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PREAMBLE

Huabao International Holdings Limited and its subsidiaries
(the “Group”), consisting of flavours and fragrances segment,
aroma raw materials segment, tobacco raw materials segment,
condiments segment, is mainly engaged in the Research and
Development (R&D), production and sales of flavours and
fragrances, aroma raw materials, tobacco raw materials, as well
as condiments. As one of the fast-growing enterprises in China,
the Group has put its focus on the analysis of market trend
and industry development, thereby wisely making diversified
investments around its core businesses. On 4 September 2018,
the Group successfully acquired 100% interest of Jiahao
Foodstuff, which further consolidated the leading role that
the Group has played in establishing an industry chain with
full coverage from raw materials, processing, to consumption.
With such a diversified pattern of business segments and
increasingly competitive edge in taste-based fast-moving
products industry, the Group has always been committed to
embedding sustainable development into its long-term business
strategy that not only pursues return of investments and
financial profits, but more importantly, stresses the harmonious
relationship with the environment and society where it
operates. As such, the Group has strengthened its efforts in its
Environmental, Social and Governance (“ESG") related issues
and implemented a variety of effective policies and measures
to lower its business impact on the environment while fulfilling
its social responsibilities. Aiming to forge an environmentally
sound, socially responsible and economically successful
corporation that pioneers in sustainable development compared
to its peers in the industry, the Group keeps benchmarking the
best ESG practice around the world, optimising its sustainability
governance system and setting ambitious targets and metrics
to promote the implementation of relevant policies within
the company. Meanwhile, the Group is also dedicated to the
research and development on its products and the exploration
of innovative approaches to developing its business in a more
sustainable way. With a strong aspiration to be the best
enterprise in ESG management and an effective implementation
of relevant policies during recent years in corporate sustainable
development, the Group's quest for excellence and perfection is
relentless, which has continuously spurred the Group to adopt
globally-recognisable sustainability standards, recommendations
and frameworks in its ESG management, investment decision-
making process and information disclosure.
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In strict compliance with the requirements under Appendix
27—-Environmental, Social and Governance Reporting Guide to
the Rules Governing the Listing of Securities on the Stock, the
Group is pleased to present its third ESG Report ("ESG Report”)
for the financial year throughout the nine months ended on 31
December 2018 (“FY2018"), which demonstrates the Group’s
approach and performance in terms of its ESG management
and corporate sustainable development.

BOARD INCLUSIVENESS

To create shared value to all and lower the Group’s underlying
negative impact on the environment and natural resources,
the Group has been aware of the function of the Board of
Directors (the “Board”) in the implementation of sustainable
management approach and practice. An effective oversight of
the Board and the clear articulation of the value proposition
are acknowledged as the prerequisite and an important enabler
of the acceleration of corporate sustainable development,
without which it seems unlikely that the climate-related risks
and opportunities to the Group can be timely and accurately
priced. To ensure that the Board of the Group has the access
to the latest ESG information in the market, can be updated of
how relevant ESG policies have been implemented promptly,
and assumes the full responsibility for the strategic planning
and supervision of the Group's ESG practice, the Top-down
and Bottom-up approaches have been applied in the Group's
sustainability governance, which the Group believes are
of paramount importance to fostering a corporate culture
that allows an expeditious handling of any ESG matters
and a barrier-free communication between the Board, the
management and general employees.
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APPROACH TO ARTICULATING
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sustainability
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Top-down: decision making and leadership
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Bottom-up: experiences and feedback
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To more efficiently manage the Group's sustainability and
ESG issues, a sustainability governance framework has been
established, which clearly defines each department’s/team’s/
individual's responsibility under the oversight of the Board in
corporate ESG stewardship. Specifically, an ESG Work Group
consisting of a team of professionals specialising in business
sustainability and corporate social responsibility (“CSR")
is the entity ensuring the effective delivery of the Group's
sustainability and ESG management throughout all business
segments, and the supervision of the implementation of
relevant policies. The ESG Work Group is comprised of the
Investor Relations Department which is responsible for the
coordination of specific ESG matters with different teams,
departments and subsidiaries, and the submission of relevant
information to the Compliance Department and Chief Financial
Officer ("CFO"), which are another two core functional entities
in the ESG Work Group that collaborate with the Investor
Relations Department by providing technical support and
oversight in the management of daily ESG issues of the Group.

BOARD OF DIRECTORS
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COMPLIANCE INVESTOR RELATIONS
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MATERIALS
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All subsidiaries under different business segments
have built teams for ESG data collection and
internal audit. In particular, the data collection
team is mainly responsible for the collection and
organisation of relevant ESG information, while
the internal audit team monitors the sustainability
performance against well-designed criteria and
measures the potential legal risks in its
business operations.
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Feedback from the
management

EERENRE

Strategic decision making

BRORE

Pass vital information
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With such a multidisciplinary combination of teams in charge RNEBRBTIEBPIKREIEZESGIHEBMES
of the ESG-related issues, the Group aims to make sure that R EEBRAGATSERAEIREEL AT
the following five principles are manifested in its sustainability BRREET

management:

a. Messages from the Board can effectively cascade a. EBZgNESUUNAEBMREELFTE

throughout the entire organisation;

b.  Proposed goals can be successfully accomplished at a b.
certain time period;

C. Challenges arising from daily operations can be reported C.
rapidly and tackled efficiently;

d. Duties can be allocated to specific individuals/ d.
departments/teams in an organised way; and

e. Material ESG-related proposals, regulations and missions e.
can be seriously incorporated into key business strategies
in all subsidiaries instead of being viewed as peripheral.

Five principles
hKIRE

Goal
accomplishment

LBl Effective

communication

B3

Timely
feedback

KBS 68
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P9/ BB : A K

HESGHBMEREZ EZRMEBKT
NEEEZBEYRAMEFRARNEIESE
TS BB o

Divided
responsibility
STEEIA

Business

featuring ESG

management
XEBESGERMN™
FiRTL
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MESSAGE FROM THE BOARD . EESHF
To those who care about our ESG development HELKRMESGRENBAR
A message from the Board of Huabao International EEERERERARNESSHE

Holdings Limited

Dear stakeholders:

The tenacity and confidence to accelerate our pace toward sustainable development has always been at the heart of
our success. As an ambitious company that has made tremendous efforts in the building of corporate sustainability
stewardship and the promotion of ESG concept in its business growth, we are proud of the commitment of our
dedicated employees in providing high-quality products and services to the market while remaining a positive
attitude to protect our environment and contribute to societal well-being. On behalf of the Board of Directors in
Huabao International Holdings Limited, | am pleased to present this ESG report providing a full spectrum of our ESG
performance as well as illustrating our visions to which we hold on in setting out plans for sustainable and resilient
business in the future.

Nowadays, “Climate Change” has been a worldwide buzzword and exerting complex and longlasting influences on
the ways we live and business models we used to rely on. To halt the devastation of climate change, it is imperative
to accurately perceive the uniquely challenging climate-related risks and potential opportunities and what effects they
would impose on our business in the future should the decision be made today. As such, our focus of ESG management
has been particularly on the emissions generated by the company, the interrelationship between the environment,
natural resources and our business development in the long term, and our product responsibility. Each subsidiary has
been given specific targets with specific duties being assigned to specific personnel, who monitors the progress and
conducts evaluations against a series of criteria. With the adoption of the ‘Recommendations of the Task Force on
Climate related Financial Disclosures’, we consider the ‘Mandates on and regulation of existing products and services’
as a significant risk that would have a high impact on our future business. To keep resilient toward the upcoming risk,
we commit to pay more attention to the capital market, invest more in the product innovation and the optimisation of
manufacturing process, and strategic adjustment on the directions of research and development and human resources
management.

With a strong sustainability management system, we make sure that the ESG-related risks are identified precisely,
analysed scientifically, and resolved as quickly as possible. Thus, we believe that it is crucial to improve our corporate
adaptability, in order to enable us to better price climate-related risks and keep competitive in the industry over a long
period.
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SCOPE OF THE REPORT AND REPORTING
PERIOD

The ESG report covers the operational boundary of the
Group’s key income drivers of the business segments, namely
the Flavours and Fragrances business, Tobacco Raw Materials
business, Aroma Raw Materials business, and Condiment
business. The businesses are mainly located in the mainland of
the People’s Republic of China (the “PRC") and Hong Kong.

For corporate governance section, please refer to page 41-60 of
the Group’s 2018 Annual Report. The reporting period of this
ESG report is for FY2018, unless specifically stated otherwise.
If there is any conflict or inconsistency, the English version shall
prevail.

INFORMATION DISCLOSURE

The information in this ESG Report was gathered through
numerous channels, including official documents and statistics
of the Group, the integrated information of supervision,
management and operation in accordance with the relevant
policy, the internal quantitative and qualitative questionnaires
based on the reporting framework, and the implementation
of sustainability practices by the subsidiaries of the Group.
A complete content index is available at the end of the ESG
report for readers’ convenience to check its integrity. To deliver
a formalised and internationally compatible ESG report that
appeals to our global readership, the Group referenced GRI
(Global Reporting Initiative) Sustainability Reporting Standards
to enhance the integrity, international compatibility and
industry comparability of the report. A complete content index
and a GRI linkage table are available at the end of the ESG
report for readers’ convenience.
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STAKEHOLDER ENGAGEMENT

An effective communication with both internal and external
stakeholders is essential to keeping the Group adaptable to
the ever-changing market in its business development and
vital to delivering the Group’s environmental, social and
economic commitment to the long-term value creation. A
stable relationship between the Group and its stakeholders with
open communication channels can not only boost the level
of the Group's sustainability, but also help the Group gain a
better understanding of those topics material and relevant to
different groups of stakeholders, thereby further controlling the
underlying risks and capturing the potential opportunities.

General public

=

Suppliers

HiED
Customers
BE

Fostering a sound relationship with all stakeholders has been
regarded by the Group as the premise of valuation creation for
all. As such, the Group relies on its good corporate citizenship,
reputational influence and strong capability in coordination to
communicate and collaborate with its stakeholders effectively.
Through a broad range of open communication channels in
recent years, the Group has successfully garnered a deeper
understanding of its stakeholders’ concerns and expectations,
which has facilitated the Group to better position itself in the
competitive market and to make rapid and appropriate strategic
adjustments.

Stakeholders
N mIEE S
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Government and
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Shareholders
&S

Employees
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Government and
regulatory authorities

BT M BB s

Shareholders

AR

Employees

(==

Customers

BE

Suppliers
R

General public
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Supervision on the compliance with local
laws and regulations
EREERERMEE

Workshops

HEIWRE

Routine reports and taxes paid

H ;& E

Regular reports and announcements
ERERNE

Regular general meetings

BERRE

Official website

B 77 A8k

Performance reviews

REFTL

Regular meetings and trainings
BEME

Written comments | responses
EERER &

Emails, notice boards, hotline, caring
activities with management

BH BER RENEEEES2EHNEE
A

Customer satisfaction survey
BEEmEERE

Face-to-face meetings and on-site visits
H 5 & % B3R5 5

Customer service hotline and email

BERBAZNEFHM

Open tendering

NFRE

Suppliers’ satisfactory assessment
I = = T A

Face-to-face meetings and on-site visits
ESEEZENERISHE

Industry seminars

TEMEE

Response to enquiries through hotline,
mails and emails
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Public welfare activities

REBERE B
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With the goal to strengthen corporate sustainability
management while enhancing stakeholders’ awareness of ESG-
related issues, the Group has put tremendous efforts into its
internal and external stakeholder inclusiveness. The Group has
carefully evaluated its stakeholders’ genuine concerns regarding
corporate ESG enhancement and United Nations Sustainable
Development Goals (UN SDGs), and has been committed
to resolving the problems in a proper manner based on
continuous, concise and effective surveys and communications.
What the Group expects to achieve more is to make its material
stakeholders aware of the requirements and specifics of ESG
management and the targets and progress of UN SDGs in
detail.

According to the result of the survey initiated by an external
sustainability consultancy agency in FY2018, the Group found
that to those well-selected stakeholders, Goal 3 and Goal 4
turned out to be the two most concerned sustainability issues,
which ranked top among all 17 topics under UN SDGs in terms
of the degree of stakeholders’ attention and interest.

o Goal 3: Good health and well-being — ‘Ensure healthy
lives and promote well-being for all at all ages.’

° Goal 4: Quality education — 'Obtaining a quality
education is the foundation to improving people’s lives

and sustainable development.’

Source: http://www.undp.org/content/undp/en/home/sustainable-

development-goals.htm/

peveorment GLIALS

To address these stakeholders’ concerns in the achievement
of SDGs and align its business strategy with international
standards and requirements, the Group plans to make solid
contributions to global sustainable development in the
following areas:

SUSTAINAELE
DEVELOPHENT

GOALS
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NEBENTABREBHEER - FEENZ A
SEFEEEERHNEAME MBRESCEE
B SKAMARED - DA Re il HL A A IR AR B 5 B AT 455
BEREBMWABAGMERBR -
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MBREENFAEER ASEERHNEBE
EBEENSAAEEMS - BIR3MER4E17
Eg AR FEERBEPEHRA - HRR
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. B1R3 : RiFfEEEmt — [HERIEFED
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. BR4 - BEHE - [BEREENHA
EREARLEENERUHERRNE
it o]

FIR - http://www.undp.org/content/undp/en/
home/sustainable-development-goals. htm/

7 Sumimbh°

Development Goals
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Bi¥

STEEYHANZABELSERTSER
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ERRF-H AEEABEUNTREREI
ARERRMEERETR:
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GOOD HEALTH
AND WELL-BEING

4

RiF
RESENL

4

QUALITY
EDUCATION

|

Occupational health and safety has always been a highly important issue to a
company engaged in production and manufacturing business, on which the
Group has laid great emphasis for long years. Being committed to eliminating
the physical and chemical risks in all its businesses through the relevant
trainings, provision of suitable personal protective equipment and health
benefits such as annual physical examination, the Group has established
internal occupational health and safety policies and management system,
ensuring that the health of all its employees, especially those in the positions
that are vulnerable to occupational hazards, will not be impaired during daily
operations.
HRREAENBEERNRAME BERFERLY S —BERIFERNHE-
REEBRMAR-—BEFEERE—FTE UBBEBEI RESRMSED
BAERBENEEERSRERERN BORNERABEBTOYBENERE
R AEEGTET ABBRERRL2BENERRRE EERRMAEEL 5l
RHRIZBELEVENEL CHREETERRTEXIRE-

Targets: Zero work-related injuries or incidence of occupational hazard in next
five years.

B ARRAFATIEBRBERERLXRAST-

Goal 4 calls for global efforts to ensure inclusive and equitable quality
education and promote lifelong learning opportunities for all. As an enterprise
that counts on constant innovation and contribution of the talent, a high-
quality education throughout the entire company is fundamental. Thus, the
Group not only provides basic training courses to employees, but listens more
to the demands of frontline officers who have a better understanding of what
the practical operation truly needs in terms of technical skills. Meanwhile,
financially sponsoring the youths in the communities to receive higher level of
education is also the Group’s core task in contributing to the goal of quality
education under UN SDGs.

BT BBREHARE ) BREFEATHEEBRE F2RKHFZFE
Bl - R —REETHAFNAEKBATERNGE UYEBEARNSHES
HEREZEHSEN At AEETEREIRHAREIRE MEEXHH
BEE-GAEBNES THERBEAETERMENTENEYFTE - HEitt
B EHEPRFEARECEIBUEGSERKTITOHELEAESEEER
RsHAREEREFTHESHS AR TEMEB hR L ER-
Targets: Keep increasing the average training hours of each employee annually

by at least 2%.
B - BEEBLEINTHEINERESZE 2% -
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Materiality Assessment

As ESG risks and opportunities vary among the stakeholders of
the Group involving different backgrounds, principal activities
and business/operating models, the Group undertook an annual
review to identify its stakeholders’ main concerns and material
interests in relation to the ESG issues of the Group. In FY2018,
the Group engaged its stakeholders to conduct a materiality
assessment survey. Specifically, the Group selected certain
internal and external stakeholders based on their influence
and dependence on the Group. Stakeholders chosen in the
first round of evaluation were then invited to participate in
an online survey to express their views on a list of ESG issues
of the Group. The online survey contained numerous well-
designed questions, which were believed to be material and
relevant to the Group’s business development and strategies
from the stakeholders’ standpoint. Such an objective,
transparent and decision-useful materiality assessment allowed
the Group to prioritise its ESG issues after mapping the results
of the survey to a materiality matrix as shown below. The
assessment process demonstrated the Group's emphasis on
stakeholders’ engagement. The results of the survey served as
a powerful tool which assisted the Group to develop its action
plans for more focused ESG management.

3

Online survey
ERBE

2

Stakeholder
selection
381 28 1

18R E
Stakeholder

EEMTM

MR ESGAERE M AR MK & Bk R A £ EF %5
HEENTRASS TTELKREL KLY
B NEEETFEEZ UETEH A8
BEHAEBESGEEMNE BRI RERF
HRZZE-N\MBEE AEBBBFERNZ
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BEFAAEREEL2NERERAET W —
RONAEBAESGRIBIRH B X - e M 2518
EMAEME  WAESATEE T RSHE
ENEEEREAREZUHABETSEEN
M- BBERAAETERERKM TR
BEEHERE WARE - BEHBHRREED
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B ZEBRMELAEEYNFSEEE
W2E+SER-HERNEE—HEENLT
B REASETHEHEASTHMEMNESGER
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Topics
prioritisation
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identification
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HOMMAEEBENERM

Importance to External Stakeholder

EHEEBRZERERAR

Stakeholder Engagement Materiality Matrix
NEMERENSRER D ER

>

Q >

Importance to the Group

HAKENEEY

@ ctnvironmental Impacts BB g2

@ Employment and Labour Practices 1E1% &% 4 T %48
@ Operating Practices i &

@ Community Investment it @& &



Environmental, Social and Governance Report &% #t 2Kk A K% 2018

Environmental Impacts

RREE
1. Air and greenhouse gas (‘'GHG') emissions 14. Suppliers’ geographical regions in which materials are
RESSEYAEZEREERHEK sourced

HERRMmE S BIER
2. Sewage treatment

V57K BRI 15. Selection of suppliers and assessment of their products/
services
3. Land use, pollution and restoration HEEEREREERREHFTE

TENER FEMIRE
16. Environmental protection assessment of the suppliers

4. Solid waste treatment HE R A IR R AT
BEEYERIE
17. Social risks assessment of the suppliers
5. Energy use HEENTE ARG
BE IR A
18. Procurement practices
6.  Water use KRG
KERER

19. Health and safety relating to products/services
7. Use of raw/packaging materials Ef/ RIEERMZ 2
RMKL BEM R ER

20. Customer satisfaction

8.  Mitigation measures to protect natural resources BEEMEE
IRIRIEIE
21. Marketing and promotion
Employment and Labour Practices TTEH AN E
EERZTIER
22. Observance and protection of intellectual property rights
9. Composition of employees 38 5T N (R o8 N Gl 2 e
E B4R

23. Quality control and management of products
10. Employee remuneration and benefits EmEESEHmER
12 B 35 B A5 14 A0 13 R B

24. Protection of consumer information and privacy

11.  Occupational health and safety BEREAMEILRE
BERREre
25. Labelling relating to products/services
12.  Employee development and training HIE GRS AR RIZER R
18 8 & Mg
26. Prevention of bribery, extortion, fraud and money
13.  Prevention of child and forced labour laundering
Pyl EBE T Mg hl 45 T b7 B 0E - B3R - BREFADE B 88

27. Anti-corruption policies and whistle-blowing procedures
REFBERRBRRIE

Community Investment

HERE

28. Understanding local communities’ needs
TREMwHRFER

29. Public welfare and charity
NEMEE
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VII.

Through the materiality analysis matrix, the Group identified
‘Occupational health and safety’, ‘Protection of consumer
information and privacy’, ‘Observance and protection of
intellectual property rights, ‘Health and safety relating to
products/services, ‘Marketing and promotion’, ‘Quality control
and management of products’ and ‘Customer satisfaction” as its
most important ESG issues.

Stakeholders’ Feedback

As the Group strives for excellence, the Group welcomes its
stakeholders’ feedback and advice on the improvement of
its corporate ESG approach and performance, especially the
ESG issues identified as the most important in the materiality
assessment of the Group. Readers are also welcomed to share
their views on the ESG matters with the Group at ir@huabao.
com.hk.

ENVIRONMENTAL SUSTAINABILITY

To seek long-term sustainability of the environment and
community in which it operates, the Group has made
tremendous efforts in controlling its emissions as well as its
consumption of resources, and has complied with the relevant
environmental laws and regulations in Hong Kong and the
PRC in its daily operations, including but not limited to the
following:

° Environmental Protection Law of the People’s Republic of
China;
. Environmental Impact Assessment Law of the People’s

Republic of China;

° Law of the People’s Republic of China on the Prevention
and Control of Atmospheric Pollution;

. Law of the People’s Republic of China on the Prevention
and Control of Water Pollution;

° Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes;

VII.

RBZEBHESNERE  AEERTE [BER
RHZe ] [BEEAMBILRE] - [EFH
REMNBERE] [ER/MREEENLE] -
[fTEEFIERE] [EREEERIMER] - UKk
[BEEMEE] AHEZEMESGHE -

F 5 4 BE & Y B 68

REEBKEY  BREDEF ZARE LR
PEESGHEMRBIEANRELER - LHE
REARSEEEZNR LTI RREZESGH
REB) A B I BB o AN SR (B TR BRI B 2 i iR 5 B B0
#8 lir@huabao.com.hk | BAREE S Z EHH
ESGEEME L.

REAHEARRE
RTIBRAEE G SR ZBE R B
REFHERE  AEBEREHEFRONE
FHRBMNTRASN LREAREER
12 70 38 7 7R B8 0 o B S SR SR AR B O R
xR BEATER:

. (PEAREMBRRREE)

. (PEARAMBRRZEFEE) ¢

. (REARKXMBERRIG R AE)

. (g ARAFMBKZREAE)

. (REARANBEREYSARREN
SRR
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. Law of the People’s Republic of China on the Prevention . (REANRAMBIRZRE)SLHE
and Control of Pollution from Environmental Noise; ED

. Law of the People’s Republic of China on Conserving . (REARKENBSGLERZE)
Energy :

. Regulations of the Management of Economical Use of . GREHNRKERRE)

Urban Water;

o Emission standard for industrial enterprises noise at J (THELERARBEREBEIIZE)
boundary (GB 12348-2008);

o Emission standard of air pollutants for boiler (GB 13271- . (IR KRS R EE IR EE)
2014);
e Standard for pollution control on hazardous waste . (e BT S R ERIRAE)

storage (GB 18597-2001);

. Emission standards for odour pollutants (GB 14554-93); . (RRISAMBEBIZE) AR
and

. Standards for pollution control on the storage and . (—RIXEREDEE BEES A
disposal site for general industrial solid wastes (GB EHIRAE) o

18599-2001).

This section primarily discloses the Group's policies, practices, A EERBEAEER - \FRFEEH

and quantitative data on emissions, use of resources, the PEr BRER RERRAEIROBR

environment and natural resources in FY2018. FHREEEE-

A.1. Emissions A BB
In FY2018, the Group has basically complied with the RZZE- N\WREE AEELTAEE
relevant national and local environmental laws in terms EAMERNETE @R ABBEER
of emissions during its daily operations. In particular, B FERB AR - ARBME  AEELE
the Group was not in violation of any material laws and BEREMUAEBEERTENERE
requlations in relation to air and greenhouse gas (“GHG") BPRERLREREHER mKE
emissions, discharges into water and land, generation TS BEMEEEZEMH TR
of hazardous and non-hazardous wastes, and noise NRBREE - REEERF A5
that have a significant impact on the Group. Sticking g AR EXZ]INERES WHI
to the vision of ‘innovative, coordinated, green and EEERBEENRENZE REE
open development’, the Group has implemented various RESCRAEEER -

measures to mitigate its impacts on the environment,
thereby facilitating the building of ecological civilisation.
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Given the nature of the Group's business, air emissions
mainly came from the fuel combustion for machineries,
vehicles, boilers and other operating processes. In Year
2018 (from 1st January to 31st December 2018), the
air emissions of sulphur oxides (“SOx"), nitrogen oxides
("NOx") and particulate matter ("PM") amounted
to 25,552.1, 35,792.0 and 1,881.8 kg, respectively.
GHGs are a major contributor to climate change
and rigorously governed by the United Nations (UN)
‘Framework Convention on Climate Change’ and the
subsequent UN ‘Kyoto Protocol’. GHG emissions from
the Group were primarily due to the burning of fossil
fuels and the electricity used in its industrial operations
and transportation. Specifically, the Group's total GHG
emissions were 84,792.2 tonnes CO2e, with an intensity
of 21.30 tonnes CO2e/Million RMB. In addition, the Group
also generated certain amounts of solid wastes and
wastewater from its administration offices and operating
sites. Precisely, a total of 958.5 tonnes of non-hazardous
commercial and domestic solid wastes (with an intensity
of 0.24 tonnes/Million RMB), and 51,813.0 tonnes of
non-hazardous commercial and domestic wastewater
(with an intensity of 13.01 tonnes/Million RMB) were
discharged during the Group's operations. In terms of the
hazardous wastes, it is found that the hazardous solid
wastes added up to 6,641.6 tonnes, while the hazardous
industrial sewage amounted to 430,793.0 tonnes. The
Group’s total emissions in FY2018 and Year 2018 are
summarised in Table 1 below, in which a comparison with
FY2017/2018 is given for reference as well. To better
illustrate the GHG emissions of the Group in detail,
especially from the perspective of geographical locations,
business segments, use of resources, and emission
scopes, a GHG emissions Sankey diagram is formulated.
It visualises the patterns of corporate GHG emissions with
the width of the flows representing the magnitudes of
the amount of emissions.

EREBMNEEENEEE  NEEK
EERABBEEZ R AR 1% - B0 - 9
BREM A ETRIERREEOER R
—ZE— \F (B2018F1A1HE12A31
H) AKEDHIESE25521F7HE
S [SOx] 35,7920 F e B E LY
[NOx ] 1,881.8 T BH ¥ [PM | <&
ERBERRREELNEERR A
L FRFE [HA B REZELIER QL]
MERE [ REETE | HEREEE K
SEMNAEREEREEZAMEER
BORERE T L ERBHBEFRSE
TRER - BEBME  ASERRERE
BEAEE B84, 7N 2B — (L E S
BEB2IM_AtREE BET
AR o REB IR EITBIFA
EREERISEE —TEMNEBEZY
FEEK o AR B 2@ B - #£51958.5
MEmEmEHEAEEREEY (REAR
0.24W8 /A& AR ¥ )FI51,813.00F £
EERETFRREK (BEA13.010, 8
BARB)ANAER - AEBEEE
BEREZ Y 4LiE6,641 6 MAS T ¥R
JK/A430,793.0M8c R —[ER T AREE—
- N\FBRFEM_T— \FOBHER
EURE-ZT—+ —N\HHREEN
R ATETMERRAEBAETRE
BEEARED - R R IR B - R ER
W EAREANERBERESE I ®E A&
e T EAEREEREREE -ZEE
BRfARTENEERRERENHR)
BEERAEREYMANIRAMRE 88
FKIEE K-
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Table 1. Group’s Total Emissions by Category in
FY2018 and Year 2018****

R—. ARE-ZF-/\PFE-F-N

FHRERBE

Intensity*
(Unit per Million
RMB) in the year

ended 31 March 2018

(“FY2017/2018")
Intensity** BLERZZ-N\E
Amount in Amount in (Unit per Million ZR=1t-A§K
FY2018* Year2018  RMB)in Year 2018 EE(ZZ-+/-N\
Emission category  Key Performance Indicator Unit =B-N\BH =B-N\F “E-N\ERE HHEE)BE
HHMER BRENER Efy FEBE~ B8 (BU/HEARY) (£f/FEARY)
Air emissions SOx Kg 19,164.1 25,552.1 6.42 3.15
BREH k=R &) r
NOx Kg 26,844.0 35,792.0 8.99 13.09
a8ty T
PM Kg 1,410.8 1,881.1 0.47 0.73
B R
GHG emissions Scope 1 (Direct Emissions) tonnes COze 38,788.3 51,717.8 12.99 13.73
BERREHN HE-(BHER) =&k
EE
Scope 2 tonnes COze 24,613.8 32,8184 8.24 9.19
(Energy Indirect Emissions) W — &/t B
#E- (RRBESR) EE
Scope 3 (Other Indirect tonnes COze 205.2 273.6 0.07 0.12
Emissions) *** R (A
HE= (HREEHER) EE
GHG removals from tonnes COze 13.2 17.6 0.004 -
newly planted trees =N 4
FREEEARRAERE EE
Total (Scope 1,2 & 3) tonnes COze 63,594.2 84,792.2 2130 23.04
g (BE— k=) k=R 7
EE
Non-hazardous waste Solid Wastes tonnes 718.9 958.5 0.24 0.38
BEEEY HEEEY W
Wastewater tonnes 38,860.0 51,813.0 13.01 15.22
Bk i
Hazardous waste Solid Wastes tonnes 4,981.2 6,641.6 1.67 143
REEEY BEEE W
Wastewater tonnes 323,094.8 430,793.0 108.20 113.99
K ]
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* %

** Kk

* ok k ok

The total emissions in FY2018 were derived from the
results in Year 2018 given the assumption that emissions
from FY2018 that only covered nine months in Year 2018
were three-fourths of the annual emissions in Year 2018;

Intensity for Year 2018 was calculated by dividing the
amount of air, GHG and other emissions by the corporate
revenue of RMB3,981.536 Million for Year 2018 according
to unaudited financial results for the twelve months period
ended 31 December 2018;

Intensity for FY2017/2018 was calculated by dividing the
amount of air, GHG and other emissions by the corporate
revenue of RMB3,848.626 Million for FY2017/2018
according to turnover and segment information in Annual
Report;

The Group’s GHG emissions for Scope 3 (Other Indirect
Emissions) only covered that from paper waste disposed of
at landfills and electricity used for processing fresh water
and sewage by government departments;

The methodology adopted for reporting on GHG emissions
set out above was based on “How to Prepare an ESG
Report? Appendix 2: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange of Hong Kong Limited.

* %

* %k Kk

* ok k ok

—E - N\VREFEEMNBEREERZ
T \MEERE-_Z—\FNHEA
MBS ERE-—S—N\EEEHENRE
MOED 2=
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T \FHEAER AEREBREM
EREESRHBRUAER T —N\F
R A (IR #H E2018F 128318 1
+ 1B P HA P R AT A ) B R A
#1/43,981.5368 8 ARE) :

=2t/ \BBRFENHEREE
REAEERELER AZRBN
Hibh B EDABRUBEAER =
Tt/ N\ BREFEFRPEE
EANRAEESINAEEBRED
3,848.626E B AR H

AEBREREIREE= (KbHE
B EEERHEEREE 2B M
Ko B B8 P 6 B 7 B 3B RK R BE UK
Pl BmE = REBHEM

R EREHRBRERAN T EE
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Unit: tonneCO2e
B EfucHm-StREE

Business segments Use of resources Geographical locations Emission scopes Total emissions

[SE 2 BiREA I E Pk E Pk E

Assimilation of carbon dioxide

into biomass through the
planting of trees
BIBEHHE — S EBBBRIL
1ERELRENE:1T.67
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Air & GHG Emissions

Air and GHG emissions generated by the Group mainly
came from the use of electricity, diesel, natural gas, town
gas, gasoline, refrigerant and coal for its daily operations.
Specifically, exhaust gases including SOX, NOX and PM
were primarily generated during the combustion process
of boilers, industrial operations and transportation. The
Group complied with relevant national and local laws in
controlling its exhaust gas emissions in FY2018, such as
the ‘Emission standard of air pollutants for boiler" (GB
13271-2014) and ‘Emission limits of air pollutants in
Guangdong Province’ (DB44/27-2001), and implemented
effective policies by taking specific measures to abate
the impact of air emissions on the surrounding areas.
To minimise the amount of dust and sulphur dioxide
("S0O2") emissions from the combustion process of
boilers in factories, for instance, some subsidiaries of the
Group have adopted the bag filter facilities and double
alkaline desulfurisation facilities. Besides, the Flavours
and Fragrances business particularly regulated that the
exhaust gases should be filtered through activated carbon
and discharged only when it meets the standard. What
is more, to lower the emissions of exhaust gases, many
subsidiaries of the Group have re-designed the boilers
during operations. For example, some coal-fired boilers
were replaced by gas boilers that utilised natural gas, a
relatively clean energy resource, for their daily operations
which significantly reduced the emissions of sulphur
oxides and nitrogen oxides, while some subsidiaries used
central gas supply system that could eliminate the exhaust
gas in a more efficient way. The Group has attached great
importance to technological innovations in its emission
control and deployed advanced technologies and facilities
in its operations, such as the application
of photocatalyst in air purification in
solving the problem of exhaust pollution
during special operations. Furthermore,
the high-quality coal is always the first
choice to the Group in the procurement,
which is believed to be a foundational
approach to maintaining the high
operating efficiency of the equipment.

BREBEREHER
AEBELENBEARREREEZENK
BERAEEERE N KH KAK -
Bl BRBEEERAFER - B
mE BERELY REtDREN
VINEREBENE  TEREMER
BIERREEE AEBRR T — N8
BREFEEEEGEBERY N EETIER
BRI ERE B0 GRIEXRSH
PIHEAZ2) (GB 13271-2014) F1 (&
B 5 AR AE KRS W BE R (B D
(DB44/27-2001) » I B 15 M ERER A &1 £
MR BRI OB EE R A
EHEAFE-flin - ATEERLT
R EEE SN EMN Z8/i - &
EERBDFRENRATHRBRERER
ERR AR SN BB IR REFRIR T
BERERAETHXKAER WREEFE
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SR E HE TR E - — B0 MR SR KR (s A
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The Group has put great attention to the control of its
GHG emissions as well. It is widely acknowledged that
the consumption of energy resources is a primary cause
of the rising level of diverse kinds of GHGs, including
CO2, CHaand N20. To minimise the emissions at source
and lower the risks of ineluctable GHG emissions during
daily operations, the Group has set up and implemented
its internal policies, which are further described in the
next subsection under Electricity and Other energy
resources.

Wastewater

AEBET+ 0 EREREREIRAE
Bl RERNBEREERER SR
BREREB(BE_4ELR FRN—%
t-—RBELANTIERA - BT K
RIRE e REBR D AR E R BB
Mo YRERTEZEERTARERHRE
REHNER AEEEREYEHEE
MEHE BBHET—/ N [AEI M
[EAbgeRER ] it —HFH -

Administration office

The wastewater generated from administration offices
of the Group was mainly commercial wastewater from
the buildings, which was directly discharged into the
municipal drainage system and handled by the property
management of the buildings. Since the amount of
wastewater highly depends on the amount of water
used, the Group has adopted specific measures, further
described in the next subsection under Water, to reduce
its water consumption in the offices.

TR R ZE

AEBTHRMAZTEENEKIZRE
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KIZE FECRRANKE AL BB R
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Flavours and Fragrances business

The wastewater generated from this business segment
comprised commercial and industrial sewage. The
commercial wastewater was carefully treated before
being discharged to the municipal drainage system. The
industrial wastewater, however, was treated in a more
sophisticated manner in accordance with the internal
policies, such as the ‘Regulation on Water Contamination
Prevention’. The various subsidiaries under this business
segment adopted different methods to treat wastewater,
such as UASB (Up-flow Anaerobic Sludge Blanket) with
bio-filer. For instance, the wastewater from several
subsidiaries was normally processed first through internal
wastewater treatment facilities and then discharged to
the wastewater treatment work after meeting the first
grade of ‘Integrated waste discharge standard (GB 8978-
1996). Specifically, the internal processing method was
integrated hydrolytic acidification and biological contact
oxidation. Through the rack where the suspended matter
could be removed, the filtered wastewater was then
pumped to the hydrolytic acidification tank, where the
large molecules could be transformed into small ones.
The following biological contact oxidation tank could
massively reduce the concentration of COD (Chemical
Oxygen Demand), BOD (Biochemical Oxygen Demand)
and ammonia nitrogen in the wastewater. It is worth
mentioning that in FY2018, the Group put great efforts
in the instalment of efficient wastewater treatment
facilities and the recycling of wastewater, such as for
the water usage in cooling towers, for cleaning and
in boilers, which saved large amounts of water for the
Group. Meanwhile, for the wastewater generated from
cleaning the reaction vessels, a sedimentation process
was normally applied before it was discharged to the
municipal drainage system. The floating mud during the
treatment process was collected and transported to an
external certified environmental organisation for disposal.
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Tobacco Raw Materials business

In addition to the commercial wastewater, which
was handled similarly to the Flavours and Fragrances
business, the treatment of industrial wastewater from
the Tobacco Raw Materials business was paid great
attention by the Group as well. Specifically, through the
internal sewage network, the wastewater was drained
to the wastewater treatment work inside the factory,
where the pre-treatment, biochemical treatment and
advanced treatment were conducted sequentially. To
save the precious water resources, part of the processed
wastewater was recirculated to the production line for
reuse.

With the goal to significantly lower the water
consumption ratio thereby reducing the generation of
wastewater, the Group has taken a series of effective
measures and innovative changes, including the
optimisation of the production process and improvement
of water recirculation system. In Year 2018, the Tobacco
Raw Materials business made solid progress toward
the goal and handed in a satisfactory paper with
the generation of wastewater from the subsidiary of
Guangdong Jinye being substantially reduced by around
7.4% as compared to last year.
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Aroma Raw Materials business

The industrial wastewater from the Aroma Raw
Materials business was treated through a series of
stages, including grating grease separation tank,
flotation tank, pH adjustment tank, Iron-carbon micro-
electrolysis Fenton oxidation reactor, neutralisation
tank, intermediate adjustment and collection tank (with
domestic wastewater), up-flow anaerobic sludge blanket,
biological sedimentation tank, membrane bioreactor,
and clean water tank. The processed wastewater was
then discharged to natural water bodies before being
verified to meet the first grade of ‘Integrated Wastewater
Discharge Standard’ (GB 8978-1996) and relevant local
standards. The sludge separated from the wastewater at
preliminary stage was concentrated, dried and handled by
certified organisations. The entire wastewater treatment
of this business segment has adopted a combination
of physio-chemical and biochemical process. It is the
utilisation of the mature anaerobic process and high-
efficient aeration device that has immensely enhanced the
energy efficiency in the wastewater treatment.

Condiment business

Biochemical treatment has been a primary method
in wastewater purification during operations in the
Condiment business of the Group. With a standard
treatment process as shown below, the Group ensures
that the effluent sewage meets the first grade of
‘Integrated Wastewater Discharge Standard’ (GB
8978-1996). Furthermore, this business segment of
the Group has laid emphasis on the recirculation of
purified wastewater to the production process and
cooling towers, thereby to some extent decreasing the
generation and discharge of wastewater. Through the
re-design of condensing systems, all workshops have
made the best of the steam condensate reflux for other
purposes, promoting the recycling and reuse of water
resources. The Condiment business of the Group has
kept a comprehensive record on the energy and water
consumption ratios in every workshop, and incorporated
the results into their annual performance appraisal.
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Administration office

The solid waste from the offices was mainly commercial
solid waste from staffs. To efficiently manage the waste,
the Group has adopted various measures, such as the
centralised garbage can, for the collection of waste. The
Group has classified the solid waste scientifically and
the sorted municipal solid waste from offices was then
handled by the property management of the buildings,
and disposed of at landfills by the government.

Given the commitment of the Group to Sustainable Waste
Management, a variety of effective actions to reduce,
reuse and recycle the materials have been taken in all
offices, as highlighted below in particular:

o Recycle as much solid waste as possible through
classification process;

o Educate all employees on reducing the use of
disposable items such as plastic tableware;

o Purchase microwaves in the offices to encourage
employees to take own lunch boxes instead of
ordering take-away food, which could largely
reduce the waste of food packages;

. Advocate the reuse of office stationeries; and

o Provide glass cups to clients and guests instead of
disposable ones.

Flavours and Fragrances business

The domestic waste from this business segment was well
sorted, recycled and handled by the certified municipal
authority. For example, the domestic wastes from the
industrial park were mainly paper, glass and wood
products, which were stacked at the rubbish bins and
transported by the waste recycling department with
special trucks twice a week. The Group has also signed
the 'Domestic Waste Recycling Contract' ( &5 Bl &
[@) with the municipal authority. Meanwhile, the Flavours
and Fragrances business of the Group has put its focus
on the recycling of certain types of solid wastes, such as
packaging materials. The hazardous wastes generated
by this business segment of the Group mainly included
the floating sludge, which was handled by the certified
external companies.
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To better manage the hazardous waste from this
business segment, the Group has set clear targets for the
annual emission of its hazardous waste and regulated
strict standards and procedures that the responsible
departments need to follow in the management of
hazardous waste. Specifically, the hazardous waste in the
factories and offices should be collected and temporarily
stored at dangerous goods storing area under the
surveillance with the application of internal monitoring
system in accordance with relevant policies, while
the domestic waste from offices should be separately
collected and stored for centralised treatment.

Tobacco Raw Materials business

The solid waste from this business segment could be
mainly split into three categories: domestic waste, non-
hazardous industrial waste and dangerous waste. The
domestic waste was normally handled by the municipal
sanitation department, while the non-hazardous industrial
waste such as coal ash, cinder and mud were recycled
and disposed of by the external certified organisations for
other purposes, such as the manufacturing of cement and
production of organic fertilisers. The dangerous waste
was handled more discreetly by the organisations that
have been granted the certification and permission for
dangerous waste treatment.

During the operation process, lubricant was gradually
degraded to the waste oil due to the mechanical wear.
The Group has assigned mechanical engineers responsible
for the recycling and reuse of waste oil. The remaining
waste oil was stored in the temporary warehouse which
was only for the storage of dangerous waste, and then
recycled by the certified companies once a year. It is also
worth mentioning that the Group has formulated relevant
standards providing guidance for the oil change process
on the equipment. For instance, the Group has regulated
that the waste oil must be classified and recycled
according to its characteristics, such as being categorised
as recyclable oil, unrenewable oil and general oil. The
same category of oil should be collected and stored in
the same barrel to reduce the number of containers, and
labelled clearly and correctly for future reference.

RTEHBEBZEBRRANCRERE
W) R S E e kR E Y e S E B
ETHRENER YEZTETEMFAE
el BERYE BB ARG ETHIR
EMEF-ARME THARAZEN
fo B R 2 W) FE 1R FRAR B B R 1T R I
TRFFaeREYFRHRER  BXA
NAEARRETEE -RE BAE
B AR B 3 B i R R ) 0 R MR SR AT
fF WETETERE-

Rk %
ZEBRROEBEENEIEN /=
BrARLUR BETIEBREZEVNER
FEZEY) o TR N B B T BOR 3 B0 P
BRI -MER BREMEREEETE
BEYHAERNEERKMEE XA
EARMAREREESZ BN - BRE
EVHEESERERYERIEREMT
A RETTE INGEE MR TR

HEEERREDT RN EWMESR B
B R o AR B A BT
WITR2ED B R EMA DB -
R EmEFEERRFRERER
MNEEREES ARHAERNAR
BERE R -EF RN AEED
HEBRBHNRE BRENRBIER
HIEE - PlLn - AL B AR TE B M AR
ORI @ 4 AT @ O -~ AT A
0 — AR - A8 [R]85l #0 Jh FE R X R 77
ER—BF KRS BRBNERBE-
REBVAFREBMEITFR - ALK
KBE-



30 Huabao International Holdings Limited EHERZERER AT

The Group has put great emphasis on the control of
packaging materials, recycling of paper products and
the implementation of other environmentally friendly
ways in its manufacturing process as well, which will be
further described in the next subsection under Packaging
materials and Paper.

Aroma Raw Materials business

In the Aroma Raw Materials business of the Group, the
domestic waste was handled by the municipal sanitation
department, whilst the distillation residue (HW11) during
the production process from workshops and waste
activated sludge (HW12) were handled by other certified
municipal departments. The industrial wastes generated
from this business segment included coal ash, magnesium
slag, coke and clinker, among which the magnesium slag
was transported to the farmers in the neighbourhood
as fertilisers, while the coke was majorly used as the
fuel for boilers. Laying emphasis on the development of
the concept of 'Circular Economy’ within the company,
which requires that high-quality, secondary raw materials
can be fed back into production processes again, the
Group has been committed to solid waste prevention and
smartly turning waste into a resource. Meanwhile, the
subsidiaries of this business segment kept accelerating
its pace toward the transition to clean energy in recent
years and have already achieved magnificent success in
reducing its reliance on the burning of fossil fuels (an
annual 7.2% drop in diesel consumption, 7.1% drop in
gasoline consumption and partial substitution of biomass
for coal). It is also noted that the empty barrels that were
used to transport raw materials were highly encouraged
by the Group to be collected by suppliers for reuse. Food
waste was also an important aspect that the Group paid
attention to. In particular, the companies of this business
segment normally based its preparation of food on the
surveys of the employees’ diet preference and number of
diners on a daily basis, which could effectively prevent the
food waste from canteens.

To further reduce the generation of solid waste, the
Group not only has set specific targets for its emissions,
but also adjusted the formula of synthetic and hydrolytic
reagent to further decline the generation of magnesium
slag. Furthermore, the Group has set a long-term goal,
aiming to transform all coal-fired boilers into gas boilers,
thereby nipping the generation of clinker, sulphur dioxide,
nitrogen oxide and dust at bud.
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Condiment business

The principal solid waste from the Condiment business
of the Group consisted of commercial waste from offices
and sludge generated from the wastewater treatment
process. Both types of the waste were handled by the
municipal sanitation department on a regular basis.
In addition, the laboratories of this business segment
generated certain types of hazardous wastes, including
discard solution, chemical residue, waste activated carbon
from wastewater treatment facilities and waste oil. The
certified external companies with which the Group signed
the contract were responsible for the handling of those
hazardous wastes.

Noise

Noise emissions generated by the Group during FY2018
mainly came from the running of machineries, facilities
and equipment during the production processes. In
compliance with the national and local regulations of the
PRC in relation to noise emissions, such as the Emission
Standards for Industrial Enterprises Noise at Boundary
(GB 12348-2008), the Group has utilised efficacious
noise-reduction facilities and taken measures to mitigate
its impacts of the noise pollution on the surroundings.
The Group hopes to lower its impact of noise at source
through practical innovation and brand-new equipment
that is notably quieter, more environmentally friendly and
more efficient, such as the equipment with QPME (Quality
Powered Mechanical Equipment) Labels, when compared
with outmoded machineries, which might generate noise
of higher decibel levels.
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A.2. Use of Resources

In FY2018, the primary resources consumed by the Group
were electricity, diesel, natural gas, town gas, gasoline,

refrigerant, coal, steam, water, paper and packages made

in different materials. Table 2 illustrates the amount of
different resources used by the Group in FY2018 and Year

2018.

Table 2 Total Resource Consumption in FY2018 and

A2 . EREH

RZZT—-N\FHRFE AEBEFTEREN
FEZERAEN HEH RKAR HE-
ECELB B ER K BERR
TEMBEME REBER T — N8
BREEM_Z—N\FEANTRERS
BERBMTR=-

R ZE-\HEHE-_E-NFEHAE

Year 2018 RERAE
Intensity*
Intensity** (Unit per Million
Amount in Amount in (Unit per Million  RMB) in FY2017/2018
Key Performance FY2018* Year 2018 RMB) in Year 2018 “E-t/-N
Use of Resources Indicator (KPI) Unit —E-\BH Z—E-N\E “E-N\FRE HREERE
ERER BRENER Efy FEBE~ BE (BU/HEARY) (£f/BFBEARE)"
Energy Electricity kWh'000 44,574.83 59,433.1 149 16.7
R Y TRk
Diesel L 318,284.70 424,379.6 106.6 127.8
i #
Natural gas m? 706,599.83 942,133.1 236.6 61.5
AAR TR
Town gas m? 1,245.00 1,660.0 0.4 04
8=} UhK
Gasoline L 150,550.50 200,734.0 50.4 56.9
b #
Refrigerant Kg 2,400.00 3,200.0 0.8 0.7
2R R
Coal Tonnes 12,705.53 16,940.7 43 4.2
& I
Steam m?  5,641,128.75 7,521,505.0 1,889.1 1,766.1
A YHK
Water Water m? 687,908.10 917,210.8 2304 216.5
S K ;P
Paper Paper Kg 6,239.70 8,319.6 2.1 1.6
i i n
Packaging materials*** Plastic Tonnes 1,352.70 1,803.6 0.45 0.18
BERR 21 W
Paper Tonnes 2,757.98 3,6773 0.92 0.28
& i
Metal Tonnes 216.90 289.2 0.07 0.04
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The total resource consumption in FY2018 were derived
from the results in Year 2018 given the assumption that
resources consumed in FY2018 that only covered nine
months in Year 2018 were three-fourths of the annual
consumption in Year 2018;

Intensity for Year 2018 was calculated by dividing the
amount of resources the Group has consumed in Year
2018 by the corporate revenue of RMB3,981.536 Million
for Year 2018 according to unaudited financial results for
the twelve months period ended 31 December 2018;

Intensity for FY2017/2018 was calculated by dividing
the amount of resources the Group has consumed in
FY2017/2018 by the corporate revenue of RMB3,848.626
Million for FY2017/2018 according to turnover and
segment information in Annual Report.

Packaging materials in FY2018 and Year 2018 covered
all subsidiaries under the Group's business segments due
to its unremitting efforts in consistently strengthening
its measurement on the weight of consumed packaging
materials.

Electricity
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The electricity consumed by the Group mainly came from
the operation of electrical equipment and device in the
offices and factories. All business segments of the Group
have complied with relevant regulations and the Group’s
policies of saving electricity. Due to the unwavering
efforts in electricity conservation of the Group, the total
electricity consumption of the Group in Year 2018 was
59,433.1 kWh'000, which was around 7.6% lower than
that in FY2017/2018. To greatly mitigate the consumption
of electricity so as to diminish its GHG emissions, the
Group has embedded the slogan of ‘Saving Electricity’
into its business strategy and particularly implemented
the following practices:

. Turn off all lights, electronics and other power-
consuming equipment at the end of the day;

o Switch off all idle lights and air conditioners (e.g.
most electrical equipment is turned off during lunch
time);

o Place ‘Save electricity and turn off the light when

you leave please’ posters to encourage workers and
employees to conserve energy;

o Clean and maintain the electrical equipment in
the offices and factories (such as air conditioner
and paper shredder) regularly to keep their high
efficiency;

o Adjust the set temperature of air conditioners in the
offices based on the weather;

o Advocate the importance of energy conservation
among employees;

o Use more efficient LED bulbs for office lighting
instead of energy-intensive lamps in both offices
and operating sites; and

o Encourage all employees to open curtains and
utilise the natural sunlight for lighting in the offices
when possible.
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Apart from the common practices that have been BRTHEBEFRABIEKERN T RMOX
implemented among all subsidiaries, here is the highlight INCATRTIRAEBIRBEEHOAE S
of efforts made by different business segments in the [ T B 88

electricity conservation:

Flavours and Fragrances business o Installed a number of LED lights:
ERRA REHZLEDME :
o Replaced the outmoded central air conditioning periodically to

keep its high efficiency;
EERBRNPREFAURFERRE

° Examined and repaired the electricity supply system timely to
reduce the loss of energy;
REBIEHE RFG AR D EREL

o Chose energy efficient equipment in procurement;
EXRBEREZERESHORME:

° Encouraged natural ventilation under 30C;
ERRI0E AT EB B #EA

° Installed electric relay to avoid unnecessary lighting caused by

improper operation of the staff;
ZRESS BREATEABRENEMER Y EZNRA
o Recorded and analysed the monthly consumption of electricity in
order to detect any abnormal condition.
T INTBARESE  EMBRFEEBERR -

Tobacco Raw Materials business o Changed a number of energy-intensive lights to LED lights;
R RAIRA A8 BB EYBLEDE
° Followed the relevant internal policies in electricity conservation,

such as ‘Administrative measures on ensuring the supply of water,
electricity and gas'.
BN EEBUCR - 0 [REBFHKHEEREEIVE]

Aroma Raw Materials business . Replaced most bulbs in workshops with LED lights;
BIRFHR R FALED/E & iR S8 R AR % BB A
o Focused on the monitoring of its electricity consumption and

installed electricity metres in all workshops and dormitories.
EIRERSHEERNE NERTEEMNE IEE KTk

Condiment business o Replaced a total of 600 LED lights in Year 2018;
a8 R AR AR M=% — \FEZ600/FALEDE :
o Kept recording the electricity consumption per product in all

workshops on a monthly basis;
RAEERRALHENERNRES

o Used the air compressor with frequency conversion motor.
R E A R A o
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Other energy resources

The Group consumed diesel, natural gas, town gas,
gasoline, refrigerant, coal as its primary energy resources
for daily operations and transportation. The Group
has been dedicated to reducing the use of fossil fuel
and improving the efficiency of operations, and sees
it as the key to its commitment of becoming an eco-
friendly enterprise. In FY2018, for instance, the Group
encouraged its employees from all subsidiaries to
take public transports instead of driving to work, and
to utilise the electronic device for online conference
in order to lower the frequency of business trips. In
addition, the Group has incorporated the fulfilment
of its environmental responsibility into its business
strategy and taken energy conservation as its priority
issue alongside financial income. Therefore, the Group
commits to purchase environmentally friendly vehicles for
transportation and operations, redesign the machineries
to be more eco-efficient, and initiate a competitive
mechanism to incentivise subsidiaries to pursue a ‘low
carbon and low consumption” working environment and
operation process. Due to its tireless efforts, the Group
is proud of its staggering decline of the consumption
of diesel and gasoline in Year 2018, which as compared
with that in FY2017/2018, dropped by about 13.7% and
8.3%, respectively.
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Besides the common practices that have been
implemented among all subsidiaries, here is the highlight

BTHAETRARCKERN T RMOR
SN BAT R AR E R AR IR A 12 ) B IR (£

of efforts of different business segments in controlling REEMMEES N -
their usage of energy resources:
Flavours and Fragrances business . Conducted centralised disposal of obsolete device and equipment
BRI periodically to minimise its negative impact on the environment;
EREFEBERGERE ARERIEHRENEHATE
° Replaced diesel-fired boilers with steam boilers, which could

approximately reduce 18 tonnes diesel per year;
FE RSB R B S iR E - B E AR A 18RS H

o Strengthened the routine inspection on waterpipes and prevented
any leakage failure;
a&EKE 8 E R E - B I ERDRIFHRIE ;

o Checked and maintained the energy supply lines to prevent any
energy losses from non-functional operation of supply lines;

BB MR AR AP BRI BEETTATER M E

e E R K

° Used energy-efficient water pumps and installed circulating water
cooling tower to reduce the energy and water consumption as
much as possible;

£ A ETBE AR R MR EARIRKL A5+ BT REIRL D BEIR MK B E#E

° Installed the energy-saving heating device on the boiler;
TESRNE F 2 R ERE AR E -

o Input warm or hot water to the boiler at primary stage when
possible'

BE1E 9] 40 [ BR [A) $ J8 0T AR K S ERK

o Retroﬁtted the steam pipes with additional heat insulating
materials to reduce the heat loss during steam transportation
process;
2 AN PR 20 M B 20 T B TS - AR D R R B R B2 H
ARSI

° Referred to internal policies, such as ‘Energy Resources

Management Approach’ in controlling the consumption of natural

resources,;

RIBABERE - M EIR -8

i

REBME] ZEHEXRAEIRE

o Adjusted the boiler type according to demand requirement;
RIETH KR RERE
. Delivered materials to the oast house for pre-treatment;
TE JE 52 2 36 11 ) o
o Examined and repaired the energy supply lines timely;
REmEEES

° Educated employees on energy conservation through various

channels.

1TTRERIE

ETRPLIEAR :
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Tobacco Raw Materials business o Purchased the type of coal that may generate less smoke during
12 B R EHR 12 combustion;

EEEREBRET AT EERDENK
° Maintained the boil regularly to keep its high working efficiency;
EHEERERE  AREES TIERE:

o Optimised the manual operation by training;
BBFINE T EIRE:
o Re-designed the boiler structure to enhance its thermal efficiency;

B RETIRB AR AR S AR
o Promoted the work of replacing coal-fired boilers with gas boilers
in accordance with local regulations.

RIBEMESR FERMABECERRREN T

Aroma Raw Materials business o Replaced the glass-lined double conic rotary vacuum dryer with
BIRFHR S titanium ones to enhance the heat exchange efficiency;

AR RIS B S X B H R R A - DAUR S R RE
o Took full advantage of surplus heat of steam condensate to raise
the temperature of domestic water;
7o M A F R BK B ARV IR & A8 FKEDRE
° Maintained the energy supply pipelines regularly to keep its high
efficiency;
EHgEEREEEE REFHE;
° Removed the begrime of heat exchanger to increase its heat

exchanging rate.
BRRER B IER IR AR o

Condiment business . Stuck to the principle of ‘promoting energy conservation and

AR da R emission reduction, in order to broaden the sources of income
and economise on expenditures’ in its daily operations.
RBFEEED R [EeREE RRER]HNRE -
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Water

K

The Group prioritises water conservation among a
growing number of environmental issues and follows
the 3R rules — ‘Reduce, Reuse and Recycle’ in the
daily operation. By applying the robust water resource
protection measures, the Group did not face any
problem in sourcing water during the year under review.
Furthermore, not only has the management and board
put great emphasis on water preservation, the offices
and operating sites of the Group have also implemented
their uniquely effective water conservation measures very
well. For instance, the Group organised formal meetings
delving into more advanced and innovative ways of
saving water in all factories and industrial parks. The
subsidiaries, where water could be largely consumed,
were incentivised to reuse the wastewater as much
as possible. The employees in the offices were highly
encouraged to reduce the amount of flushing water in
a proper way. The Group strives to gradually instil the
principle of 'Saving Water’ to every employee during their
daily lives and work. To further improve the utilisation
efficiency of water resources, the Group has adopted the
following practices:

o Fix dripping taps immediately to avoid further
leakage of the water supply system;

o Strengthen the inspection and maintenance on
water tap, water pipelines and water storage;

o Run regular leakage test on water taps, joint rings
and other defect in the water suppler system;

o Regulate that all employees need to strictly comply
with water saving policies of the Group; and

o Advocate the importance of saving water among
employees through internal trainings and seminars.
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Apart from the common practices that have been BRTHETRAREKERN T A ML
implemented among all subsidiaries, here is the highlight SN AT R REBIRBEEHFAAKS
of efforts made by different business segments in the [ P B Y55 1 -

water conservation:

Flavours and Fragrances business c
BIEMR R
L[]
L[]
L[]
[ ]
[ ]
Tobacco Raw Materials business c
1% A R BHR 58
L]
Aroma Raw Materials business o
AR ER 5R
L]
L]
L]
L]
Condiment business A
IR on ik R

Reused the cleaning water in the reaction kettle to wash the
floors;

BEHEARESRAERKE LR

Recycled the steam condensate for reuse properly;
Bl TR R K NEEREER

Installed water metres in all workshops of factories to monitor the
water consumption;

FETRE A BMEKE UERAKERERES

Produced pure water according to the order;
BIRA] B EFEK

Conducted regular maintenance on the condensate water
pipeline, in order to prevent ‘evaporating, emitting, dripping or
leaking’;

EHRRBLBKE LB T & Kl

Warned its employees to use the right amount of water to wash
reaction vessels to avoid excessive consumption of fresh water.
RES THERAESENARERER S A E£iREHFREAK-

Placed ‘Saving Water Resource’ posters in prominent places to
encourage water conservation;

EERMVERE [E47KER] 883 - ASBER £ AKX ;
Strictly followed the relevant internal policies in water
conservation, such as ‘Administrative measures on ensuring the
supply of water, electricity and gas'.

BRI 8 497K B R E RN BRARBA SR - Bl a0 [RIB K E MR E IR P
Al

Reused the remaining cooling water for plantation inside the
industrial park;

ETXEEANSESAFSRE L ARETRE

Purchased the cooling tower with high operating efficiency to
lower the discharge of condensate water;
BEETBE SR ANE - BUR/NR B KEERE

Implemented the policy of quantifying water usage in all
workshops and connecting the consumption of water and amount
of effluent with the main annual assessment index;

B BEREEE L AKERBER - WK ERE S5 KB
EEMAFEFENLER:

Established reward and punishment system among employees;

£ B T 37 8IS

Recirculated part of distillation wastewater to other hydrolysis
processes after treatment.

1% B0 9 25 #R BE K B iR BR TR 12 B A 2 B K AR A2 o

Recycled the condensate water in all workshops;

£ P B B Al B e /2 RR /K A [l W S R AR

Focused on the performance of each workshop in water intensity
per product with detailed record and evaluation.
BARYEEEMERERBKERENFMDRETE-
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Paper

The Group has been dedicated to saving paper in its
offices by promoting the concept of ‘paperless office’
and has already achieved significant progress. For
instance, the Flavours and Fragrances business of the
Group recycled a total of 190 kg paper in Year 2018. The
measures taken by the Group to save the use of paper are
highlighted as follows:

o Choose suppliers with more environmentally
friendly paper source, so as to reduce the amount
of tree losses while consuming the same amount of
paper indirectly;

o Promote the concept of paperless office and office
automation, and disseminate information by
electronic means (i.e. via email or e-bulletin boards)
as much as possible;

o Assign responsible personnel for the management
of each printer and copier;

o Set duplex printing as the default mode for most
network printers when printouts are needed;

o Spread the idea of “Think before print” by using
posters and stickers, such as ‘Save paper and treat
natural resources well” in the offices to remind the
staff of avoiding unnecessary printings;

o Reconsider boxes and trays as containers beside
photocopiers to collect single-sided paper for reuse;
and

o Use the back of old single-sided documents for

printing or draft paper.
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Packaging materials

aBEMH

To raise the utilisation efficiency of packaging materials, ARESBEMBORARE  KEBR
the Group has adopted effective measures at different B HE S EERSEIRT ARNE
stages from procurement to sales. To better illustrate the oA TEFMHPAEBEREMBE
efforts of the Group in the management of packaging BAEARIR LA TR TR EBIREAT
materials, below is the highlight of different business EH B S ST REE) 5 0%

segments:

Flavours and Fragrances business

BRI

The plastic and iron barrels were widely used and recycled for
packaging purpose in order to significantly diminish the amount of
packaging materials in FY2018. Some subsidiaries of the Flavours
and Fragrances business adopted 30L rectangular barrel rather than
30L flat barrel to take advantage of the packing space. To reduce the
consumption of packaging materials, one subsidiary of the Group
altered its packaging way from 8 kilograms (16 cans) per case to 16
kilograms (4 packing bag made of aluminium foil). With this approach,
the amount of packaging materials of that subsidiary has been reduced
to 50% of the previous amount. The Flavours and Fragrances business
also signed the contract with certified external parties for the recycling
of waste packaging materials. Furthermore, the Group tried its utmost
to convince its customers to purchase large packages instead of small
ones to reduce the unnecessary waste of packaging materials.
RE-ZB-N\FRFE BHBNEREREBREKEZERLETE
W AERADBEMBERESE bIN BREBLBS FRRIRTAE
KM RALG ZMMIFB0LREMR - R BEME R ERE K&
B —HKMBLRAKEEEAAATHESAT (168) M A162 T (41F
AEBER) - BREENE ZFRAANBREMEHEEE R E 28T
HEMS0% - BREBARESERNE=TARIEZ TEREZERE
MEBEH Rtz REBENFREFBEABEMIENBEM
B AR N U ERNBEMEERE -



Tobacco Raw Materials business
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The packaging materials in this business segment mainly included
packaging barrels, cardboard barrels, woven bags and aluminium bags.
To largely reduce the consumption of packaging materials and facilitate
a better packaging material management, the Group has adhered to
its internal policies, such as ‘Material Requisition Work Instruction’,
“Energy Resources Management Approach’, ‘Production Materials
Procurement Management Regulation of Huabao Flavour & Fragrances
Co., Ltd" and further implemented the following practice as well:
ERERENBEMHEIECEER AR HEKRMIEEREK SRR
RMOBEMENERERKETEFNERMBEERTE  NEBERE
HAIEEK - [BRBREEXEREE]  [ER RREEIE] M [E
EERROERAAEEREYHXBERGE] TE - FEHBNATHE
i

o Purchased as much recyclable and reusable packaging materials as
possible'
A B8 % Hb 88 B A [l Yo A0 A] S48 5 AR A B 3 i L
° Chose packaging materials properly to avoid excessive usage and

massive waste of packages; and
EEAENBEME #2BERATRE: AR

o Partly substituted advanced ‘Green packaging’ materials for
traditional ones.

DEGHEEMBREEN [REeaK] MHKE-

The packaging materials used in this business segment were mainly
paper pulp, film bags and cartons in FY2018. To decrease its
consumption of packaging materials, the Group was committed to
negotiating with its customers about the packing specifications and
tried to convince them to select the large size. In accordance with
internal policies, such as ‘Procurement Plan Management Approach’,
the Tobacco Raw Materials business kept improving the efficiency of its
procurement process, thereby reducing the inventory and preventing
the waste of packaging materials.
RZZ-N\BMREFE REBRBERHNBEME ERRMHE %H‘%“%
LM BRLBEMBNER ARERNER 3 6 RAARET
& WHBHREEREARTHBERRE R [ REE EEE#J#/%J E
REBER - ERARMEBTE RS ERBOBCE - KmRDER Bk
HEEMENRE-
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Aroma Raw Materials business

B REHR R

Condiment business

FIK fR AR R

The packaging materials used by this business segment were mainly
cardboard barrels, composite paper barrels, cartons, plastic tanks,
200L and 30L plastic barrels with bungs, and polyethylene bags
in FY2018. In accordance with relevant internal policies, such as
‘Packaging Material Management Regulation’, except for the packaging
materials for finished goods that were newly bought, the barrels
used for transporting the materials inside the production workshops
were all reused. Specifically, the barrels for the same materials were
carefully washed before being reused again. The Group also educated
its employees to reduce, reuse and recycle packaging materials, and
promoted the prioritisation of environmentally friendly materials in the
procurement.

RIZE-N\BMEREE REBRBEBHNBEMHEZLHAR BG4
8~ #AR - ZBRLEE - 200LFN30LEA B 2B RR - AR B ZIE L - 1RIR [ B &M
HERGE] SAMEFEER RTHEEXNMNBEEMEIN £ES
FARREAMHNEERETEEER AWM S ER—MENAE
ERCBBREBRARACRE NEBE A 8 TR BB ME K
BEME WEBELRE P BB EREME

The packaging materials in the Condiment business included glass
bottles, PET (polyethylene terephthalate) bottles, metal tins, PE
(Polyethylene) pipes, cartons and paper-made boxes in FY2018.
According to the sales demand and its 'Procurement Management
Regulation' (R EEE HE ), the Condiment business ordered
appropriate amounts of packaging materials from its suppliers. The
waste packaging materials were disposed of by the end users as general
solid waste.

RIZZ-N\BMERFE ARMEFNEEMALERER BHFE_H
ez —Bi B BRZBE SANEEa T BREHES R [KE
ERGIE]  ARREBREEEARITEEENEEMH -BEEAE
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Through a series of measures to save electricity, water,
gasoline, natural gas and all other raw materials during
operations that have been introduced above, the Group
has made a significant progress towards the building
of a reliable, resilient and sustainable corporation that
pioneers in the industry of food additives and flavouring
during the year under review. In FY2018, the Group's
environmental impacts were lowered to varying degrees
due to its unremitting efforts to create a resource-
saving and eco-friendly enterprise. In particular, the
total GHG emissions and non-hazardous waste from
the Group were decreased, and at the same time, the
dependence on the exploitation of traditional natural
resources including diesel and gasoline was dramatically
reduced as well. As a mature enterprise in building its
environmental management system and fulfilling its social
responsibilities, the Group is aware that the inadequate
information about climate-related and ESG risks can lead
to a mispricing of assets and misallocation of capital and
can potentially give rise to concerns about corporate
financial sustainability since the current markets are
increasingly vulnerable to abrupt corrections, such as
regulatory changes and economic instability. As such,
while keeping the business operations in compliance with
relevant environmental laws and regulations, the Group
has put its greater focus on forward-looking analyses of
its environmental impact caused by businesses and the
potentially financial implications due to the upcoming
climate-related crisis.
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Major environmental impacts
FENRRELE

Exhaust gases generated from
boilers

SR8 RO BE R

Exhaust fumes generated from
vehicles for transportation
RBERIAEEENESR

The greater demand of
electricity for cooling due to the
longer period with extremely
high temperature in summer
R B R SR K R & I 1
mARERFEENAEERK
1 1H e 1R =

Unpleasant odour from the
wastewater treatment process
that has an impact on the
nearby residents

757K Ba IR B A% o A A R B ) UK
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Management approach
BB G E

Replacement with gas boilers in
most factories

FERZ BT R R R R E

Effectively control the operation
of fleet and tighten up the
management of the compliance
of automobile engines with
relevant environmental laws and
regulations
HEBREREANERERE UKk
Inss 3 H B B E - MR W
BN REEREER

Strengthen the design of
ventilation in the offices and
factories, and enhance the
efficiency of refrigeration
equipment

e =M TRGER RHN
BUE  RE R REHRBE

Raise the frequency of the
maintenance and repair on
sewage pipelines and improve
the performance of seal facilities

RIDSKEBMGEERERE

Goal
BE

Decommission all coal-fired
boilers with eco-friendly
alternatives

R ZEIERIE - SKEIRR
BRAR

Replace over 50% of vehicles
that rely on the burning of fossil
fuels with new-energy ones
HHRAFHNERRBTIATR
7% ¥ B IR 2 4R

Keep at least 3% drop in
corporate electricity consumption
annually
EEREESFTREL3%

Put an end to the influence of
odour upon nearby residents

HERKREEEERNZE

HEEERNZE = B R A R M AR
Despite a magnificent triumph in lowering the GHG BEAEETREEHEE (BHE—-

THZ)MAERBHRIERSETE
AR BB T BEERYHE
A NREEDEARNAET =@ 77 miE

— BRI EBEENRRERZE -

emissions from all Scope 1, 2 and 3 and the effective
control the generation of daily waste, the Group is
still committed to further minimising its underlying
environmental impacts in the following four areas.
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Pay attention to the details

With regard to the consumption of gasoline for
transportation, for example, the Group not only
called on all employees to generally control their
gasoline consumption during daily lives and work,
but provided a comprehensive guideline leading
them to align with the corporate policy scientifically
and cumulatively to implement its sustainability
strategy and values. Specifically, the Group
regulated in detail that:

All drivers need to plan appropriate driving
routes in advance;

o Keep the vehicle travelling at a constant
speed to avoid any unnecessary brake;

o Stick to the principle of ‘Open windows at
low speed, Turn on air conditioning at high
speed’;

. Maintain the vehicle on a regular basis;

° Control the pre-heated start time properly;
and

o Clean up the mess inside the vehicle.

Innovation and experiment

To further eliminate its possible repercussions on
the environment, the Group will put more emphasis
on the exploration of advanced technologies and
the feasibility of applying them into the practice.
For example, the Group installed the online
wastewater monitoring system that has realised the
automatic surveillance, alert and operation of the
entire wastewater treatment process. Moreover,
through a vast number of experiments on the
recycling of industrial wastewater, the Group
distributed the purified wastewater to different
processes according to the water characteristics,
which to large extent avoided the waste of every
drop of water.

B

Plan R X BIERBREF THAHE
FOASEETNETEMABEIAAREA
ERMITERESRER mMBRES
E/EEHi HEE TR S2MmE N A
BEREZE - B HEHRE A HESR
REBMEES ABMs A5EY
LT T AR E

s FMAEEREBHFTERRAMISE
M BLBRAR

s RIFBEMABERETE NER
ERTBENES)

o EBRIERITHERP SRITHZE
1A RA:

e TEHHEREE®R:

. EREE S R B TR AT A R

o FEEAMNEK-

BRI EEEER
RE—THREHRBERNE

& KREBKE - T EREEERIIA
REEEANEEMAITHENRER
W ARBEREKTEGTKENRS B
BT HEESKEEBIENBEHER
ERMET LI BBRENTEE
KPR B - AR E AR IR M BEKR
BEEERRETRMNTES ML
RRIZE LERREERHK-



48 Huabao International Holdings Limited EEERZERER DA

Sustainable development model

The Group never took environmental protection
as a burden for the compliance with laws and
regulations, but an opportunity to change toward
sustainability and maximise its economic profits for
the long term. Specifically, with the replacement of
coal-fired boilers with gas boilers, one subsidiary
of the Aroma Raw Materials business reduced its
annual emissions of sulphur oxides and nitrogen
oxides by a total of 19 tonnes, which saved almost
100,000 RMB for the Group in controlling the air
pollution. In addition, the investment in improving
the efficiency of operations not only helped one
subsidiary of the Tobacco Raw Materials business
lessen its exploitation on natural resources, but
contributed to the cost reduction as well.

Education

The Group valued the education and advocacy of
low-carbon operation and lifestyle. Employees were
tremendously encouraged to take public transport
instead of private cars, thereby largely reducing
their individual carbon footprint. Besides, the
Group endeavoured to cultivate the good habits of
diligence and frugality in terms of the use of natural
resources among its employees through plenty of
channels.

Moving forward, the Group will remain steadfast
in sustainable development from both its offices
and production sites, and allocate more funds to
the research and development on environmentally
sound solutions to different pollution-related
problems, which are believed to be critical to the
long-term success of the Group and the balance of
entire ecosystem.
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VIil. SOCIAL SUSTAINABILITY

EMPLOYMENT AND LABOUR PRACTICES

B.1. Employment

As at 31 December 2018, the Group employed a total
of 3,473 employees in different regions of the world.
The Group treasures employee’s talent and sees it as
the key in driving the success and maintaining the
sustainable development of the Group. The Group strives
to provide its employees with a safe and suitable platform
for gaining professional knowledge and developing
vocational career.

Total employees by age of the Group
KEEBTFRH
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21.3%

27.7%

39.4%
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41-50%% S1EREA

Total female employees by age of the Group
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Total male employees by age of the Group
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Total employees by gender of the Group
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Total employees by department of the Group Total employees by geographical
FEBRHMEIAY region of the Group
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Law compliance HFLE
The Group’s employment policies have been updated and BRYAR - ARENRERERDE
adjusted to cater to social changes since the inception, MHEEMETHEBEZREZRBLE
and more importantly, to abide by the relevant laws and TR ENEFAR N T — \BF
regulations. In FY2018, the Group complied with the E AEBBETHBEEERER B
relevant laws and regulations, including the following: FEATEE:
. Employment Ordinance (Cap. 57 of the Laws of . CRIBGD) (FBEFIES7E)
Hong Kong);
e Employees’ Compensation Ordinance (Cap. 282 of . (RERMEGKRD) (BEBEOSE
the Laws of Hong Kong); 282%FE) ;
. Mandatory Provident Fund Schemes Ordinance . GBI RESEFEIER) (B
(Cap. 485 of the Laws of Hong Kong); A E485%F ) ;
e Disability Discrimination Ordinance (Cap. 487 of the . CERERBEGO) (BEBEOSE
Laws of Hong Kong); 487% ) ;
. Race Discrimination Ordinance (Cap. 602 of the . CERERGEHN) (BB EHF

Laws of Hong Kong); 602%) ;
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Sex Discrimination Ordinance (Cap. 480 of the Laws
of Hong Kong);

Minimum Wage Ordinance (Cap. 608 of the Laws of
Hong Kong);

Labour Law of the People’s Republic of China;

Law of the People’s Republic of China on Promotion
of Employment;

Insurance Law of the People’s Republic of China;

Labour Contract Law of the People's Republic of
China;

Minimum Wage Regulations; and

Regulations on the Supervision of Labour Security.
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The Human Resources Department of the Group holds the
responsibility for the reviewing and updating of relevant
company policies on a regular basis in accordance with
the latest laws and regulations.

Recruitment and promotion

As talent retention is vital to its business development
in the long run, the Group periodically reviews its
compensation packages and performs the probationary
and regular evaluations on the capability and
performance of its employees, to ensure that all
employees can be recognised by the Group appropriately
with respect to their efforts and contributions. The Group
has adopted a set of transparent and clear procedures to
conduct its annual recruitment plan, such as ‘Personnel
Recruitment Plan’, aiming to live up to ‘Openness,
Fairness, Transparency, Standardisation’ in every detail.
To attract high-calibre candidates, the Group offers fair,
competitive remuneration and benefits based on the
individuals' past performance, personal attributes, job
experiences and career aspirations. The Group also refers
to market benchmarks in relation to staff promotion
and provides equal opportunities of promotion and
development for eligible employees who have shown
outstanding performance and potential in their positions
in accordance with its ‘Staff Handbook of Huabao
International Holdings Limited’ and ‘Labour Relations
Management Regulation of Huabao International
Holdings Limited'.
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Compensation and dismissal

Any appointment, promotion or termination of
recruitment contract of the Group are based on
reasonable, lawful grounds and internal policies, such
as 'Staff Handbook of Huabao International Holdings
Limited” and ‘Compensation Management Regulation of
Huabao International Holdings Limited’. Since the Group
prohibits any kind of unfair or illegitimate dismissal,
stringent policies regulating the procedures of dismissal
of employees are in place for employee management.
In particular, for employees who have violated the
Group's employment policies, the Group would warn
them verbally before issuing a warning in writing. For
employees who keep on making the same mistakes
repeatedly notwithstanding having been warned, the
Group would terminate their employment contracts
according to the relevant laws and regulations in Hong
Kong or the PRC (as the case may be).

Working hours and rest periods

Striking a proper balance between work and leisure can
effectively help employees recharge their batteries while,
in return, enhancing the productivity of the company. The
Group has formulated its internal regulations in its Staff
Handbook based on local employment laws including the
‘Provisions of the State Council on Employees’ Working
Hours' to determine working hours and rest periods
for employees. Specifically, the Group has installed the
attendance management system that keeps monitoring
its employee’s working hours, and compensated those
who work overtime with overtime pay or additional days
off. In addition to basic paid annual leave and statutory
holidays, employees are also entitled to additional leave
benefits such as marriage leave, maternity leave and
compassionate leave.

F BN K E 1B

AEBEMER BAXKLLEHAR
HEA A KR AR IR 7R B0 B B
TP EEBEBRIZERAERARET
F AT B B R A G R R 3 B
EEHE ] ARBEBEILERTAF
X TAENERE FULHE T BREORE
EEEBRRAEHRERT ARME
HRERAEERERENREE T &
BetRhEEEcMBPEARES
HRARESmMERNRBRERNE
B AEESRETEESXLTEAM
MERERER (RIZFABBRME) &
IFEEEGL -

T ERFZ AR AT
EIERKEZESKTFETERNNE
B EEEEBIEEMKRE R
WREARGMNEEN At A& E
BEEAREE 21E BEEREAR
BT TEREMETE]  EEB T F M+
I THERSE  ABRTIEESN TEM
KERE - BEEBME AEELXETE
PERRG A UFEEEETINIH®E
B - 0 3B NN TE B sk KB MR SR A (8
MM THENE T - RENEFEBRNE
ERAN EREEBRZIEINORE
B gl ERMER-



54  Huabao International Holdings Limited % EZRER A A

Equal opportunity and anti-discrimination

To the Group, which is an equal opportunity employer,
creating a fair, respectful and diverse working
environment by promoting anti-discrimination and equal
opportunity in all its human resources and employment
decisions should never be just a slogan. Rather, the
Group hopes to implement strict policies to regulate its
daily corporate practices and avoid any activities that
may violate the principles of equal opportunity and anti-
discrimination. Training and promotion opportunities,
dismissals and retirement policies are based on factors
irrespective of the employees’ age, sex, marital status,
pregnancy, family status, disability, race, colour, descent,
national or ethnic origins, nationality, religion or any
other non-job related elements in all business units of the
Group. Meanwhile, the equal opportunity policy allows
zero tolerance in relation to any workplace discrimination,
harassment or vilification in accordance with local
ordinances and regulations. Moreover, employees are
vigorously encouraged to report any incidents involving
discrimination to the Human Resources Department of
the Group, which takes the responsibility for assessing,
dealing with, recording and taking any necessary
disciplinary actions in relation to substantiated cases.

FER BRI

ERFEHRERE BRAKEMS
EMBANERMAERK T RBREE
REGMEERE EtmEE—EQF
HE HEEERZ TN IIERRER
TEERE—EAR-AR AEEH
PERBEBOBRRAHBELATNDE
ER BReEArgiRTFERENR
AR IR Rl B R B » AN ER B P B 275 B P
BRI RE TS R ERRRBERL
FFARE R Fie R BIRAR - 17
2R RERR BK ER BE-
mae - RIESGE B RBEAEFE
I TFHBE R RKIE - AREF
FREBER REZWARED YT
A TESAHNER BEXXETAE
BERR - ANEEEEREMANEIR
MPIMSEM S REROEF - ANE
REF IS B R T REBEEHETF
B2 R IRRERBENLE

B e



Environmental, Social and Governance Report B3 - # &R EA®KE 2018 55

Other benefits and welfare

Employee well-being is a core issue that the Group
endeavours to address to ensure that its employees
remain physically and mentally healthy, and motivated
all the time at work. According to relevant national laws
and regulations, the Group has provided employment
injury insurance for its employees. In addition, customised
travelling packages are arranged for its employees, which
the Group believes can broaden their horizons and boost
their morale at work. The Group values its employees and
is confident that employees are the creators, practitioners
and trailblazers of the fulfilment of corporate values.
Helping employees realise their ambitions is not merely an
idea for the Group. It is the foundational attitude of the
Group to treat, lead and grow with its employees every
day. The Group firmly believes that the sense of belonging
is what allows employees to be their authentic selves,
and fostering this sense of belonging for employees will
bring the Group a long-term competitiveness and success.
Thus, under the guidance of corporate vision ‘Leader to a
better life’, the Group’s subsidiaries have taken initiatives
to arrange various forms of cultural events in FY2018. For
instance, the Group organised a plethora of meaningfu
activities for its employees to experience the fun of
collaboration, learn from their peers and release their
creativity in challenges, such as ‘2018 Christmas Party’.
In addition, a labour union has been established in the
Group to better represent the real needs and collective
interests of employees, and at the same time, to allow
the Group to organise more appealing activities for its
employees.
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In FY2018, the Group was in compliance with relevant
laws and regulations in relation to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination,
welfare and other benefits that have a significant impact
on the Group.

B.2. Health and Safety

R-ZB—\M&F AEBEETHBEGTH
N B RET TIERE RE-
FERE Zl RER EMBFER
BAMEMEAEMAEEATENN
BORERIER -

B.2. BEHEZZ

Health and safety at work involves both the prevention
of harm and the promotion of employees’ well-being at
the workplace. As an enterprise with many production
factories, providing and maintaining a safe, clean and
environmentally friendly working condition for all its
employees is significant. In FY2018, the subsidiaries of
the Group implemented strict internal safety and health
policies, such as ‘Safety Management Regulation’, and
complied with the relevant laws and regulations in Hong
Kong and the PRC, including the following:

. Occupational Safety and Health Ordinance (Cap.
509 of the Laws of Hong Kong);

o Production Safety Law of the People’s Republic of
China;

. Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases;

o Regulation on Work-Related Injury Insurance; and

o Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents.

IHEPHNRENZ 2RI RENGE -
RS hEERIEE TRULNRE -ER
—REEZEEIROTE RAE
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To strive for zero accidents in its operations, the
Group rigorously follows the instructions of the
Quality Management Systems (ISO 9001:2015) and the
Occupational Health and Safety Management Systems
(ISO 45001: 2018) (a new ISO standard that specifies
requirements for an occupational health and safety
(OH&S) management system and provides guidance for
its use in place of the previous OHSAS 18001) during its
operations. The Group provides medical and employment
injury insurances to its staff according to the requirements
under the relevant laws and regulations. To ensure
an infallibly healthy and safe working environment,
the Group sticks to the guiding principle of ‘Safety
first, Precaution first’ and has implemented its internal
operating standard ‘Health and Safety Management
Regulation of Huabao International Holdings Limited’,
which has been put into force since 2008. On top of
that, the Group has conducted the following measures in
safety and health management:

Emergency response drills
(held by fire units)
SE T EBPT R BE R e =B B

Cleaning of air-conditioning systems
(once a season)
—FE-RNERARFBERIME

Prohibition of smoking and drinking
liquor in workplace
T AR5 P B 2 R A% OB

Provision of suitable Personal Protective Equipment

BRTERMEZE

BREPERTE ‘Safety First,
ORI NE- = = Precaution First’

rEurEees |RER— RHE—]

e x(ISO

9001 :2015) 70
BEREMT S EIEE K (1SO 45001 :
2018) WIE R (—EFAISOZ & - AR
PR EEFEET 2 (OHRS) B ASR
B Z K - 3 X LARTHYOHSAS 180014
HERAERMIEE) - ASERIFABERE
ERONESR BETRHEBENTSR
B BER—TEARELZE2MNITIERE
AEEEHR I Z2E— BEHE—IH
EREBFRA WERE T [FEEEEERE
2EBEIRTIHANBEEZE (]
2008 FRBAM) o BFRIb 20 AEBIETE
ZERERER S EREA T HEE:

Safety inspections
(day before holiday)
BERI —RBITHLZ RS

Disinfection of carpets
(at least once a month)

E2L—lHA—ROHBBES

Education through bulletins
and warning posters
BBANENERERNHUE

("PPE”, such as helmets, safety ropes, gloves, etc.) to its workers on site
RESTARESENEADERE (NEE 228 FEF)
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In FY2018, the Group kept improving its Environment, RZZE-N\PERFE AEETEHEL
Health and Safety (“EHS") management and strengthened HRF EREZE ([EHS])HNER -
the supervision and control of daily operations in terms I hNse ¥ T E i EEEHSI R/ B &
of the implementation of specific EHS policies in the EE-Rit NEBMEFARHESR
factories. As such, professional teams comprised of EHS HERE BREEZTEREKNNEEXE
experts have been assigned in all subsidiaries of the B ABEEERE HMZEFHRSER
Group to oversee the production process and attenuate AR R B o

the safety-related risks on site.

¢ Drafting and reviewing the effectiveness of implementation of safety plans
REEBES L2 EI BB A R

e Providing ongoing training for all onsite employees
RB 58 TIRERER

e Documenting work observations and recording irregularities
I VEZEFNIE IE BAR M AE 1T 5C 8 55 45

e Managing incidents and associated reporting
EREWEREARE

e Maintaining the compliance of corporate practice with relevant laws and
regulations
RIFREEOHE RN

l  Preventing workplace health and safety hazards through conducting regular |

audit and leading the rectification
BBTHEAEABES HIETIESHMNBEREZ2ES

During the year under review, the Group found no work- REBEEERN  NEEEEERERE
related fatalities during its operations and was not in WERMETEBBRMGTER MR
violation of any relevant laws and regulations in relation BEMBAEEEERTENFRIEHNR
to providing a safe working environment and protecting ZENTEREMMRERERTBER
the employees from occupational hazards that may have a EREBERERERNITR

significant impact on the Group.
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B.3. Development and Training B.3. R RIEI

Training matters to us:
el B PNER21H:

The Group has always been committed to designing and AEE-BER IR BE IR REHRE
providing suitable training programmes to its employees EREIRE YREBEFEARERE
and organised a multitude of trainings covering numerous AEBBE - WmIETHEINEERE] A
topics during the year under review in accordance with BTZRIBLEENHEI—RME
its internal policy, such as ‘Staff Training Regulations'. AEERMABNESRM R TE
Generally, a complete training package is provided to new I ot b BB AR
hires which serves to provide them with an introduction BERFERALZE ARMERHEAEE
of various aspects of the Group, such as corporate SEEATEON G ARRESEEEA
culture, organisational structure, and occupational health ERAEEERBEMITERBERE-

and safety, while other job-related courses are offered to
the experienced staff according to both corporate and
individual needs.
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To further enhance the professional skills of its employees
and meet the needs of the Group’s development goal,
signing up for professional qualifications examinations
and external trainings is greatly encouraged. Employees
who have taken the professional qualification
examinations and obtained vocational qualification
certificates will receive reimbursements from the Group.
Meanwhile, the Group invites external organisations and
experts to provide relevant trainings to its employees on
a regular basis. In Year 2018, the Group arranged a large
number of trainings and the time spent by each employee
on trainings rose drastically to 32.7 hours, which was
around 8 times higher than that in FY2017/2018.

RE-—FRABINIEERE WEE
BZEREGNFEE AEEANHEE
T2mMEXEREAMINEEEZ 240
EEERZAVUMGREEREENE
TAARERSAEENRE AR A%
HE BB ER B E T2
HHEEENN- R _ZE-N\BBREFE K
SEZBETAREHI FHABLEIH
B FI B K 0 46 N B32.7/ 8B - AR EE R
:%@—t/—)\,ﬂ?fﬂligmﬁ”%fu g
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Number of employees receiving Hours spent by employees on
trainings by employee trainings by employee
category in Year 2018 category in Year 2018

—E-N\FEETESIZIANBRBASE —E-N\FEETESIZIRBRBASE
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Hours spent by employees on Number of employees receiving
trainings by gender in Year 2018 trainings by gender in Year 2018
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B.4. Labour Standards

In FY2018, the Group abided by the Employment
Ordinance (Cap. 57 of the Laws of Hong Kong), Labour
Law of the People’s Republic of China and other related
labour laws and regulations in Hong Kong and the PRC
to prohibit any child and forced labour employment.
To combat against illegal employment on child labour,
underage workers and forced labour, the Human
Resources Department of the Group requires all job
applicants to provide valid identity documents to ensure
that they are lawfully employable prior to confirmation
of any employment. The Human Resources Department is
also responsible to monitor and guarantee the compliance
of corporate policies and practice with relevant laws that
prohibit child labour and forced labour. Once the Group
finds any case against labour standards, the employment
will be immediately terminated.

In FY2018, the Group was not in violation of any relevant
laws and regulations, in relation to the prevention of child
and forced labour that have a significant impact on the
Group.

B.4.

% T AR

RZZ—)\MBREE AEEET (R
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OPERATING PRACTICES

B.5.

Supply Chain Management

An effective supply chain management is the lifeblood
of any company in its business growth. As a result, the
Group has given serious attention to the mitigation of the
environmental and social risks that may impact its supply
chain, in order to maintain a reliable and stable financial
income while fulfilling its environmental commitment. As
a socially responsible enterprise, the Group is aware of its
duties and obligations in strengthening its management
and control over its suppliers, and requires them to
comply with the relevant laws and regulations as well as
the Group’s own standards and specifications.

The Group has formulated its internal ‘Supplier
Management Procedures’ to manage and evaluate the
performance of its suppliers. To enhance the effectiveness
and efficiency of procurement process, the Group
performs site inspection to assess the background of the
eligible tenderers based on factors including suppliers’
reputation, service/product quality, environmental
management qualification and certification, cost,
production and technical capacity, business track record
for past 3 years, economic disputes history with the
Group, and regulation compliance. To stabilise the
supply chain and avoid the monopoly of supply, the
Group generally maintains at least two to three qualified
suppliers for each material.

The Group has been dedicated to addressing the social
and environmental risks that might be brought from its
suppliers according to I1SO 9001 and has formulated its
internal supplier management policies by classifying the
suppliers into different groups, in order to implement
differentiated strategies to manage its suppliers. Co-
operation surveys are conducted regularly to minimise
the potential risks and resolving any problem that may
come along. Given the solid and steady relationships it
has with its suppliers, the Group did not experience any
material delays, conflict or other significant issues with
its suppliers in the past years. The Group believes that a
mutual understanding and sense of responsibility towards
each other is vital to maintaining a sustainable and sound
relationship with selected suppliers.

“EEDH
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Here is the highlight of the performance of each business
segment in terms of their risk management and the
effectiveness of implementation of relevant policies in the
supply chain management during the year under review.

Flavours and Fragrances business

AT REEZEBREN D EFEAEHR
EEERETHNRREZEAREEAR
BB #9787 TE RO R

ErE LR

Supplier distribution of the Flavours and Fragrances
business of the Group by geographical regions

FEBEREBHERE LD M
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The Flavours and Fragrances business includes research
and development, production and sale of flavours and
fragrances products. The Group adheres to 'YC/T164-
2012 Tobacco Flavours Standard’ in its raw material
procurement. To more efficiently execute the practice
regulated by the national tobacco flavours standard and
to eradicate negative environmental and social impacts
in the entire supply chain, the Group has established
its 'Quality, Environment and Occupational Safety
Management System, and formulated specific internal
supplier management policies, including:
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‘Stock-out and Stock-in Management Regulation of Raw Material Procurement’
(FEWMMERE L ABEEERTE)

‘Procurement Management Procedures’

(FREBIERIER)

‘Control Procedures of the Monitoring and Measurement of Product’
(EmmEER TS ERIET)

‘Control Procedures of the Process, Product and Service from External Suppliers’
(SMNEPIR LRI Em MRS IR B2 7 )

‘Measurement and Monitoring Procedures of Process and Products’
(BEME MR 2 MESIEIRT)

‘External Supplier Control Procedure’

(ShER Bt T R HIAR )

'Product Inspection and Test Control Procedure’

(EmeBRMARZEHERF)

MR . ERWEEN MR NN EERELE
@ REEFM A HRET D REEEM ) HRAT
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During the selection of new raw material suppliers, the
Group normally conducts a comprehensive and thorough
investigation on the stability and efficiency of potential
suppliers. Notably, the ‘Raw Materials Information
Questionnaire’ is adopted and sent to candidate suppliers
by the Group to support the investigation process, which
covers the normal delivery period, emergency period,
minimum delivery volume, investment size, and number
of employees. Furthermore, the Group demands suppliers
to submit a handful of documents to the quality control
(QC) department, including Specifications, Business
License, Tax Registration Certificate, Organization Code
Certificate, Food Production License, Certificate of
Analysis, Vaccination Certificate of Animals, Imports
Sanitary Certificate and so on. To maintain a stable supply
chain, the Group has successfully achieved its short-term
goal that 70% of its type A and type B materials have at
least 2 and 3 suppliers, respectively.

Apart from the common practice in supply chain
management, such as the requirement of relevant
certificates from suppliers, assessment on suppliers’
background, and suppliers’ implementation of complete
Quality Management System, the Group also needs
the QC department to report the detail of unqualified
materials to procurement department in time by adopting
‘Procurement Statistical List’ to record issues and follow
up the corrective actions based on the ‘Development
and Evaluation Management Regulation of Production
Material Suppliers of Huabao Flavours & Fragrances
Co., Ltd’. Besides, according to 'Production Materials
Procurement Management Regulation of Huabao Flavour
& Fragrances Co., Ltd’, the application of distinct
strategies towards different suppliers is another highlight
reflecting the high effectiveness and pertinency that the
Group seeks to manage the supply chain. For instance,
the procurement department assesses the qualified
supplier for material A once a year and fills out the
‘Supplier Written Assessment Form’. Given the onsite
evaluation, the QC department conducts field evaluations
for at least twice a year on the supplier for material A,
from whom the materials purchased by the Group are
normally worth over 1 million RMB.
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The Flavours and Fragrance business has also attached
importance to the environmental protection in its
supply chain management. In addition to requiring its
suppliers to comply with relevant environmental laws
and regulations, the Group is committed to purchasing
the raw materials that will not cause environmental
damage and are wrapped with environmentally friendly
packaging materials. Not only has the Group set demands
on its internal environmental performance, the emissions
generated by its suppliers including wastewater, solid
waste and noise also draw the attention by the Group,
which requires its suppliers to provide the Environment,
Health and Safety Commitment Letter before becoming
the Group’s credible business partners.

The Flavours and Fragrances business of the Group has
set a five-year target for its supply chain management,
such as shortening the delivery period of 60% raw
materials to one week and increasing the quality material
rate to 98.5%, and aims to constantly lower its social
and environmental risks by effectively optimising its
management approach based on the experience gained
from diverse kinds of challenges faced in the past.

EREFB N TOERHEREEHHIR
BRERTEREHERETHEEN
REBEEBERIN AEBAHRBETE
ETGERRESRORME LRA
RRBEMH -AEFBTEHENEH
REXRREHER HHEAELNH
) (BREREK BREZRMERE)R
BEXIAKENREER - ARBEER
HHREHEXASEBEAEENEBEE
B2 ARHEERE RRERT 2K

bk
e °

AEBNEREREAMHERERE L
RETHFBE H1A0K60% R £ &
REMERE - FARB AR RIR
BEIS% EHELBEMEBRNERE
RBPESER EROLB(CEERT
Eo e A R EEM g MRERR -



Environmental, Social and Governance Report B3 - # &R EA®KE 2018 69

CASE STUDY
xBln=E

Due to the soar of order amount of one barbecue flavouring, which had risen almost threefold,
the Flavours and Fragrances business of the Group had to face numerous problems caused by the
sudden change, including the shortage of supply. The long delivery period and non-shared property
would lead to a high risk of the excess of raw materials in inventory should more amount of this

type of barbecue flavouring be substantially increased in the future. As such, the Group required the

operation division to keep an eye on the demand of this merchandise in next three to six months while
appropriately raising the minimum safe inventory amount, which was believed to be the optimal way
to lower the risks considering all factors and potential influences. Moreover, the Group strengthened
its evaluation and forecast on sales in different business divisions in order to prevent the similar cases
from happening again in the future.

S 7R SR R R A o

Tobacco Raw Materials business JE IR R

Supplier distribution of the Tobacco Raw Materials
business of the Group by geographical regions
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The Tobacco Raw Materials business of the Group
is mainly engaged in the manufacturing, production
and sale of tobacco leaves and aroma, research and
development of natural plant products and new chemical
materials, consultancy and trade of technology, and
imports and exports of products. Cigarette capsule is one
of the major products of this business segment. To make
sure that the quality of all raw materials meets industry
standards, the Group necessitates that suppliers possess
relevant online trading qualifications certified by State
Tobacco Monopoly Administration and Tobacco Monopoly
license. The selection of suppliers in this business
segment of the Group can be split into open tender,
which is conducted in the ways of open bidding or
selected bidding, and non-open tender, which comprises
competitive negotiation, one-source negotiation
and inquiry for quote. Based on the comprehensive
investigations on suppliers, the Group mainly inspects
its suppliers’ Quality Management System certificate,
Environmental Management System certificate, Operating
Licenses for Hazardous Chemicals (if necessary),
social reputation, competency in safe production and
compliance with relevant laws and regulations, in
order to minimise the potentially pernicious social and
environmental impacts.

The Tobacco Raw Materials business of the Group adheres
to the 'Q, C, D, S’ principle when managing the whole
supply chain, which represents quality, cost, delivery
and service respectively, and has formulated a series of
internal policies and procedures for a sound supplier
management process, including:
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‘External Supplier Evaluation and Control Procedure’
(SNER R B HI R )

‘Management Regulation of Procurement Method’
(RBAFAEEHRTE)

‘Management Procedures of Procurement Price’
(REBEREEINE)

‘Management Procedures of Procurement Contract’
(REEEREBEHE)

‘Management Procedures of Procurement Plan’

(R EIBEINE)

‘Management Procedures of Inspection Process’

(BB EEEIE)

‘Management Procedures of Supplier Selection and Evaluation’
(HEmEEETEEEIR)

‘Record Form of Daily Abnormal Conditions of Suppliers’
(T B EERFRREHER)

‘Written Evaluation Sheet of External Suppliers’

(SN EBmAER)

‘Onsite Evaluation Sheet of External Suppliers’
(SN BRI T ER)

‘Procurement Management System of Production Materials in Huabao International Holdings Limited’

(ZEERERAERARLAERMHRBEESNE)
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Aroma Raw Materials business

The Aroma Raw Materials business includes research
and development, manufacture and sale of aroma
raw materials products that are extracted from natural
materials or generated from chemical process. The
Aroma Raw Materials business of the Group refers to its
internal policies to make sure that a sound supply chain
management can be achieved, which include:

‘Supplier Management Control Procedures’
(HERERERRER)

‘Procurement Control Procedures’
(PREBIERIEFF)

‘Supplier Control Procedures’

(T ERERF)

‘Inspection and Test Control Procedures’

(B ARZERERF)

The selection of suppliers in this business segment is
conducted in a strict set of procedures, including the
verification of production license and business license.
Additionally, the Group assesses the equipment and
competency of suppliers for the production of specific
items. Price, location, supply stability, and Quality
Assurance System (QAS) of the suppliers will then be
compared against their peers.

To further the implementation of relevant policies,
in order to improve its supplier management, the
Aroma Raw Materials business of the Group refines
the management tasks and assigns specific work to
different departments. For instance, the procurement
department is focused more on the quality of product,
market price and financial situation, while the QC
department is responsible for the acceptance of
products. The production department oversees the
performance of products during the entire production
process. Once any quality-related problem occurs, the
production department reports to the QC department and
procurement department timely, which will accordingly
record the issue on the ‘Supplier Evaluation Report’.
The Group conducts an evaluation on all suppliers from
the Qualified Supplier List in terms of their performance
throughout the year. Suppliers that have been found
unqualified for over three times will be disqualified and
removed from the list permanently.
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The Aroma Raw Material business also pays attention to
its environmental sustainability and endeavours to spread
the idea of environmental protection and sustainable
development to its suppliers through various ways of
communications and knowledge sharing activities. For
example, the Aroma Raw Material business of the Group
has set the target that 55% of its suppliers will be located
in the provinces where the factories operate in three
years, which can to large extent alleviate the air pollution
problem caused by the transportation of goods. Also, a
convention introducing advanced and efficient ways for
the refinement of litsea cubeba oil is normally held in May
or June every year, which the Group hopes could facilitate
the exploration of a balance between environmental
sustainability and stable financial income for farmers.

Condiment business
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Raw material supplier distribution of the
Condiment business of the Group by geographical regions
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Packaging material supplier distribution of the
Condiment business of the Group by geographical regions
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As a new business segment of the Group’s growth line,
gradually improving the supply chain management system
in line with the Group’s principle and standard is a very
high priority issue and perfectly aligns with the corporate
vision of ‘concentric diversification strategy’. The core
products of the Condiment business of the Group
include chicken bouillon, wasabi paste, concentrated
fruit juice and soy sauce. The major suppliers of this
business segment are raw material suppliers and
packaging material suppliers. In accordance with internal
‘Procurement Management Regulation’, the Condiment
business has established a set of standard procedures
to select suppliers, manage the supply process and
control relevant environmental and social risks. In the
selection process, the Group requires its suppliers to
provide relevant certificates and licenses and submit to
the QC department for verification. The price, quality
and delivery capability are three major aspects that this
business segment of the Group conducts its evaluation
and supervision on to manage the suppliers.

In terms of the environmental policy, the Condiment
business specifically puts its emphasis on the control
of packaging materials. In particular, the Condiment
business has replaced a vast majority of its colour cartons
with normal kraft-paper ones, thereby lowering the
environmental impact of colour printing. Furthermore, the
Condiment business is committed to reducing the weight
of cartons without compromising the quality of packaging
materials, which is believed to be an effective way to
slow down the consumption of natural resources. Despite
a high percentage of local suppliers, the Condiment
business keeps optimising the structure of its suppliers in
terms of geographical locations and aims to raise the rate
to 100%, in order to further lower the GHG emissions
generated from the transportation of materials.
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Product Responsibility

With regard to the Group's health and safety, advertising,
labelling and privacy matters of its products and services,
the Group was in compliance with the relevant rules,
regulations and standards in the PRC and Hong Kong in
FY2018, including:

o Product Quality Law of the People’s Republic of
China;

o Food Safety Law of the People’s Republic of China;

o Production Safety Law of the People’s Republic of
China;

o Standardization Law of the People’s Republic of
China;

o Patent Law of the People’s Republic of China;

o Trademark Law of the People’s Republic of China;

o Law on Protection of Consumer Rights and Interests
of the People’s Republic of China;

o Tort Liability Law of the People’ s Republic of China;

o Advertising Law of the People’s Republic of China;

o Measures for the Management of Food Production
License;

o Measures for the Administration of Food Recalls;

o National food safety standard standards for uses of

food additives (GB 2760-2014);

o Administrative Measures for Food Safety National
Standards;

o General standard for the labelling of pre-packaged
foods (GB 7718-2011);

o Personal Data (Privacy) Ordinance (Cap. 486 of the
Laws of Hong Kong);

o Consumer Council Ordinance (Cap. 216 of the Laws
of Hong Kong);

o Trade Marks Ordinance (Cap. 559 of the Laws of
Hong Kong); and

o Patents Ordinance (Cap. 514 of the Laws of Hong
Kong).
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Product responsibility has always been a major concern
for the Group. To implement various measures to make
high quality products and deliver top-notch services that
satisfy customers’ needs, the Group insists to embed 10
principles into its development strategy, which are listed
below:

Quality

= RRS

=R

Emission
control
72 1l BE X

Law
compliance
BEE

Scientific
management
(R -§13

Based on relevant international and national standards,
such as GB/T 19001-2016 (Quality management systems
— Requirements), GB/T 24001-2015 (Environmental
management systems — Requirements with guidance
for use), 1SO14001:2015 (Environmental management
systems), GB/T 28001-2011 (Occupational health and
safety management system), and 1SO45001:2018
(Occupational health and safety management systems —
Requirements with guidance for use), the Group acts in
accordance with its internal policies to maintain a sound
working environment and deliver the heathy and safe
products.

Persistence
82 15 K R

EmETERAEEBINIES
H-RTABRENEHERLEEN
Em RHEEP-—RARBADTHS
o REBBRFI0ERAIMHARLER
B AN FTR

Productivity
£EN

Excellence
BRE

Environmental
protection
RERE

Innovation
N :E

RIFHEBOEERNBEKRZE 0GR/T
19001-2016( ZEEEEEBRENK) ‘GB/T
24001-2015 (IR R ERBRERK L {E
A5/ ) 1S014001 : 2015 (IRIFZE IR 82
%) - GB/T 28001-2011 (Bt ¥R ELZS
EIBEL ) 1S045001:2018 (B ¥ 2 &
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BERBEENIPEE  #ERTHIER
EWiRERELEHNER-



Environmental, Social and Governance Report B - &R &R #HE 2018 /7

Tobacco Raw Materials business & f R ¥l ¥ &

In compliance with material standards in the industry Policies for quality product
RETEPEENRE BREEEERNHEE

YC/T 16-2014 Reconstituted tobacco ‘Management Manual of Product Quality and
BEEE Occupational Health’

YC/T 498-2014 The evaluation methods of sensory quality for (EmBEEMBEREERTA)

reconstituted tobacco (paper-process) ‘Control Procedures of the Monitoring and
BEEE GERE) BREFERE Measurement of Product’

(EMmMERMASZaERF)
'Product Protection Control Procedures’

(EmPiEmelizrr)

Flavours and Fragrances business & 15 % %

YC/T164-2012 Tobacco flavour ‘Measurement and Monitoring Procedures of
ERERE Process and Products’
GB/T 22731-2017 Fragrance compound (BIEMEMANEFEZERT)
HRABE ‘Inspection Control Procedures’
JJIF 1070-2005 Rules of Metrological Testing for Net Quantity of (BBIERERF)
Products in Prepackages with Fixed Content ‘Unqualified Product Control Procedures’
TERERRFSEFERRAA (TEBEMERER)
'Quality Manual’
(BEE2FM)

‘Finished Goods Inspection Control Procedures’
(K mmsRERERr)

‘Product Requirement Identification and Audit
Procedures’

(ERERFBRMIERF)
Aroma Raw Material business & /& ¥ % 7%

GB 29938-2013 National food safety standard standards for Food 'Product Technical Standard’
Flavour (EmBiinig2E)
EmEZ2EREERMmAFREL ‘Unqualified Product Control Procedures’

(TEBREMERER)

‘Monitoring and Measuring Equipment Control
Procedures’

(EERFBSREBERET)

‘Inspection and Experiment Control
Procedures’

(BBMEBRIERET)
Condiment business Ik 7 % %

Measures for the Safety Administration of Imported and Exported ‘Unqualified Product Control Procedures’
Food (TEBREMERER)

HEHORREL2ERIE

GB 28050-2011 National food safety standard standards for
Nutrition Labelling of Prepackaged Foods
ROLEEREEEBERMETTHMAA
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The 'Operating Standard of Product Inspection’ provides
specific details and guidance to the staffs who are
responsible for ensuring product quality. Once any
unqualified product is discovered, the QC department
will lead the investigation and address the problem as
soon as possible on the basis of the ‘Unqualified Product
Control Procedures’. Moreover, the Group sticks to Food
Safety Management standard (ISO22000) and has set up
its internal management system regarding food safety,
such as ‘Food Safety Validation and Control Procedures’,
to standardise its safe production and the implementation
of contingency plans for safety accidents.

The marketing service centre is normally responsible
for the collection of customers’ complaints. Once
any complaint is received, the QC department will
conduct investigation and verification immediately.
The substantiated complaints are then dealt with
effectively and relevant staffs will be disciplined
financially if necessary. The responsible departments
should take corrective actions according to the
‘Corrective and Preventive Action Procedures’ issued
by the QC department and keep reporting on its
progress of improvement. To better handle the
complaints from customers, the Group has established
‘Customer Complaint Form’ to record all substantiated
complaints in detail for future reference. In FY2018, all
substantiated complaints filed by the Group’s clients
were responded and addressed timely and effectively,
and more importantly, received great attention by the
management of each business segment. For instance,
the Condiment business has reinforced its inspection of
packaging materials and allocated more workforce to the
subsequent investigation team to ensure that the design
of the outer packing conforms to the requirements of
relevant laws and regulations.
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To further protect the safety and health of customers,
the Group has established its internal ‘Product Recall
Control Procedures’, regulating that once any safety
problems of the products are received, any possible
risks to customers’ health are discovered, or any non-
compliance with relevant standards is found, the Group
must report to certain governmental department within
24 hours and implement the recall plan immediately. The
defective products that have been recalled should be
recorded and destroyed if necessary. When necessary, the
relevant department of the Group needs to pay a visit
to its customers to resolve the problem, including the
discussion of plans for the return of goods, exchange of
goods and compensation.
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The Group has its internal guidelines such as ‘Label
Management Policy’ and ‘Signs and Traceability Control
Procedures’ to ensure the compliance of its product labels
with the ‘Administrative Provisions on Food Labelling’ and
other relevant regulations. In terms of the advertisement
matters, any misrepresentation or exaggeration
advertising is strictly prohibited. The legal department of
the Group reviews the sales and marketing materials in
advance to prevent any violations during its advertising
practices.
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The Group has been dedicated to protecting and AEB-—BERNRRELNBERE I
enforcing its intellectual property rights (IPR) which is RREHEEEANEBRAIRELRS
crucial to its sustainable business growth in the industry. BMEZ - AEEHIBAEKRNEBERET
The Group has successfully applied for numerous patents ZIBE N - WA R R B AIF 5 E
and obtained a number of awards in scientific research B RE GINMEREN BRAFE
and technology innovation, including patents for B UARBERSFIHRMERS -

invention, patent for utility models and national high-tech
products so far.
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To make sure that the corporate intellectual property
rights are protected, not only has the Group adhered to
‘Enterprise Intellectual Property Management Standard
(GB/T 29490-2013)", but the internal policies, such
as ‘Intellectual Property Rights Management System’,
‘Management Measures for Intellectual Property Rights’
and ‘Management Measures for Patents’, have also
been formulated and strictly implemented, which
provide the approach and knowledge about trademark
management, proprietary technology management,
business secret management and other information in
relation to the protection of intellectual property rights.
The Group prevents the infringement of IPR and signs the
confidential agreement and non-competition agreement
with relevant employees who are obliged to keep trade
secrets. The Group will affix legal liability of relevant
staffs who have violated relevant regulations of corporate
intellectual property rights. The Tobacco Raw Materials
business segment, for instance, has cooperated with
an external law firm in Beijing that specialises in patent
issues, so as to better verify any possible violation act of
its intellectual property rights and take immediate steps
to safeguard its legitimate rights and interests.

The Group abides by the laws in relation to customer
privacy, and implements internal ‘Confidential
Management and Regulations’ and ‘Provisions on the
Management of Customer Records’, to ensure that its
customers’ rights are strictly protected. Information
collected by the Group from its customers would be used
only for the purpose for which it has been collected.
During the reporting year, there were no substantiated
complaints received by the Group concerning breaches of
customer privacy and losses of customer data.

In FY2018, the Group was not in violation of any relevant
laws and regulations regarding health and safety,
advertising, labelling and privacy matters of its products

and services that have a significant impact on the Group.

Anti-corruption

To maintain a fair, ethical and efficient working
environment, the Group abides by the local laws and
regulations relating to anti-corruption and bribery,
irrespective of the region where the Group operates,
including the Anti-corruption law of the people’s Republic
of China, the Law of the People’s Republic of China on
Anti-money Laundering, the Anti-Money Laundering
and Counter-Terrorist Financing Ordinance (Cap. 615 of
the Laws of Hong Kong), and the Prevention of Bribery
Ordinance (Cap. 201 of the Laws of Hong Kong).

B.7.
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The Group has formulated and strictly enforced its
anti-corruption policies, such as the 'Anti-fraud and
Reporting Policy’, ‘Internal Audit Policy’, ‘Code of
Conduct of Salesperson’, ‘Notice on Further Improving
Corporate Integrity in Work’ and Staff Handbook, to
manage any fraudulent practices. The Group prohibits
all forms of bribery and corruption, and requires all
employees to strictly stick to the codes of professional
ethics. All employees are expected to discharge their
duties with integrity, to act fairly and professionally,
and to abstain from engaging in bribery activities or
any activities which might exploit their positions against
the Group’s interests. What is more, the subsidiaries
of different business segments of the Group have
signed the Integrity Commitment Letter or Anti-bribery
Commitment Letter with their suppliers, in order to make
for a sound relationship with their business partners
based on clean and transparent collaborations. During
the year under review, no concluded legal cases regarding
corrupt practices were brought against the Group or its
employees.

Whistle-blowers can report verbally or in writing to
the Audit Committee of the Group for any suspected
misconduct with full details and supporting evidence.
The Audit Committee will conduct investigations against
any suspicious or illegal behaviour to protect the Group's
interests. The Group promotes an effective grievance
mechanism to protect the whistle-blowers from unfair
dismissal or victimisation. Where criminality is suspected,
a report will be made promptly to the relevant regulators
or law enforcement authorities when the management
considers it necessary.

In FY2018, the Group was not in violation of any relevant
laws and regulations in relation to bribery, extortion,
fraud and money laundering that have a significant
impact on the Group.

COMMUNITY

B.8.

Community Investment

Community investment channels various forms of
support to low-income and underprivileged communities
in order to provide capital, volunteer service, training
opportunities, education, affordable housing and other
resources that these communities would otherwise
lack. While community investing spans a wide range
of initiatives, Huabao International Holdings Limited is
committed to making the communities where it operates
a better place to live and particularly contributing to
the development of an inclusive, upwardly mobile and
environmentally conscious society. Through an effective
and active engagement with the communities, the Group
has mainly concentrated on providing quality education,
helping impoverished individuals, eradicating hunger by
offering food, improving people’s health and calling for
an end to gender discrimination.
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Since its inception, the Group has always cared about

the community development, national economy and
people’s livelihood. The Group believes that enterprise, HEXHARTADE - RERK K
communities and social civilisation are inseparable. SEeRHBEITEMEE T HEE
Looking forward, to better fulfil its social responsibilities, BETERAEENER LB NhHDE
the Group will keep playing a positive role in the industry B Rt [E MGE R RERE -
and push forward its concrete efforts to pursue the

harmonious and symbiotic prosperity with communities.
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IX. REWE RS

Aspects ESG Indicators Description GRI Standards and Disclosures* Page
EH BRENER Bt GRIFEE R E* B
A. Environmental B
Al: Emissions HEFR%)  General Disclosure Information on: GRI 103: Management Approach: 16
—BEE (@)  the policies; and Disclosure 103-2 (c-i) (used together with
(b)  compliance with relevant laws and GRI 305: Emissions, and GRI 306: Effluents
regulations that have a significant and Waste)
impact on the issuer relating to GRI 103 : EEF &t
air and greenhouse gas emissions, GRI 305: Emissions: Management approach
discharges into water and land, and  disclosures guidance
generation of hazardous and non-  GRI 305 : HEjl
hazardous waste. GRI 307: Environmental Compliance:
BHERIREREBHNR RARTHHH Disclosure 307-1
B BEREEREVMNELSH: GRI 307 - BEERFRENEZEME
@ BXR:R
() BTHETAREATENRRERE
LRI E R
KPIAT.1 The types of emissions and respective GRI 305: Emissions: Disclosures 305-1, 305- | 18
B E IR AL emission data. 2, 305-3, 305-6, and 305-7
BB RAR B HE AR BE GRI 305 : HEiK
KPI'AT.2 Greenhouse gas emissions in total (in GRI 305: Emissions: Disclosures 305-1, 305- | 19
BiEEEA12 tonnes) and, where appropriate, intensity 2, 305-3, 305-4
(e.g. per unit of production volume, per ~ GRI 305 : HE 1K
facility).
BERERENE (AMHE) R (ER)
KPI'A1.3 Total hazardous waste produced (in tonnes) GRI 306: Effluents and Waste: Disclosure 19
BIRETIEEA 3 and, where appropriate, intensity (e.g. per  306-2 (a)
unit of production volume, per facility). GRI 306 : BTk FEEY)
MEEEEEENEE (N E) Kk (@
RIEE-
KPI'A1.4 Total non-hazardous waste produced (in GRI 306: Effluents and Waste: Disclosure 19
BIRETIREA 4 tonnes) and, where appropriate, intensity  306-2 (b)
(e.q. per unit of production volume, per  GRI 306 : B& T /K FEEE )
facility).
MELAESEENES (UBHE) Rk (NE
R)&BE-
KPI'A1.5 Description of measures to mitigate GRI 103: Management Approach: 22
B ETIEIEALS emissions and results achieved. Disclosure 103-2GRI 103: Management
R EHERENEERAERR Approach: Disclosure 103-2 (used together
with GRI 305: Emissions)
GRI 103 - BB &t
GRI 305: Emissions: Clause 1.2 and
Disclosure 305-5
GRI 305 : HEBK
KPI A1.6 Description of how hazardous and non- GRI 103: Management Approach: 23

BEENIERALE

hazardous wastes are handled, reduction
initiatives and results achieved.
HIREEEREERENNAZ AEE
EENRHBRAKR -

Disclosure 103-2 (used together with GRI
306: Effluents and Waste)

GRI 103 : EE 7§t

GRI 306: Effluents and Waste: Disclosures
306-2 and 306-4

GRI 306 : BE T KFEEY
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BRAEMERAZ

activities on the environment and natural
resources and the actions taken to manage
them.
BREBEHHRERRAABRRNEAT 2
RERDEEBEBYEMNTE -

Disclosures 103-1 and 103-2 (used together
with GRI 301: Materials, GRI 302: Energy,
GRI 303: Water, GRI 304: Biodiversity, GRI
305: Emissions, and GRI 306: Effluents and
Waste)

GRI 103 : BB &t

GRI 303: Water: Disclosure 303-2

GRI 303 : 7k

GRI 304: Biodiversity: Disclosure 304-2

GRI 304 - ¥ % 451

GRI 306: Effluents and Waste: Disclosures
306-3 (c) and 306-5

GRI 306 : BEFKAEEY

Aspects ESG Indicators Description GRI Standards and Disclosures* Page
EBE HRENEER i GRIEZE R E L]
A2:  Use of Resources  General Disclosure Policies on the efficient use of resources, GRI 103: Management Approach: 32
BREH —BRE including energy, water and other raw Disclosure 103-2 (c-i) (used together with
materials. GRI 301: Materials, GRI 302: Energy, and
BHERER (BEEE KREMENE) GRI 303: Waten
MIBRSR o GRI103 : BB T8
KPI A2.1 Direct and/or indirect energy consumption  GRI 302: Energy: Disclosures 302-1 and 32
B AR IRA by type (e.g. electricity, gas or oil) in total ~ 302-3
(kWh in '000s) and intensity (e.g. per unit ~ GRI 302 : 8¢)R
of production volume, per facility).
RENEASMERR/SBEEREEER
KPI'A2.2 Water consumption in total and intensity ~ Not covered by the GRI Standards 32
B EIEIEA2.2 (e.g. per unit of production volume, per ~ GRIEEKREE
facility).
BREKEREE-
KPI'A2.3 Description of energy use efficiency GRI 103: Management Approach: 34
B ERIEIEA23 initiatives and results achieved. Disclosure 103-2 (used together with
HilgRER NG ERTERE- GRI 302: Energy)
GRI 103 : BB F &t
GRI 302: Energy: Disclosures 302-4
and 302-5
GRI 302 : 8¢)F
KPI A2.4 Description of whether there is any issue in -~ GRI 103: Management Approach: 39
BIRENIREEA24 sourcing water that is it for purpose, water Disclosure 103-2 (used together with
efficiency initiatives and results achieved. GRI 303:Water)
HASKEUE AR LA B EMAEE DARIR GRIN03:ERFEH
AR ERAGKR GRI 303: Water: Disclosure 303-3
GRI 303 : 7k
KPI'A2.5 Total packaging material used for finished  GRI 301: Materials: Disclosure 301-1 42
B A IR IEA2S products (in tonnes) and, if applicable, with GRI 301 : #7#%
reference to per unit produced.
SR mAABEMHNEER (ER)E
HEBRSE-

A3: The Environment  General Disclosure Policies on minimising the issuer’s GRI 103: Management Approach: 45
and Natural —REE significant impact on the environment and ~ Disclosure 103-2 (c-i) (used together with
Resources natural resources. GRI 301: Materials, GRI 302: Energy, GRI
BERRARAR WEBTAHRERRAEREREAYE 303: Water, GRI 304: Biodiversity, GRI 305:

B BUR © Emissions, and GRI 306: Effluents and
Waste).
GRI103 : ER &t
KPI'A3.1 Description of the significant impacts of GRI 103: Management Approach: 45
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Aspects ESG Indicators Description GRI Standards and Disclosures* Page
BH HRENEER wH GRIZE B & R
B. Social #&
Employment and Labour Practices EfER & T E#
B1:  Employment General Disclosure Information on: GRI 103: Management Approach: 49
EE —REE (@  the policies; and Disclosure 103-2 (c-i) (used together
(b)  compliance with relevant laws and ~ with GRI 202: Market Presence, GRI 401:
regulations that have a significant Employment, GRI 405: Diversity and Equal
impact on the issuer relating Opportunity, GRI 406: Non-discrimination)
to compensation and dismissal, GRI 103 : B F &t
recruitment and promotion, GRI' 419: Socioeconomic Compliance:
working hours, rest periods, Disclosure 419-1
equal opportunity, diversity, anti- GRI419 - L EERER
discrimination, and other benefits
and welfare.
BRFMREE RERES LESE R
- TEle 2l REBUAREMES
RABM & :
@ HBE:R
(b)) BFTHETAREATENRWRER
RARBIEER
B2:  Health and Safety ~ General Disclosure Information on: GRI 103: Management Approach: 57
BRELRE —BRRE (@  the policies; and Disclosure 103-2 (c-i) (used together with
(b)  compliance with relevant laws GRI 403: Occupational Health and Safety)
and regulations that have a GRI 103 : EE H it
significant impact on the issuer GRI'419: Socioeconomic Compliance:
relating to providing a safe working  Disclosure 419-1
environment and protecting GRI419 : L EEBER
employees from occupational
hazards.
EURMZ2IERERRBEISBERE
HREM:
@ BE:R
(b) ETFHETABERZENRWLER
R B
B3: Development and  General Disclosure Policies on improving employees' GRI 103: Management Approach: 60
Training —REE knowledge and skills for discharging duties Disclosure 103-2 (c-i) (used together with
BRERIE at work. Description of training activities. ~ GRI 404: Training and Education)
BRRIMEERTIEREMAMZRMEEN GRI103: BRI
T - R RS - GRI 404: Training and Education: Disclosure
404-2 (a)
GRI 404 - I SREH 5
B4:  Labour Standards  General Disclosure Information on: GRI 103: Management Approach: 63

YIS

—RWE

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour.

BRI ETHRHSTH:

@ HmE:R

(b)) BTHETAREATENRBELR
e

Disclosure 103-2 (c-i) (used together with
GRI 408: Child Labor and GRI 409: Forced
or Compulsory Labor)

GRI 103 : BB &t

GRI 419: Socioeconomic Compliance:
Disclosure 419-1

GRI419 - R EERER
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Aspects ESG Indicators Description GRI Standards and Disclosures* Page
EBE HRENEER i GRIEZE R E L]
Operating Practices & E 184l

B5:  Supply Chain General Disclosure Policies on managing environmental and GRI 103: Management Approach: 64
Management —REE social risks of the supply chain. Disclosure 103-2 (c-i) (used together
HERER ERHERNRERMERAREE- with GRI 308: Supplier Environmental

Assessment and GRI 414: Supplier Social
Assessment)
GRI 103 : EE T8

B6:  Product General Disclosure Information on: GRI 103: Management Approach: 75
Responsibility —REE (@)  the policies; and Disclosure 103-2 (c-i) (used together with
ERAF (b)  compliance with relevant laws and ~ GRI 416: Customer Health and Safety, GRI

regulations that have a significant ~ 417: Marketing and Labeling, and GRI 418:
impact on the issuer relating to Customer Privacy)
health and safety, advertising, GRI 103 : B A&t
labelling and privacy matters relating  GRI 416: Customer Health and Safety:
to products and services provided Disclosure 416-2
and methods of redress. GRI416:BERERELS
BRMRRERMEBNEESELZS B GRI417: Marketing and Labeling:
S RERABEENREBRA AN Disclosures 417-2 and 417-3
@ BE: R GRI 417 - THH BB
b) BIHETABERYEHOMMEERE GRI 418 Customer Privacy: Disclosure 418-1
R GRI418 : BFBAL
GRI'419: Socioeconomic Compliance:
Disclosure 419-1
GRI419 - HEEEERER
B7:  Anti-corruption General Disclosure Information on: GRI 103: Management Approach: 81
RER —REE (a  the policies; and Disclosure 103-2 (c-i) (used together with
(b)  compliance with relevant laws and GRI 205: Anti-corruption)
regulations that have a significant ~ GRI 103 : E¥ 5§t
impact on the issuer relating to GRI 205 Anti-corruption: Disclosure 205-3
bribery, extortion, fraud and money ~ GRI 205 : R & /&
laundering. GRI 419: Socioeconomic Compliance:
BEMILHER PR BFRERER: Disclosure 419-1
@ BER GRI419 - HEREEERER
(b) BFHETAREATENRWER
R#Hl

Community # &

B8:  Community General Disclosure Policies on community engagement to GRI 103: Management Approach: 82
Investment —BRE understand the needs of the communities  Disclosure 103-2 (c-i) (used together with
HREBHRE where the issuer operates and to ensure  GRI 413: Local Communities)

its activities take into consideration the GRI 103 : EE Fit
communities” interests.
ERENHEL2AREREENEHEEEN
BREEBEDEERUBHENBEK
* The linkage between the GRI standards and disclosures that relate to  * HGRIZEEIBBEME BB X ZAR A A 2%MA

each aspect in HKEX ESG Reporting Guide refers to the summary table
from the ‘Linking the GRI Standards and HKEX ESG Reporting Guide'.

BVIRIE - A E B R W 18 5l B BEEE T K IR Linking
the GRI Standards and HKEX ESG Reporting Guide'
AR -
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