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About Us

CNOOC Limited, incorperated in the Hong Kong
Special Administrative Region in'August 1998, was
lsted on the MNew York Slock Exchangs (code: CED)
and the Stock Exchanpe of Hong Kong limitad (code:
00883) on Febreary 27 and 28, 2001, respectively.
The Company was inchided as 8 constifuent atock of
the Hang Seng Index w July 2007, The Company’s
Amencan Deposilary Recelpts (ADRs) was listed
an tha Toercnlo Stock Exchange [coda: CHUY-on
Seplamber 18, 2013.

The Comparny Is the brgest producer of offshore crude
all and nalural gas in China and éna of the largest
indapendent oil and gas exploration and production
companies n the word. The Company mainly engages
in exploration, development, production -and sale of
cruda oil and natural gas

The Company's -core oparation areas are Bohai,
Wasternn South Ghina Sea. Easlam Soulth China Sea
and Easl China Sea in offshore China. The Company
has oil and gas assels in Agia, Africa, Morth America,
South America, Cceania and Europe

Utihess ofhetwris slatad, @l amounts of resetve Bhd peodiecion

s reparn inchide. oo nlévasls m agquity mathod myesises
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Tolal assels ol approximalely

T57.7 billion RMB

As at December 31, 2019

Average daily net production

1,387,564 eoe

het proved reserves
of approximataly
5.18 biion BOE



Chairman’s Statement

The warld sconomy growth was waak in 2019, The energy
sactor underyant 8 cyche of profoundly sdjustment. Infemabtonal
crude ol pncas ingered al low level Rigks for patrodeam and
patrochemical mdusing remamed rang, CHOOC Lmmted reacted
to these challenges by adharing to high-qualily development
mxorting oulslanding capabilily in production, oparation, and
managament 1his enabied us o calabrate e Company's 20h
annarsary by delivenng the best cperating resulls since i#s listng
CHOOC Limifed has steadily grown producton and expanded

operation whila continuing o optimize. s managemeant aysiam
pratact the emaronment; ulfill socal responsibiltiss and imoreve
the emvronmaental, socal and govarmancs (ESS) mManagement
measires. YWe shove o excal moeconomic g.":l'-".'i'l. arnyimoenal
pr':-bs:'.-ﬂn and sooad pDgress

In 2018, we suscassiully achieved our producion largst with

tertal ¥

oil and gas produchon réaching the highea! ever of 508.5
LAS

mllien Bameis of ol egiavalent (Bl W al50 continued our
Oioireg gfionts 1o furthes sirangtnen exporaion and development

bringing mud
and forging ahead with naw project construciion fo achieve a new

ple projects on production safehy ahead of scheduis

wisinad recornd T.’!rl:- anmial resemre replacement rabo reashad
1345, wilh t5 reserve ife abova 10 years, further consolidaling

e mesouncs base for futum deveicpment

lhe Company ahways puls salety and esnmvmonmantal protection
st We strengtnen owr sabety foundabon, undardining the naed
for a safety-first cultlre, and maintzned a stable HSE (Health:
Safedy end Ervironiment) record troushoot the yead ln 2018, we
have upheld aur HSE core values of *safety first, enveonment

pAraImOLUnt |_'|_:|;,:|;;Ir: orientad and &

i, lully
implamenied Ha HSE .".-L;.-...q.;.lcr.'riq al Spstern Framaivors and

juepmEnl nteg

imorovied our produchon safety managemant policies. Our foois on
people-onanted salety culture emphaseed employes responsibdly
fior work safely, Our ongoing goal = o raise employes SWarenass
of the nead 1o manage safely naks

Ax 3 responsible energy company, wa remam dedicaied bo:our
graen and low-carbon stralegy and are commitied to building &
clean, fow-carbon, safe and efficiant energy systam. We miplement
the Grean Development Achior Plan of Ching Mational Ofishore O

Cerporalion ("the Group”™) and poor

ol the THree-year Achon Plan

Enviranmenital Profoction Upgrade of the Bobad Oifield. We
alsc pay equal attention o emdronmeantal profechon and meouns
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develapment. To this end, we incompofated the concept of environmental protection across the entre oif and -gas fiald life cycle. We
mamtained a fas! pace of development in chean ensrgy and nalural gas projeds, explonng renswabie emsngy transbon possinilites n
offshore wind power. We are committed to biediversity protection and enmronmental improvement arcund our field sites, enabiing ws to
delver an aven more envirsnmentatly fiendly ol and gas oparabion.

The Company’s high-guality development relies heavily on our employees” tremendous effort-along with local commindy and social
suppodl. We strive o benali evary aimployes and every community as-we grow, DUr eomimitment o be 3 responshle aneigy cotripany
8 based on pracical action in areas such as marnitme rescue, targeted poverty allsviation. and commundy bullding, Cur focus on talent-
driven stralegy invotves further mothvalng employess and tapping their potential. This will puaraniee reliable Ruman rescurces for 8
sustamable future.

We have consistently foliowed a hgh standard. of business elhics and the marke! has recognized this exemplany corporale govemance
and social responsibdty record, We are honored o have won the Gold Award, Best Environmental Stewardship Infiative_and Best
Social Responsibéty Highty Commended Infiative in e 2018 ESG Corparate Awards by The Assef in 2018, along with the China
Secirities Golden Bauhinia Award - Best ivestmant Value Award for Listed Companies, elc.

Sustainatde developmant concepl has been widely acknowledged by the international communily n recent years, |eading to
noraasingly rigorous ESG reguiations and policy requirements around the werld. in Decembsar 2019, The Stock Exchiangs of Hong
Komng Limited (HKEx) updated its ESG Reparding Guide 1o promote mere transparent end in-depth disdosure of ESG management
and practices among listed companies. Investors are ajso incorporaing ESG inta their own imvesiment decesions. They scrutinize ESE
management and urge enlemprises 1o improve their practices i s area: In mewith tis developing trend, the: Compary gives full
attenfion o investors' requiraments. continuously mproves the ESG management, and keeps strong communication with stakehalders.
This supports aur goal of steady long-term ESG development.

Al this' mement, China is fighting a battie of coronavirus outbioke. Under the effective responses taken by Chinase govamment, we
Eriplementad pravention measumes lo guaranies normal aperation of our husiness, In responsa io the o from fhe Groug, the Company
and our employees donated to support medical supnlies for sfecied areas making great sfforts bo flfil cur social responsibifity.

An ancient saying fefs us. “the workl moves on in & never-ending process of the new replacing the ofd ® With the goal of becomeng 3
warld-class energy company, we will absays pursue the coondinated development of sconceny. environment and sociely, and strive for
mutually beneficial relafionships with stakeholders. W will ahways stay e bo our mes=ion, seze the day and |ive it to the full, simve for
achieving that goal no matier what challenges we encountes

C heirrrian

March 25, 2020
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Vision and Commitments

Sustainable Development Strategy

It = our commitment 1o sustainable development that we will develop existing natural resources in a sale, efficlent, and
anviranmenially friendly manner and provide society with clean, refiable and siable energy that meets ressonable energy
demand The economy, environment, and society form the three comerstones for us to unfold our businesses in energy
resounce developmen! and value crealion, As our business and economic cantnbutions grow steadily, we will press shead on
the road of environmental protection and social progress, Conlinued efforts will be made in infegrating economic; envirenmental
and social factors to drive the sustainable development of the Company,

The Company bebeves thal sustainable development should not only depend on the knowledge, beliefs and deas of
managemen] or amployees We must inlegrate sustainabilily into our corporate management sysiems to become a part of our
corporaie cuthwe,

The Board of E}Imdnrs'{lhe “Board") of CHOOC: Limited actively supports the Company's commimen) to CSR-and keenly
manitors its progress, Topics of intefest cover company stralegy and nsk, performance, infemal oparslions, ccoupational health:
and safety. the environment. and buman rights, as well as the procedures and results of compliance in operations and sales.
Our managemen! is responsible for formulating and executing COR related strategies and environmental protection, energy-
saving projecls, emssons reduchon, ecological proteclion, greenhouse gas (GHG) reduchon and clean energy supplies have
been effectively incorperated into the scope,

The Company has incorporated sustainable development info our organizationa structure, institulional system and management
process, We constantly assess our performance n lerms of sustalnability and make improvements 10 ensure our operations are
aervironmentally fiendly, efficient and safe, and achisve balanced development for the sconomy, environment and society.

CSR Vision

A% an energy company, 1115 our rasponsibility o deliver CNOOC Limited is committed to
susiainable enargy to society In the future, the Company will

promote clgan, healthy, and green energy models with our @ Ensunng iho siable supply of enorgy in the world and
partners on the industry chain. We will work with stakeholders and enManding supply Eapacity

turn social responsibility a drive for the Company o grow together

% Fursung sustainable devalspment. impraving the
workd's enedgy strectona, and delverng claam ancegy
&  Operaiing in compliance witlh Laws and regulations and
[ adharing ta 8 high stancard of business ehies and
COIPOrAte GOVRMANGS

®  Expiging osources-n o safe and smoronmondally
friendly vway and rasponding aclively to climate change
@ Proactvely parmcipating in communiy-nulding

| nctivisies and making cantributions to goneral welfars
@ Respectng the nghts and intarests: of stakshokters

LI T win-nan s

with the society.

CNOOC Limited strives to be
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Materiality Analysis

In erder to further define the key areas for cur ESG prachices and information disclosure and make this report more periinent Io
ﬂulmhdﬁars concerns, CNOOC Lirnited has dentfied Issues that stakeholders are potentially concemed with and determined
their importance in aml:lrdanue with the requirements of the Environmental, Social and Govemance Reparting Guide issued by
HKEyx Through this exerciss, we finalized the extent and scope of issues for a more accurate and comprahensive disclosure ol
ESG information.

In December 2018, we conducted guestionnalres (o leam more about stakeholders’ views on the importance of each ESG issue
to the Company and o the stakeholders, In 2019, we reviewed he resulls from last matenality matrix @&nd made revisions to this
year's matnx with the mpuls and opmions on risks and opporiunities of vancus ESG issues that we collected {hrough business
review and discussion, ESG performance benchmarking and internal workshops.

2019 ESG Materiality Matrix of CNOQC Limited

High

Imporiance o Stakeholders

L

5

Imperance o CNOOC Limiad High

W Environmental lssues @ Labour and Commaunity lssuss: @ Cpemation fesues I} walua Chain issuas
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Communications oa T
. L TN |

with Stakeholders LY A Algaa

Shareholders Employees and Governments and
Deep understanding of our stakeholders' _and cmdlmm Emplnyur ﬂru:ﬂila‘liﬂnrr Fl:eg uiatary nuthnrihes
expectations serves as the bedrock for é 2 {":} e . 4 :
the Company ta fulfill CSR and achieve E . (e L;: B mi lh'ii E TRk E“ llw: N M!h
sustainable development. We malntain 5 R < = S e
open, ransparent and multichannel _E = Ragutar commiunizatian i X mmﬂm 1o s - sors
communications with stakeholders on e Aoousl genera mestg -~ & # Internal informancn exchangs; ! . _m
a variety of social responsibility issues S and estraordinary gloerst | e R
The Company's stakeholders primarily E “Fbling £ i@ Response lonquines
include: shareholders and creditors. H = - .

(1 ; I W Disclssion IsELUGE
employees and employee organizations, 2 i : o oh it
gwermnla and rEgulalﬂw Emﬂrltms" E l...IllIIII.III.J.IIIIJI.II.I'IIII..III.II'@IIIJ.III‘II..I'IIII...III.IIIILII..J‘I@.III‘IIILIIIIJIIIIJII.‘III\JI.II.IIIIJ:III‘IIII‘I.
buszinass partners and sarvice providers, ' : ) E
the public and communities, charities . th?::“' gy phoS TR NS R w’“?"“ﬂ*’““““““
and non-government arganizalions E m' 52 'm' “I ! = Career developmant : e i
(NGOs) and clients E’ : o . vl Fiaal e - :-:mr mn:}:::nm::smmam

o nagemant 311 iy :

E zaaticli : 1 % Egonomic contribution

& Corperaie govamanca

:

[} LS

g g

1 :

: a

e e R N T
a

» Ensure tha quality and 1 | ® Support employoss o 1 ® Comply with all applicable bws and
pftectiveness ofinformation [ g laborumana gesther ¢ ragulations

disciosure : smployos Siasnizations H
A : il + & Fullll taxpayer chlgations
Rl coee I # Provide profossional :
: COMMLINICAticn ; iraining snd skl rsismg e Ehara ndustry expertsn for further
: F daveiopnonl
= & Fausl treatment af ! & Provide oocupational :
£ shiraholders : bRl m ol on i ® Emsum gquolly of dsclozed
: : nformation
s Mon-danl readshawa . :

i ® Enhance carporals govamancs

=
a v
0'11r-'l--"r-rvi-|-|--|-|l-|--|--"--vvrrrv!ﬂ!!1-|--|---I--1--|--|-|1-|--|--|--|—-|--r—r-r-r-!'IGllrlr-'I---|--|-|-|-|-+-|-|--|--|-|-|-|--|---l---|--|-l|-|--|-|-|--|--|--|-|--|---|---||-

>>>10,000+ Ugandan People Made a Choice

The Kingfisher Qilfield, developed by CNOOC Limited Uganda subsidiary, is
near Lake Albert - the "eye” of Uganda. |n accordance with local reguiations, the
subsidiary held a hearing n 2018, attended by more than 10,000 slakeholder
representatives to assess whether the Kingfisher project’s Environmental and
Social impact Assessment (ESIA) report could be passad so that the project could
enter the subsequent field development stage

In erder to ensure that the news of the ESIA heanng could reach every resident
in the village near the ollfield, the subsidiary used a loudspeaker to broadcast
information aboul fhe lime and place of the hearing m each villege. On the day
of the hearing, more than 10,000 represeniatives of stakeholders moluding local
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Business Partners and Public and

i Charities and NGOs Clients
Service Providers o Communities o o
 Business negohations i » |ntormaticn diselosurs I« Patepatonin i Business negobabons
. i brois :
* | Projact cooporation i ® Pusiic roiations 3 . i i ® Cintservices
: : . : ® Responss toingulries ; :
*  Husiness commmicstions im0 Respand inpablic Rglises 2 : & & Cluint vissand susveys
; ;. = T :
I @ Suppat for community H FRguiler : ®  Reguls communicibons
I w  Padicipenon in public weltare .
: projocts : i
& Stabié opoporative & Slable energy suppiy » Sodal esponsibility ® Servico. price and giality
- ’ ¥ 1
foisreszh ity o i m - Emaronmsintal protection : RESAORKEES i @ Complaint handing
*  Enowipdge, informotion &nd : ; ;
& . Ecud &
rasaurce sharng . wRTpIrIR Image : J
3 Mk it T oo S
*  Gustamable enargy : : :
developmoni madel i ;
# (negrate inflemal and E & |mptdve oil and gas supply é » Coniribute birsihass : & Promole awitnes
oxternal resources : capabifity H axpariente : concapk
= Epcourage saparlsnee, , * Padicipade In pubbs walfane ‘ & Parteipate |0 relevant = Erhance product quality
resaurces and iechrology E octivilies : eclivitics : ' Chart aaiafacion survays
h : : :
ko @ Fubiish ESG repors r: . and feodbock
*  [RSCUss Indus i i :
dumT::u-:-mn' ::?: : w Ensum wigh standards on i E
iy ; pliic wattars ; ;
F # Supparl eomimunily bulding 3 :
E - & 5 5 HE ,;_,.,.,,,..,...,.,.,..,..,.....,_..,_.,,._....D,..,. 5 Lo, wa -.--D--.-- EER A

pelraleum bureaus, local envirenmaenial prolecltion burasus,
provincial governments, NGOs, and focal residents attended the
heanng “This is the most attendees ve eyer seen al a heanng in
all my years at State Environmental Protection Administration.” said
Isaac Niugu, Chief Environmental inspector of State Environmental
Frotection Administration of Uganda The entire hearing was
well-ordered, and stekehalder representatives did not raise any
objections lo.the ESIA report of the project, whethar dunng the
damonstratron of the projact or the pubbc inguiry, thus the project
proposal was successiully passed.




Corporate
Governance

CHOOC Limited sirictly: abides by the national laws
and reguiations and regulatory provisions and its
own corporale govemance, policles and Code of
Ethics for Direclors and. Senior Qfficera ("Code
ol Eihes"}), We operate honeslly and legally and
pay . atlention 1o Tisk managemen! and [nfernal
control, We amphasize ESG managemen! and the
Board ‘of irectors’ parficipation during the wi
process-of ESG information disclosure, For audit
and supsrasion, we have 8 whisteblower protection
syslem and have Implemenied an antk-cormuplion
poliey among suppliers, third-pariy agenis, and
Intermediar te ensura compliant and affeclive
Corporate governance
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Governance Standards

The Company has abways upheld and attained high standard of business ethics, for which its transparency and standard
of gavernance have been recognized by the public and s shareholders, We believe thal mainlaining a high-standard
carparale governance 15 essenial to slable and effective operation, and sarves the long-term inferests of the Company and is
sharaholders

I 2012, the Company executed its corporate governance
policies sinclly and sought to comply with the relevani
codes on cofporate govemanca of the Rules Goverming the
Listing of Securities on e Slock Exchange of Hang Kong
Lrmifed ("Listmg Rules™), ensuring that all decisions wepe
made on the panciptes of trust and farmess and in an open
and trensparent manner so a3 to protect the interesis of all
sharehoiders,

As al December 31, 2018, the Board of the Company
consisted al 6 members, micluding one Executive Diractar,
one Mon-sxecutive Director and four Independent Mon-
axeculive Directors. The resumes of all the direciors are
metided i oor Annual Repon available on the Company's
website al www cnooclid.com - The dulies of Ihe Board gre
to provide guidance, orientalicn and supervision for lawhl
and effective axscation of the operations of the Company
and to protect sharehalgers’' interests, white safeguarding the
healthy and stable developmant of the Company

The primary functions performed by ihe Board inclode
réviewing and approving fong-term strategic plans-and
-annual operating plans, and monitaring the implemeniation
and execulion of these plans; reviewing end approving
gignificant financial and businéss transactions and olher
major corpofate achions; reviewing and approving financial
statements and reports, and overseeing the msiablishment
and mamtenance of controls, processes and procedures 1o
ensurs Accuracy, integnty and clanly in financial and olher
disclosuras, and owerall responsibiiity for the Company's
ESG sirateqy and reparting, evahmating and datermining the
Company's ESG-related nsks; and ensunng appropnate. and
effective ESG nsk management and intarnal contral systems
are in place. The Company holds Board mesiings al leas!
four limes a year af appraximately guanedy intérvals. The
ESG related issue iz sel as one of the agenda on the Board
meseting; Three committees have been set up under the
Board, namely. the Audit Commities, Nommation Commites
and Remuneration Commiftes. Members of all committees
are Non-execulive Directors and independent Non-executive
Directors with g high-degree of indepandence. When the
potential conflict of nteresis of the Board related matters
anses, the Indepandent Mon-execulive Dredtors will take the
lead in reflacting the opinion of the minonly shareholders
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Thers were changes to the directors and the senior manesgement of CNOOC Limited |n 2018 Mr. Qiu Zhi Zhong has been
appointed as an Independent Mon-executive Director and & member of the Nomination Cormmittes of the Company with effec
from May 7, 2019, On the same day, Mr. lKkevin G Lynch has resigned as an Independent Non-executive Director and 8 member
of the Momination Committee of the Company. With effect from September 2, 2059, Mr. Yang Hua has resigned as Chairman, a
Mon-executive Director and Chawrman of the Mominatton Committee of the Company. On {he same day, Mr. Yuan Guangyu has
resigned as an Executive Director and CEQ, And on November 18, 2013, Mr. Wang Dongjin, a Non-executive Director, has been
appointed &s the Chairman of ihe Company and the Cheirman of the Nomination Commuttee of ihe Company, and has resigned
as Vice Chairrman. of the Company. Mr. Xu Kegiang, an Executive Cirector and (he President, has been appointed as the CEC of
the Company with effect from 18 November 2019

CNOOC Limited Organizational Structure of Board of Directors

Remuneration Commities

Momination Committes

Audili Commitles

i ¥ L

i L} L]

+ Tse Hau Yin, Aloysius 1:I Wang Denggin ; Chiu Sung Hong

v Independent Non-execullve ¢ Thalrman and Mon-executive i Independen! Non-executive
i Directar i Director i Direcior

! (Chairman, Financal Expert) i (Chawrman) i (Cheiman)

L} L] L]

# Lawrence ) Lau ® [awrence J. Lau & Tsa Hau Yin, Alaysius

i Independent Won-executive ! Independant Non-axecutive 1 Independant Mon-execulive
+ Directar + Director : CHrectar

i [} [

% Chiu Sung Hong % Quw Zhj Zhong * Wang Dongjin

! Independenl Non-execulive 1 Independent MNon-executive i Chairman and Non-éxeculive
! Darector ! Diector | Director

To demonstrate the Company's continued commitment to high standards of corporate governancs, the Board adopled a board
diversity poficy in August 2013 Since the adoption of the policy, the Board has observed the policy and took into eccount the
obpectives st out in the policy in reviewing s Board composition: |n particidar, in seleciing the candidates for Mon-execulve
Director. nat only the Board considered the knowledge, expenence and indusiry-specific exposures of the candidates; The
Board also look inla account other factor such &8s cultural background and diversified vision of the canddates In selecting
candidates lor Executive Director, the Board will consikder knawledge and exposwes . in the. ol and gas indusiry, leadership and
management skils and experience and length of service m the ndustry. As a result, the Nomination Committes considerad
that the appointments of Independent Non-execulive Director, the Charman of the Board and the Chairman of the Nomimation
Committee of the Company (25 the case maybe) during the reporting penod were sppropnete and that thare iz sufficient
diversity at the Board level. The diverse backgrounds of the Board members ansure that they can fully represant the interests ol
alt shareholders of the Company and enhance the effectiveness of the Board and corporale governance



The Company balieves-that the aciive wvolvement of the Mon-executive Dueclor and - indepandeni Mon-sxecutive Directors m
Ihe managemeant and decision making of the Board and itz Commitiees sirenginens the objeciivilty and indepapdence of the
Board. The Company has received annual confirmations from all of our Independent Nen-executive Dreclors acknowiedging
full compliance with the relevant réguirements in respact of their independence pursuant 1o Rule 3013 of the Listng Rules. The
Company 5 therefora of 1he view that all of the Independent Mon-execulive Directors are independent.

Al dirgctors nawly appomtad to the Board recaive 8 comprahansiva, lormal and taidored mduction on appontmeant for the
pupose of gving an overvew of the business and cperations of the Company and approprate brefings and trammgs from the
Company covering the slatutory and regulalory obiigations of directors, organizational struclure, poficies, procedures and codes
of the Company and lerms of reference of Cammittees. The seniofr managemeni and the joint company secrelanes will also
canduct subsequent briefings as and when necessary to ensure that the directors are Kept apprased of tha latest developments
ralavant 1o the oparalions and busness of the Company, and ther responsibilifies under siatules and commaon law, the Lisling
Rulas, legal and cther regulatory requiraments as well as the Company's business and govamanda policies, so thal they are
abile io discharge their responsibilities properdy

The Company recognizes the imporance of continuaus professional development of the directors. The directors are encouraged
o panticipate n contindous profesaiona! development to develop and refresh their knowledge and skills. During the vear, the
Company arranged frammgs conducted by A5 exlemal proféssional advisers on updates and new amendments 10 e Listng
Aules. Tha trainings covared a broad range of topics mecluding latest developmants in corporale governance and recant
regiudalory case studies. In addition; in accordance with the company's business characlensiics and in order for the directors
lo have a better undarstanding of the siatus que and prospects of new energy business. the Company also arranged on-sile
wigit @nd research actyvibes for the Independent Mon-executive Dectors on offshere wind power project and offshora platfiomrm
aperations

Cartam directors also attended rainmngs organced by the Company or extomal professional bodies on oo regulatory updates
as well as obligations of directors. In addifion, directors also read matenals/publications whech they theught approapsiate_and
necassary for the fulfiltmeani of thair rotes. The dwactors provided therr regular frainmng records to the Company. In addition. the
Company also provided reqular updates to directors in respact of continuing ‘cbligations of isted issuers and their direciors as
wall as monthly updaies on the business and cperasons of the Company,

The Company altaches great importance 1o the communication with the minarnty shareholders. Thelr suppert and trus
guarantesd our leng-term and successiul sustainable devalopment. Wa have established cpan and transparent communication
channels far our minenty shareholders. The Company pays great atfention to the shareholder's concarns, and seaks lo
conetanlly strengthen the communication and cooparation with them

A dedicated section on the Investor Relationa page on our vwebsite allews us o imform cur shareholders in an open and
Iranaparant manner aboul impontant Company avents and myile them to particioate 0 such activities as- Annual General
Mueating. We also imwile the minocity shargholders to take parl m annual penel discussions and conference calls 1o have o batlg
understanding of the Company's operations.

The affactive managament of the Board and the Committess further anhanced the governance standards of the Company. The
Company s axcallent corporate govemance 5 highly recognized, winning several corporale governance awards by The Assel
and Corporale Governance Asia, slc
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Awarded "Moel Valuable Energy & Resources
Cempanes” i 2018 Golden Hang Kong: Stocks
Awards and "Bes! Investor Relations Listed
Company” in Phoenix Financial Jin Wu Awards

Awarded "Besl Invesior Relations Company (Chinaj™
“feia’s Best CEO (Investor Relations)” and “Asia’s Bast
CFO (Investar Relafions)® in the “Asian Excellence
Racagnition Award® hosted by Corporate Governance
Asia

Awarded "Most Honored ‘Company (01l &
Gas)” "Besl Corporate Governance®™ and
"Best IR Programs” in insfitutianal invesior's
2019 All-Agia Exaculive Toam Awards

Awarded "Gold Award" "Best Environmantal
Stewardship initiativa™ and "Best Social
Responzibllity Highly Commended ndiative” in
ihe 2018 ESG Corporate Awerds by The Aszel

Awarded “2012 China Securities Golden -
Bauhinia Awards - Best Invesimeant Value
Aw'ard for Listed Companies®

.
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ESG Management

The Company aftaches much Impertance o EEG management and has incorporated ESG managemeant into corporate
guvemnance. The Board ia the highest decision-making body for ESG matters, the primary functions performad by the Board
include taking overall responsibility for the Company's sirategy and reporting on ESG, evalualing and determening ESG-relaled
nisks, and ensunng appropriate and efective ESG nsk management and internal control systems are m place.

in October 2018, CNOOC Limited established the ESG Audil Committas, which 1s responssble for evaluating and reveewing
the Compeny's ESG repori. then submiltting the report 1o the Board. The CEO site a3 the direclor of this. Commities, and the
axgcUinas aanve as its membears.

CHOOC Limited has alse faunded a working group far the Commiltes, members of the working group include General Manager
of the Invastor Relations Departiment. and héads of OHSE Department, Human Resources Department, Qi and Gas Sales
Dapartment, Procurement Department, Audit Depanment, President’s Office, Risk Management Office. and Legal Depanment
Under the lead of the ESG Commities, the Wworking group 18 masponsible for preparmg ESG reports, reguilarly reporting progress
o the Committes, and handiing cther affairs. assigned by the Committee: The Chief Safety Officar of the Company annualty
reporis CHSE related mattars to tha Board on the Board Meating held in May. The Risk Conirol Officer repoits risk cantrel
matters twice a year Tha Board annually reviews and approves the Corporate Governanca Repart, YWorking Reporl on Risk
Management and Intemal Control, ESG repert, and the results of stakehalder communication and matenal ssus analyss,
ansuring participation in the whole process of ESG managemant and disclosura:

CEQ [Director) EEG Audlt Committes Exacitives (Mamber=s)
i
o ]
. Ll’

Working group of ESG Audlt Commiilas

O O D W W W we mw wwod T ------------------ -
| i :

% Invesior Relshions Departrmeni m‘ Ol and Gas Sales Dopardmon ﬂ President's Office

@ GHSE Depariment {@: Procurement Dapanmen! @ Hisk Manzgament Office

EH Human Resources Dapariment HI] Auchit Departmant gﬂé L=gal Dapartmant



Code of Ethics
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The Board adopled a Code of Ethics in 2003, The Code of Effvcs covers areas such as supernvisory rules, msider trading,
market malpractices, conflict of intorests, company opporfunities, protection and proper use of the Company's assets as wall
as repoiting requirements. Il provides guidelmes to the senior managemen! and Directors in legal and ethical matters as well
as the sensitivity mvelved in reporting llegal and unethical mastters, As pant of s conlinued efforts to improve (s carporate
governance standards, the Board conducted an annual review to the Code of Effhics since 2002, and have continued fo revise
it in accordance with the latest govemance requiréments, The current version of Code of Etucs s published on the Company's
website, All the ssnwr management members and Directors anre required o famibanse themselves with and follow the Code
of Ethics to ansure {hat the Company's operations are honest and legal. Violalions of Ihe rulas will be penalised and senous

breaches will result in dismissal

Risk Management and Internal Cnhfrol

Since its esiablishment, CNOOC Limited has ireated nsk
management and internal confrol as a top prinfity, The
Company recogrizes thal i is the duty and obligation of its
managemeanl fo establish and mainigin a nsk management
and Internal control system, which semves the Company™s
strategic objaclives and meels the Company's business
prachice.

The Board acknowledges thal s s responsibililies to ensure
that the Company establishes and maifhtaing appropriate
and effective risk management and inlernal contral systems
and review their effectiveness. The Board receivas reports
from the managemeant of the Company regarding the
establishment, rewview and evaluation of ihe Company's
strategic, financial, pperational and compliance control, risk
managamant and internal control systems fwice par y=ar
Al myajor rsks are reperied to the Beard. The: Board will alsa
evaluate the correspanding risks and the response plan

The Company's Risk Managemeni Committes s directly
managed by the CEQ of the Company. The commities is
raspensible for he organizabion and implementation of the
averall risk management and internal controf, on-going
monitoring of the risk management and internal contral
system, and making reguiar repons o the Board regarding the
status of nsk management and internal contral system.

With respec! o risk management, the Company has adopled
the risk management frameweork issued by COS0 {(namely.
the “Committes of Sponsonng Organizations of the Tread way
Commission”) of the U.5,, established &8 nsk management
sysiem covering design, implementation, monltoring,
assessmant and continuous improvement based on the!/S0
JT000 Risk Management Girdelines. The Risk Management

L

Committes of the Company shall establish the overall targets
and strategies of the risk managemenl system which are
in line with the strategic objectives of the Company, and
wentify. analyze and assess the overall nsks of the Company,
mncluding the Companys key Nsks T making majos decisions,
impottant events and Key business processes The Risk
Management Commitiee |5 also reaponsible for reviewing
and approving the response plans o major risks, as well as
following up and periodically reviewing the implemeantalion
of such response plans, in order 1o make sure that sufficient
attention, monitoning-and responses will be-afforded to all key
risks of the Company,

With respect 1o miemmal contred, the Company has adopted
the internal control framewaork ssued by COSO of the US|
astablished an inlernal control sysiem and machanmsm over
financial, operational and campliance controls and has
conducted continuing review and evalualion of the nternal
contrel of the Company in order o ensure the timeliness,
accuracy and compieteness of all mfarmation reported.

The Company follows up any update and madification of
intermational theoretical frameworks and slandards of risk
management and intemal control. In 2019, we hired a third-
party to help benchmark our sk control system with thie latest
IS0 210000 2018 Risk Managemeant Guidelines and COS0
Enterprise Risk Management Framework- stralegy and
performance (2017) The resulls show thal the Company's
risk contral system are generally in fina with thoze standards
We'll continuge 10 refer o those standards 1o further improve
aur sk management and miernal control.
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Audit and Supervision

in erder 1o ensure approprate and aflective operations, intarnal conlrel, and risk
management, the Company has sel up a supeivison management system focusing on
risk conirol, supporied by internal control and internal auditing, A vertically infegrated
managemant and reporting system consisis of - Audit Committes - Complianca Officer -
Audit Department — Internal Audiing Center The Company has published e Interna!
Audit Management Systerm of CNOOC Limided and the implamenting Rules of lntamal

Contred and Audd of CNOOC Limited, which applies 1o the headguartars and subsidiares In 2019, threugh
domastc and abroad, and covers audits that regulate the management of suppliers, and @i project
promulgated Defaided Rules for the Implemenialion and Operalion of Foreign. Asgels (u;ﬂﬂuajmn, tha:
Auditing of CNOOC Limied for assst auditing of overseas subsidianes, so as o ensure Eqn'rplrlrﬂuﬂd
the auditing system |3 comprehensive and complete. In 20149, through audit project H:gnﬂﬂiﬂdhﬂﬂs ta
recification, the Company caused its afffiated unils to establish or revise 48 paolicies and establish of revise

organize training far 2.009 people

48

The Company's suditing management uphoid the guideline of “problem onented risk : Pﬂm
control, effimency driven development™, Audit managemeant systam and audil resource o
dstribution are epimized We implemant the full coverage of audit supernision n kay
anans, imporlant processes and major progects. Strengthened supervision promated sk
conirol, afficiency bullding, compliance operalion, and suslainable developmant. The
Company has also established and mmplemented audil rectificalion mechamsms.

With the development of our overseas businesses, the Company's intarnal conlrols and mﬂmmﬁlﬂhﬂ for
sk management of overseas asseits have become increasingly extensive The Company = A
will combene the annual and mid-to-long term plans of overseas audis to cover oversaas - Zrﬂﬂﬁ
subgidianes and projects, By vanous forms of auditing, the Company has Improved aud peopls

efficiency and effeclivensss.

E s»>»Financial Control Complaints: Reporting Channel and Handling

CHOOC Limitad and its aubsidianies have sat up parmanent and temporary departments ard positions fo handle
complaints. Both employees and external individuals can report any kind of viclatien of disciplines or laws to
axeculives, discipline inspactors. legal adwvisers, the nternal audit dapartmant, or to other related deparimants,
Reportirg & form of letters, wisits. phone calls and e-mail are all accepiable The channels for complaints on financial
conirol are disclosed on the Company's website The islaphona number for financial control complaints is 86-10-
B4523416, and the amail address for financial control complaints s complainti@cnooe. com.en,

The Company handles and archives appeals and complaints according to the Complaint and Grigvance
Admrrusirative Measures of CNOOC Limided, and reports fo the Audil Committes of the Company pencdically in
ander to ensure that all reports are ghvan proper attantion, end ensuring that all major weaknesses m sugervision and
repors reach the Audil Committee directly. Company policy clearly stipulates thal the whistleblower's information
ghall ba kept striclly confidential, and comasponding procedures shall be adopted 1o protect the whistleblowar's
infarmation from being leaked and the complamani nat being retakated agans
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Anti-corruption Practices

CNOOC Limited attaches greal importance to antl-coruption The Company sets
shricl Internal punitive mechanisms and management palicies abiding with matonal
taws and [ocal regulations related 1o anti-corruplion and business ethics, such as ths
Anti-sManey Lavadening Law of the People’s Republic of China, Prevention of Bnbery
Ordinance, and Anti-Unfair Competition Law of the People’s Republic of China. We
geek to idanhﬁr and punish any practice of employee comuption or malpractice with no
exceplion.

The Company carries oul anli-cormuption in a continuous and. in-depth manner,
laying oul bollom ne fer employes behavior, The anti-conuplion proceduras include
strengifiening day-to-day anfi-corruption education, keeping an eye on key areas and
crugeal aspects, camying out special campaigns; and establishing and practicang ani-
caruption syslems, ete. During the year, ime headquarier of the Company conducted
10 am-corruption iraining programs.

The Company uphsld high sthical standards for cur emplayecs. |1 requires infegnty and honesty incarparated i dady work
and iife. The Company esiablished an effective systemn lo punish and pravent fraud, which consists of the Code of Commercial
Behavior dnd Conduct of Employees of CNOOC Limited, Procedures for Handing Rule Violstions. Regulations on Conficts
of Interagl, Pefition and Vizsiling Reporing and Appeal Mansgement Measures, and Financisl Cantral Complaint Management
Measures Each of the newly recruited will recemve sthical and anfl-corruplion traiming, before asked to stgn the Code of
Commercial Behavior and Conduct of Employaes of CNOOC Limited, Senior execulives of the Company and gensral managers
of each department aee respansiblie for anb-corupion managemant

The Code of Cammercial Behavior and Conduct of Employees describes the code or standard of condud that employees should
foliow m the workpiace. It's clearly stated thal the Company forbida employess from sccepling or giving bribes or kickbacks. and
fromy engaging in cocumvention bahaviors of any form including accepting bribes of kickbacks. through relalives or ihrd parties
The code amms o avesd misconduct by employess al work. Meanwhile, empioyvees are encouraged (o abide by laws, provisions
and business rifes to avalkd conficl of interest.

The Procedures for Mandiing Rule Vialakans specilies detall provisions for behaviors that violate the relevani laws of the
sfate and the regulations of the Company, These bahaviors mclude viclatons of operational discipline, viclalions of economic
discipline, corruption and bribery. The procedures clearly outfines punishments for corruption (embezzlemant) and bribery,
stipiates panalties for economie fransachons with contractore or suppliera, and states thet amployees faging ciminal liability
from Breaking the w will be dismissed

The Regutations on Conflicts of Inferest regulates directors’ and employess’ commercial behaviors, preveniing them from
bringing rsks.to the Company dus to conflicts of mterest. The Reguishons on Conflicts of interest defines aclivities that may lead
to confiicts of interest, such as asking suppliers or clients for rewards of any kind, or receiving rewards of any kind from them. it
proh:bfz seeting any benefit from business parners, custormeans, suppliens, contrastons, compettors of olhar parties with wham
Ihe company has a business relationship, It also defines measures to protect whistleblowers® vl rights and ineresty

)




Energy Supply

Cne of CHOOC Limled's main responsibilites is
to ensure the stable supply of crude oll and natural
gas through exploration and production of off. and
gas resources Our inmovabions m Yechnology and
mansgement have led o consistent breakihroughs
In energy exploration, development, produstion
ard tachralogy arch, We constantly explons
wEySs 10 improve our product qualhly and Safvices

{0 meet reasonable energy demand of the society
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Products and Services

CHOOC Limited is commilted to promoting sustainable energy supply. Through innovations in technotogy | mansgement and
aguipmeants, we conaistently make breakthrowghe in enargy exploration, improve product quality and services, and promote the

sustanable development of the Company and the socey

Product Supply

The Company has long been promroling the intagration of exploration and develcpment, a
way of impreving gquality and efficiency. We centinue 1o expand oi and gas resernves and
produciion atl & sléady pace while mfining cur ol and gas development and produciion
processes 1 he Company achigved its annual business oparalion fargets this year

In 2018, the Coampany enhanced effords in exploration focusing on o domestic mid-
to-large sizad oil and gas fieids In China, strengthened the vabie-dnven exploraton
philosophy while actively developing overseas expioration. 23 new discoveries were
made and 30 successful apprasals of ol and gas beanng siruciures were achieved
{hroughout The yaar

Among the new prapects planned to come on siream mn 2019, Huizbow 32-5 oilfeld
comprehensive adustment fHuizhow 33-1 eilfield joint develcpment projact, Cacfeidian
11-1111-6 comprehensive adjustment project and Bozhong 34-8 odfield in offshore China
ag well a3 Egina ailfield in Nigera and Appomattox project in the U5, Gulf of Mexico
came on steam gradially

Maore than 20 projects were updor constructon throughout the year. The development
and consiruction of key projacts progressed smoothly. Among whioh, Lingshul 17-2 gas
fialds have entered tha developmeant and construchon stage. the construchion pregress. fos
Lwhua 16-2 § Liuhua 20-2 cilfield |oint development project accelerated significantly and
construciion of Bozhang 19-6 condeansate gas field pilol developmeni project achieved
positive progress as well

I 2018, the Company continuwed to focus on the Increase of oil and gas production,
promoted consbucton of accelemmiion and efficiency, strictly controlled operating cosl, and
drove sustainable development with fechnology Imnovations. Further progress was made
i the Tear of Water Injection” programme to sighificantly reduce the decline rate and
anhance lhe recovary rate, the application of new oilfisld technologies and new chamical
floading was promoted, and the worklcad of production anhancament measures reached
a record high. In offshors Ching, we promoted unmannad and’ depopulated welihead
platiorms:and onehora power supply moda to- explore the. green, low carbon and higﬁ
quality development for offshore oil and gas fields -

As-at Decamber 31, 2018
Met proved reserves of
appronimalely

5.18

bililon BOE

&)
el ol and
gas production

506.5

million BOE

Al-incost

29.78

USDIBOE




We are commilied (o implementing the policies
on the ulibZation of natuial gas, OplimEsng

the anecgy structure and developing

carbon economy are both imporiant gosls
1oF us; as anme promoling energy Consenanon
and emiszion reduction and Increasing the
share of matural gasin the primary eneray

m theé natural
promate and ul clean enargy
resideniial demand for. natural pas

We laveraged offshore gas with other
resaurces, Using onshore ferminals
located in Guangdeng Province processng
affshore gas and other résources. together
with PetroChina’s Second Wesi-East
Gas Pipeline, the Company secured
the capabllity for south-io-north gas
supply program, which essed gas supply
canstrainl in northern Ching in winter

We arranged for overhauls by coordinating
with downsiream users to make sure our
producing gas fields are operating safely, and
at the samea time produce at full capacity, As
a resuit, the Company supplied 134 bilion
cubic meters of nalural gas, which axceads
tha annial terget by 400 million cubic meters

We made backup plan to secure gas supply
for Hong Kong by actively promoting offzhore
pipehne nebwark construction linking gas fields.
Under extreme circumstances, offshore gas
will be brdged from the Gaolan terminal o the
Black Point Power Station, CLP Group in Hong
Kong, a backup plan to ensure Hong Kong's
gas supply

Emergency phans for wanier gas supply was
made in advance. Based on market forecas)
and anafysis; the Company made clear
supply prnonties, making full efforts to meet
residents’ gas demand

>>>0ne Million Cubic Meters Scale Daily Production of High-Quality Natural Gas was
EELll  Successfully Tested From Qlongdongnan Basin

Yongls 8-3-1 exploration well in the eastern desp-water area of Qiongdongnan Basin was successfully tesisd, The
average daily high-quality nalural gas production was tested to be around one million cubic meters. This sels & new
recard for the tested capacity of buned-hill gas fields in Ching and marks 8 major breakthrough m the exploraiion of the
eastern deep-water of Qiongdongnan Basn



Product Quality

CHOCE Limiled upholds {he guatity principle
aof “people. safety, integrity. foundation
inmavation, quality”. Following ihese principles,
wa jdantify quality risks, rafine quality
management syslams, cullivate the culture of
quality; end continucusly improve the prodoct
guaiity

We comply with naticnal laws and regulations
and &t ||:l|=,r Tollovw domestic and nternaticnal
gqualily management slandards 1o produce
and supply ciede o, natural gas and by-
products. We hire profassional third parties
and conduct independent sampling, alongside
jaint gquality testing with customers. issuing
objechve and fruthful test meports based on the
inspeclion results, Qur focus on guality and
sabaly extands beyond our products 1o dalwerny
process We ensure thatl by-product’ delivery
vehicles meel safety and quality-standards,
thereby anauring the safety and quality of sold
by-progucks

By the end: of 2018, we had not recaived any
client complaints regarding our crude ol and
natural gas products and services. Should any
complaint anse. we will comimunicate wiih the
clents (0 accordancd wilh natonat slandard
GB 38170-2018 and signed conlraclis; and
handke the complaint proparly to protect theair
inierests from any loes

23

CNOOC Limited upholds the quality principle of

==>>Market /| Customer-oriented Product
and Service Quality Control

The Company fallows markst-onented policy to guarantes of

wanter and residential natural gas supply. © sales coniract

praschnbes produat guall 0S5 |ri|.‘.'||.|tf|'r'|g ..'Ilg_]l"lr'.l

maikane conlant. walar de
5 |t also defines measures

natra gas




Cyber Security

A= cyber seclnty rsks escalate in the energy mdusiry, the number of cyber atlacks cases targeting the industry 18 increasing
The Company confinucusly improves its cyber security management Syslem, We formulated the CNOOC Limifed {nformation
Security Manzgemen! Measures (Trisl), Link Secunty Configuretion Management Regulalionz (Trial), CNQOC Limited
Information Securfy Training Management Regulations, CNOOC Limited informalion System Securdly Managerment Regulations
{Tral), CNOQOC Limited Employee information Secunly Menwal and other management regulations. Cyber securily nsk
assessment mechanism, sk prévenbon and control system were established and effactively enhanced.

[n 2018, in compliance with the CNOOC Limited Informalien Securly Management Measuras (Trial) and key annual work
arangemants, we completed inspections through on-site assessmeant and remole scanning. Mo major cyber sacurily incdents
occumed throughoul the year

Technological Innovation

The Company proactively implemanted its “mnovalion-griven” strategy. In 2018, the Company continued to carmy out erifical core
lechnology such as devetopment of deepwaler ol and gas Helds, offshore viscous oll fields, high temperature and high pressune
and fields with low porosify and permeability,

D stopad nonwr Kncnwledge inlthe

Tamary-element Contralling Rasenoir, Estabiished mojor projects such ag

coupling structurn, fithalogy, and the "Resaarch on Mey Production Establishod scientific rosoanch

fiuids, in the deep-water area of Technologies of 20 Milion Cubic platforms and began sxperimental
the Qiongdongnan Bazin. \Wa Meters of Production in Westarn resoarch for the Company's. chamesal
made achisvemenis including e South China Sea” and the "Research finoding for-wscous oil, gas hydrate
“Comprehensive Adlustment of Water on Koy Producton Technologies of 20 etraciion simulator, and oMmers in the
Ficading and Efficient Davelopmen of Million Tens of Producfion in Eastem Changplng Fulure Science City.
Ditliing and Production Technologies Emiih China Saa®

for Large=sipo. Thin-iribarfayer,
Cornplex, and Fliovial Vissous O
Raservoirs in the Sea”

The Company /mpementad management metheds including CNOOC Limyted Intellectual Propery Management Measuras and
CHOOC Limited Patent Maragement implemearmiation Rules 1o ensure and protect imelieciual propery, We strengihened the
managéemen! of inbelléctual progerty fighls and propnetary lechnologies fesulling from Kéy care lachnology researcn



VIS Erwmonmenial, Socil ang Sovarnance Repon

In 20018, CMNOOC Limited obtained 156 authonzed patents, filed 287 patenis, and registered 42 scftware copyrights. During
the year. CNOOC Limited formulated and issued 63 standards, including & national standards, 12 industrial standards, and 51
entarpngse standards, SYsT FOST-2076 Dynamie Riser won the Second Prize of Excallant Standard of Techmeal Commitiee
on Petroloum & Nalural Gas of Standardization Adminisiration of China. Mational standard GB/T 21412 10-2019 Pelrofewn
and Natural Gas lndustnes - Design and Ogpoeration of Subsea Production Systems = Pant 10 Specificatron for Bonded Flexible
Pipe, which was drafted by the Baijing Research Center, filled the technical gaps in design standards, manufacturing and
testing of bonded flecibie pipa. It also provided guwdance for the engmeenng technology of bonded flexible pipe, furthenng the
development of deep-water oil and gas fislds In China

in 2015

CHOOE Limited formulated and 1ssued

CNOOC Lirmted obtained standards including
authorized pal.E!'ll.F ] Mational Stﬂl'ldﬂfd-ﬁ
—= 156 B o«

Filed patents

. 287

12 = Industnal standards

Registared Software copyrights

e 42 51 - Entarpnse standards )

==>Attracting Domestic Resources for Basic Research

During the year, CNOOC Limted implemented the joint fund program with tha National Matural Seience Foundation
of China, attracting B2 sulstanding scientific research leams 1o apply, and within which, 12 research projects have
been supported CNOOC Limited successfully applied for mine projects {leading three propects and partcipating
si), The three projects are “Seismic Response Mechamsm and Accurate Imagmng Technigues of Fractured Ol and
Gas Resernvoirs in Buned Hills in the Bohail”, "New Mathodology for Improving Ol Recovary in Offshore Qilfislds” and
“Characteristics of Argillacecus Siltstone Gas Hydrate Reservols in South Ching. Ses and Gas-liquid-solid Haat and
Mass Transfer Mechanism in Muliphase®

=>>"Theory and Technology for Exploration of Deep Large-size Condensate Gas Field
in Behai Basin with impertant Discoveries” Won First Prize in the National Science
and Technology Progress Award in 2019

Aflar B years of collaborative technelogy research, the “Thaeory and Technology for
Exploration of Deep Large-size Condensate Gas Field i Bohai Basin with Important
Discovenas” revaaled the mechanism of explosive gas generation with rapid subsidance,
termary co-contralled reservoir formation, and hydrocarbon aceumulation by overpressung

. ; . AT i "“I?Ff'?rﬁ*~ y
dynamic seal. shorl-range distance for high-density land seismic acquision and efficient ok & ?ﬁ'ﬂ‘
drlling teshnology was deviloped, and the exploration theory and technology of deap “_“fﬂ' 15
large-size condensata gas fields ware formed, which supported the discovaery of Bozhang :'":" il LT TP
18-6 condensate ges field As of July 2019, a proved in-place volume of nalural gas . ;:::::::—-.._ .
of 217.5 bilhon cubic meters and condensate of 203.55 milliaon cubic meters has been , :‘: = v :
axplored in the project, and the teriary resemnes were 800 million cubic meaters of ol oy "y

aquivalent, leading the: Bohal Super Basin 1o move fram the ora of large-size axploration
for of to-a new era of large-size search for ol and gas
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>»>EGas Hydrate Research Continues to Achieve Practical Results

Wa made several achievemants in our research on gas hydrale lechnology based on tha Matienal Key R&D Programs
(NEFs), the Baging Munitipal Science & Technology Commission, and our platfiorm developmant praject.

s Wea daveloped tha warld's: largest
thres:dimensionel ges hydraie - r-
exiraction. simulator and dynamic DI PLOJ'\!E l_ P L
monitonng system —
(Co e

* Our gas-hydrate detection equipment

INTERMATIOMAL
technalegy. wen he top pnza a1 the DES INVENTIONS
Intemetonzl Exhibilon of Inventons GEMNEVE

of Geneva. Ve applied it succassfully
in the implemaniation of the
Changdongnan Samphng Project L,

* Wea achioved wholeswell represantativa sampling i gas-hydrate-rich areas, which was a world first. Wa Used mullipla
sampies from the mud surtace to the top of tha shallew gas. We used localized: logging and sampling egupment to
obtam bulk gas-hydrate crystals m an ulirs-deep-water azea for the first lime, and recorded the hydrate decomposibon
proceass on video, We also ssl anciher Chinese record in the Ulira deep-watber ared, probing 38 melers into 1ha: miud al
a'walar depth of 1,624 6 moters with our desp-water seabed CPT system.

s Our proposal, “Integrated Exploraton and Develcpment KMechaniam apd ey Technologies
fof Wanne Gas Hydrate and O & Gas™, was included in the 20 MNatlonal Major Scientifi:
Issues and Enginesring Technical Difficulties® adiad by the China Associalon for Scienca
arid Tachnology in 2019




Case »>>Wide Azimuth and Broadband Marine Seismic Acquisition Technology of "Plow" Cable

In 2018, "Kay Technologres for O/l and Gas Explaration
Geophysics m the Deep-water Area of the South China Sea®
fhe Mational Science and Technolegy Major Prodect, formed
he wofld's leading echnalogy wide azimulh and broadband
manng seismic scguisition, and estabiished an indusiral "fwo-
width, two-height® acguisition systemy with multi-source and
random excitation: This technology completed the design of
wide azmuth and brosdband acguisition In the Songiao 36-2
deop water block, realized the three-ship, six-source. and
“plavw” acgusiion for the Terst ime @ Ching, obtdaed massiva
saismic data vwith broadoand, wide azimuth, high coverage
frequency and high gun-density, solved the complex stricturat
analysis ail and gas denification and ather problems in tha
deap-watar area of the South Ching Sea, marking a new ra

lor deep-waler sireamer Sosmic asquisihon technology at
CMOLG Lirmted

das
b L e T L

CHOOC Limited made several advancas in supply
chain manageman] by J:a|:||;||5-'|r'||; managemanl
ayslams meluding Procuremant Manageaméant
Measures, Suppiter Managemen! Meihods, and
Bidding Managemean! Methods. We used theze 1o
handle two-tier suppler dalabase management,
alang with bidding and procuremant. Thay
hfrlpﬁ:l us impleamaen! whole-process I:J:,-n:,!n".ll;:
marnagemant from the suppliers antry o
gxil by sharng supplier resource information
and opilimizing the supplier's performance
agsessment

Ve take supply chain nsk managemen! Senously
Huu'.unhng' and »::-:)r'irlr_alllng anvironmenial, social
and govarnansd fsKs through an-sld Inspections
petlormance assessments, open lotters, and
third -parly agency reviews



Suppliet risk

rranagenant

* We have established a risk control system to handle
vicdations of laws, regulations ‘and contracts, enhancing
our-ability to confrol and manage the overall supplier
rink,

® [ 2018, we hired @ third-paty agency o investigate
supplier operating conditions. The agency also explored
credil nsk shuations invelving abnormal regisitation of
business and indusiry, major lax wolations, and breach
of trust, This enables us to remove suppliers with
abnormal operating conditions and high credi nsks

Supplier

avaluation

+ ‘We continued to shortlist supphers through public
qualification examinations in written form and on-site
investigations. We used internal and external experts in
on-site inveatgahons of over 17 suppliers, evaluating
their gualifications, CSR performance, nsk contral,
process control, quality control. personnel quality.
techniclogical capability, and HSE management.

= We svaluaie the perfformance of all suppliers in our
databaze anneally, including bul not limited to theaie
product quality, price, delivery time, afier-sales sérvice,
and HSE execulion, We then adjust their ralings and
updats the database accordmgly

000000
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Integrity

reguirements for
suppliers

# Acconding to the open letler to all CHNOOC suppliers
by the Group, we emphasize the need for integrity
and- sall-discipling i the bidding and procurement
process, The leller sirengthens penalties for
viokations of laws and regulations. and mokes it clear
thal we will punish unfair competitton and illegal
acts euch.as collusion, bid rigging.- bid stringing,
commarcial frand. and bribery.

Environmental
protection and

energy saving
reguirements for
suppliers

¢ Energy efficiency indicators should be clearly. put
forward in data sheats for pumps, alr compressons,
transformens and other products.

s Energy savings reporl should be prepared by a
qualified mspaction and festing agency lor fixed
assel imvestment projects, analyzing energy saving
measures, energy utibzation, energy efficiency levels,
and the impact of energy consumpbon It should
encourage suppligrs fo improve enargy consenvation
capabditias.

By thie e of 2018

'We had neary

3,400 suppiiers

Including abold
270 overseas suppliers.




Safety and Health

CHNOOC Limited adhares {0 the core HSE values,
which pur “Safely First. Environmeni Foremost,
People Onented and Assel Integrated” approach 1o
contmuous HESE management system umprovemsant.
YWe priorifize Work safety for all parsonnel and
reinforce this with safe production processes and
maritor (he results of these safely measures through
safetly Inspections to promote safe and stable
producton and aperation

. i"ﬂ :

- Preduction
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Production Safety

HSE Philosophy

& Sound HSE performance is one of
e foundations for (he any's
growth and davelopmeant.

Ensunng eccnomic raturms

HSE nagement 15 aisn
T commitment to socal

IEE.fwl'lglblhl,:,'

Pul people first and regard
-F_'lmpl-:_1:,u_1|_r:} as aur masi valuabila

resource and assel

With sel objectives,
imptementation s mnportant

Conduct aysiamatic management
and continuos Improyamaent
with motho “Vde can ah

battar

Promoie e "5 DOMNTs until DOs”
Safery Hules, focus on datails,
and manage neks-at accentable

ezl s

Manage coniractors and share
informaiion and expernance lo
achisve Win-Win cooperaticn

Endeavor o bss clean &
harmiess maternals and enengy,
and protect the snvimonment &
fEiurmal resolces.

Comply with taws, regulations
and indusfrial standards and
stive Tor HSE excellence

parfonr@ancd Mimors 1ha
comprebhenswe quality of the
Company.

CHOOC Limnited has consistently upheld its goal of achieving
world-leading safety and environmantal protection. Our
CHNOOC Limited HSE Management System (CHISEMS)
ambodies our advanced management ieas. It consists of
10 core elements including laadership and responsibilibes.
along with ¥l specific managemen! reguremeants. We use
this -systemn (o clarify our safety management reguiremeants.
gurde self-nspection by subordinate units, and:fellow a
pattern of risk and conlinuous mmprovement

paction, Audit Lendtn b .m ]

1 Mamagemant | gogoconibilities
Evaluation

Crisis and ] HSE

Emwrgancy Concepts

Managemeni

Informotion
Coam
ond &l
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The Group's Safe Production Committes s our highest authomy for guaklity, health, safety and envronmental management
The Chairman of the Company serves as the director of the commiltes. The committes sels up a position of safety director and
decides matters including annual safety management goals, major accident investigations and reatments, and major hiddan
danger rectification measures. [t also monitors implementation status and seis safe production rewards

The Company'd HEE accountabllily mules follow the general principle thal salety must permeate business, production and
operabon. Our sale production managonrent palicy Cowers ali subordinale units oparaling locatons, and ﬂ'llfd-tlﬂl'l'p' pariners
Dur HSE managemont systom clanfies contractors’ responsibilibes and guides ther selection, personnel gualification
raguiraments, admission education, sile supervision, completon evaluation and other stages |1 uses a cumulative scoring
system for contractors that scknowledges accidents and diciates comesponding measures.

In 2018, the Company continued te improve HSE management through a senes of measures:

& \We further clarified the responsibilites and requiremants for safety risk classification
managemant ard control; established & long-term risk prevention mechanism, and -
implemeantad the Gmups safely risk classification management regulations, aleng.
with tha hﬂnﬂm o Fud.'rlr Strengthening HAZOP Risk Ar.rlu.-sis Work antd Sarfaly
Mnnagamnr Huﬁas for Shig of Offshoré Ol

& We estabifished & quarlerly joint meating for the safety directors of sach affiliated
ynit and some sm‘nr managers, determined the theme of the. q-u.mrlmly jaint
meating based on the current safe production situation; and discussed key safaly
management tasks for the quarter.

* We built our safe producton responaibifity SYSISm mic Our SLPEMVISIon S55855MEN,
and guided affiiated units to establish a responsitility systemn based on job nsks:

& We established a shared emprgency. cenler, strenglhening the management of
accidem infarmation reporing nngl, impraving overall r'u-rpnnau 'mpphiriﬁi_na

® 'ln 2019, we clarfied our annual work foous on system Improvement, foundaiion
| cansolidation, and & stronger responsiBility. system for the work satety for all
Safety Goals personnel, We also set an annual management goal of mdnﬂaljrpmunlm.g major
‘scoidents, mmprahamhmljr preventing all accidents. and always. pureuing zero
death.
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L]
'ﬁ The Cecupational Safely and Healh Admimstrateon (OSHA) occupational safely recesd for the vear is as follows.

Kumber a Rate ot
Sgops Todnl Work & fabil Coses of Los!| Rabe of Lost
: . Hours PR Hm Woek Days | Work Days | Coeuniies
i Employees 204 16 0.08 5 0.02 d
2019 |
Emploness. and Dvect Contractors 08 a7 0.a7 20 0.03 1
o Emplovees | 202 1a .08 10 0.05 1
2018 .
© Employesd and Direct Convesion 257 i 0.08 21 0.04 2
- Employees I 05 13 0.06 & 0.03 a
2017 |
I - Employess and [ired Conbaciors 245 48 .03 17 0.03 1
N Emplovees 200 12 .08 & 0.03 3
2018 ' '

Employees. sod Cirect Contractors 560 68 (474 I 25 (.09 ]

Hobar AN mEicalors ane calculatad on M Do o 200,000 man-hours,

=>> UK Subsidiary Won Two Safety Awards

In August 2019, UK subsidiary won two UK safety awards. The Hydrocarbon Release Prevention program wan the:
“Crperational infegoiy” award and the Hazard Awareness "Virlual Reality Simuiater” developed in, cooperation with Dol

‘Nerske Varitas (DNV GL) won the TInnavation in Safety” prize,

Thﬁwardu are jaintly utgm'lind by the UK's indusiry irade assodation, ﬂnr & Gas UK, and | Blep Change in Sately. They

_.mhhmh h1|:l.ru1:i.|nia nﬁ:l businesses: shh.qng mmakn fha LiK Confinental S“halfasﬂfa- as pmad:ia
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Safety Culture

The Company further enhanced the awareness and safety skills of all personnal in 2019, promoting safely culiure and a posdive
atmosphere for production safety through our "People Oneniation, Execulion and Intervention™ initiative

Selecting
Outstanding
Employees for
Production Safety
Awareness

Safaty Locture

Ezzay Contest for
Safaty

Micro-video
Contest for
Safety and
Environmantal
Protection

Public Open
Day for Sofe
Production

Thae Company offerad
training. laaming, and
shanng opportunities
for award-winning
amployees.

Recogeition and frinming of cutsianding evnpiciees in oroduction safel)

Affiliated units conducted lectures to improwe safety awarenass.

—

C
~4

Grassroods unite paricipated in essay and. wideo conlesis

Shot Wided of CMOCGC rag LiimTed - Prapansion of
ITainiTg pRzIpan it ol Nk

Shor! video of CNODC eg Limided
- [IRrYA WY, foTal arvars anol
ralfic safely

We Invited nearly a thousand people
inefuding family members and students
on tours of warehouses and parks. They
fearnad aboul producing processes and
eguipment lo Increase public knowledge
aboud production safsty
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==>Zhanjiang Branch Creatad "3 Mator™ Safaty Brand

Zhanjiang branch’s "3 Meter” safety brand is halping 1o build 3 strong safety culture for offshore oif producticn
platforms:

The numbser =3" used in the logo has threa meanings:

ners ars inres (tems af

Thaumt ol lengih i thres -
safely tuliure consbuchon

maters. When Yoo are
wiirtin fhree maters of

ome TEtsT wWilinowl
violalicins, hwo mel

withoul fidden dan
and three metes § ;

ampioyees: Thies

can fofm a group

i emphiyess, olif emol:
- group partrcipation {5
f i will pot anly ansure
tiings Deeibnr :

This branding exercise helped Zhanjiang branch prevent any major safety production accidents in 2019

Safety Audit

CNODC Limited has strenglhened key investigations, inspections, and uohhuht. We have formulated and adopted comesponding
caonfral measuras for !uay tmsks and (mportant inks such as ey prf:ga-.':l: f.lﬂu-ww.l:ﬂun downhala operafional safaty, high-

risk woll contral, production facilifies, and lyphoon preparaiions. N

T

In 2019, we organized 5 wide range of safely inspections and hﬂp-l-u mﬂi'l'y hﬁn‘ln diqnm ineluding

Contmasd 1o

SR IMRDGCH DR ALcdite of 3 ufits e g PR B implarnin ElFH:l:l-'ll- |
deployrmarts af 13 erehoe: | BN FUDEIEIo for 8 diving audits of holicopis
far insEEsing lanrnals and o af 424 [EniEs fo coniractors.
uncofventiona ety il n tha

o iharm regicn and
Jmanggement oudn

1t 1ha T

Pegiam | focusing an

e posathie mmpact 4

Spocial walaly

Siorans Cans
I detarmins booatar siations

11 Il‘.l{!-l'l1.‘.'|l':.'

ad

ZHaT]
oofiants alch as

K oy gt =]

pesrrils  Twod
and Eagout neficopErinspectn
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»>>Irag Subsidiary Conducted Safety Management Audit of Contractors

x
!

Irag subsidiary reviewed ils confractors’ safely managemeant in 2079, It compiled the Review Form of Securily
Management Status w1 lrag (System) and Review Quiline of Contractors” Safety Managemen! Stafus in lrag
{impiementation), using them in site nguines, dala reviews, and site nspections. By the end of 2018, & confractor audits
had covered 3 drlling and workaver leams and 5 enginesnng constniction projects

bR

Safety Emergency

CNOOC Limited constantly sirmees to improve iis emergency response management mechansms, emergency réscua systams,
and accident preventian and emergency response capakbilibes.

« Strengthen Emergency Capacity Mechanism Building

[mprove our emergency
response system, revise
and promulgate the
Crisis Marragemeani
Plan, Measumes for

Emargancy Manageamen,
and Measures for Public
Secunty end Termodsm
Management, and
improwve the emengency
response filing of the
affiliabed units.

Strengthen emergency
reaponss, establizh

an emergency center,
mplement ihe 24-hour
emergency walch in
accordance with the State
Council's Regulations

ot Production Safely
Accidents. and add the
affice alariup mechanism of
emargency coordination {o
our emergency plan

Conduct 2 fodlow-up
walch, guide subordinaie
units to deal with
emergencies dunng
ewents such as tha
emergency withdrawal at
the Shanghai branch, and
report imformation to the
state authorines and the

Caompany

Comgplete the
reconsirecion

af the standby
EMEeTgancy
command cenlar
1o lay & strong
foundation for
EMETgency
managemeni.




* Explore Advanced Emergency Management Methods

e Scanario construction of major accidant

In 2018, the Company cooperated wih the Ministry of Emergency Management of the People’s Republic of China to modal
five mapr accwdent scenanos for-ofishore plattorms. We used stalistics and analysis of megpr past accidents in the offshore oil
mndusiey o model these scenaros

® Scenario 2

Disconnectian and danft of FRPS30 due 1o
fyphoon attack

® Scenaric1 ® Scenario 3
Fire and @xphosior Fire and explosion accidan)
accident due to leakage of due lo leakage of storage

production platiorn taciity tank at terminal plant

Scenarios
Limited

# Scenario 4 ® Sconario§
Dhsconnection and drifl Sinking platform die o

of working ship due to fire-and exploson accieni
Typhoon atteck dunng caused by blowatl fram
construchon process deepwaler driling

" I S —

ke CHNOOC Incident Management System (CIMS) praject research and promation

The Company expanded he application of the CNOOC Incident Managemean! System (CIMS), We completed Ihe benchmarking
analysis, training cowrse developmen!, manual compilation, and other tasks reguired by CIMS and existing domestic |aws. and
regulations. We also guided the branches 10 include the emergency plan of CIMS
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»>>5afety Drills

In 2018
Business onits at all levels of the Company

Complated | VWith & total of

o 8721w 379,665 partcpuns

Lhanjiang Branch candpclad an ol apil Zhanpang braneh lAumched oy smmargenty - Thanjamg Sransh sunihid a sfp-shors urids
amergenty avill FESDANSS dil ermergdncy dal on chamics! fesk gnd fird of
Mavmar Whart

g reprmrar of Shanglel Sranch conduches firs dall with iocal sganceas

I —— —  — — i ———""]

E =>>Scientific Prevention of Natural Disasters

The Company continuously oplimized its byphoon preparabion strategy, improving k= defense efficiency 1o help ensure
safe production

In 2019, there were no production accidents refating to natural disasters, and no casualties pocurred. A tolal of 10
evacuabons were organized, 301 flights and 72 voyages mobilized, and 10,634 peopls were evacuated
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Equipment and Facility Integrity Management

CROOC Limitea normalized potential nsk idemification along with equipment and faciliies management gs part of 3 continued
push for safe producton. In 2019, we focused on the inspection and management of subsea pipelines, drilling and workover
rig, eleclrical and Instrument equipment, and aging facilities, This incduded a comprehensive survey of subsea pipeline safety
along with @n initrative to protect and Ireal subsea pipelines. Key measures included. adjustment and aptimization of the
Automate identification System (AlS) of vessels and radar coverage, sité monitoring, leazing of law enforcement vassals, and
communication with competent authonties for jeint law enforcement. We abso inwvited DNV GL, the indepandent third party, 10
audit integrity management in the Tianjin, Zhanjiang and Shanghai branches in response fo the release of the rewised integrity
rrranagement system documaen,

Our equipment and faciliies accident rate has been decreasing annually and remained at a fow level. The production impact
rate caused by equipment and facilities falures alsa remained law to ensure the production efficiancy.

494
3. 2T
3% -
3%, 1.81%
L0
1% 0.76% 0.63%
0. 40%,
I l 0.36% 0.225%% 0, 199 "E il
0% = H = T

2011 2012 2013 2014 2015 2016 2017 2018 2018

impact Rate of Equipment and Facilities breakdowns on Production
{productian impacted/planned production)
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o »>>Huizhou 32-3/32-2 Jacket Crack Group Maintenance Project

S—

The Company found 62 eracks during our preliminary inspection of the Huizhou 32-3732-2 jacket After the safely

assessment, we reviewed our mainfenance plan and began offshore maintenancea In Apnl 2018, We comgplated the

maintenance 20 days ahead of schedute on June 10, 2019, The inspection and maintenance achieved the following

résulis:

# Innovation in detection technology: We increased accuracy from the conventional & mm
to 3.5 mm

& |nnovation in evaluation method: We added cnbcal stale assessment wilh cracks and
crack growth analysis

= Inppnovation in maintenance planning: We applied rool and wedge welding supporl.
The jackel crack maintenance project eliminated the hidden dangers of large platform
structures, ensunng the safety of offshore parsonnel and production
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Employee Health

CMNOOC Limied striclly abided by the Law of the People’s Republic
af China on FPrevenfion and Confrol of Cecopational Dizeases and
the relevant laws and regulations of countries and regions where
fhe l:-:'u'l'l.rmrl-,' opergles, We impraved the occupational heallh
management system. promoled the govemance of noise hazards
on. affshora platforms, deepened the wse of occupational health
managemani information systems, and mplemented the grading
control of gcocupational disease hazarde This helped us achieve full
occtipational health surveillance and pericdically les! occupational-
disease-inductive factors

Tha Company prevenis and contrels occupational health risks at the
soufca, condusling pre-assassments for occupational healn nsks, and
desigriing and inspeciing on-site occupational health facilites. In 2018
wa pre-eviluated 25 occupational disease hazards for construction
projects, designed & occupational disesse protection facilities and
camplated and accepted 8 occupatonal disease protecton faclities
We miraducad a grading systeam for the contral of cccupationa
dispase hazards In the workplace. We aisa used an accupalional
health management miormation. system lo pnottize pravantion.and
caonlrol of kay locations, parsonnel, positions and hazards

in 2018

Wa pro-avaluated

25

cecupalional diseass
hazards for constryction
priojacts

Designud

6

gecupational dissase
protection facilitien

inspaciad

9

accupalional disaasae
profection faciiiies
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I 2018, we mplemenied the National Healthy China Strategy and Healthy
China Action, actively participated the Group's opinicns on the implemantation
of the Healthy China Action, focusing on the healih protection of oceupational
populalions and the comprehensive intarvenlion of health Influencing factors,
and promoted the implementabon of a full range of ocoupational health prodgection
Béirans.

We contmued promoting slress management and mental health services for
offshore employees and racked their peycholegical stress, identifying those with
peychological hazards and helping with their psychological recovery

The Comparny reqularty fests cceupaenal heallh i [ine with refevant nalional requirements, and the employees exposad to
occupational harards are all inspected. In 2018, we tound 2 new cases of cccupational nose-induced hearing loss.

‘Employwes wxposed o cecupations! hazards”

& to'be nspected: - 8 employees E sxamination rats’
7,399 | &= 7399 |

a7 san 00085 L0000 100 00%  L00000% 100.00%: Lo0.00%  L0000%,
LO o :

B 74129
ol
40%,
200
D%

J0il J013 013 2014 2015 2016 2017 2016 L0159

CHOOC Limted Cocupational Healih Exammaton Hate 2011-2019
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Case >»>Caring for the Mental Health of Employees at Sea

Olifshore workéers operate i a relatively closed working environment. Our
Shanghar branch consulled mental heaith teaching and research to find suitabla
training models and undersland psychological needs I also sel up 8 24-hour
mental kealth hollme for ermpioyees.,

We cantnued |6 strengthen our aolrce preventlen and workpiace contral fn 2019

1 H
Mumbar of sites ? Numbar of I ‘Site'inspaction
209 209 100%

100.00% 200000 1000000 100009 100, 305, 100 HR

100%% 98419 98.984M,
BE%
g0.59%%

B0

B5%%

BO%: T

TE% T

T -

2011 RE2. N3 2014 015 2016 2617 2018 #0113

CNOOC Limied Regular Site Inspection Coverage 2071-2018
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Environmental
Protection

CPOOC Umiiet |k cofmmitted' ts pratscling the
snvircmment By conaaring resalirons and stnving
far giesn devaloprmon! VWe sbhide Uy istovan] I8ws
snd regulatens al nome:and atroad; and. folbow
# robust somorats smyifenmental responsibilily
stratagy by refining our siiyronmental proteclion
procagaes, following carbon émissian reduclion
polickes implementing fha Sreen Davelopment
Achan, Flan, continutusly sthengihamng he whole
process managaeTen! of envingnmantal prodechnn
and canlinuing lo devalap clezn ansogy
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Environmental Management

CHOOC Limited pays edqual altention 1o environmental protection and resource development. Ta support this goal, aur
environmental protection managam&rll 51mtamr covers afl stages from project desipn through consiroclion, production and
operalion, and disposal. We protect the marine environment by optimizing site selection and process routes in the early research
stage of the project to circumvent environmentally sensilive targeis. We set inlernal control process of the project management,
such as environmental iImpact pre-assessmant, envirenmental assessment implameaniation plan, campietion acceplance and
calibration monitoring, etc. We protect the ocean and fisheries during the construction and operation process by aveiding
environmentally sensitive penods, reducing pollulant emissions, strengthening our prevantion and control of oil spilis, and setting
up ecological compensation funds. '

CNOOC Limited attaches great Importance to the legalty of environmental impact assessment procedures and compliant project
operalion. We maintain close contact with the government's Department of Environmental Impact Management and Review and

Approval Agencies and have established a mutual irust exchange mechanism. YWe also keep up with the latest national and fecal
ecolopgical red line adjustments in ling with the Guiding Opiniors on the Overall Planning ard Implementation of Three Contral

The Company's Whale-process Envirenmental Protection Flawahart

"-n."'|
Feasibility
Study/O0P L
Pro-gssessmentol, | Environmental Impact , Special sectionon
Praparafion af El& approved before hphn-mlnﬁm plln as
: eonstuctlon )  reduired by EIA Repon
Enviranomertal QR NTUCCH £
Pooumeriks
Reporling changos of
ElA ) ' 4

Environmantal
Managemani

inbgrmation
Systah

“Tripe Waste*" *Three Simulanenus™
Enviranmental ww of Enviranmental
Management Dewign
Requiremenis
~ = = NS " .

“Triple Vwaste: waste gos, waste watar and eclld wasts
“Three Simullansous. safety faclilies must be dniqnud canstrustad and pul into use sirmuitansously with the main propect, — — Bale Produchion Law
of the Feople’'s Republic of China
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Lines in Land and Space Planning and the Te:hnf:}ui Regulations for the Red Line
Standards of Ecological Protection, We carry out research on marine and land for oll
and gas exploration and development in the ecological protection red line area, and

provide tha techpical basis for adjusting ecological red line areas.

In 2019, we continued promoling environmental management system certificalion,
and ncorporeted the ceniflication into the QHSE system's "three-in-one™ verrying
management, We acted as supenor auditor when promoling the environmental
management system verifying, and promoted the steady implementation of
various lasks by cambining document and site audits. By the end of 2019, we had
completed the site audit of QHSE syslems in two branches

Trial
i Production §
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By the end of 2019 we
had complaied the site
audit of QHSE systams in

2

‘branchas.

Disposal

~r Elfon Disposal

| Envirarimental
Monioring Plan
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Response to Climate Change

A5 a responsible company, CHNOOGC Limited views lucid waters and lush mountains as invaluable sssets. We respond to climate
change challenges with' low-garbon policies, clean energy dﬂvedmi::men'tﬁ, energy saving and emission reduction projects, and
efficlent enargy uliization, commilted to be 4 fesource-saving grasn company

Special: Green Development
Action Initiative

in order to comply with the global trend of energy transformation
and development and implement the requirements of ecological
civilization copstruction, in 2019, the Group expanded the
mnnmunn of green and low-carbon strategy and formulated
an implementation plan.. On June 10, 2018 the Gmup Issuad
the Green Development Aclion Plan in Bejjing for the first fime,
which clearly clarified its green development targets in the
short-term (2020}, md-term (2035), and long-term {2050}, Thig
cantains three specific action plans addressing green ofl fislds,
chean energy, and green and fow carbon emissions. These pfaha.
will help us to reform supply-side energy production, Increase
clean energy supplies, and promote our green development,
helping us o become a world-leading clean energy producer
and supplier with Chinese charadienslics.

LT BTN

Overall Planned Geals of the Group

Theﬁrwpanﬂn green and low-carbon indicators will lead domestically,
We wiil complete the piol consirustion of the green manufaciunng syslenm,
laying & solid foundation for bullding a world-leading clean energy producer
Ird:f.pp-hﬂwf:hmdﬁm

5
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mmsmmmmmwm reach an advanced
intemationsl leve! We will finish the basics of our green mamutactunng
system to bacome a world-leading ::lm-renermrpmdlmetnnd supplisr with
Chinese characieralics.

The Group's cwedall green and low-carbon indicators will lesd intemationally, |
We will compléte: the green manufaciunng syslem and become a w:rrfd—
leading: clean energy: pmdunarmldmpnharmh {:mmmmmu ;
Mespaacs.
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Green O Field

Ey 2020 {:} mmmd
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By 2036 @ The overali mGicators of Hy 2038 l!:- w-:ﬂmwm

< - environmertal fdendliness internaticral advanced
i willeach the marmational i clean energy producer
i advanced lavel i and sipplier.

By 2060 (8  The overall ndicators of By 2050 (8 Wewilbecome an
savirenmental fiandiness will intematicnal leading -
reach the intermabonal leading clean anerngy produces
layel, and supplier,

Green and quw'ﬁnfh-nn

By 2020 &  We wireduce carbon emissions by 3.2 milion toas compared to 2015 level. The main
. mdeeslors of green and low-carbon development will teach the domestic leading level, and
wa will complets pm!mhr.n:uuﬂ of Ehie grean manyfaciuning aysbeem

By 2035 @ Cwverdll grean and kw-carbon deselapmant indicators will reach tha international advanced o

b
lewel, and we will complate the basics of the green manufaciunng system - .l _I f _
': I /
By 2050 & Overal grean and kaw-carbon develapment indicators will réach the infemational kading . ¥
tavel, and we will lully comptete the green manufacturing system { T
\ Y
% — —
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Green

0il Field
Plan

To establish & long-term
machanism for marine
ecological protecton and
adopt enviranmentally
friandly develapment
miethods to reduce damage
to the manne ecologicat
emaranment

Ta strengthen the
comprehensive use of
resources and enargy,
sirengthen economic
operation, and oplimize
contiol al major enegy-
consUMing equipmernt

To imprave the
envinonmenial frigndiness of
olf and gas production and
reduce pollutant emissions
and waste produced

T imiprowe our merarchical
prevention and contral of
environmarial nsks and
continuoushy, Improve

ihe conatructian of tha
“aur in one® emergency
management syshem,

SRl EEEEEEEEEES

® To increase eflorns on

exploration and developmant
of offshore nafural gas and
unconventional natural gas,
profmabe exploration and
davelopment fechnology.
and subsiantally increase
nalural gas reserves and
production.

® Toincrease the supply of

rquefied nalural gas (LNG),
daplay the global LNG
resource natwork, improve
nfrastructure, morease
research investment, and
promote the sustainable
devalopment of LMG supply
capacity.

# To ensure the production

of clean refining and
chemical products, optimize
the indusirial distribution,
increase (he produclion
capacity of clean oll
producis, strengthen
ecientific research and
development, and enstre
the guality of clean ol

o To develop now energy and

raw blisiness, promate the
development of affshore
wand power and nalural

+_..gas hydrate, develop clean

energy technologies, and
create new energy service
mgdels

'i

e ERE R EEERAEE

L

Low-carbon

To promote ensngy
cansarvation and efficiency
and digrtal develapmeni.
coninue 1o promole energy
efficipncy improvement,
implament keay projacts

In energy conservation
transformation, confinue to
anhance the supervision
and meonitonng of enargy
conservation and fow carban
emission, and canmy oul

the construction of energy
managemen) cenler systems.

Ta create a low-carbon control
syaiam, comprehensively
promote internanonal
advanced benchmarking,
continue to strengthen
source and process carbon
ceniral, Increase the use of
chaan energy, respond o
carbon irading and asset
maragement, explons
compréhensive use of carbon
dimade, and foctes on new
carbon central technolegies
ke cartbon sink,

To estabhsh an inlegrated
green Industry chain, develop
green products, jomtly build
green industrial parks, and
carry oul standardized groen
construction.

Tex promate pollufion contrel
and emissian reduction,
promaote the upgrading and
reform of waste ges trealment,
accelerate The upgrading and
reform of seveage ireatmeant
fecilities strengthen the
compliance disposal of

solid wasls, and Improve
emvironmantal montoning
capabiltles.



Risk Assessment

The Unted Natons Climate Change Conference n Pans helpad the world reach & consensus on active response to climate
change. CNOOC Limied is determined to become an international clean snergy company. We support the climate goals set m
the Fans Agreemeant and fully undarstand the impact of climale change on the ﬂmnpany- We are working to maet this :;:hii.llmm
by identifying and snalyzing the nsks and opporunities created by climate change and responding with ApprOpriate Measyuras

= it 2049, the Minkiry of Ecology aod Envircament
af the People's Republic of China sstabished jhe
Deparimant of Chmbe Chango o advanco poficies
and laes to address climate changs

« The el domsmants andd suppotling sysiens for
Budding a cartioh amissions Irading Sysiam are
Ll evpsifirais

* Thera & unoitaity sboul the ool of pody
mhermentation and complinnee

*  High-nifiemnoy Hoallng and hani sschange,
ndvanced ol ard gas prooossing. ond ofhar iy
weviy -eficien| bchnolopies aid devakping al i
fagled pace.

v Angesting 1w lechdl clunmclenscs wid
adagtabdity of mew lechnologies and procasses
wihilé efminaiing Tackward processeds and
oouipment hring coats and risks to the Company,

+ Consumet prednrmngg e o) Carban products s
inGIaEsng

* Struciurd opUmuEation i USe Ersgy indusiny s
promaoting e sirong develogrent of nalutal gos
and rannreabin alagrisy

» Thie devebopmen of GRS whd LHG Sor valites and
abocitle volicles has. allectad the marked capacity of
fuini products for adonal fosl irmnsporation, which
thon inlfugrices masket demand for cude ol

» The Comphny pridiched [hnd incrensed producton
ey O BREFY COpamEs Msases
e s At

* Epsry companies’ resporsivensss b oimals
change snd contmil gresnhicse Gis amiusicn. & 5
by Fespulnsory issue in Vasiols countien, ond ials0
a focal poind for domesiic and doomign imdisson

« The increass of ekimma wiather phencmona
causad by clamale changi, suoh as typhoon and
{iemrizang. 1mrmﬂuwwhw
lftghare cpolalins

| Reprutation

b

Ddteding Commstits o e Wtanmm Reguations o #he
Menapament of Covbon Emdzaion Traking

Participabag i tha prapaalion ard faview of the
natonnl gandard Aeguinements of [ Gresmholse G
Ermesion Accawing s Srpoting for OF and Gas
Entarpyinad

Participatng in tha propansticn and mvies of the
induntry sfandard Goukelnes e e Evahaabion of Green
Eactary in the Feircdewn and Naturs! Gas fousiy

ReorpaniEing regicnad grids and managing teactive
oy CoenpanEation & affahong il fnd gos fekds,

Fecaovaiing oBall msccialed gas.

Rbsowiding Kay ey sl | i equiprsel sach o
COMmpr eSS ani anp-dapiasament transfar puemps for
Ty ARy,

Irspecing shd sdminping ineffsbent equipmand
avtotding to Chin B squipmen] obsiesamcs Casakig

Azspsaing ollabose nakurad §as FEsaUrces ani ihe
davvalegirrnt af deegwatir natural g

Chplirmizing Hie [ejaoaat oof The pfadiore nualisal oS jipedling
ek

Acoabinhbng the saplamiion of prooamentionl ges 1o
Becarabe prodission,

Eslabiishing & wind powed peounoson beam in devedop
cur affshomil wird) power bissness

implearwaling Bhe Geowp's’ Grest Diraddyamomal Achion
Infafive and lowecnrhan ponbrol fmdughout Thie whioss
fndstny' thain

Disclosing the Company’s low-oarbon develogment
nfairiealicin

Etabitakiing i sraimnil arvangesicy byslam,
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Energy Conservation

CHOOC Limited confinues lo improve energy-saving system and mechanism, outlining the
requiremants for angrgy-saving management system in areas including the organization
aystem, division of responsibilities, management principles, planming and plan management,
anergy-saving assessment and review management of fixed assel investimean! projacts,
special hind managemen!, supervision and management, publicly, and tralning, ole These
have also been megrated into our risk maragemant and confrol system. In 2019, wea revised &
energy saving-related siandards, maluding the Code for Preparation of Energy Saving Reparts
for Fixed Aszel Investment Prajects, General Principlas for Post-Energy Saving Evalualtion
aof Fixed Assel Investmen! Projects, Code Tor Economic Operalion of Healing Furnaces in
Offshore QI and Gas Flelds, ot standardizing anergy-saving managemeant proceduras
We follow this up with exlensive publicty and education arcund our energy-saving effiods o
promote employees’ energy consanvalion ConscIOusness.

We are committed to the principle of "clean production, the use of harmiass raw matenals,
resource recycling, and low-carban energy”. We suppert thesa principles by conlinuously
promoting the construction of green manufaciunng systems and energy-saving technologies
to increase efficiency. In 2019, we promoled 62 enorgy-saving ransformation projects.
investng RMEB 180 million, This created an average annual mcome of RMB 75.07 million,
reduced comprahensive energy consumption by 12.5 tce, and reduced GHG amissionse by
over 300,000 1COwe. In 2018, CNOOC Limited continued promating the construction of green
factories and crested green oil and gas fields and green larminais. CNOOC Despwaler
Development Limied and CNOOC Dongfang Operation Company won the Mational Green
Factory award CNOQC China Limited Zhanjiang Branch and CNOGC China Limited
Dangying Terminal were appraised as the Groen Factory in Petroloumn and Chemical indusiry

Maln Company Energy Consumption

O insestor ni 2017 z018 201
Crude Oil Thausand fons 3232 3241 ITL.D
Million cuble
Matural Gas meters 1,766 1.881 2,051
Diesel Thousand lons 283 9.4 554
Eleciricity BAlllion kKWh 150 203 254

Comprehensive Enargy . Tons of siandard
Consumption par Ton of coal equivalent/ 0.0a94 0.0515 00553
Qil-and Gas Production ton

Energy Conservation Resiits

. inolaatar it 2017 2018 2019
Energy Conservation Tans of standard :
=i — ients A6 93T G0
Tone of standard
Actusl Energy Saving soal saulvnient 155,299 165,148 125,340

In 2018

We promaoted

62

onergy-saving
tranasformation
projacts

—
P

I_ ll]
Investing RMB

180

milillen-
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This created an

average annual
incoms of RMB

75,07

million
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- =>>Dongying Terminal Won the Green Factory in Pefraloum and . Chemical
Case [ndustry in 2019 Award

Dongying ferminal localed in the Dongying Port Economic Developmant Zoae, Dongying
City, Shandong Provinca, fully complias with the evaluafion requirements of graan
factones in the petrolewm and chemical industry from constructon to operation, The uni
tand areas oulpul value Is more Than elght limes that regquired by Shandong Provings
The comprahensive anergy consgumption per undl product 50,1174 kgea per ton, which s
tawer than the optimal level in the Behai regien. In November 2018, the China Petrobaum
and Chemecal Industry Federafion awarded i the e of Gresn Factory in the Petroleum
and Chemical Iindustry in 2019,

Dongying terminal fiollows natonal laws and reguiations during the sstablishment,
congtruetion, and producton procese and raises gwarenaess of envircnmental protection
threugh publicity. and aducaton in pursuit of an environmentally friendly comporate brand,
Safar, thers has been no accident in safely, envircnmantal pretection and quality

=>>Promotion of Comprehensive Clillekl Associated Gas Usage

The Company promotes the comprehensive use of oifield associated gas by recovering il a3 a valuable and high-gualify
resource for offshore turbine power genaration, boller foel, or transportation 1o shore for use 28 fuel. We have apphed 1his
Technology 1o devalopment projects such as Kanl 10-1 cilfisld, Weizhou silfield group, and phase Il of JinZhow 25-1 South
all and gas field. Among them, the Welzhou oilfiald group’s low-pressure natural gas recovery project has saved 22.32
miillion cubic meters of natural gas anrually,

u:-:Explm'armn of Cifshore Wind Power Business

CHOOC Limited strives to be a world-class compeltar in low-carbon ensrgy developmant through it5 exploation of clean
energy altarmatives such as offshore wind power

Im July 2018, we esiablished CNOOC Renewable Energy Co., Lid. to implemani our offshore wind power business

In crder to gove full play to the advantages of the Company's industry chain and schieve integrated development, CNOOC
Limnited is trying to study power schemes for offshore distributed wind power in il and gas fields. Such a praject woulkd
redute offshare ol and gos field development costs and nitrogen oxide emissions. We have started our firsl jointly
developed affshore wind power progect and expect it 10 achieve full gnd-connected pawer genaration by the end of 2020



Water Resource Management

Adhering to the principie of "paying equat aftenfion
to developing reserves and reducing Usage, giving
prigaity lo consetvation™ and focusing on improving
the utikzatwon efheciency of waler resaufces, the
Company strengthens technological transformation
and promolas compreéhensive freatment and reuse
of wastewaler fo conduct all-around water resources
management

In 2018, the Company priofitized waler consensation
a8l all levels by setling specific tasks and indicators
for all subsidiaries, and mplemented multipie
management and technical measures on walter
conservatian. For exampla, freshwater conservation
was achieved fhrough measures sutch as seawaler
desalinization: the Company aptimized freshwaler
censumption per umit of produstion by sireamiining
the production process employess awareness af
waler resources cngis-and water conservation was
anhanced by achve watar conservalion premolon

Water Resources Consumptlion of the Company

indigator rut L3 2018 2018
Total Freshwater Consumption  Willion tens 1.813 1.858 2.137
Freshwater Consumplion pez 1
Tor of il an 1 Gas Prodiction. | Cubk melarsion 00332 0.0335 0.0367
Annual Water Saving Thousand tons &4 1048 182

>>>FP30 Wasie Heat of Bollers lor Seawater Desalination in Pengtal 19-3 Calfigld

The Penglai 18-3 oifield's FPS0 (Flealing Production Storage and Offfioading) containg three boilers, We recover and
ulilze waste haal fof seawater desalinalion by faeding the flue gas of baders into hot water heal exchanger b produce
hiot water for the desalinalion machine

After the commissioning of the project of waste heat boder of FPS0 for seawaler desalination n Pengiar 19-3 oifislo m
July 2012, & produced an average of 100 cubic meters of fresh water per day. enabling FPSO faclities o become seff-
sufficient in fresh water produciion
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Low-carbon Management

CNCOC Lemited respands 0 natlonal policy. requiremeants for cimate change and mcorporaies low-carbon managemen ino the
Company's avérall cil and gas development process, Undar the instructions of the Plag fo Comlfrol Greenhouse Gas Emizsons
unchar e 1.3th Five-Year Plan, tha Nobce ot Eamestly Launching a National Carbon Emissions Trading Markal, and other relavan
documants and policies in China, we have aslabiished & biw-tcarbon manageman! system with referance to theé nabonal policies and
prachcas of leading energy companies m China and abroad a8 well 55 reguirements to imptement cimate and carbon managemeant
The system moludes Low Carban Management Measwres, Rules for Carbon Emigsion Stanshics ermd Reparfing, Rues for Carbon
Emizsion Impadt Assessmenl and Rewew of Fixed Assel imvesiment Projacts, Rules far CCER" Project Development Managememnt
Rites for Carban Asze! Management, and Rules for Carbon Assezsment, Through this sysiem, the Company has caloulaled the
division af wark for the carbon managament and corresponding data collechon methods, and Bid oul managng rules for carbon
raduchon work including CCER projects, carbon evaluation, and carbon assets assessment. In ordar to improve the low-carbon
managemant system, wea released three standards relatad to low-carbon managament m 2014, including the GHE Emizsion
Accounting Methods in Offshore Of and Gas Flelds, Spacificalions for Monionng Carbon Digxide Emissions from Fixed Combusian
Sources, and Gudetnes for the Freparstion of Impec! Azseszment Reporfz of Carbon Emigsion for Fived Asze! nvestment Projects
In 2019, we lawd out our shor-lerm, med-term, and long-term caroon reduclion. acton plans in the Group's Green and Low-Carbon
Plan {which is parf of the Green Develooment Action Plan). We also quantfied our 2020 carbon reducton targets. Wa will reduce
catbon amssions by 1.3 million 160s over 2015 lavel, reach the domastc leadmyg level far the mam mdicatons of green and lew-carbon
daveiopment. and complete pilof constrection of cur green manufacluring system.

We have also improved owr enangy-saving and lew-carbon supervision and monfonng system, estabished an information platform for
carbon emisson data management, assessed our affiiated enterplises’ carbon enusson slatlus, created 1esting guidelines that axceed
courtry and industry requrgmaents, and conduecied tangel responsibility assessments, We strengthensd the intermnal control mechansm
{or enargy-saving snd low-carbon supenesion and monitonng, and regulaiy supasnsed anergy-saving and low-carbon actwtias

Key Greenhouse Gas Emissions Dala

indicatars il 2017 2018 2019

Thausand tons of carben dioxde

Total Greenhouse Gas Emissions acuNaE 7825 T.480 8,783
Direct Greenhouss Gas Emissions 23::?;?:“!15 LA S 7,736 7,345 B,597
Indirect Greenhouse Gas Emisslons :ﬁ::?::tlms KGO Aol 53 135 186

Greenhouse Gas Emissions per Ton of Tons of carbon dioxide eguivalent! 0.1409 0.1328 0.1493

Ol and Gas Production ton

‘CLER: Accorfing b fhe Interim Woasiees for the Adminkstrabon of Valumary Emiasion Baduction and Trading of Greaninouss Gages, 1he glianiiy
inwgtend i solundang snsisgaon reductions shall ba rogistered s recorded by the national compaiend authorities in the Nakonal Vosinkeny Einlssions
Adduction Trmsagion Register The guantity ir emissinn reduoiing & caliod Chnese Cerifing Emission Reduotion (CCERY Afler thil regesization of
wisunkny amission redaclion, the cidbon emissicin cin & taded in roglaberad Chinese rading inakiufians
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Casé #>>Natural Gas Recovery Project in South Bohiai (Fhase i)

The Company laid a 7.5km natural gas submarnne pipsline starding in the Bozhong 35-2 ailhedd to make full use of
associated gas resources in the oilfield of south Bohai and reduce flanng emissions  The pipeling lels us export natural
gas newly produced in Bozhong 28634 and the Kenli oiffield group 1o the southwest Bohal joint pipeline netiwork.

The pipefine came on stream at ihe end of August 2019 We expected |t to recover 50 milion cubic maters of associated
fas annually and cul approximately 190,000 tons of carbon dioxide-equivilen] greenhouse gas

Case >»>Carbon Management in North Amenca Subs iary

Rorth America subsidiary uses an interdisciplinary

team o wack the subsidiary’s gresnhouse gas The Long Lake oll sands project has experienced &
efmssion performanca and develop Inpul e S s ZEE
governmard regulaticns. Egﬂfﬁ

The subsidiary has formed a greenhouse gas decling in GHG intensity from 2010 to 2018

emiasion managemant systam for equipmant
ihat has besn put into operation and planned
operation with tha participation of multiple
departmenis. The subsidiary alse continued to
carry oul technical renovetions and equipment
upgrades on projects with high greenhouse
-gas emissions or polentially high greenhouse
gas compilance costs. The Long Lake ol sands
project has experienced a 69% decline In GHG
mtensity from 2010 to 2019,




E s> UK Subsidiaey Sustainable Development Achievements

Clur- LK B-l.ljJ'EiﬁiEll"_.' implemented the Green Developmani Action Plan, look the intiative to make responsa fo climals
change. and carried out all-round actions o terms of green managemant ayslems. anviranmental sudit. and low-carbon

emssions reduction technaloges

® Net Zero Emission Action Plan

In Jure 2019, the UK becama the first major sconomy
in the world la pass jaws fo end iz contribution o
global warming by 2050. The larget requires the UK
to orng all greenhouse gas emissions 1o net Zero by
‘2050, CNOOC International’s Europe & Africa busmess
has daveloped a Ne! Zero action plan o daliver or e
Green Developrient Plan and bolp maet thes challenge.

wiaeil Crasting an mismasomally idogmeed
jEpAy :sﬁl.pm

:.- S P - Intagrating Nat Zero principlies into ths
i ' | suppdy chisin

 Creating an aniranmandally sustananle
workplage

Lanm inclusivi and diverss lamm

| LT Tt Y H F
L0 aur exnsling assels.
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1 Dhumloping with (hie lulsre & mind.
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Fo : Diiweradlyng: oat-poetlalio Wik gas,
i : - renraablas, and carbon sinks. ]

# Buzzard Seta New Record for
Hydrocarbon Emissions

By the end of 2019 Buzzard has set & new and
excallent performance record in-refation to Tisr 1 or 2
Process Safety Hydrocarbon relgase evenls for over
700 days: ®

Erbodding a "Greesn Growth® mindsoet m

' Dioing wihal wa do now in @ gresnar way |

& Top Marks in UK Environmental Audit

From March. 24 ta Aprl 30, 2019, UK Envirenmantal
Managemant Systam (EMS) commissioners audiled
and inspected UK subskdiary. The subsidiary achieved
top marks and every item n the audit was runnmg
perfectly with no area for improvement.

UK subsidiary's EMS 13- based on the 150 14001
standard and aims o mnimize the subsidiary's impact
on the environment. An accredited bady musl conduet
an EMS audit every twa years and submit a report to
the UK government's Department for Business. Enargy
& Industrial Strategy, which acts as the environmenial
reguiator

# Golden Eagle Reaches Environmental
Milestone

in recent years, UK subsdiary’s Golden Eagle Pratform
has werked ciosaly with regulators o nvest in energy-
faving emsson raduction equipment An improved
drainage systam prevents sewage from flowing into the
ocean, while an advanced siate-ol-the-art bunkermng
station reduces the risk of spillage when bunkering
diess| from supply vessels. The redesigned emergency
disposal system for mothano! storage pravenis
accidental releass dunng shutdown operations:

By the-end of 2018, the Golden Eagie Platform has
witnessed good resulls of zem petroleum and chemical
emission far more than 500 days



Emissions Management

CHNODC Limided suppons green production by stnetly controlling poliutant
emissions, conductfing pollutant and waste managament and manitoring
thraughout the cperation processes, theraby redudng waste

We implement the Envronmental Protection Low of the Peopla’s Repubdic
of Chira and its supporlmg nalional laws, fegulabons and paloes. along
wilh the relevant laws and regulations of the countres where we oparate
Wea follow relevant environmental slandards to strengthen marine
gnvironmentsl profecton contral 0 our offshore oparations, including
Efftuent Limitations for Poliutant fram Offshore Pelrodeum Exploration
and Production, Biofogreal Toxialy for Poulants from Maerine Petroleum
Explaration, and Explontation and Drscharge Slandard for Waler Paliulants
from Ships. We created fhe Defmiled Implementalion Regulations on
Environmantal Protection Supenvizion o comply with natwnal offshore
envircnmental proteciion requirements, and wrote the Detals of CNOOC
Lrrited an Meporting Enviconrrantal incdents o Chund te strangihen
the control of pollutant emissions through the mplementation of
asnvironmeantal protection management and clarify the prooedures and
requiremnents in enviranmental incident reparting

In 2018 wa began prepanng our Riwes for Sold Waste Wanegemen!
to further standardize solld wasle and hozardous wasle Fridamhag e nent
praceduras throughout the Company, By making survays of offshore
platform wastes, the Company further clanfied the conirol process,

proposed lo reduce soled waste from the very beginning and ensured
the recycling and harmbassness in solid waste disposal according to the
nature of solid wasie

L
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CHMOOC Limited strengthaned the producticn and operation management of construclion
projects and monitored environmenial compliance and pollutant emissions by means of —
anvironmantal montonng. specal superazion and nvestigation. In 2019, a supervisary @'}j
moniterng was conducted on the domeslic sewage in soma plattorms of Shanzhen branch —

and the rasilts of all sampling inspections met the standard. In addition, on-site surveys warne

conducted 81 & outsourcing suppliers of hazardous wasie disposal across 4 branchas o asse8s In“md_

. approximatealy
Iheair managemant and mmplmnﬁa status.

rRve 730

We continued 10 ncrease our nvestmeant in offshore platform envronmentat protecton facilies
in Hree o with natonal emssion standards, In 2099, we nvested approximately RMEB T30 milkon mmh_un . e 'T":"
in the “Three Simultaneous™ construction of bullding enviranmental profection facdites for our Simufianeous
new offshore platforms and about RME 70 million in relaled upgrades and menovations. For conalruchor
the Bohai region. wa proposed the Three-year Acfion Plan for the Upgrade of Emvirenmental ol buliding
Frotection of the Boha) Oifveld. This plan will ebminate wastewater from the Bohar's ofishore environmental
ail and gas fields by the and of 2020, reduce the total amount of pollllants entering the ses, protection facilities
continua Lo improve environmental protection facilities and eguipment management, and for our pew offshore
reduce the concentration of wastewater discharge. piatfarms

©)

Invested about

RMB T 'D
million
in related
upgrades and
renovalicns

- Indicator Ut 2017 2018 2019

i Content in Discharged Water

(Plattorm + Terminal] Tons 2,535 2.437 3918
Chemical Oxygen Demand [(SOD)

(Platfarm + Tesminal] Tons 408 1287 1104
Sulfur Diowide (30, o - - 130
{Terminal ! a :
Hitrogen Cuddes (MO}

{Tarminal) Tons 2722 3413 330.7
Hon-hazardous Wasle Tons 16,4390 13970 16,104
Hazardous Waste Tons 22,328 28,426 45772

“Thrae Simutinresus: sataty faciiives musl bo desgrisl, eorstucied dnd gt nte Uss smeitanecisly with e main poject — Safp Progdochion Law of the
Paopie s Repobic of Ching
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ﬂ »>»>Comprehensive Pollution Control and Emissions Reduction at Bohal OQilfield

Paying equal allanlion 1o environmenial protection and resource
development, Bohai Qilfigld has optimized its production and disposal
technologias, transiioning from increasing produechon withoul moreasmg
pollution to increasing production while reducing poliution,

We updated production and disposal technologies n the oilfield o lower
the concentration -of ocl-containing wastewater. With inmovative domestic
wastewater disposal technologies, fhe domestic wastewsaler can be
treated by means of waslewater recycling, effectively reducing about 50%
domestic wastawater,

Regarding the contral of other types of pollutant emissions, Bohai Oilfield
has controlled the production and emissions In aspects of space, time
and total amount, |n terms of space, for the exploratory operation withm
the semsitive marne ecotogical area, we transformed the drilling platform
to completely collect and siore cuttings and mud for transporiation and
disposal by qualified organizations on shore, ensuring zere dischargs of
cutiings and mud from the ol layer in the operation area. In ferms of ime,
we look steps o avold the fishing season while targeting cutfings and miud
recycling fo accommodate the fish spawning penod, reducing our impact
on the marne scological environment. In terms of total amount the ollfiekd
has stnctly controlled the discharge of production water and domestic
wastewater based on the total amount specified in the environment
impact assessment report; F '"'I' WTSE- FREE sadisei Ao Dangooried i

===>|nnovative Waste Reduction and Treatment Technology for Drilling and Completion
Case by Tianjin Branch

Thanjin branch has developed an environmentally friendly reusable
dnling fuid system and made mnovations in well cementing wasle
disposal, eliminating discharge throughout ihe drilling operaton
cycla.

These measures have made the drilling and complelion operation
at Chnhuangdao 33-1 south oiffield the first zem discharge project
in Boha. The seven-well recycling opéeration has reduced wasle
drillig fuids by 80% and cutting by 80-T0%, while achigving a
0% reuse rate for dnlling flurds We lested the environmantally
friendly repeatable drilling fluids system al Qinhuangdao 32-6
cilfiald, Cacfeidian oilfields, and Qinhuangdao 33-1 soulh
oilfield for 37 wells. For a singer well, we reduced the average
fluld preparation by 35%, saving more than RMEB 1 million and g — =
reducing emissions i b b
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Ecological Protection

CNOOG Limted pulsprotechon sl by Stroty somisoiing Inn feo: e G necloges Dietastun sith
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Arfhcial propagstion and release |5 8 reslordbion propect 1o alleviale the impact
af marneg enginaering sonstruction on fhe acological envirenment In 2018,
Teanjin branch cooperated with Department of Agocullure and Rural Areas of
Liaoning Frowines in arlificial propagaton and release at Liaodong Bay, CHNOOC
Lmited myvested over RMB 10 milhon to restore Bohal's resources, releasing
avel 16 milion biué crabs and 946 milllon Chinese white shrimps

Tha arlificial propagalion and release projecl was an important measure for
CRHOOC Limited a5 pact of our comprenensive conliod for pollubion and contral
campaign of the Bohai as well as the Three-year Aclion Plan far the Upgrade
of Enviranmental Frotechon of the Bonar, which was of great significance to
improve the ecological environmant of the Boha

W
T
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On May 2, 2009, Jang Kaili, who was nspeciing the Panyu 30-1 Platform, recorded this scene with an inspecion

maching dolphing, large and small, chaged and played anound the Platform

Livmg harmomscusly with manine life while developing and using marire-all and gas resources |5 a common goal across
fre Company. Dolphins generally have high requirements for water gually, sothe presence of wild dolphins i=-a strong
mdicator of a cleaner ocean. CNOOC Limited protectis the scological marine emvironmani by strictly controlling podiution
amigsions, prohibitng destructive development and reducing manne polfubion, Mowadays, fish ame joming the dolphins

arpund the platform, marksg the success of our écological platferm construction
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>>> 0 TCute Assistant” for Crifield

On June T2, 2019, the WHPF plattorm in the Bohat's Caofeidian oiliisld
webtcomed & “oule asaistant” - an adorable harbor seal. The harbor seal
s a national second-level protected animal, which has high mguitemenis
for marine water quakty and ambient nofsa. The continuous appearance
of harbor seals afound oiltheld faciiies reflects the success of our gresn
all field development and measuwes o protect manne life

=»> Uganda Subisidiary Evaluated and Guarded Chimpan:es Hornes Scientifically

The Uganda subsidiary helped protect the' forest reserve near the Kingfisher Oiffiald for chimpanzees by inviling expeits
in-chimpanzeas resaanch and protection 1o participatein ks Envrenmental and-Social Impact Assessment (ESIA) They
helped analyze the possible impact of cilfisld development on the resarye and propose counfermeasurss to oplimize
all aspects of the prejecl In addition, n order to ensure the orgingl life of chimpanzees in 8 more nafurai state, Liganda
subsichary alzo Took stnel admimsiralive measuwres o presena traditional lite for the chimpenzees It developed detajled
meniehng plans dunng project construction and operation, set targeted monitonng Indicators, and manitored cperations
ragularly lo ensure ihat cslfield censtruction wolld not damage the resacve anvironment
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Care for
Employees

CHDOE Limied Tegardis - employees ax e
mosl precius resolics dnd assel Adhermp o

our people-prianied developmanl consepl, Ihe

Company complies with employmen| related
=0T |BW and Medulamnune: 3na canstanty, perlacts
the labor system &0 88 D creste an amyirormen |
for stafl grawih ant saresr-development. Al e
=ame time, lhe Company eares for employess'
physical and menlEl hedilh, protecis employoss’
nghls and merests, and endsavors 1o boild g2 sale
producion rvieommenT for amployess, Bamaiiing
Evieryore wih & shared growll
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Employment Policies

CHNODC Lirnted insists on emplayment in accordance wilh laws and regulations, trears all stall equally witkin an inclusive
corpadale cuiture, and ealeguards all nghts and banefits that stalf shauld emoy m avery aspoct of thes work and life

Legal Employment

CNOOC Limited respecis the basic human rights which all employees are entitled 1o, siricily abides by applicable domestic
and imternaticnal laws and regulations, and bas constantly improved its memal employmant management systam. in Chna,
we ac In sinet complianoe with mtemational comeentions: mtified by the Chiness Govermmen!, such as the Convention o
the Efimingtion of Dizcrimination i Employment and Oceupation, and local laws and reguiafions such as the Labor Law of
tha Peaple’s Republie of China, the Laboar Comfract Law of the Pegple's Republic of China, etc. We have established our
cwm amploymant and abor contracl managemant Systemm 10 guarantés all employess’ nghts amnd mteresls n complionce. For
oversaas operation, the Company acts i compliance with relevant lows and regulations and intematonal canvantions which the
Chinesa govermmaen! supports. We have eslabiished an ovarseas employes managemenlt system. and raspeci the legiimate
rnights of all amployeas

All employees enter into employment confracts with the Company on an equal and voluntary basis. We strictly conform to
labor laws. abide by stipulabons on salary. overlime, and stalutory benefits, oppose 1o any form: of inhumana treaiment, and
prahibd the use of forced labor, We stnetly comply wah Natonad Prowsions on the Prohibition of Using Child Labor and the |egal
requiremants prohibiting child tabor 0 overseas operations. I e $ieclly prohibted o emplay and wse any child labor

‘We comply with diversihcation and non-discrimination pnnciples, and prohibit any discrmmatmg recroitment clavses on gender,
nationality, marntal status, religion or hepatitis B siatus. We Insisl on fair and equal ireatmeni n our recruitmeni, training

promaotion and compensation regardiess of race, nationality, religion, gender, age, marial status and other legally protectad
charactenstics. Wa offer equal opportunities in recruitment, prameticn, fraining and coreer development, build our corparate
culturo with respect, openness and inclusveness, and chensh our $1ai's diverse talonts

r'ﬂ 5\
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The Company adheres to gender aguallly, encourages hiring fémale emplayees, Implameanis
Spocial Rules on the Labor Prolvchion of Femals Empioyess, guaranieos the legdimate nghts of
fermale employees. and develops traimng program for female managements. By the end of 2018
ihe Compeny had 2.960 female amployees, accounting for 15.83% of the slaff, and the female
mid-leval and senior managers accounted for 14.35% of the management.

As an international ensrgy company, CNOOGC Limited samastly falfills the responsibillliss of
overseas emplovess and aclvely promates the developmaent of local communities. Aller years of
developmeant, we ane curranlly operalng m more than 20 countries and regrons in & continents,
including Indonesia, Migeria, the United States, Brazil, Ausiralia, and the United Kingdom
Adhering to the principle of “inclusive reciprocity, mutual benefit and win-win", CHOOC Limited
fully respacts the cullural d-i\'e'rglll_.l of various countries and 1he customs of local residents. and
15 always commilled 1o pramoling cullural integration, conveys Chingse cullural confidence,
advocates mulisl understanding betwean staff of ditferent nationaities, from different regons and
wiith different cutlural background and sirves lo promnote the integralion of and exchange belween
domastic and foraign staff, ina bid o esiablish & dynamic working envirenment. The Inlemational
cocperative projects have created a large numbar of focal employment opporiunities in couniries
where such progecte were implemented. By tha end of 2019, CNODC Limded had 2 856 foreign
staff and snjoyed & ol employmant 1ate of 82%.
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By the and of 2018
‘The Camgany had

2,960
female empioyees.
15.83%
of the staff
The female mid-level

and senior managers
acsounted for

14.35%

of tha management

By the snd of 2018, CNOOC Limited had a total of | B, 703 staff, with staff turnaver ratn of §,§ 554 approximatety.

Number of Staff by Region

| Biailin Masmband Chine { 15847
Staff cutside Ching and in Asia | 570

Staff inl Eurnpe o3l

Staffin Mot and Souh Amica| 1,001

Eimft in Africh 1 5_3
Staff in Ooaaria |6
Proportion of Staff by Age:

T-58%— - ——
el

67.13%

quw::l-ﬂ yaurs did I0-B0 years old A.Imvnﬁﬂ ymms old

H.ll_tir dugrea or above
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Employee Rights and Interests

CHOOC Limibad strives o provide employeas with compaetitne
remunaration packages in the industry and have establiished a
salary growth mechanism, We are also gradually establishing
a distribution mechanism thal matches the markel mechapism
Our salary distribution Implemants multilevel Incantivas
rewarding technical experis and front-line workers, and
correlates with the gualdy of employees wark and the valua
of their contribution, so as © match emploves incomea with the
growth of the Company, and enables employeas 1o share in
our business achievements.

We provide comprehansive and effeciive employee
benelits, which consisls of social insurances and a variety of
supplemeantary insurance schemes. Aside from the five basic
social insurances namely pension, healthcare, emplayment
injury, unemployment and maternily, we also provide
amployees with personal accident insurance, critical Hness
insurance, commercial supplementary medical insurance,
and supplementary medical insurance for. employees’ children
under the age of 18. Besides, we provide employees with
enterprise annuty and housmg subsidies.

CHOOC Limited respecis and supporis the association
freedom of cur employees complying with the law Guided by
the Trade Union Law of the Poople's Repubiic of China, we
have established labor unions across different subsidianes
and branches which have the responsibility and obtigation
to protect employees’ legitimate rights and inlerests as
wall as o monitor the Company’s practices. Labor unions
also oversee all operational aglivities relafed to employee

iy

ENOOC Limited enduavers b, creats an
Epe:n franspamil, Squal and iy ersified
peEgle-onenied enyironmenl hal cams
fof employees. We nratect 1hé legitimatls
nghis and nterasts of amployess:inour
opzations

benefils, and communicale with the Company on behalf of its
members. We follow the Labor Contract Management Riules
and other management requiremeants and conduct awareness-
fasing activibtes within the Company We also mamtain close
communication with legal depariment and labor unions 1o jointly
guaraniee employees’ rights and Inferesis.

CHNOOC Limiled protects the legitimate rights and interests
of local employees in overseas, sirictly abides by local
employment regulation in each jurisdiction, and provides
emplayess with vacation, social nsurance and other benefits In
commpliance with local labor laws and regulations. We establish
salary. adjustment and incentive mechanisms In accordance
with local conditions (o encourage local employees o grow
together with the Company. We provide local employees with
necessary vocalional skills and capacily-buikhing training, as
well as development opportunities such as internal transfer,
on-the-job training, and overseas job opponunities. CNOOC
Limited always adheres lo the promotion of cultural integration,
actively participates in local communily construction and
aclivities, and encourages local employees 1o aclively
participate in compettions and cultural achiviies arganized by
fhe Beijing headquartars
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Employee Development

CHOOC Limited has imgroved its raining system to grow logether with empioyees. We motivale empicyees o realize their salf-
warth through aur employesa development system and the creaton of develepment apporiunites.

Talent Strategy

We believe sirongly In enterprise development by fostering employes lalent, which we consider to

be the most valuable resource of CNOOC Limited. We focus on cultivating high-level tafent thal In-201%

aligns with our indusinal planming, We are deapening reforms in our talent developmen! system 'CNOOC Limited
and mechanism, and implementing 2 talen policy that can mspire witality and highlight vaiue attracted a total of
The Company altaches greal imporiance lo creating an excellent employer brand, We emphasize 32 30 u
talent attraction and recruitmen) using channels including campus recuitment, school-enlerprise :
cooperation, and social recruitment to attract the most promising people. In 2018, CNOOC graduates through
Limited atiracted a total of 32 300 graduates through campus recrutmant campus recruliment

#>>CNOOC Limited Launched the “Rising Sun-CNOOGC Plan" Open Day
Through School-Enterprise Cooperation

On June 27, 2019, CNOOC Limited taunched the “Rising Sun-CNOOC Plan” Opén Day for the fiest ime. More than 40
teachers and students from Tsinghua University came to CHNOOC Limited 1o leam about the Company, and promoled
the mutual understanding, An appointment letler issuante ceremony for career coachas opened a new chapler in
school-enterpnse cooperation

Students learned about the development af offshare ol industry 1n the China National Cffshore Od Exhibiion Cenler.
The teader of human resources department introduced cur development prospects and talent concepts, and then
answered guestions on issues including recruitment, employment, and talent training.

o LY A
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>>>Zhanjiang Branch was Selected as a National Model| Enterprise for Deepening Talent
Developmant System and Mechanism Reform

Zhanjlang branch has explored a talent team construction system lealurng “concentraton, manpower, ability, vitality,
and motivation® through the innovation of “talent pool’ cultivation model, which provided a sofid talent guarantee for high-
gualily development In 2019, Zhanjiang branch was selecled as a mode| anlerprise for deepening {he reform of the ialent
development system and mechanism reform by the State-owned Assets Supervision and Administration Commission of
the State Council

In terms of “concentration”, the branch strengthens the study of political theories for employess to enhance the: political
concentration of talents. In terms of "manpower”, the branch has compiled a talent development plan scientifically. Relying
on the two “talent pools” featuring technology and skifls, the branch has trained a large number of high-level talents
through systemalic fraining and scienltific selection, In lerms of "ability”, the branch has indepandently explored and
innovated a set of talent culbvation and developmen! system elusters. In terms of "vitality®, the branch follows the rules
for the growth-and da'.relnpme'nl of different types of talenis, adheras to the principle of both-ability sand moral integrity,
and takes the actual work performance as the guide 1o confinuously innovale the talent classification and evaluation
mechanism. In terms of “motwation®, a full-power positive incentive system based on real-time efficiency incentives,
precise performance incentives, oulstanding contribution mncentives, and technological innovation incentives has been
established lo create a good environmen! for piongering and superior employees within the branch, with the purpose to
slimulate the intemal driving force of various types of lalents m promoling enlreprenaurship in the process of promaoting
high-guality deveiopment.

By theend-of 2015

The proportion of highly skillag personmmi

- ; . I i totul skilisd workers In main jobs
Meanwhile, the Company actively assessed professional 4 !

skill leveis far skillad personnal. In 2019, we carried out the
assessment on 2600 people for 5 professional skiil levels - u

mcluding primary waorkers, |unior wofkers, senmior workers, '*i ' '*' ' * ' 74“}’“
technicians, and senior technicians, ranging across 348 roles 4374 Saiol M Ekas Hnd HbEE

By ihe end of 2019, we had 4,374 senior workers and above,

sccounting for T4% of total skilled workers In main jobs, and had ' 'i ' '* i i i * 1 4ﬂ’a
846 technicians and semar lechmicians, accounting for 14% of ; : .
total skilled workers in main jobs. We also conducted eccupalional 844 wehinisnig and snniar leinicinns

qualification reviews, and cartified over. B5 staff for their roles |n
exploration, downhole operalion, drilling and completion.
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Career Development

ChOOC Limited continues to focus on career development by making career path for skilled workers and technicians more
accessibie, We selacled the Groug's first batch of 3 senior technical experis, locusing on three spedialties; exploralion, dnfling
and completion, and offshore engineering. With morality, ability, performance and potential as the focus, the Company also
carried out the salection of the fourth batch of senior technical expert for the Group. We also added the job of chief techrician to
tack up 1echmical experts in affillated units, further strengthening the construchon of gh-leve! technical and skilled talents,

CNOOC Limited's Professional Technical Sequence Career Development Channei

. ALadamiciEn

Chilaf Enginest of lihe Groep i Chief Expet] of the Group

Deputy Cheal Engmesr of Sanmol Expmn of the
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Employee Training

CHOOC Limited has established a multi-lvel trainng system (or employess. and
continuously empowers employpes as neaded.

A talant diversified development strategy was mmplemented within the Company. In
2018, guided by the Key Training Plar, we contmued to decomposa and implameni
the 13th Frve-Yesr Talen! Developmen! Flap, and pul the focus of training on key
specialties and entical roles. During the year, the Company organized leadera
afd oulslarding expests in vanous rnks, functions and businesses 1o parficipate
in koy raining programs, neluding the “young talent cultivation camp” “drilling
and completion expert trainmng course” “aquipment and facilities digital traimng
course” and “advarced mfcrmation technology training course”, which helped the
Company's busingsss development while cultivating talents.

2019 Training Performance
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(ol >>>=Haixue Platform Contributing to Digital Transformation

Im 2018, CHOOC Limited continued to strengthen the constructon of contents and the promobion of application of the
Haizue online learning platform for the provision of China Eurape International Business School (CEIBS) MBA, Englsh,
and accouniing courses. The plafform mciudes spacial content focusing on digitalization, health, safety and emvironmanit
{HSE}, and wall conirel, The platferm offers fraining in areas including subjecl-based learning, talent salection, and
contests. As al December 31, 2079, the platterm feaiured 1,834 onbne courses, We have orgamized 54 subject-
based Irainings and 226 onling tesls. More and more stafl padicipated in the on-ling lzgaming featuring independénce,
fragmentation and mobility, With mare leaming melhods, the ecoiogical emvironment of leamma organizatons will be
heaithisr

Cultivating International Experts

In: 2018, based on the International lalenl demands, the Company formulated
training and exchange programs in various forms 10 improve the business and
manegement capanilities of expatiale employees and Owerseas supporn teams. The
Company applied trammg methods such as overseas rofation, short-term techrical
exchanges, oversaas lraiming, and on-the-job training at International energy
compames o comprehensively improve the working skills of overseas and domeshc
slafl. Meanwhile, we conlinued to track and evaluate dverseas human resources
manegement to promptly meet the human resources demands of overseas business,
and effectively manage overseas local emplovess.

We contnued 1o promode our plan 1o cultivale “intiernational lezders and professional
tatenis” In 2018, we selecied the third batch ol 11 leading nternatonal experis, 8 of
whom studied abroad, and the remaining 3 participated in leading fatenl fraining for
the "Belt and Read Initiative” We conlinued o select and frain the second bateh of 61
leading international experts. We have aclively cultivaled key experts in intermational
business and high potential talents lo serve the fulure development of the Compeany
The Company organize anling and affline mixed trainmg, actively select core falents
and high pofential talents for International busmess.




=>>Meeting Hanbing 'r::'.lrr:_] at CNOOC International

Through personal career developmant plans, staff al CNOOC

inlermationa!l can r.un.,-\‘;l_aln!l:,r shars knuwld:dgu and exparance
develop, learm nmaw skills. and tap thaerr polential as conbnbulors 10

the Company and local communifies, .:zl,:.'-i:u- riated L pii
il i = rmarmls

b sl

Hanbing Zheng = 8 senor manager of exploraton and intermational iy driving Yoras 1

Fccounting based in Calgary, Canads  Ourintermational development
platform offered har the opporiunity to vl and study al aur Baijjng
headgquartars and sharg axpenances with calléaguas thars

A - mE ~ sa darnbing
Vo ot il o i i h:,\;.':l,h AT |
5

MEET OUR
TALENT
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Staff Care

CHOOC Limited iz a people-orientad company that believes
i mutual developmient with staff through practical acton. We
provide pard anneal leave and family vist leave for staff and
encourage them lo take vacations far better wark-life balance
For migrant staff, we offer lump-sum seillement subsidies and
comprehensive subsidies along with temporary. sheilter to help
them in their everyday lives. For front-fine staff, we provide
cooling devices n hot seasons and organize video chals with
famifies curing holidays and festivals. We also provide female
employess nursing new children with beby care rooms so - thal
they can nurse safely and comfostably.

in early 2020, facing the COVID-18 outbreak, the Company adheres (o the people-orented principle and puls the safely and
healih of empioyees as lop pricnty. The epidemic prevention and control lgam of ihe Group will amange the overall prevention
wark and care for employvees with sincerest concerns. Firslly. maore work on the publicity and training of knowledge on epidenmic
prevention shall be done, aiming to raise employees’ awareness for seif-protection. Secondly, the epidemic contred at offices
and operafing sites shall be enhanced and relevant control measures shall be specified 1o comprehensively improve epidemic
preventon, Thirdly, due to fraffic control and other problems, employees who are temporanly siranded shall be properly amanged
o work at home, Meanwhile, for those who are refurning 10 worl, assistance shall be prowveded i time. Fourthly, humanistic cane
and support shall be promplly provided for emplovees together with their relatives who have practical difficulties in making a life
dua to the gquarantine or epedemic.

For employess working overseas. both response plans and prevention and conlrol teams shall be developed according to the
actual comdibons, m order 1o ensure the proper implemeniation of all measures, melsding contactless busmess handling, use
of masks, avordance of atiquétte contacts ke handshaking and hugging, as wall as.group activibies,; such as meatings and
trainings.

Meanwhila, the Company will provide menial health services by means of free psychological counseling hotline and onfine
live broadcasl to support employess and thesr relalives, Moreover, mental healih experts will also be invited 1o give meéntal
empowermen! lectures and meental heatth counselling, 1o minimize the psychological confusion and retieva the psychological
stress causad by the epidemic.

=>>Zhanjlang Branch Organized a Recitation Performance Called "Good Famity Tradition,
Outstanding Female Talents®

On Mareh &, 2018, Zhanjiang branch organized
& reciation performance on the theme of "Good
Family Tradition, Cultstanding Female Talents® to
celebrate the 1089th international Women's Day
A total of 248 people parlicipated in this even!
The staffl used music, menologue, dancing, and
scang play to celebrate the talents of our female
employees, expressing their feelings about society,
CHODC Limited, their Iives, their motherdand, and
their farmilies,




»>>>Eternal Links Between Family on the Land and S1aff at Sea

CHOOC Limited understands the iImportance
gl keaping roal-ling employeas workmg at
s8a in-touch with theirr loved ones. Al the
Chinesa Mew Year Party, fhanjfang branch
senl biess of dgffshore ptatform workers Lo
their familes by a mixture of vigits, WeChal
graup chal, and video chal, The Company
also made blessing wideos featunng family
members 3s a surpnse for those that could
not get home. Thesa gifts, which we named
"Besl Wishes from Your Family”, warmed
ihe neans of those working for our poin
success al a4

HONE mERE

m »»x3Snenziien Branch Organized Felowsanip Activities for Single Stafl

In 2019, Shenzhen branch organized four
singlas-focused activities amaong young
staffs at the region of Eastern South China
Sea with ather iocal enlerpnse employees
In Shenzhan i order to promals motual
undersianding and communication amang
young staff. QOver 180 single empioyess
parcipaiad nthese avenis, whch paied
neary 20 couples



>=>>Tianjin Branch's Cool Summer Visit Event

“Care aboul evaryone wilh heatl and impross avery stafl with love, ™ Labor Linmon
of Tanjin branch iniflated a Coal Summer Yisll event to deliver cooling goods and
food for over 4,000 frontdine emplovess working inhol, humid environment

O
c0)

— I

Visited over

4,000

frant-line
amplovees
working
aubdoors or
in hot, humid
enviranment
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Social
Contributions

The-Compamny and s subsiliares sirve for good
corporate clllzenship, We alm o sérve sochety
craale narmony, and benafit the pecple whije
crealing: sconofmic benale. Tvin he yoars, we
have conlineed o use gui-&dperhes o help with
marlime ascus, targeled poverty allsvialion
comminty developmenl and tHomary semices o
the bap et of our stakehofdars and Sociely,
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Social
Contributions
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Economic Contributions

I 2019, our production end aperalicns progressed
steadily. Ol and gas production was in line with

targel. We seized opportunities and increased
investmant, vigorously speeding up key projects 1o o e
achieve oulstanding results, We are committed to }
creating economic b«_&naﬂts and fo playing a posiive m-iu_{ﬁ, the Campany's. Mare than
rode in the national econdamy. tax payments (refers to,
In 2019, the Com rded oi paid-in tax during the 13"“00

. pany recorded ol and gas sales PP _
revanue of RMB 187.2 blilion with a net profit of year, including income tax, Jobs were created
RMB &1 billian. Confronting international oll price value-added tax, royaliies, globally, supporting jocal
uncertanties, we have always regarded improving resolrce tax, eic.) reached sconomic and social
quality and efficiency as the key to our response to RMB Eu'ﬁ Billion ﬂm_nlppmm'l:.

the industry cycle In 2019, aur all-in cost was USD
29.78 per BOE, which decreased by 1 98% year-
OvEr-year.

Maritime Rescue

CHOOC Limited continucusly promotes and guarantees
mariiime search and rescue work, strengthens maritime
emergency drills, and improves iis maritime emergency
response capabilifies. We use our own resources and large-

scaie equipment and fecilfities for emergency rescue, and ‘ '£
coordinate emerganty response with various maritime . ‘
departments and government agencies (o ascort ships and -
ensure maritime safely
Participated. in [Resgued

In 2019, we made 56 voysges and seven flights across 47 :
maritime rescue evenls, rescuing 829 peaple and 19 ships. 47 829
We received five commendations, twe of which were from tha - : - ;
14 maritime rescus aopla
government, and three of which were by thank-you letlers. nﬂT’;”uﬁﬁ : peop!

e v © <

Cataat | # |

Rescued Mobifized Mobilized I Receaivad Hecoived | ‘Recewed
19 56 7 | 8 2 3
ships ships: halicopters | commendations  commendations from | hank-you

governmeant | letters.

Fid]



Tiarijin Branch
Rescus missions 21
Ships mobilized 25
Hehcopters mobilized T
Feople rescued 18
Ships rescued 3

S
Carlibaians
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>>>Zhanjiang Branch Successfully Rescued a Stranded Passenger Ship

Al 1400 prvon March 23, 2019, Ennova Tounsm's
Bewou 25 passenger.ship (owned by ENN Group)
tecame siranded on the Beihai-Weizhou route
due la wind and waves: After recenvng its call for
help, we quickly faunchad an emergency response,
arranging for four ships to participate in the rescue
With our efforts, 770 passengers and dozens
of stafl members relumed safely 1o shore fram
the stranded vessel After the rescue. Zhanfiang
branch received g lefler of thanks from Guangxi
Maritime Search and Rescue Center and Beihal
Maritime Search and Rescue Ceanter

Case =>»>Shanghal Branch Conducted Hellcopter Medical Emergency Drill

On Janwary 8. 2019, Shanghal branch and Zhoushan Puiuo
Hospital conducled a joint helicopter medical émergancy
drill 1o test the hospital apron's safely and operability for
medical helicopter rescue al sea This helped prepare
for the further use of helicoplers o deal with unexpecied
acoidents on offshore platforms and surrounding sslands.

Soeme of ing hehcopter anll
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InzoaE,
the Campainy donated Hﬁfﬂ
64.08 mion forpuble

E waltar
28.-
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Public Welfare "5"\»

The Company created the Managsmen! -
Msathodz of Charity and Pablic Wellars ¥
Causes 19 help standardize public welfare

wark The dooumant regulates the division

of rezgonsibilities, approval autharity. and

implamaentaton stcaplancd conceming pubdic

walfare project managemeant: [n 2019, tha

Company donated RMB 84,08 milion for public

wilfare
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Targeted Poverty Alleviation

2019 s a cruckal year for povarty allaviation in China as il continues to focus on bujiding a8 moderalely prosperous sociely.
We supportad the national strategy and promoted largeted poverty alleviation m areas including infrastructure, industry, and
education. Our efforts in motivating poor households o help them escape poverty produced good results

=>2>0NDOC Limited Assisted Nima County, Tibet Autonomous Region in Winning the Fight
Case Against Poverty

The Group has bean supporting MNima County in Tibel
wnce 2002, and has mvested BRMB 376 million to assist

Tibet. CNOOC Limited actively participated |n the [ ]

group-wide poverty allevaation work and invested RMB @
40 million in poverty reduction funds in 2012 alone

Poverly alleviation cadres complemant funding as a e

key assel n the fight agamst povary, The Group has
provided 14 Tibel-zid cadres, 18 enginesring and " i ll"-l'ﬂv Iri 261G
technical persannel  and 27 poverty. alleviation cadres.

In' 2016, CNOOC Limited sent a Tibet-aid cadre to Invest RMB rivesied BME
Mima County 1o senve as Executive Vice County Mayor, 376 40
Working at an elovabon of 4,800 meters, the cadre milbion to ss=ist million o
overcama altitude sickness 1o wisit and study poveriy- Tibal by the -assis Tibat by
siricken households in numerous villages Working Group CROOC Limited

with local government, the cadre chose created 38
high-guality projects to help people lift themsebhras
oul of poverty. These moluded talent training, eco-
environméntal protechian, and lourism Imtiatives,
Togather. they are helpmg build this remolé and small
county mto a shining Peard of North Tibet 1n 2019, Nima
County completely shook off poverty,

A Tibet-aid cadre said, "Shaking off poverty |5 nod
the end of poverty alleviation, bul the start of rural
ravitalization. We will firmly maintain our efforts of aid
o povarly allewation and batllé against poverty, and
contribute to budding 8 modarately prosperous sooiely
in 8l respects "




s=»=fhanjiang Branch Adopted Multiple Measures and Made Solid Proaress in Poverly

Case Alleviation

in 2019, Zhanjang branch's funds for poverty aleviation propects amounted to RMB B47 000 We used thes for poverty
alleviation projects in Lux Village. Potow Disticl. ZRanpang City, Guangdong Province and Xijiao YVillage, Weizhou
Island, Baihay City, Guangx Province

Zhanjiang branch also prometed poverly alleviation through consumption and targeled education assistanca. n 2019,
the branch encouraged afl employees lo participse n poventy alleviation through consumption, and 1he parncipation
reached B.311 employess. Zhanjlang branch also helped 211 impoverished high school students through pariner
assisiance.

¥
G:-f'."q' 15O AT e R s %, r"':.ﬁ,'-l"- MOl FRICRETT Al AT WA ARG, S
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ﬂ *>>CUCBM Led Poor Households Out of Poverty Reilying on Indostry

in 2019, CUCBM providad RMEB 5 844 500 for povery alleviation prajects, including the pig farm constiuction. and
assistance project m Jhacjiaping Town, Xing Coundy, Shanxi Province, the beef catle breading project and varous
village mprovemeant prosecis moCagiahul Town, Xing County, Shanx Province, inwhich it gave full play to the exemplany
role of indusiry-based poverty alleviabion, benefiling the poor m a eonimuous manmet
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Community Building

We emphasize the integralion and communication
with local culture in our global operations. We
safeguard and improve local peoples” livelihoods
by improving cammunity infrastructure, enhancing
environment and health, and promoting employment.

L

W

‘ Medical and health servicas

MNorth America subsidiary has participated in
local cycling sotivities for public welfare every
year since 2014 1o raise funds for the Calgary
Hearl and Siroke Foundation By the and of
2019, the subsidiary had raged meore than USD

1 431{][]'0 for medical research

¢ Education aid:

Morth Amenca subsidiary are cammitied o
encouraging female participation in science;
iechnology, engineering, and mathaematics
(STEM)] learning and increasing femate
representation in STEM-reiated career figlds:
To, support this goal, North Amenca subsidiary
invited famale studenis from tha Operation
Minerva program bo visil it and leam-more about
STEM-related jobs and experience a typical day
of women scientisis or engineers. The subsidiary
has organzed this-annual event for many years

—

Poverty alleviation:

Since 2017, UK subsidiary has panicipated In the food
bank project, which provides food and assistance o the
poor, We donated ‘2 crates of food for Community Food
Initizinves North Eastand Hillngdon Food Bank m 2018,

Education aid:

UK subsidiary supporied an outreach trusl hund
esiablished by a British charty. The fund trans young
people \nedusation, wark, and lite skills by affenng
challenging cutdoor learning courses. |n addition, the
subsidiary alzo appoinled new employess and young
talents as fund ambassadors to share their growth
expanence and insights with young paople

Congo subsidiary donates USD 20 (), 000 per
year to local community projects.

Edusaton alg;

In 2019, Congo subsidiary learned that MOKEKO
Frimary Secheol in the suburb of Pointe-Noire,
Congo, was indire need of repairs. The subsidiany
spent its budget for the year on school rencvations,
helping supervise progect quality and progress.

Congo subsidiany

..........

- UK subsidiary
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Medioal and health sarvices:

Uganda subsidiary organized free clinics; cooparalad with local nan-
governmental argamizations, and carried out & number of spacial AIDS
prevention campaigns. |t enjoyed ihe suppor of the China Enterprises Chambar
of Commerce Uganda and fhe Chinese medical aid team 1o Liganda,

Education ald:

Since 2012 Uganda subsidiary has [sunched CNODC Best Performance
Awards in Hoima District to Rund oulstanding local primary, ardinary and
advarnced level students. According lo statistics from the bocal education office.
this prﬂpE{.'.t confributed o an improvement af n\rﬂfaﬂﬂ% In Uganda's
acadamic ptﬂqrmm'lu at al lmh by ke and of 2014

4!':.

Saxiad

Cainkirtinr

P

Well-being of poople:

In 20718, CUCBM guarantesd
the supply ol residential nafural
gas:and nalural gas-for-a coal
lo-gas. project fealuring clean
energy heating. During the year i
buiit-the Shizhuang South Block-
Gaoping: Gas Pipefine 10 open
ip- 8 gas supply channel for the
panple of 5aoping City; Shamil

Province. This supplied ?B 1
million cubic meters of natural gas

Lo households in Shanxi Provincs

Since 2012, Uganda subsidiary has sponsored 3 local university students fo
attend China University of Petroleum for furthiar siudy. Al eight returnad to'work
in budlding Liganda’s petrofearm ndustry i

e p————

& Employmant promotion:

Ugandan engmesrs are sanl sonstantly to China to leam sdvanced techralogy
and manogemant concepls at CNOOC Limiled's. domestic platiorms, resaarch
ingbtulions, and agencies 8

Famne Viege access
oads

- 1 Environmeantal improvement;
L]
- Husky CNOOC Madura Limifed
__________ . =t (HCML), ‘@ subsidiary of our
[ Jearriing cacli ingpmmre il Sautheast Asian subsidiary, has
s held mralure consarvalion events
¢ Infrastructures singe 2014 to celsbrate World

Environment Day. |1 also began
planting mangroves in cooperalion
with local comminily every reﬁf-
ginee 2007,

Irag subsidiary has been allocating LSO
ﬁrmlllnn pet year in.condributing to local
Infrestruciure improvement projects and
development projects since 2015, It invested

to complete | projects from 2018 1o 2018, Infrastruciure:

Including the expansion of rivarside roads,
ihe sewage pipe network project, the 11kY
power grid project and the water treatment
equipment construction in Musharrah

Employmant pramotion:

lrag- subsidiary worked dosaly with the local
government and created nearly 1.000 jobs
through local contractors in the construchion
of community infrastructure projects.

- Irag subssdiary

ALyt g

- MNorih Amenca subsidiary

Batond arig athnt roed feRavltion i

in 2018, Southeast Asia subsidiary
heiped the Semara Villags near
ol matutal gas metenng: station
improve access roads and bulld a
child learming center m the village

E Southeast Asia subsidiary



Charitable Donations

CHNCOC Limited aciivaly Usas s own ressurces to provide funds and ressurces to-thoss fneedl, and fo disseminaie CNOOC
Limited's pogitiva enargy

=»>Caring for the Next Generation and Bringing Knowledge to the Kindargarten

Zhanjiang branch went 1o Xiaohansm Kndergarten in
Manyau Unit 1 Block, Halbao Kindergarien m Manyoo
Unit 3 Block, Beibel Bilingual Kindargarien in Nanyou
Linit 3 Block, and Huayuan Baobao Kindergarten in
Manyou Unit- 5 on Intematicnal Childran's Cay 2019 o
give children books combining ieaming and fun as gifis.

>>>Blue Force Visited the Tathang Mountains Resettlement Site tor Poverty Relief Relocation

CHOOC Limited's: Blue Force voluntesr team went
o the reseftlament site for poverty relief relacation in
Guaan Township, inshw County, Shanx Province
Tegether with the government of Guxtan Township,
it organizad an actvity cafled "Enlerprse and Local
Government Deliver Love and Care Together to
Halp Those in Need Grow. with the Mothaeriand™ it
donated living matenals to 526 poor households

Donated living

O materials 1o
¥ | sz

poor househalds




Case =>>Gnijing Research Centar Danated (o Marant Weorkers Home (o Beiing

Cur Beying Research Center has assisted the Beling Tongxin Huhui Charity Socsely, founded in 2006 by Bejijing Waorkars
Home, since 2017, Each guarter, the Ressarch Center collects amployeers’ spare clothes, transports them o tha charity
society, and benefits workers through distribution and charity sales_The procesds go o @ pubbc weifare fund for magrants
ard left-behing children. By the end of 2019, 1he Research Center had donated over 12.000 peces of spare clothing and
aver 800 books 1o the socsaty.

Donated ovel

12,000

pleces of spam
clothing

Donated oves

A

books

A



Employee Volunteers

CNOOC Limited ancourages and supporls employess’
participaticn in voluntary activilies. In 2002, all CHNOOC Limited
subsidianes and branches continued to call on employees and
the public 1o participate in envirenmental pretection thraugh
the voluntary propect of “Blue Force™ . We organized employea-
driven voluntary services for communites and residents 1o
help nurture a sense of social responsibility and honor

LA &0 g S S e R kb

>>=Little Drops of Water Gather to
Form a Blue Force

live Ocean Goantiiry Avbon of Tanrr e

In 2019, our Blue Force volunteer team led woluntary projects im0
i angas including envinonmental prolection and community .":.

sarvices on commemorative festivals such as the June 8 :
World Ocean Day. It organized public welfare brand activities
such as visits 1o schools and visits to CHOOC Limited, along
with education aid to furlher expand the Company's social

mfirence and shape the Company's posiive public image

__} [ -~
& On March 3, Zhanjiang branch orgamzed a Littla CNOOC m ! ' = (e
Feople practice lesson for 18 participantis. They visited 1. ¥ n 0
The Manyou Educanton and Training Center, learned about
the labor protection and emergency rescue equipment far
marine cperation, watched the oil and gas production fire
drills closaly, and ook (ums 1o praclice cardiopuimonary
resuscitation and operalie a poriable dry powder fire

extinguisher with the help of the insteuctor

& On July 14 Tianjin branch marked World Ocean Day with
the Biue Ocean Guarding Acticn avent that encouraged
participants to mix lifestyle activiies with environmenial
pratection. The branch encouraged people o clean the
beach by collecting garbage while jogging. I worked with
pariners including the Beihal Bureau of the Ministry of
Matural Resources, CTNODC Marnne Environmeant and
Ecological Protection Public Welfare Foundation, Beijing
Student Marine Environmental Awareness Education
Organizing Commitliee, and the Blue Ribbon Ocean
Conservation Association.




1] e EanlilnEons

® On Augusl 31, the Shangha! branch's Blue Force
voluntesr service team orgamzed & parent-child . aclivity
called Where Does: Trash Go in partnership with Putuo
District Women's Faderabion. A tolal of 30 families visited
the Shanghal communities and waste terminal disposal
plan \o understand the waste sorfing process and help
children devalop a good wasle sarting habil.

® On September 11, the Beijing Research Cenler
organized Blue Force volunteers lo teach at Baijing
Aguarium for the ninth consecutive year. Valunteers
conducied themed activilies to help students think deeply
ghoul protecting, exploring, and developing the ocean
in & responsible way, and lo realize the mportance of
developing clean enengy

CNOOC tallare izoaan orpimized iy Iharieng el

& On September Z7, young volunieers from Zhanjianyg
branch went 1o Baoting County, Hainan Pravince 1o
launch a Blue Force welfare activily o help young
people wn poverty, Actvilies included a book donation, a
lesson about CHNOOC culture, and alsd visits to difficult
familigs

@ On October 24, voluntesrs from Shenzhen branch
visited Shenzhen Liwan Primary School and held a
"Blue Force into School" mini-public wellare avent,
teaching primary students about the petroleum industry.
The evenl featured fun activities Including physical
madels and popular science videos. It helped studenis
to undarstand the urgency -and necessiy of manne
environmental protection
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Future Prospects

Laoking ko 2020, the \world economy will face profound changes;
and e global snengy inddstry Wil winess accelerated ramsfommation

gainsi this backdrop, global oll and gas suppliss will remain sulfliclant
CHOOC Limlfed wil meat challanges and seize opporunilles as wa
davalop Iha low carban sirgtegy. follaw the trend of the giohal entrgy
INCLEITY, and COn{MEe our ayoilion inio a world-class Snergy COMmpany
with new davelopment concepls

The: Company will continueto-focus on high-gusily develapmeant, in
pursdil of praofitable resarves and produclion in e new vear We will
also practice our fow-carbon-strategy. including developing natural
gas. advanaing offshora wind powar proj@ecis. and explonng morng Voo
oppartunities of renewatle enargy, Meamahilla, we will alea guerantes a

stable. supply of high-guslity enemy 6 mesl enegy demand and stmea i
for the sustainable development of the economy, envireament and

ooy

In the meanlime, we sill mamisin a g standard of HESE and strengthen

our systar

alic rsk managemgnt |I||r_|:|;_:|h (151 rnllk'rlg and hddén
fisk invastigation and management. Wilh prevantion al source and
siapdardizad managament, we-will consclidate our satety foundalton and

implameant-an operation-safaty responsibiity sysiem for all employees,
thus paizing safety culture awarsness snd ensurning the smooth

implementation of sur producthon safiety system

fuchiaving mutual benafits with vanous slakeaholdars has-Sliways bDean
3 primary goal for the:Company, In the future, we: will-eontinue o
environmantally friendly dE'l.'"-l.'! ment 1o buikd 8 hanmmonsous EﬁD{-CIGIC-EI
environment Technological innovetion and management Upgrades
will help us 1o bulld o comprahensoe ow-carbon managsment Syshim
|Ral &nsumes anergy consefvation and emissions raduahoh ¥i'e el

continue our stropg adherence 1o buzinass ethics

riner II'I'I[!-\.'I:,“,'!ﬁg 15
efficiency and fransparency of our corporate governance. AL Tor Sodcal
responsibldy, we will actively participate in community bwlding, be
anthusiastic In public weliare, and develop voluntary services, Meanwills,
we will also continea 1o invigarate the Company, through human resoLrce
gdervaiapmeant. By respacting and vabulng takenl. we can [oSter a sanss ol
@ein, happiness; and Secully among empoyess, anabjing them o unika
and make enormous sindes

A new beginming comes with new rodes and aclons. CHNOOC Limited 18
smbarking ona new gresn anargy development pumey and 5 cofpmiied
16 becoming a Wworld-Ciass enargy company
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Key Performance Data

Indicator 2017 2018’ 2078
“Total assets {million RME) 817,219 685,381 7AT. 733
Met assets (million RME) ITeATs 419,810 A4S 226
Total revanue (mifllon RMB) 186,390 227,71 233,190
Het profit (milllon RME) 24,677 52675 81,045
Tax payment'(biklan RME) are 440 505
Earnmgs per share (RMB) 0.55 1.18 1.37
Hat production of the year [milllan BOE) 4702 4750 5065
Met proven reserves (billion BOE) & B4 4 96 518
Dividend per share (HKD) 0.50 070 078
Crude ol consumption (thousand tons) 323.2 3241 o
Hatural gas consumphion {billion clibic meders) 1.766 1,881 2.051
Diesel consumption (thowsand lons) 283 29.4 55.4
Eleclricity consumption (million kWhj 150 203 254
Energy saving (lons of siandard coal equivalent) 155,284 185 148 125 340

Comprehensive energy consumption parton of praduction (fons

ol standard coal equivalentiton) R4 gOHE 095
Direct tolal GHGs (milllon fons of CO; equivalent) T.736 T.345 8,597
Indicect Totst GHGs (million tons of CO, squivalent] 0.083 0:135 0166
Total GHGEs (million fons of SO, equivalent) T 825 T.480 8. 783
GHGs per ton of production (tons of CO: squivalentiton) 0, 1408 1328 0.7483
Mon-nazardous wasie (tons) 16,4840 13.870. 16,104
Hazardous waste (lons) L 29,426 45772
Freshwater consumption {milllon tons) 1813 18508 2137
Freshwater consumption per ton of production (cubic metersffon) -0:0332 00335 0.0387
Water saving {thousand tons) 88 108 182
Mumber of employees 19,030 18312 18,703
Humber of famale employesas 2,605 2,846 2,960
Total Faining hours {hours) 1.084,229 1,235,644 1,492,568
Dgeupational healfh examination rate (%) 100 100 . 100

1 Tax paymont inkers 40 paldn tax in the year, incluging incomme tax, ywiluie-atded tax, myaiies, rescurne e &l
2 Linless ptherwise stated, all amounts of resenve and produchion n his repod inclede: our inferests inaguily mvestments.

3 Four indicators mcieding olal esseds, ned assels, tolal revenie and net profi for the yearended 31 Decembes 3018 hawve baen restated as a
result of the ecousnon of CUCEM, please refer o annual repon for detads
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Independent Assurance Report
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ESG Reporting Guide Iﬁde'i

Sublect Aréas, ASpecis, General Disclosures and KPIs

A: Environment
Aspect A1: Emissions

Genearal disclosure

Al

The iypes of emissions and respective emissions dala

Greenhouse gas emissions in tofal {in tonnes) and, whera
appropriate, intensity (&g, per unit of production volume,

per facility).

Al3

Ald

A1S

AlE

Total hazardous waste produced in fonnes) and, where
appropriate, intensity (e.q. per unit of production volume,
per facihity),

Taoial non-hazardous wasie prodirced (in lonnes ) and, whara
appropnate, intensily (e.g. per umt of production volume,
per facitity)

Degcription of measures lo mitigate emissions and resulls
achiaved

Descripiion of how hazardous and non-heazardous wastes
are handled, reduction initiatives and results achieved

Aspect A2: Use of resaurces

Genaral disclosure

A2

AZZ

AZ3

AZA

Direct and/or indirect energy consumplion by l:,iﬁ! (&g,
electricity, gas or oil} in total (KWh in "000s} and intensity
{e.g. perunit of production volume, par facility),

Water consumplion in total and intansity (e.g. per unil of
production volume, per fachidy)

Descnpbon of energy use efficieancy imiliatives and results
achieved,

Descrption of whether there is any issue in sourcing waler
that is fit for purpose, water efficiency inibiatives and resulls

| achieved.

AZ2S

Tolal packaging materlal used for finished products {in
tonnes) and, if applicable, with reference to per unit
produced.

Aspect A3: Environment and natural resources

General disclosure

A3.1

Descnplion of the significant impacis of achivilies on the
envirenment and nalural resources and the actions laken o

manage tham.

Locations in the
Report

P54-58

P58

P54

Pag

psg

FaT-59

Pav-54

P51-53

P51

P33

P51-52

P53

P&l

Pao-62

External

Verification

s

Yes

Yas

Yes

Yes

i =3

Yes

Y

Yas

Yk

Yes

Yas

MIA

Yas

Yes

il
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Locationsn the

External

SubjectAreas, Aspects, Ganeral Disclasures and KPis

B: Society

Employment and Labor Standards
Aspect B1: Emplayment

General disciosure

81 1 Tolal warkfarce by gender, employment iype, age group
and geographical reglon

Employee lurnover rate by gender, age group and
gecgraphical region

Aspect BZ: Health and safety

BY.2

General disclosuia
B2 Mumber and rate of work-refated fatalities

B2.2 Lost days due Lo work. imjury,

Descriphion of sccupational health and salely measures
adopted, how they are implemented and monitored

B2.3
Aspect B3: Development and training
Genera| disclosure

The percentage of employees trained by gander and

B3.1 employee category (8.9, senior management, middie
managament)

The average training hours completed per amplayees by

B3.2 gender and emplioyee categaory

Aspect B4: Labor guidelines
General disclasure

Description of measures to review employment practices

Bkl to avoid child and forced labor.

B4 2 Cescnphon of steps taken to eliminate such practices
when discovered

Operational Practices

Aspect B5: Supply chain management

Report

P&S

PEG

P&G

P31-32. P40

P33

P33

P35-P3G, P40.42

P&8-72

P

P71

P&a

FES

Verification

Yes

Yas

Yes

fes

Yas

Yes

e

Yes

Yies

Yes

MIA



Subiect Areas, Aspec!s. General Disclosures and KPS

General disclosure

B3

B52

Mumber of supphers by geographical region.

Descnption of practices relating to engaging suppliers,
number of suppliers where the practices ara being
implemented, how they are implemented and monitored

Aspect BE: Product responsibility

General disclosura

B6.1

BG.2

B6.3

Percentage of total products sold or shipped subject to
recalls for safely and health reasons.

Mumber of products and service refaled complaints
raceived and how they are dealf with.

Descnption of praclices relating o absening and

| protecting Intellectual property rights.

Bo.4

B&.5

Descnption of guality assurance process and recall
procedures

Descnption of consumer data prolechon and privacy
policies, how they are implemented and monitored

Aspect BT: Anti-corruption

General disclosure

[ Number of conciuded legal cases regarding corrupl

B7.A

practices brought against the ssuwer or ils employess
during the reporiing pericd and the oulcomes of the

| CaFes.

Br2

Community

Descnplion of prevenhive measuras and whistle-blowing
pracedures, how they are implementad and monitored

Aspect B8; Community investment

General disclosure

Ba.1

BB.2

Focus areas of contribubion (&g educatian,
environmental concerns, labor neads, haalkth, cullure,
spaort]

Resources coniributed {e.q. money orf time ) to the focis

| area.

Locations in the
Report

P2

P2

P27-28

P21-23

P23

P24-25

P23

P16

[t

Pra-20

P7a-80

PY8-80

External
Verification’

fas

Yeg

Yes

Yes

[ T

Yes

fras

Yian

Bl

Yes

MfA

Yo

Yas

Yes

Yes

I'.g|:.
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Feedback

Dear regdars

Thank you very much for reading the 2012 Environmental. Social and Governance Report of CNOQC Limited . We
atlach graal /importance and look forward 10 your feedback on CNOOC Limmted's management,. practice and réport
réfated to enviranmental, social and govermance. To further improve our work and make the nex repon better meet your
expeclalions, we hope that you will give feedback and suggestions In the following aspects.

1. Are you satisfiad with the overall repon?
Satished O Acceptabla 0 Nel Saticfied O

2, Is the information you care aboul presented In this repont?
Satisfied [ Acceptabla [0 Mot Satisfied [

3 Do you think CNQOC Limited's environmental protection, social compliance and corporate governance and the impact
on stakeholders are accurately presented in this report™
Satisfied [0 - Acceplable 3 Not Satisfed [

4. Can you easily find the information of interest in this report?
Satisfied [1  Acceptabla [0 Nol Satisfied [J

Open guestion

Flease wiite down your comments and suggestions on CHOOC Limited's environmental protection, social compliance and
corporale govemance, as well as on this report

Your contact information

Name: Company: Address:

Tel. Email: Fax:

FPiease mail the above informaltion to the following address:

Investor Relations Deparment of CHOOC Limited
Addiass: 25 Chaoyangmenbei Dape, Dongeheng Distnet, Beijing, People's Republic of China

Posteode: 100010
Email; mr@cnood.com.en

We will give die consideration to your comments and suggestions. and promise fo protect your infarmation from bieing
accessed by third pariies
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CNODC Limited

Mo 25 Chacyangmenbei Dajie, Dongchang Destricd, Bejing, P.R.China
Poztocade,: 10001

Wehsia wwWw cnoocild. com




