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INTRODUCTION, ENVIRONMENTAL, SOCIAL
AND GOVERNANCE POLICIES

This Environmental, Social and Governance Report (the “Report”)
summarizes the environmental, social and governance (“ESG")
initiatives, plans and performances of Hybrid Kinetic Group Limited
(the “Company”), together with its subsidiaries, (the “Group”
or "we") and demonstrates its commitment to sustainability
development.

The Group focuses on sustainable development and the core
governance concept is “Cherish the Earth, Care Employees,
Serve for Clients, and Contribute to the Community”. The
Group adheres to the management policies of sustainable ESG
development, actively participates in electric vehicles-related
business and supports clean energy products to reduce gasoline
or diesel consumption, eventually reducing the greenhouse gas
("GHG") emissions. In addition, we also value the development
of employees’ self-potential and satisfy the needs of our
clients. Meanwhile, we contribute to society through constant
communication with the community and discussion of potential
policies for community contribution. We are committed to
handling the Group's ESG affairs effectively and responsibly, which
is integrated as one of the core components of our business
strategy as we believe this is the key to its continuous success in
the future.

This Report enables stakeholders better understand the
performance and contribution of the Group in the aspect of
environmental protection and social responsibility.

The ESG Governance Structure

During the year ended 31 December 2018 (the “Reporting
Period”), the Group has established the ESG Taskforce (the
"Taskforce”). The Taskforce comprises core members from
different departments and is responsible for collecting relevant
information on our ESG aspects for preparing the ESG Report.
The Taskforce reports to the Board of Directors (the “Board”),
assists in identifying and evaluating the Group's ESG risks and the
effectiveness of the internal control mechanisms. The Taskforce
also examines and evaluates our performances in different aspects
such as environment, health and safety, labour standards and
product responsibilities in the ESG aspects. The Board sets up a
general direction for the Group's ESG strategies, ensuring the
effectiveness in the control of ESG risks and internal control
mechanisms.
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SCOPE OF REPORTING

The Report covers the Group's ESG performance of manufacturing
lithium battery systems for electric vehicles. This represents the
Group’s major source of revenue and the business with higher ESG
impacts. The Lianyungang office of the Group is the main source
of the report data. Unless specified otherwise, we collect the
Group's key performance indicators (“KPI”) in Environmental and
Social areas through the Group's operation control mechanism.
We will continue to expand the scope of disclosure in the future
after the Group's data collection system is more matured and the
sustainable development work is enhanced.

REPORTING FRAMEWORK

The Report has been prepared in compliance with all applicable
provisions set out in the Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) contained in
Appendix 27 of the Main Board Listing Rules of the Stock
Exchange of Hong Kong Limited.

REPORTING PERIOD

The Report is prepared on an annual basis, describing the ESG
activities, challenges and measures taken by the Group during the
Reporting Period.

STAKEHOLDER ENGAGEMENT

The Group communicates with and supports stakeholders
through a two-way model in order to achieve mutual growth.
Therefore, we value stakeholders’ opinions to our operation
business and ESG issues. In order to better understand and
address stakeholders’ concerns, we communicate with our
key stakeholders, including but not limited to shareholders
and investors, customers, suppliers, employees, as well as the
community, non-governmental organizations (“NGOs") and media
through different channels. With regard to our usual practice, we
share the latest information through email, telephone, site visits,
and meetings.
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Through different stakeholder engagements and communications 8 3@ R #Y 3 () & & ,\&EL BB EkME

channels, we will take into account stakeholders’ expectation in  #b {FI 89 HA &5 A T P HY) & Ei}% o=
our operations and ESG strategies. The stakeholder engagement K ESABIES & - FHE L /\&/ﬁ BB
and communication channels are as follows: T
Stakeholder type Communication channels
BhEER BEEE
Shareholders and Investors o Annual general meeting
RER M IEEH BRREFRE
o Annual and interim report
FHETE®RE
o Announcements and circulars
NERBHK
Customers o Hotline for after-sale service
LS E1RIRTEEAR
o Customer satisfaction survey
BEEmBERAE
Suppliers o On-site audit management system
g WIS ETEIEGE
o Regular assessment of suppliers’ performance
E R EE KRR
o Supplier management meetings and events
HENERSZEREY
Employees o Means for employees to express opinions (e.g. opinion form and
BT suggestion box)

BETREZAMNEE (WRB BREM)

Regular meeting and management communication (e.g. email and
telephone)

EHRERASIER BN (NEH - EE)

Intranet

SN

Site visits

RI5R

Assessment of work performance

TERBZ

Community, NGOs and media

B IRBUT R R RS

Community investment plans
R EGE

ESG report

RE g kEAmE

The Group is committed to improving our ESG performance ANEBEBNRER MM ESENLEE
through collaboration with our stakeholders, creating greater &BEERME - HEREGHEMNERER  WARK
value for our society and the country continuously. P B R Mt S FHFERET R EE-
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MATERIALITY ASSESSMENT

The management and staff of the Group's respective major
operations have participated in the preparation of the Report
to assist the Group in reviewing our operations and identifying
relevant ESG issues, and assessed the importance of related
issues to our businesses and stakeholders. Based on the assessed
significant ESG issues, a data collection questionnaire was
prepared to collect information from relevant departments and
business units of the Group.

The following table is a summary of the Group’s material ESG
issues included in this Report:

ERWIEFMS

AEEETEZRENEEERETHASHE
REIARE A A KBRS LEFER
RERIERRE HEREREE  WFEH
BEEHASENEBEUARERNENER
- REBEEFHENRE HENEREES
B RS MK BRI R ERKEN
WEER -

TERAAREMBAEEBENRE HE
REREEZWHE:

The ESG Reporting Guide Material ESG aspects of the Group Page number
BE ERELGEEES FREBH HERELSEERR HE
A. Environmental
A RBIE
A1.Emissions Greenhouse Gas (“GHG") Emissions P 7
AVHER) BERBEIER
A2.Use of Resources Energy Consumption P11
A2 B JR1E BEIRE#E
Water Management P12
FKER
A3.The Environment and Natural Employee’s Environmental Awareness P13
Resources BTIRREH
A3 IRIERRAER
B. Social
B. it &
B1. Employment Remuneration and Benefits P15
B1. &% ¥ B4 A
B2. Health and Safety Safety Production P18
B2. @ REL P TREE
B3. Development and Training Training Management and Courses P. 20
B3. R K IE T BB E MERZ
B4. Labour Standards Preventive Measures of Child Labour P 22
B4. 45 T %8| b5 IEE T
Preventive Policies of Forced Labour P 22
B 1158 il 85 T BU R
B5. Supply Chain Management Supply Chain Management P 23
BS. B E IR HEREE IR
B6. Product Responsibility Quality Control P 25
B6. Emm & 1 A B 22
Product Recycling P 25
72E n B 4
Customer Service and Privacy P 26
P BRTS K FE AL
Protection of Intellectual Property Rights P 27
B ENE
B7. Anti-corruption Anti-corruption Policies and Systems P. 28
B7. X &)5 RESHER K HIE
B8. Community Investment Corporate Social Responsibility P. 30
B8. it @I & rEMEEE
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As at the year ended 31 December 2018, the Group confirmed
that it has established appropriate and effective management
policies and internal control systems for ESG issues and
confirmed that the disclosed contents are in compliance with the
requirements of the ESG Reporting Guide.

CONTACT US

We welcome stakeholders to provide their opinions and
suggestions. You can provide valuable advice in respect of the ESG
Report or our performances in sustainable development by mailing
to Suites 1407-8, 14/F, Great Eagle Centre, 23 Harbour Road,
Wanchai, Hong Kong.

A. ENVIRONMENTAL

A1,

Emissions
General Disclosure and KPIs

The Group adheres to good environmental
management, striving to protect the environment to
fulfil the corporate social responsibility. We support
the national strategy in environmental protection
and supply electric buses with fast-charging Lithium
Titanium Oxide (“LTO") battery systems. The Group
advocates philosophy of “Energy conversation
and Emission reduction”, implements a variety of
environmental protection policies and measures
amongst the Group’s operations, and obtained the
ISO14001:2004 “Environmental Management System
Certificate”.

The Group strictly complies with “Environmental
Protection Law of the People’s Republic of China”,
“Water Pollution Prevention and Control Law of the
People’s Republic of China”, “Law of the People’s
Republic of China on the Prevention and Control
of Atmospheric Pollution”, “Law of the People’s
Republic of China on Environmental Noise Pollution
Prevention and Control”, “Law of the People's
Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste” and
other related environmental protection laws and
regulations. We have established accountability system
for environmental protection and actively adopt
environmental protection measures to tackle the
environmental impacts generated in the operation.
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During the Reporting Period, the Group did not
have any violation of relevant local environmental
laws and regulations in relation to exhaust gas and
GHG emissions, water and land discharge, and the
generation of hazardous and non-hazardous wastes
that have a significant impact on the Group.

Exhaust Gas Emissions

The exhaust gas generated by the Group’s business
operations mainly includes nitrogen oxides, sulphur
oxides and particulate matter, and its main source is
automobile. The Group has formulated policies and
implemented various emission reduction measures to
reduce emissions from the source. Specific measures
such as:

o Reduce long-distance meetings by advocating
telephone or video meetings, reducing
exhaust gas and GHG emissions caused by
transportation;

o Take public transport during business trips under
normal circumstance;

o Strictly require employees to choose public
transportation for long distance trip in order to
control the use of company vehicles with weight
under 2.5 tonnes; and

o Choose local suppliers and contractors to reduce
exhaust gas and GHG emissions resulted from
transportation.

During the Reporting Period, the Group's exhaust gas
emissions were as follows:
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Types of exhaust gas Total emission (kg)
BERES HR@E (o)
Nitrogen Oxides (NOx)

REALH(NOX) 44.92
Sulphur Oxides (SOx)

e (S0x) 0.09
Particulate Matter (PM)

A AR ) (PM) 4.30
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GHG Emissions

The major sources of the Group’'s GHG emissions
are direct emissions from production facilities and
gasoline combustion for transportation (Scope 1) and
indirect emissions from purchased electricity and heat
(Scope 2).

During the Reporting Period, the Group’'s GHG
emissions were as follows:

M E R

AEE E’JI%&Z B HEURR
A A B R I 32 BB S B PR FE Y
FURER Y B OB E RAE TN (8

B —) RINBE N R BN ERHIRE
REZREREBHER (BE ) -

RSB AEBERREREBY
BERIRIAT

Intensity?
Total emissions | (tCOz2e/employee)
(tCOze) B2
Indicator BIREE  (HW_StmEE
-t 3 (F_HLHER) ER)
Direct GHG emissions (Scope 1)
HEOREREH N (FBEN) 15.78 0.24
Indirect GHG emissions (Scope 2)
A= R (EBE2) 117.98 1.82
Total GHG emissions (Scope 1 and 2)
BEREHERRE (BE1KR2) 133.76 2.06

Note:

1. GHG emissions data is presented in terms of carbon
dioxide equivalent and are based on, including but
not limited to, “The Greenhouse Gas Protocol: A
Corporate Accounting and Reporting Standards”
issued by the World Resources Institute and the World
Business Council for Sustainable Development, the
latest released emission factors of China’s regional
power grid basis, “How to prepare an ESG Report?
— Appendix Il: Reporting Guidance on Environmental
KPIs” issued by the HKEX, “Global Warming Potential
Values” from the IPCC Fifth Assessment Report, 2014
(AR5).

2. As at 31 December 2018, the Group had 65 full-time
employees in total at Lianyungang office. The data is
also used for calculating other intensity data.
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The Group actively adopts electricity conservation and
energy saving measures to reduce GHG emissions,
including strict control of air conditioning usage. The
temperature of air conditioning cannot be lower than
26 degree celsius and higher than 20 degree celsius
in summer and winter. Besides, the air conditioning
should be turned off when no employee is in the
office. In addition, the Group also replaced long-
distance meetings by telephone or video conferencing
to reduce carbon emissions of business travel. At the
same time, long-distance travellers are strictly required
to choose public transport. Compared with 2017, the
Group's gasoline consumption for vehicles decreased
by approximately 5,386 litres.

Sewage Discharge

The Group has developed an environmental
operational control system, monitoring sewage
produced in production and offices to comply
with relevant laws and regulations and meet local
government sewage discharge standards. Sewage
is charged into the municipal sewage pipe network
system of the government and shall not be discharged
directly into the water environmental or farmland.

Domestic Sewage

The Group also discharges domestic sewage in the
daily production and operation process, and the
discharged domestic wastewater will be discharged
into the urban sewage pipe network after being
purified by the underground sewage treatment device.

During the Reporting Period, the Group’s sewage
discharge performances were as follows:

AN B R AR BN AT E M AT R IS
M OB B ERE R -ER R
PRSI B E BN - Bk
ABREE -LMETEREK26
B TEREE20E  MERBEA
=EABER T E/EEAET - o
REENNAEFSE MG ZIA
EamMRESH ROBEERE
ARV - B INEIS Bk Rig
HEABZEBEAARBTE - K
R2017F & - N2 R # B) 5 8 A
YUHE A =8 495,386 ©

VEF/ 37

BFIHET T REETES RS
EEEENRATELNEK
LA ST AR R R BIARMERE
MO BT 03 KB DRAR 2 © BEZKIZ AR
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EE)5K

ANEBMEBELELELBIEFR
TRBERRAETE TS 7K+ HERUEY A E BE K
G T KRR E BIFL 1B HE
AT KER -

RS B - AR E RS KB
biZR N

Type of sewage

Intensity

Total discharge (cubic meters/
(cubic meters) employee)
e g BE

BEKER (IIFHK) (A% ER)
Domestic sewage
A IEFK 187.00 2.88

Hybrid Kinetic Group Limited Environmental, Social and Governance (ESG) Report 2018



Waste Management

The Group identifies and classifies waste, storing and
disposing it in a unified manner. In the office and
production areas, the Group has set up a unified
recycling box, designated management responsible
persons to timely dispose waste, and maintain
environmental sanitation around the collection box.
The Group has taken specific measures for handling
the following categories of solid waste.

Non-hazardous Waste

The non-hazardous wastes produced by the Group
are mainly carton boxes for packaging of production
materials and a small portion of office waste. Specific
waste reduction measures are as follows:

o Classify recyclable and non-recyclable waste and
set up collection bins to recycle the waste;

o Increase the recycling rate of recyclable cartons
to achieve reutilization;

o Control the consumption of aluminium cans,
plastics and glass products, and increase the rate
of recycling and reuse of the products;

o Replace plastic products with biodegradable
ones;

o Classify and store solid waste, and reuse the
waste based on the characteristics of various
solid wastes. If it cannot be reused, it will be
recycled by special agencies; and

o Implement a waste paper recycling and reuse
programme and use double-sided printing to
reduce the amount of paper used.
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A2.

During the Reporting Period, the performances of the
Group’s non-hazardous waste discharged were as
follows:

RImEHE  AEENESERY
BEMERBEMT

Intensity
Total weight (tonnes/
Type of non-hazardous waste (tonnes) employee)
BEEEMER BRI E (W) | = (W BR)
Carton boxes for packaging of production materials
EERMEINREERMS 0.07 0.0011
Paper?
AR 0.21 0.0032
Remarks st
3. Paper consumption was approximately 49,000 sheets. 3. HSRIBFE R#49,000%

Through the implementation of the above principles
and measures, the Group reduced the total amount
of non-hazardous waste emissions by approximately
70%, which was approximately 0.66 tonnes, during
the Reporting Period when compared to 2017.

Hazardous Waste

The Group adopts production materials which are
non-toxic and non-hazardous, and hence would not
generate any hazardous wastes.

Use of Resources
General Disclosure and KPIs

The Group upholds and promotes the principle of
effective use of resources, evaluating the potential
environmental impacts by real-time monitoring our
business operations. Through the 4Rs principles,
namely, reduce, reuse, recycle and replace, we
promote green office and operation environment to
minimize the environmental impacts of the Group.
The employees of the Group follow these principles,
consciously reduce the consumption of electricity,
paper and water resources. For example, the Group’s
employees all together to implement a paperless office
by sending documents in electronic form whenever
possible, in order to reduce the amount of paper
consumption.

Hybrid Kinetic Group Limited Environmental, Social and Governance (ESG) Report 2018
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In the manufacture of vehicle battery system, the
Group promotes green products which complies
with the national requirements as well as achieving
the goal of “Four-No” production — “No toxic, No
hazardous substance is generated, No wastewater,
No exhaust gas is discharged”. The Group manages
the use of water, electricity and oil resources by
collecting monthly usage statistics and standardizing
the operation processes for major energy-consuming
equipment for effective utilization of energy.

In addition, in order to achieve environmentally
sustainable development, the Group conducts
environmental education and training for our
employees and promotes practical advice on
environmentally friendly lifestyles to enhance
employees’ awareness of environmental protection.
It also promotes green travel and raises employees’
awareness of emission reduction and carbon
reduction.

Energy Consumption

The Group proactively implemented the mission
of energy conservation and emission reduction. In
addition to reducing the use of packaging materials,
the Group also improved equipment to achieve energy
savings.

The Group has established rules and regulations
to achieve the goal of saving electricity and using
electricity efficiently. The specific measures are as
follows:

o Use energy-saving light bulbs and all
departments implement the principle of
“Management by the on-duty staff” in order to
foster good habits in terms of turning lights off
after use;

o Unplug electrical appliances which are not in use
for a long time to save standby power,;

o Strict control of air conditioning temperatures
prevents excessive energy consumption and
extends the life of air conditioning units,
reducing the amount of waste electronic
equipment; and

o Modify the air compressor room on energy
saving within the battery system production floor
to lower the temperature of the air compressor
room as well as avoids the malfunction and
tripping because of high temperature in the
compressor room.
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Through the above measures, employees’ awareness
of energy conservation has been improved. Compared
with 2017, back office has saved approximately
16,844 kWh of electricity, which is about RMB14,418
in electricity bills.

iR E s

B THRNRER RS

LAIR S < B 201 7EE - iR
BE A E 416,844 T FLAF © 84
BEEHARE14,418TT

During the Reporting Period, the energy consumption RERE ~EENERAER
of the Group and its intensity were as follows: HEERBNOT:
Energy Intensity
consumption (kwWh/employee)
Type of energy (kwh) BE
REEEN A& (TRAE) (TER ER)
Gasoline*
ik 55,360.14 851.69
Electricity
5 181,944.00 2,799.14
Remarks: st
4. Conversion is in reference to the conversion provided 4. AEBEIK2EXES }J?léf
on the US Energy Information Administration’s Energy MEIR DA ﬁﬁ—ﬁf‘—u‘fﬁ 25
Conversion Calculator, actual gasoline consumption is HARE LT m/ﬁ/é}ﬁi%
approximately 5,936.20 litres. 495,936.202 ﬂ
Water Management FHKEEE
We encourage all employees and customers to BMBAERERTFEKE
develop the habit of conscious water use to reduce BEFNRKNBE  WRD A
water consumption in the office. The Group continued IKE « REBTEINAEKEFE N
to increase water conservation propaganda and B EXRFHEH - BIRERETINRK

posted water-saving slogans in the washrooms, staff
canteens and staff lounges to encourage employees to
save water. In addition, for efficient use of fresh water,
the factory has established rainwater collection tank,
which utilises rainwater for irrigation of plants within
production premises. Through the above measures,
employees’ awareness of water saving has been
raised. Moreover, the average monthly fresh water
consumption is reduced for about 3 tonnes by utilising
rainwater for irrigation.

During the Reporting Period, the water consumption
of the Group and its intensity were as follows:

S ERETVKIEE - BEEE A
F7K e R8I A8 BUE AR

TRAZARKESE

- MK

/&/%VEWMTE% g R UR T}

i B TRYEIKE

BoALRS - it

I LEEMLK,\/%/E}MH 15
AL A B P K 4938 o

RS R AEERNFEKERE
BERBMOT:

Water consumption (cubic meters)

FKE (ILBHXK)

Intensity (cubic meters/employee)

EE(IHK ER)

187.00

2.88
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A3.

Use of Packaging Material

Due to our business nature, the Group only uses a
small amount of packaging materials in the production
process, so our daily operation does not produce a
large amount of packaging materials. Wrap film is the
packaging material used by the Group and the annual
consumption is approximately 0.01 tonnes.

The Environment and Natural Resources
General Disclosure and KPls

The Group pursues the best practices for environment
protection and focuses on the Group's business
impacts on the environment and natural resources.
In addition to complying with relevant environmental
laws and international standards for protecting the
natural environment, the Group has also implemented
a number of measures to reduce its environmental
impact. On the other hand, the Group also provides
environmental education to all employees to enhance
their environmental awareness.

Employee’s Environmental Awareness

The Group conducts environmental education and
training for its employees annually, and regularly
provides environmentally-friendly and energy-saving
tips and educational materials to our employees to
enhance their environmental awareness. In addition,
we also actively support the green activities organized
by green organizations like “Coastal Clean-up Day”,
having 23 participants for the coastal clean-up activity,
accompanying with the other organizations jointly
clean up approximately 3.4 tonnes of coastal rubbish.
Meanwhile, the Group actively supports the green
activities organized by various organizations and
internal activities initiated by the Company, including
the “Tree Planting Day” held by the Company, the
“Clean Water and Green Mountain Environmental
Protection Charter” organized by the government,
environmental talks arranged by business partners and
SO on.

A3.
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Indoor Air Quality Management

Apart from monitoring and controlling the production
process, the Group also puts emphasis on indoor air
quality. The Group has strict control over air quality
management, especially smoking. The Group prohibits
anyone from smoking in the office and sets the entire
production area as smoke-free area, maintaining good
air ventilation. The Group also designs special smoking
areas for employees and prohibits smoking in public
areas. The Group has also installed air purifiers or
other devices for removing odour to maintain good air
ventilation and indoor air environment.

B. Social

B1.

Employment
General Disclosure

Employees are the core of the Group's greatest and
most valuable assets and competitive advantages,
providing the Group with the driving force for
continuous innovation. We respect the principle of
“Everyone is equal” and adhere to the people-oriented
approach, standardizing employment management to
respect and protect the legitimate interests of every
employee. At the same time, we strive to ensure our
employees’ occupational health and safety, strengthen
democratic management, and protect employee’s
interests to show respect to our employees and
unleash their enthusiasm, initiative and creativity for
building a harmonious employment relationship.

During the Reporting Period, the Group strictly
complied with relevant labour laws and regulations,
including but not limited to, the “Labour Law of the
People’s Republic of China” and “Labour Contract
Law of the People’s Republic of China”. The Group did
not aware of any material non-compliance of laws and
regulations in respect of human resources.
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BB RIENERNZERRE

B. W&

B1.
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Remuneration and Benefits

The Group has established a fair, reasonable and
competitive remuneration system for salary payments
to employees based on fairness, competitiveness,
incentives, reasonableness, and legality. Our
employees’ remuneration comprises of basic salary,
performance bonus, overtime payment, position
subsidy and related subsidies and other various
bonuses. In addition, we conduct annual assessments
in accordance to the changes in macroeconomic
factors (e.g. national policies and price levels),
industry and regional remuneration levels, changes
in the Group’s development strategy and overall
effectiveness of the Group, and makes corresponding
adjustments to our staff remuneration.

The Group has signed and executed the labour
contracts with employees in accordance with the
“Labour Contract Law of the People’s Republic
of China”. The signing rate of labour contracts is
100%. In accordance with the law, the Group pays
“five social insurance and one housing fund” for its
employees, namely, endowment insurance, medical
insurance, unemployment insurance, employment
injury insurance, maternity insurance and housing
provident fund, to ensure employees are covered by
social insurance.

The Group secures the legal labour rights according
to the “Labour Law of the People’s Republic of
China”, respects the rights for employee to rest and
take leaves, regulates employee’'s working hours
and respect their rights for different rest periods and
holidays.

The Group also pays wages, overtime compensation,
social insurance, and paid holidays in accordance with
local regulations, and implements the “Retirement
Policy”, enhancing the living standard of retired
employees. Employees who have been employed for
20 years or more will be given a pension to show our
gratitude for their contributions over the years.

In addition, the Group has established the “Work-
Life Balance Policy” to ensure that employees have
sufficient time to rest and have fun with their
families. We will not force our employees to work
overtime, and will regularly organize sports and other
recreational activities and organize team building
activities to relieve their pressure.
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Employment, Promotion and Dismissal

The Group proactively implements strategies for talent
recruitment, continuously establishing and improving
our recruitment system. In the recruitment process,
we have standardized the hiring procedures and
recruitment principles, adhering to the hiring principles
of morality, knowledge, ability, relevant working
experience and health conditions required by the
positions. We uphold the principles of justice, fairness,
equality and openness to attract talents. All applicants
are given the right to apply, and the Group will not
reject job applicants due to factors such as gender, age
and ethnicity.

The Group classifies and manages the frontline and
back office employees, clarifying the basis and process
of promotion, transfer and downgrade management,
standardizing the resignation process to protect the
interests of both employees and the Company. The
Group has implemented a fair and open assessment
system to evaluate employees’ work performance,
experience and personal abilities, providing promotion
opportunities for employees without considering other
factors such as marriage and physical condition to
unleash their working potential. In order to optimize
the allocation of human resources, the Group provides
more training opportunities for employees’ career
development.

The Group establishes a long-term employee
development system, continuously targeting at
employees’ needs, which provides employees
with courses of job skills with the goal of raising
their workplace performance and developing their
smoother paths to promotion. The Group has
proactively rolled-out an “Employee Joint Growth
Model” that allows new recruits and junior employees
to be mentored by experienced employees; the
mentoring and communication process also allows the
experienced employees to be inspired with new mind
set for enhancement of their own competence and
knowledge.
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Equal Opportunities

The Group strictly complies with national and local
standards by adopting a fair, equitable and open
requirement process and developing relevant system
files to eliminate discrimination in the recruitment
processes. Employees face no discrimination regardless
of race, sex, colour, age, family background, family
background, ethnic tradition, religion, physical fitness
and nationality and thus allowing them to enjoy fair
treatment in every aspect including recruitment, salary,
training and promotion. We endeavour to attract
professionals with diverse background to join us.

As at 31 December 2018, the specific information
of our employees at the Group's operation location
covered in this Report is as follows:

FEH

"N

REBEBEETER K BA
BIEER RRAF - RE-RFH
RIS - B T HERE I E R
A EREERETANERRSR
THEEER R EE Fik X
EER REES RH FBX
BENEESERREEN -G8
T RETHERE #5531
ENSFEEEBREXAFEE
NENEDRTREROES A
REE -

M2018%F 128318 AHEAER
EHFFERENEEMEZET
RAEERT:

Employee gender

Number of employee

Monthly average
turnover rate (%)

EEMRHN A8 SRBFHEREREE®)
Male

B 39 0.36
Female

pegi:s 26 0.84
Total employees

BTHEE 65 1.20

Employment category

EE®R

Number of employee

AB | BAFHREREREKE(%)

Monthly average
turnover rate (%)

Full-time
i

65 1.20

Part-time

B

Total employees
B T4

65 1.20

Employee age group

Number of employee

Monthly average
turnover rate (%)

ERFEE A8 | BAFHERRRE%)
18-30 years old

18-30%% 22 0.36
31-40 years old

31-405% 28 0.48
41-60 years old

41-6075% 14 0.36
>61 years old

>615% 1 -
Total employees

BT 65 1.20
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B2.

Health and Safety
General Disclosure

The Group highly recognizes the importance of health
and safety of our employees. We commit to provide
employees with a healthy, safe and comfortable
working environment and strive to eliminate potential
health and safety hazards at the workplace. We
strictly enforce relevant laws and regulations such as
the “Labor Law of the People’s Republic of China”,
“Production Safety Law of the People’s Republic of
China”, “Law of the People’s Republic of China on the
Prevention and Treatment of Occupational Diseases”
and "Fire Protection Law of the People’s Republic of
China”, etc. During the Reporting Period, the Group
did not record any accidents that resulted in death or
serious physical injuries and no claims or compensation
was paid to our employees due to such events, no
material non-compliance of laws and regulations
relevant to health and safety of employees were
found.

The Group has always focused on standardizing
the management system to regulate the Group's
occupational health and safety management. We
have established an occupational health and safety
management system based on OHSAS 18001
international standards and passed the certification of
independent third-party companies. According to the
requirements of the system, the Group has established
a series of procedures such as "Environmental,
Occupational Health and Safety Operation Control
Procedure”, “Hazard Source Identification and Risk
Assessment Control Procedure” and “Emergency
Preparation and Response Control Procedure”, etc.

Safety Production
Safety Production Management System

Employee safety is the focus of the Group. Therefore,
the Group provides employees with occupational
safety and health related training to enhance their
safety awareness. In addition, the Group provides
employees with appropriate safety equipment to
protect their bodies from injuries at work. The Group
strives to achieve the goal of “zero accidents at work”,
continuously improve the system, and regularly assess
occupational health and safety performance to ensure
that the Group can consistently achieve the goal of
“zero accidents at work”.
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The Group identifies and evaluates the hazard sources
of company activities, products and services that affect
the health and safety of employees and customers. We
also identify major hazards, and implement effective
control and management to provide a basis for
establishing target indicators and preventing hazards.
For the identified risks, the Group has adopted
training and drills to improve the emergency response
capability of all employees to emergencies during
production and other experimental processes, so that
all employees can enhance their safety awareness
and take effective emergency measures in the event
of an emergency or accident to reduce the harm to
personnel, damage to property and adverse effects on
the environment.

The Group's professional safety supervisors also
regularly monitor and evaluate safety measures, and
will carry out corrective measures immediately to
prevent accidents.

Safety Production Training and Employee Health
Management

The Group creates a good working environment
and safe production conditions for employees,
strengthens safety inspections, and guarantees the
safety of production equipment and facilities. We
provide employees with safe and effective body
protection tools, production safety education and
trainings, allowing them to have the knowledge of
production safety, familiar with relevant production
safety regulations and operating procedures, as well
as master the safe operation skills required for each
position.

In order to prevent occupational diseases and injuries
caused by occupational hazards, the Group allows
employees to have full awareness on the factors
causing occupational diseases, potential consequence
of occupational hazards and protective measures.
The Group conducts internal reviews on an annual
basis to keep employees informed of the important
content in OHSAS 18001. In addition, the Group also
provides occupational health and safety trainings and
evaluates the effectiveness of trainings through drills
annually. To improve the training programmes, the
Group consults employees’ opinion by survey and
collects their suggestions through email. The Group
also arranges occupational body check for employees
and establishes occupational health records.
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B3.

Fire Safety Management

The Group attaches great importance to fire safety in
the factory, designs and carries out plant construction
in accordance with national engineering building
fire control standards, and has formulated fire safety
work methods and established fire control systems.
Fire-fighting facilities, including fire sprinkler systems,
fire extinguishers, fire hoses, etc., are installed in
warehouses, production workshops and offices, and
are regularly maintained by external professional
companies; “No flame" signs are posted on prominent
positions in the gates and workshops; motorcycles
and cars are required to park at designated locations;
strengthen the monitoring of key locations (such as
transformers and power distribution rooms, storage of
inflammable and explosive materials warehouses, etc.)
to reduce fire hazards. In order to raise the awareness
of fire protection for all employees, the Group also
regularly organizes fire training and emergency drills
for employees.

Development and Training
General Disclosure

The Group has established long-term employee
development mechanism, continuously providing
job skills courses for the needs of employees. The
purpose is to enhance their workplace performance
and to have a smoother promotion path. Through
a diversified training model, the Group meets the
diverse needs of employees at all levels, enhancing
staff's skills, helping the Group to achieve sustainable
development, and promoting individual employee
growth and development.

Training Management and Courses

The Group is proactively engaged in the “Employee
Joint Growth Model”, junior staff or new employees
are guided by experienced employees. During the
guidance process, experienced employees can also
inspire new ideas and enhance their abilities and
knowledge. The Group also encourages employees
to participate in external training on their own, and
will also subsidize employees to obtain professional
qualifications related to the business of the Group.

Hybrid Kinetic Group Limited Environmental, Social and Governance (ESG) Report 2018

B3.

B 72T IR

AEEIGRRTETRAKE %
2 WRER TREEEANUEHIE
R ETTEERBZE - A H
ETHEBMRZRETERE BTN
KB RG -HERE LEERNM
MAERE BRI BIEERR
IKEBE BN BNESE WA
SNERE R R AIEHIMET THE AR - TR
KPR ERBELER L [BREE
N EIREL BB MREFRE
FEEEA R HERME (40
HELHRER  FFHRPEY
mRES)MERE  UREREDR
Bo-RRESZBETEMNESR A
SERERR/E TRITHEBLE
Ko JEZORBR -

BR RE |
—

AEBERRRHE TERREREH &
BHHETHZ RBEITIERDR
2 B ORI P BSRE
S A RSB E TR - NEHE
BB % T eI R B & A&
FEHBETINTRBR RABTHR
R BB ARBEENRARERE
FEEEE TEARRRER-

IR EFE R iRIE

AEEBEBERN [ B TARKRE
A EETIMABRETER
KBRREEMNETRS -7EEE6
B ERBREEMNBTREEA
BERT MEHEHE HEaH
HIBE D BB HE RN 3H » AN SR B T B
BT T2 moNaRiE - AR TE
EPHETEMEREEXRIHEH
MEEER-



All levels of personnel of the Group’s enterprises will
hold weekly training meetings to inform employees
about the project process to coordinate the smooth
operation of the Group’s various businesses; generally
entrusting the instructors of professional organizations
or arranging business leaders at all levels within the
Group to conduct training. The training content may
include presentation of a new generation of lithium
battery projects, declaration of national catalogue
processes and details, diagnosis of new financial
regulations, team building brainstorming, etc.

New recruits will receive on-the-job training to help
them adapt to the work environment and perform
their duties as quickly as possible. The Group also
trains key personnel such as technicians, internal
auditors, environmental, safety management
personnel and quality inspectors.

The Group also attaches great importance to safety
production training to protect the personal safety of
employees. The relevant policies have been described
in detail in section B2 “Safety Production Training and
Employee Health Management”.

The Group pays attention to staff training and the
training rate is 100%. The specific information of
employee training is as follows:
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Average
Total training | training hours
Number of | hours (hours) (hours)
Employee gender employee FAEEE | BINFHEFH
EEMER A8 (hEF) (hEF)
Male
S 39 5,070 130
Female
oy 26 2,028 78
Average
Total training | training hours
Number of | hours (hours) (hours)
Employee category employee ZAFEEE | SZIFEHEFH
ESER AB (hEF) (1EF)
Senior management
SRETEE 3 312 104
Middle management
TRERE 6 936 156
Junior employee
RET 56 5,850 104
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B4. Labour Standards

General Disclosure

The Group complies with the “Abolition of Forced
Labour Convention”, “Labour Law of the People’s
Republic of China” on the employment of youth
under the age of 16 and their legal rights, and
"Provisions on the Prohibition of Using Child Labour”
that has formulated and enacted since 1 December
2002. During the Reporting Period, the Group was not
aware of any material non-compliance with any laws
and regulations in relation to the prevention of child or
forced labour.

Preventive Measures of Child Labour

The Group strictly prohibits the use of any child and
forced labour by our operations in Mainland. Our
recruitment post stipulates that only employees over
the age of 18 will be recruited and all new employees
are required to provide true and accurate personal
information. The recruiters will stringently verify their
information, including body check results, academic
certificates, identity card and account information. The
Human Resources Department will also eliminate job
applicants under the age of 18. In addition, the Group
conducts child labor inspections every year and verifies
the true age of employees on the official website.

Preventive Policies of Forced Labour

The Group has a well-established recruitment process
that examines the candidate’s background and a
formal reporting process to address any exceptions.
It is also regularly reviewed and inspected to prevent
any child labour or forced labour in the operation.
The Group adheres to relevant laws relating to labour
standards, such as the domestic “Labour Contract
Law”. The Group respects human rights and promises
that employees should be protected by the Group and
should not be forced to work by employees of any
class.
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B5.

In addition, employees work overtime on a voluntary
basis, and we promise not to force employees to
work overtime to avoid violating labour standards
and effectively safeguard employee rights. The Group
will not collect deposits from new recruits or seize
their identity documents. The Human Resources
Department also regularly checks the working hour
record and will investigate immediately if overworking
is discovered. The Group also prohibits punitive
measures, management methods and behaviours such
as abusive, corporal punishment, violence, mental
stress, sexual harassment (including inappropriate
language, posture and physical contact), sexual abuse,
etc. for any reason.

Supply Chain Management
General Disclosure

Apart from sourcing raw materials based on the
specifications of the required products, price trends of
raw materials and product requirements, the Group
also attaches great importance to the management
of potential environmental and social risks in the
supply chain. The Group has established a rigorous
and standardized procurement system and supplier
selection process, and has imposed environmental and
social risk control requirements on suppliers.

We also focus on local procurement, with over 95%
local suppliers (China). The number of suppliers by
region is as follows:
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Supply Chain Management

The Group has formulated a well-managed
procurement system and a rigorous supplier selection
process to ensure the quality of raw materials and
enhance the quality of our products. In addition, all
suppliers are monitored and assessed by the Group
regularly. The Group takes measures to assess whether
suppliers act in compliance with relevant laws and
regulations and other required standards for health,
safety, forced labour and child labour, and to examine
suppliers’ awareness of these aspects in order to
reduce the social risk of the Group’s supply chain.
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B6.

Fair and Open Procurement

The Group’s procurement procedures strictly abide
by the “Bidding Law of the People’s Republic of
China” and related regulations, making procurement
on an open, fair and impartial basis without any
discrimination against any particular supplier.
Employees and other individuals who share common
interest with the relevant supplier will not be allowed
to participate in the relevant procurement activities.

Business Ethics

The Group also concerns about the integrity of our
suppliers and partners and will only select suppliers
and partners who have a good track record in the
past and do not have any serious violations or ethical
violations. We have zero tolerance for bribery and
corruption, and it is strictly forbidden for suppliers
and partners to obtain procurement contracts or
partnerships through any form of transfer of benefits.

Product Responsibility
General Disclosure

The Group attaches great importance to product
quality and corporate reputation, and actively monitors
the quality of products and services through internal
controls and strictly monitors the compliance of
products sold. We also maintain communication with
our customers and provide after-sales service to ensure
understanding and meeting customer needs and
expectations, and continuously improve our products
and services by understanding customer satisfaction
level.

The Group actively complied with the laws and
regulations of the “Product Quality Law of the
People’s Republic of China”, the “Consumer
Protection Law of the People's Republic of China”
and the “Advertising Law of the People’s Republic of
China”. During the Reporting Period, the Group did
not identify any material issues that violated the laws
and regulations related to the quality of products and
services.

Hybrid Kinetic Group Limited Environmental, Social and Governance (ESG) Report 2018

B6.

AFRABIRE

AEBRBAEERSR(PE
ARKMBERRRRE) SHH
BRIEERR A REMERA
THET TEREAHERAESR
18 - SRR R B M R R
METMEMBEATERATS
R REL-

B RERE

AEB TR HERRAIEBH
MBE AehEEEEHLE
RifF - REEMBEEERNER
BEERTROHERLEFER
H-HRMEBHERESTRR &
R kA ERHAEREM
AR M S8 X IS RE S 4
KA ERE-

EREE
—

AEETHEREREGRREE
8 BB BB EIERRER
KRS E R - BRI EEmA
BRIERN - BT -ERFERES
HE B E R ARTS - MERIERR
MmEBENFRNNEL  WHE
BERE PR E BN - AR
FEE A A AR 75 T {7 H BACHE ©

AEBEBEGE T (hEARKM
BEmMMEE) (PEARKM
BB E#mR&EER) M (hE
ARKMBEEEER) EERER
FIRTE » MRS AR - NER LR
BB EMERE®RNMRBREN
RRRERNEREE



Quality Control

The Group implements strict quality control, our
quality standards are formulated with reference to
applicable Chinese standards and introduced the ISO
9001 quality control system standards, establishing a
comprehensive quality control system, and obtaining
the "IATF 16949:2016 Quality Control System
Certification”. The Group's products have passed all
necessary product certification tests commissioned by
the Group, such as GB/T 31467.3-2015 “Lithium lon
Power Battery Packs and Systems for Electric Vehicles
Part 3 Safety Requirements and Test Methods”,
Ministry of Industry and Information Technology
The dustproof and waterproof requirements and
fire protection requirements in the “Safety Technical
Conditions for Electric Buses” in Document 377
and the rate test in 1610 “Test Methods for Power
Plants and Fuel Cells Related Technical Specifications
(Implementation)”. These certification tests are
performed by independent testing and inspection
agencies. The Group is equipped with sufficient quality
inspectors to implement quality control programs,
most of which involve basic inspections and simple
equipment operations.

The quality inspection process of the Group is rigorous,
and all purchased raw materials must be tested by
a third-party testing agency before they can be put
into storage. Products on the production line must
pass the sampling test before proceeding to the next
step. All finished products must pass the quality and
safety inspection of the inspection department and
issue a finished product inspection report. After the
test is completed, the quality manager reviews the test
report. Only products that pass the test report can be
sold, and products that fail to pass the test report will
be recalled according to the relevant procedures.

Product Recycling

After consultation with the customer, the Group will
conduct a comprehensive assessment based on the
actual capacity of the recovered used power battery,
charge and discharge characteristics and safety of use
to determine whether it can be used for cascade use
(including: energy storage, mobile power use, low
speed vehicles are used), recycled or scrapped.

O ffr 490

A
e
&

on= 1T
REBEEhBAEmE RS - FiFIr
mEREESLEER T EIRES

5T WBIATISO 9001 5h'E & i
RIZE B TEEMNRE LT
%IR8 5T CIATF 16949:2016
MEBHEEARERES) - AEE
MERHDBBASEZFTETT
MATBEUEERRBENR 0:
GB/T 31467.3-2015 (E&;5EM
ER T NEBNBMAFEI
DREMEREARTE) - TE
BEITTR MR (BB EREL SR
ATt B EER K E K KRB
NEFRF1610 Fh S E M - BAE
B AAERMEEAR T E ('
7)) RERBHE - ZERFH

AR E BT

MEmEIEHIRER  REZSRERN
BE K ERERRIE-

REBEERBBIEEZE  FBEK
BORM B HEBE =778
BRI AT AN - £ ER EAE
fn A BIR IR A IR T AIEAT
— 8 - FTA A am R BRI R
FIMmE 2 2R - I H AR
e E - AT - R E R
R R RS - AARBIERE
BRMEMS AIHE MRS
TEBNER HERRAMTE
HETTEIH

E m [T

HEEERHREE  NEEEF RO
BRHOBEEPHNEBLNEE TN
BEREMMEAZEEFERIE.
EITERAFHE  HIEE R S AT
BRFE(BE: MEER B8
EREM KREER) BEF
PSR EE

EEEMARAT BE  HERERRE 2018

25



26

The Group conducts testing, sorting, dismantling and
reorganization of used power storage batteries that
meet the conditions for cascade utilization. The Group
affixes trademark to indicate that the battery products
for cascade utilization, and will code and establish
traceability system for the products according to the
requirements of the Group.

The used power storage batteries that have been
judged to be unable for cascade utilization will be
recycled according to relevant requirements, so that
companies with recycling qualifications can recover
valuable resources and handle them according to the
prescribed procedures.

Customer Service and Privacy

The Group provides quality service experience to
consumers through standardized service quality,
humanized service process and standardized service
management. The Sales Department is responsible
for receiving and processing customer complaints
in a timely manner, and is confirmed and resolved
by the salesperson on-site. The Sales Department
continuously tracks the feedback from customers in
order to increase customer satisfaction. At the same
time, the Group conducts customer satisfaction
surveys on an annual basis to collect valuable customer
feedback.

The Group strictly and cautiously manages customer
files to avoid leakage of customer privacy, and
requires relevant business personnel to sign the “Non-
disclosure Agreement” when they join the company
to strengthen the protection of the Group’s business
secrets.

When the Group’s products are sold, it will provide
customers with authentic product description to
prevent customers from being misled. The Group
will also provide after-sales services to customers to
address their enquiries. If there is a problem with
the product, the Group will actively approach the
customer for possible product recycling.
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To implement excellent customer service, the
Group has set up a telephone complaint handling
mechanism, and all issues are followed-up and dealt
with by the After-sales Service Department, so that
customers have “Channels to submit complaints and
smooth resolutions to any issues”. The Group also
conducts customer satisfaction surveys to allow us to
analyse the level of customer satisfaction and make
improvements. For safeguarding consumer data and
privacy, the Group has appointed Internet Security
Administrator to perform regular maintenance and
inspections of the Group's networks and computer
equipment and ensure that the systems are secure.
The Group's Internet Security Management team
performs evaluations on monthly basis. In event of any
abnormality found in the system, it will be rectified in
a timely manner.

Protection of Intellectual Property Rights

The Group is committed to maintaining and
safeguarding intellectual property rights and has
different practices to ensure that intellectual property
rights are respected. Conventions include not buying
pirated products, conducting monthly internal audits,
checking whether employees have downloaded
pirated software privately, not using photos that are
not authorized by the third-party manufacturer, and
verifying whether the photos used by the Company
are copyrighted once a month. In addition, the Group
will not adopt designs that are not authorized by the
third-party manufacturers, and will check whether the
designs belong to the Company every six months. The
Group promises that all propaganda or product design
of the Company does not involve plagiarism, and
requires all employees of the Group to have a sense
of intellectual property rights and keep their designs
confidential.

BT HIFBERY  AEBERIE
AE LRI - I R B IR RIS BRAETT
RAERRE BEEPAMNRHFE
F-BREREE] - ARETE
ETBEERNEERE UDWE
FiaBEhE—FREAEER
% RIREEBBEEHER RAE - &
SEZREELEERE  E8E
REBENMEKEAEKREETHE
EHEER BMRARLEME A%
BrREEL2EEEREEAE
HIETT—RFHE  MRBEREGH
REBR @ REETEE

M EE

REB N & RREMBE
AR ATRED - AERANH
EEGINEE-EHBETREE
BREM BA - KETRARNE
% REBTELRLE THEAER
e TIRAAREH N A REDN
BRE 8- REEARRFMA
R ERAGRE- LS REH
IR &R AR W 1 B XY
Fat W EBFF—RMERTZ
BERARBMA  AEBEAEAR
REMBEMNEFREMKGT
R WERASEAEET
BRBEETH HECHRR

EEEMARAT BE  HERERRE 2018

27



28

B7.

Anti-corruption
General Disclosure
Anti-corruption Policies and Systems

The Group believes that a corporate culture with
integrity is the key to the Group’s continued success,
therefore highly concerned on anti-corruption work
and system building, and is committed to building a
clean and transparent corporate culture. The Group
strictly abides by the “Company Law of the People’s
Republic of China”, the “Bidding Law of the People’s
Republic of China”, the "Anti-Unfair Competition Law
of the People’s Republic of China”, the “Provisional
Regulations on the Prohibition of Commercial Bribery”
and other laws and regulations. During the Reporting
Period, the Group did not find any material violations
of laws and regulations regarding the prevention of
bribery, extortion, fraud and money laundering.

The Group requires all employees to abide by the
code of business ethics and promise not to engage in
any corruption or bribery, fraud, extortion and money
laundering activities. The Group has a strict internal
control system, establishes regulations on combating
corruption, and assigns dedicated personnel to
monitor positions with relatively high risk of conflict of
interests to eliminate any forms of corrupt behaviours.
The composition of different members in the
Board allows independent monitoring on corporate
behaviours. The Board will regularly evaluate anti-
corruption policies, such as independent auditing
policies, contract approval policies and tendering
policies, to maintain anti-corruption performance.
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Conflict of Interest Policy

The Group has established a policy on the declaration
of conflict of interest. In event of a suspected case,
employee must declare the conflict of interest to the
Human Resources Department within two days. The
reporting channel includes meetings, phone calls and
emails. We will review the declaration procedures
and communication channels for each case. The
declaration conflicts of interest measures will be
evaluated once a year, and will take followed up
actions within one week based on the results of the
inspection. For positions with higher-risk of conflicts
of interest, the Group will assign special personnel to
monitor and resolutely prevent any form of corruption,
including extortion and money laundering.

Tendering Measures

To ensure that the tendering process is fair, just
and open, we will invite suppliers to submit tenders
through email invitations and announcements of our
website. The number of invited suppliers is determined
by the value of the service, and at least three are
invited. We will also review the supplier’'s documents
and performances, as well as assess the tender’s
effectiveness. The tendering program will conduct
an annual performance evaluation. If the supplier’s
services are found to be inconsistent with the Group's
expectations, the supplier will be replaced.

Whistle-blowing System

The Group has also established a whistle-blowing
system to establish and maintain a clean and
transparent culture of the Group. The whistle-blowing
system allows all employees and investors to report
corruption, bribery and other misconduct within
the Group anonymously to the Human Resources
Department and the Investment Relations Department.
These two departments and the Internal Audit
Committee will process the report promptly, fairly and
confidentially. On the other hand, the whistle-blowing
system also ensures that whistle-blowers are not
treated unfairly because of reports, and not subject to
unfair dismissal, unreasonable disciplinary action, and
So on.
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B8. Community Investment

General Disclosure
Corporate Social Responsibility

The Group believes in shouldering the responsibility
of contributing society while having economic
development. As a responsible corporate citizen,
we have fulfilled our social responsibilities, actively
cooperating with charitable organizations, organizing
social activities for the purpose of public welfare and
charity, and establishing a good public image.

Philanthropy Management

The Group is committed to serving the community,
while the Integrated Management Department
handles community contributions and communication
affairs. The Group incorporates environmental,
labour needs, education and culture into community
discussions to support relevant activities.

Social Responsibility Education

The Group hopes to foster employees’ sense of social
responsibility, encouraging employees to participate in
social welfare activities during their work and leisure
time to make greater contributions to the community.
We also arrange activities like environmental
protection, donation and social services for employees.
We believe that by participating in the community
activities, the civic awareness of our employees can be
enhanced, and positive values can be established.
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THE ESG REPORTING GUIDE CONTENT INDEX FEHMASXSHABRLATN B
OF THE STOCK EXCHANGE OF HONG KONG B -il@REAEEES]) AEE
LIMITED

CIE S

Subject Areas, Aspects,
General Disclosures and KPls | Description Section/Declaration Page number
BE —RESRARENEE | ik {8 ] W
Aspect A1: Emissions
BEA1 B
General Disclosure Information on: Emissions — Exhaust Gas Emissions, P5
—RRE BEBRRARREREHN MKRLIA | GHG Emissions, Sewage Discharge,
e BEREERENMNELSH: Waste Management
(@) the policies; and By - EREEN  REREHER
BE: R FRHER - BRI E IR
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
Exhaust Gas and GHG emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.
EBTHBETABEATYENIERE
BRBIEHR
KPIAT.1 ("comply or explain”) The types of emissions and respective Emissions — Exhaust Gas Emissions, P.6
BRETIEEAL emissions data. GHG Emissions, Sewage Discharge,
([TEFHRE]) HrEE AR ER Waste Management
R -ERER REREBHER
AKEER BEER
KPI'A1.2 ("comply or explain”) GHG emissions in total (in tonnes) and Emissions — GHG Emissions P7
BRENIERA12 intensity. B - REREHN
([T ETHERE]) RERBAENE (ABHE) REE -
KPI'A1.3 ("comply or explain”) Total hazardous waste produced Emissions — Waste Management (Not P10
R EBIEEAL3 (in tonnes) and intensity. applicable - Explained)
([T ETREE]) MELAERZENAE (UNFE)R | EY-BNER (TER-C#
S B)
KPI'A1.4 ("comply or explain”) Total non-hazardous waste produced Emissions — Waste Management P9
HREBIEIEAL 4 (in tonnes) and intensity. BB -EYER
([T EFatwme]) MEAEZSEENEE (UBFE) R
KPI'A1.5 ("comply or explain”) Description of measures to mitigate Emissions — Exhaust Gas Emissions, P.6
BREBUREALS emissions and results achieved. GHG Emissions, Sewage Discharge,
([TETHRE]) RIUAEEHENEERMERR Waste Management
R -ERER REREHER
AKEERC BEER
KPI'A1.6 (“comply or explain”) Description of how hazardous and Emissions — Waste Management P9
BREBIEEALL non-hazardous wastes are handled, Bl -EDER
([TEFREE]) reduction initiatives and results
achieved.
MLREREREZEENN A
REEEENRBRAGHE

EEEMARAT BE  HERERRE 2018

31



32

Subject Areas, Aspects,

BRETIEIEA3N
([TETHEE])

of activities on the environment and
natural resources and the actions taken
to manage them.
BUEBEHERARARERNER
FERERNEREHYENTE -

Resources — Employee's
Environmental Awareness, Indoor
Air Quality Management
%t%&%f’*ﬁﬁ BIRERER
NEREZER

General Disclosures and KPIs | Description Section/Declaration Page number
Bl —REZRMIBENEE | #Hid -1 Vg 1 1 |
Aspect A2: Use of Resources
BEA2 - BRER
General Disclosure Policies on the efficient use of resources, Use of Resources - Energy P10
—MRE including energy, water and other raw Consumption, Water Management
materials. EREA-gRER BKER
BRERER(BEER KR
HhRMH) BBR
KPI A2.1 (“comply or explain”) Direct and/or indirect energy consumption | Use of Resources — Energy P11
BRETUEEAL by type in total and intensity. Consumption
(1T EratiR]) REREDNERR/ LMEER BREA-aRER
BHRERTE-
KPI A2.2 (“comply or explain”) Water consumption in total and intensity. | Use of Resources — Water P12
BREIERA2.2 BRKERTE- Management
(T EratiE]) BREA-AKER
KPI A2.3 (“comply or explain”) Description of energy use efficiency Use of Resources - Energy P11
PR B NEIRA23 initiatives and results achieved. Consumption
([T EToR]) HaRE AR B RAERR - BRER s RER
KPI A2.4 ("comply or explain”) Description of whether there is any issue Use of Resources — Water P12
BREMIEEA24 in sourcing water that is fit for purpose, Management
([T~ETHRE]) water efficiency initiatives and results BREA-AKER
achieved.
FOREGE KR £ B A REE - AR
RITRK R EI R ERR
KPI A2.5 (“comply or explain”) Total packaging material used for finished | Use of Resources — Use of Packaging P13
HiRE xﬂa 12A2.5 products (in tonnes) and with reference Material
([TEFoERRE]) to per unit produced. BERER-REMBER
" mARREMRNAE (g E)
REBEEBMNSE-
Aspect A3: The Environment and Natural Resources
BEA3 BRRXRER
General Disclosure Policies on minimizing the issuer’s The Environment and Natural P13
—BRE significant impact on the environment Resources
and natural resources. RERAAER
BEETAHRERARERERNER
TENBEK-
KPI A3.1 (“comply or explain”) Description of the significant impacts The Environment and Natural P13
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Subject Areas, Aspects,

General Disclosures and KPls | Description Section/Declaration Page number
Bl —REZRMBENEE | @it B BH B®
Aspect B1: Employment
BEB1: &R
General Disclosure Information on: Employment P14
—RKE ERFMLEE BERES IR | BR
g BE ¥ERE Sl REEN
REMFE BN
(@) the policies; and
HE: R
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other
benefits and welfare.
ETHRTABEATENERE
BRROINER -
Aspect B2: Health and Safety
BEB2 :BRER2
General Disclosure Information on: Health and Safety P18
—RBE BURHZ2IHERERREESRS | RRER?
BEMEEN:
(a) the policies; and
HE: R
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
providing a safe working environment
and protecting employees from
occupational hazards.
EBTHRETARTEALENRRE
BRBROIEEHR
Aspect B3: Development and Training
BEB3 : HEREHI
General Disclosure Policies on improving employees' Development and Training P.20
—RER knowledge and skills for discharging RS

duties at work. Description of training
activities.
BRRHE B BT TIERE M AH R
RERVBUR - LR IR D)
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Subject Areas, Aspects,

& BERLEZEURERT AN -

(a) the policies; and

R R

(b) compliance with relevant laws and

regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products
and services provided and methods of
redress.
ETHETABEATENERE
BERRBINER

General Disclosures and KPIs | Description Section/Declaration Page number
Bl —REZRMIBENEE | #Hid 26/ BH 1 |
Aspect B4: Labour Standards
[BEB4 : 5 T #8
General Disclosure Information on: Labour Standards P22
—RIRE B IEETREHSTH: STER
(a) the policies; and
HE: R
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour.
ETHETABEATENERE
BRRBINER
Aspect B5: Supply Chain Management
BiEBs : (HAEE
General Disclosure Policies on managing environmental and Supply Chain Management P23
—RHEE social risks of the supply chain. HERER
ERHERNRERMERBIER-
Aspect B6: Product Responsibility
BEB6 :ERERE
General Disclosure Information on: Product Responsibility P24
—RBE BRFREERNRBOREREERZSE B | EmAE
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Subject Areas, Aspects,

General Disclosures and KPls | Description Section/Declaration Page number
Bl —REZRMBENEE | @it B BH B®
Aspect B7: Anti-corruption
BEB7 - K&B
General Disclosure Information on: Anti-corruption P.28
—RKE BRMIEEBE 97 FEERAREN: | RES
(a) the policies; and
HE: R
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
bribery, extortion, fraud and money
laundering.
ETHRTABEATENERE
BRROINER -
Aspect B8: Community Investment
BEBS - ERE
General Disclosure Policies on community engagement Community Investment P.30
—REE to understand the needs of the HERE

communities where the issuer operates
and to ensure its activities take into
consideration the communities'
interests.
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