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About Us

CMOOC Limited, incorporated in the Hong Kong Special Administrative Region in Awgusi 1880,
was |isted on the Mew York Stock Exchange {code: CGED) and the Siock Exchange of Hong Kong
limited {code: 00E883) on February 27 and 28, 2001, respectively. The Company was included as
a constituent stock of the Hang Seng Index m July 2001, The Company’s American Depositary
Recsipts ("ADRs") was listed on the Toronto Stock Exchange (codes CHU) on September 18, 2083, —

The Company 15 the largest producer of offshore crude oil and natural gasin China and one of the " | ——
langest independent oif and gas exphorafien and production: cempanies in-the world. The Company
mainly engages in exploration, development, production and sale of crede oil and natural gas.

The Company's core opeaiion areas are Bohai, Western South China Sea, Eastem Souwth China

Sea and East China 52a in offshore China. The Company has ofl and gas assets in Asia, Africa,
MNorth Americs, South America, Oceania and Ewrope.

As at December 31, 2018
Average daily net production

1-3 malon BOE

% Met proved resenves’

496 —*

i Total asseis of approximalaly

6788 —™

L

Scan the QF code
for more corporate
information

1-LiInfess otherwise stated, all amounts of resense and producton in this
report inchade our mterests in equity method mvestees



Chairman’s Statement

I 2018, the world economy stumitled and global crude o prices plummeted afier unsiesdy gains. Against a macro
backdrop full of uncertainty, the Company managed to steadidy grow s o and gas reserves and prodashon. With
rigorous cost control, sustatnable develppment mechanssms, and sociad responsibifity firmly @ mind, the Company
continued to build itself into a world-feading energy group. We adhered io the 10 Principles of the UN Global
Compact, with emphasis on human rghis, labor the emdrooment and anf-comuption. We also actively responded
to the 17 UN 2020 Sustainable Develcpment Geals, and strove o enhance the integrated wale of economic
growth, envirenmental protecticn, and social progress, the three perspectives that are of most concemn to our
stakehodders.

in 2048, the Company achieved s annwal target of 475 miiion BOE for net production of oil and gas. Cur dady
production soared from less fhan 200 thousand BOE &t the time of cur [P0 m 2001 foabout 1.3 millkon BOE i
2018 In cffshore China, miltiple guality mid-fo-iarge size
oil and gas fields, inclsding Bozhong 18-8 and Bozhong
20-8, were successfully appraised. Going forward,
Bozhong 18-8 gas field is expected to play an important
role in ensunng a low-carbon ensrgy supply in the Bohal
Rim Region. Overseas, 12 discoveries in tofal were
made in the Stabroek block m Guyara. We managed o
increass natural gas preduction, and mainiained. sishls
supply of this low-carbon energy during the winter peak
seasons. CHODC Limited's reserve replacement ratio
reached 120% and iis reseree e improved o 1005 years
at the end of 2016. These faciors further strengthened
the Company's resource foundalion for sustainable
development in the future.

In 2018, the Company maintained a stable HSE {Health,
Safety and Enwvironment] record. We have upheld
our HSE core walues of “Safety First. Environmeni
Paramownt, People Orented and Eguipment Integrated”
We made sofid progress in every aspect in 2018, 3
yvear with safety being the highest priority. We further
mproved our safety management system, formulated
an HEE management sysiem, an equipment and
facility mtegnily management framework and & working
pemissson management policy to profoundly improve our
safely management. We also promoted our oam offichore
safety culiure of "People Orientation, Execulion and

Interseniich™ and imegrated the cullee into our system and mdividuals, white constantly pushing our employees
towards higher awaraness of nsk management, 1o butld a foundation for high-gualdty growth and world-leading
managernent for the Company,

As an environmentally responsible energy company, we have implemented & low-carbon strategy with a concrete
action plan to integrate enveronmeantal protecton throughout the fife cycle of off and gas fields, Believing in the
philosophy that lucid waters and lush mountaing are myaluable assets; the Company has actively responded to fhe
Paris Agreement and empioped multiple measueres o tackie climate change and cut greenhouse gas emiissions.
In the pernpheral areas of cur operations, we pay close attention 1o bicdiversity conservation and snvircnmental
remediation and improvement, and strive to create a beter ecological system

Our empioyess are cur most valuabie asseis and the pillars of our development. In 2048, we adhersd fo the
philcsophy of "human-onented managemeant’, and establiished an energetic and effective mecshanism, through
which every employee can gain a sironger sense of belonging, stcomplishment and happeness. For our fast-
growing overseas busmess, we are developing our own intemational talent pool, and encouraging multiculivral
cooperation and communizalion based on mutual respect. We ranked 6" in Forbes® Global 2000 list of the World's
Besi Employers. demonstrating high recagnition from our employees and the international community.

YWe are committed to our social responsibilities to bensfil the society with our achievements and create jobs for
lozal cormmunifies. We play an important role in infrastructure upgrades and cuftural developreent to build befer
communities. We also aclively take part m mantme search and rescue and marine protection to give back to
society, We are also mwplved in many pubfic weifare actiies to help alleviate powerty.

b 20TE, we mantzined strong corporate govemance for owr shameholders and stakehciders. The Company won
many public awards: mcluding the "Corporate Awards — Platinum” from- The 4sset. the “Asian Excellence Award”
from Corporsfe Governance Asig, and the “Best Listed Company Award” from the Ching Securities Golden
Bavhinia. Awards. Thess awards demonsirated that we are an outstanding industry rele model with strong publbic
faith in- cur govemance and performance, partcularly in protecting shareholders” mghts, information disciosure,
invesior relations and busmess sthics.

Study the past to define the future. Opportunites and challenges always come together, while hopes and
dreams ewist side by side: The Company holds fast 1o its onginal aspiration of “schieving all-win results for all
stakeholders”, with the mission of sustainable dewelopment firmly in mind at all times. As a gualified corporate
citizen, the Company adheres 1o the philosophy of balanced development among the economy, environment, and
society. We am fo create a new business model, which fealures low-carbon envircnmental fnendiEness, respect of
all stakefholders’ rights and inferesis, and all-win resulis. As one of the iop energy companies i the workd, s will
keep mmowating and sinving to win more respect from the nfermatonal community.



Vision and Commitments

Scan this QR code
for more mformation
aloer our C5R

Sustainable Development Strategy managemsn

tt is our commitment fo sustainable development that we will develop existing natural rescurces in & safe, efficent,
amd emvircnmentally friendly manner and provide society with ciean, refiable and stabde energy thai meets reasonable
energy demand. The economy, emaronment, and sockely form the three comerstones for us to unfold our businesses
it energy rescurce deselopment and value creation. As our busmess and economic contrbutions grow steadily, vwe wil|
prass ahead on the mad of envisonmental protection and societal progress. Continued efforts will be made in integrating
economic, emdronmental and social factors to drive the sustamable development of the Company.

The Company believes that sustainable development should not merely depend on the knowledge, beliefs and ideas of
management or employees. We mast niegrate sustainability into ows corporate managemsni sysiems io become a par
of our comporate culture at &l levels.

The Beard of Directors (the "Board”} of CHOCC Limited aciively supports the Company’s commitment to C5R andg keanty
followrs its progress. Topics of inderest cover cormpany strategy and nisk, perdformance, intemal operations, cccmpational
health and safely, the enviromment, and human rights, as well as the methods and resulis of compliance in operatons
and sales. Jur management is responsible for formulating and executing G5R related sirafegies and environmenial
prodection, energy-saving projects, 2issions reduoction, ecologrcal protection, greenhouse gas (GHG) reduction and
clean energy supplies have bean efectivaly mcorporated info the scops.

The Company has incorporated sustainable development into cur organizational strecture, mstitutonal system and
managemeni process, We constantly assess our performance in terms of sustainabifity and make improvements
and adjustments fo ensure our operabons are envircnmentally foendly, efficient and safe, and achieve balanced and
coordinated development for the economy, environment and sociely.

CSR Vision

As am energy company, it 5 the Company’s responsibility to- defwer sustainable energy o society. In the fulure, the
Ciompany will promate clean, heaithy, and green enengy models with our pamners on the industry chain. YWe sl work with
stakeholders and tum sodal responsddity a dive for the Company (o grow togefher with the socisty.

&g | + [ criving force for the supply of sustainabie 3
R Aivmbe e ambolacki ey, .
qlniadsnrﬁ + +| Amomvating force for jomt progress of stakehiolers and socisty ;1
B, :
=T * | Adocminating force for ciean, healihy, and green emengy development modeks __I
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Stakeholders

Communications with Stakeholders

Deep understanding of our stakenclders’ expeciations serves as the bedrock for the Company to fulfil SR and achieve
sustzinable development We maintain open, transparent and nuitichanne! commumications with slakeholders on
a vanety of social responsib#ity issues. The Company’s siakeholders primarily incirde: shareholders and creditors,
employees and employes organizations, govermmenis and regulatory avthonties, busmess partners and senvice

provaders, the public and communifties, charties and non-govemment organizations (MG0s) and chents.

Communications with key stakeholders
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Determination of Material Issues

I order io further define the key areas for our ESG practices and information
disclosure and make this report more periment fo siakeholders’ concems,
CHOOC Limiled has fdentified issues that stakeholders are potentialty
concernad with and defermined their mportance in accerdance with the
requerements of the Emvironmental. Social and Governance Reporfing Guids
issued by HEEx. Through this exercise, we finalized the extenl and scopes of
issue disclosure for a miore accurate and comprehensive disclosure of ESG
infiormation.

To rank issues oy Importancs, we conducted questicnmares 1o |earm more about
stakeholders’ views about the Company's ESE work, and asked cpen-anded
questions fo understand their expectations and sugpestions o make spectfic
responses and improvemenis in the fubere.

Determinalion process of ESG izssues

-

& Identifying relevant isstes

Material issues were identified by the
Company's independent third-party
adwvisor. A totalof 19 EEG issues related io
economy, environment, fabor, hwman rights;
and other scmal affars were gathered
from a large number of data sources,
mciuding the HEEx ESG Reporting Guide,
GRI Standards, slakeholders’ opmicns,
corporaie policies, management strateges,
industry. benchmarks, ESG rating system
anafysis, and iniernal publications and
medsa reports.

a Assegsing the degree of concem

Seven groups of stakeholders were
surveyed oy our independent advisor.
They were imited o assess and rank the
imporiance of sach issue based on their
o understandmgs. In bofal, 204 affective
guestionnaires were coliected,

a Confirming issue priortization

We analyzed the daia collected from
surveyed stakeholders and company
managemendl and determmed the resulls
mn the materiality matrix. The matric will
be wsed as an important reference for
formulating siralegies and objectives for
the Company, and direct our ongoing
mformation disclosure.

'8

3 Analyzmng the impact
DN our ﬂ;:remi'tqmi

We asked senior managers al TNOOC
Lemited for their opindons on the materiality
of dentified issues from the perspectwe of
company operations:

e %9
™4

'. *‘- - 1 iy I L] R LG P =D I & =1omces
216 ESG Mateniality Matrix of CHNOOC Limited
&
High
=8
= @ Emarcnmental Issues
r';‘- \IJ ﬁ
2 e : ; £ Labor and Commumity Issues

@ “alue Chain |ssues

|

i Cperation issues

Loy nportanos o CHOOC Limited High

Category

i
B
- i §
kA B
Sms: i
T
B
Moderately 7
mportant 0
e 11
13
13
14 SAPLYY CNAN Mmanagement Viawe cnamn
15 SlafMng diversfication and aqual employment Labor and commumity
Lea=t IE Cugtdmer senece management value chalm
Enporizni 17 inyestment i soclal welans Labor and commienity
issLes 1& Community development and conbibution Lafor and comminity
1= Material and resource Eaving Enwiranment
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CHOOC Limited 15 committed fo promoting
zustainable anergy supply. Through innovations in
technology and management. we consistently make
breakthrowghs in energy exploration, development,
prefuction and technofogy research. CHOCOC Limited
makes great =ffort to ensure the steady supply of
energy to satisfy reasonable demand from society
and promote fhe sustainable development of Bath the i

Company and socety. —

QOil and Gas Exploration, Development and

Production The production of the Eastern South China Sea Oilfield exceeds 15 _

Cme of CNOOG Limited's main responsiilities is {o ensure the stable ;. A at December 31, 2018 miflion cubic meters for the fourth consecutive year m.‘ i g ‘,,,

supply of crude oil and natural gas. To achieve this goal, the Company " Met proved reserves & a ) . =4

has pursued innowation in lechnology, management and equipment for a - |
: - : P ] billion BDE

long time. The Company consisiently overcomes dificules in exploration, 4 gﬁ The Eastermn South China Sea Offield was. ﬁﬂﬁ -

actively drives the miegration of exploration and development in order 1o = strong typhocns, dack rq;u‘ -.m-fi .ﬂ!m m’.‘ﬁ

improve product quality and work efficiency. The Company continuousky oiffields in ,'mfﬂ_ j]ir E:qlanﬂ]q ol and: n:ﬁ' x and deve

ewpands oil and gas reserves and producticn at a steady pace, and mw[r and mnsh'urhng grmmlﬁlﬁw_ T

manages for better oil and gas development and producton Nt oo g PO T ensured, and the of and gas prod ; :“—‘“M'h"l E
4]5 miion BOE South China Sea Oifield had pro y ) 10 millicn ¢

for the twenty-third consecutive year sinoe 1989, and prodused more than 18 million culic meters

in 2018, CHOOC Limited devoted greater affort in’its oil and gas

exploration, and its exploration activibies reached a record high. Adhering of qil: and gas per year for hm&mmmmxm
fo value-driven and business exploration and anchoring on iis exploration

and discovenss of mid-to-large sized oil and gas fields, several major 4 Alln cost

desscioveries were made Thes confinuously maintained a gocd development USOUEOE

mizmenium of ol and gas explomation. Vanous exploration breakthroughs 3“-39

were achieved in new frontier areas in offshore China, and 3 strategic core
exploration ares was graduatly foomed on both sides of the Atlantic Oeesan.
Cher management capability and technologses! ipnovabon capability hawe
been further enhanced, and the efficiency of exploration operations has
been significanily improved. in addition. the Company continued to maintain
a reasonable proportion of explforation invesiment and a relabively high
lewel of axploration activities so as o ensure mid-to-long term sustasnahle
development. In this year, 17 commercial discoveries wers made and 17
successful apprarsals of 0if and gas struciures were achiewved. Weizhow 8-13
Oitficid and Penglal 18-3 qilfeld 173879 comprehensive adiustmeni project
in offshore China as well as Sampede Oitfield i the LS. Guif of Mexico,
came of siream, By overcoming various challenges, we have siccesshully
et owr production and operation tangets.

In 2018, the Company ensured base production level and laid a solid
foundation for production profite of existing oilfiefds through refined
managemenl,  Meanwhile, we siriclly controlled cosis, encouraged
consendation and improved eficency. Furthermaore, we coprdinated devoted
great efforis m pn:l-muijng “the water injection year” work of Bohar odfield n
crder to further tap the potential of producing cdlfields received favorahle
resuits,




Securing a Stable Supply of Matural Gas

In crder io-meei domestic demand for natural ga= and develop 3 low-carbon economy with energy consumplion
and emission reduction through snergy strecture transilion, the Company has optimized our production schemes
to waprowve upstream productivity, Meamwhile, we employed a reasonable ]:u'il':e io stabifize the natural gas market
Matural gas demand is secured with the Company’s efforts on providing and promoting clean energy.

We arranged for owerhauts on upstream and downsiream to make sure
our producing gas fields are operating safely, and at the same lime
increase progduction produce at full capacity. in 2018. the Company suppled natural gas
and sapply 12.8 bifion cubic: meters, which exceeds the annual plam by 300 million
icithic mefers, contribitng to the overall supply of nalural gas.

As China's largest offshome gas feld under production sharng conbract,
E nsyre sufficent natura the Yacheng 13-1 Gas Field has supplied gas for residenis in Hong

pas supply in Hong Kong Kong for 23 yesrs, prowviding a stable and clean energy for the econmmic
and social developreni of Hong Kong.

The guanity of natural gas supply was seitled at the eng of September,
2018, Meanwhie, the Company pol more emphasis on trend ressarch
and forecasis; signed infemuptible gas confracis with users and made
clear supply priofities, making full efforts to meet residents’ gas demand.

z'r-.:.ﬁ‘.-, rig’ figr
emEfgencies m
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Technological Development 2 ‘—\\

In 2098, CNOOC Lirmibed proactwely implemented it= Sinnovation-driven” siraiegy, deepened the fl/’ N &
reform of the technology sysiem and mechanism. and kepd improving its techmological mnovation ||I - H
system. Wikhin the reporing period, the Company Sumched the: construction of scientfic research ;
patfiorms such as e Key Laboralory of Geophysics, the Key Laboratory of Enhanced O Recovery, ﬁ_
the Key Laboratory of Deepwater Engineenng. and the Offshers High-termperature and High-prassure

il and Gas Reservor Exploration and Development Laboratory.  Meanwhile, the “Siate Key Laboratory of Cifshore Od
Explodation” was assessed as “oulstanding” in the evaluation oy the Minsiry of Scence and Technofogy of China which is
hosted once every 5 years. The construction and operation of the aboratory receiees natonal recognstion:

During the year. the Company continued to develop key technologies for exploraton and development of desp-water od
and gas fields, ofishore wscous o, low-pemmeability ol and gas fields. We have achieves remarkable resuiis including
“Rock-Crust-Fracture” Resenmir Evaluation Technology Senes of Melamonphic Reservoirs, Tappmg Strategy of Iniecton-
production of Deyvelopment Wel Pattern Based on Fme Characterizafion of Reservoir Model, Ky Drilling ang Completion
Technologes for Ceepwater Cevelopment Wells m the Soush China Sea. efc. These technologes provede: technics support
for reducing cost and ncreasing efficiency, and expanded oil and gas reserves and production. The estabishment. of
Hey Technologies Swdy of the Confinucasly Stabée Production of 20 Milion Toms. Ol of Bohe? Odfield” provided 3 strong
technolagical support fior the production of Bohar céfield.

Findings of key national science and technolegical projecis support stable o
production of 30 million tons in the Bohai Oilfield Y

In 2018, the key natioral scieniific @nd technologizal project H:}mmnhq-m,w Mid-depth
Setomic Exploration: i Offshone Eturn' wmmillrﬂzﬁlupnd an offshore wdu-—ﬁ]:hh 5;&1"#
acquisition desigr technology, and hpmﬂaﬁmnﬂh ﬂuﬁuﬂﬂjﬂﬂwmﬁﬁﬁmm_]
ﬁum“desmmdmmmﬂnimnmmmmhm
azimuth cbsemnation sysiems, MMM&WMM SE{SmiC
soquisition design for submarine cables on busied hills in the Bozhong 18-6 Oifield. Tﬁe'haduﬂlm
provided strong fechnicai .mp;lu?‘l! for seismic data aﬁqulsuhm in an area of 1.820 im"' helpmq
achieve the major target of stable production of 30 million tons ol and gas in the Bnhmﬂ[lfreld and
facilitating our fullimplementafian of secandary 3 seisac avguisition-
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After-effect perforation significantly increased production in Lufeng
131 Oilfield : ! -

Patents and Intellectual Property Rights

In order to ensure and protect intefectual property, the Company has formulated and implemented management
methods such as CHOOC Limited Intellectual Property Management Measures and CNOOG Limited Fa-a‘_eﬂt
Managemen! Implementation Ruies. Besides, internal control inspections of intefiectual property right were camed

ot by the Company.
Al  Naberar eered ohware

In 2018, fhere were 115 patents granted, 278 patenis accepted and 14 software copynghts registered. The patent
for the equivalent characterization method of reservoir genetic unit inferface won the 12® China Patent Excefience
Award. Meanwhile, we released 43 standards, including 4 national standards. 4 industry standards. and 40
company standards. One of the standards, 3¥/T 7381-2016: Underwater Emergency Blowout Equipment, was
awarded the first prize for Standard Innovation and Contribution by the National Petroleum Drilling and. Production
Equipment and Tool Standardization Technology Coemmittes in 2018
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Product Service

CHOOE Limited foflows international indusiry practices, benchmarks agamst peer performance, and complies
with international and domestic guality management systemis 1o produce and supply energy products. We
provide clienis with qualified crude oil and natural gas products in accordance with intermational standards,
national standards joinily published by the State Administration for Market Begulaton and 'the Siandardization
Administrabion of China, contractual provisions on natural gas gualty agresd with cients, and the Sisst crude oil
standard of GB 36170-2078.

CHOOC Limiled has invited renowned infermaticnally insgection agencies and state-cerified commercial
inspection agencies to inspect and test the cuality of crude oil and natural gas, such as the Exi-Entry Imspection
and Quarantine Bureau. Based on the result of the mspecton, the thind-parly inspection agencies ssued objective
and accurate test reports. We managed the guality of products publicly, transparenily, in comphiance with laws and
regulaticn, and simcthy, At the end of 2013, we had not received any chent complaints regarding our crude oil and
nateral gas products and sendices. Should any complaint anize, we will acfively communicate with the clisnts in
accordance with the signed contracts and national standard GB 261 70-2078. and properly handle the complaint to
protect thewr miterests from any loss.

Procurement Management

CHODC Limided has esfablished and impiamented a series of management poficies, including the Frocurement
Management Measures, Supplier Management Methods, and Bidding Management Methods. Based on these
policies, the Company camies out supplEer management and bidding procurement tasks, awpiding envircnmental
and social nsks caused by mproper choice of supplers. Since 2008, CNOOC Limifed has confinuously. optimized
supply chain management and implemented 3 supplEer database management system. Upon the end of 2018, the
Company had more than 3.500 suppliers, including about 270 owerseas ones.

By sharing suppber information and oplimizing performance assessmenl, the Company dynamically rmanages
the entive process, from onbparding to offccarding Im 2018, we confinued to shorilist suppliers through poblic
gualification exammaions in written form and en-site investigabions. We imdted intemal and external experts
for on-site investigations of more than S0 suppliers o four product categories: oil casing. sieel, tansformers,
and valves. During the invesiigation, we comprehensively assessed suppliers’ gualifications, CSR performance,
rizk control, process control, guality controd, personnel quality, technological capability. and H5E management,
esfabliching a strategic copperation relationship with shorilisted suppfiers. We annuafy evaluate the performance
of all supgliers i our database, mcfuding but not meéted to thewr product gualBy, pnce, date of delvery, after-sales
service, amnd HSE execulicn. We thenr-adjust their ratings and update the database accordingly. The Company has
aiso established a risk control system to handie violations of regulations. enhancing our akbilidy o coniro! owverall

supplier management risk.

In additbon, ocur Frocurement Management Measures nclede regulations on supplier management, gqualified
supplier sefection and credit rating. We conduct supplier sudits, mspect suppﬂi'er managemeni systems, application
processes and evaluaton processes, and review the guality of our daily management and supenvison of supplers.
We have inchrded ant-bribery provisions in @ wide range of contract iemplates, arh:-::u}atmg the cormesponding legal

Conmsequences

The Easterm South China Sea Oiffield refines supply chain management m—*
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Governance Standards

The Company has always been upholding high standards in basiness ethics and fls transparency
and good. corporate govermance have teen recogmeed by shareholders and the public. We beheve
tha! maintaining the high-standard corporate gowernance is essential to the steady and efficient
operation of the Company and serves the long-term interests of the Company and its shareholders.

Im 2018, the Company executed iis corporate governance poficies sn strict compliance with the
refewant codes on corporate govemmance of the Rwles Governing the Listing of Secunties on fhe
Stock Exchange of Hong Hong Limited. The Company’s adherence to these codes ensures that afl
deeisions are made on the principles of tnist and fairness and in 3 transparent manner o protect the
interests of ail sharehalders.

As ai December 31, 2018, the Board of the Company consisied of 8 members, including teo
Executve Directors, two Non-execuiive Directors and four Independent Mon-executive DFectors.
The resumes of all directors are shown in the aonual report of the Company and available on
the Company's websie at weanw cnoocitd com. The duties of the Board are fo provide guidance,
orentation and supencion for awhe and effective execution of the operations of the Company and
to protect shareholders’ interesis, while safeguarding the healthy and steady devélopment of the
Company.

The primary functions performed by the Board include reviewsng and approving long-term sirategic
plans and anmual operating plans, and monitoring the implementation and execulion of these plans;
reviewing and approving significant financial and business transactions and other magor corporate
gctions; reviewnyg and approwing financial sfaternents and reports, and osersesmp the establishment
and maintenance of confrols, processes and procedures bo ensure accuracy, integrly and clarity
in financial and other dsclostres; and overall responsibility for the Company’s ESG strategy and
reporting. evaluating and. geterminng the Company's ESG-related rsks, and ensurng spproprate
and effeciive ESG risk management and internal control systems are in place. The Company holds
Board meetings at least four times 3 year af approximately guarterly intervals. The ESG related
issue is set as one of the agenda on the Board meetmg.

Three commiiiess have been set up under the Board, namely
the Audit Committee, Momination Commitiee and Remuneraticn
Commiitee. Members of all commitiees are Mon-executive Directors
and Independenl Hon-exegutive Direstors with 2 high degree of
independence When the polential conflict of inferests of the Board
related matters arses, the Independent Non-executve Directors will
take the lead in reflecting the opimion of the minoaty shareholdars

There were changes tc the directors and the Joint Company Secretary
of CHOOC Limited in 2018, Mr Wang Dongjn has been apponted
az a Mon-executive Director and a member of the Remuneration
Committee of the Company with effect from 2T April 2018, On the
same day, Mr. Wu Guanggi has resigned as a Mon-executve Director
and a member of the Remuneration Committee of the Company.
‘With effect from 16 August 2098, My Liu Jian has resigred as Vice

Chairman and a Mon-executive Director of the Company. &nd on
18 Mowember 2016, Ms. Li Jrewen resigned as a Joint Company
Secretary of the Company, and Ms. Wu Xizonan, the General Counsel
and the Compliance Officer of the Company, 'was appointed as a Joint
Company Secretary of the Company with effect from the same day,
hir. ¥ang Dongiin, a Mon-executive Director, has been appoinied as
the Viee Charman of the Company with effect from 5 December 2018

Scan the QR
code for more
COTpOrate
gJovernance
informaiion

CHOOCC Limited Organizational Structure of Board of Directors
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All directors newly appoimed fo the Board recewe a comprenensive, formal and tgilored mduction on appomtment
for the purpose of gaving an owerdiew of the business and operabons of the Company and appropriate brefings and
trainings from the Company cowvering the statutony and regufatory oblEgations of directors, crganizational struciure,
palicies, procedures and codes of the Company and terms of reference of Commettiees. The senicr management
dand the joint company secretaries will also conduct subseguent briefings as and whan necessary (o ensure
that the directors are kept aporaised of the latest developments relevant fo the operations and business of the
Cormpany. and their responsibilifes under stahuies and common law, the Listing Rules, legal and other regulatony
requirenents as well as the Company's business and governance polices, so that they are able to dischange their
responsibilites propery.

The Company also recognizes the importance of contineows professional development of the directors The
directars are encowraged to participate in continuous professional development to develop and refresh their
knowtedge and skifls. During the year, the Company amranged frainings conductad by its exemal professional
advisers on navigatng oif and gas through the energy transiton. The frainings covered a broad range of fopics
ncluding latest frends of Energy demand and industny development. [n agdition, the directors read materals
prepared by its adwisers on topics such a5 case studies on inside information and irsider dealking. Dirsctors also
attended warious e-fraining launched by the Heng Kong Sdock Exchanpge on opis such a5 corporate governance
update 2018, appoimtment of Independent Mon-executive Directors, Independent Non-executive Dhirectors’ role,
directors" aftendance at meetings and dividend poficy, eic.

Certain directors also atiended trainings organized by the Company or external professional bedies an other
regulatory updates as well as oblipaticns of directors. In addition, directors also read materals and publications
which they thotght appropriate and necessary for the fulfillment of their reles. The directors provided their reguilar
fraining records 1o the Company.

in additaon, fhe Company also proviced regular updates fo dirsciors in respest of confinuing obligations of listed
issuers and their directors as well as monthly updates on the business and operafions of the Company.
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The Company attaches great mporance to the commumicaton with the mil"l-:.bf'rr!.r shareholders. With thewr support
and triust. we have achieved a long-term sustainahle developmenl We have estabhished open and ransparent
commuenication channels with our minority shareholders. The Company is aware of and: pays attention to the
shareholder's concems, and will strengthen the commuanication and cooperation with them

A dedicated secfion on the Invesicr Relations page on our website aflows us fo iInform our shareholders in an
open and transpareni manner about imparant Company events and invite them to participate in such actites as
Annual General Meetmg, We also imnte the minority shareholders to take part in annual pane! discussions and
conference calls to have a better undersianding of the Company's aclivines

The effective management of the Board and the Committees further enhanced the governance standards of the
Company. The Company confinued to receive recognition and awards for owr corporate governance. Ve were
awarded for several corporate governance awards from Corporaie Govemnance Asia and The Assef

Awards & Honors won by the Company in 2018
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ESG Management

The Company is highly concemed with ESG management and has inporporated ESG inbo conporate governance. The
Board takes full responsshaly for the Comapany's siratégy and repording on E5G. evaluales and clarifies all related rsks
and ensures implememiaticn of proper and effectve sk managemant and an intemnal ESG monitormg system.

in'October 2018, CNOOC Limited estabéshed an E5G Audit Committee résponsible for evaisating and awdiing the ESG
repoft disclosures, then submitting fhe repor fo the Board. The cwector of this Commitiee s the CEQ, and executives
serve 35 s members. Commitles members can be adjusted accordingly with management turmoier.

CHOOC Lmited has also founded & workmyg growp for the Committes, made up of the General Manager of the lnvesior
Helafions Deparinent. and management members of the GHSE Depanment, Human Resources Department, Sales
Department, Procurement Depariment. Audd Department, President’'s Office and Legal Department. The group s
respansible for preparing ESG repons as directed by the Committee, reporing progress to the Committes regulariy
and handling other affairs assigned by the Committes. The Chief Safely Officzal of the Company also reporis QOHSE
related matiers to the Board in May every year, and the Risk Controd Office reporis risk control matters twsee & year. The
Board reviews and approves the anmuial corporate governance reporl, ensuning participaton m the full process of ESG
management and disclrsure.

SEC | Rirenotor) ESG Audit Cormmmiines
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Code of Ethics

in 2003, the Board of the Company approved the Code of Ethies for Direclors and Senor Offcers ("Code of Ethics™). The
Code of Ethics provides guidelines and requirements with respect fo regulabions, insider fradeng, market mafpraciice,
conflict of mierests. company opporiunities, profeclion and proper use of Company assefs, and reporting regorements
for directors and senior management

&5 3 part of oir efforts to enhance the standand of corporate govemance, the Board conducts anmual review of the Code
of Ethics since 2009, and have contnued to revise it in accordance with the latest gowvemance regurements. The curment
wersion of Code of Ethics 5 on fhe ﬁ:ur‘rq:um]r's w=lsiEe. A% semor managers and directors are required to familianze
thersahves with and obey the Code of Ethics fo ensure that the Compamy's operations are honest and fegal. Amy
violation of the Code of Ethics will be penalized and sercus breaches will resuit in dismissal.

Risk Management and Internal Control

CHNOOC Limited has treated risk management and intemal
mﬁaamMﬂmﬁm&hmmWy
recognizes that it is the duty and obligation of the management
o establish and maintain a risk management and intermal
control system. which serves the Company's strategic

objectves and meets the Company's busness praciice

The Board ensures that the Company has a proper and
effective nsk management and miemal contral system in place,
and reviews its effectueness. The Board receives reports from
the management ocn corporate sirategy, finance, operafions,
and compliance twice 3 year, as wefl as the establishment, review and evalimation of the risk management and intemal
controd systerm. All matenial risks are reported (o the Board, which will eualsaie the rsks and respomse plans accordinghe

CMNIOC Limiled has ectablished a nsk management committee direcily managed by the Company's Chief Exscutine
Officer. The commift=e s responsible for the organization and implementation of the overaf rssk management and
memal control, on-gaing momtoring of the rsk management and mtermal coninol system, and making penodic reports o
the Beard regamling the status of the risk managemant and intemal comtrol system.

With respect to risk manapement, the Company has adopied the entepase risk management framework deveioped by
the Commidtes of Sponsormg Organzafions (COS0) of the Treadway Commession of the US. and esiablished a risk
management system covenng design, implementation, monidonng, assessment and continuous improvement based on
the 150 31000: 2008 Risk Management - Principles and Guidelines. The Risk Management Commities established the
owerall fargets and policies of the nsk management system which are in line with the sirategic cbjectives of the Company,
and idenfified, analyzed, and ascesced the overall risks, ncluding key nsks m making mager decisions, imporiant events,
and key business processes The Risk Management Commities is also responsible for reviewmng and approving the
response plans for major nsks, as wet s following-up and pericdically reviewing the implementation of response plans,
morder io make sure that sufScient attenbon, monitor and responses will be pasd 1o all key risks of the Company.

With respect to intemad conirol, the Company has chosen and adopied the miemal control framesvork issued by GOS0 of
the .5, established an intema’ controd system and mechanismy cver financizl, operafional and compEance controls and
has conducied contmueng review amd evaluation of the interna! control of the Comgany fo ensure the fimefness gecuracy
and completeness of all mformation repored.

in 2016, the Company focused on updatng and modifipng intermanonal itheoretical fameworks and standards of nsk
managemant. and mternal contrel. We benchmarked ol risk controf system o the |atest 150 31000 Risk Managemeani
Guidaline [2HB) and COS0 Enterprize Risk Management Framework (2017) to analyze and evaliate the management
model, organizational structure, and personnel structure of our existing resk control system, to furiher improve our nsk
managerment and intemal comtrol.

On the overseas compliance system, afier nearly 7 years of field cperations, Uganda subsidiary has built an overseas
compliance system thal meeis both owerseas operation requirements and Uganda’s nafional condifions. Since the
startup of the project, o matenal compliance nisk or peobéem has cocumed. For exampée, if has founded 53 comphance
managerment committes with partners. and stays informed of the laftest regulations by local govermmeanis and updates
comgany policies accondingly. Meanwhile, Liganda subsidiary cooperates with local gowernment on extemal audits, and
has established its procurng procedures that are sinctly compliant with Anf-monopoly Law and-Andi-unfair Compelition
Law. Excessive procumng mast go through pubdc bedding process.



Audit and Supervision

in oroes to ensure the efectiveness and suitability of busmess operatons. internal
cantrod, and risk management the Company has =&t up 3 supenisicn management
system focusing on risk controd, internal control and &s supporting mechanism. The
system 5 safeguarded by intemnal audits, formeng a. verbically integrated management
and reporting system as follows: Audit Committee - Complance Officer - Audd
Depariment - Audit Deparimenis of Subsidiares:

The Company follows the prnciple of “Finding Problems, Controlling Risks, Improving
Efficiency and Promoting Development™ to imprewe the sudit management system
and optimize audit resource distribufion. We implemant the fulf coverape of audit
supervision o Key areas, important processes and major progects. We condinuously
rmprove our nsk sensanay, enhance risk management and monibonng, and use audiis
as an mmune system for sk managemenl, efficiency improvement, compliance
and sustasnable development. The Company r.iajs close atiention to rectification,
preventon and control of risks, and has established and mplemented acdit
rectificafion and accountability mechanisms.

With the development of our overseas businesses, the Company's intemal controds
and risk management of owerseas assels have become increasingly exiensive. The
Company will combme the annwal and mid-te-long term plans of overseas awdits
tocover overseas subsidianes and projects. Through the use of vanous forms
cf auditing, the Company has imgroved audit efficcency and effactivensss. Af the
same time, it has taken a number of measures o confinuously promote overseas
audit work, establishing a normal working mechanism for cwerseas auditing and an
awerseas audit reportng mechamison, &5 well as regularly crganizing communication
betwean yarous unis.
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Anti-corruption Practices

CHOOG Limited fughly focuses on anti-cormuption; and sets stnclly intemal punitive mechanisms and managemsnt
potcies strictly abiding with by national and local pocies, Saws and regulabions related 0 anfi-cosruption and business
ethics, such as the Anfi-doney Lauwndenng Law of e Pegple’s Repuhblic of Chinag, Freveniion of Bribery Crdinance.
and And-Unfair Competiion Law of the People's Republic of Ching. We s=<k to identify and punssh Should there be any
practce of employes comuption and and malpractice with po excepbion, we would take down with no exception.

The Company has a high ethical standard for behaviors of ds employees. t requres employees to stick o mbegrily and
sali-development with self-discipline and honesty. |n ordes to strengthen the infemal management of the Company,
srprowe fhe self-disciplne of employess, and ensure that the Company’s prodgection and business aciivities proceed
sraothly without business ethics violation, the Company has formulated 3 58t of niles and established an efective
system to punssh and prevent fraud. such a= The Cods of Commercisl Bshawvior and Gonduct of Employees of CNOOC
Limited, The Procedures for Handling Rule Violalions, Reguiations o Conficts of Inderes, Pelition and Wising Reporting

.and Appeal Management Measures, and Financial Gontrol Complaini Management Measures. All new employees
receive fraining on the contents of all such docwments and sign a letier of confismation about The Code of Commercial

Behavior and Conduct of Employees of CNOOGC Limited. At the same time, the general managers and senior managens
of the Company depariments are responsible fior the constructon of ciean and incomupt govermance.

The Code of Commercia! Behavior and Condic! of Empioyees describes the code or siandand of conduct that empioyeses
should foliow in the workplace and clearly states that the Company forbids employees from accepling or giving bribes
or kickbacks, and from engaging in crcumvention behaviors of any form including accepting bribes or kickbacks
through relatees or third parbies. The code dims to avoid mésconduct by employess 51 work, Meanwhis, employees are
encouraged fo abide by |laws, provisions and business nies o avoid confiict of interect.

The Froceduwres for Handlimg Rule. Vioialions specifies detail provisions for behaviors that wiolate the refevant laws of
the state and the regulations of the Company. These behaviors mefieds violstions of niles of produciion and operation
management, wicialions invohemg financial discipline, comuption and bribery, The arficles from Arficle 53 10 &1 cearly
autEne punishreents for comupton (embezzlement) and bribeny Arficle T4 clearly stpulates penalties for economic
fransaciions between coniractors and 5tq:||:lli'er5 that hawve business dealmgs with the company, and Aricle 18 sates
sxplicily that employees facing crminal fzbfty from bresking the lzw will be dismissed.

The Reguiatons on Canflicts of inferest regolate directors” and employees’ commersial behawiors, reventng them from
brnging risks io {he Company due bo cooflicis of interesl. The Reguistons on Conflicks of Inierest define actites that
may ead o conflicts of interest, such -as askang suppliers o clients for rewards of any kind, of recening rewards of any
kind from them. ¥ afsc defines measures to protect whastiehiowers” lawiul rights and interests.
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HSE Philosophy HSE Management System

« Sound HSE performance is one of the foundations for the company's @ Safuly ciiferia V6 CHOOC Limited has consisiently upheld its goal of “Achieving World-leading Safety and Environmenial Protection”

growth and dewelopmeni.

DN Ts until DGs in 2018, based on the busiess nsk exposure and practical management needs, the Company summanzed its
& Ensuring economic refums, HSE management is also oor commitment successiul experence in systematic HSE management and reviewed the HSE management system. Based on
to social responsibility. £V Don't act until safety isks are mternational indusiry best practices, the Company developed the CNOOC Limited HSE Management System
cearly assessed {CHSEME), which represents the Company's features and mbtemationa! advanced management deas. CHSEMS
* Put peope first and regard employees as our most valuabie resource consists of 10 core elements such as “eadership and responsibilifies,” and 70 specific management requiremends.
and assel #3 Don't act unt safiety By adopting a risk-based and mprovemeni-focused planming. the Company has contimeously improved its HSE

« With sat ohiectives, implementation is imgortant. measares are fufy prepared e el
« Conduct systematic management and continuous improvement with £¥ Don't act unti safety iooks are In 2018, CHSEMS was trialed in selected subsidianes. Taking mto account thewr business nisks. sach subsidiary
ready for the job conducied a benchmarking against CHSEMS's requirements and t:qnnu}ated an improvemesnt action plan o

miotto “We can aflways do it bebier”
€} Docit actuntil safety enhance HSE management guality.
until 5

* Promote e ™S DON Tz wain T:” Satety Rules; fooirs on details, and oondi e I

manage risks at acceptable evels.
¥ Don't act until safety skills are

= Manage contraciors andg share mformation and experence (o achiews well potaned
Win-Win cooperation.

= Endeavor 1o use clean & harmless matenals and energy, and protect

the anironment & nafural resources. i 5 :' Leadersnis and
; Responsinilities

« Comply with laws, regulations and indusirial standards, and sirive for
HSE excellence. : Cirganization
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* HEE performance maTors the comprefensive quality of the company. S and Safety
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in 2018, in order to smplement our production safety responsibiliy ¥ .
system on 3 -corparate scale, CNOOE Limited benchmarked against [
world-leading peers and enhanced the foundations of onsife safety ' i
Managenent sweeh &5 work permit and job safety analysss, o buid a dual

prevention mechanism with Risrarchical sk manapement and potential J
htazard identification. Meanwhile, we have been promoting a safety ' j =
cufture within the Company that reflects cur unigue requirements. All

these measures have supporied the high-gualdy development of CNODC

Limited.

Misk Management and Control

in 2018, fo ensure safe and compl@ant mplementation of new progects, CHOOC Limited continued (o strengthen the
safaly rewiew of proget feasibility studies and infial planning, enganized safety inspections prior to trial production,
and conducted an acceplance inspection on each project wpon s completion.

In terms of pipeline guality risk contmol, CHOOC Limited orpanized 3 series of spot mspections an pipeline quality
durimg consirection phase. In 2018, we caried oui 7 spot sampling inspeciicrs in one maior project During the
year, we held 3 seminar on undersater facilty plupging technology and eguipment o prevent underwatier oparation
risks.

[ R N T PO — - I S —— Ny
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After years of use. problems may arise with submarine pipelines such as scaling, wax deposiion and
corrosion, which must be identfied and processed properly, The Boha: Oifield now bas a mechan:sm
in place to ensure the healthy operation of the "[Heblocd®, realimng sffective early warning for areas
abowve and uvnder water.

China's first magnetic fiux leakage inspector fully suited for submarine
Y pipelines was developed and put info use, greathy increasing the ability to
\ inspect special pipelines’ mner and owter walls.

The 80-km-fong submarine pipeline from- Bohai Lida 10-1 Qilfield fo Suizhong
36-1 Termina! was inspecied intelligently, using magretic varations fo identify
corrasien on the inner and ouler wakis of the pipaiine.

Single heam, muiti-beam, side-scan sonar and sub-boliom profilzrs can
— accurately depict pipefines’ extemal emvironment and burial
=
TLeTAL A metal magnets memony detedtor suifable for land was weed to inspect the
Fipeline natura? gas pipefine from Jinzhow 25-1 Dilfield to Suizhong 36-1 Gilfield and
s the pipefine [anding at Boxi Terminal, greatly improving the detecton efficiency
and providing a new external detecton selution.

Submarine pipelines are monitored in 30 around the cleck, through optical
fiber and sound wave leakage monitonng sysiems.

i I:""*'" [ The platferm s eguipped with radar and AlS dewices abowe and under water io
{ -1":,' 4 autematically ensure the operational safely of ships and offshore platfiorms.

eipiRE ¢ The securty system was upgraded to lock all above and under mqueis
P ¢ jn hey odfield aresis ko idenfify suspicious targels and raise starms a5 oo 75
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Audlit and Inspection

For production safely supervision, CHOOC Limited optimized the audit mode. and increased investment in
sysiem awdits from the perspective of audit duration, format, confent and degree of participation to strengthen the
managemsant of the production safety responsibifity system, work permid, job safety analysis and managemeni
chamge in 2018 Meanwhite, the Company further identified safely weaknesses, enhanced high risk contnd and
insgecied safely in extrems weather. We organized. 24 inspections throughout the year.

o, 5

|
Seemgthen the
MAnaEeTE T A A
of ding eontracions

In 2018, mmmmﬂmmmmmmm
the Associgticn of Diving Conlractors Intemasional’s standards in the Beld: -

In order to enhance helicopier safely, in October 2018, CHNOOC Limited held a seminar
on the safety of helicopters used for offshore oil exploitation in Zhuhai. During the
sermings, regeremesis were put fornwand for the halicopier hardware management, pilod
management and manrtenance. Free mmtsmmammmmm
execute major accident scanario assessment: following and applying the standards;
making full use of avalable audit resocurces to strengthen audits and rectification, fo pul
forward management standards and requrements for helicopier hardwane configuration,
helicopter safety management and maintenance; improving the sernce and safety
management of Company personnel such as pickup operators and dispatchers: and
improving pécts’ ssmulation training and naght fiight training

e =

Endumnuiing 11
helicopier safely

i Eg=TeeTi|

Strengthen Satety Execution Capability

The CED and other senicr managers are directly responsible. for safely strategy
and management, with safeiy and health performance linked lo executive
cormpensation. in 2013, the Company's management actively practiced the CNOOG
L.inﬁe«il&a#e!y {genfifier Behavior, and played an exemplary role in wisiting fronine
units to conduct safety inspections. They gave “safety lectures” io improve the staff

i

safety awareness and safety managemen| efficiency for 3 well-exeouted: safety

In 2018, the Company paid more aitenton 1o its safely cullure "People Orientation; Execution and intervention”
We issued Docoment No. 1- Dpinions on Bulding a Safely Culture in CNOOC Limied, to define targets and
mnf:iples. and to 355':@'1 responsivilibes, in order to fosier a sately cufiure and build a long-1erm mechamism o
raise awareness and guide the implementation of safety culture promotional activities.

20138 = the "Year of Implermenting the Responsibififty Systemn for Work Safety for All Personnel”. We aciwely
promoted the construction and implementation of a risk-based production safety responsibility system for ail
staff. We orgamized seminars on fhe mplemeniation of the safely responsibility throughout the Company, and
incorporsted the implementation into the scope of audit and m'spechm and promoted subsidiaries to build a fouwr-
in-ome {risk. responsibilily; abilily and assessment) safety system for afl personnel based on job reguirements.
& work systerm of “layers of responsibility, everyone’s responsibility and each one's responsibility” for progucton
safety is promoied within the Company.

In 2018, the Company confinued to carry out remote safety. education and framing. More than 15,000 employees
attended 10 popular safety courses offered on the “owerséas leaming” platform in six months.

Overseas Safety Management

To address challenges in social security, operalional risk
maragemsent and publc health. we contmuously improved our
HEE management sysiem for overseas business and srengihen
fhe supervision and management of overseas business to
enhance gur owerseas subsidiaries’ safely leadership and culiers.
We achisved good HSE performancs in overseas operations
and there were mo major accidents, or enveonmental pofution or
safety incidents during the reporting penod.

In 2018, CHOOC intemational mproved the securiy management
system . by evalsating threats = high-risk areas, and revising the
fragi subsadiany™s security programe We contmuously manitored
the security situation, and jssued ower BR0 earty warmings
and held 4 overseas safety fraining sessions. We revisad
& miegrated plans, held 1,277 different types of emergency
sxercises, and effectively responded 1o emergencies, nciuding
the Mexico sardhquake and Basra demonsiration, We organized
3 deskiop emergency exercises, effecively mmproving CNOOC
International’'s safety and emergency management capahility.
CMOOC Infemational crganized 3 selfinspection of production
safety for owerseas business, eliminating 98% of the safety
threats idendified.

@ EFE-.'.-E 2 prodRcEDd SaTety mEpecnoms m
PWITRERE. Qrip|pais

We conducted a pre-exit safely
mspection of the SES Oilfield in
Indonesia to ensure that the ext
process wouhd take placs safely and
legally.

CHOOC Infernational conducted
research and inspeciions on safely

emengency response and security
for our business in Mexico.

Ly

G

TROOC International condusted a3
posi-drilling safety inspection for the
Missan Dilfeld in frag
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The kaq Subsidiary’s Safely Ememency Mecharism
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Strengtien secanihy
anterskty I the adifeld

Bladie an efective
Emerpency plan

« Updaie sacurfy waming Set up 3 checkpoinl and Lipdate and upiFade the . C-arny Ot EMMBSQEnCy
information dally lookout posl outsids the (ETpEnEnEive EMergeEnry plan = i
+ Lipdaie man-veficle matching aiEig * iUpdate the Emerpency Response - Complie 20 eMErGENCY
infarmation dally Sel up 3 patica forcs in the Pian for Makual Disasters Evatalon quice
- Lipdate persornel plan dally el in enhance secutlly Miake 3 emengency treatment - Mamian and update
- Repoet irag's securtly sitiation  palrol plan for demonsiatans, medical  EMEergency reeMUIcEs
to ihe Head Offica in China Ennance access cotrpd operaiions and Iribe conflists, Tesl EMENgency
Ay and no Arelevant personnel Bailld the emargency ireatment corTmLnication equipment
I= aliowad pracess for hgn-rsk jobs - Cany out comprehenshve
- Eslimaie confraciors’ emengancy  maneuver and speclal
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Safely Managament Ferformance - : - : 1i
= o ' Equipment and Facility s
1 By Equipmiznt and Tazilities
The Company still adhered lo a high HSE standards in 2018 The o = 1t e 1 anaaem F A A T ek
Dccupational Safety and Health Administration (OSHA) oceupational T £ X I Il t - ﬁ r Ity NT dana4 g eme ni— ‘”_L 'I"I';'I'
safety record for the year is as follows: I('.! 1 p.""\
- To produce qualily products, the Gomgany has been relentlessly perfecting its

management m kesping the eguipment and faciliies integrated and working

smoothly o maintain safe and clean production for the Compamy We have seen a Leoynplelad Wikgrily st

o Tﬂh["l‘i‘mi Houwrs - Mewmber of Rate of Gases of Lost Rai= ol y staady d ki) iy sy R A Ty e 10 projects in the prelminary
Sa_n_ppp mmdnﬂn— Recordable - Recordabie '.ﬁl:tﬂaﬁ Lost Work Casuaities pradkittion e T Donines Bk 179817 rhculfing i 2 deashs Seckine i research stage, such as the
Trioaie) Incidents  Incidents Days _ At L s Lingshui 17-2 gas field
. accident impact by the measure of average repair costs for ndiedual facilifies.
Enployees i L P 14 o.0a 10 n.o0s i In 2018, a5 we continued our efions in refining the managemen system, we issued < Comipleted integrity sudis on
2018 Employees and the GNOOC Limifed Equipment and Facilities ntegrity Mansgement System 7 projects in the production
: T 44 noe 77 T 2 {Version B) and made revisions for 50 documents and 332 clauses. in August  stage, such as the Enping
e Cnivanlars 098, we invited Det Norske Veritas (DNV GLJ to conduct 3 pilot audit of the 231 oilfisld.
miegrity management of eqguipment and 2cifties on owr Shenzhen branch, and
werificalion from the indepsndent third party showcased the consderable progress
- Employess 205 12 TR ifi ooa a we have made in integrity management implementation.
DII-EFH_,L Gm’ ;;::‘m fa 4 R ¥ BT ' We have a regular mechanism for risk dentificafion and fmination of potential
equiprment and faciities, "fastening the seat-bell” for o produclicn and operations.
We have priordized the inspection and maintenance of submaring pipelines,
Employees .11 q2 006 & PFie] 5 floating producton equipmest, drifiing rigs, wellbores, and electrical equipment.
by L] in 2016, we condiched random exammations &t our branches cn eguipment and
meve.ﬁ znd it 5 i4a i i 5 facilites safe operations, further sirengthening the supenision and process il
Direct Contractors

Wie launched a three-year aclion plan for emnronmental protecton in the Bohar
Cefield. Following the action plan, we detected potential hazands for submarine
pipeines, insialled mser proteclion racks and controtled annulus access Bow for
nsers. [n sddibion, we added requiremands 1o the basaline tests on =1 new pipelines
m the Bohai Bay, and ercharked on poser supply planning in the Bohai Oitfesd

lrnael teie of epnponent sad Befibes reakdowns an prodieeton
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In 2018, due to senous compsion of the cahif and subisea valves of the South China Sea Shenph Fioating
Production Sterage and Oficading (FPS0) unit, the mooring rope broke and the moating chain was badly
abraded A Offchore O 111 FFElﬂHﬂEEEIiDL'I!.IjI cormded 3s it was approaching the end of is senace life,
e Shenzhen branch carried cul Thorough dock repairs on two of the FPSO units. Il fnak miore than two
monihs to replace the severcly cormoded hull pars and alf potenfial hazards identified were eliminated. Bobh
FPSOs are now in great form, have been put back into preductan and operation, and are weli-prepared for
fihire s&fe production.
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The Company focuses on strengthening s emergency management in establishing an emergency rescumg
system that emphasizes emergency preparedness and prevention. In 2018, he Company remained committed io
improving the coflaborative emergency response mechanism and the Tianjin branch hosted a joint emergency drill
with CNO:DC Limited, Smopec and CHPC. The drill further tested and wpgraded the Company's capabilities for
edargency response and participating in regional coordination with Sinopec and CHNPC.

In 2018, the Shenzhen Zhanjiang, and Shanghai branches were struck by typhoons 12 times, from Ewiniar on
June 4 o Yulu on October 26. YWe mobilized €8 ships and 781 helicopters. evacuated 18.228 people at sea; and
effectwvely responded o emengencies.

With the 22nd iyphoon Mhnqihjt_ippmﬂhing-iﬁ 2048, we parniad oul cverzll deployment following
Ihe reguirements of the Mimistry of Emergency Management of the People’s Republic of China and
‘Bhe Company's typhoon smergency plan. We mamtained close communications with the Natonal
Metzomiogical Canter of CHMA as well 2= Emergency Response ﬂepatnumamndhmdhsupﬂme
the preparatan. Offshore facilities with a total of 5,365 people were evacuated in advance with. 230

helicoptar tnps and .'!E!aeatrtps.

The Shenzhen branch organized e evacuabon for ils enbire responsible area, activated the Typhoon
production: mode” for offshore gas fields, and delivered about 45 million cubic meiers of natural gas
by unmanned production. The Zhanjiang branch provided femporary sléctricity generators to ensure
contmunus power supply curmg the lf]:lhﬁ};ﬂ-
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‘In Ociober 2‘l.'|".|EF. ‘HIECG!‘I'I'PH‘I" held a series of activibes for s “Well Control Week’, - with the theme of
'Fuﬂilng Hespmﬂllihu fer Eife I]Eia{mmmt, Preventing and Controlling Major Risks of Eliuwnulz The
“actvilies. wene focused mm!mnﬁﬂhﬁhﬁ and well contral emergency. exertEses llll!el'mgs and puibcity
events were held to facdiizte employee understanding of well control management.
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With severs challenges and strict regulations, the Company
recognizes the mporiance of cyber security wiork and conducted
comprehensive evaluation and montoring throughowt s
management system. We have elevated the security for
infrastructure, production systems and sensifive data, and
boosted the defense against cyber-atiacks, providing strong
protect:on for company operations.

mll!a',rZ-B Jai8, mmmmlmquﬁrﬁymﬁmwmmmm&
great implications for cur Eirope and North America subsidizries eperations. Secing the ragulation coming
=nead of tme, the Ewopean and Morth Amencan sobsidianes set up specia Iis_ﬂul_'ng!s a ye=ar before sts
Felease and conducted deep ressarch on data protection. The tasklorces developed & data protection
upgrade plil o ensure that the subsidiaries wans:kon smoothly and :::mely' with the: pegudations in the
slwtaﬂﬂ!nnpnﬁshlt.ﬂ.ﬂerﬁ.&lmuﬂhemm Htemkfmesnmdapmmt updates on
relevant procedures, confracts and privacy prosisions, and camed out activities such 35 miepretation. of
regudations and online trainmg for ail employess, keaping them informed of key térms of the reguiation.
=5 well as their nghts.ani obligations wn dit= protection. As the resull. data security was strengihened by
empioyees and suppliers and the subsidiarnes as a whole according to the new standands:
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Environmentai Protection Environmental managemant

Adhening to the idea of a "Green, Low-carbon, Clean, and EumdarEnurwnf‘ ‘he Company has stepped up our
effarts to become an Ernzrmr—siamg and Enmmnmerrh!ljr friendly™ EI'Ih‘_'I]I'!'EE. and has continuously nmlm'lﬂﬁ
CNOOC Limited fulfills corporate re-_r.pnnsah!hhes for environmental envircnmental rrmamin!nt
pmtenﬁm in all mﬁ:nrl ina Tmlh-:imaﬂ'.imaj Way, 5Im:l][r managing
nur mﬂlmnmmtal performance throughaut the npﬂahmﬂl prOcess, and
improving water utifization éfficiency. The Company is fully committed to
protecting marine ecology.

Following the management principle of “in-process control better than pest-control. pre-contral better than in-
-pmue-s-s control, and whiie process conirol betier ihE:n pu—upnlrn’[' the Company has rnanm&d ‘EI'I'H‘!F:I!TI‘EI'IH
protection wrﬂl envircnmental |mpiv|:l. assessment as the core. Using the EHEI{.'!G Limited Environmental leeﬂrnn-
Mﬂnagwnem Infarmation System as the platform. we hawe patfam'led environmental pmh!n:trm nunaqemm.
-emphasizing strict environmentsl impact assessment, pollutant emission menitonng and overall envssion reduction

The Company's Whole-process Environmental Protection Flowchart

f'll'_l YWETEHETE
By gein 7
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Mote- The scope of the environmental data in the report only inckudes the Tainjin, Shanghai, Zhangang, and Shenzhen
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Emission Reduction

Under the framework of 2cological profecton, the Company has put significant effori into green dewelspment,
imposed rngorows control of marine enwironmental protection, and complied with the reguirements of the
Envrronmenfal Protection Law. During the year, the Company canfinued fo revise the manne emvirommental
protection system, though fhe Regulalions on the Emnvironmenial impact Assessment of Domestic Offshore ot
and Gas Fields and the Management! Rufes for the Complefion of Environmentsl Profection Faciliies in Domesfic
Marine OF and Gas Development Projects, which effectwely reduced environmental risks and potential hazards at
warious stages. and improved the Company's environmental management.

fm 2018, in response to the Group's emnmonmenia’ nisk mvestigation, the Company carmed out comprehensive
marine envirenmental risk investigation and snvironmental hazard contrel. We condusted environmenial protecton
supervision on key emnronmental risks to compiete environmental hazard remediation.

Meanwtile; the Company performed annual specizl emission comphance monitonng on offshore plaiforms, and
strengthened the supemision of pollufant discharge in the production process. We consolidated the moritoring
of key environmental protection processes through information technolegy. camying oul special envircnmental
|n5pe.|ﬂ:|'un5 and promating rectificabions to achsewe a coordinated and heal.'rhg.r development relationshep between
preducton and emvironmental protection by continuduwsiy regulating environmeental management.

Regarding the management and contmod of hazardous chemecals n the oifield, we adhers fo the five principles of

locating, ouantifying, designating persons in ¢harge. specifying accountability and timing. YWe clanfy the properiies
of hazardous chemicals, determine the locatien of hazardous chemicals, and mclude hazardous chemical
management in the safely production procedurss to fix fiaws and prevent risks.
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The Shenzhen branch amiclly conmolied production-usen water discharge 1o
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was lower than the mllﬁwﬁﬂﬁrﬁﬂrﬂﬂmﬂﬁﬂh
ﬁ_tﬂ&mmﬂﬂwﬁn of national environmental protection

Water Resource Management

.ﬁ.dhe:i'ing tx the prnciple of “paying equal afteption to deweloping
reserves and reducing usage, giving priosity fo conservaton” and
focusing on improving the ulllizaticn efficiency of water rescurces,
the Company strengthens technolegical transformaticn and
promaotes comprehensive treatment and reuse of wasiewater to
congduct all-around water resgurces management

In 2018, the Company prioritzed water consenvation at all levels
by setting specific tasks and mndicaiors for all subsidianies. and
implemented multipie management and. technical measures on
water conservation. For example. freshwater conservation was
achieved throwgh measwes such as seawater desalimization; the
Company consumed less freshwater per unit of production by
optimizing the preduction process; employees’ awareness of water
TESOUTCEs Crisis and water conservation was enhanced by active
water consenvation promodion.

 indicalor Unit A
Totad Freshwater i

RS Million fons 1.870
Freshwater Consumgdion

Per Ton of il and Gas Cubic metersiton 00335
Prodisc i

Waler Saving Thousand tans Hi

In ZFi8
Tota? freshwaier conswemptson

1.829

Freshwiater conswmptEen per fon of
o4 and gas proouction

0“ 33 5 i

2n7 mae
1813 1-B58
0maEs L0235
&8 glil]
Y



wigi 1893 Oilffiald RUPR Pigliform lirEine lue wasie heal aeawile: ) Erotection of manne v 1diife

gesalinaiion projEsl (phnass |

Eﬂﬂﬂﬂl.uﬁhdtuﬁes mmmummmmmmﬂm
mmm hamamhgefumldmﬂmﬂ&.mdmﬁaﬁmhﬁmhqﬂjﬂamm
mlln-h:hiﬂssud:ammnmmw mlnﬂls

The H{:I'-F pln:l‘hrm ufF‘engla:l 123 ﬂ'itﬁeid ‘COMEMS
twa ,ﬂ-ﬁ turbines. We instalied a hnat :t:hmigw an

ﬂﬂmmmﬁIEhhﬂﬂHhﬁEﬂmmepshlhn.
nhnulatm;; water. With a pump creulating hot water,
&Eﬂtﬁh‘h!dl'ﬂ“ﬁﬂtﬂﬁlhjﬂﬂﬂsrihﬂuﬁhlm disfill
. seawater for freshwater. Tlmp'rp]ﬂ:tﬁtﬁndadmtnhu'
ﬁamﬂlﬂﬂ]ﬁm:lm&ﬁmmmﬂhﬂnmﬁm.
"rl,pmduni-;iﬂi.ﬂl! hmdﬁﬂnﬂupugea witich nal

Employees in Weizhou
Diifreld found a national

Dunng the mspecton of
Ledong 22-1 gas field, a

Employess. on platform
C of Penglai 18-3 oilfield

only helps realize the water self-sufficiency for producton fewel 2 protected falco hawksbill turtle {natienal immediasety arranged for the
and for people to. live on this facility, and afse can subbuteo, during a deck lewel 2 protected wild anamal) siandiy ship, HYSY 688, to
suppéy freshwater o the sumounding offshere platforms, inspection. According to was entangled tightly in a rescue 3 finless porpose upon
- significantiy I’Hdllﬂﬂ e frequency of water Bllﬂ'ImEE!- initial judgment, it was fishing net near the jacket. nofice:. The ezl was rapped
mihmﬂmmmm foraging in the water The turtle was rescoed and ‘B mietars, noviwwest from fhe

Marnne ecological Frotection

mear Weizhow Island. lost

releasad into the sea.

platform. In § minutes, the

drection n the sirong and ship amived angd guickly ook
cold winds, and landed the mjured finkess porpoise
on the platform. The bird onboard. Upon nspechion, the

was tzken geod care of for

finlesc porpoise was marked

a weel, and il evenfually ‘with rustiple scars from fiching
The Company has. fuifiled the reguirements putfined i the Measwves for Emvironmenlal Protechon Management recoversd and few away. nits. After sbowt 20 minudes,
During Production and Measures to Manage Accouniability for Environmental Damages. and has sirictly the net was untangled: the
mamtained our ecologeesl “red hine” for harmonious cosxistence with the ocean to achieve mutual bansfits. For finless porpoise recovered and
rewly built @nd refurbiched. envirenmental protection projects, we have implemented the Measures lo Mapage was reteased.
Newly Builf and Refurbished Environmenial Frolection Frojects = e E

in 20M3, we actively parficipated in enwironmental protection indiatives, focusing on research and protection of
beodiversity, and promoton of resource restoration and envircnmenial improvement in the operating regions. We
sponscred a3 vanety of projecis such as protection, ariificia! propagation and release of spotied seals.

Active restoration, adtificial nrooapgsbon, and release of fshery respurcss

WWNMEHWhMr-
reduce the impact of marine engineering on the
environment. in 2016, the Shenzhen branch resiored,
arificially propagated, ﬂ'mmm
for the Enping 23-1 Qilfield Project, with a total of
more than 3 million porepanos, black porgy, sparos
latus and more than 31 million giant figer prawns:
refeased Mlﬁmgﬂumdﬂhmhpﬂ,
resources in the area of arfificial propagation and
reiease. we also kmmedﬂmrm:dmuﬂ
struciure fo realize ecologecal, sockal and sconomic
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Ecological Restoration by CNOOC Naxan Company

L

In 2015, CHMOOL Mexen Company discovered a pipelme release of 3 mixture of bitumen and water at our Long
Lake 0 Sands operations in. Fort McMurray, Alberta, Canada Together, teams guickly coflaborated with intemal
angd external stakeholdars and built comprehansive plans o suppor the remediabion efforts iIn 8 unigue muskeg
{swamp like) environment. This mcluded working wiih local stakehoiders {e.g. Aboriginal communities, Regional
Mumicipatiiy of Wood Buffaio communily members, eic.} and the Alberta Energy Regulator {AER) to maintain
regulaiorny compliance and ensure all relevant stakeholders’ views wers consndered and incorporated into our plans.

Whidhie proteooan measmures

« [nstafed fences and flags to deter ungulsies such as deer, beary, foxes and poyoles

« -Placed predator effigies and scare canons to deter birds and other smafl wildlife

= Engaged gualified wildlife bictagesis o obsenve the release site.

¢ Placed white silage tarps on the exposed bitumen o deder birds from thinkeng it was a landing spot.

Cag— N - o - -
Erplegioal arel emrmorErEniE TETFE ISt

Due fo the remoie location of the release site and the

swamp-like vegetabion (muskeg), extra remedisl sieps

were reguired. This. inoheded

¢ Using coconul mattng as & barier to contain the

relesss.

Lising rig mats: tio help construct reads fo get to the

sia

* Waifing until the potside termperatore cooled to siart

excavating, as this would heip solidify the biturmen

and redguce the environmental impact and wasie

vakime from remedial aclivities.

Taking confirmatory samples from the bottom of

the exeavanon io delermene if any further work was

requerad.

» Mowing sioil to syntheiically line holding celis o

prewvent further seepage into the muskeg.

Backfiling the release site with clean peal once

sampies were determined clean.

« Trucks =afely following & haul plan to transport
material i the landfill.

Sailvd ano flum wasiE management IMeasures

Bell holes, which vary in size,
were meialied around the relegse
site to help gather some of the
release. A bell hole s 3 widening
of a trench over a given distance The wator was Fluid wasie managemnsnt
and is required by Decupational separated from
Safely and Health Administration hitumen, sand
to repair any pipedine when the and sediment.
trench is deeper than five fest

Waste | |

]
i

storage call J
Al of the waste was put into

storage cells, whene it wousd
e ready for dewalenng.

' The remaining waler was reused for steam
generation and production at Long Lake or sent
to the water recycle pond iF it wasn't impacted by

Sawdus!

|

| Solide Solids and liguids leaving Lthe site
| were were recorded and tracked - from

jmixed with | | volumes, lype, to destinafion - and
| sawdust were referenced with on-site tracking
{ and | sheets and off-site manifests. Waste
 placed inio | | was transported to and disposed of at
| sinckpiles. | | approved AER facifities.

CHOOGC Mexen Company accomphshed site closure within two years with no requirements for long term
manitoring. Shortly after the AER Environmenial Protection Order was fifted, the site was given bacok to operations.
Today, the release site looks like any other pipeline nght-of-way in the region; with natural vegeiation retuming to
pre-disturbance health and abundance with no putsianding wisual evidence of the release.



Response to Climate Change

Indicatr iUt . 1y L] amr i j 1
A5 @ responsible energy company, we adhere to the concept that "lucid waters and lush mountaine are invaluabie Energy Conservation Tons of standard ceal 4 050 130, 7T 03723
assets” With our low-carbon strategy mmplemented, we strive to promote clean energy and improve energy Targeis equivalent : ' -
efficiency. and boost energy-saving and emission-reducing projects to proactively tackle offmate change. Achiisil Eesgy iy i syl sl
: 158,418 155200 145,148
Saving equvalent
Energy Conservation
in 2018, we upgraded and optimized our energy and carbon control system
te automatically coillect energy invested consumption data from: key energy- . 208 Tecoveny proiect at the HZ 24-1 Platforn
consuming units. The Company invested special fonds for energy conservation and , . ' o i
emizsion reduction, and promoted energy conservafion and emission reducbon via 4
technofopical advances. We implement systematic energy conservation based on a g HZ 2141 F'hﬂﬂl'm of the Shenzhen branch evaluated fs exrsting Faciities and processes. its small
clear and complete organzational structure. With division of work and management — COMPrassors llem rapilrﬂi ard ﬂﬂ:-uuted to recycie and wiilize the zssaciated gas, E:m.'m:lmg the
prnciples as the paramsters, we camed out energy conservation plannag covering * &X y | ph:dudmn fife of the field. After :.mnpla'ﬂnn of the project, 45.000 cubic meters of natural gas were
fized asset energy consenvation evaluation methods, special funds management "'-1__1' ‘recycied each day. From .Iilm..lir:lI 1o December 2048, 2 mtal of 1148 millien crbic meters of gas was.
and publicity work for energy conservation. Procedures pertinent to enargy s Mﬁlﬂ.m 15260 hﬂsﬂﬂmdmilﬂhmﬂ and reducing 24,822 fons. of 0, emissions
consenation management were arficulated and mcorporated into our overall risk - equivalent. The annual economic value creted was RMB 18,38 million
management system. bn addition, we hawve also camied oul sxtensive energy-saving
publicity and education to boost empioyees’ energy-saving awareness. ’
In 2018, we increased our investment in energy conservation and emission Horhong 34-4/4 CEPA Plaiform low-piressine naiural (jas recovery piroject
reduction, ransforming technologies to achieve our targets. This year. we rolled out
38 technology transformation prejects to achieve snengy conservation goals, with -
iotal inwesiment of RME 210 miflion. Nanshan Terminal of the Zhanjiang branch i m (TR, v m“m il s
was awarded as a "Green Faclory™ in the petroleum and petrochemical industry. ﬂm;zm? beshuniony. I .’..Fﬂ‘lﬂ e EEFEM
in 2018, the Company saved energy equiwalent o 185 thowsand tons of standard the Bazhong 34-2/4 CERA piah‘lem i l‘“lm
iy mdappledjetgml:hmulngtedmhmfwﬂm
first fime. The gas released from fhe secandary
in 201E. the Company orgamized the revsion of five enterprise energy-saving mﬂntmmmd exemplifying the Venturi
standards, inciuding the Guidelines for Consiruslion of Oaline Energy Consumphion Eﬂm |||||'|l'h the . Gilliﬂlf ST ]
Monitoring Systems, Guidefines for Ulifization of Residual Heaf and Presswrs in i _ﬁ' h'mem = baurl-rerhice
Offshore Ol and Gas Fields, and Guidslines fo Evaluate Green Planfs in Offshare O ECET R SEN. By
il and Gas Fields.
i B By L ensEnraption 0l me L
Indiczor Lin% 2018 2017 2018
Crude Oi Thousand tons 3134 3233 324 1
Natural Gas Million cubic mstérs 1.2 1.766 1.BE1
Diiesel Thowsamd toms 209 28:3 204
Blectncity Bditicn KVWH 132 150 203
c{?ﬂnsun'u:-hm' E'nr;Tf I OB O 0.0470 £.0404 L0515
ik equivaientfon : .

Ol and Gas Production



Low Carbon Management aj-::-.ﬂ
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Under the instrections of the Plan fo Gonfrel Greenbouwse Gas Emissions under the 13th Fae-Year Plan (NDRG .

Diocument Mo, 67 [Z018]). fhe Nolice on Eamesily Launching 3 Nafonal! Garbon Emissions Trading #arket {NDORT
Ciimate Document Moo 57 [2016]} and other retevant documents and polices in China, the Company manages ensngy
consenvation, emission and carbon reduchion throughout the year and tackies migjor issues. We ==t up 2 cef of metncs
amd KPis for energy consenvation and carbon eméssion reduction in light of the regulations, and reviewed the annual
performance of subsidianes accordingly.

i 2018, we esiabfished a low-carbon management system with reference (o the nationa pohcses and practices of
leading energy companss in China =nd abroad a5 well as requerements b smplement climate and carbon management
The system was found based on ong messure and five rules: Low Carbon Management Measures, Rufes for Carbon
Emuzsion Siarsics and Reportimg, Rules for Carbon Emasswon impact Assessment and Rewview of Fored Assel imesimen
Projects, Rules for CGER' Project Development Management, Rwes for Carbon Assel Management, and Rules for
Carbon Assessment Through this system, the Company has worked oul the “diision of work™ for the overall carbon
management and the commesponding data collecton metheds, ahd |aid out managng neles for carbon reducion wark
including CCER projects, carbon evaluafion and carhon sssets assazsmment.

In 2018, we initiated the compilation of @ "Green Low-Carbon Developmen! Roadmap™ and its implementation plan
which oultfnes the shori-term, medium-term and long-term carbon emission reduclion acfion plans for the Company. The
Flan asmms 1o oplimae and integrate the energy controd and low-carben managemsant information sysiem that combines
preducton with energy saving dnd carbon emission reduction. YWe have made a more progressive annual plan on
energy-saving and low-carbon targets, incorporating KPis of carbon emissicns, emission intensity and emission reduction
completion inie the performance evaluation of each wndt

in 2018, fhe Cormpany further optimezed Bs technology, evaluation, and management sy5Siems regantng Caron emission
impacis, and formulated standardized procedores and work flows. Duning the year, our ressarch center analyzed and
resegrched the feasibility of carbon dioxide storage and CO, Sooding technology in offshore odl and gas fields, keeping an
eye on related advanced fechnobogees, focusing on bodh prefinunany research and technology appioabon. We conducted
carbon dioxide engneenng application ransformaton projects in Shenzhen, Zhanjiang and Shamghai and formulated the
implenentation plan and application exploration.

tn 2018, we conducted carbon emission impact assessments and audits of fixed asset investmeant for protecis that
consurmed more than 20 thousand tons of standasd coal equivabent of comprehensive energy o produced more than 10
thousand tons of CO, equivatent of GHG direct amissions. In total, we have conducted six projects, including assessmani
of the Lingshui 17-2 Gas Field and Luda -2 Qifeld. We venfied the carbon emissions of companies that are subgect
o ermission conirod, and ungsd companies paﬁcpamg'in the péot carbon tradng program fo comply with regulations
and fulfdl their contractual responsibites. Ve developed the CHOOGC Limited Carbon 8sset Management Flan and
participatied in state-ed studies on carbon emissicn benchmarking to improve comprehensae carbon managemsant

New fissovery sl ocEsn carkyon fEejue-TRACN olsesvaTON BLEimn

The Zhasfiang branch established an ocean carbon sequesiralion observation station in the Westem Scarth
mmm:mmmmmwmmmmnm
ﬂmm-ﬂwﬂﬂﬁumqﬁmlmiwﬂﬁrmmmm
many bacieria & & the main compound used for casbon and energy storage i oiganisms. and charactenzed
by excellent propertes such a5 biccompatihility. npbeal actvity, thermoplasficty, and complete: biodegradatality
lnnmmﬁmmmﬂmﬂmmmmhmn
medical fields,

AIDEFEA CRIDON COnversich (echnoiogy center cpened; fundsd by ing
Morth Amencan =ubsichary
The Alberta Carban Conversion Te y Center. funded by the North American subsidiary,

was opened on WEMTEWMM test commersal carbon capture and conversion
technalogy using flue gas generated by naiural gas combustion.

HﬂF“mllﬂﬂm :mﬂmﬂhummmﬁrw relations and
tﬂ'n'nihl:lﬂue. Mﬂhmw%nmwﬁmmhshﬂdmhﬂm

S0 innovators can hﬁtﬂhﬁlrl!dmkui‘e?.m real-world emissions ﬂmmtuﬁ[ﬁg-ﬁ'ad power
ﬁm mmmmmmlﬂhwlnﬂhﬂmmﬂHHHNMmﬁmy

>reen [Bciory pHOT DOoge s

mmﬂﬂmmmehTﬂmﬁanmimmmﬂ,M-
CNOOC China Limited_Zharyiang Dongfang Operations Co., and fhe Shenzhen branch’s Enping
ﬂl:iierﬂ A green ol and gas fiekd management system was designed. nmp:ﬂrmﬂnﬁt‘mmﬂg
.data coflection, :ﬂi:ﬂa"ln:u'p.::Ialj".ilsb mﬂumwmmmm The system was
whmrﬂ:ﬂmwmaﬂ enessions and mammm

af ihe Coompamy

Hep Leepn =B LaR5
Indicator Lt gl T A
Total Greenhouse Gas Thousand tors of carban 7005 T80 748D
Erniscions dicwide eguiralent
[ﬁigr:l: Greenhouse Gas Thousand fons of carbon 8735 7738 7345
Ermissions dcxide equvalent
=i
i‘lfl.fEI-leEEﬂhﬂJ!'ﬁE Gas huu5;md h_msufnahnn 360 a3 135
Ermissions dioaida equvalent
e h Gas Emissions Tons of carbon dioxide
R o AT 0.1200 0.1400 01328

Tom of Oil and Gas Production equnalentibon

1: CCER: According to'the Interim AMesswres for e Adminisiabion of Volundsry Emiszion Reduction and Trading of
Greenhouse Gases, the guantsy immbved in yohimany emssion redustons shal be registered and recorded by the natonal
ocompetent awhonies in e Mational Violuntary Emissions Reduction Transaction Regisier The quaniiy in emission reduction
is' cafed "Chinese Cenified Emission Reduction {CCERY, After the regisiraticn of voluntany emissizn reducton, the carbom
ermissn can be Yaded n regstered tedng instutions of Shma.
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Esvirsomental protection i the life cycie of the Bohai Cilfieid  « S 3TH
I w h&aﬂﬂnﬁlﬂ the principle of “protect the environment wiiibe
"'r;ﬂnﬁﬁmh ! the environment”. We strive fo “take nothing
ﬂﬂ.mmﬂmqﬂnnhﬂam amwironment” throughout the process of

mﬁm Action i'lan for Upgrading Environmental Protection b )
Wi thotwu (10mial

% jln h*mp‘:ﬁmn mlmm'rlmlil
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Green management concepts in offshore oilfiields

ﬂmwmmmwm&uﬁm&ﬁﬁdammhyﬂﬂmmeFﬂmr gas, and
wiater individually fo establishing a regional network fhat provides ofl, gas. water, power, information and offshere

and onshore intemmet.

iz il Sone) Coendtuiony il Srestech

Espinrasiin | e I .

it = [yt Exmaotan
Mo drilling before proper Construction was Hundreds of cil extracting
emIrcnmental protection. scheduled fo circumvent platforms aim for “no
measures in place. the fish spawning period leakage from equipment
Mo ol cortamination {as the main economic - and no oil confamination
descharged into the sea. product in the area) and on the piatform,” acting
Mo litter generated i any reduce the impact on a5 guardians of the
form. _ _ fishery resources and the . biue ecosystem. For
Aiming for zero poflution, manne envirenment. example, our platforms.
protect the environment have achieved nearzers
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Ufishore wastewaler management

In the Manpu 35-2 Dilfield, all domestic sewage was treated. Wastewater such as gray water from
kitchens, tofet water and ofher waste was collected and ireated by bacterial decomposition. To ensure the
sffectiveness of the treatment system, tanks were regulariy cleaned to remove non-degradable dirt and
transport it back 40 land for trestment. After a series of treatments. sewage such as Hushed todet water met
national discharge standards.

Cffshole emergency rEsponse leam

The Bohai Difield has a leading offshore Eﬂ'iE'ﬂ;H‘Ha' response feam among global oif companies in ferms
of oil spill response 4:-a|'.laI1i'Irl'gI Emergenny exercises are held every week on hundreds of offshore facilibies

‘o continuously improwe Emergency responses. Meanwhile, I:hE teams also promptly clean up garbage

produced by passing ships. The Company Posidoctoral Environmental Protection Research Station also
developed bioremediation technolegy for shorefine oil pollwton, using bactena and fungi io consume crude
il anﬂtdeaemmﬂnmﬂhﬁr harméess substances. The station hﬁplaj.redaleminumhm the industry in
astelerating the self-recovery of the marine environment.

&l
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Employment Policies

CHOOC Limited respects the basic human rights which all empioyees are enfitted to, strictly abides by
agplicable domesiic and inlernational laws and regulations. and has consianily improved iis internal employment
rmaragement system In'China, we ast in stret compliamze with miternatonal conventions ralified by the Chinese
Gowemnment, such as the Convenfion on the Elimination of Discnmimation iv Employment and Occupafion, and
lxcal laws and reguiations such as the Labor Law of fhe People’s Republic of China, the Labor Coniract Law
of ihe Feaple's Republic of Ching, Emplayment Jndinance, etc. We have eciablished our cem employment and
labor contract management system to safeguard all employee's rights and miterests in compliance. For overseas
operaticn, the Company acts i compliance to relevant faws and regulations and intemational conventions in which
the Chinese government supports. YWe have estabished an overseas employes management system, and raspect
the legitimate rights of all employees.

We comply with diversification and non-discrimination principles, and prohibit any discriminating recruitmeent
clauses on gender. naticnality. marital status, retigion or hepatitis B status. We insist on fair and egual treatment in
oar recroifment, br=Einmg, promotion and compensation regardless of mce, nationaiity, religion, gender, age, marital
status and other legally prefected characterstics. \We offer equal cpportunities in recruitment, promaotion, training
ang career development, buld cur corporate cuftere with respect, ocpenness and inclusivensss, and cherish our
staff's diverse falents.

&l emplovees enter into employment confracts with the Company on an equal and voluntary basis: We strctly
conform to labor laws, abide by stipulations on salary, overtime, and statutory benefits, oppose to any form of
inhumane ireatment, and prohibit the wse of forced labor. We stricily comply with Nafional Frovisions on the
Prohibitian of WUsing Child Labor and the legsl reguiremnenis prohibiting child labor in overseas cperations. it s
prohibited fo recruif chidd lzborers under 148 years oid. Qur younges: employees are currently 21 years o, There
is no forced [abor in the Company.

The Company adheres to gender eguality, encourages hiring female » Female employees

employees, and develops training program for female managements. In

addition, we have organized varocuss activities for female employees outside 2 ﬂqﬁ

work 3l encourage their particpstion ¥
¢ Female employes percentags

16 ~

Female middle and semor lewed
managemeant percentage

18 -

Ajong with the rapid growth . cverseas busmess, we have been proactively
fulfilled owerseas employes responsibifity. After years of development, we ans
currently operating in-more than 20 countries and regions in five continents,
moiudEng Indonesia, Nigena, the United States, Brazil, Ausiralia, and the United
Eimgdom. We fully respect culturs! diversity and local customs of the coundries,
and promote madual understanding among staff with different nationalities,
regiona! and cultural backgrounds. The Company promotes the infegration
and communication of domectic aod overseas employess, s0-as o create a
CYTmAmic working envircomen.

- - & -

As of the end of 2018, the Company had 18,312 employees. Domestic siaff accounted for B3% of workforce while
overseas siaff accounted for 177%. Out of which 15,174 employees were lccated in Beijing, Tianjin, Shenzhen,
Shanghai and Zhanjiang in China, and 3,138 employess were [ooated in many counires and overseas, nchuding
28% m Surope, 28% in Asia, 41% @ the Americas, and 2% o sleewhers. 23% of the employees had 3 master’s
degree and aipove, 58% had 3 bachelor’s degres, and 18% had a junicr college degree and beiow. The employes
turnower rate in 2018 was 1_6%.

CNOOC Limited ranked sixth in Forbes' Giotal 2000 list of the World’s -
Besl Employers J- »

£




Employee Rights and interests

CHOOC Limited endeavors to cregte an open. mansparent, equal, and diversified emvwonment. and pays atiention
in protecting the legitimaie nghts and nterests of employees. We offer employess compefitive compensason
patkages; implement 3 salary increase scheme and a remaneration afocaton system that is consistent with the
market. The Company’s remuneration dllocation. which put more emphasie on technical experis and the field
employess, =5 closely associated with employees” gualidy of work, values and coninbubons. & pay mechanizm that
maiches employes moome o the Company profit growth has also been adopied to ensure empioyees benefid from
the Company's ongomg development.

We prowide comprehensive and effectae employes benefits, which consists of soeial insurances and a variely
of supplementary insurance schemes. Aside from the five basic soial msurances namely pension, heaithcare,
empioyment inpery, unempioymenl and maternity, we also prowide employees with personal accident insurance,
commercial supplementany medical insurance, and supplementary medical insurance for employees’ chiidren
under the age of 19. Besides, we provide employees with enterprse anmuity and housing subsidies.

¥¥e respect and suppor the associaton freedom of owr employees comphang with the law. Gueded by the Trade
Urion Law of the People’s Republic of China and other laws in foreign coundries, we have established labor
unions. which hawve the responsibility and obligation to protect employess” legitimate nghts and snterests’ as well
as to monior the Company's practices. Lebor unions also owersee all operational activities related to employes

benefits, and communicate with the Company on behalf of its members. We foliow the Labor Comtract Management ©

Rires and other management reguirements and conduct awareness raising activities within the Company. We alsc
mainiain close communication with jegal depariment and labor enions to joinily guaraniee ermployees’ righis and
interests.

CHOOCE Dmited profecis the legifimate nghts and mierests of local employees in overseas, sirictly abides by
lxzai employment regulation in each jursdiction. and prowides employees with vacation, sccial insurance and
cther benefits n complance weth local laber laws and regulations. We esiabish salary adjustiment and incentive
mechanisms in accordanca with local conditions to encourage local employess to grow together wath the Company
We provide focal employess with necessary wocational skills and capacity building training. as well as development
ocpportunites such as internal transfer, on-the-job fraining,; and owerseas job opportunities

Employee Development

CHOOG Limited sticks to the concept of "growing together with
employees and has improved its fraining system. Through huirdihg an
employes development system and. creating development opportunifies,
the Company motivates employees to realize their seff-wortih.

Talent Strategy

Artively responding to the Sinnovation-drven™ strategy, CNOOC Limited has put significant efiorts inio developing
mnovalive talents We have built 3 nember of innovative falent raming centers to build a team of worid-class
scientisis and high-leve! technological leaders.

We have intensified training of highly skilled personnel, with a focus on key experts, and promoted their exchange

and commumication to expand ther knowledge and tap inic inmovaton pofential, and encourage them to play a role
in guality and efficiency improvernent of actual operaton and production.

C uliivafing innovative talents, yielding asafisfaciony results ! 2
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Meanwhite, the Company camed out professional skills Az of end of 2018

assessment on a large scale, paid close attention to the percentage of highly skilled personnei to-all
the proportion of highly skilied persennel. In 2018, the shitled workers

total number of employees fo undertake skilled-level iii ' i " ]E 15%
assessmenl reached 2,000, We employed €580 senor n

and above workers, accounimg for 76.18% of af skiied — 4.585 Senior workers and abowe

workers, and 963 technicians and senior iechnicians,
accoundimg for 186.00% of skifled workers.

iy 16.00%
863 Technicians and senior technicians

Career Growth

in 2018, CNOOC Limited continued prometing is falent development scheme and implementing the five-year
talent development plan. Based on the existing three streams of the talent systemn, n terms of managemeant (M
rank), techmician (T rank) and worker (W rank), we have developed suitable career paiths for employess based
on professional skills and requirements. The Company has refined its professional fitle management system
and talent assessmenis. According to our talent team structure and management levels, we formulated a full-
cowerage, hierarchical and distinetive talent dE-H'-Ei'ﬂﬁ.l"l'E?t plan to promode knowledge development and enginesring
innovation. standardized exper sefeclion, and coordinated the development of talent teams at all levels fo further
enhance our core compettveness, as well as the overall quality and capabdities of our talent teams.

R TETH ST
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Cepuby Sunenisnr

AsSigTanT SubEniss

in iﬂiﬁ_. we improved the selection process for technical experts. Based on the 13th Fve-Year Talent Development
Plan sei by the Company, we further expanded the technical expert promotion channel, and selected the first batch
of senior exparts. A review team of experis was compesed of the Company's management, researchers in the
engineenng instifute, field experts, and general managers of unclional depariments. They were responsible for
the qualitative evaluation of senior experts, and ensured that the first héid'mfe:q:als.was selecied in an mnpartial,
authontative, scientific and reasonable way:

i voecn 1y ol Socporess Sovermnre i = i Sl vigg | Fepseciinn o TEnd of Emposssr. o Sooei Coesdtpiiony ol Stescech

Introduction of Dr. Li Qingpmg [One of the first senior experts of

CNOOC Limited) lﬁl

Employee Training

CHOOGC Limited is growing fogether with employees and building multi-leve! training systems to continuousiy
EMpIWer employess.

& talent diversified  development strategy was implemented within the Company. In 2018, guided by the Key
Trainng Pian, we continged to implement the lalent development program specified mthe 13th Fve-Year Plan and
optimize alipcation of training resources. We put the foous of training on key specialties and critical rofes. During
the year, the Company organized leaders and outstanding experts in various ranks, fundtions and businesses
to participate in key iraining programs, including the young talent culfivation camp, policy researcher ability

enhancement traming cowrse, drilng expert raming course, and advanced information technology Ir@ining course,

which helped the Company’s business development while cultivating talents.

bl



2018 Training Performance

4 3 i= @

37 key braining 1.24 miltion o=l B0,B05 hours of
programs S tramang hours online fraining
lwerage Tammg pes persn for Ay=rage wraawng per perzan for Average EEIING PEr RErsIn
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mtemal feciurers: over 300 produciion directors: 45 underground operation & fefzted o GHSE 10
supervision: 30

X018 23875 200288 1,235,844 e

2017 ZZr. 408 213367 1.084.228
i L] 12,077 204,803 B TR

"Haixue" played a positive role in digital trensformation of training -E‘ -

Cultivating International Experts

In 2018, based on the intemational talent demands, and guided by the 13th Five-pear Plan, we formulated iraining
and exchange programs in warious forms {o improve the business and management capabilites of expainale
semployees and cwerseas support teams. With the help of our subsidiaries and owerseas instiutons, we appied
fraiming melhods such as owerseas rotation, shori-term fechnical exchanges, cwerseas training. and on-the-
job training at international emergy companies to comprehensively improve the working skills of expatriates
and domestic staff. Meanwhile, we confinued to track and evaliate overseas human resources management fo
promplly meet the human resources demands of overseas business, and effectively manage international and
domesfic employees.

Haszed on nafional policies, we continued to promote cur plan o cultirate “intermational leaders and core talents”,
combening sirategic opporiunities for exisrmal cevelopment weth curmeni needs for takenis. We carmed oud talent
fraining in cooperation with universities in China and abroad. fn 2018, we selected fhe second baich of 17 leading
international experts, 4 of whom studied at the Universily of Texas, Austin for one year, and the remaining 7
participaied n feading akent traming for the Belt and Road Initiative by the National Development and Reform
Commission. We continued to frain the first batch of leading intermational expers selected in 2017, of whom, 35
participated m 17-day fraining program held al the NMational Development Institute of Peking Uriversity. We have
actively culivated key experts in intermational business and high poiential talents to sere the future development
of the Company.




Employee Health

CMHOOC Limited complies with the Prodwciion Safely Law of the People’s Republic of Ching, Law of the People’s
Republic of Ghina on Prevertion and Sontrol of Ooowpational Diseases, Fire Prevendion Law of The People's
Republic of Ghing and relavant laws and regulations of host countries and regions pverseas. The Company
continued to improve our occupational healkh managemeni sysiem. We' took active measures fo conirol noise
hazards inthe offshore operational environmenl, made further use of oocepational health management information
systems, and applied hierarchical management lo achieve full coverage occupatonal health swreelllance and
regular montaring of hazards that could lead o pccupational disease.

We actively prevent and control eccupational heafth risks from the source, make pre-assessment for occupational
health resks. 'We would design and inspect on-site accupational heatth facilities to improve our occupational
health management in the workplace. All subsidiaries are reguested to make full use of pur cccupatonal healh
management informaticn system to designate pricrity levels in eccupatonal risk control for positions, to guide
the identification of key workplaces, workforces, positions and type of risks, then implement efective targeted
prevantion and control.

The Company has continued rolling out sress management and mental health sennces for employess working in
offsivore facdities. We hawe invited professional mental heakh semice institutions to give lectures on psychology.
established psychological siations, extended on-site psychological behawvioral traming, and offered individual on-
site psychological counsefng and onfine services in cffshore facilsties to track and monitor employees’ mental
stress, The Company identifies employees with higher siress levels, actively intervenes and heips them reduce
such stress, which is positively recognized by employees working in offshore facilties.

# Hate of pocupational health exarmaiation

100 *

Pericdic test rate of occcupational-
disease-inducine Tactors

&
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Staff Care

CHODC Limited takes good care of s employess .and foflows the concepts of “people-onentanon” and “mutual
development with employees” in practice. |n order o help employees maintain. iheir work-life balance, the
Company offers paid vacations and home [2aves, and aisoc encourages employees io iake vacations. Besides, the
Company also grants a one-time setttement subsidy and comprehensie allovwance and prowides temporary doms
for migrant employess. We have "Mommy's Garing House® for breast-feeding female employees to kesp them. safe,
heakhy and happy.

The 11" Group Wedding for youth group in the Bohai Dilfield @ - i’
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* The Zhansang-bransh provides

-:&nlmﬂﬂ*l ‘22 miffion. In the hol

~amtluliies, and offersd AMB

The 2" "Employee and Family Open Day”

At fhe-2nd of Novesber 2018, the Tianim branch heid mfﬁmmﬂFﬁmw Py
mmmﬁmmmmmmm The: event 3IMs 1 eSS 3 commmum=iion
Mmumwmmmwmwmhm
mmm“mﬁm1mm mmmmmm
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The Zhanjiang branch extended all-around care to employees

ali-around c=s b smployess for
pirthdays. finess, weddings and
onllgbirite n 2018, the Branch
w&,ﬂﬂﬂmm Jrl.dpua

mm mtmurm
Hmmmmﬂh

JE.000 of heatsiroke prevention
ant cooling Aems to 4,588 oot
fine ampiapess.

The Shenzhen branch held 2018 Regional Games

On Nowember 30, 2078, the:Shenzhen branch kosied the Easiem Sobif China-Sea Games. whith
mmwnmmmmmﬂummmnmmm
mﬂﬁmndmgﬂhﬂmimhmm mwmmmmmmme
mﬂ#&mﬂmwhEWIMbﬂﬂwﬂmﬂmuﬂthﬂW
nmm;&m-&mﬂﬂﬂﬂﬂtmm Thmlmm;n
an impartant svert for the Shenshen branch lo carry oul the "Healthy Company” ‘program and improve
Employees physoal fitmess, and wenll the conoept of "Pamopaion, hiness and healihiness" m eyery

The Shanghai branch held a senes of cultural activities for female employees

'ﬁl’lihdlﬁ 2B, Ha’ﬂmﬁﬂhinnhnmmlmdi senes of collural acbvites forfemalke emplopees.

-mrrtarﬂ IECRITIRg _ﬂ:arf amd oress making and women s nealih These acovimes hejped o
m;ﬁﬂt:nmdﬂmmd Mﬁmmﬂm mﬂhwﬂim humsrn
the Branch-and employees
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Economic Contributions

im 2018, our produclion and cperabions progressed steadily. Od In-2G1E,

and gas production was m-line with expeciatons. We seizea  the Company's tax payments (refers o
opportunities and increased invesiment, vigorously speeding up paid-in 13w in the year, including incoms
key projects to achieve outstanding results. We are committed to fax, waise-added 1ax, royalties, respunce
creafing sconomic benefis and to playing a positive role m the fax, e} reached

nafional ecoromy, I
44.0
E

In 2018, the Company recorded ‘oil and gas safes revenue of

RMEB 185.9 bilhon with a net profit of AMB 52.7 billion. Confronting * we have created more than
imternational oil prnce uncerdinties, we have always regarded 1 3 “ u u o woridws
imiprowing quality and eficency as the key o our esponse o the

industry cycle. In 2098, owr all-in cost-was WSD 30038 per BOE,

which decreased by B.61% year-over-year

Maritime Rescue

When carnping ol offshore operations, the Company keeps & close walch on the sea. We ulilized ocur advaniages
m eguipment and field professionals o collaborate in martime and homanitanan rescues arcend the world. We akso
cooperated with governmeni departments in manbme emergency rescue o fulfill our social responsibidties, heiping
protect ships. property, and the lves of people at sea.

in 2098, the Company paricipated m 41 mantme searches and rescues. We mobilized altegether 28 ships and 10
helicopter flights. and rescued 41 peopis and 13 ships. Those endeawors recerved fomal prasses for © imes from the
publiz. The Shanghai branch was recognized as Warine Search and Rescue Pionesr” by the Zhejiang Provindial Saarch
amd Rescus Cenber.
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Rescue missions 3 g 3 T
Shigs mohilized 24 | & T
Helicopters mobized a n 4] F)
Peopla rescued a0 14 & 1
Ships restued 4 3 2 i
The Tianjin branch successfully rezcued 20 people 3l sea .

5 e

In 2018, the Tianjin branch made 24 sea tnps and 8 Ireﬁmﬂa'ﬁgm;nlﬁmm aﬂﬂmfulﬂ:.r
hmmd:ﬂmimmmnmmdm

At 2308 on August 14, 3 ship was found in distress 10 nawtical miles fo the east of the Manpa 35-
2CEP platfarm due to fiooding water-in the bilge. The Binhai 288 ship and Jingcheng 866 ship of
the Tianjin branch, overcoming harsh sea conditions agamst strong winds and swells, amved at the
posibion of the ship in distress and successhully rescued 2 people.

M{'ﬂﬂm.ﬂ:ﬁtﬁl 1ﬁ. iiﬂlmhﬂdmtﬂﬁﬂwﬂlrﬁdﬂm Runhai 241 ﬂ'II'PI'IIE‘I"IEd‘h“iE'
E'.iléiﬂ:lrﬁmﬂ:l?llﬂ ‘crew members, At 1811 mﬂmmﬁ;imﬁmﬁmhmﬁlﬁlﬁﬂ
ﬂmnﬂmil—imi Pﬂ!unﬂea:ﬂsh:ﬁsmll. Runhat 241 ship went into rescue mission and
H\!ﬂlpﬁ:ﬁénﬁﬂmﬂﬂhﬂﬁuﬁﬂhﬁﬂhlﬂi

Mmtﬂ'nnlmrst 15, the Tianjm blarld! recewed 2 distress call ammmmmwﬁv
ﬂﬂﬂﬂmﬂrﬂm-h g:,’fﬂ'mmaiﬂ spued ThzrsunE]ulrms'mEdﬂpéuph
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henzhien branch rescusd tiiffing boa and senously injured crew

O Jume 28, the Shenzhen branch received a notice from
tha Traffic Controd of Bureau of Maritime Affars that a fishing
boat had lost jis: power in the waters near the Zhentow Y
Rock, drifting with' the wand and requesiing assistance. The B
Shenzhen hramch mmediately sent. the Detong standby
ship fo condudd search and rescus They found the ship,
successfilly rescued 4 people on board, and safely escorted
the ship back to Huizhou Whar

On Sepiember 17, the Shenzhen branch receved a call from
e Search and Rescus Center of the Huizhou Mazitme
Safely Administration that the Qinfeng 227 ship had been hit
by the soper-typhoon Mangkhut Two crew members: were
semously injured. The branch mmediately dispatohed HYSY The Shenzhen branch rescuad oresy o
831 ship-to Hn-?HuﬁtimuAﬂchmage,mdi_herﬂm-:EEEﬁﬂj aﬁ&b.i’:g.hnafﬂm'hai’ﬁ:stm‘é’h!b&
rescued 2 serigusly injured crew’ members and safely: e

transfemed them to the Sea Patrol BR3E ship. The sumnors

were sent 1 the nospital for treatment. The rescue bought

vahuable. firne for therr medical ireatment.

Public Welfare

Targeted Foverty Alleviation

2018 was a crecal year for Chma's frght against poverty. To mpeement the natronad aciion on targeted poverty
reduction and alfewiation, the Company focused on six tasks: strengthening grassroots srganizations, developeang
collective village economies, micreasing farmers” income, improwing infrastructure conditions, perfecting grassrools
gowvernance mechansms and cultivating townships. Al subsidiaries of the Company actively coordinated the
support ‘of funding, projects, and technology, which helped lo promote local economies. |ntegrating poverty
dilewiation with knowledge and intefligence suppori, we focused on enticing villages' internal drive for development
e also fully ulifzed cur advaniages as @ business fo promoie "one village, one strafegy” and “one village, one
product”, considering the actual situation of individual villages. with the aim o cultivate fong-term development
mechansms by paring villages with supplementary advantages and achieve win-win cooperation.

The Tianjin branch transformed a village into a8 mode! for environmental

e Lhanprang branch Lok mulitipia measures: o alieviats povery

e .
DEEC IO e

I 2018, the’ Tidnjin branch’s poverty alleviation team cooperated with Renfengzhuang Viflage in
Qiilina) Town, Minghe Dstnet, Tanjm, o mprove the ssnitary condiions: of the willage surmoundings,
Atwming i info a "mndef Yilage” for environmental managemenl In-addifion, the feam repaired and
upgraded a mad about 1.4 klomeiers long under the eguirements: of "Rural roads Quabified in 4
aspects” After the main route was compieted and pot’into ose i mid-December, fransportation
has become mach more covenient for the Ellagers.

Rioads bedfore and afer upgrades

The Zhanjiang branch siepped up in poverty alleviation dunmng the year and camed oul vamoes
sapporiing measares. n 2018, & invested RME 1245 milkon m poverty alleviation projects. Ediring
the wear, it parbopated ina siore renewal propect and a photovoltase power generation pregect for
Shiloing Prémsny School in Luxi Village o help villagers eam an income




Community Building

In 2018, the Company and its subsidiaries endesvored to fulfil
the commifment to society and continued fo provide a broaa

range of assistance in public infrastructure and community H
aii and made donations. We seek to parbcipate = commamity e _-‘5
iife and boost its development, o protect and improve local F"xlr-"r

fwefihood. We take commaenity buitding as our respossthiltty in
ging back to society.

The Zhanjiang branch orgamized commumity medical checkups and treabmeni :

On Optober- 27, 2018, the
fhanpang branch coltasborated
with Mo. 2 Zhanjiang Peopée’s
Hospital lo cany ouf medical
checkups and ireatment n
Ganiang Town, snsuring the
public to: recefve free madical
zervices 3 thes doorstep. Fve
doctors attended the activity
ard provided medical services
for neariy 100 people

i
[+
-

The Shanghal branch sided read construction amd donated o the nesdy

In 2048, the Shanghai branch rendered
rodd construction in Linkong Bosivess
Park im Changning District, Shanghal,
and worked with the Weidomng Vilage.
Shanyang Tosmship, Jnshan District,
Shanghai. un charitsble activities. in
addifion, Lishui Cperation Company
donated o needy vilagers and assisied
them during the Spring Festival. in
2018, Shanghai branch donated a total
of RME 118,000 far commenity building

It 1= & tradition of the Company to establish hameonmous relattonships with
local gowernmients and residents. In addition to following discipBnes applcable
fo our businesses, we study focal cusioms and habits and respect residents
religious befiefs and behaviors. Through deepening understanding and
ewchanges, we gradually esiablish mutual trust and reciprocal refaticnships
with local governments and communities, which has paved the way for us to
proceed more smoothly &t various |locaticns.

=

The bragi subsidiany cooperated with the Iraq govermment to implemenl

social conlribufion projects -

The lragi subsidiary actively implemented sccial confrivution project dimimg o assist locai
cgevelopment. I 2018, the subsidiary continued to carry ouf irfrasiocture consireclion in Missan
Province, upgrading power. grids and buddmg public facilifies such as roads, bridges, schools, and
SEWIgE PIpes. hﬂ&uﬂﬂmmhsdmwﬁaﬂhcﬂmﬂeﬂsmdhemmmﬂnmw
and offéred assisiance and help a5 needed. N

1 L ] = b o el P
The kragr subsidiary visited local  The lragi subsidiary participated  The laq subsifany visied focal
police: sizbon durng hofdays local commumtty bullding project  commmifes
COFRTISTICEMen CErEImIfEeS |
The Noddh Amencan subsidiary donated o friendaship cenisrs in
northerm Alberta IR

Maticnal |ndigenous People’s Day, an opperiunity to: leam the
sullure and tradiions of indigenous. people, is celebrated in
Canada on Jume 21 each year. Our Morth American subsidiary
set up - Commumity, Counseling and Abongenal Relations {TGAR)
team which has regularly worked with communities where
native populaiions Zre present. The subsidiany believes that
native commuinities should share ihe economic benefits of the
subsidiaty, and therefore donated to ihe Nistawoyou Friendship
Genter and Lac La Biche Canadian Native Friendship Center,
hiesping friendship centers continue 10 provide sUppor poQrams  CCAR team from Anzac, Canada wilh
and sefvices 1o indigencus people- native residants 3 e Forf Aoburray fcfis




AUMmaniiarian assisiance by the Solitheas! AsiAn Susidiary recognired Dy The Ugandan subsidiary set up-an “Excelient Schelarship Award® for

the Indonesan Mimistry of Energy and Mineral Resources - putstanding students I

lm 2812, the Uganda-subsidiary launched an
“Excellen| Seholarship Award”™ in Homma. Districl,
providing cash rewards (o the top B0 students - in
local primary and secondary schooss. As of 2018, lhe
award scheme has bionefited more than 630 |local
students. According o the statistics from the Homma
Regionat Education Bureau, thanks to this award.
students-in all {argeted grades have significantly
mprowved thew acedemic perfomance.

Dn Dacernber 17, 3018, ihe Husky CHOOC Madura Lamsted {HEML), a subsidary of owr Southeast
Bsian subsidiary, along with several other companies, won several awards from the Indonesizn
WSnisiry of Em_rrmr 2nd Mineral Resources. These awards were presented by the Indonesian Minister
{0 recognize HOML's humaniiarian assislance activities. On September 28,2018, HCOML assisted
surwivors of the’ Palu and Tongdra earthquakes and sunami in cenfral Sulawes: In coordinaticn with
the Indoneszan 0§ and Gas Industry Task Force {SKE Migas), HCML donated funds-and goods o

The NMorth Amenican subsidiary provided funds o Yemem atudents .

Since 1998, the. Morth American subsidiary has participated in
the-Yemea Intemational Student Scholarship Program o help
siudents there obtam higher education degrees. Up to 2018,
The Horth American Subsidiary Yemen Scholarship Scheme had
awrarded 130 scholarships and benefied 117 shedents. Awardees
have obiamed degrees in various fields inchiding information
Technology. Engmesring, Business and Medicine:

HOML ssarndled by the inddnesian Ministny of Ensngy and Mineral Resources

Chartable Donations

CHNOOC Limited has actively worked to diversify s philanthropic aclivities. We played the role of a charty funder 5 | | i . \ M | _
io create social benefits and impacts by leveraging the Company's resources, while organizing employees o Tite North American subsidiary ralzed 530,000 in lts annual cycling activily ™
participate in philanthropic actities.

The Shemzhen branch donated (o Changpo Primarny School, Kaili City. : fn August 2018, the North Amencan subsidiary participated o a cycling activity, raisang about USE

< 30000 for the Calgary Heart and Stroke Foundation, The subsidiary has paricipated in lerge—scale
sycling svents for five years. Seniod leaders such &= Mr. Cuinn Wilson, GED of the North Amercan
subsidiary, and Ms. Geng e, Semor Vice President, took part in the aciivity. By the end of 2018, the
subsidiary hat rarsed more than US$ 133,000 through the annual event for medical researeh-on beart
disease and sirokes, helping more than 45,000 patients =ach year.

Guizhou Province

in December 2018, the Shenzhen branch once
again wisted Changpo Pomary School m Kaili Gity,
Guizhou Province. 110 employees of Shenzhen
brench donaied money and properiss worlh RMEB
65,508 in total to help 118 poor students. Since the
donation for corsireciing. the ieaching tuiding in
Changpe Primary Schooi in 2008, the Shenzhen
branch has supporied the school Tor more than
ten years. Up io now, more than 2,000 sthudents
have graduated from Changpo Primary Schood and
mowved on fo-& broader Sie sizge with the help of
the Shenzhen branch.
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Employee Volunteers

CHOOC Limided regards employee volmteer activities as an important way for the Company o fulfill its social
responsibilities and strengthen stakeholder communicstions. In 2078, & number of subsidiares of the Company
organized employes volunieer activities, including canng for students and envircnmental protechon; to spread the
social responsibifity concept among employees and enhance employes identity with the Company.

Vanous enviimmmrental protection activities forging the Company's Blue Force

Ewvery yedr, all units of the Gompany carry oul enveonmental proteciion actvities themed as the "Blue Force”
Activities 1aks vanous forms o aci oul the theme, dispiaying that the Company 15 aking responsizilities and
making commitment 1o protecting the marine environmeny In 2018, volunteers from the Company went to schools,
beaches, and museums o spread the ides of environmental profection and demonsirate the "Bive Force” forged
by CNOOC Limsted.

* Every year, volunteers fiom the Tianjin Lranch give envitonmental probection Jectures. s
release maring animais and clean beaches. in Colober 2093, e Tianin branch invied - ¢ -
near 130 leachers and students from ihe slementary and middle schodis In Belfing
ara Tanjin, 50 representatives from Tianfin University ano 100 young volunieers: ko IS
particlpale i the 7 Coaslal Emvionmental Protection Aclivity, in which valunteers
expesienced and spread the concept of "Blue Bohal®

« The Zhan|lang branch organized “Blue Force® youlh volimieer activides to promote
calligraphy and offshoze petroleum sclence In olass: i Ootober 2048, The Zhanjlang
branch recrulted ower 20 ypimisars from the Zhanfiang Municipal Party Commities
PubRclty. and Commuricailons Department and Zkanjlang ¥outh Cailllgraphers
Assaciabion to teach caliigraphy te 500 shuoenis from 13 cigsees at Haldong Prmany
School. Also, we organized 60 leachers and students fo visi the Nanyod Underground
Faace and 7ock core regostony.

& in November 3013, Empl-:lrm of the Shanzien branch Drgi\ﬂ-lEEU a "Blue Force”
charlty sctvity In Dingtal Experimental Primary School In Manshan District, Shenzhen.
The: vosuniteers deepened the students' understanding of the offshore o dusiry wilh
physical models and educational sclence videns.

w B June 2078, on the eve of World Ocaans ﬂar. five Sl Faorce” vodunteers from e
Shanghal branch came ta Inferpret marine % science at the Shanghal Nafural History
Mussum to Shanghal residents and students from primary and secondsry sthools.
Walunieers ads0 q}peall:-d id the P-I.ll:l"': 10 prﬁ"E-i:l 1he poean and care for e nalwral :
emviranmEnt. '

& Dwring 1he “Lel Feng Monin® I 201 6, ihe “Slue Force™ wsunteer team of the Beljing
Research Cener visited Balllaquan Primary Scnool in Yangyuan County, Znangjlakoy ie
donate 15 bags of ciething and 11 bowes of books and siationery. They aise mscussed
future 3i0 plans wilh the schoch and Education Ald Cfce of the loca Educalion Bureasl.
in November 2018, Beljing Research Center agaim danated sl boxes of spare ciones,
chiidren's bosis and daily necessilles, a5 well 35 eome efabionery purchased using
employee gonatlons, o Baljiaguan Primary School Three of the voluntesrs gave
3 iectures to |eft-Denind children whogs parenie work away fram Inelr hometown,
intreducing gecgraphic and blotogical knowledge of oceans. ofl and gas farmation
processes, offshore off and gae development and mining metnods to ine class.

— e = e
e AL DT sTERMISIT - ATIETDNES T

Th= Souitlieast Asian subsiiiary planted trees on World Envwviromment Day

On World Environmeni Day in 2018, HCML
gnce again demonstrated. its .commitment o
the environment and sustainability by planting
12.608 mangrove seedings on the shares af
Eam:ra in the Fasruan Hegency District of

- Essi Jawa — an annual svent of HOML on World
Environment Day since 2014. Since then, HOML
has MI ]I-l::iﬂl 20.000 mangrove: seeds
slong the coast of Semare Village. |n1:lu:llnn
8,000 Hhﬁﬂaﬂtﬂﬂ e AT

The Zhanyang branch imbated a vanety of volimnteer activities '-__...

Bloog donatons

In 2018, 448 employees of the branch voluntanly donated biood, with a
total of 134,700 ml collected  The branch was recognized as an advanced
‘unit for blocd donaticn m Guangdong Province and Zhanjiang Tty

Bulind e i D w1 L Wahinr Blossr Sy Viouliipi bk Sasman | gl L v

In December 2018, the branch joined the Clear Waier Bloe Sky Volunteer
Assoiafion to.organize chanty activities for the: eldery. Durmg the event,
the volmtesars visied mine ﬂnm and ﬂ.‘ll‘lEE mphms, I:ﬂmgmg care and
hapgpiness o them in wintar,

i nat s bt

The branch crganized visits fo more than 1,000 leachers and students in
four kindergartens in the drilling area. In 2018, the branch made donafions
worth nearly RME 40.000.

&lhl“&mimiﬂqnnhﬂﬁ.!ﬂtﬂ,mlmm
from the Shenzhen branch participated in a Shenzhen
"‘Bay volunteer beach-cleaning sveal They cleaned
i “white frash™ which was. not fully biodegradable;
. contributing %0 the environmental protection of the Bay
Brea '
[T N




Prospects

Looking fmto 2018, the intematonal and domestic macro-enviranment will be complicated and volatite. The glokal
cruda oif market will proceed weith fluctuation. Under the new trends, CHNCOC Limited will foméy adhers to the path
of high-quality development and fulfy commét to providing clean, relidble and siable energy to society.

With the goal of building a world-leading energy company, we will confinue 1o further step up our effiorts in oil and
gas exploration and producton. Adhenng o our low-carbon development sirateqy, natural gas development and
more opportunities of renewable energy such as offshore wind power will be explored. Our progress on digrtal
transfosmation is accelersting to enabde us o develop mew drving fi;nrn:rEE for industrial growih and erhance cur
comprehensive value in the economy, environment and society

In the year of 2018, the Company will. centinue to take health, safety and environmental proteciion as our
fop pricrty, abiding by fhe core HSE value of "Safety First, Envronment Paramount, People Orentation, and
Equipment Integnty”. We will further improve the safety managemenl system and safety coliure buiiding and have
the safety production responsibildy rest on everyone's shoulder. Preventon and conirod of safety risks in key arsas
important operational processes and major issues will be enhanced to lay a firm foundation for safe production

Az a driving force of sustainable development, we always give pricrity o envircnmental protection and green
development, and implement the idea of low-carbon development throwghout the life cycle of oil and gas
exploraticn and producton, ¥We will promote energy consemnvaticn and emission reduction through continuous
technological innovation and management upgrades fo establish a full-scale low-carbon management system
Meanwhile, we will strengthen water managemeant and improve water consumption efficiency, attach much
importance 1 the bie-diversity protectien arcund owr operation ‘areas and actively fulfill our envircnmenial
responsibiity throwegh diverse endeavors.

A= for social responsibility, we will consistently uphold the philosophy of ‘win-win cooperation, to implement a
transparent and efficient corporate govermance, and continuously improve management standards for the mubeal
development of the Company and our stakeholders. Meanwhile, we will actively participate m community buiiding,
fulfill our social responsibilittes and comtribute to the [ong-term dewvelopment of communities. We are and will be
enforcing the strategy of mutual development with employees, and improve employees’ sense of accompliishmeant,
happiness and security. to achiewe growh for the Company. employees and communifies.

A new year starts, and the world &5 rejuvenated. Standing at the new starfing line of high-quality development.
CMOOC Limited will start-a new joumey towards development of green and low-carbon energy with determination
and courage. With our coniinueus hard works and efforts, we ook forward fo wriling a new chapler onthe “dream-
seekers” of offshore qil pd -
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Feedback

Dear readers,

Thark yau very much for reading the 2018 Erwvironmental, Social and Governance Report of CNOOC Limited,
We attach great importance and look forward ’u:u vour feedback on CHOOC Limited's management; practice and
repart related to srvironmental, social-and governance. To further improve our work and make the next report

better meet your expectations, we hope that you will give feedback and suggestions in the following aspects.

1LAre you satisfied with the overall repart?
1 Satisfied JAcceptable [ Notzatisfied

2= the information you care about presented in thisrepart?

1| Satisfied 1 Acceptable | Mot satisfied

. Do yow think CHOOC Limited's environmeantal protection, social compliance and corporate govemance and
the impact on stakeholders are accurately presented In this report?
I Satisfied I Acceptable [l Net zatisfied

4, Can you easily find the information of interestin this report?
] Satisfied [ Acceptable [ Not satisfied

Oipan question
Please write down your comments and suggestions on CNOOC Limited's environmental prote ction, social

compliance and corporate governance, as well as on this report.

Your comtact information

Name! Company. Address:

Teli: Email’ Fax:

Plaase mail the above information to the following address:

Irvestor Relations Department of CHOOC Limitad

Address: 25 Chaoyangmenbei Dajie, Dongecheng District, Beijing, People's Republic of China

Postrode: 100010 '

Emiail: mr@cnooc.com.on

We will give due consideration to your comments and suggestions, and promise to pretect your infarmation

from being sccessed by third parties:



CMNOOC Limited
hddeiss 25 Chaoyangmenbai Dajie, Dongchang District, Beijng
Pogleads: 100010
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