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1. ABOUT THIS REPORT

Emperor Culture Group Limited (the “Company”) and
its subsidiaries (collectively referred to as the “Group”)
acknowledge the significance of effective environmental, social
and governance (“ESG”) initiatives at operation level. The
direction of the Group’s ESG practices is governed by the board
of directors of the Company (the “Board”), ensuring that the
ESG strategy reflects the Company’s core values.

This report describes the ESG values and initiatives of the
Group for the financial year ended 30 June 2018 (the “Year”).
The contents of this report provide our stakeholders with an
overview of the Group’s efforts regarding ESG impacts arising
from its daily operations. This report complies with the provision
of the ESG Reporting Guide as set out in Appendix 27 of
the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (“HKEx”). It is recommended
that this report is read in conjunction with the Company’s Annual
Report 2017/18, in particular the Corporate Governance Report
and Director’s Report sections therein.

This report is available on the websites of the Company (www.
empculture.com) and HKEx (www.hkexnews.hk).
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1.1 Stakeholders’ Engagement &3 & 2 2

The Group continues to engage with its employees, customers,
suppliers, shareholders and other stakeholders through diverse
channels, to develop mutually beneficial relationships and
promote sustainability.

The Group places a strong emphasis on employees’ well-being,
as well as training and development opportunities. For details,
please refer to section 3.3 — “Health and Safety”, section 3.4
- “Work-life Balance” and section 3.5 — “Development and
Training” below.

The Group is committed to delivering excellent customer
services to its customers. For details, please refer to section 4.2
— “Product Responsibility and Customer Services” below.

The Group engages suppliers that reflect its values and
commitment, and maintains solid relationships with them.
For details, please refer to section 4.1 — “Supply chain
management” of this report.

The Company maintains ongoing dialogues with its
shareholders. For details, please refer to the section
“Communication with Shareholders” of the Corporate
Governance Report as shown on page 48 of the Company’s
Annual Report 2017/18.
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2. ENVIRONMENTAL

IRIE

2.1 Environmental Policies and Performance B E B EX K K1

The Group is committed to supporting environmental protection
initiatives and educating its employees on their awareness
of promoting a green environment. The Group seeks to
identify and manage environmental impacts generated by
its business operations, in order to alleviate these impacts.
Various measures have been adopted to reduce use of energy
and other resources, minimise waste and increase recycling,
and promote environmental protection in the Group’s supply
chain and marketplace. These measures are discussed below,
in section 2.2 — “Use of Resources” and section 2.3 — “The
Environment and Natural Resources”.

In May 2017, the Group’s head office at 28/F, Emperor Group
Centre, 288 Hennessy Road, Wanchai (the “Head Office”),
along with many other floors of the building, were awarded
an “Indoor Air Quality Certification — Good Class” by the
Environmental Protection Department, under its voluntary Indoor
Air Quality Certification Scheme for Offices and Public Places.
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2.2 Use of Resources &R %A

Global warming and climate change are among the major
environmental problems in every part of the world. The
electricity consumption in offices and cinema operations
contributes most of the Group’s carbon footprint. Several
measures have been implemented in order to reduce electricity
consumption, such as maintaining constant room temperature
with thermostats in the air conditioning system, using LED
lamps, switching off passenger lifts after office hours, etc. To
identify energy efficiency opportunities, the Group measures
and records the energy consumption intensity from time to time.
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2.3 The Environment and Natural Resources BiER XA E R
4

Creating a paperless working environment not only reduces
environmental damage but also fits commercial goals, as it
can save physical space, facilitate information sharing via IT
networks, and reduce complicated documentation procedures.
In the Head Office, the Group has implemented paperless
processing e-systems — such as employee time sheets, leave
applications and memo approvals. Moreover, duplex printing
and copying has become the norm within the Group, greatly
reducing paper consumption and saving costs. Data on usage
of office printing machines is regularly collected and assessed,
to monitor the efficiency of a paperless environment.
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Partnering with its printing solutions provider, the
Group has adopted “Follow You” print solution in
the Head Office, helping the Group to become more
cost efficient through smarter printing. The print
solution enables the Group to achieve environmental
objectives by reducing unclaimed printing, as
printing is released only upon presentation of a staff
card from the particular staff member who gives the
printing instruction.
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Staff are encouraged to actively participate in the Group’s
recycling effort. In the Head Office, designated containers for
disposal of recyclable paper are placed in common areas. The
recyclable papers are regularly collected by a recycling vendor
for further processing.

The Company strongly recommends shareholders to access its
corporate communications, including financial reports, through
the websites of HKEx and the Company, instead of printed form.
By introducing electronic means of corporate communications
to shareholders, the quantity of printed materials has been
considerably reduced. This paperless practice thus helps to
protect the environment, as well as saving costs for stationery,
printing and administrative charges etc. A majority of individual
shareholders access the Company’s financial reports and other
documents via electronic means.
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2.4 Environmental Performance Summary BiEXRBHE
g

To illustrate the Group’s sustainability performance, quantitative
data from selected location has been collected. During the
Year, approximately 71.9% of the Group’s revenue was derived
from cinema operations. One of the Group’s major presences
is its cinema in Hefei (the “Selected Cinema”) in mainland
China, which is the first cinema of the Group occupying an area
of 8,289 square metres. The environmental indicators at the
Selected Cinema have been obtained.

2.4.1 Emissions HEX ¥

The carbon emissions at the Selected Cinema have been
measured and calculated as follows:

ABEVAEENHERR RN ALER
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ZWAKIT1.9% KRB BEHTER - AEBER
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FY2017/18
Indicators 512 2017/18F &
Indirect emissions (Scope 2) R BERR (#3152)

CO:2 emissions from electricity generation (kg)' BHEEHN SR (F=) 1,064,697
Indirect emissions (Scope 3) R BERR (#3183)

CO:2 emissions from paper disposal (kg) BEE R RA — bR (Fe) 985
Total CO2 emissions (kg) —a BB E (=) 1,065,682
CO2 emissions per gross floor area (kg/m?2) BEFARBEMBEN ZSLHRFER

(F7=/FEFRK) 128.5

! The calculation of the Group’s carbon emission intensity is based on an operating margin carbon emission factor (East
China power grid) of 0.8112 kg CO2/kWh, which was cited in “2015 Baseline Emission Factors for Regional Power Grids in
China” prepared by Department of Climate Change National Development & Reform Commission of China.

AEERFMBEEDERTERRERNNEZEGRERIEZ(CAREIN (20157 HEIHEHEEFREF) MIBER
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2.4.2 Energy Consumption 8EiR iE %%

Energy consumption data was based on the amount of BEREREBENERETESRHNAEE

electricity consumed in the Selected Cinema, as follows: n
FY2017/18
Indicators 5 1% 2017185 &
Indirect energy consumption (kWh) MEEIRERE (T RE) 1,312,497
Energy consumption per gross floor area (kWh/m?) G KR EEBREREEAS
(FEEFFK) 158.3

2.4.3 Waste Management [ %) &2

Disposal of general waste generated at the Selected Cinema g F S lEAN —REWINEBEERN
- is centralised through the mall’'s property management. The @Y EEBEETES AENEBEETFTS
waste management data regarding the Selected Cinema is as S/fRayEy S e T :

follows:

FY2017/18

Indicators 5 1% 2017185 &

Waste disposed to landfills (kg) EEWEEERNEY (TR) 18,435
Waste disposed to landfills, per gross floor area B AREERENESENEER

(kg/m?) WEEY (T, FHK) 2.2

Paper collected for recycling (kg) W HEITEIR M AR (T 52 ) 5,867
Paper collected for recycling per gross floor area FEHAREZEBMERNWREHETTEU

(kg/m?) MR (F7,FFHK) 0.7

2.4.4 Water consumption %k &

The water consumption data regarding the Selected Cinema is BREETEZ RO KSEFEN T
as follows:
FY2017/18
Indicators 1% 201718 E
Water consumption (m?) FEKE (LK) 5,197
Water consumption per floor area (m? per m2) B¥HREBENFEKE
(IZLFH K FFK) 0.6
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3. WORKPLACE QUALITY IfFRIEEZE

3.1 Workforce ET

The Group believes that a motivated and balanced workforce is A& @ F(= - R F & B EHEHLHZET
crucial for building a sustainable business model and delivering B - & Al HE&L& S ER KSR ERED
long-term returns. WwEEEEITER-

As at 30 June 2018, the employees of the Group totalled 316, H2018F6830H ~E @A L£EE316%
working in Hong Kong and mainland China. BE REBNMPRA MR-

The demographics of the Group’s workforce (as at 30 June #2018%F6H30H  AEE Y E T HH &k

2018) are summarised below: Bt an T
Region Gender
BithE B R
Hong Kong & 78 17% Male 5 44%
Mainland China 9 B3 /A1 i, 83% Female % 56%
100% 100%
Age Distribution Employment Type
RERD M EREEE
<25 50% Full time &5 69%
26-35 46% Part time 7% % 31%
>36 4%
100% 100%

Staff turnover rate among managerial positions is relatively low, &BEIHE T RARBEHRE  RMEEE

reflecting a high level of employee satisfaction and engagement THAREFHN REELEBRENR S/KFE o
with the Group.

The Group encourages breastfeeding, and provides space to support
lactation of breastfeeding women during working hours. These
“Breastfeeding Friendly Workplace” measures demonstrate the Group’s
commitment to the well-being of its employees and their families.

AEBEGBPIRTE YARBEIANLEE TRE=ME UAXFERT
EREANREI -ZF(BIARBAETER] BRARASEEER
BREFKEKBREAULH A
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3.2 Labour Standards % T &%

The Group is committed to establishing an inclusive culture and
embracing the diverse backgrounds of employees. The Group’s
employee handbook covers policies and guidelines related to
employment practices, including compensation and dismissal,
recruitment, working hours, rest periods, equal opportunity, anti-
discrimination and other benefits and welfare, etc.

The Group strictly complies with relevant laws and regulations
in related regions concerning the prevention of forced or child
labour. In the recruitment process, the Group implements
appropriate procedures to ensure that employment adheres to
minimum age provisions of applicable laws. The Group also
prohibits any form of forced labour.

3.3 Health and Safety @ER Z 2

AEEBNRIABXE B TRERHN
BT AEEZBETFMIIEERBERE
BB M85l BARH B S R B - HRES -
THEZ BY FEES REGURE
558 R A %

A o AR 1S T AR B A DS L
S E T HE AR - EREBIET - &
EEEmEERFURRTIEETHAE
FIRRMBIEFR R - AEBE R
R MRS -

The Group values the health and well-being of staff. In order to
provide employees with health coverage, staff are entitled to
benefits including medical and life insurance as well as other
fringe benefits.

The Group prides itself on providing a safe, effective
and congenial work environment for its staff. Adequate
arrangements and training courses are provided to ensure
a healthy and safe working environment. Health and safety
training is provided to all employees on induction. Office memos
and guidelines on occupational health and safety are issued,
and keep all employees informed. Workshops and seminars
on different topics are regularly held, to present the latest
information and raise awareness of occupational health and
safety issues for employees.
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The Group promotes emergency preparedness and ensures there are
well-stocked first-aid kits in the Head Office to protect the health and
safety of employees, in the event that they are injured at work. An
automated external defibrillator is also available for use in the Head
Office, aiming at saving the life of anyone who might suffer sudden

cardiac arrest.

AEBMREZEFBENLMBEREPEREEEZNSKAE UNETH#
AETEREREEINERELRZZ AKENCHEARFEERESIEIN
DM AR B ERKBE OB ENAL

Every case of injury (if any) is required to be reported to the
Group Human Resources Department and be individually
assessed under the internal guideline procedures. The rate of
accidents and injuries during the Year was extremely low. No
fatalities or critical incidents were reported.

3.4 Work-life Balance T {EEd 4 & #Y F

BRIGER (ME)FTRBAEE AN
BREF - XRBEA ISR FETELF
e REE 2 BN THERIGE - B EEE
RUHBBAEFHARE

The Group believes that maintaining a work-life balance is
essential for sustainability, and a sound body and mind for
every employee. The Group supports work-life balance activities
and encourages its employees to attain a healthy work-life
balance with their co-workers and family. The Group actively
provides a range of activities and initiatives to enhance the
health and well-being of its employees, as well as to strengthen
the connections and teamwork among staff.

Emperor Culture Group Limited
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Rock Climbing Adventures £3 &%

September 2017
20179 A

In collaboration with YMCA of Hong Kong,
a 4-lesson rock climbing course led by
an experienced coach was organised for
participants to learn basic climbing techniques.
Upon completion of the course and passing the
test, the participants received Sport Climbing
Level 1 Certificate from China Hong Kong
Mountaineering and Climbing Union. Though
climbing activities, the participants built their
confidence and strengthened problem solving
skills in the face of adversity.

AEEEEBEEHFTFEAE RPBERH
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T Rl BBABE 2NEEFEES
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R BRI o

During the Year, the Group organised interest classes for the staff and
their families, such as cookery class and glass etching workshop. These
activities help to strengthen relationships between employees, and promote a

harmonious working environment.

RAFE AEENTAETIRERKBERN BB R R ZI KB TIEY
F-REFRDAENERB T ZEMERE LHEMENTIERE-

Glass Etching Workshop &2 Z| 3 B T{EH

September 2017
2017F9 A
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Lobster Bisque Cookery Class #E 155 #it B 1E 3 December 2017
2017121

3.5 Development and Training % /& & & 3l

Recognising the importance of skilled and professionally
trained employees, the Group supports its staff to develop and
enhance their knowledge, skills and work capability. The Group
encourages and provides subsidies to employees at all levels
to pursue educational or training opportunities that achieve
personal growth and professional development. A Policy on
External Training Subsidy is in place, allowing every staff
member to develop and maintain job-related skills that maximise
performance.

The Group conducted various trainings covering occupational
safety, customer servicing skills and management skills, etc.
During the Year, the Group dedicated around 5,655 hours
to staff training, representing approximately 18 hours per
employee.

Emperor Culture Group Limited
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4. OPERATING PRACTICES

<« J~" 4

ERR

4.1 Supply Chain Management fi f& $# & 12

The Group has established solid relationships with a number of
cinema exhibition equipment and services providers who maintain
high levels of quality control and service standards. The selection
of suppliers is based on criteria such as quality, supplier’s
capability and experience, with preference given to suppliers who
demonstrate their environmental commitment.

AEBEZFEFBEEMEEE NSRS
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4.2 Product Responsibility and Customer Services EmEE R FF R
2

The state-of-the-art cinema under the Group offers premium
viewing experience for audiences. The theatres are designed to
provide an unparalleled and luxurious visual, audio and sensory
experience, resulting in enhanced customer satisfaction. The
cinema possesses various advanced technologies and facilities
such as IMAX theatre system, 4DX motion system, D-Box seats
and Dolby Atmos sound system.

The Group believes in recognising the support and loyalty of its
customers. To appreciate these valuable relationships, the Group
has established an exclusive loyalty program for rewarding loyal
customers with unmatched privileges and special offers.

Complaints from the customers are independently investigated
and handled according to its internal guidelines. They were
diligently assessed and addressed in a timely manner.

4.3 Protection of Data & ¥R &
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EPRFURBABESIEBLRE KR
23 2R AR R BNRS R R

The Group places the utmost importance on protecting the privacy
of its customers, partners and staff in the collection, processing
and use of their personal data. The Group adheres to the
applicable data protection regulations and ensures appropriate
technical measures are in place to protect personal data against
unauthorised use or access.

The Group also ensures that customers’ personal data is securely
stored, and processed only for the purpose for which it has been
collected. Relevant staff are provided with adequate training in
compliance with applicable laws on data privacy protection, to
strengthen their awareness and to protect personal data against
loss, unauthorised access, use, modification or disclosure.
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4.4 Protection of Intellectual Property {& FZ &5 = &
4

The Group builds up and protects its intellectual property rights
by prolonged use and registration of domain names. The Group’s
domain names are constantly monitored, and renewed prior to their
expiration.
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4.5 Anti-corruption/Anti-money Laundering/Counter-Terrorist Financing
RES /P RBE R2H2FESEE

In order to build up an ethical corporate culture and practices,
the Group has established policies and procedures for anti-
corruption, anti-money laundering and counter-terrorist
financing.

It is essential for the Group’s employees to acquire a better
understanding of corruption and related acts. In addressing and
mitigating corruption risks, a set of guidelines was established
to outline acceptable and unacceptable conduct in employees’
daily business activities. This reaffirms that every employee
must adhere to applicable legal requirements and makes ethical
business decisions. Employees are given briefings organised
by the Group or seminars on anti-corruption organised by
the Independent Commission Against Corruption of Hong
Kong. The Group has also adopted whistleblowing system
and procedures for all levels and operations under the Group,
so staff can raise concerns, in confidence, about possible
improprieties such as misconduct and malpractice in any matter
related to the Group. These policies and procedures can be
found in the employee handbook on the Company’s intranet.

During the Year, no legal case regarding corrupt practices
was brought against the Group or its employees. Also, no
whistleblowing concerning a criminal offence or misconduct
was reported.
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4.6 Compliance with Laws and Regulations

BFERERER

The Corporate Governance Committee is delegated by the
Board to review and monitor the policies and practices on
compliance with legal and regulatory requirements which
have significant impact on the Group. Details on the work of
the Corporate Governance Committee can be found in the
Corporate Governance Report as shown on page 39 of the
Company’s Annual Report 2017/18.

The Group’s Legal Department is designed to provide an in-
house legal and compliance service that effectively supports
various operation units in their duties and day-to-day operations
and provides legal advice in accordance with applicable laws,
rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and relevant
operation units from time to time. The management must ensure
that business is conducted in accordance with the relevant
applicable laws and regulations.

Emperor Culture Group Limited
HE EXREERRAR
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5. COMMUNITY INVOLVEMENT ZEditEEE)

Embracing the mission “From the Community, To the
Community”, the Group actively promotes diverse community
campaigns spanning elderly welfare, underprivileged
communities and environmental conservation initiatives. The
Group’s management team also plays an important role in
mobilising staff to join all these activities, which are held in
tandem with its commitment to sustainable development.

During the Year, the Group supported a wide range of
community volunteering and charity donation programmes.
Major initiatives included:

A [EERS - BELE | Rt NEEE
BEERZEL RS RERERN 5P
B NIRRT - F AP EANEE A FHE
TR 2 R AR AR A T AN SR BB R T X
EHELANEES I ETETIEEAG-

RAFE AEBBHZHZELRE TR
BREZERTE T E22ANEHEE:

Mooncake Donation Campaign A #t18 B5E & September 2017

Beijing Changli Trip Volunteering Tour

201749 A

The “Mooncake Donation Campaign”, aimed to donate
mooncake collected from the Group’s staff to Pok Oi
Hospital Wai Yin Association Youth City, for redistribution to
underprivileged families in Tin Shui Wali.

[ASEREY | sEANEEBREMIEE N Teentt BB K E S
AEBEBTZ Agf WKETRKENBEHE-

ERERZIREIIT | September 2017

201749 H

Staff of the Group again took part in the annual
outbound volunteering activity organised by
Emperor Foundation. They joined a four-day
tour to Beijing, for service visit to “Albert Yeung
Sau Shing (Changli, China) Elderly Service
Centre”, where they set up game booths to have
a whole day of fun with the residents there.
A migrant school at Daxing district in Beijing
was another destination of the tour, where
volunteers enjoyed an eco-themed fun fair with
underprivileged children of migrant workers.

AEEETBR2NRERELSEBE —EREHR
MARET RS - ERMARNIERZTTH BT
PR TEXK (FEe ER)BEEEFH L] X
REHBLEE BRERE I RERS S —
B —db R ABE — 8 T FHE/R 817 —
BEARRATENEEZES BRIRENERNS
BEEE RTEE-
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Dress Causal Day fEfRH

The staff dressed casual when they took part in the annual
Dress Casual Day organised by the Community Chest. The
theme was “Wear | Am” and participants wore their favorite
outfits to work which created a vivid atmosphere at the office.

October 2017
201710 H

BETSFREREMBBRGESZFEED
BRE-ERANTER (A2 ] 2%
FEBCEENXRLEE ARAEEET
PARDDNRR - WEBABEALEEA

The campaign had raised a considerable amount of donation for E &2k -
the underprivileged.

Earth Hour 3ER—/NBF March 2018
20183 A

The Group is also dedicated to promoting environmental awareness through
green education. On 24 March 2018, the Group joined the millions of
people around the globe and turned off its office lights in support of WWF’s
Earth Hour, an annual event to raise awareness of climate change.

AEENBNBBREREEHRAER - N2018F3A240  REEZEEH
RERESE—F-ENMR—/\K]EFS E2HBAEABET2HERL
THIEANAERBE ZEHEERSAMHRKRECHER-

Blood Donation Day 1801 H May 2018
201845 H

Staff members participates a regular Blood Drive in partnership ZRNEEEEFEHLA +FEESETHEERBM
with the Hong Kong Red Cross, aiming to support those in JEE EEEBEZTENA T WEEBRK

needs and spread the message of saving lives. A HIEE

Emperor Culture Group Limited
HE EXREERRAR



The following content index is prepared in accordance with the ESG Reporting Guide, as set out in
Appendix 27 of the Rules Governing Listing Securities on the HKEx.

o}

THABRRSITIRER XA AR ER27 GRIE e hEamEEsl) HIET-

Subject areas Description Section of this report
FTEHE it and remarks
AEECEHRESE
A. Environmental
A. BIR
Aspect A1: Emissions
BEA1 :HERY
General Disclosure Information on: 2.1
— R = (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
BRABERIORZERBEHEN MKk TS EERE
FTREEVMNELEFH
(a) BLR &
(b) BFHETATEAZENHBERZLRONER -
KPI' A1.1 The types of emissions and respective emissions data. | 2.4.1
EIEALA e R AR N B R R -
KPI A1.2 Greenhouse gas emissions in total and intensity. 2.4.1
HEiRA1.2 BERBATHRELRTE-
KPI' A1.3 Total hazardous waste produced and intensity. Not applicable
EIEAL3 MELBSREEMBEERTE - N iE A
In view of its business
nature, the Group
does not directly
generate any
hazardous waste.
ERHERFILE -
REFNEEZEL
REBEZERY -
KPI' A1.4 Total non-hazardous waste produced and intensity. 2.4.3
EIEA14 MELABETEEMBEERTE -

Environmental, Social and Governance Report 2017/2018
2017/2018 B4 ~ HEREERE
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HkmAAEEMHNAER (MER)BEEEMIS

=
3= °

Subject areas Description Section of this report
TEEHE it and remarks
rBECEHREBE
KPI'A1.5 Description of measures to mitigate emissions and | 2.2
FEIZA15 results achieved.
OB HE R E B R i S PTISBCR -
KPI'A1.6 Description of how hazardous and non-hazardous | 2.4.3
FE1ZA1.6 wastes are handled, reduction initiatives and results
achieved.
HAREEERBETEZRYNG L HEELEENER
RATERE -
Aspect A2: Use of Resources
BEA2 - EREA
General Disclosure Policies on the efficient use of resources, including | 2.2
— MR B E energy, water and other raw materials.
BRERER (BIER K REARME) B9BR -
KPI' A2.1 Direct and/or indirect energy consumption by type in | 2.4.2
EIFEA2.1 total and intensity.
BRERNSMEER, RAEEREEERAE-
KPI'A2.2 Water consumption in total and intensity. 2.4.4
EIZA2.2 BFEKERTE-
KPI A2.3 Description of energy use efficiency initiatives and | 2.2
EIZEA2.3 results achieved.
it e R (2 A A e 5t Bl PR IBACR
KPI' A2.4 Description of whether there is any issue in sourcing | Not applicable
EIZA2.4 water that is fit for purpose, water efficiency initiatives | & F
and results achieved.
SR EGE KR E R B A HRE - LA RB AR KME | The Group did
S RETERSE- not encounter any
problems in sourcing
water for its daily
operations.
ANEBAELEE
BKRA B ST
1 fa] [E] 28
KPI' A2.5 Total packaging material used for finished products | Not applicable
EIZA2.5 and, if applicable, with reference to per unit produced. | & A

Emperor Culture Group Limited
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Subject areas Description

Section of this report

FEEHRE ot and remarks
ABECEHREE
Aspect A3: The Environment and Natural Resources
BEA3 RERXAER
General Disclosure Policies on minimising the issuer’s significant impact | 2.3
— MR on the environment and natural resources.
WEFETAHREBERRAERERNEAZENBUR
KPI' A3.1 Description of the significant impacts of activities on | 2.3
JE1ZA3.1 the environment and natural resources and the actions
taken to manage them.
R EBERHHRRENRAERNEAZE LD EKDNE
BEEBYENTH-
B. Social
B. &
Employment and Labour Practices
ERERZIER
Aspect B1: Employment
EBmB1 : &
General Disclosure Information on: 3.2
— M= (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
ERAGMRRE BREREA TIERE R TS
gt RBRARE A S R
(a) % &
(b) BFHETAGEAXLENHBERZLRONER -
KPI B1.1 Total workforce by gender, employment type, age | 3.1
FE1ZB1.1 group and geographical region.
R EBER - FiRAn KRR E S HIESHEE -
KPI B1.2 Employee turnover rate by gender, age group and | 3.1
FE1ZB1.2 geographical region. briefly discussed
RIMR FicR iR B D HEBRKLL K- [RE RG]

Environmental, Social and Governance Report 2017/2018
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Subject areas Description Section of this report
TEEHE it and remarks
rBECEHREBE
Aspect B2: Health and Safety
EEB2 - BEHEZ2
General Disclosure Information on: 3.3
— MR R (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
BRARHLZ2TEREMMREEEREBELEEN:
(@) B &
(b) BTHETABERTENHBERIROIHER
KPI B2.1 Number and rate of work-related fatalities. 3.3
E1EB2.1 ETEREmE T ASB R E.
KPI B2.2 Lost days due to work injury. 3.3
E1ZB2.2 EAITHEELXTIEEH- briefly discussed
E R 8A
KPI B2.3 Description of occupational health and safety | 3.3
#512B2.3 measures adopted, how they are implemented and
monitored.
R PTERRA B R B REL 2 A RBERTRE
B7Ee
Aspect B3: Development and Training
BEB3 : & E R
General Disclosure Policies on improving employees’ knowledge and skills | 3.5
— B E for discharging duties at work. Description of training
activities.
BRRAEERITIEBREN B L REREER -
RIS o
KPI B3.1 The percentage of employees trained by gender and | 3.5
¥E1ZB3.1 employee category (e.g. senior management, middle | briefly discussed
management). [
MR REEEMN (NEREBE TREEES)ED
WXlEEB DL -
KPI B3.2 The average training hours completed per employee | 3.5
¥512B3.2 by gender and employee category. briefing discussed
RIERIREEERRE D BREETKAIIINTFEEE | SHEHR

Emperor Culture Group Limited
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Subject areas Description

Section of this report

FEEHRE ot and remarks
ABECEHREE
Aspect B4: Labour Standards
BEB4 B ITXEE
General Disclosure Information on: 3.2
—MREE (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.
BRI IEE TSR 25 TH:
(a) B3R &
(b) ETHEITABEAT ENEARRIROINER -
KPI B4.1 Description of measures to review employment | 3.2
1E1ZB4.1 practices to avoid child and forced labour.
i A AT 1B B A AR 0B TR R 4 T
KPI B4.2 Description of steps taken to eliminate such practices | 3.2
JE12B4.2 when discovered.
B IR E RIE N R A RIS AT R P8R
Operating Practices
& E 8
Aspect B5: Supply Chain Management
[EEBS : ftrEEEE
General Disclosure Policies on managing environmental and social risks of | 4.1
— M= the supply chain.
ERHEENRRE R GRRBE -
KPI B5.1 Number of suppliers by geographical region. 4.1
FE1EB5.1 i E DR HEREEE - briefly discussed
B A
KPI B5.2 Description of practices relating to engaging suppliers, | 4.1
{g1%B5.2 number of suppliers where the practices are being | briefly discussed
implemented, how they are implemented and | 24 8
monitored.

MG R R EERNED  mERTEREBINHE
BEE UNEREBAINRITRERT A

Environmental, Social and Governance Report 2017/2018
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—RIKE

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress.

FRAFMRHERNRBNERRELZ Y BE -

FH AR IED

(a) BE: &

(b) BFHBETAREAZENHBERZ RN ER -

Subject areas Description Section of this report

TEEHE it and remarks
rBECEHREBE

Aspect B6: Product Responsibility

[EEB6 : EmEE

General Disclosure Information on: 4.2

WIUBEBEEMRERLBEER U REERTRESR
JE e

KPI B6.1 Percentage of total products sold or shipped subject to | Not applicable
¥51EB6.1 recalls for safety and health reasons. N iE A
EENCEXEmARTRELT 2 HERIE R AEDRD
Baothe
KPI B6.2 Number of products and service related complaints | 4.2
1512B6.2 received and how they are dealt with. briefly discussed
BEBNEMRRBHRFEE AREE - [RE RG]
KPI B6.3 Description of practices relating to observing and | 4.4
#E1%B6.3 protecting intellectual property rights.
it R E RRE B EREE AAED -
KPI B6.4 Description of quality assurance process and recall | 4.2
¥512B6.4 procedures.
B SR T BENERBKERF -
KPI B6.5 Description of consumer data protection and privacy | 4.3
#512B6.5 policies, how they are implemented and monitored.

Emperor Culture Group Limited

REEXRERBRAT




Subject areas Description Section of this report
FEEHRE ot and remarks
ABECEHREE
Aspect B7: Anti-Corruption
EBEB7 : R&ES
General Disclosure Information on: 4.5
—MREE (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRAMIEBE 9% BEERSREN:
(a) B3R &
(b) BFHETATEAZENHBERZLRANER -
KPI B7.1 Number of concluded legal cases regarding corrupt | 4.5
FEIEB7.1 practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
REBRPAANHFHITASHEESRE T EEENETFHA
EMOBE MFRER-
KPI B7.2 Description of preventive measures and whistle- | 4.5
151ZB7.2 blowing procedures, how they are implemented and
monitored.
P e e R BT AR ABBERITRER %
Community
HE
Aspect B8: Community Investment
EEB8  #HERE
General Disclosure Policies on community engagement to understand the | 5
—B = needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
BRNHER2ERTRETALCEMELES EMER
HEBZHSEZRERMDOHBE -
KPI B8.1 Focus areas of contribution. 5
FE1%B8.1 BIERERE-
KPI B8.2 Resources contributed to the focus area. 5
fE1EB8.2 EHEIBBABHHBEIR-

Environmental, Social and Governance Report 2017/2018
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