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CORPORATE SOCIAL RESPONSIBILITY GOVERNANCE

ErEBENARAR (TR, EREMB AR,
HIBTEE ) IRIBEICC-JACEERIE I+ & HE (CSR)
BREECEFT.RRE BRESNEREREERR,
WSRIPCIA0I MR EEAERRAER, BREM
RS EEEEE, SFERDE HEMREREN
B EHERNERN, REELTHEEENES
KB 75 1), Mt 40 AR RR B SR R HIE B AR LLERBR &
RBENERENET.

CSR VISION

MERFETRE, RARZASENEERESE,

Building the “Leoch” brand of hundred-year history to
become the most respectful enterprise in the storage

battery industry.

Leoch International Technology Limited (“The Company”, and together with its
subsidiaries, collectively referred to as “The Group”) establishes the Corporate
Social Responsibility (CSR) system in accordance withEICC-JAC criteria, for
implementation in the aspects of corporate labour, environment, health & safety
and business ethics, also make reference to IPC1401 for guiding the supply chain
CSR management. The focus of supply chain CSR management includes product
certification, supplier selection and performance management. Within the
framework of thismanagement system, the Group has established the vision and
strategy direction for social responsibility, organized the relevant structure and
defined the objectives for assuring the continuity and effectiveness of the system
operation.

CSR STRATEGY

UERRBPL, MES TMEMEE, KGR, RREERE, BB AT E

Customer focus, caring of employees and stakeholder groups, environmental
innovation, healthy development and positive contribution to the community.
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S ECSREIEHESS

THE GROUP’S CSR MANAGEMENT FRAMEWORK

EICC-JAC IPC1401

(ST RERRS B HHEE) (M B EEEENR) (Labour Healt & Safety - Environmert - (Eiasy CrablcE e et s e

Business Ethics)

BE+EREHESECSRER Leoch International CSR System
HeSERKES S CSR Strategy Committee
" Facilitator: Director's Office
5 S = = i (EY i : i :
T ES EE2.EEERE ’rﬁi]t&j ¥ Chairman:President Members: Members of The Board Function: Organise meetings
BE FEEECSREREE BT XM EEEEARMBEBRM WRE FREANCE Responsibility: Define the Group's CSR development strategy, and and prepare summaries
RIETIG, BIRH S evaluate the significant impact to strategy and performance of Leoch's

CSR as well as identify the direction.

HERERITESD

CSR Implementation Committee

FERIE Z5 BB &t TRRAEEIE PRI

N M AS : EE B CSREP Chairman: Vice-President Members: Vice-Preident, Factory General
SEEBESMHEEA —— Manager in each region, General Manager Facilitator: Director's Group's
B35 U CSRIE BN 508 ST L AT 45 30 TR A0AE @ RIRAIRN SR eERE of Research Centre, Group's functionsl ©SR Department
o o o = department heads Function: Manage the affairs
EMIEE, TRFEBEITHETSEE LR, 2B IRERNE, 7Z of the Committee

Responsibility: Define CSR goals and strategies, evaluate CSR
performance and KPI of the Group and factory in each region, support
the operation of the Group's manufacturing subsidiaries, assist to
explore the skills of each factory, share experience and adopt the

EERANEAS NS URRIRIEN L SRR

QﬁIﬁCSRgﬁgd\ﬁﬂ consistent approach in resolving the environmental and social issues.
= IS & i o
g & F B & B & B e
. it B =1 86 - b am T Global Factory CSR Leading Groups
; % = & ) WA A TRRCSREJ3 Facilitator: General Manager
,Jﬁ\' I fj% % EA = T{FiEE Product HSE Risk Supply Business Community Function: Coordinate work execution
= pre i Chain : Touit amongst various CSR professional
2z | 48 #H I = {E Environ Manage Uni Manage - o Ethics Contribution ) 2
48 N I\ -mental  -ment nion _ment -mentg Supervision Operation teams in factory
48 4H Group Group Group Group Group

Group
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CSR428E B 1R SRS CSREUX1E4H

CSR OVERALL GOALS AND STRATEGY ;ﬂ%#ﬁﬁ%?i@ﬁﬁ*%ﬁgﬁﬁ
CSR 4 Key Modules -alignment with the latest CSR standards

HEeSHERE: CSR Goals: {HBRERRR: Overall Strategy:

SMERBRER -Fulfillment of customer needs SESER -Legal Compliance

{REEHRIBERE -Protection of relevant groups -faprAE -Prevention as priority

-RERRIN -Sustainment of business success -REEHER -Systematic management

-BEIRTESERRE -Achievement of sustainable -eEE® -All levels of communication Dl DE

development -FFEBE -Continual improvement % T ﬁ@ag
Labour Health & Safety

FHEE SHER
Continual All levels of

Improvement Communication

03 04

[HE 3ERE IRIRIREE
Business Ethics Environmental
Protection
BER ARG ER UEEARL, FE GHREE Customer focus, legal compliant operations
Legal Compliance Systematic BEiAEEEAR, PDCAFELE Management system development, PDCA continual improvement
R B R4t & HESA8000:3:8 International SA8000 certification
TEpr A E OHSAS18001:2:% OHSAS18001 certification
FIEETIEN £ Feiy EEFEISO14001:3:8 International 1SO14001 system certification
EPZQC0800008E A 2735 International QC080000 system certification
MEER %*1%%%*5 Eﬁﬁﬁ%ﬁﬁ%ﬁﬁﬁlﬂ BERAFELRE BHERTSEAEROHSIES EU Directives for RoHS compliance of battery products
Customer needs fulfillment Relevant group protection Business success sustainment H S IR R Ty Intellectual Property Management System Certification

Sustainable development
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REPORTING SCOPE AND COMMUNICATION

WITH STAKEHOLDERS

FACE—)\FERB HEREGRE) (TRHE))
EREHIA2018F1H1HE2018%12H31H, "RE
ag “‘BrERENERAE" (TAT, EREHE
NE), FRBIER L) TR EE M R EFHEE:

1UIHETENERAE
AHE R IRERERLRKE

2. EEETERRNERARE
EE(KHE)SHMRARERIIRETIREAER

SRRABHHBRENERAE [(EHBEHES
T2 (18) 1]
RHEMEREEREEL AR

4 RPBTEFENERAT [EIREHTEA TR (
2/%) 1]
ZHEMEREERSROERE

5. KMBARERRIKRERAH
RHEEEHAMBE HBERCERER

This “Environmental, Social and Governance Report 2018” (the "Report")
describes the following operating regions and business scope of “Leoch
International Technology Limited” (the “Company”, and together with its
subsidiaries, collectively referred to as the “ Group” ) during the period from
1 January 2018 to 31 December 2018

Business for Manufacturing of Lead-acid Batteries

1.Leoch Battery (Jiangsu) Corp.
Leoch Hi-Tech Park, Jinhu Industrial Park, Jiangsu Province.

2.Zhaoqing Leoch Battery Technology Co., Ltd.
Industry Ave.(East), Riverside Industrial Park, Zhaoqging (Dawang) Hi-Tech
Park.

3.Anhui Uplus Energy Technology Co., Ltd. (hereafter referred to as “Anhui
(factory #1)” in This Report)Nvzhen Road 1, Suixi Economic and
Technological Development Zone, Anhui Province.

4.Anhui Leoch Power Supply Corp. (hereafter referred to as “Anhui (factory
#2)” in This Report)
Yingchun Road, Suixi Economic and Technological Development Zone,
Anhui Province

Business for Lead Recycling

5.Taihe Dahua Energy Technology Co., Ltd.
Recycling Economic Demonstration Park, Xiaokou Town, Taihe County,
Fuyang City, Anhui Province

24 E 2018 IRIR M ERERRS
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MERFRBABFRSHMNERE REMMANE
RERBEREENEERERRTESENHN AR
FHRE, MZREEER,
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The Report is prepared in accordance with the “Environmental, Social and
Governance Reporting Guide” as set out in Appendix 27 to the “Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited”, and is published annually in each financial year.

The Group convenes annual general meeting (AGM) which provides an
effective platform for the Board of Directors to exchange views with
shareholders. In addition to AGM, for maintaining close relationships with
stakeholders such as customers, suppliers, the Group communicates from
time to time with stakeholders and listen to their views and needs through
visit, phone conference, company e-mail, and customer service representatives,
etc.. The Group's overall business performance is also reported to investors
through the Annual Report of the Group.
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W SO YE
IRIR.HEREREWM
ENVIRONMENTAL SOCIAL AND GOVERNANCE
PERFORMANCE

{ remye )
| IRI/ENVIRONMENTAL | EMISSIONS

— o — — — — — — — — — — — — — — ~_v

KRR T BEBHRROTE, BILHIE T RENIRFRERUEESFSRYAH, BEEK. ER. EREYSEH EERNEER,
BREEEEBE, LIRS RN U FEOERIB A,

The Group has a clear understanding of the environmental impact of its business on the environment. Therefore, it formulates comprehensive
environmental policy to manage the discharge of various pollutants. Relevant control procedures have been developed for wastewater, exhaust

gases and solid wastes, etc. The operation processes are closely monitored and innovative technology is actively pursued for continuous

improvement of environmental performance.

BEKHERRIEH)
CONTROL OF WASTEWATER DISCHARGE

SEHAFES. ERMRBBEELENTEREK
MEEBKETERER, FIECSKERERERZIZ
EREREK EENEERERE RIS KEELLUE
B EEMESK, L EREREER A R RIS
KEG, BLEEKSRYMZEREE (pH) REHE, B

BIEEREE,

AHEARREBENER, RECERIIRAHEE
EEKHRMER, SNSRI KNS IRELTFRAEER
BER A5 R HBISE . B B B IR TS KR ER R
MERENETERL. BEREEREREL VBRI AE 8
HER, RIS/KAERAEMNIMNIE B EF. 55, £E
HWRECEE, A EHIRRBE HEROBEKIESET
KISRYMBRERNE, —BEANENEEHHREE,
TERABBFIBN B 3 AR IR H, M $REX AL IE K FRRT 1T

The Group has effectively controlled the industrial wastewater and domestic
sewage generated by the activities, products and services of the Group, and
also formulated the “Sewage Treatment Operating Procedure” for handling
wastewater properly. The production plants of the Group have installed an
internal sewage treatment facility to handle the wastewater generated by the
Group and to ensure the compliance with discharge limit before release to the
external sewage system. This prevents impact to the environment from the
influence of water pollutants on pH and lead content.

For effective implementation of environmental measures, the Group has
established Environment Protection Department responsible for managing the
wastewater discharge, including the collection of national and local standards as
well as the Group’s standards for discharge of wastewater and pollutants ; close
supervision of the maintenance and operation status of the wastewater treatment
facilities ; effective treatment and the associated recordkeeping of the wastewater
generated by the Group ; liaison with external parties on information relevant to
wastewater discharge. In addition, the Group has established laboratory responsi-
ble for the testing of wastewater samples submitted daily from the Environment
Protection Department for concentration measurement of water pollutants. The
relevant department will analyse the cause timely, and implement corrective and
preventive actions in event of abnormal findings or discharge exceeding limit.

SE@BSKEERFKERRS, M BEKHERK
RIBRETHEERE S FSHRIVEEKHL49,786
ILF R I, R EREIWEE, BT R RS KEIERL,
BEE ‘BERBKREEKFBRS LR KIEAEER

&, F KR EIRER, 7£20184F/ /T 4,160 i/
KU EEKHERG ERSKRERS, REONBELES
HiE A 79,7531 7 REVES K HERK o

Through the sewage treatment and water recycling systems, the Group has
reduced the emission of wastewater, and there was reduction in annual effluent
discharge of 149,786 cubic metre from all lead-acid manufacturing regions.
Moreover, in the operation of lead recycling, the “water recycling system in the
lead-recycling furnace” was set up in addition to the sewage treatment system.
Apart from the usage for lowering temperature, that recycling system reused water
and reduced the wastewater discharge of 4,160 cubic metre in the year 2018.
Together with the sewage treatment, the lead-recycling region has reduced annual
discharge of 9,753 cubic metre of wastewater.
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CONTROL OF EXHAUST GASES

EEBHERETERIE, BLEEEERELN
MERTE. SHIE. SRENEAEMEARSEMERIRIRE
TR NREBSHEERFERERENBEREER
B ETREEERAEEN T FHLHETAETIE
F, BER B E & LB i E & & N\ R IR0, SR HRIE
B PRER. BB RAE B UEE, BRUALNED
ELRME R SRR R HS ST R B R E M E SRR, A AT HIK L
o FSREURRR S, th A RIREERE IR R 4, FRE IR A0EE
RABMEERE . —SUR. [REkJEES; i
BRIFRBERRMER, UKD Z SRR 18R
ENEREEEAAEHES LERHRERE RS
BN E =B R

RRBERBEAEEEEERAIKNEM, 68
WEBE Rt A GIE R TR BT E . B RIER
it £ HE HUAE B AR B S0 BB Bk AR o SE B TR AR B B AR ER
ERIERR(FERE, 2 RBRME (B EST, LT
AERERREREEREERET, TLERRN
A IE R FERG HE T
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The Group also controls gas emissions effectively to prevent the impact on the
environment from atmospheric pollutants generated during operation such as
sulphuric acid mist, lead fumes, lead dusts, and its compounds. The production
plants of lead-acid batteries are equipped with a comprehensive exhaust gas
treatment system. Processes that are likely to cause exhaust gases, fumes and
dusts are operating under exhaust ventilation facilities, through which exhaust
gases, fumes and dusts are channelled in ducts into the treatment facilities.
These facilities include lead fume purifier, dust collector, acid fume neutralizer/purifier,
etc. Gas emission is allowed to discharge to the external environment only when
they comply with the requirements of internal monitoring and those requirements
stipulated by the emission permit. In the lead-recycling factory, exhaust gas
treatment system has also been installed and the controlled air pollutants include:
lead, sulphur dioxide, nitrogen oxides, smoke, etc. Sulphur removal devices have
been installed in the roasting operation to reduce the emission of sulphur dioxides.
Relevant areas have even been installed with smoke auto-testing equipment for

continuous monitoring and control of exhaust gas emission.

The Environment Protection Department also holds responsibility for managing
exhaust gas discharge, including the collection of the requirements stipulated by the
national and local legislations; identification of emissions standards; maintenance of
treatment facilities and liaison with external parties on information relevant to the gas
emission. The Group prepares the operation guidelines for various treatment facilities,
and requests the relevant departments to abide by the guidelines strictly, and to
ensure normal operation of these facilities by arrangement of routine maintenance

and implementation of corrective and preventive measures where necessary.
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RTEIRENEREERR, SEATREIE
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Apart from the establishment of comprehensive exhaust gas treatment system, the
Group has reformed the technology and adopted the “cadmium-free inner
formation” in lead-acid battery manufacturing regions for reducing the emission of
acidic mist. The inner formation technology uses the cadmium-free alloy and
adopts the sealed acid containers completely for prevention of acid spilling, at the
same time eliminates plate formation and drying for minimizing acidic mist pollution.

REDUCTION OF GREENHOUSE GAS(GHG)GENERATION

BT EiE ERKRISRIBTHIN, ST RAERE
BEFERERENHIR EE B RIS REE R
REVER, S KRR ERE, MRV EEREE
BESHRERE EESMHNEER (WBESNE
EMRES) ERMIELERREARAR, FUILAER
DHBCEER B,

LHeob , 52 [ 32 4% 22 38 E 8 B E AR = U RS BYHEI,
[ 70 6l 2 A8 B 17 B B LURL D 33 B TR Ko SN FE #R BB
2, AR RAESNEEE T ERIERRTRE, 7T
MERARREERNOFRT, EEEEILERLMH
HEF ERLIENEE, 2FREEEHATE.
Skype. EF B REEEFSEBEESN, BERLH
ERHo

EREHN, EREE LRSI HHEE, KRS
FRBENEEMLEL RERIEE399,116M —&1k
WESE(E—MWRARELEL H —HUHRESE) ;HK
EREERAFEREREER,

BESEL L
ON-LINE MONITORI

In addition to emission control of the aforesaid air pollutants, the Group is
striving to reduce greenhouse gas (GHG) generation in its operation. The
Group is actively expanding the use of clean energy to reduce GHG coming
from the conventional power generation, such as by promotion of solar energy
projects. Living areas within the operation boundaries (such as bathrooms and
canteens in the dormitories) have fully switched from the use of coal to natural
gas for reducing GHG drastically.

Moreover, the Group is aware of transportation incurring GHG generation and
therefore develops administrative measures for reducing transportation needs.
As an example in procurement process, owing to the fact that engaging
overseas suppliers requires additional transportation, the Group prefers to
engage local suppliers given that the compliance with quality and delivery
requirements. While in office management, the Group encourages the use of
various communication channels such as video conference, Skype, email,
telephone in order to reduce business trips.

Through implementation of the aforesaid emission reduction measures during
the reporting period, the operating regions covered by the Report have generat-
ed greenhouse gases of totally 399,116 tonnes carbon dioxide equivalent (1.00
tonne carbon dioxide equivalent per tonne of production). The emission
volumes and intensities during these two years have no significant deviation.
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CONTROL OF SOLID WASTES

EEBIEERNESE, B myR AR ERY
BEOW, FREKRFHANERMERKEE, A1 2F
RER MREZVERERNSHIRES, JIAH—
RERMHEREER,
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BREIE,
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The Group has established waste classification system. Wastes are recycled as
much as possible or disposed timely if they could not be reused. Wastes shall
be disposed in a controlled manner and also waste handling vendors are
contracted on the specified requirements for handling of general wastes.

For solid wastes, the Group classifies them firstly into two main categories
according to their hazards: hazardous wastes and non-hazardous wastes,
which are further divided into four sub-groups based on the recyclability. Solid
waste includes those liquid and gas wastes which are stored in containers and
not directly discharged to external waters and atmosphere, for example: waste
oil and waste cleaning solvent in container.

[ EESEVIER/BIF ] CLASSIFICATIONS OF WASTES/EXAMPLES

N

A F AR fEPEEEEY/Recyclable hazardous waste

EESR¥n . BEE it /Waste lead powders, waste batteries, etc.

AAEF ANEMEEEY/Non-recyclable hazardous waste

&S, & ERhIIR. %5 {RHIIR %/ Waste oil, wastes containing lead content, scrap protective

equipment, etc.

o] BB —R&EEZEYI/Recyclable general waste

EE4R. FEIR = /4R, BE R 18 . EE L £ % /Waste papers, scrap plastic basket/
barrel, scrap equipment, scrap metals, etc.

Aa][E U HI—REEEEEY/Non-recyclable general waste

WA, EENIRE/Office and domestic wastes, etc.
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Every department shall follow the established procedures to collect the generat-
ed wastes in accordance to the classification and to store them at the designat-
ed area. Production plants of the Group designate temporary storage areas for
solid wastes and signs are placed according to the relevant legislations. Also
measures are in place to prevent pollution and leakage.

Hazardous wastes are handled according to the local hazardous waste registry
and the applicable legislations. They are provided to the relevant qualified
agencies for proper handling and are prohibited to store together with general
wastes.

In 2018, hazardous wastes mainly included scrap batteries, lead sludges, lead
residues, and sludge from water treatment and lead-contaminated wastes. In
the reporting period, this type of wastes discharged from the operating regions
covered by the Report amounted totally to 20,136 tonnes, which was about 15%
higher than that of the previous year. Waste batteries would be conveyed to
qualified agency for collecting and refining lead metal. On the other hand,
non-hazardous wastes mainly included those general wastes such as scrap
paper cartons, scrap plastic packaging as well as other office and domestic
wastes. There was a total of 5,773 tonnes discharged for this waste category in
the reporting period, which was around 6% lower than that of the previous year.
Overall speaking, 70 kilograms of wastes were generated per tonne of produc-
tion during the reporting period.

In 2018, various operating regions of the Group were dedicated to upgrading
the equipment for reducing the waste generation and annual reduction of 772
tonnes of wastes was achieved. Especially in Anhui manufacturing region,
“automated roll-shearing machine” was adopted to reduce the generation of
scrap battery plates and this machine accounted for annual reduction of 53% of
that waste category.

Within the reporting period, the Group did not identify any legal violation or
complaint related to emissions or other environmental topics.

(IS
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USE OF RESOURCES

ERUFERERE, RN ERERRERNSEER, W iHEEEEHBRARBKE.

The Group has a clear understanding of the environmental impact of its business on the environment. Therefore, it formulates comprehen-
sive environmental policy to manage the discharge of various pollutants. Relevant control procedures have been developed for wastewater,
exhaust gases and solid wastes, etc. The operation processes are closely monitored and innovative technology is actively pursued for
continuous improvement of environmental performance.

ER49RERIEDE
ENERGY CONSERVATION MEASURES

ER TERNTRERFER, SEESLRARE
HARRRERSHIRERER HRERSHRME,
1§ L BRI RN REZ D A HRITHIR AT MR
HRI M EERNE, BUSEEBFIRE, MRS
BERNAM AR EERVHPIRBEETESFNBERTE
B, BEEMRAHE R E, REHEERMRE, iR
BEEFBNEHEEAARFBIEERT,

HEMAENERER, EEREAXEIFAE
7, RO BENEARE MAENTARERETEE
WRESEEF, ERETITURMANRLENRES
RS, REHBE— RV ENEEER.

During the phases for development of industrial technology and equipment
selection, the Group gives priority to equipment and products that are of low
power consumption or higher energy efficiency. For equipment of high power
consumption, they will be gradually replaced by technology and equipment of
low power consumption. Technology re-engineering is planned and implement-
ed to the existing technology and equipment for process optimisation and
enhancement of energy utilisation rate in various production departments.
Departments shall minimise the equipment operating at production idle time,
and shall shut off the power supply to those equipment at non-production time
interval. Operation load of the equipment is flexibly adjusted according to the
change in production planning.

For office administration in energy saving, the Group encourages full use of
natural daylight to reduce the duration of electrical lighting; air-conditioners are
preset to function only at the suitable temperature range; employees are
required to turn off the power of all equipment in the office when they get off
duty for minimisation of unnecessary power consumption.
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In addition, the Group is striving to reduce use of commercial power supply.
Solar power supply system is actively developed in the operating locations.
Some production plants have completed the installation of solar panels on the
roof and such solar power is used in production processes such as battery
charging, plate formation. Excess power from solar sources will be connected
to municipal power grid for consumption. In Zhaoqing and Anhui (factory #2)
regions, the proportion of this renewable energy used in 2018 to total energy
consumption of whole factory was around 7% and 5% respectively. In addition
to utilisation of solar energy, the Group has also increased / improved equip-
ment for recycling of heat energy and consequently reducing consumption of
municipal power. In this financial year, the injection moulding department and
air compressor rooms of the factories have installed the heat recycling devices
and this installation resulted in monthly savings of 9,167 kWh of electricity and
22,000 cubic metres of natural gas.

ENERGY

CONSERVATION

For those equipment still requiring electricity consumption, the Group is
dedicated to replacing with equipment of high efficiency or low consumption for
reducing use of electricity. In the operating regions covered by the Report, a
total of 34,905,737 kWh was saved in 2018 through the equipment replacement
and upgrading. In addition, various manufacturing regions has procured LED
energy-saving lights in replacement of traditional lights for striving to reduce
energy consumption. In this financial year, there was a total of 1,103 sets of
lighting replaced which achieved annual saving of 55,530 kWh.
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WATER CONSERVATION MEASURES

N~ .

EBERBKRIZRL, BIREMRERIEEK, #
DFERME K I, EE SRR BRET ALK
FEHMERZE T FEERERETEWEE. BPesk
BRIENGEE K E A, i RIBEIR RN EKERRE
EBREETR RERFEAKRTNE  RBRES UK
EEBHKEIR, £ FHEEOMBMHKELN 275,636
IFK.

BT Hok[E1F, BB 53 SREAE Tt (= A PR IR A7KEY
B8, W0 2A0E . REKIE, S EHE G HKEE
2,176,80037 /5K,

HERE W = R RS SR T, FI R " B RUA TR MM aR
", FE2018FFFREAEBIKEAY 67,960 375K FH, @i
REMBS K KR RE K, 7E201 8 EHEH AR
fH7KiE36,93610 75K ; AL, RBEREBEREIAFERS
Ak, 2 EHEE RS HIKE 104,900 3175K,

teoh, Bt E R R EIR R E KRR R, I
ENFABLCRRERER, TERGAMEEEREK
RIRRRE, SEEZNERERS2ESHEEAK
23,7653 5K,

PRTYRBRES T RAFHMORAKZIN KBRS
RBEEMNE. B R EREST 7 A AR
KE, MEBNEREESZ, BB R LU A
KR IR, HAB— I RBERFEKENR.

The Group makes best utilisation of the wastewater treatment system. Treated
wastewater is recycled for use to reduce the consumption of fresh water. For
example, the Group recycles waste acids generated from the acid-adding
battery charging process in each assembly plant of lead-acid batteries.
In-house sewage treatment facilities are installed with reclaimed water pools,
from which treated wastewater complying with environmental standard is
reused in factory cleaning, processing of environmental protection facilities and
toilet flushing, etc. Factories of lead-acid batteries achieved an annual saving
of 275,636 cubic metres of fresh water through use of reclaimed water.

Apart from use of reclaimed water, some factories of lead-acid batteries also
reused water in equipment such as cooling towers, charging sinks, and such
saving of fresh water amounted to 2,176,800 cubic metres in the reporting
period.

In the operations of roasting and refining processes in the lead-recycling
factory, “spraying facilities for controlling exhaust gas emission” are in place
and these facilities saved water of 67,960 cubic metres in 2018. In the same
period, through the establishment of sewage pools in both roasting and refining
processes, there was saving of 36,936 cubic metres of fresh water in 2018.
Consequently, through exhaust gas handling and reuse of cooling water, they
achieved annual saving of 104,900 cubic metres of fresh water.

In addition, factories of both manufacturing lead-acid batteries and lead-recy-
cling are installed with rainwater collection system in which the collected
rainwater would be reused after treatment mainly for factory cleaning and
processing of environmental protection facilities. The Group has achieved
water saving of 23,765 cubic metres from this collection system.

Apart from frequent reminding employees and visitors of water conservation,
the Group is striving to continuously reduce water consumption by equipment
innovation, technology optimisation and enhancement in management practic-
es, etc. Moreover, regular clean production audits are conducted to monitor and
identify the processes capable of reducing water consumption; this prevents the
occurrence of unnecessary water consumption.
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RESOURCE UTILISATION MEASURES

SEH A O R AR ERRERYET O ENE, LE T A AR NERFA, Sl BAFRANBEEEARANBERER, TEERERN
FERZEEANEELR R, MEARERRT AR, TR EAEZREBREELEAE TR,

The Group collects and categorises the recyclable solid wastes which will be used internally as much as possible, for example: wooden

pallets and carton boxes are reused internally; scrap plastics from the production processes are recycled for production of plastic pallets

which are used within the factory and will be recycled for production of new pallets after damaged.

FEFARYD, EEERLERT S BN RRERNSEYH ARIR. B EES) , RO BB a R ER. AR EE %M
#, b BERAREHBIRFRNYE RREHHE, TRETSHRETHREMEAN SR NENRES:

In the packing process, the Group prioritise the use of degradable and recyclable packaging materials (such as wooden pallets, cartons, iron

boxes, etc.) to reduce the use of plastic packaging materials. Whenever plastic packaging is deemed necessary, materials of less weight or

more environmental-friendly should be adopted as far as possible. During the reporting period, the table below illustrated the types and

weight of packaging materials consumed amongst various factories of lead-acid batteries:

BEMARER

TYPE OF PACKAGING MATERIAL
4x41/Paper
f2#4/Plastic
AE/Wood
EE/Metal

RAEKREE, #RAES, EREE AN aE

#EL, ARERITeWIER, S FHEMAL. 82T
BE.

EEN—RAKRAZBEERRRE. FTENRE
EER, RETTERTUBEFXHERRRNER
B, BRBER D ERER.

SFEHBEE (W) —BE

ANNUAL CONSUMPTION(TONNE)-OVERALL

13,771,175

99,704

287,610

31,212,425

At the time of packing finished goods in the lead-recycling factory, it did not
require the abovementioned packaging materials but only used the plastic
packaging bands, which amounted to 1.82 tonnes of annual consumption.

The Group’s general principle on paper utilisation is the preference in using
environmental-friendly paper, printing on both sides and whenever possible the
deployment of electronic document management system to reduce the use of
paper.
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EEFRENIEEIERS, BB REHEITEN The Group developed an internal document management system, through
R, SEE TERE TS, EEE L A ST R which documents are distributed, received and acknowledged. This encourages
’ CESSR L= p oM U5x
. employees to use electronic files and hence considerably reduce the release of
o b5, REIEFASAP-ERPR G ERE FEH R NE

B htE R ME AR R measures such as internal e-mail communication to reduce the use of papers.

paper document. In addition, the Group adopts the SAP-ERP system and

BT BEMEIRI AR R, AR EFEENEERIFIN2018EFMEENSEIEZEFITINT:

Apart from the packaging materials and office’s paper supplies, key resources consumed in 2018 by the operating regions covered by the
Report were listed as follows :

& /1/Electricity (FEBEF)/(kWh) 457,627,891
X s % /Natural gas (I K)/(cubic metre) 12,636,936

7K /Water (IZF5K)/(cubic metre) 1,629,785

THE ENVIRONMENT AND NATURAL RESOURCES

EfEH 2 AR EIS(FEENE T, EER D mEHE In response to the public's concern over environmental protection, the Group is

REENER, R, £ ESER S TS Eipen striving to satisfy the demands of the society and customers, and realises the
green culture in procurement, production management and employee training.

k1L,

BREIRIE
GREEN PROCUREMENT

AT RIBEMMIMTAEREX, EBTERRLSTH For assurance of product compliance with environmental protection parame-

SR ED DR AR S MR, TR E B R 2 S s e ters, during the product design and development stage, the Group strictly
- controls the use of materials for production and priority is given to degradable
REBERVYIEHA R £,

or environmental-certified materials.
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HNEIEERBNYE, EREERMEFHTE= For materials with environmental risks, the Groups requests suppliers to
HHROHSE AR, RS =W E N ERE S BEE accompany the materials with third party RoHS test reports for assuring the
Y 2R 1) = TEAN P = Z[o
control of hazardous substances within the compliant range.
EPhEMERRt S E SUHERNIRIRENY, (HER Environmental performance is also considered in the selection of suppliers.

AEE(BEREREE), TREAENE S ESRT Suppliers are required to sign “Agreement for Environmental Protection” and to

submit RoHS test reports on regular basis. Also, suppliers are subject to the
[==3 0 H =F==1 CREo
HE, MEZEMERERREREREE L, on-site environmental assessments arranged by the Group.

B, EEHEERMENETIRERTAUEMNESE, 8 In addition, the Group requires the important raw materials to be verified for

SIS R EEEME N E S B R NS environmental compliance. It includes establishment of guidelines for
I~ B Y

- controlling the content of the relevant heavy metals and plasticiser as well as
B, WREAERMREER B,

requirements on the relevant testing frequency and specifications.

HREEEE
CLEAN PRODUCTION MANGEMENT

EEIRRISO14001IRIBEIRER, B MIHMEFABRERR, HERRERRHE A RUERE  REER. BEKIRREZFRERAS
PRI SRR ARG SR R E R, R B B R ELENIRE, FIETR A SERMEVITEI S S, fIINHIETE MR SEREKBHIR.
SIEEMHIK, ERRNAER AR ARAHEEEWREES,

The Group adheres to ISO14001 environmental management system for identification and assessment of all environmental aspects.
Schemes are developed to monitor the significant environmental aspects for ensuring the emissions of exhaust gases and wastewater in
compliance with the specifications stipulated in the national standards and emission permits. Production processes are assessed to identify
the source of hazardous waste generation and the associated action plans are formulated to reduce hazardous wastes, such as formulation
of effective measures to reduce the discharge of acidic wastewater and lead dust, return of used chemical containers to suppliers for
recycling and treatment, etc.

TEERDMENE “PAERELR, WGMALRESE, B 10%HIELFZHER, Wi EE20% N R EESKE. B, B BREBSEAR
HEZFIRTFPH “BERIER R “—RS BRI, L 88 K B ER A HER
In this year some factories improved “Medium and High Density Charging Process” for enhancing enclosed formation models, this reduced
10% emission of acidic mist and reduced generation of acidic wastewater by 20%. Moreover, some factories reformed the “automated

plate-polishing machine” and “one-furnace-to-multiple grid casting machine” in the assembly and casting processes for reducing generation
of lead residues and scrap plates.

EBZEIREPIEEHISKERE N ER B RO MIFAERE, RREDET, L E(RIRREEERIATEAR), HESKERIE RE BRZF
HERMTE R AR IE B IE TR AR LLIRIR S RS EHE b,
The Group appoints dedicated department to maintain and ensure proper functioning of the treatment facilities for wastewater and exhaust

gases. “Emergency Plan for Abnormalities in Environmental Facilities” is developed to guide the actions required for prevention of environ-
mental pollution in event of malfunctioned facilities for sewage treatment, dust removal or exhaust gas purification, etc.
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AT RLVERHRBNSEY, EERNFERZBERAEREEENELE, MItBRBERRARESRERE, 2EMEANXARSE
FEEiE24,525, 731 F R EHHEINKRE, FIEAN R ARSEREEENEZESFREENIS%.

For reducing pollutants within exhaust gas emission, the Group is dedicated to using clean energy in replacement of electricity supplied by
coal combustion, hence is striving to use natural gas as the energy source and the annual consumption of natural gas was equivalent to
24,525,731 kWh. In the lead-recycling factory, the equivalent of natural gas consumption even accounted for 95% of annual electricity
consumption of the whole factory.

EEEMETEREESR, BRREHERESERNSRNGE, fIMNSINEAESEHNEERRE, KASENEERBERAAFEH
R, MR EEERREPEEDIERE,

The Group undertakes a periodic cleaner production audit. Various solutions are proposed and implemented to reduce pollution, for example,
introducing production equipment featured with automatic sealing or using advanced production equipment to replace manual equipment
and reduce lead dust production during the manufacturing process.

8 TIR{RIE
ENVIRONMENTAL TRAINING FOR EMPLOYEES

EEEVEE R K B T NBEI ST 28RS RIRRAVER, SRR EIRE R E MMM, IRIRFE R BB 84T H, K45 E iz eigal, sNiE
HEERRENRRRME. RREREER . EREYRENNH S,

The Group’s training programme and new employee’s orientation programme both cover the requirements of environmental protection, which
include basic knowledge of the environmental management system, identification and control of environmental attributes and skill training
of the specialised positions such as the proper operation of specified environmental facilities, environmental laws and regulations, knowl-
edge for handling of solid wastes, etc.

EEEB LRNEERIEHE, S0 REEESEKEEIN “TENE S M FERN “GETR 218, RSB HRIBRENTR.

Through the abovementioned policies and measures, some factories were even awarded “Green Factory” by national authorities such as

“Ministry of Industry and Information Technology”. This illustrated the Group’s contribution to environmental protection.
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ENVIRONMENTAL SOCIAL AND GOVERNANCE
PERFORMANCE

#8/SOCIAL | EMPLOYMENT

—_— e e — o — — — . .

EERTETEHEMHNREBIEGHIERIN, THET —RFINEFEESE, REEREESQTAENFE,

In addition to compliance with employment regulations of the countries where the Group’s business is in place, the Group has also developed
a series of employment policies to ensure employees entitled to fair and reasonable benefits.

BEREFH
RECRUITMENT AND PROMOTION

EERFRIZEAENTSEIEGRE, &% HIRKR SEBWTRZERE QRBE. AFRE. 2EE % EENHR HESUREEL
FEHT, AERERTSEER. RIE A EFR. B REEE M ERRE SRR, £ TE SR BRESRRHRERT
#, BILEAR AR, BB EE L.

The Group ensures the recruitment process in compliance with the country’s applicable legislations pertaining to discrimination. The Group
specifies clearly the recruitment principles: open recruitment, fair competition, comprehensive evaluation and recruitment of the outstanding
candidates. Each candidate is given the equal opportunities during recruitment and discrimination is prohibited against race, ethnicity, social

class, nationality, religion, disability, gender, sexual orientation, marital status, age, trade union / party membership, as well as prohibiting
all forms of discrimination against female, particularly to pregnant women.

EEFIE(EREERRE), SERIAENATHASHEENRARE, EMERNSEMERAT  EMRENETRESEEH, &
BNZTHEEREREEEREUTEREIEASHKEER,

The Group formulates the “Recruitment Management Rules” to define fair and equitable recruitment and hiring standards for selection of the
right candidates and reasonable assignment of talent. At present employees of the Group come from various provinces and this diversity of
the employees indicates clearly that recruitment decision is purely based on the fulfilment of job requirements by the skills of the candidate.

il
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teoh, EENEAFIERERAENBEABELHTE. EFRUTRE, SBHEEANRKREGHEERERENNAES, ASEPIRETE
BRED, HETHNREA. QTN WHER. EREEETTG, ARKBAFEEEA SEFETREMRB T EERRANER, MER. 5.
BN S ASBRARBEREBESETER, RETNEH AR,
In addition, the Group’s promotion mechanism ensures that promotion of employees is transparent and fair. When there is job vacancy,
candidates with appropriate qualifications and competence are nominated by departmental head. Human resources department will firstly
conduct qualification review which covers evaluation of performance, competence, attendance history, and the contribution of the candidate.
Right candidate is selected after the aforesaid evaluation and will be promoted after further assessment. The Group will not consider factors

that are not job-related such as race, gender, marital status, etc. Human Resources Department only pursues the assessment on historical
performance and willingness, etc. for effective alignment between the employee and the position.

FEsER " ﬂ - £
WAGES AND BENEFITS .-
ﬂt—-g‘."ﬂ‘.ht M -

EEHE(IERBENERRE)HRE S THHMREFHES L BMIASREEERGTHE, RREEMEHRESESTERE, €
FIEEARBRB. EHFER. EFER. AEIHMMERES. 55, ETFMBEER. ERR SRR FR BR.RER ER. TEREHNEH
R S A BRI EEATRNAS AL TIFRIER.,

The Group formulates “Wages and Benefits Rules” to define the calculation approach for wages and benefits. It specifies overtime compen-
sation to employees according to legal requirements as well as other benefits and rights entitled to employees, which include: statutory
holidays, paid annual leave, paid maternity leave and payment of social insurance for employees, etc. Moreover, the Employee’s Handbook
specifies in details for casual leave, annual leave, special leave, sick leave, marriage leave, funeral leave, maternity leave, work injury leave,
etc. Special rewards are even given to employees who have made special or significant contributions.

HRIEZEREE RKREBNALS, ENELEAT For employees who reach the statutory retirement age, the Group will abide by

(518, BARE B A RE A B 1T I8 th B IR, W Bh3t the relevant legislations to arrange the retirement process after internal

comprehensive evaluation, and will support the transfer of the social insurance
= {2 5 1Y 58] Skt E =
2 RIREVEE, MBI A BICAZ RABRALRAER to enable the retired employees entitle to the relevant social insurance

benefits.

EEMN(EIFM)NAREESARITERETNSG The Employee Handbook of the Group stipulates that employees can file
Ta%, B Ta LA B R L 4R & S P complaint through appeal procedure to supervisors or responsible departments
i/l n =]

about the disputes on the employment contract. Whenever the feedback is not
R, — H THREMR IR E— S B . . o )
HiERER, — B RS R B Rl AT AR IR E — 2 B satisfactory, the disputes could be escalated to the Administrative General

Manager for further handling.

f7 —RRRE THBEEH, M MKE (W0 28 H Apart from the general employees’ treatment and benefits, some factory
B EERNERAD) ERTSOESEE, Eib regions (e.g. Anhui Uplus Energy Technology Co., Ltd.) even set up charity

. . _ funds, while other factory regions provided employees non-monetary welfare on
BERE THBARBRUMPIFEEERNS R top of the legal benefits. In 2018, the manufacturing regions of the Group were

20184, EBE KR EIE S S TAAM B HRAIRIE, 75 even awarded by the local labour organizations, this fully demonstrated the
SSRGS, factory’s contribution on maintaining the employment relationship.
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HZE2018F 128310, AR EFMBENEERE As of 31 December 2018, the Group has a total of 10,420 employees amongst
$#7510,4208 8 T8RS, EE2E ST the operating regions covered by the Report. During the reporting period, the

Group did not identify any legal violation or complaint pertaining to discrimina-
= Bl N L 2
BRI AR BRI E R E 4 R IR R AR, tion o recruitment.

HEALTH AND SAFETY

ERERUHERREATSEENE, AIEERERPES TRERERRIERGTNRE, TRES TS O RE.

The Group establishes Occupational health and safety management system which formulates effective measures to prevent the occurrence
of occupational disease and casualty, as well as to look after the physical and mental wellness of the employees.

T{RBFREEE
WORKPLACE MANAGEMENT

S EIZBOHSASIS00 IZER T X RRERSEERA, B SBRELF MR ST, BIERBIIEH SR W EEREREERT
IR A EGIRAARRREARSNER, HRFEEFHREMERBEEEPIBRETIRENENR THERIAREB AL BEBESRR.
KEMBHRUBRIBMER, §10: B, R aR. S/t FRERENEESL R,

The Group adheres to OHSAS18001 standard to establish the occupational health and safety management system, which identify and
assess the sources of hazards in various operation processes and formulate the corresponding controls. This management system ensures
the working environment complies with the legislations on the health and safety requirements, and the designated departments rectify any

non-compliance in the specified time frame. Also emergency plan is formulated for fire, occupational hazards, disasters as well as incidents
related to chemicals, such as the plan for site management and disposal of hydrochloric acid, acetone, oxygen, sodium hydroxide, etc.

EERNDIBEMHR SN T (EBFR, 855N ENE The Group is striving to provision of a safe workplace, including the installation

S RS TRRAS R AR B, R E T HRIIR, of the appropriate production equipment. For example, all factories adopt roller

shearing devices instead of manual counterparts, this enhances safety

BERA T ATIERRZEMR, BRETRELERE. effectiveness of employees’ operations and concurrently mitigates the
exposure to occupational hazards.

YERMERETIRMARS, TLRHFRGRIEESE Production plants are installed with fresh air supply system, also all processes
BRAEEN T SERE TR, SR ASRE which may potentially generate exhaust gases and dusts are operating under
exhaust ventilation facilities. Employees in these positions are required to wear

ARmPFEEOSE, U B TRANEE; ANEEER masks for minimising the hazards from inhalation. In addition, equipment that
MR EHRRE TERE N EIZIRREEW  HEENE generates exhaust gases is installed with fume hoods which are connected to

B BERIEE BRI AREASZY environmental protection facilities such as lead dust and lead fume purifier,
’ AN a ) 3 Y A y

acid fume neutralizer, etc. This approach prevents the emission of exhaust
fBE.

gases to the external atmosphere which may cause hazards to the public.
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Chemical warehouses are equipped with ventilation system, explosion-proof
lighting, flammable gas alarm, fire equipment, etc. Safety label, Material Safety
Data Sheet (MSDS), site management and disposal guidelines are also posted
in areas where chemicals are in place.

The Group regularly monitors the safety conditions of the workplace environ-
ment; this includes the regular monitoring on the concentration of hazardous
substances (such as lead, acid) in the production plants, and posting of the
monitoring results. Annual occupational health examination is arranged to
employees for detecting occurrence of any occupational disease and confirma-
tion of comprehensive workplace safety management. In this year the counts
of health examination to employees reached 12,570, from which no case of
occupational disease was diagnosed.

Also, the Group monitors the noise level in various processes within the produc-
tion plants; for positions where noise level may exceed the standard, workers
and visitors are required to wear earplugs.

During the reporting period, the Group did not identify any legal violation
against the relevant occupational health and safety regulations in the regions
of operation. In the same period, there was no fatal work-related incident.

PROVISION OF PROTECTIVE EQUIPMENT AND TRAINING TO EMPLOYEES

EEAETRZEMMENDERAR, FIMNSEMRE/ENOE. HiRE. EERE, LERMEERESZEELENBENASHUE

MBI EARER R

The Group provides employees with protective equipment required for the positions, for example, various masks against lead dust/smoke,

anti-smashing shoes, goggles, etc. All workers and visitors within the production plants are required to wear the appropriate personal protec-

tive equipment.

SEFE(FBEAREEREIREZE TFURMTNE RARNERE, SRAREAESE, MMESBUNSRIERARNEERS .

The Group formulates “Regulations on the Management of Protective Equipment at Workplace” to standardise the specifications of the

required protective equipment in various processes, the areas where protective equipment to be used, and the way by which the protective

equipment is deployed.
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SEEEAETRERERRERZ 2B, QEHERAES. R2EEENE, FETERERIENBERE REMRE S X, F
M EEL R RNE TRHMEMIEN, B TREER R EE R ESEEE 20185, AR EMBEENE ERIFHEF29,4T8ARBH
1A, PR MRV IR R E B S 41,930/ M\E B SEE S S T e S E UM X @ HEDE, RS THRRNATEHEERERZ2RE, REWER
#, U RIRIRR 2R ERTESH.
The Group provides employees with occupational health and safety training, including promotion for prevention of occupational diseases and
safe production training, which enables them aware of the potential hazards in their workplace and the relevant risk mitigation measures; for
example, arrangement of training to employees who handle with chemicals to ensure they understand the safety labels of chemicals and the
emergency response plans. In 2018, the counts of relevant employee trainings amongst the operating regions covered by the Report was
29,478, and the duration of training activities amounted to 1,939 hours. The trainings covered safe production and occupational health

protection to ensure employees familiarise with the production flow and safety risks, with the aim to raise the protective awareness for
lowering the safety hazards in the workplace and work-related injuries.

T{RREFOFE
WORK AND LIFE BALANCE

ERERYEHRMEEEFEUREE T RIES R, FILEEMB = H, RER T UERRXREETMBET(E, ME MR
AXZEFERFNRA, FETHERBRERELSE, EEEEETFRITHE,
The Group establishes attendance and social accountability systems to standardise the rights of the employees and their rest schedules.

These control the overtime work arrangement and prohibit the forced overtime work in any form. Overtime work must be taken voluntarily
by employees and this enables them sufficient time for family activities for achieving the balance between their work and private lives.

t5h, EEIR M RLEIISAGE T, YA EHAME 158, BBESTHFEITIERN, RIFF OREM2018F, FHEMBENEER
RN T S5IGIREIE), BB TERTEHNERE, TEESE RS . HHERN. XEREEEHS.

Moreover, the Group provides employees with recreational areas and organises activities for employees to help them alleviate work pressure
and maintain their physical and mental wellness. In 2018, for supporting the balanced lives of employees, the Group has arranged a total of
55 recreational activities amongst the operating regions covered by the Report, the themes of activities included birthday parties, festival
celebrations, cultural and sport activities, etc.

DEVELOPMENT AND TRAINING

SEHBEAFEMANEEMHEEEEIE, FETANBRERBHEUEREMIFEEN, TERETRBIFNEZ, BEHRSET
BEYR 3L B 1E i Lo
The Group formulates annual training programmes according to the specific needs of various departments. New employees are required to

attend the specific training required for the positions and to go through the training assessment. This ensures the new employee has the
competence to complete task independently.
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The Group requests all employees to attend Corporate Fundamental Training
(Induction Training) and Pre-assignment Basic Training (Position’s Skill
Training), and where necessary the On-the-job Enhancement Training
(On-the-job Training).

Corporate Fundamental Training (Induction Training): the depth of details may
vary from positions to positions and this will be defined in the induction training
plan. The Corporate Fundamental Training (Induction Training) generally
includes company overview (example: organisational structure, products and
technologies), management system fundamentals (example: [S09001,
1SO14001, OHSAS18001, SA8000, TS16949), and code of conduct (example:
company’s rules and regulations, code of practices).

Pre-assignment Basic Training (Position’s Skill Training): it generally includes
knowledge and skills that are relevant to the positions such as the applicable
rules and regulations, operation guidelines, workflows, operating skills,
occupational safety, safety production and equipment maintenance, etc. Each
department is required to deliver Pre-assignment Basic Training to new
employees in accordance with the job requirements.

On-the-job Enhancement Training (On-the-job training): it aims to update and
extend the knowledge of the employee, enhance the competence and manage-
ment skills, improve the work efficiency or prepare for the employee’s promo-
tion.

The mode of training execution would be varied and defined in response to the
regional needs and /or the annual training plan. This could be the daily depart-
mental morning meeting, the specified training class, onsite coaching, or other
modes of combination.

According to the employee’s willingness and potential as well as the business
development needs, the Group makes use of promotion and job transfer to
enable synergy in development of both the Group and employees. The Group
formulates “Regulations on Mobilisation of Employees” to define the criteria for
promotion and job transfer and this facilitates the career development of
employees. Moreover, the Group formulates internal competence evaluation
scheme to employees in functions of R&D, technology, equipment, quality,
safety, environmental protection, after-sale service, etc. in order to identify the
development and training needs of these employees.
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LABOUR STANDARDS
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At the end of each year, the Group conducts survey in the training needs of the
employees. It covers the needs for promotion and job transfer, also ascertains
the training needs of different positions so as to formulate the training plan in
the following year.

Amongst the operating regions covered by the Report, the counts of various
employee trainings in 2018 reached 121,084, and the average number of
training hour per employee was 4.58 hour / month.

EERERLFEAET CRM16mIARMEN), MiBBRESNERFFEAVIERBET SEBRAREANEERETNHERSE.

The Group prohibits using child labour (young people below 16 years of age). Measures are in place to prevent the employment of child

labour by checking their identity cards during recruitment. The Group forbids the engagement with any supplier who intentionally uses child

labour.

ASNEHMESTNERFR, IHETRRE
AERSMNENEEIQABNES, ERERREARE
EANARNETL SE-BERRET, KIAEFEIEET
B EEEANERERZETIBREZSREE. S
ZETHISEER, CHHPFIARER, BRTHEA

REXSER.EERAERBEINRE, RNE
AV FEREAL BRI E

EETHEENEFRIEEAREESE, RS
ITHEERNERETE BRET ETRRERE 4
B SN ELE | TE 1R AR AR R WY B TR 2 SRR
MRS R EF R IEGER S TSR, HES
8. URHERERIFERFIA S BHRBEF.

Human Resources Department regularly performs sample check on the actual
age of employees. Employees are encouraged to report any incident of using
fake identity card during recruitment so as to discover any unknown child labour
as early as possible. In event of child labour discovered, the Group will
terminate his/her duties and send him/her to the hospital for medical examina-
tion. Given the good health of child labour confirmed from hospital and consen-
sus granted from the local labour authority, the Group will designate person to
send the child labour back to the place where the child’s parents reside. Also
the Group will investigate the reason behind the unintentional employment of
child labour and take effective measures to prevent its recurrence.

The Group formulates control procedure to prohibit all forms of forced labour.
This ensures the employees to work on voluntary basis and also provides the
approach for employees to file the related complaint. Forced labour includes:
requesting of deposits or collateral during employment, detention of personal
identification document with the employer, withholding of wages, involuntary
overtime work, bonded labour, and practices to force working by using violence,

threat or other illegal restriction of personal liberty.
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The Group collects opinions from employees through establishment of sugges-
tion box and appealing channels via the trade union representatives, etc. These
provide employees the opportunities to provide feedback about the jobs. In
event of forced labour discovered, the Group will conduct investigation and
collect opinion from the employee, then discuss with the management to seek
for the resolution.

During the reporting period, the Group did not identify any employment of child
labour or any legal violation pertaining to forced labour.

SUPPLY CHAIN MANAGEMENT

SEFIE(HERTEEHER)RE RN HEER R HEEHRETHNER,

The Group formulates “Supplier Evaluation Procedure” to specify criteria for supplier selection and the requirements that the suppliers need

to abide by.

ERZEREEHHOMEFTSERIREZEGIMROHS
HER, #ESATHREMRNESMEER RS U
SEEAHEBES RN,

TEEERM MR, R T BHERETRE. RE
FHREEROTE, BEREZMUEFNRREMEEE
B, BEMEE U ASII(RRERERRE)V B EE

WRE), REHERERNTS

HPRESENMHES, SEERBBMANERR
AT RE KBRS BB S E RNREE S mETEN
E, MR FEE KR EEEETTIE, EE8E
EHRIENTEEENEL.

The Group requires materials from suppliers comply with the environmental
related regulations such as RoHS. Suppliers are required to submit regularly
reports of testing the amount of hazardous substances in the supplied materials
for demonstrating the continued compliance status.

During the selection of new supplier, supplier’s performance in environmental
protection and social responsibility will also be reviewed in addition to the
evaluation of commercial requirements such as quality and cost. Supplier must
sign the “Agreement for Environmental Protection” and “Agreement for Social
Responsibility” for acknowledging commitment to the compliance with relevant
requirements.

For existing suppliers, the Group regularly conducts performance evaluation on
their aspects of product quality, on-time delivery, coordination and technologi-
cal innovation, etc. Moreover, review of supplier performance will be conducted
in accordance to the annual evaluation plans, which include the scope of their
environmental and social responsibility performance.
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Different supplied materials are assigned with different risk ratings, conse-
quently the depth of supplier evaluation will vary accordingly in response to the
risk ratings; for example, frequency of sample submission for testing and the
required report content of hazardous substances testing may vary according to
different risk ratings. For materials which impose risks of environmental
pollution (e.g. chemical, electroplating types), environmental management
audit may even be considered.

According to the risk assessment criteria, suppliers are categorised into
different risk levels and assessment ratings. In response to the defined risk
level, annual evaluation plan is developed for the supplier. Evaluation could be
proceeded through phone, document and record, or onsite visit, etc. Where
necessary, supplier is subject to re-evaluation after implementation of correc-
tive actions. Since 2018, some suppliers were required to proceed CSR audit
prior to approval. Moreover, the audit requirements stipulated that supplier
could not be eligible if not able to pass through the audit.

Evaluation results will be recorded in detail (for example illustrated by scores)
and indicate the required follow-up actions requesting the supplier to take
corrective actions within the appropriate timeframe. For those suppliers who
still could not fulfill the specified evaluation requirements by the defined
timeline, the Group will prohibit the entitlement of their names in “List of Green
Qualified Suppliers”, and forbid any procurement from suppliers who are out of
the List. Being approved suppliers, when potential risk is identified during the
evaluation, the Group may even consider to sign with them the “Social Respon-
sibility Commitment” and “Occupational Health & Safety Responsibility Commit-
ment” at the time of engaging procurement.

In this year, more than 90% materials of the Group came from the local suppli-
ers (within China). This reduced greenhouse gas emission from transportation
incurred by overseas procurement.
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PRODUCT RESPONSIBILITY

EEZIRISO9001 KX TS169491F £ BEMEEIERR, KRNI HENSIRFIREERRETSERER, RERMEEERBERN
B X MITEIRE, B mALBERAE, HEREREFERTAFHE
The Group adheres to 1ISO9001 and TS16949 standards in the implementation of quality management system, which assures the quality
compliance with customer requirements during the stages from receipt of raw materials to product delivery. Also it assures the fulfiiment of

product functionality to the applicable national and industry standards. All battery finished products are approved for delivery only after they
passed all relevant testing and met the quality standards.

tboh, EETRERISO14001 IR EIER A EITEE, RRBRETHNNRNH S ENSHEEMITEREHNBMER AR, KEEFE
A ERFTAYE (B84 WIRREEMERGFENEERHRREER, BRRERFRERNER FEEMED) FIEERBINYHEBNS
EREEROHS HIREE K,
In addition, the Group adheres to ISO 14001 environmental management system for manufacturing. It assures the amount of cadmium and
arsenic in the lead-acid battery complies with relevant requirements in the industry standards of the lead-acid batteries. Moreover, for
environmental management of all materials (including the components) in the products, the Group clearly identifies the risk ratings for both

the restricted substances and the associated suppliers. This ensures the materials procured for the environmental products (in compliance
with battery directives) fulfil the EU RoHS specified requirements.

BT LRSI, EEEEGHEMBNTEMREEE (90: “BEMNERM” BN AEOSRREEERE"), cEHERRABRNENIE.

Apart from the abovementioned certification, the Group even attained certification from government departments (e.g. “Guangzhou
Customs” issued “AEO Advanced Certified Enterprise certification”), this fully demonstrated the effectiveness of the system implementation.

Emzamast
COMPLIANT PRODUCT DESIGN

EERSRAEE RS XEZEANEE.BRIE At the product design stage, applicable international or national standards are
#BITFMEAD R, RIBEFH R BR considered to the full extent. Together with FMEA analysis, it ensures the
b o

applicable safety requirements are fulfilled.

EHELRBEER, SERUEEETIS, 884 For new product development, product reliability test is conducted and only
R ANEE; S EBEDEEREET TSN ARE pass result will trigger the mass production. During the production process,

. periodic sampling is conducted to monitor reliability for assuring safe and

A URRERRETRAREANERHERRS reliable products. According to the product safety requirements of the relevant

HER, B ERN L 2588 (W0: UL.CE.CQQC) , FEfR countries, safety certification (for example, UL, CE, CQC) is applied to ensure
ERReMNAHEERER, the compliance of product safety to the relevant national requirements.
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ERZATEM
FAIR PROMOTION OF PRODUCTS
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Furthermore, the Group is dedicated to exploration of new technology and
some technologies have registered patents from “National Intellectual Property
Administration, PRC”. At present, the Group owns a total of 372 patents. By
the end of the reporting period, another 133 proprietary technologies are in the
process of patent application.

Through product design, selection of raw materials, process control, etc.,
hazardous substances are strictly controlled to ensure the products in compli-
ance with the environmental requirements; for example, RoHS compliance at
the battery’s accessible parts, ABS, inks for silk screen printing, battery labels
and external connection cords, etc. Third-party laboratory is appointed annually
to test the environmental attributes of products for assuring the compliance with
the battery’s directives.

In 2018, the Group has attained multiple awards in China pertinent to product
technologies, this clearly demonstrated the Group’s achievement in production
technologies.
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EEERUTFMNERRBEREERRURNSE, S ERRE EERELR,

The Group established a dedicated after-sales service team for technical support which covers product installation, maintenance and
replacement.

HEREBE
QUALITY ASSURANCE PROCESS

EEFERENERBRE, SERRRRE FIERRRRE, REAHEEREEARNEENAHERRRESTRREREE
M EERBTERRESEFNEEER KERETHRNREERE, ERERNSHNAHBRRTSHMANEEER,

The Group formulates comprehensive quality assurance process which includes standards for incoming quality check on materials, in-pro-
cess inspection and testing procedure, and pre-shipment inspection and testing specifications for finished products. Relevant pre-shipment
inspection and testing specifications for finished products aim to ensure lead-acid batteries fulfil the national and industry standards or
delivery requirements from the customers. The Group has set up laboratories within production plants to proceed internal testing for assuring
the product compliance with the relevant delivery requirements.

EEBENSE . EMELER . EFEHESFER The Group strictly controls the hazardous substances through design, selection
S m — f ial | ., which h li
BEREEYE, RRERGSERER, BXE=4 of raw materials, process control, etc., which ensures the product compliance

with the environmental requirements. Third-party laboratories are appointed to

ERNE(BRERREEFNEF)BRRFNATRA, ZEEEREEA EREM. BXREREFEENBERFEITR.

The Group formulates the “Business Ethics Control Procedure” to uphold the principle of fair competition, and to commits not to engage
improper business competitive behaviours such as fake, confused or false promotion, and bribery.

EERFREESHEEN LARNERSEIREREFNEREN, BRERERNARER, MERDCBERA/MIE, RRERSE
HBEAS,
The Group ensures both product parameters disclosed on the promotional materials and product information provided to the customers are

based on the test results of the products. Also the products have achieved the relevant national certifications to ensure the product parame-
ters are true and reliable.

EREE
AFTER-SALES SERVICES

EEERBEFERFETREFRENSERE, LLNBEEEHTIRE LFIRS, AFFBENERREREN, HELHREHNE,
EEEERREREIREH,
The Group develops after-sales services specific to the requirements of the customers; such as on-site servicing for malfunctioned battery;

provision of warranty period to customers for the purchased products; and for batteries used beyond the warranty period, the Group would
collect from customers the old batteries on a regular basis.

ERERIERTSEMETNIRAREN, AR
MEUREROHSE L HEE R IR NER. ZRME. 2
BEABNRERR TRAMNEER, ERME]
NEBHELSHHB R BEFEEMENER,

EEHEERMEETRET SRS, LEXR
HEFERREMHNEEMERARE, LEBE
RAEMREEGIIMROHSHER, HHRoHS HEYHE
SEBRNYE, BRI FIE B, EITIRE R,

For demonstrating material compliance with relevant
environmental legislations such as RoHS, the Group
conducts environmental compliance verification on the
important raw materials and requires suppliers to
regularly provide reports of hazardous substances
testing. For those materials that contain hazardous
substances higher than the RoHS specified limit,
relevant departments will reject the materials, label
and segregate them.

W QUALITY

test the compliance of environmental attributes as defined in the battery’s
directive; for example to test raw materials against the RoHS directive on the
restricted amount in lead, mercury, cadmium, hexavalent chromium, polybromi-
nated biphenyls, polybrominated diphenyl ethers. Moreover, process control is
in place to assure the finished batteries in compliance with the battery’s
directive on the requirement of restricted substances such as lead, mercury,

and cadmium.
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o, EEKRBRESRIEENZT A ERTEIHEE In addition, the Group conducts product sampling regularly in accordance with
RIS A REEETIR, GAESTAE LS the national standards and customer requirements. The samples will be sent to
. third-party laboratories for testing the product compliance against the environ-
- - =] ap s T 5 = 4= T 3
HIRRER, REMIEEREINERNERMITRRE, mental requirements in the battery’s directive, as well as for verifying fulfilment

of product functionality to the applicable national and industry standards.

HREEEANERBEE, ERHENRSYERKY Through the abovementioned quality assurance process, the products

BE, BRETE RSN ES, delivered by the Group are of good quality and well recognised by the industry
and relevant institutions.

ERIRARRERE
HANDLING OF CUSTOMER COMPLAINTS AND FEEDBACK

EEHE(EFRFEFRF) UEEEF&KHF, RIGFEMNERTR(TERGERNRERF) B, TR ERRE, LUERAH S ER
HIRFBHIREER, B IE BRI B BREE,

The Group formulates “Customer Complaint Control Procedure” to respond to the customer complaints. Those products related to the
complaint will be handled in accordance with the “Nonconforming Product Control Procedure”. Corrective actions will be taken to eliminate
the cause of the non-compliant product or service for prevention of recurrence.

EETHE(EEREEREFINELSFEFEEEER, HERREEEITRE, BT RBHNERE,

The Group also formulates “Customer Satisfaction Control Procedure” to collect and analyse the feedback and opinions from customers. It
proceeds investigation on customers’ satisfaction and identifies opportunities for improvement in the customer service.

EHREHN, EERRAEREREREEERENEAZERERKRF. R, TEEHEEXNERT, RELERFNERR S HERE
NP g: SEEES

During the reporting period, the Group did not identify any legal violation or customer complaint pertaining to product responsibility. In the
same period, amongst the products being sold and delivered, there was no incident of product recall because of product’s health and safety

reason.
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HHE R AR
PROTECTION OF INTELLECTUAL PROPERTY

EEHE(EEMERNEF) HERNNHEEREALBESETIERE NHEECEETNRE XM BE. ER. REHER
HAEFAXFEFRRFE RGN EEETNXXG BREEMER, SERGREATTERA. EANETMERR. GHE, WAKHE
BENE@EF.

The Group formulates “Customer Property Control Procedure” to properly maintain the intellectual property and privacy information of the
customers. Intellectual properties include specifications, drawings, products and other intangible assets of the customers. Document control
mechanism is in place to manage in a systematic way those documents, drawings and other information of customers, which can only be
accessed by authorised persons. Moreover, prior written consent from the customers is required for replication and borrowing of their proper-
ties.

teoh, BEIEA B NBRF A T(MEEERERABEENTESE), VESHETERBRRIGREZILERRERE T&E: BEET
BERASKERE, BEREREBEEIFEAE=E, FERE S AN ZHIESMEEASBNMNMEE,
In addition, management personnel are required to sign the “Code of Ethics and Agreement for Intellectual Property Rights” at the time of
their recruitment. The Agreement covers the terms and conditions for confidentiality and competition business, in which employees are
required to commit : in strict compliance with the mechanism for public speech and information disclosure; prohibition to transfer of business

confidential information to third party; forbidden in neither direct nor indirect use of the Group’s intellectual property for exchange of benefits
of the employee himself/herself or others.

EETENHERNEE, BETHRNMEMEEBNEERSES, CRERTESANREER.

In the aspect of intellectual property management, the Group was awarded and certificated by government and relevant institutions, these
illustrated the strict control of this aspect by the Group.
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EEFE(EREFREREFEFINER, BE T MEBIRBRITER MR LI, THET(REEHRER), BENSSEGER
EBRMNEER. ATHRES,

The Group formulates the “Business Ethics Control Procedure” which requires both employees and suppliers to sign the agreement for
integrity. In addition, the “Anti-Corruption Procedure” is also formulated to cover lawful business, avoidance of conflict of interests, and fair
competition, etc.

EERE
CODE OF ETHICS

EEERFEEIRETHRER, BEIFSENHERZFEENME.

The Group requests all employees to abide by the business ethics, employees must not ask for or receive any improper compensation.

EEABNHENST(MEAEERERNBERIES), VEELECERZEREN  REETEERNR ZHROENRBEAME
BHEECFEENZ, FERRREN. AS. FEEEIET, BRTEPNANEER, SEKE  RELSENBAQREE, ATHRFE,

Management personnel are required to sign the “Code of Ethics and Agreement for Intellectual Property” at the time of their recruitment. The
Agreement covers the criteria for business ethics: commitment not to agree with or request from the Group’s business partner on bribes in
any form or other improper benefits, which include but not limited to rebates, commissions, improper gifts or hospitality; avoidance of
conflicts of interest at work; lawful business; protection and appropriate use of the company’s assets; fair competition, etc.

ATRFBLAEFRREBTRNERNE, *FEE
B ERES T, TERBEBENER, 858
FEE)(RBREREEEIVER(FEERERES)
BRREMREEBNE; R2018F, KIREMBENE
EEIFHHEET,907 RS HEILEEIE,

For maintaining effective implementation of the above-
mentioned procedures and practices, the Group
continued to provide employee trainings in this year.
The themes varied according to the specific situation
of various manufacturing regions, they included
“Business Ethics”, terms & conditions of “Anti-Corrup-
tion Commitment”, terms & conditions of “Integrity
Self-discipline Commitment” and other anti-corruption
topics. In 2018, the counts of employee trainings of
this aspect were 7,907 amongst the operating regions
covered by the Report.
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P EREEE
ANTI-CORRUPTION PROCUREMENT

EEERBERPITIREERZER, NEEREESTERERRZY BARZHHE. REXZER, AMERRE. RRHE.AHVES
ABREE. X B REEN AL FEES REFHEHEANBRAE,
The Group sets out the integrity terms & conditions in the procurement contract, which include seller shall not lower the product quality,

falsify the volume or give bribes to buyer in the form of hospitality, gifts, rebates, commissions, securities, entertainment, or other corruption
for the benefits of product promotion, increase of trading volume and selling prices.

IRIFIRIBAIE T E S BRNAEER, HRERNNEEREASEZ, MBRBAETNEE,

According to the contract amount and categories in the procurement contract, the review and approval of contract is conducted by different
levels of the management personnel to strengthen the supervision of the procurement process.

ERFNEREL, ERSELRER, TRFRAGHENZSERILER, EFRERFHTE AT 2. AEIBTEHE,

For open tendering, information must be made public and such disclosed information shall be accurate and true. This ensures the tendering
process is conducted in a fair, open and equitable manner.

2HEF
WHISTLE-BLOWING PROCEDURE

EEFET(EIRFEFRER), STMEREKEEH. EEREERAFERNERSEEEE ST REH, RERESTEENEA
FARSFAERAIER 1020185, AR EFMEBEENSEEREZE W EIEMBHRMER.

The Group formulates the “Employee Complaint Control Procedure” and
employees are allowed to complain or report in a confidential manner to the
Group’s senior management through the General Manager's letterbox,
telephone, and face-to-face communication, etc. The Group protects the
personal privacy and the related rights of the whistleblower. In 2018, no
relevant case was reported amongst the operating regions covered by the
Report.

ATREETHNEEER, EECERRF SN REFRRNRIEEEBME,
EERERAEFNERNTAETEERNITS, MPRNEIEIEETS. K.
BEER G RN EMERAENS S
For protection of the legitimate rights of employees, enterprise interests and
timely identification and handling of potential issues, the Group supervises the
enforcement of company regulations and the behaviours of the executives in

the processes. Therefore, the scope of whistle-blowing may include corruption,
bribery, misconduct, illegality, fraud, extortion and other breaches of integrity.
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MEIREEE
FINANCIAL ACCOUNT MANAGEMENT

EESFEFAEZSEHBHARMBETRIIE N, #IERNMBIRE, RIERRER,

Every year the Group invites third-party auditors to conduct independent audits of financial accounts. This maintains accurate financial
accounts for protection of the interests of shareholders.

ERSHAN, KRR EEREESHEMERERTIEH.

During the reporting period, the Group did not identify any legal violation or complaint pertaining to corruption.

COMMUNITY INVESTMENT

N

EEEEEEEMBEIHNSHMRZIFEMNMEES, LiHEH(FIHEEMSEE), BREHTEBBRBMFHENRGR UEREER &
BRI RIAEL RIFMHERFR, RIREHERRBHNER, EEIHHENER BN RN EEE, BB AS AR P& 788 MR EMER
EHo
All operating units of the Group are actively participating and supporting the local community activities, and develop the “List of Stakehold-
ers” to identify the relationship with community groups and relevant stakeholders for collection of opinions. The Group designates depart-
ments responsible for establishing good long-term relationship with the communities and collecting the opinions of the community groups.

After receipt of the relevant notification or feedback from the stakeholders, the designated department actively coordinate with other relevant
departments to communicate and follow up the related activities.

KRRV ATEE, BEZERIUFETEBFEO
B8], HRESX . ER. RERSE. FL L2EHE
ATHRFRZE, R2018 KB BEB NI RBRH G EE
BRE, REEEHTENER:

The Group is enthusiastic in community charity and
over the past years has sponsored the “Leoch Interna-
tional Caring Foundation”, which supports families

suffered from disasters, serious diseases, family
difficulties, difficulties in children’s schooling. In 2018,

COMMUNITY
INVESTMENT

the Group was again awarded by government depart-
ments and relevant institutions for recognition of the
Group’s contribution to the community.
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1218 SEAb TR E E Award:Huaibei Employment and Poverty Supporting Base

NEEX A SEILTH AR Awarding Institution:Huaibei HR and Social Security Bureau
BIE G HRERE ‘RO Award:Huaibei Poverty Alleviation “Love Enterprise”

RS MAE RIL T B R AT VA Awarding Institution:Huaibei Poverty Alleviation Leading Group
B ST E A BHEMER Award:Jinhu Top 10 Outstanding Industry Contributor

MRS SRR CERGE Awarding Institution:Jinhu Entrepreneur Association

1220185, EMEEXIFHE RO EFFEMIEE), SERMDEILTREN N KBRS F). RIS NI AR FHRRE
8, R REHEMNERRKES. RTHERD, SEUSREETIRYEELE AFEEEREEEIRISMES TS INESBRES,
HHEMNERSE,

In 2018, the Group continued to support the activities organized by the community stakeholders, including the sponsorship to “Poverty
Alleviation Foundation” of “Huaibei Poverty Alleviation Office”, and support to Spring Festival caring activities hosted by “Jinhu county
government”, as well as visiting and supporting the local families in poverty. Apart from poverty alleviation activities, the Group is striving to
identify opportunities of supporting education work. In this year, the Zhaoging region continued to support education funding activity of
“High-tech Zone Federation of Unions” for sponsoring the local students in poverty.

BT ERHNZEED, SEERBERLENTR, BE DBHATE RSB LR, Bt T 2 TRAOVIRMREELERE, HEHRTENR
£REFIFEIHFREUERERVAESHREAEER. EHIRER. T REEHARIR, EARBRRARNEERERIRIF RER,

Apart from the abovementioned charity events, the Group is also dedicated to responding to the community needs. In the past, the communi-
ty representatives had been invited to visit the factories to help them understand the environmental treatment and commitment made by the
Group for elimination of the community’s safety concern. In this year, Jiangsu region had hosted a roundtable meeting with residents
surrounding Jinhu county, local environmental authority, and social media for sharing to the public of the Group’s production flow and
environmental protection measures.
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