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1.1
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About this Report BB A AR E

REPORTING PURPOSE AND BASIS

This is the third Environmental, Social and Governance Report
(the “"Report”) of Beijing Enterprises Clean Energy Group
Limited (the “Company”, “BECE" or “We", and together with its
subsidiaries, the “Group”). The Report outlines the Company'’s
policies, commitments, performance and the related matters
in environmental and social aspects, it also elaborates our
environmental, social and governance (“ESG") performance in
2018.

The Report is prepared for disclosure based on the principles of
“materiality”, “quantitative”, “balance” and “consistency”. Also,
during the compilation of the Report, we engaged a third-party
professional consultant for the identification of material topics
related to sustainable development regarding our business
nature. Through online survey and face-to-face interviews, we
decided the extent of disclosure based on the stakeholders'
concerns and attention on the topics (Please refer to “3. About
Us - 3.6 Materiality Identification and Analysis” for more

details).
REPORTING SCOPE

The Report covers the general disclosure and key performance
index of the core business of the Company and its subsidiaries
(Please refer to “3. About Us — 3.1 The Group Profile”).

Also, parts of the content related to corporate governance are
stated in the Company’s Annual Report, please refer to the
“Corporate Governance Report” in our Annual Report.

REPORTING PERIOD

Unless otherwise stated, the sustainable development policy,
initiatives and performance of the Group covered in the Report
were for the period from 1 January 2018 to 31 December 2018
(the “Reporting Period”).

REFERENCE TO ESG REPORTING GUIDE

The Report is compiled to disclose information related to
the Group's business in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Guide”)
under Appendix 27 of the Rules Governing the Listing of
Securities published by the Stock Exchange of Hong Kong
Limited. The Report complies with all reporting requirements
under the “Comply or Explain” Provision and responds to the
recommended disclosure.

Beijing Enterprises Clean Energy Group Limited 1ti25 28 REBER QT

1.1

1.2

1.3

1.4

BEEHNREE

ABERIEBTREREEFRLAAE ([
NA - TdeEE 2R sk [F M - R
REMBRARGERIAEE]HNE=H
RBRE e REARE ([AHRE]) - KK
SEERARRBERERMEE T ENK
R RERBESE YEERMA=
- N\FEERE L@ RERTHNK
i o

ABRENBEN B FER-BETE
EZEHBEAT AR ERHAREBERR
FoRMRER=SEXER EREHK
HRAEETARHEEREBNERNES
B SNIZE AR R DT ST H R L B R 1T AR L
BREW AT EOMEEZENETEN
REMBEREAREHNRERE (FHAF
25 [3. MR fI—3.6 EAMER RO
Bzl e

HEEE

AREN—REBERETREBREART]
RETHBRABANZOER (HFATER
3. BN EM-31 KEME])

RN B BREEE ANABTEEART
FHERA - T2 RERA [EEERERE] -

g

SRANA AREREAEEE_T N
F-A-HE_T-\F+-A=1t—HH
B ([ARER]) AR AR R @B -

HEMAERRR -

SERE HERELRBRERELR
el

ABERBELEMEXZAARRAES
ETRRIMEE e GRE - L8R
ERMEES) REABRBEHEFRERER
HENER - AREC B THEIHEINNME
[TESTRARRE | RS WARB IS S P eV AT
BEREZWBEFLER-



2. Chairm_an’s Statement = EHF

In the past year, the Chinese macro-economy remained boqsiti'v_exé
under various challenges, the power consumption of the-society and
enterprises grew rapidly. The year-on-year growth of the total social
power consumption reaching a 7-year high, driving a continuous
expansion of the development and production efficiency of new
energy. As at the end of 2018, the installed capacity of renewable
energy power generation reached 728 million kilowatts, representing
an increase of 12% as compared to last year, and accounting
for 38.3% of the installed capacity of total power generation,
representing an increase of 1.7% as compared to last year, reflecting
the increasing prominence of the substitution of traditional energy by
renewable clean energy.

BECE adheres to the national agenda towards green development,
overcoming challenges with great courage. We steadily develop the
scale of our high-quality clean energy assets portfolio and continue
exploring in various areas, including but not limited to energy storage,
micro-grid network technology, geothermal energy and distribution
and sales of electricity on our foundation of the existing photovoltaic
power, wind power and clean heat supply businesses. We furthered
a step in enhancing the utilisation of clean energy and advocating
green and low carbon lifestyles, for the pursuit of our mission
of “Contributing Our Clean Energy and Building a Green Future”.
Meanwhile, the Group realises the relevance of the sustainable
development topics such as common cultural construction, social
livelihood and regional harmony to the Group's operations. Hence,
we insist to operate in accordance to our core values of “being
responsible, having values and being sharing”, which facilitates the
incorporation of sustainable development into the Group’s business
development as a significant consideration. The Group will continue
to bolster the role of corporate culture in strategy implementation,
operation management, business collaboration and maintaining
organisation cohesion.
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2. Chairman’s Statement 3 & 2k &

The Group is responsible for our customers by striving to ensure
the safety and stability of energy production and services. The
establishment of Production Safety Committee has made the
implementation of safety management responsibility system possible,
requiring full participation and close teamwork, with an objective
to achieve environmental and safety management upon industry
benchmarks. In 2018, the Group focused on environmental and safety
management, carried out inspections and management exercises
proactively and carefully, while strengthened the emergency
response capabilities of our teams. A variety of safety training and
activities were also arranged for the awareness-raising sake, which
in turns contributed to zero record of safety incident during our
operations, including construction engineering, power generation
operation, clean heat supply. As a result, the Group continues to
provide users with efficient and safe energy services.

The Group highly recognises the values of our team. The Group
adheres to its employee-oriented principles and is committed
to giving priority to employees’ working experience and career
development opportunities. We provide competitive welfare and
benefit conditions for all employees while maintaining a fair and open
human resources management foundation for establishing a culture
of mutual respect and executing the greatest synergy of the team.

The Group is “being sharing” to its business partners and the
community where it operates in. Through active management of
its operational value chain, we have taken into considerations the
elements such as occupational health, safety and environmental
protection in the partnership conditions, together with the suppliers’
fundamental compliance with laws and regulations. The Group
aims to share with its business partners the benefits brought by
the green energy industry, and at the same time the responsibilities
and obligations of giving back to the community by applying its
professional technologies and resources.
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2. Chairman’s Statement = /& 2 &

Thanks to the support and trust given by the Group’s stakeﬁolée‘r“g:' ~

BECE was awarded as the “Energy Decade New Energy Model
Enterprise” at the 2018 Annual Energy Meeting and the 10th China
Energy Enterprise Executive Forum, representing the industry’s
recognition to our outstanding achievement in leading the new
energy industry, as well as our contributions to China's energy
transformation and innovation development.

Looking forward to 2019, it is a crucial year for the Group to become
a leading integrated clean energy service provider, we will uphold the
principles of sustainable development under the strategic guidance
and ideology of the Board of Directors and continue to strengthen the
industry development of clean energy through the implementation
of energy-saving measures and the construction of intelligent
organisation. We will also advance our clean energy businesses
to a new level based on the fundamental spirit of high-quality
development. The Group will persist on the pathway of clean energy
development to reinforce the corporate culture of sustainability.
We bring forth innovation, undertake the responsibility, optimise
operation, create values and contribute to the community, with
determined efforts in “Contributing Our Clean Energy and Building a
Green Future”.

Hu Xiaoyong
Chairman

Hong Kong
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3. About Us A &M

3.1 THE GROUP PROFILE

Beijing Enterprises Clean Energy Group Limited (stock code:
1250) is listed on the main board of the Stock Exchange of Hong
Kong Limited. The three major shareholders of the Company
are Beijing Enterprises Water Group Limited ("BEWG"), the
private equity funds managed by CITIC Private Equity Funds
Management Co., Ltd. and Tus-Holdings Co., Ltd. During the
year, BECE principally engages in the investment, development,
construction, operation and management of photovoltaic power
businesses (the “Photovoltaic Power Business”), wind power
businesses (the “Wind Power Business”) and clean heat supply
businesses (the “Clean Heat Supply Business”) in the People’s
Republic of China (“China” or the “PRC"). The Company
engaged in the design, printing and sale of cigarette packages
(the “Cigarette Packaging Business”) in China, which was a non-
core business of the Company and disposed of in January 2018.

The Group principally focuses on the clean development
and use of energy providing “clean energy plus” solutions
and aims at building up a clean energy business ecosystem
featuring multi-energy complement, and synergies on varieties
of business lines and profit sources, and commits to become
a leading integrated clean energy service provider. In this
regard, the Group adheres to its mission of “Contributing Our
Clean Energy and Building a Green Future” and its core values
of “Being Responsible, Having Values and Being Sharing” to
promote the development of renewable energy through its
leading technological advancement and long-term effective
management mechanism.
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3.2 BUSINESS REVIEW = ;

The Group’s centralised photovoltaic power business has
developed continually, with improving quality and efficiency. As
at 31 December 2018, total capacity of centralised photovoltaic
power plant projects held or under joint development by the
Group in China reached over 2,400 megawatts (“MW"), with
over 50 projects in aggregate covering 12 provinces, 1 direct-
controlled municipality and 3 autonomous regions in China.
These projects were mainly situated in the photovoltaic
resource areas Il and Illl as promulgated by the National
Development and Reform Commission of the PRC (the
“NDRC"). As at 31 December 2018, 52 (2017: 43) centralised
photovoltaic power plants held by the Group were in operation,
and the aggregate on-grid capacity of these photovoltaic power
plants reached 2,074MW (2017: 1,784MW).

3. About Us 87 3 1
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Centralised Photovoltaic Power Plant, Weishan County, Shandong Province
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In respect of the distributed photovoltaic power business,
as at 31 December 2018, the total installed capacity of the
distributed photovoltaic power plants held and/or managed
by the Group and in operation achieved over 600MW, mainly
located in resource area lll as promulgated by the NDRC
such as Henan Province, Anhui Province, Shandong Province,
Jiangsu Province and Hebei Province, including the distributed
photovoltaic power stations constructed by the Group
in certain water plants of BEWG of which the Group sold
electricity to respective water plants.
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3: About Us B KM
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Distributed Photovoltaic Power Station, Suzhou City, Anhui Province

ZREABMTOMASAREEL

In the field of wind power, the Group relied on the support
of the entire industry chain. Our professional management
team set up strategies for project development, construction
engineering, production operation and capital operation
etc., resulting in our steady development in the wind power
business. As at 31 December 2018, through self-development,
joint development and acquisitions, etc., the aggregate capacity
of the grid-connected, under-construction and approved-to-
construct wind power projects reached over 1,300MW, these
projects mainly located in Hebei Province, Henan Province,
Shandong Province and the Inner Mongolia Autonomous
Region and mainly situated in resource area IV as promulgated
by the NDRC. Among which, 4 projects (2017: 1 project) with an
aggregate on-grid capacity of 117MW (2017: 48MW) were held
by the Group and in operation as at 31 December 2018.
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Wind Power Plant, Baotou city, the Inner Mongolia Autonomous Region
NEHBEREBEMENEEL
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to the national plan by developing the clean-heat supply
business, for the sake of coping with the increasingly severe
environmental pollution issues such as air pollution and haze
weather. With various supportive government policies issued
including but not limited to the issuance of “the Notice on the
Winter Clean Heat Plan (2017 to 2021) of the Northern China”,
the Group is optimistic on developing its clean heat supply
projects. As at 31 December 2018, through development and
business acquisition, 14 projects in operation with an aggregate
actual clean heat supply area of over 23 million square meters
locating in Henan, Hebei, Shanxi, Shaanxi, the Ningxia Hui
Autonomous Region, Liaoning, Shandong and other provinces
were held and/or managed by the Group.
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Clean coal consumption and power plant excess heat energy centralised
heat supply project, Yinchuan City, the Ningxia Hui Autonomous Region
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As for other clean energy businesses, the Group has been
exploring other clean energy businesses such as multi-energy
complement, energy storage, micro-grid network technologies,
geothermal energy, distribution and sales of electricity and
other business lines, and exploring international opportunities
for strategic development and diversification, with an aim to
become a leading integrated clean energy service provider.
The Group steadily developed its energy storage business
and completed the construction of certain demonstrative and
operating projects with an aggregate capacity of approximately
69MWh locating in Beijing, the Tibet Autonomous Region,
Jiangsu Province and Shanxi Province, the PRC during the year.
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3 About Us BA A & 119
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Yangyi Photovoltaic Energy Storage Project, the Tibet Autonomous Region
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3.3 COMPLIANCE OPERATION

The Group conscientiously applies the principles of business
integrity and puts the employees’ professional conduct
in priority. We stringently comply with the laws, rules, and
regulations set out by the regulatory authorities in regions that
the Group operates, including but not limited to the “Prevention
of Bribery Ordinance (Cap. 201)" and the “Anti-Corruption and
Bribery Law of the People’s Republic of China”. For internal
management, senior management is required to sign the
“Integrity Commitment”. The “Notice on Corruption and Bribery
and Unlawful Possession of Assets of Company” is uploaded
on the internal operating system and updated regularly for
reference of employees at all levels. We constantly remind
employees to uphold the high standard of ethics, be self-
disciplined, and prohibit any illegal activities.

Beijing Enterprises Clean Energy Group Limited 112528 REBER AT
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The Group has established a comprehensive whlstle blow“hg -

mechanism together with a rigorous-investigation and
disciplinary mechanism. We encourage employees to report
suspected misconduct, and punishment will be imposed on
the relevant employees once the misconduct is confirmed.
During the Reporting Period, we did not identify any cases of
corruption or misconduct by our employees, nor did we receive
any investigation report on relevant unlawful activities by the
related law enforcement departments.

In addition, we regard intellectual property as an intangible
asset for the Company and are fully aware of its values
in building our competitive advantages in the market. We
emphasise on our internal protection and management of the
intellectual property and respect others’ intellectual property.
Hence, we have formulated the “Confidential Policy of BECE”
based on the “Anti-unfair Competition Law” and other relevant
regulations where applicable. The policy is integrated into all
aspects of the Company's operations. We strive to continuously
enhance the organisational structure and procedural system
for intellectual property management, prohibiting any form of
infringement. Also, to protect the important information of the
Company and safeguard the rights of the Company and its
customers, the policy states that design and development of a
new product by using the Company'’s trade secrets or release
of relevant information without the Company's written consent
is strictly forbidden, and also employees are prohibited from
leaking any customer information. In case of any employee is
found with infringement or violation of the policy, the Group will
impose punishment to the employee according to relevant laws
and regulations.
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3 About Us BA A & 119

3.4 CORPORATE RESPONSIBILITY

Environmental, Social and Governance Approach

The Group adheres to its core value of “Being Responsible,
Having Values and Being Sharing” to enhance corporate
competitiveness and promotes the Group’'s mission of
“Contributing Our Clean Energy and Building a Green Future”
through corporate culture establishment by means of various
cultural activities and training. Meanwhile, we continuously
improve our sustainability performance in environmental, social
and governance aspects, refining management through the
application of operational information systems and improving
the control mechanism for corporate efficiency enhancement.

The Group attaches great importance to occupational health
and safety of its employees and continues to strengthen the
safety system establishment. With support from different
operational units, we have formulated a management policy
and incorporated relevant production safety considerations
into our daily operations. To strengthen our risk management
control on safety and keep abreast our business with the
government’s requirements and industry development, the
management policies and systems are subject to regular
review and enhancement.

Beijing Enterprises Clean Energy Group Limited 1ti25 28 REBER QT
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3.5 STAKEHOLDER ENGAGEMENT

Maintaining regular communication and close relationship with
stakeholders is the key to the Group's sustainable development.
During the year, we have engaged our stakeholders through a
wide variety of communication channels, so as to understand
their concerns over the Group’s environmental, social and
governance matters. The engagement exercise facilitated
our formulation of development plans and management
approaches as an important reference, enabling our tailoring of
operational strategies and measures.

3. About Us 87 3 1
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Stakeholder Groups Communication Channels Frequency
5 A6 B8 75 4 Bl BREE B
Employees Group meetings and departmental meetings Occasionally
8T EEEHBFIEH TEH
Annual staff meeting Annually
FEEBIKRE §E
Questionnaires Annually
HESEHE (SEE
Internal communication through emails Occasionally
RAETEME B RNEEA 7€ BA
Internal training Occasionally
WERIF I 7€ BA
Shareholders and Investors Annual general meeting Annually
BREREKEE BRERBFRE (SES
Interim reports and annual reports Twice a year
PN FERE BEMR
Investor meetings Occasionally
REES: 7€ B
Press releases and announcements Occasionally
FEREkAS TEH
On-site Visits Occasionally
HIFE 7€ B

Environmental, Social and Governance Report B - H & R B4 % 2018
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3: About Us BN &M

A

Stakeholder Groups Communication Channels Frequency
Fl 25 46 BA 75 48 Bl BBEEE B
Customers Customer meetings Occasionally
®P BEFSE N 7E B
Questionnaires Annually
BESEEES BF
On-site visits Occasionally
IRI5E EHA
Suppliers Supplier meetings Occasionally
] HEEE® 7€ BA
Questionnaires Annually
BESEEES G
Technical seminars Occasionally
KRR e T E HA
On-site visits Occasionally
IR I5E R T E HA
Contractors Contractor meetings Occasionally
AR AEEE® T EHA
Questionnaires Annually
HESEEES FE
Seminars Occasionally
R e T EHA
On-site visits Occasionally
RI5ER N TEHA
Government Government meetings Occasionally
BFER BN ERE® N E B
Questionnaires Annually
HESEEES gE
On-site visits Occasionally
W5 ER N EHA

Beijing Enterprises Clean Energy Group Limited 1t#5 2 REEER AT
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Stakeholder Groups Communication Channels Frequency
H #4628 5 4 Bl BEEE sE =
Cooperative Partners Cooperative partner meetings Occasionally
TEEIERH TEEERREE TEH
Questionnaires Annually
DESHEEES BF
Seminars Occasionally
Hareg EH
On-site visits Occasionally
IIHZE 5 TEH
Media Press releases and announcements Occasionally
PLS: FEREkAS EH
community Partners Questionnaires Annually
e ERH DESHEEES BF
Participation in charity events Occasionally
DHEREEE EH

3.6 MATERIALITY IDENTIFICATION AND ANALYSIS

During the year, the Group has commissioned an independent
professional consultant for the identification of 28 material
topics based on our industry nature, covering aspects of
corporate governance, environmental protection, employee
responsibility, corporate operation and social responsibility.
In particular, online survey and face-to-face interviews were
arranged for over 100 internal and external stakeholders,
including management and employees of the Group,
government organisations, shareholders/investors/analysts,
suppliers/contractors, customers, academic organisations,
industry associations and banks, in order to understand their
comments and expectations over the Group's performance
regarding these topics, while assessing their importance to
each stakeholder group.

In the questionnaire exercise, we measured and analysed
each topic in two dimensions, namely “the importance to
stakeholders” and “the importance to corporate development”.
The results were illustrated and prioritised in a materiality
matrix. The matrix serves as the foundation of the compilation
of this report and helps to define specific disclosure regarding
topics concerning our stakeholders. The Company will
also be able to formulate the ESG management approach
with reference to the results. The list of material topics and
materiality matrix are illustrated as below:

3.6 EAMRBBIRDHMBR

REE  AEBERAF =D EXERS R
PIFTRMEE R L =+ EERZR - D
FIBRETEEE R RERE BEIHEME
rEEEMMEETEEE YHBEBE—7
ZRFIA - SN S AR R T E TR =
HeH BREASEETEENRE T  BUTH#
B RRAREEDITE - HER, AR
BB SR TR RIRTT AT
R PIH AR REE LT EN TEREADN
AERRE RF{EARERE HERE
AEEH NSRBI NERN-

EREHRET - RAK TEFEREINE
ZUHIARHERERNER | MIER
BEER WE—T TR EREHES
MEEZEN BABBUEEBGICEFSE
B VB R AR B AN RS R RE - S At
M ER T ERAAAEAS  ARIERILE
BRERRKHERE HEREREES
HMSE  BBYIREERNMERERERT
LIE
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BECE 2018 ESG Topics Materiality Matrix
B RER =8 — \FESGHEE A MHJERE

Highly Important Topics
EEEENEE

Important Topics
PEEEWNEE

o
% :

Importance to Stakeholders
HAREESTWEEM

Less Important Topics

© 000 Oogo

REEENHRE
/ Importance to Corporate Development \ [
HEEBRENEES -
RERT R TR E 1
1 @ Coips)rate Governance E_cgnomjc Performance
NAELAE KOBBE R
) @ C\oip(\)rate Governance Business Development
NRVRE EBER
3 @ Cf)inArate Governance Bu§iness Ccompliance
NES] =g EEAR
i @ Coip(?rate Governance Anti-\C_orruption
UNCID=gES RES
5 @ Coip(?rate Governance Supplieri\/lanagement
YNGID=BE HERERE
6 @ Egvironpwental Protection E:vironmental Compliance
IRIRIRE RIRER
7 @ Egviron[nental Protection Re‘slpons:e Eo Cﬂmate Change
IRIGIRE EHRIESE (LEE
s @ Egvironpwental Protection En?rgy CoDsumption Efficiency
IRIBIRE B IR AR

Beijing Enterprises Clean Energy Group Limited 1t#5 2 REEER AT
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Topic

Topic Number Aspect
BER REFTE R

BE

> @ Environmental Protection Green Office
RER#E SR

0 @ Environmental Protection Usge qf Water Resource
RIER# KEREE

1@ Environmental Protection Waste Management
RIER# REYE R

2 @ Environmental Protection Biodiversity
RER# EREMEZERNE

13 @ Environmental Protection Innovation gnd Application of New Energy
IRIRIRE RS IR BT A 2 R A A

u® Employee Responsibility Labour Standards and Relationship
BIEME BITRERSTRE

5 @ Employee Responsibility Employee Fairness
BIEMF BT FEER

1% ® Employee Responsibility Employee Training and Development
BTHME 8T R RE

7 ® Employee Responsibility Safeguarding Employee Occupational Health and Safety
BIRME REETIRERELZSD

) Employee Responsibility Emplo_yee Welfare
BTHME 8T

9 @ Corporate Operation Invention of E_nvironmentaI-Protection Technology
PERLE RIFRE R M 2

20 @ Corporate Operation Innovation of Renewable Energy Products
B A A RLIRE MY B

7 @ Corporate Operation Product and Service Quality
hERLE EmERKHmE

2 @ Corporate Operation Product Supply Stability
hERLE EmftENRE Y

23 @ Corporate Operation Protection and Respect for Intellectual Property
hERLE MBEENRERES

n @ Corporate Operation Customer Service
PERLE PR

»x @ Corporate Operation Protection of Customer Erivacy and Personal Information
hELE REZTFPNEBLREAER

2% @ Community Responsibility Community Philanthropy
ftEEE AR

27 @ Community Responsibility Communication and Engagement of Surrounding Community
MEEE At RBRESH

% @ Community Responsibility Support Local Economy

HEEE

SFR T R

Environmental, Social and Governance Report BR15 - #t & R A8 & 2018
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4; Undertaking Clean and Environmental-frienﬁw 'Operations
BERRR REEE

s B 1 A1
4.1 CLEAN ENERGY DEVELOPMENT 4.1 BRBZER
Renewable energy is today’'s emerging trend in mitigating ATHARRERSEH 2R RERRE R
global warming and reducing the emission of greenhouse AERBHERNERBY  REEERNS
gases. In response to the national clean energy policy, the RERBR AR BREGRERLKREE R
Group is making every effort to develop photovoltaic and wind NEE FRER R EMBREREE B
power-generating, clean heat supply and other clean energy HERESE BR AIFEMNLRMEE -

projects. It is hoped that through our business operations
we could provide societies with green, clean and sustainable

energy supply.
on-grid electricity generated by the projects held ABREHREEEFENELEEE
by the Group during the Reporting Period: HEERE S
Electricity generation uUnit 2018 2017
EHEHH Bl ZB-N\#F —E2—+t5
Photovoltaic power plants Megawatt
HIREEE UL hours
(MWh)
JKE B 2,691,338 1,476,147
wind power plants Megawatt
B 77 %% T U hours
(MWh)
JK BB 197,558 108,227
our environmental contributions in 2018: —E-N\F BMYRBEMMERD
T:

2018 2017Remark 1
——N\F | Bt

Reduction of standard coal approximately (in tonnes)
AR LY - A NE 889,780 489,572
Reduction of carbon dioxide emissions approximately (in tonnes)
D ZEAL IR RAD - AR 2,438,228 1,337,212
Reduction of sulphur dioxide emissions approximately (in tonnes)
D= A Ti¥7 37 ¢ ORN 751 412
Reduction of nitrogen oxide emissions approximately (in tonnes)
WAOREACBERA - RBE 722 396
Remarks: B 5 -
1. Restated. The Company modified the calculation method of environmental 1. KEY NFEENEHEBZET S BLE
data to enhance the accuracy, and accordingly updated the disclosed data BREOR TH _T—tFHERMEEARE-
in 2017.
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4. Undertaking Clean and Envuonmental -friendly Operations
' BRRR REEE

I E

Besides actively developing clean energy project‘s,—-tﬁhg‘ éro"ué e B?%ﬁi?f%a/?i ?'-EIEEQI\ AREETR
improved the efficiency of existing clean energy power ~H“ ﬁ%ﬂzﬁﬁ’)&mﬁﬂﬁ‘ﬂ R BE R
generation and clean heat supply projects by continuous B5 R R SRR B kR
technological deployment and upgrade of facilitates, which S|EBREREXNRERSACIE -film-
serves as a green, leading exemplar for the clean energy REEGIFE IR BEB WM EE IR R
industry. For instance, the Group formulated the “Regulations on E)  RHERBPIEEESEMRETNR
Photovoltaic Power Plant Technological Advancement”, which EIHEETTES  BIE P ERMART
set up a designated department responsible for agglomerating B HEINRBETERT  SEMAF - %
project updates, conducting preliminary assurance and miem 3 E Me M IER B b8 H &R
declaration for each technological upgrade project. Through E

updates, renovation and upgrade of our equipment at power
plants, we hope to increase our power generation efficiency
and extend the lifespan of all facilities and equipment at power
plants.

Successful Completion of Capacity and Technology Enhancement of Centralised
Photovoltaic Power Plant Project in Shanghe County, Shandong Province
WERBISREFXNARBREWHARBIRRIRIEFRT

The Shandong Shanghe centralised photovoltaic power plant is
located at Shanghe County, Jinan City, Shandong Province, which
had approved capacity of 40MW and actual installed capacity of
39.18MW. To incorporate the Group's spirit in “Lower Cost, Higher
Efficiency”, the Operation and Maintenance Department conducted
a comprehensive analysis on the plant’s performance and carried
out an enhancement project jointly with several departments,
including the Technical Research and Development Department and
Construction Management Department. Making full usage of the
inventory components of other power plants, the project has achieved
an increase of installed capacity of approximately 0.8MW to the power
plant, the expected annual growth of power generation is equivalent to
approximately 1.2 million kwh. The project has successfully improved
the economic and environmental benefits of the power plant.

IWRETSER X AREBHBEBMRIVREBERE TRV E BERRARBAERRIORR  ERARETEIISKE  REH
EEEETTRARY S EREXNERD AR ERERBRL  BEEERMAELN IREEHEZENF NEREREH
IEEHEAZI{’E'E% PRRMEM R BB RRMEFEMS MNP0 ENERRE R SF A RRITENEETEL1208
TERE - AKIES T B FIRR W

Environmental, Social and Governance Report B - H & R B4 % 2018
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4_3 Undert__aking“'clean and Environmental-friendly Oberations
BRRR BRBEE

Clean Coal Consumption Boiler Upgrading Projects in Various Regions
EEBNBERCRERENERR

A clean coal consumption boiler with low-nitrogen burning technology
was installed in our project in Xi‘an City, where the emission rate of
nitrogen oxides is no higher than 30mg/m?3. At the meantime, the
boiler is equipped with the ozone denitrification apparatus so that the
designed operation emission figure is 30% lower than the emission
limit. It is expected that the emissions of nitrogen oxides would
decrease by 20 tonnes annually.

FaL ™I B E AR - S RIER A
ERM RN BT RE MRS
HA30mg/m3 o [F] B+ AR SR AR 3712 R &
RAKE BERMBEESAT ARSI
PR IERHER - SREHE S BB R
PERRIBIR(R30% -t BUE B B TBAr B F
A — R 20 R AL IR -

The industrial excess heat energy centralised heat supply project in
Baotou City utilises technology to recover excess heat energy from
the industrial exhaust gases, and sell the recovered heat energy to a
local heat supply company. The construction of the excess heat energy
recovery system is divided into three phases, with a designed total heat
energy recovery capacity of approximately 1.49 million Giga-Joule/heat
supply season. The actual heat energy recovered by the first phase of
the project in the 2018/2019 heat supply season amounted to 327,000
Giga-Joule. Upon completion of the project, it is expected that it will
reduce the standard coal consumption by 63,562 tonnes and carbon
dioxide emissions by 158,460 tonnes in each heat supply season,
further resulting a significant reduction in greenhouse gas emissions.

BN TERAERETHEIER  FAERSAQURMTE TEHFELTHRADK THERNANHEREBERELRR &
REAGEOIWFIR - LB E BRAEWRG RS B HR R RHAERARB 01498 THRET /K& F - 2018 2019K k= —HiE
7 EROKRRERTETHKEE -JHE 2EEKRIAF &REE AR £ 63 562M R 4K - 5 HE158, 46008 — (L HRFE BT - Al
O 2 SRR PR BB U
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4.2 ENVIRONMENTAL MANAGEMENT

4. Undertaking Clean and Envuonmental -friendly Operations

The Group strictly abides by the environmental laws and
regulations and industry standards in China and all other
operating countries, such as “Environmental Protection Law
of the People’s Republic of China”, “Atmospheric Pollution
Prevention and Control Law of the People’s Republic of
China”, “Law of the People’s Republic of China on Prevention
and Control of Pollution from Environmental Noise”, “Law
of the People’s Republic of China on Environmental Impact
Assessment”, “Energy Conservation Law of the People’s
Republic of China”, “Water and Soil Conservation Law of the
People’s Republic of China”, “Law of the People’s Republic
of China on Desert Prevention and Transformation”, and
“Regulations on the Administration of Construction Project
Environmental Protection”.

Apart from providing clean energy to the public, we are
dedicated to minimising negative environmental impacts and
promoting sustainable development of our natural environment
during operations. In achieving this, the Group has established
procedures for ecological factors analysis and evaluation,
to ensure that major environmental factors are effectively
monitored and improved. The evaluation procedures cover
seven environmental issues that our business units would
have to consider, ranging from marine pollution, air pollution,
solid waste, soil contamination, energy consumption, use of
natural resources and other social and environmental impacts.
Business units are required to fill an “Environmental Factor
List” based on their business nature for better identification
of material environmental issues and formulation of their
corresponding measures.

/IEJ?F{% gREE

ANEE B BRI < B 5K SR A P BV IR AR
FERCERRITERE FRR (PEA
REAMBBRFREE) (PEARKNE
ARRGRPDRE) ~ (P EARKMBIRT
IRESREEE) (P EAREMBEIRE
TENEE) (PEARANMBEEHRIGER
EY (P EAREMBIKLREE) - (F
EARAMEG G E) R (GEFRIEH
RIBRETIRGRN) FRREMERES -

Btk 51 Eﬁ’ﬂiﬁ?ﬂ U F AL IR AR -
BB IR ELERRRREKEIRSEN
Z REABARRNAFEER /LK
FEHE TIREEEZRI LT EZESIRT
ﬁﬁﬁigf&iilﬁ BEAE R BN EEE R
c EEFTERFATE T B S EHEBEEA
/,\E%/EE}]I& REd BESFSE =85
EEEEEEY  TESE ERER B
W‘éﬁ@iﬁﬁ&”‘fﬁ@%ﬂi&i&iﬂmwa
Ii‘ﬁ;ﬁ%i‘%ﬁui’]bﬁziﬁﬁﬁgﬁﬁiﬁ Gr
RARFE) @ E—HRRITTEEBRIRE
A iﬁﬁﬁ%ﬂm*ﬁﬁai&fﬁ%% B o
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To minimise the environmental impacts brought by our
operations or construction process, the Group carries out
professional management to handle all hazardous and toxic
wastes. In accordance to laws and regulations like “Law of the
People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Wastes”, “Directory of National
Hazardous Wastes and Measures for the Administration of
Hazardous Waste Disposal”, we established a series of waste
management procedures, such as the “Regulations on Facility
Repair and Handling” and the “Regulations on Dangerous
Chemicals”. The procedures require our subsidiaries to handle
hazardous wastes in accordance with the guidelines of the
national directory so as to prevent environmental pollution or
soil contamination. In addition, we adopt a “Repair before Sale”
principle to maximise the reuse of our equipment, requited that
facilities to only be disposed unless they are not repairable.
Through a systematic way of maintenance and waste
treatment, we hope to extend the equipment usable cycle,
utilise the equipment efficiency and achieve waste reduction at
source.

In respect of our clean heat supply business, we provide
stable services to customers while minimising our impacts
on the environment. Hence, we have formulated the
“(Pilot) Regulations on Environmental Protection for Beijing
Enterprises Clean Heat Energy Company Limited” and defined
the environmental responsibilities under the regulations. A
wide range of practical management requirements regarding
exhaust gas emissions, solid wastes and noise pollutions was
also proposed. Adhering to the regulations, we put up the
boiler slag and coal ash generated from our operations for
sales to construction material companies, making the most
value from them by upcycling.

Beijing Enterprises Clean Energy Group Limited dtiE5 2 REBER Q7

4. Undertaking Clean and Environmental-friendly Operations

BRRER ROEE

AR EE MERIBIE T HIR G ATIER A
TE HARAERCRERMETEZESE
EREXENRE AEERE (REARK
MEBERRREYSRREN L) &6 (BER
EREERNEER) (CRERVMBBMES
BHNR) SHEERER HIE T Rk
HEBERTE) (ERICEREERE)
F—RIEMEERRERF - HEREFRENES
REBAEEERMEMREREZR (BXR
ERENRE) ZERBAEEL  AE
PRIRIE R T IRIS R I ON - TAPIERAR [ B8
BE|IRAREESHIBZEORE  ERR
BREEEZEENBATIEREE -
RAREHRBETRRER - LAFERE
BEGNEEREXRNEERTE RSB
B AT 56 P A an B HA AN R AR AR R - SR SRR
BEERMMES-

EBERRRER T RAEREFPREHE
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4. Undertaking Clean and Envuonmental frlendly Operations

Bl BERERR REEE

Solid Waste Generation

EEEENELE
Used batteries generated from photovoltaic power plants Kilogram g
HREBIELEREEES 5 7 80
Used batteries generated from wind power plants Kilogram
BANEEHEERES) Fx 0 0.5
Used batteries generated from
clean heat supply projects Remark 1 Kilogram
ER MR IR B E AR R T Fr 0 /
Used batteries generated from headquarter offices Kilogram
BERAEELENES = 0.2 0.2
Used batteries generation intensity Remark 2 Kilogram/Million
B B E £ B E 2 HKD revenue
T/ A8ET
R 0.01 0.01
Used daylight lamp generated from
photovoltaic power plants unit
HARBEBULE AR EE B K E 1[él 836 600
Used daylight lamp generated from wind power plants unit
[B. 73 B Uh EE AR AR B R E 1@ 24 10
Used daylight lamp generated from
clean heat supply business femerk 1 unit
BR MR IR B E AR EE B i & 0 /
Used daylight lamp generated from headquarter offices Unit
BEPWAEEAREDLE 1él 0 3
Used daylight lamp generation intensity Remark2 Unit/Million
% B e B EE S ME2 HKD revenue
8/ B8ET
R 0.12 0.06
Boiler slag generated in clean heat supply business femark 1 Tonnes
ER MR IE B E A R R E SN N 55,709 /
Coal ash generated in clean heat supply business femarki Tonnes
ER MR IE B E A4 RS N} 10,935 /
Remarks : HieE -
1. No statistics of clean heat supply business in 2017 was disclosed as the 1. :fgfti AREBERUERBLTEKX A8
service was insignificant to the Group in 2017. BIERHT T 355 -
2. The Group standardised the calculation of intensities in 2018, changing the 2. $%@E:§7A$ﬁ%§@ﬁ$ﬁ%ﬁZ"‘VZ’?
“per square meter” to “per million HKD revenue” and updating the density \_*ﬁgﬁ i F$E*J EYRIGERETLE
figures disclosed in 2017. X UEHT _E-LFRENEERE-
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4. Undertaking Clean and Environmental-friendly Operations

RRRR BREEE

-

#

Office Office Office Office
waste waste waste waste
production collection | production collection
Projects (tonnes) (tonnes) (tonnes) (tonnes)
AN WANR HANR O
EHE ELE (AH) |BKE (2AW) B2 (AH) ERE(AH)
Photovoltaic power projects
KIRFEEEA 422 4.02 6 550
Wind power projects
R AHEEIEER 0.24 0 0.10 0
Clean heat supply projects Remark1
B R MR IR B M 5.08 5.08 / /
Headquarter offices
BEWAE 0.75 0 116 0.36
Office waste production intensity
(Kilogram/Million HKD revenue ) Remerc2
MANRELERE (TR BEBTEER) I 147 072
Remarks : Mo -
1. No statistics of clean heat supply business in 2017 was disclosed as the 1. —EF AEEFRHEEBITEN A
service was insignificant to the Group in 2017. AR TR
2. AEBE T - \FHRERAEMETTHR

2. The Group standardised the calculation of intensities in 2018, changing
the “per square meter” to “per million HKD revenue” and updating the
density figures disclosed in 2017.

Beijing Enterprises Clean Energy Group Limited 1t#5 2 REEER AT
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4. Undertaking Clean and Envuonmental -friendly Operations
: BRRR RBEE

Water Consumption and
Wastewater Discharges

FEKERTKERE
Water Consumption of Photovoltaic Power Plants Remark Tonnes :
HRFE B IR FERKENE NI 42,554 8,600
Wastewater Discharged by Photovoltaic Power Plants Remark 1 Tonnes
FHARFE B LAY 5K E B EN NI 32,543 8,100
Water Consumption of Wind Power Plants Remark2 Tonnes
[B. 7 3 B uh By FEIK E 1 N 2,444 320
Wastewater Discharged by Wind Power Plants Remark2 Tonnes
R 77 B8 T Ui )5 K BE R E M2 NI 1,099 157
Water Consumption of Clean Heat Supply Projects femarks Tonnes
BRHIRIE B R FEKENES AR 900,268 /
Wastewater Discharged by Clean Heat Supply Projects Remarks Tonnes
BRMIRIE B /)5 K HE i ENE NI 9,690 /
Water Consumption Intensity in Power Plants Remarks Tonnes/Million
B b FEK I fE S HKD revenue
N U=
EER 6.45 1.14
Water Consumption Intensity in Clean Heat Supply Projects Remaks Tonnes/Million
BRI IR B FEKE EHES HKD revenue
AE BEET
] 128.97 /
Remarks : B &E
1. The data scope for wastewater discharge and water consumption 1. REFE—SBERT 5KEERERFEKENH
is expanded to include both the wastewater discharge and water BHRAEE BB TERRAARESHR
consumption of centralised photovoltaic power plants and distributed HREBEISKERERFEKE-BE-F—+
photovoltaic power plants. As many of the power plants were newly- FZAFEFRESH B —F— N\F5K
constructed and/or operated in 2017, the total wastewater discharge and HRERFKER T —LFGHEM-

water consumption in 2018 increased from that of 2017.

2. As more wind power plants were newly put into operation in 2018, the 2. AEEBERNBEEUBER_T—LFHM
total water consumption and wastewater discharge increased from that of BEINERFEKE  SKBEE BT EF -
2017.
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ik No statistics of clean heat supply business in 2017 was disclosed as the
service was insignificant to the Group in 2017.

4. As the water supply of Beijing headquarter office is outsourced to a
property management company and the Company is not able to provide
the reading from the water meter, the water consumption in Beijing
headquarter office is excluded from total water consumption.

58 The Group standardised the calculation of intensities in 2018, changing
the “per square meter” to “per million HKD revenue” and updating the
density figures disclosed in 2017.

4.3 THE QUEST FOR LOW-CARBON AND

SUSTAINABLE OPERATIONS

Our core business includes photovoltaic power, wind power
and clean heat supply project operation. Our operation process
consumes mainly purchased electricity for daily operations of
power stations, water resources for cleaning and maintenance
and fuels for heat supply services. Through stringent
implementation of environmental standards, environmental
protection measures as well as resources devoted to
environmental education, we hope to raise the environmental
awareness of our employees. Understanding that our natural
resources are limited and precious, the Company has started
its quest for energy-saving, resource-efficient and net-zero-
emission operations, avoiding unnecessary wastage and over-
consumption of natural resources. For instance, our wind
energy project company has set up the “Energy Reduction
Management Policy”; while the clean heat supply project
company has set up the “(Pilot) Regulations on Production
Energy Consumption Management for Beijing Enterprises
Clean Heat Energy Company Limited”, for the sake of clear
establishment of internal energy-saving management and
measures, further reduction of energy consumption arising
from project operations.

Beijing Enterprises Clean Energy Group Limited 1ti25 28 REBER QT
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4. Undertaking Clean and Environmental-friendly Operations
BRRR KREOEZS

3. T tF AREEZHEEBUTEL 4
BT RE:

4. IERERRIEHRIINBEMEEERR BY
ERBARRHEDKE - B FRETBIEIER
AN -

B, AEEBE_FT - \FHERERMEMETTR
—RE BT ERR[GEEBTEE
BOUBHT T LERBENRERE-

B R R R IR R 0%

AEENTEXBEECREE ANE
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4. Undertaking Clean and Environmental-friendly Operations
2lE BRRR KREEZ

L - - -
— =

ase iElilii4 Embracing Energy-saving and_Emission-reduction Pracﬁces e o0
B2 1T BT RS IR BE :

To benchmark the on-going electricity consumption of our facilities, we require an energy measurement management system set up
at every wind power plant. The chief officer of each power plant is responsible for supervising the daily operations like equipment
check-up and maintenance, so as to avoid water wastage from being diverted, seepage, dripping and leaking. Moreover, faucets with
water-saving features and water-saving signs are installed and posted in power plants to advocate conservation of our precious water
resources.

Besides, we implemented various energy-saving and water-saving measures at our offices, which reduce the corporate and staff's
use of energy and water resources at source. For instance, our offices are equipped with natural lighting design and natural ventilation
features. Lights of different office zones would be switched off respectively at night in case there is no presence of staff. We also
set temperature controls on air-conditioning to ensure that there is no energy wastage. To advocate a paperless office and increase
paper utilisation, employees are reminded to use double-sided printing or reuse single-sided papers whenever possible. Moreover,
the Group has formulated the “Policy on Contract-regulating Equipment Disposal and Handling”, which requires the suppliers to
collect worn-out equipment and materials like printers, computers for recycling. Combining the above green office measures with our
regular training and seminars on environmental protection, we hope to establish a green office culture where employees join hands
with us to embrace a low-carbon, sustainable way of operations.

BAPMENBESHARTERAEEEER UERHERE R IDKEEEAEERNRR -ES5EBAENEERESEE
U AEREREETIE LRRBERNER - BHEH T R ETVKEUKIEE R E/KIRETS - 058 A/KRER B BieE Mg
#ORAMBRLEHOKE B R ORIMNBAR REMFEZNZEKER-

BPEGFERRLREEEHIKIE EFRRELRECERETHEREERNER - HMARIRERA AN 8 RER
BURRET  WNEE LR LR B E TR ARIBRAE - BN MAZTZFRERER/AERE R T L EMELRBRE - HIFHRIE
BB EETHRENHRETREETEEITNNEREEMAITE BRRAREA X - B AEEBFET (FRBRER
BREREMNE)  REEMAREREBHUREREORDRERFEN T  ENE ETORERE B BN ETREED
BRERARE KAEEENAGE TRABEES B RMFEBR - AKehaxXt B8 T —REFERERRKRD
HRAEERN
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4. Undertaking Clean and Environmental-friendly 0

BFRRR ROEE

Greenhouse Gases Emissions

BERBHENE

Total emissions

Tonnes carbon dioxide

erations

BE e = equivalent (CO2-e)
ZR(bEE 2 QMR 858,278.66 244.38

Coal emissions Remark™ Tonnes carbon dioxide

B IR B pRIE equivalent (CO2-¢)
—&biRE 2NN 830,876.85 /

Vehicles in power plants and offices Remark2 Tonnes carbon dioxide

Bk N B R 2 equivalent (CO2-e)
—R bEE 2 QM 551.65 244.38

Vehicles in clean heat supply projects Remark 1t Tonnes carbon dioxide

B RMERIE B E ke equivalent (CO2-¢)
Za b E 2 MR 111.03 /

Natural gas emissions Remark 1 Tonnes carbon dioxide

RINRBER I equivalent (CO2-e)
—&biRE 8NN 26,739.13 /

Total emissions

Tonnes carbon dioxide

BE B = equivalent (CO2-e)
ZE bR EE AW 109,328.17 15,801.75

Heat consumption Remark 1 Tonnes carbon dioxide

o R equivalent (CO2-¢)
—afbiixE = AME 49,933.18 /

Electricity in power plants and offices Tonnes carbon dioxide

BN RPHAETEEE M equivalent (CO2-€)
ZE bR E 2 QMR 25,007.84 15,801.75

Electricity in clean heat supply projects Remark? Tonnes carbon dioxide

B 2MRIA B B A HE equivalent (CO2-¢)
—EbixEE AW 34,387.15 /

Beijing Enterprises Clean Energy Group Limited 1ti25 2 REBAER AT




4. Undertaking Clean and Enwronmental -friendly Operations

Greenhouse Gases Emissions
BHEKRE

N~ -—‘-1/—
ym 2 3R,

Total emissions
e

Tonnes carbon dioxide

equivalent (CO2-e)
—&biE 2NN

/ﬁf?%éigﬁ BrEeEEYE

967,606.83 16,046.13

Emission intensity in power plants and offices Remarks
BN AEELRERBH T EN

Tonnes carbon
dioxide equivalent
(CO2-e)/Million
HKD revenue
AWE/ BB

3.66 1.60

Emission intensity in clean heat supply projects femark?
EREEIERREREBHE R EENE

Remarks :

1.

No statistics of clean heat supply business in 2017 was disclosed as the

service was insignificant to the Group in 2017.

Tonnes carbon
dioxide equivalent
(CO2-e)/Million
HKD revenue

YN A=
EHEE

MaE

=

As the data scope is expanded and more photovoltaic and wind power 2.
plants were newly put into operation in 2018, the greenhouse gas
emissions generated from the operations and vehicles increased from that

of 2017.

The Group standardised the calculation of intensities in 2018, changing the 3.
“per square meter” to “per million HKD revenue” and updating the density

figures disclosed in 2017.
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4, Undertaking Clean and Environmental-friendly
BRERR SEE¥E

Oberations

¢ =1 A
Air Emissions from Vehicles Unit 2018 2017
HRZERSRHERE By —E-NF —E—tF
Carbon Monoxides (CO) Kilogram
—&{tHx(CO) Fx 969.84 1,291.75
Sulphur Oxides (SOx) Kilogram
WAL #(SOx) F= 3.65 1.39
Nitrogen Oxides (NOx) Kilogram
RELHI(NOX) T 74.22 285.63
PM2s Particulates Kilogram
PMoasf8 % R F T 9.10 7.71
PMo Particulates Kilogram
PMiofR F KL F Fr 9.37 8.62

Electricity Consumption

ENHE
Photovoltaic power plants Remark?

Unit 2018 2017
By —ZE-N\EF —E—tF

Megawatt hour

SR EE By JKELBF 32,602 21,736
wind power plants Remark1 Megawatt hour
[, 77 %% Byl JKFLBF 1,289 364
Clean heat supply projects Rfemark2 Megawatt hour
VB R % 15 B M2 KB 43,063 /
Headquarter offices Megawatt hour
BEMAE JKFLBF 142 129
Energy consumption intensity in Megawatt hour/
power stations and headquarter Remark3 Million HKD revenue
B MBI AEE S ERER ENE KRR, BEBT
BER 4.88 2.21
Energy consumption intensity in Megawatt hour/
clean heat supply business Remark 2 Million HKD revenue
BRAMIRIE R E B R E N2 KEE, BEBT
=X 6.17 /

Beijing Enterprises Clean Energy Group Limited 1t#5 2 REEER AT



4. Undertaking Clean and Enwronmental frlendly Operatlons

Air Emissions from
Clean Heat Supply Business

BREREEZRISRYHERE

Dt e Tonnes
JB M2 NI 28.54 /
Sulphur Oxides (SOx) Remark2 Tonnes
i L 1 (SOx) =2 NI 80.87 /
Nitrogen Oxides (NOx) Remark2 Tonnes
AAL P NOYHE2 AME 189.54 /
Remarks: B 5 -
1. As more photovoltaic and wind power plants were newly put into 1. REEBEHKEE iﬁ&ﬂ)‘ﬁ%%ﬁ%{%f:
operation in 2018, the electricity consumption increased from that of 2017. Tt FEEMEM R AFEREER -
—LFHAT LT
2. No statistics of clean heat supply business in 2017 was disclosed as the 2. T+t F AEEBEREEBEEBIFEK A8
service was insignificant to the Group in 2017. BMERTTFHEE-
3. The Group standardised the calculation of intensities in 2018, changing the 3. AEBE-_T - N\FUHRERTEMETTHR
“per square meter” to “per million HKD revenue” and updating the density —HE BIEFIRIERRBEEETLE
figures disclosed in 2017. X WEHRT_E—tFRENTERE-

Fuel Consumption

R HH #E
Vehicles usage in photovoltaic power plants Remark? Liter

R B E UL E w0 A 7t 177,184 64,435
Vehicles usage in wind power plants femark2 Liter
[\ 77 8% B ik sk PR M2 Ft 9,547 3,662
Vehicles usage in clean heat supply projects Remarks Liter
B R A% I8 B BB g s A F 29,403 /
Vehicles usage in offices Liter
PNEEFHEH F 13,454 14,996

Environmental, Social and Governance Report B - &R EAH & 2018 31
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Fuel Consumption
1R HH #E

4. Undertaking Clean and Environmental- frlendly/Ieratlons

Vehicles usage in photovoltaic power plants Liter
YR B UL EHE A Ft 0 13,993
Vehicles usage in clean heat supply projects Remarks Liter
R AR IR B EE s AN 7+ 17,533 /
Fuel consumption Intensity in power plants and office femark4 Giga-Joule/Million
ERrp S8 NS Y D = HKD revenue
FTRERE BEEAT
= 0.92 0.32
Fuel consumption intensity in Giga-Joule/Million
clean heat supply projects femars HKD revenue
R EIRIE B Ik E R E S THEHE BEET
EERE 0.23 /
Remarks: [

The data scope for gasoline consumption by vehicles is expanded to
include the gasoline consumption of distributed photovoltaic power plants
in addition to the centralised photovoltaic power plants being within the
scope of data disclosure of 2017.

As more wind power plants were newly put into operation in 2018, the
gasoline consumption from the use of vehicles increased from that of
2017.

No statistics of clean heat supply business in 2017 was disclosed as the
service was insignificant to the Group in 2017.

The Group standardised the calculation of fuel consumption intensities in
2018, changing the “Liter per square meter” to “Giga-Joule per million HKD
revenue” and updating the density figures disclosed in 2017.

Beijing Enterprises Clean Energy Group Limited b5 REEREEER AT
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4. Undertaking Clean and Envuonmental -friendly Operations
BRRR KROEZ

I SiL e, -.. i il § i | 1 e A i 5 B ‘. § v
Combustion of Other Fuel Sources Unit 2018
HtRBEREA By —E—N\&E

Coal consumption by clean heat supply projects femerkt Tonnes
BRMHIRIER KR EREN NI 310,667
Intensity Tonnes/Million
2R HKD revenue
YN RN
LR 0.04
Natural gas consumption by clean heat supply projects Remark Cubic Meter
BRHERIER XRARFERHENT RAENT F7 0K 12,366,697
Intensity Ten thousand cubic
B meter/Million

HKD revenue
BIRET K

AEABTEXR 0.18
Purchased steam consumption by
clean heat supply projects Remark 1 Giga-Joule
BRMIRIE B INER T FEREN TFREE 453,938
Intensity Giga-Joule/Million
g HKD revenue
FhEE
BEALEXSE 65.03
Remarks : B 5 -
1. No statistics of clean heat supply business in 2017 was disclosed as the 1. ZE—tF AEERFEREEEBITEKL - AE
service was insignificant to the Group in 2017. BEBTTHE-
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4.4 BIODIVERSITY PROTECTION

Wwind energy makes full use of the renewable natural resources,
where the kinetic energy of wind is captured by spinning the
wind blades and converted into mechanical energy of the
generators for electricity generation. However, the high-speed
spinning of wind turbines poses threats to animal species
inhabiting nearby. For instance, there might be the injuries or
death of gregarious birds as they might crash with the blades of
wind turbines when flying. Moreover, airflow-generated noises
produced by the spinning turbines might affect the habitat of
species living nearby. In light of this, we have been placing great
emphasis on the protection of biodiversity.

To protect animal habitats and biodiversity, we strictly abide by
laws and regulations during project development, construction
and operating stages, such as “Law of the People’s Republic
of China on Appraising of Environment Impacts”, “Water and
Soil Conservation Law of the People’s Republic of China”,
“Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Wastes”, “Law of
the People’s Republic of China on Prevention and Control of
Pollution From Environmental Noise” as well as “Regulations
on the Administration of Construction Project Environmental
Protection”. We commissioned independent professional
consulting agencies to conduct environmental impact analysis
and risk investigation. In accordance with the national
standards of "Technical Specifications of Environmental Impact
Assessment for Wind Power Plant Projects”, the project team
would compile environmental impact and feasibility study
reports.

Beijing Enterprises Clean Energy Group Limited 1t32F 2 REEMAR AT
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4. Undertaking Clean and Environmental-friendly Operations

BRRER KROEE

Al [ T

In conducting an environmental impact assessmeént-the = = EESEREHIE  HE BB L RREEL

project team would first examine if the selected-sites belong
to environmentally sensitive areas and indicate protected
areas with red lines on a map. It can ensure that proposed
projects do not fall into ecologically sensitive areas, such as
habitats of endangered species of wild fauna and flora, water-
stressed, drought-stricken regions or protected areas with
desertification risks. The assessment would also study all
potential environmental impacts that the project would bring
to the local environments, like water, air or noise pollution, and
their subsequent impacts on different ecosystems. In case of
involving the passing channels of migratory birds, the team
will analyse the affected bird types, quantity, time for migration
and the width required for migration so as to evaluate the
safety risks posed to these migratory birds. Through the above
environmental impact analysis and risk investigation, we could
be able to adjust and coordinate our site selection in respect
to the needs of the nearby natural environment, balancing the
environmental protection with social development.

Our wind energy business established a “Three Simultaneities”
management system for environmental protection and
water-soil retention, which requires our operations to across
designing, construction and operation stages. For instance,
we created a checklist for environmental and water resources
conversation for the construction projects, and to monitor
the dust generation, noise generation, wastewater and liquid
waste discharge, solid waste disposal as well as the use of
resources at project construction sites. In addition, for different
construction stages like foundation construction, hoisting and
rigging process of wind power stations, road construction,
as well as the building of transmission and electricity cables,
our supervising team will monitor negative environmental
impacts and ensure measures are put in place to protect forest,
vegetation and grassland.

REDRRERR - PEERARE HRA
ETHEERARHEESEYNEST 2
KEREZHR KERKEHIAR P
B EREBESLRFRRHAE -5
SN FEFT IR B A B IR IR R E R A B
B qa oK R RRIBRIBISREIRE R
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MR E - P R SRBHERE  BHHE THE
EROER B8 BRERRE BIEREN
RE SMBEBHREBKNZEZRAR B
BETREZENNTRAREE  RFUMEA
BEUFHAXNERTRABEDNTE
RETRERRGNEEER-
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R RIKERFFRR M AR HEEER RS
FIRIE - BN - ARSI T 3R RIA B RARK
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5.1 ESTABLISHING HEALTH & SAFETY

MANAGEMENT SYSTEM

The Group provides diversified clean energy services for
society and our business covers the entire production cycle,
including project construction, procurement, as well as supply
and transmission of electricity and heat. During our operational
management, we strictly adhere to industry-related laws and
regulations, such as “Law of the People’s Republic of China
on Work Safety”, “Law of the People’s Republic of China
on the Prevention and Control of Occupational Diseases”,
“Fire Protection Law of the People’s Republic of China”,
“Identification of Major Hazard Installations for Hazardous
Chemicals” and “Guiding Opinions on the Implementation
of Supervisory and Management on Major Hazard Sources”.
Upon production compliance with laws and regulations, we
participated in China Electric Power Construction Association’s
policy formation on “Regulations on Safety Standards of New
Electric Power Project Construction” and recommended 8
of our safety experts to become expert commissioners of
the association, to promote production safety of the power
industry in China.

We uphold the managing principles of “Promoting Safety First
through Preventive Measures and Integrated Governance”,
and seek to reduce the chance of safety incidents, placing
the health and safety of our employees as the utmost priority.
We also formulated the internal Occupational Health and
Safety (OHS) management policies like “Guiding Standards
for Occupational Health Management”, “Regulations on the
Responsibility System for Production Safety”, “Provisions on
Safety Training”, and “Regulations on Production Safety Meeting
Management”, in order to mitigate the occupational health and
safety risks that may arise during production and operations.

Beijing Enterprises Clean Energy Group Limited 1ti25 28 REBER QT
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5.2

5. Being Responsible - Protecting llves and Shouldering Responsibility

To enhance the efficiency of our monitoring and gé\/é'rnén?:gj' e

the Group has established a Safety Quality Assurance (SQA)
Department, which monitors and manages the occupational
safety performance of all business units and provides
corresponding recommendations for improvement. The
safety performance of each business unit and second-level
subsidiaries is evaluated based on three criteria under the
Group's integrated management evaluation system, including
the establishment of safety management systems, the quality
of foundational safety exercises, as well as the outcome of
safety management. Each subsidiary of the Group is required
to submit a self-evaluation report quarterly, which will then
be assured by staff from the Group’s SQA Department. The
final results of the assessment will be taken as a reference for
improving the internal governance of the Group and enhancing
its safety management performance.

STRENGTHENING PRODUCTION SAFETY
CONTROL

The Group’s SQA Department is also responsible for the
production safety investigation management. We hired
designated production safety personnel to strengthen the
implementation of our control. Safety investigation is conducted
on both regular and occasional basis, which subsidiaries
conduct at least one comprehensive investigation every
month, while the Group conducts safety investigation on all
business segments quarterly and checks on all major projects.
Within five days after a safety investigation, the investigation
team will report all major safety issues and require immediate
remediation by the organisation through formal notification.
The results of the safety investigation will be taken into
consideration of the safety production appraisal and integrated
management evaluation of the Group and each business unit.
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In 2018, the Group's Safety Quality Assurance Department
provided guidance for the Group’s photovoltaic power
plants and clean heat supply services and assisted their
implementation of OHS management in accordance to the
local regulatory authorities’ requirements. The two business
units commissioned professional agencies respectively for
occupational health risk assessment in prevention of adverse
occupational impacts, such as industry dust, noise pollution
and exposure to power-frequency electric fields. Also, during
specific construction stages of high-risk operation, including
hoisting and rigging, grid connection, peak construction
period and the early stage of clean heat supply operations,
the department assigned 66 designated safety officers to
provide on-site guidance, to perform supervising duties and to
assist in compliance checking. They conducted nine dedicated
inspections such as energy usage. To take good care of the
occupational health of our employees, the Group also provided
occupational health check-ups for employees working in
projects in the plateau areas such as Tibet, so as to minimise
the negative health impacts due to the low-pressure working
environment.

Besides safety investigation and improvement, we have
formulated a standard operation procedure of “Regulations
for Managing Production Safety Incident”, which requires
different business units to prepare their own emergency plans
for mitigating the impact of the potential safety incidents. In
accordance to national regulations like “Emergency Response
Law of the People’s Republic of China”, “Measures for the
Administration of Emergency Response Plans” and “Measures
for the Administration of Contingency Plans for Work Safety
Incidents”, our subsidiaries are required to formulate
integrated, incident-specific and on-site emergency plans
respectively. Moreover, each business unit needs to plan
annually and conduct safety training to ensure that their safety
plans could be implemented effectively. In 2018, we published
the “Integrated Emergency Plan for Production Safety
Incidents”, the “Specific Emergency Plan for Fire Incidents for
the Group’s headquarter” and the “Specific Emergency Plan
for Traffic Incidents for the Group’s headquarter”, as well as
to release an emergency notice regarding the attack of super
typhoon. It is believed that our efforts in safety planning help
mitigate the safety risks brought by different incidents or
natural disasters.
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5. Being Responsible - Protecting lees and Shouldering Responsibility
Al ﬁiﬂ* 1%5322% BRIEE

Fire EvacuationDrill at the Group’s headquarter~ = =
SEABEABRERAEESER 3 s P

On 9 November 2018, BECE organised a fire evacuation drill
at the Group's headquarter.

“E-N\F+—ANR - LEERERR AR5 ROH R
A FESORAR

Joint Emergency Drill for Photovoltaic Stations Employees on Electric Shock Incident
HKREBUANEBESH BB SRR

In September 2018, the Group conducted an emergency drill for
employees at a photovoltaic plant in Pu’an County, Guizhou Province.
The drill demonstrated the remediation of rescuing patrol personnel
receiving an electric shock at the photovoltaic area.

During the Reporting Period, there is no work-related fatalities (2017:
Nil) or serious injuries (2017: Nil) case, with no significant safety incident
found, upholding our production safety and stability.
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5.3 PROMOTING OCCUPATIONAL HEALTH AND

SAFETY TRAINING

With an aim to instill a safety culture in our organisation, we
organised a series of safety training and activities to raise
employees’ awareness of workplace safety. In 2018, the
Group held over 30 safety training sessions for employees
with different functions and seniorities, where a number of
673 attendance reached. The training content covered a wide
range of knowledge, including compliance in production safety,
integrated quality management, designated safety training
regarding distributed photovoltaic services, fire emergency as
well as construction work during winter seasons. It is hoped
that through such training our employees would be able to
identify potential safety risks and understand the relevant
preventive measures.

“Green Energy and Safety Development”

5 /KH"
5. Being Responsible - Protecting Lives and Shouldering Responsibility
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BECE Training on the Safety Management Standards and Seminar on

TR EFRERZ 2 EEEEAERIE RO RZ2RE | TEmE

In April 2018, the Group organised a training programme on safety
management standards and provided employees from different
business units with courses related to occupational safety. In addition,
a seminar under the theme of “Green Energy and Safety Development”
was held to explore the future development of the Group's safety
management. Employee representatives from different business units,
such as engineering management department, operation department,
heat supply services unit as well as photovoltaic and wind power plants
units were invited to share cases of safety management.
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5. Being Responsible - Protecting Lives and Shouldenng Respon5|b|l|ty

On the other hand, we proactively organlse dlfferent saiefy;x

themed events to raise employees’ self-awareness..on
occupational and construction safety. In 2018, the Group
curated 9 safety-related management events. In the meantime,
we make good use of different media like LED promotional
screen at offices and promotional posters, to promote the
message of production safety among employees in diverse and
innovative ways.
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Group's Activities during “Month of Production Safety”
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Responding to the Safe Production Committee of the State
Council’s calls for actions, we launched two campaigns,
namely “Month of Production Safety” and “Road to Production
Safety”, from May to June in 2018 and set “Life First, Safe
Development” as the theme of the campaign. With an aim
to promote the importance of production safety among
employees, we organised various events during the campaign,
such as oath-taking sessions, seminars, employee care events
as well as an online live broadcast for safety instructions.
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The Group regards employees as our most important asset. We
always guarantee equal rights for each talent by establishing a fair,
open, diverse and inclusive employment system. We adhere to the
concept of joint development of employees and the Group, pay
attention to the growth of our employees and create a positive and
cohesive working environment to enhance their job satisfaction.

6.1 PROTECTING RIGHTS OF EQUALITY

The Group strictly abides by the laws and regulations, including
but not limited to the “Labour Law of the People’s Republic
of China”, “Labour Contract Law of the People’s Republic
of China”, Hong Kong “Employment Ordinance”, “Minimum
Wage Ordinance” and “Employees’ Compensation Ordinance”,
prohibiting the use of any child labour or forced labour. In
accordance with the “Management Approaches of Beijing
Enterprises Clean Energy Group Limited toward Employee
Recruitment”, we uphold the principle of “Social Orientation,
Open Recruitment, Fair Competition, Comprehensive
Assessment and Merit Selection” to ensure rational recruitment
on an equal basis.

We are committed to building a fair, open and inclusive
employment system. The Group has developed and followed
the equal opportunity policy with regular reviews on
implementation. It is clearly stated in the “Staff Handbook”
that the employees’ treatment in the Group is not affected
by factors such as age, gender, race, nationality and marital
status. In the future, we will continue to adhere to fair and equal
employment policy, explore more attractive talent recruitment
plans and encourage more talents from different backgrounds
and regions to join us, enhancing the Group’s multicultural and
innovative capabilities.

1[4 Establishment of Departmental Staff Unions
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In order to improve the employment treatment and promote work-life harmony between employees, the Group has
established departmental staff unions. The staff unions guarantee the employees’ legitimate rights, freedom of association
and interests in wage negotiations, labour systems, grievance procedures, employment standards, dismissal or promotion, welfare,
safety and security.

The staff unions adequately reflect the democratic management, unity and harmony of the employees working in power plants of
the Group. The staff unions were established on a regional basis to regularly organise activities and democratic meetings, listen to
the voices of employees, and supervise the operations of power plants and departments. As a result, the staff unions help
improve the relationships between managerial levels and employees and promote the humanised management in power plants
and people-oriented corporate culture, thereby attracting and retaining talents.
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1. As more clean heat supply projects, and photovoltaic and wind power 1. REERANELHBRMERIER K REEL

plants were newly put into operation by the Group in 2018, the workforce
increased from that of 2017.
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Power Plant Personnel Skill-oriented Recruitment and Training
B iR B pe S m R EE R

In response to the human resource needs and duty requirements of existing and newly acquired power plant operations, as well as
ensuring the stable operation of the power plants, the Group conducted regional pilot recruitment examinations in Shandong, Henan,
Yunnan and Shaanxi provinces, together with campus recruitment from professional institutes. Recruiting relevant graduates from
professional institutes for power stations did not only enhance our production personnel capabilities with diversified background
but also effectively reduced the labour costs of the recruitment process. Based on the principle of fairness and justice, we selected
suitable applicants according to their characters and abilities.

In terms of skills training, we organised different training for our employees such as on-site examinations and technical Q&A sections
to analyse, to summarise and understand solutions of different accidents or abnormalities. We strived our best to match the new
hires with experienced personnel equipped with professional experiences in maintenance and operation of the power station, which
is newly in use. The supervisor of each power station takes lead to sign the mentoring contract. The mentorship training program was
developed to pass on experiences to the junior employees, creating a good learning atmosphere.

We aimed to stimulate morale among the teams through the above policies, select suitable talents and optimise job allocations.
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The Group continues to build a comprehensive remuneration —

system in order to provide employees with sufficient benefi:fs'
and guarantees. We developed and implemented the “Welfare
Allowance System of Beijing Enterprises Clean Energy Group
Limited” to provide two types of welfare allowances to
employees. The first type is the statutory welfare allowance,
whereby employees are entitled to welfare benefits according
to the relevant legal provisions of the country. For example,
the Group makes contributions toward social insurance and a
housing provident fund for employees in accordance with the
prescribed proportion. The second type is the special welfare
allowance, such as communication, travel, transport and
positions subsidies are provided to employees upon their actual
working environment, work content and other factors. We also
schedule annual body check-up for employees. In addition, we
developed and implemented the “Management Approaches
of Beijing Enterprises Clean Energy Group Limited toward
Attendance and Leave” which clearly stipulates that employees
can enjoy statutory holidays, sick leave, work-related injury
leave, marriage leave, bereavement leave, maternity leave,
annual leave and etc.

The Group is committed to maintaining a harmonious
relationship with our employees, protecting their rights and
interests and providing competitive compensation and benefits
for them.
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Details of the Group’s employee turnover data: AEEE TRAASFE:
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1. The Group accommodated the industry policies and adjusted its business 1. FRN-AEEIEREXBRRARELERERE I
structure during 2018, incurring a structural adjustment on the front-line H—REBRBABETHEBAE AN A%
workforce for business development; while the business of the Group's BEEREBEEBIZHUTERKA —RELEA
clean heat supply business is greatly seasonal-dependent, resulting in BEMUERBES M —E—N\FEELHRK
high mobility of the front-line operational workforce. As a result, the total KBABBR T —EFHM LA

employee turnover in 2018 increased from that of 2017.
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6.2 CARING EMPLOYEES' DEVELOPMENT
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While maintaining continuous improvement of our business,
the Group also developed comprehensive training programs
and systems for employees based on the talent development
strategy and their personal interests. We aim to unleash the
full potential of our employees and achieve collaborative
development between employees and the Group.

The Group has formulated the “Training Management System”,
which clearly stipulates that managers at all levels have the
responsibility to create conditions and provide opportunities
for their subordinates. Employees can choose from different
types of training programs according to their capabilities, such
as open classes, self-study at spare time, foreign training or
visits. Through the adoption of a variety of training programs, we
improved the quality of training and helped our employees to
utilise their time and learning opportunities.

We consider talent as an important factor to maintain our core
competitiveness. Therefore, we actively formulate and optimise
management policies and training programs for employees,
establish rules and regulations, and standardise processes. In
2018, we completed the optimisation of respective functional
department responsibilities and redesigned the salary structure
of the headquarter and subsidiaries. The Company has
established a quantitative appraisal system of performance
improvement, assessing the completion of employees’ work
tasks, the fulfilment of employees’ job responsibilities, the
development of employees, and providing the feedback and
evaluation results to employees.

In 2018, the average training hours of the Group’'s employees
was 12.4 training hours/person. We organised training programs
for mid-level and junior managers to diversify and enhance
their professional knowledge, skills and work guality.
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Competency Enhancement Training Programs for Middle Management
FEEER I DR AT

In November 2018, the Group organised “Competency Enhancement
Training Programs for Middle Management” at its Beijing headquarter.
The training content mainly included team building and communication,
leadership and execution, time and goal management, problem
analysis and resolution, and innovative thinking and innovation
awareness. Through various engagements with the participants such
as interaction, communication and assessment, we enabled the
participants to learn and gain from the training as desired.
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6.3
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In December 2018, the Group organised “Competency Enhancement
Training Programs for Junior Managerial Personnel” at the Beijing
headquarter. A total of more than 20 frontline managerial staffs from
various regions and base stations participated in the training programs.
The training programs covered six aspects of role positioning,
executive skills cultivation, communication and collaboration,
motivation, coaching and innovation. It aimed to improve the
integrated management ability of the participants and cultivate future
management talents of the Group.
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EMPLOYEE CARING ACTIVITIES

We hope that our employees grow in the Group and have a
strong sense of belonging. Therefore, we regularly organise
employee care activities, actively engage with our employees,
thus creating a high-quality and efficient work environment
where the employees respect and trust each other. Meanwhile,
we hope to ease their work-related pressure and increase
their job satisfaction and happiness. In 2018, we held a variety
of fruitful employee care activities, which attracted high
participation and were widely recognised by our employees.
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SEEE P Activities of “Delivering Coolness, Health and Care” in Summer 2018
2018 BR"ZBFR KRR ZHEE"EH

In the summer of 2018, the Group's staff unions visited the frontline
construction sites to deliver “coolness” to workers sticking to their
positions regardless of the high temperature. It was regarded as an
important measure to promote the improvement of working conditions
and the prevention of heat stroke. The staff unions delivered herbal tea,
washing powder, towels and other heat stroke prevention products to
workers and reminded them to arrange for a reasonable working hour
schedule and to intake water
from time to time. The Group
was grateful to the frontline
construction workers for
their efforts to complete the
production tasks during hot
weather.
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Cares for Employees Working for Projects in Remote Areas
AmRHBEEEI* LR

We enrich the life of employees working for projects in remote areas by organising diverse caring activities, refreshing them from the
repetition of duties. The Company prepared recreational facilities and equipment for workers, such as table tennis, basketballs and
badminton, and organised regional friendly competitions. We aim to enhance the mutual trust and cohesiveness among our teams.

During traditional Chinese festivals like Chinese New Year and Mid-Autumn Festival, the management from the headquarter office
would visit and express care to frontline employees, especially projects in plateau and rural areas. As a result, employees could
experience the Group’s care and thereby enhance their sense of belonging.
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7.1 OUR SUPPLY CHAIN

7. Being Sharing - Pursuing Win-Win Cooperation and Giving Back to Society
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The Group is dedicated to establishing a transparent, fair and
green supply chain management system. We strictly abide
by the “Bidding Law of the People’s Republic of China”, the
“Contract Law of the People’s Republic of China“, the “Product
Quality Law of the People’s Republic of China”, as well as
the “Environmental Protection Law of the People’s Republic
of China". In addition, we completed and executed several
internal procedures in 2018, such as the “Group’s Supplier
Management System” and “Group’s Procurement Management
System”. Through our partnership with suppliers, we hope to
minimise the sustainability risks faced in our supply chain.

7.1.1 Supplier Management Mechanism

We have established a clear suppliers’ selection
mechanism regarding the selection, categorisation,
risk mitigation as well as the evaluation and internal
control procedures of our suppliers under the “Group’s
Supplier Management System”. The Group also set up an
internal supply chain management department, which is
responsible for the dynamic management of suppliers,
including due-diligence inspection, access-granting,
performance evaluation and the vendor database’s
maintenance.

During the selection process, we request all potential
suppliers to submit qualification in health, safety
and environmental performance, such as I1SO 9001
Quality Management Systems Certification, 1SO 14001
Environmental Management Systems Certification as
well as OHSAS 18001 Occupational Health and Safety
Management Systems Certification. Our designated
officers will then conduct on-site visits to suppliers
S0 as to make a comprehensive assessment on their
performance in areas like corporate environment, quality,
delivery, services, business performance, production
management and safety. Potential suppliers will become
our qualified suppliers upon approval of the supplier
assessment report will be granted approval from the
Group’s management.
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During the evaluation process, we would group all
qualified suppliers into different categories based on
the nature of their products and services. In case of any
violation behaviour like bid-rigging, unethical collusion or
bribery during our partnership found and verified by the
Group’s Audit and Supervision Department, the involved
supplier will be blacklisted and barred from any future
procurement or tenders for two years.

According to organisational structure and supply chain,
the Group reviews the performance of our suppliers
under a 4-level (A/B/C/D) grading system, based on
their ability to fulfil requirements of environmental,
quality, services and production safety standards. Upon
completion of the review process, the Group may, based
on the review results, adjust the grading of suppliers.
For suppliers receiving grades lower than C, they will
be banned from being categorised as general suppliers.
During the Reporting Period, we evaluated a total of 138
suppliers from all product and service areas, where the
recommendation rate of the qualified suppliers (except
temporary suppliers) has reached 73%.

We have created a list for managing the supplier-risk
incidents. For suppliers with misbehaviours and risks
regarding delayed progress, unsatisfactory quality,
production safety problems, legal disputes or problems
in business integrity, we will include them in the post-
contract evaluation and impose score deduction,
terminate or disqualify the partnership, and even blacklist
the supplier, depending on the severity and urgency of
their misbehaviours.

Our integrated post-contract evaluation process involves
two stages, including the evaluation on the execution of
contract conditions and the evaluation on operational
performance. The procurement departments of each
subsidiary conduct review annually on suppliers’
execution of contract conditions, while the production
maintenance departments of each company will evaluate
suppliers’ operational performance. Scores of the two
assessments will then be weighted for an overall result,
which will be submitted to the Group’s Supply Chain
Management Department for year-end evaluation and
classification management.
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Post-Contract

Evaluation Supplier Selection
ftrER & LG HEBEGE

e Using weighted scores in respect of the e Perform information collection, approval of
suppliers” execution of contract conditions and selection, on-site inspection, assessment
operational performance to evaluate overall report, and approval of the partnership
performance ERWE EAT BER FERS
D RE BB KRk B8 1T AT (4 R 8 B B, - I BR w4 A B
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Risk Management

B B TR
« Adopt different measures in accordance Supplier Evaluation
to the nature of incidents, such as HIER R
delayed progress, unsatisfactory e Divide suppliers into sub-groups for
quality, production safety problems, evaluation, including general qualified
legal disputes or problems in business suppliers, strategic partnership and
integrity temporary suppliers
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e (Classification: general or specialty
procurement
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e 4-level Grading System: A/B/C/D.
Suppliers with grading lower than C
are only allowed to participate in the
non-essential product and general
procurement section
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7.1.2 Ethical Procurement Philosophy

Responding to the Group's strategic adjustment during
the Reporting Period, we instilled the concept of
“Ethical Procurement” into every stage of supply chain
management by updating the “Group’s Tendering and
Procurement Management Approach”. The procedure
strictly prohibits our subsidiaries and its employees
from engaging in any unjust and unfair behaviour like
bid-rigging. Moreover, a steering committee has been
established to oversee and approve the procurement and
tender operations of the Group. In case of any violations,
the Group will have no hesitation in reporting cases and
the involved persons will be subject to legal liabilities.
The Group also welcomes business units or individuals
to report non-compliance or unethical behaviour to our
Audit and Supervision Department.

As a clean energy provider, we have set stringent
requirements for upstream suppliers in fulfilling their
responsibilities on environmental, health and safety
issues. For instance, our photovoltaic solar panel
procurement requirements state clearly that our suppliers
need to comply with all national mandatory energy,
safety and environment standards. In addition, we
extended our requirements to suppliers’ procurement in
key components and raw materials. Providing technical
specifications for our solar panel manufacturers,
we would shortlist three or more options for their
components and raw materials purchases. Our panel
manufacturing partners would then need to choose their
upstream suppliers according to the designated shortlist.
By doing so, it is believed that the entire production is
compliant with our standards for product quality, health
and safety as well as environmental protection.

In the tendering and procurement management
system of the Group, we distinguished different
categories of procurement, like products relating to
project construction or procurement of services. We
then optimise the process through deploying various
procurement strategies like tendering, quotation,
bargaining or direct entrustment.
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7. Being Sharing - Pursuing Win-Win Cooperatlon and lemg Back to Souety

Tis 8upport|ng Local Economy througb e

Partnershi : ~ ~ — o
p = — e b >77f' o
% --.._,_—-"'_-‘“-___ ——"ﬁ“&x,d—” il ’
As of December of 2018, BECE's business units own 535 e )\$ ib%%%z%"%ﬁ ESi

suppliers across its operating areas. Being a green energy
enterprise, we have been actively seeking to partner
with local suppliers so that the carbon footprint due to
transportation and the other negative environmental
impacts are minimised. In doing so, we hope to achieve
sustainable development in every stage of our value
chain.

Northwest
China Region
withE

Southwest
China Region
mmithE

® 2018 © 2017

Remark: The data scope for suppliers of 2018 is expanded to include

photovoltaic power, wind power and clean heat supply
businesses, where only photovoltaic power business was
included for that of 2017.

7.2 Participation in Community-building Initiative

Being an enterprise supplying green energy sources, we have
a profound understanding that economic value creation and
corporate social responsibility 2o hand in hand with each other.
Therefore, apart from founding more and more green projects,
we dedicate ourselves in giving back and creating values for
society by actively implementing the national “targeted poverty
alleviation” policy.

Environmental, Social and Governance Report IR
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Northeast
China Region
plé: it
North
China Region
#]ihE

East
China Region
ERIDE

Central
China Region
PiE

South
China Region
#EHILE
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7. Being Sharing - Pursuing Win-Win Cooperation and Giving Back to Society
BESE-M#ELAR OEHE

7.2.1 Targeted Poverty Alleviation 721 BEHKE

Y ElAifa  Resolute Implementation of the National Policy of “Targeted Poverty Alleviation”
BREMBREERBEKREIBER

During the year, the Group has introduced three centralised
photovoltaic projects for poverty alleviation at Fengning County in
Chengde City, Xuanhua District in Zhangjiakou City and Tang County,
Baoding City in Hebei Province, which have a total capacity of 700MW.
The projects targeted to alleviate the difficulties of 4,067 poverty-
stricken families, securing an annual RMB3,000 subsidy to each family.
It is expected for the projects to provide a subsidy of RMB244 million in
total during the 20-year period from the commencement of operation
of these projects. While making returns, the Group realises good social
benefits to live up to its social responsibilities and resolutely implement
the national “targeted poverty alleviation” policy.

Fengning County, Chengde City

ESEARE- =3

REE  KEPOTILEARTEER RROME(CE - REMEHFIIE = @4 RE 5100
KEBEPAKRKEBIER - HEBEKEL06/FER AL - RIEEGF ARE3,0007T
SE/F TERBEERA0FMER LR ERFRMASHNARB2AMETHE - FERE
AMNARER TRV ERE BT EEAELSEE BREBER [HEKE ]
AR R

Xuanhua District, Zhangjiakou City
RERAME(LE

Tang County, Baoding City
REMEH
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7. Being Sharing - Pursuing Win-Win cOoperatlon and Giving Back to Society

St Supporting Educational Infrastrﬁci“ure
' EEERYEEE

*u%/\ﬂﬂ ﬁﬁ?‘ié

Looking into the future, BECE will continue to sponsor educational
infrastructure and photovoltaic projects for poverty-alleviation. It is
hoped that our efforts to provide funding for poverty-stricken regions
would nurture future talents, amplifying our contribution to society.

B REIRRED ¢EE'J%‘ LEBEARE SFRABER D
FRIAUNHRES BETEELS f_jc ERGREERBEERE K
B —EANIFEMHERBEEE - R_Z—\FAA  HARBX
HBRLRERR  E008R L —F2HERFBERMREORMAE
X BREI HAEBRBETERD RERBR T ABERE X
REERBLRBERBKERES -

R SRR B R A R BN R KA EE T

HEARMER -
I

The Group has a firm belief that “the youth is the future pillar
of a nation”. In fulfilling our corporate social responsibilities and
responding to national policy on “targeted poverty. alleviation”,
we support the educational infrastructure development in
poverty-stricken regions. In September 2018, together with 200
teachers and students, we witnessed the opening ceremony
of a new school campus in Tianzhen County. Besides, we
made full use of our industry advantages to donate solar road
lights, photovoltaic power generation facilities as well as water
heating facilities for the school.

RERBERHEREKEES HEEFAT  BHEE
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8. Honours and Awards &£ 818

Award Name Oorganising Unit Awardee Unit
RIFATE TEEREE (Y ERE N
Energy Decade New Energy Magazine under Beijing Enterprises Clean " - N
Energy Model the State-owned Energy Group Limited “ 7= AL 75
Enterprise Assets Supervision iR ERETRE
R+ EFEREEAE  and Administration BRAT . fanomhncsesiners
Commission of the State [} il
Council B ‘@‘ 1
BB EEEE B e
ZEREEM () e
Award Name Organising Unit Awardee Unit
RIEER MEHREN ERE N
Outstanding Fixed Shenzhen Stock Exchange  Beijing Enterprises Clean
Income Product FYNBEHR S Energy Group Limited
Issuers bR 2 RE
BEERERBITA BIRAA]
Award Name Oorganising Unit Awardee Unit
RIBER MEREN EREN
2018 China Energy The 8th China International Henan Beijing Enterprises
Storage Industry Best Energy Storage Smart Energy Investment
Photovoltaic Storage Conference Company Limited
Integration Solution % /\/§#+ B RE MmbEEEERIEE
Award BR AT
—E-N\FEFEREE
ERERFET —BILER
a3
Award Name Organising Unit Awardee Unit
RIBER MEHREN EREN
2018 China Energy The 8th China International Henan Beijing Enterprises
Storage Industry Best  Energy Storage Smart Energy Investment
System Integration Conference Company Limited
Solution Supplier FENEFHEEREEAE JAEESEERIEE
Award BRAA
—E-N\FEFEREE
EBERGERBRAR
it pER 58
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8 Honours and Awards R 2 215

Oorganising Unit Awardee Unit

Award Name
RIFATE TEEREE ERE N
2018 China Energy The 8th China International  Sichuan Beijing Enterprises _
Storage Industry Best Energy Storage Clean Energy Engineering "“:f;::'"
Design Institution Conference Limited A
Award ENEFREBEEHZEAE TS 2EIRIE
—E-N\FEHEFEE BIRAA]
ERERR
Award Name organising Unit Awardee Unit
RIFETE THERE( ERE N
Top 10 Models of China Energy Storage Alliance Henan Beijing Enterprises Smart
Energy Storage (CNESA)'s International Energy Investment Company
Application and Energy Storage Innovation Limited — Tibet Jiatian Yangyi
Innovation in 2018 Competition Photovoltaic Power Station
2018fRREE AR BaEl R RN pe A R i i B2 Energy Storage Project
Top10 (CNESAER e BIBR [ ae Bl AR IEE B REERR A A
MRE "BEREAFHARREEBIHEEE
BHA"
Award Name Organising Unit Awardee Unit
RIBER MEREN BREN
Global Top 10 Energy The 8th China International Mr. Wang Ye — Executive E'”:;"..‘E;IB!*‘: —
Storage Industry Energy Storage Director and President of iia
Distinguished Conference Beijing Enterprises Clean ,ﬂ . 1
Individual 2018 ENETBEBEEEEEAE  Energy Group Limited 'Y m

20182 IR{FHBEE S
TREEAY

SRR R

B REREBAR AT
HITES ITHAR

FEEE
Award Name Organising Unit Awardee Unit
RIBER MEIREN EREN
Top 10 New Energy China Energy News and Mr. Wang Ye — Executive
Distinguished China Energy Economics  Director and President of
Individuals 2018 Research Beijing Enterprises Clean
2018+ K FHgER (R Bl RE R R4t ) B2 Energy Group Limited
FEAY AR B e IR A B T 9T B EEEREREEBR AR
HITES WITRE
FEHEE
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9, Appendix=Tndex of Environmental, Social amrﬁgiiernance Reporting Guide
ffsg: (RIR -HERERBEES) ARB RS

o

Subject Areas,
Aspects,

General Disclosures
and Key
Performance

Indicators (“KPI”) Description
TEHRE BE-—K | Hl

BERBRERIEE
(KPIS)

Aspect A1: Emissions
BEA1 : By

General Disclosure Information on: 18-19, 21-22,

—RIEE (a) the policies; and 26-27, 34-35

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-

hazardous waste.
BRABRREAEREHN FKETHHNEES BEEREEREYVNELES
Ky :
@ BE: &
() BrHBITABEAZENRBEERROINER -
KPIA1.1 The types of emissions and respective emissions data. 28-30
PEr & $A & AB A Bl iR B -
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, 29

intensity (e.g. per unit of production volume, per facility).
BERBEENRE (UEEE) R (ER)RE (MASEEEN  §1H
RIEtHE) °

KPIA1.3 Total hazardous waste produced (in tonnes) and, where appropriate, 23
intensity (e.g. per unit of production volume, per facility).
FEXAEREEYEE (AAE) R (ER)BRE (MAEBESEA -
BIEBHETE)

KPIA1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, 24
intensity (e.g. per unit of production volume, per facility).
FEAEREEEYASE (AEAE) R (NER)EE (MABEEEM
BIEBHETE)

KPIA1.5 Description of measures to mitigate emissions and results achieved. 18-20, 26-27
Fa R R BRI = A0S B R PTIS AR ©
KPIA1.6 Description of how hazardous and non-hazardous wastes are handled, 21-22, 34-35

reduction initiatives and results achieved.
MlREEAERETERMNTE REELENEREMAEMR -
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9. Appendix - Index of Environmental, Social and Governance Reporting Guide
Bitsx: CRIR - ERERHERES) RBRGI

e D T
Pl G A = VW8 e

e

-

Subject Areas,
Aspects,

General Disclosures
and Key

Performance
Indicators (“KPI”) Description

FTEHR-BE-—RK | #@L

BERBRERIEE
(KPIS)

Aspect A2: Use of Resources
EBHEA2 - & RER

General Disclosure | Policies on the efficient use of resources, including energy, water and other 19, 26-27, 35
—RIKE raw materials.
BRERAER (BIELIR KR EADRMEL) BIBER o
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) 30-33
in total (kwh in ‘000s) and intensity (e.g. per unit of production volume, per
facility).

RPAEOMERR SEEER (MNE Ravh) B2 ATETRER
AE)REE (WABEEEN BERMETE)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume, 25
per facility).
BFEKEREE (MABEEEN SERMTE)

KPI A2.3 Description of energy use efficiency initiatives and results achieved. 19-20,
T BB JR(E A s A 8l R TS AR © 26-27, 35

KPIA2.4 Description of whether there is any issue in sourcing water that is fit for 26-27, 35

purpose, water efficiency initiatives and results achieved.
Fa i SR EE KR LRI se B A RE - LA RIBARBKS &= 8l RATEKR -

KPIA2.5 Total packaging material used for finished products (in tonnes) and, Not applicable
if applicable, with reference to per unit produced. to principal
business

HREAABEMHNEE (AME) R (ER) BEESUEE- TEEBTER

Aspect A3: The Environment and Natural Resources
EBHEA3 RERXAER

General Disclosure | Policies on minimising the issuer’s significant impact on the environment and 21-22, 34-35

—RiEE natural resources.
WIRZIT A IRIBE R KA B RERERNFEMBUR -

KPI A3.1 Description of the significant impacts of activities on the environment and 18-22, 26-27,
natural resources and the actions taken to manage them. 34-35
i E G EBEHIRRRAAERNEAZEREENEE AT EMTE -
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§."’Appendix‘ - Index of Environmental, Social and Governance Reporting Guide
fiye: (RIB - LB REBHEES]) ABRG

Subject Areas,
Aspects,

General Disclosures
and Key
Performance

Indicators (“KPI”) Description
TEHRE BE-—K | Hl

BERBRERIEE
(KPIS)

Aspect B1: Employment

EBmEB1 : E R

General Disclosure | Information on: 42, 44-45,

—RIFE (a) the policies; and 49-50

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

ERAFMRRE BERSA TIERE R 5K

DA B B At 1538 T 4@ M A9 -

(@ B &

() BrHBITABEAZENRBEERROINER -

KPI B1.1 Total workforce by gender, employment type, age group and geographical 43

region.

ZIER - EEEE FRARKMESE S HIES A -

KPI'B1.2 Employee turnover rate by gender, age group and geographical region. 46

LR FEcABER R EE D HEB MR-

8

e REAR

Aspect B2: Health and Safety
[EEB2  ZRELZZ

General Disclosure | Information on: 36-38

—RIEE (a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.

FARELZ2TIERRAREEEHEBELBEN:

(@ B &
(b) BrHBTABEAZEZNABEERROINER -
KPI B2.1 Number and rate of work-related fatalities. 39
ETIERAEMIET A AR
KPI B2.2 Lost days due to work injury. Will plan for
THEARTERSE- disclosure in the
future
T &I
RIRHE 5
KPI B2.3 Description of occupational health and safety measures adopted, how they 37-41

are implemented and monitored.
FEPTER AN B R B e 20 e - LA MBI RIT REER 5 0%k o
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9. Appendix - Index of Environmental, Social and Governance Reporting Guide
B EIES) AR RG]

Subject Areas,
Aspects,

General Disclosures
and Key
Performance
Indicators (“KPI”)

FTEGR-BH —R

BERBRERIEE
(KPIS)

P % - <<$Eiﬁ ?iﬁ&

-. ‘IJ -

Description
it

Aspect B3: Development and Training

EHB3 : &R KEII

General Disclosure | Policies on improving employees’ knowledge and skills for discharging duties 47-49
— B E at work. Description of training activities.
BERAIEE BT LIEBRE RN A R AEREUR - g5 /EF) -
KPI B3.1 The percentage of employees trained by gender and employee category (e.g. Will plan for
senior management, middle management). disclosure in the
future
rURIREERMN (NEREEE FPREEEZ)SHSNXIEEASLL - sTElfE
R
KPI B3.2 The average training hours completed per employee by gender and employee 47-49
category.
ZURIREEERE S FEEETHIINA TR -
Aspect B4: Labour Standards
FEEB4 : %5 T %8|
General Disclosure | Information on: 42
—RIEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
B IEZE T koaH % ThY
a) BXE: &
() BFHBEITAGEARENHBEZRRAOINER -
KPI B4.1 Description of measures to review employment practices to avoid child and 42
forced labour.
iR s BB A AR R E T RoRFIS T -
KPI B4.2 Description of steps taken to eliminate such practices when discovered. 42
Ha 7R 23R 2 AR 1B LS JE R B BB S P ER BN Y 25 R,
Aspect B5: Supply Chain Management
[EEB5 : HEHERE
General Disclosure | Policies on managing environmental and social risks of the supply chain. 51-55
—RIXE ERHBENRE R ERRBR -
KPI B5.1 Number of suppliers by geographical region. 555
i E S EEHEE -
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers 51-55

where the practices are being implemented, how they are implemented and
monitored.

B AEAHERMNES  MENTEREMNEEREEE  UAREHE
Bl T R EEER 7 7% ©
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§."’Appendi‘x‘ - Index of Environmental, Social and
ifsR: (IRIR - ERERHEIES) RE RS

Subject Areas,
Aspects,

General Disclosures
and Key
Performance
Indicators (“KPI”)

FTEGR-BH —R

BERBRERIEE
(KPIS)

Description
it

Aspect B6: Product Responsibility

[EEB6 : EmEIE

General Disclosure
—RiE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and
methods of redress.

BHEMRHERNRSNREEELSE  EE -

Ky :

@ BE: &

() BFHBEITARE

SELLBEEALMBYITE

FENRBERRROINER -

Governance Reporting Guide

10-11

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and Not applicable
health reasons. to principal
business
EENCEXEMBAHTRAREEFIEAMALDKNA DL - TEEK
T
KPI B6.2 Number of products and service related complaints received and how they Not applicable
are dealt with. to principal
business
BEANEDRIREOIZFEE U REH X FEEB
T E A
KPI B6.3 Description of practices relating to observing and protecting intellectual 11
property rights.
MR RRENZEEE@OED -
KPI B6.4 Description of quality assurance process and recall procedures. Not applicable
to principal
business
i EEREBENRERDKERF - TEEK
TiE M
KPI B6.5 Description of consumer data protection and privacy policies, how they are 11

implemented and monitored.
HH U B B SURRE RALBECR - A RABBRIT RER %
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9. Appendix - Index of Environmental, Social and Governance Reporting Guide
Bitsx: CRIR - ERERHERES) RBRGI

Wity

- .‘; A =

Subject Areas,
Aspects,
General Disclosures
and Key
Performance
Indicators (“KPI”) Description
TEHRE BE-—K | Hl
HERBERENIEE
(KPIs)
Aspect B7: Anti-corruption
BEB7 : R&ES
General Disclosure | Information on: 10-11
—RIEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.
BRAPIIEREES B - HGGF ROE R
@ BE: &
() BFHBITABEAZENREBEERRONER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against 11
the issuer or its employees during the Reporting Period and the outcomes of
the cases.
RERARNEZFTAXE EERETEFENE S HFARGNEE RFA
R
KPI B7.2 Description of preventive measures and whistle-blowing procedures, how 10-11
they are implemented and monitored.
P e e e MR AR IT RER A

Aspect B8: Community Investment
[EEBS : Ht BIRE

General Disclosure | Policies on community engagement to understand the needs of the 55-57
—RIRE communities where the issuer operates and to ensure its activities take into
consideration the communities” interests.
EENMERZ2ERTHREEMEAEFTENBREEZB TS ERitLE
PES BV BER

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour 55-57
needs, health, culture, sport).
ErEEESE (HE RESEE SIS K @#FE XL -B5)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 56-57
EZIBRMBAER (NS EXFRE) -
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