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REPORT PARAMETERS - SCOPE OF REPORT

RESHE -BERANHRE

Shougang Concord Century Holdings Limited (“Shougang
Century”/the “Company”; together with its subsidiaries
collectively the “Group”) issues its environmental, social
and governance (the “ESG”) report (the “ESG Report”) for
the year ended 31 December 2018. The report expounds
the Group’s ESG management strategies and performance
in 2018, mainly focusing on the matters of investors and
other stakeholders’ concerns and how the Group integrates
sustainability into its business that could bring additional
value to the Group in respect of economic, environmental
and social terms.

More importantly, the ESG Report follows all the “comply
or explain” provisions set out in the ESG Reporting Guide
(the “ESG Guide”) of Appendix 27 of the Rules Governing
the Listing of Securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”), and
reports certain recommended disclosures for the purpose of
providing our investors and stakeholders with comprehensive
and comparative non-financial information. For preparation
of the ESG Report, the Company has established an ESG
working group and set up an ESG database to sustain the
collection and review of data since 2013.

The Group originally engages in the manufacturing of steel
cords for radial tyres and sawing wires, and the processing
and trading of copper and brass products. Hence, the ESG
information contained in the ESG Report is still divided
into three segments: (1) steel cord segment; (2) copper
and brass products segment; and (3) head office and other
operating subsidiaries’ office (the “Offices”). However, ESG
information/data in relation to copper and brass products
segment would be significantly different and minimized,
primarily attributable to the cessation of the business
operation of whole copper and brass products segment in
September 2018. For details of corporate profile, please
refer to the “CORPORATE PROFILE” section on page 2 of
the 2018 annual report of the Company.
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REPORT PARAMETERS - SCOPE OF REPORT

RESHE -BERANHRE

To perform social responsibility, the Company particularly
embarks environmental protection issues aiming to prevent
the deterioration of global warming as well as decelerate
negative impact on the environment brought by its business
operation during the production process. The Group has given
the maximum efforts to carry out emission reduction and
conservation measures in every segment of our businesses.

In addition to following the ESG Guide, reference has
been taken from international standards or guidelines in
preparation of our ESG report. The scopes of emissions and
their emission factors are defined in accordance with Hong
Kong and the international reporting framework published as
shown below and quoted from relevant websites:

o Respective Sustainability Reports 2018 and 2017 of
CLP Power Hong Kong Limited and The Hongkong
Electric Company, Limited;

o the Hong Kong Environmental Protection Department’s
(the “EPD”) Vehicle Emission Calculation model;

o the Greenhouse Gas Accounting Tool for Chinese
Cities published by the World Resources Institute;

o Emission Factors of China’s Regional Power Grid
Baseline of 2017 published by the Clean Development
Mechanism in China;

° The discharge coefficient of pollutant from domestic
source and the user manual published by the South
China Institute of Environmental Sciences, under the
Ministry of Environment Protection;
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REPORT PARAMETERS - SCOPE OF REPORT

RESH - BARARE

° The World Resources Institute/World Business
Council for Sustainable Development, as reported
in The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard and International
Organization for Standardization (ISO), as reported in
ISO14064-1;

o Guidelines to Account for and Report on Greenhouse
Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purposes) in
Hong Kong published by the EPD and the Electrical
and Mechanical Services Department (the “EMSD”);

o Emission factors from Intergovernmental Panel on

Climate Change (“IPCC”); and

° The International Civil Aviation Organization and
Carbon Care Asia Limited (“CCA”)’s Carbon
Emissions Calculators.

The figures of 2018 and 2017 have not been assured by third
party.
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REPORT PARAMETERS - SCOPE OF REPORT
MESE - BERARE

ESG REPORTING STRUCTURE AND RESPONSIBILITIES
RE - HEREARERBAUME

Parties Responsibilities
2875 BE
The Board e Review and approve the ESG Report
Exg EHWHERRE - g REAME
Human Resources and Administration e Review the principles regarding ESG
Department and Company EHEBERE (L2 RERNRA
Secretarial Department e Monitor the progress on ESG and community engagement
ANERRITHEBA R R ME S programs

ERIRE HEREGERTLESEAE
e Ensure good corporate governance standards and
practices are maintained

HERER RN ERERFEMED

ESG Working Group e Develop a list of key internal and external stakeholders,

B HeREARIIEA and identify their main concerns and expectations
mE—OETZNABMIIBHNERE - WHHREN T EH
JEFIHAEE

e ESG System set up and maintenance
R HERERRGHREMERE

e Data input, collection and analysis, computing all relevant
KPls
FRmA - WENMDTT - LR ERAREERERIER

e Organise and implement community engagement programs
AN E AL E 2 RE

Principal business units/subsidiaries e Gather ESG related data and data entry
FEEBBENHEAF WERRE - =& RERBBEBUEMEERE A
e Formulate and improve related ESG aspects policies/
guidelines/procedures
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REPORT PARAMETERS - SCOPE OF REPORT

RESH - BARARE

With regard to corporate governance aspect, please refer to
“CORPORATE GOVERNANCE REPORT” section on pages
53 to 97 of the 2018 annual report of the Company. The ESG
Report can be downloaded from the websites of the Stock
Exchange and the Company. If there are any comments or
suggestions relating to the ESG Report, please share by
post or email at the addresses below:

Postal address
Room 1215, 12/F., Honour Industrial Centre
6 Sun Yip Street, Chai Wan, Hong Kong

E-mail addresses
business_link@shougangcentury.com.hk
ir@shougangcentury.com.hk
scchl@shougangcentury.com.hk
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MESSAGE FROM CHAIRMAN AND MANAGING DIRECTOR

EERFESRAEEYE

Dear Stakeholders,

On behalf of the Company, as the Chairman and Managing
Director of the Company, | feel grateful to present our
Group’s third ESG Report. We are aware that not all
returns are expressed in monetary terms, but in fact can
be achieved through our responsibility to stakeholders. As
one of the leading steel cord manufacturers with famous
and recognizable brand name “Eastern” in the Mainland,
the Group is committed to provide top quality products and
after-sales service to our customers. Besides, we are of
the view that the year of 2019 will still be full of challenges,
facing with the global concern of environmental protection
due to great impacts of climate change and extreme weather
events and the rights and interests of employees attributable
to more influential voices on striking for human rights at
the workplace, we are committed to implementing relevant
measures to reduce emissions and use resources effectively
and properly, and try our best to cater for the needs of our
employees.

In fact, we believe that employees are essential assets who
possess a wealth of different knowledge and expertise
which contribute to the prosperity of the Group. In this
regard, we continue to provide a healthy and safety
working environment to and also improve the welfare
and development of our employees so as to retain our
outstanding colleagues to work with us. For instance, when
our head office in Hong Kong and a subsidiary office at
Shanghai have been relocated in August 2018 and June
2018 respectively, we have placed small potted plants at
working area so as to make our offices more green.
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MESSAGE FROM CHAIRMAN AND MANAGING DIRECTOR

EERFESRAEEYE

To align with our corporate culture and operating practice,
we are committed to providing products and services
with safety and high quality. We have imposed strict
requirements on the quality of our “Eastern” products to suit
our customers’ needs. In respect of supply chain, the Group
selects the suppliers who are committed to emphasizing
on the philosophy of environmental protection as well as
having respects of the rights of their employees. The Group
also keeps on maintaining good relationship with suppliers
to guarantee better procurement and suit our production
requirement.

In all, the Group shall engage sustainable development
strategies for its businesses to bring positive impact to the
community in Hong Kong and Mainland China. We continue
to make efforts to improve our operating efficiency and
our stewardship of resources since we strive to build a
sustainable future that will create long-lasting value to our
stakeholders including but not limited to the shareholders,
the community and in particular to the environment. We
will also drive to reduce greenhouse gas, air emission,
and wastes generated in our manufacturing plants and
workplaces and use energy and natural resources effectively
to address the global warming issue.

Last but not least, |, on behalf of the Board, would like to
express our deepest gratitude to all colleagues for their
contribution to the ESG report.

By Order of the Board

Su Fanrong

Chairman and Managing Director
Hong Kong, 22 March 2019
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STAKEHOLDERS ENGAGEMENT AND MATERIALITY ASSESSMENT

SHhEZSHEKERMFE

The Group keeps on pursuing sustainable development
by taking into account the interests of our stakeholders
since stakeholders are the keystone in driving sustainability
within the Group. Responding to the expectations and
concerns of stakeholders is one of our main responsibilities
and commitments in addition to striving for better financial
performance. We determine to make further review on our
business decision, adjust policies and business strategies
to improve our financial and non-financial results and satisfy
the needs of stakeholders through a materiality assessment,
so that our ESG Report disclosures can be strengthened,
appropriate policies can be carried out, well informed
business decisions can be made and the better performance
can be achieved as a result.
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A flow chart showing the process of stakeholders’ engagement and materiality assessment
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Stakeholders’
Engagement
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Materiality
Assessment
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Strengthen ESG Make well Adjust and Achieve better
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STAKEHOLDERS ENGAGEMENT AND MATERIALITY ASSESSMENT

KR EZSEREREE

We identify our stakeholders in accordance with evaluation
that any individuals or entities who are significantly
influenced by the principal activities of the Group and/
or whose actions are expected to significantly influence
the finance, operation, community investment and
environmental policies of the Group. These categories of
stakeholders are recognised as shareholders, employees,
customers, suppliers, media, community and general public,
government and regulators, as well as banks and financial
institutions/creditors. In order to map out our relation with
stakeholders and their ability to influence our decision
making process, the Stakeholders’ Influence — Dependency
Matrix below generates insights on the importance and
influence of each category of stakeholders. With this
information, it becomes possible to develop a specific
approach for the identified stakeholders and their concerns:

BAREFEBERMNFNE  IXAEH
TEXBYER RETHERSHAEEN
P 2E HBRRENMRBEBRELEAY
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BER-EE TP HER K8 HERX
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E-RKEBREREIZBARED TRISER
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AR ABLE B 45 10 R BB R E AR
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Stakeholders’ influence on Company

High
dependence
SEMKE
Stakeholders’
dependence on
Company (or project,
objective or
businessline) |
FOEHALQRE Community & General
(B - 5t EIREE) Puyblic
I RFERZE HHERAR
No direct
impacts
EHESE
No influence
BB
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Media K52

Low influence

BESEN

(or objective, project or business line)

FOEHART (HER  TEWER) HWZE

Shareholders &5
Employees {EE
Customers &F

Suppliers &R

Government &
Regulators

BN REEHE

Banks & Financial
Institutions / Creditors

RITR EREBIEEA

Some influence
WBoEEN

High Influence
BEXEN



Stakeholders’ engagement is essential for our sustainability
strategies in the workplace, environment, market place and
community. In 2018, the six main stakeholder categories
identified by the management of the Group are namely
shareholders, employees, customers, suppliers, government
and regulators, and also banks and financial institutions/
creditors. Our stakeholders’ engagement activities are listed
in the following channels:

Shareholders

Employees

E-mail and postal correspondences,
telephone enquiries, website of
Shougang Century, complete the
request information form on e-mail
alert registration on website of
Shougang Century, regular reports
and announcements, annual general
meetings and general meetings.

Employees’ Satisfaction Survey,
newcomer orientation, charitable
activities, training programmes,
cultural activities, regular employees’
performance review, department
heads communicating with their
subordinates, the management of
the Group meet with the employee
representative to discuss relevant
employment issues at the Congress of
Workers and Staff, the management
together with employees participating
in annual dinner and performance
to have better communication, the
labour union organizing activities to
play the role in uniting the employees
and maintaining the rights and
interests of the employees.
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Customers

Suppliers

Government &

Banks & Financial :

12

Regulators

Institutions/
Creditors

Customers’ Satisfaction Survey,
scoring system established allowing
customers rating our services and
products, regular face-to-face
meetings and visits that aim to
provide better follow-up services for
the usage of product, have a better
understanding of customers’ new
product requirements through the
provision of new specification testing
subject to Advanced Product Quality
Planning (APQP) control procedures,
feedbacks regarding product quality
and services from customers from
time to time.

Regular face-to-face meetings and
visits which are held according to the
feedbacks on standard procurement
process, quality control, pre-testing
orders, after-orders services and
the progress on execution of orders,
scoring system established to assess
the quality of products provided by
suppliers.

Occasional face-to-face meetings and
visits.

Occasional face-to-face meetings and
visits.
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Through above stakeholders’ engagement channels and
internal discussion with our senior management who has

hands-on knowledge of our operations, we note as below
the most concerned issues of the six main categories of
stakeholders (not in particular order). With reference to the
standard set out by the Global Reporting Initiative (GRI),
we have identified the following expectations from them we
considered as material (marked as “(M)”):

10

Return on the investment (dividend)
REDH(RE)

Assets and liabilities

BERAR

Share capital and cash flow
BRARF R

Stock price performance

REXRR

Information disclosure and transparency
BHREREAR

Management policies

BRE

Corporate governance structure
BRELARE

Substantial transactions and proposals
BEEXHMRER

Company’s growth and sustainability
ARRERRAIFEER

Protection of interests and fair treatment of

shareholders
RREFRERDTEHEF

10

11

12

13

14

R LA ERERBMERMYEERE

BRTEOSREERNAR TR BFVEEE
NREERRIOF ) E XBE AT RHEE(BEE

Pokig)  MRE2HOEMERSE HE(GRI)

HERIRE - HAIREATEIREARRE

REEEEUENRLS (M)

Salary competitiveness

HrB 1t

Working environment

TERR

Occupational health and safety
BrERELSE

Job security and satisfaction
TERERBER

Career advancement and trainings
B R A

Benefits and welfare policy
BB R

Corporate culture

EEXE

Relationship with colleagues
EEEE: ] L

Work-life balance
T{EEERN T

Sense of belongings towards the Company
HEARANEBR
Communication effectiveness
BRI ER

Satisfaction with the management and
management policy
HEREREERRORER
Fairness of appraisal system

BB REFAZZGH DT
Management System

ARER

R @ RERRE2018
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY ASSESSMENT

Tﬂ”ﬁiﬁg-/'/\

T

Suppliers Customers
HES HEs

( )
1 Profitability (M)
B
2 Financial Management
HHER
3 Data protection and privacy
BHRRENLE
4 Compliance with laws and regulations (M)
BTERIER
5 Supply chain management (M)
g EE
6 Accountability, credibility and reliability (M)
BER - AEMAELE
7 Good communication (M)
REFNER
8 Reputation
e
9 Target customers and the supply network
BB FftERR
10 Purpose of products supplied
2 Emi B &
11 Degree of honesty in co-operation (M)
RIEBRIEE
12 Length of partnership (M)
BIER
_ _J
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( )

1 Supply chain management (M)
fHEEER

2 Price (M)
B

3  Packaging (M)
(23

4 Product safety M)
EmZE

5 Compliance with laws and regulations
BFERIER

6 Quality assurance process (M)
IR

7 Product specification requirements (M)
EmPEER

8 Reputation
=8

9  Credibility (M)
Bk

10  Pre-sale and after-sale services (M)
SR R ERRS

11 Condition of property, plants and equipment
mE - BENREHRR

12 Good communication (M)
RIFEER

\ J




STAKEHOLDERS' ENGAGEMENT AND MATERIALITY ASSESSMENT
U ESHEKERMEFHE

Government and Regulators Banks and Financial Institutions/Creditors
BRREERSE RITRERME EREA

(1 Compliance with laws and regulations (M) ) 1 Profitability (M)
BTIREIER Z=ull
2 Compliance with accounting standards and (M) 2 Financial Management M)
procedures B 32
g?g?ﬂg’ﬁ‘ljﬁﬁﬁt . 3 Ability to repay loans and interests (M)
3 Operational and ethnical practices (M) EE s S A

2B N BIEED

4 Policies made and measures taken by the 4 CenmplEEe i s ae | g Eens

o ETEBRMER
AR RETRORE R 5 Credibilty 4l
5  Environmental impact on society and CSR Bk
activities 6 Financial position (M)
RETHETENTERTSEE BABGRR
6 Investment in the Community (M) 7 Stock price performance M)
L tERRE ) . BREXR J

As our commitment to continuous improvement of our {EARMIFENERE e REAREERE
overall ESG Report performance, we will make sure the  FKIRAFEFH @ BMBEREFHEBBEEN
effectiveness of the communication channels with our B3 - WHEATAHERNFHENRELRL TE
stakeholders and give due considerations to the feedback HMZ&E °

received from all categories of stakeholders.



STAKEHOLDERS' ENGAGEMENT AND MATERIALITY ASSESSMENT
BHaSHEREEMEE

The below table shows the level of materiality in respect of TXRBERIBEEE e REAES (TR
the KPlIs listed in the ESG Reporting Guide (Appendix 27 of B8 —++) A%l H HY RIS & U FE 1Z W M
Listing Rules) and their impact within and outside our Group. %% EBEE > ET AR EERNEENINFTEE

The direction of the ESG Report will be determined by above %% RIRIE - @ KEAREALEE BB
analysis and the report will set out in greater details of the MAITRE - MEBEFHEXFSEINZR
issues which are of great concern by the stakeholders. %{?ﬁ%ﬁéﬂﬂﬂ’q%ﬂ;ﬁ 0

Impact Impact
Level of within the outside the
Topics/KPls Materiality Group Group

HERH HERH
B BARENER EEMRE Aok EN:EZ

Environmental

BB

1 Air pollutants emission @ﬁ?ﬁﬂ?& Low 1K

2  Greenhouse gas emission )& = 8 HE Low 1K

3  Hazardous waste B ZREY) High = 4 4
4 Non-hazardous waste EZEREEY) Low &

5  Energy consumption 85 H High = 7

6  Water consumption F7K High = 7

7  Packaging consumption &5 FEHf Medium 7

8  Other impacts on environment Hith #IRIBH 2 Medium A 4 4
Social

e

9  Employment {&{& Medium & ¢
10  Occupational health and safety B2 5E k% & High = ]

11 Vocational training 82555 Low 1K ]

12  Child labour T Low {&

13  Forced labour 3 #4 T Low &

Operating practices

EEH

14 Supply chain management f & § & 12 High = 0

15 Product safety EmEE Medium 10/
16 Customer satisfaction EF M= /€ High = 10/ 10,
17 Intellectual property issues %% ZE 1 Low 1K

18 Quality of products EmE & High & 10/ 10
19 Data protection and privacy & £HREMALEE Low 1K

20 Anti-corruption practices R &)5 Low 1K 107

21 Whistleblowing procedures {72+ Low {&

Community

22 Community investment 1t &% & Low 1K v
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ENVIRONMENT

The Group is fully conscious of the environmental impacts
that may arise from its operations. In view of the recent
occurrences of extreme weather surrounding climate change
and water also being a precious resource, the Group is fully
aware of its duties as a responsible corporate in protecting
the environment by reducing its overall greenhouse gas
emission and improve its water conservation efforts and
energy efficiency.

Hence, the Group is committed to protect environment
proactively and comply with relevant environmental laws,
rules and regulations in Hong Kong and the People’s
Republic of China (“PRC”) in which it operates its
businesses. We have implemented proper measures to
reduce wastes and greenhouse gas (“GHG”) emissions while
maintaining and providing safe and high quality products
and services to our customers. In order to mitigate wastes,
and use energy and resources more wisely, we have
adopted principles to reduce, reuse and recycle in our plants
and offices in Hong Kong and the Mainland. Employees have
been nurtured and encouraged to have energy conservation
and environmental protection consciousness.

In 2018, through regular monitoring and active management,
we respond to environmental risks and changes in the
external environment in a prompt manner. We also
strengthen our 5S Management, which are known as “sort”,

standardize”, “self-discipline” and “shine” in
both manufacturing plants in order to make the production

“systemize”,

lines more green and more environmentally friendly. We
continue to devote our efforts in environmental protection by
implementing policies and measures discussed hereunder,
so that our businesses and the communities in which we
operate can be benefited.

B
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
HAFIREREINEE

BPDRMIAT ZIHEEK - BFMEE - A
PR EFAER - R RPIEEERE AR
B R R EEREREEIW - BRI EL AL
IRBFE -

We have adopted various policies, procedures and
measures which would be updated and revised from time to
time to reduce GHG emissions, wastes generated, energy
consumption in our plants and offices in Hong Kong and the
Mainland as shown below:

Wastes Generated

BUEE

Energy Consumption

BEROE#E

GHG Emissions

BERBER

e Procedures of handling excess
emissions and measures on
reduction of emissions
B EIR R IR AE Fr SOR A BE Y
Sy

¢ Regulations on the management,
prevention and control of waste
gas pollution
BERSAAEERTE

* Regulations on the management
of waste gas

BEREEHRTE

e Management on the handling of
hazardous waste system
BREENERE

¢ Regulations and methods on the
waste treatment
BNREERNENRTE

¢ Regulations on hazardous
chemicals management
et PmERRT

* Regulations on waste management

BMERMRTE

o Risk identification, assessment
and control procedures

R - AR AR

* Regulations on the management
of waste water

BKEERMTE
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Measures on effective energy
conservation

BAUEEE R

Guidelines on resources
conservation in offices and
environmental protection
MAZHHERMRRRERES

Regulations on energy saving
management
ERREEIEMRTE

Regulations on usage of office
resources

BOEBREARTE

Regulations on management of
energy saving and consumption
reduction

ERREFE FEBEIRIAE



The latest certificate, 1ISO14001:2015 Environment
Management System Certificate was obtained by Jiaxing
Eastern Steel Cord Co., Ltd. (“*JESC”) and Tengzhou Eastern
Steel Cord Co., Ltd. (“TESC”) in years 2017 and 2019
respectively. The systems have been operating effectively
and reviewed annually by respective WIT Assessment
Company Limited and Shanghai NQA Certification Co. Ltd..

EMISSIONS

The Group strictly monitors and controls the generation
of wastes, sewage discharges and GHG emissions during
the production process, and ensures all the emissions
and discharges are within environmental quality standards
as set out by the local government of the place where
our businesses operate to mitigate negative impacts on
the environment. These laws, ordinances and regulations
include the Environmental Protection Law of the PRC ({
ElIR$E{REX) ), the Environmental Protection Tax Law of
the PRC (CRIZRFERIE)), the Water Pollution Prevention
and Control Law of the PRC ({F BI/K/52EB5587%) ), the
Prevention and Control of Atmospheric Pollution of the PRC
((RBKR&E 54B5747%) ), the Waste Disposal Ordinance
(Chapter 354 of the Laws of Hong Kong), and the Product
Eco-responsibility Ordinance (Chapter 603 of the Laws of
Hong Kong) etc.

RHEEFHESAERARA(ZERS]) R
BEMNRAFHEERBERAA([BEMNES L)
SRR ZE—LEFR T -NAFREEHN
ISO14001: 2015 RIFEREBEARERSE © Z
AE—ERSBIEE  UBFOFHERR
BERARMN LBRAIRRBEERARETE
% o

235 €Y
AEBBREERENEERRETELNE
)~ REKBEE AR EREEHI - R IRE
MAEERE  HPIRRABELENSINYE
RS R F A E B BT R ERIRIRE
BIRER - ZFEE - BROIRKERRE - (F
BIRBRELR) - CRIBRER LX) » (REIKF
RipaR)  (RBARGSRIAZE) - BEYER
EGR0I(BREDIE354F ) RERRRE &
I(FEEDIFE603%) % -
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The Group is committed to reducing air, GHG and other
pollutants’ emissions in all our areas of operation as far
as practicable. We have implemented and improved the
aforesaid policies and measures since inception and from
time to time to suit the need of environmental protection
law requirement. To reduce GHG and other pollutants, we
have adopted measures for example, selling products with
minimal packaging, using less heat and air-conditioning in
our manufacturing plants of the steel cord and copper and
brass products segments etc.. However, the total amount
of air pollutants of the three segments increased by 2.96%
when compared to that of 2017 attributable to the more
frequent use of light goods vehicle of steel cord segment
(whose emission factor adopted is far greater than the
others) in year 2018. Details of the data of air emissions
is set out under the headings ”and “

”. We continue to appoint environmental
technicians in the steel cord segment to monitor all
emissions from the plants and report to their managers/
supervisors immediately if the emission amount exceeds the
standards required under the relevant environmental laws
and regulations.

Same as 2017, to ensure the release of sewage to the
sewer complies with the standards under the Environmental
Quality Standard for Surface Water ({(ithR/KIRIE REIZ
#£)) and Wastewater Quality Standards for Discharge to
Municipal Sewers ({J5/KBEASEE T /KE/KEZZE)) of the
PRC, both plants have set up sewage treatment stations
to collect and dispose of domestic sewage and industrial
sewage. Besides, they have also set up condensate
receivers to collect and reuse water after steam cooling
from steam condensate return systems in the production
lines. They monitor the pH value and Chemical Oxygen
Demand (COD), and detect heavy metals ions of industrial
sewage in the sewer daily at regular intervals and from
time to time respectively. Immediate actions will be taken
to stop the discharge of industrial sewage if emissions
are discovered to be excessive, and perform exhaustive
inspection to ensure all emissions are in compliance with the
standard requirements as set out by the PRC environmental
regulatory authority. During the years ended 31 December
2018 and 2017, the pH value, COD and heavy metals ions of
industrial sewage were lower than the stipulated standards.

20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2018

AEBENREA BRI RABE L EHE NN
BERPEN. REREBIBMEMSRYPE -
BAI B BLIATRE B b Ko N 72 2 A O B R
Mg - MR RRERBRKNRTE ° BT
PREREMEAMISTRY - RARIUEE D
R FESHBRAR AN K mAR MK D BV A ERE
A&/ EREMHEER B ERERRMZE
BE - BEARE_ZT— \FHEKOBERZ
THRAEE  MAMKANFREBEERR
HMBEREE AR T \FO={ED
MERSRMEFHEH L —FT—LF L7
2.96% ° BEERFFMBURRFFISENLAT T

1% T IRER - HFIEEE
SRR D B R ARIRBIA B SRR B P A BF
M B R E B A RRREEMBEME T
HIRE - S BN ELIR T ERE o

H-T—FER - SEERSKIZETE
RKRERERE) K OFKBEABEHTKE
KERE)NRESREEH RO L - M
BRE)SKEE W E MR IR AR5 T %
7K e BRUEIASN - TR E A ER ERE S
IR RS DAL &R I B R AR A U2 BE/K B U R 4
P &= B 2 SRS R DK o #1P9 53 Bl K HA
ESRIESE O BE D T 25 KB i 8 ML 2T
88 I TRIESERT - MERBHE
% SRIRRDTEIE P TREK - Wi
TRIERSE - AERE YT E T ERE
EERBNEERE BE-T-/\FL=-F
—tFTZA=THLFE  TESKNEK
mE CEFAENESERFHERREN



A hazardous waste treatment system and waste treatment
procedures have been established which formulated
provisions for collection, storage, and disposal of hazardous
wastes generated in production lines. Qualified disposal
enterprises in accordance with the Measures for Hazardous
Waste Operation Administration ({fB8EMK L HEETE
#%%)) and the Environmental Pollution by Solid Wastes
of Prevention and Control Law of the PRC ({ [ [E §& k&
Y55 2IREA%)) have been engaged to dispose of
hazardous wastes properly. Most of the non-hazardous
wastes, including kitchen wastes, were disposed of by
engaging recycling enterprises for recycling and reusing
or by using other legitimate measures. In 2018, in order to
strengthen the environmental awareness of the employees,
JESC established an environmental protection team to
manage the classification of hazardous waste, general solid
waste, and domestic garbage generated from the operation
of the production, the results are obvious. JESC has also
built a new hazardous waste warehouse in the same year
to better manage and control the amount of the wastes
generated. JESC has tested and installed a new emulsion
condensed evaporator to condense the density of lubricant
which in turn reduces the amount of lubricant. In 2018,
the amount of lubricant produced in JESC has decreased
significantly by approximately 49%. However, the amount
of lubricant produced in TESC has increased significantly
by approximately 42% in 2018. The main reason is that in
2018, TESC carried out large-scale disposal of lubricants.
Further details in respect of the disposal of hazardous
and non-hazardous wastes are illustrated in the section of
“ "of the ESG report.

The emissions information of three segments for the years
ended 31 December 2018 and 2017 is as follows:

—ERERYVEERAGVNENREREFERZ
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
KPRERRENEDE

Air Emissions % R BERK

Gaseous fuel consumption in the production lines and 4 E#R R B2 ESERE RITEM A R EBEER
emission from motor vehicles and corporate fleet will emit &@FE4SZ=RITEY - —fEKH  TENZERT
air pollutants. In general, the key air pollutants include  Z¥EIEAE/ILYI(NOK) » — AL (SOx) F 4
nitrogen oxides (NOx), sulphur oxides (SOx) and the FEX(RSP)(J/iFEAERY(PM)) - BHE-F
respiratory suspended particles (RSP) (which is also known —N\FR-_ZE—+F+-_A=+—HIFE -
as particulate matter (PM)). The respective data of air =@ BB ERBEROMESE T
emissions™ of the three segments for the years ended 31

December 2018 and 2017 is as follows:

Copper and Brass
Steel Cord Segment Products Segment Offices Total
HREAD ARERIALD WAz At
2018 2017 2018 2017 2018 2018 2017
Nitrogen oxides (NOx) (kg) REfLn(Tr) 16.29 12.31 443 6.29 5.35 6.77 26.06 25.37
Sulphur oxides (Sulphur dioxide) Rafth(Z&tH) (Fr)

(SOx) (k) 0.36 0.29 0.08 0.12 0.12 0.16 0.56 0.57
Respiratory suspended particles FERN(TR)

(RSP) (kg) 1.24 0.92 0.25 0.34 0.39 0.50 1.89 1.76
Total air pollutants (kg) EEEENEE(TR) 17.89 13.52 4.75 6.74 587 142 28.51 21.69
Total air pollutants per thousand GTEESNERAM

tonnes of production volume BE(T5/TH)

(kg/'000 tonnes) 0.09 0.08 0.69 098 NATER NADER NATER NATER
Total air pollutants per gross floorarea ST KNZR52H

(kgim) B2(TR/Th%)  NATER NATER NATER NATER 0006 0005 NATER NATER

1. The air emissions data is presented in NOx, SOx and RSP 1. BE R EIE TV IR R AL YI(NOY ~ — &b
equivalent and the emissions factors are based on the IPCC and (SO T FFER(RSP)EE 27 ZEHHAK
the Hong Kong Business Coalition on the Environment, the EPD HIRBRAERERECEMEZES  REE
Vehicle Emission Calculation model, the discharge coefficient of VEEHERETEER B (REEGIRERE
pollutant from domestic source and the user manual published RN EERESE SRS RFEANRAL
by the South China Institute of Environmental Sciences, FEELTIRIBIRESS

under the Ministry of Environment Protection and the Huaian
Environmental Protection Bureau in the PRC.

2. Total air pollutants increased by 2.96% when compared with 2. TERSAMBEL —F— L F FF2.96%
that of 2017. The reason of the increase is illustrated under the Fr7ERERAR EXEE (S = a2 e s
heading “GHG Emissions and Other Pollutants Emission”. R A R o

3. Due to the relocation of the offices in 2018, the gross floor area of 3. HRE_E—\FERAETLETRE PR
the offices decreased by approximately 32.92%. Notwithstanding EEHKEE TR T A432.92% - BE—F
the total air pollutants of the offices in 2018 has decreased by —\EPRANEN TR SAYEEL T — &
approximately 21% when compared to that of 2017, the total A KLI21% - HEEF KR 5L B E
air pollutants per gross floor area is slightly higher than that of HEFEMRES

previous year.

4. Due to the cessation of operation of copper and brass products 4. ARAMERAE SR _E—N\FENLARE
segment in September 2018, there is no data or information FEE A —ZE—-N\FHLABRIEEENE
available for measurement afterwards. The ESG data in relation ﬂ‘jﬁﬁ)}f\uﬁ-ﬁ titEiEEEBREERE LR
to copper and brass products segment would be significantly L

different and minimized.
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION

HPRERERNEE

GHG Emissions

GHG emissions come from all sorts of everyday activities,
principally from water consumption, electricity consumption,
combustion of fuel and gases, and driving. The increase in

BERBHER

/Mi’ELﬁLTJFB&/J?QXEEI FEE® - X2XRERN
FE2K HFE - BB IR AR ERL -

/Miéﬁﬁa}imli*bﬂmiiﬂfi\/mrtﬂﬁﬁiﬁﬁﬁﬂ%

GHG emissions is one of the main reasons for the rise of HIHMTEREAZ— M-S/t mBALE
the global temperature and occurrence of extreme weather SEEFIEEMH T EE=RE - AR HERF
and carbon dioxide is the major GHG emitted through 3@ BRIE & = AL R ME R bz
human activities. We are committed to managing our GHG BB H IR =REZEAEEN -

emissions by reducing flaring and improving the efficiency in
use of energy and resources in our day-to-day operations.

—N\FER_F—tF+-_A=1+—H
=fEADFE R ERBEHERAT

BEC
JJ:EJ;

The GHG emissions of the three segments for the years
ended 31 December 2018 and 2017 are as follows:

Copper and Brass
Products Segment Offices

L Sk AREBARD S HAE
2018 2017 2018 2017 2018 2017

Steel Cord Segment

ERRO%) (68-)
RAEH O 5532 5363 1043 1663 1886 2051 8431 9976

Direct emissions (tonne) (Scope 1)
Corporate fleet ©

Liquefied petroleum gas Jait) NATEE NATEE 2,69 41 NATER NATER 2,69 411
Natural gas AR 2533054 2607344 NATER NATER NATER NATER 2530054 2607344
Diesel % NARNEE NATER 1.25 261 NATER NATMEE 1.25 2.61
Totel emissions ftonne) (Scope 1) SEHE(H)(EE-) 2539486 2612707 1407 2336 1886 2951 2542179 2617992
Indirect energy emissions (tonne) R B H AR (08) (8 =)
(Scope 2)
Electricity V) 209,046.30  255,088.12 58.82 120.89 44.66 40.31 209,149.50 2552492
Other indirect emissions (tonne) () (58 =)
(Scope 3)
Business travel ¢ N 26.22 33.62 0.73 0.75 38.02 28.41 64.97 62.78
Paper consumption = 36.59 32.70 1.66 3.52 297 3.84 4122 40.07
Water consumption #kE 843.31 876.60 217 3.7 0.02 0.01 845.50 880.32
Total emissions (tonne) (Scope 3) EHE (1) (8E=) 906.12  942.92 4.56 7.99 41,01 3226 951.69 98317
Total emissions (tonne) e ()
(Scopes 1,2 and 3) (8B- k=) 235,347.28 28215811 7745 152.22 104.25 102.08 235,528.98 28241241
Total emissions per thousand tonnes of ETEESHEHHE
production volume (tonne/’000 tonnes) (1 /T 1) 1,230.02  1617.46 11.25 210 NANER NAMER NATER NATER
Total emissions per gross floorarea B/ KAEHHE
(tonne/m?) (/FHK) NATER NATER NATER NATER 0.07 010 NATER NATER
1. Due to the operation needs of the steel cord segment, GHG 1. ERMESSTNEETE  AEREBHRE
emissions mainly come from the combustion of natural gas and ﬁ@kﬁ%%?&%ﬁ& EIHRE -
electricity consumption.
2. Due to the operation needs of the copper and brass products 2. ERRERME NS ETE  AERE
segment, GHG emissions mainly come from the consumption of FREEREE N /ﬁﬁ °
electricity.
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GHG emissions factors are calculated based on the Report
on GHG Emissions and Removals for Buildings (Commercial,
Residential or Institutional Purposes) issued by the EPD and
the EMSD, Guide to Low Carbon Office issued by the EPD,
Legislative Council Complex Greenhouse Gas Accounting
Report for the period from 1 April 2017 to 31 March 2018 issued
by CCA, China’s Regional Power Grid Baseline of 2017 (using
the average of the operation margin and build margin) published
by the Clean Development Mechanism in China and 2006 IPCC
Guidelines for National GHG Inventories from the IPCC.

Emissions from business travel by air are measured as they
account for a major and large part of emissions from business
transportation. We use the emission factors quoted from the
International Civil Aviation Organization and CCA’s Carbon
Emissions Calculators to calculate the amount of emissions.

Emissions from corporate fleet only include the transportation
of employees as we do not have our own corporate fleet to
transport/deliver our products to customers in steel cord
segment, and due to the cessation of operation of copper and
brass products segment in September 2018, there is no data or
information available afterwards for measurement.

In 2018, we used a unit of MWh rather than KWh in the Mainland
indirect energy consumption times an emission factor which we
considered to be more appropriate and reliable, for calculating
the indirect energy emission in steel cord segment and copper
and brass products segment (the Mainland portion). The
said figures for 2017 have been restated to reflect the new
measurement.

Paper consumption only includes A4 papers which
are commonly used for printing corporate documents/
communication in the ordinary course of business of the
respective segment.

In 2018, we used a new emission factor (we obtained recently)
from Intergovernmental Panel on Climate Change (the emission
factors adopted by most of the market practitioners) which we
considered to be in general more appropriate and reliable than
the one used in 2017, for calculating the amount of indirect
emission from water consumption in steel cord segment, copper
and brass products segment and the offices. The said figures for
2017 have been restated to reflect the new emission factor.
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
HPRERERNEE

BERFBEEY
BE_Z—)\FR_T—tF+_A=+—8

Hazardous and Non-hazardous Wastes
Other hazardous and non-hazardous wastes (apart from air

pollutants and GHG emissions), discharged of by the three  |FE[E - _1I“43?$E’]ﬁﬁﬁﬁ%&#ﬁ%}§
segments for the years ended 31 December 2018 and 2017 ¥ (B =R 5 AW AE =K T
are as follows:
Steel Cord Segment
AR 57 &
Types of hazardous wastes (tonne) BEEEYER () 2018 2017
Solid wastes (& 58 BE 1)
Sludge from sewage treatment station S5 7KIEY5 e 1,434.79 2,491.25
Sludge from lubricating station NE NN 157.60 111.76
Total solid wastes EEEYEHE 1,592.39 2,603.01
Total solid wastes per thousand tonnes of & FRIH)ELEMEEE
production volume (tonne/’000 tonnes) (W8 /T8 ) 8.32 14.92
Liquid wastes REBREY)
Lubricant REREBR 5,970.22 4,450.34
Used acid RE 13,517.80 16,994.97
Total liquid wastes BREEEYRE S 19,488.02 21,445.31
Total liquid wastes per thousand tonnes of & T EEHREEMEEE
production volume (tonne/’000 tonnes) (Wa,/ Fmg ) 101.85 122.93
Sewage® y57ke@
Domestic and industrial sewage HSE R T EEK 570,610.04 629,412.65
Total sewage per thousand tonnes of BTHESMN)KES
production volume (tonne/’000 tonnes) (Wg,/FWHE) 2,982.23 3,608.07
1. In accordance with the List of National Hazardous Wastes 1. RIECHEEBEYSRERRNEE) HED

[BEREREDREIRE LA (RME
FLEREY) BEVIBUE R BA FREY) ©

formulated by the Environmental Pollution by Solid Wastes of
Prevention and Control Law of the PRC ({+ [ [E 82 EE %155 IR 15
f5567%)), all the captioned wastes we have recorded are defined
as hazardous wastes.

Sewage was discharged of from the business units of the PRC 2. MR B IS E LIPS K - BURER K
and consumption data was based on the amount of sewage HEREETE -

discharged.

Since TESC (one of components of the steel cord segment) has 3. AN T (G D S E R — A H) 8=
outsourced the disposal of used acids to a third party since Tt FINHE=FEEREER  BERTH
2017, used acids are no longer handled by the company’s BARLS/KILEIEREBY EE © J5/KILT
sewage treatment station and disposed of separately. The e S HELL EFBERLDL42.41% ©
amount of sludge from sewage treatment station continued

to decrease significantly by approximately 42.41% when

compared to that of previous year.

There is an enhancement of the equipment to handle the 4. BT —tFRETEEEBEBREMMNE
emission of lubricant since 2017, greater amount of lubricant B BZHEMBEBERAIUARTAREERE

could be digged out for disposal once every month, therefore
the amount of lubricant in 2018 increased by approximately
34.15% when compared to that of previous year.

AR ZZE-NFEBEBREELEF AN
34.15% °



Industrial wastes (tonne)

Scrapped wires, used packaging metals

and steel wire rod ties

Oxidised surface of steel wire rod

Total industrial wastes

Total industrial wastes per thousand tonnes
of production volume (tonne/’000 tonnes)

Metallic wastes (unit)
Scrapped spools

Total metallic wastes per thousand tonnes
of production volume (unit/’000 tonnes)

Packaging wastes

Scrapped plastic separators (piece)
Total scrapped plastic separators per
thousand tonnes of production volume

(piece/’000 tonnes)

Scrapped plastic bags (tonne)
Used packaging plastic ties (tonne)
Used packaging plastic bags for

steel wire rod (tonne)

Total scrapped plastic bags, used packaging
plastic ties and used packaging plastic bag

for steel wire rod

Total scrapped plastic bags, used packaging
plastic ties and used packaging plastic bag
for steel wire rod per thousand tonnes of
production volume (tonne/’000 tonnes)

Other wastes (tonne)
Used sacks

Total used sacks per thousand tonnes of
production volume (tonne/’000 tonnes)

Used powdered lubricant

Total used powdered lubricant
per thousand tonnes of production
volume (tonne/’000 tonnes)
Scrapped wooden brackets

Total scrapped wooden brackets
per thousand tonnes of production
volume (tonne/’000 tonnes)

Kitchen wastes

Total kitchen wastes per thousand tonnes of
production volume (tonne/’000 tonnes)

T 3EREH (158)
Beih -~ TTBERMBHRES

BEEE
TXEMRESE
BTWEENTEENEHE
(W8, FHE)
cEBEY(E)
BEIFH
BTHWEENSBENLHE
(&/FH)
BEYEY
BERRR (R)
FTHWEENERREHE
(3R FH)

FESB B (
FRima % B
%u%é%@%%mﬂ

i)

RS
ﬁﬁﬂﬁﬁﬁﬂm

fFI Em
,‘}f}
C@
o

BTHMEENEZBR BB
TEERABNRIEERR
e (g, Tm)

H fth 5 (18
FRBHORT S
BTHEENABNMSH
B E (M, THa)
BEEEH
BTHESENERENEEE
(W8, F8)

REARIE
FTHWESNEARLHE
(Mg, F W)

B &k
BTHMEENHHENE
(Mg, 1)

26 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2018

6,369.39
737.51
7,106.90
37.14
190,175.00
993.93
960.00
5.02

7.60

2.95

193.40

203.95

1.07
77.66
0.41

142.25

0.74
305.18

1.59
25.60

0.13

6,879.62
688.38
7,568.00
43.38
15,873.00
90.99
666.65
3.82

8.63

1.84

183.10

193.57

70.55

0.40
182.77

1.05
173.51

0.99



The aforesaid wastes generated in production lines of the steel 1.
cord segment were disposed of properly by those qualified
disposal enterprises to mitigate the impact on the environment
and those wastes are not defined as hazardous wastes
according to the List of National Hazardous Wastes. Those

wastes could be properly disposed of and re-used.

The amount of scrapped spools in 2018 has increased by 2.

—N\FHEIFTRHUSL T —

MBSO BEER LEENA LENE AR
ERMEECEZERE R
& MRk [BHREREYREIRE
MTRERRBEED °
MEM -

CETIRIBR R
ZERE

REBEYAIZERIE

HFIEN

approximately 11 times as compared to that of 2017, this is T?(i’ﬂﬂ CFERARZT-NFBMER
mainly attributable to the large-scale disposal of scrapped (B8 BHE)RBEERBERBNELE
spools in warehouse of TESC (which has been operated over 10 oo

years) in 2018.

In 2018, kitchen wastes from JESC has been properly separated 3.
and disposed of and we can start to measure the amount of the

kitchen waste from JESC since 2018, while there is no such data HRARESEE - ERBMNE AR L EUERT
for TESC measurement. 2o
Packaging wastes BEYEY

Used wrapping papers FRBr R 967.96 2,221.44
Total used wrapping papers per thousand BTHWEENABHNPER

tonnes of production volume wEE (R TH)

(kg/’000 tonnes) 369.75 322.56

Used metallic and plastic packaging ties RN eESNITeRBs 437.34 1,266.04
Total used metallic and plastic packaging BTHMESNABRNITEEFM

ties per thousand tonnes of production BEGHE (N, TH)

volume (kg/’000 tonnes) 167.06 183.83

Used plastic films RiBHBE 483.97 1,148.11
Total used plastic films per thousand tonnes  ETWEEHABHBEREELS

of production volume (kg/’000 tonnes) (BT /Fu8) 184.87 166.71

Used paper cores BE AR 6,796.13 16,255.05
Total used paper cores per thousand tonnes BTHMESENERLEHE

of production volume (kg/’000 tonnes) (BT /Fu8) 2,596.04 2,360.26

Scrapped wood pallets RERIEER 5,807.73 18,137.00
Total scrapped wood pallets per thousand BTHESNEATREHE

tonnes of production volume (RF/THE)

(kg/’000 tonnes) 2,218.48 2,634
Paper wastes R4 39.58 70.49
Total paper wastes per thousand tonnes of BTHEENEREZE

production volume (kg/’000 tonnes) (Bfr/Fu8) 15.12 10.24

RIE-N\F RERITNEREZLZ BN
FRI2 - WML - \FRA MR ES

The aforesaid wastes generated in production lines of the
copper and brass products segment are not defined as
hazardous wastes according to the List of National Hazardous
Wastes. Because of the cessation of operation of copper and
brass products segment in September 2018, there is no data or
information available for measurement afterwards.

1895 [ERBREDE ST - AREWH
DU LR FE AN EREDTRER B
RN - ﬁmﬂﬂﬂﬁﬂﬁﬂﬂﬂﬁfg N
FAARGILEE  BULEZ %A BENA
BARRHA o
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
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Offices
WAZE
Types of non-hazardous wastes FEEEMER
Paper wastes collected for recycling (kg) B3 A EN )
1. In 2018 and 2017, the Offices did not produce any hazardous
wastes.
2. Paper wastes collected for recycling commenced from the third

quarter of 2016. Paper consumption in offices decreased in
2018 when compared with that of 2017.

Measures have been Taken to Mitigate Emissions
and Results Achieved

We have implemented a number of energy saving measures
such as using energy efficient equipment, reusing water
produced by the condensation of steam in production lines
and reducing electricity, water and paper consumption
in Offices to mitigate emissions, and remarkable results
have been achieved in the Offices. In 2018, we place great
emphasis on the promotion of the concept of environmental
protection by participating in the “Green Office Awards
Labelling Scheme” (“GOALS”) and “Eco-Healthy Workplace
Awards Labelling Scheme” (“Eco-Healthy Workplace”)
organized by the World Green Organisation (“WGQO”) to
increase the awareness on physical and mental health of
employees on workplace and be able to identify and apply
reduction opportunities, ranging from energy, water and
paper consumption to carbon at the office to assess and
improve the environmental footprint. To show our continual
support on the promotion of green office, we continue to
participate in GOALS and Eco-Healthy Workplace in 2019.
The idea of green office has become the mindset of our
colleagues in our subsidiaries in Mainland, they are now
accustomed to switch off the light when they leave their
workplace and sticking labels beside the light switch is just
a reminder to strengthen employees’ awareness on the
importance of electricity saving. In 2018, the total electricity
consumption decreased despite of the growth of production
volume of steel cord segment. We will continue to spare no
effort in strengthening and improving the current measures
and policies in mitigating emissions. The effectiveness of
the measures will be reviewed periodically in order to seek
continuous improvement in the efficient use of energy and
resources.
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The Group has entered into contracts in respect of the
disposal of the sludge from sewage station and lubricating
station, used acid and lubricant between qualified disposal
enterprises. These hazardous wastes generated in
production lines of the steel cord segment were disposed
of properly by those qualified disposal enterprises in
accordance to the Standard for Pollution Control on
Hazardous Wastes Storage ({fE BT 175 2IEFIIRLE))
regulated in the PRC. In 2018, kitchen wastes from JESC
has been properly separated and disposed of and we can
start to measure the amount of the kitchen wastes, from
JESC since 2018, while there is no such data for TESC
measurement. Used wrapping papers, metallic and plastic
packaging ties, plastic films, paper cores and scrapped
wood pallets incurred in production lines of the copper
and brass products segment had also been disposed of
properly by those qualified disposal enterprises if possible.
In the past, paper wastes were disposed of to landfill, but
we (Hong Kong Office) have arranged the disposal of paper
waste to recycling enterprises for recycling or reuse since
the third quarter of 2016.

USE OF RESOURCES
The Group has adopted a specific and efficient policy in the
use of resources in the production lines and spares no effort
in nurturing and encouraging employees to have practices
for energy and resources conservation. The Group has
also implemented various measures to reduce the use of
papers, and water and electricity consumption in production
lines and Offices. To monitor the implementation of energy
consumption measures, environmental technicians and/
or the manager of human resources and administration
department are responsible for monitoring the use of energy
and resources in the production lines and offices. Details
of the green measures are set out under the heading

”in the ESG
Report.
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
KFRERENE T
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Direct and Indirect Energy Consumption

The respective direct and indirect energy consumption data
of the three segments for the years ended 31 December
2018 and 2017 is as follows:

DRFITRAT
Copper and Brass
Steel Cord Segment Products Segment Offices Total
ERGAD AREENHAT WAZ it
2018 2017 2018 2017 2018 2017 2018 2017

Direct energy consumption EReREE

(MWh) (BERK)

Diesel® st NATER NATEE 5.08 1109  NATER NATEE 5.08 11.09

Liquefied petroleum gas i) NATER NATEE 428 652 NATER NATER 428 6.52

Natural gas® izl 131,22553 13460866 NATER NATEER NATER NATEE  131,22553  134,608.66

Petrol i 229.08 186.17 46.31 51.72 78.28 102.43 353.62 346.31
Total direct energy ERaRiKE

consumption (MWh) (BERE) 131,454.61  134,794.83 55.68 75.3 78.23 10243 131,588.51  134,972.59
Indirect energy consumption  EEEEEE(BERE)

(MWh)

Electricity consumption fgs 392,453.50  361,480.90 108.49 209.02 60.08 68.27  392,622.07  361,758.19
Total direct and indirect energy ~ BENEEFLES

consumption (MWh) (RERMK) 523,908.11  496,275.73 164.17 284.34 138.30 170.70  524,210.58  496,730.77
Total energy consumption per ~ ETBESHEFERS

thousand tonnes of production ~ (BERE /TIE)

volume (MWh/000 tonnes) 3,003.27 2,844.87 23.84 429 NATER NATER NATER NATER
Total energy consumption per TR HKEL#E

gross floor area (MWh/m’) (BERE/Tr%)  NATER NATER NATER NATEE 013 011 NAFER NATER

30

Energy consumption data was measured based on the
amount of electricity, and fuels and gas consumed and energy
conversion factors had taken reference from the Bioenergy
Feedstock Development Program at Oak Ridge National
Laboratory and a Beginner’s Guide to Energy and Power, an
article submitted by N Packer, Staffordshire University, UK,
February 2011.

Diesel was used by forklift in the plant of copper and brass
products segment located in the PRC.

Natural gas was consumed in the combustion furnace at
production lines of and cooking in the steel cord plants.

Due to the relocation of the offices in 2018, the gross floor
area of the offices decreased by approximately 32.92%.
Notwithstanding the total direct and indirect energy
consumption of the offices in 2018 has decreased by
approximately 19% when compared to that of 2017, the total
energy consumption per gross floor area is higher than that of
previous year.
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION

HPFRERENEE

Water Consumption

Water is a paramount resource in the running of our
operation and production, therefore we are acutely aware
of water resources consumption and aim to maximise our
water utilisation efficiency. Currently, the water resources
supply comes primarily from local municipal water supply,
rivers and lake water. We have installed condensate
receivers to collect and reuse water after steam cooling from
steam condensate return system in the production lines.

The water consumption data of the three segments for the
years ended 31 December 2018 and 2017 is set out as
follows:

FEKE

KEHMHNEEMEEZBEZEIR - FIARKM
TR KERIERMARB R AKEE
o BRI - KEREEFE ZRBE M7 B4
K SRR ROK o RAVIE A EARRE R B KEE
U 2s LA & J2 BB R4S 25 R2 B /K B R R AT IR
SRR RL AMERIK o

ECT ) N\FER-F—tF+-A=1T—H
FFE - _1I’\*|3E’J%%7J<E%UF§IJ/T§HT

Copper and Brass
Steel Cord Segment Products Segment Offices Total
BREAT ARERIADD S &
2018 2017 2017 2018 2017 2018 2017
Total water consumption (m) BEkE(UAK) 926,717,72 96329280  2,390.00  4,080.31 18.81 118 92912653  967,384.81
Total water consumption per STUESNERLE
thousand tonnes production (A% /)
volume (m%/'000 tonnes) 484339 5520 912.95 5245 NATER  NAMER  NAMER  NATER
Total water consumption per FLRRRERKE
gross floor area (m/") (LAk/FHR) NATER NATER NATER  NATER 002 001 NARER  NARER

1. In the past, the offices and copper and brass products segment
operate in leased office premises in Hong Kong and the PRC
where both the water supply and discharge are solely controlled
by the respective property management, whom consider the
provision of water withdrawal and discharge data or sub-
meter for individual occupant is not feasible. Hence, only
the data regarding drinking water was collected. Since the
relocation of the Hong Kong office in August 2018, we are able
to collect water withdrawal and discharge data afterwards.
Hence, the total water consumption includes water withdrawal
and discharge data in Hong Kong office from August 2018.
In addition, due to the cessation of operation of copper and
brass products segment in September 2018, there is no data or
information available for measurement afterwards.

2. The data of amount of water is quoted by the water bills received
and bottled water consumed.

3. In 2018, total water consumption per thousand tonnes
production volume of the copper and brass products segment
greater than that of 2017 because its production volume
substantially decreased due to its cessation of the operation in
2018.
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We have taken the following actions for the efficient use of
resources in the production lines:

1. Setting up two sets of harmonic management devices
to reduce the heating rate of cables and other
production machinery and equipment;

2. Using energy efficient equipment, such as motors,
frequency converters and reactors and the cross-
sectional area of the cable in the power supply system
to reduce the usage of electricity;

3. Reducing the amount of water consumption in the
production lines through the reuse of water after
steam cooling from steam condensate return system
in steel cord segment;

4. Using energy efficient LED lighting rather than
fluorescent lamp; and

5. Selling products with minimal packaging.

The Group has also implemented energy saving measures in
offices as stated under the heading *
”in the ESG report.

Through implementing the aforesaid measures, the
electricity consumption in offices in 2018 has reduced by
12% as compared with that of 2017. However, the electricity
consumption in steel cord segment increased by 8.6% in
2018 when compared with that of 2017, which is in line with
the increased of production volume.

The Group encourages reusing and recycling certain
materials like spools and wooden pallets so as to reduce
wastes. However, we understand that finished products
produced by the steel cord and copper and brass products
segments should be packed properly and follow customers’
instructions before delivery so as to avoid any damage
during transportation. Therefore, packaging materials
could not be reduced significantly, in particular when
the production volume increased. The types and data of
package materials for respective steel cord and copper and
brass products segments for the years ended 31 December
2018 and 2017 are as follows:
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Wooden, plastic and metallic pallets (unit) K-BRBRESEERE(E) 173,863.00 162,450.00
Total wooden, plastic and metallic pallets BTHWESNAKN - BB

per thousand tonnes of production volume CEREEHE(E/TH)

(unit/’000 tonnes) 908.68 931.24

Spools (unit) I78H (&) 7,857,463.00  7,514,887.00
Total spools per thousand tonnes of production B FTHIESE R LFizEES

volume (unit/’000 tonnes) (&/Fug) 41,066.21 43,078.66

Plastic bags (unit) BRRLR(fH) 174,278.00 156,971.00
Total plastic bags per thousand tonnes of BTHEENEBRBHE

production volume (unit/’000 tonnes) ({8, Fug) 910.85 899.83

Cardboard boxes (unit) HiRAE(E) 161,944.00 150,933.00
Total cardboard boxes per thousand tonnes BTHEENRRBEREE

of production volume (unit/’000 tonnes) (E/Fug) 846.38 865.21

Plastic scale boards (piece) BRBER(R) 880,929.00 840,527.00
Total plastic scale boards per thousand tonnes & THiE S H 2B EE

of production volume (piece/’000 tonnes) (&, /FH) 4,604.08 4,818.27

Humidity indicators (piece) BE R (5K) 170,339.00 153,356.00
Total humidity indicators per thousand tonnes G FHiEEH)ZEIE R EEHE

of production volume (piece/’000 tonnes) (3R FHg) 890.26 879.10

Desiccants (tonne) & /B () 717.89 733.78
Total desiccants per unit of production BTHESNZREREE

volume (tonne/’000 tonnes) (Mg, Fmg) 3.75 4.21

Stretch films (tonne)™ 7 {eR I (1R ) () 0.00 0.40
Total stretch films per thousand tonnes of BTHEENNHEAHE

production volume (tonne/’000 tonnes) (Mg Fmg) 0.00 0.002

Packaging ties (tonne) T %5 (18 ) 55.28 54.16
Total packaging ties per thousand tonnes BTHMEENITBFEHE

of production volume (tonne/’000 tonnes) (Wg/Fmg) 0.29 0.31

HRERME TS NERREESTERAN
products progressively since late 2016, hence no stretch films HERRER  FIUAZZ— \FRENHEE
incurred in 2018. B o

We have determined not to use stretch films for packaging 1.

Most of packaging materials amount increased in 2018 when 2. RZZ—N\FRESBEVEEL —T—LF
compared with that of 2017. o

BEARMBHOBEDHEN —T— N\FEM -
G THESNBRYOREETERIN B2
B(FEREMAL-_Z—tFHNRE - BR
M- NFAMMERREY -

Notwithstanding the increase in the amount of most of the 3.
packaging materials in 2018, the total packaging materials per
thousand tonnes of production volume of respective packaging
materials (except humidity indicators) is less than that of
2017. This reflect the effectiveness of the usage of packaging
materials in 2018.
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION

HPRERERNEE

Copper and Brass Products Segment

# R a1+ 7 B

Types of packaging materials aEYNER 2018 2017
Wooden pallets® RFEAZZE() 55,528.20 133,307.12
Total wooden pallets per thousand tonnes BTMESNAITRRBHNE

of production volume (kg/’000 tonnes) (AF/Fm) 21,211.10 19,356.43

Plastic and metallic packaging ties® PRLSEITRER 210.59 800.34
Total plastic and metallic packaging ties per G THESHNZEBLRSBITE4

thousand tonnes of production volume wEE (AT, TFuE)

(kg/’000 tonnes) 80.44 116.21

Wrapping papers® EFANG) 340.32 756.54
Total wrapping papers per thousand tonnes BTHEENBEARHE

of production volume (kg/’000 tonnes) (Bfr/Fu8) 130.00 109.85

Fiber tapes B 42.09 99.33
Total fiber tapes per thousand tonnes of E,P:FWEEE MR REHE

production volume (kg/’000 tonnes) DT/ THE) 16.08 14.42

Stretch films %mEFH;% 588.20 1,655.99
Total stretch films per thousand tonnes of BTHMEENNRRARE

production volume (kg/’000 tonnes) (Bfr/Fu8) 224.69 240.45

1. Due to the cessation of the operation of copper and brass 1. AR IAFERM B DR 2T —N\F LA RE

products segment in September 2018, there is no data or
information available for measurement afterwards. The ESG
data in relation to copper and brass products segment would be
significantly different and minimized.

THE ENVIRONMENT AND NATURAL
RESOURCES

We understand that our business nature would have an
impact on the environmental and natural resources. Thus,
continuous efforts have been put into minimising such
impact by implementing various measures at offices and
production lines as far as we could so as to generate profit
and return to the shareholders simultaneously, and also
protect the environment. Due to office relocation in both
Hong Kong and Shanghai, we have adopted various green
measures to mitigate the impact of the renovation of our new
office and to achieve better furnishment to make our new
office more “green”.
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
FKFRERFEIVEE

We encourage employees to go green at the offices by AERAEERLEECIIRE KPR _-_ZT—F
implementing the following measures since the second half T(FHEBEEEMIATER TR _-Z
year of 2016, and we keep on doing in 2018: — \FEERT

Green Measures Implemented
5 v 2[5y

Lighting °
FRAA
[ )
[ )
[ ]
(]
Air-conditioning o
s

During the period from 13:05 to 13:55 (lunch time) and from 18:00 (after
office hours) on business days, only those lighting which are essentially
needed for safety, security or other specific purposes are maintained by
adopting timer or plug load controller.
REAR(FREMPF-—REASDE—RATAD R(HARMEE)E
NG REREBEEALE REHEMRAEMTE N RAREN RS
(M A E R eSS mERIE b= ) o

Switch off lights that are not in use. Those lighting which are in individual
office areas are recommended to switch off when the occupier is away or
out for work.

B TERNE - WEREEAERMASNIMN TIERFBRAREANAE RN
FRER -

Non-essential lighting should be switched off if there are only few people
working in the office.

EMRENBTE » IV ENRAZEIZ -

The last-man-out should check and turn off the lighting of all areas of the
office.

FEHMAPAENEERBREVHEMENAEREMNRA -

Using energy efficient LED lighting rather than fluorescent lamp or
tungsten filament lamp.

£ FA BN BELED AR BRER X B S iR 4448 ©

Individual air-conditioner can be adjusted manually to suitable
temperature. It is recommended to adjust the temperature of individual
air-conditioner to 25°C or above to save energy.

B =R FEFBENGERRE - ER R B = RHERE FENH25°CEIA
F o AETEREIR ©

The last-man-out should check and switch off the air-conditioning of all
areas of the office. Individual office users should check and ensure that
the air-conditioner is turned off before leaving.
REBRBARAENESRBREVEMAPRAEMERENES - MAPRERE
RERERMAIRE T BRZEADEF -
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
FKFRERFEIVEE

Green Measures Implemented
[E) Viipd 2%y

Office Equipment °
I NE

36

Affix stickers as a reminder to encourage employees switch off air-
conditioning when not in use.

PR ERTEEE EEMAETERNESR -

Alternative ventilation systems, e.g. fans, were available and good
enough for normal air ventilation without air-conditioning.

BRBRZRSG  fINEFER=ARERAREEREHLETHZRAER -
Individual office equipment with energy label (e.g. computer and monitors
with EU Energy Star) were adopted.
REAEARREENEANLZ=RE(HI0  BMBRKRZERFHNERINE
FERRRAE) o

Affix “Save Energy” stickers near the main switches as a reminder to our
employees.
EXETRAMENI SR [EH08R IS - UAESIELRT -
Computers, monitors and individual multi-functional printers (if any)
should be switched off after office hours or when leaving the workplace
to reduce power consumption.

FESEMF NS PRI S BE R TAERIR R R EhE - BN REAZThae | N
(BRI EEE -

All computers shall preset time for standby or hibernate mode. Switch
computers to sleep or hibernate mode and switch off monitors when they
are idle to reduce power consumption.
FRABMERRGEKEREXAERE - EEREER - HERRIER
HRIRRR - WEAPA B IS T F AR EFES -

The auto energy-saving mode of the computer has been activated and
the brightness of the screen of the monitor has been lowered to reduce
power consumption.

ERMNBEBHEEACRE  YCREERBTFOZSEARLEESE
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
FKFRERFEIVEE

Green Measures Implemented
[E) Viipd 2%y

19” LED monitors were widely adopted in office for higher resolution so
that the chance of eye problems can be reduced.
RTRSEMBTRFOBEE - UEEESRBHNES - 19 B LEDFRF
EWMANEHEZERA o

LED monitors instead of Cathode Ray Tube (CRT) monitors were used in
order to save the consumption of electricity.

£ ALEDFE T F LB RIRH R E (CRNBRFIASE E/HE -
Multi-function device (with printing, scanning, photo copy, fax) was used
and well maintained to prevent waste of paper.
ERZNERE(BIEITH  FH > RAREDNER)  WEEHREDEE -
AR RORE ©

Purchase environmental friendly stationery and office equipment as
priority. Stop purchasing and using stationery and office equipment
which may cause a negative impact to the environment.
BABERERXAMRAZREG  FLBENCHAAIRSHRETRKEEY
ZHXEMPRERRE -

Employees should reuse stationeries, e.g. paper clips, folders, binders
and envelopes.

EBEGSEAXA @ fIaR « XHR - EERREL -

Refrigerator and cool water dispenser were kept away from sunlight, well
ventilated and well maintained.

PRAB DR SRR BERS e W (R FF B E AR RE R 4F -

Unwanted materials and thick ice were regularly cleared and defrosted
from refrigerator.

EHAR IR KRR kA TR AN TE Z B W m A E kR o

The last-man-out should check and turn off all office equipment.

REBEFMAENEERREYBRMBAMRIERE
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FFRE

ERIENEE

Green Measures Implemented
[E) Viipd 2%y

Water °
K
L]
[ )
[ )
[ ]
Behavioural Change °
Gyt t

38

Strengthen the daily maintenance of water supply equipment. Employees
should inform the property management office through Human
Resources and Administration Department for carrying out repairing work
promptly once water supply equipment is damaged.

hns& fLkER %ME%@%O—ETm%ﬁﬁﬁ'ﬁégﬁﬁﬁ@Aﬁﬁﬁ&
TR RAYEEREETHRIETRE

Employees are reminded to shut water taps after use at drinking water
and pantry area.

REESEKMAKNEARE DL ZARFKIESR -

Cleaning staff or drivers should clean with wet mop or cloth instead of
flushing.

BRABSRAIHEEREEIESN - MARAHREERBR

Employees were encouraged to report leaks and drips.

EEE B RS RKFE KO ®E -

Water taps are equipped with automatic open or close device or
automatic closing mechanism to save water.

IKRESRECHE B BNFRARE - ABAMK -

Employees should adjust the margins and font size of documents in order
to optimize the use of paper, use double-sided copying, reuse single-
sided paper, shred non-useful papers instead of throwing away together
with domestic wastes, prevent unnecessary and wrong printing and avoid
colour printing and copying to conserve more ink.

RERER XBESABENHEEERNRTRA/) - EHREEEH - BER
FIEN - W2 B AH AR - @R BTN IR —BIE - BIE TS ENERN
FTEN R R % &5 ENFIREED - LABRE 22K o

To nurture employees the habits of waste separation at source, two
waste separation bins have positioned at pantry for collecting plastic and
metallic wastes. Other domestic wastes which cannot be recycled should
be placed in existing garbage bins. Printed waste papers after shredding
will also be properly disposed of.

REBESEMRESENEE  MEEY Y BLWAEERENTKERBIE
WEEBRCEBEY  H T eemlNEEEDAZTRZREERBAREA -
M RESIEN R = R TR B E R E -

Employees should purchase in bulk (e.g. barreled fresh water) to reduce
resource utilization by transportation.

BESARMFTEME (- MRRRAK) R EHERNFA
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OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION
FKFRERFEIVEE

Green Measures Implemented
[E) Viipd 2%y

Others
Hth

Buy toners and inks that can be refilled to avoid more metallic or plastic
cartridges disposed of to landfills.

BEAEMEANSEHNRK  NHEEELBREHBRERE RN
HE -

Use reusable utensils and refuse to use disposable cups, plates, forks
and other utensils.

ERARTEEFEANSE  WHERERA—AMMNT 81 XFMEMmSEA -
Refill instead of new pen will be provided when used up.
ERFENECHTR  RHAIZBRNETARERRFE -

Recycle the cartridges by manufacturer or EPD assigned recyclers (e.g.
Computer Recycling program)

HEEHIRARFEETHEKREO YR (FIANERKEIUEE) -

Electronic documentation was available and widely adopted.

BF A Z XM REZRA -

In-situ reminders such as signage, poster, friendly reminder for switch-off
light and air-conditioner were placed in prominent place.

MER  BH  BEREERANKITREEERLE -

Environmental awareness was continuously raised through program and
other means in which employees could actively participate in.
EERBBRB2EIANRRAZMNEMIR - TEHIRGEINRREH -
Umbrella stand was available to avoid using one-off umbrella bags.
BRRRREM  BRER—RUERRE-

General greenery in office area.

MAEREH—RARL -

Use environmental friendly paper (wood-free paper) for printing annual
report and the ESG Report, etc..

RABRRE(BEAL)DRIFRRRT HEREAWES -



OUR RESPONSIBILITIES FOR ENVIRONMENTAL PROTECTION

HPRERERNEE

Through implementing the aforesaid measures, recycling
of waste and recovery of resources, we believe that we
can manage the negative impact on the environment and
use resources effectively and efficiently to the greatest
extent. We are gratefully being awarded a Certificate of
Recognition by WGO for the period from November 2017
to November 2018 by participating in the GOALS and Eco-
Healthy Workplace as an affirmation to our contribution
and have submitted our renewal application of the scheme
from Spring 2019. We also will commit ourselves to
improve continuously our environmental performance in our
production lines by the installation of more environmental
friendly machines and equipment.
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BUILDING A HARMONIOUS AND PROSPEROUS COMMUNITY ENVIRONMENT

ERAMBEMELAEERIRIR

EMPLOYMENT

Our People and Safety

Employees are the crucial assets and an integral part to the
long-term sustainability of the Group. Needless to mention,
ensuring their safety and health at the workplace is of top
priority. The Group is committed to provide all employees in
addition to productive with harmonious, safety and healthy
working environment.

To ensure our employees are working under a safety
environment, we have implemented various measures
during the year to promote occupational health and safety
at the workplace, which is also part of the initiatives we
have taken under the “Green Office Awards Labelling
Scheme” and “Eco-Healthy Workplace Awards Labelling
Scheme” (collectively the “Schemes”) organised by the
World Green Organisation. We have implemented some
of the recommended practices set out in the guideline of
the Schemes, such as placing labels at monitors, near the
working stations and shelves to remind employees not to
look at the computer screen for too long and keep their
back straight and use a trolley when moving heavy objects,
adjusting light intensity in office for a comfort and safe
working environment, removing excess lighting in areas that
are too bright, placing computer screens at a right angle
to the windows, controlling noise from the photocopiers
by placing them in a designated area, keeping all sections
of the office clean, disposing garbage in an appropriate
containers, using air purifiers at offices, cleaning carpets
regularly and providing chairs with “height adjustable
seat”, “height adjustable armrest” and “tilting backrest”
to employees etc.. The adoption of all practices above is
for the purpose of providing safety and healthy workplace
to our invaluable employees. For further details regarding
the Schemes, please refer to the heading “COMMUNITY
INVESTMENTS?” in this ESG Report.
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BUILDING A HARMONIOUS AND PROSPERQUS COMMUNITY ENVIRONMENT

RAGE N EEAERIRIE

Management Systems for the Employees of the
Group

The Group has prepared human resources policies,
which are stipulated in employees’ handbooks, notices,
and relevant codes of conduct, and implemented
employees’ management systems in its business units.
The abovementioned handbooks, notices, codes and
systems cover the area of relevant rules and regulations
in respect of compensation and dismissal, recruitment
and promotion, working hours, rest periods, and other
benefits and welfare. Regulations and rules set out in those
handbooks, notices, codes and systems are in line with
the applicable laws and regulations in Hong Kong and the
PRC, including the anti-discrimination Ordinance (e.g. Sex
Discrimination Ordinance (Chapter 480 of the Laws of Hong
Kong)), Employment Ordinance (Chapter 57 of the Laws of
Hong Kong), Employees’ Compensation Ordinance (Chapter
282 of the Laws of Hong Kong), Occupational Safety and
Health Ordinance (Chapter 509 of the Laws of Hong Kong),
Company Law of the PRC ({F EI‘AF])%A)), Labour Law of
the PRC ({(FF B4 &% )), Larbour Contract Law of the PRC
((REI4E)A [EX)), etc. During the year under review, there
was no material breach of or non-compliance with those
applicable laws and regulations by the Group.

Compensation and Dismissal

We have formulated procedures and terms and conditions
in the employees’ handbooks to deal with those employees
who violate any regulations set out by the Group. A written
warning notice will be given or immediate dismissal will be
imposed to them according to on the level of severity of
each case. Human resources department of the concerned
company should be consulted prior to the proposed
dismissal of any employee so as to ensure the compliance
with the legal requirements.

We will pay sufficient compensation to those employees
subject to the aforesaid laws and regulations.
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BUILDING A HARMONIOUS AND PROSPEROUS COMMUNITY ENVIRONMENT

ERAMBEMELAEERIRIR

Working Hours and Rest Periods

The employees’ handbooks and employment contracts
have mentioned the working hours for employees. For
employees who are required to work on irregular hours
and on public holidays are offered overtime pay and
additional compensation as defined in their employees’
job description. The Group has complied with the relevant
employment laws and regulations in respect of working
hours and rest periods in Hong Kong and the PRC.

Emolument Policies of the Directors and Employees
The emoluments of the directors of the Company are
decided by the remuneration committee of the Company
having regard to individual’s performance, the Group’s
performance and profitability, remuneration benchmark
in the industry and prevailing market condition. The
emolument policy of the Group’s employees is also based
on their merit, qualifications and competence as well as
the prevailing market condition of the industry. In general,
remuneration packages, which include an element of
discretionary bonuses, are reviewed annually. In addition to
salary payments, other employee benefits including medical
subsidies, hospitalisation scheme and a defined contribution
provident fund stipulated by State Regulatories of the
PRC, Mandatory Provident Fund Scheme stipulated by the
Mandatory Provident Fund Schemes Ordinance (Chapter
485 of the Laws of Hong Kong) and other retirement scheme
or other similar defined contribution provident fund have
been provided as retirement benefits to employees in Hong
Kong and the PRC. There are also other benefits provided to
the employees in the PRC subject to the Labour Law of the
PRC ((EI&8E)).
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BUILDING A HARMONIOUS AND PROSPERQUS COMMUNITY ENVIRONMENT

RAGE N EEAERIRIE

Equal Opportunity, Recruitment and Promotion

The Group strictly prohibits any discrimination, harassment,
victimisation or vilification occurred at workplace regardless
of their age, gender, marital status, pregnancy, disability,
family status or race, nationality or religion for protection
of human’s rights. We emphasis on the prohibition of
discrimination, in particular, the sex discrimination at
workplace. Hence, we have established the Policy on
Prevention of Sexual Harassment at Workplace.

The procedures regarding recruitment, promotion and
retention of talents are also implemented according to the
equal opportunity principles under the Sex Discrimination
Ordinance (Chapter 480 of the Laws of Hong Kong),
Disability Discrimination Ordinance (Chapter 487 of the Laws
of Hong Kong), Race Discrimination Ordinance (Chapter 602
of the Laws of Hong Kong), Family Status Discrimination
Ordinance (Chapter 527 of the Laws of Hong Kong),
Protection of Women'’s Rights and Interests Law of the PRC
({7 L #E 25 fRB2 %)), the Special Rules on the Labour
Protection of Female Employees (( Z B T & B{RERFRIFRE))
and Protection of Disability Law of the PRC ({F B5E& AR
FE%)).

In addition, we have adopted the Policy for Nomination of
a Director of the Company, setting out the procedures for
the selection, appointment and reappointment of Directors
containing the selection criteria, including but not limited
to considering the potential contributions a candidate
can bring to the Board in terms of qualifications, skills,
experience, independence and gender diversity.

The Group has formulated a promotion mechanism
which sets out uniform selection criteria and guidelines
for promotion of employees. In addition, the Group has
regulated a complaint channel for employee to make
complaint if he/she has been suffered from any unequal
treatments.
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BUILDING A HARMONIOUS AND PROSPEROUS COMMUNITY ENVIRONMENT

ERAMBEMELAEERIRIR

Personal Data Privacy

The Group respects personal data privacy and is committed
to implement and comply with the data protection principles
and all relevant provisions of the Personal Data (Privacy)
Ordinance (Chapter 486 of the Laws of Hong Kong)
and codes of practice/guidelines issued by the Privacy
Commissioner for Personal Data, Hong Kong for the
collection of personal data from employees for the purpose
of provision of welfare, compensation, salary payments,
performance assessment, promotion etc.

Diversity and Gender Mainstreaming

The Group has established an employees’ diversity policy
to recruit talents based on their skills and professions,
regardless of gender, age, religion, race and nationality. All
employees are entitled to the same rights of work, salary and
benefits.

In addition, the Board has also established a board
diversity policy to attract and retain talented people as
board members. A revised board diversity policy has been
approved and adopted by the Board on 18 December 2018,
mainly increasing diversity at the Board level, including
but not limited to gender, age, cultural and educational
background, ethnicity, professional experience, skills,
knowledge and length of service, as an essential element in
supporting the attainment of the Company’s objectives and
its sustainable development. In the light of this policy, the
measurable objective for 2019, “Promote a family friendly
working culture to support employees with family care
responsibilities so as to bring diversity to workplace”, has
been adopted by the Board to attract and retain valuable
employees, enhance gender diversity in the workplace and
maximize workplace productivity and employee satisfaction.
A summary regarding the revised board diversity policy
and measurable objectives can refer to the “The summary
of revised Board Diversity Policy and its measurable
objectives” section on page 69 under the heading
“CORPORATE GOVERNANCE REPORT” of the 2018 annual
report of the Company.
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BUILDING A HARMONIOUS AND PROSPERQUS COMMUNITY ENVIRONMENT

AR M BRI BIRE

Furthermore, the Company has joined the Gender Focal
Point Network (GFPN) which was jointly organised by the
Labour and Welfare Bureau (LWB) of the Government of the
Hong Kong Special Administrative Region and the Women’s
Commission (WoC) which is an organization actively
engages in activities in relation to women empowerment and
advancement in promoting gender mainstreaming, which is
a global strategy of the United Nations for the promotion of
women’s advancement and gender equality. After joining
GFPN, we are willing to communicate and co-operate on
gender-related matters in the daily work to our employees.

During the year, our Company’s representative had
participated in activities related to gender equality and
gender mainstreaming such as participating in Seminar
on Gender Mainstreaming to unleash potential in the
workplace organized by the WoC in 2018, for the purpose
of understanding the current role and status of women in
business sector and different parties’ concerns on gender
mainstreaming. The message of gender mainstreaming is
delivered to the employees of the Company for learning.

Communication with Employees

The Group treasures employees as they are our vital internal
stakeholders and we recognise that a committed workforce
really helps to meet business strategies and hence achieves
missions and visions of the Group. Moreover, the Group also
pays attention to employees’ opinion/view.
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BUILDING A HARMONIOUS AND PROSPERQUS COMMUNITY ENVIRONMENT

AR M BRI BIRE

The two steel cord plants of the Group conduct an
Employees’ Satisfaction Survey every year by using a
scoring assessment mechanism to indicate the employees’
satisfaction level on their careers’ perspectives. Through
the surveys, we can measure the engagement level of our
employees and know whether employees are engaged or
disengaged under common factors, such as advancement,
benefits and compensation, work condition, relationship
with management, culture of the companies etc. The
surveys also give employees a channel for open feedback
and thus a two-way communication platform can be
established. Besides, the information obtained from surveys
enable us to identify the strength and opportunities for
improving engagement in our Group. The Company has
conducted the same Employees’ Satisfaction Survey
since 2016, aiming to collect opinion/view of employment
perspectives from employees and relevant employees’ job
satisfaction summary analysis report has been prepared for
management’s review. The management of the Company
will consider and make response to the opinions made by
employees and refine the relevant human resources related
policies and systems, if practicable.

The Group is aware of the importance of maintaining the
rights and interests of employees, especially the production
workers in the PRC as those production workers account
for a majority of employees of the Group. When they are
not satisfied with their salaries, meals allowance, working
hours and working conditions, in addition to expressing
their views/opinions to the management of the Group,
they can have rights to report to the Chinese Trade Union
and negotiate with their employers under the Trade Union
Law of the PRC ({(FF B T&’%)), Articles of Association of
Trade Unions in the PRC ((R B T & £72)) and Congress
of Workers of the Industrial Enterprises Regulations ({ &
REEGHITELERTRERAZIEH D). Our employees,
including production workers, can give their comments and
recommendations at the Congress of Workers and Staff.
To conclude, we are glad to listen to the opinions from and
entertain the needs of employees. We have provided various
communication channels for employees to express their
opinions regarding employment issues.
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EHR - ERER  FRANREESRMY
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Total Workforce and Employee Turnover Rate by
Gender, Employment Type, Age Group and Staff
Hometown Region

Total workforce by gender, employment type, age group and #HZE_EZ—N\FN_ZE—+F+_A=+—H
hometown region of staff of the three segments for the years [t FE - = &9 3pI% IE%\J EfEfEA - FHH
ended 31 December 2018 and 2017 are as follows: ANEERBHEREHDHESAEWNT ¢

Steel Cord Copper and Brass
Segment Products Segment Offices
MRE D AREREMRDE WAE
2018 2017 2018 2017 2018 2017

Number of employees
EE&E 2,020 2,179 2 48 38 43 2,060 2,270
By gender
)

Male No. of employees

3 EEAZ 1,887 2,032 0 34 19 22 1,906 2,088

Female No. of employees

X EEAH 133 147 2 14 19 21 154 182
By employment type
REREYE

Full time No. of employees

2R EEAZ 2,020 2,179 2 48 38 43 2,060 2,270

Part-time No. of employees

REB EEA& 0 0 0 0 0 0 0 0
By age group
RERAHZD

30 or below No. of employees

=tRIUT EEAH 698 942 0 6 4 4 702 952

311050 No. of employees

=T-RELTR EEAH 1,208 1,104 1 28 18 19| 1,222 1,151

Over 50 No. of employees

AL EEAE 119 133 1 14 16 20 136 167

By hometown region of staf

BEazHLE

Steel Cord Segment

] B
Zhejiang
Province

Shandong
Province

UxE

No. of employegs

REA

48

112 1222 464 4%

Henan
Province

ag

107

Gopper and Brass Products Segment

AREEIHDS

(Guangdong

Province

RRE

Hunan
Province

Hug

Chongging
Province

it
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The number and rate of employee turnover by gender, #HII-ZE— N \FE-_ZE—+F+-_A=1+—H
employment type, age group and hometown region of staff — |FEE - = @ADL ER] - EEER - FieA
of the three segments for the years ended 31 December RBIREEXRMBHEZDHES REABRRE
2018 and 2017 are as follows: RIOR -

Steel Cord Segment Copper and Brass Products Segment Offices Total
#RET EREFHLE #0E ait

2018 2017 2018 2017 2018 2017 2018 2017

Number and rate of
employee turnover (%)

EERAAGARAE

(BAtt) 87 %08 62 258 | 44 1904 11 166 | 13 255 5 100 | 84 319 6% 283
By gender
it RIEIA
Male No. of employees
E and %

EEABMERL 76 288 595 247 | B 134 7 106 T 14 2 040 | TI6 294 604 240
Female No. of employees
% and %

EEAEHAM 5020 7 0 158 4060 6 113 3 060 | 68 025 M 083
By employment type
REREYED
Full time No. of employees
B and %

EEAZAEAL T8 308 622 258 | 44 1004 11 166 | 13 25 5 100 | 84 319 6% 288
Part-time No. of employees
7 and %

ERAEHAA 0 000 0 00 0 000 0 00 0 000 0 00 0 000 0 0
By age group
RERERZD
30 or below No. of employees
ZTRINT and %

EEABAEAL 421 165 400 166 4 08 3 045 102 1019 | 46 161 404 160
311050 No. of employees
Zt-RERTR and %

BEABAEAY %8 1 07 086 | 4 18 3 045 | 6 146 3 080 | Mt 1% 23 08
Over50 No. of employees
gy 18 and %

EEABMEDY % 05 15 006 | 13 630 5 06 6 118 1020 | 57 0 A 008

S5
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A E M B RIRR

Steel Cord Segment
EERE

Shandong Zhejiang Henan
Province Province Province Others
g Hirg g4 Ef

Copper and Brass Products Segment Offices

RRRRIHAS fiz

Guangdong Hunan
Province Province Chonggian Hong Kong

RRE g &8 i Bt

By hometown region of staff

REETHHE
2018 No. of employegs
ad%
E2AEN
Al 4 180 5 09 & 020 08 079

E Zhejiang Hunan
Province Province Province Others

Gopper and Brass Products Segment

Guangdong Hubei
Province Province Guizhou Others Hong Kong

% g e )

By hometown region of staff

RERTHME
017 No.of employees
and%
E2AEN
Al mo0% 0 029 8 026 28 108

Promotion of Employees’ Work-life Balance

It has always been a great challenge for our employees to
strike a work-life balance between career and family. We
believe that employees are willing to work at the Company
longer and feel more motivated if they are less stressed
out at work. Thus, a higher employee retention rate can
be maintained as well as less time-consuming training and
greater loyalty of employees towards the Company.
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ERAMBEMELAEERIRIR

HEALTH AND SAFETY

The Group treats our employees’ health and safety as top
priority importance and we are committed to maintain a safe,
healthy and productive workplace for its employees. Hence,
we provide orientation training, comprehensive and ongoing
safety trainings to our employees of the main departments in
particular to those who worked at workshop and production
lines of the Company and its principal business units/its
subsidiaries to help them to be accustomed to the operation
of the plant and machineries and production facilities.

In order to provide a safe and healthy working environment
to our employees, the Group has formulated various
production safety regulations, relevant workshop regulations
and codes of conduct in workplace, which provide
guidelines on handling personal injuries and operating
equipment accidents in case of occurrence, handling
dangerous chemicals and operating machines which is set
out in the procedures on operation safety manual and safety
codes in accordance with the Occupational Safety and
Health Ordinance, Occupational Disease Prevention Law in
the PRC ((FF BB 2 E[5587%)), and the Production Safety
Laws of the PRC ({AFEIZ & EEE)).

We have adopted the codes of practice in safety operation
for handling hazardous wastes and operating machines to
strictly regulate employees who often handle hazardous
waste and operate machines. They have to take and/or
wear full set occupational protective equipment, such as
face shield, safety glasses/goggles, safety belts, protective
clothing etc. provided by the Group when they are handling
dangerous chemicals or operating machines to protect
their health and safety. They should check if the operating
machines or equipment are in order and safe before using.
All the operating machines and equipment have been
inspected regularly to ensure safety. We have also prepared
a compilation of responsibilities on safety issues to regulate
the duties of each of main department of the two steel cord
plants in terms of planning, monitoring and reviewing of
safety and health measures. Safety maintenance officers
have been appointed by the two plants to implement,
monitor and enforce the management of health and safety
policies. In addition, we have also formulated regulations in
respect of maintenance of healthy and safety workplace for
our employees.

EEZE
AEBKEENRENZERASEEEML
% B AEAEEERS —ERE - 25K -
HAEENNITELE - it - ZMA/ERE R
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ERAMBEMELAEERIRIR

Our plants in the PRC have implemented several working
measures, in particular, strengthening the safety and 5S
Management, which are known as “sort”, “systemize”,
“standardize”, “self-discipline” and “shine” so as to
make our employees working in a safe and green working
environment and production lines.

The Group has regulated that all new employees in the
Mainland must take three levels of production safety
trainings before taking up their duties, i.e. departmental
trainings, workshop trainings and class/team work lines
trainings. Employees who have special job duties, such
as handling of dangerous chemicals, electricians, fitters,
welders, forklift operators etc., must follow the operation
safety rules. For employees who change job positions must
also re-take relevant safety trainings before serving. We also
provide trainings to Hong Kong and PRC employees, aiming
to deliver a message of the importance of occupational
health and safety in offices of Hong Kong and the PRC.
Our head office in Hong Kong and a subsidiary office at
Shanghai have been relocated in August 2018 and June
2018 respectively and we have improved the working
environment and maintain the safe and healthy condition
of the workplace, such as placing small potted plants at
working area so as to make our offices more green.

In addition, we have set up a reporting channel for work
injuries and work-related fatalities. If any work injury or
work-related fatality has occurred, the managers of the
Company and main business units of the subsidiaries
must report to the manager of human resources and
administration department immediately. We have also
adopted an internal key performance indicator defining
a tolerance level for the occupational injury and fatality
of the main business units of the subsidiaries. When no
occupational injury or serious occupational accident has
occurred or the occurrence rate is below the tolerance level,
the responsible person of the management will be awarded.
We are of the view that such measures can reduce the
occurrence of work injuries.

Both manufacturing plants in Jiaxing and Tengzhou have set
a target to achieve “zero” work injury in 2019.
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Occupational Health and Safety Management
System Authentication

JESC and TESC obtained the OHSMS18001 and
OHSAS18001 Occupational Health and Safety Management
System Authentication Certificate since January 2016
(and renewed in 2017) and October 2014 respectively
which are reviewed by WIT Assessment Company Limited
and Shanghai NQA Certification Co., Ltd. every year. The
respective certificate is valid till 15 October 2020 and 12
March 2021.

Our manufacturing plant in Tengzhou also obtained the
OHSAS18001: 2007 Occupational Health and Safety
Management System Authentication Certificate since
January 2016 and renewed in January 2019 which
is reviewed by NQA Certification Limited, a leading
independent provider of environmental simulation testing,
inspection and certification services in the U.S., and valid till
12 March 2021.

Number and Rate of Work-related Fatalities and
Lost Days due to Work Injury

Under the Employees’ Compensation Ordinance, the
Company should have a policy of insurance to cover its
liabilities under both the ordinance and common law for
injuries at work in Hong Kong. All employees working at
the PRC are protected from work injury and work-related
disease subject to China’s social security system.
employee has suffered from work-related injury, fatalities or
disease in his/her course of employment, we must report in
writing to the Labour Department in Hong Kong or Ministry
of Human Resources and Social Security of the PRC within
the period stipulated by the Occupational Safety and Health
Ordinance, Regulation on Work-Related Injury Insurances
((THBREIED)) of the PRC and The State Council of the
PRC, as the case may be.

If an

Save as disclosed as below, during the years ended 31
December 2018 and 2017, neither any accidents in relation
to occupational health and safety nor work-related fatalities
had occurred in connection to the Group.

BEERZ2EERAIR

REBRSMBEINES DR Jﬁé—**fﬁﬁfﬂ
—tEFHM_T—NE+ ARSE
OHSMS18001%DOHSAS18001HE%%1LJ?;Z£
ﬂiaw\m’é;’j% WEFHHERREBR
NAFM EBERREER ARG REEHE
18 - HENEEBWRE S =_TF+ A
+HEHAM-_ZE-_—F=A+=H-

BARBEMNOEERE S —F—"F— AR
SHNQARERR AR (XEBLHREREE
AR BRI E RSB LR ) TR

OHSAS18001 : 2007 ¥ FEL L EIEER
REBE IR _ZT—NF—AEH AU

2T —F=A+=-H-

AIEBREMETHABREEREIS
BXRXIEBH

RIF(EEBRERD) ARV EREREREH
BRmRE - NAEREZGD R T @A mY
EEEIGREREE - MAETENESSR
BHEMERERGRETEBMETERRY

REHRE - MEEE TFHMEBRTIEA
ARG LT SRR - BRPIVEREERR

FE(BELZ 2 MERGD) T BECTHBRER
fER 1) Ko B B 5 B 47 E O HIRR AIA B A 20
AEE S TR HE AN ERME S RE DR

%o

BRIATAH B2 T N\FR_FT—tF
T-A=t—HLFE" $%li[£ﬁﬁf&ﬂak%

EEkZ2HEN - TWRBERTERRNET
e s
RE e RERIWE2018 53



BUILDING A HARMONIOUS AND PROSPEROUS COMMUNITY ENVIRONMENT
ERAMEMERAHLERIRR

Unit
B 2018 2017
No. of occupational injury incidents of employees®™  No. of incidents
EEIEEHRE RE 8 4
No. of occupational injury of employees No. of persons
EETHBAK AE 8 4
Percentage of occupational injury of employees® %
EETBASL X 0.38 0.20
No. of working date lost due to occupational Days
injury of employees B
EERTHBHEATERH 489 310
Compensation amount due to occupational HK$
injury of employees A
EERIGHESSE 68,505.66 17,372.54
Person-time participated in safety training Person-time
EEEXLRHEIIAR AR 2,100 6,823
1. Reportable injuries refer to work-related accidents of employees 1. BETHENTSHEEERTIFEEBEN &
resulting in incapacity for a period exceeding 3 days in Hong (EERMERD)BEMETFBBEIR(EE)
Kong under the Employees’ Compensation Ordinance and the R TERB G (R E) BT R E BIRE o

days as defined under the Regulation on Work-Related Injury
Insurances ({ T{& Rk 1&1)) in the PRC.

2. The rate of occupational injury is calculated as the number of 2. TELEERNFAERARIEZGEENASRRIA
injured employee divided by the number of employees employed AR D M Z EABFEIRLA100% °

in steel cord segment and multiplied by 100%.
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Compensation for Work Injuries

The Group complies with the laws, rules and regulations in
relation to compensation for work injuries or occupational
diseases in Hong Kong and the PRC, which include the
Employees’ Compensation Ordinance, Compensation
Standard for Work Injury ({ T 1& & 1€ 1% % ) ), Regulation
on Work-Related Injury Insurances ({ I {5 & & & 5 )),
Social Insurance Law of the PRC ({ B+t & R[&’%)) and
Regulation on Work-Related Injury Insurance in Zhejiang
Province (/L& LI51R[E215H)) to pay compensation to
employee who has suffered from work-related injuries or
work-related diseases. The Group would also consider to
pay extra compensation more than statutorily required to
those employees who are injured, dead or suffered from
work-related disease in their course of employment.

DEVELOPMENT AND TRAINING

The Group aims to ensure that development and training are
ongoing for all employees and is committed to provide the
Mainland staff, Directors and employees of the Company
with continuous development training programmes/courses
which are designed to enhance their technical skills in
production and management, and professional skills and
knowledge. Thus, the Group has adopted training course
management policies which set out training structures to
provide internal and external trainings programme/course
to different levels of employees of the Group, such as at
managerial grade or above, general staff and production
workers. Each business segment is responsible for
developing its own training programmes/courses to meet its
specific business requirements. These training programmes/
courses offered to employees include orientation training,
on-the-job training, safety education, on-site training,
simulative practice, vocational training, talk/lecture, quality
management, job relocation training and external training
related to professional qualifications. Through orientation
training, new employees can have a rapid understanding
of the company, identify the organisational culture of the
company and can easily adapt to it. Workers who fail the
orientation training after the probation period stipulated in
their employment contract and employees’ handbook of
their companies may result in disqualification as permanent
employees with those companies. Any employee who has
attended on-the-job training should take examination for the
purpose to assess employee’s performance.
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ERAMBEMELAEERIRIR

During the year ended 31 December 2018, the directors
of the Company have attended programmes or seminar(s)
organised by the Company, other qualified professional
bodies and regulatory authorities. In particular, all directors
of the Company had actively participated in the Directors
E-Training launched by the Stock Exchange of Hong
Kong Limited in February and December 2018, which has
enhanced their understanding of the responsibilities at Initial
Public Offering and after listing process and independent
non-executive director’s role in corporate governance and
other new corporate governance requirements that took
effect on 1 January 2019.

Employees are also encouraged to pursue lifelong learning
and training. As such, we offer comprehensive benefits, for
instance, examination leaves, for those employees who will
attend examinations organised by professional bodies or
academic institutions. In general, employees are provided
with all-round and comprehensive trainings to enhance their
technical skills and knowledge constantly.
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2tp YR o 4=z
MBI ERNTRIRIE
The Percentage of Employees Trained and Average ®RHEFIREEERNEIWNZIEEETED
Training Hours Completed per Employee by Gender KREZEETHKZIINFEHRH

and Employee Category
As at 31 December 2018 and 2017, the respective R-_ZE—N\FEX_FT—
percentage of employees trained and average training hours ~ |F - E1Iﬁ o plizR REBERIE 5

+E+-_A=+—H
0l

completed per employee by gender and employee category FIEE B DL NBLEE KT FHRE
of the three segments are as follows: ORI

No training was conducted for the copper and brass products
segment in 2018 due to preparation of its cessation of

operation.

1.

Copper and Brass
Steel Cord Segment Products Segment Offices
] E] FREANHDS iz
2018 2017 018 217 2018

Total no. of employees traingd BREIRE AR, % 5081 9.1 0.0 1.06 8.0 910
Percentage of employees who received BEREEEIES

trainings by gender Afilt

() Male E % #7 a7 000 08 53 544

(i) Female fij% % 208 131 0.00 0.17 3.46 3.66
Percentage of employees who received RESBREARRE

trainings by employee category: EEARIL:

() Directors and)/Senior management (ESR/BHERE % 0.00 0.00 000 0.00 516 508

(il Managerial grade or above (iR Ra % 003 005 0.0 000 0.9 020

(i) Production workers (i EIA % 4192 451 000 074 | NATER  NATER

(i) Supporting/General sta %%/ —#ES % 27 296 000 032 1.16 166

(v) Others (Ef % 0.13 0.33 0.00 0.00 2.9 2.2
Totaltraining hours completed by employees (2% |k Hours B[ 72,373.00 54,653,00 - 431,00 99.30 108.10
Average hours of training per employee SERETIIRG Hours 8 284 28 000 067 0.1 02
Average hours of raining per BEREINERTAIRY

employee by gender.

(i) Male (13 Hours &5 291 2.9 0.00 0.63 0.47 0.24

(i) Female (i Hours &5 181 1.26 0.00 0.81 0.25 0.19
Average hours of training per RESBHEAES

employee by employee category: Rzl

() Directors and)/Senior management (EZR/RRERE  HurskH 0.0 0.00 0.00 0.00 135 160

(i Managerial grade or above (2 REU £ Hours E81 0.09 029 0.00 000 0.5 002

(i) Production workers (i) FEIA Hours K& 345 246 000 13 | NARER  NATER

() Supporting/General staff 5/ —HEE Hours &3 104 112 000 043 001 0.03

(v) Others ()Et Hours &2 0.25 045 0.00 0.00 0.63 0.50
Total charges for employees’ external trainings ZEEFTRENTENE  HKS Ak

paid by the Group B5H 85.60 17436.07 - 50000 1,560.00 5,340.00
Time cost for training hours EBEXEIREA N HKS 2%

completed by employees B 140460 115349482 - G9BE | 0% 7ot
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LABOUR STANDARDS

To recruit candidates from the widest pool of available
talent in a fair and equitable manner of the Group, we
have formulated a comprehensive set of human resources
policies including but not limited to stipulating rules on
recruitment and also formulated a strict recruitment policy
to prevent child and forced labour, and other potential illegal
incidents.

Management Systems for Recruitment

The Group aims to recruit and retain the best employees
to help itself to achieve business objectives, vision and
mission by implementing recruitment management systems
to appreciate their contribution. The Group has taken all
practical steps to ensure that the job seeker is lawfully
employable subject to the Prohibition of Child Labour of
the PRC (P EZE L FABE T E)) and relevant laws and
regulations in Hong Kong and the PRC and request new
employee truthfully fill in their personal information in the
personal data form, and provide identification documents
and/or working visa (if any) to human resources and
administration department in a fair and equitable manner
and also under legitimate procedures. The procedures
include but not limited to verification of identity to prevent
the Group from recruiting employees under the age of 16
and forced labour. In addition, we ensure that applicants
and employees are treated equally in respect of recruitment,
assignment, development, evaluation and reward.

58 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2018

T XEE|

AEBE T —ELHEBETRRUBIEHA HER
BEBT  UATABHARXBERETHA
7 I BRAR B IBEEECE - LAB IFE T R
) 8 TR E A B E AR BB o

BREEREK

AN RRARERESEE ST BB
BRI E R R - A e E A A B
BERALBEBH  BARES - AEER
15 (R AL R THLE ) RE A R
BE R A ARG U E AT 60 SR
RRWE AL ATE  LRATRAENEE
AEMRE - BEXHARESASHENE
NEREFABRIRS L+ SARIR 513 B
Xt R/ HIIEEE(NA) T ANBRRT
B - 32 BTE R BARE RRAEE &1 SABLE
AEEBE AR TRHALT RS T - i
gh - BAFHEIR R E R B OERE - HE
T BR - TEAERE S AT
4 o



BUILDING A HARMONIOUS AND PROSPEROUS COMMUNITY ENVIRONMENT
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Prevention of Child Labour and Forced Labour

In accordance with the Provisions on the Prohibition of Child
Labour of the PRC ((REIZE L A E T E)) and the Law
of the PRC on the Protection of Minors ({7 Bl & B & AR
#%)), the Group is prohibited to recruit employees under
the age of 16 and forced labour. In this connection, we
have stipulated regulations on managing the prevention of
child labour and forced labour, and set out procedures to
handle incidents with necessary actions taken to transport
back those labour to hometown or place of origin if any
child/forced labour is found. Disciplinary actions including
the possibility of summary dismissal will be taken against
employees deliberately providing untrue personal data or
forged certificates or violating such regulations subject
to the concerned company’s employees’ handbook and
policies. Those regulations are in line with the Employment
Ordinance and relevant laws and regulations in the PRC.

In all, the Group reviews the overall recruitment practices
from time to time to prevent child labour, forced labour
and other potential illegal incidents and shall comply with
any laws, rules and regulations to prohibit child labour and
forced labour. During the year of 2018, the Group was not
aware of any breach of or non-compliance with applicable
laws and regulations in relation to child labour and forced
labour.
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OPERATING PRACTICES
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SUPPLY CHAIN MANAGEMENT

Our customers and suppliers

The Group has maintained satisfactory business relationship
with its suppliers for many years since stable quality of raw
materials has been provided to the Group persistently. The
suppliers mainly supplies steel wire rod for manufacturing
steel cords for radial tyres and copper and brass materials
for copper and brass products segment.

We are committed to deliver fine quality and superior steel
cords and sawing wire products to our customers (i.e.
tyre manufacturers). In our supply chain management,
both steel cord and copper and brass products segments
strictly select raw material suppliers with quality assurance,
good reputation, high credibility and suppliers who are
with integrity to co-operate in order to maintain long-term
business relationship since quality control is one of the
key features. In addition, we use a stringent procurement
management mechanism and screening system to rate those
suppliers qualification based on various factors including
the price, exclusivity, convenience in transportation,
financial condition, quality, techniques and skills, reputation,
after-sale services and social responsibility to select
raw material suppliers. We also concern the suppliers’
environmental and social responsibilities in our supply chain
management. On one hand, the Group selects the suppliers
who are committed to emphasizing on the philosophy of
environmental protection as well as having respects of the
rights of their employees, for instance, one of our suppliers,
Nanjing Iron & Steel Co., Ltd., whose philosophy in
production is to provide and maintain environmental friendly
and safety working environment to their employees; while
on the other hand, the Group keeps on maintaining good
relationship with suppliers to guarantee better procurement
and suit our production requirement. We also try to procure
locally or in nearby places rather than overseas so as to
reduce carbon emissions associated with transport and
shipping, as such most of our suppliers are located in
Zhejiang and Jiangsu (for steel cord segment) and Shanghai
(for both steel cord and copper and brass products
segments).
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Moreover, we regularly assess the existing suppliers using  ft9) » BRI EHUBIERMEHEELZ S -
major factors, including the on-going quality of raw material, 7 - R » 1B - BEPHREBEETER
costs, service, delivery, feedback from customers, etc.. ZFF{HREFNHER - RICBE—EZER
We have gone through a standard procedure to select and 73R BRI ST R KBNS AR A &
evaluate samples of raw materials, wire rods, to meet the  BIFEIZ% - 401SO9001 : 2008 E 2 Bk o
quality requirements of international standard, such as BN @UTENEFERTENEERER
ISO9001:2008. We would also administer the changes in &% - ULEERMEKERMES REEREES
customers’ and suppliers’ particulars in order to minimize A /i ABAEESEMELANELRN - &5
the possible business risks, attributable from the change of I E PR fE g (RIS R T S E08R o
our customers’ or suppliers’ owner/beneficiary under well-

established procedures and to maintain an accurate and

reliable record of our customers and suppliers.

Number of Suppliers by Geographical Region R EE S HHEREE
The number of suppliers by geographical region for steel W-ZBE—NFR-_ZE—+FFEFMESHS PIL
cord segment for the years of 2018 and 2017 is as follows: WEE DA EEFE BT

2018 2017

PRC s
Jiangsu AR 3 6
Others Hftb 3
Subtotal /NET 9 10
Japan =[N 2
Korea FEE 0
Total et 11 12
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The number of suppliers by geographical region for copper
and brass products segment for the years of 2018 and 2017
is as follows:

R NFR - —FFEFLARAT
ﬁ%ﬁ?ﬁiﬂliiﬂ DEVEEREE AT ¢

2018 2017

PRC i
Guangdong BER 5 4
Shanghai ! 1 2
Zhejiang ST 2} 4
Jiangsu LBk 0 0
Others HAth 4 5

Subtotal e 13 15

Hong Kong B8 7

Korea A 2

Others HAth 1

Total HEt 13 25

Practices relating to Engaging Suppliers, Number
of Suppliers where the Practices are being
Implemented, and the Execution and Monitoring of
those Practices

With regard to the steel cord segment, a serial of procedures
on supplier management have been implemented on its
purchasing department to strictly monitor the quality of raw
materials and review the rating of those supplies regularly.
We aim to choose suitable suppliers with high quality
raw materials and good services. To ensure the products
provided by our key suppliers meet our quality requirements,
we have a supplier product quality assurance co-operation
agreement drafted for them. We believe this practice can
enhance the mutual trust relationship between the suppliers
and the Group and safeguard both parties’ interests.
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With regard to the copper and brass products segment, a
procurement procedure and a monitoring quality system
have been set up. An abnormal quality report will be
submitted to general manager and related departments
upon abnormal quality of raw materials is found. In
view of the implementation of control procedures and
continuous monitoring of the performance of suppliers,
we can ultimately boost the overall productivity of this
segment. A satisfaction survey is conducted regularly
based on the price, quality, financial condition, after-sale
service and etc. for the existing suppliers of this segment.
Based on these procedures, the procurement department
can monitor the performance of suppliers and provide
feedback to respective suppliers to improve their overall
performance. However, procurements in relation to copper
and brass products segment is no longer required, primarily
attributable to the cessation of the business operation of
whole copper and brass products segment in September
2018.

The above practices applied to all suppliers in respect of
provision of raw materials for all segments during the years
of 2018 and 2017.

In addition, we have adopted the green procurement policy,
by encouraging our employees to purchase in bulk so as
to minimize the resources utilization in transportation and
purchasing environmental friendly stationery and office
equipment as priority, etc..

We encourage suppliers to follow the Group’s standards,
comply with all applicable laws and regulations, and strive
to minimize negative impacts on environment and preserve
our natural resources. Indeed, certain suppliers like Nanjing
Iron & Steel Co., Ltd., supplies their products to us based on
their environmental protection policies and guidelines and
follow our requirements.

Suppliers also have expectations on us, including our
profitability, level of compliance with laws and regulations,
effectiveness of supply chain management, accountability,
credibility and reliability, willingness to communicate,
degree of honesty in co-operation and length of partnership.
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We wish to be customers of the choice of our preferable
targeted suppliers. In another words, their loyalty, support
and collaboration enable us to operate more effectively,
source our materials more sustainably and so strengthen our
supply chain value.

PRODUCT RESPONSIBILITY

We have to go through stringent testing procedures to
become a qualified supplier of a new radial tyre customer.
These testing procedures could last for about 2 years
in most international radial tyre manufacturers so as to
test the properties of steel cord in the radial tyres under
various weather conditions. In this connection, the Group
pays utmost importance to the provision of products with
good quality and high safety standard to its customers,
aiming to maintain our “Eastern” brand recognition in
steel cord industry. We monitor the quality of different
specifications of steel cord constantly to ensure that radial
tyre manufacturers are pleased with our products, and
their requirement of production of safe radial tyres can be
met. Through the application of these standards, we can
obtain their long-term support and trust and thus raise
the profitability of the Group. To maintain the customers’
confidence in our product quality, the Group provides after-
sale services to its customers. If we receive complaints from
any customer, we will first communicate with our customer
and arrange technical personnel to visit our customer’s
site for inspection or fine tune our product specification as
the case may be. For instance, if we find out that the main
reason of the complaint is because the current production
process does not satisfy customer’s requirements, we will
improve the product quality to suit our customer’s need
and customers may return the products or exchange for
new products subject to the terms and conditions of sales
contracts. Besides, if we investigate that the operators
violate the rules and do not comply with the operation
procedures which cause complaints, our management will
give warning to such operators and provide further trainings
to them.
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IATF 16949:2016 was issued by TUV Rheinland Cert GmbH,
a leading international provider of inspection services, to
TESC and JESC in years 2018 and 2019 respectively. In
2018, a certificate GB/T28001-2011, was issued to JESC by
WIT Assessment Co. Ltd., a commercial services company
specializing in third-party certification business, providing
management system certification, products certification and
training services to domestic and international clients, which
will be valid until 15 October 2020. Those certificates are
intended to build up or enforce the confidence of customers
towards the system and process quality control of a
supplier, in particular for the development, production and
installation and servicing of automotive-related products.

For steel cord segment, it has pre-product quality control
planning procedures and sales of products policies and
procedures, in which the area of those procedures and
policies cover sales return policy, customers’ complaint
procedures and maintenance and safeguard products’
intellectual property policies and measures. In addition,
customers’ satisfaction surveys are conducted every year
to collect comments from customers about our quality
of products, efficiency on delivery and after-sale service.
The sales representatives of steel cord segment visit the
customers from time to time to obtain comments/opinions
so as to improve the quality of our products and enhance our
technical skills and knowledge to meet the requirements of
the customers.

For copper and brass products segment, it has product
complaint and process form for customers to make
necessary complaints and relevant department will follow-
up thereafter. Besides, there is a practice of copper and
brass products segment’s management to visit customers
regularly in order to build better business relationship. As we
have built trust and reliable relationship with customers, the
collection of accounts receivables from those customers are
much more easier when this segment ceased its operation in
September 2018.
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We recognise the importance of intellectual property
rights protection and hence we have in place some
guidelines on the identification of intellectual properties
and the application for registration. Intellectual properties
are our Company’s critical assets, so we put effort to
safeguard their rights and interests. As the owner of certain
intellectual properties, we have adopted products standard
management procedures to protect customers’ information
from unauthorized access, usage and leakage and maintain
their data properly.

There was no issue regarding material non-compliance
with the relevant laws and regulations that have any
significant impact on the Group relating to health and safety,
advertising, labelling and privacy matters during the year.

There are no products of the Group sold or shipped subject
to recalls for safety and health reasons, for the years 2018
and 2017.

Number of Products and Service Related
Complaints Received and How to Deal With

As mentioned under the heading of “PRODUCT
RESPONSIBILITY” above, when customer complaints are
received, we will first communicate with our customer and
arrange technical personnel to visit customer’s site for
inspection. Afterwards, they will fine-tune the properties
of products to suit the requirements of customers (if
necessary). Any corrective actions will then be recorded
and continued to follow-up. The disqualified products can
be returned or products can be exchanged subject to the
terms and conditions of sales contracts. The complaint rate
of steel cord and copper and brass products segments is as
follows:
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Steel Cord Segment
HERE DB

Unit E{v 2018 2017

Total number of products FTHESMNEE
related complaints received AR E B
per thousand tonnes of iyt ¢!

production volume

No. of complaints/
’000 tonnes
RFIRE T
0.27 0.27

Copper and Brass
Products Segment

AR EREMEDE
Unit E {7 2018 2017

Total number of products EWMESEE

related complaints AR E G Y
received per tonnes of AR B

production volume

ANTI-CORRUPTION
Standard of Conduct

Having good standards of corporate governance is the
essential key for the success of our businesses as this can
promote and reinforce the confidence of stakeholders. We
have devised and adopted several clear guidelines/policies
for the Directors, management and employees of the Group

No. of complaints/
tonnes
HEFIRE W
0.003 0.003

RES

TREE

T%ﬁﬁﬁ%ﬁ’\]ﬁ% ERRERRPIRBAINAIR
2 ARG M EMMEFHENED - ]
MBAEENES - %EEE&EE%HE&%T@W
ZEPRNIESBE  EAEERGESERE
H1TRSTRRE - BIEIT

which enable the Group to achieve a high standard of code

of conduct, including the follows:

° Declaration of Conflict of Interest

o Guidelines on Accepting and Offering Gifts and °

Entertainment
° Whistleblowing Policy
° Key channels of compliant

° Reporting and Monitoring Policy on Connected °

o HNE@REARE
B MBERRE Y MR TS

. BERE
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Transactions and Continuing Connected Transactions R
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All the above policies/guidelines are annexed to the
Internal Management and Control Manual (“Internal Control
Manual”) of the Company which is reviewed and updated
regularly. The Internal Control Manual has been revised and
adopted on 18 December 2018. In addition, all employees,
including directors of the Company should avoid conflict
of interest between their private interest and the interest of
the Company and should report in such cases. They must
also follow the guidelines in relation to provision of gifts and
entertainment and accepting gifts and benefits and observe
any updates and changes regarding the anti-corruption
measures.

Besides, a whistleblowing policy was implemented and
adopted by the Board on 22 March 2012 to provide
procedures to employees who have concerns about any
suspected misconduct or malpractice within the Group, in
which those employees can reflect those concerns or submit
a written report to the Company through this policy. The
Company will then evaluate the report to decide whether a
full investigation is needed. The investigation process will
start and the Company will prepare an investigation report
and then submit to the audit committee of the Company
upon completion of the investigation if the answer is
positive. The audit committee of the Company is responsible
for monitoring and reviewing the operation of the
whistleblowing policy and providing any recommendations
attributable from the investigation of complaints.

We set out policies/guidelines that provide guidelines
on anti-corruption and codes of conduct for respective
core business units in the Mainland, namely Guidelines
on Corporate Corruption Prevention, Management
of Regulations on Anti-corruption and Anti-bribery,
Whistleblowing Policy (applicable in the PRC), Code of
Conduct and Code of Ethics relating to fraud, bribery and
extortion.
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We have engaged out internal auditor to review those
policies to avoid any misappropriates, suspected or alleged
fraud, abuse of power etc. and to ensure that all employees
have a standard of code of conduct.

As for the suppliers, we have a stringent procurement
management system to evaluate our suppliers’ performance
and conduct in order to enhance the suppliers’ commitment
to the Group’s standards and principles.

In addition, during the year the audit committee members of
the Company have responded to the external auditor about
their knowledge on any actual, suspected or alleged fraud
which may affect the Group and the answer is negative.
During the year, the internal auditor, among others, has
reviewed the risk management and internal control systems
to see if any additional precaution needed to be added.

All the businesses have complied with relevant laws and
regulations that may have a significant impact on the Group
relating to bribery, extortion, fraud and money laundering in
the PRC and Hong Kong.

During the year, we are not aware of any legal cases
regarding corrupt practices brought against the Company or
its employees.
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COMMUNITY INVESTMENT

The Group takes an interest in a broad range of social issues
and places great emphasis on making a positive contribution
to improve the communities in which we operate. We do
not only support social welfare activities and community
care projects by making donations, but also take initiative
in participating in green activities as community care is
an integral part of our corporate values. Our aims are (i)
promoting environmental awareness within the Group; (ii)
promoting occupational health and safety at workplace; and
(iii) showing care to the underprivileged.

In order to cultivate awareness on environmental
protection, occupational health and safety issues among
our employees, as well as encourage their contribution
to the society, we have established the Corporate Social
Responsibility Guidelines and the Social Welfare Activities
and Philanthropy Management Guidelines that encourage all
employees to participate in and give support to community
activities, maintain a safe and healthy working environment,
comply with the relevant laws and regulations, and commit
to environmental protection. We believe and expect every
single employee can make significant contribution in
engaging with the community in which they live.

We are a member of the “Jockey Club CarbonCare Open
Innovation Lab” (COIL) since 2015, which is established
by CarbonCare Inn Lab and contributed by the Hong Kong
Jockey Club Charities Trust. The COIL holds events and/
or seminars every month, inviting a number of low-carbon
experts specialised in different areas or the management
of companies/organisations to provide information on low-
carbon and share their experiences in reducing carbon
emission. The events and seminars held, and information
provided by the COIL on climate justice, carbon reduction,
resource conservation and adaptation to future climate
scenarios are particular useful and the knowledge obtained
does help us to devise relevant measures and policies on
carbon reduction properly and effectively.
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To make the first step to go green at our workplace, we
had participated in the “Green Office Awards Labelling
Scheme” (“GOALS”) and “Eco-Healthy Workplace”
organized by the World Green Organisation (“WGO”) since
2017. These 2 schemes require companies to implement
various green practices in their offices based on WGO’s
guidelines with the support of Green Auditors. On the way
to achieve the goals, we have gained knowledge and skills
on environmental protection and sustainability, increased
our awareness on physical and mental health of employees
at workplace and be able to identify and apply reduction
opportunities, ranging from energy, water and paper
consumption to carbon at the office. As we had implemented
green measures in our office far more than the minimum
required, we had been awarded with WGO’s Green Office
Awards label and Eco-Healthy Workplace label for a year
starting from 20 November 2017. Due to office relocation
and achieving better furnishment to make our office more
“green”, our renewal application for the GOALS started from
spring 2019. As a result, we put forth our best efforts to bring
the green office and eco-health workplace best practices to
our office while decorating the office, such as placement of
green plants to enhance greening in the office and provide
better working environment to our employees. In order to
share our achievements in environmental protection, the
Company had kept on inspiring the subsidiaries to take
initiatives and implement green measures within their office
area and work stations. Our colleagues in the Mainland now
have a ‘green office’ idea at their workplace. They have
stuck labels beside the light switch to remind themselves
the importance of electricity saving. They also place waste
separation bins to separate the wastes which can be
recycled.

somoonny @7
Green, (¢
Office

Ao Labaling Scheme

ECO-Healthy
WORKFLACE
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OUR COMMUNITY
FAFIHY AL

The Company also became a supporting organisation
of the Hong Kong Green Building Week 2018 (“HKGBW
2018”) organised by Construction Industry Council and the
Hong Kong Green Building Council, which is to raise public
awareness on green building development and sustainable
lifestyle. The Company had participated in the Biz-Green
Dress Day of HKGBW 2018 to adopt a greener lifestyle in the
workplace. Employees were encouraged to dress light yet
professional in order to save energy through minimising air
conditioning consumption in the office.

Apart from implementing green initiatives in office, the
Company has also contributed to the communities with
love and care by engaging in charitable activities and
donations. We had participated in the 2018 Dress Casual
Day organised by The Community Chest, which is one of
the most important charities in Hong Kong, and donated
a certain amount of benevolent donation for rehabilitation
and aftercare services which aim to acknowledge the equal
rights of people with disabilities and help ex-drug abusers
and ex-offenders to rebuild their life and re-integrate into the
community. Employees were allowed to wear clothes they
like to work and it has gained full support by the directors of
the Company, the management and the employees. After the
reporting date, we had also made donations to the “Services
for Street Sleepers, Residents in Cage Home and Cubicles”
by supporting another event called Skip Lunch Day 2019
launched by the Community Chest.

The Group had entertained employees by organising
activities outside work in order to motivate employees, to

foster team spirit and to secure their loyalty in long term.
JESC, one of our Company’s PRC subsidiaries, has invited
all employees to celebrate Chinese New Year together. A
talent show had been organised for employees to show off
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OUR COMMUNITY
FAFIHY AL

their talents and enjoy themselves in the night filled with
music and dances. Besides, TESC, another PRC subsidiary
of the Company, had also celebrated the 10th Anniversary
since operation by giving choir performances and speeches
on stage. Lucky draw had been organized to reward
employees for their contributions and hard work during the
past 10 years. A safety knowledge contest was also held for
employees of TESC to further arouse their safety awareness
and develop safety working culture.

Furthermore, the Company had been granted the Good
MPF Employer Award for the year 2017/18 launched
by Mandatory Provident Fund Schemes Authority. This
award recognized the Company’s effort in protecting and
enhancing the employees’ retirement needs.

The participation in the above stakeholder engagement
activities is merely the start of our initiatives towards
business sustainability. The Group emphasises the
importance of corporate social responsibility to the long-
term success of our business. Therefore, we will continue
to encourage participation of employees in a wide range
of community-based activities such as social welfare
activities and community care projects to support our
local community. We hope we could put more resources
for participation in charity activities or programmes in the

coming years.
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HKEX ESG REPORTING GUIDE CHECKLIST

SRR - B REAREIEIAE

Refer to the page(s)
no. of this 2018
General Disclosure ESG Report

and KPIs S HA2018FERE
—REER Description HeRsEnL
BRENIER it HENES

Aspect A1: Emissions

EBEAT - By

General Disclosure Information on: 17-21

—R B = (a) the policies; and
(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
BRBERNBERBHN  MKRIHEES  BERE
EEEVNEESER
(@ BUR: &k
(b) BTHZETABEAZENHBEZNROBER -

KPI A1.1 Types of emissions and respective emissions data. 22
HERUIE 8 AR R HE BB -

KPI A1.2 Greenhouse gas emission in total and intensity. 23-24
RERBAFHNEREE -

KPI A1.3 Total hazardous waste produced and intensity. 25
MEARERENEENEE -

KPI A1.4 Total non-hazardous waste produced and intensity. 26-28
MELBEERENEERETE -

KPI A1.5 Description of measures to mitigate emissions and 28
results achieved.
F AURE BE R B 0 FE B S PASBCR ©

KPI A1.6 Description of how hazardous and non-hazardous 29
wastes are handled, reduction initiatives and results
achieved.
HARERERBEEERZYNTTE  REELEENERK
FISAR -

74 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2018


gennex2
刪劃線


HKEX ESG REPORTING GUIDE CHECKLIST

SRR - B REAREIEIAE

Refer to the page(s)
no. of this 2018
General Disclosure ESG Report

and KPIs S HA2018FERE
—REER Description HeRsEnL
BRENIER it HENES

Aspect A2: Use of Resources

BHEA2 : ERER

General Disclosure Policies on efficient use of resources including energy, 29
—RRIE water and other raw materials.

BRERER (BFRR  KEREMEME) BIBEE
KPI A2.1 Direct and/or indirect energy consumption by type in 30

total and intensity.
RERAESNERR SEEREREREREE -

KPI A2.2 Water consumption in total and intensity. 31
BEKERTE -
KPI A2.3 Description of energy use efficiency initiatives and 32

results achieved.
Fl B IR 5 AR A e 5t 81 R PSBCR ©

KPI A2.4 Description of whether there is any issue in sourcing 32
water, water efficiency initiatives and results achieved.
Rl USSR EGE ORI BERIARE - LA R ARt
I R PSER ©

KPI A2.5 Total packaging material used for finished products, 32-34
and if applicable, with reference to per unit produced.

HmAAREMHNAER(NER)BLEESBLIEE -

Aspect A3: The Environment and Natural Resources
BHA3 : RIERAARER

General Disclosure Policies on minimising the issuer’s significant impact 35-40

— I E on the environment and natural resources.
BARBITABIRIBERARAABERENERNTZERBE -

KPI A3.1 Description of the significant impacts of activities on  35-40

the environment and natural resources and actions taken
to manage them.

Rl X EBHIRBERARAABERNERNTE MO IRRER
BHETENTE -
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HKEX ESG REPORTING GUIDE CHECKLIST
SR - HEREAREIEEEE

/BER

Refer to the page(s)
no. of this 2018
General Disclosure ESG Report

and KPIs S HA2018FERE
—REER Description HeRsnL
BRENIER it HENES

Aspect B1: Employment

[EEB1 : EfE
General Disclosure Information on: 41-47
— B = (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
BRAF R - BREREA - TIERE - RE - TEK
g Zalt - RIERAREMAFSE KB -
(@ BE: Kk
(b) BTHETABEAZENHBERNADNER
KPI B1.1 Total workforce by gender, employment type, 48

age group and geographical region.
RIER - EERE - FRAJNRMREDHIES 2 -

KPI B1.2 Employee turnover rate by gender, age group and 49-50
geographical region.

RIER - Fiedn MR EDHREERKLE -

Aspect B2: Health and Safety
EEB2: REERZ2
General Disclosure Information on: 51-53
— PR EE (@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.

ERREZ2TFREMREREBLBEMLEEN

(@ BEZR: &
(b) BTFEHBETABEAZENHBEEZRBONEER -
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SRS HBREAMEIECIEE

Refer to the page(s)
no. of this 2018

General Disclosure ESG Report
and KPIs ZHAR2018FRIE -
—RIEER Description HeRsEnL
BRENIER it HENES
KPI B2.1 Number and rate of work-related fatalities. 53-54
B TERMEMIE T A BR LK -
KPI B2.2 Lost days due to work injury. 54
ETIGERTERSR -
KPI B2.3 Description of occupational health and safety measures 51-55

adopted, how they are implemented and monitored.
P ER A B S R FR B 2 a0 - AR TT KBS 52
FVE e

Aspect B3: Development and Training
[BEB3 : #&EREI

General Disclosure Policies on improving employees’ knowledge and skills 55-56
— R for discharging duties at work. Description of training
activities.
FRARAEERITIEBRENNB R RENBUR o flE
FES
KPI B3.1 The percentage of employees trained by gender and 57

employee category.
BRI REERREDHXIEERDL -
KPI B3.2 The average training hours completed per employee by 57
gender and employee category.
RUERIREERRED - FREETKEINNTFHREE -

Aspect B4: Labour Standards
[EEB4 : T %A
General Disclosure Information on: 58-59
— B (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.

BRI EE TSRS T
@@ BR: Kk
(b) BTHETABEAZENHEBZEZZNRPINESR -

S5
Sife




HKEX ESG REPORTING GUIDE CHECKLIST

SRR - B REAREIEIAE

Refer to the page(s)
no. of this 2018
General Disclosure ESG Report

and KPIs S HA2018FERE
—REER Description HeRsEnL
BRENIER it HENES

KPI B4.1 Description of measures to review employment 58-59
practices to avoid child and forced labour.
i a i =t TR EE B IV FE hE A S B T K5 |55 T o

KPI B4.2 Description of steps taken to eliminate child and 58-59
forced labour practices when discovered.
R IR R RIB R R A BB R AT EREN A 225 -

Aspect B5: Supply Chain Management
[EEB5 : fitpEEEE

General Disclosure Policies on managing environmental and social risks of 60-61
—MRIEE the supply chain.
EIRHEENIRE M ERRBUR
KPI B5.1 Number of suppliers by geographical region. 61-62
RS HEREA -
KPI B5.2 Description of practices relating to engaging suppliers, 62-64

number of suppliers where the practices are being
implemented, how they are implemented and monitored.
G R BEEENEN - mERITEBENHER
HEH - URBEBAEMNRITRERRE -

Aspect B6: Product Responsibility
[EEB6 : EmEE
General Disclosure Information on: 64-66
—BHE (@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

EHMBEEERNRBNEERELZS BS  EREILE
EEARMERTER

(@ K &

(b) BFHBETABEATENHEBEERANER -
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SBRFTIRIR « HENRERBEIES

General Disclosure

and KPls
—BREER
FARENIEE

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI B6.5

E oo

/BER

Refer to the page(s)

no. of this 2018

ESG Report

S M A2018FBEHE -
Description HERER

g BENER

Percentage of total products sold or shipped subject to 67
recalls for safety and health reasons.

EENDEXREmERT AL EEREHAMARKN B

DL e

Number of products and service related complaints 66-67
received and how they are dealt with.

B E o MRS R R BE AR EH 0% -

Description of practices relating to observing and 66
protecting intellectual property rights.

R B RIS B EE B R ED

Description of quality assurance process and recall 64-65
procedures.

flE BT R REREYIER

Description of consumer data protection and privacy 66
policies, how they are implemented and monitored.

RAUE B E ERHMRE RALBBER - ARBEERTRERS

7 e

Aspect B7: Anti-corruption

BHEB7 : RES
General Disclosure
— I E

KPI B7.1

Information on: 67-69
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.

BRI IERES - BR - BEFROEREN ¢

(@ BUK: &

(b) BTHETABEAZENHBERNADNER
Number of concluded legal cases regarding corrupt 68-69
practices brought against the issuer or its employees

during the reporting period and the outcomes of the

cases.
RERPAKETAIEEERLI S RENETHAR
eV B MEFAARER -
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HKEX ESG REPORTING GUIDE CHECKLIST

SRR - B REAREIEIAE

Refer to the page(s)
no. of this 2018
General Disclosure ESG Report

and KPIs S HA2018FERE
—REER Description HeRsEnL
BRENIER it HENES

KPI B7.2 Description of preventive measures and whistleblowing 68-69
procedures, how they are implemented and monitored.
R EEE R B RET - URBERTRERFE o

Aspect B8: Community Investment
[EEBS : tEBRE
General Disclosure Policies on community engagement to understand the 70-73
— R E needs of the communities where the issuer operates
and to ensure its activities takes into consideration
communities’ interests
BN ESER T MEERELET ENRERLERE
BeERBHLEMNEHBUR

KPI B8.1 Focus areas of contribution. 70-73
X EREE -
KPI B8.2 Resources contributed to the focus areas. 70-73

EEISBMHAER -
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