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Corporate Social Responsibility Report

TEHEEE®RSE

1. ABOUT THIS REPORT

This report is the corporate social responsibility
report issued by China Electronics Huada Technology
Company Limited (the “Company”). It addresses
the actions taken and the achievement made by the
Company and its subsidiaries (the “Group”) in respect
of sustainable development regarding economic,
environment, and social issues. This report has been
prepared with reference to the Environmental, Social
and Governance Reporting Guide issued by The Stock
Exchange of Hong Kong Limited.

1.1 Scope of the report

Organisational scope: the companies covered under this
report included the Company, and its subsidiaries, CEC
Huada Electronic Design Co., Ltd (“Huada Electronics”),
Shanghai Huahong Integrated Circuit Co., Ltd and
China Electronics Huada Technology (Shenzhen)
Company Limited. Compared with last year, the newly
established China Electronics Huada Technology
(Shenzhen) Company Limited has been included in the
scope of this report.

Reporting period: from 1 January 2019 to 31 December
2019.

1.2 Data
Data disclosed in this report were extracted from the

Group’s original records in day-to-day operation or
financial reports.

1.3 Reliability assurance
The board of director of the Company guarantees

the contents of this report do not contain any false
information, misleading statement or material omission.
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2. CORPORATE SOCIAL RESPONSIBILITY
MANAGEMENT

2.1 Corporate social responsibility
philosophy

The Group is principally engaged in the business
of design and sale of integrated circuits chips. The
integrated circuit chips design operation comprises
the design of security smart card chips and the
development of application system.

The Group has all along been insisting on developing
the information industry and safeguarding of
information safety as its own responsibility. By adhering
to the “be innovative in electronics of China, lead the
information in the future” responsibility philosophy,
and incorporating it into the Group’s strategic and
operational practice, the Group strives to maximise the
comprehensive benefits of economy, environment and
society, and has always been a good corporate citizen.

The Company has complied with the “comply or
explain” provisions set out in the Environmental,
Social and Governance Reporting Guide as set out in
Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited
for the year ended 31 December 2019. Details of the
corporate governance practices of the Company are set
out in the Company’s 2019 Annual Report.

2.2 Participation of stakeholders and
analysis of material issues

The communication with and the participation
of stakeholders are essential components of the
sustainable development of enterprises. The Group
operates principally in the People’s Republic of China
(the “PRC"). The key stakeholders of the Group are its
shareholders, customers, employees, government and
regulatory authorities, business partners, communities
and the public as well as the ecological environment.
Through communication with its stakeholders, the
Group understands their expectations and advices, so
as to provide guidelines for the Group’s operational
decision-making and make more positive contributions
to sustain the industrial and social development.
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In 2019, the Group analysed the materiality of various
environmental, social and governance (“"ESG”) issues
with reference to peer practice and expert opinions,
in accordance with the Group’s actual operations

B33

circumstances, and gave a salient response to these

material issues in this report.

ESG issues

ESG==E

Materiality analysis

EEMDN

2019% AEEROAEXHENERELBES
REAKEZLEERNER
RIE - M MEAR(ESGHAENEEN - WAEXR
BEFHRFEEZRE

DI &R

EITEHOE -

Corresponding section

Exhaust and
greenhouse gas
emissions
BERMBE
REHHE

Emissions

E235€7)

Water and land
pollutions

A7k K L3 B HES

Hazardous and

The Group is principally engaged in the
business of design of security smart
card chips and does not involve in
manufacturing. Apart from greenhouse
gases, non-hazardous wastes produced
in offices (such as waste paper), and a
small number of waste toner cartridges,
the Group does not produce significant
exhaust emissions, cause water and
land pollutions and generate hazardous

HESEH
6.1 Green operations
6.1 HMEZLE
6.1 Green operations
6.1 ELE
6.1 Green operations

the Group will exert impacts on the
environment and natural resources.
ERERGRUERERERNEES R
HENSHRRERRAAEREETE -

non-hazardous o . 6.1 BEZLE
waste generation wastes during its operation.
| FEERTEEBARE KRR Y
E’U;FE&M:' FET EEBBREPR TP REE - BRAE
REE WARFEEANBEESERY (WEE
BE)VARVEBRERDEIN  XEER
&8 BRI M EE A A R REVEER - [AK
R+ BET AR B EEEYHIBER
Use of resources Use of energy The Group consumes energy (including |6.1 Green operations
EiREH gE IR {E A electricity, fuel consumed by vehicles 6.1 4K 2E
Use of water for office use), water resources and 6.1 Green operations
resources packaging materials used in finished 6.1 GEXE
KB B B products during its operation. Managing
: the use of resources can help to reduce ;
Packaging , : 6.1 Green operations
. . |the Group's operating costs as well as P
materials used in o . 6.1 HEEE
o el e the Group’s impact on the environment.
o Ams | A EEEEARRMRER (AR
Wf” T OB AREMREE) - KER R B R R
RBeEME - ERERAEREBREER
SENEENS RO EHREIARE
BEHRENTE -
Environment and natural resources In the process of smart card chips|6.2 Green products
BIERAARER manufacturing, suppliers who work with|6.2 #% &&=
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ESGEHE
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EHFEERE

Materiality analysis

EEMIN

Corresponding section

Employment and
labour practices

Employment

(=

Employees are an asset to the Group and
a driving force for the Group to innovate

4.1

Employment and
employee benefits

EERYLITEE persistently. Therefore, the rights and 41 EBIEEIER
Health and safety benefits, health and safety, training and (4 3 Occupational
BERED development of employees are all key health and safety
areas of work of the Group regarding 43 BERERED
- corporate social responsibility. -
dovlopment | ATEEBEEBO RS  mwaxem t2 CO0
e RUTHAKORD ) - it BIOB|, , o0 o0
mlkEN - BERZE B RERTS
AEERPEMEEETENEETE -
Labour standards | Child labour and forced labour are 4.1 Employment and
2 T AR prohibited by the laws and regulations of employee benefits
the place where the Group operates. 41 EBERBIGEF
BIEFERETALRGIS TARERRE
EHERERBENR
Supply chain Management of | The management of supply chain not 5.1 Supply chain
management environmental only can help the Group to avoid management
HEEEE and social risks of |environmental and social risks, but is also|5.1 {fE##EEE

the supply chain
HEBRRBREE
[\ f B 38

crucial to the Group’s product quality.
HEENEE MEREE D AEB AR TR
EhaterEnRR  BHASEENERD

HEZMWEE -
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ESG issues Materiality analysis Corresponding section
ESGEHE EEMSM HEZH
Product Quality and safety | Given the type of business the Group 3.1 Information safety
responsibility of products and | operates, information safety protection, |3.1 EE%&ZE
EmEE services effective quality management and 3.2 Quality
B MRS H)E £ | customer service are the foundation for management
k&z® achieving sustainable operation of the [3.2 BHE=%
Group. 3.4 Customer service
ERAEBOEBED - REFLELR (34 BEERK
BRHNEEEEEERBRASZEER
A FFE AR SR
Intellectual The daily operation of the Group involves|3.3 Research and
property the use of intellectual properties owned development
management by customers, suppliers or the Group. innovation,
HEERERE Therefore, to protect the intellectual and intellectual
properties of the Group and business property protection
partners, and to avoid infringement of  |3.3 #FE Al ¥ M HE
others’ intellectual properties are all key HEIRFE
areas of work of the Group regarding
corporate social responsibility.
AEENRAFLERESRIEREE
HEBIAEEESRBENMBERE - B
- REB S MEBRHENBEE - [
R By IERILMARNMBEEREAEER G
FHEEETENEEIE-
Information The daily operation of the Group involves|3.4 Customer service
safety and privacy | confidential information of some of its |3.4 E&E RS
protection of customers and business partners.
customers AEENAREEPE S RAHIERER
BEEELERE | EBRHIRERER
FLRE
Anti-corruption Anti-corruption Anti-corruption is a key safeguard for the|5.2 Anti-corruption
RES practices healthy and sustainable development of |5.2 KR&)5
RESER the Group'’s business.
RESERAEBEGRE AIFHEERN
BEZRE -
Community Community The Group mainly operates in the 7. Community
investment welfare Mainland China. Servicing the needs and investment
HERE RN development of the local communities |7. #EIEE

have considerable impacts on the
Group's development.
AEETZLE WA ETEAM  2EFE
MHENRERERHAAEENERE —

== B2 480
ErRE=E°

6 China Electronics Huada Technology Company Limited




Corporate Social Responsibility Report

2.3 ESG working group

The Administrative and Legal Department is responsible
for coordinating the preparation of the corporate social
responsibility report, and implementing ESG-related
tasks to different implementation departments such
as the Human Resources Department, the Quality
Assurance Department, the production centres, etc. The
Managing Director of the Company is responsible for
supervising the progress of the ESG work.

3. PRODUCTS AND SERVICES

The Group reviews regularly the management systems
regarding the safety, advertisement, labels and privacies
of its products and services by adhering to the “make
innovations through reform and cherish integrity
towards the world” operation philosophy, and with
reference to the Standardisation Law of the People’s
Republic of China, the Intellectual Property Law of the
People’s Republic of China, the Product Quality Law
of the People’s Republic of China, and the Advertising
Law of the People’s Republic of China as well as
the industrial policies, and continues to enhance the
corresponding information safety management system,
product quality management system, intellectual
property management system and customer service
system. In 2019, there was no litigation against the
Group or violation of laws and regulations by the
Group in relation to the safety, advertisement, labels
and privacies of its products and services.

3.1 Information safety

As the practitioner and facilitator of the smart card
chips design industry in the PRC, the Group regards
maintenance of information safety as its own
responsibility, concerns with the laws and regulations
regarding information safety management such as the
Requirements for the Management of Safety Production
of Electronic Information Industry, the Safety Protection
of Computer Information System Regulation of the
People’s Republic of China, the Network Security Law
of the People’s Republic of China, the Regulations for
the Management of Commercial Cryptographic, etc.,
focuses on independent research and development
of security smart card chips while building a safe
operating environment, strives to be the cornerstone
of China’s information technology modernisation and
information safety.

CEHEEE®RSE
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The Group established an information safety
management system by adhering to the Group’s
information safety policy of “catering for safety
demand through system protection; striving for
sustainable development through the involvement of all
staff”, with reference to the requirements of standards
such as the Information Technology — Security
Technology — Information Safety Management System
— Requirements (ISO/IEC 27001), the Information
Technology — Security Technology — Practical Rules for
Information Safety Management (ISO/IEC 27002), etc.
It also set up an information safety management team
to coordinate information safety management work
and ensure stable operation of the information safety
management system.

In order to further consolidate and improve information
safety performance, maintain the effective operation
of the information safety management system,
Huada Electronics established the information safety
target and the ancillary management requirements;
coordinated external suppliers with a view to optimising
information safety management, and launched
information safety training activities to promote
employees awareness on information safety. In 2019,
Huada Electronics organised employees to conduct
an online quizzes on information safety, and invited
external experts to provide ISO 27001 standard training
for key employees.

o Development of security chip

The Group focuses on the business of design of security
smart card chips. As the practitioner and facilitator
of the smart card chips technology in the PRC, the
Group owns the globally advanced and domestic
leading security attack and defense technology,
covering the protection technology at levels such
as the system level, algorithm level, circuit level and
layout level, with technologies such as side channel
attack, malfunction-injection attack and physical attack
technologies, and forming a set of comprehensive
safety management system.

A number of high-end security control chips of the
Group was accredited with security certification such as
the domestic EAL4+ Certificate, international CCEAL5+
Certificate, EMVCo Certificate, etc., which lead the
domestic security chip technology, attain international
level, and demonstrate China’s “Smart Card Chips”
capability.

8 China Electronics Huada Technology Company Limited
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In addition, the Group actively participates in the
formulation of industry standards for various types
of security cards and smart card chips, and some
of these standards such as the Implementation
Guidelines for Production and Protection Capacity
Building of Commercial Cryptographic Products and
the Implementation Guidelines of Production Capacity
Assessment Criteria for Commercial Cryptographic
Products have already been issued.

e  Safe operating environment

While focusing on the development of smart card
chips with high security and high reliability, the Group
also pays attention to physical environment security,
that is, protecting computer network equipment and
facilities from being destroyed by accidents such as
earthquakes, floods, as well as human acts. The Group
established a series of physical security management
system, such as the Procedures for the Physical Security
Control, the Measures for the Management of Security
Facilities, the Control Code for Central Control Room,
the Measures for the Management of Security Officer,
etc., for protecting the design and development of
security smart card chips. In 2019, in response to the
CCEAL6+ certification approval requirements, the
Group revised the Procedures for the Physical Security
Control and the Measures for the Management of
Security Facilities, and adopted a series of measures,
such as the installation of warning devices, etc., with a
view to further strengthening the safety management
of physical environment.

J Development of smart card chips with
independent intellectual property rights

As the core of electronic information industry,
integrated circuit is playing an increasingly important
role in aspects such as promoting economic
development and social progress, protecting
information safety, etc. With information safety rising
gradually to become a national strategy, the Group will
continue to follow the pace of national development,
focus on the development of electronic information
industry, continue to launch domestic-made smart card
chips with independent intellectual property rights, and
keep on accumulating its core technologies.
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While strengthening its internal management, the
Group develops diversified products so as to provide
better professional smart cards and embedded
security chips and related solutions. At the same time,
the Group also promotes its domestic-made smart
card chips which are widely used in sectors such as
financial payment, social security, resident health,
public transportation, telecommunication, network
authentication, identity authentication, Internet of
Things, etc.

In 2019, the Group pursued innovative research and
development on projects such as “low-powered, highly
secured and highly reliable Internet of Things core chips
research and development”, “intelligent internet of
car-road collaboration security chips”, etc., with project
funding support from the government.

3.2 Quality management
J Quality management system

The integrated circuits design operation of the Group
comprises the design of smart card chips and the
development of application system. The Group is not
directly involved in aspects such as manufacturing,
assembling, transportation, etc., albeit adhering to the
tenet of “zero defect” in provision of products and
services to customers as well as the quality policy of
“catering for customers demand through continuous
innovation; striving for customers’ satisfaction
through the involvement of all staff”. The Group
advocates comprehensive quality management with the
involvement of all staffs, striving to control and improve
continuously the entire aspects of production of its
products.

10 China Electronics Huada Technology Company Limited
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The Group established a quality management system
covering aspects such as product research and
development, raw material acceptance, outsourcing of
production and processing, finished products and after

sales services, in accordance with the requirements Ko2019%F  BEYEZTECQVMREEZNE
of 1SO9001 Quality Management System, so as to K AEEE-FPTETEETEEBR  BEBE]

(BEEFM (EmIRBEREEE) HEE
EECQMRBEEREF)  YMEIHRREESE
ERABINRRLEERE -

meet the customers’ demands for diversification,
personalisation and refinement through systematic
management. In 2019, in response to the Master CQM
certification approval requirements, the Group further
optimised its quality management system, including
the revision of the Quality Assurance Manual, Product
Engineering Operation Guidance, and the addition of
the Master CQM Certification Management Procedures,
and provided employees with training and online
quizzes on quality management system.

Quality management system

EEEERAR

Product
research and
development

EmiE

® Quality assurance
of research and
development projects
o HEIBEEERE

Raw material
acceptance

R AE

e Restricting the
Use of Certain
Hazardous
Substances
in Electrical
and Electronic
Equipment Directive
("RoHS") and
Registration,
Evaluation,
Authorisation
and Restriction
of Chemicals
@I\
monitoring

(I'RoHS | (
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Outsourcing
of production
and processing

EHNEEMT

® Online quality
monitoring on
outsourcing of
production and
processing
ZHNEE I TR
BRI

RoHS and REACH

monitoring

RoHS F2REACH

B

Finished

products

X fm

® Quality inspection
on delivery of

finished products
o R NEE A

¢ Controlling
substandard

products
o FABRIEH

After sales
services

ERR®

* Handling customer
complaints and
feedback

o BRIRFHREE
B2

e Controlling
substandard
products

o TABSEH

In the product research and development aspect, the AEBEEGMBRHEZRBRERBEEN TR T
Group formulated quality management measures (HEDERE RN EMBAERIE) - GRARNEIFE
according to different product types, including the HED mABRETF)ISEETERE -

Smart Card Chip Product Development Process, the

-Embé_dde‘d_‘Software Product Development Procedures,
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The Group managed the quality risk in aspects such
as outsourcing of production and processing, etc.,
in accordance with the QMS Risk Management
and Control Procedures. The Group required key
suppliers to carry out failure mode and effects analysis
management on manufacturing and processing
procedures of the related products and equipments to
identify risks and implement risk treatment measures,
so as to further ensure the quality of the products
provided by the suppliers.

For substandard products found during operation,
the Group will deal with the substandard products in
accordance with the requirements of the Substandard
Products Control Procedures, while arrangements will
be made for the responsible departments to analyse
the reason for the generation of substandard products,
formulate rectification and preventive measures, and be
responsible to follow up on their implementation and
the effectiveness of these measures. In 2019, there was
no occurrence of any recall of the Group’s products
sold or delivered due to safety and health concerns.

For the management of product labels, the Group
established labelling requirements for information such
as product model number, product lot number, product
quantity, time of processing, product origin, etc. with
respect to the packaging specifications for various
products such as IC card, smart card, etc.

J Quality inspection procedures

The Group conducted quality inspection on products
such as wafers, modules, cards, circuits, etc, that
are developed independently with procurement
and processing outsourced in accordance with the
requirements in respect of the quality inspection
operational process imposed by its quality management
system. Inspections are performed by professional
inspectors in accordance with the inspection
specifications and practice guidelines, and by using
professional inspection equipment, so as to avoid
the delivery of substandard products. In addition,
the professional high-precision instruments used for
quality inspection are calibrated regularly to ensure the
accuracy of the inspection result.

12 China Electronics Huada Technology Company Limited
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3.3 Research and development innovation,
and intellectual property protection

The Group attaches importance to original innovation
and collective innovative capabilities, scientific discovery
and technology invention, and through incentive
measures encourage employees to actively apply for
intellectual properties and publish academic papers,
etc. Huada Electronics has established awards such as
the technology contribution awards and the technology
innovation awards, etc. to commend employees for
their significant research and development innovation
achievements. In 2019, a total of 14 employees
received the technology contribution award. As at 31
December 2019, the Group owned 486 patents.

The Group conducts patent retrieval and infringement
analysis at all stages of research and development, and
regularly monitors patent information of other parties
to reduce the risk of infringing others’ intellectual
properties. Moreover, the Group conducts intellectual
property training for employees every year. In 2019,
Huada Electronics launched training activities such as
“intellectual property basic training”, “patent retrieval
training”, etc., to constantly promote employees’
awareness on intellectual property protection.

The Group respects intellectual properties and regulates
the usage of intellectual properties from customers
and third parties. It also keeps all its business partners’
product’s technical information strictly confidential.
Moreover, the Group concerns about the protection of
its own intellectual properties, and issued the Measures
for the Management of Intellectual Properties for the
first time in 2003 and continues to improve and amend
it.

The Measures for the Management of Intellectual
Properties explicitly defines the responsibilities and
working procedures for all departments and personnel,
and states the detail requirements regarding the
evaluation, searching, retrieval and analysis of relevant
intellectual properties during the technology research
and development process, contract filing management,
intellectual properties ownership, protection and
application of intellectual properties, training and
awards. The Measures for the Management of
Intellectual Properties facilitates the formation of
innovation mechanism, and creates a regulated sound
environment with rules and precedents to follow for
the developing of intellectual properties.

ERHEEERE
3.3 HRAFEORERRE
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TEHEEE®RSE

3.4 Customer service

J Customer service system

The Group adheres to the “users first and customers
foremost” philosophy and builds a comprehensive
customer service system to provide more convenient
and better quality service to customers. In addition, the
Group has site engineer teams with strong technical
knowledge to provide immediate professional technical
services to customers to solve their technical problems
before, during and after a purchase.

Customer Complaint Procedures are established by
the Group to assist customers to solve any issues
encountered after products are sold and during usage,
and any feedback from customers will be used for
on-going enhancement of service and product quality.
In addition, depending on the issue raised by the
customer, the Group will organise respective specialists
from the failure analysis team, product research
and development and design team, production and
processing professional technical team, sales service
team, technical support team and project management
team to work together to analyse and identify the
fundamental causes of the issue, formulate rectifying
and precautionary measures, ensure the effectiveness
of such measures, and keep track of the customer’s
subsequent usage in the long run.

As for customers’ information safety and privacy
protection, the Group established the Measures
for the Management of Technology Confidentiality
Agreement and the Requirements for the Management
of Confidentiality, and employees are required to keep
trade secrets of the Group and customers in strict
confidence, so as to ensure information confidentiality
for both sides during business interaction between the
Group and customers.

14 China Electronics Huada Technology Company Limited
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Customer satisfaction survey

The Group attaches importance to customer
satisfaction survey and through the survey identifies key
factors affecting the satisfaction of customers so as to
enhance the quality of its services and products. The
Group sends out customer satisfaction questionnaires
to customers each year to understand customer’s
satisfaction, opinion and suggestions on its products’
or projects’ design quality, service quality, and pace
and capability in handling issues arose, and Customer
Satisfaction Surveillances and Measurements Evaluation
Report will be prepared summarising feedbacks from
customers and passed to respective departments for
on-going improvement of service standards.

CEHEEE®RSE

s EEMBRIAZ
AEBERBEEWEERE  BAASEEYE
BEREENERAE M ERBEREMRE
E -AEBEBFRETENEEMEERAER
PHERETHEMRABNRAEE  REBE
B REFABNRENENETENRERE
WERBERRER UIRE(BEREEER
LRRAEBHERES)  BERRERBEINM &
BRI RIGKF -

Statistics on product and customer service key performance indicators

EmREEREEHEBRERERRT

2019 2018

Indicators EE 20195 E 2018F &

Number of customer complaints received BEERFEH 116 132

Percentage of customer complaints dealt with (%) BRI R R 12 R (%) 100 100

Customer satisfaction (%) BEEMEE (%) 96.35 94.74
FEEFEAREERAA 15
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TEHEEE®RSE

4. EMPLOYEES

The Group reviews and enhances regularly on the
management systems regarding its employees’ rights,
remuneration and benefits, recruitment and promotion,
training and development, working environment and
occupational health, child labour and forced labour
by adhering to the “responsibility orientated, attaches
importance to competent and rewards linked with
performance” talent philosophy, and with reference to
the industrial policies as well as operational location’s
laws and regulations relevant to employment such as
the Labor Law of the People’s Republic of China, the
Work Safety Law of the People’s Republic of China,
the Women’s Rights and Interests Protection Law of
the People’s Republic of China and the Regulations on
Paid Annual Leave for Employees. In 2019, there was
no litigation against the Group or violation of laws and
regulations by the Group in relation to employment,
occupational health and safety, child labour and forced
labour.

4.1 Employment and employee benefits
o Employment and employees’ rights

The Group attaches importance to attracting and
fostering of talents, provides protection to the equal
rights of its employees on aspects such as terms of
employment, training, promotion and remuneration,
and ensures no discrimination against any person on
grounds such as gender, marital status, disability, age,
race, family conditions, nationality and religion. In
addition, the Group resolutely prohibits child labour
and all forced labour, so as to comply with the relevant
laws and regulations.

The Group established the Administrative Management
Systems, which clearly set out, among others, the
management of the recruitment and dismissal of
employees. The Group also established the Code for
Employees, which covers area such as the standards of
daily behaviour, attendance management, management
of sick leave and other leave, performance
management, remuneration and benefits, employee
training, etc.

16 China Electronics Huada Technology Company Limited
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EHFEERE

The Group encourages employees to introduce talents AEBESBETHBERSTNNAL  BBTEH
with competitiveness. Employees introduce talents BMASTERER BEIRBEREBAL - EMA
according to the demands announced by the Group NREESHITLEBEROAS BB KEFE S -
periodically, so as to assist the Group in identifying BAAA M -

talents who will benefit its development, enhance the
strength of the Group and enlarge its talent pool.

In addition, the Group introduced an e-HR human AN REBER2019F 5| A TEEZEZEETH
resources information system covering all employees e-HRANEBEREERS  REBIEH - Bl
in 2019, featuring online management of employee’s FNSEHERER o

promotion, training and remuneration, etc.

Overview of the employment and employee's rights system
BREREIRZHEHRE

Recruitment and dismissal Work hours and leave system Remuneration and benefits

RE R R TR RARRR 20 DN EER

v Recruitment: New v'"Work hours: Work hours meets v'Remuneration: The remuneration
employees are recruited in the requirements of operational of each position is determined
accordance with the principle| location’s laws and regulations. with reference to market level
of "openness, equality, VIR TERE/REEEMA®EA| and adjusted accordingly after
competition and on the basis | K EK o considering the value and
of merit". contribution of such position.

VIERE BRI FF 5 VI 2EMBKTERREUIETM -
F o EEINRABESEBHN A B & R i i B 1B N B B 3 B E
BT TREBHAE -

v Dismissal: Employees are v Overtime work: Employees are v Social insurance: Various social
dismissed in accordance with | entitled to pay or time-off in insurances are purchased for all
the related requirements lieu for overtime work. Overtime employees in accordance with
in the Code for Employees work compensation meets the operational location’s laws and
and in compliance with requirements of operational regulations.
operational location’s laws location’s laws and regulations. VHERR - RRBREEMERERR
and regulations. VI : ETIZEMMESMMEANR| 2REIHASELGRE -

VERE RRBCEITSTADMEEMR | #F - MEMESS EEMARR
ERR > UNA2BMERE| RONER-
A EK o

v/ Leave system: Paid annual leave, |v Benefits: Employees are

marriage leave, bereavement leave, provided with various benefits
maternity leave, sick leave, etc., are | such as annual body checks,
provided pursuant to operational supplementary medical insurance,
location’s laws and regulations. etc. in accordance with the actual

vV IR TEEFIRE - 4B/ - B - &£ | circumstances of the Group.
BR RREREEMEEEIRAR|VEN : HZE4EAKEERERAAET
fft o REZHEREN WFEEREAR
BERRE -
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TEHEEE®RSE

Statistics on employment key performance indicators

EIREAEEEREARERGT

2019 2018
Indicators BE 2019 E 20185
Number of employees BT A 361 368
By gender: Male =R - S 221 225
Female pegid 140 143
By type of employment: Permanent ZIERER g5 351 358
Secondment 25 75 I 4E 10 10
By age group: > 50 BERAER 505% A E 19 19
30 to 50 30E505% 292 294
< 30 305 AT 50 55
By geographical region: Mainland China  1&#[& : B A D 359 365
Overseas’ =2l 2 3
Employee turnover rate (%) BT RAR (%) 12 15
By gender: Male =R - S 12 16
Female pegid 13 13
By age group: > 50 BEwAER 505% A k£ 10 5
30 to 50 30E505% 12 15
< 30 305 AT 15 23
By geographical region: Mainland China  1&#[& : B A D 12 15
Overseas’ 2N 33 25
Note: et -
1. Including Hong Kong, Macau and Taiwan. 1. 2EE RFIKAE-
e Employee communication and caring o ESIEAREE
An effective employee communication is important BEROMETABHRRIE CXBRREME
to the formulation of decision-making and enterprise Z o REBERNELRFARN TESE - RS
development. The Group strives to establish an open THEBEERNSER TR TEZRBERRENURE
working culture, and strengthen the communication BMEIMNER - %%iﬂpﬂ%ﬁﬁﬁlﬂ’]ﬁ A E

between employees and management.

It also sets

up various communication channels to understand
employees’ opinions, so as to create a frank and an
open communication atmosphere.

18 China Electronics Huada Technology Company Limited
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The Group cares and supports every employee who is
in need. Through proactively carrying out multi-level
and multi-channel employee caring activities, the Group
ensures paying visit for those employees suffered from
injuries and sickness, attending employees’ wedding
ceremony and funeral ceremony and helping employees
who are in difficulties. In addition, the Group carries
out consolatory activities on public holiday strictly
in accordance with the relevant requirement of the
China Federation of Trade Unions. Huada Electronics
established the Measures for the Management of Trade
Union Expenditure, stating the detail requirements on
expenditure such as consolation money and support for
employees who are in difficulties. As for the caring for
female employees, Huada Electronics has set up nursing
rooms, and subsidised the vaccination for female
employees.

In 2019, Huada Electronics convened a staff
representative meeting, and completed the revision of
the Implementation Rules for the Enterprise Annuity of
Huada Electronics through communication ahead of the
meeting as well as a question & answer session at the
meeting.

Overview of employee activities in 2019

< "Feel Green in Development, Be Civilised for
Ecology” — A theme-based activity

< "Concerted Efforts for Exploration and Innovation”
— A theme-based spring outing and team building
activity

< "Dream the Future” — 2019 Huada Electronics
family day activities

< "Binshui Free Run, Green Living” — Binshui Park
autumn freedom run activity

TEHEEERSE

AEERLEXFHE - UF2EPNET - BB
ERFERZER ZRENETHEES - M2
BmLFT  ERLGE  BEPRMEET - FRER
ERTEARTIENARAT  HRATHERAR
FEE) - EAEFHIE TKIEKETEE) -
HETRMA REBIERFNKLE LM T
MRTE - EXEIHETH  EFABTFRETH
B YAXEBTIEBRERMME -
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A\ PEAY =

TEHSETRE

4.2 Training and development 4.2 FIRER

e Employee training o ST

Facilitating employees’ growth provides impetus for REBEINKREGEEZERNBNIRR - AEE
corporate development. The Group’s employee training BIEINDR/RARA - FPARKEA=R - 2 7]
divided into three levels, corporate level, departmental ARIEDAIER BT - BAMEI - MBI
level and individual level. The corporate level trainings J|| EERLTE2ENRIEFIE  BPIRFINAIZER
focus mainly on cross-departmental and internal %DE&B'& e - ERPIERG A LB - @A
all-purpose training, such as new employee training, HERBIMEN BRI ©

quality and safety requirements training. Departmental
level trainings focus mainly on enhancing knowledge
and skills in specific departmental professional areas.
Trainings for individuals act as a useful supplement to
the above two.

Upon completion of a 12 months services, every EREFEIBABFZIEARZAEAEIE
employee of Huada Electronics is entitled to an Bt BFZAREREARE3,0007T - AJLAHR
individual training allowance of up to RMB3,000 per EEEENBIRER - TEE%IE\I%T%@ﬂS
person per year starting from the 13th month onwards. B AEEEMIE Y| ECBRERSERAMER -

Such allowance can be used for trainings as designated
by the Group, or can be used in relation to employee’s
job-related trainings at his/her own choice subject to
prior approval by the Group.

Huada Electronics established the Training System, ERETHETOEINEEY - SZIER R
which covers area such as types of training and MR - BIIERE - NEPIE JH.:%EW%W%T\ i
effectiveness assessment, training implementation, %UET/@;‘%E%&%EE%Ur B AM - AR
internal training instructors, etc., as well as defines CXEEBUARENFEEIENEE -

the four major categories, namely system, and rules
and regulations, experience exchanges, knowledge
and skills, and cultural awareness, to be covered in the
annual training programme.

Overview of employee training activities in 2019

2019 FEE THEIIFEME

Training project Training content

#ZHIE R B

e The State-owned Assets Supervision and e Contents including legal risk management in government
Administration Commission of the State capital and social capital cooperation business, compliance
Council rule of law training activities management, etc.

s BEBGEEAEEEEEERBGAAAE |« BRMMEBEASERHERARERE AREESFAE

e “Cyberspace Class” educational training e Topics including current macroeconomic situation analysis,

series by China Electronics Corporation the basic characteristics of legal thinking, etc.

Limited o BEHRBRERZ N EFRBENEANTHETER
s TEHETEEEXRSEARLFEERE]

RIHEHF
e Training for the management e Training on recognition and positioning of managers’ role,
o BHEELHFII effectiveness management, staff motivation, employee

training and coaching, etc.
o DAEEEREMNACRMEEN REER . IMaRE S
T -BIREEGHESHEET TEI
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CEHEEE®RSE

Statistics on employees’ training key performance indicators

STRIHRBARERERGT

2019 2018
Indicators EE 20195 & 2018F &
Employees’ training coverage rate (%) BETIEINEBEER (%) 93 96
By gender: Male ZMHRl - BM 95 95
Female gl 91 97
By grade:  Senior management BB ARERE 100 100
Middle-management PRERE 100 100
Grass-roots employees EEETL 92 95

Employees’ average number of hours of B T&HF AHEZHF
training per person per year EORINES-y 35 23
By gender: Male =Rl BM 35 26
Female g 34 21
By grade:  Senior management BER . ARERE 85 21
Middle-management PRERE 70 32
Grass-roots employees AEEET 29 22

J Occupational development

The Group implements a qualification management
system and establishes an occupational development
channel to provide an important basis for employee’s
promotion and salary increment. The Group implements
dual channel development path for the technicians that
accounts over 60% of the Group's total headcount.
The technicians are divided into six grades, those
who have reached grade four can select either the
management line or the technical line. In the technical
line, they can become technical expert, system
engineer, etc., and in the management line, they can
enter into the administrative management or project
management field.

. BEIE

AEEERTRERERGE BUBEER
BB RETER RFRERHEBKRE - HRNE
AEEORA LN RMEETETERBER
BRAE - BT D RN BIHAIRAEIZE IR R
EARIMAR - RMRBERIBZMER - R TEA
F EEKATEATREENAEERHRE -
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TEHEEE®RSE

4.3 Occupational health and safety

J Production safety management

The Group has all along been insisting on the
“safety first, focus on prevention and manage
comprehensively” safety philosophy. The Group
managed its production safety with reference to the
principle of the Production Safety Law of the People’s
Republic of China, and by focusing on tackling the
potential safety risks, and aiming at preventing and
avoiding the occurrence of material safety incidents.

In 2019, under the supervision and guidance of the
production safety management team in strict adherence
to the Production Safety Law of the People’s Republic
of China, and the Requirements for the Management
of Production Safety of Electronic Information Industry,
Huada Electronics focused on tackling the potential
safety risks and launched activities such as the
“production safety month” activities and organised
employees to join production safety knowledge quizzes,
monthly and important public holiday extensive
production safety inspections, elevators emergency
escape drill, monthly safety publicity, etc., with a view
to ensuring safe operation throughout the year.

43 BRBRERZZ
. HPUEEH

AEBRRBRIZ2F— AHA/E HA8
BINRE2ES  WREARRKNBZ2EEL)
ARA - DORBZ 2R B REER - LAR # KB
EALEERBLERBBERER2AEERET(E -

EABTFR2019F L2 EETE/ MEMNEEE
BT LERAT(PEARKMBE R 2 £ EE)
MBEFERERLEAEEERRATIRIR A
RELTEREREH FARTIZELEEAILY
VHBET2NLRE2EENBETE  AERERXN
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EZ2EE8FE5Y RE2FL2EE -

Statistics on employees’ occupational health and safety key performance indicators

ETRXRERRZZHBEBRRERERST

2019 2018
Indicators BE 20195 & 20184
Number of work-related fatalities A TIEREMILT AR 0 0
Number of work-related injuries TEENEERH 0 0

J Quality working environment

Quality working environment has a direct impact on
the physical and mental health and work efficiency
of employees. Based on the “people-orientated”
philosophy, the Group is committed to provide and
maintain a warm, comfortable, healthy and safe
working environment for its employees. Huada
Electronics has set up a library and a recreation area
in its office, so as to create a quality office arena.
The Company has equipped with safety packs in its
offices, clearly set out the requirements for safe use of
electrical appliances, installed new ventilation system,
etc. for new office in response to the air quality
conditions in Beijing. In addition, the Group purchased
traffic safety insurance for its employees (such as
insurance for employee travelling on planes, cars, etc.)
to provide coverage for safe travel.

22 China Electronics Huada Technology Company Limited
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5. COMPLIANCE OPERATION

The Group considers the compliance with laws and
regulations is the cornerstone of an enterprise. The
Group reviews and enhances regularly the management
systems regarding its supply chain management,
risk management and anti-commercial bribery with
reference to the operational location’s laws and
regulations relevant to the compliance operation such
as the Company Law of the People’s Republic of China,
the Contract Law of the People’s Republic of China, the
Anti-Unfair Competition Law of the People’s Republic
of China, as well as the industrial policies. In 2019,
there were no occurrence of any confirmed corruption
incident related to the Group or its employees, nor
were there any legal proceedings against the Group or
its employees.

5.1 Supply chain management
J Management and control procedures on suppliers

The Group is principally engaged in the business of
design of integrated circuit chips, our major suppliers
are integrated circuit chips manufacturers. The effective
management on suppliers during the course of the
Group’s development can help the Group to reduce its
costs and cooperation risk, improve the quality of its
products and services, and build up a quality brand.
As such, the Group establishes the Management
and Control Procedures on Suppliers setting out
the requirement for the selection, evaluation and
management for producers. In particular, it sets out the
detail guiding principles for aspects such as selection
of suppliers, approval, daily management, subsequent
evaluation, etc., so as to ensure the long-term and
stable provision of reliable products and services by the
suppliers.

In addition, the Group establishes the Procurement
and Outsourcing Control Procedures, setting out
the requirements for the procedures and rules for
managing the production procurement and the
outsourcing. The procedures provide the definitions
and corresponding operational requirements for
aspects such as requirement planning, order formation
and approval, procurement implementation, quality
control, acceptance settlement, etc., so as to ensure
the materials and products procured and outsourced
comply with the requirements.

CEHEEE®RSE

5. EHR&EE
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TEHEEE®RSE

o Periodic review on suppliers

The Group chooses to cooperate with suppliers which
comply with the requirements of the PRC laws and
regulations in aspects such as environmental and social
assessment. These suppliers also comply with the
requirement of the Group’s Key Factors of Inspection
for Supplier Assessment Form regarding information
safety management system and quality management
system. Meanwhile, the Group requires suppliers to
provide, prior to their access, integrated circuit card
registration certificate, environmental management
system accreditation certificate, national industrial
product production licence, RoHS report, etc. upon the
request of customers.

The Group carries out regular review on its approved
suppliers each year. The review on the approved
suppliers is based on criteria such as the availability of
the supply of goods in previous year, the requirement
planning for the coming year, etc. Based on the results
of the review, the Group will adjust the eligibility
and grading of its suppliers accordingly and compile
a revised list of approved suppliers for the next year,
while ad hoc two-party audits will also be conducted on
suppliers during daily management. In the event that
an approved supplier has no business dealing with the
Group for the past 3 consecutive years, the Group will
cancel the qualification of such supplier. In 2019, the
Group conducted assessment on 40 suppliers, with a
passing rate of 100%.
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CEHEEE®RSE

Statistics on supply chain management key performance indicators

HEREZHBARARERRT

2019 2018

Indicators BiE 20196 E 2018
Total number of suppliers e B (R) 52 65
By geographical region R [R

e Mainland China o BRI 47 62

e Overseas’ o FHN 5 3
Note: Btaz -
1. Including Hong Kong, Macau and Taiwan. 1. EHRE - BMAREE -

5.2 Anti-corruption
o Anti-corruption management system

The Group implements the building of clean code
of conduct and governance by adhering to the “law
abiding and establishing creditability, advocating
honesty and nuturing people” integrity philosophy,
insisting on the policy of “treating both symptoms and
root causes, applying punishment and prevention for
impeachments and putting focuses on precautions”.
In 2019, the newly established China Electronics
Huada Technology (Shenzhen) Company Limited has
completed the setting up of the Discipline Inspection
and Supervision Department to be responsible for the
supervision and management of observing disciplines
and laws such as integrity in operation, etc.

In order to regulate the gift accepting arrangement
during business interactions on behalf of the Group,
eradicate the possibility of violating laws and disciplines,
and strengthen self-restraint and awareness of
preventing corruption, the Group announced and
implements the Requirements on Handing Over of Gifts
Collected (Provisional), the Implementation Measures for
“significant issue, key official appointment and removal,
significant project investment and large value fund
utilisation” Decision-making System, and strengthens
the education on anti-corruption among employees.
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J Complaint and whistleblowing management

In order to regulate the management of complaints
and whistleblowing reporting, the Group establishes
the Measures for the Management of Complaints and
Whistleblowing. Employees of the Group and outsider
can report, in anonymity, on corporate or individual
suspected misconducts relating to corruption, including
bribery, extortion, fraud and money laundering, during
the course of operation to either the internal audit
department or the audit committee of the Company
through letter, telephone, internet, facsimile, etc.
In addition, in terms of informer protection, the
Group keeps personal information of informers and
whistleblowing cases strictly confidential.

Staff will be designated
or a project team
will be established to investigate

and obtain evidence on the whistleblowing case.

- &

The investigation and collection of evidence

should be completed within the prescribed

time limit and reported to the management
after reaching a preliminary conclusion.

LHFEARKIIZIAN
AT RRERER - BEEGE

&

Whistleblowing cases are registered
and filed once received.
U R ERIE R
Y EVERER -

o RFREBHEE

RTHERFREBEREETIE  AEEHIER
RAMBEREEME) AEBAMLET - SMEBA
ENTELBBEN EF EBME BHEZE
BRIABEZIFAXARRINEZZE S RBRE
XABALEBRETERERES  BIEBHK
PR BHFRARBENTEEE - I EHER
BARESTH  ARBEHERABAGEELER
ERETEBRE °

A special meeting will be convened
to consider the whistleblowing case
and investigation results and to come up
with a recommendation.
CHEEEE  F28%

Bz R FHEER -
SHEBHE -

O

&

A feedback is made

to the informer.
REEERIBA ©

FEIRTE HIR ATk &
B IR - SH TR -
WEEREER -

6. ENVIRONMENT

The Group is committed to reducing the possible
adverse impact of our operations on the environment.
The Group regularly reviews the environmental
protection management measures with reference to
operational location’s laws and regulations relevant to
environment such as the Environmental Protection Law
of the People’s Republic of China and the industrial
policies, encourages employees to take responsible
actions on the environment and regularly provides
employees with relevant training. In 2019, there was no
occurrence of any environmental pollution incident, nor
was there any litigation against the Group or violation
of laws and regulations by the Group in relation to
environmental protection that was material to the
Group.
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6.1 Green operations 6.1 RFBEE

The potential environmental impacts of the Group’s REBLERETAIREKNIRELE B
operations mainly include the use of energy and water Hl:,/ &7J<§/}_E'M§FH ﬂ*”ﬁ%uuﬁﬁ)ﬂ’j;‘iﬁﬂ A
resources, and packaging materials used in finished ERBHENIE - HEUERMNNIRELE -
products, as well as greenhouse gas emissions. In response $’$ EHIETHENEEREE -

to the identified environmental impacts, the Group has
formulated corresponding management measures.

Aspects Green operation measures
Lo BREEERER
. Resource utilisation *  Water saving and energy saving measures, and recycling of
1. BRAA packaging materials used in finished products in daily operations.
e HELEMRBEPEKESEREN BRXMAABREMEETRE
REEM -
2. Emission management . Measures to reduce greenhouse gas emissions and office waste
2. HrhmER generated during operations.

e HEEERTEAMNBERRANEARLEEMHNRELEE -

3. Incorporating o Launching environmental protection educational activities to help
environmental protection employees establishing awareness on environmental protection and
awareness conservation of natural resources.

3. BRAZHEBA e HEBRRHETY EPEIHVRBREEDIBABRES -
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o Resource utilisation and emission management

For daily operation, the Group incorporated the
resources-conservation behaviors such as saving water
and saving energy by employees into the Code on the
Daily Conduct of Employees, requiring them to turn
off the lights when leaving work, turn off the water
tap readily, have the computer under standby mode
temporarily when not in use, turn off the monitor
readily, turn off the electric power supply when leaving
the office, etc. At the same time, the Group took the
initiative to convey the basic philosophy of saving water
to its employees by posting gentle reminders. The water
taps will be repaired in a timely manner if it is found
damaged, so as to reduce water resource wastage.
As the Group’s consumption of water resource mainly
arises from the operation of its offices, and currently
the Group’s water source is municipal water supply, it is
not facing any problem and risk in accessing sufficient
water source. Huada Electronics arranged for the
cleaning and insulation pipe inspection of the variable
refrigerant volume (“VRV") air conditioners in its office
building, so as to enhance their work efficiencies and
reduce energy consumption.

The Group also establishes the OA system to implement
paperless office. Through the OA system, the receiving
and sending of official documents, circulation of
documents, and sharing of departmental documents
are all carried out internally, so as to achieve paperless
operation of office process. On the premise of
protecting printing privacy, the Group implements
double-sided printing, so as to reuse waste paper. In
addition, the Group advocates bring-your-own-cup at
internal meetings, so as to reduce the use of disposable
paper cups.

Packaging materials used in finished products of the Group
consists of cartons, black boxes, iron rings, stainless steel
racks, etc. The Group recycles these black boxes, iron rings
and stainless steel racks to the extent that the hygiene
of such item is guaranteed, so as to reduce resources
wastage.
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EHFEERE

Apart from greenhouse gases, non-hazardous wastes BRAZEREE HARMEAMNEZERY (WER
produced in the office (such as waste paper), and a F)VUARDEREERMEIN - ANEE R & E
small number of waste toner cartridges, the Group did WHEEABENBERIEM - KR IHEEES -
not generate significant exhaust emissions, cause water BEEEMNEERARBEMIRELE - REER
and Tland pollutions, generate hazardous wastes and MEEROREREEN BEEREMHIHY
other environmental impacts in the course of operations. XEBRRNARE AREEEGGTEELES B

The Group reduces greenhouse gas emissions through MmEREEA DR D AR AN ESL - 515

saving electricity. Non-hazardous wastes are processed MARMELENEEEN  AEERB(RES

by property management companies. The Group is BIEGIREF)  RBF-AREBETRERE -
unable to quantify its production and reduces paper use HUBRERNE  NEESHESEGMREETT

and waste paper produced through building a paperless B KRR o

office. For the old computers generated from office use,

the Group shall pass them to a third party organisation

for disposal in accordance with the Equipment

Management and Control Procedures. As for waste

toner cartridges, the Group passes them to qualified

organisations for recycling.

Statistics on environment key performance indicators
RENBBERENEERT
Units 2019 2018
Indicators bt By 2019 E 2018F %
Total greenhouse gas emissions’ BREREHNE ton of CO, equivalent 1,495 1,529
I CO5 8
* Scope 1 greenhouse gas emission o HEIVRERBHENE ton of CO, equivalent 25.72 29.89
W CO,E8
* Scope 2 greenhouse gas emission o HEDRERBHME ton of CO, equivalent 1,470 1,499
W CO4 8

Greenhouse gas emissions per FEAREEEENAZERE ton of CO, equivalent/m? 0.08 0.05

square meter of floor area? B E? 1] co;é“%/%%

Waste toner cartridges produced BERNEELE number 112 -

f&
Total electricity consumption BEES Mwh 1,827 1,869
KR

Electricity consumption per BFAAEREROEEE? Kwh/m? 95.98 65.12

square meter of floor area? TRE/FAHXk

Total water consumption BIEKE m3 10,817 13,813

MK

Water consumption per BEHAERERNFAKE m3/m? 0.57 0.47

square meter of floor area? VAR ERK

Total fuel consumption? BiEm e’ litre 9,497 11,042

Vs

Volume of paper used BARME ton 2 3

in offices WA

Volume of packaging materials used in R RMABEM 2 ton 6 16

finished products? 1

Notes: Miat -

1. The total greenhouse gas emission was the sum of Scope 1 1 ERERBYNERD VEEREBHNE 2 - &
and Scope 2 greenhouse gas emissions. The Scope 1 and Scope E1 - 2R = RBHERE BB TEFREE RE=
2 greenhouse gas emissions were calculated according to the R MBI R B i
automobile fuel consumption data and electricity consumption
data respectively, together with the relevant emission factors.

2. In 2019, the Group's total operating area reduced when 2. 2019FEASHAKEmMBER FFFMRL - HitE¥
comparing with last year, resulting in increases in greenhouse FAEEEENREREBHENE ¥ REREEN
gas emissions per square meter of floor area, electricity HEE BV HAREAEBENEKER2018FEHHEFT
consumption per square meter of floor area and water EH-
consumption per square meter of floor area when comparing
with 2018.

3. Total fuel consumption represents the fuel consumption of the 3 BIEBERALEENARENFEBRE
Group's vehicles for office use.

4. In 2019, Huada Electronics used fewer packaging materials 4. 20195 EERNEFRBAE Y RER T - HEEME
to pack the finished products than in 2018, as it changed its HEITRREAS  F2FEKMTAR £ 2%2018
logistics and transportation arrangements, recycled packaging FEAPTE
materials, etc.
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o Incorporating environmental protection awareness

Through launching environmental protection education
activities, the Group incorporates environmental
protection awareness into the minds of employees, thus
facilitating their practising of environmental protection
philosophy during daily work and life. Earth Hour is
a global energy saving activity of World Wide Fund
for Nature in response to the global climate change.
In 2019, Huada Electronics held an environmental
protection theme-based activity “Earth Hour 2019:
coexist with nature”. The whole event comprised
several aspects such as environmental protection
knowledge learning, an environmental protection
quizzes and environmentally-friendly organic products
sharing, etc., which attracted the participation of some
150 employees.

6.2 Green products

The Group is principally engaged in the business of
design of security smart card chips. Overall speaking,
despite the smart card chip only accounts for a
relatively small portion of the technological product,
smart card chip is the core to drive the operation of the
products, and good design can effectively reduce the
impacts on the environment during the whole product
life cycle.

Design stage

RETHEER

During design stage of smart

card chips, the Group’s impacts

on the environment include

carbon emission, use of energy
and water resources, etc.

The Group implements a green
office, which reduces carbon
emission and resources consumption.
REBEE RS G TRER
HIRIRE E BB - AR
BERMKERERER - N
EHITAR IR - B HEER

> C/ \\‘\‘ \% °

Eiéﬁ HF )

The Group’s products include smart card chips,
modules, circuits and cards. All products meet the
requirements of RoHS. In particular, the smart card
chips, modules and circuits also meet the requirements
of REACH standards.
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6.2 BEEM

AEBENTEXBRERERRLE2TH Z&ET -
BRERCHEMRERBRRFELER ) B
ERCHERIDEREFENZL  RENKRTH
MRBLEREBEEDREHERENZE

Production
stage
SUERER

The impacts on the environment
are mainly produced by suppliers
who work with the Group. The
Group requires suppliers to
provide relevant certifications
according to customers’
demands to manage their
impacts on the environment.
T2 RENEESERNHIER
ELHRELE - AEER
BRERENR - BRMHEHRM
HEEEER - ALHHERS
FEARREZEHETEIE o

\. /
AEEERTERREERREH KRR B -

KR A ERY M BRoOHSE Sk » A & LR
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7. COMMUNITY INVESTMENT

The Group concerns about community building, and
currently focuses on three areas: poverty alleviation, care
for the vulnerable groups and voluntary services.

In 2019, the Group drove poverty regions economic
development by purchasing fruits for employees from
the impoverished county Langzhong, Sichuan.

The Group has always been concerned with the
development of Beijing Guangai School since 2009. It
insists on participating in charitable fund raising events
and provides donations for Beijing Guangai School.
Over the years, employees have been providing the
needed cash and material voluntarily, so as to extend
their warmth and care to Beijing Guangai School. Every
year, employees visit Beijing Guangai School and extend
sympathy to the children voluntarily and interact with
them. The objectives of Beijing Guangai School is to
save the orphans, help homeless children to return
home and go to school, and provide psychosocial
support for the left-behind children and children of
migrants, help them to establish a correct concept of
values and outlook on life, and keep a positive and
progressive spirit to contribute to the society in the
future. In 2019, the Group called for its employees to
purchase daily necessities worth some RMB6,000 for
students of Beijing Guangai School.

In 2019, the Group started its caring activities for the
Alanah’s home. The Alanah’s home was established
in 2004 to provide post-surgical rehabilitation foster
care for orphans from welfare organisation in China.
As an effort targeting the lack of children’s clothing
situation, the Group organised employees to launch
a second-hand clothing donation activity “clothing
with love, let love travel”. In addition, Huada
Electronics donated 20 desktop computers to the
talent development centre for the disabled of Chicheng
County, Hebei to support employment training for poor
locals with disabilities.

CEHEEE®RSE

7. H*EBRE
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Statistics on community investment key performance indicator

HERENHBERERERRST

2019 2018
Indicator BE 20195 E 2018%FF
Number of employees participated in BITEREH2HAH 108 9
voluntary services
Note: Biat -
iE In 2018, employees participated in voluntary services through 1. 2018 FEE THEBEH AL RN EERMEE © 2019

caring activities for Beijing Guangai School, while such
voluntary services extended to caring activities for the Alanah’s
home apart from Beijing Guangai School in 2019.

FEETEREDEELERAEEREMEIARTE
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FEETFEANRAERAT 31



e ——

Room 3403, 34th Floor, . i
China Resources Building, ‘

26 Harbour Road, .
Wanchai, Hong Kong b
BEBTBEIE265

#MAE341E3403F

Tel E5E: (852) 2598 9088

Fax {&H.: (852) 2598 9018

www.cecht.com.cn



	COVER
	CONTENTS
	1. ABOUT THIS REPORT
	2. CORPORATE SOCIAL RESPONSIBILITY MANAGEMENT
	3. PRODUCTS AND SERVICES
	4. EMPLOYEES
	5. COMPLIANCE OPERATION
	6. ENVIRONMENT
	7. COMMUNITY INVESTMENT
	BACK COVER

