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1. ABBREVIATIONS

BE

In the Report, unless otherwise stated, the following terms shall BRIERE S A T EI T FAZEMNEFE A0

have the meanings set out below:

“We"”, "New Concepts”, “the

Company”

EZMATRIXKE] - [F25F]

“the Group”
[A&EH]

nEGGH
[ ESG ]

“the Report”
A&

“the Reporting Period”
MR &

“PRC”, “China”
ehEL ]

“Hong Kong”
&kl

“SEHK”
[k 38 PR

“Listing Rules"

(LA

"ESG Reporting Guide"

[{ESG3ESI)]

“RMB"
[ARE]

“HKD"
[N

“Board”

(EsE]

IS

New Concepts Holdings Limited

Bl EE (=ER)FRAA

The Company and its subsidiaries
RRARHEF AT

Environmental, social and governance
RIE @ kER

New Concepts Holdings Limited 2019 ESG Report
BIZEEE(ZER)BRATR019FRE (e REARRE

The time period from 1 April 2018 to 31 March 2019
B2018%F4A1H £2019F3A31H HfE

The People’s Republic of China
hIEAREM

Hong Kong Special Administrative Region of the People’s Republic of China
RE AR AMEEERBITTHRR

The Stock Exchange of Hong Kong Limited
BEEMERIMBRRAT

The Rules Governing the Listing of Securities on the Stock Exchange

(BEAEBERSMERDARES LWRAD

The Environmental, Social and Governance Reporting Guide in Appendix 27
to the Listing Rules
(ETHRBDM$27(RE - L RERBSHEI)

Renminbi yuan, the lawful currency of the PRC
ARWTE B

Hong Kong dollar, the official currency of Hong Kong

BEETL BAREAEEY

Board of directors

E=g



“KPI"
[FAS A MIEE]

“EPC”
[ EPC ]

“BOT"

[ BOT |

"IMS"

[1ms |

“|50”

r1so |

“OHSAS"
[ OHSAS |

"GHG"
[ GHG |
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1. ABBREVIATIONS

e &

Key performance indicators in the £SG Reporting Guide
CESGHE 51 ) &) B 3 4 R 15

Engineering, procurement and construction
Ti2 REBRER

Build-Operate-Transfer, a project model whereby a government entity grants
to entity a concession to finance, construct and operate a facility according
to the agreed specifications for a specified concession period. The entity
does not own the facility or the project, but it may receive subsidies from
the government entity and/or incomes from the project’s end users. Upon
expiry of the concession period, operation of the project will be transferred
to the government entity at a nominal fee

BR —2E R ERBEEEX BARBREDTHRE EFR
ENRAEFHARNEER TRAE UEY BENLZERE BT
MARMBNXIBE BN BAREESHER RN EESKEREK
BREA - BRFEFHERE BESUARBLEERERGBUTREET
giE

Integrated Management System, which combines all related components of
a business into one system for easier management and operation
FEERRR BEBHMARBENSIEHR—ERES WEESHEER
FER(E

International Standardization Organization
AR

Occupational Health and Safety Assessment Series

BERREFEEZ2FHRT

Greenhouse Gas

A = gh
BERE
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2. ABOUT THIS REPORT
BN A&

New Concepts Holdings Limited provides construction and
environmental services in Hong Kong, Mainland China and Sweden.
As one of the prominent foundation contractors in Hong Kong, the
Group is also actively developing kitchen waste treatment and
industrial wastewater treatment services in Mainland China as well
as high-tech industrial service in valve services and maintenance,

tank cleaning and other equipment services in Sweden.

The Group has developed its sustainability strategy with aims to
continue to lower the Group’s impact on the environment. To carry
out the sustainability strategy from top to bottom, the Group has
established dedicated teams to manage ESG related issues. The
Group is committed to constantly reviewing and adjusting its
sustainability policies to satisfy the ever-changing needs of its
stakeholders. Details of the management approach of the Group in
both the environmental and social aspects can be found throughout
the Report. The Group believes that sustainable, resilient and
reliable stewardship and development are essential to the Group's
long-term success.

We are pleased to present the third ESG Report to demonstrate our
approach and performance in ESG related issues during the time
period of 1 April 2018 to 31 March 2019.

Report Guideline

The Report was developed
Guidance on Environmental KPIs and the Environmental, Social and
Governance Reporting Guide in Appendix 27 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong
Limited. The Report has complied with all “comply or explain”

in accordance with the Reporting

disclosure obligations set out in the £ESG Reporting Guide and has
been prepared in accordance with the four reporting principles:
materiality, quantitative, balance and consistency. The Report’s
compliance with the ESG Reporting Guide is summarised in the
“Content Index of the ESG Reporting Guide"” Chapter.

BIREE (BB ARRBEESE  HEAE
MinMEEHEZEMRRRSE - (EAEEXE
MERAERZ— ARETEBERAL
MEREEE R TREKEERY - AN
HWEFAMMPIRSE RRE  BEBFERE
R BRSO R R TERT ©

REBSIEEAFELRHE  SEFER
DHRBMEKRNTE - BE EETEER
BEREEE AESECKVEEERAES
BIRESGEHER - AEER IR TE iR
MABREAEERERE  UHEENET
BEBZENER AREHFANBTASER
REMLSHFEARRNEEL A - AEE4E
B BEAEMNAFEHEEENEEHEE
WEREKIEZHEES -

HAIRRIZE 5 = DESGHRE » VAR R I A
MR2018F4H1H E2019F3A31H i M #
ESGJ7 H K J5 ST F AR 3K -

MERE

ABEIRB(CEEMARZABR QA E
H ETRADMSE -+ thCGRE ek
ERBER D RCREBREEIIERER
EEDETRE - N E & TCESGHE 3])
TRENATETIFREIKEGR - A
RIBFTNIBERRR : E2E - 81 FEM
—HEETRE - AREHCESGIEEDME
ST R RICESGHE SR 3l | — B E T
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Report Boundaries

Unless otherwise stated, the Report covers the environmental and
social approaches and performances within defined operational
boundaries of the Group that includes all of its subsidiaries in
business sectors including (i) the construction-related business in
Hong Kong, (i) the environmental protection business in the
Mainland China, and (iii) the industrial fluid system service business
in Nordic Area. The Reporting Period is the Group’s financial year
from 1 April 2018 to 31 March 2019.

We are actively enhancing our ESG data collection and management
system. The high-tech
maintenance, tank cleaning and other equipment services in Sweden

industrial service in valve services and
are operated by our newly purchased subsidiary Vimab Holding AB.
KPIs of environmental and social aspects of the Group’s Sweden

business will be evaluated and included in future reports.

Board’s Responsibility

By evaluating and determining the Group’s ESG-related risks, the
Board of the Group formulates ESG management approach,
strategies, priorities and objectives, and defines the reporting scope
of the Report. In addition, the Board ensures that the Group sets
appropriate and effective risk management and internal monitoring
systems, reviews the disclosure content of the Report and assumes
overall responsibility for the Group’s ESG strategy and reporting.

Contact Information

If you have any questions about the Report or our sustainability
development status, you are welcome to contact us.

Address: Office B, 3/F, Kingston International Centre,

19 Wang Chiu Road, Kowloon Bay, Hong Kong
Tel: (852) 3588 9600

Fax: (852) 3188 4356

HEREARRSE

AXEEER)ERLA

2. ABOUT THIS REPORT

HhE#E

RIESEHP  ARERELAEERETE
BEHEAN(REETNEBMAE FRAR)MNER
BMEeEE I RRIE  BELLESN
WA TR BIEOMZNREBHESEER
5 ()RR AHARRER - DA K (i) Im
WIERBERARE BEHALEEE
20184418 E201943A318 & 8 I &
J‘g °

R EREGTEEESGERKEMEIERL -
AR PIRRTS RRE - BEBBRME
R ERESSR T ERS B RMFTK
M T AR Vimab Holding AB& B - K&
ERTEREESCRERACHENE
BEVIEEZ TEERAKMARSHEER
o
EFEERE

BB AT AL EE ESGHEBM R -
REBEEESH FE TESGE I 77 & - B8R -
HEEEZMMBE  IHETARESHRE
HE- I EFERRAEEEVEEE
RESHERERMAIPELEZRLS  BER
EHBRBERD - WEHAREBEAESGHRIE R IE
HRAEAEZLEML -

BB ANX
MRELCHAREXH MO ATFELERE TIE
EEMRE BuhmERMBE-

ik BANEEERE1GEESHZ
BB 3EBE

B 5% : (852) 3588 9600

{8 A :(852) 3188 4356
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3. STAKEHOLDER ENGAGEMENT
R ESH

High-materiality issues disclosed in this chapter

FEARBENEEEMRE

e Communication with stakeholders

Fin & AR

Communication with Stakeholders HirEBE

During the Reporting Period, we have continued our efforts in RBMERA  BAFES NBRINBHNE
engaging internal and external stakeholders in our sustainability ZHEEBIFFNFAHEZRBIETRK - BT R
development. To learn stakeholders’ expectations and concerns in a BB E R EMET - RAFERB
timely manner, we constantly communicate with our stakeholders &R 8 EEF () HRFFBB o IR AT 548
through various channels. We take the highly valuable feedbacks #EEJTAMAME - BB AL RN Z B
from our stakeholders in consideration when strengthening our & HI[E & - BB T EEZ M BBESH - &
sustainability approach and performance. Through the MBNEFNEBREEHREENIFOR
communication mechanisms established below, we strive to build ~ HE & °

long-term relationships of trust and support with our stakeholders.

Stakeholders Expectations and Concerns Communication Channels

& B2 R E B RE

Government and regulatory — Compliance with laws and — Supervision on the compliance

authorities regulations with local laws and regulations

— Business Sustainability — Routine report

AT A0 B B MR — EFERRBRD — EBEETEMEELRRAMNNER
— EAFEER — EHHmE

Shareholders — Return on investments — Regular reports and
— Corporate governance announcements
— Business compliance — Regular general meetings

— Official company website

AR ER — & & O #H — EHmENMAE
— EER — EHRERS
— XBAER — RAE 7 @k
Employees — Employee compensation and — Performance reviews
benefits — Regular meetings and trainings
— Career development — Emails, notice boards, hotline

— Health and safety in the working
environment

EE — EB#H M EEF — KRB
— BEER — EHEFE LI

— ITHRRENREERRZ 2 — BB Q&R RARER



2019 RE  HERERRS AXEEERERAA

3. STAKEHOLDER ENGAGEMENT
RhESH

Stakeholders Expectations and Concerns Communication Channels
& H 2 R A BERE
Customers — High quality products and services — Customer satisfaction survey
— Protection of customer rights — Face-to-face meetings and on-site
visits
— Customer service hotline and
email
LS — = mEEm R R — KPP REERAE
— REXPER — EHEERERBESMH
— BRI ER K EE
Suppliers — Fair and open procurement — Open tendering
— Win-win cooperation — Suppliers satisfactory assessment
— Face-to-face meetings and on-site
visits
HIER — RFERFREE — NHABE
— ERAE — HEBREEN R
— HEEERERRSDE
General public — Involvement in communities — Media conferences and responses
— Business compliance to enquiries
— Environmental protection — Public welfare activities
awareness — Official company website
N — R H — HREMEREEEDN
— XBafs — RNmED

— BREREEH — RAE T
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3. STAKEHOLDER ENGAGEMENT
BhESHE

Materiality Assessment

The Group conducts annual review in identifying and understanding
its stakeholders’” main concerns and material interests for the
Report. In the Reporting Period, the Group engaged its stakeholders

in a materiality assessment survey.

32 ESG issues were identified based on the ESG Reporting Guide
and the characteristics of the various industries of the Group’s
businesses. Considering the ESG Reporting Guide’s framework and
the fact that environmental,
aspects are all essential to the Group’s long term sustainability
development, the 32 ESG issues were classified into four categories,

labour, operation and community

including (i) environmental responsibility, (ii) employment and labour
practices, (iii) operating practices, and (iv) community and other.
Internal and external stakeholders with high level of influence and
dependence on the Group were selected by the management of the
Group and invited to express their views and concerns on issues
under each category via an online survey. In the survey,
stakeholders were asked to rank ESG issues’ materiality under each
category. The ESG issues were then plotted in materiality matrices,
based on the analysis and scoring result of the issues’ importance
to stakeholders (vertical axis) and the issues’ importance to the
Group (horizontal axis). The materiality matrices are established

below.

EEMFMG
AEEMRET FEERE A RIERE
PEHRBEN TSR EBHEE - WS
MAEBERHENRE T ESHAMGT
f o

RIECESGIBBI) A KB EKATE STER
F 2 B T32EESGE B 2 B
(ESGIRBIDMIER - W EEHRE - BT -
EEMTRFASHEENRBATFER
BEBREZ  BMB3MEESCHED AT
¥oBREORRET (VMEBRSIER -
(i EEH - RWHEBEFMEM  ANEFHE
BEERETHEBRASESENFIKEN
A NS D E - WBBM BB
B R B THMERES RMEEERE
B -EREF  BMERFZHESRRET—
R TESGEBMEEZMETHER - H&
BESZBEHFDENEE M (Me) Ry
SENEZH (B NOMATISER &
ESGR BB NEZHERP - EBEEM
R B AR ©
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3. STAKEHOLDER ENGAGEMENT
RhESH

Materiality Matrix of Environmental Responsibility Issues

REBEREERNEMR

High
=

HEHEMNESM
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o
o
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c
]
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o
o
E

Bu
Low Importance to the Group High
& HAEENEZ =
Rankings of Environmental Responsibility Issues REBEREHRF
High-materiality issues: Other issues:
EEEEE: Hfth 5% 28 :
1 — Wastewater treatment 6 — Land use, pollution and restoration
5K R BE T A% FRFEE
2 — Air pollutant emissions 7 — Greenhouse gas emission
ZER5 R B = REBHEK
3 — Waste treatment 8 — Mitigation measures to protect natural resources
& 2 W) BRI REBARAE RN ERIEE
4 — Energy use 9 — Use of other raw materials
BEIRE A H R 44 #6918 A

5 — Water use
A 7K
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3. STAKEHOLDER ENGAGEMENT

FihES N
Materiality Matrix of Employment and Labour Practices Issues
BRERGSIERZEEEHIER

._E"{DIE

T

3 o o

o

B
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= o

IR
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E

gu

Low Importance to the Group High
1% HAKSENEEN =
Rankings of Employment and Labour Practices Issues EBRERSEIEREEERF
High-materiality issues: Other issues:
BEEMEE: HihzReE :
1 — Occupational health and safety 4 — Composition of employees (i.e. employee ratio by
BEERREZS gender/age)
REEK(BMEB &R FE LA
2 — Employee remuneration and benefits 5 — Preventing child and forced labour
& 8 % B & 4@ A1 PrIiEET Ra&dlsT

3 — Employee development and training
BB R KET
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3. STAKEHOLDER ENGAGEMENT
RhESH

Materiality Matrix of Operating Practices Issues

LEEMIREEEMEMR
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gu
Low Importance to the Group High
/iy HAKEENEZN =
Rankings of Operating Practices Issues EEEBOREEF
High-materiality issues: Other issues:
EEEMSE: HihsHeE :
1 — Health and safety relating to products/services 6 — Observing and protecting intellectual property
Em/ RGHEREEZ 2 rights
BFRRENBERE
2 — Customer satisfaction 7 — Social risks assessment of the suppliers
BEPREE HERmTEARFZ
3 — Product quality control and management 8 — Anti-corruption policies and whistle-blowing
EmEEEHMNER procedure
RESBERBREF
4 — Preventing bribery, extortion, fraud and money 9 — Selection of suppliers and assessment of their
laundering product/services
bl B HFERSEE EHERREHEER REHTGE
5 — Assessment of the suppliers’ environmental 10 — Procurement practices
performance FEEE I

HERRBERRFZ

11 — Protection of consumer information and privacy

REHEEGERLE

12 — Marketing and promotion
mEEERSE

13 — Labelling relating to products/services
Em/ RENER

14 — Suppliers’ geographical region
A IR B

1"
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3. STAKEHOLDER ENGAGEMENT

i E2HE
Materiality Matrix of Community and Other Issues
HERHEfMRESE B
E‘{u@
T
1
3
o
i 8
o W
28
= HT
S
gk
B
Q.
£
EL
Low Importance to the Group High
& HAKEENBEEN =
Rankings of Community and Other Issues HERHEMEEHER
High-materiality issues: Other issues:
BEEMEE: H fth 5% 78 -
1 — Communications with stakeholders 4 — Public welfare and charity
FpEBR N MEE=
2 — Promoting industry’s development
HEITEER
3 — Understanding local communities’ need
THREMTENTE

The “high-materiality issues” in the above results are evaluated as FiiE RPN S EBLHZE | AHHNE
issues that are important to both the stakeholders and the Group. FAEBEH+HEENHE - HMHAEUTE
Therefore, in the following chapters, the Report focuses on the Zf W KNMEESEHE AR EF RS AN
disclosure of the Group’s strategies and performances relating to S&EZMEBEABNHHMEKIE o
high-materiality issues during the Reporting Period.
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4. OPERATION QUALI
X

HERERRE AXKEEER)IERLE

g

n/\E

i <

|

High-materiality issues disclosed in this chapter

e Health and safety relating to products/services
Em/ IREHRERRET 2
e Occupational health and safety
BEERELZS
e Customer satisfaction
ERWEE
e Product quality control and management
m S N E R
e Preventing bribery, extortion, fraud and money laundering
iEBERE BR - BEFROERE
e Assessment of the suppliers’ environmental performance
HEBRERENZ

FEARBENEEEMRE

Quality Control and Management

As we are delivering our products and services in construction,
environmental protection and other fields, quality control has always
been highly valued by both our stakeholders and the Group itself.
Complying with the Product Quality Law of the People’s Republic of
China, New Concepts encourages its subsidiaries to establish
regulations for the management of product quality and implement
post-oriented quality regulations, quality liabilities and relevant
measures for their assessment.

EEEHfERE

BMEZE RERFEGEREER MRS B
B BEERHRRRIFHENEEENS
EER -BT(PEARKNBEREEE)
MARTE  BIXEESBETRRAELARE
mEEEEGNE BEREMUEERL HE
BEEURBROZZIE -

Laws and regulations the Group has complied with in the Reporting Period:
(include but not limited to)

BREHNAXREETHERRE :
(BIEETRRR)

Hong Kong

Mainland China
oh 3 K B &

Sweden

B S

Product Quality Law of the People’s

Republic of China of the Laws of Hong Kong)

Sale of Goods Ordinance (Cap. 26

Product Liability Act (1992:18)
(CEmEFX) (1992:18)

(HZE A RAFE E 7 B 2)%) (BEm EBIKVINE B XV E26E)

Consumer Services Act (1985:716)
CHEZ R%ZED (1985:716)

13
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4. OPERATION QUALITY
O R MK Y

oo B =8

The Group's construction business in Hong Kong has established an
internal quality management system (namely Integrated
Management System) according to the standards of ISO 9001:2008,
OHSAS 18001:2007, 1SO14001:2004 since March 2009. The
system’s manual, /ntegrated Management System Manual, acts as
the guidelines to support continual improvement in project quality
and safety and is reviewed by the management annually to ensure
its suitability, adequacy and effectiveness. To ensure the
construction works performed by the Group and the associated
subcontractors can meet the required quality standard, the Group
assigns a foreman and a project manager to each site to monitor
the quality and progress of construction works. The project manager
reports regularly to the executive officer who oversees all aspects of
the project from quality management to progress management and
ensures their compliance with all rules and regulations.

The Group's kitchen waste treatment projects under BOT model
strictly follow obligations in maintaining the kitchen waste
treatment plants’ operations to a specified level of serviceability.
And we promise to restore the plants to a specified condition
before they are handed over to the grantor at the end of the
service concession arrangement.

We also value products and service control significantly in our
subsidiaries providing EPC services and environmental improvement
solutions. The Group also states its policies relating to product and
service quality, safety and recall procedures in the Equipment
Purchase Contract. During the product quality guarantee period, the
quality defects found in the process of unpacking inspection,
assembly and commissioning of the equipment shall be handled
through repair, replacement and return until the product meets the
quality requirements promised. It is also regulated that should the
customer made a complaint about the equipment, assigned
personnel shall arrive equipment site to handle the equipment
quality problems within 12 hours. Other than the equipment
products, technical and supporting services are also implemented in
the whole process of contract execution, such as assembly and
commissioning of the equipment and technical training for the
customers’ operation and maintenance personnel. Additional
assistance on maintenance and replacement of parts may also be
requested after the expiration of the quality guarantee period to
satisfy customers’ needs.

F2009F3 A AEBEEBNEEXED
© % HBISO 9001: 2008 » OHSAS 18001:
2007 ~ 1ISO14001: 2004K 227 T NERE
ETHEBER(AGAEHEBR) ABANTF
MK aEREZRFMEIFFENRET
BEENZ2N2EL£0 BERETSFLHZ
FMETER - AEEREBERE - 7T H MR
B BRERAEBERABE Y REFEM
MEETRBEBRBEFTEEEREEZR K
SERSEERER - RMWBEIR— R
HELE NEEEREETIEMNESMNE
B -BHELCEFECTHRNAEEBEERLAD
EEENZEEEESTAMNNITEME
TER BERIBEEFEMERUER
il o

7R & B AEBOTHE 30 T HY & B by 3 R 32 78 B &%
BmREREFYREERYTEFERS
IKFRAKEE - RPVEHER IRB ST
RERE EBXBETET AN #KRE

EEEETEMEE -

HREHEPCRBEW F A AEBRE+
DEREMMRBEENES - REBEET
MFRARER(RB)RERMARABE
(RERBER)H M T HEE MHEMMR
BHEE ZEMADORERFOBEK - REmM
TERENAN EXRFEHRERE KL 5
ABETERNEERRE BEERBEE -
FHMRERE BHEEmNTABEER-
RIRHEBRE  WREFPHRMERLIRF
BEABREIZIBAIERBRSRE
RELERE R TREEMI  HPIERE
TR R EEBIZ P iR f il R E X
FIRT MRENERNAR ARREP
BRIEMGEEABRUEMIIRE - EEHER
EHIBIAR - BRAITAIREEP B RERE
HHEEME R EOEIMGE AR EP

WHEE -
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The Group's customers include the government, non-governmental
organisations and private developers. Our reputation and high
standard of quality work enable the Group and the customers to
achieve their profitability and sustainable growth. During the
Reporting Period, we did not receive complaints regarding our
products and service, and none of our products sold or shipped are
subject to recalls for safety-related and health-related reasons.

Health and Safety

Since health and safety are the most significantly concerned issues
of the Group and its stakeholders in both operation practices and
employment and labour practices, it is the Group’s top priority to
create a safe working environment, to protect employees from
occupational hazards, and to deliver safe and reliable products and
services to our customers.

HEREARRSE

AXEEER)ERLA

4. OPERATION QUALITY

in bty 0
oo B =8

ARBENTFERBA  SEBRTASZMALA
BERE - BRMANBENSEENRE T
EAREENZEFRARSBMES - BRA
SENER - EREHA - HARBEKRIE
BEMMREHIRF  AXEMHEHLE
WERRZ2RAMNZEREAREE -

B AR T ERERAEENE
BEB NERERELAXBEREZNE
B REPRHULEAEMNERMRYE -

Laws and regulations the Group has complied with in the Reporting Period:
(include but not limited to)

BEMAFEEETHERRRG :
(BIE{ETRRR)

Mainland China
o B K B

Hong Kong
FiE

Sweden
T g1

Work Safety Law of the People’s Occupational Safety and Health

Republic of China

(P EARLFE 25 4+ EE) Hong Kong)
(BEz2 REZEEA)
Law of the People’s Republic of (BB LB E5098)

China on the Prevention and
Control of Occupational Diseases

Ordinance (Cap. 509 of the Laws of

Product Safety Act (2004:451)
CEdn 2 2%) (2004:451)

Fire Safety (Commercial Premises)

(P 3 A A 70 5 Bt 2 065 57 08 %)

Measures for the Administration of
Contingency Plans for Work Safety
Accidents

(LEX L FHUESBEREENZE)

Ordinance (Cap. 502 of the Laws of

Hong Kong)
CH 22 2 (B E A7) 15 61)
(BBZPIFE502E)

Consumer Goods Safety Ordinance
(Cap. 456 of the Laws of Hong
Kong)

Ol & m = 21561

(BB LB F456%)

15
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4. OPERATION QUALITY
O R MK Y

oo B =8

For the construction business in Hong Kong, the IMS regulates the
Administration and QSHE (Quality, Health, Safety and Environment)
departments to manage and ensure a safe working environment
that satisfies the government regulations. The health and safety
affairs in the construction sites are guaranteed by implementing
relevant corporate policies. Specifically, apart from a full set of
personal protective equipment provided to every worker, the Group
has a sound reporting mechanism to deal with various emergencies
and equipment malfunction. Safety officers conduct inspection tours
every week in order to make sure that the operation in the
construction sites is fully in compliance with relevant standards,
policies and laws. At the same time, to ensure the materials used
for construction are up to safety standards, the Group purchases
materials from its own list of approved suppliers except for the
situation when the clients appoint specific suppliers. The Group
always actively engages independent experts for quality inspections
of the purchased materials.

Subsidiaries in Mainland China implements safety policies based on
their business nature and have their own management systems for
safety operations. For example, our kitchen waste treatment plant in
Taiyuan implements a double-defence mechanism for safety risk
hierarchical control and investigation and treatment of potential
hazards. The double-defence mechanism is supported by a series of
policies and guidelines, which enhance the implementation
management in safety operation measures;, our kitchen waste
treatment plant in Hefei implements 38 safety management policies
with a wide variety of coverage including safety training, safety
equipment, law and regulation compliance, risk identification and
control, emergency response and rescue, supervision and inspection,
etc. For office employees’ safety and health, we implement
Environmental and Occupational Health Management Manual, which
regulates management of office area environmental safety, office
area equipment & facility operation, fire safety and emergency
response mechanism. Moreover, both of our kitchen waste
treatment plants in Taiyuan and Hefei hire professional independent
party to assess the occupational health hazards and issue
assessment report, which delivers professional reviews in identifying
the potential hazards in working environment, assessing the related
risks, and evaluating the effectiveness of our management in
occupational health.
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On the basis of employees’ health and safety, customer’s health and
safety are also highly valued in the Group’s business in Sweden.
Vimab Holding AB established a Safety and Health Plan for Vimab,
in which it states that prior to the service work starts, an overall risk
assessment (ORA) shall be conducted with the participation from
customers to assess health and safety risks and identify potential
hazards, and actions to eliminate potential hazards shall be taken
prior to the commencement of the work to protect both customers
and employees.

Case: Fire Drill at our China’s subsidiaries

In November 2018, our China’s subsidiaries organised a fire
emergency drill. The drill was conducted following the Production
Safety Accident Emergency Plan. The drill enhanced employees’
knowledge and management in emergency evacuation, emergency
rescue and firefighting equipment using in the case of fire
accident.
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Supply Chain Management

As an enterprise that bases its basic principle on sustainable
development while fulfiling social responsibilities, it is critical for the
Group to maintain and manage a reliable supply chain that takes
environmental and societal impact into consideration, which requires
an efficient and strict monitoring regime on supply chain practices.
The Group has established the general management system manual
to manage the behaviour of suppliers/subcontractors.

The Group maintains a list of sub-contractors/suppliers with
cooperation experiences. In the case when a new sub-contractor/
supplier is needed, the competence and performance of the
suppliers/subcontractors are verified through evaluation procedures
and job reference. The Group chooses its subcontractors/suppliers
mainly based on their financial background, product/service quality,
price, customer service quality, reputation, past cooperation
experience, environmental and social performances, delivery time,
and results from annual evaluation. Specifically, the Group strictly
controls the procurement process. For example, the holding
subsidiary of our construction business, implements Subcontractor/
Supplier Engagement and Evaluation Policy to regulate the
procurement process of new subcontractors/suppliers.

The Group reassess its list of approved qualified suppliers annually.
To ensure that there is no colluding and the tendering process is fair
and legitimate, the Group invites multiple subcontractors to submit
their procurement proposals. To guarantee that each project can be
completed successfully, the Group also has backup suppliers for the
entire supply chain in case of any possible situations.

The Group strives to reduce its environmental impacts and lower the
associated risk during the sourcing activities when cooperating with
suppliers/subcontractors. In the Reporting Period, the Group
prioritise cooperation with local suppliers/subcontractors, thereby
effectively reducing the carbon emissions due to transportation of
materials. The Group has its own specific requirements on
environmental protection clearly stated in the commercial agreement
that all qualified suppliers/subcontractors must strictly follow. Any
violation of rules or breach of laws by the suppliers/subcontractors
would incur monetary penalties.
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The Group maintains close liaison with its suppliers to ensure that
all suppliers comply with local laws and regulations in their country
of operation and adhere to their corporate ethics. Subcontractors
are required to submit their relevant certificates to the Group’'s
project management team for registration, and only registered
workers are allowed to enter the working sites as the Group strives
to eliminate any child labour or forced labour. The procurement
department is responsible for checking the quality of delivered
products/works by the suppliers/subcontractors, and making sure
that all the products/works are in compliance with relevant
construction laws as well as the Group’s internal requirements.
Given the firm and stable relationship between the Group and its
suppliers, the Group can be updated of the suppliers’ situation
effectively through the internet, phone «calls, and other
communication means.

Operation in Compliance

As the Group provides a variety of services and products in various
locations in Hong Kong, Mainland China and Sweden, it is
significant for us to enhance our management in anti-corruption,
marketing, intellectual property rights and customer privacy
protection. By implementing the following strategies, we have
ensured the Group’s compliance with local laws and regulations
that have significant impact on the Group, and has successfully
managed and controlled related risks in its operation practices.

Anti-corruption
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Laws and regulations the Group has complied with in the Reporting Period:
(include but not limited to)

BEHAEFREETHEERMAH
(BEEFRR)

Hong Kong

Mainland China
o B K B &

Sweden

B 4

Criminal Law of the People’s
Republic of China

(h 2 A A 71 B 74D Kong)

(b7 1L BB RS IR BN BB A P 201 )

Anti-Money Laundering Law of the
People’s Republic of China
(GE- VNP3 )

Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong

Whistleblowing Act (2016:749)
(B L) (2016:749)

The Swedish Penal Code
(T 2 7% )

Anti-Money Laundering Act
(2017:630)
(RE#%) (2017:630)
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To maintain a fair, ethical and efficient business and working
environment, the Group prohibits all forms of corruption, and
requires all employees to strictly abide by professional ethics. All
employees are expected to discharge their duties with integrity, to
act fairly and professionally, and to abstain from engaging in any
activities which might exploit their positions against the Group’s
interests. The Group provides anti-corruption training courses to its
employees regularly and establishes policies against bribery,
extortion, fraud and money laundering. For example, the Group
enforces fraud Prevention & Detection Policy, which provides a
system for detection and prevention of fraud, reporting of any fraud
that is detected or suspected and fair dealing of matters pertaining
to fraud.

Whistle-blowers can report verbally or in writing to the senior
management of the Group for any suspected misconducts (including
bribery, extortion, fraud and money laundering) with full details and
supporting evidence. The management will conduct investigations
against any suspicious or illegal behaviour to protect the Group's
interests. The Group advocates a confidentiality mechanism to
protect the whistle-blowers against unfair dismissal or victimisation.
When criminality is suspected, a report will be made to the relevant
regulators or law enforcement authorities when the management
considers it necessary.

In the Reporting Period, the Group did not receive any reported
legal cases regarding corrupt practices brought against the Group or

its employees.

Marketing
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Laws and regulations the Group has complied with in the Reporting Period:

(include but not limited to)

BEHAFEEBTHERERHAH

(BIEERRR)
Mainland China Hong Kong
oh 31 X B =i

Sweden

B S

Advertising Law of the People’s
Republic of China
(GeE- DN =P

Trademark Law of the People’s
Republic of China
(A AT 124D

Trade Description Ordinance (Cap.
362 of the Laws of Hong Kong)
(B & BRI EE X F 3628 )

Marketing Practices Act (2008:486)
(145 14 JE B E)%) (2008:486)
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The Group has established internal guidelines to ensure the sales
and marketing departments of the Group provide precise product
descriptions and information that comply with the relevant local
laws and regulations to the customers. Any misrepresentation in
marketing materials or exaggeration of offerings is strictly
prohibited.

Intellectual Property Rights
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Laws and regulations the Group has complied with in the Reporting Period:

(include but not limited to)

BEHMAEEEETHERRRG :

(BIEETRRR)
Hong Kong

Mainland China
o 5 K P &t

Sweden
¥ g1

Patent Law of the People’s Republic
of China
(b A R £ 7 5 Z FlZ )

of the Laws of Hong Kong)

Anti-Unfair Competition Law of the
People’s Republic of China
(FEANRLZLFE R T IEE 5FZED

Trade Marks Ordinance (Cap. 559

Trade Descriptions Ordinance (Cap.
362 of the Laws of Hong Kong)
(B & BIEPIN (& B X F 3628 )

Trade Secrets Act (2018:558)
(BEEZZL) (2018:558)

(B IR IR OB B L B E5598)

Trade Names Act (1974.156)
(B %5 #%) (1974:156)

Patents Ordinance (Cap. 514 of the

Laws of Hong Kong)

(EFIEOINBEBLBIFE514E)

Copyright Ordinance (Cap. 528 of

the Laws of Hong Kong)

(IR IR DIV (BB Z P E5288)

We are fully aware that intellectual property is an important
intangible property to the Group. The protection and management
of intellectual property contribute to the Group’s competitiveness in
the market. Therefore, the Group emphasises the protection of
intellectual property rights and thoroughly incorporates intellectual
property management in operation practices in all business sectors.
For example, the Group’s subsidiaries in China should hire
professional agent company to manage the application and
protection of its patents.
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Privacy Protection

FhRB R &

Laws and regulations the Group has complied with in the Reporting Period:
(include but not limited to)

BEHAFEEBTHERERAG
(BEEFRR)

Hong Kong
o K PR FE

Mainland China

Sweden

B S

Law of the People’s Republic of
China on the Protection of
Consumer Rights and Interests
(FEANRLEFEEEZE #Em
1R &%)

Kong)

Z486%)

Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong

Personal Data Act (1998:204)
(i 2B A 2095 )%) (1998:204)

(A BEH (R IEROINEBZ D

The Group places great emphasis on the privacy protection of its
customers and ensures that the customers’ rights are strictly
protected in accordance with the local regulations in terms of
consumer data policy. It is included in the Group's policy that all
information collected would only be used for the purpose
authorised by customers. The Group prohibits the provision of
consumer information to a third party without authorisation from
the customers. We monitor and regulate all collected personal data
is treated confidentially and kept securely, accessible by designated
personnel only. Moreover, the IT department has set protective
gates, firewalls, etc. between office and commercial net to prevent
unauthorised data use, exportation and copy. Through the internal
training and confidential agreements with employees, the Group
emphasises confidentiality obligations and the legal consequences of
the breaches of obligations.

AEBFFEREEFPLENMRE - WHER
BREBREMER EHEEENRELE
HEPHWEMNETRE - AEBHBER
EBREINMBEEMETRREEPRE
MAZE ARBERILEREEFPRENER
TRE=ZITREHEEEEHN -HMEREER
EREFNFEBAERIBTREMZE
e BHIEEABER - B EE8 %M
MEAERAENHERN 2ERE T RE
R DA EREN - AR IEE R ERERE
ROBERATHRER  BXRMER - BBAR
FollMEE B RATRT e AEBERFE
SREERD UREREEHFAERNLR
‘R



2019F IR »

HERERRE AXKEEER)IERLE

5. TALENT STRATEGY
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High-materiality issues disclosed in this chapter

e Employee remuneration and benefits
1’ 8 % B & 12 A
e Employee development and training

B B #RE KI5l

FEARBENEEEMRE

Talent Acquisition

The Group deeply understands the importance of talents in
corporate development. By recruiting the best talents and
proactively managing its human resources, the Group strives to be
one of the leaders in the industry. The key objective of our human
resource management is to recognise and reward high-performing
staff by providing competitive remuneration packages and equal
promotion opportunity, as well as implementing an effective
performance appraisal system.
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Laws and regulations the Group has complied with in the Reporting Period:

Mainland China
o 3 K B

(include but not limited to)

BEHMAXEEETHERRRE :
(BEEFRR)

Hong Kong
FE

Sweden

B 4

Labour Law of the People’s
Republic of China
(B ZEA KL FE 2 8% )

Labour Contract Law of the
People’s Republic of China
(HZEANRLHE LB A 74D

Provisions on the Prohibition of
Using Child Labour
(ZL & E T HE)

Law of the People’s Republic of
China on the Protection of Minors

(F E A EHA B KK F AR EZ)

Employment Ordinance (Cap. 57 of
the Laws of Hong Kong)
(1E BIXPI) (& B E P FE57%)

Employees’ Compensation
Ordinance (Cap. 282 of the Laws of
Hong Kong)

(ERHIEIRPINE B X F282F )

Minimum Wage Ordinance (Cap.
608 of the Laws of Hong Kong)
(R IET B IROINZE %I E608F )

Disability Discrimination Ordinance
(Cap. 487 of the Laws of Hong
Kong)

(B IAR IR DIV (BB AP 54878 )

Sex Discrimination Ordinance
(Cap.480 of the Laws of Hong
Kong)

(1 B AAR PIN BB L I E480E)

Mandatory Provident Fund Schemes
Ordinance

(% # 1t 2N a2 51 &) 1% 5))

Employment Protection Act
(1982:80)
(Bt R R FE)%) (1982:80)

Employment (Co-Determination in
the Workplace) Act (1976:580)
(Bt 3 (L (E5 BT KRR E) D
(1976:580)

Discrimination Act (2008:567)
(R U 12)%) (2008:567)

the Ordinance (2007:813) on youth
employment guarantee

(& F 5t ZREEH) (2007:813)

Protection of Children Act, 1960
(No. 97)
(ZEREZL) (E915%)

RTAMMREREN D - REBERTH
BIEBE AEERBELESMERNER
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REMBRANANERBAEEEHIZ
REFHERIERAEEL EHHEBBR

In order to effectively protect the benefits of our employees and to
promote a good employment relation, the Group has established
human resources policies in accordance with the applicable laws and
regulations in its operation sites. In addition, the human resources
departments of the Group and its subsidiaries are responsible for
reviewing and updating relevant policies on a regular basis in
accordance with the latest laws and regulations.
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Recruitment and promotion

The Group adopts a set of transparent and clear procedures to
conduct its annual recruitment plan, striving to achieve “Openness,
Fairness, Transparency, Standardisation” in the recruitment process.
To attract high-calibre candidates, the Group offers fair and
competitive remuneration as well as benefits based on the
individuals’ past performance, personal attributes, job experiences
and career aspirations. The Group also references market
benchmarks when determining its remuneration and benefit policies.
As talent retention is vital to the sustainable business development,
the Group constantly reviews its compensation packages and
performs probationary and regular evaluations on the employee’s
capability and performance in the past, ensuring that all employees’
efforts and contributions are appropriately recognised by the Group.

Compensation and dismissal

The Group strictly prohibits any kind of unfair or illegitimate
dismissals. According to the Staff Handbook, the Group and the
employees have the right to terminate the employment contract
based on reasonable and lawful grounds.

Working hours and rest periods, benefits and welfare

The Group manages its employees’ working hours in accordance
with local employment laws. According to the Staff Handbook,
when employees need to work overtime, they must obtain the prior
approval of the department head ahead of time. The Group
regulates overtime working allowance application process in its Staff
Handbook, eligible employees may apply for overtime allowance
accordingly. In addition to basic paid annual leave and statutory
holidays stipulated by the employment laws of the local
governments, employees are also entitled to additional leave
benefits such as maternity leave and compassionate leave.

During the Reporting Period, the Group was not involved in
violation of any relevant laws and regulations in relation to forced
labour that has a significant impact to the Group.
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Equal opportunity and anti-discrimination

As an employer who dedicates to provide equal opportunities, the
Group is committed to creating a fair, respectful and diverse
working environment by promoting anti-discrimination and equal
opportunity in all its human resources and employment decisions.
We do not tolerate any form of harassment or discrimination,
whether based on gender, sexual orientation, disability, age, race,
colour, nationality, descent, ethnic origins or any other non-job-
related element. The anti-discrimination policy applies to all
processes of recruitment, promotion, transfer, incentives and
training. Furthermore, we take responsibility for assessing, dealing
with, recording and taking any necessary disciplinary actions on such
incidents.

Avoidance of child labour

Complying with the local and national labour standards, we firmly
prohibit the employment of child labour. During the Reporting
Period, the Group was not in violation of any relevant laws and
regulations, in relation to the prevention of child and forced labour
that has a significant impact on the Group.

To combat against illegal employment on child labour, underage
workers and forced labour, the Group’s human resources
department requires job applicants to provide valid identity
documents before confirmation of employment to ensure that the
applicants are lawfully employable. Furthermore, the Human
Resources Department of the Group is also responsible to monitor
and guarantee the compliance by the Group with the relevant laws
and regulations that prohibit child labour and forced labour
employment.

Complying with the Law of the People’s Republic of China on the
Protection of Minors, the Group does not recruit individual under
age 16 and has strict regulations on the type of work, working
time, labour intensity and protective measures when involving
employees between age 16 to age 18. For example, our kitchen
waste treatment plant in Hefei implements Protecting Female
workers and Minors System, in which it regulates that employees
between age 16 to 18 shall not be engaged in heavy-duty or
hazardous work that may endanger their physical and mental
health.
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As of 31 March 2019, the Group had a total of 535 employees in  # Z£201943H31H  AEBEEB M

Hong Kong and Mainland China:

Number of Employees by Gender
BB (EMHES)

446

89
Male Female
5 L

Number of Employees by Employment Type
EEBYREEHEMNES)

34

Full-time Part-time

A HB535%EE
Number of Employees by Age Group
EEEH(ZRERES)
290
168
77
Below 30 30-50 Above 50
years old years old years old
305 A T 30-50%% 505% A £

Number of Employees by Geographical Region
EEEH (R E NS 5Y)
29l

244

Mainland China
B K R

Hong Kong, China
oh B &
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Growing Together

The Group has been focusing on employees’ development and
regarding employees as the key in driving success and maintaining
the sustainable development of the Group. We have established a
comprehensive training system for employees of different levels and
types, thereby strengthening employees’ working skills and
knowledges. The Group strives to provide employees with a safe
and suitable platform to assist them in achieving better
performances and career development.

The Group offers a comprehensive training package to all new
employees, such as Group’s corporate culture, business processes,
health and safety, first aid treatment and other specific topics. As
for the existing employees, profession and post related courses are
offered according to corporate needs. Through the offering of
different types of trainings, the Group tries to make sure that all its
employees possess the necessary professional knowledge to
complete their daily tasks and help them to fulfil the continuous
training hour requirement for annual professional qualifications as
well.
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For the Group’s construction business in Hong Kong, Training Policy =~ AEBEEBHNRE M T E5HE 7S
is formulated to determine the necessary competence of office HE) UWHEEMAAENTZEERLE
personnel performing work affecting product quality. Training B TIEFTEHIEE D  FBillzt &l B4
scheme includes:

In-house Training External Training

Py B 3 3l 4 EB 3% 3l

In-house induction training for all new employees IMS: Ensure employees attends courses organised by
provided by qualified and competent personnel. appropriate institutions recognised by ISO/OHSAS.
FEHEEHFTEIABABETI  ZEIBEER CEBHEERAE:  BRES22MERBSELER
BB A SR - B R B 2 2 AT R PR AT AR RS R O RRAR ©

Safety and Environmental:
R EIRIT

— For Management and Supervision staff:
ERREBAR:

Ensure adequate staff attend courses organised by
appropriate institutions such as Occupational Safety
and Health Council;
BRETHNAEZ2NABERRLERSIHEKE
B H)RIE

— For Trade operatives:

BHAB:

Ensure adequate trade operatives attend courses
organised by appropriate institutions.

BRERANEBEZABSNBAMAERERRORE -

Technical:

RATsR

Ensure technical staff attends Continuous Professional
Development trainings organised by appropriate
institutions such as Hong Kong Institutions of
Engineers.

R ZRMTA B2 MBE S TI2AM2 S S48 e % E 2 5
B EERE -
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Furthermore, subsidiaries in Mainland China implement a series of
trainings for strengthening the working skills and knowledge of our
employees. Both of our kitchen waste treatment plants in Taiyuan
and Hefei have formulated the Safety Production Training Scheme,
so as to further improve the safety awareness and skills of all
employees and enhance their abilities in accident prevention and
emergency response.

The business in Sweden has also established Personnel Policy which
aims to develop knowledgeable and committed employees through
a combination of personal development with targeted training.
Internal and external trainings are also integrated with specific
business operation, so as to prepare employees to take on more
responsible and challenging tasks.

sEoh - B ance{E B B TIERBE M AN - A
REFRARTRAR—RZINEN - KR &1
MREFLREEBIEE T(RE2EES
FIEtE) NE-—FTRS2BEENLEE
AR - R EFHIRNME SRR -

HED DB MBI ECATRR)  EEBIBIA
BAZEREHHEFIBEENTA - BE
ABHANE ERERNEE - AN
HIEAIMEARNRELERES  £REE
BEAAERT REEME BREIERER -
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6. ENVIRONMENT PROTECTION

RERE

High-materiality issues disclosed in this chapter

e Wastewater treatment
5 IKBR B

e Air pollutant emissions
ZE 55 A BE

e \Waste handeling
RE 2 W) R TR

e Energy use
Be IR B

e \Water use

K

FENRBENRERMEE

Environmental protection is one of the fundamental bases of the
Group's sustainable development. The Group has been actively
contributing to long-term environmental sustainability by
implementing appropriate measures to avoid, reduce and control its
environmental footprints where technically and economically viable.
During the Reporting Period, the Group has been refining
environmental management system to continuously improve the
Group’'s performance in environmental protection, and
implementing effective measures in all business units to reduce
emissions and save resources.

BRERERAKEATRERRNREZ — -
AEBE—HAKREGRERR T E O R
BRR ERMAKLEEEATHBERLT
REBGEEHERE R B MEHERRER
B MEMA AEEFBETERTEIER
B THRSRERERR VESEXE
ERIA MG BB HHER -
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Laws and regulations the Group has complied with in the Reporting Period:
(include but not limited to)

BEHAFREEETHEERMAH

(BIFEERRR)
Mainland China Hong Kong Sweden
oh B X & & B 42
The Environmental Protection Law of  Air Pollution Control Ordinance The Swedish Environmental Code
the People’s Republic of China (Cap. 311 of the Laws of Hong (2000:61)
(A A B R (R &) Kong) (# HR #5)%) (2000:61)

(ER)TRE FIROINEELOE
The Law of the People’s Republic of 311Z)
China on Environmental Impact
Assessment Air Pollution Control (Construction
(FPEANRLFEIRIZEZEFFEX) Dust) Regulation (Chapter 311R of
the Laws of Hong Kong)
Administrative Measures for (ZERTRES (EETIEER)E
Pollutant Discharge Licensing (for BIN(E B Z ) E311E [ B % BIR)
Trial Implementation)
(BT 5T Al 2 0% (A 77)) Water Pollution Control Ordinance
(Cap. 358 of the Laws of Hong
Kong)
(K5 2R E HIR PID(E % B 358

z)

Waste Disposal Ordinance (Cap.
354 of the Laws of Hong Kong)
(Y& E RPN EEZ P FE3548 )

Noise Control Ordinance (Cap. 400

of the Laws of Hong Kong)
(R E B HIFXPI)(EE )% P F400E )

Environmental Impact Assessment
Ordinance (Cap. 499 of the Laws of
Hong Kong)

(IR 2 ZET I IR OIN BB LI E
499%)
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Emissions

In the Reporting Period, the subsidiaries of the Group have
generated air and greenhouse gas emissions, discharged
wastewater, and generated hazardous waste (waste machine oil) and
non-hazardous solid waste. The Group is committed to reducing
these emissions to control and minimise its impacts on the
environment.

Combustion of fuel for the Group’s vehicles and boilers generates
air emissions, such as carbon monoxide (“CO"), nitrogen oxides
(“NOx") and particulate matter (“PM"). Consumption of electricity,
fuel combustion and the use of boiler in the kitchen waste business
also contributed to GHG emissions. The Group’s total GHG
emissions amounted to 5,233.26 tonnes of CO,e, and the GHG
intensity was 6.06 tonnes of CO,e/HKD Million. Other than air and
GHG emissions, the Group also generated 24,839.82 tonnes of solid
wastes (with an intensity of 28.77 tonnes/HKD Million), and
141,259.72 cubic metre of wastewater (with an intensity of 163.60
cubic metre/HKD Million) in its operation. The Group’'s
environmental performance during the Reporting Period are
summarised in the table below.

HERERESE AXKEEER)ARAH

6. ENVIRONMENT PROTECTION
RERE

HE

RPN AEEOFARELTBER -
BERBREKHN  TELEREREER
ELRES L OIS S RS
B EEHBROTE -

RNEBBEFHMMAERMEROR MR ES
ELEREEN  flin—8|iiR(Tcol) &
S (TNOx ) AR H) ([ PM ) - B BT AL
REBEFBREPNEES  MERERRE
FEATEERZEREBHER - AEENAER
B PE M 48 2 A5,233.26MiCOE & BER
B PR E R6O6HECOE & /B &85
BB TREAMBEREIERIN AEEE
BB BIR TP IE EE £ 24,839.82MF [E B2 BE 4 (27
€ B28.77W8 /B B & ) F1141,259.7257
KEEK(ZE B163.603L HkK  BAEBE) -
REBERSHADBRBEINMTIRAUR ©
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6. ENVIRONMENT PROTECTION

RIBIRE

Emission Data

GHG Emissions

HER 4 B R

iR = R HER
Intensity
Key Performance Indicator (KPI) Unit Total Emission (Unit/HKD million)*
EE
B SN IER B fi BERE (B SHEE
Scope 1 (Direct Emission)’ tonnes CO,e 958.04 1.11
&E— (EEBER)? MECO,% &
Scope 2 (Energy Indirect Emission)? tonnes CO,e 4,275.22 4.95
#E— (ReREEH RO MECO, & &=
Total (Scope 1, 2) tonnes CO,e 5,233.26 6.06
R (BE— k=) WECO, & &=
: Scope 1 GHG emissions are from the combustion of fuel of vehicles and 2 HEDEERBHEHRNEE R T2

construction machinery. Calculation of the emissions is based on the
Guidelines for the Calculation of Greenhouse Gas Emissions of Land
Transportation for Enterprises (trial) issued by Ministry of Ecology and
Environment of China and EMEFP/EEA Air Pollutant Emission Inventory
Guidebook 2016 issued by the European Environment Agency. Due to
limited calculation guidelines for GHG emissions from biogas combustion
generated from kitchen waste treatment plant, GHG emissions from biogas
generated during the treatment of kitchen waste are not included in this
GHG data scope. Biogas generated by Hefei kitchen waste treatment plant
contains 85% methane, 14.97% carbon dioxide and 0.03% hydrogen
sulphide, and biogas generated by Taiyuan plant contains 60% methane,
32% carbon dioxide and 2.64 mg/m3 of hydrogen sulphide after
desulfurisation.

Scope 2 GHG emissions are from indirect GHG emissions generated in the
production process of purchased power. The GHG emissions in Mainland
China are calculated based on the Average Carbon Dioxide Emission
Factors of China’s Regional Power Grids in 2011 and 2012, and the
calculation of GHG emissions caused by power use in Hong Kong adopts
to the emission factor in the Sustainability Report of CLP Power Hong Kong
Limited in 2018.

HORRRLRR B2 - AR I o B A BRI 35 0 B 4 O (B
FRBEHCEREREHERREN EER
e (A 1T)) LA R BUNIRIE B3 5 89 C EMEP/
EEA Air Pollutant Emission Inventory
Guidebook 2016)#7T5T & B B A 35
TR RN RE R E SN BRZMRIEEK
FORERETEESIAR  ZAZREHEK
HEEARDEHREEEANBREBANR
EREBHNE-AEEFNREEHRELEDN
BREE85%M BT - 14.97%H — AL i A
0.03% MR KRERFNFKEEMREEN
BRRRETHEEZE0%HF L - 32%H =41t
Wk F2.64Z 5% /T KW FRLE o

HE_B=REHBRAFRMBENEERE
FPEEANEEREREHER - FEAERLR
FUEE B BUIR R €201 148 F1201 2 4F B = 3 & 49
HEH S REREEIAE MEEAE
EEMAERENGECRESREERE
RARIC018AFEEREIRE )P BERIEE -
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Air Emissions®

FEE 5% HE e

Key Performance Indicator (KPI)
PSRBT

Nitrogen Oxides (NOx)
AE1L (NOx)
Sulphur Oxides (SOx)

it AL (SOX)

Carbon Monoxide (CO)
— &A1k Hx (CO)
Particulate Matters (PM)
RRLY) (PM)

Air pollutant emissions are from boilers in the kitchen waste treatment
plants, and the use of vehicles and engineering machineries by the
subsidiaries. The data of air emissions is composed of monitoring data of
boilers and calculated air pollutant emissions from vehicles and engineering
machineries. The calculation method of air emission of vehicles refers to the
Technical Guide for Air Pollutant Emission Inventory for On-road Vehicles
(Trial Implementation) issued by the Ministry of Ecology and Environment
of the People’s Republic of China, and the calculation of emissions of
engineering machineries refers to the Technical Guide for Air Pollutant
Emission Inventory for Non-road Vehicles (Trial Implementation) and EMEP/
EEA Air Pollutant Emission Inventory Guidebook 2016 issued by the
European Environment Agency.

HERERRE AXKEEER)IERLE

Unit

B i
Tonnes
s
Tonnes
&
Tonnes
s}
Tonnes
Uz

6. ENVIRONMENT PROTECTION
RERE

Total Emission

BEEm
13.26

1.37

6.11

0.33

ZE R05 W) OB B B BT Ay 3R BT BE R A £ 8 A
BRI - AREFRARIER R TR BER -
FHBECEREENERER TEEW
MHEMEtEE - EME BB RE P H AR
IRF BB VK B B K05 R B HUB B 1R
SRR (RAT))aT & - TR MM B BUR &
GEBBRBEIRAKR)TRWEEHUS ¥ R BRI
(A7) A KBNS % 5 8 CEMEP/
EEA Air Pollutant Emission Inventory
Guidebook 2016)# 1T7T & °
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Wastes
EE
Intensity
Types Details of Waste Unit Total Emission (Unit/HKD million)*
B
LRl EHEY B i BERE (B SHEE)
Hazardous Waste Waste Machine Oil Tonnes 0.90 0.001
BEEED JEE 14 M8
Non-hazardous Waste Domestic waste Tonnes 0.79 0.0009
BEEZEY A E SR i3
Waste paper Tonnes 1.13 0.0013
FE 4K W
Kitchen Waste Residue Tonnes 24,835.30 28.76
NB KB E Mg
Total Tonnes 24,839.82 28.77
Et M
Wastewater Wastewater Tonnes 141,259.72 163.60
& X JB& K A
i Intensity was calculated by dividing the amount by the Group’s Hong Kong ~ * BRE T A 4 B B A 2 20198 B

and Mainland China revenue of approximately HKD863.436 million during
the Reporting Period.

Emission and Waste Management

During the Reporting Period, we have

strengthened our

management and actively implemented measures in different sectors
to reduce our GHG emissions, air pollutants, wastewater, solid
waste and noise, etc. The section below lists out the emission
management measures we have adopted in our offices, construction
business and kitchen waste treatment business.

During the Reporting Period, air pollutant emissions such as NOx,
PM have been largely reduced comparing to the data in the
previous reporting period.

WA E S & B A &) U A (498.6343618 76
)T E o

FRMERYEE

RBEHA - BAMBERLBRETRE
BIRREEEE - AR ERE  ZR)5
29 BOKHPEREERED MRS EHNE
HE o ATREMERARE BEXBME
AR IR R AR BE B B E

B FFEREE/AL  ABREHAREAL
% BRYMEZR)SEADHERES NER

o
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Office Operations

Air & GHG Emissions

In order to effectively control the electricity consumption so as to
reduce indirect GHG emission, the Group has implemented various
measures at its offices, which are further described in the “Use of
Resources” section in this Report.

The Group has also encouraged all employees to commute by public
transportation and hold teleconferences to reduce unnecessary
business travels, thereby reducing GHG and air emissions.

Solid Wastes

To reduce municipal solid waste generation during the daily
operations at offices, the Group has actively promoted a “paperless
office” policy with the following practices:

o Collect, separate and recycle as much solid waste as possible;

o Encourage all employees to reduce the use of disposable items,
such as plastic tableware; and

o Advocate the reuse of office stationery.

During the Reporting Period, the Group’s offices recycled and
reused a total of 214 kg of wastepaper, effectively implementing
waste paper recycling and re-use of resources.

Non-recyclable municipal solid wastes have been collected and
disposed of by the property management.

Wastewater

The Group has adopted appropriate measures (please refer to “Use
of Resources”) to reduce water consumption so as to reduce the
wastewater generated during daily business operation. Wastewater
from the offices has been discharged into municipal wastewater
treatment plants prior to discharge to the natural environment.

HERERESE AXKEEER)ARAH
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MOAEEF

JE ST i = R P
RTBEREHNENER  HOEERERE
W AEBEERSPHLAREERT SEE
e o AmEFRERNAIEEE BAET #E
—HFHH -

AEBETERBAERERLAATBTA
ETH YAFAEFREURD BB
TEIRAT » fE oA 4R = 5K A8 A1 BE mBEAR ©

BEEY
BTRIMAZERFEFEARE LM E R
BEY)  REBEEHEST T [EALHEAIK
BRI T AT
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70 B AN [ W 35 T BE % HY [ B RE

. BEAERERMADER —REYm
WMEBEA: AR

. REEEEARAXE-

RBERAN  NEBSRAEHALKRER
14T R ER  BERETTEADKNER
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TH SR FIER TR »

JEK
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Construction Business

The emissions generated during the construction processes mainly
include air & GHG, wastewater, solid waste and noise. The Group
has established the Environmental Policy Statement and followed a
prudent approach on discharge control to achieve effective
management of emissions from our construction business.

Air & GHG Emissions

Aside from promoting the effective use of electricity so as to reduce
GHG emissions, the Group has actively taken measures to reduce
dusts from construction sites, such as rinsing vehicles when leaving
construction sites and spraying water to suppress dust.

Wastewater

The Group has been licenced for the discharge of wastewater from
construction sites after onsite treatment. Relevant treatment
methods, such as sedimentation tank for wastewater treatment has
been set up to treat the muddy water before discharge. All
discharges have been strictly monitored and controlled, and we have
ensured that wastewater treated on-site has met the requirements
of Water Pollution Control Ordinance (WPCO) licence prior to
discharge.

Solid Wastes

The Group has complied with the Waste Disposal Ordinance when
disposing excess mud and other construction wastes. Certified waste
collectors would transport the mud and other construction wastes
(e.g. gravels) to specific landfills for disposal or to other
construction sites for reuse. Certain materials from land excavation
was directly transported to backfill where in need. Part of the waste
such as fallen trees in the course of construction will be handled
and turned into recyclable natural resources using advanced
technology. The recyclable wastes were normally collected via
licenced collectors and then transferred to recycling station for
reuse.

BRER
TEBRFEENHRYEEREERM
RERE  BEK BEREBEHMES - NEE
BRI RREERBA] - WBBEZEOZES
FEREREERZEXRHOER -

FE SR = 5 e HEAL

BT RERBREIARIRERBEERIN -
REE SR REUEIE - B 2 E MR
EE - (I 4n7E = Rk 2 SR R IS Y HLE 1708
W+ I E R 7K T8 DA R IR EE

JEK

REBEERABT - ZEMBEKITLR
SRIBEEEN - KM Z Al € K AEREE
BAE(MARBKEERNNEDE)#ET
BRI FTBHNE X ERIREEE  UHRRE
12 1% B RE K AR HE BRI 155 & K5 2B HIHEHI)
(WPCO)FT Al FE W #E BE 225k o

EIFEEEY
AEBET(EMERRIDHZHRIERER
HiREBEYETRIE SERNEDKRE
EeRRERLEMEERY (MBL)ER
REMMERETRSE  JETHMEE
BEBAA - T EEETEENYHAIRK
BEEREXRIFE2NM I EE - 50 RE Y
THRETATHEARS AL ERIMEEE
AABKKEAER - J @B ENRE BB
FREEKREKE  NEREB D O UKL FH
A o
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Noise

Noise generated by the Group at the construction site are mainly
from the operation of machineries and equipment. In the Reporting
Period, the construction sites of the Group have been in strict
compliance with the Noise Control Ordinance and only used
equipment within the permitted time period. To reduce the impact
of noise to surrounding environment, the Group set construction
noise barrier in construction sites. Furthermore, to improve our
control at the source of noise, the Group purchased equipment
with Quality Powered Mechanical Equipment (QPME) Label (which
benchmarks construction equipment items that are notably quieter,
and more environmentally friendly), reduced the number of
concurrently running equipment and shut down any idle equipment.

Kitchen Waste Business

Emissions generated by the Group’s kitchen waste business include
air & GHG emissions due to the combustion of biogas generated
from the treatment process, the use of vehicles, as well as
wastewater and solid wastes generated during kitchen waste
treatment.

Air & GHG Emissions

During the Reporting Period, GHG emissions of the Group’s kitchen
waste business mainly came from the use of purchased electricity,
generation and combustion of biogas in the kitchen waste
treatment plant and use of vehicles. Air pollutants also stem from
the treatment of kitchen waste and use of vehicles. Measures have
been taken to reduce energy use and thus the Group’s air and GHG
emissions. For air pollutants resulted from the treatment of kitchen
waste, we have established treatment facilities such as scrubbing
tower and flare system and installed monitoring devices to track the
emissions of pollutants. Additionally, the Group planted trees within
the kitchen waste treatment plant area for carbon offsetting.

HERERESE AXKEEER)ARAH
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Wastewater

In order to reduce wastewater from the source, the Group's kitchen
waste treatment plants actively manage the use of freshwater
resources. After the wastewater from kitchen waste treatment
process is sorted and collected, some of the water will be directly
reused, and the rest of the wastewater will be discharged to the
municipal sewage treatment plant after being treated by on-site
treatment plants and meeting relevant standards. Different on-site
treatment methods such as bio-chemical treatment with reverse
osmosis and membrane bioreactor (MBR) are deployed to treat
wastewater before discharge. During the Reporting Period, there
was one case that wastewater from temporary construction was not
properly handled before discharged at our kitchen waste treatment
plant in Hefei. The Group has taken corrective actions and risks of
incidents were eliminated after the temporary construction period.
the Group has strengthened monitoring in daily operations to
ensure the discharged wastewater meets the standard.

Solid Wastes

The solid wastes generated by the Group’s kitchen waste business
mainly include solid wastes produced during the kitchen waste
treatment, such as biogas residue and crude fat from the
production process. We promote the resource utilisation of solid
waste, maximise the recovery and use of the substances and energy
in waste, so as to reduce environmental impact while increasing
economic returns. Our kitchen waste treatment business converts
kitchen waste into fertiliser and biogas, and the rest of the non-
recyclable waste is sent to landfills or incineration plants.

Use of Resources

As part of the Group’s effort to reduce its environmental impact,
the Group has laid emphasis on reducing resources consumption. In
the Reporting Period, major resources consumed by the Group were
electricity, gasoline, diesel fuel and water. Due to the nature of our
businesses, the use of packaging materials is not applicable to the
Group during the Reporting Period.
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Resource Usage Data
The table below summarises the amount of resources used in the
Reporting Period.

HERERRE AXKEEER)IERLE
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BERERNE
TREBTHEHANERERE -

Key Performance Intensity
Indicator (KPI) Amount (Unit/HKD million)
T
S ERIERE AE (B E85E%
Use of Energy Electricity kWh 5,248,627 6.078.77
B IR A B T FL B
Gasoline Litres 27,857.77 32.26
n it
Diesel Fuel Litres 295,967.70 342.77
e o st
Use of Water Water Cubic Metres 130,641.84 151.30
A 7K X 3K
Improving Efficiency in the Use of Resources RASRERAKE

Use of Energy

In order to reduce the amount of electricity used and thus to
reduce environmental impact, the Group has set up energy
management system and relevant targets, as well as implemented
the following measures:

Turn off all lights, electronics and other power consumption
equipment at the end of the day;

o Maximise the use of natural light as far as practical;
o Switch off all idle lights, air conditioners and equipment;
o Replace high electricity consumption lamps with electricity

saving lamps;

o Modify the set temperature of air conditioners in the offices
based on the season;

e
RTEBRIBEERMIREZE A&
EEYTRRREERARRZMEAER I
BT ATH

S

. RIEERBERKBEIEMERNA =
FREMFEERE

. EBEENEAARK:
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o Adopt equipment and machineries with ‘Energy-Efficiency’
labels;
o Avoid performing highly electricity intensive procedures during

peak hours of electricity usage; and

o Educate workers regularly on the importance of energy
conservation.

We also made efforts to reduce the use of fossil fuel for
transportation. For example, the Group encourages its employees to
participate in teleconferences and e-meetings instead of physical
meetings to avoid unnecessary travelling. The Group will continue to
collect further data on the improvements achieved in reducing
energy consumption in the future.

Our kitchen waste treatment process generates biogas that can be
turned into energy source for the treatment plants through boiler
combustion. We have boilers in both our kitchen waste treatment
plants in Taiyuan and Hefei, and large amounts of biogas has been
effectively used to power the plants and reduce the dependence on
external power sources.

Kitchen Waste treatment Kitchen waste treated

Biogas generated

o RAEAERNE B ENRH L
L

. THHEEEHENEEN -

ARG R D R B R T OH AL B KR
Kol REEBEEEAEFSENE
wmEBERBESEH RER2T Y ENIK
T-AREETEREEE - FREERDEE
#E 77 H Y B R BUE -

BFMEFLREERBEELAR - AN
BBRERERERERER - HAIRKRM
BEMNBRARERE BREMNAREAR
WEERER  BHREREE ROEINE
BEREY K HE ©

Amount combusted in

[JET (tonnes) (Cubic metres) boilers (Cubic metres)
£ 5 1 3R R I8 i £ 57 hap 3% BR ¥R 2 (1) BRELE(IHX) HIEMR R (ST HK)
Taiyuan plant 79,651 4,415,233 2,354,688
A IR =
Hefei plant 69,004 1,825,000 730,000
& BE R =

Use of Water ok

Water conservation has been crucial in the Group’s sustainable
development strategies as water has been used in all operations of
the Group’s businesses. For construction and kitchen waste
treatment businesses, wastewater is treated with suitable treatment
systems in accordance with the water discharge licence
requirements, and is partly reused onsite.

In the Reporting Period, the Group did not encounter any problem
in sourcing water that is fit for purpose, and the Group’s total
water consumption was 130,641.84 tonnes.

HRASBETNMBEXRGELERETS
BROKERNER - SIHRKEAKRB/EE
B R AR RBASMBRAD o HREEM
BRI REEEREY  RIRRESFAIER
ERRAEENERERFETISRERE - &
DEKEEERTIRSEREMNA -

RIREBRA - AEEERKBUKR £ &S
AR EE - N EEMBAKE A130,641.84
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The Group has organised several formal meetings delving into more
advanced and effective ways of saving water in all areas of
operations. Moreover, all operational sites are incentivised to reuse
the wastewater as much as possible. To further improve the
utilisation efficiency of water resources, the Group has adopted the
following practices:

o Fix dripping taps immediately and avoid further leakage of the
water supply system;

o Shut off the water supply system at night and during holidays;

o Strengthen the inspection and maintenance on water tap,
water pipelines and water storage; and

o Advocate the importance of saving water among employees.

As the Group's business is growing and diversifying, we are actively
working on enhancing the comprehensiveness and informativeness
of our ESG reporting. The Group will continue to monitor and
collect data of energy and water use efficiency to evaluate our
achievements from above measures in the future.

The Environment and Natural Resources

In order to effectively minimise our impact on the environment and
create a resource-saving and environmentally friendly corporation,
we have conducted environmental risk assessments for our
construction and kitchen waste businesses and set up respective
environmental emergency response plans. The environmental
protection education is also a significant aspect to which the Group
pays great attention. The Group is committed to cultivating the
good habits of diligence and frugality in terms of the use of natural
resources among its employees.

To further manage and reduce the Group’s potential impacts on the
environment, while taking actions to ensure legal compliance in our
businesses, we have been exploring more environmentally friendly
construction methods and are innovating, designing and utilising
eco-efficient technologies for our kitchen waste treatment processes.
Our kitchen waste treatment plants have helped cities to reduce
waste and save resources (as detailed in the flow-chart below),
contributing to a less emission and more resource-efficient future.
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6. ENVIRONMENT PROTECTION
RERE

Case: Kitchen Waste Treatment Business in Rfl: KIEEHENIREEEBEBWHIEELE]
Taiyuan Helps the City “Turn Waste into Wealth”

At our kitchen waste treatment plant in Taiyuan, we 7EfZ R KR #) & B hr 3K 55 2 R - B MU & BT b 3K
collect kitchen waste and turned it into biogas and WiBBMNA TEFEHEE(AEBRMER -
fertiliser through the following process.

Kitchen wastes are collected to the plant for treatment.

WRRBENREFEERERE -

Feed hopper and rotating drum sieve

B REHEH

For screening and separation of large and heavy residue
Removal of organic substances and grease.

RNE - -BEMHD  BRE  mERK -

Rotating strainer
TiE #5078 48

For solid-liquid separation.
#TER DB -

Degreasing process

RBrimid e

Grease is removed from kitchen slurry and ether extract from the
separation process is further refined with a three-phase centrifuge.

EEFRERM  DBENZBEB =M ORE TR -

Anaerobic fermentation
RSB
Organic substances in kitchen slurry are transformed into biogas by anaerobic fermentation.

HEFFEHTNEARERARBEECRER -

|ﬁ



By the process above, we assist the city to reduce
landfill stress from kitchen waste and “turned waste
into wealth”. The business does not only help to
reduce waste but also contributes to the elimination of
reuse of swill-cooked oil. Furthermore, agricultural
wastes such as waste straw are also utilised by these
waste treatment plants and are mixed with kitchen
waste to be turned into organic fertiliser.

T

R
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7. COMMUNITY CONTRIBUTION
i & & &R

High-materiality issues disclosed in this chapter

e Understanding local communities’ need
THREMHENTE
e  Promotion of industry development

HBITERR

FEARBENEEEMRE

The Group recognises the significance in making contribution to the
communities where the Group operates. We take the needs of the
communities as an essential part of the Group’s social
responsibilities. The Group is committed to making donations to a
great variety of charitable organisations and insisting on promoting
environmental protection within the community. The Group also
encourages its employees to volunteer to participate in and support
these activities.

The Group actively seeks opportunities to contribute to education
and medical services in Hong Kong, as both fields have been valued
importantly and are in demand by local community. During the
Reporting Period, the Group, continued its donation to Caritas-
Hong Kong in sponsoring the charity golf event held by ICBC. The
funds raised will be expended on the manifold services that Caritas-
Hong Kong provides to the community in the fields of social work,
education and medical services.

In Mainland China, environmental protection system’s improvement
has become one of the most discussed issue concerned by the
communities, including the cities where the Group is developing its
businesses. Among all the environmental issues, waste reduction,
waste segregation, and waste recycling are significantly valued and
in demands of improvements. China’s restaurant industry had sales
of over RMB4 trillion in 2017 and is poised to keep growing. At the
same time, Chinese government has set top-down policy targets to
increase waste recycling rat es. Considering the above
developments, the need of food waste treatment technologies and
infrastructures is determined to increase. The Group is actively
promoting its kitchen waste treatment projects and technologies in
Taiyuan and Hefei as well as developing its strategic investments in
environmental protection related projects. By promoting the
industry’s development, the Group is determined to create a shared
vision between the corporate and the community, which introduces
profits for the Group’s business as well as solving the
environmental issues as concerned by the communities.
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The Group believes that enterprise and the communities, where the
Group operates, are inseparable. To better fulfil its social
responsibilities, the Group will never stop its footsteps to pursue the
harmonious and symbiotic prosperity with communities.
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8. CONTENT INDEX OF THE ESG REPORTING GUIDE
{ESG¥E 5|) & 5|

A. Environmental
RiE
General

Disclosure & KPI Indicator Description Chapter Reference
— AR 4% 52 B R &2

HWIER BEEAT

Aspect A1: Emissions

BEA1 : HE

General Information on: Environment Protection
Disclosure (@)  the policies; and Emissions
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-
hazardous waste

— R 5% ERERARAEREHEN MAKRTHHOHES EEREEE IRIBIRE
BEYHNEAZTH B
(@ BxR: R
(b) BFHBTABEAXENHEBEAEZZRRANER

KPI A1.1 The types of emissions and respective emissions data Emissions

FARENIEE HE R & R K AR A BE i E B B
Al.2 Greenhouse gas emissions in total (in tonnes) and, Emissions

where appropriate, intensity (e.g. per unit of

production volume, per facility)

BERBAEHNE CABETE) R (WER) % E (1A e
BESEM BEREAE)

A1.3 Total hazardous waste produced (in tonnes) and, Emissions
where appropriate, intensity (e.g. per unit of
production volume, per facility)

ELAEEREEMERE AMAE) R (WER)ZE 3¢
(MABEEEN  BHERKIEE)

Al.4 Total non-hazardous waste produced (in tonnes) and, Emissions
where appropriate, intensity (e.g. per unit of
production volume, per facility)

FELAEZEEDEE (ABAE)R(WER)ZE B
(MABESEMN FHERKMBEAE)
A1.5 Description of measures to mitigate emissions and Emissions

results achieved

18 R 1K PR TR 0 i B R FTAS RCR 2387
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8. CONTENT INDEX OF THE £SG REPORTING GUIDE
(ESGFE 5|) % 5

A. Environmental

RiE
General
Disclosure & KPI Indicator Description Chapter Reference
— AR 4 58 B R &2
BERER BEERAT PR #E = &
A1.6 Description of how hazardous and non-hazardous Emissions
wastes are handled, reduction initiatives and results
achieved
HLZEBRENEEEZEMN T L  REELESNE B
B K2 P 45 A SR

Aspect A2: Use of Resources

EBEA2 : ERfER

General Policies on the efficient use of resources, including energy, water  Environment Protection

Disclosure and other raw materials. Use of Resources

— Rk EE EREAER(BEER KREMEME) & B R RERE
BIRE A

KPI A2.1 Direct and/or indirect energy consumption by type Use of Resources

(e.g. electricity, gas or oil) in total (kWh in '000s) and
intensity (e.g. per unit of production volume, per

facility)
B AR MIE R REAMBSHEER SHELER(WE - fRIUH) 8 BIRGE R
HEATFTEFRKFAE RERE(WMAGES B
BEFZ M E)
A2.2 Water consumption in total and intensity (e.g. per Use of Resources

unit of production volume, per facility)

BREKERBE(WMUABEESEN  BEREAE) BRER
A2.3 Description of energy use efficiency initiatives and Use of Resources

results achieved

i BE R G AR AR R T8I T IS AR BRERA
A2.4 Description of whether there is any issue in sourcing Use of Resources

water that is fit for purpose, water efficiency
initiatives and results achieved

e SRERE A 7KOR BRI B AR RE - PA AR I+ KA BIREE R
mat 8l RS KR

A2.5 Total packaging material used for finished products (in Use of Resources
tonnes) and, if applicable, with reference to per unit
produced
B mTAREMRNEE (TS R(WER) & BIR{E R

EEBEMGE
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8. CONTENT INDEX OF THE £SG REPORTING GUIDE

(ESG#53]) R 3

A. Environmental
RIE
General
Disclosure & KPI
— AR 4 58 B R &2
BERER BEERAT
Aspect A3: The Environmental and Natural Resources

BEA3 : RERXAER

Indicator Description

Chapter Reference

General Policies on minimising the issuer’s significant impact on the Environment and Natural
Disclosure environment and natural resources Resources
— R = BIERBETAHRERRAERERKERNZEBUR RERBAER
KPI A3.1 Description of the significant impacts of activities on Environment and Natural
the environment and natural resources and the actions Resources
taken to manage them
FAEENIER HAEBEDEHRERRAABRNERAZERE RERBAER

MEEERTZENTE

B. Social
e

General Indicator Description Chapter Reference
Disclosure & KPI
— AR 4 58 R BE & st
BERER
Aspect B1: Employment
[BHEB1: EE
General Information on: Talent Acquisition

Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare

FEFHEFEE BEREA TESE B FEKe %
Tt~ REE AR E A8 RAEF A

(@) B R

(b) BIFEHBETABEAZENHEBEZEZRRRAFNHER

—RIRE

WA
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8. CONTENT INDEX OF THE £SG REPORTING GUIDE
(ESGFE 5|) % 5

B. Social
itE

General Indicator Description Chapter Reference
Disclosure & KPI
— AR 4 58 T R &2 EiEE
BERER
KPI B1.1 Total workforce by gender, employment type, age Talent Acquisition

group and geographical region
B4R MIE R ZUR - EERE  FERARNKRME S D H & S E 48 AN A

B1.2 Employee turnover rate by gender, age group and —

geographical region

RIER - Fle R R iR E 5 & B B Rkt & —
Aspect B2: Health and Safety
[EHEB2: BRRARZ

General Information on: Health and Safety
Disclosure (@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards

— R ERRHEZ2IFRERREEIROBEMLEEN R L R
(@ HBR: &
(b) BEFHBETARTERAZENHBEZRRONER
KPI B2.1 Number and rate of work-related fatalities —
A ERIER B T {F B R i 58 T B9 A B R b K —
B2.2 Lost days due to work injury —
HAIEERIIERH —
B2.3 Description of occupational health and safety Health and Safety
measures adopted, how they are implemented and
monitored
R PTER VB R E R B 2 24 0 - AR IT I fREfaLe

ERTA
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8. CONTENT INDEX OF THE £SG REPORTING GUIDE
(ESGFE 5|) = 5

B. Social
"
General Indicator Description Chapter Reference

Disclosure & KPI

— R % 9 K BR 82 16 1R 4 it
BHER

Aspect B3: Development and Training

fEmEB3 : 3% RE &l

General Policies on improving employees’ knowledge and skills for Growing Together
Disclosure discharging duties at work. Description of training activities
—RiEE BRRAETRIT LERE MM R EER - fHtE & B
)]
KPI B3.1 The percentage of employees trained by gender and —
employee category (e.g. senior management, middle
management)
FAg A RIE R BRUFIREEEMN(NeREERE HREBES) S —
SHXIEEASL
B3.2 The average training hours completed per employee by —

gender and employee category
RUERIRESRRE S - BHES TH XA TR —

4
Aspect B4: Labour Standards
[EEB4 : &5 T #H|
General Information on: Talent Acquisition
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour
— iR B BEAM IEE Taraass Th) 48 AN A
(@ Bx:R
(b) HBETFHBTAGERZENMEEERERRIHER
KPI B4.1 Description of measures to review employment Talent Acquisition
practices to avoid child and forced labour
FARERIERE ot iR ST B IEAE B A HE i LA 2 B T KRR 55 T W4 AN A
B4.2 Description of steps taken to eliminate such practices Talent Acquisition

when discovered

W EHIRZRIFREERGRERARIR SR AN
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8. CONTENT INDEX OF THE £SG REPORTING GUIDE

B. Social
itE
General Indicator Description

Disclosure & KPI

— % 28 X% R 42 15 5 i ik
BERER

Aspect B5: Supply Chain Management
[EmEBS : #rEEEE

(ESG#53]) R 3

Chapter Reference

General Policies on managing environmental and social risks of the Supply Chain
Disclosure supply chain Management
— R E B TR PE B8 A IR IR R AL R B B R e 385 18
KPI B5.1 Number of Suppliers by geographical region —
FARERIERE miRE SN EERHAE —
B5.2 Description of practices relating to engaging suppliers, Supply Chain
number of suppliers where the practices are being Management
implemented, how they are implemented and
monitored
M EHAERARERNED  mERTE @B H HEEER

ERHEE  UREABENNRTRERTA

Aspect B6: Product Responsibility
[EHEB6 : EmEE

General Information on:
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods

of redress.

— iR ¥ 5 EHAMEHERNMBRBNERERELZE BES BEEELEEE
AR A AR
(@) HB=E: R

(b)) BTHETABEAFENHBEEZRRMNEH

Quiality Control and
Management
Health and Safety
Operation in Compliance

HEZHFMER
R E T2
BHREE

53
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8. CONTENT INDEX OF THE £SG REPORTING GUIDE
(ESGFE 5|) = 5

B. Social
"
General Indicator Description Chapter Reference
Disclosure & KPI
— AR 4 58 R R & =g i
HWIER
KPI B6.1 Percentage of total products sold or shipped subject to Quality Control and
recalls for safety and health reasons Management
B4R MIE R EENEEXERRETRL 2 MREEEHAMAD BEEhlEe
WH A
B6.2 Number of products and service related complaints Quality Control and
received and how they are dealt with Management
EREMPERMRBORFERE U REL T BEEHEe
B6.3 Description of practices relating to observing and Operation in Compliance
protecting intellectual property rights
T 2t B A TR T AR PR N R EE R R IR O 1B D ABREE
B6.4 Description of quality assurance process and recall Quality Control and
procedures Management
o UE B4R B 1R & E m B AR P EEEHTER
B6.5 Description of consumer data protection and privacy Operation in Compliance
policies, how they are implemented and monitored
A H BB BB RE R B ER - U RAEERTRE GEHREE
Bk

Aspect B7: Anti-corruption
[BEB7 : R&I5
General Information on: Operation in Compliance
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to bribery, extortion, fraud and money laundering

— R E EEMLEET 9% RFERKEEEN:
(@) BE: R
by BIFHETABEAZENHBEEIERBRANER

i)
&
T
]




General

Disclosure & KPI

— % 4 5% B H 82
HHIEE

KPI B7.1

FASEMIE R

20019F R - e RERME

8. CONTENT INDEX OF THE £SG REPORTING GUIDE

B. Social
"
Indicator Description

L

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases

RERMAHETASHEBRERIICERENES
HARMHNEE RFRE

AXEEER)ERLA

(ESG#53]) R 3

Chapter Reference

Operation in Compliance

o)

AREE

B7.2

Description of preventive measures and whistle-
blowing procedures, how they are implemented and
monitored Operation in Compliance

B & R B HREF - U RBRRITRERTA

Operation in Compliance

o)
i
S
i

Aspect B8: Community Investment

[EHEBS : #HE’RE

General Policies on community engagement to understand the needs of ~ Community Contribution
Disclosure the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests
— iRt BN RSERTREEMEHRFENBREEZR TS S #t 1@ B Bk
Z AL A & B R R
KPI B8.1 Focus areas of contribution (e.g. education, Community Contribution
environmental concerns, labour needs, health, culture,
sport)
FAEENMIER EXERER(NHE  REFHE S$IHF K #ER- #t[2 & B

X{t-8A)

B8.2

Resources contributed (e.g. money or time) to the
focus area

EEIHRBMHAER (M EKERH)
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