i FULLSUN

FULLSUN INTERNATIONAL
HOLDINGS GROUP CO., LIMITED
EREFRERERBRAR

(Incorporated in Bermuda with limited liability) (A B 5 i A S 2 AR A F)
Stock Code B&IAXSE : 627

\’“‘STEPS TOWARDS
* GROWTH
B R HE

b
"‘v'
4
. A
- o o’
s, ,’,\
P o jr‘
’ j : 1 8
=2

ENVIRONMENTAL,
SOCIAL AND

GOVERNANCE REPORT
BB A E R REOE
e B amere 2 o)




u A W N

14
16
18

H & CONTENTS

ETT

it
HRERA RS ERLE
RN
BIERSLETIER
EIEENI

=

eEHEETRRML

Definition of Terms

Overview

Reporting Principles and Reference Standards
Environment

Employment and Labour Practices

Operating Practices

Community

Corporate Social Responsibility Performance Overview



oA EE R =2
DEFINITION OF TERMS

5k B Abbreviation Definition
Vi N/NE]! BRERIERERBRA Company Fullsun International Holdings Group Co,,
Limited
ESGHR & GR% - d8BEERERRSE) ESG Report Environmental, Social and Governance Report
RERE EEERELERR AT Fujian Fullsun Fujian Fullsun Investment Co,, Ltd.*
2 % BB BREEZERERER AR Fullsun International | Fullsun International Holdings Group Co,,
Limited
AEE BRH /T\T f& S B AR A BER Group Fullsun International Holdings Group Co.,,
WEBA Limited and its subsidiaries
153l EARANESE - ECGRIE - (g Guide Environmental, Social and Governance
LERMERES!) Reporting Guide set out in Appendix 27 of

the Listing Rules

WEER MEEREEERAR Hunan Fullsun Hunan Fullsun Group Co,, Ltd.*
LAl BEBWMEXIFERATZS Listing Rules The Rules Governing the Listing of Securities on
LmRAl the Stock Exchange of Hong Kong Limited
wEHME 201854 A1HZ=2019F12A31H Reporting Period 1 April 2018 to 31 December 2018
7T AR RMB Renminbi Yuan
FERRE LBERBEXBRAR Shanghai Fullsun Shanghai Fullsun Property Co,, Ltd*
B 22 BT BEBBMERXSHERAA Stock Exchange The Stock Exchange of Hong Kong Limited
G Note:

TEARMER - BRIESHEBIN - T iE A REFBE MK For the purpose of this report and unless otherwise specified, the English translation of
VEARNEX ZEEEE MR - the name of the companies incorporated in the People’s Republic of China are used for
identification purpose only.
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Fullsun International is delighted to present its ESG Report to demonstrate
the Group’s sustainable development for the nine months ended 31
December 2018. This report is prepared in accordance with the Guide.

Environment, social and governance are keys to the future growth of the
Group, who also understands the far-reaching influence of our business
model to the environment and the society. The Group has decided to use
the key performance indicators applicable to the Group and prepared this
report for disclosure purpose in accordance with the “comply or explain
basis” as set out in the Guide. Besides, the Group will continuously pay great
attention to the environment, social responsibilities and governance for the
sake of integrating those works into our daily operations.

This report gives an overview of the environment, social responsibility
and governance concepts of the Group, the overall performance and
work highlights of the Group’s core business in respect of economy,
environment and society, as well as plans and goals to be achieved in the
short and long run.

The purpose of this report is to enable shareholders, investors (including
potential investors) and the public to have a more comprehensive and
in-depth understanding of the Group's corporate governance and culture.
The Group is willing to take more social responsibility, so as to maintain the
balance between stockholders’ equity and social interests. The data in this
report is from the Group's official documents and statistical reports, and
based on the aggregate data and statistics provided by the our subordinate
groups under the relevant rules of the Group.
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REPORTING PRINCIPLES AND REFERENCE STANDARDS
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SCOPE OF REPORTING AND KEY AREAS

This report covers the data and information of the Company and its
major subsidiaries. The environmental data is mainly gathered from the
environment, social and governance performance of the Group'’s material
residential and commercial projects, and at its major workplaces.

The reporting period of this ESG Report is from 1 April 2018 to 31 December
2018. Through the analysis of the corelationship between the concerns of
the stakeholders on the environment, social and governance issues and the
business of the Group, this Report covers the content required under the
key performance indicators and other general disclosure indicators.

REPORTING PRINCIPLES AND REFERENCE
STANDARDS

This report is prepared mainly with reference to the Guide, in order to
disclose the ESG-related information which is complied with the general
industry and international standards. The reporting principles emphasize
the following four aspects:

Materiality: the threshold at which environmental, social and
governance issues become sufficiently important to investors and
other stakeholders is the core content of this report.

Quantitative: the key performance indicators involved in the
effectiveness of environmental, social and governance policies and
management systems may be presented in the form of quantitative
data accompanied by a narrative, explaining its purposes and impacts.

Balance: this report provides objective presentation of the Group's
performance to avoid selections, omissions, or presentation format that
may inappropriately influence report readers’ decisions or judgments.

Consistency: use consistent methodologies to allow for meaningful
comparisons of ESG data over time.
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Fullsun International adheres to energy saving and emission reduction
and propels low carbon development. It had focused on the key areas of
energy saving during 2018 for sustainable economy and arousing public’s
awareness on emission reduction. The Group strives to integrate the
concept of low carbon development into every aspect of its operations for
the purpose of protecting the environment as well as making contributions
to the society through practicable measures. The Group always keeps
abreast of the development of the international environmental protection
laws and ensures that the implementation of its environmental policy is in
compliance with the international standards and is at the same pace as its
global peers.

EMISSIONS

The Group places high emphasis on the management of emissions
generated from the course of operation. As a leading conglomerate
in real estate industry, our operation has never generated excessive
hazardous and non-hazardous waste. During the course of our business,
the hazardous waste mainly includes cartridges used in printers and
lighting bulbs, while the non-hazardous waste is mainly waste paper. As
for the recycling of hazardous waste, it is disposed uniformly through the
property management companies to which the Group pays the rentals/
management fee as the relevant cost.

To avoid generating emission, the Group has implemented various kinds
of emission reduction measures such as paperless office to reduce the use
of papers, and recycling use of unspent or waste papers, etc. The Group
uses gas-fired air-conditioners which rely on natural gas as energy for
refrigeration instead of Freon or other alternatives to avoid air-pollution
with high efficiency and low energy consumption advantages. The Group's
control of emissions also strictly complies with relevant national laws.
During the Reporting Period, the emission rate of the Group did not violate
the requirements of the Environmental Protection Law of the People’s
Republic of China, Water Pollution Prevention and Control Law of the
People’s Republic of China, Atmospheric Pollution Prevention and Control
Law of the People’s Republic of China, Law of the People’s Republic of
China on the Prevention and Control of Environmental Pollution by Solid
Waste and other related laws and regulations.
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Energy saving slogan

USE OF RESOURCES

Fullsun International strives to create a corporate culture of resource saving
for the purpose of enhancing employees’ awareness of environmental
protection and encouraging them to actively participate in environmental
protection activities like afforestation and water-saving publicity, etc. The
Group also puts up posters near the restrooms, lights, air conditioners and
photocopiers, such as “Save every drop of water”, “Turn off the lights to save
electricity” and “Cherish the forest through double-sided printing”, etc., and
provides employees with advices on the benefits of energy conservation
and water saving so as to raise their awareness of environmental protection
while further improving the overall environmental protection performance
of the office.

HMERRENEERES
The 4th Tree Planting Event of Hunan Fullsun
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ENVIRONMENT AND NATURAL RESOURCES

Fullsun International has complied with all laws and regulations related
to the environment and natural resources during the Reporting Period,
including but not limited to the Regulations on the Administration of
Construction Project Environmental Protection, the Law on Environmental
Impact Assessment of the People’s Republic of China, the Regulations
on the Administration of Construction Engineering Survey and Design,
the Interim Provisions on Civilized Construction and Environmental
Management of Construction Sites, the Environmental Noise Emission
Standards for Construction Site Area, and the Environmental Quality
Standard for Noise.

Fullsun International has been proactively organizing environmental
protection events. During the Reporting Period, the regional company
Hunan Fullsun held its 4th Tree Planting Event to contribute to the
protection of the environment and the alleviation of greenhouse effect.
Although the Group's business nature may, to a certain extent, cause
impacts on the environment and natural resources, such as the biodiversity,
the waste of each regional subsidiary is uniformly disposed by local
property management companies respectively and the waste in project
sites is disposed by the main contractors of the projects. Accordingly, the
waste generated by the Group (except exhaust gas) would not have a
direct impact on the environment. The Group will continue to pay close
attention to any possible environmental impact which may cause by our
business operation. If there is any issue which may affect the environment
and natural resources, the Group will formulate specific measures to
alleviate any possible damage.
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EMPLOYMENT AND LABOUR PRACTICES
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“An enterprise booms with talents and is doomed without talents.” To
realize our vision, efforts and support from talents are inevitable. Upholding
its principles of “being a key to future success, talent pool outweighs land
reserve’, the Group considers talents as the top priority of its corporate
strategies. As such, in respect of talent development, the Group actively
“reaches out to external talents and invite them in” by participating in
major summit forums, top-level seminars, education projects of top-
notch schools, etc., so as to observe and study, absorb the most updated
industrial knowledge and the advance technologies from those “intelligent
people”, and integrate excellent ideas.

The Group has adopted “Five-Luck” talent development scheme. The
scheme have created a talent supply chain which is “tridimensional, highly
efficient, multi-level and comprehensive”. Incorporating with this “Five-
luck” talent development scheme, a differential incentive system has been
set up, which could cope with our talent echelon, combine with talents
assessment and link to talent cultivation. Besides, the system focuses on
key assessment points including performance, management capacity and
merits to truly motivate our best employees and attract elites with high
caliber to team up for Fullsun for the sustainable development of the
Group.

For the Group, in addition to talent strategy outweighing land strategy, four
dimensions, namely, tactics, people, funds and land, play determining roles
to the success of Fullsun. Hence, by leveraging on the multi-dimensional
synergy, the Group has been able to achieve a change “from quantity to
quality”. The Group is always encouraging sharing of the results with our
staff as a part of our corporate culture.

8 FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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EMPLOYMENT

The Group retains talents by offering brighter career path, better
development platform and more attractive incentives. Personal characters,
capabilities and working performance are principles for promotion, which
is one of the features of the Group's talent development. When vacancies
occur within the Group, employees are encouraged to compete for
promotion.

In respect of the emolument policy, according to the development
strategies and the management of human resources, the Group
has applied a principle of “offering performance-linked reasonable
remuneration” to determine emoluments based on employees’
contribution. Meanwhile, the Group has set up a scientific salary guarantee
regulations and standard operation procedures for remuneration scheme
to cater to the actual operating situation of the Group, based on the fair,
dynamic and encouraging principles.

The Group has made positive efforts to promote equality and diversity
during the recruitment process. The proportion of female in the total
employees during the Reporting Period has raised from approximately 40%
last year to approximately 42%. Fullsun International shows great respect
to female’s equal right, and also actively offers convenience and benefits
to female employees, such as organizing activities on 8 March, the day of
International Women'’s Day to show its caring for the female employees.

AR A

Organization of marathon activity

BPRETHAS
Organization of staff birthday party
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During the Reporting Period, the Group has no significant matters in
violation with any laws and regulations related to employment. The Group
strictly comply with the Labour Law of the People’s Republic of China,
the Social Insurance Law of the People’s Republic of China, the Law on
Protection of Women's Rights and Interests of the People’s Republic of
China and the Trade Union Law of the People’s Republic of China. The
Group also strictly complies with the regulations in Hong Kong including
Employment Ordinance, Employees’” Compensation Ordinance and
Minimum Wage Ordinance, etc. The Human Resources Department
reviews the relevant laws and regulations on a regular basis. If the relevant
provisions are updated, the staff will be notified immediately. If necessary,
the Group will organize relevant meetings to train the staff.

Pursuant to relevant laws and regulations, the Group provides
contributions to social insurance of the China and contribution to the
Mandatory Provident Fund Scheme of Hong Kong for eligible employees.
The Group also provides employees in China with medical insurance,
individual work injury insurance, maternity insurance, endowment
insurance and unemployment insurance.

rEEMETEERR (28R

Breakdown of employees of the Group (by categories)

g Yl b
By gender

BERED
By age

R EE 5 BREFEE D
By region By academic background

Bz Bz W 3054 M 30505% M soppbA k. W i W 5NEBRA) W ARUT B AR W BERAE
Male Female Under 30 30-50 Above 50 Mainland Overseas Below Bachelor ~ Master or
years old years old years old China (Including Hong Kong, Bachelor above
Macau and Taiwan)
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HEALTH AND SAFETY

Human resources is a valuable assets of the Group. To create an ideal
and safe working environment for the employees, the Group has been
unremittedly improving the occupational health and safety system and
regime, and trying its best to provide a more comprehensive protection
against all kinds of potential health and safety risks.

During the Reporting Period, the Group did not violate any national
law and regulation in respect of safe working environment. During the
Reporting Period, Hunan Fullsun arranged fire escape drill to arise staff's
awareness of safety at workplace in order to avoid safety risk. Meanwhile,
to ensure both the physical and psychological health of staff, routine body
check, regular physical exercise and other recreational activities have been
arranged. Apart from body health, the Group places attention to the mental
health and spiritual care of staff at all positions. It has specially formulated
“Fullsun Group Internal Communication Management Regulation” to
advocate “barrier-free communication for all staff’, encouraging staff at
all positions to communicate with their superiors in a formal or informal
way. All managers are required to consider the opinions and emotions
of their subordinate employees to create a harmonious and seamless
communication atmosphere for continuous improvement in employees’
satisfaction. The Group arranges different activities such as mini marathon,
staff birthday parties, festival celebrations and fellowships every year to
show its care for the physical and mental health of all staff and enhance the
level of their committment.

Fullsun Group also concerns about the safety of the construction site
and requires main contractor to establish management and organisation
system for safe construction. Before commencement of construction, all
workers must attend “Three-levels Safety Training” for full understanding
of the needs of safe construction. In addition, daily on-site inspection will
be carried out by safety personnel of the project, weekly systematic safety
examination will be conducted by the constriction unit and meetings for
safety issues will be held every two weeks. Investigation will be conducted
for any incident at the construction site, while the relevant workers will be
accountable to ensure every staff are safe at the construction site.
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Induction trainings for new staff (left) and trainings of special skills for relevant staff (right)

During the Reporting Period, the Group has no significant matters in
violation of any laws and regulations related to employees’ health and
safety. The Group strictly abides by laws and regulations such as the
State Administration of Work Safety Act, the Regulations on the Safety
Production Management of Construction Projects, the Trade Union Law
of the People’s Republic of China, the Law on Prevention and Control of
Occupational Diseases of the People’s Republic of China, the Regulations
on Industrial Injury Insurance and the Social Insurance Law of the People’s
Republic of China. In addition, the Group has established an internal safety
management system, implemented a safety and accident management
plan and a safety responsibility system for the company, to ensure the
system and operation comply with relevant laws and regulations.

DEVELOPMENT AND TRAINING

Considering talent development as its core vision, based on the corporate
culture emphasising “unity, high efficiency, integrity and pragmatism”
and adhering to the training principles of “practicability, effectiveness
and target orientation”, Fullsun International exercises a well-planned,
systematic training management. Induction trainings are arranged to every
new staff of the Group and trainings, both internal and external, of special
skills will also be provided to staff at different positions by the Group or
departments in order to enhance performance level and working skills.

In 2018, building on the existing training system, the Group established
Fullsun Lecture Hall to create a brand new, high quality knowledge sharing
platform for the purpose of increasing performance level, concerting
corporate force and facilitating talent development through all-aroud,
multi-perspectives and frequent sharings and communications. Every staff
of Fullsun International is able to stand at the Lecture Hall to share their
experience and results in different areas such as technical skills, operation
and management, while Fullsun will invite industrial expertises to deliver
speeches about their ungiue insights at the Lecture Hall.

FULLSUN INTERNATIONAL HOLDINGS GROUP CO., LIMITED
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LABOUR STANDARDS

Fullsun International has strictly complied with the national and local laws
and regulations in relation to labour and human resources and recruitment
is carried out based on fair, open and voluntary principles. Legal
employment contract will be entered into on the commencement date
of employment. Forced labours are strictly prohibited. The Group offers
marriage leave, compassionate leave, maternity leave, family reunion leave
and annual leave to encourage employees to achieve work-life balance.

During the Reporting Period, the Group has been in compliance with the
laws and regulations in relation to the prevention of child labour or forced
labour, including the Labour Law of the People’s Republic of China, the
Employment Ordinance (Chapter 57 of the Laws of Hong Kong), Provisions
on the Special Protection of Juvenile Labour and the Provisions on
Prohibition of Child Labour.
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(HEREERE)ETERRENZSE £
HABEREMER - HERNEERAKRESR
BEETHFTH—REHAE  FHREEEREER
RAEHDEERSEZNBE - HHZATE
—HRIAEENREER

BEHR - AEEABAREEBIEPIABAKE
S0 BEHEETREER - AEHERN
SENMMERN  ERMEERRR - EENRR

BEE  ERRHEFBEN  ER(HERER
HEBLR)NEBER  ARBABEEREAR
REER - EHERHERRRE - AEEZE
BEAFHERNENORER  TRAXHKAEHA
FERERETHERNEE £F  REF
HEEITRHE - REREBEF GG D HHE
BETERE °

The management system and administrative measures specially for
suppliers and customers demonstrates the Group's effective control on
the impact on the environment and the society directly attributable to its
business operation. Based on its sound internal compliance management,
the Group strives to eliminate all forms of corruption, improve its supply
chain management gradually, standardise the tendering procedure and
division of power and responsibility, and facilitate a more comprehensive
assessment on suppliers. In addition, the Group has strengthened the
communication with its customers, actively responded to their needs, as
well as improving service quality and effectiveness, so as to maximize its
role in promoting corporate sustainable development.

SUPPLY CHAIN MANAGEMENT

The Group takes a rigorous approach towards the management of
suppliers selection and assessment. The selection and assessment
of suppliers are strictly conducted in accordance with the Suppliers’
Management Flow, which are revised timely in order to be complied with
the relevant national regulations. Supply chain management is closedly
linked with product quality and cost control, therefore, it is a key area of the
Group's management and has been highly emphazied.

During the Reporting Period, an inspection team comprising of members
from relevant business departments has been formed to conduct site visits
for suppliers’ production and supply capabilities, product quality and the
status of environmental protection and management, staff quality, after-
sales services etc. The team will also review the related information under
the “Suppliers’ Information Survey Form” and fill in suggestions and results
of inspection. At the assessment and shortlisting stage, placing the greatest
concern on the performance of the suppliers, the Group will evaluate
suppliers in the resource pool in terms of different aspect including their
quality, working progress and services. To the end, the suppliers will be
ranked according to their overall rating obtained by the assessment.

HEREBE D MERE

Distribution of suppliers by location

Henan JAIE * 1

Tianjin X2 * 4 /Hubex Mt - 2

Shanghai £/& * 26
Zhejiang #MT * 5

Jiangsu ST &k * 4
Fujian f8% - 43

Guangdong &R - 43

Shandong HIE + 2

Beijing 3t 7R 8/

Hunan j#@ + 177
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PRODUCT RESPONSIBILITY

In order to strengthen the project quality management, the Group has
established a specific system to ensure the project quality and completion
of defined targets, under which includes strict requirements on contractors
for compliance with contracts and relevant standards, as well as
implementation of the “Three-Inspections” rule, i.e. “self-inspection, mutual
inspection and professional inspection”. During the course of construction,,
according to the supervision contracts and the supervision outlines,
certain administrative measures and penalties have been imposed to make
sure that “beforehand and concurrent control” is carried out by onsite
supervision departments. Project directors, civil engineers, installation
supervision engineers, civil construction inspectors, and document
keepers, etc,, are dispatched to the projects to ensure completion of the
project with high quality and quantity.

During the Reporting Period, the Group has no significant matters in
violation of any laws and regulations related to products and quality of
services.

The Group strives to comply with the relevant national policies, laws
and regulations in relation to protection of intellectual property rights.
During the Reporting Period, the Group did not receive any reported case
regarding maintenance and protection of intellectual property rights.

The Group strives to protect privacy and the relevant information of the
consumers. Non-related person shall have no access to the customers’
information.

During the Reporting Period, the Group did not receive any complaint and
litigation case caused by disclosure of customers’ information.

ANTI-CORRUPTION

The Group prevents the occurrence of corruption through effective
division of responsibilities, under which, each shall perform his own
functions subject to accountability and restrictions. It also set up an audit
department under internal control center to specifically take over all audit
work of the Group, and conduct an internal review and supervision on
the financial management, operation control and the establishment and
implementation of the internal control system. A sound anti-corruption
mechanism has been set up to identify key areas, important parts and main
content of anti-corruption, so as to arise awareness to a reasonable extent
to, and examine any corruption or money laundering which may exist
during the course of internal audit.

The Group strictly complied with the Criminal Law of the People’s Republic
of China, the Criminal Procedure Law of the People’s Republic of China, the
Anti-Unfair Competition Law of the People’s Republic of China, the Interim
Provisions on Prohibiting Commercial Bribery, the Anti Money Laundering
Law of the People’s Republic of China and also the Prevention of Bribery
Ordinance of Hong Kong, etc.

During the Reporting Period, the Group or its employees did not record any
corruption or money laundering case. Following the business developing,
the supervisory system will be further improved to provide a strong
protection to the sustainable development of the Group.

EREBREZEREBERAT ] 5
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COMMUNITY

BREREBRBITICEAREET  BEFHEITRA
EE) ECEERBREY C FTEBHH and enco

RN

HERTELREE -

HERE

& JEpL

Fullsun International takes the initiatives to fulfil corporate citizenship

urage the staff to participate in social welfare activities. It places

emphasis on its corporate social responsibility and social contribution
during th

e course of corporate development.

BT 2MEERERY - ETEHERSRIK
Employees participated in volunteer work of snow shoveling

COMMUNITY INVESTMENT

AREGFRBBAHT S ERIFE - BIRES - The Group has taken an active role in charitable activities such as blood
HEEBRENRER  RABEIZXHEHERENE donation, snow shoveling, flood-fighting and emergency rescues,

FRE o sEoR S E R 2 FIAVEE - etc., enhancing employees’ motivation in participating in community
services, so as to create a stronger linkage between the corporate and the
community.
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“Care for Juvenile Scheme” - Education Sponsorship Action

During the Reporting Period, Fullsun International cooperated with various
organizations so as to contribute for a better society. In August 2018, an
education sponsorship, “Care for Juvenile Scheme” was organized jointly by
Guangzhou Chamber Of Commerce in Changsha City and Hunan Fullsun
with an aim to provide subsidies to students who are excellent in both
character and academic results but in poverty, helping them overcome
difficulties and complete their studies. Until now, a total of 21 students had
been benefited from the "Care for Juvenile Scheme” in Guidong County.
The Group will provide on-going support to this Scheme to promote
public welfare as a commitment and education sponsorship as a common
practice, in order to allow more children to have their dreams of further
study come true.

Not only does a corporate being a creator of social wealth, but also a faithful
party to perform social responsibilities. By persistently granting donation
and sponsorship to children in need, Fullsun International will participate
charity activities for the sake of promoting this traditional virtues and
inheriting corporate culture, enabling us to accomplish the social mission
as a corporate operator through practical acts. “Stay True to our Faith, Go
ahead with Love". Strength of every individual is a must for supporting
education sponsorship, and also help pass on the spirit of charity. In the
future, the Group will continue to carry out the “Care for Juvenile Scheme”
and promote the corporate culture, so that more children can have their
dreams of further study come true.

EREBREZEREBERAT —I 7
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CORPORATE SOCIAL RESPONSIBILITY PERFORMANCE OVERVIEW

FTEEHRE - —REBERBRENES
Subject areas, aspects, general disclosure and key performance
indicators (“KPls”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

ABRE

A.ENVIRONMENT

EBEA1 : BB

Aspect A1 : Emissions

—REE *ﬁﬁﬁ@ﬁ&/miﬁ SHER ~ Ak & A HE REBER  XEEMH D EEVRMES—

General Disclosure - BEREEERFEVNELESH BT BUWTHSMEANER - BEK-  BEEZEY
Eﬁz% )53 g BEERREHN AL ERETFEAHBARA
b) BFHEHTABEAFENABEZZR KRIVTERREXBEEREBEEN  AaHREN

RO ER

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste

BEM R REBUR A 2B ARE[4IRE P EEHLT -

WEHA - AEERHERERBEKEBE YRR
BPEBERITR °

Based on the model of management, part of the
waste treatment is provided by the Group's property
management company of the related property and
no material disposal of waste gas, waste water and
hazardous waste is involved. The material disposal of
waste gas is the greenhouse gas produced by natural
gas or car fuel burning during the course of our
operation. For specific policies of energy conservation,
please refer to the relevant descriptions set out under
"4, The Environment” of this Report.

During the Reporting Period, the Group did not record
any act which was non-compliance with the national
laws and regulations relating to emissions.

EEA1 e iR A AR R HE BB RA/LHINO)) : 868F 5
KPI A1.1 Types of emissions and respective emissions data  FREAL#1(SO) : 0.19F 72
RERLFERL - o.39?3€
Nitrogen oxides (NOx): 8.68 kg
Sulphur oxides (SOx): 0.19 kg
Particulate emissions: 0.39 kg
EEA1.2 BERBAKNE(ABAE) R(MER) ZSILBCOIHEME S 784861
KPIA1.2 RE(IMAGEEEN - BIERETE) Total carbon dioxide (CO2) emissions: 84.86 tonnes
Greenhouse gas emissions in total (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility)
EEAL3 FREEEEREMES (AWBAE) R (WE  016BI(ls - BE)
KPIA1.3 A EE(WABESEN - BEXBE) 0.16 tonnes (toner and bulb)

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility)

i 2018 FE BN FHRAEA2018F4/8-128  REFERALZEA - UBOBEBREFE - BESRIEBIERED) MEBEL B ERET

WEREEE -

Note: The annual reporting period of the year 2018 was from April to December 2018, which was three months shorter than last year, therefore, some values were
lower than last year. The data were collected and calculated based on “Coefficient Indicator Guide” and the indicators of the locations where the Group are

operating.
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—REERERERIER

Subject areas, aspects, general disclosure and key performance

indicators (“KPIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

E1EA1.4 PREABREREEYAES (ABEGE) R (@ 05WA(REAR)
KPIA1.4 RA)EE(NMAGEEEN - BIERETE) 0.5 tonnes (waste paper)
Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility)
EBA1S5 AU BE R E B i R P IS AR 2 BAR|E [ PR -
KPIA1.5 Description of measures to mitigate emissionsand ~ Please refer to the relevant descriptions set out under
results achieved “Emissions” of this Report.
E1EA16 MR RERETERZRYN L  REE $Elm@$%iﬂm%ﬁﬁﬁﬁ¢%¥(ﬁf§/@@)
KPIA1.6 A BV I M PTG RCR BRI -

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and
results achieved

The Group's waste treatment is provided by the
property management company of our operating
centres (a building/a zone)

BHEA2 : ERFER

Aspect A2 : Use of Resources

—RIRE

General Disclosure

BRERER(E
MR

Policies on efficient use of resources including
energy, water and other raw materials

BIEREIR - KR EMEM )

2 REARE [ERER T EEREL -
Please refer to the relevant descriptions set out under
"Use of Resources” of this Report.

EEA2.1 REASDNEER SBEER(NE SHFEE 18204 T ELBF
KPI A2.1 —m/ﬂa),mﬁg(u?m?ﬁﬁm D REE RARBREE 1 17896377 K
(WMABESEN - BERMEAE) s G
Direct and/or indirect energy consumption by geh - NE A
type (e.g. electricity, gas or oil) in total (kWh in Electricity consumption: 18,204 kwWh
'000s) and intensity (e.g. per unit of production Natural gas consumption: 17,896 m’
volume, per facility) Gasoline: 6 tonnes
Diesel: Not applicable
E1EA2.2 BAEKEREE(WABESEN - §BR FKE 15678
KPI A2.2 MEETE) Water consumption: 1,567 tonnes
Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
EEA2.3 s R e st Bl R AT S AR $%ligﬁﬁﬁﬁ’*ﬁﬁuﬂ AR AR B BEIR 4%
KPIA2.3 Description of energy use efficiency initiatives and 1R :%nt ﬁ‘(:n\f&f%zzﬁi THR&EFS%
results achieved 3 \ﬁﬂ*ﬂkuu ' SERKRA - BRWMHRELR

BHINE © El\*ﬁ‘ﬁiﬁl ERRE AR B o [R)BRy HE FE A
AL - DU ASREVER - RATHERER
RIBERHNA ©

The Group mainly uses gas air conditioning which
relies on natural gas for refrigeration to satisfy the
environmental protection requirements. Without using
Freon or other alternatives will cause no pollution

to the atmosphere and will help improve the eco-
environment of the urban city by high-efficient, low
energy consumption advantages. Meanwhile, paperless
office has been advocated to reduce the use of paper
and recycle unutilized paper or waste paper.

EREBREZEREBERAT
2018385 - & RERRE
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TRHEE  EH - —REERBRENER

Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

EEA2.4 MASKBGER KR LA EABE - AR WEIRREKEEHE  REZEEHKEH -
KPIA2.4 F AR B R TSR Water saving principle has been promoting to the staff
Description of whether there is any issue in to increase their water saving awareness.
sourcing water, water efficiency initiatives and
results achieved
1E1EA2.5 HEmABEEMBNES (AEE)E AEEMPREBTARETRKREETIE &
KPIA2.5 (WER)EEEMGSE HEABEMF -

Total packaging material used for finished
products (in tonnes), and if applicable, with
reference to per unit produced

Packaging of finished products is not involved in the
operation of the Group, thus packaging material is not
necessary.

EBEA3 . RERXARER

Aspect A3 : The Environment and Natural Resources

—RIKE

General Disclosure

MEETAHRERRAERERBEATE
EIIR

Policies on minimising the issuer’s significant
impact on the environment and natural resources

Z2REARE [BERRAER T EERER -
Please refer to the relevant descriptions set out under
"The Environment and Natural Resources” of this Report.

151EA3.1
KP1 A3.1

HEBEHERBERRAARERNERTZE
REEREBREHELENTE

Description of the significant impacts of activities
on the environment and natural resources and
actions taken to manage them

REENEBEEBHRELRAER(A - £9%
L)W BEEANTE - BERARK SR AT
BEHRATRELOLE  BHET R
RRARERELFENEIER - HHEH LT
B AR BE AT RE R R fE F ©

The business nature of the Group causes no material
impact on the environment and natural resources

(e.g. biodiversity), but the Company will always be
aware of any possible impact which may cause by the
operation. If any issue incurred which may cause impact
to the environment and the natural resources, specific
measures will be formulated to alleviate any possible
damages.
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TEHE - —REBERBRENEE
Subject areas, aspects, general disclosure and key performance
indicators (“KPls”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

B.ALE
B. Social
BREREIER
Employment and Labour Practices
EEB1 : EfE
Aspect B1 : Employment
—RIXE EEFTMNERE  BEREA  IERE - 251%% [EEIRE@ERE®L -
General Disclosure Rl - FE#E - L0k - RIBRAKREM  Please refer to the relevant descriptions set out under
%\@&%*‘JH"] : "Employment” of this Report.
a) BE &
by BETHETABERTENHEBEER
RO E R
Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare
EEB1.1 =MR - EBEED - FRER R B 5 BT/ 194
KPIB1.1 EEER BHrE s -
Total workforce by gender, employment type, age 55 = 1123 22 = 82
group and geographical region BREBEHEE S :

SBiEaR 194 BIFIKE © 0 BRINIREE 0
BERET -

30BRA T © 66 1 30-508% : 114+ 50B%A L+ 14
BEE s

hEIA - 185 BINEBIRE) 1 9

Total number of employees. 94

By gender:

Male: 112; Female: 82

By employment type:

Labour contract: 194; labour dispatch: 0;

rehiring after retirement: 0

By age group:

Below 30 years old : 66; 30-50 years old : 114; above 50
years old: 14

By geographical region:

Mainland: 185; overseas (including Hong Kong,
Macau and Taiwan): 9

EREBREZEREBERAT 2*]
2018385 - & RERRE
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Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

#54&B1.2
KPIB1.2

RIER - FEAE B K &1 5 ) B B KL
&

Employee turnover rate by gender, age group and
geographical region

BTHRAER 1237%

Eﬁﬂgﬂ-

%1 6250% : 2 1 37.50%
BFHE S

30BRA TR 120.83% 5 30-505% © 79.17% : 505% LA =
0.00%

ZiEE s -

REE :100% : BINEBRS) © 0%
Employee turnover rate: 12.37%

By gender:

Male: 62.50%; female: 37.50%

By age group:

Below 30 years old : 20.83%; 30-50 years old : 79.17%;
above 50 years old : 0.00%

By geographical region:

Mainland: 100%; overseas (including Hong Kong,
Macau and Taiwan): 0%

[EHB2 : BREHEZE

Aspect B2 : Health and Safety

—RiNE

General Disclosure

ARERRZE2TERERRERE M BB

Eﬁ%%=
ﬁkk
&#ﬁ%ﬁAﬁiﬁ%%mﬁ%%&&
RO E R

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations
that have a significant impact on the
issuer relating to providing a safe working
environment and protecting employees from
occupational hazards

S RARRE [REET S |PAEBREL -
Please refer to the relevant descriptions set out under
“Health and Safety” of this Report.

$51ZB2.1 ETEBEMITLTHAZ L X 0

KPI B2.1 Number and rate of work-related fatalities

{51ZB2.2 TEEATERE 0

KPI B2.2 Lost days due to work injury

$51ZB2.3 TR B EREREL 2R UEE T5ECBRBTRERRLEZEERBARE I
KPI B2.3 AT RERAE BEREITH THERERZEZRE -

Description of occupational health and safety
measures adopted, how they are implemented
and monitored

The Group has obtained certificate in relation

to occupational health and safety management
system, and arranges occupational health and safety
examination for all staff annually.
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Subject areas, aspects, general disclosure and key performance

indicators (“KPIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

[BHEB3 - BRERIEI

Aspect B3 : Development and Training

—RiNE

General Disclosure

BRARTEERIT TIER B ME R REER

BER o iz IE B

Policies on improving employees' knowledge and
skills for discharging duties at work. Description of
training activities

S RARW|E [BRENIEI ] PAERRER -
Please refer to the relevant descriptions set out under
"Development and Training” of this Report.

1E1EB3.1 BRUFILEEEN(NESREERE  PAE BIEIEEE100%
KP1B3.1 BEF)ISNXIEEADL HME& 5 -
The percentage of employees trained by gender 551 100% : 3 100%
and employee category (e.g. senior management, %ﬁgIﬁﬂE]ﬁ :
intermediate management) SAREEE 1 100% : PAREIRRE © 100%
Z@ET : 100% °
Percentage of trained employees: 100%.
By gender:
Male: 100%; female: 100%.
By employee category:
Senior management: 100%;
intermediate management : 100%; general staff: 100%.
fE51EB3.2 R NREEERIB D  BREETHRII 23/
KP1B3.2 B P25 B B 23 hours

The average training hours completed per
employee by gender and employee category

EREBREZEREBERAT
201853 « g REARE
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Subject areas, aspects, general disclosure and key performance

- REERERERER

indicators (“KPlIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

[EEB4 : & TXR
Aspect B4 : Labour Standards

—RiNE

General Disclosure

ﬁ@%tilﬁﬁﬂ%lm:
) B &

b) ETHETABEATZENHBEER

BOIEE R
Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour

S RARHE [ 55 THER| P EEHET -
Please refer to the relevant descriptions set out under
“Labour Standards” of this Report.

51841 HitgaT IR ENEEARRET LA 2RAKR&RE ISR [FamEkEt -
KPI B4.1 BT Please refer to the relevant descriptions set out under
Description of measures to review employment “Labour Standards” of this Report.
practices to avoid child and forced labour
151EB4.2 MR REZRABAFEREBEAMAENR BIKEEXREERME HEIREER  ER
KP1 B4.2 1) 2 5 BHEENEEBEIE %&Ehﬁﬂ@ﬁ$ﬁﬁ

Description of steps taken to eliminate child and

forced labour practices when discovered

EAFAERE  HRERARTUEE - A5H
EARREMANREEREREE -

Suggestion boxes are placed at the staff's lounges to
allow feedbacks from the staff. All feedbacks will be
directly submitted to the General Manager, who will
assign designated personnel to investigate and verify
the non-compliance issue and impose penalty to the
parties involved. The Group did not record any non-
compliance for the Reporting Period.
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—REERERERIER

Subject areas, aspects, general disclosure and key performance

indicators (“KPIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

LEES

Operating Practices

[ETEBS : HEEERE

Aspect B5 : Supply Chain Management

—RKE

General Disclosure

ERHREENRIE A G RERBOR
Policies on managing environmental and social
risks of the supply chain

SRARE [HEEEIE R iamE -
Please refer to the relevant descriptions set out under
“Supply Chain Management” of this Report.

E#EB5.1
KPI B5.1

ZiEE DM HEREE

Number of suppliers by geographical region

#ZiEZ S (18) -
Wb 2
ARG 177
R =2
kw8
&R - 43
B 16
L& 4
AL = 5

E& 26
KE 4
AR
#® ﬂgﬁ 7t 288
By geographical region:
Hubei: 2
Hunan: 177
Shandong: 2
Beijing: 8
Guangdong: 43
Fujian: 16
Jiangsu: 4
Zhejiang: 5
Shanghai: 26
Tianjin: 4
Henan: 1
Total number of suppliers: 233

$51EB5.2
KPI B5.2

Mo EEERHERNED  mERTEH
EBHEEREE AREEEMNMITR
ERITE

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored

S RARRE [HREEEE | PAERRER -
Please refer to the relevant descriptions set out under
“Supply Chain Management” of this Report.

EREREZEREEEGRAT
20183R3% « MG REARE
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Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

[BTEB6 : EMEE

Aspect B6 : Product Responsibility

—RE

General Disclosure

*ﬁﬁﬁ PR EEmAMRBNERREZS &
ATZTRA N ALFE B A KR 7 AR
)
&—rﬂ%’%ﬂ\ﬁiﬁ%%ﬁ%ﬁ AR R
BB E R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress

SRARRE [EmBEEIP AR
Please refer to the relevant descriptions set out under
"Product Responsibility” of this Report

$E51%B6.1 E%ﬁaiié%éﬁw ALzl EREER 0

KPIB6.1 B EEGER)
Percentage of total products sold or shipped
subject to recalls for safety and health reasons

{515B6.2 EEMREMIREORFHREULREYES 281KHE [EmEE/F AR -

KPI B6.2 7 Please refer to the relevant descriptions set out under
Number of products and service related "Product Responsibility” of this Report.
complaints received and how they are dealt with

{515B6.3 it B A R T AR PR NG EE M R A V1B 1D Z2RARRE [EREEIPHE@RER -

KP1 B6.3 Description of practices relating to observing and Please refer to the relevant descriptions set out under
protecting intellectual property rights “Product Responsibility” of this Report.

{51%B6.4 U S A8 E 1812 N dn B AR S RARRE [EmEEIPHEERER -

KPI B6.4 Description of quality assurance process and recall  Please refer to the relevant descriptions set out under
procedures "Product Responsibility” of this Report.

{51€B6.5 HIUEBEERRERFLBEE - ARIEE 284K %E [ERETIPAERREL -

KP1B6.5 HITRERG A Please refer to the relevant descriptions set out under

Description of consumer data protection and
privacy policies, how they are implemented and
monitored

"Product Responsibility” of this Report.
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TRHE —REERERERIER

Subject areas, aspects, general disclosure and key performance

indicators (“KPIs”)

HERELE  EEBERES
Locations of Disclosure, Indicator Values and
Remarks

[EHEB7 : RES

Aspect B7 : Anti-corruption

—RE

General Disclosure

ﬁ@%ﬁﬁtﬂﬁﬁ% CEIR  BEFROERER ¢

) B - K
b) ETHEITABEAZENMHEBZEER
MPIER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering

SRARE [ RES P HEEHER -
Please refer to the relevant descriptions set out under
"Anti-corruption” of this Report.

151EB7.1 INCETE IS g /\&ﬁ@/ﬁmﬂiaﬁm 0
KPIB7.1 MWEISRARTEE B KAFAE
Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases
151EB7.2 M SBHE MR B REF - URABBBITR 2RKWRE [REF /T HEBHEL -
KPIB7.2 EERITE Please refer to the relevant descriptions set out under

Description of preventive measures and whistle-
blowing procedures, how they are implemented
and monitored

“"Anti-corruption” of this Report.
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TRHEE  EH - —REERBRENER

Subject areas, aspects, general disclosure and key performance

indicators (“KPlIs”)

BENE  EERERET
Locations of Disclosure, Indicator Values and
Remarks

HE

Community

[EEBS : HERE

Aspect B8 : Community Investment

—RE

General Disclosure

BNt R2ERBEREERELEFTEN
BREEBKEESGEBHLENRHBR
Policies on community engagement to
understand the needs of the communities where
the issuer operates and to ensure its activities
takes into consideration communities’ interests

S2RARE HEKRE P HEEREL -
Please refer to the relevant descriptions set out under
“Community Investment” of this Report.

151%B8.1 EIRRER(NHE REFHEH HIFE IEEEIELHELRNBREETR  YIE
KPI B8.1 kR b 85 FEERS  RERENERNTEEDEFHE 4
Focus areas of contribution (e.g. education, MEEITEE -
environment issues, demand for labour, health, The Group cares about to the development and needs
culture, sports) of the community where it is operating, and make
contribution to the society in various aspects such
as voluntary activities, environmental protection and
providing subsidies to children in poverty.
{515B8.2 EZETHEAEANEIR(NS EEERE) B8 #8 ©%74,800,0007T °
KPI B8.2 Resources contributed to the focus areas 8 T 1BHE$ %828,6007T °

(e.g. money or time)

HREE RIS ANIR60A °
GREE ARG 192/ N8 o

Donation by the Group : RMB 4,800,000.

Donation by the staff: RMB 28,600.

Number of volunteers: 60 persons.

Number of hours of voluntary work done: 192 hours.
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