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AT ouithis Report BRAHE

This report is the third Environmental, Social and Governance Report
(the “Report”) published by Veeko International Holdings Limited (the
“Company”) which reports the performance of the Company and its
subsidiaries (hereinafter as the “Group”) in its environmental, social
and governance aspects. This report is prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the “Guide”) set
out in Appendix 27 to the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited.

This Report, which is prepared in both Chinese and English, has been uploaded to the
website of the Stock Exchange of Hong Kong Limited (the “Stock Exchange”) and the
Company’s website at www.irasia.com/listco/hk/veeko/index.html.

Reporting Scope

The Report focuses on the operations of cosmetics and the fashion business
segments of the Group from 1st April, 2018 to 31st March, 2019 (the
“Year”). The reporting scope covers the retail stores in Hong Kong and
Macau, relevant offices and warehouses, as well as the garment production
plants located in Shantou, of which the operations are related to the
cosmetics and fashion businesses (hereinafter referred to as the “Operation
Points”, and each an “Operation Point”).

A complete index is enclosed in the last chapter for the reader’s easy reference
to the Environmental, Social and Governance Reporting Guide when reading
the Report.

Confirmation and Approval

Information being disclosed in this Report is sourced from internal
documents and statistics of the Group. The Report has been confirmed and
approved by the Board of Directors of the Company in October 2019.

Opinion and Feedback

The Group values our stakeholders’ opinions on the Group’s environmental
protection and social responsibility. If you have any questions or suggestions
regarding the content or format of the Report, please contact the Group via
the following channels:

Address: 10th Floor, Wyler Centre Phase I, 192-200 Tai Lin Pai Road,
Kwai Chung, New Territories, Hong Kong.

Email: contact@veeko.com.hk

Tel.: 852-2887 0888

Fax.: 852-2310 9017
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Environmental, Social and Governance 5% * itEREA
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Risk identification

fan ] HBHEEA
Risk assessment
and appointment
of risk owners

ESG Management Framework

The board of directors of the Company is committed to upholding high
standards of corporate governance, and believes that, under the effective
guidance of good corporate governance practices, the Group is able to
establish and achieve long-term strategies and objectives, and guide the
corporation in taking advantage of the opportunities responding to the
challenges brought about by sustainable development. The Group has
established an ESG working group to continuously oversee the policies,

measures and performance on sustainable development issues.

ESG Risk Management

The Group regards risk management as an integral part of day-to-day
management process and good corporate governance. The Group has
established a risk management system to identify and manage business
risks. The board of directors of the Company is responsible for the work of
risk management, and the audit committee regularly monitors and ensures
the effectiveness of risk management. Members of the Risk Management
Work Group meet at least twice a year to regularly review the risk register,
risk response measures, and key performance indicators with respect to risk
monitoring.

Risk Management Process Chart

R R EMEE
Risk reporting
and supervision

Ja gz B EE

Risk treatment
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Environmental, Social and Governance (Continued) B HEREA (#)

FEEAEEHNNERRBEHPELRE

Significant risks identified by the Group during the year include:

EXAR

Significant risks

RS EHOEE

Corresponding sections in this Report

REERS| ~ BERIEEAT

- BfERS TR

Failure to attract, develop and retain talents Employment and Labour Standards

- BRERZE
Health and Safety
- BRRIE

Development and Training

ERhnE BREBEERTERE

- HEEREEIE

Product and service quality is substandard Supply Chain Management

- EREE
Product Responsibility

REETBRBETHEREERAEEE
RifEAREEREAFERRZE  BE
KRR AEEEREEREESEMNAM
AR - DUE K R Al L B A e X FE 3 75
=

The Group understands that the existing risk management and internal
control system have not covered all the sustainable development issues. The
Group is considering to incorporate relevant issues in risk management for
the timely identification of risks and determination of response plans in the
future.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Protecting the Environment BERE
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The Group is committed to protecting the environment and is concerned
about the impact of its business operations on the environment. The Group
has formulated and implemented the “Environmental Protection Policy
Statement”, and enhances the awareness of environmental protection among
the employees by committing itself and encouraging its employees to be
environmental-friendly and make good use of resources.

Emissions

In order to reduce the generation of emissions and pollution to the
surrounding environment, the Group continued to appoint an consultancy
firm to conduct carbon assessment during the year, to quantify the
greenhouse gas emissions (or “carbon emissions™) produced by its operation.
During the quantification process, references have been made to the
Guidelines of the Environmental Protection Department and the Electrical
and Mechanical Services Department of Hong Kong!, the guidelines issued by
the National Development and Reform Commission of the People’s Republic
of China?, and international standards such as the GHG Protocol’.

! (EREEN(HE  TERAHA
FIRRERBEBHMRBRNZE
FMIMEHESD

’ (TEHEMITELZRERIBHM
RERERESERET

: CRERBZERR  ERKEMRR
HIRE)

Guidelines to Account for and Report on Greenhouse Gas Emissions and

Removals for Buildings (Commercial, Residential or Institutional Purposes)

in Hong Kong

2 Guidelines for Calculation Methods and Reporting of Greenhouse Gas
Emissions from Industrial and Other Industrial Enterprises (Trial)

2 The GHG Protocol: A Corporate Accounting and Reporting Standard

R it g R EAR#ESE Environmental, Social and Governance Report 2019
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Protecting the Environment (Continued) R RE (§)

o = R AR

Greenhouse gas emissions

HEE
(EZELHREE)

Emissions (tonne of CO, equivalent)

BE
(ZEEH -
MM AE
REE) HEEmE
Hong Kong AUSE | (MEZEAER
(retail stores, R (EE®E) EE
relevant offices (SEESH) Shantou | Total emissions
& & and Macau (production (tonne of CO,
Scope warehouses) (retail stores) plants) equivalent)
EE - EBRAERIEHK 87.2 0 6.3 93.5
Scope 1: Direct greenhouse gas emissions
#E?2  BEFEEARE REEHK 3,519.5 700.9 1,410.5 5,630.9
Scope 2: Indirect energy-based greenhouse gas
emissions
MEREHMARE 4,307.6 1,416.8 5,724.4
Greenhouse gas emissions in total
MERERE 2.55 1.18 T i#E A
Intensity of greenhouse gas emissions W _StmEg Mg — 551k i Not
BEATEXE B8 applicable
tonne of CO, equivalent/ THER
million HKS turnover tonne
of CO,
equivalent/
thousand

product units

colourMmix &

MoriMor O  VOCKO  Wanko




VEEKO INTERNATIONAL HOLDINGS LIMITED

Protecting the Environment (Continued) 5B RE (&)

ERBRY
Air Pollutants
B E(FR)
Emissions (kg) -
R E
AISHR B (F%=)
£ 5 Shantou Total emissions
Type Hong Kong production plants (kg)
RENY 485.6 2.3 487.9
Nitrogen oxides
&Y 0.5 0.2 0.7
Sulphur oxides
RIAR A RBSF R 35.4 0.2 35.6
Respirable suspended particles

BEEHNMBIMEEREEE2ZIME  The carbon emissions from various operating points derive mainly from the
BNER - SPHBEEMMEERIE - A% use of externally purchased electricity within Scope 2. In relation to the major
EASHERETE - I RBERBERER  sources of carbon emissions, the Group will continue to assess, record and
B HIRIGEUE - (EMI8EIERITH  disclose its greenhouse gas emissions and other environmental data annually,
TERk3 - BB AR E—THERBEELR o with an objective to review the effectiveness of the existing measures, which
rRERBR—BEMBRE RUBEEH  will be helpful for the setting up of emission reduction targets in the future.
RIS ERAEE -

An index providing relevant data on environmental performance indicators is
incorporated in the final chapter of this report.
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BEERERERDF

Protecting the Environment (Continued) IRERE (8)

PRZERBEYRRERIEI  AEBTE  In addition to measures for air pollutants and greenhouse gases, the Group
e MO MZEEEEERBEEREE  has also taken measures to reduce and properly manage hazardous and

e non-hazardous wastes.
%5 BB E BRI B e
Category Measures in relation to emissions
TEREFYMRIBEREE - L TIERTE RO REEAREENZRFEMEAZERE
Air pollutants and greenhouse gases Streamline workflow and reduce air pollutants and greenhouse

gases produced by reducing business trips

. EETEBEREBELENER  LETHRERRE
Purchase vehicles that meet exhaust emission standards and
conduct regular inspections and maintenance

BERETREY g ERERAEER

Hazardous and non-hazardous wastes Avoid the use of disposable products

g REMUFE - SRR ERUIEEY

Set up recycling bins and encourage employees to recycle wastes

. R U E AU EE U A
Appoint recycling agents to collect recyclable materials on a
regular basis

. FRRRNERER  BRLBEKPNEENE
Use environmental-friendly cleaning products to reduce the
generation of hazardous substances in wastewater

AEE > AEBEETHERERRAG 2 Throughout the Year, the Group has complied with relevant laws and
REAMERN(PEARKMBEIRIER  regulations, such as the Environmental Protection Law of the People’s
#R) ~ OKERREZE) - LRERER  Republic of China ( (A REMEIBIE(REE) ), the Water Resources
B (R B RER) - AREILMBEREHE  protection Law ( {KEIRIREIEDY ), and the Waste Disposal Ordinance
U AR R0 R B R AR A - applicable in Hong Kong. The Group is not aware of any violation of laws or

regulations in connection with emissions matters.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Protecting the Environment (Continued) RIERE (8)

FiREH Use of Resources
AEBEMNADER - EEFERAKRIEREE  Based on the principle of reduced use, reuse and recycling, the Group has
ERRA - RS EPERAVERNE improved the efficiency of resource utilization in operation and constantly

WHEEERFEERBRETREER ensured that the employees implement the saving measures in terms of energy,
FIKAEER S EAEIHIIENE - Z%REE  water, and paper, etc. in each operating point. The Group has no issue in

KREVE KR LR B E MR - sourcing water that is fit for purpose.
85 HERERBMERE
Category Measures in relation to use of resources
4R B
Energy Computer

. R TRESENSE
Tune the brightness of monitor displays properly

0 TEFERAT B BE R T (E SRS BR IR BA R I
Turn off monitor displays during lunch time or when leaving the
work place

© IR AR RS

Turn off computers during non-office hours

z=H
Air-conditioning

c RAFPERFRIFEM ARSREIRAISER D AR E
Turn off some of the air conditioners during lunch time and
non-office hours

. TEHRHEIE - FER TR RRES W EE
Carry out regular maintenance to ensure efficient operation of the
air-conditioning system

B2 P
Lighting

0 TEE TR BT BRI EEIR AR RE LUEIRR

Place “Conserve Energy” labels next to light switches as a reminder

© ZHRBMANEERBAMERARE
Make arrangement for the last employee who leaves the office to
turn off all lighting devices

c gl =g - BIEEGIER R R
Establish zoning for the flexibility in the control of individual
lighting systems

© EREXNFEERERAILEDR
Replace old type of lighting with low-energy LED lights

R it g R EAR#ESE Environmental, Social and Governance Report 2019




BEERERERDF

Protecting the Environment (Continued) R RE (§)

85 HERERBMNERE
Category Measures in relation to use of resources
Rk c EHREKERKERESHRKER - I RAFHIE
Water Regularly check for leakage in pipelines and faucets and carry out

timely repairs

- BRI KE  WEMmaARIE D ke E
Monitor water consumption to identify opportunities for reduced
water consumption

i 0 ASFTENHE R 2 ENHE PR B EFTENR X
Paper Preset printers and photocopiers to double-sided printing mode

© ERBRARABN—m - FEH  JIENRBEWERERZR
Use the clean side of paper for drafting, printing and print-out of

incoming fax

c RBIREREHMEER  REABXERES
Recycle envelopes and folders for internal mail and
correspondence

- EABTEARTIEH

Adopt electronic communications and electronic filing

BIER KRERE Environment and Natural Resources

AEBEELSAEE LEeEEy  When making major business decisions, the Group will consider the impact
TR RIS LE - BRRAEER of its business activities on climate change. Due to the nature of the Group’s
BT > ¥IFEENH RS ENIEEY business, the current day-to-day business operation has no material adverse
B R FI B2 - SWEER A E R R HREY impact to the environment. In particular, the production plants in Shantou
1REEKL ~ RIEHEM « RO HHEAME  adopted measures such as water and soil protection, vegetation rehabilitation
e o ANEEEIRE T ARSI 0 LURFFE  and reduction of farmland occupation. The Group has also established a
TR 2] FE B IR IR AHRR AU R ER R ER o complaint mechanism to timely handle and respond to environment-related

complaints and suggestions.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Employment and Labour Practice BERFIER

FEERBEEACERRNERESL I
HESURENERIEE - AEECSH
E(RERS TERBEER) - SIERE
RETHA - #RREZZE  URBRERRE
e - BN ARERHERFNIFER
5 ERABREEHGUREMRERRRE
TBHE -

1EfR k55 T 48
FEMEB(REFM) R(ABTHER
HIE) MR B AR PRI R4 TR - (R
o T BRAERR R R BRI AIE A -

The Group regards our employees as an important foundation for its
development, and believes that every employee should be treated with
respect. The Group has formulated the “Employment and Labour Practice
Policy Statement”, in which the employment and labour standards, health
and safety and its commitment to development and training are set out. The
Group is committed to providing a good working environment for employees
and ensuring that every employee is capable to develop his/her talents and
potentials.

Employment and Labour Standards

Through the “Employee Handbook” and “Human Resources Administration
Management System”, the Group clearly explains the employment and
labour standards to its employees, ensuring that they understand the relevant
employment terms, rights and responsibilities.

IS A2

Employment process

El{R(E K% T HERIBRARIEIE

Measures in relation to employment and labour standards

1RES

Recruitment

. LIg— R M PRI S BEES
Recruitment advertisements are placed with uniform selection
criteria and neutral wordings

. HESZTIEWRBEANT REE - ATRERNEERHAFTIKE
Establish a talent pool of diversity for employees, providing equal
opportunities for employees of different backgrounds

© BRAEMESRN  WHERETHEREFRERNSEXYE  ZE
HF@RMBH HeBEAET %A  BR(EFEEER)HE
¥ T - JFEFERPEE B ES TS T
Thoroughly inspect various documents related to the age of an
applicant, verify the age and identify before the hiring of any
employee to avoid the hiring of child labour, forced labour,
guaranteed (including guarantees for loans) or indentured labour,
involuntary prison labour, human trafficked labour or slave
labour.

MR E

Salary and Compensation

c B TEIZGE  MEEEESTEFEFE  TRENR
Establish a performance appraisal system to ensure that all
employees are treated equally and not discriminated against

- ZEAEENAREHERTEFHRE - RIEGEMEZHEREENE
it 12 A RE Y P B 45 5
Through internal communications, promote messages related
to equal opportunities, anti-discrimination and harassment to
employees and provide relevant internal guidance

BIE - @ RERMEE Environmental, Social and Governance Report 2019




BEERERERDF

Employment and Labour Practice (Continied) BRRFIER (4)

IERER BEE RS TEABRNERE
Employment process Measures in relation to employment and labour standards
T eSS R HA s R(REFMICASBTHERSE) H7IERE SRR
Working hours and holidays HE

Attendance management and holidays policy are set out in the
“Employee Handbook” and “Human Resources Administration
Management System”

13174 c BEERENVET - BEFTISBERETRES ZEERR UL
Termination KRR Bt K AR B F R R B 1% X

Respect the rights of the employees, establish the
employer-employee relationship and define the employment terms
in relation to termination and dismissal of employment through
entering into labour contracts

AN 0 REEEIT RIS 0 RAFEIEM In addition, the Group has established a complaint mechanism to
O] FEE B (EAERARYIR SR R IEE c AETE - timely handle and respond to employment-related complaints and
ANEEESER LR R BE - anEmE R suggestions. Throughout the Year, the Group has complied with relevant
BRI (hEARENBAEESRE) laws and regulations, such as the Labour Contract Law of the People’s
ERNEBN(EEEG) - LR BB R Republic of China applicable in Mainland China, the Employment Ordinance
PIRY (BSENRIMRIE) o ANEEE I M 25 IR EA(E applicable in Hong Kong, and the Labour Relations Law applicable in
& - =T eea%]4 TN EESZEE Macau. The Group is not aware of any violation of laws or regulations
xo related to employment, child labour or forced labour.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

5%

Employment and Labour Practice (Continued) EERSIER ()

N

BERZE Health and Safety

AEEEREEMREREZE - E5IFM  The Group values the health and safety of the employees, and has formulated
¥RRELEEERM > HKEEZEMEE  an occupational health and safety management system to ensure a safe

RO TIEIRIE © working environment for the employees.
HERRR2HEOERE
Measures in relation to occupational health and safety
BERRLE2EENE . TEMBEEAIERRARZTHF/NE BEFIEHERRZES
Occupational health and safety E - WERHIT
management team An occupational health and safety work team has been established

in the production plants to take responsibility for the formulation,
supervision and execution of occupational health and safety system

REEERRIZMIES c BEERMENEERMAE - REMNBEAREERB
Safe operation procedures and Provide suitable and adequate protective equipment for individual
guidelines employee working in the production plants

< FIEEERMUAOTERE BERLELE
Develop a working system for employees working at production

positions to ensure safe production

. FHETIRE  HEL 2B BEMNITENIEE
Conduct regular inspections and implement corrective measures for

potential safety hazards

SERHE . REERRBBELEZEAMN RN EERSHMER  WIFEM
Publicity and education KMAELRE  UREHERBHEIENRERER

Post occupational safety instructions in the warehouses to remind
the employees to keep the sites clean and tidy, be vigilant to fire
hazards and electricity use, and provide the procedures for proper
physical handling

< HEEMENREEET LEAMTHBEMNBEREEI - B8
BS IEREERARER
Carry out occupational health training for employees working in
the production plants before and during employment, and provide
guidance to employees in relation to proper use of protective

equipment

. DASWMASBERERXRESREREMEENENR
Distribute occupational and health information through bulletin
12 boards and internal communications

BIE - @ RERMEE Environmental, Social and Governance Report 2019




BEERERERDF

Employment and Labour Practice (Continied) BRRFIER (4)

AREEIIEEH B2 37 E b ST (4R A2 - LRI
R 2 E e o M EHAGR - #E bR ET
fEETERH - AFE > AEBEETHEREE
BRAG > MBARPEABEI(REA
REMBEZEZEER) - BRAREENH
ERERBERMEAG) - URERREFIA
(BEIS - MERSM RGBSR E
SRRE[RE) - FEEWEBFRER
REZREHRAELSNERESE -

%R K 53l

AinBRERA THERERMBAEBA
BEEE  FEEAREZHREEAE
all o fEr AR B B R EAFNREIR A F X
FRRERYIEAN - A S FE A R AR I A B BE
WERRE @ ST MR T E RS
il - £ REE T FHREMERENSE
BRI BRET - B EERTRUBE
&b - sEN R EMAAINLBANRE - A&
BERESNBERIRERE SHESE
EEBTERER - WRBZHIRET LR
BRT(ERIE -

The Group is planning to establish a set of risk assessment procedures for
the identification and regular inspection of risks in relation to health safety
hazards, and to carry out updates to risk assessments. Throughout the Year,
the Group has complied with relevant laws and regulations, such as the Work
Safety Law of the People’s Republic of China applicable in Mainland China,
the Occupational Safety and Health Ordinance applicable in Hong Kong, and
the “General Regulation of Working Safety and Hygiene of Office, Service
and Commercial Establishment applicable in Macau. The Group is not aware
of any violation of laws or regulations in connection with health and safety.

Development and Training

To help the employees improve their working skills and explore their
individual development opportunities, the Group has arranged various types
of training for the employees, which encompass the basic training for newly
hired employees as well as training for the improvement of professional
skills. According to the actual requirements of different departments and
functionalities, the Group provides different types of training, to ensure
that the employees can benefit from their continuous improvements in terms
of working skills and professional skills. Some of the operating points also
provide tuition assistance to encourage the employees’ enrolment in external
training classes. The Group values the career planning and development
of the employees, and has developed the annual performance appraisal
procedure for the assessment of employees’ performance based on objective
criteria.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Operation Management &R

FEFERE—UEF - FEEHNEE
FREALEBELANBRENAE &
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Th RAREFRHERENES REER
B AEEEE(HERERE ERE
ERREBHRER)FIIAEMHERE
B EREENREFRIAE -
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REHERSEBEEREFREMESE -

BTRERRKERZIERELR  £ER
EERMEFREHTFEERERRENG
gl -

{bigmEBTE - HBHNAE B+ FH
EZHERNERERANEVERSE
- AREEAELERS  BA0EHF
MBI E MR RIEIKE - RIERAE
FoHEBRRENTE AEERELES
£ BZZ—/\Fi > BRERMHMEIE
EFMEEERAUSEMEBH -

The Group values every customer. The Group is committed to the continuous
improvement of the quality of the Group’s products and services as well
as the proper management of the supply chain to prohibit any form of
corruption. The Group is also committed to provide customers with
satisfactory products and to protect their rights. The Group has already
set out its commitments in relation to supply chain management, product
responsibilities and anti-corruption in the “Supply Chain Management,
Product Responsibility and Anti-Corruption Policy Statement”.

Supply Chain Management

Proper management of the supply chain is one of the important measures
to fulfill corporate social responsibilities. To this end, the Group is
committed to a rigorous selection process and regular performance
review of suppliers. The Group is also committed to the identification of
environmental and social risks in the supply chain by incorporating the
suppliers’ environmental and social performance into the assessment criteria,
maintaining constant communication with the suppliers and providing them
with timely support.

To ensure that the apparel products meet the requirements of environmental
protection, the production plants require the suppliers to provide qualified
testing reports in compliance with the national environmental protection
regulations.

In cosmetics business, microbeads have been widely used in facial cleaning
and facial scrub products in the past decades. When these products are used
by the end-users at homes, the undegradable microbeads are washed into the
drainage system and finally discharged into the ocean, causing unfavourable
impact to the environment. The Group takes the corporate responsibility
and since 2018, has been requiring our supplying manufacturers not to use
microbeads in products of our own brand.

BIE - @ RERMEE Environmental, Social and Governance Report 2019
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Wik 33 o

Operation Management (Continued) E1EEIE (4)

Product Responsibility

The Group values the quality of its customer service and quality of its
products. The Group has implemented various measures to ensure product
responsibilities, in order to fulfill the commitments as set out in the “Supply
Chain Management, Product Responsibility and Anti-Corruption Policy
Statement”.

HERBETHBNER

Measures in relation to product responsibilities

Advertising and labeling

EmMERHHERERSE . I %E 2 E R RIS AGE
Health and safety of products and Establish after-sales service commitments
services
. S & EFPET I B E S RIS A 2R R 2 AER RV 1K
Set out provisions in the contracts relevant to health and safety of
the products and services
c HIEE MG ERERTE
Develop product quality inspection procedures
B & MIEH c FIUBEEETEEERE

Establish selection criteria for advertising media

g R EEARRIRE

Establish standards for advertisement contents

EFALRE

Customer privacy

. DEEMARAREREEFTER LT REBRAZR

Reasonably collect personal data only on need basis

e WEEHRSERREHMHENEZERN UREAREREMNAS
The purpose of data collection must be made known to the
information provider and the data can only be used in the agreed
usage

c BE AR AREREHE  HEAUBERARENEEMNER
Newly hired employees are required to sign a non-disclosure
agreement to ensure that they understand the responsibilities and
requirements of data confidentiality

wNH A
Intellectual property

0 REMBE BT KRB BENBREMEY  AEEMBE
ERVIR MM
Employees are not allowed to install unauthorized computer

software. Any installation of new software by the employees must
be authorized and approved by the head of computer department

colourmixe MoriMOorR O  VOCK)  Wanko
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Wk 3

Operation Management (Continued) €12 €5 (4)

REE  FEBETREZBTHERE
BRAG MBEARPHEABE(REA
RHAMBRZBAD - (PEARLMEZE
REEE)  (PEARKNBIEE S
RER)  EAREFENCHERRZE
B R (ERETERG) - LURBA R
B R) - AEB L EBFREMEAER
BEMERAREASEREE -

R&%
BIEEARROESTA  AEBIRR

TapsfEE - BrIEEEBEEPH IR
PR HFERAREFTR

Throughout the Year, the Group has complied with the laws and regulations
in relation to product responsibility, such as General Principles of the Civil
Law of the People’s Republic of China, Product Quality Law of the People’s
Republic of China, and Law of the People’s Republic of China on Protection
of Consumer Rights and Interests applicable in the Mainland China,
Consumer Goods Safety Ordinance and Sale of Goods Ordinance applicable
in Hong Kong, as well as the Commercial Code applicable in Macau. The
Group is not aware of any violation of laws or regulations in connection with
product responsibility.

Anti-corruption

To prevent any form of corruption, the Group takes preventive measures to
prohibit any acts of bribery, extortion, fraud and money laundering in its
business operation.

BN E5EEER

Measures in relation to anti-corruption

WRERF

cases of suspected corruption

0 FIERERMEIE - LIRS RIFEEMBERESISHMNRFRER  URIIIREEHEE

Formulate the employee reporting policy by establishing a complaint mechanism in which corruption-related
complaints and suggestions are timely handled and responded, and establish the investigation procedure for

the employees

. E(REFMIPMALRESHMEN BRKESET

Corruption-related provisions have been incorporated into the “Employees Handbook™ for the compliance by

FEE AEBEEFHEBERRRME
4058 A RS R E A e A (R 3E A R LRI
A) ~ BRAREAR R LEREERIEED - L
R 38 R RY (FE 8 K (FRbh K@ Lk
TLEERPIRRERIAR) - AEE M E BRI
TR E SRR R R ZEM -

Throughout the Year, the Group has complied with relevant laws and
regulations, such as the Criminal Law of the People’s Republic of China
applicable in the Mainland China, the Prevention of Bribery Ordinance
applicable in Hong Kong, the Criminal Code and the Law for Prevention
and Suppression of Bribery in the Private Sector applicable in Macau. The
Group is not aware of any violation of laws or regulations in connection with
corruption.
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Community Investment itERE

1EA—RHMERTHERENEE » A%  As an organization with commitments to social responsibilities, the Group

B NRIEESMNERBZEMEMLEIE  is committed to contributing to the communities where its operating sites

HER  BILEEIEEE - A%BEHIE  are located by taking advantage of its strengths and creating values for the

(TR ERER)  AFHBEEEMERN  society. The Group has formulated the “Community Investment Policy

EXL - UERBEEEMAEMLEM AL Statement” in which it has promised to promote a responsible corporate

i SE culture and to maintain a constant communication with the community
stakeholders where it operates.

AEBAMTEEFEENRMEIR > Ltk The Group contributes positive impacts to the development of society
ATERREREATE - through the investment of resources in community projects and activities.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Looking Forward BEXR

fEEAEBZYL TEIRE -G REAR  With the gradual improvement of the Group’s environmental, social and
MERET LS AEBEBEEMES  governance as well as risk assessment framework, the Group expects to
MBS HERREEE MBS - monitor the policies, measures and performance in relation to sustainable
EREN AEBBEMRCKRERHBE  development issues more effectively. The Group will pay more attention to
MER I RAEFRESRK -AEBED  the stakeholders’ views and give timely responses. The Group welcomes any
BMTHMHEARENWHMBEZEIEZE  questions or suggestions that you may have regarding this report. Please send
contact@veeko.com.hk * LUBEIALEERE  emails to contact@veeko.com.hk in order to assist the Group in fulfilling its
TR B RS © commitments to sustainable development.
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(ontent Index to the ESG Reporting Guide (%5 itERERHERS]) RARS

FEE#E AR AEEMRET BHHS#EA|
Subject areas Content Statistics for the Year Page
A.IRIE
A. Environmental
Al HERU
A1l Emissions
—M IR EE BRBERKAEEREEHM  MAKRLHAEES BER - 4-7
General BEBEEVMNELESTW
Disclosure Information on:

(a) BE &

the policies; and

(b) BFHBTATEALENERERRAGINER
compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.

Al.l B iE R R AR B B i

The types of emissions and respective emissions data

REMM(TR)
Nitrogen oxides (kg) 487.9 6

mEty(Fr)
Sulphur oxides (kg) 0.7 6

AIR A BZRF(F5=)
Respirable suspended particles (kg) 35.6 6
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Content Index to the ESG Reporting Guide (conrined) (555>

b -

D

mEI)

RERBERE) W%

(%)

T EREE 2EN KEEMAHF BREERE]
Subject areas Content Statistics for the Year Page
Al.2 nERERHNE(M_FLHEE)

Greenhouse gas emissions in total (Tonne of CO,

equivalent) 5,724.4 5

BEREBHAMEE -FEREM(B_SLHREE B

BATEER)

Intensity of greenhouse gas emissions — Hong Kong and

Macau (tonne of CO, equivalent/million HK$ turnover) 2.55 5

BERBHMEE IBREERE(H_SREE

FHER)

Intensity of greenhouse gas emissions — Shantou

production plants (tonne of CO, equivalent/thousand

product units) 1.18 5
Al3 FMEEEEREMAE(NE)

Total hazardous waste produced (in tonnes) 0 -

FMELAEEEYNEE WBRERASKE(E B

BHER)

Intensity of hazardous waste produced — Shantou

Huanan Digao production plant (tonnes/million product T#EHA

units) N/A -
Al4 FMESEEREZEMAE ()

Total non-hazardous waste produced (in tonnes) 25 -

FESBREEZEYNEE —JLELEERE (W TH4E

&)

Intensity of non-hazardous waste produced — Shantou

production plants (tonnes/thousand product units) 0.02 -
AlS AR B EERTE KR

Description of measures to mitigate emissions and

results achieved - 4-6
Al.6 R REEERBEBEENMNT L - BEEEEREE

KSR

Description of how hazardous and non-hazardous

wastes are handled, reduction initiatives and results

achieved _ 7
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BEERERERDF

(%)

EX3

Subject areas

oS
Content

REEMETET
Statistics for the Year

BREERE]
Page

A2 ER{ER

A2 Use of Resources

— IR EE
General
Disclosure

BRERER(BFERF  KREMEME)BIEEE
Policies on the efficient use of resources, including
energy, water and other raw materials.

8-9

A2.1

RERFEE

Energy consumption

E#gER(KRESEE)
Direct energy (MWh equivalent)

353.4

e R (Jk BLAF)
Indirect energy (MWh)

9,569.5

HEREE-FERRMKREREE BEETEER)
Intensity of energy consumption — Hong Kong and
Macau (MWh equivalent/million HKS$ turnover)

4.49

REREE LB ERE(KRFEETHES)
Intensity of energy consumption — Shantou production
plants (MWh equivalent/thousand product units)

1.95

A22

#BFEKEB(ILTTXK)

Water consumption in total (m?)

37,992

FKEE -FBERRM(IIAXR FAHREHE)
Intensity of water consumption — Hong Kong and
Macau (m?/sq. ft. area)

0.03

FKEBE -WBREERBE(ZIHXKHES)
Intensity of water consumption — Shantou production
plants (m3/product unit)

0.02

A2.3

it ge VR A 3R AT 8 R 15 A R
Description of energy use efficiency initiatives and
results achieved

8-9
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mEI)

RERBERE) W%

Content Index to the ESG Reporting Guide (conrined) {555 * & (#)

EX3 2EN rEEMTEF BRG]

Subject areas Content Statistics for the Year Page

A2.4 5t Sk BRE A 7KOR £ AT B EfAIRTRE - LUR R F K3 & - 9
B ISGIEEIES

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency initiatives
and results achieved

A25 SRk ST B MR AR E () 127.5 -
Total packaging material used for finished products (in
tonnes)
M mTAERMENBEEEMGE —FERERM 0.03 —
(Mg, BEBITEENE)

Packaging material used for finished products per unit
produced — Hong Kong and Macau (tonne/million HKS$

turnover)
N AFTAEREMENBEEEMGE - WREERE 0.06 —
(g FHER)

Packaging material used for finished products per unit
produced — Shantou production plants (tonnes/thousand

product units)

A3 RIBER RRAER
A3 The Environment and Natural Resources
—RE IR HERTAHBRERRAERERERRENEE - - 4,9
General Policies on minimising the issuer’s significant impact on
Disclosure the environment and natural resources
A3.1 R EBEBHIRERRABERNEATERSRINE - 9
EEREZERITE
Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them
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Content Index to the BSG Reporting Guide (canines) (558  HERERBERA) AARE (#)

FEEE AR REEMETET BHHS#EA|
Subject areas Content Statistics for the Year Page
B. &
B. Social
Bl E{%
B1 Employment
— I B BRAFM AR BIEREA - TR R 5 - 10-11
General e Zait s RERUREMFERIEFA :
Disclosure Information on:

(a) BE: &

the policies; and

(b) BFHBTATEALENERERRAGINER
compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

B2 ERERZ
B2 Health and Safety

— gk SR ARREHLRE T FRERREREHEHMEMEEEN - 12

General Information on:

Disclosure
(a) BE &

the policies; and

(b) BFHRBTATEALENERERRAGINER
compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.
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4 =1 A ',!n‘.‘;l\i )) =
Content Index to the BSG Reporting Guide (conines) (555 * IHERERGEEAN) NAZS (4)
T EREE AR KEEMAHF RG]
Subject areas Content Statistics for the Year Page
B3 R K IEA
B3 Development and Training
— M R ERAEARERIT LM BB R IR EER o it - 13
General BEEED
Disclosure Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
B4 & T %8|
B4 Labour Standards
— g B BRAFLIEE T M55 ThY ¢ - 10-11
General Information on:
Disclosure
(a) BX%: &
the policies; and
(b) BFHBTABEARZEZWERZEZEZRBRGMNE
#
compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
B5 tFEEREE I
B5 Supply Chain Management
— M1 5 ERABRIRELT R ABHE - 14
General Policies on managing environmental and social risks of
Disclosure the supply chain.
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BEERERERDF

it RE LI ) WA

(%)

EX3 2EN KEEMAHF BREERE]
Subject areas Content Statistics for the Year Page
B6 EMmBET
B6 Product Responsibility
—RZ I R BRRHESNRBHORRELE  BE  FBRTL - 15-16
General BEEURMHERGEDN -
Disclosure Information on:
(a) HBER
the policies; and
(b) BFHBTABEAZENHERZRRMAGINE
#
compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.
BT RE%
B7 Anti-corruption
— ARk EE BRAMIEFEES ~ $13R G RIERER — 16
General Information on:
Disclosure
(a) HERK
the policies; and
(b) BIFHBTABEAZENEBRZEZEZRRGNE
#
compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
B8 it [E 1% &
B8 Community
— R 5 BRALM RS ER T REEMETiLEFEEMERELER - 17
General TEENE BRI =R S AR
Disclosure Policies on community engagement to understand the

needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
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