CHINA VANADIUM

L\\ TITANO-MAGNETITE MINING
COMPANY LIMITED
o B S ST S R S B PR R

(Incorporated in the Cayman Islands with limited liability)
(RSB BEMAL 2 BRAE)
(Stock Code B&131%5% : 00893)

ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORT

2019 zzas



We aim to be a
TOP-NOTCH ENTERPRISE }

FTiE—

} CORE
VALUE

“OEE
'} VISION
=

'} MISSION
fE o

oS

e We deliver with integrity

e We explore opportunities

e We uphold the essence of
commitment and responsibility

cHiE B -BHE

* To explore exceptional
potential in mining

o B 8 i -
A (8K) FFR (81)

e We reward shareholders
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ABOUT THIS REPORT

China Vanadium Titano-Magnetite Mining Company Limited is
publishing its Environmental, Social and Governance report (“ESG
Report”) for the financial year ended 31 December 2019. This report
presents the Company’s concepts, action plans and performance in
sustainable development to stakeholders.

Scope

This report discloses the information on the Group in fulfilling its
economic, environmental and social responsibilities. This report covers
the period from 1 January 2019 to 31 December 2019. Some content
may look back upon the performance of the Group in past years to
present the report in a more informative and comparable manner.

Reporting Period

This is an annual report.

Reporting Guidelines

The report is prepared according to the “comply or explain” approach
of the Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide”) set out in Appendix 27 to the Rules Governing
the Listing of Securities on The Hong Kong Stock Exchange (“HKEX”).

Data Collection

Financial data in the report are extracted from the 2019 Annual Report.
Other data are extracted from the Group’s internal management system
and statistics and partly consist of data for previous years. Unless
otherwise stated, RMB is used in this report as its functional currency.

Report Availability

The report is issued in electronic versions. Please visit
www.chinavtmmining.com or www.hkex.com.hk to download the
report.

Contacts

We value stakeholders’ views and suggestions. Please let us
know your feedback on our ESG management and reporting via
ir@chinavtmmining.com.
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CHAIRMAN'’S STATEMENT

Dear Stakeholders,

As | wrote in my Chairman’s Statement for the Annual Report 2019, we
are operating in a highly unpredictable environment while facing acute
market uncertainty. The global coronavirus pandemic in early this year
has adversely affected overall market sentiment, disrupted key supply
chain and posed significant downside risks on the pace of demand
recovery. More recently, we learn that China did not set any economic
growth target for FY2020 and the reasons are quite obvious. Despite
these new challenges, key stakeholders expect mining companies to
strategically and uninterruptedly deal with the Environmental, Social
and Governance (ESG) matters as part of the capitalism for mining
companies — we agree, as it is a good cause.

Amidst the unpredictability of the pandemic this year and the
rain-triggered disaster last year, we released several important
announcements to update our shareholders. In these announcements,
we highlighted disruptions, restrictions, conditions, actions and control
measures in connection with these unprecedented and exceptional
events. We take our duty to update shareholders in a timely manner
seriously and you would have noted in these key announcements that
we have been emphasising the importance of good workplace safety
and health practices, which must not be compromised and must be
prioritised at all times. More recently, we updated that we have received
approvals from the local government to resume our operations in full
while keeping in mind that the safety and health of our workers cannot
be traded off.

During this critical time, we have trained our workers to improve on
self-protection ability while promoting personal and workplace hygiene.
We continue to create safety awareness amongst the working groups
and have been tracking their health conditions. We remain vigilant
and stay in close contact with the local government in monitoring
the pandemic situation. We have seen the coordinated actions of the
government in the pandemic containment and we make concerted
efforts to support the communities in response to these commitments.
It has been remarkable.
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Back to our mining business — those days, stakeholders of the mining
companies in China were focused on capacity efficiency in order to
produce the highest volumes at the lowest costs. Nowadays, key
stakeholders expect mining companies to be proactive, productive,
profitable, sustainable and responsible. Whilst this is not something
new, the mining industry is now facing these challenges amidst the
global recession risk and weak market sentiment. Improving production
efficiency while reducing energy consumption are now very basic
yardsticks which most mining companies should reasonably aim to
achieve.

Operationally, we did a few improvements during the year for better
resource utilisation and mine rehabilitation. Specifically, (i) we modified
our environmental protection equipment (such as the tailing treatment
system) for discharge compliance with external drainage; (i) we
recycled tailings and waste rocks to improve the resource utilisation
and reduce wastage; (iii) we initiated mine geological environment
treatment and land reclamation projects in order to reduce water
and soil pollution around the mining area while gradually restoring
surface vegetation and groundwater levels to enhance biodiversity and
environment protection.

As one of the largest iron ore producers and mine operators in Sichuan
Province, we must instill faith into our working groups and the local
communities. Nothing has changed since | wrote to you last year in
spite of the weak market sentiment. As reiterated, | continue to believe
that we must bring transformational change to our shareholders over a
longer term. We must think ahead and plan ahead towards integrating
societal value with our future corporate strategies. Our management
team is hardworking, supportive and confident (as they have always
been). From managing our existing mines to implementing our future
strategies, we will continue to promote a fair, safe, healthy and friendly
working environment for our employees. We appreciate team effort;
we encourage idea sharing and we must avoid spreading emotional
contagion amongst our key management members and staff. Again, we
reaffirm our commitment here.

Teh Wing Kwan
Chairman

Hong Kong, 29 June 2020
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GROUP PROFILE

The Company has been listed on the main board of the Hong Kong
Stock Exchange since 8 October 2009. During the year ended 31
December 2019, the Group was principally engaged in mining and ore
processing, sale of self-produced products, trading of coals and steels,
management of strategic investments and providing specialised mining
services. As at 31 December 2019, the Group owned one ordinary iron
ore mine (namely the Maoling-Yanglongshan Mine), one gypsum mine
(namely the Shigou Gypsum Mine) and one processing plant (namely
the Maoling Processing Plant). All mines and processing plant are
located in Sichuan, China.

As at 31 December 2019, the total number of shares of the Company
in issue was 2,249,015,410 and the percentage holding of the

Company's subsidiaries was as follows:
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CORPORATE GOVERNANCE

The Company is committed to upholding corporate governance to
ensure that formal and transparent procedures are in place to protect
and maximise the interests of its shareholders. Under the supervision
of the Board, the management is responsible for designing and
implementing the Group’s risk management and internal control
systems. The Group has set up three lines of defence for risk
management. As the first line of defence, the business units (e.g.,
sales department and production department) are responsible for
identifying and assessing business risks and developing risk mitigation
measures. As the second line of defence, the functional departments
(e.g., compliance department and finance department) are responsible
for assisting the business units to improve the risk management and
monitoring the effectiveness of risk management. As the third line of
defence, the internal audit function assists the Board and the audit
committee to review the effectiveness of the Group’s risk management
and internal control systems.

As and when required during the year, the management convened
meetings which were chaired by the senior management with
attendants including, managers from subsidiaries and department
heads from the headquarters. The Group’s decisions on operations,
implementation of investment projects, financial issues, and the
updates on risk management and internal control were considered and
determined in these meetings. For more information about the Group’s
corporate governance, please refer to the Corporate Governance Report
in the 2019 Annual Report.
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ESG MANAGEMENT

Committed to pursuing a high-level of corporate governance,
the Company has established well-defined and highly transparent
corporate governance structures and systems to guarantee long-
term development of the Company and safeguard the interests of
shareholders of the Company. After extensive study, the Company
has published the Guideline on Environment, Social and Governance
Working Group and formally established an ESG working group and its
associated ESG executive team.

The ESG working group is led by the Company’s financial controller,
supported by the chief executive officer and the head of compliance
department of the Company. The ESG working group regularly reports
ESG related policies and issues to the Board and assists to effectively
evaluate risks and opportunities arising from the Group’s operations;
develops strategies for ESG reporting, ESG management and maps
out a medium to long-term ESG management plan to enhance the
Group's capability in internal control and risk mitigation, establishes
and maintains a healthy relationship with stakeholders to ensure a
proper materiality assessment, instructs the ESG executive team to
establish working mechanisms and approval processes, and evaluates
the achievements of the ESG executive team.

Under the leadership of the ESG working group, the Company has
also established an ESG executive team led by the head of compliance
department of the Company and has assigned a full-time employee to
manage the daily ESG issues and help set up an ESG contact network.
Apart from the designated ESG representative from the compliance
department, other members making up the ESG executive team are
the senior management of the Company’s subsidiaries and department
heads from finance, general management, production and operation
departments etc. The ESG executive team assists to carry out and
execute instructions given by the ESG working group and organises
stakeholder communication and ESG reporting, ensure ESG issues are
well incorporated into the Group's daily operation.

The dual settings in organisational structures facilitate the Company
to better understand stakeholders’ concerns and obtain timely
feedback. The engagement of the Board and senior management of the
Company's subsidiaries further reinforces the importance of ESG issues
and ensures that the views of the ESG management are given due
weight in the Group's daily operations.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a core part of the Company's sustainable
development. The Company strives to establish a regular communication
mechanism with stakeholders and has set up online and offline
communication channels. These inform stakeholders of the Company’s
strategic plan and performance in sustainable development and ensure
timely feedback from its stakeholders, so that the Group's business
practices are able to meet their expectations.

The Company defines its stakeholders as individuals or organisations
that interact with the Group and are influenced by, have an
influence on, or have a vested interest in, the Group. Stakeholders
of the Company include not only internal stakeholders such as the
employees, but also external stakeholders such as the shareholders,
clients, suppliers, communities, and the government. The Company
communicates with its stakeholders on various issues through different
channels.

BEASH

Eam AR S ETYA QB A FEEROZOED
RRBB B A E B BREG IR
REGTBBRRE KMEMERARRRERA
FEZERT AR S RERR  BRER AR
BEARGRE EAKENEBEERATARSE
M HIEE -

ARAGEES ABBREAREES) XAKE
BEE HAKEAZENINAKEEREAH
BEROALTHAR AARNEEATEREERES
ZAmEE A TEEIEEA  PIMERER
BP HER HREBF - ARFEBTRARE
HES AN mEERE

Communication with stakeholders

BEERANEE
Types of
Stakeholders Needs Responses Communication Channels
EEAER EXR = fE BRERE
Shareholders e Continuous and stable e Improve business portfolio e Annual and interim reports

PR

investment returns

FEMBENRELDR

Timely and fair disclosure of
information
B o 5 B A A

Enterprise operations
complying with relevant laws
and regulations
EATERBER SRR
FREE

diversity and operating cash
flow

s RREBEZTURMBEE

e

e Establish a sound system for

disclosure of regular and ad
hoc information
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e Improve internal compliance

system
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o FHEPHRE

e (Corporate announcements

o RAIRE

e Press releases
e ¥E®
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Communication with stakeholders

SEERANBE

Types of
Stakeholders
fEm AR

Clients
By

Employees

®E

Needs
ER

e Sustainable, reliable and
safe supply of products and
services

o AIERLZEMIBEREERR
BR %5

e Timely response to clients’
demands
o HREEEFHER

e |mprovement in product and
service quality

s RAEMMRBESE

e Adequate health and safety
protection
s THHBEEREZE2RE

e Decent working environment
o B TIEIRIR

e Plenty of opportunities for
career development

° ARMEXERHKE

Responses

2] 3

e Establish a comprehensive

safety supervision system and
response system

s RIYEENLEEBERRR

(Bl fE il =

e Establish a responsible

identification system for
clients’ needs

s RUBBMEMFEPLBRHS

E il

e Establish work safety and

health policies in line with
relevant laws and regulations

o HIEMNEEBERRERD

TEREERZZ2HE

e Improve internal systems for

managing staff recruitment
and promotion

o WEANMEIHRERENERE

il =

e Enrich employee’ daily lives

s FEBEHEAFZERE

e Provide diversified employee

benefits

s REZTIEMNERBA

Communication Channels

BERE

e Continuous communication
through physical visits, emails
and other official channels

o UHEHFT BHRAEAMIERN
REREER

e Entering into long-term
cooperation agreements
o I RHIGERE

¢ Internal memos

s AEET

e Team building exercises

o BEIEMIAH

e Staff counselling
o BINHE
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Communication with stakeholders

BEESANES

Types of
Stakeholders
fEm AER

Suppliers
e

Government

BF

10

Needs
ER

e Fair, just and open
procurement process

o RN¥RIE-RFREIBE

e Punctual fulfilment of

contractual obligations
. EBBAANED

e Promote local and peripheral
industry development

o BT REEMERTTE
ERE

e Enterprise operates in

compliance with relevant laws

and regulations

o BEUNABREERIERD

TAEE

Responses

= &

e Ensure transparency in
the procurement process
with internal and external
supervision

s MRRBBRABAE EX
AR Ke o1 BB B B

e Reasonable management and
control of cash flow to ensure
timely payment

o SEERBRKEEESN BR
B3

e Provide job opportunities
and tax contribution at the
location of operations

o RNEEMAMBHIERE R
BT IR

® Receive supervision from the
government and improve
the internal compliance
monitoring system

o EXBTEE s A E0E ol

ERHIE

e Ensure compliance with
relevant laws and regulations
regarding environment, safety
and integrity

s MRTEBFMEIR L2 RM
ERMEBEEERER

Communication Channels

BERE

e Communicate with suppliers
from internal management
suppliers’ list

o RIBAEDEIEH R 2R M
EEAER

e Provide a dedicated hotline
for reporting corporate
corruption

s RUAFBTERER

e Participate in government
meetings and pay regular
visits to the government
authorities

o ZENNEZE TFHET BT
1
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Types of
Stakeholders
fEm AR

Community

o

Banks
R1T

Communication with stakeholders

Needs
ER

e Contribute to community
development

s AHBERELAER

e Engage in community
activities and maintain good
communication

s 2HEMRIAE RERFAER

e Good creditworthiness and
ability to pay debts
s EERIF BHENEERD

e Stable business development

s REMEHER

SEERANBE

Responses

2] 3

e Improve local infrastructure
construction
E S AL 2 R

e Maintain good
communication with local
residents

HEWERRFTRIFEE

e Pay debts on time to maintain
good creditworthiness

o ERBFEMER AERFRIT
=

=R

2019 R e RERE

Communication Channels

BERE

e Survey of community
representatives
s HEBRAXAE

e Regular visits

o EHFED

e Community Services

o AR

e Regular and direct
communication
s THEEER

O R EREERR AR
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ESG REPORTING PRINCIPLES ESGEE ¥ JF Al

Materiality BEEM
In order to clarify the key areas of ESG practice and information BEANTLESGEAI R EMEENETE&HE UK
disclosure and improve the relevance of the report, the Company RARS AR AR B2 IRRBBRFTESGHR

identified ESG issues and conduct materiality assessment in accordance HIESI A EHA LS TESGHE WHETEE
with the requirements of the HKEX's ESG Reporting Guide to ensure MEREAE - ARERFT B8 MESGRE BB A R |l &
that the ESG issues that are material to the Company and stakeholders BERABEZ-

are disclosed.

Screening Process of ESG Issues

ESGEEEFRBRE

Source of ESG Issues
ESGE & RIR

e Recommendations from the Company’s management
o ARREBEMEZR

e |Internal and external experts’ analysis and suggestions
o AMRINBERN DN RiIBZE

e Multimedia information analysis

o LHEBERDMN

e Peer benchmarking

o AEEEMLHN

e ESG related standards and guidelines

o ESGHEBIERIKIESI

Screening Criteria

BEEE

e Contribution to sustainable development

o HARKEBENER

e Stakeholders' general concern

o M AR —ARERE

e ESG-related guidelines for materiality

o ESGHEEZESI

e In accordance with the Company’s strategic development needs
e RERRAKBUBRETE
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In 2019, the Company continued to use questionnaires to gain a full
understanding of stakeholders’ view on relevant ESG work and to
receive stakeholder advice. Twelve issues were identified with reference
to the scope of this ESG Report by taking into account the features of
the Group's business. These issues covered areas including environment,
employment practice, occupational health and safety, labour standards,
supplier management, product responsibility, anti-corruption, and
community investments. Internal and external stakeholders were invited
to rate the materiality of the twelve issues through questionnaires and
then ranked the twelve issues by their materiality ratings. Through
materiality rating, combined with the consideration of the disclosure of
the Group’s business highlights and industry information, the key issues
of disclosure for this Report were derived, and a materiality matrix was
formed (see Figure 1 for details).

Aspects of moderate importance

hES2MEHRE

RATR2019F BB AR ST X 2 EERMAIER
A HBESGTIEME R RINE#EZ ANER-
BRERESGRENBEGE NS RNEBER
HNERBRE AEBD AL 12EZE BE
RE-EEES BEREHELE YT ER
HEEEE ERET RESALABRRESES
IS ARNRBBARINDEZR AAMS BZ121E2
ENEBUHTS THEEARSSETHER -EE
BIAEBERESRTEERNBEESE  #H)
EZUFLIBERAREABEENEERZE I
REHEZMIERE (FBRLEN) -

Aspects of high importance
B E SIS

£ S A
o R
2& °
g ;ﬂ Safety in Production
s = EERR
N
5 @
2 < -
= Caring for Employee
5 £iA
£ =
g §>ﬂ\ Occupational
3 Supply Chain Manaement gg‘&%‘g;ﬁg
5 HEEEE
g (J L
c Anti-corruption
$ R&S PY
£ Ecological Protection Product iability
ERRE EREE
([ J
Waste Management
BRNER
(]
(] (]
Eg;’%ly gonsgrvgtipn Employee and Hiring Water Management
and Pollution Emissions = P
Reduction RERAR L
BOLRR
R FRIER
Community Developemnt
Anti-corruption
HEBRRRAS
Aspects of low importance Influence on sustainability of the Group
EEESHHE HWAEBTREL Y
Figure 1 Materiality Matrix for China VTM Mining in 2019 E1 20195 A B A & 2 1% 5EfE
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Results of the stakeholder survey provided useful references for future
adjustments to the Company’s sustainable actions. Subject to the
disclosure requirements of the ESG Reporting Guide, this Report sets
out the issues which the Company’s stakeholders are more concerned
about in greater details. In addition, the results of the materiality
assessment would be used to guide the strategic goals and plans for
ESG management in the next year, thereby driving the continuous
progress of sustainable development.

Quantitative

This Report's quantitative key disclosure indicators of all “Subject
Area A. Environmental”
categories are regularly collected and summarised by the ESG executive
team during the year to form this report. For ESG detailed quantitative
data, statistical scope and methods involved, please refer to each

section of this ESG Report.

categories and some “Subject Area B. Social”

Consistency

The quantification of relevant disclosure indicators covers the period
from 1 January 2019 to 30 July 2019 in respect of the Discontinued
Operations as a result of the Disposal completed on 30 July 2019. Save
as disclosed above, the approach to detailing the disclosure indicators
corresponding to the ESG Reporting Guidelines and the statistical
methods of each disclosure indicators remains the same as previous
reports. For details, please refer to each section of this ESG Report.

OPERATIONAL PRACTICE

The Group has always adhered to the philosophy of “Integrity
Comes First”, resolutely avoids illegal acts such as corruption, bribery
and commercial fraud, and maintains a healthy and good business
environment. At the same time, the Group is committed to building
a green supply chain and constantly regulating procurement and
supplier management practices. Through strictly implementing product
quality inspection procedures, and establishing a good communication
mechanism with customers, the Group effectively guarantees the
quality of products and services to achieve sustainable corporate
development.
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Anti-Corruption

The Group follows a zero-tolerance policy against any form of bribery,
extortion, fraud and money laundering, and prohibits for the use of
powers and positions in the Company, customers, suppliers and other
third parties in pursuit of private interests. The Group strictly abides
by the Prevention of Bribery Ordinance (Chapter 201 of the Laws of
Hong Kong) and Ordinance on Disciplinary Sanctions in the Communist
Party of China. The compliance department of the Group is guided by
relevant laws, regulations, and the Toolkit on Directors’ Ethics from
the Hong Kong Independent Commission Against Corruption (ICAC)
and has developed a series of policies and appropriate management
measures such as the Administrative Measures of Aba Mining on Staff
Rewards and Punishments and the Administrative Measures of China VTM
Mining on Staff Rewards and Punishments to prevent fraud or unethical
behaviour.

The Group has implemented a series of measures to strengthen
compliance management and is committed to maintaining a
transparent, fair and healthy operating environment. The Group has
also set out a code of ethics and conflict of interests, and principles
against unfair competition in its Employee Handbook, to increase the
awareness of anti-corruption and the self-discipline of employees.
Each employee is required to make a declaration to abide by the rules
set out in the Employee Handbook to guard against corruption upon
signing the labour contract with the Group. In addition, the Group has
also organised anti-corruption training and various educational and
promotional activities. In 2019, Aba Mining organised anti-corruption
training for managers, to raise employees’ awareness of the relevant
legal requirements and self-discipline.

Meanwhile, the Group has dedicated anti-corruption personnel and
mechanisms in place and has set up anti-corruption reporting channels
for all stakeholders including internal staff, suppliers and customers.
The Group has established reporting channels and hotlines and taken
measures to protect whistleblowers to encourage all parties to make
reports as well as strengthen the communication between the Group
and the staff in terms of anti-corruption and anti-bribery. In 2019, Aba
Mining issued clean and honest administration construction cards to
suppliers and asked them to sign for confirmation.

In 2019, there was no major breach of conduct by the employees
within the Group nor legal cases regarding corrupt practices.
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Supply Chain Management

A healthy and sustainable green supply chain is an important
foundation for the long-term development of the Group. The Group
values cooperation and interactions with its suppliers and is committed
to working and maintaining long-term relationship with suppliers.

The Group continues to improve its procurement and supplier
management systems, standardising procurement methods, tendering
and bidding, and supplier evaluation process. In this regard, the Group
has implemented, among other things, Aba Mining formulated the Aba
Mining Customer Relationship Management Measures, Aba Mining
Invitation and Bid Management Measures and Aba Mining Co., Ltd.
Procurement Management Measures. The Group adheres to open, fair
and impartial procurement principles. In order to strictly implement
procurement procedures, the Group requires its suppliers to undergo
a comprehensive assessment to ensure the quality of procurement.
The assessment criteria of suppliers include their commercial and
professional credentials, productivity, product quality, service
capabilities, and credibility. At the same time, the Group also considers
the environmental and social risks of suppliers and contractors and
chooses those suppliers who have satisfactoring fulfilled the assessment
criteria, with an aim to promote sustainable development of the supply
chain.

Every year, the Group invites relevant experts from various departments
to evaluate suppliers’ performance. The Group updates the list of
qualified suppliers based on their evaluations to ensure the stability
and safety of the Group's product quality. In 2019, the total number of
suppliers was 63.
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Product Responsibility

The Group attaches importance to the quality of production and
service, and strictly implements product quality management in
accordance with the relevant national laws and regulations and industry
standards. The Group has developed and implemented measures on
the management of product quality and enhanced product quality
inspections to ensure that superior products are offered to clients.

To strengthen quality control, and stabilise and improve product quality,
the Group strictly follows the Factory Selection Assessment Methods
which sets out the quality goals as below:

o guaranteed grading of Fe in magnetite fine iron concentrate >
64.5%,;
o guaranteed grading of Fe in magnetite high purity iron

concentrate > 71.5%;

o no less than 50% of magnetite iron concentrate particles of
-200 mesh.

To stabilise and improve product quality, the Group has formulated a
set of quality management procedures detailing the accountability of
responsible managers and employees. The Group has further reinforced
its management of production units regarding quality control and risk
mitigation. Each production unit has to, by 31 March of each year,
establish an annual "Enterprise Quality File” for the basic conditions
of quality management, quality inspections and laboratory personnel,
and file the same to the production and operation department
for record. Besides, the quality management department conducts
sampling and testing according to the GB/T 10322.1-2014 /ron Ore
Sampling and Sample Preparation Methods and other relevant product
varieties, specifications and technical conditions. In addition, the
quality inspection personnel of each production unit must conduct an
inspection or test according to the inspection items, batches, frequency,
sampling methods and time specified in the inspection procedures. The
inspection and test must be completed within the specified time, and
the results must be transmitted to the relevant units in time to ensure
the smooth and punctual production as well as delivery of the products.
During the routine reviews, if the samples test results fail, the related
production unit would be informed immediately.

The Group strictly complies with the Measures on Dispute Treatment of
Product Quality, which specifies price adjustments mechanisms based
on differences in appearance quality, failed chemical composition, and
its characteristics. Mancala Group implements the Quality Management
Policy and achieves the requirements of ISO9001 Quality Management
Systems.
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Since the Group is in the upper stream of the entire supply chain and
provides products to reputable trading companies instead of end users,
no issue has arisen as to advertising, labelling or customer privacy
during sales, nor health or safety matters during consumption.

ENVIRONMENT

The Group actively responds to the strategic deployment of national
ecological civilization construction, promotes the concept of green
sustainable development, and strictly abides by applicable laws and
regulations such as the Environmental Protection Law of the People’s
Republic of China. The Group has also formulated internal policies such
as the Professional Management Measures for Safety and Environmental
Protection and the Rules for Evaluating Safety and Environmental
Protection, to optimise water resources and to reduce waste emissions,
conserving resources and energy. Concurrently, the Group continues
to implement mining reclamation, protect and restore the ecological
environment, and practice green development. Mancala Group
follows its Environmental and Sustainability Policy consistent with the
requirements of ISO14001 Environmental Management Systems.

Water Resource

The Group attaches great importance to the management of water
resources as a large volume of water is required for ore processing. The
Group is also in full compliance with the water drawing permit issued
by the local governments in the PRC and the Water Law of the People’s
Republic of China and has put great efforts into improving water
efficiency.

As all mines and plants of the Group are located in mountainous
areas, most of its water resource comes from mountain river streams
and the associated water, rather than drawing from the local rivers/
lakes or the public water supply systems. For this reason, there was no
issue in souring water during the Group’s operation. In addition, as the
Mancala Group only provides specialist mining services, the freshwater
consumption in its mining area does not fall within the scope of
disclosure of this report.
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The Group is committed itself to reducing water usage and applies
strict management measures to reduce water consumption during
the production and operation processes. The Group conducts regular
inspections to prevent water loss and leakage and has built reservoirs to
reuse the water discharged from the tailing pond by recharging it to the
processing plants.

AEBEH AR AR BITRBERER B
SERSERETHNIKE AEBETEMERIN
PiiEAKRk R 2R YRAKEERREEEH
H B RE 7K - E B = R R

Freshwater Consumption (Including Continuing Operations and Discontinued Operations) (" (tons)
KKFEE (BREFELEERROCKRILEEER) O (1)

Stream B

Associated water FEEK

Total =

Freshwater consumption per BARBETEBNRKERS

production value of RMB10,000

2019 2018
20195 20184
484,422.00 371,214.11
23,000.00 25,000.00

507,422.00?® 396,214.11

5.49 3.47

Note: B 5
(1) The statistical scope of this table includes the Discontinued Operations (1) FROGESEESEB2019F7A30H B EE
before the Disposal Group ceased to be subsidiaries of the Company SETBERARANFRAAAMMNBKRIELEE
since 30 July 2019. %o
(2) More water was consumed in 2019 than in 2018 due mainly to (2) 2019F FEKEE2018F 1 INE B RN FHARE
upgrading the processing plants for iron products. E o B o
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Freshwater Consumption (Continuing Operations Only) (" (tons)

RAKFEEB (REORBFASEER) O (H)

Stream i

AKX

Associated water

Total A&t

Freshwater consumption per BARBETEBNAKES

production value of RMB10,000

Note:

(1) The statistical scope of this table does not include the Discontinued
Operations.

Most of the wastewater generated in the production process is recycled
to the processing plant, and a small part is directly discharged after
reaching the standard.

Resource Utilisation

In order to actively respond to global climate change and reduce GHG
emissions, and in compliance with applicable laws and regulations such
as the Energy Conservation Law of the People’s Republic of China and
has developed the Management of Power, Energy and Measurement,
the Group has optimised its energy management system, eliminated
high energy-consuming equipment, used clean energy, and reduced
energy consumption.

The Group consumes mostly electricity in its daily production and
operation. To achieve the goal of energy-saving and emission reduction,
the Group has adjusted the structure of energy use and purchased
clean energy from hydropower stations. The Group mainly uses gasoline
for its business vehicles and diesel fuel for its mining machinery and
equipment. In addition, as the Mancala Group only provides specialist
mining services, the energy consumption in its mining area does not fall
within the scope of disclosure of this report.

2019 2018
20194 20184
56,355.00 72,622.00
23,000.00 25,000.00
79,355.00 97,622.00
1.28 1.58
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To ensure comprehensive control of energy usage, the Group maintains
a timely record of its energy consumption using ledgers. In order to
further improve the energy management system and carry out best
energy conservation practices, the Group encourages all employees to
make reasonable suggestions through a reward system.

In order to create more value with limited resources, the Group actively
improves its production technology. In 2019, Aba Mining revamped
ball milling and improved sieving and magnetic separation processes,
which has effectively increased its ore production and reduced waste
of resources. Due to the nature of the mining industry, the operations
of the Group do not involve the consumption of product packaging
material.

RERZEZES LR ERBER  AEBEIZ M
TR RS EEE R R — P ERRE
BRGIREESEHEED ZIS’%IE%%‘JJ?E\E
BERBRBHERESERZE

BTUNERMNERAETANER AEEEG
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Energy Consumption (Including Continuing Operations and Discontinued Operations)

R (ARFHEACEXBRECRIEREERRE)®

Gasoline (kL)

T (F7)
Diesel (kL)
Seh (F74)
Electricity (MWh) Electricity purchased from external grids
B (KRE) MINBEEES
Clean energy purchased
FriE ANB R EEIR

Energy consumption per production value of RMB 10,000 (kgce) @@
BARBETEENER (TREER)

2019 2018
201945 2018%F
60.73 79.75
886.14 1,206.52

105,785.00 196,625.00@
8,177.30 7,196.00
153.61 225.51

Notes: B 5

(1) The statistical scope of this table includes the Discontinued Operations (1) LERMOFHEEREE2019F7A308 B EE
before the Disposal Group ceased to be subsidiaries of the Company EETHAARANTRARAAMMNEKRIELEHE
since 30 July 2019. %o

(2) The comprehensive energy consumption is calculated based on the () BeawRBR DR (GE/RAEFTEARGE-
conversion factors in the General Principles of Comprehensive Energy 725892008) MEEBMEA F5HH o
Calculation GB-T25892008.

(3) Energy consumption per production value of RMB10,000 (kgce) does not (3) BARBETEENER(TREER)TH
include purchased clean energy. FEFTRE NBRREIR

(4) The data of electricity consumption in 2018 has been adjusted due to the (4) HARAEHEEE HEAR2018FNHEEH
reorganisation of the statistical scope. 7o
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Energy Consumption (Continuing Operations Only)

ERE(REBFAECEERE)O

Gasoline (kL)

R (T
Diesel (kL)
geh (F7)
Electricity (MWh) Electricity purchased from external grids
B (JEFE) M ANED B A
Clean energy purchased
FrEg B R IR

Energy consumption per production value of RMB10,000 (kgce) @@
5N R A T (E M B FE (TS ) 00

Notes:

() The statistical scope of this table does not include the Discontinued
Operations; the statistical method remains the same.

(2) The comprehensive energy consumption is calculated based on the

conversion factors in the General Principles of Comprehensive Energy
Calculation GB-T25892008.

(3) Energy consumption per production value of RMB10,000 (kgce) does not
include purchased clean energy.

(4) The data of electricity consumption in 2018 has been adjusted due to the
reorganisation of the statistical scope.

Emission Management

To adhere to the goals of energy saving, emission reduction,
environmental protection, efficiency improvement and to promote
the construction of a sustainable enterprise, the Group conducts
standardised emissions and disposals management in accordance
with relevant laws and regulations, including but not limited to the
Environmental Protection Law of the People’s Republic of China.
In addition, as the Mancala Group only provides specialist mining
services, the emissions in its mining area do not fall within the scope
of disclosure of this report. No environmental pollution incident was
recorded during the year ended 31 December 2019.

The two major types of solid wastes generated during
the production and operation are waste rocks and tailing
slurries. The Group strictly complies with the Law of the
People’s Republic of China on the Prevention and Control of
Environmental Pollution Caused by Solid Waste regarding waste
management and insists on a scientific and effective treatment
of solid waste during the adopting of production and operation
processes.

2019 2018
20194 20184
22.66 24.27
123.06 87.40
35.00 25.00@
8,177.30 7,196.00
2.99 2.32
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The Group improves its waste management in all aspects and
places great emphasis on maximising the recycling and reuse
of resources, disposing waste responsibly, and reducing the
environmental impact caused by waste disposal. The Group
stacks solid wastes in the tailing pond for contractors to handle
them on a regular basis. In 2019, Aba Mining processed about
54,660 tons of tailings and recovered about 3,805 tons of iron

concentrates. This approach was brought economic benefits

to the Group as well as reduced the harmful impact on the

environment effectively.

REBMEFAMAEYER BARERE
REEEREAEAR AEAHEERESE
Y ORIEEMEESHIRENSE - AEH
1 E SR EY RN R BRI  AAE
P EHABRIE o 20195 - PGB ERIELD
54,6600 F 7& & [B] U 493,805 &2 15 7% ©
I 2R 7 R 5 B 5 AR AU A 25 30 A5 AU B

HRENEE

Disposed Waste (Including the Continuing Operations and Discontinued Operations) (" (thousand tons)

BYEEE (BRFHEKSYERREAL

Waste rocks BA

Stack HE R

Outsourcing Z A

Recycle BRBE

Total &t

Waste rocks disposed per production BAREETEAD

value of RMB10,000 (tons)

BEAEEE (M)

Tailing slurries =3Pk

Stack AR

Outsourcing Z A

Total &&h

Tailing slurries disposed per production BARBETEMEN

value of RMB10,000 (tons)

Notes:

REEREESE (W)

(1) The statistical scope of this table includes the Disposal Group

before ceasing as subsidiaries of the Company on 30 July 2019.

(2) The decrease in total tailing slurries from 2018 to 2019 is

due to the addition of several new production lines by the

Disposal Group which increased the extraction rate of titanium

concentrates.

2019 IRIE - HE K

B

W

) O (FH)
2019 2018
20194 20184
4,753.29 4,020.33
0.00 25.82
49.51 0.00
4,802.80 4,046.15
52.00 35.43
2,057.63 4,110.00
358.14 340.73
2,415.77@ 4,450.73
26.16 38.97
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Disposed Waste (Continuing Operations Only) (" (thousand tons)

Waste rocks BA

Stack b:: 7,

Outsourcing Z5p

Recycle BRAE

Total &Et

Waste rocks disposed per production BAR¥®ETEED
value of RMB10,000 (tons) BEARES (M)

Tailing slurries =27 Pt -3

Stack b:: 7,

Outsourcing Z A

Total &&F

Tailing slurries disposed per production BARKSTEED
value of RMB10,000 (tons) BREREE=S (W)

Notes:

(1) The statistical scope of this table does not include the

Discontinued Operations.
(2) The decrease of total waste rocks from 2018 to 2019 is due to

the change in production process of Aba Mining in 2019 which

recycled the remaining waste rock.
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BYEEER (REFHHECEER) O (TH)

2019 2018
20194 20184
0.00 114.91
0.00 25.82
49.51 0.00
49.51@ 140.72
0.80 2.27
0.00 0.00
358.14 340.73
358.14 340.73
5.78 5.50
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The hazardous wastes of the Group are mainly lubricating oils
and waste liquid from the tail water online monitoring system.
The Group has developed a Hazardous Waste Management
System in accordance with relevant national standards, including
the Standards for Pollution Control on Hazardous Waste Storage
(GB18597-2001) and the Management Measures for the
Transter of Hazardous Waste. The Group has engaged qualified
disposal specialists to dispose of hazardous waste properly. In
2019, the Group generated 0.15 ton* of waste oil and 0.45
ton* of online monitoring waste liquid.

The air pollution emitted by the Group includes the dust
generated from the ore crushing process and air pollutants from
vehicles. The Group has adopted several emission reduction
measures in accordance with the Law of the People’s Republic of
China on the Prevention and Control of Atmospheric Pollution
to ensure compliance with applicable emissions standards. Other
air pollutants generated from mobile sources are listed in the
table below.
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Air Pollutants from Road Transportation
(Including Continuing Operations and Discontinued Operations) ('@ (kilograms)

ERBERZERSRY (BRFAKEXBERERL

Air Pollutant ZEREFEY

Sulphur oxides maEkm

Nitrogen oxides =R ()]

Particulate matters FERL

Notes:

(1) The statistical scope of this table includes the Disposal Group

before ceasing as subsidiaries of the Company on 30 July 2019.

(2) The air pollutants generated by the combustion of gasoline and
diesel are converted according to the How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPls
by HKEX.

(3) The data of nitrogen oxides and particulate matters in 2018 has

been adjusted due to the recalculation.

* The statistical scope of this number includes the Disposal Group
before ceasing as subsidiaries of the Company on 30 July 2019.

2019 IRIE - HE K

B

REER) O (TR)

2019 2018

20194 20184

15.16 20.60
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1.59 1.60©
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Air Pollutants from Road Transportation (Continuing Operations Only) "® (kilograms)

EREGZRSRY (AERRHALEER) 00 (FTRr)

Air Pollutant ERSEY

Sulphur oxides =Rk

Nitrogen oxides =Rl

Particulate matters FERLY)

Notes:

(1) The statistical scope of this table does not include the
Discontinued Operations.

(2) The air pollutants generated by the combustion of gasoline and

diesel are converted according to the How to prepare an ESG
Report — Appendix 2. Reporting Guidance on Environmental KPls
by HKEX.

The main sources of greenhouse gas (“GHG") emissions in the
Group's production processes are indirect energy emissions and
direct emissions from official vehicles and equipment. There are
no direct emissions from boilers or other coal-fired or gas-fired
equipment of the Group. The Group strictly abides by the Energy
Conservation Law of the People’s Republic of China and the
13th Five-Year Work Plan for Greenhouse Gas Emission Control
and has implemented a series of measures to achieve the goal of
continuously reducing GHG emissions.

The Group constantly lowers its emissions by reducing business
travels, encouraging telephone conferences and promoting
a paperless office as far as possible. In addition, the Group
purchases clean energy to replace traditional energy resources.
In 2019, Aba Mining has realised 100% clean energy utilisation
by purchasing electricity generated from a local hydro-power
plant, and has purchased 8,177,300.00 kWh of clean energy
resources to reduce carbon emissions by 1,004,990.17 tons of
carbon dioxide equivalent.

2019 2018
20194 20184
2.31 1.76
0.22 0.23
0.02 0.02
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GHG Emissions (Including Continuing Operations and Discontinued Operations) ()@
(tons of carbon dioxide equivalent)

BERBHNE (BRBHECEXABRCRLEEERR) "0 (BM_SLtHRES

2019 2018
20195 2018%F
Direct emissions Gasoline and diesel 2,461.14 3,344.47
HEBEW VU R 5
Indirect emissions Electricity purchased 95,354.60 177,237.78
[ 7 B iR FrEg A& N
Total At 97,815.74 180,582.24
GHG emissions per production value of RMB10,000 1.06 1.58
BARBETEENRZEREENE
Notes: B 5
(1) The statistical scope of this table includes the Disposal Group (1) AENFTHBERELEEE (R
before ceasing as subsidiaries of the Company on 30 July 2019. 20195 7A30H T HR/RA QA F AT
2 e
() The GHG emissions are calculated based on common fuel (2) ZAEREBHERENERRERERMK
emission factors in the Guidelines for Accounting and Reporting FLEEQRIEN (BLUPFEEERRE
of Greenhouse Gas Emissions in Mining Enterprises by National HHREEZHEFEER) 18 RR
Development and Reform Commission and the average carbon BEERETF REBRAEME (REH
dioxide emission factors of China’s power grids in the Reporting RENIEIZERIES) P REEF
Guidance on Environmental KPIs by HKEX. HoS EmERREFHE -
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GHG Emissions (Continuing Operations Only) @ (tons of carbon dioxide equivalent)

BEREHRE (RERFEALEER) O (BM_SLtHES

Direct emissions Gasoline and diesel

BRI Y K S

Indirect emissions Electricity purchased
e HE FriEAE

Total &a&t

GHG emissions per production value of RMB10,000
BARBETEENAEREBHRE

Notes:

(1) The statistical scope of this table does not include the
Discontinued Operations.

(2) The GHG emissions are calculated based on common fuel

emission factors in the Guidelines for Accounting and Reporting
of Greenhouse Gas Emissions in Mining Enterprises by National
Development and Reform Commission and the average carbon
dioxide emission factors of China’s power grids in the Reporting
Guidance on Environmental KPIs by HKEX.

The main wastewater of the mine is beneficiation wastewater,
tailings wastewater, concentrate filtration wastewater, tunnel
gushing water, equipment cooling water and domestic sewage.
The main pollutants in the wastewater are chemical oxygen
demand (“COD"), ammonia nitrogen, and suspended matter.
The Group complies with the Law of the People’s Republic of
China on the Prevention and Control of Water Pollution and
actively cooperates with the local environmental supervision
department in the PRC. The Group monitors the wastewater
drainage standards in real time and publishes the information
on the bulletin board at the mining area every quarter. In 2019,
no incidents of excessive discharge occurred, and no water
pollution incident was recorded.

2019 2018
2019 20184
373.15 283.05
31.55 22.54
404.70 305.59
0.007 0.005
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Wastewater and Water Pollutants ( (tons)

BEK R K5 F4 0 (1)
2019 2018
20195 201845
Wastewater JBE 7K 10,000.00 20,000.00
Wastewater discharged per production BARBEETEENEKERE
value of RMB10,000 0.11 0.18

cob t2Fa= 0.35 0.32

Ammonia nitrogen [AA 0.04 0.05

Notes: B 5

(1) The wastewater of the Group was contributed by Aba Mining (1) AEBNBEKEREBBECEER
only, which is part of the Continuing Operations. As such, no —EDRIFFEREE AL WSR2
separate tables are presented for illustrating wastewater and FANFELCEEBRERILEEEE
water pollutants discharged by (i) Continuing Operations and T UA TR ({2 75 B 48 & S 15 BE B BE K
Discontinued Operations and (ii) Continuing Operations only, RS RV B LYK -
respectively.

) The decrease of discharged wastewater from 2018 to 2019 is () 2019F BE A BE 7K 8220185 A Th iR
due to a cistern built by Aba Mining to collect wastewater for PBEREED BEE—EE K - YRR
recycling and reuse purposes. KEBIRBERER -
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Ecological Protection

As some of the Group’s operational areas are in the open air, the
original vegetation will be destroyed during the mining process.
The tailing, waste rocks and other yards will also occupy part of the
ecological field. The Group strictly adheres to the Water and Soil
Conservation Law of the People’s Republic of China and Regulations
on the Implementation of the Water and Soil Conservation Law of the
People’s Republic of China, and carries out vegetation and reclamation
and covers all the constituent companies’ locations for preventing and
countervailing the impacts on the ecological environment caused by the
Group's production and operation related activities.

In 2019, Aba Mining followed the Mine Geological Environment
Protection and Land Reclamation Plan to survey the geological
environment and land resources of mines, assess and predict the
pollution status of the water and soil environment of mine, and
determine the areas for environmental treatment and land reclamation.
On this basis, Aba Mining has implemented mine geological
environment treatment and land reclamation projects, repaired
water and soil environmental pollution, monitored and managed the
reclamation. The Group has been making progress to restore surface
vegetation conditions and groundwater levels in mining areas and
improve ecological and environmental conditions.

By the end of 2019, the vegetation area of mines reached 182,876
square metres through planting trees and paving grass and the
reclamation area of waste mines reached 69,003 square metres. In
total, the Group invested RMB218,040 in greening the mining area** in
2019.

EMPLOYER RESPONSIBILITY

In addition to market and technology capabilities, the quality of
employees will also contribute to the competitiveness of a company.
Upholding the people-oriented principle, the Group follows the
sustainable strategy of human resources management. Through taking
up employee’s responsibility, the Group aims to promote sustainable
development of both individual employees and the Group.

ok The statistical scope of these numbers includes the Discontinued
Operations before the Disposal Group ceased to be subsidiaries of the
Company since 30 July 2019.
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Employee Recruitment

The Group operates in full compliance with the Labour Law of the
People’s Republic of China, the Labour Contract Law of the People’s
Republic of China and other applicable national laws and regulations,
including signing an employment contract with each employee and
making timely and full social insurance contributions for employees. To
standardise the employment environment and protect the basic rights
and interests of employees, the Group has formulated the Human
Resources Management Measures and the Working Time Management
Measures. These measures strictly prohibit discrimination on grounds
of gender, race, religion, age, etc. The Group does not allow child
labour or forced labour in any form. If a minor worker is identified in
employment, the Group will arrange for special employees to bring the
minor home to their lawful guardians. The Mancala Group develops the
Equal Opportunity, Harassment & Discrimination Policy and is committed
to creating a diverse workforce and ensuring that all workplaces are free
from discrimination and harassment. In 2019, no violations of laws and
regulations concerning underage labour and forced labour occurred.

As at 31 December 2019, the Group had a total headcount of 184
employees with labour contracts. The employee’s turnover in 2019 was
5.4%.

Total workforce ™ (headcount)

ABREO (8)

998

Headcount AL

200

BER

L

AEENEEL2EE T (FEALHAFE S
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RIFET
REE AR
e
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BEETI RIS THHERERIE

M2019F 128318 AEE KX B184F B &7]
NBHERBIEES - MR2019FWEERKER A

5.4% -

20185 20194

Note:

(1) Subsequent to the completion of Disposal on 30 July 2019, the Disposal
Group and its subsidiaries ceased to be subsidiaries of the Company and
hence the significant decrease in total workforce from 2018 to 2019.
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Total Workforce by Age Group (headcount)  Total Workforce by Gender (headcount)
BRERARBIHABEE (B) RUBIBIDHABRE (R)

30‘///’——5\\\%33

® Under30yearsold 305REA T ® 31to40yearsold 31ZE405% © Male S ® female Mt

® 41to50yearsold 41E505% ® 51yearsoldandabove 515RMIA L

The Employee Turnover by Age Group (%)
RERERNBIHEEREE (%)

5.77%
5.30%
8
14%
6.67%
6.06%
0

The Employee Turnover by Gender (%)
RUEBEDNEERKE (%)

IS

~

=3

} ./\
\
|
J
51 132
$5
70 e

Under 30 31t040 411050 51yearsold Male
yearsold yearsold yearsold orabove B
30ERA T 312405 M1ZB05% 51 L

Fema\e

Total Workforce by Region (headcount)
RILEE THASRE (B)

O

® China ® Hong Kong, Macao and Taiwan ® Others
i BRE Hity

The Employee Turnover by Region (%)
RHBESHEEREAE (%)

9 8.11%
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Individual Development

The Group fully recognises the importance of talent and committed
to offering a long-term scheme for talent development. To help each
employee improve their competence continually, the Group has (i)
formulated and implemented the Human Resources Management
Measures; (ii) set up a career advancement system; (iii) evaluate and
enhanced the composition of the working team; and (iv) established
a system to nurture, select and manage talents based on the
responsibilities and requirements for a particular position.

The Group provides equal career opportunities and transparent
promotion channels for staff at different levels and encourages
employees to realise their career goals. For example, Aba
Mining formulated the Rewards and Punishments Measures
for Employees of Aba Mining Co. to motivate employees and
Aba Mining Administrative Measures on Talents Selection and
Training, which defines a clear set of roles, responsibilities and
accountabilities for all employees. Moreover, the Group has set
out clear selection criteria and guidance to help employees to
better understand the promotion mechanism and continuously
improve their professional skills.

The Group attaches great importance to the improvement and
promotion of the core skills of employees. In response to job
requirements and staff demands, the Group values opinions
and suggestions from its employees, follows the Administrative
Measures for Training, and develops a variety of training
schemes. Through internal and external career training such
as practical field training and technical workshops, the staff
are provided with the necessary knowledge and practical skills,
thereby satisfying their needs for on-the-job development.

Employees at different positions have different training needs.
The Group organised different training lessons and customises
training programmes to cater for the needs of employees at
all levels through various channels such as on-site training,
distance and online training, self-study with the courseware,
secondments and visits.
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For middle and senior management, better and more
transparent communication facilitates information sharing and
cooperation. To facilitate exchanges of business experience
among middle and senior management, foster strengths and
circumvent weaknesses, and solve possible operational issues,
the Group arranges various forms of training regularly. The
training not only promotes communication among middle
and senior management but also improves management’s
capabilities.

For workers at the production line, safety and professional
skills matter the most. The Group conducts effective training
on safety, technigue, technological process, and corporate
culture. To ensure active engagement in the long-term, the
Group was adopted an inspection system to record each
training and requires monthly evaluation.

For new employees, the Group organises induction training,
which enables the new employees to understand the
corporate culture, the general situation and development of
the Group.

TRAERE  RAEINEANE
BABREMAL L EERIE B
RETSREBAERIREEL
B BURMAE RERAELER
B AREgERL TR
Bl TERETSREREZMH
B R - R BFIE 08 E IR A

FERIAN REREERES
MEZ -AKERUANLZE K
M R TFAREEEH B R
Bl AEREHBEG2E K&
BREAEHE  REsESEI
WHRES AT

MARESR : NEBZHEABE
J HEEHES THRAKEND
EXf BERBANER-

R2019%  AEEETFRIFIGE B
BERHEZRE RIFI-R2019%F
AEECREFEERHF4RABIFIIR
BB RP22RINBIFIN R ZRAE
BRI - FEEIF B E—FE1EMn
27.6%  EAR¥E112,4775 ¢

In 2019, the Group implemented the annual training plan and
organised more lessons and training for employees. During
2019, the Group organised 4 induction training sessions for new
employees, 22 external training sessions and multiple internal
training sessions. The annual training expenditure increased by
27.6% from the previous year, reaching RMB112,477.
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Average Training Hours Completed per
Employee by Position (hours)
ERAESNEEEETIHE TR
SRR ()NEF)

80
60
59.19

40
34.56 33.71

20

0
Senior Middle General

management management staff
BREEAR  FAEEAR —MRET

Percentage of Employee Trained
by Position (%)
RN ESHNESEITDL (%)

Senior Middle General
management management staff
BREEAR  TREEAR —MRET

Average Training Hours Completed per
Employee by Gender (hours)
BURESNEEREETHE TR
SEFBEE ()
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37.69

30 31.70

20

Male Female
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Percentage of Employee Trained
by Gender (%)
RRIBHNESEIBDL (%)
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Occupational Health and Safety

As a mining and processing company, the Group attaches great
importance to its management of safe production and protection
of the safety and health of employees. In order to maintain a
safe working environment, the Group strictly follows the rules in
the Production Safety Law of the People’s Republic of China and
the Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases. Moreover, the Group enhances
occupational health and safety management by complying with the
Occupational Health and Safety Management Systems (GB/T28001-
2011), formulating the Manual for Safety Supervision System and
implementing the Management Measures for Occupational Health.

Aba Mining has established a solid safety management system,including
Aba Mining Safe Production Management Measures, Aba Mining
Environmental Protection Management Measures, Aba Mining Maoling
Iron Mine Safety Standardization Safety Production Responsibility
System and Aba Mining Maoling Iron Mine Safety Standardization Labor
Protection Articles Management System.

In 2019, the Group continued to improve the safety management
systems and updated the Anti — “three violations” management
system, which highlights the consequences of illegal operations, illegal
command, violation of labour discipline during production and work.
By implementing the Emergency Rescue Plan, the Group effectively
conducted 26 times of safety inspection and rectified 72 potential
risks. The Group organised 12 safety and environmental protection
training sessions to prevent misbehaviour and ensure smooth and safe
production. As a result, employees within the Group have attended
safety training with an average of 36.64 safety training hours per
person.

In 2019, the Group recorded zero fatalities in its operations and lost
99 days due to work injuries. The Group commits itself to leverage
all available resources to assist injured employees and their families
as much as it could. In total, the Group invested approximately
RMB9.2 million in safe production management in 2019 and provided
occupational disease inspections for 98 employees with no diagnosed
occupational disease.
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Investment in Safe Production
Management (RMB10,000)

L EZZEERE (AREET)
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968.39 ST
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20185 20195

In Mancala Group, a set of integrated occupational health and safety ERNEEERMN—EFSBERRNELT S RIT
and training system has been adopted to manage the diverse range EIE  BEARAREHTREBHE b
of activities in which the Company participates. The system conforms EFFAASINZS 4801 R EF L 2 BB RHE
to the recommendations of the AS/NZS 4801 Occupational Health and o

Safety Management System.

Safety Management System of Mancala Group

EFHEENRE2EENE

Commitment & Risk Management Documentation & Legislative Compliance Organisation & Training &
Leadership AREE Documental Control SEBIAE Responsibilities Competency
AERAE FERHEE o AlREE IR ER
01 Policies 01 Operational Risk 01 Document Control Register 01 Federal Legislation 01 Organisational Chart 01 Training Management Plan
BUR Assessments XHER JiE27 ] e BB REE
02 Mancala Core Values B R R 02 Health & Hygiene 02 State Legislation 02 Position Description 02 Training Competency &
ERNRMERE 02 Job Safety Analysis R AT bz | vEipus Skills Matrix
03 Mancala Safety BEZ2HT 03 Energy Isolation &Tagging 03 Australian Standards BB AR Rk AR
Management Plan 03 ManSafe Checklists ERED RIFH RN 03 Mancala Inductions
ERNRE ManSafe)’ & 04 Working at Heights 04 Codes of Practice SRR
BT E 04 Hazard Reports mELE EHRSFR 04 Visitor Induction
04 Mancala Cardinal Rules fEEmE 05 Confined Space 05 Permits and Licensing RES e
SRAERRA ZEAZE FFAl RENR 05 Employee-OHS- Files
05 Key Performance Indicators 06 Electrical Safety 06 Safe Work Australia EEBLRIER
FAGRE RIS BHRE BNEETE 06 Toolbox Topics & Safety
06 OHS Roles and 07 Cranes & Lifting 07 SDS's Talks
Responsibilities R R i ZEEREK TEMRERLDEE
BZRACRERME 08 Pressurised Systems 08 MDG Guidelines 07 MVM Training
07 OHS Annual Report BAOEF FrEEREB FE MVMEE 3|
BB R 09 Mobile Equipment 09 Worksafe Compliance & 08 Monthly Safety Themes
08 OHS Staff and Resources B Visits BAZETE
BZEABRER 10 Ground Stability THEZ2AREER Rl Units
09 OHS Strategy-Objectives & HEFRE 1 RIIEE {37
Targets 11 Explosive and Magazine General Training
BLRRERE KRBT Plans — R
10 EOM Management EHER N EERARE 1 US| Register
Meetings 12 Remote Control Equipment usIEEC i
BREEEERNERER EIERE 12 TasTAFE Contract
13 Guidelines TasTAFES £)
3l
14 SWMS & Work Instructions
T2 T ERAR
TR
15 Compliance Registers
AR
16 Management Plans
EEE

17 Medical Management
BEER
18 OHS-Previous Standards
Bzl —RERE
Share Point Template
DEEEAK
20 Tender Info
RIEER

1

©
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01 Safety Alerts

01 Incident Templates

01 Crisis Management Plan

01 Safety Improvement Audits

01 Contractor Work Permits

ZRET W e E 2T E R BUERX ABE TIERFA

02 Safety Notifications 02 Incidents & Events 02 Emergency Management 02 Task Observations 02 Contractor Category Table Design Risk Assessment
TR FHRES Plan T{E#ER EBEARR

03 Maintenance Bulletins Z2EEE 03 Workshop Inspections 03 Post Award Project Specific
HEAS R 03 Evacuation Plans thE Requirements

04 Safety Meetings BrARETE 04 Underground Inspections PiREIEE AEEK
foe 04 Evacuation Drills HERE 04 Project Prestart Compliance

05 Newsletters EREUEE 05 Internal OHS System Audits Checklist
RS R 05 First Aid Facilities P BPHR 22 f R AT A% BHERRAMAHEE

06 External Safety Alerts SRR 06 External OHS System Audits 05 Sub-Contractor Tender
INBRRER 06 Trigger Action Response SNEPRR R E RATEAR Questionnaire

07 Mancala Business Services Plans HEEBERS
Weekly Update AERA TN B AT & 06 Contractor Inspection
28 RRERRSE (TARP) Checklist
FREH 07 Emergency Equipment EBERESE

08 General Presentations o] 07 Contractor Meeting
—AR R 08 Employee Assistance Minutes

09 Health & Wellness Programmes ABE G SR
Initiatives B S EBhTE 08 Services Contracts
SO REES RISEK

Caring for Employee

The Group is in full compliance with the Labour Law of the People’s
Republic of China and Regulations for Employees’ Paid Annual Leaves. To
create a positive working environment and ensure that all employees are
respected and motivated, the Group has established the Administrative
Measures on Compensation and Benefit which provides employees with
competitive remuneration and benefits that match their performance and
the internal remuneration structure of the Group. To secure employees’
right of annual leave, the Group also issued the Administrative Measures
on Employee Leave. As legally required, the Group offers a remuneration
package that includes social insurance, pension insurance, and maternity
leaves to employees. In 2019, the Group provided employees with full
social insurance coverage in China.

The Group values employees’ opinions. To improve relevant
management systems and measures, the Group regularly organises
meetings with employee representatives to collect suggestions from
employees.

The Group encourages its employees to achieve work-life balance
through hosting a variety of activities. In 2019, the Group held
art performances, theme education youth fellowship activities and
celebrations during festivals, including Spring Festival celebration,
International Women's Day activities and activities during the Labour
Day holiday, etc.

HEESR

AEBEEEMEBT (FEARRFEEEE) K
(Bt T #r FIREED)) - R IEEN TIER
BRBER-ERC NEEDHIE (FFHE EH
%) BiRBIRHYIA B RIR R AL B R AR B
RENABFHHENREN - RREEEZAF
RiERN ARBEEM (B IHKEEENZL) °
AEBREARBREREHERR  RKESRF
B M ERE S - 020195 AEBERET
BrEERHEZELSRBRE -

AEEEREERER - RUCEAREEHIE R
o NEBEMASEERERRNS WERERZ
e

AEEZBRERBERESTFE TERERE
B M2019F AKRBEEERBMEREZ FFA
TEHFEDRGERY BEFHER HE
BRAEHUNT - SHERHF -
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COMMUNITY

The Group is committed to making positive contributions to poverty
alleviation and always aware of the community needs. Most of the
Group’s mines are located in impoverished areas in China where
minorities reside. The Group not only respects minorities’ cultural values
but also initiates communication with them to understand their needs
and take targeted measures to help local residents to end poverty. Also,
the Group has actively supported economic and cultural development
by providing job opportunities, bringing more residents into business
and encouraging employees to participate in volunteering activities.

In 2019, the Group outsourced sporadic engineering projects*** to
the Maoling Village Committee and Xingiao Village Committee to
help the development of community and forster relationship among
surrounding villages and enterprises. Moreover, the Group attended the
opening ceremony of Aba Autonomous Prefecture Sports Meeting as
the financial supporter. During the sports meeting, the Group donated
approximately RMB30,000 to support the local economy. By the end
of 2019, the Group has invested approximately RMB600,000 and 360
hours on community development.

Amount of Charitable Donation

HE

AEBERINKETE —HRIHRFE-
SENARMOBEGURPEDBIEERENR
B AKETEEELHHEBENIEE"
FReHREEFRR THRESNTE R HE
EEHAMERBHEE SN AEEEEBX
FRERXCER RUMERS RAEZE
R-URZEEESEEREH -

20195 REBFIEF M ITIRBER *** I
FTEENZEeRFTBNEZE HOHTEEE 2
HEFENTEMCENBR N RNEBE S
ERHIE S DR ERRNE SRR ERE R
MNEgHHE AEEDHBEOARKE30,0005T#E
— M EE B E2019F K AEBER
& AR #600,0007T K360/ F i 4 [ B R -

Charity Investment Hours ™

(RMB 10,000) (hours)
ZEBRSH (AREER) ZERERHO ()
8 400
60 300
60.00
48.50
40 200
20 100
; , EN
20185 20195 2018 2019

Note: M3 -

(1 In 2019, Aba Mining undertook sporadic projects to help surrounding (1) FA20194 MG R X /TIETHIIB R - HBh %
villages to carry out restoration and construction after mudslides. ERARNEEBNEZETEERER-

i Mine Sporadic projects mainly include excavator, loader, truck *ok ok BISHIETHNITIRER FE0EEHE
rental, temporary labour, construction and maintenance of sporadic THERERE BEAT FETHEZRBEEE
infrastructure projects, etc. HRRESE
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GLOSSARY

“2019 Annual Report”
20194 4 4 |

“Akuang Trading”

[FEE 5]

“Aba Mining”

NEE T

"“Baicao Mine”

(B & ]

“Baicao Processing Plant”
[BE SR

"Board”

==
“China” or “PRC"
G

“China VTM Mining”,

noou "noou

“Company”, “we"”, "us” or

“our”

[ EEK] - [ARE] ] 8 [#AF

“Cizhuging Mine”

[R 1T & i

“Continuing Operations”

[ EREET]

Ec

the annual report of the Company for the financial year ended 31 December 2019

AAEHZ2019F12 8318 1B BUF R B F 7R

Huili County Akuang Trading Co., Ltd.*, a limited liability company established
in the PRC on 13 June 2012 and an indirect wholly-owned subsidiary of the
Company
TEEMNEESAR DG —HR2012F6 A13AEFTRKLHAREERR A
AREINEEEEFAF

Aba Mining Co., Ltd.*, a limited liability company established in the PRC on 27
February 2004 and an indirect wholly-owned subsidiary of the Company
FIBIREAMR AR —HR2004F2A27BEFEK N BERET AR BRAF
HEEE2EFAT

the vanadium-bearing titano-magnetite mine located in Huili County, Sichuan and
operated by Huili Caitong, with a mining area of 1.88 sq.km.
AN G BEENKERE A EVBLE REEREAISSFEHAARE

the ore processing plant located near the Baicao Mine and operated by Huili
Caitong
URBEEHENIOEALER AL

the board of directors of the Company

ZAN/NETEOF-=5-

the People’s Republic of China excluding, for the purpose of this report, Hong
Kong, the Macau Special Administrative Region of the PRC and Taiwan

REARANMBE RABEMS  TEEEE PERRAMAFNTRREEE

China Vanadium Titano-Magnetite Mining Company Limited, an exempted
company incorporated with limited liability in the Cayman Islands on 28 April
2008

RES AR E AR AR —MR2008F4 28R LM S B S R L R
RBR AT

the vanadium-bearing titano-magnetite mine located in Huili County, Sichuan and
operated by Huili Caitong, with a mining area of 1.279 sqg.km.
R g R RN EE ASRMBRLE REEER/I279F AR

operations of the Group excluding the Disposal Group

AEE(TREHERE)NER
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"Discontinued Operations”
(B IEREER]

“Disposal”

[HEERE]

“Disposal Group”

[HEEE]

"GHG emissions”

[A&EE )

“Haibaodang Mine”

78 £R I 8 7% |

“Hailong Processing Plant”

BB

“Heigutian Processing Plant”

[ B E R

“Hong Kong”
(&%

“Hong Kong Stock Exchange”
[ 75 78 Bt 32 P

“Huili Caitong”

(&R0

operations of the Disposal Group

HESENER

the sale transaction of the Disposal Group from Sichuan Lingyu to Chengyu
Vanadium Titano Technology Ltd.* which was entered into on 29 January 2019
and completed on 30 July 2019

#2019F 1 A29A 5T 2 34201947 A30H 5Tk MDA M BRI KB R B R A
AHEHEEENRZS

Huili Caitong and its subsidiaries, namely Xiushuihe Mining and Panzhihua
Yixingda
SEVBREFRARSKONERE BRI S BE

a gas in an atmosphere that absorbs and emits radiation within the thermal
infrared range. This process is the fundamental cause of the greenhouse effect.
The primary greenhouse gases in the earth’s atmosphere are water vapor, carbon
dioxide, methane, nitrous oxide, and ozone

REAE R BB ALIMRER 5T BB - I R e AR B R AR TR E U VAR AR R
IR ARREPHNIERETRBAKER  —&LKR Pk StTARKESR

the Company and its subsidiaries
RARBREFAE

the vanadium-bearing titano-magnetite mine located in Renhe District, Panzhihua
City, Sichuan, with an exploration area of 26.2 sg.km.

A B FET MR B PR TE - WEEER262F T RE

the ore processing plant located near the Cizhuging Mine and operated by Huili
Caitong
PR ERBEMINBEOAER BBV BLY

the ore processing plant located near the Yangqueqing Mine and owned by Huili
Caitong
URGEEHEMINBELRER ARV BESR

the Hong Kong Special Administrative Region of the PRC
hEEEFRITHR R

The Stock Exchange of Hong Kong Limited
ERBMARXIMARRA

Huili County Caitong Iron and Titanium Co., Ltd.*, established in the PRC on
7 July 1998 and has been a foreign equity joint venture in the PRC since 29
December 2010, an indirect wholly-owned subsidiary of the Company
GEEMBHREREEAR N1998F7H7HAEP BRI WEH2010F12H29
HEXATENIBEAELELE RARRANBEEEFLA
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"Inactive Mines”

[NE B %

“iron”

[ ]

“iron ore”

=t Vel

“Iron Pelletising Plant”

B ) B o )

L
[ 7]

"kgce”
[T i)

"Low Fe Mines”

[ {5 881 am R 7% 55 |

“Mancala Asia”

[BES R

“Mancala Group”

[ERfEH]

“Mancala Holdings”

[ME2 R

Cizhuging Mine, Yangqueqging Mine and Haibaodang Mine
R E R SRS EENERKEE

a silvery-white, lustrous, malleable, ductile, magnetic or magnetisable, metallic
element occurring abundantly in combined forms, notably in hematite, limonite,
magnetite, and taconite, and alloyed for use in a wide range of important
structural materials

—RBREEH FXE BEW AR BHMMRAIRELCHNESBTE  ME
MEAREFE T2AFEE BEE WHBLAS EMZBREELEEMH
FRIEE SN —&

compounds of iron and oxygen (iron oxides) mixed with impurities (gangue); it is a
mineral which when heated in the presence of a reductant will yield metallic iron
BEME (RA)NEBHREESY (B#) 2 —EHRERA —RNAKERA

the plant that produces iron pellets and is located in Huili County, Sichuan, which
is approximately 5.5 km. from the Xiushuihe Mine and operated by Huili Caitong
A EEFREEREES TR BRI @as EMASIOTEHENSRE

kiloliter(s), a metric unit measure of volume
AEEERHEMTAFH

kilogram of coal equivalent, a unit measure of energy intensity
FTRELEK EERESEEN

Baicao Mine, Baicao Processing Plant, Xiushuihe Mine (including expansion),
Xiushuihe Processing Plant, Hailong Processing Plant, Heigutian Processing Plant
and Iron Pelletising Plant

BEEE AEXER SAOTEE (BEERE)  FAOEER BiEEE
A~ B A R R R % B [ TR

He

Mancala Asia Ltd, a limited liability company incorporated in Hong Kong on 26
March 2013 and a subsidiary of the Company, in which the Company indirectly
owns 81% equity interest

Mancala Asia Ltd* —fR2013F3 A26 A E BB EMAM LN BR AR AARA AR
FRA ARARHEEES I %R AER

Mancala Holdings and its subsidiaries, the principal activity of which is to render
specialised mining services

REERULETAR TEXBA/RHIEXFARRE

Mancala Holdings Limited, the legal and beneficial owner of the entire issued
share capital of MHPL
Mancala Holdings Limited * 2 R EREHEBITRANEZEZ L REZHESB A
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“Mancala Mining”

[ RAHEE

“Mancala Pty”

(&%)

U

“Mancala Services"

[ RAEE R

“Macao”

[RFT]

“Maoling Extended
Exploration Area”

[EETEFHEE]

“Maoling Mine”
[EsEEE]
“Maoling Processing Plant”

[EETER]

Mancala Mining Pty Ltd, a limited liability company incorporated in Australia on
9 June 1992 and a subsidiary of the Company, in which the Company indirectly
owns 81% equity interest

Mancala Mining Pty Ltd* —fE #1992 6 A9B R ME MK I B R AR AR
REINFRE BAAGIEERES %R ER

Mancala Pty Ltd, a limited liability company incorporated in Australia on 15 March
1989 and a subsidiary of the Company, in which the Company indirectly owns
81% equity interest

Mancala Pty Ltd - —fE 819893 A 15 B M ML B9 ER AR RAR T W
FRAR ARRRIRZEEGS %RAER

Mancala Mine Services Pty Ltd, a limited liability company incorporated in
Australia on 21 August 2003 and a subsidiary of the Company, in which the
Company indirectly owns 81% equity interest

Mancala Mine Services Pty Ltd® — R 200348 421 8 @M EMAK LM BER A
A BRARBINFRE AADBBEEFS %R AER

the Macao Special Administrative Region of the PRC
A BB P4 BT B &

formerly an independent exploration region with an area of 2.83 sq.km. covered
under the extended exploration permit of the Maoling Mine (covering 1.9
sg.km. of the mining area of the Maoling Mine), has been consolidated with the
Yanglongshan Mine since September 2012 to form the Maoling-Yanglongshan
Mine

FRAEEERTCHY ST EMEEAEA283FTHAE (BE19TFAREMNE
EEBEREOE)ABLMERE 9201209 REFRILERESHFXATE -

e L B

an ordinary magnetite mine located in Wenchuan County, Sichuan, with a mining
area of 1.9 sq.km.

—ER AN S SR EE RBERERIOTFIRE
the ore processing plant located near the Maoling-Yanglongshan Mine and

operating by Aba Mining
UREE-FRILEBHIDINBEOEER AGEELE

2019 RE - EREBRE | TRENKEHABEXERAF 43

\‘



“Maoling-Yanglongshan Mine” an exploration region with a total area of 11.6 sg.km. covered under the
exploration permit of the Maoling-Yanglongshan Mine (the mining area covered
is owned by the Maoling Mine), formed from the combination of the Maoling
Extended Exploration Area and the Yanglongshan Mine since September 2012 and
operated by Aba Mining

[E%—F5EL#ERE] ¥ MEE-FTELEBENSHAIEMBEAEERANETIAENHDEREE BE
B ERGEFEILEEB2012F9AREHMK MESHREHEHE
EEWEHE  WHMMSHELS

“MCL Vietnam” MCL Vietnam Industries Company Limited, a limited liability company
incorporated in Vietnam on 14 May 2013 and a subsidiary of the Company, in
which the Company indirectly owns 39.69% equity interest

[Wr e 5 MCL Vietnam Industries Company Limited® —f# 2013458 148 £ @ s Ak sz
WERRR RARAINFAR AARRQAIEEEF39.69% K A#E R

“MHPL" Mancala Holdings Pty Ltd, a limited liability company incorporated in Australia on
8 March 1990 and a subsidiary of the Company, in which the Company indirectly
owns 81% equity interest

[S-RhriEps | i Mancala Holdings Pty Ltd* —f/ 199043 A8 B EBMEMK I AR A R] - AA
NEIWF AR BARGIHEREBES %R AER

“MWh" megawatt hour(s), a unit of energy
[ JK BB | & g BAIK R
"Panzhihua Yixingda” Panzhihua Yixingda Industrial Trading Co., Ltd.*, a limited liability company

established in the PRC on 9 July 2009 and an indirect wholly-owned subsidiary of
the Company till 30 July 2019

[BRTE 5 HEE] 5 BREGHETEAREERR —HR2009F7A9BEFEKN IHBEREER
Al EHZE2019F7A30B RIERARBINEEEZEF AR

“RMB" The lawful currency of the PRC
[AR¥] = REUEE R

4

“Shigou Gypsum Mine” shigou gypsum mine located at Hanyuan County, Ya'an City, Sichuan, with a

mining area of 0.1228 sq.km.

[FEN-PER=R 1 = RO ELTERGNOBOERE RBEEER01228F T RE

“Sichuan” the Sichuan province of the PRC

Fem)iy e REmMIIE

“Sichuan Haoyuan” Sichuan Haoyuan New Materials Co., Ltd.*, a limited liability company established

in the PRC on 18 July 2011 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

[P0 3 i WINEERFTVMEBRAR  —HR201M1F7R18HEFBIKINBRETAR
RARANFAE AARAEEEBS1 %R AER
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“Sichuan Lingyu”

(79112 4 ]

“Sichuan Xinglian”

79 )11 B2 R

"Spectrum Resources”

[ Spectrum Resources |

“sg.km."”
FHRE]

“Subject Area”

“Xinjin Mining”

(o]

"Xiushuihe Mine”

[ 75 7) ] 2 5 |

“Xiushuihe Mining”

[ F5 7K A 1% 2% |

Sichuan Lingyu Investment Co., Ltd.*, a limited liability company established in
the PRC on 9 June 2010 and an indirect wholly-owned subsidiary of the Company
MiNa#EHRERRAR —HR2010F6 AR EFEK YN BEREEAF A
AAFINEEEZEFAF

Sichuan Xinglian Mining and Technology Construction Co., Ltd.*, a limited liability
company established in the PRC on 23 June 2011 and an indirect wholly-owned
subsidiary of the Company

mlle s EERM TIEER AR —HKR2011F6A23B AR I ERE
EAR RARFNMBEZE TR

Spectrum Resources Australia Pty Ltd, a limited liability company incorporated in
Australia on 19 February 1987 and a subsidiary of the Company, in which the
Company indirectly owns 81% equity interest

Spectrum Resources Australia Pty Ltd- —IR 198762 198 R ME Mz 89 E
RAG RARBINFRG HARAIMEREESI %R ER

square kilometres
FHAE

the Environmental, Social, and Governance (ESG) Reporting Guide of the Stock
Exchange divides ESG issues into two subjects, namely A Environment and B
Society, and set different disclosure level requirements — “Comply or explain”
Provisions and “Recommended Disclosures”

B FTIRIR - & REVA(ESG)ME IR S| HESGEIn AR E X 28R - A[IRE] KB
gl UEHFTTERBERANRTE — [ TEFREE] FXX K [RRRE]

the symbol for denoting total iron
RTAEEE TR

Hanyuan County Xinjin Mining Co., Ltd.*, a limited liability company established
in the PRC on 29 September 2010 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

ERGEEBEARAF  —HR2010F9A29B EFBEK LN BEREELAT &
RARKFRAR ARRREEEBS %R AER

the vanadium-bearing titano-magnetite mine located in Huili County, Sichuan
province and operated by Xiushuihe Mining, with a mining area of 0.52 sg.km.

MRMIEESEFNNAEER AFIRXLL  RBEARR0.52F AR

Huili County Xiushuihe Mining Co., Ltd.*, a limited liability company established
in the PRC on 26 June 2007, an indirect subsidiary of the Company that owned
95.0% equity interest through Huili Caitong till 30 July 2019
EHBEASKTBEERR AR —HR2007F6 A26 B ERBEKN LM EREE AR
BHE2019F7H30B R RARRARIEER RN BEFIS.0%M A ENEEF A
Al
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v

“Xiushuihe Processing Plant”

[ 557K 35038 g

“Yanglongshan Mine”

[ZE5E L%

“Yangqueging Mine”

[ & & %

*  For identification purpose only

* EHRBS

the ore processing plant located at the Xiushuihe Mine and operated by Xiushuihe
Mining
LR F KON EIE R A KB R - BB AR ELE

an ordinary magnetite mine located in Wenchuan County, Sichuan, formerly an
independent exploration region with an area of 8.79 sq.km. Covered under the
exploration permit of the Yanglongshan Mine, and has been consolidated as the
Maoling-Yanglongshan Mine with the original Maoling Extended Exploration Area
since September 2012

— AR Gy B R AR RAbmFELEEHEHFIEMBENER
879 FHABMB BRI H2012F9 A BERRNEBLTHHERIGLE IR
EE—FELERE

the vanadium-bearing titano-magnetite mine located in Huili County, Sichuan,
and operated by Huili Caitong, with a mining area of 0.25 sq.km.
A g R R R AR RLE RIEEER2FIAE
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INDEX
E]

HKEX ESG General Disclosures and Key Performance Indicators

BXMESG—RIERBEARERER

Disclosures and Key Performance Indicators

HERERENIEE
Environmental
RiE

A1 : Emissions

A1 B

General Disclosure 18, 22, 25,
26, 28

—RKRE

AT The types of emissions and respective emissions data. 22-29

AV BERRESE KA B B BUE

A1.2 Greenhouse gas emissions in total (in tons) and, where appropriate intensity (e.g. per unit of 26-28

production volume, per facility).
A2 AERBAYPERE (UEAE) R (MER)EE (MAESESEM BHERMBAE) °

A1.3 Total hazardous waste produced (in tons) and, where appropriate intensity (e.g. per unit of 25
production volume, per facility).

A3 FMEAREEREWAE CAMAE) R (MER)BE (NASEBEN BEREFTE) -
Al.

~

Total non-hazardous waste produced (in tons) and, where appropriate intensity (e.g. per unit of 22-24
production volume, per facility).

A4 FFEEEZEZEVEE (UHFAE)R(NEREE (NMUEBEEEMN BERMAHE) °

A1.5 Description of measures to mitigate emissions and results achieved. 22-29
A5 HEUBEHE RS I RFTIS R -

A1.6 Description of how hazardous and non-hazardous wastes are handled reduction initiatives and 22-25

results achieved.

A6 HEREBAEEREEBRREVND L REELENHERMAEKR-
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Disclosures and KPIs

BERBREARER

A2 : Use of Resources
A2 BiRERA
General Disclosure 18, 20

—RILE

A2.1 Direct and indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in 21-22
'000s) and intensity (e.g. per unit of production volume, per facility).

A21  REREASHWEELEEER(ME KRIUHERE(UTETERAE) REE (NAEE

B FERBIH) -
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility). 19-20

A22 RFEKEREE (MUABEEEM BEREAE) -

A2.3 Description of energy use efficiency initiatives and results achieved. 20-22
A2.3  HEBERERA MRS S RAIEHRR-
A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water 18-20

efficiency initiatives and results achieved.
A2.4  HESKEGE B KR LAl BERIERE - AR AR ST 8 R ATISRR -

A2.5 Total packaging material used for finished products (in tons) and, if applicable, with reference 21
to per unit produced.

A25 BEGSFAEMENES (UEAE)R (ER) BEESMEE-
A3 : The Environment and Natural Resources
A3 BERXAER

General Disclosure 30
—RKRE
A3.1 Description of the significant impacts of activities on the environment and natural resources 30

and the actions taken to manage them.
A3l HEBEBHHRERRAERNEATERERRERFETENITE -
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Disclosures and KPls

REFBRERER

Social

e

Employment and Labour Practices

BRERZIESR

B1 : Employment

B1:{Ef%

General Disclosure 31, 38
—RKE

B1.1 Total workforce by gender, employment type, age group and geographical region. 31-32
B1.1 MR EEEE FiRERNREEDNEE R -

B1.2 Employee turnover rate by gender, age group and geographical region. 32
B1.2 MR FiER R EE HNESERKLE-

B2 : Health and Safety

B2 BERZZE

General Disclosure 36-38
—RIKE

B2.1 Number and rate of work-related fatalities. 36
B2.1 EIEREMETHAB R R

B2.2 Lost days due to work injury. 36
B22 HEIBBEXRIEHE

B2.3 Description of occupational health and safety measures adopted, how they are implemented 36-38

and monitored.
B2.3 MM TR B R RE T 2 U RBABRITRERG -

B3 : Development and Training

B3 : HRE R IEH

General Disclosure 33-34
—RRE

B3.1 The percentage of employees trained by gender and employee category (e.g. senior 35

management, middle management).
B3.1 BUFIREERM (NEREEE PREEES)S»>NXIEEB L -
B3.2 The average training hours completed per employee by gender and employee category. 35

B3.2 RURNEBEMNE D BREETKZINFHEE-
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Disclosures and KPIs

REFBRERER

B4 : Labour Standards

B4 : % TR

General Disclosure

—RKE

B4.1 Description of measures to review employment practices to avoid child and forced labour.
B4.1  HulmFREESINEEAREE T REHET -

B4.2 Description of steps taken to eliminate such practices when discovered.
B42  HMEBBRZERBENRERE BB AR 5 -

Operating Practices

& EE A

B5 : Supply Chain Management

B5 : fIESEEE

General Disclosure

—RIRE

B5.1 The number of suppliers by geographical region.

B5.1 iR EB| DA HEREE -

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices
are being implemented, how they are implemented and monitored.

B5.2 ﬁiﬁiﬁ MERRERNED MERTEREMNNHERHE URBEREBINATRERS
o

B6 : Product Responsibility

B6 - EmEE

General Disclosure

—REE

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons.

B6.1 EEXCEXEMEBTRALEREREMMARKN A DL -

B6.2 The number of products and service-related complaints received and how they are dealt with.

B6.2  HEERANEmMIREHIRFEE AREE X

B6.3 Description of practices relating to observing and protecting intellectual property rights.

B6.3  HHuMEAERREMBEREHENIED -

B6.4 Description of quality assurance process and recall procedures.

B6.4 HHMEERTEBREREMBWKERF-

B6.5 Description of consumer data protection and privacy policies, how they are implemented and
monitored.

B6.5 HIMUEBHEEMRERLEBBE URBERTRERETE.

31

31

31

16-17

No related issue
EEEEE
No related issue
EEEER
No related issue
EARRAEIE
17
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Disclosures and KPIs

REFBRERER

B7: Anticorruption

B7 : RES

General Disclosure 14
— R E

B7.1 The number of concluded legal cases regarding corrupt practices brought against the issuer or 14

its employees during the reporting period and the outcomes of the cases.
B7.1 RERAAHETASIHEEERETEELANETHFLARUNEE RFARER-

B7.2 Description of preventive measures and whistle-blowing procedures, how they are implemented 14
and monitored.

B7.2 il EERENBRERF  URBEERTRERT A

Community

#tE

B8: Community Investment

B8 (i EBRE

General Disclosure 39
—RIEE

B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 39

culture, sport).
B8.1 EIXERERE (IHME RESHE - SIER @R Xt -85F5)-
B8.2 Resources contributed (e.g. money or time) to the focus area. 39

B8.2 EEIEHEMBAZR (NS EHRH) -

2019 RE - EREBRE | TRENKEHABEXERAF 51
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FEEDBACK FORM
B R

Dear reader:

BEMEE

Thank you for reading the £ESG Report of China VTM Mining for year 2019. We sincerely welcome your feedback regarding
this ESG Report and our sustainability performance. Please fill out this feedback form and email to ir@chinavtmmining.com.
B BTREFEER2019FFESGHRE - KMBEHE BTERERESCRERKMAFSERANER WHEZRRE
AP % 3% BE Eir@chinavtmmining.com °

1. Which of the following stakeholder group do you belong to?
BTN E R LA T BB E R 2 A 4B 52
[J Shareholderfi% & (] Employeelg B U Supplierfit f& 5 [ Customer®fF (1 GovernmentE i

O Community4t [& O Academic institution 27 5 O OtherEfts (please specify) (FEFXFA)
2. Did you read a paper version or an electronic version?

B2 BRI AR #D 3 E F AR ?
[ Paper version 1l b [J Electronic version® F i

3. Do you prefer a paper version or an electronic version?
BN E A B E ED R AR 0 30 E F AR ?
O Paper versionElfiliiz. O Electronic version F iR
4. What is your overall evaluation of the report?

BTHRENBEFERM?

o Readability (i.e. intelligible expression, beautiful design, attractive content, and easy-to-find required information)
AERE (BIXEBIE REFER ABRRSINAREHZRERE)
[0 3 (good) (R 4F) [ 2 (general) (—#&) 0 1 (poor) (£%

° Reliability (The information in this report is true and reliable)
TsE*ir (Z’Kﬂﬁt‘:éﬁ} S Aﬁ%TsE)
0 3 (good) ( R 4F) 0 2 (general) (—f&) O 1 (poor) (£%)

° Completeness (The report reflects positive and negative information, and meet your needs in information)
TEEE (MERBERER WRE BTHAHEER)
1 3 (good) (R #F) [ 2 (general) (—#&) 1 (poor) (£%)

In addition to the content that has been disclosed, what kind of information do you wish to read?

BREeRBENARIN BTERHEWEER?

29 June 2020
202046 H29H
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