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OUR VISION
BMHER

The Group strives to fortify its business portfolio by leveraging
on the experience in entertainment and tourist-related industries
and strengthening its competitiveness by exploring new
opportunities in property investment business. We endeavor to
create long-term value for all of our stakeholders through the
balanced and diversified business portfolio, while adhering to a
high standard of corporate governance.

AEEB ) BREIRE N IERBITRERIBREEGHES - W6
FAYERERBOMEBUARTHE S - HAIBERTE NS
THEZEBHEE  RIMBRNEGREREEBE  RFETEHKFELN

P AT EIIN
DEEE o
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Group Structure
£E%RE
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Business Highlights
FBHME

Revenue from continuing operations was
approximately HK$1,120.3 million and gross profit
was approximately HK$34.4 million for 2018

Profit attributable to owners of the Company was
approximately HK$54.5 million

Revenue of the travel business was substantially
increased by approximately 87% to approximately
HK$1,090.2 million; while segment profit amounted
to approximately HK$2.0 million

Revenue of the property investment business was
approximately HK$30.1 million, while segment profit
was approximately HK$37.7 million

The Adjusted EBITDA* of Ponte 16, the Group’s
flagship investment project, increased by approximately
58% to approximately HK$356.7 million. The Group'’s
shared profit of the associates relating to Ponte 16 was
approximately HK$68.1 million

Adjusted EBITDA: Earnings Before Interest, Taxation, Depreciation
and Amortisation (and excluded interest income from the pledged
bank deposit)

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )

TE - N\FREFELEEBHK
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RESULTS

Financial Highlights

ES

MBHE

Year ended 31 December

BE+T-A=1t—BLEE

2018 2017 2016
—B-N\F ST LF SR
HK$’ 000 HK$’ 000 HK$’ 000
BT T BT I BT I
CONTINUING OPERATIONS: FHBAR SRR
Revenue g
Travel iiigica 1,090,196 583,425 562,676
Property investment MERE 30,082 6,510 2,172
1,120,278 589,935 564,848
Share of results of associates iR/
E 68,110 (9,879) 17,513
Profit/(loss) for the year from  REFELLERE 2
continuing operations REERF,
(E18) 54,213 4,369 (16,299)
DISCONTINUED OPERATION: — [FAR AR & 2%
Loss for the year from KB BRI E
discontinued operation: ZANEEEE
Lottery TR - (37,825) (20,766)
Profit/(loss) for the year REERR,(FHE) 54,213 (33,456) (37,065)
Profit/(loss) attributable to 2~ TR R FE(L
owners of the Company =R (E5E) 54,464 (29,810) (30,977)
CONSOLIDATED STATEMENT OF mE BRI R
FINANCIAL POSITION
At 31 December
R+=—RA=+—H
2018 2017 2016
—B-N\F T £F T AF
HK$’ 000 HK$’ 000 HK$’ 000
BT T BT T BT I
Total assets BERE 1,382,749 1,046,047 1,188,434
Total liabilities BERE 314,628 48,191 182,077
Net assets EEZFE 1,068,121 997,856 1,006,357
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CHAIRMAN'S STATEMENT

EEJ #&d:

The global economy generally performed well in 2018, our business
segments made remarkable progress and delivered fruitful results. The
balanced and well-diversified business composition will continue to
deliver healthy performance with long-term value to the Group.

T )\ FEREBEERRERY  SESEGOERERENESLER
EHENR - B RS ERES BEE RN EB B RIBEARE -
BlEREEE -
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Dear Valued Shareholders,

On behalf of the board of directors (the “Board”) of
Success Universe Group Limited (the “Company”, together
with its subsidiaries, the “Group”), | am pleased to present
the annual report of the Company for the year ended 31
December 2018.

The global economy generally performed well during the
reporting year, despite the geo-political headwinds and
uncertain economic atmosphere. 2018 was a year of
growth in Macau with gross gaming revenue increased by
14% year-on-year, while the travel and tourism industry
remained as one of the world’s largest industries in terms
of economic contribution. With our continued diligent
effort, our travel business made remarkable progress in its
operations in 2018, and our investment property portfolio
in prime locations was further enriched; our flagship
investment project, Ponte 16 also delivered fruitful results.
This balanced and well-diversified business composition
continued to deliver healthy performance with long-term
value to the Group.

SUSTAINABLE DEVELOPMENT WITH A
SOLID FOUNDATION

Macau gaming industry demonstrated strong resilience
and showed signs of stabilisation with the positive growth
maintained in 2018. Along with the development of new
integrated resorts in Cotai and continuous addition of
non-gaming elements, the growing affluence of Asian
travellers and strong visitation to Macau keep on driving
the increasing demand for gaming products and
supporting the realisation of Macau'’s position as a world
centre of tourism and leisure.

Chairman’s Statement (Continued)

ER|E (&)

BHEENRR :

AAMRARREZEREREBRAATAR
Al ERENBARSHEIAEE])E
Ze((EFg)) REXARABE-F
—N\FE+ZA=+—HIFENFR -

& E AR BURE ) R T B R R
R EREEBENBREFEANERREAR
i o T \FRRMMIEREF - BEE
WARRE EF14% - ik 82 R B 3 4
KENBERMNEE2REANITEZ — < &
EIMBNTE - SERRE R 2 ER
T\ FERENES  WE—FEE
THRANNESHEMNRENRES =
REBEMOEERERR T8N HRKE
ERIRR - B R ST XA
BRAKEGERIBRORIR  AEREE
18 e

BEREESVHERR

RZT—)\F  BFIBEERBELRIN
RESHERFEEIER  2RETR - BBE
BHHEaERNNERLFBY TE
EVRFEIE N - I LR EF AR EW AR
REVFHRPT - UESHERE RO T LA
BA - BB RIS E R R E R R
DEVHBAL o

ANNUAL REPORT 2018 ¥R

9



10

Chairman’s Statement (Continued)

ER|E (&)

The Group believes the demand for leisure, tourism and
travel from Asia and China will continue to grow. Ponte
16 is committed to providing a unique mix of travel and
entertainment experiences for guests, and to acquiring all
the necessary qualities to stay ahead in the competition.
Capitalising on its competitive strengths in offering high-
quality gaming, hospitality and entertainment experiences,
Ponte 16 outperformed the overall Macau gaming industry
during 2018 and is well-positioned for the future growth.

2019 marks the 20th anniversary of returning to the
motherland, the Macau economy is expected to show
continuous expansion in the coming year on the back of
the Greater Bay Area development and the major
infrastructures that improve cross-border transport
connectivity. To uphold its leading position as a casino-
entertainment resort located in the exclusive Inner Harbour
of Macau, Ponte 16 has a clearly defined growth
development pipeline by moving forward with a new
phase development project to further enrich the integrated
resort’s gaming and entertainment offerings.

EXPLORATION IN A THRIVING MARKET

Radical shifts in consumer behavior and preferences have
been shaking up the travel and tourism industry over the
years, while the online travel market is gaining higher
grounds with the intense percolation of the internet, the
rising use of mobile devices, as well as the back-up by
e-commerce industry. We believe that this global thriving
market will continue its growth momentum in the coming
years. Jade Travel commenced collaborations with large
online travel directories and continued to explore this
growing market. Owing to the solid foundation it has built
over the years and its endeavour in 2018, Jade Travel has
developed trusted business relationships with a large
variety of online travel portals and directories, which
enable to deepen the penetration of its travel products by
reaching out to more cities and connecting with a much
broader customer base.

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )

AEBMEE - REPBEAETMOKE
BUE MR R KSR LT - BB
RERRMB SR RE MRS B
YHREMAERFHEFEDBENRTE -
TR ZRMEEIHVIRE  BERE
FIRGERBNBEFEE  R-F—/\FH
RIENBERRMIBEE  WARKIER
TELf 74

TE-NFEREFRMAERER —+B
FBREEEANEBRER  URBHERE
TEEENE - RHIRPIRERF S
TR - /IRFERFIRBREE RITHIE
Eih - +/OHC AR ERER - T
BRIERZEROFEE  #iE—SE=
fre EENFTREMIBEY MREER -

FRAEDRBNTES

BEBFHEETRAMETSREE - B
IRERBHETRENTE - N EEBHE
MZELFE  BERMBENERMRB YT
® - AREFEBITENIE @ LKkiE
MEHNEZHAMmMBA#HRES - HMEE -
FIREDEROIKE TS RFFEER
FHE R GE o Jade Travel B 2 % (& KA
WERBEFEEE WEEMMILH R
RHO™MG - REELZFRBLMBEER
R ZZF—N\FAEHML S - Jade Travel
HEZEREAGNRFERBLENER
R EREEZHmEkEREEINRR
B IR HIREEE mMAZE S o



We believe the online travel market is expanding
exponentially worldwide where technology advancement
and product innovations will help to amplify our market
presence. To better cater to the changing customers’
demand, Jade Travel has made continuous efforts in the
areas of online platform development, product innovation,
service quality, precision marketing and refined
management. We are confident that Jade Travel’s
unwavering efforts will be paid off in the near future for it
is the right direction to build an even bigger brand in the
travel territory for long-term development.

RETURN FROM LONG-TERM INVESTMENT

The office leasing market in Hong Kong remained
favourable in 2018 and continued to achieve steady rental
income growth and high occupancy rate. We believe that
the property market in Hong Kong will continue to achieve
modest growth in rental in most of the areas and record
an upward trend in property value, in particular of central
business districts. The Group will continue with a selective
and focused approach to seek investment opportunities in
prime locations in Hong Kong, thus providing us capital
appreciation potential in a longer term, as well as steady
recurring rental income.

APPRECIATION

I would like to take this opportunity to extend my sincere
gratitude to our shareholders, customers and business
partners for their continuous support and trust, and thank
my fellow directors for their concerted effort and insights
through the past years. These achievements would not be
attained without the efforts from the Group’s management
team and the unwavering commitment of our staff. Please
allow me to express my sincere appreciation to our
management team and staff for their dedication and
commitment.

Yeung Hoi Sing, Sonny
Chairman

Hong Kong
28 March 2019

Chairman’s Statement (Continued)

ER|E (&)

BB - W LIRS ER 2B RE
X MEGE S R E MBS A BRI
A - BUEZENEFHT K
Jade Travel A8 EF &% - EMEIFT -
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MANAGEMENT
DISCUSSION
AND ANALYSIS

BEEEFWN DM

OVERVIEW

Despite several significant headwinds occurred in 2018,
including trade wars, volatility in the financial markets,
monetary policies and Brexit negotiation, which
undermined the global economic growth momentum, the
Macau gaming industry has recorded a sustainable healthy
growth, and the global tourism sector also reported a
positive growth in 2018. On the back of these positive
market developments, the Group remains confident in the
outlook of the economy and will continue to stay at the
forefront of the market against a rapidly changing and
challenging business environment to drive sustainable
growth and profit for the Group.

The following discussion should be read in conjunction
with the consolidated financial statements and the related
notes included in this annual report.

BmE

BEZRERNEEEBR - —)\F
EIHEHE  2MIBED  WERER
REBEH S S BFIARELE - RPT
B R NSRS HEBROEE - TR
BEH -\ FRGEERE - T8
WS FEEEANEE - AEEREY
EENRRRHED  WERSBE RN
B E IR RIS - A
£ B THER R TR -

PATR & o B B R 3R AT 8L 2 4R 2 B 15 ¥
=N AERAM FE — G RIE -
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Management Discussion and Analysis (Continued)

RESULTS

For the year ended 31 December 2018, revenue from
continuing operations of the Group was approximately
HK$1,120.3 million, increased by approximately 90% from
approximately HK$589.9 million for the last corresponding
year. Gross profit increased by approximately 71% to
approximately HK$34.4 million (2017: approximately
HK$20.1 million). The Group’s shared profit of the
associates relating to Ponte 16, the flagship investment
project of the Group (the “Associates”), for the year of
2018 was approximately HK$68.1 million, whereas a loss
of the Associates of approximately HK$9.9 million was
shared by the Group for the last year. Profit attributable to
owners of the Company for the reporting year amounted
to approximately HK$54.5 million (2017: loss of
approximately HK$29.8 million), whilst earnings per share
was 1.11 HK cents (2017: earnings per share from
continuing operations was 0.16 HK cents).

Turnaround from loss to profit was mainly attributable to
(i) the Group shared a profit of the Associates for the year
while a loss of the Associates was shared by the Group for
the last corresponding year; and (ii) the non-recurrence of
a loss from discontinued operation for the last
corresponding year due to the disposal of the lottery
business in 2017, notwithstanding that there was a
decrease in fair value gain on investment properties of the
Group.

DIVIDENDS

No interim dividend was paid in 2018 (2017: nil). The
directors of the Company (“Director(s)”) do not
recommend any payment of a final dividend for the year
ended 31 December 2018 (2017: nil).

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )
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Management Discussion and Analysis (Continued)
EEENWR DN (&)
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Management Discussion and Analysis (Continued) \
EEBNWKk DN (E)

Travel Business
\}_ AY Sz

Fie 3% 3 75

With the strong brand reputation in both retail and wholesale businesses,

Jade Travel has been extending business footprints via its online booking
service platform.

BRENTELMBERB TR ARBEEZEE - Jade Travel FBEM ETART IR
FRBEREBE -

SUCCESS UNIVERSE GROUP LIMITED E{=IR AR A 7



Management Discussion and Analysis (Continued)
EEENWR DN (&)

REVIEW OF OPERATIONS

Travel Business

The Group operates Jade Travel Ltd. (“Jade Travel”), one
of the largest travel agencies in Canada, which has
developed dedicated segments to better serve the needs
of wholesale and retail markets, as well as to provide the
most suitable services and products to customers. This
allows Jade Travel to better allocate resources and support
both leisure travel business and corporate travel segments.

EHROE

MR ER

N &£ E & 2 #Jade Travel Ltd. ([Jade
Travel]) B IIERFEAMIKITIAZ — + &
EEENHUER R HBERETE
MENFX - WREFRERE ENRS
K EE i © Jade Travel BE#E IE 5 B 2 75 i
BIR - AR IR 2 5 7% R b IR

#B e
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Management Discussion and Analysis (Continued)

EEENWE DN (F)

REVIEW OF OPERATIONS (CONTINUED)

Travel Business (continued)

With the growth of internet and emerging travel trends,
Jade Travel has been enhancing its online booking service
platform to cater more retail and corporate customers’
needs and working closely with the leading regional and
international online travel portals, including the most well-
known and widely-used portals in China. This is helpful to
the penetration of Jade Travel’'s broad range of travel
products and expansion of its business footprints.

To capitalise on the increasing demand for leisure travel,
Jade Travel is constantly enhancing its travel product mix
which can be tailored to customers’ specific needs,
including in-depth and unique travel experiences with
extra fine delicacies and entertainment arrangements.
During the reporting year, the travel business was able to
turn loss into profit, which is attributable to strategic
initiatives deployed by management in an effort to evolve
the business and focus on the market needs.

Revenue of the segment increased to approximately
HK$1,090.2 million, substantially increased by
approximately 87% for the year ended 31 December 2018
(2017: approximately HK$583.4 million). Profit in this
segment amounted to approximately HK$2.0 million

SUCCESS UNIVERSE GROUP LIMITED E{ZRI AR A T
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Management Discussion and Analysis (Continued)
EEENWR DN (&)

REVIEW OF OPERATIONS (CONTINUED)

Travel Business (continued)

(2017: loss of approximately HK$15.7 million), including
reversal of impairment loss on intangible assets of
approximately HK$3.2 million (2017: impairment loss on
intangible assets of approximately HK$4.6 million) which
was recognised for the reporting year.

In November 2018, 1338 Successful Venture Ltd. (1338
SV"), an indirect wholly-owned subsidiary of the Company,
as purchaser, entered into a share purchase agreement
with a company, as vendor, which is the holder of 25% of
all outstanding and issued shares of 665127 British
Columbia Ltd. ("665127 BC" being a company indirectly
holds the entire shareholding interests in Jade Travel) to
purchase and accept the assignment of (i) 25% of all
outstanding and issued shares of 665127 BC; and (ii) the
entire amount of the shareholder’s loans owing by
665127 BC to the vendor at a total consideration of
CAD1,370,000 (equivalent to approximately HK$8,184,000)
("Acquisition of 25% of 665127 BC"). The said acquisition
was completed in end of November 2018 and Jade Travel
became an indirect wholly-owned subsidiary of the
Company upon completion. Details please refer to the
announcement dated 9 November 2018 issued by the
Company.

FoE (&)

MREEER (E)

15,700,0007T) * BREARHREFENER
CEFEEREEBBEDNEE
3,200,000t ( —ZE—+F: EFEEER
BB B #7855 4,600,000 7T) ©

RZZE—NFE+—A ARa—EEE:
& Bt B A 7] 1338 Successful Venture Ltd.
(1338 SV IERES - E—MHAaER
& 7 (¥ B 665127 British Columbia Ltd.
([665127 BCJ » —fEIE #4575 Jade Travel
EHBENLDR) FIBEBEITEINRBEETT
B fn 2 25% ) B BIEE RXE())
665127 BC AT B BTN EBITIRD 2
25% : K (i) 665127 BCAARE H 2 IR
EREEFIA - 28/ 1,370,000 11T
(182 A #) 7 #8,184,0007T ) ([ Y B&
665127 BC 2 25% )EI L RHEEE sk o
FHWBEEEER - \F+—AK
AKX 1 Jade Travel Rz W EE Ak 1B B &
AAF—fEEE2ENBAR - #FEHE2
MARRR-_Z—NFE+—ANLBFE
SO/
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Management Discussion and Analysis (Continued)

EEEN Wk DN (F)

Property Investment Business
MEREFT

The Group builds up its investment property portfolio in prime locations,
generating a steadily growing income stream and capital appreciation

potential.
REERESMEBREVREMZAESG EFRIIETERNBRARIRLREARIEE
&7 e
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Management Discussion and Analysis (Continued)
EEENWR DN (&)

REVIEW OF OPERATIONS (CONTINUED)

Property Investment Business

The Group has built an investment portfolio of commercial
properties in prime locations in Hong Kong for steady
rental income and capital appreciation potential in a
longer term. During the reporting year, the Group
completed the acquisitions of several commercial
properties in Eastern Commercial Centre, Wanchai, two
commercial properties in Admiralty Centre (the “Properties
in Admiralty Centre”) and a commercial property in
Sunshine Plaza, Wanchai (the “Property in Sunshine
Plaza"). For details of the acquisition of the Properties in
Admiralty Centre, please refer to the announcement dated
13 February 2018 and the circular dated 6 April 2018 both
issued by the Company. For details of the acquisition of
the Property in Sunshine Plaza, please refer to the
announcement dated 23 August 2018 issued by the
Company. In late 2018, the Group disposed of certain
commercial properties in Eastern Commercial Centre
("Disposal of the Properties”).
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Management Discussion and Analysis (Continued)

EEENWE DN (F)

REVIEW OF OPERATIONS (CONTINUED)

Property Investment Business (continued)
Revenue of the property investment business for the
reporting year amounted to approximately HK$30.1
million, representing an increase of approximately 362%
as compared with approximately HK$6.5 million for the
last corresponding year, while segment profit was
approximately HK$37.7 million (2017: approximately
HK$83.4 million) which was mainly due to gain on
Disposal of the Properties of approximately HK$6.0 million
(2017: nil) and recognition of a fair value gain on
investment properties of approximately HK$27.3 million
(2017: approximately HK$79.2 million).
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Management Discussion and Analysis (Continued)
EEEBNWKR DN (E)
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Management Discussion and Analysis (Continued)
EEBNWKk DN (E)

Investment Project — Ponte 16
REBR—T"H

The Group believes the mass market will be the most potential for a
sustainable growth, and Ponte 16 will continue to enrich the spectrum of
entertainment experience, upholding its leading position in the Inner
Harbour of Macau.
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Management Discussion and Analysis (Continued)
EEENWR DN (&)
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REVIEW OF OPERATIONS (CONTINUED)

Investment Project — Ponte 16

The Macau gaming industry continued to rebound with
gross gaming revenue in the sector reaching approximately
MOP302.9 billion for the year ended 31 December 2018,
representing an approximately 14% increase year-on-year
("yoy"). The Macao Government Tourism Office reported
that the overall visitation in 2018 was up by approximately
10% yoy to approximately 35.8 million. The opening of
the Hong Kong — Zhuhai — Macau Bridge is expected to
further enhance the accessibility to Macau, attracting
visitors from Hong Kong, including international visitors
using the Hong Kong International Airport, and visitors
from the eastern part of Guangdong province.
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Management Discussion and Analysis (Continued)

EEENWE DN (F)

REVIEW OF OPERATIONS (CONTINUED)

Investment Project — Ponte 16 (continued)

With the significant increase in the number of tourists
visiting Macau, Ponte 16 has been able to maintain its
competitiveness and deliver comprehensive entertainment
experiences, as well as to uphold its leading position in the
Inner Harbour of Macau. Ponte 16’s exclusive location next
to the World Heritage Site recognised by the United
Nations Educational, Scientific and Cultural Organisation
and its easy accessibility to tourism clusters constantly
attract travellers who love embracing Macau's prolific local
cultures and history.

As at 31 December 2018, the casino of Ponte 16 had 109
gaming tables, consisting of 97 mass gaming tables, 7
high-limit tables and 5 VIP tables, maintaining a balanced
mix to cater for the need of the market. Adjusted EBITDA*
for the reporting year increased by approximately 58% to
approximately HK$356.7 million (2017: approximately
HK$225.3 million). The average occupancy rate of Sofitel
Macau At Ponte 16 achieved over 90% in 2018.

* Adjusted EBITDA: Earnings Before Interest, Taxation, Depreciation
and Amortisation (and excluded interest income from the pledged

bank deposit)
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Management Discussion and Analysis (Continued)

REVIEW OF OPERATIONS (CONTINUED)

Investment Project — Ponte 16 (continued)
Sofitel Macau At Ponte 16 received 20 honourable
international and regional awards as of 31 December 2018,
including “Luxury Romantic Hotel” by 2018 World Luxury
Hotel Awards, “Certificate of Excellence 2018" by
TripAdvisor, “Most Wanted Award” by Hotels.com Loved
by Guests Awards 2018, “Customer Satisfaction Award” by
Rakuten Travel, “Certificate of Popularity for the Year 2017
— Mistral Restaurant” by Mei Tuan and Dian Ping, and
“Unique Luxury Hotel of the Year — China” by The Luxury
Travel Guide Awards 2018 and more. Privé was awarded
“Ctrip Gourmet Award” by Ctrip and “U Favorite Food
Awards 2018 — My Favorite Hotel Restaurant Award
(Macau)” by U Magazine, and So SPA was awarded with
“Asia’s Top Wellness Spa” and “Asia’s Top Spa Hotel &
Resort” by NOW Travel Asia Awards 2018, and “Spa Hotel
of the Year” by Sohu Hotel Award 2018. The above awards
highly recognised the superior international standard and
quality offered by Sofitel Macau At Ponte 16.

With the deep roots in the local community, Ponte 16
takes a proactive approach to address the challenges in
sustainability faced by its hotel and entertainment
businesses, and is committed to improving its
environmental performance along the sustainability
journey. Sofitel Macau At Ponte 16 has been following the
hotel’s Environmental Policy that compliance with the
requests of 1ISO 14001 standard, aiming at continuous
improvement in energy usage, water consumption, waste
and emissions reduction. It has earned wide recognition
for environmental performance and was granted
“Environmental Performance — Gold Award” by Business
Awards of Macau 2018. Ponte 16 is also committed to
enlivening the arts and cultural scene in Macau, by hosting
online magazine “Macau Hotspot P16"” which guides
travellers to discover the inner beauty of Macau, and
setting up the “Youth’s Stage” at its outdoor plaza for
young performers to showcase their talents.
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Management Discussion and Analysis (Continued)

EEENWE DN (F)

REVIEW OF OPERATIONS (CONTINUED)

Investment Project — Ponte 16 (continued)

To comply with the full enactment of smoking ban on
casinos starting from 1 January 2019, Ponte 16 was the
first property to have a smoking lounge approved by the
Macau government authorities, establishing an industry
benchmark. It also supports in developing a culture of
responsible gaming in accordance with the rules and
regulations of Macau, by upholding related policies and
practices during daily operations.

FINANCIAL REVIEW

Liquidity, Financial Resources and Gearing

As at 31 December 2018, the Group had net current
assets of approximately HK$23.0 million (31 December
2017: approximately HK$160.7 million) and net assets of
approximately HK$1,068.1 million (31 December 2017:
approximately HK$997.9 million). The Group adopts a
conservative approach towards its treasury policies. The
Group strives to reduce exposure to credit risk by
monitoring the trade receivables of its customers on an
ongoing basis. To manage liquidity risk, the Board closely
monitors the Group's liquidity position to ensure that the
liquidity structure of the Group’s assets, liabilities and
commitments can meet its funding requirements.
Presently, there is no hedging policy with respect to the
foreign exchange exposure. The Group’s transactional
currency are Hong Kong dollars (“HK$") and Canadian
dollars (“CAD") as substantially all the revenues are in HK$
and CAD. The Group's transactional foreign exchange
exposure was insignificant.
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Management Discussion and Analysis (Continued)

FINANCIAL REVIEW (CONTINUED)

Liquidity, Financial Resources and Gearing
(continued)

On 1 December 2008, Mr. Yeung Hoi Sing, Sonny (“Mr.
Yeung”, being the Chairman of the Board, an executive
Director and a controlling shareholder of the Company)
provided a HK$200 million term loan facility to the
Company which is unsecured and charged with interest at
the prime rate quoted for Hong Kong dollars loans by The
Hongkong and Shanghai Banking Corporation Limited.
The principal amount of the loan facility was increased up
to HK$290 million on 14 April 2009 (the “Revised Mr.
Yeung’s Loan Facility”) and the final repayment date of
the loan and all other sums owing to Mr. Yeung under the
Revised Mr. Yeung’s Loan Facility was further extended
from 31 October 2018 to 31 October 2020 by a
supplemental letter of agreement dated 12 September
2018. As at 31 December 2018, the Company had owed
to Mr. Yeung under the Revised Mr. Yeung's Loan Facility
in amount of HK$39.0 million (31 December 2017: nil).

The Group’s secured bank facility in the amount of
HK$122.5 million bears interest at Hong Kong interbank
offered rate (HIBOR) plus a margin that was reduced from
2% per annum to 1.7% per annum during the year. In
addition, the Group further obtained a secured bank
facility in the amount of HK$100.0 million which bears
interest at Hong Kong interbank offered rate (HIBOR) plus
1.75% per annum. The proceeds of the facilities were for
the Group's general operation. As at 31 December 2018,
the outstanding bank loans were approximately HK$222.5
million (31 December 2017: nil).

Referring to aforesaid Acquisition of 25% of 665127 BC, a
loan from non-controlling shareholder of approximately
CAD4.3 million, equivalent to approximately HK$25.2
million had been assigned to 1338 SV during the reporting
year, details please refer to the announcement dated 9
November 2018 issued by the Company. For the last
corresponding year, a loan from non-controlling
shareholder was approximately CAD4.3 million, equivalent
to approximately HK$27.2 million. That loan was interest-
free and unsecured.
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Management Discussion and Analysis (Continued)

EEENWE DN (F)

FINANCIAL REVIEW (CONTINUED)

Liquidity, Financial Resources and Gearing
(continued)

As at 31 December 2018, total equity attributable to
owners of the Company was approximately HK$1,068.1
million (31 December 2017: approximately HK$1,010.6
million). The gearing ratio, which was measured on the
basis of the interest-bearing borrowings of the Group over
total equity attributable to owners of the Company, was
approximately 25% as at 31 December 2018 (31
December 2017: 0%).

Pledge of Assets
As at 31 December 2018, the Group had secured the
following assets:

(a) the Group pledged the time deposits of approximately
CAD1.6 million and USDO.1 million, totally equivalent
to approximately HK$10.0 million (31 December 2017:
approximately CAD1.5 million and USDO.1 million,
totally equivalent to approximately HK$10.1 million) to
certain banks for the issuance of a standby letter of
credit and overdraft facility of approximately CAD1.5
million and a standby letter of credit of approximately
USDO0.1 million, totally equivalent to approximately
HK$9.3 million (31 December 2017: a standby letter
of credit and overdraft facility of approximately
CAD1.5 million and a standby letter of credit of
approximately USDO.1 million, totally equivalent to
approximately HK$10.0 million) for the operation of
the Group;

(b) World Fortune Limited, an indirect wholly-owned
subsidiary of the Company, pledged all (31 December
2017: all) of its shares in Pier 16 — Property
Development Limited (“Pier 16 — Property
Development”, an associate of the Group) to a bank
in respect of the loan facilities granted to Pier 16 —
Property Development (the “Loan Facilities”); and
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Management Discussion and Analysis (Continued)

FINANCIAL REVIEW (CONTINUED)

Pledge of Assets (continued)

(c) the Group pledged all (31 December 2017: one) of
its investment properties with a carrying amount of
approximately HK$443.6 million (31 December 2017:
approximately HK$269.0 million) to secure against
the bank loans granted to the Group.

Contingent Liabilities

The Company gave a corporate guarantee (the
“Guarantee”) to a bank in respect of the Loan Facilities.
The maximum guarantee amount borne by the Company
under the Guarantee was HK$490 million.

The outstanding loan under the Loan Facilities as at 31
December 2018 was approximately HK$435.0 million (31
December 2017: approximately HK$635.0 million).

HUMAN RESOURCES

As at 31 December 2018, the Group had a total of 109
employees. Remuneration is determined on the basis of
qualifications, experience, responsibilities and
performance. In addition to the basic remuneration, staff
benefits include medical insurance and retirement benefits.
Share options may also be granted to eligible employees
of the Group as a long-term incentive.

PROSPECTS

Although pressures from external uncertainties may pose
downside risks to the projection of economic growth,
China is expected to have proactive policies that alleviate
economic downside risks arising from international trade
issues and maintain its economy on a stable and healthy
track. Leveraging the extensive experience in
entertainment and tourist-related industries, the Group
will adopt a forward-looking approach to the formulation
and implementation of corporate strategy, and do its
utmost to grasp the opportunities.
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Management Discussion and Analysis (Continued)

EEENWE DN (F)

PROSPECTS (CONTINUED)

Given Macau’s growth momentum, infrastructure
developments and sound government policies, the Group
is confident of the prospects of the city. The opening of
the Hong Kong — Zhuhai — Macau Bridge and ongoing
developments of Cotai and Henggin Island, together with
the continuous growth of China outbound tourism, would
support the development of Macau as a global tourism
destination. In view of this, the Group believes the mass
market will be the most potential for a sustainable growth
in the future, and Ponte 16 will continue to offer
preeminent accommodation experience with distinctive
cultural connotation, as well as to enrich the spectrum of
its comprehensive entertainment facilities and initiatives.
Ponte 16 will uphold its leading position as a casino-
entertainment resort located in the exclusive Inner Harbour
of Macau.

With the strong brand reputation in both retail and
wholesale businesses, Jade Travel has been extending its
business footprints to possible geographical locations via
its own online platform. For the wholesale business, Jade
Travel's online ticketing fulfilment services for travel
agencies is expected to maintain a steady growth in 2019,
with the ongoing advancement of the automated ticketing
system and exploration of strategic collaborations with
leading domestic and international travel portals. In
addition, Jade Travel will put more weight on designing
packages and local tours to destinations all over the world,
addressing the retail travellers’ diverse interests.

Given its role as a world-class business hub, the growing
momentum of commercial property value and rental in
Hong Kong is expected to continue, particularly in the key
districts. The Group has further disposed of certain
commercial properties in Eastern Commercial Centre in
January 2019. The Group will continue to explore good
opportunity to build up its investment property portfolio in
prime locations, generating a steadily growing income
stream and capital appreciation potential to the Group.
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Management Discussion and Analysis (Continued)

PROSPECTS (CONTINUED)

Looking forward to 2019, the Group will continue to
strengthen its competitiveness in the entertainment and
tourist-related industries and review its investment
property portfolio, with an endeavor to create long-term
value for its stakeholders. The Group will also react
confidently to the market's movements and take more
proactive steps to keep up with the evolving marketplace,
in order to create long-term sustainable value for
shareholders.
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Corporate Governance Report
TEERRE

Success Universe Group Limited (the “Company”) is
committed to maintain high corporate governance
standard and procedures to ensure the integrity,
transparency and quality of disclosure in order to enhance
the shareholders’ value.

CORPORATE GOVERNANCE

In the opinion of the directors of the Company
("Director(s)”), the Company has complied with all the
code provisions as set out in the Corporate Governance
Code (the "CG Code") contained in Appendix 14 of the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Listing Rules”)
during the year ended 31 December 2018.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding
securities transactions by Directors (the “Code of
Conduct”) on terms no less exacting than the required
standard of the Model Code for Securities Transactions by
Directors of Listed Issuers (the “Model Code") as set out in
Appendix 10 of the Listing Rules.

Having made specific enquiry of all Directors, each of
whom has confirmed his/her compliance with the required
standard set out in the Code of Conduct and the Model
Code throughout the year under review.

BOARD OF DIRECTORS

The board of Directors (the “Board”), led by its chairman
(the “Chairman”), Mr. Yeung Hoi Sing, Sonny, is
responsible for overseeing the management of the
business and affairs, considering and approving strategic
plans and major corporate matters, as well as reviewing
operational and financial performance. The Board is
committed to make decisions in the best interests of both
the Company and its shareholders (“Shareholders”).
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Corporate Governance Report (Continued)

BOARD OF DIRECTORS (CONTINUED)

The Board currently consists of six members, including two
executive Directors, namely Mr. Yeung Hoi Sing, Sonny
(Chairman) and Dr. Ma Ho Man, Hoffman (Deputy
Chairman); a non-executive Director, namely Mr.
Choi Kin Pui, Russelle (“NED"); and three independent
non-executive Directors, namely Ms. Yeung Mo Sheung,
Ann, Mr. Chin Wing Lok, Ambrose and Mr. Chong Ming
Yu (collectively “INEDs” or each of them “INED"). All
Directors, including the NED and all INEDs, have brought a
wide spectrum of valuable business experience, knowledge
and professionalism to the Board for its efficient and
effective functioning. The Board is also characterised by
diversity, whether considered in terms of gender, age,
educational background, professional experience, skills,
knowledge and/or independence. A list of Directors
identifying their role and function is available on the
Company’s website and on the website of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).
The Directors’ biographical information is set out in the
biographical details of Directors and senior management
on pages 99 to 103 of this annual report.

The roles of the Chairman and the Deputy Chairman who
performs the function of chief executive are segregated
and assumed by separate individuals to strike a balance of
power and authority so that power and job responsibilities
are not concentrated in any one individual of the Board.
The Chairman, Mr. Yeung Hoi Sing, Sonny, is responsible
for overseeing the function of the Board and formulating
overall strategies and policies of the Company, while the
Deputy Chairman, Dr. Ma Ho Man, Hoffman, is
responsible for implementing the Company’s strategies
regarding the business development of the Company and
its subsidiaries (collectively the “Group”) as well as
managing the Group’s businesses and operations. The
functions and responsibilities between the Chairman and
the Deputy Chairman are clearly segregated.
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Corporate Governance Report (Continued)
TEERRE (&)

BOARD OF DIRECTORS (CONTINUED)

Except that Dr. Ma Ho Man, Hoffman is the nephew of
Mr. Yeung Hoi Sing, Sonny, to the best knowledge of the
Directors, there is no financial, business, family and/or
other material/relevant relationship among members of
the Board and between the Chairman and the Deputy
Chairman who performs the function of chief executive.

The Board includes three INEDs and one of them, Mr.
Chin Wing Lok, Ambrose, is a certified public accountant
(practising) and a fellow member of the Hong Kong
Institute of Certified Public Accountants, a fellow member
of The Association of Chartered Certified Accountants as
well as a certified tax adviser and a fellow member of The
Taxation Institute of Hong Kong. He has over 32 years of
experience in auditing, accounting and taxation.

The NED and all INEDs entered into service contracts with
the Company for a term of one year. All executive
Directors also entered into service contracts with the
Company without specific term of office. Pursuant to the
bye-laws of the Company (the “Bye-laws”), all Directors
appointed by the Board shall hold office until the next
following general meeting of the Company (in case of
filling a casual vacancy) or until the next following annual
general meeting of the Company (in case of an addition to
the number of Directors) after their appointment and the
retiring Director shall be eligible for re-election. In addition,
at each annual general meeting of the Company, one-
third of the Directors shall retire from office by rotation
such that all Directors should be subject to retirement by
rotation at least once every three years.
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Corporate Governance Report (Continued)

BOARD OF DIRECTORS (CONTINUED)

The Board meets regularly throughout the year as and
when required. Notices of at least 14 days are given to all
Directors for all regular Board meetings. The company
secretary of the Company (the “Company Secretary”)
assists the Chairman in preparing the agendas for the
meetings and all Directors are consulted to include any
matters in the agendas. Agenda and accompanying board
papers are given to all Directors in a timely manner and at
least 3 days before the appointed date of each meeting.

During the year under review, four regular Board meetings
and seven non-regular Board meetings were held. Details
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of attendance of the Directors at the said Board meetings MEFSER ZCSFEENIT -
are set out below:
Number of
Board meetings
attended/held
HEEESSR I8
Directors BE= BITEEEEINH
Executive Directors BITES
Mr. Yeung Hoi Sing, Sonny (Chairman) BB E (FE) 6/11
Dr. Ma Ho Man, Hoffman (Deputy Chairman) BEB(5EE) 10/11
Non-executive Director FHITES
Mr. Choi Kin Pui, Russelle gyt et 11/11
Independent non-executive Directors BYFEHTES
Ms. Yeung Mo Sheung, Ann BREX T 9/11
Mr. Chin Wing Lok, Ambrose 23 & s 11/Mm
Mr. Chong Ming Yu HRMEE 11/11
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Corporate Governance Report (Continued)
TEERRE (&)

BOARD OF DIRECTORS (CONTINUED)

During the year under review, an annual general meeting
and a special general meeting were held. Details of
attendance of the Directors at the said general meetings
are set out below:

Exe (&)
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Number of general
meetings attended/held

HERRAERE,
BITRRAGRH
Annual Special
general general
meeting meeting
Directors BEx BRRBAFAE RRBHIKE
Executive Directors BITES
Mr. Yeung Hoi Sing, Sonny BERTE (E/E) 171 0/1
(Chairman)
Dr. Ma Ho Man, Hoffman B gt (BlEE) 11 01
(Deputy Chairman)
Non-executive Director FHITES
Mr. Choi Kin Pui, Russelle Ly eSSt 11 11
Independent non-executive Directors BUFEHTES
Ms. Yeung Mo Sheung, Ann BREZL 1/ 11
Mr. Chin Wing Lok, Ambrose FEPE St 1/1 1/1
Mr. Chong Ming Yu HamTE 171 11

The Board has agreed on a procedure to enable the
Directors to seek independent professional advice in
appropriate circumstances, at the Company’s expense, to
assist them in performing their duties. All Directors are
provided with monthly updates giving a balanced and
understandable assessment of the Group’s performance,
financial position and prospects to keep the Directors
abreast of the Group’s affairs in order to discharge their
duties. All Directors are also updated from time to time on
major changes/material developments in the laws, rules
and regulations applicable to the Company.
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Corporate Governance Report (Continued)

BOARD OF DIRECTORS (CONTINUED)

During the year, the Board has reviewed and considered
that the contribution required from each of the Directors
to perform his/her responsibilities to the Company was
appropriate and each of the Directors has given sufficient
time to perform his/her responsibilities. The Directors have
informed the Company in a timely manner of any change
in the number and nature of offices held in public
companies or organisations and other significant
commitments. Each of the Directors discloses semi-
annually to the Company the identity and nature of office
he/she holds in the public companies or organisations as
well as an indication of the time involved.

Every newly appointed Director will be given a
comprehensive formal induction covering the Group's
businesses as well as the statutory and regulatory
obligations of a director of a listed company. To assist the
Directors to participate in continuous professional
development, the Company arranges and funds suitable
training to the Directors to update and enhance their
knowledge and skills for performing the Directors’ roles
and responsibilities. During the year under review, all
Directors, namely Mr. Yeung Hoi Sing, Sonny, Dr.
Ma Ho Man, Hoffman, Mr. Choi Kin Pui, Russelle, Ms.
Yeung Mo Sheung, Ann, Mr. Chin Wing Lok, Ambrose
and Mr. Chong Ming Yu, were furnished with materials
regarding directors’ roles and duties, corporate governance
as well as applicable laws, rules and regulations updates,
and also attended an in-house seminar regarding updates
on corporate governance organised by the Company. The
Directors are also encouraged to attend training relevant
to their duties and responsibilities that they consider
appropriate. All Directors are requested to provide their
respective records of training to the Company.
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Corporate Governance Report (Continued)
TEERRE (&)

DELEGATION BY THE BOARD

The Board has established four Board committees, namely
the audit committee (the “Audit Committee”), the
remuneration committee (the “Remuneration Committee”),
the nomination committee (the “Nomination Committee”)
and the executive committee (the “Executive Committee”)
to oversee particular aspects of the Company’s affairs and
to assist in sharing the Board’s responsibilities. The Board
has reserved for its decision or consideration on matters
covering corporate strategy, annual and interim results,
changes of members of the Board and its committees,
major acquisitions, disposals and capital transactions, and
other significant operational and financial matters. All the
Board committees have clear written terms of reference and
have to report to the Board regularly on their decisions and
recommendations. The day-to-day running of the Group,
including implementation of the strategies and plans
adopted by the Board and its committees, is delegated to
management with divisional heads responsible for different
aspects of the business/affairs.

AUDIT COMMITTEE

The Audit Committee was established by the Board with
specific written terms of reference. The terms of reference
for the Audit Committee is available on the Company’s
website and the website of the Stock Exchange. In line
with the revised code provision C.3.2 of the CG Code
effective on 1 January 2019 regarding the extension of the
cooling off period from the current one-year period to a
two-year period for appointing a former partner of the
issuer’s audit firm as a member of the issuer’s audit
committee, the relevant membership requirement set out
in the terms of reference for the Audit Committee was
revised on 1 January 2019.

The Audit Committee currently consists of the NED and all
INEDs and is chaired by Mr. Chin Wing Lok, Ambrose who
possesses appropriate professional accounting qualification
as required under the Listing Rules.
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Corporate Governance Report (Continued)

AUDIT COMMITTEE (CONTINUED)

The Board has delegated to the Audit Committee the
responsibility to perform the corporate governance duties
set out in the CG Code. During the year under review, the
primary duties of the Audit Committee included, inter alia,
monitoring integrity of the financial statements of the
Company and ensuring objectivity and credibility of
financial reporting, reviewing effectiveness of the risk
management and internal control systems of the Group
(the "Risk Management and Internal Control Systems”),
overseeing the relationship with the external auditors of
the Company (“External Auditors”) as well as ensuring
maintenance of good corporate governance standard and
procedures by the Company.

During the year under review, three Audit Committee
meetings were held and details of attendance of the Audit
Committee members at the said Audit Committee
meetings are set out below:
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Number of
Audit Committee
meetings attended/held

HEEXZEEESR Y

Audit Committee members EREEERE BTERZEEERNE
Mr. Chin Wing Lok, Ambrose ﬁ%ﬂé?éf‘ﬁi

(Chairman of the Audit Committee) (FEZESFE) 3/3

Mr. Choi Kin Pui, Russelle oS ang ks 3/3

Ms. Yeung Mo Sheung, Ann BREZ T 3/3

Mr. Chong Ming Yu HRBEE 3/3
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Corporate Governance Report (Continued)
TEERRE (&)

AUDIT COMMITTEE (CONTINUED)

The major work performed by the Audit Committee during
the year included the following:

e  Reviewed the draft annual report and accounts as
well as the draft annual results announcement for
the year ended 31 December 2017, and the draft
interim report and accounts as well as the draft
interim results announcement for the six months
ended 30 June 2018;

° Discussed with the External Auditors the nature and
scope of the audit and reporting obligations;

e  Considered the re-appointment of the External
Auditors;

e Considered the engagement of an external
independent consultant to provide internal audit
function for the year ended 31 December 2018,
which comprises, inter alia, enterprise risk
assessment, review on the internal control system of
the Group as well as review on the corporate
governance practices of the Company;

e  Reviewed the effectiveness of the Risk Management
and Internal Control Systems, including the adequacy
of resources, staff qualifications and experience,
training programmes and budget of the Company’s
accounting, internal audit and financial reporting
functions;

e  Reviewed the continuing connected transaction of
the Company;

e Reviewed the Company’s compliance with the CG
Code and disclosure in the corporate governance

report contained in the annual report;

e  Considered the terms of engagement of the External
Auditors, including their proposed fees;
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Corporate Governance Report (Continued)

AUDIT COMMITTEE (CONTINUED)

e Reviewed the arrangements for the employees of the
Group (“Employees”) to raise concerns about
possible improprieties in financial reporting, internal
control or other matters;

e Reviewed the Company’s policies and practices on
corporate governance;

e Reviewed the training and continuous professional
development of all Directors and the senior management
of the Company (”Senior Management”);

e Reviewed the Company’s policies and practices on
compliance with legal and regulatory requirements;
and

e  Reviewed the codes of conduct, policy, guidelines
and compliance manuals applicable to the Directors
and the Employees.

REMUNERATION COMMITTEE

The Remuneration Committee was established by the
Board with specific written terms of reference. The terms
of reference for the Remuneration Committee is available
on the Company'’s website and the website of the Stock
Exchange. The Remuneration Committee currently consists
of the Chairman of the Board, the NED and all INEDs with
Ms. Yeung Mo Sheung, Ann acts as the chairman of the
Remuneration Committee.
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Corporate Governance Report (Continued)
TEERRE (&)

REMUNERATION COMMITTEE (CONTINUED)

The major responsibilities of the Remuneration Committee
are to make recommendations to the Board on the
Company’s policy and structure for remuneration of all
Directors and Senior Management and on the establishment
of a formal and transparent procedure for developing
remuneration policy, to determine the remuneration
packages of individual executive Directors and Senior
Management and also to make recommendations to the
Board of the remuneration of the NED and all INEDs. The
Remuneration Committee takes into consideration on
factors such as salaries paid by comparable companies, time
commitment and responsibilities of the Directors and the
Senior Management.

During the year under review, two Remuneration
Committee meetings were held and details of attendance
of the Remuneration Committee members at the said
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Remuneration Committee meetings are set out below:

Number of
Remuneration Committee
meetings attended/held
HEFHES SR RS
Remuneration Committee members FHEEERE BOFMEZESERRE

Ms. Yeung Mo Sheung, Ann BREZ T
(Chairman of the Remuneration Committee) (FNZE=2E/E) 2/2
Mr. Yeung Hoi Sing, Sonny B E 2/2
Mr. Choi Kin Pui, Russelle ey s 2/2
Mr. Chin Wing Lok, Ambrose %) & Silas 2/2
Mr. Chong Ming Yu HRBELE 2/2
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Corporate Governance Report (Continued)

REMUNERATION COMMITTEE (CONTINUED)

The major work performed by the Remuneration
Committee during the year included the following:

e  Determined the remuneration package of newly
appointed Senior Management;

e  Reviewed the Company's remuneration policy and
structure for all Directors and Senior Management;

e Reviewed and determined the remuneration
packages of all executive Directors and Senior
Management;

e  Reviewed the remuneration packages of the NED and
all INEDs;

° Reviewed the terms of the service contracts of all
executive Directors; and

e Considered the annual performance bonus for the
Senior Management.

NOMINATION COMMITTEE

The Nomination Committee was established by the Board
with specific written terms of reference. The terms of
reference for the Nomination Committee is available on
the Company’s website and the website of the Stock
Exchange. The Nomination Committee currently consists
of the Chairman of the Board, the NED and all INEDs with
Mr. Yeung Hoi Sing, Sonny acts as the chairman of the
Nomination Committee.
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Corporate Governance Report (Continued)
TEERRE (&)

NOMINATION COMMITTEE (CONTINUED)

The major responsibilities of the Nomination Committee
are to review the structure, size and composition (including
the skills, knowledge, experience and diversity of
perspectives) of the Board annually, to identify individuals
suitably qualified to become Board members and select or
make recommendations to the Board on selection for
directorships, to assess the independence of INEDs, to
make recommendations to the Board on the appointment
or re-appointment of Directors and succession planning of
Directors, as well as to review the Board diversity policy of
the Company (the “Board Diversity Policy”) as appropriate.
The duties of the Nomination Committee set out in its
terms of reference were revised on 1 January 2019 by,
inter alia, inclusion of duties to (i) review the policy for
nomination of Directors (the “Nomination Policy”) as
appropriate; and (ii) disclose the Nomination Policy in the
corporate governance report of the Company so as to
align with the revised mandatory disclosure requirement
L.(d)(ii) of the Corporate Governance Report in Appendix
14 of the Listing Rules which came into effect on 1 January
2019.

The Board has adopted the Board Diversity Policy which sets
out the approach to achieve diversity on the Board. The
Company recognises and embraces the benefits of having a
diverse Board to enhance the quality of its performance,
and will select candidates for the Board basing on a range
of diversity perspectives, including but not limited to gender,
age, educational background, professional experience, skills,
knowledge and independence (the “Measurable
Objectives”). The ultimate decision will be based on merit
and contribution that the selected candidates will bring to
the Board. The Nomination Committee will review the
Measurable Objectives set for implementing the Board
Diversity Policy by considering the Company’s business
model and specific needs from time to time and will
recommend any revision thereof, if necessary, to the Board
for consideration and approval.
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Corporate Governance Report (Continued)

NOMINATION COMMITTEE (CONTINUED)

The Board has adopted the Nomination Policy which sets
out the process of identification, selection and evaluation
of a candidate for election to the Board. Where a vacancy
on the Board exists or an additional Director is considered
necessary, the Nomination Committee will solicit
recommendations for candidates from any source it deems
appropriate, including referrals from members of the Board
and management of the Company or recommendations
from personnel agents. The Nomination Committee will
evaluate the candidate by considering, inter alia, (i) the
candidate’s qualifications and contribution from the
candidate’s background, experience, specific qualities,
knowledge or skills; (i) the candidate on merit and against
the Measurable Objectives, with due regard for the
benefits of diversity on the Board; and (iii) the requirement
for the Board to have independent non-executive Directors
in accordance with the Listing Rules and whether the
candidate would be considered independent with
reference to the independence guidelines set out in the
Listing Rules, and it will also take into account of the
existing structure, size and composition of the Board
(collectively the “Criteria”). The Nomination Committee
will make recommendation to the Board to appoint the
appropriate candidate as a Director.

The Nomination Committee will also evaluate retiring
Directors who wish to continue their services on the Board
based on the Criteria and will make recommendation to
the Board for proposing re-election of the relevant
Directors at the forthcoming annual general meeting of
the Company.
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Corporate Governance Report (Continued)
TEERRE (&)

NOMINATION COMMITTEE (CONTINUED)

The Nomination Committee will review the Board Diversity
Policy and the Nomination Policy, as appropriate, and will
also discuss any revisions that may be required, and
recommend any such revisions to the Board for
consideration and approval.

During the year under review, two Nomination Committee
meetings were held and details of attendance of the
Nomination Committee members at the said Nomination
Committee meetings are set out below:

REZEE (A)
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Number of
Nomination Committee
meetings attended/held

HEREZEEEBERE
Nomination Committee members REZEEGHE BITREZEEEERE
Mr. Yeung Hoi Sing, Sonny B8 A
(Chairman of the Nomination Committee) (IBEZE2F/F) 2/2
Mr. Choi Kin Pui, Russelle gkt 2/2
Ms. Yeung Mo Sheung, Ann BRIt 2/2
Mr. Chin Wing Lok, Ambrose oKL 2/2
Mr. Chong Ming Yu R E 2/2

The major work performed by the Nomination Committee
during the year included the following:

e  Considered the nomination of the retiring Directors
for re-election as Directors at the annual general

meeting held in 2018;

° Reviewed the structure, size and composition of the
Board;

° Assessed the independence of all INEDs;
e Reviewed the Nomination Policy; and

e Reviewed the Board Diversity Policy.
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Corporate Governance Report (Continued)

EXECUTIVE COMMITTEE

The Executive Committee was established by the Board
with specific written terms of reference. It currently
consists of all executive Directors, namely Mr.
Yeung Hoi Sing, Sonny and Dr. Ma Ho Man, Hoffman with
Mr. Yeung Hoi Sing, Sonny acts as the chairman of the
Executive Committee. The Executive Committee is
responsible for reviewing and approving, inter alia, any
matters concerning the day-to-day management, business
and operational affairs of the Company, and any matters
to be delegated to it by the Board from time to time.

During the year under review, nine Executive Committee
meetings were held and details of attendance of the
Executive Committee members at the said Executive
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===
Committee meetings are set out below:

Number of
Executive Committee
meetings attended/held
HEHRTEESEERRE
Executive Committee members HITZEERE BITPITEEEERNRE

Mr. Yeung Hoi Sing, Sonny 158K
(Chairman of the Executive Committee) (BiTZEEEF/E) 9/9
Dr. Ma Ho Man, Hoffman HiE g+ 9/9
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Corporate Governance Report (Continued)
TEERRE (&)

RISK MANAGEMENT AND INTERNAL
CONTROL

The Board has the overall responsibilities for evaluating
and determining the nature and extent of the risks
(including environmental, social and governance-related
risks ("ESG-Related Risks”)) it is willing to take in achieving
the Group’s strategic objectives, maintaining appropriate
and effective Risk Management and Internal Control
Systems (including those for ESG-Related Risks) and
reviewing their effectiveness on an ongoing basis.
Management is responsible for the design, implementation
and monitoring of such systems, while the Board oversees
management in performing its duties. The Risk
Management and Internal Control Systems are designed
to provide reasonable, though not absolute, assurance
against material misstatements or loss and to manage
rather than eliminate risks of failure in operational systems
and achievement of the Group's objectives.

The Group adopts a risk management system which
manages the risk associated with its businesses and
operations. The system comprises the following phases:

e  |dentification: Identify ownership of risks, business
objectives and risks that could affect the achievement
of objectives.

e Evaluation: Analyse the likelihood and impact of risks
and evaluate the risk portfolio accordingly.

e Management: Consider the risk responses, ensure

effective communication to the Board and on-going
monitor the residual risks.

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )

[\ B B 3 ) A AR EE 12

EESERRANMEEAREAE
AR AEMBERANARMEE R
E(BHERE e ke amEaR (1R
B REREBRR])) - ARERS
BEMAMNREREERAMEERR
(BRESTHIRE w2 e AREERR) -
WHFERATHERY - EREBERERETRN
ZRE BieLEE  MEFSAEEE
BEERTERE - AREENAFEZER
2 REHE A IR FEAR B M RE AR 3 £
ERMKRERAKEBR - UREEMIEH
BRARBERSZERRNERAEEB R
Z R

AEERANRAREERREEERA
EBREERE AR -  ZRXRBEUAT

B B -

o HBl:BREKRFAE XHEFERK
AIRER EEHMRAFRZER -

o FHE:pIEBRZAIBEERTE
WARFERF AR B A A o

o EE:ZEEKREYEE  ERE
EFXgANER  URHEEERG
E LR ©



Corporate Governance Report (Continued)

RISK MANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

The Company has in place an internal control system
which is compatible with the Committee of Sponsoring
Organisations of the Treadway Commission (“COSO")
2013 framework. The COSO 2013 framework enables the
Group to achieve objectives regarding effectiveness and
efficiency of operations, reliability of financial reporting
and compliance with applicable laws and regulations. The
components of the framework are shown as follows:

Control Environment: A set of standards, processes
and structures that provide the basis for carrying out
internal control across the Group.

Risk Assessment: A dynamic and iterative process for
identifying and analysing risks to achieve the Group's
objectives, forming a basis for determining how risks
should be managed.

Control Activities: Action established by policies and
procedures to help ensure that management
directives to mitigate risks to the achievement of
objectives are carried out.

Information and Communication: Internal and
external communication to provide the Group with
the information needed to carry out day-to-day
controls.

Monitoring: Ongoing and separate evaluations to
ascertain whether each components of internal
control is present and functioning.

A disclosure of inside information policy is in place to
ensure potential inside information being captured and
confidentiality of such information being maintained until
consistent and timely disclosure are made in accordance
with the Listing Rules. The policy regulates the handling
and dissemination of inside information, which includes:

Designated reporting channels from different
departments/operation units informing any potential
inside information to the Company Secretary;

The access of information is restricted to a limited
number of employees on a need-to-know basis.
Employees who are in possession of inside
information are fully conversant with their obligations
to preserve confidentiality;
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Corporate Governance Report (Continued)
TEERRE (&)

RISK MANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

e  Confidentiality agreements are in place when the
Group enters into significant negotiations;

e The Senior Management to evaluate the potential
inside information and to determine further
escalation, and the executive Directors to determine
disclosure as required; and

e The Deputy Chairman is the designated person who
speaks on behalf of the Company when communicating
with external parties, such as media, analysts or
investors.

During the year, the Company engaged an external
independent consultant with professional staff in
possession of relevant expertise (the “Independent
Professional Firm”) to perform internal audit function for
the year, which comprised, inter alia, enterprise risk
assessment and reviews on the internal control system of
the Group, including financial, operational and compliance
controls. The review plan was approved by the Audit
Committee and the Board. Based on the risk assessments
and the reviews of the internal control systems of the
Group conducted by the Independent Professional Firm for
the year, no significant risk and control deficiency was
identified. The relevant assessment and review reports
have been considered by the Audit Committee and the
Board for assessing the effectiveness of the Risk
Management and Internal Control Systems. The Audit
Committee has also reviewed the adequacy of resources,
staff qualifications and experience, training programmes
and budget of the Company’s accounting and financial
reporting function as well as the Company’s internal audit
function which was performed by the Independent
Professional Firm. The Board, through the reviews made by
the Independent Professional Firm and the Audit
Committee, concluded that the Risk Management and
Internal Control Systems are effective and adequate for
the Group as a whole.
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Corporate Governance Report (Continued)

DIRECTORS’ AND AUDITORS’
RESPONSIBILITIES FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The Directors acknowledge their responsibilities for the
preparation of the consolidated financial statements of the
Group and ensure that the consolidated financial
statements are prepared in accordance with statutory
requirements and applicable accounting standards. The
Directors also ensure the timely publication of the
consolidated financial statements of the Group.

The statement of the External Auditors, HLB Hodgson
Impey Cheng Limited (“HLB"), about their reporting
responsibilities on the consolidated financial statements of
the Group is set out in the paragraph headed “Auditors’
Responsibilities for the Audit of the Consolidated Financial
Statements” under the section headed “Independent
Auditors’ Report” on pages 110 to 113 of this annual
report.

The Directors confirm that, to the best of their knowledge,
information and belief, having made all reasonable
enquiries, they are not aware of any material uncertainties
relating to events or conditions that may cast significant
doubt upon the Group's ability to continue as a going
concern.

AUDITORS’ REMUNERATION

For the year ended 31 December 2018, the amounts paid
to the external auditors of the Group in respect of the
following services provided to the Group are as follows:
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Note: Other advisory services mainly comprised interim review services.
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Corporate Governance Report (Continued)
TEERRE (&)

COMMUNICATION WITH SHAREHOLDERS

The Board is committed to provide clear and full
information of the Group to the Shareholders through the
publication of notices, announcements, circulars and
financial reports of the Company. Additional information,
such as press releases and other business information, is
also available and updated in a timely manner on the
Company's website at www.successug.com.

The Board maintains a continuing dialogue with the
Shareholders through annual general meetings and other
general meetings. In 2018, an annual general meeting (the
“2018 AGM") and a special general meeting (the “2018
SGM") were held. The Chairman, also being the chairmen
of the Nomination Committee and the Executive
Committee, as well as the chairmen of the Audit
Committee and the Remuneration Committee were
present at the 2018 AGM to answer the Shareholders’
guestions. HLB also attended the 2018 AGM for the
purposes of answering questions about the conduct of the
audit, the preparation and contents of the auditors’ report,
the accounting policies and auditors’ independence. The
2018 SGM was held for approving a connected transaction
which required independent Shareholders’ approval. The
chairman of the independent board committee was
present at the 2018 SGM to answer the independent
Shareholders’ questions.
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Corporate Governance Report (Continued)

COMMUNICATION WITH SHAREHOLDERS
(CONTINUED)

Separate resolutions are proposed at general meetings on
each substantially separate issues, including the election of
individual Directors. Notices of at least 20 clear business
days and 10 clear business days are given to the
Shareholders for all annual general meetings (“AGM(s)")
and special general meetings (“SGM(s)") of the Company
respectively. Detailed procedures for conducting a poll are
clearly explained at the commencement of the general
meetings.

The Board has adopted a Shareholders’ communication
policy for the purposes of ensuring that the Shareholders
are provided with ready, equal and timely access to
information about the Company, enabling the
Shareholders to exercise their rights in an informed
manner and allowing the Shareholders to engage actively
with the Company. Details regarding the necessary
procedures for the Shareholders to propose a person for
election as a Director are set out in the “Procedures for
Shareholders to Propose a Person for Election as a
Director”, which is available on the Company’s website.

In compliance with a new code provision E.1.5 of the CG
Code which came into effect on 1 January 2019, the
Board has adopted a dividend policy (the “Dividend
Policy”) on 1 January 2019. The Dividend Policy aims to set
out the principles as a reference for the Company to
determine dividend distribution so as to allow the
Shareholders to participate in the Company’s profits whilst
preserving liquidity of the Group to capture future growth
opportunities. The Dividend Policy will be reviewed by the
Board from time to time and any revisions thereof will be
made as appropriate.
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Corporate Governance Report (Continued)
TEERRE (&)

COMPANY SECRETARY

Ms. Chiu Nam Ying, Agnes is the Company Secretary. Her
biographical information is set out in the sub-paragraph
headed “Company Secretary” under the section headed
"Biographical Details of Directors and Senior Management”
on page 103 of this annual report.

During the year under review, in compliance with Rule
3.29 of the Listing Rules, the Company Secretary has taken
no less than 15 hours of relevant professional training.

SHAREHOLDERS’ RIGHTS

Convening a SGM

Pursuant to bye-law 58 of the Bye-laws, the Board may
whenever it thinks fit call SGMs, and Shareholders holding
at the date of deposit of the requisition not less than one-
tenth of the paid up capital of the Company carrying the
right of voting at general meetings of the Company shall
at all times have the right, by written requisition to the
Board or the Company Secretary, to require a SGM to be
called by the Board for the transaction of any business
specified in such requisition; and such meeting shall be
held within two months after the deposit of such
requisition.

The requisition must state the purposes of the meeting,
and must be signed by the requisitionists and deposited at
the Company’s head office and principal place of business
(the “Head Office”) at Suite 1601-2 & 8-10, 16/F., Great
Eagle Centre, 23 Harbour Road, Wanchai, Hong Kong for
the attention of the Company Secretary and may consist
of several documents in like form each signed by one or
more requisitionists.

The request will be verified with the Company’s branch
share registrar in Hong Kong and upon their confirmation
that the request is proper and in order, the Company
Secretary will ask the Board to call the SGM and include
the resolution in the agenda for such SGM.
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Corporate Governance Report (Continued)

SHAREHOLDERS' RIGHTS (CONTINUED)

Convening a SGM (Continued)

If the Board does not within 21 days from the date of the
deposit of the requisition proceed duly to convene a
meeting, the requisitionists, or any of them representing
more than one half of the total voting rights of all of
them, may themselves convene a meeting, but any
meeting so convened shall not be held after the expiration
of three months from the said date.

Putting forward proposals at Shareholders’
Meetings

To put forward proposals at an AGM or a SGM, the
Shareholders should submit a written notice of those
proposals with the detailed contact information to the
Company Secretary at the Head Office at Suite 1601-2 &
8-10, 16/F., Great Eagle Centre, 23 Harbour Road,
Wanchai, Hong Kong. The request will be verified with the
Company’s branch share registrar in Hong Kong and upon
their confirmation that the request is proper and in order,
the Company Secretary will ask the Board to include the
resolution in the agenda for the general meeting.

The notice period to be given to all the Shareholders for
consideration of the proposal raised by the Shareholders
concerned at AGM or SGM varies according to the nature
of the proposal, as follows:

(@ Not less than 21 clear days’ notice or not less than 20
clear business days’ notice (whichever is longer) in
writing if the proposal constitutes an ordinary
resolution of the Company in an AGM and not less
than 21 clear days’ notice or not less than 10 clear
business days’ notice (whichever is longer) in writing
if the proposal constitutes a special resolution of the
Company in any SGM; or

(b)  Not less than 14 clear days’ notice or not less than 10
clear business days’ notice (whichever is longer) in
writing if the proposal constitutes an ordinary
resolution of the Company in all other SGMs.
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Corporate Governance Report (Continued)
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SHAREHOLDERS’ RIGHTS (CONTINUED)

Shareholders’ enquiries

The Shareholders should direct their questions about their
shareholdings to the Company’s branch share registrar in
Hong Kong. The Shareholders may at any time make a
request for the Company’s information to the extent that
such information is publicly available. The Shareholders
may also make enquiries to the Board in writing with their
contact information and deposit the enquiries at the Head
Office at Suite 1601-2 & 8-10, 16/F., Great Eagle Centre,
23 Harbour Road, Wanchai, Hong Kong for the attention
of the Company Secretary.

CONSTITUTIONAL DOCUMENTS

During the year under review, there was no change in the
Company’s memorandum of association and the Bye-laws.
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Environmental, Social and Governance Report

Success Universe Group Limited (the “Company”, together
with its subsidiaries, collectively the “Group”) believes that
sustainable development is essential in achieving business
success. The Group is committed to developing a socially
responsible and environmentally friendly strategy in long-
term business operations.

REPORTING APPROACH

This Environment, Social and Governance (“ESG”) report
summarised actions and aspirations of the Group in ESG
to enable stakeholders to have better understanding on
the progress of the Group towards sustainability.

This report was prepared in accordance with the “comply
or explain” provisions of ESG Reporting Guide (the “ESG
Guide"”) contained in Appendix 27 of the Rules Governing
the Listing of Securities on The Stock Exchange of Hong
Kong Limited. The Group reports its ESG-related measures
according to the four reporting principles: materiality,
guantitative, balance and consistency, while selected key
performance indicators (KPIs) that are categorised by the
ESG Guide as “recommended disclosures” were also
included for enhanced reporting. Information regarding
corporate governance is addressed in the section headed
“Corporate Governance Report” on pages 34 to 58 of this
annual report.

SCOPE OF REPORT

The scope of this report covered the operations of the
environmental and social performance of the Group’s
head office in Hong Kong and travel-related business in
Canada and the People’s Republic of China (the “PRC")
from 1 January 2018 to 31 December 2018.

Property investment business in Hong Kong has been
excluded from the scope of this report as certain office
premises of the property investment business were leased
out to the tenants for their respective business operations,
while Ponte 16 is not under the Company’s direct
operational control therefore excluded in this report.
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Environmental, Social and Governance Report (Continued)

RBE - -HEeRERRE (E)

STAKEHOLDER'S ENGAGEMENT

The Group formulated its ESG strategy by identifying the
material environmental and social issues. Similar to last
year’'s approach, the Group has continued to engage
stakeholders and seek for their perspectives towards
sustainable business operations. During the reporting
period, the Group has conducted an ESG survey with
internal stakeholders to identify the material topics of its
business.

The survey contained 26 mutual environmental and social
material aspects that were identified under the assistance
of an independent consultancy company. Through the
analysis of collected responses, the Group has consolidated
the results and ranked the top three material environmental
and social aspects as below:

e Social aspect
o  Employee benefits and welfare
o Work environment
o Working hours

° Environment aspect
0 General waste management
o  Climate change and Greenhouse gas emissions
o Energy and electricity consumption and
efficiency

The Group would consider the identified material issues
into the long-term ESG management approaches and
operation, and will continue to engage stakeholder groups
and carry out materiality assessment in order to
consistently review and improve its sustainability
management in the reduction and elimination of
associated operational risks.

Stakeholders’ comments are valuable to the Group’s
continuous improvement in operations. Comments or
advice on this report and its contents are welcome by
e-mail to info@successug.com.
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Environmental, Social and Governance Report (Continued)

CREATING A PEOPLE-ORIENTED CULTURE

Nourishing a Cohesive Team

Employees are the key driving force of business operation
which was critical to the Group's sustainable development.
In this regard, the Group values its employees and uphold
a people-oriented corporate culture in business operation,
striving to nourish a cohesive team by recruiting, attracting
and supporting the right people.

Attracting right candidate

As a way to attract talents, the Group provides employees
with competitive remuneration packages with reference to
local employment laws, market terms and individual
merits. In accordance with the relevant laws, the Group
offers paid holidays, reasonable working hours, retirement
scheme and medical care to all employees, as well as
discretionary bonuses, employee discount, food and travel
allowances for overtime work. Share options were also
granted to eligible employees as a long-term incentive to
praise their efforts.

Providing equal opportunity

In adoption of an equal-opportunity and non-
discriminatory recruitment approach during talent
acquisition, the Group recruits suitable candidates based
on their qualifications and experience without
discrimination, regardless of age, gender, race, religion
belief and physical disability. Identification and working
permits were verified to prevent employment of child or
forced labour. If any misuse of child or forced labour were
discovered, the Group would immediately intervene in the
infringement actions and provide compensation.

Developing talents

With the suitable employees on board, the Group would
provide ample opportunities for them to support their
personal and professional development. The Group
organises orientation for new hires to familiarise them
with the corporate culture, and to build a sense of
belongings and good relationship with other departments.
To further expand employees’ professional knowledge, the
Group encourages them to attend external training
courses to build up professional competency. The Group
also provides examination leaves for employees to acquire
professional accreditation.

RiIE  HERERHRE ()

BEIUARBARH

=& BRI E R
BERHBERHEENTIBENE  HIAK
BRAIRTAE R ROFE RS - Kt - AKE
EREER  INEBELETREBUAR
AHDEEE - BE BB - TR
Ba@EmAT - HERAREEK -

RAEBEAT

AEE2EZWRFED - IS5 ERNIE
REBRRE - RIEBREARF IAF
I8 - AR - RIBHEBDES - K
SERMERERTAFHRY GENT
RSB IRIRGTEI R BRRE - M TE
BIEAL - BEIEER  BRIFHERER
BER - ARENERAEREERLE
Bt - ERRBEMND 2 REIEEE -

RHFEHRE
AEBEATHEBIETPRAFEHS
MeEZBRHEET N - HREANEE
Ki&Ey  BHABENREE  THFEK -
Rl Bk - REEDRFREAK - 51
SRR - ARBERES DL TIER
& DIEAETISHEGIST - MERA
AR A E Tk THER - AEERK
BRI ARZEMRIT AL AEE -

AT B
EAENER HE - AREE AR
TOME  TREAARBRER - £k
B A ARERBIINE - BT RO
$xit - B BB AR T R
MR - B —SRFRAM RS
sk B SRR B 2 9 a0 TIRTE - Ll
BERAT  MIEEABIREAER
g2 -

[F7VN=kvA

ANNUAL REPORT 2018 ¥R

61



62

Environmental, Social and Governance Report (Continued)

RiIE  HERERHRE ()

CREATING A PEOPLE-ORIENTED CULTURE
(CONTINUED)

Nourishing a Cohesive Team (continued)
Upholding corporate ethical image

Upholding an ethical corporate image, the Group is
committed to ensuring employees’ understanding of the
importance of business integrity. The Group communicates
its anti-corruption guidelines in accordance with relevant
regulations to all employees on potential issues relating to
bribery, extortion, fraud and money laundering. To
maintain high standards of business ethics, the Group
requires all employees to report any suspected cases
through whistle-blowing channels. Should there be
suspected case of corruption, the case would be
investigated to determine the validity and the subsequent
appropriate disciplinary actions.

Promoting Employees’ Well-Being

Adhering to its people-oriented corporate culture, the
Group cares about employees’ well-being and is dedicated
to creating a healthy and amicable working environment
as a way to improve employees’ health and further
enhance the team cohesiveness.

Working in a healthy and safe environment

As the majority of employees work in offices, the Group
strives to offer comfortable workplace and thus places
special emphasis on noise control, thermal comfort,
lighting and ergonomics in the design of office interior. Air
circulation and temperature control systems were installed
at offices to improve the indoor air quality, while smoking
was completely banned in the working area.

The Group exerts efforts to increase the awareness
concerning occupational safety by various measures, while
first-aid kits and Automated External Defibrillators (AED)
are available in the office and maintained regularly. During
the reporting period, the Group organised AED training
and fire drill to arouse employees’ safety awareness and
reduce risks and accidents in workplaces.

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )

BEUABTIL ()

EEAREDAEE (FE)
RIFLFEREER

AEBRNHEREE THBEENENE
Zt #ECXERTR - REMBEZX
B AEEGBREEE  BR - FFRNAL
RENBERENMEREBERES
- RERRRHEBEKY  AEEE
KA REBBRFRERS TP
ERITR - MRBFERAIRNESEN -
MEMETRAT  UBEHEEEN W1
HEENLRED °

EBESEAL
REBUARBRNBEL - NEBER LR
BRI B BE R B AR Y TARIR
B EAREREOEREE—ZNRE
BRE RS -

TERERERLE
MRABLOEEERATIRIEIIE A%
BB EM TIERE - A EN
FERRABFINEERZEY - ERETHE
B BAXRABIEZ BAENELESR
EREEH RS UNEEERNERE
= THRRAZHEANEREZEZE -

AEERETZEERESFERERZS
MES  FENBAERESKMEREH
IO = BE RS (AED) I F B R B AR AR
B o MIMEHA - AR E S AED 153
PIAORE - RREENZEEMMEL T
ERE AR KBS -



Environmental, Social and Governance Report (Continued)

CREATING A PEOPLE-ORIENTED CULTURE
(CONTINUED)

Promoting Employees’ Well-Being (continued)
Working in an amicable and friendly environment

In pursuance of an amicable working environment, the
Group promoted work-life balance through organising a
range of employee relations activities. As part of the
initiatives to encourage employee engagement and team
cohesion, the Group organised a series of festive and
birthday celebrations with employees, and showed
appreciation by giving out gifts on special occasions. The
Group believes that these activities can contribute to the
positive spirit and increase their sense of belongings.

DEVELOPING A CUSTOMER-ORIENTED
MINDSET

Delivering Quality Services

With the contribution of the cohesive team, the Group
continues to develop its businesses with high service
quality, thus increasing its competitiveness and attaining a
more eminent status in the industries.

Safeguarding customers’ privacy

The Group believes that safeguarding the privacy of
customers’ personal data is critical in maintaining
customers’ satisfaction. With regard to the protection of
confidential information, the Group set up a principle in
employee handbook, and requires employees to protect all
confidential or sensitive information. The Group strictly
requires employees to handle all customer data carefully in
accordance with local laws and regulations. Employees
shall only collect necessary personal data and ensure the
information obtained was protected from unauthorised or
accidental access.
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Environmental, Social and Governance Report (Continued)

RiIE  HERERHRE ()

DEVELOPING A CUSTOMER-ORIENTED
MINDSET (CONTINUED)

Delivering Quality Services (continued)

Meeting customers’ expectation

The Group also pay attention to complaints as a way to
improve customers’ satisfaction. In case of complaint, the
Group will take the opportunity to review its service quality
for continuous improvement and raise employees’
awareness to prevent the recurrence of such issues.
Complaints received will be acknowledged, inspected, and
followed up properly. During the reporting period, the
Group did not receive any case of complaint.

Jade Travel is one of the largest travel agencies in Canada
and an accredited agent under the International Air
Transport Association (“IATA") accreditation, which served
as a seal of approval worldwide, and strives to provide
premium quality of tours and remarkable travel experience
to achieve customers’ satisfaction.

BRINGING A HARMONIOUS CULTURE TO
THE COMMUNITY

Serving The Society

As a socially responsible corporation, the Group cares
about its employees and is also committed to serving the
community through various charitable programmes,
making a sustainable contribution to the society. In
addition to corporate donations, the Group has taken
steps to encourage employees’ participation in volunteer
activities.

During the reporting period, the Group supported the
fundraising event and motivated employees participation
in “2018 Family Day"” organised by the Hong Kong Society
for the Protection of Children, for its charitable projects to
outreach single-parent families, low-income families, new
arrivals and ethnic minority families. For the 7th
consecutive year, the Group has been participating in the
Community Chest Dress Causal Day by encouraging
employees in the head office to contribute for a good
cause. In addition, the Group continued to take part in the
Tung Wah Flag Day for the enhancement of community
services.
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Environmental, Social and Governance Report (Continued)

NURTURING AN ENVIRONMENTALLY
CONSCIOUS CULTURE

Integrating Sustainability Into Operation

The Group is committed to supporting sustainable
development, respecting and cherishing the natural
environment, and advocates the awareness of
environmental protection and cultivate green concept in
daily operations through the green policy and a series of
green measures. The Group aims to utilise the resources
efficiently and strives to reduce the environmental impact
brought by the Group operation.

The Group has established its environmental policy in
accordance with the relevant environmental laws during
the reporting period. Under the policy, a “Green Office
Guideline” has been formulated to implement the green
strategy for improving the efficiency of resources utilisation
and increasing environmental protection awareness among
its employees.

The Group also supports community events that promote
greener lifestyles and working environment, including the
“Earth Hour” campaign organised by an environmental
organisation, namely World Wide Fund For Nature in Hong
Kong (WWF) in 2018. In addition, the head office in Hong
Kong participated in the “Energy Saving Charter 2018"
and the "4Ts Charter” launched by the Environment
Bureau and the Electrical & Mechanical Services
Department. Under these charters, the Group pledged to
implement several eco-friendly measures in offices which
include maintaining a constant room temperature,
switching off electrical appliances when not in use and
purchasing energy efficient appliances.
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Environmental, Social and Governance Report (Continued)

RiIE  HERERHRE ()

NURTURING AN ENVIRONMENTALLY
CONSCIOUS CULTURE (CONTINUED)

Monitoring Energy Use and Emissions

Managing energy consumption and gas emission

The Group realises the impacts of energy consumption on
its environmental footprints, thus regularly monitored
direct and indirect greenhouse gas (“GHG") emission
generated by the consumption of electricity and fuel used
for office operations and transportation. The Group'’s fuel
consumption generated direct GHG emission, while
indirect GHG emission comes from purchasing electricity.

The Group has been using LED lights in the head office in
Hong Kong since 2016, as an effort to continue saving
energy and electricity. The replacement would technically
result in an electricity reduction of 10% when compared
to the use of conventional incandescent light bulbs. At the
end of the reporting period, the Group successfully
achieved a 35% reduction of electricity consumption
compared to last year.

Reducing Waste

For the operations that are primarily office-based, the
Group continues to encourage responsible waste
management by enhancing green purchasing and waste
reduction as stated in the environmental policy.

Establishing environmental guidelines

The Group has stipulated a set of green office guidelines
for all employees to follow. The guidelines introduced the
concept of “4Rs of Environmental Protection” (i.e. Reduce,
Reuse, Recycle and Replace) in the workplace as a measure
to better manage resource consumption. The guidelines
encourage employees to reduce the use of paper, reuse
stationeries and tableware, recycle office supplies.
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Environmental, Social and Governance Report (Continued)

NURTURING AN ENVIRONMENTALLY
CONSCIOUS CULTURE (CONTINUED)

Reducing Waste (continued)

Procuring in a sustainable manner

Moreover, the Group encourages responsible and effective
practices throughout the supply chain, seeking
opportunities to purchase sustainable office supplies to
minimise waste and enhance recycling. The Group has
been using refillable stationeries and paper made from
sustainability managed and Forest Steward Council (FSC)
certified sources for the printing of annual and interim
reports since 2013. Besides, the Group has been
purchasing lighter paper in the head office since 2017 to
reduce paper consumption.

Managing waste

Apart from reducing wastes from source, the Group
supports the Recycling Scheme organised by the building
management office of the head office. Under the Scheme,
the Group also segregates fluorescent tubes, computers,
electronic components, printer cartridges and glass bottles
for recycling. In addition, travel business has been
participating in the recycling programmes promoted by
the respective city government by setting up recycling bins.

For non-disclosure of data of general waste and intensity,
the relevant data was not available as the respective
building management offices handled the waste disposal
of the head office and the travel business. The Group did
not produce any significant hazardous waste due to its
business nature.

LOOKING FORWARD

Sustainability is one of the most important elements for
stakeholders globally, hence the Group is committed to
strengthening the sustainability initiatives and reporting
practice. To fulfil this ongoing commitment, the Group will
continue to encourage its employees and the community
to cultivate green habits, provide high-quality services and
monitor its environmental footprints.
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Environmental, Social and Governance Report (Continued)
RIE - SR ERKRE (H)

PERFORMANCE TABLE B
Environmental Performance RIEXRE

Indicator Remarks

EE B
Greenhouse Gas (GHG) Emissions 5 % 5.8 8 ik *

Scope 1: Direct Emission Tonnes of CO, 37.74 38.76  Travel business in the PRC and certain
E: BEHER equivalent (tCO-e) number of offices in Canada were
R (R LRERE) excluded in Scope 2 “Indirect
Emission” whose electricity charges is
Scope 2: Indirect Emission tCOz-e 61.37 175.63  included in rent.
2 - FEHER A (ZEREE) mA R BRI RE LR R INEANSH
BEEMLOBEEE  HIE:
Total 1C0e 99.11 21439 gfg%ﬁ;ﬁ%ﬂ%ﬁﬁ S
st D (Z&iRES)
GHG Intensity tCO-e/millions of 0.09 036 heamount of Scope 3 “Other
RERERE revenues (HK$) indirect GHG emission” was
AW (—Efr iR E) /) insignificant and not material to the
SEETCEE) If2% Group's operation, therefore the

relevant data was not disclosed.
#E3 7 [EbEEREREH R
HEERD BHASENEENS
VAEER @ R W ERES EESIE

Electricity Consumption ¥ EZE

Head office in Hong Kong kWh 69,783 72,927  Travel business in the PRC and certain
ERBNER TR number of offices in Canada were
. . excluded whose electricity charges is
Travel Business in Canada kWh 145,163 260,000  included in rent.
P P + 5 = NS A o
MERMEE TEE i R B R TS RS AR B
NERREDBREEE  KUES
Total consumption kWh 214,946 332,927 gﬁ&?fﬁiﬂ BRER - AR
AiEEs TR
Total intensity 000" kWh/millions of 0.19 0.56
BEE revenues (HK$)
JEﬁﬁﬁ/EEﬁ
(B s
Vehicle Fuel Consumption SEMMERE *
Head office in Hong Kong L 10,463 10,710 No fuel consumption in the office of
B RMER vl travel business in the PRC.
_ FR (B0 iR 4% 55 765 ) 317 =5 o I 1 8 FR A
Travel Business in Canada L 6,000 6,200 ¥l .
IEPNIFiE S vl
Total consumption L 16,463 16,910
BERE vl
Total intensity L/ millions of 14.70 28.66
BEE revenues (HK$)
#/8EAR
(B s

*  Some of the relevant data in 2017 were modified due to technical refinement.
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Environmental, Social and Governance Report (Continued)
RIE - RERKRE (F)

PERFORMANCE TABLE (CONTINUED) EWR(E)
Environmental Performance (continued) IRIBRE (&)

Indicator i 2018 2017 Remarks

EE “E-N\E —E—+HF #HF

Water Consumption 3£KkE

Total m? N/A 20 Water was provided by municipal

fBET SR TER suppliers, the Group did not have any
significant issues in sourcing water.
The relevant data was not available as
the respective building management
offices managed all water utilities of
the head office and the travel
business.
HOKERFRE  REETESER
BUKIREIERE o 4808 5 5g K e ids 5 75
B HKBEAAEERRRERE
A AR A R -

The figure of 2017 represented water
consumed by the lottery business in
the PRC, which had been sold in
September 2017.

T FHFRPEVEEBNRE
KE  MEREBER-_Z—+FN

ALE

Hazardous Waste BEEZEY)

Total Tonnes N/A N/A The Group did not produce hazardous

FEET NI i A TiEA  waste in operation.
AEBWENEETELRERER
% o

Non-Hazardous Waste EZEZEY)

Total Tonnes N/A N/A The Group did not keep the record of

fBET YN TER A non-hazardous waste in operation

and may consider to establish a data
collection system in the future.
AEEY BRFEETEEREZYN
s RRIEBRIBBUESR

/%)zl.‘-: o
Packaging Material B#¥%
Total Tonnes N/A N/A The Group did not utilise packing
mEt NI FER M material in operation.
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Environmental, Social and Governance Report (Continued)
RIE - SR ERKRE (H)

PERFORMANCE TABLE (CONTINUED) BEBWER(E)
Social Performance HExB
Indicator
5=
Health and Safety RERZZ
Total number of work-related fatalities No. of people 0 0
AT ERERE ML T A AR AEK
Lost Days due to work injury Days 0 0
ATIGERNITIERE HE
Anti-corruption RES
Number of concluded legal cases regarding  No. of case 0 0
corrupt practices XM E

EEENESHARFHE

Business Units

EBEN
Travel
The Business
Head Office in Canada &
Employment (no. of people) in Hong Kong the PRC
mEXR
fEE (A BRANEERE HEREXK
Total Number of Employees 51 58
EEAH
By Gender Male 15 14
5 ES]
Female 36 44
2zt
By Employment Type Senior Management 6 2
EREE Sl D SREEAB
Management 8 7
EEAR
Office Staff 29 49
MERBE
General Staff 8 0
—RELE
By Age Group <20 0 0
VASF iR 48 7l &l 95 21-30 3 12
31-40 12 13
41 -50 17 9
51-60 15 17
> 60 4 7
Turnover Rate 8% 18%
k=
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Environmental, Social and Governance Report (Continued)

COMPLIANCE TABLE

RiIE  HERERHRE ()

[
The Group strictly complied with the laws and regulations REBRIKEST Y& &R LD 05
in different aspects listed as follows:

Aspect
Lol

Al:

B1:

B4:

B2:

B6:

B7:

Emission

HER

Employment

&=

Labour Standards
% TIRA

Health and Safety
EREZ2

Product Responsibility
EmEE

Anti-corruption
R&EB

Laws and Regulation

SEBIR AR5

Waste Disposal Ordinance of Hong Kong
HER(BEMRE %D

The Canadian Environmental Protection Act

Employment Ordinance of Hong Kong
EERRBIEDD

Minimum Wage Ordinance of Hong Kong
BEB(HKELIE KD

Employee Compensation Ordinance of Hong Kong
FE(EEMEKRD)

Sex Discrimination Ordinance of Hong Kong
FB CERIBAR 551D

Race Discrimination Ordinance of Hong Kong
B CERRBAR D)

Canada Labour Standards Regulations
Employment Equity Act of Canada

Canada Labour Code

The Canadian Human Rights Act

Occupational Safety and Health Ordinance of Hong Kong
ERCBE T T REERGD)D
Occupational Health and Safety Act of Canada

Personal Data (Privacy) Ordinance of Hong Kong
EEUEANER (RLER) f5&51)

Travel Industry Act of Canada

The Canadian Code of Advertising Standards

Prevention of Bribery Ordinance of Hong Kong
EN RIS S Y
The Corruption of Foreign Public Officials Act of Canada
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Report of Directors
EEgWmE

The directors (“Director(s)”) of Success Universe Group
Limited (the “Company”) is pleased to present their annual
report together with the audited consolidated financial
statements of the Company and its subsidiaries (collectively
the “Group”) for the year ended 31 December 2018.

PRINCIPAL ACTIVITIES

The Company is an investment holding company. Its
subsidiaries were principally engaged in the travel-related
and property investment businesses during the year.

Particulars of the Company’s principal subsidiaries as at 31
December 2018 are set out in note 43 to the consolidated
financial statements.

BUSINESS REVIEW

The business review of the Group for the year ended 31
December 2018 is set out in the sections headed
“Chairman’s Statement” and “Management Discussion
and Analysis” on pages 8 to 11 and pages 13 to 33
respectively of this annual report as well as the following
sub-paragraphs headed “Environmental Policies and
Performance”, “Compliance with Laws and Regulations”
and “Relationships with Key Stakeholders”.

Environmental Policies and Performance

The Group endeavors to attain long-term sustainable
development, and proactively determines ways to address
environmental, social and governance issues effectively in
the corporate decisions.

The Group upholds its principles of environmental friendly
practices by implementation of reducing, reusing, recycling
and replacing in its daily operations, and develops
initiatives to improve employee welfare and staff
development for betterment of working environment and
efficiency. The Group also believes in good corporate
citizenship and contributes to society by supporting various
charitable programmes.

For details, please refer to the section headed “Environmental,
Social and Governance Report” on pages 59 to 71 of this

annual report.
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BUSINESS REVIEW (CONTINUED)

Compliance with Laws and Regulations

The Group is committed to maintain a high level of
corporate compliance with the legal and regulatory
requirements in respect of business and operations. During
the year, the Group’s operations were mainly carried out
by the Company’s subsidiaries in Canada, the People’s
Republic of China (the “PRC") and Hong Kong while the
Company itself was incorporated in Bermuda and the
shares of which are listed on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”). The Group
accordingly should comply with relevant laws and
regulations in, inter alia, Canada, the PRC, Hong Kong and
Bermuda during the year.

As far as the board of Directors (the “Board”) is aware,
during the year and up to the date of this report, the
Group has complied with the relevant laws and regulations
that have significant impact on its business and operations.

Relationships with Key Stakeholders

The Group's success also depends on the support from its
key stakeholders which comprise, inter alia, employees,
business partners, suppliers and customers.

Employees are regarded as important and valuable assets
of the Group. Therefore, the Group provides competitive
remuneration packages to attract, motivate and retain
employees for their continued contribution to the Group
and also encourages them by way of sponsorship to
attend training courses which help employees’ career
development.

Besides, the Group has developed and maintained solid and
steady relationships with its business partners and suppliers,
and provides high quality services to its customers so as to
enhance its competitiveness, sustainability and future
development.

Report of Directors (Continued)
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Report of Directors (Continued)

ESEHRE (HF)

RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 December
2018 are set out in the consolidated statement of profit or
loss on page 114 of this annual report.

No interim dividend was paid during the year (2017: nil).
The Directors do not recommend any payment of a final
dividend for the year ended 31 December 2018 (2017:
nil).

CLOSURE OF REGISTER OF MEMBERS

The annual general meeting of the Company will be held
on Friday, 14 June 2019 (the “2019 AGM"). For the
purpose of determining the shareholders who are entitled
to attend and vote at the 2019 AGM, the register of
members of the Company will be closed from Tuesday, 11
June 2019 to Friday, 14 June 2019, both days inclusive,
during such period no transfer of shares of the Company
will be effected. In order to be eligible to attend and vote
at the 2019 AGM, all share transfer documents
accompanied by the relevant share certificates must be
lodged with the Company’s branch share registrar in Hong
Kong, Tricor Tengis Limited, at Level 22, Hopewell Centre,
183 Queen’s Road East, Hong Kong, not later than
4:30 p.m. on Monday, 10 June 2019 for registration.

SEGMENT INFORMATION

An analysis of the Group's performance for the year ended
31 December 2018 by business and geographical
segments is set out in note 6 to the consolidated financial
statements.

FIVE-YEAR FINANCIAL SUMMARY
A financial summary of the Group for the past five

financial years is set out on pages 311 and 312 of this
annual report.
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RESERVES

Details of the movements in the reserves of the Group and
the Company during the year are set out in the
consolidated statement of changes in equity on pages 118
and 119 of this annual report and note 42 to the
consolidated financial statements respectively.

CHARITABLE CONTRIBUTIONS

No charitable and other donations were made by the
Group during the year (2017: nil).

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in the property, plant and
equipment of the Group during the year are set out in
note 16 to the consolidated financial statements.

PROPERTIES HELD FOR INVESTMENT OR
SALE

Details of the properties held by the Group for investment
or sale as at 31 December 2018 are set out in notes 18
and 21 to the consolidated financial statements and in the
section headed “Particulars of Properties” on pages 313
and 314 of this annual report.

SHARE CAPITAL

There was no movement in the share capital of the
Company during the year. Details of the share capital of
the Company are set out in note 32 to the consolidated
financial statements.

LOANS AND BORROWINGS

Details of the loans and borrowings of the Group as at 31
December 2018 are set out in notes 27 to 29 to the
consolidated financial statements.
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Report of Directors (Continued)

ESEHRE (HF)

DIRECTORS

The Directors who held office during the year and up to
the date of this report are:

Executive Directors:
Mr. Yeung Hoi Sing, Sonny (Chairman)
Dr. Ma Ho Man, Hoffman (Deputy Chairman)

Non-executive Director (“NED"):
Mr. Choi Kin Pui, Russelle

Independent Non-executive Directors (“INED(s)"):
Ms. Yeung Mo Sheung, Ann

Mr. Chin Wing Lok, Ambrose

Mr. Chong Ming Yu

In accordance with bye-law 87 of the bye-laws of the
Company (the “Bye-laws”), Mr. Choi Kin Pui, Russelle
("Mr. Choi”) and Ms. Yeung Mo Sheung, Ann (“Ms. Ann
Yeung”) shall retire by rotation and, being eligible, will
offer themselves for re-election at the 2019 AGM.

The Company has received from each of the existing
INEDs, namely Ms. Ann Yeung, Mr. Chin Wing Lok,
Ambrose (“Mr. Chin”) and Mr. Chong Ming Yu (“Mr.
Chong”), an annual confirmation of her/his independence
pursuant to Rule 3.13 of the Rules Governing the Listing
of Securities on the Stock Exchange (the “Listing Rules”)
and all of the said INEDs were considered to be
independent.
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DIRECTORS (CONTINUED)

Ms. Ann Yeung has served the Company as an INED for
more than 9 years. She has no financial, business, family
or other relationships with any other Directors, senior
management, substantial shareholders or controlling
shareholders (“Controlling Shareholder(s)”) of the
Company. Ms. Ann Yeung has extensive experience and
knowledge in legal aspects and in-depth understanding of
the Group’'s operations and business. She has given
independent guidance to the Board over the years, and
she continues demonstrating a firm commitment to her
role. Ms. Ann Yeung exercised judgement in the best
interests of the Company when discharging her duties.
She is also the sole female member of the Board. The
nomination committee of the Board considers that the
long service of Ms. Ann Yeung will not affect her exercise
of independent judgement and is satisfied that Ms. Ann
Yeung has the required character, integrity and experience
to continue fulfilling the role of an INED and her gender,
educational background, professional experience and
knowledge can bring contributions to the Board’s diversity.
The Board therefore recommends the re-election of Ms.
Ann Yeung as an INED and a separate resolution in
relation to the said re-election will be proposed at the
2019 AGM.

CHANGES OF DIRECTORS’ INFORMATION

The monthly salary of Mr. Yeung Hoi Sing, Sonny (“Mr.
Yeung”), being an executive Director and the Chairman of
the Board, was increased to HK$80,000 with effect from
1 November 2018.

The director’s fee of each of Mr. Choi, being a NED, Ms.
Ann Yeung, Mr. Chin and Mr. Chong, being all INEDs, was
increased to HK$144,000 per annum with effect from
1 January 2019.

Mr. Choi, being a NED, was appointed as a non-executive
independent director of Wealthbridge Acquisition Limited,
a company whose securities are listed on the NASDAQ
Capital Market in the United States of America, on 18
February 2019.

Report of Directors (Continued)

ESEHRE ()

EE (&)

BELEHEARREEBILIFATES
BNEF - REAXRREMHEMBES - SR
BIEAER  TEBRRIERBR (2K
R DB - X755 - BUBsEM
BA1R o B HOERT mA AR ANEE
B EYUARKEZEXBEENTREM
BREFR-—BRTEFSBEILESE  KY
REABRERRBTEAE - BLLINE
TR E I AN R B R S (£ A 25 7T 68 41 -
BENRESEH —RUEF -EF88
TREZEEAR/GRLHRARB T
SREEFRBINHE - XREHELL
BREERTEYIFNTES —BMS
B mis -~ BE &R HMR - HES
B HEXEBRIAMAEEEFEKNEES
e Bt - EFERFEEB LIRS
VIFATES  UHR T NFERRE
FRELREE-REBEERZBIULR

HE -

EEENZEE

HNITEEREETSTRBERAELE(S
S B A E B 80,0007T © M
—E-N\FE+—A—HEEWM-

JEMITEBELLE - UKL FTB B T
BF Gt BEEREEESAN
EEMEIEETF B 144,0007T A
—E-NF—H—BEEK-

FEHRITEEELER T NF=_A TN
H & Z {f A& Wealthbridge Acquisition
Limited (5% A Al 2 B H R EFIRE BB 4
HriEm B ARTIS L) 2 IFITETESE -

ANNUAL REPORT 2018 ¥R

77



78

Report of Directors (Continued)

ESEHRE (HF)

CHANGES OF DIRECTORS’ INFORMATION
(CONTINUED)

Save as disclosed above, there was no change in the
information of the Directors required to be disclosed
pursuant to Rule 13.51B(1) of the Listing Rules subsequent
to the date of the Interim Report 2018 of the Company
and up to the date of this report.

DIRECTORS’ SERVICE CONTRACTS

None of the Directors proposed for re-election at the 2019
AGM has a service contract with the Company which is not
determinable by the Company within one year without
payment of compensation, other than statutory
compensation.

DIRECTORS’ EMOLUMENTS

Details of the emoluments of the Directors on a named
basis are set out in note 11 to the consolidated financial
statements. There has been no arrangement under which
a Director or a director of the subsidiaries of the Company
has waived or agreed to waive any emoluments.

PERMITTED INDEMNITY PROVISIONS

Pursuant to the Bye-laws, the Directors shall be
indemnified out of the assets and profits of the Company
from and against all actions, costs, charges, losses,
damages and expenses which they may incur or sustain in
or about the execution of the duties in their respective
offices or otherwise in relation thereto, provided that this
indemnity shall not extend to any matter in respect of any
fraud or dishonesty which may attach to any Directors.

During the year and up to the date of this report, the
Company has in force indemnity provisions as permitted
under the Companies Ordinance (Chapter 622 of the Laws
of Hong Kong) for the benefit of the Directors and
directors/former directors of the subsidiaries of the
Company.
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CONNECTED TRANSACTIONS/
CONTINUING CONNECTED
TRANSACTIONS/DIRECTORS’ AND
CONTROLLING SHAREHOLDERS’
MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE

)

On 1 December 2008, the Company as borrower and
Mr. Yeung, being the Chairman of the Board and an
executive Director as well as a Controlling Shareholder,
as lender entered into a letter of agreement regarding
an unsecured term loan facility of up to HK$200
million (“Loan Facility”). The rate of interest on the
entire principal amount drawn and outstanding under
the Loan Facility was the prime rate quoted for Hong
Kong dollars loans by The Hongkong and Shanghai
Banking Corporation Limited. On 14 April 2009, the
Company and Mr. Yeung entered into a supplemental
letter of agreement to increase the principal amount
of the Loan Facility up to HK$290 million (the “Revised
Loan Facility”) and to confirm that Mr. Yeung
undertook not to demand early repayment of the loan
and all other sums owing to him under the Revised
Loan Facility before 30 June 2010. The final repayment
date of the Revised Loan Facility (the “Final Repayment
Date”) was extended to (i) 30 June 2011 by a
supplemental letter of agreement dated 25 June 2009;
and (ii) 30 October 2012 by another supplemental
letter of agreement dated 23 June 2010.

On 15 March 2012, Mr. Yeung entered into a
supplemental letter of agreement with the Company
to further extend the Final Repayment Date to 31
October 2013 and to confirm that any amount repaid
under the Revised Loan Facility should be available to
further advances within the availability period of the
Revised Loan Facility.
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CONNECTED TRANSACTIONS/ BERS HERE 555/ E )

CONTINUING CONNECTED REBRKRRERRRS  ZHRE

TRANSACTIONS/DIRECTORS’ AND EENPZE KRR ()

CONTROLLING SHAREHOLDERS'

MATERIAL INTERESTS IN TRANSACTIONS,

ARRANGEMENTS OR CONTRACTS OF

SIGNIFICANCE (CONTINUED)

(1) (Continued) (m (&)
Besides, the Final Repayment Date was further N REEXRHBE OB BB
extended to (i) 31 October 2014 by a supplemental AB_E—=F=ZA+N\BZ2@REH
letter of agreement dated 18 March 2013; (ii) 31 EHUE—SLEEE T —UF+
October 2016 by a supplemental letter of agreement A=+—H:()&EBHHEZ
dated 21 March 2014; (iii) 31 October 2018 by a —MmE=A=-+t—H 2@ HE K
supplemental letter of agreement dated 15 March HiE—FLEEEZE _T—NFt+A
2016; and (iv) 31 October 2020 by a supplemental =t+—H:(iVERBHA-FT
letter of agreement dated 12 September 2018. FZA+RABZHT R L E—
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The transaction mentioned in this sub-paragraph (1) KA (Mt 7 32 5B 1% EH#R 8]
constitutes a connected transaction for the Company FETHAEBKARR —HEER
under Chapter 14A of the Listing Rules, which is fully 5 X SBE LEMHRAE A
exempt from shareholders’ approval and all disclosure SE>HERPETREIERFTA
requirements under Chapter 14A of the Listing Rules BEZHRTE - LIARKEBEE
as the said borrowing from Mr. Yeung is on normal Z P EE R — RS E
commercial terms or better and it is not secured by ERFET MEYERAEET
any assets of the Group. B EMELER -

(2) On 26 June 2017, Good Sun Development Limited Q) RZE—+F~A=-+xH  BEF
("Good Sun”, an indirect wholly-owned subsidiary of ERARAR(BE] ARRZ—
the Company) as landlord and Success International MHEZEEZENBAR  fER¥E)H
Management Services Limited (“SIMSL”, a company Success International Management
indirect wholly and beneficially owned by Mr. Yeung Services Limited ([SIMSL] » — & H
(being the Chairman of the Board and an executive EEGEFE RITESHET Hxﬂxﬁ
Director as well as a Controlling Shareholder)) as BhAEEEENERER 2N
tenant entered into a tenancy agreement (the ERMEFP)ITL—MHEE Tﬁ;’;
“Tenancy Agreement |”) in respect of the leasing of (THEWHZEI])  "RABHEHEE ME’\
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CONNECTED TRANSACTIONS/
CONTINUING CONNECTED
TRANSACTIONS/DIRECTORS’ AND
CONTROLLING SHAREHOLDERS’
MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE (CONTINUED)

()

(Continued)

the premises situated at Office No. 1003 and Office
No. 1004A on the 10th Floor of Tower 1 of Admiralty
Centre, No. 18 Harcourt Road, Hong Kong for a term
of two years commencing from 2 July 2017 to 1 July
2019 (with an option to renew for a further term of
two years at the then open market rental) at a
monthly rental of HK$465,348, exclusive of
government rates, air-conditioning charges and
management fees and all other outgoings. Further
details of the Tenancy Agreement | are set out in the
announcement dated 26 June 2017 issued by the
Company.

Based on the monthly rental under the Tenancy
Agreement |, it was expected that the aggregate
maximum amount payable by SIMSL to Good Sun
under the Tenancy Agreement | for each of the two
financial years ending 31 December 2019 should not
exceed HK$5,585,000 and HK$2,808,000
respectively. For the year ended 31 December 2018,
the aggregate amount of rental paid by SIMSL to
Good Sun amounted to HK$5,584,176.

The entering into of the Tenancy Agreement |
constitutes a continuing connected transaction for the
Company under Chapter 14A of the Listing Rules
which is subject to reporting, announcement and
annual review requirements but is exempt from the
circular (including independent financial advice) and
the independent shareholders’ approval requirements
pursuant to Rule 14A.76(2) of the Listing Rules.
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CONNECTED TRANSACTIONS/
CONTINUING CONNECTED
TRANSACTIONS/DIRECTORS’ AND
CONTROLLING SHAREHOLDERS’
MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE (CONTINUED)

3)

On 13 February 2018, Victory Devotion Limited (a
direct wholly-owned subsidiary of the Company) as
purchaser, Active Trade Investments Limited (“Active
Trade”, a company direct wholly and beneficially
owned by Mr. Yeung (being the Chairman of the
Board and an executive Director as well as a
Controlling Shareholder)) as vendor and Mr. Yeung
as guarantor for Active Trade entered into a sale and
purchase agreement (the “Acquisition Agreement”)
in respect of the acquisition (the “Acquisition”) of
the entire issued share capital of and the related
shareholders’ loans to Merchant Charm Limited
(being the registered and beneficial owner of the
entire issued share capital of Powerful Concept
Limited (“Powerful Concept”)) and Massive Success
Global Limited (being the registered and beneficial
owner of the entire issued share capital of Famous
Capital International Limited (“Famous Capital”)),
which hold indirectly two commercial properties
situated at Office No. 1001A (“Office No. 1001A")
and Office No. 1004B (“Office No. 1004B") on the
10th Floor of Tower 1 of Admiralty Centre, No. 18
Harcourt Road, Hong Kong respectively with tenancy
agreements both dated 30 June 2017 and leased to
SIMSL by Powerful Concept (the “Tenancy
Agreement I1”) and Famous Capital (the “Tenancy
Agreement IIl"”) respectively at a total consideration
of approximately HK$147.5 million (the
“Transaction”). According to the terms of the
Tenancy Agreement Il and the Tenancy Agreement
I, Office No. 1001A and Office No. 1004B were
leased to SIMSL both for a term of two years
commencing from 2 July 2017 to 1 July 2019 (with
an option to renew for a further term of two years at
the then open market rental) at monthly rentals of
HK$74,204 and HK$163,644 respectively, both
exclusive of government rates, air-conditioning
charges and management fees and all other
outgoings.

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )

R-ZZE—N\EFE-_A+=H 8
BERAR(ARRIZz —MHEEZ2E
BT - tEAET) * Active Trade
Investments Limited ([ Active Trade | -
—HHESTEXIF PITESHE
BERRGEEEEEZERERHEES
AR ERER)RIGEREER
Active Trade Z#ERA * G —1 B
EmE((WERZ]  REEEK
B ([ W B8 £ 1B |) Merchant Charm
Limited (J3#EBIBR AT ([#E]]) 2
EHEETRAZAMEEREEE)
K Massive Success Global Limited (73
Famous Capital International Limited
([Famous Capital ]) 2 23 B 81T/
AeAMEESBERE) 2B
TRAREERRER  ZMEAQ
AFAEREREIIUREEER
BI85/ E 01 E 1042 1001A 5
" n =(1001A% A E ) &
1004B SR A= ([1004B SR AE )
JERME - MBERBEHY AT
—tFENA=Zt+HZHEEWE o
Al A ([ E#=N]) K& Famous
Capital ([THE # e 111]) 3 T SIMSL -
R BAAEEE 147,500,000 7T ([ 3%
RP]) - REHEWZRIRHEERZ
Il Z AE3K - 1001A SR A = K 10048
SN T T SIMSL - AR %
MBHYBE—_T—+tFEtHAHRE
—E-hFEA—HL BEWF
(AEBRERARMSHESE—F
BEME) - AMED R BB 74,204
TR B 163,64470 0 T BIE E
i =HER EEEBENAAEAM
X e



CONNECTED TRANSACTIONS/
CONTINUING CONNECTED
TRANSACTIONS/DIRECTORS’ AND
CONTROLLING SHAREHOLDERS’
MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE (CONTINUED)

3)

(Continued)

Based on the monthly rental under the Tenancy
Agreement Il, it was expected that the aggregate
maximum amount payable by SIMSL to Powerful
Concept under the Tenancy Agreement Il for each of
the two financial years ending 31 December 2019
("Annual Cap under the Tenancy Agreement Il"”)
should not exceed HK$606,000 and HK$448,000
respectively. For the year ended 31 December 2018,
the aggregate amount of rental paid by SIMSL to
Powerful Concept amounted to HK$584,057.29.

Based on the monthly rental under the Tenancy
Agreement lll, it was expected that the aggregate
maximum amount payable by SIMSL to Famous
Capital under the Tenancy Agreement Il for each of
the two financial years ending 31 December 2019
("Annual Cap under the Tenancy Agreement Ill")
should not exceed HK$1,337,000 and HK$988,000
respectively. For the year ended 31 December 2018,
the aggregate amount of rental paid by SIMSL to
Famous Capital amounted to HK$1,288,036.65.

Further details of the Acquisition Agreement, the
Tenancy Agreement Il and the Tenancy Agreement |lI
are set out in the announcements dated 13 February
2018 and 29 March 2018 respectively as well as the
circular dated 6 April 2018 all issued by the
Company.
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CONNECTED TRANSACTIONS/
CONTINUING CONNECTED
TRANSACTIONS/DIRECTORS’ AND
CONTROLLING SHAREHOLDERS’
MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE (CONTINUED)

(3) (Continued)

The entering into of the Acquisition Agreement
constitutes, inter alia, a connected transaction for the
Company under Chapter 14A of the Listing Rules. As
certain applicable percentage ratios under the Listing
Rules exceed 5% and the consideration of the
Acquisition exceeds HK$10 million, the Acquisition is
subject to the reporting, announcement, circular and
independent shareholders’ approval requirements
under Chapter 14A of the Listing Rules.

The Transaction was completed on 4 May 2018
("Completion”). As Powerful Concept and Famous
Capital became indirect wholly-owned subsidiaries of
the Company upon Completion, the Tenancy
Agreement Il and the Tenancy Agreement Il
constitute continuing connected transactions for the
Company under Chapter 14A of the Listing Rules. As
the largest Annual Cap under the Tenancy
Agreement Il and the largest Annual Cap under the
Tenancy Agreement Ill in respect of the amounts
payable by SIMSL to Powerful Concept and Famous
Capital respectively for each of the two financial
years ending 31 December 2019, on their own is less
than, but on an aggregate basis with the Tenancy
Agreement | exceeds, HK$3,000,000 but all the
applicable percentage ratios calculated on an annual
basis pursuant to Rule 14.07 of the Listing Rules, on
such aggregation, are less than 5%, the Tenancy
Agreement Il and the Tenancy Agreement Ill are
subject to reporting, announcement and annual
review requirements but are exempt from the circular
(including independent financial advice) and the
independent shareholders’ approval requirements
pursuant to Rule 14A.76(2) of the Listing Rules.
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CONNECTED TRANSACTIONS/
CONTINUING CONNECTED
TRANSACTIONS/DIRECTORS’ AND
CONTROLLING SHAREHOLDERS’
MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE (CONTINUED)

All INEDs had reviewed the continuing connected
transactions disclosed in sub-paragraphs (2) and (3) above
and confirmed that the continuing connected transactions
have been entered into:

(@) in the ordinary and usual course of business of the
Group;

(b) on normal commercial terms or better; and

(¢) in accordance with the Tenancy Agreement I, the
Tenancy Agreement Il and the Tenancy Agreement |lI
governing the continuing connected transactions on
terms that are fair and reasonable and in the interests
of the shareholders of the Company as a whole.
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CONNECTED TRANSACTIONS/
CONTINUING CONNECTED
TRANSACTIONS/DIRECTORS’ AND
CONTROLLING SHAREHOLDERS’
MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE (CONTINUED)

HLB Hodgson Impey Cheng Limited (“HLB"), the auditors
of the Company, were engaged to report on the Group'’s
continuing connected transactions in accordance with
Hong Kong Standard on Assurance Engagements 3000
(Revised) “Assurance Engagements other than Audits or
Reviews of Historical Financial Information” and with
reference to Practice Note 740 “Auditor’s Letter on
Continuing Connected Transactions under the Hong Kong
Listing Rules” issued by the Hong Kong Institute of
Certified Public Accountants. HLB have issued their
unqualified letter containing their findings and conclusions
in respect of the continuing connected transactions
disclosed in sub-paragraphs (2) and (3) above in
accordance with Rule 14A.56 of the Listing Rules. A copy
of the aforesaid auditors’ letter has been provided by the
Company to the Stock Exchange.

Save as disclosed above, no transactions, arrangements or
contracts of significance in relation to the Group’s business
to which the Company, its parent company or any of its
subsidiaries was a party and in which a Director or any
entity connected with him/her or a Controlling Shareholder
or any of its subsidiaries had a material interest, whether
directly or indirectly, subsisted during or at the end of the
year.

Details of another connected transaction of the Company
during the year which is fully exempt from shareholders’
approval and all disclosure requirements under Chapter
14A of the Listing Rules are set out in note 39(e) to the
consolidated financial statements.
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DIRECTORS’ INTERESTS IN COMPETING

BUSINESS

Mr. Yeung, an executive Director and the Chairman of the
Board, has the following interests in the companies listed
below whose business may compete or is likely to compete
with the Group’s property investment business (the

Report of Directors (Continued)
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“Competing Business”) pursuant to the Listing Rules:

Name of company
NGRS

Nature of competing business

BEREBME

AR EER A M -

EENHERE 2 ED

HITEEREZTGIEHEERN TR
RIBELEMRA - %F
RAZ FFEARE 2 YRR EERH([H

FEB]RGHFHAELRTF

Nature of interest

EEME

Active Profit Investment Limited

Asia City Holdings Limited
THEBARAT

Crownpeak International
Investment Limited
HEBRRRERGR AR

Lawman Company Limited

BXARRT

Lucky Hero Limited
HRARAT]

Super Genius Investments Limited

BEKRERRAE

property investment in Hong Kong
(commercial building)

BERMFERE (BE)

property investment in Hong Kong
(commercial building)

BEREYMERE(BE)

property investment in Hong Kong
(commercial building)

BEEMFENE (BE)

property investment in Hong Kong
(commercial building)

BERYFERE (BE)

property investment in Hong Kong
(commercial building)

BEREYMERE(BE)

property investment in Hong Kong
(commercial building)

BEAMFENE (BE)

director and ultimate
beneficial owner

EENRRESHEA

owned as to 50%
beneficial interest
B m kA 50% i

director and ultimate
beneficial owner

EELRRERBEAA
ultimate beneficial owner

RERBmSBEA A

ultimate beneficial owner
RIREm#EBA

ultimate beneficial owner
RIRBREEBA
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ESEHRE (HF)

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS (CONTINUED)

Since any significant business decision of the Group is to be
determined by the Board in which half of the members are
INEDs, the Group is capable of carrying on its business
independently of, and at arm’s length from, the Competing
Business.

Save as disclosed above, during the year ended 31
December 2018, none of the Directors was interested in
any business, apart from the Group’s business, which
competes or is likely to compete, either directly or
indirectly, with the Group’s business, other than those
business where the Directors were appointed as directors
to represent the interests of the Group.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration
of the whole or any substantial part of the business of the
Company were entered into or subsisted during the year.

DIRECTORS’ AND CHIEF EXECUTIVE’S
INTERESTS IN SECURITIES

As at 31 December 2018, the Directors or chief executive
of the Company and/or any of their respective associates
had the following interests and short positions in the
shares, underlying shares or debentures of the Company
or any of its associated corporations (within the meaning
of Part XV of the Securities and Futures Ordinance
(Chapter 571 of the Laws of Hong Kong) (the “SFO")) as
recorded in the register required to be kept by the
Company pursuant to Section 352 of the SFO, or as
otherwise, notified to the Company and the Stock
Exchange pursuant to the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model
Code") contained in the Listing Rules:
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DIRECTORS’ AND CHIEF EXECUTIVE’S
INTERESTS IN SECURITIES (CONTINUED)

Interest in the shares of the Company (“Share(s)”)

Report of Directors (Continued)
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EERBSTRAERESRZ

RAEXTRED (TR ]) 2EH

Approximate
percentage of
issued voting
Shares as at
31 December

2018

R-ZB-N\F

+=A=+—H

Long position/ Number of HEB1T

Name of Director Short position Nature of interest Sharesheld ERZEERMZ
EspA HE /KRR BEME RO E BMOB DL
%

Mr. Yeung (Note) Long position Corporate interest 3,523,190,987 71.52

B (i) oY) N EHEm

Note: Mr. Yeung, an executive Director and the Chairman of the Board,
had a corporate interest in 3,523,190,987 Shares by virtue of the
interest of the Shares held by Silver Rich Macau Development
Limited, which is direct wholly and beneficially owned by Mr.
Yeung.

Save as disclosed above, as at 31 December 2018, none of
the Directors or chief executive of the Company, or their
respective associates, had any interests or short positions
in the shares, underlying shares or debentures of the
Company or any of its associated corporations (within the
meaning of Part XV of the SFO) as recorded in the register
required to be kept by the Company pursuant to Section
352 of the SFO, or as otherwise, notified to the Company
and the Stock Exchange pursuant to the Model Code.

Wit PITEEREFSF R LERGHEER
PIZEBR A Fl#FH 2 3,523,190,987 R AR 17
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SHARE OPTION SCHEME AND
DIRECTORS’ RIGHTS TO ACQUIRE SHARES
OR DEBENTURES

The Company adopted a share option scheme on 5 June
2014 (the “Share Option Scheme”) for the purpose of
providing incentives or rewards to eligible persons for their
contribution to the Group or any entity in which any
member of the Group holds any equity interest and any
subsidiary of such entity (“Invested Entity”). The Share
Option Scheme became effective on 10 June 2014 and,
unless early termination by the Company in general
meeting or by the Board, shall be valid and effective for a
period of 10 years from the date of its adoption on 5 June
2014.

Under the Share Option Scheme, the Directors are
authorised at their absolute discretion to invite eligible
persons to take up options to subscribe for Shares. Eligible
persons under the Share Option Scheme include (i) any
employee (whether full time or part time and including
executive director) of any member(s) of the Group or any
Invested Entity; (i) any non-executive director (including
independent non-executive director) of any member of the
Group or any Invested Entity; (iii) any consultant, adviser or
agent engaged by any member of the Group or any
Invested Entity, who is eligible to participate in a share
option scheme of the Company; and (iv) any vendor,
supplier of goods or services or customer of or to any
member of the Group or any Invested Entity, who is
eligible to participate in a share option scheme of the
Company.

There is no provision in the Share Option Scheme to
require a grantee to fulfill any performance target or to
hold the option for a certain period before exercising the
option, but the Board may at its absolute discretion from
time to time provide such requirements in the offer of
grant of options.
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SHARE OPTION SCHEME AND
DIRECTORS’ RIGHTS TO ACQUIRE SHARES
OR DEBENTURES (CONTINUED)

The maximum number of Shares available for issue under
options which may be granted under the Share Option
Scheme and any other share option scheme(s) of the
Company is 492,649,119 Shares (being not more than
10% of the total number of Shares in issue as at the date
of adoption of the Share Option Scheme (the “Scheme
Limit")), representing approximately 10% of the total
number of Shares in issue as at the date of this annual
report.

The Company may seek approval of its shareholders in
general meeting for refreshing the Scheme Limit save that
the total number of Shares which may be issued upon
exercise of all options to be granted under the Share
Option Scheme and any other share option scheme(s) of
the Company under the Scheme Limit so refreshed shall
not exceed 10% of the total number of Shares in issue as
at the date of such approval (the “New Scheme Limit").
Options previously granted under the Share Option
Scheme and any other share option scheme(s) of the
Company (including those outstanding, cancelled, lapsed
in accordance with the respective provisions of the
scheme(s) of the Company or exercised options) will not
be counted for the purpose of calculating the New Scheme
Limit.

Notwithstanding aforesaid in above, the maximum number
of Shares which may be issued upon exercise of all
outstanding options granted and yet to be exercised under
the Share Option Scheme and any other share option
scheme(s) of the Company must not exceed 30% of the
total number of Shares in issue from time to time.
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SHARE OPTION SCHEME AND
DIRECTORS’ RIGHTS TO ACQUIRE SHARES
OR DEBENTURES (CONTINUED)

The total number of Shares issued and to be issued upon
exercise of the options granted and to be granted under
the Share Option Scheme or any other share option
scheme(s) adopted by the Company (whether exercised,
cancelled or outstanding) to each eligible person in any
12-month period up to and including the date of offer
shall not exceed 1% of the total number of Shares in issue
on the date of offer, unless such grant is approved by the
shareholders of the Company in general meeting at which
such eligible person and his or her associates shall abstain
from voting.

The exercise price in respect of any option granted under
the Share Option Scheme shall be a price determined by
the Board in its absolute discretion but in any event shall
not be less than the highest of (i) the closing price of the
Shares as stated in the daily quotation sheets of the Stock
Exchange on the date of offer of the option, which must
be a business day; (i) the average closing price of the
Shares as stated in the daily quotation sheets of the Stock
Exchange for the five business days immediately preceding
the date on which the option is offered; and (iii) the
nominal value of a Share.

The offer of a grant of share option must be accepted not
later than 28 days after the date of offer, upon payment
of a consideration of HK$1 by the grantee. The exercise
period of the share option granted is determined by the
Board, save that such period shall not exceed a period of
10 years commencing on the date upon which the share
option is granted.

No share options had been granted under the Share
Option Scheme since its adoption and up to 31 December
2018.

At no time during the year was the Company or any of its
subsidiaries, a party to any arrangements to enable the
Directors to acquire benefits by means of the acquisition
of shares in, or debentures of, the Company or any other
body corporate.
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EQUITY-LINKED AGREEMENTS

Other than the Share Option Scheme as disclosed above,
no equity-linked agreements which will or may result in
the Company issuing Shares or which require the
Company to enter into any agreements that will or may
result in the Company issuing Shares were entered into by
the Company during the year or subsisted at the end of
the year.

SUBSTANTIAL SHAREHOLDERS’
INTERESTS IN SECURITIES

As at 31 December 2018, the following persons (other
than a Director or chief executive of the Company) had, or
were deemed or taken to have, interests or short positions
in the Shares and underlying Shares as recorded in the
register required to be kept by the Company pursuant to
Section 336 of the SFO:
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Interest in the Shares igvig -
Approximate
percentage of
issued voting
Shares as at
31 December
2018
RZE-N\F
Name of substantial Long position/ Number of +=-A=+—-H
shareholder Short position  Capacity Shares held EERTARER
TERFER HE Be/ %A 27) FrERH#A B BABEDLE
%
Silver Rich Macau Long position Beneficial owner 3,523,190,987 71.52

Development Limited e ExBEA
pERMERBERAT

Ms. Liu Siu Lam, Marian (Note) ~ Long position Interest of spouse 3,523,190,987 71.52

BNt (i) iR ALiB et

Note: Ms. Liu Siu Lam, Marian, being the spouse of Mr. Yeung, was
deemed to be interested in 3,523,190,987 Shares in which
Mr. Yeung had a corporate interest.

Wizt B (BB E) iR EHEB A
G LHEA R AlfEz 2 3,523,190,987 R A 17
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SUBSTANTIAL SHAREHOLDERS’
INTERESTS IN SECURITIES (CONTINUED)

Save as disclosed above, as at 31 December 2018, no
other person (other than a Director or chief executive of
the Company) had, or was deemed or taken to have, an
interest or short position in the Shares and underlying
Shares which were recorded in the register required to be
kept by the Company pursuant to Section 336 of the SFO.

DISCLOSURE UNDER RULES 13.20 AND
13.22 OF THE LISTING RULES

Based on the disclosure obligations under Rules 13.20 and
13.22 of the Listing Rules, the financial assistance, which
was made by the Group by way of the shareholder’s loans
provided by World Fortune Limited (“World Fortune”, an
indirect wholly-owned subsidiary of the Company), and a
corporate guarantee given by the Company in respect of
the payment obligation of Pier 16 — Property Development
Limited (“Pier 16 — Property Development”, a 49% owned
associate of World Fortune) under the loan facilities granted
to Pier 16 — Property Development in the aggregate
amounts of HK$735 million and MOP273 million (the
“Financial Assistance”), continued to exist as at 31
December 2018. Pier 16 — Property Development is
principally engaged in the investment, development and,
through its subsidiaries, operating Ponte 16, a world-class
integrated casino-entertainment resort located in Macau.
The Financial Assistance is mainly used for the development
and operations of Ponte 16.

The amounts of the Financial Assistance as at 31 December
2018 were set out below:

TERRNES 2 Em (F)

B EXFrEEN R-T—-\F+ A
=t+—H BMEEMAL(EFHLAAF
R TTBABRIN) BB D R AR RE A {0
FEHSRESAEFERBEACTENR
BRE S LA E R DI 336 (R Z R TE AN A A
ATHFEZECMZERIAR °

BELETHRAFE13.200% &
F13.22EH2HE

B FHHEAIE13.2016 2 E13.221678
EHZHEBEER RZE—\F+=A
=+—H XEEAREET T/ NEME
BERODABRAR( T/ SEMEER]
BitIKERAR (THIK] - AAEz—H
M2 BB AR A 49% IR 2 B &
AA)) 2 B R E 2% % % 735,000,000
7T % 273,000,000 7C ([BA#5 & BN )
BERT/NBMEEERRHGBER - B
BEUAHIKRE ZBRRER R AR A
R NBUEBRRIRETBELOEE
RZANEL - TRNEVEBRRZETEE
BREE BHERBEBEWNBARLE
758 o TVB A AR 2 R
IREIREGEBN - WEEEEREE
R RAEE+IR e

MBEPR _FT—-N\F+_-_A=1+—H
ZERESNT

Aggregate

Shareholder’s Corporate financial

Name of associate loans Guarantee assistance
BENTEM BREREM EER AR
HK$ million HK$ million HK$ million

EEBEET BEBEET AEEET

Pier 16 — Property Development 317 490 807

TRRDERER

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )



DISCLOSURE UNDER RULES 13.20 AND
13.22 OF THE LISTING RULES
(CONTINUED)

The shareholder’s loans provided by World Fortune are
unsecured, interest-free and have no fixed terms of
repayment.

Further details are set out in notes 19 and 38 to the
consolidated financial statements.

Set out below is a consolidated balance sheet of Pier 16 —
Property Development and the Group's attributable
interests in this associate according to its audited
consolidated financial statements for the year ended 31
December 2018:
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Group’s
Consolidated attributable
balance sheet interests

REEERER FEEEGES

HK$'000 HK$'000

BET T BT T
Non-current assets ERBEE 729,513 357,461
Current assets mENEE 461,884 226,323
Current liabilities nBEE (463,306) (227,020)
Non-current liabilities FERBEE (829,003) (406,211)

CONVERTIBLE SECURITIES, OPTIONS,
WARRANTS OR SIMILAR RIGHTS

The Company had no outstanding convertible securities,
options, warrants or other similar rights as at 31 December
2018.

PURCHASE, SALE OR REDEMPTION OF
THE COMPANY'S LISTED SECURITIES

During the year ended 31 December 2018, there was no
purchase, sale or redemption by the Company, or any of
its subsidiaries, of the listed securities of the Company.

R OER
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ESEHRE (HF)

MAJOR CUSTOMERS AND SUPPLIERS

During the year, the five largest customers of the Group
accounted for approximately 39% of total revenue of the
Group, of which the largest customer accounted for
approximately 12% and the five largest suppliers of the
Group accounted for approximately 84% of total
purchases of the Group, of which the largest supplier
accounted for approximately 84%.

None of the Directors or any of their respective close
associates or any shareholders (which, to the best
knowledge of the Directors, owns more than 5% of the
number of issued shares of the Company) had any
beneficial interest in the above five largest customers or
five largest suppliers.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Bye-
laws and there is no restriction against such rights under
the laws of Bermuda, which would oblige the Company to
offer new Shares on a pro-rata basis to its existing
shareholders.

SUFFICIENCY OF PUBLIC FLOAT

As at the date of this report, the Company has maintained
a sufficient public float as prescribed under the Listing
Rules, based on the information that is publicly available to
the Company and within the knowledge of the Directors.

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )
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EMOLUMENT POLICY

The remuneration committee (the “Remuneration
Committee”) of the Board is responsible for determining
the remuneration packages of individual executive
Directors and senior management of the Company
(“Senior Management”). Besides, the Remuneration
Committee makes recommendations to the Board for its
determination on the remuneration of the NED and all
INEDs. Factors which include, inter alia, salaries paid by
comparable companies, qualifications, experience, time
commitment and responsibilities of the Directors and the
Senior Management as well as prevailing market condition
are considered by the Remuneration Committee for
determining/making proposals on remuneration of the
relevant Directors and Senior Management.

The remuneration packages of employees of the Group
(other than the executive Directors and the Senior
Management) are determined and reviewed periodically
on the basis of their respective qualifications, experience,
responsibilities and performance as well as prevailing
market condition. In addition to salaries, the Company
offers staff benefits which include medical insurance and
retirement benefits under the Mandatory Provident Fund
Scheme. The Group also operates a share option scheme
pursuant to which share options might be granted as a
long-term incentive to its directors and employees.

RETIREMENT BENEFIT SCHEME

Details of the retirement benefit scheme of the Group are
set out in note 34 to the consolidated financial statements.

CORPORATE GOVERNANCE

The Company has published its Corporate Governance
Report, details of which are set out on pages 34 to 58 of
this annual report.
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AUDITORS = EE

The consolidated financial statements of the Group for the AREBHEZE-_ZE—-N\EFEF+_A=+—H
year ended 31 December 2018 have been audited by HLB, |t FE 2GR AMBHRERECHEAGEZ &
who shall retire at the 2019 AGM and, being eligible, will BR—ZE—NFRERFRE RT -

offer themselves for re-appointment. HEFNEERITEEEENEMF -
On behalf of the Board REXEZEEE

Yeung Hoi Sing, Sonny FE

Chairman BER

Hong Kong, 28 March 2019 B —_E-NF=A=+NH

O8  SUCCESS UNIVERSE GROUP LIMITED E /=32 545 R A &l



Biographical Details of Directors and Senior Management

DIRECTORS

Executive Directors

Mr. Yeung Hoi Sing, Sonny, aged 64, joined the Group
in 2003. He is an executive director of the Company and
the Chairman of the board of directors (the “Board”) of
the Company as well as a director of the subsidiaries of
the Company. He is also the chairman of the nomination
committee (the “Nomination Committee”) and the
executive committee (the “Executive Committee”) of the
Board, and a member of the remuneration committee (the
“Remuneration Committee”) of the Board. Mr. Yeung is
responsible for the overall corporate planning and business
development of the Group. He was a member of the
Eighth to Eleventh National Committee of the Chinese
People’s Political Consultative Conference and has over 35
years of experience in finance industry in Hong Kong. Prior
to joining the Group, Mr. Yeung held managerial roles in
several financial service sectors such as leveraged foreign
exchange trading, and securities and futures brokerage.
He is presently the sole beneficial owner of Success
Securities Limited (”Success Securities”), which is a
licensed corporation under the Securities and Futures
Ordinance as well as a participant of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”), principally
engaged in the provision of securities brokerage services.
Mr. Yeung has private investments in certain properties
and real estate development. He is also the sole beneficial
owner and a director of Silver Rich Macau Development
Limited, being a controlling shareholder of the Company.
Mr. Yeung is the uncle of Dr. Ma Ho Man, Hoffman, an
executive director of the Company and the Deputy
Chairman of the Board.
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Biographical Details of Directors and Senior Management (Continued)

EEREREBEASREN (F)

DIRECTORS (CONTINUED)

Executive Directors (continued)

Dr. Ma Ho Man, Hoffman, aged 45, joined the Group in
2005. He is an executive director of the Company and the
Deputy Chairman of the Board as well as a director of the
subsidiaries of the Company. Dr. Ma is also a member of
the Executive Committee. He is responsible for
implementing the Company’s strategies regarding the
business development of the Group as well as managing
the Group's business and operations. Dr. Ma has over 22
years of experience in the financial industry and years of
managerial experience. He joined Success Securities, which
is beneficially wholly-owned by Mr. Yeung Hoi Sing, Sonny
("Mr. Yeung”), being the Chairman of the Board and an
executive director as well as a controlling shareholder of
the Company, in 2000. He has been a director of Success
Securities since November 2008 and is responsible for
overseeing its marketing affairs. Dr. Ma is presently a
member of the National Committee of the Chinese
People’s Political Consultative Conference (the “CPPCC")
and a Standing Committee member of the CPPCC
Chongqging Committee. He was awarded the Bronze
Bauhinia Star by the Government of the Hong Kong
Special Administrative Region in 2018. Besides, Dr. Ma
was awarded Fellowship by Canadian Chartered Institute
of Business Administration and Honorary Doctorate of
Management by Lincoln University in 2009 and 2010
respectively. He is the nephew of Mr. Yeung.
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Biographical Details of Directors and Senior Management (Continued)

DIRECTORS (CONTINUED)

Non-executive Director

Mr. Choi Kin Pui, Russelle, aged 64, joined the Group in
2003. He is a non-executive director of the Company as
well as a member of the audit committee (the "Audit
Committee”) of the Board, the Remuneration Committee
and the Nomination Committee. Mr. Choi graduated from
St. Pius X High School in 1976. He has over 25 years of
management experience in the telecommunication
industry in Hong Kong, the United States of America (the
“US") and the People’s Republic of China (the “PRC"). Mr.
Choi established Elephant Talk Limited in 1994, a wholly-
owned subsidiary of Elephant Talk Communications Inc.
("ETCI"). ETCI was an American corporation whose
securities were quoted on the Over-The-Counter Bulletin
Board in the US and engaged in the provision of
telecommunications services in Hong Kong and the US.
Mr. Choi was a director of ETCI from 2002 to 2008 as well
as the president and the chief executive officer of ETCI
from 2002 to 2006 and was responsible for the planning
of the overall strategy of ETCI. He also served as the
chairman of ET Network Services Limited (now known as
Guangdong Ming Ying Financial Leasing Co Limited), a
Hong Kong company engaged in the provision of internet
access and outsourcing services in the PRC and Hong
Kong. Mr. Choi is presently a non-executive independent
director of Wealthbridge Acquisition Limited, a company
whose securities are listed on the NASDAQ Capital Market
in the US.
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Biographical Details of Directors and Senior Management (Continued)

EEREREBEASREN (F)

DIRECTORS (CONTINUED)

Independent Non-executive Directors

Ms. Yeung Mo Sheung, Ann, aged 54, joined the Group
in 2004. She is an independent non-executive director of
the Company. She is also the chairman of the
Remuneration Committee and a member of the Audit
Committee and the Nomination Committee. Ms. Yeung
holds a Bachelor degree of Retail Marketing with honours
in the United Kingdom and a Diploma in Marketing from
The Chartered Institute of Marketing. She pursued her
further study on legal course and was awarded a Diploma
in Legal Practice in the United Kingdom in 1998. Ms.
Yeung has over 20 years of experience in legal field and is
presently a consultant of Messrs. Fung & Fung, Solicitors, a
legal firm in Hong Kong. She is also an independent non-
executive director of Merdeka Financial Services Group
Limited and E Lighting Group Holdings Limited, the issued
shares of the said companies are listed on the Growth
Enterprise Market of the Stock Exchange. Ms. Yeung was
an independent non-executive director of Trillion Grand
Corporate Company Limited (now known as hmvod
Limited), a company whose issued shares are listed on the
Growth Enterprise Market of the Stock Exchange.

Mr. Chin Wing Lok, Ambrose, aged 54, joined the
Group in 2012. He is an independent non-executive
director of the Company. He is also the chairman of the
Audit Committee and a member of the Remuneration
Committee and the Nomination Committee. Mr. Chin is a
certified public accountant (practising) and a fellow
member of the Hong Kong Institute of Certified Public
Accountants, a fellow member of The Association of
Chartered Certified Accountants, The Hong Kong Institute
of Chartered Secretaries and The Institute of Chartered
Secretaries and Administrators as well as a certified tax
adviser and a fellow member of The Taxation Institute of
Hong Kong. He has over 32 years of experience in
auditing, accounting and taxation. Mr. Chin is presently
the sole practitioner of CNT & Co., Certified Public
Accountants.
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Biographical Details of Directors and Senior Management (Continued)

DIRECTORS (CONTINUED)

Independent Non-executive Directors (continued)
Mr. Chong Ming Yu, aged 45, joined the Group in 2014.
He is an independent non-executive director of the
Company as well as a member of the Audit Committee,
the Remuneration Committee and the Nomination
Committee. Mr. Chong holds a Bachelor degree of Laws
and a Postgraduate Certificate in Laws from City University
of Hong Kong. He has been admitted as a practising
solicitor since January 1999, with focus on the field of
conveyancing, civil litigation and commercial. Mr. Chong
has over 22 years of experience in legal field and is
presently a consultant to Messrs. Kong & Tang, Solicitors,
a legal firm in Hong Kong.

SENIOR MANAGEMENT

Company Secretary

Ms. Chiu Nam Ying, Agnes, aged 45, joined the Group
in 2003. She is the company secretary of the Company
and is responsible for overseeing all legal matters of the
Group. Ms. Chiu is a qualified solicitor and an associate
member of The Hong Kong Institute of Chartered
Secretaries and The Institute of Chartered Secretaries and
Administrators. She holds a Master degree of Laws from
The University of Sheffield, United Kingdom. Before joining
the Group, Ms. Chiu was a practising solicitor in a local
law firm and possessed experience in banking and finance
as well as property related matters.

Financial Controller

Mr. Wong Chi Keung, Alvin, aged 56, joined the Group
as the financial controller in 2008 until 2015 and rejoined
the Group in 2018. He is the financial controller of the
Group and is responsible for financial and accounting
matters of the Group. Mr. Wong is a fellow member of
the Hong Kong Institute of Certified Public Accountants
and The Association of Chartered Certified Accountants as
well as an associate member of The Chartered Institute of
Management Accountants. He has over 31 years of
experience in accounting and corporate finance gained in
entertainment and travel-related, property development,
construction and manufacturing companies.
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Independent Auditors’ Report
MRS Gl S

HLB B M5 4zt @ £ % 08 R A3
Hodgson Impey Cheng Limited

TO THE SHAREHOLDERS OF
SUCCESS UNIVERSE GROUP LIMITED
(Incorporated in Bermuda with limited liability)

OPINION

We have audited the consolidated financial statements of
Success Universe Group Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group”) set
out on pages 114 to 310, which comprise the consolidated
statement of financial position as at 31 December 2018,
and the consolidated statement of profit or loss, the
consolidated statement of profit or loss and other
comprehensive income, the consolidated statement of
changes in equity and the consolidated statement of cash
flows for the year then ended, and notes to the
consolidated financial statements, including a summary of
significant accounting policies.

In our opinion, the consolidated financial statements give
a true and fair view of the consolidated financial position
of the Group as at 31 December 2018, and of its
consolidated financial performance and its consolidated
cash flows for the year then ended in accordance with
Hong Kong Financial Reporting Standards (“HKFRSs")
issued by the Hong Kong Institute of Certified Public
Accountants (“HKICPA") and have been properly prepared
in compliance with the disclosure requirements of the
Hong Kong Companies Ordinance.
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Independent Auditors’ Report (Continued)

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing (“HKSAs") issued by the HKICPA.
Our responsibilities under those standards are further
described in the Auditors’ Responsibilities for the Audit of
the Consolidated Financial Statements section of our
report. We are independent of the Group in accordance
with the HKICPA’s Code of Ethics for Professional
Accountants (the “Code”), and we have fulfilled our other
ethical responsibilities in accordance with the Code. We
believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our
opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our
professional judgement, were of most significance in our
audit of the consolidated financial statements of the
current period. These matters were addressed in the
context of our audit of the consolidated financial
statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on
these matters.

BUZBERE (&)
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Independent Auditors’ Report (Continued)

BYZBERE (&)

KEY AUDIT MATTERS (CONTINUED)

Valuation of Investment Properties

Refer to Note 18 to the consolidated financial statements.

The key audit matter
EREITBIR

REETER (A

REWEZ2GE
B2 M MR8 -

How the matter was addressed in our audit

BMETENRBEEZSEHZL X

The Group’s investment properties measured at fair
value amounted to approximately HK$443,600,000
as at 31 December 2018 and there was a revaluation
gain of approximately HK$27,300,000 for the year
then ended. The fair value was determined by the
Group with reference to the valuations performed by
independent professional valuers (the “valuers”)
engaged by the Group.
RZZE-—N\FTZA=+—H  EEBRATE
STEMRE Y RB Y 443,600,000 7T + T1H E %
HIEFERNEGHKEL /B 27,300,000 T - B
AHEE BEXEEZ2E EEEZENBIEXR
i ERD ([fEERM ) ETHHEMETE °

The valuations of investment properties involved
significant judgements and estimates including:

BREMEGES REAHE LG - B

e The determination of valuation techniques,
which is using combination of income
capitalisation method and direct comparison
method of each property;

HETENETE - ISVERAEHBRAERL
EREELBOL

e The section of different inputs in the valuation
modes.

EZBHERA TEZTRNBEAE

Considering the significance of judgements,
estimates and the financial impacts of the valuations,
we paid specific attention to this matter in our audit.
ZRINHEREFCEZUERGEZHBEE - &
FREZTIERPHZEER TERIRT

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )

Our procedures in relation to management’s
valuation of investment properties included:
BAREEEHREVEZHERERZEFE
e

e  Evaluation the competency, capability and
objectivity of the independent professional
external valuers.

SHEE L BEINEEER 2 B BB K
BEM -

e Assessing the appropriateness of valuation
methodology, key assumptions and
estimates used based our knowledge of the
property industry and using our valuation
experts.
RIERBFIE Y EITEN BB B
MEZRRK @ HEFERANGERE - B

R M AAETHIRE L

e Checking, on a sampling basis, the accuracy
and relevance of the input data used.
EREAL  mEMRKBOEAZBIESN
MR

We found the key assumptions were supported
by the available evidence. The fair market rents
were supported by recent renewals and in line
with our expectation. We found the disclosures in
Note 18 to be appropriate.

BFBE - BREREMEZEEM - AFm
e BT AT MK MTEH -2 - ZMIRA
M 18AERBEBEE -



Independent Auditors’ Report (Continued)

KEY AUDIT MATTERS (CONTINUED)

Impairment Assessment of Interests in
Associates

BUZBERE (&)

FARE SR (F)
B AR 2 S 2R ETE

Refer to Note 19 to the consolidated financial statements. BR2HEGEAPBTHRRME19 -

The Key Audit Matter
BRRETER

How the matter was addressed in our audit

BMETENRBEZBEHZL X

The interests in associates is accounted for under the
equity method. As at 31 December 2018, the
interests in associates amounted to approximately
HK$605,074,000, including goodwill of
approximately HK$19,409,000, and the related profit
on share of results of associates for the year ended
31 December 2018 was approximately
HK$68,110,000.

REEE RN R 2 R AREREIER RN —\F
TZA=T—B RBEQFRZEE(BEEELD
78 119,409,000 7T ) %) /78 ¥ 605,074,000 7T + MM
BE_T-N\F+ZA=+—RHLLFE ' H@AEKG
B8 N R R B Hm M KR8 68,110,000 7T ©

Our procedures in relation to the management’s
impairment assessment of interests in associates
included:

PR EIEEEH NS QR 2 R E AR
RZIBFEE

e Evaluating the competency, capabilities and
objectivity of the independent professional
external valuer.

A BEINEEER 2 B - BE K
BEM o
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Independent Auditors’ Report (Continued)

BYZBERE (&)

KEY AUDIT MATTERS (CONTINUED)

Impairment Assessment of Interests in
Associates (Continued)

The Key Audit Matter
ERETBIR

REETER (A

REHE R B 2 s 2 BIERE (&)

How the matter was addressed in our audit

BMETERBEEZSEHZL X

The management performed impairment assessment
of interests in associates with the use of valuation
performed by an independent professional external
valuer based on the value in use calculation. The
valuation requires the application of significant
judgement and estimation by the management in
determining the appropriate valuation methodology
to be used, use of subjective assumptions and
various unobservable inputs.
EREDOMBE AR 2 R EITREN G (ERE
MEFEINMEERMRBEREEFAEFSHNME -
HEEREREREER TERAZEEMREL A
FTERXILESETTERRARBEZERANERSE
R HIEf F et o

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )

e Assessing the valuation methodology, key
assumptions and estimates used against our
knowledge of the business and industry.
LR PR RITENME - fE
FTERAREETDE - BIRRR M EE -

e Assessing the appropriateness of valuation
methodology, key assumptions and
estimates used based on our knowledge of
the business and using our valuation
experts.

RIETR FIET BB R IS B0 AN B 8 B AR I
MEZR  FHEAKANMGERE B
R LT EIeE 1t

e Challenging the reasonableness of key
assumptions used based on our knowledge
of the business and industry.
WIBERPIHZEBITERNOME - L5
REXNSEM -

e Checking, on a sampling basis, the accuracy
and relevance of the input data used.
BERMET A - MEMRMRA O ABIRH
EmEAAEEE -

We found that the assumptions made by the
management in relation to the value in use
calculations to be reasonable based on available
evidence. We found the disclosures in Note 19 to
be appropriate.
ﬁﬁ%ﬁﬁf #HFIR

ﬁﬁZﬁ REAIE o HIFIR
HEEE

AEBEERFEREEST
2AMEE19F{EZ



Independent Auditors’ Report (Continued)

OTHER INFORMATION

The directors are responsible for the other information.
The other information comprises the information included
in the annual report, but does not include the consolidated
financial statements and our auditors’ report thereon
("Other Information”).

Our opinion on the consolidated financial statements does
not cover the Other Information and we do not express
any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the Other
Information and, in doing so, consider whether the Other
Information is materially inconsistent with the consolidated
financial statements or our knowledge obtained in the
audit or otherwise appears to be materially misstated. If,
based on the work we have performed, we conclude that
there is a material misstatement of this Other Information,
we are required to report that fact. We have nothing to
report in this regard.

BUZBERE (&)

Hft 58
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R R FIAZ AR IR E
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Independent Auditors’ Report (Continued)
BYZEERE (&)

RESPONSIBILITIES OF THE DIRECTORS
AND THE AUDIT COMMITTEE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors are responsible for the preparation of the
consolidated financial statements that give a true and fair
view in accordance with HKFRSs issued by the HKICPA and
the disclosure requirements of the Hong Kong Companies
Ordinance, and for such internal control as the directors
determine is necessary to enable the preparation of the
consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the
directors are responsible for assessing the Group’s ability
to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless the directors either
intend to liquidate the Group or to cease operations, or
have no realistic alternative but to do so.

The Audit Committee is responsible for overseeing the
Group's financial reporting process.

AUDITORS’ RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED
FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about
whether the consolidated financial statements as a whole
are free from material misstatement, whether due to fraud
or error, and to issue an auditors’ report that includes our
opinion. We report our opinion solely to you, as a body, in
accordance with Section 90 of Companies Act 1981 of
Bermuda, and for no other purpose. We do not assume
responsibility towards or accept liability to any other
person for the contents of this report. Reasonable
assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with
HKSAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate,
they could reasonably be expected to influence the
economic decisions of users taken on the basis of these
consolidated financial statements.

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )
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Independent Auditors’ Report (Continued)

AUDITORS’ RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED
FINANCIAL STATEMENTS (CONTINUED)

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional
scepticism throughout the audit. We also:

e |dentify and assess the risks of material misstatement
of the consolidated financial statements, whether
due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of
internal control.

e  Obtain an understanding of internal control relevant
to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness
of the Group's internal control.

e  Evaluate the appropriateness of accounting policies
used and the reasonableness of accounting estimates
and related disclosures made by the directors.

BUZBERE (&)
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Independent Auditors’ Report (Continued)
BYZEERE (&)

AUDITORS’ RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED
FINANCIAL STATEMENTS (CONTINUED)

e Conclude on the appropriateness of the directors’
use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a
material uncertainty exists related to events or
conditions that may cast significant doubt on the
Group's ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are
required to draw attention in our auditors’ report to
the related disclosures in the consolidated financial
statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our
auditors’ report. However, future events or conditions
may cause the Group to cease to continue as a going
concern.

e  Evaluate the overall presentation, structure and
content of the consolidated financial statements,
including the disclosures, and whether the
consolidated financial statements represent the
underlying transactions and events in a manner that
achieves fair presentation.

e  Obtain sufficient appropriate audit evidence
regarding the financial information of the entities or
business activities within the Group to express an
opinion on the consolidated financial statements. We
are responsible for the direction, supervision and
performance of the group audit. We remain solely
responsible for our audit opinion.

We communicate with the Audit Committee regarding,
among other matters, the planned scope and timing of
the audit and significant audit findings, including any
significant deficiencies in internal control that we identify
during our audit.

SUCCESS UNIVERSE GROUP LIMITED E{EIRI AR A )
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Independent Auditors’ Report (Continued)

AUDITORS’ RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED
FINANCIAL STATEMENTS (CONTINUED)

We also provide the Audit Committee with a statement
that we have complied with relevant ethical requirements
regarding independence, and to communicate with them
all relationships and other matters that may reasonably be
thought to bear on our independence, and where
applicable, related safeguards.

From the matters communicated with the Audit
Committee, we determine those matters that were of
most significance in the audit of the consolidated financial
statements of the current period and are therefore the key
audit matters. We describe these matters in our auditors’
report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances,
we determine that a matter should not be communicated
in our report because the adverse consequences of doing
so would reasonably be expected to outweigh the public
interest benefits of such communication.

The engagement director on the audit resulting in this
independent auditors’ report is Ng Ka Wah.

HLB Hodgson Impey Cheng Limited
Certified Public Accountants

Ng Ka Wah
Practising Certificate Number: P06417

Hong Kong, 28 March 2019
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Consolidated Statement of Profit or Loss
GmEERER

For the year ended 31 December 2018

BE_Z—N\FE+-_A=1+—HIFE

2018 2017
—E-N\F —E—tF
Notes HK$'000 HK$'000
ihE=s BT T BT IT
Continuing operations BESEXR
Revenue g 6,7 1,120,278 589,935
Cost of sales B & AR (1,085,924) (569,843)
Gross profit EF 34,354 20,092
Other revenue and gains H fth gz SR A 8 6,409 13,285
Fair value gain on investment X&YW 2 N FEWES
properties 18 27,300 79,185
Administrative expenses TR Z (78,554) (92,662)
Other operating expenses Hi & e 9(c) - (4,638)
(Loss)/profit from operations &% (E518) % F (10,491) 15,262
Finance costs R AN 9(a) (4,003) (1,541)
Share of results of joint ventures fE(5 & &3 24 597 527
Share of results of associates  FE{LEE A B) 245 68,110 (9,879)
Profit before taxation RRE A A 9 54,213 4,369
Taxation I8 10(a) - -
Profit for the year from REFESEEL
continuing operations R FE R F 54,213 4,369
Discontinued operation BARILREER
Loss for the year from REBRIEEEEB 2
discontinued operation REEEE 14 - (37,825)
Profit/(loss) for the year REEZRF(EHE) 54,213 (33,456)
Attributable to: BT S EE !
Owners of the Company /NS 33 54,464 (29,810)
Non-controlling interests FEIE AR FE (251) (3,646)
Profit/(loss) for the year REEZRF(&HE) 54,213 (33,456)
Earnings/(loss) per share BRER(FE)
From continuing and REFELER
discontinued operations BAIEREER 15(a)
— Basic and diluted — ERREE 111 HK cents &4l (0.61) HK cents (L
From continuing operations 2 B & & & £ 5§ 15(b)
— Basic and diluted — BEXREE 111 HK centsBfl 016 HK cents il

The accompanying notes form an integral part of these  BEM 2 i 5T B4R & B 15 ] = 2 405K 5B
consolidated financial statements. e
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Consolidated Statement of Profit or Loss and Other Comprehensive Income
REBEmREM2ERER

For the year ended 31 December 2018
HE-ZT—\F+=-A=+—HLEE

2018 2017
—B-\F —FtF
HK$'000 HK$'000
BT T BT IT
Profit/(loss) for the year REERA(FHR) 54,213 (33,456)
Other comprehensive Hip2mkz (F8)
income/(loss)
Items that may be HETNEKEHIEZE
reclassified subsequently Bz 2ER
to profit or loss:
Release of exchange fEBR L E B A REZ
difference upon MEHERE
disposal of subsidiaries - 3,169
Exchange differences on BREBHENRBAR]
translation of financial HBMRFIEEZ
statements of disposed =5
subsidiaries - 2,126
Exchange differences on BREBINE AR
translation of financial M mMERMEE 2
statements of overseas ME 3 =58
subsidiaries (1,585) 1,560
Total other comprehensive BRAUIE 2 AN H At
(loss)/income for 2m (E518) e
the year, net of tax Fab-c] (1,585) 6,855
Total comprehensive REE2EWE(FE)
income/(loss) for the year  #%8 52,628 (26,601)
Attributable to: BN RIEE :
Owners of the Company PN/NE 1 32 53,060 (22,904)
Non-controlling interests FEPERR = (432) (3,697)
Total comprehensive rEE2EWKE(FHE)
income/(loss) for the year s 52,628 (26,601)

The accompanying notes form an integral part of these
consolidated financial statements.

BERT 2 MY A A LR A M I R 2 AR A AR
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Consolidated Statement of Financial Position

e BRI R
As at 31 December 2018
R=ZF—-N\EFE+=ZA=+—H

2018 2017
—E-N\E —E—+F
Note HK$'000 HK$'000
e BET T BT T
Non-current assets ERBEE
Property, plant and equipment #7135 - i M &t 16 26,083 30,300
Intangible assets B A E 17 6,643 3,927
Investment properties KEMSFE 18 443,600 292,000
Interests in associates AL /NI ey 19 605,074 537,087
Interests in joint ventures REe&hE R 20 5,308 4,411
1,086,708 867,725
Current assets REBEE
Stock of properties MEFE 21 186,218 -
Trade and other receivables EUE SRR K
H A RIS AR SR 22 49,139 18,602
Pledged bank deposits BIRIRRITER 23 9,964 10,064
Cash and cash equivalents ReLkRSFBEEE 24 50,720 149,656
296,041 178,322
Current liabilities REBEE
Trade and other payables ENEZERA K
H A FET AR SR 25 49,613 16,697
Deferred income IR A 26 245 265
Bank loans IRITER 27 222,500 -
Financial guarantee contract ~ BIFIERA 4 30 644 644
273,002 17,606
Net current assets REEESE 23,039 160,716
Total assets less current EELAERABARG
liabilities 1,109,747 1,028,441
Non-current liabilities ERBEE
Deferred income PRIEUT A 26 1,014 1,097
Loans payable JENER 28 - 27,232
Loan from a director and —REEFRIER
controlling shareholder R E R 29 39,000 -
Financial guarantee contract I ERE Y 30 1,612 2,256
41,626 30,585
Net assets EEFHE 1,068,121 997,856
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Consolidated Statement of Financial Position (Continued)
mEMBERRE (&)

As at 31 December 2018
RZZT—N\F+=A=+—8H

2018 2017
—E-N\F —T—+tF
Note HK$'000 HK$'000
B 5 BT BT T
Capital and reserves ERR #E

Share capital A% AN 32 49,265 49,265
Reserves 1 1,018,856 961,365

Total equity attributable to <2 TR R FE(L
owners of the Company EEBE 1,068,121 1,010,630
Non-controlling interests FEHE R RS - (12,774)
Total equity ERAE 1,068,121 997,856

Approved and authorised for issue by the board of #TE@2R-_ZET—hE=A=-+/\B#t

directors on 28 March 2019. R IR RET)EE o

On behalf of the board REEEZE

Yeung Hoi Sing, Sonny Ma Ho Man, Hoffman
B8R B

Director Director

EE EFE

The accompanying notes form an integral part of these BERT 2 MY 3% A ZANAR A B 165 Tk 2 2B B 30
consolidated financial statements. v
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Consolidated Statement of Changes in Equity
REERB R

For the year ended 31 December 2018
HE-Z—\E+=-A=+—HLEE

Attributable to owners of the Company

ARARREE
Non-
Share Share Distributable  Exchange Other Accumulated controlling Total
Capital ~ premium reserve reserve reserve losses Total interests equity
& ROEE THIREE  EXRG  HEREE  ZHEE & FERER  BEAE
HKS$'000 HK$000 HK$000 HK$'000 HK$000 HK$'000 HK$'000 HK$'000 HK$000
AT BETr  #BTr RSt BMTn BETn BETr BT BT
(note (@) (note (b)) (note (c)
(@) (o) ()
At 1 January 2017 R=F-tF-A-A 49265 1418963 52333 (11,665) 976 (476338) 1,033,534 (27,177) 1,006,357
Loss for the year REEER = = = - - (98100 (29810 (3646)  (33:456)
Other comprehensive incomef(loss) ~ AEEE 2R E
for the year Wi/ () - - - 3737 - - 3737 (51) 3686
Total comprehensive incomel(loss) ~ AEE2 TN/ (BE)
for the year &g = = = 3,731 = (29,810) (26,073) (3.697) (29,770)
Disposal of subsidiaries (note 33) ~ HEMBRAR(Afi233) - - - 3169 - - 3,169 18,100 21,269
At 31 December 2017 RZE—tF+=A=1-A 49265 1418963 52,333 (4759) 976 (506,148) 1,010,630 (12,774) 997,856
At 1 January 2018 R=F-\¥-A-R 49,265 1,418,963 52,333 (4,759) 976 (506,148) 1,010,630 (12,774) 997,856
Profit/loss) for the year REERT/(BR) - - - - - 54,464 54,464 (251) 54213
Other comprehensive loss TEEEMZERR
for the year - - - (1,404) - - (1,404) (181) (1,585)
Total comprehensive incomel(loss) ~ AEE2ENE/(BE)
for the year ] - - - (1,404) - 54,464 53,060 (#32) 52,628
Transactions with non-controlling B3R RER 7% 5
interests (note 36) (Hi#36) - - - - - 4831 4831 13,206 17,637
At 31 December 2018 R-B-NE+=A=1-H 49,265 1,418,963 52,333 (6,163) 976 (447,253) 1,008,121 - 1,068,121
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Consolidated Statement of Changes 