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ABOUT THIS REPORT
AR A E

Energy International Investments Holdings Limited (the “Company”),
together with its subsidiaries (the “Group”), is pleased to present
this Environmental, Social and Governance Report (the “Report”)
to provide an overview of the Group’s management of significant
issues affecting the operations, including environmental, social and
governance (“ESG") issues. This Report is prepared by the Group with
the professional assistance of APAC Compliance Consultancy and
Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
Rules Governing the Listing of Securities (the “Listing Rules”) on
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
— “Environmental, Social and Governance Reporting Guide” and has
complied with the “comply or explain” provisions in the Listing Rules.

This Report summarises the performance of the Group in respect of
corporate social responsibility, covering its operating activities which
are considered as material by the Group — namely (i) investment
holding and insurance brokerage service in Hong Kong; (ii) oil
production business in the People’s Republic of China (the “PRC");
and (iii) operation of oil and liquefied chemical terminal business in the
PRC. With an aim to optimise and improve the disclosure requirements
in the Report, the Group has taken the initiative to formulate policies,
record relevant data as well as implement and monitor measures. This
Report shall be published both in English and Chinese on the websites
of the Stock Exchange and of the Company. Should there be any
discrepancy between the English and the Chinese versions, the English
version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2018 to 31 December 2018.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us by email at info@energyintl.
com.hk.
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INTRODUCTION
5l

The principal activity of the Company is investment holding. Its
principal subsidiaries are engaged in the oil production, the leasing
of oil and liquefied chemical terminal together with its storage and
logistics facilities and the insurance brokerage service.

The Group acknowledges the significance of effective sustainability
practices to achieve business excellence and enhance capabilities for
long-term competitiveness. The Group is committed to operating
in a manner that is economically, socially and environmentally
sustainable while balancing the interests of our various stakeholders
and fostering a positive impact on the society. The sustainability
strategy of the Group is based on the compliance with the applicable
legal requirements, principle of sustainability and opinions from
stakeholders. The Group has established and implemented various
policies to manage and monitor the risks related to the environment,
employment, operating practices and community. Details of the
management approaches to sustainable development of different
areas are illustrated in this Report.
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STAKEHOLDER ENGAGEMENT
R ESH

The Group understands the success of the Group’s business depends
on the support from its key stakeholders, who (a) have invested or
will invest in the Group; (b) have the ability to influence the outcomes
within the Group; and (c) are interested in or affected by or have
the potential to be affected by the impact of the Group’s activities,
products, services and relationships. It allows the Group to understand
risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key
stakeholders.

Stakeholders are prioritised from time to time in view of the
Group's roles and duties, strategic plan and business initiatives. The
Group engages with its stakeholders to develop mutually beneficial
relationships and to seek their views on its business proposals and
initiatives as well as to promote sustainability in the marketplace,
workplace, community and environment.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, inquiries and continuous interest in the
Group's business activities. The Group has identified key stakeholders
that are important to our business and established various channels
for communication. The following table provides an overview of the
Group's key stakeholders, and various platforms and methods of
communication are used to reach, listen and respond.
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STAKEHOLDER ENGAGEMENT

M ESEH

Stakeholders
B0E

Issues of concerns

BEEE

Engagement channels
SHERE

Government and

Market Regulators

BT RIS EEH

Shareholders and

Investors

BREEEE

Employees

7l
]

Customers

Compliance with laws and regulations

Proper tax payment

Promotion of regional economic
development and employment

BERER

EERH

R [ B B R Ko st 2

Return on the investment

Information disclosure and
transparency

Protection of interests and fair
treatment of shareholders

RED R
BHBREERAE
RIEICREm M A F HFRCR

Safeguard the rights and interests of
employees

Career development opportunities

Health and safety

RIS BRI R F s

BEERKS

% 2

Safe and high-quality services
Stable relationship
Information transparency
Business ethics

Za kEmER%

BERR

BRBHAE

[EES R

On-site inspections and checks

Research and discussion through work
conferences, work reports preparation
and submission for approval

B m ind

BRMITIEERE - wEIEREBA TER
HHETHR AR

Annual general meeting and other
shareholder meetings
Annual reports, interim reports,
ESG reports, announcements
and website
Meeting with investors and analysts
BEBFERGREMBRERS
FEmE  PHmE  BE HEREAR
E D A8
HEEERANTEEE

Conferences

Trainings, seminars, briefing sessions
Cultural and sport activities

Emails and instant messaging systems
PG

il - AR B RET S

M REERED

B N B 3 L R AR

Website and published financial reports
Emails
Visits and meetings

Byt BTN BERE
BE
Hahaz
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STAKEHOLDER ENGAGEMENT
R ESH

Stakeholders Issues of concerns Engagement channels
BHE 2P SHRE
Suppliers and Partners o Long-term partnership o Business meetings, phone calls,
° Honest cooperation interviews
o Fair and open o Regular meetings
o Risk reduction o Review and assessment
° Tendering process
R L a e . REAB IR . XBen BEBBRIH
o EWMAEE e  EHEE
N . R

o RERR

Peer and Industry o Experience sharing and cooperation
Associations ° Fair competition
R 2€ K 2% SRAR 4 o DEEBEAE
. NEFEF
Public and Communities o Community involvements
o Social responsibilities
NBRAT Rt @ . ?iIE
J 2 EL&'

Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders. The
feedbacks obtained allow the Group to make more informed decisions,
and to better assess and manage the resulting impact.

The Group have adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (“KPIs”) are reported in the Report according
to recommendations of the ESG Reporting Guide (Appendix 27 of the
Listing Rules) and the Global Reporting Initiative Guidelines.

s HRRER

. Site visits

o Volunteering

o Charity and social investments
. =T

e  REERHERE
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STAKEHOLDER ENGAGEMENT
RO ESH

The Group have evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification — Industry Benchmarking

° Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

o The materiality of each ESG area was determined based on the
importance of each ESG area to the Group through internal
discussion of the management and the recommendation of the
ESG Reporting Guide.

Step 2: Prioritisation — Stakeholder Engagement

o The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects to be covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured all the key and material ESG areas, which were
important to the business development, were reported and in
compliance with the ESG Reporting Guide.

As a result of this process carried out in 2018, those important ESG
areas to the Group were discussed in this Report.
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ENVIRONMENTAL ASPECTS
REEBH

The Group is committed to continuously improving the environmental
sustainability of its businesses and ensuring that environmental
consideration remains one of the key focuses in fulfilling its obligations
to both the environment and community. Recognising the potential
impacts of its businesses on the environment, the Group has
established relevant emission reduction and energy saving initiatives
to manage the emissions and minimise environmental impacts of its
operations.

The Group strictly complies with the relevant environmental laws and
regulations in the PRC and Hong Kong, including the Environmental
Protection Law of the PRC. During the reporting period, the Group
was not aware of any material non-compliance with relevant laws
and regulations relating to air and greenhouse emissions, discharges
into water and land, and generation of hazardous and non-hazardous
wastes.

EMISSIONS

The Group acknowledges its responsibility to reduce emissions. The
Group has implemented a policy of “Environmental Facilities Operation
and Management” to monitor and manage the emissions generated
during the Group’s operations. The Group has also appointed relevant
personnel to ensure its emission level meets the relevant national
standards.

Air Pollutants Emission

The air pollutants emitted by the Group mainly come from fuel
consumption during operations and by vehicles. It is crucial to
implement emission control measures to reduce the environmental
impacts and protect the health of employees. The Group strives
to mitigate the generation of nitrogen oxides, sulphur dioxide and
particulate matters. The Group has adopted different technologies,
including catalytic reduction and adsorption, to reduce the amount
of nitrogen oxides emitted. In reducing the sulphur dioxide emission,
fuels with lower sulphur content are used and desulphurisation is
conducted during combustion process. As for reduction of particulate
matters, the Group improves its combustion technology and adopts
dust removal technologies. The decrease in the air pollutant emission
in 2018 was mainly due to the effective energy saving strategies
implemented by the Group during the year.
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ENVIRONMENTAL ASPECTS
REEBH

During the reporting period, the air pollutants emission was as follows: RSB - ERSEMPERAT
Investment
Holding
and Oil and
Insurance Liquefied
Brokerage Qil Chemical 2018 2017
Type of air pollutants Unit Service Production Terminal Total Total
REERKR
RRE o m KOk B
ERTHRIER B RER EH {tImissE a5t &5t
Nitrogen oxides (NO ) kg 2.47 881.77 1.17 885.41 1,361.45
AELHNO) AFF
Sulphur dioxide (SO,) kg 0.04 2,107.30 0.30 2,107.64 4,857.75
— &S0, Nii
Particulate matter (PM) kg 0.18 72.49 0.30 72.97 82.20
RERLH(PM) NI

Greenhouse Gas (“GHG"”) Emission

GHG is considered as one of the major contributors to the climate
change and global warming. Fuel and electricity consumptions account
for a major part of the Group’s GHG emission. The Group places
great emphasis on improving energy efficiency and reducing energy
consumption to minimise its GHG emission. The Group has adopted
energy saving initiatives that will be further elaborated in the section
"Use of Resources” of this Report. The decrease in GHG scope 1
emission in 2018 was due to the use of alternate clean energy as a
partial substitution for coal. The increase in GHG scope 2 emission was
mainly attributable to the increase in revenue generated from the oil
and liquefied chemical terminal business segment during the year. On
3 June 2019, the Group has entered into the disposal agreement to
dispose the oil field business segment. It is expected that the overall
GHG emission will decrease following the completion of such disposal.
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ENVIRONMENTAL ASPECTS
REEBH

During the reporting period, the GHG emission was as follows: RmERE  RERBHEROT :
Investment
Holding
and Oil and
Insurance Liquefied
Brokerage oil Chemical 2018 2017
Type of GHG emission  Unit Service Production Terminal Total Total
RAREE o B R RE
BERBHHRER B RERY Bl tImEBE &5t &t
Scope 1' tonnes of CO,e 8.12 310.25 8.94 327.31 629.99
gE Wo_ftiREE
Scope 2? tonnes of CO,e 6.56 4,517.29 3,510.24 8,034.09 4,383.66
# [F22 WS tiREE
Total GHG emission tonnes of COe 14.68 4,827.54 3,519.18 8,361.40 5,013.65
BEREHHEE WoEtmEE
tonnes
of CO,e/
tonnes of tonnes  tonnes of
CO,e/area of oil  CO,e/area
GHG emission intensity inm?  produced in m?
M-E el MW-E B WSk
EE EB EE
BERBEHEE FFKEE WE#R FHKREE
2018 0.04 0.43 0.01 NAMTEA NATEHR
2017 0.04 0.46 0.01 NATEA NATER
T Scope 1: Direct emissions from sources that are owned or controlled by T mE AEBRBEAREN I RRRELACE
the Group. BEBERR ©
2 Scope 2: Indirect emissions from the generation of purchased electricity 2 HE2: AEEEEEAESIEE HEH
consumed by the Group. e
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ENVIRONMENTAL ASPECTS
REEBH

Wastewater

The Group strives to effectively regulate the discharge of wastewater
with the implementation of measures to monitor the pollutant level
of wastewater. The Group has also installed devices in the discharging
pipes to regularly monitor the water quality so as to ensure the
discharge of wastewater meets the relevant national standards. The
Group also conducts regular maintenance for sewage treatment
facilities to ensure efficient operations.

Hazardous and Non-hazardous Wastes

The Group recognises the importance to handle the wastes properly
in order to minimise the impacts on the environment. The hazardous
waste is generated from the Group’s oil production business. It
includes the waste mineral oil and the packaging materials of
hazardous waste. It is stored in a separate location and handled with
due care and processed by qualified waste disposal service providers.
During the reporting period, there was 42.83 tonnes (2017: 71.12
tonnes) of hazardous waste generated, with an intensity of 0.0038
tonnes of hazardous waste per tonnes of oil produced (2017: 0.0085
tonnes of hazardous waste per tonnes of oil produced).

For the non-hazardous waste, it is generated from the Group’s
office operations. The Group engages qualified recycling companies
to perform waste disposal. The amount of non-hazardous waste
is relatively small and considered as insignificant to the Group's
businesses. In spite of this, the Group strives to reduce the amount
of wastes generated from office operations and strengthen the
environmental awareness of employees by introducing waste reduction
initiatives as follows:

Double-sided printing is encouraged.

o Employees are encouraged to reuse stationery such as used
envelopes.

° Communication by electronic means, such as emails, is
promoted.

. Wasted electrical and electronic equipment, such as computers,
are donated to charity organisations or recycled by recycling
companies.

° Recycling bins are installed to collect recyclables, such as

wasted papers and plastics.

357K
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ENVIRONMENTAL ASPECTS
REEBH

USE OF RESOURCES

The major resources used by the Group are fuel, electricity and
water. With the implementation of the Group’s “Energy Resources
Control Procedures”, the Group aims to promote resources saving by
implementing energy and water efficiency initiatives and motivating its
employees to participate in resources conservation activities.

Energy Consumption

Electricity and fuels account for the Group’s major energy
consumption. In view of the scarcity of energy, the Group has
advocated various energy conservation strategies. The temperature of
air-conditioning is maintained at an energy efficient level at around
25 degrees Celsius. Besides, lightings and electrical appliances shall
be switched off before leaving the office after work. An energy-saving
mode is set on computers when they are not in use for a long period
of time. When procuring electrical appliance, the Group takes into
consideration of its energy efficiency. The increase in electricity and
diesel consumption in 2018 was mainly due to the increase in revenue
generated from the oil and liquefied chemical terminal business
segment during the year. On the other hand, the decrease in coal and
petrol consumption in 2018 was due to the use of alternate clean
energy as a partial substitution.

BiRfEH
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ENVIRONMENTAL ASPECTS

BB E
During the reporting period, the energy consumption was as follows: R EIE - gERERET
Investment
Holding
and Oil and
Insurance Liquefied
Brokerage Oil Chemical 2018 2017
Type of energy Unit Service Production Terminal Total Total
RRE o m KOk B
RERER B RER Bl tImBHE a&t &t
Purchased electricity MWh 8.20 3,954.97 3,096.84 7,060.01 3,848.21
BAEN KRB
Coal MWh N/A iE 3 71215  N/A NiEF3 712.15 1,644.59
JiyES KB
Petrol MWh 26.67 123.43 36.45 186.55 224.78
v KIS
Diesel MWh N/A 8 3 119.82  N/A T iEF3 119.82 41.93
s RS
Total energy MWh
consumption 34.87 4,910.37 3,133.29 8,078.53 5,759.51
RERHEAE KB
MWh/
MWh/ tonnes MWh/
Energy consumption area of oil area
intensity inm?  produced in m?
kEE/  kEK/S KRR/
RRERERE FHKREE WME®R THREER
2018 0.09 0.43 0.01  NAT#EA NAT#EA
2017 0.05 0.55 0.01 NATEA NATHEA
35 N/A refers to not applicable to the Group's business. 5 I EBETERRAEEY S .
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ENVIRONMENTAL ASPECTS

REEBH

Water Consumption

Water is another important resource used by the Group during its
operations. The Group endeavours to conserve water effectively.
As stipulated in “Energy Resource Control Procedures”, employees
are reminded to turn off the water taps after used. In case of water

leakage from pipes, it is fixed promptly to avoid unnecessary wastage

of water. The decrease in the amount of water consumption in 2018
was due to the effective water saving strategies implemented by the

Group during the year.

During the reporting period, the water consumption was as follows:

FEKE

KREAEEELETFERZAZ—HEZER - K
SEHNBAMEERK - W [RERERIZHIRF]
FriE - BTAHEFERRBIRKESR - WKER
K BAUEBREAELTIVEZKERRE - &
KEHFMMN2018F Tk TERANANEEH
1T BB E K ER RE B FESR K o

REHRE - FKEWT :

Investment
Holding
and Oil and
Insurance Liquefied
Brokerage oil Chemical 2018 2017
Water consumption Unit Service Production Terminal Total Total
REZR
RAxk i KR
FKE B R Bl tImBE &5t B
Total consumption m? N/A @4 3,600.00 18,503.00  22,103.00  38,160.00
BREKE TR
m3/  m3/tonnes
Water consumption area of oil m3/area
intensity inm?  produced in m?
SHKS SFHKS SHKS
FREE R OREE WER THREE
2018 N/A i A 0.32 0.07 NATER NATEA
2017 N/A i A 0.43 0.13  NATNEA NATEA
4 As the water supply is solely controlled by the building management S AR YEESER AT ERS  RWEE
company, it is not feasible for the investment holding company and REER AR KRR S L R HEEKELSIE
insurance brokerage service in Hong Kong to provide the water BREAT o

consumption data.
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ENVIRONMENTAL ASPECTS
REEBH

ENVIRONMENT AND NATURAL RESOURCES

With the aforementioned measures to reduce emissions, waste
generation and resources consumption, the Group strives to enhance
environmental sustainability and minimise its impacts on the
environment and natural resources. Besides, the Group has established
a “Pollution Accident Management” session under the policy of
“Environmental Facilities Operation and Management System”. In
case of any accident of pollution, emergency plans will be formulated
immediately and the case will be reported to the relevant authorities to
reduce the environmental impacts to the minimal.

EREBREERERAT @ —T \FRE  LENERBS
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SOCIAL ASPECTS
HEEE

EMPLOYMENT AND LABOUR PRACTICES

Employment

The Group believes employees are valuable assets and the foundation
for success and development of the Group. The Group strives to
maintain a safe and equal working environment for our employees,
provide development opportunities and promote employee health
and well-being. The Group has established a set of human resources
management policies in accordance to the Labour Law of the PRC,
the Labour Contract Law of the PRC and the Employment Ordinance
(Chapter 57 of the Laws of Hong Kong). The Group’s human resources
management policies cover the Group’s standards in respect of
compensation and dismissal, recruitment and promotion, working
hours, rest periods and other benefits and welfare.

The Group provides equal opportunity in all aspects of employment
and prohibits discrimination or harassment against any individual
on their gender, age, nationality, marital status, disability, race,
colour, religion and any other characteristics protected by applicable
laws. Employees are provided with social insurances, including
social endowment insurance, unemployment insurance, work injury
insurance, maternity insurance and medical insurance. Employees
are also entitled to various benefits including marriage leave,
compassionate leave, maternal leave as well as statutory holidays.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations in the PRC and
Hong Kong.
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As at 31 December 2018, the employee compositions (in numbers of
employees) by gender, employment type, age group and geographical

region were as follows:

By Gender
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Health and Safety

The Group places the highest priority on securing the health and
safety of its employees. The Group has set up a Safety Production
Management Committee to monitor and manage matters related to
occupational health and safety so as to ensure strict compliance with
the relevant laws and regulations in the PRC and Hong Kong, including
the Production Safety Law of the PRC, the Fire Control Law of the PRC
and the Occupational Safety and Health Ordinance (Chapter 509 of the
Laws of Hong Kong).

Workplace Safety

The Group places great emphasis on the safety of construction
machinery and equipment. The Group conducts regular maintenance
on the construction machinery and equipment to ensure they are in
good condition. Operators are required to obtain relevant licenses and
should be familiar with the operation of the machines before working
on sites. In order to safeguard personal safety, employees are required
to wear personal protective equipment when working on sites and
equip with safety belts when working at height.

Safety Training and Education

Safety training is crucial to enhance employees’ safety awareness
in order to mitigate the risk of work-related injury. The Group has
established a “Safety Training Management System” and require
contractors and construction units to carry out safety trainings. The
Group reminds employees the importance of safe operation by posting
safety warning signs and safety banners in the workplace, setting up
safety knowledge column and distributing safety leaflets. The Group
also provides training for employees who are the first time to use the
protective equipment to ensure the protective equipment are properly
used and maintained so as to protect the safety of employees. Besides,
the Group organises safety drill and desktop drill with all operation
units in order to ensure employees are prepared to respond in the
event of emergency.

In addition, the Group actively participates in safety training activities
organised by the government and industry authorities. The themes
include port security and safety of pressurised pipelines operation.
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During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations in the PRC.

Development and Training

The Group believes the knowledge, skills and capabilities of its
employees are vital to the Group’s continued business growth and
success. Hence, the Group provides trainings for employees in
accordance with the Group’s “Training System” to enhance their
requisite knowledge and skills in discharging their duties. The training
programs offered can be mainly divided into internal and external
trainings.

1. Internal trainings

The internal trainings include orientation training, skills training
and attitude training. The orientation training is provided for
newly recruited employees. It covers the Group's corporate
culture, development history and management practices to
familiarise the new employees with the Group’s background
and strengthen their sense of belongings. The skills training
and attitude training are provided to employees based on
the Group’'s development plan and the needs of respective
departments.

2. External trainings

The external trainings include various training courses
organised by external institutions and field trips for
management staff or professional personnel.

Labour Standards

The Group strictly emphasises on the prohibition of engaging child
labour and forced labour and fully complies with the relevant laws and
regulations in the PRC and Hong Kong, including the Labour Law of
the PRC, Provisions on the Prohibition of Using Child Labour and the
Employment of Children Regulations (Chapter 57B of the Laws of Hong
Kong). The Group has formulated the “Prohibition of Child Labour
Recruitment and Remedies Procedures” on managing the prohibition
of child labour. Regarding the prevention for child labour, candidates
are required to present their identity proof for age verification during
recruitment process.
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In case of any child labour engaged, the child labour will be stopped
from working immediately. The Group will provide medical checks
for him/her and bring him/her back home. To prevent reoccurrence,
the Group will investigate the cause of misuse of child labour and
formulate corrective plans.

During the reporting period, the Group was not aware of any
material non-compliance with relevant laws and regulations related to
recruitment of child labour or forced labour practices.

OPERATING PRACTICES

Supply Chain Management

The Group's supply chain includes a range of suppliers to provide
production materials and components for storage facilities and
machineries. In order to ensure a fair, standardised and transparent
tendering process, the Group has developed a set of standard
procurement and tendering procedures as stipulated in the Group’s
“Tendering Management Regulation”. Tenderers are required to
provide relevant information including safety production permits and
qualification certificates, for the purpose of inspection.

In addition to the tendering process, the Group believes that its
suppliers have a significant impact on external perception of its social
and environmental responsibility. As such, the Group has implemented
a “Suppliers/Distributors Social Responsibilities Control Procedure”
to collaborate with its suppliers to achieve sustainable supply chain
system. The Group has appointed the Procurement Department to
conduct supplier assessments and on-site inspections to monitor and
evaluate the social responsibility performance of suppliers. All suppliers
must comply with all the applicable laws and regulations. If any
contravention is found, the supplier relationship will be terminated.

Product Responsibility

The Group attaches great importance on maintaining the quality of our
products and providing safe services to our customers. The Group is
in strict compliance with the relevant laws and regulations in the PRC
and Hong Kong, including the Production Safety Law of the PRC, the
Trademark Law of the PRC and the Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong).
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Quality Control and Safety Management

The Group strives to achieve the highest possible standard with
all the products or services provided to customers. The Group has
implemented a “Product Quality Control Procedure” to monitor the
quality and safety of our products. Each procedure is monitored and
checked carefully in order to ensure the quality of products meets
our customer requirements. The Group will monitor the quality
management system and continue to improve the system with the
aim to provide high quality and safe products and services to our
customers.

Customer Data Protection and Privacy

The Group acknowledges the importance to safeguard and protect
customer personal data. The Group has established a policy of
“Company Confidentiality Regulation” to raise the awareness
of confidentiality of employees. Employees are required to sign
a confidentiality agreement and fully abide by the guidance on
prohibiting any unauthorised disclosure of confidential information.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations in the PRC and
Hong Kong.

Anti-Corruption

The Group is committed to upholding high standards of business ethics
and integrity in the conduct of the Group’s businesses and operations.
The Group strictly adheres to all the relevant laws and regulations,
including the Anti-Unfair Competition Law of the PRC, the Anti-Money
Laundering Law of the PRC and the Prevention of Bribery Ordinance
(Chapter 201 of the Laws of Hong Kong).

For external management, the Group strives to promote a fair and just
commercial competition to achieve win-win situation with external
business partners. For internal management, the Group has adopted a
policy of “Anti-corruption Management System” and conveys its firm
stance against corruption and fraud to our employees. Employees are
prohibited from soliciting or accepting cash, banquets, gifts, rebates,
commissions or other forms of bribing benefits from customers.
potential customers or business partners. The Group provides trainings
towards anti-corruption for new employees and existing employees.

EREBREERERAT @ —T— \FEE  LGNERERS 21

EERHREEZEE

AEEBNERAFF ARG PIAE @RS
BRARRRE - ARECDHT[EmmEEH
B BEZEEMBERTZE BEEFHEE
AfFrAERkRE  AMBERERMENAEP
FR AKERSELEREEENELHETE

ZHE  EEREFPRESRERREZEMR
AR5
EFEHRERAE

FEERFRERRBEZFPEAEHZEEM -
AEEERIIABAREREIBR  REREEZ
RERH - BEERBERTHZ  LABTEH
ZIERERERBEREERM 23] -

RBEHE  AEEYEHREARERRTE
REBHEBERERZBNR

R&ES

AEEERREBREERTAZSTECEHE
BREEBE ASEBRBETHARBEIRE
B BE(hEARKMBRAEEHRTE)
(REARAMBREEE)REBENFE 2012
(B LERERE R ) ©

HINEELE AEEBARERAF  RAEZAX
B EINIHERHERAR HAEEL
AEERMREEEFE I BER AEREER
ERUEFRMFZBRELS - BILRES R
WREP BEEFPRBERHATZHE B
g8y B AeEaPA BN -
rEERFEENRREEBRHRETEI -



SOCIAL ASPECTS
HEEE

The Group has established various communication channels, including
phone and mail, for employees to report on observed and suspected
case of non-compliance and questionable practices. Relevant
department is assigned to conduct inspections, handle employee
grievance and report the matters of suspected misconduct.

During the reporting period, no legal case concerned with corruption
practices was bought against the Group.

COMMUNITY

Community Investment

The Group is constantly aware of the needs of community and takes up
its corporate responsibility to contribute to the society. The Group has
adopted a “Corporate Investment Policy” and actively participated in
local community activities. The Group focuses on the living standards
of community, cultural projects, education and development and
labour cooperation. The Group also encourages its employees to
dedicate their time and skills to supporting local communities with the
aim to create a harmonious society.
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RE - HERERBERS

Subject areas, aspects, general disclosures and

Key Performance Indicators Sections Pages

TEEE - BFEH - —REERERENEEZ = 'R

A. Environmental

A. RE

A1: Emissions

Al BERR

General Disclosure "Emissions” 8

— MR [ B ] 8

KPI AT.1 The types of emissions and respective “Emissions — Air Pollutants 8-9
emissions data Emission”

BSERIERALT R R R ARR R ER [ e — = R0 &R 8-9

KPI A1.2 Greenhouse gas emissions in total and, “Emissions — Greenhouse 9-10
where appropriate, intensity Gas Emission”

BRANERA1.2 RERBAFKER(WER)EE [HERY) — R =R Bk 9-10

KPI A1.3 Total hazardous waste produced and, “Emissions — Hazardous and 11
where appropriate, intensity Non-hazardous Wastes”

BREBIEEREA3 FMELEEREMEER (WER)EE (B —EEREEED] 11

KPI A1.4 Total non-hazardous waste produced and, The amount is insignificant to the 11
where appropriate, intensity Group’s businesses.

BRERIEEA4 FEABRSEVEER (WER)EE YEHREBZEBM S T HM 11

KPI'A1.5 Description of measures to mitigate emissions “Emissions — Air Pollutants Emission”,  9-10
and results achieved “Emissions — Greenhouse Gas

Emission”
BSERIERALS  HEUREYEE 2 B R PSR R [BErn — = RS R 9-10
[ HERY) — R = RS HE AR

KPI A1.6 Description of how hazardous and non-hazardous  “Emissions — Hazardous and 11
wastes are handled, reduction initiatives and Non-hazardous Wastes”
results achieved
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Subject areas, aspects, general disclosures and

Key Performance Indicators Sections Pages
THHEE - BFEH - —REEREREXES E=4: 1] BR
A2: Use of Resources
A2 BRER
General Disclosure “Use of Resources” 12
— MR ER [&REEA ] 12
KPI'A2.1 Direct and/or indirect energy consumption by type  “Use of Resource — Energy 12-13
in total and intensity Consumption”
BRESIEIZEA2Y BRERESZEER /SHEEEREEERTE [ ERE A — 8 RAEF 12-13
KPI' A2.2 Water consumption in total and intensity "Use of Resources — Water 14
Consumption”
BREBIEIZA2.2 BEKEREE [ERERA—#FEKE ] 14
KPI' A2.3 Description of energy use efficiency initiatives and ~ “Use of Resources — Energy 12-13
results achieved Consumption”
BSENURIREA2.3 M ARG A e st 8 TSR R [EIRfEF —aeIRE#E] 12-13
KPI A2.4 Description of whether there is any issue in "Use of Resources — Water 14
sourcing water that is fit for purpose, water Consumption”
efficiency initiatives and results achieved
BRERUEIEA2.4  HEIUCKEUER/KER EA B E A EE [ERER —FKE] 14
KR Et 8 M PERR
KPI A2.5 Total packaging material used for finished Not applicable to the Group’s N/A
products and, if applicable, with reference to businesses.
per unit produced
BSERIEREA2S HEmATABEMHZES R (EA) TEARRNEEZ %75 AN B
BEESBMEE
A3: The Environment and Natural Resources
A3 IRERRAER
General Disclosure “Environment and Natural Resources” 15
—MRHE [RIBERRAER] 15
KPI' A3.1 Description of the significant impacts of activities ~ “Environment and Natural Resources” 15
on the environment and natural resources and
the actions taken to manage them
BREMIEIRA3 HRAEBEHHRBELRAERZEATE [RBERRANER] 15

NRERBREEFEZEZITY
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Subject areas, aspects, general disclosures and

Key Performance Indicators Sections Pages
TEEE - BFEH - —REERERENEEZ = 'R
B. Social
B. #&
Employment and Labour Practices
BEREIESR
B1: Employment
B1: [BIE
General Disclosure “Employment and Labour Practices 16
— Employment”
— MR E [MEERSTITER—EE] 16
KPI B1.1 Total workforce by gender, employment type, age  “Employment and Labour Practices 17
group and geographical region — Employment”
BISHERIEIEB1.Y MR EIRER - FieARI FhEE S 2 [ERRSIER—ERF] 17
REBEE
KPIB1.2 Employee turnover rate by gender, age group and  The Group currently does not disclose ~ N/A
geographical region on this indicator.
BSAEMIEIRB1.2  RIER) - Fhei R Rtz E 5 eEB AL X NS B AT I S LR AR B R TE A
B2: Health and safety
B2 - [EEHZE
General Disclosure "Employment and Labour Practices 18
— Health and Safety”
— MR ER [EERSTHR—(EEREL2 ] 18
KPI B2.1 Number and rate of work-related fatalities The Group currently does not disclose ~ N/A
on this indicator.
RARERIEIEB2.1  REIEREMRT 2 ABKLLLE REE B I E R E IR iE A
KPI B2.2 Lost days due to work injury The Group currently does not disclose ~ N/A
on this indicator.

BSERNIEIEBR2.2 BEIBEXIERE N E B AT R R R i A
KPI B2.3 Description of occupational health and safety “Employment and Labour Practices 18-19
measures adopted, how they are implemented — Health and Safety”

and monitored
FRERIEIRB2.3 MM PTERM 2 B REE 215 [ERRBZIESR —EREZE] 18-19

ARARBEBIT REE A
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THHEE - BFEH - —REEREREXES E=4: 1] BR
B3: Development and Training
B3 : #E MIEI
General Disclosure “Employment and Labour Practices 19
— Development and Training”
— R E [MEfR 8 THHR — %R il 19
KPI'B3.1 The percentage of employee trained by gender The Group currently does not disclose  N/A
and employee category on this indicator.
BBEMIEIER3.  RUFIRESHEFIEIS 2 XIREE S AN B AT A L AR R A iE A
KPI B3.2 The average training hours completed per The Group currently does not disclose ~ N/A
employee by gender and employee category on this indicator.
BSEMIRIEBR3.2 KRUFIKEEREFEIS 2 BEEE THE NS B B AT IS LR L B R T3 A
I I I 8)
B4: Labour Standards
B4 : &5 TR
General Disclosure “Employment and Labour Practices 19
— Labour Standards”

— MR ER [MEfR N THR— 5 T4 | 19
KPI B4.1 Description of measures to review employment "Employment and Labour Practices 19-20
practices to avoid child and forced labour — Labour Standards”

BRERIEIEBAY  EURE BB O AR R T T R oR 45 [EE RS TER— 4T 19-20
KPI B4.2 Description of steps taken to eliminate such “Employment and Labour Practices 19-20
practices when discovered — Labour Standards”

BIBRERIEIE B4 HMEERERBARER BB FRZ R [EERSIER -5 ITER ] 19-20

Operating Practices
EEEA
B5: Supply Chain Management
BS ¢ fEHE IR
General Disclosure "QOperating Practices — Supply Chain 20
Management”
—RE [EE B —HrEsEER 20
KPI B5.1 Number of suppliers by geographical region The Group currently does not disclose ~ N/A
on this indicator.
BSERURIEBRS.1  RMEE D 2 HEEEE REE B A E R R ER A5
KPI B5.2 Description of practices relating to engaging "Operating Practices — Supply Chain 20
suppliers, number of suppliers where the Management”
practices are being implemented, how they are
implemented and monitored
BSENIEIEBRS.2 MM AMIEREERES  MERTEREMN: [EEEMN - HEEERE] 20
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TEEE - BFEH - —REERERENEEZ = 'R

B6: Product Responsibility

B6 : EmAE

General Disclosure "Operating Practices — Product 20

Responsibility”

— MR E [LEEY -EmAE] 20

KPI B6.1 Percentage of total products sold or shipped The Group currently does not disclose  N/A
subject to recalls for safety and health reasons on this indicator.

AR B RIEIR B6.1 E’%‘}ZE%CZLED%@%ZEP HZ& 2 W2 RIEHM REE B A B LR BB i@ A
BE B S

KPI B6.2 Number of products and service related The Group currently does not disclose ~ N/A
complaints received and how they are dealt on this indicator.
with

BBAEMIEIEB6.2  EEBNEM MRS 2 KFEE AKREY % NS B AT IS LR AR M R E A

KPI B6.3 Description and practices relating to observing The Group currently does not disclose  N/A
and protecting intellectual property rights on this indicator.

BABREMIEIEB6.3 I B R RIB A ERE A B 2 1B ANEE[E B AT A LR B A3 A

KPI B6.4 Description of quality assurance process and "QOperating Practices — Product 21
recall procedures Responsibility”

BSAEMIEIEB6.4 HIME SREZBRE LOWEF [2EEH -—EmEE] 21

KPI B6.5 Description of consumer data protection and "Operating Practices — Product 21
privacy policies, how they are implemented and Responsibility”
monitored

BRERIEIEB6.S  HEHMUEBEERMRERILBEE - URMEBAATR [L2EE80-EREE] 21
EBERTE

B7: Anti-corruption

B7 : RES

General Disclosure "Operating Practices — Anti- 21-22

corruption”

— AR R [EEBH - RE)5] 21-22

KPI B7.1 Number of concluded legal cases regarding No concluded legal case regarding N/A
corrupt practices brought against the issuer or corrupt practices was noted.
its employees during the reporting period and
the outcomes of the case

BRENIEIER7.1 RMEHRAHBETASERERBTEEL WHEIBIEEECETTREN @A
BITRARM 2 BB MFRER

KPI B7.2 Description of preventive measures and “Operating Practices — Anti- 21-22
whistle-blowing procedures, how they are corruption”
implemented and monitored

RARERIEEB7.2 RS e BRI - U RABRRITRESR EEEM-RET] 21-22
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THEE - BFEH —REERBREAREE =4:1) HIR

Community

HE

B8: Community Investment
B8 : ttmIRE

General Disclosure “Community — Community 22
Investment”

—REE [tt@E — @A ] 22

KPI B8.1 Focus areas of contribution (e.g. education, “Community — Community 22
environmental concerns, labour needs, health, Investment”
culture, sport)

FABEMIEIZRS.1 ETEREB(IHE  REZEE SIHEXR- [ftE — R E ] 22
fEE -~ b - 88F)

KPI B8.2 Resources contributed (e.g. money or time) to the ~ The Group currently does not disclose ~ N/A
focus area on this indicator.
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