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KIN YAT HOLDINGS LIMITED
EaEEaRAT

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

About the Report

Kin Yat Holdings Limited (hereinafter referred as “Kin
Yat”, the “Company” or “We”) is pleased to present our
third environmental, social and governance (“ESG”) report
(hereinafter referred as “this Report”), detailing our material
environmental and social performance of the Company
as well as its subsidiaries (collectively referred to as the
“Group”). The board of directors of Kin Yat has reviewed
this Report and confirmed its accuracy, completeness and
authenticity.

Reporting Scope

This Report focuses on the Group's principal business
in Hong Kong and Mainland China, for the period from
1 April 2018 to 31 March 2019 (hereinafter referred to
as the “Year” or “FY2019”). Our Hong Kong operations
include trading businesses maintained by Kin Yat Holdings
Limited and Standard Motor Company Limited. In
Mainland China, our main operations include production
facilities of electrical and electronic products in Shenzhen
(“Shenzhen”) and Shaoguan (“Shaoguan”), production
facilities of motors in Dushan (“Dushan”) and Shixing
(“Shixing”), as well as property development business in
Dushan.

Reporting Guideline

This Report is prepared in compliance with all applicable
provisions set out in the ESG Reporting Guide (“HKEX
ESG Reporting Guide”) contained in Appendix 27 to The
Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited.

Comment and Feedback

As continuous improvement is crucial in sustainability
towards a better environment and society in the future,
therefore, we are committed to continuously improving our
ESG performance and sharing our growth in future ESG
report. We welcome your feedback on this Report and
please share your feedback with us by sending an email to
esg@kinyat.com.hk.
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CORPORATE SOCIAL RESPONSIBILITY
APPROACH

Sustainability has long been incorporated into our vision.
Since our establishment in 1981, we have always strived
to fulfill our corporate social responsibility (“CSR”) in our
broad range of business operations from manufacturing
of electronic and electrical products as well as motors to
real estate development. Our CSR approach is guided by
five core areas — reducing operational footprint, making
sustainable products, promoting responsible employment,
upholding integrity in business, as well as building a caring
community, in order to build a sustainable business:

KIN YAT HOLDINGS LIMITED
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AIREERFERARMNESTZS - B
PENEBREZ BREEERNETER
AERBEITLNEEEHERR B —NLN\—F
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Protect the environment by
limiting carbon footprint
of our operations

F BRI 2Ef R E -

femiREIRE

Operational

Footprint
LiERH

N

Sustainable

Delight customers
with high-quality
products and services
IREHEE A S R -
EEFPBLOMWE

Support children and
vulnerable groups to build
better everyday lives
XIERE RIFEEE
BB REE

Caring

Products
Al EE M

Community

[zl

Create a caring and
respectful workplace to
improve employee

Uphold high standard of business
ethics and integrity to maintain

confidence of our customers and Integrity in

business partners
B SR R RS -
BREEP REBEANED

Business
PIEEE

Responsible
Employment

BETER

satisfaction and retention
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BENTHERER
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KIN YAT HOLDINGS LIMITED
EaEEaRAT

CORPORATE SOCIAL RESPONSIBILITY
APPROACH (continued)

In developing the strategy in our everyday business
practices, including awareness-raising campaigns, we
set out our expectations and commitments through
guidelines and codes, by taking reference to international
and industry-specific standards of ISO standards and
the International Council of Toy Industries (“ICTI”) Code
of Business Practices. We believe these tools can guide
us to manage ESG issues arising from our operation in a
systematic and effective manner.

With our great effects in fulfilling our CSR, the Hong
Kong Council of Social Service recognised our efforts
to foster an engaging workplace and community as well
as environmentally-friendly environment in FY2019 and
awarded us as one of the Caring Company in Hong Kong.
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

Stakeholders play an important role in our sustainability
journey. We value the process of engaging different
groups of stakeholders because their diverse insights
always help shape our current ESG strategies and future
plans addressing priorities and needs.

We invited a diverse group of key stakeholders — including
our employees, board of directors and senior management
— to take part in our online questionnaire throughout
FY2019, to understand how they think towards ESG. In
the questionnaire, there is a set of rating questions on
twenty two ESG indicators, allowing our key stakeholders
to determine the importance and relevance of each ESG
indicator to our business operation. Stakeholders were
also encouraged to share their opinions on how we could
improve to address their expectations and needs.

Materiality Assessment Matrix

KIN YAT HOLDINGS LIMITED
BEREARAR

FHE2RKBREFTG
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Environmental Issues 335 # &
Medium Priority High Priority 1" Air emission 5 # 5
heEE B SEEM 2 Greenhouse gas emission & Z R E K
~ = 3 Hazardous waste generation 45 ZEY)
- 4 Non-hazardous waste generation & 4 # = g4
b 5 Use of energy ff AEIR
% @ @ 6 Use of water 7k
° 7 Use of materials £ f#1%
% @ m Somal Issues H B HE
x 3 @ Labour rights & T izt
8 B @ e @ 9 Diversity and equal opportunity % 7T F S &
v it 10 Occupational health and safety Bi M ER 22
5 = 11 Employee development & 8 % &
[e] #{[[ 12 Child labour E;F%J&
o 13 Forced labour ¥4 T
R ° D ® Product Responsibility and Operating Practices
Y 4 ERBEREBER
% = m 14 Customer satisfaction & F %5 E
2 15 Product quality and safety EREEZR L2
) @ 16 Product and service labelling 7 f & R 2%
Q 17 Marketing communications 35 & &
§ 18 Intellectual property %3 &
19 Customer privacy & F A&
e . _— 20 Supply chain management ft & §i8 & 12
Low E‘I;rlorlty MeﬂlumﬁPrlorlty 21 Ethﬁga)I/ RS %g%ﬁ@
EEZME FEERM Community # &

Importance to our business

HEBNERMN

22 Community support # &



KIN YAT HOLDINGS LIMITED
EaEEaRAT

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT (continued)

Through this exercise, based on the scores given by our
key stakeholders in the online questionnaire, we have
prioritised the ESG indicators and visualised materiality
results in the matrix above. The seven aspects at the top
right quadrant of the matrix are considered as the most
“highly prioritised” ESG aspects that are important to both
our stakeholders as well as our business operation.

Our responses to these key concerns raised by our
stakeholders are detailed in the table as follows. With the
results and suggestions in mind, we will continue to strive
to improve our ESG performance, to build a sustainable
business. Details of our efforts in FY2019 are presented in
later sections.
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STAKEHOLDER ENGAGEMENT AND

MATERIALITY ASSESSMENT (continued)

Key concerns from stakeholders

RO ENTERE

Our responses

EMHEE

KIN YAT HOLDINGS LIMITED
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FOESERBRMEFML @

Sections

B

Enhancing product labelling to drive
customer satisfaction
YEEMRE REEFPWEE

Increasing attention has been placed on
product labelling and customer satisfaction.
With a commitment to create value for our
customers and other stakeholders, in addition
to attaching safety labels, we like to listen to our
customers through after-sales service systems
and customer satisfaction reviews, to identify
opportunities for continuous improvement.
AMAREREMREREPRER « RHAGH
REFRAMBHEREER KTRNZ2E
& BMTEAERRBESREPRERTM
FREXPER  HEBENEEME -

Sustainable Products and Operational
Footprint
AfHBERREER

Protecting labour standards as well as
preventing child and forced labour
RES T MIEETREHST

Our stakeholders continue to view it as a
“highly prioritised” aspect. As an ethical and
responsible employer, we always respect and
support human rights, by addressing them in
our guidelines and codes. We also encourage
open and direct dialogue with our employees,
by launching Staff Suggestion Day and opinion
boxes, for gathering their feedback.

MR ERER R [REENE] WER -
SREEERARENET  RM-—MBERX
FAR WEBESIRTRARYAEHEEE - M
TMeERESNRMREREY S FRBTEER
BEARREEREKEMMORE -

Responsible Employment

BETER

Promoting responsible use of materials

REARELAYL

Facing challenges such as global warming
and extreme weather, as an environmentally
responsible corporate, we strive to tackle
these big challenges to conserve the natural
environment for future generations. In doing
so, we put lots of efforts in raising awareness
among employees and will continue identifying
areas for continuous improvement.
BHERECRBRRREHE - ERHREE
BERGE  ARBIEEZSEE AT —RK
BERRE - Bt - BMBIRHEENEH
YREES S EREER -

Operational Footprint
ZEREH

Supporting our communities

XEHE

We always place strong emphasis on
contributing to the community where we
operate. We will continue taking care of our
community and encourage our people to
join different types of voluntary activities and
charities.
FMMRTEREERELREL R - R
SREBOME  ZHEI2NTRAEENET
BEBREETLE-

Caring Community
AiEitE



KIN YAT HOLDINGS LIMITED
EaEEaRAT

SUSTAINABLE PRODUCTS

We always want our customers to enjoy our diverse range
of products from toys, Al robotic cleaners, smart-home-
appliances, motors, glass technology and application
business to real estate projects. As a responsible
corporate, to take care of the well-being of our end-
user customers and other stakeholders, we remain
committed to making our products in ways that respect
and sustain people as well as the natural environment.
We also continued to work closely with over 900 business
partners, including suppliers and support them to
strengthen their capabilities when necessary.

Manufacturing Business

We always work to live up to the expectations of
our customers. As a responsible corporate, it is our
responsibility to integrate sustainability into our business
practices — from how we design products, how we source
raw materials and manage supply chain, how we make
products, to how we deliver quality products to our
customers.
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MTF ARAEPRMNBEEMNR

Product
Design

EmRar

Product design is the first stage of product development. A set of green design
principles is followed, namely, from carrying out product life-cycle assessment, as
well as developing waste-reducing and energy-efficient manufacturing techniques,
to reducing environmental impacts.

EmRTRMEEMNSE —RER - RPBETEMmEWRIG - AEMEREED
FUERM - HER -ERERRFRA - WRDBRRNHZE -

We continued to conduct research and develop innovative and green solutions for
manufacturing technologies.

BAFIAEETT G AR ER MBI RRERT R

A performance-based incentive scheme is set up for employees to encourage and
reward creative inventions and patent projects.

AEERIKXF RS - SR EERENHFHBANENEE -
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—E-NFERE  ASREARE BEaEEBRAT
SUSTAINABLE PRODUCTS (continued) AEEERE)
Manufacturing Business (continued) BIEEK (&)

Sourcing

RAB

Supply Chain
Management

HEEEE

To promote responsible sourcing, we encourage using recyclable, durable,
environmentally-friendly, as well as healthy and safe raw materials in our products.
RIBEBBEERE  RAXBUATLOWR WA RREBRZE2ORMESEER -

We work to improve product's safety, by attaining certifications of Restriction of
Hazardous Substances ("RoHS") and Registration, Evaluation, Authorisation and
Restriction of Chemicals (“REACH”), on stricter control over harmful chemical
substances used in products.

BMBHiERERNZEN  SRIE(ESMEMERSIES) (TRoHS]) RN L
SR - S REABRSVER)(IREACH]) RE - EBEEHEZERAFERHNE
=2EWME -

In procurement process, our supply chain management is designed to ensure
quality of the raw material to meet our standards.

EREBET  RANHERERSERERRVHNRETERMNITE -

New suppliers are carefully selected through comprehensive assessment
procedures, by taking their environmental certifications and use of environmentally-
friendly production technology into account, in addition to consideration of product
quality, services and costs.

BMER2ENTEREFEERENERES  EPERNEZTMERERER R
REA  BEEFBHRERERESEARREERIM

Qualified suppliers are required to submit agreements and third-party test reports
on the strict use of hazardous substances.
SERPERVARREEREABEEMECRNHZELE =T AESRE -

For existing suppliers, regular on-site assessment is conducted to ensure their
compliance levels and product performance in operation. We will assist suppliers
in implementing corrective action plans if their performance fails to meet our
standards. Continuous failure may result in discontinuing our business relationship.
ARBEAHERMS - ROCHETETE - BEROMEEETHNERKFIRERR
B WEMMANRRREZEDRMANEE - ROSHBEERERARKITEIAE - —
BT ERNHEE TR R AR ERAE-
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R EEARAT SEAFEES LR REARE
SUSTAINABLE PRODUCTS (continued) AEEERE)
Manufacturing Business (continued) R (EF)

Production

RE

During production, we focus on our efforts on reducing adverse impacts on the
natural environment as well as increasing efficiency of resources.

EEEBRRED  BABINBLHEARENTINEE  URIRGERUE

A set of automated systems is adopted, which cannot simply safeguard workers'
safety by eliminating needs to perform dangerous operations, but also save energy
in production lines.

KRA—E88tES RTEBRECBREEIREIALS  MTHEALERE AL
IR e

Green production is promoted, such as eliminating processes such as spraying and
pad painting as well as modifying injecting moulding process, in order to reduce the
use of chemicals and generation of hazardous waste.

HERRREE  fIBEAERME S TR ARSGETETR BURDEALCER
BOEEBEREY

A quality management system is established in accordance with international
ISO19001 to ensure regulatory compliance and to satisfy customers' needs.
BEBRISOI00MEVEEERER  UMBREEAHARMERPZF -

After the manufacturing of products, various evaluations are conducted on
products, such as performing sampling check on raw materials, semi-products and
final products, to ensure safety and quality of products.

EmbERFEIZEN G OIE R - ERm REKXRETRERE - AR
EmL 2t REX -

Our manufacturing facilities are equipped with precision test instrumentation, testing
laboratories and effective quality-control mechanisms.

BRI EERERERENRNFA RS AAERERBERNEEIZHIHF -

Product defect analysis is conducted, in case of product defects, to understand
causes and identify solutions to eliminate defects in the future. In FY2019, our
efforts to safeguard customer health and safety helped us achieve zero record of
product recall due to safety and health issues.

WG EmBIRRE - BETERREIT WTHRERYEEMATR  BeREH
HIRRPE - RZT—NFHREFE  ZAMERETFERIZEHFEMIENS S &
BMEGETRALTE RERMEMEWE RO EMH -
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SUSTAINABLE PRODUCTS (continued)

Manufacturing Business (continued)

NE&EEMRE)
B R ()

o Customer satisfaction review is conduced to continually improve our product and
service quality.
BIETEPMBENE  THSEER MREEE -

To Customers

BEFRA

° We work to satisfy customers' needs; however, we sometimes receive complaints
from customers; therefore, relevant procedures and after-sales service systems
are in place to ensure complaints are handled properly. In FY2019, number of
complaints related to our products and services decreased by 14% compared to
FY2018 to 314. We will continue to live up to customers' expectations.
BMUENERRERF R BRMERETERIIZFORF - Bt HMFTEHEH
BFrREERBHE BREFGIZZEE R2Z-NFYBREE  HEMD
EmRBREEENRFR_Z—-N\FEHREERD14%E31414 - BB EEEZI R
FPHIEE -

Real Estate Development Business

It is essential that our property products are developed
in ways that are better for our environment as well as do
not pose health and safety risks to our customers. Our
construction quality management manual contains specific
requirements, ranging from procurement to inspection,
for our business partners to ensure project quality and
safety. In addition, we take great care in minimising
our operational footprint, by conducting an air quality
assessment as well as carefully selecting construction
materials such as paints and wood that meet national
environmental standards, to ensure our properties do not
cause impacts on the environment as well as residents'
wellbeing. A number of energy-saving designs are
incorporated in our properties as follows:

FHERREER

ML ARAEREEEaN T ABRDE
X Te8XPEKRREELZZRAR -
M IREREEEFMIAARRBIREN
AREf HEBBABRREANERIRT
2o ltih RAPABHRDEERN  BiBE
TERERNE  UARFEIETABRZIR
RIZERZEM B (P00 h R R ARH) - 5
REMODETSERIRELEREFEKT
& BN ERAIA T Z A LR

Use of natural light

RAXARK

o Design incorporated with natural light in the interior environment to reduce energy consumption for

indoor lighting
EARFRARASRE - B

ot

MR BRI FERBETR

Energy-efficient system

° Installation of energy-efficient LED lighting system to conserve energy

RRSRAENLEDRARS © Hi& LR
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RESPONSIBLE EMPLOYMENT

We recognise the importance of our employees, since
their efforts and talents contribute a lot to our business
success. Therefore, we fulfill our responsibility as a
responsible employer, by offering a decent and safe
work environment for all our employees, where they can
develop their career and grow with us. Not only have we
attained certifications from the ICTI Code of Business
Practices in two of our electrical and electronic product
factories to promote the ethical operation, we also support
freedom of association and encourage employees to
express their opinions for our continuous improvement.
To gather their feedback, different feedback channels,
such as suggestion boxes and mails, are set up. We
also arrange a Staff Suggestion Day in our real estate
development segment every month to maintain regular
and open dialogue.

Fairness and Anti-discrimination

We believe everyone deserves to be treated in a fair and
respectful manner. This is why, across the Group, we
support anti-discrimination and work to provide equal
opportunities to all employees.

To build mutual trust, polices are in place to eliminate
discrimination, harassment and victimisation at work. We
strictly prohibit employment of forced and child labour,
and also place great care to ensure our pregnant, disabled
and underage workers are not arranged any of the labour-
intensive, high-risk and overtime work tasks.

Fair recruitment is promoted so that talents are hired on
the basis of openness and fairness. During employment
and promotion, we consider job-related criteria, such as
qualifications, manners and etiquettes, as well as work
performance.

In FY2019, we were not aware of any material non-
compliance with laws and regulations relating to equal
opportunity, diversity, and anti-discrimination in Hong
Kong and Mainland China.

12
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RESPONSIBLE EMPLOYMENT (continued)

Employment

Our responsibility of being a responsible employer is
to create a fair, respectful and inclusive environment
for our people. Strictly complying with relevant laws
and regulations, we clearly set out guidelines on labour
standards and human rights, to ensure everyone is
treated in a respectful and fair manner. These include
compensation, dismissal, recruitment, promotion, working
hour, rest periods, equal opportunity, diversity, anti-
discrimination, as well as benefits and welfare.

Attractive remuneration package is provided to help
attract, motivate and retain our talents. In addition to
medical insurance and statutory pension, various benefits
and allowances, such as special paid leaves for marriage
and compassionate, compensation for overtime work
as well as medical check-up, are offered to eligible
employees. To motivate, rewards in terms of promotions,
bonuses or other fringe benefits are provided based on
their individual performance and contribution.

In FY2019, we were not aware of any material non-
compliance with laws and regulations relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, and other benefits and
welfare in Hong Kong and Mainland China.
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RESPONSIBLE EMPLOYMENT (continued)

Employee Profile
As of 31 March 2019, we employed a total of 9,188
employees across Hong Kong and Mainland China.
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training

Valuing development of our employees, we aim to provide
learning and development opportunities so that they can
nurture their talents and grow with us.

A comprehensive development and training system is
established for capacity development and productivity
enhancement. Each year, we consider training needs of
employees at all positions performing different job duties
and develop a training plan for them, ensuring they have
the necessary skills and knowledge for their jobs as well
as having an opportunity to develop their potentials. A
wide range of internal and external training programmes
is provided to our employees, covering topics on job
specific skills and knowledge, industry-wide practices and
regulations, occupational health and safety, management
skills, as well as personal development. After every
training, we review the training programmes to assess
whether they are effective for our employees' development
and also for our own continuous improvement for planning
the training programmes.

E\ialuate
SRk
Access Implement
TR Bl
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RESPONSIBLE EMPLOYMENT (continued) EEXEREE
Development and Training (continued) REREI(E)
In FY2019, we delivered more than 8,100 hours of training RZZE-NFURFE  BfAEERHERB
to our employees. We will continue to provide job training 388,100/ N\ H9IE S| c BRPIBEE AEE IR M
programmes to our employees so that they have the TR E - Ea I A e g M B
opportunities to learn and advance in their careers. RBEX-
Average training hours by gender Employees receiving training
B RIE 2 F 1 Z IR by employee category
5 REBERISNZIER
Senior
4 Management g— Management
& BREEE -/ EEE
49 15%
3
2
2
General
1 employee
—RIEE
0 Male Female 81%
Bt g:qi:3
Average training hours by
employee category
REBERISNTEHIZIREY
25 =
20
15
10
g 5
N B
0
Senior General
Management Management employee
EREEE BEE —RES
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training (continued)

To support career growth and development, we always
encourage employees to acquire the latest industry-
related knowledge. Several incentives, such as a
continuous educational subsidy fund in our Hong Kong
operation, are offered to help them evolve in ways that
are good for their personal growth and future career
development.

Employee Turnover

In addition to providing numerous development and
training opportunities, it is vital to retain our talents, so
that they could grow with us. In FY2019, our employee
turnover was 49.8%, compared with 47.3% in FY2018.
We will continue improving our talent retention strategies,
to make sure that our people can thrive and reach their
greatest potential during the time with us.
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RESPONSIBLE EMPLOYMENT (continued) BEE5TEERE®

Employee Turnover (continued)
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Employee turnover by gender
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RESPONSIBLE EMPLOYMENT (continued)

Occupational Health and Safety

It is our responsibility to take great care of the safety and
well-being of our employees. In doing so, in addition to
strictly following applicable regulatory requirements, we
have relevant guidelines and programmes in place to
ensure employees have a decent and safe place to work
in. In FY2019, we were not aware of any material non-
compliance with laws and regulations relating to providing
a safe working environment and protecting employees
from occupational hazards in Hong Kong and Mainland
China.

To ensure a safe and healthy workplace for our people, in
addition to providing personal protective equipment and
first-aid kits, regular safety assessments are performed to
identify and eliminate recognisable workplace hazards, to
address potential safety risks. Guided by representatives
from different departments, a dedicated Environmental,
Health and Safety committee provides guidance on
upholding safety standards in our electrical and electronic
manufacturing facilities as well as implements initiatives
to raise awareness among employees. We also offer
medical insurance to cover employees' medical expenses
on health check-up and hospitalisation to safeguard their
wellness.

In our operation, awareness-raising plays a key role
to ensure workplace safety and employee well-being.
Safety education and training programmes, namely, from
emergency response, chemical handling to safe operation
of forklift truck, are provided for our employees to improve
their awareness and skills.

We always work to ensure workplace safety and people
well-being; however, accidents may happen. Our
emergency response preparedness guidelines are in place
to ensure our people clearly understand how to cope with
in case of emergency situations. Emergency drills are also
arranged for our employees to raise their safety awareness
and to strengthen knowledge on workplace safety and
emergency response among employees.

19

KIN YAT HOLDINGS LIMITED
BEREARAR

EEFER =

BERERZ2
BMEETREBREENZEREVEE 5
b BEAEBRRETERESEE
FHBESI RHE BREBZARERR
2HTHEEFR R NERKEE &
M TNETABREEREERTENGE
BIRHTE TEBERRERECZRER
ERERREROBREE -

RERBMANBEIZERE2REENTHE
SR BT E R EADERE RS
o INE BET R 2REE - ABCH BOBBR AT
BEMTIESHAER MR EERZZR
e EARBFARKOEET @ RIT - 2F
AzzZBERARMIES  #RFERRE
FTEMBERBNZERE  WHTHEES
EeREEEFER - RATREEBERR
EREBETIRRERERNBER
e R = 4 P R0 B2 AR -

EHEMNEED  REEBHRETIESHM
ZE2REEHELREEREZ - RMIREER
RENLZE2HERBIFIREZSEE
tEREEAEXENLTERE BUHES
i 1P B0 2058 B B B

B —ERNERTIESMEZERRAEET
FORE: BEIINERD B - RS H
EESBEES  BARRMANBEIERETH#
AEHESER - RATLEHEEZ2 MR
SHRAURE RSEENRZ 2 EHIA LR
METHESMEZENESEENNE -



KIN YAT HOLDINGS LIMITED
EaEEaRAT

RESPONSIBLE EMPLOYMENT (continued)

Occupational Health and Safety (continued)

With our great dedication on workplace safety and
employees' wellbeing, we have made good progress in the
area of health and safety in our operation in FY2019 — our
lost days due to work injury decreased by 23% compared
to FY2018 to 411 days, while there were no fatalities at
work among our employees. We will continue to focus
on this aspect and increase safety awareness among our
employees, in order to minimise accident rate and achieve
zero fatalities at work.
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ZE-NFERE  HEREARE

EETERE®
BERERZZ(E)
BERMEIESILZE2REESLERS
ARENSH  RAR - E—-hhEFHREE
CERNRENZE2EBERERTER -
RMATEERANTEREE T — \FE
BEERL23%E41K - URITEETER
FHEBNTEN - R BEESETR LA
AARIEEREENZEZEH UEEREE
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We care about the well-being of our people working in
offices as much as those working in our manufacturing
and real estate development operation. In December
2018, we invited the Evangelical Lutheran Church Social
Service — Hong Kong (ELCHK)’s Professional Training
Centre to host a series of workshops on stretch therapy
and acupressure massage, to promote employee
wellness.
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OPERATIONAL FOOTPRINT

As a manufacturer, we always have a close knit with
natural environment, from which we strongly rely
on the precious natural resources to manufacture
products. Therefore, it is our responsibility to work as an
environmentally responsible corporate and to preserve the
planet for our future generations.

Managing our Footprint

Being an environmentally responsible corporate, we
always strive to reduce environmental footprint arisen
from our daily business activities. To manage our footprint
with the implementation of ISO14001 environmental
management system at our manufacturing facilities, a
set of environmental policies and supporting procedures
has been established. These tools guide us to act in
full compliance with applicable environmental laws and
regulations, as well as aiding in managing environmental
issues in a systematic manner.

Compliance is a fundamental part in managing our
footprint. Hence, under our environmental management
system, we pay close attention to and ensure we are in
strict compliance with all relevant laws and regulations
at both national and industrial levels. To ensure
continual compliance, we conduct regular assessments
of our operational activities to monitor and assess our
environmental performance on a regular basis. In the
case of any major issues requiring our attention, we
would immediately cease the operation and implement
a corrective action plan for continuous improvement of
our environmental performance. In FY2019, we were
not aware of any material non-compliance with laws and
regulations relating to air and greenhouse gas emissions,
discharges into water and land, generation of waste and
use of resources in Hong Kong and Mainland China.
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OPERATIONAL FOOTPRINT (continued)

Managing our Footprint (continued)

We aim to minimise adverse environmental impacts arisen
from our business activities and promote responsible
use of resources, in addition to compliance. Training
programmes are offered to raise employees’ awareness
and competence on environmental protection. We identify
significant environmental impacts and set reduction
targets for our manufacturing operation every year. Control
measures are formulated to minimise the environmental
impacts as much as possible.

In managing the footprint arisen from our operational
activities, we always identify areas where we could
improve and strengthen our approach in the future. Not
only do we regularly conduct reviews in our operation and
look for areas for improvement, we also focus on research
and developing products and manufacturing technologies
that are friendly to the environment.

Responsible Use of Resources

We rely on different precious resources such as energy,
water, wood and other raw materials to sustain our daily
operations; however, these resources are not unlimited
and will be used up in one day. Facing the challenge
and focusing on tackling it, we put a lot of efforts into
promoting responsible use of these resources to help
preserve the planet for our next generations. Therefore,
we always strive to use these resources in a responsible
manner to help sustain the natural environment. We
constantly promote resource conservation through
awareness-raising training programmes and displaying
posters to ensure our people have the competency and
knowledge to fulfill responsibilities in their routines.
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OPERATIONAL FOOTPRINT (continued)

Responsible Use of Resources (continued)

To identify areas for improvement, we continue our
efforts in improving our data tracking and measurement
system, in addition to installation of metering systems in
our factories to track and review the amount of energy
and water that we use and implementation of corrective
measures when necessary. We believe this system is
able to give us a clearer picture of what we need to
improve on. In FY2019, we began to keep track of how
resources, such as electricity and packaging, are used in
our operation. Our annual consumption of resources is
presented in the table as follows:

KIN YAT HOLDINGS LIMITED
EaEEARRT]
EERE (&)
EETRERER(E)

AREHREZR RTRBELEERRS
S AP E LS 1 2 BP0 BB B M R AT
BES - Lk kst RIAINEEIRIEE M iE
KE UHEBFERHERM LK - RMHE
B ZEAGEERMEERMEREFTENS
)T - RZF-NFHBFE - HfIFLKE
CHREEMAENMBERFERNER - K
MEFEREENRTRES

Resource use 2 Unit FY2019 FY2018
BEREA By “E-NEFUREE —E-N\FUBREE
Electricity kWh

53,708,197.58 48,843,632.84

Bh T R &
Intensity kWh/FTE 5 845 47 484416

=g TRE 2BESR - T
Water m?

" K 482,631.27 466,227.86

Intensity m3/FTE 52 53 46.24

=g MR/ 2BES ' '

Paper consumed Tonnes

- 20.97 39.09
# R H ¥ N
Intensity Tonnes/FTE
e e 0.002 0.004
BE AW/ 2B IES
Packaging consumed Tonnes
[Bo55855 4,249.58
BEHZE YN
Intensity Tonnes/FTE
o e 0.82 0.42
=E N/ W ES

B We collected data from our core operations that were
considered material to our business operations in FY2019.

% Our intensity figure is the total recorded amount per

number of full-time employees (“FTE”) in the core
operations in FY2019.
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OPERATIONAL FOOTPRINT (continued) EEZRH(#)

Responsible Use of Resources (continued) EEEMERAER(EZ)

-  Promoting Green Office - EEZenRLNE
In our office operation, despite little and not BB AL EHAARRESE
directly impacting natural environment, we still BUVEEZEE  REW  HMODZB
work to promote a green culture by having relevant NEBREEREESIRERE TEHEE
guidelines in place and implementing several BRI A A ERR UL - BPIE
resource-saving measures at work. Regular H@ETIRE  BRUWEE T AETIRR
check is performed to ensure green practices are TR o

implemented in an appropriate manner.

Air-conditioning system

e Reduce the use of air-conditioning system by limiting the hours of
operation and setting temperature at 25 degree celsius to maintain optimal
temperature and help reduce power consumption
R ZE 3 RS EERBUARADE R - WiRERERBR2EUERRETEARE
Tﬁ]ﬂj]/}ﬁ /Ié]ﬁﬁb/

Paper
# iR

e Encourage doing duplex printing over single-sided printing to reduce paper consumption
SENVEMITEDMIFEEITE - B ER

e Encourage better use of electronic communication instead of printing hardcopies
SEE RS @M IET IR

Stationary and Other Office Equipment
XERHMPARE

e Recycle used ink cartidges to extend useful lifespan
Bl E A HE - ERAERFEH

e Switch off electrical office equipment, such as computers, after office hours
ERAREREBIEE FHARE - PINEE

e Promote green procurement practices, such as opting for refillable ball pens and
energy-efficient office equipment, to conserve energy and reduce wastage

HERARRBEER - IIEARERFERSERBEN ARE - AUKETREREE 2

Water
7K

e Perform regular checks over operation of faucets to reduce waste

EHImEKEREE  BPDRE
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OPERATIONAL FOOTPRINT (continued)

Responsible Use of Resources (continued)

- Conserving Resources in Factories -
In our manufacturing operation, we focus on
upgrading existing machineries and installing energy-
efficient equipment,
footprint. In addition to switching to energy-efficient
LED lighting system, several energy-saving measures

KIN YAT HOLDINGS LIMITED
EaEEARRT]
EERE (&)
aETERER(F)
HEWE SR

Eﬁﬁm%L¥ﬁ¢ BMEERAR
fﬁﬁ@% ;z%;ﬁlé/r)&ﬁﬁax1% J//(/)ER
DEAIR) = @Em ISR &
BILEDRRBA R &40 - RMPIW R B TN & HE
AT Z IHEf e 18 7

to reduce our operational

are implemented in our factories as follows:

Water cooling system

UER BT

Installation of recirculating water system that makes use of well water for indoor
cooling
RERAKER  HKAREARR

In Shenzhen and Shixing, we use water chilled system to cool down the water
during off-peak period and facilitate to cooling down the factories at day time. It
helps to alleviate the peak load energy consumption of power plants at day time.
ORI A H - FRAPEIE S & BRI K2 RET2 Al F/KIAR BE R TR - 2K
BEARBERS ENENBAEERK -

Heat recovery system

EqElETST

Heat recovery from rotatory screw air compressors for water heating in staff
dormitories in Shaoguan, Shixing and Dushan.
RERRE ~ BB BRI = BB R - WARBELES ZRUKERE o

Adopting heat recovery technologies for energy-intensive plastic moulding

processes in Shenzhen.

SRR PR 2R BE (] Y5 34 2 [ My e ) 2B T Fr 1 A B AR

EIRFTEE £ HELG

o

Managing Resources in Real Estate
Development Business

Various saving incentives are implemented in the
construction projects of our real estate development
business. Our business partners, such as
contractors, are required to uphold our standards of
environmental protection to use energy and water
in a responsible manner. We regularly monitor and
review equipment performance to identify areas of
continuous improvement. Penalties are given for any
improper use of resources.

25

EEFEHERREBER

HPERBEZRRERE NWEKIAR
hEESBENER - RPN EFBHF
(s em) AERRMANRFREE
M%“EWETE% LR Kok o HAIE

ERREARBRE  UHKHFEH
@y%mmﬁ EAATERRER—
REXINED -



KIN YAT HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019

BasEEARAR

OPERATIONAL FOOTPRINT (continued)

Minimising Environmental Impacts

Realising our operational activities can potentially impact
the surrounding environment, In addition to advocating
for responsible use of resources, we are dedicated to
reducing our environmental footprint through limiting air
emissions as well as managing waste responsibly in our
operation.

“E-NFERE 4G RERESE

EERH %)

HEBSYS

TGS EDATRe Y ERBEEE - B2
(B8 & T H 5 A &R - BAIE L E IR 4
BREKARAE THEEEY  BARD
BAIEIBIE R D

-  Waste and Wastewater Management - BYRBKER

Landfills are usually the destination to where waste
ends up. Knowing continually sending waste to
landfills is clearly not a sustainable solution to deal
with waste issues, we always strive to minimise
the waste from our operational activities as well
as to turn seemingly useless waste into valuable
resources.

We are aware of the potential impacts if waste,
in particular for hazardous waste, which could
be harmful to the natural environment and to the
safety of our people without proper handling. To
ensure proper handling, standardised procedures
for handling both non-hazardous and hazardous
waste are set out for our people to follow. Strictly
complying with national and regional standards,
we make sure the waste that we generate is
clearly labelled and properly stored according
to the category and nature. Hazardous waste is
collected by licensed treatment companies for
further treatment. Training programmes are provided
to make sure our people have sufficient skills and
knowledge to handle emergency situations.

Storage

f. Classify into different types: ﬁ%ﬁ

recyclable, non-recyclable

YR BENRENEERR - LA
A — B KR Yk (R [ B A Y FF R IR
BB RHERRTR  BA—&E
BIRREEHELNENRERE
YK EEERNENECRERER -

BMABYECBEEEENEY (5
RIREEREY) ATEeBEEARER
BTz  RERZERE  BFAHE
TREEEREEEVNIEERRF - )
HETER - RMABRBETER LR
S EREMEENEVERERER
REEH TEREELZERT -BAE
BEYHFEEREARBEFEE TR
2o HPREFIIEE - UBERETA
BEANZEERMHBEIERERB/N -

e
e Different handling
procedures for

and hazardous waste e Each type of waste is stored hazardous and
AR RRERE - !n a specific area based on non-hazardous waste
AER - R ER R fts nature and category HEERESENER
BERED R RIS TE R TREERF
. MFFRIEE RS .
Wl Segregation \ { Handling
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OPERATIONAL FOOTPRINT (continued)

Minimising Environmental Impacts (continued)

Waste and Wastewater Management (continued)
We generate various wastes, wood pieces and scrap
metal left over from the manufacturing process, in
different parts of our business activities. In Kin Yat,
seeing potential values in waste, we work hard to
turn them into resources and extend their usable
lifespan, by recycling and reusing some useful parts
in our production process. In FY2019, we generated
5,843,619 tonnes of waste, of which 99% was
recycled, incinerated, or sent to licensed companies
for further treatment.

KIN YAT HOLDINGS LIMITED
EaEEARRT]
EERE (&)
WIEBEYE (&)
- BYRBKEE(E)

BMEEB TR SN EEREFREL
SEEY AERESB -TEE B
MREINEMERBETEE TLEEB
ErEkREAERNERBE  BHR
EEAN  EREMFEAFH -KN_F
—NFHRFE - &KMEE5843,619
AWEREY) » HFRo9%E Bl - R (ki@
R AFIEE—FER -

Waste management "2 Unit FY2019 FY2018
JBE ¥ 2 B “E-NEYBRFE —E-N\FHREE
Total h;ﬁz;rdio;;s%wjgz;}%péoduced Tc;__\:rrli;fs 62.29 74.36
'”;;”;ty A&gi‘f;g;g% 0.0068 0.0074
Total non;;;z;r;o;%v;;;}%produced Te;;s 5,843,556.43" 5,526.47

The increase in the quantity of non-hazardous waste
produced is mainly due to the addition of recycled metal
waste, which was not covered in FY2018’s figure.

While wastewater is unavoidably produced from our
operational sites, we always focus on wastewater
quality and make sure the discharged is safe and
clean enough before releasing to the environment. If
excessive contaminants such as oil and chemicals
are found in the wastewater, we will not discharge
the wastewater but store it carefully to avoid
leakage, as well as requiring collection from statutory
third parties for proper treatment for lesser impacts
brought into the environment as well as minimising
adverse effects to human health. Regular testing
is also conducted by an accredited organisation
to monitor after-discharge wastewater quality and
remediation measures will be implemented when
necessary. In FY2019, a total of 452,765 m?® of
wastewater were produced from our operational
sites.

27

FELREEYEERNEELRFADE
e BER  HEEHLBH AT —N\F
B B 4 2 B <

BRI EEISER# g EEREK
BERMA—MEIEKEE  WHERER
MBLZE2RZFEAEERE - WE
BB EMES REERESEY
RBIZ - BT BEKEEL  MaEE
WEFEABEER  YEREATE=FH
WEEZERIE @ MR d HIREIERK
VRE URBERIVUABEENT
Pl - RAIEEITHETAR - &
RPFHEKNER  TRETERE
ERRERE - R —NEFETREE
TR EEISE L E£452,7653 5
KEEK o



KIN YAT HOLDINGS LIMITED
EaEEaRAT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019
ZE-NFERE  HEREAHE

OPERATIONAL FOOTPRINT (continued) EEEH#)
Minimising Environmental Impacts (continued) RIEBEEE (&)
- Waste and Wastewater Management (continued) - BYYREKER(Z)
Wastewater management "2 Unit FY2019 FY2018
BKEE? B “TE-AEHREE —E-N\FHEBEE
Wastewater m?
& 452,765 449,257
[ FI3 35K
Intensity m3/FTE
. 49.28 44.56
e SRS 2BESR
- Air Emissions - BEBRHER

While air pollutants are inevitably produced
during commuting or production processes in our
operation, we work to ensure they are properly
treated in ways that are friendly to the environment
and human health, before releasing them back into
the atmosphere.

In our manufacturing operation, air treatment
facilities are installed to filter air emissions leaving
our factories, to ensure emission levels comply
with regulatory requirements. To help measure and
maintain our improvement, we conduct regular
assessments to monitor and review our performance
in air quality at specific high-risk locations. We would
immediately cease relevant operational activities and
take corrective actions, in the case of any areas
requiring remediation and improvement.

In FY2019, we produced around 45.52 kg of air
emissions from our cooking stoves, forklift trucks
and other vehicles. The majority accounting for more
than 90% of the air emissions generated from our
operational activities was nitrogen oxides (“NO,”),
and the rest was particulate matter (“PM”) as well as
sulphur oxides (“SO_”").

LEFHEDNEIEBEEATRREE
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ST AZERE -

ERFINREXEHT  ZPEERRER
BIRERNE BB BE M BRE ABER - TR
BEMUKEFREEERE - RIIEMET
AP TR = LB B B R R R
PMEZEREXTEAKRE - MBI
BRERFNE - —BEREAFELHERK
RIE/H T - B AN LR
LIEREA PRANAY IE5 46

RZZE-—NFHBFEE  ZANER
M~ XE R EMBEEEEL45.52F %
BERPEI - (K& BB EE M ERBERT
KE D (1H90%IA ) AR A1 (TR
Siwl) Eg AR ABER T (7]
%j\)%ﬁi*ﬁﬂ) ket y ((Hael

Air emission by type
RERE 7 WERBER

wmE LY SOx
2%
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OPERATIONAL FOOTPRINT (continued) SEEH (2
Minimising Environmental Impacts (continued) BEBESE (&)
- Air Emissions (continued) - BR¥EmRGE)
Air emissions ' Unit FY2019 FY2018*
JE& R HE B B “E-NEUHBREE —E2-NEHREE
Air emissions by type
RERE DK ERBENR
NO kg
x 137.09 55.01
RED T
SO kg
X 1.62 1.62
ety T
PM k9 11.99 4.02
CIRSON Y2 viea F= ' '

FY2018’s figures are adjusted and restated due to the
adoption of different units in data calculation.

Managing Greenhouse Gas Emissions

Strongly linked with climate change and triggering
environmental challenges such as more frequent
extreme weather events, greenhouse gas (“GHG”) is
often released from energy production. In managing
the amount of GHG produced, we will continue to
perform carbon accounting and used it as a tool
for better management of carbon footprint in our
operation in the future.

In FY2019, we measured a total of 49,155.59 tonnes
of carbon dioxide equivalent. Of the total of GHG we
generated from our operational activities, 98% came
from the electricity that we purchased from electricity
supply company. We will continue to explore
opportunities to reduce our carbon footprint in this
area.
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OPERATIONAL FOOTPRINT (continued)

Minimising Environmental Impacts (continued)
- Managing Greenhouse Gas Emissions

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019
ZENEFERS e REARE

BERE (%)
RIEBEYE (&)
- EERERBENR(E)

(continued)
GHG emissions 23 Unit FY2019 FY2018
BEREHER By ZE-NAFYBREFE ZE-N\FURFE
Direct emission (“Scope 1”)
EESR(EE])
Refrigerants tCOe
N 402.54 619.74
Oyl RE—EREE
Company vehicles tCOe
e 261.10 260.86
NGIEL AW _EiRE S
Generators and cooking stoves tCOe
131.25 144.07
BERNERE AE—_EIRESE
Energy indirect emission (“Scope 2”)
REREESER (TEE2])
Purchased electricity tCOe
o 48,351.59 43,841.80
SNEBE N R —AEiREE
Other indirect emission (“Scope 3”)
HitbBEgm ((8E3])
Business air travel tCOe
oo mnon e e = 82.95 100.70
fif 22 2 Bk AW _EIRE S
Total tCOe
N o 49,229.43 44,967.17
st A _ELiREE
Intensit 100e/FTE
= d R ELHEE 5.36 4.46
— /2BIES
8 Our GHG emission figure is the sum of direct (Scope 1) 3 KRR eSS EE (8B

emission, energy indirect (Scope 2) emission as well as

other indirect (Scope 3) emission.

In FY2019, Scope 1 emission included combustion of
fuel in stationary sources from electricity generators and
cooking stoves, combustion of fuel in our vehicles, as
well as fugitive emissions from use of refrigerants. Scope
2 emission included electricity purchased from power
companies. Scope 3 emission include emissions arising

from business air travel by employees.
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CARING COMMUNITY

We are not simply a company, but also a part in the
community. To promote positive corporate citizenship,
we always strive to provide support to the communities in
which we operate as well as the people in need.

In FY2019, through sponsorships and donations,
we supported a number of programmes in the areas
of community health and wellness. The amount we
sponsored and donated for charitable purposes was
HK$39,377 in FY2019. We will continue to strengthen our
efforts in supporting charitable activities and advocating
for diversified causes in the future.

INTEGRITY IN BUSINESS

We always act with high levels of integrity when
conducting business. In making sustainable business,
we remain committed to safeguarding all confidential
information and having zero tolerance against corruption.

Intellectual Property

Being a corporate placing strong emphasis on product
development, we highly appreciate the efforts from
our research team. Understanding the importance of
originality, we safeguard our intellectual property (“IP”)
rights by establishing guidelines for our employees to
follow so that they understand what to do and act when
dealing with IP rights. Patent infringement in any form is
not accepted, and violations or misuse of the IP rights will
be subject to disciplinary actions. We also provide training
programmes to raise awareness of employees.

While safeguarding our original IP rights, we also support
and respect the IP rights of others. We work to register
patents for original product information, such as designs
and techniques, created by our people, to make sure
values of IP are well respected and recognised across the
Group.

To show our commitment, our Guizhou factory has
attached the national GB/T 29490 certification for their
systematic IP management system. We believe this
certification can enable our people to act in the best way
in managing IP rights and safeguarding this valuable asset
within our business operation.
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INTEGRITY IN BUSINESS (continued)

Confidentiality and Privacy

We believe that it is the responsibility of all employees
to maintain confidentiality at all times, to protect the
interest of the Group as well as our business partners.
Taking confidentiality in a serious manner, we set
out clear guidelines for our employees to ensure they
understand how to handle the Group's confidential
information including customers' privacy as well as internal
proprietary information. Employees are required to sign a
confidentiality agreement for shared understanding and
restricted from disclosing sensitive information to external
parties.

In the case of breaching confidentiality, we will take
corrective actions promptly and the employees involved
may be subject to legal actions.

In FY2019, we were not aware of any material non-
compliance with laws and regulations relating to privacy
matters relating to products and services in Hong Kong
and Mainland China.
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INTEGRITY IN BUSINESS (continued)

Anti-Corruption

Complying with all relevant laws and regulations, we work
against corruption in any of its forms — including bribery,
extortion, fraud and money laundering in our operation.

It is essential that all our employees and business partners
understand and act in the same way we do business.
Therefore, guidelines are set out to define situations and
behaviour of which our employees should be aware of,
such as soliciting and receiving advantages as well as
accepting frequent and excessive entertainment. Our
suppliers are also required to sign a declaration against
corruption, before a starting business relationship with
our Shenzhen factory, to ensure our business activities
can be carried out in a fair and transparent manner. We
also arrange training sessions for both our employees and
business partners to raise their awareness and prohibit
unethical business practices.

Our employees have the responsibility to report any
suspected business improprieties. An anonymous whistle-
blowing system is operated to encourage reporting of
misconduct while respecting privacy of whistle-blowers.
Any violation will lead to disciplinary actions such as
dismissal and legal actions.

In FY2019, there were no confirmed cases of corruption,
and we were not aware of any material non-compliance
with laws and regulations relating to bribery, extortion,
fraud and money laundering in Hong Kong and Mainland
China.
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HKEx ESG Reporting Guide General Disclosures
BEXZBRE HEREARABEREI-REE

Aspect A Environmental
BHEARRE

A1 Emissions Information on:
- the policies; and
- compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous wastes.
I\E:3:¢) BRBRIEZERBHN MKk
BEREZEZMMELSM
- BE R
- ETHETABERYENRRZEZRAONNER -

KPI A1.1 The types of emissions and respective emissions data.

BRENERAL P ER KRR R

KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where
appropriate, intensity (e.g., per unit of production volume,
per facility).

HRENERAL2 mI*%@HWE(uﬂﬁﬁ”)(Wﬁ%)%E
(MABESEN  BEREE) -

KPI A1.3 Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g., per unit of production volume, per
facility).

BRENERAMS MELEERENEE ARNHE) R (MER)BE
(WABEEEN - BRRMHE) °

KPI A1.4 Total non-hazardous waste produced (in tonnes) and where
appropriate, intensity (e.g., per unit of production volume, per
facility).

HREVNERALL MEEEZEENEE URAEHE) R (NER)RE
(MABESEN BERME) °

KPI A1.5 Description of measures to mitigate emissions and results
achieved.

BREMERALS AR E SR E M R TR o

KPI A1.6 Description of how hazardous and non-hazardous wastes are

handled, reduction initiatives and results achieved.
BRENIEZALE WIRBEERBERZENNLZ REEEENEER
FISRER -
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Explanation / Reference Section

BE/SLZEEH

Operational Footprint

2E R

Operational Footprint - Minising
Environmental Impacts

EERH - HAEREYE

Operational Footprint - Minising

Environmental Impacts

RERH - RERSYE

Operational Footprint — Minising
Environmental Impacts

BERH - HERAYE

Operational Footprint = Minising
Environmental Impacts

BERH - HERRRE

Operational Footprint - Minising
Environmental Impacts
LERH - AEREYE
Operational Footprint — Minising
Environmental Impacts
2ERH - HEREVE
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HKEx ESG Reporting Guide General Disclosures

BRRZMBE HEREAGERS-REE

Aspect A Environmental (continued)

BEARE (£)

A2 Use of Resources Policies on efficient use of resources, including energy, water and

A2 ERE R
KPI A2.1

BEEMEE A2.1

KPI A2.2

BRANER A2.2
KPI A2.3

RENER A23
KPI A2.4

BEENMEE A2.4

KPI A2.5

BREMER A25

other raw materials.

BRERER(BREER KREMRIR) R

Direct and/or indirect energy consumption by type (e.g., electricity,
gas or oil) in total (kWh in '000) and intensity (e.g., per unit of

production volume, per facility).

BREDEDMERLR/IREER(NE - Adh) ARE

KIN YAT HOLDINGS LIMITED
BEREARAR

ERXEFEE HB8REA
&S| &Sl (&)

Explanation / Reference Section

BE/2L80

Operational Footprint — Responsible Use
of Resources

ZERH - BRARFERER

Operational Footprint — Responsible Use
of Resources

ZERH - BETHEAER

(WFETFRS:HE) REE (MASERER  SERIGHE) -

Water consumption in total and intensity (e.g., per unit of

production volume, per facility).

BRKEREE (MUBE

Description of energy use efficiency initiatives and results achieved.

= oo

g8

i SERIHE) -

R R IR L P AR St I AR AR ©

Description of whether there is any issue in sourcing water that is
fit for purpose, water efficiency initiatives and results achieved.

it SKERE KR ER B ERIRRE - AR R s st 21 R

FIgAR o

SHEBNGE -

Total packaging material used for finished products (in tonnes),
and, if applicable, with reference to per unit produced.

BRmAABENRNEE (U
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WEHE) R (mEm)

Operational Footprint — Responsible Use
of Resources
2ERH - AEMMERER

Operational Footprint — Responsible Use
of Resources

BERH - BEMHRARR

Operational Footprint - Responsible Use
of Resources

2ERH - AEMMERER

In FY2019, we did not encounter any
problems in sourcing water for our
operations.

RIZ-NEFHREE - HAKNEER
TKES 3 38 IR o

Operational Footprint — Responsible Use

of Resources

BERH - BEMHREAER
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HKEx ESG Reporting Guide General Disclosures
BERGMEBR HEREARERS -RKE

Aspect A Environmental (continued)

BEARE (£)

A3 The Environment

and Natural
Resources
A BERAAER

KPI A3.1

BRERER A

Aspect B Social
EHEBHE

B1 Employment

B1 EfE

KPI B1.1

BREENEE B1.1
KPI B1.2

BEEMEEBI2

Policies on minimising the issuer's significant impact on the
environment and natural resources.

REZBTAHBRERAABRERNEAT ENUR

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

WX EDHRERRAERNEAYERERNERFH
TENTH -

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

EBRTMEGE BEREA ILERY RE TSHE -

Zle > REEARE RS RBFIE :

- HER: R

- BETHETABEAYENRWEERAGINER -

Total workforce by gender, employment type, age group and

geographical region.
R EEEE  FRANRMESSNESLEY -

Employee turnover rate by gender, age group and geographical
region.

BRI FRERIREES HEERALE -
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Explanation / Reference Section

mE/2L80

Operational Footprint
EiE 2
Sustainable Products
HEER

Operational Footprint
EiE 2
Sustainable Products
AHEER

Responsible Employment — Employment
& Fairness and Anti-discrimination

BEERE - ERARRERRER

Responsible Employment — Employee
Profile

BEMEERE - BEEHR

Responsible Employment — Employee
Turnover

BEMLERE - EERX
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HKEx ESG Reporting Guide General Disclosures
BERSMBR HEREARERS -REKE

Aspect B Social (continued)

EHBHE(Z)
B2 Health and Safety

B2 BEHZ2

KPI B2.1

B R AMIER B2
KPI B2.2

BREMER B2.2
KPI B2.3

HRENESE B23
B3 Development and

Training

B3 %R R 3E3

KPI B3.1

BREMER B3.1

KPI B3.2

BEEMEE B3.2

Information on:

- the policies; and

- compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

FRRHEZEIERERREREERLBELAEN

- BR R

- ETHBTAREATENRBERRAMNES -

Number and rate of work-related fatalities.

AR ETRC AR E -

Lost days due to work injury.

RAIGBAIERH -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.

HAPTRANBREREZ 2ER  UREANTRERE -

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

FRRARERTIIERENDORRRANEE « fEIED -

Training refers to vocational training. It may include internal and
external courses paid by the employer.

BEIERESE  IeRaEENENRINDRE

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

RUERREEER (WRREEE HREEES) NN
XlEEEA -

The average training hours completed per employee by
gender and employee category.

BRI RERERED BREETKZIN TR -

37

Explanation / Reference Section

mE/2£80

Responsible Employment — Occupational
Health and Safety

RAMLER - BXRERZZ2

Responsible Employment — Occupational
Health and Safety

BEEER - BERRRZ2

Responsible Employment — Occupational
Health and Safety

BEEER - BERERZ2

Responsible Employment — Occupational
Health and safety

BEEER - BERERZ2

Responsible Employment — Development
and Training

REMERERE - FRRE

Responsible Employment — Development
and Training

BEERERE - FRRE

Responsible Employment — Development
and Training

BREER - BRREE
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EBRGMEBE HEREREEE-REE BB/ 2EEH

Aspect B Social (continued)

EEBiE (&)

B4 Labour Standards Information on: Responsible Employment - Fairess and
- the policies; and Anti-discrimination

- compliance with relevant laws and regulations that have
significant impact on the issuer relating to preventing child
and forced labour.

B4 & TEA BRMLEETREHETH : BEEER - ATRRER
- BE R
- ETFHBETABEAYENHBLIZNAONEH -
KPI B4.1 Description of measures to review employment practices to avoid  Responsible Employment - Fairness and
child and forced labour. Anti-discrimination
BREREE B4 Bl AERNEEABEETRAHST BEMER - ATRRER
KPI B4.2 Description of steps taken to eliminate such practices when Responsible Employment - Fairness and
discovered. Anti-discrimination
BRENES B4.2 HRERRERBAREREABRMERNSR - BEMER - ATRRER
B5 Supply Chain Policies on managing environmental and social risks Sustainable Products and Integrity in
Management of the supply chain. Business
B5 fHEEERE BREHEEENREREERREE - ARFEELRAGEE
KPI B5.1 Number of suppliers by geographical region. Sustainable Products
BRENER B5.1 BnEE S RERHE - AHEEm

For our Hong Kong and Mainland China
operations, in FY2019 we worked with
937 suppliers - 49% of suppliers came
from Hong Kong, 29% were from
Mainland China, and the rest included
those from the United States and
Malaysia.

REMANFTERPERNBEBN S -
RZZ-NFHRFE  KFIRITE
HEEAE — OBEREREEE
29%R B BN HErRIRE EE R

BERATEM
KPI B5.2 Description of practices relating to engaging suppliers, Sustainable Products & Integrity in
number of suppliers where the practices are being Business

implemented, how they are implemented and monitored.

REAXESRBS.2 HAAMERAMEENEN WEARTABEANMRERNE - ARBEERRAGEE
ARBBERNRTRERTE

38



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019
“E-NFERE  HERELRRE

HKEX ESG REPORTING GUIDE INDEX

(continued)

HKEx ESG Reporting Guide General Disclosures
BERSMBR HERERRERS -RKE

Aspect B Social (continued)

EEBHE(£)
B6 Product
Responsibility

f

it

B6 Em

KPI B6.1

B 4R 25 4% B6.1
KPI B6.2

BREMER B6.2
KPI B6.3

BREMER B6.3
KPI B6.4
BREMER B6.4
KPI B6.5

BREMER B6.5

Information on:
- the policies; and

KIN YAT HOLDINGS LIMITED
BEREARAR

ERXEFEE HB8REA
&S| &Sl (&)

Explanation / Reference Section

BE/2L80

Sustainable Products & Integrity in
Business

- compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products

and services provided and methods of redress.

FRFREERNRENREELZE &S RERLREE  IREERRAEEE

AR AR AR ¢
“BR R

- BEFHETAREAZENERZEZZRROINER -
Percentage of total products sold or shipped subject to recalls for Sustainable Products — Manufacturing

safety and health reasons.

Business

EEACERERRBTRZ2ERFEAMALLNED L - AREER - REXRH

Number of products and service related complaints received and  Sustainable Products — Manufacturing

how they are dealt with.

REMRERRRBHRFREARRETE -

Business

UREED - REXH

Description of practices relating to observing and protecting Integrity in Business - Intellectual

intellectual property rights.

HiREERREANIERGENED -

Property
BELE — ARERE

Description of quality assurance process and recall procedures. Sustainable Products

HREEREBRRERDWER

ARHEEM

Description of consumer data protection and privacy policies, how Integrity in Business — Confidentiality and

they are implemented and monitored.

Privacy

HRHBEEERRBERALREE  ARBARRTRERNE - UERE - RERLRE
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Aspect B Social (continued)

EEBHE (&)

Information on:
- the policies; and
- compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.
BEM LR DR - BRFRAREM -
- BE R
- BYHBTABEAZEORBEERAGINEH -
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERAREETARABESRETEBENR)THARMED
Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

WA EEERBRRER - ARBERATRERHE o

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities interests.

BRAAMBR2ERTREENEHERENRREAEKES S
ZRMEMRAOIR -

Focus areas of contribution (e.g., education, environmental
concerns, labour needs, health, culture, sport).

ETEREE (NYE  BEFH 4I5K #E b BB -

Resources contributed (e.g., money or time) to the focus area.

EZIEEMPAAR(WEELKR)
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