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Corporate profile

Established in 1993, Value Partners is one of Asia’s largest independent asset management
firms offering world-class investment services and products for institutional and individual
clients globally. The firm has been a dedicated value investor in Asia and around the world.

Its investment strategies cover equities, fixed income, alternatives, multi-asset and
Quantitative Investment Solutions. In addition to its Hong Kong headquarters, the firm operates
in Shanghai, Shenzhen, Kuala Lumpur, Singapore and London, and maintains representative

offices in Beljing and Boston.

Value Partners was the first and only asset management firm listed on the Main Board of the
Hong Kong Stock Exchange (Stock code: 806 HK) after it went public in November 2007.
The firm had US$15 billion of assets under management as of 31 December 2019.
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Key fa CtS about Value Partners

One of Asia’'s most established asset managers with assets under

management of US$15 billion® across equities, fixed income, alternatives,

multi-asset portfolios and quantitative investment solutions

Temple of Value Investing, where the “ideals of value investing are
implemented and transmitted to future generations”

We provide an award-winning menu of funds. For example, our flagship
Value Partners Classic Fund offers about 27 years of outstanding returns

Fundamental investment approach with about 70 investment
professionals focusing on Greater China and Asia ex-Japan investments
conducting over 6,500 due diligence meetings every year

220 coveted performance awards and prizes won since 1993

Headquartered in Hong Kong, with offices in Shanghai, Shenzhen,
Kuala Lumpur, Singapore and London providing localized research and
client servicing

Dedicated client services and commits to resolving clients’ queries in
an effective and timely manner

Footnote:
1. As of 31 December 2019 (unaudited).
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Financial highlights

Revenue Profit attributable to Assets under management
owners of the Company
HK$ million HK$ million US$ million
4,105.9 2,048.1 16,594
4,000 2,000 15 660 15,576 15005 15,007
13,249
3,000 1,500
10,000
2,000 1,000
1,768.3 16414 1,603.9
1,398.6 5,000
1,000 500 5134 ’
2736
1375 229.5
0 0 [ | - 0
2015 2016 2017 2018 2019 2015 2016 2017 2018 2019 2015 2016 2017 2018 2019
Results for the year ended 31 December
(In HK$ million) 2019 2018 % Change 2017 2016 2015
Revenue 1,603.9 1,641.4 -2.3% 4,105.9 1,398.6 1,768.3
Operating profit (before other gains/losses) 343.7 399.9 -14.1% 2,207.3 197.8 514.0
Profit attributable to owners of the Company 513.4 229.5 +123.7% 2,048.1 137.5 273.6
Earnings per share (HK cents)
— Basic 27.7 12.4 +123.4% 110.6 7.4 14.8
— Diluted 27.7 12.4 +123.4% 110.5 7.4 14.8
Assets and liabilities as at 31 December
(In HK$ million) 2019 2018 % Change 2017 2016 2015
Total assets 4,912.7 4,3959 +11.8% 6,878.0 3,957.0 4,265.8
Less: Total liabilities 523.3 417.4 +25.4% 1,238.0 196.4 405.3
Total net assets 4,389.4 3,978.5 +10.3% 5,640.0 3,760.6 3,860.5
Assets under management (“AUM”) as at 31 December
(In US$ million) 2019 2018 % Change 2017 2016 2015
AUM 15,007 15,025 -0.1% 16,594 13,249 15,576

Note: The above financial information was prepared based on the principal accounting policies as described in the notes to the
consolidated financial statements.
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Hong Kong Economic Times devoted its front page (9 March, 2020) and Ming Pao devoted
the front of its Business Section (11 March, 2020) to interviews with Dato’ Seri CHEAH Cheng
Hye to discuss the investment outlook in view of the coronavirus outbreak. Both are leading
newspapers in Hong Kong.
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Highlights of the year

Mr. YU Xiaobo, Investment Director and Head of China Business
(1st image; 2nd image — 2nd from the right)

T

Dr. King AU, President (left)

Value Partners’ success has been driven primarily by its investment excellence. Over the last 27 years, the Value
Partners team and products have consistently been recognized by the industry for their investment performance
and approach to investing. Here are the performance and capabilities awards we won in 2019:

We were among the first foreign fund managers to
enter the mainland China market. Our Shanghai
operation became a wholly foreign-owned enterprise
(“WFOE") since 2011, and registered as a private fund
management firm in 2017. We are committed to offer
Chinese investors a vast pool of onshore and overseas
investment opportunities. Value Partners Shanghai
received 5 major awards from government-backed
media and leading publications. These are votes of
confidence from our clients, business partners and the
peers.

Most Attractive Foreign Private Fund Award
By Securities Times & Changjiang Securities —
2019 Golden Changjiang Private Fund Award

Ying Hua’s New-sharp Foreign Private Fund

Company Award 2019
By China Fund

Most Promising WFOE Private Fund House
By Shanghai Securities News - 10th Golden Sunshine Award &
2019 China Private Equity Fund Summit

Top 10 WFOE Houses
By Howbuy Wealth - Best Private Funds Firm in China

China: Best WFOE House
By Asia Asset Management's 2019 Best of the Best Awards

6 Value Partners Group Limited  Annual Report 2019

In addition, our Group, the newly established China
Education Fund as well as the Value Gold ETF
also received highest honors under their respective
categories.

Value Partners Group

Outstanding Listed Company (Main Board category)
By Hong Kong Economic Journal — Listed Company Awards of
Excellence 2019

Best Financial Stock
By Zhitong Caijing — The 4th Golden Hong Kong Stocks Award

Value Partners China Education Fund

China: Most Innovative Product
By Asia Asset Management's 2019 Best of the Best Awards

Value Gold ETF
Quantitative Top Fund — Precious Metals Commodity

Category (Best-in-Class)
By Benchmark’s Fund of the Year Awards 2019, Hong Kong



Highlights of the year
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Ms. Lili HAO (right),
Senior Analyst for Fixed Income

Our fixed income investment professionals are dedicated
on producing consistent yield income and creating long-
term value for our investors. In light of the success of
our flagship Greater China High Yield Income Fund, now
amongst the largest funds of its category in the region,
the Group has ramped up a range of fixed income
products to help investors generate a steady source of
income. We are heartened to have won awards under
the fund manager and at the fund category.

Fund Manager of the Year
— Fixed Income High Yield (Greater China)
Winner:

Mr. Gordon IP (Chief Investment Officer for Fixed Income)
By The Asset Triple A Asset Servicing, Institutional Investor and
Insurance Awards 2019

The Most Astute Investors in Asian G3 Bonds
for Hong Kong

Ranked the 5th:

Mr. Jason YAN (our Senior Fund Manager)

Highly Commended titles:
Mr. Gordon IP, Ms. Elaine HU and

Mr. Edwin KAM (our Senior Fund Managers)
By The Asset Benchmark Research Awards 2019

Major recognitions
for the year

Mr. Gordon IP, Chief Investment Officer
for Fixed Income

Top Investment House in Asian G3 Bonds
(Hedge Fund category)

Top Investment House in Asian Local Currency Bond

(Hedge Fund category)
By The Asset Benchmark Research Awards 2019

Best US Dollar Bond Fund: High Yield

— for both 3 Years and 5 Years periods
By Refinitiv, Lipper Fund Awards 2019 - Hong Kong

High Yield Fund - Platinum Winner
By Fund Selector Asia Awards Hong Kong 2019

Best Total Return — Greater China Fixed Income

— for both 3-Year and 5-Year periods
By 2019 HKCAMA-Bloomberg Offshore China Fund Awards

Value Partners Group Limited  Annual Report 2019
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Highlights of the year

Public speeches and industry contributions

Our Co-Chairman and Co-Chief Investment Officer
Dato’ Seri CHEAH Cheng Hye, together with other
panelists from mainland China and ASEAN countries,
participated in a main session of The 4th Belt and Road
Summit, jointly organized by the Government of the
Hong Kong Special Administrative Region (HKSAR) and
the Hong Kong Trade Development Council (“HKTDC").
The panelists shared their experience in successfully
exploring Belt and Road investment projects using Hong
Kong as a financing and business platform.

In October 2019, Dato’ Seri CHEAH was appointed the
committee member of HKTDC’s Belt and Road & Greater
Bay Area Committee.

Speaking at the Malaysia-China Outlook Forum 2019,
organized by The Star Media Group in Kuala Lumpur,
Dato’ Seri CHEAH Cheng Hye said the level of foreign
ownership of China A-shares is expected to rise rapidly to
between 15% and 20% in the next 10 to 15 years.

MALAYSIA-CHINA
~ OUTLOOK FORUM

| WHATS MEXT AFTER BEL/ING

Mr. Michael W. GREENALL, the Group’s Managing
Director, South East Asia Business (pictured first from the
right), spoke in a panel in the Value Investing Summit in
Kuala Lumpur. He shared ideals and aspirations on Chinese
A-shares. The Summit is one of Asia’s largest summit with
over 1,500 delegates attended.

UNLOCKING
BLUEPRINT

Dato’ Seri CHEAH Cheng Hye is the 2019 special
honoree of the HKUST Business School's Beta Gamma
Sigma (BGS) Chapter. He shared his success story with
the members at the ceremony. The BGS HKUST Chapter
looks to recognize individuals who have not only made a
significant contribution to the world of business but who
also stand out for their services to the broader community.

Beta Gamma Sigma
; ST CF™ter
I ]

Dr. King AU, the Group’s President, was invited by
Treasury Markets Association to discuss his experience
and thoughts on possible challenges and opportunities for
the Hong Kong asset management industry.

At the 5th China Golden Changjiang Private Fund
Development Summit, our Deputy Head of Sales (China
Business) Mr. ZHAI Ning (right) together with senior
representatives from other foreign private fund managers
spoke at a panel.

Value Partners Group Limited  Annual Report 2019
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Institutional Investor
Institute’s Nordic Summit
brings together Asset Owners
such as pension funds,
insurance companies and
foundations from the Nordic
region to examine investment
issues of common concern.
Our Investment Director

Mr. CHUNG Man Wing
(right) took part in a panel
discussion about the risks
and opportunities of investing
in China.

ST R, FORASH
Rk

The publication of Value
Partners’ whitepaper entitled
‘Investing in China: Dancing
with the Dragon, 2019’,
produced alongside Oxford
Metrica, was published in

May 2019. It argued that

the economic impact of the
continued stalemate was unlikely
to be significant for the Chinese
economy.

Meanwhile, Dato’ Seri CHEAH Cheng Hye's keynote
speech at the Foundation Financial Officers Group
conference in Philadelphia was attended by over 100+
ClOs/key decision makers of large US endowment funds.

Highlights of the year

Speaking with McKinsey Greater China managing partners,
Dato’ Seri CHEAH Cheng Hye assesses the depth of
opportunity in China, explains why active investing will pay a
leading role as the market matures.

At the Asian Private Banker's Summit 2019, our Senior Fund
Manager Ms. Glenda HSIA discussed opportunities related
to innovation themes in China. This annual summit attracted
over 1,000 senior leaders from the Asian wealth management
industry.

At the Bank of America Merill Lynch’'s 2019 APAC
Financial Conference, Dr. King AU (middle) together
with other market leaders, discussed trends for the asset
management industry in Hong Kong/China

2019,

Value Partners Group Limited  Annual Report 2019
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Highlights of the year

Major marketing campaigns and client events

Our organised Value Partners Investment Forum series connected our investors and distribution partners from Hong
Kong, Shanghai, Taiwan, United Kingdom and other cities. Our Co-Chief Investment Officers and senior investment
members discussed the markets outlook, asset allocation, opportunities and challenges surrounding the macro
environment, equities and the bond markets in Asia and Greater China markets.

Hong Kong Shanghai

u \'allue. Partners

FEr o EES B

Taiwan

Value Partners Group Limited Annual Report 2019



Highlights of the year

We also rolled out a series of digital marketing campaigns promoting existing funds as well as newly launched products.

Value Partners Classic Fund Value Partners
Asian Total Return Bond Fund

HEREEES
MERSHE RANNES Value Partners
Asian Total Return =%

26EE TR i K Bond Fund )\

K BETESERIER :

HEE— nmy 4 Pro-active asset-

EESEEE allocation model

93652 to nimbly switch between

f-?:an e — 5 High Yield and Investment
Grade bonds in pursuit of

SHBARREN2— the best returns

KEERTLORFOTRATTE

Our multi-asset strategy
and insights

The Multi-Asset Perspective L
August 2019 pe ummm

¥ Gold is a good hedge amid political uncertainties. Also,
with global central banks on an easing mode, investors
would put money into gold rather than negative yielding
bonds. ¥

g %

Value Partners Asian Fixed
Maturity Bond Fund 2022

Initinl QFfering Period:
¥ Ba-z210117200
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Highlights of the year

Highlights of the Group’s key community involvements and employee activities

Value Partners strives to be a responsible corporate citizen and dedicates resources to those who are in need within our
community. We begin with the youth, who are the future pillars of the community. The Group also sponsors community
activities and donates to charitable organizations. Our employees are encouraged to serve as volunteers at organizations
promoting child welfare, and to nurture young talents in society. During the year, we continued to show our support for
the financial industry, universities, as well as the wider community through participating in a range of campaigns and

activities.

@} Volunteer activities and youth development

Launched in September 2017, Value Partners Young
Fellowship Program is a “scholarship bundled with an
internship” program that is exclusively offered by Value
Partners for penultimate or final-year undergraduate
students and dual-degree program students from The
Hong Kong University of Science and Technology.
Upon completion of the six-month full-time internship
with remuneration, the students will be awarded the
scholarship and the opportunity to become full-time
employees at Value Partners.

Mr. Gordon IP, our Chief Investment Officer for Fixed Income,
shared investment knowledge and career tips at an information
session for the HKUST university students.

The 2019 Value Partners China campus recruitment
campaign was launched in October. We invited 3
universities, including Fudan University, Shanghai
University of Finance and Economics, and Shanghai
Jiaotong University, to roll out the campaign. Students who
are interested in joining the asset management industry
are welcome to apply!

Value Partners’ Campus Recruitment Seminar —
Shanghai

A AL

Value P:rt__nfn_‘_ﬁ

20198 ERE
D REAESiHS

The Financial Services Development Council (“FSDC”) and
the Faculty of Business and Economic of the University
of Hong Kong jointly hosted a forum in March 2019 to
offer university students the opportunity to learn more
about the current landscape and future trends of the
financial services sector. Dr. King AU, our President, who
is also a board member of FSDC, was invited as one of
keynote speakers, explained how financial technology and
innovation have dramatically transformed the financial
services landscape.

e

oola| SerVIEES

. TR
caringcompany=--

Awarded by The Hong Kong Council of Social Ser\iice
o g RsEEE

Value Partners has been named a “Caring Company”

in Hong Kong the 4th consecutive year since 2016,
recognizing the firm’s commitment to the community, our
employees and the environment.
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Highlights of the year

Heep Hong Society

Value Partners is a proud supporter of Heep Hong
Society, which helps children and youths from
underprivileged backgrounds. During the year, we
organized outdoor activities and invited kids and family
members from the Society.

e Barbeque at Sai Kung

o Bus tour — discover our incredible of Hong Kong city
together

To improve employee welfare and to increase employee
involvement in recreational activities, our Recreation
Committee continued to organize a variety of staff
activities.

Learn to cook — we are already on our way to
becoming a better cook

Essential oil DIY workshop — learn about using
essential oils and smell

Annual dinner — gatherings in Hong Kong and
Shanghai

Value Partners"&ggoup_ ]
Anrjual Dinner 2019 B

J

Value Partners Group Limited  Annual Report 2019
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Chairman’s Statement

Dato’ Seri CHEAH Cheng Hye
Co-Chairman and Co-Chief Investment Officer

Value Partners advanced strongly in 2019, achieving HK$513.4 million (per share earnings of
27.7 HK cents) in net profit, 123.7% higher than the previous year. As foreseen (see our previous-year Chairman’s
Statement), a recovery occurred in regional markets in 2019, while our funds performed well, and so we benefitted.

We're also encouraged by long-term trends that are proving very helpful, particularly the golden opportunities arising from
the rapid development of financial services in China.

But huge challenges remain. Most immediately, the world faces a spread of coronavirus, which has triggered a panic
reaction that in some ways is worse than the disease itself. Because the U.S. stockmarket, the world’s largest, had
reached an extreme valuation, it was particularly vulnerable to bad news, and it plunged, adding a financial shock to the
supply and the demand shock that had emerged already.

For Value Partners as a business, there are other, longer term challenges as well. In the fund management industry today,
size matters. So Value Partners needs size to stay competitive, in an environment characterized by high costs, declining
margins and a corresponding need for economies of scale. While giving priority to our fund performance, we cannot
neglect the need to raise more funds for management.

Overall, however, we are optimistic.

Like all such shocks, the impact of coronavirus will subside, and governments and central banks are committed to using
powerful monetary and fiscal tools to fight back. Indeed China, currently a core focus for us, may come out of this crisis
looking better than was expected. Although the damage inflicted on the economy is painful, with 2020 growth projected
to drop to 5% or less after last year's 6.1%, the country remains among the world’s fastest developing, with a massive
domestic-consumer market of its own providing a solid foundation. Robust measures taken by Chinese authorities in
early 2020 to contain coronavirus tells the story of a China that can stay on top of crises, while avoiding the breakdown in
social stability that troubles so many parts of the world today.

Value Partners Group Limited  Annual Report 2019



Chairman’s Statement

Currently China’s domestic “A” share market, with more than 3,800 companies listed in Shanghai and Shenzhen, is the
world’s second largest stockmarket after the U.S. Foreign ownership of “A” shares, at less than 4%, remains low but as
entry barriers ease, we anticipate major foreign inflows. China-related stocks, currently trading at around 10 to 12 times
earnings, are cheap compared to the U.S. multiple of 17 and the global average of 15

For Value Partners, China is a core focus not only because it is a source of attractive investments but also because it is
the area where our business is expanding fastest. As can be seen in the accompanying “Management Discussion and
Analysis” report, Value Partners, as a Hong Kong company, just celebrated 10 years on the Chinese mainland, and it is
considered a pioneer and market leader in its sector. Funds raised directly from mainland clients account for 11% of the
Group's funds under management, and are rising quickly.

We are well-recognized in mainland China, having received a steady stream of business licences, awards and citations.
We are aware that the Beijing government likes the kind of investing that we do, as it seeks to encourage an institutional
culture and a value-investing style to remake its capital market into a more efficient and rational capital allocation
mechanism.

Potential to expand

Currently, despite the strains imposed by the coronavirus outbreak, Value Partners is profitable. Funds under
management remained stable at US$15.0 billion at the end of 2019, the same level as 2018. The total number of staff
was 238. Worth noting is that with our well-developed infrastructure, including full-sized front, middle and back office
teams, our platform can accommodate a much larger fund size than what we have today, giving us the potential to
expand without undue stress.

Performance remains excellent. Taking our flagship Value Partners Classic Fund as an example (fund size: US$1.2
billion), the fund climbed by 32.4%2 net in 2019 compared to the Hang Seng Index’s 13.6% increase. Since launch in
1993, this fund has recorded a profit in 19 and a loss in eight of its 27 years in existence.

For 2019, we are proposing a final dividend of 9.0 HK cents per share and a special dividend of 13.0 HK cents per share.
Total dividends per share are significantly higher than the 6.0 HK cents paid out in 2018.

Appreciation

To the many clients, shareholders and service providers who have supported and encouraged us, we shall always be
grateful. Very importantly, may | express special thanks and recognition to the many outstanding people we have on our
staff, who are a key part of the Value Partners success story.

Hong Kong currently faces the stress of social unrest and disruptions caused by the coronavirus outbreak, but all
throughout, our head office in Hong Kong remained calm and professional. The same is true of all other offices in the
group, including those on the mainland and in Southeast Asia. With integrity and pride, our staff remain dedicated to
looking after our clients, who have entrusted their savings to us.

Dato’ Seri CHEAH Cheng Hye
Co-Chairman and Co-Chief Investment Officer

1. Sources: Shanghai and Shenzhen Stock exchanges, Bloomberg, Wind, as at end of February 2020.

2. Annual calendar returns of Value Partners Classic Fund (A Units) over the past five years: 2015: -1.5%; 2016: -3.2%; 2017: +44.9%;
2018: -23.1%; 2019: +32.4%; 2020 (Year to date as at 29 February): -8.5%. Source for performance figures: HSBC Institutional Trust
Services (Asia) Limited and Bloomberg. Past performance is not indicative of future performance. Performance in USD, NAV to NAV, with
dividend reinvested and net of fees.
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Management discussion and analysis

2019 saw challenging market headwinds abating toward the end of the year as geopolitical risks receded, lifting overall
investor sentiment. In spite of the external environment, we drove the business forward with new products and initiatives
across channels. Noteworthy are developments in mainland China where we procured more business licenses to provide
a broader range of investment services to Chinese investors. We obtained four more China onshore funds under the
private fund management (“PFM”) scheme, bringing our total PFM funds to eight. Our business in mainland China
continues to grow as our assets under management (“AUM”) raised from the mainland rose significantly in 2019. On the
alternative space, we successfully closed our first private debt fund.

Though the new year entered into a cautionary mode, we are positioned and prepared. This is likely to be an uncertain
time at least in the first half of 2020 and for stabilization or recovery thereafter. So while it is understandable to
experience anxiety as a result of the coronavirus outbreak, it is more important for us as investors to keep calm and stay
objective. We will optimize this period to husband our resources, that is, to invest prudently and adhere to cost targets
with discipline. This will also enable us to better plan for future growth and deliver performance for investors.

Staying ahead of the competition

The Group continued to record steady inflows into our funds through intermediary channels. We successfully further
penetrated different channels with new products across a wider risk spectrum to cater to varying investor appetite. This
included the Value Partners Multi-Asset Fund for investors seeking diversification in climates of uncertainty, and the
Value Partners Asian Total Return Bond Fund to capture the investment grade segment, which comprises a chunk of the
market where we have yet to gain a foothold. We anticipate further AUM growth for the Value Partners Asian Total Return
Bond Fund as it approaches a 2-year track record.

While we had earlier laid the groundwork for equities and fixed income offerings, our efforts have been extended to
alternatives, a new frontier of expansion in the asset management industry as demand grows. Investors often look to
alternatives as an asset class for absolute return and potentially could have a big role to play in any event of a downturn.

Even as the competition among peers intensified, our sustainable track record and solid relationship with different major
distributors continued to propel our business growth.

Financial highlights

As we witnessed challenging and surprising market conditions in 2019, net profit came in at HK$513.4 million. The
ending AUM remained stable at US$15.0 billion. Much redemption outflows were offset by AUM raised from strong net
flows into the Value Partners Greater China High Yield Income Fund and our China business segment — this rose 60%
year-on-year from US$1.1 billion to US$1.7 billion.

The net management fees dropped by 4% mainly driven by the decrease in the Group’s average AUM and increase
in funds distributed through channels. Gross performance fees remained stable at HK$55.3 million as multiple funds
surpassed their high-water mark levels.

The Group continued to scale down costs, with fixed cost coverage ratio at 2.1 times for 2019. This ratio measures the
number of times that fixed operating expenses (excluding discretionary and non-recurring expenses) are covered by net
management fee income. We continue to maintain a strong cash position. Overall, earnings per share increased to 27.7
HK cents, a 123.4% jump from the year earlier.

Value Partners Group Limited  Annual Report 2019



Management discussion and analysis

Mainland business — Our 10th anniversary in China

2019 ushered a new chapter for China’s capital markets as policymakers announced further measures to broaden the
financial sector. Incidentally, it also marked the 10th anniversary of the establishment of our Shanghai office. During
the past decade, we made significant inroads of opportunity in China, making them a crucial part of our success story.
We are also heartened to be ranked by Z-Ben Advisors as one of the top 10 (Value Partners is at number eight) wholly
foreign-owned enterprises (“WFOE”") operating in mainland China for 2019, rising from number 14 in 2018. It gives us
tremendous honor to be the only Asia-based asset manager on the list serving the Chinese market amidst a landscape
which is increasingly competitive.

Value Partners was also named by Shanghai Securities News as one of the “Most Promising WFOE Private Fund House”
at the 10th Golden Sunshine Award and “2019 Ying Hua New-Sharp Foreign Private Fund Company Award” by China
Fund. Value Partners was also conferred the “China — 2019 Best WFOE House” by Asia Asset Management.

Taking our role as a pioneer foreign investor in stride, we further consolidated our leading position — expanding our
footprint and building up a seasoned and localized team of investment and business professionals. We increased four
more China onshore funds under the private fund management (“PFM”) scheme, bringing our total PFM funds to eight.
Our flagship Value Partners Classic Fund and Value Partners High-Dividend Stocks Fund were approved by the China
Securities Regulatory Commission under the Mainland-Hong Kong Mutual Recognition of Fund (“MRF”) program with
Tianhong Asset Management as the master agent of the funds on the mainland.

Our business in China continues to grow significantly — assets under management raised from China and related business
rose 60% in 2019. With mainland clients growing to comprise 11% of our client base, up from 7% a year ago, we
decided to curate our expertise and investment strategy outlook with our first Value Partners China Investment Forum in
October 2019, held in Shanghai.

China’s asset management industry holds enormous potential and we believe we will benefit from the continuous reform
and opening up of China’s financial industry. This has been evidenced by continued rapid accumulation of mainland
household assets and the increasing proportion of foreign investors’ investment in the Chinese market. We take a long
term perspective on China’s long term prospects, and continue to remain invested across market cycles.

Extending our footprint

In Europe, we have made significant progress in restructuring our UCITS fund platform and continuing to roll out our
schedule for country registration. As such, our UCITS range is set to become available for cross-border distribution to a
broad investor audience.

In addition, our accelerated marketing activities on the ground have greatly enhanced local recognition of Value Partners
as a leading regional Asia and China specialist.

In Taiwan, we have further broadened our intermediary channels and received inflows from institutional investors.
As Southeast Asia is an important component of China’s Belt and Road initiative, we have been proactively preparing for
business expansion in Malaysia, where we will be launching new innovative products, including Shariah-compliant funds

and Southeast Asia-focused smart ETFs.

In Singapore, the business has experienced significant inflows via private banking and intermediary channels throughout
2019. We increased client engagement efforts and further on-boarded funds through various client platform.
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Management discussion and analysis

Achievement and growth

For 2019, multiple funds including our flagship Value Partners Classic Fund, achieved their high-water mark, or a
historical peak net asset value above which we charge performance fees. The Value Partners Classic Fund rose 32.4%!
during the year, while another fund that also hit its high-water mark, the Value Partners High-Dividend Stocks Fund,
gained 14.9%?2 during the year.

Over in fixed income, Value Partners Greater China High Yield Income Fund won “Best Total Return — Greater China
Fixed Income (for both 3 years and 5 years)” from the Fifth Annual Offshore China Fund Awards organized by the
Chinese Asset Management Association of Hong Kong and Bloomberg. In addition, the Fund also received the coveted
“High Yield Fund — Platinum Winner” award from the Fund Selector Asia Awards Hong Kong 2019. For 2019, the Fund,
which is now the largest fund in the China high yield segment in terms of AUM, generated a solid return of 9.4%3.

Fixed income has grown significantly as an asset class for Value Partners, accounting for 44% of the Group’s total assets
under management, which has leapfrogged from 5% since 2012 when the first fixed income fund was launched.

2019 was also a good year for real estate private equity. Our existing core real estate private equity fund posted positive
returns as at the end of 2019, achieving an internal rate of return above both the initial target and the hurdle rate. Driving
investor interest in real estate were low global bond yields underpinned by low interest rates as a result of accommodative
monetary policy.

As an asset class, core real estate remains one of the few investment opportunities currently offering solid income
returns with low volatility. In view of the favourable backdrop, we plan to launch another new core fund within this
year. Separately, the team will launch a Malaysia Shariah Fund in the second half of 2020. The fund had already been
registered under Malaysia's Securities Commission in February 2020 and was met by robust investor interest when the
team began marketing efforts in 2019.

Value Partners’ product suite has grown from a single equity fund at the time of the Group’s founding in 1993 to what's
now a family of more than 40 funds spanning equities, fixed income, multi-asset, quantitative investment solutions and
alternatives. Over the period, we made great inroads with our alternative investment capabilities, which cover private
equity and private debt.

We launched a total of six products in 2019 including an Asian innovation fund in February and a China equity fund
for European investors in October. We also initiated a credit fund that covers the Asia market under our alternative
investment capabilities. We rolled out three new fixed income products, including a fixed maturity bond fund in July,
Value Partners Asian Fixed Maturity Bond Fund 2022 in November, and a Greater China high yield bond fund under the
UCITS scheme in December.
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Management discussion and analysis

2020 outlook

Financial markets are set to weather risks for 2020, which could stem from geopolitical tussles, trade or diseases. The
efforts made by central banks around the world to continue injecting liquidity into the system will reduce the likelihood
of a global recession in 2020. For Asia, indicators suggest that the regional economies are about to, if not already, hit
a trough and rebound. Forecasters are more widely anticipating economic and corporate earnings recovery. Alongside
concerns of a virus outbreak, we believe a distressed scenario has been priced into several countries, including China,
which lays the ground for recovery and a buying opportunity.

Appreciation

Last but not least, we would like to thank all our stakeholders — colleagues, shareholders, clients and business partners
for their support. We believe that regardless of the external market environment, we can steward our capabilities and
navigate the opportunities and challenges that surface.

1. Annual calendar returns of Value Partners Classic Fund (A Units) over the past five years: 2015: -1.5%; 2016: -3.2%; 2017: +44.9%;
2018: -23.1%; 2019: +32.4%,; 2020 (Year to date as at 29 February): -8.5%.

2. Annual calendar returns of Value Partners High-Dividend Stocks Fund (Class Al) over the past five years: 2015: -3.7%; 2016: -0.2%;
2017: +32.9%; 2018: -14.2%; 2019: +14.9%; 2020 (Year to date as at 29 February): -8.9%.

3. Annual calendar returns of Value Partners Greater China High Yield Income Fund (Class P Acc USD) over the past five years: 2015:
+6.1%; 2016: +15.9%; 2017: +10.1%; 2018: -4.9%; 2019: +9.4%; 2020 (Year to date as at 29 February): +1.0%.

Source for performance figures: HSBC Institutional Trust Services (Asia) Limited and Bloomberg. Past performance is not indicative of future
performance. Performance in USD, NAV to NAV, with dividend reinvested and net of fees.

SFC authorization is not a recommendation or endorsement of a scheme nor does it guarantee the commercial merits of a scheme or its

performance. It does not mean the scheme is suitable for all investors nor is it an endorsement of its suitability for any particular investor or class
of investors.
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Financial review

Assets Under Management
AUM and return

The Group’s assets under management (“AUM”) stood at US$15,007 million at the end of December 2019 (31
December 2018: US$15,025 million). The movement was mainly attributable to the positive fund returns of US$2,260
million offset by net redemptions of US$1,657 million in 2019.

Overall fund performance!, calculated as the asset-weighted average return of funds under management, rose 15.6% in
2019. Among our funds, the Value Partners Greater China High Yield Income Fund?, the Group’s largest public fund? in
Hong Kong, generated a solid return of 9.4% during the year. The Value Partners Classic Fund?*, our flagship equity fund,
jumped 32.4% during the year, while the Value Partners High-Dividend Stocks Fund® gained 14.9% during the year.

As a result of major redemptions amounting to approximately US$2 billion from a white label client during the second half
of the year, we recorded a net outflow of US$1,657 million in 2019, reversing a net inflow of US$1,172 million in 2018.
The net outflow in 2019 was accounted for by gross subscriptions of US$7,045 million (2018: US$8,108 million) and
gross redemptions of US$8,702 million (2018: US$6,936 million).

L US$ million
Subscriptions and 10,000
. ' 8,702
b 8,108
Redemptions 8,000 7,085 6,936
6000 . 5,725
mmmm Gross subscriptions :
4,000 2,977 2312
Gross redemptions 2,000 1,756 ‘& 1,172
mwn Net subscriptions/(redemptions) 0 (3.423) (L5572
(2,000)
(4,000)
1H 2019 2H 2019 FY 2019 FY 2018
US$ million
AUM change Beginning AUM 15,025
in the year 2019 Subscriptions I 7045
Redemptions (8,702)
Performance 2,260
[
Dividend distribution B 62»
Ending AUM 15,007
US$ million
Monthly AUM
in the past twelve months o B 18052
Average AUM | 161, 1
BED oo — —— —— — —— ——— — S
15,151 14,988 15,204 14913 15,007
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
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AUM by category

The charts below show the breakdown of the Group’s AUM as at 31 December 2019 using two classifiers: brand and
strategy. Own Branded Funds (82%) remained the biggest contributor to the Group’s AUM. By strategy, Absolute Return
Long-biased Funds (53%) continued to represent the largest share of the Group’s AUM, followed by Fixed Income Funds
(44%), where Value Partners Greater China High Yield Income Fund was the largest contributor. The share of Group’s
AUM accounted for by the Value Partners Greater China High Yield Income Fund increased steadily during the year.

Classification by brand 2019 2018 2019’
2018

== Own Branded Funds 82% 72%
== White Label & Co-branded Funds 18% 28%

Classification by strategy - 2019 2018 2019 \l —_

== Absolute Return Long-biased Funds 53% 62%
== Fixed Income Funds 44% 36%
== Alternative Funds 2% 1%
== Quantitative Funds & ETF 1% 1%

Client base

During the year, clients in the institutional segment — institutions, pension funds, high-net-worth individuals (“HNWIs"),
endowments and foundations, funds of funds, and family offices and trusts — remained the Group’s primary set of fund
investors, accounting for 59% of total AUM (31 December 2018: 63%). Meanwhile, retail clients contributed 41% of
total AUM (31 December 2018: 37%). In terms of geography, Hong Kong clients continued as the largest segment,
contributing 71% of the Group’s AUM (31 December 2018: 78%). There was a notable rise in the share of AUM
attributable to clients in Mainland China, which increased to 11% (31 December 2018: 7%) as the Group's China
business witnessed solid growth in 2019. The share of AUM contributed by clients in Singapore remained stable at 8%
(31 December 2018: 7%), while clients from the United States and Europe took up a combined 6% (31 December 2018:

Client analysis by type 2019 2018 2019 il 2018

== Retail 41% 37% 1

== High-net-worth individuals 27% 26%

== |nstitutions 20% 14%

== Pension funds 10% 21%

== Others 2% 2% ‘

Client analysis by

geographical region 2019 2018 20192““ pos
== Hong Kong 71% 78% \

== China 11% 7% .

=== Singapore 8% 7%

== United States 3% 3%

== Fyrope 3% 2%

== Australia 1% 1%

== QOthers 3% 2%
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Financial review

Summary of results

Key financial highlights for the reporting period are as follows:

(In HK$ million)

Total revenue

Gross management fees

Gross performance fees

Operating profit (before other gains/losses)
Profit attributable to owners of the Company
Basic earnings per share (HK cents)
Diluted earnings per share (HK cents)
Interim dividend per share

Final dividend per share (HK cents)
Special dividend per share (HK cents)
Total dividends per share (HK cents)

Breakdown of total net income

(In HK$ million) 2019
Revenue

Management fees 1,362.4
mmmm  Performance fees 55.3
= Front-end fees 186.2

Distribution fee expenses

Management fee rebate (621.4)
mmmm Performance fee rebate (0.4)
mmmm Other revenue rebate (186.1)

Other income
mmmm  Other income 100.5

2019

1,603.9
1,362.4
55.3
343.7
513.4
27.7
27.7

Nil

9.0
13.0
22.0

2018

1,347.5
56.2
237.7

(578.8)
5.0
(237.2)

104.5

HK$ million
2,500
2,000
1,500

1,000

500

2018

1,641.4
1,347.5
56.2
0.9
229.5
12.4
12.4

Nil

6.0

Nil

6.0

1,603.9 (807.9)

100.5

Z

896.5

% Change

-2.3%
+1.1%
-1.6%
-14.1%
+123.7%
+123.4%
+123.4%

+50.0%

+266.7%

1,641.4 (811.0)

104.5

934.9

2019

2018

The Group's profit attributable to owners of the Company increased to HK$513.4 million in 2019 (2018: HK$229.5
million). Gross management fees, the Group's largest revenue contributor, increased 1.1% to HK$1,362.4 million

(2018: HK$1,347.5 million). This was a result of an increase in our annualized gross management fee margin to 108

basis points (2018: 103 basis points) on the back of strong net flows into the Value Partners Greater China High Yield

Income Fund, which has relatively higher margins, which was offset by a 3.9% decrease in the Group's average AUM to

US$16,200 million (2018: US$16,855 million).

With the increase in funds distributed through channels, the management fees rebates increased by 7.4% to HK$621.4
million (2018: HK$578.8 million). Meanwhile, our annualized net management fee margin remained stable at 60 basis

points (2018: 59 basis points).
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Gross performance fees, another source of revenue, remained stable at HK$55.3 million (2018: HK$56.2 million), as
most of the Group’s funds which netted performance fees finished the year below or slightly above their high-water
marks. Performance fees are generated when eligible funds, at their performance fee crystallization dates, report returns
exceeding their high-water marks for the respective period up to the crystallization date.

Other revenue mainly included a front-end load, of which a substantial amount was rebated to distribution channels (a
usual practice in the market).

Other income, which mainly comprised of interest income, dividend income and rental and other income from an
investment property, totaled HK$100.5 million (2018: HK$104.5 million). The change was mainly due to a drop in
dividend income to HK$15.0 million (2018: HK$30.3 million) and interest income to HK$65.8 million (2018: HK$67.4
million), net with a rise in the rental and other income to HK$12.7 million (2018: HK$2.5 million).

Other gains and losses

Breakdown of (In HK$ million) 2019 2018

other gains/(losses) — net
Net gains/(losses) on investments
Net realized gains/(losses) on financial assets

at fair value through profit or loss 124.0 (27.5)
Net unrealized gains/(losses) on financial assets
at fair value through profit or loss 67.0 (162.2)
Unrealized gain on an investment held-for-sale 5.8 -
Fair value gain of an investment property 5.1 17.1
Gains on disposal of property,
plant and equipment 0.5 -
Net foreign (losses)/exchange gains (8.6) 3.9
Other gains/(losses) — net 193.8 (168.7)

Other gains or losses mainly included fair value changes and realized gains or losses on seed capital investments,
investments in our own funds and other investments, as well as net foreign exchange gains or losses. Seed capital
investments are made by the Group to provide capital that was considered necessary to new funds during the initial
phase of fund launches. The Group also invests in its own funds alongside investors, where appropriate, for better
alignment of interests and investment returns. Other gains on a net basis totaled HK$193.8 million in the period including
the unrealized gain of HK$50.4 million on the loan note held by the Real Estate Partnership, swinging from losses
of HK$168.7 million in 2018 as some of our seed capital investments booked mark-to-market gains as a result of an
improved market sentiment.

Investment in joint ventures

Investment in joint ventures represents the Group’s 50% equity interest in Value Investing Group Company Limited and
its 50% equity interest in Clear Miles Hong Kong Limited. Value Investing Group Company Limited has trust beneficiary
interests in three Japanese logistics centers, while Clear Miles Hong Kong Limited has 100% indirect interest in an
Australian industrial property. The Group’s share of gains amounted to HK$32.6 million (2018: HK$68.5 million), which
consisted of revaluation gains on properties that totaled HK$14.7 million (2018: HK$46.5 million) and rental income of
HK$17.9 million (2018: HK$22.0 million).
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Cost management

Breakdown of total expenses HKS million
800
(In HK$ million) 2019 2018
Compensation and benefit expenses
Fixed salaries and staff benefits 241.5 238.2 600 1526 1558
mmm Management bonus 127.1 110.5 N -
= Staff rebates 3.7 38 00 i00:1 379.3
Share-based compensation expenses 27.8 26.7 .
Other expenses e . 5351
Other fixed operating costs 111.3 118.7 200
mmmm Sales and marketing 14.3 19.2
mmmm Depreciation, excluding depreciation of 17.5 12.3 @
right-of-use assets — properties 2019 2018
mmmm  NoN-recurring expenses 9.5 5.6

In terms of cost management, the Group continued to exercise stringent cost discipline and kept fixed operating expenses
covered by net management fee income, which is a relatively stable source of income. Such coverage is measured
by the “fixed cost coverage ratio”, an indicator showing the number of times that fixed operating expenses (excluding
discretionary and non-recurring expenses) are covered by net management fee income. The Group aims to maintain a
fixed cost coverage ratio of around 2 times. For 2019, the Group reported a fixed cost coverage ratio of 2.1 times (2018:
2.2 times).

Compensation and benefit expenses

During the year, fixed salaries and staff benefits rose by HK$3.3 million to HK$241.5 million (2018: HK$238.2 million).
The increase was mainly attributable to salary increments.

As part of its compensation policy, the Group distributes 20% to 23% of its annual net profit pool as a management
bonus to employees. The management bonus for 2019 totaled HK$127.1 million (2018: HK$110.5 million). The profit
pool is calculated by deducting certain adjustments from net profit before the management bonus and taxation. This
discretionary bonus is maintained to promote staff loyalty and performance while aligning employee and shareholder
interests.

The staff of Value Partners is entitled to partial rebates of management fees and performance fees when investing in
funds managed by the Group. Staff rebates for the year amounted to HK$3.7 million (2018: HK$3.9 million).

During the year, the Group recorded expenses of HK$27.8 million (2018: HK$26.7 million), which were related to stock

options granted to employees. This expense item had no impact on cash flow and was recognized in accordance with
Hong Kong Financial Reporting Standards.
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Other expenses

Other non-staff operating costs — such as rent, legal and professional fees, investment research fees, and other
administrative and office expenses — amounted to HK$111.3 million for the period (2018: HK$118.7 million), while sales
and marketing expenses decreased to HK$14.3 million (2018: HK$19.2 million).

Dividends

The Group has been adopting a consistent dividend distribution policy that takes into account the relatively volatile nature
of asset management income streams. This policy states that dividends (if any) will be declared annually at the end
of each financial year to better align dividend payments with the Group’s full-year performance. Dividend per share is
declared based on the Group’s realized profit, which excludes unrealized gains and losses recognized.

For 2019, the Board of Directors recommended a final dividend of HK9.0 cents per share and a special dividend of
HK13.0 cents per share to shareholders.

Liquidity and financial resources

Fee income is the Group’'s main source of income, while other income sources include interest income generated
from bank deposits and dividend income from investments held. At the end of 2019, the Group's balance sheet and
cash flow positions remained strong, with a net cash balance of HK$2,200.8 million. Net cash inflows from operating
activities amounted to HK$351.5 million, while the Group had no corporate bank borrowings and did not pledge any
assets as collateral for overdrafts or other loan facilities. The Group’s debt-to-equity ratio, measured by interest bearing
external borrowings (excluding borrowings by investment funds where the Group has a controlling interest) divided by
shareholders’ equity, was zero, while its current ratio (current assets divided by current liabilities) was 6.8 times.

Capital structure

As at 31 December 2019, the Group’s shareholders’ equity and total number of shares issued were HK$4,389.4 million
and 1.86 billion, respectively.

1. Overall fund performance is calculated by taking an asset-weighted average of returns of the most representative share class of all funds
managed by Value Partners.

2. Annual calendar returns of Value Partners Greater China High Yield Income Fund (Class P Acc USD) over the past five years: 2015:
+6.1%; 2016: +15.9%; 2017: +10.1%; 2018: -4.9%; 2019: +9.4%,; 2020 (Year to date as at 29 February): +1.0%.

3. SFC authorization is not a recommendation or endorsement of a scheme nor does it guarantee the commercial merits of a scheme or its
performance. It does not mean the scheme is suitable for all investors nor is it an endorsement of its suitability for any particular investor

or class of investors.

4. Annual calendar returns of Value Partners Classic Fund (A Units) over the past five years: 2015: -1.5%; 2016: -3.2%; 2017: +44.9%;
2018: -23.1%; 2019: +32.4%,; 2020 (Year to date as at 29 February): -8.5%.

5. Annual calendar returns of Value Partners High-Dividend Stocks Fund (Class Al) over the past five years: 2015: -3.7%; 2016: -0.2%;
2017: +32.9%; 2018: -14.2%; 2019: +14.9%; 2020 (Year to date as at 29 February): -8.9%.

Source for performance figures: HSBC Institutional Trust Services (Asia) Limited and Bloomberg. Past performance is not indicative of future
performance. Performance in USD, NAV to NAV, with dividend reinvested and net of fees.
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Biographies of directors and senior management

Chairman

CHEAH Cheng Hye
Co-Chairman and Co-Chief Investment Officer

Dato’ Seri CHEAH Cheng Hye, aged 66, is Co-Chairman and Co-Chief Investment Officer of Value Partners Group. He is
in charge of Value Partners’ fund management and investment research, business operations, product development and
corporate management. He sets the Group’s overall business and portfolio strategy.

Dato’ Seri CHEAH has been in charge of Value Partners since he co-founded the firm in February 1993 with his partner,
Mr. V-Nee YEH. Throughout the 1990s, he held the position of Chief Investment Officer and Managing Director of Value
Partners, responsible for managing both the firm’s funds and business operation. He led Value Partners to a successful
listing on the Main Board of the Hong Kong Stock Exchange in 2007. The firm became the first asset management
company listed in Hong Kong. Dato’ Seri CHEAH has more than 30 years of investment experience, and is considered
one of the leading practitioners of value-investing in Asia and beyond. Value Partners and he personally have received
numerous awards — a total of more than 220 professional awards and prizes since the firm's inception in 1993.

Dato’” Seri CHEAH currently serves as an Independent Non-executive Director of Hong Kong Exchanges and Clearing
Limited (“HKEX”), a member of the Hong Kong University of Science and Technology (“HKUST”) Business School
Advisory Council, Convenor of Advisory Council for the Malaysian Chamber of Commerce (Hong Kong and Macau), a
member of the Hong Kong Trade Development Council Belt and Road & Greater Bay Area Committee, as well as a Fellow
of the Hong Kong Management Association. He was previously a member of the Financial Services Development Council
(“FSDC”) (from February 2015 to January 2019), and a member of the New Business Committee of FSDC (from 2013
to 2018). FSDC is a high-level, cross-sector advisory body established by the Hong Kong Special Administrative Region
Government.

In August 2016, Dato’ Seri CHEAH was conferred Darjah Gemilang Pangkuan Negeri (“DGPN"), one of the highest civil
honours granted by the state of Penang in Malaysia to recognize exceptional individuals. The DGPN award comes with
the title of “Dato’ Seri”. In 2013, he was conferred Darjah Setia Pangkuan Negeri (“DSPN”) with the title of “Dato’ ”. In
the same year, he was named an Honorary Fellow of the HKUST for outstanding achievements.

Dato’ Seri CHEAH was named “Outstanding Manager of the Year — Greater China equity category” in the Fund of the Year
Awards 2017 by Benchmark, and co-winner of “CIO of the Year in Asia” along with Mr. Louis SO in the 2011 Best of the
Best Awards by Asia Asset Management. In 2010, he was named by Asian/nvestor as one of the Top-25 Most Influential
People in Asian Hedge Funds. In 2009, he was named by Asianinvestor as one of the 25 Most Influential People in Asian
Asset Management. He was also named “Capital Markets Person of the Year” by FinanceAsia in 2007, and in 2003, he
was voted the “Most Astute Investor” in the Asset Benchmark Survey.

Prior to starting Value Partners, Dato’ Seri CHEAH worked at Morgan Grenfell Group in Hong Kong, where, in 1989, he
founded the Company’s Hong Kong/China equities research department as the Head of Research and proprietary trader
for the firm. Prior to this, he was a financial journalist with the Asian Wall Street Journal and Far Eastern Economic
Review, where he reported on business and financial news across East and Southeast Asia markets. Dato’ Seri CHEAH
served for nine years (from 1993 to 2002) as an independent non-executive director of Hong Kong-listed JCG Holdings, a
leading microfinance company (a subsidiary of Public Bank Malaysia renamed from 2006 as Public Financial Holdings).
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SO Chun Ki Louis
Co-Chairman and Co-Chief Investment Officer

Mr. Louis SO, aged 44, is Co-Chairman and Co-Chief Investment Officer (“Co-ClO”) of Value Partners Group. He works
closely with Dato” Seri CHEAH Cheng Hye on all aspects of providing leadership to Value Partners, including overseeing
all group affairs and activities, daily operations and management of the firm’s investment management team. Mr.
SO holds a leadership role in the Group’s investment process, including a high degree of responsibility over portfolio
management.

Mr. SO has 20 years of experience in the financial industry, with a solid track record in research and portfolio
management. He joined the Group in May 1999 and was promoted to take up various research and fund management
roles since then. He was appointed Co-Chairman of the Group with effect from 26 April 2019. His extensive management
capabilities and on-the-ground experience helped the Group establish an unparalleled research and investment team.

Mr. SO was named “Outstanding Manager of the Year — Greater China equity category” in the Fund of the Year Awards
2017 by Benchmark. In the 2011 Best of the Best Awards by Asia Asset Management, he was the co-winner of the “CIO
of the Year in Asia” award alongside Dato’ Seri CHEAH Cheng Hye.

Mr. SO graduated from the University of Auckland in New Zealand with a Bachelor’s degree in Commerce and obtained a
Master’'s degree in Commerce from the University of New South Wales in Australia.

HUNG Yeuk Yan Renee
Deputy Chief Investment Officer

Ms. Renee HUNG, aged 45, is Deputy Chief Investment Officer of Value Partners Group, responsible for the overall
management of the investment management team. She also holds a leadership role in the Group’s investment process
and commands a high degree of responsibility for portfolio management. Ms. HUNG is a member of the Board of
Directors of Value Partners Group.

Ms. HUNG has extensive experience in the financial industry, with a solid track record in research and portfolio
management. She joined Value Partners as an Analyst in April 1998. She was promoted to the roles of Fund Manager and
Senior Fund Manager in 2004 and 2005, respectively. In March 2009, she was promoted to her current role of Deputy
Chief Investment Officer.

From 2012/2013 to 2016/2017, Ms. HUNG served as a member of the Board of Directors of Tung Wah Group of
Hospitals in Hong Kong.

Ms. HUNG holds an Executive MBA degree from the City University of Hong Kong and a Bachelor of Science degree in
Applied Mathematics from the University of California in Los Angeles.

HO Man Kei, Norman CFA
Senior Investment Director

Mr. Norman HO, aged 53, is a Senior Investment Director of Value Partners, where he is a leader in the Group's
investment process, with a high degree of responsibility over portfolio management. Mr. HO is a member of the Board of
Directors of Value Partners Group, and is also a director of certain subsidiaries of the Group.

Mr. HO has extensive experience in the fund management and financial industry, with a focus on research and portfolio
management. Mr. HO joined the Group in November 1995. He was promoted to the roles of Investment Director and
Senior Investment Director in 2010 and January 2014, respectively. Prior to joining the Group, he was an Executive with
Dao Heng Securities Limited and had started his career with Ernst & Young.

Mr. HO graduated with a Bachelor’s degree in Social Sciences (majoring in Management Studies) from The University of
Hong Kong. He is a CFA charterholder.
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Biographies of directors and senior management

Independent Non-executive Directors
CHEN Shih-Ta Michael

Dr. Michael Shih-Ta CHEN, aged 74, was appointed as an Independent Non-executive Director of Value Partners Group
Limited since 22 October 2007.

Currently, Dr. CHEN serves as a Research Scholar at Bank of Indonesia Institute, an Advisor of the Thompson Center
for Business Case Studies at The Hong Kong University of Science and Technology, and a Senior Advisor to the Director
of the Case Research Center at Peking University, Guanghua School of Management. He is an Emeritus Member of
Harvard Business School’s Asia-Pacific Advisory Board. He was appointed as a member of the Investment Committee of
the Croucher Foundation in Hong Kong in January 2015. He was the Executive Director of the Harvard Business School
Asia Pacific Research Center, the first international research office established by the Harvard Business School. Prior
to joining the Center in October 2005, he worked in both the private and public sectors. Previously, he served as Head
of the Risk Management Unit of the Private Sector Operations Department of the Asian Development Bank, Head of
International Private Banking in Hong Kong of Standard Chartered Bank, and Regional Director of National Westminster
Bank in addition to senior positions at Citibank. He served on the boards of a number of companies invested by Asian
Development Bank. He also wrote cases and taught at various educational entities and universities.

Dr. CHEN graduated with a BA (Honors) Degree in Economics from the University of California, Berkeley in the U.S.A.,
received an MBA from Harvard University in the U.S.A. in 1972 and obtained a PhD in Economics from Cornell University
in the U.S.A. in 1973.

Nobuo OYAMA

Mr. Nobuo OYAMA, aged 66, was appointed as an Independent Non-executive Director of Value Partners Group Limited
since 22 October 2007.

Mr. OYAMA is currently an Adviser to Funai Kosan, Co., Ltd., Japan. Previously, he had over 30 years’ experience in
financial operations across Japan, United Kingdom and Hong Kong for Nichimen Corporation, Japan, including the
Managing Director of Nichimen Co., (Hong Kong) Ltd. and Sojitz Trade & Investment Services (Hong Kong) Ltd. After
leaving Nichimen/Sojitz Group, Mr. OYAMA served as a board member etc. of various venture companies, including
PreXion Corporation, Japan, Yappa Corporation, Japan and TeraRecon Inc., USA. He was also the founder and Managing
Director of Asiavest Co., Ltd., Japan. From 2019, he takes charge of start-up financing at AIBS Business School, Tokyo.

In 2014, Mr. OYAMA was conferred the title of “Pingat Kelakuan Terpuji” (PKT) by the government of Penang, Malaysia.
During 2013 to 2019, appointed by Invest-in-Penang Berhad, the state government agency, he acted as “Honorary
Industry Expert — Development of SMEs in Penang” to attract Japanese SMEs to invest in the state.

Mr. OYAMA received a Bachelor's degree in Economics from the Kobe University in Japan, and was awarded a Master's
degree in Business Administration from Asia University, Tokyo, Japan. Mr. OYAMA is a Chartered Member of the
Securities Analysts Association of Japan (CMA®).

WONG Poh Weng

Mr. WONG Poh Weng, aged 67, was appointed as an Independent Non-executive Director of Value Partners Group
Limited since 14 August 2018.

Mr. WONG has over 40 years of experience in professional accounting firms, and is currently the Chairman of RSM Hong
Kong, the Chairman of the RSM Asia Pacific Executive Committee and a member of the RSM International Board of
Directors. Mr. WONG has been a partner of RSM Hong Kong since 1986 and has served in various capacities in the RSM
International Network. He started his career at Coopers & Lybrand, London in 1972, qualified as a Chartered Accountant
in 1976 and was seconded to Coopers and Lybrand Hong Kong in 1978.

Mr. WONG graduated with a Bachelor of Science degree from University of Essex in United Kingdom. He has been a

fellow member of the Hong Kong Institute of Certified Public Accountants since 1986 and a fellow member of the Institute
of Chartered Accountants in England and Wales since 1983.
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Other senior management members
Investment Management Team

IP Ho Wah Gordon CFA
Chief Investment Officer, Fixed Income

Mr. Gordon IP, aged 49, is Chief Investment Officer, Fixed Income of Value Partners, where he oversees the firm's credit
and fixed income investments and portfolio management. He has over 20 years of experience investing across fixed
income sectors. Mr. IP joined Value Partners in August 2009 as a Fund Manager and was promoted to the roles of Senior
Fund Manager and Investment Director in 2015 and 2016, respectively. In July 2017, he was promoted to his current
role.

In 2019, Mr. IP was named Fund Manager of the Year — Fixed Income High Yield (Greater China) by The Asset Triple A
Awards, and was selected as one of the highly commended Astute Investors in Asian G3 bonds in Hong Kong, awarded
by The Asset Benchmark Research Awards 2019. He was ranked among The Top Astute Investors in the same category
since 2014. In addition, he was crowned CIO of the Year (Fixed Income) by /nsights and Mandates in their 2018 I&M
Professional Investment Awards, named Manager of the Year (High Yield Fixed Income) by Benchmark's Fund of the Year
Awards 2018, having also won the prestigious accolade in 2017.

Prior to joining the Value Partners, he was a Director at HSBC Private Bank in Hong Kong, overseeing its fixed income
advisory business. Before relocating to Hong Kong in 2008, Mr. IP served at Prudential Fixed Income Management in the
United States for four years, specializing in relative value and credit analysis of securitized products. Besides performing
security selection, he was also involved in the day-to-day management and performance attribution of fixed income
portfolios. Prior to Prudential, he was a Vice President in Fixed Income Research at Salomon Smith Barney in New York,
contributing to the analysis and structuring of active as well as passive fixed income portfolios for many Fortune 500
companies, sovereign wealth funds and Asian government agencies. Mr. IP started his career as an analyst at Goldman
Sachs’ fixed income, currency and commodity division in Hong Kong in 1995.

Mr. IP holds a Master's degree in Financial Mathematics from the University of Chicago and a Master's degree in
Engineering from Cornell University in the United States. He is a CFA charterholder.

YU Xiaobo
Investment Director and Head of China Business

Mr. YU Xiaobo, aged 36, is responsible for research and portfolio management on China’s onshore equity market, an
area he has about 13 years of experience. He was promoted to Head of China Business in 2017, where he oversees the
Group's mainland China business and to lead the onshore investments.

Mr. YU joined Value Partners in December 2009 as a Senior Analyst and was promoted to the roles of Fund Manager
and Senior Fund Manager. He was appointed an Investment Director in October 2016. Currently, he is involved in the
management of the Group’s flagship Classic Fund and is managing few funds and mandates with a focus on Chinese
equites. In addition, he is the sole manager responsible for the management of the firm’s A-share mandates and a health
care fund.

Prior to joining Value Partners, Mr. YU was with China International Capital Corporation as an Analyst. He also worked
at PricewaterhouseCoopers. He graduated from the University of International Business & Economics in China with a
Bachelor's degree in Business Management and obtained a Master's degree in Business Administration from Cheung
Kong Graduate School of Business in China.
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TENG An Chi, Angel
Managing Director and Chief Strategy Officer

Ms. Angel TENG, aged 29, is Managing Director and Chief Strategy Officer of Value Partners, where she is responsible for
designing, planning and leading execution on strategic growth initiatives and building strategic partnerships of the Group.

Ms. TENG joined Value Partners in September 2019. Prior to joining Value Partners, Ms. TENG worked at McKinsey
& Company as an Engagement Manager and HSBC as a Management Trainee. She has broad experience in strategy
planning, particularly for financial institutions including asset managers, multi-national banks, regional banks and other
non-bank financial institutions in Hong Kong, Taiwan and China. She has led strategy and transformation projects in core
functions of businesses, such as sales and distribution, business development, marketing and operations.

Ms. TENG graduated with a Bachelor’s degree in Economics from the National Taiwan University and a Master’'s degree in
Business Administration from the University of Cambridge.

TSUI Fook Wang, Frank
Senior Fund Manager

Mr. Frank TSUI, aged 39, is a Senior Fund Manager of Value Partners, where he is responsible for the firm’s investment
process and strategies, as well as investment team’s communications.

Mr. TSUI joined Value Partners in September 2015. He was promoted from Fund Manager to Senior Fund Manager
in August 2019. He has over 17 years of experience in the financial industry. Prior to joining Value Partners, he was a
Director at UBS Wealth Management responsible for portfolio management for ultra-high-net-worth investors. Before
joining UBS, he was a Vice President with Merrill Lynch Global Wealth Management where he was responsible for
managed products and equities advisory for North Asia business. Earlier, he was Head of Investment Centre, Direct
Business at J.P. Morgan Asset Management.

Mr. TSUI graduated from the Max M. Fisher College of Business, The Ohio State University in the United States with a
Bachelor's degree in Finance and Economics.
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Business Management Team

AU King Lun MH, PhD
President

Dr. AU King Lun, aged 60, is President of Value Partners Group, responsible for the Group’s corporate affairs. He joined
the Group in December 2016, bringing decades of asset management industry experience to his role.

Previously, Dr. AU was CEO of Eastspring Investments (Hong Kong) Limited and BOCHK Asset Management Limited. He
also held various senior management positions at other financial institutions, including HSBC Global Asset Management
(Hong Kong) Limited. Dr. AU was named CEO of the Year in Hong Kong by Asia Asset Management in 2012 and 2014.
He was awarded the Medal of Honour (“MH") by the Government of the Hong Kong Special Administrative Region (“Hong
Kong SAR”) for his valuable contributions to the securities and asset management industry in 2008.

Currently, Dr. AU is a member of the Board of Directors of the Financial Services Development Council, a lay member
of the Council of the Hong Kong Institute of Certified Public Accountants, an Index Advisory Committee Member of the
Shanghai Stock Exchange and the China Securities Index Co., Ltd. In addition, he sits on the board of the Urban Renewal
Fund. Furthermore, he was the Chairman of the Hong Kong Securities and Investment Institute from 2006 to 2008 and
the Chairman of the Hong Kong Investment Funds Association in 2004/2005.

Dr. AU holds a CFA, and he earned a Bachelor’'s degree in Physics from the University of Oxford and a PhD in Theoretical
Particle Physics from Durham University.

WONG Ngai Sze, Icy
Chief Financial Officer

Ms. Icy WONG, aged 42, is Chief Financial Officer of Value Partners Group, where she is responsible for financial control
and treasury operations of the Group and its subsidiaries. She is also in charge of the investor relations function.

Ms. WONG has broad experience in the asset management industry, particularly with regard to financial management,
investor relations and other related functions. She joined Value Partners in June 2008 as a Manager of Finance and was
promoted over the years to oversee the finance division. In January 2017, she was appointed Chief Financial Officer.

Prior to joining Value Partners, Ms. WONG worked at Ernst & Young and PricewaterhouseCoopers, covering assurance
and advisory business service.

Ms. WONG graduated with a Bachelor’s degree in Commerce, Accounting and Finance from the University of New South

Wales in Australia. She is a member of the Hong Kong Institute of Certified Public Accountants and a holder of Financial
Risk Manager (“FRM").
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CHEUNG Hor Yee Patricia
Co-Chief Operating Officer

Ms. Patricia CHEUNG, aged 41, is Co-Chief Operating Officer of Value Partners, where she oversees the firm’s operations
and portfolio analytics. She joined Value Partners in August 2018.

Ms. CHEUNG has nearly 20 years’ of experience in the financial institutions sector, holding senior positions in investment
banking, central counterparty, and asset management businesses.

Prior to joining Value Partners, she was most recently the Group Treasurer at Hong Kong Exchanges and Clearing Limited,
where she oversaw US$20 billion equivalent of liquidity. Before that, she was Managing Director and Chief Operating
Officer for Zheng He Capital Management Limited and Senior Advisor to Lufax, the largest online wealth manager in China
incubated by Ping An Group. Other roles she has held include Managing Director and Asia Treasurer for Morgan Stanley
Asia Limited, Head of Treasury, Asia Pacific for Newedge Group, and Executive Director, Goldman Sachs Asia Limited.

Ms. CHEUNG graduated from The Wharton School, University of Pennsylvania with a Bachelor of Science in Economics.
She has completed a FinTech certificate course by Massachusetts Institute of Technology, and is an active mentor to
various FinTech innovation ventures in Asia.

Roger Anthony HEPPER
Co-Chief Operating Officer

Mr. Roger HEPPER, aged 59, is Co-Chief Operating Officer of Value Partners. He oversees the overall infrastructure of
the Group, covering product development, information technology and operations, legal and risk management, as well as
middle-office coordination across the Group’s Hong Kong headquarters and overseas offices.

Mr. HEPPER joined Value Partners in August 2016. He has a distinguished career in asset management with over 30
years of experience. He is a veteran of JPMorgan Group having held a number of leadership roles.

Mr. HEPPER was Managing Director and Chief Operating Officer of Asia Pacific for JPMorgan Asset Management. He
joined the firm in 1987 as an Internal Audit Manager in London and relocated to Hong Kong in 1995 as a Senior Finance
Manager of Jardine Fleming Unit Trusts. He was appointed Head of Risk Management and Middle Office of Asia Pacific in
1999, then Head of Risk, Operations & Technology of Asia Pacific in 2001, before becoming the Regional Chief Operating
Officer in 2003. Prior to joining the firm, he began his career at Baker Rooke in London and qualified as a Chartered
Accountant.

In addition to holding a number of directorships and board memberships at JPMorgan Asset Management across Asia,
Mr. HEPPER was invited to sit in various committees of Hong Kong's Securities and Futures Commission such as the
Committee on Unit Trusts and the Real Estate Investment Trusts Committee. He also served as a Representative Director
on the OTC Clear Board of Hong Kong Exchanges and Clearing Limited.

Mr. HEPPER graduated from Loughborough University of Technology in England with a Bachelor’s degree in Accountancy
and Financial Management. He is a Fellow of |.C.A.E.W.
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CHEUNG Wan May Wimmie
Head of Legal

Ms. Wimmie CHEUNG, aged 44, is Head of Legal of Value Partners, where she oversees all legal affairs for the Company.

Ms. CHEUNG is an experienced legal professional with nearly 20 years in the field. She joined Value Partners in August
2005 as Legal Advisor. She was promoted to Senior Legal Advisor in 2007 and Head of Legal in January 2010.

Prior to joining Value Partners, Ms. CHEUNG was a Corporate Counsel with a group of companies listed on the Main
Board of the Stock Exchange of Hong Kong Limited.

Ms. CHEUNG received her Master of Laws (LL.M) from the University of London and obtained her Postgraduate
Certificate in Laws (P.C.LL) from the University of Hong Kong.

LEE Vivienne
Chief Compliance Officer

Ms. Vivienne LEE, aged 46, is Chief Compliance Officer of Value Partners, where she oversees the Group’s compliance
function.

Ms. LEE has broad experience in the industry with a particular focus on compliance functions and scope, expertise in
regulatory statutes, as well as other related functions. She joined the Group in May 2004 as an Assistant Compliance
Manager. She was promoted to the roles of Compliance Manager, Senior Manager of Compliance and Compliance
Director in 2004, 2005 and 2008, respectively. In May 2012, she was promoted to Chief Compliance Officer.

Previously, she was an Assistant Manager with the Hong Kong Securities and Futures Commission responsible for
monitoring and inspecting portfolios of licensed intermediaries. Prior to that, she was a staff accountant in Ernst & Young
responsible for providing financial audit and business advisory services to a number of companies.

Ms. LEE graduated from the University of New South Wales in Australia with a Bachelor's degree in Economics. She is a
member of the CPA Australia.

TSANG Tak Ming, Wallace CcFA
Regional Head, Intermediary Business, Asia Pacific

Mr. Wallace TSANG, aged 43, is Regional Head of Intermediary Business of Asia Pacific at Value Partners, where he is
responsible for overseeing the management and development of fund distribution business in the Asia Pacific region.

Mr. TSANG has tremendous years of experience in the financial services industry. He joined Value Partners in July 2008
as a Senior Sales Manager and was appointed as Managing Director, Intermediary Business, in 2012. In December 2019,
he was promoted to his current position. Under his leadership, the company’s intermediary business delivered prominent
growth.

Prior to joining Value Partners, Mr. TSANG worked at Pioneer Investment Management covering North Asia region’s fund
distribution business. He also gained valuable experience at Citibank Hong Kong as an Investment Consultant of Citigold
and various wealth management companies.

Mr. TSANG has been a member on the Executive Committee of the Hong Kong Investment Funds Association (“HKIFA”)

since September 2018. He holds a Bachelor's Degree in Environment Science from the Chinese University of Hong Kong.
He is a CFA charterholder.
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Report of the directors

The Board of Directors (the “Board” or the “Directors”) of Value Partners Group Limited (the “Company”, together with
its subsidiaries, the “Group”) is pleased to present the annual report and the audited consolidated financial statements of
the Group for the year ended 31 December 2019.

Principal activities
The Company is an investment holding company. The Group is principally engaged in value-oriented asset management
businesses. The activities of its principal subsidiaries are set out in Note 15.1 to the consolidated financial statements.

Results

The results of the Group for the year are set out in the Consolidated Statement of Comprehensive Income on page 76.

Dividend

No interim dividend was paid during the year. The Directors recommend the payment of a final dividend of HK9.0 cents
per share and a special dividend of HK13.0 cents per share for the year ended 31 December 2019 to the shareholders
whose names are registered on the register of members of the Company on 7 May 2020. Subject to the approval of
shareholders of the Company at the Annual General Meeting for the year 2020, the final and special dividends will be
payable on or about 21 May 2020. Dividend per share is declared based on the Group’s Dividend Policy.

Summary of results, assets and liabilities

Summary of results, assets and liabilities for the years of 2015 to 2019 are set out on page 4 of this report.

Share issued in the year

Details of the shares issued in the year ended 31 December 2019 are set out in Note 27 to the consolidated financial
statements.

Reserves

In addition to the retained earnings of the Company, the share premium account which is included in issued equity,
and other reserves of the Company as set out in Note 38 to the consolidated financial statements, are also available for
distribution to shareholders provided that the Company will be able to pay its debts as they fall due in the ordinary course
of business immediately following the date on which any such distribution is proposed to be paid in accordance with the
Companies Law of the Cayman Islands.

As at 31 December 2019, the Company'’s distributable reserve was HK$2,969,146,000.

Charitable contributions

During the year, the Group made charitable contributions totalling HK$39,000.
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Report of the directors

Board of Directors

During the year ended 31 December 2019 and up to the date of this report the Board comprised:

Executive Directors

Dato’ Seri CHEAH Cheng Hye (Co-Chairman)

Mr. SO Chun Ki Louis (Co-Chairman)

Dr. AU King Lun (retired from the Board as Executive Director on 26 July 2019)
Ms. HUNG Yeuk Yan Renee

Mr. HO Man Kei, Norman (appointed on 26 July 2019)

Independent Non-executive Directors

Dr. CHEN Shih-Ta Michael
Mr. Nobuo OYAMA
Mr. WONG Poh Weng

In accordance with articles 86 and 87 of the Company'’s articles of association, Mr. SO Chun Ki Louis, Mr. HO Man Kei,
Norman and Dr. CHEN Shih-Ta Michael will retire and, being eligible, offer themselves for re-election at the forthcoming
annual general meeting.

The Company has received from each of the Independent Non-executive Directors an annual confirmation of his
independence pursuant to Rule 3.13 of the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) (the “Listing Rules”). The Company considers all of the Independent Non-executive
Directors are independent.

Biographical details of the Directors as at the date of this annual report are set out on pages 26 to 33.

Directors’ service contracts

The service contract of Executive Directors shall be terminated in accordance with the provisions of the service contract
or, throughout the term of the appointment, by either party giving to the other party not less than six months’ prior notice
in writing (other than Ms. HUNG Yeuk Yan Renee and Mr. HO Man Kei, Norman whose notice period are three months).

Each of the Independent Non-executive Directors has entered into a service contract with the Company for one year
commencing on 22 November 2019 and either the Company or the Independent Non-executive Director may terminate
the appointment by giving at least three months’ notice in writing.

None of the Directors have entered or have proposed to enter into any service agreement with the Company or any

member of the Group which is not determinable by the Company within one year without payment of compensation other
than statutory compensation.
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Directors’ interests in shares, underlying shares and debentures

As at 31 December 2019, the interests and short positions of the Directors and the chief executive of the Company in the
shares, underlying shares and debentures of the Company and its associated corporations (within the meaning of Part XV
of Securities and Futures Ordinance (the “SFO”)) which had notified to the Company and the Stock Exchange pursuant
to Divisions 7 and 8 of Part XV of the SFO (including interests and short positions which he is taken or deemed to have
under such provisions of the SFO) or which had required, pursuant to section 352 of the SFO, to be recorded in the
register referred to therein or which will be required to be notified to the Company and the Stock Exchange pursuant to
the Model Code for Securities Transactions by Directors of Listed Issuers contained in the Listing Rules, were as follows:

(@) Long position in shares of the Company (“Shares”)

Approximate
percentage of
issued Shares

Number of
underlying
Shares in which
the Directors
hold under the

Approximate
percentage of
issued Shares

(For the aggregate
number of Shares
and the underlying

Shares under

(For number of share option the share

Name of Director Nature of interest Number of Shares Shares only) schemes® option schemes)
Dato’ Seri CHEAH Cheng Hye Founder of trust/beneficial®” 403,730,484 21.76% - 21.76%
Beneficial 60,733,516 3.27% 56,620,000 6.32%

Mr. SO Chun Ki Louis Beneficial 15,765,723 0.84% 33,390,000 2.64%
Ms. HUNG Yeuk Yan Renee Founder of trust? 16,870,583 0.90% - 0.90%
Beneficial 1,200,000 0.06% 10,170,000 0.61%

Mr. HO Man Kei, Norman® Beneficial 10,621,132 0.57% 10,190,000 1.12%
Dr. CHEN Shih-Ta Michael Beneficial - - 500,000 0.02%
Mr. Nobuo OYAMA Beneficial 500,000 0.02% 300,000 0.04%

Notes:

(1) These Shares are directly held by Cheah Capital Management Limited (“CCML”") which is wholly-owned by Cheah Company Limited
(“CCL") which is in turn wholly-owned by BNP Paribas Jersey Nominee Company Limited, a company incorporated in Jersey, Channel
Islands, holding the shares in CCL as nominee for BNP Paribas Jersey Trust Corporation Limited as trustee for a discretionary trust, the
discretionary objects of which include Dato’ Seri CHEAH Cheng Hye and certain members of his family. For the purposes of the SFO,
Dato’ Seri CHEAH Cheng Hye is the founder of this trust. The ultimate holding company of BNP Paribas Jersey Trust Corporation Limited

is BNP Paribas SA.

(2) These Shares are directly held by Bright Starlight Limited which is wholly-owned by Scenery Investments Limited which is in turn wholly—
owned by East Asia International Trustees Limited, a company incorporated in the British Virgin Islands, as trustee for a discretionary
trust, the discretionary objects of which include certain members of the family of Ms. HUNG Yeuk Yan Renee.

(3) The number of underlying Shares in which the Directors hold under the share option schemes are detailed in “Share options” section

below.

(4) Mr. HO Man Kei, Norman was appointed as Executive Director of the Company with effect from 26 July 2019.
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(b) Interest in associated corporation

Report of the directors

Approximate
percentage of
issued shares of the

Nature of relevant associated

Name of Director Name of associated corporation interest Number of shares corporation
Dato’ Seri CHEAH Cheng Hye  Value Partners Strategic Equity Fund Beneficial 74,000 non-voting 0.49% of the total
shares issued non-voting

shares

Ms. HUNG Yeuk Yan Renee Value Partners Strategic Equity Fund Beneficial 10,000 non-voting 0.07% of the total
shares issued non-voting

shares

Mr. HO Man Kei, Norman Value Partners Strategic Equity Fund Beneficial 10,000 non-voting 0.07% of the total

(c) Share options

shares

issued non-voting
shares

The Company adopted a share option scheme on 24 October 2007 (and as amended on 15 May 2008) and expired
on 24 October 2017 (the “2007 Share Option Scheme”). All outstanding options granted under the 2007 Share Option
Scheme will continue to be valid and exercisable in accordance with the principal terms of the 2007 Share Option
Scheme. The Company adopted a new share option scheme at the annual general meeting held on 4 May 2017 (the
“2017 Share Option Scheme”). A summary of the movements of the outstanding share options during the year ended 31
December 2019 is as follows:

Exercise As at Number of Share Options As at

Grantee Date of grant  Exercise period price 01/01/2019 Granted Exercised Lapsed 31/12/2019
(HK$)

Dato’ Seri CHEAH Cheng Hye  17/06/2015%  17/12/2015-16/12/2021 14.092 18,873,333 - - - 18873333

17/12/2016-16/12/2021 14.092 18,873,333 - - - 18873333

17/12/2017-16/12/2021 14.092 18,873,334 - - - 18,873,334

Mr. SO Chun Ki Louis 12/05/2015 12/05/2018-11/11/2021 13.60 1,716,666 - - - 1,716,666

12/05/2019-11/11/2021 13.60 1,716,666 - - - 1,716,666

12/05/2020-11/11/2021 13.60 1,716,668 - - - 1,716,668

17/06/2015 17/12/2015-16/12/2021 14.092 3,413,333 - - - 3,413,333

17/12/2016-16/12/2021 14.092 3,413,333 - - - 3,413,333

17/12/2017-16/12/2021 14.092 3,413,334 - - - 3,413,334

15/10/2018 15/04/2019-14/04/2025 5.87 6,000,000 - - - 6,000,000

15/04/2020-14/04/2025 5.87 6,000,000 - - - 6,000,000

15/04/2021-14/04/2025 5.87 6,000,000 - - - 6,000,000

Ms. HUNG Yeuk Yan Renee  12/05/2015 12/05/2018-11/11/2021 13.60 1,016,666 - - - 1,016,666

12/05/2019-11/11/2021 13.60 1,016,666 - - - 1,016,666

12/05/2020-11/11/2021 13.60 1,016,668 - - - 1,016,668

17/06/2015 17/12/2015-16/12/2021 14.092 2,373,333 - - - 2,373,333

17/12/2016-16/12/2021 14.092 2,373,333 - - - 2,373,333

17/12/2017-16/12/2021 14.092 2,373,334 - - - 2,373,334
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Exercise As at Number of Share Options As at
Grantee Date of grant  Exercise period price 01/01/2019 Granted Exercised Lapsed 31/12/2019
(HK$)
Mr. HO Man Kei, Norman® 12/05/2015 12/05/2018-11/11/2021 13.60 776,666 - - - 776,666
12/05/2019-11/11/2021 13.60 776,666 - - - 776,666
12/05/2020-11/11/2021 13.60 776,668 - - - 776,668
17/06/2015 17/12/2015-16/12/2021 14.092 2,620,000 - - - 2,620,000
17/12/2016-16/12/2021 14.092 2,620,000 - - - 2,620,000
17/12/2017-16/12/2021 14.092 2,620,000 - - - 2,620,000
Dr. CHEN Shih-Ta Michael 31/05/2012 31/12/2013-30/05/2022 3.94 66,667 - - - 66,667
31/05/2014-30/05/2022 3.94 66,667 - - - 66,667
31/05/2015-30/05/2022 3.94 66,666 - - - 66,666
17/06/2015 17/12/2015-16/12/2021 14.092 100,000 - - - 100,000
17/12/2016-16/12/2021 14.092 100,000 - - - 100,000
17/12/2017-16/12/2021 14.092 100,000 - - - 100,000
Mr. Nobuo OYAMA 17/06/2015 17/12/2015-16/12/2021 14.092 100,000 - - - 100,000
17/12/2016-16/12/2021 14.092 100,000 - - - 100,000
17/12/2017-16/12/2021 14.092 100,000 - - - 100,000
Employees 31/05/2012 31/05/2013-30/05/2022 3.94 100,000 - - - 100,000
31/05/2014-30/05/2022 3.94 100,000 - - - 100,000
31/05/2015-30/05/2022 3.94 100,000 - - - 100,000
12/05/2015 12/05/2018-11/11/2021 13.60 4,759,994 - - (899,999) 3,859,995
12/05/2019-11/11/2021 13.60 4,759,994 - - (899,999) 3,859,995
12/05/2020-11/11/2021 13.60 4,760,012 - - (900,002) 3,860,010
17/06/2015 17/12/2015-16/12/2021 14.092 1,856,659 - - (199,999) 1,656,660
17/12/2016-16/12/2021 14.092 1,856,659 - - (199,999) 1,656,660
17/12/2017-16/12/2021 14.092 1,856,682 - - (200,002) 1,656,680
15/10/2018 15/04/2019-14/04/2025 5.87 3,166,666 - - - 3,166,666
15/04/2020-14/04/2025 5.87 3,166,666 - - - 3,166,666
15/04/2021-14/04/2025 5.87 3,166,668 - - - 3,166,668
Other ® 17/06/2015 17/12/2015-13/08/2020 14.092 100,000 - - - 100,000
17/12/2016-13/08/2020 14.092 100,000 - - - 100,000
17/12/2017-13/08/2020 14.092 100,000 - - - 100,000
Total 141,120,000 - - (3,300,000) 137,820,000
Notes:
1. The closing prices of the Shares immediately before the share options granted on 31 May 2012, 12 May 2015, 17 June 2015 and 15
October 2018 were HK$3.90, HK$13.68, HK$13.50 and HK$5.87 respectively.
2. No share option was cancelled during the year.
3. Out of a total of 56,620,000 share options, the grant of 54,800,000 share options to Dato’ Seri CHEAH was approved in the extraordinary
general meeting of the Company held on 27 July 2015.
4, Mr. HO Man Kei, Norman was appointed as Executive Director of the Company with effect from 26 July 2019.
5. An amount of 300,000 share options were granted to Mr. LEE Siang Chin on 17 June 2015. He resigned as an Independent

Non-executive Director with effect from 14 August 2018. The Board, pursuant to the 2007 Share Option Scheme, approved to extend the
exercise period of Mr. Lee’s share options for two years from the effective date of his resignation.
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Save as disclosed above, at no time during the year was the Company or its subsidiaries a party to any arrangement
that enabled the Directors or any of their spouses or children under the age of 18 to acquire benefits by means of the
acquisition of shares in, or debentures of, the Company or any other body corporate.

All the options forfeited before expiry of the 2007 and 2017 Share Option Schemes will be treated as lapsed options
which will not be added back to the number of shares available to be issued under the Scheme.

Substantial shareholders’ interests

As at 31 December 2019, the following persons (other than a Director or chief executive of the Company) had an interest
or short position in the shares or underlying shares of the Company which would fall to be disclosed to the Company
under the provisions of Divisions 2 and 3 of Part XV of the SFO, or who are, directly or indirectly to be interested in 10%
or more of the nominal value of any class of share capital carrying rights to vote in all circumstances at general meetings
of any other member of the Group:

Long position in the shares under the SFO

Approximate
percentage of
issued Shares

(For the aggregate
Approximate Number of number of Shares
percentage of underlying  and the underlying
issued Shares under the Shares under the
Shares (For number share option share option
Name Nature of interest Number of Shares of Shares only) schemes schemes)
Ms. TO Hau Yin® Spouse 464,464,000 25.03% 56,620,000 28.08%
Mr. YEH V-Nee Beneficial 298,805,324 16.10% - 16.10%
Mrs. YEH Mira® Spouse 298,805,324 16.10% - 16.10%
Cheah Capital Beneficial 403,730,484 21.76% - 21.76%
Management Limited®
Cheah Company Limited® Corporate 403,730,484 21.76% - 21.76%
BNP Paribas Jersey Nominee Nominee 403,730,484 21.76% - 21.76%
Company Limited®
BNP Paribas Jersey Trust Corporation ~ Trustee 403,730,484 21.76% - 21.76%
Limited®
Notes:
(1) Ms. TO Hau Yin is the spouse of Dato’ Seri CHEAH Cheng Hye.
(2) Mrs. YEH Mira is the spouse of Mr. YEH V-Nee.
(3) Cheah Capital Management Limited (“CCML") is wholly-owned by Cheah Company Limited (“CCL”) which in turn is wholly-owned by

BNP Paribas Jersey Nominee Company Limited, a company incorporated in Jersey, Channel Islands, holding the shares in CCL as
nominee for BNP Paribas Jersey Trust Corporation Limited as trustee for a discretionary trust, the discretionary objects of which include
Dato” Seri CHEAH Cheng Hye and certain members of his family. For the purposes of the SFO, Dato’ Seri CHEAH Cheng Hye is the
founder of this trust. The ultimate holding company of BNP Paribas Jersey Trust Corporation Limited is BNP Paribas SA.
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Directors’ interest in contracts of significance

No contract of significance to which the Company or any of its subsidiaries was a party and in which a Director or entities
connected with any Director had a material interest, whether directly or indirectly, subsisted at the end of the year or at
any time during the year.

Share options

The 2007 Share Option Scheme was adopted by the sole shareholder’'s written resolution of the Company dated 24
October 2007 (and as amended on 15 May 2008) and expired on 24 October 2017. All outstanding options granted
under the 2007 Share Option Scheme will continue to be valid and exercisable in accordance with the principal terms of
the 2007 Share Option Scheme. The Company adopted a new share option scheme at an annual general meeting of the
Company held on 4 May 2017 (the “2017 Share Option Scheme”). A summary of the principal terms of the 2017 Share
Option Scheme is set out below.

1. Purpose of the 2017 Share Option Scheme

To reward Participants as defined in item 2 below who have contributed to the Group and to encourage Participants to
work towards enhancing the value of the Company and its shares for the benefit of the Company and its Shareholders as
a whole.

2. Participants of the 2017 Share Option Scheme

Directors (including Executive Directors, Non-executive Directors and Independent Non-executive Directors) and
employees of the Group and any advisors, consultants, distributors, contractors, suppliers, agents, customers, business
partners, joint venture business partners, promoters, service providers of any member of the Group who the Board
considers, in its sole discretion, have contributed or will contribute to the Group.

3. Total number of Shares available for issue under the 2017 Share Option Scheme and percentage
of issued share capital as at the date of this Annual Report

185,171,483 shares (9.98%)

4. Maximum entitlement of each participant under the 2017 Share Option Scheme

In any 12-month period, in aggregate not over:—

(a) 1% of the issued share capital (excluding substantial shareholders and Independent Non-executive Directors).

(b) 0.1% of the issued share capital and exceeding HK$5 million in aggregate value (for substantial shareholders and
Independent Non-executive Directors).

Such further grant of options shall be subject to prior approval by a resolution of the Shareholders.

5. The period within which the Shares must be taken up under an option

In respect of any particular option, the period to be determined and notified by the Board to the grantee at the time of
making an offer which shall not expire later than 10 years from the date of grant.

6. The minimum period for which an option must be held before it can be exercised

Nil
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7. The amount payable on application or acceptance of the option and the period within which
payments or calls must or may be made or loans for such purposes must be repaid

Upon acceptance of the option, the grantee shall inform the Company together with HK$1 by way of consideration for the
grant within 28 days from the date of offer.
8. The basis of determining the exercise price

The exercise price shall be determined by the Board in its absolute discretion but in any event shall not be less than the

higher of:—

(a) the closing price of the Shares as stated in the daily quotations sheets issued by the Stock Exchange on the date
of grant which must be a business day;

(b) the average closing price of the Shares as stated in the daily quotations sheets issued by the Stock Exchange for
the five business days immediately preceding the date of grant; and

(c) the nominal value of the Shares.

9. The remaining life of the 2017 Share Option Scheme
The Share Option Scheme will remain valid until 3 May 2027.

Connected transactions and continuing connected transactions

During the year, the Company did not have any connected transactions and continuing connected transactions which
were subject to the disclosure requirements of the Listing Rules. The related-party transactions as disclosed in Note 37
did not fall under the definition of connected transactions or continuing connected transactions in the Listing Rules.

Disclosure of information of Directors
Pursuant to Rule 13.51B(1) of the Listing Rules, the changes of information of the Directors are as follows:

° The monthly salary of Mr. SO Chun Ki Louis was revised from HK$415,805 to HK$426,200 with effect from
1 January 2020.

° The monthly salary of Ms. HUNG Yeuk Yan Renee was revised from HK$221,200 to HK$235,000 with effect from
1 January 2020.

° The monthly salary of Mr. HO Man Kei, Norman was revised from HK$221,200 to HK$235,000 with effect from 1
January 2020.

Management contracts
No contracts concerning the management and administration of the whole or any substantial part of the business of the
Company were entered into or existed during the year.

Directors’ and the five highest-paid individuals’ emoluments

The Directors’ fees and remuneration and the emoluments of the five highest-paid individuals are disclosed in Note 8 and
Note 39 to the consolidated financial statements. The emoluments of the Directors are determined with regard to their
duties and responsibilities, the Company’s performance, prevailing market conditions and after considering the market
emoluments for Directors of other listed companies.
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Pension schemes

Pension costs for the year are set out in Note 8 to the consolidated financial statements.

Sufficiency of public float

As at the latest practicable date prior to the issue of this annual report, to the best knowledge of the Directors and based
on the information publicly available to the Company, there is a sufficient public float as required by the Listing Rules.

Purchase, redemption or sale of listed shares of the Company

The Company has purchased a total of 732,000 Shares on the Stock Exchange during the year ended 31 December 2019
and the aggregate consideration paid was HK$3,001,854. As at 31 December 2019, the total number of Shares in issue
was 1,855,082,831. All the repurchased Shares were cancelled.

Save as disclosed above, neither the Company, nor any of its subsidiaries purchased, redeemed or sold any of the
Company’s listed shares during the year.

Pre-emptive rights

There is no provision for pre-emptive rights under the Company’s articles of association although there are no restrictions
against such rights under the Companies Law in the Cayman Islands.

Major customers and suppliers

The Group's five largest customers (in terms of AUM as of 31 December 2019) accounted for 31% of the Group’s total
fee income, and the Group's five largest suppliers accounted for 43% of the Group’s distribution fee expenses for the year
ended 31 December 2019.

The Group’s largest customer (in terms of AUM as at the end of year) accounted for approximately 4% of the Group's
total fee income whereas the Group’s largest supplier accounted for approximately 12% of total distribution fee expenses
for the year ended 31 December 2019.

None of the Directors or any of their associates or any shareholders (which, to the best knowledge of the Directors, own
more than 5% of the Company’s issued share capital) had any beneficial interest in the Group'’s top five largest customers
or suppliers.

Business review

The business reviews of the Group for the year ended 31 December 2019 is set out in the sections headed “Chairman’s

Statement”, “Management Discussion and Analysis”, “Financial review”, “Corporate governance report”, “Environmental,

social and governance report” and “Consolidated financial statements” of this Annual Report.

During the year, in addition to compliance with laws and regulations relating to environmental areas, the Group also
complied with other relevant laws and regulations that have a significant impact on the Company.

Disclosures on risk management and environmental policies

Details of disclosures on risk management and environmental policies are set out in the “Corporate governance report”
and the “Environmental, social and governance report” of this Annual Report.
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Auditor

The consolidated financial statements for the year ended 31 December 2019 have been audited by
PricewaterhouseCoopers, who retire and, being eligible, offer themselves for reappointment.

A resolution to re-appoint PricewaterhouseCoopers as auditor of the Company will be submitted at the forthcoming annual
general meeting of the Company.

On behalf of the Board
Dato’ Seri CHEAH Cheng Hye
Co-Chairman and Co-Chief Investment Officer

Hong Kong, 12 March 2020
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The Board of Directors of the Company (the “Board” or “Directors”) strives to attain and maintain high standards
of corporate governance as it believes that effective corporate governance practices are fundamental to enhancing
shareholder value and safeguarding interests of shareholders, clients and other stakeholders. In running a regulated
business, the Group adopts sound corporate governance principles that emphasize a quality Board, effective risk
management and internal control, stringent compliance practices and transparency and accountability to all stakeholders.

In the Directors’ opinion, the Company has complied with the code provisions set out in the Corporate Governance
Code and Corporate Governance Report (the “CG Code”) as stated in Appendix 14 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”) throughout the year
of 2019. The Company continued to maintain high standards of corporate governance and business ethics, and to ensure
the full compliance of our operations with applicable laws and regulations.

Compliance with the Model Code

The Company has adopted the Model Code for Securities Transactions by Directors (the “Model Code”) set out in
Appendix 10 of the Listing Rules as the code of conduct in respect of transactions in securities of the Company by
Directors. The Company, having made specific enquiry of all the Directors, was not aware of any non-compliance with the
Model Code by the Directors during the year of 2019. The blackout periods in respect of transactions in securities of the
Company by Directors also apply to all staff of the Group.

Board of Directors

The Board of which over one third of the Board members are Independent Non-executive Directors, is responsible for
overseeing and directing the senior management of the Company. The major duties of the Board include:

° Formulating the vision of the Group;

° Reviewing and approving the interim and final results of the Group;

° Recommending any final and special dividends to the shareholders of the Group;

° Reviewing and approving, if considered fit, the business plans and financial budgets of the Group;

o Reviewing the business and financial updates of the Group;

° Ensuring a high standard of corporate governance, compliance, risk management and internal control; and
° Overseeing the performance of senior management.

In 2019, the Board reviewed the following corporate governance matters:

o reviewing the compliance with the CG Code; and
° conducting an annual review of the risk management and internal control systems of the Group.

All Directors have separate and independent access rights to the senior management about the conduct of the business
and development of the Company. In order to facilitate the Directors in discharging their duties, a flash report and
follow by a comprehensive monthly management report incorporating financial highlights, performance fee analysis,
management fee analysis, expenses analysis, fund flows summary, major fund flow by strategy, treasury operations
performance and segment information has been circulated to the Directors. The flash report and the management report
would be released to the Directors as soon as practicable after the month end.
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The Board held 4 meetings in 2019 and the attendance record of each Director at the board meetings is set out below:

No. of board
meetings attended/held

Executive Directors

Dato’ Seri CHEAH Cheng Hye (Co-Chairman) 4/4 (Note 1)
Mr. SO Chun Ki Louis (Co-Chairman) 4/4 (Note 2)
Ms. HUNG Yeuk Yan Renee 4/4

Mr. HO Man Kei, Norman 2/2 (Note 3)
Dr. AU King Lun 2/2 (Note 4)

Independent Non-executive Directors

Dr. CHEN Shih-Ta Michael 4/4
Mr. Nobuo OYAMA 4/4
Mr. WONG Poh Weng 4/4
Notes:
1. Dato’ Seri CHEAH Cheng Hye has been re-designated as the Co-Chairman of the Board with effect from 26 April 2019.
2. Mr. SO Chun Ki Louis was appointed as the Co-Chairman of the Board with effect from 26 April 2019.
3. Mr. HO Man Kei, Norman was appointed as Executive Director on 26 July 2019.
4, Dr. AU King Lun retired from the Board as Executive Director and Chief Executive Officer of the Company but has been serving as a

President in the Group’s senior management team with effect from 26 July 2019.

The Group ensures that appropriate and sufficient information is provided to Directors in a timely manner to keep them
abreast of the Group’s latest developments thereby assisting them in the discharge of their duties.

Both Co-Chairmen had meetings with the Independent Non-executive Directors without the presence of Executive
Directors in 2019. The Chief Executive Officer/President also had several private discussion sessions with the
Independent Non-executive Directors.

To the best knowledge of the Directors, the Board is not aware of any financial, business, family or other material/
relevant relationships among the Board members. All the Directors had received training/briefing which covered topics in
directors’ duties and liabilities, continuing obligations of a listed company, corporate governance and compliance issues
after their appointments. Ongoing updates of any applicable laws and regulations were provided by the Company to the
Directors in a reasonable time frame.
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According to the records provided by the Directors, a summary of training received by the Directors during 2019 is as
follows:

Type of continuous professional
development programmes(Note 1)

Executive Directors

Dato’ Seri CHEAH Cheng Hye (Co-Chairman) A, B(Note 2)
Mr. SO Chun Ki Louis (Co-Chairman) A, B(Note 3)
Ms. HUNG Yeuk Yan Renee A B

Mr. HO Man Kei, Norman A, B(Note 4)
Dr. AU King Lun A, B(Note 5)

Independent Non-executive Directors

Dr. CHEN Shih-Ta Michael B
Mr. Nobuo OYAMA B
Mr. WONG Poh Weng B
Notes:
1. A: Attending seminars and courses relating to regulations, updates and development on fund management business

B: Reading materials relating to the latest development of the Listing Rules

2. Dato’ Seri CHEAH Cheng Hye has been re-designated as the Co-Chairman of the Board with effect from 26 April 2019.

3. Mr. SO Chun Ki Louis was appointed as the Co-Chairman of the Board with effect from 26 April 2019.

4. Mr. HO Man Kei, Norman was appointed as Executive Director on 26 July 2019.

5. Dr. AU King Lun retired from the Board as Executive Director and Chief Executive Officer of the Company with effect from 26 July 2019.

Each of the Executive Directors entered into a service contract with the Group and each of the Independent Non-
executive Directors entered into a letter of appointment with the Company. Under the Company’s articles of association,
one-third of the Directors, who have served longest on the Board, must retire, thus becoming eligible for re-election at
each annual general meeting.

The Company has received the annual confirmation of independence from all the Independent Non-executive Directors
pursuant to Rule 3.13 of the Listing Rules and considered them independent to the Group.

The Company has arranged appropriate director and officer liability and professional indemnity insurance coverage since

2007, which is reviewed on an annual basis, for liabilities arising out of corporate activities from being the Directors and
senior management of the Group.
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Co-Chairmen and the Leadership Committee

The Co-Chairman of the Board, Dato’ Seri CHEAH Cheng Hye, chairs all the board meetings and general meetings. He
is leading the overall business and investment strategies of the Group. Mr. SO Chun Ki Louis, the Co-Chairman of the
Board, who is mainly responsible for managing the Group's investment research and portfolio management functions,
continues working closely with Dato’ Seri CHEAH to oversee the overall business strategies of the Group. The function
of the chief executive after the resignation of Dr. AU King Lun on 26 July 2019 will in the meantime be taken up by the
Leadership Committee, currently comprising Dato’ Seri CHEAH, Mr. SO and Dr. AU King Lun, which is responsible for
overall business development of the Group and takes up the role in devising corporate strategy, as well as managing the
Company’s business operations and corporate affairs.

Board committees

The Board has established the following committees with specific responsibilities as described in the respective terms of
reference available on the Company’s and/or the Stock Exchange’s website(s):

1. Audit Committee

The Company established the Audit Committee on 24 October 2007 with written terms of reference in compliance with
the CG Code. The primary duties of the Audit Committee include providing an independent review of the effectiveness of
the financial reporting process, certain corporate governance functions, as well as risk management and internal control
systems. The Audit Committee also oversees the appointment, remuneration and terms of engagement of the Company’s
auditor, as well as their independence. The Audit Committee comprises Dr. CHEN Shih-Ta Michael, Mr. Nobuo OYAMA
and Mr. WONG Poh Weng, all of which are Independent Non-executive Directors. The Audit Committee is chaired by Mr.
WONG Poh Weng.

The Audit Committee held four meetings in 2019. The President, the Co-Chief Operating Officers, the Chief Compliance
Officer, the Head of Internal Audit, the Chief Financial Officer, the Risk Manager, and the Company Secretary were
normally invited to attend the meetings and representatives of the Auditor also joined three meetings involving the
discussion of the Group's interim and annual results. The attendance record of each member at the Audit Committee
meetings is set out below:

No. of Audit Committee
meetings attended/held

Mr. WONG Poh Weng (Chairman) 4/4
Dr. CHEN Shih-Ta Michael 4/4
Mr. Nobuo OYAMA 4/4
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In 2019, the Audit Committee reviewed, discussed and/or approved the issues related to:

° The Group’s interim and annual results, preliminary announcements and reports and recommendations of their
major opinions to the Board.

° The auditor’s remuneration (including the non-audit services) and its terms of engagement.

° The treasury activities and liquidity of the Group.

° The 2020 external and internal audit plans.

° The reports prepared by risk management, compliance and corporate audit departments.

° The risk control self-assessment summary of the Group.

In order to further enhance independent reporting, the members met in separate private sessions with the Auditor once a
year without the presence of management.

2. Remuneration Committee

The Company established the Remuneration Committee on 24 October 2007 with written terms of reference in
compliance with the CG Code. The primary duties of the Remuneration Committee include determining the policy
and structure for the remuneration of Executive Directors and senior management, reviewing incentive schemes and
Independent Non-executive Directors’ service contracts, and confirming the performance based remuneration packages
for all Directors and senior management. The Remuneration Committee comprises Dato’ Seri CHEAH Cheng Hye, Mr. SO
Chun Ki Louis, Dr. CHEN Shih-Ta Michael, Mr. Nobuo OYAMA and Mr. WONG Poh Weng, three of which are Independent
Non-executive Directors. The Remuneration Committee is chaired by Dr. CHEN Shih-Ta Michael.

The Remuneration Committee held three meetings in 2019. The attendance record of each member at the Remuneration
Committee meetings is set out below:

No. of Remuneration Committee
meetings attended/held

Dr. CHEN Shih-Ta Michael (Chairman) 3/3
Dato’ Seri CHEAH Cheng Hye 3/3
Mr. Nobuo OYAMA 3/3
Mr. SO Chun Ki Louis 3/3
Mr. WONG Poh Weng 3/3
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In 2019, the Remuneration Committee reviewed, discussed and/or approved the issues related to:

° The remuneration level for Directors and senior management for the year 2020 which was based on individual
performance with reference to an independent salary survey report.

o The bonus allocation to the Directors and senior management with reference to the Group’s financial results and
individual performance.

° The renewal of appointment letters of Independent Non-executive Directors.

° The remuneration package of Mr. HO Man Kei, Norman.

3. Nomination Committee

The Company established the Nomination Committee on 13 March 2012. The primary duties of the Nomination
Committee are to review the structure, size and composition (including the skills, knowledge and experience) of the Board
at least annually and make recommendations on any proposed changes to the Board to complement the Company’s
corporate strategy. The Nomination Committee comprises Dato’ Seri CHEAH Cheng Hye, Mr. HO Man Kei, Norman
(Note 1), Dr. CHEN Shih-Ta Michael, Mr. Nobuo OYAMA and Mr. WONG Poh Weng, three of which are Independent Non-
executive Directors. The Nomination Committee is chaired by Dato’ Seri CHEAH Cheng Hye.

The Company has adopted the Board Diversity Policy which is available on the Company’s website. The Board Diversity
Policy aims to set out the approach to achieve diversity in the Company’s Board to ensure that the Board has the
balance of skills, experience and diversity of perspectives appropriate to the requirements of the Company’s business.
The Company recognizes the benefits of diversity in Board members and believes that Board diversity can be achieved
through consideration of a number of factors, including but not limited to gender, age, cultural background, educational
background, professional experience, skills, knowledge and/or length of service. In forming the perspective on diversity,
the Company also considers its own business model and specific needs from time to time. All Board appointments will be
based on merits and each candidate is considered against objective criteria. The Nomination Committee assists the Board
in reviewing the Board Diversity Policy.

The Nomination Committee held two meetings in 2019. The attendance record of each member at the Nomination
Committee meeting is set out below:

No. of Nomination Committee
meeting attended/held

Dato’ Seri CHEAH Cheng Hye (Chairman) 2/2
Mr. HO Man Kei, Norman 1/1 (Note 1)
Dr. CHEN Shih-Ta Michael 2/2
Mr. Nobuo OYAMA 2/2
Mr. WONG Poh Weng 2/2
Dr. AU King Lun 1/1 (Note 2)
Notes:
1. Mr. HO Man Kei, Norman was appointed as a member of the Nomination Committee on 26 July 2019.
2. Dr. AU King Lun ceased as a member of the Nomination Committee on 26 July 2019.
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In 2019, the Nomination Committee reviewed, discussed and/or approved the issues related to:

° Reviewing and recommending the structure, size and composition of the Board with reference to the Board
Diversity Policy.

o Assessment of the independence of Independent Non-executive Directors.

° Offering recommendation to the Board on relevant matters relating to the re-appointment of Directors in the

forthcoming annual general meeting.

Embedded in the Nomination Committee’s Terms of Reference is the Nomination Policy for Directors. The Nomination
Committee shall identify individuals suitably qualified to become members of the Board and select or make
recommendations to the Board on the selection of individuals nominated for directorships. Where appropriate, the
Nomination Committee and/or the Board should make recommendation to shareholders in respect of the proposed
election of director at the general meeting.

In evaluating and selecting a candidate for directorship, the following criteria should be considered:

° Character and integrity;

° Qualifications including professional qualifications, skills, knowledge and experience and diversity aspects under
the Board Diversity Policy that are relevant to the Company’s business and corporate strategy;

° Any measurable objectives adopted for achieving diversity on the Board;

° Any potential contributions the candidate can bring to the Board in terms of qualifications, skills, experience,
independence and gender diversity;

° Willingness and ability to devote adequate time to discharge duties as a member of the Board and/or Board
committee(s) of the Company; and

° Such other perspectives that are appropriate to the Company’s business and succession plan and where

applicable, may be adopted and/or amended by the Board and/or the Committee from time to time for nomination
of directors and succession planning.

During 2019, the Nomination Committee nominated and recommended Mr. HO Man Kei, Norman to the Board as an

Executive Director and his appointment was approved by the Board on 26 July 2019. Apart from such nomination and
recommendation, no new Director has been selected or recommended for directorship during 2019.
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4. Risk Management Committee

The Company established the Risk Management Committee on 24 October 2007. The primary duties of the Risk
Management Committee are to establish and maintain effective policies and guidelines to ensure proper management
of risks to which the Group and its clients are exposed, and to take appropriate and timely action to manage such risks.
As at 31 December 2019, the Risk Management Committee comprises Dr. AU King Lun, Mr. CHENG Tsz Chung, Ms.
CHEUNG Hor Yee Patricia, Mr. Roger Anthony HEPPER, Ms. LEE Vivienne, Mr. SO Chun Ki Louis and Ms. WONG York
Ying, Ella. The Risk Management Committee is chaired by Dr. AU King Lun.

The Risk Management Committee held five meetings in 2019. In the meetings, the members reviewed, discussed and/or
approved the issues related to:

° The Group’s risk management framework and system of internal control.

° Regular assessments on major risks.

° Risk control self-assessment update.

o Various internal audit reports issued during the year.

° New business and new product approval process.

° Information risk management update.

° Investment, reputation and liquidity risk management.

° Regulatory updates.

° ltems requiring risk acknowledgement to deal with risk identified but not fully mitigated.
o Internal audit plan.

Risk Management and Internal Controls

The Board acknowledges its responsibility for overseeing the risk management and internal control systems of the
Group and reviewing their effectiveness at least annually. The Audit Committee assists the Board in fulfilling its oversight
and corporate governance roles in the Group’s financial, operational, compliance, legal, risk management and internal
controls, and the resourcing of the finance and internal audit functions. The Group has established an organizational
structure with defined levels of responsibility and reporting procedures. The Risk Management Committee, Legal
& Compliance department and Group Internal Audit assist the Board and the Audit Committee in the review of the
effectiveness of the Group’s risk management and internal control systems on an ongoing basis. The directors and the
Audit Committee are kept regularly apprised of significant risks that may impact on the Group’s performance. Appropriate
policies and controls have been designed and established to ensure that assets are safeguarded against improper use or
disposal, relevant rules and regulations are adhered to and complied with, reliable financial and accounting records are
maintained in accordance with relevant accounting standards and regulatory reporting requirements, and key risks that
may impact on the Group’s performance are appropriately identified and managed. The systems and internal controls
can only provide reasonable and not absolute assurance against material misstatement or loss, as they are designed to
manage, rather than eliminate the risk of failure to achieve business objectives.
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The Group’s risk management framework is guided by the “Three Lines of Defense” model as shown below:

Three Lines of Defense Model of Value Partners Group
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The Risk Management Committee which, via the Co-Chief Operating Officers, co-ordinates enterprise risk management
activities and reviews significant aspects of risk management for the Group, reports to the Audit Committee at each
regularly scheduled meeting. Subjects covered, amongst other things, include significant risks of the Group and the
appropriate mitigation and/or transfer of identified risks. The operating units of the Group, as risk owners, identify,
evaluate, mitigate and monitor their own risks, and report such risk management activities to Risk Management and
Compliance departments on an annual basis. Assessment on new risk is performed for new business initiatives.

Group Internal Audit reports to the Audit Committee at each regularly scheduled meeting throughout the year on the
results of their activities during the preceding period pertaining to the adequacy and effectiveness of internal controls,
including but not limited to, any indications of failings or material weaknesses in those controls. Group Internal Audit
adopts a risk-and-control-based audit approach. The annual work plan of Group Internal Audit covers major activities and
processes of the Group’s operations, businesses and service units. Special reviews are also performed at management’s
request. The results of these audit activities are communicated to the Audit Committee. Audit issues are tracked, followed
up for proper implementation, and their progress is reported to the Audit Committee periodically. Group Internal Audit
provides independent assurance to the Board, the Audit Committee and the executive management of the Group on the
adequacy and effectiveness of internal controls for the Group. The Head of Group Internal Audit reports directly to the
Chairman of the Audit Committee and the President, with an indirect reporting line to the Co-Chief Operating Officers who
have the responsibility to assist Group Internal Audit resolve issues on a daily basis.

The senior management of the Group, supported by the Risk Management Committee, Legal & Compliance department
and Group Internal Audit, is responsible for the design, implementation and monitoring of the risk management and
internal control systems, and for providing regular reports to the Board and the Audit Committee on the effectiveness of
these systems.
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The following diagram illustrates the key processes used to identify, evaluate and manage the Group’s significant risks:

Risk Management Framework of Value Partners Group

Board Oversight of the Risk Management Framework
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** To be updated annually/whenever there is any significant change in the business process(es) and control(s).

The Group has adopted policies and procedures for assessing and, where prudent, improving the effectiveness of its risk
management and internal control systems, including requiring the executive management of the Group to regularly assess
and at least annually to personally certify that such systems are appropriate and functioning effectively in the belief that
this will enhance the corporate governance of the Group and its business practices in the future.

The Group has embedded its risk management systems into the core operating practices of the business. On an ongoing
basis, the respective operating units of the Company will review and assess the status of potential risks which may impact
on their ability to achieve their business objectives and/or those of the Company. Any incidents that arise in the year are
investigated to assess if control procedures can be enhanced, whilst new initiatives are subjected to a new risk approval
process to identify and address potential new risks that could arise. This review process includes assessment as to
whether the existing system of internal controls continues to remain relevant, adequately addresses potential risks, and/
or should be supplemented. The results of these reviews are recorded in the logs for monitoring and incorporated into the
Group's Risk Control Self-Assessment for analysis of potential strategic implications and for regular reporting to the senior
management and directors of the Company.

The Audit Committee has established and oversees a whistleblower policy and a set of comprehensive procedures
whereby employees, customers, suppliers and other concerned parties can report any actual or suspected occurrence
of improper conduct involving the Company, and for such matters to be investigated and dealt with efficiently in an
appropriate and transparent manner. The Chairman of the Audit Committee has designated the Head of Group Internal
Audit and/or the Co-Chief Operating Officers to receive on his behalf any such reports, to oversee the conduct of
subsequent investigations, and to provide information, including recommendations arising from any investigations to them
for consideration by the Audit Committee.

The Group regulates the handling and dissemination of inside information as set out in the Inside Information Policy and

various subsidiary procedures to ensure inside information remains confidential until the disclosure of such information is
appropriately approved, and the dissemination of such information is efficiently and consistently made.
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During 2019, the Risk Management Committee and Legal & Compliance department have continued to work closely with
the operating units, senior management, and the directors to enhance the risk management systems. Such activities
have included, amongst other matters, implementing the additional requirements of the Fund Manager Code of Conduct
introduced by the Securities and Futures Commission (the “SFC”), enhanced liquidity risk management controls to
monitor portfolios (including soft closing accounts where capacity issues were identified), introducing several new internal
control procedures, conducting a number of training sessions and risk workshops; further standardization of risk reporting
and quantification; more closely aligning the assessment of internal controls with their potential risks; and increasing the
depth and frequency of interaction with the designated directors on the Company’s risk management system’s design,
operation, and findings. In July 2019 the Group become a signatory to the UNPRI (Principles of Responsible Investment).
Additional resources were directed to strengthening controls over screening for ESG (Environmental, Social and
Governance) issues and engaging with management of companies the Group invests in to better meet the requirements
of the PRI. The Co-Chief Operating Officers, Risk Management Committee and Compliance department have presented
update reports to the Board and the Audit Committee on the results of the annual Risk Control Self-Assessment and other
control procedures that have been implemented to establish and maintain effective risk management and internal control
systems. Such work has assisted the directors in the review of the effectiveness of the risk management and internal
control systems of the Group during the year.

During 2019, Group Internal Audit conducted selective reviews of the effectiveness of the systems of risk management
and internal controls of the Group over financial, operational and compliance controls. Additionally, the heads of major
business and corporate functions of the Group were required to undertake control self-assessments of their key controls.
These results were assessed by the Co-Chief Operating Officers, Group Risk Manager and Group Internal Audit and
reported to the Audit Committee, which then reviewed and reported the same to the Board. During the year key areas
of focus included controls within the rapidly expanding Fixed Income Unit, oversight of key third party service providers,
best execution and transaction cost analysis and enhanced liquidity monitoring. A more formalized sales support function
was established during the year. The review revealed no serious shortcomings in the Groups’ internal control systems
within the year. The Audit Committee and the Board were not aware of any areas of concern that would have a material
impact on the financial position or results of operations of the Group and considered the risk management and internal
control systems to be generally effective and adequate including the adequacy of resources, staff qualifications and
experience, training programs and budget of the accounting, internal audit and financial reporting functions.

Emolument policy and Directors’ remuneration

Remuneration packages that take into account business performance, market practices and competitive market
conditions are offered to employees in compensation for their contributions. In line with our emphasis on recognition of
performance and human capital retention, we reward our employees with year-end discretionary bonus which is linked
to our level of profits for that financial year. The Company has adopted share option schemes as long-term incentive
schemes for Directors and eligible participants, details of which are set out in the section headed “Share options” of the
Report of the directors.

The emoluments of the Directors are reviewed and approved by the Remuneration Committee, with reference to prevailing
market conditions and their duties and responsibilities at the Company.

Auditor’s remuneration

The remuneration of the audit services rendered by the auditor of the Company was mutually agreed in view of the scope
of services to be provided. The audit fee for the year ended 31 December 2019 was approximately HK$4.6 million. In
addition, the auditor of the Company also provided tax services to the Group in 2019 and the fee was approximately
HK$0.6 million.
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Preparation of Financial Statements

The Directors acknowledge their responsibility for preparing consolidated financial statements of the Group for the year
ended 31 December 2019 (the “Financial Statements”).

Dividend Policy

The Company has adopted the Dividend Policy which aims to set out the principles and guidelines that the Company
intends to apply in relation to the declaration, payment or distribution of its net profits as dividends to the shareholders of
the Company. In recommending or declaring dividends, the Company shall maintain adequate cash reserves for meeting
its working capital requirements and needs for future growth as well as its shareholder value in the long-run. The amount
of dividends (if any) that may be declared and distributed to the shareholders of the Company is subject to the discretion
of the Board, the Constitution of the Company and all applicable laws and regulations and other factors. The Board shall
also take into account various factors of the Group when considering the declaration and payment of dividends. The
Board will review the Dividend Policy as appropriate from time to time.

Communication with Shareholders

The Company has adopted a shareholders communication policy to ensure that Shareholders, and in appropriate
circumstances, the investment community at large, are provided with ready, equal and timely access to balanced and
understandable information about the Company, in order to enable shareholders to exercise their rights in an informed
manner, and to allow Shareholders and the investment community to engage actively with the Company.

1. Information disclosure

The Company endeavours to disclose all material information about the Group to all interested parties as timely as
possible. The Company maintains a website at www.valuepartners-group.com to keep shareholders and investors
posted of the latest business developments, interim and annual results announcements, financial reports, public
announcements, corporate governance practices and other relevant information of the Group.

Since 2008, the Company has voluntarily commenced releasing the information of the unaudited assets under
management of the Group on a monthly basis to further increase the transparency of the Company. Starting from 2013,
we also disclosed the fund flow information of the funds managed by the Group on a quarterly basis.

To ensure our investors and shareholders have a better understanding of the Company, our President and Chief Financial
Officer communicate with research analysts, investors and shareholders in an on-going manner. In addition, they attend
major investors’ conferences and participate in international non-deal roadshows to explain the Company’s financial
performance and business strategy. The Company actively distributes information on the annual and interim results, an
archive of the webcast is on the Company’s website so that the results presentation is easily and readily accessible to
investors and shareholders all over the world.

2. General meetings with shareholders

The Company regards the annual general meeting (“AGM”) an important event as it provides a platform for the Board to
communicate with the shareholders. The notice of AGM is sent to the shareholders at least 20 clear business days prior
to the date of AGM. The Chairman (before the appointment of Co-Chairmen) himself takes the chair in the AGM to ensure
shareholders’ views and questions are well communicated and answered by the Board. Separate resolutions are proposed
on each substantially separate issue at the general meetings.
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The attendance records of each Director at the AGM for the year 2019 are set out below:

No. of AGM
attended/held

Executive Directors

Dato’ Seri CHEAH Cheng Hye (Co-Chairman) 1/1(Note 1)
Mr. SO Chun Ki Louis (Co-Chairman) 1/1 (Note 2)
Ms. HUNG Yeuk Yan Renee 1/1

Mr. HO Man Kei, Norman 0/0(Note 3)
Dr. AU King Lun 1/1 (Note 4)

Independent Non-executive Directors

Dr. CHEN Shih-Ta Michael 1/1
Mr. Nobuo OYAMA 1/1
Mr. WONG Poh Weng 1/1
Notes:
1. Dato’ Seri CHEAH Cheng Hye has been re-designated as the Co-Chairman of the Board with effect from 26 April 2019.
2. Mr. SO Chun Ki Louis was appointed as the Co-Chairman of the Board with effect from 26 April 2019.
3. Mr. HO Man Kei, Norman was appointed as Executive Director on 26 July 2019.
4. Dr. AU King Lun retired from the Board as Executive Director and Chief Executive Officer of the Company with effect from 26 July 2019.

We had around 165 shareholders or their representatives participated in our annual general meeting for the year 2019
and all the resolutions proposed were passed by poll voting in the meeting. Representatives of the auditor also attended
this AGM. Poll results are made publicly available on the same day of the meeting, typically in the space of a few hours,
to ensure the timely disclosure of information.

3. Shareholders’ rights

The investor relations department of the Company responds to emails, letters and telephone enquiries from the public,
shareholders and investors. Any enquiry on matters related to the Company and to be addressed to the Board may be put
in writing and sent to the principal office of the Company in Hong Kong or through an email to vpg@vp.com.hk.

Pursuant to the articles of association of the Company, the Board may call an extraordinary general meeting whenever it
thinks fit. Any one or more members holding at the date of deposit of the requisition not less than one-tenth of such of
the paid-up capital of the Company carrying the right of voting at general meetings of the Company shall at all times have
the right, by written requisition to the Board or the Company Secretary, to require an extraordinary general meeting to
be called by the Board for the transaction of any business specified in such requisition; and such meeting shall be held
within two months after the deposit of such requisition.

Shareholders are welcomed to suggest proposals relating to the operations, strategy and/or management of the Group to
be discussed at general meeting. Proposal shall be sent to the Board or the Company Secretary by written requisition.
Pursuant to the articles of association of the Company, shareholders who wish to put forward a proposal should convene
an extraordinary general meeting by following the procedures set out in above paragraph.

The memorandum and articles of association of the Company is available on the Company’s website.
During the year 2019, the Company amended the articles of association (the "Article") of the Company to, inter alia,

facilitate the appointment of more than one chairman of the Company and align the Articles with the Listing Rules. Save
for the aforesaid, there was no change in the Company's constitutional documents during the year.
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1. About the Report

This is the forth Environmental, Social and Governance (“ESG”) report issued by the Company. The report discloses the
sustainability initiatives demonstrated by the Group, which accords with our reporting obligation under the ESG Reporting
Guide set out in Appendix 27 of the Rules of Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (“HKEx”). Unless otherwise specified, the time frame of this report is from 1 January 2019 to 31 December
2019.

The Group seeks to facilitate the long-term sustainable development of the environment and the society in which it
operates in, and is therefore committed to minimizing any negative social and environmental impacts resulting from our
operations. The Group values the importance of compliance with all relevant laws and regulations.

The Board of Directors provides overall direction on management of sustainability issues and ESG risks. Reporting and
disclosure of ESG initiatives is implemented by company secretarial services team with approval by the Board, which
is also responsible for collaborating with other functional areas on the integration and implementation of sustainability
initiatives throughout the Company.

The asset management business of the Group primarily operates by our leased offices located in Hong Kong, Singapore,
Shanghai, Shenzhen, Kuala Lumpur and London, and hence all Group policies and strategies reported hereafter are
applicable to our offices. Relevant environmental indicators will be reported for our Hong Kong headquarters and, where
applicable, for our offices in Singapore, Shanghai and Kuala Lumpur. Environmental data for our Shenzhen and London
offices are excluded due to their immaterial environmental footprint.

2. Operating Practices

The Group has been a pioneering force in the Asian asset management industry since we first arrived on the scene in
1993. Over the years, we have adhered to the same goals and values: to seek the very best investment opportunities
for our clients among under-followed and out-of-favor stocks in the Asia Pacific region. Our long-term success has been
founded on the spirit of putting the interest of our clients first, while celebrating seamless co-operation among our team
members. To ensure stable business performance and alignment of interests in the long run, the Group is structured to
have senior management taking up a majority of the Company’s shares.

We recruit employees who share our values and are committed to putting the interest of our clients first, while being
fully dedicated to providing the best services to our clients. As a mechanism to improve incentives and to safeguard the
interest of our clients, staff remuneration is comprised of a fixed salary and a performance-based bonus.

We have a talented and dedicated team with our senior managers having worked at the Group for a long period of time.
This demonstrates the talent stability within the Company which in turn is an important contributor to the effectiveness
and cohesion within our team.

With effect from 9 December 2019, the Senior Managers and Certification Regime in the United Kingdom has replaced
the preceding Financial Conduct Authority Approved Regime. In response to the above, we are updating our policies and
procedures to enhance the accountability of our senior management with respect to the areas and functions they are
responsible for.
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2.1. Product Responsibility

The Group’s investment strategy is to invest through a disciplined approach, a philosophy which has long been
embedded in our overall investment principles. Through the application of robust management systems and detailed
investment process guidelines, our fund managers are expected to spend much of their time visiting companies, meeting
with their management and talking to their customers and suppliers to ensure that each of our investment decisions is
well-informed. All investments carried out by the Company follow through a stringent five-step approach which includes
initial screening, preliminary review, detailed analysis, portfolio construction to portfolio execution, monitoring and risk
management.

The Group invests with an uncompromising approach to a meticulously disciplined and consistent investment process,
thereby steering clear of market bubbles and forming prudent asset allocation strategies with long-term financial goals.
The investment team ensures that sufficient research, analysis and due diligence are conducted with reasonable care for
all investments made. Our fund managers do not deviate from the value investing approach and avoid investing in market
fads which can take away profits as fast as they are made.

As a demonstration of the Group’s value-driven investment approach, fund managers are encouraged to consider under-
appreciated stocks at initial screening phases, and are trained to identify investment opportunities that are often found in
little-known stocks and out-of-favor business sectors. Such opportunities will then go through rigorous review and analysis
processes prior to allocation to the investment portfolio.

In consistent with our investment philosophy, we recognize that integrating ESG analysis in our investment process can
help identify business models that are most likely to thrive in the long-term and generate sustainable returns. Thus the
Group has formally become a signatory of the United Nations Principles for Responsible Investment (PRI) in July 2019.
We are currently reviewing our policies and procedures in relation to responsible investment and proxy voting practices.
By incorporating ESG factors into our fundamental research and actively engaging with companies within our investable
universe, we seek to create more values for our clients, as well as for environmental and social good.

The trading information of our clients is confidential and is handled with due care to avoid any data leakage or misuse.
Disclosure of client trading information to outside parties without proper justification and consent is strictly prohibited.
Disclosure of information is strictly limited on a “Need-to-Know” basis even among staff members. A client information
privacy policy is in place to ensure information is handled in an appropriate way. Should service providers be required
to work at our office during non-office hours, our employees are reminded to lock up all documents and switch off their
monitors to minimize the risk of information leakage.

In compliance with all relevant laws and regulations including Personal Data (Privacy) Ordinance of Hong Kong and
European Union General Data Protection Regulation 2016, we have incorporated the corresponding provisions in the data
protection notice, data protection policy, explanatory memorandum as well as service agreement.

Additionally, the Group has stringent controls over staff dealings as stipulated in the Code of Ethics, and we always have
priority on the interest of our clients. The staff dealing rules within our Code of Ethics requires all staff dealings to be
monitored and it is a requirement for staff to disclose their holdings and trading accounts for the Company to identify
improper trades. Any breach of these rules will be treated seriously and may lead to disciplinary action. In compliance
with Securities and Futures Commission’s Fund Manager Code of Conduct, our staff are required to disclose their existing
investment holdings at least semi-annually.
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During the year, in-house compliance trainings were held in Hong Kong, Shanghai, Shenzhen, Singapore, Kuala Lumpur
and London offices to ensure our staff are well informed of the latest regulations and requirements. Topics covered
include investment restrictions, insider dealing, market manipulation, anti-money laundering and counter-terrorism
financing, etc.

2.2. Anti-corruption

The Group considers business integrity and compliance with all applicable laws and regulations as fundamental
expectations to be observed during all work processes. The Company has zero tolerance for corruption and money
laundering and considers initiatives against such malpractices as essential codes of conduct for all employees within the
Company. If and when necessary, we will fully cooperate with enquiries or requests from regulators. As such, the Group
has established a Policy on Prevention of Money Laundering and Terrorist Financing Policy and Procedures, which are
specifically designed to ensure our employees fully understand their obligations and responsibilities at work. The policy
outlines and requires all employees to be in compliance with all relevant legislation and codes while making investment
decisions. Applicable legislation and codes include: Anti-Money Laundering and Counter-Terrorist Financing Ordinance
(“AMLO"), Guideline on Anti-Money Laundering and Counter-Terrorist Financing (“AML Guideline”), Drug Trafficking
(Recovery of Proceeds) Ordinance (“DTROP”), Organized and Serious Crimes Ordinance (“OSCO”), United Nations (Anti-
Terrorism Measures) Ordinance (“UNATMOQ”), Weapons of Mass Destruction (Control of Provision of Services) Ordinance
(“WMD(CPS)0"), Code of Conduct for Persons Licensed by or Registered with the Securities and Futures Commission.
We have appointed Money Laundering Reporting Officer and its deputy as well as Anti-Money Laundering Compliance
Officer for our investment funds in accordance with the new requirement of Cayman Islands Anti-Money Laundering
Regulations.

Unethical or fraudulent behavior is generally prohibited. Directors, officers, employees and other representatives are
required to adhere to the policy as a condition of their employment and engagement to the Group.

In addition, the Code of Ethics clearly states that employees shall act honestly and professionally with due care and
diligence to protect the client’s best interests and to uphold market expectations on integrity. Conflict of interests will be
avoided to the largest extent and potential conflicts with clients will be disclosed if unavoidable. When necessary, such
matters may be escalated to our Risk Management Committee for follow-up actions.

Through the Group’s whistle-blowing mechanism, staff members are encouraged to report any wrongdoing or suspected
misconducts directly to the Chairman of the Audit Committee in confidential manner. The Group will endeavor to protect
the identities of the staff and promptly investigate all complaints in a timely manner. Remedial actions are taken against
the affirmative case. We are committed to protect our employees from any form of discrimination, intimidation, reprisal,
retaliation or adverse reaction organizationally as a result of reporting their concerns.
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2.3. Supply Chain Management

The Group’s approach for sustainability is not only confined to our investment products. The embedded culture to
establish long-term and mutually beneficial relationships also extends to our suppliers. To achieve the objective of
pursuing efficient, effective and transparent processes in goods and services acquisition, the Group has established a
Policy on Procurement to reinforce consistency with the expense policy and to fully utilize each dollar of expenditure.

Our Policy on Procurement stipulates the requirement for a competitive bid for all goods and services which amount to
over HK$50,000 from non-approved vendors. To uphold the principle of fairness and transparency, such bids will require
at least two sources of quotations in a fair and open manner.

However, the selection consideration of suppliers is not confined to the quoted price alone. Other aspects such as
product quality, service quality, reliability and suitability are also considered as important factors.

In addition, in order to maintain the quality of goods and services procured, the list of approved vendors is reviewed
annually and will be placed against competitive bids if vendor performance or quality falls short of the requirements set
out by the Group.

3. Employment and Labor Practices

Our ability to provide premium investment strategies and financial services to our clients relies on the ability of our
valued talents in providing professional and informed advice to our distinguished clients. As such, we greatly cherish the
commitment and contributions from our employees and understand the importance of providing them with competitive
remuneration and welfare as they well deserve. The Group complies with relevant local laws and regulations on
employment and labor. In addition, we provide equal promotion opportunities and dedicate resources to work-related
training and personal development of our employees. We have zero-tolerance for any forms of discrimination in the
workplace, including race, gender, ethnicity, religion and other legally protected status.

Workforce Distribution

: 6%
49% \ \ 25%

51%
Gender Age
== Male == Under 30
Female 30-50
: Above 50
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3.1. Welfare and Labor Standards

The Group provides basic welfare benefits to our employees, including insurance schemes covering travel insurance and
medical insurance for all full-time employees. Also, the Group provides rental reimbursement to our employees with a
maximum amount of refundable rent of up to 40% of the employees’ base compensation.

To improve employee welfare and increase their involvement in recreational activities, the Group has established a
Recreation Committee which is responsible for initiating and organizing networking activities, internal activities, voluntary
services, sports events, recreational workshops and annual dinners for the Group. The Recreation Committee is
composed of staff from various departments and opinions and suggestions on employee activities are welcomed from all
staff. This year, the Recreation Committee arranged a range of activities for our employees such as mini Watermelon Rose
Cake Cooking Class and Family Party. To create a healthier and greener work environment, green lunches are held every
other week and fresh fruits are provided to our employees every Monday. In June 2019 we also dedicated a full week to
promote wellbeing through our Health Week programs, where staff could have fun and learn about aromatherapy, mental
health, gym workout, etc.

The nature of our business requires the use of skilled talents and the Group is in full compliance with relevant laws and
regulations on the use of child and forced labor, including but not limited to the Employment Ordinance of Hong Kong.

3.2. Development and Training

The Group's ability to retain talents relies on our ability to provide good career prospects and room for personal
development. Our Training Policy is applicable to all full-time permanent employees of the Group and is designed
to encourage our employees to further enrich their knowledge and skills. Our employees can also obtain relevant
professional qualifications to keep abreast of the latest industry trends and be equipped with necessary professional
knowledge to excel in their career. Employees with tenure of over 6 months are eligible for company sponsorship for a
wide variety of courses, seminars, conferences and other training events. Such arrangements aim to inoculate a sense of
shared accountability among the team and have been well received by our employees. During the year, we have arranged
in-house trainings and lunch-and-learn sessions on topics such as sales skills, recruitment, project management and
coaching.
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3.3. Health and Safety

The Group is committed to providing a safe workplace to our employees and their health is always our prime concern.
Every reasonable safety precaution within the workplace will be considered as a means to ensure the safety of our
employees. This begins with compliance with all applicable regulations on health and safety. Policies on ensuring health
and safety at the workplace are established and employees are expected to adhere to the relevant policies as stipulated
in the Employee Handbook. This ranges from the Group’s prohibition of any acts of violence or threats to use of illicit
drugs and/or gaming within work premises. In addition, to minimize health and safety risks to employees or their fellow
colleagues, employees are required to take appropriate measures and report any cases of personal injury sustained at
work or contraction of infectious diseases to their direct manager and our Human Resources Department.

Regarding fire safety issues within the workplace, employees and visitors are required to vacate the building via fire exits
and assemble at street level on the sounding of the fire alarm. An individual will be appointed to check that all colleagues
are present at the assembly point and detailed Procedures on Fire Evacuation are available at the Administration
Department for all relevant premises.

The Group has been awarded as Caring Company since 2017 and introduced Employee Assistance Programme during
the reporting year. Online newsletters are distributed to keep our staff abreast of popular health and green topics.
Exclusive 24-hour counselling hotline is also available for all staff and their immediate family members.

Since the beginning of January 2020, the outbreak of novel coronavirus has created significant impacts to our offices
and operation at different locations. Wellbeing and safety of our employees is our utmost priority as always. The Group
has closely monitored the situation and taken timely measures under the oversight of the newly established Infections
Diseases Response Team. In all our decisions we strive to take good care and ensure safety of our employees while
maintaining business operation to the largest extent to uphold professional service. Protective equipment such as masks
are also actively sourced to support our employees throughout this difficult time.
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3.4. Summary of Social Performance

Unit 2019
Employment Practice
Total permanent workforce No. of people 238
Total contract workforce No. of people 7
Total workforce by age group
Under 30 No. of people 61
30 - 50 No. of people 169
Above 50 No. of people 15
Total workforce by gender
Female No. of people 121
Male No. of people 124
Health and Safety
Number of work-related fatalities No. of people 0
Work-related fatalities rate Per employee 0
Number of work-related injuries No. of injuries 0
Lost days Days 0

4. Community Involvement

Envisioned to be a responsible corporate citizen, the Group dedicates resources to those who are in need within our
community. We begin with the upbringing of our children, who are the future pillars of the community. We believe that
all children should be cared for and be provided with adequate educational opportunities. Therefore, our employees are
encouraged to volunteer at organizations promoting child welfare, and to nurture young talents in society. Paid CSR leave
is granted to colleagues who participate in such meaningful activities. The Group also sponsors community activities and
donates to charitable organizations.

During the year, the Group worked closely with Heep Hong Society in various community involvement activities. Heep
Hong Society is a registered charitable organization which provides professional training and education to children and
youths of different abilities and their families, with the mission of helping them develop their potential and lead a fulfilling
life. We have established a long-standing relationship with Heep Hong Society and regularly support the organization
through various activities, e.g. Bus Tour and City Hunt, and Barbeque and Palmier Making Workshop with Heep Hong
Families. Our volunteers have devoted 135 service hours in these activities during the year.

On 6 January 2019, the Group participated in the 50th Anniversary Walk for Millions organized by The Community Chest,
an organization to raise funds for its member social welfare agencies in helping the hundreds of thousands of needy and
disadvantaged people in our community. Funds raised during the event were donated to support family and child welfare
services.
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5. Environment

As a company with core reportable segment in asset management, the nature of the Group’s business is office based
and not energy intensive. Hence, the major material impact on the environment is confined to the premises in which our
team operates. However, our management aspires to shoulder our part of the responsibility in caring for the environment.
Compliance with all applicable local environmental laws and regulations is the bottom line, and in addition, we will
continue to strive for enhanced energy efficiency and reduced carbon emissions within our work premises. The following
are some of our initiatives on environmental conservation.

5.1. Environmental and Resources Management

In 2019, the Group achieved the good level of the Wastewi$e Certificate by Hong Kong Green Organisation. To continue
improving our environmental performance, we have set up a range of environmental goals on issues such as waste paper
and plastic recycling, material consumption, green procurement and special recycling activities during festive seasons.

The Group has established a series of energy and resources conservation initiatives. In order to reduce energy
consumption, T5 fluorescent tubes with high energy efficiency are used in our offices. Office lighting, air conditioners,
air purifiers and other electric appliances are switched off when they are not in use or automatically controlled with
timers after office hours. Moreover, air conditioner filters and drainage conduits are maintained on a monthly basis to
ensure they are operating in an energy efficient manner. Water conservation initiatives have also been promoted and
implemented in our daily operations.

To optimize the use of resources, the Group has employed the Employee Self-service (ESS) platform and offers an
online E-leave system for our employees. With the help of the E-leave system, paper application forms are replaced by
online process, hence reducing our use of paper. In our offices, all printers are set to print on both sides by default to
conserve paper. Moreover, we recycle where possible and send used materials such as office paper and toner cartridge to
authorized dealers for recycling.

During the year, the Group received the Certificate of CO2 reduction in paper recycling by Confidential Materials
Destruction Service Ltd., recognizing our efforts in waste paper recycling.

CO: saved from 32 2
paper conservation O

tonnes of CO2

equivalent
J E
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Unit 2019
Greenhouse gas (GHG) emissions? and intensity within the Group
Direct GHG emissions (Scope 13) tonnes of CO2 5.8

equivalent
(tonnes CO2¢e)

Direct GHG emissions (Scope 1) intensity tonnes COze/employee 0.02
Indirect GHG emissions (Scope 24) tonnes COze 312.8*
Indirect GHG emissions (Scope 2) intensity tonnes COze/employee 1.3*
Energy consumption and intensity within the Group
Electricity consumption MWh 413~
Electricity intensity MWh/employee 1.7*
Fuel consumed within the Group
Gasoline consumption litre 2,139.1
Resources consumed within the Group
Paper tonnes 9.9*
Toner cartridges pieces 216*
Waste disposed within the Group
Non-hazardous waste tonnes 5.2
Hazardous waste tonnes 0
Resources recycled within the Group
Paper tonnes 6.7
Plastic kg 45.7
Toner cartridges pieces 153*

All environmental figures reported above indicate the environmental data of the Group’s operation in Hong Kong, while
data marked with * include our mid-size operations in Shanghai, Singapore and Kuala Lumpur.

1

Water consumption of the Hong Kong office is not available as it is centrally managed by the landlord.

The Group’s GHG inventory includes carbon dioxide, methane and nitrous oxide. GHG emissions data is presented in carbon dioxide

equivalent.

Scope 1 emissions are direct GHG emissions from sources that are owned or controlled by us, such as emissions from gasoline used by

the corporate fleet.

Scope 2 emissions are indirect GHG emissions from the generation of purchased or acquired electricity consumed by us.
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Appendix HKEx ESG Guide Content Index

Indicators Chapter/Statement Page
A. Environmental
Aspect Al: Emissions
General Disclosure statement Environmental and 64
Disclosure Resources Management
KPI Al.1 The types of emissions and respective emissions data Not applicable — Emissions Not
of NOx, SOx and other applicable
pollutants are immaterial
to our business
operations
KPI A1.2 Greenhouse gas emissions in total and intensity Summary of Environmental 65
Performance
KPI A1.3 Total hazardous waste produced Summary of Environmental 65
Performance
KPI Al.4 Total non-hazardous waste produced Summary of Environmental 65
Performance
KPI Al1.5 Measures to mitigate emissions and results achieved Environmental and 64
Resources Management
KPI Al.6 How hazardous and non-hazardous wastes are handled, Environmental and 64
reduction initiatives and results Achieved Resources Management
Aspect A2: Use of Resources
General Disclosure statement Environmental and 64
Disclosure Resources Management
KPI A2.1 Direct and/or indirect energy consumption by type in total Summary of Environmental 65
and intensity Performance
KPI A2.2 Water consumption in total and intensity Summary of Environmental 65
Performance
KPI A2.3 Energy use efficiency initiatives and results achieved Environmental and 64
Resources Management
KPI A2.4 Water efficiency initiative