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About the Group
ERAEE

Amber Energy Limited (hereinafter referred to as the
“Company”, together with its subsidiaries, collectively
“Amber Energy” or the “Group”) is mainly engaged in
the construction, operation and management of natural
gas-fired power plants in the People’s Republic of
China (the “PRC”). Currently, there are four operating
gas-fired power plants wholly owned by the Group,
including Amber (Anji) Gas Turbine Thermal Power Co.,
Ltd. (“Anji Power Plant”), Zhejiang Amber Jing-Xing
Natural Gas Power Generation Co., Ltd. (“Jing-Xing
Power Plant”), Zhejiang Amber De-Neng Natural Gas
Power Generation Co., Ltd. (“De-Neng Power Plant”)
and Hangzhou Amber Blue Sky Natural Gas Power
Generation Co., Ltd. (“Blue Sky Power Plant”). The
aggregate installed capacity of these four operating
gas-fired power plants amounted to approximately
458MW.

Currently, these four power plants of the Group are
operated as peaking power plants. Based on the
development of natural gas distributed multi-connected
projects and peaking power plants under the national
policy, the Group wishes to, by virtue of its past
operating experience and national policies and
requirements, continually expand its operation scale
and pursue the sustainability philosophy. Continuing to
fully utilise the advantages of gas-fired power plants in
2018, the Group extended the existing power
generation business to the heating business through
distributed power generation.
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In responding to national sustainability strategies and pEoh - REEBEIRA AR REE - NEEE
accelerating the upgrade of energy structure, the BEBAR ASBEEHEREEMERE
Group is currently exploring the possibility in investing TREATBEME - A AR BETR - MEA K
in other clean energy, such as distributed energy BRIEBEZ-BA  AKBECE TN R HEEmRKE
resources, Micro-Grid and energy-storage projects. ZEHEMWEBRNXKRIEE EX - WE K H
Currently, the Group has completed its construction of WRE  BASEBTHRSTSTEMERBTER
the roof-top photovoltaics projects at Anji Power Plant IO ARR - AREEHEMEEELE
and Jing-Xing Power Plant, which are already RERZEBRENER BRTHNEHETE
connected to the power grid and put into operation, We—_E—NFAR XEBXRKREEELY
and contributed an installed capacity of 578 kilowatts 420K FLRE - ERp Q75K B HE FEH -

(kW) and new revenue source to the Group. The
electricity generated from photovoltaic power
generation projects is mainly used to supplement the
power plants, with remaining sold to the power grid.
During 2018, the Group generated approximately 420
megawatt hour (MWh) of photovoltaic power,
approximately 75MWh of which was sold to the power

grid.
To inject impetus into its sustainability, the Group is FRIX2EE BRELEINAE - KX&H
committed to the practice of “Safe Production and BRHRERR BERELAEENRABLEREE
Stable Operation”, and therefore continues to explore, B WHRARNUINGZREEIRIE B #E 1T
develop and invest in gas-fired power generation W RABEBRRIAFE -
projects, while conducting research on projects using
clean energy other than natural gas.
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About this Report
B N AN

This is the third Environmental, Social and Governance
(ESG) Report (the “Report”) published by Amber
Energy. The Group wishes that this Report would allow
its stakeholders to understand the policies, measures
and performances of the Group in the ESG aspects.
The Report is prepared in both Chinese and English
and has been uploaded to the websites of the Stock
Exchange of Hong Kong Limited (the “Stock
Exchange”) (www.hkexnews.hk) and the Company
(www.amberenergy.com.hk). In case of any
inconsistency between the Chinese and English
versions, the Chinese version shall prevail.

REPORTING SCOPE

This Report discloses the ESG performance of the
Group from 1 January 2018 to 31 December 2018 (the
“Year”), and focuses on Amber Energy’s business
operations related to power generation and heating at
its power plants located at Zhejiang province, namely,
Anji Power Plant, Jing-Xing Power Plant, De-Neng
Power Plant and Blue Sky Power Plant (“Operating
Stations”, each a “Operating Station”). In the future,
the Group will expand the scope of disclosure in a
timely manner according to the business development
of the Group.

REPORTING GUIDELINES

This Report is in compliance with the “comply or
explain” requirements contained in the “Environmental,
Social and Governance Report Guide” (the “Guide”)
issued by the Stock Exchange, the preparation of
which is based on the four reporting principles as
contained therein, including materiality, quantitative,
balance and consistency. The statistical methods for
disclosing the ESG data used in this Report are
consistent with those adopted in previous reports, and
annual comparison of the relevant data is included. To
ensure the accuracy of environmental key performance
indicators (KPIs), the Group has engaged an external
professional consulting firm to conduct a carbon
assessment. A complete content index is attached to
the Iast chapter of this Report for easy reference by
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About this Report
BN AN ¥

CONFIRMATION AND APPROVAL

All information referred to in this Report is derived from
the official documents and statistics of the Group, as
well as the management and operation information
collected according to the policies of the Group. This
Report has been confirmed and approved by the
board of directors of the Company (the “Board”) in
July 2019.

FEEDBACKS

The Group concerns the opinions from its
stakeholders. If you have any enquiry or suggestion on
the contents or the reporting form of the Report,
please feel free to contact the Group by the following
means:

Address: Room 7086, 7/F., Albion Plaza,
2—6 Granville Road, Tsim Sha Tsui,
Kowloon, Hong Kong

Tel: (852) 2369 9080

E-mail: hupo@amberenergy.com.cn
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Message from the Directors

EEFE

Energy supply is closely connected to social
development and the improvement of living standards.
The international community faces the common
challenge on how to improve energy efficiency while
reducing environmental impacts. Amber Energy has
always regarded sustainable development as its own
mission, and strives to fulfil its commitments to the
environment and society during its daily operation.

Efficient governance enables us to manage and
monitor the implementation and progress of
sustainability-related measures. The Group values
sustainability governance and the Board is fully
responsible for the performance of sustainable
development. The Group’s system of position-based
responsibilities determines the responsibility of each
employee towards promotion of sustainable
development to prevent any violations.

Issues related to sustainable development pose various
risks and opportunities for the Group’s operations and
stakeholders. The Group has prepared a budget on
risk management and identified environmental and
social risks associated with the Group to develop the
corresponding countermeasures. The audit department
of the Group also conducts risk management on a
regular basis, so that the employees would recognise
and eliminate internal management and environmental
risks.

AMBER¥ENERGY LIMITED ENVIRONMENTAL; SOCIAE AND GOVERNANCE REPORT 2018
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Message from the Directors

EEFE

As an energy supplier, the Group is unarguably
concerned about environmental issues, but also places
great emphasis on social issues. Enhancing staff
training quality enables us to build teams that are more
efficient to provide our customers with better products
and services. Product quality and safety forms part of
the Group’s operating objectives. At the same time, we
are committed to safeguarding stable power supply to
maintain normal operation of the society. Maintaining a
clean and honest society is very important to industrial
development, and we therefore make our best efforts
to prevent any misconduct.

Communication with stakeholders enables us to
deepen our understanding of how to better improve
environmental and social performance, as well as to
meet their expectations on sustainability issues. In the
future, we plan to expand the scale of communication
with our stakeholders to embrace more opinions so
that we can continue to improve. By cooperating with
various stakeholders, the Group will continue to
improve its environmental and social performance and
build a better future.

WEI Junyong
Chairman
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Sustainability Governance

—H:—I mﬁ?’;%J: E;ﬁ

The Board is fully responsible for maintaining a sound
and effective risk management and internal control
system to control the operation, compliance and risk
management functions of the Group. The Board shall
ensure that the risk management and internal control
systems are reviewed at least once a year to ensure
their effectiveness. During the Year, the Board
completed such review with the support of the Audit
Committee.

RISK MANAGEMENT

In consideration of the regulatory requirements and
risks associated with ESG, the material risks and
countermeasures of the Group are as follows:

AEEHEFSTHBEAFREE2EROA
REERABEERG  WEEAKEER
2B ARMEREESTIEMNINGE -ES

SEBRERREEMANEERGETE
¢K¢—mm Ral o HEREMBE o KEFE

EEgCAEERZEST R TERZER
BFeo

[ B2 B

ZRIRR HELEANEEERLA
b AEEHBEEARRKELERAOT

Material ESG Risks
EERE
HEREGRRE

Potential Impact

BENE

Risk Response and
Management Measures

BEREHREEER

Health and safety
REEARZE

The Group gives much weight to the
health and safety of employees. In
the context of increasingly strict
safety production requirements, the
Group understands that production
safety accidents will not only have a
significant impact on the health and
safety of its employees, but will also
expose the Group to legal risks and
liabilities.
AEBTHEREINBERELS -
EBERZE2EEZRAFEBRBHAK
BERT AEERABEREREEE
B TEEHETITNRRELYDE
REATE  NEBEIAAEERE

=
FERBRLEEE-

In order to effectively manage health
and safety risks existing in its
operations, the Group has
established the “Production Safety
Committee” to identify risk related to
production safety. In addition, the
Group also strives to reduce the
probability of safety accidents during
its operation by adopting
management measures, such as
employee safety training, hazard
source management and detection of
occupational diseases and hazards in
the workplace.
RENEBAEESERRETRE
WREERZ2ER AEEEZY
(Z2EEZB g BPHEBARE2E
ERE N REBTRBBETIR
2EI - BRREERIIESMBE
ﬁﬁ%@ﬂv B RO E
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Sustainability
A ERRER

Material ESG Risks
ETERE
HEREGER
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Potential Impact
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Risk Response and
Management Measures

EIREHREREE

Product responsibility

EREE

In view of the increasing importance of the ESG risks
to the entire society and the sustainable development

of the Group, the Group will

in formulating corporate strategies and long-term plans %
BR A B EEE R
REBAREKNTE -

in the future, and develop

risk management and internal control systems for such

As a company mainly engaged in
natural gas power generation, the
Group has always been striving to
ensure the safety of electricity use
among users. To maintain the
confidence of users in the Group’s
products, the Group is required to
constantly improve its product quality
and production level in accordance
with the latest industry standards.
ER—HFEREFRAREETNG
X BRAFPNAEZEEREAEE—
BURWESR - BEERBFEHRNAE
EE@NEL  AEETERFZER
TEBHRERSEFEREENR
HEEKF -

ZE
consider the relevant risks

appropriate and effective

risks, so that the potential impact of such risks on the
Group can be effectively prevented and mitigated.

AEENARKEERTBER -
AR FET 7 BB N & B AR 8105 2 S AE R A
I A B R B E &

In order to enhance product quality
and safety, the Group has taken a
series of measures to ensure the
implementation of the highest safety
standards, such as formulating safety
objectives, safety inspections in
spring and safety day activities.
rEBAMBEREERTEN B
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Communication with
Stakeholders
BEhEER

RAERERFTNHE 2H FEEBAFEE
EMTRBRARBAEFNHEETER UE
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Amber Energy places great emphasis on the
stakeholder' engagement and communicates with the
stakeholders through different communication channels

during daily operation to build a trusted relationship.
This not only ensures that the stakeholders understand
the development and operation policies of the Group,
but also provides an opportunity for the Group to

review its potential risks and business opportunities in
sustainable development, which in return helps the
Group to further identify priority of various issues and
formulate corresponding policies and measures.

MAJOR COMMUNICATION MEANS WITH

STAKEHOLDERS DURING THE YEAR

EEMERMNEELS  TREKESELAEHE
EREAREERTEFAENRREEE -
B — SR ANEEBEA T RZENESL
W& Fr -+ LA %Il 57 48 & BR 3R A0 45 i

REEANEEFODEBRLSN

Employees Customers Suppliers Government Community

BT ERB B REH BT #HE
The Group The Group The Group The Group The Group will
understood understood the conducted on-site | participated in engage in regular
employees’ needs and investigation to government- communication
opinions and opinions of determine whether | organised with the residents
suggestions on different the operating conferences on of the community
the sustainable customers via model of suppliers | the energy to understand the
development of regular visits and meets the industry actual needs of

the Group through
day-to-day
employee opinion
surveys, intranets
and meetings.
AEBRTERARA
ETERFAE
REE A8 A e & &
EHX BH®E
THAEE
BERRERAHER M
fe

\ “Stakeholder(s)”,

telephone
communication.
RBTEHENR
BEEBRES
A -BEBRIRE
FHEXRLER -

environmental and
social
requirements of

the Group.
i ERME

B REEEE
BEARENAE
SERHELEE

Bk

also known as “interested party(ies)” or “equity i

holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board,
management, administrative staff and general staff at the internal
level, as well as the shareholders, business partners, clients,

government and regulatory bodies,

community groups at the external level.

banks,

investors, and

development or
industrial policies
formulation to
understand the
future trends of
the industry.

2 Hi /R BT 7 44
WA EEIRITE
ERANGHEIR
H31T B A
A BEEZITR
AR ERBE -

the communities
where we operate,
and encourage
employees to
volunteer for
community
development.
A A R AT
FRERER K
B B P AL &
WERFEZE W
B E TRBEM

%% J7 35 6 B
R

(Fi&] XBIM BRI kERAl EHARE
EEXBEEATE RGXAREEHFZENREM
A EREEASNESE ERE TREIW
—RET URINBHRE  EBBHF  BF  BF
REEKE RORREEMHEEES -
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Communication with
Stakeholders
BEhEER

In order to establish the Group’s sustainable
development strategies and directions, and identify the
environmental and social issues that are crucial for the
Group and the stakeholders, Amber Energy has
engaged a professional consulting firm, Carbon Care
Asia (“CCA”), to conduct interviews with the
management of the Company. Taking into account the
results of the interviews and the consultant’s opinions,
the Group has selected four out of the eleven
environmental and social aspects from the Guide as
the key reporting issues to be discussed in this
Report, which covers emissions, health and safety,
product responsibility and anti-corruption.

In recognition of the importance of communication with
stakeholders, Amber Energy has established effective
and accurate communication channels for timely
responses. In the future, the Group will continue to
strengthen the interaction and communication with
stakeholders to create and cultivate mutually beneficial
relationship.
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Environmental Protection
IRIB{RE

EMISSIONS

Amber Energy understands the importance of reducing
emissions from operations for environmental protection.
Each Operating Station has formulated the
“Environmental Protection Management Standard”,
“Management Standard on Online Monitoring Systems
for Smoke and Fumes (Waste Water)”, “Management
Rules on Greenhouse Gas Emissions”, “Management
Rules on Waste” or other relevant applicable policies,
with a view to reducing the negative environmental
impact of its operations.

Greenhouse Gases

As stated in the “Management Rules on Greenhouse
Gas Emissions”, the greenhouse gases generated by
the Group mainly include:

° Stationary combustion: fuel combustion of
stationary equipment;

° Mobile combustion: greenhouse gases generated
by cars, trains, airplanes or ships;

° Process emissions: emissions from physical or
chemical processes; and

° Fugitive emissions: emissions caused by seams
and packaging of equipment.

The Group places great emphasis on the carbon
footprint during its operation and is committed to
reducing the impact of its business on the
environment. The Group continually engaged CCA, a
professional consulting firm, to conduct a carbon
assessment to quantify the greenhouse gas emissions
generated throughout its operations for the Year. The
guantification was carried out by referring to the
guidelines? issued by the National Development and
Reform Commission of PRC, international standards,
such as 1SO14064-1, and Greenhouse Gas Protocol.

2 “Guidelines for Accounting and Reporting the Greenhouse Gas
Emission - Part I: Power Plants”
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Environmental Protection
IRIB{RE

The total greenhouse gas emissions generated by each
Operating Station of the Group during the Year
amounted to 61,972 tonnes of carbon dioxide
equivalent (CO,e), representing a significant decrease
of 54% as compared with total emissions in 2017.
Greenhouse gas emissions from combustion of natural
gas for power generation at each Operating Station
accounted for 66% of the total greenhouse gas
emissions, among which, greenhouse gas emissions
from combustion of natural gas for heating at Anji
Power Plant accounted for 28% of the total
greenhouse gas emissions. The intensity of
greenhouse gas emissions from power generation at
each Operating Station amounted to 0.46 tonnes of
CO,e/MWh of power generation, an increase of 7%
from 2017, due to the effect of a decrease of 70% in
power generation at each Operating Station as
compared to 2017. On the other hand, the intensity of
greenhouse gas emissions from boiler combustion of
natural gas for heating at Anji Power Plant amounted
to 0.16 tonnes of COe/tonne of steam, which is level
with that in 2017. For details of greenhouse gas
emissions, please refer to the “Overview of KPIs” in
this Report.

The Group will continue to assess, record and disclose
its greenhouse gas emissions and other environmental
data annually, to review the effectiveness of the current
measures and to further formulate its targets and work
plans on carbon reduction. In addition, the Group will
also actively expand other new energy businesses,
such as photovoltaic power generation, to reduce high
greenhouse gas emissions generated by traditional
power generation models.

Waste gases

As required by the “Management Standard on Online
Monitoring Systems for Smoke and Fumes (Waste
Water)”, the Group has established a management
system consisting of relevant production departments
to reduce the generation of waste gases.
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Environmental Protection

RIBRE
Department Duties to control pollutant emissions
B 75 S 490 HF B 42 o B B

Production Technology Department

B AT ER

Maintain automatic monitoring of key pollution sources, and
notify the Safety Monitoring Department in case there is an
anomaly in the monitoring data.

HBEERSARNEDEEIE BENSBHEETR

BT 2 ERE -

Establish relevant work systems and technical specifications.

il 57 A8 B8 T 1 I B A0 il AR &G e

Safety Monitoring Department

70 2N BE 5] 3
=72 B

Conduct maintenance on the pollutant emission information
system during its routine operation, and manage equipment.
HEAMBERERRARETRRETHEELREERIE-

Fill in relevant offine data to ensure that the data is in
compliance with the specifications.
HREARGEE URBEBERHSRE -

Production Technology Department
= BE B i &P

Carry out related work such as repair, maintenance,
renovation and upgrading of equipment.

ETREBORE @& NERFARZFHEIE:-

Production and Operation Department

HEETTHR

Record the operating parameters of the equipment, and in
case that any anomaly is detected, coordinate for repairing
and immediately notify the responsible person of
environmental protection.

EHRBET2E BEHAE  AGAREERRE W
BARREBEAC

The air pollutant emissions at each Operating Station of
the Group are mainly derived from nitrogen oxides,
sulfur oxides and respiratory suspended particles (RSP)
produced from combustion of natural gas in gas-fired
boilers and consumption of fossil fuels by vehicles.
During the Year, waste gas emissions at each
Operating Station decreased as compared to 2017,
among which, the decrease of nitrogen oxides and
RSP amounted to 79% while the decrease of sulfur
oxides was 70%. In order to reduce nitrogen oxide
emissions, Anji Power Plant and Blue Sky Power Plant
respectively adopted dry low-nitrogen burners and
optimised the cooled start-up time of its gas-fired
generation units. As the Operating Stations primarily
generate power at their peak hours, accompanied by
ongoing maintenance, in accordance with the power
grid dispatching arrangement, the gas consumption in
the non-peak period is comparatively low. For details of
waste gas emissions, please refer to “Overview of
KPIs” in this Report.

AEBZLEHNTZRSAMEREERIR
KRR MERERAR  EWBRLONE
ELXNREY  WEW A RABT R
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Environmental Protection
IRIB{RE

Solid waste

In order to ensure that the recycling and disposal of
waste are in accordance with the regulations, each
Operating Station has established guidance procedures
related to waste treatment, including the “Solid Waste
Management System”, “Management Measures on
Waste Harmless Treatment” or “Management Plans for
Hazardous Waste Generation Unit — Formulated
Guidelines”, which have classified wastes into
recyclable waste, non-recyclable and non-hazardous
waste and non-recyclable hazardous waste.
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Type of Waste Treatment

& 22 491 48 5 REHE

Recyclable waste ° Waste paper and scrap metals are delivered to the relevant
Al B Y REFEY) recycler for recycling after classification; and

BEREESBTEETOER
54

X e 1A e B e T [ W

Waste (such as waste oil) shall be stored separately before
passing to the recycler for recycling.
BEHHEEEYESETRERT 2R BEHERKEE
7B -

Non-recyclable and non-hazardous
waste
AR RN ESEEY

Domestic waste is transported to the domestic waste dump

regularly, and
AVER IR G T HE R B A VE N IR R &

Construction waste is handed over to the qualified

departments for regular clearance.

BRENFANROEELMIITHETFE -

Non-recyclable hazardous waste

TACKESEREY

Office and domestic wastes (such as waste tarpaulins, waste
oil drums, waste batteries, waste lamps and chemicals etc.)
shall be placed in a fixed storage area and handed over to
qualified units for disposal.
WMAREEREREY (e mRT - BEHm BEEL BEEE
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Environmental Protection
IRIB{RE

During the Year, the Operating Stations generated a
total of 3.7 tonnes of hazardous waste, including
waste mineral oil and mineral oil-containing waste.
Among which, approximately 3 tonnes of hazardous
waste was collected and disposed by qualified
contractors, and the remaining hazardous waste was
stored in warehouses. On the other hand, the
Operating Stations generated non-hazardous waste of
41.5 tonnes during the production and operation,
among which, the general domestic waste, the sludge
generated by water purifiers and the waste activated
carbon were delivered to the municipal department for
cleaning and transportation, while the kitchen waste
was recycled by the canteens for livestock breeding,
and waste filters were recycled by the suppliers. For
details of quantitative data on waste, please refer to
“Overview of KPIs” in this Report.

Wastewater reuse

In accordance with the provisions of the Group’s
“Management Standard on Online Monitoring Systems
for Smoke and Fumes (Waste Water)”, a total of
17,166 m® wastewater was reused by the Operating
Stations for washing, flushing, watering, boiler
hydration, and filter backwashing during the Year.

USE OF RESOURCES

Amber Energy gives weight to reduction in waste of
resources in the course of production. To conserve
resources, each Operating Station has implemented
applicable systems governing its operating procedures,
including “Energy Conservation Administrative Rules”,
“Administrative Rules for Energy and Resources” and
“Water Conservation Administrative Measures”.

AEBSEEMRAFEANLEEITAMAE
EEZEY O MEBRMALRSEYREY - H
PABAMIRHAE BN AR EBENERIE - H
BEEEREMRGNEE R S&EDY
AEELRBPNELEEZTEEZEMMILA
Mg Heh—fEENR  FKRBEENNE
MEEHREXATRIBIEE  BHRA
RELDWMERE @ FIFFEE BB B LA H
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(BB NIEERE] -

& 7k B FH
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BIZENVIMBET  AFE  AEBSLED
FARAYEE ~ ST ~ BE7E ~ SRIEmK - RIEBRE
EEREEKEFE H17,16632 F K °
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Environmental Protection
IRIB{RE

Energy

The Group has been committed to monitoring,
checking, adjusting, and assessing energy efficiency in
the course of power infrastructure construction and
production, and established the “Supervisory and
Administrative Standards for Energy-Saving
Technology” for the purposes of its technology
management system, which will in return strengthen
the administration of energy consumption. In addition,
technologically feasible and economically reasonable
measures, which are also environmentally and socially
sustainable, have been taken for the purposes of
energy production and consumption. Based on these
systems, each Operating Station is engaged in the
work of energy conservation, during which, Anji Power
Plant has established a leading taskforce for energy
conservation, and the production director of this
taskforce shall be fully responsible for the related work,
and provide energy conservation and management
positions for its technological safety department. The
routine duties of these positions cover energy
conservation and management. Furthermore, De-Neng
Power Plant stipulates in its “Administrative Rules for
Energy and Resources” that the relevant functional
departments shall be responsible for various
procedures of energy management to improve efficient
energy.
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Department Duty Descriptions
EBF9 BEEK
Production Technology Department ° Responsible for establishing a statistics system for energy
A B R ER consumption and maintaining its records;
e BERBRURRBEEMAITEZABALLEEEIRER
° Responsible for focusing on the management of high-power
equipment; and
e BEUHARERBETEHER K
° Responsible for assessing energy consumption indicators.
e BEREUMERERETER-
Technology Centre ° Responsible for reducing energy consumption by adopting

B AT AR

new processes, advanced materials, and new equipment.
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Environmental Protection

oo 4=z 1A

IRIBIRGE
Department Duty Descriptions
#B P BEEXR

Finance Department ° Responsible for accounting and auditing of energy and
B 755 &P resources.

e BEREREREZERNOZEMEFL-

Production Workshop ° Responsible for improving energy efficiency by rationalising

A FE E A usage of power.

e BEBBEINGEMER REMLREARETNET-

During the Year, the Group witnessed a general
decline in energy consumption, as the Operating
Stations primarily generate power at their peak hours,
accompanied by ongoing maintenance, in accordance
with the power grid dispatching arrangement. In
addition, each Operating Station adopts waste heat
power generation as an important way to save fuel.
The Power Plants use waste heat released from the
operation of gas turbines to steam water in the boilers,
and the steam enters steam turbines to generate
power. During the Year, the Operating Stations
consumed total power of 8,326 MWh. With the
photovoltaic power generation projects newly
introduced in the same vyear, Anji Power Plant and
Jing-Xing Power Plant generated power in a total of
420 MWh. Among which, Jing-Xing Power Plant’s
photovoltaic power generation was used for both self-
consumption and external sales purposes, while Aniji
Power Plant’s photovoltaic power generation was
reserved for internal consumption only. For details of
energy consumption by type, please refer to “Overview
of KPIs” of this Report.

Water resources

Water conservation also constitutes an integral part of
energy conservation and management. The Group has
established administrative measures or rules governing
conservation of water resources at each Operating
Station, including the “Administrative Rules for Energy
and Resources” at De-Neng Power Plant and the
“Water Conservation Administrative Measures” at Jing-
Xing Power Plant.
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Furthermore, Anji Power Plant and Blue Sky Power 7357)\ CREERMERXERFFNZLEEE
Plant have specifically established the accountability EERX BAOMeAXER:

management system that strives to strengthen the

management of water resources:

Responsible Department

THEMEE

Duties

=
=

Leading Taskforce for Water
Conservation

EIKTIERE/NE

° Organising water conservation campaigns to raise the
awareness of water conservation among employees in the
usual course of business; and

e HRFLERBETABSKEEEE  EARE THKER
M

° Formulating water conservation policies, as well as providing
water conservation training sessions to personnel at
departments that will consume water.

o HIRTEIKITEHIE - R MKEFIABEITEKIZ

Production Technology Department

A B B 1T AR P

° Implementing guidelines, policies, and standards governing
water conservation in the power industry;

s HTENTEEBEKNITEH  BURMEE:

° Responsible for supervising water conservation
transformation projects; and
e BEEESKHNEEE K

° Responsible for allocating and managing the special funds of
water conservation.

. BEIKERETHN OB NEEIE-

Water Conservation Engineer
Bi/KE 32 T2 AN

° Responsible for monitoring daily water consumption to
prevent waste of water resources caused by negligence;

and
. BEEERARAKBR DLEBEREERERKBEKNKER
RE R

° Participating in formulation of various water conservation
engineering projects and monitoring the operation of water
conservation facilities.
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Environmental Protection
IRIB{RE

As usual, the Group continued to use different ways for
enhancing the reuse rate of water at each Operating
Station. For example, drainage from boilers is regularly
sent to the cooling system for reusing. Waste water,
after being recycled and processed, is used for
cleaning the ground, washing vehicles, watering plants
and other activities that require lower water quality. A
portion of waste water after chemical treatment is
recycled and sent into the recovery pool for reusing.
All these measures continue to reduce consumption of
water resources at each Operating Station. During the
Year, the Operating Stations reported a total water
consumption of 463,174 m?, representing a year-on-
year decrease of 22.1%.

Domestic water as consumed by the Group is mainly
provided by the municipal pipeline network. Industrial
and production water at each Operating Station is
mainly derived from surface water of nearby water
sources, including canals, the confluence of Fuxi creek,
Xuxi creek, and West Tiaoxi creek, and Shengjiagiao
Port, with water collection permits received from the
local water conservancy bureaus. Therefore, the Group
had no difficulty in acquiring water sources.

ENVIRONMENT AND NATURAL RESOURCES

Given the nature of its business operations, the Group
may cause potential environmental impacts. In view of
its business nature, each Operating Station has
therefore formulated various plans, including
“Emergency Plans for Natural Gas Leak from
Equipment” and “Emergency Plans for Environmental
Pollution”. These plans represent our commitments to
minimising the impacts brought by our operations on
the surrounding conditions and natural resources.

—MNAF AEEREERSEEHUTRA
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Environmental Protection
IRIB{RE

Natural gas leak from equipment may cause a greater
extent of potential and negative impacts on the natural
environment in the neighbourhood. To supervise,
organise, and coordinate the relevant emergency plans,
De-Neng Power Plant, Blue Sky Power Plant, and Aniji
Power Plant have established their respective
emergency operation centre for natural gas leak from
pipelines and equipment within their plant premises.
Such centre is responsible for carrying out inspections
and other preventative measures for natural gas
pipelines, preparing daily reports, and directing the
initiation of emergency protocols. Furthermore, the
centre will organise annual training on emergency
responses. In addition, Jing-Xing Power Plant has
established a leading taskforce for emergency
responses, the head of which will be assumed by the
general manager and responsible for giving on-site
directions on environmental emergencies. This
taskforce shall be responsible for formulating and
improving emergency plans; organising daily drills and
rescue actions for emergency response teams;
reviewing the precautions, emergency responses, and
other related work in connection with environmental
pollution; and reporting accidents to their superiors or
government authorities.

The Group is in compliance with the relevant laws and
regulations, including “Environmental Protection Law of
the People’s Republic of China”, “Law of the People’s
Republic of China on the Prevention and Control of
Water Pollution”, and “Law of the People’s Republic of
China on the Prevention and Control of Atmospheric
Pollution”. During the year, the Group was not aware
of any non-compliant case in connection with
emissions.
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Employee Care
TREE

HEALTH AND SAFETY

As an enterprise focusing on the power industry,
Amber Energy values and safeguards the health and
safety of its employees in the course of business
operations. To regulate the safety management system
of the Group, it has formulated various policies,
including “Amber Energy Administrative Rules for
Production Safety”, “Supervisory and Administrative
Measures for Production Safety” and “Employee
Manual”.

The Group has established a “Production Safety
Committee”, which is fully responsible for production
safety concerning the Group. Each Operating Station
also arranges safety management positions to assist
the “Production Safety Committee” in safety
management. In the course of operation, each
Operating Station shall perform the following duties
pertaining to safety management:

° to provide the employees with education and
training on production safety;

° to establish inspection and rectification systems,
as well as risk prevention and control systems,
for the purposes of production safety in
accordance with the relevant regulations so that
production safety risks and hazards can be
identified and brought under control;

° to establish the power emergency management
systems and emergency plans, provide
emergency drills, build emergency response
teams, and store emergency supplies; and

° to carry out investigations into power accidents.
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Employee Care
ETEIE

In addition, Blue Sky Power Plant specifies in its
“Occupational Health Management Standards” that its
administrative department is mainly responsible for
directing work related to prevention and treatment of
occupational diseases in accordance with the relevant
national laws and regulations, including:

° to cooperate with the human resources
department on establishing and improving the
occupational health monitoring dossiers for the
employees;

o to perform regular check-ups and status
assessments over occupational diseases and
hazards, and report the occupational diseases
and hazards;

° to attach warning signs of occupational diseases
and hazards at production sites, and manage
first-aid kits; and

° to publish emergency and rescue measures to
address occupational diseases and hazards as
well as their testing results.

To minimise employees’ risks of contracting
occupational diseases in the workplace, the Group will
also provide its employees with occupational disease
protection equipment, first-aid kits and personal
protective equipment. Regular maintenance and
repairing work shall be carried out to ensure that they
are in good conditions. The administrative department
of each Operating Station will appoint a qualified
occupational health service provider on an annual basis
to conduct examinations over potential occupational
diseases and hazards in the workplace, the findings of
which will be announced to the employees on a
regular basis. In case occupational diseases and risks
are identified, rectification plans will be formulated for
control purposes.
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Employee Care
ETEIE

De-Neng Power Plant has formulated the “Work Injury
and Accident Management Standards” to regulate the
management of work injuries and accidents. Where any
work injury and accident happens to an employee, all
departments shall immediately organise the rescue
work and inform the competent authority overseeing
safety matters. In the meantime, the “Work Injury and
Accident Report” shall be completed and submitted to
the superior within three days upon occurrence of such
accident.

The Group is in compliance with the relevant laws and
regulations, including “Law of the People’s Republic of
China on Work Safety”, “Law of the People’s Republic
of China on the Prevention and Control of
Occupational Diseases”, and “Fire Protection Law of
the People’s Republic of China”. During the year, the
Group was not aware of any non-compliant case in
connection with health and safety.

EMPLOYMENT SYSTEM

The Group underscores the importance of improving
the employment system so that the employees that
meet the requirements of the Group will be recruited.
Amber Energy has also formulated employment
management rules, including “Human Resources
Management Policy” and “Employee Handbook”, to
regulate the Group’s management policies concerning
remuneration, recruitment, vacation and other fringe
benefits, while pursuing the practices of equal
opportunity and anti-discrimination as required under
the “Labour Law of the PRC”. Currently, despite
absence of employee diversity policy, the Group will
from time to time assess and realign the employee
structure and composition in line with the business
development requirements, and adopt its philosophy of
“competence-based and merit-based employment” to
achieve the employee diversity.
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Employee Care
TRAE

To ensure the living standard of the employees, the
Group is committed to providing its employees with
reasonable remuneration and allowances. As specified
in the “Human Resources Management Policy”, the
remuneration of the employees is comprised of fixed
annual salary, performance-based annual salary, and
other forms of benefits and allowances. Furthermore,
the Group also provides its employees with
performance-based bonus, on-duty allowances and
overtime pay based on their actual work. The Group
continuously provides cool refreshments to those
employees who work in high-temperature conditions,
arrange health checks for its employees, and provide
medical insurance benefits as required by local
governments. In addition, non-local employees may
elect to stay in free staff quarters provided by the
Group.

The Group also recognises job promotion as an
important aspect. In case of a vacancy, the middle
management related to this position shall submit a list
of employees qualified for promotion, which is subject
to further review and selection by the relevant
department. The promotion, after being reviewed and if
thought fit, will be approved by the Group in
accordance with the human resources management
procedures. In the meantime, promotion shall satisfy
the following requirements:

° such employee shall strengthen communications
with the department head so that he/she will
gain an understanding of his/her career
development plan;

° such promotion shall suit the business
development of the Group, and effectively tap into
the individual capacity of the employee;

° such employee’s professionalism and business
performance shall meet the requirements of the
new position;

o when such employee is promoted, his/her original
position shall be filled by another suitable
employee.
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Employee Care
BETERE

The Group is in compliance with the relevant laws and
regulations, including “Labour Law of the People’s
Republic of China” and “Labour Contract Law of the
People’s Republic of China”. During the year, the
Group was not aware of any non-compliant case in
connection with employment.

DEVELOPMENT AND TRAINING

The Group recognises that the future career
development of an employee rests upon his/her
constantly improving skills. To this end, Amber Energy
has formulated the “Management Measures for Skill
Training”, and strives to regulate the training system of
the Group.

The Group’s training programs mainly comprise seven
areas, namely, induction training, production expertise
training, safety and risk control training, external
certification training, administrative and human
resources training, finance-related training, and
management philosophy training. Upon completion of
the training, skills test will be arranged to assess the
training effectiveness. Such skills test will be organised
twice a year, and the results of which will act as an
important basis and reference for employees’ job
promotion and outstanding performance recognition.

To assist our employees in understanding their own
weaknesses, each department head shall communicate
with the participant following completion of the skills
test, draw conclusions on the skills test results and
submit a written report. Where any employee disagrees
to the testing results, he/she may submit a written
complain to the relevant department.
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Training Programs for the Year

FEEBHEINRE

Water Pressure Test
Procedures
KBERS R

Descaling Treatment of
Recycled Water
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Adjustment of Water Level for
Boilers and Important Notices

WEKCARKREIZEE

Work Safety Procedures
ZETERRE

Working Mechanism and Repair
of Various Combustion Engines
and Equipment
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Dispatching Management
System
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Employee Care
ETEIE

LABOUR STANDARD

The Group resolutely prohibits use of child labour and
forced labour in the workplace to safeguard the
legitimate employee interests and rights. According to
the “Employee Handbook” of the Group, employment
of the underage is strictly prohibited. Where the
employee so appointed is found to have disqualified
for the required age of the Group, or child labour is
used by mistake, the Group shall be required to: (1)
truthfully report to the local labour administration; (2)
immediately terminate the work of such employee and
arrange a health check on such employee; (3) pay all
compensation to such employee and escort such
employee to his/her guardian.

In addition, the Group respects the employees’ right of
resignation. To resign, the employee shall submit the
“Employee Resignation Application” one month in
advance. As for outstanding employees, the relevant
responsible officer shall engage in communications with
such resigning employees to understand the causes of
resignation and make efforts to retain such employees.
For the purposes of safeguarding the employee
interests and rights, overtime pay will be paid to the
overtime employees upon presentation of the overtime
roster approved by the responsible officer.

The Group is in compliance with the relevant laws and
regulations, including “Labour Law of the People’s
Republic of China” and “Law of the People’s Republic
of China on the Protection of the Minors”. During the
year, the Group was not aware of any non-compliant
case in connection with any child labour or forced
labour.
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Operation Responsibility
SESHT

PRODUCT RESPONSIBILITY

Service quality

To ensure the safety of power supply, the Group has
formulated internal management policies, including
“Safety Management Standards” and “Safety Risk
Assessment and Management Standards”, to maintain
the quality of power consumption.

According to the “Safety Risk Assessment and
Management Standards”, each Operating Station shall
build a leading taskforce for risk assessment, which is
primarily comprised of the general manager (as the
team leader), safety management personnel at all
levels, technicians, and representative practitioners,
and monitor the production equipment and personnel
activities to ensure the safety of power generation. In
the meantime, attention shall be paid to the following
four scenarios:

° No reasonable control measures are in place
despite previous occurrence of safety accidents;

° No appropriate administrative measures to
address operation risks identified during daily
inspection;

° Comments or recommendations given by the
customers of the Group in accordance with the
relevant law and regulations or other specific
requirements; and

° Non-compliance with the relevant safety
administrative rules.
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Operation Responsibility
J~J\ \'—' = 1{

For new projects or equipment accepted into the
plants, the leading taskforce for risk assessment shall
anew conduct risk identification, risk assessment, risk
control, and other procedures.

Currently, each Operating Station’s businesses do not
involve any product labelling, recall, advertising,
customer privacy etc., and therefore no related policy
is formulated. The Group is in compliance with the
relevant laws and regulations, including “Law of the
People’s Republic of China on Product Quality”. During
the year, the Group was not aware of any non-
compliant case in connection with product
responsibility, nor did the operation of the Group
involve any product recall case.

ANTI-CORRUPTION

The Group attaches great importance to anti-
corruption work, which represents not only the social
development requirements for enterprises, but also an
important part for enterprises to realise their own
values. The Group further regulates related work
through the “Employee Handbook”.

When carrying out business activities, employees can
give or accept gifts that do not affect the business
judgment of both parties. All gifts or acceptances
should be reported to the supervisor for evaluation.
Where an employee personally accepts a kickback
from a third party or individual, once found, it will be
treated as bribery.
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Operation Responsibility
SESHT

In addition, the Group also establishes a corruption
whistleblowing box, which encourages its employees to
participate in the day-to-day management of the Group
and effectively carry out anti-corruption work. The
Group undertakes to keep confidential the personal
information of the whistleblower, and any retaliation
against the whistleblower by any person is prohibited.

The Group is in compliance with the relevant laws and
regulations, including “Anti-Unfair Competition Law of
the People’s Republic of China”, “Anti-Money
Laundering Law of the People’s Republic of China”,
and other applicable laws and regulations. During the
Year, the Group was not aware of any non-compliant
case in connection with corruption, nor did any legal
case regarding corruption was brought against the
Group or its employees.

SUPPLY CHAIN MANAGEMENT

In order to ensure that the suppliers meet the
environmental and social concepts of the Group, the
Group has established internal systems, such as
“Materials Supplier Management Standard”,
“Management Rules and Implementation Process for
Tendering and Bidding” and “Supplier Qualification
Approval Notice”, to standardise supplier screening
process.

As required by the “Management Rules and
Implementation Process for Tendering and Bidding”,
the suppliers shall be reviewed on site and scored
according to product quality, on-time delivery rate and
pricing during the screening process. According to the
results of the scoring, 5-10% of the suppliers will be
eliminated by the Group each year to ensure the
quality of the suppliers.
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When selecting suppliers, the Group pays close AEBEREHRHEDS HBEITEEREER
attention to its environmental and social performances BRERARIN T T+HoETHIIRREM ?i"\?ﬁ
in addition to factors such as product quality and W-UMBHEEPHRBERMESER - #
pricing, to eliminate environmental and social risks in EREEEEREETRR

the supply chain. The criteria for selecting suppliers
includes but are not limited to:

e Environmental protection: Suppliers are required e IRIBRE:HENERKETRERE
to strictly comply with the relevant provisions of HEER TEZAIBIRBERE RS

environmental protection and establish an internal
environmental management system;

e Legal employment: Suppliers shall undertake that e EFEAI:-HENAABRIRERSE
the employment standards are in compliance with BXE@EEREZR TEFEEEERAT
the relevant national laws and regulations, and no EPR

illegal employment shall be permitted; and

e Public welfare activities: Suppliers shall actively . /D\%E/EEU HEBEERLERD
participate in charity work and give back to the =R Eﬁ_t@ﬁaﬁ% °
society by various means.
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Co-Building the Community

tELE

As a responsible company, the Group is highly
committed to its social responsibilities and pays
attention to the needs of charity, care for the elderly
and children’s education in the community where it
operates. During the Year, for the purpose of
regulating the Group’s charitable donations, the Group
issued the “Notice on the Management Requirements
for Unifying Social Charitable Donations” (the “Notice”).
According to the Notice, the administrative officer at
each Operating Station is responsible for the
organisation of volunteers and charity and visit
activities. In addition, in order to strengthen the
management of charitable donations, the administrative
officer at each Operating Station shall report the
donation amount, donation targets and agreements to
the administrative and human resources department of
the Company one month in advance.

During the Year, the Group continued to support a
series of community development activities, such as
blood donation, caring visits to children at special
schools, and visits to the homes of elderly people
living alone.

Blood Donation
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Overview of KPlIs
FARAEVNEERE

HREENEERBTE A REHE)

ENVIRONMENTAL PERFORMANCE RIERHE
Environmental KPIs 2018 2017 Unit
RIEMEEYER 20184 20174 EEfu
Types of emissions and related emissions data
RO FE 5 R AR B HE B
Nitrogen oxide 12,577 59,417 kg
A|Y TR
Sulfur oxides 1,494 4,943 kg
malty TR
Respiratory suspended particles (RSP) 1,709 8,202 kg
AR A SROF KL F TR
Total greenhouse gas emissions
MERBAERE
Scope 1: Direct greenhouse gas emission® 59,063 130,862 tonne of CO,e
WET: EEREREHER AW _aiiRg e
Scope 2: Indirect greenhouse gas emission from energy* 2,909 3,059 tonne of COe
#E2 : pREERERE R RS EE
Total greenhouse gas emission 61,972 133,921 tonne of COe
BRERBEERE A —_AiRE S
Greenhouse gas intensity 0.70 0.46 tonne of CO,e/MWh of power
(in power generation®) generation
BERBEE(ABES5STH) A —EtikEE KRR
BE
Total greenhouse gas emissions from power generation 40,595 125,991 tonne of CO,e
BEEEMNRERBAENRE A AR E S
Intensity of greenhouse gas from power generation 0.46 0.43 tonne of CO,e/MWh of power
(in power generation®) generation
BEEEMNAERREE AEESEEH) A —EtikEE KRR
BE
Total greenhouse gas emissions from heating 17,491 4,816 tonne of CO,e
HAEENRERBETNRE A —AiRE S
Intensity of greenhouse gas from heating (in heating amount) 0.16 0.16 tonne of COe/tonne of steam

DNWE SR E 8 WA

Greenhouse gas emissions under the Scope 1 include the
greenhouse gas emissions generated from greenhouse gas arising
from fuel combustion of stationary sources (i.e., natural gas
consumed by gas boilers) and mobile sources (i.e., gasoline and
diesel consumed by vehicles), operation of sewage processing
equipment using Wastewater Anaerobic Bio-treatment and the use
of fire extinguishing agents and refrigerants. In addition, although
R-12 and R-22, two refrigerants used by Jing-Xing Power Plant,
Anji Power Plant and De-Neng Power Plant, are not included in
the six greenhouse gases contained in Kyoto Protocol, their
emissions are included in the carbon assessment in this Report to
provide true and fair information about greenhouse gases.

Greenhouse gas emissions under the Scope 2 include the
greenhouse gas emissions generated from consumption of
purchased electricity. Due to the updated national standards, the
emission of purchased electricity for the Year was calculated on
the basis of the average emission of the national power grid in
2015, while that for 2017 was calculated on the basis of the
average emission of China’s regional power grid in 2012.

Power generation includes natural gas-fired power generation and
photovoltaic power generation.
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Overview of KPIs -
ﬁ’_ .
Fﬁ fL AR X Q }E *‘F /%!\
Environmental KPlIs 2018 2017 Unit
BIRHAREYEE 20184 20174 EBfI
Total hazardous wastes
FEREYEER
Total hazardous wastes 3.7 2.3 tonne
EEBREYERE N
Hazardous waste intensity 0.041 0.008 kg/MWh of power generation
(in power generation) AR/ KEBHEES
mEBFEVEE (UABEEHH)
Total non-hazardous wastes
BERZEYEER
Total non-hazardous wastes 41.5 66.6 tonne

BEEREVEE N

Non-hazardous waste intensity 0.47 0.23 kg/MWh of power generation
(in power generation) AT/ RS R
BEEFEYEE(UREEFHE)
Total energy consumption
RRFAEE
Direct energy 336,660 653,669 MWh
HERR JK FL B
Natural gas 336,553 — MWh equivalent
AR KEBE
Gasoline 107 —  MWh equivalent
YU KEFKEE
Indirect energy
fil 2 BE IR
Purchased electricity 4,768 4,348 MWh
SMEE T JK B BF
Sold electricity (85,292) (282,394) MWh
SNEE T JK B BRF
Renewable Energy-photovoltaic power generation
ABAERR — XRBEE
Power generation® 420 N/A MWh
Zdeoh T#EA KR
Sold power generat/on7 (75) N/A MWh
INEE S TEBA KR
Total energy consumption 256,481 375,623 MWh
BEREFRE JK B BRF
Energy intensity (in power generation) 2.88 1.29 MWh/MWh of power
REUNBEEEFHE generation
KEE KEHEEE
& Among the Operating Stations, only Jing-Xing Power Plant and Anji 6 K ZEBh D EHMNELE BRI AREEER
Power Plant are engaged in photovoltaic power generation B o
projects.
% The electricity from photovoltaic power generation at Jing-Xing 7 REEMAEIINERREENE S T EEHMIARES
Power Plant is for sale purposes while the electricity from BEHARNIBFEA -
photovoltaic power generation at Anji Power Plant is for internal
consumption.
8 The business operation at each Operating Station does not involve 8 NREFBRLBEULEBH ISP RBEMEBNFER -

the use of packaging materials.
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Overview of KPIs
Fﬁ fL AR X & j:E *%IE; /%!\ =
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Environmental KPIs 2018 2017 Unit
BIRHAREREE 20184 20174 EBfl
Total water consumption
HEEKE
Total water consumption 463,174 594,212 m?®
BRFEKE SR
Water consumption intensity 5.21 2.04 m3MWh of power generation

(in power generation)

FRTE(NEREEE)

NAK/NERHEES

Total packaging materials used for finished products®

HREMASRHHHERE

Not applicable to the business nature of each Operating

Station

THEANZEERHEBRIEE
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Overview of KPIs
F% fL =] 7)\5& j:E *‘F :%/!\ =3

SOCIAL PERFORMANCE

HERR

Distribution and
percentage of

Distribution and
percentage of

Region Employee Distribution new employees resigned employees
& BINH HEIAESHRILS BESTABSHRILH
2018 2017 2018 2017 2018 2017
Jing-Xing Power Gender Male 40 41 4 (10%) 9 (22.0%) 7 (17.5%) 5 (12.2%)
Plant 1 B s
RETH Female 14 14 2(14.3%) 3 (21.4%) 2 (14.3%) 0 (0%)
g3
Type of employment  Senior management 1 1 0 (0%) 0 (0%) 0 (0%) 0 (0%)
EEER BREEAE
Middle management 5 6 0 (0%) 0 (0%) 1 (20.0%) 0 (0%)
HREEBAE
General staff 48 48 6 (12.5%) 2 (25%) 8 (16.7%) 5 (10.4%)
—RET
Age Aged under 30 20 17 6 (30%) 0 (58.8%) 6 (30%) 2 (11.8%)
FEe =+EAT
Aged 30-40 26 29 0 (0%) 2 (6.9%) 2 (7.7%) 3 (10.3%)
=StTRENTR
Aged 41-50 6 8 0 (0%) 0(0%) 1 (16.7%) 0 (0%)
m+—mER TR
Aged over 50 2 1 0 (0%) 0 (0%) 0 (0%) 0 (0%)
A+ E
Anji Power Plant Gender Male 44 46 9 (20.5%) 9 (19.6%) 11 (25%) 7 (156.2%)
REEH 1 B ExR
Female 19 19 1 (5.3%) 3 (15.8%) 1 (5.3%) 6 (31.6%)
g3
Type of employment  Senior management 2 2 0 (0%) 0 (0%) 0 (0%) 1 (50.0%)
EEER SREEAE
Middle management 5 5 0 (0%) 0 (0%) 0 (0%) 1(20.0%)
RREEAE
General staff 56 58 10 (17.9%) 2 (20.7%) 12 (21.4%) 1 (19.0%)
—RET
Age Aged under 30 38 39 8 (21.1%) 9 (23.1%) 10 (26.3%) 8 (20.5%)
Fhe =F+EmAT
Aged 30-40 19 19 1 (5.3%) 3 (15.8%) 1 (5.3%) 4 (21.1%)
=tRENTR
Aged 41-50 6 7 1 (16.7) 0(0%) 1 (16.7%) 1 (14.3%)
m+—mER TR
Aged over 50 0 0 0 (0%) 0 (0%) 0 (0%) 0 (0%)
BTN E
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Overview of KPIs
48 &

IE% fL MR A & :,I:EI 1:‘5 wos B2,

Distribution and
percentage of

Distribution and
percentage of

Region Employee Distribution new employees resigned employees
it E SINH HETAHSHRILE HEESIABSHRLH
2018 2017 2018 2017 2018 2017
De-Neng Power Gender Male 44 40 6 (13.6%) 9 (22.5%) 2 (4.5%) 11 (27.5%)
Plant 1 B S
BHEER Female 10 10 0 (0%) 0 (0%) 0(0%) 1 (10.0%)
g3
Type of employment  Senior management 1 1 0 (0%) 0 (0%) 0 (0%) 1 (100%)
EEER mREEAB
Middle management 6 6 0 (0%) 0 (0%) 0 (0%) 0 (0%)
HREFAR
General staff 47 43 6 (12.8%) 9 (20.9%) 2 (4.3%) 11 (25.6%)
—RET
Age Aged under 30 27 22 6(22.2%) 9 (40.9%) 2 (7.4%) 8 (36.4%)
Fe =+BEAT
Aged 30-40 16 17 0 (0%) 0 (0%) 0(0%) 3 (17.6%)
=+RENETR
Aged 41-50 10 10 0 (0%) 0 (0%) 0 (0%) 1 (10.0%)
W+—BER 5
Aged over 50 1 1 0 (0%) 0 (0%) 0 (0%) 0 (0%)
A+ENE
Blue Sky Power Gender Male 41 43 5 (12.2%) 9 (20.9%) 5 (12.2%) 11 (25.6%)
Plant 1 7 E
EXER Female 14 14 2 (14.3%) 1(71%) 2 (14.3%) 2 (14.3%)
g2
Type of employment  Senior management 0 0 0 (0%) 0 (0%) 0 (0%) 2 (N/A
EEER mREEAB T )
Middle management 3 3 0 (0%) 1(33.3%) 1(33.3%) 4 (133.3%)
HREEAR
General staff 52 54 7(135%) 9 (16.7%) 6 (11.5%) 6 (11.1%)
—RET
Age Aged under 30 14 11 3(21.4%) 6 (54.5%) 4 (28.6%) 2 (18.2%)
Fie =tmAT
Aged 30-40 22 21 3 (13.6%) 3 (14.3%) 2 (9.1%) 5 (23.8%)
=+RENTR
Aged 41-50 16 21 1 (6.25%) 1 (4.8%) 1(6.3%) 5 (23.8%)
W+—RZER TR
Aged over 50 3 4 0 (0%) 0 (0%) 0(0%) 1 (25.0%)
A+ E
Occupational safety and health performance Year Indicator
BERERBREN E1B BE
Number and percentage of work-related fatalities 2018 0 (0%)
ATBEEMLTAAS KL 2017 0 (0%)
Number and percentage of employees who suffered from work-related injuries 2018 0 (0%)
AT 215 A S KLt 5 2017 0 (0%)

bk
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Overview of KPIs
ERENIEEHEE

Distribution and
percentage of employees

Average training hours

Region Training receiving training Training hours (hours) (hours)®
HhE sl $ 3\ 8093 4 K b B 3 2B B (/M) 58 Bl B 8 (VB ) ©
2018 2017 2018 2017 2018 2017
Jing-Xing Power Gender Male 40 (100%) 1 (100%) 1,637 1,641 40.9 40.0
Plant 3 s
REER Female 14 (100%) 4 (100%) 442 430 31.6 30.7
oqid
Type of employment ~ Senior management 1 (100%) 1 (100%) 16 16 16.0 16.0
EEER BREBAR
Middle management 5 (100%) 6 (100%) 60 144 12.0 24.0
HREEAR
General staff 48 (100%) 48 (100%) 2,003 1,911 41.7 39.8
—RET
Anji Power Plant Gender Male 44 (100%) 46 (100%) 2,067 1,258 47.0 27.3
REER 1 5Bl St
Female 19 (100%) 19 (100%) 605 470 31.8 24.7
g3
Type of employment  Senior management 2 (100%) 2 (100%) 62 28 31.0 14.0
EEER BREEAE
Middle management 5 (100%) 5 (100%) 173 70 34.6 14.0
HRERAR
General staff 56 (100%) 58 (100%) 2,437 1,630 43.5 28.1
—RET
De-Neng Power Gender Male 44 (100%) 0 (100%) 1,668 1,830 37.9 45.8
Plant L3l B
BEEER Female 10 (100%) 10 (100%) 344 240 34.4 24.0
g
Type of employment ~ Senior management 1 (100%) 1 (100%) 48 6 48.0 6.0
EEER BREBRAR
Middle management 6 (100%) 6 (100%) 288 72 48.0 12.0
HREEAR
General staff 47 (100%) 3 (100%) 1,576 1,992 33.5 46.3
—RET
Blue Sky Power Gender Male 41 (100%) 4 (100%) 965 609 23.5 13.8
Plant 1 5l Bt
EXER Female 14 (100%) 14 (100%) 387 208 27.6 14.9
g3
Type of employment  Senior management 0 (N/A 1 (100%) 0 6 0 6.0
EEER BREEAE RER)
Middle management 3 (100%) 3 (100%) 65 72 21.7 24.0
TREBAR
General staff 52 (100%) 54 (100%) 1,287 739 24.8 13.7
—RET
0 Calculation of average hours: the training hours of such type of o FHRBOFER AR ZEFEEREINSERUR

employment divided by the number of employees of the same

type.

—$ERIET®E -
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Overview of KPIs -
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Fﬁ ﬁu = Q j:E *‘F /%!\
Investment
amount
Name of community Number of (RMB)
Region investment project volunteers RELHE
& HEREEH AR ETAH (NE®)
Jing-Xing Power Plant Pei Zhi School visit 5 4 1,000
REEK EEERER
Blood donation 2 2 0
AR ER
Anji Power Plant Charitable donation 60 0 2,995
ZHEER campaigns
RERNED
Blood donation 3 6 0
A B R
De-Neng Power Plant Visit to the homes of elderly 12 24 3,000
=8 E W people living alone
BETERMZTEA
Blue Sky Power Plant River restoration activities 2 16 0
EXBRK FALABE B
Basketball Court Open Day 3 12 2,000
R ERMENLS
Total For the Year 87 64 8,995
@t FEERR
For 2017 34 292 12,124
— LB
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Content Index to the Report -

HENRRS

Subject Areas Content Page
FEHIS & BiEES|
A Environmental

i
A1 Emission

Hem 4
General disclosure Information on: 12-21

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, generation of hazardous and non-hazardous

waste.

— AR ER BAERMRERBYN  RKETHOEES BEREFE
BYNELETH
(a) BK: R
(b) BFHETAGEAZENHEEEZNROOHER -

A1.1 The types of emissions and respective emissions data. 33
PR e AR B BE R U o

A1.2 Total greenhouse gas emissions and intensity. 13; 33
BRERBRAYFNERTE -

A1.3 Total hazardous waste produced and intensity. 16; 33
MEXEERENHEERTE -

A1.4 Total non-hazardous waste produced and intensity. 16; 34
FELABRERERZEMEENRTE -

A1.5 Description of measures to mitigate emissions and results 13-14
achieved.
U E SR E R IEE RATERR -

A1.6 Description of how hazardous and non-hazardous wastes are 15-16

handled, reduction initiatives and results achieved.
WA EEEENEZTEEYN S L BEEEENEHBLAE
R o

40 AMBER ENERGY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2018



Content Index to the Report
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Subject Areas Content Page

FTEHE 2k B %S|

A2 Use of resources

HRER

General disclosure Policies on the efficient use of resources, including energy, 16-20
water and other raw materials.

— R BRERAER(BIERIR  KREMERME)BR -

A2 .1 Direct and/or indirect energy consumption by type in total and 34
intensity.
RENEONEER SAHELREARERTE -

A2.2 Water consumption in total and |nten8|ty. 34
wEKERRE -

A2.3 Description of energy use efficiency initiatives and results 17-18
achieved.
it ee IR E B W et 8 PTG R »

A2.4 Description of whether there is any issue in sourcing water that 18-20
is fit for purpose, water efficiency initiatives and results
achieved.
SR BGE AR ER AERIMRE - A REA B K GG 8 R
FRIGRCR -

A2.5 Total packaging material used for finished products and with 34
reference to per unit produced.
BN RTAREMANBRERNEEEEMMGE -

A3 Environment and natural resources

RIERKXAER

General disclosure Policies on minimising the issuer’s significant impact on the 2021
environment and natural resources.

— R WEBETAHBRERRREREKEATZEHRE

A3.1 Description of the significant impacts of activities on the 20-21

environment and natural resources and the actions taken to
manage them.

M EREHHRERRARERNEATZEREHENEREH
HENITE -
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Content Index to the Report “ - -
HERNBZED
Subject Areas Content Page
TEHE 2k B %S|
B Social
#HE
B1 Employment
& &
General disclosure Information on: 24-26
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
— R E Bz EmE BREEER ITERE R TEHg
% At ~ RRAR A N Hth 155 58 K f@ M |y
(a) BK: R
(b) BFHETAGEAZENHEEEZNROOHER -
B1.1 Total workforce by gender, employment type, age group and 35-36
geographical region.
BHR - EEER  FRARMESHOMES L -
B1.2 Turnover rate of employees by gender, age group and 35-36

geographical region.
ZMR - FRARRMES HHEEMALE -
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WA\

HEANRRS

Subject Areas

FEHE

Content
AE
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B2 Health and safety

REREZZ

General disclosure

—REE

Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
ERRHRZ2IFREMREEEREBELEEN
@ BE: Kk
(b)) BTFTHETARBEAZENHBEZLRINER -

22-24

B2.1

B2.3

Number and rate of work-related fatalities.

AT EMEMETHAB R E-

Description of occupational health and safety measures
adopted, how they are implemented and monitored.

P ER B B R R R B2 2 E b6 - AR MIT RE R GE -

36

22-24

B3 Development and training

SRR

General disclosure

—REE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
FRRAEERIT TIEBREN B L RENBE  mltEIlba
@J o

26

B3.1

B3.2

The percentage of employees trained by gender and employee
category.

RUERIREEEFZEPHXIEER DL -

The average training hours completed per employee by gender
and employee category.
BRUERNKREEERNE S BEEE TN TR -

37

37
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B4 Labour standard

& T %A

General disclosure Information on: 27
(@)  the policies; and
(b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to preventing child
and forced labour.

— MR R B IEETs@bls T :

(a) BE: R
(b) BFHETAGEAZENHEEELROINER -

B4.1 Description of measures to review employment practices to avoid 27
child and forced labour.

MR BEERNEEABRET REHIST -

B4.2 Description of steps taken to eliminate such non-compliant 27
practices when discovered.
HAEERERBANFHER BB B NMERINE TR -

B5 Supply chain management

fit e E R

General disclosure Policies on managing environmental and social risks of the supply 30-31
chain.

— R EEMHERNIRE IS RAREE -

B5.2 Description of practices relating to engaging suppliers, number of 30-31

suppliers where the practices are being implemented, how they
are implemented and monitored.

M EHEEREREENED - mEBNITE MIE GRS
B UREAENBMITRERGE-
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B6 Product responsibility

EmEE

General disclosure Information on: 28-29
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.

— R E FEMREELMBRENRREEZY BE REMMEFE
WA K w8 77 VA |
(a) BE: K
(b)) BFTHBETAFTERZEMNHEBEEEZRROIINER -

B6.1 Percentage of total products sold or shipped subject to recalls 29
for safety and health reasons.
EENEERAEmBHEPRLZ2EEREAMARKSN A S
Lt o

B6.4 Description of quality assurance process and recall procedures. 28—-29

ML EERTEBERERDKIEF -
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B7 Anti-corruption
RE&B
General disclosure Information on: 29-30
(@)  the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
— MR R BEMIEHRE B HEFEREEREN:
@ BE: Kk
(b) BFHETAGEAZENHEEEZLROINER -
B7.1 Number of concluded legal cases regarding corrupt practices 30
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERAAHETASEEEREYEEENE THFLRED
BB RFDER-
B7.2 Description of preventive measures and whistle-blowing 29-30
procedures, how they are implemented and monitored.
M B R B RET  WRABERITRER L -
B8 Community investment
#HERSE
General disclosure Policies on community engagement to understand the needs of 32
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
— AR FR BN E2ERBEREENEAEFTENRRAEB LD S
ZE RN BR
B8.1 Focus areas of contribution (e.g. education, environmental 32
concerns, labour needs, health, culture, sport).
EIERERE(WHE RREE BIF K R XXt -8
B) e
B8.2 Resources contributed (e.g. money or time) to the focus area. 38

EFIEEMBAER(ME ) -
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