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PREPARATION BASIS AND SCOPE
As a company established and principally provides services in
Hong Kong, China Investment and Finance Group Limited (“Group”
r “We”) is fully committed to environment protection, social
responsibility and the strictest corporate governance. In pursuant
to the requirement of the Environmental, Social and Governance
Reporting Guide (“Environmental, Social and Governance Guide”)
stated in Appendix 27 of the Rules Governing the Listing of
Securities from the Stock Exchange of Hong Kong, the Group has
prepared the 2018-2019 Environmental, Social and Governance
Report, covering all aspects of our businesses and operations.

The scope of this report shall cover the Group’s initiatives on
the concepts of Environmental, Social and Governance (“ESG”)
to internal and external stakeholders, the implementation of
the relevant concepts in the normal operations, and disclosing
results as a year-end summary of reporting period. It is also the
management’s intention to provide an overview of the Group’s
direction in managing ESG related issues, driving for ESG
initiatives throughout the operation, and communicating the
Group’s ESG performance result with stakeholders.

REPORTING SCOPE & PERIOD

The reporting scope shall cover the Group’s operation activities, as
the Group’s principal activities are investment in Hong Kong listed
securities and unlisted companies. The Group also participates a
diversified investment portfolio to cover a wide range of business
areas, including but not limited to, the industries of finance,
consumer goods and services, media, manufacturing, construction,
etc.

The reporting period of this ESG report shall cover the date from
1 April 2018 to 31 March 2019.

STAKEHOLDER ENGAGEMENT & MATERIALITY
IDENTIFICATION

The Group is committed to create sustainable business values and
growth for shareholders by integrating ESG into the operations.
The Group aims to provide a positive contribution toward the local
environment and community, be aware of the employee well-being
and use the best endeavour to minimize any impact that it may
impose.
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To provide a comprehensive and sustainable effort, the Group REBETERS ) BHABEXEEARINIZEH
has consulted both the internal and external stakeholders about 770 0 58 Rl AT T E@JE@E’HH B REER S
its potential impacts, and to identify its related ESG attributes AETHANZEEIREREESHEE BRZF
for active management purpose. The Group understands the wHEBEANANERBRER -

importance of the relationships of customers and suppliers, and
thus included both parties as the consultation targets.

In addition, the Group engaged and commissioned a professional o REBZRIXNARERE 8 RERAR
firm on drafting the ESG Report, and conducted a materiality HEoRARARBERERUNERESHTAETEE
analysis by way of interviews and other communication channels Mot WEREFEHNEAEEBEEEZNFAA]
during the drafting process. Particular sustainability related issues, SERREEEFE- FHERBERNEARE HLERE
which are material to the Group, were identified during the process, AMEREIDEE -

and results shall be disclosed in later part of this ESG Report.

The below table presents key stakeholders of the Group as well Tﬁ%ﬁllzﬁ’iléﬁiﬁﬂ *H FEEM MAEERFEA
as how the Group communicate with them through a variety of MEE RSB ERERFEEETED

engagement channels during the year.

Internal Stakeholders External Stakeholders
AR = AEBE T SRR AERE A

. The Board . Shareholders

- E=x® .« B=®

. Management . Investors

- EIE . ®REE

. General Staff . Customers

. —WBET - KPR

. Local Community Groups
- B EE

Engagement methods:

BREE:

Meetings, interviews, direct mail, staff performance appraisal interviews, internal publications, Annual General Meeting (“AGM”),
special general meetings and announcements.

EE ER BT BIGEMERER ANTY REBFRS ((RRBAFAE]) BRENKEEASE-

Table 1. Engaged Stakeholder list and methods
®1. 2R BA AR R
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As a result, the Group has identified the following as material

issues:

. energy consumption;

. paper consumption;

. waste;

. employee well-being; and
. corporate governance.

The Group ensures these issues are properly addressed and
details can be found in sections listed below.

ENVIRONMENT

The Group aims to generate revenue for our shareholders but
not at the expense to the natural environment. As the Group’s
operation only involves with office related activity, and thus do not
pose significant impact to the environment and natural resources.
However, the Group’s senior management actively seeks for
opportunity contributing to environmental protection. For example,
the Group’s offices are advised to stay efficient on resource
consumption and reduce impacts toward the local environment as
much as possible.

The Group’s most relevant environmental issues identified during
this reporting period were mainly on electricity, water and wastes.
The Group’s business does not involve in the production-related
air, water, or land pollutions, which are regulated under Hong
Kong laws and regulations, and thus does not expose to any
material impact in these aspects. In addition, the Group’s internal
environmental protection awareness programme consistently
reminds and encourages employees and related stakeholders to
improve on environmental performance all together.
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Air Emission

The Group examined the issue of air emission across the
operation. As mentioned, the Group is principally engaged in
financial related services and activities, and with no direct air
emission emitted to the atmosphere, there is no significant impact
could be reported. The Group thus concluded that no material
impact on air emission can be found, through direct emission,
from the operation. (Indirect carbon emission through electricity
consumption is measured and details shall be provided in later
section.)

The Group will continue monitoring operation activities and further
information shall be disclosed as changes occur.

Greenhouse Gas Emission

As discussed in the previous section, the Group does not
generate direct air pollutant through its operation. Instead, the
Group is managing its indirect Greenhouse Gas emission (i.e.:
carbon emission) and is actively measuring its carbon footprint.
The Group estimated its annual carbon footprint from electricity
consumption and emission factor calculation (data are available on
the electricity bill and the sustainability report from the electricity
provider respectively). The Group will investigate and work with
the employees and external stakeholders to enhance overall
performance and minimise for future carbon footprint. Further
information and progress will be disclosed in the subsequent ESG
Report.

As a summary, and based on our electricity consumption alone, the
carbon emission for the Group in this reporting year can be found
as the followings:
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Summary 2018-2019 Carbon Emission Data
2018-2019F MEBE BB R E

Carbon Emission (tCOze)
REER (—RILIRE S

Carbon Emission Intensity (tCO.e/$ thousands of revenue generated)

R (E (RS BT A Ka)

1.2

0.013

Table 2. 2018-2019 Carbon Emission Data Summary
#2. 2018-2019fk HF PR BUIR 18 22
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Waste Management

As the Group mainly offered financial services, the Group did not
involve generating any form of hazardous waste. In addition, and
as a socially responsible corporation, the Group is also cautious
on limiting and managing its daily operation waste. Wastes are
separated into two categories for better management purpose:
general wastes (household wastes) and recyclable wastes. Waste
reduction measures taken throughout the operations were paper
recycling, and the appropriate use of recycled paper in workplace.
Other waste reduction actions taken were the like of:

. reuse pen shafts with refills instead of simply throwing away
the whole ballpoint pens;

. dispose rechargeable batteries only in designated collection
boxes;

. recycle toner cartridges; and

. deploy recycling bins to collect used paper products, such
as waste paper, letter and envelope (excluding confidential
documents).

To further reduce paper wastage, senior management had
implemented the following additional measures to encourage a
paper-less working environment:

. adopt an electronic system for filling and documentation;
. promote electronic communications and the “think before you
copy” attitude, where employees were encouraged to use

both sides of the paper for printing and copying;

. set computer defaults to double-sided printing and make
double-sided copies when possible;

. communicate through email is suggested instead of letters or
fax when possible; and

. receive incoming faxes electronically through an e-fax system,
and make hard copies only when necessary with used paper.
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As a summary, the Group has generated the following amount of
non-hazardous daily operation waste in this reporting period:

ial and Corporate Governance Report

B % B R B oA R &

BEOBRT AEEEARSHHNAREETE
EREEEEENNT (S EBA NG R)

Summary 2018-2019 Non-Hazardous Waste Data
2018- 20195 K BEEEYBBRE

Waste Generation (L, measured in garbage bin size)
FEME S (F1 LA aRAE K/ VB2 )
Waste Generation Intensity (L/$ thousands of revenue generated)

BEMELRE (Jr/ TETWE)

Use of Resources

As an environment friendly company, the Group is actively
promoting the culture of “Green Office” to employees, and
particularly focusing on efficient electricity and water consumption.

Initiatives, such as energy conservation practices, were
successfully implemented in the office throughout the year, and
green tips were provided to employees as constant reminders for
responsible use of natural resources.

As a summary, and after a careful and diligent effort, the Group
reported a total consumption of natural resource in this reporting

period as the followings:

Summary 2018-2019 Resource Co

2,960

31.16

Table 3. 2018-2019 Non-Hazardous Waste Data Summary
3. 2018-20193F B EREY IR &

BEREM
ER—RERRAF AKEBEEGAE THEGEH
REIOXE LEERRBAELAK-

FEBREAFERDERRAEANRBERLTREE®
TrRESRHGESANFEREEETHEREA

RENBERT AEBERANREMELBERM T8
WENERNERBERESOT:

nsumption Data

2018-2019 8 FHEHBRE

Electricity Consumption (kWh)

FE(TRE)

Electricity Consumption Intensity (kWh/$ thousands of revenue generated)
BERERE (TRETHETRE)

Paper Consumption (kg)

HMREEZE (A7)

Paper Consumption Intensity (kg/thousands of revenue generated)

MIOBFERE (R FHTME)

1,497

15.76

30

0.32

Table 4. 2018-2019 Resource Consumption Summary
4. 2018-2019&8 B BURH =
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Resources Conservation

The Group is constantly reminding employees to be cautious on
consumption, especially on electricity and water consumption, to
conserve and to minimise consumption footprint.

Energy
As part of the “Green Office” policy, various measures are enforced
to ensure energy is utilized efficiently. For example:

. to introduce natural light and use energy-saving lightings
wherever it is feasible;

. to switch off unnecessary lighting and energy consumption
equipment (e.g. computer) while not in use;

. to clean the air filter of air-conditioners regularly to improve
cool air flow efficiency;

. to put the computer to sleep instead of using a screen saver;

. to conduct video conferencing or use other electronic
communication means to reduce carbon footprints caused by
traveling; and

. switch off air conditioning when low occupancy is expected
(normally after 7pm).

Water

The main sources of water consumption for the Group’s operation
are found in toilet, water tap and drinking water. Since most
of the Group’s working premises are leased offices, and thus
the water supply and discharge are under the control of the
building management office. The Group nonetheless encourages
employees to stay cautious on water consumption and publishes
notices to remind our employees to:

. control water flow at the tap to avoid over usage;
. turn off tap when applying soap; and

. perform regular maintenance on water taps.
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The senior management team shall periodically review and update
the related policy, and further detail shall be disclosed as changes

occur.

SOCIAL

The core team of the Group, consisting of professionals and
qualifying employees, treating employees equally and fairly, and
complying to laws and regulations has always been one of the
Group’s guiding principles. The Group will monitor and improve
in areas as needed, and continue to grow sustainably and in a
socially responsible manner.

Our People

The Group’s success relies heavily on the team members’
accumulated market knowledge and investment expertise, and thus
human resource is one of the Group’s most valuable assets for the
foundation of business sustainable growth. The quality and stability
of the workforce is invaluable. Attracting, developing and retaining
talents is vital to the Group’s success, and it also aims to provide
a healthy and work-life balance working environment.

The Group enters into written employment contracts with all
employees that sets out the responsibilities, remuneration
and grounds for termination of employment. The Group’s Staff
Handbook stating the goals, policies and procedures of the Group
as well as employees’ conducts is issued and provided as a
guidance for employees.

Remuneration Committee and Emolument Policy

To ensure our remuneration scheme stays competitive, the
Group established a comprehensive Remuneration Committee,
where members are among from the senior management team.
The Remuneration Committee is responsible for establishing
transparent procedures for developing such Remuneration Policy
and Structure, ensuring no director or any of his/her associates will
participate in deciding his/her own remuneration. Remuneration is
determined by the performance of the individual, the Group as well
as market practice and conditions.
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In addition, the emoluments of the directors are subject to review
and recommendation to the Board by the Remuneration Committee
and fixed by the Board with the authorisation of the shareholders
in the general meeting. The current members of the remuneration
committee are: Ms. LIU Xiaoyin, Mr. LIAO Jintian, Mr. LUK Simon
and Mr. HON Leung. During the year ended 31 March 2019, the
committee held two meetings to discuss remuneration related

matters.

Employee & Remuneration

In accordance with the statutory requirements from the People’s
Republic of China, and the Hong Kong Special Administrative
Region, where appropriate, the Group offers competitive
compensation and benefits to all qualified employees, including but
not limited to, Mandatory Provident Fund, social security insurance,
medical insurance; compensation, and statutory holidays. Details
can be found as below.

The Group understands that employees are a valuable asset to
any company and thus strives to offer a competitive remuneration
in order to attract and retain talents. Employees’ remunerations are
determined with reference to the prevailing market level in line with
their competency, qualifications and experience. Annual revision
shall be conducted by the Remuneration Committee to ensure the
salary structure is fair, competitive, and employees from different
types of job duties enjoy a consistent set of benefits accordingly.

Bonuses will also be rewarded, which is subject to the discretion
of the top management and in line with their performance. Other
employee benefits include five-day work week arrangement,
medical insurance coverage, a defined contribution Mandatory
Provident Fund retirement benefits scheme under the Hong Kong
Mandatory Provident Fund Schemes Ordinance and share option
scheme. In addition, a following-day compensatory time off shall
be offered should the day-off falls on a statutory holiday.

As part of the Employee Policy, any resigning or layoff employee
would receive an exit-interview, conducted by the designated
human resource personnel to find out the underlying reasons of
departure or dismissal, and to ensure full compliance with the
relevant employee laws and regulations.
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During this report period, the Group is not involved with any
non-compliance to any related laws and regulations in employee
related issue.

Retirement Benefit Scheme

The Group participates in Mandatory Provident Fund Scheme
under the Hong Kong Mandatory Provident Fund Schemes
Ordinance for all qualifying employees employed.

During the reporting period, total contributions paid or payable
to the Pension scheme by the Group amounted to approximately
HK$61,150, which had been recognised as expenses and included
in staff costs in the consolidated statement of profit or loss and
comprehensive income.

Occupational Health and Safety

Operational health and safety is one of the top priorities in the
Group, and it strives to maintain a high occupational safety
and health standard, ensuring a safe and comfortable working
environment. The Group adheres to Occupational Safety and
Health Ordinance (Chapter 509 of the laws of Hong Kong) and
other applicable laws and regulations to provide a safe and healthy
workplace in order to protect our employees from occupational
hazards. Employees are also advised to take extra attention in the
daily operation to avoid occupational-related accident, and senior
management consistently offers safety tips and recommends
maintaining appropriate conduct during operation, such as:

. providing and ensuring a “safe working” environment in all
premises is maintained;

. providing a in safe facilities for the welfare of all workers;

. carrying out inspection for any unsafe condition and provide
immediate resolution measures; and

. prohibiting smoking in all premises.
In summary, and during this reporting period, the Group had no

material non-compliance breach with relevant standards, rules and
regulations nor major accident encountered during operation.
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Equal Opportunities, Diversity and Anti-Discrimination
Being an employer that emphasis on opportunity, the Group is
committed to adopting a competence-based management strategy
in human resources related matters.

In the course of employment, the Group is devoted to constructing
a harmonious workplace that is free of discrimination, sexual
harassment and prejudice on the grounds of among others,
seniority, nationality, gender, age, family status, religion, disability
or sexual preference. As a cornerstone of the corporate culture,
the Group continues to adopt a zero-tolerance approach for such
matters. The Group’s employment contract also sets out the
standard working hours, paid leaves, rest periods, and dismissal
policy to safeguard the rights of our people.

As of 31 March 2019, the Group employed a total of 10 employees,
including directors of the Company.

Employee Gender Distribution

REE R 2

B Male
B

¥ Female

pog i3

Chart 1. The Group’s gender distribution
(as of 31 March 2019)
B1. REEER S M (B Z2019F3H31R)

In this reporting period, no material non-compliance with the
relative laws and regulations regarding employment and labour

practices is reported or found.
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Chart 2. The Group’s Staff distribution by Age
(as of 31 March 2019)
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Labour Standards
The Group is fully aware that child labour and forced labour violate
fundamental human rights.

The Group strictly abides by the National “Labour Law” and the
“Labour Contract Law”. The Group prohibits any act of child labour
employment and ensures such employment shall be avoided
under any circumstances. Responsible recruitment personnel shall
conduct a careful verification procedure ensuring the actual age
of job applicants during the recruitment process. Measures such
as the revision on identity documents (i.e.: Identification Card or
passport) shall be conducted to avoid any unlawfully employment.

In order to protect the employees’ right on rest and vacation, the
Group stipulates in explicit terms within the labour contract about
working hours, rest and leave entitlement, labour protection and
working conditions. The Group is also committed to prohibiting
any act of forced labour, and the Group provides an appropriate
grievance mechanism for resolving any issues related to labour
rights.

In this reporting period, the Group not only strictly complied with
the Employment Ordinance (Cap. 57 of the Laws of Hong Kong),
the Mandatory Provident Fund Schemes Ordinance (Cap. 485
of the Laws of Hong Kong) and the Employee’s Compensation
Ordinance (Cap. 282 of the Laws of Hong Kong), the Labour
Law in the PRC and other relevant laws and regulations, but also
established standards, grievance and communication mechanisms
with reference to The International Bill of Human Rights.

In addition, the Group did not identify any cases related to child
labour or forced labour in the reporting scope in this reporting
period.
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Development & Training
The Group recognises the importance for its employees pursuing
professional trainings to enhance their technical knowledge.

Pursuant to Code A.6.5, Directors should participate in continuous
professional development to develop and refresh knowledge
and skills. This is to ensure that their contributions to the Board
remains informed and relevant. The Group provides briefings
and training to continuously updates all Directors on latest
developments regarding the Listing Rules and other applicable
statutory and regulatory regime to ensure compliance of the same
by all directors and the business environment to facilitate them
to discharge their responsibilities. The Groups also encourages
directors and employees to attend external forums or relevant
training courses and seminars (which may count towards
Continuous Professional Development training).

Below are examples of topics of training attended by the directors
during the reporting period:

. Compliance in the financial services industry;

. Compliance of the disclosure of financial report and
responsibility of the board;

. Participate in continuous professional training seminars and/or
conferences and/or courses on subjects relating to, corporate
governance, directors’ duties, legal and regulatory changes
organised and arranged by the Company or professional
bodies; and

. Read materials provided from time to time by the Group
regarding legal and regulatory changes and matters of
relevance to the Directors in the discharge of their duties.

In summary and during the reporting period, all Directors
participated in appropriate continuous professional development
activities, either by attending training courses or reading materials
relevant to the Group’s business or to the Directors’ duties and
responsibilities.
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Product Responsibility

Since the Group’s operation is investment holding, there was
no information regarding to major customers and suppliers as
determined by the Group.

Thus, and during the reporting period, the Group did not identify
any non-compliance with laws and regulations relating to health
and safety, advertising, labelling and privacy matters relating to
products and services provided in the reporting scope.

Supply Chain Management

It is the Group’s objective to work and procure from reputable
suppliers, and the Group’s internal control policy provided
procedures for supplier selection and engagement are formulated
to ensure fairness and openness. The Procurement and Tender
process is generally applicable to office supply suppliers, such
as on drinking water, paper and stationery products, and is
decided based solely upon price, quality and needs. Suppliers
should comply with all relevant local and national laws and
regulations to avoid unethical behaviour, bribery, corruption and
other prohibited business practices. Any non-compliance act shall
result in termination of future cooperation. Looking forward, the
Group intends to periodically evaluate supply chain performance
in environmental and social aspects, and appropriate compliance
assessment shall be conducted in order to reduce operation risk
and protect rights and interests of all parties.

During the reporting period, the Group was not aware of any
potential negative impact on business ethics, environmental
protection,

human rights and labour practices, nor any

non-compliance incident caused by suppliers.

Anti-Corruption

In order to comply with the Prevention of Bribery Ordinance, the
Group emphasises the importance of adhering to anti-corruption
practices for all employees. The Group is committed to managing
all business without undue influence and has regarded honesty,
integrity and fair play as its core values that must be upheld by all
employees at all times.

B B - 8 R 8 A ® &

W

mEMT
ENAEBNERAREZER AEERARLEEH
FERFPREEFHER -

Bt - R EME AEETEBRENTETEH
HEE A FTIRH Fuu&ﬂ&?‘ﬁ’ﬂ?ﬁ%&ﬁ% N
BRELALBEENEN RROIOE

ftrEgEEE
AEENRERRNBEERIFBENHEERETAER
KE BASEORNSEEB R EHERGERS
R UERAFAM  (REMRBE) REWEZ
Fgﬁﬁﬁ’\\% NAMEER PImERAK KR RXER
AR RER BERFRELAE HEMEE

—rﬁﬁ*ﬁ‘?ﬁﬁ?ﬁé’]%ﬁ&l%&é&%ﬁ A BT
ROBEE BSREMBIENEETR - EAERTR
BEBRKREER I RERK  AN&EE#E BTG
i;%i%&?i@@ﬁﬁ’ﬂ JERKRE WHETEENERE
BB EERR RIRES TR -

R|EHE AEBH A MBEFHER S HEERE
BRR ABRBETEBEXNNEBENNEZE HE
Bl BmMEATaREM,-

RAS
AET (HLBREDN AEBRRBLERES LR
RESEMNBEN - AEERNETETEFET

EEMAXG UGBRE BEAATAEBERZR
FARFTOZOEE

15



16

China Investment and Finance Group Limited
P E kR B OE &£ B B R 4 7

The Group is obliged to comply with various ordinances, rules and
guidelines including but not limited to the Securities and Futures
Ordinance (Cap. 571 of the Laws of Hong Kong), the Personal
Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong),
and the Guideline on Anti-Money Laundering and Counter-Terrorist
Financing issued by the Securities and Futures Commission.
The Group strictly adheres to the laws and regulations relating
to anti-corruption and bribery irrespective of the area or country
where the Group is conducting business such as the Law of the
PRC on Anti-money Laundering and Hong Kong’s Prevention of
Bribery Ordinance. All employees are expected to discharge their
duties with integrity and self-discipline, and they are required
to abstain from engaging in bribery, extortion, fraud and money
laundering activities or any activities, which might exploit their
positions against the Group’s interest and affect their business
decision or independent judgment in the course of business
operation. The Group shall have no hesitation to adopt disciplinary
actions upon any proven misconduct case.

During this reporting period, the Group did not receive any
whistleblowing disclosures. In addition, there were no significant
risks relating to corruption identified, and the Group is not aware of
any material non-compliance with the relevant laws and regulations
that have significant impact on the Group relating to bribery,
extortion, fraud and money laundering.

Data Privacy Compliance

The Group is committed to protect privacy and confidentiality
of personal data for employees, business partners and other
identifiable individuals. The Group’s employees are instructed
to handle confidential information with due care. Information is
only collected and used in a responsible and non-discriminatory
manner, and restricting the use of the information for the purposes
consistent with those identified in the contracts.

There were no issues occurred concerning the losses of data in
this reporting period.
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COMMUNITY

The Group understands the importance of our business is to
both generate and bring in profit to our shareholders, and being
socially responsible to care, serve and give back to our community
wherever is needed at the same time.

In this reporting period, the Group worked with various
non-governmental organizations, and particularly providing
support to “Doctor Pet’. As a volunteer, the Group’s employees
bring their pets to visit hospitals, elderly residential care homes
and schools (including universities, colleges, kindergartens, etc.),
educate people on how to care for pets, also provide psychological
treatment for patients and the elderly in hospitals. The Group shall
seek for other social initiatives that are in need, and actively look
for other contribution opportunity in the future.
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