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Environmental, Social and Governance Report

PRINCIPLE

The Board (the “Board”) of directors of National United Resources Holdings
Limited (the “Company”) and its subsidiaries (collectively, the “Group”) is
pleased to present the Environmental, Social and Governance Report for the
year ended 31 December 2016 (“Year 2016"), which aims to demonstrate the
effectiveness of the Group's efforts in promoting sustainable development to
internal and external stakeholders.

This report is prepared in accordance with the Environmental, Social and
Governance Reporting Guide in Appendix 27 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited, and mainly
contains measures and activities on Environmental and Social areas of the
Group for Year 2016. For information on the corporate governance of the
Group, please refer to the Group's 2016 Annual Report.

The Group is committed to maintaining sustainable development of its
business and supporting environmental protection in communities where
its operations are located. The Group prudently manages its business and
provides high-quality products and services to customers through reasonable
decision-making procedures. The Group maintains close relationships with
its stakeholders and the Group strives to balance the views and interests of
related stakeholders through constructive communications to determine the
direction of the Group's long-term development. The Board is responsible
for assessing and identifying risks associated with environmental, social
and governance matters of the Group and ensuring that the relevant
risk management and internal control systems are operated properly and
effectively.

In Year 2016, the Group was mainly engaged in the provision of car rental
services and shuttle bus services through Beijing Tian Ma Tong Chi Car Rental
Co., Ltd, a wholly-owned subsidiary of the Group, and Beijing Tian Ma Tong
Chi Travel Transportation Co., Ltd, an associate (collectively “TMTC").

TMTC is a leading comprehensive vehicle service provider in Mainland China.
Since its establishment in 2006, it has been a specialised car rental company
verified and approved by various industry administration departments of
the government. After years of operation, it has become an integrated
enterprise capable of providing various services including corporate passenger
vehicle, tour vehicle rental, business vehicle rental, airport transportation and
conference service vehicle.
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PRINCIPLE (cont’'d)

In 2009, TMTC was the first in the industry to obtain the ISO 9001
Quality Management System Certification. It was selected by the Transport
Administration Bureau under the Commission of Transport of Beijing
Municipal as the “Good Enterprise of the Year” and “Good Operation and
Service Appraisal Enterprise of the Year” in 2010 and 2012 respectively.
TMTC is a member and a standing council member of Beijing Road Transport
Association, a member of Beijing Association of Small and Medium
Enterprises and a member of Beijing Taxi and Automobile Leasing Association.
After years of development, TMTC has become the symbol of reputation and
quality in the vehicle rental industry. With the ideal of “caring for our people,
, TMTC has maintained good and solid working partnerships
with various famous corporations around the world.

customer first”

TMTC is our focus in the Environmental, Social and Corporate Report for Year
2016. Its main businesses included: (i) shuttle bus services between working
places/schools and different residential communities for employees/students
of institutional customers by conventional energy cars and/or electric buses;
(i) car rental services; and (iii) vehicle rental services for different business
and leisure purposes, such as pick-up services requested by institutional or
individual customers. In Year 2016, the disclosures in this report are focused
on the policies and performance of the aforesaid items in terms of three
environmental aspects and eight social aspects.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is the core element of the Group’s sustainable
development. Focusing on the establishment of a regular communication
mechanism for stakeholders, the Group has set up online and offline
communication channels to demonstrate to the stakeholders the strategic
planning and performance of sustainable development and to consult their
opinions and needs in a timely manner, so as to clearly understand their
demands and fulfil their expectations.

The Group's stakeholders include its shareholders, staff, government and
regulatory authorities, customers, suppliers and communities, potential and
existing shareholders/institutional and individual investors, etc. The Group
engages in discussions with its stakeholders on relevant issues through
various channels. The stakeholders’ expectations and the Group's feedback
are as follows:

RR -HERERERE

BE ANSH

R A%ﬁm$%l7ﬁf%%l¢m%u%
AEBETEREBEE AR ERCBERES
BRERBTHERAES &Hﬁ%\AﬁL$%l
AHEERUBAIEENRR BHASHTHNER
HER EBETHIAEERESANBTLLTAM
fHEIEHE -

$%lm% SABIERE 8T BT REE#E

F#tEm dR BERRTFREELE
A&é% AEEERFEEANREBTRAREH
B ANETRER B ANBE URAEEHNK
EEANN ¢

Stakeholders Expectations Communications and feedbacks
B A e BERKE
Shareholders Financial results Growth in profitibility
&R MG A =& N
Corporate transparency Regular disclosure of information
hEERE EHEEKE

Sound control over risks
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Staff Platform for career development
BT BEERTA
Salaries and benefits
e k@
Safe working environment
ZEMIIERE

Government and regulatory ~ Compliance with rules and regulations

authorities B <PED KRR
B I B 7 e Paying tax according to the law
BOEMTL
Customers Standards of logistics and delivery services
zF Y B B2 A AR 75 K 4R

Security of customer information
EPEELR
Protection of customers’ rights and interests

BEPEANEERRE

Optimisation of risk management and internal
control
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Promotion mechanism

B THH I

Competitive salaries and employee benefits

BE@FmEe ESREAN

Provision of employee training and improvement
in safety awareness
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Operational compliance
BRRE

Full payment of tax when due
RS R

Monitoring of delivery status with the product
tracking system

EPEMBRMASRZEIMME

Protection of customer privacy

BEFALERE

Marketing compliance

BHEH
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STAKEHOLDER ENGAGEMENT (cont’d) Em ANSHE @)
Stakeholders Expectations Communications and feedbacks
B A BE BERKE
Suppliers Cooperation with integrity Establishment of a responsible supply chain
HRER MIEAIE BReAENMtER
Business ethics and creditworthiness Performance of contracts according to the law
HEBERIEE LB

Communities

o

Environmental protection
REGR#E

Job opportunities

EREE

Potential and existing Annual general meetings and notices

BRAFARE KB

Regular corporate publications (including

shareholders/institutional

and individual investors
BERBFRRE

s REAKREE

financial statements)
AR Y (BEMBHRE)
Issue of circulars and announcements in due
course

REREHBEHEAS

MATERIALITY ASSESSMENT

For the year ended 31 December 2016, the Group conducted a
comprehensive materiality assessment, which involved group discussions,
interviews or questionnaire surveys with internal and external stakeholders,
to identify the environmental, social and operational issues which have the
most significant impacts on the Company’s business and the relevant issues
concerned by stakeholders.

With reference to the scope of disclosure as required under the "ESG
Reporting Guide”
the Group identified and determined 22 issues covering greenhouse gas

, as well as taking into consideration its business features,

("GHG") emission, energy consumption, employee welfare, occupational
health and safety, training and development, supply chain management,
customer privacy, anti-corruption, and community investment and other
aspects with respect to business operation.
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Use of environmentally friendly and energy-saving
equipment

1 IRIRE B R B IRAE A

Provision of job opportunities

UL EKE

Platforms for communications with shareholders
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Results announcements
XERNE

Increase in transparency of corporate development
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MATERIALITY ASSESSMENT (cont'd) EEMTME @)

Materiality of ESG Issues
RE - HERERENNEEY

Relevance/Materiality to Stakeholders
R ANERREE EEMH

Environmental Aspect
RIRER
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Relevance/Materiality to Business
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Social Aspect

Operational Aspect
SEHR

1. GHG emission
0= SRS HE

2. Energy consumption
B IR E #E

3. Water consumption
FKE

4. Waste
REEY)

5. Environmental impact of business
operation
EBERNRERE

6. Use of natural resources
EARAER

7. Customer engagement in
environmental issues
RREEENEF2H

8. Use of chemicals
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9. Engagement of local community
Bt E 2R

10. Community investment
HERE

11. Occupational health and safety
BxEERTE

12. Labour standards in supply chain
e ss TR

13. Training and development
Bl K # R

14. Employee welfare
EE®RA

15. Inclusion and equal opportunities
HERTEHS

16. Talent attraction and retention

Wal R A

17. Economic value generated
ELENKEEE

18. Corporate governance
hEER

19. Anti-corruption
R&ES

20. Supply chain management
HEEER

21. Customer satisfaction
EFmEE

22. Customer privacy
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A. ENVIRONMENTAL PROTECTION
To fulfil its commitment on sustainability and to comply with the
requirements under the laws and regulations in respect of environmental
protection, the Group has been striving to reduce the impact of its
operating activities on the environment.

A1: Emissions

The top-level planning of environmental protection for the
“Thirteenth Five-year Plan” was finalized in 2016. Accordingly, the
Group strictly implemented all the relevant laws, regulations and
policies, including the Atmospheric Pollution Prevention Law of
the People’s Republic of China ( (ZEAREMBI KRS E
7A) ), the Environmental Protection Law of the People’s Republic
of China ((FEARKEMBEIRIFER#EEX) ), the State Council’s
Circular on Print and Distribution of the Work Program for Control
of Greenhouse Gas Emissions in the “Thirteenth Five-year Plan”
(KEBRAREE<[+=h ] ZHREREFNITETRE>NB
A1) ), the Circular on Print and Distribution of the Implementation
Scheme for the License System of Pollutant Discharge Control Issued
by the General Office of the State Council ( BBz N E2RE R
E 8 <$=H5 2B Al 6 E 7 % > BB A) ) and the State
Council’s Circular on Print and Distribution of the Comprehensive
Work Scheme for Energy Conservation and Emission Reduction in
the “Thirteenth Five-year Plan” ( B 7B R ENEE < [+ =T ] &4
WA TIER R >HBM) )

The emissions from TMTC were mainly from vehicle emissions, with
vehicle exhausts being the major pollutants, comprising nitrogen
oxide (NOx), sulphur oxide (SOx) and particulate matters (PM).

In 2016, TMTC acquired two new energy electic vehicles and has
planned to increase by 100, which can lower exhaust emission and
maintain good air quality in the compartments, so as to implement
and promote the idea of environmental protection.

6 National United Resources Holdings Limited
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A. ENVIRONMENTAL PROTECTION (cont'd)
A1: Emissions (cont'd)

The main sources of the Group’s GHG emissions were direct
emissions from the mobile combustion sources (“Scope 1”), indirect
emissions arising from the emissions related to acquired electricity
(“Scope 2"”) and other indirect emissions (“Scope 3").

Scope 1: represents diesel and gasoline consumed by motor
vehicles;

Scope 2: represents electricity purchased from electricity suppliers;
and

Scope 3: represents scrap papers and water consumed.

Compliance with relevant laws and regulations

For Year 2016, the Group was not aware of any material violation
of relevant laws and regulations that have significant impact
relating to air and GHG emissions, discharges into water and land,
and generation of hazardous and non-hazardous wastes. The
Group strictly complied with local laws and regulations relating
to emissions, such as the Environmental Protection Law of the
People’s Republic of China ( (R #ZEARKLMEIRFIREE) ), the
Atmospheric Pollution Prevention Law of the People’s Republic of
China ( {12 ARHMBEIKE)52F7787%) ) and the Vehicle Exhaust
Emission Management System ( (BB EZREEME L HIE) ).
In addition, no significant fines or non-monetary sanctions were
imposed on the Group due to non-compliance with the relevant
laws and regulations in Year 2016.
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A. ENVIRONMENTAL PROTECTION (cont’d)

8

A2:

A3:

Use of resources

The Group not only strictly observed the Energy Conservation Law
of the People’s Republic of China ( {(fFZE A R £ MBI LEETRIE) ),
but also encouraged its employees to develop resource saving and
recycling habits in daily practices. To protect natural resources and
enhance operational efficiency, the Group closely monitored the
use of resources with a view to ensuring full utilisation of resources
and preventing wastage. Each department of the Group regularly
reported on its use of resources and took corrective actions for
identified issues in a timely manner.

With respect to office administration, our employees were provided
with low-energy consumption computers, and energy-efficient
lights were installed in the office. In addition, the Group enhanced
employees’ awareness of energy efficiency through channels such
as e-mails and bulletins, encouraging employees to turn off lights
and air-conditioners after work. The Group increased the number
of video communication devices in the office and encouraged the
use of video conference to reduce business trips, thereby reducing
carbon emissions due to use of transportation by staff.

Environment and natural resources

The Group stresses on environmental and natural resources
protection and strictly complies with laws and regulations to reduce
the pollutant discharges and resource consumption from operating
activities.

To ensure the sustainable development and operation of the Group,
and to comply with relevant local environmental regulations and
international general practices, the Group has established a series of
policies and measures on natural resources conservation. The Group
strives to enhance its efficiency in every energy usage with an aim
to enhance the environmental protection and reduce the use of
natural resources, including recycling of wastes, as well as reduction,
classification and consultations on energy conservation and carbon
reduction upon highly-efficient equipment or passenger cars.

National United Resources Holdings Limited
Environmental, Social and Governance Report 2016
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SOCIAL RESPONSIBILITY

The Group is deeply convinced that maintaining a good relationship
with its employees is one of the keys to success. To enhance
employee satisfaction, the Group provides employees with competitive
remuneration packages and comprehensive training programs to
encourage them to show their strengths and potential in full play. The
Group organises activities for employees annually to enhance their
sense of belongings and create a friendly and harmonious working
environment.

B1: Employment
The Group has implemented a rigorous recruitment procedure to
select and attract outstanding talents for the Group through a
combination of external recruitment and internal training.

The Group has formulated and implemented the Staff Handbook
to regulate comprehensively the behavior of all employees of the
Group to meet the needs of modern enterprises. In the premise
of compliance with the Labour Law of the People’s Republic of
China ((hZEARKEMEILEX) ), the Labour Contract Law
of the People’s Republic of China ((FEAREFELSHE R
%) ) and Industrial Injury Insurance Regulations of the Peoples’s
Republic of China ( (R ZEARZEME THERBIEH) ), the Group
has formulated management regulations in respect of recruitment,
promotion, dismissal, working hours, holidays, remuneration,
benefits and retirement. The Group provides employees with
competitive salaries and benefits and makes adjustments to salaries
and benefits in a timely manner according to the changes in labour
market, so as to attract and retain talents and enhance their sense
of belongings.

The Group provides equal employment opportunities for employees
free from any form of discrimination: age, nationality, race, gender
and religious beliefs. We are committed to creating a corporate
culture and a working atmosphere of equality, respect, diversity and
mutual support. The Group protects the rights of staff and strives
to establish harmonious labour relationship, with the provision of
rest periods and holidays in accordance with relevant laws and
regulations.

Compliance with relevant laws and regulations
The Group was not aware of any material violation of the relevant
laws and regulations relating to the Group’s compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other benefits
and welfare in Year 2016. The Group strictly complies with relevant
local laws and regulations relating to employment, including the
Labour Law of People’s Republic of China ( (R ZE A R LM E 4
&)%) ), the Labour Contract Law of People’s Republic of China
((REARKMBELBHARE) ) and Industrial Injury Insurance
Regulations of the Peoples's Republic of China ( {(FZE A R X FE
TE®REIER) ). In addition, no significant fines or sanctions were
imposed on the Group due to non-compliance with the relevant
laws and regulations in Year 2016.
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B. SOCIAL RESPONSIBILITY (cont'd)
B2: Health and Safety

10

TMTC mainly provides passenger car rental services to all walks of
community. Being responsible by upholding “safety as the most
important”, TMTC constantly enhances its management efficiency
and technological application. All operation cars of TMTC have been
installed with high-end safety equipment such as two-way global
positioning system (GPS) and dashcam. It gives full play to the
effects of computerized managing platform by not only providing
24-hour car surveillance but also achieving “accuracy, completeness
and swiftness” in terms of working efficiency, so as to guarantee a
quality service to the customers.

With years of sophisticated experience in car quality, car
maintenance, safety and protection, drivers’ training and road
establishment, TMTC strives to provide highly efficient passenger
car solutions to corporations. With every passenger car provided
with value-added services such as WIFI, first aid box, sewing kit and
convenient bag, the satisfaction from the corporate employees on
our passenger car is enhanced and unanimous recognition is gained
from the cooperating corporations towards TMTC.

TMTC conducts weekly safety meeting and establishes a corporate
“safety service foundation” internally. TMTC would set aside a
certain amount of capital at the beginning of the year, and any
driver who violated safety regulation system or traffic rules within
the year has to pay a “foundation fee”. Moreover, drivers with good
performance would be awarded with cash from the “safety service
foundation” according to their performance and safety grading
results. The establishment of the “safety service foundation” is
to enhance the drivers’ activeness in obeying safety regulation
system as well as to promote and safeguard operation safety in an
interesting and special way.

Compliance with relevant laws and regulations

In Year 2016, the Group was not aware of any material violation of
relevant laws and regulations having a significant impact regarding
the provision of a safe working environment and the protection
of employees from the Group's occupational hazards. The Group
strictly complies with relevant local laws and regulations relating
to health and safety, including the Law of the People’s Republic
of China on Road Traffic Safety ((PZEAREMBEEERBLE
7£) ), the Insurance Law of the People’s Republic of China ( (%
ANRFEMEIREE) ), the Industrial Injury Insurance Regulations of
People’s Republic of China ( (R ZE AR KX FE THREEG) )
and the Regulation on Compulsory Motor Vehicle Liability Insurance
( (HEB) B X3 B Hsa BRI 161D ). In addition, no significant fines
or sanctions were imposed on the Group due to non-compliance
with the relevant laws and regulations in Year 2016.

National United Resources Holdings Limited
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B. SOCIAL RESPONSIBILITY (cont’d)

B3:

B4:

Development and Training

The Group established a series of regulatory system for drivers, such
as a regular safety meeting every Monday. The relevant system is as
follows:

First Monday of every month: Drivers to report violation of
regulation or traffic accidents;

Invite relevant officials from
the Transport Administration
Bureau to hold talks on
practical cases;

Second Monday of every month:

Third Monday of every month: Re-show the Traffic Light
programme of Ching Beijing
TV Station, exchange driving
experiences; and

Fourth Monday of every month: Training on how to provide

effective service to passengers.

The system is running persistently with no stoppage since the
establishment of TMTC.

Labour Standards

The Group is aware that the employment of child labour and forced
labour is a serious breach of universal values and is therefore
responsible for striving to prevent all employment of child labour
and forced labour and is in strict compliance with all laws and
regulations relating to the prohibition of employment of child labour
and forced labour. The Group formulates and implements the Staff
Handbook and strictly complies with the labour contract system.
All employees will sign a labour contract or employment agreement
with the Group upon official employment and the Group will check
the relevant identity certificates of the employees when they are
officially employed.

Compliance with relevant laws and regulations

In Year 2016, the Group was not aware of any material violation
of the relevant laws and regulations prohibiting the employment
of child labour or forced labour in the Group. The Group strictly
complies with relevant local laws and regulations relating to labour
standards, such as the Labour Law of the People’s Republic of China
((RZEAREMELS)E) ), the Law on Protection of Minors of the
People’s Republic of China ( (2 ARKEFEIRKF AREE) )
and the Provisions on Prohibition of Child Labour ( (ZEIE{ERETR
FE) ). In addition, there was no material penalty or sanction due to
non-compliance with the relevant laws and regulations in Year 2016.
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B. SOCIAL RESPONSIBILITY (cont'd)
B5: Supply Chain Management
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After the establishment of the Company in 2006, with vision
and judgment as well as the ideal of premium customer value,
the chairman of the Group commenced the passenger car rental
business as the main operation, and it has become the brand
corporation of the industry within several years. As TMTC's
reputation and business volume grow bigger, many International
500 companies have become good cooperation partners and
suppliers of TMTC.

The chairman of the Group said that a Company has to produce
better hardware under the guidance of correct ideals before it can
maintain a long and healthy development in the industry. Navigating
into the "Blue Ocean” of passenger car market also needs quality
“ships” hoisting the “sail” of the brand.

The Group strives to provide high quality services to car users,
including investing resources to improve the interior and exterior of
the vehicle as well as the comfortness derived from accessories, with
special emphasis on the quality of interior air purification system.
With the society’s car preference shifting to environment friendly
vehicle in the future, TMTC had purchased pure electric vehicle for
the planning of trial operation.

ChinaRTA.com
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The Passenger Vehicle Delivery Ceremony between
TMTC and the supplier Xiamen Golden Dragon Bus Co., Ltd.
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B. SOCIAL RESPONSIBILITY (cont’d)
B6: Product Responsibility

The chairman of the Group said, “We have to think a bit more than
others, do a bit more than others, provide customers with a bit more
service and be a bit more affordable than others.” This is the belief
that TMTC perseveres.

TMTC has an excellent service team that brings energy to the
Company and leaves a deep impression on the customers with
high quality services. The chairman of the Group said, “In the past,
we signed one year contract with a company on cooperation of
provision of passenger car service. With the efforts of the service
team, we renewed the contract with a two-year term. At present,
we renewed the contract on a four-year term with this company.”
Credits are owed to the service team aiming for the best, which
gives us an opportunity to continue providing services to our
customers. Every driver of TMTC is a civilized and polite service
provider, who has received more than one compliments from our
car users. TMTC provides services to multi-national corporations
and joint ventures in Beijing in a peaceful manner and constantly
provides passenger car services to many famous enterprises.

TMTC specially equips umbrellas, shoe covers, medicine and vomit
bags in corporate service cars for passenger usage. Some corporate
passenger cars are equipped with shoe covers for passengers not
to stain the car when entering in sleeting weather. In addition,
TMTC has offered such shoe covers for passengers not to stain their
shoes when leaving the car and walking on muddy road. TMTC
provides corporate staff with passenger car online service including
fuzzy inquiry, passenger car instant position inquiry, emergency
communication and demand gathering. Bespoke passenger car
experience is provided to our customers in addition to traditional
basic transportation services.
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B7:
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Product Responsibility (cont'd)

TMTC and D1 Technology (Beijing) Company Limited (T — &}
B (dm)BERAQF) formed a strategic cooperate partnership
to effectively integrate resources and dedicate to providing a
comfortable and safe bus service platform that caters for the
demands for office commutes and leisure trips. Online and offline
integration capabilities are utilized to provide intimate services to
corporate users and personal users. By using internet technology
to gather ideas and addressing the many problems of traditional
commute and passenger car services, corporate users are serviced
with special cooperation models.
management capabilities to reduce operation cost for corporations,

By leveraging information

rationalise and improve passenger car operation mechanism and
widen the scope of service, the users can genuinely maximize their
personal interests. Many current users are locally and internationally
renowned corporations, include Baidu, Lucent, ABB China, Oracle,
Microsoft China, Reuters and Daimler-Benz.

Compliance with relevant laws and regulations

In Year 2016, the Group was not aware of any material violation
of the relevant laws and regulations having a significant impact in
relation to the health and safety, advertising, labeling and privacy
of the products provided by the Group and the remedial methods.
The Group strictly complies with relevant local laws and regulations
relating to product liability, such as the Advertising Law of the
People’s Republic of China ((HhZEARLMEEEE) ), the
Trademark Law of the People’s Republic of China ( (% A R A
Bl E%) ) and the Patent Law of the People’s Republic of China
((PEARKEFBEZEFE) ). In addition, no significant fines were
imposed on the Group due to non-compliance in Year 2016.

ANTI-CORRUPTION

The Group places great importance to anti-corruption work. The
Staff Handbook set out in detail about the standards of conduct
that all employees are required to follow. The Group has set up
a complaints unit and has a dedicated suggestion box in place
to enable whistleblowers to report any unlawful or fraudulent
conduct to the complaints unit in a confidential manner, and the
whistleblowers will be protected.

The anti-corruption reporting e-mail address is (service@itongchi.
com) and is published on the Group's website at (http://www.
itongchi.com/default/contactUs).

Regarding corruption, fraud or practices harming the interests and
reputation of the Group, if it is reported by the staff or prevented
beforehand, and thus prevent the Group from suffering material
loss, a top-level merit will be recorded for the staff.

National United Resources Holdings Limited
Environmental, Social and Governance Report 2016

B. &

B6:

B7:

K¢ )

EREE (&)
AEBEGERE—RBF (R BRARME
ABEAIEEN BRBERETEA
BORABRERY BENEEET KM
TRESFEZE2HELREFEER
B LRTHBAKED  FERBLEMS
BAEREAFERE NEBRARIITEAR
o EEERBY T B EY BN M
EATERERME IE’-V’HZE?Q F A& ®
TR ATERVELKRA  ABEL
REEAK RaREEE AEAME
AEERBSFEREL - BREHOER
EEEE A ABBFE - FE X HE
HE ST AEYETSEAINDE
-

BFEREELR
R20165E  AEBET R ERBHEAEE
iR ERERZRERZE BSE &
BEABETEARBR T EZELSE
K?/E.Zﬁﬁﬁ/iéxiiﬁz&ﬁiﬁpﬁ
ER-AEEBEBETRERAETEHEN
WIERER WP EARANBEES
E) (PEARAMBERBERE) & (hE
RAEMBIFEFE) b5 20165 E08
BREMMERKES R

- =

REF
AEBFEITEREBESIE-KEIF
M) HMZATHEREEHEETNITR
B REBRY TRFH UREE
ﬁﬁﬁ”] R BABATUREREA MR
FEPIRMAEMIPEMFFNITR - MIE
HEBHA L Z FRE -

BHREHAED Kservice@itongchi.
com) 5% & 2 I Ek 7 A E B A1k (http//
www.itongchi.com/default/contactUs) °

HRE)S BEIEREREESREE
EB WMEARTHLRBRIMG L ME
FEBBEBEAEL AEEHLSTTA
W% E TIEERE -



Environmental, Social and Governance Report

B. SOCIAL RESPONSIBILITY (cont’d)

B7:

B8:

ANTI-CORRUPTION (cont'd)

Compliance with relevant laws and regulations

In Year 2016, none of the Group or its employees was involved in
any legal proceedings relating to bribery, extortion, fraud or money
laundering. The Group has strictly complied with the Anti-Unfair
Competition Law of the People’s Republic of China ( (A ZE AR &£
Bl I IEE % F %) ) and other local laws and regulations relating
to anti-corruption.

COMMUNITY INVESTMENT

The Group strives to become a positive power in the community
where its operations are located. It has always been in close touch
and interaction with the community in order to contribute to the
community development from time to time.

Apart from paying attention to details of daily services, TMTC
organised social activities with customers such as annual badminton
competitions to enhance communication with customers. The
Group pays attention to these kinds of small detail, and it is such
details that play an important role in the stable increase of TMTC's
customers.

The Group seeks to enhance its social image and sense of social
responsibility through community investment, and encourages all
of its employees to take the initiatives to help and support local
communities and neighborhoods. The Group greatly supports
environmental protection activities. By organizing volunteering
activities, we seek to enhance employees’ environmental awareness
and draw more attention of the general public to the importance of
environmental protection.
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