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About This Report
ERAHE

This report is a true reflection of AAG Energy Holdings Limited’s
("AAG Energy” or “the Company”) active fulfillment of its economic,
social and environmental responsibilities to achieve comprehensive,
coordinated and sustainable development. The forward-looking
statements with respect to business plans and development strategies
in the report do not constitute a substantial commitment of the
Company to investors.

e  Time Period
This report covers data from 1 January 2019 to 31 December
2019 with some contents out of this time range.

e  Scope of the Report
This report includes AAG Energy and all its subsidiaries.

e  Data Specifications

All data was mainly sourced from official documents, statistical
and financial reports of the Company, as well as the
environmental, social and governance ("ESG") information
collected from the Company’s statistics, summaries and audits.
This report is available in Chinese and English. If there is any
conflict or inconsistency between the two versions, the Chinese
version shall prevail. Unless otherwise stated, the currency used
in the report is Chinese Yuan ("CNY").

e  References
This report was prepared based on the "ESG Reporting Guide”
on appendix 27 of the Guidelines For Listing Rules of The Stock
Exchange of Hong Kong Limited (“Stock Exchange”). It also
referred the Sustainability Reporting Guidelines (G4.0) issued by
the Global Reporting Initiative (“GRI").

° Reporting Specifications
Throughout this report, AAG Energy Holdings Limited may be

non

referred to as “AAG Energy”, “the Company” or “We".

e Access to the Report
You can browse this report and dynamic information about
sustainable development activities of the Company from
“Sustainable Development” Section on the homepage of AAG
Energy website (http://www.aagenergy.com/zh-CN/). This report
is also published on the website of the Stock Exchange
(https://www.hkexnews.hk/).
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Statement from the Chairman

EFLESY

2019 is the first full year of AAG Energy following the completion of its
internal substantial reform. The Company achieved record-breaking
success once again with rapid development in all tasks. During this
period, AAG Energy delivered a smooth transition in board changes
and management adjustments and continued to improve its operating
performance by virtue of its consistently excellent operating
capabilities, sufficient technical reserves and a strong executive team.
In 2019, the coalbed methane (“CBM") gross production of the
Company increased by 16.07% to 931 million cubic meters (32.8 billion
cubic feet) compared with 2018.

At present, a new round of energy revolution is profoundly changing
the world energy landscape. Clean and sustainable energy has become
the general trend of the energy sector in the future and the demands
of the international community for new global energy governance is
likely to rise. How to better secure energy supply, support economic
development and protect the environment will be major issues faced
by every enterprise. AAG Energy is committed to providing stable,
economic, clean and safe energy, while striving to harmonize with
society and the environment, to create long-term stable corporate
value.

AAG Energy actively responds to the policies and requirements of the
central and local governments. In 2019, the country further encouraged
natural gas production and market reforms, which has contributed to
AAG Energy’s ongoing growth as a domestic leading CBM producer
with historical new highs in production and sales. We are also confident
of continuing to control costs and improve profit margins, so as to
provide clean energy to society while bringing more returns to
shareholders and other stakeholders.

As a leading CBM exploration and development enterprise in China,
we always put the health, safety and environment (“HSE") works at the
forefront. With the joint efforts of all employees, AAG Energy made
outstanding HSE performance indicators in 2019. Specifically, the
Company maintained a remarkable safety performance with zero
record on total recordable accident rate (“TRIR"), lost time injury rate
("LTIR"), and preventable motor vehicle accidents ("PMVA") in 2019.
As of 31 December 2019, AAG Energy had achieved excellent safety
performance with zero LTIR for 5 years and 117 days in a row.
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Statement from the Chairman

EFLESY

AAG Energy always adheres to the concept of “People-oriented,
Excellence-pursuing”, committed to cultivating comprehensive talents
in management and technology and enhancing the personal value of
employees through culture propaganda, system improvement, and
professional training. By building a broad career development platform
and providing a good working environment, in addition to the industry-
competitive compensation and benefits, comprehensive career
development training and a variety of leisure venues for employees,
the Company enable employees to realize their dreams at AAG

Energy.

AAG Energy actively fulfilled its community responsibilities by boosting
local employment and giving priority to selecting local contractors and
suppliers to foster and support them to grow together. At the same
time, we actively participated in charitable activities, such as donating
for poverty alleviation, organizing participation in various community
services and volunteer activities to contribute to the prosperity, vitality,
inclusiveness and mutual assistance of the community.

Looking forward to the future, AAG Energy will follow the trend of
global energy industry reform and add new impetus to the energy
industry chain, continuously improve its industrial status and
international competitiveness to promote the healthy and sustainable
development of its energy operations. The Company will continue to
fulfill its commitment to sustainable development for providing
"green” guarantees for the country’s economic development, and
creating greater value for the environment, society, employees and
shareholders.
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1. About Us
B8 A 3 1M

AAG Energy is an international energy company with a leading position
in the exploration and development of CBM in China. It is committed
to the developing and value optimizing of unconventional gas
resources to supply clean energy to the Chinese economy. AAG
Energy is well aware that enterprises shoulder corresponding social
and environmental responsibilities while ensuring returns to
shareholders. The Company always devotes efforts to actively
responding to the challenges faced by the entire society, energy sector
and the environment, and providing residents and industrial users with
clean energy through CBM development to make due contributions to
China’s economic development.

AAG Energy's key operating assets, the Panzhuang and Mabi
concessions, are located in the southwestern part of the Qinshui Basin,
Shanxi Province, which boasts the largest proven CBM geological
reserves among basins in China. AAG Energy’s Panzhuang concession,
which is in partnership with China United Coalbed Methane
Corporation Ltd. (“CUCBM") is the first Sino-foreign cooperative CBM
project with full-scale commercial development and production, also
the most commercially advanced Sino-foreign cooperative CBM asset
in China. The project has a designed production up to 650 million
cubic meters. The southern area in Mabi concession which is in
partnership with China National Petroleum Corporation (“CNPC") has
a designed annual production capacity of 1 billion cubic meters for
commercial development.

According to reports issued by Netherland Sewell & Associates Inc.
("NSAI"), an independent reserve certification company, AAG Energy's
net 2P natural gas reserve as at the end of 2019 was approximately
18.536 billion cubic meters, equivalent to that at the end of 2018 or a
4% increase after the deduction of net gas production for 2019.
Panzhuang concession contributed a net 2P reserve of 5.559 billion
cubic meters, a 6% decrease from that at the end of 2018 or a 6%
increase after the deduction of net gas production in 2019. Mabi
concession contributed a net 2P reserve of 12.978 billion cubic meters,
a 2% increase from that at the end of 2018 or a 3% increase after the
deduction of net gas production in 2019.
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2. Sustainable Development Management

JFERRER

AAG Energy always adheres to the core values of sustainable
development by actively improving the sustainable development
management system, integrating the requirements of sustainable
development into the Company’s daily management, and embedding
the awareness of sustainable development into the corporate culture.
At the same time, we proactively understand the expectations and
demands of stakeholders identify sustainable development issues that
are closely related to the Company, and commit ourselves to common
sustainable development with various parties.

2.1 ESG Management

The board of directors of AAG Energy ("Board”) attaches great
importance to the management of sustainable development,
recognizing and assuming all the responsibilities of ESG strategy
and reporting. In 2019, AAG Energy further improved the ESG
governance system and established an ESG Working Group
under the Board. The Working Group consists of five members,
including an independent non-executive director, an executive
director, a senior management member, the head of the
Department of Health, Safety and Environmental Protection
("HSE") and a board office staff. Among them, independent non-
executive director Mr. Yang Ruizhao serves as the head of the
Working Group, responsible for the overall guidance of ESG,
executive director Mr. Yan Danhua is responsible for the overall
work of ESG, and Mr. Wang Zilong, head of the Department of
HSE and Mrs. Ren Aqgin from board office serves as secretary of
the Working Group responsible for preparing and keeping
complete attendance records and minutes of the Working Group
meetings.

The main responsibilities of the Working Group include the
following:

(@) Reviewing and guiding ESG related policies, regulations,
standards and trends, assessing the external and internal
influence from ESG work, determining the materiality for
ESG related issues of the Company, making the Company'’s
ESG strategies and forming annual working goals and
plans;

(b) Supervising and monitoring the implementation of the
Company's ESG strategies, breaking down annual goals
and plans, reviewing the progress of ESG goals and
implementing quarterly review.
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JFERRER

(c)  Supervising and monitoring the operation system of the
Company’'s ESG management to ensure its continued
effectiveness and compliance with applicable laws and
regulations;

(d) Reviewing and approving the Company’s annual ESG
report;

(e)  Other matters that the Working Group considers relevant
to ESG management or other matters authorized by the
Board.

The establishment of the Working Group does not reduce the
responsibilities of the Board. All material matters considered and
discussed by the Working Group and the opinions or suggestions
formed thereof shall be submitted in the form of reports or
motions to the Board for research and decision-making, and the
resolutions or opinions of the Board shall be followed and
implemented.

Pursuant to the spirits and resolutions of the meetings by the
Board and the Working Group, Mr. Yan Danhua, member of the
Working Group and executive director, is responsible for
organizing the implementation of ESG visions, goals and
strategies, establishing the operating system, approving action
plans, and reviewing the ESG report; Mr. Wang Bing, member of
the Working Group and senior management member, is
responsible for the effective implementation of the operating
system, reviewing and promoting the implementation of the ESG
action plans, organizing ESG report review team, and reviewing
the ESG report; Mr. Wang Zilong, member of the Working Group
and head of the Department of HSE, is responsible for organizing
the preparation of the ESG action plans, collecting and collating
the materials required for ESG reporting, entrusting the
preparation and preliminary review of the ESG report, and
assisting the ESG reporting by the Working Group and the
Board. The office of the Board is responsible for assisting the
format review of the ESG report and organizing and coordinating
the disclosure of the ESG report.

2. Sustainable Development Management
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2. Sustainable Development Management

URFERREE

In order to comprehensively implement the ESG work
arrangement from the ESG working group of the Board, to make
fully compliance to the latest "ESG Reporting Guide” from Stock
Exchange, and to disclose annual ESG report as scheduled, AAG
Energy set up an ESG Execution Group on site consisting of four
teams, which are ESG Executive Management Team, Data
Analysis and Management Team, Community Relationship Team
and Report Review Team. Under ESG Executive Management
Group, there is an ESG Executive Office belonging to the
Department of HSE, which performs the daily management over
the executive office and is responsible for coordination,
organization and management of ESG work.

E=g
The Board

ESGL{F4A
ESG Working Group

ESGHTTE IR
ESG Executive Management Group

el lEs ]

BiEoTRERE

Data Analysis and Community

Management Team Relationship Team
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ESGHITHF A Z=E
ESG Executive office

HEEZA
Report Review

The Structure of AAG Energy ESG Working Group
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Note: the ESG Executive Group is as shown in the dash line area
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URFERREE

In December 2019, Mr. Yan Danhua, member of the Working
Group and executive director, presided over the 2019 AAG
Energy Sustainable Development Work Conference, and
organized personnel interviews, stakeholders research and
communication and information and materials collection. At the
beginning of 2020, the directors of the Company reviewed the
ESG reporting framework. A Motion on the 2019 AAG Energy
Sustainable Development Report was revised at the annual board
meeting of AAG Energy held on March 27, 2020 and the directors
present at carefully reviewed the report and put forward
amendments and advice.

The establishment of the ESG Working Group and its operating
system allow us to coordinate and track the daily ESG work in a
more planned manner to ensure that each task is carried out
orderly. On the way to achieving sustainable development, AAG
Energy pledges:

o We adopt fair labor practices at our workplaces and will
abide by all relevant laws and industry standards.

o We prevent any work-related injuries, fatalities or health
impairments to employees and contractors.

° We will maintain transparent and trustworthy relationships
with all shareholders and communicate issues of common
concern to enhance mutual understanding.

o We will strive to run our operations in social responsible,
sustainable and environmental manners, thereby minimizing
adverse impacts caused by production.

o We are committed to helping all employees unleash their
full potential to gain satisfaction from work and make their
greatest contribution to the Company.

2. Sustainable Development Management
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2. Sustainable Development Management

JFERRER

2.2 Stakeholders Engagement

While expanding its business operations, AAG Energy is
committed to enhancing its long-term value to protect the
interests of all stakeholders. The Company attaches importance
to communications with stakeholders, respects and actively
collect their feedback to understand the improvement needed
for operation plans and priorities therefrom and take actions
accordingly. AAG Energy communicates with stakeholders
through various channels and invite them to give valuable
feedback. The following table shows the communication channels
we use, the main concerns and expectations of stakeholders, and
the measures taken by the Company regarding to relevant
opinions.

Stakeholders
FRERE A

Expectations and Demands

HIEEER

2.2 FZEREHFSEHE

TREREEBLKEARNAR - B
RIBFRRIREEE  AREZMER
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&8 EN AR ETTRR  BHEA
mAB ST OEEEER - TRYEDBXRE
IRATEREBRRE  MEBERTNE
EWIZBNALE  UEAFIRERE
SR EETTRR

Communication Channel

BEAR

Governments and
Regulators

Boosting local employment

Promoting industry development

BERZRERRBKRERER

Rt 7 (B R

wmEI T B

HENTTRER

BUFEREEEHE

Shareholders Return of investment
Operation with compliance
Production safety
B=R 1y 225 0] 3R

BRES

TEREE
Customers and Partners Fulfil contracts

Operations with integrity

Deliver high quality products and services

BEFREERH HORER

HIEEE
B E E o RS

Promoting local economic development

Complying with national laws and regulations  Reporting and filing

Provide suggestions
Provide special report
Discuss cooperation
s

BEERE

HREER

ABA T

Company announcements
Special report

Site visit

NCIVNGS

HREER

BEER

Business communication
Customer feedback
Communication and discussion
(SRS

RER &

bt

Environment

BiR

Emission compliance

Energy conservation and emission reduction
Ecological protection

BB

N BE IR

REELRE
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JFERRER

Stakeholders Expectations and Demands

2. Sustainable Development Management

Communication Channel

AT MR ERER BEAR

Employees Rights and interests of employees Staff informal meeting
Occupational health Collective negotiation
Compensation and benefits Democratic communication platform
Career development

BT B T#as BTE#E
B2 SRMmE
A REBBTA
BEBR

Communities and Public
Public welfare undertakings
Open and transparent information

HERAR WEHRIRIE

ElYNGEL!

2.3 Response to ESG Reporting Principles

Materiality: In order to clarify the key areas of ESG practice and
information disclosure and improve the relevance of the report,
AAG Energy identified ESG issues and made materiality
judgments in accordance with the requirements of the ESG
Reporting Guide of the Stock Exchange to ensure that the
information disclosed in the report comprehensively covers key
issues of concern to the Company and stakeholders.

AAG Energy invited internal and external stakeholders to
participate in the identification and assessment of material topics
which are relevant and important to stakeholders. Through staff
interviews, site survey, questionnaires and other manners, we fully
understand the sustainability topics that internal staff and
external stakeholders concern In 2019, 233 valid responses were
received based on the questionnaire survey on material issues for
sustainable development of AAG Energy.

Improvement of community environment

2.3

Official website

Company announcements
Interview and communication
YNCINEWE )

NGIVN-S

TE R

ESG H & R A= &
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2. Sustainable Development Management

URFERREE

Steps to Identify Material Environmental, Social and Governance Issues

R HERERREGRRRE

e  Corporate management suggestions
e Suggestions from internal and external experts
e Multimedia information analysis
e International industry benchmarking studies
. e ESG standards and guidelines
Materials J
Sources o RAEEEER
N N o PINBERDITER
= R . ZERMEESH
o [FEHFEMR
e ESGIERRAE - 35/

Screening
Standards e Contribution to sustainable development
(e B8 4T S e Concerns of stakeholders
BhaETRZE e Principles of Materiality in ESG guidelines
e The needs of our corporate strategic
development
o HAUHERENER
o FEBESTEERT
o ESGHEMEZRABER
¢ MARREEERTE
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2. Sustainable Development Management

JFERRER

Materiality Matrix of AAG Energy in 2019
DXER2019FAFEABRRENREER

Moderate Importance High Importance
hEEENEE SEEENEE
A

® Material Issues
ro

ERHEE Ecological Protection
EERERE

Utilization of Resources and Energy|

EIRERERAM A

Emission Management - /
BERE R Production Safety and

Occupational Health
TR EERBERR

Training and Development

7| R

e Climate Change
Supply Chain Management SUESME
HERE :
novation

Technology In
BlgFt

Community Relationship
Anti-corruption AR

Importance to Stakeholders
HRREETNERIE

RE)S

Low Importance

RESZHEE -
Importance to Sustainable Development of AAG Energy i
R RAIFEERNEEN

Quantitative: AAG Energy established standardized ESG BAEA: SEERELTEZ4I
indicator management tools covering the headquarters, EHTA R B WIE B IR ECESG IR
Panzhuang and Mabi projects to conduct regular statistics on ERTH HEEESGHREESI+TME
quantitative key disclosure indicators involving the [RIE] BERES HE ] HENS(0E
“environment” scope in whole and the scope of “society” in part R EIRRETEHRRG - HABER
from the ESG Reporting Guide. Statistical data was summarized FRETER  SKEERERREHINE
during the year and finally form this report for disclosure. ESG o ESGEBEBFRARSSEL -
quantitative data is detailed in sections of this report.
Consistency: This report made no major adjustments to the —BMRA AR ERREFESGRE
scope of disclosure compared with the ESG reports for previous BESETEEAHE  BERA -3
years, and adopted consistent statistical and disclosure methods WEGE A WiEE— T BOBER
and further refined some categories of disclosure corresponding FRESG W &S| HE KRB AR - ESGZ
to the ESG Reporting Guide. The year-on-year ESG comparative FUHLBBEFRARESEL -

data is detailed in sections of this report.

DEERIEBRERAR /2019 F A FEHKERE 13




3. Production Safety and Clean Operations

ZEREE

mREE

AAG Energy always places high emphasis on safe production and
pursues green and clean operations. It has firmly established the
concept of safe development, striving to create a safe production
model, while strengthening environmental protection with focus on
reducing the impact on the ecological environment, so that corporate
safety and environmental protection advance side by side with green
development.

In 2019, AAG Energy achieved a remarkable safety and environmental
performance with zero record on TRIR, LTIR and PMVA, as well as zero
environment pollution accident (“EPA") rate, thus effectively fulfilled its
operational commitments to safety and environmental protection.

3.1 Continuous Safe Operation
Taking safe operation as the primary responsibility, AAG Energy
vigorously promotes the standardization of safety production,
and systematically manages HSE in daily business operations to
fulfill safe operation.

Safety Management

AAG Energy adheres to the principle of “safety is the top
priority” and the safety management concept of “accidents are
preventable”. The Company pursues the safety and
environmental protection goals of “zero pollution, zero accident
and zero injury”, commits itself to workplace safety, and is highly
responsible for the safety of employees. As of 31 December 2019,
AAG Energy had achieved excellent safety performance with zero
LTIR for 5 years and 117 days in a row.

AAG Energy strictly abides by the laws and regulations such as the
Production Safety Law of the People’s Republic of China, the
Environmental Protection Law of People’s Republic of China and
Safety Regulations for CBM Exploitation (trial edition) by
establishing an effective HSE management system, signing and
implementing the Compilation of HSE Management Systems
((HSEE 12 §|Z % 4R )), Compilation of Management Systems for
Production Operation Department ({ EZEE{TENE R HIE=MH)),
Compilation of Management Systems for Drilling Supervision
Department ((FEFHESE ZEEIR HIE 2 4%)), Compilation of Management
Systems for Engineering Construction Department ({ T2 % 30 & 12 I
[E=4%)), and Compilation of Management Systems for Comprehensive
Support Department ((4R & (RIEEDE IR HIE %2 47)). The Company
sets clear HSE indicators for each department, and moves
forward implementation at all levels to ensure the realization of
HSE targets.

DRERERBRLELE  FTREBRE
2 FEBYRZRZERESR  ENTEREE
ERE MARERNE 2 HWRELRRER
B FEEEXRR2RARESEERERLLE -

20194 » EXRERTHRTERIHBT - TR
FH - TEERBEYARTRIZTEAFHN
LTEBRKE  YERT T2 BFRELE

bt
b °

31 FEZRRE®
DXRERUNEEZEEREE  RNETT
TEEEEENER  EAPERET
FETHSERSILE R  BERUEEL R

Z2ER

DERRERE [Z2RF—E% ] MERE
MIEWHATER ] ML2ERES 2
AIBRKESE - BEHNEESENLE
RIREZE  AREESMLE UHE
ITZ2mEAE HE219F12731
B GXgERERTRAFSFE1NTRE
BERINSEMNLTES -

SRERBRET(FEARANEL 2
HEZX) (PEARAMBERRRE
F) (RBRERRZ2RRE(FH1T))
FEREER - BUTEMHSEREEER
TRAFRZERCHSEEEHERR) -
(EEBTHERGERR) (BHEE
MERHERER) (TRERIEES
BRI E RESERHIE RS
BIE - RESE IR E AR HSE $5
B HEPEEEE  REHSEREWNE
i o
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3. Production Safety and Clean Operations
ZEREE BREE

The Company President, Vice President of Production Operations, and Management Team
establish AAG Energy annual HSE targets
NRMEH - FEELEBEIRERBERRLEEERFEHSE AR

The responsible persons assign HSE targets to relevant employees for implementation
BEEABHSERFESIEZEZMHBAEL

HSE performance are included in employee performance assessment

HSE &M A B THEMEZ

AAG Energy HSE Targets Establishment and Implementation Process
TXRERHSEEREYEEERRE

In 2019, due to large drilling tasks and a number of new drilling 20194 - FEHEIHEB K - FEEHBKE
teams being introduced, AAG Energy carried out semi-annual SHERT BERREAEHRZEE
audits of drilling contractors, safety management appraisal BEAR AREFRPELFESTT
activities, and education on safety and environmental protection B T2 EBALEHMASZE2RFE
in view of the drilling safety management status to continuously HE THREEAFADEHAILZEE
improve the drilling contractors’ safety management and assist EKFERF - THEEAREEELEE
the contractors in implementing safety management BEF - HERSLEREITIE &%
responsibilities. For the on-site safety inspection work, AAG ERSIECEH T2 REME) - HFE
Energy formulated the Rules for Drilling Safety Inspection ({i&# B2 ERREIIME - 20194 - 5%
Z 2R aEAI)) to implement contractor safety management into BEREmR—RINEHARENLZEER
every detail. In 2019, AAG Energy implemented a series of safety RE BERTEHEEZTGEC 5
management measures for drilling contractors, and achieved the L BIRIREL o

safety and environmental protection performance of zero
casualties and zero pollution during drilling operations.

TRERZERERAR /2019 F Al HERRERE 15




3. Production Safety and Clean Operations
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In 2019, AAG Energy continued to improve the standardization of
safety production. Based on the status and needs of production
safety, original systems were revised, improved and recompiled
to be more conducive to on-site risks management and control,
more operable and more in line with actual conditions. These
systems include the responsibility system of each department/
post of the project, the project safety and environmental
protection management system, the management system and
operating procedures of each department, etc. all of which have
been released and put into operation.

In the principle of “comprehensive inspection with emphasis on
key points”, the HSE department organized 11 types of safety
inspections and audits, including traffic safety audits, special
audits for special equipment management, and inspections of
various high-risk operations, and 981 potential dangers were
discovered. By the end of 2019, the rectification completion rate
reached 100%.

In order to ensure on-site operation safety, the Panzhuang and
Mabi projects organize monthly safety inspections, inspections
on anti-freezing insulation, fire protection, flood prevention,
lightning protection based on seasonal changes along with
special and comprehensive safety inspections. At the same time,
the Company carries out safety production supervision,
inspection and potential risk screening in an all-round and full-
process fashion over project construction, maintenance and other
production activities. In 2019, the Panzhuang and Mabi projects
carried out a total of 888 safety inspections.

In 2019, in order to enhance the emergency response capability
and the emergency management of the operation team, AAG
Energy revised the Emergency Management Procedures ({ & &
EI2FEFF)), compiled Comprehensive Emergency Response Plan
(#r& EEZTEE)), and organized emergency drills and first aid
knowledge training for emergency rescue personnel. As of the
end of 2019, AAG Energy had conducted a total of 37 emergency
drills, which effectively tested the applicability and operability of
AAG Energy’s emergency plan and improved employees’
emergency response capabilities.

2019F » LERREBRELSEERZ
BlEEE #BETEEERMET R
HRBHREETE TEMENR
fl - AEMAEFRBBERSEEEZER
B ENFEER  REEES - H
FEEEE SN,/ SEMNETTH - B
EZ2RREEHE SWPIEEHE
MRMERBERND - B BB IWIET ©

DERERLZERRIBPAUNIZ2ERE
EHRE] AR ABRARTEEXR
BLTEZ FEIHREEFESEZ
ZHEeRREEREZENEENNEZE
BEREZ  RFr#HEREIE &
E2019F K - BEREERGTKEZE100% °

BIRFBRSEELE  BEHMBHLIEE
FHAEBAEZ2RE  BREZHE(L
AP RERR - B - B BEER
& URBEBEMGEELERRE [
REARIIEERR RECTEETH
ETE2AUDBENLREEEEERS
MPERBPEE - 20194 - B HTHE EE M
HEB 2FTHARZ 2R E 888K °

20194 - RIRRIFX B E =8 ) e
=EE DXREREIKEREER
) miksa EaTAR)  ABFRE
TORBREE SRR A B S RAEIE I
BE2019FK - DXRERARFETE
SORBUG B3R BRIER T BEER
ESERNBEHANE  ATREL R8T
BTIMEREERS -
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Case: Simulated Blowout Accident Drill in Panzhuang Project
In June 2019, the AAG Energy’s Panzhuang project conducted a
blowout accident drill which simulated the occurrence of gas
overflow during the tub pulling in workover operation. The
construction staff immediately determined the possibility of a
blowout and activated the on-site blowout treatment plan. The
field supervisor reported the situation to the operation
supervisor, requested support at the same time. Subsequently
the production manager and HSE manager rushed to the
accident site upon notification, directed the accident handling on
the spot, while calling the part-time emergency rescue team for
support and making emergency arrangements.

Through the blowout accident drill, AAG Energy discovered
defects in its emergency response work in a timely manner,
carried out corresponding rectifications and system
improvements, and summarized and assessed personnel
performance, which effectively strengthened the emergency
response capacity of the Company.

3. Production Safety and Clean Operations

R BHIEEB DA ESHEEER
2019F 6 EEEREHERBETT
BONFE B BB HOE SR - SRRIR S H
VE%%/EE ﬂ%iqﬂﬁiﬁ’:haamuﬂﬂﬁfﬁ
R I ABSPERIHET B FHIE AT A1
W BN BN HE RIS R E 5 5 - HIG1E
¥EEBVHRBRSBEAMNEEETES
RoOBREIE - EEKIE  HSEKIE Y
BRI EMIRI5G - BIEEHUEE - BA
FEESMEREYER  THEZRES
o

BB ERHORM - ERAERKE R
E%I¢$MTE T T AR
HE 5T ﬂAE%ﬁLﬁ@%&?
ﬁﬂhﬂ? Al R B R B

Simulated Blowout Accident Drill Site in Panzhuang Project

BHEE RN EEREEERERS

B

BERIEIRBRAA / 2019 F AT HEHRRE 17




3. Production Safety and Clean Operations

18

ZEREE

mREE

Safety Culture Build-up

AAG Energy is committed to ensuring the health of employees
and the safety of the workplace. At the same time, it requires
employees to assume safety responsibilities, organizes education
and training on safety in production, and actively carries out
safety activities to build a safety culture, improves employees’
safety skills, and helps employees to establish safety awareness.

In accordance with the provisions of the Production Safety Law of
the People’s Republic of China and the Production Safety
Training Management Measures ( & 2 35 3l B 2 ¥ )£ )), in
conjunction with the Company’s safety work deployment, AAG
Energy organized such education and training sessions as
statutory forensics training, employee on-boarding training, HSE
special training, annual employee training, and contractor
foreman training, etc. with contents covering national laws and
regulations of the oil, gas and CBM industries, safety production
skills and safety production management, emergency rescue etc.
In 2019, AAG Energy implemented a total of 26,643.5 hours of
HSE-related training.

ZENILER

TERERAEREETRE (FX5H
z2 AFERETEEL2EE H
ETHETZE2LESEHENEI - B
BHERZ2AY  ERZEXL 8B
BIR2RE BEPHEITHILZEER -

SREREB(PFEARAMELZ 24 E
KR 2FIIEEMEIRTE - BAER
AZE2EETERNE  OEENES
A BT ABIEFI - HSEZE@EF A - 1
EABFEEIMABHRILZIES
HABARBEEIIIE ARERERL
HAAR  RERTENBEZERE
R REEERN R2EEEEMF
W SHIR S - 20194F » SRR /RAR
Bt T HSEARRALE 7 25t 26,643 5 28 ©

Safety Education and Training Activities
REYEZIED
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In 2019, AAG Energy carried out a variety of HSE activities with
the themes involving high-risk operations safety, electrical safety,
traffic safety, and contractor safety in order to raise employees’
attention to HSE, and enhance their HSE knowledge and skills.
The Company encourages employees to observe safety
behaviors from the aspects of unsafe behaviors of people and
unsafe status of articles, calling for participation and intervention
of all employees. In 2019, the employees submitted a total of
13,726 behavioral safety observation cards online, which
facilitated the discovery and timely handling of safety issues,
thereby effectively avoiding production safety accidents. In
addition, the Company held weekly toolbox talks, circulated
safety knowledge materials, and organized non-scheduled tests
and assessments, to create a safety culture and atmosphere while
sharing HSE knowledge with employees. AAG Energy actively
carried out activities to enhance contractor safety besides
protecting the health and safety of employees. Through the on-
site HSE management appraisal activities, it effectively enhanced
the safety and environmental awareness, knowledge and
capabilities of all contractors, and promoted the Company to
practice the management philosophy of “win-win cooperation
and mutual improvement” with contractors.

3. Production Safety and Clean Operations

20194 » EAERAMFARELE ZHA
HSE)E®) BB XS e RARIEELR
2 FRLE RBLERAPRBLR
ZHMH - LAMESE THHSETEER -
RAAEHSES ) - MBAEAE - XA,
BEIRANTLZRTA WHTLE
REEFEHEITITARZLER 328
RS EMTIE-2019F - AalE T 25t
ERRRIZ 726 RTTALEEE R
BT LEMENBEEMLEER  #m
BB e T SEAERSEWELE -
N RRHAREBR—HOHIT ARG
o R MM R B RN E HR S E
%o EDZFHSEMM R - A& R4
N2 X RE - BXEREREET
ERZEMNREE BERRASELZE
EE) c MIBHSERISEEFLEE &
MR T R EABEMETEREREE - A
HANEE SN HBARBTEARE A
EER  HFERSIMEREAE -
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3. Production Safety and Clean Operations
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RELE RREE

Creating Clean Environment

As a pioneer in the development and utilization of CBM and a
provider of clean energy, AAG Energy strictly abides by national
and local environmental laws and regulations, committed to
reducing the impact of the production and operation process on
environment, protecting the surrounding ecology of its
operations, and always placing equal emphasis on business
development and environmental protection.

Air Pollutant Emissions Management

AAG Energy strictly adheres to national laws and regulations such
as the Environmental Protection Law of the People’s Republic of
China, the Law of the People’s Republic of China on Air Pollution
Control, and the CBM (Coal Gas) Emission Standards (interim)
B "m(E B R HT)BE BUIE 2E(E 77))), as well as local air
emission standards. The Company has formulated internal
environmental management regulations and systems and
established a strict environmental protection management
network to fully play the leading role of clean energy production.

During the construction period of CBM projects, AAG Energy
generates drilling exhaust gas, construction dust, and
construction vehicle exhaust. The drilling exhaust mainly comes
from the combustion flue gas produced by drilling diesel
engines, in which the main pollutants are SO,, dust, and NO..
Construction dust is mainly generated from the construction of
gas production wells, gas-gathering stations, production
dispatching command and management centers, and excavation
of linear engineering such as gas gathering pipeline networks
and road engineering. Construction vehicles also generate a
small amount of pollutants such as SO,.

Emissions during the operation period of the project mainly
come from the use of engineering diesel vehicles, fuel generators
and private vehicles, and involve air pollutants such as NO,, SO,
and particulate matter.

HAZBRR

SEXRERIERRERFENBNETE
MBRERIERE  BRETER R
FTRFERER  BOIRBRELEES
BREYRREANTE  REEXREE
R RRBEFERARBREEN
REEZMNHAL

RRFRMER
DREERBARET(REARLMBEIRE
REE) (P EARKMBEKRRSRH
YAE)  CRER (BT FruRE (8
TT)EERER - AR E X RBERUR
o RBIBIETABRREEEREH
B BYBREZORRREEERS
RN BREBREREERBAEM -

DEREREESEEERAGELEHF
BER - MITHEE Kit TERERSH
W BEREHERFTEREEHE /M{Jé
EEMREER  FEFEMAESO,
fEEE - NO, % e LHE X ZEEENEK
RG-SR AERAEEEZEF
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ERUTRENRE  MIERSELD
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3. Production Safety and Clean Operations
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In order to reduce air pollution during project construction and
production operations, AAG Energy adopts the following

measures:

. Using dust protection measures during construction;

° Using low-sulfur fuel for drilling diesel engines as much as
possible;

o Using desulfurization equipment such as desulfurization

towers, atomization desulfurization devices, and hyper-
gravity machines in gas production to control hydrogen
sulfide content;

o Adopting advanced technologies and equipment for CBM
gathering and transportation systems to ensure equipment
tightness;

° Conducting regular line inspections to ensure that the CBM
fugitive leakage is controlled within a reasonable range with
the help of the pipeline pressure monitoring and control
system;

o Placing flare systems at each gas gathering station and the
central gas station, igniting the CBM in the pipeline through
flare systems for treatment when pigging operations or
discharging due to accident are required so as to reduce
direct CBM emissions;

o Using the gas produced by the CBM projects for heating
boilers and discharging the flue gas through the chimney
higher than 8 m;

o Discharging canteen kitchen oil fume after treatment by
purification facilities.

B

AREEEEXIREEEETHARS
o EREREBUATER
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Data Sheet of AAG Energy Air Pollutant Emissions in 2019

DXRBER2019 FARSRMHEXR

Air Pollutant Unit In 2019
RRI5EY By 2019 F
NOx ton 0.18
AEY A
SO; ton 0.01
—&b U7
PM ton 0.01
FER ) 198
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Water Pollutants Management

AAG Energy’s wastewater discharge comes from the construction
and operation periods. The wastewater during the construction
period mainly includes drilling wastewater, construction
wastewater, domestic sewage, etc. During the operation period,
industrial wastewater is generated mainly including CBM
produced water at the well sites, and industrial waste water and
domestic sewage produced at each well site and station. AAG
Energy strictly complies with relevant national laws and
regulations such as the Water Pollution Control Law of the
People’s Republic of China for professional treatment.

The drilling mud generated during the project construction
period is collected in the mud pond at the well site, and then
solidified and landfilled after natural evaporation. The remaining
wastewater will be transported and treated by a qualified third-
party sewage plant after the construction is completed. Other
construction wastewater comes from the water used for concrete
mixing, pouring and curing, which is uniformly treated by the
temporary sedimentation tank at well site and transported to a
treatment plant.

During the operation of the project, AAG Energy standardizes
the treatment of industrial wastewater and conducts regular
third-party testing. The produced water after precipitation from
each well site and station of the project will be regularly delivered
to a qualified third-party sewage treatment plant for disposal.
The domestic sewage after treatment is used for floor washing
and greening.

AAG ENERGY HOLDINGS LIMITED / 2019 SUSTAINABLE DEVELOPMENT REPORT
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3. Production Safety and Clean Operations
ZEREE BREE

In 2019, AAG Energy recorded zero EPA. 20194F © BEBRAREEF(IRRSE

=

Data Sheet of AAG Energy Wastewater in 2019
EXBR 2019 FRSRYBER

Wastewater Unit In 2019
K35 ZH) By 2019 &
Total drilling wastewater m3 57.00
KBS LK

Total industrial wastewater discharge ton 175,283.69
THEEKEERRE ]

Waste Management

During the construction and operation periods of the projects,
non-hazardous waste such as drilling mud, drilling cuttings,
construction waste, spent desulfurizer, and household waste, as
well as hazardous waste such as waste engine oil and waste
cotton cloth due to equipment maintenance are generated. AAG
Energy strictly abides by the Law of the People’s Republic of
China on the Prevention and Control of Environmental Pollution
by Solid Waste and regulates the treatment of all types of waste
in order to minimize the environmental impact.

During the drilling process, quantitative drilling cuttings will be
generated and discharged out of the wellhead together with the
drilling mud. AAG Energy recycles the drilling mud and cuttings
after treatment to reduce a large amount of mud emissions, and
the cuttings is used to fill the floor of the well site. The Company
has set up reminders and warning signs at all temporary storage
places of spent desulfurizer, and formulated measures to prevent
scattering and drenching. The Company’s household waste is
collected and delivered to the municipal department for disposal.

R EE
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Data Sheet of AAG Energy Non-hazardous Waste in 2019
DXERR2019FEEBEEYHEX

Non-hazardous Waste Unit In 2019
BEBRY B 2019 %
Drilling cuttings ton 13,514.43
BHERE A

Drilling cuttings density ton/million m? 14.51
BHEBTE Mg/ BESL T K

Construction waste ton 0.60
JREERIR M8

Construction waste density ton/million m3 6.44x10-4
BENREE W/ B &K

Spent desulfurizer ton 2,126.00
& R B 8

Spent desulfurizer density ton/million m3 2.28
BERRE =R W/ B &K

Household garbage ton 179.37
ATERIR M8

Household garbage density ton/million m3 0.19
RN WE/ B &K
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During the operation of the project, a small amount of hazardous
waste such as waste engine oil and waste cotton cloth will be
generated due to conventional equipment maintenance. The
Company continuously strengthens the management of
hazardous wastes by setting up special storage areas for
hazardous waste and dividing them into temporary storage areas
for liquid hazardous waste and temporary storage areas for solid
hazardous waste. The storage areas adopt enclosed buildings as
a whole, with protective measures such as awnings, lightning
protection grounding, ground hardening treatment, and anti-
leakage protection, and are managed by a dual-personnel and
dual-lock system. The temporary storage areas are equipped with
sufficient fire safety facilities, emergency spill treatment materials,
and supporting salvage facilities (such as eye washers, etc.).

3. Production Safety and Clean Operations
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Hazardous Waste Storage Area
(Left: Waste Mineral Oil Storage Area; Right: Solid Hazardous Waste Storage Area)
(£8 : BRYhFRE 48 BRERENEFRE)

DEERIEBRERAR /2019 F A FEHKERE 25




3. Production Safety and Clean Operations

ZEREE

mREE

Data Sheet of AAG Energy Hazardous Waste in 2019

DXREER2019 FRBERVEER

Hazardous waste Unit In 2019
EREEEY By 2019 F
Used engine oil ton 12.63
REHLH i
Waste oil barrel ton 2.66
JEE e i
Waste cotton cloth ton 1.11
BETBm A
Molecular sieves ton 1.18
o FEh 7
Pesticide bottles ton 0.02
=B, A
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Energy and Resources Management

AAG Energy has effectively improved the efficiency of resources
and energy use by improving energy consumption management
and carrying out energy-saving and water-saving transformations.

AAG Energy'’s diesel consumption comes from the use of oil-fired
generators and construction diesel vehicles during the
construction period of the projects. The gasoline consumption
comes from the Company’s vehicles. The Company's purchased
natural gas is used for the operations of the project office
buildings, purchased electricity for office of headquarter and
production of Panzhuang and Mabi projects, and self-produced
CBM for domestic energy consumption at the gas gathering
station and the dispatch management center of the Mabi project.
In 2019, the Company implemented a series of engineering
innovation projects, including transforming the motor of
compressor to variable frequency motor, energy-saving
renovation of roots blower and so on, while encouraging
employees to save electricity and reduce business travel and use
of vehicles in their daily life, which achieved significant energy
savings throughout the year.
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3. Production Safety and Clean Operations
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Case: Roots Blower Energy Saving Transformation R BREMET RS

AAG Energy’s master gas gathering and transportation station TERRERAILERB S BREAK -
employs several Roots blowers. Due to the simple design of the RH#EETERARES  RERER
blower manufacturing process and the rough tolerance fit, after a M WABRKEETRI R E I
long-term operation of the unit, the power gradually increased, A BEIRVEFEIG AN - 20194 » EEAER
so was the energy consumption. In 2019, after in-depth HEANEBHERERFEABRERE AR
understanding of the Roots blower, energy maintenance THmETIE EERAKERBEER
personnel of AAG Energy carried out maintenance work on a K- REETUERS  SERAK—F
regular basis, which significantly reduced the current and AEEERMBI0BE

improved the equipment operating efficiency. Each blower could
save more than 100,000 kWh of electricity a year.
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3. Production Safety and Clean Operations
ZEREE BREE

Data Sheet of AAG Energy's Energy and Resources Consumption from 2017 to 2019
TEXRER2017-2019 FRERH BB R

Use of Energy Unit In 2017 In 2018 In 2019
RERBE A By 2017 & 2018 2019 F
Purchased Electricity MWh 79,187.00 99,156.00 117,771.19
HNEE JKFL B
Purchased Gas m3 17,338.35 17,425.00 13,723.00
HMNERAR 3K
Purchased Gasoline liter 302,829.00 214,090.00 453,075.00
HNEEH 7+
Purchased Diesel liter 301,080.00 450.00 27,630.00
SN e 7+
Self-Produced CBM m3 3,387,796.20 1,596,623.0 211,351.52
BERER SIK
Comprehensive Energy Consumption ton 13,563.40 13,913.80 15,264.33
AR iz
Comprehensive Energy Consumption/  ton/million m3

per Million Cubic Meter CBM

Produced 21.50 17.40 16.39

ARR RS HRER
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RELE RREE

AAG Energy’s production water is mainly the supplementary
water for circulating cooling of compressors at the gas gathering
and transportation station and gas gathering stations, and the
rest is domestic water consumed by employees, water for
greening and road sprinkling inside the stations. The Company
continuously strengthens water conservation management
throughout the process from water source, water access to water
consumption in production areas. Through technological
transformation and process optimization, as well as measures
such as promoting secondary utilization of sewage and carrying

3. Production Safety and Clean Operations

DEREREERAKIEAEGALNE
RULBE#EBERLAGETK HpAB
T AR FAKE I NAR LB EK © A F]
g A E R KR - UK - AKE
ZRBEKEE  BBRINBGEN TE
MIZEBL - A RHE#ESKZIXFIA - F
REKEEEERE  TEIRSKERF
FE - BEREREEEPLETEE
ﬁ%ﬁﬂ% EESRKBRENEER

Nmﬁﬂﬁé EABLRFRE

out water conservation publicity, the Company continuously B ,),ﬁa% BEREBERGERER AR

improves water resource utilization efficiency. AAG Energy b LB IR EBIK o

promotes the reuse of domestic sewage in Management Center.

Through the biochemical treatment system with two-stage

filtration, the domestic sewage goes into the softener and

cartridge, and then the reverse osmosis system for treatment to

be used for greening and road sprinkling.

2017-2019 AAG Energy'’s Total Water Consumption Data Comparison Table
EXAEIR 2017-2019 F A KEBEEBHEL R
Water Use Unit In 2017 In 2018 In 2019
KEREA B 2017 F 2018 2019 F
Total water consumption ton 172,272.00 78,627.00 102,688.61
FEkeE 143
Total water consumption density ton/million m® 273.40 98.00 110.29
FKRERE W, BB TTK
Data Sheet of AAG Energy’s Water Use in 2019
EXAR 2019 FAEREABER

Water use Unit In 2019
KERFERA B 2019 F
Municipal water supply ton 52,323.00
K 7
Resident water delivery ton 48,526.80
JEREK A
Self-contained well water ton 1,838.81
B &K 7]
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ZEREE

mREE

Response to Climate Change

Climate change is having an increasingly obvious impact on the
oil and gas industry, opportunities and challenges coexist. On the
one hand, the adjustment of energy mix caused by climate
change has promoted the demand increase for clean energy or
renewable energy; on the other hand, the more difficulties in
fossil fuel exploitation have increased the costs of production
and operating, while the increase in extreme weather has
brought more uncertainties to field operations such as drilling.

As a leading energy company in CBM exploration and
development in China, AAG Energy focuses on the development
and production of clean energy. Its product of CBM is an
associated mineral resource of coal with a calorific value
equivalent to that of natural gas and can serve as an important
supplementary energy to natural gas. In addition, the main
component of CBM is methane, which compared with coal, has
an extremely low content of impurities such as sulfur and
inorganic nitrogen, and its emissions of sulfur dioxide, nitrogen
oxides, dust and other pollutants produced after combustion are
much lower than those produced by coal combustion; and
compared with conventional fuels, CBM has the lowest carbon to
hydrogen ratio and the lowest content of carbon oxides in
combustion products, which helps to reduce greenhouse gas
emissions. In response to the challenges from climate change
actively, AAG Energy continuously improves its production
technologies and methods to reduce the impact of climate
change on itself.

The greenhouse gas emissions involved in the production and
operation of AAG Energy mainly come from fuel emissions for
production and domestic use (self-produced CBM, purchased
natural gas, etc.), emissions from construction diesel vehicles and
fuel generators, emissions from company vehicles and indirect
emissions from purchased electricity. In 2019, AAG Energy’s
carbon dioxide emissions equivalent was 117,110.21 tons with a
density of 125.78 tons per million cubic meters.

FEH RIRE 1t
IR LERRITRESE BB

FE O BBEUBYF —F @ AR
RIFFCELNEREBRHE  RF5
BEERNAI BAERRTERKIEN: 5—7
o AEBRERMARAMEEE - EEEE
ERCRIRR - TR K R A0 I8 AN 55 1
ER (WEH) NHKES T HEERE -

TRBERIERERELNKERBIRR
BERERLNE - BENBERERNMES
HE HEMKERERENFERY
BR - BEEXARRAEE  AIMERXR
RARNEZHALR  FAE - KERH
TERD R - BERAL - RANE
BASHENZERE  MERELD
—RfeiR - AR - BEFISRMH
MEERERMRELNSRY : AR
LESRE RERNR  SLERK
B MEEDHOBRELCHEESRD
BB REREHEN - R X6
R ERREERMATE B RIRE
tHBESNTE EREHREELH
bR -

DEREREAELEBRETPSLIAE
FEEHEN - EEBREAEEEEFE AR
HH(EERER IBRAEE) it
TYmBmEBMEEHEEEN  AIEHRE
BERR LA K SN B 7 R # BERR © 20194F -
DEER AR EE/5117,110.21
W - ZR[E 1257800 BHE K o
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3. Production Safety and Clean Operations

ZEREE

mREE

2017-2019 AAG Energy GHG Emissions Data Sheet
DXEER2017-2019 FRERBHEHRHER

GHG Unit In 2017 In 2018 In 2019
BERE B 2017 & 2018 £ 2019 &
Emissions Equivalent CO, ton 116,186.00 116,467.40 115,547.42
BEREHR_E(HE EGHG g
GHG Emissions per Million Cubic ton/million m3

Meters CBM Produced 184.40 136.10 124.10
BEYITRCBMERMAEREHNNE W BB K

Data Sheet of AAG Energy GHG Emissions in 2019
DERR2019 FAEREBHERBIER

GHG Unit In 2019
BERE B 2019 F
CO; equivalent of GHG emissions (Scope 1) ton 1,544.91
RERBHN _EIRE S (HE—) U
CO; equivalent of GHG emissions (Scope 2) ton 114,002.51
BERBER _SIREE (HE ) 7]
GHG emissions per million cubic meters of ton/million m?

CBM capacity (Scope 1) 1.66
BEMYKCBMERIREREBHME (8K —) W, B &K
GHG emissions per million cubic meters of ton/million m3

CBM capacity (Scope 2) 122.44

BEMIAKCBMERNEEREBHNE (B )

g, B &8 K
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RELE RREE

Ecological Environment Protection of Mines

In order to achieve sustainable and coordinated development
between mineral resources development and ecological
environmental protection, and to reduce and avoid the damage
to the ecological environment in concession areas, AAG Energy
complies with and implements the Mineral Resources Law of the
People’s Republic of China. It has formulated a plan for
ecological environment protection and comprehensive
management of mines and fully implemented to actively improve
the production environment of mining enterprises and the living
environment of residents in the concession areas, and assisted in
guiding the enterprises around the mines to complete the
ecological protection goals and effectively restore the mining
ecology. In the process of mine ecological protection and
management, AAG Energy adhered to the principle of
"exploiting while governing”, and carried out timely restoration
and management through biological, engineering and
management measures. It divided the areas to be treated into
key treatment areas, sub-key treatment areas and general
treatment areas, and the locations of the areas into side slope
management areas, greening areas for forest and grassland, and
dedicated road greening areas to carry out ecological
management in a scientific and reasonable manner.

AAG Energy attaches great importance to land protection and
utilization. Through the optimization of well placing design, the
single-well site was changed to shared well site for multiple wells,
which greatly reduced the land utilization area for well site and
the total land-use area for optimized shared well sites was
reduced approximate 7,600 square meters compared with that of
single-well sites.

BILAERIRBRE
RERBEEERMATHERBRTRE
BEHAERE - ﬁ@ﬂd%[ﬁﬂlm
%mkﬁt P BERRRE TR E(PE
REMBIBES \/?i>> HIE THEILAE
%%%%%ﬁﬁéﬁ@ﬁ%ﬁﬂ%ﬁ?
e - BEBERELCEEERTNIES
B AREEFERE  UWiHBESELREE
ETKERRERR  AREEEL
HERE e IEREILAERRREEIGIZBES -
DEERBRIEMAER  BEEINE
A - @Ay - TRMNEREERERH
RIRIEAE - RS D AER
AR NEEHRERAR —KAE
@ WHERHLES /EFAER B
MEEMECEARERBERELRE -
RIEAIEMETARRRIBE T (E -

EREERER T RELENE - BBA
HETRI - BZAEFAH SRR
SZHARAIS - RBREHSEBE
B BEEROHSEEELE #T#%
30 AR TE TR R A 407,600 F 75 K
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3. Production Safety and Clean Operations
ZEREE BREE

Case: Elimination of Geological Disasters with Side Slope A HREKE  BIERLRE
Greening Treatment

Due to the long-time rain wash of the landslides and stone falloffs R EBLIRE M IE B 1 MBO1-B2-93 H 15 H
occurred on slopes of the well site MB01-B2-93 in the Mabi RAKRAHR > BEHIGERHIET
concession of AAG Energy, which seriously affected the normal LB  AMBESERE  BREFE
production and operation safety of the well group and the HENEEEEETLERERIRE -
ecological environment. In November 2019, AAG Energy carried 2019 11 A - X RARIERHER
out slope improvement and greening operations to acquire a SALVEEE s EREERRTIR R —3 -

completely new outlook.

Landform comparison at the same location before and after construction
(left: before construction; right: after construction)
[E B #th 55 e T AT & ¥t
(@ : ETa; A8 : EIT#&)
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4. Stable Operation and Win-Win Cooperation

REEE SFHAR

AAG Energy always advocates a low-carbon and sustainable operation
mode, and is committed to providing stable green energy supply for
social production and people’s livelihood. At the same time, AAG

Energy strengthens integrity and compliance internally and drives

cooperation and growth together with the external supply chain to

achieve win-win development.

4.1 Consistently Stable Supply of High-Quality Gas

AAG Energy regards high-quality and stable gas supply as the
baseline. It strengthens production and operation from the
technical level to lay a solid foundation for ensuring energy
supply and product quality.

DRERARBEERAFENELE TN &
IR BEerERRERHRBERGERMT
& R HRBEHEER - HIMEEBES)
HrERESLGE  HEKE  SHERHERE
ABER -

41 BESEREMHR
DXERLEEREHRRSEEL 1§
RMmEHRSEEELKT  BRERL
IRt EREME ST TEREEM -

2017-2019 AAG Energy CBM Production Data Sheet
EXER2017-2019 FREREEHER

Gas Production Unit In 2017 In 2018 In 2019
REE By 2017 & 2018 2019 &
Gas Production million m? 629.84 802.21 931.09
ER=E BB K

34

In 2019, AAG Energy formulated the Technical Management
System (T EIEEE R)) of internal control management system,
including Technical Innovation Management System (¥ i1 &l %7
EIEH|E)), Small and Micro Innovation Management System (/)
MAIFTE IR HIE)), and Technology Innovation Fund Management
System ({FfiT 83T E & E IR H|/E)), drafted work procedures for
key technologies and kept up-to-date with national standards,
industry standards, and partner enterprise standards in relation to
key technologies such as geology, drilling, fracturing, and drainage
to ensure that the key technologies meet the latest technical
specifications and ensure quality production.

20194 - EREERHE TORMEE 8
F)REERGE - SRCRMaIHEE
HEY - CNREFEIRGIE) - (BT A
MESERNE)  EEBRRMITER
BooGnE - B BR FREER
BRMBMOBRIFE  TXFE - &1
FEREEZETER - FERBARIIN
TaRMEmREER REERSE
BRE-

AAG ENERGY HOLDINGS LIMITED / 2019 SUSTAINABLE DEVELOPMENT REPORT



REEE SFHAR

In response to the drilling part with the heaviest workload in
operation, the Company implements standardized and
procedural management. According to the characteristics of
drilling construction and operation, the Company improved the
Safety Standardization Compilation System of the Drilling
Supervision Department ({# 7 B2 & & %2 2 R (L &R H E)),
compiled such procedural documents as Safety Production
Responsibility System of the Drilling Supervision Department ({i&
HEEE L EEEEH)), Drilling Supervision Management
Procedures (& HEEEIRTET)), Drilling Assessment Rules ((#&
H ZZ M A )), and Safety Hazard Inspection Procedures of the
Drilling Supervision Department (S HEEH L2 R EREET))
etc., refined the drilling quality requirements, and clarified the
rules for contractor construction management, reporting
procedures and other aspects to improve the overall quality
management.

In 2019, AAG Energy received no product complaints and
achieved a surveyed customer satisfaction rate of 100%.

AAG Energy actively carries out technological innovation,
attaches great importance on the protection of intellectual
property rights while respecting external intellectual property
rights. In 2019, AAG Energy conducted feasibility studies and
experiments on microwave-induced permeability enhancement
of coal reservoirs, and cooperated with external institutions to
carry out research and innovation projects such as “Research on
the Transmission Law of Microwaves in Coal Rocks” and
"Research and Experiment of Indirect Fracturing Technology”. In
2019, AAG Energy invested a total of RMB14.484 million in
technology innovation.

In 2019, AAG Energy ran technical communication seminars
jointly with various parties. The internal seminars included
technical discussions on drilling, fracturing, drainage, etc., and
international reserves reporting preparation conference.
Meanwhile, the Company held technical symposiums with
academic research institutions, suppliers, contractors and other
partners, and organized or participated in technical activities,
such as communication, training or research activities on natural
gas efficient development, indirect fracturing, as well as CBM
annual conferences.

4. Stable Operation and Win-Win Cooperation

HEELTh I REERANERIREG - &
AETREL B LERE  RIFES
BLETHEME TS EREESNLE
BREECEREHE)  KE(EFETIR
EHEEREH) (EHEBEEREF)
(EHEZZAR) (BHEENZ2RER
BmERF)FREFXMF  AMCEHEER
R ABAREBIEREER  ERE
FEETHERAR  BEBEATEHE
BIE o

20194 DERERALRERKRFIE
N BPRMBERAEHERR100% °

TR ALRTE R R AT - A A
ERMEE - WEEINPABER - 2019
F o DERRET T ERENURIZE R
T - BN ESIERE
[OR T HER O ERRERR] - [HE
BRI SikalFIag -
20194 « AR BHEL BT 4% A #L 5t
1448 40 E T °

20194 » TERERIGE LT ELT T il
R ES  E LB REEEN T B
FBR - HRERMARTHRE &
BRHRER IHEE - FREIN I
Ui - HER  REREAERE
TR RE B2 NTXARS K
F# MERX EERFERMX
W EAIFAYEES -
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4. Stable Operation and Win-Win Cooperation

REEE SFHAR

4.2 Integrity and Compliance

36

AAG Energy is committed to creating a corporate culture of
integrity and fairness, and strictly abiding by the Company Law of
the People’s Republic of China. In 2019, the Company revised the
Anti-fraud and Reporting System ({ [ FEERELER 4R &/ ) to further
detail the senior management’s responsibilities in anti-fraud
work, improve and optimize the power balance mechanism in the
original internal control system to put an end to corruption and

fraud.

In 2019, through improving the anti-fraud and reporting
mechanism and organizing anti-fraud and reporting training and
special events, the Company created a satisfactory anti-fraud
atmosphere and initially achieved the goal of “reinforcing upright
culture by strictly enforcing disciplines, promoting development
by resolutely tackling challenges”. In the year of 2019, there was
no lawsuit caused by corruption and fraud occurred.

In 2019, on the basis of the original anti-fraud reporting and
prevention through email and public account, the Company
promoted the WeChat reporting application which expanded the
reporting channels to facilitate internal employees, external
suppliers, customers and other people to report illegal activities
such as violations of laws and regulations and the whistleblower
can check the investigation progress of the reported clues at any
time. Since the launch of the WeChat reporting channel in 2019,
the effective clues obtained from this channel have accounted for
50% of all clues.

At the same time, in order to keep up with the system revision
and the innovation of reporting channel, the Company carried
out a series of training, publicity and cultural construction
activities, which promoted the implementation of the anti-fraud
and reporting mechanism and advanced the Company’s overall
upright culture construction. As of December 2019, a total of 6
effective clues were received, higher than the total of reported
clues from 2015 to 2018.

4.2 BFHEER

TRERBEBAREERE - AED
REAXE  BREFKPEARANEAR
AE) ° 2019 - RAHER] TR FFHR A
BBHIE)  E— AL TSREERER
REFBETFRBE - TEMELETR
BERERBAANEDGIGRE - HEE
MERBRATRS -

2019 4F A &) 3 1B 5E = [ 5F BF B SR
Hl AR SRR RFEEE
) 2ETRONREBERRFEUER
B - ¥IER [ [ERERA RS - B
HREFERIMNERZEZBZF - 2019FE -
RN EIAREE A G R SR S| R RO FR A o

2019 F A RIERB BBEAE R ARIHE
TRERBRENSHER L - HEETH
EREF ERTEFRTE  EFRAEE
T HNEffER - RPEATMAAR
WEEERETRITE  B|AFEER
BEERBGRFAETEE - B2019F M=
WMIRBELERUAKR - ZREBEMENNE
R RARRAE L 50% ©

R SEA S EER]RERETA
o fBHRT R EEHEX
LERED  BBRES T REKERR
WA TIEREM - R T AR EBILER

XAbEH - E2019F12 8 - k3 E
BEBRER6G @R 2015F = 20184
R RBEREY -
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4. Stable Operation and Win-Win Cooperation
BRREE SR

Introduction of “Anti-Fraud and Reporting System” Lecture on “Prevention of Duty-related Crimes”

(REREBHHE)SHE (TRRG RS 30 3R )3 BE

A total of 5 presentation meetings were organized External lawyers were invited to explain at two lectures
throughout the year, involving 13 departments of the with 93 participants in total.

Company, with more than 460 participants.

2EHABSREE - P RAGIESFT - REAEBB BFINEEMERE  RISEE2HEABIIA -

460 NIR e

b i T

BRSBTS
BE

“Prevention of Duty-related Crimes"” Lecturing Site

(BB ILR)EERS
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4. Stable Operation and Win-Win Cooperation
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BREg

A'ﬂE/\BEﬂ,

Case: AAG Energy Upright Culture Construction

On September 29, 2019, the Company held a kick-off conference
for the establishment of an upright culture with the theme of “By
Company-wide Upright and Clean Governance, Creates
Excellence”. The conference made clear the significance, key
points and principles of corporate management and upright
culture building and made arrangements for specific events. This
special series of events lasted for 3 months, involving personnel
at all levels of the Company and suppliers, supplemented by
activities such as the selection of model workers upholding
integrity and pacesetters pursuing morality and the “AAG Energy
Special Month on Integrity”, which raised the awareness of
integrity among all levels of employees.

Achievements of AAG Energy Upright Culture Construction:
FRZRBEEBMR :

° Recovered WeChat survey questionnaires: 393 copies

El 2 BMERERS : 3931

° Solicited posters: 30 copies

HEBWmER 301

RP DXEREREREREE
201969 R29BRRIBARTIRIERE
BEel . —RER] CRERMSE
CHRAETAREHEETIAZRNE
& BERMNRA BARESETT
MELH - FERIEHERFIMEAH - %
RABIZEBRABREER  YHET
EREL RREERRETE TFREAD
XHEEAEEY RETZERETR
BTIREH -

° Signed the “Letter of Commitment to Upright Culture Construction”: 353 copies
HFE(ERERAHEE) - 3531
o Drafted a list of activities for “self-examination and self-correction”: 15 copies
RE "BEBEHEREEE 157
° Updated the "Employee Handbook”
BICEIFM)
° Revised the “Letter of Commitment to Honest Transactions for Suppliers”

EKHERBERZEHE)
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4.3 Supporting Suppliers to Grow Together

AAG Energy formulated a supplier management system which
combined with the characteristics of CBM projects, standardized
the Company’s procurement procedures and improved the
efficiency of supplier management, so as to achieve sustainable
common development with suppliers.

In order to standardize the procurement process, the Company
conducts open, transparent and efficient bidding and
procurement. It established a procurement management system,
and formulated a series of procurement system documents, such
as Administrative Measures for Bidding and Tendering ({(B3%1Z
EEYPE)), Regulations on Materials Management ({1 & B2
JE )) and Procurement Regulations ({ £ # #] 7E )) to clarify the
responsibilities of each department and effectively manage the
Company'’s procurement activities, meanwhile, implemented the
procurement management regulations to be effectively applied
in all procurement activities involving engineering supplies,
equipment and materials and technical services related to the
Panzhuang and Mabi projects of the Company, as well as the
procurement activities required by the functional departments of
the headquarters.

4. Stable Operation and Win-Win Cooperation

4.3 HEBHERE

TRERVETHENEEGE  &a
RERBEBSH RETARKER
FFoige T HEBER TERE - faf
ERAARERAIFEER -

RPBRBRE - ETAFBASRE
BIIBERE - TXRERBL TRBER
A HIE TCREBREEME) - (WE
EEMTE)  CRIRTE)F — RIIRBEH
EXXAF - AR BPIBE - AREE
NREARBED AR EZERBIEERE
RE  VEERRQEER  FHIEE
BB ATIRE REVERER -
B ARG RBEE) - A R AREE X BaE
ERFIRERRE R B

The department with a procurement demand submits a demand application which will be approved in accordance with
the Authority Management Measures ({2 H#)%)) of the Company;
REFRMPIRE T RAE - RRABKKEETEIE)EMIZFHE

The Procurement Department reviews the application by the department with procurement demand to determine the

procurement method;

REB AL IRIE R RARPT L MM BT RZ - ERBI R

Schematic of AAG Energy Procurement Process

RBRETEE
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REEE SFHAR

AAG Energy formulated the Supplier Management Regulations
( #t & @ & ¥ # T )) to standardize management of key
information in relation to pre-qualification of suppliers, supplier
classification, establishment and use of supplier databases, and
supplier performance management. In the process of engaging
suppliers/contractors, AAG Energy carefully selects qualified
suppliers/contractors that meet the Company’s various
requirements regarding technology, quality, schedule, safety, etc.
while continuously developing potential qualified suppliers/
contractors in the market in accordance with actual conditions.
AAG Energy conducts pre-qualification and qualification review
of potential suppliers/contractors. The pre-qualification methods
include on-site investigations, technical exchanges, etc., and
qualification review involves basic information (including
qualifications, technologies and management capabilities, etc.),
safe production permits, similar work experience and other
relevant information. For new suppliers, a “New Supplier
Application” will be filled in and submitted with all relevant
information about the supplier in the ERP system of the Company
according to actual needs, which will be approved in the system
after review by the Procurement Department.

In 2019, AAG Energy had a total of 360 suppliers, of which all of
them are domestic suppliers except one located in North
America.

TXRERBE T(REREERE) 8
HEREREE HEBSH  HER
EMEIMER  HEHENEESEH
RERETREEE - TEAHE
B ABEBRET  DXREREEER
MEQAREM - E8 - TH R2F&
RERNARHEER R ARG
BERBRATEHHEMN ST ELENANE
IR, H B - EEREEBENH
R/ EEEETERRERELE
T BEESABRBRRSHEHE RN
EFh3 BEESABEEABREN
(BHREEE  RARMEEENES

REEEMAE  BUTFEREAE
F8 - HEXRAIEMIAR HHER - RE
ERFBREARRGTESGNEHER
R RHAMARERNHERREE &
RBEFIEZRERGPHERNZE -

20194F + TR R REIR H AT B 4 FE 7 360
RHEB—RIEHER EH2IA

AAG ENERGY HOLDINGS LIMITED / 2019 SUSTAINABLE DEVELOPMENT REPORT



5. People-oriented and Harmonious Development

BUABAR MR

AAG Energy always regards “people” as the most valuable asset of the
Company and insists on putting people first in the process of cultural
construction and business operation. It internally practices the people-
oriented management philosophy, focusing on talent cultivation and
employee care to build a perpetual driving force for the Company'’s
sustainable development. Externally it pays close attention to the
impact of its own business development on the health, safety and
environment of local residents, strives to keep regular communication
with communities, carries out community assistance projects to support
local economic, social, and cultural development in order to achieve
common development with employees and communities.

5.1 Respecting Employees’ Rights and Interests

AAG Energy strictly abides by the Labor Law of the People's
Republic of China, the Labor Contract Law of the People's
Republic of China, the Regulations on Prohibition of the Use of
Child Labor, and other laws and regulations to constantly
improves the human resource management system. Based on the
principle of personnel and post matching, the Company
formulated the Recruitment Policy ( (FREEER) ) in 2019 to
strengthen the management of personnel recruitment and
employment. AAG Energy conducts fair and impartial talent
recruitment from open channels such as on-site recruitment,
campus recruitment, commissioned recruitment, media
recruitment, online recruitment, headhunting service, and internal
recruitment, eliminates discrimination based on gender, ethnicity,
marital status, religion, etc. from all aspects of employee
recruitment, training, and promotion, and prevent nepotism with
policies formulation to ensure equal opportunities for employees’
professional development, to provide an inclusive and open
development platform for diverse talents, and to provide
sufficient and reasonable human resources for business
operations. We resolutely resist the recruitment of child labor,
forced labor and the harassment and abuse. In 2019, there were
no violations or complaints related to human rights and labor
practices occurred.

TEREREKBIA] REEREENTE -
EXfeZREPEELBRPERFRUAARAN
DRERENIERBITARNERES - TEA
AEBEMBETW#E  ITECRRENAFHE
BRI  ¥INIFYEIE FEBERY
BEHEERNEFELZ2RZFE S
BEATRL FARAEBEEKREARFEHE
B XEARE BEREXEETUER
17 EtEAFEKE -

51 BEETRE
TERRBRRET(hEARLMELE
EYV(PEARKNMBLEHARE)
(I ERETHRE)RBEERER
THREANBREEEZ - 2019FA
BHIE TOREERE)  #ABERRA
HEE - oa A B4R SRAEIE 0 5%
RIS BE RERE £ R
B I BEIREE . B IREE  BEBERTS
NEBBENFMEBETAT  ALEH
AAHBE ZETER - Fil- 57K
S EBEHHLRMER - Bk 150 M
N REMERE ST RBERRE
SARERBETIREERKE TS
BLTCAT REBEAHEKNEREF
A BATKEIRHRTR  AEBHAN
BIR - RAIBRIKGIBIRE T - RH4
BNREBESFZITAELE 20195 K
ME AR THEEABNERENR
{EfAIER 3R o
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5. People-oriented and Harmonious Development
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As of 31 December 2019, AAG Energy employed 479 employees, HE29F12A31H s/ RIER
including 6 disabled persons, and female employees accounted 479BET - EFERAGH  XHEET
for 18.6%. Its labor contract signing rate was 100%. 151 18.6% » SBEE RZFTE R 100% °

Number of Employees by Gender

REFIESHETEE(AN)
88
391
Male B Female
SHEET ZHET
Number of Employees by Age Number of Employees by Geographic Location
RERBDPVETIEE(N) RUESINETEB(AN)

37 1
164

278
Il UnderAgeof30 [ Age of 30-50 Over Age of 50 M Shanxi Beijing I Others
/INPA305% 30-505% KRI505% 1) Bl HipE
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Data Sheet of AAG Energy Employee Turnover in 2019’

DXRR2019FETHBEER"

Employee Turnover

Employee Category Rate in 2019
EE®A 2019 F BT RMAR
Total A5t 2.87%
Number of Employees by Gender 3%z 1% 51| 5

Male 5% 3.26%
Female 22 1% 1.12%
Number of Employees by Age 12 F # 2|5

< 30 (year) 5% 0.00%
30 - 50 (year) B% 4.79%
> 50 (year) 5% 0.00%

In terms of the remuneration system, the Company strictly abides
by laws and regulations. In 2019, the Company formulated the
Remuneration Management System ( (EHBMEEHIE) ) to
provide employees with market-competitive salaries and benefits
on the basis of internal fairness and personnel and positions
matching.

The Company adopted incentive measures to unleash the
potential of employees. Such as awarding “Special Contribution
Awards” to employees who achieved major achievements such
as major technological innovations and significant cost savings. In
addition, the Company guaranteed employees to enjoy statutory
holidays and vacations in accordance with the law, and paid
endowment insurance, medical insurance, unemployment
insurance, work-related injury insurance, housing provident fund
and supplementary medical insurance for employees. The social
insurance coverage of its employees in 2019 is 100%

EHMBRSE  ANREETERE
38 20194 2 7| ECH PG BB )
IR A T RA B TR R
BETREAETERENNHERE
7 o

NEVFEUHEN A BE B T B - o
REREBARMES S8 AEXAE
EEBSBEBAKME TEEEKEE
2o AN REMREREE TZ AT
HBERAMBH HFAEIHMEER
% BERR - XERR - THERE -
FEAEES RERERERRE - 20194 8
THERBEZEEAR100% -

! In 2019, the Company carried out organizational restructuring. The turnover rate data may not reflect the true situation, so the voluntary

turnover rate is disclosed herein.

2019 F A AFRASEEAE  HBEIBREIREABRRKEAEBR - RULEHRETSHHRBE -
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AAG Energy believes that employees’ health and occupational
hygiene are of vital importance to the Company, and strictly
implements the occupational health management in accordance
with the Occupational Disease Prevention and Control Law of
the People’s Republic of China and other relevant laws and
regulations. The Company regularly organized employees for
health examination, strengthened the occupational health
management of field workers, established personal health
files and continuously improved the working environment so
as to ensure their occupational health and safety. In 2019, the
Company'’s occupational health examination program covered all
employees with possible exposure to health hazards. According
to the Administrative Measures for Occupational Health

Surveillance and Supervision of Enterprises (No. 49) (495 <

(RAABMNBEREREEESERIE)) issued by the National
Production Safety Supervision Department (Now “Ministry of
Emergency Management of the People’s Republic of China”) in
2012, we conducted the occupational health hazards identification
and took the samplings for analysis in the work place. In addition,
employees had occupational health examinations according to
the Technical Specifications for Occupational Health Surveillance
(CB 2% 62 B B2 & B2 90 AR &8 )) (GBZ188-2014). The number of
medical examinations for occupational diseases was 144, and the
number of occupational diseases was zero.

AAG ENERGY HOLDINGS LIMITED / 2019 SUSTAINABLE DEVELOPMENT REPORT
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Supporting Employee Development

The Company continuously improves its employee promotion
and development system to provide employees with broad
career development space. In 2019, AAG Energy formulated the
Management Measures for the Promotion of Personnel below
the Middle Level (Trial) (R ELA T AEBAERIE(H1T))),
which further standardized the Company’s talent development
system and divided job positions into eight categories of
technical personnel, supervisory personnel, facility and
equipment personnel, safety personnel, administrative personnel,
on-site personnel, logistics personnel, and headquarters
personnel. It identified key positions for the projects, clarified the
standards of professional knowledge, abilities, and skills for
different positions at different levels to provided a basis for talent
selection, employment, cultivation, and retention. The
standardized employee promotion system clarified the
development direction of employees and provided the resources
available for their learning and growth to help employees make
career plans in advance and drive the Company’s sound and
long-term development. At the same time, AAG Energy adhered
to the principles of “continuous incentives, equal emphasis on
morality and competence, fairness and impartiality” to determine
the members of the “leading group” that evaluates the
promotion of employees at each level, further standardized the
promotion standards and procedures for management positions,
and created a fair, impartial, and open internal employment
environment to steadily advance the Company’s talent
channelization.

52 B HhETER

NATHREZEAERER  AETR
HEMMNEEERZTM 20194 » p3
EERFIT(PFEBIUTABEFAERIDE
(A1) E—PREBTRRASTEERE
X - BIEEuslsARME B
R EREE 28 THREE
B IRISE BEEURAIENKE
Bihe - BIBHERIETEE BEREA -
TR - MANEENS - 8
HEEZE BATHE B 5 8Bt
ikl - BENBEAREZAETETH
BEAM HAAECEREZ2EAER
MER HEETIRAMTBELER
2 BHAREREREEE R I
FRERFA [BESR  EFTE - AF
NIE|RE - AE—RBREETIEAE
MEFTR B8/ A] KB @ #E— TR
BIEEBEEAZERRRE  #&EQ
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In the principle of “anticipation, systematization, pertinence, and
standardization”, AAG Energy provides targeted and diversified
training for employees in order to build a learning organization
and create a good team atmosphere of mutual learning and
continuous innovation. In 2019, AAG Energy established a
comprehensive training system, formulated the Training
Management System (€ &% 3l & 32 | £ )), and completed the
compilation of the Employee Handbook. The Company tailored
training programs for middle and senior management to improve
their knowledge structure, cultivated inter-disciplinary
management staff with expertise to enhance the capabilities in
decision-making, strategic development and modern business
management. At the same time, the Company organized
employees to participate in internal training, cross-departmental
training and supplementary training to improve the job
competence of current employees, as well as their knowledge,
skills, and working methods, to achieve shared development of
the organization and individuals.

TERURIA [RIREME - RATIE - $THME -
RE | SRA SETIREAH T
B~ ZITERE - Rl BB R EA
LEREER  FEAFTORIFERR
° 20194 » TXRBEREIL T EIRIEE
- REGEIEERE) TRKEIF
MR ELR - AR /TS EE S ERE
TR TEEANEGERE  BE - FZ6
MEAREEAR  HERRREN Bl
RS ENMBAREEEEES - F
B AEMABE T2 NARRENNE
Foll - BEPIF DI ITIE - AR
MAUABMEMEBTN  £8 THA
B e TEDERIRSMEE
ERABNEANEERR -

Data Sheet of AAG Energy Employees Training in 2019
DXAER2019 FETHIIBER

Total Average
training training
Number of Training time(hrs) time(hrs)
Classification category trainees percentage FIERFR FHIIRR
82 %E5 EEEE SZIAB(AN) ZIEDE (/) (M)
Total 485 479 100% 19,317 40.33
By Gender Male BB T 391 100% 13,526 34.59
RIERIE 5 Female Z14 8T 88 100% 5,791 65.81
Senior Management
. 1 100% 1,17 117.
BEAT 0 0% 70 00
By Category .
Middle M
BESESIES oo Management 26 100% 2,925 112.50
FEET
Staff LiBE T 443 100% 15,222 34.36
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Case: AAG Energy “Fengyi” Training Program for Middle and
Senior Management in 2019

AAG Energy launched a “Fengyi” (“to be fully-fledged”) training
program for middle and senior management in 2019. It organized
"Fengyi” classes of upper- and middle-level managers upon even
distribution to ensure that the trainees of each class were from
various professional backgrounds, and assigned class monitors to
improve the learning initiative and ensure the effective
implementation of the training. The program had an all-round
curriculum covering finance, legal affairs, technology,
management, and corporate macro governance. Executives
studied management books on a monthly basis in the form of
self-study and sharing, and the sharing and discussion were
scheduled at the end of the month. In addition, the program led
executives to the “front line”, to learn in practice on the spot,
and to have an intuitive understanding of the management status
and the working principles of rigs, pumps, and compressors.

On-site Learning

REEE
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Attending a Lecture
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Case: Employee Training Course “Result Orientation and
Sense of Responsibility” in 2019

On 6 August 2019, AAG Energy entrusted a specialized training
institution to conduct the “Result Orientation and Sense of
Responsibility” training based on the Company's overall training
program and the survey results of previous participants. The
training was designed to break through employees’ thinking
stereotypes and improve their work efficiency. The training
institution provided online courses for students to learn by
themselves, the training institution also carried out effectiveness
evaluations and the average score of employees in this internal
training course was 2.67/3 points and employee satisfaction rate
was 89%.

R 2019F [#HRERESEEREZIIE
|

2019 8 A6 H » AR QA 3)ETE LA X A Hf
BTHRFER  SXRETEPIFIIKE -
ETSEREmERETEHEIN] BETHE
BTIHMHELRHE IRS B THITIERE - {
B PIMBIRE TR ERRE HEEHTE
B o FMEEFRE T BRTE - WARIIE
T¥HEHE267/30  ETMEE 8% -

In-class Employees Training
STRIRE
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Employees Care

AAG Energy cares for every employee, listens to employees’
diverse demands and implements humanized management.
While realizing the personalized development of employees, it
creates a cohesive corporate culture. The Company encourages
employees to maintain a healthy work-life balance. In 2019, by
organizing various recreational activities as carriers to promote
employees’ communication and interaction, the Company
provided employees with a platform to express themselves and
enhance communications with each other. At the same time,
through the distribution of benefits and the creation of a warm
working environment to improve employee happiness index.

Case: Outreach Training with the Theme of “Forging Ahead
with Cohesion and Solidarity”

In order to promote communication among employees, break
the barriers of posts and departments, and enhance the team
spirit of employees, on 31 May 2019, AAG Energy organized
outreach training with the theme of "Forging ahead with
cohesion and solidarity”. The training covered a wide range of
activities, including team building, execution challenge,
innovation training, etc., to help employees open up their hearts,
quickly integrate into the collective, and encourage reasonable
competition to form a mutually reinforcing and mutually
supportive team environment. After the successful completion of
the outreach training, the Company organized employees to
watch video clips about thanksgiving to parents to celebrate
Children’s’ Day in advance. The videos were recorded by the
families of employees in advance with the aim of spreading family
love and camaraderie among colleagues. That evening was
closed with a bonfire party to let steam off the employees and to
reward their dedication to the Company.

53 BEETITARE
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T apy |
W_A__L‘AL 1

AAG Energy’s outreach training activities in 2019
DXEFR2019FETHRIGRED
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Benefiting Local Communities

Adhering to the concept of integration with local communities,
AAG Energy pays close attention to the ecological impact of its
own business development on the local communities. AAG
Energy complies with national and local laws and regulations
such as the Opinions on Improving the Market-oriented
Allocation Mode for Industrial Land to Promote Industrial
Transformation and Upgrade ({B R & TR MIG(LEEETS
NIREEXEERNARKER)), effectively protects the interests
of the communities, continuously monitors and evaluate its
environmental and safety impacts so as to reduce risks to
communities. Over the years, AAG Energy fully committed to
consultation and joint contribution with communities and
established a community communication management
mechanism centered on the Company’s Relations Department,
involving various stakeholders such as government departments
at all levels, village committees, villagers and contractors etc.,
and implemented throughout the entire production process. Till
the end of 2019, our community communication work had
covered nearly all villages around the project operation sites.

In 2019, in order to further strengthen the management of
community relations, AAG Energy formulated internal systems
such as the Compilation of “Management Systems for the
Comprehensive Support Department” ({41 & (R [E 55 B 12 HlfE &
#%)) to clarify the community relationship management structure
and management process, and implemented such innovative
measures as assigning “one person to one county” and localize
communication and coordination personnel. Investigations were
conducted regarding environmental pollution, land occupation
and other challenges that our business operations may cause to
the community, and the complaint and reporting channels are
used to ensure that the investigation and compensation process
is open, transparent, legal, fair, timely and efficient. In 2019, AAG
Energy properly handled community relations, effectively
protected the rights and interests of communities, negotiated
and coordinated with villagers, community representatives, and
the government for a total of 136 times. All community reports
and complaints were resolved within 48 hours, ensuring the
harmonious coexistence between the Company and the
communities and the orderly production and smooth operation
in all localities throughout the year.

5.4 HEBIE
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Carrying out community projects is an important way for the
Company to assume corporate social responsibility and give back
to the society and to integrate itself into the local economic,
social, and cultural development in order to ensure long-term
and stable business operations. In 2019, AAG Energy hired a
third-party professional organization to evaluate its community
projects. Based on the status of community projects, it built an
AAG Energy Community Project Working Model to guide the
systematic planning, management, and communication of
community projects, thereby forming a community project system
with equal emphasis on corporate social responsibility and

5. People-oriented and Harmonious Development

FMEMEEBERRARAECELER
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industry characteristics. The Model guided the Company to Ko REHERES TERIEWULEE -
actively cooperate with local community planning, to fully match
its operations with the development needs of communities, and
to ensure the long-term and effective fulfillment of its

responsibilities for communities.

® iempms

AAG 5o Responsibility Concept

BREXBED

Giving full play to busine:

REHEEFE

Undertaking social responsibility

P Mitigating business Impact

23 RER B2 A= Bl
BRIk 3 s ZA Bh 2

Purifying Environmental CBM Supply Caring for Caring for Cultural

Drinking Protection with Best Price the elderly Students Activities
Water

Project

- hEEE  ERAD - AR

Management

Process Management, Resource Allocation, Assessment and Statistics

s WA - WIRERRRE - EAAY - MELRT - KRS

Communication Internal Brief, Sustainable Development Report, Official Website, WeChat Account, Media Coverage

Community Working Model of AAG Energy
DXREREETFER

52 AAG ENERGY HOLDINGS LIMITED / 2019 SUSTAINABLE DEVELOPMENT REPORT




BUABAR MR

Adhering to the community development policy of “Sustainable
Development, Inclusive Community”, in 2019, AAG Energy
carried out community projects in a planned manner under the
guidance of the community project working model. The
Company called on all employees to participate in the joint
construction with the community and devote to community
dedication so as to create a community featuring a beautiful
environment, prosperity, vitality, mutual assistance and
inclusiveness and to realize the common growth of enterprise
and community. In 2019, the total length of AAG Energy
volunteer services was 55 hours.

Supporting people’s livelihood with supply guarantee: In
response to the government policy of supporting people’s
livelihood with supply guarantee, AAG Energy supplied CBM to
local communities at preferential prices. On the one hand, the
supply guaranteed sufficient gas for heating in villages in winter,
and on the other hand, it supported the implementation of coal-
to-gas conversion to change the way residents use energy,
thereby helping transform the community’s energy structure. In
2019, AAG Energy supplied 276 million cubic meters of gas for
the livelihood of Shanxi Province, covering cities and counties
such as Qinshui, Yangcheng, Jincheng, Changzhi, Taiyuan, etc.,
making important contributions to the gasification of Shanxi,
while effectively reducing carbon dioxide, sulfide and dust
emissions to improve the local air quality so that local residents
had a cleaner and healthier living environment. In addition, AAG
Energy assisted downstream natural gas suppliers conduct LNG
maintenance to eliminate potential safety hazards in equipment
and facilities, and helped communities use gas safely.

B
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Contributing to poverty alleviation: As an international energy
company, AAG Energy actively integrates itself into the national
poverty alleviation strategy by actively supporting and
participating in poverty alleviation to contribute its own efforts to
poverty alleviation. In 2019, on the arrival of the sixth "Poverty
Alleviation Day” in the country, AAG Energy launched a social
assistance donation activity with the theme of “poverty alleviation
with love and collaboration” in Tuwo Township to support local
poverty alleviation and income increase. In addition, based on
the local development needs around the project location, AAG
Energy fully supported local industrial integration to achieve
economic development. It actively aligned itself with the local
government’s overall idea of “one leading with several
supporting” for poverty alleviation, with rural revitalization as the
overall goal, relying on the rich historical culture, natural scenery,
folklore, industrial foundation, coal and CBM and other resources
advantages of Qinshui County to foster and expand
advantageous industries. In 2019, AAG Energy helped Dongda
and Xida villages of Qinshui County develop tourism resources
by virtue of Zhangfeng Reservoir, demonstration ranch, and
Dangchuzhuang ecological courtyards. Combining local
industries such as apple planting, flower-plant industry, fisheries,
poultry farming, and water plants, through promoting investment,
attracting talents, etc., AAG Energy helps to develop a new path
of integrated development of agriculture, forestry, culture,
tourism, and health with Qinshui characteristics.
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AAG Energy at the donation and assistance offering ceremony in Tuwo Township
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Caring for the vulnerable groups: AAG Energy places emphasis BIRPREE SEERTELEET
on social welfare and care for vulnerable groups. In 2019, the BHE . LEPBER2019F - BERE
Company organized visits to nursing homes and social assistance RIERE ~ WmF - RIEE 2 B AR
stations on the occasion of the Spring Festival, Dragon Boat B THER e E - AEAS
Festival, and Mid-Autumn Festival, bringing festive greetings and REDH AR FNE L - WIBEE K - E
joy to the elderly, and donated food such as rice, flour, ail, W REERMNEEZTKYEME - 5
vegetables, and seasonal clothing as a love dedication of the BAARIE — DB o

Company.

AAG Energy in a Visit to a Nursing Home
DXERRSHER
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Constructing Spiritual Civilization: AAG Energy cooperated
actively with local government departments in constructing
spiritual civilization to promote the harmonious development of
government and the Company. In 2019, AAG Energy participated
in a gala to celebrate the 70th anniversary of the founding of the
People’s Republic of China, where poetry recitations and other
performances were performed by the employees to show the
enterprise spirits. In the “Spring Festival” and the “Lantern
Festival” — two festivals Qinshui people hold dear — AAG
Energy actively participated in the preparation for a light show
event and invested for the construction of a splendid light show
booth, creating a festive atmosphere and bringing joy to the
people of Qinshui.
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AAG Energy in the Gala to Celebrate the 70th Anniversary of the Founding of the People’s Republic of China
DXEFRSREMPEARJANBER L 70 BFXEER
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AAG Energy in the Large-Scale Light Show for the “Spring Festival” and the “Lantern Festival”
DXRRREBE(FEH B MBARERES
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HKEX ESG Disclosures Index
EBBMRTFTESGIEEZRD]

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
RiIE  HERERER BT BB A
Environment
R
A1 Emissions 3.2 Creating Clean
HER Environment
General Disclosure: HElZEIRE
Information that have a significant impact on the issuer related to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and non-
hazardous waste:
(@)  Policies; and
(b) Compliance with relevant laws and regulations
—ARIEE
BRBERIBERBHR - MKRTHOEET  BERBESEEVMNEESH
@ BE: &
b) BEFETABEAZENEBERROINER
A1.1 The types of emissions and respective emissions data. 3.2 Creating Clean
PERUIE S AR BE PR B - Environment
HEAZEIRE
A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity | 3.2 Creating Clean
(e.g. per unit of production volume, per facility). Environment
RERBELENE (LA E) R (nER) B E (A SESEL - BERMAE) - HAZEIRE
A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. | 3.2 Creating Clean
per unit of production volume, per facility). Environment
ELREREMEE ANE) M(ER)BE (WMASEEEMN - AR HEAZEIRE
tE
Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity | 3.2 Creating Clean
(e.g. per unit of production volume, per facility). Environment
FrEEEEREYAS (UAE) R (WER) BE (M EESEN - BIERE HEZERE
HE) -
A1.5 Description of measures to mitigate emissions and results achieved. 3.2 Creating Clean
IR PR 2 A B BE R FTAS AR o Environment
HEAREIRE
A1.6 Description of how hazardous and non-hazardous wastes are handled, reduction | 3.2 Creating Clean
initiatives and results achieved. Environment
MR HEENEERZEYNTTE  REELENEBSETERE - HEAZERE
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HKEX ESG Disclosures Index
EBBMRTFTESGIEEZRD]

Environmental, Social & Governance Indicator for Disclosure

RE  HERERER

Disclosure

Plan & Notes

WE BISRHHA

A2 Use of Resources 3.2 Creating Clean
ERE A Environment

General Disclosure: HelzzEIREg

Policies on the efficient use of resources, including energy, water, and other raw materials.

— B

BRERER(BIEER - KEEAMRME) B

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in | 3.2 Creating Clean
total (kWh in ‘000s) and intensity (e.g. per unit of production volume, per facility). Environment
REANSISMERER/ SHEER(NE - foluh) BFE UASTYTRRE) KA BRER
REE (MASEEEN - SEREAE) -

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per | 3.2 Creating Clean
facility) Environment
BRKERTE (MANGEEEN - 8BARMAE) - HARERE

A2.3 Description of energy use efficiency initiatives and results achieved. 3.2 Creating Clean
fa g R e A za 5t B PTG AR © Environment

HAZERE

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, | 3.2 Creating Clean
water efficiency initiatives and results achieved. Environment
FUSREGE AR ERT B E AR - A RIRF K a5t 8 R FTSACR © HAIZEIRE

A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, | Not applicable
with reference to per unit produced. NEA
SR mATABEMHNAE (UEAE) R (ER) 8 EECLHE -

A3 The Environment and Natural Resources 3.2 Creating Clean

RIERRARER
General Disclosure:
Policies on minimising the issuer’s significant impact on the environment and natural

Environment
HEILEEIRE

resources.
—RIRE

AR EETT ABTRIZ MR A B IR ER E R B EBR

A3.1 Description of the significant impacts of activities on the environment and natural | 3.2 Creating Clean

resources and the actions taken to manage them.

W EBEHHIRENAAERNEAZERCEKNEEABETENTH -

Environment
HELEEIRE

B
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HKEX ESG Disclosures Index
EBHMAZTESGIEZEE S|

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
RiIE  HERERER BT BB A
Social
e
B1 Employment 5.1 Respecting
(=2 Employees’
General Disclosure: Rights and
Information that have a significant impact on the issuer relating to compensation and Interests
dismissal, recruitment, and promotion, working hours, rest periods, equal opportunity, BEEE TR
diversity, anti-discrimination, and other benefits and welfare:
(@) policies; and
(b)  compliance with relevant laws and regulations
—ARBEE
BRAFI L E  BERET  TERS  BH - FEHE 2 REBUREMGFE
KA Ry -
(@ BEE: &
b) BTFTHETABEAZENHBEZLROINER
B1.1 Total workforce by gender, employment type, age group and geographical | 5.1 Respecting
region. Employees’
REREAR - Fiedn| MtEE D HESEE - Rights and
Interests
BT
B1.2 Employee turnover rate by gender, age group and geographical region. 5.1 Respecting
REWRARI R REIDHEEMKRLE Employees’
Rights and
Interests
BT
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HKEX ESG Disclosures Index
EBHMAZTESGIEZEE S|

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
RiIE  HERERER BT BB A
B2 Health and Safety 3.1 Continuous Safe
L 2 Operation

General Disclosure: SERDIEE

Information that have a significant impact on the issuer related to providing a safe working

environment and protecting employees from occupational hazards:

(@) policies; and

(b)  compliance with relevant laws and regulations

—MRIXEE -

ERRUZ2TIERERREREERBEBENLBEN -

@ BE: K

b) EFHBEITABERZENBRER RN E R

B2.1 Number and rate of work-related fatalities. 3.1 Continuous Safe
ATIEREMmMLT AR - Operation

B2.2 Lost days due to work injury. 3.1 Continuous Safe
ATEIEBRAIIERE - Operation

B2.3 Description of occupational health and safety measures adopted, how they have | 3.1  Continuous Safe
been implemented and monitored. Operation
R PTER AN BB S R R B 2 2 46 Bt - DA MABRARRTT B J70% © SELDEE

B3  Development and Training 5.2 Supporting

EREIET Employee

General Disclosure: Development

Policies on improving employees’ knowledge and skills for discharging duties at work. BMHEIEE

Description of training activities.

—ARIEE

BRI EBET TIERE O ANB R EEEER - fll 55 -

B3.1 The percentage of employees trained by gender and employee category (e.g. | 5.2 Supporting
senior management, middle management). Employee
ZEEBERN(INEHRERE FRERBES) I-NXIEEESL Development

BHBEI#E

B3.2 The average training hours completed per employee by gender and employee | 5.2  Supporting
category. Employee
REBERESD  BREETKEIINFIIRE - Development

BhEIZRE
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HKEX ESG Disclosures Index
EBHMAZTESGIEZEE S|

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
RiIE  HERERER BT BB A
B4  Labour Standards 5.1 Respecting
L5 T A= Employees’
General Disclosure: Rights and
Information that have a significant impact on the issuer related to preventing child and forced Interests
labour: BEST#ES
(@) policies; and
(b) compliance with relevant laws and regulations
—MRIKEE -
B IEE T sksaHl% TH) -
@ BE: K
b) EFHEITABERZENBRER RO E R
B4.1 Description of measures to review employment practices to avoid child and | 5.1 Respecting
forced labour. Employees’
R ET RIS B IR E e AR R E T REHIST - Rights and
Interests
EESTHEH
B4.2 Description of steps taken to eliminate such practices when discovered. 5.1  Respecting
AR B RIENRERE BBE R TR - Employees’
Rights and
Interests
EE8THER
B5  Supply Chain Management 4.3 Supporting
HEREE Suppliers to
General Disclosure: Grow Together
Policies on managing environmental and social risks of the supply chain. HERERKR
—MREE
EEHERENRE I SRRBOR -
B5.1 Number of suppliers by geographical region. 4.3 Supporting
iR B S HEREE - Suppliers to
Grow Together
HIER KRR
B5.2 Description of practices relating to engaging suppliers, number of suppliers | 4.3  Supporting
where the practices are being implemented, how they are implemented and Suppliers to
monitored. Grow Together
A BEAEREEENED - MERTEREMNNHERHE URAHIED - HERmLRKE
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HKEX ESG Disclosures Index
EBHMAZTESGIEZEE S|

Environmental, Social & Governance Indicator for Disclosure

RE  HERERER

Disclosure

Plan & Notes

MBS 8IS

B6  Product Responsibility
EmEE
General Disclosure:
Information that have a significant impact on the issuer related to health and safety,
advertising, labeling, and privacy matters relating to products and services provided and
methods of redress:
(@) policies; and
(b)  compliance with relevant laws and regulations

4.1

Consistently
Stable Supply of
High-Quality Gas
FESEREHR

=

— 46558 -

ERFMRHERMNREHRERLZE B  BRELEBEFEULERITEN

@ BE:K

b) EFHEBITABERZENEBERNARDINE R

B6.1 Percentage of total products sold or shipped subject to recalls for safety and | Not applicable
health reasons. T EA
EEXDEREMERPEALEBEFIEAMEIRN BT

B6.2 Percentage of total products sold or shipped subject to recalls for safety and | 4.1 Consistently
health reasons. Stable Supply of
BN E m KRBT BB AR EE 7% - High-Quality Gas

FESERTEH

B6.3 Description of practices relating to observing and protecting intellectual property | 4.1  Consistently
rights. Stable Supply of
e KRB AR EEEANED - High-Quality Gas

SESEREH

B6.4 Description of quality assurance processes and recall procedures. Not applicable
HE 2R TEBIRREMBIKIES TNE M

B.6.5 Description of consumer data protection and privacy policies, how they are | Not applicable
implemented and monitored. A3 A
fE B EERRERBALBER - URBBHRITRERTE -
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HKEX ESG Disclosures Index
EBHMAZTESGIEZEE S|

Disclosure
Environmental, Social & Governance Indicator for Disclosure Plan & Notes
B -HERELRER BB A
B7  Anti-corruption 4.2 Integrity and
REF Compliance

General Disclosure: BIHEER

Information that have a significant impact on the issuer related to bribery, extortion, fraud,

and money laundering:

(@) policies; and

(b) compliance with relevant laws and regulations

— BRI -

BRI - 9% - MEERERN

@ BER: M

b) BEBFHBEITABERZENMEBERNARD

B7.1 Number of concluded legal cases regarding corrupt practices brought against the | 4.2 Integrity and
issuer or its employees during the reporting period and the outcomes of the Compliance
cases. BIHEER
RERPAAHETASLHEERBUEEENETHARMTHNEE LFRER -

B7.2 Description of preventive measures and whistle-blowing procedures, how they | 4.2  Integrity and
are implemented and monitored. Compliance
By SR e MR RAR T A RAERRRIT R TK - BTHEAR

B8  Community Investment 5.4  Benefiting Local

HEKE Communities

General Disclosure: e

Policies on community engagement to understand the needs of the communities where the

issuer operates and to ensure its activities take in to consideration the communities’ interests.

—RRIKREE

B E2ERTRESEMELETEMBREERZESE RILENHOBUR -

B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour | 5.4  Benefiting Local
needs, health, culture, sport). Communities
HIEREE(NHBE  RIREE  HBIHFK BFR- Xt 8F)- M EmEAE

B8.2 Resources contributed (e.g. money or time) to the focus area. 5.4 Benefiting Local
EEISHEMBAER(NSEHEM) - Communities

MR
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Feedback
mERRRER

Dear Reader:

Thank you for your interest and support in AAG Energy’s sustainable
development commitments. In order to deliver professional and
valuable ESG information to you, as well as to further improve our
Sustainable Development Report, your suggestions and feedback are
very much appreciated.

1. Are you satisfied with this report? Please feel free to share your
comments.

2. Does this report give you full visibility on our CSR platform?

3. Areyou able to find the information that you were seeking in this
report?

4. What are your suggestions for this report?

BHRES

FERHEY ERBERIERAR AR A AR
ROBIMS T RRASRHEMEERX &
BEEENRE He8hERES &SR
DRERAFEZERBENEE - BUOEEE
BERRERTOAEMERE -

1. BEBERGHE?BELENE -

2. ZBRR/EMBETHEEENBEREER
BT EBRE

3. BAEEBHNESARETELRTE
®E 7

4. BYHHEAWWLUICERE?

.

Your contact information ZHI{5 B, :

Name #
Company T{EEfAL
Title 7%

Faxf8 &

Phone Number B2 & 3%

E-mail EF 1+

You can mail the above information to:
Contact: AAG Energy Holdings Limited

Address: Panzhuang Management Center, GuoBei Village Jiafeng
Town, Qinshui County, Jincheng, Shanxi, P. R. China 048204

Tel: 0356-8068666

We will give full consideration to your opinions and suggestions, and
promise to properly protect your information from the third party.

EAIABA L ERBFE
Ytt7s : EERBEERERAER QA

Hak o IR BEW IO SE e 2B E T
EIERD 0 048204

HE I+ 0356-8068666

BASRENEEBENE R EERE  WHAHEZE
PREEEE_ B3 B SR = T ER -
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