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ENVIRONMENT, SOCIAL AND GOVERNANCE

ABOUT THIS REPORT

This report is the third Environmental, Social and Governance Report
(the “Report”) published by Yuzhou Properties Company Limited (the
“Company”), which enables stakeholders to know more about the
progress and direction of the Company and its subsidiaries
(collectively, “Yuzhou Properties” or the “Group”) over issues on
sustainable development by reporting on the Group's policies,
measures and performance in environmental, social and governance
aspects.

Scope Covered under this Report

As a property developer in China, Yuzhou Properties has always
adhered to its development strategy of “Leading with locality
development”. More than 80% of the Group's land reserves are
located in first- and second-tier cities. As a periodic environmental,
social and governance report published by Yuzhou Properties on an
annual basis, this Report focuses on the operations of the Group's
property development business segment during the period from 1
January to 31 December 2018 (the “Year"). This business segment
accounted for more than 97% of the Group's total revenue.

This report covers the environmental and social performance of the
Shanghai headquarters of Yuzhou Properties and the following
projects under construction.
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Yuzhou Noble Mansion Shanghai 174,826
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Yuzhou Riverside Sapphire Hangzhou 298,733
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Yuzhou Langham City Land Wuhan 598,179
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Environment, Social and Governance (Continued)
B AL ®REAG

For more holistic performance of the Group's environmental and social
responsibilities as a property developer, the Report does not only
cover the operations of the head office but also focuses on the
relevant measures adopted by and performance of its projects under
construction. Compared with the environmental, social and
governance report 2017, Yuzhou Mansion, a project of the Group in
Shanghai, was completed and launched for sale during the Year.
Meanwhile, two projects under construction were added, namely
Yuzhou Langham City Land and Yuzhou Honor Hill.

This Report does not cover the operations of other business segments
of the Group. The Group will continue to improve the existing data
collection system and gradually expand the scope of coverage.

Reporting Standards

The preparation of this Report complies with the requirements of the
Environmental, Social and Governance Reporting Guide (the “Guide")
contained in Appendix 27 to the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited and adopts the four
reporting principles — materiality, quantitative, balance and consistency
— set out in the Guide as its basis. To provide stakeholders full
understanding of the Group's environmental, social and governance
performance, the Report does not only disclose the environmental key
performance indicators based on the “comply or explain”
requirements, but also includes some of the social key performance
indicators set out in “Proposed Disclosures” contained in the Guide.

Data Preparation

The Group has established a set of internal control and formal review
procedures to make sure that all information presented in the Report
is accurate and reliable. The Report was reviewed and approved by
the board of directors of the Company (the “Board” or the "Board of
Directors”) on 28 March 2019.

Feedback

Stakeholders' opinions and suggestions will help build a more sound
and detailed sustainable development strategy of the Group in the
future. If you have any questions or suggestions about the form and
substance of the Report, please contact us via email:
ir@yuzhou-group.com.
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Environment, Social and Governance (Continued)
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MESSAGE FROM THE CHAIRMAN
F A

With significant business development in recent years, Yuzhou Properties has been ranking among the top 40 companies
and become one of the leading enterprises in China's property industry. As concerns over corporate social responsibilities
grew in society, enterprises in China and abroad are moving towards the goal of sustainable development, by actively
enhancing the management of sustainable development and advocating exchanges and cooperation in various professional
aspects. As a key member among all property developers, Yuzhou Properties promotes green building and seeks to build
better homes, on the mission of “Building Cities with Heart, Building Homes with Love".

Yuzhou Properties fully appreciates that the key to success in sustainable development lies in the vision of the
management team to take the lead in identifying potential risks and capitalizing opportunities at the material times.
Shouldering corporate social responsibilities, the Board of Directors has developed the Group's environmental, social and
governance strategies and directed the management team to incorporate such strategies into making business decisions.
For a better governance mechanism of sustainable development, a dedicated sustainability taskforce of Yuzhou Properties
has been formed in the Year. The taskforce will further devise specific policies and targets based on the sustainability
strategies of the Group, to foster cooperation among operating units and seek to realize the philosophy of “Maintaining
steady operation and creating value" of the Group.
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Environment, Social and Governance (Continued)
RE -8 RERE

SUSTAINABILITY STRATEGIES W A 9 R R g

Building Communities * # E & &

Yuzhou Properties focuses on the vision of long-term development EMNHMEZRNEYIRENLERERES 17
of communities, and the goal of building vibrant and inclusive EFEHHBERE  BEAEHERIEFIENER
communities for improving the quality of experience of local HEE - - £ERFABEE RFEAREREMNEHX
residents and visitors. Stressing the integration of project designs {LEIREE @ BUHERERE - AX - 2F - £&
with ecological and environmental awareness and the local R—EMNMERE TEEZZMHLREE -
cultures, the Group is committed to building harmonious

homes that integrate leisure, humanity, health and living,

forging close connections within a community.

Cherishing Talents * ] A 7

Talents are important assets and cultural embodiments of the AF ' RAREZEMNEELRXZD - £EA
Company. The Group has formed a holistic benefit system and B T#EZ2EMNEF HIE > 15| ARLHEH -
launched a project co-investment mechanism, under which core FZ OB TIKABERBAB A SEEMHE
employees can become partners of co-invested projects, buildinga KR EZTHEEL - £EBEBRMNE SR
corporate culture of sharing both responsibilities and achievements. BREAAL T ATRABEMBAE TRES
Through Yuzhou Business Academy, we seek to cultivate our elite  JT/bFRTE  RAB THEE SR FE AL -

team of talents. We provide diversified training courses for

different functions and positions to enhance leadership and "
professional skills of employees.

b |
Green Building * & @ $

We step up our green building initiative. In face of the social JfI&4rEEE BERECEE HHAFRIMR
impacts of climate change on society in recent years, the Group has ~ Z{bL ¥ @A RNFHE - EETFEWELRE -
carefully looked into construction plans and designs, as well as Rit  WELEMREEFAZEY A mEREF
each stage of the whole lifecycle of construction from operation EY& —{ERE - B IR FHRERF A @ MK
through maintenance, to enhance the efficiency in energy (XBEBHRGENZE -

consumption and mitigate the impact of our business

operations on the climate. @
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Environment, Social and Governance (Continued)
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Contributing to Society * BIfE# &

Yuzhou Properties attaches great importance to serving the RMNHEERRELH FESTHESELED
community. As its long-term and continual commitment, the Group # & * Xt - RRELRKLSAZEFE  Emd
supports charitable deeds in education, culture, environmental Bf - EEMELAFEFEHETEE  FiHLE
protection and disaster reliefs in different regions to help those in  # M2 ERFEZEE  BELS - i £F
need. The Group's “Caring Ambassadors” Program is hosted by our RNt RBEEESESETIRE  MARBE
employees, whereby the employees can organize and participate in SR ERTFAEG N A ZHRE R IR IE -
charitable events and contribute to society. Further, the Group has

set up a community care fund, for which our employees can

N7

Forging Long-term Collaboration * &3 & & 8 (#Ff 1%

The Group appreciates that it is important to share beliefs with S EFAHEAESEET HRFAE S 5 Al Hi
business partners to work towards win-win cooperation. Good long- I FAE - AliEHRE - RFRROAIERH
term collaboration is important to the Group's successful HEEBKNERAIFSELERKBEFEE £
implementation of sustainable development strategy. The Group EG#EE MR AP  BE  EXIR{EFS
will continue to work closely with suppliers, tenants, customers, B @ EEBENAERRBEEERSE —
property owners and residents, governments, social welfare RRARHEERELER -
. . 0 ~~0
bodies and joint-venture partners to contribute to

nominate low-profile non-governmental organizations and
charitable projects as receptors of support from the fund.

sustainable development.
ustai e develop




Environment, Social and Governance (Continued)
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In addition, the Group is aware of the change that the investor
attitude for sustainable investments. As opposed to the conventional
concepts of stressing charitable investments or social responsibilities,
latest sustainable investments assess an entity's environmental,
social and governance performance, and regard it as one of the
factors in the assessment of minimizing investment risks and
maximizing long-term returns. The Group is actively optimizing its
data collection system. It will gradually extend the scope of reporting
and will consider joining the program on voluntary disclosure of
information on sustainability so that stakeholders can have access to
fuller information and thus better understanding of the Group's
performance in sustainability.

In face of unprecedented challenges presented by climate changes
and social development, property developers are well endowed with
the long-term commitment of creating inclusive communities that
focuses both environmental awareness and humanity through city
construction. Yuzhou Properties is committed to providing good
environment for living, working and creating multifaceted value for
stakeholders on an ongoing basis. In strict belief as such, the Group
enhanced its sustainability governance during the Year and aims to
become a pioneer in sustainable development among fellow market
players. During this process, Yuzhou Properties will continue to
establish sound relationship with internal and external stakeholders,
and keep taking advice from stakeholders. The Group strongly
believes that it is only through cooperating closely with all
employees, contractors and customers can we create mutual values
and contribute to sustainable development.

Lam Lung On, J.~.
Chairman

Yuzhou Properties Company Limited
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GOVERNANCE OF SUSTAINABILITY

The Board of Directors adheres to a high level of corporate
governance and believes that good corporate governance measures
will effectively guide Yuzhou Properties in setting and realizing long-
term strategies and goals. Consisting of eight directors, the Board of
Directors takes on corporate social responsibilities and guides the
Group in capitalizing or responding to the opportunities or risks
brought forth by sustainable development.

Sustainability issues cover an extensive scope, involving the different
professional aspects of the Group's operations management, including
employment relations, suppliers management and product quality
control. A clear governance structure with well-defined duties and
responsibilities will help to integrate sustainability notions in making
business decisions. The Board of Directors has formed a sustainability
taskforce and devised the terms of reference of the taskforce
including power of members, scope of work and resources. The
taskforce takes charge of establishing and monitoring policies and
measures relating to issues on sustainable development, and reports
progress and performance to the Board of Directors through the audit
committee.

Board of

Directors

HEHG

Audit Committee HFZZ B &

Environment, Social and Governance (Continued)
RIE -t RER®W
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Sustainability Taskforce P 7 4 %% & T {f /) 41

Key members include: environmental, social and governance team, as well as core staff members from
different departments, namely human resources center, design management center,
operation management center, sales management center and cost management center
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Environment, Social and Governance (Continued)
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ENVIRONMENTAL, SOCIAL AND BB 3| KA IR R B A B
GOVERNANCE RISK MANAGEMENT

Risk management is a key part of good corporate governance and its REREEERFECEXEAREBEEEBRENSE
daily management process. Risk management and internal control &R -EBEEVEREIE N A IBEH R
systems are in place and the Board of Directors is responsible for HEZSAEEBAMALHME  NEERE
monitoring the effectiveness of such systems. At the same time, the A RNPHBEZHM AETHETH B REL R
Group has set up its internal audit department to conduct regular %8 @ WAIEIE A BIRMAEEE - R EZ L EH
review of financial and operating performance, and provide WMENERIAQNTVEETE  UFESSHERE
recommendations on improvements to the management. Internal audit [ & 32 & A 26 ES 42 M) B SBUE AE -

and review reports have been submitted to the Board of Directors so

that the Board of Directors can ensure that the risk management and

internal control systems function properly.
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Environment, Social and Governance (Continued)
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COMMUNICATIONS WITH Fer B A
STAKEHOLDERS
Activities for Communications with Stakeholders ¥ n 5 I 3 35 B

Yuzhou Properties recognizes the importance of communicating with SN EEREFHEER  ERGANAEE
stakeholders’. Such communications do not only introduce to them Ky % iE 3% B 75 & F1 3 7% & 51 ) (0] 2 £ » Be B2 At 1
the Group's principles of operation and development and latest ¥&EBHNER -AFE SEBEEEZBATEE
business news, but also enable the Group to listen to their opinions on M FERELEFHERIZEZER - EBHE
the Group. During the Year, the Group continued to maintain close # {7 &E ) E B A B & B & 5T A0 18 57 IR 17 &9 B 28 A1
communications with stakeholders through its daily operations and #&7 ' Bl Eft &M HEIE -

multiple means. The Group believes that opinions from stakeholders

help the Group to formulate and review the existing policies and

measures in response to social expectations.

Employee survey program is launched to collect and
analyze employees' opinions on their working environment and
devise solutions for improvements.
ETEIHRMSE  WEMOTETHITERENER -
AREIFT SR ER &

The Group holds non-deal
road shows and regularly
participates in investor
summits and seminars
hosted by investment banks
or securities brokers;
maintains close connection
with investors and analysts
by holding face-to-face
meetings, telephone

Employees
=]

T

=

Channels to collect
customers' opinions and
mechanism for handling

such opinions are in place, . i Investors conferences and project
to ensure that their opinions Customers Communications and analysts visits to ensure that they
and complaints are handled g )= with stakeholders $t ﬁ % 13“ are aware of the latest

properly.
BREEBERWERBMER
i EREFHNERM
RFBNLERE

L xR ¥ 4 Mt B updates on the operating
development and operating
results of the Group.
EITHERHIE - L EH
2B E RITHFEHE P
WIREFEEGNAT S
FBBEHR LBFEEH  EB
Shareholders SBEW i e %ér% A
R A AP9 0 765 52 [ A 2 0E B
RMEANZHBER

The Group's operating conditions are reported to the shareholders at
general meetings, in annual reports and financial reports, and via
regular corporate communication materials.
FRRRAE  FRMMB®REAREHBA
MRREREE N EEER

1 “Stakeholders”, also known as “interested parties” or “interested persons”, refer 1 [FHE XBIASHABAIK#m Al EHEHE
to groups and individuals who have a significant impact on the Group's ¥BEEATE LSXEBHENHBENEAA 2
business or who may be impacted by the Group's business, including, FEATNEZS ETEE THREINM—KEI M
internally, the Board of Directors, the management, executives and general RONEIRR - 2B TP BN REBEHE -
staff members and, externally, shareholders, business partners, customers, RIT - REEMEE@ES -

government and regulatory bodies, banks, investors and community groups
etc.
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Material Issues

An independent adviser was engaged by the Group during the Year to
assist in preparing the Environmental, Social and Governance Report.
The adviser assisted the management of the Group in reviewing the
environmental, social and governance issues set out in the Guide, and
identifying material issues based on materiality to stakeholders and
impact on society and the environment. Based on the review result,
the management considered that the material issues remained
unchanged for the Group this Year, namely:
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Health &
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Emissions
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To provide personal To ensure the quality

on the environment
arising from the
daily operation of the
Group and the entire
lifecycle of
construction,
including design,
construction,
operations
management and
maintenance

B R RN EE

and well-being of
employees working
in offices, and safety
at the sites of
projects under
construction

BRBEAZTEIHN

and career
development
opportunities to
employees and
establish appropriate
training programs
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of project
management at
different stages from
project positioning,
planning,
construction, sales
up to delivery
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Future Plans

Yuzhou Properties does not only highly regard the importance of
having sound relations with internal and external stakeholders, but
also looks forward to know more thoroughly their views on the
sustainable development of the Group. To ensure that stakeholders
express their views honestly and sincerely, the Group intends to
engage independent third parties to look into stakeholders' level of
concern about the different topics of sustainable development by
multiple means, such as by way of group interviews or online
questionnaires. The Group also expects to work with stakeholders in
future in formulating and implementing specific plans, targets and
actions so that it will contribute to environmental protecting and
social care.
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BUILDING A GREEN FUTURE

Yuzhou Properties has always adhered to the principle of
environmental friendliness and has devised a series of policies and
measures on environmental protection, covering different stages
including land development, project design as well as construction
and sales management, to uphold the notion of green development
and facilitate the formation of an eco-friendly culture.

MANAGEMENT OF GREEN VALUE CHAIN

To reduce the impact of its operations on the environment and
natural resources, the Group has devised the “Safety Culture
Standardization Operational Guidelines" to require the contractors of
all of its projects under construction to strictly perform the duties of
controlling emissions, including construction sewage, dust, as well as
hazardous and non-hazardous wastes.

Process

W H #i B2 055 IR vl SR A 4 it

Environment, Social and Governance (Continued)
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Policies and Measures on Environmental Protection

Land

development
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Project design
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Environment, Social and Governance (Continued)
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Process Policies and Measures on Environmental Protection
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Management of water resources, inclusive of saving of water and management of

sewage drainage effectiveness 7K ¥ U 1 B (43 45 # %9 HI 7k K 35 K $E X A BE)
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Dust control *51 g 45 B

RERBEEREANRS  XRIEE
ABERBEITHES R

BREBEWRLEE  E R THED
55 A T B8 B

FLEEOMEKE - I #EORIE MR E R
FRE RABE

REXBEMBNER MR LT
MITHRS MR EMAZE - B
BE




WA R AT =T\ FEE HEREA v

Environment, Social and Governance (Continued)
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Process Policies and Measures on Environmental Protection
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Sponge City Design i & 3% i &% it

Sponge City is a modern rainwater management approach which
allows the city to collect rainwater and optimizes water recycling
and flood resilience level of the city through rainwater harvesting
systems.

Riverside Sapphire, a project located in West Lake District,
Hangzhou, adopts the concept of sponge city design and is equipped
with rainwater harvesting facilities and a recycling system. In
contrast to traditional impervious ground surface, the project adopts
permeable paving surfaces which are paved with porous bituminous
concrete, straw bricks, cobblestones and rubbles to enhance
permeability. The project also installed a recycling system to collect
rainwater for watering, sprinkling and ground washing. Rainwater
collected will be treated properly to make sure that it meets the
standards under “The Reuse of Urban Recycling Water — Water
Quality Standard for Urban Miscellaneous Water Consumption”
(GB/T 18920-2002) and the “Engineering Technical Code for Rain
Utilization in Buildings and Sub-district” (6B50400-2006).
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Environment, Social and Governance (Continued)
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The Group has a number of green building projects, including SEETHEZELBEEEE  BiEILE - %
Shanghai Noble Mansion, Wuhan Langham City Land and Suzhou BfF] [HZE -BBETEIFIIE&M - ZE L] %
Honor Hill. ALl of these projects achieved satisfactory performance in BB B £ L F| A - &gt « M EHE B R & & FITA
terms of land use, energy saving, material selection and green ¥EHEHRBERIT FTAKBELEEZK-
technology innovation, and meet the standards for green building.

Shanghai Noble Mansion
LB HERTF

The project is characterized by green building planning and
technologies such as adopting a solar water heating
system, and was awarded two stars in the Assessment
Standard for Green Building. In addition, the project is built
as a humanistic community with the construction concept
of cultural heritage, and has won three awards, namely
Planning and Architecture, Green Environment and Housing
Industrialization Awards, in the 10th Selection of Excellent
Houses in Shanghai.

HEREGZHEGEREERBERN BERKABAGER
KEEE  UEIS(REREFEREIN_EFTE o i
BAUXEERERRBERFES BELETHA
XitlR  WHREE+TEI ETEFSETIREZE &t
RIE -EEEFC=KEHE-

Wuhan Langham City Land
RE-HETE

As the weather in Wuhan is hot, well-designed external
walls and sun shading devices can reduce heat gain from
sunlight, cooling load of air-conditioners and the emission
of greenhouse gas. The project (Phase 1) adopts good
thermal insulation design for the roof and the external wall
to make sure that the maximum temperature on the roof
and the external wall of Phase | project is lower than the
average room temperature of air-conditioned premises in
Wuhan City. This insulation design not only satisfies the
requirements under Code for Thermal Design for Civil
Building (GB 50176-2016), but also meets the standard of
Assessment Standard for Green Building.
REMARRRE  RFFBROBZEYINERESLEER
MEBRKEFNREE KA IEZRABLE  URE
FELRAZERBNE -HE (—HRAABR IR
ARENEBERIIEBEERGT BREXAXSAER
REEMZERAEHEZAFTERE ZRBRATEFS
(RABER TR RE)HGB 50176-2016M9 48 & + FIiEH
(FEREFBEREINEK-
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Environment, Social and Governance (Continued)
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Suzhou Honor Hill

BROM o B L

Water is a kind of precious resource. The use of rainwater
may eliminate the water supply pressure in the city.
Rainwater recycled from Phases | and Il of the project
amounted to a total area of 90,000 sg.m., occupying 950
cubic meters of the rainwater harvesting pool and a total
consumption volume of 2,250 cubic meters per day. The
utilization rate of water from non-traditional water source
amounted to 5.6% (Phase |) and 2.6% (Phase II),
respectively. Rainwater recycled will be used for watering,
sprinkling, and underground washing.

KB BEHRARR  SAMRKADRE M A KO HE
BH-BE(— ZHORXKEKEES HIBEFH K
RKBE KM A EEIS0 5K - FHBBLRRHKE B22503L
oK SEE G KIR A B X 9 5l m5.6%(— #) %26% (=
HY) o 40 B Wy AR S R S B B AR L IR L b B o

ENVIRONMENTAL KEY PERFORMANCE RS BB REHEMER)
INDICATORS (EMISSIONS AND USE OF

RESOURCES)

Yuzhou Properties hopes to create long-term well-being for our next @M EREZ AT —RAIERERBUA B 2HE
generation. It reviews the environmental impacts brought by its BEEEHWRBERNFE  FWREBIETF P EH
operations from time to time, proactively improves the overall EEHHEERXR ROEESTERHEREN
efficiency of property development cycles, and carefully looks at the % - ARREIRBEMITZAR  EEIETHFL
environmental impacts at every stage in the operations. To ensure the & @ BREV A SLNBEREIIEEZTE L T
effectiveness of its management measures, the Group launched digital ZEHBEWEETEHE  NARHERER - BEYE
management and established measurable key performance indicators &£ fM/K & RER K E R -

to gradually improve data collection management plan, and to

strengthen the management on energy use, waste generation and use

of water resources.
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USE OF ENERGY AND GREENHOUSE GAS
EMISSION

During the Year, the Group continued to appoint a professional
consultant to conduct an assessment on greenhouse gas emission
during its operations with reference to the guidelines? issued by the
National Development and Reform Commission of the People's
Republic of China, the Guidelines for Accounting and Reporting of
Greenhouse Gas Emissions in Shanghai, and international standards
such as 1SO14064-1 and The Greenhouse Gas Protocol. According to
the assessment, the Group's Shanghai head office and four projects

Environment, Social and Governance (Continued)
RIE -t RER®W

AE U5 £ % i 3 518 Bk i

SEAFREEBZAEEBERNSESREARKM
EERERMAELZE R MNIER.-(LE™
BEREHhRZERREERARBBEZERN
ISO14064- 1R ERBRERTE ' T HEEEL
ITRERE - FHERER SELEEREEK
EEREE B RAFE K E AR = R 84,8890 —
StiE > HA%RERE N EREMELNEE
RSP -

under construction generated an aggregate of 4,889 tons of carbon
dioxide equivalent during the Year, among which, 99% of the
greenhouse gas emitted was generated during the course of
electricity consumption.

Total amount of emission in 2018

(tons of carbon dioxide equivalent)

20184 48 B i &
(g — Al B 3 &)

Shanghai Head Office Projects under
construction
N3 Y e IE H
Range I: Direct greenhouse gas emission 14.5 18
B — - BRSO
Range II: Indirect greenhouse gas emission from energy 1,083.3 3,762.8°
1l 5 D R 3 SRR PR
Range III: Other indirect greenhouse gas emission 171 9.3
B =+ i 2 O S B
Total greenhouse gas emission 11149 3,7739
T 5 SR 1 9 i AR
Density of greenhouse gas 0.5 0.003
(in terms of area, tons of carbon dioxide equivalent/sq.m.)
% SR
(A T B T 55 - il — AR R 8 R K
Range I: Emission from automobile fuels & [E — : R8T HOR 8 BE R
Range Il: Emission from electricity consumption HE—:-REBEENEROER

BE=: REBBHIRITHERREA TR

Range lll: Emission from aircraft for business trips

(RAREELCERERBERRENENRER
(A7)
BEABNLERTHHETIRASHNENER
(EENEHEREIFREAEEAE)

2 Guidelines for Accounting and Reporting of Greenhouse Gas Emissions from 2
Operators of Public Buildings (Trial Implementation)

& Including the electricity consumed by the contractors and supplied by Yuzhou &
Properties at construction sites (the Group's real estate property
development projects are undertaken by contractors)
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To reduce emission of greenhouse gases from energy consumption,
the Group has put in place a set of energy-saving measures such as
installation of highly efficient lighting equipment. The Group also
requires its contractors to formulate an energy-saving plan for site
construction to reduce unnecessary use of energy through
improvement of construction process. In addition to greenhouse gases,
the use of automobile fuels also generates exhaust gases, and causes
roadside air pollution. For company vehicles, the Group inspects and
maintains such vehicles on a regular basis, to ensure that the exhaust

emission is in compliance with the statutory requirements.

USE OF RESOURCES AND WASTE
MANAGEMENT

The Group activity adopts digital management to reduce the use of
resources and enhance waste management. As different construction
projects require different resources, such as energy, water and
construction materials, in different construction stage, the Group is
currently improving its record of resources used in its construction
projects. Such record enables the Group to review the implementation
and effectiveness of various energy-saving measures. Meanwhile, the
Group proactively enlarges the scope of data collected in order to
report to the stakeholders its work and performance of environmental
protection in a more comprehensive way.

Environmental, Social and Governance Report 2018 YUZHOU PROPERTIES COMPANY LIMITED

HHRENERAEENAEREBHEN  KER
M—RIETReHE b - Pl E SR RABRE °
%@ﬁ%ﬁm%#ﬁﬁ%ﬂ RIMBETEHREDR BB

HNERIRE  BOTNULENERER -BRAEER
BEHERON - REMTAEA M EEARR @ ERE

ER5H - RETHRERREA LN - R
BERENEGARTRE

R E B i ST B B
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The Group applied the building information modeling (BIM) technology
and a 3D information system to coordinate construction processes for
reducing the use of construction materials and wastes generated due
to errors and emissions or remedial works. For office operation, the
Group proactively streamlined its operation procedures and
implemented paperless office to reduce waste at source. During the
reporting period, the Group generated a limited amount of hazardous
wastes, including fluorescent tubes, batteries and toner cartridges.
Such wastes were delivered to qualified contractors for further
handling after separation. All domestic refuse was processed by the
municipal environmental hygiene authority; food waste was collected
by recyclers for processing; and construction waste was delivered to
landfills.

Through the assessment, the Group gained a better understanding of
the utilization level of resources and the emission level. The Group
will continue to optimize the record of environmental data and
conduct carbon assessment, with a view to reviewing the
effectiveness of the existing measures and formulating environmental
goals and work plan. The Group complies with relevant laws and
regulations such as the Environmental Protection Laws of the
People's Republic of China, the Law of the People's Republic of China
on the Prevention and Control of Water Pollution and the Law of the
People's Republic of China on the Prevention and Control of
Atmospheric Pollution. During the reporting period, the Group was not
aware of any cases of non-compliance related to emissions, use of

resources or the environment and natural resources.

CREATE AN IDEAL WORKING
ENVIRONMENT

Yuzhou Properties regards its employees as a partner in its growth
journey, and is dedicated to providing a safe working environment for
them to give play to their talent.

Environment, Social and Governance (Continued)
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Environment, Social and Governance (Continued)
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SAFEGUARD EMPLOYEES’ SAFETY AND
HEALTH

As the Group values the health and safety of its employees, it has
purchased medical insurance for them and formulated the
“Standardization Guidelines on Safe and Civilized Operation” setting
out the code of practice for safety at work at the construction sites to
strengthen the on-site safety standardization management of all
projects.

Basic protection

e A R

A safety culture management team,
comprising safety supervisors and full-time
safety production managers for specialized
equipment (such as electrical and
mechanical equipment), was set up Construction period

RIRR2XHAEENE KEBFEREE
T B 6 T 491 1
=

B AREXRE (PIABERE)
ZREEEEAER

Supervised construction safety [ Project execution
EEBIRZE JHH #i7

PR B B % 4 Bk R

SEERETHWREELZE TERETRHR
FBEERE  THE T(L2XARELEEE
) REEETHHNTHEZETH MRS ERZ
HENRSEREEE-

¢ Provided physical examinations for on-site
employees to make sure that their physical
condition is fit for the post, such as working at
height
REANTHETIRHFBRE BEEFE
R S5 38 A BT BB e iz ) T4E (47 2= T1E)

4 Provided safety education training for on-site
employees to make sure that they had passed
the required assessments before they take up

the posts
RETIHETIRE2HEHFI YHRETA
BEZITA L

Policies and measures taken for the health and
safety of on-site employees

T BT e B B2 A Y SR A i it

Basic protection
AR B i

Regularly organized health seminars as well [ ETEneE AARETEss

as sports and entertaining activities N
2 SRR A - DA A 448 B O A 7+ &k
EE

& Provided physical examinations and insurance
for employees

REBEIRHEERERBERR

Policies and measures taken for the health and
safety of office employees

M ov s HOL G RE B A A 0 BSR4

Health protection for the Group’s employees %3 4 [l B T # fit {2 B¢ £ ki

The Group is committed to maintaining a healthy and safe
working environment for its employees, in order to prevent
workplace accidents. Every year, the Group arranges physical
examination for those employees who have worked for one year,
and organizes regular sports activities and health seminars to
arouse employees’ awareness of mental and physical health.

SEZNABI#F —ERENZENT
FRE LT HBEINELE KESFLY
Tiem—FrET#HTRE  WEHALE
EERPMEREAE SBHETIEF LR
B o
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Environment, Social and Governance (Continued)
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Safety measures for protecting on-site employees f& Fi T3t A B #Y & 4 £ jili
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The Group complies with the relevant laws and regulations such as
Production Safety Law of the People's Republic of China, the Law of
the People's Republic of China on the Prevention and Treatment of
Occupational Diseases and the Fire Control Law of the People's
Republic of China. The Group did not have any cases of workplace
fatal injuries or non-compliance related to health or safety.

EMPLOYMENT SYSTEM

The Group devised the “Regulations Governing Recruitment”, to
ensure that its recruitment management standard system is
based on the principle of fair competition.

It recruits employees from different countries all around the
world regardless of their age, gender, religious, marital status,
culture and background, and is dedicated to promoting team
diversification.

It has put in place an internal recruitment process to encourage
employees to apply for any vacancies within the Group.

It has organized a campus recruitment program, namely Yuzhou
Young Talents (& &), to recruit young talents.

The use of child labor is prohibited. The actual ages of candidates
will be checked during the recruitment process, and their
identity documents will be checked again on the day they report
duty.

2018 YUZHOU PROPERTIES COMPANY LIMITED
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Training and

development

5 Il B g

“EN\FRE HEREA

The Group compiled the "Employee Handbook" setting out
relevant working hours, professional disciplines, salaries
and benefits, performance management, learning and
development, incentives and penalties as well as other
arrangements.

Staff remuneration comprises basic salary, performance
bonus, year-end bonus, long service payment and contract
gratuities, and is subject to adjustment based on the
employee's respective performance appraisal.

Apart from statutory holidays and benefits, employees are
entitled to have various benefits, such as wedding cash
gifts, hospitalization consolation gifts, lunch allowances
and birthday cash gifts.

The Group always endeavors to provide a workspace with
equal opportunities and no discrimination, which would
protect its employees from unfair treatment in terms of
recruitment, remuneration and benefits, training and
promotion, package and welfares due to their race,
ethnicity, descent, social status, origin, gender, age,
position, religious, belief and nationality.

To prohibit forced labor, the Group has established an
overtime work system to make sure that overtime
arrangements are voluntarily accepted by employees. All
eligible employees will be compensated by allowing them
to take working days off or receive overtime compensation
based on the nature of their overtime work.

the “Regulations Governing Training".

mechanism.

The Group respects employees' rights. To secure the 0
employment relationship with its employees, the Group
enters into a labor contract with all employees setting out
the employment terms of resignation and termination of

service.

The Group worked out training programs in accordance with 0

A promotion mechanism has been set up to specify o
promotion conditions to ensure the fairness of the :
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Optimization of benefits structure 5¢ ¥ # F 3 H

Future plan: optimization of employment policy A 2K it # : 58 ¥ & 1 B R
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The Group complies with relevant laws and regulations such as the
Labor Law of the People's Republic of China and the Law of the
People's Republic of China on the Protection of Minors. The Group did
not have any cases of non-compliance related to child or forced labor
during the Year. During the reporting period, the Group was not aware
of any cases of non-compliance in relation to child or forced labor, or
related to employment.

EMPLOYEE DEVELOPMENT

In a hope of growing with its employees, the Group allocated
considerable resources to talent training. All units of the Group
worked out training programs in accordance with the “Regulations
Governing Training", and provided various kinds of training programs
for their employees to enhance their technical skills, operational
efficiency, and personal growth. The diversified types of training
include in-house courses, outbound training and job rotation.

During the previous reporting year, the Group established Yuzhou
Business Academy, aiming at building a systematic talent training
system, enhancing cohesion of the Yuzhou corporate culture, fostering
performance-oriented organizational capability, and cultivating
outstanding and competent people in the real estate industry.

Environment, Social and Governance (Continued)
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Case Study: Yuzhou flfl 58 43 =% -
Business Academy L

“Becoming the West Point Military Academy of
the real estate industry and cultivating
outstanding and competent people in the real

estate industry”

[RBITENAMER  BEEHRERHE -

The Group took new initiatives to establish Yuzhou Business
Academy, and regarded establishing the academy as the
West Point Military Academy of the real estate industry and
cultivating outstanding and competent people in the real
estate industry as its own responsibilities. The Group
encourages strategic development and innovation, cultivates
and consolidates corporate management culture as always.
It is committed to providing a platform for practice and
solutions through the establishment of Yuzhou Business
Academy, which will drive the development of the Group's
real estate business.

People-centered Learning Mode

Yuzhou Business Academy will formulate an annual training
goal in accordance with the Group's business needs and
strategic development, and based on which, the Group will
further formulate various talent development projects and
design learning programs.

Unlike the traditional taught course, which is a single
directional teaching model, programs offered at Yuzhou
Business Academy are people-centered and emphasize the
transformation from learning achievements to practical
application. In this regard, these programs cover a wide
range of learning activities such as workshops, mobile
learning, task practices, tutorials, reading exchange, visiting
activities, expert sharing and E-learning, to accommodate
the learning needs of all employees and grasp the latest
knowledge and skills.

SEBAIFE KL BMEERE - AKX
RIENAHERREEFHERRRC
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Analysis and follow-up of learning performance B 3 B 4 b fu iR

Yuzhou Business Academy collects and analyzes employees' BNEERERCEMARFEES  WEXT DTS
learning performance and attitude through the corporate social B EIMEERRREE  BHETEM
platform. By conducting comprehensive evaluation on BTIZ2ERBFMKETE - BHEEREFT
employees’ learning performance and achievements, the Group ZRaMNHERNERS MAMRERG °

is able to review and improve Yuzhou Business Academy's

development direction and program design.

Highly valuing employees’ opinions H #l B T & i

In addition to collecting and analyzing employees' learning SERTREMSTEIMNEERRIN EE
performance, the Group highly values their learning experience RPN EBER FHEERE-UAHR
and encourages feedback from them. During the Year, the ma BIHAFERMEERMEINEEF
training activities organized by Yuzhou Business Academy HREREEEISD AL B RBEENE
achieved an average rate of employee satisfaction of more than RAUEEZEERTFAMEETEIED N L.
4.8 on a scale of five, among which, several indicators such as

degree of inspiration and practicability exceeded 4.6.

R

This evaluation not only enables the Group to understand the AOTNEZREETHMEINEZRE  TEY
study needs of its employees, but also helps to improve the TEBMEAERMERRERT - SEER
development and program design of Yuzhou Business Academy. EEETEZ  WHEZFEFIIBFREL
The Group actively considers opinions of its employees, and NTEZMARERTNERERER  BRELE
takes into consideration of the following suggestions when BTMEEFTE % M0FE 1B &3 60 &0 A0
formulating the annual training goals for its training programs, ek o

in an endeavor to meet employees' learning needs and assist

them in grasping the latest knowledge and skills.
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Environment, Social and Governance (Continued)
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Employees’ suggestions on training in 2018

20184 B T 8% 9l 8 ik

Yuzhou Business Academy offers tailor-made training programs with ZMN SRt ETRIBEMEANE T @ 513215
appropriate training goals and programs for employees at different 3| B B AIE S WIEINIER - NI ARNEEHEE
levels and different positions. The key training programs for the Year 23|I B :

are set out as below:

Training goals Target participants Training programs
359I H 3 4 359I 3E H
Nurturing key Senior management Performance management certificate course and
management personnel ) aBRERE Y “Yu X Program”
EEBRERAR BREBRERE BHTE
Establishing a back-up Key personnel with high potential “Yu Shuai Program”, “Yu Yue Program” and IDP
management team ) BLhEmEEET ) high-potential training program
2 8801k 1 12 B B BENEHE - BRI E - DPHESEIIEA
Enhancing professional Managers Design, cost, finance, investment, construction
competence KIBME T project and human resources management
RAZER ) ) training camp
JET B BIFSRE - TIRIEE  ANKRE
Bk
Creating a New recruits Induction program for new recruits
corporate culture ) ET ) FEEIRAHE

By R
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Major training programs o= IIE B

3 B T

“Yu Yue Program” “Yu Shuai Program” “Yu Jiang Program” “Yu Xiu Program”
& B it B & B 5t 3 & % &t 3 & il w1 3
Target participants: Target participants: Target participants: Target participants:
management trainees management personnel persons-in-charge management personnel of
o ESE of city branches for the project regional branches/senior
=k b T EA# 5 - management of the Group
BTN EEE EHHEBEEA e E e
E A A
EHE EKEBE

Training camp for project managers JH H KB 5

Yuzhou Business Academy held a training camp for project BNEERRAFE+ARRTERD LR
managers at the end of October and invited a number of ke BHEZRALFLROEIEMS
experienced trainers to share about market positioning and ZEEMBEMNEERRE BEBEERNAK
product strategies, customer relationship, as well as the FABEEEERGREAENTE  BEMN
utilization of project management software to increase MIBRKIRERTHEBNER SR - #A
efficiency. The camp aims to strengthen the critical thinking BEXEENMEF RS E # o 28R EI8
ability of project managers in applying marketing logics, while BETHERECHFTITIES  »ZELE
enhance professional competence and customer service 2w HREIZEFEXREE -

awareness. Participants of this training program also attended a
corporate culture workshop to share their work and build up a
corporate culture and spirit.
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ADHERING TO THE OPERATING
PHILOSOPHY OF COOPERATION AND
MUTUAL BENEFITS

Yuzhou Properties firmly believes that its sustainability performance
depends on its ability to work together with its cooperation partners.
As such, the Group strives to establish a long-term and close
relationship with its partners who share the common values with it,
and leverages on comprehensive supply chain management, to
mitigate the environmental and social risks and achieve mutual
operational benefits.

Product Liability

Under the intense competition in the market, demand for better
products and services from customers is increasing. The Group
believes that only by creating maximum value for customers can we
gain their trust and support. Yuzhou Properties always takes product
liahility as the primary consideration, committed to uplifting the
construction quality and safety level, and constructing a better home
for customers.
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Implementation and performance of quality management B & 4 Bl ity #1471 U fn L Bl

Protection of the health and safety of residents & [ £E 5 11y fi ¢ Bl % %

The Group is sincere in establishing a long-term relationship of
mutual trust with customers. By setting up a channel for
communication and receiving complaints, the Group listens humbly to
the views and complaints from customers on products and services. In
addition, the Group's employees keep customers' privacy strictly
confidential. In the course of collection, processing and storage of
personal information, the Group complies with the laws on the
protection of privacy by stating in the labor contracts that employees
must protect the customer information of the Group.
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The Group holds a monthly marketing meeting to inspect the
advertisements to be published, and regularly provides training for the
employees responsible for marketing planning and advertising design

\

[EIR:

=
CREEHRARRIEHRESRAN
STZHBI BEGCARBEERFTHESK

Collection of and response to customers’ opinions W £ Fit [l Jig % 5 & 5L

SERRAREHEE ERASLORANES

to ensure that they keep track of the Group's latest advertising policy. & °
Descriptions and Deciding and
requirements on the media inspecting the contents Training
i 3t B % 9 B RE [ VE: AR Hi

Different operating locations
shall adopt standard
descriptions on the Group, and
select advertising media and
cooperation partners in
accordance with the
procedures in place.
TREENAR—FBHEER
Bt - WAR BB EIR R
BEENTRAEIERHE -

At the monthly marketing
meeting, the relevant unit is
required to review the
advertisements launched in
the previous month and
approve the advertisements to
be launched in the following
month.
HEEUEETANITHE
EP O EEEADHEHNE
& U REZTEA B H#E
WS -

Project training courses are
organized for advertising
planning employees on a
quarterly basis, to ensure that
they keep abreast of the latest
advertising policy. Employees
may discuss frequently asked
questions and look into the
solutions through case studies.
RSEFREESHE IR
FEHIAE - BRI R
BHHNESHE - ETIRAIE
BERSZ  WwmERHEMN
fRRT5 %
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The Group complies with relevant laws and regulations such as the
Product Quality Law of the People's Republic of China, the Urban Real
Estate Administrative Law of the People's Republic of China and the
Advertising Law of the People's Republic of China. During the Year,
the Group did not have any cases of non-compliance related to
product liability.

Supply Chain Management

The Group's property development is undertaken by its contractors.
Sound management of supply chain does not only enhance the
effectiveness of the Group's risk management but also enables the
Group to contribute positively to sustainable development during the
lifecycle of a project.

Numerous suppliers are engaged by the Group to primarily provide
engineering services, engineering works and engineering supplies for
property development projects. To properly manage the
environmental and social risks of its supply chain, the Group seeks to
establish a holistic supply chain management system to specify
procedures and criteria for supplier qualification review, tender for
procurement and supervision of supplier performance. At the Group's
headquarters, the cost management center is responsible for
preparing and revising documents on supplier management systems,
which are in turn submitted to the committee for managing
procurements by way of tender for consideration and approval. The
Group's "Regulations Governing Suppliers” and “Operational Guidelines
for Procurement, Invitation and Submission of Tenders" set out the

criteria for selecting suppliers as well as tender mechanism.
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Measures for managing supply chain
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For office supplies, the Group has established the “Operational &S AR SERETTTHRPFEAREIEEES]D
Guidelines for Procurement for Administrative and Office Uses” and FI(HIARMEIERIE)  HRIEHEEBEARED -
the "Regulations Governing Office Supplies”, under which quality, HEFMREEHEETERX

availability of supply, services and so forth are criteria for assessment

in selecting suppliers.
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Anti-corruption

Corruption causes serious negative consequences to an enterprise and
society. As a property developer that upholds probity, honesty,
morality and integrity, the Group adopts a zero-tolerance policy on
acts of corruption in any form, including illegal acts such as bribery
and extortion, fraud and money laundering.

The Group's “Regulations Governing Anti-Corrupt Practices” and
“Employees’ Behaviors Management Procedures” set out the codes of
conduct of employees and prohibit acts of favoritism and malpractices
to seek personal gains by abusing their power or by taking advantage
of their positions. For example, employees of the Group are not
permitted to accept any bribes, gifts or rebates offered in the name of
any unit or individual for any reason in the course of business
negotiations, tender invitations, signing or execution of contracts, nor
are they permitted to engage in activities (such as travel and personal
consumption) with public funds. On the one hand, employees are
required to sign a “Letter of Undertaking on Being Clean, Honest and
Self-disciplined” to undertake that they must consciously comply with
the national laws as well as the Group's rules and regulations
regarding clean governance. On the other hand, the Group has clear
rules on the management’'s responsibility for establishing anti-
corruptive measures and the Group shall take responsibility for the
malpractices of employees.

Meanwhile, a set of malpractice reporting and handling procedures
have been established to encourage employees to report malpractices
to the Group in real names. All cases are investigated by internal
reviewers and the identities of and related information on whistle-
blowers are kept confidential. Result of investigation will be recorded
by investigators on a “Report Form for Anti-malpractice Special Line
Records” to be submitted to the Group's management.

The Group complies with relevant laws and regulations, including the
Criminal Law of the People's Republic of China and the Anti-Unfair
Competition Law of the People's Republic of China. During the year,
the Group had no reported cases, litigations or cases of non-
compliance with laws and regulations relating to corruption or unfair
competition.
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Building Better Communities

With increasing concerns about corporate social responsibilities, it is
generally believed that an enterprise needs to take long-term social
development into account in the course of business operation planning
instead of focusing on short-term financial performance and
shareholders' return only. We hope the concept of “From the
Community, For the Community” can gain depth within the Group and
we look forward to spreading this caring culture. Therefore, the Group
has set up the Yuzhou Volunteers League and the Yuzhou Charity
Foundation to organize or financially support charitable activities and
encourage employees to take an active part in such volunteering
activities. At the same time, such platforms of volunteering services
also enable employees to work with colleagues from different
departments of the Group after work and contribute their caring
deeds to society.
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A total of RMB350,000 was donated by the Yuzhou Charity Foundation to Shengze Charity under
Suzhou Wujiang Charity Federation, the Home Affairs Office of the Jinhui Town People's
Government, Fengxian District, Shanghai, and the Fengxian branch of Shanghai Charity
Foundation, to support local poverty-relief activities
BNRRELTRAHFNTRIRESHAEREREY  LETEERSEBRARBNRBUR
RENREBTERZESCEFTEREDEHBENEL  XHEHNKEHRES

Wheelchairs for sports were donated by the Yuzhou Volunteers League to the Hong Kong
Federation of Handicapped Youth to support its rehabilitation scheme for disabled people
The Group provided full sponsorship to the Hong Kong Federation of Trade Unions to support its

New Year Reunion Dinner for Singleton Elderly in Hong Kong, in which approximately 1,500

senior citizens participated to share a joyful festive celebration of the Chinese New Year
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An amount of RMBL1 million was donated by the Yuzhou Charity Foundation to Fujian Hui'an Charity
Federation to support the medical plan for relieving major illnesses infecting rural and urban
people living in hardship in Hui'an County
Yuzhou volunteers visited senior citizens in Shenjiang Home for Elderly Care for exchanges with
senior citizens through the interactions in games
May c BNARESEREREELCHRAEESRBEI008 T - A X R E & SRl 48 IR £ B R KR B
&R BB T (e
SMNEREMATRIZERENRE EZEDHEBRERERERORN
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An amount of RMB100,000 was donated by Yuzhou Charity Foundation to Xiamen University
Education Development Foundation to support its researches on the topic of “Taiwan's

Contingency Mechanism for Storms and Its Experience in Post-Storm Redevelopment” _Lur)lqe
BN EESERNEMASHEFERECERBEIOB L IFATAERAKEIHE R XK#& A
BRERINHRRE
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Yuzhou Charity Foundation initiated the activity named “Yuzhou Walk for Children's Warmth in
Winter — Charity Walk in Yushu, Qinghai”, pursuant to which funds that matched with the
number of steps were raised for purchasing warm clothes and shoes for children Lliving in
hardship in Chengduo County, Yushu, Qinghai. The fund for such matching was donated by
Yuzhou Charity Foundation. The activity was joined by 81 teams of participants. Approximately
3,000 participants contributed a total of 150,040,434 steps in the activity

An amount of RMB100,000 was donated by Yuzhou Charity Foundation to Wangting Town Charity
in Xiangcheng District, Suzhou, in support of the charitable donation event organized in Wangting
Town, Xiangcheng District, Suzhou

BNARESSRR(REETARE X — SEEHBFXRAETH] REEEEBEZH
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An amount of RMB200,000 was donated by Yuzhou Charity Foundation to Gechong Elementary
School in Kaili City, to finance the refurbishment of its basketball court, the improvement of

office equipment and the setting up of scholarships and grants A/u\g)‘%“
BNAEESERIEME T NERE0E T EMEBCRENS HNEWARE TR T
"HES
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Yuzhou Charity Foundation invited property owners and employees to join in a visit to Kangnan
Elementary School in Zhengin Town, Chengduo County, Yushu, Qinghai for offering down jackets

September

A

children together

and shoes to children living in hardship and also for having a craftsmanship class with the
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An amount of RMB1 million was donated by Yuzhou Charity Foundation to the educational
development foundation of Jimei University in Fujian, to support its Chengyi foundation for

scholarships and teaching, thereby helping to build the teaching team of Jimei University

BNAEESERREEEEAEHEFRRECSHREIOE T AR HEAREHES -
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During the reporting period, Yuzhou Charity Foundation donated to a
number of charitable organizations and foundations to support local
actions for poverty relief, medical assistance and education. The
Group has launched a volunteering scheme under its Caring
Ambassadors Program to be hosted by its employees, whereby the
employees can organize and participate in charitable events and
contribute to society. Further, the Group has set up a community care
fund, for which our employees can nominate low-profile non-
governmental organizations and charitable projects as receptors of
support from the fund.

Future Plans: Optimizing the Management of
Investments in Society

Going forward, the Group plans to optimize its system of managing
investments in society, including setting professional areas for
community investments, and continual communications with people in
the regions where our operations are located, to ensure that the use
of resources becomes more efficient and creates more significant
value and influence to the communities.

October
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FUTURE PROSPECTS

For 25 years since its establishment, Yuzhou Group has always
adhered to its business philosophy of “From the Community, For the
Community”. While expanding its business, Yuzhou Group also seeks
to adopt a business model that favors sustainable development, and
to build cities that integrate human beings and the nature in a
harmonious way.

Sustainable development is a long journey, in which the Group will
encounter opportunities and challenges. The senior management and
all staff members of the Group will carry on with its mission of
“Building cities with heart, Building home with love" to contribute to
sustainable development. The Group will also endeavor to become an
industry model and charge itself with the duty of optimizing China's
green building standards system, and become a pioneer in sustainable
development in the industry by year 2030.

The Group will listen to stakeholders' views more attentively and
respond to their needs and requests in a timely manner. The Group
welcomes queries or suggestions on this Report to be sent to
ir@yuzhou-group.com. Such queries and suggestions will guide the
Group in moving ahead on the path to sustainable development. We
hope this Report can provide you with useful information.
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Environment, Social and Governance (Continued)
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ENVIRONMENTAL PERFORMANCE BB EM
Type Emission in 2018
il 20184F H ik &
Nitrogen oxides (kg)
— 191
Aty (Fr)
Exhaust Gas Sulfur oxides (kg)
- 0.54
BER ety (F=)
Inhalable particulate matters (kg) 0.3
AR A BTHF (T 52) '
Scope Emission in 2018
i 20184F $F i &
Scope |
Direct greenhouse gas emission (tons of carbon dioxide equivalent) 68
wE— '
EERERBHR(M_atmnE=)
Scope II:
Indirect greenhouse gas emission from energy
(tons of carbon dioxide equivalent) 4.846.1
#HE_
BEREEEEREBHKR(E_a/liE2)
Greenhouse Gas Scope II:
B g A Other indirect greenhouse gas emission .~
HE=: '
Hih @R ERBHER
Total greenhouse gas emission (tons of carbon dioxide equivalent) R
BEREAHENE WM _aREER) S
Density of greenhouse gas
(in terms of area, i.e. "tons of carbon dioxide equivalent/sgq.m.") 0.004
BEREBTECIEHESE AMIME_StEREEFHKD
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Type Production in 2018
| 20184 & A4 &7
Non-hazardous wastes (tons)
114.6
mEREEY (M)
Density of non-hazardous wastes
(in terms of area, i.e. “tons/thousand sgq.m.") e
’ mEBREYRE '
azardous and non- (AT & - BDIWE/F 77 )
hazardous wastes
EEREEEEY Hazardous wastes (tons) )
BEEREEY )
Density of hazardous wastes
(in terms of area, i.e. “tons/thousand sgq.m.")
. 0.0003
EEBREYRE
(LAEFERTE - BDIWE, /T F 5 2K))

Energy consumption

in 2018
20184F fiE 5 6 =
Gasoline (MWh)
s 64.3
m (KR E)
Electricity (MWh)
o+ 6,884.9
Use of Energy BEHOKEE)
RETR £ Total energy consumption (MWh)
6,949.2
LIREFEE JERLE)
Density of energy (in terms of area, i.e. “MWh/sgq.m.") 0005
BRREE (CAEBEE - BIKRE FFHK]) :
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Environment, Social and Governance (Continued)
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Water consumption

in 2018
20184F #6 Kk &

Total water consumption (cubic meters)®

= (o 162,446
Use of Water @ik e (LK)
NESOUITEES Density of water consumption
RERE A (in terms of area, i.e. "cubic meters/sq.m.") 0.13

FAREE (AEBEFE - B2 F K FHK]D

Usage in 2018
20184 1 i &
Concrete (tons)
R 467,878
SRR+ (WR)
Mortar (tons)
167,320
8% ()
Steel reinforcing bars (tons)
o 58,274
] f55 (18 )
Use of Major Building Sl (e
Materials KO (1) 2,408
rzparpem | FM
River sand (tons)
. 11,035
i (mE)
Stone (tons)
321
Ak (HE)
Bricks (tons)
247,182
& 1R (WA )
5 Inclusive of the use of water resources made available to contractors of  ° BIEAENEERERERE T IRARIHKERE

construction works from Yuzhou Properties at construction sites. Ao
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SOCIAL PERFORMANCE —
EMPLOYMENT AND LABOR PRACTICE

Number of
employees
(By region,
gender and age)
BT A#
(i - 1Rl
RERED)

Place of operation

Shanghai Head
Office
ERERAE

Shanghai — Noble
Mansion

LREER

Hangzhou —
Riverside Sapphire
TME 2T

Wuhan Langham
City Land
RERETE

Suzhou Honor Hill
BMNEEL

Gender

il

Male
S
Female
oy i
Male
S
Female
oy i
Male
S
Female
oy
Male
S
Female
oy
Male
S
Female

oy

Below 30

306 A T

10

Environment, Social and Governance (Continued)
RE -8 RERE

o AR 0E 0 R o T B

Ratio of
remuneration
Ratio of male
of male
employees to
41-50 Above 50 Total employees to
female ’
female
employees
employees on
average
B&ZHET B&¥H
31-405% 41-505% 50%% P 1 b
IN L4 i T L il
28 7 0
69
16 0 0
8 0 0
15
2 0 0
5 1 1
8 21 1331
0 0 0
12 2 0
37
9 0 0
5 0 0
9
0 0 0
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Environment, Social and Governance (Continued)
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Place of Grade C senior Senior Middle
. Gender General staff
operation management  management  management
& 3 b BE CHmE HBABHMANE BHREHEAEB —BEBET
Male
Shanghai Head B 0 21 15 9
Office 69
Fismpaxz| femae 0 0 e 9
peg
) Mal
Shanghai EEa € 0 1 3 7
— Noble Sk
Mansion F L 15
| emale
Number of
o 0 0 0 4
employees LSRR g
B ion,
( ydr99|0nd Hangzhou Male q q ) .
nder an
2 e' — Riverside EEyi
ranking) ) 8
- Sapphire Female
RIAB L E 2o 0 0 0 1
(= - MRl - M
RB&E D) Male
Wuhan . 0 3 4 16
Langham City | F1E 37
Land Female
REPERE| 4 0 0 2 12
Male
Suzhou Honor B 0 1 3 4
Hill . l 9
o e emale
RN 3= 2L 0 0 0 1
g
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Place of

operation

Gender

Below 30

31-40

Environment, Social and Governance (Continued)
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New recruits
(By region,
gender
and age)
MEET
(== - MRl
K EERE D)

B3

Shanghai Head
Office
/=38 /N

Shanghai
— Noble
Mansion

LBEER

Hangzhou
— Riverside
Sapphire
MMEZT

Wuhan
Langham City
Land
REBRETTE

Suzhou Honor
Hill
BN 32 2L

e
Male
S
Female
egi
Male
S
Female
oo
Male
EEEed
Female
7%
Male
S
Female
egi
Male
S
Female

o

305 DL T

12

31-405%

16

41-50 Above 50
41-505% 50 WA L
2 0
38
2 0
0 0
7
0 0
1 0
4
0 0
1 0
35
0 0
0 0
3
0 0
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Place of
. Gender Below 30 31-40 41-50 Above 50
operation
B E B ' il 305 A T 31-405% 41-503% 508% PA B
Male
Shanghai Head B 3 10 1 1
Office 27
Esmmpz| Female 5 . q .
peg
Shanghai Mlke 0 9 0 0
— Noble S
Mansion Female 2
Employee | LGB | 4 0 0 0 0
turnover
(By region, Hangzhou Male 1 3 0 0
gender — Riverside Bt
and age) Sapphire Female N
MEBL | MMAZTL | 4 0 0 0 0
(R [E -~ M5
RERES) | Wuhan Male 9 T . q
Langham City | F1& "
Land Female
REBETE| L ! N ! 0
Male
Suzhou Honor B 0 2 0 0
Hill 2
BN 3= 2L Female 0 0 0 0
egid

Percentage in

Loss of working

Number total number of
days
employees
A T8 5%
AN ¥ ME TR
BRMRLILE
Male
o 0
Fatalities and/or injuries (By gender) Sk 0 0 0
HIRTE SZENETRMERED) | Female
0

o
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Environment, Social and Governance (Continued)
RE -8 RERE

Percentage of

Training (By gender Grade C senior Senior Middle
. Gend General staff employees
and ranking) management management management .
trained
35 90 (4% 2 B ZilB T
B W3k 2% 1 41 ) ' ' ' ' Al
Male
Number of B p 0 26 26 42
employees trained 138
ZHIE T AE Fele 0 0 14 30
i
Male
o 0 496 557 890
Total training hours| 1% TS 5
@EYEE | Female ' ’
0 0 272 800
pegic
Average training Male 0 23.6 371 989
hours per employee | 5 1E /
B®ET Female
FHEISY | 0 0 22 067
Review of
performance and Percentage of
Grade C senior Senior Middle
career development Gender General staff employees
management management management .
(By gender and reviewed
ranking)
R YR ES
" % 40 B
B R b AR (% 1 T HTEA
T W3k 2% &1 4y ) )
Male
Number of B p 0 26 26 42
employees reviewed 138 100%
ZWIBETAHK Female 0 0 14 30

el
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Environment, Social and Governance (Continued)
RIE B RERE

SEARCH INDEX FOR THE BB~k RERB AR HE
ENVIRONMENTAL, SOCIAL AND W& Z I
GOVERNANCE REPORTING GUIDE

Main categories Description Page

Iz %2 4 W IAE HE &5

A1 Emissions

A1 HE

General Information on:

Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to exhaust gas and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous waste.

— R EE FHAERKREREHEN FKERTHHEES EERBEEEEYNE
EEZH
(a) HK: Rk
b)) BFHBETABEAZENHEEZERAONER -

All The types of emissions and respective emissions data

All P iE 18 & AR R HE TR BUE

AL.2 Greenhouse gas emissions in total and density

A12 RERBEINERTE

Al.3 Total hazardous waste produced

AL3 FMEEEEBEENEE

Al.4 Total non-hazardous waste produced

Al4 FMELEBEREEYEE

ALS5 Description of measures to mitigate emissions and results achieved

Al5 8 3R BE PR 2 89 18 B K P 1S KR

AlB Description of how hazardous and non-hazardous wastes are handled,
reduction initiatives and results achieved

Al6 HOBREEERESEEDN T L REEESNEBBIAFTRR
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Environment, Social and Governance (Continued)
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Main categories Description

3 % g W%

A2 Use of Resources

A2 BN

General Policies on the efficient use of resources, including energy, water and other

Disclosure raw materials.

— MR E ERFERER(BIERIR  KREAMFREME) BBUR -

A2.1 Total consumption and density of direct and/or indirect energy by type

A21 REAREASHEER AHEEREEEREE

A2.2 Total water consumption and density

A2.2 BREKERTE

A2.3 Description of energy use efficiency initiatives and results achieved

A2.3 Mg R FE R AT EI RFTBR R

A2.4 Description of whether there is any issue in sourcing water that is fit for Water is supplied by
purpose, water efficiency initiatives and results achieved municipal authorities.

The Group has no
difficulty in obtaining
water sources.
A2.4 FSKEUE AR ERIAERBE - LRIEAAKRGEAEIRABRRE | RKE T HBEEHE
Bk - & EEFEUK
RERBERE

A2.5 Total packaging material used for finished products and with reference to | No packaging material

per unit produced is used in the Group's
operation.
A25 BERFAEENHNRERSEERIEE EELEREERE
MK

A3 Environment and Natural Resources

A3 B R R & W

General Policies on minimizing the issuer’'s significant impact on the environment

Disclosure and natural resources

— MR E BIRBETAHBRRRRABRERERNZENRE

A3.1 Description of the significant impact of business activities on the
environment and natural resources and the actions taken to manage the
impact

A31 MR EDHERIBERARERNERYERERNEEFBYENTT

#
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Environment, Social and Governance (Continued)
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Main categories Description

3 22 9 g e

B1 Employment

B1 1 i

General Information on:

Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, holidays, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

— B E FEFHRAFE BEREA TN RE TE#e Zxt R
IR AR LA K2 H 55 3 12 48 T A
(a) X &
(b)) BTFHBETAGEAZENHEEEEZRROINER -

B1.1l Total number of employees by gender, employment type, age group and
geographical region

Bl1 ZHR - EBEEE  FRAMNRMES S HES B

B1.2 Employee turnover rate by gender, age group and geographical region

B1.2 RUWR - FRAR KRR E S A EB TR X

B2 Health and safety

B2 f# fE Bl % &

General Information on:

Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to providing a safe working environment and protecting employees
from occupational hazards.

— M E FHEAREZ2TERERREEE#ABELREN
(a) BE: &
b)) BFHEHBTABFEAZENHELIEZRMAONER

B2.1 Number and rate of deaths due to work

B2.1 EITERERMIE T AR L X

B2.2 Number of days lost due to work-related injuries

B2.2 EITGEIXITIERR

B2.3 Description of occupational health and safety measures adopted, and how
they are implemented and monitored

B2.3 MM FTERAMBEREET 2 URBERTRERG X
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Main categories

B

Environment, Social and Governance (Continued)

Description

W

RE e RER @

B3 Development and Training

B3 % & K 5% W

General
Disclosure

— AR R
B3.1
B3l
B3.2

B3.2
B4 Labor Standards
B4 55 T4 1

General
Disclosure

— AR R

B4.1

B4.1
B4.2
B4.2

Policies on improving employees' knowledge and skills for discharging
duties at work. Description of training activities.

EFHARAREBETIFEBRENMNBRRENBR - HMBIED -
Percentage of employees trained by gender and employee type
RUERREERFESNXIEET S L

Average number of training hours completed per employee by gender and
employee type

RUERIREEERE S  BEESTKIIE TEE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to preventing child or forced labor.

BRMEE TaaRtlss T :

(a) B%E: &k

(b)) BFHBETABEAZENHBEZERAONER -

Description of measures to review employment practices to prevent child

and forced labor

R B A A R E T RS T
Description of steps taken to eliminate any non-compliance discovered

IR EMITR R A BB AT ERELA 2 B

B5 Supply Chain Management

B5 ft JE g 45 B

General
Disclosure

— BB E
B5.1
B5.1

Policies on managing environmental and social risks of the supply chain

ERHEENERE TR RKE
Number of suppliers by geographical region

R By e HER R A
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Environment, Social and Governance (Continued)
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Main categories Description

o e Rk

B6 Product Liability

B6 7E i ¥ AL

General Information on:
Disclosure (a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to health and safety, advertising, labelling and privacy issues of

products and services provided, and to remedial methods.

— R AR ER EAMRHEMNBRENEREREZSY  BES RELRLBEEUALER
TER
(a) B3R R
(b)) BFHBETAGEAZENHEEEEZRROINER -

B6.1 Percentage of total products sold or shipped subject to recalls for safety
and health reasons

B6.1 PEERCEXEMBEFATHEERIEAMARKNE DL

B6.2 Number of products and service related complaints received and how they

are dealt with

B6.2 EEMNEMNMRBHNIRFEE AR EE A

B6.3 Description of practices relating to observing and protecting intellectual
property rights

B6.3 e ot B A T % AR N B E R R A B 1B O

B6.4 Description of quality assurance process

B6.4 it E SR TF B2

B6.5 Description of consumer data protection and privacy policies, and how they
are implemented and monitored

B6.5 HHMOHBEEERRERLBBE  ARBERTRERA A
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Environment, Social and Governance (Continued)
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Main categories Description

3 % g Rk

B7 Anti-corruption

B7 R 815

General Information on:
Disclosure (@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to the prevention of bribery, extortion, fraud and money laundering.

— Rk BRAM IR PR BEFERAEREN:
(a) K R
(b)) BFHBETABEATENHEELIERMAOINER
B7.1 Number of concluded legal cases regarding corrupt practices brought

against the issuer or its employees during the reporting period and the
outcomes of these cases

B7.1 REFPANEETASIHEERBIEELENESHFARTENEE RF
ENCES
B7.2 Description of preventive measures and whistleblowing procedures, and

how they are implemented and monitored

B7.2 Ml EEERBRET  UREABRITRERS X

B8 Community Investment

B8 it it # &

General Policies on understanding the needs of the communities, where the issuer
Disclosure operates, by means of community engagement and on making sure that its

business activities take into account the interests of communities.

— MR E FANHRS2ERTREENEAEZTENRREEBEDSERITRE
MR BR »

B8.1 Focus on areas of contribution

B8.1 EIERERE

B8.2 Resources contributed to the focus area

B8.2 EEIBEBEMHAER
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