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“On behalf of EcoGreen International Group Limited, | would like
to deliver the Environmental, Social and Governance Report (“ESG
Report”) of the Company and its subsidiaries (which are collectively
referred to as “EcoGreen International Group” or the “Group”) for
the year ended December 31, 2018 (the “Year” or the “Reporting
Period”) to all shareholders, and present our undertakings on
sustainable development.

In 2015, an agreement reached by 193 member states had been
passed at the “United Nations Summit for Sustainable Development”,
pursuant to which, member states committed to reducing carbon
dioxide emissions and limiting the annual rise in the Earth’s
temperature at below 2°C. 2018 was the deadline for confirming
the approval for the implementation of the work programme by the
signing parties of the agreement. Member states had to negotiate
about the details of how to implement the agreement in such a way
that a balance can be struck between environmental protection and
economic development. The 24th meeting of all the signatories to the
United Nations Framework Convention on Climate Change (UNFCCC)
was also held in early December 2018. As a member of what can be
deemed as a one big family as the Earth and a leading fine chemical
enterprise in China, we understand the crucial role played by the
Group in environmental protection and sustainable development.
Therefore, we have always made our best effort to ensure our stable
business growth while also fulfilling our social responsibility and
pursuing sustainable development. Despite the ever-changing market
condition, we have always been working towards our business vision
of "EcoGreen, Eco-friendly” and to fulfil our mission to “ensure health
and well-being of both society and the Earth”.
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When executing its business strategy, the Group has always
emphasized “Quality and Trust” and “Put Customers First”. It
has been relentlessly improving its operation, product quality
and customer service, thus gaining customers’ recognition and
trust. As environmental awareness has been increasing in the
community, we have also been stepping up the Group’s efforts in
environmental protection and sustainability. For instance, it has been
trying to minimize the emissions of hazardous gases and wastes
in its production process. “Green Chemistry” has long been the
philosophy for our operation. The core values of “Green Chemistry”
consist of twelve key principles, including waste prevention, full
use of resources, low toxicity, security, reducing the use of auxiliary
substances, energy saving, regeneration, simplicity, catalysis,
producing biodegradable products, monitoring the operations
and preparing for crisis. They are what the Group has long been
advocating. We strictly comply with all applicable environmental laws
and regulations, including those on the permission for discharging
wastewater and emitting gas. We also do our best to comply with
relevant local and international standards that apply to the operation
of the Group. In addition, we always attach great importance
to technological innovation and try to improve all aspects of our
products. We are maintaining the standards of our products’ quality
while trying to minimize the damage that can be done by our
manufacturing processes to the environment. The Group has always
been at the forefront of environmental protection.

In addition to its persistent effort to protect the environment, the
Group also pays attention to employees’ personal growth as part of
its responsibilities towards society. Employees are an important driving
force of the Group’s development. Protecting employees’ interests is
also conducive to the harmonious relationships between a company
and its employees and even society at large, and as such, it is also the
key to sustainability and vitality of a company. To this end, we have
established a comprehensive system for training the staff that can
serve as a platform for equal opportunity. We also strictly comply with
relevant local laws and regulations while taking a people-oriented
approach to the Group’s development. As an enterprise that places
equal emphasis on social interests and corporate interests, we are
actively involved in community investment and charitable causes. We
are fully aware that the development of corporate social responsibility
in China has already progressed from the formulation of regulations
to implementation. Fulfilling corporate social responsibility is already
an inseparable part of business development and this, in turn, can lead
to the fostering of a good corporate culture. This paves the way for a
company'’s sustainable development.
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In 2017, the Chinese government revised relevant environmental
regulations. It also stepped up enforcement of such regulations
to bring into line those companies that had failed to comply. In
response to the changes in China’s environmental regulations, we
have established a team responsible for sustainable development
in 2018 for the purpose of enabling the Group to fully develop its
business while complying with the country’s laws and regulations.
The team is composed of the stakeholders in the Group's sustainable
development. Thereafter, we take into account the views of the team
which is in charge of sustainable development when we formulate
new strategies for business or overhaul the operations of the Group's
departments and divisions. All the measures taken have been filed
for reference to ensure effective implementation. This year, EcoGreen
International Group will forge ahead by continuing to operate in
accordance with its strategy for sustainable development.

On behalf of the Board of Directors, | would like to express our
gratitude to all the shareholders and investors, the government
and regulatory authorities, employees, clients, suppliers and the
community. Your trust in and unswerving support to the Group
motivate it to pursue sustainable development. | also would like to
thank all the directors of the Group (the “Directors”) and consultants
for their strong supports and valuable suggestions.

Mr. Yang Yirong
Chairman of the Group
July 23, 2019
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About this Report
AR A E

This ESG Report is the third ESG Report of EcoGreen International
Group Limited. The Group hopes to continue to disclose its
management, policies, performance, objectives and feedback
relating to sustainable development in a transparent and open
manner. The Group takes this opportunity to provide an account
of our performance on environmental, social and governance
issues to investors and all stakeholders of the Group, and make our
commitment and contribution regarding social responsibilities.

The Group highly values your suggestions on sustainable development
for the Group. This report aims at giving play to communication and
discuss the opportunities and challenges faced during the process
of sustainable development together with stakeholders and seek
for solutions accordingly. If you have any opinion or advice on this
report and the Group’s performance in terms of the economy,
environment and society, please send such opinion or advice to
ir-contact@ecogreen.com.

REPORT COMPILATION BASIS

This report has been prepared according to the core option of the
Global Reporting Initiative (GRI) G4 Guidelines, and the requirements
as set out in Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (the “Listing Rules”) (“ESG Reporting Guide”). The
Group has complied with the “comply or explain” provisions set
out in the ESG Reporting Guide. During the Reporting Period, the
Board of Directors supervised the Group's strategies, policies and
reports on environmental, social and governance issues, monitored
continuous compliance, and sought to improve the operation of
the Group through more efficient business operation and resource
utilization, and environmental protection measures for the purpose of
sustainable development, so as to minimize our carbon footprint in
the environment.

This ESG Report includes forward-looking statements, based on a
number of assumptions and expectations as of the issuing date of
this report. Such assumptions and expectations shall not be deemed
to be reliable unless they are approved by internal review procedures.
Relevant statements include known and unknown risks and
uncertainties, which means that the actual results may be different
from the expectations, predictions and conclusions in this report.
The Group does not provide any guarantee on the accuracy of such
statements, and explicitly disclaim any liability for the amendment or
update of forward-looking statements if any of such statements do
not come true or are confirmed as incorrect.
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REPORTING PERIOD

This ESG Report covers all data of major operation regions of
EcoGreen International Group in China during the reporting period of
its 2018 Annual Report, i.e. from January 1, 2018 to December 31,
2018 (the “Reporting Period”).

FORMATS OF REPORT

This ESG Report is published in form of online edition and print
edition.

The online edition is available on the designated website of the
Stock Exchange (www.hkexnews.hk), and the Group’s website
(Www.ecogreen.com).

About this Report
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About Us
23 S F AP

EcoGreen International Group was established in 1994 and listed
on the main board of the Hong Kong Stock Exchange (Stock Code:
HK2341) in 2004. EcoGreen International Group is a leading
green fine chemical group in China and is also one of the few fine
chemical enterprises in the world that use natural, renewable and
petroleum-based resources as key raw materials. The Group uses
environmentally-friendly synthesis and biotransformation technology
as it adheres to the internationally recognized principle of “Green
Chemistry” in its production process. The Group produces three
major categories of products, namely “Scent & Taste”, “Naturals”
and “Specialty Chemicals”, with its industry-leading expertise in
production of fine organic chemicals and separation techniques. These
products are the key raw materials of flavors and fragrances that
we use daily, and are widely used in the production of personal care
and household products, cleaning agents and disinfectants, foods,
pharmaceuticals, agrochemicals and industrial solvents. The Group
sells its products in many countries and regions, including China,
Europe, America and Asia.

EcoGreen International Group has always considered technical
innovation and improvement in products and services as drivers of its
development. The management team and other staff of the Group
sharpen its competitive edges through practice. The Group’s culture
encourages both technological and management innovations with an
emphasis on highly efficient operation. The Group has an elite team
and enthusiastic talents who always do their best to improve the
operation, product quality and customer services.

Adhering to the principles of “Green Chemistry”, the Group pursues
sustainable development, and as such, it provides a one-stop solution
for the green chemical industry. Aspiring to become a leading provider
of solutions in the global fine chemical industry, the Group leverages
its balanced business mix, advanced technology and economies of
scale to produce fine chemicals whose quality meets the international
standards. Such products are widely used in daily life and vital to the
improvement of health and living standards.
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GROUP STRUCTURE

About Us
ENNES

e B2

Subsidiary Location

FAH SR

EcoGreen International Group Limited Hong Kong, China
FIaBIR RBE AR AT HEEE

EcoGreen Fine Chemicals B.V. Rotterdam, Netherlands
EcoGreen Fine Chemicals B.V. {ar B8 BB RF 7

Xiamen Doingcom Chemical Company Limited

Xiamen, Fujian, China

EFiPE B HR A A hEEEEEPT
Xiamen Doingcom Biotechnology Company Limited Xiamen, Fujian, China
EFIR AR BER AR hEEEEEPMT
Xiamen Doingcom Food Company Limited Xiamen, Fujian, China
EFfTHRRMARAA hEEZEEMT

Zhangzhou EcoGreen Fine Chemicals Company Limited

EMNF R IRAME TAR QA

Zhangzhou, Fujian, China
R EE R E N T

EcoGreen Chemicals (Zhangzhou) Company Limited

FAEETCRM)BRAE

Zhangzhou, Fujian, China
BRI BN T

Shanghai Fine Chemical Company Limited

Shanghai, China

FEEILERER AR HE g
Chuxiong Ecogreen Forestry Trading Company Limited Chuxiong, Yunnan, China
B ER B BRAT Gl By
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THE GROUP'S SUSTAINABLE DEVELOPMENT
CONCEPT

Sustainable development is a worldwide trend, and is also the
development policy of EcoGreen International Group. The United
Nations'“2030 Agenda for Sustainable Development”, which laid
out 17 sustainable development goals and contained 169 framework
documents with specific objectives, will foster the global realization of
three long-term targets which are beneficial to human beings, namely
eradicating extreme poverty, fighting against inequality and injustice
and tackling climate change, by 2030.

g’@q SUSTAINABLE
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Y
GOOD HEALTH
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Source: The United Nations
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The Group recognizes the importance of the 17 goals set out in
the United Nations’ “2030 Agenda for Sustainable Development”.
In terms of sustainable development, the Group insists on fully
promoting Quality, Safe, Environment, and Health. The Group firmly
believes that bearing social responsibilities and achieving sustainable
development are our inevitable policies and the upmost principles
that we must uphold when making business decisions. While striving
to improve operation results, the Group endeavors to maintain
sustainable economic, social and environmental development and
to strike a balance of interests between all stakeholders, in order to
do its utmost to generate value to the society and take part in the
framework of the United Nations to realize the long-term goals.

About Us
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Relevant Sustainable Development Goals of the United Nations

HRANBEESETHERRER

Relevant part of
this ESG report
IESGHR & KAHE I %

No Poverty

End poverty in all its forms everywhere
1 HRER
ERFRER—EXNER

NO 1
POVERTY

Al

B8 Community
Investment

B8 HEKE

GENDER 5 Gender Equality

EQUALITY
5 RIS
ERME TS - HBHAABLEE0ER

Achieve gender equality and empower all women and girls

B1 Employment
B1 (&%

STAKEHOLDER' S ENGAGEMENT

Stakeholder’s engagement is crucial to the long-term development
and business sustainability of EcoGreen International Group as well
as the Group’s preparation of this ESG Report. As such, the Group
values every connection with its stakeholders and pays full attention
to the invaluable opinions and suggestions from stakeholders, as
well as understands its shortcomings and formulates improvement
plans actively through a sound management system and two-way
communication channel, so as to seize opportunities and strive for
long-term improvement. The Group has consolidated and identified
various kinds of stakeholders involved in the main businesses of the
Group into six corresponding categories, including shareholders and
investors, the government and regulatory authorities, employees,
clients, suppliers and the community.
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Under the regulatory framework, the qualification of stakeholders is
vital for those who are responsible for relevant plans and activities.
Apart from complying with laws and regulations, the Group considers
stakeholders’ opinions as the key to long-term success and sustainable
development. The Group accepts opinions in all aspects from
stakeholders, which help the Group identify and understand the key
concerns of stakeholders and assess and enhance the engagement of
stakeholders. The Group classifies relevant issues and submits them to
relevant departments for handling via the communication channels as

stated in the following table.

FERBIRERT -
EEMHEAEMNEINALTME A —EER
EE - REBEITAEHLNN - &H
MERDASERHKY M A HEERNE
2o SERIFNESTENER - BPA
SERERERFNENBREE
MeEFF i EHL2HE

HERhESRERHRE

=
2708

Stakeholders

Expectations
and Aspirations

Relevant Response

Communication Channels

FHE HAZE R EF KR HHEEE e BBERE

Shareholders Financial results Increase profitability General meetings

and investors B 75 245 = & ABE T e N

BRRRIREHE Protection of interests Disclose day-to-day Annual and interim reports
R IRE information FE R ERE

Corporate transparency
EFERE
Risk control

2 4% 1

HEFEEKE
Optimize internal control

and risk management
Bl E g T

Circulars/Announcements/
Notices/Publications
YN LN i
Investor relations inquiry

REEMESH

The government
and regulatory

Compliance with laws
and regulations

Operate in compliance
with laws and regulations

Annual and interim reports

FERPHHRE

authorities B HOEG RS Circulars/Announcements/
BRNREE#E Payment of taxes Pay taxes in full and Notices/Publications
according to law on time DN =Y /N i
BOENTE R RN Continuous direct
Support of local Actively implement participation
development relevant policies REEESH
X TR BEIRE B AEEBR
Take the initiative to
assume social responsibilities
FERELEERE
Employees Career development Improve career promotion Intranet
Elac platform mechanism B 48
BEZERTA TEREE S Annual assessment
Remuneration and benefits | Provide competitive salary FEZ
B EL AR A and benefits protection Teamwork activities
Healthy and safe working BRFNNFEERIRE | BXAEEE

environment
BEREZEMNITIERE

Implement a health and
safety management system
BRERERTEEER
Implement an equal
communication and
complaint mechanism

25 5 HL R R A
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Stakeholders

Expectations
and Aspirations

Relevant Response

Communication Channels

BHHE B KRR 1B B PE BERE

Clients Product quality and Provide full services The Group's website

EFE cost performance 2 7 R7S EE B
EmBE=EMEL Achieve compliant Daily communication
Customer service quality marketing with frontline employees
BEEREmE BREH AR B TR R E /AR
Protection of customer Customer service hotline
rights and interests B PRI EAR
B ERRE

Suppliers Cooperation with integrity Create a responsible Continuous direct

HpER HIEEIE supply chain participation
Win-win cooperation TSR EHERE FEEESR

EEHR

Business ethics and
credibility

EES R

Promote daily
communication
REREER
Carry out project
cooperation
FRIEE &1
Perform contracts
according to law

KEBITAR

The community
#HE

Caring for the poor
MR 2 WNEE

Support of social welfare
SR SR N

Protection of the natural

environment
REBNERR

Participate in precise
poverty alleviation
DENFERE

Committed to charity
REBESFHE

Adhere to green operations
BRGEES

Continuous direct
participation
BEEESH

MATERIALITY ASSESSMENT OF SUSTAINABLE

DEVELOPMENT ISSUES

In 2018, the Group commissioned an independent third-party
consultancy to conduct a materiality assessment of sustainable
development issues, so as to fully assess the sustainable development
issues that are most important to the Group’s business development
and stakeholders’ interests, thereby assisting the Group in
determining next year’s sustainable development goals, as well as
the disclosure focus of this report, in order to actively respond to the

expectations and aspirations of all parties.
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About Us
28 S B A

A1 Emissions

A1BER D

A2 Use of Resources
A2EREFA

A3 The Environment and
Natural Resources
ASRER XRRER

Continuously applies various
monitoring methods and measures
to minimize the Group’s pollution to
the environment
SEIRINE BEE A R AE
SEHRRH T AR ERE

Promote “energy saving,
consumption reduction, pollution

reduction and efficiency increase”
118 [Enae - FE#% - RS - 18R

Embeds the concept of
environmental and natural resource
protection into the Group’s internal
management and daily operational
activities
RIRERRAERRENRESHAR
HEBRBFELLTHP

B1 Employment
B1{E %

B2 Health and Safety
B2 Z 2

B3 Development and Training

B33 /& K53

Provides a sound employment
environment and establishes a
high-quality and comprehensive
employment system
RERIREFRFNEIEE BT
ZHEREEE

Formulates internal guidance and
system centered around chemical
industry under law in order to
prevent occupational diseases,
protect labor’s health and ensure the
safety of working environment

HIE B TITENAIBIEE S
FREIE - ATARTBER - RES
ERRIBRIERELD

Plans training resources, and
formulates and implements training
schemes so that individual career
development of each employee

is well connected with the
development of enterprise
HEEIIEIR - WHE REMEIIFT
2 EEUEIEANBEERED
FERRMES

B4 Labor Standards
B4% T X8|

B5 Supply Chain Management
BStEHEEE

B6 Product Responsibility
B6EmMEIE

Regularly monitors information
related to employment to avoid
violation of labor laws and

Actively implements the strategy of
“Smart Production and Supply Chain
Services” and “360 degree aroma

Adopts the highest standard to
monitor production techniques,
inspection procedures and the

regulations chemicals business strategy” quality of final products
THEREREMAEN - #E T/ BREM [ HERE+HEERS N | RARSNEEERBEENTE
BEBEREREE REEM [360E2RBRHMEREE | | RBOEFNRRERNEE

B7 Anti-corruption B8 Community Investment

B7IRES B8t BIR&E

Upholds the objective of integrity,
responsibility, justice and equality
RIZEAEHRE  BEERQLE

AFHRE

Builds a harmonious, safe and
prosperous relationship between the
Group and the community

BIREEESNGE T2 RERND
F it [ERAR
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BUSINESS DEVELOPMENT

In 2018, similar to the previous years, the Group adhered to and
implemented the “New EcoGreen” strategy, so as to deal with the
changes in global industry competition. Despite the volatile business
environment, severe supply chain and increasing pressure for raw
materials, the Group was still able resolve such challenges steadily
by virtue of its safe production, stable supply, excellent quality, fair
pricing and reliable operation. Meanwhile, the Group also seized
the market changes opportunities to promote the global resource
procurement and coordinate operations flexibly, speeded up the
coordinated development of functional chemicals and functional
materials industries as new business groups. In addition, in the face
of rapidly increasing products demand, under the limited production
capacity, the Group achieved more product integration operations
through the extended cooperative production platform.

“Scent & Taste” Business

“Scent & Taste” continued to be the Group's core product segment,
and constituted a stable and major source of income for the Group.
As key functional ingredients used in many daily consumer goods, the
Group’s Scent and Taste products witnessed rising market demand
with a combined positive effect of its diversified applications and the
development in the emerging markets. During the Reporting Period,
the Group launched more than 100 kinds of “Scent” products to
customers worldwide, with a significant year-on-year increase of 59%
in its revenue. Meanwhile, the Group continued to expand its market
share in the fragrance segment, so that important customers in the
industry would rely more on the Company’s integrated supply chain.

During the Reporting Period, the turnover of the “Scent & Taste”
product category increased significantly by 57% to RMB1,471 million
(2017: RMB938 million), representing 67% of the Group’s turnover
(2017: 60%).
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2018 Highlights
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“Naturals” Business

In respect of the “Naturals” products, apart from the existing natural
pharmaceutical raw materials, the Group has been actively engaged
in the development of food additives business for the production
of food ingredients, fast food, frozen food and pet nutrition food,
which is produced with purification and bio-conversion technologies
from natural produces. Naturals mainly include seafood, meat and
mushroom extracts.

During the Reporting Period, the total turnover of the “Naturals”
product category increased by 2% year-on-year to RMB445 million
(2017: RMB436 million), representing 20% of the Group’s turnover
(2017: 28%).

“Specialty Chemicals and Others” Business

In respect of the “Specialty Chemicals” products, besides the
chiral pharmaceuticals and medical specialty chemicals, the Group
also applies similar advanced technologies of synthesis to produce
agrochemical specialty chemicals for production of eco-pesticide.
In terms of functional chemicals included in “Others”, disinfectant
chemicals maintained a steady stream of business in progress. In
addition, an expansion of electronic chemicals is also in the works.
Following the Group’s further effort in the development of the supply
chain of petroleum-based products, it is believed that the functional
chemicals business will usher in a period of growth.

For the year ended December 31, 2018, the total turnover of the
“Specialty Chemicals and Others” product category significantly
increased by 43% year-on-year to RMB283 million (2017: RMB197
million), representing 13% of the Group's turnover (2017: 12%).

16 EcoGreen International Group Limited R4 BIBR EE AR A &

[ RREY 15

[RAEWIKRERTRENXAEY R
SN AR B B RS 5 3 5 2 A R AR 4 Ko
BRMARER  BRAREERAKRD - RE
R ARAERBLREVEEREVORM
BERER  TELEH ABRMRAREX

HEHA - [RAEY I NBELEEBRAEARE
445FB T (ZZ—+tF : AR#436ET) -
BREFERI% - XBHEEEEEN20%
ZE—+tF 1 28%) °

[P B mR H b %%
[FREBEmBREs T FHEDRER - &8
BRI B MmIANMER RIR K E B A AR
FEI AREELRE "E;iz;—)ﬂ{t%uu%ﬁi
L8 - £ [ Bt JERIH (L EmTT
%@ﬁﬁ%%‘%i%%?%ﬂ’]&uuE%&ﬁ/ﬁﬁz%m
E o wHh o WAEFEEmARE - BES
BARRMAEAMEERENER - Dkt
BmEBGE ANIERHE

BE_Z—\F+A=+—HIFE " [H
ML m R EM  RERERARE2.83(8
T(ZE—tF : ARK1.9787T) - B’REF
BEEMA3%  HEEBEEEENI3%(ZF
—tF 1 12%) °



Gulei Chemical Industrial Park

With the commencement of large-scale construction with new layout
of the Gulei Chemical Industrial Park at the end of 2017, Phase | of
the construction has progressed steadily under the requirements on
high and sophisticated standards of technologies and in compliance
with safety and environmental regulations. The construction of
several plants and storage tanks was completed at the end of 2018.
Currently, Phase | construction and installation is expected to be
completed in the second half of 2019, and production is expected to
start and to generate revenue in the fourth quarter of 2019.

The Group’'s strategic layout in Gulei Chemical Industrial Park
corresponds to the upcoming changes in global economic trends and
the new environmental protection policy of China. Fully capitalizing on
the integrated supply chain for oil refinery and petrochemical business
of the large-scale petrochemical industrial park and in response
to the technological advancement and the changes in industry
demand, the Group has optimized the product mix of international
and domestic markets, and highlighted its “aroma chemicals and
functional materials industry co-development strategy” based on
the balanced supply chain of its natural-based and petroleum-based
resources. Production lines for “functional materials” have been newly
established. Multi-functional plants were built to produce functional
chemical products, mainly including “aroma” chemicals. As the multi-
industry integration development plan for resource synergy gradually
realized in Gulei Chemical Industrial Park, Gulei Chemical Industrial
Park will be established as a core industrial base for the Group’s future
business.
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2018 Highlights
T \FRE

Financial Performance for the Year

For the year ended December 31, 2018, the Group’s turnover
increased by 40% to approximately RMB2,198 million. The increase
in sales revenue was mainly driven by the soaring sales price of the
Group's products as well as the moderate increase in sales volume.

FEMBRR
HE_ZT—N\F+_A=+—HILEE
AEBEEEFELMIO%EHARKE21.98
T o HERANERTERBARAEBRER
EERAMSE  TEHEESHEEMME
ﬂ' o

Revenue of the Group (RMB million)

SEEXBUAREEET)

2013 2014 2015

During the Reporting Period, the Group’s gross profit increased by
59% to RMB532 million. The Group’s gross profit margin increased
from 21% in 2017 to 24% in 2018. In terms of the Group's product
categories, the gross profit margin of “Scent & Taste” business
increased from 23% in 2017 to 27% in 2018; the gross profit margin
of “Naturals” business increased from 17% in 2017 to 18% in 2018;
and the gross profit margin of “Specialty Chemicals and Others”
business decreased from 23% in 2017 to 20% in 2018.

2016

2018
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Gross Profit Margin (percentage)
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2018 Highlights
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Earnings before interest, taxes, depreciation and amortization — AREEHARIGFE  FIE - & M8 AT
(EBITDA) for the Year amounted to RMB462 million, representing an & F| A ARKEA42ET  B_ZE—HEHA
increase of 26% from RMB366 million in 2017. K3 66E7T EFH26% °

EBITDA (RMB million)
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Reported profit attributable to shareholders for 2018 amounted to —Z— N\FERREGEDINBEAARE

RMB215 million, representing a 17% increase from RMB184 million 215871 &= ZE—+FH AR 1.84(E7T
in 2017. Basic earnings per share was approximately RMB27.78 cents  #E17% - SR EAR K =4 5 AR 27.78
(2017: RMB26.81 cents). D(ZE—1LF: AR¥268190) °

Profit Attributable to Shareholders (RMB million)
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2014 2015 2016 2018
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Sustainability of Corporate Governance
TRERNAREN

The Board of Directors understands the importance and advantages of
sound corporate governance, and promises to improve the corporate
governance code of practice, so as to increase the transparency and
ensure the Group's business activities and decision-making process
being regulated to safeguard shareholders’ interests. The corporate
governance of the Group is based on and determined by the principles
(“Principles”) and code provisions (“Code Provisions”) set out in
Appendix 14 Corporate Governance Code (“Corporate Governance
Code”). During the Reporting Period, the Group complied with
the Code Provisions of the Corporate Governance Code set out in
Appendix 14 to the Listing Rules, except for the deviations from
Code Provisions A.2.1 and A.6.7. For further information about the
Group’s corporate governance and other information of the Board of
Directors, please visit the designated website of the Stock Exchange
(www.hkexnews.hk) and the Group’s website (www.ecogreen.com)
for the Group's relevant contents in the 2018 Annual Report.

RISK MANAGEMENT AND INTERNAL CONTROL

The Board of Directors is entrusted with the overall responsibility of:
(i) developing and reviewing the Company’s policies and practices on
corporate governance and making recommendations to the Board of
Directors; (ii) reviewing and monitoring the training and continuous
professional development of the Company’s Directors and senior
management; (iii) reviewing and monitoring the Company’s policies
and practices on compliance with legal and regulatory requirements;
(iv) developing, reviewing and monitoring codes of conduct and
compliance manuals (if any) applicable to the Company’s employees
and Directors; and (v) reviewing the Company’s compliance with
the Corporate Governance Code and disclosure in the Corporate
Governance Report. During the Reporting Period, the Board of
Directors reviewed and monitored the training and continuous
professional development of the Directors and company secretary of
the Company in compliance with the Corporate Governance Code
and the Listing Rules. Furthermore, the Board of Directors reviewed
and monitored the Group’s policies and practices and noted that
the Group had complied with the relevant legal and regulatory
requirements in all material respects during the Reporting Period. The
Board of Directors also reviewed the employees’ manual applicable
to the employees of the Company. Lastly, the Board of Directors
reviewed the Company’s compliance with the Corporate Governance
Code and the disclosure of the Corporate Governance Report.
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Sustainability of Corporate Governance

The Board of Directors shall be fully responsible for maintaining a
sound and effective risk management and internal control system, so
as to ensure the Group’s assets and stakeholders’ rights and interests
and review the effectiveness of such system by internal review and
through the support of the Audit Committee.

Every year, the management prepares a risk assessment report in
accordance with the procedures to list the risks identified and the
likely impact on the Group in the future. The Board of Directors
will discuss and formulate corresponding measures based on the
results in the risk assessment report. Currently, the Group does
not have an internal audit function, and cost-effectiveness is the
main consideration. At the current stage, the Board of Directors is
mainly responsible for ensuring that the Group’s internal control
can be effectively enforced and the function of regular review can
be implemented, so as to ensure that the Group’s operations can be
effectively regulated. The review includes all major controls, including
financial, operational and regulatory monitoring and risk management
functions. The Board of Directors also considers the resource adequacy
of the Group’s accounting and financial reporting functions and the
qualifications and experience of its employees, as well as its training
courses and budget. The Group will continue to consider the need for
an internal audit function every year.

Risk in Environmental Policy Change

Due to the nature of business of the Group, it is inevitable to emit
environmentally harmful pollutants during the manufacturing process
of its products. Take turpentine, the core raw material of the Group'’s
business, as an example. Although it is a green resource characterized
by its environment-friendly and renewable nature, chemical reaction
is required during processing, thus would generate pollutants such
as sewage, exhaust gases and solid wastes. Hence, the business
activities of the Group are subject to the regulation of various laws
and regulations on environmental protection in China and other
countries where the Group’s production facilities are located. In the
past, the Group has spared no effort to comply with national laws
and regulations for its production. However, with the development
of China’s economic growth model, the rise of environmental
protection awareness and the full implementation of the sustainable
development strategy, the national environmental protection policy
will only become more stringent. In order to comply with the new
environmental protection regulations in the future, the Group may
incur additional expenses and expenditures for its main business, thus
resulting in an increase in product costs, which may eventually result
in a decline in the Group’s gross profit margin.
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Sustainability of Corporate Governance
X ERNRIFEE

Risk in Safe Production

For the raw materials used for production, semi-products and finished
products, the Group maintains the most rigorous attitude and adheres
to the most stringent internal regulations to prevent potential risks
and avoid unnecessary economic losses and casualties caused by the
negligence of safety management or safety accidents as a result of
improper staff operations. EcoGreen International Group has obtained
all safe production licenses and operating licenses for hazardous
chemicals related to its current production and operation, and has
strengthened internal management in daily operation and enhanced
employees’ safety awareness to implement safety management to
every aspects of its business.

During the Reporting Period, the Group did not have any significant
safety accidents.
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A Sustainability of the Environment

A1 EMISSIONS

The Group does not generate material wastes or emit significant
quantities of pollutants during its operation, but this does not hinder
the Group’s belief in environmental protection and its commitment
to sustainable development. The Group does not only ensure its
compliance with relevant national environmental regulations, but
also continuously applies various monitoring methods or measures to
minimize the Group's pollution to the environment.

During the Reporting Period, the Group adopted various measures,
including waste water and gas management, noise control and
reduction of greenhouse gas emissions, so as to achieve efficient
and non-wasted use of resources, energy conservation and carbon
reduction. In addition, the Group complied with relevant applicable
environmental protection laws and regulations in all material aspects,
including the acquisition of waste water discharge permit and gas
emission permit and compliance with other regulations. In addition
to rigid regulations, the Group also educated employees on their
daily behaviors, and advocated the commitment to striking a balance
between quality, price and environmental impact while consuming
resources and materials, so as to improve employees’ environmental
hoping to implement the concept of sustainable
development at all aspects of daily operations.

awareness,

For the disposal of waste water, exhaust gases and solid wastes
generated from production activities, the Group has built up a set of
professional sewage treatment system and two sets of regenerative
thermal oxidizer as a new organic exhaust gas treatment equipment
to dispose wastes in an effective and environmental friendly manner.
The Group also separates hazardous wastes from ordinary household
garbage and stores and disposes them appropriately. During the
Reporting Period, the concentration and the total quantity of waste
water and exhaust gases emitted by the Group met the national or
stricter local standards, and the storage for hazardous wastes satisfied
control requirements. Such wastes are regularly cleared and handled
by entrusted qualified third parties under centralized treatment.
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A Sustainability of the Environment
A BRIFR A A

In order to enhance product responsibility, the Group has carried out
a stringent environmental assessment, adhered to the principle of
scientific and rational use of natural resources and focused on the
development of products that are harmless to the environment and
human health. In the process of product design, material procurement
and finished product delivery, the Group has strictly implemented
national standards and unswervingly followed the path of sustainable
development.

During the Reporting Period, the environmental pollutants generated
by the Group mainly included organic waste gases and greenhouse
gases, industrial waste water and domestic waste water, hazardous
and harmless industrial wastes and household garbage.

A1.1 Exhaust Gas Emissions

The Group has strictly complied with the “Emission Standard of
Air Pollutants for Boiler” (GB13271-2014) and “Emission Standard
of Air Pollutants for Xiamen” (DB35 323-2011). According to
the environmental monitoring data, all indexes regarding the
concentration of all pollutants emitted by the Group reached the
above standards. Emissions of exhaust gases from thermal oil furnaces
and in the production workshops are shown as follows:
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Test Item
RE B

Comments

Sulfur dioxide
—&akiw

Conform to the standards

Home

Nitrogen oxide

Conform to the standards

=K (a7 HEZRE
Smoke and dust Conform to the standards
JEEE HEFRE
Non-methane hydrocarbon Conform to the standards
FEFR LT AR BakEs

Organic waste gases in the storage tank area
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Conform to the standards
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A Sustainability of the Environment

According to the annual maximum discharge of pollutants allowed
(2.1 tons of sulfur dioxide and 0.8 tons of nitrogen oxide) under the
waste discharge permit of the Group, the Group's actual discharge
has completely satisfied the local standards during the Reporting
Period.

In response to the Group’s exhaust gas emissions, the Group has
formulated the following measures to reduce the impact on the
environment:

The Group has built up a solvent recycle device to reheat the solvent in
the distillation column, and fully cool down and recycle the distillates.
The recycled solvents, such as methylbenzene, will be reused to reduce
the production cost and the discharge of methylbenzene to the air and
water. Besides, the Group oxidizes the volatile organic compounds
(VOCs) in the waste gases under high temperature into carbon dioxide
and water through a set of new regenerative thermal oxidizer (RTO),
so as to purify the waste gases and improve the waste gas treatment
effect. With low operating cost, such equipment can treat the low-
concentrated waste gases in a large amount of air. In case of higher
concentration, the heat waste can be reused, which will reduce
the production and operating cost substantially. Upon collection of
waste gases, it will be put into the RTO waste gas purification device.
The removal rate of non-methane hydrocarbon in the exhaust gas
emissions reached above 80%.

Natural gas is cleaner and more environmental-friendly than light
diesel oil, as it generates less pollutants. Along with the constant
construction of natural gas pipeline in Haicang Xinyang Industrial
Park, the Group has the conditions to use the natural gas. Besides, due
to an increasingly stringent environmental protection requirement,
the use of cleaner energy will further strengthen the Group's
environmental protection. Through constructing in-plant natural
gas pipelines and control valves, the natural gas is used as the raw
materials of thermal oil furnace so as to boost the thermal efficiency of
boilers. Such measure has achieved the goals of energy conservation,
consumption reduction, pollution reduction and efficiency increase,
with obvious environmental and economic benefits. After the
implementation, it has further reduced the discharge of waste gas
pollutants, increased the thermal efficiency of boiler to 90% and
trimmed production cost.
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A1.2 Greenhouse Gas Emissions

During the production and processing procedures, the Group
indirectly discharges the carbon dioxide to the air through energy
consumption, rather than directly discharging. In addition, during
waste water treatment and sludge storage, a small amount of
methane and nitrogen oxide is also discharged.

During the Reporting Period, the total mileages of vehicles of the
Group amounted to approximately 221,500 kilometers, with a total of
27,300 liters of gasoline and a total of 700 liters of diesel consumed.

A1.2 BERBEIK
AEBELEERNTBES U TS HEEM
ARBRERE - MBRBFEERELR
RAFBEM=—FILHx o I+ FEREKEREIE
ARETREFhesLEREMELTR
BERR ©

HMEHA AEEBAEERHAY
221,500 2 8 - 2B R HMFE=E 427,300
F - RIELHFEEHT00RF -

Greenhouse gases equivalent generated by vehicles Unit Emission
REEERNEEREH B BHE
Nitric oxide (NOx) Gram ("g") Approximately
243,300
RAEP(NOX) % #1243,300
Sulfur dioxide (SOx) g Approximately
400
—SE{EHR(SOx) % #1400
Particulate g Approximately
23,500
R i #923,500

During the Reporting Period, the annual electricity consumption

RBEHE - AEBEE2FREEN1,3278T

of the Group was approximately 13,270,000 kWh and the annual  FB& « 2 € FH/KS4%162,50032 5k © @A
water consumption was approximately 162,500 cubic meters. The &R EKFEEERAEEREMNT ¢
greenhouse gases emitted indirectly from electricity and water
consumption are as follows:
Greenhouse gases equivalent generated by electricity consumption | Unit Emission
AEELEMNEERBIENES B BHE
Carbon dioxide (CO2) Tons Approximately
20
Z&EAEHR(COy) U7 #)20
Greenhouse gases equivalent generated by water consumption Unit Emission
AKEENEEREBHENES B B E
Carbon dioxide (CO2) Tons Approximately
70
Z&1LHR(COy) WA %70
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Greenhouse gases equivalent generated by mobile combustion Unit Emission

sources

BERBERNEERBHERESR B B E

Carbon dioxide (CO2) Tons Approximately
160

ZSE(EHR(COy) WA #1160

Methane (CHa) kg Approximately
1

R RE(CHa) T 401

Nitrous oxide (N20) kg Approximately
11

E/LEAN:0) TR K11

A1.3 Discharge of Hazardous Wastes A13 BEBERVHER

The hazardous wastes generated by the Group in the course of ARBEEBRTEENAERRYBIEE
h s § Bt 2x &
production include waste water, oil residue, waste engine oil, waste KRB - BRI - BERET SHRBIAE KR

ion-exchange resins, exhaust gas filter medium and etc. RBBNES -

Item Unit Emission

HHE B B E

Waste water Tons Approximately
191,000

&K 7 #7191,000

Qil residue kg Approximately
6,600

e T #6,600

Waste engine oil kg Approximately
500

BEH# TR #1500

Waste ion-exchange resins kg Approximately
70

FEBE X 445 AR T #4170

Exhaust gas filter medium kg Approximately
20

BEERBRNE TR #4120
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These wastes are mainly generated from equipment overhaul and are
all hazardous wastes, and are properly handled and monitored by the
Group regularly to minimize their impacts to the environment.

The Group has established hazardous waste storage rooms to prevent
secondary pollution inside its plants, so as to conveniently and safely
transport, store and dispose the hazardous wastes. Warning signs
are posted in the hazardous waste storage rooms, which satisfies the
requirements of the “Standard for Pollution Control on Hazardous
Waste Storage” (GB18597-2001).

The waste water generated by the Group mainly refers to industrial
waste water and domestic waste water. Industrial waste water
includes process waste water generated by washing process and
hydration process in the manufacturing workshops and lactone
workshops, drainage from vacuum pump rooms, steam condensate,
ground cleaning water, equipment cleaning water, waste water from
washing cooling towers, spray water in tank area and initial rainwater
inside the plant. Domestic waste water refers to the waste water
generated in the office building and canteen. The process waste water
is discharged to the sewage treatment station after the pre-treatment
in the oil separator of the workshop, and other production waste
water is directly discharged to the sewage treatment station. The
waste water from canteen is discharged into the sewage treatment
station with other domestic waste water through the treatment in the
digestion tank after the oil separation and sludge treatment, and the
initial rainwater in the plant is pumped into the sewage treatment
station after being collected through the initial rainwater collection
pool.

Strictly in compliance with the State’s requirements on solid waste
disposal, the Group has well classified and disposed wastes. Special
and standardized temporary storage facilities and premises for
hazardous waste classification are established in the plant to prevent
secondary pollution from residual liquid volatilization, getting wet
and leakage, while hazardous waste of residual oil and residuum
are reused properly and harmlessly treated. The hazardous wastes
are removed in accordance with the strict hazardous waste transfer
methods and disposed by a third-party environmental protection
company in Xiamen with hazardous waste disposal qualification.
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A1.4 Discharge of Non-hazardous Wastes A1.4 EBEBEFEVHR

Non-hazardous wastes generated by the Group are mainly household ~ A&EBELMNEEEEY) T B2 4R LR M
garbage and industrial sludge. The annual volume generated is as L35k * H2FELEWNT :
follows:

Greenhouse gases equivalent generated by mobile combustion Unit Emission

sources

BERBERNWEERBHNRES B B E

Household garbage Tons Approximately
40

HERR Mg #4940

Industrial sludge Tons Approximately
120

TESk 7 #1120

The Group has engaged Xiamen Haicang Municipal Construction S£EZAEFIFATBREREEFRLERE
Management Center to clean, remove and dispose the household EBREEENF - EEERKEEEER
garbage in time. The Group has cleaned and removed the household ~ ¥ EEREBEEEEK « BR - QUETHL -
garbage in time for not generating smell, stink and avoiding fly- 3% EEREABEKEEEEEEZDN D
breeding to the surrounding environment. In addition, the Group %8 * ER{t « MELMEE(LREE TE o
strictly carried out the classification, allocation, minimization and

detoxification of solid wastes during the Reporting Period.
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A2, USE OF RESOURCES

Green use of resources has always been the Group’s continuous
pursuit of sustainable development and production philosophy. To
this end, the Group has made efforts in various aspects. First of all,
the Group has attached great importance to the cultivation of clean
production awareness of “energy saving, consumption reduction,
pollution reduction and efficiency increase”, and encouraged
all employees, raise their awareness, change their concepts and
consciously devote in green production through various advocacy
and education. The Group also formulated a series of related systems
and measures in addition to the introduction of the clean production
assessment and review mechanism. Specific functional departments
have been set up to perform the functions of green management,
so as to take a new road to sustainable industrialization. In the
actual business process, the Group has formed a green supply chain
integrating procurement, production and marketing to ensure the
coordinated development of industrial production and environmental
protection. With the increase in comprehensive utilization rate of
resources and the reduction of environmental pollution emissions,
the Group has not only achieved sound economic benefits, but also
benefited society in a remarkable way.

A2 EREHA

BRNZEERA —BEREETE AR F
BEREAESS At SEEMTZAE
B - Bk SR+ EE &R - B
W5~ BREREEEHNEE  WRRE
E’H{ﬁﬁﬁﬁlﬁ?Ex%ﬂ(@]iﬁw\lk%f? d
BEES BERANGZECEENSTEZ
oo KEESIE T — RIIAEE S E A -
BRal NBREET(HEFZEHIN - TRE
TEBRBRESMIRETAREE R
EAFHBEERAOFATEER - EERH
mERREP  SEEKT —BRERE  £E
MEHR — B EHtEEE - MR T IH
EENRBRENDHAER - BEBERGSE
AMAERMESMIRBSLEERENRL
ETEERBT RN E HH-HEHX
T RTS8 o

FRBRRLENAIES  BARERSE

Internal Guidance, Notifications and Proposals Regarding Environment

1. Notice Regarding the Usage of Disposable Paper Cup
B — IR E AR E BB AN

2. Notice for Discretionary Reduction of Food Waste
ARERERDIERERENRM

3. Reminder for Air-conditioner Usage
EREMREET

4. Proposal for Water and Electricity Saving
BHAKAEEESE

5. Proposal for Energy Saving
R RIEES

6. Proposal for Food Saving
R RERE

7. Proposal for Food Cherishing
PRERERS

The Group strictly complies with the Water Law of the People’s
Republic of China, the Electricity Law of the People’s Republic of
China, the Energy Conservation Law of the People’s Republic of China
and other relevant laws and regulations. During the Reporting Period,
the Group was not aware of any material matters that materially
violated the above laws and regulations.
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A Sustainability of the Environment

A2.1 Energy Consumption

During the Reporting Period, the Group’s annual electricity
consumption was approximately 13,267,600 kWh, in which
approximately 87% was consumed by Xiamen factory area, which was
supplied by the power supply system of Xinyang Industrial Park.

b

A BRIZE) A £ 4B

A2.1 RERIE#E

WMEHR  AEEE2FRE=E413,267,600
TEE EFEMBECEBEREZY
87% MR EmFME T XRESEAIR
#t o

Item Unit Consumption
EHHE B SHAEE
Electricity consumption kWh Approximately
13,267,600
REg Tk #)13,267,600

In order to effectively achieve the goal of energy saving and emission
reduction, the Group implemented the following schemes for the daily
operation of the Group:

ASE BB HOER S AR 0 B AR - STER
EAREE BT HATHE:

Scheme, Measures Description
and Regulations
TR BRERAE i 88

Improvement of cooling methods | According to the Group’s measures and schemes for D-100 and D-200 water
tanks, after the implementation of the scheme, about 80,000 kWh electricity can

MR R BR - BT R

be saved
R AN R BB # ¥R ED-100 XD-200/KEHFEE R TR - HREEZ LA EL8HEKWh
Optimization of hydration boiler | According to the production status, the time for hydration boiler stirring is
reaction time optimized, and after the implementation of the scheme, about 230,000 kWh
electricity can be saved
KEZREREEL RIBEEMR - BlOKEZSBHER - ZHREBEAISHAAEL23EkWh
Power saving of vacuum system | The waste of electricity possibly generated before will be improved
HZERGEE HENERIREEENAERE
Reduction of heat loss During the equipment outage, the valves of all inlets and outlets of various

cooling systems are closed to save the heat loss, to reduce the load of cooling
tower and refrigeration station and save the electric energy

D BRIk FEREERHRGS L ARROMAEL DRPIREER - SHAORBIEL - BELA

waste of electricity

Maintenance management The in-plant devices are regularly repaired and maintained to reduce the potential

HEREER EMEERRERRERE  BLEERERSE
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A2.2 Water Consumption

The water consumption of the Group includes production water and
domestic water, and all water is supplied by the municipal pipeline
networks of tap water. During the Reporting Period, the Group
consumed water of approximately 162,500 tons annually, in which
most were used for production while the remaining volume was
used for domestic use. Domestic water was mainly used for office
(including R&D), office in production workshops, canteen, plants
watering, road cleaning, etc. The Group complies with the Urban
Domestic Water Quota in Xiamen (65 to 100 liters per person each
day for the authorities and commercial buildings); and the daily
water consumption per capita for canteen is approximately 26 liters
(on the basis of 2 seats per day per person), which conforms to the
requirement of the Urban Domestic Water Quota in Xiamen (non-
operating catering of 13 per seat).

A2.2 KIEHEE
ERKBEAERKMEZRK - FTER
KEATBERKEBHLS - HEHRN - KK
B2 FfFEKE4162,500MF » H A E FK
BRI D ﬁ%¢$mwmwgﬂiéﬁ
Ko EFRAKEEZED BBRA(SHE)AK
EETISHARK  REAK  HEREK
BIRAKE AEBERECEFMMMmAEER

KEFBEINER(HERBERAEEHSE
10027,/ AN) i REAHBKEFHL26A

Tt BABR2ER  FAECEFIMERT LR
FIKEBINMERGELERERERIZER) °

Item Unit Emission

HE By B E

Water consumption Tons Approximately
162,500

k& Mg #3162,500
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The Group is constantly proposing and implementing a series of
In particular, technology continuously
advanced and various types of water-saving devices continuously
evolved, while the level of production automation technology
continuously improved and the coverage of utilization of the Group
also gradually increased. Such factors will indirectly reduce the
amount of water consumed in production, and the consumption of

water-saving measures.

A Sustainability of the Environment
A RIZR A

SEETHMRELZEE — RIIMEKE
it LEREERZTEES  SHEKE
ETHHERLF - EEBBCRMKFRE
SEES  SEEAMNBEERDERIER
= BERERSEREMNESEE LWAK
ETR  AERKELERBNBRRMET
sk ERNBERA Z THENRE -

domestic water will continue to reduce under the combined effect of
the Group's policies and employees’ awareness of water-saving.

Scheme, Measures
and Regulations
AR BHERRE

Description

e

Improvement of cooling methods

R A R Rk

According to the Group’s measures and schemes for D-100 and D-200
water tanks, after the implementation of the scheme, 660 ton cooling water
consumption is saved

¥ EED-100 %D-200/KEREE R ZE © FREHEEBEA)R 8 A/KE660MF

Reduction of engine cooling
water consumption

MAOERLAKAE

Part of equipment is connected in series to reduce the running water flow of
engines, and after the scheme implementation, about RMB 16,000 has been saved
for the water cost

RIS RERE - BOBERRTKE B A9 ZK B AR 4Y1.6 87T

TREMRIKE

Adjustment of production
parameters

EESHAE

Turn off unnecessary equipment, when producing products having lower
requirements on the vacuum

HERBOBEEZERTENERE  BHTHERXABRR2HNERERE

Improvement of water circulating
rate
RS ERAKEX

The steam condensate in the plant is reused as the circulating cooling water to
the greatest extent

BEFRVEREEERBRLZAVKMFIKERER

Other measures

H e

We have applied water-saving instruments, performed the water leakage control
for the water supply system regularly, and formulated the specific management
system of water conservation
RAEIKEIZE R - TF B HOK 5T

EITRZKIES] - AHIEHORKEBEEFE
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A3 The Environment and Natural Resources

The Group attaches importance on the impact of the Group’s business
on the environment and natural resources and pursues the best
practices for environmental protection. In addition to complying with
relevant environmental regulations and international standards, and
in order to protect the natural environment, the Group also embeds
the concept of environmental and natural resource protection into
its internal management and daily operational activities, aiming to
achieve the goal of sustainable environment.

The major source of noise generated by the Group arises from
the operation of equipment in the production lines. In order to
minimize noise pollution to the surrounding environment, the Group
has purchased equipment with lower noise levels, coupled with
reasonable allocation of those equipment. In the meantime, the Group
has implemented measures aiming at vibration reduction, sound
proofing and noise reduction for high noise equipment such as water
pumps, fan machines and air compressors.
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B1 EMPLOYMENT

The Group regards talents as precious assets of the Group, and
attaches great importance to the selection, cultivation, employment
and retention of talents. Aligned with the Group’s business vision
of “best use of talents and full use of things”, talent issues or
policies have always been the Group's top priority. In addition to the
contribution of existing employees, the Group also needs outstanding
talents from all sectors to help the Group become more outstanding.
Therefore, based on the Group’s development plan and strategic
objectives, we have recruited ambitious talents to work and grow
together with the Group. In terms of recruitment, the Group has
continuously attracted outstanding talents with its advanced and
sophisticated management concept and a positive corporate culture,
and is committed to providing talents with a stage to fully develop
their talents and realize value to enhance their willingness to join the
Group. The Group has established human resources management
policies in terms of employment, remuneration, training, benefits,
promotion, etc., so as to provide a sound employment environment
and establish a high-quality and comprehensive employment system.
For new employees, we provide activities on induction training,
continuing education courses, staff and departmental work meetings,
internal journals, bulletin boards and the Intranet, to enable
employees to fully understand the Group’s culture, vision, mission and
values. We also provide an interactive channel for the Group to form
a mutual-aid community.

In order to standardize corporate welfare management, the Group
has established a sound welfare system to enhance the stability and
cohesiveness of the workforce and promote the Group’s sustainable
and stable development. The Group’s remuneration package to its
employees is determined according to their job duties and is in line
with local market standards at the time. The Group also provides
bonuses and rewards in its remuneration system. In addition,
employee benefits also include medical insurance and pensions.
The Group has also established an effective performance appraisal
system to optimize human resource allocation, internal promotion
and development of potential employees. The Group regularly
conducts performance surveys and ratings of employees. Such ratings
will be used by the Group for reference for awards. The Group also
provides a fair and reasonable promotion channel for employees who
have excellent performance and work experience, as for employees’
motivation.
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In addition to the remuneration and promotion systems, the Group
has also made great efforts in the working environment. We hope
to provide a sound working environment and a healthy and safe
workplace, so that employees can concentrate on their work and fully
develop their strengths. In the Group’s training program, the Group
is able to provide internal employee training and lectures on a regular
basis, so that they can learn relevant knowledge and make continuous
progress besides working. Overall, the Group hopes to enable
employees to share business platforms and development results with
the Group, and help employees realize their personal value while
achieving corporate value. The following is a summary of the Group’s
human resources, covering all of its subsidiaries in China and Hong
Kong.

B1.1 Overview of Human Resources

The Group uses different recruitment channels to recruit talents of
different nationalities, genders, ages and religions fairly and justly.
In the diversified production business portfolio, as at December 31,
2018, the Group employed 484 employees (2017: 414) with the
following composition:

Gender
14 Bl

21%

79%

male = female

=]
73

Academic qualification
2

4%

v
‘\\3m

1%

BT HMMAENE 25 REETERR
FETRTHR  REREREHRRFNT
FRBELEEZEZNITESMH  BET R0
EENRALE  BBRAK - EAXAKEOE
FIEtElF - KRBT BNRE RGBT
I MGBEE - M IE TIEZSRIERESNB R 2

HENME - FEES - BRBME © £EF
PREETHREEAMAEETS  HEBRE

R EERCXREENRE G EHETE
REAEBE -ATRAKENANERH
o BROREMAERPEREENFRA -

B1.1 ABNERER
SEFMATRBEREAFEAEIBETH
HEE - MR FRETHEOWAS c EZ T
MEEEXKHEER  RZZE—N\F+ZA=
+—H AEBEEB484ZET (=T —+
F 1 414%) BT ¢

Age
Fik

13%
19%

26%
42%

<30 31-40 41-50 >50

Role
e

2%

%

28%

41%
70%
23%
Doctorale  Master's gBachelor's m College m ¢y, = Senior management m Supervisory level @ Basic rank
i e g 20 = BEEEAR TER EEAT
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By gender of employees, the Group’s male employees and female
employees accounted for approximately 79% and 21%, respectively.
By age of employees, the Group’s employees aged under 30,
between 31 to 40, between 41 to 50 and above 50 accounted for
approximately 19%, 42%, 26% and 13%, respectively. By employee’s
academic qualifications, employees with doctorate degree, master’s
degree, bachelor’s degree, college degree and below college degree
qualifications accounted for approximately 1%, 4%, 32%, 23%
and 41%, respectively, where employees with bachelor’'s degree
accounted for the majority. By employee’s roles, the Group’s senior
management, supervisory level employees and basic rank employees
accounted for approximately 2%, 28% and 70%, respectively.

The Group considers that equal opportunities and compensation
between male and female employees are fair and equitable and are
able to promote sound business development and better performance.
The Group recognizes the equal guidance in the work between
male and female employees: (i) in the course of recruitment, there
is no discrimination with hiring the best candidates as per suitable
vacancies; and (ii) we provide equal opportunities for candidates
according to their capabilities and intentions but not by genders in
task assignment or job rotation. Based on the business nature, the
Group’s male employees are slightly more than female employees.

During the Reporting Period, the Group had a total of 40 departed
employees, among which, male employees accounted for
approximately 88% with a turnover rate of approximately 8%, and
female employees accounted for approximately 12% with a turnover
rate of approximately 5%. By age of the departed employees, the
Group’s employees aged under 30, between 31 to 40, between 41 to
50 and above 50 accounted for approximately 35%, 50%, 13% and
2%, respectively.

Gender
B

12%

88%

male = female

5 b8
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During the Reporting Period, the Group has fully complied with
rules and regulations of the PRC, including the Company Law of
the PRC, Contract Law of the PRC, Labor Contract Law of the PRC
and Regulation on Labor Security Supervision, as well as laws and
regulations of Hong Kong, including the Companies Ordinance
(Chapter 622 of the Laws of Hong Kong), Mandatory Provident Fund
Schemes Ordinance (Chapter 57 of the Laws of Hong Kong), Minimum
Wage Ordinance, Personal Data (Privacy) Ordinance and other relevant
rules. During the Reporting Period, the Group did not identify any
material non-compliance with relevant employment and labor laws
and regulations.

B1.2 Recruitment and Departure Management

The Group has continuously established and enhanced its talent
recruitment and selection system. For the recruitment process, we
have standardized the employment process and recruitment principle.
We adhere to the employment principle of suitable merit, knowledge,
capability, experience and physique, as well as the principle of
fairness, justice, equality and openness, so as to attract and recruit
outstanding talents. The Group has clear basis and process for
promotion, transfer and demotion management of personnel, and has
a standardized departure process to protect the interests of employees
and the Group.

The Group has implemented a fair and open assessment system to
provide employees with opportunities for promotion and development
in accordance with their work performance and internal assessment
results, so as to explore their potential on work. In order to achieve
optimal allocation of human resources within the Group and provide
more opportunities and platforms for the career development of
employees to meet the sustainable development needs of the Group,
the Group has established a reserve talent pool to provide targeted
training and leadership training for key training targets. Employees
who have made more contributions to the Group are given priority
when they compete for their posts.
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B Sustainability of the Society

B2 HEALTH AND SAFETY

The Group understands the importance of a safe workplace for both
the Group and our employees, and therefore, the Group stringently
complies with the national laws and regulations in employee’s
occupational health and has formulated an internal guidance and
system centered around chemical industry under the law in order to
prevent occupational diseases, protect labor’s health, enhance the
consciousness of safe production among employees, ensure the safety
of working environment, meet the needs of our employees and lower
the enterprise’s risk. In addition, the Group has established a self-
risk evaluation process, which is composed of three parts, namely
identification, assessment and control. In the course of assessment,
the management can identify the potential risks in the daily operation,
formulate related actions and plans to minimize such risks, and
provide the best workplace for our technicians.

The Group’s production and operation is in strict compliance with
relevant national safety regulations. Such laws and regulations are
shown as follows:
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Sy AEBRAEBSWARTGBERE - HH
ZRBE AR - BRI R RIS o FHEA
BEHREREERAHNBELENEERR -
YHIERBTHRAENFTEREZZTR
2 XARENEIMABRERETHESH

AEBNAEEELBEBERBEZEELER
ERT HEEEARERMT ¢

Laws and regulations Region
EEER ih &
Production Safety Law of the People’s Republic of China China
REEARJEMBEL 2 EEE GE
Regulation on Work-related Injury Insurances China
TSR 5 Y
Measures for the Work-related Injuries China
TIBREIE =
Law of the People’s Republic of China on the Prevention and China
Control of Occupational Diseases
RREE A R EMBEB RN A E H
Regulation on the Safety Management of Hazardous Chemicals | China
ekt 2mz 2 E IR &P [
Occupational Safety and Health Regulation (Chapter 509 of the | Hong Kong, China
Laws of Hong Kong)
BER B KRG (BBEHIE509% ) R E &S
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The Group has formulated relevant occupational safety codes
for employees, including detailed occupational health and safety
procedures, stipulating that employees must comply with the above
national laws and regulations during the production process. The
Group has also set up the safety supervision team to supervise
employees to see whether they strictly comply with the regulations
during the production process, so as to ensure that no work injury
accidents would occur. Through weekly safety inspection, the
supervision team can ensure production safety and avoid potential
risks. The Group also regularly reviews and enhances the codes and
performs internal safety training for employees timely. The codes have
specified the aftermath measures for emergencies or accidents.

During the Reporting Period, the Group had a total of 11 common
work-related injuries, and the total number of working days lost due
to work-related injuries was 4 days. All employees of work-related
injuries received immediate and appropriate arrangement. During the
Reporting Period, there were no fatalities as a result of work-related
accidents.

B3 STAFF DEVELOPMENT AND TRAINING

The Group has always valued the training and development of
employees, providing rooms of promotion on both professional
and management level to our employees. The goal of the Group
is to create a talent team with professional knowledge and strong
business acumen, full of passion and entrepreneurial spirit. The
Group believes that knowing how to use talents is the best approach
to continuously push the enterprise forward. In order to encourage
and assist our employees to develop their potentials, the Group has
planned its training resources, and formulated and implemented
training schemes, anticipating that the knowledge, skills and attitude
of employees can be enhanced through such trainings. This is to
ensure that employees receive relevant trainings and guidance on
professional development that enhance their skills and increase work
efficiency. Through interactive career planning with employees,
individual career development of each employee is well connected
with the development of the enterprise and talent cultivation and
team establishment can be well achieved.
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During the Reporting Period, the Group continued to provide
on-the-job trainings such as skill trainings, career planning and
promotion trainings for employees to guide them to advance their
career and continuously improve working skills. Supervisors of each
department formulate annual training targets, contents and plans
for employees of the respective department according to their needs
and requirements, and the human resources department provide
staff trainings according to the assessment and recommendations of
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department heads. After the trainings, employees have to undergo KR - REARN  EEIEEAEIWOT -
all kinds of assessments, examinations and surveys for evaluating the
performance and results of the trainings. Trainings provided by the

Group during the Reporting Period are as follows:

Training course Number of | Content
participants
HH ZHEAY AR
Production techniques, 175 Teaching of basic knowledge such as production techniques, equipment,

equipment, safety and
inspection knowledge
AETE KRB L2 | 175
T e M 28k

Staff orientation training | 140

safety and inspection

BEREETE  RfE - 12 RBREFELANH

Introducing the history of the company, organizational structure,
objectives and culture, etc., so as to assist employees in understanding
their job duties and benefits

BT ARSI 140 REINABRAESL - ABZEE  BEXEERNR - EBHE THRAETER
HEE TR

Green manufacturing 15 Green manufacturing system policies

system policies

FERERREURE 15 FEREBRBERES

Green factories related 18 Green factories related knowledge

knowledge

4R THAE R MRS 18 e THAEE M SRS

Standardized use of OA 60 Standardized use of OA and mailboxes

and mailboxes

OAREFMIMEBILER | 60 OAREFER AR B (E B

Management system 120 Quality, environmental management system related knowledge
training

BRI 120 mE - REEERBEEENR

Project management 47 Upgrading the efficiency and quality of project management
HREHE 47 RASREBNHNEEES
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Through a comprehensive, diverse and systematic development
mechanism, the Group has widened the perspective of international
talents, enhanced their professional knowledge, strengthened
corporate mission and put forward creative thinking for the changing
environment.

In order to gather the cohesiveness of our employees and spark their
team spirit, the Group held various events and competitions during
the Reporting Period, hoping that our employees could understand
the importance of a team through such competitions and expecting
that they could fully utilize the power of team work during operations.
Such activities also help to facilitate the relationships between
employees and strengthen communications for a more harmonious
environment.

BBEEE  ZTLEREAGENERES - &
EARABRASRA  RMEFXME - 2
L EER MR EEZNRERNAIR -

RTRESEBTHRL I MEE B KL
R AKREBERSHAERTZHAPH R
B HEHEMELLERE TMEEREEK
MEENE  WHIFFCMEETIF LD ME
REFAENNIE LB REHIEEBTH
ISR - (REMBE R - 7 TIERERRE
ey Ea o

Major staff Number of
Name of event participated participants | Content of the event
SEEA FEZHEHWET SHEAY EERE
The year-end dinner All staff 460 Annual recognition and orientation evening party
of 2017
“EFERST 2RET 460 FERTBANGS
8th March Women's Day | Female staff 89 Hiking and walkathon
= N\Im&Eh ZHET 89 et E
Mooncake Game in All staff 460 Traditional custom of Minnan — Mooncake Game
Mid-Autumn Festival
o R B 1 FHEET 460 MBS SR — 188
Restaurant volunteering | Volunteers 120 Cherish Food Action
services
BEETIRY e 120 BRLRITE S BARES
Weekly badminton Badminton 20 Badminton activities on Wednesday evenings
activities teammates
BRPENRED PEKREKE 20 BR=% L PERES
Monthly basketball Basketball 30 Forming a team with other companies to take part
social activities teammates in social match every month
5 ABRBEED B A 30 5 AIEMH B R A RRITRE B
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B4 LABOR STANDARDS

The Group regularly monitors information related to employment
to avoid violation of labor laws and regulations. The Group strictly
forbids any child labor and forced labor and prohibits the arrangement
of underage workers for restricted work. All employees must conform
to the legal working age. The human resources department requires
job applicants to present valid identity documents in the recruitment
and performs background check according to the materials provided
as appropriate. Meanwhile, the Group enters into the labor contracts
with all employees under mutual agreement.

Cultivating a healthy, safe and fair working environment for our
employees has always been a goal that the Group strives for. In order
to protect the rights and interests of our employees, the Group has
complied with the Labor Law of the PRC and applicable employment
laws in the jurisdictions where we operate. Meanwhile, we have
formulated a set of human resources policies and procedures which
could cover different aspects and needs. Employee benefits provided
by the Group include medical insurance and retirement pension. A
set of effective performance evaluation system has been set up, in
which appropriate incentives and bonus are distributed according to
employees’ performance in a reasonable and fair manner.

During the Reporting Period, the Group has complied with the
Employment of Children Regulations (Chapter 57B of the Laws of
Hong Kong) under the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong), the Abolition of Forced Labor Convention in
relation to labor employment, the Labor Law of the PRC in relation
to the employment of teenagers under 16 and their legitimate rights
and interests, and the Provisions on the Prohibition of Child Labor of
the PRC. During the Reporting Period, the Group did not identify any
matters of material non-compliance of laws and regulations in relation
to employee and labor standards.
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B5, SUPPLY CHAIN MANAGEMENT

The Group continues to actively implement the strategy of “Smart
Production and Supply Chain Services” and “360 degree aroma
chemicals business strategy”, with astounding success in the past
few years. The Group has succeeded in providing more cohesive
services and products to the world’s sizable midstream and
downstream manufacturers, which encompass one-stop supply chain
comprehensive service solutions for our customers ranging from R&D,
procurement, production, warehousing to logistics.

In order to enhance environmental protection, the Group has not
only applied the Green Procurement Guideline of ISO14001:2004
Environmental Management System, but also established a supply
chain management system in the procurement department. The
Group has in place a set of comprehensive criteria, procedures and
guidelines for selection of suppliers and contractors to perform
green management functions. During the selection of raw materials,
apart from the consideration of its quality and prices, the Group
also takes the potential environmental impacts into consideration.
When performing comprehensive evaluation on suppliers, apart
from considering the stability of their quality, ethical standards and
services, chemical contents and ingredients of the raw materials
are also an important consideration. Taking turpentine, a key raw
material of the Group, as an example, the Group will further select
qualified suppliers after sample inspections and onsite investigations.
The supplier management procedures and procurement management
procedures are used as guidelines during the selection. In which,
a balanced and complementary mechanism has been established
between the natural-based resources mainly comprised of turpentine
and the domestic supply chain, which can guarantee the Group's
natural resource supply and price stability. Petroleum-based resources
mainly comprised of C5 have provided a brand new and powerful raw
material basis for the Group'’s fine chemicals business.

The Group's procurement is classified into three categories, namely
direct procurement, indirect procurement and tender procurement,
by nature of transactions. During supplier selection, the Group has
always adhered to the principle of “honesty and trustworthiness,
mutual benefit, win-win cooperation and joint development”, so as to
establish a long-term strategic cooperative relationship with suppliers,
ensuring the best economic interests and legitimate rights and
interests of both parties. The Group regularly evaluates on-site safety
environment management of suppliers, and gives priority to suppliers
with excellent track record while ceases to cooperate with those that
underperform.

During the Reporting Period, the Group’s largest supplier and top five
suppliers accounted for 6% and 23% of total purchase, respectively.

44  EcoGreen International Group Limited F/1ABIBR EEH R A A

B5 {HE#EEIE

SERERGE | B E R ER A
REEM [360E2EBRBMEXEHE] - EC
FRFAFHIEBLEERR - FEAEERK
WAEZBRARAP NHEERREREZRRG
Em BEARFRMEMAME  KiE - £E
HRAREYRE A HEEEERE S

=
o

M

BT INBREIRENRE  ASETRER
ISO14001:2004RRER B RAANMNEZ CHE
Bl ARt RARESEHEREETIER
Z UHAEEZTENHESEAEAEEDN
BN BF RIESINETHAEE RN
B EENMEREMAN KRTEEHESEKE
BN EEBEEBERBEEENAZ
MAZER - MAESHRERETZEMNTG
B -BRIZEERENEENE BEREER
RN - EMBHEBSERKHBE—KRE
ERE - UEBRNEZRERYE —REH A
Bl EEERAKMBRBILLREEERE
BEREREEREE  BETE —PHE -
MeEERESERHEREEEF RRBE
EREIEIES] o Hep » URETH A ER KA
EEE A SR EN — EHE B M H
RETEENAAERERMERNET
% AR SD F(CO)AEMNAREZEIRIA
SEMBHELE TEEHIEHR-ZHAN - BRH
R ERE o

AEBNRBREIZIIBN I AN B8R
BooRAEERE  HERBMARK
BoaREeftEmnaRt  SE-—BEXF
[METE BEEHN  GFEAE AR
R IRA - BERRETRBOERSFRH
& AREFRERFTETNLENZNE
s YeFHFEHERNRELZE2R
BEREE SESELEREBERRE
EMHERaE AREXRRRENHER
RLEAE-

BEHA > AEEZHZAHERH KA KHE
B ERB AT D B /R6% 5 23% -



B6 PRODUCT RESPONSIBILITY

As one of the leading raw material manufacturers of flavors and
fragrances, the Group has been growing steadily based on the
strategic policy of sustainable development while inheriting the
industrial spirit of “green chemistry, naturals and bioscience”,
obtaining excellent results in the market. Since our establishment, the
Group has passed the Kosher certification, 1ISO9001:2008 standard
of quality management systems and ISO14001:2004 standard of
environmental management systems, and also obtained the license
for national food industry products (flavors and fragrances), hygiene
license for production and sales of flavors and fragrances and
production license for pharmaceutics adjuvant.

The Group has always adopted the highest standard to monitor
production techniques, inspection procedures and the quality of
final products. The Group attaches great importance to product
experience and after-sales services. We hope that the Group can
provide the best services and products to all customers and business
partners while building their trust and loyalty to our Group. In order
to enhance the Group’s products, services and management level, we
have strengthened product quality and satisfied service requirements
to ensure the complaints made by our customers can be settled in a
timely, accurate and reasonable manner. The Group has established
and implemented an all-rounded customer communication
management, returns processing and customer complaint handling
procedures, and maintained the relevant customer records, so as to
facilitate timely following-up for customers’ needs and expectations,
ensuring that customers have a good product experience. All customer
complaints are recorded by the operation team and investigated in
accordance with the internal complaint management procedures.

The Group has complied with applicable laws and regulations relating
to quality of products and services that have a significant impact on
the Group in all material aspects. During the Reporting Period, the
Group did not receive any major complaints on product quality.
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The Group respects intellectual property and is committed to be
in strict compliance with the “Patent Management System” and
“Intellectual Property Operative Management Regulations” to
ensure patents, proprietary technology and confidential business
information of the Group and its stakeholders are properly managed
and protected. Furthermore, the Group is also vigilant for the security
of stakeholders’ privacy. Prior to engaging suppliers, customers or
cooperative business partners in negotiations, involved parties are
required to sign a confidentiality agreement to protect the interests
and privacy of customers.

During the Reporting Period, the Group’s operations were carried
out in compliance with all relevant laws and regulations in relation to
product responsibility, including health and safety of customers and
the public, advertising, labelling and privacy matters.

B7 ANTI-CORRUPTION

The Group has zero tolerance towards improper behavior that
affects our operations. The Group has made considerable effort
in upholding the objective of integrity, responsibility, justice and
equality while also taking this as the core value of the Group. The
Group requires all employees to receive relevant guidance and
education. The senior management must regularly study industry
laws and regulations that must be observed and incorporate them
into daily operation management, while also setting an example for
the internal staff of the Group and managing the subordinate staff,
strictly requiring the employees of the Group to comply with the moral
codes, laws and regulations in their daily duties. Through meetings
and communication with employees, the rules and regulations of
the Group and external laws and regulations can be continuously
conveyed to all employees. The employees are constantly required
to abide by the relevant laws and regulations, uphold their integrity
and reject beneficial temptations to prevent corruption and money
laundering.

The Group has formulated the code of conduct and anti-corruption
regulations to restrict our employees and ensure their honesty, loyalty
behavior and moral integrity, so as to monitor the performance and
behavior of employees in all aspects of daily operation. The Group
carries out annual self-assessment to review the implementation of
the code of ethics and relevant regulations, aiming to ensure the
consistent fulfilment of the Group’s rules in actual operation and
management practice, so as to balance and secure the interests of
stakeholders of the Group and establish a long-term partnership.
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The Group has engaged independent auditors for external audit, so as
to prevent corruption within the Group through internal supervision

and external audits.

The relevant laws, regulations and codes of ethics strictly abided by

the Group and its employees are as follows:
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Laws, regulations and guidelines Region
EEER R AEREES ih &
Company Law of the People’ s Republic of China China
HREE AR AMBE A FDE R
Criminal Law of the People’s Republic of China China
RREE A R AN B A H
Anti-Unfair Competition Law of the People’s Republic of China | China
REARKEMBER D EEHF A H

Prevention of Bribery Ordinance (Chapter 201, Laws of Hong
Kong)
b7 IEBR R I I (BB A DI 201 F)

Hong Kong, China

HEEE

Theft Ordinance (Chapter 210, Laws of Hong Kong)
RBFRIEOI(BEEDIE210%)

Hong Kong, China
P EE

Anti-Corruption Programme — A Guide for Listed Companies

EHRRERREHREE

Hong Kong, China
RS

During the Reporting Period, the Directors, their associates or, to the

HEHAN - EF -

BEZMBALTHIEES

knowledge of the Directors, any shareholders of the Company who
owned more than 5% of the issued share capital of the controlling
company of the Group did not have any interest in the Group's top
five customers and top five suppliers. During the Reporting Period,
the Group was not aware of any significant non-compliance with
any of the relevant standards, rules, codes and regulations. During
the Reporting Period, the Group was not informed of any complaints
against corruption committed by the Group or any of its employees.
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B Sustainability of the Society
B tt @RI AL

B8, COMMUNITY INVESTMENT

The Group has put immense effort in the participation and investment
in the community. We are dedicated to building a harmonious,
safe and prosperous relationship between the Group and the
community. The Group has maintained close communications and
interactions with the community and made contribution to community
development, actively fulfilling the responsibility of being a corporate
citizen in the community. Activities that the Group participated in
include charity events, providing donations to victims and providing
assistance to out-of-school children and employees with critical illness.
Among our initiatives, the Group organizes events such as consolation
visits during the Spring Festival and provides assistance to students
every year, so as to help the underprivileged in the community.

B8 #ERE

KEI;TE’\&EE’]/ HEME— R E &
CREBEESNGE  ZERERNEE

ﬁﬁ&ﬁ% SEEHER -BEREETER
kE® AHREBERELER - BEETE
R—REEXEARRBEHERHNEL - KBS
HEEBHBREL2EAZEY  AARREMHE
R RRBRERHEDUARBERENE
TREMY - H > KESFHOS8HFE
REAHRAEGEHEEES  UWEBHE L
HISS AL B

The management of the Group has led all employees to actively SEEEE -BERAZIMELE - M/
participate in organizing and strengthening a good community RHER - HEEEE TRESEABR
environment to build up a harmonious society and community. L RIFHY/NEIRIE o
During the Reporting Period, the donations and charity activities ¥BREHA - FENBRIA2EN R EHEE
participated by the Group are as follows: W
Amount
invested by
the Company
Name of event (RMB) Targets/content of activities
EE A RERALE HE SEBRR
(ARH)
Pinghe 2018 charity campaign 30,000 The Group sent its employees to participate in the “Sending
of “Sending warmth to homes” warmth to homes” Spring Festival Visiting Campaign ([ &%
in Spring Festival B X |EEEH)EE)) organized by the Pinghe County Charity
Federation in Zhangzhou (E/N T A& Z 4 E), making visits
to 15 villages and towns including Changle Village, Luxi Village
and Xiaoxi Town, and made one-off donation amounted to
a total of RMB30,000 of food such as rice and cooking oil to
people in need, which helped people under difficulties in Pinghe
to spend a civilized, peaceful and happy new year.
FEMEE_Z—\FEH 387 AEEREETIZ2MEMNT FNEESAEREN [FERER]
[BREXR IFHELE FEIRIEEE) - BE T REH - BEERM - /) é‘fﬁ 151EARER -
oK RAMEBRHRm—AMBETERTEAL - BED3E
TARK ?%?ﬂ%l%ﬁ%gﬁfﬂﬁﬁ~ﬁﬁ‘ﬁﬁm%
£ o
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B Sustainability of the Society
B (- &I RIFFEE

Name of event

Amount
invested by
the Company
(RMB)

Targets/content of activities

EE B DNFRRALEHE HR FBAR
(ARH)
Charity donations 30,000 Charity donations to Lantai Xingfu Cultural Charity Foundation
in Guangdong Province (ER A EREZRB YL ARE S )
RERBX 38T RERRTERAERZEXULAGESE
Charity donations 100,000 Charity donations to China Glory Society in Xiamen
(TF%U‘E CEERES)
BREBRXK 10& 7T ERRTEMTAE EERE
Pinghe county charity 20,000 The Group participated in the poverty assistance and education
federation’s Poverty Assistance sponsorship campaign of Pinghe County Charity Federation
and Education Sponsorship (FREZzzSEeRBERE). Under the lead of the
campaign charity federation, 82 college students under severe financial
difficulties and 8 orphans in Pinghe County received aids from
entrepreneurs and kind-hearted people with a total amount of
education sponsorship of RMB391,200, of which the Group
donated RMB20,000 in total, which helped college students
under severe financial difficulties finish their studies.
FHMgEERE 28T SEL2METNZEREMSHKENSEY  EEASHSNERT -
KEEES ERFEMBEB2M R ABEMSM A TESDERME A
THEE - RFBES39.1287T - Hh - AEERFH2BTA
R¥ - EOERASZETKNEE -
Charity donations 10,000 Charity donations to Shanghai Soong Ching Ling Foundation
REBX 187 REBRTLERERESS
"Dedication to charity and 50,000 The Group donated RMB50,000 in the “Dedication to Charity
bringing good to everyone” and Bringing Good to Everyone” Lantai Charity Sixth Anniversary
Lantai Charity Sixth Anniversary Celebration and charity auction event
celebration (BENLES  ZEMRRMIERAZ A \AFERERSZNE
EEU)
[BHDFEE @ ERIREt] 58T SEE F%ij/u RE  ERMRBEMIERARNAFEHREZE S
ERAmNEFEH BEEREH ﬁaﬁx VERHSETTARE

Environmental, Social and Governance Report 2018 ==

—N\FRE  HEMER 49



B Sustainability of the Society

B it =Ry AHEAS

Aspects Summary Details
BHE RE =
Aspect A1: General Disclosure For more details, please refer
Emission Relating to air and greenhouse gas emissions, discharges | to Page 23 to 29

into water and land, and generation of hazardous and

non-hazardous waste:

(@) The policies; and

(b) Compliance with relevant laws and regulations that

have a significant impact on the issuer.

[EHEA1 : —MRIREE EH@EZFE - Fm2HE23
HER BHBERAEREEN - KR TS5 BERE | 298

EEEYNELESH :

(@) BUR : &

(b) BFHBETAFEAZENEBEZERERNER -
Aspect A2: General Disclosure For more details, please refer

Use of Resources

Policies on the efficient use of resources, including
energy, water and other raw materials.

to Page 30 to 34

[ETEA2 : — MR B 55 - F2HE30
BIRER BEREABER(BIERIR - KEEARME) BB E348
Aspect A3: General disclosure For more details, please refer

The Environment and
Natural Resources

Policies on minimizing the issuer’s significant impact on
the environment and natural resources.

to Page 30 to 34

[EMAS : —MRIKEE BREZHE - F2HE30
RERRAZIR AR ZEIT ABIRIE R RN EREKEAZEHBUR £348
Aspect B1: General Disclosure For more details, please refer
Employment Following information on: to Page 35 to 38

(@) The policies; and

(b) Compliance with relevant laws and regulations that

have a significant impact on the issuer.

BB : — MR BHEZHE  F2HE35
= BEATRENER : %388

(@) B &

(b) BFHBEITABERZENEERIOESR -
Aspect B2: General Disclosure For more details, please refer

Health and Safety

EEB2 :
fRp L

Following information on:

(@) The policies; and

(b) Compliance with relevant laws and regulations that
have a significant impact on the issuer.

—MRHER

BRALTRIENER

(@ X+ &k

(b) BTHBETAGERTENEERIER -

to Page 39 to 40

BRAEZFE
408

Flﬁ/ 55%39
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B Sustainability of the Society

B BRI AI AR L

Aspects Summary Details
EE RAE e
Aspect B3: General Disclosure For more details, please refer

Development and
Training

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

to Page 40 to 42

[EEB3 : — R EE BHEZHEBE  #F20%40
TR MIE FHRTEERIT IIEBENAMBRRAENBE - it | 2428

EINES o
Aspect B4: General Disclosure For more details, please refer

Labor Standards

Relating to preventing child and forced labor:

(@) The policies; and

(b) Compliance with relevant laws and regulations that
have a significant impact on the issuer.

to Page 43

JEMEB4 : —RIE BREZFE  F2H%E43
L T AR BRAD) - = T eaghilss Th - B

(@ XK+ &k

(b) BFHBETABEAZENRBERIERNER -
Aspect B5: General Disclosure For more details, please refer
Supply Chain Policies on managing environmental and social risks of | to Page 44
Management the supply chain.
JEMEBS : —REE BEREZHIE  F2H%E44
HrEgE e ERHEENRERTSRARBOR - =1
Aspect B6: General Disclosure For more details, please refer

Product Responsibility

Relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress:

(@) The policies; and

(b) Compliance with relevant laws and regulations that
have a significant impact on the issuer.

—MRIKEE

BRAFIREE AR A REER

BEEUARFERITED

(@ X+ &k

(b) BFHETABEATENRBERIERNER -

2 RS BELAL

to Page 45 to 46

BB ZFHE - 2545
Z46H

Aspect B7:
Anti-corruption

EEB7 :
RES

General Disclosure

Relating to bribery, extortion, fraud and money

laundering:

(a) The policies; and

(b) Compliance with relevant laws and regulations that
have a significant impact on the issuer.

— MR

BEAM LBRER - 9% - BEFROEREM ¢

(@ X &k

(b) BFHBETABEAZEBNRBERIERNER -

For more details, please refer
to Page 46 to 47

BREZFIE  F20H%46
F478
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B Sustainability of the Society

B At & R AIH5 AR

4

Aspects Summary Details
=] RE =3
Aspect BS8: General Disclosure For more details, please refer

Community Investment

[ETEBS :
HEEE

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

—MRAREE
EENMERERTRETAZERNTHARSZMER
HEBKTESEERBAETNRABUER o

to Page 48 to 49

RRAE
£498

1

T

B2 HE48

W
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Dear readers,

Thank you for reading EcoGreen International Group Limited’s
Environmental, Social and Governance Report 2018. If you have any
suggestions and comments on this report, please fill in the following
feedback form and send it to us by mail, fax or e-mail. We would like
to express our deep appreciation to you for your valuable comments!

Name

Company

Telephone

E-mail

How would you evaluate this report?

Your Feedback
$AE01E

BHHOEE - 20
FERRAEBE T (P RBEREEERAR =
T N\FRE HERERME) - WREH
ABEFEMEZNERL  FEER THS
BEARBEER BBABET BSEREFHMER
REM - BRENEEER - HAIBARRE
ERE |

"5

B

BREH

BB

U] B AN RS ?

Good Average Poor

# —R T

Readability
pE{:

Cogency
hEE

Typesetting design
PR %5

Overall impressions
BRIOR

Your valuable suggestions

e
=
i
of
et
o

Do you have any suggestions for our next annual report ?

EHBMT —FEREHER ?
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