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ABOUT THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

This is the Environmental, Social and Governance (“ESG")
Report of Yan Tat Group Holdings Limited (the
“Company”) and its subsidiaries (collectively referred to as
the “Group” or “we"). The ESG Report has elaborated the
corporate social responsibilities, principles and actions of
the Group carried out during the business operation over
the previous year. As for the information of corporate
governance, please refer to the Corporate Governance
Report of the 2019 Annual Report.

1.1 Reporting Scope

The ESG Report covers the performance of
environmental management and social
responsibilities in our principal business in the
People’s Republic of China (“China”) and Hong
Kong Special Administrative Region (“Hong Kong”)
during the period from 1 January 2019 to 31
December 2019 (the “Year”). The key performance
indicators disclosed in the environmental aspect of
the ESG Report mainly focus on the business related
to the manufacturing and sale of printed circuit
boards in China by Yan Tat Printed Circuits
(Shenzhen) Co., Ltd. (“Yan Tat Printed Circuits”), a
subsidiary of the Group in Shenzhen.

1.2 Reporting Basis
The ESG Report was prepared in accordance with
Appendix 27 Environmental, Social and Governance
Reporting Guide to the Rules Governing the Listing
of Securities on the Stock Exchange of Hong Kong
Limited (“Stock Exchange”).

1.3 Information and Feedback
For details of the Group’s environmental, social and
corporate governance efforts, please refer to our
official website (www.yantat.com). We value your
opinion on the ESG Report. For any enquiry
or advice, please feel free to send email to
ir@yantat.com.

Yan Tat Group Holdings Limited
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CORPORATE PROFILE

Printed circuit board (“PCB") is a basic component
necessary for electronic products and electrical parts,
known as the “mother of the electronic industry”. The
Group is an original equipment manufacturer (“OEM")
provider of PCBs, principally engaging in manufacturing
quality PCBs. Our headquarters are located in Hong Kong
and our factories are located in Shenzhen, China. Under
the management and leadership of Mr. Chan Wing Yin,
our Executive Director and Chairman, the Group was listed
on the Main Board of the Stock Exchange in 2014.

Since the establishment of the Group, we have been
leveraging our industry experience, core technologies and
products, high-end operation management and technical
talents and modernized scientific management
methodologies. We established brand products and
received numerous accolades including the “National
Excellent Enterprise with Foreign Investment — Tax
Payment and Turnover”, “High and New Technology
Enterprise”, “Advanced Technology Foreign Investment
Enterprise”, “Landscape and Garden-like Factory” etc. As
each of our technology and production technique becomes
more mature, our clients also include some renowned
enterprises in Europe, the US, Japan and China. Since
2012, we have been a member of the Responsible Business
Alliance (“RBA") (formerly known as the Electronic Industry
Citizenship Coalition), and committed to ensuring a safe
working environment, respected and dignified workers,
environment-friendly business operations, and ethical
compliance. At the same time, the Group has met a
number of international quality standards and systems and
passed IATF 16949:2016, ISO 14001, ISO 50001, ISO
9001, AS9100D and other certifications.

ESG GOVERNANCE

The Group believes that sound ESG governance can
enhance the corporate investment value and bring long-
term returns to stakeholders. To formulate effective risk
management measures and the internal control system,
the Board is responsible for guiding and reviewing
sustainable development strategies and ESG reporting.
Meanwhile, the management of the Group is responsible
for implementing ESG development strategies in daily
operation. The Board reviews and revises our sustainable
development strategies from time to time to ensure the
strategies can effectively respond to and meet the
expectations and demands of stakeholders. The Group also
conducts regular internal reviews such as separate
evaluations and analysis to improve ESG management.

Environmental, Social and Governance Report
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The Group understands that stakeholders are closely
connected to the Group’s business development. Opinions
from stakeholders help us to continue enhancing our ESG
performance. The Group communicates with the key
stakeholders via various channels to collect and understand
the demands of stakeholders. Meanwhile, the preparation
of the ESG Report was also attended by our colleagues
from each department, which laid a solid foundation for
the formulation and implementation of the Group’s short-
term and long-term development strategies.

ENVIRONMENTAL PROTECTION
4.1 Emissions

The Group adheres to the ideas of environmental
protection and clean production. The Group strives
to enhance the efficiency of environmental
protection in the production process and reduce
environmental pollution and energy consumption in
order to take up the responsibility of environmental
protection amidst corporate development. During
the Year, we strictly abide by the laws and
regulations related to pollutant discharge and
environmental protection promulgated by the
national and local governments, including but not
limited to the Environmental Protection Law of the
People’s Republic of China, the Cleaner Production
Promotion Law of the People’s Republic of China,
the Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Waste, the Law of the People’s Republic of
China on the Prevention and Control of Water
Pollution and the Law of the People’s Republic of
China on the Prevention and Control of Atmospheric
Pollution. Meanwhile, we continuously exercised
comprehensive management and control over each
type of emission during the production process in
accordance with the Cleaner Production Standard:
Printed Circuit Board Manufacturing and other
industry requirements issued by the Ministry of
Ecology and Environment of China. The Group
actively reviews its policies on environmental
protection and will make efforts to improve the
Group's environmental performance.

Yan Tat Group Holdings Limited
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Waste Disposal

The non-hazardous wastes generated by the Group
mainly consist of daily garbage disposed of at
landfills, and scissel, steel barrel, plastics and waste
paper which are collected for recycling. The
hazardous wastes mainly consist of copper sludge,
stripping wastes, Nickel-containing effluent and ink
residue. Stripping wastes are recycled and are not
discharged. The total amount and intensity of non-
hazardous wastes and hazardous wastes from Yan
Tat Printed Circuits during the Year is set out in the

BRYEE
AEHEANESERVIEZCREEN
HEsE(R B AR AR AR ETRIR B
MEBIEE - HE BPRBRER  BEE
MEERZISR - RBER - SEEK
MmRE: RHERBERMNA - ALEH
B REE - RETRNEEREYMLE
EEEVNELAENTEEHN X -

table below:
Wastes BEEY 2018
Total non-hazardous wastes (tons) mERrEYEE () 514
Wastes disposed of at landfills (tons) — #Z & A HEIE[R A EE ) (188) 238
Wastes collected for recycling (tons) Bl {EE IR B i a0 R4} (8 ) 276
Intensity of non-hazardous wastes mEREZEYTE
(kg/square meter of products) (F=/BEAKER) 0.92
Total hazardous wastes (tons) BEREEYES () 1,501
Intensity of hazardous wastes BEEBRENEE
(kg/square meter of products) (F=/ BFFKER) 2.70

The Group collects and stores non-hazardous wastes
by categories of “Recyclable Wastes”, “To-be-
recycled Plastic Barrels of Chemicals” and “Non-
recyclable Wastes”. The “Recyclable Wastes” are
divided further into scissel, steel barrel, carton and
plastics and the disposal venue of which should be
cleared at least once a month, while “To-be-recycled
Plastic Barrels of Chemicals” are classified by dealers
and collected and recycled by qualified dealers
monthly and “Non-recyclable Wastes” are cleared
every day by refuse collectors. To ensure safe storage
of wastes, every department is required to dispose
their wastes by designated staff at specified places.

Meanwhile, we handle hazardous wastes in
accordance with the Regulations on the Safety
Management of Hazardous Chemicals and the
Management Plan of Hazardous Waste, and other
relevant regulations and internal policies and collect
and temporarily store hazardous wastes in
accordance with the Administrative Measures on
Collection and Transport of Hazardous Waste to
avoid soil or water pollution. We engage an
organization that is qualified for handling industrial
waste to collect and handle hazardous wastes, so as
to implement effective treatment and track its
disposal method of the waste.

HREEEREY  AEREN (AU EE
Wl TR EmBRE ] K [ = 4R
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ClEERY | ReBEH  Bif - &8k
BRESR BAZLEE R [#FE
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The Group has implemented the following
management plans to reduce the generation of solid
wastes and other non-hazardous wastes:

o Solid wastes are classified and recycled by

process;

o Control and manage the use of paper;

. Reasonable use of raw materials to increase
utilization;

° Regular training for employees to promote
environmental protection awareness.

In respect of reducing hazardous chemicals and its
wastes, the Group has gradually reduced the use and
proportion of hazardous chemicals with an aim to
replace hazardous chemicals with environmentally
friendly products with low pollution and toxicity, and
the following management plans are formulated:

o Require that all chemicals must carry safety
labels provided by the supplier;

o Promote green lead-free printing boards to
reduce the amount of lead;

o To implement “Directive on the Restriction of
the Use of Certain Hazardous Substances in
Electrical and Electronic Equipment” (“RoHS")
management system to prevent harmful
substances from mixing into the product.

Sewage Treatment

As a PCB manufacturing enterprise, every production
process of our PCB involves high consumption of
water, and various complicated water pollutants. The
Group has established an environment management
system according to 1SO14001:2015 international
standards to set up an automated sewage treatment
station with a treatment capacity of 3,500 tons per
day with reference to the characteristics of various
wastewater pollutants. Corresponding treatment
methods were formulated for various wastewater
and some wastewater will be reused after treatment.
Respective treatment tanks such as regulating tank,
sedimentation tank and reacting tank are set up in
sewage treatment station. The wastewater can be
reused or discharged after effectively reducing the
concentration of wastewater pollution. The Group
keeps record of reuse of wastewater and analyses
and improves non-compliance cases.

Yan Tat Group Holdings Limited
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Meanwhile, we strictly monitor wastewater
discharge. A third-party testing institute is engaged
to quarterly check and monitor the water quality at
the discharge outlets in order to ensure the
discharged water meets the recycling standard and is
in compliance with the related standards set out in
the Discharge Limits of Water Pollutants of
Guangdong Province and the Emission Standard of
Pollutants for Electroplating. The Group arranges the
physics and chemistry laboratory and the laboratory
of Environmental Department to collect samples
from the discharge outlets for further analysis on
schedule and to compare them against the data of
monitoring report to ensure the emission standards
are met. All discharge outlets in the factory area are
subject to supervision by online monitoring devices.
We are required to report and register with local
environmental departments of sewage discharge
information. Test results of sewage discharge of Yan
Tat Printed Circuits have met the standards required
by the relevant regulations during the Year.

In order to improve the operation and management
standard of sewage treatment station to reduce
water consumption and emission, the Group has
implemented a number of management plans,
including:

o To arrange regular project maintenance
conducted by the Environmental Department
and Power Equipment Department;

J To provide regular training for employees on
sewage knowledge, and the staff of the
Sewage Department must hold relevant
documents to work;

o To reduce sewage discharge, our scrubbing
machine is equipped with copper powder
recycling devices and cleaning system for
recycling purpose;

J To reset the use of acidic chemicals in
production lines and to strengthen
consumption control to reduce emissions at
source.

Moreover, we formulated emergency measures to
deal with incidents, including incidents of discharging
high concentration wastewater at the early stage
and incidents of treating excessive wastewater at the
last stage, as well as emergency measures for using
standby pump for sewage treatment in order to
effectively address incidents and reduce the risk of
losses to the company.

Environmental, Social and Governance Report
RIE-HERERRS

R - AT BEK PR E B 2 B v
FEFF = HRARBE RO KEETT
BB BRHIOKEZREREMTIRE
KB R RUR E) RSB IEKID R
HIRE)REBERE - ARBELHEL
= MIRR AL B E IR 6 B B R O BUER D
i BREDRIRE BUREILL - IMREDHUE
T o MEMMAFMOBEEZR FEAES
MESR - WIRIRE M E IR R EFI R R
BRISER - NFEE - BEBEKAITK
BEURR A R ZEFERD AR B RRAE o

RIRTTRE KB IR VAR R R ETEKF - &
EFKRENAR - AEEETTZHE
BHE B

o RHRARBERED NI EHEE
BHETRE

o EMBWETETEKMBLEIN M
BERES TIEA B /AR AHEBEN
AR I

o EREIHIRAI @ YR E RER
B EIBTEIRE A & &K b
PR BEZKOMNGE

e EHNHIELEESRERUETEKNERE
RnssAEEE - IRIERESHE -

UESh - HAIHIE B ESIE G - B RS
=IREREKEKERESEE - RikEEX
REBEERESEENEKEEERR
FEfE AT AB BB i B H
RERBROER -

BREEEEZRERAA 7
BB HERERES 2019



Environmental, Social and Governance Report

RE - HERERRE

Greenhouse Gas and Exhaust Emissions

The greenhouse gas (“GHG") emission of the Group
during operations mainly comes from (i) direct
emission generated from stationary fuel combustion,
fuel consumption of vehicles and manufacturing
processes, etc.; (ii) energy indirect emission
generated from purchased electricity. The GHG
emissions data of Yan Tat Printed Circuits during the
Year is set out in the table below:

BERBRERHERK
AEEREBHRERAEREERR
B () B FEREHR - SR m B R RLA2
FERNERRERBIR : ()INBED
ERHEREERERBHN - NFE
BUEERMAERBHRBUREN TX

GHG BERE 2019 2018
Total GHG emissions EREBEYE
(tons CO,e) (ﬂ@ﬁ aiLiiEE 41,350 43,295
Scope 1 — Direct GHG emissions #;E1— E&miﬁ SRR
(tons CO,e) (Mg =& iR E 608 531
Scope 2 — Energy indirect GHG HE2— gb}ﬁFﬁ%}miéﬁ 5

emissions (tons CO,e)

BER (W8 — /L HiR
GHG emission intensity (tons CO,e/ /mliELﬁLEFEﬁZ (g —
square meter of products) %;?E/??j‘ﬁ—ﬁ m)

40,742 42,764

0.08 0.08

Exhaust gas is generated during the production
process of printed circuit boards. In view of this, the
Group uses special equipment for exhaust gas
treatment to remove the hazardous substance of the
exhaust gas of production workshop by the process
of scrubbing towers. Exhaust gas will be emitted if
statutory standards are met. We strictly observe the
related requirements of regulations, including but
not limited to Emission Standard of Pollutants for
Electroplating, and the Emission Limits for Air
Pollutants. We regularly engage environmental
protection institutes to check and monitor the
emission of controlled emission, fugitive emission
and cooking fume of canteen in the factory area.
Test results of exhaust gas emissions of Yan Tat
Printed Circuits have met the standards of relevant
regulations during the Year.

In addition, air pollutants including nitrogen oxides,
sulfur oxides and particulate matters are emitted by
the vehicles during operations of Yan Tat Printed
Circuits and the emission data is set out in the table

R EEAREEBIRT FELRER - #UL
AEBENBEREEERARE  FEEE
BEREBERBREEERD - ZRE
FERRBERETTHEN - HAIBAR B TIARA
HEENR  BRETRNERTRY
BIREYRAR RIS R B ARE) - E
BHERABBEAREAASER B4
BERARRZREHRBERN - NFE
BUEERABE RSB A R Z2|HH
ERURHE -

AN BEEREENRNERERTE
BERARSALY  MALHINBENYEER
R BERBURERN T X ¢

below:
Emissions B 2018
Nitrogen oxides (kg) REW(TR) 25
Sulfur oxides (kg) ey (F7) 0.3
Particulate matters (kg) wrY (F7) 2
8 Yan Tat Group Holdings Limited
Environmental, Social and Governance Report 2019
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The Group strives to minimize exhaust emission
during the production process. To ensure the
effectiveness of exhaust gas treatment and improve
the management system of exhaust gas emissions,
the Group has implemented a number of
management plans, including:

o Check and maintain the equipment regularly;

o Use qualified fuel in power stations and carry
out regular maintenance;

o Use of purchased electricity for normal
production to reduce unnecessary use of
power generators.

In addition, we have formulated emergency handling
procedures as well as corresponding measures for
emergencies including fire incidents, leakage of
chemicals in a small amount, leakage of chemicals in
a large amount and malfunction of automatic dosing
system, in order to effectively address the incidents
and reduce the risk of losses to the company and the
risk of environmental pollution.

Use of Resources

Resources are the foundation of enterprise
production and the Group places its emphasis on
energy-saving and reduction of resources
consumption. In the production and daily operations
of PCBs, the resources that the Group needs to use
include (i) direct consumption arising from
consumption of fixed fuel and vehicle fuel; (ii)
indirect consumption arising from purchased
electricity; (iii) water consumption; and (iv) packaging
materials. The Group’s development goal of
continuously improving the effectiveness of resource
use gradually enhances the resources utilization
efficiency. The below table sets out the data on the
use of resources by Yan Tat Printed Circuits during
the Year:

HiREA

Resources consumption

4.2

AEER N K EEBZP R ERIERE
RE - BTREBREENERMERTE
BERIFREREGE AKREETTZRE
BhR B

J EHREREBETRERRE

. BEERAEBIH & EREEBR
=

. FREEETERINES N - KD
SEMIEVENEA -

s HAGIE T BERBEREIEREF &8
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RN BB INER SR EEZSBERA
HERIEIE  NAREHEY - B
ERERBRIEIRBERSRNER

BERER

BRREEEENRE  MAKBITEH
HBEIR - WA EIRAERE o RENRIE R IR
EERARBET  AEEFEANER
BLHE (i) B E MR AN B 8RR E FE P B A B
BEEAERE ¢ (i) SMNBE 77 P4 X O ] 3% B8
RE ¢ (i) KR R(v)BERME - NEBF
BREERERMENERBER  BFR
BERMAME FAEZREETRNER
ERBIBERN TR :

Total energy consumption (MWh)
Direct energy consumption (MWh)
Indirect energy consumption (MWh)

Energy consumption intensity
(MWh/square meter of products)

Total water consumption (m?)

Water consumption intensity
(m*/square meter of products)

FHAER)

Total weight of packaging materials ~ B#EiElEEE (8)
(tons)

Packaging materials consumption BEMBERTE
intensity (kg/square meter of (T3, FHAKER)

products)

BERAEFEE OKRE)
HiERAEE OLRE)
i aLIRFEE OKRLE)

RERFERABE KRR,/

BFERE (S277K)
FKZE (LT3R F A AKER)

2019 2018

45,201 47,218

2,266 2,151

42,935 45,067

0.09 0.08

381,711 393,455

0.77 0.71

147 160

0.30 0.29
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Energy Management

As energy consumption is closely linked to global
warming, the Group has been striving to improve
energy management. To this end, we have
established a comprehensive energy management
system in order to continuously manage the use of
energy, actively reduce energy consumption intensity
and improve energy use efficiency. The Group has
passed the ISO 14001:2015 Environmental
Management System Certification and the I1SO
50001:2011 Energy Management System
Certification while implementing the internal energy
management system project. Aiming to reduce
energy consumption and raise the awareness of all
our employees on environmental protection and
energy-saving, the Group implemented the following
management initiatives during the Year:

o Provide trainings on energy-saving for our
employees;

o Establish electricity consumption indicators to
review the consumption of electricity monthly;

o Adopt the enterprise resource planning (the
“ERP") system to record and manage the
consumption of electricity;

o Implement a recycling scheme on production
lines to reuse the heat generated from heat
pumps and air compressors instead of using
electricity for heating;

o Purchase new energy-saving equipment to
replace equipment with low energy
consumption efficiency, such as replacement
of air compressors.

Water Conservation

The Group is committed to reducing unnecessary
production and domestic water consumption and
proactively carries out water conservation measures.
During the Year, the Group implemented the
following water conservation initiatives:

o Establish water consumption indicators and
break down the indicators into each process;

o Adopted the ERP system to record and manage
the consumption of water;

o Put more efforts on inspection and maintenance
to reduce the phenomena of evaporating,
emitting, dripping or leaking and prevent any
waste of water resources.

Yan Tat Group Holdings Limited
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Green Office

In addition to production, the Group also actively
promotes green office and integrates the concept of
environmental protection into the daily office of the
Group. The Group promotes paperless office and
adopts the ERP system to electronically manage
production, sales, supply chain and human resources
processes to save paper. The Group strengthens its
energy-saving management of lighting systems, air-
conditioning systems and office equipment to
enhance energy use efficiency in offices. At the same
time, the Group also pays attention to vehicle
warranty and maintenance while reinforcing the
supervision of vehicle fuel use and emissions to
reduce the impact on the environment.

Technological Improvements

Technological improvements and equipment upgrade
help enterprises to improve their energy use
efficiency and reduce their costs. The Group values
the research, development and application of new
technologies and equipment. It has arranged relevant
departments to prepare an annual energy
management proposal for setting its energy goals
and invested approximately RMB800,000 in related
work on energy technological improvements and
equipment upgrade for the Year. During the Year,
we replaced electricity with waste heat generated
from air compressors for heating, purchased an
energy-saving air compressor and implemented
boiler waste heat recovery while maintaining
production efficiency and improving environmental
performance during the production process at the
same time.

Promotion and Training

Staff support and participation is the key to
implementation of environmental protection policies.
By ways of announcement, internal email and
training, the Group promotes the knowledge of
energy-saving, emission reduction and environmental
protection to our employees. To achieve the annual
energy-saving target, we regularly check and monitor
the completion of tasks of each department. The
Group incorporates the concept of environmental
protection into all of its operational decision-making
processes in manufacturing and sales, keeps
encouraging and leading its employees to take part
in the continuous improvement of the environment,
and integrates the concept of energy-saving and
emission reduction into daily operations.
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4.3

General Manager
Fbegs

e Formulate, approve,

Environment and Natural Resources

Environmental protection has always been an
indispensable part in the PCB industry. The Group
continues to improve its environmental performance
in the manufacturing process and undertakes to
promote cyclic economy for sustainable
development, transforming the Group into a modern
electronic circuit industrial park with bluer sky,
greener land, clearer water and cleaner air.

The Group has a comprehensive environment
protection management system in place, which sets
out the responsibilities and duties of its general
manager, management personnel and all employees
to conduct environmental protection work in a
systematic manner. We endeavor to reduce the
impact of our businesses on the environment by
adopting sound environmental protection policies
and effective implementation methods.

Environmental
Management

Representative
BRREEAR

and maintain the
environmental

thoroughly implement
and execute

e Establish, implement

environmental policies
HIE - #E - BR - B
TRIB &

¢ Appoint the environ-
mental management

management system
B - BHFIgEIRR
EEER

e |dentify and define the
responsibilities of staff

\.

representative and departments
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To ensure the effectiveness of the environmental
management system and the environmental
compliance, the Group conducts an internal audit at
least once a year to review the Group’s
environmental compliance in accordance with
applicable laws and regulations as well as other
requirements. If the assessment results fail to meet
the laws and regulations as well as other
requirements, we will implement the Rectification,
Prevention and Control Procedures on Non-
compliance to eliminate the non-compliance issues.

Yan Tat Group Holdings Limited
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5.

EMPLOYMENT AND LABOR PRACTICE
5.1 Employment

Staff is the foundation of enterprise development
and the Group strives to provide its employees with
a good working environment to enhance their sense
of belonging, safeguard their rights and interests,
and establish a business platform that conduces to
the development of employees’ talents and the
realization of their values. We continue to protect
the legitimate rights and interests of our employees
by formulating the internal human resources
management procedures in strict compliance with
employment-related laws and regulations, including
but not limited to the Labor Law of the People’s
Republic of China, the Labor Contract Law of the
People’s Republic of China, the Provisions on the
Prohibition of Using Child Labor and the Employment
Ordinance of Hong Kong. Also, we keep attracting
experienced and quality talents and constantly foster
the formation of a harmonious labor relationship.

Recruitment and Promotion

The Group seeks to recruit and nurture outstanding
employees to build an elite team and provide talent
reserve for enterprise development. In this regard,
we identify the most suitable candidates for each
position based on our internal recruitment and
promotion procedures. By the end of each year, each
department shall devise a plan which will be carried
out by the human resources department to
coordinate the recruitment process. The recruitment
of the Group is divided into internal promotion and
external recruitment. We will give priority to internal
promotion to increase promotion opportunities.
External recruitment candidates being shortlisted are
required to attend two rounds of interviews to
ensure that these candidates have professional
competence necessary for the position.

Remuneration Management

In order to enhance enterprise management, ensure
proper and effective execution of each system of the
Company and maintain a normal working order, we
continue to implement incentive programs to
motivate our employees and cultivate their
enthusiasm for work by rewarding them with
bonuses, awards, merits and promotions.

The Group implements a minimum wage guarantee
system, under which employees’ wages shall not be
lower than the local minimum wage standard. The
Group has a performance appraisal system in place
to review the salary and bonus system annually
based on the performance and training of
employees, so as to provide competitive salaries and
benefits to its employees and offer incentives based
on their performance.
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Employee Benefits

The Group contributes to the “five insurances and a
pension” for its employees and provides them with
marriage leave, maternity leave, sick leave, funeral
leave, work injury leave and other statutory holidays
in accordance with the government’s regulations.
Employees who have served for one year are entitled
to paid leave.

The Group cares about both physical and mental
health of its employees and thus applies the eight-
hour working system. To enhance the sense of
belonging of employees to the enterprise, we
provide the following benefits:

o Provide fixed meal allowances to all our
employees;

o Provide free late night suppers and rest time
for our night-shift employees;

o Provide herbal tea and high-temperature
subsidies to our employees in the hot season;

o Set up an infirmary to provide free treatments
for our employees;

o Provide rental and utility subsidies or provide
free accommodation with air conditioning, hot
water, washing machine, etc. near the factory
area for eligible employees;

o Present long-term service award, excellent
employee award and innovation selection
award to outstanding and innovative
employees as encouragement;

o Provide holiday benefits, such as Mid-Autumn
Festival welfare products, Spring Festival group
train tickets and Spring Festival bonus for
employees who stay behind to work.

Yan Tat Group Holdings Limited
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Furthermore, the Group also attaches great
importance to the development of “five virtues in
life” of its employees. Our employee dormitory has a
recreation room with table tennis equipment, library,
television room and other leisure areas for our
employees to enrich their lives. We organize different
cultural and sports activities to enhance
communication among employees, including:

° Organize sports activities, such as tug-of-war
event, billiard competition, hoop shooting
competition and basketball competition;

o Organize cultural activities, such as singing
contest;

o Organize birthday party monthly.
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5.2

Equal Opportunity

The Group strictly complies with the Labor Law of
the People’s Republic of China, the Labor Contract
Law of the People’s Republic of China and other
relevant requirements, adheres to the principle of
equality, prohibits discrimination, and does not treat
employees differently based on factors such as
gender, age, ethnicity or religion. In addition to
statutory requirements, the Group has established
procedures to prevent discrimination and harassment
and allow freedom of association, which prohibit any
acts of discrimination and respect the rights of
employees to form and participate in trade unions
and collective negotiations freely. When employees
realize the existence of discrimination, harassment
and restrictions on freedom of association (other
than legal restrictions), they may file a complaint
with the general manager or the manager of the
human resources department to effectively protect
their rights and interests. Trade union representatives
and trade union members regularly monitor the
Company’s discrimination, harassment and
restrictions on freedom of association to help
management improve the related situation. If
employees are treated unfairly at work, they may
also appeal through the Administrative Measures for
Internal Communication and Complaint of
Employees to seek solutions to related issues.

Health and Safety

The Group places its highest priority on the health
and safety of employees. To prevent accidents and
minimize occupational hazards, the Group strictly
abides by the national and local laws and regulations
with regard to labor safety, including but not limited
to the Safety Production Law of the People’s Republic
of China, the Law of the People’s Republic of China
on Prevention and Control of Occupational Diseases,
the Regulation on the Reporting, Investigation and
Handling of Work Safety Accidents and the
Occupational Safety and Health Ordinance of Hong
Kong, to assure the personal safety of employees
and create a safe and hygienic work environment for
all of them.

Yan Tat Group Holdings Limited
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The Group upholds a “human-oriented, safety-first
and prevention-based” approach for safety
production. In accordance with relevant laws and
regulations, we require new employees to undergo a
health check and obtain a health certificate before
they start working, while employees in related
positions with safety risks must conduct health
checks on a regular basis to protect them from injury
due to work. If there is any issue identified during
the physical examination of an employee, we will
transfer him/her to another position after being
informed to ensure that he/she can work in a healthy
and safe environment. For positions that may be
exposed to occupational hazards, employees must
wear or use personal protection equipment as
required by the Group’s management. To avoid
employees’ exposure to occupational diseases and
hazards at work, we arranged a number of
occupational health education and safety trainings
for all our employees during the Year to raise their
awareness and competence of self-protection. In
addition, for the sake of safeguarding employees’
safety more effectively, we have set up a safety
management committee and designated safety
officers to handle issues such as safety production
management as well as work injuries and illnesses of
our employees for medical treatment. They are also
responsible for optimizing medical assurance
measures and relevant requirements on occupational
health and safety and are fully in charge of labor
safety and hygienic matters in the entire factory area.

The Group has implemented a safety management
accountability system to ensure safety production.
Operators must follow instructions while working,
operate the production process according to
operating procedures and methods guided by
technicians, keep the working environment tidy and
prevent accidents from happening. The Group also
requires that large-scale machinery and equipment
or machines with hazards must be installed with
safety protection facilities, and protection pipes must
be added to electrical wires. The Group regularly
inspects and maintains the machines. When a
malfunction occurs, employees must report to
repairers on a timely basis to effectively eliminate any
potential safety hazards. The Group also stipulates
that employees in special positions must have
received relevant professional trainings and obtained
certificates, such as electrician certificates, boiler
work certificates or highly toxic chemical safety
management job certificates before they can formally
work to ensure those employees possess relevant
capabilities and safety knowledge.
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5.3

Hazardous chemicals need to be used in the
production process of PCBs. In order to strengthen
the safety management of hazardous chemicals, the
Group has formulated a safety management system
for hazardous chemicals which requires all chemicals
to be accompanied with chemical safety technical
specifications provided by suppliers and all packages
to comply with the packaging safety requirements
for dangerous chemicals to strengthen the
management of hazardous chemicals. Meanwhile,
the Group has also implemented and complied with
relevant RoHS requirements to reduce the use of
harmful ingredients and minimize the safety risks of
employees’ work. During the Year, the Group had
no fatal work-related injuries.

Development and Training

The Group pays constant attention to the growth
and development of its employees and strives to
realize their values. The Group conducts surveys on
the training needs of its employees based on its
annual operation plans and objectives, and tailors an
annual training program for them with reference to
the survey results across departments. We implement
employee training policies constantly to fulfill the
strategic development needs of the Group’s talent
structure. The Group records the training projects,
time, hours and assessment results as a basis for
promotions and transfers of its employees.

We offer comprehensive training resources and
learning environment, and provide all our employees
with orientation, pre-job, on-the-job and specialized
trainings. The Group provides pre-employment
trainings for new employees, including trainings on
fundamental knowledge such as company
introduction, rules and regulations systems, fire
safety, safety production, vocational skills and
environmental protection management system, so
that employees can know more about the corporate
culture and systems. At the same time, all our new
employees or internally transferred technicians must
receive pre-job and on-the-job trainings for at least
two days to master working techniques and skills
and adapt to work quickly.

Yan Tat Group Holdings Limited
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In order to enhance the work capabilities of
employees, the Group provides internal trainings for
them. The internal trainings we organized during the
Year encompasses areas such as raising safety
awareness, enhancing quality control, environmental
protection knowledge and improving customer
service level. Meanwhile, we provided management
skills trainings for management personnel, so that
employees can have a better understanding of their
work and related skills required at work. After
trainings, the Group will conduct a written, oral or
on-site assessment to retrain the unqualified, so as to
ensure employees are equipped with training
knowledge and promote their growth, thereby
optimizing the operation of the Group.

The training materials of the Group are prepared by
employees with certain experience and qualifications,
including job operation instructions and basic job
operation skills, so as to help other employees to
learn effectively, reduce work errors and improve
work efficiency. Apart from internal trainings, we
also encourage employees to participate in external
trainings. The Group provides study allowances to
subsidize the cost of employees’ participation in
external training courses, which not only enhances
their professional knowledge and skills, but also
enables the Group to maintain its advantages in
competition.
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5.4 Labor Standards

The Group has strictly observed the Labor Law of the
People’s Republic of China, the Provisions on the
Prohibition of Using Child Labor and the Employment
Ordinance of Hong Kong against practices of forced
labor and employment of child labor. To comply with
the relevant requirements, the human resources
department of the Group has stringently followed
the human resources management procedures by
collecting educational certifications and health
certificates of job applicants for their assessments to
ensure that they can be lawfully employed. No
follow-up recruitment procedures will be processed
unless all verifications are duly completed. Job
applicants are required to provide identification
documents to the human resources department
during interview to confirm that those applicants
have reached the legal working age, so as to avoid
hiring child labor by mistake. When a new employee
arrives at his/her post, he/she needs to sign a labor
contract, which clearly sets out the scope of work,
working hours, remuneration benefits and other
information to prevent forced labor. If child labor or
forced labor is found, we will immediately terminate
employment, conduct an investigation to identify any
system loopholes, and implement remedial measures
to prevent the reoccurrence of incidents. When an
employee submits a resignation application, the
department manager of the employee and the
human resources department will meet with the
employee face-to-face to figure out the reason for
his/her resignation, terminate the contract and pay
the remaining salary as required by laws and
regulations.

We care about the work-life balance of our
employees. We clearly inform employees of their
working hours and rest time when they are hired.
We implement eight-hour work day and if overtime
work is required, we will ensure that it is arranged
under all regulations of the labor department and
pay for it according to law. All overtime work beyond
the statutory working hours shall be applied by the
employees themselves, and they have the right to
refuse any action that forces the extension of
working hours.

Yan Tat Group Holdings Limited
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wE

OPERATING PRACTICES
6.1 Supply Chain Management

The Group puts emphasis on maintaining sound
cooperation relationships with suppliers. It also
constantly explores opportunities for deeper and
wider cooperation in order to provide our wide range
of customers with products and services of the
highest quality. We establish and carry out a
transparent and fair procedure for selection of
suppliers, and actively promote socially responsible
and sustainable procurement activities.

The Group has established and implemented various
procedures and policies for purchase and selection of
raw materials to ensure that the materials provided
by suppliers fully satisfy the product quality and cost
control requirements, and control the quality of the
Group’s products with a focus on raw materials. In
order to satisfy all the requirements stipulated by the
Group according to the IATF 16949:2016
Automotive Industry Quality System, we use the ISO
9001 Quality Management System as the basic
requirement for supervising and guiding suppliers to
constantly improve the development methods of raw
materials. At the same time, for the purpose of
complying with the requirements set out in the Code
of Conduct of the Responsible Business Alliance (the
“RBA"), our suppliers are required to complete and
submit a Conflict Minerals Reporting Template to
ensure that the minerals purchased are not sourced
from mines in countries that improperly control and
inhumanely treat labour.

While selecting suppliers, the Group will give priority
to enterprises with a long history and sizable
operating records. These enterprises should also be
equipped with relevant production qualifications and
possess good reputation in the market. The Group
will assess potential suppliers by taking into
consideration the impact and risks of materials on
final products as well as various aspects, such as
production capacity, experience, industry
qualification, certification, creditability, quality of raw
materials, safety and environmental production
technologies and after-sales services. To further
understand the business conditions of suppliers, the
Group will conduct on-site inspections to ensure that
those suppliers comply with the requirements of the
Group and its customers. To secure the availability
and quality of suppliers, we will enter into framework
agreements with them.
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6.2

HE

The Group has established internal assessment and
procurement control procedures for the supply chain,
classified suppliers by raw material category for
management, and recorded qualified suppliers for
future reference. We continue to monitor the
delivery quality, service performance and cost of the
existing suppliers to ensure that they reach the
agreed level and eliminate inferior suppliers.

To ensure the quality of incoming materials, the
Group has an incoming material acceptance and
inspection procedure to conduct standard testing,
verification and assessment on the materials provided
by suppliers to avoid receiving any unqualified
materials. If there is any problem identified during
the monitoring process, we will contact the supplier
promptly for return, replacement or scrapping, and
request such supplier for quality improvements. We
strictly manage the supply chain to guarantee the
suppliers meet the required standards, so that we
can maintain our production goal of providing
products of the best quality.

Product Responsibility

Provision of quality products is one of the major
competitive advantages of the Group. The Group has
always paid attention to details and perfection as its
objective to provide customers with quality products
that cater to their needs. The Group has adopted a
series of assessment measures to achieve our
objective of providing products with the best quality.
We also value feedback from customers and have set
up an internal procedure related to customer service
to offer timely and effective solutions regarding their
complaints and provide them with satisfactory after-
sales services at our best endeavor. Besides, since all
of our PCBs are made-to-order and we produce PCBs
according to the specifications and design provided
by our customers, our products do not involve
advertising and labeling matters.
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Testing and Examination

To ensure that all the products are in line with the
relevant laws including the Product Quality Law of
the People’s Republic of China and the Regulations
on Quality Responsibility for Industrial Products, we
have formulated a quality policy and set up a quality
control department to examine and test the product
quality at each stage, from purchase of materials,
product manufacturing to product delivery, and have
established management procedures for unqualified
products. Meanwhile, the Group conducts internal
audits of the quality system on an annual basis to
assess the legitimacy and effectiveness of the current
quality system with an objective to identify potential
improvements and improve the quality system level.
We use the Inter-Process Communication (the “IPC")
standards to ensure the quality of products and avoid
harm to customers’ health and safety. The Group has
passed ISO 9001:2015 and AS9100D Quality
Management System Certifications.

For the sake of ensuring that the material quality
meets production requirements, the Group will
examine the raw materials, externally-processed
semi-finished products and finished products to
avoid receiving any unqualified materials. The
sourcing department requires suppliers to provide
data on such materials and submit them to the
quality assurance department for testing, so as to
guarantee the incoming materials are in line with our
quality requirements.

The Group continues to implement stringent quality
control procedures throughout the production
process, which focus on four major areas, namely
equipment control, raw materials control,
manufacturing control and finished products control.
To make sure that all production parameters are
consistent, automated control is applied in several
production processes and regular calibration is
performed to ensure each of the production activities
are conducted according to standard procedures. In
the production process of the Group, after each
production process is completed, there are random
inspections and full inspections conducted by the
quality inspection department, and the defective
products are selected or sent back to the previous
process for rework in accordance with the
management procedures of unqualified products.
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Before delivery of products, different departments
will be responsible for finished product quality
inspection procedures, which include electrical
testing, visual inspection and physical testing.
Products that fail the test will be returned or
scrapped according to the management procedures
of unqualified products. The Group will package and
deliver the products only after ensuring the finished
products meet the required quality requirements.

Valuing Customers’ Feedbacks

Upholding the service objective of “customer-
oriented service from the heart”, the Group regularly
conducts surveys on customer satisfaction regarding
our products and actively seeks to understand our
customers’ opinions to improve products and the
manufacturing processes as required. We strive to
provide customers with high-quality and appropriate
services and products, and establish good
relationship with customers.

The Group has set up procedures for handling
customers’ complaints, which provide methods for
handling customers’ feedback information and
procedures for taking corrective and preventive
actions to effectively respond to customer
complaints. The customer complaint team and the
department of business affairs of the Group are
responsible for handling customers’ complaints,
which are classified and handled by personnel at the
corresponding level on the basis of the seriousness.
The Group attaches great importance to quality-
related complaints. Once we receive such complaints,
we will immediately report them to the engineers,
officer, manager or director of the quality assurance
department to analyze the causes and formulate
countermeasures to improve future production.
Work-in-progress held in inventory and on the
production lines will be monitored subsequently.
Engineers responsible for customer quality assurance
will compile reports on improvement measures and
send them to relevant customers, and follow up on
the outcome to effectively refine quality issues.
Meanwhile, engineers at the quality assurance
department will formulate proposals according to
the Notice Regarding Measures for Rectification and
Prevention and examine inter-departmental working
results to ensure the procedures can be completed
on time and customers’ needs can be satisfied.

Yan Tat Group Holdings Limited

Environmental, Social and Governance Report 2019

RHEER - TRBMAEEEETRREE
BBER  REARBEEWLHA - SE
RERYIERE - AATERNERS K
RTARMmNERIEFFEITRE X MELR
2 o MR MM EMEMEZRIE - K
SELTEHERETERLE -

EFERERL

AEBATERRE  KLRL ] BIRE
RE - EHETEFAL UTHEFY
ERmmEE  AEBERBIH TREP
MER HEREERNLEEBIEETH
# REFPRHEESENERNERP
BYRIFOBRE -

FEERBEFERERF RETHES
R B85 B RO BE IR 75 A R R B AR FE AL IE TR RS
TBNIERF  AREEEFORF - A%
EnERARATTERREETP IR
RICHFEREBE DA - RYEERRHA
BRI - AREFRFEGREEHME
Kk ARIEERFEGZEANEP
BEREIIEM - T KEBREESNT
RE - BEHRBEAROEE - THE
ERmMAEER ERFRRETRE - ME
FEERBIRMEATRENERET
FEPRBENEER  LERAEEER
B o BRI - mRERRE TIRAN &R IR
(U IEFERERBADGIE TR - BREZH
FIETTEN AR - ARERIEHIIR A BE SEpk I
EEmERPHER -



Intellectual Property Rights and Protection of
Privacy

The Group values intellectual property rights and
fully complies with the laws and regulations related
to the intellectual property rights, including but not
limited to the Trademark Law of the People’s
Republic of China and the Copyright Ordinance of
Hong Kong. The Group strictly monitors the use of
patents, trademarks and technologies and eliminates
all acts of infringement of intellectual property rights,
as well as rationalizes the information and materials
related to corporate patents and intellectual property
rights to ensure that the intellectual property rights
of the Group are protected from infringement.

At the same time, the Group strictly follows the
relevant laws and regulations of privacy protection,
including but not limited to the Personal Data
(Privacy) Ordinance of Hong Kong and complies with
the standard requirements, rules and guidelines
related to protection of privacy in the RBA Code of
Conduct, and employees are not allowed to disclose
confidential information during and after
employment as stipulated in the Employee
Handbook. For protection of customer information,
the Group requires every new staff to sign a
confidential agreement and provides staff manuals
stating their job duties to make sure employees
understand the importance of customer privacy. To
ensure confidentiality of customer information, the
administration department disposes waste boards
that contain customer information produced in all
relevant manufacturing processes separately.
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6.3 Anti-corruption

The Group has zero tolerance on corruption and
strictly observes relevant laws and regulations of anti-
corruption, including but not limited to the Criminal
Law of the People’s Republic of China and the
Prevention of Bribery Ordinance of Hong Kong.
During the Year, there were no legal cases regarding
corrupt practices brought against the Group.

The Group requires its employees to enter into an
internal anti-corruption undertaking upon joining the
Group and promise not to engage in any act
involving corruption, otherwise they shall bear the
legal responsibility. Employee Handbook has set out
provisions on accepting gifts, incentive and
transactions with financial institution and employees
shall handle incentive and gifts according to relevant
guidelines. In case of any conflict between personal
interest and job duties, employees must report such
conflict, or else they will be subject to disciplinary
actions for any non-compliance. In order to
effectively prevent corruption, the Group provides
employees with the phone numbers of senior
management in the Employee Handbook, allowing
the employees to report corruption cases. We also
arrange regular training on bribery prevention
agreement for employees to enhance their
awareness of ant-corruption. Management must
attend anti-corruption conferences to deepen their
understanding of conflict of interest and corruption
and prevent them from harboring their subordinates.

Apart from employees, suppliers are also subject to
the anti-corruption regulations set by the Group. The
Group requires the employees of the procurement
department to select suppliers, issue orders and
receive goods based on the division of labor to
prevent a particular employee from being responsible
for every process and thus reduce the possibility of
corruption. Before entering into a contract, the
Group also requires the suppliers to execute an anti-
corruption undertaking, which sets out the ways of
reporting corruption cases to the Group. If the
supplier violates the terms of the undertaking, it will
make an unconditional default payment to the
Group after investigation and verification.
Meanwhile, we reserve the right to cease the
business relationship, freeze the trade payables
arising from transactions within two months and
seek to enforce our legal right to hold the defaulting
party responsible.
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COMMUNITY INVESTMENT

The Group takes upon its corporate social responsibility
and contributes to community with charity activities whilst
developing the economy. During the Year, the Group
sponsored the Suicide Prevention Services Charity Walk &
Carnival 2019 with an amount of HK$250,000, and a
number of our employees participated in the activity,
exerting their efforts in creating a caring community. This
campaign promotes the message of cherishing lives and
facing life challenges proactively to the participants and
the public. The funds raised are used to support and
develop the suicide prevention service, which can offer
more assistance to those who are suffering from emotion
disturbance.

Meanwhile, the Group donated or sponsored activities
organized by various community caring organizations
during the Year to show care and support for society and
the elderly, including:

. Tsz Wan Shan Kai Fong Welfare Association,

o Friends Of The Aged People,

e The Chinese Opera Night* (£ B3k 2 €) held by
the Association for the Welfare Services of Elders and

. The Christmas Celebration and New Year Film
Exhibition organized by the Lord Grace Service
Society.
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ESG key performance
indicators (“KPIs") Summary Reference Sections Page
ESGEARENIER Bt =420 RiE
A. Environmental
BE
A1 Emissions
BER)
General Disclosure  Information on: Emissions: Waste Disposal; 4-9
(@)  the policies; and Sewage Treatment; Greenhouse
(b)  compliance with relevant laws and Gas and Exhaust Emissions
regulations that have a significant impact on the
issuer relating to air and greenhouse gas
emissions, discharges into water and land, and
generation of hazardous and non-hazardous
waste.
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RERBAEREREE - BB - RERERERHER
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wastes are handled, reduction initiatives and results
achieved.
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B1.1

B1.2

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity,
antidiscrimination, and other benefits and
welfare.
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e

Total workforce by gender, employment type, age
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Employee turnover rate by gender, age group and
geographical region.
BIER - FRARI KRB DHESRALLE -
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B2.1 Number and rate of work-related fatalities. Health and Safety 16-18
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B2.3 Description of occupational health and safety measures ~ Health and Safety 16-18
adopted, and how they are implemented and
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B3 Development and Training
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General Disclosure  Policies on improving employees’ knowledge and skills  Development and Training 18-19
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activities.
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B4.1 Description of measures to review employment  Labor Standards 20
practices to avoid child and forced labor.
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B4.2 Description of steps taken to eliminate such practices  Labor Standards 20
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B5 Supply Chain Management
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General Disclosure Policies on managing environmental and social risks of ~ Supply Chain Management 21-22
the supply chain.
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number of suppliers where the practices are being
implemented, how they are implemented and
monitored.
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Number of products and service related complaints
received and how they are dealt with.
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Description of practices relating to observing and
protecting intellectual property rights.
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Description of quality assurance process and recall
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Description of consumer data protection and privacy
policies, and how they are implemented and
monitored.
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General Disclosure  Information on: Anti-corruption 26
(@)  the policies; and
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laundering.
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B7.1 Number of concluded legal cases regarding corrupt  Anti-corruption 26
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B7.2 Description of preventive measures and whistle-blowing  Anti-corruption 26
procedures, how they are implemented and monitored.
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B8 Community Investment
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General Disclosure Policies on community engagement to understand the ~ Community Investment 27
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