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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2018
“F-/\FEIR. 4ERELSRS

About This Report FAR AR

This Environmental, Social and Governance Report (“this Report”) discloses policies, measures,
practical actions and specific achievements of China Leon Inspection Holding Limited (“the
Company”) and its subsidiaries (“the Group” or “We” or “China Leon”) in promoting
environmentally and socially sustainable development.

AR, #ERERERE ( "AHEL ) RETHELIBERBERARLQE ( "AQFL )
RENMBAR ( "AKE)  "EMAL N "HFENE ) EHERENGCENTIFERES
HOBRER. BRTBNERBRR.

Reporting Period and Boundary 3} 25 5 5 & &1 [

The reporting period is from 1 January 2018 to 31 December 2018 (“the Reporting Period”). The
reporting boundary of this Report covers the Company and its subsidiaries.

ERARERAMHEBENEEHEA2018F1A18E2018F 128318 ( "XEE, ). HE
HERENAREHEL T,

Reporting Guidelines ¥R £ i &l K 5

This Report is prepared in accordance with the Environmental, Social and Governance Reporting
Guide under Appendix 27 of the Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (“SEHK”) (as amended from time to time). The information disclosed in this
Report is sourced from the official documents and statistical reports of the Group.

AEERBEBMEXZAERLE ( "B, )W (BXFAESLHRA) (KBTKE
Al ) M=+t (RE, dEREBRBEESD) FE  KREPARENEROREAEE
IEXEMBT /S

Reliability Assurance 7] 14 {R 3%

This Report contains forward-looking statements that are based on certain assumptions and
expectations at the time of its publication, which China Leon has deemed to be reliable after careful
consideration. These statements involve known and unknown risks and uncertainties, which means
that actual results may differ from the expectations, forecasts or conclusions made herein.
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REEPHEAEERLE, LEREAAFEEREBEEEBFENE TEHERREES PR
BEARRARRERTHABRE K ZFABREKFAPRNEZTESEHERRRELERR. &
HsEmEE T,

Preface B HE 2

This Report details the Group’s policies and efforts in protecting environment, making good use of
resources, paying attention to employee health, managing and controlling service quality, actively
participating in community projects, and encouraging suppliers working with the Group to
implement sustainable development policies.

AEEFRTAEEEFRERE, EAER. BiEEER ELREEE, HESHEHARE
HEURSBHEEERAAREARBRITASERRE S HENHNBERNAENSE D,

While focusing on its own low-carbon operation, the Group also integrates the concept of green
development into operations and continues carrying out green office and extending green
footprints and other activities.

AEEEIEB S EREENRR , TECRRESMAEEYSERRFEH L ELEH
BmEeEREER,

2018 ¢ Brave For The Year Ahead 20185F « B BI{TZ

In 2018, the Group was awarded as “2018 Top 100 Non-public Enterprises Fulfilling Social

” o

Responsibility”, “Quality and Credit Enterprise AAA”, “Vice Director of Professional Committee of
Coal Industry of China Association for Quality Inspection”, “Member of China Global Quality
Alliance”, “Member of China Certification and Accreditation Association” and three other awards
and honors, which reflected our positive response to stakeholders’ expectations.

2018 FEAREEAKE "2018FEFLEXBTHEEAARLEEN, . "mEFAL
FAara, . THEEERRHERREXZEGREEREMN, . "TERBRBAUANBS
EREEE. . "TERERUHEENSE ) REMIEREARKE , RAERRERMAY
F£ 8B 5 HAE A R A ] FE
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1. Low Carbon e Energy Saving ® Green Leon{X iz EigEe #2178

1. Green Environment e Ecological Balance#%{LIRIE o £ RE ]

The Group strictly complies with the Environmental Protection Law of the People’s Republic of
China, the Law of the People’s Republic of China on Environmental Impact Assessment, the Energy
Conservation Law of the People’s Republic of China, the Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China, the Cleaner Production Promotion Law of the
People’s Republic of China and other relevant national and local laws and regulations relating to
the Group’s business. The Group also accordingly developed measures of reasonable waste
classification and disposal in service processes. China Leon is keenly aware that it is necessary to
integrate the sustainable concept into every detail of production operation, in order to achieve
steady development. For this purpose, the Group establishes an environment-friendly business
model as the development target and takes steps to minimize the environmental impacts from its
production and operation activities.

AEEBREETHARERBEARNERRE EEMNEZRER  EFXEQHE (FEAR
HANBEREREZE) . (FEARKNBIRER &FER) . (FEARANESHHIER
&) . (REARKMBIARBREEE) . (FEA RRANBBREEREZR) F, XHE

EiHET ARERBBETSESEREERRYNIVE, FEIERA  EERBRE
B, ZARFENESRALESENSEMAEST. [t AEEURMRERFEEE
BXASBREER A EKNSEERRLOEEREEEDHHRRERNZE,

During the Reporting Period, the production of hazardous and non-hazardous wastes, air and
greenhouse gas emissions, and emissions to water and land in every operational locations of China
Leon have reached the standards of relevant laws and regulations. Our sample preparation and
testing machinery and equipment consist primarily of bulk sample processing equipment,
calorimeters and large-capacity electric drying ovens, a number of which were designed and made
specifically for our coal testing and inspection services. We may occasionally procure new
environmental-friendly machinery and equipment depending on their conditions and technological
advancements.

REFER , FENBREXBELEMETHNEERESERYNEL, BRREBZERBEH
B, Bk DT EEIMEEEEREE, RANEREE,. RAUBBERRBIES
BAREmMMNIRE, RENRATESHZRE  HPF Ao DRExeRARBRREEE
FIRET R RE, RAISBRBRFERERZMARBERL , THEBRERFENI R,

The testing and inspection services we provided to customers in the coal industry mainly include:
(1) testing services, (2) surveying services and (3) witnessing and ancillary services. We derived a
majority of our revenue from testing services during the Reporting Period, and the other surveying
services are performed onboard or alongside the vessels or train wagons. Therefore, the relevant
pollutants are mainly from testing services. “Sample preparation and anonymity” and “laboratory
tests” are the main source of emissions in the process of testing services.

ERRRRTENEFRANRARSRBREARTETESHE OBRURS ; QBERE ; RO3)
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RERBHBERE. ARBMAREFEEN BT BARBRARBELGCEESRBIGEMRE
ZREEZJ:IR%EL?T RS RNSEDFERETERERURE. "HRETRES . &
BERZEERE ARRABRBREPHERYELENERRE,

The following diagram illustrates the general service process of the Group’s testing services:

T E 5 A R MR AR Y — AR AR AR

Receipt of Sample preparation
Acceptance of order inspection/testing Samphng and anonymity Laboratorial tests Certificate issuance
SREFR notice R EREHR ERRE
BER/BEBA

The mainly hazardous wastes generated from the Group’s operation are wastewater, waste coal
sample and waste reagent bottles; the non-hazardous wastes are mainly domestic waste and ash
produced by coal combustion. According to the Group’s Safety Management Procedures, our
technicians working at sampling workshops and laboratories are responsible for collecting the
hazardous wastes and storing them in categories and in isolated places, and all the hazardous
wastes are delivered to qualified third-party companies for safe handling to avoid influence to
employees and environment. For non-hazardous wastes, we also dispose it to the designated waste
collection areas.

FEEEEEENEEREYIERBK, REGRBAEM  BERRYWEBER/EZUR
MERBIIEENRS S, REAEEN (R2EXEEREN) K EFRERARERE I1’|E
MENMEERERBREREREYLET I ERBREFN EFE’E%EJZ‘E%%%BH‘”“
ERNBIBEREETREEE  BERYHREENREERES. BREZERY , ?MF?/J]‘
RHREEEEVIREWE.

The Group is well aware of the impacts of air and greenhouse gas emissions on the environment
and has been committed to reducing emissions by improving technologies and processes. We
guantified the greenhouse gas emissions in this Reporting Period (for details, please refer to the
“Performance” of this Report) and formulated mitigation plans and measures to minimize
greenhouse gas emissions. Through continuously implementation of the One Thousand Enterprises
Energy Saving Action Implementation Plan issued by the National Development and Reform
Commission of the People’s Republic of China, we expect to promote clean production in operation.
In testing services, we collect the air emissions and carbon dioxide generated from the process of
coal ash, volatile ash, sulfur and calorific value testing through specific fume hoods, and discharge
them after filtration.

AREBRABER M RERBIFMEIRE s-,/E., B O RBEIBTE T ERELRD K
MEL. RMICRAFEHREERENFRE ﬁsﬂ.’, (FFEFESRAESGHRE THERX
B, ) UREREZRBRITERERE  EHIREBEREOERE, RMAHLEEBTE
E?WPEAE INMBEERBERNUEZESHNEN (FTREXFETHERAR) , THE
BEFHEFTREE, AMBREBSD i*zﬁéﬂé.’rilﬁl,\ﬂﬁﬂﬁﬁ . By, MRBREB
fzqﬂéiﬂﬁﬁﬁﬁﬁ—ﬁ{bﬁﬁﬁ BEMNERME , CBBRRTE fﬂiFﬁio

Our vehicles mainly used for on-site sampling and transporting coal samples from ports or our

customers’ premises to our laboratories and so on for our general business. We regularly arrange

checkups and maintenances by designated staff, and send the vehicles to inspection organizations

for monitoring, in order to ensure that vehicles emissions meet the requirements. Moreover,
8



during purchasing vehicles, we take safety and environmental features as important factors into
consideration.

EMNERTEARREORFFEB LB RSRERELEEZERESFAEEL. R
EHZHGEEWERETRERRE , WIEEF A RBEUEETENURRBERIEBER
B3R, @ , ERNZENRARATERIIR/FERNETEERBEE,

The Group has obtained the “Laboratory Accreditation Certificate” and the “Inspection Body
Accreditation Certificate” from the China National Accreditation Service for Conformity Assessment
(“CNAS”). This represents we have complied with the requirements of CNAS on environmental
protection measures and met the advanced environmental requirements. We have installed
necessary environmental monitoring equipment in testing and surveying laboratories in operation
to meet the requirements of CNAS for laboratory certification. During the Reporting Period, we did
not receive any major complaints about environmental pollution incidents.

AEBFCEBSHEESKTEERBUIZED ( "CNAS, ) ERHN "ERETITRS. R R
BRMBIRTRE, K THRMOETINASERRRERBERNATE , ;%ETETE]E’JEE{%E
R, RPREETHNRIREECERENCHEBLENREERRFEURBINASHERER
FHER, REAFER , KRS EETANERENRESREBEN TR

As a coal inspection company that has the courage to undertake social responsibilities, we will
continuously explore new business mode and increase investment in the environmental protection
technology aspect, so as to allow the Group’s investment in environmental pollution management
can be more effectively contribute to society.

R —RERAEHLS ETEEHO&%/%*@;,\UJJ:% , BAEHFERRIFHLEERX  E—TMAR
RBEHRA  BERNRESFAERAREAR LD &S

2. Make Good Use of Resources ® Steady Operation Z i &R « 2R KE&

China Leon strictly follows the “13th Five-Year” Plan for Ecological and Environmental Protection
issued by the State Council of the People’s Republic of China and effectively deals with the
relationship between business operations and ecological and environmental protection.

FENBBEEREBEDNEN ( '+=2H, RERFRLBERAE)  VVERBEHFLHE
RERELRREREZBNBER,

In operations, we focus on energy conservation; as to the usage of water resources, all water
consumption of the Group comes from the municipal pipe network and is legally compliant with
obtaining water sources. The Group also adopts a variety of water-saving measures in operation.

HEAEEEENH , RMEESHNRR ; EKEREAFTE , ZEERKGRETHRER , ®
REUKBRAEEEER. AEEEE EM" B2 PN EREN S BRI KB

e Develop water saving plans and distribute them into the subsidiaries
e Conduct water saving education, popularize scientific water-saving knowledge and raise water

saving consciousness of all staff (see pictures below)
9



®  Post water conservation slogans in notable places (see pictures below)

FIEMAETE , 7 BRESHBLA
EKEEHE K ERNEHKAHE  REE£8HKER
REE M ERMEAKEERE

The Group is conscious of environmental protection. Further details of which are disclosed in the
section “1.3 Preserve Environment and Natural Resources eCaring the Earth” below.

AEEIERR , HE-FZFHFERUT 13 RERENEARER-BE#SF, —HPIK
o

3. Preserve Environment and Natural Resources eCaring the EarthfR IR IEF B A E R o B9 = ith Bk

Environment protection is the responsibility of every staff in the Group. The Group is committed to
sustainable development and delivering our premium and quality services in a manner with minimal
impact to the environment resulting from our business activities.

FEEF-REIYAHRERENER. AREFIRUFEXERERS RREERE
BREP  BRMANEHEEBHREMEXNZERERKE.,

As of the office management, to ensure that employees are actively involved in environmental
protection, the Group has developed the green office policy that covers energy use, waste disposal
and recycling, etc.; furthermore, we have also formulated the detailed guideline of operating
sustainable offices for the Group’s subsidiaries, which provides different suggestions on how to
further green office environment. The subsidiaries have also responded positively to the guideline
by adopting various measures to enhance the efficiency of energy use, including:

ERAZEEENH , SRAREERBSRIREREFETR , AEEFFT THREPRLEBER
RBREERFNEARBRYEERENRESE ; A, RARSIETFEN TFEEEBR
NEESIHAEENB LKA, ZESIMMAE - FRACPARBRE T TRER, S
BArR M REE RISl RIS ER SR ERNRAVER , 245

®  Post energy saving slogans in notable places

e Send and receive messages in a paperless way internally, so that to improve office efficiency
and save paper

e Install energy-efficient light tubes and use daylighting for offices as far as possible

® Positively promote the installation of video conference system

e Reduce the use of disposable paper cups

e Scientifically arrange business trips and give priority to low-carbon transportation

o RPFNEMREEVERMEEETE

e RAI[EREFEMAUHNANURAL , REHLOMENER , BIEHLAE

o RELEMSRSMAE K URTEEABRN

o HBEHEERESERRER

10



o B —IRMEMRAEY R
o MEBZHLAKHIT, BAEARKRIELER

2. Care for Employees ® Humane Leon L E{ES«fEE 18

The Group is committed to safeguarding employee rights, respecting employee diversity, and
providing a safe and harmonious working environment to each employee. And through the
implementation of human resources policies, employee benefits, vocational training and related
activities to inspire employees’ compassion and enhance their sense of belongings.

FEEB IR ERESES, EEREZEM KB UEERHZE. MENIERER
YEBEEADERRE, BERF, BEZIRABEIDRERESNEOINEFHEIEN
BB,

2.1 People-oriented * Respect Every Employee A A B2 « BEEHF —(U{EE

2.1.1 Equality and Diversity ¥ & % T

The Group respects the diversified background of employees and treats employees of different
genders, ages, religious beliefs and cultural backgrounds with respect and fairness. We abide by the
Labor Law of the People’s Republic of China, the Labor Contract Law of the People’s Republic of
China and other related regulations. At the same time, we formulated corresponding employee
recruitment management system and personnel management system according to our own
circumstances, such as the Recruitment Management System of Beijing Huaxia Lihong Commodity
Inspection Co., Ltd, the Employment Manual of Beijing Huaxia Lihong Commodity Inspection Co.,
Ltd, etc. to strictly standardize the recruitment and employment procedures.

FEBEREEETRZ AL, EEX LN TFPHERTEAMR. FH, RAEOMMMCERNE
B, BRfETF (REARANBELEEZE) . (FEARZNBEEBERE) REMWHERESR ,
FBEESESERAFEMENEERREERNERASEEGNE 0 (tREENEETRR
RERAFAHABEESE) kR (tREEHEEmRBRERATEEFM) &, UULESESR
SHRRRERREN,

In the recruitment process, we adhere to the principle of “Open recruitment, fair competition,
merit-based employment selection”, and strictly review the identity information of candidates to
prevent recruiting child labor. Meanwhile, we firmly abide by the laws and regulations relating
forced labor. During the Reporting Period, we did not receive any employment-related
discrimination cases and any related complaints infringing the employees’ rights.

ERREBET , BARE "ARBR. 2FnF. FEER. NEERA  BREERRE
MEHER , HILREBET, R BABRETHILEHE TWHBEEEER. RAFE
A, BAREEEEERBHERN SR ERREMERRERLESBSNIREHFER,

11



2.1.2 Salary System 7 B #& X

The Group has taken the principle of “distribution according to employees’ performance” to
establish salary system and properly pay remuneration. The Group focuses on protecting the
legitimate rights and interests of the employees. The Group conducts annual performance
assessment and evaluation on all employees, and arranges salary adjustments and promotions in
accordance with each employee’s work ability and performance. For those employees whose
performance has been assessed as poor, the Group performs demotion or exchange of positions. If
the assessment fails to meet the criteria, the Group would negotiate with the employees to
terminate the labor contract and pay compensation according to the law.

FEERFREIENFHNEZRUARZFHNER  SEXNFH. AEEIERERIN
BEED  STHLBREESETENERENE , YKBENESN TFED, BRFRE
ZHRFHREH, HREZEETENES  FASEHHETEREENFBRE MY  WRE
BIRER , AEERRESHEMEREDERE , Y EEEREINHES.

2.1.3 Employee Benefits & E & #|

The Group complies with the Social Insurance Law of the People’s Republic of China, and for
employees in formal labor relationships, we provide pension insurance, medical insurance,
unemployment insurance, maternity insurance, work injury insurance and housing fund.
Accommodation, night allowance, annual medical examination, the labor insurance supplies for
employees who are in need of positions and other benefits will also be provided. We also ensure
that the employee’s working hours are in line with the requirements of relevant laws and
regulations. In accordance to the Labor Law of the People’s Republic of China, the employees can
enjoy sick leave, casual leave, marriage leave, funeral leave, work-related injury leave, annual leave
and statutory holidays, etc.

AEEER (FEARANBEHERIRE) AEFEXSHERNESHNEERRE, BF
e, RExRE. £ERR. IERREREELRS  YRERRE. RIDEH, FEBRK
AEENAZIRNESEZESRARSETREN. AREMATREERISN TFHRTSHEER
EBEERER, KB (PEARKNBESEHZE) A BEEZRHR. SR, BER. BR. IE
B, FREEEEHRBSFKERF,

The Group pursues the concept of “people-oriented”, regularly organizes occupational health
lectures and concerns about physical and mental health of all employees. The Group also organizes
various cultural activities and sports competitions to enhance employees’ communication and team
cohesion (as shown in the following pictures).

REEET "UARE, NES  EHENBXREREE , BIEENSORE L HRH
BFEEED  WERSRBNEBRSERD (WTEATF ).

12
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2.2 Devote Every Effort ® Safeguard Employees’ Safety and Health £ L.k o (RIEEEEFZREE

The Group regards employees as its most valuable asset. Over the years, we have been committed
to creating a safe and healthy working environment for our employees. We have obtained the
certificates of ISO 9001 Quality Management System, ISO 14001 Environmental Management
System and OHSAS 18001 Occupational Health and Safety Management System (see the pictures
below for details). And through a sound safety training mechanism, it is able to ensure that
employees maintain their physical and mental health in every operation position. During the
Reporting Period, we did not occur any death cases due to work accidents.

AEEREEAREENEE. ZFXK, iﬂzﬁﬁkbﬁ’%ﬁ;é‘**é%ﬂfﬁ%ﬂﬁﬂ’ﬁi—iﬁ g2
Hsualso 9001 EEEEER |, IS0 14001REEE B R FOHSAS 18001 i EREL . EERB RN

o (FARTHE) , YEBTE E’J;zii*nﬂl%ﬂ BRESESEBEIN THEPREFS O
BE, XFER , ?k{FﬂiﬁaaﬁéilIYﬁEHﬁﬁﬁEtE’\JEﬁ:o
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CERTIFICATE OF REGISTRATION CERTIFICATE OF REGISTRATION CERTIFICATE OF REGISTRATION
WIEIEH IEER EES
% K 54 B Al A IR R A

s GBIT24001-20161S014001:2015
GB/T19001-2016/1809001:2015 GBI/T28001-2011 / OHSAS18001:2007

Certificate of ISO 9001:2015 Certificate of ISO 14001:2015 Certificate of GB/T28001-2011/
IS0 9001:2015 A BB E 1ISO14001:201558 &&= OHSAS 18001:2007
GB/T28001-2011/OHSAS 18001:2007
TEEE

The Group continues to provide employees with a healthy and safe working environment, and
actively promote occupational disease prevention and control. The Group complies with the Work
Safety Law of the People’s Republic of China that was last amended on August 31, 2014, the Law of
the People’s Republic of China on the Prevention and Control of Occupational Diseases, the
Emergency Management Plan for Production Safety Accidents and other national laws and
regulations and industrial guidelines of safety standardization. We have established a safety and
occupational health management system, including the development of standard operating
procedures and regular on-site safety inspections to protect employees’ safe working environment.
To ensure employee safety, the Group has set up occupational hazard warning signs in accordance
with the Warning Signs for Occupational Hazards in Workplace (GBZ158) in conspicuous positions
that may cause serious occupational hazards, to remind workers about the types, consequences and
prevention of occupational hazards as well as accordingly emergency and rescue measures, etc. To
mitigate the health and safety risk during sampling and testing processes, protective equipment
would be provided to operating employees, such as helmet, mask, protective suit, glove, etc. (see
pictures below for details).

FEEFRARERHUBRZEN ITHERESEBEERZEHHENMEBEIE, AEEER
R20145F8 A31 ARFEFTHY (R EARANBLZEEER) . (PEARANERERAE
E) . (EEZLEHEIEREENL) FRKEAERERRITRLZLEE(LER , B R
2NHEREREERR  HP 2Bt EfENREREL EHES iﬁiﬁlﬂzzzé*ﬁﬁ , REE
Eéﬁﬁi‘télﬂﬂ?{i“o AEREER:  AEEEVRELBREBFESEREREVNEZ L

, BRIB (TESFEERREE IER) (GBz158) REBXREE TSR A SHELHXE
f“EE’JE%’éE #RR, EBREIFREES. RREEREAERBETFHRERZ S ZE
e, BEEETEREMGREST , nEE, NE, RER. FES,

Each subsidiary of the Group has developed the training programs for laboratory operators

according to the CNAS regulations. The programs mainly include testing methods, quality control
14



methods, chemical safety protection and rescue knowledge, etc. And the specific trainings about
the principle, operation and maintenance of the instruments for the employees who need to
operate the instrument are also included. We also plan emergency drills to enhance employees’
safety awareness and increase their ability to handle emergency.

BRIFCNASHE , 2EEEMBLARYCHEERTREABNEZIGE K TERTEERR
BE, BEEFNE ABRAERehERNKEBARSIH , X ASHHFTETESFRFNE
BETERRE, BENEZESHIEANEMEI. RATBIRSEE , B RESEEHZ
SEENEBRBRIABRNEEEN,

2.3 Build up a Career with Attentiveness ¢ Create a Development Platform AL % o Rl R T E

China Leon, based on absorbing the internationally advanced talent cultivation experience and
combining with its own development features, has established an independent talent cultivation
system as well as standard and effective training management policy.

TEHBRERERKEREENASTEERER FEESRREN  EYRBAFTHCHNATES
ERMARE S AL EESE,

The Group has devised training schedule to provide different types of trainings to employees every
year. The categories include work management, professional skills, general management, system
training and safety training (see the pictures below for details). Through education and training, the
Group can enable its employees to enhance their personal qualities, strengthen their working skills
and reinforce the team performance. Moreover, employees can grow with the Group by realizing
their own values on the basis of their personal interest and expertise.

SESFETUBIFEER , RUEATEABREEINITET  HoBREREEE, EREEMN,
REEHE, HERIRZEBIEZFE (FRTE) . 2EETEBHEIIR, FELTRE
FEARE  ERIFERE, ENEREN MEITTEENBAEBRERNAR LT
BESEE , REEN —BKK.

During the Reporting Period, we had 106 employees who held the “Certificate of Qualification for
Proficiency Test of Practitioner at Institution of Import and Export Commodity Inspection and
Survey” (which is a qualification license that permits the holder to perform quality testing and
inspection on imported or exported commodities in China). The Group adheres to making best use
of every employee’s talents and giving full play to the professional advantages of professional
talents, in order to improve the overall business performance, and further reflect the professional
services of China Leon. For detailed data of 2018 trainings, please refer to “Performance” chapter of
this Report.

RAFER , RFEF1068EFE "EHOARRREETHBABKEEHSKES, (EA
AEAAHEFEELONERETRERARRRBRNERRE ) NES, 2EERKFASH
I, REERATNERED  EEXBKESIEZRBRER  E—TRRAPEDBERLH
R K%, BEE2018FHIIFHEFSHE TEMKREAL .
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[Internal Training]

(AEBEEID

[External Training]
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3. Fulfill the Duty ® Responsible Leon SREE S 12 E 115

Based on the principle of integrity and relying on technique and service during the business
operation, the Group persists in the agreed technology standards and highest service standards. We
require all employees to strictly obey various technical specifications and operation processes in the
business activities. During the Reporting Period, we strictly abided by the Advertising Law of the
People’s Republic of China, the Trademark Law of the People’s Republic of China and relevant laws
and regulations relating to information safety, advertising, labelling and remedial methods of
services we provided. We also developed related implementation rules in accordance with the
actual situations of the Group. The Group prohibits the use of false information and misleading
instructions in the service promotion. Moreover, we also focus on protecting the privacy of both our
customers and us, and strictly protecting customers’ personal information and data when serving
customers.

What’s more, the Group strictly abides by the Criminal Law of the People’s Republic of China and
relevant laws and regulations relating to bribery, extortion, fraud and money laundering. All our
employees have signed the Integrity Agreement to ensure that they maintain a clean and self-
disciplined work style and prevent the occurrence of any improper behavior. During the Reporting
Period, the Group had no incidents involving any corruption of directors and employees of the
Group.

FEEEXBEEPLURBEAER , UEMABHE/KEE  ETEFTNENENEERZSA
ﬁﬁﬁ,Eiﬁﬁﬁéﬁ%%%@¢%ﬁ%?$%ﬁ%%EHWﬁﬁﬂﬁﬁm&o#¢$F
R, RABEES (FEARANBRESE) . (PEARKNBERE) SEBRAERS
MERZE. BEE. BRURMRIZNHEREZEER  YESAEEERERFEMRE
A, AEEHEERBECRBETEAEREANRELRHA. AT IEREBER
EFETNRHNL  ERBEEFRKEBRREAEAGREER,

A REBEBKRET 2R (PEARRANBRE) SHMLLLHER, $R, BRFERERE
RUEERS. RAINEBESEHT] (REBE) , UEREESREFRZABENITHEER
BEEAFREETANELE, RAFEA , zIK‘i'EI IS REMNAEEESERESRTHNE
o

3.1 Quality Identification B2 F

The Group convinces that fair and justice business principles and industry-leading business
capabilities are the main elements for maintaining long-term cooperation with customers. At
present, we have gained the “Laboratory Accreditation Certificate” and “Testing Institution
Accreditation Certificate” issued by CNAS, proving that our professional capability has reached the
recognition of the internationally recognized testing and inspection institutions and authoritative
standards. At the same time, we also set up standardized quality control and operating procedures
to strictly control the quality of service.

REBREL 5FﬁEE’9£é¥%J§EIJEEﬁ¥"E%E’J¥Z%““iJ%Eﬁ@ﬁﬁ%ﬁﬁﬂé{’ﬁa’giggio
Bal , ZFCEEBCNASERN TEREFIUIRE, K "RELBERTES,) K XABRMEE

FEENFEHEEER AR R R ERERRENFT, Hﬂv , BAFERAULRE
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MEERGHNREEN  BRIECERKEE,

3.1.1 Quality Management System EEF 2 X

Based on the procedures and measures currently in place, the quality management system can be
broadly divided into the following four major components:

RBEMNZENEANER HEEERRABT D /UTEHS

Quality manual: which demonstrates our general policies and goals related to quality control
and it is the framework document in the quality control system;

Program file: which stipulates the activities that affect quality and it is a supporting document
for the quality manual;

Management/technology regulation: which is a guidance for the risk points and technical
difficulties in the business;

Record forms: which record each step of our service process and enhance traceability of
service process.

HEFM . RERREEEFIN—MBERRER , /RBROVEBRMEH ;
B AFEEENEEFEERAE K REEFMOEMEXXHF ;
EE/RNARE : SHERBPOERE, RWHBRELNEESRE
ROSRRAE | BBBRBBERPNESERE , MRRBBREL TEHM.

3.1.2 Operational Procedures E/EF2 =\,

We have set strict operational procedures and protocols to ensure professionalism and reduce risks
inherent in our service process. The specific standardized operation procedures and protocols are as
follow:

AGRBEEMIREREEENEERR K BMFETBENREERAES L ERNEE
{CEEEXFBREZENT

Traceability: we have developed an internal information system to trace every step of our
service process, including on-site sampling, which is traditionally the most untraceable and
unmanageable segment in a testing service. It requires that an identifiable and independent
security code should be affixed to each of our coal samples immediately upon on-site
collection. Meanwhile, we record the sample in our information system and use scanning
devices to track their whereabouts.

e  RMBEBRABAREARS  ERBEEXTNE TR , 2 BRERESF
BREBARBFRBER N EENES. AREERERERERSRER , B L &5
BEBVNRZAR, BUER, %fﬁﬁﬁ%ﬂm TARCHEm , WEAFHEBFERRET
%o
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4. All Win Cooperation e Persistent Leon S1EH e RiE 175

In terms of supplier management, the Group regularly communicates with suppliers on major safety
and environmental issues. When choosing a new supplier, we give priority to the suppliers who
have passed the relevant quality certifications, have obtained relevant production licenses and are
environmentally friendly. During the Reporting Period, the number of qualified suppliers of the
Group was 373.

HEHEREENIH  ASEEHNEHEEREANTS. RREBZEETEE, TREN
HERE K BMSELERCEREBEENTE. CEREBREEFIERRERFNHEE
. ABREHA , AEESHKHEREBER3I9R.
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5. Warm Companion e Loving Leon J&IE[E1Te = 2 18

With the market’s focus on corporate behaviour, the short-sighted behaviour of maximizing financial
returns to shareholders is no longer the management goal of business. The Group stays proactive in
fulfilling the responsibilities as a corporate citizen of the community.

EEMSHERTANRT  EREAMBEVULDERRLE - ERTAEEIREBEE
HNER, AEEERETEA —REELRNHEENEE.

As a responsible corporation, the Group is committed to extending the efforts from own operation
to the wider society. The Group believes that staff members are the core value makers in the
society. The Group will continue to pool the strengths and commit itself in increasing community
participation, balance of interests of stakeholders and strives to build a corporate-community
relationship that promotes harmony, security and prosperity.

EREEANGEE  FEBATHERRAGERLENRR , KESRIRBREARRN
HEED, AEEHFEIRAMERAEEENK O IE, FEEKBRESRADE , N
HESHE  FTEEOENS , IR REBNE, Z2REKNERELERRK,

Social care is deep-seated in the Group’s corporate culture, employees are encouraged to
participate in various charitable events and community service.

FREENBZERFERRAEENERULES , AEEGRESSHESBEEETIR
=R
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6. Performance &% F*IH

The performance data? is from January 1, 2018 to December 31, 2018.
201851 A1 H £20185 12 A31 A MERBUIR

Environmental-overall performance EECU?TL* %']ﬁfw

Energy Consumption2

P 0 RR

Fuel consumption3

BOBHERE (0 F)

Fuel consumption intensity per employee (Litres/employee)
BUTEREMEERERE (2FA/A)

Electricity consumption (kWh)

RER (TR

Electricity consumption intensity per employee (kWh/employee)
BUTEEREEE (TRE/A)

Water consumption (Cubic metres)

FAKE (MLFEXK)

Water consumption intensity per employee (Cubic metres/employee)
BUTEERKEE (MXHR/N)

Greenhouse Gas Emission4

SRR

Scope 15 (Direct emissions) (tCO2e)

HE— (EEER) (HM-SILHREE)

Scope 26 (Indirect emissions) (tCO2e)

EE—s (N ) (WM-S{LHEE )

Total amount of greenhouse gas emissions (tCO2e)
BERBEENE (B-S{LBREE )

Greenhouse gas emissions intensity per employee (tCO2e/employee)
BUTESEEZRBEHNZE (HM_StREE/A)

Air Pollutant Emissions?

RIS R

Sulfur dioxide (Kilograms)

—RMLH (TR)

Nitrogen oxide (Kilograms)

RAENY (T=)

Particulate matter (Kilograms)

IR (F3)

21

447,318.49

412.28

2,297,780.30

2,117.77

38,299.00

35.30

1,354.82

1,803.76

3,158.58

291

7.00

15,275.78

594.17



Hazardous Waste

Gliksse
Total amount of hazardous waste (Kilograms) 90.50
BEERDEHNE (TR)
Hazardous waste intensity per employee (Kilograms/employee) 0.08
BUREEEREVRINEE (TR=/A)
Non-hazardous Waste
Total amount of non-hazardous waste — Domestic waste (Tonnes) 168.84
EBEBEZVEEENE - £IEIR (W)
Non-hazardous waste emission intensity per employee (Tonnes/employee) 0.16
BURSEZERVIINERE (M/A)

e

o

5 JoSiR —

S vl

The Group uses operational control methods to determine organizational boundaries, including the subsidiaries controlled by

the Group.
This scope of calculation is consistent with the scope of this Report.

Fuel consumption comes from the Group’s owned vehicle fuel consumption, including petrol and diesel.

The calculation method of greenhouse gas emissions list and the calculation of related emissions coefficient are based on the
GHG Emission Accounting Methodology and Reporting Guidelines issued by the General Office of the National Development
and Reform Commission and the Guidelines for Accounting and Reporting Greenhouse Gas Emissions of Public Building
Operating Enterprises.

The Group’s Scope 1 emissions mainly come from vehicle emissions.

The Group’s Scope 2 emissions mainly come from electricity use emissions.

The scope of this calculation is the total amount of air pollutants caused by the use of vehicles by the Group’s subsidiaries in
2018. The calculation method of air pollutants emissions list and the calculation of related emission coefficient are based on
the Technical Guidelines for the Preparation of Road Vehicle Emission Inventory (Trial) issued by the Ministry of Environmental
Protection of the People’s Republic of China.

KREERAELRFGETVEMER  ETEEASEREERBNMNELT.

BT FEERAREHE -, REAFEREREROBN,

RBERRENASEREBNWERRBERE | SEITVEFSH.
HBEREHRBENES AR B R B ENRBERBREIEZR LR BN BEREFREET ERER
HEEZ (QARFELLRBAEZRBIAKER ENBREER) -

KREEHE - FRERREERI N

REESEE SR ERREEDEATER.
HAEEEAXREEETHBLAR - S-—N\FELARAEMEFN AR TRYIHRE, AR SRUFERNETES
ERMABEFRABREDREFEARKNBERERES RGN CERUBDEHFMFERREIIER (A1T) ) A
HE
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HKEx ESG Reporting Guide Index B X P (ZRIE. 2 REARHEIES]) Fal

Disclosure
o Location e ;
nera elevan
=@
Disclosures and Description g;*ﬁ =3 Page(s)
KPIs — % 3% & &% iR = HEE
= Ak e EERHE
CET Pet " ﬁ%
A
Environmental
RIRSER
Aspect Al: Emissions
ETEAL : HER4D
General
Disclosure Information on: 11 7-9
— %I (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant
impact on the issuer
relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non- hazardous waste.
FHBERMBEREEN. mAkRIEES, EERERE
BYNELESW
(a) K ; &
(b) BFHBITABEAZENHBEZRBAOINER
KPI'A1.1 The types of emissions and respective emissions data. 6 21-22
BER D iE 5 R AH B HE r &
Greenhouse gas emissions in total (in tonnes) and, where
KPI A1.2 appropriate, 6 21-22
intensity (e.g. per unit of production volume, per facility).
BEREEEENE (AWEHE ) & (ER ) BE (NUASE
BEf, BEREMHE)
KPI A1.3 Total hazardous waste produced (in tonnes) and, where 6 21-22
appropriate, intensity (e.g. per unit of production volume, per
facility).
FIEEEERERYEE (UWEHE ) X (WEA ) BE (W
BEEE. SEREHE)
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KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where 6 21-22
appropriate, intensity (e.g. per unit of production volume, per
facility).
FRIEEEEERYEE (UIEEHE ) & (18R ) ZE (0
BEEE{N, BEREHE)

KPI A1.5 Description of measures to mitigate emissions and results achieved. 1.1 7-9
BRREH R ENERRFIERE

KPI'A1.6 Description of how hazardous and non-hazardous wastes are 1.1 7-9
handled, reduction initiatives and results achieved.
WRRBEERRERENN S A, REELBWIEERAE
RR

Aspect A2: Use of Resources

[ETAA2 : %

General Policies on the efficient use of resources, including energy, water 1.2 9-10

Disclosure and other raw materials.

— R T BEREAER (BFEER. KREMEME ) WBEE

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, 6 21-22
gas or oil) in total (kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).
REDSSNEER/RNEEER (WE, KRk ) BFEE (A
TRTERAE ) REE (MU EBEEEN., BHERENHE )

KPI A2.2 Water consumption in total and intensity (e.g. per unit of 6 21-22
production volume, per facility).
BEKEREZE (MUSEESEN, BHEREE)

KPI A2.3 Description of energy use efficiency initiatives and results achieved. 1.2 9-10
HRee R ERA MR EIRFIBRR

KPI A2.4 Description of whether there is any issue in sourcing water that is fit 1.2 9-10
for purpose, water efficiency initiatives and results achieved.
FRREGERAKR E T BEAEE , AREARBKREETER
PSR R

KPI A2.5 Total packaging material used for finished products (in tonnes) and, Not
if applicable, with reference to per unit produced. applicable
KR mMATASEMBNEE (EHE ) & (ER ) BEE TEAR
BHGE

Aspect A3: Environment and Natural Resources

BHA3 : IRIERKXAER

General Policies on minimizing the issuer’s significant impact on the 1.1 7-9

Disclosure environment and natural resources.

— R E R ITABRRER RRERERNEXNLENBER

KPI'A3.1 Description of the significant impacts of activities on the 1.1 7-9

environment and natural resources and the actions taken to
manage them.

ERRBEHHRERRRERNEALER CRNEEREA
FENTH
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Social

HEHE
Employment and Labour Practices
EBEREZEIER
Aspect B1: Employment
BBl : EfE
General Information on:
Disclosure (a) the policies; and
— s (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other benefits and welfare.
TEEHMR R E. REREH. THERE. BE. FEHS.
Zralt. RERAREMGERER
(a) B ; &
(b) BFHBETABEAZENHEBEERRLINER

Aspect B2: Health and Safety
[EMEB2 : REHERZE

General Information on:
Disclosure (a) the policies; and
— i E (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
FRRMZLIHERERREREREBEMLBEN :
(a) BX ; &
(b) BFHBITATEAZENHEBEEZRRESINER

Aspect B3: Development and Training

B3 : EEREEI

General Policies on improving employees’ knowledge and skills for

Disclosure discharging duties at work. Description of training activities.

—fRIR R FRRAREEITIFREN AR FEENBIR, HREIE
)

Aspect B4: Labour Standards
[ETEB4 : 3 T %8|

General Information on:
Disclosure (a) the policies; and
— R E (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to preventing child and forced labour.
BRI LB TSEHIE TH -
(a) BX ; &
(b) EFHBITABTEALENHEBEEZRRESINER
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Operating Practices

&IEEH
Aspect B5: Supply Chain Management
[EmEBs : HtEHEEE
General Policies on managing environmental and social risks of the supply
Disclosure chain.
—fRIR R ERMHERNRERESREBRBR
Aspect B6: Product Responsibility
[BmBe : EmMEE
General Information on:
Disclosure (a) the policies; and
—EE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to health and safety, advertising, labelling, and privacy
matters relating to products and services provided and methods of

redress.
EEFRHERNBRENRERERZS, Bh. EBRUEBER
R @RS ER -

(a) BR; &

(b) BEFHBITABTEAZENHEBEEZRRSINESR
Aspect B7: Anti-corruption
[EmEB7 : RES

General Information on:
Disclosure (a) the policies; and
—EE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

B IEHRR. BR, MEFERIRREN -

(a) BE ; &

(b) EFHBTABEARENHEEZERZAGINER
Aspect B8: Community

[EEBS : iL[E

General Policies on community engagement to understand the needs of the

Disclosure communities where the issuer operates and to ensure its activities

— IR take into consideration the communities’ interests.
FRUtESRRBRREENMEHERENRRAXEEDS
ZRELERISEHBUR
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17-18
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