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BE HEREARSE

ABOUT THIS REPORT
B AN 3 &

REPORTING PURPOSE

R E H A

This report is the third environmental,
social and governance report (the “report”)
published by Beijing Enterprises Medical
and Health Industry Group Limited ("Beijing
Enterprises Medical and Health” or “the
Company”), together with its subsidiaries
(collectively referred to as “the Group” or
"we") with pleasure. The purpose is to review
the Group's sustainable development policies
and performance in the past year.

REPORTING YEAR

i 5 B ] &6 [E

January 01, 2018 to December 31, 2018

REPORTING CYCLE

iy 3 1

This is an annual report and the third
environmental, social and governance report
issued by Beijing Enterprises Medical and
Health Industry Group Limited.
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REPORTING SCOPE

40 4 E E

ABOUT THIS REPORT
BARA®E

Beijing Enterprises Medical and Health tZFEEREEXEBEBRAIFALT

Industry Group Limited and the following %Iffi&F Q7] :
subsidiaries:

1. Beijing Zhongcheng Hulian Investment It R RKE R EZABR AT
Advisory Co., Ltd.;

2. Shanghai Chongyuan Investment FEMEREERARAA:
Management Company Limited,;
3.  Beijing Inland Port International I REEBRBEYREBERAG

Logistics Co., Ltd,;

4. Fujian Fuling Golden Sun Health and fEEERRKREABLREEEZRHD

Geriatric Company Limited; BRE AT

5. Beijing Weisen Prosperity Furniture TREFREXREGRAAF]:
Limited;

6. Beijing Top-Doctors Technology TRREBBEMEARAR:
Company Limited;

7. Shanghai Junbo Textile Co., Ltd.; FEBREHEBRER AT

8. BE Fortune (Shanghai) Investment tZEe=E(E8KREEEBRAA:
Management Co., Ltd.;

9. Beijing Enterprises Shoushan tEEE(LB)BREBERAR:
(Shanghai) Medical Management Co.,
Ltd.; and

10. Beijing Dragon Ground Arts and IREMIBEEMMAEREERA -

Crafts Limited.
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REPORT DATA EXPLANATION

R E BUR S

All information and data quoted in this report
are from official documents, statistical reports
and financial reports of the Group and have
been reviewed by relevant departments of the
Group.

REPORTING BASIS

R MR R AKIR

This report has been prepared in accordance
with the disclosure requirements of Appendix
27 to the listing rules of the Stock Exchange
of Hong Kong Limited (“the Exchange”),
Environmental, Social and Governance
Reporting Guide.

REPORT VERSION AND ACCESS

i o hig AN £ 78 HR

This report has Chinese and English versions.
If the content is not consistent, please
refer to the Chinese version of the report.
This report is published in electronic form.
The electronic version can be downloaded
from the official website of the Company
(http://www.bemh.com.hk) and the website of
the Exchange (http://www.hkexnews.hk).

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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REPORTING PRINCIPLES

& R A

In the preparation process, the Group EREBEF AEERFUATHRER
adheres to the following reporting principles: 8| : EZZ % « 21t -« FE M L —2
materiality, quantitative, balance and FEB2HB % -

consistency. Please refer to the table below

on the economy, environment and
society, or the scope of the stakeholder
assessment and decision.

¥R 5 PR 2 O A RE R RO SR B RO
RESMENEATE AT EFHE

BRRENERE -

for details.
Principles Meaning Group response
R Al 22 EENEE
Materiality The topics covered in the report should Through communication with
EEH® reflect the major impact of the group stakeholders and taking into account

the nature and development of the
Group's business, major sustainable
development issues are identified.
BREFNERR RARSEAEEME
BHEMER  BREMNERAFER
EETR

Quantitative

Bk

The report should disclose key
performance indicators in a measurable
manner.

¥ & & AT DA 5t 8 1Y 73 3 3 BE B SR 48 s

\—o

Where feasible, disclose the Group's
environmental and social key
performance indicators in a quantitative
manner.
ERTERAT RELATAREAZEN
BREME SHERERER -

Balance

F 5 1

The report should disclose the positive
and negative information of the Group
from an objective perspective to reflect
the overall sustainable development
performance of the Group.
BRERNEEAEREAEENERRA
HES UWRBRAEEREEBHOAFERR
RIR o

The Group has identified environmental,
social and governance issues that have
a significant impact on its business,
including its achievements and
challenges, and disclosed them in the
report.
AEECHNEREXBAEAZENR
BodHehEradd EREEERRK
PRETST AV PR EL - WM E P B E -

Consistency

— B

The Group should confirm that the
method of preparing environmental,
social and governance reports is
consistent with that used in previous
years, or state revised reporting
methods, or state other relevant factors
that will affect meaningful comparisons.
AEBERERRERE HehEARE
R EBEFERMAE B HBRE
ERIMERE  XIHAGKEEES
HHMEMmBRBEE -

The scope and method of the report are
basically the same as last year.
HRENmRESHEREREREFRE—
B oo
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YOUR OPINION

R E/\] = E,
7N A

We have always attached importance to the
opinions of every stakeholder. If you have any
comments on this report or the sustainable
development performance of the Group,
please contact us through the following
contact methods.

Address: Room 08, 21/F, Greenfield Tower,
Concordia Plaza, 1 Science Museum
Road, Tsim Sha Tsui East, Kowloon,
Hong Kong

Tel.: (852) 2601 3633

Fax: (852) 2681 2789

E-mail: enquiry@bemh.com.hk

HPMRERE—UFOHENER
WA THAREXNEBE MR FFE S
REAABEAER  BURBEBIATNE
g2hAREFIEH -

it FEENLERD HER EEBE15H
BERESEE21#E08F

421 - (852) 2601 3633
&5 : (852) 2681 2789
B & - enquiry@bemh.com.hk
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The Group was established in 2001 as a
company listed on the main board of the
Stock Exchange of Hong Kong (stock code:
2389) under Beijing Enterprises Group
Company Limited (hereinafter referred to
as "BG"). The Group is mainly engaged in
medical, health and geriatric-related services
and products in the People’s Republic of
China (“China”).

In line with the policy background of the
Chinese government’s strong support for
the development of health industry, the
Group has been adhering to the purposes
of “Let health be more intelligent” and “Let
life be more respected” and is committed
to the deployment and development of
health industry and the construction and
development of China’s health service system.
In line with the development direction of
national policies, driven by financial capital
and supported by high-quality resources, it
has rapidly occupied the resources of major
cities, expanded the market scale, established
leading brands, and is committed to building
a first-class comprehensive health industry
investment group.

AREBEKTR2001F At RIZR &
BEERA R (GHEMIEZEEEDET—
MRBEBHAERZMER ETHARFA
(B E%: 2389) c AEBE BN E
ARKEMBE (PR DR ERE - @FEX
BEEZHBERBELER °

AEBIEETEBRTANZIFHERK
BEEXFNBRES —ERKIE
BEEEZ [BEMEREEINFR
BN REEXRNFEANER
BREZRTEARERTER - R
EERBRRERTF  AEREXR
e BEEERAXE ARMEES
ARBHER - BATIHRE - 7 F
M BMARTE - RNER IR
FEXKRESEH -
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OUR SUSTAINABLE
RN ARHEERS

The group will take “Healthy China” as its
policy, continue to grasp and make full
use of the favourable external environment
of China’s geriatric, medical and health
industries, take the big health industry as its
development direction, actively explore in
the field, and speed up the market layout.
We vigorously promote urban intelligent
care for the aged, integrate the social
medical care service system and other health
industries; quickly occupy the resources of
major cities, continuously expand market
share and establish leading brands; fully
utilise the power of financial capital to
support and promote the rapid development
of various businesses; attach and train
outstanding talents in relevant fields and
continuously create long-term stable returns
for shareholders. We will adhere to the
concept of “Healthy China, BG First” and fulfil
the social responsibility of the Group; as well
as to create top brand enterprises as the
forward goal, to achieve the sustainable and
rapid development of the group's business,
ingenuity casting "Healthy Future”

OUR SUSTAINABLE DEVELOPMENT STRATEGY
&I AT A B R BORR

AEEBATRETERI R & &8
EEMZOMNBTEEZ  BEME
FEXNRIFINERE  UWREEE
ERBERIA  EARREEAGEBRE
R MRMIZHE o HAIAR N HEEMR
TEEEZ —RBEASBEERBGE
EREMBEREESR  AREBBESRNET
BR > THBERATSMNE WILAL
miE AN BREBECBMEANNE X F
MHEE) SR X O PR E R || M
EHBEREEFAS  THARKRRE
ERABEO®R: RAMEESRR - 4k
Z2RITIED  BITRELEEME: A
RAATERRMmEECERATARE
EREEXBOAIRERERR  E
D BEMREARK] -



O o

BE HEREARSE

OUR RESPONSIBILITY AND MISSION

WA BT

“Let health be more intelligent and life be
more respected” is the cornerstone to drive
our sustainable development.

Our sustainable value also regards our
stakeholders as the core and develops the
health industry from four dimensions:

To customers

e  Create Healthy Life

To employees

e  Appreciate and Respect talents

To partners

o Sharing, Win-Win and Co-development

To society

o Fulfil social responsibility and be an
excellent corporate citizen

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

[BIEREEZ

EEMEWEE]R
EBHRMASEERNERD -
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B RZD - PR A E R KRR
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OUR SUSTAINABLE DEVELOPMENT STRATEGY
&I AT A B R BORR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE RISK MANAGEMENT

R - twekEaEREE

The Board assessed environmental, social
and governance risks and opportunities
and adopted a series of risk management
procedures to ensure that the focus of
stakeholders is consistent with the long-term
value of the Group. The Board determines
the sustainable development content and
long-term value that are important to the
Group. Various departments of the Group
continuously and comprehensively collect
internal and external data and stakeholder
opinions through different channels, historical
data, future forecasts, cases and data of other
relevant companies at home and abroad.
The Group formulates environmental, social
and governance-related control measures to
deal with major environmental, social and
governance risks, and these control measures
operate effectively at the applicable business
level. The Board oversees environmental,
social and governance issues and strives to
create long-term value for stakeholders.

STAKEHOLDER PARTICIPATION

frin &2 m

The opinions of the stakeholders lay a solid
foundation for the long-term development
and success of the Group. We continue to
communicate with our employees, suppliers,
shareholders, government, customers and
users as well as various stakeholders such
as communities to understand their views
and identify major aspects of sustainable
development.

EEgERE HekEaERK
WiE - R T -RIEREERERF A

ﬁ%%ﬁ%%%&é%ﬁ$%@%§
HEERE M EFTTETHAE
EEE2NAUREERABTLEHE

B - AEBEEZMFIBBIRRE  E
e B - RRIER - ROIA KBRS
Hib BB AR ER - TE b2 E K

SR BEBEERFNEER - AKHE
FIERR e kERBEBNZHE
e Mﬁﬁéﬁha\ﬁA&%ﬁ

% MZESESEREEERNEBRR
EREE BEFCEERE 1&g
LEARER B HWAFMNEBAEER
HAEE -

RNENERRASENRREREK
RINEFEREMERE - HAFEER
MWET HER KRR BFA-
FERPUARMHBEEFNELETE
B AR AP B BT B 30 RE T T RR AR
REEATME -
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Major Stakeholders and Regular Communication Channels

FEROEREHEERR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Employee o Social media Regular meetings
o Internal communication Performance
system evaluation
e Annual meeting
[~ e MR IKEE EHE®
e NEBARS B RET
s FEg
Supplier o Site visit Continuous audit
o Assessment Direct communication
HES o EHER FEEE
e Iz BEEE®
Investors and o Meetings Investor Summit
Shareholders e Annual report Direct communication
o Investor Briefing
e  The Group's website
REERRBR e B KEEES
e Fy HEBR
s KREEMB®W
o NEE Bk
Government o Direct communication Forum
e Annual meeting Seminars and
workshops
B R e HEAEM i ig
s Fg et &M ITIELH
Customers and ° The Group's website Social media
Users o Direct communication Customer hotline
o Mass media
EFHEAF e ESEHEU AR
e EHEAA EPRB R
s ARREHE
Community o The Group's website Social media

HE .

Mass media
N B Bk
N R A(E

Direct communication
R
BEERER
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INTEGRITY MANAG EMENT

S R

The Group adheres to integrity management and
high ethical standards. The Group strictly abides
by laws and regulations related to anti-corruption
such as the Criminal Law of the People’s Republic
of China.

The Group has adopted a series of measures
to deal with commercial bribery, extortion,
fraud and money laundering, including
strengthening the training of employees,
taking anti-corruption and upholding integrity
as the focus of training, and conducting
regular assessment. To strengthen supervision
over the exercise of power by the group's
management personnel to prevent abuse of
power; as well as the establishment of internal
supervision and prevention mechanism, strict
implementation of the audit and financial system,
strict implementation of the assessment and
liquidation of assets system, and etc.

The Group has a reporting channel and
welcomes all employees to report any suspected
misconduct, fraud and improper or unethical
and unfair treatment of others. According to
the relevant mechanism, we will promptly and
comprehensively investigate all cases. If any
misconduct is found, we will refer the case to the
relevant law enforcement departments to follow-

up.

The Group adheres to integrity management
and high ethical standards. The Group prohibits
employees from soliciting and accepting
benefits without the prior approval of the Group.
Every employee must and has the responsibility
to abide by this system. We take disciplinary
action against any violation of this system. Our
customers and suppliers should follow the same
guidelines when cooperating with us. During
the reporting period, no corruption cases were
found against the Group or its employees.

OUR SUSTAINABLE DEVELOPMENT STRATEGY
&I AT A B R BORR

ARBEEHELLE  RFESNER
R - AEBEBRET(PEARKM
BRPE)BERRETHIERER -

K%Eﬁﬂ—%ﬂ VRN AEE SR
MR BMEMARBESTR - BEINR
TEIWEJ ERBERERE
MEBHAT  WEHETEZR: R
KﬁlgﬁA TTEENNEE - ik
FE DR BB LA TR ST ) 2 A B R TR
i - EM%ﬁ%Hﬂ%%%F B A8
TRHEMEEEEHNES -

AEBEREEMRE  BLMBETLER
HEMBERTASTE -~ FFE > ARIAD
BEXTERMARFTAEFMA
MEMF - REBEABE#S > RMASHR
EEMAEHEMEZE  WEREFIR

B8 RAESEBEHEEM
BRE

AEBEEHELE  REESNER
HE  AEEBEEREEREAEEFE
HERDMEEXIHR BREBMA
BASEETHEBE - ROKILE
T RE(EREEBENITS ° 3
Mo EPRHEREELMEFRHE
BREARKER - R|EHA - W HEE
BAERHUASEXERERENE
BN
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OUR WILLS UNITE LIKE A FORTRESS TO CREATE
VALUE FOR THE ENVIRONMENT

RO BRERIEEE

As responsible corporate citizens, we
understand the importance of environmental
protection and have been promoting green
operation and energy conservation and
emission reduction. We comply with the
Environmental Protection Law of the People’s
Republic of China and other laws and
regulations, and formulate relevant systems
or internal regulations on sewage discharge,
waste gas discharge, solid waste management
and energy resource management to
minimize the impact on the environment
caused by all aspects of the business. At the
same time, we set an example by encouraging
and promoting employees and all parts of the
supply chain to work together to create value
for the environment.

ERBEREINEEAR  RFMHEIR
BRENERE  —HETHEES
EETRE R HF - TPIBBR(PEAR KM
BIRIRRE L) FERER  FIEEH
KR BRI B EYERE R
EREREESHERRNAHE &
EREXBEERDURRENNT
B RSEASEL BYXESHET
NefEESESOBFRRENE
BE-
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O

EI\/IISSIONS OF EXHAUST AND GREENHOUSE GASES
. l—‘—| [ = (=22]
RESE B ERELK

The Group is not involved in industrial AEBETNTRITEAEE  WERKER
production, so the direct emissions of waste :.:ﬁ MEEHERETERERAIRL
gas and greenhouse gas mainly come from RKHE G BIINEEREBHLE
natural gas and company use vehicles, and & AT HE - ﬁZTFﬁ}ET&&/ﬁf\EW
also indirectly from office electricity. In order FRAG|E - IR E @A F AMRE - E
to reduce the use of vehicles, we strictly SEEFHHENATRER  FEZZ1F
follow the vehicle use policy and improve the THNHBEEFRL A HE ﬁ]ﬂ:ﬁ’ﬁfﬁﬁﬁ
use efficiency of vehicles. In group activities, FHAXZEH  FFHEH - BFE
vehicles are used together. When going out T4 —#41{& « MM FIEHRE - AR
in non-emergency situations, buses are used VI FEFERELENEEBERE -

as much as possible. When the distance is

close, shared bicycles are used instead of

vehicles. Unified maintenance, refuelling and

regular maintenance shall be implemented for

vehicles to reduce abnormal losses and strive

to reduce oil consumption.

Indicators Unit Value
BE B4l 2{E
Total greenhouse gas emissions tonnes of COZe 5,477.03
(scope 1 and 2) N Bl 7=
/Miﬁﬁg%@%gtﬁki(ﬁﬂl'I&Z)
Direct emissions (scope 1) tonnes of CO,e 574.85
BEEEER(EED AN —FLIRE =
Indirect emissions (scope 2) tonnes of CO,e 4,917.29
M B (B8 E2) NE SR EE
Total greenhouse gas emission density tonnes of CO,e 0.05
per square meter (scope 1 and 2) AN A R E =
BEYAFANAERERIENERE
(B E12)
Nitrogen oxides (NO,) kg 78.00
REH(NO,) T=
Sulfur oxides (SO,) kg 3.08
&1k ¥ (SO,) T
Particulate matter (PM) kg 4.34

&% B RL(PM) T
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WASTE MANAGEMENT

REEY)E IR

The Group's business mainly operates in
offices and does not involve production, so
no significant industrial waste is generated.
Our wastes are mainly divided into hazardous
wastes and ordinary wastes. Hazardous
wastes mainly include waste ink cartridges
and waste selenium drums. Ordinary wastes
are divided into two types: recyclable and
non-recyclable: recyclable wastes include
waste plastics, cartons, and etc. There are
household garbage, office garbage, etc.
that cannot be recycled. We set up different
garbage cans or divide them into hazardous
waste storage areas, recyclable waste storage
areas and non-recyclable waste storage
areas in each workplace according to the
classification of waste generated, and make
classification marks. The collection of non-
recyclable waste will be carried out regularly
according to the agreement with the local
environmental protection department. For
recyclable waste, a recycling agreement will
be signed with relevant parties. However,
hazardous wastes will be collected centrally
and then handed over to qualified units for
treatment. Food waste produced during
staff meals will be treated as general refuse
according to regulations.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

AEEBNEBTIELCENRLE I
BEYREE HRBEALAERNT
XEED BMANBEEVIESRR
REMNMEBEERY - ERENTIE
REZS BT EBEEDS
/%] B4 AN A AT [ e R A A
WA BEEYEEREER A8
F A EKRANANELEELE - #A
nikE e RMESTESMIRBESE
B REY o R BT R A B s Sk PA R
BREDREREZEMTFE - AR
WEERYRFRR - T8 UK EEY
FE - FHOBREHE - TARKER
WU R B K R B 0T IR AR BB P RT SL Y
Wk EHINE IR o ¥R [0 I RE
We BT Rk E - MYk
DEEVEETRERXAGEEE
ETRE ETRAEPEENRA
RESEREFTNRZREERE -
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O

In addition, we manage the collection, R4 HREME THEZRS L
transportation, storage, disposal and E4AMBEEY  BMREB(BEEY
supervision of medical waste generated by ”";fiﬂm §|J>>(20'|1¢1/ RRESR - B
our geriatric service centers in accordance BEEYAU S x RE - RE
with the requirements of the Regulations on MK EE - AR E %

Medical Waste Management (revised in 2011).

These include:

e  Establish a strict waste bag system, and o EUVBBEMRGEE  TREE
separate different wastes with waste MATRBEEXIRLNEDRD
bags of different colours or marks; U 5%

e Ensure that the dirt bag is firm, e R )5Y J“,%E TiENK KE
impermeable to water and the device ANE] A8 F%%?ﬁ%?ﬁ@i%
is not too full. If the waste is easy to SARINER BEREELR
penetrate or easy to pollute the bag and Pl BEREY NG - 5 R iR
leak, a double-layer bag will be used to
prevent medical waste from overflowing
and polluting the environment;

e Waste bags are placed in covered e

waste barrels, which are cleaned and
disinfected daily with 0.5% chlorine-
containing disinfectant.

BEYORENBEEMRA - BEY
MEBRA0S%ME E EHEEIE L

ER
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BRE HEREAERS

At the same time, the Emergency Plan RIKRERIV (BEEEVZLEMFE
for Medical Waste Leakage has also been ZHE)-°

established.
Indicators Unit Value
=g B H{E
Total non-hazardous waste tonnes 1,049.86
BEEEVRE N
Total amount of recycled paper tonnes 0.5
SIS s N
Other general refuse have been recycled tonnes 1.50
B m W B Al A R BE YY) N
Total amount of paper disposed tonnes 0.07
PREAREE N 7
Total amount of food waste disposed tonnes 4.52
PRERGREE NI
Other general refuse have been disposed tonnes 1,043.27
B & B AR EY N
Total non-hazardous waste generated per square tonnes/m? 0.01
meter NWE T K
BYTRNFELAEERENETE
Total hazardous waste tonnes 0.183
EEREDEE N
Total of hazardous waste generated per square  tonnes/m? 0.00043
meter N SP N

BYTANFELEEEEEYTE
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WATER AND SEWAGE DISCHARGE MANAGEMENT

K K5 KB E 32

Our water mainly comes from office toilets
and vehicle washing. The Group operates
mainly for offices. Tap water is purchased from
municipal water supply agencies and property
management companies. Domestic sewage
is discharged through the central drainage
pipe. Therefore, we have not encountered
any special problems in finding suitable
water sources and the water consumption
is not significant. Nevertheless, we still try
to implement measures to improve the
efficiency of water use. We have strengthened
the awareness of water conservation,
strengthened the daily maintenance and
management of water equipment, regularly
overhauled water supply facilities, and did
not use high-pressure clean water to flush
vehicles, so as to eliminate the phenomena
of running, leaking and running water and
save every drop of water. The washing water
for the toilets of affiliated companies is
reclaimed water, and the waste water is used
for watering flowers, washing mops, and etc.
Sewage generated from our operations will
be discharged into the sewage system for
centralized treatment.

BMOAKEERAERAEXRTFHEM
B c AEBETERNANETLE
BRKZEBAETHREKEERDXE
BT MAEERSKEZERRIEKE
PEDE - BB PIESKBUE BAKR E2F
BEFRIMEE BKENRTEKN - &
At LPDRZE IR AKR
S A e o B RAEEKEH - Nk
AKRBEHBEREGEEE  FHYMH
IKRIEETRE - TR BB RN
SEEE - HBEERRE - RAKRR
AT —RK o B AT REIHh L
FZKIE AR - BEZK A ROETE ~
- RPEEELNITK BHA
ARRERIERTRRIE

Indicators Unit Value
g B BE
Total water consumption m?3 876,747.22
miEKE M 7K

Total water consumption per square meter m3/m? 12.63
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ELECTRICITY CONSUMPTION MANAGEMENT

AEEIE

We actively use various methods to reduce
electricity consumption, such as carrying
out energy-saving renovation of equipment,
LED lights renovation, and etc. In order to
reduce the electricity consumption of air
conditioning, we set the air conditioning
temperature reasonably. When the lowest
temperature in winter is 16T and the highest
temperature in summer is 28T, turn on
the air conditioner. Except for the central
air conditioner, the indoor air conditioner
temperature in summer is not lower than 26T
and in winter is not higher than 20T. When
turning on the air conditioner, make sure that
the doors and windows are closed, no one
is in the office area, the air conditioner is
not turned on during non-working hours and
holidays, and one hour less air conditioner
is recommended every day. Regularly clean
the fan coil, filter screen and other devices
of the air conditioning system to improve
the air conditioning efficiency. Computers,
printers, fax machines, photocopies and other
equipment should be switched on or set to an
automatic energy-saving state to reduce and
prevent electrical equipment from standing
by for a long time and turn off all kinds of
electrical power supplies after work.
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OUR WILLS UNITE LIKE A FORTRESS TO CREATE VALUE FOR THE ENVIRONMENT

T e HIRERIEEE

Indicators Unit Value
=g B 8
Total energy consumption MWh 8,229.64
REREFE T & F F /N B
Purchased power MWh 6,186.63
HNEEE T & F B/ B
Diesel oil MWh 6.17
5 H T 18+ 5 /) B
Gasoline MWh 1,788.60
7 H T & F RN
Liquefied petroleum gas MWh 36.26
BAL AR R Tl F RN
Natural gas MWh 211.97
RAR FEF RN
Total energy consumption per square meter MWh/m? 0.08

BFIANERERE

FETENE FH%

OTHER RESOURCES MANAGEMENT

H it & RS 12

In addition to electricity and water, we also
implement green office work to reduce
unnecessary waste of resources. For example,
we have strengthened the management of
the use of office supplies, strictly equipped
with office supplies according to needs,
strictly equipped with standards, and try to
choose office equipment with low energy
consumption and environmental protection. We
also implement paperless office, encourage
employees to draft, revise and circulate
documents and materials on electronic media
as much as possible, and reduce the frequency
of printing paper documents and using faxes.
The distribution of documents, information shall
be strictly checked for the number of copies to
be issued, and more copies shall be avoided as
far as possible, and double-sided printing shall
be advocated.

FrTREMAKIN - RPITBEITARE M
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CREATING VALUE FOR EMPLOYEES WHOLE-

HEARTEDLY

—h—ReRBEIRIEEE

The Group regards employees as its most
precious asset. We have all along insisted on
the cultivation of talents as the top priority
of enterprise development, broadening
the vision of candidates, adhering to the
standards of having both ability and political
integrity, putting morality first, appointing
people on merit, not sticking to any pattern,
and evaluate them only according to their
abilities. We believe that without the support
and contribution of employees, the Group
cannot move forward and achieve success.
Therefore, we adhere to the people-
oriented concept and strive to establish
a multi-inclusive, healthy and harmonious
working atmosphere and environment,
perfect the systems of recruitment, salary
and welfare, promotion, training, employee
communication, etc. to fully protect the rights
and interests of employees and take care
of their physical and mental health, so as to
become their ideal employers and attract and
retain more talented people.

AEERETIRREENEE — B
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STAFF RIGHTS PROTECTION

BTRRMNEE

We will abide by the Labor Law of the People’s B 152 E(FRE AR EXMBE L &) )E) R
Republic of China and the Labor Contract Law (FREARXME L& FE)FER
of the People’s Republic of China and other KA - I 7E I BX 1% #1717 48 B8 & 12 4
laws and regulations, formulate and strictly E&#)%x  AEE T EARNE R KIFE
implement relevant management systems and {E{E17 /4 °

methods, clarify the basic rights and interests

of employees and regulate employment

behaviour.

Wages We will organize an annual appraisal every year and adjust
the salary of employees according to the results of the
annual appraisal. We communicate with employees in two
ways, keep abreast of employee trends and understand
employees’ thoughts on work and salary. We will adjust the
salary level according to the situation in the industry and the
financial performance of that year.

¥ A ZMEFedBFEEF ﬁ?ﬁ““if‘%$ CHETOH
e THE - -HRMEBTERES - TE,E\I@J% &
BETIHTERGMOBE - ?JdF'i@?I‘ETF TEABRANEF
B 28 8 15 0 78 2 5 B KR

Dismissal According to the law, when the relevant conditions are
fully met, the decision to dismiss employees shall be made
prudently.

2 & RBZERE EHBEGEZOEENERLT  FEM D #
BETHIRTE °
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Recruitment and
prevention of child
labor

HBERRFIEET

Position recruitment is applied within the system process
according to the company’s annual personnel requirements
or temporary recruitment requirements. We generally adopt
internal and external recruitment methods. Using internal
recruitment to fill vacancies is conducive to promoting the
rational use and effective flow of human resources in the
organization and optimizing the allocation of positions and
the competition mechanism. The adoption of promotion
or competition to fill vacancies is conducive to mobilizing
the enthusiasm of employees and contributing to their
personal career development. Filling job vacancies through
job exchange or job rotation can help employees master
various skills and improve their interest in work. We also
recruit candidates from schools, competitors and other
companies through announcements, outings, job agencies,
recommendations, and etc. Recruitment criteria are mostly
based on work experience and work scope. We select
talents in a fair, open and impartial way, regardless of their
age, gender, faith or race, all have the same opportunity to
be employed by the Company and receive corresponding
remuneration. According to the Law of the People’s Republic
of China on the Protection of Minors and the Regulations on
Prohibiting the Use of Child Labor, we do not employ persons
under the age of 18, and explicitly prohibit the employment
of child labor and forced labor in the recruitment system. It
will also check the identity card, contact the police station or
check the authenticity of the identity card through the internet
to confirm that the employee has reached the legal working
age.

BUBBRARFEABT R HERBESRR  ERXHRE
NERF B —REARNBEIBBELSX - HARBEE
WA RRERBAER BN REABANEREGENA
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Promotion We will organize annual appraisal every year to provide multi-

channel development for employee promotion.

B BRMBFeEBFEET REIENRHESRERE -

Working hours In principle, we do not advocate working overtime and require
and prevention of employees to finish their work within working hours. If you need
forced labor to work overtime due to work, you need to submit an overtime

application in advance, and you can work overtime only after
the application is approved, and you will be given a rest or be
issued overtime work compensation.

THERHERBIERS R ERPMTREME  ERETETERRATKIE -
BT RITEREMME  FELERERIMMEF  FHBEB &HTM
B WHEFTHRARKZEMILLE -

Vacations We provide sick leave, personal leave, marriage leave, maternity
leave, pregnancy rest/nursing leave, paternity leave, funeral
leave, annual leave, legal holidays, special leave, etc. according
to the Regulations on Paid Annual Leave for Employees.

1R 34 PR ITEHFFRBREN) SRETRHEBER R B
R-ER ZHAE WK BER BE - FHRR ETH
BE - HHRF -

Equal We advocate equal opportunities and oppose any
opportunities, discrimination. We will do our best to protect employees’
diversification and legitimate rights and interests in terms of recruitment,
anti-discrimination promotion, salary and benefits, working hours and other

employment activities, regardless of race, sex, age, physical and
family status. Women also enjoy the right to equal employment
with men and equal pay for equal work.

FEHRE ZRER RPURETSEHRSAREEAERRTA ERE B
R wACITREREMERITRAFIE  TwiEk - M5 - Fik - &
BRRERR RATEERAMEREETREFREAER

CWENMFEEBUFERE  AIRMAER -

Bk

Other benefits and  We provide employees with five insurances and one fund

welfares (pension insurance, medical insurance, unemployment
insurance, industrial injury insurance and maternity insurance,
and housing accumulation fund) according to the requirements
and regulations of the state. We also provide retirement funds
according to the circumstances.

Hitt B RER BAMZBERERERELSEIRERAR —2 (BEXKkE - BERF
2 KERRE IERBMNEERR REFAESD) MKE
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PROMOTING PROFESSIONAL DEVELOPMENT OF EMPLOYEES
REBIHEXERE

We are committed to providing
continuous training and learning
opportunities for our employees,
so as to develop their talents and
expand the Group's business,
so that employees can grow
together with us. Employees can
choose suitable development
channels according to their
own career development plans
and the company’'s job setting
requirements, so as to ensure
that they remain positive and
upward. In addition, the Group
has continuously increased its
investment in personnel training,
paying attention to the growth needs of employees and improving their business skills
and management capabilities. In addition to providing professional occupational safety
training for employees in geriatric and property management businesses, we also
provide different types of professional training for employees, including first aid, industry
knowledge, finance, health talks, laws and regulations, and often encourage employees
to participate in exchange activities such as large-scale industry forums to enhance their
competitiveness. Through three dimensions of “learning at work”, “learning from others”
and “going out for training”, training is carried out to find and train talents.

HMBNARETRHFEBRINEERE  EHBEROMANDTENDREEED &
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OCCUPATIONAL HEALTH AND SAFETY

BEEREMNMTE

The Group attaches great importance to
the occupational safety and health of its
employees. Although the occupational health
and safety risks involved in the Group's office
operations are relatively low, we continue to
improve the occupational health and safety
system and daily management, and strive to
provide employees with a safe, healthy and
comfortable working environment.

In addition, our geriatric service center
requires employees to undergo fire safety
training before joining the service, and
only after they pass the training can they
officially go to work. The center also
organizes employees to carry out fire safety
training regularly or irregularly every year
according to the Fire Prevention Law of the
People’s Republic of China to ensure that
employees are familiar with necessary fire
safety knowledge and know the location and
performance of fire fighting equipment in
the unit. The center has also set up a safety
inspection system to arrange personnel
to regularly inspect the safety facilities in
the center to eliminate potential safety
hazards. According to the requirements
of the Regulations on the Management of
Medical Wastes (revised in 2011), we train
the personnel and management personnel
engaged in the collection, transportation,
storage and disposal of medical wastes in
relevant laws and professional techniques,
safety protection and emergency treatment,
take effective occupational health protection
measures, equip them with necessary
protective articles, and conduct regular
health checks. When necessary, the relevant
personnel shall be immunized to prevent
them from being harmed by health.
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For the Group’'s property management
services, in addition to implementing fire
safety measures in accordance with the Fire
Prevention Law of the People’s Republic of
China, we have established an occupational
health management system, implemented
the “three simultaneous” review system for
construction projects in accordance with the
law, and carried out procedures such as pre-
assessment, review and approval, assessment
of the control effect of occupational hazards,
acceptance and approval in accordance with
the provisions of the Occupational Disease
Prevention Law of the People’s Republic
of China. Technical renovation shall be
gradually adopted for workplaces that cause
occupational disease hazards, necessary
protective facilities and articles shall be
provided, various protective measures shall
be implemented, and working conditions
shall be actively improved. The Group
provides employees with occupational health
protection facilities and personal protective
articles that meet the occupational disease
prevention requirements, and organize
occupational health education and training on
a regular basis. We will require the employees
concerned to undergo occupational health
examination before, during and after their
employment. If any employee is found to have
health damage related to his/her occupation,
he/she will be removed from his/her original
position in time, and be properly placed and
arranged for diagnosis and treatment.
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WORK-LIFE BALANCE

TYEA R &

We always organize various staff fellowship M T EHABSEF X ZHEME THE
dinners, outings, birthday parties, sports, etc. H& - 2 - AT - EFF - jIRE
to strengthen staff belonging. TEBR -

Shanghai Platform Sports Activities

EAFEREED

Party Building Activities

BEEy



Jogging activity

f#FERD

Tour to Yesanpo
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Employee Birthday Party

ET4HE

Half Marathon

RSN
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CONCENTRATE ON CREATING VALUE

FOR CUSTOMERS

SEL0HEREFAIEEE

We are always committed to improving and
continuously improving the quality of our
products and services.

HIGH-QUALITY SERVICE FOR THE ELDERLY

BERZRE

The Group's residential care service platform
company is committed to becoming a
model for social enterprises in the new
era. The “nursing home without walls” it
has built is unique in the domestic care
service industry and has set a new road in
exploring the Chinese way of servicing the
aged. The service mode of “servicing the
aged at home” is not only fully recognized
by the government, but also deeply loved
by the elderly, and has been certified by I1SO
19001:2015 quality management system.
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CONCENTRATE ON CREATING VALUE FOR CUSTOMERS
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Sanitary control

In order to keep the living environment clean and
comfortable, and enhance the health of the elderly, the
center effectively carries out daily health management. Each
employee of the care center shall consciously maintain the
indoor and outdoor sanitation of the care center and keep
the center clean, hygienic and comfortable. Clear outdoor
sanitary area shall be cleaned once every three days, and
the environmental sanitation of each unit building shall
be clearly and specially assigned. Indoor environmental
sanitation is cleaned by the staff of the care center on their
own, insisting on general cleaning every day and thorough
cleaning in every three days. Doors and windows are often
wiped clean, canteens are often cleaned, tableware is
disinfected, and articles for daily use are placed orderly.
Personal hygiene, clean room, washing clothes, bathing,
quilts, mosquito nets and drying. Indoor garbage shall be
sent to the garbage bin with uniform regulations and shall
not be piled up at will. In order to keep indoor and outdoor
tidy, people outside the care center are not allowed to
store any articles in the center. Effective canteen hygiene
management, pay attention to food hygiene, beware of
disease from the mouth. The management of the care center
organizes health assessment once a month to find out the
deficiencies and ensure the living environment is clean and
tidy.
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Access control

Carefully verify the identity of the visiting personnel and pay
close attention to the suspicious personnel in and out of the
personnel. Vehicles are controlled to enter and leave the
discharge area. Except for ambulances, fire engines, police
cars, cleaning vehicles, funeral vehicles, delivery vehicles
of various commercial outlets and other licensed vehicles,
they can enter the residential area only after verification.
Carefully check the loaded goods and prohibit dangerous
goods and contraband from entering the residential area.
Hospitalized elders must wear a pass when taking leave of
absence to confirm that they have gone through the removal
formalities before leaving the hospital, and to ensure that
the hospitalized elders return on time. If they do not return
within the specified time, they will communicate with their
families in time to ensure the safety of the hospitalized. After
dinner, the hospitalized elderly are not allowed to go out to
prevent them from getting lost.
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Emergency In order to protect the health and personal safety of

management the hospitalized elderly, effectively deal with various
emergencies including sudden diseases, loss, fall, choking,
nursing disputes, etc., and minimize casualties, we
implement the emergency group responsibility system.
After an emergency occurs, the emergency team will be
responsible for organizing rescue and after-care work,
and report to the relevant departments of the district
public security, fire control, food and drug supervision
bureau, health, civil affairs bureau, etc. for assistance. In
line with the principle of “first control, then handle, saving
lives first, reducing casualties”, resolutely handle, actively
rescue, direct the elderly and staff living in the site to leave
dangerous areas, protect valuables, maintain the order of
the site, properly maintain the site the accident and do
follow-up work. Fire safety seminars and drills are also
regularly held.
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Drug
administration

In accordance with laws and regulations such as the
Drug Administration Law of the People’s Republic of
China, we have strengthened drug supervision and
administration to ensure drug safety. The medicines we
purchase are distributed by qualified pharmaceutical
wholesale enterprises, and the internal and external
packaging, identification and appearance of the medicines
are inspected. Drugs found not to meet the quality
requirements during the acceptance shall be rejected.
Drug storage meets its performance requirements, with
measures such as avoiding light, ventilation, moisture,
mildew and pollution. Drugs are classified and displayed
with classification marks, drugs and non-drugs, internal
drugs and external drugs, drugs easy to cross tastes are
stored separately from ordinary drugs, and unqualified
drugs will be stored separately with red “unqualified” marks.
We will regularly check the quality of all drugs and make
inspection records. If unqualified drugs are found, they
will be registered, promptly reported to the authorities for
damage and destroyed. We formulate drugs by prescription,
strictly examine prescriptions, and give detailed instructions
on usage, dosage, taboos and precautions to prevent errors
and accidents.
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Satisfaction We implement the service quality satisfaction survey

management system, which clearly sets out the survey methods, contents,
statistical analysis, implementation of feedback and
satisfaction checks of various processes, in order to further
strengthen the monitoring of the quality of nursing services,
carefully listen to the satisfaction degree and improvement
opinions of the elders and their families, continuously
improve the sense of responsibility of functional
departments, improve the service level and quality, and
provide better, efficient, convenient and comfortable
services for the elders. We have formulated a sound
complaint management system, which contains detailed
complaint handling procedures, responsible persons,
handling principles and coping methods, in an effort to
improve the service quality and service level for the elderly
residents, standardize complaint handling procedures and
form an effective complaint management mechanism.
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SALES OF HIGH-QUALITY MEDICAL DEVICES

BEERSIWIEHE

According to the Regulations on Supervision
and Administration of Medical Devices
(revised in 2017), when we purchase medical
devices from suppliers, we will check the
qualifications of suppliers and the qualified
certification documents of medical devices,
and establish a purchase inspection record
system to ensure that the purchased medical
devices meet the mandatory national
standards. When arranging the transportation
and storage of medical devices, it will ensure
that the requirements of medical device
instructions and labels are met. If there
are special requirements for environmental
conditions such as temperature and humidity,
corresponding measures will be taken to
ensure the safety and effectiveness of medical
devices.

ADVERTISING MANAGEMENT
2= — aran
BEEEEEE

We manage and check business
advertisements in accordance with the
Advertising Law of the People’s Republic
of China to ensure that the advertisements
are true and legal and do not contain false,
exaggerated or misleading contents.
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CONCENTRATE ON CREATING VALUE FOR CUSTOMERS
BELHEeBEFRAIEER
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PROTECT CUSTOMER PRIVACY

NEES NN

The Group attaches great importance to the
protection of customers’ privacy and data.
All obtained customer data will never be
disclosed to third parties or used for other
purposes without knowing the customers.
For example, some subsidiaries have
established the data management principle
of "who collects, who stores, who uses,
and who is in charge”. In the process of
collecting customer information, strengthen
the management of customer real name
registration, so as to ensure the accuracy
and authenticity of customer information;
In customer information storage, customer
information data must be entered into the
information management system in a timely
and accurate manner. In the use of customer
information, we will further improve the
safety management standards for the use
of information systems and equipment. It
is strictly prohibited to retain or transfer
customer information without authorization,
nor to disclose or illegally provide customer
information.

AEBEBRERREEFPNLENE
BoOBESHEFRFENABIGE
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SUPPLIER MANAGEMENT FOR MEDICAL AND NURSING FURNITURE SALES

B EFEFEENHERER

Our sales of medical and nursing furniture do not involve production. In order to provide
customers with high-quality home products, the Group attaches great importance to
the management of suppliers. We carry out supplier filing management, cooperate with
enterprises with normative and legal qualifications and no bad reputation records, and
conduct supplier qualification examination, including confirmation of business license,
account opening license, quality/environmental system certification (e.g. ISO 9001 quality
system certification and ISO 14001 environmental management system certification, main
product inspection report, etc.), while agents need to provide brand agency certificate
or authorization. We manage the suppliers through regular evaluation, unscheduled visits
and other forms, and maintain and update the inventory of the suppliers in real time. In
addition, we hold supplier meetings and supplier reviews every year, and continuously
conduct comprehensive evaluation on the quality, quantity, service, production capacity
and cooperation of suppliers.

HME BEREHEXBIIMEE RATATFPEABEINGRR AEEERMHER
MER - RMETHERGRERE BEHRBAZEEYEIREECHENEEEE
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The 10th China International Exhibition
of Senior Care Rehabilitation Medicine
and Healthcare CHINA AID

EtETEBREREZHANREER

BES

CONCENTRATE ON CREATING VALUE FOR CUSTOMERS
BELHEeBEFRAIEER

The 10th Aging Industry Expo

Shandong

FTEILIRZEREXBE
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BE HEREARSE

AWARDS AND HONOURS

- BEPNEINS

The Group's efforts have also been
successfully recognized widely. Our
comprehensive service center for the elderly
and the medical and nursing furniture sales
company have obtained ISO 9001:2015
quality management system certification.
During the reporting period, they have also
obtained “18 provinces and cities in China
Furniture Industry 2018 Integrity Enterprises”
and “10 provinces and cities in China
2018" Environmental Protection “Furniture
Famous Brands”. “Beijing Honestly Founds
Enterprises”, “2018 Top Ten Brands of Chinese
Furniture for the Aged”, “2018 Top Ten Brands
of Chinese Hospital Furniture”, 2018 Top Ten
Brands of Chinese School Furniture”, “2018
Green Brands of Chinese Distinguished Public
Furniture” and “High-tech Enterprises” and
other honors.
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JOIN HANDS TO CREATE VALUE FOR SUPPLY CHAIN
Rh—EehHtBEREEE

O

JOIN HANDS TO Cf
FOR SUPPLY CHAIN
RO—FeRHEE

Suppliers are an indispensable part of our
value chain. If they maintain responsible
operation, it will help the Group to provide
better service and improve its reputation.
We have a comprehensive supply chain
management system to effectively monitor
and evaluate suppliers’ performance in areas
ranging from service and quality to business
ethics. We require suppliers to comply with
the Group’s environmental protection and
occupational health and safety policies to
ensure a better future.

The Group's business is mainly to provide
services and does not involve production.
Therefore, the items to be purchased are
mainly office supplies, office equipment and
office furniture, while the medical and nursing
furniture sales departments will purchase
finished furniture products and the medical
equipment sales departments will purchase
finished medical equipment products.

We are aware of the potential environmental
and social risks related to the supply chain.
In order to manage and reduce the risks,
the Group has implemented a “procurement
management system”. We carefully select
suppliers and maintain a stable relationship
with qualified suppliers through strict
selection criteria and supplier evaluation.

HEBAERMOEERETE AR
MED - WM RagdeE i
EOAGEREHREGENRBIALIES
BE MA@ M EREIES
B - AMERYFHHERERBEM
EMEENERERTFRIBARE -
BMERFEEHELEAEEIREK R
BEXERALZEZRER BRETAZ
FRFHE -

AEENEBIZARBIEHSE
WAEREE BFEEXRBEOYHE
ERMARM - WARE - WAKE
mE EREHEXEBNERBERA
Kim BEGSWMEEXRFNEXREER
B WA M e

BRAAMTEEEREAANEERER
HeRk REEKBREEBRER -
AEBCERIMRBEESE] - B
EREZHER BEEBNIER
ERHREENG BaERHKERDE
HRREBRE -



2 O 1 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE HEREARAERE

STRIVE FOR UNITY AND CREATE VALUE
FOR THE COMMUNITY
BABELRBHERIEERE

The Group actively promotes a variety of
community activities, including welfare for
the elderly, vulnerable groups and sports
development. These activities complement the
Group's commitment to sustainable development,
and the Group’s management team also plays an
important role in mobilizing participation in these
activities.

AEEEREERESBELRESY  RERERM
PEMHBIREER RAFEHELAEEIFE
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STRIVE FOR UNITY AND CREATE VALUE FOR THE COMMUNITY

ANELeRHERIEEE
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The Group formally signed a contract with the
China Athletic Association to start strategic
cooperation. In the future, the Group will adopt
a corporate operation mode to cooperate in
various fields of the track and field industry. We
will earnestly promote the participation of the
whole people in track and field, innovate in the
integration and commercial operation of the
sports industry, fully demonstrate the charm of
sports and release its value, jointly explore and
gradually realize the benign interaction between mass sports, competitive sports and
sports industry in track and field, jointly make more contributions to the development
of China'’s sports industry and international sports industry, and further enhance China’s
track and field competitive level and international influence.

AEERPEATHELAROMREBEE AABRNAMLELNRAERETE
XZBRHEREGE -VERELEZR2EBALED ERFEXEARBE(EETA
EETTEH?F)T ENRBFLBENBHILBRAEBE RARRUZFERAKEBEIHRE
B BREE BEEXNRUEY HRARTEBEEXRUALBEEEEXZNERM
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Golden Sun joined with Fuzhou Ophthalmology
Hospital, Beijing Tongrentang Nanxing Mall
Chinese Medicine Clinic, Dent Stomatology
Hospital and Cangxia Xincheng Community
to carry out a "Care for Health, Care for
Empty Nest Elderly” free clinic at Cangxia
Jiaxing Garden Home Care Service Station,
providing medical consultation, free clinic,
moxibustion and other services for the elderly
in the community, bringing health services
and humanistic care to the residents of the
community.

SABHTEMNBHNER LRACEYHRENTELH  BEORERARESN
BAUE EEBRARERAZREHRMARTMERE BERUZAIEDED
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STRIVE FOR UNITY AND CREATE VALUE FOR THE COMMUNITY
AOELe[HBRIEER

)

With the help of the community day care
center platform and in conjunction with
community helpers, Golden Sun has launched
two community activities in Fuji Community
and Gulou Apartment for the Elderly in Fuzhou
to encourage the organization of community
participation by the elderly and their families.

SABEHHBAMBRELEETS  BA
HEBEE ERELBANENSBEEFAR
MRTMEHEEE SDEREERERE
MBS -

Golden Sun walked into Minjiang Century City's Linhu Garden, sending love and
warmth to the elders in the community and carrying out the theme activity of “Our
Festival-Chongyang” to help and respect the elderly. At the activity site, we also added
a booth for the handmade soap bazaar, where small handmade soap was placed and
distributed to our elders, and sent small

gifts for the Double Ninth Festival. We also

introduced the origin of making handmade

soap and the place where the money for the

bazaar went to residents in the community,

hoping to raise donations to help some

elderly people living in poverty.
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Key
performance
indicators

BB

Al-General
Disclosure
Al-— R &

Chapter/Omission reason

EHEABE
A. Environment

RiB
Level A1: Emissions

BEAT: EHRY

Our wills unite like a fortress to

T e RIRIFAIEBE

Ccreate

value for the

HERERHERESI R

environment

A-1.1

Our wills unite like a fortress to
ROk e BIRFEAIEEE

Create

value for the

environment

A-1.2

Our wills unite like a fortress to
ROk e BIRBAIEEE

Create

value for the

environment

A-1.3

Our wills unite like a fortress to

LI e RIRFAIEEE

Create

value for the

environment

A-1.4

Our wills unite like a fortress to
R e BIRIFEIEEE

Ccreate

value for the

environment

A-1.5

Our wills unite like a fortress to
ROk e BIRFEAIEEE

create

value for the

environment

A-1.6

Our wills unite like a fortress to
ROk e BIRFAIEEE

Create

value for the

environment
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Key Chapter/Omission reason
performance

indicators
FRREER EfEABE
Level A2: Use of Resources

EHEA2: 8 RER

A2-General  Our wills unite like a fortress to create value for the environment
Disclosure
A2-—fRIRE ROy e BIRBAIEBE

A-2.1 Our wills unite like a fortress to create value for the environment
RNk e BIRBRIEEE

A-2.2 Our wills unite like a fortress to create value for the environment
ROk e BIRIBRAIEEE

A-2.3 Our wills unite like a fortress to create value for the environment
ROk e BIRIBRIE(EE

A-2.4 Our wills unite like a fortress to create value for the environment
By e BIRREIEEE

A=2'5 Our wills unite like a fortress to create value for the environment
RNk e BIRIBAIEEE

Level A3: The Environment and Natural Resources
BEHEA3 - RERXKARER

A3-General Our wills unite like a fortress to create value for the environment
Disclosure
A3-—RIFE RO e BIRBAEEE

A-3.1 Our wills unite like a fortress to create value for the environment
By e BIRIFEIEEE

B. Society
e

Level B1: Employment
EEB1: E &

B1-General  Devote oneself to creating value for employees.
Disclosure

Bl-—RE —L—BeREBIRIEREE

B-1.1 Relevant information will not be disclosed for the time being this year

AEEEINBEEARBER

B-1.2 Relevant information will not be disclosed for the time being this year

AEEEABEERRER
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Key Chapter/Omission reason
performance

indicators

BRAX W EARER
Level B2: Health and Safety
EEHB2  REHEZZ

B2-General  Devote oneself to creating value for employees
Disclosure

B2-—#IE — L BeRBEBIAEEE

B-2.1 Relevant information will not be disclosed for the time being this year

AEEETRBEARER

B-2.2 Relevant information will not be disclosed for the time being this year

AERETHRBEAREHR

B-2.3 Devote oneself to creating value for employees
—Lb—EBeREIAEERE

Level B3: Development and Training
[EHEB3: 8 REI

B3-General Devote oneself to creating value for employees
Disclosure

B3-—#HE — D BeABIRIEEE

B-3.1 Relevant information will not be disclosed for the time being this year

AEEEIRBEFBER

B-3.2 Relevant information will not be disclosed for the time being this year

AERETREEREHR

Level B4: Labor Standards
[EEB4: % T H|

B4-General Devote oneself to creating value for employees
Disclosure

B4-—#HE — D —BeABIRIEEE

B-4.1 Relevant information will not be disclosed for the time being this year

AEEEIRBEFBER

B-4.2 Relevant information will not be disclosed for the time being this year

AERETRBEEREHR

Level B5: Supply Chain Management
EEB5: i EEEE

B5-General  Concentrate on Creating Value for customers
Disclosure

B5-—RIE BELHETREFRIEEE

B-5.1 Relevant information will not be disclosed for the time being this year

AEEEIRBEEBER

B-5.2 Concentrate on Creating Value for customers
BELBE-REFEIEEE
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Key Chapter/Omission reason
performance

indicators

BREN BE ARER

Level B6: Product Responsibility
EEB6: EmEE

B6-General  Concentrate on Creating Value for customers
Disclosure

B6-—RIKE FELHEREFPAIEEE

B-6.1 Relevant information will not be disclosed for the time being this year

AEEEINBEERRBER

B-6.2 Relevant information will not be disclosed for the time being this year

AERETHRBEEREHR

B-6.3 Relevant information will not be disclosed for the time being this year

AERETRBEEREHR

B-6.4 Concentrate on Creating Value for customers
BELBE-REFEIEEE

B-6.5 Concentrate on Creating Value for customers
BELBE-REFRIEEBE

Level B7: Anti-corruption

EBHEB7: RES

B7-General  Integrity management
Disclosure

B7-— M #5E HEEE

B-7.1 Integrity management
HIELE

B-7.2 Integrity management
HEEE

Level B8: Community Investment

BEHEB8 : HtERE

B8-General  Strive for Unity and Create Value for the Community
Disclosure

B8-—MRKE BENELRHRAIEEBE

B-8.1 Strive for Unity and Create Value for the Community
ANBLeRHRAIEER

B-8.2 Relevant information will not be disclosed for the time being this year

AEREETREEHAEHR
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