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About this Report AR A K&

Businesses today are operating in a world undergoing unprecedented
environmental and social changes. Global climate change, rapid
population growth and rising living standards present significant risks
but also offer major business and growth opportunities for Texwinca
Holdings Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”).

These challenges pose many dilemmas for companies. In reconciling
these dilemmas, the Group aims to go “beyond business as usual”. We
strive to bring textiles and fashion to the world in a manner which is
both environmentally and socially conscious. All of our brands, work
hard to offer textiles and fashion at great value, whilst guided by
principles of social responsibility, sustainable development and our own
corporate values. We are committed to reducing our environmental
impact, improving the safety of our workplace, whilst continuing to
deliver quality products and services.

REPORTING STANDARD AND SCOPE

This Environmental, Social and Governance (“ESG”) report has been
prepared with reference to the ESG Reporting Guide of the Hong
Kong Exchanges and Clearing Limited (“HKEx"). It was in compliance
with the “comply or explain” provisions and reported on certain
“recommended disclosures” of the ESG Reporting Guide. Our annual
ESG report describes the initiatives of the Group and its progress with
regard to ESG issues for the period of 1 April 2018 to 31 March 2019.
For simplicity, year “2018" and year “2019"” in this report represent the
years ended 31 March 2018 and 31 March 2019 respectively.

The following entities were chosen for inclusion in this ESG Report
because of their significant contributions to the Group, thus making
them an ideal proxy for the Group’s textile manufacturing and casual
apparel retailing operations:

Textile manufacturing
Texwinca Holdings Limited
Dongguan Texwinca Textile & Garment Limited

Casual apparel retailing

Baleno Hong Kong Limited

Baleno Kingdom Limited

Guangzhou Friendship Baleno Co. Ltd.

TEXWINCA Holdings Limited ESG Report 2019

SESH  #HRZBNDIANERKIIEYIARE
HIRE R EES - 2R - ADDRIERR
EERERSUFREARAR - EFAEKEEERE
RAB(ADRDEAMBLR (GBI AEE ) HR
EXWEBRIERES -

EH U EBERE - ARRRMERE - NEELUE
MERNBERKAR - FMBHURERESEA
AERGNEERAERLESBRAREE - RMNESHE
THERE  BHARGHERREETRESER ' &
KEBELESEM  THEXRREMNOXEENR
Al - RMEGHREHRENTE  RETHFSHANER
T ENEERUEEERNRE -

BREERNKEE

KRG  HEREARESIRBBEBREREENE
RAE (B DHCGRE - HERERBEESDE
o ABESBFORE - HERERMEESDAN
[ NEFRBRE RS IR ERBOTERRE] - &
MHNFERE  HEREARENALEBN =2
—N\ENA—-BE=Z-NFZA=+—HHBHE
B OHEREASERINERRAEERE - HEE
BRE > ABERNZZ-NFIRIZZ-F |25
RERBEZZ-\FZA=Z+-—HR=Z-NF=A
=+ —HLEZFE -

HRUTAREAEBEREX - e DR REER
WHEBEERKRARESTEXRY  HEEBHAALR

B HERERRE

LR
BAEREBRLF
REBKEHHBERERDA

KERESE

PR EBBRLF
PR ARDE

[EIN A REIEfE B BR 8 A PR 1Y B



About this Report AR A K&

REPORTING STANDARD AND SCOPE (CONTINUED)

All numerical data within this report is presented as absolute figures and
all financial data is expressed in Hong Kong Dollars, unless otherwise
specified. Our emissions have been calculated in accordance with the
guidelines laid down by the Environmental Protection Department of
the Government of the Hong Kong Special Administrative Region and
Greenhouse Gas Protocol. During the year, certain comparative figures
have been reclassified to conform with the current year’s presentation.

A detailed ESG content index has been included at the back of this
report to aid the reader and facilitate greater transparency. Additional
ESG performance information including financial data and corporate
governance information can be found elsewhere in the Company’s
Annual Report.

This ESG report has been approved by the senior management team
of the Group. We would like to extend our deepest thanks to all those
who contributed to this report and to our strong ESG performance.

CONTACT INFORMATION

Please feel free to share any comments or suggestions you may have
related to this report by contacting Investor Relations Department at
the address included below:

Investor Relations Department, Texwinca Holdings Limited
16th Floor, Metroplaza, Tower I,

223 Hing Fong Road, Kwai Chung,

New Territories, Hong Kong

Email: IR@texwinca.com
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Awards and Corporate Memberships $E1E Kk 2S5

As an organisation we take our environmental and social responsibilities ~ {E&—{E#E > RMIEEERBERTE ST - KR
very seriously. We actively engage with industry associations and REERETEBERBIFSIE  ERMAEETITEREN
government to ensure we stay at the forefront of developments in  Rif o L THRIERBETISHRMNLEES - REE
our sector. The following awards demonstrate market recognition FEREURHERBRERRNEAE -

for our corporate governance, investor relations, and our social and

environmental performance.
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TEXTILE MANUFACTURING OPERATION WBEEER

Organisation

g

China National Accreditation Service for Conformity ISO/IEC 17025:2017 Laboratory Accreditation Certificate
Assessment

FEERFIEERATEES ISO/IEC 17025:2017 BB ER A FE

Control Union Certifications B.V. Global Organic Textile 5.0 (certified for yarns and fabrics)

E IR R EHRERGEREE (R RDHRE)

Global Recycled Standard 4.0 (certified for fabrics and yarns)
B2 EREWARZE (B R HIEERE)

Organic Content Standard 2.0 (certified for yarns and fabrics)
HEREREERE(HRRONZE)

@ TEXWINCA Holdings Limited ESG Report 2019



Awards and Corporate Memberships 3818 Kk 2S£

TEXTILE MANUFACTURING OPERATION (continued) HBEEER B

Organisation

s

Department of Industry and Information Technology of Guangdong Province Cleaner Production Enterprise
Guangdong Province

BRETXEELE BREFREELSE

Department of Science and Technology of Guangdong Guangdong Province Texwinca High-Tech Fabric Engineering
Province and Technical Research Center

ERERZHME BRABKESEMEDE TR O

Department of Science and Technology of Guangdong National High-Tech Enterprise

Province, Department of Finance of Guangdong Province
and Guangdong Provincial Tax Service, State Taxation
Administration

EREMBRMNE EREVBEREREERHBR BIR S Hrk i3

Guangdong Environmental Protection Publicity and Guangdong Ecological Civilization Award
Education Centre

ERERERESEHE PO FREEREEHR

Hong Kong Environmental Bureau in collaboration with Hong Kong - Guangdong Cleaner Production Excellent
The Economic & Information Commission of Partners (Manufacturing)
Guangdong Province

ERBRERHEERECENGEE(EES BEFREEEBN A (RER)

International Organization for Standardization (“ISO") ISO14001:2015 certificate (certified for Environmental

Management System applied to the design, development
and production of dyed knit fabric, dyed yarn and related
management activities)

B ARZEAR (1150 1) ISO14001:2015% & GE ARSI EH,EOMWERABARMNEER
HEBNEREEH < RIEEERARR)

ISO50001:2011 certificate (Management of the purchasing,
receiving/storage, processing and transformation,
distribution and consumption of energy, in addition to
application of energy saving technology, in design and
manufacture of dyed knitted fabric and dyed yarn)

1ISO50001:20113% & (B MEM MR MNEEBRRS R EMEEIR
R Bl NTER B fRASEENEERE
BERRTAIFEF)

I1SO9001:2015 certificate (certified for Quality Management
System applied to the design, development and
production of dyed knitted fabric/dyed yarn)

IS09001:2015:F & CEA RN AR BONRFHENEEZ

HAEEERAIF)
Mill Qualification Programme Achievement Award
TREETE R

Laboratory Certification

RAERERRLAT —FT-NFRE HEREERSE



Awards and Corporate Memberships $E1E Kk 2S5

TEXTILE MANUFACTURING OPERATION (continued)

Organisation

s

Health Commission of Guangdong Province

ERAGERRESS

Ministry of Industry and Information Technology of the
People’s Republic of China
REARREMBETENESID

Testex AG, Swiss Textile Testing Institute

st 4h i Rl e i Testex AG

TEXWINCA Holdings Limited ESG Report 2019

REEER @)

Health Promotion Demonstration Enterprises in Guangdong
Province

ERERERETHRE

Dyeing and Printing Approved Enterprises

EDRATHRIEA L

Standard 100 by OEKO-TEX (certified for yarns made of
100% cotton, 100% linen, 100% rayon, cotton/polyester,
linen/cotton, rayon/cotton, ramie/cotton and cotton/acrylic,
white or dyed (reactive, disperse, basic), with or without
water & oil repellent finishing) (based on material partly
pre-certified according to Standard 100 by OEKO-TEX)

OEKO-TEXAZZE100 (44T ~ ALMK ~ A AIEAR ~ 48, Wkim - Bk~
1~ KNER MR 50 1R, B2 AR CEME « D8
BE) & TEMK KRNI HDHRE) RIEOEKO-TEX
ZAE100 YRR D TR L RFBNEE)

Standard 100 by OEKO-TEX (certified for knitted fabrics
(including French Terry & fleece) made of 100% cotton,
cotton/polyester, cotton/acrylic, cotton/elastane, cotton/
Modal, cotton/Modal/elastane, 100% Modal and Modal/
elastane, white, yarn-dyed or piece dyed (reactive, disperse
and basic dyestuffs); including melange yarns in cotton,
organic cotton, viscose (rayon) , modal & mixtures thereof
as well as mixtures with polyester, viscose from bamboo
fibre, spandex, white, top-dyed, spun-dyed or fibre-dyed
& finished; with or without water & oil repellent finishing)
(based on material partly pre-certified according to
Standard 100 by OEKO-TEX)

Oecko-Tex ZX#E100 (B 41148 ~ 48 iiw - 18w - 18 &im
B/ERE 18/ ERE 8 AERERERE &
FE - WRRTERCEN - 2B EEZRR)  BER - A%
1B B AER) ERERERES YRR &R K B
W TR SR F6 - BR - HRIEERECHHM
WREEY &/ FEFAKR AT A (EFEBA R
)RR ) (AR5 OEKO-TEXIREE 10089 W) £ 50 0 B FH SE R 2 Y
EHE)



Awards and Corporate Memberships 3818 Kk 2S£

TEXTILE MANUFACTURING OPERATION (continued)

Organisation

s
Testex AG, Swiss Textile Testing Institute

WA SmAlEEETestex AG

Social Welfare Department of the Government of the
Hong Kong Special Administrative Region

EBBITHEBFTEEHE

The Community Chest of Hong Kong

E%/’\—‘

The Hong Kong Council of Social Service

BT ERGHS

hEBEEEK®E)

Award
#815

Standard 100 by OEKO-TEX (certified for knitted fabrics
(including French Terry & fleece) made of 100% polyester,
100% CDP polyester, 100% polyamide, 100% acrylic and
their mixtures thereof including elastane and cotton,
white, yarn-dyed or piece-dyed (disperse, reactive, acid and
in a limited range of 5 fluorescent dyestuffs) and with or
without water & oil repellent finished (based on material
partly pre-certified according to Standard 100 by OEKO-
TEX)

Oeko-TextEXE100 (EI4L1RAR - AUFSHEE T K AT R0k 4m - ALSRim
HAERRERENEERRNE  FE  ORJER(DH - TE
M BUERNGREENEER KL RE FEMAREMT
RSt (B3R E B RINAL) WFRE ) (R#EOEKO-TEXIE X100
HIYDEIER 0 HETE SRl Fe U B 2E)

Year 2018 Tsuen Wan and Kwai Tsing District Caring Shop
and Company Award

018FREREEFEEVHF RIEHER

The Community Chest Green Day 2018/19 Highest Participation
Rate Award

2018/195F E Ak A D S EAR R

The Community Chest Love Teeth Day 2018/19 Highest
Participation Rate Award

201895 ERRE T ARmSHER

Caring Company Logo (5 consecutive years or above)

BRREIEES CEESFRUL)

RAERERRLAT —FT-NFRE HEREERSE



Awards and Corporate Memberships $E1E Kk 2S5

TEXTILE MANUFACTURING OPERATION (continued)

Organisation

s

Dongguan High-Tech Industry Association
REmeHRliEEGS

Guangdong Provincial Cleaner Production Association
BREBREEHE

Guangdong Province Textile Engineering Society
BREHBIREES

Guangdong Province Textile Association

EREHBHE

Guangdong-Hong Kong-Macao Greater Bay Area Green
Development Alliance

BERANERSEERERE

World Wide Fund For Nature Hong Kong

HRER (F8) 222

CASUAL APPAREL RETAILING OPERATION

Organisation

s

Employees Retraining Board

EEBEIE

Guangdong Provincial Enterprise Confederation

BRECEKES

Guangdong Provincial Association of Entrepreneurs

BREACERGE

Labour and Welfare Bureau of the Government of the
Hong Kong Special Administrative Region

EEFRTHERFS TREFR

Promoting Happiness Index Foundation

EERANRUEHES

The Hong Kong Council of Social Service

BEHERBEHS

TEXWINCA Holdings Limited ESG Report 2019

REEER @)

Membership
a5

Member

28

Excellent Member (Year 2018)
BEEE (20185FE)

Director

b=

Standing Director (6th)
BREBEEEN ($FxE)
Outstanding Contribution Member

REEREEEN
Initiator
BBy
Silver Member
HRES
RERESEEK

Manpower Developer 1st
AFeE st
Credit Demonstration Enterprises in Guangdong Province

EREWIETEEHE

2016-2018 Social Capital Builder

2016-2018+t & EAE) hH 12

Happy Company 2018

B 1232018

Caring Company Logo (15 consecutive years or above)

AR REIEES (EE15FH U E)



Managing our Environmental Impacts EE R 14 B R AE

The Group recognises the importance of greater environmental
stewardship in order to ensure the holistic and harmonious development
of our business alongside the environment and communities in which
we operate.

Fundamental to these efforts is the incorporation of technology,
provision of training and the utilization of systems that drive awareness,
efficiency and contribute to the mitigation of our overall environmental
footprint. Through our combined efforts we hope to instigate a broader
consideration and culture centered on aspects of environmental
performance relevant to each of our employees and relative to all
aspects of our businesses.

THERMAL POWER PLANT

Situated in Dongguan, a notable feature of our textile manufacturing
operation is our thermal power plant. Through the combustion of coal,
this plant produces all the heat and electricity required to meet the
needs of our production processes and operational areas in Dongguan.

&
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Managing our Environmental Impacts 2 HK fHBRIENTE

THERMAL POWER PLANT (continued)

To minimise the overall environmental impact of the thermal power
plant and increase resource efficiency, we pride ourselves on our use of
environmental and energy saving technologies.

Flue gas emitted through the smoke stacks conforms to national
and local environmental regulations and has minimal impact on the
surrounding vicinity. We employ a range of green technologies and
procedures in the power plant such as “dedusting bag filter”, "wet
flue gas desulphurisation (magnesium oxide desulfurisation) and low
nitrogen combustion” (use of wet scrubbers), and “selective non-
catalytic reduction (“SNCR")" to treat the emitted flue gas and minimise
pollution. Emissions are monitored online on a real-time basis to ensure
compliance with standards before being discharged.

Density per cubic meter of air pollutants such as NO,, SO, and smoke
and dust discharged are below 100mg, 50mg and 20mg required by
Dongguan Environmental Protection Bureau. And annual discharge of
NO,, SO, and smoke and dust are below 411 tonnes, 205 tonnes and 82
tonnes required by Dongguan Environmental Protection Bureau. The
chart below presents an aggregate total of these respective emissions
for the power plant over the course of the reporting years:

BEMR (&)
RIMEARME U AW EENMBR N - SRS
HIBENWH SR ERELIZFERNE o

BEBEEFRNEREEERREHREBANE
£ BEHPIENTERERE - RMANAERKR
AT -RAIEeRMANER - Pl EREERS] -
DREBRAR (FALEB) MR RS | (R RIRE R
2R B[ BEPEIR L BR (TSNCR ) |+ BARIEFTHER
HIBERAR A5 R - ERERRGERFEIZHN - UL
BRERGTERE -

ZRISRMMAEY - —ERREEBNET TR
FHREDERREHRRRBERNI0ZER » 50
mR20ER - MARLY  —HILHRREENEF
A ENREHRRFERA11HE - 2050
%820 - TREFIABHNBEFEZSHHRIH
PIRE

Annual Emissions
(Textile Manufacturing — Dongguan Manufacturing Plants)

BEHNE HREE—RELEERE)

300 — -l
200 - - BN
100 -l B

O H e =
SO Smoke and Dust
(T‘(’%‘fs’ S —siem o
! m 2019 m 2018
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Managing our Environmental Impacts EE R 14 B R AE

ENERGY CONSIDERATIONS IN TEXTILE MANUFACTURING
Innovation is central to our operations and encouraged at every stage
of production. We aim to embed a culture of awareness around the
need to save energy throughout our operations.

Continuing to utilize energy saving technology, we are gradually
replacing existing lighting at our offices and warehouses in Hong Kong
with LED lights. At our textile manufacturing office in Dongguan, the
reduction in the number of lamps being used and the installation of
automatic controls have resulted in savings of electricity.

&

-t

MELENREREER
AFARMEBNEY - RETHMAE — B4+ EMR
BALE - BIFNRE REY —ERRMBEREY L4
TEHRER I -

BMERRERERI - REBSKBBRARLE
RERRAERDBLEDRARE - REHHMEENRLD
ZERIERABAARZEBHRFRRUGESE
Ao

During the reporting period, 16 refrigeration system pumps of the air-
conditioning system were replaced to reduce energy consumption.

At the manufacturing plants situated in Dongguan, the frequency
converter has been upgraded in order to accurately control the output
power of facilities and cut down power consumption. Upgrading of
parts and components of the air-conditioning system has improved its
operating efficiency.

Our manufacturing plants have developed similar initiatives centered
on the reduction of waste and the development of an energy saving
operational mode. Through the harnessing of thermal energy present
in wastewater, installation of advanced energy-saving facilities,
streamlining our mechanical and electrical systems, enhancing
operational efficiency and developing innovative energy-saving
production processes, we have achieved an overall saving of 1,800
tonnes of coal equivalent as compared with 2018.

RAESERRAR
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Managing our Environmental Impacts EE & [HEIEMN

ENERGY CONSIDERATIONS IN TEXTILE MANUFACTURING
(continued)

The textile manufacturing operation in Dongguan have been awarded
the certificate of ISO50001 Energy Management Systems in 2017. The
energy management system which we have in place seeks to guide,
instruct and reward the efficient and apt use of resources.

The energy consumption at textile manufacturing operation is as
follows:

E/
aﬁ%
HBEENREREE @)

REMHBEEEBLN T — L FHEEIRIS050001

REREEBRAEE - RMEETHREFREERRHE
R EEEARAES - FERER -

HEEEERNREREREBNT ¢

Total Coal Consumption Electricity Consumption
(Textile Manufacturing — Dongguan Manufacturing Plants) (Textile Manufacturing — Hong Kong Office)

BEERE (BRLE RELEERE)

AEE (MWBEE—BEBHAER)

300,000 - - === - mm e 120 — - oo
250,000 ---------- g - - - ------——-- R . 100 -~ e BES
200,000 ---------- [ - - - - - 80 -\ B
150,000 ---------- - - - - .- [Jo S [
100,000 ---------- S - - - --- - .. 40 - e =
50,000 ---------- SN ---------------- - - 20— \.—— B
0 0
(1,000 kWh)

(Tonnes of coal equivalent) 2019
(MR AESR )

The Scope 1 and Scope 2 greenhouse gas (“GHG") emissions at textile
manufacturing operation are tabled as follows. Scope 1 GHG emissions
include emissions generated from thermal power plant, motor vehicles
and refrigerant, while Scope 2 GHG emissions are the indirect emissions
generated from the purchased electricity. Dongguan manufacturing
plants do not purchase electricity.

Classification of Brief description

GHG emissions

Textile manufacturing

(1,000 FE&F)

on emission sources

2019

SR EERIRNEE -REERERE(RE
REDEIIRNT - HEBEREEEHAER
RERRLBEEENR  mEEREREBREN
BENREENBEEN REEEFELEMNEE
h o

GHG emissions
(Tonnes of CO, equivalent)

LR BERBHRDE BB RIR Rt BERBHNE (M_StRESE
2019 2018

Hong Kong Scope 1 Motor vehicles 274 265
i BE— A=

Scope 2 Purchased electricity 62 78

HE= INBE D
Dongguan Scope 1 Thermal power plant, motor 652,322 685,375
RE gE— vehicles and refrigerant

HER - RERELE
Scope 2 Purchased electricity - -
HE= INBE D

TEXWINCA Holdings Limited ESG Report 2019



Managing our Environmental Impacts EE R ¥ IRIENSIE

ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING

At casual apparel retailing operation, energy is mainly consumed in air-
conditioning systems and lighting systems. Statistics showed that using
highly efficient air-conditioning systems and LED lights at our retail
stores can save energy effectively.

All our retail stores in Hong Kong have joined the CLP GREENP'YS Energy
Billboard, energy benchmarking plan. The monitoring and analysis of
retail stores’ energy consumption as part of this programme showcases
resource efficiency relative to its peers, providing the basis for the
development of focused programmes aimed at saving energy. In 2019,
most of our retail stores are more energy efficient than their peers.

KEREZENERME
RARBRESTEEY  REEARERARZRERRH
R o BB AN EEF AN BEEARAR
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Managing our Environmental Impacts EE & fH BB NS &

ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING

(continued)

REREZENREFRNE #)

7

HREEREMNBRENTEZMERRBER R - HURD
ERENBERORBERES %ﬁ%ﬂ’]%ﬁ—mxﬁ 2
EENERERTE -

Given the primary nature of electricity production in Hong Kong and
Guangzhou being through the combustion of coal, mitigating electricity
use will have a strong effect in reducing casual apparel retailing
operation’s overall greenhouse gas footprint.

RAFEREZERY  AE2REEREBHNE (8
E-REE=)WT

The electricity consumption and GHG emissions (Scope 1 and Scope 2) at
casual apparel retailing operation are as follows:

2,000 ----

1,000 -~~~

0
Hong Kong Guangzhou
(1,000 kWh) E B

(1,000 FEFF)
H 2019

Classification of
GHG emissions

BREREHERSE

Casual apparel retailing

REREZTE

Hong Kong Scope 1
0 &E—
Scope 2
gHE=
Guangzhou Scope 1
&M &E—
Scope 2
gHE=

Brief description
on emission sources

BERORIR

Motor vehicles
e
Purchased electricity

SNEE D

Motor vehicles
e
Purchased electricity

SNEE D

GHG emissions
(Tonnes of CO, equivalent)
BREREHRE (M_FtkE

2019 2018
75 73
2,216 2,078
157 212
3,848 4,256
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Managing our Environmental Impacts B2 R M BIEN &

OUR COMMITMENTS TO NATURAL RESOURCES
MANAGEMENT

Throughout all our operations we emphasise the need to fully utilise all
available materials and resources, reusing, reducing and where possible
recycling at all operational levels and all stages of production. We have
also made broader shifts in the utilisation of technology to increase
resource efficiency.

PROMOTING QUALITY WHILE DRIVING RESOURCE
EFFICIENCY

The Group prioritises environmental integrity and is conscious of the
role that technology plays in driving efficiency and reducing overall
waste. At our textile manufacturing operation, we aim to reuse yarn
waste produced during manufacturing while continuing to demonstrate
and strive for improvements in the quality of our output.

BAE A REREE A

BIRREMEEET  FNEEEEAREERR
REEMNBRAEMHRER EHHER - BARE
ATHERTERER - RATRERRMER LF
HEERY  REEFRMES -

REmERBEDHERY S

FREBBRENTEERNEN - BRIRMNIED

MBERBOBENEEREENAL - BHBEEERR
= BMNNEEREAREERELNEY - R

BERRINFERMRERE °

During the reporting period, the post-dyeing treatment process was

optimized by the introduction of new soaping agent, which reduces the
soaping from two times to once, it improves the quality of the textiles
and also greatly saves water, electricity and steam.

A competent production management system oversees the entire textile
manufacturing process, from the careful selection of raw materials,
production and recycling of waste at the final stages of product
development. With an aim to reduce waste, waste materials at every
stage of production can be sorted and reused.

RAESERRAR
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Managing our Environmental Impacts 2 M RIS N &

FULL UTILISATION OF RESOURCES ZHEAAER

According to the waste management system at textile manufacturing RBHBLEEERCBEVEERS  EZEY (4
operation, the non-hazardous waste such as coal ash, carton box, fabric  # : & - B4R - BY - FARES) SR kE
waste, yarn waste and scrapped iron are collected for recycling. Among  LUfEIBEE « H - HEFEEEAAEE R LA
which coal ash is recycled as the raw materials for the production of  fEMRHEMEl - REE » WINELEBEANESH
concrete brick and wallboard. The amount of coal ash collected for 31T :

recycling in Dongguan is as follows:

Coal Ash
(Textile Manufacturing — Dongguan Manufacturing Plants)
3

RE GREE—RE

20,000

(Tonnes) 2019 2018
()

Non-recyclable wastes such as general domestic wastes are delivered to A EIREYEIE—RATEEVIREHIFINREE
designated area as required by the local department. Wastes from our HZEIEEESE - RPN EEMELENEYSHRET W
canteen is collected and stored centrally, and further processed by the &EREFK ' THEMEEZREE o

local neighborhood committee.

At our textile manufacturing operation, we reused 3.4 million bobbins and 284,000 carton packaging boxes in 2019.
BMPEEEEBR -2 - NEFEMA3.48 B84 UK 284,0008 B °

Characteristics of casual apparel retailing operation is high volume of EIREZTELKNFHARERIEXSEBEREY
waste packaging materials produced by suppliers, the retail stores in ~ # » EMZEER - — N FEINS4RERAFE o Hib
Guangzhou recycled 54 tonnes of carton boxes in 2019. Other recycling ERFEAEREEZSBEREHE BT E/FEL
ventures involve transporting 25 tonnes of used carton boxes from retail EEERBA  BNTEREAESEFEREN -
stores in Hong Kong back to the warehouse for reuse while provision is

also made for the recycling of old metal furniture and computers.

The Group is actively taking measures to reduce the amount of paper usage, such as double-sided printing, waste
paper reuse and recycling.

REBBEBRIRD BAENERE » GIIEEITH  EREEFARERAEW
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Managing our Environmental Impacts &I & 4 BB/

FULL UTILISATION RESOURCES (continued)

At textile manufacturing operation, we are committed to reducing
the use of packaging materials through improvements in packaging
process and taking reasonable measures. This not only complies with
the concept of environmental sustainability, but also reduces the cost of
business. The amount of base paper used in packaging is as follows:

=7

=41

ZEFMNAER®E)

RHBEELYE  BERREBETIENRNAEE
i RPBORDBEMHNER - LA EFSBRR
AREES R DEREEBERA - ALFEANR
BT :

Base Paper in Packaging

(Textile Manufacturing — Dongguan Manufacturing Plants)

BERARE (HHEE—

REERE)

(Tonnes)
(W)

2019

The Group is also committed to reducing the use of plastic shopping
bags at our retail stores. Retail stores in Guangzhou have gradually used
paper shopping bags in place of plastic shopping bags since June 2015.
The use of plastic shopping bags has been completely ceased since 2018.
The consumption of plastic and paper shopping bags at casual apparel
retailing operation is as follows:

ERBYR KERESE —&8)

2018

AEBERHINSEEHDOERAZBEYE - BM
ZEER-Z-AFAABREHFERRARBYRENE
BBEYR ER-Z-NER2EFLEAZBEY
K oNERETEXEREBRARBYSERS N
T

ERBYR KBERESE—EM)

25— 400 — - - s oo
20 77777777777777777777777777777777777777777 300 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
15 e B
200 --------- - - - oo

10 - |l

A R 100 -—--—---—--- - - -~ . ***********

0 0

(Tonnes) H 2019 H 2018 (Tonnes) 2019 2018
() (W)

Our casual apparel stores in Hong Kong comply strictly with the
Environmental Levy Scheme on Plastic Shopping Bags. We encourage
our customers to reduce the usage of plastic bags. To further promote
the reduction of plastic shopping bags, we did provide shopping offers
to those who brought their own bags. In addition, plastic shopping
bags used by our retail stores are made of biodegradable plastics, in an
effort to mitigate environment impact.

ERRRREZEERRETERBYRBREBG
BRSERESREREYR  YRERMBYNES
TERBYRNES - Rtz ZEENEZREY
RYFATRARD BNERELE - BUREEIRIEN

-
RAEREARLE —ZT-NFRE - HERERERS



Managing our Environmental Impacts B2 R M BIEN &

TECHNOLOGY AS A TOOL IN WASTE REDUCTION

The use of an airflow dyeing machine at our textile manufacturing
operation has substantially improved the first time success rate of
our fabric dyeing processes while reducing the production of any
substandard merchandise and the need for product repair. This
technology saves over 50% of water, 30% of chemicals, 10% of dyes.
During the reporting period, a new spraying equipment was introduced
in the finishing cycles. With such, the wet rubbing improving agent can
be added together with other auxiliaries in one step. As a result, the
number of finishing cycles can be reduced and silicone treated fabric
wet on wet ratio could be increased.

BREARELA
RBEERER EERARRRLEAREARMBRE
ME—REER BB EERSEEmREMEHE
VRE o WHMTETEBB50% AKX - 30%{t2mK
10% 38 - RAEDRE  CoEERRBERER
T o EERBE—ERF T T ERKEREHE
HEETHE - Bt BOERRBRESERFER
ERLLH

Handheld devices have been used at all our warehouses to create a paperless system for stock keeping.

EMAENAECRAEMNTREE  AFEEERVERER

Hazardous wastes are clearly labelled, categorized and stored under the
requirements of the local laws and regulations. These wastes are stored
in specified location and delivered to qualified units recognised by the
government for processing.

Illustrated below is the total production of hazardous waste at our
textile manufacturing operation in Dongguan.

ZREMBFIERER - BEENFR LHENE
& DERRET RERUERREENERELE
BUSRTNEEEEMETRE -

TREJIBEMRE=HHBEERBELENESENR

8-

Total Hazardous Waste
(Textile Manufacturing — Dongguan Manufacturing Plants)

BERYAE GRLEE—REEERE)

(Tonnes)

i H 2019
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Managing our Environmental Impacts EE R 14 B R AE

TECHNOLOGY AS A TOOL IN WASTE REDUCTION (continued)
In managing the treatment of sewage at our factories, online detection
devices has been installed to facilitate real time monitoring of the
treatment process.

Wastewater treated and discharged at our sewage treatment centre has
Chemical Oxygen Demand less than 80mg/L and Ammoniacal Nitrogen
less than 10mg/L.

&

-t

REEABELR @)
AEEERENSKEER  EEERRBECHERE I
EESEREEBRE -

RPIFEESKERERONEEEHFRMNEKCEES
EBALNE0ER  REFEEBALRI0ZR °

Illustrated below is the total water discharged and total treated water
at our textile manufacturing operation in Dongguan operations.

Total Water Discharged
(Textile Manufacturing — Dongguan Manufacturing Plants)

BROKBE (HRLE REEERE)

TREVNBEPRREHBEELEBNEHKBERE
EKMEE o

Total Treated Water by Sewage Treatment Centre
(Textile Manufacturing — Dongguan Manufacturing Plants)

BREEPLEEKBE (HREE RELERR)
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Managing our Environmental Impacts 2 HK fHBRIENTE

MITIGATING OUR WATER FOOTPRINT WA KR ED

Given the nature of textile manufacturing operation, water is a ZERFHBEELBHLE  KARMALCERSFBRE
paramount resource in the running of our operations and production EWEEER - BERIIEUK » RFEERNKERE
of our textiles. Obtained from the Dongjiang River, we prioritise the  IBRREN @ FHEFFETEFHIEEUBRKERUKE
effective management of this resource, taking every precaution to  XMERREM - HRMEAIEFA70% L EHK o
ensure that water is both utilised and reused efficiently. We currently

reuse more than 70% of water.

Through the effective utilisation of energy and water saving  FMZERBE MGE B RER & 8 /K H i (4 20 48 25 fy 3
techniques such as improved dyeing processes, collection and recycling @27 - WERBERBAKM) r EEAZERSH
technologies, we aim to maximise our water utilisation efficiency and KB R EEY) o

reduce wastage.

At our textile manufacturing offices, all water from wash basins used  ERMWHEBEERAT > FEREBEFRAARTF
for the washing of hands is reused in the flushing of toilets. Water  KJ/K3EE BIETEIX - RERFHWEH KEMTEER
saving technology in the dyeing process is utilised to reuse light- B3EGHIK  LEEREARERBERINRRENS
coloured water and recycle cooling and condensing hot water from the  #k - EILEFEEB#Bi83,473,00032 755K K °
dyeing container in the factory. This results in an annual saving of over

3,473,000 cubic metres of water.

Water Obtained and Water Reuse
(Textile Manufacturing — Dongguan Manufacturing Plants)

BKEREAKE HALE—RLERE)

(Million Cubic Metres) Water Obtained Water Reuse
(BEILHK) HUKE ERAKkE
H 2019 H 2018

@ TEXWINCA Holdings Limited ESG Report 2019



Managing our Environmental Impacts EE R fH BB L

OUR EFFORTS AT ENVIRONMENTAL STEWARDSHIP

Both our textile manufacturing and casual apparel retailing operations
seek to align and work toward environmental best practice. This
involves giving careful consideration to various operational aspects and
activities within our value chain to minimize any environmental impact.

RREEETHENSED
RIS BEER N HRRBERS — BB RERS
NBREET  UREEMEERRNNHSELESER
EBEHEEEE  RESRENE

The textile manufacturing operation in Dongguan has been awarded the certificate of 1ISO14001 Environmental
Management Systems since 2014. The Environmental Management Systems ensured that the environmental impacts

have been measured and improved.

RRENHBEEERB - —NFEEMEE 15014001 RIEE

%o

According to our “Occupational Disease and Hazards Prevention
Scheme”, all prohibited substances with possible negative
environmental impacts listed within national legislation are forbidden
within our textile manufacturing operation. Our internal guides also
specify requirements for the proper procurement, storage and handling
of substances, chemicals, merchandise as well as any other materials used
in our textile manufacturing operation. This is with the end goal of
reducing the overall environmental impact. Particular attention is paid
to the use of organic cotton yarn in both workshop areas and within
manufacturing processes.

All our suppliers are explicitly prohibited from using materials
containing toxic substances and suppliers are required to sign our
“Restricted Substances List Compliance Declaration”. Spot checks are
frequently carried out at regular intervals to ensure compliance with
the Group's code.

HEREE &R

EEERABRRERENTESENEBMR

RERMNMEXHRRERAAIRAR] RMEE
%%%ﬁié%ﬁqﬂﬁﬁ%«ﬂﬂqﬂﬁﬁﬁl H A R REEY
Iﬁiﬁﬁﬁiﬁ FENZANE - RMIWAEESITH
ERE  REREEYVE 2R  BRREFIH
@Fﬁﬁ"%%i%%ﬁ%ﬂ’]%ﬂﬁl BBRE o ISR
HROERREZENRELER - RMEIIRER
HEREEBRANBERONMER -

RMPR LA ERREE RS EaSWHENIE
(AL S BEBRMO TERANIERE - B
PERETERME  URRFSAEEHTE -

The Company scored 90 out of 100 for its textile manufacturing operation based on “Higg Index”, a sustainable
measurement tool released by Sustainable Apparel Coalition (“SAC"”). The score was granted by an independent third
party assessor after audit, and was higher than the industry average.

RNATIABEE R A5 E B R KRB ([SAC) BT AR A2 T A ([Higg Index]) HfE 902 (KL 100 2 &BmWma) ° #%
FOHBE =R ERENTERREL - RBBGBEERBHTHEREE -

SAC, an organisation established by brands, retailers, manufacturers, government and non-governmental organizations
and industry experts, represents more than one-third of the global market share in apparel and footwear industry.
Higg Index is a set of self assessment tools developed by SAC to evaluate each chain (from raw materials to the end
of product life cycle) in the manufacture of apparel and footwear from the perspectives of environment, social, and
labour welfare, so as to determine whether an enterprise complies with the principle of sustainable development.

SAC 2—{EhmEmE - TEH - &R  BFNEBFASURTEERAMNEE  ARZF2RBB=202 —NWREMER
M5 ° Higg Index 2 —EH SAC #EHM B RFTEHS] - K35 SRS TEFNLE - GERENEEERE P EEREG (A

EmEMARREHEGFRER)  EERBETHSIHERRNERE -

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS ATEEERERTHNREZE
OPERATIONAL STAGES
Within both our textile manufacturing and casual apparel retail iJJ'%&EF&Wﬁ!ﬁHﬁ% SEXEKH BB OEESE

operations, we seek to foster a culture of environmental consideration
at each stage of our operations. This involves a greater examination
of the environmental impacts relative to each operational stages and
responses or solutions to mitigate each effect.

BEREIERREEN L - HELERRNERIER

%‘%&ﬂﬁiﬁ% HENWHRIFERLR  BFREKX
RENRSE -
BAERERRLR —T-AFERER HERERRS



Managing our Environmental Impacts 2 R M BIEN &

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

The following table provides a more detailed analysis of various

environmental impacts at operational stages and actions taken to

reduce such effects.

Product Design

(=
EmRE

Procurement

BRES

Cotton Spinning/
Fabric Knitting
EE iy i

Yarn/Fabric Dyeing

Significant Environmental Impact/Issues

EXRBRVE B4

Raw materials of synthetic polymer fibers are
derived from petroleum by-products.

The production process will consume natural
resources and emit GHG.
AEBRSYHENRERRE AREIER °
SEBREEHEERRER » LHHRERRE -
Coal which is high in sulphur content will

produce a higher amount of sulphur dioxide
when combusted.

IS
=Y
fain
i
&
3
S
13

RABEREERZN =Gt

=1

Cotton dust is a common by-product from this
process.

REAWBRENEREER

Use of chemicals.

EERBEM o
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TREERERTHNRIEZER ®)

TREHHFEERRT - SRBREZERBOBRY
EFREETRINES AN

Actions taken
FrERERATED

The casual apparel retailing operation has
actively introduced an advanced eco-cotton
as a filler for its quilted jacket. Eco-cotton is a
renewable raw material, which when compared
to synthetic polymer fibers reduces energy
consumption and GHG emissions during the
production process.

REREZEXBEBBEIATENRRBIESH
RENERTY - BRBEATHERY  BAERS
NEERDEEBRENEREERAZRBHR

B

Specified contractually, we will not accept
coal with a sulphur content higher than 0.6%
weight.

Automated monitoring systems have been
installed in the thermal power plant to ensure
that the flue gas emitted meets emission
standards.

BPREQNPRIH  ETSESEMESH 0.6%
BENHER -

HRERCZEADEIERS  UBRRER RS
BERURZE ©

Filters are in place to trap and collect unwanted
cotton dust.

Both the temperature and humidity are also
controlled at the factory and this aids dust
suppression.

Er#iBERUERR WESHRIRE

EHBEANNRERRE - BEMHIRE

The 1ISO14001 Environmental Management
System is also strictly followed as regards to
the management of chemicals in the workshop
area.

RS BRI EAISO1400 1 REERARFHERET
{ESET L2 m=FAl o



Managing our Environmental Impacts &I & 4 BB/

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

Significant Environmental Impact/Issues

EXRBRYE B4

=4

LV —

FRSERE T HBEER )

Actions taken

FRERERAT B

Fabric Finishing
RER

Water Discharge
IRBER

Product
Transportation
EEEY

Product Sales

Waste/Machine/
Equipment Disposal

REREY W RIE

Smoke is often produced from the stenter
required in this operation.
TFAENERERREERE -

Wastewater arising from manufacturing and
daily use.

EERBBEEELREEK o

Products are transported from suppliers
overland by truck to warehouses in Hong
Kong contributing to casual apparel retailing
operation’s GHG footprint in the process.

EmQERUEERHERNEXZEEENER -
BB MARRESZEXEBHAZRERE
Plastics bags and packaging involved in
the sales of items also contribute toward
environmental impact.
HEERMANZBRRBRERTHRIFENS
FI

The leakage of waste oil from machinery and
chemical waste from containers and light
tubes may negatively affect the quality of the
surrounding environment.

HIRS RN R AR BB NEE RNV CEER
WREHERRENEREREHTE o

RAESERRAR

Air-purifying equipment has been installed to
ensure sound air quality.

EREER IR UBERERFNEREE -
Wastewater is collected and channelled to
treatment tanks where a series of biological
contact oxidation processes take place. Testing
and monitoring are conducted at regular
intervals daily to ensure the waste water
discharged complies with national and regional
standards.

BER SR Z S EIT E Y IEBE LR - AT
REBUKERFEEIRM it HRE » 8 RERETR
Through a more streamlined product
replenishment mechanism, the logistics
and sales department strive to reduce the
transportation distance, optimize the number
of products delivered and trucks required.
ERERBNMERS - RREEIPIB DR
BRERE  BEXEMRAEEENHE -
Casual apparel retailing operation actively
utilizes bio-degradable materials in plastic bags
and packaging to reduce environmental impact.
PR 8] AR 2 25 SE TS AE AR {6 B LA T A= W P R 9 W el 8
ENEBRREES  WHIHRBHTE

We strictly follow 1SO14001 Environmental
Management System guidelines for the proper
management, collection and disposal of waste
oil and waste.

Used chemical containers will be treated by
qualified units.

KBRS EEISO14001 RIEBEEAKIESIFMHE
BEEEEE  WERRERHMEY -

EEANCERAREEEENVERE -



Our People and Safety HFINWEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS

Our people lie at the core of our business operations and form the very
foundation of our success and development. As an organisation we aim
to prioritise the well-being of all of our employees and strive to move
ever forward, progressing and developing together.

THERERE TER
HAMBTHRMEFLBORE - FRRMRIR
BROET - FR—MRE  RMEEHRMEETH
BULHA G SRHIRETHFEMN - SR
o

Essential to this is the creation of an optimal workspace environment
where our employees are able to work together harmoniously, free
from any form of discrimination or harassment. Our commitments
to upholding these principles are reiterated within our management
measures, and recruitment and promotion practices throughout all our
operations. We endeavour to safeguard diversity and uphold principles
of fairness while preserving the rights of our employees, regardless of
race, social class, age, nationality, religion, disability, gender or sexual
orientation.

As a Group we strive to create a positive work-life balance that provides
reasonable working hours and rest periods applicable to all our
employees. Specific to our textile manufacturing operation, employees
are offered a range of allowances and bonuses such as compensation
for working in high temperature environments, night shift allowance as
well as performance and end of year bonuses.

All our human resources policies are structured to adhere to legislation
within the employment ordinance in Hong Kong and respective labour
laws in the mainland China.

TEXWINCA Holdings Limited ESG Report 2019
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Our People and Safety HFINEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) ~ TAEIRIE R 55 T X0 (&)

Fostering a Positive Work-Life Balance

SRIEUS TFERAE

Our employees frequently come together to enjoy a number of cultural and sporting activities, promoting a sense of
team and collaborative spirit at our corporation. Both labour unions and the corporate cultural affairs committee of
our textile manufacturing operation lead and deliver various cultural activities across company levels.
KMNEETHER  HERECAEAEED  NEETEEBRNSERS  RMGBLEEEBNISRARLEULE
EEYRAARTEBRNESESNHZELED -

Every month the textile manufacturing operation organises a party for all the employees celebrating their birthday
that month. Employees celebrating their birthday are encouraged to bring up to two family members to join the party.
On average, around 500 employees and their family members join the party each month.
PREEERSEAAMEERALEANEEAS —RBEENLER  UHBERLEANEERTEIMURBSHEES - ¥
Mms > BAXNBS00EEEREZESHEHRES -

There are variety shows, sessions where department heads, colleagues, relatives, friends and family convey birthday
wishes, lucky draws, interactive games and also sharing of the birthday cake. Birthday celebrants receive celebratory
drinks and presents as well as a birthday card from their department head.

S HBEEESNEHARE HPMEE BERFREELEANE  FEMR EHBEANSIZTEAERZIREG - £ HES
SREIERERR - EABYURIBPIBEHENERF -

A cultural affairs fund was also established to organise activities including tours, recreational activities and festival
gathering for staff and their family members. Each year, there are around 2,000 participates in tours. The Group also
rolls out various sporting activities such as basketball, table-tennis and snooker matches for the enjoyment of all staff.
BMTARIUEHES  RETRZBAKTD - TBHELEERE - RETHREAARE - BFFHINE2,000 XS E ik
BEE  SETSSFERZERE T HINER FERREHRES  UHFEETEE -

RAERERRLAT —FT-NFRE HEREERSE



Our People and Safety HFINEIREZZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) ~ TEHRIE I & T % Bl (4#)
Below are the detailed breakdown of our employee by region, gender, ZEMEITHME « 43 - AR RIERERNE
age group and employment type: HMoBENT

Number of Employees by Region
Bt BRI EEAY

689
A

3,318y

Hong Kong Dongguan Guangzhou
W ol Y 7"

Number of Employees by Gender
BERE S EEAR

4,525¢
2019 2018
—E-NF —E-N\F
A5 785

Female Male
[ | Hn
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Our People and Safety HFINEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) T A{EBRIER 4 T (%)

Number of Employees by Age Group
RERAREDESAR

A 4,755

m Over 30 m Below 30
30B% A £ 30ER AT

Number of Employees by Employment Type
RERERESEEAY

Full-time Part-time
B wm "

BAERMEMAT —T-NEBS - HBREARE e



Our People and Safety HFINWEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) TIT{EIRIBENET#8|#)

All employment with the Group is voluntary and the Group strictly ZAEBEREEINBHESE  AEETFBRIERK
complies with national or local legislation and does not employ any  Eithixfl - FEEBEMET o

child labour.

Safeguarding Freedom in our Textile Manufacturing Operation

M EXBRERH

Asserting our commitments to fairness, the utilisation of any form of forced labour is of utmost concern and priority
to our textile manufacturing operation. Strict internal policies reflecting compliance with both local and national
regulation prevent any forms of indentured labour. This is stringently enforced within our recruitment policies which
are frequently updated to reflect any amendments or updates to relevant national or local legislation.
REERMH D FENER  RMNSERTZAEAHEXEANRHS T LR RMHBEEXBELREEE  BRANAE
BRRMEMETEMRESER U EEAEXNZOLT - ERANBEBERET > RMEGIHT LAER  LHEZE
o YIS EABEREERSE G ISR S E S o

The Group is also dedicated to ensuring that operations remain free from child labour, and is developing systems
and procedures to handle the management of such incidents. Should a child be discovered working in our premises,
he or she will immediately be transported back to his/her hometown or place of origin. We will then file necessary
documentation with the local authorities while consulting with the child’s guardians on avenues for his or her return
to school.

AEEFBNBREBHEEET  YRREEFESHNEERARER - MBEREEARERKMNYEARNTE K&
ABCORERBHRF N - RMEZEOEREERIMSEN  BFOZENEEATZEESR -
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Our People and Safety HFINEIREZE

DEVELOPMENT AND TRAINING BEREI
Cultivating skilled employees who are capable of rising to meet the EEREEMTEREBENERNEMA T ZARER
demands of a dynamic industry is pivotal to the success of the Group. RINAIEESRE -

Specific to the needs and requirements of the casual apparel retailing AISKBRESELEFNETERER  RFEM—
operation, we offer a series of internal and external programmes to  Z %I R3S EBR 2 LUEE T/EFERI AT  FRiF—
promote the advancement of job related skills. Examples of some our  LE{23%:3R R 16 FEIFRMANSIELE4EBE - S
programmes initiatives involve our management trainee programme, T ABEIIRHE R BRMNATEE THIEHIEE -
frontline staff induction, and training plans for all levels of frontline

staff.

The Baleno Training Academy

bt Sk o

Established in 2006, The Baleno Training Academy at casual apparel retailing operation continues to provide
continuous education to our employees offering a diverse set of courses on subjects ranging from business
management to psychology. It also serves as a platform for exchange and sharing of best practices, catering to and
driving continuous development of the Group.

REREZEER2HERIFIZRN_"SEAFHRY  —ERARMNEERESEESRE  RETES L OABHEEE
FNEERE - HFARBRAZHEEERENTE  DEHHEDAREFERRE -

RAERERRLAT —FT-NFRE HEREERSE



Our People and Safety HFINEIREZZE

DEVELOPMENT AND TRAINING (continued) B R REIE)

Manpower Developer
AT

The casual apparel retailing operation has been awarded as Manpower Developer 1st since 2010 by the Employees
Retraining Board (“ERB”), an independent statutory body established in Hong Kong, to recognise our outstanding
performance in manpower training and development. ERB has reviewed and evaluated the operation in five aspects
— Leading a Learning Culture, Resources Planning, Training and Development System, Performance Management and
Corporate Social Responsibility in manpower development.

REREZEXH A S —SFRERRI A X Ist RS - WRERFBE ETABEESHEINRF E  RERMEA
FTHEINRBERTHEFEERE - EEEZIFNETEBRRIRAREYE — BE2B L - ERRE - FIRBERRL - AN
EERATBRRERNEEGEEE -

@ TEXWINCA Holdings Limited ESG Report 2019



Our People and Safety HFINEIREZE

DEVELOPMENT AND TRAINING (continued)

With the end goal of furthering the advancement of skills specific to
our textile manufacturing operation, we conduct a number of internal
courses (supplemented by external courses if necessary) covering
strategic planning, team management, sales and language skills.
The Group also sponsors the cost of any workshops or seminars that
employees would like to attend in order to further their professional
development.

The following charts present a detailed breakdown of development of
employees’ talent and skills by employee category and gender of the
Group.

BR KI5 &)
LE-SRARMNGBEEEBNRMBERLE
B BRMARRTENABRE(WMEFE - AR
Bfx)  ERFRERKSAD  BEREE - HERS
XEEH o AEBTEBEES M TSRS - U
E-DBRHEERRE

TRERAEBRESENRMLR - BETRER

Percentage of Employees Trained by Employee Category

RESERE D RIEEFS L

Middle Senior
Managers Managers

PR r e

Textile Manufacturing

BEEE

General
LEET

H 2019

General
LEET

Middle Senior
Managers Managers

PR [or s

Casual Apparel Retailing

KM EE
H 2018

Average Training Hours per Employee by Employee Category
RESERE S @ BEESFIHEIRH

General Middle Senior General Middle Senior
LZEET Managers Managers LEET Managers Managers
PR AR SRR PR AR BRI
Textile Manufacturing Casual Apparel Retailing
AR HRERETE
H 2019 B 2018
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Our People and Safety HFINEIREZZE

DEVELOPMENT AND TRAINING (continued) B R REIE)

Percentage of Employees Trained by Gender

EHRIE D -

Male Female Male Female
2 Z E
Textile Manufacturing Casual Apparel Retailing
GEEE KEBREZE
B 2019 B 2018

Average Training Hours per Employee by Gender
REBE S - BEESFIIEIIREY

Male Female Male Female
E:) Zz )
Textile Manufacturing Casual Apparel Retailing
R REREZTE
H 2019 H 2018
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Our People and Safety HFINEIREZE

HEALTH AND SAFETY

Safety is a core tenet of our operations and embedded into the very
fabric of the way in which we do business. The health and safety of
our employees as well as all those within reach of our operations is of
utmost concern to us.

Within our textile manufacturing operation, we ensure that all our
production and manufacturing sites are in full compliance with ISO
14001 requirements for Environmental Management Systems. Our
commitments are also reflected in a number of other occupational
health and safety measures contained in the “Occupational Disease and
Hazards Prevention Scheme”, that are tailor made to the requirements
of actual production conditions at our operation. The concept of
safety has also been brought to a person level, having a bearing on
managerial performance and bonuses.

Inspections are frequently carried out, guided by a series of assessment
forms while production checks are organised at production/
manufacturing sites and at company level on a monthly and quarterly
basis respectively. Should, the need arise for medical care, we have
ensured all our employees are provided with both medical and hospital
insurance. We also partner with healthcare companies, conducting
health related seminars, and organising dental and health checks,
which we have extended to family members of staff at a discounted
rate. For all staff that are exposed to occupational hazards, free annual
occupational disease check-ups are provided. In 2019, more than 998
people have already undertaken the checks.

Putting our ideals into practice within our casual apparel retailing
operation we follow the 5S Retail Store Requirements: Structurise,
Systematise, Sanitise, Standardise and Self-discipline. This approach
commits our organisation to the highest ideals of efficiency and
hygiene. Other practices of concern at our retail stores involve the
establishment of forklift safety practices to ensure the safe operation of
machines and the security of staff.
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Our People and Safety HFINWEIREZE

HEALTH AND SAFETY (continued) REEZ 2 (%)

A number of committees have been established to both oversee and develop health and safety related initiatives
specific to operations.

EMERIEBMEESS - UEERBRIHEENRERZZHERRE -

The Occupational Health Management Team have been tasked with the set-up of an “Occupational Health and
Hazards Management System”, overseeing the implementation of the contents of the guide throughout the textile
manufacturing operation.

BxREIFERNMEAEHNEBXRZEEZEEE | ERBEGBEEEBRITESIRNBTHIER -

The Safety Production Management Committee at textile manufacturing operation was also able to set up the
establishment of a safety manufacturing production structure. This structure provided guidelines, a set of related goals,
production requirements and management methods to ensure safety throughout our operations.
PREEXBNZ2LEEEZESSNRRUTERELELRE - ZRBRMEES - —RIHEENER FEREREEY
% URARRMBREEENZZ

There were no fatalities during the reporting period in any of our operations.

RBREHE - BEA-EIFHRIGHE,

Reported lost days due to work related injuries amounted to a total of 101 days in Hong Kong and 85 days in
Dongguan.

BERERREEE2HRNETEMERNATFEEDHIR101HKR85H °
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Our Customer and Value Chain EF BB

SUPPLY CHAIN MANAGEMENT

Effective supply chain management can have implications on cost
and quality, and it serves to mitigate social or environmental risks
that an organization may face. Given the diverse nature of suppliers
present within our textile manufacturing operation, this is of particular
relevance to our operations. We therefore endeavour to pay due
consideration to our supply chain, seeking to form a deeper connection
with all those with whom we work. Our suppliers are expected to
adhere to our high standards, demonstrating continuous development
in a variety of operational, economic, social and environmental areas.

In order to be considered as a supplier, organizations are required to
pass an assessment questionnaire from which they will be evaluated on
production management flow. Existing suppliers are then engaged on
a bi-annual basis where they are required to conform with our Code of
Conduct regarding anti-corruption and bribery while also declaring any
conflicts of interest.

Necessary due diligence is also performed where required, with site
visits and verification of products or services arranged to ensure that
suppliers conform to the Group'’s high standards.
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Social and Environmental Considerations at the Textile Manufacturing Operation

PREEXBNHHERBREEZE

To mitigate environmental and social risk within our supply chain and encourage greater consideration of these aspects,

we have agreements with our suppliers on environmental and social affairs associated with the manufacturing of

products. According to our “Stakeholder Management Procedure”, key suppliers are required to fill in a “Stakeholder

Environmental Questionnaire”. An on-site inspection on environmental and social behavior will also be conducted if

necessary.

RREARENRER SRR URREINRELTENET  RMEEMtERREREERGRNRRER LS SER L

& o RBERMN [FrEEZEF ]
ETEIRE -

 TRHEBTER 0 [FrEREAEEX]| - EEFER  AMSUREREERR

The Group requires suppliers to sign its “Commitment of Prohibition of Substances” and will give preferential

consideration to an organisation that is in possession of 1ISO 14001 certified Environmental Management System and

I1SO 9001 certified Quality Management System. Our responsible departments also closely monitor suppliers at regular

intervals to ensure compliance with social and environmental standards.
 WEEZEHEFISO 14001 RRERBAAFRISO 9001 ESERR AT F MM
1B HMMEEIPI N ER R ESRAER - URERHEBTHERRBELE -

FEEERUEBEEE [ZAYERE ]

The Group prohibits any transaction undertaken with suppliers who use forbidden chemicals and bans the use of

Uzbekistani cotton due to concerns with the employment of child labour in the region.

FEBEEZIEEFAEAZEACE2RNHERRS  YBREERASLZAIREENSRTE  LEARZEREREINER -
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Our Customer and Value Chain EF ;BB

PRODUCT RESPONSIBILITY

We aim to achieve the highest possible standard with all the products
and services offered throughout our operations. Achieving these
standards involves the application of dedicated systems and procedures
to ensure compliance with both local and international specifications.

Data Privacy is one such arena in which we comply with all relevant
legislation governing both our textile manufacturing and casual apparel
retailing operations. Similar consideration is paid with the advertising
of products where our entire retail advertising and promotion efforts
are cross checked to ensure that they accurately portray product
descriptions. We work to ensure that our customers are able to make
the most informed decisions on their purchases.

Protecting intellectual property rights is a priority to our organisation
which has in place dedicated management systems related to the
handling of patents and intellectual property. Systems are in place
to specify requirements on submission, application, indexing and
rewarding of patents. Strict confidentiality agreements are also signed
with technical specialists.
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Ensure the Highest Quality with our Textiles

BREMNABREER LR

To ensure that quality is a major factor at each stage of our operations, each department is tasked with achieving their
own quality based targets devised in consideration of both the industry and market standards. Records are kept at
every stage to ensure both the efficiency and maintenance of product criterion.

AEREERERBRUREARAE  IWBMTEEINEBSNRERR  ZEEBENSZTERTSEEMSE - SEKRIR
fracik - URREMSESUBERER

Before our products are dispatched, they are subject to our internal quality control standards. We also take the added
initiative on following up on every purchase with our clients to ensure that products were inspected before delivery.
Should there be any issue with our merchandise, products will be subject to review and procedures initiated on both
due compensation and recall.

RRAA - RMNEREEIARREEREENH - RMTFRMBEIMEREESTFNEG —1BRE - UBRRERNZXMAIKZ
ERE - MERMNEREEARE  ERSESIRERARBERKERER
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Our Customer and Value Chain EF BB

PRODUCT RESPONSIBILITY (continued)

. = |

The Mill Qualification Programme is an internationally standardised
assessment approach on the performance of textile mills in areas such
as quality assurance, lab certification and environmental sustainability.
The organisation provided us with a score of 96 out of 100, above the
industry norm for the textile manufacturing operation.

The textile manufacturing operation in Dongguan has been awarded
the certificate of ISO 9001 Quality Management Systems since 2015. We
apply the system’s quality management methodology and measures,
through receiving customer feedback and strengthening the external
market research, customer and market needs are identified accurately.
We then ensure that the products can meet customers’ quality
requirements, and we further strive to exceed their expectations in
order to build up the Company’s brand.

RAESERRAR
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Our Customer and Value Chain EF ;BB

PRODUCT RESPONSIBILITY (continued)

Meanwhile, risk management system was introduced in product
design and development of textile manufacturing operation. Technical
information and risk control experience are gained in the process
of new product development, so that we can meet the quality
requirements in the mass production and reduce the risk of secondary
product recovery. To this end, we improve production efficiency.

Oductiong

LS E*EZEG]:L mﬂ
}Eﬂ R

We are proud to note that we have had zero complaints over the
previous reporting year in regard to the quality of our textile products.
If however a complaint should arise, the Company will immediately
assess the complaint and conduct an internal investigation into the
matter. Notaries will be involved to investigate the reasons for the
complaint and identify the source of the issue.

At the casual apparel retailing operation, complaints are generally
categorised into the types of accidents, product quality, purchase
processes, and services. A sound complaint handling system is in place
with training provided to employees in order to ensure effective and
speedy complaint resolution.

TEXWINCA Holdings Limited ESG Report 2019
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Our Customer and Value Chain EF BB

STANDARDS OF CONDUCT

All of our operations comply with local and national legislation on
standards of conduct, such as with the Prevention of Bribery Ordinance
in Hong Kong and relevant legislation on anti-corruption and bribery in
mainland China.

Employees who engage in business operations and represent the
Company's professional image, are strictly prohibited to use business
opportunities for personal interest or benefit. Employees are reminded
that receiving gifts of any form from suppliers is prohibited.

The Board has adopted a whistleblowing policy to provide a channel
for employees and other stakeholders to report on any suspected
misconduct or malpractice within the Group in confidence and without
fear of reprisal or victimisation. The policy is available on the website of
the Company.
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Our Community M E

As a responsible corporate citizen, the Group seeks to be a positive
force in the communities in which it operates. For businesses to do
well, communities must thrive. We believe that the development of a
better future for our community relies on the participation of people,
corporations and the government. By working together with a number
of community partners, we can have a tremendous impact on the
sustainable development and vitality of the communities in which we
operate.

Corporate social responsibility via staff volunteerism, philanthropy
and community service is central to our core values and is ingrained
in the DNA of how we operate as a company. We have been active in
charitable donations, caring for people in need, as well as supporting
and sponsoring educational and environmental protection activities.
In addition, the Group also encourages its employees, customers and
business partners to partake in the aforesaid activities with a view to
developing a better future for our community.

Our Focus - the Group's philanthropy is focused on five core areas:

o Environmental Protection
o Poverty Alleviation

o Caring of Elderly

o Community Development
o Education

During the year, some of the activities/organisations the Group
participated in/donated or sponsored to were:

(1
(2
3)

World Wide Fund For Nature Hong Kong;

The Community Chest of Hong Kong “Love Teeth Day”;

The Community Chest of Hong Kong “The Community Chest
Green Day”;

Evangelical Lutheran Church Social Service — Hong Kong;

Sowers Action;

St. James' Settlement; and

The Hong Kong Council of Social Service “Caring Company”.
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Our Community ¥ {9+ E

The Group’s Community Involvement in 2019 and 2018 AEER-ZF-AR-Z-N\FENLESH
Focus Area Resources Contributed
2019 2018
—2-hF —ZE-N\F

unding HK$ Funding HK$

& £(8 x) & 208 )
Environmental Protection 1 63,704 121 102,889
RIBIRE
Poverty Alleviation — 11,590 — 240,454
®E
Caring of Elderly — 248,883 — 227,130
BiERE
Community Development 16 277,168 16 513,127
HEER
Education — 82,821 — 82,006
BE
Total: 17 684,166 137 1,165,606
#BEr:

RAERERRLAT —FT-NFRE HEREERSE



Our Community M E

Case Study: The Community Chest Green Day 2018/19
fERME : DEmAEHE  2018/19

The Community Chest Green Day (“Green Day”) activity was organised by the Community Chest of Hong Kong, which
aims at raising public’s awareness of environment protection and donates all funds raised to medical and health care
services provided by the Community Chest of Hong Kong. The activity was held on 26 and 27 August 2018, participants
who donated the designated amount could receive a Green Day commemorative ticket. The activity encouraged
participants to use public transportation, so as to implement environmental protection concept in every detail of life,
and live a greener life.

PEFEHABRBFEARSHEM  EERETRERANET  ANEAAEZSEERRRERBEER - WEBR_Z—/N\F
NAZ+ARER=+TEEET - ABRREESENIU L2 NE YR ASSBALSERIEK - BB ENFESES N
EFREAARBIE  HERUBSEMSEALIMAE T  BEEGELETE -

We are very pleased that we were awarded the “The Highest Participation Rate Award” in this activity.

EMNRSEELEDTES [RS2HEERE] -

Case Study: 2016-2018 Social Capital Builder Awards
ERMR : 2016-20184L B E A E) 1 &

Social capital helps building Hong Kong into a caring society of mutual trust and solidarity, and enhances mutual
support among individuals, families and organisations so that our community can grow from strength to strength.

HEEAEHEBEY —EERFEY BERZMABRNLE  BEA RERABEAXS - HEEDSUSERA -

To accord recognition to enterprises/organisations which have contributed to the development of social capital in
Hong Kong, the Community Investment and Inclusion Fund (“CIIF”) of the Labour and Welfare Bureau has organised
the biennial Social Capital Builder Awards since 2012. The Awards provide an opportunity for various sectors of the
community to witness and share the achievements in building social capital in Hong Kong. The casual apparel retail
operation was awarded the 2016-2018 Social Capital Builder Logo Awards.
ATRERETHEBLSEARREEMNEE B STIREARLERERAZES ([HEL|) BT ——FREH
ME—EN [HEEAB LR ]| FZHiE BHERRAARRBRIZEBEIHSERNRR - KEARRTEXBAFEE
78 [2016-20184- B EAE) HiFFEEE | -

CIIF assesses the achievements made by applicants from six social capital dimensions including social network, mutual
assistance and benefit, social cohesion and inclusion, information and communication, social participation as well as
trust and solidarity.

EERAESBETEEEMEINEEERRRE  BELERE  EPREE - t2RBENES - ERNBEE - £tE2HRE
EFELE ©

Over the past decade, the Group contacted charity and social organizations regularly, established close relationship
with them and actively expanded its social network. It also actively stimulated the youngsters’ interests in entering
into the society and helped them acquire necessary skills. Meanwhile, it attached great importance to environment
protection, sustainable development and caring for employees and community. Looking forward, we will continue
to promote and practice the principle of caring for society, and to bring about positive impacts on the society by
leveraging our resources and strengths.

BETEE ARETHEBZSREEREER  BUBRZNEE  RERTESHEK  LEBED - BEFEAHRALS
B BE 0 ERDEERBRENTRHEALREE BREETALE - ARKMSEERERERBEELENES  FAAR
ERMEZ  TERMETREDIE -
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The Group has once again been named as a Caring Company by The
Hong Kong Council of Social Service in recognition of its contributions
to building a cohesive society, and inspiring corporate social
responsibility by caring for the community, our employees and the
environment.

Ultimately our community programmes support our efforts in creating a
sustainable and cohesive society in areas that make the best use of our
skills, expertise and influence, whilst at the same time addressing the
most pressing issues facing our local communities.

Therefore, the Group will continue to invest resources in all major
social, educational and environmental protection activities to strive for
a better future for our community.
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HKEx ESG Content Index EXFIBE s 2R EBEARNBZED|

Textile Casual
KPI Description Manufacturing Apparel Retailing
R R

RERE R LR REZ2E
Page number
B

A. Environmental IR1E

Al Al General Disclosure 9 9
Emissions —RIEE
2358 Al.1 Types of emissions and respective emissions data 10 Note 1
HEREE R AR S B S w1
A1.2 Greenhouse gas emissions in total and, where appropriate, 12 14
intensity
BERBEHRER (WER)EE
A1.3 Total hazardous waste produced and, where appropriate, 18 Note 2
intensity 2
FELEREENASR (WER)EE
Al4 Total non-hazardous waste produced and, where appropriate, 16 16
intensity
FEAREEMEER (NER)ZE
A1.5 Measures to mitigate emissions and results achieved 9,10 13, 14
IRAEHE R RV 18R K PR AL R
Al.6 Description of how hazardous and non-hazardous wastes are 15, 16, 18 16

handled, reduction initiatives and results achieved

HAREEERBEZEVNS L  HEEEENERRAEHRR

A2 A2 General Disclosure 11,15 13,15
Use of —RIRE
Resources A2.1 Direct and/or indirect energy consumption by type in total and 12 14
ERER |nten5|ty
REHNESNEER SEEERAREREE
A2.2 Water consumption in total and intensity 19, 20 Note 3
BFRBREE 3
A23 Energy use efficiency initiatives and results achieved 11,12 13,14
BORE AR AT EIR SR
A2.4 Description of whether there is any issue in sourcing water, 20 Note 3
water efficiency initiatives and results achieved 3
FHSREUKIR L AT EIRIE - R A AR 8RB R R
A2.5 Total packaging materlal used for finished products 17 17
HEmrASEMRNEE
A3 A3 General Disclosure 21 21
The — R =
Environment A3.1 Significant impacts of activities on the environment and 22,23 22,23
and Natural natural resources and the actions taken to manage them
Resources $EHYBRBRAAERNEAYERE FNERER
BERAA RN

&R
B.  Social &
Employment and Labour Practices {EfE R % TER

B1 B1 General Disclosure 24, 25 24
Employment —RiEE
fEf® B1.1 Total workforce by gender, employment type, age group and 26, 27 26, 27

geographlcal region

2115 ERER - FRARNRBESDHNESAH

B2 B2 General Disclosure 33 33
Health and —RiE =
Safety B2.1 Number and rate of work-related fatalities 34 NM
RRER2 R AT
B2.2 Lost days due to work injury 34 NM
EIGEELAIEES
B2.3 Description of occupational health and safety measures 33,34 33

adopted how they are implemented and monitored

R RN R R B 2 2480 - UURMBEHITRERE S
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HKEx ESG Content Index B FFIRE - HEREERNBRED|

Textile Casual

KPI Description Manufacturing Apparel Retailing

BRE : KR

BIER HEEE REZE

Page number
B

B3

General Disclosure

Development — I
and Training B3.1 Percentage of employees trained by gender and employee 31, 32 31, 32
R R category
MR ESERNESNZIEER DL
B3.2 Average training hours completed per employee by gender 31, 32 31,32
and employee category
ZMHRIREEERES  BREETHZINN TR
B4 B4 General Disclosure 24, 28 24, 28
Labour — R E
Standards B4.1 Measures to review employment practices to avoid child and 28 NM
ETERA forced labour
BEREELINEE LB RE T REHE T
B4.2 Steps taken to eliminate such practices when discovered 28 NM
ERBERENE  EREEER RSB
Operating Practices & E18
B5 B5 General Disclosure 35 35
Supply Chain — R
Management B5.2 Description of practices relating to engaging suppliers, 35 35
REEEE number of suppliers where the practices are being
implemented, how they are implemented and monitored
B AR ARERNES  nENTEREMNNHERHE
UREEBANHTRERS %
B6 B6 General Disclosure 36, 37 36
Product —RIRE
Responsibility B6.2 Number of products and services related complaints received 38 38
EmEf and how they are dealt with
EERANER KRR RFEE AR EH T E
B6.4 Description of quality assurance process and recall procedures 37,38 NM
B EERTEREREMEWER
B7 B7 General Disclosure 39 39
Anti- —RIEE
corruption B7.1 Number of concluded legal cases regarding corrupt practices No legal case NM
R&EB during the reporting period and the outcomes of the cases RE R
RERAACBENESHRARGFOEE RFTAER =
B7.2 Description of preventive measures and whistle-blowing 39 NM
procedures, how they are implemented and monitored
Hr E1E I R - URABBEHTRERG %
Community #&
B8 B8 General Disclosure 40, 43 40, 43
Community —RigE
Investment B8.1 Focus areas of contribution 42 42
HERE SO R
B8.2 Resources contributed to the focus area 41 41
EEHRSHETHAER

RAESERRAR



HKEx ESG Content Index B FrIRiE -

NM: According to the results of stakeholder engagement in 2015, those KPIs
are considered as not material for the business nature.

Note 1: Due to its business nature, the significant air emissions at casual apparel
retailing operation are the GHG emissions, arising mainly from the use of
electricity and fuels derived from fossil fuels.

Note 2: In view of the business nature at casual apparel retailing operation, we
are not aware of any significant generation of hazardous waste.

Note 3: Some retail stores operate in shopping malls of which both the water

supply and discharge are solely controlled by the respective building
management which considers the provision of water withdrawal and
discharge data or sub-meter for individual occupant not feasible.
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