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DaChan Food (Asia) Limited (the “Company” or “DaChan”) is a
conglomerate with operations in the People’s Republic of China
("PRC"), Vietnam and Malaysia. The Company’s shares have
been listed on The Stock Exchange of Hong Kong Limited (the
"Stock Exchange”) since 2007. The Company (together with its
subsidiaries and its jointly-controlled entities the “Group”) is a
leading fully integrated animal protein product provider whose
products range from feeds, poultry and advanced nutritional
formulas for aquatic animals to processed foods.

The Group has more than 30 factories across the PRC, Vietnam
and Malaysia. Its animal feeds are mainly sold under the brands of
“Green Knight" (4k% =), “Dr. Nupak” (8528 <) and “SOS", and
chicken meat and processed foods are mainly sold under the brand
of “Sisters’ Kitchen” (JB#kETE).

The Group distributes its products through well known domestic
and international chain stores, wet markets, online stores,
distributors, and supermarkets. Through its established and
comprehensive sales channels, the Group is well positioned for

rapid growth.

The Group attaches the highest importance to the quality of its
food products. The Group’s high standard quality control have
earned numerous industry awards and recognitions. In 2009, the
Group introduced a pioneering product safety traceability system
for its “Sisters’ Kitchen” products, which enables consumers to
trace product information such as the name of the farmers, the

location of the chicken farms, the feeds consumed by the animals

as well as the name of the food-processing factories.
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The Group endeavours to develop brand-new highly value-added
products by constantly utilizing the latest food science and
technology. By promptly addressing the ever-changing market
demand, the Group has greatly enhanced the quality of customer
service.

VISION

As a company integrating the entire food production chain, from
agricultural source in the upstream, the food researchers and
manufacturers in the midstream, to the mass consumers in the
downstream, DaChan links every section attentively in order to
enhance the efficiency and the value of the entire food production
chain, as well as providing consumers with safe, nutritious and
healthy products and services. We hope each party involved in the
upstream, midstream and downstream of the production chain,
including our staff, shareholders, suppliers, and farmers at the
source of production, will be proud of us. Besides, the Group also
emphasises eco-environmental protection and proactively fulfils
its social responsibilities. Meanwhile, DaChan will be the company
which invests most resources on the innovation and application of
biotechnology and information technology across the industry and
committed to become one of the most respectable companies
and one of the companies that are the most supportive of staff

development in the Greater China Region!
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COMPETITIVE ADVANTAGES

o Market leader with high brand publicity

° Highly vertically integrated business with highly efficient

mode of operation

o Strict and high standard of quality control and traceability
system

° Stable and long-standing relationship with nationally and

internationally renowned customers
° Extendable and scalable production facilities and technology
in major strategic locations across the PRC, Vietnam and

Malaysia

o Experienced and dedicated management team
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Dear Shareholders,

In January 2019, Chairman Han Jia-Hwan was redesignated as a
director due to personal reasons, and after lengthy consideration,
the board of directors recommended me to step into his shoes.
The Board hopes that my catering industry experience will be
an asset as we strive to expand the food segment. To this, the
resources of the Taiwan Business Association should bring
synergy, as we coordinate and integrate all the resources of

Dachan Food Taiwan and improve its competitiveness.

Although the catering industry as a whole maintained a growth
rate of about 10% last year, the number of stores continued to
increase, resulting in lower average profitability and a greater
number of closed stores. The endless news about food safety
issues created favourable opportunities in light of Dachan’s
cornerstone strategy of food safety and traceability. The catering
industry’s fast retail chain store expansion has been accompanied
by more stringent quality requirements, as well as flexible
cooperation in menu, product customisation and marketing.
DaChan Food's efforts to cultivate food channels during the past
few years has laid the groundwork for its steady growth today. In
future, DaChan Food will introduce more ingredients to provide

complete catering solutions.

Serious incidents occur almost yearly in the livestock industry.
This year's most consequential was definitely the African swine
fever outbreak and the resultant worries about biosecurity, food
safety and animal protein supply. Beyond that, understanding

government policies and how to meet the standards set by

relevant departments is also a highly important task for DaChan
Food.
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Chairman’s Statement

In the past few years, the inherent technical and managerial
advantages of Taiwan-funded enterprises have become less
markedly obvious, and they have had to improve their relative
competitiveness. The external feed sector in mainland China is
highly competitive in recent years. We will use DaChan Group’s
experience and technological know-how in Taiwan to re-establish
its relative competitiveness. Similarly, although prices have been
favourable for white meat chicken, we will rely on the Group’'s
experience to introduce more sophisticated methods of rearing
coupled with electrical slaughtering technology. Intensified
exchanges between China and Taiwan will be the fastest means

of improving management and technical capabilities.

The market situation is always in the midst of change. DaChan
will cautiously consolidate the market position of its advantageous
businesses and improve the relative competitiveness of others.
We will also cooperate with other Group subsidiaries to achieve

the effect of “brothers climbing and working together.”

Thank you for your consistent support.

Chairman
Harn Jia-Chen

Hong Kong
April 2019
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INTRODUCTION: ABOUT THIS REPORT

As the Company’s business encompasses the entire food
production chain, we are keenly aware of our responsibilities
in terms of environmental, social and governance information
disclosure. We also recognise that environmental, social and
governance factors are vital to the Group's future.

This Environmental, Social and Governance Report (the
“Report”) was prepared with reference to the Environmental,
Social and Governance Report Guidelines ("ESG Report
Guidelines”) published by the Stock Exchange. The Report
discloses performance information relating to environmental,
social and governance aspects of the Group from 1 January
2018 to 31 December 2018. The Report also serves as an
important communications link between the Company and its
stakeholders. It is hoped that the Group can continue to improve
its environmental, social and governance works under the
guidance of internal and external stakeholders, thereby enhancing
production efficiency, reducing production costs and further

improving its business effectiveness.

The Company’s sustainable development strategy is integral
to its corporate culture and its operating plans for sustainable
development and enhancing its value. To this end, the Company

has developed the following strategic objectives:

»  Establish and enhance consumer confidence in food safety

> Research, develop and apply biotechnology to recycle
resources, reduce emissions and curb environmental

pollution

> Establish and optimise a high-quality system for talent

attraction, training and management




> BIEATAHAEMGEE - TEEE

> BAHEGRHEH  TEXAEHW
SIS

ARREEFGREREFRILAREATT
FEEMERLCE REUERAXENE
B XHEARHEE M - EEMEMTEN
AEER EFRE -

B HERELEE
Environmental, Social and Governance Report

»  Create a fair, open and just management and work
environment
> Invest in social welfare activities to create a respected brand

image

The Board of directors and all directors of the Company
guarantee that this Report contains no false records, misleading
statements or major omissions, and bear individual and collective
responsibility for the truthfulness, accuracy and completeness of

its contents.
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o J R P 4 A SUBSTANTIVE ANALYSIS OF THE ISSUE
AEERBEHITESGREIES Bk - 2% In accordance with the requirements of the Stock Exchange

ERMEEBHEAZ(IGRID EBREEED T ESG Report Guidelines and with reference to the process of
FmiE - mBAERS  FAFEX - KE substantive analysis issued by the Global Reporting Initiative

Wit AEBE X 2= AR5 BEMZEER (“GRI"), the Group collects and records major stakeholders’
HEZEEEHTHER  WETEEES issues of concern and the result of the evaluation of importance of
MAPEF  BMEAEEERE e &ESD each issue through questionnaires, interviews and other means.
THMEGE(EE)#E  WAERSHET It then conducts analysis and sequencing the importance in order
- (RTHE) to confirm the substantive (importance) issue in environmental,

social and governance of the Group and discloses in the report. (As

shown below)
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ENVIRONMENTAL PROTECTION
EMISSIONS

The Group strictly complies with the Environmental Protection
Law of the PRC ( {(FPZEARKEMBIREIRZEE) ), Emission
Standard of Air Pollutions for Boiler of PRC ( (P A R 2L FNE R
BRRSAYBEMIZAE) ), Water Pollution Prevention and Control
Law of the PRC ( (& ARLFBIKISERSA%E) ) and all other
applicable laws, regulations and standards. In 2018, the Group’s
facilities maintained stable operations and there was no significant
environmental pollution.

In processes of production and operation and by heating northern
plants during winter, the Group emits nitrogen oxides, sulphur
oxides and particulate matter due to the burning of coal, natural
gas and biomass, direct greenhouse gases from the burning of
coal, natural gas and biomass, and indirect greenhouse gases
generated by consumption of electricity.
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To reduce greenhouse gas emissions, in 2015 the Group began
the phased replacement of coal-fired boilers with clean energy
boilers. Emissions of nitrogen oxides, sulfur oxides, particulate
matter and greenhouse gases have also been significantly
reduced by adjusting industrial operational processes, improving
production technology, increasing environmentally friendly
facilities, and engaging qualified environmental protection
institutions to perform certain professional operations. This
has brought the Group’s pollutant emissions levels to below
those mandated by national and regional emissions standards.
As of the end of 2018, the Group had completed the upgrading
of clean energy boilers for its plants in Cangzhou, Tianjin,
Bengbu, Yucheng, Pingdu, Sicuan, Hunan, Shenyang, Yingkou,
Harbin, Changchun and Tieling, and completed upgrades of
desulphurisation facilities for coal-fired boilers at the plant in
Dalian.

The Group invested in the purchase of sewage treatment plants
and construction of sewage treatment stations. These use
physical, chemical and biological methods to remove suspended
solids in wastewater, biological oxygen demand, chemical oxygen
demand, ammonia nitrogen and phosphorus, which are major
substances causing water pollution. The treated waste water is in
compliance with the Integrated Wastewater Discharge Standard
(GB 8978-1996) ( C5/KERAHERMIZAE) ), Discharge Standard
of Water Pollutants for Meat Packing Industry (GB 13457-1992)
( CEEMIITHAKTEMBEIZEZ) ) and Discharge Standard of
Pollutants for Livestock and Poultry Breeding (GB18596-2001)
((EBEEBEFESEYHERUZZE) ). The Group also utilised and
promoted microalgae technology for the treatment of breeding
sewage. As well as minimising sewage discharge, this system
reclaims the microalgae that absorbs organic nutrients from

water for use in producing animal nutrient products, achieving an

effective recycling of resources.
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The Group is highly concerned about the disposal of waste. The
waste generated by its subsidiary enterprises for the year 2018
was disposed properly. Hazardous wastes such as waste oil,
waste light tubes, etc, were disposed by companies possessing
environmental protection qualifications. General wastes such as
slag, sludge, livestock manure, etc, were sold by the Group to
third party companies for reused as building materials or organic
fertilisers. Industrial wastewater pollutants such as COD and
ammonia nitrogen are treated and disposed along with sewage
treatment, fulfilling discharge standards, achieving waste
reduction, recycling and harmless disposal.

During 2018 the Group significantly reduced its emissions of
exhaust and greenhouse gases by using clean energy sources
rather than conventional coal-fired boilers. The Group used natural
gas and biomass energy to replace 8,473.14 tons of standard coal,
representing emissions decreases of 3,927.81 tons of carbon
dioxide equivalent, 71.23 tons of sulfur oxides, 51.31 tons of
nitrogen oxides and 79.95 tons' of particulate matter. The Group’s
food factory at Cangzhou reduced its consumption of cloths used
for hand-washing by switching to hand-washing powder. The
food factory at Tieling upgraded its sewage treatment equipment
in 2018, reducing the chemical oxygen demand of industrial

wastewater from 33.33 tons in 2017 to 16 tons, and ammonia

nitrogen emissions from 5.63 tons in 2017 to 1.66 tons.

SRR TR

Boiler gas control station

1 ERHER2E(RIERNRSAMPERIZEE) (GB
13271-2014) ~ SR IE K F 5 29 HE iR 22 )
(DB12/151-2003) ©

e

Boiler room

1 Exhaust gas emissions references of “Emission Standard of Air
Pollutions for Boiler “(GB 13271-2014) and “Emission Standard of Air
“ (DB12/151-2003

Pollutions for Boiler
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USE OF RESOURCES

The Group strictly implements national, local and industrial laws
and regulations on energy conservation, such as the Energy
Conservation Law of the PRC ( {ZEARKEMBAEHLERE) ),
the Renewable Energy Law of the PRC ( {FREEARFLFEA]
BAEREJRE) ) and Law of the PRC on the Promotion of Clean
Production ( {fZEARKMBEEREEREZE) ),
applicable provisions for the prohibited or restricted use of or

as well as

eliminating outdated technologies, processes and products.
The Group regularly introduces new technologies, materials,
processes and products to reduce its consumption of energy,
water and other resources, enhance its utilisation efficiency of
resources, strengthen the recycling of resources, and reduce

waste.

In terms of use of energy, the Group actively practices the concept
of energy saving and consumption reduction, to replace traditional
coal-fired boilers with clean energy boilers, which has reduced
its consumption of coal and effectively increased its energy use

efficiency.

In respect to use of water resources, the Group's supply is mainly
from municipal and groundwater sources, and no problems is
occurred when sourcing applicable water source. The Group pays
high attention on management of the use of water resources,
which is rigorously managed through strict implementation of the
Water Law of the PRC ( {F#E A RHEFEINCE) ), the Law of the
PRC on the Prevention and Control of Water Pollution ( {2 AR
HAMBIKFREAE)

standards. The Group educates employees water-and resource-

), and other relevant laws, regulations and

saving practices, encourages them to reuse water in order to
eliminate waste water and minimize water consumption and
wastewater generation. In 2018, the food factory at Bengbu
strengthened its water-saving awareness by including the water

consumption of each team in its annual assessment, resulting in

39,352 cubic metres less water consumed than in 2017.
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In respect to the consumption of other materials, such as
packaging materials and papers, the Group has taken various
measures to increase the recycling and reuse of packaging
materials and reduce consumption by limiting packaging volume
and weight. The Group has also adopted the application system
for office automation, reduced consumption of office supplies,
encouraged the reuse of paper, and advocated the creation of a
paperless office.

ENVIRONMENTAL AND NATURAL
RESOURCES

The Group profoundly understands the direct relationship
between sustainable development and competitiveness. The
energy consumed and waste generated by business activity does
make an impact on water, air and soil resources, and therefore
on the ecosystem. The Group also recognises the importance of
balancing economic, environmental and social needs. Therefore
the Group implements a range of measures for environmental
protection and sustainable development, complies with all
government environmental protection standards and policies, and
strives to operate in a responsible manner which balances the

need for production with minimising its environment impact.

All subsidiaries of the Group continuously introduce technical
refinements and innovations to source control and end treatment
with the purpose of fulfilling targets for reducing, reusing,
recycling and renewing natural resources, reducing emissions and
waste, improving the utilisation efficiency of natural resources,
and minimising the effect of the operation on the environment and

natural resources.

Green Pac Bio Co (RYIFEERERHEARAR]) (“Green Pac”),
a member of the Group, is a biotechnology company with
microalgae technology as its core advantage. It is principally
engaged in providing animal nutrition and ecological environment

solutions for companies in biological farming, food and other

related industries.
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Green Pac links animal husbandry ecology, human community
ecology and food processing ecology with microalgae to create
technologies that can optimise the overall resources of agriculture,
reuse resources, reduce emissions and enhance energy efficiency.
In addition, it has improved the sustainable development of
bioengineering and environmental protection high-tech of microalgae
system. Green Pac’s microalgae technology can overcome
secondary pollution, potential nutrient loss and other disadvantages
inherent to traditional sewage treatment methods, and can also
enable in-depth treatment of polluted water to remove ammonia
nitrogen, phosphorus and other substances. This technology is
expected to create a new foundation for sustainable development of
the animal husbandry, breeding and rearing industry in China, where

the use of manure and waste in agricultural land is constrained.

REBRENER

Environmental Key Performance Indicators

BRI RRH

Feed mill Food factory

BFOKE (BN : T HK) Total water consumption (unit: cubic metre) 78,625.89 2,198,149.00

KT (B IhK/ BrEk) Wiater consumption density (unit: cubic metres/RMB 049 747
ten thousand revenue)

SSKELE (B0 LK) Sewage production* (unit: cubic metre) - 2,080,317.47

EESKESE (B IHK) Domestic sewage production (unit: cubic metre) 282,742.00

AL
TEEKEEE (B IhAK)
FSKEBE (LK)

EESKREE (B uiK)
TEEKRRE (B THK)
BHE ( 3 - TRE)

REDE (Bh: ThE/ET2k)

Total power consumption (unit: kWh)
Power consumption density (unit: kWh/RMB ten thousand revenue) 143.89 176.47

5 K Not involved

Industrial wastewater production (unit: cubic metre) 1,797,575.47
Sewage treatment capacity’ (unit: cubic metre) 2,080,317.47
Domestic sewage treatment capacity (unit: cubic metre) - 282,742.00
Industrial wastewater treatment capacity (unit: cubic metre) 5 & Not involved 1,797,575.47

23,090,415.90 51,926,940.67

%ﬁﬁﬁﬁg(if CEEVRA) Natural gas consumption (unit; standard cubic metres) 1,878,853.40 1,123,383.00
BICERES (B0 WBEE) Coal consumption (unit: ton of standard coal) 2,641.54 3,835.00
LML EEE (B BER) Biomass consumption (unit: ton of standard coal) 1,920.15 2,950.31
i'-? RERERE (B T TETRE) Comprehensive energy consumption (unit: thousand KWh) 45,940.14 7872113
GAKREBETE (B TETRE,/E712%) Comprehensive energy consumption density 029 027
(unit: thousand k\Wh/RMB ten thousand revenue)
BE(HE (B« ) Sulfur oxide emissions (unit; ton) 20.20 11.70
REMEmE (B0 1) Nitrogen oxide emissions (unit; ton) 21.38 38.31
B E (B0 1) Particulates emissions (unit: ton) 23.96 6.95
REREHESS (B : B-E(IKEE)  Total greenhouse gas emissions ® 29,435.48 51,572.96
(unit: ton of carbon dioxide equivalent)
HEAERENNE (B B-E(HEE)  Direct greenhouse gas emissions (unit: ton of carbon 15,348.01 19,892.33
dioxide equivalent)
B EERENE (B B-E/HEE)  Indirect greenhouse gas emissions (unit; ton of carbon 14,087 46 31,680.63
dioxide equivalent)
AERBHEE Greenhouse gas emission intensity (unit: ton of carbon dioxide 018 018
(Bfr: B-EthEs/ Brek) equivalent/RMB ten thousand revenue)
BEREYNGEES (B TR) Total weight of Hazardous waste (unit: k) 733.00 11,848.80
B (B TR) Waste ol {unit: kg) 733.00 11,193.00
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Environmental Key Performance Indicators

BRI RmE?
Feed mill Food factory
BEE (B : TR7) Waste lamp (unit: kg) % & Not involved 309.80
B (BhL: TR) Waste cloth (unit: kg) T# R Not involved 269.00
BEETEM(EL: :F%) Waste and obsolete electronic products (unit; kg) 5 & Not involved 77.00
BEERMNELLE (BN TR/B18%)  Hazardous waste generation intensity (unit: kg/RMB ten 0.00 0.04

thousand revenue)
EEEEYNGES (BN 1) Non-hazardous waste generation intensity (unit: ton) 306.00 5,054.82
IR (A - W) Slag (unit: ton) 306.00 1,719.19
5 (AL« 1) Sludge (unit; ton) T4 Not involved 2,323.69
RRAES () Sick and dead livestock (ton) 5 R Not involved 532.79
EREFE () Livestock manure (ton) T# R Not involved 154.46
TEBKSEMETEE (B« ) Industrial wastewater pollutants chemical oxygen demand {unit: ton) 7<% Not involved 31154
TEEKENAR(E f ) Industrial wastewater pollutants ammonia nitrogen {unit: ton) T4 Not involved 13.15
EEESYNELSE (B B/ BrE%)  Non-hazardous waste generation intensity (unit: ton/RMB ten 0.00 0.02

thousand revenue)
BENHNGERS (B B) Total usage amount of packaging materials (unit: ton) 2,111.23 5,465.38
78 (Ef : 1) Carton (unit: ton) R Not involved 3,690.46
(BN - B) Plastic (unit: ton) 2,111.23 1,385.84
ﬁﬁ@ R (M - 1) Other packaging materials (unit: ton) T4 % Not involved 389.09
BEVHEBLESRE (BN M,/ E%R) Packaging materials per unit proportion (unit: ton/RMB ten 0.01 0.02

thousand revenue)
2 ABERAEBBERNSHELRERRE . £ 2 The feed mill data in this report include feed mills in 14 regions, including

Harbin, Changchun, Changtu, Shenyang, Huludao, Yingkou, Dalian,
Tianjin, Cangzhou, Yucheng, Bengbu, Pingdu, Hunan and Sichuan.

The food factory data in this report include food factories in 5 regions,
including Tianjin, Dalian, Tieling, Cangzhou and Bengbu.

The Group ' s feed mills do not produce industrial wastewater during the
production process, and the amount of domestic sewage generated is
very small, and they are discharged in accordance with relevant standards
after being treated by waste water treatment facilities.

References of greenhouse gas emissions: General Principle for
Calculation of the Comprehensive Energy Consumption of the PRC
(GB 2589-90) ((Hh#E AR HMEIHRFEAELR S gEFETEBRAI) | the China
Energy Statistical Yearbook({* Blgg/R#t5H F£)), 2006 IPCC Guidelines
for National Greenhouse Gas Inventories ({2006 £ IPCC 58 = 7,627
#1487 )), Appendix 2 Reporting Guidance on Environmental KPIs ({Hf
= IRIBEARAEBUEZEEIRIES])) of “"How to Prepare an ESG Report”
(eI B3R5 ~ tt 2 REJATRE)) issued by the Stock Exchange and
Notice Regarding Carbon Emissions Reporting and Verification and
Emissions Monitoring Program for the years 2016 and 2017 issued by the
General Office of the State Development and Reform Commission ((EI5R
BROESHABBAMIT 2016 - 2017 FEHEEMIRE XS Kk HERE Al
FTEIBIE TIEBAD)




B - HERELIEE

Environmental, Social and Governance Report

iR
B i

AEBERECE TF ML ZRAE R RIS
BEEZR  HREBAANERERE  BE
BRAME 1% HERM  HIEER-
EAMER BIBEEET EEASR
XBERTR RESF B BEE
BHE Z2REREANBBRIRER
RABIFMOABZATHTE
REMBEEBE) (FEARKMELEHE
RUE)FERERZBBARE - —T—N\F
B AEBEERET LIUERERETFME
koo WHRBTRHES -

Et

AEMERTIHES B A7 BA L
—EFHHFAL

1T KIBEACN RS R ERERE
B BEOEEAARELEXLR
AR EROEE AT

2 KBTI TRAMEMCMBEE  &RHHH
$ 1% B9 15 DI R A2 I B /R 3 PR 0 3R IS
B O RERNTEINERREER
I REEREESAT

3 HETEWELME - RIABTTE
MBEREZEER  YHITEE ORI
FEBMTERE AT HEEENE
i BB AN -

SOCIAL

EMPLOYMENT

The Group requires its member to fully implement the
requirements described in its Employee Handbook. The Handbook
contains human resources policies in relation such matters
as employment, termination of employment, attendance,
salary and benefits, training and development, performance
appraisals, codes of ethics for employees and management, the
( [EBxatEll)

management systems for reward and punishment, security

anti-corruption campaign “Sunshine Project”

and confidentiality, communication and interaction. Its contents
comply with laws and regulations including Labor Law of the PRC
((PEARLFIELB)E) ) and the Labor Contract Law of the
PRC ( (REARKEMELEERE) ). During the year of 2018,
the Group strictly complied with the above laws, regulations and
handbook requirements and provided guidance to employees.

The Group upholds the following principles when selecting,

training, using and retaining talent:

1. Recruits and selects individuals who are deemed suitable
to the Group’s corporate culture and the job position, based
on said position’s working plans and key performance
indicators.

2. Designs training courses and launches corresponding
training plans aligned to different employee positions and
ranks in order to continuously enhance management and
professional skills and maintain a reservoir of outstanding
talent.

3.  Designs and implements performance appraisal systems
and conducts job position adjustments and rotations
according to differing job requirements to ensure that talent

is employed appropriately and optimally.
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4. Determines employee remuneration levels based on
experience, performance and market salary levels.
Implements performance-oriented employee incentive plans
at different positions and encourages the retention of key
talents by giving them appropriate annual rewards.

The Group insists on an open process of recruitment, selection
and hiring, with each candidate being interviewed by the Human
Resources Centre and the demand department. Written tests
are required for professional positions to further ensure fairness
and transparency in the recruitment process. We also recruit
high calibre individuals of different nationalities, residency status,
ethnicities, religions and educational backgrounds through
overseas recruitment websites and social platforms. The Group
is committed to maintaining a sound and market-competitive
system of remuneration and benefits. It does this by arranging
working hours and leaves in accordance with state requirements,
offering staff benefits protection in compliance with the law, and
creating an open and transparent competitive environment. The
Group’'s Human Resources Centre conducts annual and mid-
term appraisals of employees in accordance with the Group's
objectives and missions. Results are used in consideration of

remunerative and benefits adjustments and promotions.

In 2018, a total of 7,498 employees were employed to supplement
vacant positions and the expansion of the Group’s business. As
of the end of 2018, the total number of staff in-service was 8,820.
The Group committed no major violations of laws and regulations
applicable to recruitment, employment, dismissal, remuneration,

working hours, holidays, equal opportunities, diversity and anti-

discrimination.
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Ti AT B 4 50 0 3 v O L Lk ol PROPORTION OF EMPLOYEES BY AGE

0.37%

11.60%

38.99% 32.46%

‘ 305%A T Below 30 years old . 505%-605% Between 50 years old to 60 years old
. 30p%-405% Between 30 years old to 40 years old . 603%A = 60 years old and above
405%-503% Between 40 years old to 50 years old

TP 0 3 4y vy A L BB PrOPORTION OF EMPLOYEES BY GENDER

47% 53%

. %1% Female . B Male
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HEALTH AND SAFETY

The Group pays close attention to the health and safety of its
employees and operates in compliance with the Work Safety
Law of the PRC ( (FREARFEMBL2EEL) ), the Law of
the PRC on the Prevention and Control of Occupational Diseases
( (P AR AT AA) ), and other applicable laws,
regulations and standards. The Group adheres to the principle
of "safety first, prevention is the key” in the production
process with an aim of maintaining a safe and healthy work
environment. In 2018, the Company was not in violation of any
laws and regulations concerning health and safety. The Group
implements a Code of Safe Operating Practices ( { ZZ1ETR
F25FRI) ) for its plants, engaging specialised safety personnel,
organising regular fire drills, and carrying out production safety
inspections and appraisal activities. Staff benefits cover annual
and regular clinical examination expenses, occupational medical
examinations, and obtaining health certification. The Group has
also taken out employer’s liability and commercial life insurance to
provide comprehensive insurance coverage and secure working

environment to employees.

DEVELOPMENT AND TRAINING

The Group is committed to providing a long-term career to its
employees, with an emphasis on upgrading and developing their
professional skills through training and promotion opportunities.
The Group’s training system is formed on principles of timeliness
and effectiveness. It helps employees plan their development
and enhance their skills and knowledge by offering training that is
integrated with their practical work.

The Group builds its talent pool through systematic talent
inventory work. For high-potential talents, echelon talents and
succession plan talents, assessment tools provide for the targeted
reinforcement of short-term capabilities and implementation of
IDP. Meanwhile, the Group offers job and position rotations and
other opportunities for employees to access professional and
management channels of promotion.

- \EBS - HERE RS b
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In 2018, the Group improved employees’ individual abilities
through online and offline and internal and external training. The
Group refined its DaChan College of Food and Animal Husbandry
(KRB ERT R B4 EFR) professional learning platform to
provide online professional training for employees, and its Human
Resources Centre produced more than 300 videos totalling
nearly 2,600 minutes of education on topics such as business,
production, research and development and quality assurance for
more than 1,200 staff. The number of in-house training sessions
exceeded 20,000 hours, with courses covering production,

functional and business positions.

2 KPR bt

[ TS TR
LR IBL Sy T RSB ey

LABOUR STANDARDS

The Group adheres to principles of equality and openness in the
selection, hiring, training, rewarding, promotion and rotation of
employees. The Group does not discriminate on the basis of race,
colour, religion or gender, and takes active measures to uphold the
above principles in compliance with relevant laws, regulations and

contractual requirements.
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The Group complies with the Labour Law of the PRC ( (/R ZE
ARILFBELEE) ) and the Regulations on the Prohibition of
Child Labour ( {(ZEIEFRAEZETHRE) ).
the employment of child and forced labour in all positions, and it

It accordingly prohibits

reviews employment practices at regular intervals to ensure that
no violations have or may occur. Employees who wish to lodge
complaints about the Company’s operation, their treatment,
or who wish to report on breaches of the law and/or Company
regulations, may do so via designated e-mail and telephone
channels, or by ordinary post. During the 2018, the Group did not
violate any of the abovementioned laws and regulations.

SurpLY CHAIN MANAGEMENT AND PRODUCT RESPONSIBILITY

The Group manages the entire animal protein (including meat,
egg and milk) supply chain from farm to table and uses resources
and technologies comprehensively in various areas such as
factories and the Internet to establish a traceable product supply
chain in order to create highest value for consumers, employees,
shareholders and suppliers. “Providing reliable and safe foods to

consumers” is the strength and the mission of our Group.

The Group attaches great importance to the process of
selecting suppliers and continuous management. It implements
green procurement policies to select suppliers which value
environmental protection and corporate social responsibility,
and takes measures such as field visits, qualification reviews,
qualification rate assessments and performance evaluations
(including investigations of hardware facilities, system
establishments, food safety risks, supply capabilities, etc) to
ensure that suppliers comply with its procurement policy. In
future, the Group will consider including environmental protection
clauses in procurement contracts to discuss and practice

sustainable operations with suppliers.

— RS EREANE
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All subsidiaries of the Group have systems for quality inspection
of finished products, process control and other related
procedures, and have maintained a real-name traceability system
for food safety since 2014. The system includes unified green
farm standards, meat safety pointer detection, product batch
management, and quadruple management mechanisms for
traceability and recall of product circulation. The Group follows the
operational management principle of unified chick supply, unified
materials, unified immunisation, unified medication and unified
recycling principles. Based on these, the Group implemented its
supply chain management and real-name traceable system. The
traceability information and monitoring results of feed-farm-meat-
food are recorded in a safe and reliable back-end system in real
time, realising real-time and dynamic “4W" (who, when, where,
what) monitoring control to ensure the integrity of the industrial
chain, the transparency of product sources and the safety of the

product.

The Group and Intertek Group, a third-party international
certification body, jointly launched a “safety traceability”( [ Z />
W | ) strategic cooperation programme. Intertek performed
stringent system reviews and on-site verifications of feed plants,
farms, slaughterhouses and processing plants in the Group's
supply chain. As of the end of 2018, 16 Group plants had been
certified by Intertek and became part of the in-depth cooperation

projects between the two parties.

The Group continued to leverage its brand advantages, strengthen
intellectual property rights protections, and measures were
taken to prevent and reduce the occurrence of infringement of
intellectual property such as trademarks and patents. The Group
takes the responsibility of protecting the privacy of its customers
and business partners very seriously. Employees are required to
comply with confidentiality rules during operation, and information

technology teams implement and maintain data protection

systems to ensure the security, validity and completeness of data.
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The Group is in strict compliance with the Food Safety Law of
the PRC ( (REAREFMBERMZE)E) ), the Product Quality
Law of the PRC ( {(FEAREMBIEREE/E) ), the Metrology
Law of the PRC ( {FFZE ARKEMBEFTE%) ), the Law of Animal
Epidemic Prevention of the PRC ( (/AR LB E W Z
&) ), Work Safety Law of the PRC ( (REARKMELZ 24
EX) ), Advertising Law of the PRC ( (I A RKFEES
7£) ), Law of the PRC on the Protection of Rights and Interests
of Consumers ((FZEARLMBIEEE#RREE) ) and Law
of the PRC against Unfair Competition (FFZE A RIELFE & IE
E# %) and other relevant laws, regulations, standards and
requirements. During 2018, the Group had not violated any of
the abovementioned laws and regulations, nor was it subject of
any material litigations or complaints due to food safety, product

quality, intellectual property or data security.

ANTI-CORRUPTION

In accordance with the requirements of the Anti-Unfair
Competition Law of the PRC ( {(FZEARKEMBERTEEHF
&) ), the Anti-Monopoly Law of the PRC ( {Fr#E A RHFE
EEETA) ) and other laws and regulations relating corruption
and bribery, the Group has implemented a Code of Ethics for
Employees ( (B TEZ:E725rAI) ), Code of Ethics for Senior
Officers ( (BEIE A BBt ZEE=TH]) ) and the Sunshine Project
and its Implementing Measures ( {558 R ERAARI) ) and
supervised their adoption at its subsidiaries. The Group’s Sunshine
Plan, one of the basic system, requires all employees to disclose
the nature of their relationships with fellow employees, customers
and suppliers, including any gifts that may have been exchanged
within these relationships, for the record as a deterrent to bribery,
fraud, money laundering and extortion. The Group requires all
employees to consciously protect the legitimate interests of the
Company, comply with relevant laws and regulations of the PRC,
observe company policies, and act in strictly accordance with
regulations and procedures established by business contracts.
This includes a prohibition from offering gifts in any form to
direct supervisors or other personnel involved in managing or

supervising their duties. In 2018, there were no major violations of

laws and regulations by the Group in respect to bribery, extortion,
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COMMUNITY INVESTMENT

As a socially responsible food company, the Group has long
been active in public welfare and environmental protection and
is committed to making a positive contribution to the economies
and societies of the countries in which it operates. In June
2018, Mr Han Jia-Hwan, Chairman of the Group, in his capacity
as the Chairman of the Taiwan Project Centre of the Society of
Entrepreneurs & Ecology (SEE), invited the Nature Conservancy
of the United States for a six-day visit to Taiwan to discuss more
effective models of marine environmental protection cooperation
with NGOs. Local NGOs such as Taiwan Wilderness Protection

N e

Association (A& (RE#HE) and Taiwan Environmental
Friendly Association (8/ZRZERKEHE) and entrepreneurs
from Taiwan were subsequently invited to a dinner party with
the theme of “Taiwan Ocean Environmental Protection”. In
order to encourage China and Taiwan actively participate in the

conservation of coral and marine resources in Taiwan and promote

the protection of the oceans.




