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INTRODUCTION

Dawnrays Pharmaceutical (Holdings) Ltd. (the “Company”) and its
subsidiaries (collectively referred to as the “Group” or “Dawnrays” or “we”)
operate and develop its business in an integrity, pragmatic and stable
manner. The Group also always adheres to the principle of product quality
as its operational principle to carry out daily production and management
for the purpose of providing customers with reliable products and services,
creating economic growth for the society, and bringing return for
Shareholders’ investment.

During the progress of our business development, the Group is committed
to maintain the core values of its operations and always complies with the
requirements of various laws and regulations. The Group responds
positively to all aspects of environmental, social and corporate governance,
continues to improve and merge with management, and fulfills its
obligations as a social corporate to ensure the sustainable development of
the Group’s business.

The Group knows well that corporate sustainability is closely related to
various environmental and social factors and affects each other. Therefore,
when planning business development, the Group strives to assess the
long-term impact of the business on social interests and takes the
allocation of environmental resources into consideration so as to seek the
maximum balance between the business development and the

environment and society.
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ABOUT THIS REPORT

The board of the Company has overall responsibility for the Group’s
environmental, social and governance strategy and reporting. This
Environmental, Social and Governance Report (the “Report”) is the third
Environmental, Social and Governance Report issued for the stakeholders
to fully understand the Group’s corporate mission and social responsibility
fulfilled.

The Report forms part of the effort of the Group to communicate to its
stakeholders in a broad manner the relevant environmental and social
initiatives the Group has made during the period from 1 January 2018 to
31 December 2018 (“Reporting Period”), and comparative data for the year
ended 31 December 2017 will be provided where appropriate. The Report
is complied in reference to Appendix 27 “Environmental, Social and
Governance Reporting Guide” of the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong (“Reporting Guide”).
Details of Corporate Governance are addressed separately in the
Corporate Governance Report in the Company’s 2018 Annual Report from
page 22 to page 38.

As of 31 December 2018, there were seven subsidiaries directly or
indirectly wholly owned by the Company. Based on the Group’s vertically
integrated business model and the functions of its subsidiaries, the
following three subsidiaries (“the Three Subsidiaries”) form the Group’s
production bases:

1. Suzhou Dawnrays Pharmaceutical Co., Ltd. (“Suzhou Dawnrays
Pharma”) — a subsidiary wholly owned by the Company, responsible
for development, production and sales of pharmaceutical products.

2. Su Zhou Dawnrays Pharmaceutical Science and Technology Co.,
Ltd. (“Su Zhou Dawnrays Pharma Science and Tech”) — a subsidiary
wholly owned by the Company, responsible for production and sales

of pharmaceutical intermediates.

3.  Dawnrays (Nantong) Pharmaceutical Science and Technology Co.,
Ltd. (“Dawnrays (Nantong) Pharma Science and Tech”) — a
subsidiary wholly owned by the Company, responsible for production
and sales of pharmaceutical intermediates.

In accordance with the requirements of the Reporting Guide, the Report
has disclosed performance on various aspects on environmental and
social matters of the Three Subsidiaries during the Reporting Period.
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VALUABLE OPINIONS

The compilation of this report may not be entirely satisfactory due to
various objective constraints, and therefore stakeholders’ valuable opinions
can help the Group continue to improve performance on environmental,
social and governance. Please feel free to contact the Group with any
comments or suggestions related to the Report.

Address: Units 3001-02, 30/F, CNT Tower,
338 Hennessy Road, Wan Chai, Hong Kong
Telephone: 852-21119708
Email: info@dawnrays.com.hk
Website: www.dawnrays.com
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CORPORATE OVERVIEW

The Group was founded in December 1995 with focus on product
development, production and sale of cephalosporin antibiotics and system
specific medicines. The Company listed on the main board of The Stock
Exchange of Hong Kong on 11 July 2003 with stock code 2348.

The cephalosporin products of the Group include intermediates, bulk
drugs, powder for injections and oral preparations. Specific medicines
cover the cardiovascular system, anti-HBV, anti-allergic, digestive system,
urinary system and endocrine system. The dosage forms include tablets,
capsules and granules.

The Group’s Research and Development Center was established in 2002.
It is a research and development team with professional technical staff as
the backbone and composed of senior researchers such as doctors and
masters. The research direction is mainly based on generics of the system
specific medicines but also taking into account the development of new

drugs and exploration of innovative drugs.

At present, the Group has established “Xian” series of anti-infective drug
and “An” series of cardiovascular drug brands. The Group’s anti-infective
drugs such as Cefoperazone Sodium for injection (4t 44 5£®), Cefoperazone
Sodium and Sulbactam Sodium for injection (5£&7®); the specific medicines
such as Amlodipine Besylate Tablets (% A & ©), Losartan Potassium and
Hydrochlorothiazide Tablets (Z W E @), Cetirizine Hydrochloride Tablets
(FA R £ ©) and Entecavir Dispersible Tablets (& 515 ) were all earlier
approved for production and marketing in the similar products in Mainland

China with market shares placed in leading positions.

The Group has well established quality management system. The existing
production workshops strictly adopt China and international standards for
construction. The Group will keep devote itself to the health of human
beings and rely on the high sense of social responsibility and forward
looking thought in order to continuously deliver safe and effective drugs
through constant technological innovation.
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COMMUNICATION WITH STAKEHOLDERS

The Group understands that all stakeholders have different expectations
and requirements to the Group. We wish to establish open, transparent
and effective communication channels with our stakeholders to strengthen
our understanding on each other’s needs. Our goal is to gain a balance
between the business development and meeting the requirements of
stakeholders so as to achieve a balanced and satisfactory result. In order
to understand stakeholders’ concerns regarding the Company’s business
as well as environmental, social and governance issues, we collect their
opinions through various methods such as interviews, electronic media

communications, various forms of meetings and questionnaires.

The Company identifies external and internal stakeholders in accordance
with prevailing criteria of measuring the influence, relevance and
importance of different people or organizations on the operations of the
Group. Communicating with external stakeholders such as government/
regulators, shareholders/investors, customers, suppliers, banks and
community residents can deepen their understanding of the Group’s
efforts in environmental, social and corporate governance. For internal
stakeholders, the Group will deepen employees’ understanding on relevant
areas through various forms of functions.
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According to the questionnaire survey that was once conducted by the RBARABEMFHEETHSHERSEER
Company to the stakeholders and the information collected through TR E R - SR/ MELRTE I RNEBBRIRE -
various communications, every stakeholder expressed concern about the HEREAFHEEM MEXEIZER -
Group’s environmental, social and governance information, and the most

concerned topics were as follows:

Stakeholders The Most Concerned Topics
BHE BERMEERE
Government/regulator regulatory compliance, corporate governance, environmental policy and management systems,

product responsibility, business conduct policies and measures, occupational health and

safety, employment policies

BT, B EHE ERETE - REER  BRERFHEERS  EmET  BERTBENER  BEREREZD
EEEEE
Shareholder/investor corporate governance, product responsibility and development, supply chain management,

employment and benefits policies and systems, environmental policy, business conduct

policies and measures

B&ER B EER  EmEELRAE  HEEEE  EFETEEENGE  BIREE  BEBRTBEM
=yl
Employee corporate governance, product responsibility, employment and benefits policies and systems,

development and training, occupational health and safety, environmental policy and

management systems

== ThEES EmET ERESBRENGE  ZHEEE)  BERREZSY  REBEEER
ES5
Customer supply chain management, product responsibility, environmental policy and management

systems, materials use policy and status, occupational health and safety

= HERER EREM BREIRETERS MEMERABCREAMR BERERETS
Supplier supply chain management, environmental policy and management systems, business conduct

policies and measures, occupational health and safety, product responsibility

HER HEHER  RIBERETR RS  BMERTBERNEH  BEEREZE  EmEE
Bank corporate governance, financial risk management, product responsibility, occupational health

and safety, environmental policy and management systems
R1T REER  MBARER EmEM BERREZE REBRETERR
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ENVIRONMENTAL ASPECTS

The Group is convinced that enterprise must pay attention to
environmental protection during its pursuing business development. Only
co-existing with the environment and ecology friendly can we achieve
sustained economic and social development and ensure that future
generations can continue to enjoy better living standards than now.
Therefore, the Group actively understands the importance of environmental
protection for the sustainable and stable development of the Group, taking
into account of the impact on the environment when making business
decisions, establishes “Energy Resource Management Procedures” and
implements various energy policies and environmental protection
measures. The Group strives to improve product quality, meanwhile, seeks
to achieve the best balance between cost control and environmental
protection, and devotes to becoming a company with low energy and
resource consumption, low pollutant emissions, resource conservation,

and environmental protection.

Through the establishment of an environmental management system, the
Group promoted the applicable energy improvement and clean production
plans, used resources more efficiently, reduced the generation of waste
and pollution, and reduced the risk of environmental accidents. Meanwhile,
the Group implemented its environmental protection policy in accordance
with national and regional laws and regulations and identified various
environmental factors, and formulated response methods such as “Exhaust
Gas Management Procedures”, “Wastewater Management Procedures”,
“Waste Management Procedures” and other management procedures to
strengthen the compliance management of exhaust gas, waste water,
waste residue, and to classify and manage emissions and wastes
generated from daily production and office work, so as to fulfil its
responsibility to environmental protection.
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Suzhou Dawnrays Pharma has passed the ISO14001 environmental
management system certification issued by a third-party verified institution.
The production plants have installed on-line monitoring systems for
wastewater, which cooperate with the government’s monitoring of
emissions data. Besides, the Group also reports energy consumption to
the Suzhou Environmental Energy Trading Center (&& 1 TTEREALIR R 5
L)) every year. The Group has a health, safety and environmental
protection department responsible for handling the in-house relevant
issues about occupational safety and environmental protection. Each
production department sets energy targets annually and collects data for
analysis each month. During the Reporting Period, there was no cases of
non-compliance with environmental laws and regulations that have

significant impact on the Group.

The following output value 10,000 yuan represented in the Report refers to
output value of RMB10,000 which was calculated in accordance with the
calculation method of total industrial output value published by the National
Bureau of Statistics of the PRC.

EMISSIONS

Greenhouse gas and exhaust gas emissions

Greenhouse gas emissions data are important indicators of environmental
performance. Reducing greenhouse gas emissions is a long-term goal of
the Group. The Group’s greenhouse gas emissions are mainly due to
electricity and steam used in production, followed by motor vehicles.
Exhaust emissions have been strictly implemented in accordance with the
“Exhaust Gas Management Procedures”. In order to reduce fuel-related
emissions, the Group is committed to construct and promote energy
management systems, monitors the status of energy consumption and
allocates resources to purchase energy-efficient products and services,
such as renting electric vehicles to pick up employees so as to reduce
pollution caused by emissions.
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The greenhouse gas and other emissions data of the Three Subsidiaries
during the Reporting Period with comparative data for the year ended 31

December 2017 are set out as follows:

M ECEBURESIT

Z_—EHBARRRSHEAE
RBEBERBEEZE 2 —tF+-_A=+—HILFE

R LA e RUBE

Unit Data 2018
By #2018
Total greenhouse gas emissions (Scope 1 and 2) ton of carbon dioxide equivalent 39,714
BERBANE (BE1K2) WS iREE
Direct emissions (Scope 1)’ ton of carbon dioxide equivalent 1,014
BEHHR(EBE) WS IREE
Indirect emissions (Scope 2)? ton of carbon dioxide equivalent 38,700
B (EE 2)? WS iREE
Intensity of total greenhouse gas emission ton of carbon dioxide equivalent/ 0.2855
output value 10,000 yuan
BERBAENEE Bo_etiEE BT EE
Nitrogen oxides (NOx)* gram 518,461
AA b (NOx)? 7,
Sulfur oxides (SOx)* gram 1,029
e k¥ (SOx) 3 w,
Particulate matters® gram 46,294
B 2 7
1 Direct greenhouse gas emissions covered in the Three Subsidiaries’ business ! BEZ =B ARG SR EEEENR
control. EREHENL
2 The indirect energy greenhouse covered in gas emissions caused by 2 MEZ-—FNBRBEENE S - Z /33 A ME

electricity and steam purchased by the Three Subsidiaries.

RERIR = AR HE -

8 Emissions of the Nitrogen oxides (NOx), Sulfur oxides (SOx) and Particulate 8 AEY (NOX) - ALY (SOx) KB HEE 1%

matters were calculated based on stationary combustion sources and fuel

consumed by vehicles.
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Total Greenhouse Gas Emissions
(Unit: ton of carbon dioxide equivalent)

BERBASR (BN M_S{REE

45,000 0.4
39,714
40,000 ’ 0.35
37,144 W Indirect
35,000 emissions 0.3
(Scope 2) '
30,000 B33 0.95
& Eo .
25,000 (RE2)
0.2
20,000 m Direct
issi 0.15
15,000 emissions
(Scope 1)
10,000 HEYEW 0.1
(#E)
5,000 0.05
0 0

Intensity of total greenhouse gas emission

BERBRAFREE

0.3488

| Ton of carbon
0.2855 dioxide
equivalent per
output value
10,000 yuan
BETER
FREE &8
e — &Lk

Al B
o=zl

2017 2018

Direct emissions — Emissions increased from 157 tons of carbon dioxide
equivalent in 2017 to 1,014 tons of carbon dioxide equivalent in 2018
because Suzhou Dawnrays Pharma added refrigerant periodically which
had emission effect and caused the data of greenhouse gas emission to
rise in 2018.

Indirect emissions — The 2018 emission data was higher than the 2017
data by 4.6% because the electric power consumption of the Three
Subsidiaries increased by about 1,607 kWh 000, approximately increased
by 5.8% compared with 2017. The steam consumption increased by
about 196,500 kilograms of standard coal, approximately increased by
3.6% compared with 2017. Increased production capacity of Suzhou
Dawnrays Pharma and Su Zhou Dawnrays Pharma Science and Tech was
the main reason of the increased usage of electricity and steam.

Since the increase of total output value was higher than the increase of
emissions during the Reporting Period, the intensity per output value
10,000 yuan of total greenhouse gas emission of year 2018 recorded a
decrease of 18.1% compared with 2017.

2017 2018
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FERMNEIm B EBERIEIMAMN T EERERENE
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SR — —F— \FHERER -t FH
BLEA46%EAAE T N\FZ=-FHNBATED
HOBFEEIE NG 1,607 TERTEE  R-ZF—+HF15
N5.8% + I MEEFEE L NNAI 196,500 AT IZEK
BT FIN8.6% ° =B NN R RN
BNRImE SR EMEREA  BEBHREASE
FREBRFTH -

RBERE - ARAEBAEEEREEARIN
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BEE-F—EFTRET181.%"
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Emissions (Unit: gram)

Bemo (B4 - %)
600,000

508,218 518,461

500,000
400,000
300,000
200,000

100,000
46,226

960 1,029

B Nitrogen oxides (NOx)
A8 (NOX)

= Sulfur oxides (SOx)
A k¥ (SOx)

Particulate matters
FERL

46,294

0
2017

NOx, SOx and Particulate matters — The difference between the 2018
data and the 2017 data (2%, 7.2% and 0.1% increase respectively) were
mainly due to fluctuations in the number of mileage in kilometers travelled
by the Three Subsidiaries in 2018. There are two reasons related to this.
First, the increase of number of kilometers (2017: 291,516 km; 2018:
323,545 km) driven by light vehicles (less than 2.5 tons) was mainly due to
the increase in business interactions compared with previous year.
Second, the travel mileage of other types of cars (2.5-3.5 tons, 3.5-5.5
tons, 5.5-15 tons and more than 15 tons — vehicles used for delivery and
shuttles) reduced from 100,345 kilometers in 2017 to 93,948 kilometers in
2018 because the change of number of kilometers travelled by the shuttle
vehicles was small and the Group has ordered outside logistics companies
to deliver goods and therefore the travel mileage of vehicles for delivery
dropped.

Disposal of waste water

A detailed description for disposal of waste water is set out in the “Use of
water” of the Report.
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Waste management

Proper disposal of waste can help to reduce environmental and ecological
impacts. The Group established “Waste Management Procedures”
according to the “National List of Hazardous Wastes” for classification and
disposal, and strictly controlled waste disposal and disposal procedures in
accordance with the procedures to ensure that the Group’s wastes were
effectively managed and disposed of. At the same time, the Group
establishes a clean production assessment system and energy saving
mechanism to reduce waste generation. In terms of product process
design, the Group prioritizes to use non-toxic or easily degradable raw
materials which practicable to reduce the burden on the environment.
Wastes are classified as hazardous wastes and non-hazardous wastes.
Our different departments are responsible to collect and dispose of
different types of wastes, and allocate appropriate storage space for
temporary storage of classified wastes. Hazardous wastes are properly
packaged and stored in designated storage areas, and are processed by
qualified contractors in due course.

The total amount of waste generated by the Three Subsidiaries during the
Reporting Period with comparative data for the year ended 31 December
2017 are set out as follows:

Waste (Unit: ton)
EEEEY) (BBx @ )

700 0.005
627 0.0045
600 B Hazardous 0.004
waste ’
500 ERRREEY 0.0035
400 0.003
0.0025
300 B Non-hazardous 0.002
waste
200 —RREEEY) 0.0015
0.001
100
0.0005
0 0

2017 2018

BEEYEE
HEREEREMEDRELARERERTE - AE
EREEREREY R EECERYEIEREFE
THBRMEEYRRZEFBREEEBERYERE
RESZRE BEAEENERVSIARNER
MEE o B REILE R A E TG E R EREfE FEH
B RS BERYEL - HEMTER L A%E
ERAITOBER TEREZEEERES K S EEORY
RO HIRREE - BRI RERERY R —K
BEEY > RABEETRNAFIEEY TEEREEY
ETRENRE  YEEREND BT FEMER
FERY) - ERBEERMHLEHREERRNEESFE -
B B A TR AN BRI

Z_HWNBRAIRNREHEEENEEYESER
HEZ—+F+-A=+—BIEFENEREE
HaT -

Waste Intensity (Amount of waste

per output value 10,000 yuan)

BENEZE (BELEERMELENBERYHE)

0.00451

B Hazardous
waste

el RERY)

B Non-hazardous
waste

—MREERY)

2017 2018
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Hazardous waste — The amount of 2018 increased by 30.9% compared
with 2017 because of the strength in environmental protection supervision
by government in 2018 and the refinement of hazardous waste
management, resulting in an increase in the output and transfer of
hazardous waste. Since the increase of the Group’s total output value was
higher than the increase of hazardous waste in 2018, the intensity per
output value 10,000 yuan of hazardous waste has no change.

Non-hazardous waste — The large difference between the 2018 amount
and the 2017 amount (2018: 627 tons; 2017: 109 tons) was because in
2017 the statistical category was mainly general domestic waste. In 2018
the statistics included construction waste, domestic waste, kitchen waste
and recyclable waste, resulting in large changes in statistical amount and
the intensity per output value 10,000 yuan.
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USE OF RESOURCES

Purchase electricity and steam

The Group purchases electricity and steam for daily production. Every
production program is designed to minimize the consumption of various
types of resources. In order to save energy more effectively, the Group
replaces equipment with energy-saving equipment as needed. The
production plants are gradually replacing with LED energy-saving lamps
and reducing the energy consumption of high-energy-consuming
equipment by adopting frequency conversion control method. The air-
conditioning system is a high-power-consumption facility. Therefore, the
office building adopts summer air-conditioning temperature control to save
electricity.

The major energy consumption of the Three Subsidiaries during the
Reporting Period with comparative data for the year ended 31 December

BEREA

BEENRENT
AEBEBEBBEENNEKANETABLEE - £E
EERACBRN - TEEENSEEREAE - B

ARG ERR NEBIRTEEEHRAMEE
Bl o EEMEEZE S EHRIEDE GEE B EUE
%Tﬂﬁtﬁﬁﬁﬁhﬁﬁ&%m%ﬁ ZERRE
AEAEEERE BUBRAKNEER ZERRE
ZHIASIAAE -

Z=BHRBARNBREPRE 2R REEEREE
—tE T A=T B IEFENHLBRBUEET

2017 are set out as follows: RN

Energy Category Unit Consumption 2018 Intensity*
BERER By JHFEE 2018 HE*
Purchased electricity kWh ('000) 29,321 0.2108
BE=E T{EF FLBs

Purchased steam kg 5,591,501" 40.19
BEZER UNIY

Diesel L 29,102 0.2092
By nF

Gasoline L 38,496 0.2767
YU N

* Consumption per output value 10,000 yuan. * BELEBEEREE -

" It was the standard coal volume converted with reference to the “General " T2 B EBFAMECGRE BRI EBADITER R

Principles for Calculation of the Comprehensive Energy Consumption” (484
BEFEETE @A) published by the China government.

BRE o
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Energy consumption (Purchased electricity)

BRHEE (BEEN)

30,000

25,000 m Purchased
electricity

20,000 (Unit: KWh’000)
BESE
(BT

15,000 TET )

10,000

2017 2018

Energy consumption (Purchased steam)
BERCHEERE (BBERS)
6000000
5,394,979 5,591,501

B Purchased
steam
(Unit: kg)
BEZER
(B AFT)

4,000,000

2,000,000

2017

2018

Energy consumption intensity (electricity)
per output value 10,000 yuan
RREETZE (BEH)BEEEBHER

B Purchased
electricity
(Intensity)
BEE
()

0.2108

2017 2018

Energy consumption intensity (steam)
per output value 10,000 yuan

RRHETZE (R BEEEHER

BO
B Purchased

steam

40 40.19 (Intensity)
BEEAR
(# )

20

0

2017 2018
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Energy consumption intensity (Diesel/Gasoline)

Energy consumption (Diesel/Gasoline)

BEBUHFER (508,77 0h)

40,000 38,496 04
W Diesel
30,000 (Unit: L)
s

(6L« AT

20,000

B Gasoline
(Unit: L)
VU

10,000 (BBAI : BT

2017

2018

Both purchased electricity and purchased steam recorded a slightly
increase. The 2018 consumption was higher than 2017 consumption
(increased by 5.8% and 3.6% respectively) because of the increase in
production volume in 2018 that caused the increase in energy

consumption.

Both the usage of diesel and gasoline also recorded a slightly increase.
The deviation between 2018 consumption and 2017 consumption
(increased by 1.5% and 11% respectively) was mainly due to increase in
the number of kilometers travelled by light vehicles of the Three
Subsidiaries in 2018.

However, since the increase of output value was higher than the increased
usage of energy resources during the Reporting Period, the intensity per
output value 10,000 yuan of different energy resource consumptions
recorded decrease in 2018 compared with 2017 except the cyclical usage
addition of refrigerant about 603 kilograms (consumption intensity per
output value 10,000 yuan: 0.0043) (2017: Q).

per output value 10,000 yuan
RFHRESE (% Sh SEEEEER

0.3256

m Diesel
(Intensity)

S (D)

B Gasoline
(Intensity)
YO E)

2017 2018
BEMENNBENRTHBEEEN - —F—N\F

FOEREEAR — T —LFMEEE (DB LT5.8%
K3.6%)ERA/—F—N\FEEEX LB IIES -

=

SORMURR R EHBREEIEM - —F— \FHH
RER T+ FHEREE (DRI LF1.6% Kk
M%) EBRA/ T \FZ=MMBAREL

BEITR A BBHEINATE

R ARARERREAEEEEREE SN
BERERAE  BUBRANZLBOBERETES
RIS AT (FETEBRERERE  0.0043)(=
T—+F T SERRERSBLEANER

BER-T L FRLAR TR -

2
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Use of water

The Group recognizes that the discharge of chemical solutions into river or
ocean will result in adverse impact on the ecological environment. As a
chemical pharmaceutical enterprise, water is an indispensable resource
during the Group’s production process. The production process is set with
water consumption quota that workshops must strictly comply with.
Wastewater from the manufacturing process contains various chemicals
that cannot be directly discharged. Therefore, all production plants are
equipped with wastewater treatment systems. All wastewater must be
treated before being discharged and third-party institutions are regularly
invited to conduct inspection every year. All the plants also installed
monitors that monitor emissions in real time by government departments
and set up on-line monitoring of pollution sources to ensure that the
discharge of waste water continues to meet the standards.

The Three Subsidiaries use water supplied by the water supply company,
mainly used for production, testing and daily life of employees. In order to
effectively use water, the Group has set up water saving management
system in accordance with the “Energy Resource Management
Procedures” containing posting of water saving signage at workplaces and
recycling cooling water to increase the efficiency of water resources. The
data of water consumption and industrial waste water discharged of the
Three Subsidiaries during the Reporting Period with comparative data for
the year ended 31 December 2017 are set out as follows:

Use of Water

KERE A

600,000 581,473 6

500,000 m Water consumed
(Unit: cubic meter)
FXKE

400,000 (BRI - ST FK)

300,000

B Industrial waste
water discharged
(Unit: cubic meter)
TR E
(Bfiz = LK)

200,000

100,000

2017

2018
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Use of water Intensity
per output value 10,000 yuan
KERFEAZE(BELEEHE)

5.4602

m Water consumed
(Intensity)
RKEEE)

B Industrial waste
water discharged
(Intensity)
TEREKEERE
Gy

2018



Water consumed — 2018 usage dropped 7.6% compared with 2017
usage because in 2018 the Group has adopted certain water saving
measures. Some of the drainage is reused to reduce the usage of water
supplied by water supply company.

Industrial waste water discharged — The industrial waste water discharge
in 2018 dropped 12.9% compared with discharge in 2017 because: (1)
part of the drainage is reused, discharge is reduced concurrently. (2)
Further strengthening the separation of pipe networks for clear water,
rainwater and industrial sewage also reduced the discharge of industrial
sewage.

With the increase of output value in 2018, the intensity per output value
10,000 yuan of both the Group’s water consumed and industrial waste
water discharged recorded decrease compared with 2017 during the
Reporting Period.

AKE — —F-\FNERERL-FT—LFHE
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Use of packaging materials

The Group is an integrated pharmaceutical enterprise. The industry chain
contains intermediates, bulk drugs and finished drugs. The packaging
patterns and materials for each series of products must be designed in
accordance with GMP, Chinese Pharmacopoeia, industry standards, and
customer requirements. The daily used packaging materials meet the
requirements of the national environmental protection department and are
regularly purchased on a demand basis so as to reduce waste. Subject to
compliance with laws and regulations and without prejudice to product
quality, the Group’s product packaging adopts a simple, environmentally-
friendly packaging design to save materials.

During the Reporting Period, the amount of packaging materials used by
the Three Subsidiaries with comparative data for the year ended 31
December 2017 are set out as follows:

BERYHHEM

AEBRGFAARELE  EXBTEITHEE R
FHEEMp 3 o & R EmMBERANYRIG LA
BIRCGMP - (R BIZEEL) - (TRRERFTFANE KA
E o BRERNBEMAENRBEFREPIENX
EEE#T&%*EE}J?}T&% CRADIRE - R RIERIER
MAFEERLENMRET  AEEEMBRRMH
,%’JE’\JIE%@%“ it DAEREAEL o

RIREHIR Z=HNBRAR R AEERE
EZE—+F+A=+— Etifﬁﬁth?%{?ﬁ%k
HEnT

Amount of Packaging Materials (Unit: ton)

BEYMHRAE (EM M)

2,000
349
1,500 358
250
182
1,000
500
0

2017 2018
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Paper packaging materials —

The 2018 usage increased by 12.3% compared with 2017 because of the
increased production of finished drugs from Suzhou Dawnrays Pharma,
which caused the increase of usage of such packaging materials.

Plastic packaging materials —
The 2018 usage decreased by 11% compared with 2017 because the
classification of plastic products has changed. The rubber products are

changed from “plastic” to “other materials” packaging.

Metal packaging materials —

The 2018 usage increased by 37.4% compared with 2017 usage because
of the Group’s increased production of intermediates and bulk medicines
which causes the increased usage of such packaging materials.

Other materials (glass/rubber product) —

The 2018 usage decreased by 1.1% compared with 2017 usage because:
(1) The statistical variety in the “other materials” has reclassified. Currently,
it is adjusted to glass products and rubber products and hence the
statistical quantity has changed; (2) The change of production output of
Suzhou Dawnrays Pharma causes the fluctuations of the use of such
packaging materials.

During the Reporting Period, the total weight of various packaging
materials used by the Group increased by 143 tons compared with 2017,
an increase of approximately 8.2%. This was mainly due to the increase in
the production volume of various products of the Group. In order to more
accurately reflect the use of packaging materials, the Group has
reclassified the “plastics” and “other materials” and changed the rubber
packaging materials from “plastic” category to “other materials”. The PE
box was changed from “other materials” to the “paper” category and, as a
result, it may affect the statistical comparison of some of the packaging
materials used in 2018 and 2017.
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THE ENVIRONMENT AND NATURAL RESOURCES

Environmental impact management

The Group knows that Dawnrays’ business involves the production of
chemical bulk drugs and finished drugs, our operation process may have
an impact on the environment and natural resources. Therefore, the Group
actively fulfills its social responsibilities and strives to comply with relevant
environmental laws, regulations and emission standards, and implement
various management systems for the purpose of improving the use
efficiency of various types of resources. The Group also continues to make
efforts in improving its work under the basic requirements of safety,
hygiene and environmental protection so as to avoid harm to the
environment, employees and businesses caused by unsafe environment,

behavior and facilities.

To successfully promote its working philosophy of safety, hygiene, and
environmental protection, the Group not only needs to build a variety of
related systems and allocate appropriate resources, but also needs
cooperation from its staffs. The Group conducts environmental risk
assessments and environmental emergency management promotion and
training each year, requires all departmental management personnel and
employees to report the emergency situations affecting the environment.
The Group advocates the concept of green office and engages a
professional team to green the offices and production plants in the outdoor
area. Plant varieties will change subject to the season. It's our expectation
that green office will create a comfortable working environment for its
employees and enhance the benefits.
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CARE FOR EMPLOYEES

Employees are corporate stakeholders and executors who achieve
business goals. The development track of enterprise is closely related to
the competence, skills, and team spirit of the employees. The continuous
hard work of our employees has created Dawnrays’ achievements today.
The Group always cares for talents, advocates team work spirit of unity,
collaboration, and efficient and interpersonal relationships with tolerance,
understanding and harmonious. The Group builds a career platform with
diversity of communicative, harmonious, safe and healthy and work
environment for employees to jointly organize a high-quality professional
team aiming to bring safe and effective drugs for society.

The Group has established human resources management guidelines on
the basis of our long-term development direction according to the
requirements of National and Jiangsu Province so as to provide reasonable
treatment to employees. Meanwhile, the Group continues to improve the
remuneration and welfare, training, occupational health and safety systems
for the retention of talents, and reviewed and updated regularly to ensure

that employees are able to obtain appropriate support and rewards.

EMPLOYMENT

Distribution of employees

As of 31 December 2018, the total number of employees of the Group
was 856, 844 out of which were from the Three Subsidiaries (i.e. Suzhou
Dawnrays Pharma, Su Zhou Dawnrays Pharma Science and Tech, and
Dawnrays (Nantong) Pharma Science and Tech) and all of them were
employed in the Mainland China. 817 of those employees were full-time
employees and 27 were trainees. The remaining 12 were employees of the
Company and the Group’s other subsidiaries.
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As at 31 December 2018, employees of the Three Subsidiaries classified
by gender and age comparing with 31 December 2017 were as follows:

R-F—\E+-A=+—R Z=BEHELE
BRMBRFREALIRE-F—tF+- A
=t —AZEEMT

Employees Classification 2017 & 2018

EE& D AELLHA
By Gender BRI 2017 2018 Change (%)
21
Male S 535 541 +1.12
Female 8 307 303 -1.30
By Age BER 2017 (%) 2018 (%)
16-24 years old 16-24 7%, 13 14 +1
25-34 years old 25-34 7% 32 31 -1
35-44 years old 35-44 7% 25 25 0
45-54 years old 45-54 7% 25 24 -1
55-64 years old 55-64 5% 5 6 +1
65 years old or above* B5 B A -+ 0 0 0

*

1 employee aged 65 or above, actual accounting 0.12% of total employees

Employment policy, remuneration and equal opportunity policy

As an equal opportunity employer, the Group ensures that all employees
are treated fairly. The employee remuneration system is formulated based
on laws and regulations, responsibilities and duties, market trends, human
resources supply and demand conditions and overall salary levels.
Remuneration adjustments are subject to the performance of employees
and results of the Group. The basic principles for hiring include open
recruitment, equal competition and rigorous appraisal as well as merit
priority. Promotion is based on the performance and ability of employees.
According to the requirements on rewards and punishments and
resignation management of Dawnrays’ “Employee Manual” and the
“Personnel Relationship Management Rules” of the Company, the Group
clearly regulates the handling of various employee demission and
employment contracts. The Group implements five work-day weeks and
works overtime is not encouraged. If employees are required to work
overtime as needed, the Group will compensate the employees in
accordance with laws, regulations and internal regulations. In accordance
with relevant national regulations and the Group’s welfare policy,
employees are entitled to various types of occupational and medical
insurance, provident funds, paid holidays, etc. In addition, the benefits
provided by the Group to its employees include free meals, annual body
checks, shared transportation, dormitories and tourism.
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Dawnrays is committed to ensuring that employees will not suffer any form
of discrimination and employees are entitled to complain and appeal. There
are formal channels for employees to complain and appeal about irrational
treatment. In order to support disabilities in self-reliance, the Group
continued to employ disabled people working in Dawnrays in 2018. During
the Reporting Period, the Group did not find any case of non-compliance

related to the relevant laws and regulations on employment.

Dawnrays held various types of employee activities in 2018 to strengthen
the colleagues’ friendship and enhance their teamwork spirit, the followings

were the large activities:

“l am in Dawnrays these years” employee relations month theme activities
— To enrich the work life of employees, to improve the enthusiasm of
employees, to cultivate team spirit, through the organization of employees
to participate in a series of employee care activities from August to
October. The content covered “Dawnrays’ Message”, “Discovering a
Difference of You”, “The Most Beautiful Smiles Collection” and “One Stop
to the End of Knowledge Competition” etc. A theme month awards
ceremony was also held. All these enhanced the communication between
colleagues, created the positive atmosphere of the company and formed a

good corporate cohesion.
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“Employees Birthday Party” Activities — To thank all the staff for their
devotion and hard work, to enrich the employees’ spiritual and cultural life,
and to enhance their sense of belonging, five employees birthday party
activities were held in 2018. Blessing was sent to the employees at the
birthday parties. Also it was grateful to all the employees for their hard

work and contribution.
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“2018 Chinese New Year Mass Greeting” — To gather the team spirit of
the company, to get close between the company and employees and also
to enhance the sense of belonging and identification of the employees, the
Company held a Chinese New Year mass greeting with the theme of
“Building a New Era, Crossing a New Journey” on 7 February. Various
departments of the company actively cooperated and organized the mass
greeting around the theme. The exciting programs accompanying the
lucky draw and the speeches of the company senior management pushed
the atmosphere of the party to climax over and over again.
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It's a fact that cultivating employees’ owner spirit can strengthen the unity
of the workforce and reduce the turnover of employees, thus improving the
quality of production and the efficiency and effectiveness of operations. To
facilitate communication with employees and enhance mutual trust, the
Group has established a labor union and employees can choose to
participate freely. In addition to monthly meetings with the representatives
of the Group, employees can also communicate with management through
the bulletin boards set up in staff restaurants, symposiums, internet
community platforms and automated office systems. The Group has
internal journals, the main content of which, except for reporting corporate
information, is composed of various types of articles written by employees.
Employees are free to contribute and get contribution fee. The Group
conducts performance assessment every year which also provides a
formal platform for employees to discuss their development direction and

training needs with their supervisors.

Although the Group strived to meet the needs of its employees, the Three
Subsidiaries recorded employee turnover rate of 20% in 2018. It was 3%
lower than 2017.
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Employee Turnover Rate 2017 & 2018

BERKLE
By Gender &R 2017 (%) 2018 (%) Change (%)
21
Male 3 58 57 -1
Female 1°8 42 43 +1
By Age RER
16-24 years old 16-24 7%, 24 26 +2
25-34 years old 25-34 7% 45 45 0
35-44 years old 35-44 5%, 15 14 -1
45-54 years old 45-54 5% 12 +3
55-64 years old 55-64 5%, 6 3 -3
65 years old or above 65k A 0 -1
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HEALTH AND SAFETY

Occupational health and safety

Dawnrays’ occupational health and safety guidelines are “law-abiding
operation, safety first, continuous improvement, be sure”. In accordance
with established guidelines, the Group has established the Occupational
Safety and Health Department that is responsible for developing safety
standards and strategies to reduce accidents and protect the health of
employees so as to fulfill its responsibility for ensuring that employees work
in a safe environment. Suzhou Dawnrays Pharma has passed the
Occupational Health and Safety Management System OHSAS18001
issued by a third-party verified institution, and also standardized safety
behaviors according to the “Enterprise Requirements of Safety
Standardization”, and conducts periodic inspections for all workplaces and
arrangement subject to different risks. The Group has also identified work
procedures involving high risks, and setting safety guidelines and providing
employees with appropriate protective equipment and tools.

The Group’s production plants have obtained GMP certification. The
production area where has been specially designed to strengthen the
ventilation system and the air-conditioning system is regularly inspected as
well as keeps maintaining indoor air circulation. The Group believes that
enhancing employees’ safety awareness is the most effective way to avoid
accidents. Therefore, at least two comprehensive occupational safety
trainings are held every month. The Group provides employees with health
checks to protect their health every year.

‘Ilnmh

During the Reporting Period, the Group complied with laws and regulations
that had significant impact on occupational health and safety management
with no incident of death due to work. If an employee injury incident
occurred at workplace unfortunately, the Group provides immediate
assistance to the injured employees and reports relevant work injuries to
the social security department. All employee injury incidents will be
investigated according to procedures to minimize the chance of
recurrence.
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DEVELOPMENT AND TRAINING

Employee training management and activities

The Group attaches great importance to the development of talents and
encourages employees to continuously learn new knowledge and skills,
improve their position competence and their working ability, thereby
enhancing the Group’s competitiveness. It is Dawnrays’ vision that the
Group’s business grows with employees’ personal and career
development, and both parties will make progress together. Therefore, the
Group provides employees with various types of training to enhance
individual ability and professional knowledge. For example, The Group
organizes two management ability trainings every year, regular or irregular
leadership ability training, communication skills training, stress and
emotional management training, etc. In order to use resources more
effectively, the Group will prepare an annual training plan as needed, the
contents of which includes professional skills training and management
skills training. The Group has internal training that management or
employees with relevant knowledge share their knowledge or experience.
As the innovation in production and management of drugs keeps going
and regulatory laws are complicated and updated frequently, the Group
implements plans for sponsoring employees to complete relevant courses
and learn new knowledge so to accurately obtain the latest knowledge in
each area. In order to improve training content and plans more effectively,
questionnaires will be conducted after each training with an aim to optimize
future training. During the Reporting Period, employee training of the Three
Subsidiaries with comparative data for the year ended 31 December 2017
are set out as follows:
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Employee Training 2017 & 2018

EEEI
2018

Number of Training Average

By gender 1Rl Trainees % hours % training hours
1PN =SS F 1553 R 8

Male 3 475 62 33,762 63 71
Female z 289 38 19,716 37 68
Number of % of Training % of total Average

By level of positions REARER Trainees such level hours training hours training hours

i A8 3

BIAE  HZBR% AR RH% TR

Senior management =REEE 18 100 801 1 45
Middle management R EIE 36 100 1,601 3 44
Supervisor TE 53 100 2,548 5 48
Other level H 8 4R 657 89 48,528 91 74
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2017

Number of Training Average

By gender bregell Trainees % hours % training hours
EIIAE I 2K 25315 51| 5y B

Male 3 472 62 30,567 64 65
Female g 292 38 16,885 36 58
Number of % of Training % of total Average

By level of positions R AR FER Trainees such level hours  training hours  training hours

(epb=g

BIIAB  EZBARE% = I1iSE 2 R8Il % TR s

Senior management A ERE 18 100 697 1 39
Middle management RAEIRE 31 100 1,721 4 56
Supervisor ES =S 59 100 3,092 7 52
Other level HAithE R 656 89 41,942 88 64
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To facilitate the long-term development of the Company and cultivate ARATCERRERETAMGEEAT AEEE
talents for the society, the Group recruits in campus every year to provide FERBHTRE  AFEFT—REHRESNHY
opportunities for the younger generation and assist them in accumulating P RELR R \FAEERBFTRES
experience. In 2018, the Group had 27 trainees. The Group had provided o AEEASAEREEGHNEINRALIEGK - H
suitable training and talent training for all trainees and expected them to PRk AR EE A BERRAMENE o
become our Group’s new force for the sustainable development.
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LABOUR STANDARDS

Prevention of child labour or forced labour

Although the economy is booming today, child labour is still quite common
in labour-intensive industries. Countries all around the world have enacted
legislation about child labour. However, due to insufficient manpower and
cost savings reason, child labour problems still exist. The Group prohibits
employing child labour and will never accept any child’s participation in any
work. In the recruitment process, the identity documents of the applicants
will be carefully reviewed to ensure that the newly recruited employees
have reached the legal age on the date of employment. If the employee is
found to have provided false evidence when he enters his position, he will
be deemed to be unqualified for employment. In that case, the Group has
the right to terminate the employment contract at any time without paying
compensation.

Dawnrays understands the importance of balance between work and life.
Working long hours will only reduce productivity and increase the risk of
accidents. Therefore, the Group emphasizes that the work flow should be
properly arranged and overtime work should not be encouraged so as to
achieve the goal of work-life balance. If employees need to work overtime
as needed, the Group will adjust employees’ rest time or pay overtime
salaries in accordance with legal requirements and internal regulations.
Employees’ overtime situation and work schedules are reviewed monthly
and report to management. The Group did not find any case of non-
compliance with laws and regulations relating to child labour, or forced
labour during the Reporting Period.
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OPERATING PRACTICES

SUPPLY CHAIN MANAGEMENT

Management for sustainable operations

The company adheres to the philosophy of “focusing on health, continuous
innovation” to operate its business. In addition to the efforts of the Group’s
staff, it also needs the cooperation of various suppliers. In order to
effectively manage and ensure product quality and supply, the Group
cooperates closely with quality suppliers in China. The Group’s
procurement center is responsible for conducting comprehensive
procurement and liaising with suppliers so as to regulate the procurement
process and reduce costs more effectively. The procurement center will
purchase from the approved supplier according to the production plan. All
major suppliers must be subject to the Group’s verification before
becoming an approved supplier to the Group. Such verification content
includes quality, business philosophy, occupational safety and service
performance, etc. In order to ensure that the supplier’s quality continuously
meets the requirements and maintain a healthy and orderly supply chain
system, the major supplier verification will be carried out regularly by
categories according to the “Supplier Verification” and “Supplier Annual
Evaluation Management Regulations”. This includes the supplier’s
production site audit, system evaluation and quality review to assess
whether the supplier is continuously qualified. In order to effectively reduce
carbon emissions during transportation, the Group generally follows the
principle of nearest procurement, with suppliers mostly concentrated in
neighboring provinces.

The quality of the drug is strictly monitored by the regulatory institution.
The Group has obtained GMP certification, and the production process
and supplier selection set corresponding requirements. In order to ensure
that suppliers clearly understand Dawnrays’ philosophy and requirements,
the Group has formulated the supplier code that sets out the
responsibilities and requirements of both parties. The regulations on drugs
change from time to time. The Group exchanges opinions with its suppliers
by participating in several large-scale meetings every year, with an aim to
improve effectiveness and bring safer and more effective drugs for
patients. Moreover, the Group also held seminars with the engineering
contractors to discuss environmental protection measures and safety
issues during the construction process in 2018. The sustainable
development of the Group cannot only depend on the Group’s efforts. The
Group encourages suppliers to invest in the environment and community
building through communication with them. With the development of the
philosophy of sustainable operations, the Group is actively studying how to
strengthen suppliers’ verification in terms of environmental and
occupational safety.
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During the Reporting Period, the Group relied on distributors for terminal

sales of drugs. The Group promotes its brand value concept of Dawnrays
through distributors so that patients can receive effective medical
treatment. Dawnrays only cooperate with reputable distributors who strictly
comply with the standards, and they must meet the requirements of
regulatory institution and the Group’s codes.

R|ERHE - AERBEKRED HE R EYETTRIRH
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RETRENDHACIE  DHEBLATAEER
BRRERARENSIATA -
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PRODUCT RESPONSIBILITY

The Group’s core work is to ensure the safety and effectiveness of drugs.
Any quality problems will pose a life threat to patients. As a responsible
drug manufacturer, the Group promises to provide safe and effective drugs
and strictly comply with laws and regulations related to operations. The
Group’s production plants are constructed with reference to EU standards
in accordance with China’s GMP requirements, which are also one of the
first batches of GMP certified companies in China. The entire production
chain, including plant construction, raw material use, production process
control, packaging and labeling, is implemented in accordance with the
law and monitored by the National Medical Products Administration. In
order to ensure the safety and effectiveness of drugs, the Group has
established a quality management system that clearly clarifies the
requirements for the use of each element and the quality inspection
requirements for each production process to ensure that products meeting
the predetermined quality standards. Suzhou Dawnrays Pharma has
passed the ISO 9001 quality management system issued by a third-party
verified institution. The Group continues to improve its product quality and
processes. The quality assurance department regularly reviews the
production and monitoring process and makes suggestions for
improvement. For any updates on product quality or legislation, the Group
arranges employee training to ensure that its production and operation
comply with the new regulations and provides the correct information to

customers.
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Product safety

Drugs production needs to be carried out in a clean environment. There
are strictly requirements for the dress and hygiene of employees in our
Group’s production plants. The plants are regularly cleaned and
disinfected. Every employee is required to arrange for a physical
examination to ensure that the health condition is in line with the
production requirement. The Group establishes guidelines for its
employees. Employees need to report health problems or report initiatively
when they are ill, so as to avoid physical conditions posing a potential
safety risk to production. Drugs are subject to multiple tests before they
are made of raw materials, manufacturing processes and become finished
products. There are laboratories in the Group’s production place. In order
to further protect consumers, for those items that laboratories currently do
not have the appropriate testing conditions, they must be tested by
entrusting institutions or laboratories with appropriate qualifications in
accordance with the “Management Procedures for Entrusted Inspections”.
All of the Group’s products must pass relevant internal quality verifications
established under laws and regulations, and ensure that product quality
meets the registration requirements before approval and sales. No
products were recalled due to safety and health issues during the
Reporting Period.

In order to prevent drugs with potential safety hazards from selling in the
market, the Group has established a drug recall management system so
that recalling can be carried out systematically. Recalling is led by
management and reported to regulators. Meanwhile, in order to ensure the
effectiveness of the system, relevant staffs conduct system evaluation and

simulation recalling regularly.

Customer service and complaint management

The Group attaches great importance to the opinions of its customers. In
order to improve service and product quality, customer service department
periodically contacts customers to understand their satisfaction to our
products and services. If customers are in any doubt about product quality
and services may contact the Group via written or other electronic
channels. The Group has formulated customer service standards and
complaint management mechanisms in order to ensure the quality of
service, maintain the good reputation of the Group and be responsible for
the health of the public. All complaints and feedback will be recorded in
detail so that follow-up actions will be conducted shortly and continuously

make improvement.
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Protection of intellectual property and consumer privacy

The uniqueness of products’ production process and technology has
effects on the Group’s competitiveness and profitability. Therefore, the
relevant departments of the Group file a patent application for the
proprietary technology with commercial value developed by itself after the
necessary technical evaluation and market analysis. For the ownership of
patent rights or other intellectual property acquired by employees due to
fulfilling their duties or mainly utilizing various resources of the Group, the
Company has clear regulations to protect the interests of both parties. In
addition to the utilize patent to protect the intellectual property, the Group
also applied for trademark registration for its own brand, provided training
for its sales staff, and educated its customers to distinguish the Group’s
products.

Generally, the Group’s sales are mainly conducted in a business-to-
business model and do not sell drugs to consumers directly and possess
their own personal data. However, the Group is still properly engaged in
product marketing and promotion activities. The advertising materials and
content used during this period are subject to review to meet statutory
requirements.

During the Reporting Period, there was no case of non-compliance with
relevant laws and regulations that have a significant impact on the Group
related to health and safety, advertising, labelling and privacy matters
related to products provided.
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ANTI-CORRUPTION

Prevention of illegal and unethical behavior

The Group is committed to creating an anti-corruption working atmosphere
based on the principle of “honesty and integrity”, and shows zero tolerance
towards any illegal behavior like corruption, bribery, blackmail, fraud and
money laundering. As part of our governance structure, the Group has
established the Audit Committee, which consists of three independent
non-executive directors, to be responsible for formulating, reviewing and
supervising our corporate governance policies and routine operations, so
as to ensure the Group’s strict compliance with relevant laws and
regulations. We also continue reviewing the effectiveness of our internal
control system to prevent the occurrence of corruption incidents. The
Group imposes extremely high requirements on the code of conduct and
integrity of employees. The Employee Handbook has stipulated in details
the red lines and forbidden zones of employee behaviors, and has clarified
relevant provisions on accountability and punishment. The Group attaches
great importance to honesty education, and fosters the clean and honest
working spirit of employees to jointly maintain the Group’s work style of
honesty and integrity. During the year, the Group has taken action on
establishing the Anti-Fraud Management System, hoping to improve the
anti-corruption management system continually, and strengthen the
systematic anti-corruption construction by means of prevention beforehand
and supervision afterwards. Upon the system be established officially, we'll
sign the Letter of Commitment to Honesty and Self-Discipline with
employees and the Integrity Agreement with business partners such as
suppliers and construction organizations, we attempt to prevent the
occurrence of business corruptions from the source, and work together to
build up a clean and compliant business environment. As for purchase of
the equipment, engineering and service projects that involve a large
amount of money, we’ll reasonably determine upon the purchase price
and select appropriate suppliers and construction organizations by public
bidding. The Group has established an online whistle-blowing approach to
encourage employees to report any improper act, and we also provide
sufficient confidentiality measures to protect the whistle blowers. When any
corruption, bribery, blackmail, money laundering or other fraudulent
conduct is found, we’ll carry out real-time investigation and disposal, and
submit any serious illegal or criminal act to the judicial authority for handling
according to law. During the Reporting Period, the Group has complied
with relevant anti-corruption laws and regulations strictly, and to the best
of the management’s knowledge, no major event in violation of relevant
laws and regulations against corruption, bribery, blackmail, fraud and
money laundering has occurred to the Group.
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COMMUNITY HE

COMMUNITY INVESTMENT HERE
Charity Fund EERE2

The Group shoulders the corporate social responsibility and is committed FEEBEEZELFEUEREMT BWHERRAMNRIEA
to using the existing strengths and resources to give back to the RERBIEEM B - BIRA S E YRS BT

community and conveying the Group’s concern for the community where Mg 2HEZR—ENREENLER - AEERZE
the Group is located, and participating in building a harmonious and livable —tFE+T AKX EEAARE1,000E8 THRILE

community. In December 2017, the Group established the Dawnrays HE2(ELER] ESNRE Y EHEEET
Charity Fund (the “Charity Fund”) with an amount of RMB10 million for the SHEME NG  HEHAEBMNERE TARAAXK
purpose of caring staff and participate in social welfare. The fund provides FEEFEBIMERRERIBE HAEESHEMER
assistance to the employees of the Group who are in difficulties in their EELHRNERLTEEREFE2NMTREAZET

Nl

own or family life. The fund supports the Group’s participation in BRI -

community charity development and the Dawnrays Volunteer Service

Team participating in community charity activities.

DAWNRAYS CHARITY FUND
RmELES
AREAS ASSISTANCE PLANS
gk BHEsta
Staff Subsidize the children of our staff to receive higher education
BT EPETIFREXSEZHE
Communities Actively participate in community charity activities
Fa MRS B[R NS S
Medical Provide scholarships to students major in pharmaceuticals and medical and cultivate more
outstanding medical professionals;
BE REMRBRIEREREZS  BEELEFBERES

Poverty relief
KB

Disaster relief

AR

Set up special fund for conducting research on prevention and treatment of major diseases
B EE RBEBANRRIBH AR EEITHE

Donate to poor families in the society to educate their children
BYEtE FERKE BUMNEFEIHE

Donations in the event of major disasters in the country
EENBERERNLEEHRGRHEIEE
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During the Reporting Period, the Group’s charitable donation was
RMB658,000 to support social welfare undertakings. In addition, we also
sponsored community building, volunteer activities and other assistance
project expenditures, participated and organized in the following major
activities of charity donation, thanksgiving culture and voluntary service:

Donation of RMB500,000 to Charity Federation of Wuzhong District (&7
BEZEAE)

In January 2018, the Group donated RMB500,000 to the Charity
Federation of Wuzhong District to support philanthropy of the community.
Suzhou Dawnrays Pharma, a subsidiary of the Group, was awarded the
title of “Wuzhong Charity Award” in its first session. Mr. Chen Shaojun,
Executive Director and Chief Executive Officer of the Company, was
appointed as the honorary vice president of the Charity Federation of
Wuzhong District.
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Dedicating Dawnrays’ Love, Embracing Green Wuzhong, “Dawnrays’ Love
Forest” landed in Wuzhong District

On 12 March 2018, the Group joined hands with the Agricultural Bank of
China Gusu Sub-branch, with the strong support of the Wuzhong
Economic Development Zone Government, the Group input funds of more
than RMB110,000, planting a thousand tree seedlings in the beautiful
Wuzhong, dedicated for the afforestation in Wuzhong and a green
environment for Suzhou.
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Joining Wuzhong District Precision Poverty Alleviation Alliance (<2 7 |2 &
EHREHE)

On 29 September 2018 Suzhou Dawnrays Pharma, as a representative of
enterprises, participated in the launching ceremony for Wuzhong District
People’s Micro-Practical Livelihood Precision Service Month. It provided
strategic suggestions for the Precision Poverty Alleviation Alliance. Suzhou
Dawnrays Pharma was recommended and elected as the first session’s
rotating Chairman of the Wuzhong District Precision Poverty Alleviation
Alliance.
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“Thanks for Having You”

On 15 August 2018, with the theme of “Thanks for Having You”, the Group
held a special 15th anniversary celebration of listing. The company invited
the group backbone, employee voluntary activists, environmental
protection DIY and calligraphy and painting event winners and the
recipients of Dawnrays Charity Fund to participate in the event. The Group
has been established for more than 20 years and gradually precipitated
Dawnray’s unique corporate culture. As the employees are grateful to
Dawnrays, they work tirelessly in their respective positions and they never
give up on Dawnrays. As Dawnrays is grateful to the society and
employees, it continues to increase the care to employees and

participation in social charity welfare, and established the Dawnrays Charity
Fund.

Assistance for Staff
The Charity Fund supported children of seven employees to receive higher
education, in addition, it offered economic help to seven employees

encountered temporary difficulties in living
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Staff activity

On 23 September, 2018, the Charity Fund organized 21 employees to
participate in the 2018 Suzhou Wuzhong “Circling round the Taihu Lake”
International Race Walking Days, to promote the environmental protection
concept of low-carbon travel to employees and the society, to develop a
healthy lifestyle of regular exercise and away from disease, and so saving
valuable medical resources for the society.
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VOLUNTARY SERVICE

In September 2017 the Group established the Dawnrays volunteer service
team, which composed of all levels of staff in the Group. As at 31
December 2018, the Group had 36 employees and one of their family
members registered in Suzhou Volunteer Network as volunteers. Twelve
employees volunteered for more than 24 hours and became as official
volunteers. The Dawnrays volunteer service team is enthusiastically
engaged in voluntary activities. In 2018, the Group’s employees and their
families participated in volunteer service for 1,279 hours, with number of
participants in voluntary activities and receivers of voluntary services
reached more than 400 and 10,000 respectively. Suzhou Dawnrays
Pharma, a subsidiary of the Group, was awarded the title of 2018 Excellent
Cooperative Enterprise by Suzhou Volunteer Network. Two employees of
the Group were awarded the title of 2018 Suzhou Excellent Young
Volunteers. The Group encourages employees to actively participate in
various charity activities in the community. On the celebration of the “First
anniversary of the establishment of Dawnrays Charity Fund” held on 20
December 2018, prizes were awarded to 12 outstanding employee
volunteers.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE RIE - HERERMERL — RE
REPORTING GUIDE — REFERENCE

Referring to the Reporting Guide, the relevant matters that are significant RER

to the Group as set out in the Report are summarized as follows:

Subject Areas and Aspects of

&
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the ESG Reporting Guide Relevant significant matters Page

BB HERERRESIESIZERNER HEEAREER HE

A. Environmental 35

A1. Emissions Greenhouse gas and exhaust gas emissions, disposal of waste water and 9
waste management

Al HERY) REREREREW - BKEIENRERDEIR

A2. Use of Resources Purchase electricity and steam, use of water, use of packaging materials 15

A2. BIRfERA BEBENRER KERER  BEDEHER

A3. The Environment and Natural Resources  Environmental impact management 22

A3. REFELRAEIR REZEER

B. Social #&

Employment and Labour Practices

EEREIER

B1. Employment Distribution of employees, employment policy, remuneration and equal 23
opportunity policy

B1. &% RELOIDMH - BEBCR - FM R TS ER

B2. Health and Safety Occupational health and safety 28

B2. @EEZE BEEERET S

B3. Development and Training Employee training management and activities 29

B3. EREKIEI REFINEERED

B4. Labour Standards Prevention of child labour or forced labour 31

B4. #ZT 2R By 1 E T ko ilss T

Operating Practices

EEEH

B5. Supply Chain Management Management for sustainable operations 32

B5. ftEsEE R AHELEER

B6. Product Responsibility Product safety, customer service and complaint management, protection 34
of intellectual property and consumer privacy

B6. EmEE Enir BPRBRKFER  REMBERIEEELR

B7. Anti-corruption Prevention of illegal and unethical behavior 37

B7. RES b2 R R BEITR

Community

H+E

B8. Community Investment Charity fund and voluntary service 38

B8. tt[@i&E wEE e RERERG
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Units 3001-02, 30/F, CNT Tower, 338 Hennessy Road, Wanchai, Hong Kong

BB BT EFFE3385R L EH 0 30183001-02F

22 Tianling Road, Wuzhong Economic Development District, Suzhou, Jiangsu, PRC.
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www.dawnrays.com



