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1. ABOUT THIS REPORT

Emperor Culture Group Limited (the “Company”) and
its subsidiaries (collectively referred to as the “Group”)
acknowledge the significance of effective environmental, social
and governance (“ESG”) initiatives at operation level. The
direction of the Group’s ESG practices is governed by the board
of directors of the Company (the “Board”), ensuring that the ESG
strategy reflects the Company’s core values.

This report describes the ESG values and initiatives of the Group
for the financial year ended 30 June 2019 (the “Year”). The
contents of this report provide its stakeholders with an overview
of the Group’s efforts regarding ESG impacts arising from its
daily operations. This report complies with the provision of the
ESG Reporting Guide as set out in Appendix 27 of the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited. It is recommended that this report is read
in conjunction with the Company’s Annual Report 2018/19, in
particular the Corporate Governance Report and Directors’
Report sections therein.

This report is available on the Company's website
(https://www.empculture.com) and Hong Kong
Exchanges and Clearing Limited (“HKEX”)
(https://www.hkexnews.hk).
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1.1 Stakeholders Engagement and Materiality Assessment

BHECZHERERMETG

The Group is committed to making proactive efforts to
continuously interact with key stakeholder groups, which
comprise its customers, employees, investors, shareholders,
suppliers and the community. The Group maintains active
engagement with its stakeholders, and collects their feedback
through various communication channels to understand and
address their The engagement channels with
stakeholders include general meetings, corporate website,
community activities, regular dialogue with employees,
performance appraisal interviews and networking with suppliers.

concerns.
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Based on the stakeholders’ feedback, the material issues were REFEFNENER  LTADHBNE
identified as follows. The Group’s performance regarding these EHBE - AEERAZSZEMNRREEHER
issues are discussed in this report. AMENTT o

Material ESG Topics EZR1E - it BN EAZEE

Environment £ 15 Workplace T {E%5Ff
° Energy conservation ° Employment and labour practices
BEIR BT #Y & 1B K g5 T A
o Waste management o Diversity and equal opportunities
B E = EIVE VIR 35 3
o Waste recycling o Training and development
BEM R A A Bl R
o Occupational health and safety
BERERELS
o Work-life balance
THRELEFEFS
Operating Practices #&4 & 3 Community it &
o Services quality o Employee volunteering
EmERBER ST ERERE
o Anti-corruption o Community fundraising
R&5 HEEMK
° Customer privacy protection
BEEALERE

1.2 CSR Committee t ¥t ES5FEEE
T

The Group is committed to the principles of good corporate ANEEFRITEHMWEET SRR D
governance, and strives to integrate corporate social XM EEAMAXEETRLSEE
responsibility (‘CSR”) into its business strategy and management oM - PEH S ETEZESTE R
approach. A CSR Committee has been set up to formulate BEMTEM S SEHBEEEH TR
policies and practices on CSR-related matters, focusing on the NEHR FEFRELEEN  -EBEBENE
areas of community welfare, the environment and employees’ T @ik - ZEE2 2w XIFE T
well-being. It encourages and supports employee engagement R ZPF A HXEH S SEFE - L){EE{%ZIK
in various CSR initiatives, to ensure the Company’s CSR AR% = Eﬁﬁﬁ%ﬁf{{ﬁ(ﬁ
commitment is properly fulfilled. It has overall responsibility for KE g %ﬁﬁi,\ZIK@TJL%?iTEBZ
implementing, reviewing and monitoring the Company’s CSR HRIE i « ¥ sT K& B2 -

policy.
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2. ENVIRONMENTAL PROTECTION

21 Environmental Policies IZ1i8 I &=

il

IRIE{RE

During the Year, the Group continued making its best
endeavours to protect the environment in its business activities
and workplace. The Group also educates its employees on their
awareness of promoting a green environment. The Group seeks
to identify and manage environmental impacts attributable to
its operations, in order to minimise these impacts if possible.
Various measures have been adopted to reduce energy and
other resource use, minimise waste and increase recycling,
and promote environmental protection in its supply chain and
marketplace. These measures are discussed in section 2.2 “Use
of resources” of this report.

In May 2019, the Group’s office at Emperor Group Centre,
288 Hennessy Road, Wan Chai, Hong Kong (the “Hong Kong
Office”), along with many other floors of the building, were
awarded an “Indoor Air Quality Certification — Good Class” by
the Environmental Protection Department, under its voluntary
Indoor Air Quality Certification Scheme for Offices and Public
Places.

Emperor Culture Group Limited
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2.2 Use of Resources & & {# F3

2.2.1 Energy Saving

Global warming and climate change are among the major
environmental concerns in every part of the world. The electricity
consumption in offices and cinema operations contributes most
of the Group’s carbon footprint. In an effort to reduce carbon
footprint and mitigate emissions, the Group actively promotes
efficient use of energy and adopts green technologies in its
Hong Kong Office. For instance, maintaining constant room
temperature with thermostats in the air conditioning system,
switching off passenger lifts after office hours, etc.

To identify energy efficiency opportunities, the Group measures
and records the energy consumption intensity from time to time.

2.2.2 Waste Reduction and Management
To encourage an eco-friendly lifestyle, the Group has stopped
providing plastic straws to customers in some of its cinemas, in
order to minimise the negative environmental impact.

The Group also engages employees in their waste behaviours
and encourages recycling practices in the workplace. In
the Hong Kong Office, the building’s property management
company has appointed recycling contractor to collect and
recycle used papers, plastic bottles, aluminium and glasses,
fluorescent tubes and computer equipment.

2.21 BEJRETAY
2REMREBECERADREHE
HWHNERBEMNE - PWASREFIRE
BrREBAAEERZPNEARKE -
BBREEBEEERBOR  AEEE
HESRASHEBETOEL R MNGE
B fMBEBASRERNEERGE
BEZSR RBANEAKBESREFE
W o

REBEWRABBRIBNGE  AREAR
REEKLTHERERBT -

2.2.2 BRI REHE
RIEBERNAETER  AEMEFLE
HEBRETHBHBEEHROEE L
BREHEENEAYE -

AEMTEETSRENRE L8
P 7E TAF S5 7 4T (1M - HE 58 3 2
T REZWEERARCEBE MK
BB R B PR AR © A
MR HEURBHEBRE -
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2.2.3 Paper Reduction

In an effort to reduce the use of paper, admission by QR code
scanning has been adopted in some of the Group’s cinemas.
A QR code is provided for each online ticketing transaction,
and customers may present the QR code at the entrance for
admission without the need to print the tickets.

In addition, the Group continued to encourage a paperless
working environment which not only reduces environmental
damage but also fits commercial goals, as it can save physical
space, facilitate information sharing via IT networks, and reduce
complicated documentation procedures. In recent years, the
Group has implemented paperless internal human resources
processing such as employee time sheets, leave applications
and memo approvals and many more. Moreover, duplex printing
and copying has become the norm within the Group, greatly
reducing paper consumption and saving costs. Usage data of
office printing machines is regularly collected and assessed for
monitoring the efficiency of the paperless environment.

2.2.3 B HEHK

ABYROMENER —HEBEREASE
EAEEMN—EBYRKA - SEPL
TERSHEYLTEE BEEASE
HRZHBEAAL  EETOEE -

It Sh - AR B HE S S R E AR B TR R
B NERROHRENEIE > TEBES
Elxdn BROGEZH EEEM
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F&E - MFER > AEBEETRBANE
REMECRE FIANMEEIRX KRB
HRAERREESE - B4 CmINLE
HERRBAEERILES - KA K
ROBRNBERE - AEBEHKRERK
AEBRAZTTHBEREE UERE
MACRITZ AR °
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Partnering with its printing solutions provider, the
Group has adopted “Follow You” print solution in
the Hong Kong Office, helping the Group becoming
more cost efficient through smarter printing. The print
solution enables the Group to achieve environmental
objectives by reducing unclaimed printing, as printing
is released only upon presentation of a staff card from
that particular staff who gives the printing instruction.

AEBEINHTREEEHEFE  EEBRAZREM
"Follow You,ZUENJ5 % > BRE I NE AL EZ
HEEMRAR S - ARFRIHERNEEE TR
FTHRSFEHRE TR RETITH  FAIADIRA
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The Company strongly recommends shareholders to access its  Z</A &) f 7 # /& % 3= A 78 &2 BT L A A
corporate communications, including financial reports, through F#8uLE AT B (BIETBRS)MIE
the websites of the HKEX and the Company, instead of in UXEXENRI X4 - BB AR ESIAETFHRA
printed form. By introducing electronic means of corporate &)@l > EDRI & KRIERE 4 o L EMHKAH
communications to shareholders, the quantity of printed MUEEEAIIRZERE  FAHNOXERSR
materials has been considerably reduced. This paperless EIRINRITHE R -

practice thus helps to protect the environment, as well as save

costs for stationery, printing and administrative charges, etc.

2.3 Environmental Performance Summary IZiE R IFEHE
4

During the Year, approximately 98% of the Group’s revenue WAREE  KEE W ANIB%KEEE
was derived from cinema operations. To illustrate the Group’s P27 - AEENREFRIREESE
sustainability performance, quantitative data has been collected W E B EE  ULERAEB A
from its Emperor Cinemas Beijing, PRC which occupies an area &3 IR - %5 & [Z1h#1786,800F 75K
of over 6,800 square metres.

Indicators b - FY2018/195 £
GHG Emissions i %= B BEL

Scope 2 GHG emissions (kgCO,e) HR2AZERBHERBLATZERE LK) 500,113
Scope 3 GHG emissions (kgCO,e) HRIBZREBHIBREBATZESLHEE LK) 1,560
Total GHG emissions (kgCO,e) BRERBEREEEAT_SLREELER) 501,673
GHG emissions intensity (kg/m2) BERBERARAE(AT/FRHX) 74
Energy Consumption BERH #E

Indirect energy consumption (GJ) FEERER(TREER) 2,218
Energy consumption intensity (GJ/m?) REREERAE(TKER FHX) 0.3
Waste Management [B% 49 R I8

General refuse disposed to landfills (kg) ZFEEBRHEEN—KRED(AT) 45,450
General refuse intensity (kg/m2) EENHEEN —BRBEDEE(RAT/FAHK) 7
Recycled paper collected (kg) (o] Wit & 4 (A FT) 975
Recycled paper intensity (kg/m?) O EERZEE (AT FHXK) 0.1
Water Consumption FEKE

Water consumption (m?) FEKE(IIHIK) 5,050
Water consumption intensity (kg/m?) RRKEEERQT/FHX) 07
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3. WORKPLACE QUALITY

3.1 Workforce Distribution & T 4

TIREFTESR

The Group believes that a motivated and balanced workforce is
crucial for building a sustainable business model and delivering
long-term returns.

As at 30 June 2019, the full-time and part-time employees of
the Group totalled 333, working in mainland China, Hong Kong
and Malaysia.

The demographics of the Group’s workforce as at 30 June 2019
are summarised below:

AEEXRGF EREIHEHAEHE L
ETERK RBIUAFERKERALS
REREOFNWERTE -

R2019466H30H * A& HE & 2L 25333
ZEBLRBREE  RPER - PEF
B ERE AR -

R2019F6H30H AKEEvETIAMHE
BBt T

Region Zith & Gender &M 3l

» Hong Kong
BB = Male
® Mainland China 48% >
o B 7 ®» Female
® Malaysia £
P i)
Age Distribution % F #& Employment Type Z{EE3E A
- » <25 r ® Full Time
PN
» 26-35 =
® Part Time
» >36 Fea%

The Group has a diverse workforce in terms of gender and age,
providing a variety of ideas and levels of competencies that
contribute to the Group’s success. The Group is firmly committed
to gender equality, and particularly encourages female
participation in the Board, and at managerial and operational
levels.

Emperor Culture Group Limited
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The management believes that employees are important assets
of the Group, and remains committed to attracting and retaining
talent with diverse backgrounds for achieving sustainable growth
and maintaining a stable turnover rate.

3.2 Labour Standard 55 T &

EHEMRE BINARECZEREE
HAORSIALHREARBTROATL » DUE
HFBRBRMERBENRAE -

The Group strictly complies with FEARELME L E A A
7%, Employment Ordinance (Cap. 57, Laws of Hong Kong),
Employment Act (Act 265, Laws of Malaysia) and other statutory
requirements regarding employment and labour practices.
The Group is dedicated to providing equal opportunities in all
aspects of employment and ensure the workplace is free from
discrimination. The Group ensures employees receive fair and
competitive remuneration packages in accordance with their
experience, qualifications, performance and market rates, and
are being reviewed on a regular basis. To attract and retain
talent, comprehensive benefits are provided by the Group, such
as employer’s voluntary Mandatory Provident Fund Scheme,
medical coverage, life insurance and paid leave.
To ensure the staff clearly understand their rights and
obligations, the employee handbook is in place which covers
policies and guidelines related to employment practices,
including compensation and dismissal, working
hours, rest periods, equal opportunity, anti-discrimination and
other fringe benefits, etc. The Group has been reviewing its
related policies from time to time to ensure the Group complies
with the latest statutory requirements. A set of grievance
procedures is also in place, to provide staff with a channel to
confidentially escalate complaints and concerns to the Human
Resources Department.

recruitment,

The Group fully complies with relevant laws and regulations in
related regions concerning prevention of forced or child labour.
In the recruitment process, the Group implements appropriate
procedures to ensure that employment adheres to minimum age
provisions of applicable laws. The Group also prohibits any form
of forced labour.

AEEBRRETHEARENES
g & R % (& 18 1% B (& B & B 857
Z=) Employment Act (Act 265, Laws of
Malaysia) & £t 45 B3 1€ {8 & &5 T1E 6l
EERE - AEEBRINRERENEE
FTHREH®EFE#E  WEERTESHAA
BHEER AEBERFRESENAELR
ERF -RELKTBIEXKFEERSAFER
BEHRFINFMMEE A EHBRITEH

B RESINBREAT  AREREHEE
EAERN  PIZIEENEEMRESH

P BERER ASKRREBEFRS -

RERETL SR THBECHEMNMER

BETFMRERMEIECIHEBERRLIES

BEFHFHLARE - B TERE - KE
BE > PERS  RERUKEEBEINME
MNE - AEBEAHRITEBBEHRR > L
BRASEFAERMEEER - B
FEERY mETRAMRE LUEET
DREZEHZRANAANDERIBRE B RFNE
EFEIR -

AEEBRKRETEHBEMLESE LR
BEEEBXNEBEINERNIER - EHEBR
BR AEEERBERFUERIE
EINABEREENREFRAEE - K
SETFRLEEMPZANRESE -
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3.3 Occupational Health and Safety B ¥ @R EL 2

The Group prides itself on providing a safe, effective and
congenial work environment for its staff. Adequate arrangements
and training courses are provided to ensure a healthy and safe
working environment. Health and safety training is provided
to employees on induction. Office memos and guidelines
on occupational health and safety are issued, and keep
employees informed. Workshops and seminars on different
topics are regularly held, to present the latest information and
raise awareness of occupational health and safety issues for
employees.

AEBRHABETRHARE SRR
Be THERE LLUHBER AEEE
BEREMRHEREIRE  UERER
RZ2MIHERE - RABR  E1HE
REREZE2EN - -ETHER KX
FEREXRBEEAR2NMAZTHSHER
Bl - AKEEHRERARNETENSEE
THEGEMES  U2I&EFEM  2m
REEHBXBERZEZ2TTHEHMES

The Group promotes emergency preparedness and ensures there are
well-stocked first-aid kits in offices to protect the health and safety of
employees, in the event that they are injured at work. An automated
external defibrillator (“AED”) has been placed in the office building to
rescue potential victims of sudden cardiac arrest. During the Year, an
AED refresh training course was held for the first aiders of the Group,
to reinforce their techniques in the resuscitation processes.

AEEMNRESERBEDLIEBRBAZTAERBRENZHRE  LURE
I#ATEREREEINRERRZS - BEIRIIMEETRZ(TAED))
EREERARE  DULBZORKBEEERBRETREY - RA
FE FAEEBERFEENSTHABRRAEDE GRE > LUNREE

METT o

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. The rate of accidents
and injuries during the Year was extremely low. No fatality nor
critical incidents was reported.

Emperor Culture Group Limited
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3.4 Employee Wellness § T ii@iit
D

The Group values workplace wellness practices that support AEBEIEELERRE TFRENEEM®
employees’ health and well-being. With society’s growing 7% 8 TEEAE - BEBEML S HERE
concerns regarding health and diet, the Group organised a KB TIEIN  AEEREKFESE
Wellness Day during the Year, offering its staff assessments 177 {@EF{fH ' YHERE.ES  RET
of blood sugar and cholesterol levels and nutrition, as well as ZHI#E  EEREREET G DILE
preliminary spine and foot examinations. In addition, the Group B ZRE o ot AEBEER B4
continued holding the “Green Monday Fruit Day” campaign, REH—,F8  E8EF—EILFAM
which involves giving a fresh fruit to each staff member on the M AZTHNE TIKRZEH KR - LIS
first working day of every week, encouraging staff to maintain a B T FREEEEZE -

healthy lifestyle.

The Group encourages breastfeeding and provides a designated
private space in the office building to support lactation of breastfeeding
female employees in flexible schedule during working hours. These
“Breastfeeding Friendly Workplace” measures demonstrate the Group’s
commitment to the wellbeing of its employees and their families.

AEEXHEHIARE URBAZTRERXRUSEELBHNZER U
XEZMEIEIFHFERNELBASETESI ZE SIARE
REIFE.ERARARERERERNEXEKE @A
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3.5 Work-life Balance T {fEEi& E /Y&

The Group believes that maintaining work-life balance is
essential for sustainability and a sound body and mind for
every employee. To support employees in maintaining work-
life balance and creating spirit amongst employees, the Group
organised a number of activities for its employees during the
Year.

Cool Friday KEREHA

AEERGE BEFIFRATFENTIEY
BUNEIMAFERRAELEREZER
BRE -RIXFEIEFIFERLETEN
FTHEREEETINERBEH  AEER
AEEFBRETIRRLEETSD -

August 2018
20184 8H

Two ice cream carts were arranged in the office building,
distributing ice creams to employees so they could enjoy a
cooling Friday moment during the burning hot summer.

RFAZRBRETMWEGERELDRERTRE > 2
MARAKREBZEX —ERNERT -

Adventure at Ocean Park BALRBREZIR

September 2018
20184 9H

Employees and their family members were invited to Ocean
Park for a day of adventure featuring thrilling rides, marine
mammals and endangered animals; together with Halloween
Fest 2018 and Sanrio Party.

ETRERANERIEFARBE—X - RRRARNEEE
BA2ERBFEVIECEHY U2 NEERE2HFK2018 %

Sanrio)k ¥ o

Emperor Culture Group Limited
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Mid-Autumn Festival Delicacies TEEEREPRM September 2018
20184 9H

Mooncakes provided by The Emperor Hotel, was given and
shared among employees in the Hong Kong Office as a token
of appreciation and to celebrate the Mid-Autumn Festival.

REBBRAZNETIERI —RIZTHRERIEEFTIR M
MAE UREZELENEVRRE

Leisure Friday BikER BEMRE October 2018
20184104

A private movie party was organised at Emperor Cinemas,
ensuring an enjoyable evening for all participating employees.

RREEBRERT - SLABRIRYE  EME2HEETERSR
—Em RV £ -

DIY Cake Workshop DIYE ¥ T{ELh March 2019
2019434

The staff enjoyed a relaxing break during a half-day cake
baking workshop. The staff rolled up their sleeves and created
a delicious selection of fresh cream cakes together.

EI2NABFRNERBEITFELEE  TXEEFL -
EIBEMT —RRFT-RIZKPBEDHBHELRE -

All these activities helped strengthen relationships between ZZEEENIIHEBHEBE T < EMEBEE - M
employees, boosted their morale and promoted a harmonious RE T+ & & W EMEN TEBE o
working environment.

Environmental, Social and Governance Report 2018/2019 13
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3.6 Development and Training 2% & & &l
4

Recognising the importance of skilled and professionally
trained employees, the Group supports its staff to develop and
enhance their knowledge, skills and work capability. The Group
encourages and provides subsidies to employees at all levels
to pursue educational or training opportunities that achieve
personal growth and professional development.

The Group conducted various trainings covering occupational
safety, customer servicing skills and management skills, etc.
During the Year, the Group dedicated around 6,000 hours to
staff-learning and training, representing approximately 18 hours
per employee.

Emperor Culture Group Limited

REXLEXEBBRAR
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4. OPERATING PRACTICE

LR T AR

4.1 Supply Chain Management fit fE §i# & 1%

The Group has established solid relationships with a number
of cinema exhibition equipment and services providers in
mainland China and Hong Kong who maintain high levels of
quality control and service standards. The selection of suppliers
is based on criteria such as quality, supplier’s capability and
experience, with preference given to suppliers who demonstrate
their environmental commitment.

AEBHEZFHFTEEREEZLBR
BRXFHNPEAMMERBEL RETR
EERBEEILBENGFREE - 4
EE<REDREEER - BEHORKR

FERET %ﬁ%@ﬁfi{%ﬁﬁﬂ’ﬂ,\ﬁ’é

4.2 Product Responsibility and Customer Services

EmaEREFRE

The state-of-the-art cinemas under the Group offers premium
viewing experience for audiences. The theatres are designed to
provide an unparalleled and luxurious visual, audio and sensory
experience, resulting in enhanced customer satisfaction. The
cinema possesses various advanced technologies and facilities
such as IMAX theatre system, Screen X, 4DX or MX4D motion
systems, D-Box seats and Dolby Atmos sound system.

The Group believes in recognising the support and loyalty of its
customers. To appreciate these valuable relationships, the Group
has established an exclusive loyalty program for rewarding loyal
customers with unmatched privileges and special offers.

Complaints from the customers are independently investigated
and handled according to its internal guidelines. They were
diligently assessed and addressed in a timely manner.

FHRE

4.3 Protection of Data &

AEEETLCENEXRABERIEHRS
MEMNBERER ESYEREEERBLLE
FENGRE BEELEACER  BEW®
BEERAMERA - EXRREARELHN
B e 0 AIMAX &2 B2 Z # ~ Screen
X ~ ADXZMX4DB) R Z #f ~ D-Box Bf & B2
BRHELEE2SEBEIRRE -

AEBE-—BERTXHERIHNEL L
HFRE - HYRBRHEEZNER A&
EERVZESNEMESESE - LRI
SBEBEELOBELHER -

BEFRFIZBAMESIMFERIAERK
BRI WE BT ARAFRE -

The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
processing and use of their personal data. The Group adheres
to the applicable data protection regulations and ensures
appropriate technical measures are in place to protect personal
data against unauthorised use or access. The Group also
ensures that customers’ personal data is securely stored, and
processed only for the purpose for which it has been collected.
Relevant staff are provided with adequate training in compliance
with applicable laws on data privacy protection, to strengthen
their awareness and to protect personal data against loss,
unauthorised access, use, modification or disclosure. Access
to the customer database is limited to authorised staff, whilst
authentication is required before accessing the data. To reduce
the risk of identity theft, the Group takes appropriate measures
to dispose of documents that contain customer information.

AEECTUWE BEERERAERR -
AERHEREINEAAERBER ¥
RERENLBELHTESENER - K
EEERBEREARNEBHREEG L E
RRUBEZRMER  REEAER
RBEARKEEEBANFN - REE N HE
REFPEAENER2ZEMHESE I
RERWEREENARERE - A&H
REENLEREBREZEAERE L
Rt eIl LR RENEH AR
BEAER @ FFEEXR - RECREER
R BRAKE BFERERIRGF
%“?ﬂﬁ%,‘élfﬁi REHEIRERRIIREE

THRE LBEESHDEBHNER  X&E

EAJ‘EE BEFPERNXHFERR
BERM -
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4.4 Protection of Intellectual Property {3 = %0 3 &= #£

The Group builds up its intellectual property rights by prolonged
use and protection of domain names and various trademarks.
The Group’s domain names are constantly monitored and
renewed prior to their expiration.

AEEEBFECARRESRESE
MR BYHNBER AEEHRG
ESEERRRE®BIES -

4.5 Anti-corruption/Anti-money Laundering R &5 & % t2

In order to build up an ethical corporate culture and practices,
the Group has established policies and procedures for
anti-corruption, anti-money laundering and counter-terrorist
financing.

It is essential for the Group’s employees to acquire a better
understanding of bribery, extortion, corruption and related acts.
In addressing and mitigating corruption risks, a set of guidelines
in giving and receiving gifts, or offer in the form of meals,
accommodation and entertainment, as well as interacting with
government officials, was established to outline acceptable and
unacceptable conduct in employees’ daily business activities.
It targets to ensure every employee adheres to applicable legal
requirements and make ethical business decisions. Special care
must additionally be taken to ensure that all business dealings
with government officials are conducted in a context that is free
from any form of corrupt practices.

The Group has long adopted an Anti-money Laundering and
Counter-Terrorist Financing Policy and Procedure (“AML Policy”).
The AML Policy establishes the general framework for combating
potential money laundering and financing of terrorism, and
provides guidelines for preventing the Group’s employees and
clients, customers, suppliers, vendors and contractors from
being misused for money laundering, terrorism financing or other
financial crimes. The AML Policy indicates the kind of potentially
suspicious transactions or activities that employees should look
out for.

The Group’s employee handbook sets out the key provisions
relating to anti-corruption legislation. The Group has also
adopted a whistle-blowing policy and procedures for all levels
and operations under the Group, so staff can raise concerns —
in confidence — about possible improprieties such as misconduct
and malpractice in any matter related to the Group. These
policies and procedures together with the code of conduct can
be found in the employee handbook.

Emperor Culture Group Limited
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During the Year, no legal case regarding corrupt practices was
brought against the Group or its employees. Also, no case
concerning a criminal offence was charged.

4.6 Compliance with Relevant Laws and
B IRRKIEM

RAFE AEENEES T I EEHE
MEBESTREREREMS - R
TEERMNEFRITCBRBRIE -

Regulations

g

EEEE RO EELEEERIRESR
AEBEATHAEBEERYE Y %
BIREGRE ST HEREHNER -
BEBARRR

The Corporate Governance Committee is delegated by the
Board to review and monitor the policies and practices on
compliance with legal and regulatory requirements, including
but not limited to the following ordinances which have significant
impact on the Group:

. (B EEEM)
. (BEREXRESR
. GraREEXRETREIR@RATE

. (BFEXRITHRREEZREFHT)

. (BEE R RERAE)

. (REmBEFTEERE)

. (REGABEEEEOD LK EMA

. (P AR FELMEDHE B ED

. (PEARAMBES S S RIEINHE M EH

. (RIFERE IR
. (PEARKAMBERBER EFTE R

. (RAIEEHEFE)

o Amusement Rides (Safety) Ordinance (Cap. 449, Laws of
Hong Kong)

° Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615, Laws of Hong Kong)

o Companies Ordinance (Cap. 622, Laws of Hong Kong)

° Competition Ordinance (Cap. 619, Laws of Hong Kong)

° Employment Ordinance (Cap. 57, Laws of Hong Kong)

o Film Censorship Ordinance (Cap. 392, Laws of Hong
Kong)

o Fire Services (Installations and Equipment) Regulation
(Cap.95B, Laws of Hong Kong)

° Inland Revenue Ordinance (Cap. 112, Laws of Hong Kong)
o Personal Data (Privacy) Ordinance (Cap. 486, Laws of
Hong Kong)

° Places of Public Entertainment Ordinance (Cap. 172, Laws
of Hong Kong)

(BEEEKEH)

(BEREXRERX)

GIrEREERREITHREIRER
R IE

(BT EERTHRUREER LA
D))

(BEERERTIRE)

(RmEEHFTEEIER)

(ARG EEEEEL)REMA

(R EEA RALREH B AD

(FEARXNALEBEREIRE
=93

(RIBREE)
(FEARENMEAREZETE
=)

(RAREERFE)

(HeEh s B (R 2)ERBANEB L
Bl #4495 )
(FTBAEREAHIPTESEER
BINE LB £615F)
(CABEBINE B LB 5622%F)
CRBERANEBEMFE619E)
(EREERBINEBEBIES7TE)
(BEE BT EOINE B LB 5392
=)

CHBI(EB REZB)RONE B
) 5595B %)
(BRIEEBINE B LB FE112%F)
1B A B R (FL BB ) & BINE % Bl
$486%)
(ABIRBBERTIEBINE B LB S
172%)
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o Prevention of Bribery Ordinance (Cap. 201, Laws of Hong
Kong)

o Public Health and Municipal Services Ordinance (Cap 132,
Laws of Hong Kong)

o Preventive measures for the crimes of money laundering
and financing of terrorism (Administrative Regulation No.
7/2006, Laws of Macau)

o Anti-Money Laundering, Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act (Act 613, Laws of
Malaysia)

° Company Act (Act 777, Laws of Malaysia)

o Competition Act (Act 712, Laws of Malaysia)

o Employment Act (Act 265, Laws of Malaysia)

° Entertainments Duty Act (Act 103, Laws of Malaysia)

o Fire Services Act (Act 341, Laws of Malaysia)

Details on the work of the Corporate Governance Committee
can be found on page 39 of the Corporate Governance Report
in the Company’s Annual Report 2018/19.

The Legal Department works to provide an in-house legal and
compliance service that effectively supports various operation
units in their duties and day-to-day operation to comply with all
applicable laws, rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and relevant
operation units from time to time. The management must ensure
that business is conducted in accordance with the relevant
applicable laws and regulations.

Emperor Culture Group Limited
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o Anti-Money Laundering, Anti-
Terrorism Financing and Proceeds
of Unlawful Activities Act (Act 613,
Laws of Malaysia)

o Company Act (Act 777, Laws of

Malaysia)

° Competition Act (Act 712, Laws of
Malaysia)

o Employment Act (Act 265, Laws of
Malaysia)

o Entertainments Duty Act (Act 1083,
Laws of Malaysia)

° Fire Services Act (Act 341, Laws of
Malaysia)
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5. COMMUNITY INVOLVEMENT

Embracing the mission “From the Community, To the
Community”, the Group actively promotes diverse community
campaigns spanning elderly welfare, underprivileged
communities and environmental conservation initiatives. The
Group’s management team also plays an important role in
mobilizing staff to join all these activities, which are held in
tandem with its commitment to sustainable development.

5.1 Voluntary Services % T AR 75

22t & R E

DUR#EE  BELS
EREES BRI
FEHBENRRRTE ZFEHHEAE
BrASFERRE s AZEEEA MAE
HEEEEBREBE2RLEEHTE
TEEAEZAE -

ka0 AKHE
CRERERAN

The Group continues building partnerships with non-
governmental organisations and charitable organisations,
to reach and support needy communities. Highlights of
volunteering initiatives during the Year are as follows:
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Full Moon Fun Tram Ride

AEEREEFIUFEBMES HBEZ
YHBHEFR LUHRHETFIXFERTEE
BhRYALES - RAFE > TEZMNE TEHN
T

September 2018
20184 9H

Partnered with Hong Kong Lutheran Social Service, LC-HKS,
the “Full Moon Fun Tram Ride” event was held to celebrate
the Mid-Autumn Festival with 30 underprivileged senior citizens

from Tuen Mun District.

Emperor

Entertainment Group,

Ms. Kathy Yuen, an artiste under
along with the Company’s

volunteers, joined the senior citizens to enjoy a traditional feast
and take a nostalgic tram tour to appreciate the superb scenery
and moonlight along the way.

ERERBEHERERE

MINTERRISEELR SEEN &30
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Shunping, Hebei Volunteering Tour

AL EIE T & T 2 bk

FRELSERES  TREE
==kAB -

December 2018
20184128

Various employees took part in tour to Shunping in Hebei, for
a visit to Albert Yeung Sau Shing (Shunping, China) Elderly
Service Centre. They sent New Year greetings and gifts to the
senior citizens, and helped with housecleaning in the centre.
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e IR R E P

e Rk e

WE@@§%¢$
L TEEHRENRENREY) W HBhE

Environmental, Social and Governance Report 2018/2019

2018/2019 BiF » HENEAWME



Emperor Cinemas Beijing X China LIREEBREHXABIRIZEAN | December 2018
Association of People with Physical HE EEXMEEH 20184128

Disabled: Movie Experience

Emperor Cinemas Beijing co-organised a screening with
China Association of People with Physical Disabled which
some spinal cord injuries were invited to Emperor Cinemas
Beijing to enjoy the movie A Cool Fish. After the movie, some
of the injuries shared their inspirational life experiences with
the audiences. The event aimed to encourage the disabled’s
active participation in the society and promote a harmonious
community.

IRREBEFHEPEKREAGBGHABITHRRE > BFEY
—ESBERENERATIHIIRREEXHARBESE(E
BZE) WRHERE > BO2BREALTHERDIZTHEBEER
F-EHEERRERARERBALS  BUMEHLE -

5.2 Charitable Sponsorship and Donations % = & Bf & $5 B
—

The Group mobilises its staff to participate in fundraising AEBEHEHE TR HELZEEE NEFTE
campaigns to help underprivileged people in the community. &j - %’Ejﬂiﬁ%%ﬁ B2 o MAREE  FE
Major charity sponsorship and donation campaigns during the ZEEZEBHNBIEHBE:

Year include:

Dress Casual Day N FERA October 2018
20184108

This year's theme was “WEAR | AM”. Participating staff
members each donated HK$70 or more to The Community
Chest of Hong Kong, and put on unique clothes for dress
casual day. Employees joined the campaign and showed their
support.

RETER CEE > WEC, 2HRAFHBUTOE T L
TEBERADS RERAFLBFNKRE -ET-RSBHEEF
B LIRFF e
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UNICEF Charity Run 2018 MEBREEESE November 2018
7 =2018 20184118

The employees participated in the 10km run of “UNICEF Charity
Run 2018”, organised annually by UNICEF Hong Kong. The
donation was sponsored by Emperor Foundation, supporting
HIV/AID prevention work for children and families in developing
countries, with an aim of eliminating HIV/AIDS infections among
children.

ET2NMEHAEREECEEEZEEGTFENN BERHR
EESGRER0TAEER BRAREEEESE
B BEERBERETRZNAEZEARERRERDLSEZR
REIF RAEMBRAZER -

Standard Chartered Hong Kong B E BB RI122019 February 2019
Marathon 2019 2019424

This is the largest annual sports event in Hong Kong, and
several staff participated in the 10km run, bringing positive
energy and a healthy lifestyle to the community. Emperor
Foundation made donation to Orbis and the Hong Kong
Paralympic Committee & Sports Association for the Physically
Disabled in respect of each participating employee, to help
people with impaired vision and the physically disabled.

LERAEBNEREEFERNUBEERSCTAEER M
HERRIEMEENHSREEERN RELZESRE
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Blood Donation Day

Festival Gifts Transfer Campaign

Emperor Culture Group Limited

REXLEXEBBRAR

#BIMmA May 2019
2019454

Emperor Group and “Hong Kong Red Cross” jointly organized
the Blood Donation Day. Employees donated blood to help
people in need.

REEEAEFEBITFEAMBITROB 8T —RABMEU
EBERTENAL -

B H R & B U7 52 B8 V5 8

During the Lunar New Year and Mid-Autumn festivals,
respectively, New Year gifts and mooncakes were collected
from staff, and donated to underprivileged families through a
charitable organisation.

REBHFELATUROHE AEERAREMAREEFEDL
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5.3 Environmental Conservation IZ 15 {R &
2

The Group is dedicated to promoting environmental awareness AEBEH N BEBEECHBTETERBEEM -
through green education. Major environmental conservation MAFE @ TEBFEEERE:
initiatives during the Year include:

BEEEKRITEH July 2018
20184E7H

Kt

Used Book Recycling Campaign ES

To enhance employees’ environmental awareness, Emperor
Foundation organised a campaign to promote reuse of books.
Employees donated money in return for used books.

HBOREERZESEREHLUXF

RE-—SFSRSEIRRE
ETREERUBDES -

EEREEA -

Earth Hour HhER —/\BF March 2019
201943

. The Group joined the millions of people around the globe and
‘e'i turned off its office lights in support of WWF’s Earth Hour, an
bd annual event to raise awareness of climate change.
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6. APPENDIX: HKEX ESG REPORTING
GUIDE CONTENT INDEX

sk AR HERER
SRl AN

Subject areas Description Section
T EES BN 32
A. Environmental
A. EiE
Aspect Al: Emissions
BEA: HE4
General Disclosure | Information on: 2.1
—RIXE (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.
EHAEBRMRZEREBHKR  MAKKLHNOEES -  BFLE
EREVYNELESN:
(a BXR:R
(b) BTHRITABEAZEMNHEBEELRL
HE K
KPI A1.1 The types of emissions and respective emissions data. 2.3
FEIEALA R ERENEESEREE -
KPI A1.2 Greenhouse gas emissions in total and intensity. 2.3
ERAL2 BEREEIEREBAEE -
KPI A1.3 Total hazardous waste produced and intensity. Not applicable
BIEAL3 FMEAEERENRELEE - N R
In view of its
business nature,
the Group does not
directly generate any
hazardous waste.
BERAXHMNE X
FETGEEELX
EEEFEEY -
KPI A1.4 Total non-hazardous waste produced and intensity. 2.3
EIEAL4 MELRERZNHRENTE -
KPI A1.5 Description of measures to mitigate emissions and results | 2.2
fEIEA1SL achieved.
BB ESRENEREAFERR -
KPI A1.6 Description of how hazardous and non-hazardous wastes are | 2.2

EIZEA16

handled, reduction initiatives and results achieved.
R E B EENREETEEYNLE BREELEENERK
TSR -

Emperor Culture Group Limited
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Subject areas Description Section
T EES fi it =32 )]
Aspect A2: Use of Resources
EBEA2:&EEFEH
General Disclosure | Policies on the efficient use of resources, including energy, | 2.1, 2.2
— R EE water and other raw materials.

BREREREBERR  KREMEMEMNER -
KPI A2.1 Direct and/or indirect energy consumption by type in total | 2.3
EIZA21 and intensity.

REMBSNEER NEEEREEEEREE -
KPI' A2.2 Water consumption in total and intensity. 2.3
BIEA2.2 REKENEE -
KPI A2.3 Description of energy use efficiency initiatives and results | 2.2

FEIEA2.3

KPI A2.4
FIZA2.4

KPI A2.5
EIRA25

achieved.

Mg RERM R RABER -

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results
achieved.

A REE R KR EABEMEE  IRIEH KR &S
BINFTRRR -

Total packaging material used for finished products and, if
applicable, with reference to per unit produced.

REmATAEERMENREA(MERSLEESEMGLE -

Aspect A3: The Environment and Natural Resources
EEHA3:RIERXAER

General Disclosure
— M

KPI A3.1
8 IZE A3

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BEBITAHBRERRAERERERLENBER -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

A X B EHHBRRELRAERNERZENCRNE R
BRAXENTE -

Environmental, Social and Governance Report 2018/2019
2018/2019 BiE ~ HERERHE

Not applicable
A& H

The Group did

not encounter any
problems in sourcing
water for its daily
operations.
AEFAZEEF
B KR 75 [ i 8 F
F & -

Not applicable
NiE A

2.2

2.2
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Subject areas Description Section
T EES BN 32
B. Social
B. it &
Employment and Labour Practices
BERSTIER
Aspect B1: Employment
EBEB1:EE
General Disclosure | Information on: 3.2
— AR EE (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BHFMAEE BEERSEA LTHESE - BRH - TE%
gt RIEBLUAKHEMEFBREMNHN -
(@) RS R
(b) BTHRITABEARXEMNEREELRL
&R -
KPI B1.1 Total workforce by gender, employment type, age group and | 3.1
g1ZB11 geographical region.
BMER - EBEEL FRENRMREI D NEBSR
KPI B1.2 Employee turnover rate by gender, age group and | 3.1
EIEB1.2 geographical region. briefing discussed
BIER - FRENRMREADSNEERKILE - E8ESA
Aspect B2: Health and Safety
[EEB2: - i2REEZE
General Disclosure | Information on: 3.8
— R EE (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
FERMLZ2IFREREAMRERERELBXMEEN:
(a) BRI K
(b) BTHRITABEARXENHBEZZLRL
R &K
KPI B2.1 Number and rate of work-related fatalities. 8.8
g 1EB21 HTEBAETMRET AR X -
KPI B2.2 Lost days due to work injury. 8.2
E1EB2.2 RIGELTIEAE - briefing discussed
EBESA

Emperor Culture Group Limited
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Subject areas Description Section
T EES BN =32 )]
KPI B2.3 Description of occupational health and safety measures | 3.3
8 1EB2.3 adopted, how they are implemented and monitored.
MR B X RRE L 28R URERARAITRES
it e
Aspect B3: Development and Training
[EEB3 - £ R &l
General Disclosure | Policies on improving employees’ knowledge and skills for | 3.6
— MR E discharging duties at work. Description of training activities.
ERRAEEBIT LB EMNAHE NEBENBR o a5
FES -
KPI B3.1 The percentage of employees trained by gender and | 3.6
8 1EB3.1 employee category (e.g. senior management, middle | briefing discussed
management). EMET A
BRUBEEEEN (SR EERE FREEEZ)EON
RIMEEBDL -
KPI B3.2 The average training hours completed per employee by | 3.6
{512 B3.2 gender and employee category. briefing discussed
RUBREEENE D  BREEETRXINTHRS - | EHFERA
Aspect B4: Labour Standards
[BHEB4: 4 T 48|
General Disclosure | Information on: 3.2
— M = (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to preventing child and forced labour.
BRMLEET ARG5S TH:
@ BR:K
(b) BTHBITABEAXENMEEEZERRH
HNER -
KPI B4.1 Description of measures to review employment practices to | 3.2
512 B4.1 avoid child and forced labour.
B BEEAMNERIIBRE T KRGS -
KPI B4.2 Description of steps taken to eliminate such practices when | 3.2
151ZB4.2 discovered.

WAEREERBRFERBERBERARNNT B -

Environmental, Social and Governance Report 2018/2019
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Subject areas Description Section

T EES BN 32

Operating Practices

EEEG

Aspect B5: Supply Chain Management

[ HEB5 - fit FE i & I8

General Disclosure | Policies on managing environmental and social risks of the | 4.1

— MR B supply chain.
EEMEEENRER TSR RBUR -

KPI B5.1 Number of suppliers by geographical region. 41

512 B5.1 W@ PNWEEREE - briefing discussed

EBESHA

KPI B5.2 Description of practices relating to engaging suppliers, | 4.1

fE1EB5.2 number of suppliers where the practices are being | briefing discussed
implemented, how they are implemented and monitored. E WA A
HAEBEREREEENES mERTEBEESNLER
FE LIRBRENNRAITRERFZE -

Aspect B6: Product Responsibility

[EmEB6: EREE

General Disclosure | Information on: 4.2

— R E

KPI B6.1
8 1Z B6.1

KPI B6.2
151ZB6.2

KPI B6.3
¥51ZB6.3

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

TREMRHEESNRBNBRRERLZE - ES - BERALE

FELRERITER:

(@ BRK

(b) BTHBITABEAXENMEE EZERRH

R &K

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
CENCEXERBAPAREERERAMARNKNA
vads Al

Number of products and service related complaints received
and how they are dealt with.

BEEBRERLBRBNRFBEBULEHTTIE -

Description of practices relating to observing and protecting
intellectual property rights.

WA EERRENBEETBERED

Emperor Culture Group Limited
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Subject areas Description Section
T EES BN =32 )]
KPI B6.4 Description of quality assurance process and recall | 4.2
5 12B6.4 procedures.
HIEEREBRERERLBKER -
KPI B6.5 Description of consumer data protection and privacy policies, | 4.3
tE1ZB6.5 how they are implemented and monitored.
HIACHEEERRERMBER  UREBATRERS
% e
Aspect B7: Anti-corruption
EBEB7:R&5
General Disclosure | Information on: 4.5, 4.6
— M = (a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRAMLEHEE R REFEREBREN:
(@) BX:K
(b) BITHBITABEARXENHEBEEELRD
HNEHR -
KPI B7.1 Number of concluded legal cases regarding corrupt | 4.5
512 B71 practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RERPAHBITANEEERH L CERNE THAR
BB NFRER -
KPI B7.2 Description of preventive measures and whistle-blowing | 4.5
FEIZEB7.2 procedures, how they are implemented and monitored.
HAREHERNBRER  UREBRRATRERGE -
Community
it &
Aspect B8: Community Investment
[EEB8: it &i&E
General Disclosure | Policies on community engagement to understand the | 5
— MR BR needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
FRALMESERTBRBTACEMTHEBTENRRAH
XBEBHEETEMLEBANRAIBUR -
KPI B8.1 Focus areas of contribution. 5
15 1% B8.1 BIEREE -
KPI B8.2 Resources contributed to the focus area. 5
#512B8.2 EETIEHEBEMBAER -

Environmental, Social and Governance Report 2018/2019
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