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Message from the Chairman
AL BB

Environmental protection is the cornerstone of human development.
Environmental governance is a long-term effort of social development and
it will continue to permeate the entire process of economic development.
The environmental protection industry is a key industry supported by the
PRC government in the Outline of the 13th Five-Year Plan for the National
Economic and Social Development of the People’s Republic of China ({#
EARANBEREENHCGERE T =B AFHREME)) and will
become a pillar industry of China’s national economy in the future. As the
key areas of environmental protection, environment protection work on
air, soil and water will usher in rapid development and we believe that the
industry still has ample room for growth.

As a leading enterprise in the environmental protection industry, the Group
has always upheld the philosophy of “let all people live under the blue sky
and white cloud”, to reduce environmental pollution, improve human living
environment and build a beautiful world. We pursue the professional spirit
of excellence, the team spirit of collective development, the service spirit of
striving for perfection, and the spirit of endless innovation. As a result of 17
years of efforts, we have become a specialist in solving energy conservation
and emission reduction issues in relation to industrial furnaces. Since 2018,
we have gradually expanded into other environmental protection fields such
as industrial water treatment, solid waste treatment and soil remediation, so
as to make contributions in achieving the goal of making skies blue, clouds
white, waters clear, and shores green.

In 2018, we strived to assume social responsibilities as a corporate entity,
including steadily expanding our business and improving professional
management. We continued to build quality projects and provide quality
services, making progress on environmental management, such as energy
conservation and emission reduction, and developing a green economy.
While the Group's business has a broad geographic coverage in China,
reaching nearly 30 provinces, municipalities and autonomous regions; it has
also executed, or has been implementing, more than ten overseas projects
in regions, such as Europe, South Asia, Latin America, Africa and Southeast
Asia.

We also focused on talent recruitment and development, and strived to
provide a safe and healthy working environment for our staff. We took
proactive steps to promote change and encourage innovation within the
Group, so as to enhance the internal dynamic of the Group, to ensure that
the Group continues to advance with the changing times. We endeavour to
build the Group into an intelligent environmental protection housekeeper
which combines an one-stop environmental protection solution
platform, a professional environmental service operation platform and a
multidimensional investment platform of the environmental protection
industry.

In the future, the Group will follow national environmental protection
polices in the PRC, grasp all business opportunities, promote its
development and growth, undertake more social responsibilities, and create
greater value for our shareholders, customers, employees, business partners
and society, to make a positive contribution to the sound development of
the social environment and the construction of an ecological civilization.
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Environmental Pioneer, Group Introduction

1.1 ABOUT THE GROUP

The Group is a leading service provider in the ecological
environmental treatment industry in China. It was successfully
listed on the Main Board of The Stock Exchange of Hong Kong
Limited on March 16, 2018 (stock code: 2377). The Group provides
environmental protection and energy-saving solutions with a focus on
air pollution control of traditional electricity and non-electricity area. It
provides air pollution control services such as flue gas desulfurization,
denitrification, dust removal, and comprehensive flue gas treatment
to customers. The Group commenced the flue gas treatment business
in 2003 and is among the first independent participants in the flue
gas treatment industry in China. In 2018, the Group successfully
expanded into the flue gas treatment market for non-electricity
industries such as steel, petrochemical and electrolytic aluminum,
and actively engaged in the business of industrial wastewater
treatment. With its extensive experience and professional capabilities
in R&D and design, construction and operation, and operation and
management, the Group significantly reduced pollutant emissions
and effectively improved productivity of our customers, thus making
outstanding contributions to improving air quality, environmental
protection, green economy, and sustainable development. The Group
has committed itself to developing into a world-class comprehensive
environmental protection industry group and intelligent environment
protection housekeeper service provider, making positive
contributions to environmental protection and construction of an
ecological civilization in China and the world.

The projects of the Group have a broad geographic coverage,
covering almost 30 provinces, municipalities and autonomous regions
in China. At the same time, the Group has expanding its business
overseas, including Europe, South Asia, Latin America, Africa and
Southeast Asia. The following map shows the distribution of the
projects of the Group as at 31 December 2018:
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Environmental Pioneer, Group Introduction

RRTE SEHR
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1.2 GROUP GOVERNANCE

4

The shares of the Group were listed on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) on March 16, 2018. The
Group has devoted itself to maintaining a high level of corporate
governance to protect our shareholders’ equity interests and enhance
corporate value and accountability. In the process of business
development, the Group has strictly complied with the provisions of
Appendix 14 to the Hong Kong Listing Rules (the “Listing Rules”)
headed Corporate Governance Code (the “Code"”). By strictly
implementing the applicable rules and regulations, the Group has
strengthened its internal control and risk prevention and management
procedures to improve corporate value and management.
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Environmental Pioneer, Group Introduction

1.3 COMBATING CORRUPTION AND UPHOLDING

INTEGRITY

The code of conduct of the Group applies to every employee and
aims to ensure that the business of the Group is in compliance with
the prevailing laws and regulations. To enhance combating corruption
and upholding integrity, and to conduct anti-corruption work in a
practical and effective way, the Group strictly abides by relevant
national laws and regulations, Listing Rules and fair competition
rules. Our employees are required to observe the Professional Code
of China Boqi (€ B 1& &7 B 3£ 4R #3)), which covers topics such as
anti-corruption, anti-bribery, conflict of interests resolution and data
confidentiality and security. In addition, the Group has established a
number of internal rules and regulations, namely the Management
Regulations for Administrative Penalties of the Company ({2 &) 1T
BR 1% 18 42 5£)), the Internal Control Guidelines, (¢ A B 22 &) & 32
#| E)), the Internal Audit Guidelines, ({ A 28 2= =t & I | E )) and
Administrative Measures on Anti-Money Laundering (Trial) ({ /= %t 8
TEERBILE BT

The Group has also set up an email for whistle-blowing and
lodging complaints, available for all employees and the public to
report possible wrongful conducts and integrity issues. Privacy of
all informers is strictly confidential, so as to ensure no retaliation
could be resulted from such reporting. An anti-corruption system
is established with a focus on early prevention, monitoring process
of corruption incidents, and post-incident evaluation. The Group
and the officers from the business and development department
(mainly from the procurement department and the bid management
department) have entered into an “Officer Professional and Ethics
Agreement”, which outlines the officer’s duties and obligations in
the Group. During the Reporting Period, the Group did not receive
any complaints of corruption, bribery, extortion, fraud and money
laundering against any employees. No concluded legal case regarding
corrupt practices was brought against the Company or its employees.
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Environmental Pioneer, Group Introduction

RRTE SEHR

1.4

6

INNOVATION IN R&D

Technological innovation capabilities are the cornerstone of the
Group’s sustainable development, so the Group has dedicated
resources to its scientific research investment. In 2018, the Group
has continued to strengthen its technological innovation and
strived to improve its capabilities of independent innovation and
core competitiveness. We have established two new R&D projects,
namely “localization of advanced urea hydrolysis technologies”
and “localization of the development of new desulfurization and
denitrification technologies”, aiming at improving the Group’s
technical know-hows through continuous R&D and technical
improvement.

As of December 31, 2018, the Group owned 51 patents and six
software copyrights. It has compiled or participated in the compilation
of four national standards and six industrial standards. The Group
has paid great attention to the protection of the research results
and intellectual property rights of researchers, thus continuously
improving the intellectual property system of the Group. The Group
has established a Beijing enterprise technology center (4t ;= 1 1 % £
filT /B 0), with a Zhongguancun patent pilot unit and a Zhongguancun
standard pilot unit. In addition to various national certifications, the
Group has newly obtained two patents during the reporting period,
demonstrating that the Group has made remarkable progress on the
path of independent innovation.
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Environmental Protection, Sustainable Development
RIERE FERRE

2.1 ENVIRONMENTAL PROTECTION 2.1 RIBRE

The Group is among the first participants and has become an
outstanding enterprise in the flue gas treatment industry in China,
making tremendous contributions to reducing emissions of sulfur
dioxide, NOx and soot into the atmosphere. By the end of 2018,
the Company had achieved a cumulative performance of 275 sets
of equipment for new and modified desulfurization projects in
the PRC and abroad, with a unit capacity of 119.38 million kW.
Accumulatively, 240 sets of equipment with a unit capacity of 104.23
million kW had been put into operation for the desulfurization
projects, which could reduce approximately 3.7 million tons of
sulfur dioxide emissions per year. The denitrification projects had a
cumulative performance of 84 sets of equipment with a unit capacity
of 25.87 million kW, which could reduce approximately 160,000 tons
of NOx emissions annually. For the year ended December 31, 2018,
the annual emission reduction by the Group of sulfur dioxide is 3.65
million tons and nitrogen oxides are 0.2 million tons; the Group has
historically reduced more than 28.54 million tons of sulfur dioxide
emissions and more than 900,000 tons of NOx emissions.

To enhance the reduction results of pollutant emissions, we continue
to improve our technical know-hows by undertaking proprietary R&D
in each segment of flue gas pollution control, and dedicating to the
development of new technologies and products. At the same time,
we strive to improve existing technologies, meet the ever-changing
market requirements and introduce advanced technology to the
environmental treatment industry in China. We have independently
developed the “ZFD Flue Gas Pollution Control Technology”,
which has unique advantages. Green Island, an integrated flue gas
treatment system that consolidates various kinds of flue gas treatment
technologies, can achieve a ultra-clean emission standard, specifically,
enabling us to achieve the efficiency of SO, removal, NOx removal
and dust removal emission of 99.8%, 98% and 1mg/m3, respectively
exceeding the national technology requirements of “ultra-low
emission”. It has been successfully applied in our ultra-low emission
projects, such as Nanshan Group Yili Power Plant, Shanxi Yuguang
BOT Project, Shanghai Petrochemical Thermal Power Cogeneration
and Hebei Jinxi Iron and Steel Company. In 2018, the Group's
desulfurization, denitrification and dust removal equipments have
exceeded the applicable environmental protection targets as required
by the PRC government and fully complied with emission standards.

As a participant of environmental protection and a leader in the
environmental protection industry, the Group understands that
environmental resources are the foundation for human survival and
development. We're obliged to develop green economy and promote
sustainable development. As the industry where the Group operates
is not a major source of environmental pollution, we believe that
our operations have little impact on the environment. Moreover,
we attach great importance to harmonious coexistence with the
environment and cherishing natural resources in our own business
activities.
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2.2

To continuously improve the Group’s competitiveness, We are
gradually transforming our role from the coordinated flue gas solution
provider to the intelligent environmental protection housekeeper in
relation to flue gas, water, soil and solid waste issues. As of December
31, 2018, we have nearly twenty ultra-low emission Green Island
projects that are either under construction or already in operation.
Projects that undergone our construction have historically won the
“China Quality Power Project Award (f B & 1 B & T 12 #)",
“National Quality Project Award (B 5 & & T 72 #)", “Luban Prize
of Chinese Construction Engineering (41 B & 3% T 12 & I #8)" and
“National Important Environmental Protection Practical Technology
Demonstration Project Award (Bl X E 2t IR B R E B AR M~ &
T %2 #8)”. In addition, we have been awarded the honorary title of
“National Quality and Trustworthy Enterprise (2 B &% & <P {5 A
)" by relevant supervisory authorities for many times.

REDUCING POLLUTION EMISSION

In strict compliance with the applicable laws and regulations in
relation to environment protection in the PRC, the Group has
proactively implemented the relevant national measures and policies.
The Group closely monitors the wastewater, flue gas and solid waste
that might pollute the environment, ensuring compliance with the
national emission standard. We also have established precautionary
measures and contingency plans for any possible environmental
pollution incidents. Through the application of index management
in the operation of environmental protection facilities, as well as the
introduction of advanced know-hows and equipment in the PRC
and abroad, the Group has been able to ensure reasonable use of its
resources and prevent environmental pollutions.

We have strictly complied with environmental protection laws and
regulations such as “Environmental Protection Law of the People’s
Republic of China” ({(FR#E A R X MR FRE L)), “Atmospheric
Pollution Prevention and Control Law of the People’s Republic of
China” ((fp#E AR MBI K F& 52 P576)%)) and “Water Pollution
Prevention and Control Law of the PRC” ({Fr ZE A R R B /K5 %
5 58 JA&)). We have strictly controlled waste discharge and reduced
the impact that the Group’s activities have on the environment.
During the Reporting Period, our production and operation activities
have been in compliance with relevant national environmental
protection rules and regulations, and we haven’t been subject to any
major fines or administrative penalties involving non-compliance with
any relevant regulations.
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To protect the ecology around the site of project, the Group has
implemented the Civilized Construction Management System ({ X Bf
e L & 32 4l £ )) and Safety, Health and Environment Management
System (% & & [ B3R 35 & 32 # £ )) for each project department.
To minimize the impact of construction at power plants, equipment
repair and maintenance, and office activity on the plants and ecology,
the Group continued to carry out afforestation and ecological
restoration in the plant site, promptly restore the grassland damaged
by any construction and repair work, and collect, store and recycle the
production waste and domestic waste produced in the construction
process accordingly.

The main hazardous wastes generated by the Group in its production
and operations are used toner cartridges, ink cartridges and electronic
products. We have formulated the Measures for Waste Disposal
Control, which requires all hazardous wastes to be managed by
classification, the used toner cartridges to be recycled for reuse by the
sales department and the waste electronic products or the waste toner
cartridges that cannot be recycled to be disposed of by professional
company. In order to reduce hazardous waste, we launched an online
office system in 2018 such that most of our administrative work are
done online which greatly reduces printer usage. The amount of
hazardous waste has decreased by approximately 28% as compared
to that of 2017.

Commercial waste constitutes the main type of non-hazardous waste
of the Group. The small amount of non-hazardous waste is not
significant to the Group’s operations. However, the Group has further
strengthened the management of non-hazardous waste through
reusing the single-sided printing paper and collecting of waste paper
by the property management company for recycling.
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Major emissions

Emission Category

E235 €Il

ERHRY

For the year ended
December 31, 2018

20185 E

Flue gas

BR

Sulfur dioxide
—aMtm
NOx

g=R (a7

Up to standard sulphur dioxide
emission under franchise!

RRFREE TR

Up to standard NOx emission under
franchise

e E TERERaatym
Greenhouse gas

BERE

co, (or equivalent)

— &b (S — | i E%)

CO, (or equivalent) emission intensity
Z&blix (=L IRER) B EE
Hazardous waste

BEBEY

Toner cartridge and ink cartridge

e 22

Toner cartridge and ink cartridge
density

Tonne
U}
Tonne
U
Tonne

7
Tonne

17

Tonne

14

Tonne/ten thousand of revenue
e, B T

Tonne
M5
Kg/ten thousand of revenue

14

0.8

2,521

1,764

854,569

4.9

0.119

0.00068

MEEEEERE Tr/E8rEl
Note: e
1. Up to standard emission under franchise refers to the up to 1. ROARETERHRMERAERRR

standard emission volume of emission of our customer that has
been processed by our desulfurization and denitrification system.

2.3 CONSERVATION OF ENERGY

The Group advocates energy conservation and green economy,

FE AE B BE ) 48 R S B B AR B R R
BRIBRHERERE -

2.3 BHIAEER

REBIREBEHOER

BRADEE

actively responds to the call of the PRC government to build a
resource-saving society, and ensures the Group's profits growth
are in line with energy conservation and environmental protection.
We strictly complied with the “Environmental Protection Law of the
People’s Republic of China” ({/ & A K # 7 B & 3 (R # %)),
“Law of the People’s Republic of China on Conserving Energy”
(A R FE N E 4 6 JR X)), “Renewable Energy Law of the
People’s Republic of China” ({1 & A & 2 MBI 7] 5 4 g2 )R %)) and
other laws and regulations on energy use. We reinforced scientific
management and scientific utilization on energy, and enhanced
energy efficiency for the Group’s operation as a resource-saving and
technological corporation.
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To ensure the scientific and efficient use of energy, the Group installs
a remote monitoring system in each O&M department to monitor the
energy consumption of the O&M projects. Each project department
keeps a detailed record of energy usage for each month and analyzes
the energy usage for rational improvement and waste reduction; and
the Group has paid particular attention to energy-saving technological
transformation for high-energy-consuming equipment, so as to
reduce energy usage.

The main water consumption of the Group and its subsidiaries include
production water use such as process water use, industrial water use,
water use for cleaning equipment, and domestic water use. There was
no significant risk of water shortage in sourcing water. The Group
formulates reuse plan for production waste water tailored for each
project, so as to reduce wastewater discharge while maximizing water
resource utilization.

We believe that energy conservation starts from small details, and
cultivate the awareness of energy saving for our employees. It is
recommended to turn off the lights, air conditioners, computers
and other electronic devices promptly during non-working hours; to
set the temperature of air conditioners to not less than 26 degrees
Celsius; to display signs of “saving water”; to strictly manage the
Group's vehicle scheduling and use; and to advocate “green travel”
to reduce gasoline consumption. In addition, the Group uses an
online office system to promote paperless administration and requires
printing on both sides of printing papers.
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Energy use

BERERAER

For the year ended
December 31, 2018
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Quality Service and
Safe Production
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Quality Service and Safe Production

3.1 QUALITY MANAGEMENT

The Group’s major customers are primarily in coal power generation,
petrochemical and steel industries. We are committed to provide
quality projects and quality services for our customers with the
principle of “Long-term Plan, Quality First”. We uphold the guiding
philosophy of “full commitment in prevention”, and have improved
our competitiveness in the industry through continuous innovation
and technological advancement. We have strictly complied with
national laws, regulations in relation to energy conservation and
emissions reduction and quality standards, including but not limited
to the Product Quality Law of the People’s Republic of China ({ A #

R & MEE R HE £ %)), the Atmospheric Pollution Prevention
and Control Law of the People’s Republic of China ({Ff & A R H
MBE KR\ % P74 5%)) and the Environmental Protection Law of
the People’s Republic of China ({# ZE A R £ 1 B I8 3% (R & J£)),
we have strictly implemented the following quality management
procedures in accordance with industry standards:

Setting quality management goals:

1. 100% acceptance rate of sourced equipment materials;

2. 100% one-time inspection and acceptance rate of projects;

3. No material quality accident in relation to engineering,
operation and maintenance;
Functional index meeting the contract requirements;

e Customers’ satisfaction rate over 95%;

6. Synchronization of project technical information and project
entity;

7. No safety and quality accident caused by design error.

Improving the Company’s quality management system

The Group has obtained ISO9001 Quality Management System
Certification in 2003. In order to ensure the realization of the
Group's quality goals, the Group has established and improved its
quality management and assurance system in accordance with the
requirements of the GB/T28001-I1SO9001 quality assurance system,
which further promote and standardize our quality control efforts,
while improving the quality of our products and ensuring that the
overall project quality meets national and industry standards and
design requirements. The quality assurance system demonstrates
the Group’s commitment to our customers, which ensures that the
safety performance of products and service quality meet customer
requirements.
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Establishing and improving the Company’s quality management
system

Upholding the principle of “surviving by quality, developing by
reputation, and benefiting by management”, the Group attaches
great importance to the quality assurance. It has established a three-
level quality supervision and management system in compliance with
national laws and regulations and industry standards, and delegated
the specific job responsibilities to personnel at all levels, with project
managers as the first responsible person for project quality. The
relevant officers are responsible for the quality throughout the
implementation of projects.

The Group has enhanced the Project Quality Control Guidelines (T
2HE 8 & IE #l E)) System of Quality Inspection and Acceptance
(KT #RE &% & & WK 4$ E)) and the Award and Penalty policy
for the Quality of Projects (( I 2 & £ % % #| £ )) in accordance
with national, industrial and local standards. Having considered the
common issues from the inspection, it has revised and updated the
Quality Control System ((& & & 32 #| E)), the Quality Accident
Investigation and Handling System ((& £ = #h # & K& 2
/£ )) and the Regulations on Quality Control of Desulfurization
and Anticorrosion, Demister and Spray Pipe Installation ((f¢ #% 5
B BRHEREEMNRELZEEEE B E) Iin a timely manner
according to the latest national and industry standards. These systems
and guidelines have been applied throughout all the phases of
construction, which have resulted in consistent improvement in the
quality of the Group's projects.

Conducting training on construction technology and quality

In order to improve the quality management of project management
personnel and the professional skills of construction personnel,
and ensure the construction quality, the Group has conducted
comprehensive and sufficient training on quality management and
construction technology for project management personnel and
construction personnel, including training on project construction
scope, process design and construction method; construction
quality standard; specialized construction technology; construction
quality inspection and acceptance quality standards; and common
construction quality problems and preventive methods.
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Strict quality inspection and acceptance

In strict compliance with various quality management systems, the
Group fully performs management duties to improve the quality of
every construction project. In 2018, there was no quality incident, and
there were no serious customer complaint that would affect the safe
production of users. In the delivered projects, there were no abnormal
shutdowns or abnormal operation due to quality reasons, and the
percentage of projects to be recovered for safety or health reasons is 0.

In 2018, the Group carried out spring and autumn construction
quality supervision and inspection activities for all projects. Through
strict and comprehensive inspection of the entire construction
process, it discovered quality issues and supervised the rectification
and, effectively eliminated quality hazards and ensured the quality of
construction projects.

The Group attaches great importance to project quality management
and strictly controls the project acceptance procedures. It requires
quality management personnel at all levels to earnestly perform
quality management duties. Quality control personnel are required
to control the construction quality, conduct self-inspection in a
timely manner, detect and correct any construction quality issue as
early as possible, and apply for inspection and acceptance only after
confirming that there is no quality issue. Professional quality engineers
are required to carry out quality inspection and acceptance in strict
compliance with specifications and acceptance standards specified
in agreements. The acceptance inspection shall be comprehensive
and prudent, and the quality problems detected must be handled
in a standardized manner and re-inspected for acceptance until the
construction quality reaches the standards.

Our main business is to provide overall environment protection
solutions as well as construction and implementation service, which
does not use any packaging material during the operation.
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Ad-hoc customer visit and complaint mechanism

The Group has regular and ad-hoc visit systems for our customers.
Meantime, the Group has also solicited feedback and information
on customers’ needs through surveys every year, to access the level
of satisfaction of our customers and other stakeholders on its quality
of service rendered and improve its project quality and customer
services by rectifying any unsatisfactory performance. We have always
maintained a good relationship with our customers, and customers’
satisfaction has continuously improved.

The Group has established two levels of complaint mechanisms for
its headquarters and branches. For on-site feedbacks, customers can
file complaints to relevant management departments of the Group
by mail, telephone or fax. All customer complaints will be handled by
dedicated officers who are responsible for follow-up. Based on the
severity of the complaints, they will be reported to the management
departments of project companies, the head of management
department of the group and the Group’s senior management, who
will follow up the entire handling process until the customers are
satisfied.

We provide services of environmental protection projects, involving
no advertising or labeling during the operation.
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3.2 SAFE PRODUCTION

Safety concept

The Group upholds the safety management policy of “people-
oriented, safety and prevention first, comprehensive governance”,
strictly complies with the requirements of national laws and
regulations on safety, fully implements the safe production liability
system of all employees, and persists in the safety management
concept of “zero deaths, zero injuries and zero accidents”. The
Group has continuously strengthened the safety red line awareness
of all employees, set up a well-established, standardized, efficient
and evolving safety management mode, and actively carried out
various safety trainings and safety activities. It has conducted in-depth
investigation and rectification of latent dangers, and promoted the
safety culture of the Group, so as to ensure the continuous, stable
and healthy development of the Group’s safety situation.

Annual goals

In 2018, the Group established and achieved the following safety
goals:

1. No substantial casualty, equipment accident, traffic accident

and fire accident;

No substantial environmental contamination accident;

No substantial occupational hazard accident;

No serious electrical malfunction accident;

Prevention of unplanned suspension of mainframe systems

caused by our human error;

6. No serious safety, casualty, environmental pollution,
occupational hazard and fire accident as considered by national
law enforcement agencies;

7. No accident with an one-off economic loss exceeding RMB1
million;

8. Prevention of serious quality incidents; and

9. Synchronization of project technical information and project
entity without affecting project delivery.
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Safety training

In 2018, the Group continued to provide various safety training
to further improve the professional skills for safety management
personnel of each project department and strengthen the on-site
management, communication and coordination and emergency
response capabilities of safety management personnel. The Group
implemented measures in compliance with the national laws and
regulations on safe production, and various safety production
management systems of the Group. The safety training plan for the
year was formulated to provide training on safety regulations and
safety systems of the Company for all employees working on our
projects.

In 2018, the Group won the bids for new projects such as 265m2
Ultra-clean Emission Project for Flue Gas from Sintering Machines for
Hebei Jinxi Iron and Steel Company Limited, Jinxi Wantong 1#, 2#,
3# Sintering Machines Flue-gas Ultra-low Emission Project, Chuanwei
Denitrification, Desulfurization and Dust Removal Ultra Low Emissions
Reconstruction Project, Weigiao Group Aluminium Power One, Two,
Three, Four, Five, Yangxin and Beihai Electrolytic Aluminum Flue Gas
Desulfurization Project successively. In order to meet the specific
requirements of each project, special safety training was conducted
for project managers and site managers of each engineering,
procurement and construction (“EPC") project. During the training,
safety rules were explained based on the job responsibilities, legal
provisions and the actual situation on site, effectively enhancing
the safety and quality management awareness of managers at all
levels. The requirements of national safety production documents
were proactively implemented to ensure the safe completion and
smooth transfer of projects. For the year ended December 31, 2018,
85 safety and quality education training sessions were provided to
the EPC project construction personnel and frontline employees
of the operation and maintenance project department, benefiting
approximately over 1600 employees.
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The Group has formulated a comprehensive emergency preparation
and contingency plan for safety accidents, adhered to the policy of
“prevention-focused and saving lives first”, followed the principle
of “quick and effective disposal, prevention of accident expansion”
and adopted the action method of “unified command, hierarchical
responsibility, calmness and orderliness, solidarity and cooperation”.
In 2018, drill practices were regularly carried out in each project
department, and the scenarios included fires and various hazards,
work accidents, and natural disasters emergency response, so as to
improve the emergency response capability of our employees.
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In addition, during the Reporting Period, the Group has successively
released the revised Administrative Measures for Allocation of
Full-time Safety Management Personnel for Projects ((J8 B 2= B
ZEEEABEEE®E L)), Management System for Anti-
corruption Supervision of Operation and Maintenance Projects ({:&
%78 B BB E 2 4l E)), Management Manual for Safety
and Quality Management Department K Z 2 E 8 B I T E F
fff )), Departmental Safety Production Responsibility System and Job
Safety Responsibilities KB FIZ 2 A EEEH REULEZBME))
and other safety management systems, so as to strengthen safety
and quality management, standardize safe operation procedures,
improve employees’ safety awareness, prevent accident risks, and
ensure the smooth and safe execution of various projects. The
Group has internally formulated a structured training session for
safety supervision personnel and meanwhile, they are encouraged to
engage in external professional training sessions and acquire relevant
professional qualification certificates.
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Safety hazard detection

In order to ensure consistent safe operation and keep safe operation
“controllable and under control”, the Group has established a
quarterly safety and quality inspection mechanism and carried out the
“Spring Safety Inspection” and “Autumn Safety Inspection” activities
in a regular basis with a strict rating standard. After inspection, the
Group supervised unqualified departments to rectify and eliminate
any safety and quality issues promptly such that a stable safety and
quality system of the Group is guaranteed. In 2018, a total of 704
safety hazards were detected, and their rectifications were completed,
achieving a rectification rate of 100%.

Occupational health

The Group always gives great emphasis to the health of its employees
and a comfortable and safe working environment, and strictly
complies with relevant safety laws and regulations regarding the
provision of a safe working environment and the protection of our
employees from occupational hazards. It has carried out occupational
health publicity campaigns and training to improve the occupational
health awareness of the management and employees, established the
occupational health supervision system, and improved the working
environment to protect our employees’ health. During the Reporting
Period, the Group did not have any major accident, nor did it receive
any penalty for any serious violation of the occupational health and
safety laws and regulations in China.

The Group provides regular medical examinations for all employees to
detect any occupational disease in a timely manner and to ensure the
occupational health of employees. To improve the work environment,
each project department strictly monitors the working areas with
noise, dust, toxic and harmful gases based on the actual circumstance
on site and immediately carries out rectification protocols in case
of any concentration exceeding the standard to ensure compliance
with occupational health and safety requirements. To effectively
protect the employees’ occupational safety and health, each project
department organizes occupational health inspection, improves
occupational health surveillance records and the distribution and
management system of labor protection products, strictly controls the
quality of labor protection products, and guides and urges employees
to wear and use the labor protection products as required.

In 2018, the Group did not have any work-related fatality, nor did it
lose any work days due to any severe work injury.
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Mutually Beneficial Cooperation, Social Responsibilities

4.1 SUPPLIER COOPERATION

For the year ended December 31, 2018, the Group placed great
importance in mutually beneficial cooperation with our suppliers, so
as to achieve shared development. The selection of quality suppliers
and the establishment of a healthy supply chain are important
safeguards for building quality projects. The business suppliers of the
Group are divided into three categories, namely (i) manufacturers,
agents and distributors of equipment and materials, (ii) construction
contractors, and (iii) integrated suppliers such as lawyers, financial
advisers and accountants.

In 2018, we established the “Qualified Supplier Management
Department” dedicated to serve as a supplier management function,
which include identification of supplier needs, sourcing, evaluation,
approval and complaint-handling.

Our supplier selection process is divided into five parts, namely
(i) recognizing the need for supplier selection, (ii) identifying key
sourcing requirements and determining sourcing strategy, (iii)
identifying potential suppliers and shortlisting suppliers from the
selection pool, (iv) evaluating potential suppliers, and (v) making final
supplier selection.

The six supplier sourcing process includes supplier recommendation
(based on internal recommendation, supplier self-recommendation,
exhibitions, and professional magazines), prevet approval process,
basic information and qualification evaluation (involving multiple
departments), technical communication and corporate review before
approval is granted. Through a series of evaluation and screening,
potential suppliers will be shortlisted and those who are evaluated as
excellent will be included in the Company’s qualified supplier list.
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4.2

The criteria for supplier evaluation to review whether suppliers have
any legal safety issues, include:

(1) qualification evaluation and verification, safety-health-
environmental protection qualification, safety production
license, quality management system certification, past business
performance, market position and financial position;

(2)  technical communication, to review whether suppliers’ skills,
technologies and know-hows meet the Group's business needs,
and

(3) on-site business visit, to fully understand their operating
conditions, personnel composition, production equipment and
production capacity.

The supplier evaluation mechanism is separated into 2 kinds, daily
evaluation and year-end evaluation. All departments of the Group
jointly conduct a comprehensive evaluation of the suppliers, in order
to ensure that the services provided by those on the qualified supplier
list are satisfactory.

With regard to supplier rejection, the suppliers whose services are
regarded as unsatisfactory will be removed from our supplier list
based on daily evaluation and year-end evaluation, or any feedback
from relevant departments. For any rejected suppliers, we have two
treatment methods: For unqualified suppliers, after their services are
improved and meet our evaluation criteria, they can be included in
the qualified supplier list again; and for blacklisted suppliers, we will
lease any business relations with them.

We will further strengthen the management of social responsibility
of suppliers and meanwhile attach great importance to pollutant
emissions issues, emission reduction measures, safe production, and
the employment of child labor of suppliers.

EMPLOYEE DEVELOPMENT

We believe that our employees are the driving force in maintaining
our market position and achieving satisfactory performance results. As
our employees are the most valuable asset and considered crucial to
our sustainable corporate development, we strive to provide favorable
conditions for their career development health.
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4.2.1 Human resources statistics

The table below sets forth the number of employees as at 31
December 2018 by gender, age group and function:

By Gender
4 5l

Female
7
Male

Ep

By Age Group
FHR

Under 30 years old
<30%%

30-40 years old
30-40%%

Over 40 years old
>405%,

By Function

Bae

Concession operation management personnel

FRIEEEEAE

Engineering and technical personnel

421 AW ERKE

TREHR2018FE12 A31 B KM
Bl FREBREISONE T AR :

No. of employees
(percentage)

BETAH
(B2

370 (20.6%)

1430 (79.4%)

785 (43.6%)
530 (29.4%)

485 (27.0%)

93 (5.2%)

176 (9.8%)

IERMAER

Sales personnel 24 (1.3%)
HEAER

R&D personnel 75 (4.2%)
HaEAE

Administrative and management personnel 40 (2.2%)
THEEAE

Manufacture personnel 1392 (77.3%)
£ EANE

Total 1800 (100%)
Bt

TEBSRERER)ERAT - \RKE HERERRSE



4.2.2 Human resources policies

Employee recruitment

Upholding the principle of “fairness, justness and openness”,
the Group gives full consideration to its business development
needs and employee structure from selection to recruitment
in accordance with the Group’s recruitment and employment
policies. Stringent interview procedures for assessment during
recruitment process have been adopted to mitigate avoid any
forms of discrimination.

We strictly prohibit the recruitment of child labor and forced
labor in compliance with Labor Law of People’s Republic of
China ({f # A R #£ 71 B & &) /%)) and Prohibition of Child
Labor Provisions ({Z£ |F{# F3 & T R 7€ )). We verify the identity
of employees at the time of signing labor contracts with
employees, which prevents the use of child labor. During the
Reporting Period, the Group did not have any non-compliance
incident on aspects of hiring, working hours, holiday leaves,
equal opportunity, diversity, anti-discrimination and others.
All job applicants are considered equally. No applicants will
be treated unfairly on any grounds such as age, race, gender,
marital status or religious belief. All eligible employees will
be considered for promotion regardless of above-mentioned
conditions.

The hiring and dismissal of employees shall first be approved by
the general manager in accordance with our human resource

policy.
Employee incentives

By setting the operational strategies and annual operational
goals as its guidance, achieving financial results as its focus,
meeting market demands as its direction, and technology
research and development as its support, the Group
comprehensively improves its overall project execution
capabilities, project management capabilities and teamwork.
During the year of 2018, the Group established a merit-based
evaluation system by taking into account “contribution value”
as a performance measure. This system places emphasis on
evaluating the operational capability with working efficiency
and guiding employees to excellence.

Further, the Group implemented a responsibility-based system
for business management objectives, and all employees
participate in performance appraisal. By setting post-specific
key performance indicators and index evaluation criteria, the
Group objectively evaluates the completion of tasks required
by each position, and helps employees improve their work
level and performance, to ensure the realization of its business
objectives for the year. At the same time, our employees will be
truly motivated according to the quantitative evaluation results,
as it is tied in with their bonus and promotion.
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Employee remuneration policies

The remuneration packages of the employees include
salaries, bonuses and allowances. Our employees also
receive supplementary medical benefits, transportation
allowances, meal allowances and other benefits. The Group
carries out employee performance appraisals and establishes
comprehensive and dynamic appraisal mechanisms. The
department heads’ remunerations are adjusted according to the
results of their performance appraisals. Pursuant to applicable
PRC regulations, the Group has contributed to social insurance
funds for all employees, including pension plans, basic medical
insurance, work-related injury insurance, unemployment
insurance, maternity insurance, and housing funds.

Employee training

To attract and retain high-caliber employees and further
improve their knowledge, skills and professionalism, we place
great resource in the training of employees. We provide
professional education, training and other opportunities to
managers and employees to improve their professional skills
and knowledge. We independently develop and provide
specialized trainings for design departments, marketing training
for marketing centers, and training for fresh graduates among
our recruits. In 2018, the Group implemented 77 training
programs in business management, professional technology
and production skills, and the training completion rate reached
92%.

Employee care

We believe in developing our employees’ sense of belonging to
the Group, and organize a rich variety of activities to cultivate
team spirit and enrich employees’ work and life. We hold a
birthday party every two months which include employees of all
levels. We identify excellent employees and teams every year,
and reward those who make outstanding contributions in the
year. In 2018, the Group organized team building activities
for all employees, so as to enhance team communication and
cohesion.
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Birthday Parties for Employees
RETRRERSE

2018 Excellent Employees’ Trip to Bali, Indonesia
2018 FBAETEES(ERADR) 2R
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Team Building Activities Organized in 2018
2018F AR BB ERES
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4.3 COMMUNITY SERVICE

32

The Group has always been committed to giving back to the
community, creating a harmonious community environment, and
improving the living environment of residents and air quality.
We proactively participate in cultural construction and public
service activities in our communities, understand the needs from
communities, and strive to create harmonious social relations. The
Group also actively develops public welfare campaigns, conveys love
and warmth and promotes the spirit of Bogi culture.

On March 16, 2018, The Group was listed on the Main Board of the
Stock Exchange, and donated HK$1million to the Community Chest
of Hong Kong.

On December 28, 2018, some employees of the Group went to the
Sun Village in Shunyi District of Beijing and held a public welfare
activity themed “joining big hands and small hands, Boqi warming
the Sun Village". Advocating for social activities for public good, we
donated books and daily necessities to the students of the Sun Village
Primary School, bringing the culture and love of Boqi.

43 HER®%
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Public Welfare Activity in the Sun Village in Shunyi District, Beijing
IRIEEKRGHELARES
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REPORT INTRODUCTION

China Bogi Environmental (Holding) Co., Ltd. is pleased to present the
second environmental, social and governance report (the “Report”).
The report mainly discloses the performance and results of the Group's
corporate governance, safety and quality, environmental protection, talent
development, and social activities during the Reporting Period.

REPORT COMPILATION PRINCIPLES
The Report has been prepared in accordance with relevant requirements

of “Environmental, Social and Governance Reporting Guide” issued by the
Hong Kong Stock Exchange.

REPORTING PERIOD
The reporting period spans from January 1, 2018 to December 31, 2018,

with some information tracing back to earlier years (the “Reporting
Period”).

DATA SOURCE

All data used in the Report are derived from internal official documents and
relevant statistics of the Company.

REFERENCE

In order to facilitate the presentation, the words “we”, “the Company”,
“the Group” or “Bogi Environmental” in this Report refer to “China Bogqi
Environmental (Holding) Co., Ltd.".

About This Report
BRARE
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Appendix | — Hong Kong Stock Exchange Environmental, Social and
Governance Reporting Guides’ Index

sk — —EFEBBXM(RR HERERHERESDERRS

Reference to the Report/
Disclosures and KPIs Page Explanation

BERBRENER Eif | ERRHEE

A. Environmental

A BB
A1: Emissions General Disclosure 9-11 2.2 Reducing Pollution Emission
Al e Information on: 2.2 WM E M

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous waste.

— R EE
ERBERBEREER KR HEES BER
BEEZYNELESH
(@ BR: Rk
(b) BFHETABEAZENHEBEEZRRINE
o
A1.1 9-11 2.2 Reducing Pollution Emission
The types of emissions and respective emissions data. 2.2 WA m R
A1.1

BEiE SR AR R B B -

A1.2 9-11 2.2 Reducing Pollution Emission
Greenhouse gas emissions in total (in tonnes) 2.2 W5 R

and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

A1.2

BERBASNE (ABEAE) L (ER) ZE (WS
EREM - SEREHE) o

A1.3 9-11 2.2 Reducing Pollution Emission
Total hazardous waste produced (in tonnes) and, 2.2 W25 R

where appropriate, intensity (e.g. per unit of
production volume, per facility).

A1.3

FTEEBEEEMHEE (LAETE) &k (@EA) ZE (I
NEBESEM  BEREAHE) °

Al.4 9-11 2.2 Reducing Pollution Emission
Total non-hazardous waste produced (in tonnes) 2.2 BAI5 2B

and, where appropriate, intensity (e.g. per unit of

production volume, per facility). N/A, as non-hazardous waste
Al.4 generated was immaterial
FTEAEZEEYEE (LTS k (@EA) ZE (1 NER EEENEESERYD
NEBESEM BEREAHE) ° WAEKR
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Appendix | — Hong Kong Stock Exchange Environmental, Social and
Governance Reporting Guides’ Index

sz — —BBBXA(RE HERERBREESDEERERS

Disclosures and KPIs

HERBRENER

A2: Use of
Resources

A2 BIR(ER

A1.5

Description of measures to mitigate emissions and
results achieved.

A1.5

H UREBERUE B 15 5 R PTIS AR o

A1.6

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and results
achieved.

A1.6

HREEEEREEEENMNTE  REEESNE
B R PTG B R ©

General Disclosure
Policies on the efficient use of resources, including
energy, water and other raw materials.

—REE
BERERER(BREER  KREMEMR) OBER -
A2.1

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in ‘000) and
intensity (e.g. per unit of production volume, per
facility).

A2.1

REMNESNEER SEEER(WE - K30h) 8
FE (ATEFERSAE) REE (MAGES B -
HRMEETHE) °

A2.2

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

A2.2

BIEKEREE (MNMABEE BN -  BERETE) -

A2.3

Description of energy use efficiency initiatives and
results achieved.

A2.3

ot B IR 5 A A am ot &l R PTG AR o

Page
B

8-9

9-11

11-13

11-13

11-13

11-13

TEETRE(ZER)ERATF

Reference to the Report/
Explanation

BERAR HE

2.1 Environmental Protection
2.1 RIBRE

2.2 Reducing Pollution Emission

2.2 A5 R

2.3 Conservation of Energy
2.3 BRI BEIR

2.3 Conservation of Energy

2.3 FIRIEE IR

2.3 Conservation of Energy

2.3 HiAIBEIR

2.3 Conservation of Energy
2.3 EiKIBEIR

—E-\RE HERER®/E 35
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i — —BERBXA(RERE HERERAREESDERRES

Reference to the Report/

Disclosures and KPIs Page Explanation
RERBARERER HEE | BEAR T8
A2.4 11-13 2.3 Conservation of Energy
Description of whether there is any issue in sourcing 2.3 B EEIR

water that is fit for purpose, water efficiency initiatives
and results achieved.

A2.4

I SREGERAOR ERI B ERERE - A REA KR
et 8 RPTISAR o

A2.5 — N/A, as the Group does not
Total packaging material used for finished products (in produce any finished products
tonnes) and, if applicable, with reference to per unit TEA - BARE BN T EEEMR
produced. UK i

A2.5

HRMAMAREMHNEE CAMHE) R (ER) &
AEBMEE -

A3: The General Disclosure 9-11 2.2 Reducing Pollution Emission
Environment and Policies on minimising the issuer’s significant impact 2.2 W5 2B

Natural Resources on the environment and natural resources.
A3:IREBERRAE —MRER

R WEBTAHRBERRABZEREKERNZENBUR
A3.1 9-11 2.2 Reducing Pollution Emission
Description of the significant impacts of activities on 2.2 W5 2B

the environment and natural resources and the actions
taken to manage them.

A3.1
HMEBEFHHRERRAABERNERNTZE RE KR
EREUEZENTE -
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sz — —BBBXA(RE HERERBREESDEERERS

Reference to the Report/

Disclosures and KPls Page | Explanation
RERBRENER B BEAR T8
B. Social
B. &
B1: Employment General Disclosure 28-31 4.2.2 Human resources policies:
B1: &% Information on: Employee recruitment

(a) the policies; and Employee incentives

(b)  compliance with relevant laws and regulations Employee remuneration policies

that have a significant impact on the issuer Employee care

relating to compensation and dismissal, recruitment 422 NNEBREE :

and promotion, working hours, rest periods, equal B THE

opportunity, diversity, anti-discrimination, and other B T B

benefits and welfare. B T 5 MR

— R EE ET#E

ERFHEERE BEREA  TERE BRY ¥%
e Zalt  RE\AREMSEREM

(@) HX Kk
(b) HBTFHETAGBEAFENHEBREERRAINE
£} o
B1.1 27 4.2.1 Human resources statistics
Total workforce by gender, employment type, age 4210 NN EBRFE

group and geographical region.
B1.1
RMER - BIERA - FRRAR KRS D HIIESLE -
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i — —BERBXA(RERE HERERAREESDERRES

Reference to the Report/

Disclosures and KPIs Page | Explanation
RERBARERER HE | #ERE &8
B2: Health and General Disclosure 19-23 3.2 Safe Production:
Safety Information on: Safety training
B2 : @REZS (@) the policies; and Safety hazard detection
(b)  compliance with relevant laws and regulations Occupational health
that have a significant impact on the issuer
relating to providing a safe working environment and 32KEBHEE
protecting employees from occupational hazards. ZE2E
— MR Z2REED
BRARELZETERRIREREHEBEEEEM BR 2 R
(@) BZE: &
(b) BFHBETABEAZZNHEBAEZEZRBRONE
# o
B2.1 23 3.2 Safe Production:
Number and rate of work-related fatalities. Occupational health
B2.1 32 BRAEE
HAIEMEMETHABRKLELE - BR 2R
B2.2 23 3.2 Safe Production:
Lost days due to work injury. Occupational health
B2.2 32 BRRAEE
EIGBAIERE - R {2 R
B2.3 19-23 3.2 Safe Production:
Description of occupational health and safety measures Occupational health
adopted, how they are implemented and monitored. Safety training
B2.3 32 BRAEE
3L PR ER AN B BB R 2 FR B 22 245 i - A RABR 1T 2 R 2 R
BERFE- ZEIEE
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sz — —BBBXA(RE HERERBREESDEERERS

Reference to the Report/

Disclosures and KPlIs Page Explanation
RERBRAEVIER HIE | BEAR T8
B3: Development General Disclosure 15-18, 3.1 Quality Management:
and Training Policies on improving employees’ knowledge and skills 29 Conducting training on
B3 : R &IE for discharging duties at work. Description of training construction technology and
activities. quality
—RIKE 3.1 HEER
BRI EERT LIERE N MBE L REERBUR - 18 FRE M T TEME 2155

FFES -
4.2.2 Human resources policies:
Employee training

422 ANEREE

8 T
B4: Labour General Disclosure 28 4.2.2 Human resources policies:
Standards Information on: Employee recruitment
B4 : A5 T 8| (a) the policies; and 422 NQEBREER :
(b) compliance with relevant laws and regulations B THE
that have a significant impact on the issuer
relating to preventing child and forced labour.
— R EE
BRAGT IEE TR tls Ta
(@) BE: X
(b) BEFHBETAFEAZENHEAEZLRRMNE
e
B4.1 28 4.2.2 Human resources policies:
Description of measures to review employment Employee recruitment
practices to avoid child and forced labour. 422 NAERBUR :
B4.1 S TR

R I E DI SR R B T RSB T -
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i — —BERBXA(RERE HERERAREESDERRES

Disclosures and KPIs

BERBRENER

B5: Supply Chain
Management
B5 : e g = 1R

B6: Product
Responsibility
B6 : EmE E

40

Page
B
General Disclosure 25-26
Policies on managing environmental and social risks of
the supply chain.
— R EE
ERHEENRE I ERARBCER
B5.2 25-26
Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, how they are implemented and
monitored.
B5.2
A R EEEaE D - M ERIT A RE A& H
JEREE - LR BRBEMNBITRERTE -
General Disclosure 15-18
Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.
— R EE
BRMEHERNBRBNEERRZ S BS  S8REL
BEEARMBRITED
(@ BER: Rk
(b) BFHBETABEAZENHEBEEEZLRINE
# o
B6.1 17
Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
B6.1
EEHNEEXREmARTRER 2 HEERIEH ALK
BB DL -
B6.2 18
Number of products and service related complaints
received and how they are dealt with.
B6.2
BN Em IR HRFEE A REE X -
B6.4 17
Description of quality assurance process and recall
procedures.
B6.4

HHEEREBRERERDKIEF -

Reference to the Report/
Explanation

BEAR R

4.1 Supplier Cooperation
4.1 HEE A 1

4.1 Supplier Cooperation
41 e A 1

3.1 Quality Management
3.1 HEEE

3.1 Quality Management:
Strict quality inspection and
acceptance

31 HETHE :
BIEE S ER R

3.1 Quality Management:
Ad-hoc customer visit and
complaint mechanism

31 EEEE
BravESSIE B DN E R 1]

3.1 Quality Management:
Strict quality inspection and

acceptance
31 HEEER
BRI E 2R R ERIK
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sz — —BBBXA(RE HERERBREESDEERERS

Reference to the Report/

Disclosures and KPlIs Page Explanation
RERBRENER Bl | #ERE T8

B7: Anti- General Disclosure 5 1.3 Combating Corruption and
corruption Information on: Upholding Integrity

B7 : R &5 (a) the policies; and 13 RBEBEZEXR

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money

laundering.
— AR EE
BRAGTIERRER - IR - MEFRERER ¢
(@) BR: R
(b) BEFHBETAFEAZENHEAEZLRRINE
o
B7.1 5 1.3 Combating Corruption and
Number of concluded legal cases regarding corrupt Upholding Integrity
practices brought against the issuer or its employees 1.3 RIBERZER
during the reporting period and the outcomes of the
cases.
B7.1

REGRMAHBTAIEEERL YD BRENEGH
MEMFHHEE RFRER -

B7.2 5 1.3 Combating Corruption and
Description of preventive measures and whistle- Upholding Integrity

blowing procedures, how they are implemented and 1.3 RBERER

monitored.

B7.2

RO BB LB RET - ARABERATRERTZA -
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i — —BERBXA(RERE HERERAREESDERRES

Reference to the Report/

Disclosures and KPIs Page Explanation
BERBEERIER B RERR B

B8: Community General Disclosure 32 4.3 Community Service
Investment Policies on community engagement to understand the 4.3 #t[@ AR %

BS : HmILE needs of the communities where the issuer operates

and to ensure its activities take into consideration the
communities’ interests.

— B

BN E2ERTHEEMELRET EMBREZE
BEBEE EALEF m= A BUR

B8.1 32 4.3 Community Service
Focus areas of contribution (e.g. education, 4.3t [ AR 7%
environmental concerns, labour needs, health, culture,

sport).

B8.1

EOIEREE (WHE REFE BIHFL R
Xie - 8E) -

B8.2 32 4.3 Community Service
Resources contributed (e.g. money or time) to the 4.3 1t (% AR 7%

focus area.

B8.2

ERIEBMBAER(WEERER) -
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