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Notes to the Report
A ¥k & 5708

Report Release Cycle

This environmental, social and governance ("ESG") report (the

“Report”) is published by Chaowei Power Holdings Limited
(“Chaowei” or the “Company” and, together with its subsidiaries
the “Group”). The Report focuses on the Group’s philosophy,
development and effectiveness in the ESG aspects. The duration
of the Report is from 1 January 2018 to 31 December 2018.

Organisational Structure of the Report

Unless otherwise stated, the policies, data and information
mentioned in the Report cover the actual business aspects of
Chaowei Power Holdings Limited and its subsidiaries.

Data Description of the Report

Certain financial data set out in the Report is derived from the
2018 annual report (the “Annual Report”) of the Company. Should
there be any discrepancies between the data and the Annual
Report, the Annual Report shall prevail. Certain data are beyond
the Annual Report and are mainly based on the Company’s internal
information and statistical data of its subsidiaries. Unless otherwise
specified, all figures in the Report are denominated in RMB.

Basis for Compilation of the Report

The Report was prepared according to the Environmental, Social
and Governance Reporting Guide issued by The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”), with reference to
the Global Reporting Initiative (GRI) Sustainability Reporting
Standards issued by the GRI, 1ISO26000: Social Responsibility by
International Organization for Standardization and Guidelines for
the Preparation of Corporate Social Responsibility Reports in China
(CASS-CSR4.0) by Chinese Academy of Social Sciences.

Access of the Report

The Report is published in an electronic version. The electronic
version can be downloaded from the website of the Stock
Exchange and official website of the Company (www.chaowei.com.
hk). The Report is published in Chinese and English. Should there
be any discrepancies between the Chinese and the English
versions, the English version shall prevail.

Contact Information

Chaowei Power Holdings Limited

Address in the PRC: No. 18, Chengnan Road, Huaxi Industrial

Function Area, Changxing County,

Zhejiang Province, PRC

Address in Hong Kong: Unit 1308A, 13/F, Lippo Sun Plaza, 28
Canton Road, Tsim Sha Tsui, Kowloon,
Hong Kong

E-mail: IR@chaowei.com.hk
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1. About Us
BN RES

1.1 Corporate Profile
nal@n

Chaowei was founded in 1998 and it is mainly engaged in the
manufacturing and sales of lead-acid motive batteries and
other related products. These batteries are widely used in
electric bikes, electric tricycles, special-purpose electric
vehicles, etc. The Group is one of the very few enterprises
which have successfully adopted the enclosed formation
process in large scale production.

Headquartered in Changxing, Zhejiang Province, the People’s
Republic of China (the “PRC"), the Group's manufacturing
facilities are strategically located in regions with higher
demand for lead-acid motive batteries, namely Shandong,
Jiangsu, Henan, Zhejiang, Anhui, Jiangxi and Hebei Provinces
in the PRC. The Group has been listed on the Main Board of
the Stock Exchange since 2010. It has 108 subsidiaries
worldwide. As at the date of the Report, the Group is capable
to be listed in the “Top 500 Global New Energy Enterprises (&
BRETEEIRI 25 50054)", “Top 500 Enterprises of China (1B 1k
2 50058)", "Top 500 Enterprises of the Manufacturing
Industry of China (FFEI &2 122 50052)", “Top 500 Chinese
Private-owned Enterprises ({ B £ & b 22 5005&)", “Fortune
Top 500 Chinese Companies ({#1& )# B150058)”, and “Top
100 Enterprises of the Light Industry of China (7 BI#¢ T & a7
).

In the future, leveraging on its solid strength, the Group will
continue to maintain the high quality and low price-
performance ratio of its products, solidify the core
competitiveness of its principal operations while seeking stable
development of its other businesses. The Group is committed
to cooperate with its partners to speed up and push forward
the transformation and upgrade of the industry and contribute
to the development of the global new energy business,
improving the livelihood of people.
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1.2

O

About Us BENRINEE

Corporate Governance
naliglg

The Group continuously improves its governance standards,
while standardizes and perfects its corporate governance
structure in accordance with the laws, regulations and
governance requirements of the Company Law of the PRC ((#
‘A A1%)), the Rules Governing the Listing of Securities on
the Stock Exchange (the “Listing Rules”) and the Corporate
Governance Code and Corporate Governance Report set out
in Appendix 14 of the Listing Rules, in order to ensure
operational compliance and sound development of the
Company.

The board of directors of the Company (the “Board”) pays
high attention to the ESG related work of the Company. The
Group has established effective ESG information reporting
system, periodically reviewing the Group's performance on the
ESG issues. The Report will also be published after being
deliberated by the Board.

For more details, please refer to the Corporate Governance
Report set out in the Annual Report.
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1.3 Operational Compliance

BMES
Following the development philosophy of “legal corporate AEBEEE [KERD  6HLE ] WERE
governance and compliant operation”, the Group strictly = EHE.L—NEPI AVEY  CETARRI) A
complies with the Company Law of the PRC ((FEI A RE)),  REMEEERLEEZK  TERICER
the Listing Rules and other laws, regulations and regulatory EIEHENESREN  RESFIRAER T HF
requirements, continuously improves its risk management and o
anti-corruption capabilities, in order to protect the interests of
its stakeholders.

+  Risk Management o [RAREIR
The Group has established a dynamic compliance and risk REBRT TEERER  RARiEk
control system which combines compliance consulting, risk ERTEER A *”“E’j@]% ARRAREIEE
prevention and audit monitoring. It provides guidance and ? HWEBWIRAED - FRARAHEDS
improves compliance, audit and risk monitoring ability of its BBREEFEEE S ffﬁ/ﬁl\ii‘ CRE 1B
branches and subsidiaries to achieve lawful, persistent and E%;f?):'
stable development.
The Group has strengthened its internal control system AEFEFBIBBEARE  ER - BEERE
through formulating the Chaowei Group Risk Liability Claiming AR T HE T(RRSEBRRE T
Management System, the New Method for Corporate Risk BREESIE) - GIRERRE IR
Management and the Accountability and Management System EVIKEEREMEERHE) j]ﬂ@ﬁ
for Quality Deviation according to the changes to laws, EAEPESIEHIE - (e A S SRR
regulations, policies and the relevant requirements, so as to SN - REBE SRR ﬁ@fé{%
prevent risk in an effective manner. In addition, the Group [ B Tﬁiéfﬂ - $H 6 A A0 A EE R
optimized the risk management system and commenced audit b TERRE E*@é%\]&)ﬁ 2 5T i
research focusing on compliance risk, liquidity risk, investment 3T o ﬁj‘]’ﬁyti“‘ U EARETEI
risk, sales risk as well as research and development risk based AR BT EEPIE 4% -
on its risk response strategy. It also quantified the operational
auditing effectiveness and included in the internal audit
department assessment.
During the reporting period, the Group carried out a RIRERA - NEBESEEZBEEFIA
comprehensive auditing on new business units with operation TR EXEETTEEE - F
period of more than six months. Audit report on issues FETBEPEREBENBRSTRED
identified during the auditing process was issued and notified HEWREBEMEERE  UE—F =
to the management in a timely manner to further optimize the [ B IR R M BRI ) R

establishment of the long-term risk management mechanism.

B HBRELHS2018 BRBNEBERLT | 5



About Us BN IREE

Anti-Corruption

The Group strictly abided by laws and regulations such as the
Criminal Law of the PRC ({ & i & ), the Anti-Unfair
Competition Law of the PRC ({H Bl R 1N IE & #i /%)) and the
Interim Provisions on Banning Commercial Bribery of the PRC
(PR IEEBERTTARNETHIE)), conscientiously
fulfilled anti-corruption responsibility and improved system
construction through a comprehensive supervision
mechanism. Risk prevention and control measures will be
upgraded and multi-level anti-corruption and integrity
promotion education will be commenced, in order to achieve
good results in anti-corruption work.

The Group has formulated constitutional rules such as the
Articles for Audit Inspection, the Articles for Inspection Work,
the Regulations for Management of Expenses Made by
Senior Management of Subsidiaries and Branches and the
Regulations for Working Behavior of Logistic Control
Management, strictly prevented potential corruptive
behavior. The Group’s audit inspection department is
responsible for the performance supervision and integrity
monitoring on the management personnel and salespersons
of its headquarters, subsidiaries and branches. Emphases are
placed on the audit inspection works for compliance risk and
sales risk to prohibit unlawful behavior.

The Group provides a dedicated confidential reporting
channel such as hotline, email and staff mailbox for all staff to
report both observed and suspected non-compliance and
questionable practices. The Group also organized regular
anti-corruption trainings for employees to enhance their
awareness of anti-corruption.

During the reporting period, the Group did not receive any
inquiry, report and punishment due to the occurrence of
commercial bribery, blackmail, fraud and money laundry.
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1.4 Implementing Concepts and Responsibility Management

SHIER  ZEEIER

The Group actively fulfills and promotes its corporate social
responsibilities by establishing the social responsibility
management system, continuously striving to create more
value for all stakeholders.

*  Responsibility Management

The Group has established an environmental, social, and
governance working group (the "ESG Working Group”). The
Board has overall responsibility for sustainability and considers
ESG matters when formulating and promoting the Group's
strategy. The ESG Working Group actively promotes and
participates in ESG-related activities.

ESG Working Group

AEEBBEYNSETERER  BiGE
TREHBNELESET  HER N AZHHE
B RIEE Z(EME -

- &IEE

REERTIRE g REBITENE
(MR%E g RERIENE] - ES
SREARBEEROBEES  RElE
RIETASBERBEEERIRE 18k
EREE - RE g RERIIENA
BIRHEER2MEIRE 8 RERIEH
JEE o

BRE -deakEAIAFENE

Board of Directors — Undertakes overall responsibility for
Bxg ESG strategy and reporting of the
Group

— Delegates the day-to-day ESG-related
matters to senior management and
social responsibility committee

— Approves ESG policies and ESG report

— WAREHES A REAERRES
FERHEE

— BEBRE HeREAEEFEREESR
SREBBITEEELRESR

— BHERE HERERBERMERE HE
KMEREE

Senior Management and ~ — Develops ESG policies and practices — HIERE  HERERBRERER

Social Responsibility — Ensures compliance with legal and — WRETHERE g REASEAERD
Committee regulatory requirements related to ESG ERNEEERE

BREREIMERE matters

2/\ =]

Investor Relationship — Assists senior management and social < — BBEAEEEMMEETLZECHITIR
Department responsibility committee in developing B RERBENTER
wEEBHER ESG policies and practices

— Assists senior management and social
responsibility committee in coordinating
and implementing ESG policies and
practices

— Prepares ESG report

— YRR EEEMMEETZEERER
BHERE - £ B REABERMER

— RERE HERELARE

Subsidiaries and Branches — Assists in implementing ESG policies
NSV SN and practices

— BHERRE - B REABERMER

R -18NEBBHRE2018 BRABNIZEREBRA
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1. About Us EERRER

*  Stakeholders Communication

The Group made every endeavor to build an enterprise with
a strong sense of social responsibility and is committed to
safeguarding the interests of its stakeholders and bringing in
healthy competition in the industry. The Group engages with
its stakeholders to develop mutually beneficial relationships
and to seek their views on its business proposals and
initiatives as well as to promote sustainability in the market,
workplace, community and environment. The Group has
identified key stakeholders that are important to its business
and established various channels for communication. The
following table provides an overview of the Group’s key
stakeholders, and various platforms and methods of

communication used to reach, listen and respond.

o MEiBREFSIBE

REBB AT E— (A4S N 2515 RE
THES  BRTRUEBRFNARSE
HEETRMEE - AEEEEN R
B ERARIEMNBE  XSREE
HEBEZLABZER - RERED
% TS HEMRBZ AIRSER
R’ -AEBECHIUEEMEBERZ L
TEMNEABET URIZEEER
B o TREHAKE TN A/
RAREE  REROENS AR
aRAAHHE -

Stakeholders Major Issues Ways of Communication
Gkl ) EXEE BEAN
Shareholders/ — Return on investments —REER — Convene general meeting(s) — BRERAE
investors — Protection of interests and fair — RIERE#EZ R — Publish interim and annual reports,  — FIBEFRHRFE
RR/%EE treatment of shareholders RATHFHRE circulars and announcements and BE - BREAE
— Disclosure of information —FERE other necessary documents PR E A B
/ 5"\ —Operation and management —AREBEREE  — Meeting with investors and analysts ~ — EREE R AHTA
compliance ]
— Conduct roadshows — BURR
Government and — Compliance with applicable laws and — BFEMAEERE  — On-site inspections and checks by ~ — EEEHEEMHIRE
regulatory authorities regulations i) regulatory body LigE
BRREERE — Legitimate tax payment — R — Discussion through meetings, work — — #BEH « T1EH
— Business and economic development — %7 RATEERE reports preparation and submission ERERERMA
mr| —Production safety —HELR for approval with relevant govemment  BEFHPIE# i
o departments e
— Publish necessary documents on the  — BRI Ff LA D F]
websites of the Stock Exchange and BULTE LB
the Company
Customers — Customer feedback —EPkE — Customer satisfaction survey —EEmEERAE
RF — Improving product quality —WEERES — Regular visits — EHED
— Customer health and safety —RFEERL2  —Industrial fair and forum —TXRE RS
%\ — Research and development i — Customer service centre/hotline — ZPREHL,/
2R
Employees — Protection of rights and interests — RIEENRES  — Labour union —I%
8T — Management and staff communication — EEEBEETXA — Regular staff meetings —THmIeR
— Occupational health and safety —BERRRZE  — Performance appraisal — RBHE
- Improvement of staff benefits — REEIREA — Employees insurances —RERR
— Staff development —BT%R — Encourage employees to participate  — X E){E B2 M5
— Equal employment opportunities and — FEHE#E kS intraining and seminars to reinforce R ARA
diversified development T ER knowledge and skills, and keep BB WTE
— Soliciting and retaining employees ~ — REREEET updated on the latest development of 38 BIl % (& 5 4037

N

BREN

rules and regulations

8 ‘ Chaowei Power Holdings Limited Environmental, Social and Governance Report 2018



Stakeholders Major Issues Ways of Communication

FNERER EXEE BEAR
Suppliers/partners — Fair competition — RFEF — Discussion through executive — EAREER
e AER — Long-term business relationship — REEEBE meetings, seminars and marketing e kel
— Fair and reasonable price — RTaBER summits 35 SR
O (&  —Product quality assurance —EmEERE — Evaluation of suppliers — HER
— Regular on-site investigations —EHER
— Organizing public tender to select ~ — AIRZEE
suppliers e
Environment — Enhancing environmental and — MRBERE — Environmental data disclosure —RRYEER
R ecological protection fRig — Promoting green office —BERERA
— Energy and resources conservation  — Ei#JaIRR &R — Improving environmental protection  — BERFRER

Ql @p — Promoting green operations — BB EEE measures

Community/public — Poverty alleviation —KEBER — Volunteer activities — IS
HE/RER — Supporting social development — R EER — Charity events —EEEY
O — Care for vulnerable group — BEREE — Sponsoring charity events — EPRRTEH
« ldentifying Major Issues . FTEHZBJHA
High
=

° Charity
DREEE
Customers right

@ and protection

EFtEsRRE

Importance to stakeholders
HREEETNERM

Low
1K Importance to Chaowei High &
HERNEEME

B HEBRELHS2018 BRENZRERAE | O



2. Continuous Improvement

and Enhancing Consumers’ Experience

IEEMNE  ww=snn

2.1 Quality Orientation

nEEE%K

The Group stringently complies with the laws and regulations
such as the Product Quality Law of the PRC ((FBIE R4 £
%)), the Standardization Law of the PRC (€ &7 Bl 1Z % (L 7% )
and the Metrology Law of the PRC ({ # B 5F £ %)), and has
established the awareness of “Quality First” and carries out
the whole-process quality management to improve the quality
of products and services. The Group adheres to the operation
philosophy of “Market Oriented and Customer First”, actively
gets to know and understand customers’ needs on the
products so as to improve customers’ experience. The Group
also regulates customer data management and attach
importance to the protection of customer privacy.

During the reporting period, the Group did not receive any
serious complaints from the customers concerning its products
and services.

*  Product Quality Management

The Group continues to improve its quality management
system, strictly controls raw material procurement,
implements standardised operations and realizes whole-
process quality control, so as to keep improving the
quality management work. The Group stringently
executes and complies with relevant product quality
standards for motive batteries, such as the Standards of
Lead-acid Battery for Electric Vehicles (GB/T18332.1-
2009) and the Sealed Lead-acid Battery for Electric Bikes
(BEFB HERTHMEEE ) (GB/T 22199-2008).

AEBEBEBET(FHREREEE) (FH
EREAEE) RAFBIFTE)5) S 32%ER -
hva TEE F-INEHR FEZ2BEEEE
CIREEMMREES - AEBERE MU
‘ﬁi%j%lﬁﬁﬂ CUARFPARLIMEERES
FTEEMHEEENERFRUIRARFE

B ARENABEFPBEEE  TERE
EPRM -
WEHA - NEERWE B E & & AR AR

B P E AR

£y

[
0D

o
HeE

m

AEETHTEEEETERE  BIER

MEERE - BiERE(LIEE R BIEE
EEW FHEERETERBREIE - B
hEMNEERBERATIE R E(EEHE
HESHNBESM) (GB/T18332.1-
2009) CEBI N EAEHEEEE )

(GB/T 22199-2008) R E R E £1Z
S o
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The Group has set up a quality management strategic leading NEBEDKLEEE IR HEEEE/VE -

committee which is responsible for the development, BEFE RITRERESTHIEE -
implementation and monitoring of quality control measures. REERA - AEECDHEMA TS EEE
During the reporting period, the Group has adopted the I FE B

following quality control measures:

Mechanism Quality Control Measures

B HEEEGIER

Product quality control Quiality control was performed at various stages:

mechanism

P i im BB 12 51 4 (1) Inspection upon receipt: raw materials and spare parts that were placed

into production, or finished goods;

(2) Inspection in-process: the inspections were made at intervals during the

2)
<

production process;

(3) Inspection after production conducted inspection and test towards the
semi-finished and finished products;

(4) Inspection prior to shipping: the orders placed by a customer were

carried out final inspection before shipping. All inspection records
including the product quality reports were maintained.

R AR T mE S -

() WER AR  RALENFEMRMES - Sk

) EEmiak AEERRETERE —RERET ik
) HE®RER - KM KRETREENAR

@) KEMMRE : BF MEMRIEEREMET T RE&ME - XLRE T
BREREBRERMERS -

Prompt respond mechanism Quality issues are classified into two levels — material quality issue and
R R I g general quality issue. Quality issues are further classified into technical
defect issue, control defect issue, logistical issue and market issue by
" N concerned subject. Different measures are adopted to different levels of
Ql_ 7] issue, which forms a closed-loop management feedback mechanism that

v promptly deals with the above issues.

HEEEWOMERE — SEEEEH L REEFH  FAFE—FPRIES
WEETTBO RRMRBEZH  EXERBEZH  WRERESHNTS
REFEEY  RETASEHER R TRNELSER - PRRERIEER
FIIRE IR R EEHE ) o

Product quality tracing All batteries are coded, so as to monitor the distribution, logistics, marketing
mechanism and inventory of the products.
EmE SR HE-RELETEHEEE HEROE YR CHEEEFEFHEET
EYE -
-

NG

N
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2. Continuous Improvement and Enhancing Consumers’ Experience &= @ 182 ZF 85

* Intellectual Property and Brand Protection

The Group attaches great importance to intellectual property
protection. Trademarks, patents, trade secrets and other
intellectual properties are important properties of the Group.
During the reporting period, the Group was not subjected to
any dispute, claim and action concerning intellectual property
and brand protection.

— Intellectual property protection

The Group fully abides by the laws, regulations, rules
and policies concerning patent and copyright in order
to standardize the application, management and
utilization of patent and copyright, protects patent
assets, and promotes inventions and innovations. The
Group fully implemented the Regulations for Corporate
Intellectual Property Management to establish a
standardized, regulated, systematic intellectual property
management mechanism. It also formulated a series of
regulations such as the Management Method for
Intellectual Property and the Patent Incentive Scheme
which clearly define the creation, protection,
application and management of intellectual property
and further optimize the intellectual property
management system.

— Brand protection

The Group strictly complies with relevant laws and
regulations of the PRC, such as the Company Law of
the PRC ({FFEA B%)), the Trademark Law of the PRC
(R EIEIRE)) and the Advertisement Law of the PRC
(R BIEEA)). The Group has developed the Manual
for Identification System of Brand Image and the
Application System for Identification of Brand Visuals to
implement general planning and management on
advertisements and trademarks to ensure reasonable
brand promotion and protection.

R EE R o bR fRE

AEBEEANBERRE BEF
B« EIME R R R E B A
SEMESEE - WEHA - AEEFK
B R ERRIEREH AN
GRES DR

//////

—  FBEERE

AEEE2METEREN  MAH
ERTEMEERER AR R
A M BUR - REEN N H B E
R BEEMAMA REENE
= REZRAE NEERB
EEET(EENBEERETEM
#) BIYTHEEL  RE 8
REMABEREEHS] - R
HIE TCRBEREEINE) (B
RS E)FE—RINREHE -
BRE T A EERE - RiE - B
BA-EBRA E—FETH
BEEEERER -

— oohRfR:E

REEEEETF(RERRE)
(PFEEEEIMCRREESE)E
BREATBUAERER - HlE(miE

FR#HNRZGFM) MCRAERE
BRERRG)  HES - BiEH
—HRENEE  BREESTEHE
TR IR ©
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AT EFRRNIERRE

The Group strictly complies with relevant laws and regulations such
as the Law on the Protection of Consumer Rights and Interests
of the PRC ({2 B8 )5 & & # %5 R
developed systems including the Management System for
After-sales Services, the Management Procedures for
Complaints of After-sales Services and the After-sales Service
Training System to ensure quality of after-sales services of

€)%)), and simultaneously

products. The Group has formed a comprehensive customer
service system including organisation structuring, staff
allocation, network expansion and system establishment to
fulfill its service commitment.

The Group has established after-sales service sites in 31
provinces, cities and autonomous regions of the PRC,
penetrating into prefectural-level cities, counties and central
towns (/02 E), while offering on-site services for rural areas
through phone reservation.

The Group has also formulated the Chaowei Pocket Book, a
booklet covering basic knowledge of batteries, methods for
malfunction detection, complete build unit, special issues
and knowledge on use and maintenance of batteries as well
as services, for the convenience of associates and sales
terminals to provide service to their consumers.
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2.2 Focus on Customers’ Experience and Rights Protection
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The Group was honoured as the “2018 National Quality Benchmark

Unit (2B 5 &1ZT ()"

by China Association for Quality of the

Ministry of Industry and Information Technology of the PRC
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3. Win-win Cooperation to

Achieve Sustainable Development

BIERE  anosEnR

3.1 Promoting Industrial Upgrade

HETRTHR

The Group believes that innovation is essential to its long-term
sustainable growth. The Group has set up a number of
platforms for technological innovation, such as a nationally-
recognized enterprise technology centre, a nationally-
accredited laboratory, a national environmental protection
engineering centre, a provincial key research institute, an
academician work station and a post-doctoral research work
station, and has also established overseas research institutes in
the United States, Russia and Germany. Meanwhile, the Group
proactively organised and participated in the industry
exchange conferences to have in-depth communication with
participants on hot topics such as battery technology, policy
research, industry development and production management.
In order to keep abreast of the latest technology, the Group
entered into significant strategic collaboration agreements
with international leading enterprises to jointly conduct
research and development, production and sales of new
batteries to promote upgrade and breakthrough of products
and technology.

During the reporting period, the Group’s research and
development expenses reached approximately RMB885
million. The Group owned 1,708 patents and had submitted
applications for 398 patents. The Group was honoured the
“2018 Outstanding Contribution Award for Innovation in New
Energy (2018 % B2 JR £ 1l B %7 22 tH & Bh 2%)" by China Lead-
acid Battery Standardisation Technology Committee (H B ##
fe & BMIFE(LHITZE B /), ranked 9th in “Top 100 High-
tech Enterprises with Innovation Capability (= #7#% fiT 1> 2 8157
8218 981%)" in Zhejiang Province and was nominated in “TOP
100 Enterprises with IP Competitiveness in China (9 Bl {2 A
SRS ) B R E)".
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fREHERH R

The Group has developed the Supplier Management System,
the Management System for Procurement of Raw Materials
and Components and the Management System for Verification
of Raw Materials, implemented a closed-loop management
mechanism during the whole process of suppliers screening,
entry, cooperation and exit. Through strict management
provisions and active management measures, it fully
guaranteed the quality of raw materials, laying a solid
foundation for creating quality products.

Meanwhile, the Group has also included suppliers’ relevant
performance in ESG aspects such as safety and quality, human
rights and labour, environment, compliance, as well as
information disclosure into the scope of evaluation. The
concept of ESG responsibility is fully conveyed to the suppliers
to increase suppliers’ awareness towards ethics, environmental
protection and social responsibility, so as to jointly promote
the sustainable development of the enterprise and society as a
whole. For example, the Group strictly reviewed the relevant
licenses and certificates in selecting lead suppliers in
accordance with the national standards. If some suppliers are
found to have violated relevant laws and regulations, the
cooperation relationship will be immediately terminated and
alternative reliable suppliers will be sought instead.

The Group conducts an annual assessment on the suppliers in
accordance with the Annual Performance Assessment Form for
Suppliers every year. It evaluates the supply performance of
suppliers and invites other departments to evaluate the quality
together and scores the suppliers based on their environment
protection and compliance performance. The Group will
communicate with and offer on-site guidance to the suppliers
that were evaluated as slightly disqualified to help them
improve and promote their performance, with a view to create
an accountable cooperative relationship along the industry
chain.

The Group continues to strengthen its support to suppliers in
terms of the concept of social responsibility by means of
training, assists suppliers to improve their ability to identify and
solve problems, and improves the quality of suppliers so as to
constantly adapt to and meet improving quality standards and
requirements of the Group.

3.2 Promoting Win-win Cooperation with Suppliers
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4. Adhering to Green Development

and Practicing Environmental Protection

BISGEIXIR  snmisrs

4.1 Practising Green Operation

BRTHREES

The Group is actively in compliance with laws and regulations
including the Environmental Protection Law of the PRC ({#
IR EIR# L)), the Law on Prevention and Control of Water
Pollution of the PRC ({ A B 7K J5 2& 5 JA /&), the Law on the
Prevention and Control of Atmospheric Pollution of the PRC
(R BIRR 545 87%)), the Law on Prevention and Control
of Environmental Pollution by Solid Waste of the PRC ({1
B EE W )5 2R IFE P A E)), and the Emission Standard of
Pollutants for Battery Industry (&t T 3£ )5 2 ¥ BF BUR 2£)).
During the reporting period, the Group is not aware of any
events that lead to significant litigation and relevant penalty
due to of violation of environmental issues.

During the reporting period, focusing on environmental
management system, the Group has formulated the Inspection
and Management System on Safety and Environmental
Protection and the Monitoring and Management System of
Chaowei Group. The Group also established emergency plan
for major pollution accidents. Through regular trainings and
seminars on environmental protection, the Group urged its
subsidiaries to meet the requirements of energy-saving and
environmental protection regulations and continued to
promote the implementation of the environmental
management system.
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4.2 Promoting Green Transformation
HTHEeEE

The Group upholds the mission of “Advocate green energy NEFBFA[EELERR  TEAEEE]
and perfect human life”. By actively implementing relevant HEar - B EBCRRELREYZIE
energy saving policies and direction such as the Law on Energy ERREER SR BA 5 &F - BR 4% [KAEFE ~ ()52
Conservation of the PRC (B 4782)%)), the Group insists EHEW WS 2EERL  BEBBLE

on the clean production principle of “minimizing consumption BIRERE WA -

of energy, pollution and emissions” with a view to developing
a recycling economy and achieving efficient use of resources.

Green Production

Exhaust gases produced by the Group during the production
process mainly include greenhouse gases, lead and its
compounds; wastewater mainly comprises total lead; solid
wastes mainly include lead-containing waste generated in
lead-acid battery production process and domestic waste, the
Group strictly manages the emissions to ensure effective
treatment of emissions and adopts various measures to reduce
greenhouse gas emission and prevents generation of different
waste such as:

— Application of advanced automated production
equipment, production technology and wastewater
treatment technology to reduce consumption of water
and energy significantly;

—  Adoption of green technology of cadmium-free enclosed
formation in all production line, reducing wastewater
with heavy metal from the source and achieve zero-
emission of wastewater;

— Use of waste battery recycling techniques in “atom
economy method”: transforming waste battery to active
substance in electrodes to prevent potential pollution
and energy consumption in recycling, smelting, renewing
and formation of lead metal;

— Implementation of inspection, repair and maintenance
plans on equipment and conducting regular checks on
samples to extend useable life of equipment;

— Set up enterprise digitalisation centre to monitor
pollution treatment and consumption of energy and
resources in the Group's production base;

— Introduction of distributed photovoltaic power and wind
power to the production plants, effectively reduced use
of external electricity with a view to reducing indirect
emission of greenhouse gases.

With outstanding performance on environmental protection
work, five subsidiaries of the Group, namely Chaowei Power
Co., Ltd., Shandong Chaowei Power Co., Ltd., Zhejiang
Chaowei Chuangyuan Industrial Co., Ltd., Anhui Chaowei
Power Co., Ltd., Anhui Yongheng Power Technology Co., Ltd.,
were granted the honourary title of “Green Factory”.
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4.  Adhering to Green Development and Practicing Environmental Protection EX#54x 035 R © ERIRIRIRE

+  Green Office « BEmn
Through practising green management in the office, the FRERNEHEITRCER $%._I
Group can achieve more efficient use of resources and NEBRERER - WA BIEREY) -
reduction of waste, save energy and money, and help improve ERRMEE - WHETIFRER - K;%
the working environment. The Group has established the EEERAERVEERAEEIERS
Management System for Energy Saving and Consumption BARBEEERDEIREFEMEIRE
Reduction in office to reduce energy consumption and use of B EdheiE:

resources through various measures, including:

—  Reduce paper consumption through application of —  FBEREEHE AU A B 4R ()
computer technology (e.g. communication by email, use WMFEREEEIT BRI ER BN
computer to store documents); fEFXH)

—  Switch off electrical appliances when they are not in use — BEETERER(MALIME -
(such as air-conditioning, computer, printer, photocopier, P&~ FTENM#E - EMEER)
lighting, etc.);

—  Use of energy-saving lightings technology; — A ENRERRRAEIIT

—  Promote recycling in the office; — R AEETER

—  Reduce water usage by Installation of flow restrictors at — HEKRKERZERRESLRSA
water taps; NE

— Install optimized timing self-closing taps or sensor taps in — HEXRTHZESEREHHEH
washing rooms. REEH)KHESE o

“Green Fac’rory" Prac’rice of Shandong Chaowei

In 2018, Shandong Chaowei Power Co., Ltd. (“Shandong Chaowei”), a subsidiary of the Group, was awarded the
honourary title of “Green Factory” once again. Shandong Chaowei adopted advanced production technique of
enclosed formation process. Hence, water consumption reduced by 90%, power used in the process reduced by
more than approximately 28% and charging techniques reduced charging time from 7 days to 3 days and the
electric consumption during charging reduced by 30%; it also introduced advanced environmental protection
technology and equipment to set up advanced environmental protection infrastructure: dust removing process
through bag filter has been changed to bag filter followed by secondary water screen spraying, high-performance
filter cartridge is added to cutting and polishing process, significantly reduced emission of pollutants; Shandong
Chaowei also installed online heavy metal detection equipment networking with environmental protection
departments of different provinces and cities around the clock which enables real-time monitoring; it also
upgraded and renovated boilers to use gas instead of coals, further reducing emission of pollutants.

Through the above measures, Shandong Chaowei will further achieve progressive reduction of pollutant
emission year by year and achieve clean production and green development.

—N\F - AEEHBARNURBHERERAR ([WUREBE) BRRE (e TR REME - m%tﬂz%
REENRNEREETE - BIREHKI0%  (EAEEEN28% AL TRABTEREIIRFAELE - BR
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4.3 Advocating Environmental Protection

EBBIRIEIRE

The Group insists on the principle of coordinating resource
development and environmental protection after
comprehensive consideration on availability of resources and
the load capacity of the environment. The Group continuously
spends further efforts on environmental protection by
launching various measures on protecting ecological
environment to promote general ecological quality, achieving
organic integration of benefits of the environment, ecology
and economy.

—  The location of production plant shall be selected from
areas far away from environmental sensitive areas, such
as drinking water conservation area and heritage
conservation unit;

— Technology Centre for Production, Recycling and
Pollution Prevention Work for Lead-acid Battery of
National Environmental Protection (BISRIERIZ(R E TN EEE
BAEMBYE LT RB A TREKRMP D) was
established to improve recycling mechanism for lead-
acid batteries to form a green and environmentally-
friendly recycling system for waste batteries with positive
cycle, achieving recycling and use of waste resources;

—  Detection of atmosphere, soil and noise in surrounding
areas of the plant was commenced to prevent
environmental risks and protect the ecological
environment.

During the reporting period, the Group optimized its energy
structure, with coal boilers completely replaced by clean and
efficient gas boilers. Emissions of pollutants further reduced,
with the emission of nitrogen oxides and carbon dioxide
reduced by 19.83 tonnes and 12,982 tonnes respectively. The
Group also fully applied cadmium-free enclosed formation in
all branches, resulting in a year-on-year decrease of fresh water
consumption of 18.42%. Generation of wastewater and
emission intensity of characteristic pollutants in exhaust gas
has been far lower than national standards.
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5. Protecting Interests

and Promoting Growth of Employees

RISIERS  ReE=THE

5.1 Adhering to Legal Employment

S RSN A

The Group strictly complies with the national laws and
regulations, such as the Labour Law of the PRC (B4 8)5%)),
the Labour Contract Law of the PRC ({F Bl & &) & [F3%)) and
the Law on Prevention of Juvenile Delinquency of the PRC (/R
KB F AN IR #& % ). The Group entered into employment
contracts with employees to fully protect their interests in
respect of employees’ recruitment, dismissal, promotion,
working hours, leaves, remuneration and benefits. The Group
opposes to any form of child labour and forced labour, and
strives to create a fair and diversified team of staff.

During the reporting period, no child labour and forced labour
and no case of illegal employment occurred.

Fair Employment

The diversification of employees and the diversity of team
composition are significant factors in promoting the overall
development and innovation of the Group. The Group has
always paid attention to the composition and construction of
teams. While actively recruiting employees of different
backgrounds, regions, ages and genders to develop team
potential, the Group continues to promote the cultivation of
local talents, create jobs for the places that its subsidiaries and
branches operate in, and supports the economic development
of local community. During recruitment, the Group proactively
explores recruitment channels, such as campus recruitment
and social recruitment, to both seek for outstanding talents for
the Group and provide quality job opportunities for
candidates.
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Working Hours, Leaves and Remuneration and
Benefits

The Group strictly implemented relevant requirement on
working hours, leaves and remuneration to protect
employees’ rights to rest and leisure. The Group also
established a reasonable remuneration system and has been
continuously improving employees’ benefits, for example,
providing full payment to “five social insurances and one
housing fund (Fif&—%)", increasing home leaves, providing
commuter bus services and providing summer child care
services for employees’ children.

Avoiding Child Labour and Forced Labour

The Group strictly complies with the Provisions on Prohibition
of Child Labour ((Z£|EfFAZE THI#FE)) issued by the State
Council of the PRC, stringently avoiding child labour, forced
labour and any illegal employment. The Group sticks to
eight-hour workday to prevent forced or compulsory labour
and guarantee reasonable limitation of working hours for the
employees.
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5.2 Helping Employees’ Development
BhhEaT R

The Group insists on the strategy of “Talent First” to achieve AREBERRE [ AAEL] BB BHRAZEMA
win-win development between the enterprise and talent. The — A MR RE - B T 2 S AEHIEIRE

Group established a comprehensive training management 2 2EEINRE AlEFEIN AR BET
system with enriched training contents and innovative training R RBHNEANGE  BEATRESR

g = 2

methods allowing employees to accumulate knowledge and B-Rk AEBERETEEIKENE
experience for their growth and long-term development. At FHiHl - BREAFRAEMATERTR &
the same time, the Group has been continuously improving NER—XSEEHATHML -
development and promotion mechanisms for employees to

establish a fair and justified talent development platform with

a view to building a quality talent team.

S T&F
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*«  Employees’ Promotion .

\

The Group has established policies such as the Marketing AEBEFE(ABAATHEEEREIE)
Management Measures for Internal Talent and the FMCAFZED BB ESIEIEYER
Management Measures for Assessment and Recruitment of K EEEIERER HAREEXAS

Positions in Research and Development Centre to perfect the
development mechanism of employees and specify
qualification standards for professional positions. The Group
has developed a “dual-channel” employee development
mechanism with management track and technical track.
Employees can choose development path suitable for his
position with reference to the employees’ position and job
grading together with his own capability and will.
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5.  Protfecting Interests and Promoting Growth of Employees {RIZiE#R @ REST AR

*  Employees’ Training

The Group set up a training mechanism integrating internal
and external trainings to assist employees’ growth and
development. Through organising induction training for new
employees and reserve management trainning programme,
the Group further solidified the establishment of talent
pyramid.

Nurturing newly recruited university students

MABAREIZSSEN

8T 53l

REBET T ARREF - SMERIE IR
EMEIER PWHEIHKRKESE
& - WiBBAs B T ARSI - &
BEIEIIHE FE S EE T AT BB
2R -

production procedures and market of batteries.

The Group established the Training Measures for University Students from Campus Recruitment of Chaowei
Group, commencing a systematical training for newly recruited university students, to help university graduates
from campus recruitment adapt to the environment as soon as possible, increase their understanding of the
Group's corporate culture as well as master basic skills required for their positions and understand the
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5.3 Care about Employees’ Life
RAES1H)E

The Group cares about work life balance of employees and ~ ASRER/LE TH TIFEATER FE - @i
has enriched employees’ life through organising various ~ FIRZHACE XL ~ XERE B 1= )\ &I 4L
cultural and recreational events, such as Women’s Day &> A —@KEEHE - THENEE) - L
Greeting, Labour Day Fun Sports Day, Spring Lantern Festival mE @EEIAR AR AEEREFE
Event and Qixi Festival Event. The Group also plotted out ITREHL BIEE BIKRKRESES
areas for employees’ activities like fitness centre, book house RIITIEE A =GR TEZERE - $R4ETE
and leisure bar to create a workplace of happiness. For WEBT  AEEARNRARKSREEE &
employees who have difficulties in their life, the Group made NERE TBE|MREE - VB OB TR -
efforts to launch caring activities, striving to solve employees’

difficulties and concern about their life.
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Group activities of the labour union Qixi Festival Event
T&/B5Esh 4 iEEh

A |

Women's Day Event - Medical consultation Labour Day Fun Sports Day
for female employees h—lIREEHS
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Spring Lantern Festival Event Sports Day
k TTESENIEEN STEHS
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6. Adhering to Safety Rules

and Ensuring Safe Production
RFAR  eire2eE

The Group strictly complies with laws and regulations regarding
safe production and occupational health, such as the Law on Safe
Production of the PRC ( (B Z &4 EA) ) and Law on
Prevention and Control of Occupational Diseases of the PRC ( {/
Bl %% P7787%5) ). The Group enhanced the operational safety
and sustainability, through improving safety production and
occupational health management.

During the reporting period, there is no cases of occupational
diseases occurred in the Group.

Safe Operation and Management
REESEIR

The Group continuously strengthens the implementation of
corporation safe production responsibility. During the reporting
period, the Group conducted the following improvements in safety
production management so as to effectively control various types
of hazards, reduce on-site risks, and eliminate the occurrence of
major production safety accidents:

o Set up the safe production committee: the committee is
responsible for promoting product safety culture across the
organization, striving for continual improvement, better staff
training, record management and document control,
convening safety forum or seminars and establishing product
monitoring and traceability processes.

J Established a safety accountability system: identify front line
personnel to lead the safety program, with their role and
scope of responsibilities clearly stated. Assessment standard
was set up and through a reward and punishment system to
enhance employee compliance with desired production
safety behaviours.

o Standardized production operation: it has clearly addressed
inappropriate and unsafe behaviours and actions of staff,
unsafe conditions of equipment and environment that
possibly leads to an accident in a workplace, and appropriate
prevention and control measures have been taken.
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o Investigation and management of hidden risks: hidden risk
can often pose a greater threat to the business than that of
organization knows and can manage. The Group conducted
safety inspection activities including risk identification,
analysis and evaluation in order to prioritise and mitigate the
risks especially the hidden ones in a timely manner.

Management of Occupational Health
BRRREE

The Group has composed the Management Manual for
Occupational Hygiene to further improve management system for
occupational health, effectively prevent, control and eliminate risk
factors of occupational diseases in workplace. Each subsidiary
established a daily checklist for occupational hygiene and
incorporated management requirement on occupational hygiene
to operational guidelines for each position. The workplace
distinguished working location and areas of each operational staff
to prohibit cross-contamination between staff working in polluted
and non-polluted areas; the Group identifies and detects risks of
occupational diseases in all workplace in a regular basis. The
Group placed alert signs on occupational disease risks, Chinese
alert description and key diagram explaining remarks on
occupational hygiene of each position at dominant position in the
plant according to intensity and concentration of occupational risks
meeting national and industry standards. For personal protection
of staff, the Group allocated supplies for labour protection on
demand in respect of risks of occupational diseases in different
positions. Those supplies are maintained or replaced regularly to
ensure normal function. For labours engaging in operations
involving occupational diseases, the Group strictly conducted
occupational health check before, during and after retirement of
the engagement in accordance with requirements of management
department of the State Council of the PRC supervising safe
production and department of health administration. The results of
the check were notified to employees in writing.
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6. Adhering to Safety Rules and Ensuring Safe Production B<P4LER @ BIREEREE

Case Conducting fire drills

=15 BB W S [E 2 B

Fire prevention is especially important for safety management of the battery industry. During the reporting
period, to further enhance capability of emergency response to accidents, the Group commenced emergency
fire drill. Through demonstration of the emergency plan, employees gained clear understanding on responding
to fire accidents. Consolidating escape and rescue measures in fire accidents and enhancing instructing
capability regarding accidents, the drill achieved expected results.

MATERERTELREEENET2E - REEHRAR  ARBRE - PREREL2EMANEIRER N 4
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7. Caring about Public Welfare,

Enhancing Social Well-being
HIDNAR  meneE

In addition to business development, the Group also makes a
commitment to fulfill its corporate social responsibilities. Meanwhile,
the Group proactively takes part in charity events and voluntary
services to address the needs of the community and contribute to a
harmonious and better community.

Supporting Education
BERME

The Group has been attaching great attention to the education of
impoverished students for a long time. Every year, the Group
organises regular charity activities to encourage employees to
actively dedicate love and render assistance to the impoverished
students in pursuing education. The Group has organised “Glory
Student Assistance” activity for nine consecutive years which support
more and more impoverished students to complete their studies by
way of donation.

AEBEXEKEROER  —BHBERETE
EHGRME - Al ARERLSHEEER
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2018 “"Glory Student Assistance” activity
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7. Caring about Public Welfare, Enhancing Social Well-being #Mh A% @ 18EH S8t

Poverty Alleviation
Bxa

The Group actively advocates its employees to participate in AEERGEEE TREKBEE R T
poverty alleviation activities, creating a positive atmosphere in TAANBLEE AANREBKRE | WBITE
which everyone cares about poverty alleviation and everyone 5o REBKY [BRETES | SRS
participates in poverty alleviation. The Group has established the BRI ERIET BB REREFSRE

"Chaowei Care Fund” to assist associates and sales terminals who EFERTHIMHE - NEBEERIT[EE
encountered difficulties so that those unfortunate families will not —HEIEY HIEEAEIEEC—HY

live in poverty due to injuries or accidents. Every year, the Group TEBYE  EZENEEE B -
organizes the “Charity Day Donation” activity to encourage their

employees to donate their one-day salary to help the local

community.

“Care Fund” to the families in need 2018 “Charity Day Donation” activity
RR#REBXLFRAEEE] “B-)\F[HES—BRI1EH

+ :
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Volunteer Services
= 58 AR #5

The Group set up the first professional volunteer service team
which spontaneously established by the corporations in Changxing
in early 2012, namely Chaowei Battery Volunteer Service Team.
The team focuses on community-based volunteer services by
carrying out the “micro public welfare (f172%5) " activity to serve
the community and launching the large-scale public welfare activity
of “Chaowei Volunteers in Action (B B E B & L 1T8 )" ona
regular basis. The team members are stationed in the rural areas
and communities throughout the county. By adopting the form of
distributing promotional materials, conducting battery consultation
and organising battery lectures, they promote the concept of
green power of Chaowei battery, explain the daily maintenance of
electric vehicle battery in a systematical manner, answer different
types of questions in respect of electric vehicle battery raised by
the residents and provide residents with free testing service of
electric vehicle battery. Moreover, the Group organised a blood
donation campaign, namely “Roll Up Sleeves for Blood Donation
(=R —EHEE) " every year, proactively performing its social
responsibilities.

AEBER T - —F R REFE —
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BB - I AEREESFHETI—R
R —EXR]IWBMES  BEREITHE
BfE-
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2018 blood donation activity
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Looking into the Future

The Group is dedicated to deepening product management and
creating enterprise value, the Group will implement the strategic
target of “leading talent technology, leading quality cost, leading
market brand”, and act in concert with the promotion of “total cost
leading strategy”. The Group will facilitate the improvement of
R&D technology and optimise product structure and at the same
time, continuously improve customer services to improve the
standard of after-sales service to enhance customer satisfaction.

The Group will pay attention to energy conservation and
environmental protection and encourage green development, the
Group will adhere to the corporate mission of “advocating green
energy and perfecting human life”. The Group will push forward
green development and continue to further promote international
cooperation, optimise the two strategic development routes to
achieve optimisation and develop more environmentally friendly
and energy-saving products so as to realise harmonious
development between human and nature.

The Group will stick to the corporate culture concept of “harmony”
by cooperating with the society, adhering to the fulfillment of
corporate social responsibility, caring for socially vulnerable groups
and organising more charitable activities and volunteer service
activities so as to achieve a win-win situation between economic
interests and social interests; The Group attaches great importance
to cultivation and compensations of employees and provides
caring for employees facing difficulties, striving to make employees
feel the warmth of the Company.

In 2019, the Group will continue to uphold the historical mission of
"advocating green energy, perfecting human life” insisting on
technology advancement and high-quality development to
become an industry leader of “leading the direction of technology
development and creating a model of benchmark production” by
making continuous efforts. Meanwhile, the Group will still strive to
fulfill corporate social responsibility and facilitate the sustainable
development in terms of economic, social and environment and
work together to reach even greater heights.
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ESG Guide Conieni Index
Siesl) N8B R §I

CIRIR ~

HE8KREIS

Indicator No.

EE&ES

General Disclosure 16 4.1 Practising Green Operation
—fRIEE 41 BITHREEZE
17 4.2 Promoting Green Transformation
42 HITHEER
A1.1 17 4.2 Promoting Green Transformation
42 HITHmEEn
A1.2 17 4.2 Promoting Green Transformation
42 TR EER
Al A1.3 17 4.2 Promoting Green Transformation
e 42 HEITREER
Emissions
HEmn Al.4 17 4.2 Promoting Green Transformation
42 HITHmEER
A1.5 16 4.1 Practising Green Operation
41 BEITHOER
17 4.2 Promoting Green Transformation
42 HWITHREER
A1.6 16 4.1 Practising Green Operation
41 BOIRBEER
17 4.2 Promoting Green Transformation
42 HITHREER
General Disclosure 16 4.1 Practising Green Operation
—RIKE 41 BITHREEY
17 4.2 Promoting Green Transformation
42 HITHREER
A2.1 16 4.1 Practising Green Operation
41 BEITHREER
A2: A2.2 16 4.1 Practising Green Operation
Use of Resources 41 BITLEEEL
BREM
A2.3 17 4.2 Promoting Green Transformation
42 HWITHREER
A2.4 17 4.2 Promoting Green Transformation
42 HITHREER
A2.5 16 4.1 Practising Green Operation
41 BITHREEYE

R -18NEBBHRE2018 BRABNIZEREBRA
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ESG GUIDE CONTENT INDEX (Izi% - #i@ N EisiREiEa ) AB RS

Indicator No.

ERm

General Disclosure 16 4.1 Practising Green Operation
—RIKE 41 BUIHREEE
17 4.2 Promoting Green Transformation
42 HEITHEER
A3: 19 4.3 Advocating Environmental Protection
The Environment 43 BERBRE
and Natural
Resources A3.1 16 4.1 Practising Green Operation
BIERARER 41 BITHEEZS
17 4.2 Promoting Green Transformation
42 HEITHEER
19 4.3 Advocating Environmental Protection
43 BERERE
B1: General Disclosure 20 5.1 Adhering to Legal Employment
Employment —MRIKE 51 EBSPEEER
(=5
General Disclosure 23 5.3 Care about Employees’ Life
— MR EE 53 BEBILRE
24 6  Adhering to Safety Rules and
B2: Ensuring Safe Production
Health and Safety 6 BRAE - BREDLE
BREZ 2
B2.3 24 6 Adhering to Safety Rules and
Ensuring Safe Production
6 BTG BREEEE
B3: General Disclosure 21 5.2 Helping Employees’ Development
Development and ~ —#RIFE 52 BHEBIHRE
Training
TR R E
General Disclosure 20 5.1 Adhering to Legal Employment
B4: —RIKE 51 BFEEER
Labour Standards
AT AR B4.1 20 5.1 Adhering to Legal Employment
51 BFEEER
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Indicator No.

5 1 A %

General Disclosure 15 3.2 Promoting Win-win Cooperation with
BS: — R EE Suppliers
: S pE s 4 2
Supply Chain 3.2 {}%}EL \EEE\%/\EJL
l\t/ltana\gflnent B5.2 15 3.2 Promoting Win-win Cooperation with
{/ \ﬁgﬁg B P2 Suppliers
3.2 fREHEEES
General Disclosure 10 2.1 Quality Orientation
— R EE 21 BEHEREL
B6.2 13 2.2 Focus on Customers’ Experience and
Rights Protection
o 22 BITFPBERLERRE
Product B6.3 10 2.1 Quality Orientation
Responsibility 21 BEEEEREL
ERERE
B6.4 10 2.1 Quality Orientation
21 BEEEERL
B6.5 13 2.2 Focus on Customers’ Experience and
Rights Protection
22 BIEPERNMERRE
General Disclosure 5 1.3 Operational Compliance
—RIKEE 1.3 AREE
87:, , B7.1 5 1.3 Operational Compliance
Anti-corruption 13 A
k&S
B7.2 5 1.3 Operational Compliance
1.3 ARKE
General Disclosure 27 7 Caring about Public Welfare,
—MRIKEE Enhancing Social Well-being
7 RO IBEM SR
B8: ) B8.1 27 7 Caring about Public Welfare,
Community . . .
Investment Enhancing Social Well-being
LA eI
S ERE 7 BLRn o BEMEEL
B8.2 27 7 Caring about Public Welfare,
Enhancing Social Well-being
7 BN EEdEEL
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