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ABOUT THE GROUP

Peiport Holdings Ltd. (the “Company” together with its
subsidiaries, hereinafter referred to as the “Group”)
principally engages in the provision of thermal imaging
products and services, self-stabilised imaging products and
services, and general aviation products and services in the
People's Republic of China (the “"PRC") and Hong Kong.
Under the management of Mr. YEUNG Lun Ching and Ms.
WONG Kwan Lik, our chairman of the board (the “Board”)
of directors (the “Directors”) and the chief executive officer,
the Group was listed on the Main Board of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) on
11 January 2019 (the “Listing Date”).

Our Vision

Adhering to its vision of sustainability, the Company is
dedicated to the promotion of self, family, business and
society, which generates maximum value for our
shareholders as well as balancing interests from the
environment and society to promote harmony to different
stakeholders.

Aligning with our motto of “Continuous striving; Cultivating
self, Harmonious Peiport family; Caring for our staff;
Contributing to the society; Creating return for our
shareholders”, we will continue to place more emphasis on
areas of environmental, social and governance (“ESG") , and
encourage every individual, business partner and peer to
take part in the implementation of our ESG strategy.
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ABOUT THE REPORT

Our Group is pleased to present the first annual ESG Report
for the year ended 31 December 2018 (the “Report”).
Unless otherwise stated, this Report should be read in
conjunction with the 2018 Annual Report of the Company, in
particular the Corporate Governance Report contained
therein.

Reporting Reference

This Report is prepared in compliance with the
Environmental, Social and Governance Reporting Guide
(hereinafter referred to as the "ESG Reporting Guide”) as
set out in Appendix 27 under the Rules Governing the
Listing of Securities on the Stock Exchange. Information as
contained in this Report is derived from the statistics,
qguestionnaires, records and analytical results of the Group.
An ESG Reporting Guide Content Index is set out in
Appendix | of this Report. The Report is published in English
and Chinese. In case of any conflicts between the two
versions, the English version shall prevail.
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ABOUT THE REPORT (Continued)

Reporting Scope and Extent

All information provided in this Report covers the period
from 1 January 2018 to 31 December 2018 (the “Reporting
Period”), which is consistent with the financial year of the
Company’s 2018 Annual Report. The policy document,
declaration and data set out in this Report cover the major
operations of the Group including the major subsidiaries with

BRAHE (&)
EREREREE

AREFIRBOATAER ZRE M A2018
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ZBEREBZEBIREAT -

their names and the principal activities listed below:

Name of Subsidiaries

MEAR RS

Peiport Scientific Aero Limited
RERMABR QA

Principal activities

FEXK

Provision of (i) thermal imaging products and services and (ii)
self-stabilised imaging products and services

PRt (i) BABIREE am M IR TS A (i) B IR0 AR EE fm M AR 7%

Peiport Industries Limited

BREEXBERAT]

Provision of (i) thermal imaging products and services; (i) self-
stabilised imaging products and services; and (iii) general aviation

products
PR () BRI EE dm S AR AS (i) BRRTE AR EE an M AR TS (iii) 38 FA A
ZEEm

Guangzhou Peiport Sijing
Optoelectronics System
Limited

BNE=ERBBALERFER AT

Provision of (i) thermal imaging products and services; (i) self-
stabilised imaging products and services; and (iii) general aviation

products
R () BRGERMR © () BEEXGERMRT © (i) BAM
ZEEm

Beijing Peiport Jingdu
Technology Limited
IEREFRERRER AR

Provision of (i) thermal imaging products and services; (i) self-
stabilised imaging products and services; and (iii) general aviation
products

PRt () BABCREm AR ¢ (i) BIRERGREMMARTS ¢ (i) @AM
ZEMm

Peiport (Shanghai) Optoelectronics
Technology Limited
= (8 X ERRBRAR

Provision of (i) thermal imaging products and services; (ii) self-
stabilised imaging products and services; and (iii) general aviation

products
AL () BB E m AN ARTS (i) BIRERERE mAMARTS ¢ (i) @AM
ZCE M

Peiport (Zhuhai) Air Equipment
Manufacturing Limited

mF GRE) e EERR AR

Provision of general aviation products and services

R H i A A 22 o A AR 7%

PEIPORT HOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2018



Environmental, Social and Governance Report 2018

20183R1E - HERERRE

ABOUT THE REPORT (Continued)
Feedback on this Report

The Group values the opinion of different stakeholders. If
you have any comments or suggestions regarding the
content or format of the Report, you may submit your
feedback to us at: esg@peiport.com.hk.

Approval

The Board acknowledges its responsibility for ensuring the
integrity of the ESG report and to the best of its knowledge
this Report addresses all relevant material issues and fairly
presents the ESG performance of the Group. The Board
confirms that it has reviewed and approved the Report.

ESG POLICY

We set the ESG policy of the Company (the “ESG Policy”)
which governs our business and operational decisions to
consider our economic, environmental and social
implications, in addition to ensuring that we fully comply
with laws and regulations. Our ESG Policy is being reviewed
regularly to ensure the relevance and appropriateness to our
business. The ESG Policy has been approved by the Board.

The objectives of our ESG Policy are:

° To adhere the highest standards of corporate
governance and integrity in our operations;

o To ensure a safe workplace for our people and build a
first-class development opportunity for our people to
grow with the Group;

° To make meaningful contributions to the communities
we serve;

e To promote a green working and operational
environment;

° To request our supply chain to comply with our
requirements with regard to corporate social

sustainability; and

° To continuously improve our sustainability performance.

EgﬁAzkiﬁi (llﬁ)
HEABENRE

SESERTRA/NENER - MREEHARE
AR SIEAGEAERSER - A ARB
LUTEFHHRBEMEIREE R
esg@peiport.com.hk
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STAKEHOLDER ENGAGEMENT

The Company aims to respond and provide feedback to any
material concerns raised by our stakeholders on a timely
manner. To evaluate our performance on ESG, we identified
our key stakeholders, including government/regulatory
bodies, shareholders/investors/media, employees,
customers, suppliers and community and interact with them
through various channels of communication. Their opinions
are reflected to the Report. The following table illustrates
our stakeholders’ material concerns in respect of the
Group's ESG performance and the communication channels
with them:

FhESH

AAFEERFREMRERMFHERIN
EMEARE - B[ EMEESGH @R R
B BMRETRMANEIZHNE  BRK
T/ EEHE  BRREE RE BT
TP HERItER WRBREERTAH
HEH - I ERRBRIERETR - TRIIR
BANFHEHRERE - 8 REREMH
TR ARBMEMLFSENT

Stakeholders Material concerns

BH0E FEREH BEAX
Government/ Regulatory bodies | ® Compliance with laws and e Annual and interim reports,
BT, ESE regulations announcements and circulars
B RERRG FWmkPm  NERKE
e Proper tax fﬂings e Company’s website
TF TEAR T BR 3 NGIEE D

Communication channels

e \erbal and written
communications on a need
basis _ )
EEEROBEMEMED

Shareholders/Investors/ Media o

BER A REE R 1R E B

Return on investment

e Shareholders’ meeting and
notices X
BRAE EE

e Timely and transparent

information disclosure

KB - BRONEARE

Compliance with laws and
regulations

SRS ZNEISE TN

e Annual and interim reports,
announcements and circulars
FREPR - RERKE

e Direct communication via a
designated email address
BB M E T (A
ITEEBH

* Press release
T

e Meetings and responses to
phone and written enquiries
on a need basis

TEEAMERIOES

PSR
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STAKEHOLDER ENGAGEMENT (Continued)

Fﬁ%ﬁgﬂ (llﬁ)

Stakeholders
FhE

Material concerns

EREER

Communication channels

BEAN

e Corporate reputation
/\%E ,E::E p

e Stable relationship

R

° T|me|y dellvery

PSR

Employees e Remuneration package and e Direct communication
BT welfare HEAR
BN B A
e |nternal notice and staff
e |abour rights training
&5 THER| REBE AN B 1%
e Career development o Conference
%%X@ = Diﬂz
e Health and safety in the * Employee activities
workplace BI1)5%
&K&ﬁilf’ﬁ%ﬁﬁ
e Questionnaires
HEMS
Customers e High guality products ° Da||y communication
B =B Em HEE®

e Questionnaires

HER S

e Customer meetings
%)EIEE@'JE

e (On-site visits

BEMER

° Af'ger sales services
E1RRE

WEERERAT /2018185 - e RER
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STAKEHOLDER ENGAGEMENT (Continued)

BFHESHE(E)

Stakeholders Material concerns Communication channels
BHE FEREH BEAFX
Suppllers e Stable demand of products e Supplier management
e Emi KT slstem
HEPEERRMR
e Corporate reputation
ﬁ%’ﬁé% * Regular meetings
)?F_ = uiﬂz
e Stable relationship
BEEIER e On-site visits
B Z R
* Review and assessments
BE R
e Questionnaires
HER S
Community e Environmental protection e Annual and interim reports,
v IRIGIRE announcements and circulars
Fmkhm  NERKE
e Social responS|b|I|t|es
HEEMR e Regular meetings and
correspondences with
e Contribution to community market practitioners and
development related associations
mﬂ:_ﬁ%@m,ﬁ HTSHEAB RBBARE
B Bl g ANImET
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MATERIALITY MATRIX

During the Reporting Period, we conducted a materiality
assessment that included interviews and surveys with both
our internal and external stakeholders. Through this
assessment, we can better understand the major concerns
of our stakeholders in order to ensure our business
development is in line with their expectations and
requirements. We identified the Group’s internal and
external stakeholders’ matter of concern and illustrate in the
following materiality matrix:

EEMER

EREHA - RAETTEEZMUFEG - 2FY
BPIAFMINE T EO DA NFE - BB
REHE - BT AR T RSO ENEERA
IE G MERBMANEBRRGTEEHERE
Koo BAPIETE T REARAINBRAD E BT
S WHENLTEZMEREF AR -

Product Quality
o o

EmmE

2.8 Employees’ Safety and Health
a" BIRZRER
= Anti-corruption
e ® ras
& Customers' Satisfaction
BEMEE
2.2 Employees’ Development and Training
- BTZRREI
2.2 Labor Standards and Labor Relations ® Business Development
- STRAIRSTRIE EBER
® Economic Performance £ Stability of Product Supply
feytivig O ERfEETY
£ Supply Chain Management e _o Employees’ Welfare
£ O pmiEEe “2= ATwEA
S f 208 Equal Rights of Employees & Protection and Respect for Intellectual
3 - ST VESER a Property Rights
2 Environmental Compliance RERB S MBERE
RIRE M Protection and Privacy of Customer
® Business Compliance Ga Information
EBARNE BRI RHRERTLE
’ Climate Change Issues ’ Use of Resources Efficiency
RiEECmE BIRF AR
’ Waste Management
BREYER
Community Investment
“ iera

Green Office
BERNE
Use of Water Resources

KERER
RERAMIF S
R A

Development

A BAERERE M

Low
&
VN % WNNaN

AR ER

%% Neighbours
BERTR2HE

’ Respect for Biodiversity
BEEYSHEM

Environmental Technology Development
Application of New Energy Technologies

Renewable Energy Products

Local Community Development

Communication and Participation with

Medium

General £} Operation Environment
® - wiE B

® . ® Employee Ouze®  Communit
() ploy Y
Ta® a1 2>
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OUR PEOPLE

We believe that our success is highly dependent on our
employees. As at 31 December 2018, the Group had a total
of 140 employees (including our executive Directors), which
29 employees were from Hong Kong and the remaining 111
were from the PRC. 57% of employees at senior
management level were male and 43% were female, which
formed an even distribution by gender at senior
management level. We also had 55% of employees with an
university degree.

Total employees by gender

BHMRE T NETHAR

EMHWET

BIPAEERMOKN S ERBARMIET -
HE2018F12A31H  "REFHAF14088
T(BEHTES)  EF20fKka a5 -
BN BRkEPE  mREEEETIH57%
ABBMRA3% B SHERBAIRER
B HERFHOE - AR HMBE5%HE
THBERBEM] o

Total employees by age

BERETNETHR
8

7

= Male - Female =21-30 =31-40 =41-50 51-60 Over 60
B 4 21%305% 31%405% 412508% 51%2605% 1tBiB605%
Total employees by category Total employees by geographical location
REREINEITHEH REBEESINETHAR

76

= Senior = Middle General staff
management management LTWET

ERERE RRERE

111

= Hong Kong PRC
B H
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OUR PEOPLE (Continued)

Regarding the recruitment and promotion processes, we
always emphasise on equal opportunity and anti-
discrimination. Selection and/or promotion criteria have been
based solely on the candidates’ and/or employees’
qualifications, experiences and abilities. The Group has also
established staff handbooks to demonstrate its emphasis on
creating an encouraging, fair, safe and healthy working
environment.

The number of employees turnover during the Reporting
Period is illustrated below:

BEMWET (&)

BERBELETRE R BERBFTERS
KRR o 3B B THR A EFMREA
R/HETHER  KEHRREEN - REBIE
R BT FMARRAEEGAIENR - 2F
e MERN TR

WEMAB TRKEEINRAT ¢

Employees turnover by geographical location Hong Kong 1
R E D H B IRk 0
PRC 11
h
Employees turnover by gender Male 11
EHERBEISHEIREK S
Female 1
7
Employees turnover by age 21-30 6
BREREDWEIRK 21 E 305
31-40 5
312405
41-50 1
41 E50 3%

During the Reporting Period, the monthly turnover rate of
the employees was 0.71%. All our employment contracts
are voluntarily entered and strictly comply with the applicable
employment laws and we do not employ any child labour.
We are not aware of any non-compliance cases in relation to
applicable employment laws and regulations.

Compensation

We offer employees competitive pay, welfare, performance-
based cash bonuses and other incentives to attract and
retain talent. We determine the salaries of our employees
based on their responsibilities, qualifications, performance,
experience and seniority and adjust the amount annually,
irrespective of gender, colour, race, age, religious, sexual
orientation or family status of the employees. We follow our
ESG Policy which specifies equal opportunity for all
employees. We also offer discretionary bonuses based on
annual appraisal results.

WEHA > BT ZARKER0.71% ° HiFIH
PARESHNHE BRI MERETERNE
A B TMEBEAET - RFIREIR A
BRRRZEEMRVIBERENEFATERIER -

L)

BMABTIREBHEFNOHH - & - AR
ReRe LEMHBER LR3I FHEEA
T oEBREIMMR B Bk Fik =
o RS K EAMT M - HPIRIEE TH
BE BE KRB KBRIEEEETEEINT
B UEBFHARSHE - RPPBBEESGHR - M
EMAERTITMRENE - HIATREFEFG
BRERFRES -

WEERERAT /2018185 - (g REARE
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OUR PEOPLE (Continued)
Training and Development

We recognise that having qualified and competent
employees is crucial to our continued competitiveness and
success. We offer orientation programmes and introductory
courses for new employees to familiarise them with the
general working culture and basic knowledge of our
products, and also on-the-job training for employees to equip
them with the updated skill and knowledge relevant to their
respective job scope and to enhance their awareness of the
relevant regulatory requirements and the latest industry
developments.

In addition, we also sponsor some of our employees to
attend external training courses as needed, such as overseas
training courses and mandatory courses designated by our
suppliers, to solidify and enhance their technical skills and
know-hows, and to provide them with updates with regards
to industry quality standards and latest development.

The percentage of employees trained and average training
hours completed per employee by gender and employee
category during the Reporting Period are illustrated below:

BMHET (&)
BB R

BMREBE - BEAREBRAENINETHI
PIRFERNBF NERINERER - RAIRHER
TREABEINIL RRAFTREE - EEAER
PIMEB TIEXEREMEANG  XR/RET
TR EHAGES B TFHERRA
HIBRFTIXBE B AR - WIR R HHTHRE B BK
R BRFAIT R B RARH

W5k RFAEBES B TRETES Mo
SRR - U SMEYIRIE R G R 4 B
ERIE  ARERESHABEREE YA
TRUABTERERERBAHR OB A
o

WEHNRMERME TRAE D NZIEE S
75 tb K 18 B T 52 X B F 39 35 51| B B0 7R 20
T~

7

Percentage of
employees trained

Average
training hours

Employee category ETHER Gender 4 5l FIEEBSE  FIOEZIIEE
Senior management SHRERE Male B4 2.61% 19
Female M 1.96% 14
Middle management R ETEE Male E=Ls 25.49% 27
Female pegis 6.54% 18
General staff TEET Male S 31.37% 24
Female pega 6.54% 26
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OUR PEOPLE (Continued)
Caring for Employee Well-being

We place great emphasis on our employees care. To
encourage our employees to maintain a healthy lifestyle, we
organised a variety of activities, such as birthday party and
Christmas party, to raise employees’ morale and increase
their sense of belonging. As part of our commitment to
encourage our employees to maintain a healthy lifestyle and
achieve work-life balance, we organised sports and
recreational programs for our employees to enjoy. During
the Reporting Period, we coordinated various regular sports
activities including jogging, badminton, basketball, table
tennis, etc.

Occupational Health and Work Safety

We are subject to the Law on Production Safety of the PRC,
the Labour Law of the PRC, and other relevant laws,
administrative regulations, national standards and industrial
standards in the PRC and Hong Kong which stipulate the
requirements to maintain safe production conditions and to
protect the occupational health of employees.

We are committed to provide a safe and healthy working
environment for our employees. In order to enhance the
working environment, we have established work safety
policies and operating procedures to ensure that our
operations comply with applicable work safety laws and
regulations.

All our employees have been provided with production
safety education and training programs. The design,
manufacture, installation, use, inspection and maintenance
of production facilities and equipment are conformed to
applicable national or industrial standards in the PRC and
Hong Kong.

During the Reporting Period, we did not experience any
material or prolonged stoppages of operation due to
equipment failure and we did not experience any severe
accidents in the course of our operations, or any personal or
property damages and compensation paid to employees
arising from such accidents. The number of lost day due to
work-related injuries was 0 day.

BMHET (&)
BALNETRE

BPBEERE TR - AEEE TRIFEE
AR BAESTSEEH (P4 R
IREMEFE L) NRBE T LR - E®E
THRBR - ERBFIFAGEN—& D - BB E
THRERFEEETARER THFEEEFNF
& BRARETHEMRTEEMREEE - S
R B8R T2EEREE S B8
B PERK - EBR - ERHE

BERERIEZE

HPEF(REARANBARZ2EEER) (P
EARAMELEE)  URPEARKNE
KEEREMAREAR - ITHARD - BHRIT
ERITERE - LIHUERE - RO RIZERET
HETPHEENRESETHNBERENER

BRBINBETRHELZ2EFEN TIFRE -
RWETHERE > BANETZE2EEBR M
BRERRE - MEREMANRENTSERNETE
EEER KRR o

BB ETHRTBR2EEHE RIFI
HEERMEMERBRRET  BE - K #EA
BERGERTEPEARIMBE R EE RN
BABZIRER T RFE -

BEHRA - ARABRBERARBEREEHNE
AREEREIENF  ERERRTTARLE
REW  WARBERERHETERHOAS
PEBKRREEE - ATEMEIARERORX -
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OPERATING PRACTICES
Supply Chain Management

Product quality is one of the Group's top priorities. By
sourcing the components of our products from global
suppliers, our Group extends our commitment to maintain a
high quality standard of global supply chain management by
continuously monitoring the procurement process, the
suppliers’ selection as well as the selection criteria.

We select new suppliers according to their industrial ranking
and reputation, quality of products, market shares, pricing
and customer'’s specified requests. For any potential
suppliers, we would complete a comprehensive assessment
to evaluate their ability and performance before we procure
with them. We assess our suppliers based on a number of
factors including the quality of their products, the timeliness
of delivery, previous experience and length of relationship
with our Group. Our administrative department is
responsible for assessing and selecting suppliers. Our
technical department will provide feedback to our
administrative department of any material defects
encountered with a particular product or supplier. During the
Reporting Period, we had 189 active suppliers, mainly from
the PRC, Sweden, Austria, South Africa, Germany and Czech
Repubilic.

The number of suppliers by geographical region during the
Reporting Period is illustrated below:

LEES
HEEEE

EmmEcSENERMIM s — - BEkE
REEHERBERMN T ARESEER
NEEERERESEEERBRE  HES
EEMERRE  THRPRHEEEE -

HPERER TR E T HHERNITES
BREE EnmE  MENE TEREF
M AR - BB EMNHER - HIFHHE
HEEITR A HEEN REMGEXNEE
Al o WAIREBE— RIIAZE R ETY
- BREERRE  KENNMEME - LEN
RERIA M BAEE R RER - RIITTREFIA
BRHE A R B ER o BRI FIAS A1TEBERPT
2 858 27 (B 2 o 580 20 18 B 72 L1 3R A (R ] BR EZ R
B o MEHIN - BB 18T R HER
TEXREPTE - KM RBF - B BER
REse SLME -

BERRNZREDOHERBEIIRMOT

Number of suppliers

Geographical region hEE 5 HEmE R
The PRC ] 131
Hong Kong &5 22
Overseas SEHN 36

During the Reporting Period, we did not experience any
material shortage or delay of supply due to defaults of our
suppliers. In addition, we did not experience any material
fluctuation of prices of materials and services that we
required during the Reporting Period.

WEHA - ARBARBERFERRDEKRK
MRIERREEIER  Btoh - AR BHEREH
MR LT AR A R RBERNERK
) o
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OPERATING PRACTICES (Continued)
Product Responsibility

Our Group believes that product quality and after-sales
services are the important elements for sustaining customer
relationships. To achieve our goal, we have implemented
our quality management system which is certified with ISO
9001:2008 standard and with the key objectives including (i)
prompt response to customers’ orders for products and
services; (i) completion of jobs to customers’ satisfaction
(timeliness and proper execution of job schedule); and {iii)
continual improvements to our quality management system.

We are committed to deliver high quality products and
services to our customers in order to satisfy their
expectations and requirements. To maintain the high quality
products, every product is subject to in-plant testing, which
is a quality control process focusing on products’
specification, quality and performance. Third-party
institutions are engaged to perform environmental testing
on waterproof ability, durability under different
temperatures, and the ability to resist electromagnetic
interference for every product model. We may also perform
the installation test after the installation of our products to
our customers to determine if the product is operating in
accordance with its specification. Relevant training may be
provided to customers by our technical staff according to the
customers’ needs.

In terms of customer services, we provide warranties to our
customers and maintain timely communication with them.
We would also offer technical supports including problem
diagnostics, re-testing in our plant, technical advice, and
parts replacement to our customers on an on-going basis to
ensure our products are in order. To have a better
understanding of the customers’ expectations and needs,
our Group encourages the customers to provide feedbacks
and our technical support team would respond to the
comments in a timely and effective manner.

During the Reporting Period, we did not receive any request
for any material refund and did not have any product liability
claims resulting from the sale of defective products. We did
not have any material return to suppliers or any material return
from customers. In addition, we did not receive any
complaints which could have a significant impact on the
Group.
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OPERATING PRACTICES (Continued)
Driving Innovation

We are committed to technological innovation and maintain
a sound intellectual property protection system. \We consider
that research and development is one of our core
competitive strengths. We have complied with related laws
and regulations for intellectual property and implemented a
comprehensive measure on intellectual property protection
and registration. We perform thorough market analysis
before commencing any development project to determine
whether the products and services are commercially viable
and are able to achieve widespread acceptance in the
marketplace.

As at 31 December 2018, the Group had a total of 8
registered patents, 16 computer software copyrights, 3
registered trademarks, 7 trademarks pending to be
registered as well as 3 domain names.

During the Reporting Period, we did not have any material
disputes or any other pending legal proceedings of
intellectual property rights with third parties.

Data Protection and Security

The Group acknowledges the importance of safeguarding
privacy information for our customers, suppliers as well as
other business partners. We implement strict control in
protecting the privacy data to gain the trust from our
customers and other stakeholders.

As stipulated in the Code of Conduct (the “Code”) of the
Company, the Company requires all employees to keep all
internal information such as consumer data and employee
data strictly confidential. Only authorised staff on a need to
know basis are allowed to access and process the data and
they have the obligations to protect the information from
unauthorised disclosure or misuse. Access to data without
authorisation is strictly prohibited.

During the Reporting Period, we were not aware of any
incidents of non-compliance with laws and regulations that
had a significant impact on the Company relating to
information security.
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OPERATING PRACTICES (Continued)
Anti-Corruption

Our Group regards honesty, integrity and fair play as our
core values. We are committed to conduct our business in
compliance with applicable laws and regulations, such as the
Anti-money Laundering Law of the PRC, the Prevention of
Bribery Ordinance of Hong Kong and other relevant laws and
regulations.

To prevent bribery and corruption within our Group, we have
formulated the Code in order to set out the basic standard of
conduct expected of all Directors and staff, and the
Company's policy on acceptance of advantage and handling
of conflict of interest when dealing with the Company’'s
business. Under the Code, all Directors and staff of our
Group are prohibited from offering, promising, giving or
authorising, directly or indirectly, any bribe or kickback or
facilitation payment to or for the benefit of any person in
order to obtain any improper business or other advantage for
the Group. Any Directors or staff in breach of this Code will
be subject to disciplinary action, including termination of
appointment.

Whistle-blowing policy has been set up to report on
grievances, misconducts or violations. Formal reporting
channel is established to protect the identification of whistle-
blower. If there is any suspected misconduct or malpractice
within the Group, we encourage our employees, customers,
suppliers and other stakeholders to come forward and voice
those concerns. Upon the receipt of any report, the
Company will handle in a timely manner to determine
whether a full investigation is necessary. The audit
committee of the Company reviews the effectiveness of the
policy regularly and ensures proper arrangements are in
place for a fair and independent investigation.

During the Reporting Period, we were not aware of any
material non-compliance with relevant laws and regulations
that had a significant impact on the Group relating to bribery,
extortion, fraud and money laundering and there were no
confirmed incidents or public legal cases regarding
corruption in relation to the Group or its employees.
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ENVIRONMENT

We recognise the importance of environmental protection
and conservation of natural resources in our business
operations. We have implemented a number of energy-
saving measures. Environmental considerations are one of
our key priorities.

We believe that given our business does not involve mass
production, the impact of our operations on the environment
is minimal. However, our Group is continuously committed
to improve the sustainability of environmental protection to
our business operations and we actively promote green
office. Accordingly, we follow strictly our ESG Policy to
uphold environmentally responsible business practices. We
have also set up environmental protection measures to save
energy, reduce wastage and promote recycling.

During the Reporting Period, the Group and our employees
participated in various activities to promote green office and
raise environmental awareness in our workplace and
community. These activities include:

1. Go paperless: to reduce the wastage of paper, our
Group efficiently uses information technology support
to reduce the frequency on printing and faxing paper
materials. We also promote the use of recycled paper
and double-sided paper for printing and copying.

2. Minimise the use of energy: our Group believes that
daily management of energy consumption can improve
the resources usage efficiency. As such, we emphasise
on energy saving by promoting the use of power-saving
appliances. Lights and air-conditioners would be turned
off during lunchtime and after working hours.
Whenever there is enough daylight, lights are required
to be turned off to minimise unnecessary energy
consumption.

3. Green travel: our Group encourages employees to
avoid unnecessary business trips by using video
conferencing, telephone conferencing as well as email
communication. For the unavoidable business trips,
public transportations are encouraged to be used to
reduce the emission of greenhouse gas and air
pollution to our society.
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ENVIRONMENT (Continued)

4.  Plant in office: to reduce the carbon footprint of the
Group, we keep plants in our office. We also encourage
our employees to have their own desk plant. Planting in
office does not only provide a pleasant working
environment, it also absorbs indoor air pollution and
increases the flow of oxygen, thus enhancing the
health of our employees.

Emissions

The majority of greenhouse gas emissions are indirectly
generated from electricity consumed at the Group's
workplace. The following table sets out the data on the
greenhouse gas emissions during the Reporting Period.

®E (&)

4. MAEKE: /REIAREOREY
BAERAEEREE - HAITBET
BESCHREAEY - BRAEZKEDS
EBETERRRR REREERAER
AR EMARMRE  EMEEET

HfRRR

2958

REBREREBHNRAARETIESHMNE
NERERZRES - TRFJIBEHANEERE

BEREUE -

Greenhouse gas emissions o 2= 57 A8 BE Unit BE{y Emissions i &

Scope 1 (Direct emissions) #E(EEER tonnes (CO.e) 5.80
W (| tiRE=

Scope 2 (Energy indirect emissions)  &3[E 2 (RE)REIEHER)  tonnes (COLe) 103.32
WE(—E(tIRE S

Scope 3 (Other indirect emissions) EI(AfEEYR)  tonnes (CO.e) 4.21
W (s tiRE=

Total greenhouse gas emissions BERBHNES tonnes (CO.e) 113.33

(Scopes 1, 2 & 3) (8E1-2%3)

Wi (—|LRE=E

During the Reporting Period, the Group was not aware of
any non-compliance with relevant standards, rules and
regulations relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste, that had a significant impact on
the Group.
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ENVIRONMENT (Continued)
Use of Resources

Our Group highly emphasises on the efficient use of
resources. In view of the principal business activities of the
Group, we do not consume significant amount of resources
such as electricity and water. Although both the electricity
and water consumption are considered minimal, we still
encourage saving electricity and water by promoting
changes in the workplace.

During the Reporting Period, the major energy consumption
of the Group was as follows:

BiE (#)
BEREA

AEEREERERNARER - ERAEE
MEBEBLY  RAETBERENRKEE
R MEBEEMANEBEERR - RATEREX
EMEHEK o BREEKAHFER R BT
2 - AN ASENRBHSCE THESMHT RN
ERH)EELIK

BEHR - AEEXERRBERERNT

Unit Consumption
Resources EIR By HEE
Total electricity consumption BIEES kWh F EL B 162,023.46
Electricity consumption per capita ABFEE= kWh/per person

FEE A 1,157.31
Total water consumption BFEKE m3 3z 5 K 6,016.60
Water consumption per capita ABEFEKE m?/per person

SRS 42.98
General waste and hazard waste —REEYREELEEY

According to the amended Prevention and Control of
Environmental Pollution by Solid Waste Law of the PRC, the
manufacturers, vendors, importers and users must seek to
prevent and control the discharge of solid waste.

Our operations produce limited waste, which is generally
office waste. The waste generated is collected and managed
by local hygiene and environmental department.

During the Reporting Period, the Group’s office generated a
small amount of domestic wastewater and no industrial
wastewater. All the wastewater has been connected to the
municipal sewage pipeline network and entered into the
urban sewage treatment plant, which would be discharged
according to the required standards.
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ENVIRONMENT (Continued)
Use of Packaging Materials

We normally use the original packaging provided by our own
suppliers for delivery through third party logistics companies.
Our major suppliers are international well-known companies,
which also place high attention to the environmental
protection issues. Most of their products are packed by
materials that can be reused, recycled and naturally
degraded to minimise the impact on the natural
environment.

COMMUNITY INVESTMENT

The Group understands the importance of community
investment and giving back to the community. We always
encourage our employees to participate in social welfare
affairs and join volunteer activities to serve the society.

On the Listing Date, the Group donated HK$1 million to The
Community Chest of Hong Kong to show our support to the
community. In future, our Group will continue its community
engagement and promote community investment campaign
to our employees and stakeholders.
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APPENDIX | — ESG REPORTING GUIDE
CONTENT INDEX ISSUED BY THE STOCK

EXCHANGE

Es) AR R

By 8% — @ BEX TR

B HEREAR

A. Environmental A. B8

Subject Areas, Aspects, General Disclosures and KPIs

IREE  BH - —REERBARENER

Disclosures or
Remarks
T KT

Aspect A1: Emissions BT A1 : BE Y

General Disclosure Information on: Environment
— PRI ER RIR
(@) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
EHERIAZERBEM - KR THHEES - BER
BEBRZVNELESH
(@) HE: &
b) BEBFHEFTABERTZENHBEZERLRINE
% -
KPI'AT.1 The types of emissions and respective emission data. | Environment
RS IEIR AL BRI AE S AR B HE R - RIR
KPI'A1.2 Greenhouse gas emissions in total (in tonnes) and, | Environment
AR DIRIZA1.2 where appropriate, intensity. IRIE
RERBESNE (UABGE) X (Ef) BE (s
EEB  BERBIE) °
KPI'A1.3 Total hazardous waste produced (in tonnes) and, | The Group does
RSB DIRIZA1.3 where appropriate, intensity. not generate
FRIEEAEREEYRE (AEEE) X (WER) %E - significant
hazardous
waste.
REEWmES
REREREY -
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CONTENT INDEX ISSUED BY THE STOCK

B 8 — -

EXCHANGE (Continued)

Bt XX A
Es)AB RS (&)

RIR - #HERER

KPIA1.4
FASAEIEIRA1.4

Subject Areas, Aspects, General Disclosures and KPlIs

IRHEE  BEH -  —REERARENER

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity.

FEABRZEZEYREE (ANEETE) & (WER)ZE -

Disclosures or
Remarks

The Group does
not generate
significant
non-hazardous
waste.

R R BE R E B FE i M TS RCR

REEWEESE
ANERFREY) -
KPI'A1.5 Description of measures to mitigate emissions and | Environment
AR IEIRA1D results achieved. IR

KPI A1.6
BB MIETRAL.6

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and results
achieved.

HlRIBEEREBEREEMN L  RIEEEENEG
KGR °

Environment
BIE

Aspect A2: Use of Resou

rcesfEMA2 : EREH

General Disclosure

— RN R

Policies on the efficient use of resources, including
energy, water and other raw materials.
FHERIAZERBEEM - MKR THHEES - BER
BmEREEVOESZHER

Environment
IRIE

KPI A2.1
FABARIRIE IR A2.1

Direct and/or indirect energy consumption by type in
total (kWh in '000s) and intensity.

Environment
185

RS A IR A2.3

results achieved.

et BE IR et ot I R FTIS AR ©

REASSMNEER SEEER(NE - R3oh) 2
HEUUTETERE) REE -
KPI A2.2 Water consumption in total and intensity. Environment
FABEAE MIEIR A2.2 BAKERERE(WNBEESN - BERBIE) ° RIR
KPI A2.3 Description of energy use efficiency initiatives and | Environment

el

KPI A2.4
FARIEMIERA2.4

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency initiatives
and results achieved.

UK EGE A KR _ E R A ERERE - AREA AR
FTEIRFRIGRR -

The Group has no
issue in
sourcing water
that is fit for
purpose.
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Disclosures or

Subject Areas, Aspects, General Disclosures and KPls Remarks

FTEERE EBH —REBERBEEENER T & srat

KPI' A2.5 Total packaging material used for finished products (in | Environment

RS A IETTA2.5 tonnes) and, if applicable, with reference to per unit | }RE
produced.

X mAAABEMBNAE (NS X (ER) &
HEBMGE -

Aspect A3: The Environment and Natural Resources BH A3 : RIER KARER

General disclosure Policies on minimising the issuer’s significant impact | Environment

—RRIRER on the environment and natural resources. IRIR
BIRBEITABIRIE R KRR EREKERTZEHNBOR

KPI' A3.1 Description of the significant impacts of activities on | Environment

RS A R IR A3 the environment and natural resources and the actions | ¥R

taken to manage them.
LR RS HIRFENRAERNEATE KB R
ERBETENITE -

B. Social B. # &

Aspect B1: Employment B B1 : {E{E

General Disclosure Information on: Our People
— MR ER BMWET

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

ElFM ke  BREREA  TERE - &R FF
#e - 2l - RBAR A REAR S REN -

(@) EXE: &

b) BTHBETABERFENHBEIRERRINE
£t o
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ik — : BEXF(RE - HERER
B3 AR RS (&)

Disclosures or

monitored.
TR R L 25 - AR BESTRE
BFE o

Subject Areas, Aspects, General Disclosures and KPIs Remarks
TEHR BH —REERBEENER T & arat
KPI B1.1 Total workforce by gender, employment type, age | Our People
RS AE BUIRIZ B1.1 group and geographical region. HMWET

IR - EERR - FRARREESHIEBBE -
KPI B1.2 Employee turnover rate by gender, age group and | Our People
RASAEBUIEIZB1.2 geographical region. HMWET

BRI FEAER KRB S HIEBIMAKLE -
Aspect B2: Health and Safety EH B2 : @EELZ 2
General Disclosure Information on: Our People
—MR B E BPWET

(@) the policies; and

(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FRARHMZE2ITERREIREREE2BEMLEN

(@) EEK K

(b)) BTHETABEARTZENHBZEZZNLANE

o

KPI B2.1 Number and rate of work-related fatalities. Our People
RSB BUIEIR B2.1 AT ERAEMIE T A AB KL o BMOWET
KPI B2.2 Lost days due to work injury. Our People
RSEAEIEIE B2.2 EIGBAIERS - R ET
KPI B2.3 Description of occupational health and safety | Our People
R B IEIZEB2.3 measures adopted, how they are implemented and | FfiH & T
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g — : BXF(RE  HERER
Es) AR RS (&)

Disclosures or

R IRE RIS BRI A BRIB AT ERER Y P 3R

Subject Areas, Aspects, General Disclosures and KPIs Remarks
TEHR BH —REERBRERER T R Rrat
Aspect B3: Development and Training B B3 : 2% /& R 1& 3
General Disclosure Policies on improving employees’ knowledge and skills | Our People
—RHEE for discharging duties at work. Description of training | F{fif9& T
activities.
BRRTEE BT LIEBE A MBS R REAER - it
BFAES -
KPI B3.1 The percentage of employees trained by gender and | Our People
FASR A IEIE B3 employee category. HZMHWET
U REBEN(ISRAEERE RRAETEES)E
PHXIMEEBDL
KPI B3.2 The average training hours completed per employee | Our People
AR B WIBIZEB3.2 by gender and employee category. M ET
RUERIREEEMNE D  BREETKXIINFHE
g o
Aspect B4: Labour Standards BE B4 : % T %8|
General Disclosure Information on: Our People
— MR HZMMETL
(@) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
BREGIEETSEGIZTH -
(@ X Kk
(b)) BTHETABEAZENHEBERLAINNE
£ e
KPI B4.1 Description of measures to review employment | Our People
FASR AR IR B4.1 practices to avoid child and forced labour. BMMETL
AR ET BB (IS hE LA 2 B T RORHIZB T -
KPI B4.2 Description of steps taken to eliminate such practices | N/A
FASRAE BUIEIZ B4.2 when discovered. i A
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B HBREA
2D AR RS ()

Subject Areas, Aspects, General Disclosures and KPIs

IRER  BH -  —REERARENER

Operating Practices & E &/l

Disclosures or
Remarks

Aspect B5: Supply Chain Management [EE B5 : L fESE &2

B °

General Disclosure Policies on managing environmental and social risks of | Operating
— MR R the supply chain. Practices
EIRHEENIRE Rt @ RMBECE - ZE B
KPI B5.1 Number of suppliers by geographical region. Operating
BASEAE IS 1R B5. 1 L@ B D HEREE o Practices
ZBE
KPI B5.2 Description of practices relating to engaging suppliers, | Operating
R A IR 1E B5.2 number of suppliers where the practices are being | Practices
implemented, how they are implemented and | &:&E &I
monitored.
i B R A EEENES - mERITEREN MR
A AREBEFNRITRERTE -
Aspect B6: Product Responsibility EE B6 : EmE1T
General Disclosure Information on: Operating
— PRI R Practices
(a) the policies; and LB
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services
provided and methods of redress.
BRMBEHERMRGHERERZY - BE  F8REL
EEE AR AR -
(@ HE: &
(b)) BTHETABERATZENHEBZERLAMNE
¥} o
KPI B6.1 Percentage of total products sold or shipped subject to | Operating
AR B IR IZ B6. T recalls for safety and health reasons. Practices
EEXCEXERBEPAL2ERERIEHMAR Y | SEED
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By 8% — : BEX AR
Es) AR RS (&)

Disclosures or

during the reporting period and the outcomes of the
cases.
RERAAEETASIHESREYEEENETS
MNEMREE RFRER o

Subject Areas, Aspects, General Disclosures and KPIs Remarks
TEHR BH —REERBRERER T R Rrat
KPI B6.2 Number of products and service related complaints | Operating
FASR AR BT B6.2 received and how they are dealt with. Practices

BN E R RIREHRFEE A RELH X - ZEED
KPI B6.3 Description of practices relating to observing and | Operating
FASR AR K IE1E B6.3 protecting intellectual property rights. Practices

i it B 2 N ARFE A EE R B AV 1B D EEEN
KPI B6.4 Description of quality assurance process and recall | Operating
AR NIEIE B6.4 procedures. Practices

g ST BIERERBIKIERT - EEEN
KPI B6.5 Description of consumer data protection and privacy | Operating
SRR N IEIE B6.5 policies, how they are implemented and monitored. Practices

BUHBEE ERMRIE RALBEBER - UREBERITRER | &3EM

J3E e
Aspect B7: Anti-corruption BEB7 : RE’5
General Disclosure Information on: Operating
—MRHE Practices

(a) the policies; and LB

(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

BN ILARES - B - BGFROEERER) ¢

(@) EEK: K&

(b)) BTHETABEARTZENHBZEZZNAONE

%o

KPI'B7.1 Number of concluded legal cases regarding corrupt | Operating
FASR AR BUIBIE B7.1 practices brought against the issuer or its employees | Practices

=EED
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APPENDIX | — ESG REPORTING GUIDE
CONTENT INDEX ISSUED BY THE STOCK

EXCHANGE (Continued)

i — : BXF(RE  HERER
Es)AB RS (&)

Disclosures or

communities’ interests.
AN ELERTHREEMELEBRTEMBIREE
BREEE BRI SABR

Subject Areas, Aspects, General Disclosures and KPIs Remarks

TEHR BH —REERBEENER T & arat

KPI B7.2 Description of preventive measures and whistle- | Operating

FASR AR IBIEBT.2 blowing procedures, how they are implemented and | Practices
monitored. ZiEE D
TR E A e R ERIRAR - LA RAEREB I T R EEER 50K o

Community # &

Aspect B8: Community Investment BH B8 : # BiRE

General Disclosure Policies on community engagement to understand the | Community

— MR needs of the communities where the issuer operates | Investment
and to ensure its activities take into consideration the | #L[&#% &

KPI B8.1
FASIRIETR BB.1

Focus areas of contribution.
EIEREE(UHE BREE - HIHRK - @#EFE-
b - BBE) ©

The Group does
not have focus
areas of
contribution.
REBEWREE T

KPI B8.2
FASEIRIETIR B8.2

Resources contributed to the focus area.

EEIRBMBMAER (N EkERE) o

The Group does
not have focus
areas of
contribution.
NEBWEET
BHRERE -

WEERERAT /2018185 - (g REARE
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