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This report is the Environmental, Social and Governance (hereinafter referred to as “ESG”) Report MESSAGE FROM THE CHAIRMAN
(hereinafter referred to as the “Report”) released by Starrise Media Holdings Limited (hereinafter referred = e T
to as the "Company”) and its subsidiaries (hereinafter referred to as the “Group”, “Starrise Media” or HEHITENR RS L - EITRERLE
“We”), which aims to disclose the Group’ s sustainability performance in environmental and social aspects in MESSAGE FROM THE CEO CARE FOR EMPLOYEES AND FULFILL EMPLOYMENT RESPONSIBILITIES
2019. The Report is compiled in accordance with Environmental, Social and Governance Reporting Guide
(hereinafter referred to as ESG Reporting Guide) in Appendix 27 of the Rules Governing the Listing of MUABT » SFEERE People-oriented Management and Responsible Employment
Securities on The Stock Exchange of Hong Kong Limited, focusing on addressing to the “Comply or Explain™
provisions listed in the ESG Reporting Guide, and disclosing certain “Recommended Disclosures” indicators
based on the actual situations of the Group. The Report strictly abides by the four reporting principles BAR 22 E] BIREE » TEEE Focus on Safety and Protect Health
under the ESG Reporting Guide, namely, Materiality, Quantitative, Balance and Consistency in the disclosure ABOUT US

of ESG information.
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ESG Governance of the Company

Save Resources and Reduce Energy Consumption
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ST R  SBHIRAEE Reduce Pollution and Conduct Clean Production

Unless otherwise stated, the reporting period of the Report is from January |, 2019 to December 31, 2019
(hereinafter referred to as the “Reporting Period”). The content of the Report covers the principal businesses
of the Group, including the Group’s media business, and the textile business in Zibo City, Shandong Province (REIZIE - WEBA Protect the Environment and Respect Nature
(the Group completed the sale of its textile business in December 2019), both in the People’s Republic of
China (hereinafter referred to as “China”).
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The Company’s board (hereinafter referred to as the “Board of Directors” or the “Board”) of directors e .
(hereinafter referred to as the “Directors”) understands its full responsibility for ensuring the completeness PR AR Protect the Intellectual Property
and accuracy of the Report. The Report reasonably demonstrates the Company’s performance and influence
in environmental, social and governance areas. The Report is released upon the review, confirmation and KR, FE e
approval Byitie bodid OPERATE IN COMPLIANCE WITH REGULATIONS AND
COORDINATE THE UPSTREAM ON MANAGEMENT
EH’REK Access to the Report gk - EERBESRZ M (IR R IE1E BE Anti-corruption
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The Report is published in electronic PDF file on: HEEEE Supply Chain Management
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The Group hereby releases the 2019 Environmental, Social and Governance Report of Starrise Media Holdings Limited and its subsidiaries. The principal
businesses of the Group during the Reporting Period were the licensing of drama series and films and the provision of drama series and films production,
distribution and related services (the “Media Business”); and the sales of textiles products and the provision of textile products processing services (the
“Textile Business™). Having considered the factors including overall textile industry in China which has been experiencing a consistent, notable decline
since 2016, the declining financial performance and limited growth potential of the Textile Business, and the uncertainties of the cotton and textile market
as a result of the Sino-US trade war, the Board considered that there was a clear strategic need for the Group to dispose of its Textile Business. The
Group has successfully divested its Textile Business in December 2019 and achieved its overall business transformation. As a result, the Group mainly
focused in the Media Business which engaged in the production and distribution of film and television dramas. The Board believes that this strategic
adjustment will enable the Group to reallocate its resources to the Media Business and other investment opportunities with higher returns (when
opportunities arise), thus bringing better performance returns to investors while achieving its own growth.

In 2019, we increased our investment in the film and television productions and focused on improving the Group’s internal management. The
implementation of these measures has brought favorable performance returns. During the Reporting Period, the Group continued to maintain its
competitive advantages by investing in and producing high quality television dramas with mainstream and positive themes. The TV series That City, This
Family invested and produced by Beijing Huasheng Taitong Media Investment Co., Ltd., a subsidiary of the Group, was nominated for Best TV Series
(China) of the 25th Shanghai TV Festival Magnolia Awards in May 2019 and won the |5th “Five-One Project” Award for the Construction of Spiritual
Civilization issued by the Publicity Department of the Communist Party of China Central Committee in August 2019.

At the same time, we continued to deepen the level of ESG governance, integrate ESG management into the daily operations of the Group in accordance
with the demands of stakeholders and deepen the level of the Group’s sustainable development. In 2019, we continued to focus on the improvement of
environmental performance and allocate resources in multiple aspects such as management system, organizational structure, and policy implementation
to optimize and effectively guarantee the successful realization of the strategic goals of energy conservation and emission reduction. The Group
strengthens the corporate culture, promotes the concept of environmental protection, and collaborates with the Group’s staff from top to bottom to
strive for the commitments in sustainable development. In 2019, we strictly abided by the requirements of laws and regulations and continued to carry
out relevant practices on improving our social performance. We optimized the development of talent team and focused on the safety, health and
development needs of employees. We strengthened the management of suppliers and established good partnerships with them. Guided by the interests

of customers and audiences, we improved our service levels, developed capabilities in innovation, promoted positive values, and propagated a culture that
treasures quality.

Looking ahead, we will learn from the past experience, remain persistent to the Group’s journey in pursuing sustainable development while maintaining
a vigorous market competitiveness, and strive to continuously improve the level of the Group’s ESG management.

LIU Dong

Chairman of the Board of Directors
Starrise Media Holdings Limited
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In 2019, the Group was devoted in strengthening our social responsibilities as a corporate citizen and achieving a significant improvement in the level of
the Group’s sustainable development through lifting of the Group’s management standard.

We strictly abide by the laws and regulations in the business operation area, and prevent any non-compliance in economic, social and environmental

aspects. We actively fulfill our responsibilities and obligations to the government, regulatory agencies, investors and other stakeholders, and fulfill our
commitments to stakeholders.

We implement stringent criteria in the supplier selection. Only suppliers who come through a strict, fair and open selection process can sign the service
contract with the Group. We continue to review the selection process from time to time to strengthen the comprehensive screening of suppliers on their
social and environmental management levels to prevent risks from the upstream of the value chain and ensure the stable operation of the business.

While in the pursuit of our own development, we actively contribute back to the society. We concern the well-being of the vulnerable groups in the society
and help them solve difficulties and improve their living standards through donations and public welfare activities.

We actively promote green practices to protect the environment, formulate management policies for energy conservation and environmental protection,

and encourage employees to participate in public welfare activities such as afforestation, etc. and facilitate the implementation of national policies on the
construction of ecological civilization.

With the above-mentioned management measures, a solid management foundation has been laid for the Group’s journey in pursuing sustainable

development. In the coming future, we will further optimize the level of ESG management and create shared value amongst our stakeholders and the
society.

LIU Zongjun

CEO
Starrise Media Holdings Limited
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Company Profile ESG Governance of the Company
During the Reporting Period, the Group was principally engaged in the Media Business and the Textile Business. The Group has established an ESG management structure with the Board as the lead, the ESG Executive Committee as the core, the ESG
The Company’s main operating subsidiaries include Zibo Yinshilai Textile Co., Ltd. (which was sold in Working Group as the backbone, and the full-time responsible persons in each department as the primary force. Together the different
December 2019), Beijing Huasheng Taitong Media Investment Co., Ltd., Beijing Starrise Pictures Co., Ltd., and components of the above ESG management structure are responsible for coordinating, promoting and implementing sustainable
Beijing Starwise Culture Media Co., Ltd. development related matters. The ESG Executive Committee is composed of the chairman of the Board, LIU Dong, Chief Executive Officer,
LIU Zongjun, executive Director, CHEN Chen, and secretary of the Board, TIAN Chengjie, who are responsible for considering and deciding
During the Reporting Period, based on the trend of industrial development, the Group was committed to on the major ESG issues, and continuously promoting the integration of sustainable development concepts into the Company’s development
establishing our business presence across the entire film and television industry chain through our strategies and operation management. In addition, during the Reporting Period, the Group's permanent ESG Working Group was composed
advantageous resources regarding investment, production, distribution, and derivatives. Furthermore, through of various departments such as the Secretarial Department, Energy Saving Taskforce from the Textile Business, the Administration
synergetic and large-scale operations of the upstream, midstream and downstream businesses in the industry Department, the Human Resources Department, and the Purchasing Department. The ESG Working Group is responsible for carrying out
chain, the Group strives to be a model enterprise in the domestic film and television entertainment industry. tasks related to sustainable development, facilitating the fulfillment of various ESG goals, identifying and monitoring ESG risks, and further
At the same time, the Group adjusted its business operation model in a timely manner based on business strengthening the Board’s ability to manage ESG issues by regularly reporting to the Board on the progress of ESG-related work.
operations, resource allocation and other factors, and had sold the Textile Business at the end of the Reporting
Period to achieve better returns for the Group’s shareholders. In addition to taking ESG issues into consideration in daily operations, we have also enhanced the Company’s ESG governance capabilities

through relevant trainings for the Board and the management. On December 20, 2019, the Group invited the Company’s legal advisers as

to Hong Kong laws to provide training to the Board; the training covered the updated Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited and the duties of Board.
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. STAKEHOLDERS ISSUES OF INTEREST COMMUNICATION CHANNELS COMMUNICATION FREQUENCY
Stakeholder Engagement and Materiality Analysis
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Financial performance General meeting of shareholders AHBHIREERARE - HAiM)EHEEE
) RBFKRAEHELT -
@ *l_l E*E Eg H%Eﬁi =] 158 B REERETS Annual general meeting is held once a year.
Y Ch-raholdars Business transformation Investor meeting During the Reporting Period, the general
27 BIRAR RISHE B R MR B RSB B EAASEN SR RERSNER  SEEH ATAEE wEn e DR R e e
ﬁi* n *U fm*ﬁ Ea Eg¥ EE B,] /gLﬁé /IIZE ? ':‘-I H\ﬁ nﬁJ Dq *U fm*ﬁ Eg ng Z‘K 73 j —_]';:_11:_ ,@; Z R % BI] o Ju*u E; Corporate governance Announcement of business results

conducted irregularly as needed.
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Salary and benefits
@ STAKEHOLDER ENGAGEMENT

Starrise Media always adheres to the concept of aligning the Company’s sustainable development goals EmE= ERPWMEERE IR RAEHAET -

with the demands of stakeholders, attaches great importance to the communication with different Product quality Client satisfaction survey The activities are conducted as and when
stakeholder groups, regularly collects stakeholders’ opinions and suggestions on the Company’s R - = needed.

sustainable development, and actively maintains a harmonious and close partnership with stakeholders HhFRfRas Z B RT

Privacy protection Membership service

Faat AN IR EFEAR

Intellectual property Complaint hotline

for win-win cooperation.

The Company firmly believes that the degree of effectiveness in responding to the demands of
stakeholders is the principal measurement of the Company’s level of fulfilment of its social
responsibilities. Continuously improving the communication mechanism with different stakeholders,
formulating and improving the Company’s sustainable development strategies with targets based on

feedbacks, and regularly evaluating and reviewing the effectiveness of relevant actions enable us to BFARIER HlITE 2= RIBEKATEHAZRTT ©

incorporate a wide range of opinions in the process of sustainable development and achieve desirable Compliance with laws Routine supervision and The activities are conducted as and when
results. The major stakeholders of the Group include shareholders, employees, customers, audiences, B A and regulations inspection needed.

governments and regulatory agencies, suppliers, etc. The following table lists out the issues of interest, B e el )

communication channels and communication frequency for different stakeholders during the Reporting Governments and ’%7*E{,EE{'3EEHY@ RAREE

Pleind regulatory agencies Value orientation of film and Film and television censorship

television works

- AR
TEER Major conferences
Community contributions

. PRESBUR HBIIRIEE] RIRFTRAERREIT
%*ff] CASE STUDY Procurement policy B?dding activities The activities are conducted as and when
needed.
2020’E 1H IERERE <3‘(Tt15E§$EBE“T%JS‘Z&LE%E’—";%@OQ &R NER S EithE =
F f’E%ﬂ - ERERERXCEBREBRASHNRAE B Suppliers Fair trade On-site investigation
WTo010 HiE N ESBAEELENRE | RESSRHE 1 o
RERERTFERE WRRIFESSHZRE ll%%&ﬁ‘*‘*’ : RiFrSfF 7 HA a1

Good cooperation Regular evaluation

In January 2020, Beijing Starwise Culture Media Co., Ltd. was selected as iQI-
YI's Partner of the Year of 2019. Representatives of Beijing Starwise Culture
Media Co., Ltd. were invited to participate in the 2019 “New Singular Point™
IQIY1 Internet Movie Appreciation Dinner, communicated and shared with cli-
ents ideas related to the development of the Internet movie industry, content
creation trends and other topics, and learned a lot.

BlFHaEENNES =EHA 1RIR R R EHPERAT -

Innovative and Box office rankings The activities are conducted as and when
responsible contents needed.
= RERR
ﬁjences AR EFmE= Feedbacks
Quality of film and television
works AR (F &t &

Film and television work reviews
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(Q MATERIALITY ASSESSMENT

In the early stage of preparing this Report, the Group engaged a third-party consultant to conduct a stakeholder
questionnaire survey to collect stakeholders’ feedbacks on the Group’s sustainable development issues and to
understand how much importance they attach to different issues when assessing the social and environmental sustainable
development issues separately.

A mAERSNERME
THE MATERIALITY TO STAKEHOLDERS

__________________________________________________________________.’

We received a total of 313 valid questionnaires filled by stakeholder representatives. The survey results were based on
materiality analysis from two dimensions: the materiality of issues to the Group and the materiality of issues to
stakeholders. After review and confirmation by the Board of the Group, the environmental and social issues have been HAKBENEEY THE MATERIALITY TO THE GROUP
sorted from high materiality* to low materiality and labeled with ascending numbers. As can be seen from the following

figure, the environmental issues material to Starrise Media and stakeholders are the protection of the environment and

natural resources, resource use and management, and emissions and management; the social issues material to Starrise

Media and stakeholders are occupational health and safety, compliance with labor laws and regulations and product = = i g

responsibility. The following sections will focus on the disclosure of the identified issues of materiality.

THE MATERIAL ISSUES

1 1%%%%1%&iln\é/ﬁ

Protection of the environment and natural resources

. HAREAREE

Resource use and management

L HERMREE

Emissions and management

RERN R

ISSUES OF LESS MATERIAL IMPORTANCE

. REREEREEE

Mitigation and adaptation to climate change

. HEEEEEE

Supplier environmental analysis

'EI R EE B 5 &l m B R 5 1] — HB@EE&I{%FEH o FREF DR RAIS0%EN A TREEMNGERRE]  FARE
& MM SR — A NEEMSEER D IERIIS0%E1A REERGERE] o

A0
it

> The issues whose materiality to either the Group or stakeholders are greater than or equal to 50% of the scoring
system are identified as “The material issues™; the issues whose materiality to either the Group or stakeholders are
less than 50% of the scoring system are identified as “Issues of less material importance”.
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Starrise Media’s 2019 Materiality Matrix for Social Issues:

I mAE R S ERMYE
THE MATERIALITY TO STAKEHOLDERS
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WAEBKNEEMYM THE MATERIALITY TO THE GROUP

i B RAVE—E
THE MATERIAL ISSUES

MFERAZTE

Occupational health and safety

BT 5 THERERER
Compliance with labor laws and
regulations

Emaf

Product responsibility

RE RN R

4

e & 32 R K355l

Employee development and training

BEEHE

Employment management

SIE

Intellectual property

ISSUES OF LESS MATERIAL IMPORTANCE

AFAEEEONE

Innovative and responsible content

HIEHEE 2

Supply chain management

HTEEBESR

Socio-economic compliance

10

11

tEKRE

Community investment

RIG1EER

Anti-corruption
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Care for Employees and Fulfill Employment Responsibilities
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PEOPLE-ORIENTED MANAGEMENT AND RESPONSIBLE EMPLOYMENT

Employees are the foundation of an enterprise, and the quality and vitality of employees are the fundamental
driving force for enterprise development. The Group attaches great importance to the protection of employees'
rights and interests and the construction of the talent team, and is committed to providing employees with a fair,
just, open, and diverse platform for professional development. The Group insists on creating a comfortable and
healthy working environment, encourages employees to actively pursue personal development, and joins hands
with employees to achieve mutual progress.

The Group strictly abides by the Labor Law of the People's Republic of China, Labor Contract Law of the
People's Republic of China, Social Insurance Law of the People's Republic of China and other laws and
regulations, and has formulated internal regulations such as the Personnel and Salary Management System of
Starrise Media Holdings Limited to specify the detailed implementation rules. The Group always adheres to a
just, open, equal, and diverse employment policy, and resolutely protects employees’ legal rights and interests in
employment and dismissal, salary and benefits, promotion opportunities, working hours, and rest period
management, and strives to create an attractive career platform for employees. During the Reporting Period, the
Group did not observe any serious non-compliance or violation cases regarding employment-related laws and
regulations.

The Group strictly abides by the Provisions on the Prohibition of Using Child Labor, and carefully reviews the
candidates’ application material during the recruitment process, such as date of birth and identification
information. We check original copies of employees’ identification cards again when employees report to work
to prevent child labor. In addition, the Company and employees sign labor contracts on a voluntary and equal
basis to establish an equal labor relationship, and therefore there are no cases of forced labor.

The Group cares about employees’ spare time and advocates a work-life balance lifestyle. During the Reporting
Period, the Group has organized several events of comprehensive employee activities, including holiday team
building, employee talent shows, sports competitions, etc., to facilitate communication among employees,
enhance team cohesion, and cultivate a friendly, harmonious and collaborative enterprise cultural spirit.
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EMPLOYMENT AND DISMISSAL SALARY AND BENEFITS

AEBERERANBERISMA—BTENR > HKAZH  HaAFSZERFREAET - SZLORBEORFEM AEBEHFANEUBENBEIENIAKBENIER - 25EHFMNERETRECRESTE £RE - AT
BEE  BAARE BENBRASSEREY - RASEDER - F8 - B - RER b LRI $ Fl s FFEERANARAMBEFRD - 2EBRBERZRAKREASTARIIN (SFHEERF) AT » K
- o BBRAEREEESEE - TINER LETHS ARREN (SHaRE) - % 125 - REAB TAMMBRBRNEEARS S EEREF -
Ohs -
Recruitment: The Group’s recruitment process is carried out by the Human Resources Department which adopts written ANEBNEBBEIMKE » KIBEIXR EZ@REZHRABEAGE » 2RBITENTISHNKE > RIBEARAEBNZEE
examinations, interviews, and other assessment procedures to recruit employees. The assessment focuses on the job Bk SEEEITESAEEEENnSEFE -
applicant’s professional personality factors, personal character, professional knowledge and skills, and does not allow
any kind of discrimination regarding gender, age, race, religion, and culture. Those who passed the hiring assessment The Group adopts a salary system based on job responsibilities and employee competence. The Group’s remuneration
will sign a Labor Contract with the Group in accordance with the law on a voluntary and equal basis of both parties. system mainly includes salaries, year-end bonuses, statutory benefits, non-statutory benefits, and long-term incentives.
The Group pays statutory benefits such as social insurance and housing fund in full for employees in a legitimate and
timely manner in accordance with national regulations and the contents of the Labor Contract signed with employees.
The Group's overall remuneration level is formulated in accordance with national laws, regulations and related systems
SHISEINEEIR «- FILERXIEMKE (RE AR EESS S /z_\ =) (hrIE ARXEHNIBSEISEE) & 1EE and references the industry and market remuneration levels, and is based on the Group's development strategies,
SlfquJEﬁEEa*ﬁ,T 1T o EEER NS ERFFSRINE T » ;E};EEIJCSO HUAEE H/:_tti y 1P /N I e management philosophy, and economic performance.
EHIA > RABSETANE S EHIRL HERERRS ISR » EHE NS S E 15 AE 75 25 5] B 15 & 1R X
HRES mE
Dismissal:

The cancellation, suspension and termination of labor contracts shall be implemented in accordance with relevant
provisions of the Labor Law of the People's Republic of China, Labor Contract Law of the People's Republic of China
and other relevant laws and regulations. Employees initiating the cancellation of the labor contracts with the Company B &1

must notify the Company in writing 30 days in advance. Within the contract period, if the Company or the employee REST PERIOD MANAGEMENT
unilaterally proposes to negotiate to terminate the labor contract, the relevant terms or compensation will be based on
the negotiation clauses signed by both parties.

B REFMNRER

@ BTWEZAENRHREEERA ~ &k ~ 1Bk - EfR - BELFKR - Bk FFHFE Rk

TERF R

Employees enjoy two-day weekends and statutory holidays, sick leaves, marriage leaves, maternity leaves, breastfeeding
WORKING HOURS leaves, bereavement leaves, paid annual leaves, personal leaves, etc. in accordance with the applicable law.

AEFHEE TN (FEEREE) PIBRELIRG > HESHILFiGEABE/ VN > B8 ITIER
A EE M/ - ZIKE\IES'ZED _?'IT’EH EASTARECHNTFRE - AsBEITMNN > WEIRE =4
TEFEZETITMMNIER » XEERBEST (PEARXMEISENE) AT55 75RO - CASE STUDY

The Labor Contract signed by the Group and employees lists the standard working hour system, which stipulates that
daily working hours shall not exceed eight hours and the weekly working hours shall not exceed forty hours. The
Group encourages employees to complete their work duties within the working hours and discourages overtime work.
In the event that employees need to work overtime, the Group strictly abides by the Labor Law of the People's
Republic of China to provide remuneration.
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PROMOTION OPPORTUNITIES
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2019 & 3 A > :H:E{EJ— MXEBERASENETIERREA AEER 2019 F B EEAMENEREE - LFEAETH
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The Group implements performance appraisal in accordance with the principles of objectiveness, fairness and NIREBTE REE S SSMF L R ERAT R R 1 NVER RV
&njfkr.trlzllgégh:o?:x:y m:/'gz( a;ﬁ;zejeth:n;vi;tepi:forr;]fan:s] Olie:;zlo)_ll?::’ ::i:i?r:zomcizpzeehnecnswjfly:r:]allli) at:: In March 2019, employees of Beijing Starrise Pictures Co., Ltd. The Group organized a team building event on the New Year’ s Day
Selfotmance appraiz,al . 0);"& el hd the appraisal%ezlts servepas zn ir;lportant oference stgndarcilfor empch))y;’es’ participated in the annual celebration at a scenic tourist resort in in 2019. The picture above shows the happy scene of employees
’ Phuket, Thailand. participating in the game “A Bead Travels Ten Thousand Miles”.

promotion and salary increase.
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AEERIFZ b 3Elt3‘Z?EB’J1E1F$7F"'€ GESHENATERZRMRIENTENEEARIKR -
ggzl_?'liﬁi?ﬂﬂi  AEBERRFFHNETARARO6A » HEMR ~ BAK - Fi - MEARRESE 7RIET
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The Group adheres to diverse and non-discriminatory employment standards and derives creativity and vitality from a
diversely structured talent team. As of the end of the Reporting Period, the humber of employees in the film and
television business of the Group was 96. The statistics of employees classified by gender, position, age, and geographical
region are as follows.

21|43 {7k3E CLASSIFICATION CRITERIA 2 T A2 NUMBER OF EMPLOYEES

% Bl GENDER

SANTIHABEBRESE 0 HPFEZ (5FWTESNIABIIFATES » BUFANITESABRELSES -
4 The Company has 8 Directors, including 5 executive Directors and 3 independent non-executive Directors. Independent non-executive Directors are not
employees of the Company.

2019%3H » A5 EHEBREREE THOTLE
& ARPILEED BB FHEHN L FAHLE
T BEBSWICHRENTEER 7 &=k
& n.,\nn;'gﬁ,] Z'KEE.L ﬂzlg'—‘ﬂl%@] j.]l]
58 1 B X E a1 - Sx /B & T LA 58 8w AY
HERARTENMEFF -

In March 2019, the Group organized an
employee  tug-of-war  competition.  The
competition was divided into men's group and
women's group. The champion determined
through multiple rounds of competition was
awarded a certificate and souvenirs. Through
this activity, the Group strengthened the
teamwork spirit and encouraged employees to
devote themselves to work and life with greater
enthusiasm.
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=l 911k #E CLASSIFICATION CRITERIA

ith[E GEOGRAPHICAL REGION

153 BEIJING

8 T AZl NUMBER OF EMPLOYEES
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During the Reporting Period, statistics on employee turnover of the Group's film and television business are as follows :

8l 70 k1%
CLASSIFICATION CRITERIA

m R EEEE
TURNOVER RATE

Bl GENDER

m AR AR
NUMBER OF EMPLOYEES WHO LEFT
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FOCUS ON SAFETY AND PROTECT HEALTH

The Group strictly abides by the relevant requirements of national laws, standards and local regulations such as the
Work Safety Law of the People’s Republic of China, the Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases, the Fire Protection Law of the People’s Republic of China, and the Measures for the
Administration of Contingency Plans for Work Safety Accidents. The Group has formulated internal policies such as the
Emergency Plan for Production Safety Accidents in accordance with the law, implements the safety policy of “Safety First,
Prevention First, and Comprehensive Governance”, and actively protects the safety and occupational health of
employees. During the Reporting Period, the Group's occupational health and safety management performance has been
recognized by professional organizations and has obtained the OHSAS 18001 Occupational Health and Safety
Management System Certification. During the Reporting Period, the Group did not violate any relevant laws or
regulations that have a significant impact on the Group.

The Group attaches great importance to the prevention of potential fire hazards. During the Reporting Period, the
Group signed the Fire Engineering Repair and Maintenance Service Contract with a qualified fire equipment company.
According to the contract, the service provider visits the Company every quarter and checks the performance and
operation of the fire alarm system. If equipment damages and safety failures are detected, professional technicians will
arrive on-site within 24 hours after receiving the maintenance notice to solve the problem and repair the equipment.
The service provider provides fire safety trainings for the employees of the Group regularly every quarter; the trainings
cover topics such as operation and troubleshooting methods of the fire alarm equipment.

During the Reporting Period, the Group organized fire safety education and training sessions, and conducted fire drills
and other activities to enhance employees’ fire safety awareness and escape skills, and cultivate employees’ ability to
respond to fires. Employees’ participation rate was 100% for the above-mentioned events. In order to establish a unified,
efficient, scientific, and standardized system of emergency response, command, protection, and prevention and control
for production safety accidents, the Group has formulated an emergency response plan in order to comprehensively
improve our ability to respond to various emergencies and to effectively prevent, timely control and maximumly
eliminate the harms caused by accidents such as fire, explosion, collapse, and poisoning, and to ensure the safety of our
employees and the community. During the Reporting Period, the Group did not observe any work-related deaths or
accidents and the number of workdays lost due to work injuries was zero.

I I
’ -'r'

AT AE SRR N S T 2 BN SR

Fire extinguishers placed in the Company’s office area Employees participated in the fire drill
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WORK TOGETHER AND ENCOURAGE DEVELOPMENT

Improving professional demeanor and skills is not only the employees’ goal when pursuing personal development, but
also the Company’s cornerstone in realizing long-term development. In order to strengthen the reserve and
construction of human capital, the Group has formulated a systematic and diversified training plan based on the
responsibilities of different positions and ideas and opinions collected from employees.

In order to improve employees’ professional knowledge, business skills and quality of thinking and enhance their
competence, the Group has formulated the Training Management System. The Human Resources Department is
responsible for implementing and supervising internal trainings, external trainings and outsourcing trainings that aim at
improving employees’ professionalism. The content of trainings covers multiple aspects such as management, skills,
scripts, writing, finance, and personnel. The scope of trainings covers all employees including directors of the Board,
directors and general staff. During the Reporting Period, the Group’s employees actively participated in various trainings.
The statistics of trained employees classified by gender are as follows.

8l 70 k1% FF1923R &
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Employees of the Group participated in the monthly tax Employees of the Group participated in an industry
training. training.
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. CASE STUDY ONE : THE HIGH-PRESSURE BARREL WITH MECHANICAL SEALS COOLING WATER TRANSFORMATION PROJECT
Protect the Environment to Achieve the Green Operation J
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In order to reduce the consumption of electricity, the Group encourages the indoor air-conditioning temperature to be kept at 25 C in
summer, ensures that employees turn off the power or switch to energy-saving mode when they do not need to use computers or other
electrical appliances, refits and uses the LED lighting system with lower electricity consumption and posts electricity-saving signs to
cultivate employees’ energy-saving awareness. The Group's textile plant pays more attention to electricity conservation and has
established an energy-saving office to take charge of energy and resources conservation work of the enterprise and reduce the
Company's operating costs while protecting the environment. Over the years, with a series of management measures such as improving

@ SAVE RESOURCES AND REDUCE ENERGY CONSUMPTION

The Group strictly abides by the requirements of national laws and local regulations such as the Energy
Conservation Law of the People’s Republic of China, the Energy Conservation Regulations of Shandong

Province, and the Energy Conservation Regulations of Zibo City, and has formulated comprehensive
and detailed resource and energy policies. The policies are combined with multiple energy-saving and
consumption-reduction administrative measures, striving for maximum efficiency of energy and
resource utilization. During the Reporting Period, the Group did not violate any relevant laws or

electricity efficiency, improving the efficiency of machinery and equipment, and introducing technological transformation, the Group has
achieved the goal of reduction in energy and resource use and improvement of energy efficiency year by year. During the Reporting
Period, the consumption of electricity purchased by the Group decreased by 15.51% compared with the previous reporting period,

saving 14,683,297 kVVh of electricity.

regulations that have a significant impact. The main resources used by the Group include water and
electricity.

Municipal water delivered by the urban water supply network supplies the Group’s industrial and
domestic water use. The operation areas have abundant water resources, thus there is no problem of
obtaining suitable water sources. In order to use energy efficiently, prevent waste of resources, and
build an advanced energy-saving enterprise, the Group signed the 2019 Responsibility Letter of Energy
Conservation Targets, which specified water-saving targets in both specific plants and production
processes, and accordingly formulated the 2019 Energy Conservation Plan to effectively supervise the
implementation of water-saving work and the achievement of the targets. During the Reporting Period,
the Group adopted the following water-saving measures: Zibo Yinshilai Textile Co., Ltd. installed
advanced pure water and wastewater treatment systems; used reclaimed water after all industrial
water and domestic water meets the treatment standards to effectively reduce the use of new water;
designated professional technicians to manage water resources, study the latest regulatory
developments and water-saving technologies, and improve the plant's water circulation system in
conjunction with technological transformation projects.

4h 4% iR (& FR K [B1 B R 4R

Reclaimed water reuse system in the textile plant
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CASE STUDY TWO TRANSFORMATION FOR ELECTRICITY-SAVING OF THE OLD FACTORY’S AIR-CONDITIONING WEAVING ROOM
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In 2019, the Textile Business Energy-saving Office implemented three technical transformation projects for the air-conditioning weaving room

in the old factory area. Firstly, the energy-saving spray nozzles were installed. The new nozzle has a better atomization effect and less electricity o 55 : = o = o e
consumed under the same pump speed. The investment of this project was RMB5,000 while the replacement of the new nozzle could save 1.224 ?E'LI.CWJ SRS AR RERE R ZETHINEIIE LB 2 /m18miRG B o) &R B2 R8Tk - AFE

g, BE|E N = pE pem i
kWVh of electricity per hour for each air-conditioning and achieve an annual electricity saving of 101,500 kVVh. The second project was to replace T R tépf f FHE - i ﬂ] 2B PS A0 45 48 2~ =] rIE & Lé E A 2 & o AvA:(l Hﬁy 5@%1 TRRIE > LXEEE ,75;;;./'3 e
9 water pumps in the air-conditioning room to water pumps with the power of 7.5kWV. The investment was RMB27,900, and each pump can %THFMETH SHERE - BTRBHBEBEEESNRESE » A5ERBHEZBFZANAIBERER -

e = | ’E = — = o
save |.27 kVWh of electricity per hour and 95,900 kWVh of electricity per year; the third project was to transform and upgrade 20 impellers in HERAMEASNAGERES E519%E% 77,219,020F B

the air-conditioning room by replacing them with energy-saving impellers. The investment of the project was RMB290,000. After completing
the transformation project, the Group could save |.8 kWh of electricity per hour and 298,900 kVVh of electricity per year. (O}l

REDUCE POLLUTION AND CONDUCT CLEAN PRODUCTION

Th? eoup %Jses G ovsang PIastic b = the- mail packaging materials for its well-designed Packaging. The £l i.al.s are light and compact, The Group strictly abides by the laws and regulations such as the Atmospheric Pollution Prevention and Control Law of
which effectlvel).' reduces environmental pollut!on and waste of resources caused by excessive packaglng. In addition, the factory collects the People's Republic of China, the Water Pollution Prevention and Control Law of the People's Republic of China, the
produc’F packaging bags and reuses them until they become non-reusable. These non-reusable materials are collected and handled by Law of the People's Republic of China on the Prevention and Control of Environment Pollution Caused by Solid Wastes,
Prosessianal pariage PrOCEsSOrs IOF L coypiatic gartiage the Law of the People's Republic of China on Prevention and Control of Pollution From Environmental Noise, etc., and
2019 EEAEBLHEEFE (SEEMBERATE) NWE BB HEE R TERTS implements strict management and suPeW|S|on o.n pol.lutz-mts such as. solid wastes, fi?mest|c .sewage and at.mosphferlc

pollutants as well as greenhouse gases incorporating with internal environmental policies. During the Reporting Period,

The resources and energy consumption of the Group's textile business (production plants and offices) in 2019 are shown in the table below® : , ; , o ,
the Group did not violate any relevant laws and regulations that have a significant impact on the Company.

SRHES 20194 ==K [v]

The Group's primary greenhouse gas emissions come from the scope one emissions from the combustion of vehicle
. fuels, the operation of coal-fired boilers and gas-fired boilers by the textile plant, and the scope two emissions caused by
B HERE 80.016.702.99 T+ BB the purchased electricity. The primary atmospheric pollutant emissions are caused by the Group’s combustion of vehicle
TOTAL ELECTRICITY CONSUMPTION ’ ’ ' kWh fuels and the coal-fired boilers and gas-fired boilers, by which nitrogen oxides, sulfur oxides, and particulate matters are

......................................................................................................................................................................................................................................................................................................... generated anid emitted. The Group bas achicved the refined management of energy consumption b)’ establishing 2 textila

RESOURCES CONSUMPTION 2019 UNIT

Sy RN = Sl o= F I
ETHARE 122 537.06 ELBF/ A business energy-saving office, and achieved the goals of greenhouse gas emission reduction by taking management
ELECTRICITY CONSUMPTION INTENSITY : ' kWh / PERSON : . e : : :
......................................................................................................................................................................................................................................................................................................... measures such as equipment upgrade and process optimization. In addition, the Group has installed the purification

e Sh S EE 4l = (35 H ) F+ equipment and monitoring devices to timely treat and strictly monitor the atmospheric pollutants generated by

~ TOTAL DIESEL CONSUMPTION (VEHICLE) 24,160.54 LITERS coal-fired boilers and gas-fired boilers. The real-time concentrations and cumulative emissions of atmospheric pollutants

......................................................................................................................................................................................................................................................................................................... such as nitrogen oxides, sulfur oxides, and particulate matters are reported to Zibo City's environmental automatic

 SESHERE (5E) 4.026.76 7/ i’ testing and monitoring system for recording. If the emissions exceed the standards, the system will automatically alarm
DIESEL CONSUMPTION INTENSITY (VEHICLE) S LITERS / VEHICLE® the monitoring agencies and the textile company to respond in a timely manner and take immediate treatment measures

......... ‘...\\..;éé.é.g...........................................................................T................ to ensure that emitted atmospheric Pollutants meet the emiSSion standards. In order to reduce the enVironmental

= B |
_f_i’_’i*fg‘aﬁ_ O ELIMPTIOND 3,570.90 E;_g NNES impacts of the production and operation of the textile business, the Group actively exploits clean renewable energy.
......................................................................................................................................................................................................................................................................................................... During the Reporting Period, the Zibo Yinshilai Textile Co., Ltd. generated and sold 7,219,020 kWh solar power.
AR L W/ A
COAL CONSUMPTION INTENSITY ' TONNES / PERSON
%%;llﬁﬁnv%\_ﬂ 544 556 HH><
TOTAL NATURAL GAS CONSUMPTION' : CUBIC METERS
R RS 653 94 K/ A
NATURAL GAS CONSUMPTION INTENSITY ’ CUBIC METERS / PERSON
TOTAL WATER CONSUMPTION : TONNES
KT _— TN
WATER CONSUMPTION INTENSITY ' TONNES / PERSON
ﬁﬁﬁéﬁ BB HFE R BE R T HBREPRANABII AT EBHAFETFEAR » B6563A -
°® The number of people used for calculation of all resources and energy consumption and consumption intensity indicators is the total number of employees in the Group's textile
business, which was 653.
' AEEE RS ERER AT OWMAHER - AREYERNA A HFS -
® The Group's textile business transportation fleet had a total of 6 diesel vehicles for cargo transportation and company affairs.

' R G S EBMBETEERS » ARBEmEE -

9 Coal was used to generate steam through the operation of boilers for textile production.

" RARNARESEBRRETEEZS > ARGEIMEE -

2 Natural gas was used to generate steam through the operation of boilers for textile production.
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The primary solid wastes of the Group are domestic wastes and hazardous wastes produced in the plant area. The Group continues to
promote waste management and implements policies to reduce emissions from the source and conduct harmless treatment in daily
operations. The Group has signed the Hazardous Waste Entrusted Disposal Contract, which entrusts qualified waste disposal companies
to recover and dispose waste lubricants, waste activated carbon, waste oil barrels and other hazardous wastes. For non-hazardous
wastes, the Group adopts a sorted recycling management policy. Recyclable wastes will be recycled or auctioned, and non-recyclable
wastes will be disposed by landfill or incineration. The Company continuously optimizes the production processes, improves the use
efficiency of raw materials, and minimizes the generation and discharge of wastes. The Group’s non-hazardous wastes mainly include
paper and other wastes in the office. Due to the small production of non-hazardous wastes, and the environmental impacts are relatively
small. In addition, coupled with resource constraints and other factors, we have not established a statistical method for the generation
of non-hazardous wastes. We will gradually improve the environmental data statistics and management mechanism, and provide relevant
emission data in the future reporting period.

The Group's sewage discharge mainly comes from domestic sewage generated in the office area and industrial wastewater generated in
the production workshops. Sewage treatment and reuse facilities are constructed in the textile plant area. The treated sewage meeting
the discharge standards will enter the municipal network and be delivered to the local sewage treatment plants for centralized treatment
to avoid harmful impacts to the environment.

019 AKEBHhEFES (EEEMENRAE) NFIRIBMRIFET BRI FRAMT ¢

The statistics of various emissions of the Group's textile business (production bases and offices) in 2019 are shown in the table below :

HER = 2019 B
EMISSIONS 2019 UNIT

mERIEHFN® (SEE—MEE)
GREENHOUSE GAS EMISSIONS'* (SCOPE ONE AND SCOPE TWO)

&0 B — i —FExSE =

S ORE ONE 8028.82 TONNES CARBON DIOXIDE
EQUIVALENT

i — (A

SCOPE TWO 70,758.77 TONNES CARBON DIOXIDE

403 22 o B By i |k S =

ey ?;RTEENHfuse CAS EMISSION 78787.59 TONNES CARBON DIOXIDE
EQUIVALENT

R EREHEN R E S tikE=/A

TOTAL GREENHOUSE GAS EMISSION 120.65 TONNES CARBON DIOXIDE
INTENSITY EQUIVALENT / PERSON
PonERREHNENELEZSE (AEREZERERAEFEFRERLRSIFTE (B5]k) ) - PEARKNEBEEBEREZRMNIEZEEEHN (CEEMTEEF R

EREMMZERL ZEKSERM (&17) ) 1 (2011H2012F R E Di‘E%ZD——i’J:‘fﬁtﬁﬁﬁtﬁﬁlk?)) -

'* The calculation method of greenhouse gas emissions referred to The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard (Revised Edition), the
Enterprise Greenhouse Gas Emissions Accounting and Reporting Guideline - Other Industries (Trial), and the 201/ | and 2012 China Regional Power Grid Average Carbon Dioxide
Emission Factor, published by the National Development and Reform Commission of China.
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HER =
EMISSIONS

KRS ARMHERR
ATMOSPHERIC POLLUTANT EMISSIONS'®

COHEM B - i
CO EMISSION TONNES
NOx EMISSION TONNES
SOx EMISSION TONNES
ﬁ?’ﬁ'ﬁ% 0.16 l“ﬁ
PARTICULATE MATTERS TONNES
BEERBYESL=
PRODUCTION OF HAZARDOUS WASTE
ﬁ:Fﬁ :E: ==
< /NE /B /
WASTE LUBRICANTS 5,690.00 KILOGRAMS
B 5l = 5 690.00 =
RECOVERY OF WASTE LUBRICANTS ,0390. KILOGRAMS
ki 1.995.00 T
WASTE OIL BARRELS ,999. KILOGRAMS
S A% (o] [ = o 2
BRI B [l U 1B 1,995.00

RECOVERY OF WASTE OIL BARRELS KILOGRAMS

SIKEES

PRODUCTION OF WASTEWATER
TES/KEES

PRODUCTION OF INDUSTRIAL 5,507.00 E?EONNES
WASTEWATER

E=REKRIES 5 507.00 1073
DISPOSAL OF INDUSTRIAL WASTEWATER ? ) TONNES
FEiESKEE= 26.611.00 073
PRODUCTION OF DOMESTIC WASTEWATER 2 ) TONNES
FiEEKRIES 56 .611.00 073
DISPOSAL OF DOMESTIC WASTEWATER ? | TONNES

"
oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

S KRS AMBF I RIRSAKEB T A S ENBFRFIRE - MRBERNEN - REEENAR AN ENTEERASEMAB T HSENER » 5TE
BESR (ERMEEATSAMEREERREMIES (R17) ) - MY  MEBEEENATSMEREERERN S EPREAD LIS ERARNE
Al BUE

'® The sources of atmospheric pollutant emissions are the emissions from vehicles owned by the Group and the emissions from coal-fired and gas-fired boilers. The calculation of
the atmospheric pollutant emissions produced by vehicles include vehicles owned and operated by the Group and the calculation methods referred to the Technical Guide for
Compiling the Inventory of Air Pollutants from Road Vehicles (Trial). The atmospheric pollutant emission data generated by coal-fired and gas-fired boilers come from the
monitoring data of Zibo City’s Environmental Testing and Monitoring System.
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PROTECT THE ENVIRONMENT AND RESPECT NATURE

The Group strictly abides by the Environmental Protection Law of the People’s Republic of China, Law of the People’s
Republic of China on Prevention and Control of Pollution from Environmental Noise and other laws and regulations,
actively assumes the environmental responsibilities of the corporate citizen, practices the environmental protection
concepts of green procurement, clean production and green operation, and formulates and implements a multi-pronged
management policy to minimize pollution emissions and protect the ecological environment, and actively contributes to
the construction of ecological civilization. During the Reporting Period, the Group did not violate any relevant
environmental laws and regulations that have a significant impact.

The Group actively promotes environmental protection knowledge, encourages employees to participate in public
welfare activities on environmental protection, and increases the use frequency of public transportation in their daily
lives to reduce carbon emissions and environmental impacts. In the production and operation process, the Group strictly
controls its own pollutant emissions, reduces the consumption of resources and energy, protects the biodiversity in the
production and operation areas, and is committed to reducing its negative impacts on the environment.
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On March 12, 2019, the Group organized employees to participate in a voluntary afforestation activity.
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Take the Lead in Innovation and Spread Culture with Quality
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IMPROVE RESPONSIBILITY FOR QUALITY

The Group strictly abides by the laws and regulations such as the Product Quality Law of the
People’s Republic of China, the Trademark Law of the People's Republic of China, the Advertising
Law of the People’s Republic of China, and the Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests, etc. and protects the rights and interests of
consumers in accordance with laws. During the Reporting Period, there was no violation cases of
any relevant laws and regulations that have a significant impact on the Group.

For the film and television business, before investing in the film and television works, the relevant
departments must strictly review the investment budget, estimated release time, expected
production and delivery schedule, directors and main actors, total investment and other materials
of the investment works to evaluate the reasonability and compliance of the film materials.
According to factors such as audience preference and national policies, the Group evaluates
whether the project is suitable for investment, and strictly controls the quality of the film
production.

For the textile business, the Group has formulated internal management policies such as the
Customer Communication and Service Control Procedures, the Product Quality Objection
Handling Control Procedures, supervised and controlled the quality monitoring of textile products,
after-sales service, advertising, customer complaints handling and other aspects. The Group is
committed to providing customers with the highest quality services under the premise of
compliance with laws and regulations and market rules.

The Group attaches great importance to the privacy security of customers. It has established strict
information confidentiality management systems, restricted data access authorities, signed
confidentiality agreements and undertaken other measures to ensure that customer information is
not leaked in order to maintain a reputation of integrity and trustworthiness.
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INSPIRE THE INNOVATION MOMENTUM

Based on the local culture, local customs and local needs of China, the Group is committed to producing excellent
mainstream film and television works that are widely loved by the audience, perform well at the box office, and meet the
development trend from time to time. Based on the above goals, during the Reporting Period, the Group actively
assumed the responsibilities of the corporate citizen to uphold the socialist core values, and produced many innovative
works reflecting the achievements of national construction and the style of the times. In addition, the Group has always
focused on originality, particularly dug into the film and television preference of young audiences, and actively sought
strategic cooperation with well-known |IP (Intellectual Property) incubating enterprises. And the Group has always
developed new works based on new materials to meet the growing spiritual and cultural needs of the audience.
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PROTECT THE INTELLECTUAL PROPERTY

Intellectual property is an important intangible asset of enterprises. Protecting intellectual property is beneficial to
enterprises to safeguard their own interests, promote economic development and maintain a good industry ecology. The

Group strictly abides by the Patent Law of the People's Republic of China, the Tort Law of the People's Republic of

China, the Copyright Law of the People’s Republic of China and other laws and regulations, and has formulated policies
and systems such as the Intellectual Property Confidentiality Management Procedures, the Intellectual Property Risk
Management Procedures, the Intellectual Property Acquisition Control Procedures, the Intellectual Property
Implementation, Licensing and Transfer Control Procedures, the Intellectual Property Maintenance Control Procedures,
and the Intellectual Property Dispute Resolution Control Procedures, etc. which regulate the confidentiality of
commercial secrets in the textile business. The Group has established a comprehensive and effective intellectual
property management system to strengthen the standardization and management of confidential personnel, responsible
departments, relevant contracts, and management procedures. In addition, the Group also requires employees of the
Company to sign the Confidentiality Agreement, and suppliers, partners, and customers with business connection to sign
the Confidentiality Agreement. Through a series of management measures, the Group has strictly protected the
trademark rights of the Company's products, the patent rights of new inventions and the copyright of film and television
works. During the Reporting Period, the Group did not observe any violation cases of intellectual property related laws
and regulations.
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Operate in Compliance with Regulations and
Coordinate the Upstream on Management
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ANTI-CORRUPTION

The Group strictly abides by the Anti-Money Laundering Law of the People’s Republic of China, the Criminal Law of the
People’s Republic of China and other laws and regulations, and resolutely eliminates illegal acts such as corruption, bribery,
extortion, and money laundering. The Group has formulated internal management policies such as the Administrative
Measures on Complaints and Reporting of Fraud or Misconducts to ensure that the Company’s directors of the Board, senior
and middle management personnel and general employees strictly abide by laws, regulations and professional ethics, and to
prevent the occurrence of vicious acts that damage the interests of the Company and shareholders. During the Reporting
Period, the Group complied with corporate ethics, maintained high corporate credibility, violated none of the above laws and
regulations regarding corruption, bribery, fraud, and money laundering, and received no litigation cases involving corruption,
fraud and unethical conduct.

The Company has established and maintained a sound internal control structure. The management of the Company is
responsible for managing and supervising the anti-fraud work. The Audit Committee is responsible for providing guidance for
the Group’s anti-fraud actions. The General Office of the Company is responsible for organizing and implementing group-wide
anti-fraud work. The various departments of the Group are responsible for undertaking departmental anti-fraud work. The
internal control structure ensures the Group's continuous, stable and healthy operation from the organizational level.

The Group has established comprehensive anti-corruption management measures to prevent corruption and other illegal
practices. The Company promotes a professional ethic and company value of honesty and integrity through various methods
such as employee training, procurement policies and internal mails and continuously cultivates fair and honest work style and
professional ethics among employees.

The Group has developed a variety of reporting methods to strictly monitor violations of laws and regulations related to
corruption and fraud by personnel inside and outside the Company. The whistleblower can choose to report any violations
using real name or anonymously through the Audit Committee's telephone, fax or mailbox, the Chairman’s mailbox and other
channels. The General Office of the Company and relevant management personnel will assess whether there is need to
establish a special investigation team to carry out investigation depending on the severity of the cases. In case of severe
violations, the special investigation team shall report the investigation results to the Audit Committee or the Board and handle
the violations in strict accordance with laws.
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While pursuing its own development, the Group continuously pays attention to community
development, actively understands the difficulties and needs of residents in the communities where it

: : : , , . operates through visits and surveys, and formulates corresponding management policies to ensure that
Well-established supply chain management is the foundation for the steady development of enterprises. The Group is the communities’ interests are not affected by the Company's business activities. The Group avidly

aware that managing its own sm.Jpply.cham can not onl?' reduce costs, opt.lmlz.e pr.oduct and service quality and improve participates in public welfare programs and actively give back to the society through helping the
customer sat.lsfactlon, but a!so |dent|.fy. and screen enwronmer!tal ar.ld so.aal I’ISk.S in the c.jevelopment of the Company as disadvantaged groups, utilizing its professional advantages to the full extent, promoting business
Faltyds passitie and estiliBn pramsing aig CerpRetersaips With SigasqUality supplicts. cooperation, and other means. During the Reporting Period, the Group's performances in community

investment are demonstrated by the following case studies.

SUPPLY CHAIN MANAGEMENT

The Group has formulated supplier management policies such as the Procurement Control Procedures, and established

fair, transparent, explicit, and feasible evaluation standards and monitoring processes for supplier entry, selection,
evaluation, dismissal, development, and other business segments. All suppliers need to meet the established selection
criteria and pass the established selection process to obtain the qualification for partnership. In order to ensure a stable,
healthy and sound development of the Group’s business practices, the Group adheres to research or on-site
investigation to comprehensively evaluate suppliers’ background, experience, reputation, operating status, quotation,
payment terms, product quality and assurance, after-sales service, and environmental, social, and economic compliance
performance. The Group gives preferences to suppliers with relevant qualifications such as ISO900| and good business
performance; the Group practically ensures that the products and services provided by the suppliers meet the
examination standards and quality requirements, and identifies suppliers with operational risks as early as possible and

urges them to improve or terminates partnership.
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The business scope of the Group’s suppliers covers film and television prop production, film and television base o s
operation, supply of cotton raw materials, textile auxiliary production, and other aspects. Purchases from the top 5 ?;.x'&mh -
suppliers of the Group accounted for 40% of the total purchases of the Group in 2019, and purchases from the largest =\ e

supplier accounted for about 19% of the total purchases in 2019.
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CASE STUDY ONE : SCHOOL-ENTERPRISE PARTNERSHIP IN BUILDING A FILM AND TELEVISION MEDIA INSTITUTE CASE STUDY TWO : PARTICIPATION IN THE "JINHUI HELPING THE ELDERLY" POVERTY ALLEVIATION YOUTH VOLUNTEER ACTION
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In the context of the rapid development of China's film and television cultural
industry and the vigorous growth of film and television professional education
and new media education, in order to promote the organic connection of the
education chain, industry chain and innovation chain, in July 2019, Starrise Media
and the Foreign Trade and Business College of Chongging Normal University
co-founded the film and television media school under Chongging Normal
University (hereinafter referred to as the “Film and Television Media School”).
The establishment of the Film and Television Media School provides the
university with a new path for the integration of industry and education and
highly concentrated resources and high-quality platforms for innovative
practices. Based on the original intentions of sharing strengths and resources, the
Group is committed to cultivating and delivering more extraordinary talents in
the film and television media sector for the society.
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The Group encourages employees to actively participate in social welfare
activities. In 2019, young volunteers from Zibo Yinshilai Textile Co., Ltd.
participated in the "|inhui Helping the Elderly" Poverty Alleviation Youth
Volunteer Action launched by the Shandong Provincial Party Committee of the
Communist Youth League to send food and other necessities to the poor elderly
who are left behind or lost their only child. Volunteers carry out monthly "five
ONEs" voluntary service activities to help the elderly which are "To be sons and
daughters for ONE day, to have ONE family chat, to do household chores for
ONE time, to help with personal hygiene for ONE time, and to perform ONE
maintenance for small household appliances”. The “five ONEs” service activities
aim to promptly solve the problems encountered by the elderly in their lives and
practically and effectively implement the “|inhui Helping the Elderly” volunteer
services through targeted assistance.

Rl REE 2R TSGR F—H

The first session of the “Industry Mentor Course” organized by the Film and Television Media School

EhBIRZA > B LEBLYE

Visiting the elderly in need and sending supplies with love
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Appendix: Hong Kong Stock Exchange Environmental, Social and Governance
Reporting Guide Content Index
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.
R R R R N N R A N N B I N N B B R R R R A A E R N N R R B R AN A N AR N S A RN RN R R RN R RN RN Ay (A AR R R R R A R R R R R R R R R R R A R R R R R R R R R R R R R A R R R R R A R R R R R R R R R R R R R R R B R I N N NN R E I E R R s I I I I I T T I I I I T I I I I I O I NI TN



2019 ELEIE - iR EIaHRES 2019 EBIRIE - HE R ERERS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019

B. =
B. SOCIAL

B. tt=
B. SOCIAL

IHE fe 2l Z2EEH IHE e 22l ZZEH

ITEMS DESCRIPTIONS RELEVANT SECTION(S)

[EEBS : HESHEEIE
ASPECT B5: SUPPLY CHAIN MANAGEMENT

ITEMS DESCRIPTIONS RELEVANT SECTION(S)

EHEB7 : RE5
ASPECT B7: ANTI-CORRUPTION

— BRI | EEMEENBER M BEREE (4 S T §  —REE  HBIRSLLEEES - $hE - BEER GBS
GENERAL DISCLOSURE - Policies on managing environmental and social risks of the - GENERAL DISCLOSURE - () R &
. supply chain Supply Chain Mangement (b) BFH BT ABEARRENHEBZ R RARGINER

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

. . Information on:
B5.1 it &E &l o B0 {1 FE i 24 (a) the po‘licies; a|.1d |
Number of suppliers by geographical region - (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

EHIRE il MR B(REENEG - RN TARE AR " ; ; ;
DlSCLOSURES 852 DeSCI'iPtIOI'I Of PI'aCtICES relatmg to engagmg suppliers, number : § T S s i S A T R B R SR s S e S e s A s S e i

Supply Chain Mangement

of suppliers where the practices are being implemented, how Anti-corruption

REFZAANHZTAIREERL T EEGHNESH
AA SRR B REFEAGE R

they are implemented and monitored

BEB6 : ES B J— B7/.1 Number of c.oncluded ‘Iegal cases regarding corrupt practices
ASPECT Bé: PRODUCT RESPONSIBILITY * nF B brought against the issuer or its employees durlng the
g RECOMMENDED reporting period and the outcomes of the cases
n 4 = n T A dE DISCLOSURES
— MR  BRFRMESNBBEORERRTS  BL  EER ; I e ———————
GENERAL DISCLOSURE EEE ARG ERN :
() B R % % s B B \ FRER
(b) BB TAEEAZENHEEERBANZR ~ e WA SR E b R R R c UREBIITRERAE
RAMBEE f ' Description of preventive measures and whistle-blowing
Information on: procedures, how they are implemented and monitored
(a) the policies; and Improve : :
(b) compliance with relevant laws and regulations that have a Res‘?,ons'b'“ty for 3 ;
significant impact on the issuer Quality BERS : HEIGE
relating to health and safety, advertising, labelling and privacy :SPECT B8: COMMUNITY INVESTMENT
matters relating to products and services provided and : : |
. methods of redress . . \ o
- —RIKREE - AR EZHER TERESEMENBRFEZNBARERT
R PR R R IR PR APPSR PRSP P SOy QS A R S0y R s A S5 Ry S PR I PRy g S g P O PR PR ORI - < =< {§ <1 A 20 4 o AT T T O S T L e S 2 QLT Ll P Ty e ) GENERAL DISCLOSURE Igijﬁ%,ﬁ*:t&*u " E’]I‘E&%
EEICEZEmBHPERZZ HEERIER MR ML KA
B5EE . Policies on community engagement to understand the needs of
Percentage of total products sold or shipped subject to recalls the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests
for safety and health reasons
RN E QR BIENEFBE R EY 5% § § | HOAR > BERULE
Number of products and service related complaints received — 5 5 |
and how they Ape dealt w|th ......................................................................................................................................................... DeVOte to PUbIlC
i Welfare and
kigﬁ}&g ................................................................................................................................................................................................................................ v Ekﬁgﬂ% (Qﬂﬁf{g I %EE \ %IQE‘R \ ﬁ% = Contribute to the
e osUrEe f B2 40 5 R 1R PSR S8 E A B O 1 ) R ' X1t - BBE) i
Description of practices relating to observing and protecting Protect the Intellectual Focus areas of contribution (e.g. education, environmental
intellectual property rights FrRperty concerns, labor needs, health, culture, sport)
}.}ti)_tgg '—Lﬂﬂ*iﬁﬁ nnE ua*gr% figvcﬁg&M%ENDED .........................................................................................................................................................
Description of quality assurance process and recall procedures = _ )
et ERE - DISCLOSURES EETHRBABAZR (N EAFRT)
....................................... lmprove ReSPOI’lSibi“t)'

Resources contributed (e.g. money or time) to the focus

I EE AR RABECE - MREMHMIRERE  for Quliy

Description of consumer data protection and privacy policies,

area

how they are implemented and monitored

» -
LR R R e R E R R E ey s s s e s s e e R N I AR R R Rl R R R I I I L R R R R R R R e R R R R R R R R R R R R R R R R R R R R R R R R R R R R R A R R R A R R R R R R R A A R R R R R R R R A R R R R R A R R R



