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Environmental, Social and Governance Report 2019

20191R1E - HERERRE

ABOUT THE GROUP

Peiport Holdings Ltd. (the “"Company”), and its subsidiaries
(collectively the “Group”) principally engages in the provision
of thermal imaging products and services, self-stabilised
imaging products and services, and general aviation products
and services in the People’s Republic of China (the “PRC")
and Hong Kong.

Our Vision

Adhering to its vision of sustainability, the Company is
dedicated to the principal of self, family, business and
society, which generates maximum value for our
shareholders as well as balancing interests from the
environment and society to promote harmony to different
stakeholders.

Aligning with our motto of “Continuous striving; Cultivating
self, Harmonious Peiport family; Caring for our staff;
Contributing to the society; Creating return for our
shareholders”, we will continue to place more emphasis on
areas of environmental, social and governance (“ESG") , and
encourage every individual, business partner and peer to
take part in the implementation of our ESG strategy.
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ABOUT THE REPORT

Our Group is pleased to present the ESG Report for the year
ended 31 December 2019 (the “Report”). Unless otherwise
stated, this Report should be read in conjunction with the
2019 Annual Report of the Company, in particular the
Corporate Governance Report contained therein.

Reporting Reference

This Report has complied with all ‘comply or explain’
provision of Environmental, Social and Governance Reporting
Guide (hereinafter referred to as the "ESG Reporting
Guide”) as set out in Appendix 27 under the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”). Information
as contained in this Report is derived from the statistics,
qguestionnaires, records and analytical results of the Group.
An ESG Reporting Guide Content Index is set out in
Appendix | of this Report. The Report is published in English
and Chinese. In case of any conflicts between the two
versions, the English version shall prevail.
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ABOUT THE REPORT (Continued)

Reporting Scope and Extent

R HE (&)

ERERE R EE

All information provided in this Report covers the period AFHEFIREMFEER ZREHRA2019
from 1 January 2019 to 31 December 2019 (the “Reporting 4181 BZ2019412 31 B (LA & [ 3k
Period”), which is consistent with the financial year of the & H]) @ EEAR R R 2019 F FRW K FE —
Company’s 2019 Annual Report. Consistent with the 2018 £ - IB2018FESGHE — 8 - AR EFTE L
ESG Report, the policy document, declaration and data set BERXM  BREEBBEREANEE (SIEHE
out in this Report cover the major operations of the Group 2AF)MEBER  WE AR GHENEBELK
including the subsidiaries with their names and the principal  ZI7/R&AT :

activities listed below:

Name of subsidiaries

o) PNCIEY

Principal activities

FEXK

Peiport Scientific Aero Limited

BEERMBRAR

Peiport Industries Limited

BREEXRBERAR

Guangzhou Peiport Sijing Optoelectronics
System Limited
BMNERBBAERGARAT

Beijing Peiport Jingdu Technology Limited
EREFRERARAF]

Peiport (Shanghai) Optoelectronics
Technology Limited
% (18) K BREERAT

Peiport (Zhuhai) Air Equipment
Manufacturing Limited

BF KB MERY REBR AT

Provision of (i) thermal imaging products and services
and (ii) self-stabilised imaging products and services

TR (i) BAR IR EE mh M RS K (i) B IR TE IR EE i L AR 7%

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(iii) general aviation products

B4 () BB EE o S AR TS ¢ (i) B AR TE B EE o SR AR TS
K (iii) AR ZEE m

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(iii) general aviation products

PR () BB EE o S AR TS ¢ (i) B RRTE BR EE o SR AR TS
K (i) BmAMZEEm

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services;
and (iii) general aviation products

B4 () BRI EE dm S AR TS ¢ (i) B AR TE AR EE am 2 AR TS
K2 (iii) 388 FA fin 22 72 o

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(iii) general aviation products

AR (1) BB EE n IR TS (i) B AR E AR 72 o SRS
K (i) AR ZEE

Provision of general aviation products and services
REEAMZEE MR IRT
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ABOUT THE REPORT (Continued)
Feedback on this Report

The Group values the opinion of different stakeholders. If
you have any questions or suggestions regarding the
content or format of the Report, you may submit your
feedback to us at: esg@peiport.com.hk.

Governance

The board (the “Board”) of directors (the "“Directors”) of the
Company plays a primary role in overseeing the Group's
ESG endeavours. The Board reviews the ESG policy and
oversees the execution of the Group’s ESG strategy and
issues, ensuring that the ESG strategy reflect the
Company's core values. The Group has established an ESG
working team, which reports directly to the Board and is
responsible for advising the Board for any ESG improvement
area and managing the risks of ESG issues. All departments
of the Group shall, based on their own functions, take
charge of the implementation of ESG work and report ESG
performance annually.

Approval

To the best knowledge of the Board, this Report addresses
all relevant material issues and fairly presents the ESG
performance of the Group. The Board confirms that it has
reviewed and approved the Report.
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ESG POLICY

We set the ESG policy of the Company (the “ESG Policy”)
which governs our business and operational decisions to
consider our economic, environmental and social
implications, in addition to ensuring that we fully comply
with laws and regulations. Our ESG Policy is being reviewed
regularly to ensure the relevance and appropriateness to our
business and in order to meet our stakeholders’
expectations. The ESG Policy has been approved by the
Board.

The objectives of our ESG Policy are:

° To adhere the highest standards of corporate
governance and integrity in our operations;

e To ensure a safe working environment for our people
and build a first-class development opportunity to grow
with the Group;

e To make meaningful contributions to the communities
we serve;

° To promote a green working and operational
environment;

e To request our supply chain to comply with our
requirements with regard to corporate social

sustainability; and

e To continuously improve our sustainability performance.

ESG Bk
RIMEHEADAIRE 1L e REABE A
THBIESCHE])  AREARMNESK
BIERE  UEBRMNEE  BENL e
2 EEEERMATEETER KRG o KM
FHESEESGHE  MEREERMMESA
AHEBEREEE  WEINBHENTES-
ESGHECEESSH A -

BPMESGEREM A ER -

s EBREAFAEBRBELENKRSITE

s MBMREIMZE2TIFRIE RETHE
B —EARAE R ERES

o  REMARBOHLEFELBEEERNER

s  f(REMBTIEREERE

o ERBMMEMERA TS THE
HHENES | LR

o FHEMCEBRMIMAIRERREN
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STAKEHOLDER ENGAGEMENT

The Company aims to respond and provide feedback to any
material concerns raised by our stakeholders on a timely
manner. To evaluate our performance on ESG, we identified
our key stakeholders, including government/regulatory
bodies, shareholders/investors/media, employees,
customers, suppliers and community and interact with them
through various channels of communication on an on-going
basis. Their opinions are reflected to the Report. The
following table illustrates our stakeholders’ material
concerns in respect of the Group’s ESG performance and
the ways we communicate with them:

FhESH

ARAEELFOEMRERMAFHERLN
ERAERNEE - B ERMEESCHEME
Mo BPIRETRMANEIZHNE  BRK
F/ EE#E BRREE HRE 8T
BE  HERIMR  WRBREERT AR
BEEDE - fINERRREARED - T
RINRERPINF N EHAREESCHEMHNEER
FREE - ARBMEMFSENT

Stakeholders Material concerns

BHE FTERIR BEAR
Government/Regulatory ° Compliance with laws and | e Annual and interim reports,

regulatlons announcements and
Eﬁ(f/ Eﬁ;&% BPRERRD circulars

FWmEPH - NERBK
° Proper tax f|||ngs
IF WA TS FR . Company s website
NF N

Communication channels

° Verbal and written
communications on a need
basis

TEFNOBKEMAER

Shareholders/Investors/Media

R REE 1R

* Return oninvestment
REE R

° Timely and transparent
information disclosure

KB - BERM AR

o Compliance with laws and
regulanons

ETER IR

Shareholders’ meeting and
notices

BRARE MBS

Annual and interim reports,
announcements and
circulars

FREPIR -

Direct communication via a
deS|gnated email address
Lﬂhm%*ﬂmﬁ EITH

B

/‘\tt&

Press release
MER

Meetings and responses to
phone and written enquiries

onaneedba5|s e
ﬁ?a%ﬁﬂw HEeRWEEE

SR EEA

BEERERAT/ 201985  HEREARS
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STAKEHOLDER ENGAGEMENT (Continued) &2 HE(E)
Stakeholders Material concerns Communication channels
2 FTEBREE BEAN
Employees ° Remuneration package and | Direct communication
BT welfare BEERARE
7 B K A A
° Internal notice and staff
o Labour rights tramlng
&5 TRER| WEREANFN B T3
° Career development o Conference
BRER S
o Health and safety workplace| Employee activities
ERAREZETESH SR
*  Questionnaires
aﬂﬁFﬂ%
Customers ° H_ig]h %uallty products o J Communlcatlon
=o' E o A&E
° Co\;iggrate reputation ° Questionnaires
= FHEMB
° Stable relationship ° gustomer meetings
BEBIR BPe%
° T|mely delivery e On-site visits
PESEINI B ER
o Af’ger sales services
EBR

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2019



Environmental, Social and Governance Report 2019
20193R1% - HEREBHRE

STAKEHOLDER ENGAGEMENT (Continued) &S HE(E)
Stakeholders Material concerns Cqmmunication channels
BHE FEREH BBEAN
Suppliers ° Stable demand of products | e Supplier management
e Em®EKBE system,
HEFERRES
° Co\;iggrate reputation
TEEE . Regular meetings
e  Stable relationship g
IRE AR e On-site visits
BihE &
° Review and assessments
BE KT
*  Questionnaires
B S
Community ° Environmental protection ° Annual and interim reports,
v IRIBIRE announcements and
circulars
. Siomal responsibilities FWmkhEm - 2ERE
TEE

o Contribution to community
development

%ﬂil?j%ﬁ:mﬁﬁiﬁ

o Regular meetings and
correspondences with
market practitioners and
related associations
HEHSHEABRBBGE
) B s AR

BEERERAT/ 2019185 M8 REARS
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MATERIALITY MATRIX

During the Reporting Period, we conducted a materiality
assessment that included an in-depth interview and a total
of 78 surveys with both our internal and external
stakeholders. Through this assessment, we can better
understand the major concerns with our stakeholders in
order to ensure our business development is in line with
their expectations and requirements. Based on the result of
the materiality assessment, we identified the Group’s
internal and external stakeholders’ matter of concern and

illustrate in the following materiality matrix:

EEMER

EREHR - RPIET T EEUNG - BFY
BAAIREBMINED IS EET—IRRATARE
K78 HE - BB R LI AR LT
WY B NENTEIE - URFRRMANE
BERRTEEMENENR - EREZ MG
AR - BAFIREE T AR BAESMNEES 0 & H)
TS WHEATEEEEREDINABL :

5
o

{3 Business Compliance
O gBoms
{3 Protection and Respect for
€ Intellectual Property Rights
RERGEMNBERE
£+ Customers' Satisfaction
O EIwEE
£+  Stability of Product Supply
O ERUmEETE
{3 Protection and Privacy of
o Customer Information
BEPESNRERILE
2e% Staff Safety and Health
= ErzarpE
292 Employees' Development
=" and Training
[k EY e
£+ Anti-corruption
o R&F

’ Waste Management {3 Protection and Respect for
FEEYER @& Intellectual Property Rights
’ Green Office RiE R BB MBERE
FERL ’ Environmental Compliance
’ Greenhouse Gas Emission BIRERM
and Control 202 Labor Standards and Labor
B2 RASHERU A2 “" Relations
£  Offering of Green Product STEARBTRE
e RIFEEEER 202 Equal Rights of Employees
5 AL
Iy"\ Community Investment BT TSR
T dERE 202 Employees' Welfare
’ Water Consumption =" EEEF
SHFEKETR £ Supply Chain Management
Igr"\ Communication and Participation O prEswE
g with Community ’ Energy Efficiency
MBERXRRBH REIRBGR
’ Climate Change Issues
RIREL B

£ Operation Environment 908 Employee dgz® Community
BiE B " =T o i
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OUR PEOPLE

We believe that our success is highly dependent on our
employees. As at 31 December 2019, the Group had a total
of 145 employees (31 December 2018: 140 employees)
(including our executive Directors), which 30 employees (31
December 2018: 29 employees) are from Hong Kong and
the remaining 115 employees (31 December 2018: 111
employees) are from the PRC. 57% (31 December 2018:
57%) of employees at senior management level were male
and 43% (31 December 2018: 43%) were female, in which
formed an even distribution by gender at senior
management level. We are firmly committed to gender
equality. We also had 53% (31 December 2018: 55%) of
employees with an university degree.

Total employees by gender

BURB S NESAR

36

= Male
B

Female = 21-30

Total employees by category
RERESNREEAH

81
= Senior = Middle General staff
management management —RET
BREERE PRERE

EMHWET

BPBERMOKN S ERBARMIET -
HZE2019F12 A31H  REEHEF 14688
T (20184128318 : 1408 E T ) (B
1TEE) HP30KZKEI (20184 12A31H :
9HET)KBEAEME - HH1MGKET
(2018512318 " 1MMBEIL)KBTH -
SHEEEE ITH57% (2018512 A318 :
57%) & B 1 K43% (2018512 4318 :
43%) BEM - BRETEBMIZERE DED
FHHE o RFIRIBUERFENRE] - R
M IR B5B3% (2018F 12 A31H : 55%) A
BTHAARBEM -

Total employees by age

BEREINESAY
10

33

= 31-40

41-50
212305% 312405% 4125058 512605 BiB605%

51-60 Over 60

Total employees by geographical location

rHESSNESER

115
= Hong Kong PRC
BB e

WEERERAT/ 20193R3% « S REBRS
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OUR PEOPLE (Continued)

Regarding the recruitment and promotion processes, we
always emphasise on equal opportunity and anti-
discrimination. Selection and/or promotion criteria have been
based solely on the candidates’ and/or employees’
qualifications, experiences and abilities. The Group has also
established staff handbooks to demonstrate its emphasis on
creating an encouraging, fair, safe and healthy working
environment.

The number of employees turnover during the years ended
31 December 2019 and 2018 is illustrated below:

BEMWET (&)

BERBELEEIRE R ER\ATERS
BRI o BRI HEFREEENMEEA
RSB THER KBRS - AEETCD
RIBTFMARREEREENE - 2F -
L2 MR TIERE -

BE2019F R2018F12A3NHILEFE &
TRABEIRIT

Year 2019 2018
FE 2019 % 20184
Employees turnover Hong Kong - 1
by geographical location EFB
ZiEE SR EIRK PRC 7 11
a2
Employees turnover by gender Male 6 11
RMRIEI D HE TREK S
Female 1 1
pegis
Employees turnover by age group 21-30 3 6
RERMARIEIDME IR 21 E305%
31-40 2 5
31 £405%
41-50 1 1
41 E 50 5%
Over 60 1 -
838 60 5%
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OUR PEOPLE (Continued)

During the Reporting Period, the monthly turnover rate of
the employees was 0.41% (2018: 0.71%). All our
employment contracts are voluntarily entered and strictly
comply with the applicable employment laws and regulations
and we forbid all types of compulsory work. Also, the Group
does not employ any child labour. The human resource
department would inspect the identification documents of
candidates during the recruitment process to prevent
recruiting child labour. The Group must comply with the
laws and requirements related to labour protection, including
the Labour Law of the PRC, Labour Contract Law of the
PRC, the Provisions on the Prohibition of Using Child Labour
of the PRC, and the Employment Ordinance of Hong Kong.
During the year under review, we are not aware of any non-
compliance cases in relation to applicable employment laws
and regulations.

Compensation

We offer employees competitive pay, welfare, performance-
based cash bonuses and other incentives to attract and
retain talent. We determine the salaries of our employees
based on their responsibilities, qualifications, performance,
experience and seniority and adjust the amount annually,
irrespective of gender, colour, race, age, religious, sexual
orientation or family status of the employees. We follow our
ESG Policy which specifies equal opportunity for all
employees. We also offer discretionary bonuses based on
annual appraisal results.

Training and Development

We recognise that having qualified and competent
employees is crucial to our continued competitiveness and
success. We offer orientation programmes and introductory
courses for new employees to familiarise them with the
general working culture and basic knowledge of our
products, and also on-the-job training for employees to equip
them with the updated skill and knowledge relevant to their
respective job scope and to enhance their awareness of the
relevant regulatory requirements and the latest industry
developments.

BEMWET (&)

EREHAN BT ZARKER0.41% (2018
F:071%) - ZKMIWFTBRBALHHERER]
N RERETEANEREN AR - BN
2 E— IR AR EI TE - R - AEET A
BETFAEL  ANERBRIBERIGBER
BEANSHEANXG  BEBREET - A%H
AETEBMESBRENETERESR  BERE
BENEL RESEHERNE  FEZEFERAET
RERBEBRERBIES - REEFE - FKfIRE
IR EE AR B2 RIRN A BT~ & RIE
o

M

BRMABTRERHFDOFHH - B - AR
ReRe LEMRBER LR3I FEEA
T oEBRBIMMR B Bk Fik =
o RASREMR TN - HPREE TH
BE - BF =B KRREEEEETINT
B UWEBFHARSHE - RPABBEESGHR - K
EMABIMREIE - HITREF EF G
EREHFRES -

BIIRER

BMREBE - BEAREBRAENINBETHI
PFENBEE NERINERER - RAIRHE
TREABEIL RRAFTREE - EEATR
BB TIEXEREMEANS  XRET
REARIEY  FHEAGRES S TFHREHERRA
R IXBE B AR - WIE R HEIHRE B B
KR AIT R B RARH
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OUR PEOPLE (Continued) BPNET (&)

Training and Development (Continued) AR EE (&)

In addition, we also sponsor some of our employees to  It4h » HFIINEBIZD B TIRIEF Z 20
attend external training courses as needed, such as overseas FIIFRTE @ UEIMEIIRTE KA FERFIE T AL
training courses and mandatory courses designated by our {2 UEBERIRESHEFERTE  WRE
suppliers, to solidify and enhance their technical skills and TiRHEBBITEREZERFIEENTIE
know-hows, and to provide them with updates with regard &l °

to industry quality standards and latest development.

The percentage of employees trained and average training & 20194 & 2018F 12 A31 B IEF[F + I
hours completed per employee by gender and employee MRIFE THEBESHNZIEER H L EEE
category during the years ended 31 December 2019 and BT MM FHEFIISETIROT ¢

2018 are illustrated below:

Year 2019 2018
FE 2019 F 20184
Percentage Percentage
of employees Average of employees Average
Employee category Gender trained training hours trained training hours
FilES XilER
ETEH 4 5l B FEAIRR BOLL FIIEHIREEL
Senior management Male 2.76% 19 2.61% 19
BRERE Zpt
Female 2.07% 17 1.96% 14
gegis
Middle management Male 24.83% 28 25.49% 27
hARERE Bt
Female 11.72% 27 6.54% 18
=g
General staff Male 39.31% 22 31.37% 24
EWET S
Female 9.66% 28 6.54% 26
g

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2019
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OUR PEOPLE (Continued)
Caring for Employee Well-being

We place great emphasis on our employees care. To
encourage our employees to maintain a healthy lifestyle, we
organised a variety of activities, such as birthday party and
Christmas party, to raise employees’ morale and increase
their sense of belonging. As part of our commitment to
encourage our employees to maintain a healthy lifestyle and
achieve work-life balance, we organised sports and
recreational programs for our employees to enjoy. During
the Reporting Period, we coordinated various regular sports
activities including jogging, badminton, basketball, table
tennis, etc.

Occupational Health and Work Safety

We are subject to the Law on Production Safety of the PRC,
the Labour Law of the PRC, and other relevant laws,
administrative regulations, national standards and industrial
standards in the PRC and Hong Kong which stipulate the
requirements to maintain safe production conditions and to
protect the occupational health of employees.

We are committed to providing a safe and healthy working
environment for our employees. In order to enhance the
working environment, we have established work safety
policies and operating procedures to ensure that our
operations are comply with applicable work safety laws and
regulations.

To maintain high occupational health and work safety
standard, production safety education and training programs
are provided to all our employees. The design, manufacture,
installation, use, inspection and maintenance of production
facilities and equipment are conformed to applicable national
or industrial standards in the PRC and Hong Kong.

During the Reporting Period, we did not experience any
material or prolonged stoppages of operation due to
equipment failure and we did not experience any severe
accidents in the course of our operations, or any personal or
property damages and compensation paid to employees
arising from such accidents. The number of lost day due to
work-related injuries was 0 day (2018: O day).

BMHET (&)
BALETRE

RFEEERE THIE - A5 E TR
MEE R RMEE T SEED (HIn A
R REEGHIEY) WEE A TR - %A
TRES - EARMEAEN—H5 - USHE
TREREEETARERI(EREENT
# RMABRTERTEARKLED - 5
EHR RAERTSERAREED - 85
188 PER  BH - ERRE -

BERERIEZRE

HPEF(PEARANBLR24EER) (P
EARKMELEE) URPEARKNE
KEEREMAREAR - THAD - BRIZ
ERITERE - LHUERE - RO RIZERET
METPHEENRESTHBERENER

BRBINBETREZ2EFEN TIFRE -
RWETHERE > BANETRE2EEBR K
BRERE  MEREMANRENTSERANETE
EERERA

BERBEENBERER RS - AAT
MERERIREEET 2 HE RIEYIRE - &
ARG RREORS - s RE B &
ERBEH AR EARLNERESHENE
FERE RS T

EREHR - AR R RBERZEHREBE D
BAKKRPEFEIEN  EEEBBPINAEE
BREW BABERBSHHETERHA
B BEBLIEE - RIEMEINREA
0X (20184 : 0K) »

HEZERAERAT / 20191818 - HEREBRHE
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OPERATING PRACTICES
Supply Chain Management

Collaborating with suppliers who share the same value
regarding the quality and environmental substantiality is vital
to us. By sourcing the components of our products from
global suppliers, our Group extends our commitment to
maintain a high quality standard of global supply chain
management by continuously monitoring the procurement
process, the suppliers’ selection as well as the selection
criteria.

We select new suppliers according to their industrial ranking
and credibility, quality of products, market shares, pricing
and customer'’s specified requests. For any potential
suppliers, we would complete a comprehensive assessment
to evaluate their ability and performance before we procure
with them. We assess our suppliers based on a number of
factors including the quality of their products, the timeliness
of delivery, their environmental initiatives, previous
experience and length of relationship with our Group. Our
administrative department is responsible for assessing and
selecting suppliers. Our technical department will provide
feedback to our administrative department of any material
defects encountered with a particular product or supplier.
During the Reporting Period, we had 198 (2018: 189) active
suppliers, mainly from the PRC, United States of America,
Canada, South Africa, Japan, Czech Republic and Germany.

LEES
HEEEE

HEBERIRFEAFEER A ERFEKFE
BEE - BOHERSELBRMAMEEHEE -
BB IRHERNRBEROIM - NEEH
BOBBHEEERERE HEmEERE
ERE  ERSREEENEIKEEESE

BPEENRER SR THHERNITES
EREE CELME - mEHhE - TEREF

M AR - BEMBAENHER - BFIKE
HEETR G A HEHENRKETKEE

Sl BPIRIE— X7 A REHER#EIT
- BEHELRRE REMEEFE - FIRE
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OPERATING PRACTICES (Continued)
Supply Chain Management (Continued)
The number of suppliers by geographical region during the

years ended 31 December 2019 and 2018 is illustrated
below:

LEER (&)
HrEEEE (&)

HE2019F K2018F 12 A31 HIEFE » %
HEEDHNHREREE S RAT

Year 2019 2018
FE 2019 F 20184
Geographical region Number Number
i & L 4E] A
The PRC H 139 131
Hong Kong &b 20 2%
Overseas =2 39 36

During the Reporting Period, we did not experience any
material shortage or delay of supply due to defaults of our
suppliers. In addition, we did not experience any material
fluctuation of prices of materials and services that we
required during the Reporting Period.

Product Responsibility

Our Group believes that product quality and after-sales
services are the important elements for sustaining customer
relationships. To achieve our goal, we have implemented
our quality management system which is certified with ISO
9001:2008 standards and with the key objectives including (i)
prompt response to customers’ orders for products and
services; (ii) completion of jobs to customers’ satisfaction
(timeliness and proper execution of job schedule); and {iii)
continual improvements to our quality management system.

EREHA - ARRARBERHEREEAEK
M EE RS EIERR BN - ARRERS
HIM AR B A PR R IR BAR R E AR
) o

EmEME

AEBEE EREENECRBEERER
BEMNEZERZR - AEREMHEE  A&E
EEMEEEHBE ZBEBBTISO
9001 : 200812 RFE - HFZHZEHE : ()
AREERFHWERERBGETE ()T
B SEFPME(IIFEERN LT REE
H1T)  URGiNFESCERMNEEERRR -

BRERERAT / 20193838 - HERERRE

17



18

Environmental, Social and Governance Report 2019

20191R1E - tERERR/E

OPERATING PRACTICES (Continued)
Product Responsibility (Continued)

We are committed to delivering high quality products and
services to our customers in order to satisfy their
expectations and requirements. To maintain the high-quality
products, every product is subject to in-plant testing, which
is a quality control process focusing on products’
specification, quality and performance. Third-party
institutions are engaged to perform environmental testing
on waterproof ability, durability under different temperature,
and the ability to resist electromagnetic interference for
every product model. We would also perform the installation
test after the installation of our products to our customers to
determine if the product is operating in accordance with its
specification. Relevant training may be provided by our
technical staff according to the customers’ needs.

In terms of customer services, we provide warranties to our
customers and maintain timely communications with them.
We would also offer technical supports including problem
diagnostics, re-testing in our plant, technical advice, and
parts replacement to our customers in an on-going basis to
ensure our products are in order. To have a better
understanding in their expectations and needs, our Group
encourages the customers to provide feedbacks and our
technical support team would response to the comments in
a timely and effective manner.

During the Reporting Period, we did not receive any request
for any material refund and did not have any product liability
claims resulting from the sale of defective products. We did
not have any material return to suppliers or any material
return from customers. In addition, we did not receive any
complaints which could have a significant impact on the
Group.
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EmBRR mEREESPONEEETE
B BT RBATHEBHERRIVETHK
e ARRE THMAMNE RN ER TEE
MIRFBAIE - RAIMBEP LRI Em 21K
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Rtk - BREEDEH - X IRAR - &
iz R THER  AEFRERFANEMRERE
FIRE - REMMWERTPHERTR K
BB PR RE - AR SR B
KEAM MO EE P TR

EHREHA  ROBRETAERNENRGF
SR B (A R 35 6 4 IR P S T B2 HH B E
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OPERATING PRACTICES (Continued)
Driving Innovation

We are committed to technological innovation and maintain
a sound intellectual property protection system. We
considered that research and development is one of our
core competitive strengths. \We have complied with related
laws and regulations for intellectual property and
implemented comprehensive measures on intellectual
property protection and registration. We perform thorough
market analysis before commencing any development
project to determine whether the products and services are
commercially viable and are able to achieve widespread
acceptance in the marketplace.

During the Reporting Period, the Group had set up a new
research and development centre in Hong Kong, which has
a total floor area of approximately 182 square metres,
dedicated to serve our customers in Hong Kong and Macau.

As at 31 December 2019, the Company had a total of 8
registered patents, 16 computer software copyrights, 10
registered trademarks as well as 3 domain names.

During the Reporting Period, we did not have any material
disputes or any other pending legal proceedings of
intellectual property rights with third parties.

LEER (&)
BB A

BV N REAMTEIRT B A R A ) RSB R AR
ERX - RPIRBMBEERMANELBEE N
— e RAIETRRMBERANEERSED - B
IERE R A BERRE R BRI - AT
MFAZEEE 2 RMSETEENHED
i NEEERKRREEERAEREATE
EREENET IS L RFEZAA -

EREHA - NREERBBRLITFEBL -
RBEEREZEN182FIK - ARBEE KB
FIRmEPR -

M2019F 12 8318 » KRR K#EESEM
BR - 16IBEMEFZEIERE - 10IEFEMEIE
LA K2 3 {15 % o

EREMA - BPIARESE =TT B AR ABE
T E M EAF RSB A ARAEE L

BRERERAT / 20193838 - HERERRE

19



20

Environmental, Social and Governance Report 2019

20191R1E - tERERR/E

OPERATING PRACTICES (Continued)
Data Protection and Security

The Group acknowledges the importance of safeguarding
privacy information for our customers, suppliers as well as
other business partner. We implement strict control in
protecting the privacy data to gain trust from our customers
and other stakeholders.

The Company’s code of conduct (the “Code”) is in place
which covers policies to require all employees to keep all
internal information such as consumer data and employee
data confidential. Only authorised staff on a need to know
basis are allowed to access and process the data and they
have the obligations to protect the information from
unauthorised disclosure or misuse. Access to data without
authorisation is strictly prohibited.

During the Reporting Period, we were not aware of any
incidents of non-compliance with laws and regulations that
have a significant impact on the Company relating to
information security.

Anti-Corruption

Our Group regards honesty, integrity and fair play as our
core values. We are committed to conduct our business in
compliance with applicable laws and regulations, such as the
Anti-money Laundering Law of the PRC, the Prevention of
Bribery Ordinance of Hong Kong and other relevant laws and
regulations.
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OPERATING PRACTICES (Continued)
Anti-Corruption (Continued)

To prevent bribery and corruption within our Group, we have
formulated the Code in order to set out the basic standard of
conduct expected of all directors and staff, and the
Company's policy on acceptance of advantage and handling
of conflict of interest when dealing with the Company's
business. Under the Code, all directors and staff of our
Group are prohibited from offering, promising, giving or
authorising, directly or indirectly, any bribe or kickback or
facilitation payment to or for the benefit of any person in
order to obtain any improper business or other advantage for
the Group. Any director or staff in breach of this Code will
be subject to disciplinary action, including termination of
appointment.

Whistle-blowing policy has been set up to report on
grievances, misconducts or violations. Formal reporting
channel is established to protect the identification of whistle-
blower. If there is any suspected misconduct or malpractice
within the Group, we encourage our employees, customers,
suppliers and other stakeholders to come forward and voice
those concerns. Upon the receipt of any reporting, the
Company will handle in a timely manner to determine
whether a full investigation is necessary. The audit
committee of the Company reviews the effectiveness of the
policy regularly and ensures proper arrangements are in
place for a fair and independent investigation.

The Group regularly communicates with employees on the
importance of integrity. Employees were required to declare
any matter that raises a conflict with their duties and
particulars of any pecuniary or other personal interest that
they have in the matter of conflict.

During the Reporting Period, we are not aware of any
material non-compliance with relevant laws and regulations
that have a significant impact on the Group relating to
bribery, extortion, fraud and money laundering and there
were no confirmed incidents or public legal cases regarding
corruption in relation to the Group or its employees.
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ENVIRONMENT

Greenhouse gas (“GHG"”) emissions from human activities
are considered one of the major causes of climate change.
We continued making our best endeavours to protect the
environment in our business activities and workplace. We
have implemented various measures to reduce energy and
other resources used. Environmental considerations are one
of our key priorities.

Although we believe our business does not involve mass
production, the impact of our operations on the environment
is minimal. However, we committed to continuously
improve the sustainability of environmental protection to our
business operations and we actively promote green office.
Accordingly, we follow strictly our ESG Policy to uphold
environmentally responsible business practices. We have
also set up various environmental protection measures to
improve the overall energy efficiency and reduce wastage.
These activities include:

1. Go paperless: to reduce the wastage of paper, our
Group efficiently uses information technology support
to reduce the frequency on printing and faxing paper
materials. We also promote the use of recycled paper
and double-sided paper for printing and copying.

2. Minimise the use of energy: our Group believes that
daily management of energy consumption can improve
the resources usage efficiency. As such, we emphasise
on energy saving by promoting the use of power-saving
appliances. Lights and air-conditioners would be turned
off during lunchtime and after working hours.
Whenever there is enough daylight, lights are required
to be turned off to minimise unnecessary energy
consumption.

3. Green travel: our Group encourages employees to
avoid unnecessary business trips by using video
conferencing, telephone conferencing as well as email
communication. For the unavoidable business trips,
public transportations are encouraged to be used to
reduce the emission of greenhouse gases and air
pollution to our society.
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ENVIRONMENT (Continued)

4. Plant in office: to reduce the carbon footprint of the
Group, we keep plants in our office. We also encourage
our employees to have their own desk plant. Planting in
office does not only provide a pleasant working
environment, it also absorbs indoor air pollution and
increases the flow of oxygen, thus enhancing the

health of our employees.

5. Elimination of disposable cups: our Group encourages
employees to bring their own bottles in the meeting to
consume less bottled water and disposable cups.

Following the above actions, we target to reduce our
electricity consumption per area in 2020 by 5% compared

with 2019.

Emissions

The majority of GHG emissions are indirectly generated from
electricity consumed at the Group’'s workplace. The
following table sets out the data on the greenhouse gas
emissions during the years ended 31 December 2019 and
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BAERAEEERE - HAITBET
BESCHREAEY - BRAZEKET
EETHERRRR RAEREEAZR
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2018.
Year 2019 2018
FE 2019 20184
GHG emissions Unit Emissions Emissions
mERBHEN By BEHE e
Scope 1 (Direct GHG emissions) tonnes(CO,e) 3.52 5.80
HE (ERAEREHER W (R E=
Scope 2 (Energy indirect GHG tonnes(CO,e)

emissions) 149.73 103.32
#[E 2 (sLREZREREER W (ZEtixE=
Scope 3 (Other indirect GHG tonnes(CO,e)

emissions) 4.30 4.21
#E 3 (HtEEREERBER W (ZaRE=S)
Total GHG emissions tonnes(CO,e)

(Scopes 1, 2 & 3) 157.55 113.33
BERBYNEE (HE - 2K3) W (Z|(tixE=
GHG intensity tonnes(CO,e)/per person 1.09 0.81
BERERE WE(ZEeimEE) A

tonnes (CO,e)/per M? 0.03 0.03
WE(Z&E eixEE) FHK
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ENVIRONMENT (CONTINUED)
Emissions (Continued)

During the Reporting Period, the Group was not aware of
any non-compliance with relevant standards, rules and
regulations relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste that had a significant impact on
the Group.

Use of Resources

Our Group highly emphasises on the efficient use of
resources. In view of the principal business activities of the
Group, we do not consume significant amount of resources
such as electricity and water. Although both the electricity
and water consumption are considered minimal, we still
encourage saving electricity and water by promoting
changes in the workplace.

During the years ended 31 December 2019 and 2018, the
major energy consumption of the Group was as follows:

BiE (%)
e ()
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Year 2019 2018
FE 2019 F 20184
Resources Unit Consumption Consumption
BIR By HIEE HEE
Total electricity consumption kWh 181,592.01 162,023.46
BEES TR
Electricity consumption per capita kWh/per person 1,252.36 1,157.31
HEEE A TEE/A
per area kWh/per M? 40.11 36.93
BE FRE,FHK
Total water consumption \E 6,138.60 6,016.60
HEFREKE AV /N
Water consumption per capita M3/per person 42.34 42.98
FEKE A SNIKRSA
per area Ms/per M? 1.36 1.37
BE SR FTAK
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ENVIRONMENT (Continued)
General waste and hazard waste

According to the amended Prevention and Control of
Environmental Pollution by Solid Waste Law of the PRC, the
manufacturers, vendors, importers and users must seek to
prevent and control the discharge of solid wastes.

Our operations produce limited waste, which is generally
office waste. The waste generated is collected and managed
by local hygiene and environmental department. Hazardous
waste such as battery and electronic equipment are
managed by approved specialist contractors.

During the Reporting Period, the Group’s office generated a
limited amount of domestic wastewater and no industrial
wastewater. All the wastewater has been connected to the
municipal sewage pipeline network and entered into the
urban sewage treatment plant, which would be discharged
according to the required standards.

Use of Packaging Materials

We normally use the original packaging provided by our own
suppliers for delivery through third party logistics companies.
Our major suppliers are international well-known companies,
which also place high attention to the environmental
protection issues. Most of their products are packed by
materials that can be reused, recycled and naturally degraded
to minimise the impact on the natural environment. For
products produced by us, we used limited packaging since
we also place high attention to the environment protection
issues.

COMMUNITY INVESTMENT

The Group understands the importance of community
investment and giving back to the community. We always
encourage our employees to participate in social welfare
affairs and join volunteer activities to serve the society.

On 11 January 2019, the date of listing of our Company’s
shares on the Main Board of the Stock Exchange, the Group
donated HK$1 million to The Community Chest of Hong
Kong to show our support to the community. During the
Reporting Period, the Group had also participated in “The
Community Chest Green Day” on 2 and 3 June 2019 which
was organised by the Community Chest of Hong Kong. In
future, our Group will continue its community engagement
and promote community investment campaign to our
employees and stakeholders.
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CONTENT INDEX

Disclosures or
Remarks

Subject Area, Aspects, General Disclosures and
Key Performance Indicators (“KPIs"”)
TEHE  BH —REBERERENERE(BEREXERD

26

A. Environmental A. 815

Aspect A1: Emissions BH A1 : HEY

General Disclosure

— RN ER

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
FRERIMAZERBEN MKk HHEES - &
ENEEEEYVNELEZR

@ BX: K

b) EFHBFTABEAFENAEER LA
akt o

Environment
IRIR

KPI A1.1
FASARUIER AL

The types of emissions and respective emission
data.
PEm g K AR HE R o

Environment
BiE

KPI A1.2
FASHE ISR AL.2

Greenhouse gas emissions in total (in tonnes) and,
where appropriate, intensity.
BEREAZENE (A E) R (WER)ZBE -

Environment
R

ol

KPIA1.3
FABAEIIER AL

Total hazardous waste produced (in tonnes) and,

where appropriate, intensity.
FIEEEEREEYRE (LABEE) X (WER)ZE -

Not applicable. The
Group did not
generate significant
hazardous waste.
TEA - NEEN
BELEAEREE
) o
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B — -

CONTENT INDEX (Continued)

ESGHEE5IRA RS (&)

KPI A1.4
FAREIIEIRALA

Subject Area, Aspects, General Disclosures and KPIs
TEGE  EEH-G —REBERERENIER

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity.

FrEAEEEEYES (UAETE) R(ER)RE -

Disclosures or
Remarks
HE KR

Not applicable. The
Group did not
generate significant
non-hazardous

1 UR R E R b M TS AR

waste.
TERA - NEEY
BEXAERETE
) o
KPI'A1.5 Description of measures to mitigate emissions and | Environment
FARAASIEIRA1D results achieved. RIR

KPI A1.6
RAREIRIZA1.6

Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and results
achieved.
HlEEEERBEEREMN AL
REFBRR o

AR E £ S IR

Environment
B

Aspect A2: Use of Resources BH A2 : EREHA

General Disclosure

— RN R

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER(BEER - KEEAMEREMF) AR

Environment
IRIE

KPI'A2.1

Direct and/or indirect energy consumption by type in

Environment

AR EIRIZA2.3

results achieved.

T BE TR A Rzt B M TS AR

R ERIEIEA2.1 total (kWh in '000s) and intensity IR
RENESMNEER SHEEREREE UTETRE
B EHE) R o
KPI'A2.2 Water consumption in total and intensity. Environment
FASEAE IR A2.2 RFEKERERE o RIR
KPI' A2.3 Description of energy use efficiency initiatives and | Environment

BB
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ARE
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CONTENT INDEX (Continued)

ESGHEHE5IRA RS (&)

KPI A2.4
B RIEIRA2.4

Subject Area, Aspects, General Disclosures and KPIs
TEEGE  EE- —REBERERENIER

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency initiatives
and results achieved.

i UK EGE KR LR A ERERE - bARRRARKE
TR PTEARR o

Disclosures or
Remarks

BB R

Not applicable. The
Group has no issue
in sourcing water
that is fit for
purpose.

TER - AEBR
SKEGE KR E
I AR RE o

KPI' A2.5 Total packaging material used for finished products (in | Environment
FARAEIEIRA25 tonnes) and, if applicable, with reference to per unit | 1%
produced.
N MAAABREMENEE (UBETE) R(ER) &
HEBERRE -
Aspect A3: The Environment and Natural Resources EE A3 : BERKXRER

General disclosure

— MR R

Policies on minimising the issuer’s significant impact
on the environment and natural resources.

IR EITALRE R RAEREKRERTZEHER

Environment
BiE

KPI A3.1
FABRAE IR R AS.T

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.
HMEBSTBHHRRERAAERNERTLE R EHI
ERBETENTE -

Not applicable. Our
operations do not
have significant
impact on the
environment and
natural resources.
TERA - FHFIEE
B mEIRIE K
RNEREEERY
g o
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CONTENT INDEX (Continued)

Disclosures or

Subject Area, Aspects, General Disclosures and KPls Remarks
TEEHE EEH —REEREARENER BRI

B. Social B. #t&

Aspect B1: Employment BE B1 : EfE

General Disclosure Information on: Our People
—MRIXER BRMNETL

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

E@HM e  BERES  LERE KRB FF
#e - Zb - RBRNAREMES BN

(@ X Kk
(b)) BTHETABEAZENHBZERNAOINE
%o

KPIB1.1 Total workforce by gender, employment type, age | Our People
R ERIEIE BT group and geographical region. BZMWET

=R EEERE - FRANRMREISHIES B -
KPIB1.2 Employee turnover rate by gender, age group and | Our People
FRENIEIEB1.2 geographical region. BAMETL

RIER - FEAR KR E DB RKALLE -
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APPENDIX | — ESG REPORTING GUIDE Mk — : ESGE|EIESIAR RS (F&)
CONTENT INDEX (Continued)

Disclosures or

Subject Area, Aspects, General Disclosures and KPIs Remarks
TEEGE  EE- —REBERERENIER 5 R A

Aspect B2: Health and Safety BH B2 : @ REHEEZ 2

General Disclosure Information on: Our People
— PRI ER HPWET

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.

FRARHZ2TIHEREMREREHLBELRTN

(@) ¥ &
(o) BTFTHETABEAZENHBZERLRAONE
% o

KPI B2.1 Number and rate of work-related fatalities. Our People
FABEAE IR B2.1 ETERR ML TR A B R LK - BPMET
KPI B2.2 Lost days due to work injury. Our People
AR ENIEITE B2.2 EIEBERIERS - BB T
KPI B2.3 Description of occupational health and safety | Our People
FASRARIEIE B2.3 measures adopted, how they are implemented and | FfIFIE T

monitored.

R AT ER AN B B SE (R FR B2 48 B - DA SABRA AT I BS

BRHA-
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CONTENT INDEX (Continued)

Misk— : ESGHREESIABT R (F&)

Disclosures or

At s R E OB AR R E T REHIST -

Subject Area, Aspects, General Disclosures and KPIs Remarks
TEEHE EEH —REEREARENER BRI
Aspect B3: Development and Training E B3 : % & &3
General Disclosure Policies on improving employees’ knowledge and skills | Our People
—fMe R for discharging duties at work. Description of training | F{fifV & T
activities.
BRARTEERIT LIEBE A MB LB AERBR © fHit
BFEE -

KPI B3.1 The percentage of employees trained by gender and | Our People
FAR A IEIE B3 employee category. HMHWET
BMRIREERMNBESHXIEEBDL
KPI B3.2 The average training hours completed per employee | Our People
AR B WIBIZEB3.2 by gender and employee category. BMET

RUERREERERMNE D  BREBETKXINFHE
2 o
Aspect B4: Labour Standards EE B4 : % T %8|
General Disclosure Information on: Our People
— MR BMMWET
(@) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
BN IEE TR b|5TH)
@ BE: &
(b)) BTHETABERAZENHEBZERLAMNE
%o
KPI B4.1 Description of measures to review employment | Our People
AR AR SUIEIE B4.1 practices to avoid child and forced labour. HZMWETL

BRERERAT / 20193838 - HERERRE
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ARE

B8 — -

CONTENT INDEX (Continued)

ESGHEHE5IRA RS (&)

KPI B4.2
FASAAANIEIR B4.2

Subject Area, Aspects, General Disclosures and KPIs
TEEGE  EE- —REBERERENIER

Description of steps taken to eliminate such practices
when discovered.

Wl IRER BN HRA RIS AT R 5 -

Disclosures or
Remarks
HE KR

Not applicable. The
Group did not have
such issue.

TER - NEEY
ﬁﬁ%’g fE 8 o

Operating Practices & E 18|

Aspect B5: Supply Chain Management [EE B5 : £ fES#EEE

General Disclosure

— AR R

Policies on managing environmental and social risks of
the supply chain.
EIRHEEN IR Mt g R RECR

Operating Practices
LEED

B AE MIEIR B5.2

number of suppliers where the practices are being
implemented, how they are implemented and
monitored.

AR AHERNED - mERTEBENEHE
A AREBEFNRITRERTIE -

KPI B5.1 Number of suppliers by geographical region. Operating Practices
BB 4B 1R B5.1 R E D HERRA - = EE N
KPI B5.2 Description of practices relating to engaging suppliers, | Operating Practices

2 EED

Aspect B6: Product Responsibility EE B6 : EmEE

General Disclosure

— RN R

Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling and
privacy matters relating to products and services
provided and methods of redress.

ERFMREERMNRBSHERLELZSE - BS  2E XA
BEERERAER
@ KRk

b) BTEHBETABEAZENHEBEIREIRINE
£t o

Operating Practices

=EEN
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CONTENT INDEX (Continued)

ESGHEE5IRA RS (&)

KPI B6.1
FAS AR IR 1R B6.1

Subject Area, Aspects, General Disclosures and KPIs
TEHE  EE-G —REBERERENIER

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EENCEXEMmEHTAL T BERIERMAR U
BB DL -

Disclosures or
Remarks
HE KR

Operating Practices

LEED

KPI B6.2
FAS AR IR1R B6.2

Number of products and service related complaints
received and how they are dealt with.

EIERNEm MRS ORFEE U R BT -

Operating Practices

=EED

KPI B6.3
BB MIEIRB6.3

Description of practices relating to observing and
protecting intellectual property rights.

ol S R RB AR EE B R B o

Operating Practices
EEEN

KPI B6.4
FARAEAIE1RB6.4

Description of quality assurance process and recall
procedures

S S0 BIE R Em@YPAE R -

Operating Practices

=B ED

KPI B6.5
FASEIE M55 B6.5

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
HiEEE ERURIE RILBECE - ARMEEHITRER
Ak e

Operating Practices
ZE B

Aspect B7: Anti-corrup

tion E@B7 : KES

General Disclosure

—RIEE

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money
laundering.

BRALLREE  $1R - MEFROLRERA -

(@) B &

() BFUBFTABEALENRBEERAGINE
%t o

Operating Practices
4B IE )

BFEZERERATR / 201958
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ARE

B8 — -

CONTENT INDEX (Continued)

ESGHEHE5IRA RS (&)

KPI B7.1
FASRAR I51R BT

Subject Area, Aspects, General Disclosures and KPIs
TEHE EH —REERBERERER

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERAANEBTASEESRETEEENETS
ARMEEE RFAER -

Disclosures or
Remarks
IR E & Rt

Operating Practices
ZiE B

KPI B7.2
RAR A IRIZEBRT7.2

Description of preventive measures and whistle-
blowing procedures, how they are implemented and
monitored.

R SEEm R BRIET  URBERITRERFE -

Operating Practices
=EER

Community #+ &

Aspect B8: Community Investment EH B8 : #E&RE

General Disclosure

—RE

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
ﬁF%MiE%EﬁXT%E%@?ﬁE?iE%%
HEEeERELEFEHRE

ZMERER

Community
Investment

HERE

KPI B8.1
FRSAE 515 BB

Focus areas of contribution.
BErIEREE -

The Group does not
have focus areas of
contribution
REBEYERE
RAEEHS -

AE

KPI B8.2
RS EIE 1R B8.2

Resources contributed to the focus area.

HEEIHBABHBER

The Group does not
have focus areas of
contribution
AEEWESR
FAEERS -

FE
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