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ABOUT
THIS REPORT

B A 5

In this report, “ESG” refers to the matters under
the two subject areas, namely “Environmental
(Subject Area A)” and “Social (Subject Area B)”,
as set out in the Environmental, Social and
Governance Reporting Guide (the “Guide”) in
Appendix 27 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong
Kong Limited. Please refer to our Corporate
Governance Report in 2019 Annual Report of
PYl Corporation Limited (“PYI” or the
“Company”), which discusses our performance
in corporate governance.

EEBEP BB HERERIENRRE
EBBEXZ AR AR Z LR A &27
(BB -dHEeRERBEESD(ESIDAEA®
BEEERTHNEE B RR(EEZEHEA)
Mutes(EEERB) ] - FAEMREXER
FHNXRE F2EREEEFRI2A(TRE]
HEDFN2019FHAMEXERRSE °



il REEEARAT 2019 B - HEREARE

Scope of this Report

The ESG information in this report covers material issues (which
assessment process is set out in the section headed “Materiality
Assessment and Stakeholders Engagement” below) of all of our
business segments discussed in the “Business Review” section
of PYI's 2019 Annual Report, with the exception of those
business entities: (i) in which PYI does not have a controlling
interest; and (i) which ESG implications shall be insignificant to
PYIl and its subsidiaries (collectively the “Group”). The reporting
period for the ESG information is from 1 April 2018 to 31 March
2019 (the “Reporting Period”).

PYI's approach to ESG risks, impacts and
opportunities

We consider ourselves duty-bound to assess and manage all
foreseeable risk factors as effectively as possible, as we believe
entities that best manage ESG risks, impacts and opportunities
are more financially sustainable in the long term and will deliver
better long-term financial performance.

We recognize the need to consider ESG risks in our investment
and the operation process of our subsidiaries and their impact
on financial performance and the communities in which both we
and our subsidiaries operate.

Our vision and strategy on ESG is set out broadly in our ESG
Policy. The guiding principles in respect of each ESG area (as
set out in the “Business Review” section of PYI's 2019 Annual
Report) have been developed to provide guidance on our ESG
management approach and strategy. Through dialogue with the
management of the business units and other stakeholders, we
develop strategic approaches to address ESG challenges and
integrate them into business practices. We also monitor ESG
performance through risk-assessment reviews and enhance
awareness through training. Relevant findings and
recommendations are reported to the Board on an on-going
basis.

About This Report
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About This Report
ERA RS

We require all business units to implement the requisite level of
risk management control to ensure compliance with our ESG
Policy, taking into account their business needs and local
circumstances. Appropriate operational procedures and
controls are in place and all employees are provided with
relevant information, training and supervision to reduce and
manage the risks concerned. Strong emphasis is placed on
preventing accidents and incidents, but should they happen we
have appropriate emergency plans which are rehearsed
routinely.

Business units are required to perform control self-assessments
annually to assess the effectiveness of their systems of internal
control. The control self-assessment is performed in the form of
a questionnaire which includes ESG matters. The approach on
reviewing the effectiveness of these risk management and
internal control systems is discussed under the section headed
“Review of Risk Management and Internal Control Systems” of
the Corporate Governance Report in PYI's 2019 Annual Report.
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About This Report

ESG Governance Structure BE HERERITEHNERLEE

Board of Directors

ER

Has overall responsibility for PYI’'s ESG strategy and reporting

HREMNRR G RELARBERERRERLEL

Delegates the day-to-day responsibility for ESG-related matters to senior management and ESG Reporting Committee
BIRE e REAAEEENE TREZTAARAETEERIRE HekEomEEEe

Approves ESG Policy and ESG Report

EHRE e REBRERRE  HgkE/RS

Audit Committee Corporate Governance and Compliance Committee
EREES TEERREREES

Reviews the effectiveness | 2 Reviews ESG policies and practices developed by senior management and ESG
of risk management and Reporting Committee and makes recommendations to the Board
internal control systems SETHESAEEERRER  HEREAREZEHIHIERNIRE L RERER
related to ESG matters REH  WRESRRELEZR
A EIRE e RER »  Reviews and monitors PYI’s compliance with legal and regulatory requirements
AR R B e B A A B0 8L related to ESG matters and meets with the management to assess related
ERGH B BT compliance policies, programs and procedures

A RERREAETRE U RERAFEABNEEREERTAENER -
WEHERERITEE - UAHMARENEHRBEE - HFREMEF

> Investigates or causes to be investigated any significant instances of non-compliance
or potential compliance violations that are reported to the Corporate Governance and
Compliance Committee
FAEKLH RS MRS EE SR EREE@RRNENERSNELEEREH

> Reviews ESG Report developed and prepared by senior management and ESG Reporting
Committee
EHHRAEREENIRE e REORELZEMRH RS HgREmS

Senior Management and ESG Reporting Committee
BREEBRRE HEREAREZES®

Develops PYI's ESG policies and practices
FIERENIRE HEREBBERER
Designs, implements and monitors the risk management and internal control systems related to ESG matters
Rt BIEMERERE HgRERFEAMNRRERMABEIE R
Ensures compliance with legal and regulatory requirements related to ESG matters
WRETERERE e MBS T HBMNERREERTE
Prepares ESG Report
WEIRIR e RERRE
ESG Working Group
BIR - HERERIHEAE

Assists senior management and ESG Reporting Committee in developing ESG policies and practices and preparing ESG
Report
HMERAERERIRE g RELCMEZESHIERE g REABERERMERIRE e RERWmE
Assists senior management and ESG Reporting Committee in coordinating and implementing ESG policies and practices
MMERERERIRE M ERECREEEGHRERERIRE g RER/BELER
Departments and Business Units
BRI R AR E By

Complies with ESG policies and practices developed by senior management and ESG Reporting Committee
BEASAEEERRE HeakBAREZESFHENRE HEREABERER

Implements good operation practices and ensures ESG compliance in daily operations
BRI & EIRTWA B FRERBRIRE L8 RELGNEHRM
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About This Report
ERA RS

Materiality Assessment and Stakeholders
Engagement

In deciding what ESG data or information is included in this
report, we have taken into account the materiality of the relevant
data or information, that is, its importance and relevance to
PYI's business and operations.

The Materiality Matrix below shows the result of our materiality
assessment process:

Crucial

B2

E)

3

SMERETAE (HEFHEN

External assessment (Impact on stakeholders)

EEMFENBFNESHE

EREMERE HERERBBHENT
MARBER  RMZEEBEBEIEHND
EEZNH NEHREXEHGREERTEEM
HHEE -

UTHEEEREATTRMEZEFGB
REER:

———————

Not relevant Internal assessment (Impact on business) Crucial

ER L REREHE (BRBHE) BE
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The matrix is based on internal and external materiality
assessment conducted during the Reporting Period by
engaging our key stakeholders through survey and the
assessment results provide an important reference for our ESG
management and information disclosure. Internal materiality
assessment involved senior managers and other key employees
of PYI. External assessment involved outside stakeholders such
as relevant government and regulatory units, customers,
suppliers and the communities where our businesses are
operating. These stakeholders are identified through consulting
various departments of our business units such as sales and
marketing, procurement, legal and finance.

Key stakeholders of PYI are engaged through on-going and
comprehensive communication channels to understand their
concerns and expectations.

About This Report

ZREBEAERAREHAMRBETIERMHED
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ERE NERABRINAE-



FYI:) PYI Corporation Limited 2019 ESG Report

About This Report

BN E

Below is the table listing our key stakeholders, their key
concerns and our channels to engage with them on an ongoing

basis:

Key stakeholders

Key concerns

BT 3 1P 52 2L £ 4 o 5 8 1 1 1 ¢

Engagement channels

TERFHE BEER BREERR
Shareholders and investors P Financial performance and P Annual and interim reports
AR A E & position FAF RS
BRI\ RN P> Announcements and circulars
p Corporate governance NE BB
EES P> General meetings
p Sustainable development REXE
ARERRE P> Meetings and interviews
&M M
» Information disclosed in PYI's
website
RREHEUAREE 2R
Lenders P Financial performance and P Business visits
BERA position EE Ei Tl
BRI AR » Information disclosed in PYI’s
p Corporate governance website
tEER RREAUARERE 2R
P Liaison through email and telephone
BASFEHHRERGS
Regulatory bodies p» Compliance » Compliance reporting
B WS a1 & ¥
P Laws, regulations and practices P Consultation
ERECERANER B
> Meetings
L
p»  Seminars and workshops
A RTIES
Customers P Quality of products and services P Daily operations
B EmMkEEER HE2E
P Corporate reputation P Business visits
rEEE B FES
P Data privacy P Meetings
B R &
P Business integrity and conduct » Customer satisfaction survey
EBBENITR EPmERERASE
»  Complaint handling mechanism
& o B TR 1 )
»  Brochures and leaflets

AN



Key stakeholders

Key concerns
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About This Report

Engagement channels

TERNE AEEH BRERR
Suppliers » Corporate reputation » Procurement and tendering process
HER PEEE HBEEEERE
P Fair and ethical business practice P Business visits
NPERBRERF L SRR
> Long-term relationship »  Seminars and workshops
RHIaERE et g MIEL
Employees P Health and safety p» Training workshops and seminars
(== EREZR Bl TYEST MR &
» Remuneration and benefits P Regular performance reviews
B R0 42 A EHAR IR TS
P Training and development P Meetings and discussions
555l B R gEM®
» Equal opportunities » Company activities
TEKE YNGINCE D)
» Corporate culture p Company notice
EXE NAEE
» Enquiry and complaint handling
mechanism
= 5 R A% 57 BT 12 M
Community »  Social contribution P Charitable donation
& & R BERE
P Environmental responsibilities p  Community investment
RIREME HRRE
»  Community participation P Volunteer activities
Y EREEE
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ENVIRONMENTAL
PROTECTION

RIRRE

We strive to comply with all relevant environmental
laws and regulations that are applicable to our
various business operations. Our legal team has
been working closely with our business units
to assess the impact of those promulgated
environmental protection laws and regulations
such as the “Environmental Protection Law of the
PRC”, “Prevention and Control of Atmospheric
Pollution of the PRC”, “Prevention and Control
of Water Pollution of the PRC”, “Prevention
and Control of Environmental Pollution by Solid

Waste” and “National Environmental Emergency

Response Plan”, etc.

BEMBHETHEEARRMASERBLELE L
FHRRENER RANEZEREERERMANE
BREENVNERSHE FEFO(FEARHAM
BRERER) (PEARANMBE AR ITRE
BE) (P EARAMBIKTRIEIAEZE) - (HE
ARAXNEEBEMBBEIR(BRRBERS
EHESER)SCEMNRRERANSE -
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Policies to minimise the environmental impacts from operations
have been established and updated promptly in accordance
with the aforesaid laws and regulations. Moreover, a reporting
system has been developed and all our business operating
units are required to report promptly of any significant non-
compliance issues including those relating to environment.

During the Reporting Period, there was no material non-
compliance with applicable laws and regulations relating to
environment that could have a significant impact on the Group.

Environmental Protection
IRIBRE

BPSEHETHOBEEERNRRETZENIK
RIARIE EERET MR - Uhs - &
P T —HERRS MAEBKEEM
HWELKEREFMNEAZRER BHER
BERMMEREE-

EREHHE REZERRRFERA A6
HEBEELTEAZENERTARER -

Newly acquired dust suppression trucks
at Yichang Port
HEBNBENMEXRFE
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Environmental Protection
IRIBERE

Air Emissions

By its nature, various emission sources that can be identified in
connection with operation of ports and logistics have negative
impact on air quality. For example, sulphur oxide (SOx) and
nitrogen oxide (NOx) are generated by fuel consumption of
vessels, trucks and cargoes handling equipment. Inside the port
areas and in the surrounding areas, there are dust and other
airborne particles generated from cargoes movement process (in
particular for those uncontainerized cargoes) through vehicles,
vessels, trains, cargo handling equipment as well as from
stationary sources such as storage of coal piles. The
combustion of fuels from the above mobile sources also causes
greenhouse gas emission.

Covering stockpiles with tarps at the coal
yard of Yichang Port
A EEEENESBEREROER

R B8 BE X

EREBUEE BORYREKETEHRE
BERAYKR HERmEELERTE-
Blanfs A8 - B E M E Y 5K E R AR H B
EENRAL SO TR AL TNOX - £
BEEAMEREE B MH NENE
MERBREBRSHEMBRES R RIFREM
BHOEY REERNEFNRENEEL
) EEFHE fth KRB OF R - | B B &9 0
mREREEEL - EHEEREBIM-

]
ol

Fixed coal conveyor belts are covered up at
Yichang Port
REEBNEERREHTHETES
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Various preventive and corrective measures are in place to
tackle the above issues. Environmental impact assessments
have been carried out for new construction projects to ensure
simultaneous design, construction and use of pollution control
facilities with the main works (i.e. the “Three Simultaneity”).
Covering stagnant stockpiles with tarps, covering for all fixed
conveyor belt system, reinforcement of stockyards and traffic
routes, controlling vehicles’ speed and carriage as well as
performing regular cleaning and maintenance of paved access
roads have been performed to minimise the impact of fugitive
dust. Facilities such as water spraying equipment, dust
suppression trucks, wheel washing bays and windbreak and
dust-controlling walls at stockyards have been used and
erected to control dust. Furthermore, in order to minimise
greenhouse gas emission, diesels that comply with national
standard have been used on all vehicles, vessels and other

cargoes handling equipment and regular maintenance has been

performed. To improve the ports environment, greenery works
and revetment have been carried out.

Clear traffic routes sign is implemented at Yichang Port
HEREHBEOHZBERTE

Environmental Protection
IRIBRE

HACHE T B EP 6 & A IE & 15 5 2K e &
P E - ERRMABE QHETRAY
B AERDASARNRERTRTIE
BE R By R AT - BB e T K [ B 4% 2 {0 AR (Y
(ZREHED - ZMTENTESEBENE
W BEEEETNENES BREEHNE
Bt RE  EREWMEFNEZINHEE
UhARBRBEEETERBERREESHEER
BMABEEKNTE EMRLGE MEE &
WEABMESRENDRANERAERED X
RAEBRAERRZHDE - Lo BT RD
RMEREBHEN MEEEH MBMEGLEY
KHRBEERATEBERFENSE Wi
TERHE- BRTHREBORE M E
FIRS-—EEETH -

Vehicle speed monitoring system is
implemented at Yichang Port
HEBEMEREZRSR

Windbreak and dust-controlling wall at
stockyard of Yichang Port
RN E S B BRI IS 8 B = 0 EE A48
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Environmental Protection
IRIBERE

During the Reporting Period, our Yunchi Terminal of Yichang
Port has installed shoreside electric power facilities to
encourage vessels to turn off their diesel engines while at berth
in order to further control air pollution at port areas.

Sewage

In addition to domestic sewage, industrial sewage (such as
wastewater from stockyard and machinery cleaning) are also
generated in our ports and logistics operations. Sewage
treatment facilities such as sediment tank and oil-water
separation system have been set up. Sewage is treated before
being reused or duly discharged. During the Reporting Period,
our Jiaxing International Feeder Port has installed sewage
reception system to facilitate collection and discharge of vessel
domestic sewage to municipal sewage networks while at berth.

Sewage sediment tank at Yichang Port

LN E &R Z B KINEH

EREHE RAXEEBNTHLBRLE
TREENRE  RBEMMEIFIDE R
FsOmBEER  WE-—TEFBORENE

=3=3
R T H ©

Shoreside electric power
facilities at Yichang Port
for moored cargo vessels
HEARFRAEEZE
MIREE NERRE

75 7K

BrAEERSKRIN AR ERDRYRMNE
5 5 BE A T35 /K (20058 0 3 35 B w0 g
K)o BAIE RIZIUBB I E KD BE R F S
KEBRERE SKEREREBRERBEMAL
BEMEN - EREHRM HMETHRE
M BERSEE R BRRLISKERESE
AT E MM AR MM EE S KE
REMBAGKEBETHER

Cargo vessel sewage
reception facility at Jiaxing
International Feeder Port
iz 7 3% B E BR A R A5 BB
HEMSKRERES
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Waste Management

The availability of suitable land for landfill is decreasing while
concerns about environmental and health impacts of landfill
sites and waste treatment (both hazardous and non-hazardous
ones) are increasing. We endeavour to reduce the amount of
waste being transported to landfill or processed otherwise by
source reduction and to encourage reusing and recycling as
much as possible.

Hazardous waste such as used engine oil is required to be first
stored at designated storage area and then collected by
licenced contractors. Non-hazardous waste such as employee’s
domestic and office waste is collected by local eligible sanitary
companies. To promote waste recycling by tenants, rubbish
bins for recyclables and non-recyclables are set up in different
areas in our Pioneer Technology Building located in Hangzhou.

1A 52 BB [ PR 0] 5 B8 2 B M B R K05 i 1R E ISR R

Environmental Protection
IRIBRE

BERYEE

EARNPEEN T 2 HEERRD - M
BN HERIEYRE(BEREEEEY
MEEREZYHRENREZENREILA
32 h0 o 3 API R AT BE b B 3B IR SRR RE Ko &0 ) 1R
IR E R B Y B RE AR G B
HRREZERMNEE -

PIERB s HEEBEMEEERMLESR
EERERENREFRE  RERAFEAR
BEREE BEEREVWWNETEFZNRA
EREEYVHELAERNRERAEKE
E-nuBHEPEWAMAREY - RMALRMN
MEYEBHMBRARAEETRENRE R @ RY
A A (B 454 & 57 3 4

Designated place for collection of waste and used engine oil from cargo vessels at Jiaxing International Feeder Port

15
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Environmental Protection
IRIBERE

Use of Resources

Energy consumption has a direct effect on our environment,
operational costs and exposure to fluctuations in energy supply
and prices. On the other hand, water is becoming a precious
resource especially under increasing pressure from factors such
as drought, population increase and rising demand for industrial
uses. Moreover, withdrawals of water from underground and
from rivers by some of our operation sites may also affect the
environment and quality of life in that area. To reduce its
environmental impact, we have adopted policies on the effective
use of resources in accordance with the relevant requirements
of “Energy Conservation of the PRC”, “Water Law of the PRC”
and “Mineral Resources Law of the PRC”.

Various measures have been implemented to encourage
energy-saving. The results of implementation of energy-saving
plans are linked with the management’s annual performance
appraisal. In our operation sites, alternative cleaner and less
greenhouse gas intensive fuels for our cargoes handling
equipment have been used such as replacement of quay
container cranes from diesel cranes to electrical cranes. Energy
inefficient cargo carriages (such as vehicle and vessel) have
been upgraded in accordance with PRC national standard with
regular maintenance. Also, lighting in our terminals is in the
process of being replaced by more energy efficient LED lights.

In office, efficient use of electrical appliances has been
promoted and communicated to staff such as turning off of
lighting during breaks and shutting down all appliances after
office hours. Some of our offices are installed with temperature
guide for switching on air-conditioners only when temperature
has reached a pre-set level.

PYI participated in “Earth Hour 2019”, the world’s largest
collective environmental action, again during the Reporting
Period. All the nonessential lights and appliances in the office of
our headquarter in Hong Kong were turned off at 8:30 p.m. on
30 March 2019 (Saturday) and encouraged all our staff together
with their families and friends to join this campaign, in order to
promote the concept of reduction of energy consumption and
environment-caring.

BERER

BERBERURMOIRE  BEXARERM
ENEBRNBLELAEETYE - S— T H"
LHEHZR AABERERIEFTKRKENEFR
ENEBEAOTEEMT  KIEZEK -BEEK
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TR BUKA e Z B AN REMEEE R
ERFE - HM - RARB(REARKME
EIRIBEIRIE) (P EARKMBEKERZE) &
(FEARAMBEBRERERZ)N BB ER
T RREREROBR -

BTHRBHOER RAKXNT SBEHEE-
Mt Sl EmAERAEEENFERERA
IS ERREE c ER ARSI RANS
EREBRMELAEREBHEAMBNEY
KHERE OIS EREENBBEERMRE
ERTHREHESH - ERERNHEHFM
MHEEMERTAECRBETERKEET
RAZHEEIRE - WIN EBREROIGE
RALEEBETHABLEDE ©

ERRGH RAEHLRNEIEERSTE
ERENE AR FEMKE HMEE K TR

MM AESRS BN —LRIFGHELK
R TREES  BAEENREREMNK
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BEBERLAEAMBTIHNENBERES
REBrBETEHBAR B HIEREE -
LR EREEREZERENES -
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Our Jiaxing International Feeder Port has generated electricity
through their solar energy system since 2018 and has reduced
purchase of electricity by over 30 percent as compared with last
year. In addition to self-consumption, the electricity produced
by the solar system also supplies electricity to local districts
through grid connection to amplify positive environmental
impact.

Solar energy system is set up at Jiaxing International
Feeder Port to generate electricity
BEREEATERIGE 2 KBRERGRME N

For water usage, measures such as efficient use of water have
been promoted and communicated to staff. Water efficient
fixtures and fittings such as showerheads, taps and hoses have
been installed in some operation sites. At the Zhicheng Terminal
of our Yichang Port, a new sewage purification system has
been installed to purify the rainwater and sewage collected in
the port area. The purified water is then recycled to the yard for
spraying. In our LPG storage-tank farm, pools have been
maintained to collect used water which is recycled for tank
cooling during summer heat and for fire emergency purpose.

PY!lis committed to managing all business operations with
sensitivity to environmental protection. We will review our
environmental protection practices from time to time and will
continue to apply eco-friendly measures and practices in our
operation.

Environmental Protection
IRIBRE

HAIIE T B9 57 B A BB A5 9R 52018 4F i
EXRAGRERGETHRE BEFRBMA
b BIRBERITAPZ=ZTU LK
HERIN KGEERAEENTTDE NI
BEEREZREWHE AHR/EMIRE
WREEmPE -

ERKGTE BARKEENERE BRI
ERETIEE - FWEME KEBEMKE
EHMRKREMRBECERLOKLEGHLEK -
MEEBETHRBMIBE T2ET—EH
HSAKORERE - AR EER AR EHRK
MOSKETEERE - FLRBENKERE
RNARESEMN - EREAHRFHEE
BARE T EIO0RKEE BN KAEE
EFS AR ARBEMEER REERHED
E=Zm e

REFNNEEMARBE LB RETY
RERENGHEE - LA A FR KA
MRRERETHE BEBERMANKERE
MR B ERRRBNIE N E R

Greenery work at port operation area

BOERRZ(CTHE
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Environmental Protection
IRIBERE

Key Performance Indicators — Environmental "o’ 4°

BRAENIBE — mEharae
ENVIRONMENTAL KPIs UNIT PORTS & LOGISTICS PROPERTY
RERAEENER By BOEYR LS
2019 2018 2019 2018
Emissions
BBy
Nitrogen oxides (NOx) Tonnes 29.19 31.01 0.68 0.67
LRI 7
Sulphur oxides (SOx) Tonnes 0.15 0.14 0.001 0.001
wmalm U7
Particulate matter (PM) M*¢2 Tonnes 1.60 1.78 0.06 0.06
B8 H 2 M4
Greenhouse gas (GHG)—Scope 1 M9 Tonnes 5,645.62 5,795.55 281.84 265.63
BERE - SEE M8
Greenhouse gas (GHG)—Scope 2 "3 Tonnes 5,155.57 5,382.90 3,015.23 2,924.81
BE R — fEE Mg
Tonnes/10,000 Tonne 7.04 8.86 | Not applicable Not applicable
Throughput TEA TiEA
Greenhouse gas (GHG) emission — 1E,/10,000 M8 75 it 8
intensity (Scope 1 and 2) Tonnes/Square Meter | Not applicable Not applicable 0.06 0.07
=RB R — 2 (BE1 K2 , -~ ' '
i = ( ) Gross Floor Area FiE A TEA
W, 7oK E TR
Wastes
BEEY
Hazardous waste " Tonnes 28.84 28.02 0.01 0.01
BEBEED" W
Non-hazardous waste "*° Tonnes 234.60 253.97 50.11 50.31
mEFEEDE i
Tonnes/10,000 Tonne 0.17 0.22 | Not applicable Not applicable
Throughput FiEH @A
Total waste — intensity Wg,10,000 Wi 7 &
ERYEE —FE onnes/Square Meter | Not applicable Not applicable . .
BEYEE —®E T /S M N licable N licabl 0.001 0.001
Gross Floor Area TEA A
WE,FHKREERA
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Environmental Protection

oo 42 )X
RIBRE
ENVIRONMENTAL KPIs UNIT PORTS & LOGISTICS PROPERTY
RERAEENER B BOEYR LY/
2019 2018 2019 2018
Energy consumption
BER N 5
Gasoline KWH 744,325 756,724 528,698 511,058
38 TRE
Diesel KWH 21,101,097 19,966,070 156,029 130,890
Gt TR
Liquefied petroleum gas (LPG) KWH 121,070 187,680 377,264 358,360
BAL AR TR B
Electricity KWH 7,876,050 8,186,620 4,289,900 4,161,357
BN T REF
KWH/Tonnes 19,444 23,069 | Not applicable Not applicable
F R B 1E TEA T A
Total energy consumption — intensity | KWH/Square Meter | Not applicable Not applicable 95 107
BERERELEE —HE Gross Floor Area TEA 33 A
FRE K
BEER
Water consumption
Ak
Municipal water supplies Cubic Meter 28,163 40,310 85,794 84,218
REEEEUN AVAp I
Water drawn from river Cubic Meter 246,980 184,339 0 0
[ LBEEIEIN oK
Ground water Cubic Meter 0 0 126,798 101,419
R K AVAV; I
Cubic Meter/10,000 179 178 | Not applicable Not applicable
Tonne Throughput TiE A TEA
7 J5 10,0004
. . . BHE
;St;' %i;ﬁ’?fﬂ?ﬁ'on — intensity Cubic Meter/ | Not applicable Not applicable 3.79 3.84
EREREAE T Square Meter & A A
Gross Floor Area
SRS K
FEEME

Notes: Btat -

1. Environmental KPls in this data table reflect the data for the reporting 1. REBERANIRFEMABEBIER R T 201864
periods from 1 April 2018 to 31 March 2019, and from 1 April 2017 to 31 A1BZ2019F3H31H ' LA K2017F4A18 &
March 2018. 20184F3 A 31 B & HAfl 1 8% -

2. Particulate matter reported here refers to dust arising from fuel 2. R 2HMHOBRYIERER - LB AN EY
consumption by vehicles, trucks, vessels and cargo handling equipment. HEHBEEERE T EENEE -

3. The source of our direct GHG emission (Scope 1) is from use of gasoline, 3. BMOEEAZREHER(EE)REFERR
diesel and LPG, while that of indirect GHG emission (Scope 2) is from M SBRR/ACAMER  MEEREREHEN
consumption of purchased electricity and heat. (B E2)RBEFRMEENE MR -

4, Hazardous wastes are mainly used engine oil for machinery maintenance 4. EEBEEMEEZRMERIRZ AR 4R R #
and oily bilge water. BREBBEMEHEBESAK-

5. Non-hazardous wastes are mainly employees’ domestic and office & BEBEYEEZRETIAETNHRAEREREY -
wastes. 6. WREEXEBAFTRAEAXMBEEMBMEENR

6. PYI business has almost no environmental impact regarding packaging MR Bt R A I A B T AR A A BE g AR U

2o

material for finished products and therefore no relevant KPI is disclosed in
the table.
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?\:I:é aringcompany
=

e & BB & S
Credibility and reputation are invaluable assets
for PYl which operates in diverse economic,
social and cultural contexts. Therefore, we have
developed common principles, values and
responsibilities that guide our relations with the
market, the communities in which we operate,
the people who work with us and all those who

have a legitimate interest in our activities.

TEENBRUYETESZARE & X1
THRERRZEENEE AURAHET
AUEERMEDS EEMEHE BSEMU
EMERBEMEBEBHNREESERENAE
FOENBRANLRER BENEE-
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In social context, PY| will maintain the following core values:

Genuine

We are sincere, trustworthy and reliable.

Operating with integrity, being ethical and respecting others is at
the heart of PYI’s culture.

Involved
We are inclusive, open and actively engaged with our

customers, partners, employees and the communities we serve.

People are our greatest asset.

Exceptional

We are committed to creating exceptional experiences that
delight our employees and customers.

At PYI, good enough is not good enough.

These core values reflect the importance that PYI attaches to
the integrity, respect, responsibility, competence and safety in
carrying out our business.

Social
HE

EHegRE T REFBRHUATRLEER:

=)

RFES - THERESEHE-

M EYEEMEEMARRE
LR

BE

BPABZE - BTSSR E K& F R M
MEP  AEEH EENRBHOLEEEE -
ABEMFIRA 89 & E °

£
BRAZAE—EAFEECHRERENEP KL
REH B REE -

HERE REELF RERI -

BHEOEERRTRENERAE &
£ EE EHNREMEE AR LR -
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Employment

We believe that focusing on talent management and
emphasizing staff engagement will in turn drive the growth of
our business. Meanwhile, we have established policies to
regulate compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination and other benefits and welfare in
accordance with laws and regulations such as “Labour Law of
the PRC”, “Labour Contract Law of the PRC”, “Social Insurance
Law of the PRC” and “Provision of Minimum Wages”, etc.

In practice, a performance-based remuneration and appraisal
system has been adopted to ensure fair pay to our employee
and to attract and retain talents. Other than salary, regular staff
welfare and benefits such as maternity and breastfeeding
leaves, high temperature subsidies, etc., have also been
provided.

During the Reporting Period, there was no material non-

compliance with applicable laws and regulations relating to
employment that could have a significant impact on the Group.

Health and Safety

We recognise the importance of occupational health and safety,
and endeavour to provide a safe working environment to our
staff by encouraging safety practices and enhancing their
awareness through regular training and safety drills.

E=

BMBEERALNEEEMNRAE T2 H
ETEREBHNIER - FAR - RAREBEPEA
REMBESEHE) (FPEARANMBLEHE
RE) (P EARAMBEH G REIEX) (&
BTEMEIFEMR B 7THENEXRRT
mENRE BRERE  TESR - KRE
Bl FEHE St REKEREMETE
A& A o

EEET HAMARAAIERRRERNF
MMEZRR  NERE THE A FRMAL
W MBEBEAT - BRTIE BRMER
HERNBETIRAMER BWAR 4@
Bh 5 o

EREHE REZLEHEEELEATE
MBAREEEMER-

BERZZE

HPRBIBRERELENERNE ITH
IRBEIRE B2 THERE  SB
2RI R E I L 2R R KGR
BTWMZE2EM-

Emergency drill at a CNG fueling
station of Minsheng Gas
RREAMNEBRARMNEA
WETHEZFHRR

.'.0
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Occupational health and safety policies have been established
in accordance with relevant laws and regulations such as the “Law
of the PRC on Work Safety”, the “Law of the PRC on Prevention
and Control of Occupational Diseases” and “Fire Prevention
Law of the PRC”, etc.

Various measures have been employed to ensure health and
safety of our employees. Our ports and logistics operations
have set up their safety committee or supervision department to
conduct comprehensive supervision and management of work
safety within their scope of operation. Regular training and drills
on safety and fire have been organised. Moreover, all employees
are required to be licenced for engaging in specialty works (such
as cargo handling equipment workers and workers in our LPG/
CNG fueling stations). Annual health examination and sport
activities have also been arranged to promote good health and
well-being.

During the Reporting Period, there was no material non-
compliance with applicable laws and regulations relating to
occupational health and safety that could have a significant
impact on the Group.

BEE#FREH2018ER2ENMAE

Social
HE

REBE(PEARKMBERZ2EEZR) (PEA
REMBE B ERG &Z)M(PEARKME
HIEYEER  RPIGIE T AR R REE
REHNREHE -

BPMEXRBEEERREEINRERE
2-HMANEORYREBELHERLL
2ZEBQHREEERM ERARABYEZ
EPHEEETEZEANEBNER - 2R FEH
HBERELTENMBER T EEI RESR
Mot BRIB(WEYMRBBREL &
fthAmR/ BERARNMRIINETHERE
HEAZEERY ARERHEFERERER
ZHEREBEEPDRRESBETREKTF -

EHREHE RERLUEEELEATE
MERBEERERLZEEMRER-

Training on work safety regulations at Yichang Port

REBBETERL2ER2E
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Development and Training

We believe that continuous staff training and development is
essential for enabling our staff to discharge their duties and
responsibilities effectively and efficiently. Our training and
development programmes include but are not limited to on-job
training, internal seminars held by internal and outside
professionals, etc. Staff at middle and senior levels are also
subsidized to provide additional incentive for them to take
external training and professional examinations.

Our Hangzhou training centre is responsible for organising
various regular internal training programmes and publication of
monthly training newsletter for the Group. In addition to internal
training programmes, we also encourage employees to take
part in external courses such as seminars, workshops and
conferences held by both governmental and professional
bodies.

Further discussion on training provided to directors and senior
management, and for certain training programmes forming part
of our risk management and internal control systems can be
found on pages 54 and 55 of PYI's 2019 Annual Report.

Financial training workshop organized by PYI’'s Hangzhou training centre in December 2018 ’
F20184F 12 B BRI e AR M S5 Bl o O AR 48 19 BA A5 315 3 A D

R RE

HMBE BRTEE LA ETE
EMEE HENBEIRINERRLE
Mo RFHBIMERRBEEBEITIRNT
ERIEH - AREAMINBERE RN A AL E
EEZ FMERHBUXBDISEEREAR
Z2MHNERIFINMERERA

BAMMOTINPLBELSEEEABESER
RO A ERIE I R BT AT BT AERH
SIEE RSB E T2 R E h BT
MEXERBRNEL  TEIMHATS -

ERRETEENSREEAB ZEI - B
MEXRKEMEAREERAMBEZEZSGEBN
Bl 2 — S - AT 2HRE019FHE
54 K558
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Labour Standards

We have established policies that strictly prohibit the
employment of child and forced labour. Employee’s right on
working hours, holidays and annual leaves are strictly complied
with relevant laws and regulations and have been promoted and
communicated to all staff, especially to newly employed ones.

During the Reporting Period, there was no material non-
compliance with applicable laws and regulations relating to
labour standards that could have a significant impact on the
Group.

Supply Chain Management

We recognise that proper management of our supply chain
could bring positive impact to our natural and social
environment and therefore we strive to promote and
communicate with our partners along the supply chains about
our environmental and social practices. Policies and procedures
have been established in our procurement and tendering
process for our selection of capable and responsible suppliers
and contractors for management of environmental and social
risks of the supply chain.

During the Reporting Period, there was no significant incidents
and irregularities relating to business ethics, environmental
protection, and employment practices of our major suppliers
and contractors.

Product Responsibility

We commit to offering products and services with high
standards of safety, quality and reliability as well as protecting
the personal data of our customers so as to maintain their trust
in us.

Policies have been established in accordance with relevant laws
and regulations such as the “Product Quality Law of the PRC”
and the “PRC Law on the Protection of Consumer Rights and
Interests”. Quality management teams have been set up in our
operations to conduct regular inspection, quality analysis or
sample checks on products and services provided. For
example, our LPG distribution operation in Wuhan has been
conducting sample tests of the LPG at various stages, for
example, (i) before and after purchase; (i) at its storage-tank
farm; and (jii) subsequent storage and delivery to ensure the

Social
HE

—I—/\

BPBETHERRLBERET REMR
W85 T IR AR 1B AE ﬁﬁif%ﬁ#ﬂﬁﬁ%ﬁlf’ﬁ

B BERFBREBTEN UEMET
BRRIEANET -

EREMH REREUEAELEAYE
MERERS TEAGHER -

HEEERE

RAPRHE - HHERNRITFE DR R

MEAMEEREREANTE  AUAR
MENEEEE ENAERHLRMMNIRE
Mt ETRIERBB - RMAEL TREMA
BOHEREFREEEBELEEENOMHE
BEkEEE WEEHEETNRERLSE
K o

EREME RAHLRRMIZHET L
AERNREER RRERENERERS
FMBEASHLERER

EmEE

BAAGERHEEENRZ 2 Eu’%fﬁT?DEE’J
EmMRY AERETPHNEAEHN
REFMHPIH L PIEE -

REBE(PEARKNBEEREEZR) (FEA
RAMBEEERSRER)F AR - T FIH
ETHENRESNE ELEFRMELT
mEEEEBRAERRRFETE RN m
Bl mELN REm - flan - RFE
HENBRLELABARDERE  BATEEE
BB AL Bl R an ROR) - 20 () 3R BB A AN ER
BB 1& () 7E B BCE ¢ DA K (i) BB 12 B0 17 1% A0 &
W UERERmE ERERCELZSE
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product quality. Various communication channels have also
been established by the customer support team to collect
information about customers’ satisfaction to the services and
products they provided for operation improvement. As our
major businesses do not have advertising and labelling for
products and services provided, therefore we have not yet
established policies for such activities.

During the Reporting Period, there was no material non-
compliance with applicable laws and regulations relating to
product responsibility that could have a significant impact on
the Group.

Anti-corruption

PYI believes that honesty, integrity and fair play are important
company assets in business of PYIl. We are committed to
ensuring that PY!I’s reputation is not tarnished by dishonesty,
disloyalty or corruption. As outlined in our Code of Conduct, it is
our policy that: no employee in the Group shall solicit and
accept advantages from suppliers, customers, competitors or
any person in connection with our business; and, under no
circumstance shall any employee in the Group offer any
advantage, without lawful authority or reasonable excuse, to
any person as an inducement or reward in connection with that
person’s work.

We encourage all employees to assist in tackling fraud,
corruption and other malpractice, and to report any suspicions
of bribery via contact persons of the Group provided through
the enquiry and complaint procedures of the Group. We have
established specific channels for the employees to make
confidential report on irregularities that come to their attention.
We also have measures in place to ensure that no employee will
ever suffer any disadvantage in the workplace as a result of
reporting irregularities. The effectiveness of the procedures is
reviewed and monitored by the Audit Committee of PYI.

During the Reporting Period, there was no material non-
compliance with applicable laws and regulations relating to
anti-corruption that could have a significant impact on the
Group.

BBRERKREEFPHRELERMEED
BMRBGERZ - BMBETHEEXHILR
FREEEEERY LB EMMRBIERT
EHER R ERZZABRNERRERF -

EREHE REZLEHEEELEATE
MBAEMBTERER

RES

RERE HE AEMATFEKLLEPER
ANEREE R AEHERRRENBESD
WERFE - REMEISAIES - EWRFIHCT
RERDFAE - ENEEE TMAFRMHEE
BREP BFHFULEREFEBHRE
MERALTREMKRZ M A REE[IB
BT SEAERNEINFRHEMNLZES
EREXEGEEANMEHEMA - EREMD
TERBO A F B -

KMEERAES BB ILERF B5ME
N E TR TRE B R E S KRS [
SENBRABRETAAROBE - HMAS
BEITRERKRECRUARERAERS &
i P BEOE 8 N E 1T /8 o B I th 72 SR ERS 56 BE
REITERBRMETESMEZEMD
M- BRAGNENEREHRENERZES
REZMEE o

ERENE REBRLAHEEELEATE
MEBEREITEMRER-
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Commitment to Community

We demonstrate strong commitment to community, focusing
on education and youth development such as sponsoring
educational exchange programs for Nantong’s secondary
school students to Hong Kong for thirteen years. Starting from
2017, we have also sponsored educational exchange program
for Hong Kong’s secondary school students to Nantong and
other cities in the PRC.

Organized in July 2018 and sponsored by PY!:

Social
e

Bl 85 4t &

Aot EAE RMBHOBEITAR  LE
ZEHENELFERTE BREANEYHE
BOPEANBBETEMIRESHZE+=
Feoh2017FE RMULEDNEENTEL
B N B A T TR AR E

R

Nantong Outstanding Secondary School Students — Hong Kong Visit

Ro018F 7R BB RAREL :
018 FMBMEFFEEFTANME
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Organized in July 2018 and sponsored by PYI:

2018 Hong Kong Fukien Secondary School and Jiangsu Nantong Di Yi Secondary School — Sister Schools Students Exchange Visit
201847 A B R R REE B):

2018F BB RERB « IHEEBE T 2B KRERBERRHH

Organized in March 2019 and sponsored by PY!:

2019 Hong Kong Hon Wah College Form 5 Students — Comprehensive Learning Tour
to Nantong and Shanghai

20194 3 A i K R E & By
COIEEBEER S ARTARNAA ST HAR ST
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During the Reporting Period, we donated, together with Paul Y.
Engineering, HK$1 million to Friends of Hope Education Fund to
support their educational works in the Mainland and Hong
Kong. For the eleventh consecutive years, we were awarded
with the title of “Caring Company” by the Hong Kong Council of
Social Service in recognition to our corporate citizenship and
our ongoing effort in caring the community. Our local operations
also implemented local programs to fulfill our commitments to
give back to the society and to enhance the relationships with
the nearby communities. For example, in Yichang (Hube
Province, China), our local operation proactively supported
poverty alleviation programs promulgated by the local
government.

Social
HE

EREHME REERRERZE - B 7100
BEEATKRIAEZRBEER] WXHER
MAMHMBEER ZE+—F RMHES
TEAHERFEHERENIHARMEIN
M WRERMANEXRAREEMB Y
HERENKES D RMAARBNELEEN
LREHREMNSEREHRETRME
BHENARL N EEFETROBE - J
e BHMEES (PEMILE) WEBER -
BR2EEMBTEENBERKREER -

Poverty alleviation activities organized by Yichang Port
in January 2019
R2019F1 AEEBEBNBERKEED
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