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ABOUT THIS REPORT

Dynamic Holdings Limited (the “Company”) and its subsidiaries
(the “Group”, “we” or “our”) is a premier property group in the
mainland China that specializes in the investment and development
of residential, commercial and retail projects. Geographically, the
Group focuses on key cities in fast growing economic regions, such as
Beijing, Shanghai and Shenzhen.

The Group are embedded with corporate culture for corporate social
responsibilities that forms an integral part of its business strategies.
The Group endeavours to create a harmonious and sustainable
community through cultivating its responsible corporate citizenship
and integrate environmental, social, and governance (“ESG”) concerns
into the businesses and operations with an aim of aligning the interests
and benefits of its valuable key stakeholders, the society at large and
the environment as a whole.

REPORTING FRAMEWORK AND SCOPE

In accordance with the Environmental, Social and Governance
Reporting Guide (the “ESG Guide”) as set out in Appendix 27 of the
Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited, we hereby present our ESG Report for the
period from 1 July 2018 to 30 June 2019 (the “Reporting Period”)
with aims to provide stakeholders with a comprehensive overview on
our ESG policies, initiatives as well as performance. The scope of this
ESG report covers our key business operations in Beijing, Shanghai,
Shenzhen and Hong Kong.

ESG GOVERNANCE

In fulfilment of expectations from our stakeholders regarding our
ESG practices, we have devised a governance framework to establish
our ESG strategy and embed ESG matters into our operations. Our
corporate social responsibility structure is divided into two main
components, the board of directors (the “Board”) of the Company and
the ESG working group, which is comprised of management personnel
of multiple departments. The Board is responsible for formulating
our ESG strategy, identifying and evaluating ESG-related risks, and
ensuring ESG risk management and internal control systems are
in place. Risk mitigation performance is periodically reviewed and
disclosures in this ESG report have been approved by the Board. The
ESG working group is obligated to monitor and manage ESG-related
risks and the effectiveness of our ESG management systems. Further,
the working group is also accountable for the collection and analysis
of internal ESG data, review of feedback from internal and external
stakeholders, communication to the Board for key ESG matters, as
well as preparation of the ESG report.

T JUEREE - A g RERRE | ENEEARLH
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STAKEHOLDERS’ ENGAGEMENT

We recognise the importance of comprehensive and effective
stakeholder engagement in achieving sustainable corporate growth.
We strive to maintain ongoing communication with our material
stakeholders to understand their concerns and interests towards our
operations and sustainability performances. Stakeholder engagement
provides valuable insights on our strategic development, and fosters

informed decision-making, which are beneficial to our management.

Identifying material stakeholders is a prerequisite to stakeholder
engagement. During the Reporting Period, we identified our key
stakeholders as investors, customers, employees, suppliers, local
community, and regulatory bodies. We have engaged and maintained
quality relationships with our stakeholders through a range of

communication channels.

The table below highlights the Group’s key stakeholders as well as our
efforts in communication with and response to them.

Stakeholder Groups Communication Channels

Shareholders/Investors Annual general meetings

Annual reports and interim reports
Announcements and circulars

Investor meetings, services and correspondence
Customers/Tenants Customer satisfaction surveys and questionnaires!
Customer service center and meetings

On-site visits, customer care and services
Suppliers Tender notices for procurement
Correspondence

Employees Development and training
Performance appraisals
Employee meetings
Notice boards
Correspondence
Regulatory Bodies Compliance reports
Correspondence
Local Community Public/community activities
ESG reports

Note:

! Customers” feedback was collected by means of customer satisfaction surveys and
questionnaires, in areas such as greening and landscaping features of buildings,
waste collection, as well as electricity usage.
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MATERIALITY ANALYSIS

To ensure that this ESG Report addresses the relevant ESG issues and
to enhance stakeholders’ understanding of the Group’s sustainable
development, we have conducted a materiality assessment of the
Group’s ESG agenda. Our materiality assessment process consists
of identification of potential issues through benchmarking with
suitable peers, prioritising issues identified with reference to results
from internal and external stakeholders’ engagement based on
factors such as environmental implications, reputational risks, and
stakeholders’ interest, and validation of key material ESG issues by
our management according to the ESG Guide. By doing so, we can
also identify the areas for improvement in our ESG work, and devise
more comprehensive, transparent and specific responses to enhance
the quality of this ESG Report.

COMPLIANCE WITH LAWS AND REGULATIONS

The Group recognises the importance of compliance with applicable
laws, rules and regulations and the risk of non-compliance with such
requirements relating to ESG issues on the businesses and operations
of the Group. The Group has implemented systems and allocated staff
resources to ensure ongoing compliance with applicable laws, rules
and regulations. The Group’s operations are mainly carried out by the
subsidiaries of the Company in the People’s Republic of China (the
“PRC”) while the Company itself is listed on The Stock Exchange
of Hong Kong Limited. Accordingly, the Group’s establishment and
operations shall comply with all laws of the PRC and Hong Kong and
applicable laws in the jurisdictions where it has operations.

A. ENVIRONMENTAL

With a view to undertaking environmental protection as part of
the Group’s corporate responsibilities and achieving sustainable
development, the Group has implemented a number of green
management measures and initiatives in order to deliver its long-
standing commitment to the environmental protection according
to its environmental policies.

No confirmed incidents, fines and non-monetary sanctions for
non-compliance with environmental laws and regulations which
have significant impact on the Group’s operations were recorded
during the Reporting Period. The Group has proactively ensured
legal compliance, by means of, but not limited to, contractual
agreements with contractors to control direct emissions. Those
applicable laws and regulations® were observed in Hong Kong,
Shanghai, Beijing and Shenzhen region respectively.

Note:

Including but not limited to Air Pollution Control Ordinance, Ozone Layer
Protection Ordinance, Waste Disposal Ordinance, Water Pollution Control
Ordinance and Noise Control Ordinance under the laws of Hong Kong.

Including but not limited to Environmental Protection Law of the PRC (1% A
[N B B 45 A58 %), Law of the PRC on Prevention and Control of Water
Pollution (FF#E A\ R ALANE /K 7544 Bl iA7%), Law of the PRC on the Prevention
and Control of Atmospheric Pollution (H3E A R I AN K505 YL By 167%), Law
of the PRC on the Prevention and Control of Solid Waste (H1#£ A [ 711 5] [ #%
JEY) 15 Y BRIE PR 1%) and Standard for Pollution Control on Hazardous Waste
Storage (— % T2 [H B BEV) AT A7 ~ B B 3575 Yo b Tl AR 24E).

) S AT PR 2 A
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A. ENVIRONMENTAL (Continued)

Al

Emissions

The Group has been committed to environmental protection
since its establishment. Knowing the fact that air emissions
and other discharges are inevitable during property
projects development and renovation for upgrading and
reconfiguration, the Group strives to reduce greenhouse
gas emissions, and strictly guide and monitor contractors’

environmental protection measures.

In addition, the Group has required its property management
service providers to consider environmental impacts in
their work plan. Environmental protection measures,
environmentally friendly practices for property management
personnel, promotion of green living style to tenants and
customers, etc. are considered during the annual evaluation

of vendors.

With the abovementioned initiatives, plus the environmental
protection considerations in the Group’s internal
procurement and administration processes, pollutions and
energy consumption from the Group’s operations were

minimised.

Due to our business nature, there were no discharges into

water and land and the relevant disclosure is irrelevant.

Waste management

Since there were no property development projects during
the Reporting Period, hazardous wastes produced were
immaterial during the Reporting Period.

Paper, ink cartridges and toners consumed in offices are
identified as major sources of non-hazardous wastes in
our operation, with a total consumption of 1.09 tonnes
(2018: 1.54 tonnes) during the Reporting Period. Used
ink cartridges and toners were returned to our service

providers for recycling.

DYNAMIC HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019
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A. ENVIRONMENTAL (Continued)

Emissions (Continued)
Waste management (Continued)

The Group implements green office practice, and has
been advocating “Reduce, Reuse and Recycle” principles
to minimise wastes generated from our daily operations
to protect natural resources. We have recycling bins
at our operation centres and offices’ public area to
facilitate recycling. We also encourage employees to
recycle equipment such as computers, communication
devices and used batteries. Moreover, we have reduced
printing, reused envelopes, made use of e-communication,
e-statement or scanning copies, as well as adopted
double-sided printing and copying for internal documents.
Resources saving reminders have been posted on
photocopiers and printers to promote waste reduction at
source. We also encourage teleconference communication
to face-to-face meetings to minimise business trips.

Greenhouse Gas Emissions and Air Emissions

Greenhouse gases (“GHG”) are generated through
various activities, including the use of petrol by our
vehicles, the consumption of electricity, disposal of waste
paper and sewage treatment. The total GHG emissions
and intensity of the Group for this Reporting Period were
4,147 tonnes CO2e (2018: 4,048 tonnes CO2e¢) and 0.59
tonnes CO2e per square foot area (2018: 0.57 tonnes
CO2e per square foot area). Our total emissions increased
reasonably from previous year, which was in line with our
improved requirements of business and operations.

For the year ended For the year ended
30 June 2019 30 June 2018
Scope 1 - Direct GHG emissions
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Petrol 26.1 tonnes CO2e 28.5 tonnes CO2e
Scope 2 - Energy indirect emissions
Purchased electricity 4,109.5 tonnes CO2¢ 4,010.5 tonnes CO2e

Scope 3 - Other indirect emissions
Waste paper disposal 5.2 tonnes CO2e 5.5 tonnes CO2e

Water 4.8 tonnes CO2e 3.5 tonnes CO2e

Total Emissions 4,145 tonnes CO2e 4,048 tonnes CO2e
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A. ENVIRONMENTAL (Continued)

Al

A2

Emissions (Continued)
Waste management (Continued)

As there were no property development projects in the
Reporting Period, our major air emissions were generated
from the vehicles owned and operated by the Group.
Based on miles travelled and the fuel consumed by our
vehicles, the Group had generated 0.18 kg (2018: 0.20
kg) of sulphur oxides, 7.92 kg (2018: 8.91 kg) of nitrogen
oxides and 0.58 kg (2018: 0.66 kg) of particulate matters
during the Reporting Period.

Internal policies have been developed and implemented
to reduce energy usage for achieving a smaller carbon
footprint, which is described in “A2 Use of Resources”.

Use of Resources

The Group is dedicated to execute a set of environmentally
friendly measures in order to maintain sustainability and
achieve green commercial practices. The Group ensures
all of its business activities and operations are in line with
the principle of energy conservation, complying with all
environmental protection related policies and procedures.

Regarding property enhancement and renovation (if any),
construction/renovation methods and equipment applied
by the contractors are part of the contractor assessment
criteria in the Group’s tendering process. Contractors
adopting green construction practices are more preferable.
The same concept also applies to raw materials supplier
selection such that suppliers with green materials are
more preferred.

Furthermore, the Group’s real estate projects have
embedded environmental protection elements into the
building design such that environmentally friendly
building equipment has been adopted to reduce electricity
and water consumption.

Green management systems have been implemented
internally to improve energy and resources efficiency,
and raise staff’s awareness in energy and resources
conservation. The Group has established energy and
resources usage reporting mechanism, including holding
regular meetings and internal discussions to monitor
the use of resources, and evaluate the effectiveness
of environmental protection practices and identify
improvement areas.
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Use of Resources (Continued)

Energy consumption

During the Reporting Period, electricity and petrol
were the major types of energy consumed by the
Group. Electricity was consumed in a shopping mall in
Beijing, offices in Shanghai, Shenzhen and Hong Kong
for lighting, air-conditioning and operations of office
equipment. Petrol was consumed by our vehicles for
transportation. The amount of consumption was:

For the year ended For the year ended
30 June 2019 30 June 2018

Energy Type Amount Intensity Amount Intensity
Electricity mWh 4,288.05 0.61 4,047.86 057
(per square (per square
foot area) foot area)
Petrol Liter 12,298.52 24597 13,783.07 275.66
(per number (per number
of employees of employees
as at 30 June as at 30 June
2019) 2018)

In order to reduce consumption of electricity and
petrol, we actively promote the procurement of energy
efficient equipment and require our colleagues to adopt
green office practices. During the Reporting Period, we
implemented the following initiatives for reduction of
energy consumption:

. gradually replacing aging light tubes with LED

lighting at offices;

. switching off air-conditioning and electrical devices
after the standard working hours;

. conducting regular inspections and monitoring of
energy consumption by dedicated staff;

. communicating with clients and subsidiaries
through video conferencing and teleconferencing;

. setting air conditioning temperature strictly in line

with the national requirements and closing windows
when air-conditioning is turned on; and

. posting reminders to encourage employees to turn
off appliances before leaving the office; and
. encourage stakeholders e.g. shareholders, suppliers

and customers to be eco-friendly.
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A. ENVIRONMENTAL (Continued)

A2

A3

Use of Resources (Continued)
Water consumption

Our water consumption mainly comprised daily water
usage of employees. During the Reporting Period, we had
consumed a total of 9,647 cubic metres (2018: 7,451 cubic
metres) and 2.59 cubic metres per square foot area (2018:
2.00 cubic metres per square foot area) respectively in
Beijing shopping mall, offices in Shanghai and Shenzhen.
The Group has limited access to water consumption
data in the Hong Kong office as it is controlled by the
independent property management agent. Hence, it is
considered immaterial in ESG reporting.

To reduce water consumption, signs and notices are
posted near washbasins to promote water conservation.
Sensors are installed at the water taps to control water
consumption. We seek to maintain stability in water
source and quality of water supply through sourcing from
government water supply systems. During the Reporting
Period, we did not experience any problem in sourcing
appropriate water sources.

Packaging

Although no substantial packaging materials were used
during the Reporting Period, environment protection
posters were displayed at customer counters to encourage
customers to bring their own folders and bags.

The Environment and Natural Resources
Environmental impact management

As the Group has business in major cities in China such as
Beijing, Shanghai and Shenzhen, the Group emphasises
corporate social responsibility and has devoted massive
resources in environmental protection initiatives to reduce
negative impacts on the environment and natural resources
caused by the Group’s business activities. The Group
has complied with all environment-related regulations
and international standards. Concept of environmental
protection has been assimilated into management. The
Group has implemented an environment monitoring
system to assess and monitor environmental risks
continuously in daily operation.

DYNAMIC HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019
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A. ENVIRONMENTAL (Continued)

The Environment and Natural Resources (Continued)

The Group may engage external professional consultant
in performing environmental assessments before
commencement of construction work of the real estate
projects or renovation depending on circumstances. The
environmental assessment results are provided to the
contractors for formulating corresponding responses.

Furthermore, the Group has adopted sustainable green
architecture to reduce the buildings’ impacts on the
environment during the operation. Examples of green
initiatives include setting air-conditioner at 25.5 degree
Celsius, energy efficiency design like large windows for
better ventilation and use of day-light, as well as greening
and landscaping features which can benefit the quality of
life of the building occupants or users of the facilities.

The Group has formulated the ‘Green Office Management
Guidelines’ to provide principles and useful tips for
workplace eco-friendly practices in energy, water and
office material consumption from time to time. Some
officers have been delegated to promote green behaviour
and initiatives among employees, and carry out review
regularly to assess compliance with the ‘Green Office
Management Guidelines’. Also, the Group regularly
reviews its environmental practice to make further
improvement.

SOCIAL

Being a socially responsible corporate citizen, the Group

aims to build a mutually beneficial relationship with its key
stakeholders.

B1

Employment

The Group has established employment policies and
guidelines that are compliant with the employment laws
and regulations in the PRC and Hong Kong.

Recruitment and promotion

The Group hires and promotes staff who share values and
work ethics of the Group. The Group treasures those who
demonstrate initiative, responsibility and integrity. Hiring
and promotion are based on merits.
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SOCIAL (Continued)

B1

Employment (Continued)
Emolument

As at 30 June 2019, the Group had about 50 employees,
including Directors, in Hong Kong and the PRC at
prevailing market remuneration with employee benefits
such as medical insurance, provident fund schemes and
share option schemes.

The emolument policy of the employees of the Group
is recommended by the Remuneration Committee
of the Board on the basis of the respective merits,
responsibilities and duties, performance, qualifications
and competence, also taking into account comparable
market level, operating results of the Group, corporate
goals and objectives, and relevant legal requirements.

The emoluments of the respective Directors of the Group
are recommended by the Remuneration Committee of the
Board, having regard to the operating results of the Group,
corporate goals and objectives, individual performance
and responsibility and comparable market statistics. The
Group has adopted share option schemes as incentives to
Directors and eligible employees.

The Group’s staff remuneration and other fringe benefits are
referenced against local industrial averages. Experience and
qualifications are also taken into account. Key performance
indicators, depending on staff position, are adopted to

measure staff performance for determining staff packages.

Dismissal

Dismissals are based on the Group’s code of conduct. All

dismissals are carried out with legal compliance.

Equal opportunity, diversity, anti-discrimination

The Group emphasises human capital diversity, and is
against any kind of discrimination. The Group ensures
equal opportunities in all of its human resources policies
and procedures, regardless of gender, age, pregnancy,
marital status, disability, family status, and race.
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SOCIAL (Continued)

B1

B2

Employment (Continued)

Working hours, rest periods, and other benefits and
welfare

Working hours, rest periods and other benefits and welfare
are determined with reference to local industrial averages.
Experience, qualification and seniority are taken into
account as well. The Group ensures all these practices are
in compliance with the applicable local Human Resources
(“HR”) related regulations by deploying proper internal
controls throughout the HR processes.

No material non-compliance issues which have significant
impact on the Group’s operations were noted regarding
our labour practices during the Reporting Period, except
for the incident mentioned below. Statutory requirements
under applicable laws and regulations?® were being
adhered. However, there was an event of breach of the
Social Insurance Law of the PRC (FP#E A A0 B+ &
FRFE%) in Beijing, in which previous employees sought
for compensation related to inadequate social insurance
received from social insurance differential receival from
certain period of their past services. The dispute was fully
settled and remediation measures were performed by the
Group.

Health and Safety
Workplace health and safety

The Group is committed to providing a safe, healthy,
pleasant and effective work environment for its staff. In
this respect, we have established internal guidelines and
reporting systems for occupational health and safety-
related matters. In particular, we have adopted various
administrative measures such as workplace safety posters,
training courses and warning signs or notices to prevent
any occupational hazard. Regardless of seriousness, all
cases of injury are required to be reported to the head
office for further assessment so as to ensure proper
handling of the cases and execution of preventive
measures.

Including but not limited to Employment Ordinance and General Holidays
Ordinance, Employees’ Compensation Ordinance, Occupational Safety and Health
Ordinance, Minimum Wage Ordinance, Sex Discrimination Ordinance, Disability
Discrimination Ordinance, Family Status Discrimination Ordinance under the laws
of Hong Kong.

Including but not limited to Labour Law of the PRC (1% A 4L B 55 B i)
and the Trade Union Law of the PRC (/1 3E A [ LA T 6ri%).
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SOCIAL (Continued)

B2

B3

Health and Safety (Continued)
Workplace health and safety (Continued)

As a responsible employer, we are concerned about both
mental and physical health of our employees. All staff
are entitled to benefits including group medical, personal
accident and life insurance as well as other competitive
fringe benefits.

In light of the high risk nature of contractors work
environment (i.e. construction or renovation sites), the
Group requires all contractors to provide adequate and
sufficient training to their staff as well as to monitor
health and safety issues on an on-going basis. The Group
has performed regular inspections on contractors’ health
and safety practices.

No material non-compliance cases which have significant
impact on the Group’s operations were noted in relation
to health and safety laws and regulations during the
Reporting Period. Compliance with applicable laws and
regulations* was ensured. The Group has monitored
safety issues and facilities on an on-going basis. In
case of any violation of laws, rules or regulations,
the Group has performed modifications to meet the
regulatory requirements and will upgrade to ensure proper
compliance.

Development and Training
Employee development and training

The Group has a comprehensive training policy and
system to support employees’ on-the-job training and
education to improve employees’ knowledge and skills.
The Group’s trainings include new hire orientation,
on-the-job training and external training. The new
hire orientation includes introduction of the Group’s
code of conduct, work ethics, organisational structure,
workplace health and safety, quality expectation, etc.
On-the-job training includes job duties theories and
practices. External training includes all professional
courses necessary for particular job positions. The costs
of essential external training courses for employees in
executing their job duties are covered by the Group, if

appropriate.

Including but not limited to Occupational Safety and Health Ordinance, Factories

and Industrial Undertakings Ordinance and Occupiers Liability Ordinance under

the laws of Hong Kong.

Including but not limited to State Administration of Work Safety Act (% % & /E
J 1) of the PRC and the Fire Prevention Law of the PRC (H 3£ A R A1 1 B 12%).
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SOCIAL (Continued)
B3 Development and Training (Continued)
Employee development and training (Continued)

The Group offers various career development plans for
employees with different career aspirations. Based on
the job nature, the Group formulates the most suitable
career path and relevant training to cultivate potential
staff. In addition, rotation opportunities are offered to
staff for different functions and positions to enrich their
capabilities. We also provide special leave and financial
subsidies for employees to attend external training
courses, where appropriate.

B4  Labour Standards
Anti-child and forced labour

All of the Group’s subsidiaries and offices strictly comply
with the local regulatory requirements, explicitly prohibit
child and forced labour. HR departments are required
to verify all job applicant’s identification documents to
ensure eligibility. Employment contracts are signed by
both parties without coercion to ensure mutual agreement
on the terms of employment.

Furthermore, the Group has included terms in the
contracting agreements requiring that contractors’ human
resources policies and procedures have to comply with
the local HR related regulations.

The Group has performed regular inspections on its
subsidiaries, local offices and contractors to ensure
compliance with relevant regulations.

There were no material non-compliance issues noted
regarding labour standards as required by related laws and
regulations which have significant impact on the Group’s
operations during the Reporting Period. Applicable
regulatory requirements’ were adhered by the Group.

Including but not limited to Employment of Children Regulations under
Employment Ordinance, Employment Ordinance for non-payment, under-
payment, or delay in payment of wages, Crimes Ordinance related to trafficking in
persons for prostitution, Immigration Ordinance for unauthorised entrants to Hong
Kong and employment of illegal workers under the laws of Hong Kong.

Including but not limited to Underage Workers Special Protection Provisions (4
JRAE T AR AR 7R 7E) and Prohibition of Child Labour Provisions (&% 11 f #
LHiE) under the laws of the PRC.
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SOCIAL (Continued)

B5

B6

Supply Chain Management

Responsible procurement

Supply chain management has long been the Group’s
key step in quality control. The Group implements strict
selection criteria in supplier selection. Suppliers have
to possess all necessary licenses issued by relevant
government authorities. The Group has performed
product quality test and on-site inspection before entering
into agreements with suppliers. Terms and conditions
regarding environment and social responsibilities are

included in master procurement agreements.

The Group has established a comprehensive tendering
system for engaging contractors. The system includes
a set of assessment criteria for evaluating contractors,
including background, size, construction quality,
environmental protection, human resources practices,
community involvement, etc. This system ensures all
contractors engaged by the Group are able to meet the
Group’s requirements on environmental protection and

community contribution.

Product Responsibility

Product and service quality

The Group exerts itself in providing high quality real
estate properties to satisfy customers’ needs. The Group
maintains proper disclosures for product and service
information regarding the construction, procurement,
sales and servicing processes; and proper security
measures to ensure confidentiality of information. The
sales, promotion and advertising documents and data
produced by the Group are in compliance with relevant
regulations. No exaggeration or untrue descriptions are
tolerated. The Group has also established comprehensive
customer feedback mechanism. Such mechanism ensures
customers’ advices and opinions on our properties and

services can be collected for follow-up accordingly.
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SOCIAL (Continued)

B6

B7

Product Responsibility (Continued)
Product and service quality (Continued)

Meanwhile, the Group has conducted on-going quality
monitoring as well as regular assessments on its
contractors and suppliers. If there are substantial changes
in contractors and suppliers’ eligibility or significant
quality issues, the Group can halt the transactions with the
relevant contractors or suppliers to ensure the quality of
the Group’s project.

The Group emphasises the importance of protecting the
privacy and confidentiality of personal data. It strives to
protect the privacy of its customers, ultimate owners of
contractors and employees in the collection, processing
and use of their personal data. Pursuant to the Personal
Data (Privacy) Ordinance, we have prohibited the use
of any personal information of our customers, ultimate
owners of contractors and employees by other parties
without explicit and implicit consent.

During the Reporting Period, there were no material non-
compliance issues noted regarding product and service
quality, and data privacy which have significant impact
on the Group’s operations. The Group has abided by
applicable laws and regulations®.

Anti-corruption
Anti-corruption and money laundering

The Group believes that honesty, integrity and fairness
are of vital importance to our business. All employees
are required to comply with the Group’s code of conduct.
Other than the internal anti-bribery and corruption
guidelines as stipulated in the Group’s code of conduct,
the Group has also established whistle blowing
mechanism to guide stakeholders in reporting any
potential fraud, irregularities or misbehaviour.

Including but not limited to Personal Data (Privacy) Ordinance, Building

Ordinance, Hong Kong Trade Descriptions Ordinance under the laws of the Hong

Kong.

Including but not limited to Advertising Law of the PRC (13 A [ 3L Al [ i
151%), Product Quality Law of the PRC (H1#E A R AN 8 7 i 2 1 7%) and
Protection of Consumer Rights and Interests Law of the PRC (1% A [ 71 5 74
i E AR R TR).
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SOCIAL (Continued)

B7

B8

Anti-corruption (Continued)

Anti-corruption and money laundering (Continued)

Regular internal audits are performed to identify internal
control deficiencies and remediation actions are taken

accordingly.

During the Reporting Period, there were no material non-
compliance issues noted regarding corruption and money
laundering which have significant impact on the Group’s
operations. The relevant applicable statutory requirements

have been conformed by the Group’.

Community Investment

Community programmes and donation

The Group is committed to enhancing the community’s
well-being and performing social services. The Group
strives to utilise its resources in contributing to the
society.

In addition, several senior management personnel of
the Group have been contributing in public offices. The
Group’s management also takes initiatives in organising
and motivating staff participation in community
activities, such as seminars promoting low-carbon
lifestyle in Beijing in support of sustainable development.
Furthermore, the Group has contributed to the community
through donation to charitable organisations and is
dedicated to raising staff’s awareness on community
issues, instilling the concept of serving the community in
both their work and personal life.

Including but not limited to Prevention of Bribery Ordinance and Anti-Money

Laundering and Counter-Terrorist Financing Ordinance under the laws of Hong

Kong.

Including but not limited to: Criminal Law of The PRC (9 #& A [ L1 i)
and the Law of the PRC on Anti-money Laundering (772 A & 310 5 2 ¥E 68 1%).
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