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PREPARATION BASIS AND SCOPE

As a company based and principally served in Hong Kong,
China Investment and Finance Group Limited (thereafter “The
Group” or “We”) is fully committed to environment protection,
socially responsible and equipped with the strictest corporate
governance. In pursuant to the requirement of the Environmental,
Social and Governance Reporting guide (“Environmental, Social
and Governance Guide”) in Appendix 27 of the Rules Governing
the Listing of Securities from the Stock Exchange of Hong Kong
Limited, the Group has prepared the 2017-2018 Environmental
Social and Governance Report (the “ESG Report”), covering
business segments throughout the entire operation.

The scope of this report will cover the Group’s initiatives on
introducing the concept of Environmental, Social and Governance
(‘ESG”) to internal and external stakeholders, putting them
into practices to daily operations, and disclosing results as
a year-end summary over this covered reporting period. It is
also the management’s intention to provide an overview of the
Group’s direction in managing ESG related issues, driving for
ESG initiatives throughout the operation, and communicating the
Group’s ESG performance result with our stakeholders.

REPORTING BOUNDARY & PERIOD

The reporting boundary shall cover the Group’s operation activities,
as the principal activities of its subsidiaries are securities trading
and investment holding.

The reporting period of this ESG report shall cover the date from
1 April 2017 to 31 March 2018.

STAKEHOLDER ENGAGEMENT & MATERIALITY
IDENTIFICATION

The Group is committed to create sustainable business values and
growth for shareholders, and through incorporating environmental,
social and corporate governance into the operation. The Group
aims to provide a positive contribution toward the local environment
and community, be aware of the employee well-being and use the
best endeavour to minimize any impact that it may impose.
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To continue the efforts, the Group has consulted both the internal
and external stakeholders about its potential impacts, and to
identify its related attributes for active management purpose. The
Group understands and values relationship with stakeholders
from all perspectives, and thus included a wide list of parties as
consultation targets.

In addition, the Group engaged and commissioned a professional
firm on drafting the ESG Report, and conducted a materiality
analysis in the form of a management interview during the drafting
process. Particular sustainability related issues, which are material
to the Group, were identified during the process, and result shall
be disclosed in later part of this ESG Report.

The below table presents key stakeholders of the Group as well
as how the Group communicate with them through a variety of

engagement channels during the year.

Internal Stakeholders

AR = AEBE T

. The Board .
. .
. Management .
- ERE .
. General Staff .
- —MEBI .

Engagement methods:

BREE:

B - 8 K B B8 & &

AEETAHELE N REBEREZRAINE
ML UHRANATETIHEENEEBE - A5 E
HzARTHEMNEHERELD RERREFOREE $R
SHERBTNAERBRAER

N AEBEZREZNRRERE L8 REREK
FoRARREERREPUEREER T ALETEE
ot YHEBEFEENEAEEBEZNFFAA

SEERIEBEE - FHERERARE e kE
AMEREIDEE -

Tﬁ%ﬂ$ﬁlmiﬁﬂ Hﬁﬁu&ﬁﬁlﬂﬁw
MAEREESHEEERFSETER

External Stakeholders

SNERRI MRS

Shareholders

Investors

KEH

Customers

Local Community Groups
it R E

Meetings, interviews direct mail, staff performance appraisal interviews, internal publications, Annual General Meeting (“AGM”),

special general meetings and announcements.

H ER BF BIBMERER ARTY RERBFAS ((RRBAFAE]) BRRENKERAS-

Table 1. Engaged Stakeholder list and methods
®1.2EMRBA NIRRT
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ENVIRONMENT

The Group aims to generate revenue for our shareholders but
not at the expense to the natural environment. As the Group’s
operation only involves with office related activity, and thus do not
pose significant impact to the environment and natural resources.
However, the Group’s senior management actively seeks for
opportunity contributing to environmental protection. For example,
the Group’s offices are advised to stay efficient on resource
consumption and reduce impacts toward the local environment as
much as possible.

The Group’s most relevant environmental issues identified during
this reporting period were mainly on electricity, water and wastes.
The Group’s business does not involve in the production-related
air, water, or land pollutions, which are regulated under Hong
Kong laws and regulations, and thus do not expose to any
material impact in these aspects. In addition, the Group’s internal
environmental protection awareness programme consistently
reminds and encourage employees and related stakeholders to
improve on environmental performance all together.

Air Emission

The Group examined the issue of air emission across the
operation. As mentioned, the Group is principally engaged in
financial related services and activities, and with no direct air
emission emitted to the atmosphere, there is no significant impact
could be reported. The Group thus concluded that no material
impact on air emission can be found, through direct emission,
from the operation. (Indirect carbon emission through electricity
consumption is measured and further details shall be provided in
the later section.)

The Group will continue monitoring operation activities and ensure
the level of air emission to be maintained at this level, and further
disclosure shall be provided as changes occur.

RE
AEBEETNABREAARARERRENER L AR
REERG - ARAKEXBES RIFABBES
AT EHRENARERELEATE - AT A
SENSRERERES KRG RBEREBMNE -B
PimE AEEREEERRERTARFTSH RS
BERFEEM T RENRE -

AREHRMBNEAEEFERZRBINRRER
TERE KRERM - AEENEBLBESLRE
BERZERARERBAEERBNER 5K LTIES
Y ANRZETELEELBERZE I K&
BAMRERREI IR FERELZBIES &HA
BN AR KRR IRIRKRE -

BB
S5 O 2B B TR ) 2 TP R B8 - 1031 -

AEREIEZEBReBABRE LAY TEEERRA
ARFHRE PAIAL BRI MENERZE - Fth - K
SENGEHT BERRFNLENERRABHNME R
BEKREATE - (ENERNEERRERCEFE
FBR TR )

AEERBEEEREXBLY BRRBERESES
BEKE TERBEREHRIEE - FRE-
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Carbon Emission

As discussed in the previous section, the Group does not generate
direct air pollutant through its operation. Instead, the Group is
managing its indirect carbon emission and is actively measuring its
carbon footprint. The Group estimated the annual carbon footprint
from its electricity consumption and emission factor calculation
(data are available on the electricity bill and the sustainability
report from the electricity provider respectively). The Group will
investigate and work with the employees and external stakeholders
to enhance overall performance and minimise for future carbon
footprint. Further information and progress will be disclosed in the
subsequent ESG Report.

As a summary, and based on the electricity consumption alone,
the carbon footprint for the Group in this reporting year was
0.18tC0O2e.

Waste Management

As the Group offered mainly in the context of financial services, the
Group is not involved or generate any form of hazardous waste,
and as a socially responsible corporation, the Group is cautious
on its limited daily operation waste. Wastes are separated into
two categories for better management purpose: general wastes
(household wastes) and recyclable wastes. Waste reduction
measures promoted throughout the operations were paper
recycling, and the appropriate use of recycled-paper in workplaces.
Other promoted waste reduction actions such as:

. reuse pen shafts with refills instead of simply throwing away
the whole ballpoint pens;

. dispose rechargeable batteries only in designated collection
boxes;

. recycle toner cartridges; and
. deploy recycling bins to collect used paper products, such

as waste paper, letter and envelope (excluding confidential
documents).

B - 8 K B B8 & &
B B bR

B EXATA R AEEREERETPAEES
EERBASAY -AEERETEERBERER &
BErEEMER AEEEBEAEHEREINER
AEEAFRET (HRBET I BBRERER
ENHEBENAKSERENG) AEEARKELE—F
HE WEEERIIBANEEETEE NI ER
BRRBERIERRRET -FEE - TERE
ERREROERE HERERMETRE-

RE-BERMNENEREE AEERAREFE
R B U A0.18ME — S bl E & o

BRYER

HRARBEETZRUSBRS AEEL NP RKRE
EEAEANESTERY MER—HMAAHEELE
BEAR AEEEEMRHIEATEEELNER
MoBEEYAI D RMBIATIFHETER: —RER
Y (REERY) RATEREERY - EEEPHRITOE
22 WD IR A i A AR OR [ U R FE TR S5 P E (A [ UL
MoK - KM TRV R MHIRE RS

- BRATHRELEECERER MATEESEME
RFEERHE:

c BARESHNEBEOEEEHRTNEKRE:
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To further promote waste paper reduction, the senior management
had implemented the following additional measures to encourage a
paper-less working environment:

. Adopt an electronic system for filling and documentation;

. Promote electronic communications and the “think before you
copy” attitude, where employees were encouraged to use
both sides of the paper for printing and copying;

. Set computer defaults to double-sided printing and make
double-sided copies when possible;

. Communicate through email is suggested instead of letters or
fax when possible; and

. Receive incoming faxes electronically through an e-fax
system, and make hard copies only when necessary with
used paper.

As a summary, the Group has generated approximately 2,470L
(measured in garbage bin size) of non-hazardous daily operation
waste in this reporting period.

Use of Resources

As an environment friendly company, the Group is actively
promoting the culture of “Green Office” to employees, and
particularly on efficient electricity and water consumption as
primary focuses.

Initiatives such as adopting to energy conservation practices were
successfully implemented in offices throughout the year, and
green tips were provided to employees as constant reminders for
responsible use of natural resources.

B — 5 HETHURBEAR - B ARER B 2 B 06 A T4
16 BN DM T (R

- RMETRGETEERERR:

- BTETBARISEMANOIHES 2BA

TR AR 4T ED
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c REETVAENBATEBEFBMAMmMIEERKE
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In summary, and after a careful and diligent effort, the Group My EBREBEMAROE N AEERAREHME
reported a total consumption of natural resource in this reporting ERNBAREREFEAENT

period as the followings:

Summary 2017-2018 Resource Consumption Data

TE-LEE-E-N\FZEREEEEHME

Electricity Consumption (kWh) 329
ME(TRE)

Non-hazardous Waste — measured with garbage bin size (L) 2,470
mEREEY - U EBANEE (F)

Electricity Consumption Intensity (kWh/$ Revenue) 0.0004

RERE (TRE M)

Table 2. 2017-2018 Resource Consumption Summary
LT tHFET-\FZEARBEREHE

The Environment and Natural Resources RERBAER
The Group is constantly reminding employees to be cautious on AEBTHREEIZERSE LERTRERAK
consumption, and especially on electricity and water consumption B ARERBIERSRDBEERYT -

to conserve and to minimise consumption footprint.

Energy BEIR

As part the “Green Office” policy, various measures are enforced ERIHERAEIBRN—HBr XEEBRRMNZIEA
to ensure energy is utilized efficiently. For example: b AR 78 BE IR B0 = AR R AR < 9 40

+ introduce natural light and use energy-saving lightings «  HERMTHEAR FSIABARAKXAEAGEEER:

wherever it is feasible;

«  switch off unnecessary lighting and energy consumption s HENFARNERATUENBAEREERE(BNE
equipment (e.g. computer) while not in use; f&)
«  clean the air filter of air-conditioners regularly to improve cool s THBEREAMNBRERRGALERES BT

air flow efficiency;

+  put the computer to sleep instead of using a screen saver; - FEKKREMIECARER:
« conduct video conferencing or use other electronic o BITRBERNGEAEMESFBEATAURSZE
communication means to reduce carbon footprints caused by IR & A BV AR R B &

traveling; and

«  switch off air conditioning when low occupancy is expected - HEEHECEAEHNBAT (BER NFIRE)HE
(normally after 7pm). B 7o 2
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Water

The main sources of water consumption for the Group are through
toilet flushing, water tap and drinking water. Since most of the
Group’s working premises are leased office, and thus the building
management provides and controls both the water supply and
discharge. The Group nonetheless encourages employees to stay
cautious on water consumption and publishes notices to remind
employees to:

. control water flow at the tap to avoid over usage;
. turn off tap when applying soap; and
. perform regular maintenance on water taps.

The senior management team shall periodically review and update
the related policy, and further detail shall be disclosed as changes

occur.

SOCIAL

The core team of the Group consists of professionals and
qualifying employees, and treating employees equally and fairly,
and complying to laws and regulations have always been one of
the Group’s guiding principles. The Group will monitor and improve
in areas as needed, and continue to grow sustainably and in a
socially responsible manner.

Our People

The Group’s success relies heavily on the team members’
accumulated market knowledge and investment expertise, and
human resource is one of the Group’s most valuable assets for the
foundation of business sustainable growth. The quality and stability
of the workforce is invaluable. Attracting, developing and retaining
talent is vital to the Group’s success, and aiming to provide a
healthy and work-life balance working environment.

The Group enters into written employment contracts with all
employees that sets out the responsibilities, remuneration
and grounds for termination of employment. The Group’s Staff
Handbook is issued and provided as a guidance for employees,
and stating goals, policies and procedures of the Group as well as
employees’ conducts.

K

AREBRAKEE B AR AN ERIFT - KBESE R AR K
HRAHAOAERENTHESHREERLE EHibY
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EMHAE

AEBZRNRAIZE F BB B E Rt AT 5 53
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Employee & Remuneration

In accordance with the statutory requirements from the People’s
Republic of China, and the Hong Kong Special Administrative
Region, where appropriate, the Group offers competitive
compensation and benefits to all qualified employees, including but
not limited to: Mandatory Provident Fund; social security insurance;
medical insurance; compensation; and statutory holidays. Details
can be found as below.

The Group understands that employees are a valuable asset to
any company and thus strives to offer a competitive remuneration
in order to attract and retain talents. Employees’ remunerations
are determined with reference to the prevailing market level in
line with their competency, qualifications and experience. Annual
revision shall be conducted by the Remuneration Committee to
ensure the salary structure is fair to employees from different types
of job duties, and a consistent set of benefits can be implemented
accordingly.

Bonuses will also be rewarded, which is subject to the discretion
of the top management and in line with performances. Other
employee benefits include five-day work week arrangement,
medical insurance coverage, a defined contribution Mandatory
Provident Fund retirement benefits scheme under the Hong Kong
Mandatory Provident Fund Schemes Ordinance and share option
scheme. In addition, a following-day compensatory time off shall
be offered should the day-off falls on a statutory holiday.

As part of the Employee Policy, any resigning or layoff employee
would receive an exit-interview, conducted by the designated
human resource personnel to find out the underlying reasons of
departure or dismissal, and to ensure the full compliance with
relevant employee laws and regulations.

During this reporting period, the Group is not involved with any
non-compliance to any related laws and regulations in employee
related issue.

B - 8 K B B8 & &

& B & ¥ i
RIEREARIMBE R ESRFRIITRE ZEEZBRE (W
HMA) AEEBAEBAEREERHARE NN
Bk EF  BFEATRNESERESE LR
B BERE FH: REATEHRB -FEWO T

AEERFRERATAMNEEEE AUBAREHR
BABFNNFMARSIRBEAS - BEZFHM 2
ZRIMBKFARBEREZES BEREREREE -
FMEZESRFETEITNREFHRBEY TR TIE
BENEEMSBAF LHEBEREENRENGE-

AEBE T RS I"\Em%i&%iﬁlﬁﬁﬁf%fﬁ@@ﬂi
FZEOEﬁME BHEFE-BIFERENTHE
R FAERAEEEEROETMEHIER %iLﬁi
Zmﬂﬁi‘lﬁ’]m%ﬁfﬁ KRB AR R 8l e b SN IR R B
EEATEHBRA  AeEBARHMK-
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Remuneration Committee and Emolument Policy

To ensure the remuneration scheme stays competitive, the Group
had established a comprehensive Remuneration Committee,
where members are among from the senior management team.
The Remuneration Committee is responsible for establishing
transparent procedures for developing such Remuneration Policy
and structure, ensuring no director or any of his/her associates will
participate in deciding his/her own remuneration. Remuneration will
be determined by reference to the performance of the individual
and the Group as well as market practice and conditions.

In addition, the emoluments of the directors are subject to review
and recommendation to the Board by the Remuneration Committee
and fixed by the Board with the authorisation of the shareholders
in the general meeting. The current members of the remuneration
committee are: Ms. LIU Xiaoyin, Mr. LIAO Jintian, Mr. LUK Simon
and Mr. HON Leung.

During the year ended 31 March 2018, the committee held two
meetings to discuss remuneration related matters.

Retirement Benefit Scheme

The Group participates in Mandatory Provident Fund Scheme
under the Hong Kong Mandatory Provident Fund Schemes
Ordinance (“Pension Scheme”) for all qualifying employees
employed.

During the reporting period, total contributions paid or payable
to the Pension scheme by the Group amounted to approximately
HK$57,200, which had been recognised as expenses and included
in staff costs in the consolidated statement of profit or loss and
comprehensive income.

FHESSRFMER
RERFHASREHRF N AEEERILFMER
g RERESAEEER - FMNZESAERTER
PRREFUNER -EFHBRLREUAERTEEEN
HEMBEATIZ2EBEEAT ZHM -FHE2
EARAREE R IA R T5E D R F I EE -

v BEEZHMATHZEeENYAEESIRY
HERE CCAEEERERRIBERARELZE
EMEF - FHEZEeRSKERE IBRALL 2
WAL EREEERBREL -

BE_Z-\F=ZA=1tHILFE ZESH7TM
REHAR W EREER -

IR 48 R ET &
AEERE (BEARBERERFEERD) SAES
ERER2 ML A EESFE (TRKEFE]) -
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Equal Opportunities, Diversity and Anti-Discrimination
Being an employer that emphasis on opportunity, the Group is
committed to adopting a competence-based management strategy
in human resources related matters.

In the course of employment, the Group is devoted to constructing
a harmonious workplace that is free of discrimination, sexual
harassment and prejudice on the grounds of among others,
seniority, nationality, gender, age, family status, religion, disability
or sexual preference. As a cornerstone of the corporate culture,
the Group continues to adopt a zero-tolerance approach for such
matters. The Group’s employment contract also sets out the
standard working hours, paid leaves, rest periods, and dismissal
policy to safeguard the rights of employees.

As of 31 March 2018, the Group employed a total of 10 employees,
including directors of the Company, and details can be found as
followings:

Gender Distribution of the Group

REE AR 2

B Female
zH

I Male
B

Chart 1. The Group’s gender distribution
B1. N &EE /R 5 M5

The Group is happily to report no material non-compliance with

the relative laws and regulations regarding employment and labour

practices can be found in this reporting period.

5 o 8 K B OB W &
FEHE STRRER

ER—FREFERENDEE AEERIREAN
BIRAAR = E IR e N B A R0 B IR R

AEENFHERRBBEPEL —EMENTIESH
TREE BFE MR Fie REKRR RH BRHK
MRAEERR EREBEREENZE -FRUEMEE
XezE A AEBEEEHZETERNTRBEE -
AEENEBANIARETR EHRY KK
BN R EBRARE B THEA -

R-E-NF=ZA=t+—H FTEEHEFBIOLKET
(BREARRES) HBWOT:

Staff Distribution by Region
ETHES M

l PRC
T El

@ Hong Kong
58

Chart 2. The Group’s Staff distribution by Region
B2 AEEHE THE DM

AEBMARSE RABSHAN X ARBEREAEE
ERABERNS TEROBEELRAOINER-

11



12

China Investment and Finance Group Limited
P E kR B OE &£ B B R 4 7

Occupational Health and Safety

Operational health & safety is one of the top priorities in the Group,
and it strives to maintain a high occupational safety and health
standard, ensuring a safe and comfortable working environment.
The Group adheres to Occupational Safety and Health Ordinance
(Chapter 509 of the laws of Hong Kong) and other applicable laws
and regulations to provide a safe and healthy workplace in order
to protect employees from occupational hazards. Employees are
also advised to take extra attention in the daily operation to avoid
occupational-related accident, and senior management consistently
offers safety tips and recommends maintaining appropriate conduct
during operation, such as:

. providing and ensuring a “safe working” environment in all
premises is maintained;

. providing a plant and substances in safe condition, facilities
for the welfare of all workers;

. carrying out inspection for any unsafe condition and provide
immediate resolution measures; and

. prohibiting smoking in all premises.

In summary, and during this reporting period, the Group had no
material non-compliance breach with relevant standards, rules and
regulations, and with no major accident were encountered during
operation.

Development & Training
The Group recognises the importance for its employees pursuing
professional trainings to enhance their technical knowledge.

Pursuant to Code A.6.5, Directors should participate in continuous
professional development to develop and refresh knowledge
and skills. This is to ensure that their contributions to the
Board remains informed and relevant. The Group also provides
briefings and training to continuously updates all Directors on
latest developments regarding to the Listing Rules and other
applicable statutory and regulatory regime to ensure all directors
remain compliance to all business environment, and to facilitate
them on discharging their responsibilities. The Groups also
encourages directors and employees to attend external forum or
relevant training courses and seminars (which may count towards
Continuous Professional Development training).

BERgERZZ
AEBRBERFELE2/EZER AR ESR
BB REREL S EE BRETIELEFTHEN
THERR-AEHEE BELE2RREEN) (FE
EDIFE09% ) o Bl @ A HA DI RAR B - (e %
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T AREENTKARERENATEEPHRING B
EEBEABEIN ERQEEETHRERLZRET
REFNEERRFEZBTR HIW:

e REMEREFFEFQAGFAZIZE2IEIR
35

c REBETIMRUAMEBEHEMRZE2HMRBER
it :
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DA
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Below are examples of topics of training attended by the directors
during the reporting period:

. compliance of the disclosure of financial report and
responsibility of the board;

. participate in continuous professional training seminars and/or
conferences and/or courses on subjects relating to, corporate
governance, directors’ duties, legal and regulatory changes
organised and arranged by the Company or professional
bodies; and

. read materials provided from time to time by the Group
regarding legal and regulatory changes and matters of
relevance to the Directors in the discharge of their duties.

In summary and during the reporting period, all Directors
participated in appropriate continuous professional development
activities, either by attended training courses or read materials
relevant to the Group’s business or to the Directors’ duties and
responsibilities.

Labour Standards
The Group is fully aware that child labour and forced labour violate
fundamental human rights.

The Group strictly abides by the National “Labour Law” and the
“Labour Contract Law”. The Group prohibits any act of child labour
employment and ensures such employment shall be avoided
under any circumstances. Responsible recruitment personnel shall
conduct a careful verification procedure, ensuring the actual age
of job applicants during the recruitment process. Measures such
as the revision on identity documents (ie: Identification Card or
passport) shall be conducted to avoid any unlawfully employment.

In order to protect the employees’ right on rest and vacation, the
Group stipulates in explicit terms within the labour contract about
working hours, rest and leave entitlement, labour protection and
working conditions. The Group is also committed to prohibiting
any act of forced labour, and the Group provides an appropriate
grievance mechanism for resolving any issues related to labour

rights.
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In this reporting period, the Group not only strictly complies with
the Employment Ordinance (Cap. 57 of the Laws of Hong Kong),
the Mandatory Provident Fund Schemes Ordinance (Cap. 485
of the Laws of Hong Kong) and the Employee’s Compensation
Ordinance (Cap. 282 of the Laws of Hong Kong), the Labour
Law in the PRC and other relevant laws and regulations, but also
establishes standards, grievance and communication mechanisms
with reference to The International Bill of Human Rights.

In addition, the Group did not identify any cases related to child
labour or forced labour in this reporting period.

Supply Chain Management

It is the Group’s objective to work and procure from reputable
supplier, and the Group’s internal control policy provided
procedures for supplier selection and engagement are formulated
to ensure fairness and openness are adopted. The Procurement
and Tender process is generally applicable to office supply
suppliers, such as on drinking water, paper and stationery
products, and is decided based solely upon price, quality and
needs. Suppliers should comply with all relevant local and
national laws and regulations to avoid unethical behaviour,
bribery, corruption and other prohibited business practices. Any
non-compliance act shall result in termination of future cooperation.
Looking forward, the Group intends to periodically evaluate supply
chain performance in environmental and social aspects, and
appropriate compliance assessment shall be conducted in order to
reduce operation risk and protect rights and interests of all parties.

During the reporting period, the Group is not aware of any potential
negative impact on business ethics, environmental protection,
human rights and labour practices, nor any non-compliance
incident caused by suppliers.

Product Responsibility

Since the Group’s operation is investment holding, there was
no information regarding to major customers and suppliers as
determined by the Group.

Thus, and during the reporting period, the Group did not identify
any non-compliance with laws and regulations related to health
and safety, advertising, labelling and privacy matters relating to
products and services provided in the reporting scope.
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Anti-Corruption

In order to comply with the Prevention of Bribery Ordinance, the
Group emphasises the importance of adhering to anti-corruption
practices for all employees. The Group is committed to managing
all business without undue influence and has regarded honesty,
integrity and fair play as its core values that must be upheld by all
employees at all times.

The Group is obliged to comply with various ordinances, rules and
guidelines including but not limited to the Securities and Futures
Ordinance (Cap. 571 of the Laws of Hong Kong), and the Guideline
on Anti-Money Laundering and Counter-Terrorist Financing issued
by the Securities and Futures Commission. The Group strictly
adheres to the laws and regulations relating to anti-corruption
and bribery irrespective of the area or country where the Group is
conducting business, such as the Law of the PRC on Anti-money
Laundering and Hong Kong’s Prevention of Bribery Ordinance. All
employees are expected to discharge their duties with integrity
and self-discipline, and they are required to abstain from engaging
in bribery, extortion, fraud and money laundering activities or
any activities, which might exploit their positions against the
Group’s interest and affect their business decision or independent
judgment in the course of business operation. The Group shall
have no hesitation to adopt disciplinary actions upon any proven
misconduct case.

During this reporting period, the Group did not receive any
whistleblowing disclosures on such issue. In addition, there were
no significant risks relating to corruption identified, and the Group
is not aware of any material non-compliance with the relevant laws
and regulations that have significant impact on the Group relating
to bribery, extortion, fraud and money laundering.

Data Privacy Compliance

The Group is committed to protect privacy and confidentiality
of personal data for employees, business partners and other
identifiable individuals. The Group’'s employees are instructed
to handle confidential information with due care. Information is
only collected and used in a responsible and non-discriminatory
manner, and restricting the use of the information for the purposes
consistent with those identified in the contracts.
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The Group is in full compliance on the Personal Data (Privacy)
Ordinance (Cap. 486 of the Laws of Hong Kong), and there was no
issue occurred concerning data privacy in this reporting period.

COMMUNITY

The Group understands the importance of business is to both
generate and bring in profit to shareholders, and being socially
responsible to care, serve and give back to community wherever is
needed at the same time.

In this reporting period, the Group’s worked with various
Non-Governmental Organization (“NGO”), and especially provided
support to the organization of “Doctor Pet”. Working as volunteers,
the Group’s volunteers take their pets to visit the hospital, Care
and Attention Homes for the Elderly and School (including
university, college, kindergarten etc.) to educate people on animal
care and provide psychic healing to patients in the hospital and
elderly people. The Group shall seek for other social initiatives that
are in need, and will actively look for other contribution opportunity
in the future. Details shall be disclosed in future ESG report.
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