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’ With the announcement of new environmental policies and laws,

such as the new “Environmental Protection Law”, “Action Plan for
Prevention and Control of Water Pollution”, “General Plan for
Reforming the System for Ecological Conservation”, “Pollution
Administrative Permit System” and “Soil Pollution Prevention and
Control Law”, among others, ecological civilisation has progressed
in terms of top-level design and institutional assurance, such that
the general public has become more familiar with the philosophy
of development underpinned by the notion that “Lucid waters and
lush mountains are invaluable assets”. As the development of
ecological civilisation entered the “critical period”, “tackling period”
and “window period”, the nation continued to enhance
supervision over environmental matters and strived to accelerate
the development of the environmental industry in 2019 to provide
new momentum for high-quality economic development.

With a broader scope for market development alongside
unprecedented challenges as well as opportunities, Everbright
Greentech has endeavoured to further enhance its business scale
and efficiency by seizing opportunities for strategic development
in the environmental industry, in a resolute effort to seek
“Progress in stability, opportunities amidst changes, and
innovation through progress” with a consistent focus on the
creation of value. Meanwhile, we continued to incorporate
sustainability into our corporate strategies and operations in a bid
to build an eco-friendly future together with all members of the
community, in firm adherence to our corporate mission of being
“Devoted to Ecology and Environment for a Beautiful China” and
vision of “To create better investment value and undertake more
social responsibility”.
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COMPANY PROFILE

China Everbright Greentech Limited (“Everbright Greentech” or the
“Company”, together with its subsidiaries,
professional environmental protection service provider in China
listed on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) since 8 May 2017 (Stock Code:
1257). Everbright Greentech persists in an innovation-oriented
approach in

the “Group”) is a

its business development, having assumed a
pioneering role in the introduction of integrated urban and rural
waste treatment projects in China. Currently, the Group has its
business coverage spanning across in 14 provinces and

autonomous region in China and in Germany.

With the support of our controlling shareholder China Everbright
International Limited (“Everbright Stock Code:
0257), the first provider of one-stop integrated environmental
solutions in China, the Group continues to engage in intensive

International”,

cooperation with its stakeholders in its active exploration and
formulation of business strategies that would allow its production
operations to address the needs of the society, as it strives with
incessant effort to become a distinguished leader in China’s
environmental industry in answer to its mission and undertaking of
being “Devoted to Ecology and Environment for a Beautiful
China”.
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About this Report
BRARS

REPORTING YEAR AND SCOPE

This sustainability report (the “Report”) relates to the Group’s
performance in sustainable development for the financial year
ended 31 December 2019 (the “Reporting Year”).

The scope of this Report covers the 4 principal segments of the
Group’s environmental business: integrated biomass utilisation,
hazardous and solid waste treatment, environmental remediation,
and solar energy and wind power. The environmental and social
performance data reported cover the Group’s headquarters in
Hong Kong and Shenzhen and projects in operation over which
the Group exercised operational control.

Compared to the 2018 sustainability report, this Report covers 10
more integrated biomass utilisation projects and 6 more
hazardous and solid waste treatment projects, being new projects

commissioned during the Reporting Year.

Details of the Group’s operating projects are set out in the
following table.

wMEFENDE
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BRAASEELHBENFE F2HATX-

On-grid
electricity Waste
generation treatment
for the for the
Reporting Year Reporting Year
BEFE HEFE
Integrated Biomass Utilisation Project %Y &4 &R H1EH tRPEE NiREEE
(MWh) (MT)
(JKFLEF) ND)
Dangshan Integrated Biomass and BLAEYE Rk EE -8t N/A
Waste-to-Energy Project (Biomass) BH (AME) 232,437 N iE B

Dangshan Integrated Biomass and Waste- 51U A E ki #E —§81b

to-Energy Project (Waste-to-Energy) THE (MR EE) 31,714 131,458
Hanshan Biomass Direct SLEMEEMBEIRE N/A
Combustion Project 207,807 T iE A
Sucheng Biomass Heating Project BWAEMEHEIAE N/A N/A
A3 A 3 A

CHINA EVERBRIGHT GREENTECH LIMITED
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About this Report

BRARS
On-grid
electricity Waste
generation treatment
for the for the
Reporting Year Reporting Year
HEFE BEFE
Integrated Biomass Utilisation Project “#E#LARHEE tREE NiREES
(MWh) (MT)
(JKELBE) ND)
Xuyi Biomass Electricity and Heat FFRE A E R EEMHIAE N/A
Cogeneration Project 180,575 3 A
Dingyuan Biomass Direct ERAVMEREMEEIEE N/A
Combustion Project 219,520 i A
Nangiao Biomass Direct AEEYMEEREEIEE N/A
Combustion Project 230,073 3 A
Lingbi Integrated Biomass and EEAYERNFEE B N/A
Waste-to-Energy Project (Biomass) HE (EPE) 226,850 AN E
Lingbi Integrated Biomass and BEEAYE MR BEE L
Waste-to-Energy Project BE (MREE)
(Waste-to-Energy) 42,231 134,673
Rugao Biomass Direct Combustion Project 1S4 48 B3 EIEH N/A
215,346 NE A
Xiao County Integrated Biomass and BEREME M REE B N/A
Waste-to-Energy Project (Biomass) HE (£9E) 233,285 3 A
Xiao County Integrated Biomass and WEAEYE MR BEE L
Waste-to-Energy Project HE (MREE)
(Waste-to-Energy) 43,784 151,995
Fengyang Integrated Biomass and BISEME MR E 1 N/A
Waste-to-Energy Project (Biomass) BHE (EWHE) 226,639 A8
Fengyang Integrated Biomass and BsAEME Kk iEE— 8t
Waste-to-Energy Project HE (WFEE)
(Waste-to-Energy) 37,318 152,800

PEAXGRBIRRFRAE 5
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About this Report
BERARE

On-grid
electricity Waste
generation treatment
for the for the
Reporting Year Reporting Year
BEFE HEFE
Integrated Biomass Utilisation Project 4 E4L&RNHAEE tRPESE NREEE
(MWh) (MT)
(JKELBF) (AWE)
Mianzhu Integrated Biomass and BITEYE MR EE B N/A
Waste-to-Energy Project (Biomass) HE (EWHE) 242,877 A8
Mianzhu Integrated Biomass and WBITEYME ik EE -8t
Waste-to-Energy Project THE (R EE)
(Waste-to-Energy) 30,669 111,565
Guanyun Integrated Biomass and EEREME M REE B N/A
Waste-to-Energy Project (Biomass) HE (E9WE) 196,089 N
Guanyun Integrated Biomass and Waste- JEEAYWE Rl HE— 8L
to-Energy Project (Waste-to-Energy) HE (AR EE) 43,850 171,595
Yu’an Biomass Electricity and Heat WEEYEAEEMIER N/A
Cogeneration Project 234,593 i A
Yeji Biomass Electricity and Heat EEAYWEREHMHIEE —H N/A
Cogeneration Project Phase | 214,896 i A
Huaiyuan Integrated Biomass and Waste- ERAEME kiR FEE 1L
to-Energy Project (Waste-to-Energy) HE (5 REE) 46,272 154,439
Huaiyuan Integrated Biomass and Waste- R4 YHE ki #HE— &1L N/A
to-Energy Project (Biomass) HE (E¥WE) 224,096 8 A
Guixi Biomass Electricity and Heat BEEMEREHMHIER N/A
Cogeneration Project* 123,744 3 A
Guoyang Biomass Electricity and Heat AEEYEREHMIEE N/A
Cogeneration Project* 85,798 T iE A

CHINA EVERBRIGHT GREENTECH LIMITED
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About this Report

BRAHRE
On-grid
electricity Waste
generation treatment
for the for the
Reporting Year Reporting Year
HEFE BEFE
Integrated Biomass Utilisation Project 4“¥E#L&ERNHAEE tREE WREEE
(MWh) (MT)
(JKFLEF) (AM8)
Lianshui Biomass Electricity and Heat EKEYERERHIAR N/A
Cogeneration Project* 121,300 3 A
Huai’an Integrated Biomass and ELEWME Rk EE -8t N/A
Waste-to-Energy Project (Biomass)* HE (EHWE)" 40,399 i@
Huai’an Integrated Biomass and EZEME MR EE B
Waste-to-Energy Project BE (L EEE)"
(Waste-to-Energy)* 51,246 140,018
Zhongxiang Integrated Biomass and BEEYME RNREE B
Waste-to-Energy Project HE (bR EE)~
(Waste-to-Energy)* 7,245 24,040
Sheqi Integrated Biomass and HIEEYE RN RKEE Bt N/A
Waste-to-Energy Project (Biomass)* HE (EWE)” 34,206 N3 A
Shegqi Integrated Biomass and Waste-to- — ttEEYE KR EHEE— 2
Energy Project (Waste-to-Energy)* HE (MR %EE) 3,002 14,112
Weihai Biomass Electricity and Heat BEAEMERERMHIER N/A
Cogeneration Project* 40,416 i A
Shayang Integrated Biomass and Waste- — F4EYWE Rl E — 81t N/A
to-Energy Project (Biomass)* HE (EHWE)" 21,067 8 B
Total et 3,839,344 1,186,695
* New projects under operation during the Reporting Year. * RMEFEEFANHILELIER -
hEAXGZEREERAT

—EAFAHERRERE



About this Report
BERARE

Waste treatment

for the
Reporting Year
REFE
Hazardous and Solid Waste Treatment Project EEREREEEE NiREEE
(MT)
(AWE)
Suzhou Hazardous Waste Landfill Project BN EREIEIEIE B 36,608
Sugian Hazardous Waste Landfill Project Phase | B8 fEREEIEIR B —Hf 24,519
Guanyun Hazardous Waste Landfill Project Phase | EEEEEEIETEE — 5 20,892
Guanyun Hazardous Waste Landfill Project Phase II* EEERFEEIEE — B
Binhai Hazardous Waste Landfill Project Phase | BIEfEREEIETE B — 5 27 183
Binhai Hazardous Waste Landfill Project Phase II* B EREEEIAE — 8
Xinyi Hazardous Waste Landfill Project Mo faREEEIE B 17,877
Xinyi Hazardous Waste Integrated Treatment Project R EEEREREBEERE —H 8,021
Phase |
Xinyi Animal Carcass Harmless Treatment Project TR B MEE(EEIRR 2,911
Lianyungang Hazardous Waste Incineration Project HEEABEREERE —H
Phase |
7,795
Lianyungang Hazardous Waste Incineration Project HEEBEEREIEE — 8
Phase Il
Zibo Hazardous Waste Incineration Project Phase | IEEEREIRE — B 18.990
Zibo Hazardous Waste Incineration Project Phase II* EIEEEREIEE — 8
Lishui Industrial Solid Waste Landfill Project* BE/K T [E RE A8 18 B+ 0

CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019



About this Report
BERARE

Waste treatment

for the
Reporting Year
WEFE
Hazardous and Solid Waste Treatment Project EEREREEEEE WIREEE
(MT)
(AWE)
Everbright Greentech Technology (Wuxi) Limited KRG EIRRE R (EE) AR
(formerly known as Jiangsu Jiayuan Environmental AR (A LB ERRER
Technology Co., Ltd.)™ BIRAR])™
18,000
Kunshan Zhonghuan Industrial Company Limited* BLUFREEER QA"
Jiangyin Zhongxin Resources Recycling Company Limited* IR ZEBRHBLEER A"
Changzhou Hazardous Waste Incineration Project BN EREEREIEE 23,438
Linshu Hazardous Waste Incineration Project Phase I* BB EE e — 8 2,839
Zhangjiagang Gelin Environmental Engineering Limited'** REBEMRRIEBRAF™ 0
Total @t 208,410

New projects under operation during the Reporting Year (comprising ~ * REFENFILELHEE (FEKTI RIREE
completed projects and acquired projects). EP

No operating data were available as the project was undergoing a  * THER2019F AR - TR B EEHIE -
testing phase in 2019.

No data on the volume of waste processed were available as the  * HEASKER BUSENREEEHIE IR

project was built for sewage treatment. fit o
Data on this project is not covered by this Report. The Group will ! TRMERRZWIBE SIRER - AEBEBEET
continue to improve its data collection procedures to expand the SHRBERRF  RRREBERREHE -

scope of the report in future.

PEAXGRBIRRFRAE
—EAFAHERRERE



About this Report
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On-grid
electricity
generation
for the
Reporting Year
HEFE
Solar Energy and Wind Power Project KREENMREAEER tRESE
(MWh)
(JKELBE)
Changzhou Rooftop Solar Energy Project BMEIENIKEEIEE 3,651
Zhenjiang Rooftop Solar Energy Project BITEBRREEIER 143
,435
Zhenijiang Ground Solar Energy Project SETHE R REEIER
Huaining Ground Solar Energy Project BEME L AEEIEE 2,084
Sugian Rooftop Solar Energy Project Phase | BREBAAREEER —H 6784
Sugian Rooftop Solar Energy Project Phase |l BREEBAAREEERE -8
German Ground Solar Energy Project EEM AL REEIRE 3,148
Changfangshan Wind Power Project Phase | KEWLREIER —H
238,143
Zhaojiashan Wind Power Project Phase | HRILUREIEER —H
Total F 267,245

10 CHINA EVERBRIGHT GREENTECH LIMITED
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REPORTING STANDARDS AND PRINCIPLES

This Report has been prepared in accordance with the Global
Reporting Initiative (“GRI”) Standards: Comprehensive Option, and
the “Environmental, Social and Governance Reporting Guide”
(“ESG Guide”)
reference to the

published by the Stock Exchange and with
“G4
Sustainability Reporting Guidelines”. In preparing this Report, the

“Electric Utilities Sector Disclosures” in

Group adhered to the following reporting principles: stakeholder

inclusiveness, sustainability context, materiality, completeness,

accuracy, balance, clarity, comparability and consistency,

reliability, timeliness and quantitative measurement. For details,
please refer to the table below.

Principle Description
R A B

About this Report
BRAHRE

HEFLE MR A

AHEREE2HRBEERAB(GCRI) ER 2
EEBEMBRAEROCRE HEREAME
#E3I([CESGHEEI)]) » AL E(AHBEERBE
EEARA) Z(BENTERBEXHIRE - £
BpiET AEERBATHRERA : HHEE
RE -AIRFEERES B2 BN EE
M T BT AT MR - AT
BN EL - FIBEFLE TR

Response of the Group

REEEDE

Stakeholder inclusiveness
BHEERME
and how their views and

expectations have been addressed.

HERHAWMABRFNDE - ARE

Sustainability context

ARBERER
sustainability context.
s R EZ B0 ] FE 4
RIRHEIBRIR -

The report should explain how
stakeholders have been identified

The report should illustrate the
entity’s performance in a broader

BRESN

Major stakeholders have been
identified based on the 5 basic
principles of responsibility, influence,
proximity, dependence and
representativeness. Stakeholders’
views and suggestions have been
obtained through ongoing
communication to determine the
agenda important for stakeholders
for the purpose of reporting. For
details, please refer to pages 43-46
and pages 52-54.

NEBE T8 e FEnKk
RERMEIERSEERRANER FEH
nE  WEBKEBBRBEBERNEN
BREER  URERSEREFRND
EEHEENEE - FIBFHRFELE
468 * LAKRZEL2E 548 ©

In discussing sustainability issues,
impact on and contribution to the
industry, region and world, as well
as correlation with the Company’s
long-term strategies, risks,
opportunities and goals have been
taken into consideration wherever
possible.

ERmAFEERRER - R
BEHTE  HEMERNOTZERT
B AR EEZRA Rl R EASRES - @B -
HERERENER-

PEAXGRBIRRFRAE I

—E-NFAFERRRE



About this Report
BRARS

Principle
R A

Description
393

Response of the Group

75 M| [ B

Materiality
BEM

Completeness
TR

Accuracy
R

The report should reflect the notable
economic, environmental and social
impact of the entity, or areas which
have a substantial impact on
stakeholders’ evaluation of and
decisions regarding the entity.
HRERRMBEEBHCE RERMSE
WEZETE BB LXERNHEY
MR RT i RORE R E I

The report should explain in
reasonable detail the scope and
timing of the impact of material
issues identified.
HRERTOHAMBRNEAZENT
ZHERKM -

The report should provide sufficiently
accurate and detailed information to
facilitate stakeholders’ evaluation of
the performance of the entity.
HRERIBHET D ERRFMANES -
AR FR 1 B R R AR AR

19 CHINA EVERBRIGHT GREENTECH LIMITED
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After considering the nature, mode
of operation and location of the
Group’s business and the views and
feedback of stakeholders, we have
identified sustainability issues that
are highly material to the
stakeholders, that have a material
impact on the Group’s business,
and to which the Group’s business
is likely to make positive
contributions as our currently
material sustainability issues.
ZEASENEKLE  LEHA -
B A R R B BEAER - AERIE
FOHEBEEUS AEEEBTE
R~ ARAREB R A %R IEERE B
AREtEEE - ERERIMEKXRA]

FEZRZE -

The impact of all material
sustainability issues for the
Reporting Year has been evaluated
and reported on and responses
thereto have been provided.

B RERAE RS FEANEKRA
HEERRZENTE  WELHOE -

Vetting procedures have been
established to ensure all information
is accurate and reliable.
EREYESIERF  BRABEGE
PRI 5E o



Principle

A

Description
399

About this Report
BRAHRE

Response of the Group

7<% M [ fB

Balance

T

Clarity
A M1t

Comparability and consistency

A E M R — Bk

The entity should prepare the report
in an impartial manner and ensure
clear explanation of both its positive
and negative impacts, so that
stakeholders may reasonably
evaluate its overall performance.
HERANME NMENRRESERS -
BREMFPETEREBEFLE @ &
FHEA GBI HEENEEE
K

The report should present
information clearly for ease of
stakeholders’ understanding and
access.

s B A 5 PO IR R I R4S B9 75 2 [ 5
fEBM 25 &

The report should disclose
information in a consistent format,
so that stakeholders can analyse
and evaluate the performance of the
entity during different periods. The
entity should provide explanations in
respect of any change in the
methods of disclosure.
BREFREA—BAABEER - UE
F D B Al 9 AT R AT A 5 S [R) B [
BVAER - IBET(A T AN IE
AR RE o

The Group’s challenges as well as
achievements have been identified
and discussed.

a5 I o8 saft 7S 6% [ 9 X 3t % AT T T Y
P& -

This Report has been presented in a
manner easily comprehensible and
accessible for stakeholders who only
have basic knowledge of the Group
and its businesses.

R ENBAEB R EEBERER
RANFHOEZREFENERH TR
£/ -

Comparisons of past and present
key performance indicators (“KPIs”)
and information for different areas
have been furnished to enable
stakeholders to compare
performances on a year-on-year
basis.

E BT RIEEE B Al kB AR5
BRUERRER  LWERNEHEE
MIEZRFLLE -

PEAXGRBIRRFRAE 13
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About this Report

BRARS
Principle Description Response of the Group
R A =t B AEEE fE
Reliability The report should explain the This Report has presented
] S manner in which the information has information with clarity without any
been collected, recorded, edited, intention to mislead or deceive, and
analysed and reported, so that has been endorsed and approved
stakeholders can confidently review by the board of directors of
its quality and truthfulness. Everbright Greentech (the “Board”)
REFER MBS S BUE - 288 - on 19 May 2020 following review.
wEE - DA ERTT I - LAERF{D  This Report has also been
HRBELVNBREEEMESETM - authenticated by a third-party
institution.
RBEBEZINER - BEMREH
HEREE  WRAKRGECRRESS
(IZEFg )& BERZE_ZFH
AT BRFERRBE - 1o - &K
RECKE=FEFE -
Timeliness Regular reporting should be This Report has presented with
F 2 14 conducted to furnish stakeholders clarity general information on the
with timely information, so that they  Group’s economic, environmental
can make informed decisions. and social impact and performance
BRERAFMERESRNER ©  during the Reporting Year.
EAMFIE L MIBEIRE - R EFMBRAEENREFEA
BB RERMETEEARANEGS
BH o
Quantitative measurement The report should disclose KPIs in Quantitative information has been
21 measurable terms. furnished wherever possible.
HREFRAFTAGTENAAKEMEE HETHEAT  EUREEFTAREHE
AR © e

14 CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019



DESCRIPTION OF DATA

The Group has followed the process from the identification of

material sustainability issues to the verification of reported
information in preparing this Report. All information collected has
been extracted from the Group’s

statistical reports.

internal documents and

Determining

IMEICHERSIES

BEREMEE

Report drafting
mEBE

e Stakeholder interviews and * Collecting Information

eS-g2!
surveys
BHEDHAAREHE e Writing the content
EEIEX

* Prioritising the issues e G " -
non N ollecting opinions from
DT HREE IR ol
e \Verifying the
material issues

Force
e EEILEE

RS

This Report has adopted data on an operating basis. For data on
the financial basis, please refer to Everbright Greentech Annual
Report 2019. Data analysis has been conducted in accordance
with relevant local or international guidelines and standards, such
as the estimation of greenhouse gas (“GHG”) emissions of
projects according to computational methods approved under the
Clean Development Mechanism? (“CDM”). All data set out in this
Report have been rounded except for integers.

2 A flexible mechanism for GHG reduction defined in the “Kyoto Protocol”
under the “United Nations (“UN”) Framework Convention on Climate
Change”. Its methodology provides the basis for the determination of
baselines and project boundaries as well the computation of GHG
emission data such as the emission reduction and cost efficiency of
emission reduction.

e Determining issues relating e Formulating the reporting
to our business framework
ek riEl k5wl i FE 3R EHELR

various departments and the
Environmental, Social and
Governance ("ESG”) Task

BEREPIFRE B RE
SA(ESGHIENEER

e Amendments and revisions

About this Report
BRARKE

2B A A

AEBEKBEEZNEZNHEEZRFZETBIR
TEMNRERREARS TS 2ERERA
REBAR MGt ]S -

Information

verification

e Board review and
approval

EFQFLAE

e Audit and verification by
third-party institution
B=FHBEEZLRE

AREFRAIEEDE B8R - [MBOEIBURS
ZEARRGERR_ZB-NFFR - BEIN
RIZE KB BR AR e 5| M ERIHETT - Planiz iR
BRBRES2(TCOMD) AN BTN AMER
BHRURERBEEIN - REHBE  ARSAED
PRBEEAEFRARE -

2 (BEBRRREERRN) 2(REHTEE)F AR

ERBEERMEMH] - ZWH 2 AR RTETE
LR BEHEBBA  SHERBEEME ERPEAR
M R E RS AR B KR -

PEAXGRBIRRFRAE 15
R -NFARERRERE



About this Report
BRARS

VERIFICATION OF REPORT

The Group has commissioned the Hong Kong Quality Assurance
Agency (“HKQAA”) as the third-party verification institution to
conduct an independent audit and verification on the content of
the Report, and the related verification statement is set out on
pages 150 and 151 of the Report. The Board has reviewed and
approved the content and scope of the Report to demonstrate
that the Board has considered sustainability issues as part of its
strategic formulation, which includes the determination of material
ESG issues and oversight of such issues.

FEEDBACK

The opinions of different stakeholders, including the public, are
very important for Everbright Greentech’s sustainability efforts. The
Group cordially invites its stakeholders to give comments and
suggestions on the contents and format of this Report by
emailing to info@ebgreentech.com.

16 CHINA EVERBRIGHT GREENTECH LIMITED
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About this Report
BRARS

FURTHER READING: OUR SUSTAINABILITY
REPORTS AT A GLANCE

Everbright Greentech has published its Sustainability Report* for
3 consecutive years since 2018 to disclose to stakeholders the
Group’s fulfilment of its responsibilities in economic, social and
environmental aspects. All published reports (available in Chinese
and English versions) can be downloaded from the websites of
Everbright Greentech (www.ebgreentech.com) and the Stock
Exchange (www.hkex.com.hk).

EBIE (P REERBE)— 8

RAREERREZE—N\FREMR(TIHELR
WE) ASHNERBREELLE g
RESEETEMNEEBANKR  E52EEHR
M3 - BRFEME (FBHERRXRA) IEBEKR
4% £ 3% 1R 48 Uk (www.ebgreentech.com) & B 25 FiT
49 v (www.hkex.com.hk) T & °

HABBIRER
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KEEPING PACE WITH TIMES
PERE B

Eusangn Grosmicn

REPORT
Ty

Please scan the code to

2019 2018 2017 access Everbright
Sustainability Report Sustainability Report Sustainability Report Greentech’s Sustainability
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MESSAGE FROM CEO
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mindful of the demands and expectations of the stakeholders.

BFHEIE REENXFF BETINE D EBHNEERBUEEFEER  BERARMAARTARKROEE D - &K

I/I'he guidance of the government, support of the investors, dedication of our staff, trust of our partners
and our contributions to the community all play an instrumental role in driving our growth. The Group is
committed to contributing to the society through the application of green technologies, while being always

Chief Executive Officer 1T 42

Qian Xiaodong

BER

It is with great pleasure that | present to you the third
sustainability report of Everbright Greentech.

China has undergone a year of rapid development in ecological
civilisation in 2019. The publication of guidance documents for the
development of ecological civilisation, such as the “Catalogue for
Guiding Industry Restructuring” and the “Guiding Catalogue for
Green Industries”, has provided the basis for advancing the
industrial transformation and the development of green sectors
such as energy conservation, environmental protection and clean
energy. In the meantime, the official implementation of
environmental laws and policies, such as the “Soil Pollution
Prevention and Control Law”, and the ongoing deployment of
environmental inspectors have increased the demand for more
rigorous environmental governance, resulting in the robust
development of the ecological and environmental sector.

2019 also marks the third anniversary of Everbright Greentech’s
access to the capital market via listing on the Main Board of the
Stock Exchange. During the past 3 years, the Group seized the
existing development opportunities in the ecological and
environmental sector in the international market as well as in
China to drive the growth in scale and efficiency of its integrated
biomass utilisation, hazardous and solid waste treatment,
environmental remediation and solar energy and wind power
businesses and to further enhance its technological standards.

The Group is profoundly aware that it owes its achievement in no
small part to the concerted effort of each and every stakeholder.
The guidance of the government, support of the investors,
dedication of our staff, trust of our partners and our contributions
to the community all play an instrumental role in driving our
growth. The Group is committed to contributing to the society
through the application of green technologies, while being always
mindful of the demands and expectations of the stakeholders.
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During the year, the Group conducted stakeholder engagement
initiatives by way of interview and survey, etc., to understand
stakeholders’ concerns for sustainability issues, and what they
expect of us in terms of our performance and contributions.
Based on the findings generated from these engagement
initiatives, it was noted that stakeholders were particularly
concerned with agenda relating to “corporate governance”,
“employee care”, “environmental management” and “community
investment”, which were consistent with the direction of our

sustainability effort during the year.

To assure integrity and compliance in operations, the Group has
introduced improvements to its risk management system and laid
down more specific requirements in risk management for its
functional departments. Staff training has been conducted to
foster the culture of risk aversion and compliance. “The Supplier
Code of Conduct” has been officially established and adopted
such that the requirement for compliance also applies to the
supply chain.

To enhance staff satisfaction with their jobs, the Group has

revised its human resources (“HR”) management policies to

further protect employees’ rights. A wide range of training
opportunities have been provided, while the pool for officers in
succession has continued to expand, complemented by a
comprehensive vocational training system. Control over high-risk
venues and sections of operation has been enhanced and the
safety conditions at project sites have also been improved to
safeguard occupational health and safety.

To help create a sound living environment, the Group has
continued to implement total environmental management during
project execution to reduce the environmental impact caused by
internal

our businesses. We have continued to organise

competitions on “Expenditure Reduction, Efficiency Enhancement,

|n

Energy Saving and Cost Control” in order to increase resource
utilisation efficiency. New technologies and processes have been
developed to enhance the performance of our environmental

facilities.
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Message from CEO

THAESHE

To facilitate community involvement and development, the Group
has established a poverty alleviation business chain to provide
jobs to agricultural workers and broaden their source of income.
Charity work and volunteer activities have been organised to
provide relief to the needy and the underprivileged by way of
physical donation and personal care. We have also continued to
open our environmental facilities to the public, with a view to
sharing environmental knowledge with a wider spectrum of
audience.
Moreover, to continuously enhance sustainability management
standards, the Group has established an ESG Task Force during
the Reporting Year to handle day-to-day sustainability
management and report to the Board regularly, so as to assist
the Board

sustainability into corporate operation and management.

in gradually incorporating the philosophy of
In the
meantime, the Group is well aware of the importance of effective
sustainability risk management to an enterprise’s long-term
operational stability. We are investigating the formulation of a
sustainability risk management framework to be managed and
supervised by the Board, such that we could identify in a timely
manner any environmental and social risks that might compromise
our business operations and adopt appropriate measures to
address such risks.

During the Reporting Year, the Group received the “BOCHK
Corporate Environmental Leadership Awards 2018 (Belt and Road
the title of

and the certificate of “EcoChallenger” from the

Environmental Leadership Recognition Award)”,
“EcoPartner”
Federation of Hong Kong Industries and Bank of China (Hong
Kong), as well as the “InnoESG Prize 2019” by SocietyNext
UNESCO Hong Kong Association Glocal

Centre, Rotarian Action Group for Peace and Wofoo Social

Foundation, Peace
Enterprises in testimony to public recognition of the Group’s
sustainability strategies and performance.

Moving forward, we will continue to provide the market with a
diverse range of specialised and reliable environmental services
and solutions, joining forces with our stakeholders to create
sound and sustainable living in fulfiling our environmental and

social responsibilities as a corporation.

20 CHINA EVERBRIGHT GREENTECH LIMITED
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ABOUT EVERBRIGHT GREENTECH
BREREERK

Adhering to the principles of being “Prudent, Proactive and N} A& ERRBEKEFE £ TINERSB
Practical” in its development, Everbright Greentech has been & & LAIEfE - HH - #Z W REE FI B Al H 547
engaged in the development of innovative technologies in a AEELMEMTEEZNIEE2ZKREBES
prudent, progressive and pragmatic manner to provide one-stop % B HE HMKLES)  NEBEHESIRRIT
environmental solutions to the cities and rural areas where it ZEFAH @ WS AEAERE  WRELS2ME
operates. Through our own operating activities, we look to drive & °

the upgrade of the environmental industry and improve the living

environment for all, while promoting comprehensive social

development.
HIGHLIGHTS OF ANNUAL PERFORMANCE
FIE BB
Investment Included in the Hang Seng Corporate Sustainability Benchmark Index since
performance 2018 for two consecutive years.
RERR BT )\Fi SEEMFEMANBERFEEROCEE LR -
1‘ Total investment As of 31 December 2019, 108 environmental protection projects with a
(=] in environmental total investment of approximately RMB28.908 billion; and 27 undertaken
e projects environmental remediation projects with a total contract amount of
RREBREALHT approximately RMB725 million.
HEZZT-NWF+-A=+—H BEERREB108ME BHREBEL
AR¥289.08B7T + Rt ARKRREEIER 27 P RESRASBIOAR
#7258 7T °
@} Technological Held 105 licensed patents, including 32 invention patents and 73 utility
Q i development model patents, 12 of which were utility model patents obtained during the
BB Reporting Year.
KB AEREZEN051E  BHEEABFRBENLERMEENTIIE - {EF

\ TR B B3 S A 1208 -
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Contributions to
the industry
RETE

About Everbright Greentech
BRI R ZBRRE

Assistance in the formulation of the “Implementation Plan for the
Industrialisation Development of Biomethane” and “Master Proposal for
Subsidy Policies”.
BORECEMRARERICEREMAR)MCHUBRERAIR) -
Publication of the “China Biomass Power Generation Industry Ranking
Report” and “Industry Report on China Household Waste-to-Energy Power
Generation in Cities and Towns (2019)”.
BEMCPREAEYERETEXHRME)MQOI9OTBIMEL BN R NEEE
TEERMRE) -

Submission of the “Proposal for Study on Emission Limits of Agricultural
and Forestry Biomass Direct Combustion Boilers” to the Ministry of
Ecology and Environment.

AERREBEXCEMRENEENRBEHFHIEERBENRNVER) -

Awards

“Honored Companies (Power Sector) in Asia” in the 2019 All-Asia Executive

ERBER

(BelRA R |

Team Award hosted by /nstitutional Investor.

(BBEREZE)BRN2019FTNREQREEEE — [DHNRERDEE

° “Hong Kong Outstanding Enterprises 2019” hosted by Economic Digest.

(EE—

H)—[2019FEHBHHEE] -

BUSINESS OVERVIEW

Everbright Greentech is a professional environmental protection
service provider in China listed on the Main Board of the Stock
Exchange on 8 May 2017 by way of spin-off from Everbright
International. Since Everbright International’s launch of Suzhou
Hazardous Waste Landfill Project in Jiangsu Province in 2006,
being its first environmental project, the Group has developed a
diverse range of business models and a wealth of experience in
technologies. Currently, we are providing one-stop environmental
protection services across 14 provinces and autonomous region
in China and in Germany.

The Group operates its business

in 4 principal segments:

integrated biomass utilisation; hazardous and solid waste
treatment; environmental remediation; solar energy and wind
As of 31 2019, the Group had 108

protection projects and 27 undertaken

power. December
environmental

environmental remediation projects.

EBHE
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About Everbright Greentech
BREXRGZBRR

Economic Value Generated and Distributed

EERIENERER

Integrated Biomass Utilisation

EMESREFA

Facilitating the recycling of resources
fREERBERBENA

Utilisation of biomass raw materials, including yellow
culms (agricultural residues such as wheat straw, rice
straw, corn straw, rice husks and peanut husks) and
grey culms (forestry residues such as branches, barks
and other manufacturing wood wastes) for electricity
generation and heat supply.

NMBEDMERME  BREER(WER  B{R - £XR -
B EERBRRBERY) MIGR (e - R R H
fh EEANMBER EMERERY) ETESME -

Primary markets: focused on regions with the benefit of
rich biological resources and favourable government

policies, such as Jiangsu Province, Anhui Province,

Shandong Province, Hubei Province and Henan Province.

FEMS  IEHSE T84 IWRA A R EE

EHRALEENEDERRANBNBRNRBER -
Number of projects in

operation:
EEHEHE

Number of projects
under construction:

ERIBBHE -

Number of projects in
preparation:
FEEAE 3

Annual performance of operations:
FEEERR

4y On-grid electricity
R . 3,830,304 18
Biomgss raw
() e 4,748,266

EWERMEEEE

32
13

— Househgld waste
Feansss 1,186,695 %
812,023 %

Volume of steam

1P Loume:

e HE 67.270,316,000

Hazardous and Solid Waste Treatment

REKEEEE

Reducing the environmental impact of waste
[RIEEEVMEHRENTE

Collection and proper disposal of general industrial
solid wastes, hazardous wastes, infectious animal
carcasses and kitchen wastes.

WEWTHERE MR TEERE  BRED  REBYK
BEENRE -

Primary markets: focused on regions with high-level
industrialisation and concentration of industrial waste,
such as Jiangsu Province and Shandong Province.
FTEMS  BINIHERMUREEIRLCRERS
EREGEERNME -

Number of projects in

operation:
BEREAYE

Number of projects
under construction:

20

HERARNE 5@
Number of projects in
preparation:

HREEHE - 26 =

Annual performance of operations:
FEELERR

Hazardous and solid
mrme 208,410
Sales of recycled
(¥ e 5,242 7,
R
e aw $1,517,723,000

2% CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019




About Everbright Greentech
BRI R ZBRRE

Economic Value Generated and Distributed

EERDENEBER

Environmental Remediation

RREE

Minimising the generation of environmental pollutants
BRARRERDRRERRISRY

Comprising ecological restoration (such as restoration of
industrial contaminated sites and contaminated farmland)
and environmental remediation and treatment (such as
treatment of river/lake sediments and industrial sludge),
environmental stewardship services and other technical
consultation and engineering services.
MEEREETRE (N : TSRS RSERREBET
2)  RBEERBIR(M AR ERIESER
BITR)  RRERRE REMZME RN IRERS -
Primary markets: Jiangsu Province, Tianjin Municipality,

Shandong Province and Jiangxi Province.
TEMG IHE  KEM - IWREMIFES °

Number of projects under
implementation:

sirhmmEanE 9 @
Professional qualifications:
BEXEE:

e First-grade Professional Contracting Qualification for
Environmental Protection Projects, Environmental Engineering
EPO License (Class B) (for pollution remediation and
prevention of water pollution), and Third-Grade General
Contractor for Municipal Public Works
ABRRIEERAR R BRETERFSFALE O53E
ETRMIBRIATE)  TRARIRERE=-REYE

e |SO9001, OHSAS18001 and ISO14001 management system
accreditations
iBiAISO9001 + OHSAS18001 K2I1SO14001E 12 48 KA E

e China Metrology Accreditation (CMA)
FHEREFERFCVMAEERTHES

i HK 6287.206,000

Solar Energy and Wind Power
HRBHEREE

Developing clean renewable alternative energy

?*J?&/%/%?TEEE’J**KHW

Construction, management and operation of solar
energy and wind power facilities and supply of power
to local power grid companies.

BiE - FRREEXNRBEERAERE  RMFTEER

AIIEMES -

Primary markets: Jiangsu Province, Anhui Province,
Shanxi Province and Germany.
FEMS  T#E  TRAE - LAE RER-

Number of projects in

operation: solar energy projects
EeERgE: [ EXKEEER
wind power projects
2 EEEEs

Annual performance of operations:

FEEERA
= 267,245
foeme HK 62904,220,000

On-grid electricity

MWh
tRES

JKFLES

4’?{‘:7(“‘%@.%1%%5&’&?] 75
—NFAFERRRE




About Everbright Greentech
BREXRGZBRR

Economic Value Generated and Distributed

TEREFNEEEE
o Oy
©
& &

6.2%

Staff expenses
BIMX

70.3%

Operating costs®
B A

4.2% of operating costs).
4 Including finance costs,
controlling interests.

community investments.

Economic Value Distributed and Retained

W
<

7.8%

Payment to capital
providers?
S FEARRHEER

A

For details of the Group’s structure and economic performance,
please refer to the Company’s website and Annual Report 2019.

8 Including payments to the third parties for purchase of materials,
product components, facilities and services, share of profit or loss of
associates and joint ventures, and depreciation and amortisation; and
also comprising deferred taxation of HK$275,792,000 (accounting for

dividend and profit attributable to non-

5 Including payments to the government (e.g. taxes) and expenditure in

EERSENKBEE
Other Revenue
H ftb 2
e |nterestincome HK
FBIA sw 916,145,000
e Government grants and value-added
tax refunds amounted to approximately
RMB161,908,000 and approximately Egg ¥1 61 ,908,000
RMB56,146,000, respectively.
BT R SRR AR #161,908,000 RMB
TURIBRETRT A AR #56,146,0007T ° NS ¥5651 465000

v n
74 &)

ol G
13.7%

Retained economic

2.0%

Support of local

development® value — retained for
R [ 2 RS the sustainable

operation
and development of
Everbright Greentech
BENEBEEE —
BEEXAKEERR
Y] AR B i I3 R

BRASERABEEERRNFE  SRAAH

WIER—_T—NFFH -

S BEAEEYE  EREMHF - REMREMEA
BN RRIE - EBEBERR KA EQRFIE
HEE  WRITESREE W S EERESE
275,792,0007T (fh B E K A4.2%) ©

¢ BREVWBER REUMEEREREGERT -

o BN FRBUFROBOR (A0 W) - A KR
BX -

% CHINA EVERBRIGHT GREENTECH LIMITED
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About Everbright Greentech
BREREBRR

FURTHER READING: URBAN-RURAL
INTEGRATION PROJECTS”

The Group’s business of integrated biomass utilisation includes 4
types: biomass heating project, biomass direct combustion
projects, biomass electricity and heat cogeneration projects and
urban-rural integration projects. Urban-rural integration projects is
a unique business model developed by the group on the basis of
biomass raw material power generation and heat supply
operations, which pioneered in the integrated treatment of
agricultural and forestry residues and rural household wastes in
China. The model is conducive to environmental protection in
many ways: it has solved the problems associated with
household waste landfilling and leachate contaminating soil and
groundwater, reduced the massive amount of land needed for
waste disposal, reduced smog formation by changing the
agricultural practice of burning straw in open space and driven
the development of new energy types. At the same time, as
compared to the development and operation of two independent
projects, the integration model has effectively reduced costs and
increased overall investment return through the shared use of
power grid systems, water treatment systems and other auxiliary
systems.

The Group currently owns 33 urban-rural integration projects, 20

of which have commenced operation, while the remaining 13 are
under construction or in preparatory stage.

* The full name is integrated biomass and waste-to-energy projects.

FERBIRE - A — B8 IR A

AEENENESEMNBER B2EWEH
HAEMEEMBE  EYERTHE SN —
4B - Hh g —RIcRE R AEEE
EMERMABRERHRGER FHENBEX
BER - FEIBREMERY RN ETE R G
SREMFN o  ZBEABRFERETR—FIILE
T8 B BRAIERIFIEE 2R R
TIE R T OKREE - S ERIE AR AR KE
Ti - REENBERRERRAORRAARSEE
RIFZRK - AR B R AV RE R B R - St R - 48
LREREEMEBIER  —RBEEUEEHR
ZERERS  KEEBRGLEMBEERS  BX
BRAKRCA - BN E DK -

AEE B AT EBI3EM A —8LIER - Hh20(E
BERAEE B MSERNERIBERR -

Please scan the code to view
major facilities and production
processes of our integrated
urban and rural projects.
EREBEEE RS — 8
BEFE2RMEMIERE

* EEEMERNRFE—FE(LEA -

PEAXGRBIRRFRAE 97
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About Everbright Greentech
BREXRGZBRR

INNOVATIVE DEVELOPMENT

Innovation represents an important driving force for social
development as well as corporate growth. To implement its
technological innovation-oriented development strategy, the Group
has increased its investment in scientific research and

strengthened its research team to continuously advance its

environmental solutions.

The Group has established the Everbright Greentech Research

Institute (the “Research Institute”) to undertake technological
research and development (“R&D”) and management. Based on
the technological management regime of Everbright International
and taking into account of our actual business segments and
organisational structure, we have built a research management
system tailored to our operations. The system covers multiple
aspects such as research topic management, reward scheme for
property
management, as well as equipment and funding management.

technological achievements, intellectual rights

28 CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019
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Scientific Research Management System

MutEESE

About Everbright Greentech

BERAREBRRE

“Measures for the
Management of
Technology R&D
Projects (Trial)”

(B REEE
W% (A7)

Stipulating project
listing conditions,
information to be
furnished, application
timeframe, form of
approval,
implementation
requirements and
inspection
processes.

MEMEIAE /LA
it - EBER - B
W FHAA
B2 R KR KR

e

“Measures for the
Management of
R&D Equipment
(Trial)”

(RBEREEEMWE
(#H1T)

Regulating the
procurement, trial
run, inspection at
delivery, filing,
application,
maintenance, repair,
transfer and
retirement
management of
apparatus and
equipment required
in R&D projects.

MEHTERIARFIHE
mREHOEE A
Bl 2iE
ARE #E B
R REERIAE

“Measures for the
Reward of
Technological
Innovation (Trial)”

(Rt 52 257 58 B 3t 0%
(#H1T)

Establishing 4
technological
innovation awards,
including the
“Excellence in
Technological
Achievement
Award”, “Intellectual
Property Rights
Award”, “New
Technology Award”
and “‘Five Small’
Innovation Award”,
setting out the
criteria, forms, limits
and source of
funding of the
awards.

HEEFRHEKR
g [/ E %
#2] ~ [$i7 5] # 5%
RIH/NEIFTHE]418
BHE AlF 8818 - W5
A & 42 TH A 42 B 15
AR BEEME

“Measures for the
Management of
Intellectual
Property Rights
(Trial)”

(A EREENE
(H17))

Designating the
responsible
department and
personnel for
intellectual property
rights management
and providing
guidance for the
application and
management of
intellectual property
rights.

MEMBEREET
tE B EBPIMA
8B YWARMBEER

AMERRHES -

“Measures for
R&D Project
Appraisal
(Trial)”

(3 IEE ZRME
(#H1T)

Providing for the
formation of an
appraisal team
headed by the
Research Institute,
which shall assess
research projects
based on various
benchmarks, such
as technological and
economic indicators,
implementation
progress, funding
expenditure, internal
management of
research groups,
intellectual property
rights and
government project
listing, among
others, and shall
make suggestions
for improvement in
respect of issues
identified in the
appraisal.

#5380 B B 9T AT R
B E R/ MBI
BBERIZ  HITE
B RKEBGHH - RE
HENEERR - AFE
ERRITIIB% 5 H
ERERIER - W
ERPER N EER
o A R
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About Everbright Greentech
BREXRGZBRR

==

To ensure the stable operation of equipment, improve operating ABREREN KRB FEET  BEFHEEWE - I
efficiency and forge a solid foundation for new business AERMEKIT TEEER AEEREFITYH
development, the Group has rolled out target-specific R&D 1AW EEETE - BT IR A FiT A B F A K e 1ig
programmes with a special focus on the upgrade of its existing — AJf % ©

technologies and the development of new technologies.

Progress during the year/ -

Business Focus of research Description future plans
3 BHWREE Hut FEER RKGE
Integrated biomass Further development of Enhancing raw material e Commenced technological
utilisation existing technologies compatibility and energy work for ultra-low
conversion efficiency and emission upgrade in
reducing emissions from biomass combustion,
operations. combustion optimisation,
residual heat utilisation to
provide guidance for
enhancing the
environmental protection
standards and economic
efficiency of our integrated
biomass utilisation
projects.
HEYE iz a T A IRFIR B Rl RARMHZERML B: o AREDEREBEENR
BEREE AR - DA ROR BUE - MEEE - SREVR
BEEENHERD RERMIIE RIEFE
ME RS N AEE RERK
FREERmIRHIES

20 CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019



About Everbright Greentech
BRI R ZBRRE

Progress during the year/

Business Focus of research Description future plans

e BHMREE it FEER RRE
Hazardous and solid Further development of Focusing on the reduction e Commencing the
waste treatment existing technologies of emissions and residue development of and

Research on the
application of new
technologies

feRE R ERE R E R A Bl

B 9 7 $ 1 E e R

resulting from waste
disposal with
enhancements in pollution
control technologies;

Research on the
application of new
technologies in hazardous
and solid waste disposal
and studying the possibility
of tapping new areas in
environmental protection to
ensure our technological
readiness.

BEIEINROERMEEE
ERPER MR Y - N
58 )5 S EE AR BT

B FTET AR R - R
RRERBOER - R
ERRIALO AR
2 Al BT Bl i o

application research on
high-sulphur and
highchloride hazardous
waste incineration
processes to enhance the
Company’s ability and
technological standard in
hazardous waste disposal
by incineration.

e Formulated general
industrial solid waste
incineration and disposal
processes befitting
conditions in China and
confirmed choice of
models for major
equipment. The relevant
technologies have been
successfully promoted in
Sugian, Haimen and Xiao
County.

s HERSWM SREERE
TERBREAME R
T RREERIGRERE
R g R o

o EREETEEIRN R
THREBERERETZ -
WHEFETZREEL -
BEMENEE  BFIM
PR SR IE )+ S o
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About Everbright Greentech

Description
it

Progress during the year/
future plans

FEERRKETE

),

ERXARZBERR
Business Focus of research
X% BT REE
Environmental Further development of
remediation existing technologies
RIEEE R A B

Focusing on the
enhancement of
technologies for soil
remediation and site
restoration and the
application of new
technologies.

BEINLTREE HHE
18 Bl e 42 7t B ¥ Bl 7
A e

e Commencing research on

high-pressure rotating
spray and other key
technologies for in situ
remediation of polluted
sites to enhance the
Company’s standard in
soil remediation
technologies.

5 & = JBR e ME A )5 R 35 3
JRELAE1E 7 BE 52 K fi0 5 19
T A RALIERE
BRI -
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During the Reporting Year, the Group had 12 research personnel
while it continued to increase its investment in research with a
65% growth in investment amount compared to 2018. Such
consistent investment has resulted in notable achievements in the
Group’s technological innovation efforts, including 12 authorised
patents and the publication of 9 papers in leading journals during
the Reporting Year.

In addition, as a founding member of the Biomass Energy
Branch® of China Association for the Promotion of Industrial
Development, Everbright Greentech has actively contributed to the
industry development. During the Reporting Year, the Group
participated in the compilation of the “China Biomass Power
Generation Industry Ranking Report”, “Industry Report on China
Household Waste-to-Energy Power Generation in Cities and
Towns (2019)” and the “Proposal for Study on Emission Limits of
Agricultural and Forestry Biomass Direct Combustion Boilers” and
participated in the formulation of the “Implementation Plan for the
Industrialisation Development of Biomethane” and “Master
Proposal for Subsidy Policies” in an effort to drive industrial
development and innovation while improving its own technological

prowess.

5 Formerly known as “Biomass Energy Industry Alliance”.

About Everbright Greentech
BREREBRR

BEFER  AEEEF12BMAAE - AHFE
MAMHAEESRA  2ER _F—/\FEM
65% ° FZ AENRARANEEFEAR/LREE
RMIBHR R TR REEAR - BREEREER
1218 - WHEROET E#ERR/NRE

AN ERTBEEXERTESEMERERD
BRIGKEBZ — AARBRERFREEHE/ITERER
BRERR -REFERN AKE2EFH(TE
EMEREEXRFZRE)  CCO19TBBME LR
N REBRBEXRRBS) MCEHREYMEENR
MEBFMRERERENER) - UR2EBIE
(EMRAREZRCERE T ) MR BUER
eI R) - EETERTT A HRIMEE N RIE -
RAEITEMBERETH -

o RIME[EWHERLIRERKRE] -

PEAXGRBIRRFRAE 23

— P NEABBERRRE



Sustainability

Management
ANEEREE




SUSTAINABILITY MANAGEMENT

EEERERE

It is the responsibility and obligation of business enterprises to MEUH SN AFEREAEZESTMES - X
ensure the sustainable development of the society. Everbright A#EBRE—EERUNBEINTHY  HIES
Greentech has always placed a strong emphasis on minimising 2B AIEEFEMNEBEFE  THIERTEEH -
the negative impact and maximising the positive contributions of ~ Alth * NEBIFEEZAFERERE - g
its business operations through responsible actions. Hence, the {0 EBEMEE|  BPIEFFHEEEZHE B HE
Group has been engaged in ongoing efforts to improve its &N EETF HAIATEHENRK -

sustainability planning, strengthen its stakeholders engagement

mechanism and identify and update the material issues, in a

diligent effort to work with its stakeholders for a sustainable

future.

* HIGHLIGHTS OF ANNUAL PERFORMANCE

FEREBR

@™\ Sustainability
@7 governance

T*Tnﬁ%h-:é (=W A

The Board authorised the establishment of an ESG Task Force to be
responsible for the execution and reporting of pertinent matters.

EESRENZESGIENE  BEHRBEENARITMERIE-

Identification of non-financial risks relating to environmental compliance,
work management, staff turnover and raw material supply, etc.

HERIRAMR TREE BTERNMERESIEMBEAR

Sustainability
policy
h:nﬁ%@ﬁ%

The Board formulated and approved an ESG policy at the Group level to
provide guidance for future sustainability work.
EFZgHITYBRBEEEMAESCGEE  ARRAFERRTIERME T &
5] e

Stakeholders
engagement

FnEBEE

Internal and external stakeholders were invited to take a survey on
sustainability and 496 valid responses were received.
BEADBMIMDFHEL2EAFERRMSAS - HWEFROE4961H -

Awards
BRER

“InnoESG  Prize 2019” awarded jointly by SocietyNext Foundation,
UNESCO Hong Kong Association Glocal Peace Centre, Rotarian Action
Group for Peace and Wofoo Social Enterprises.

T SocietyNext Foundation » BB H & BB A IBEMFER L - thig o
MEBRERANEM G EEFRERSHI2019 INNcESG] #E1A -
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Sustalnablllty Management
IREERER

SUSTAINABILITY GOVERNANCE

Everbright Greentech is of the view that sound sustainability
governance is conducive to the Group’s move to adapt itself to
global trends, exercise effective risk control, identify new growth
opportunities and deliver greater value to stakeholders.

the Board
sustainability matters, the duties in relation to which are set out

For this purpose, is ultimately responsible for

AREERER

RRFEBIRRARS Eﬂ%TFﬁ%Eam%ﬁ
BN AEBEEEEIRBY -

MK ERS

it 28Fg
HBEEFIRMT

B R il ez
¥ AFNEGREZEE-

HARERREBRAR

REAE

),

as follows:
To formulate To evaluate and To ensure the
management determine risks and | availability of
approaches and opportunities appropriate risk
strategies, prioritise, management and
and define goals internal control
systems
ﬂimﬁﬁﬁﬁ% BT N R bR B MRERAEE R E R
CHREEBIR AT | B B R AR RS
H&

To review
performance in
sustainability on a
regular basis

%ﬁ

el AR R

To approve the

formalities of

disclosure and

information to be

disclosed

EHWREERNER

Meanwhile, the Group has also established a dedicated ESG Task
Force formed by members of the Company Secretarial
Department, Administration and HR Department and Operational
Management Department and on an ad hoc basis, members of
the Risk Management Department and the Research Institute, be
responsible for understanding changes in the external environment
and stakeholders’ concerns, executing sustainability strategies and
policies, proposing annual work plans and preparing the annual
sustainability report, as well as reporting to the Board on a
regular basis and from time to time, depending on the materiality
of the related issues. The Chief Executive Officer is responsible
for supervising the work of the ESG Task Force and assisting
Board members in endorsing the effectiveness of the operation of
the ESG Task Force.

3 CHINA EVERBRIGHT GREENTECH LIMITED
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During the Reporting Year, the Board formulated and announced
the Group’s “ESG Policy” with the assistance of the ESG Task
Force, specifying the requirement to manage energy conservation
and emissions reduction, climate change, health and safety and
supply chain risks in day-to-day operation. To enhance Board
understanding of sustainable development, the Group
disseminates information on sustainability issues and industry
trends relating to its operations from time to time to assist the
Directors to better perform their duties. In the future, the Group
will supervise and evaluate the implementation of its policies and
systems at the project companies to develop sustainability
strategies and action plans tailored to local conditions.

Sustainability Management

IRERRER

BEFEN - AESGTHENENHH T  EFE
I TE AN 8 S B FE H e CESGIR ) » AR B E
BEEREREE - RIREL BEER2RHERE
BEBREIEEETFNER - RINREFEYH
ARFERRORE  AEETEREXEESN
BZAREERIENTEBEEEM  BhE
FIRERTAREE - AW - AEEEEMFEE
RHERSEB QAL - LWEERRE
ERBERNAFHERREBMITH IR

FURTHER READING: UN SUSTAINABLE
DEVELOPMENT GOALS

In adherence to the corporate mission of being “Devoted to
Ecology and Environment for a Beautiful China” and the corporate
vision of “To create better investment value and undertake more
social responsibility”, Everbright Greentech has continued to make
progress

in sustainable development in terms of “corporate

» oo« » o«

governance”, “employee care”, “environmental management” and
“community investment”. In the meantime, the Group monitors
trends and strives to meet the UN
(SDGs), in

contributing to the fulfilment of goals such as eliminating poverty,

closely international

Sustainable Development Goals the hope of
protecting the Earth and ensuring prosperity for all.

The Group has planned to integrate its corporate strategies,
business models and stakeholder expectations and match with its
SDGs to identify highly relevant areas, so that it can allocate
resources and take actions in a target-specific manner.

EFREE: BB HERRER
AARBERERE[BERELRS  EEXES
BImhEEm  ATAEEFRABE  RER
SHEREIRLERES  EIL¥ER] (8T
B TREER ML RRE]STER TR
BERREE - AR AEETIEREY - mi
AEF AR EE(SDGs) B 1 Ei - B
REDERASE  RELY BRAAZTER
SEABRNEAERNE -

AEBAEFRA HEERRE - FBEAME D
EHE - ESDGSHETAY - UBRILEE FEY)
RS - EMA S HENIRABTRETH -

Please scan the code to view
details of UN SDGs.
R BB EEHE
SDGsFEI °
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Sustainability Management
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RISK MANAGEMENT STRUCTURE

The systemic risk management measures adopted by Everbright
Greentech are crucial to the effective management of risks
associated with the non-fulfillment of business goals and the
reasonable assurance against material misstatements or losses.
Such measures could ensure the Group’s ability to sustain
operation in the long term. The Group has adopted a three-tier
defense in its risk management regime to identify, evaluate,
monitor and manage risks. Through the three-tier defense model,
the Audit and Risk Management Committee and the Board are
provided with a clear picture of the Group’s risk profile together
with the outcomes of evaluations on potential risks and mitigation
controls to facilitate further decision-making.

=4

First Line of Defense

F—Em AR B AR

9 A g

Business centres, project companies,
command authorities, and project
departments
FEBHL - HE AR -
FEHEED K IA B &P

[\ E R AR

=

Second Line of Defense

Risk Management Department

R\ E R E

Ao AR EBERDEAGERREARE
BEREENEGESABENER  UER/EX
HRRAKBRIEHAERENRES  ATHEEN
SEESHENRBEZE ) - ARERARR
BB RN ZBIR - AHA - FHE - BER
REERRR - BB=EHREN  BRLERE
BEZEENMEZSZREASENRRER  ER
B R R EFEIERIHENER - UEHHE
—HERE -

"

Third Line of Defense

FE=IER

A g

Internal Audit Department

AR A

For details of the Group’s risk management and internal control,

Ensure effective implementation of risk
control measures

RERBREZERER

Supervise risks involved in overall
business operations

SR MBS EERMORR

Collect and report in a timely manner
risk-related incidents
WSR3l Jo s REE A B R E

Identifies and assesses risks and
conducts necessary monitoring based
on the Board’s preference
RIEERSREHT - HERBRRE
TRENEREE

Carries out appropriate supervision to
ensure effective and efficient control of
activities within and between
departments

T E BB ARRE RIS
A R A RIERPS 2 R H)E &)

Conducts evaluation and provides
regular report to the Audit and Risk
Management Committee

AR MERRAREEEESRE

EHHE

Carries out internal audit annually and
ensures effectiveness of the first and
second lines of defense
GEEFTAMERLIE  WHRE R
FEBHRIER

Provides to the Audit and Risk
Management Committee and the Board
an independent assurance as to the
sufficiency and effectiveness of the
internal control of the Group

AN B A BB Y T R 1 R A )
ERhERERLZEGREEERMIE

SR

BRAAKRERREEMAREZNFE NN

please refer to the Company’s Annual Report 2019. RNAIZE—NFFR -
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Sustainability Management

IRERRER

SUSTAINABILITY RISK BIESE & 930

In tandem with its emphasis on pre-emptive actions, Everbright YA BIRRERHBR KRR - BT E == R
Greentech will continue to improve its internal control and risk EHIFIEK ERER > UREHEHRFMFEEKXR
management systems and identify and evaluate material risks on BB IEATFHNEESITE - REFERN  KAEH
an ongoing basis as an important annual task. During the FiBISHEEKSEEMENTIERE @ HP41EEA
Reporting Year, the Group identified 8 major risks facing its FHEZEHRET -
business development, 4 of which were related to sustainable

- development.

Risk Potential impact Control measures
[ B BERE EEERE
>
O
Environmental compliance risk The operation of biomass facilities ° Installing production and operation .
and hazardous waste treatment management system to facilitate <z>
facilities generates air, water and real-time control over operational pur
dust pollution, and there may be information; 1
leakage of hazardous substance
from facilities owing to force ° Conducting environmental inspection
majeure, damage to facilities or on a regular basis and from time to
hazards, resulting in environmental time and instant close-loop
pollution, business disruption and maintenance and modification of
harm to reputation. relevant processes in the event of
hazards;

° Enhancing staff training on
environmental management; and

° Disclosing environmental emissions
data of waste-to-energy project to
enable social and public supervision.

For details, please refer to the sections
headed “Corporate Governance” and
“Environmental Management” in this
Report.

it
o

A RRE R EMERENEEEERENELE  KALEELEEARUELENE
EEZER  KEHEFR - BRIEA 1T DB BR 4%

EEEBAR - EfREEERERM

HEBEDERR  BEERESR ETEMMAERRRRS  N#R
P RBEXE- 8 ANREFRLIETHERE

S

o MABIRFEERIZI K

- DRESRETHEENBRHIHAR
NEHRRARES -

HEF2HAABREIEXERIRIREE
BB -
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UHERRER
Risk Potential impact Control measures
[ B BEXE B
Work management risk Inadequate work management ° Formulating and improving the safety

TE%E

18 2 B

system and measures may cause
deficiencies in work design, non-
compliant quality and construction
safety issues, thereby resulting in an
adverse impact on the Group’s
business, financial conditions, results
of operation and prospect.

Tmmmlﬁﬁﬁ%%ﬁTMﬂﬁﬁ

HIRERARME  HETERANRE
REeERE AMBANEEME

B BEHOR - AT R R A R
THEYE -

management system;

° Stipulating measures to ensure safety
and civility in construction and
related budgets in the tender
documents and contracts;

° Conducting safety inspection on a
regular basis and from time to time
and timely close-loop maintenance
and modification of relevant
processes in the event of hazards;

° Randomly inspecting material
purchased by contractors; and

° Formulating project-level contingency
plans and business sustainability
plans.

For details, please refer to the sections
headed “Employee Care” and
“Environmental Management” in this
Report.

o HEALTE TEL2EEHE

X ARATTRAELEX
HiERAESEE

o EITEHMAEHLZE2RE
f2e - ZARFRIIRI(E

m%ﬁ
BHREl it
o HMBABEAKEENME : &

s HEBEBARNERNRERERIHE
BE K

HBF2HAREEIHAE]I RIRRE
B IEH e
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Risk
L

Potential impact

BESE

Control measures

EREN

Sustainablllty Management

THERRE

@
L)
),

Staff turnover risk

B TR AR

Our business operations involve
numerous specialised technologies;
in the event of the departure of key
staff, replacements may not be
available readily or at all, which will
adversely affect relevant job duties
or our operation as a whole.

XKEL SR ZBERRI  mERR
AL B TRER - ANEE AL AR E

Introducing improvements to our HR
management system;

Understanding and responding to
staff requirements and maintaining
good relations with staff; and

Providing platforms and opportunities
for career development.

For details, please refer to the section
headed “Employee Care” in this Report.

TEANEREEHE

EREIBRNAE  SEHEBATIFRE o« THREOEETIHNK
ERETXIEETE - SRR R

HETRER

o EHUBRFAMES -

FRR2HARSETHEI S -

nnlr

Raw material supply risk

Our biomass projects are dependent
on the stable supply of premium
biomass raw materials; failure to
effectively manage suppliers and
ensure the supply of raw materials

Formulating and regularly improving
the suppliers management system;

Conducting suppliers’ assessment
and random inspection on a regular

will adversely affect our business basis; and
operations, financial conditions and
prospect for development. ° Assisting suppliers to solve issues
relating to key sections in the supply

process.

For details, please refer to the section
headed “Sustainable Development
Approach” in the Group’s 2018
Sustainability Report.

EMERBKBEEEEMERMEN o HEMFETES
REME ZZDﬂiA BRE R HERM

EREM AR HRBEL Eﬁ% o EHDETT
ﬂkﬁ&?ﬁ)ﬁﬁﬁ%iﬁTﬂ@’

[ R B HrEmEEHE -
HEEFEMER - &

o FHHIREERMLEIRED - EBIHERAR

M ©

HBEELHAAEE T \F(AHER
BRMENAHBERRT IS -
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Given the increasing impact on communities and companies of a
range of sustainability issues such as carbon emission and
environmental pollution, aging population and health, depletion of
natural resources and shortage of raw material supply, the Group
has been focused on sustainability risk management and is
planning for improvements. On top of its existing risk
management structure, the ESG Task Force will assist the Risk
Management Department to review and improve the sustainability
risk inventory, so as to fully incorporate sustainability factors into
the risk management process for the safeguarding of business

development.

STAKEHOLDERS ENGAGEMENT

Everbright Greentech is of the view that timely and effective

communication with stakeholders is an important factor in
corporate business development and the delivery of value. Hence,
the Group has been actively expanding channels for
communication with stakeholders, in order to listen to the voice of
stakeholders and understand and respond to their needs.
Through regular interaction with our key internal and external
stakeholders during various stages of our operation, the Group is
determined to build a positive long-term relationship with its

stakeholders.

8 CHINA EVERBRIGHT GREENTECH LIMITED
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BERFDE

AEBOR—RF 5 UEE 2 #BE
M FmEERAREERSEELRRA - FHAE
T REENMERR BN &P BEBHMH
R - Bt - K88 REDITE RIFBUTMA

Identifying our stakeholders

Consistent with its past practice, the Group has continued to
identify its staff, investors and shareholders, the government,
customers, business partners and suppliers, local communities,
the media, investment analysts and NGOs as its key stakeholders

according to the 5 basic principles of responsibility, influence, #&EZi5H
proximity, dependence and representativeness.
Staff R T @ Representativeness
Investors and shareholders % && Bk °
Government BIFF
Customers EF @
Business partners and suppliers BB ENLEE @ [
Local communities & it & b
Media i@ @
Investment analysts #E3#HR @
NGOs ¥HiFH#E @
Responsibility Dependence
o ° o e e o ® i
[
®
[
[
[
[ [ ]
Influence i
. Proximity
2
v A
Principles
RAl
Responsibility Influence Proximity Dependence Representativeness
B -2 Wl AR a5t KRR

Stakeholders connected to
the Group through legal,
financial, operational rules,
contracts and/or policies.
BBEE - B EERA
BH R SRR BN e M B
HIFHE °

Stakeholders exercising
decision-making powers in
an official capacity or
influence in a non-official
capacity over the Group.
SRR E AR ERRR RS IE
EAZENNENDE -

Stakeholders living in the
neighbourhood of the Group’s
operating plants.
F\ﬁgm%@@%%%ﬁﬁéﬁ%%
33 °

Stakeholders from
representatives in the industry
which are most closely
associated with the Group.
REEAEEMBESETHER
REROFFHE -

Stakeholders depending to a
large extent on the Group’s
business operations.
ERAEE EEFEAEEEL
BENRHNE -
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The Group engages with stakeholders through various channels to
understand their needs and expectations. Meanwhile, internal and
external stakeholders can also reach out to various business units
of the Group via these channels to discuss a range of issues,
including sustainability issues. The business units will respond to
such questions and report the outcome to the Board according to
their materiality, so as to provide a basis for strategic planning

and policy formulation.

Stakeholder

Examples of
communication channel

AEBHEOASERBEESNERR  TRERX
ELHACE o FBF - AERMSNEBIF (D E TR A B R IE L
BEARE IPHERUBEERIBEANE
EEEAREERRGEMETN® - EBEM
HREBIELEE YREERENESGERS
I EBBIEN - MERERRIMBRSENZ
IR ©

Communication frequency

—
..

BHHE BERETA HEBRBER
Staff Suggestions Bi-monthly
BT BERE A=k

Mid-year/year-end performance
appraisal meeting
FhERRATEEGH
Everbright publication

K RF

Mid-year/year-end

FhER
Regular contribution
E R e

Investors and shareholders

Annual and extraordinary general

Annually/from time to time

meeting
KEEMBRR BEMFHRERE BF/TEH

Company website and WeChat public  Regular/from time to time

account

NEBHMBRELARTA EH T E

Interim and annual report Mid-year/year-end

t HR 3R & A 3R FhER

Non-deal roadshow Regular/from time to time

FER MR EH T EH
Government Progress report Weekly/monthly/quarterly
T HEERE B R/ EE

On-site inspection From time to time

BGER TEHA

Meeting Weekly/monthly/quarterly

S 5B/ R/FE
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Examples of
Stakeholder communication channel Communication frequency
BHE BERERN HEBEER
Customers Telephone or email As requested by customers
EF BEABHHE REEFBE
Meeting Regular
= £
WeChat or QQ From time to time
WiE2QQ ANTE HA

Business partners and suppliers

BERH MR

Procurement tender
HEREg
Telephone interview
R

Poll questionnaire
BESEEES

From time to time
AT HA

From time to time
T EH

As needed
RIBEFE

Local communities

Project investigation

Prior to construction/from time to time

= BEHAET IRiIA/ T EH
Opinion poll Prior to construction/from time to time
BERAE TR AT E
Public hearing Prior to construction/as needed
NEE TITRBIAL/ REFE

Media Site visit From time to time

s ] EH2HE 7€ BR
Press release Regular/from time to time
#E s EH, T E B
Management interview Regular/as requested by media
EREERD TH/BEEERE
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Examples of

Stakeholder communication channel

Communication frequency

J.

HHE BERE RO HEBBEEE
Investment analysts Site visit Regular/from time to time
REDTE HE 28 EH, T E A
Meeting Quarterly
S =2
Press release and announcement Regular/from time to time
FERANS EH T EH
Interim and annual report Mid-year/year-end
A B SR 5 AN 4F 3R Fh/ER
NGOs Forum/salon Regular
FE BT AR 4% wmig Wi et
Industry research/development report Regular/as requested by the group
TEREREBRBRE TH/ REHERE
Solicitation of views Regular/as requested by the group
BEREBEEY TH/BREREHR

MATERIALITY ASSESSMENT

To ensure the provision of essential information on sustainability
to stakeholders, the Group has regularly invited stakeholders to
take part in surveys since 2017, to identify and prioritise its
sustainability issues and to lend insights on stakeholders’
expectations for the Group’s sustainability efforts. For preparing
the sustainability report for the Reporting Year, the Group has
engaged a sustainability consultant to conduct stakeholder
engagement activities and completed a four-step evaluation of

materiality issues.
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Step
SR

)

>

Preparation

Identifying relevant
sustainability issues
B
BREERIEE REE
Action

T8

Identification
Collecting stakeholders’
feedback

£ ¥

S SvE -0 g

Evaluation
Identifying material
issues

M
BRIEEEE

Verification

Confirming assessment
outcomes

L

R AR

The sustainability
consultant updated the
table of sustainability
issues by reference to
international and local
reporting standards and
findings of past
communications and
identified 34 issues
under the 3 major
aspects, namely,
“economic”,
“environmental” and
“social”, which were
most closely related to
the Group’s business.
AFEERER2ERER
M IREFLE - AR
ERREEHNR - B
AR REENR R

[#emE] ~ [RE] M

[1t& ] 3REREERI34
18 B SR B E TS A H) AR
RAEVERE o

Internal and external
stakeholders were
invited to take part in
interviews and surveys
and their views on each
issue were collected.
BRENEFINBEID B L
BTN SEE - Wik
HE@mEEnER -

By evaluating the
importance of the issues
to the stakeholders, the
environmental, social
and economic impact of
the Group’s business,
and the probable
positive contributions of
the Group to
sustainability, a
materiality matrix was
developed.
BB EEERNED
EM - AEEEBHIR
5 e kgBngE
AR AREERFFHEERE
TR IEE B RIEATREIL -
B EEAERE -

From the two selection
criteria of “extremely
important to
stakeholders and subject
to the Group’s influence
to a great extent” (upper
right hand side of the
matrix) and “positive
contributions by the
Group highly probable”
(largest shape in the
matrix), 10 material
issues were identified.
The Board and the ESG
Task Force have
reviewed and endorsed
the findings of the
evaluation.

T8 ERREEZER
rEBEFERER] (&
A FAERE) R [AX
SEE AR E R AT
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BRAHEE) WIEER
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Sustainability Management

IREERER

The table of sustainability issues and substantiality matrix are set Al EREHEIRLEEEEHEEROT ¢
out as follows:

Everbright Greentech Materiality Matrix

RRXBBRENEEEER
19 18
19 *
* 23
7 ®
@ 17 4 15
S * 24—-‘ 3‘9 .
S 209, 2155
2 e ®22
v 264, 25 O
o i 3 29 & 10
© W e ¢ %
e g 1 S\ﬁ
£ Ho S \‘ 131
g & 14 ‘\ 12
¥ N
- & 33
8
o)) S 6./7
3 ™Y
4
L 2
\

Extent of the Group’s impact on the economy, environment and society
REBEKE REMHENZERE

Low probability

High probability
AT BElE ¢ .

=R BElE

Areas in which it is probable for the Group to make
more positive contributions to sustainability
REB LRI FEERTRE BB AR AL
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Sustainability Management

IRERRER

1) Economic performance 16) Employment management system 31) Contingency plans
ORI EmEERE 2%
2) Market performance 17) Labour relations 32) Respect for rights of indigenous
MisRHA LR B (R people
3) Indirect economic impact 18) Safe and healthy workplace BEEREREFR
HELBEYE 2 a2 RN TR 33) Partioipation in public policies
4) Procurement activities 19) Training and development SHEAHKBE
KEBITAR BEYMBER 34) Social and economic compliance
5) Anti—cgrruption 20) Diversity and equal opportunity HELHEER
RES SRACMESHE
6) Measures against 21) Anti-discrimination
anti-competition behaviour S A8
N s o =
LR FITR 22) Child or forced labour
7) Research and development BT T
REEE S 23) Respect for human rights
8) Reliability of power supply BE AR
ﬁ == 1 -
HER S 24) Customer health and safety
EFREREZ S
25) Responsible marketing and advertising
BEAENEHEE
9 GHG or air emission 26) SQ::/:S)(; management and after-sales
BERE TR iy
10) Water resource utilisation and - . . .
o 27) Customer information and privacy
efficiency =B
KA R {5 PR R
KA R R AR i 28) Protection of intellectual property
11) Sewage and waste disposal fights
KRR R -
12) Energy utiisation and efficiency 29) Evaluati:m of suppliers” environmental
A2 IR R A A R e
13) Resource utilisation and efficiency and social performance
e o 1 B R LA B 5P
&R A A PR ERR AL SR

ity invol .
19 By R
EX/E2 34 s sep
o . HESE PETENEE
15) Environmental compliance .
i«R iﬂ =] iﬁ.

The 10 material issues identified through evaluation became the — =E({hER R 10TE B S M2 Bk BN R L B+
areas of focus for the design and drafting of this Report, which is /et aiE - AR A EB B ITEIZE
also conducive to the Group’s strategic planning and resource  Z|FIPFEESEEK - FTHBEEBET

allocation adjustment. The following diagram indicates:

i The Group’s material issues for the Reporting Year; i REBREFENNELEZE

ii.  The scope of impact of the material issues; and i. HEEMBRENFEHE: R

i.  Sections setting out the impact of the material issues and ii. HIIEEMZBHEZE URAKEE
the Group’s approaches and measures to manage such BIATME R H) FE -
impact.
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Sustainability Management

IREERER

Scope of impact FZ#E

12) Energy utilisation and efficiency

27) Customer information and privacy

BEP AR

19) Training and development
o GUmER

34) Social and economic
® compliance
HELBER

9) GHG or air emission

RERBABERIN

15) Environmental compliance

Staff RT @ BEIRME A A e
Investors and shareholders & && MR »
Government BIff
Customers EF @
Business partners and suppliers F¥BEMHERT @ ..
Local communities &1t E o
Media il @ :
Investment analysts @ HHE @
NGOs #RFEN @ o \
]
@
@ ] °
]
23) Respect for human rights ®
WE A ot 'Y
® Q
®
[ J
16) Employment management o
systeQ .
EFEEESE ® A

11) Sewage and waste disposal

a7k KRR IE

Material issues T 8 1 il Impact and response (relevant sections) # &ML (HARMEEE)

9) GHG or air emission

BE R EERIE

18) Safe and healthy workplace
T &M RN TIERR

34) Social and economic compliance
HELBEEH

23) Respect for human rights
BB AR

16) Employment management system

EREERHIE

19) Training and development
BElFE R

11) Sewage and waste disposal
TR R RER

27) Customer information and privacy

BEFERFETL

15) Environmental compliance
RIBEM

12) Energy utilisation and efficiency
BEIR(E RIS

In comparison with the findings of materiality assessment in 2018, &2

stakeholders were more concerned with issues

in the

18) Occupational health and safety
(£ S baes

23) Corporate code of conduct,
Human Resources management
BEITRTH - ANERER

16) Human Resources management
ANERER

11) Green operations scheme
HEBERR

15) Corporate code of conduct
BETRSFE

9) Green operations scheme
BREBERR

34) Corporate code of conduct
EITRFA

19) Human Resources management
ANERER

27) Corporate code of conduct
TR

12) Green operations scheme
BEBBEAR

“E-N\FEEUEFEERLE  HOHERA
BEFEERBIREINME S BIBHERHZ

“environmental” and “social” aspects in the Reporting Year, such
as “GHG or gas emission”, “respect for human rights”, “training
and development” and “customer information and privacy”, which
were new additions to the material issues. In connection with the
said issues, the Group will enhance the review of its current
performance and identify areas for improvement.
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STAKEHOLDERS’ EVALUATION

To encourage stakeholders to furnish their views and suggestions
regarding the Group’s sustainability performance, the consultant
has added a rating for satisfactory communication, performance
scores and open-ended questions in the survey. The results of
the survey indicated that 76.0% of the stakeholders were of the
view that the Group’s communication on of matters pertaining to
sustainability had been adequate, while a majority (60.7%) of
stakeholders wished to be involved in sustainability efforts through
physical activities such as training, seminars and site visits. In
terms of performance in sustainability, stakeholders’ ratings were
above 9 (out of a full score of 10), with the Group obtaining the
highest score in the environmental aspect.

Sustainability Management

HEEZRERE

FrinEHE
AEBFBHEREZMMAEASEAFERRERA
MEREZR  BERRNESTNABBREE -
RAFDUALABRAEE -HEHERBET
76.0% N ERRAEERAIFERRTEOE
BRER - ABAZHFENE (60.7%) H L6
Fol  BEMAEE2BERZEH T AL EAR
%%E%E MEANBBERRRATH  FHH
FToBEIDIALEGaD/100) » RFHERF

ﬁjH’” °

In respect of sustainability issues, do you
think Everbright Greentech’s
communication with stakeholders has
been adequate?

HEMBEERAE  BRANAEE
RREFNENBBRERA?

inadequate (rated 1-2)
Announcement and publication

21.8% s (1-29) NEFITY
Face-to-face interaction

@ neutral (rated 3-4) EHEZR

B (3-45) Instant communication

BR s Af

76.0% [ adequate (rated 5-6) On-site activity
24 (5-6%9) RI5EE

Others (please specify) '

Hith (F5EH)

o

CHEARGERRBBABRSTAEEHAIFEEZREER

In what way do you expect Everbright Greentech to communicate
with you in respect of sustainability?

PR ?

25 50 75 100 125 150 175 200 2256 250 275 300 325

Stakeholders’ rating of Everbright Greentech performance in sustainability in 2019:%
BOEHARGERRNR _Z-NEAKEERAENTS

“Environmental”
[IRIZ]

9.3/10

“Economic”

’—liég/HJ

9.0/10

“Social”
[te]

9.0/10

PEAXGRBIRRFRAE 51
—EAFAHERRERE



Sustainability Management

IREERER

The Group has responded to the main views and suggestions in ¥ REFNERENESHEIMNEZ  KEBH W

o stakeholders’ feedback as follows: T[ElE
a
Stakeholders’ views Response of the Group
BHHREER AEEEE
General and More training and promotion The Group will extend business-related technical
technical staff opportunities for junior staff. and management training to cover more employees

and increase the number of staff receiving training
and of training sessions provided. We will also
continue to improve our talent training strategy to
provide a more comprehensive aptitude
assessment system, a more specialised talent
supply pathway and clearer career development
planning, so that we could build a platform from
the institutional level on which staff can adequately
showcase their potential.

—MREMET HEEMEBETHEIEEAKE - AEESBEREHBEERMEIREREINET
BEHE - ENEIIE ABMRE - T EDR(E
ATEEER REIRHEIENZLENER
F BEENOAAGEEE BEWMAOBRERR
2 REAREHERAEIRER SR TEHREN

KT A ©

Management staff Improvements to staff remuneration The Group will review market salary research
packages to enhance sense of reports regularly and will adjust staff salaries as
belonging and retain talents. appropriate based on their performance appraisal

and experience if our salary level is found to be
falling short of market standards.

EEEET BREABRSEIFMNGE ENE AKESTEHL2EMSHMARRE - WEFHMTE
BB AMREATL - BmigKFE  @REETEREZRERERE

HEE M -
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Stakeholders’ views

EHEER

Sustainability Management

IRERRER

Response of the Group

A EE [ B

J-

Investors and
shareholders

WEEFMBER

Stronger project acquisition ability on
the part of Everbright Greentech and
vigorous fight for tariff subsidies.

IR Y KAk B IRIRBEIE SR EERIA B /Y
e URHEEMMHFR-

In the presence of new opportunities and
challenges, the Group will consider options for
transformation while maintaining its strategic focus.
On the one hand, development will remain our
priority as we will act preemptively to assure
dominance in new business segments and enhance
our project development ability to seek projects
with superior returns and cash generation ability.
On the other hand, we will actively reach out to
relevant government authorities in accordance with
latest government policies and measures to follow
up with the application for and publication of
checklists for government grants. We will work with
flexibility and seek progress with prudence, so as
to reward shareholders and investors with ever
improving results.

HSE MBI RE - NREBERFFEETE AR
ME RKEWER - —FTEH UNERRFE 2
o FERGIESTEROTESH - TERA
HEBREE N SKEOBER AR NERNIE
B 5—7HE RESMEZHEHROBERER &
TR AR BT ARPT - R RE TR BB E 8y B 3R AN
BRI{E-FEBRER  BhSGE - UEMBENK
BOEEARRIMIRESE -

Government

B

Assistance for local employment and
involvement in poverty aid.

FENDEBRARENBIKET
=z

The Group will facilitate the provision of more
precise aid to local underprivileged households by
coordinating efforts to assure local resources,
extending the scope of sourcing for raw materials
and enhancing its own technological standards.
The Group will also help to solve local
employment and poverty aid issues by recruiting
impoverished residents and providing them with a
sound working environment and reasonable
salaries.

REEGH AL MERRELS - BAREEE
RS B & RIMKE - B ESE K E
BRF TEBABEERNER  RMFIRERTHN
THERRREENHM - UBREMERENKE
77 E H) R 2 o
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Sustainability Management

A E

BRER

Stakeholders’ views

EHESR

Response of the Group

REE[E B

Local communities

protection facilities to the public have

been positive for genuine
understanding of the current
conditions of and stronger trust in
the enterprise.

Arrangements to open environmental

The Group increased the number of projects open
to the public to 21 for the Reporting Year,
approximately 3 times more in comparison to
2018. The Group will continue to implement the
open-to-the-public model to other projects and
operate it in a more standardised and normalised

manner.

B RRE AR F IR ZBERE - AJ A

BEETRAREMN BIEREE - =

AEBABEFEEMARFARNIERE21E - 8
T N\FEMHN3E - AEBESEESIRFAM

BAAREEMER  BRAXKFARIIENRE
b~ BRefEKE -

To maintain systematic and effective communication with
stakeholders in general, the Group has reviewed its current
initiatives to identify, communicate with and respond to major
stakeholders by reference to the principles of inclusivity,
materiality and responsiveness under the “AA1000 Stakeholder
Engagement Standard” and “AA1000 Accountability Principles”,
and grown it into a

long-term stakeholder engagement

programme, designing and launching more target-specific
activities based on different groups of stakeholders. Through this
programme, the Group hopes to enhance the integration of

communication outcomes with internal sustainability management.
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CORPORATE GOVERNANCE
TRER

Everbright Greentech is committed to complying with all relevant Yt KAR BIRIRESAERUEL TIALEN HET - 7
legal and regulatory requirements in conducting its business, so REESIEENRRE  BITOEERST - It
as to ensure the fulfilment of corporate responsibilities whilst 4b - REBHE T AEEEHSENRT B2
pursuing business expansion. Moreover, the Group is also HAMIMEEREEENIES  KMAIEEEE
concerned with the fulfilment of responsibilities by its partners, #R - AT EEHRERE o

with the hope that its philosophy of integrity and propriety in
business practices would have a positive influence on the third
parties dealing with the Group, thereby fostering a business
environment underpinned by legal compliance, fairness and
mutual trust.

HIGHLIGHTS OF ANNUAL PERFORMANCE
TSR R

s £

2 Board diversity o A Board diversity policy was formulated and implemented to review Board

EEgREZ composition in terms of gender, age, length of service and expertise. The
Board currently consists of 9 Directors, including a female Director.
Members bring with them extensive experience and expertise in the
finance, legal and business sectors.
HETHITEEELTABE  REKEER - Fie - REFHMEEM
BE -BNEFSHNESTEN  BRE1ILLAMEST KEABER &
BEARTAECEERKRBEERANE -

o The Nomination Committee identified competences required of Board
members, such as leadership, decision-making, risk management, financial
knowledge, industry experience and understanding of sustainability and
conducted annual appraisal of the Board members based on measurable
benchmarks in relation to the said aspects.

REZEGHANEE AKX BRREE - MIEMH  TELBRANTHER
ERANEREFENERAEENEN  WARERRAEEE  YEFe
REETFENZ -

Enhancing risk Training on contract legal risks were provided to all employees to enhance

management their understanding of risk prevention.

MEERREE REBETRUEMAREZRARNEY - BAHSHRART GHRY -

Suppliers’ The “Supplier Code of Conduct” was developed, setting out requirements

management for suppliers in terms of labour standards, health and safety, ethical norms

and regulation and management systems.

P T IR IR R IR 1T AR - SR HEERN S TIEE - RER R - BEAR
NEBHIEFEHEEK -

Compliance No non-compliance with laws and regulations associated with the

EHRRB environment and social economy was identified.

AREREAERERENMESEBEEBEREZROEM -
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CORPORATE GOVERNANCE STRUCTURE

Deeply embedded in the management philosophy of Everbright
Greentech are the concepts of “pragmatism” and “systematic
management”, which represent the core value underpinning the
Group’s long-term success. In tandem with the Group’s
philosophy, stable and high-standard corporate governance is not
only a key element for the protection of shareholders’ interests,
but will also enhance the Group’s accountability and
transparency.

As the highest governing body of the Group, the Board is
responsible for developing and maintaining the governance
practices of the Group. The Board is formed by 9 members
(comprising 3 independent non-executive Directors), whose
presence and professional objective opinions furnished in respect
of their respective expertise will assist the Board to arrive at
decisions in the interest of the Company and its shareholders.
During the Reporting Year, the Board convened 5 meetings with
an average attendance rate of over 93.33% for all Directors.

To enhance its supervisory and management functions, the Board
has established 3 Board committees, namely, the Audit and Risk
Management Committee,
Remuneration Committee. Moreover, the Group has established a
Management Committee to be responsible for day-to-day
business operation and management, and for formulating and
implementing annual business goals and mid-term development
planning.

Nomination Committee and

During the Reporting Year, Everbright Greentech introduced a
self-evaluation mechanism for the Board. Directors were asked to
rate the Board in terms of structure, committees, procedures,
performance and professional development. The Company
Secretary compiled the ratings and proposed directions for
improvement. The Board also set out views and expectations in
respect of skill requirements for future new Directors and Board
training arrangements to provide information for reference by the
Nomination Committee and the Company Secretary in their work.

For further details of Everbright Greentech’s compliance with the
provisions of the “Corporate Governance Code” set out in
Appendix 14 to the “Rules Governing the Listing of Securities on
the Stock Exchange”, the Group’s corporate governance and the
Board, please refer to the “Corporate Governance Report” section
in the Annual Report 2019 of the Company.

Corporate Governance
PANE "R AN
TEER

TREBRB
[SREMS T MRS R K AR BRIRN

EERF - KARAKERESREKRNHZLE
cMBRRENMSKINEEERT A ANEEE
A ERRERRESNER  EfMARLSE
FEREEFERE -

¢ m I

ERERSREXE EXSRERYNERAS
BHEARER EFSHIOBKBAENX (B3
BYFMITES) - BUFATEZTHEIRE
XABRHEXFTEZER  APREZEMH
HRBARBERENHRR - REFERN  BEFF
HAFSAEZ MAEEENTHLEXBB
93.33% °

REZEBEDELRBRICEERE EFEFETE
RIUBELZEE  ERERNEAREEZES
REZEELFHMEES - I AEERBE
BRESAERRERBRKEEE  URHELE
EETEERERPHERRSE -

BEFEA  AARERRIAEZTSERTZ
B  REFHHEESRBE ZEE BEF -
BN BERBERAETHD  XARBMERFE
o REBESR - EFTVRBIZIREERK
HMEEREUALEZSRIZHNELMBE -
RREBZEGNRBAMENTHERHEHZE -
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Corporate Governance

hEER

CORPORATE CODE OF CONDUCT

The Group requires its staff to comply with the code of conduct
and act in line with ethical standards in the course of work. Our
“Staff Handbook” and “Staff Code of Conduct” include provisions
on business ethics, conflict of interests, corruption and bribery,
anti-discrimination, diversity and respect, as well as confidentiality
of information. The moral conduct of staff is linked to their
performance appraisal to ensure that our operations are in
compliance with ethical norms and to prevent any misconduct.
The Group has also arranged its staff to enroll in code of
conduct training organised by Everbright International, such as
anti-corruption and business integrity talks, to ensure staff have
sufficient understanding of their duties.

Anti-corruption

The Group has adopted a stance of zero tolerance for corruptive
conduct of any form, such as bribery, extortion, fraud and money
laundering, among others, and preventive as well as proactive
curbing actions will be taken against such activities. The “Staff
Code of Conduct” has set out staff responsibilities and obligations
in this connection.

AN AN

To prevent conflict of

B Lk ) 25 18 28

To avoid acceptance or provision
of benefits and treats

BREIREHANBNRES

interests

1
AEBMERETIHEIEWRITREF - HBBRET
AR FREEZE-(BTFMR(EIS
ANBREEEmERE  MEEx - B5HE R
B8R ZTEFEE - URERRENEX - I
158 THBEEREBEEBGIEEN - URERE
ENEEERE  BIIETETAEE - REETS
ZHE T2 WA KEEREZKNTT AT RERE
F - Bl EREEEREEE  BREIRS T
REENEME-

i

\

a:| 1
i\Ld:
\/:I’

NG

RES
NEBMEERE 1R BFER %Ef LEMER
mﬁﬁﬁﬁﬁmzémag AP EREX TE [ A0 4T B

T8 (BT TADTABTHBEREEES -

@?é—)

To counter money-laundering
and terrorism financing

TEAERAMD TESRE

\—
.'

In the course of performing their
duties, staff shall not accept benefits

Staff shall not use information
obtained in connection with their

Staff should enhance their
knowledge in relevant laws and

from entities which are engaged in
business transactions with the
Group, nor shall they offer and
promise, whether directly or
indirectly, any favours to the third
parties.
ERITIIER - BT MR AL
EAXGEREENNS  TNMEE
B A B A 58 = 77 R AN AR (EAAT oF
B o

capacities or duties at the Company
to acquire benefits for themselves,
their relatives or persons otherwise
personally related to them. Any
potential conflict of interests shall be
reported in a timely manner.
BINMEMAE QAR S5 kBB
MENES  RERA - BEHEM
ﬁ%A@%mAiﬁWﬂ*oﬁ“ﬁ

AE IR MR Er RN B - FE KRB AR
;& o
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regulations and be vigilant about
transactions of properties and funds.
Any suspicious incidents and
activities should be reported in a
timely manner.
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Information and privacy protection

The Group respects the privacy of its customers and partners and
places a strong emphasis on the management of information
security. The Group has formulated the “Confidentiality
Regulations” which provides guidance for staff privy to confidential
information according to the different levels of security clearance
for such information. The “Confidentiality Regulations” have also
provided institutional assurance for “equipment-based prevention”,
as represented by the installation of security devices such as
electronic monitors, burglary alarms and alert systems, “people-
oriented prevention”, as represented by access control measures
and supervision and management over the staff of departments
involving confidential information, and “prevention through
technology”, as represented by the use of encryption technologies
for computers and mobile storage media, in order to ensure

information security.

The “Staff Handbook” has also stated that staff are subject to the
“Confidentiality Regulations” and it is their responsibility to ensure
the safekeeping of documents and information on computers and
softwares.

Protection of intellectual property rights

Everbright Greentech is committed to the protection of intellectual
property rights and has formulated the “Measures for Intellectual
(Trial)” The
document has provided for a management system with the
Department acting as the
principal departments in-charge and the business units supporting

Property Rights Management for compliance.

Research Institute and the Legal

through heightened awareness and relevant actions. Internally, we
have fostered a corporate culture emphasising respect for and
protection of intellectual property rights. External-wise, we are
engaged in
disputes in
achievements of its efforts in innovation, the Group also attaches

investigation and examination to avoid
While protecting the

rigorous

intellectual property rights.

great importance to the protection of third-party legal rights.

Corporate Governance
PANE "R AN
TEER

ERNLBRE

AEBEEREPMAEBHOLE  EREMR
2EE - AEETAMREHE) - REBTRK
BEMRITABRMBIES - A - REHIE)
REREFER DWANBREFLE2EEMRR
E’JW/‘JﬁﬁJ REUZGIA BEAERMEEERR
ZEFIB TEMRERMTAR] - MEERERR
BBEHENTERT XM &R RAARO ]
RENERE  BEREALE -

<<§\Ifﬁﬂﬁ>>7]'7ﬂﬁﬁ7E\I/,\EKWEL#({%M%U
B)  AERZEREXMHFMEBRLFNEER
Bff-

AHERRE

RARZERFRB I REMNBERRE  FTLLE
BECNBEREIEME (A7) o WX RREH K
MIARAMEREHALERER EiBF'ﬂ =
BEAMERRESAMNTHEANERER Y

NEREEMRE %HE%E%E’M;%XHZ EIBN
ZEMMEZAREANBEREMND - EREB S

IR - AEERERREESH A%
HER -

PEEXGEREARLS @
—ENETHERRE



Corporate Governance
PANE "R NAN
TEER

Suppliers’ management and regulation

The Group’s suppliers are engaged in a wide range of
businesses, such as electrical equipment, work construction,
hoisting machinery, pumping equipment, air system technology
and water treatment equipment, among others. To promote
inclusive, ethical and sustainable procurement and supply-chain
“ESG Policy”

diligence and risk control over supply chains to avoid issues

management practices, our emphasises due
affecting sustainability, such as illegal labour, health and safety
In the
“Supplier Code of

risks, corruption and negative environmental impact.

meantime, the Group has adopted the
Conduct” which sets out in greater detail for suppliers our
if business

requirements in terms of the aforesaid aspects

cooperation is to be sought, encouraging fulfillment by the
suppliers and collaborative effort to enhance the sustainability of

the supply chain.

HEFMEERE

AEBHBEHNESREENRE  TEET
REHR - REREB  ZREASKM - KEER
BEZETE - BHETHR  FEEBNATRHE
ERORBAEEREIEER  (ESGHEK) R A

SGHERNERASNRAREE  RERLHRFE
AERST - EELZEAR BSHEMNAEER

BREFTHANEERABEOEE - AR - K&
ERABCEERTRER)  EAFALSHER
UM T EEAEY L me B  SEIHER
BT ARRESHEROAIHERREY

\—
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Respect for and compliance with the principles and guidelines on internationally
recognised human rights set out “UN Guiding Principles on Business and Human
Rights”, including prohibition against child labour and forced labour, compliance

with work hours and wage requirements stipulated under laws and provision of

EBUNE(MEBR TEEEARRBEERA)FAERAMES H B R AT AR -
BRAITBTMRNET BTEAERTIIBEMHFERFR  UREREREME

Confirmed adoption of appropriate policies and systems for the evaluation of
potential risks to reduce safety hazards and formulation of contingency plans; in

. Labour
éj—é standards
B IIRE
workplaces free from harassment and abuse.
FHIIERRS -
Health and
safety
BEZE

accommodation facilities.

HERERIA B BRRM AR EEERR

respect of staff health, provision of clean and safe hygiene, dining and

i
m

CRARERE UNERSSTR K

\

TRETE RHEZFLZENFEMRERE -

Environmental

®
»

standards

R

Ethical
standards
EERE

Reducing negative impact on the water, land and atmospheric environment of the
community and adopting measures to facilitate the conservation of resources.

BAOEHEK B ENEEREZE  URIERSHOVERER -

Ethical standards consistent with those of the Group, such as integrity in
operation, protection of privacy and intellectual property rights.

REFEAKE - BRAL  BFERELE  REBLEMABERE
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Whistleblowing mechanism

Our
whistleblowing mechanism of the Group covering all stakeholders

“Whistleblowing Policy” has elucidated a complete
such as staff, investors, lenders, suppliers, customers and the
government. A whistleblower, whether an internal or external
party, may report in writing any suspected or existing misconduct,
including but not limited to, corruption, violation of the Company’s
institutions, actions endangering the health and safety of other
persons and unfair practices, directly to the Chief Executive
Officer of Everbright Greentech or the chairman of the Audit and
Risk Management Committee.

Upon receipt of such reports, the Chief Executive Officer or the
chairman of the Audit and Risk Management Committee would
appoint an investigator to conduct timely investigations. If the
reported conditions are confirmed to be true, the Chief Executive
Officer or the chairman of the Audit and Risk Management
Committee will be responsible for determining follow-up measures
and rectifications. During the entire process of reporting and
investigation, the Group would endeavour to protect the identity
of the whistleblower and prohibit any acts of retribution.

COMPLIANCE MANAGEMENT

Everbright Greentech has incorporated compliance management
into all aspects of its day-to-day operations. We have formulated
the “Regulations for the Administration of Legal Affairs” and
developed a system for the management of legal affairs centrally
administered and counseled by the Risk Management Department
and implemented by the governed companies. The relevant
management tasks have been included in the risks management
appraisal for the governed companies to ensure strict compliance
laws and rules and

with applicable regulations as well as

institutions by these governed companies.

The table on next page sets out laws or regulations having a
material impact on the Group, the way in which its operations
might be affected and the Group’s control measures.

Corporate Governance
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(BREEFRE)MAANEEEZET  KEEH -
ERA - HER  EPNBASHNENTESR
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Environmental compliance RiE &R

Laws and regulations
EERRG

Potential impact
BEXE

Group control measures

REEZHE R

—
.'

Environmental Protection Law of the
People’s Republic of China

(PEARKMBEREREER)

More stringent and specific
requirements for environmental
protection management and harsher
punishment against violations.

RREREEEE REE BRENA
B RENERT -

Stringent compliance with legal
regulations and technical upgrades
and management enhancements to
ensure compliance with legal

regulations and effective cost control.

BARESTERMTE - BBRIMEE K
RITEEBRRTEEERELARE
BB AN

Law of the People’s Republic of
China on Environmental Impact
Assessment
(REARAMBIRBZEFEEL)

Water Pollution Prevention and
Control Law of the People’s
Republic of China

(R EE N R EMBIAKGE MR

Atmospheric Pollution Prevention and
Control Law of the People’s
Republic of China

(REE AR MBI KRS R85

Law of the People’s Republic of
China on the Prevention and Control
of Environmental Pollution by Solid
Wastes
(REARKMBIEEEYSREER
iD=z

More stringent and requirements and
longer approval periods.

ZREMEE  BHAREE -

Drawing on the experience of
existing projects to standardise the
related procedures.

EEEABEA KR  ERBFEIRE
B -

Criminal Law of the People’s
Republic of China

(PEARKMEAME)

As the business of the Group
involves the disposal of waste, the
Group may be subject to criminal
liability for the offence of
environmental pollution, in addition
to relevant civil liability, if it causes
environmental pollution as a result of
its failure to comply with relevant
standards in disposals and
emissions in the course of its
operation.
HRAREEEB S REZYHNRE
IMAEEELRIEPREETRER
HERR - ERORIRRA - BREEREER
E2oN BAEAEBILNTRRE
Fl o EAEMEEE -

Enhancing concern for criminal
liabilities resulting from environmental
pollution and exercising stringent
control over all sections of the
production process to ensure
compliance in emissions.

REHRRSAEHOMERENE
AE - BREREESERE - BR
EARHEIN
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L

Social and economic compliance # & ESH

Laws and regulations
SEERR B

Potential impact
BEXE

Corporate Governance
AN S s A
TEER

Group control measures

REEZHE R

Labour Law of the People’s Republic
of China
(PE ARKMB L EE)

Labour Contract Law of the People’s
Republic of China
(REARKLMBELEERE)

Social Insurance Law of the People’s
Republic of China
(pEE AR AT RERE)

Regulation on the Management of
Housing Provident Fund

(EEREREERKH)D

Higher labour costs and more
exacting management requirements.

BB  ERERRES -

Improvement of management
standards and strict compliance with
the law in operations.
RIFERAKF - BRIBHOENE o

Patent Law of the People’s Republic
of China

(hEARKEMBEERE)

More exacting requirements for
technological development and
protection.
HERMFEERIREZKER °

Operation in accordance with the
law and emphasis on the protection
of intellectual property rights.
HFOERKE BERMBEENRE

Production Safety Law of the
People’s Republic of China

(PFEARKMBEZ 2 EEE)

More specific and stringent
requirements for production safety,
highlighting the importance of
preventing accidents involving liability
for safety.

L2 HEENERERABERE
REEMZE2EEEHHNEEN -

Stringent implementation of relevant
regulations and proper management
of standard processes with
increased investment in safety
matters.

BBRMITHEERTE - MU RERREE
B mKZE2RA -
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ENHANCING AWARENESS FOR THE PREVENTION
OF LEGAL RISKS AND STRENGTHENING THE
CULTURE OF COMPLIANCE

To enhance staff awareness of risk aversion, the Group organised
a special presentation in August 2019 to explain the risk
management guidelines and measures to all employees. Hosted
by the general manager of the Risk Management Department, the
presentation aimed to highlight the standards of execution for the
whole process from the drafting, examination, signing,
performance and release of contracts to file management,
including the responsible units and procedures for handling
contract disputes and litigations, on the basis of the “Regulations
for the Management of Legal Affairs” and “Guide for Contract
Drafting and Sample Contract”. Moreover, the general manager of
the Risk Management Department also shared his experience in
handling common errors in contract drafting and cited key points
for attention to guide responsible units on how to avoid similar

problems and manage legal risks.

Key points to note in the drafting of contracts

° Content Consistency: ensuring that there is no conflict in
contents between the master contract and the annexes on
tender requirements; ensuring the consistency in information
between supplementary agreements and the original
contract.

° Time Feasibility: Taking into full consideration any possible
delays when agreeing on timeframes.

° Completeness of primary information: basic information of
the two parties, including name of company, address, name
of legal representative and contact information, should be
clearly stated.

64 CHINA EVERBRIGHT GREENTECH LIMITED
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ANNUAL PERFORMANCE AT A GLANCE

To persist in the prevention-focused approach and strengthen
control over processes, the Group launched a range of measures
to enhance corporate governance, such as annual evaluation of
staff performance in compliance and training in anti-corruption
and risk management, during the Reporting Year.

Coverage of evaluation of staff performance in 100%

compliance and duty fulfillment

Compliance training sessions 2,100 sessions

Enrolment in training (cumulative) 26,000 counts
The Group was not aware of any non-compliance with
environmental, social and economic laws and regulations during
the Reporting Year. In respect of the two cases reported through
the whistleblowing channel, the Group has carried out

investigations and determined that no further action is required.

Corporate Governance

LEEA
FERAE—E
RERSBEHAE  MRBRER  FEMRFE

FEANEE-ZRIIREEXEANIERR - B8
THFEEARRANE  UERES  AREEE

Bl

ETARKRBFEEEX 100%
MEABREIINE 2,100/%
SEEIRET AR 26,000 AKX

RBEFE  NREBALTANBEMPETRE -
HEREERBEZRROINITR - METH R R
RBEEFOMREARRE  AEEEREAS
I H) B R SR EE — H1TE o
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EMPLOYEE CARE
ETRE

In persistent adherence to a “people-oriented” approach, Y AABIRRIGEREBEZHEIUAABK]  THRES
Everbright Greentech has assured full protection of the legal T A AEZIMEEL L  REEDEFFFEH#K
rights, health and safety of its employees, providing them with & ERETHREEE - B AEERHRE
B E HESE P AT A TIEE - EAAEDEE

value of staff development. Meanwhile, the Group is committed to 247 T {E « 24845 o

generous benefits and equal opportunities while recognising the £

extending its care to all workers employed along its supply chain,
in the hope that they could all find happiness in their work and
lead a blissful life.

* HIGHLIGHTS OF ANNUAL PERFORMANCE
FERHER

Improving the Policies and regulations on staff recruitment, personnel management and
policy system remuneration and benefits have been revised to improve our HR
SEWRESHE management system.

EFTETHE AFEENFHENEBRATE TEANEREHEER -

@ Protecting ° Our occupational health and safety (“OHS”) management system had a
wy health and 100% coverage of our workers.
safety BERENLZE2EIEEZREBEEZ100%M ITIES -
RERREZR

o The work-related injury rate for our staff was 0.09, which was 0.16 lower
versus 2018.
BETTHEXRR009 R_FT—/\FREIEK0.16-

ﬁ'}{@} Facilitating staff Average staff training hours amounted to 36.00 hours, covering topics such
O, development as risk management and internal control, promotion of and training in rules
BEEITRRE and regulations, operational training and enhancement training in safety
and environmental management.
B T P15 7IR20R36.00/\F - Bl AR B EE kR EEE N IR - §E
TEFI - SEREEIIRTREEENIEAEINE -

° Training and management of our talent pool for back-up officers has been
enhanced and the number of back-up officers has increased by 44.9%
compared to 2018.

MEEEBBASEAENIMER  BEBBR_Z— \FIEMN44.9% o

Awards o Mandatory Provident Fund Schemes Authority — Good MPF Employer

AR Award 2018-19
BEIMARSHEAEER — 2018 19FEE [ RE

o Hong Kong Productivity Council — Happy Company Certificate 2019
EREENRER — BOBE2019FF
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ETHE

OCCUPATIONAL HEALTH AND SAFETY BEERELS

The health and safety of workers is a primary concern for T{EEMEEELTE2ENAGERENELMBE
Everbright Greentech. The Group has established an FH - ALEEEVIRE L2 BEEEEE
environmental, safety, health and social responsibility (‘ESHS”) fE([ESHS|) BIE# X WA ESIEHIE
management system and continued to improve its management H AL TIESFRLZERARKIE  UAREBEAE
regime, in an effort to enhance control over risks associated with HIZ 2 f2EES# °

workplace safety and foster the safety and health awareness of

staff.

L
Hm
-
<
L
=
i}
)
<
=
<
=

Principal scope of work

FET/FHE

£

-
),

Making improvements to
management regimes Fostering a culture
and systems

TEEERRAMGE

Maintaining a safe workplace

BEZ2IHEEMH

of safety and health
BREZTHEHEREL

Designating responsible personnel
Regulating management
approaches and processes
Ensuring policy implementation

PAREEEAR
MEEIEEMRIE
REBKZE

Conducting safety hazard
inspection

Enhancing on-site operations
management

Enhancing emergency
management ability
FELZ2RE

MBI IGZIEEE R

REESEERE

Setting up training sessions and
seminars
Organising health activities

2 PE IR oI B A
MRS S
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Further development of our management systems

To manage safety and health matters systematically, the Group
has established a Production Safety Management Committee (the
“Safety Committee”) headed by the Chief Executive Officer and
set up a Safety Committee Office at the Environmental
Management Department responsible for the review, planning
coordination and supervision of all production safety work. The
Safety Committee is formed by 9 members comprising 1 staff
representative  which accounts for 11.11% of the committee
membership and meetings are held on a semi-annual basis.
Moreover, the Safety Committee has set up Safety Sub-
Committees and Safety Branch-Committees at the management
centres and project companies to implement safety management
at each respective level. Details of the structure and duties of the
Safety Committee are set out in the following diagram:

Formulation of management systems
Planning of management tasks
Approval of annual safety plans and
goals of the Group
7 & =
REEIR T

e UL

Employee Care
ETREE

RELEEBAER

RERGHEBLEMERESE  ASEREH
THREHEFETENL2EEEREZE ] ([RE
g THREREEEIRELZENQNE AE
EHiE - HE BANEBRALREAEIE &
ZeHoxKE HPBIREKIA AL
1M111%: BFEFHE X i REEREE
BHROLMEBEEARSAERELRZEDH (D%
eDNREeRH((ZLe])  WHEEZRESE
BOREEETHE FHARBNBEITRTE :

Safety

Committee
TEE

Implementation of Safety Committee decisions
Inspection of work of Safety Branch-Committee
Planning of safety management tasks and
formulation of goals within its jurisdiction
BITHEGRTE
wmEX LG TIEER
BEEHGEANLZZEEI(E
LA K il 52 B AR

Clean Energy
Management
Centre Safety
Sub-Committee
ERBERER
PLDRE

Implementaion of work of Safety Committee and
Safety Sub-Committee
Planning of safety management and formulation
of goals at project companies
BITRESNARETIE
HEBHARRREEEIE
LA K HI7E B AR

Clean Energy
Project
Company Safety
Branch-
Committee
BREEIRIE B
NCIE S

Solid Waste
Management
Centre
Safety
Sub-Committee
EREE IR A D

NEE

Solid Waste
Treatment Project
Company Safety [ Project Company
Branch-
Committee
ElREEIEIE A
NEZRG

Environmental
Remediaion
Management
Centre Safety
Sub-Committee
RIBBEER
FLNEE

Work
Management
Safety
Sub-Committee
TREE
DLE

Environmental

Remediaion Work-in-progress

Project Company
Safety Branch-
Committee
EETIZIEE
NCIF S

Safety Branch-
Committee
IREIE1EIER
NAEEE

PEEXEGBIRRARAT
R -NFARERRERE



Employee Care
ETEE

The responsible departments and personnel implement the
“Safety Management Manual” and “Safety Management Standard
Regime” at each level under the guiding principles of the “priority
of safety, priority of life, prevention-oriented focus, general
governance, universal participation and ongoing improvement” to
enhance the Group’s management capabilities. To strengthen the
safety and environmental duties of staff at various grades, the
Group has also formulated the “Implementation Rules on
Production Safety Accountability for Typical Positions at Project
Companies” which details the duties and job requirements of each
position in relation to safety with the provision of a rating scale to
facilitate self-inspection and improvement on the part of our staff,
as well as to develop a general mechanism for evaluating the

ability to perform safety and environmental duties.

Our safety management system that covers all employees on a
level-by-level basis has continued to improve. At the same time,
the Group has implemented OHSAS 18001, the international OHS
management system, to introduce advanced management
concepts and approaches on an ongoing basis. As at the end of
2019,

total number of projects in operation, had been accredited.

16 projects in operation, accounting for 26.23% of the

Moreover, to extend safety management to its supply chain, the
Group has incorporated features of contractor ESHS management
into its ESHS management system, in addition to management
procedures such as the identification and examination of issues,
investigation and reporting of incidents and handling of work-
related injuries. The “Contractor ESHS Management Standards”
provide guidance on management regarding the qualifications,
operation and post-work assessment of contractors to mitigate

and control any risks arising from the course of outsourcing.

Thanks to the improvement of the management system of the
Group and continuous enhancement in its management capability,
the project companies underwent stable operation during the
Reporting Year without any material incidents involving liability for
production safety.

10 CHINA EVERBRIGHT GREENTECH LIMITED
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Enhancing workplace protection

The Group has established a multi-tier system for the control of
production safety risks focused on the inspection of “mentality,
systems, discipline, management and hazards.” Safety inspection
is conducted on a regular basis and operations, maintenance and
management personnel are required to conduct daily routine
inspection. Inspection personnel report their findings to the Safety
Sub-Committee, which in turn reports to the Safety Committee at
the latter’s plenary meeting held at least once every 6 months.
During the Reporting Year, the Group strengthened control over
venues and operational procedures in respect of high-risk
operations such as work at height, hot work and work in limited
space by installing additional platforms and safety rope for work
at height, marking designated zones for hot work and enhancing
surveillance of toxic and hazardous gases as well as ventilation in
limited space to improve the conditions for safe operation at the
project sites and effectively prevent accidents at work.

Persisting in a “pre-emptive approach”, all project companies
under the Group’s business segments have tailored specific
emergency plans to address potential risks in different areas and
management processes of the plant areas, with a view to putting
up a first line of defense for the safety management of the
locations of operation and their neighbouring communities. In
accordance with the “Safety Management Manual”, safety
management institutions and safety management personnel shall
also be responsible for planning and participating in emergency
rescue drills, so as to enhance their ability to respond to and deal
with contingencies or disasters.

In connection with occupational health management, the Group
implements the “Occupational Health Management Standards”.
Efforts to identify and report occupational disease hazards are
conducted on a regular basis and sufficient protective gears are
provided to protect the health of workers. The “Occupational
Health Monitoring and Management Standards” require a worker
to undergo health checks prior to taking up a job position, during
his/her tenure at the position, upon leaving the position, and in
case of emergencies, while stipulating measures for the
management of the diagnosis of occupational diseases and the
patients of such diseases. The Group provides staff with free
annual body check-up and preventive check on occupational
diseases, while maintaining files for the monitoring of personal
occupational health which record test results on workplace
occupational diseases, occupational health check reports and
status of treatment, so as to facilitate target-specific health
management. Under special circumstances, such as the outbreak
of German measles in Hong Kong in March 2019, the Group also
provided special medical allowances for staff to undergo anti-
body tests.

Employee Care
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Employee Care
ETHE

Enhancing staff awareness

To attain the safety goal of “zero violation, zero injury and zero
accident”, it is crucial that a strong safety culture must have been
fostered. To enhance staff awareness of health and safety issues,
the Group arranges appropriate training for staff of different
Such training includes pre-appointment
qualification training for production safety management personnel,

positions each vyear.

three-tier (corporate, department and team/group) safety training
for new staff, and training in operational safety rules for personnel
in contact with hazardous chemicals, among others. The project
companies have included dispatch workers and staff of long-term
contractor units in their staff training management in accordance
with the “Safety Management Manual”.

LS

RABTIER

REWNTEE THFT TEHINTE2EE
BIURENZEX TR RiEEE TR
FEhkZ2B# AEESFHE/TREIRH
HEEOEI Pl 22 EEEBABERER
BE - BT LEMATET AR - BFIMILA
=Rr2HERI BEERCERNELAR
BEXHERT2REREEIF SREARER
(Z2ERFMIER  HEHIKEAB MK
REBEUABMABTHEIIEES -

Three-tier safety education for new staff

HEI=ZRELZETHE

Corporate
and systems on production safety.

REALEHE

National laws and regulations, policies and directives as well corporate frameworks

BRBRAMLE2EEER  BENTEH  RAZ2EERBMGIES -

Department Labour discipline, safety matters and equipment management at the departmental
level.

BrIL2HE PENIEHLE T2 IEFENRBERS -

Team/group Nature of job positions, methods of safe operation, use of protective gear, potential
hazards and emergency measures.

MELZE2HE BEEUIELE  Z2REFE DERAGCR BEGRAZNMESEES -

The Group organises the “Production Safety Month” campaign
each year, featuring programmes including speech contests and
seminars on production safety and risk aversion themes and
ESHS quizzes, mobilising the enterprise as a whole to be
involved in the understanding of safety and health information.
Moreover, the Group appreciates the importance of striking a
balance between work and life and maintaining psychological
well-being for staff and has provided training in psychological
health to help staff in matters pertaining to stress management.

7 CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019

AEESFABRRIZZEER]RIES B
Rzt ERARDEIBEERELE ATk
ESHSHBHES  HHBEERRATEHEE
ZEREEITEMER  tH 0 BRI FEITE
EEMRFLERFEHETIMNERNE - AKED
RELERENBE) - BEBETREENEE
FEH-



HUMAN RESOURCES MANAGEMENT

Everbright Greentech believes that a rich talent pool and a stable
workforce are the core pillars supporting the sustainable
development of a company. The Group strives to foster a work
environment in which all staff are treated equally and with
respect, and to provide competitive remuneration and benefits
packages to staff in order to attract high-calibre talent. We also
provide staff with training that enables them to realise their
potential to the fullest and contribute to value creation with the
Group.

Protection of staff interests

In stringent compliance with local labour laws and regulations, the
Group has set out a range of policies relating to recruitment,
promotion, dismissal, work hours, days off and leaves as well as
remuneration and benefits in the “Staff Handbook” and “Personnel
Management System” to provide regulation over employment
management. All staff are required to study the aforesaid
document upon joining to familiarise themselves with the Group’s
administration and personnel management system and understand
their own responsibilities and rights, so that they could have a
smoother start to their employment. In case of any queries or
suggestions about the “Staff Handbook”, staff may also furnish
their feedback to their supervisors or the Administration and HR

Department to help improve the Group’s management system.

For the support, respect and protection of human rights, the
Group treats its staff equally and has formulated guidelines to
ensure equal opportunities in recruitment, salaries and wages,
promotion, training and development. For example, in accordance
with  the
Group shall ensure objective, fair and open appraisal of every

“‘Remuneration Package Management System”, the

employee in respect of his/her work experience, job nature and
performance when fixing his/her remuneration, and that he/she
would be rewarded in a manner commensurate with the outcome
of such appraisal without any discrimination as a result of
differences in age, race, gender, religion, nationality, health and
family status.
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Basic principles for the design of the remuneration system

FHEARRSTERRA
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Internal fairness

PAT

Market competitiveness

Incentive for efficiency
in performance

= USRI

Systemic management

EERGME

Grade is position-based and salary is grade-based, adjusted in
relevant areas for factors such as personal performance and

experience.
NEER - URTESH - ASEBREAEIRBENECRERZELHE
HEAEITHE -

Annual review and analysis of the existing regime based on
changes in the market levels of remuneration.

BEREMSHFHECHRARBETRREMD N

Performance award granted according to performance appraisal
results

REBGTESRERERES -

Maintaining a comprehensive and systemic remuneration
management system.

BT E MR F B E R HE -

The Group also recognises that illegal labour employment is an
infringement upon basic human rights and a threat to sustainable
social and economic development on a global basis. Regarding
child labour and forced labour, the Group adopts a stance of
zero tolerance and conducts its labour employment in accordance
with labour laws and regulations and major human rights
declarations.

In line with the Group’s commitment to the creation of a
workplace underpinned by equality and respect for diversity,
harassment, discriminatory behaviours, child labour and forced
labour are strictly prohibited under the “Staff Code of Conduct”
and “Supplier Code of Conduct”, which have also provided for

relevant reporting procedures.
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Caring for and understanding staff AEHEEMET
The Group provides staff benefits that exceed the statutory AEEIRHENETIZEMNBIGH  FLEEE
standards, in a bid to offer proper care in all TIHEEREEIR T EEALESZER

aspects to its staff and their families.

o

Y;

Daily benefits

A% 18 F

Celebrations

ol

B

7N

Sympathy and care

R R =

Safety and retirement
protection

2 2 HRAKRE

Special subsidies

YRy K 7 B

@{hg’?o @G% @

Lunch allowance, allowances for extreme weather conditions and
heat supply allowance
FE)EEL - BIEFERER - DR EER )RR,

Cash allowance for statutory festive holidays, birthday gifts and
monetary wedding and maternity gifts

EEHBRAR RN  £E8MR  UREENEEES

Sympathy gifts for sick and hospitalised staff, bereavement grant
for deceased staff and staff family members, and relief grant for
major disasters

ERERAER EINRBHRCEBRE  UREARLEZ®HD2

Commercial insurance for accidents, injuries and critical illness; the
supplementary pension system

BINMGEMERNRBERRR  URBEEEHE

Project construction subsidies

THHERRR
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Meanwhile, the Group has also organised a variety of cultural,
entertainment, leisure and sporting activities, such as fun sports
day, basketball friendlies, photography class, coffee grounds soap
making workshop, cosmic night light
birthday

celebrations to provide a healthy balance

workshop and regular
between work and life for staff and to
enhance mutual communication and
engagement for greater team cohesion.
The Group has also encouraged staff to
bring along their families to participate in
activities such as night cuttlefish cruises,

parent-and-child cooking classes and

R AEBERRZERAKBELERE LS  f
IERLR ERKRELE BRI MYEAE
FIBRETHEY  FHIRBERELEDRLE
HEREWASF
AE B T EER O
1B BB R
He - I 0w 58 R
BN AEEITL Y
BEHRBEMRT B
FREM B ZE
B BEITHERA
—R2H -

other team building programmes.

To understand the views and needs of staff, the Group organises
staff insight initiatives on a regular basis, under which dedicated
personnel assigned by various departments and management
centres will track the entire process from submission, deliberation
to implementation and provide feedback on the outcomes of
implementation on a regular basis to encourage all staff to
contribute their ideas and insights for the benefit of the Group’s
development and foster an overall context for development
underpinned by the united effort of staff at all levels.

For staff who are due for retirement, the Group provides active
assistance in retirement planning ahead of time in accordance
with the “Staff Retirement Management Measures” and organise
farewell parties for retiring employees. Outstanding staff who are
willing to continue and capable of continuing with their job may be
hired in extended appointments so that the Group can continue
to benefit from their management experience and expertise.

76 CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019

BTREINEERES ASETHARNE
REBFED  MEHFIRERTOHETEAR
REHEEEEER  HBENERRE - LY
EEERAR  BWHAEETARERE LR
% BERATLTEOBANEBRERES -

HEHEEARAR  ARERB(ETRAREEM
EVRATME R E - BRI ERAREBRIEN R
B BREARABBXEEHEY L HNREYA
BREMSBOEBTENET  ARBIEHEES
AFERFHERLRIRMER -



Building a platform for growth

The Group is committed to providing staff with a variety of
learning and training opportunities, so that they could make
further achievements in their career development. The Group has
pledged in its “ESG Policy” and “Staff Handbook” to provide the
management and other staff with work-related training courses
and adequate assistance for further learning. In view of the
above, the Group has been actively committing resources to its
actual operations for the effective dissemination of industry and
professional knowledge through outward bound, training in
regulations and skills relating to end-to-end system work
construction, developments of the hazardous waste industry,
production safety and HR system operation to enhance staff skills
and identify their potential.

New staff are required to participate in induction training
according to the “Staff Handbook”. The purpose of such training
is to assist new staff to acquire a preliminary understanding of the
Group’s basic information and institutional requirements, as well
as to develop basic work skills. Such training covers primarily 5
major areas.
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ETBE
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“a
5 major areas for new staff training - 6 ‘
B IS5 S
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Corporate Understanding Learning Safety training Day-to-day
overview the Staff Code about job duties operation
of Conduct
EEBRN B BTISFRIT# ITHEHRESER g ap | HE®RE
e Corporate history, | e Corporate rules e Personal duties e Source of e Automated office
philosophy and and regulations and duties of the hazards system
culture e Staff code of department e Safety measures e Document
e Organisational conduct e Staff mix of e Emergency plans submission
structure and department process
terms of reference
of various
departments
e HR-related
policies and
systems
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The Group is well aware that expertise could only be acquired by ANEEZRAEEE TWHEEMAETH - HERET
staff through time. Hence, we are actively engaged in the HIEEEE A ZIMEMAEKHRRER - (1B
arrangement of training for back-up management personnel and H®HMERIDE) - (FERMBATESIEYE)
the building of technical teams. Regulatory documents such as MR (EEEEBRMBERMBBEIEMNE)FHEX
“Measures for the Administration of Back-up Officers”, (FARNEEITEIIRMHIESIMRE -
“Administrative Measures for the Assessment and Appointment of

Positions Requiring Expertise” and “Administrative Measures for

Professional Qualifications and Titles for Expertise” have provided

guidance and assurance for the Group’s actions in this

connection.

IDENTIFYING SAFETY RISKS AND FOSTERING HRlLZERE BEULETERE
WORKPLACE SAFETY

The Group has undertaken to provide a safe workplace for staff ANEEFFHEAE TIRHLZE2MTERE - WAR
and risk identification represents a priority in safety management. RiEAIAZE2EENEE T TREEIME
The Construction Works Management Department and the project BB ERFRLET(ZE2EEFMIHLL2REHN
management centres follow the requirements for safety inspection ZEk - JIBERABREFELZ2HRE - UREHIEHE
set out in the “Safety Management Manual” and conduct KREMHEE -

quarterly safety inspection to identify and eliminate safety hazards

in a timely manner.

>
0
=
o
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ai
=

During the year, the project management centres for clean energy AEE - E2iLREE  BEESE  BEEBED
management, solid waste management, the Environmental 0% B BIEH.OMIREIE 5K H691MHE <
Remediation Centre and the Construction Works Management FERERBEENTRBRETI(E - wBHEFIES
Department completed safety and environmental inspection over S EBIEEILEF - RGEEIE - T21E R - &M
69 projects in operation or under construction or under EIE - EFEIE C B EMEEE - RIERT - ESTE
implementation, covering control of high-risk operations, ZTRIIEHKELE2EEZHE TE2REPEIR
equipment management, safety labels, management of hazardous HIBIERMAZ EBEIREIE - RIBE BIEP LM
chemical items, fire prevention management, occupational health, TREEEHEEABEEREE A5 KEFTKE
standard operating procedures, emergency plans and safety X EHERIEE  BEEFH -

credentials of outsourced teams. Issues identified in safety
inspection were dealt with in close-loop hazard management,
under which the officers in-charge of the project management
centres and the Construction Works Management Department
procured timely completion of rectification work by project
companies to prevent the deterioration of risks and hazards.
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Key follow-up actions after major safety inspection

ZREAREENBETH

Q

Review
BE

e Conducting

specialised hazard
inspection at
venues for high-
risk operation

Y SREBRIERS
FARERE 2
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Instruction
BE

Formulating
project
rectification
requirements in
response to
safety issues
identified in
inspection
Holding meetings
to discuss
findings of
inspection
HEBRERER
M2z 28l
EEHEEERE
MERBEHEER

N
JILE AR

CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019

T

A

Supervision
BE AR
m B

Supervising and
examining the
rectification work
of project
companies

HEBRAEBXR
BRETERM
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5%

Accountability

A&

Specifying and
including
responsibility for
the management
of hazard
rectification in
internal appraisal
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BEIEEMA
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Training
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Inviting experts to
conduct
specialised
training

Arranging training
sessions to
analyse accident
cases
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CARE FOR PHYSICAL AND MENTAL HEALTH OF
STAFF

There has been an increasing awareness of mental health issues
and their impact among the public in recent years. The Group
was highly concerned with the psychological well-being of its
staff, and a number of training sessions on psychological health
was held during the year, during which staff learned how to
relieve stress.
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FEIETHOREE

MFER - RREOIBREAREZER BT -

AEBESEHBTLERE  REAFERZIRLE
REAMBSEE - 518

BETEREBRBEHEN -

Title of activity | Stress management workshop

EENETE BHERIES
Date 7 May 2019

FRy el Z—NFRHA+EA
Location Hong Kong

i Bh BB

Emotions and stress management talk

BEMEE ) EIRERE
29 July 2019
—NFtHAZ+AhH

Wuxi, Jiangsu
L R £5)

Main contents

The host guided staff participants to identify internal and external sources of stress and find out
how stress is affecting our body, emotions, behaviour and relationships. After helping the
participants to develop a mindset for stress management, the host went on to share strategies for
managing stress and relate them to real-life scenarios at work or otherwise so that participants
could readily identify. Moreover, stress relief methods such as meditation and body stretching
were also introduced at the workshop.

FERA EE T ASIE EIE%&/?'JWEﬁ?l\EJ%ﬁX}J? WRIBRNDMAE AN EE B TAEMAR
BAREEAFE -EETRVENEENTHEEZZEZ IT#/\.:%LJ_ﬁEIEEI’JﬁW W5 E 7 9Fj:J
EFEHETENSGSEF  BEETRARK- Jit’>7|\ CORENMHABRETIREHASMFEFRERESE -

Number of 20 80

participants

28 A 20 A 80 A

Moreover, the Group has arranged nutrition workshops and 4} REE R L E T/EY - Hﬂﬁﬁﬂ’]

invited professional nutritionists to give dietary advice to staff and
tips on improving high blood pressure, high blood sugar and high
cholesterol. Stress management workshops have also been
organised, with coaches teaching stretching exercises to staff for
the relief of muscular fatigue caused by work.
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HEARTWARMING CARE FOR STAFF AND
SUPPORT FOR WOMEN’S DEVELOPMENT

As their business expands, many enterprises have come to realise
that staff teams featuring diversity in gender, age, nationality and
religion are often superior in creativity. Operating in an industry
traditionally dominated by men, the Group is engaged in an
ongoing effort to build a workforce with gender diversity and
ensures that female staff are sufficiently cared for in terms of
holidays and leaves, workplace, learning and group activities, so

that they could develop their talents to
the fullest through work and lead a n y

fulfilling life.

BRETL XHLMHER

mRE
BAEEE-
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AFEEBEERTRER  QERLR - Fik
RMRAZ TN TIEBRERAES - (FRE
FABHEBETR/ENTE  AKERFEBEZIER
LB THM - WHERERRAEHN - TIER
5 BBRENEE

ABENEATRMEETE

EIFIBESE TIER D ERA RE -

=
B

Holidays and leaves

BRAEF

e Adequate maternity
leave provided to
pregnant staff in
accordance with laws
and regulations and
leaves for pre-natal body
check and post-natal
breastfeeding leaves,
plus assurances that
career development and
remuneration will not be
affected.

s RBEBERGTIER
BIRENER AR
REMBRE  ERMWI
SREHMBEYE  TREH
BRERMFM TS E

HREE -

Workplace
ITERE

A whistleblowing
mechanism and
channels for
communication with the
CEO have been
established, through
which staff could
reports issues relating
to discrimination and
harassment or other
forms of inequality.
Breastfeeding rooms
arranged according to
staff needs to provide
convenience to working
mothers.

R B F1T B
HESBRERE-8
TrIABRELREBR
BEITIER IR - BE
N TFERBEHREE -
BEETIHFRREGI
RIETVEM - RESE
ISTR AR -

Learning

BEERR

Learning opportunities
and promotion
mechanism are based
on staff performance
and ability with no
differentiation between
the genders and all
processes are fair,
impartial and open.

BB S M T HE I LA
BTHXGERENAE
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Group activities

SRED

e Special programmes for

Women'’s Day.

BIELEEFRES -
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“‘As a female staff, the greatest challenge is to find a way to
balance the requirements of work and the needs of family. When
job responsibilities clash with family ones, we need more than
ever to plan our time in a reasonable manner, and help from our
Company and colleagues are very important in this regard. The
Company has always been taking care of the family needs of
staff. We may request leaves in the event of urgent family
business

requiring our attention. Our colleagues would also

provide support and assistance by taking up some of our duties.

We believe that a diverse and inclusive workplace environment is
beneficial to the Company’s development, and we suggest the
Company to engage in further discussions with staff in respect of
the direction of its strategic development, so as to facilitate a
work culture with greater inclusivity.”

A summary of comments furnished by the female management
personnel of the Administration and HR Department, Internal Audit
Department and Construction Works Management Department

WORKING IN UNITED EFFORT TO FOSTER TEAM
COOPERATION

Team cooperation is essential to the day-to-day work of our staff
and an extremely crucial factor for improvements in internal
efficiency and attainment of goals. With a strong emphasis on
the Group has been
actively launching team-building initiatives, such that there could

fostering an ambience for cooperation,

be more communication among employees under relaxed settings
and team cohesion could be strengthened.

In 2019,
activities. The winter session entitled “Walk for the Environment
was held in

the Group Head Office organised 3 team-building

with  Warm Compassion at Winter Solstice”
Dongguan, Guangdong in December. Led by Mr. Qian Xiaodong,
Chief Executive Officer and Executive Director, over 40 staff
members from the Mainland and Hong Kong offices
and their families completed a hike featuring fruit
picking, group games and
a wild cooking contest.
The participants benefited
from relaxed moods and
stronger physical fitness in

the outdoors, while

enhancing mutual trust and
team dynamics through the
games.
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LAUNCHING SPECIALISED TRAINING TO
ENHANCE THE BUILDING OF TALENT TEAMS

To improve its talent pool, the Group has committed active effort
to the selection and training of back-up talents, preparing them
for succession to management positions in the future so as to
ensure the stable development of the Company. The Group’s
Administration and HR Department organised a four-day training
programme in Nanjing from 11th to 14th November 2019. Apart
from the back-up officers, the 53 participants also included
members of functional departments, command centre
management and general managers and deputy general managers

of project companies.

During the four-day training programme, lecturers introduced staff

participants to professional knowledge and cases in
communication skills, financial and HR management, enabling
them to deepen their understanding of the Group’s business
segments and enhance their general management ability. The
post-programme group discussions and course seminar allowed
learned among the groups, facilitating

interaction and the proposition of new ideas for a broader vision.

discussions of ideas
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Timeframe Contents

B RE E‘ :

7

T U0

Preliminary e Research on training needs and design of training plans

A questionnaire was designed based on targets for training to gauge training
needs in 6 areas, namely, management communication, risk management,
environmental safety management, financial management, HR management,
market development and corporate copywriting. Findings of the questionnaire
indicate that: among 169 respondents, 123 voiced the need for training in
management communication, 94 for financial management and 89 for HR
management. As these 3 areas are the most prominent in terms of training
needs, the direction of training programme was confirmed accordingly.

B HA o ETHIIF KA  REBINIFR

mﬁiMﬂ%&EF“+W*m€ BETEEEEAER  RREIR - %%
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Corporate culture and development strategy
Procurement laws and regulations

Key financial indicators and taxation policy
Project safety and environmental management
b 23 3k 2 3 = B R

R AR MR

A 52 B IS 4R AR M IS IR
JHELZ2HIREER

Day 2 e Enhancement of management skills and efficiency in communication

Drawing on target management theories and communication theories, the lectures
focused on how managers should define and attain goals and how different
departments can communicate and coordinate effectively.

S o BERBERITLEMEE

RIEEFREEERINBRER BREEERNAREMTKBER  ARBIE
TS EBFIB R 1E -

Day 3 e Financial management

Introducing non-financial staff to skills for understanding financial statements,
exercising operating cost control and formulating reasonable budgets.

E=X o MiEERE

FIEFBAENBREBRBERR  EFHRARELEKR AR EHEREMNRIT -

Day 4 e HR management

Focused on the “selection and training of talents”, the session explained how an
accurate understanding of the current status of our talent teams can be acquired
through the use of talent stock-taking tools, and how target-specific talent
selection and training programmes should be designed and implemented.

EREPR e ANERER

ATEAIFIEA ] RER - Bt anfo@d A4 BB T AERERE 5 AT KEHER
R HEMRFTITFARASERRIEES -

Post- e To enquire about how well the course arrangements have matched the needs of
programme learners, the Administration and HR Department conducted an evaluation after the
conclusion of the programme. Response to the evaluation indicated that the
ratings for training effects and lecturer assessment were above 9 (out of 10).
Based on the general response of participating staff, the training programme was
very effective and expected goals were achieved.

HER1E e RTMABLHEBERTRKNTGIRE  THRMANERIPNRIZE REBETT
ML - BRER i Jl\xﬁ%&uﬁﬁm%{ém% ijQ SEAE (10D AHSD) - 18
ITHEFEANERR  BIIRRRT  EFEHER

FEEKARBMEHRAT .
SR NFUREERRS



Employee Care
ETEE

RRAFENRET2EHHRFINER - 1T
MANEBERBERBENRT - RARKEOANT F
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The evaluation has also collected learners’ suggestions regarding
be meticulously studied by the
Administration and HR Department with a view to enhancing the

future training, which will

Group’s talent training and management.

Learners’ feedback

Response of the Group

S H D HE

Course contents could be in closer tandem with our
actual duties, and more spectacular cases and practical
aspects could be shared.
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A database for training materials could be established
and learners’ personal cases and strategies taught could
be filed by category to avoid repetitions.

BRREVBIENE  »BEXREZEEAEPIAEALD
REE - REBERMFEMERE -

Learning materials could be provided prior to the
training sessions for preparatory previews.

HLEEIA A AR KPREELEBER  BREMIE
AEERBEEEART -

The training session was packed with lectures covering
a range of subjects and the schedule for the training
sessions was tight. In the future, we will take into
account the actual job duties of different learners and
provide learners with more time for practice, so that the
lecturers could cover more cases and practical aspects
to complement the theories. The Q&A session will also
be substantiated to enhance the efficiency and quality
of training.

RABIEBDLZHTEENEEASR P REFIFZER
BRREEERR  RRBEMEZSEaTREER
WEBER STE2ERAMNEBEEEME - UEFME
EERIPZEZRANEHAND  METEBMS IR
8 - RAFINOBERRE -

To increase the effect and outreach of training, we will
tape the next training sessions and upload the videos
to the Company’s internal website. The entire training
course will also be recorded in writing by designated
personnel and a Q&A database will be compiled after
the conclusion of the sessions for other employees’
reference. In this way, repetitions will be avoided, while
the effect of training will be extended.
RTEXBIEHNZEBNNZEHE  RMEETK
BIEBPHRRRREIAY EHER RN AL - R
LZHEARSEEIBRE  REDEREFUEBENEE
EEftE AL 8 T2ZE - & % FE M MR8 IR A R RIS
B o

In future training sessions, we will prepare handout
notes ahead of the lectures and draft pre-lecture
questions for learners’ reflection, so that learners can
make full use of the training hours.
HEKRNFIES  BMBRIRBEEEBERE
H TRENEHEHBERANEE  FE2EFH A
BANRIZRG A o
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ANNUAL PERFORMANCE AT A GLANCE
Safety and health

The Group considers the provision of quality workplaces and the
protection of the safety and health of staff, contractors, sub-
contractors, relevant third parties and the communities where it
operates a matter of unquestionable responsibility on its part. To
monitor and assess its performance in safety, the Group
maintains statistics on safety and health data, such as work-
related injuries cases, work-related injury rate and lost days due

to work injury, on an ongoing basis.

The Group diligently completed the investigation, treatment and
compensation arrangements in respect of all incidents of work-
related injuries or fatalities during the Reporting Year. Meanwhile,
the Group actively commenced inspection on safety hazards and
identified impact by objects, harm by vehicles, fall from height,
electric shock, poisoning, dust and noise as the common forms
of work injuries and occupational health hazards. Safety training
for the workers has been enhanced to reduce the risk of
recurring accidents.

For detailed safety and health statistics, please refer to the
section headed “KPI Overview” in this Report.

HR structure

The Group’s workforce has been expanding in tandem with its
ongoing business and market expansion. As at the end of 2019,
the Group’s total staff headcount was 3,315, comprising 2,590
male employees and 725 female employees, most of which
(99.43%) were based in Mainland China. The Group attaches
great importance to the nurturing of local talents and support for
female staff development, striving to build a management team
with diverse backgrounds while bringing the strengths of a
localised management into full play.

Employee Care
BETHER
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Employee Care

ETHE
Distribution of contract types EHNERS M
2,405
177
©
©
5
fj Permanent/long-term’ Short-term/
5 8 E R, R temporary®
£, 1 EaRsS
o
o
E 4
> 11
& 5 0 o
Hong Kong Mainland China Hong Kong Mainland China
6 FE A 6 FE A
= 2,589
o
B
&3
O 1l
€&
Q
g@& Full-time Part-time
Sy 20 e
£ &
o) 1
>
m

» .

@ Male B1E @ Female it

Percentage of female staff and female management ZHMETHLZMEBEABHERSR
personnel

2019 2018 2017
ZE-NF ZE-N\F ZZE—LtHF
Percentage of female staff ZHETEHED 21.87% 20.83% 20.27%
Female middle management as a TP EEREABMEZE 12.96% 18.07% 16.06%
percentage of all middle BETEHDL
management personnel®
Female senior management as a TS HREIEAB X 10.06% 4.55% 6.45%
percentage of all senior BEETEHD L
management personnel'®
Female management as a percentage X EIE A BIHZBA 12.03% 15.24% 14.06%
of all management personnel BITA D
7 Comprising staff with an employment contract of more than 3 years. T BHIFEHILALESHERET
8 Comprising staff with an employment contract of 3 years or less, as 8 EIEIFFHRUATEATARET  UEEEA - BN
well as temporary staff such as interns, consultants and staff under MRESH ABEEZREBEE T -
dispatch arrangements.
¢ Including assistant to general manager and deputy general manager. 0 BIIRAKIERNIEMBI BT o

" Including the general manager/management personnel at chief 10 ELAELIE EIEERFINMIAEEBAER o
command grade or above.
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Percentage of local'! staff and local management

Employee Care
ETREE

FHMETHAMEEASBRERR

personnel
2019 2018 2017
—E2-NF Z—FB-N\F —F_LF
Percentage of local staff AHETEHD 71.25% 68.32% 70.75%
Local middle-level management as a AR EEIE A B°
percentage of all middle HZBRETIBE
management personnel® 59.52% 51.00% 54.08%
Local senior management as a iR EEAED
percentage of all senior HZBEETIBE L
management personnel’ 39.11% 53.03% 52.69%
Percentage of local management as a AN E I8 A B1h 2B
percentage of all management ETAES
personnel 52.96% 51.43% 53.79%

The Group actively recruits domestic and international talents
through professional staff recruitment agencies and tertiary
colleges to ensure the continuity of its operations and innovative
development. During the Reporting Year, the Group hired 1,233
new employees, accounting for 37.19% of its total staff
headcount, while 429 employees left the Company, representing
a staff turnover rate of 12.94%. In comparison with 2018, the
new staff rate was lowered by 3.83%, while the staff turnover rate

increased by 2.41%.

" Staff whose are registered residents of provinces where the operations

hiring them are located.

New staff headcount

By gender
RIERIE D

By age
RF B D

AEEBBRRIEMNASTBERBENSSRRAE
1B BB EBRANINAT - IREEENFHEE
EMBIFTER HREFERN AEEHES T
1,283 A ' (BB T ABMB7.19% : ik B 1429
A BIRAERE12.94% - B —F— N\E4GH -
i B TXRK3.83% ' MABE TR EFA2.41% ©

N EPEMAENEAYREREEMHENERNET -

MEBTIAH
By geographical region
i E D

287 (23.28%)

Headcount

A

946 (76.72%)

404 (32.76%)

20 (1.62%)

87 (7.06%)

Headcount

A

B Vae Eit @ <30

B remae 7k @ 31-40
@ 41-50
[ =51

722 (568.56%)

3(0.24%)

Headcount

A

1,230 (99.76%)
. Hong Kong a5
@ WMainland China FF B A,
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Employee Care

ETBE

Staff turnover headcount BETIREIAH
By gender By age By geographical region
R RIEI D RFhED iR E| D

81(18.88%) 25 (5.83% 10(2:33%) 2 (0.47%)

Headcount

Headcount

A

Headcount

A#

141 (32.87%) AR

2583 (68.97%)

348 (81.12%)
427 (99.53%)

W Mae BE @ <30 @ Hong Kong &/

B remae it @ 31-40 @ WMainland China H B
@ 4150
0 >51

Average length of tenure of departed staff (by age) EIRIXFHUREEYH RERSE D)

14.00

2.31 2.71 N/A

1.28 1.07 1.59 i
A ey oo A

<30 31-40 41-50 > 51

O vae B @ Female %
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Assurance through remuneration packages

To protect the value of staff work and to motivate staff passion
for co-development with the company, the Group has provided
competitive remuneration packages tailored to different locations
to ensure that the levels of staff remuneration at all locations of
operation are higher than the respective average local levels.

Ratios of entry level wage compared to local
minimum wage at major locations of operation

Employee Care
ETREE

F B 5 PR =

BREETITIEEE  WHEE THA G KR
EMEE  AEERMHEmEEARE WO
e RESECYEINGMASHMET
BIKFE o

FTEEEWHBEHFAKTITIEHEMREIE
Z Le Bl
Ratio

(entry level wage:
local statutory minimum wage)

ke 41

(BFKFEIE: EEEREKEIE)

Male Female

£ Z

Hong Kong BA 1.73:1 1.73:1
Shenzhen, Guangdong el 1.36:1 1.36:1
Suzhou, Jiangsu ST ERER N 1.43:1 1.43:1
Sugjian, Jiangsu L ERTE B 1.53:1 1.49:1
Lianyungang, Jiangsu LEREE 1.62:1 1.62:1
Yancheng, Jiangsu TL B B, 2.05:1 2.05:1
Xinyi, Jiangsu L ERFTT 1.98:1 1.98:1
Changzhou, Jiangsu TLERE M 1.98:1 1.73:1
Huai’an, Jiangsu TEER 1.36:1 1.49:1
Rugao, Jiangsu LERIAS 1.16:1 1.24:1
Zhenijiang, Jiangsu JLEREE)T 2.03:1 N/A I iEH
Zibo, Shandong L B8 18 2.09:1 2.09:1
Linyi, Shandong LR ER T 2.06:1 2.06:1
Suzhou, Anhui ZRE M 1.66:1 1.72:1
Hanshan, Anhui ZEE W 2.10:1 1.86:1
Chuzhou, Anhui 2 BB 1.59:1 1.59:1
Liu'an, Anhui THAE 1.75:1 1.54:1
Bengbu, Anhui TR 1.94:1 1.94:1
Bozhou, Anhui ZE=M 2.22:1 2.22:1
Anging, Anhui TRLE 1.56:1 1.56:1
Mianzhu, Sichuan P9Il &35 1.12:1 1.29:1
Guixi, Jiangxi IAEZR 1.39:1 1.39:1
Xinzhou, Shanxi Ly 78 4 2.02:1 3.09:1

PEAXGRBIRRFRAE 9]
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Employee Care
ETEE

The Group encourages staff to put an equal emphasis on career
and family and provides maternity leaves, paternity leaves and
other parental leaves to staff, ensuring that the career
development and remuneration of staff will not be affected by
parental needs. During the Reporting Year, a total of 142
employees took parental leaves with a return to work rate'™ of
94.26% (male: 95.83%, female: 88.46%) and a retention rate'® of
66.67% (male: 61.54%, female: 80.00%).

Moreover, the Group is deeply aware that comprehensive
retirement protection represents a strong bulwark supporting staff
families. In addition to participation in basic endowment insurance
(average staff contribution: 8% of total salary amount, average
contribution by the Group'™: 13.12% total salary amount) and
mandatory provident fund plans (average staff contribution: 5% of
total salary amount; average contribution of the Group: 15% of
total salary amount'®), the Group has established a supplementary
pension insurance system for domestic employees, providing for a
corporate annuity equivalent to 8% of the total staff salary
amount as an additional retirement benefit.

AEEEBEIRBEEERRE YL TEIE
BRGERSERRY  REEIHEREMNY
MTEAERTEMIEFE - REFER - H&t
1422 ETHERERB - ERE2594.26% (5
M 95.83% LIt : 88.46%) @ BEXR1A
66.67% (B : 61.54% » Z M : 80.00%) °

o - REBRBREZHRARRERZE TREMD
ETREBEETHEFNE - EIREASEHEREZRE
(ETFHHEE  TERRES% AEBFEHHE
B4 TEMETE13.12%) AN e B L2l (BT ¥
BHHE  TERRES%  AEEFHHE : TELE
H15% ) MER F - AEBARERNETEIER
BEZRBEHE EREI T EHEES%HNDESE
€ ERBEINRIKETR

Percentage of staff eligible for retirement SERERNEITGS L
Staff category Within 5 years Within 10 years
S THE5 56 R 10 i
Hong Kong Senior management 0.00% 16.67%
G5 BREBEAE
Middle management 0.00% 0.00%
FEERBAER
General and technical
staff 0.00% 0.00%
—RERMET
Mainland China Senior management 1.16% 1.16%
A 3 BREEAB
Middle management 3.19% 8.24%
FEEEAB
General and technical
staff 0.29% 0.87%
—MEEME T

2 Return to work rate = Number of staff having applied for parental leave
in 2019 or before and returned to work in 2019/Number of staff
having applied for parental leave in 2019 or before and scheduled to
return to work in 2019 X 100%.

8 Retention rate = Number of staff having been consecutively in service
for one year after resuming duties in 2018/Number of staff resuming
duties in 2018 xX100%.

' “The General Plan for Lowering Social Insurance Premium Rate” has
been officially implemented since 1 May 2019, pursuant to which the
ratio of basic endowment insurance premium payment ratio for
corporate entities has been lowered. The average amount of
contributions is equivalent to the monthly average of the amounts prior
to and after the adjustment of the payment ratio.

5 On top of statutory requirements, the Group contributes 10% of the
total amount of staff salaries to the MPF plan on a voluntary basis.

92 CHINA EVERBRIGHT GREENTECH LIMITED
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Employee Care

ETER
Pension Scheme BIRRESE
Average Average
percentage of percentage of
staff employer’s
Type contribution contribution
ETIFHHE EFIGHE
kil Aotk Aot
Basic endowment insurance Mandatory national plan 32.49% 67.51%
ERBEZRR o il 14 B R At 2l
Corporate supplementary pension insurance Voluntary plan 33.33% 66.67%
rEMAEERR B RE T 2
The Mandatory Provident Fund of Hong Kong  Mandatory local plan'®
(“MPF”) 25.00% 75.00%
Lk o il 1 3th [ 5+ &l e

Training and development

The Group is committed to providing staff with an open and
diverse learning environment, such that staff of different grades
and job natures are able to engage in career path planning and
development. During the Reporting Year, the Group organised
training courses in risk management and internal control,
promotion and training for rules and regulations, operational
training and enhancement of safety and environmental
management capability, with 2,787 staff completing a total of
119,300 hours of training.

Average training hours per employee

By gender
BRILRIED

5ol R K"

AEBENRBERTET —ERNZ THNEER
5 S TPRBEAMEBHEENE TRKREMFR
FMERBERT BEFER - AKERREE
BREEENEE SRS EEI - SEBREE
IR RERE AL NIRRT B EIIRE - HET2,787
HET2HEE - BIRREE1.938 /N -

BEEINFHREIKEH
By staff category
RETEREID

36.23

35.14
39.98
Average number Average number
of hours of hours 18.30
T IR :
12.04
O Mae BE @ Senior management B AL EIEA B
B remae ik @ Viddie management FEEIEA B

(¥ General and technical staff — & K& 3%4l7 8 T

. On top of statutory requirements, the Group contributes 10% of the
total amount of staff salaries to the MPF plan on a voluntary basis.

o FEEFEREMR FAB T T EBRE10%ETERHE

=+
e
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ENVIRONMENTAL MANAGEMENT
RIEEHE

With a consistent focus on green development, Everbright
Greentech emphasises protection of the ecological environment
throughout the entire business process from project design and
construction to operation, putting the concept of energy
conservation and emissions reduction into practice in its daily
operations. As a provider and operator of environmental
protection services, the Group has been actively involved in the
innovation of environmental protection technologies, in a bid to
bring more contributions to the development of sustainable
communities and cities.

* HIGHLIGHTS OF ANNUAL PERFORMANCE

RAZERRIGKBRAEER - BB RF

EEELTEHLRIRENRE - WERITENRE
RBEE R - (ERIREMENEHREMELRD - A
SERGERIFREREM - BN BRI FEL BN

MHERTRELZER -

Green on-grid electricity generation amounted to 4,106,589 MWh,
increasing by 42.9% compared to 2018, while carbon dioxide emission
less compared to power generation using

G E 4,106,589 K LR - 8 =T — A\ FEN142.9% © REGL

Q@ Enhancing
ability in
\ V environmental was 2,505,430 tonnes*
protection traditional fossil fuel.
services > o
188 2 7 40 R 76 £5 A AREHE A AR D — S Bk BER2,505,430W8  ©

Enhancing data
transparency

REBEERE

We subjected ourselves to government and public supervision by uploading
flue gas emission and sewage discharge data of all projects in operation
to government-supervised online public notification platforms on a real-
time basis.

FIBEESEENERMSKINEHEDER TEERNEE AR T A5

Encouraging
conservation of

All project companies continued to run internal contests on “Expenditure
Reduction, Efficiency Enhancement, Energy Saving and Cost Control”,
while optimisation solutions suited to the companies were developed

*

resources

MBS RS YITE covering aspects such as electricity conservation and eco-friendly
consumables.
PIEIEE REIMERRILET S ENR - LLFRIERL - LR T % ~ LhROARE
RINAEFE R VEANSATINELTR  BESORBNRERE
MERME -

Awards “BOCHK Corporate Environmental Leadership Awards 2018 (Belt and Road

EEER Environmental Leadership Recognition Award)”, the title of “EcoPartner”

and the certificate of “EcoChallenger” from the Federation of Hong Kong
Industries and Bank of China (Hong Kong).
BEBEIELGNPERT(FR) - [THREBLEFRRBLKRE2018(—%
—BRERERMNR)]  [REELBHILIRRESLE] -

Calculated on the basis of average emission factors of nationwide power

grids in 2015.

95 CHINA EVERBRIGHT GREENTECH LIMITED

SUSTAINABILITY REPORT 2019

CRBECE-RAF2RERTHEREFFE -

PEAXGRBIRRFRAE 95
—EAFAHERRERE



Environmental Management
REEHE

ENVIRONMENTAL MANAGEMENT MECHANISM

The Group continued to improve its ESHS management system

RIEEEH S

AEEFETEESHSERRE  ERREERE

with a special emphasis on the development of organisations and &M HFER @ HHIRBRKEZ I[Tmf 18
institutions for environmental management and environmental risk ~BAZE B EZI 0 URBEREREOEEETT -
control, complemented by the provision of relevant education and .
training to assure the stable operation of its environmental .

protection facilities.

),

Organisational assurance

MRRE

Policy development

BERER

CHINA EVERBRIGHT GREENTECH LIMITED
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Environmental task forces headed by the general manager have
been established at all project companies to oversee the
environmental initiatives of the companies.

BHEB AR AEEERERENRETIHE N FERARRT
o

The environmental responsibilities of functional departments,
including the Safety and Environmental Management Department,
Production Operations Department and Production Technology
Department, Administration Department and Finance Department,
have been expressly stipulated to facilitate the general
implementation of environmental protection management.
RSB R RIREER A EEITH R EERIM
B ITREAARMBEHNRRBE  U2EHFARRERESET
(=

Regulatory documents such as the “Environmental Protection and
Social Responsibility Management Standards”, “Environmental
Monitoring and Testing Management Standards”, “Atmospheric
Pollutant Emission Management Standards”, “Water Pollutant
Emission Management Standards” and “Solid Waste Management
Standards” have been formulated to regulate environmental
proteotion on all fronts.

BE(RERENEGEEEERE) (REEAEERE) (K
ROTRMBENERRE) OKSRAMPEMERZRE) R(E I EE
MERBE)EFNIE XM E T ERBIRERIAE -

During the Reporting Year, 10 Management Standards, including
the “Open to the Public Management Standards (Trial)”,
“Hazardous Waste Incineration Project — General Emergency Plan
for Environmental Accidents (Template)” and “Hazardous Waste
Landfill Project — General Emergency Plan for Environmental
Accidents (Template)”’, among others, were drafted and published
for more rigorous guidance.

iﬁiifm RECRBRBES EIRRE (R17)) (BEREIERR
FARERREMAESER (%@$)>>&<<FE§E@IEEZ?G%€*%
BEHRSER(BX))F10ETREFRLE - NRES



Environmental Management
RIEER

Risk control

[2\ B2 42

Dedicated environmental protection inspectors have been instituted
at all project companies to conduct at least two rounds of
inspection daily in respect of exhaust gas, sewage, solid waste
and noise.

FHERARREBRRERAL  BER 5K BENRESE
FRERTDRMKEKES -

All business divisions have formulated the “Emergency Plan and
Contingency Programme for Acute Environmental Pollution” to help
minimise environmental pollution hazards caused by
contingencies.
BEBHIHEHE(REURE SRR TARRESEE TS
BRAREREREZAEHNRE SRRES -

Emergency drills are being held on a regular basis to enhance the
ability to handle accidents and emergencies and related rescue
tasks.

EHIRRESRR R EFRESEENRIREN

X
&

Environmental protection
training

RRIEF

Environmental management, energy conservation and emissions

reduction and environmental protection policies and laws have

been incorporated into staff training programmes. The principal

mode of training includes internal on-site training and participation

in training provided by the third parties.

Hﬁi;%f%%f% ERRERE - ARIRRBFERF WA B TIFIEE -
FHlEZFABRREABRISENNE RS EINEBIE

Performance appraisal

The procedures and benchmarks for the environmental

performance appraisal of responsible departments and personnel

have been expressly stipulated to bring into play an appraisal

mechanism that emphasises penalties as well as rewards.

AREENPFMAENRBREMEZEFMEZER  RESR
BINERZEEIER -
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Environmental Management

RIGER

GREEN OPERATIONS SCHEME

Guided by its “ESG Policy” with the support of a range of
specific management standards, Everbright Greentech has been

engaged

issues, in an effort to reduce pollutants, conserve resources and

address the impact of climate change.

Environmental
issues
REEE

Materiality
BEEM

in proactive management of various environmental

HEEENR

S ALK EBIRUCESCRE) BIEE - BA — 57
BitEnEEEE
MERTIE - RAMDTRY - B8 E AR

HRIRE -

Management solutions
EEHR

BHRRARYSHEREZE

Future plans

ARG &

Prevention and
treatment of
pollution

BB IT R

Sewage treatment

VSRR

Sewage and leachate
generated from hazardous
waste treatment might
contain toxic chemical
substances such as mercury,
lead and zinc 2+. In the
absence of proper treatment,
these substances will pollute
the water body system and
the land and endanger
human and other biological
life forms.
EREREMESEKKZ
BRATBE B B KIR ~ g —
EHETrEAFLLENE -
MTAERIE - )5RKEBR
e - AREE ALRM
Hip £ & an o

Installation of a leachate
and household sewage
processing system.
Reuse of processed
sewage as
supplementary recycled
water for the projects.

BRE2RRMAEE5/KE
ERG - RERATKE
FRYE/RTR B RIRMAFEK

e Ongoing enhancement of
our sewage treatment
process to reduce
potential pollutants.

o FHERITTKERIBIE
A BT RY) -
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Environmental
issues

RERE

Materiality
BEEM

Management solutions
EERE

Environmental Management
REEE

Future plans

KA &

(o)
=
Q

Waste disposal
FEEYRIE

Driven by urbanisation and
population growth, global
waste generation has been
growing at a rapid pace,
putting land, river courses
and ecological systems under
pressure.

Failure to collect waste and
the lack of proper waste
treatment will result in a
material impact on health and
the environment, especially in
the case of toxic waste, such
as fly ash, bottom ash and
waste activated carbon
generated by the Group’s
projects in operation.

BEZ M LRI A O Ry
EDI %ﬁuﬁ?i%@ﬁ%
- %im A 38 R A RE R
S R

NREMZERIBEREY S
HERMRBERBEY
2 LEZZBENKEE
EEY WASEIAEEE
MELORR B AR
MRS -

Priority given to the
recycling and reuse of
waste or conversion to
energy. For example,
bottom ash generated by
integrated biomass
utilisation projects are
used in the production of
bricks and becomes a
source of revenue.

Waste recycling is being
promoted at project
sites, offices and staff
quarters, where waste
paper, plastics, metal,
glass and electronic
products are collected
for recycling.

Fly ash and bottom ash
generated from refuse
incineration are chelated
and solidified through
chelating agents until
they meet the “Standard
for Pollution Control on
the Landfill Site of
Municipal Solid Waste”
(GB16889-2008), after
which they are delivered
to landfill sites to be
buried separately, or to
hazardous waste landfills
for safe burial to prevent
secondary pollution.
ﬁﬁ%ﬁ%%%%@%ﬁ
& BERASE(LAREIR -
Bl - BEmELERS A
BEFESNEEEITER
B RRBRARIRZ — °

HE S - PRAEMET
BRI R BN - 85
BERE - BE 28 -
WENETFEMS -

By 3 0 18 FIT 72E A O TR IR AT
BEKESHELB R
Eﬁiéuﬁﬁﬁ%%%

7 | 1Z % | (GB16889—
m%% B 1E by R E IR
LEBORIEE  gUEA
EERERGETLZEE
SRR § o Bl D

e Development and
formulation of the
Group’s waste
management policy to
provide guidance for
approaches to waste
reduction.

e |dentifying important
waste types and areas
for improvement based
on measurable results to
provide a basis for goal
setting in future.

MERIENEEERYE
E%%'Eﬁ%ﬁ%%ﬁ
E o

o RIFEBILHER  BHEE
MEERMRERMNEZRE
BEs - ARERI AR
ITTER -
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Environmental Management
REEHE

Environmental
issues
REZRE

Materiality
BEEM

Management solutions
EERE

Future plans

KRR E

Control of air pollution

2= 5 AR B

Air pollution has become a
grave issue affecting China’s
economic development and
national health. Accordingly,
the government has
formulated a range of
measures for the prevention
and treatment of atmospheric
pollution.

Operation of the Group’s
projects involves biomass
and waste incineration which
would generate air pollutants
subject to control under
national laws and regulations,
such as sulphur dioxide,
nitrogen oxides and dioxin.
The lack of proper treatment
will result in excessive
emissions which will have a
material impact on the
environment and people’s
health.

ZERARERBTEREL
BERMERBREN —EE
ZRHEE - F BT &6 E
T—RIEE BERARS
RPAITE °

AEEMBEREL S REEY
BMERE EE—SRE
woRALYM _BRER
BZOARERPIRENAR
R MBETE SR
BN 2HRRNERR

BERBAZE -
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e Adopting rigorous
operating procedures
and conducting frequent
inspections to effectively
control emissions of air
pollutants by projects
and ensure compliance
with emissions limits set
out in the “Emission
Standard of Air
Pollutants for Thermal
Power Plants”
(GB13223-2011) and
“Standard for Pollution
Control on the Municipal
Solid Waste Incineration”
(GB18485-2014).

® Development and
application of innovative
technologies (for
example: the optimisation
of technologies such as
low nitrogen combustion,
flue gas recycling and
denitrification by selective
non-catalytic reduction)
to reduce concentration
of emissions on an
ongoing basis.

o MBRRERIRIEREF RS
PEERRRE - DAE SR
BB HZE RS RMBER
REBEEICNERAR TR
W HE PR £ )(GB13223-
2011) MK TE 57 3] I8
a R E R R £ D)
(GB18485-2014) %5 1Z %
B BERR i o

o FRF I &M AIF M
(- RARE - ERE
EIRMEFEIEECER
BRI B 1L 35 ) BT P
EBEURE -

Setting targets and
benchmarks to
encourage reduction of
air emissions by the
projects.

&I B IRAIER - BEA
BB BE RPEIR ©



Environmental
issues

RERE

Materiality
BEEM

Management solutions
EERE

Environmental Management
RIEER

Future plans

KA &

Conservation of
resources

BREIR

W}
v
P d N

Energy conservation

PN

EP BE

Currently, global energy
consumption is still primarily
based on fossil fuel, which
has a negative impact on air
quality and climate change.
Energy conservation is
conducive to environmental
protection and consistent
with the Group’s positioning
as an eco-friendly enterprise.
Furthermore, energy
conservation also helps cost
reduction, thereby enabling
the Group to enhance its
market competitiveness.

B I 2 3Re 8L IRE M A AL
ARBBRE  REREEM
RIEZCHREMEE M
EIEE A NN IRFRE - B
REEFRRREENEN
ETHE e BIR - EiEER A
RIFRREKA - - T 5

Organize internal
contests on “Expenditure
Reduction, Efficiency
Enhancement, Energy
Saving and Cost
Control” at project
companies.

Promotion of the green
office philosophy through
the use of energy-saving
LED lighting in
replacement of
fluorescent lights and the
adoption of zonal air-
conditioning and lighting.
RIEERRZEHMEI
BT B~ LLRRIRIE RN -
LLREAE T /& ~ LKA [E
KA EEHRE -

HITREN /RS - W
FAERBELED AREFER AL 26 3¢
& ARRADRER N
JREA -

e Development and
formulation of an energy
management policy to
provide guidance for
sustainable energy
management.

e Setting energy
conservation goals by
reference to historical
measurements of energy
consumption.

o MRAHITERIRERBIR
RERAFENRERER
REftES -

o 2ERFRREME(HE
RFTEREBAIR -
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Environmental
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Materiality
BEEM

Management solutions
EERE

Future plans

KRR E

O

N7

Water conservation
oK

Water is one of the world’s
most valuable and important
resources. The
Intergovernmental Panel on
Climate Change (IPCC) has
estimated that temperature
warming by 1 degree Celsius
would result in reduction of
fresh water supply for 7% of
the world population.

The shortage of water
resources might have a
material impact on the
supply of raw materials for
the Group’s integrated
biomass utilisation projects.

KEW EHF —BRE SN
EZWEIR - BT E R &
Lt EFZ B & (IPCC) fh&t -
ERREBLARK—E -
BEERERAD ZLHA
A R 7K LR D B TR

IKERFERA] B AR B &
WERE N MIER /R
REREELE -

Formation of water
conservation task forces
at the project companies
to study ways to reduce
water consumption by
upgrading and adjusting
the mode of operation of
our processes and
equipment.

Assignment of dedicated
staff to inspect and
record water usage at
our locations of
operation and report any
dripping or leakage in a
timely manner.

Launch of campaigns to
promote water
conservation and foster
awareness among
employees.

EIE B R AL EIK TE
ANERESESY ulCEEHERg
MPAREET BB HEE
EHR  ERELRAKE
BH -

REERABLEL A
RKETIREMIE - K&
B EROEAK - RKER
%0

FREVKEEES - B8
BTEIKERH

Development and
formulation of a water
resource management
policy to provide
guidance for sustainable
water resource
management.

Setting water
conservation goals by
reference to historical
measurements of water
consumption.

MEHEKREREHEK
B RERAFKENKE
RERR MRS

S2EFFREREAE(L
AR RIMEIKER -
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RERE

Materiality
BEEM

Management solutions
EERE
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REEE

Future plans

KA &

Conservation of
materials

EAf

Addressing climate
change

PES R AR 21

Mitigation of change

AER(C

The consumption of materials
is closely related to the
generation of waste and the
consumption of water
resources and energy.

MR R EEEYES
A RKERMEEREFES E
i -

Emissions reduction targets
have been set for each
country under the “Paris
Agreement”, aiming to
control global warming during
the century within 2 degrees
Celsius from the level of the
Industrial Revolution.

Major enterprises have been
setting targets in support of
the global initiative to
address the threat of climate
change, such as the
reduction of GHG emissions
in their business operation.
CE 21 T )RR E & B AR HE
B BHhEAEL AR
KRR B TEFan ARG
BIEHIERN2E AR -

BERPEERTERUNER
2 EHRIEE(CEE BT
B PERIEBERAREER
BROHEIR

'EWH

Tracking and recording
volumes of materials
used.

Promoting items that can
be used repeatedly or
recycled as replacements
for disposable items.

MMM RE

HEEFERREEERLA
(Bl 45 B9 97 dm B — IR A2
P &n

Data collection and
engagement of retainer
consultant to measure
GHG emissions in
operations.

Lowering of GHG
emissions by increasing
energy efficiency through
technological upgrades
and innovation.

ETBBRRSE  IHER
FERAM 4B 2 B2 AR
ERBHIETEE -

BB SCEMAIF RS
R - RERERE

BEDR

Extending the application
of “Eco-friendly
Consumables
Management Standards”
to other materials to
achieve process
optimisation and
enhance efficiency in the
use of materials.

B CORIRFEM B BIZRE)
HEEZHEMME  #(tT
2 IREMEHERRE -

Development of
measures to lower
emissions of major
pollutant categories
based on measurable
results.

Setting of goals to
reduce carbon
emissions.

RIBEMLAER  HRRE
TEHFRERENENE
It

B E R B AR o
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Environmental
issues
REZRE

Materiality
BEEM

Management solutions
EERE

Future plans

KRR E

Q ? 2
o§ o
di}ﬂ]h
Adaptation to change

“The Global Risks Report
2019” continued to identify
extreme weather events,
natural disasters and failure
to implement sufficient
climate change mitigation and
adaptation as the 3 foremost
risks for the world.

When shortage of water
resources, fluctuation in
agricultural output and
weather extremities caused
by climate change become
increasingly frequent, the
Group’s business operations,
especially its integrated
biomass utilisation projects
and wind power projects,
might be materially affected.
CO19F 2 KRB ME)FE
HERmARER  BAKLE
AR 4% g B e R B b
5 R IR K AR

EREZE(CEHNKERE
B REYEE KB MR R
RARURBIAER KK HE
ENMBEEMRAEIER -7

ok 52 )| g2 =
REXHBREFE -

Monitoring issues and
trends relating to climate
change, such as those
recommended by the
Task Force on Climate-
related Financial
Disclosures (“TCFD”).

B RIRE AR A
B fimn: [IRHERE
B BRE TIEE
([TCFDJ) W -

Improvement of the
internal risk reporting and
control system and
inclusion of climate
change-related risks into
the system to identify
and manage risks
imposed by climate
change on our
operations and supply
chain, as well as risks
arising from regulatory
changes.

5 2 0 B R A5 R )
BX FHERESCRE
MR AER - AR
MERERIESLE EEM
HEESROERRER -
LA K B L BT AR 2

G o
ZON

frEAME B HMERI KRR ERRTEGH
ERHRENTE AKBECEHR(RERTR
STAD - B BEEETAISRMEKEIRITS
ARBRIRBEEEEMBIROER - URBRE
EERAXRE -AKEEEHERHRERETT
AEER -

In addition to the internal

Everbright Greentech is also highly aware of the environmental

management described above,

impact of the supply chain. The Group has implemented the
“Supplier Code of Conduct” which sets out, among others,
requirements for suppliers to take actions in relation to pollution
prevention and treatment and energy conservation and to set
targets in environmental responsibility performance, with a view to
their
performance. The Group reviews suppliers’ compliance with the

encouraging suppliers to enhance environmental

code on a regular basis.
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FURTHER READING: LEVERAGING GREEN
FINANCE IN THE DEVELOPMENT OF
ENVIRONMENTAL BUSINESS

The impact of pollution, depletion of natural resources and
climate change has posed challenges for global development. The
idea of “green finance” has become increasingly popular as a
means to underpin sustainable development, whereby financing is
sought for investments and projects promising environmental
benefits to drive the development of the green industry.

As an environmental protection services provider, Everbright
Greentech has been closely monitoring international trends and
has seized the opportunities presented by the development of
green finance. During the Reporting Year, we obtained a HK$1
billion five-year loan for the financing of our environmental
projects. The loan has also obtained the Pre-issuance Stage
Certificate under the Green Finance Certification Scheme by
HKQAA. Such third-party certification is not only a recognition for
the feasibility and adequacy of the Group’s green finance
framework, but has also further enhanced the credibility of and
stakeholders’ confidence in green finance. The Group will
continue to leverage green finance to advance the development
of pollution prevention and control projects and renewable energy
projects that comply with the green loan principles of the Asia
Pacific Loan Market Association, while enhancing the overall
competitive strengths and business performance of its projects to
achieve long-term sustainability goals.

FEFBIE : B HRESR  BRRAER
%

SR BRERREBNREELENTE  BEX
MBRGREE SREVHERR [HER
BIBMSEHELE AN SEERBERANRE
REBETHE RESEEENER-

ERBRRRGREE ARG ERRETRHEB
2 EgeermEREE  RREFERNRF
SFEHEBI0EILHNEN  ARETRREEN
KE WERNERERERBIRLBE(GEE
BRENEBRTIBEZ(HESRRE] &
ZHRBTERHAEEZCERIERITNTE
SRRENRY - LE—PRATHECERORE
NRBFHEEL - AEBEIAGZCREFEHR
FHEA D AREARME A E(Asia Pacific Loan
Market Association) 2 &% & & 5 R Al /) FE B I 4%
F5 - AR BARIRIEENER @ 15RIEE
MEBRFEDREBRE  UNENUHEERE
MEREABEE-

ENHANCING ENERGY EFFICIENCY IN ACTIVE
RESPONSE TO CLIMATE CHANGE

To address the aggravating climate issues, nations, businesses
and individuals must all take concrete actions promptly and
actively search for innovative methods to step up with their efforts
to address climate change. GHG generated in production
processes represents an important focus for the Group, which
has been organising internal contests on “Expenditure Reduction,
Efficiency Enhancement, Energy Saving and Cost Control” since
2017 to encourage project companies to investigate means of
enhancing energy efficiency.

il

= AR W e - FE 1% B R R 21

Fift Wi

AR AGRENRIERRE  BX X DHEME
ABAR ERDERTEMBERS KA L
MREHREECW X -  AEBERIZEHEE
BEMEANEERE YE _T—LFEFAE
VAT ELERS B ~ L FIIRIGRY - ELBERE T BE - LAk
AEEISEBENABERE  BBSEE 2K
RIEREERRAENITE
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In 2019, 14 projects in operation formulated improvement plans
proposing the
emissions through technological upgrades. At EB Urban and Rural
(“Fengyang
Project”), for example, key management and technical personnel

reduction in energy consumption and GHG

Renewable Energy (Fengyang) Company Limited
held monthly meetings during 2019 to identify differences through
comparisons with other projects. Using the integrated project in
Anhui as a target for matching, the management personnel of the
Fengyang Project was engaged in active discussion with their
counterparts from the Xiao County Project and the Huaiyuan
Project to learn from the experiences of these two projects in
mixed yellow straw combustion technology upgrade and
combustion adjustments. As a result, the proportion of mixed
yellow straw combustion at the Fengyang Project was significantly
increased, while in-boiler unit fuel consumption and the use of
eco-friendly materials were effectively reduced.

The Fengyang Project has also set the targeted power
consumption rates for the biomass plant and the general waste
treatment plant at lower than 7.35% and 17.5% respectively, and
has formulated an implementation plan for power conservation at
production operations to provide
guidance to the departments in
accomplishing the relevant

targets.
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MAJOR POWER CONSERVATION MEASURES AT

THE FENGYANG PROJECT

RF5EE T 2HAM
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RIEER

il

==
& 18 It

Administration

Fuel Department Operations Department Technology Department Department
R B EITEB % 1l &P 17 AP
e Conducting fuel e Enhanced management of e Enhanced equipment e More stringent

type improvements materials stack yard and

to lower hydro fuel drying to lower hydro
contents and ash contents in fuel;
contents for better
power generation e Stringent implementation
efficiency. of zonal management of
waste storage to enhance
waste-to-power

generation per tonne; and

e Reduction in power
consumption of draft fan
through reasonable
proportionate allocation of
fuel according to fuel
properties.

REMFGTE R e NREHEGE B AR K KR

EBRRL BT & 7K 5 i B REMEIKS
o IREEER
% o c BBHTHBADEE

BoRAmNREES

X

o RIBMAHMESIERL
FEAK S| BB RE -

maintenance to reduce
malfunctioning rate and
thereby lower power
consumption of
production operations;

e Completion of water
cascade upgrade to
reduce power
consumption by rain
water sewage pump;
and

e Improved power
consumption
measurement and
analysis of power
consumption of various
equipment to provide
suggestions on power
conservation.

o IMBEEELIE HD
RBHEE - TR
EREHEE

o ERREARFKEE - FRIK
RSKREITHREE

o TERTEHE OISR
HASIER  EmIEHE
== =
EER -

management of power
consumption of offices,
duty rooms, cafeteria and
staff quarters to enhance
power efficiency.

pug

o MEPWAE  EHUE -
EMEENAEEE - 1=
S AEBCE -

Encouraging active submission of energy conservation and consumption reduction initiatives by all employees
FEEREE THER EmE R EREE
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DISPELLING THE SMOG WITH THE
DEVELOPMENT OF ALTERNATIVE ENERGY

The northern regions have been persistently suffering from smog
pollution, which has seriously affected the health and safety of
residents in the region. As coal burning is the major cause of
smog pollution, the nation has been actively working to phase out
the use of coal and advance the development of biomass heat
and power cogeneration to provide cleaner heat and power
supply for small to mid-size regions.

The Group’s biomass projects have contributed to the reduction
of air pollution and waste in the locations where they are
operated by offering the advantage of collecting, processing and
converting materials for energy supply at the same locations.
Everbright Biomass Cogeneration (Liuan) Company Limited has
constructed and operated the Yeji Biomass Electricity and Heat
Cogeneration Project Project in tandem with the planning and
requirement of the Yeji District Government to supply heat to the
green board materials industry park in the district. Construction of
the project commenced in May 2017 and by 2019 it was
providing centralised heat supply via pipelines to the entire
industry park, while increasing its heat supply capacity from
40 t/h to 110 t/h. In the meantime, as the raw materials
comprise locally sourced board materials, domestically made
scrap materials and bark, the Yeji Biomass Electricity and Heat
Cogeneration Project has actually enhanced the local circular
economy and has as a result been named by the National Energy
Administration as one of the exemplary heat supply projects in
“100 cities” and townships nationwide.

44

+

AEER e |

BHZE  ERBNER
tHwEBREBARE BEVELHERNE
FHZ2  aARRERERBENEEREA &
REMEBARR - HEENEREBE - AT
PNER SR BB RO HAREE -

AEBZEYEEB B EpRREKRE - MTHE
L FIREBERMINGE - AR EEMTHERS
FEAMBNEEDMEER - A REMBRE (N%K)
ERAFZBEESEBTHREE K BRMEL
HEEAYMEREHMHEIEE  AERBANEEIRM
TXE#HB# - BT —+tF A ARKBKET - BHE
RZZ—NFERRARBERMEETEBEHH#
o WK EVEE T R 40V IR A Z=110t/h o &
B BRMEREEHRM - REEEZAR
MR EEAYERTHEBBRA T HRE
RICGERE N WEARERBY A2 & E5E]
B ET B o
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ENVIRONMENTAL REMEDIATION — CLEARING
MUDDY WATER AND MAKING ABANDONED SOIL
USEFUL AGAIN

With the phenomenal increase in global population and rapid
development in industry and agriculture, the environment has
been subject to aggravating pollution. The pollution of soil and
groundwater, in particular, is often inconspicuous, lagging in
effect, cumulative, difficult to fix and requiring a prolonged period
of remediation. As such, the related remediation is one of the
central focuses of the environmental industry. In this connection,
the Group has been bolstering its capabilities in environmental
remediation, in the hope of contributing to harmony between
human and nature through the remediation and treatment of
polluted environments.

As at the end of 2019, the Group had undertaken 27
environmental remediation projects to assist various enterprises to
complete the last step of environmental management in the life
cycle of their projects. Two of our environmental remediation
projects in Jiangsu Province are presented below.

Conditions prior to

remediation

EEAE R

Name of project

HE &

Environmental Management
RIEER

RFBE — BNSEKES  B1A
55

BEZEMIR EACBIEBMNTRENRRER - RE
ARBEmMNE - LERMTAOTRE AB R K
BRI 2B BRBNEEANRER
BoMHEBEERERRRITENEHRBEIZ -
AEBETE R HRFREERD - PEBEBSR
RENEEMAED N AR AN ER -

BE_T-NFFE AEERFARREEE
BA27{E - BN EBETKIAR £ BHRER
EENRE R UTEMECNIHENER

AN Y7
A -

Conditions after remediation

EERER

Qidu Town Landfill Site Integrated
Treatment Project

T HE RN R EIESRARIEIAR

The project site had previously
been used as a landfill from 2004
to 2016. Owing to the lack of the
leachate collection and guided
discharge system, landfill gas
collection and conveyance system,
and leachate treatment facilities,
sewage of the site was unable to
be discharged externally. Sewage
amassing in the site had posed a
significant threat to the
surrounding ecology and health of
residents.

HERUR ZZEEMFE_T—X
FRIGAIENTIRES - ARz 2
BRMEMEHE R - HIERIE
MEBHRG  UREBRREIER
B SHNETKEDEINGE - TRER
HEE[R N EY)5 7K 8 B8 A RRIR I A
ERERMKEREHE

The Group conducted integrated
ecological remediation in respect
of the waste landfill and treated
the leachate to reduce the organic
matter content, methane
concentration and concentration
of odorous pollutants in the
landfill. Following the completion
of the remediation work, the
quality of surface water has been
lifted to a level compliant with the
environmental standards.

REESHIFHEREITIRA ERE
B WHZRRETRE  BET
HEYHWERESE  FRER
BRAAMERE - TRIEETIIZ
% WRNKERBEFABAR
RIS -
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Name of project

HE AW

Conditions prior to
remediation

EERER

Conditions after remediation

BEEER

),

Site Remediation Project for the Former
Site of Shanfeng Chemical Plant,
Changzhou

The project site had previously

been used for chemical
production, and organic pollutants
such as benz(a)anthracene,
benzene, xylene and TPH had
been detected in the soil and

water bodies with a substantial

Remediation of approximately
154,000 m?® of soil and
approximately 41,000 m® of
groundwater. The results of the
the
remediation standards set out in

test was in line with

impact on
surrounding areas.

BN L B TR BR AL #3845 (S 18 T A2
BHYARTE - X

life forms

BERIEAMEITEE - HEMK
—HRX . Eh

the plan. Meanwhile, the Group
in the conducted secondary measures
for the prevention and treatment
of pollution during construction to
achieve zero complaint in
construction.

B TIEA15.48 5K - #TK
D41BILH K BBERTES

HCSERYSE  WRBEYE HRITPHOBEEE B A
BAYE E@AN TR RE T = R55 20
B ETB IR o .
FURTHER READING: THE ENVIRONMENTAL IERBIRE  IRIBIEEETK

REMEDIATION BUSINESS

The Group’s environmental remediation business is principally
operated by Everbright Environmental Remediation (Jiangsu)
Limited (“Remediation Company”). Remediation Company is a
national-grade hi-tech enterprise focused on technological R&D
and innovation which has been awarded a broad range of
patents. Within the span of a few years, it has been patented
with over 100 intellectual property rights, including more than 20
invention patents. Remediation Company claims a full range of
qualifications,
Contracting Qualification for Environmental Protection Projects, the

industrial including: First-grade Professional
Environmental Engineering EPO License (Class B) (for pollution
remediation and prevention of water pollution), the Third-Grade
General Contractor for Municipal Public Works, the Environmental
Pollution Control License (Class A) (contaminated water body and
soil remediation) in Jiangsu Province and the Environmental
Pollution Control License (First Class) in Jiangsu Province and
safe production permit, among others.

AEEZRBEERHEEANRANRREE (L
H)BEBRAR(REEERAES - REE]
RARBRESIRMEE - — BT RIMAT B
BIF  EFENEETHBERRR - MAEZFHM
SREMBEEI00RE - H B #HFE 208
B-REBEAFNARBEENTEERYE 8%
RRIBEERAER-—REE REIRERFTIA
BEOSRABEIRMASRIDETIRER) - M
BARIRBIAAB=REE IHERHES

FRERENFEFRELD  TITHERESRRE
TiREABRENTE-—REE  R2EEFIRE

&

o
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In connection with internal management, Remediation Company
implements stringent quality and safety standards and has passed
the consolidated management system accreditation for 4
standards: 1SO9001, 1S045001, 1ISO14001 and GB/T29490 (for
OHS and
management). Moreover, Remediation Company has developed

environmental, quality, intellectual property rights
friendly technological and business partnerships with a host of
renowned domestic and international academies, institutes and
enterprises, and has received approval to set up the “Jiangsu
Postgraduate Work Station”, “Jiangsu Environmental Remediation
Technological Research Centre” and “Post-doctoral Base for
Innovative Ventures in Nanjing”. We have also established
industrial-academic-research cooperation with Dongnan University
and Changzhou University, whilst participating in a number of key
national and industry research programmes. Our full range of
industrial patents and our constantly improving capabilities in
technological R&D, coupled with a model for the grooming of
talents based on cooperation with academic institutions, have
nurtured a considerable group of high-calibre and skilled technical
professionals and project managers for the front-line operation of
our environmental protection business, while effectively bolstering

the Company’s competitiveness in the market.

FEATEERF  RBEEQRNITEEHEEN
ZEIZE BB TIS09001 ~ 1S045001 -
ISO14001 + GB/T29490HE — B2 (L B IR B X RE
(GR% H=2 BERENZE - NHBER) - It
SN IRIBEEARIEBERNIINRZ MG AT - 5
LEMNRERY T RIFNBIMEEBR S ERER - g
B TERREMEE TR  NIHRERE
BEIRKMARFOIM ERTETREIHE
BEM] WEREAZ . BMABEIESH
AIEHEFR  2EZERREARBERITESHER
B - TENTEZENEE - NEHEIAORMN
W [IREEEIHATEESER T
REARGMSBEHRENHRE LARREFE—
BEETAMSEE  ARENEERITAERN
HEEEAE -
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,
As at 31 December 2019, the Group had 9 environmental #HE-ZZE—AF+-_A=+—H AEFEH*EF9
remediation projects under construction or in operation (please {EfEZEKATHAIRIFSEIEE (R THIRK) °
refer to the following list).

Jiangsu Environmental Remediation Project Phase I

IEIRIREEIER 8

Jiangsu Polluted Site Remediation Project

L& S RIS MIEEIAR

Yancheng Polluted Site Groundwater Treatment Project

BEyf )5 RS i T KR IR IA B

Operational Management Service Project at Household Waste Landfill Site in Yingtan, Jiangxi Province
IAEEEAEN RS ETERRGEER

Groundwater and Soil Remediation Work Project in Jinlong, Jiangsu Province
IHEHEREN T KM TIBEETRIER

Project at a site in the southern portion of Huangliangbang Sub-district, Jiangsu Province
IHEERENREANEAMSEEANER

Site Remediation Work at the Former Site of Shanfeng Chemical Plant, Changzhou, Jiangsu Province
&R E NI S0 TR B 5835 8 18 T 12

Soil and Groundwater Remediation Work at Sites BJ0O603—-09 and BJ0603-06, Puyan, Zhejiang Province
HTL & i B 7T BJ0603-09 K BJO603-061h 38 + 15 & i T 7k & 18 T2

Environmental investigation and leakage search technical service at the site of New Materials Industrial Park,
Laiyang, Shandong Province

LI BRI 2B ¥ 0 2K [ 955 1 BR 35 S B Nt IR 4 B 1 il AR 75
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ANNUAL PERFORMANCE AT A GLANCE

Waste and sewage

As an environmental protection operator that converts biomass
waste and solid waste into alternative energy and conducts
detoxification treatment of hazardous waste, the Group’s projects
in operation processed 4,748,266 metric tonnes (MT) of raw
biomass materials, 1,186,695 MT of household waste and
208,410 MT of hazardous waste and solid waste during the
Reporting Year. The operation of such projects also generated
143,427 MT of hazardous waste, such as fly ash, bottom ash,

Environmental Management
RIEER

FEXREE
FEZ Y RITK

sludge, waste activated carbon, waste motor oil, waste fabric

bags, toner cartridge, ink box and fluorescent tubes.

EBBEYERERMEBENELAENREER
NREBREVESCREENRREBELR X~
SEMNELEERRESTFERNREEEMERM
14,748,266 A MF + A JE 734 1,186,695 A M LA
Ko 1E & A [E B2 208,410 A ME & 186 B B2 N
SEEAMMRRK BB TR - BIEMR - BER
BN R BANRNEEESEERE
24 HFH143,427 AN -

Types of hazardous waste and volumes generated EEBREYEERELXE (AWH)
(MT)
Solar energy and Integrated Hazardous and
wind power biomass solid waste
project utilisation project treatment project
HREER ENERE fe BE % [El &
EEEE MAEE BEEEH
Fly ash N/A 111,027 1,417
X T
Bottom ash N/A 24,196 6,661
@& NEH
Waste activated carbon N/A 21 7
BEE MR NEA
Waste motor oil N/A 13.4 0.9
RE# A
Waste fabric bags N/A 2.4 0.25
R TER
Electronic equipment 0 0 0
BT HRME
Toner cartridge 0.0017 0.18 0
i
Ink box 0 0.1 0
28
Fluorescent tube 0 0.09 0.05
BtE(RKEE)
Sludge (originating from sewage treatment facilities) 0 0 80

Bk (RRR 57K EE &)

PEAXGRBIRRFRAE 3

—EAFAHERRERE



Environmental Management
RIEER

The Group deals with the aforesaid hazardous waste primarily
through solidification of landfill and reuse of resources. In accord
with China’s responsibility as a signatory to the “Basel
Convention”, the Group did not import or export any hazardous
waste from or to any countries in 2019.

Methods of hazardous waste treatment and volumes
processed (MT)

AEETZEBECEENERBMANTG A E
BHABEERY - ERTREER(EZERRD)
BHOBENELT  AERER-_F-NFRELEI
WASMEE L EMERERY -

REBRVNEELAREEE (AH)

Solar energy and Integrated Hazardous and
wind power biomass solid waste
project utilisation project treatment project
KRBER ENERE f& B &% [El &
RERE MNAEAE BEEEE
Landfill 0 0 29
HE
Landfill after solidification 0 41,707 8,078
Bl 1% H1E
Recycling 0.0005 133 0.05
8 i
Reuse (integrated use by qualified third parties) 0 89,639 0.9
BIRA(HAERE=FHEATA)
Delivered to waste incineration plant for incineration 0 0 58
EENRIER IS
Outsourcing 0 16 0.15
ZoM e
On-site storage 0.0012 3,766 0
BiHE T

In 2019, the Group generated 1,052,000 MT'" of non-hazardous
waste, including bottom ash, biomass fly ash, food waste and
household waste. The Group will sort the waste and arrange
recycling and reuse wherever possible. During the Reporting Year,
the Group continued to deliver the bottom ash to qualified third
parties for use in brick-making, while promoting to staff the
recycling of waste paper, metal and plastics as well as food
waste.

‘7 Excluding the waste generated by the Hong Kong and Shenzhen
offices. The Group will improve its data collection procedures and
disclose such information in the future.
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Environmental Management

RIEEE
Types of non-hazardous waste and volumes BRERZEYEERELE (AM)
generated (MT)
Solar energy and Integrated Hazardous and
wind power biomass solid waste
project utilisation project treatment project
KREER ENERE RERERE
REEHE MAEAE EEBBHE
Bottom ash N/A 743,907 0
i TEA
Food waste 2 716 4
Household waste 6 285,602 17
AR AR
Sludge (originating from sewage treatment facilities) N/A 3,971 0
A (RBI5KEE IR HE) i@ A
Biomass fly ash N/A 16,857 0
EYERIX NEH
Others N/A N/A 919
Hi NEHs NEA
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Environmental Management
RIEER

Methods of non-hazardous waste treatment and
volumes processed (MT)

BEBRVWEELFAREEE (2H)

Solar energy and Integrated Hazardous and
wind power biomass solid waste
project utilisation project treatment project
HKREER ENERE BB K E R
EZEIER MAER BEHER
Landfill 7 11 0
HiR
Recycling 0.12 2,689 0
8 i
Reuse (integrated use by qualified third parties) 0.06 706,959 919
BRNA(REERE=FHEATIA)
Delivery to waste incineration plant for incineration 0 286,912 0
BERENRIERR G
Outsourcing 0 54,271 21
ZoM g
Anaerobic strain culture 0 130 0
ReREEESR
Composting 0 3 0
HEAE
Recovery, including energy recovery 0 78 0

BANM  BREERNBLENA

The Group’s sewage represents mainly industrial waste water
from operating projects and domestic sewage generated from
office operations, totalling 1,014,955 m?® during the Reporting
Year. All waste water was discharged via sewers to the local
sewage plants for treatment. The destinations for discharge were
not national or international conservation areas, and none of the
externally discharged sewage was utilised by other entities.
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Sewage generation (m3), discharge (m?3) and
destination

Environmental Management
RIEER

FFOKEEER (MFK) » BEE (L FK) R
7k B #y b

Integrated Hazardous and

Solar energy biomass solid waste

and wind power utilisation treatment Office

project project project operation

EEER SENMAEE REEHERB gE

Total volume of sewage 2,280 885,953 126,576 146
BEKEEE

Total volume of sewage discharged 1,846 609,067 86,453 146
BmKHEHE

The reuse of sewage would not only reduce emissions, but would
also lower the consumption of water resources and increase the
water recycling rate. Sewage processed by the Group’s water
resources recycling system is used for the cooling tower,
irrigation or washing of roads and materials unloading platforms.
In 2019, 696,655 m?® reclaimed water was used. Chemical
Oxygen Demand (COD) of all processed sewage must not
exceed 500 mg/L and Suspended Solids (SS) must not exceed
400 mg/L'®. For reclaimed water, COD must not exceed 60 mg/L

and SS must not exceed 1 mg/L'"°.

8 In compliance with Class 3 standards under the “Integrated Wastewater
Discharge Standard” (GB8978-1996).

% In compliance with “The Reuse of Urban Recycling Water — Water
Quality Standard for Industrial Uses” (GB/T19923-2005) and “The
Reuse of Urban Recycling Water — Water Quality Standard for Urban
Miscellaneous Water Consumption” (GB/T18920-2002).

SKBRMATERLEENE - SR KERH
2 IRe/KERFAE - AEBEMNKERERK
BARRAGEEBERNSKARZANE  BE
ERERMEE AL RZE—NFHEA
H7K696,6553 7oK o FT A & IR IR 185 /KL 8
FAE(COD)HE Z & B/ F R 500mg/LFN &
SEH(SS)/NAE 400 mg/L™ - B A KA
& BCOD/N R H 60 mg/LMSS/ MR E R
1 mg/L" °

1® A CTKERA HEIRAE) (GBBI78-1996) = MR IZAE

VA mEKBEFNABIEKBKKE)
(GB/T19923-2005) F1 <k i1 75 7Kk F 7 A 35k i1 & A3 7K
JKE ) (GB/T18920-2002) 13 BI1Z % -
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Environmental Management
REEHE

GHG and Air pollutants

The Group is actively concerned with climate change and
committed to reducing the carbon footprint of its operations.
Since 2017, the Group has been conducting GHG measurement
annually to review the effectiveness of carbon management and
provide a basis for carbon reduction targets in the future. During

the Reporting Year, the Group engaged in third-party

sustainability consultant to conduct carbon assessment®® and
measure the GHG emissions of projects in operation and the
offices?!.

The results indicated that the Group had generated
1,189,726 MT CO, equivalent of GHG, of which its integrated
biomass utilisation projects accounted for 78.66%, hazardous and
solid waste treatment projects accounted for 21.24% while solar
energy and wind power projects and office operations accounted
for 0.10%.

20 Data compiled using the operational control method. Measurement and
emission factors vary according to project types. GHG emissions and
are computed by reference to CDM methods “ACMO0018: Electricity
generation from biomass in power-only plants Version 4.0”,
“ACMOO006: Electricity and heat generation from biomass Version 14.0”
and “ACMO0022: Alternative waste treatment processes Version 2.0” for
integrated biomass utilisation projects; by reference to the
“Requirement of the Greenhouse Gas Emission Accounting and
Reporting — Part 1: Power generation enterprise” promulgated by the
National Development and Reform Commission (NDRC) for solar
energy and wind power projects; by reference to “Guidelines for
Accounting and Reporting Greenhouse Gas Emissions — Other
Industrial Enterprises (Trial)” promulgated by NDRC for hazardous and
solid waste treatment projects; by reference to “Guidelines for
Accounting and Reporting Greenhouse Gas Emissions — China Public
Building Operating Units (Enterprises) (Trial)” promulgated by NDRC for
the Shenzhen Office and “Guidelines to Account for and Report on
Greenhouse Gas Emissions and Removals for Buildings” in Hong Kong
jointly issued by the Environmental Protection Department and
Electrical and Mechanical Services Department of Hong Kong and the
GHG Protocol for the Hong Kong Office.

2! Covering the 6 GHG types regulated under the “Kyoto Protocol”,
including carbon dioxide (CO,), methane (CH,), nitrous oxide (N,O),
perfluorocarbons (PFCs), hydrofluorocarbons (HFCs) and sulphur
hexafluoride (SF,); calculation of global warming potential (GWP) is
based on data over 100 years set out in the IPCC Fifth Assessment
Report (AR5).
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Environmental Management
REEE

GHG emissions (MT CO, equivalent) BERBEME(AE_StHEE)
Hazardous
Solar energy Integrated and solid
and wind biomass waste
power utilisation treatment Office
project project project operation
HRBER HEYVEFRE RTERERE i RN
BEIER FAEE REHEAE EiE
Scope 1 88 793,639 221,205 18
gE1
Fossil fuel combustion — stationary source 1 9,293 4,455 0
ftRBERE — BER
Fossil fuel combustion — mobile source 62 8,195 493 18
ftamEmE — BER
Fugitive emission 25 5,608 0 0
A HE R
GHG released from waste incineration (fossil N/A 752,695 N/A N/A
carbon)
B 3R g R A AR 2= LB (TR W k) 3@ A @A T iE A
GHG released from waste incineration N/A 3,426 N/A N/A
(CH,, N,O)
17 5 5 15 FR B 038 = 88 (CH, » N,0) T A TR T
GHG released from landfill leachate N/A 14,422 N/A N/A
IR IE IR 2R R B AR = RS 38 A TE A TE R
GHG released from solid and hazardous waste N/A 0 197,958 N/A
incineration (fossil carbon)
[ BE & BE G R A e )R = RS (TR fik) 3@ A i A
GHG released from solid and hazardous waste N/A 0 18,299 N/A
landfill gas (CH,)
[ BE K f& BESE B B AR = R B8 (CH,) 3@ A TE R
Scope 2% 811 15,265 20,116 18
ﬁzzz
Purchased electricity 811 7,231 19,407 18
HNEBEE N
Purchased steam (heat) 0 8,034 709 0
SNBZE T (B)
Total GHG emissions 899 808,904 241,321 36

(Scopes 1 and 2)
BERBEHKE (BEE12)

22 Measurement based on the location-based method.

2 {F [ ERAE /7% (location-based method) | #
781t -
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Environmental Management
REEHE

Hazardous
Solar energy Integrated and solid
and wind biomass waste
power utilisation treatment Office
project project project operation
KRBEER AEYELKRE RERERE WAE
BEER FAEE BEEIEA EiE
Based on Based on Based on Based on staff
electricity biomass hazardous headcount
generation processed and solid (MT CO,
(MT CO, (MT CO, waste equivalent/
equivalent/ equivalent/ processed staff)
MWh) tonne) (MT CO,
equivalent/
tonne)
NBEBETE UAEYMERE NUEEKERE LAB T ASGH
(A& BHE(AM EESHE H(QABZ-S
hEE/ —&fkix (RME=&dt  (tREES
KE ) 28/MW) WREE /1) A)
GHG emission intensity (Scopes 1 and 2) 0.003 0.14 1.29 0.13
BMERBHREE (BE152)
Scope 3 3 87,582 773 208
EE3
Transportation of biomass, solid and hazardous N/A 86,628 718 N/A
waste
A ) B (B RE K 1T R AR B i@ A i A
Off-site power consumption?? N/A 904 N/A N/A
% 5N H A2 i@ A i@ A i A
Paper waste disposal N/A N/A N/A 0.0479
BEREE N iE A 5 A TE M
Use of fresh water N/A N/A N/A 0.0002
RIKGEA i A N iE A TEA
Sewage discharge N/A N/A N/A 0.0001
TG IKBERL i@ A i A i@ A
Business flights S 50 08 208
R IR TT
Total GHG emissions (Scopes 1, 2 and 3) 902 896,486 242,094 244

BERBASNRE (HE1-273)

23 Electricity consumed in the pre-processing of biomass by upstream

suppliers.
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Environmental Management

RIEEE

Hazardous

Solar energy Integrated and solid

and wind biomass waste
power utilisation treatment Office
project project project operation
KRBEER EYELKRE CEREEE i N
BEEEHR FIAEB BEEEE ®iE
Based on Based on Based on Based on staff
electricity biomass hazardous headcount
generation processed solid waste (MT CO,
(MT CO, (MT CO, processed equivalent/
equivalent/ equivalent/ (MT CO, staff)

MWh) tonne) equivalent/

tonnes)

NEBEFE UEMERE NAEEKERE UETI ARG
(22t BFE (R RESFHE E(RE_-S

e E —&fiix (& mﬁ—%k fEixE 8
JK LB ) 22 /M) W®E Mg ) A)
GHG emission intensity (Scopes 1, 2 and 3) 0.003 0.15 1.29 0.92

BERBHHRZE (EE1 - 273)
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Environmental Management
REEHE

— direct GHG
emissions (including emissions from the burning of fossil fuel in

Analysed by the scope of emissions, Scope 1

biomass/solid and hazardous waste combustion system, boiler,
diesel engine, kitchen equipment, engineering equipment and
vehicle and automobile; fugitive emissions such as insulating
gas SF, from power distribution and transformation stations,
refrigerant (HFCs) and extinguishing agent (HFCs); emissions from
the burning of biomass, solid and hazardous waste; fugitive
emissions from landfill leachate (CH,); and emissions from landfill
gas (CH,)) amounted to 1,014,950 MT CO, equivalent; Scope 2
— indirect GHG emission from energy (including emissions from
purchased electricity and heat consumption) amounted to
36,210 MT CO, equivalent; and Scope 3 — other indirect GHG
emission (including primarily business flights by Group staff?;
transportation of biomass solid and hazardous waste by the third
parties;
consumption; and emissions from waste paper disposal at landfill,

biomass fuel emissions from off-site electricity
use of fresh water and sewage discharge by the Hong Kong
office) amounted to 88,566 MT CO, equivalent. GHG emissions
from Scopes 1, 2 and 3 accounted for 89.05%, 3.18% and
7.77%, respectively, of our total GHG emissions.

In addition, biogenic CO, emissions from the Group’s biomass
combustion and bio-carbon in solid and hazardous waste
combustion amounted to 1,327,597 MT CO, equivalent.

In connection with air pollutants, gases generated from the
Group’s operations include primarily NO and SO, from the
consumption of gasoline, diesel, LPG, natural gas and biomass
diesel

consumed by project combustion systems, boilers,

generators, kitchen equipment, engineering equipment and
vehicles. Statistics and comparisons indicate that integrated
biomass utilisation projects have been the major source of air
pollutants, followed by hazardous and solid waste treatment

projects.

24 Computed using the International Civil Aviation Organization Carbon
Emissions Calculator.
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Environmental Management

RIEEE
Types of air pollutants and emissions® (MT) ZREFMEENMBERE? (W)
Hazardous
Solar Integrated and solid
energy and biomass waste
wind power utilisation treatment Office
project project project operation Total
HREE EYEHRE REREE b RN
BEIEE FAEE BREEA ®iE wme
Nitrogen oxides (NO) &AL ¥ 0.03 1,866 58 0.0022 1,924
Sulphur oxides (SO) W&t 0.0036 711 5 0.0006 716
Respirable suspended
particulates (RSP) R IR ASB)Z R T 0.0007 133 1 0.0002 134

As an advocate and operator of the environmental protection {EARREEMNEBEEMITEE  AEEERE
business, the Group exercises strict control over the emission of ([+=F |FEEIRBIREREDZ BRI - Bz
air pollutants in accordance with the policy directives of the “13th =R 52N - —TE— NG B TEK LEE
Five-year Plan for Protection of the Ecological Environment”. For SR ALY - a9 a] Ik A BT #l F268;
2019, NO,, SO, and RSP contents per kWh of on-grid power £ 5B TFE13% » 29%F114% - R IEREE

generation®® decreased by 13%, 29% and 14%, respectively,
year-on-year, underlining the effectiveness of our project pollution
control procedures.

25 Data on the combustion systems of the projects represent estimates 25
based on numerical values generated from the automated online
monitoring system and specific data on the venue. Other air pollutants
generated from the combustion of fossil fuel with stationary sources
are measured in accordance with the “Technical Guide for Compilation
of Primary Emission Source Inventory of Atmospheric Respirable
Particulates (Trial)” and the “Compilation of Air Emissions Factors”
promulgated by the United States Environmental Protection Agency; air
pollutants generated from the combustion of fossil fuel with mobile
sources are measured in accordance with the “Technical Guide for
Compilation of Atmospheric Pollutants Emission Inventory for Road
Vehicles (Trial)” and “Technical Guide for Compilation of Atmospheric
Pollutants Emission Inventory for Non-road Vehicles”.

2 Including data from integrated biomass utilisation projects only. 26

SRR R AL
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Environmental Management
RIEER

Emission of Air Pollutants per kWh by On-grid Electricity

BTRE FHREENTRSEYEIHNE
1.00 0.63
08| 979
tﬂ?
clz 060 0.56
E e 0.45 0.49
1SN :
® 040
0.24 0.26
0.20 0.19
0.04 0.06 0.04 Io,og
0
2016 2017 2018 2019
Year
Fy
NO, B so, B RSP
REl maty AR A SEFRL T
Energy consumption BEIR (&

As the Group’s business continues to expand, its demand for
energy has also continued to grow. Energy consumption by the
projects comprised mainly biocarbon (37,294,174 MWh), steam
(heat) (2,092,593 MWh?) (447,488 MWh?%).
Electricity consumed in off-site biomass fuel processing amounted

to 1,479 MWh=.

and electricity

To lower the energy consumption of its operations, the Group
promotes awareness of energy conservation through activities
such as internal contests, while contemplating new measures in
energy conservation. In the meantime, the application of
alternative energy such as biomass energy should reduce the use
of traditional fossil fuel and mitigate the Group’s impact on the

environment.

o Including 2,070,513 MWh equivalent of self-generated steam (heat)

consumption.
2 Including 402,470 MWh of self-generated electricity consumption.
29 Including integrated biomass utilisation projects in Hanshan, Lianshui,

Shayang, Yeji, Zhongxiang, Huaiyuan and Huai’an only. Data were
provided by biomass suppliers.
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Environmental Management

RIEEE
Types of energy and consumption® (MWh) BEREENEEEX KRE)
Hazardous
Solar Integrated and solid
energy and biomass waste
wind power utilisation treatment Office
project project project operation
KRBEER 4£YEHKE LEREE WOAE
EEEE FAEE BEEEH ®iE
Direct energy BHEER
Gasoline YU 252 3,024 1,409 69
Diesel Seh 3 42,030 6,671 0
LNG BIERAR 0 0 3,299 0
LPG AL AR 0 116 0 0
Natural gas RIAE, 0 1,108 11,006 0
Methane BR e 0 31 0 0
Household waste (fossil carbon) A TER IR (k) N/A 700,527 N/A N/A
i A i A i A
Household waste (biocarbon) AR IR (EWFR) N/A 1,254,946 N/A N/A
i A T iE A T iE A
Biomass (biocarbon) EYE (£ W) N/A 36,039,228 N/A N/A
T iEA TiEA TiEA
Self-generated electricity BEEBRES 0 402,470 N/A N/A
consumption TE R TE R
Self-generated steam (heat) BEEBR®EAR 0 2,070,513% N/A N/A
consumption (#A) TiEMA TiEMA
Sold electricity INEEE S (267,245)%2 (3,839,344) N/A N/A
TiEA TiEA
Sold steam (heat) INGHZE R (D) 0 (621,509) N/A N/A
i A i A
Indirect energy B g R
Purchased electricity SNEEE 1,330 11,851 31,810 27
Purchased steam (heat) SN (B ) 0 20,288 1,791 0
Total energy consumption BERBAREE 1,685 33,612,296 55,986 96
Based on
hazardous
Based on Based on and solid Based on
electricity biomass waste staff
generation processed processed headcount
(MWh/MWh)  (MWh/MT)  (MWh/MT)  (MWh/staff
PAfE 8 &
LA 2% LAE%EI BEEREE LAET
BEFHE RHEEGHE e ANEGTE
CkRE, kR (CKEE/ OkRE/
IR FLEF) AME) AME) A)
Energy intensity BER = S 0.01 5.66 0.30 0.36
% Conversion of fuel energy is based on low calorific value; conversion A RERIRARCAERE - KRS
of steam energy is based on temperature and pressure. BIBBREMBENEE -
a1 Excluded from total energy consumption to avoid double-counting. &' Tt AEREREE  NBREETE -
32 Excluded from total energy consumption. 82 TEFABERBRES -
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COMMUNITY INVESTMENT
HERE

The development of an enterprise is closely associated with the {PERZEE ,\%ﬂﬂ?\ilﬂﬁ‘fm‘ﬁ B o KAREBIRR
local community. Everbright Greentech is actively involved in f&BELER ERERTSES) - HEDEEBE
community welfare initiatives and voluntary services, seeking to  ##f[@ 3 E - /\;%%ﬁii CEERBSEED
promote community development through its business and share [REFf @ BB SHE S -

the fruits of its operations, so that it could contribute to social

progress while realising its intrinsic value.

HIGHLIGHTS OF ANNUAL PERFORMANCE

ﬁEJ_\X_JLI/ 51\ &
Community We have organised activities relating to poverty aid through education,
?oo & investment childcare and promotion of environmental protection, as well as invested
o\o/ HERE approximately HK$1,013,000* in community development.
HEHEKE REWUENRREABFED  RELBH1,013,0007T 7
HERER -
Opening We opened 21 operating projects to the public during the year, receiving
to the public a total of 8,471 visitors and propagating concepts and knowledge relating
AT to environmental protection to government officials, village representatives,
students, community welfare groups and the public.
HEABEESIER - 2BABE847TIAR  MBFAE - HERE
B4 RRATHNERERREREND  BZERRRER -
Awards The Hong Kong Council of Social Service — “Caring Company” 2019/20
BRER logo.
EAL GRS — [ R ERE]2019/201%5% °
* Translated at the RMB to HK$ exchange rate of 1:1.1347. * AR REEA1A347TEREITIE -
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Community Investment
HERE

COMMUNITY INVESTMENT STRATEGY

Everbright Greentech is fully aware that giving back to the society
is a matter of basic responsibility for any enterprise. The Group
supports the communities in which it operates through the
community campaigns run by the project companies as well as
donations and sponsorships made in accordance with the
“Measures for the Donations and Sponsorships for Third Parties
(Trial)”, which provides regulatory guidance as to the types, forms
and intended beneficiaries of such donations and sponsorships
and the procedures for determination and approval, such that the
Group could manage its community investment in a more
rigorous manner.

In line with the belief that “An Enterprise is not only the Creator
of Wealth, but also the Safeguard of Environmental and Social
Responsibility”, the Group leverages its strengths in resources
and social influence to launch regulated and efficient community
welfare campaigns in areas such as poverty alleviation, care for
residents and public education, among others.

Care for residents
EREE

Poverty alleviation

e E R

AREERFRABRAEHETLENREZE
AEBAREE RRRLRIER AR CEIMERE -
EPEEMEGEITDEETHNRENED LY
RZFFEBRENLR - CHIMBRE - BBERM
EFAT)REBOEL B - ZEA UK
REMBHMEFREREIEE - AN EEE
SREFHEMERE -

o

REEZ(CETERVENENRIEE  TEK
REFEETHAEE INES  AEEREE
REZMHEREN  AREKE  EREIEM
AEABEERUFARABNASRNRETE -

Public education
AEHE

Through the establishment and
improvement of the fuel collection and
storage system under the integrated
biomass utilisation project, a strategy of
“increasing income for agricultural
workers, facilitating corporate
development and mutual benefit for
multiple parties” has been formulated,
driving the agricultural economy directly
and indirectly and helping to lift the
population from poverty.
RBEYMEGENABEE R FEE RN
BYMTE  TE RRBI - PEERE -
ZHHARIOEBE  BEENEESFHEN
K EBAOBRE -

Seeking to understand the needs
of underprivileged groups, such as
children, impoverished villagers,
disabled persons and lone elderly
people and providing them with
emotional support as well as
assistance in kind.

THRSBEHE WRE - BRN
R -BEATNNZZANTE
B PHREBEREIENYDERHD -

Leveraging our business strengths
to invest manpower and physical
resources in the education of the
public on environmental issues.
We also work with local
governments to promote
community education on health
and other issues.

MREHES  RMADFMYNE
RABRARIRRHEE - M EMT
BT & (EHEE P 202 FR 77 E A0 4L (2
#E -
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METICULOUS PLANNING TO LINK OUR
BUSINESS WITH POVERTY ALLEVIATION

The Group is committed to creating a market for agricultural and
forestry waste in a joint effort with the agricultural workers of the
communities in which we operate, with a view to providing
business and employment opportunities to the residents and
fostering an industry chain that facilitates poverty alleviation.

As the first urban-rural integration project in Jiangsu Province,
Guanyun Integrated Biomass and Waste-to-Energy Project®®
(“Guanyun Project”) has an annual biomass processing capacity of
close to 300,000 tonnes and a daily household waste processing
capacity of 500 tonnes, while the cost for acquiring biomass
resources is approximately RMB90 million. The Guanyun Project
has made contributions in terms of solving the garbage issue of
the local community and increasing the economic vitality of
agricultural villages, as it helps to solve the “Issue of the Three
Agriculturals” in reference to the agricultural sector, agricultural
villages and agricultural workers.

To support poverty alleviation and related national policies, the
Guanyun Project has been buying biomass waste such as straw,
old formwork and twigs from impoverished households in the
neighbourhood at prices higher than those of normal levels under
collective agreements facilitated through cooperation with the
Guanyun County Poverty Alleviation Office and poverty alleviation
workstation of different rural townships. These impoverished
households may assign an agent to sell the waste on their behalf
if they cannot deliver the waste due to access or transportation
problems, thereby forming an assistance model comprising
government and enterprise + agent + impoverished households.
Such policy has enabled local impoverished households to earn
more income and has steadily and effectively solved the problem
of basic survival for the local impoverished population to the
benefit of greater social harmony.

In addition to the acquisition and transportation of biomass
resources, the Group’s project companies have been investigating
further possibilities of providing employment opportunities to local
agricultural workers. EB Greentech (Huaiyuan) Cleaning Service
Limited hires more than 100 members of impoverished
households as sanitary workers, while Everbright Environmental
Protection (Sugian) Solid Waste Treatment Limited enters into an
agreement with the local village committee each year to
outsource the cleaning and landscaping works within the plant
area to local villagers. The aforesaid measures have helped to
improve local employment and increase income for agricultural
workers.

38 Managed and operated by EB Urban and Rural Renewable Energy
(Guanyun) Limited.
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ENHANCING AFFECTION AND CARE FOR CHILDREN

Caring for the underprivileged and building an inclusive community
with members helping each other is an essential part of the
Group’s sustainability efforts. During the Reporting Year, the
Group was vigorously involved in the initiatives to care for
children, in an effort to foster a better future for kids in need.

Caring for the With the aim of encouraging further concern for ASD children in the

“Kids from the community, Everbright Greentech Environmental Remediation

Stars” Management Centre organised the “Operation Blue: Love is not Alone
— Concern for the Kids from the Stars” campaign in July 2019. A staff
visit to the Sunflower Child Rehab Centre in Xinbei District, Changzhou
was arranged, during which our people attended talks on ASD and
took part in the rehab training for ASD children at the centre, keeping
them company and helping them to complete their sand drawings.

The activity has not only enabled the ASD children to experience other
people’s care for them, but has also given our staff a chance to reach
out in person to the underprivileged groups of our community and to
have a more complete understanding of how the sustainability effort of
an enterprise contributes to the community.

Assisting the  The “Child Sponsorship Programme” organised by Plan International
“Child provides a platform for people to provide donations to children living in
Sponsorship ~ poverty and connect with them via letters and other means of
Programme”  correspondence.

In December 2019, the Hong Kong Head Office of the Group
organised a volunteer team at the invitation of Plan International to
help sorting more than 4,000 thank-you cards written by sponsored
kids to their sponsors and over 10,000 pencils collected from a pencil
donation campaign. Whilst lending a helping hand, the volunteers felt
privileged to learn about the mutual affection between the sponsors
and the sponsored kids.

Concern for  In developing countries where gender inequality prevail, women often

girls’ rights find themselves in a seriously disadvantaged position in the society.
Girls have been subject to discrimination since birth and deprived of
rights such as the entitlement to health services and education.

In March 2019, the Hong Kong Head Office of the Group organised
11 female staff in Hong Kong and Shenzhen to take part in the “Run
for Girls” 3-km charity run hosted by Plan International to raise funds
for girls living in developing countries, especially those suffering from
the scourge of war, so as to help them fight for their rights.
Approximately 1,500 female participants joined the charity run.
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ORGANISING AND PARTICIPATING IN
ENVIRONMENTAL ACTIVITIES TO PROMOTE
GREEN AWARENESS

The importance of environmental protection to our sustainability
effort is self-explanatory. The Group places a strong emphasis on
imparting environmental awareness in the younger generation, so
that they might continue to make contributions to sustainability.
Apart from organising its own environmental campaigns, the
Group also actively supports the environmental initiatives of other
organisations. The following is a brief summary of the cases with
our Hong Kong Head Office and two project companies in this
regard.

Hong Kong Head Office

To support the United Nations World Environment Day, the Green
Council, a non-profitable charity in Hong Kong, organised the
Hong Kong Green Day 2019 campaign. As one of the sponsors
of the event, the Group was invited to attend the commencement
ceremony on 5 June and received an appreciation letter from the
organisers. Under the theme of “Environmental protection from
waste reduction at source to clean recycling”, Hong Kong Green
Day 2019 hosted a number of environmental initiatives during a
period of 6 months to enhance environmental awareness and
promote green living among Hong Kong citizens. The campaign
boasted participation by more than 50,000 people, comprising
members of the government and business sectors,

college,

secondary and primary students and the general public.
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Moreover, staff of the Hong Kong Head Office also participated in

the “Everbright Environmental Education Workshop” jointly
organised by Everbright International Environmental Protection
Charitable Foundation and Heifer International Hong Kong Branch.
During visits to primary and secondary schools in Hong Kong,
they delivered the concept of environmental protection and
renewable energy to the younger generation as well as stressed

the importance of protecting the environment.

Everbright Biomass Energy (Dingyuan) Limited

In 2019, Everbright Biomass Energy (Dingyuan) Limited of
Dingyuan through its open-to-the-public event invited the National
People’s Congress (“NPC”) delegates of Dingyuan County,
teachers and students of a local primary school and members of
the media to visit the company’s biomass power and
environmental protection facilities. The 3 sessions of activities
have enabled the Group to engage and communicate with
stakeholders from different sectors and backgrounds and receive
invaluable feedback which would further enhance its operations
and sustainability efforts.

AN BEEME T R2EARXABBRRR SR
HeWBEBR NI EEDERIEZIARNREH
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Details of the activity

EBRAR
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Effect of the activity
EE IRV ES

Date

B [

Early 2019
—E—NEY)
March 2019
—E-NF=HA

September 2019

—E-NFNA

Dingyuan NPC delegates were invited
to participate in the open-to-the-public
event of our environmental facilities,
where they were briefed on the
philosophy and current status of the
Group’s environmental initiatives,
including environmental protection
measures, environmental benchmark
requirements, industry information and
technologies to facilitate compliance in
emission.
BRETEZARRKSNRRREH D
BHBEE  MRERFRT T AEEN
RRESREBERRRN - BERRERE -
BRIEIEER  (TRAR  EEHRT
R o

About 170 teachers and students from
Dingyuan County Zhanggiao Primary
School joined a guided tour of our
biomass power generation process and
environmental protection facilities,
during which the guide explained to
them the process of turning
agricultural waste into fuel for power
generation.

ZHERETEIT0ZMREETRER
B ERNMELBYEZHERIERIRR
Hite - WHRE T EMEEY EEN R
2 o

In a media visit entitled “Rural Revival
Through Industries — Mainstream
Media on Dingyuan”, we gave a
detailed briefing to 28 visitors on the
processes, social benefits and future
prospects of biomass power
generation.
BMARIBNREEER — TRK
BEETEINKE2EES  m284
2EEFANBEDERENTER
B g Ua RARKERAM -

The government and the NPC
delegates have expressed approval for
the Group’s environmental initiatives
and open-to-the-public programme.
The activity has also served as a
useful supplementary measure for the
government’s supervision of the
company’s compliance with
environmental standards in emission.

BRMARREZMEE T ARBEAIRER
TREARFNETE o et AT
EERFRFRHOEE TR UM
7 o

The students have gained knowledge
of the processes through which straw
is used in combustion for power
generation, boiler slag is used to
fabricate bricks and bottom ash is
turned into organic fertilisers, as well
as deepened their understanding of
how environmental initiatives have been
applied in the community and of
sustainability.
TRSMTRIFENELE  BER
B ERIESEER/ENTE
IR A 4PS 461 BR (R T AE anfal £ 44 [ & AR A9
B UREAIHEEROBH -
Through the media, we have changed
the popular impression of power plants
being “dirty, messy and subpar” and
enhanced public understanding and
support of green power and
environmental protection.

EEREBNEAREERE Bl =]
MEIR - SRE R REREE N NIRRT
TRV IR B RIS H ©
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Everbright Environmental (Suzhou) Solid Waste
Treatment Limited

In March 2019, staff of the Suzhou Project participated in a tree
planting initiative organised by Suzhou University of Science and
Technology with the aim of enhancing the green landscape,
beautifying the environment, increasing forestry resources and
preventing soil erosion. In addition, to promote policies and
scientific  knowledge relating to ecological and environmental
protection, the Suzhou Project joined the “Beat Air Pollution”
mass walkathon in association with the local government and
relevant authorities such as the Suzhou Industrial Park Land and
Environmental Protection Bureau and China Association of

Environmental Protection Industry Association on the World

Environment Day on 5 June, in a bid to enhance public
awareness of environmental protection by promoting green

travelling, energy conservation and emissions reduction.

ANNUAL PERFORMANCE AT A GLANCE

In line with the belief of “Taken from society, give back to
society”, the Group continues to apply its own strengths to foster
value for the communities in which it operates and help the
public to improve their quality of life. The Group accounts for its
total investment amount and hours of volunteer service annually.
During the Reporting Year, the Group improved its statistical
method by presenting breakdowns in terms of area of
contribution and form of project, in order to reflect the areas of
concern and forms of organisation of its community investment
during the year in a more systematic manner, so as to provide
reference for future activity arrangements.

In 2019, the Group donated approximately HK$1,013,000%* and
contributed 56 hours of voluntary service, through cash and in-
kind donations, volunteer work and other professional services, to
the community.

84 Translated at the RMB to HK$ exchange rate of 1:1.1347.
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Community Investment

HErRE
Community investment amount and volunteer hours HERESENEZIRH
Social
investment Volunteer
amount hours
HERELHE EIBH

(HK$ % #5) (Hour /)NEE)

By area of contribution Poverty alleviation 888,974.25 15
NBERREE S BEKE
Cultural education 76,735.00 15
LB
Care for residents 24,515.80 26
ERAE
Natural disaster relief 22,694.00 0
BAXEED
By form of contribution Donations 984,289.05 0
A& E 5 B
Organisation of activities 0 33
4848 B
Support of activities organised by third parties 28,630.00 23

BRE=EY

PEAXGRBIRRFRAE 135
—EAFAHERRERE



KPI OVERVIEW
EREVNERRE

OPERATIONAL PERFORMANCE E& &k

Indicator Unit 2019 2018 2017
EE By —E-NF —E-N\F —E—+tF
Operating capacity
BEEN
Biomass® raw materials processed MT 4,748,266 3,159,990 1,684,691
EYESREMEEERE NI
Household waste processed MT 1,186,695 881,254 249,212
RN REES NI
Hazardous and solid waste processed MT 208,410 127,052 113,031
BELEERE= N
On-grid electricity® MWh 4,106,589 2,873,870 1,667,503
LBEE® K LK
On-grid electricity per MT of biomass® KWh/MT of biomass fuel 656.60 809.2 826.98
FHEAMENE FREET TR/ AMENEIRE
Supply of sold steam MT 821,023 363,391 171,027
INERTEER N
Total length of aboveground transmission lines km 116.35 84.99 68.54
HESEERERE nE
Total length of underground transmission lines km 23.67 20.32 16.58
WTHERKERE nE
Number of institutional and commercial
clients
BERBEEFYE
Population of cities served million persons 133 No information No information
collected collected
B mA DS A BEA A EER A EEH
Number of industrial/commercial clients unit 3,843%  No information 1,256%
collected
ITEERFHE E RABEER
Number of government agencies unit 704 27 19%
BN #EE B {E
% Including biomass fuel and household waste. % B E IR R A TR BT A o
36 Total on-grid power generation comprising wind power, solar energy % BRERNESE HREE EVERELENE
and biomass combustion. tRES -
s Covering biomass power generation and biomass processing only. & AMELEMEREEREYWERIES -
%8 Including 2,132 industrial/commercial clients of the Group’s % BREAEEENEREAEN2AREIHESF -
electricity-related projects.
3 Including only clients who purchased electricity from the Group. 8 ERERAAEEBEESINER -
40 Including 41 government clients of the Group’s electricity-related BEASEENHBEE W4 EBIER °
projects.
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SOCIAL PERFORMANCE 2 XIR

KPI Overview

HEREANERRE

Indicator Unit 2019 2018 2017  Relevant data
i Ef —E2-n% —E2-N\§ —2-tE HEEE
Total staff headcount person 3,315 2,506 1,781  HR structure
BTAY A pages 87-88
ANBR#ER
By gender Male person 2,590 1,984 1,420 #£87%88H
RIEHIBIS Erl e A
Female person 725 522 361
z A
By age 30 or below person 1,609 1,302 980
REREH 30mBLAT A
31-40 person 1,281 911 575
31-405% A
41-50 person 357 254 197
41-507% A
51 or above person 68 39 29
51m &M E A
By employment contract Permanent/long-term person 2464 2,401 No information
collected
REEERES SETEHR/ A REER
=3
Short-term/temporary person 3,069 105 No information
collected
E R A REER
By employment type Full-time person 3,114 2,504 No information
collected
RERRLES £ A REER
Part-time person 1 2 No information
collected
B A REER
By geographical region Hong Kong person 19 16 13
RHEE D B A
Mainland China person 3,296 2,490 1,768
B A3 A
# Comprising staff with an employment contract of more than 3 years.  * BLHESE L‘Ai%@)’a\ﬁ ,5\
42 Comprising staff with an employment contract of 3 years and/or less, BIESF &I R/ AT S H 8 NREE

as well as temporary staff such as interns, consultants and staff B %D?)K%%W\éi”ﬁuu %%i

under dispatch arrangements.
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KPI Overview
ERENERLE

Indicator Unit 2019 2018 2017  Relevant data
RE B —Z-NF —E-N\f “Z-tF HEEE
New staff headcount and person (%) 1,233 1,028 836 HR structure
ratio (37.19%) (41.02%) (46.94%) page 89
FEBTAZRLE A (%) ANBRER
%898
By gender Male person (%) 946 814 683
RIERIE 5 Bt A(%) (36.53%) (41.03%) (48.10%)
Female person (%) 287 214 153
i A(%) (39.59%) (41.00%) (42.38%)
By age 30 or below person (%) 722 626 540
REREH 303 AT A (%) (44.87%) (48.08%) (65.10%)
31-40 person (%) 404 346 229
31-405%, A (%) (31.54%) (37.98%) (39.83%)
41-50 person (%) 87 50 67
41-50%%, A(%) (24.37%) (19.69%) (34.01%)
51 or above person (%) 20 6 0
51 R L A(%) (29.41%) (15.38%) (0.00%)
By geographical region Hong Kong person (%) 3 1 3
RiEE 5 0 A (%) (15.79%) (6.25%) (23.08%)
Mainland China person (%) 1,230 1,027 833
HEI A, A (%) (37.32%) (41.24%) (47.12%)
Staff turnover headcount person (%) 429 264 142 HR structure
and ratio (12.94%) (10.53%) (7.97%) pages 89-90
RABTABRLE A (%) ANBRER
$89ENE
By gender Male person (%) 348 212 114
RIERIE S B A(%) (13.44%) (10.69%) (8.03%)
Female person (%) 81 52 28
g3 A(%) (11.17%) (9.96%) (7.76%)
By age 30 or below person (%) 253 159 86
RERED 30m AR A (%) (15.72%) (12.21%) (8.78%)
31-40 person (%) 141 82 42
31-40%%, A (%) (11.01%) (9.00%) (7.30%)
41-50 person (%) 25 21 14
41-507% A (%) (7.00%) (8.27%) (7.11%)
51 or above person (%) 10 2 0
51 R L A%) (14.71%) (5.13%) (0.00%)
By geographical region Hong Kong person (%) 2 0 2
RitEE S 0 A (%) (10.53%) (0.00%) (7.92%)
Mainland China person (%) 427 264 140
B A (%) (12.96%) (10.0%) (13.38%)
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Indicator
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2019

2018
—2-N\%

KPI Overview

BRENER

ne

E‘S

2017  Relevant data

—2-t% HERE

Proportion of total annual
remuneration

FEAHFMLA

Total annual remuneration of
highest paid employee in
proportion to the median of
the total annual
remuneration of all
employees (excluding that of
the highest paid employee)

ERFATNFELTHES
BETI(TRERSHAL)
EREEHHREN L

Incremental rate of total annual
remuneration of highest paid
employee in proportion to
the annual percentage
growth of the median of the
total annual remuneration of
all employees (excluding that
of the highest paid
employee)

R ATER AT ER
2EEI(TRERSHA
1) FEEHFM DA F
ERADERNLH

63.01:1

3.27:1

58.84:1

-0.87:1

45.23:1

1.40:1
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KPI Overview

BRENEERE

Indicator Unit 2019 2018 2017  Relevant data
B B “E-14F —ZE-\% “E-tF WHEHE
Parental leave statistics Remuneration
B RB&E and benefits
page 92
Total number of staff eligible Male person 2,285 No information No information % B{#& FIl{R =
for parental leave collected collected 928
RERBFRERBNEIAE S A AU &R AU &R
Female person 669
7 A
Total number of staff applying ~ Male person 100 71 65
for parental leave
ERBFEARBRNETEY B A
Female person 42 25 20
7 A
Total number of staff returning ~ Male person (%) 92 65 62
to work after parental leave (95.83%) (98.48%) (95.38%)
and retun to work rate
BRRERGEEMETIAY 3 A(%)
KR %
Female person (%) 23 13 20
peqi3 A (%) (88.46%) (92.86%) (100%)
Total number of staff returning ~ Male person (%) 8 44 15
to work after parental leave (61.54%) (93.62%) (93.75%)
and remaining in service
after 12 months and
retention rate
BERBERBREREA12EAR Fh A(%)
NEBMEIRHRBEXR
Female person (%) 4 13 8
(80.00%) (100%) (100%)
7 A (%)
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KPI Overview

43

44

45

46

BRENESLE
Indicator Unit 2019 2018 2017  Relevant data
bt Efy “E-NF —Z-)\f —Z-tF  HERE
Number and ratio of person (%) 3,520 No information  No information —
workers covered by OHS collected collected
management system*®
BERENZ2EERREE K (%) (100%) AUEER ABEER
THEEYERLE
Number and ratio of workers person (%) 2,750 No information No information
covered by internally collected collected
audited management
systems
BARBEGHNEEREEET A(%) (78.13%) AREEH AU &R
EEHERILE
Number and ratio of workers person (%) 1,615 No information No information
covered by externally collected collected
certified* management
systems
BHNDRBEMERRABET A(%) (45.88%) AU &R AU &R
EEHERILE
Safety and health statistics -
BEEZ 24
Number and rate of fatality Staff person 1 1 0
caused by work-related (person/ (0.03) (0.04) )
injuries* 200,000 hours)
IEEHMRTHERLES BT AN/ 208
)
Other workers* person 1 0 0
(person/ (0.04) 0) 0)
200,000 hours)
Hih T N/ (N/208)
)

Including staff, as well as on-site project workers of third-party
contractors and sub-contractors.
OHSAS 18001 Occupational
System.

Rate of fatalities caused by work-related injuries = (Number of
fatalities caused by work-related injuries/total work hours) x
200,000. Total work hours are estimated on the basis of 8 hours
per working day per worker.

Primary workers whose work and/or workplace are under the control
of the Group, including on-site project workers of third-party
contractors and sub-contractors.

Health and Safety Management

43

44

45

46

BEET URE=FABBENS EEHNERR
BIA-
OHSAS 18001 IR EFEM L 2B R4t

ERCEECopAne SR ENEE S G ARN SN
#FFER) x 200,000 - TIERSBIABR TIFES
TYERS/N TR RETTHE -

TR/ SKTESHEZAEEREMNNEZINH
T BRFEFZNASENSEBEMNEABEST
Ao
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KPI Overview
BRENIEERE

Indicator Unit 2019 2018 2017  Relevant data
5 B “E-NF —E-N\f “Z-tF HEEE
Number and rate of high- Staff person 1 1 0
consequence work-related (person/ (0.03) (0.04) )
injuries®’ 200,000 hours)
FEhRIGHERL RS ET AN/ 208
)
Other workers* person 0 0 0
(person/ () () ()
200,000 hours)
Hip THE& AN/ 208
1)
Number and rate of recordable  Staff person 3 6 4
work-related injuries®® (person/ (0.09) (0.25) 0.22)
200,000 hours)
MREIEHER ET AN/ 208
e 185)
Other workers* person 1 3 2
(person/ (0.04) (0.18) (0.15)
200,000 hours)
Hip THE& AN/ 208
1)
Lost days due to work injury Staff day
THEIHEATIERS 8T A 655 237 199
Other workers® day No information
collected
H TEE A AEEEH 13 45
Number of work-related ill Staff case 0 0 0
health
TIERBARRRE 8T i3
g
Other workers® case 0 0 0
Hth TEE® i3

47

48

142

Work-related injury sustained by a worker that will not or is not likely
to recover so that the person returns to the healthy conditions
prior to the injury within 6 months, excluding fatal cases. High-
consequence work injury rate = (number of persons suffering from
high-consequence work injuries / total work hours) x 200,000.
Including fatality caused by work-related injuries, high-consequence
work-related injuries and other work-related injuries. Traffic
accidents on the way to and from work fulfilling the stated
conditions for work-related injuries under the “Work Injury Insurance
Regulations” of China are included in the calculation of work injury
statistics. The major types of work injuries incurred by the Group in
2019 included: twisted ankle and bone fracture caused by traffic
accidents happening while the staff was traveling for duty.
Recordable work injury rate = (recordable number of persons
suffering from work injuries/total work hours) x 200,000.

CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019
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KPI Overview
HRENEELE

Indicator Unit 2019 2018 2017  Relevant data
BE By “E-1F —E-\% “E-tF WHEHE
Working hours Staff hour 6,817,384 4,892,096 No information
collected
THERE BT NG AU &R
Other workers* hour 4,561,212 3,253,984 No information
collected
Hit TEE* NG AU &R
Staff training ratio % 84.07%  No information  No information  Training and
collected collected  development
SHEIETH=R RBEER ABEER  page 93
BIIRER
By gender Male % 92.97% No information No information ~ %8938
collected collected
RIERIE 5 B AU &R AU &R
Female % 52.28% No information No information
collected collected
7 AU &R AU &R
By employee category Senior management % 40.78% No information No information
collected collected
RETERES BRERAS AU &R AU &R
Middle management % 100.00% No information No information
collected collected
HEERAS AU &R AU &R
General and technical % 81.98% No information No information
staff collected collected
—RERBEMET AU &R AU &R
Average training hour per hour 36.00 104.38 87.44  Training and
staff development
page 93
BHREI VYIS N EIRER
BH %938
By gender Male hour 36.23 114.29 90.75
RIEHIBI S B INE
Female hour 35.14 66.73 74.46
7t INE

st

49 Estimations based on 8 hours’ work per working day per employee. NWESHEISTIEA8/ N IERRETHE -

¢@j’ﬁi&i@.i§ﬁﬁl‘ﬁ’é§

“E-NFARHEERR



KPI Overview

BRENEERE

Indicator Unit 2019 2018 2017  Relevant data
bt B “E-14F —ZE-\% “E-tF WHEHE
By employee category Senior management hour 12.04 55.20 27.52
RETEASS BRERAR I
Middle management hour 18.30 52.61 21.61
HEEEAR N
General and technical hour 39.98 1156.53 101.32
staff
—REBMET N
Number of suppliers unit 1,758% 113 789 —
fEFHA i
By geographic region Hong Kong unit 42 0 0
RiEE 5 B 1
Mainland China unit 1,716 113 789
B A ]
By type Raw materials and unit 1,026 No information No information
equipment collected collected
RERE S FRAEE 1 S AREEH
Engineering work unit 251 No information No information
collected collected
I 1 S S
Other services®' unit 481 No information No information
collected collected
Hit fRigs 1 S S

all the suppliers, . o were appointed throu tenders an . o R JE RS 88 R - HfR57. o HY
50 Of all th li 42.38% inted through d d 50 42.38% B E BB R IR S| # - H#r57.62%H)

57.62% through specific negotiation, price quotations and HERBBTERMAS - HELEREIMIEE #HE
comparisons and other project referrals. ZHAER -
51 Including property, consultation, printing, inspection and testing ' BEYE BB - DR RgAEEERS -

maintenance, among others.

im CHINA EVERBRIGHT GREENTECH LIMITED
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KPI Overview

HEREANERRE

ENVIRONMENTAL PERFORMANCE =RiHEXRIE
Relevant
Indicator Unit 2019 2018 2017 data
& Efy —E-hE —E-0\E “E-+t5 HEEE
Emission of air pollutants GHG and
ERSERNERE exhaust gas
NO MT 1,924 1,470 1,320 page 123
A2 N /ﬁmiﬁﬁ&&@
S0 MT 716 667 630 %123E
Ry NI
RSP - MT 134 93 86
ARABZRF NI
GHG emission and intensity GHG and
BEREHBEREE exhaust gas
Total GHG emission MT CO, equivalent 1,051,160 979,711 177,704 pages 118-
(Scopes 1 and 2) . 122
BERBEHNE (BE1R2) AB_EtiREE /ﬁmiﬁgxﬁ}%
Total GHG emission MT CO, equivalent 1,139,726 986,672 181,648 F118%
_(Scopes 1, 2 and 3) 1228
BERBAHNE (BE1 - 2R3) AM—AfirEE
GHG Intensity (Scope 1 and 2, based kg CO, equivalent/kWh 0.21 No information  No information
on on-grid electricity) . collected collected
RERER F(ﬁ’]w&z RTZEHER/ A EEH A EEH
thiﬁ%in ) :FEH;T
GHG intensity® (Scope 1, 2 and 3, kg CO, equivalent/kWh 0.23 0.34 0.11
based on on-grid electricity)
BERBTES(BET 283 ULB AT_HHEE
EEG TR
GHG intensity (Scope 1 and 2, based MT CO, equivalent/ 252,36 No information ~ No information
Lon operatm% revenue) HKS ‘milion collected collected
ZRETE (BE1 L2 WEERE AB_EREE/ AEEH AEEH
H&ﬁn#ﬁ) AEAT
GHG Intensity (Scope 1, 2 and 3, MT CO, equivalent/MWh 273.63  No information  No information
based operating revenue) collected collected
RERBER (BE1 2R3 NEER AWM_SA(HEE KRE AEEH AEEH
BYEE)
GHG intensity of net on-grid electricity ~ MT CO, equivalent/MWh 0.19  No information ~ No information
(Scope 1) collected collected
FLREEMRERETE (HE1) AM—AfrirEE A EEH A EEH
KB
Scope 1 — direct GHG emission MT CO equwalent 1,014,950 964,173 169,047
HE-ERAERBIN AM-E(HEE
Scope 2 — energy indirect GHG MT CO, equivalent 36,210 15,538 8,657
emission®*
HE2-aREEREREBER™ AB_EtiREE
Scope 3 — other indirect GHG MT CO2 equivalent 88,566 6,961 3,944

52

53

54

emission

BE-HRZEERBHN

Data for 2019 comprise data on SO, emissions, while data for 2017~ %2
and 2018 comprise data on SO, only.

Including data from integrated biomass utilisation projects only.

Measurement using the location-based method.

53

54

ZE-NFHEARELYERE T —tF
TD_ T \FEEEA_SELRERE -
BREEVESREFAIEE WEE -
fiﬁﬁ T%ENYLEE’\JF% (location-based method) |
T2l -
FEEXGBRERERAT 145
—E-NFARBEEERE



KPI Overview

BRENEERE

Relevant
Indicator Unit 2019 2018 2017 data
B Efy —E-hE —E-\% “E-t§5 HEEE
Hazardous waste produced and Waste and
intensity sewage pages
BEREYELEREE 116-117
Total hazardous waste generated?® MT 143,427 39,513 17,345 BEWR
BEREENELED YN aK
£116%
Hazardous waste intensity (based on MT/MWh 0.035 0.01 001 117
on-grid electricity)®
BEBENEE NV 0
(AEREEFHE)®
Hazardous waste intensity (based on MT/HK$ million 34.43  No information ~ No information
operating revenue) collected collected
BERENEE NEERE NUVEE- S o AEEH AEEH
Wt E)
Non-hazardous waste produced and Waste and
intensity sewage pages
EERRNELBREE 114-116
Non-hazardous waste generated®” MT 1,052,000 805,550 349,910 EEWR
EEEENELEY YN 557K
F114%
Non-hazardous waste intensity (based MT/MWh 0.27 0.28 021 116E
on on-grid electricity)®
BREEENEE NV o
(A EBESFE)®
Non-hazardous waste intensity (based MT/HK$ million 252.56  No information ~ No information
on operating revenue) collected collected
BERENEE AELRE A/ BEBET KR EH KR EH
Wt &)

55 Data for 2019 include hazardous waste generated by all projects in %8 CE-NEHEREMBEHEEEEEENBETE
operation excluding the volume of waste generated in Hong Kong ZY ABEEERRYEEVEEE: —-F
and Shenzhen; data for 2017 and 2018 include hazardous fly ash —tFEMZZTE-NFEERIDEEERKME
and bottom ash only. & o

56 Including data from integrated biomass utilisation projects only. 56 REFBEMEREFAEE OEE -

57 Data for 2019 include non-hazardous waste generated by all projects & —NFEEREMEEEELEENEZRE

in operation excluding the volume of waste generated in Hong
Kong and Shenzhen; data for 2017 and 2018 include non-

hazardous furnace ash, bottom ash and office waste only.
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KPI Overview
HRENEELE

58
59
60

Relevant
Indicator Unit 2019 2018 2017 data
BE Efy ZE-NF —E-0\%E “E-t5 HEHE
Energy consumption and intensity
HREREREE
Total energy consumption GJ 121,211,867% 588,471.09 452,968.48  Energy
EREREEE HEE consumption
pages 124~
MWh equivalent 33,669,963 163,464 125825 125
SRESE BIR(EA
F14%
Energy intensity (based on on-grid KJ/KWh 31,516.92 204.77 266.85 1258
electricity)® L
BERTE (A LREREE) T&/THE
MWh equivalent/MWh 8.75 0.057 0.074

Energy intensity (based on operating
revenue)

RREE (NEERBUEE)

Total non-renewable fuel consumption®

R BERBMRHERAES

Gasoline

U

Diesel

S

LNG
BIERAR

Including the Group’s internal energy consumption only.
Including data from integrated biomass utilisation projects only. 59
Conversion of fuel energy is based on low calorific value; conversion 60
of steam energy is based on temperature and pressure.

KR SE/ KRE

GJ/HK$'000
GRE/TATL

MWh equivalent/HK$'000
KERSE/THET

GJ
EE

MWh equivalent
KRB EE

HEE

MWh equivalent
KREEE
HEE

MWh equivalent
kRKERE

EEE

MWh equivalent
kREEE

No information ~ No information

collected collected
29.10 RBEER  RUKEH
8.08

2,770,365 107,133.61 7,996.97
769,545 29,759 2,221
17,114 8,601.47  No information
collected
RBEER

4,754 2,389
175,335 88,811.40  No information
collected
REEEH

48,704 24,670

11,878 No information
collected

APEER

No information
collected

APEER
3,299

% EEEAKEANIMNEREREER
RefRtWiarRarRER NEuE -

BB RERRBEMRETE - ZTERE
BIRBREMBENGE -
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KPI Overview

HRANER

RE

Relevant
Indicator Unit 2019 2018 2017 data
B By —E-hE —E-N\F “E2-tF HEYE
LPG GJ 417 No information  No information
collected collected
RiEBBR HEE K& &R K& &R
MWh equivalent 116
KEEZE
Natural gas GJ 43,613 9,720.74 7,996.97
RAR HEE
MWh equivalent 12,114 2,700 2,221
kEEZE
Methane GJ 111 No information  No information
collected collected
il HEE REER REER
MWh equivalent 31 No information ~ No information
collected collected
kREEE REER REER
Household waste (fossil carbon) GJ 2,521,897
RN (B HEE
MWh equivalent 700,527
KEBZE
Total renewable fuel consumption®! GJ 134,259,027  No information ~ No information
collected collected
AEAERRREEREEE HEE K& &R K& &R
MWh equivalent 37,294,174
kEBEE
Household waste (biocarbon)® GJ 4,517,805 No information ~ No information
collected collected
HEESIIR (E9TR) ©2 HEE REEEH REEEH
MWh equivalent 1,254,946
kEEEE
Biomass (biocarbon)® GJ 129,741,222 No information ~ No information
collected collected
EYE (EiR)® HEE REER REER
MWh equivalent 36,039,228
KEEEE
Total other energy consumption MWh equivalent (4,393,755) 133,705 123,603
HivgeREfes KEREE
o1 Conversion of fuel energy is based on low calorific value; conversion FHR s REIRIR AR AVEE - R TERE
of steam energy is based on temperature and pressure. BIREREMBE NEHE -
62 Biomass fuel is defined as renewable energy under GRI Standards. ¢ BIEGRIER - EMEMBBRAIBERLIR -
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KPI Overview
HRENEELE

63

Relevant
Indicator Unit 2019 2018 2017 data
& Efy —EZ-hE —E-0\%E “E-t5 HEHE
Self-generated electricity consumption MWh 402,470% 112,046 111,589
BEBREN KR
Self-generated steam (heat) MWh equivalent 2,070,513%  No information  No information
consumption collected collected
BEBRZA(RN) kREEE KR EH KR EH
Purchased electricity MWh 45,018 21,659 12,014
SNEE N S EL
Purchased steam (heat) MWh equivalent 22,079 No information ~ No information
collected collected
SN (B ) kRBEE e v e v
Sold electricity MWh (4,106,589)  No information ~ No information
collected collected
SMEE N KB R EER R EER
Sold steam (heat) MWh equivalent (621,509)  No information  No information
collected collected
IhEZR (B ) KERE AEEH AEEH
Water consumption and intensity
RKEREE
Total water consumption m? 13,228,298 6,533,952 4,467,770
BFEKE MR
Water consumption intensity (Based on ~ m¥%kWh 0.0034 0.0023 0.0027
on-grid electricity)®
BREE(UNLREEHE)® THAK/FTRE
Water consumption intensity (Based on  m3/HK$'000 3.18  No information ~ No information
operating revenue) collected collected
HREE AELRBNEHE) UHR/FET R EER R EER

Tet AN R@EEE B REETHE -
JARBEERREIEEB MINEE 7 (267,246 K F
B) Tat ABERAEFEE o
RAEFEEMERAFAEE WEE -

Excluded from total energy consumption to avoid double-counting. 63
Sold electricity generated by solar energy and wind power projects %
(267,246 MWh) is excluded from total energy consumption.

Including data from integrated biomass utilisation projects only. 65
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VERIFICATION STATEMENT
EREY

150

VERIFICATION STATEMENT

Scope and Objective

Hong Kong Quality Assurance Agency ("HKQAA") was commissioned by China Everbright Greentech Limited
{“Everbright Greentech”) to undertake an independent verification for its Sustainability Report 2019 (“the
Report”). The Report stated the sustainability performance of Everbright Greentech in the period of 1% January
2019 to 31* December 2019,

The aim of this verification is to provide a reasonable assurance on the reliability of the report contents. The Report
has been prepared in accordance with the Global Reporting Initiatives (“GRI") Standards: Comprehensive option,
the GRI G4 Electric Utilities Sector Disclosure, as well as Rule 13.91 and Appendix 27 “Environmental, Social and
Governance Reporting Guide (“ESG Guide™)” of the Main Board Listing Rules of The Stock Exchange of Hong Kong
Limited.

Level of Assurance and Methodology

The process applied in this verification was based on the International Standard on Assurance Engagements 3000
(Revised), Assurance Engagements Other than Audits or Reviews of Historical Financial Information issued by the
International Auditing and Assurance Standards Board. Qur evidence gathering process was designed to obtain a
reasonable level of assurance as set out in the standard for the purpose of devising the verification conclusion. The
extent of this verification process undertaken covered the criteria set in the GRI Standards: Comprehensive option
and the ESG Guide.

HEQAA's verification process included verifying the mechanisms for collecting, calculating and reporting the
sustainability performance information, reviewing relevant documented information, interviewing responsible
persannel with accountability for preparing the Report and verifying selected representative samples of data and
infermation. Raw data and supporting evidence of the selected samples were thoroughly examined during the
verification process,

Independence

Everbright Greentech is responsible for the collection and preparation of the information presented. HKQAA did
not invalve in the collection and calculation of data or the compilation of the reporting contents. Our verification
activities were entirely independent and there was no relationship between HEQAA and Everbright Greentech that
would affect the impartiality of the verification.

Conclusion
Based on the verification results and in accordance with the verification procedures undertaken, HEQAA has
obtained reasonable assurance and in the opinion that:
« The Report has been prepared in accordance with the GRI Standards: Comprehensive option, the Electric
Utilities Sector Disclosure and the ESG Guide;
= The Report illustrates the sustainability performance of Everbright Greentech, covering all material aspects,
in a balanced, comparable, clear and timely manner; and
» The data and infarmation disclosed in the Report are reliable and complete.
Mothing has come to HKOAA's attention that the selected sustainability performance information and data
contained in the Report has not been prepared and presented fairly and honestly, in 2ll material aspects, in
accordance with the verification criteria.

In conclusion, the Report reflects truthfully of Everbright Greentech's sustainability performance that is
commensurate with the sustainability context and materiality of the company.

Director, Strategic Services Development
May 2020

CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019



Verification Statement

EREHR
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WMPREEEE) OehifE - (FOTRER) - REERSLERAMOTZE EHSRE 1391
ERiE—CRrin (AL - i RS GRS ) aVEKERE] -

REREEE

A T {E N e 8E Intenational Auditing and Assurance Standards Board (RS #eS LR TR 00R |8 B dn & RE
Intemational Standard on Assurance Engagements 3000 (Revised). Assurance Engagements Other than Audns or Reviews
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CORPORATE MEMBERSHIP

tRER

Association joined Activities during the year

ZHGE FEFEH

China Resource Recycling Association Participated in the Third National Assembly of Cooperation and Innovation in
Hazardous Waste Committee Hazardous Waste Treatment.

H B A A R BRI e R R RE Y 2mME=ZELBEEREVEE/INERARE]
ES £ 358

Biomass Energy Branch of China o Participate in the compilation of number of Industry Reports * such as “China

Association for the Promotion of
Industrial Development
(Formerly known as “Biomass Energy

Industry Alliance”)

THEXEREESENELEESE o
(IR =M EIRESRE )

) CHINA EVERBRIGHT GREENTECH LIMITED
SUSTAINABILITY REPORT 2019

Biomass Power Generation Industry Ranking Report”, “Industry Report on China
Household Waste-to-Energy Power Generation in Cities and Towns (2019),
“Report on the Development of Agricultural and Forestry Biomass Power
Generation and Cogeneration Industry (2019)”, “Lessons for China from the
Development of the Biomethane Industry in Germany and Sweden”;

Provide suggestions for a number of industry policies and standards, the
compilation of “Implementation Plan for the Industrialisation Development of
Biomethane”, “Master Proposal for Biomass Power Generation Subsidy Policies”.
Submission of the “Proposal for Study on Emission Limits of Agricultural and
Forestry Biomass Direct Combustion Boilers” to the Ministry of Ecology and
Environment; and

Participate in the “Industrial Development Seminar of National Biomass Industry
Associations and Conference on Energy Conservation and Eco-friendly
Technologies for Agricultural and Forestry Biomass Heat and Power Plants”,
“Third Summit Forum for Waste-to-Energy Innovation and Protection of Yangtze
River Against Pollution 2019”, and “2019 International Biomass Energy Innovation
Forum”.

2EEB(IHEYERETEXHARE)  (QO19FBEMBEEFE N R REHEE
FERWME) (019BRMEVERERABHMEEZERRE) (REIREEY
AAREFHRENRR)EZBITERE

REBITERRERBERMEE  2EBH(EDRAREXRCERERT R
(EMEEERMUBRERTR) - MAERRRBEZCEMNEYE B RIEH RS
ERHTFRNZZR) * R

zx %IEWJE EITRABEXERMNSBEMEYERAEREERRRMZ
RG] [2019F = BURREEHEEXAMERER T ARESRAE R ER
B] - F2019%H$¢%E LR B R EWmIE | SRE S



Association joined

Z2EHE

Corporate Membership
TEREH

Activities during the year

FEEE

Anhui New Energy Association

ZREMERGE

Suzhou Environmental Protection Industry
Association

BINTIRREXGS

Suzhou Society for Environmental
Sciences

#N TR B

IS

Jiangsu Environmental Protection Industry
Association
IHEAREREEXDS

Anhui Environment Federation
ZREBRRBE S

Participated in the third meeting of the second session of Anhui New Energy
Association and the first wind power forum.
2MEHEFERBEE _EF AR EREHRERE -

o Participated in the “School + Business Ecological Initiative” plantation activity
organised by the Association;

e \Visited the 20th IE expo China;

o Participated in the June 5th World Environment Day activities organised by the
Association;

o Participated in the “Celebration of the 70th Anniversary of the Founding of the
PRC and Suzhou Environmental Science and Technology Conference”; and

o Attended the fifth meeting for members at vice president (supervisor) level or
above for the current year.

o ZHpEgAANIRCLBERRENIE/EES

s Z2BE_TEPERES

o ZINHBEAKN [N AIHRIRFEED

o ZNMIEMHAEARANMBE7OBFEHRMNIRRREVBEMAG] &

e Z2NFERIER(EZ)ULERAREH -

o Participated in talks on specialised environmental technologies under the themes
of “Laws, Regulations and Standards relating to Discharge Approval Policy and
Soil Pollution Prevention and Treatment”, as well as “Prevention and Treatment
of Hazardous Waste Pollution”; and

o Participated in training on “Self-monitoring and Information Disclosure of
Enterprises”.

o ZBIBRMEOSFFAIBE  LESEVAMEBARERREREI AR EREY
EEDR INBRREERMEE &

o ZNMIEETEARESAFRIEI -

Nil.

Nil.
4 o
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STOCK EXCHANGE ESG REPORTING GUIDE CONTENT INDEX

ERBI (RR -HERER

HwERES) ARRT

Aspects Contents Relevant chapter(s) and/ Page
or other explanations number
TEEHE RE ERESHR REAMHSA B
A. Environmental
A R#E
A1 Emissions
A1 BB
General Information on: Corporate Governance 63, 65, 96,
Disclosure (@) the policies; and Environmental Management 98
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.
— R BRBERRAZREHEN  MARTHHNES BEREE EER
FEEY ) E EF REERE
@ HE: Rk
b) BTHETAREATENRMEEZRRTINER -
A1A The types of emissions and respective emissions data. KPI Overview 145
B RE S R AR B B - ARETEREE
A1.2 Greenhouse gas emissions in total and intensity KPI Overview 145
RERBAFHERERERRBEE o BREREGRRE
A1.3 Total hazardous waste produced and intensity KPI Overview 146
FRELBEREENRERTE AREEREE
Al.4 Total non-hazardous waste produced and intensity KPI Overview 146
EABERENRERTE BREREGRRE
A1.5 Description of measures to mitigate emissions and results Environmental Management 100, 102
achieved.
HIURIE B E I RPTIFRR RIFEE
A1.6 Description of how hazardous and non-hazardous wastes Environmental Management 99, 114,
are handled, reduction initiatives and results achieved. 116

HIREEEREERENNIE
BRE -

BIEE L EROEE KA

BRER

154 CHINA EVERBRIGHT GREENTECH LIMITED
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Stock Exchange ESG Reporting Guide Content Index
EBBRA (RE - HEeREREEES) RERI

Aspects Contents Relevant chapter(s) and/ Page
or other explanations number

TEEE RS HREGHRREAMHSA B2

A2 Use of Resources

A2 EiRfER

General Policies on the efficient use of resources, including energy, Environmental Management 98

Disclosure water and other raw materials.

— R B BRERER(BIEER  KREMEMR) BBER - REER

A2.1 Direct and/or indirect energy consumption by type in total KPI Overview 147-149
and intensity.
RENESNERER SHEEREEERTE - BRETERAE

A2.2 Water consumption in total and intensity. KPI Overview 149
BFRKERTE - ARETIEREE

A2.3 Description of energy use efficiency initiatives and results Environmental Management 101, 105-
achieved. 107
bt BE IR 8 R R e AT B PTG AR REERE

A2.4 Description of whether there is any issue in sourcing water ~ The Group did not 102
that is fit for purpose, water efficiency initiatives and results  encounter any problem in
achieved. sourcing water that is fit for

purpose.

A SKEGERKOR DRI A ERIEE - AR AKREGTE  AEBAERRERKRLS
RFEHRER - TF1E AL fo] I RE o

A2.5 Total packaging material used for finished product. During the Reporting Year, -

only the integrated biomass
utilisation projects consumed
packaging materials,
including 0.04 MT of metal
and 0.22 MT of plastics.

SR mAABEM LS - BEFER BEVERS
MABEEEABREMH &
12 B0.04 DRI 110,22
NI

PEAXGRBIRRFRAE 155
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Stock Exchange ESG Reporting Guide Content Index

EBBXH (RE

CHERERREES) AEERI

Aspects Contents Relevant chapter(s) and/ Page
or other explanations number
TEEHE RE ERESHR REAMHSA B
A3 The Environment and Natural Resources
A3 BERRAER
General Policies on minimising the issuer’s significant impact on the  Environmental Management 96-97
Disclosure environment and natural resources.
— R B BEBETAHRERRANEREXNERAZEABR RIFERE
A3.1 Description of the significant impacts of activities on the Environmental Management 96-97
environment and natural resources and the actions taken to
manage them.
HEBEDHURERRABRNEAZERCENERE REERE
MY BHTE -
B. Social
B #E&
B1 Employment
B1 Ef%
General Information on: Corporate Governance 63, 65,
Disclosure (@ the policies; and Employee Care 73-74
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.
—RR BRF KRR BEREST TERZ - RE - F5 rEER
gt REBAREMFERENS ETHE
@ BX: &
b) BFHETABEAZENRBEERADNER -
B1.1 Total workforce by gender, employment type, age group KPI Overview 137
and geographical region.
B BERR  FRARNRMESSNES B - ARETERAE
B1.2 Employee turnover rate by gender, age group and KPI Overview 138

geographical region.
BUR BERERRMEE S HESRKLE -

RRENETRE
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Aspects Contents Relevant chapter(s) and/ Page
or other explanations number
TEEE RS HREGHRREAMHSA B2
B2 Health and Safety
B2 REHZ2
General Information on: Corporate Governance 63, 65,
Disclosure (@) the policies; and Employee Care 70-72
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and
protecting employees from occupational hazards.
—RE FRRMZ2TERBERREREREBELLEN rEER
(@) ﬁ%'& BT @
b) BTHBTABEAZENEBMEERBDNER
B2.1 Number and rate of work-related fatalities. KPI Overview 141
HATEAERMITLTHIABIRELE o BAREDEREE
B2.2 Lost days due to work injury. KPI Overview 142
ATGEATERE - BREVERRE
B2.3 Description of occupational health and safety measures Employee Care 63-72,
adopted, how they are implemented and monitored. 79-81
RN BERERELT2EHE  AREANMTREES BI@E
% e
B3 Development and Training
B3 & REA
General Policies on improving employees’ knowledge and skills for Employee Care 77-79,
Disclosure discharging duties at work. Description of training activities. 84-86
—RKE FRARAEEBRTIERENMBELRENEER : flE)l BI@EE
EE) o
B3.1 The percentage of employees trained by gender and KPI Overview 143
employee category
R REBBREDHZIEET D BRETEZAE
B3.2 The average training hours completed per employee by KPI Overview 143-144

gender and employee category.
EURIRESREANE D  BEEETKZ I TIHEE -

HRERESRE
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Aspects Contents Relevant chapter(s) and/ Page
or other explanations number
TEEHE kS ERESHR REAMHSA Hif
B4 Labour Standards
B4 % T %8|
General Information on: Corporate Governance 63, 65, 74
Disclosure (@) the policies; and Employee Care
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.
—R = BRBILET SRS TH rEER
(@) HE: R BT HE
b) BFHETABEAZENABEERADNER -
B4.1 Description of measures to review employment practices to  Employee Care 74
avoid child and forced labour.
iR BB O E AR R E T RassT ETRE
B4.2 Description of steps taken to eliminate such practices when  The Group was not aware of -
discovered. any violations during the
Reporting Year.
W ERRERBRASEREBIE RN S - BEFEAR  AEBEREE
RAEMERBR
B5 Supply Chain Management
B5 fitpEHEE IR
General Policies on managing environmental and social risks of the Corporate Governance 60
Disclosure supply chain.
— R BEREEENRE R @ RBEUR PEER
B5.1 Number of suppliers by geographical region. KPI Overview 144
R E D HHERHE - ARETERAE
B5.2 Description of practices relating to engaging suppliers, Corporate Governance 60, 144

number of suppliers where the practices are being
implemented, how they are implemented and monitored.
WA ERERAEEEOEN  MERTERENNHERH
B UREAEFNRITRERFE-

KPI Overview

JJ:%E/D
ARENEREE
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EBBXM (RE HERERBERS) ARERS

Aspects Contents Relevant chapter(s) and/ Page
or other explanations number
TEEE RS HREGHRREAMHSA B2
B6 Product Responsibility
B6 EmEME
General Information on: Corporate Governance 59, 63, 65,
Disclosure (@) the policies; and Environmental Management 108-110
(b) compliance with relevant laws and regulations that  The Group’s operations
have a significant impact on the issuer relating to  did not involve matters
health and safety, advertising, labelling and relating to advertisements
privacy matters relating to products and services  and labels.
provided and methods of redress.
—RBKE ARMREHERMRENRERELZS  BE REIMEE GXEA
HARERTED RIBERE
(@) HE: R AEBEET P RES IR
b) BTHBTABEAZENEBEERBADNER BHBEE -
B6.1 Percentage of total products sold or shipped subject to The Group was principally -
recalls for safety and health reasons. engaged in environmental
protection services that did
not involve recall measures.
PEESCEXERAHTRAZ2HEEEAMARNKNES AEEFZRARRRE -
Lt e e ey iR
B6.2 Number of products and service related complaints received  The Group did not receive -
and how they are dealt with. any complaints regarding
products and services during
the Reporting Year.
REARERLREORFHRE AREE X - BEFEAR  AEBERAEZ
BN EmRREEIREF
B6.3 Description of practices relating to observing and protecting ~ Corporate Governance 59
intellectual property rights.
il A R A E A ERIED o rEER
B6.4 Description of quality assurance process and recall Environmental Management -
procedures. The Group was principally
engaged in environmental
protection services that
did not involve recall
measures.
WS B E B2 MEmBKIER - REERE
AEETF2RERRRY -
g K B HE 6
B6.5 Description of consumer data protection and privacy Corporate Governance 59
policies, how they are implemented and monitored.
M EEEERNRERLBECE  URBBRTRERS ©GXEA
% e
FEAEXGZBIRRERAT
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Aspects Contents Relevant chapter(s) and/ Page
or other explanations number
TEEHE RE ERESHR REAMHSA Hif
B7 Anti-corruption
B7 R&EJ5
General Information on: Corporate Governance 58, 63, 65
Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.
—RBE FEVIILEHE 9% BEFRAEREN tEER
@ BX: M
b) BFHETABEAZENABEERADNER -
B7.1 Number of concluded legal cases regarding corrupt There was no concluded -
practices brought against the issuer or its employees during  legal cases regarding
the reporting period and the outcomes of the cases. corrupt practices brought
against the Group or its
employees during the
Reporting Year.
REGBAHBTASEEEREIEDEENETHARNE BEFERN FAEERHEE
B BB kTR IHRBEEES MK LR
BUEEENRN -
B7.2 Description of preventive measures and whistle-blowing Corporate Governance 61
procedures, how they are implemented and monitored.
A R RRIET  URARBRIT RER G % TEER
B8 Community Investment
B8 #EBR&E
General Policies on community engagement to understand the needs  Social Investment 128
Disclosure of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
—R = AU R2EREREENECRFENRREAXBEY HERE
SERBULEMBOHER °
B8.1 Focus areas of contribution. Social Investment 128
EIEREE - HERE
B8.2 Resources contributed to the focus area. Social Investment 134-135

EFIREMDANER -

HERE
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GRI CONTENT INDEX
GRIZRAR R

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZE I BB BRESHR REMKHA B

GRI 101: FOUNDATION 2016 (does not include any disclosures)
GRI 101 : Ef#2016 (FEEEMHE)

General Disclosure

—RRE

GRI 102: General Disclosure 2016
GRI 102 : — &K% E2016

Organisational Profile

AR
102-1 Name of the organisation About this Report 3
R AR ARG
102-2 Activities, brands, products, and ~ About Everbright Greentech 23-25
services No products or services of the Group were prohibited
in the market.
BB miE - ERMRSE Rk KA BIRIR
AEEREEMERIRBET IS EHEL -
102-3 Location of headquarters About this Report 4
mEaE AR ARE
102-4 Location of operations About Everbright Greentech 23
e E RN R B IRIR
102-5 Ownership and legal form About Everbright Greentech 23
PR LR B KA B IR IR
102-6 Markets served About Everbright Greentech 23-25
PR 7% 80 11 35 RN REEBIRR
102-7 Scale of the organisation About Everbright Greentech 23-25, 87
Employee Care
AR B KA B IRIR
BETHE
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GRI ZB|RAEG

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRI% 8l kS HREG R R EAMHSA B
102-8 Information on employees and Employee Care 88
other workers Most organisational activities were undertaken by the
staff. Seasonal changes did not result in any significant
change in total staff headcount.
AR EIMEMIEENESR BIME
REDEBESHE TRE - THEHRBEERNE TR
RBEEL -
102-9 Supply chain Corporate Governance 60, 144
KPI Overview
f#tﬁ.i"f% PEER
BREVIERAE
102-10 Significant changes to the The Group and its supply chain did not undergo any -
organisation and its supply significant change during the Reporting Year.
chain
ME L HEMEENERNE L WEFEN ASEERAHERRZFERE
102-11 Precautionary Principle or Sustainability Management 38
approach Everbright Greentech Annual Report 2019, pages 80 to
90
RERAIS & AREERER
KRGEERR_T-NFEFHFELOZIE
102-12 External initiatives Sustainability Management 37
SRS ARHEERER
102-13 Membership of associations Corporate Membership 152-153
W& & &% TPEEE
Strategy
B RS
102-14 Statement from senior Message from CEO 18-20
decision-maker
mAREE B 1THUAR BB
102-15 Key impacts, risks, and Message from CEO 18-20,
opportunities Sustainability Management 39-42, 50
BRETE R 1T BB
®ie AREERER
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ 8| kS BEREGRHEAM S Hif
Ethics and Integrity
BREMHE
102-16 Values, principles, standards, Sustainability Management 37, 58-61
and norms of behavior Corporate Governance
BES  RA FENTARE AHEERER
PEER
102-17 Mechanisms for advice and Corporate Governance 61
concerns about ethics Everbright Greentech Annual Report 2019, page 94
BREEnRENEYRENE  rEER
il KREERER-_T-NFFHRFUE
Governance
ga
102-18 Governance structure Sustainability Management 36, 57
Corporate Governance
BB ARERRER
PEER
102-19 Delegating authority Sustainability Management 36
B AREERER
102-20 Executive-level responsibility for ~ Sustainability Management 36
economic, environmental, and
social topics
THERBHMNMEE BNt ARERRER
SERENEE
102-21 Consulting stakeholders on Sustainability Management 46-47
economic, environmental, and
social topics
PEE RENMEERENR FIHEERERE
THE TR
102-22 Composition of the highest Corporate Governance 56-57
governance body and its Everbright Greentech Annual Report 2019, pages 63 to
committees 68
ReEaRBRkEZEeNE GXER
X KRGEERR -_T-NFFRFECIE68H
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GRI ZB|RAEG

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRI% 8l kS HREGR REMHR B
102-23 Chair of the highest governance  Everbright Greentech Annual Report 2019, page 64 -
body
&= E A EEEE KRGEERR_F-NEFFHRFECMLE
102-24 Nominating and selecting the Everbright Greentech Annual Report 2019, pages 73 and 74 -
highest governance body
&= B A EEHN RS MBS KRGEEER-_FB-NEFFREISET4E
102-25 Conflicts of interest Everbright Greentech Annual Report 2019, page 70, -
pages 111 and 112
kR ES KREERR-_F-NFFHEE0 F111R1128
102-26 Role of highest governance Sustainability Management 36
body in setting purpose, values,
and strategy
EaEalBaEtERE BE FHERRERE
BB RSy E A 1E A
102-27 Collective knowledge of highest  Sustainability Management 37
governance body
SENWEL 1 A=0k 30 Rk AREERER
102-28 Evaluating the highest Corporate Governance 57
governance body’s Everbright Greentech Annual Report 2019, pages 67
performance and 68
ST TR G tEER
KREERR _T-NFFRECTR68E
102-29 |dentifying and managing Sustainability Management 36, 44
economic, environmental, and
social impacts
KB BRENHEYENINN  HEERERE
EIE
102-30 Effectiveness of risk Sustainability Management 36

management processes
B E R RIZH AR

ARERRER
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GRI ZBRAEG

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZE | kS BEREGRHEAM S B
102-31 Review of economic, The Board regularly reviews the material sustainability issues — —
environmental, and social and their impact, risks and performance at the end of each
topics year.
ME RENLEZRENTE EFNEFFETHRBENTRERRZERAYE
[ pF KR -
102-32 Highest governance body’s role  About this Report 16
in sustainability reporting
EaBAMBEAREERRRE HBERARS
7 ) 1ER
102-33 Communicating critical Sustainability Management 36-37, 44
concerns
SZHTHENER AREERER
102-34 Nature and total number of Sustainability Management 47-50
critical concerns
EZAYFEENIEEMEAR ARFERRER
102-35 Remuneration policies Everbright Greentech Annual Report 2019, page 112 -
Performance in sustainability was not linked to the
remuneration policy for the time being.
W R KABERR _T-NFFHEE112R
AR RABAR T L K SR R AR R -
102-36 Process for determining Employee Care 73-74
remuneration Everbright Greentech Annual Report 2019, page 72
RTE BB i2 BEI@E
AARGERER_Z-NEFFHRET2E
102-37 Stakeholders’ involvement in Sustainability Management 52
remuneration
FImEBEA HRMATRIENS2 AIREERERE
£
102-38 Annual total compensation ratio  KPI Overview 139
FEAH ML= ARERIEREE
PEAKEGBRRERAE
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GRI ZB|RAEG

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRI% 8l kS HREG R R EAMHSA B
102-39 Percentage increase in annual KPI Overview 139
total compensation ratio
F R A G R X BRENEGREE
Stakeholder Engagement
Ma=AEn 28
102-40 List of stakeholder groups Sustainability Management 44-46
g5 AE 8 77 BFRB BI R AREERER
102-41 Collective bargaining The Group has not entered into any collective bargaining -
agreements agreements, but has established multiple channels for
communication through which staff can furnish feedback and
suggestions.
SRR AEEENIEERBRADZ  BERESEBRRE #ET
[t E R -
102-42 |dentifying and selecting Sustainability Management 43
stakeholders
BBl A0 8 M 25 HE R 77 ARHEERER
102-43 Approach to stakeholder Sustainability Management 42-46
engagement
Flas E 5 2 87 &t ARHEERER
102-44 Key topics and concerns raised  Sustainability Management 50-54

REMTIEZBNAHEE

AHEERER

Reporting Practice

& A
102-45

Entities included in the
consolidated financial
statements

AHMBRRTARENER

Everbright Greentech Annual Report 2019, pages 217 to 222
This Report covers projects over which the Group
exercises operational control only and excludes the
construction projects and other investment projects.
RABERR T NFFRFE27TE222E
AREEREAEEAFELEHIEZER  TRERER
B REMIREIER -
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GRI Contents Relevant chapter(s) and/or other explanations Page

Standards number

GRIZ 8| kS BEREHR REMR B Hif

102-46 Defining report content and About this Report 4, 50
topic Boundaries Sustainability Management
REBRENAMZRER AR ARE

ARFERRER

102-47 List of material topics Sustainability Management 50
BEEMEETIR ARHEERER

102-48 Restatements of information This Report does not contain any restatement of information. -
EREM ABERBEREML -

102-49 Changes in reporting Sustainability Management 50
mEE AHEERER

102-50 Reporting period About this Report 4
B RIS

102-51 Date of most recent report About this Report 17
B RS 6 B H FRARE

102-52 Reporting cycle About this Report 17
BRERH AR ARE

102-53 Contact point for questions About this Report 16
regarding the report
AEEREEANERNBMEAN  ERRRS

102-54 Claims of reporting in About this Report 11
accordance with the GRI
Standards
& GRIREE TR E B E FRARE

102-55 GRI content index GRI Content Index 161-179
GRINE % 5| GRIZAIAA R3]

102-56 External assurance Verification Statement 150-151

SRR R

EEH

FEAXGBRRERAE MY
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRI% 8l kS HREG R R EAMHSA B
Electric Utilities Sector Disclosures
BOTEREXH
EU1 Installed capacity, broken down  Everbright Greentech website — integrated biomass utilisation -
by primary energy source https://www.ebgreentech.com/tc/business/biomass.php
Everbright Greentech website — solar energy and wind
power

https://www.ebgreentech.com/tc/business/solar.php

KRGEERR@ — £WEESTIA
https://www.ebgreentech.com/tc/business/biomass.php
RARGERREY — AREERAE

https://www.ebgreentech.com/tc/business/solar.php

EU2 Net energy output broken down  About this Report 4-7, 10
by primary energy source
B—IRERA H B F e R L BARARE

EU3 Number of institutional and KPI Overview 136
commercial customer accounts
BERHNERTFPEFHE BREMEEEE

EU4 Length of above and KPI Overview 136

underground transmission and
distribution lines
ERMTHEREERERE

HRENEGAE

EUS Allocation CO,e emissions
allowances or equivalent,
broken down by carbon trading

framework
BRRSERESH /I E
EYRERE

We did not participate in any carbon emissions trading
scheme during the Reporting Year.

HEFER ARERALEEMRIERT H5E -
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ 8| kS BEREGRHEAM S Hif
Material Issues
BEZFZHE
Energy Use and Efficiency
BER B2 A A 22
GRI 103: Management Approach 2016
GRI 103 : £ 77 §r2016
1031 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HEBUZELHERNGA IHEERER
103-2 The management approach and
its components
BERAEREAKES D
Environmental Protection 97, 101,
RERE 105-107
103-3 Evaluation of the management
approach
BB ES R
GRI 302: Energy 2016
GRI 302 : 8£R2016
302-1 Energy consumption within the Environmental Protection 124-125,
organisation KPI Overview 147-149
HEANEIRERE RERE
ARERIEIRRE
302-2 Energy consumption outside the  Environmental Protection 124
organisation
BRIV EEIREFEE RGRE
302-3 Energy intensity KPI Overview 147
AR ARERERAE
3024 Reduction of energy Statistical data were not available. The Group plans to -
consumption improve its data collection mechanism and disclose such
information in future reports.
HAORERES REEFEE - REEEITEBBIMERS - URKRKRE
RHREEBER -
FEAEXGZBIRRERAT
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ B kS HREG R R EAMHSA Hi%
302-5 Reductions in energy The industry in which the Group operated did not have any -
requirements of products and requirement for reductions in energy consumption.
services
B2 ARG 7 om0 AR 75 B BE TR 75 5K AEBERBITRERRR
GHG or Exhaust Emissions
BERBRERHEN
GRI 103: Management Approach 2016
GRI 103 : E# 77 £72016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HEBUZELHERNIR HERRER
103-2 The management approach and
its components
BEFEREAKITD
Environmental Protection 96, 99,
RER#E 103
103-3 Evaluation of the management
approach
BIRERN R
GRI 305: Emissions 2016
GRI 305 : #2016
3051 Direct (Scope 1) GHG Environmental Protection 119, 122,
emissions KPI Overview 145
B (HBE1) REREBHR RERE
BAREVERRE
305-2 Energy indirect (Scope 2) GHG  Environmental Protection 119, 122,
emissions KPI Overview 145
RREE (BE2) AZREHER  BERE
BRETEGRAE
305-3 Other indirect (Scope 3) GHG Environmental Protection 120, 122,
emissions KPI Overview 145

Hipfx (BE3) REREBHM

RS R
BREVEFRE
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ 8| kS BEREGRHEAM S Hif
305-4 GHG emissions intensity KPI Overview 145
RERBHARE AREMERAE
305-5 Reduction of GHG emissions Statistical data were not available. The Group plans to -
improve its data collection mechanism and disclose such
information in future reports.
RERBRHIE REGFTBIE - AREF B TERBRERS - DRARKRE
PIRERBEH -
3056 Emissions of ozone-depleting The Group was not engaged in the production, destruction -
substances (ODS) or use of ODS during the Reporting Year.
REHFEYE (ODS) R HE 18 WEFEAN  AEED P RODSHI A E - HBFEA -
305-7 Nitrogen oxides (NO,), sulphur Environmental Protection 123, 145
oxides (SO,), and other KPI Overview
significant air emissions
RE/LHNO)  FELMSO) BERE
ME A0 E KRB HE AREMIERAE
Treatment of Effluents and Waste
BARBEYEE
GRI 103: Management Approach 2016
GRI 103 : EE %5 #2016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HELGMZBERHERANE AIHEERER
103-2 The management approach and
its components
BIETEREBKE D
Environmental Protection 96-99
RGR#E
103-3 Evaluation of the management

approach

BEIEN R
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ B kS HREG R R EAMHSA Hi%
GRI 306: Effluents and Waste 2016
GRI 306 : 55K M EEE 12016
306-1 Water discharge by quality and  Environmental Protection 117
destination
KB RFEMB RO ENEK  RIERE
HE
3062 Waste by type and disposal Environmental Protection 113-116
method
BERREEFEDBNERY BRERE
Hwe
306-3 Significant spills The Group did not report any sewage or waste spills during -
the Reporting Year.
BEXER WEFEAN AEBRBEETKAERMRRES
3064 Transport of hazardous waste Environmental Protection 114
e b BE Y& B RGRE
306-5 Water bodies affected by water  Environmental Protection 116
discharges and/or runoff
THOKR/ RE TR E KR RERE
Environmental Compliance
REAR
GRI 103: Management Approach 2016
GRI 103 : E# 75 §r2016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HEBUZBLEERNGHA IHEERER
103-2 The management approach and
its components
BEEREAKEBSD
Corporate Governance 51-64

103-3 Evaluation of the management
approach
B ENRE

hEER
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ 8| kS BEREGRHEAM S B
GRI 307: Environmental Compliance 2016
GRI 307 : RE&#2016
307-1 Non-compliance with Corporate Governance 65
environmental laws and
regulations
ERBRRERER PEER
Employment Management System
EREEHE
GRI 103: Management Approach 2016
GRI 103 : EE % #2016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HELSMZERLERANE AIHEERER
103-2 The management approach and
its components
BEEREEKE D
Employee Care 73-76,
BEIAE 82-84
103-3 Evaluation of the management
approach
BB ER R
GRI 401: Employment 2016
GRI 401 : {€{82016
4011 New employee hires and Employee Care 89-90,
employee turnover KPI Overview 138
FEBIMBEIREE BETI@E
ARENERRE
401-2 Benefits provided to full-time Employee Care 75-76

employees that are not
provided to temporary or
part-time employees
REAZBEI (TREREX
FHET)NREF

e
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRI% 8l kS BEBREHRREAH A Hi%
401-3 Parental leave Employee Care 92, 140
KPI Overview
B Rk BIME
BREDEREE
Electric Utilities Sector Disclosures
BEOTEREXH
EU15 Percentage of employees Employee Care 92
eligible to retire in the next 5
and 10 years broken by job
category and by region
RIERMNNREE SRR BIMHE
FM0FRNEEBRRAKNES
Ll
Safe and Healthy Workplace
RE2NBRENIERE
GRI 103: Management Approach 2016
GRI 103 : E# 77872016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HEGUHRBRHEERN AREERER
Gl
103-2 The management approach and
its components
BRAEREAKE D
Employee Care 68-72,
BIRE 79-81
103-3 Evaluation of the management
approach
BIR AR R
GRI 403: Occupational Health and Safety 2018
GRI 403 : Bi¥@EHEHZ 22018
403-1 Occupational health and safety ~ Employee Care 68-70

management system

BEXRELZEEEBR

BTEE®
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GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ 8| kS BEREGRHEAM S Hif
403-2 Hazard identification, risk Employee Care 71,
assessment, and incident 79-80, 97
investigation
BEZR  BRIGNEHRAE BIBE
403-3 Occupational health services Employee Care 71
B B R RS BETHER
403-4 Worker participation, Corporate Governance 61, 70-71
consultation, and Employee Care
communication on occupational
health and safety
BERRZ2EY: TIEENZ2 (%8R
B BEANER BIME
403-5 Worker training on occupational ~ Employee Care 72
health and safety
THEEBERRER 2 BIME
403-6 Promotion of worker health Employee Care 80
R TIEERR ETHE
403-7 Prevention and mitigation of The Group did not identify any occupational health and safety -
occupational health and safety impact linked to business relationships during the Reporting
impacts directly linked by Year.
business relationships
EHMRAREEXARERIER BEFEAN ARERIPEFEBEEENBERRERS
MNBERRZ2TE T o
403-8 Workers covered by an KPI Overview 141
occupational health and safety
management system
BERRZ2ERBRAEANT BREJEZLE
=
403-9 Work-related injuries Employee Care 87,
KPI Overview 141-142

BT
FRENERAE
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GRI Content Index
GRI #8IRAB 5|

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRI% 8l kS HREG R R EAMHSA Hi%
403-10 Work-related ill health Employee Care 87, 142
KPI Overview
TERBNRERE ETRE
BREDEREE
Training and Education
EARYE
GRI 103: Management Approach 2016
GRI 103 : E# 77 £72016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HEBUZELHERNIR HERRER
103-2 The management approach and
its components
BEFEREAKITD
Employee Care 77-79,
ETRE 84-86
103-3 Evaluation of the management
approach
BIRERN R
GRI 404: Training and Education 2016
GRI 404 : 55352 52016
404-1 Average hours of training per Employee Care 93,
year per employee KPI Overview 143-144
BHREISFEXBINTSE N BEIMHE
IRF 25 BAREVERRE
404-2 Programs for upgrading Employee Care 76-77

employee skills and transition
assistance programs
BIRERAARMBERE S

—
ES

o
H
%
b

404-3 Percentage of employees
receiving regular performance
and career development
reviews
THEXERMBEERERN
BETAN

All employees of the Group were subject to performance

appraisal during the Reporting Year.

BEFERN AREMAETHERRENERZ -
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GRI Content Index
GRI #8IRABZE5|

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ 8| kS BEREGRHEAM S B
Respect for Human Rights
BEARE
GRI 103: Management Approach 2016
GRI 103 : EE %5 #2016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HELSMZERHERANE AIHEERER
103-2 The management approach and
its components
BE SR E AR D Corporate Governance
Employee Care 60. 73-74
EER ’
103-3 Evaluation of the management sSTHE
approach
BIR AR R

GRI 412: Human Rights Assessment 2016
GRI 412 : A#E5T1£2016

4121 Operations that have been
subject to human rights reviews
or impact assessments

BRRAREELTETENES

i
412-2 Employee training on human
rights policies or procedures
ANERFERIZF A ESETE
412-3 Significant investment

agreements and contracts that
include human rights clauses or
that underwent human rights
screening
BEAEGRREETAEES
MEZREHANEL

Statistical data were not available. The Group plans to
improve its data collection mechanism and disclose such

information in future reports.

REEFET IR - ARER BT EHBWRERS] - URRRRE
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GRI Content Index
GRI #8IRAB 5|

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ B kS BEBREHRREAH A Hi%
Customer Information and Privacy
BEFERNBA
GRI 103: Management Approach 2016
GRI 103 : EE %5 #2016
103-1 Explanation of the material topic ~ Sustainability Management 50

and its Boundary

HEBUHZERHEERNIR KETRER
103-2 The management approach and

its components

BRAEREAKE D

Corporate Governance 59

103-3 Evaluation of the management
approach

BT AR

tEER

GRI 418: Customer Privacy 2016
GRI 418 : & F#.[82016

4181 Substantiated complaints
concerning breaches of
customer privacy and losses of
customer data
HELEPEBALNMELRZEFPER
BRNKEENRFH

The Group did not receive any complaints concerning breach
of customer privacy or loss of customer data during the

Reporting Year.

HEFERN AREREREBRRRILEFPLRIEXRTFE
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GRI Content Index
GRI #8IRABZE5|

GRI Contents Relevant chapter(s) and/or other explanations Page
Standards number
GRIZ 8| kS BEREGRHEAM S Hif
Socioeconomic Compliance
HEREER
GRI 103: Management Approach 2016
GRI 103 : €& J5 2016
103-1 Explanation of the material topic ~ Sustainability Management 50
and its Boundary
HEBUZRBREERANIA AFETRERE
103-2 The management approach and
its components
BRAEREAKE D
Corporate Governance
N 60-63
TEER
103-3 Evaluation of the management
approach
BIR AR R
GRI 419: Socioeconomic Compliance 2016
GRI 419 : # & E S #2016
4191 Non-compliance with laws and  Corporate Governance 65

regulations in the social and
economic area

BRI G RLEES R EEE
#

>
HE
il
=3
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