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Yip's Chemical Holdings Limited (“Yip's Chemical" or the “Company”, and
together with its subsidiaries, the “Group”) was founded almost half a
century ago. In recent years, it has set its sights “Towards a Century of
Revered Leadership”, with sustainable development at the heart of its
vision of becoming a respected century-old corporation. We are delighted
to present our second standalone Environmental, Social and Governance
(“ESG") Report, which details our management approach and performance
in five key aspects of sustainable business development: employees,
supply chains, customers, communities and the environment.

In 2018, the Group continued to capitalise on its existing business
foundations to embark on an environmentally friendly, end-user oriented
and service-oriented journey of development. In doing so, we have strived
to roll out eco-friendly products and innovative services to make
consumers' lives healthy and colourful. In fostering environmental
friendliness, we have shown determination to use clean production
techniques. The Group's production plants, laboratories and major sales
networks are located in Mainland China, where environmental and safety
laws and regulations are becoming more stringent. The Group therefore has
to invest significant resources in responding to the concerns and
requirements of the authorities and other stakeholders. As in previous
years, we have continued to implement strict controls on emissions of
volatile organic compounds (“VOC"). We have also won widespread acclaim
for the practicality and eco-friendliness of our newly developed green
products. As we become more focused on end users and grow more service
oriented, the Group has been leveraging its decades of expertise in the
chemical industry to build a new business development platform that offers
a range of green living solutions to consumers. Our new solutions include
the addition of renovation auxiliary products at our points of sale, and our
investment in a car maintenance chain in Mainland China.
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Management Statement

The Group well understands that climate change is a pressing issue that
threatens the sustainable growth of the world. In view of the aim to keeping
the rise in global temperatures below 2°C as per the Paris Agreement, as
well as the recommendation of the Task Force on Climate-related Financial
Disclosures (TCFD) to enterprises, we will continue to strengthen and
expand our current environmental measures. We are particularly focused
on emission reduction and efficient use of resources as ways to deal with
the risks brought about by climate change, and seize opportunities to be
part of world's transformation into a low-carbon economy. The Group has a
robust system for supervising its environmental affairs, with the Health,
Safety and Environment Committee (“HSE Committee") under the board
of directors of the Company (the "Board") responsible for formulating
environmental policies and monitoring the progress and
effectiveness of our environmental protection work. Our solvents
production lines are gradually switching from coal to cleaner natural gas
fuel, while our major coatings plant is located in chemical industry park, to
balance the needs of economic activities and the environment. In the
reporting year, the Company was granted a four-year green loan of HK$250
million to finance environmental infrastructure projects in its plants in order
to make our production even greener.

Yip's Chemical is determined to achieve sustainable development. We are
grateful to our internal and external stakeholders for their support along
this journey. It is our wish to go forward together so that, while achieving
outstanding results for the Group, we can also create a healthier, cleaner
and more comfortable environment for the community, and help realise a
low-carbon, sustainable future.

SEEESE TRRMC ~ TRt R TERISE) NEEEE -
The Group continues along its environmentally friendly, end-user and
service-oriented journey of development.
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Creating Long-term Values -
Our Goals in Sustainable Development

EFIIIIEWMEEREMNER U[EEE The Group has a clear and forward-looking mission to become a
RIABES > 2hpytA®meTIIBIEMRN corporation with "A Century of Revered Leadership”". There are seven key
ARMEETEERREE T TERNER - & forces driving the business as it pursues this vision, and they work in
- unison to give the Group a solid foundation from which to promote
A2 = % | s \fr
BESEREBLRITERIHERIER 1 sustainable development. The Group has established sound systems and
ZRETNEERE  ANSBERIEFNER -

measures in all its business areas, and has effectively implemented its
SEEHREAIFEZRER - LERFRIR policies through a holistic management structure. It regularly reviews its

THR  BRUBEZEEANTEHERERKE  sustainable development strategies, and examines its policies on a timely
BHEMNER - basis to ensure that its sustainable development approach is implemented
in daily decision-making and operations.
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CORPORATE VISION
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Cooperation with All Undivided Focus on
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Undertake Corporate Towards a century of iﬁ' R EDD

Social Responsibility Develop

Revered Leadership Next-generation

Products
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Enhance Shareholder B ii!/EI nuiﬁd SIARE > HZERINFES -
Returns e The seven driving forces outlined in our corporate vision
work together, so the Group's vision of “A Century of
Revered Leadership” can be attained.
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Creating Long-term Values - Our Goals in Sustainable Development

Holistic Sustainable Development Structure

In embracing a high standard of sustainable development governance, the
Group strives to raise its competitiveness, add value and also protect the
interests of its shareholders, employees, customers and suppliers. The Board
is the highest governing body within the Group. Comprising three executive
directors, two non-executive directors and three independent non-executive
directors as of 31 December 2018, it is responsible for formulating the Group's
overall objectives and strategies, as well as monitoring risks. Every year, the
Board examines the Group's various risk issues, including those related to the
environment, society, governance and climate change, then prioritises
risk-management tasks for the year ahead in accordance with internal and
external factors. Progress made on each task is reviewed at each Board
meeting. Under the Board is the Senior Leadership Team (“SLT") which
comprises the Chief Executive Officer, the Deputy Chief Executive Officer and
other top management personnel of the Company. The SLT is charged with
supervising the internal operations of the Group and executing plans
developed by the Board. Though the Group's main business segments lie in
the chemical industry, they have different localities and modes of operation.
The Group therefore provides its subsidiaries with flexible guidelines that
empower them to adapt their own sustainable development measures to
reflect their particular concerns and circumstances.

The Company's HSE Committee was established in 2012 and for the
year ended 31 2018, it comprised four independent
non-executive directors. It is responsible for updating the Group's Health,

December

Safety and Environment Policy and managing related risks and issues,
including organisational structure and resource inputs. Policies are then
implemented by the Health, Safety and Environment ("HSE") Department,
formed by employees responsible for HSE. In the reporting period, the
HSE Committee had convened four meetings to review the Group's HSE
performance and examine related projects. Other departments within the
Group are responsible for handling different ESG matters. For example, the
Group's Corporate Communications Department organises community
investment projects and promotes corporate volunteering, while the
Group's Human Resources Department gives direction and strategy to
subsidiaries, enabling them to manage HR matters in accordance with local
laws and regulations. Areas such as supply chains and product
responsibilities are administered by the subsidiaries.

To make sustainable development a primary consideration in employees'
daily decision making and execution, the Group looks beyond the
establishment of robust policies and systems; it also allocates
substantial resources towards promoting a corporate culture that
emphasises professionalism and operational efficiency. The Group
provides internal guidelines and rules around sustainable development,
which are used during staff appraisals and the development of annual
work plans as key performance indicators. The Group is also adept at
using its influence on suppliers and customers to drive sustainable
development throughout the value chain.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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Creating Long-term Values - Our Goals in Sustainable Development
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Stakeholder Engagement

The Group values the importance of two-way communication with its
stakeholders, and actively maintains an open dialogue with them in order to
build mutual trust and healthy long-term relationship. We believe that this
improves the transparency of the Group, as well as provides useful
feedback from stakeholders that can boost our operational performance
and reporting content. Since some of the Group's products and services
target end users, we regularly publish our latest corporate information and
product promotions on our social media platforms, including Facebook
page and WeChat subscription page. We also maintain close contact with a
range of stakeholders so that we understand their views on the Group's
sustainable development efforts. We draw on that insight to help determine
the material issues to be addressed in this report and subsequently report
on related matters. The following table summarises our key stakeholders
and the main channels through which we maintain everyday
communication with them.

Summary of Key Stakeholder Groups and Channels for Regular Communication

FipEEE FTERBERE

Stakeholder Groups

Main Communication Chanﬁe_'ls* '

&)6

8T BETEERD Employees Employee communication sessions
EEMEEERTE Group WeChat corporate account
A B4 Intranet
238/ Study groups
BB fiTimiE Technical forums on HSE
BREIEEE FHREPHRS Shareholders and investors Annual and interim reports
BRRBERS Annual general meetings
KREEGE/SH Investor meetings/emails
Eith 28 On-site visits
BE NI R RS Customers Corporate website and social media
EEE= BR75 EB Customer Services Department
BEEREERE Customer satisfaction surveys
T/ EE = overnments/regulatory bodies eetings
BT/ B EHIE 2% G /regul bod M
B 28 On-site visits
JER TR EIRUEES E‘_lonl'F:jf_Oﬁt org_ar;isatlifons Volunteer and community programmes
= 44 s o e including social welfare . .
(??ﬁ*ﬂ:iﬂ;ﬁﬁ& B R IB R organisations and green Sponsorships and donations
RIREE) 2 ENE+ 3 groups) Award programmes
B e Media Press releases
BEEmE Press conferences
B Luncheons
Bih 28 On-site visits
HEHEE BERFERRE Supply chain partners Tendering and procurement processes
TEES Industry exhibitions
EmEmE Product launch briefings
R mE & Technical know-how exchange sessions
H & and daily consultation
TEEAHEEIRIZTE Regular supplier on-site assessments

ERMEISEEERAT | —2—N\FERE HEREERE
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Creating Long-term Values - Our Goals in Sustainable Development

Target Setting and Tracking

To enhance our sustainable development performance, the Group regularly
examines and reviews the targets it has set. The following sets out our short-
and medium-term targets, and progress made during the reporting period.

DUBREERAH - HIRIE
HERERE > EERNE
HEBARAERERIERE
HER -

With the goal of achieving
clean production and
minimising the environmental
impacts, the Group strives to
help improve air quality in
Mainland China.

—Z-N\FBR]

2018 Target

B R R R
AEVOCHKE S E 1
AT -

Study the feasibility of
installing large VOC
treatment facilities in other
plants.

—ZT-)\FEE
2018 Progress

BEILBENAREVOCKREESE
RZE-NERAEFE®E > B
BMEABEVOCEREEERETRE
MERE -

Following the commissioning of
large VOC treatment facilities at the
Jinshan plant in 2018, installation of
similar facilities in the Zhongshan
plant has begun.

“E-nEER
2019 Target 4‘}__' T hwatl)
PILBERRZENKEVOCKE
BB NEE -

Commissioning of large new VOC
treatment facilities at the
Zhongshan plant.

BREfE-HEEEHER
BEBRNERZ— SEH
ERKEEE—FHERR -

Environmental protection has
always been a major focus of
the Group's community
investment policy; the Group
will further promote
environmental protection.

REBREIEEHT
RIRHEE -

Carry out education in
environmental protection
in the community and
among staff.

BHERSEHNER TERBAIS,
EgeEtEEIS > BEREEA
TEEEEIRREZERHEAES
RR - RISESHEHRGEER
MENREEE]EEH) -

In partnership with St. James'
Settlement and “Theatre in the Dark",
we ran a Green Community Theatre
workshop. A visually impaired tutor

led the Group's volunteers and senior
citizens in drama plays to promote
environmental protection while
spreading a message of social
inclusion.

(For details, please refer to the
“Long-term Values in
Communities” section).

54 B BRI R E B O T
X AEATREEISH
BT -

Continue to make use of
innovative and interactive
formats to publicise
environmental protection
concepts to the general public
and employees.

SEERARKRRE (BRIR
HEREARSE) LER
RARE  FBEEMER
AUEERR -

The Group will expand the
scope and enrich the
content of subsequent ESG
reports in a practical and
transparent way.

5 (5] 45 48 48 57 55 452 0 38
E4E -

The Group will continue to
study the expansion of the
reporting scope.

[RENREEEIZFSHREENR
HMEXEBTERRENIRIEHIE -
EEERERBEREMEEBH
RIBNEE  MARREBERES
& B -

The “Long-term Values in the
Environment” section covers
environmental data from major plants
of the Group's coatings and inks
divisions. The Group is now collecting
and reviewing such data from other
plants to prepare for expanding the
reporting scope.

Try to expand the reporting
scope.

EEEHEBHERBES
BE ALKHEMBE M
28 -

The Group regularly
communicates with its
stakeholders and will
continue to enhance
stakeholder participation.

EER-ZZE-N\EXFA
ATIUEERR -

The Group didn't set any
respective targets in 2018.

HRARTILBR  EARBRER
it

Since targets are not available, there is
no follow-up action.

BIRBEARRCHNEES
RET > WRT—H (RIR - 4
BRERERSE) ERAMER
IR R EERRR -

The Group will study ways of
expanding and deepening the

scope of stakeholder engagement.
Stakeholders' feedback will be

better reflected in the next issue

of the ESG report. o

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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Long-term Values in Employees
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The Group has over 3,000 employees. All of them, from production workers
to sales teams and personnel from supporting departments, have consider-
able contribution to the success of our businesses. Since we are committed
to building a diversified and adaptable team, our talent management
policies are people-oriented, with particular emphasis on the professional
development and personal growth of employees while we strive to nurture
a fair, just and inclusive working environment.

Building an Outstanding and Effective Team

The principles of “TIDE" (Teamwork, Integrity, Determination and Excellence)
are central to the Group's talent management philosophy. With these core
values underpinning our corporate culture, employees are encouraged to
maintain a positive attitude to work at all times. Our systems and initiatives
emphasise the qualities we value in our employees. The Board issued the
“Codes of Ethics and Conducts”, which list the Group's core values and
standards of work behaviour. These serve as guidelines for its systems,
decision making and action. We have strict procedures for dealing with any
conflict of interest, and our Employee Handbook expressly prohibits
employees from participating in activities where there is a conflict of interest.
There are rules regarding employees' acceptance of gifts and benefits,
business entertainment and utilisation of corporate resources; there are also
rules on how employees’ relatives should remain above suspicion. Employees
of designated grades are required to fill out a declaration of interest form
during new employee orientation, and update it on an annual basis. In our
effort to eradicate corruption, we invite representatives of Hong Kong's
Independent Commission Against Corruption to explain to our Hong Kong
staff common pitfalls regarding conflicts of interest, and bribery and
corruption in the workplace, and how to deal with them. In the reporting
period, the Company did not receive any report involving corruption. The
Group has a whistleblowing mechanism in place to help prevent the violation
of laws and regulations. Under this mechanism, an employee should first
present his/her case to his/her direct superior or the Human Resources
Department. If necessary, the employee may lodge a complaint with the
general manager or a member of the SLT.

We absolutely do not tolerate any form of discrimination in the workplace, and
ensure that employee remuneration does not differ because of age, gender,
race, marital status or other factors. The Group abides strictly by equal
opportunity and anti-discrimination ordinances, and has included key sections
of these ordinances in employment contracts and its Employee Handbook. The
Group bans child labour and forced labour. All of the above rules help set a firm
foundation for the Group to become a fair and just workplace.
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At the Group's headquarters in Hong Kong, the Human Resources Department runs

BTHNREEE

Long-term Values in Employees

Talent Development and Nurturing

The Group is committed to cultivating an environment of continuous
learning. Every year, we tailor-make a range of training courses for our
employees, with topics ranging from work-related management skills and
techniques to personal development. Concurrently, we encourage lifelong
learning by offering subsidies for external professional training, and we
sponsor employees to join professional bodies. In the reporting year, we
collaborated with China Europe International Business School (“CEIBS"), a
respected academic institute in Mainland China, to launch "Yip's E-learning
Platform". The platform allows the Group's employees to log in and study a
variety of interactive modules that cover three management scopes:
business, teamwork and self-management. The curriculum is adapted
according to each employee's level of seniority, and there are both core and
elective subjects. The system records each person's hours of study and the
credits they have gained for employees to track their own progress. At the
Group's headquarters in Hong Kong, the Human Resources Department
runs a regular study group that allows employees to study online in a small
group. Members of the study group find it more interesting when they can
analyse and discuss cases together, and use the opportunity to exchange
information with colleagues. The Group runs management training for
middle management and an "Online CEIBS Mini-MBA" course to broaden
the horizons of some management staff. During the reporting year, in
addition to classroom and online learning, we also arranged a visit to a pipe
production and ceramic tile manufacturing company in Mainland China, so
our managers could exchange ideas and experiences with elite leaders in
other industries.

EMAPERUMNEBERTIENIIEY - FREFRDFATNEERR -
The Group holds training workshops for colleagues from Mainland China and Hong
Kong to facilitate exchanges among different subsidiaries.

a regular "Lunch & Learn” activity by inviting professionals and staff tutors to share

different topics with our colleagues during lunch hours.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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Long-term Values in Employees
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Nurturing talent is essential to the Group to drive towards sustainable
development. We have a long-term succession plan overseen by a Senior
Management Career Development Committee ("the Committee") headed by the
Group Chairman and members of the SLT. The Committee is responsible
for maintaining a talent bank, running a succession programme and a
management trainee programme, as well as programmes for the training and
development of personnel at different levels. This ensures the steady
development of our businesses while offering our talented staff opportunities
to shine. The Committee regularly reviews the organisational structures and
key appointments in various departments which, in conjunction with nurturing
high-potential employees, will ensure that the torch of excellence is passed on.
During the reporting period, the Committee held one meeting to identify
high-potential employees and arranged to provide them with training.

Since 2003, the Group has run a management trainee programme, and has
developed comprehensive training courses and clear-cut career paths for
trainees. We review our talent management strategy from time to time to
ensure it is in line with market trends and our internal needs. We are
currently preparing to select young, high-potential talent internally for a
training programme similar to that for management trainees. This will
entail job rotation and short-term projects to help accelerate career
development, preparing these select few for more senior roles.
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Detailed Training Data
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Long-term Values in Employees

Employee Recognition — Pursuing Excellence
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As a way to recognise the efforts of our staff and build team spirit, the
Group launched the "Yip's Chemical Excellence Award" in 2018. The
programme honours employees who have gone beyond their daily duties,
and also acknowledges back-office staff who have succeeded in
optimising specific work procedures. This programme is not only
designed to encourage employees to improve their work efficiency. By
giving employees a better grasp of the work of other departments,
fostering mutual understanding and encouraging cross-departmental
projects, it also helps unleash synergies and maximise value for the
Group. In the reporting year, 50 employees from Hong Kong and Mainland
China received the excellence award. The top honour went to a
10-member team comprising members of the Finance, Customer Service,
Corporate Development and Information Technology departments, who
helped a newly acquired coatings business smoothly integrate into the
Group's management structure.
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Safe Working Environment

Our chemical businesses involve production at plants. We strictly abide by
all laws and regulations that are of significance to the Group, related to
workplace safety, and that help employees guard against occupational
hazards. The HSE Department is responsible for ensuring compliance with
these laws and regulations, and for conducting regular safety inspections
at our plants. In the reporting period, the department conducted 12 safety
inspections and six special item inspections, offering suggestions and
setting out any corrective action required by plants to help them improve
workplace safety. In 2018, the Group set out its HSE vision: "Reduce waste,
eliminate on-site accidents and create a people-friendly workplace". In
order to nurture a strong occupational health and safety (“OHS") culture
and further improve management standards, two initiatives have been
staged during the period:

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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1. Hosted an HSE technical forum in which factory managers and HSE
management personnel shared the latest information and experience,
including ways to raise awareness of the vision mentioned above,
analysis of major incidents, discussion of safe management of
electricity usage and the latest regulatory requirements.

2. Produced illustrated circulars on selected incident handling

procedures, with cause analysis and corrective measures to prevent

reoccurrences.

Regarding the handling of hazardous chemicals, the Group adopts special
safety production rules and regulations. These cover 32 requirements
dealing with safety awareness education, preventive measures, risk

assessment, safety management of production processes, and emergency
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responses. For example, new recruits who are to be stationed in a factory
must take a safety education course that covers basic safety laws and
regulations, hazard factors in their specific work conditions, emergency
responses and self-rescuing in advance. Employees must pass a safety
assessment before they start working.

FsreERFEERLEFT102,601 ) ez mEanmE -

In the reporting year, the Group conducted 102,607 hours of HSE-related training.
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While there was 0 job-related fatality, 72employees sustained work injuries and 152.53 workdays were lost.
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All new recruits at the Group's Hong Kong headquarters must undergo
an OHS assessment. The Human Resources Department gains an
understanding of the working environment around employees based on
a checklist, which includes the standard height of their computers and
seats, lighting and the comfort of their seats. They seek employees'
opinions and, if necessary, carry out immediate follow-up actions for
the employees concerned.

2 ImesATHERARN EHER -
Work injuries are defined as cases incurring the loss of five or more workdays.
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Medical matters were dealt with in accordance with local laws. Besides, the Group
provides regular medical checks to employees exposed to occupational hazards.
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Long-term Values in Employees

The Bauhinia Coatings Group (“the coatings group”) has always stressed the
vital importance of production safety. The coatings group raises safety
awareness among all its employees, implements stringent safety
supervision, and carries out research on safety technology.

In the factories under the coatings group, all new recruits have to receive 72
hours of standard safety training and are only allowed to start working after
passing an examination on safety measures. The factories also organise
“Safety Production Month", run firefighting drills, conduct monthly fire
inspections and encourage employees to report voluntarily on possible
safety risks to enable the plants to take corrective actions.

To ensure safe production, all factories are now using fully sealed paint
manufacturing equipment and filtering facilities, VOC extraction, emission
and detoxification treatment systems, as well as automatic feeding and
production systems that allow precise control of the flow rate and amount of
solvents. In each plant, the protective equipment required by workers of each
grade is listed, and electrostatic discharge conductors are kept to eliminate
flammability and explosion risks. On every floor of a factory, there are
emergency response instructions, a combustible gas detection alarm and an
eye washing station for use when necessary.
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Nurturing Employee Welfare

Employees are the Group's most valuable assets, so we pay utmost
attention to the recruitment process and the retention of talent. In
recruitment, we comply with employment and labour regulations at the
locality of each operation, while employment conditions, salaries, contract
termination clauses, holidays and benefits are clearly listed in employment
contracts and our Employment Handbook. In the reporting year, the Group

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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implemented a Referral Reward Scheme, which rewards staff with a bonus
if we hire a back-office applicant they have recommended. This
arrangement helps us to cast a wider net to bring in talent. We also
endeavour to create a family-friendly working environment. Thus, our
mandatory provident fund (MPF) contribution is higher than required by
regulations; our medical benefits also extend to employees’ family
members; our employees are entitled to a free check-up once a year; and,
besides offering annual vacation, maternity leave, compassionate leave,
examination leave and flexible working hours beyond the minimum
prescribed by law, since January 2019, we have also increased paid
paternity leave from the statutory five days to seven days, to lend support
to new fathers in taking care of their families; we have recently launched
paid birthday leave, so employees can celebrate their special day with their
families. We also organise “Family Visit Day", so employees' family
members can have a better understanding of employees' daily work.

In our continuous pursuit of excellence, we require all employees to undergo
a performance appraisal at least once a year at which the key indices include
demonstration of the “TIDE" core values, work performance, management
competence and ethical behaviour. The result of the performance appraisal
is tied to employees' pay adjustment and bonus ratio, while employees'
opinions can help management identify opportunities for training that can
inject fresh momentum into employees' career development. The Human
Resources Department conducts exit interviews with resigning employees to
understand their reasons for resigning, so the Group's talent management
system can be optimised.

— e S
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In promoting a healthy work-life balance, the Group organises “Family Visit Day" at its Hong Kong headquarters,
so employees' family members can have a better understanding of employees' daily work.
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The Group had a total headcount of 3,003 of

which 81 were Hong Kong employees and the g
rest were all from Mainland China. The detailed “8 8 T AR Total No: of Employees

distribution was as follows:
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Employee turnover rate was 16%°. The detailed distribution was as follows:
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P R-B—N\FE+-A=t+—H - GEEEREETEY - 4 As at 31 December 2018, inclusive of all employees in the Group.
5 BERSRARE _E—/\E+_B=+—HALEENEHS TAKH 5 Employee turnover rate is calculated as the ratio of the number of employees leaving on their own accord during the

year ended 31 December 2018 to the total number of employees of the Group as at 31 December 2018.
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Long-term Values in Supply Chains
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The Group's production and sales operations hinge on the support of
stakeholders from a range of fields. Suppliers and distributors are of particular
importance because they constitute the majority of the Group's business
partners, and their cooperation with the Group is deep and extensive. The
Group's suppliers can broadly be classified into: raw material procurement,
machinery and equipment, construction engineering, information technology
and goods shipment. For a proper management of the social and
environmental performance of our suppliers, we must ensure that they adhere
to our strict standards regarding regulatory compliance, production and
quality management, labour practices and environmental protection.

-
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In the reporting year, our subsidiaries worked with 1 ,41 3 suppliers, of which over 95% were local to

the operations they served, thus minimising carbon emissions from transport.
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The data include the coatings and inks businesses.

Supplier Management

The Procurement Department within each subsidiary manages and monitors
its suppliers according to established procedures and the nature of their
respective business. Each subsidiary has a list of qualified suppliers, and the
Procurement Department conducts assessments, regular
assessments and individual-item assessments of these suppliers. These

annual

assessments are conducted jointly with relevant departments according to
the nature of the suppliers concerned. Safety and environmental risks are
acute concerns regarding chemical raw materials, so the Group imposes more
stringent requirements on suppliers of these materials, such as evaluating
protective measures taken during shipment to us. Our staff can only engage
partners from their list of qualified suppliers, and take into account the track
record of each supplier when deciding which to use. This policy ensures
consistent high quality and also enables the Group to establish a long-term,
stable relationship with the most outstanding suppliers. Our subsidiaries
communicate closely with their suppliers on the latest corporate policies,
national laws and regulations. They also host periodic talks on hazardous
substances for chemical raw material suppliers; this encourages them to set
up management and control systems for the handling of hazardous
substances, thereby ensuring product quality.

In addition to quality inspection and testing, suppliers are also rated on
whether they have undertaken social responsibility in annual assessments.
Any supplier that has failed to obtain a qualifying score and has not shown any
improvement after being given a warning faces being de-listed as an approved
supplier of the Group. Supplier lists are updated annually, so each supplier has
to undergo at least one assessment every year. Each subsidiary pays on-site
visits to its suppliers, determined by random sampling. In the reporting year,
the coatings and inks divisions have carried out nine on-site assessments.
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A Law-abiding Supply Chain

The Group requires its suppliers to adhere to strict ethical standards. In
addition to monitoring suppliers' quality and the undertaking of social
responsibility, the Group also insists on integrity, and has
zero-tolerance towards corruption and bribery by its business partners.
When entering into a cooperation agreement with a supplier,
subsidiaries require suppliers to make a probity declaration or sign a
letter of undertaking; these clearly set out prohibited behaviour
regarding accepting benefits. The declaration also details the
consequences of any violation, and a whistleblowing mechanism. The
name and contact information of the personnel handling complaints are
stated in the declaration, so investigations can be tracked. Subsidiaries
conduct unscheduled checks to ensure that suppliers and internal staff
behave ethically and lawfully.

The Group believes that corruption can be effectively inhibited through
the implementation of a robust supplier management system. In the
reporting year, no supplier of the coatings and inks business was warned or
disqualified for violating anti-bribery declarations or undertakings, nor was
there any litigation involving bribery or fraud.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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Yip's Chemical's product range is extensive, with many applications. It
includes printing inks for food packages, household wall coatings and
furniture coatings, all of which play an integral role in our daily lives over a
long period of time. The Group and its stakeholders therefore see product
safety and customer health as their highest priority, which is also one of the
important issues under the area of product responsibility. We achieve
product safety by taking a three-pronged approach, using innovative
technology, stringent monitoring and product certification, to deliver
optimum levels of safety and fulfil the Group's commitment to product
excellence for clients and consumers.

Product Quality Management

Our subsidiaries are all ISO 9001 certified for their respective quality
management systems, and they implement Enterprise Resource Planning
(“"ERP") system to manage the efficiency of their production processes and
ensure the precise usage of materials to reduce the risk of errors and
wastage. In the coatings business, to ensure the safety and durability of its
coating products, multiple quality inspections are conducted during each of
the production and application stages. This involves recognition from a
range of standards organisations, including China Environmental Labelling
Product Certification, China Compulsory Product Certification, China
Classification Society Certification, American UL Product Safety
Certification, French VOC A+ Certification, and American GREENGUARD
Gold Certification, etc.

The Group's inks business is among the first chemical enterprises in
Mainland China to adopt the QC 080000 Hazardous Substances Process
Management system. By setting up a control database and a regulation
database for hazardous substances, the Group's inks division controls
more than 40 substances, such as heavy metals and organic compounds,
to comply with product and environmental standards in countries and
regions including the EU, the US and Japan. In addition, it is continuously
enhancing its capabilities regarding product safety evaluation and risk
control. The plants adopt fully pipelined manufacturing in benzene-free
production conditions, while control systems are automatic and linked to
an ERP system for comprehensive production process monitoring.
Sheet-fed ink products have been approved by the American Soybean
Association to use the SoySeal symbol.
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Customer Requirements

Safety and Quality Monitoring

In addition to using computerised production processes, the Group also
assures quality by monitoring raw materials and finished products.
Professional inspection personnel check the information about incoming raw
materials against quality testing reports, and carry out inspections and
testing of random samples according to the technical specifications shown in
the ERP system. Inspection and testing may be carried out simultaneously,
using indicators jointly developed with suppliers. After both parties
independently inspect and test raw materials, their reports are compared.
Supervision extends to production processes, including the inspection and
testing of auxiliaries, equipment, tools and packaging containers used during
production to ensure there is no contamination.

Inspection and testing of finished products is the most important product
quality control point, and is the responsibility of the Quality Department and
Production Department. Respective “quality control indicators” for different
products will form the basis in inspection and testing by related departments.
For coating products, for instance, the durability of outer-wall coatings is
evaluated by subjecting it to either UV-accelerated testing or accelerated
sunlight exposure and rain-damage testing. Simultaneously, a sunlight
exposure test is carried out by putting a surface coated with the product
outdoor and inclining the surface at a 45° angle facing south. Durability
indicators such as a change in colour, loss in lustre, pulverisation and peeling
off of coating film are assessed.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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If there is a serious problem in product quality that requires a product recall,
there are guidelines in place for this. A recall must be initiated by the
Quality Department to ensure that management is informed and they can
take corrective and preventive measures to prevent the problem recurring.
There was no safety-related recall for the coatings and inks businesses in
the reporting year.

The coatings and inks divisions have set up three testing laboratories
accredited by the China National Accreditation Service for Conformity
Assessment (“CNAS"). These laboratories provide professional services in
testing the safety and quality of products, and CNAS-recognised testing
results and reports are recognised by many countries and regions. The
coating division's testing laboratory in the Huiyang plant is accredited by
both CNAS and the International Laboratory Accreditation Cooperation
Mutual Recognition Arrangement (ILAC-MRA).
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The three CNAS-accredited testing laboratories established by
the coatings and inks divisions provide professional services in
testing product safety and quality.

b Three-step Testing of Child-safe Paints
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Demonstration of basic properties: Hiding properties, scrubbing resistance,
time required for coating film to dry, workability, cold and heat resistance, etc.

TFitaeBlE — B S aE ~ MEMEE
Demonstration of special properties: Mildew resistance, anti-bacterial properties,
purification of formaldehyde abatement functionality, stain resistance, etc.

ZigIREFAE — voCca
Testing with respect to HSE indicators: Testing for VOC, formaldehyde abatement and
heavy metal content, etc.
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Heartfelt Services

The Group constantly seeks ways to improve its products and services and
makes regular refinements to customer feedback channels so we can
respond swiftly to users' evolving needs. To ensure that customer feedback
is properly handled, a clear-cut customer grievance mechanism and
complaint-handling procedures are in place in the coatings and inks
divisions. In the reporting year, the rates of quality-related complaints in
these two divisions were 0.18% and 1.43% respectively, and there was no
violation of health, safety, advertising and labelling regulations that led to
substantial impact on our businesses.
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Complaint Handling Procedures
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Eizui?ﬁgﬁ Every business segment has a designated department to handle any customer
Receiving complaints, and their contact information is available on their website. Since the
complaints coatings business involves retailing, the corresponding information is also printed

on paint cans. Consumers may go in person to a distributor's store or to one of
Bauhinia's sales offices to lodge complaints via the Bauhinia product complaint
system. Clients of the inks business are either printing houses or agents, so they can
lodge any complaints by letter or via sales representatives.
J
I
RIBERFIE LML B RIRRE SR - URIRFAS 2B EREEESRFER -
WIRER AL R EIEEF ; 12 pIIRIR D R AW ERES | 34 1E R BRPI IR AE -
?‘)J %B E:F{E The department in charge of customer complaints first assesses whether a
Initial complaint is valid and whether it is related to product quality or services. The
assessment customer is informed if the complaint is deemed invalid, and valid complaints are
‘ followed up by the relevant department according to the complaint classification and
internal guidelines.
J
N
BENMERIEEREAN BB BT - TRENESENR - 8RS RHFRERP
B RAARYRFRAUEHESZE -
ARl =/ LA S The responsible department has to identify the root cause of the problem and come
Investigation and L o . . . .
improvement up with improvement measures within a specified period. It is then recorded in the
ERP system or complaint-handling system for future reference.
J
I
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Fee’;i\)ack to After a complaint is processed, the customer is informed of the result and their level
customers of satisfaction is noted. The return of goods and payment of compensation, if

appropriate, follow each business segment'’s related internal guidelines.
J
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Due to the nature of the Group's businesses, the above procedures require customers to provide only minimal personal data (such as their name and delivery address).
Customers are mainly corporate clients and distributors. Personal privacy is not, therefore, a material issue for the Group.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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HERE - BEIRBEA O
Guidelines on Community Investment,
Sponsorships and Donations
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EPEREEEE
FRTEHEVIEE

Focus on projects in the
locations where
the Group operates

HEREEIZ2H

Select projects that
encourage the participation
of employees

The Group has a long-standing commitment to playing a key role in society,
based on the premise that the business is built “from the community, and
for the community”. As it delivers on its pledge to fulfill corporate social
responsibility, the Group makes full use of available resources and works
with community partners and a range of stakeholders to bring to life our
shared community values.

The Group's Policy on Community Investment, Sponsorships and
Donations provides guidelines on the selection of community projects in
which to invest. The Group's subsidiaries can choose suitable projects
according to the needs of the communities in which they operate, and these
projects are monitored by a department designated by the Group. As a
chemical industry player, our stakeholders generally acknowledge that
environmental protection is an important sustainable development issue of
the Group. The Group's strategic community investment projects therefore
focus on protection” and “underprivileged groups".
Volunteering activities, supported by "Yip's Chemical Volunteers” founded
in 2011 to encourage employee participation in social welfare activities, are
aligned with these two issues as the Group works to foster connections
with staff and local communities in pursuit of sustainable development.

“environmental

DRIEHE
$iE¢xi%IEE

The Group runs both long-term and
short-term community investment projects

RHEAGTEI
Long-term Projects

EHHEENFEARALERE
EEAHERREERE -

The long-term projects allow the Group to
tackle social issues, and bring about
far-reaching change for the society.

REARFEHAMY

BEFEREN
FEENEBEEIE

Select reputable non-profit
organisations as partners
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Give priority to projects related to
“environmental protection” and
“underprivileged groups”

FEHAEHE
Short-term Projects

ARHAGT BRSBTS B B ERE
RMEBEE SOIELTRHE -

The short-term projects allow the Group
to address various social issues, and
explore more opportunities to contribute
to the society.
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Mobile Eye Surgery Centre Donation Programme

The Group's businesses span many provinces in Mainland China; some of the
townships it works in are not yet fully developed and many societal problems
remain unsolved. As it expanded into Mainland markets in its early years, the
Group became concerned about the high number of cataract sufferers in these
regions. The people affected were usually immobile and had little ability to
seek timely medical care. This is why, in 2010, the Group launched its flagship
"Mobile Eye Surgery Centre Donation Programme" in collaboration with the
Asian Foundation for the Prevention of Blindness and the China Disabled
Persons' Federation. The Group has donated several mobile eye surgery
centres, equipped with advanced ophthalmological surgery equipment. The
programme works to restore the vision of cataract patients in remote parts of
Mainland China, so they can regain their quality of life and their ability to do
meaningful work. Each mobile centre costs over HK$2.5 million to build and
equip. Staffed by a team of professional medical personnel, the centres can
offer a comprehensive range of services, including initial screening, surgery
and follow-up consultations. So far, the Group has donated nine mobile
centres to Jiangsu, Shandong, Inner Mongolia, Yunnan, Heilongjiang, Shanxi,
Hunan, Hebei and Guizhou. This represents over HK$22 million in total
donations.
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—FERGES
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Since the inception of the mobile eye surgery centre donation

W RECL
YIPSCHEMICAL

project in 2010, 9 mobile centres have been running in different
provinces in Mainland China, and more than 108,000

cataract patients have undergone treatment.
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Every year, "Yip's Chemical Volunteers" visit a recipient province, so
growing numbers of our employees can understand the benefits of the
mobile centres and the contribution that the donation programme is
making to the local communities. Employees from Mainland China and
Hong Kong use these trips to better understand the needs of the cataract
patients, and this, in turn, allows the service to be optimised to better serve
patients. In the reporting year, 19 volunteers went to Shandong to give
cataract prevention education, and visit cataract patients and those in
recovery. Our subsidiaries have called on other stakeholders, such as
distributors, encouraging them to join volunteering activities related to the
mobile surgery units.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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The Group's management cares for the cataract patients after the surgery and shares the

joy of saving sight.
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Every year, corporate volunteers visit a province that is home to a mobile surgery centre, so
they can see for themselves the impact of the donation project on people's lives.

Community Activities Linking Art,
the Environment and Inclusivity

Yip's Chemical's investments in community projects are designed to offer
timely livelihood support to people in need, as well as to foster
inclusiveness, promote personal development and help nurture sustainable
communities. In 2018, the Group partnered with St. James' Settlement and
“Theatre in the Dark" in organising an ‘“Inclusive Voluntary Green
Community Theatre" to encourage retirees to participate in drama
performances as a way to reconnect with society. Under the guidance of a
visually impaired instructor, a group of retirees and corporate volunteers
participated in both acting and scriptwriting. Through their drama plays,
they reminded the public not to indulge in excessive consumption during
festivals and celebrations, and the importance of reducing waste. In the
process, everyone drew on their team spirit and demonstrated their desire
to build an inclusive society. Throughout the reporting year, participants
performed at Lok Sin Tong Leung Kau Kui College, Hong Chi Morninghill
School, Tsui Lam and in Hollywood Road Park. After each performance,
participants chatted with audience members about green living.
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Other Caring Activities

Yip's Chemical also supports the "Seagull Scholarship Programme”,
organised by a non-profit organisation, by offering summer internships to
undergraduates. In 2018, 16 undergraduates in the programme
participated in a one-month internship at the Group's plant in Tongxiang,
Zhejiang. Interns were paid for their time, and were fully sponsored for their
meals, accommodation and transport expenses.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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Becoming “environmentally friendly" is part of the Group's three-pronged
approach to development. We have, therefore, always been proactive in
promoting working closely with our
employees and suppliers to put clean production strategy into practice; and
focusing on optimising our handling of emissions, energy consumption,
waste disposal and sewage discharge. We are developing a range of green
products to help build a better living environment for consumers. We are
determined to invest in capital expenditure and technology to improve our
operational efficiency and minimise our impact on the environment, all the
way from production to product usage.

environmental management;

Prudent Environmental Management

The Group has a robust system for overseeing environmental matters: the
HSE Committee under the Board is responsible for setting environmental
policies and monitoring related risks, while the HSE Department is charged
with executing specific tasks on a daily basis and monitoring progress. We
pay meticulous attention to every aspect of our production processes. The
location and layout of our plants are planned with balanced ecological
development front of mind. As further proof of our commitment to the
environment, we strive to reduce wastage, emissions and pollution
throughout our production processes; we offer our customers products that
conform to environmental safety standards. Due to the different production
processes and locations of our business units, we implement environmental
measures in accordance with local regulatory requirements.

In our production lines, we give prime consideration to environmental quality.
The environmental management systems in our plants in Huizhou,
Zhongshan, Shanghai and Tongxiang have all been ISO 14001 certified, while
a number of our products have qualified for China Environmental Labelling.
These achievements are testament to our commitment to environmental

protection.

Energy Saving and Emission Reduction

The release of VOC is inevitable when handling chemical raw materials and
during our production processes. We have always been careful in dealing
with VOC emissions in accordance with local government laws and
regulations, and we are working hard to reduce the impact of VOC
emissions to the environment. We conduct regular detection tests at
emission points to ensure that emission levels meet the national
atmospheric pollutant emission standards set for the coatings and inks
industries. As reported last year, a VOC improvement project was carried
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The large VOC treatment devices in Shanghai coatings plant are fully operational.
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VOC emission level was
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out in our coatings plant in Jinshan, Shanghai, and now the large VOC
treatment devices are fully operational. Consequently, our VOC emission
level in 2018 was 60% lower than the previous year. Moreover, in our inks
plantin Zhongshan, installation of VOC treatment devices was completed in
2018 and the devices are now being trialled.

The large VOC treatment devices use the zeolite rotor concentrator and
regenerative thermal oxidizer (“RTO") technology to heat desorbed VOC to
above 800°C until the VOC decomposes completely. Natural gas is used to
fuel the RTO, to minimise pollutant emissions. For this reason, the amount
of natural gas used in 2018 was significantly higher than in the previous
year. Since we reuse the heat retained in the RTO during the process of
desorption in the zeolite rotor concentrator and also in pre-heating
incoming exhaust gas, energy for heating is economised and treatment
stability and efficiency are enhanced.

The Group's solvents plants are gradually replacing the use of coal with
natural gas as a fuel, to minimise emissions and achieve a more
eco-friendly production environment.

\I' 6 O 0/0 lower than last year
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The VOC treatment devices in Zhongshan inks plant are now being trialled.
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The Group is also studying various feasible energy conservation solutions on
the current situation. In the reporting year, our Zhongshan inks plant upgraded
all 661 sets of metal halide lamps, replacing them with LED lamps that are
waterproof and explosion-proof and therefore more suitable for daily plant
use. Since high-power LED chips are used in these new lighting sets, they
provide higher luminous efficacy and have a longer product lifespan, bringing
additional environmental benefits. Upon completion of the upgrade, a 58%
energy saving was achieved, which equates to a reduction of around 300,000
kWh of electricity, and a lowering of production costs. Our commitment to
saving energy at our Zhongshan inks plant has earned us “"EcoPartner” status
at the BOCHK Corporate Environmental Leadership Awards 2018, held by the
Federation of Hong Kong Industries.

Under the Environmental Protection Tax Law of the People's Republic of China
(“environmental protection tax"), which came into effect in January 2018, tax
is levied on four major categories of pollutants — atmospheric pollutants,
water pollutants, solid wastes and noise — covering 117 common types of
pollution. The actual amount of tax levied varies according to the nature of the
business a company is in and the level of emissions. Our plants have always
been controlling emissions in strict compliance with local government
standards, and paying environmental protection tax according to government
guidance. We are paying close attention to updates and requirements of this
tax law to ensure our full compliance. At the same time, we are striving to
improve our energy conservation, reduce emissions and prevent waste.

The Group's First Green Finance Project

The Group has always collaborated with employees and supply chain
partners to enhance the environmental performance of the whole
production cycle as a way to contribute towards a low-carbon future. In
2018, we were granted a HK$250 million, four-year green loan by HSBC
Hong Kong to fund the construction of environmental infrastructure at
our plants. As of 31 December 2018, HK$150 million of this loan had
been utilised, and we drew the remaining HK$100 million in the second
quarter of 2019. This loan was structured in accordance with the
Group's 2018 Green Loan Framework, which has been certified by the
Hong Kong Quality Assurance Agency with the issuing of a “Green
Finance of Pre-Issuance Stage Certificate". As of 25 March 2019, Yip's
Chemical was among the first 13 companies in Hong Kong to earn the
Green Finance Certification (Loan).

We have developed a set of eligibility criteria with reference to the above
framework, and have also set up a "Green Finance Working Group" to
propose eligible projects for endorsement by the Group's SLT. Projects
must meet a range of requirements such as energy efficiency standards,
they must apply technology to conserve energy and raw material
consumption, and must reduce pollutants or VOC emissions.
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The green loan we have drawn is mainly being used in two projects - the
expansion of the Taixing solvents plant in Jiangsu, and for the VOC
treatment project at our inks plant in Zhongshan, Guangdong. About
HKS$130 million is being used to finance the solvents plant expansion
project in Taixing where a production capacity of 450,000 tonnes of
acetates per annum and 100,000 tonnes of butyl acrylate per annum will
be added.
steam heating to minimise the use of steam. Enhanced technology
reducing backflow helps conserve heating energy and minimise raw
material loss. By upgrading equipment and production techniques, the
plant achieves energy conservation, emission reduction and waste
reduction at source. The VOC treatment work at our Zhongshan inks
plant accounts for about HKS$20 million of the green loan, and the
objective is to improve the VOC emission system and raise the VOC
treatment rate. The green loan helps us bring to fruition the Group's
desire to integrate environmental elements into every facet of its
business and, from the ground up, helps the Group create a more
eco-friendly production environment.

It involves the adoption of thermal coupling and shared
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The Taixing solvents plant expansion project is estimated

to save at least 30,000 tonnes

. . o/ . .
in standard coal equivalent and around 5% in energy consumption,

while the Zhongshan inks plant is expected to
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Yip's Chemical's 2018 Green Loan Framework is certified by the Hong
Kong Quality Assurance Agency. As of 25 March 2019, we are among
the first 13 corporations in Hong Kong to earn the Green Finance
Certification (Loan).

be able to raise the VOC treatment rate by at least 1 0%.

AL 2 R
Zhongshan Inks Plant

REARIR

Taixing Solvents Plant
.

SEEZNGEERETEANMAIRE » SEREEHREET SR PILHERVOCKRIETRE
The green loan that the Group has secured is mainly being used in two projects - the Taixing solvents plant
expansion project and the VOC treatment project at the Zhongshan inks plant.
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Waste Management

In carrying out industrial production, not only is it necessary to strictly
control emissions, but also to deal properly with waste in order to avoid
polluting soil and water sources with chemical pollutants. The Group
entrusts the collection and handling of hazardous wastes to the
government-recognised waste handling company. Both the coatings plant
in Shanghai and the inks plant in Zhongshan are now using recyclable
“intermediate bulk containers” ("IBC") instead of traditional iron drums. Our
suppliers are encouraged to recycle and wash the IBC to extend their usage
life. In 2018, with the gradual adoption of IBC, the usage of iron drums was
reduced to over 60% to 2,712.51 tonnes, equivalent to the saving of
1,216.14 tonnes of iron drums.

The Group is vigorously managing non-hazardous wastes, which can be
classified into recyclable and non-recyclable waste. In the reporting year,
we collected 235.79 tonnes of non-hazardous waste, which was a
reduction of 55% from the previous year. The main reason was that our
plants were practising waste reduction at source by, for example, reducing
the amount of cloth scraps procured and by using cloth scraps repeatedly.
We also strengthened our waste separation management to reduce mixing
of wastes. Similarly, by striving to use less packaging material, for instance,
through the use of strings to replace plastic films, we managed to reduce
the use of packaging materials including cartons and plastic films in 2018
by around 30% and 60% respectively.

Water Conservation

The Group is concerned about the water usage and sewage treatment
of production activities, and strives to conserve water resources
through reuse. The Group's plants proactively implement
water-saving measures, including the use of recycled water for
cooling during production, and the reuse of condensed water from
steam to replenish the water for RTO in treating VOC. These measures
have contributed to our 92.27% water reuse rate. We also assign
personnel to regularly inspect and supervise the use of different water
facilities to prevent wastage.
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RIEDRE > WEZFREME -

Bauhinia Paints' newly launched “Baby Care" child-safe
paints, with their revolutionary formaldehyde-removing
technology and anti-bacterial function, are ideal to help
ensure the healthy growth of children.

RIENREEE

Long-term Values in the Environment

Green Innovation

The Group highly values its end-user customers. In addition to adopting
clean production principles and integrating eco-friendly elements into
production processes, it also develops environmentally friendly products
that help build better homes for consumers and society. Our subsidiary
Bauhinia Paints is embedding environmental practices in all of its
processes, from research and development to raw material procurement,
production and management, to build a safe and healthy living environment
for its customers. Its industry-leading, water-based resin technology
provides its products with superior raw materials and technology. Its
emulsion paints (Youtuli S-series and child-safe paints) are certified by
numerous American and European authorities, including the American
GREENGUARD Gold Certification and the French VOC A+ Certification.
Bauhinia Paints' latest "Baby Care" child-safe paints adopt an odourless
and no-additive technology. Apart from possessing formaldehyde
abatement functionality to capture a host of harmful substances, they also
have anti-bacterial properties, which allow the continuous purification of
indoor air, thus ensuring the healthy growth of children. In 2018, the Group
acquired the Aquapro series of coating products from Camel Paints. The
anti-bacterial Aquapro Professional Steriguard Coatings and Aquapro
Protect Emulsion Paints for home use both conform to the standards of
Green Product Accreditation and Standards (HK G-PASS), and are rated
Platinum Grade by the Hong Kong Green Building Council.

BERERAqQUaproB R ERMELIBRARRERABROINT AT B ERESS
BMBEZAERELEATTR -

Camel Paints' anti-bacterial Aquapro Professional Steriguard Coatings and
Aquapro Protect Emulsion Paints for home use both conform to the standards
of Green Product Accreditation and Standards (HK G-PASS), and are rated
Platinum Grade by the Hong Kong Green Building Council.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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Methanol Engine Oil Fuels Green Travel

Methanol-fuelled cars generate around 80% fewer emissions of fine
suspended particulates (PM2.5) than traditional cars, while offering a
comparable life span and durability. For this reason, regulators and the
in  Mainland China are showing increasing
methanol-fuelled cars. In the first quarter of 2019, Guidance of
Developing Methanol Vehicles Applications in Some Parts of China (“the
Guidance"”) was issued by eight government bodies, including the
National Development and Reform Commission and the Ministry of
Industry and Information Technology to boost technology levels in
related industries. The Guidance also pointed out the necessity of
strengthening the manufacturing capability of special components for
methanol cars, including specialized lubricants.

market interest in

The Group's lubricants brand, Hercules and its manufacturer, Best
Lubricant Blending Limited, are pioneers in research into methanol
engine lubricants. Hercules is currently the only approved supplier of
methanol engine oil in Mainland China. As early as 2005, Best
Lubricant Blending was already researching specialised oils for
methanol engines, and has subsequently developed the M100 Hercules
oil specifically for methanol-fuelled engines. Hercules has also
participated in government-led pilot promotions for methanol cars in
major provinces and municipalities, supplying methanol engine oil for
use in methanol cars.

WEFEBETF

BREOREBENETE > BIRABANS D
ERE REFAMIRBIERERTS - F
A BMARET4AHE L REZBERATE
SER BNESEHUHENEEERENE
ESCEMTEIEEER AN E L E
MicroForests & I MBI FRMEEDT - BHE T 4%
{EEFERILERIE > BRANEETEE -
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Promote Green Living

Pursuing a simple and healthy lifestyle can improve an individual's
physical, mental and spiritual health. In the long term, it can contribute to a
better earth and ecological balance. In the reporting year, we provided
vegetarian food and Fairtrade products at employee birthday parties, to
spread the message of sustainable and responsible procurement. We also
co-organised a micro forest handicraft class with MicroForests, a social
enterprise that supports grassroots women, to help employees green their
living and work environment, as well as embrace harmony and balance.




BET4AE
Employee Birthday Party

BMFREIAAE
ERBNES -
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We provide vegetarian food and Fairtrade products at employee

birthday parties to spread the significance of sus
responsible procurement.
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Long-term Values in the Environment

>,

MicroForestsfi B FR 24 fEHT
MicroForests Handicraft Class

EEE £ N PRILTY ST AT
HEBFMEEHNBE TREEERTERIE - BRNBERTE -
The micro forest handicraft class helps employees green their

living and work environment, as well as embrace harmony and
balance.

43

tainable and

Green O~ ECO-Heolthy

Office WORKPLACE

Awards Labelling Scheme )
EEEEERNBBEEIRIENSEZE » [EIFRHF  The Group is devoted to minimising our impact on the environment during
NEAEEERIAGEIES  EETEEHTE production, while the green concept is integrated into our office operation to
BEY—D - EEMRE BEFHESN S enable employees to go green. The Group's headquarters in Wanchai, Hong

—tEMA > B IERINRSEAEERERR
FERkITFRALEEFENTER > GINRAER
VHMER—RMERBER > UREERNRE
RERERHEHERS - KEBEEERGSES
pag Mgema=l k MERIER) K58 &
RIS T RIRERIRAAGE -

=
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¥

HRESIRERAEESERE  EMNRFTESRFRHEME > URNREH
SR E PR AR AR o

L - FORT Tk e

To protect employees' health and minimise fatigue and stress, we provide footrests to

employees as appropriate, and install adjustable arms on PC monitors.

AL

Kong was opened in 2017. We inject elements of eco-friendliness, cosiness
and work-life balance into our workplace, including capturing natural light,
reducing the use of disposable plastic products, and providing footrests and
installing adjustable arms on PC monitors. The Group was once again
awarded the "Green Office” and "Eco-Healthy Workplace” labels by the World
Green Organisation, which demonstrates our commitment to caring for our
employees and protecting the environment.

R L et e L e

EEMUREBNEIZFE TEL) - RATBRANKE  RIRER > WRAREZR > UGS
fERABE-

The Group's headquarters in Hong Kong supports “plastic-free" dining by offering reusable
cups, utensils and tableware. Umbrella stands are set up to minimise use of plastic bags.

srasE G0 N

HEHH

5
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NTHEEEEEENEBNEIZEEEM L
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BRIFFRIRE - BIBHEBERENE =B
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BEMISRERESIFTE -

REREABERSNTEER T FER
FAKLBRFUMBETRIEHERE
SEEHEETSHBWERR - RARRIEM

HREEE -

The following data cover the Shanghai plant and Zhongshan plant, the
Group's main production bases for coatings and
respectively. Unless otherwise specified, the data were calculated by a
third-party appointed by the Group in accordance with Appendix 2:

inks operations

Reporting Guidance on Environmental KPIs in the ESG Reporting Guide of

The Stock Exchange of Hong Kong Limited (“the Stock Exchange”).

To ensure the completeness and consistency of the data reported, the Group
carried out a review of environmental data for the Shanghai and Zhongshan
plants in the reporting year. The Group will continue to improve its data

collection systems with a view to expand the reporting scope in the future.

EE{i Unit

2017

2018

HERY) EMISSIONS

Voot rgome campaonds (100 Tonnes 2.99 1.18
wan o 10.32 16.17"
Demaati exhaust gas Tommes 0.02 0.01
et discharne - tom production Tamnes 5,984 20,2907
et discharme o ving zone Tomnes e 50,756°
hemmeat yoon demand (€00 Tomnes 0.46 1.80°
e S 0.0031 0.4582°
o " 0.37 1.22°

AERE—#HE—
Greenhouse gases — Scope 1

W _F(EhiREE
Tonnes of carbon dioxide equivalent

1,131.74

1,197.65

BERE—HE—
Greenhouse gases — Scope 2

7= ot =
Tonnes of carbon dioxide equivalent

7,147.04

6,773.53

e EEEY)° 48

Hazardous waste Tonnes 632 1 5 1 1059 . 90
BEREEY 73

Non-hazardous waste Tonnes 51 845 23579

Jal 34
. N Sy Y-
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B Unit 2017 2018

jH¥£2 CONSUMPTION

- FEH 12,153,060 11,652,758

Electricity kWh

- A 128,006 77,204

Petrol Litres

o B 73,604 83,046
S 7%k 11,410 107,166°
atorte Tonnes 31.4 26.2
i;lgfffi;ifj;;fnsumption intensity géﬁiﬁiﬂfiﬁ products 0.58 0.54
o w 120,439 117,122

AkTE I/ S WA 1.34 1.21

Water consumption intensity Tonnes/tonne of products

B84kl 42 2 PACKAGING MATERIALS USED

i " 7.015.74 2.712.51

Iron drums Tonnes

e ekete m 146.62 220.57
o m 584.12 422.67
Plaete fims Tonnes 17.34 7.35

1. ARZE—/\EEUMNEINEERELEENR - EHFMRRTOZERHY - ALE _T—tFERBEREEEF MR EMPR)REEEELLE -
Since 2018, total particulate quantity includes emissions from the plants' production, from vehicles and from RTO, which thus cannot be directly compared with 2017 total particulate quantity
(including emissions from the plants’ production and from vehicles).

2. EBBR T -N\FBEEE  WRIREEMBFER - (58155 #RKETRE -
Pipe repair was carried out at the Shanghai plant in 2018 and, in addition, the first 15 minutes of rainwater was treated according to local government requirements.

3. AZEMBBRERR  AEERIUBEREEERKE > A —2— \FERRERE_S—tFRIKEB(REEEERKIFERLER -
Due to the enhancement of data collection systems, the Zhongshan plant reported its water discharge from living zone in the year, so 2018 data cannot be directly compared with 2017 total
water discharge which included water discharge from production only.

4. BERAISKRERFE > BIEEFEERERK -
The plants are equipped with sewage treatment equipment to minimise COD.
EREHBERERR  2EEFLUBERATEREE AL -_Z— \FERRERA_Z—tEFN2FE2(RBE SR IEEELR -
Due to the enhancement of data collection systems, the Zhongshan plant reported its COD in the year, so 2018 data cannot be directly compared with 2017 COD which included
Shanghai plant only.

6. AR _Z— \EHHNEBEEHHFMRRTOZERHN - ALE _T—t FERBIFBHBRREME BRI -
Since the emissions in 2018 included those from vehicles and RTO, they cannot be directly compared with 2017 figures, which included only vehicle emissions.

7 RERBHEN _SCHHINEFRESZEEREH B CHBEMRNERSEFR N ZZ——RIZ—2FERE) - 2IEEEEESZERFBMRREEENEZESE -
Carbon dioxide emission factors are referenced from the National Centre for Climate Change Strategy and International Cooperation (2011 and 2012 editions): for global warming potential values,
reference is made to the Intergovernmental Panel on Climate Change.

8. fe R EY) (BRI R A M) BT R P B BRI /A 5] RIE -
Hazardous waste (including scrapped finished products) was handled by a government-recognised hazardous waste handling company.
AEERBEEVIENTIEZHNT D) EBEESRE > MEEBREBRBENRRE > BENETHBIBEMORERL MK
The increase in hazardous waste for the year was mainly due to the scrapping of several production lines; and after reviewing the environmental risks, the plants also changed the method of
processing some of their bulk containers.

9. BN EBERBRENARVOCREEBEC2EER - HRTOMARARETNE AL _T—\ENRARAEREF AL > FFERAEEN TEREERHE &9 -
Since the large VOC treatment devices of the Shanghai coatings plant have been put on stream, while natural gas is used in the RTO for burning, the amount of natural gas used in 2018 was
significantly higher than in the previous year. Please refer to “Energy Saving and Emission Reduction” in this chapter for details.

10. EEFSKEGERKR LI B E I RE - o

The Group has no issue in sourcing water that is fit for purpose. 35 .
Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report zAx
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The 2018 Environmental, Social and Governance Report of Yip's Chemical
Holdings Limited is prepared in accordance with the Environmental, Social,

and Governance Reporting Guide
Governing the Listing of Securities
disclosures are applicable and ma

set out in Appendix 27 of the Rules
on the Stock Exchange. Sustainability
terial, and disclosures of the Group's

sustainability performance are made in a balanced manner. The reporting

scope is based on the influence o

f businesses to stakeholders and the

consideration of providing in-depth disclosures of material issues. This

report covers the Group's performance and measures

sustainable development for the

relating to
period from 1 January 2018 to 31

December 2018 unless otherwise specified.

REESI

Environmental, Social and Governance Reporting Guide - Content Index

H —RIKRER §2018 FIRIE  HER
FARRAERIER Eiz:pus ERME) B R
Aspects, General Description Page no. of Remarks

Disclosures and KPIs

ESG Report 2018

EEA1 : HEB4) Aspect A1:Emissions

— iR E FHBERRRERENN  AKRLHNIES BERBZEE  26-35
General Disclosure ¥IELZEMN :

(a) BR ; &

(b) BFH BT ABEAFENBRIAZRRGINER

Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and

non-hazardous waste

RESRENIEE BB LR R AR RAHE R B 34
KPI A1.1 The types of emissions and respective emissions data
RESRAEIEE BERBENEMNTE) RMMBERZEMNEESEU -8 34
KPI A1.2 IR R )
Greenhouse gas emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility)
e MELEERENRBUAR B R(MERNZEMNSERE 34
KPI A1.3 i ~ BIEER AT E)
Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility)
RASR SIS IE FELEEEEENMBEMEABE)IRMER)ZEMWMNSERSE 34
KPI A1.4 fiI ~ BIAERIEETE)

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility)

Jal 36
A s smanon | —e—nerms  ranwaas

PR EEMORIKESEE » EFENREH
MR A REBTERE BRI RAEER
ER - RERRG) > THEBEBELRE
RENE - BENER  ER - RERA
BIEERRR (FEARHANBIRIERE
EY (P EARHAMBRRIT RN
E) ~ (PEARHAMBEEBOBERE)
(REARAMBEACSREAE) ~ (THR
Rt T IRRIREEPHEEAT)) ~ G5t
MEBBIREEHEAGT)) » (FEAR
HANEE RS RIS RIRERAE) UK (F

EARAMBERIBRERE) -

In regard to the disclosure in this report section,
the Board had not received from related
government authorities any notice related to
major violation of related laws and regulations
that had significant impacts on its businesses.
Related laws and regulations include but not
limited to Environmental Protection Law of the
People's Republic of China, Law of the People's
Republic of China on the Prevention and Control
of Atmospheric Pollution, Law of the People's
Republic of China on Conserving Energy, Law of
the People's Republic of China on the
Prevention and Control of Water Pollution,
Measures for Soil Environmental Management
in Industrial and Mining Land, Measures for
the Management of Soil Environment in
Contaminated land, Law of the People's
Republic of China on the Prevention and Control
of Environment Pollution caused by Solid
Wastes and Environmental Protection Tax Law
of the People’s Republic of China.
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FBEA1 : HEE4) Aspect A1:Emissions

RASR S RIEIE H it HERL 2 ROETE K PTG AR 26-32
KPI A1.5 Description of measures to mitigate emissions and results achieved
RARENISIE NEEEERBEEENMNLE  HEELSNERKEME 30
KPI A1.6 E)Z%

Description of how hazardous and non-hazardous wastes are handled,
reduction initiatives and results achieved

BEA2 : &iE{EMH Aspect A2: Use of Resources

— MR E BRERER(BIEER » KREAMERVR)BER 26-30

General Disclosure Policies on the efficient use of resources, including energy, water and
other raw materials

RAtREWIEE RENESNERR/ERERWE « fREUR)EEEATRE 34
KPI A2.1 FERABRBEMNSESEN - BIEREH)

Direct and/or indirect energy consumption by type (e.g. electricity, gas or
oil) in total (kWh in '000s) and intensity (e.g. per unit of production
volume, per facility)

R SRS WIEIE BEKERBEWNEBESEN - BIERETE) 34
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production
volume, per facility)
/
R tRENISIE AR E AN IR B R PA1SRLR 28
KPI A2.3 Description of energy use efficiency initiatives and results achieved

RO B IS HtSREGER AR LA EERE - RIEAAKKEHEIR 30,35
KPI A2.4 e R

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency initiatives and results achieved

RAsREIgIE S MFAEEMBENEE(EAE) R(NER)BLEEE 34
KPI A2.5 (VR (h==s

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced

BEAS3 : IRIERKIAEIR Aspect A3: The Environment and Natural Resources

—RRiRE BREITAHBRIERRAREREMERZENER 26

General Disclosure Policies on minimising the issuer's significant impact on the
environment and natural resources

/
FAtRENIEE HHEREFHHRERAAREFNERZERCRNEEBHEY 26-29
KPI A3.1 EH1TE

Description of the significant impacts of activities on the environment
and natural resources and the actions taken to manage them

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A



%

(IR - HERERHSHESD) —RBRSI

@ Environmental, Social and Governance Reporting Guide - Content Index

[2EB1 : {E{% Aspect B1: Employment

—RRIE EE
General Disclosure

BRFREE - BERSH - THEEH - B TEHE -2
Toft ~ RIEBRUKREMFBREF

(a) B3R 5 &

(b) BFHBITARE
Information on:

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare

FENERERERRAINER

e BMR - BREL « ERERRMENSNESEK 15

KPI B1.1 Total workforce by gender, employment type, age group and
geographical region

BISRIE RS 1B MR ERERIRIEERS OESFALE 15

KPI B1.2 Employee turnover rate by gender, age group and geographical region

8,13-14 FLULHREHMNIKZEE > ESENEHE

IR A I UG8 f A8 W R B R AB R A
BER RERAM > THEBEBE
SHEEZENEN - BEERER R
ERBRGIBFBERRNRERE (BEMSEG)
(PEARHEMBESEE) ~ (PEARH
MESBERZE)  FE (MK RE
B~ CEREARRGD) ~ (REBOES
&G~ CERRIRREE R hEARKT
EERARBEE) ©

In regard to the disclosure in this report section,
the Board had not received from related
government authorities any notice related to
major violation of related laws and regulations
that had significant impacts on its businesses.
Related laws and regulations include but not
limited to Hong Kong Employment Ordinance,
Labour Law of the People's Republic of China and
Labour Contract Law of the People’'s Republic
of China, Hong Kong Sex Discrimination
Ordinance, Disability Discrimination Ordinance,
Family Status Discrimination Ordinance, Race
Discrimination Ordinance and Law of the
People's Republic of China on the Protection of
the Disables.

[EEB2 : @FEE%L 2 Aspect B2: Health and Safety

ARRERETFRERRERIEBERBELEEN

—ARINER 11-12
General Disclosure (a) B3% ; &
(b) BFHEATABEARLENEERRRFIKE R
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards
R SRS IS E E TEREMIETRIA SR EER 12
KPI B2.1 Number and rate of work-related fatalities
BISRAE IS AT ETEE%TERR 12
KPI B2.2 Lost days due to work injury
RESRENIEIE PR ER ANV B SR R R R 2 HE e DURIBRAMT RERAE 11-13
KPI B2.3 Description of occupational health and safety measures adopted, how

they are implemented and monitored

PR SEMORIKESEEE » EFENREH
MR A RETERE BRI RAEER
ER RERR > THEBEBELEE
BB - 1BEER  ER - RERSR
BEEFARRERE (BELEZREER
By ~ (REARKNBZZEEZE) UK
(PEARAMEBFERRE)

In regard to the disclosure in this report section,
the Board had not received from related
government authorities any notice related to
major violation of related laws and regulations
that had significant impacts on its businesses.
Related laws and regulations include but not
limited to Hong Kong Occupational Safety and
Health Ordinance, Work Safety Law of the
People's Republic of China and Law of the
People's Republic of China on the Prevention
and Control of Occupational Diseases.

Jal 38
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[BEBS : 35 K1l Aspect B3: Development and Training

—ARIREE FHRABREEIT IEH BN RIRENBE - g 910
General Disclosure 3I;E&) »

Policies on improving employees' knowledge and skills for discharging

duties at work and description of training activities
RASRENIEE iRk IEEERNES - BREESTHZIINTIIRFEH 10
KPI B3.2 The average training hours completed per employee by gender and

employee category

[EEB4 : 55 T #:8|| Aspect B4: Labour Standards

—RRIEEE BRABF L E T a8 55 TaY - 8
General Disclosure (a) B ; &

(b) BFHEITABEREENERERRRGINER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to preventing child and forced labour
RO AT AR FIR B S E T RS T 8
KPI B4.1 Description of measures to review employment practices to avoid

child and forced labour
RASR SIS IE i IR ER B R HR A RS AT R AN S 5% 8
KPI B4.2 Description of steps taken to eliminate such practices when

discovered

MU S AIKERLE > ESTNEREHN
WIR B IEBUT B RIB IR R 8 R ERERE
IR RERAG > THEBEFELRE
FENBA - 1HEER  ER - HERRE
BREERRRMBREE (EHEEH) &9
(ERRERAY R(EBBFFE(IH)R
By ~ PEEFSRER (B ERETR
E) ~ APEARKEMESHE) UK (R
EARKNMEEHERE) -

In regard to the disclosure in this report section,
the Board had not received from related
government authorities any notice related to
major violation of related laws and regulations
that had significant impacts on its businesses.
Related laws and regulations include but
not limited to the Employment of Children
Regulations and Employment of Young Persons
(Industry) Regulations under Hong Kong
Employment Ordinance, Provisions on the
Prohibition of Using Child Labor issued by State
Council of the People's Republic of China,
Labour Law of the People's Republic of China
and Labour Contract Law of the People's
Republic of China.

Yip's Chemical Holdings Limited | 2018 Environmental, Social and Governance Report A
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[BEBS5 : #E#EEIE Aspect B5: Supply Chain Management

—RRiEEE BIBMERNRIER T ERMBBER 16-17

General Disclosure Policies on managing environmental and social risks of the
supply chain

BSRE s 1 BB RS EERE 16

KPI B5.1 Number of suppliers by geographical region

RASRENIEE Mt AR MERIES - MENTHEREGNMHESHE - 16-17

KPI B5.2 MR B RRIEFINMITRERAGE

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they are
implemented and monitored

[BMEB6 : EmE{E Aspect B6: Product Responsibility

—MIRE
General Disclosure

BRAMBMERMNBRBNRERZE - BES - FERLEEEMU
KA EN

(a) B3R 5 &

(b) BFHEITARE
Information on:

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,

advertising, labelling and privacy matters relating to products and
services provided and methods of redress

FENERERRRGER

18-19

PR AR IETR
KPI B6.1

EENEEXERBHPRRZHEREMRMARKNEDLE

Percentage of total products sold or shipped subject to recalls for
safety and health reasons

20

FASRAARIER
KPI B6.2

RN E m R ARFS VIR BB AR FE¥ 5 7%
Number of products and service related complaints received and how
they are dealt with

20-21

FASRAERIEIR
KPI B6.4

HtEERERRRERBIRER

Description of quality assurance process and recall procedures

20

FULHREMHNIEELE - EEFNERS
HRR A KBTS IRE B RBRE
AR RERAG  MHEEEBE
SREEFENEMN - BEERE  ER R
ERIREIEIFERRNRGB 9685-2016 8 &
ZEXERZERREBEMNRESBRM
E{EFEEZ « GB/T 10004-20088 4 AL
BESE RREES  BLESKE
# .\ GB/T 26572-2011 (BFERERT
FRAYEMNREEXR)  GB 18581 (EW
HEEEEMBNASRERNPEEMERE)
MUK (FEAREMBEESE) -

In regard to the disclosure in this report section,
the Board had not received from related
government authorities any notice related to
major violation of related laws and regulations
that had significant impacts on its businesses.
Related laws and regulations include but not
limited to GB 9685-2016 National Food Safety
Standard: Standard for the Use of Additives in
Food Contact Materials and Articles, GB/T
10004-2008 Plastic Laminated Films & Pouches
for Packaging - Dry Lamination and Extrusion
Lamination, GB/T 26572-2011 Requirements
on Concentration Limits for Certain Restricted
Substances in Electrical and Electronic Products,
GB 18581 Indoor Decorating and Refurbishing
Materials — Limit of Harmful Substances of
Coatings for Woodenware and Advertising Law
of the People’s Republic of China.
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@

[EEB7 : RE;5 Aspect B7: Anti-corruption

— I E BRAGLEEREE ~ $0R ~ RFERIA RN 8,17
General Disclosure (a) B 5 &
(b) BFHEITABERZENERERRRGINER
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion, fraud and
money laundering
RESRENIEIE REFRBAHZITASIHESRELEEENESHDNEMHNH 8
KPIB7.1 B RIFRESR
Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases
BRI HRBS S R BRI - R RE RS 8.17
KPI B7.2 Description of preventive measures and whistle-blowing procedures,

how they are implemented and monitored

FULLRE R D RIINEREEE > EFENREH
MR A RBTERE BRI RAEER
ER - RERRG > THEBEBELRE
BB - BEAE B RERBEL
BEERRR (PEARKLMEAE) -
(FEARANBRAEERFE) (&
SARZRENBEFNEERFRERME
RZEZEETHENRRE) &5 ARERR
BaARBRIREANENE (FRHEmERE
BHERGERERETHENER) 198
A (EARRELBEEBTHNETR
E) > UREE (BALLEBBEAD - (BE
BREBREFRTEAD - (REFRTEGD
(EBREOD) R FTRRERRGD FE
EEEMREY -

In regard to the disclosure in this report section,
the Board had not received from related
government authorities any notice related to
major violation of related laws and regulations
that had significant impacts on its businesses.
Related laws and regulations include but not
limited to Criminal Law of the People's
Republic of China, Anti-unfair Competition
Law of the People's Republic of China,
Interpretation of the Supreme People’'s Court
on Some Issues Concerning the Application
of Law in the Trial of Civil Cases Involving
Unfair Competition, Notice of the Supreme
People's Court and the Supreme People's
Procuratorate on Issuing the Opinions on
Issues concerning the Application of Law in the
Handling of Criminal Cases of Commercial
Briberies, and Interim Provisions on Banning
Commercial Bribery; and also Prevention of
Bribery Ordinance, Organized and Serious
Crimes Ordinance, Crimes Ordinance, Theft
Ordinance, and Anti-Money Laundering and
Counter-Terrorist Financing Ordinance in
Hong Kong.
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[EEBS8 : {tE#%¥E Aspect B8: Community Investment

—RRIEEE ARANHEZHERTREEMETHEFTENRREEREHE 22-25
General Disclosure & [E#tEH &R
Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities' interests
REsRERISIE HIERMER(UEE  REFE -SIRR - #HE X~ 22-25
KPI B8.1 BA)
Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport)
RAS SIS AE EEFHEMBAER(MNEEEERE) 22-25
KPI B8.2 Resources contributed (e.g. money or time) to the focus area
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