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About the Group
SN

Established since 1989, Yee Hop Holdings Limited (“Yee Hop"” or
the “Company”, together with its subsidiaries, the “Group”) is
principally engaged in the provision of foundation works (including
the construction of mini-piles, rock-socketed steel H-piles and driven
steel H piles, and other civil works, including site formation works,
and road and pavement works) and tunneling works (including
pipe jacking, hand dig tunnel and cut-and-cover tunnel works). The
Group usually engages its own team of technical staff and direct
labour to perform on-site works, together with a broad range of
owned machineries and equipment.

During the year ended 31 March 2018, the Group explored the

business opportunities overseas. Please refer to the Annual Report of
the Company for the year ended 31 March 2018.

THE GROUP’ S BUSINESS STRUCTURE
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Yee Hop Holdings Limited
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Foundation and Tunneling Works
WENEBTE

Other Overseas Business
HEMEINETS

Yee Hop Engineering
Company Limited
HETIRBRAF

Yee Hop Construction
Company Limited
BEAREARRAA

BUSINESS OUTLOOK

As presented in the recent Policy Address by the Chief Executive of
the HKSAR, the new Chief Executive has taken various measures,
which have a positive impact to the Hong Kong construction
industry in the long-term. In view of the positive measures taken
by the HKSAR Government, the Group is confident to the long-
term outlook of the construction industry in Hong Kong. The recent
exploration of business opportunities in overseas markets also lays
a sound foundation for the future expansion and broadens the
business spectrum of the Group.

Y .H. Foundations Limited
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About this Report
RS

This is the second Environmental, Social and Governance (“ESG")
Report (the “Report”) published by the Group. By reporting the
policies, measures and performances of the Group in environmental
and social aspects, it allows all stakeholders to better understand the
progress and development of the Group towards sustainability.

The Report is prepared with reference to the Appendix 27 -
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) of the Rules Governing the Listing of Securities
("Listing Rules”) on The Stock Exchange of Hong Kong (“SEHK").

Information contained in this Report is sourced from the official
documents, statistical data derived from the internal sources and
analysis of the Group's internal management system. The Board and
the senior management of the Company commit to the process of
preparing this Report.

The Report is available in Chinese and English, which has been
uploaded to the websites of the Group (www.yee-hop.com.hk) and
the SEHK.

REPORTING BOUNDARY

The Report focuses on the Group’s operations in its head office
("office”), and businesses in foundation works and other civil
works' in Hong Kong which accounted for approximately 84% of
the Group’s consolidated revenue for the year ended 31 March
2018 (“the reporting period”). Regarding its businesses in
foundation works and other civil works, the Report discloses the ESG
performance of a representative project in Hong Kong? (“project”,
collectively “sites of operation”). While this Report does not cover
all of the Group’s operations, the aim of the Group is to upgrade its
internal data collection procedure and gradually expand the scope of
disclosure.

! These businesses are operated by Yee Hop Engineering Co. Ltd, Yee Hop
Construction Co., Ltd. and Y.H. Foundations Limited.

2 Project name: Outline Agreement No. 4600006337 For Distribution Cable
Trenching and Laving Works in North Region (Yuen Long/Tai Po/Sheung
Shui).
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About this Report
BRI &

REPORTING STANDARD

The Report is prepared in accordance with the ‘comply or explain’
provisions of the ESG Reporting Guide contained in Appendix 27
of the Listing Rules on the SEHK. The four reporting principles:
materiality, quantitative, balance and consistency form the
backbone of this Report. To ensure the accuracy of environmental
key performance indicators (“KPIs"), the Group commissioned a
professional consultancy, Carbon Care Asia (“CCA"), to conduct a
carbon assessment. In addition, selected KPIs that are categorised by
the ESG Reporting Guide as ‘recommended disclosures’ are included
for enhanced reporting. A complete index is inserted in the last
chapter for reader’s easy reference.

CONFIRMATION AND APPROVAL

Information contained in this Report is sourced from the official
documents, statistical data, management and operation information
of and collected by the Group according to the policies of the
Group. The Report has been confirmed and approved by the Group’s
Board of Directors.
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Opinion and Feedback

Yee Hop values the opinion of stakeholders for continuous improvement.

If you have any questions or suggestions regarding the content or format of the Report,
please contact the Group through the following channels:
BAERROERARBEERNER
A NS AR ENNB A E AR ES R - BUE R DA RS BN R E B 4

Address: Units 1104-06, Nan Fung Commercial Centre, 19 Lam Lok Street, Kowloon Bay, Hong Kong
Email: info@yee-hop.com.hk
Tel: (852) 2686 8713
Hoib - BB NEEERLAT 195 LR ER O 1104-06%
B : info@yee-hop.com.hk
&% © (852) 2686 8713
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Stakeholder Engagement
FhESH

As a key in the business management of Yee Hop, stakeholder?
participation is one of the important elements to help the Group
review potential risks and business opportunities. Communicating
with stakeholders and understanding their views allow the Group to
better fulfil their needs and expectations with its business practice
and manage different stakeholders’ opinions. The Group constantly
communicates with key internal and external stakeholders through
various channels. This ensures that they have the opportunity to
learn about the Group’s development and operation directions and
offers the Group a chance to listen to them in order to identify the
priority of issues and develop corresponding policies.

MAIN MEANS OF STAKEHOLDER
ENGAGEMENT

Meeting 2
Interview 53¢
The Board £ & E-mail S

Management &2 E Letter 15K
Administrative executive 1TERA B Seminar & &
General employee —fi&1E 2 Suggestion box = R 55

B 2ERER/RCEFEENMSE -
T AREEGEERBRIERNER
HREy 2z — - ERHEBRBRERNS
MR EEAKBEXBERP RO M
REFENHE  WEETRFHNHENE
R ARBEEBZBRRERTIERINGDG
ERERR - WBRRERFOESUATER
SENBERREESR - TRAKEREHR
TRESRNDESANOKS - BMB5IHE
SRIENEE REARERE -

RFOEZHENTERE

Shareholders A% ER
Investors 1% & &
Customers BF
Suppliers fLFER

3 Stakeholders refer to groups or individuals materially influencing or
affected by the Group’s business. Internal stakeholders include the Board,
management, administrative executives, general employees, etc. External
stakeholders include shareholders, investors, customers, suppliers, etc.

Environmental, Social and Governance Report 2017/18 3838 « it & M EATRE

P ROEREHAKBEEBAEERTEIMEN

HELEA ANSHERREERS B8
B 1TBAR - —RIEES - SN ERRE
BR - REE - BP - HERE -




Stakeholder Engagement
&SR

MATERIAL SUSTAINABILITY ISSUES

To formulate the Group’s sustainability strategy and direction and to
identify the most important environmental and social issues for the
Group and its stakeholders, Yee Hop commissioned CCA to conduct
a management interview. Combining the results of the interview
and expert advice, the Group has identified three material issues
from the 11 environmental and social aspects of the ESG Reporting
Guide to be the main focus of the Report.

To ensure the effectiveness of stakeholder engagement, Yee Hop
dedicates itself to establishing communication mechanisms for
transparency, integrity and accuracy and providing timely response
to stakeholders on an ongoing basis. Looking ahead, the Group
will consider the possibility of strengthening its interaction with
stakeholders to create mutually beneficial relationships.

—

Employment

&=

ERAEFESEE
REEARENAFERBEETR AR
BAMARERERNENERREEN
REPMEEE  BALEEBEMETT
—REEEBEA  BAEREREEXRE
R AEBEERCGRE - 8 RERRERE
SRV MERRE AL & B m A @A = K&
2EE  FRARENEI2AEE -

RERBNESENKY  FERNER
B REMBENBBEE BERRS
EREREOE - REKK - AEEH
ZRBBEFHELBNAIREN - 8GR
BEMETRR -

Health and Safety
RERZZ
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Management Message

EEE B

Yee Hop believes in creating sustained value for all stakeholders
by embracing opportunities and managing risks deriving from
economic, environmental and social developments. In delivering
our second ESG Report, we hope to share with all stakeholders our
sustainability endeavours in the reporting period and collect their
feedback, which is crucial to our improvement.

During the reporting period we collected emissions data from our
office and construction sites. Employing the ISO 50001 energy
management system, we analysed major sources of energy
consumption and educated our employees to use energy efficiently.
In our daily operations, we carried out paper recycling and reduce
paper consumption in the office whenever possible.

We hope our employees can grow with our business because their
wellbeing is crucial to our success as a socially responsible business.
To enhance their personal and career development, we provided
staff training opportunities according to their needs. In addition, we
have established anti-discrimination and anti-harassment policies
to create a safe and respectful workplace. Regular leisure activities
were organised for our employees and their families to promote
their social wellbeing.

Keeping our employees safe is a perennial goal at Yee Hop. To
recognise occupational safety best practices, awards were presented
to employees who demonstrate outstanding awareness of safety
each year. For additional protection, we have enhanced the safety
equipment for the tunnel construction projects. We also provide
health checks to employees to prevent and minimise work related
health risks.

Apart from initiatives directly related to our operations, we are
keen on contributing to the community where we operate. By
encouraging employees to participate in voluntary work, we aim
to nurture a culture of giving back to society. In the future, we
will continue to adhere to the principles of sustainability in our
operations and seek to improve our environmental and social
performance with the support of all stakeholders.

Mr. Jim Yin Kwan Jackin
Chairman
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Employment and Labour Practices

EE K% THEHl

EMPLOYEE CARING

Yee Hop is committed to providing a working environment in
which each employee can be treated with respect. The Group has
formulated various employment policies, such as the Employee
Handbook and the Prevention Discrimination and Harassment
Policy. which cover guidelines on recruitment, promotion, dismissal,
working hours, rest periods, compensation and benefits, etc.

As an equal opportunity employer, the Group builds a fair
working environment in which all employment decisions are made
based on work performance instead of the employees’ religion,
nationality, gender, race, marital status or physical disability, and no
discrimination regarding these factors will be tolerated. To provide
a grievance mechanism for reporting cases of discrimination or
harassment, employees can report to their General Manager and
such reports will be dealt confidentially and impartially. In terms
of promoting diversity at the workplace, the Group has in place
the Board Diversity Policy that recognizes the benefits of having a
diverse Board, with members selected based on a range of diversity
perspectives, including but not limited to gender, age, cultural and
educational background, ethnicity, professional experience, skills,
knowledge and length of service.

To retain talent and build a sustainable workforce, various employee
incentives have been devised. In addition to annual leave, maternity
and paternity leave, medical insurance, etc., the Group has in place
a Voluntary Contribution Scheme, in which the Group increases its
contribution in the employees’ Mandatory Provident Fund Scheme as
the employees complete longer years of employment. To encourage
work-life balance, the Group organizes family-friend activities, and
sets an early closing time for the office if occasions such as the New
Year's Eve falls on a working day.

The Group abided by the employment laws and regulations that
apply to its sites of operation, including but not limited to the
Employment Ordinance, Employee Compensation Ordinance, Sex
Discrimination Ordinance, Disability Discrimination Ordinance,
Race Discrimination Ordinance and Family Status Discrimination
Ordinance. During the reporting period, the Group has not been
informed of any non-compliance cases relating to employment.
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Employment and Labour Practices

EfR x5 TEH

HEALTH AND SAFETY BRERZZE

As a company principally engaged in construction work, Yee Hop EREFENFREETIENRR  HEAERN
has stated in its Safety and Health Policy Statement its commitment ZERREERREATEALASEE LY
in creating a health and safe working environment for its employees BEGERERZDETERENER o &
and subcontractors. The Group has adopted a safety management EERIEOHSAS 18001 R EFMLZ 2T
system in accordance with the requirements of OHSAS 18001, BER  URIZHBEREFENBE
and has in place various policies and procedures on preventing M-

occupational hazards.

Safety organization ZRHE
To ensure effective management of health and safety, the Group RERBEUEERERELE  AEEDK
has established a Corporate Safety Management Committee and _Lu—_ﬁzz EREZEGgRMELEREZE

Site Safety Committee with clearly defined responsibilities. g WERYIAEEE -
Corporate Safety Management Committee Site Safety Committee
TtEZZEEZES WRZEEER
e Draft and evaluate the safety policies and allocate e Examine site safety inspection reports and accident
resources for safety programs; reports and propose corrective actions;
o ERNFMEREZEE  URLEFAEIDEER ; o MEMBLBRAME REHRE - WRHAMERE
B

e Ensure the effectiveness of policy implementation;
o MRBEREMmIIAMM e Review risk assessment and safety procedures;
o BEERTERELRIET
e Monitor the safety systems;
o EEILREMR e Promote safety awareness and importance of safety
training; and
e Coordinate and define the duties, responsibilities o RELZEZEMRLZEBHINEEN &
and authorities of different roles; and
o WMAMEEFTRACHEBE BEAER: & o Evaluate site safety status, etc..
o HEMBLZERMNE -
e Evaluate the operational control measures for
occupational health and safety with employees,
subcontractors and suppliers, etc..
o HES - HDBEEKH ﬁ?ﬁ#lﬂﬁfﬁﬁ&%@%éﬁi?
iE’] EIEHIEES

Yee Hop was awarded Silver Award in Non-Public Works Site — New Works & RMAA Works CCSA by
24th Development Bureau Considerate Contractors Site Award Scheme

BABERFE - TNEAEMBRIEREEIHIIE - TEIIEREE - RE  HERINET
BAEiaRE
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Employment and Labour Practices

EfR x5 TEH

Safety and health inspection TR EREERA

A safety and health inspection program has been formulated to AEEDHIEL 2 EERAGE - NUE
monitor the implementation of health and safety related measures ~ RZ 2 EEFEBBEEENERISR - W #E
and ensure that relevant laws and regulations are being observed. RETHBEEERER - AT RABF#ETT

The following positions are responsible for conducting safety Z 2 ORRBEAL
inspections:
Position Duties
Rifz BE
Safety Officer — Conduct safety inspections on a monthly basis and record findings on the
ZEREE Safety Officer Monthly Report;

- BRAETZERA IRZ2ETEEARECHER

— Analyze inspection results, which are discussed during Safety Committee
Meetings; and

- OMZELESERHEmARAER &

— Monitor the progress of rectification.

- EEBERE-

Safety Supervisor — Conduct safety inspections on a weekly basis and record findings on the
ZEEEBER Safety Supervisor Weekly Report; and

- BEETZERA YRNL2BEEEFRMELHER &
— Follow up on areas that require rectification and improvement.
- BREF2EENICENMT -

Site Foreman — Follow up on areas that require rectification and improvement.
WERE T - BREFREERICENMT -

Project Manager — Monitor the progress of rectification; and

B H&E - EBEBMUEEE: R

— Arrange weekly safety walks with the clients’ representatives. Results are
discussed during Safety Management Meetings.
- BRZHERTFARETREEER - BRAERNLE2ERg® LiH -

Yee Hop was awarded Silver in Non-Public Works
Sites — New Works & RMAA Works CCSA and
merit in Outstanding Environmental Management
Performance Awards by 24th Development Bureau
Considerate Contractors Site Award Scheme
BARERBE-THELBMBRRIEIRBIER
HTRTH— R TIEREE  RE - BGERINET
RAEMARKR— REREHIRBEIR R BRI
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Employment and Labour Practices

EfR x5 TEH

In addition to regular safety inspections, an external safety audit
program is also carried out every six months for conducting in-depth
examinations of operation activities.

Emergency preparedness

Emergency procedures are in place at Yee Hop for foreseeable
emergencies such as fire, landslide and employee injuries. Regarding
fire safety, the Group conducted fire drills to improve employees’
awareness. Escape routes and instructions on operating fire
extinguishers were introduced at fire drills, allowing employees to
familiarize themselves with emergency responses. Following fire
drills, the Group maintained drill reports that assess the performance
of employees with suggestions for improvement.

An alcohol and drug-free workplace

In the reporting period, the Group has newly adopted an Alcohol
and Drug Free Policy recognizing the impact of alcohol and drug
abuse on health and job performance. Both employees and
subcontractors are prohibited from any alcohol and drug related
behavior during working hours, and are required to participate
in random testing conducted at site inspection. Employees and
subcontractors that fail to comply will not be allowed to work on
site.

Health and safety training

To ensure that all employees are equipped with knowledge in
protecting themselves from occupational hazards, the Group has
in place a training program for all levels of employees. Highlights
of the training program are detailed in the following section on
development and training.

P e
¢ S PE R T My

Yee Hop fully supported the health, safety and environmental improvement events
AEEXFRE T2 RRENEED
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Employment and Labour Practices

EfR x5 TEH

The Group abided by laws and regulations related to health and
safety in its sites of operation, including but not limited to the
Occupational Safety and Health Ordinance, Factories and Industrial
Undertaking Ordinance, Electricity Supply Lines (Protection)
Regulations, Road Traffic Ordinances, Building Ordinance, Dangerous
Goods Ordinance, Summary offence Ordinance and Boilers and
Pressure Vessels Regulations. During the reporting period, the Group
has not been informed of any non-compliance cases relating to
health and safety and there were no cases of work-related injury or
fatalities in the reporting boundary.

DEVELOPMENT AND TRAINING

Yee Hop is committed to providing career development platform
for its employees where everyone can achieve their career goals
and improve work skills. In the reporting period, the Group has
established the Development and Training Policy Statement that
emphasizes its commitment on providing adequate training
opportunities to enhance employees’ knowledge and skills, as well as
investing resources on the career development of employees.

Training

As stated in the Group's training procedures, the Human Resources
and Office Administrator identifies training needs and maintains
training records for further follow-up. Regarding the training
activities in the reporting period, various kinds of training on health
and safety were conducted for employees at different levels, in line
with the Group’s focus on health and safety.

Training highlights in the reporting period

AEBRNEEMHBTARRERZEN
ERIMER  BRETRIRBRZ 2 RE
B  ITHETREEGEDN HEEE
(fRe&) B0 - BREBIED - ZEWEF
7] - ek ihl - @SR FIATIGDI &R
ERBARERP - RIWEME - AEE
WAREENTAARBERZENERS
o EREBEATTETATERIETE

-
EX

B4

BRI RERERHEBEZERYE -
BRERZBBEBERNE TIEREE -
RIEHRE - AEEC S EZERE MEIIER
R - @A EAGRIRH I &
ZEEBMHRERE  URNEEBERE
EERBER

=3

MR EBEIZ AL - AN BRI
NEFTHHIFINEERRFEIEE
AEE — IR - SRS AEMEIES
ms CASHEREETIRNELREH
RERZZHEN - BEXAKEHERERLT
EHRE -

BE IR ERS

Topics Objectives Attendees

£ BE HEE

Site Specific Induction Training Emphasise the importance of compliance with All new employees

T E N 45T laws and regulations and contract requirements. | FiB¥IARE T
SBIETERMER N ENERNEEN -

Tool Box Training Educate employees on risks and precautions All workers

THMAEFERE relating to their roles in the sites of operation. FIEIA
EEREEFMRSELZENHBE 2 ARNMIE
FIH o
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Employment and Labour Practices

EfR x5 TEH

Topics Objectives Attendees
£} BE HEE
Specific Training Draw employees’ attention to risks of saw-cut All workers
HagiEdl operations and underground utilities. FIEIA
B2 E DI EREVEER T RARENERE -
Standards and company policy Educate employees regarding the ISO 9001:2008, | All workers
IR R AN FIBR ISO 14001:2004 and ISO 50001:2011 Standards | FTB LA
and company policy.
¥ BB R41SO 9001:2008 - 1SO 14001:2004
KIS0 50001:201 11ZXE K& A BIHUER o

Development

For continuous improvement, the Group recognises the importance
of conducting performance appraisal with employees. On an annual
basis, performance appraisal is conducted between management
and employees, evaluating employees’ performance regarding
organizational skills, problem-solving skills and work attitude, etc.

Labour Standards

Yee Hop is committed to maintaining ethical labour standards and
recognizes that child labour and forced labour pose serious risks to
fundamental human rights. As stipulated in its Workplace Quality
Policy and No Child Labour Policy, the Group prohibits the use
of child labour and any form of forced labour. To prevent hiring
individuals below 18 years of age, the Group verifies the age of
candidates by checking their identity documents at recruitment. As
for forced labour, the Group only carries out the requirements of
the standard labour contract and will not use any means to unfairly
restrict the employment relationship between the employee and the
Group. Records of employees’ overtime hours are maintained and
employees are compensated accordingly.

The Group abided by the relevant laws and regulations that apply to
its sites of operation, including but not limited to the Employment
Ordinance. During the reporting period, the Group has not been
informed of any non-compliance cases relating to child labour and
forced labour.
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Operating Practices
S EEH

SUPPLY CHAIN MANAGEMENT

As stipulated in its Supply Chain Sustainability Policy, the Group is
committed to building lasting and constructive relationships with
partners in its supply chain. In its supplier selection and assessment
procedures, the Group ensures fairness and transparency, and
encourages fair, open and honest competition to provide impartial
opportunities to its suppliers, contractors and consultants.

Supplier selection and assessment

The major materials and services that the Group sources are
construction materials such as structural steel, cement, petrol,
reinforcement, concrete, machinery, as well as laboratory testing
services, for which a pre-approved list of suppliers is maintained.

With the aim to provide high quality construction services, sub-
contractor and supplier evaluation procedures have also been
formulated to assist in the selection of qualified suppliers and sub-
contractors. Following evaluation, qualified suppliers and sub-
contractors are placed onto the approved list and undergoes
continuous assessment, while those who failed will undergo
supervision or will not continue its business relationship with the
Group.

Current suppliers are subject to regular assessment. For instance,
the Group engages independent experts to perform quality tests
on sample materials. Suppliers that do not pass the tests will be
removed from the list. In addition, risks in the Group’s supply
chain, especially on health and safety, and quality of materials
and services, are assessed by senior management through internal
review. The Group identifies relevant sustainability risks for each
supplier category and corresponding follow-up actions for supplier
engagement.

Moving forward, the Group plans to further refine its supplier
selection and assessment criteria and continue integrating
sustainability considerations, for example, regarding environmental
impact, into its procurement process.

HEEEE
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REHRSMEMNEERYE - AKE DG
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BT BABAERERIEE
TREEE AR EIRIS XIFRRK -

BRMEREARXEMNE - flm - K
SEZREB I EFETH RN R A
o REERBARWHERE KB R EFR
e WO AREHERTORR(LER
2B R 2 2 A RME KRG H ME ) TR
REEERARERMIE - AEERZ
HERERIER HAE A AR - Wt
HERMZIEE SRR ERET -

BRIARK - AEBEF B — FRCEH MR
AEE LR WHBERARETE
ERFENENEBRREREBRED

Yee Hop Holdings Limited &1 AR A




Operating Practices
LEEN

PRODUCT RESPONSIBILITY

Yee Hop has established Product Responsibility Policy, Quality Policy
and various quality control procedures on product responsibility,
showing the Group’s commitment regarding safety and quality
management of its products and services, protection of customer
privacy and intellectual property, as well as labelling matters.

Quality management

To ensure the quality and safety of its products and services, the
Group continues to implement a Quality Management System
("QMS") in accordance with I1ISO 9001:2015 standards with a
framework for monitoring the processes of its construction work. As
detailed in the Quality Policy of its Quality Manual, the Group also
provides adequate training to all levels of employees to raise their
awareness of QMS in their responsible tasks, and communicate with
stakeholders regarding its commitment and information related to
quality management.

Customer feedback and product recall

Yee Hop strives to provide professional and responsive services, and
addresses comments and feedbacks from customers for continuous
improvement. In the event of discovering non-conforming products
and services, the Group follows a product recall procedure
established in its Quality Manual to inspect, correct, report, record
and inform customers concerned. The Group has not been informed
of any complaints in the reporting period.

Labelling

The Group recognizes its responsibility in labelling for easier
identification and traceability. For instance, the Project Manager
assigns an order code to each project for identification, and ensures
materials bear suitable product identification according to the
unigue characteristics of the materials, original identification on their
packages, labels and tags, etc..

Protection of intellectual property and customer privacy
The Group acknowledges the importance of protecting the privacy
of customers’ personal data and respecting intellectual property.
Properties of customers and external providers, such as intellectual
property, personal data, material, tools and equipment, are stored
with due care. As detailed in the Employee Handbook, employees
are also required to keep relevant information confidential and will
face disciplinary action if they fail to do so. Relating to respecting
intellectual property, employees should also refrain from having
unlicensed computer software on their computers at the workplace.
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Operating Practices
LEEN

The Group’s operation does not involve advertising. The Group
abided by laws and regulations related to product responsibility in
its sites of operation, including but not limited to the Intellectual
Property Ordinance and Personal Data (Privacy) Ordinance. During
the reporting period, the Group has not been informed of any cases
of non-compliance in relation to product responsibility.

ANTI-CORRUPTION

The Group upholds its values in integrity and is against bribery,
extortion, fraud and money laundering. the Group has established its
Anti-Corruption Policy and stated its requirements of employees in
the Employee Handbook. Employees are prohibited from accepting
or offering any advantages, including but not limited to rewards,
gifts, fees, loans, services, from or to any clients, suppliers or person
having a business relationship with Yee Hop. The Group encourages
its employees to report to management any cases of suspected
corruption or criminal offences.

The Group abided by laws and regulations related to anti-corruption
in its sites of operation, including but not limited to the Prevention
of Bribery Ordinance. During the reporting period, the Group has
not been informed of any cases of non-compliance or legal cases in
relation to corruption.

AEBHEEL NS RES - AEERH
RLBETHERERIEMNEDIEER
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Community Investment

HtERE

The Group recognizes that pursuing short-term financial returns
for stakeholders is not the only goal of business management.
Therefore, it seeks to understand and fulfil the needs of various
stakeholders and the community where it operate so that the Group
can operate in a stable and healthy manner.

In the reporting period, the Group has established a Community
Investment Policy Statement that emphasizes its commitment
in supporting activities that positively impact society through
sponsorship and donation, encouraging employees to participate in
volunteer services and charity activities, while ensuring continuous
communication with members of the community where it operates.

Yee Hop participated in the community services
FADHEMERS
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Protecting the Environment
RERR

Yee Hop engaged separation technology to protect the environment

ZEE<0.1%
- readily usable for floor

can be adjusted a higher capacity where

necessary

washing and general cleaning BRIEE : 30-403 7K A - AlRH B
purposes NEES

BERERMRE—MER

A&

BERAD BB RERER
) 4 v
rl - chemical-free
= SEARIME L2 E
} 4 - pollution-free physical separation without
ik i producing waste
o WIS - TSR BHED
- solid content < 0.1% - handling capacity: 3040 m? per day, - dryness: approximately 40%,

can be adjusted to a higher
level where necessary
FIRIE : £940% - FILAIRT
EIEINEIRE

- highly portable
FREH

As the Group principally engaged in the provision of foundation
works and other civil works, the Group strives to reduce the
environmental impact of its operation. An Environmental Policy
Statement is in place to show its commitment in preventing
environmental pollution, reducing waste and enhancing waste
recycling, etc. The Group has upgraded its Environmental
Management System in the reporting period to meet the standards
of 1ISO 14001:2015, and provided employees with guidance through
the Environmental Manual.

EMISSIONS

Air emissions

The major sources of air pollutants are vehicle uses in the reporting
period. Details of air emissions are listed below:

ERNAEEFTENEREDETRERH
HERTRRENEER  AEBHAORDL
EHEHRENFE AEEHFRER
KB ABHIEREB SR mDREE
VRIESEEYRIWE - KREBRRE
HEERSEREEERLS - UFAISO
14001:201512%  WHEBRRFMMES
g -

3067

R
RBEHM - 2SR EERRRA
BIEA o BRI HEETIELT

Air Emissions

ZRBERY
Emissions (kg)
Air Pollutants EHE(AF)
ZERI5EY) Office Project
NS =
Nitrogen Oxides RED 9.1 2213
Sulphur Oxides =Rl 0.2 0.9
Particular Matters ~ SR)FHIT 0.7 16.8
Regarding measures in mitigating air emissions, the Group continues BBV TR 25w  NEBEE
to implement the following best practices: BITATRERE -

—  Conduct periodic maintenance of vehicles and equipment;
- Minimise idling of vehicles; and

— At construction sites, spray roads and vehicles with water and

dispose of dusty materials in enclosed containers.

- TEHREAERRE
BRIKTE S| EEE - K

— RIS AES R EREK - 1
EERMERBHES -
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Protecting the Environment
REIRIR

Greenhouse Gas emissions

The Group commissioned CCA to conduct a carbon assessment
to quantify the greenhouse gas (“GHG") emissions (or “carbon
emissions”) of its operation. The process of quantification process
was conducted according to the Guidelines to Account for and
Report on Greenhouse Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purposes) in Hong Kong,
with reference to other international standards such as the 1SO
14064 standards.

BEREHEN

NEBE TEHR R MNEIT —BRETE A
EHEEERERE(RERE ) HK
(k[ BRBER]) - E(LEFTIRIBETEEE
(% EEXRAEAR)EEREH
SRR X B 3R & 55 1T - EP L
= H A BBAZZ (A01ISO 1406412 ) o

GHG Emissions

BERBHEN
Emissions (tonnes of CO,-e)
Scopes/activities HE(M_R(iEE
#E EE Office Project Total
NS = st
Scope 1 - Direct emissions from sources
HE1-RRFREEFER
Combustion of fuels in mobile sources
FERROB B 281 1579 1960
Scope 2 - Energy indirect emissions
giE2 — BEIR A
%e%rlcg%;g%a;e%;om power companies 213 637 850
Total GHG Emissions (Scope 1 and 2) 581.0
BAEREHEREE (HE1KR2) '
Scope 3 - Other indirect emissions that occur outside the company
HE3 - AR UINEENH BRI
Disposal of paper waste
B R 5.9 5.0
Fresh water processing by the Water Services
Department 0.002 0.003 10.9
K ERIBRIK '
Sewage processing by the Drainage Services
Department 0.001 0.001
RBEFRIE)TK
Total GHG Emissions (Scope 1, 2 and 3) 2919
BEREHMAE (HEE - 2K%3) '
1.9 tonnes of
0.19 tonnes of CO,-e/million
GHG Intensity CO,-e/employee HKD revenue
RERERE FEES0.19MF BREET
—aftixgE Y25 1.9
—ELIRE R
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Protecting the Environment
REIRIR

The largest contributor to the Group’s carbon emissions is
combustion of fuels in mobile sources, i.e. vehicles, which account
for approximately 67% of total carbon emissions. It is followed
by indirect emissions from the generation of purchased electricity,
accounting for approximately 29%. Other indirect emissions which
include methane gas generation at landfill due to disposal of
paper waste as well as electricity used for fresh water and sewage
processing collectively make up around 4% of the Group’s total
carbon emissions.

The Group will continue to assess, record and disclose its GHG
emissions annually. Data in the reporting period will be used as a
baseline for comparison against the data in the coming years, which
will form the foundation for establishing a more refined carbon
reduction strategy.

Waste

Yee Hop has established various guidelines for employees to treat
waste properly and ensure waste are collected by the qualified
contractors or municipal departments.

1. Construction sites/Project
In the Group'’s Sites of Operation, employees are required to
carry out the environmental mitigation measures set by the

Group for waste management:

e Implement waste sorting (such as for inert, non-Inert,
metal and chemical wastes);

e Maximise the recycling of scrap metals and waste paper;
e Use recycled timber where necessary; and

e Provide waste recycling bins on site.

REBWRBEMZ RAKIRARER (0T
B RREIREL - (BB RARE X167 %  H
RRBESNAEL ZRESFERY - B
PERUAEE429% - HthME S e EE
HEREEEAMELNAR  UARER
RIKRFKATAE D& HIERE BB
BEAY% ZEZ‘ZI_ °

AEBEREESFNG  LHEREERER
ERBHNE - HERM 2 BUESAIER
ARFEBRBETLRZER  REUE
AT E RO B B8 E AR -

REZEYD
EEEFTZIEES - UWHEBEZEERRE
FEEYRIEIREEY BEEBRABE R
FIEBFIHEFTUR SR ©
1. ZFEEmEE HEH
RAKEEEWE  EEARNASE
B EEYE RIS CRRATER
1 :

o EBITEREMOBNIEL - B
% 2BRMMEEEREY)

s ReEsBREAZBNA
s HARZHERBEAMT R

o RUBRIEHEEZEYIEINAS -
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Protecting the Environment

HIRE

Office waste

The Environmental Office Practices document specifies the
measures for managing waste generated at office.

2. WREEEY
BRPBABEFHANMFMMAEREE
Y) 7 BRIEFEBE o

Waste Type Treatment Approach

=83k ki) BERE

General refuse Establish waste segregation with separately allocated containers
—MREEEY) (e.g. paper, toner cartridge) to facilitate recycling of general solid

wastes.
RRRE e (ARASR - A0 ) SRR YT O RR - BRI
—PREEREREY)

Toner cartridges
B B

Collect used toner cartridges to be recycled by qualified
contractors.

WERBEERNINE - HAEREABEREK

Waste paper
4K

Separate contaminated and non-recyclable paper from
recyclable ones.

#5055 K AN AT (3] AR of B2 A (B U AR SR 0 B

Waste computers and accessories

PR B R B

Collect and reuse where practicable.

EERATER T RELEMNA -

Batteries

=
W

Encourage use of rechargeable batteries and collect spent
batteries for recycling or proper disposal.

EERTEE MRS EEERE ML EE °

Venting of refrigerants
42 B BB

Collect venting of refrigerants to be recycled by qualified
contractors.

WEE e BRABEBHNR 2L EIBIR

During the reporting period, the office produced a small

RBEHE - MAZTEELE—RE

amount of general waste, whereas the Project produced over ZY) - WIAE ELHIB10,000M8 2
10,000 tonnes of construction waste. BEZEY) o

Waste EEEY)

Type of Waste Amount (tonnes)

BERYER BE(HR)

Hazardous waste No hazardous waste produced

BEEREY WEEFLBEEEY

Non-hazardous waste

BEBERY 10,850.9

Moving forward, the Group will continue refining its waste
reduction measures and disclose relevant results where

appropriate.

RERK  AEEFEERRERRE
e X A 4 FR AR B AN
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Protecting the Environment
REIRIR

The Group abided by related environmental laws and regulations in
its sites of operation, including but not limited to the Air Pollution
Control Ordinance, Noise Control Ordinance, Water Pollution
Control Ordinance, Waste Disposal Ordinance, Dumping at Sea
Ordinance, Public Health and Municipal Services Ordinance and
Summary Offences Ordinance. During the reporting period, the
Group has not been informed of any non-compliance cases relating
to emissions in the reporting scope.

USE OF RESOURCES

Yee Hop's major use of resources includes energy and water
consumption in its operations. For energy use, both the office and
the project consume electricity and fuels for vehicle use. For water
use, the office and the project consume 4.8 and 6.9 cubic metres of
water respectively.

AEBREEE W ETHRBRREN N
AR BRETRRZERSRE G
BEEBIRE - AOSREBIRE - BEEY
BREG 8 ARG - AXEE
Ko T BRAR 75 {6 01 Ko f 2 A2 7 A SR A6k 1B o
HEMRE  AREYRESNS R REE
B PR AR E A -

%

Q
N

EREA
EAFHANETEERBEELEBIEPA
HEMREREAK - Sl RERMmE - it
NERIBEBYHEESH  WAFERAEHE
FRE - BLAKME - #AERIBE M
KED B B4.886.957 K o

Use of Resources

MAEKE (LK)

ERER
Amount of Energy Consumed
Energy Use (by type) HFERE R B
BERME A (IR E D) Office Project
WA 1EH

Direct Energy Use E #Z&E/R
Petrol (in GJ) /UM (FEE) 389.5 1,292.9
Diesel (in GJ) 4@ (FH) 86.6 716.4
Indirect Energy Use FE$Z8ER A
Electricity (in MWh) & 77 (JKEL B ) 417 125.0
Total energy consumption (in GJ) BEFHEEE (£H) 3,085.3

21 GJ/million
Energy intensity 1.8 GJ/employee HKD revenue
HRERZE BEEE18EH BREET

W2 155

Amount of Water Consumed
Water Consumption FEhE
b Office Project
WA 1EH

Total water consumption (m?) 1.7

Water intensity

KEZE

0.06 m3/million
HKD revenue
BEEET

U 250.0637 5K

0.01 m3/employee
BEEE
0.0137 757K

Yee Hop Holdings Limited &1 AR A




Protecting the Environment
REIRIR

In the reporting period, the office and the project used a total of 2.6
tonnes of office paper, while the Group’s operations do not involve
any use of packaging materials.

To help reduce resource consumption and improve energy efficiency,
the Group has formulated the Environmental Office Practices
document and the Energy Manual with requirements of international
standards such as ISO 50001:2011 for employees, subcontractors
and suppliers to follow.

RBEHRE - BAENIABEAERT26
WA AN ERG  MASELEY TP RE
FERIBEMEL -

AEBEEHITERENAEE B X LR
FM - AR EREFEREAR ﬁ%z
W BEREIIEE c pEEmAkEERAL
ﬂmlﬁﬂ% ZE(0ISO 50001:2011) °

Resources Best Practices
BiR BREMRE
Electricity 1. Set energy-saving mode for computers where possible;
HE 2. Set the indoor temperature ranging from 20T to 25.5C; and
3. Switch off the electric appliances when they are not in use.
1. EFTEERIER TIEE AR REEEER
2. BERBEAZ20CE255T2H &
3. BEFREES
Water 1. Report leaking tap or pipe to relevant department timely (For Office); and
F7K 2. Use sewage recycling facilities to clean the wheel or ground mud (For
Project).
1. REMBESFIRHKERKEEZREL(ARPRAE) &
2. ERSKERRESERERICOERS (FNIER) °
Paper 1. Use both sides of paper; and
AR 2. Use electronic media instead of paper for circulation or communication.
1. BEAR &
2. ERAEFMFAEENERMBIETESR
Fuel 1. Use public transport more often; and
Yoyt 2. Utilise energy efficient vehicles.
1. ZEARATBIE Rk
2. {EFAREIRA GRS

To communicate the Group’s approach effectively, training is
organized to increase employees’ awareness of energy saving on
a regular basis. Safety Managers and Administration Managers are
responsible for evaluating training effectiveness and identifying
further training needs.

Moving forward, the Group will continue refining measures and
disclose relevant results where appropriate.
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Protecting the Environment
REIRIR

THE ENVIRONMENT AND NATURAL RERXKAER

RESOURCES

As established in its Environmental Policy Statement, the Group
acknowledges the impact of its operations on the environment
and natural resources and endeavors to conduct its business in an
environmentally responsible manner.

HARE R BAFFAE - AEEBRE
BEHRBERRAARERENNTZE - B
NAERFAEN T ARRER

The Group has identified several environmental emergency situations REBEBAEEFSTEREESMMNA

24

in its operations, and established corresponding measures in its WHRBESEE AR EERE - P8
Emergency Preparedness and Response document. The processing MBI
flow is as follows:
Identification of
environmental Environmental Emergency
emergency situations Emergency Response Response Equipment Emergency drills
BAIRIRE RSN RIRESEY ESEHEE BSER

Accidental emissions
to atmosphere;

AR R B SN AR
Accidental discharge
to water and land; and

Investigate the causes
of environmental
emergency situations
and maintain records
as necessary; and

mitigation and
corrective actions;

B TERT - AR RA
EHE1E

Provide sufficient
equipment, such as
fire extinguishers and
other firefighting
equipment, as well as

> ARMEAT #&
B

Arrange annual
emergency drills,
maintain records and
review performance.

BFERFERR

o MUKEIHIMEIINE | o FAEREBEESIAK personal protective RITFHEHERBEHRKR
aa R ERRFLE(NET equipment.

e Fire &) K o IBHFTTRME - R

o N e Establish preventive, NGBS R At A RR
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Overview of Key Performance Indicators

FRENIEREEE

ENVIRONMENTAL PERFORMANCE RIBEN
Environmental KPIs Quantity Unit
REBEENER HE By
A1.1  The types of emissions and respective emissions data
A1  HFRYEEREEEREE
Nitrogen Oxides (NOx) 30,5 kg
g=Rl 2[(\[O) : ¥
Sulphur Oxides (SOx) 11 kg
m%ﬂ:%(SOx) ’ :Fﬁ
Particulate Matters/Respirable Suspended Particles (RSP) 175 kg
SRFRLT /AR ASBZ AL T(RSP) ' T
A1.2 GHG emissions in total
Al2 BERBALHE
Efope 1 196.0 tonnes of EO Ee
EESN “EEE
Scope 2 85.0 tonnes of CO,-e
#HE2 W — &/t ﬁ’é;?i
Scope 3 10.9 tonnes of CO-e
HE> =S
GHG emissions in total (Scopes 1, 2 & 3) 2919 tonnes of CO-e
RERBANE(EE - 2K3) ' mE — &t }f?é%
tonnes of CO,-e per
GHG intensity (for office, by number of employees) 0.19 employee
RERBEERMPLAENS - RESHBH) BB A — A ik g
E
tonnes of CO,-e per
Greenhouse gas intensity (for project, by revenue) 19 million HKD revenue
BRERBEEMBEEMS @ RKEHHHE) ' SHER=y 6o
ME SR E &
A1.3 Total hazardous waste produced
A13 FEEEEBRRYEE
No hazardous
Total hazardous waste V;f;;zz\;zs
BEEERE Y
BEERY
Hazardous waste intensity Not applicable
BEEEYER TERA
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Overview of Key Performance Indicators

A4

AWIE R E

Environmental KPls Quantity Unit
REBRENER HE By
A1.4 Total non-hazardous waste produced
Ald FELEEREREVEE
gglﬁ;g%z;aiidous waste 10,850.9 I;[;Ennes
Non-hazardous waste intensity (for office, by number of tonnes per employee
employees) 0.004 BB AN
BEEZEVEE (BRPLENS  RESHEFE)
Non-hazardous wiste intensity (for project, by revenue) 92 ::C::jeper million HKD
BERZEYTE(BHEEME - RWERFTE) P o
A2.1 Direct and/or indirect energy consumption by type
A2 RERESNEER REEEREE
Dir nergy consumption GJ
SRR 24853 | gy
Indirect energy consumption 166.7 GJ
EZREE £H
Energy intensity (for office by number of employees) 18 GJ per employee
BERTE(RPAEMS - HEEAHBGE) ' BEABEH
Energy intensity (for project, by revenue) GJ per million HKD
21 revenue
REREE(RIBEEMS @ BREFE) SEEETISET
A2.2  Water consumption in total and intensity
A2.2 BEKEBREE
Total water consumption 117 m3
BFEKE SR
Water intensity (for office by number of employees) 0.01 m3 per employee
AKZE(MPREMS - RIEEABGE) ' BB AR
Water intensity (for project, by revenue) 0.06 ;zj/;e;emillion HKD
RAkBE(HEEmE » R ERAE) ' EEE TS T K
A2.5 Total packaging material used for finished products
A25  BEmATASRMENEE

Total packaging material used

Not applicable

FTRBEM KBS A
Packaging material used per unit produced Not applicable
BAEEEMFASEME TEA
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Overview of Key Performance Indicators

BRANEERE

SOCIAL PERFORMANCE HEEN
Total number Male-to-female
Total workforce i
BTEH of employees employee ratio
EEHE {& &1 Il £k 5
Male
344
Gender B4
51 F
emale 54
2z
C-level executives 4
BEBRITHRAE
Senior management 16
Employee category EREEE
EEEH Middle management 19
RRERE
General employees
= 359
—RIER
Bel 30 398 6.4:1
elow
60
30T
30to 40
o 89
Age group 30240m%
Firia R 41 10 50 g
41E508%
Above 50
. 164
505 A £
Project
44
Location BH
B i
;szﬂci 354
FE/NES
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Overview of Key Performance Indicators

BRANEERE

Percentage
Total number of new hires to
of new hires total workforce
S TR FEET
BT#ZAEDL

New hires

HEBET

Male
Gender Eslks
451 Female
g
Below 30
305 AT
30to 40
Age group 302405%
FlAER 41 t0 50
A1ZE508%
Above 50
S50BRMA
Project
Location THH
i B Office
F/NE

194

22

46

52

216 54.3%
36

82

34

182

4 Covering the workforce for the whole group. 4 BIEEEAENNETAL -

5 Covering the new hires for the whole group. 5 BIEREARNIEST
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Overview of Key Performance Indicators

A4

AWIE R E

Number Work-related
.. Number of
and rate of Number of injury rate davs lost due
Gender work-related work-related per 1,000 - zvork iniur
Work related =331 fatalities injury workforce S 9; H’Jy
fatality and/ Y TEYE IEKE | ©1,00088IH a0
or injury % L 45 T
HOHTER
Male
RIE . 0 0 0
S
Femal 0
emale
0 0 0
eqid
Number . Percentage fA\./erage
. . . Training of employees | training hours
Employee training of trained .
EEE employees hours trained per employee
SRS bH 1S3 4 ZilEE B8 A53EF
Bk 5
Male
130 2,688.75
Gender St
5l Female
21 891.25
7t
C-level executives 1 35
BEARRITIRAE '
-~ 37.9% 9.0
enior management
L e 2 26
Employee ERERE
category iddl .
EEER iddle managemen 5 5
HREIRE
General fmpzlloyees 146 35485
—RIEE
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ESG Reporting Guide Content Index
(RIE - HERERHEECDABTESD

reduction initiatives and results achieved.

MR AENEEREREYNIDE  RIEELENEREAEHIER -

Material Aspect Content Page Index
BEAEM RE BB RS
A. Environmental
A RE
A1 Emissions
A1 BERRD
General Disclosure | Information on: 18-22
— B EE (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

ﬁﬁ%@‘?—u&/@*ﬁ’%ﬂikﬁﬁz L KR EHEEES - BEMEEEEMNE

(a) LBZ% Rk

(b) BFHEITABEAZENEBEREIROINER -

A1.1 The types of emissions and respective emissions data. 18-21, 25-26
e RS AR B BB -

A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, 19-20, 25
intensity (e.g. per unit of production volume, per facility).
RERBAESRE(UNEAE) R(ER)ZE(WASEEEN - §IAR
HeEt &) -

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, 21,25
intensity (e.g. per unit of production volume, per facility).

Fﬁ%i*ﬁ%f%%ﬁ 8 (LABEET ) R (ER) BE (MABES B -
TR MR &

A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, 20-21, 26
intensity (e.g. per unit of production volume, per facility).
FREABEREYAE (UNETE) N(WER)BE (MABESESEA -

HRMAE) -

A1.5 Description of measures to mitigate emissions and results achieved. 18-22
HAUREBE E B IE M PTISACR -

Al.6 Description of how hazardous and non-hazardous wastes are handled, 20-21
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ESG Reporting Guide Content Index
(RR - g RERBEEIDRE RS

natural resources and the actions taken to manage them.
R ESRHEIRENRRERNERVE RS RNER AT ENTT
ib o

Material Aspect Content Page Index
BEREE RE BB RG
A2 Use of Resources
A2 ERER
General Disclosure | Policies on the efficient use of resources, including energy, water and 22-23
— MR ER other raw materials.
ERERER(BIEER - KREAMERME)BIBER -
A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas 22,26
or oil) in total (kWh in "000s) and intensity (e.g. per unit of production
volume, per facility).
RERE S EE R KEEER(NE - KRIoh) BREE (ATETRR
HEIREE(MABESSA - BERZMEAE) -
A2.2 Water consumption in total and intensity (e.g. per unit of production 22,26
volume, per facility).
BEKERTE(WMAGESEN - BHERBITE) °
A2.3 Description of energy use efficiency initiatives and results achieved. 23
e IR A e 5T B8l R FTISACR o
A2.4 Description of whether there is any issue in sourcing water that is fit for 23
purpose, water efficiency initiatives and results achieved. No issue in
FHCKEGER/KR_ ErT A EMERE - KRR ARS8 R FTSKER © | sourcing water
PN I A P e
A2.5 Total packaging material used for finished products (in tonnes) and, if 23,26
applicable, with reference to per unit produced.
SR mATABREM A S (CANEETE) X (ER) BHESL(hE -
A3 The Environment and Natural Resources
A3 RERRARER
General Disclosure | Policies on minimising the issuer’s significant impact on the environment 24
—MRIRER and natural resources.
IR EITAHRERRAE REKRERTZENEER -
A3.1 Description of the significant impacts of activities on the environment and 24
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ESG Reporting Guide Content Index
(RR - g RERBEEIDRE RS

they are implemented and monitored.

R TR VB R R R R 2457 - A SRR T MEERITA ©

Material Aspect Content Page Index
BEAEM@ RE BiF&ES|
B. Social
B. #E&
B1 Employment
B1 &%
General Disclosure | Information on: 8
— B EE (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.
BT RFE  BEREA  TERE - R TSKe - ot
RS DA TR B A 5738 IR AR A A -
(@ BX : &
(b) BFHETABEAZENEBEREIROINER -
B1.1 Total workforce by gender, employment type, age group and geographical 27
region.
MR EEER - FRRARIRMESDHEEBE -
B2 Health and Safety
B2 REHEZ2
General Disclosure | Information on: 9-12
— B EE (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.
FAREZ 2 TIFRERREESHEBELREZN
(@) B3R &
(b) BFEEITATERZENRMERRROIBER -
B2.1 Number and rate of work-related fatalities. 29
ETERERMIETHAB R X -
B2.2 Lost days due to work injury. 29
EIGEAIIERS -
B2.3 Description of occupational health and safety measures adopted, how 9-12
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ESG Reporting Guide Content Index
(RR - g RERBEEIDRE RS

and forced labour.
R T RIS IE B A e AR R T Mg h|& T -

Material Aspect Content Page Index
EXEE AES =R
B3 Development and Training
B3 /& K&
General Disclosure | Policies on improving employees’ knowledge and skills for discharging 12-13
—ARIRER duties at work. Description of training activities.
BEARTHE B BT TEBE A A MRV BUR - #iltiEINES -
B3.1 The percentage of employees trained by gender and employee category 29
(e.g. senior management, middle management).
R R ESERN(WERERERE PREEEF)ESNXIIEER D
Lt -
B3.2 The average training hours completed per employee by gender and 29
employee category.
RIERIREERRE D - FREBTRIIIEFIRE -
B4 Labour Standards
B4 % T %8|
General Disclosure | Information on: 13
— MR (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
BN 1L E T e sa 55 TH)
(a) B3R - &
(o) BFHBETABEATENEBERZLBROINER -
B4.1 Description of measures to review employment practices to avoid child 13
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ESG Reporting Guide Content Index
(RR - g RERBEEIDRE RS

are implemented and monitored.

il B & ERURE RALRECR - A RABRST RESRIE -

Material Aspect Content Page Index
EXEE RE =R
B5 Supply Chain Management
B5 LrESEEE
General Disclosure | Policies on managing environmental and social risks of the supply chain. 14
—ARIRER ERHEENRIE R GRBRIE -
B5.2 (Partial) Description of practices relating to engaging suppliers, number of suppliers 14
B5.2(& %) where the practices are being implemented, how they are implemented
and monitored.
AR ARERNEN  MERTAERENNHEREEUNLREHA
BHINMITRERAA -
B6 Product Responsibility
B6 EmEE
General Disclosure | Information on: 15-16
—ARH R (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and
methods of redress.
BRPTRMHERNRBOHRERLZ S  BE  RELLEEEARMY
TIER
@) BR &
(o) BFHBETABEATENEBEEZLBROINER -
B6.2 Number of products and service related complaints received and how they 15
are dealt with.
BRI E o M RIG IR BB AR B 7% -
B6.3 Description of practices relating to observing and protecting intellectual 15
property rights.
Fl it BB o S RS AR EERE B ARV 1B P
B6.4 Description of quality assurance process and recall procedures. 15
el B A E B2 M mm RIEFF ©
B6.5 Description of consumer data protection and privacy policies, how they 15
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ESG Reporting Guide Content Index
(RR - g RERBEEIDRE RS

labour needs, health, culture, sport).
ETEREE(NHYE BEEHE - BIHERBFE e BE) -

Material Aspect Content Page Index
BEREE RE BB RG
B7 Anticorruption
B7 RES
General Disclosure | Information on: 16
—AH R (a) the policies; and

(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to bribery, extortion, fraud and money
laundering.

BN IEERER - BR - BGFRERER

(@ X &

(b) BFHEITABEALENEBEREIROINER -
B7.1 Number of concluded legal cases regarding corrupt practices brought 16

against the issuer or its employees during the reporting period and the

outcomes of the cases.

RERAAH BT ASEEERDWEBELENESHARHFMEE KR

MR -
B8 Community Investment
B8 {tERE
General Disclosure | Policies on community engagement to understand the needs of the 17
—ARH R communities where the issuer operates and to ensure its activities take

into consideration the communities’ interests.

B E2HER TREEMTHERENRREXEEIDEE LR

PR HIBUE ©
B8.1 Focus areas of contribution (e.g. education, environmental concerns, 17
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