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ABOUT THIS REPORT R &F#H &

This Environmental, Social and Governance (“ESG") Report (the
“Report”) is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the "ESG Reporting
Guide”), Appendix 27 to the Rules Governing the Listing of
Securities of the Stock Exchange of Hong Kong Limited (the
“Hong Kong Stock Exchange”) by Xinyi Solar Holdings
Limited (“Xinyi Solar” or the “Company”) and its subsidiaries
(the "Group”).

This report is the fourth annual ESG report of Xinyi Solar.
With the theme of “Adhering (‘Xin’shou) to Our Original
Aspiration and Striving for Excellence”, the Report will
continue to “Start Everything with ‘Xin'”, and the sustainable
development work and performance of Xinyi Solar from 1
January to 31 December 2019 (the “"Reporting Period”
or “Year"”) are fully presented in five aspects of corporate
governance (including ESG governance), environment,
customer and supply chain management, talent management
and social responsibility based on the principles of
“Compliance (‘Xin'feng) with regulations”, “Utilisation
(‘Xin’zhu) of green energy”, “Genuine (‘Xin'cheng)
cooperation”,”"Leverage on (‘Xin'zhong) talents” and
“Caring for (‘Xin’huai) the world”. Some content may be
traced back to past years or extended to 2020. In this report,
unless otherwise stated, all monetary amounts are stated in
Hong Kong dollars (HK$). During the Reporting Period, the
Company has complied with the disclosure requirements of the
“comply or explain” provisions as set out in the ESG Reporting
Guide.

This Report covers the Company and its wholly-owned and non-
wholly-owned subsidiaries located in Mainland China, Hong
Kong, Malaysia, Canada, and their principal businesses, which
include: (i) production and sale of solar glass; (ii) development
and operation of solar farms; and (iii) provision of engineering,

procurement, and construction (“EPC") services.
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XINYI SOLAR HOLDINGS LIMITED
FEERAEERARAT

Unless otherwise stated, the performance data of the Company
mentioned in the reporting scope are reported on a 100%
basis, without adjustment based on the share of equity of Xinyi
Solar.

Regarding the preparation of environmental and social key
performance indicators (KPIs), the Group refers to the Reporting
Guide on Environmental KPls ((3RIE IR E BIBZIEIRIES]))
and the Reporting Guide on Social KPIs ((# & BIik4EBIEEE
#W455])) issued by the Hong Kong Stock Exchange, and selects
the scopes of disclosure based on the principles of materiality
and applicability, collects and calculates data based on the
parameters applicable to the industry and the geographical

location of the business of the Company.

This Report is available for download at the website of the
Hong Kong Stock Exchange (www.hkexnews.hk) and the

website of the Company (www.xinyisolar.com).

This Report should be read in conjunction with Xinyi Solar’s
2019 Annual Report. This Report is published in Chinese and
English. In case of any discrepancy between the two versions,

the Chinese version shall prevail.

The Report was approved by the board of directors (the
“Board”) of the Company on 10 July 2020. If you have any
questions or suggestions regarding the contents of this Report,
please contact us by phone or by mail. Our contact details are

as follows:

Xinyi Solar Holdings Limited
Investor Relations Department
Address:  Unit 2109-2115, 21/F, Rykadan Capital Tower,

No. 135 Hoi Bun Road, Kwun Tong, Kowloon,

Hong Kong
Tel: +852 3919 2888
Fax: +852 3919 2890
E-mail: ir@xinyisolar.com.hk

Website:  www.xinyisolar.com
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Adhering (‘Xin’shou) to Our Original
Aspiration by Focusing on the Sustainable
Development of Business

Xinyi Solar is the world’s largest solar glass manufacturer, listed
on the Main Board of the Hong Kong Stock Exchange on 12
December 2013 (stock code: 00968.HK). The Group specialises
in the research and development, manufacturing, sales and
after-sales services of solar glass. Major products include ultra-
clear patterned solar glass (raw or tempered), coated solar
glass, back glass, etc. We provide solar glass products to major
solar module manufacturers in the world, which accounts
for more than thirty percent of the global market share. As
of 31 December 2019, the Group has three major solar glass
production bases, which are located in Wuhu City of Anhui
Province, Tianjin Municipality in China and Malacca City in
Malaysia respectively. The solar glass production lines have a
total daily melting capacity of 7,800 tonnes. In addition, the
Group plans to build the fourth solar glass production base in
Beihai City of Guangxi Zhuang Autonomous Region in 2020,
and will add two solar glass production lines with a daily
melting capacity of 1,000 tonnes each as well. The Group also
intends to add two more solar glass production lines in Wuhu,
Anhui with a daily melting capacity of 1,000 tonnes each.

The Group has commenced the production of solar glass since
2008. As a supplier of necessary components for photovoltaic
("PV") modules, the Group supports the development of solar
power industry with high quality and diversified products. Our
pursuit of details and dedication to innovation have gradually
established Xinyi Solar’'s leading position in the solar glass

industry.
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XINYI SOLAR HOLDINGS LIMITED
EEAEERBRAF

With the corporate value of “integrity and passion”, the Group
has always adopted an aggressive attitude to break through
its comfort zone and seek for a more comprehensive business
model. Therefore, after the solar glass business has achieved
remarkable development, the Group has expanded its business
coverage from upstream manufacturing to end-user solar farm
development, construction and operation. In June 2012, the
Group's first self-built rooftop Golden Sun Demonstration
Project was successfully connected to the grid for power
generation, which provided an opportunity for the Group to
expand its solar farm business. 2019 was the tenth anniversary
for the launch of the Golden Sun Demonstration Project Policy,
which was also a significant and meaningful year for the
Group. The successful spin-off and separate listing of our solar
farm operation business on the Hong Kong Stock Exchange
marked a new stage for the Group's solar farm business. Upon
completion of the spin-off, the Group operates its solar farm
operation and management business through Xinyi Energy
Holdings Limited (“Xinyi Energy”, stock code: 03868.HK), in
which the Group holds 52.7% equity interest. Upon completion
of the spin-off, the Company continues to engage in the
business of the development and construction of solar farms,
while the business of the operation and management of solar
farms is conducted under Xinyi Energy. The successful spin-off
of Xinyi Energy also enables the Group to further strengthen
the foundation for the high-quality development of the solar
farm business, and further expand the Group's overall investor
base and enhance its financial capability.
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Committing to its philosophy of “being detail-oriented,
remains innovative and strives for excellence”, the Group has
never slowed down its development in the solar glass sector.
In response to the industry’s demand for cost reduction and
efficiency enhancement, the Group overcame the difficulties of
cost reduction through research and development, successfully
promoted the commercial production of 2.0mm products in
2019, and further enriched its product portfolio. To seamlessly
connect with the latest solar cell technology, the Group
fully supports module manufacturers to further improve the

conversion efficiency of solar modules.

As of 31 December 2019, the total scale of solar farm
projects developed, constructed and grid-connected by the
Group amounted to 2,630MW. Among which, 2,474MW was
cumulative approved grid-connected capacity from utility-
scale ground-mounted solar farm projects and 156MW was
commercial and self-use distributed projects, with a leading
position among the non-state-owned solar farm owners and
operators in China. As of the end of 2019, the cumulative grid-
connected capacity of PV power generation in China reached
204GW, and PV power generation accounted for approximately
3.1% of China's total electricity generation. The Group adheres
to its original aspiration of “leading green new energy” to
relentlessly introduce new green energy to thousands of
households.

In addition, the Group also provides EPC services to third
parties as a supplementary business to the Group through
its own EPC team. During the Year, the Group carried out
residential and commercial distributed power generation
projects in Canada mainly through its 60%-owned Polaron

Solartech Corporation.
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XINYI SOLAR HOLDINGS LIMITED
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During the past years of operation, the Group strived to
shoulder its corporate responsibility in promoting regional
economic prosperity, achieving environmental sustainability
and social welfare, and devoted to making more contributions
to the Earth, the society and the Group's stakeholders (the
“Stakeholders”). Therefore, we obtained recognition, trust
and support from various sectors. Based on the latest available
review results up to the date of the Report, the Group is
a constituent of the Hang Seng Corporate Sustainability
Benchmark Index (HSSUSB), which is rated by the Hong
Kong Quality Assurance Agency (HKQAA), an independent
professional assessment body, in accordance with the
sustainability rating framework designed by it, and ranked by
corporate sustainability performance scores, with the top 20%
of the stocks being selected as index constituents, representing
a recognition of the Group’s corporate sustainability
performance. During the Year, the Group was approved by the
HKQAA's Green Finance Certification Scheme and was awarded
Pre-issuance Stage Certificate, certifying that the Group's solar
glass production base projects and solar farm projects have
met the requirements as green projects. During the Reporting
Period, the Group also successfully obtained green loans from
two commercial banks to support the Group’s green production
and sustainable development plan.

Hang Seng Corporate
Sustainability Index Series

In addition, the Group is also a constituent of a number of

Pre-Issuance Stage
Certificate Number: CC 6722

indexes, including Hang Seng Composite Index (HSCI), Hang
Seng Global Composite Index (HSGCI), MSCI All Country World
Index (MSCI ACWI), MSCI Emerging Markets Index (MSCI EM),
MSCI China Index (MSCI CHINA), MSCI Golden Dragon Index
(MSCI GOLDEN DRAGON) and MSCI Zhong Hua Index (MSCI
ZHONG HUA), and is well received by the capital market.
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Sustainable Development Philosophy

The theoretical potential for renewable energy (“RE”)
greatly exceeds all the energy that is used by all
economies on Earth. The technical potential for solar
energy is the highest among the RE sources.

- The Special Report on Renewable Energy Sources
and Climate Change Mitigation (“"SRREN”) by
Intergovernmental Panel on Climate Change
(“IPCC”)

The United Nations proposed 17 “Sustainable Development
Goals” ("SDGs"”) to all countries around the world in 2015,
replacing the Millennium Development Goals which applied
primarily to developing countries. With the combined efforts of
all countries, local governments, private sectors/organisations
and individuals across the globe, the SDGs have the power to
change the world and can be the blueprint to achieve a better

and more sustainable future for all.

The climate change caused by human activities has affected
and threatened the original lifestyle of human and the future
of our planet. By addressing the issue of climate change, we
can create a sustainable world for everyone, but we must
act immediately. IPCC pointed out that historically, economic
development is closely related to the increase in energy use
and greenhouse gases emission, and renewable energy can
help to get rid of such correlation and contribute to sustainable

development.

Since its establishment, the Group has been providing
renewable energy services, whether it is for providing backup
support for the PV industry with precise production or providing
green solar energy for the society by extending its solar farm
business. We have always been committed to “achieving
our far-reaching visions without sparing any effort”, as we
understand that “great oaks from little acorns grow” and our
future is determined by our present efforts. The Group adheres
to its core corporate values of “trust, integrity, passion
and people” and integrates the ideas contained in these four
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XINYI SOLAR HOLDINGS LIMITED
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words with our business concept of “green and sustainable
development” to comprehensively get involved in various
aspects such as solar glass production, solar farm development
and operation, employee relations, quality control, supply
chain management, corporate governance and community
participation. We will continue to pay attention to and actively
respond to the opinions and demands of major stakeholders.

With the corporate mission of “leading green new energy”,
the Group has fully integrated the SDGs introduced by the
United Nations into its daily operations and the formulation
of the Company’s long-term development strategies, actively
responded to the United Nations' call and demonstrated its
determination and action to address major global issues.
We have been working hard and devoted to the great cause
of improving the living environment of human beings with
responsible corporate behavior, achieving our corporate
vision of “creating an outstanding glass company and
establishing a world-class brand”.

Major Stakeholders
FERHBE
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Trust
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Enterprise Mission and Core Value of Xinyi Solar
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2019 Economic Performance Highlights
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HK$ BERER

Turnover ( year-on-year)
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million

BRET

Net asset value
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2019 FERBRABE

2 41 6 million
HK$ '] ABRET “ego(;

Consolidated net profit (+29.7 % year-on-year) %‘\\@
ZamF (Rk+29.7%)

s 30.28 Ei

5

Earnings per share (2018: HK24.87cents)
FHREF (20184 : 24.877L)

« 14050

Dividend per share (2018: HK12.2cents)
FRRR (20184 : 12.27#(l)

s QD) Fir

Among which, distribution of a final dividend is proposed

Hep - 2R EARHR S

s 2,221 5

Cash and cash equivalents (2018: HK$784 million)
BekBReEEY (20185 : 7845 EHT)

6 683 million
HKS Wy BEAT

Bank loans (2018: HK$8,770 million)
ITER (20184 : 8,770EE A L)

24.0%

Two Core Businesses Achieved Outstanding Performance in 2019

2019 KRBFN » MAZOEREEINE

L

RiZE #5000/ H)
ik - RILE g~
Tianjin Base (500T/D)
North China and Northeastern China

FEHAAER(5,4000/ H)
B ARG BESR IR
ER - BmaEEd - Rt

)
Wuhu Headquarter (5,400T/D) 2

China solar glass production hub
East China, radiating North China and Northeastern China

db3gE 1 (5+ 82,0000/ H)

FEHA2020F 1R E

Beihai Base (2,000T/D as planned)
Expected to commence operation in 2020 C)

FBIRAE B (1,900M#/ H)
~  AEEEHESMEERM
Malacca, Malaysia (1,900T/D)

The first overseas production base of the Group

Distribution of Solar Glass Production Capacity

KGREBRBEEERDH

As of 31 December 2019, the Group has three solar glass production bases,
which are located in Wuhu City of Anhui Province, Tianjin Municipality in
China and Malacca City in Malaysia respectively, with a total daily melting
capacity of 7,800 tonnes.

HZE2019F12A318  AEBERTPELHEENT - XEW - LEREXR
AEEAFHAIMEAGERBEELRN  EEEMRBEES/R7,800H -

During the Reporting Period, the cold repair of two production lines with a
production capacity of 600 tonnes and 500 tonnes per day were completed
in the second quarter and third quarter, respectively, resulting in a year-on-
year increase of 16.9% in production capacity.

WEHR AEERE_FERE=FESRITKT 1156001 B EE
@R 155000 BEEGNLE  EREFHER16.9% °

Our solar glass business achieved considerable breakthroughs in 2019.
Benefitting from the improvement of product portfolio, the increase in sales
unit price and the growth in production capacity, the Group's solar glass
business segment achieved an increase in revenue of 21.7% year-on-year,
while the proportion of overseas sales increased to 27.5%. The gross profit
margin increased by 5.9 percentage points year-on-year to 32.1%.

RIGREEBEBE00FMEIERYE SEERAGEL HES
ERANRELBEROFNG  REBAGERBEB D BRARFER
21.7%  BIMNEEGLIRAE275%  ENERFENSIBESHE
32.1% °

Distribution of Solar Farm Projects
XEERELRESH

Net gearing ratio (2018: 66.2%)
SFEMER (20184 : 66.2%)

1.8

Current ratio (2018: 1.0)
TBIELE (20184 : 1.0)
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XINYI SOLAR HOLDINGS LIMITED
FEAREZERBRAT

As of 31 December 2019, the Group developed, constructed and held
27 utility-scale ground-mounted solar farm projects (2,474MW) across 8
provinces and municipalities in the PRC as well as 8 distributed generation
projects (156MW), with an aggregate grid-connected capacity of 2,630MW.

HZE2019F12A8318  A&EERPESEAE  HEMME  ERXEFA
27 EARB ER K EAPFETIHEE (2,474 k) - 8EHMHBEE (156K
FL) + #BOTHREE 2,630 K ©

During the Reporting Period, the newly approved grid-connected capacity of
the Group increased by 130MW.

HEHA > AREREHEBETE130KE -

Our solar farm business recorded steady development in 2019. Benefitting
from the increase in the total approved grid-connected capacity, the
revenue of the Group's solar farm business segment increased by 16.0%
year-on-year, and the gross profit margin further increased to 76.5% with
the increasing scale and automation of the management of our solar farm
projects.

AGREEESEBE2019F RS FRER  XEREREHFBRENE
Tt ARERGREESEBHBRARFIER16.0%  MEZHEHE
BEERRBELREDL  ENEE-—FTRITET6.5%

] . E#k Jilin

’ 30MW

‘ Xi# Tianjin
204MwW

A7 Henan
110MW.

Z# Anhui
ik Hubei 1,586MW
260MW.

& Fujian
30Mmw

&R Guangdong
110Mw

8% Hainan
‘ 300MW

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019

2019 3IRE5 - HERERRSE

11



ABOUT US
WRER

2019 Sustainability Performance Highlights

In 2019, we continue our business with negative
carbon emission

The carbon dioxide (CO,) emission reduction from green
electricity generated by solar farms compared to the CO,
emission from solar glass production was 111%.

)

Solar glass production

AGEREBEE
° Emission of pollutants
S5 R BER
a. Intensity of greenhouse gases emission (MNote

decreased by 1.8% year-on-year
RERBHREZEMIVELL T 1.8%

b. Intensity of hazardous wastes decreased by
2.7% year-on-year
BEEBEEDZERLTRE2.7%

c. Intensity of non-hazardous wastes increased by
2.4% year-on-year
BEEEVTERLL E12.4%

d.  Emission reduction of sulphur dioxide (SO,)
(Nete 2 nitrogen oxides (NO)) and smoke and
dust amounted to 51.6%, 79.3% and 82.9%,
respectively
SO, A HEE "#251.6% » NO JAHFE79.3% -
TEEER & 82.9%

e.  Wuhu production base recorded a year-on-year
decrease of 17.3% in smoke and dust emission
despite the increase in annual production
capacity
HOPAEAMAEFEMRIEMNBER T EEHRE
FILL TB&17.3%

o Resources efficiency

BERM =
a. Intensity of energy consumption decreased by

3.4% year-on-year
ERBREEERIL T 3.4%
b. Intensity of water consumption decreased by
13.7% year-on-year
FRKEERLLL T 13.7%

c. Intensity of packaging material consumption of
finished products decreased by 36.0% year-on-
year

EXmBEMEHEREER L T 36.0%
d.  Water recycling rate further increased to 95.3%
IKTBIRAMABERE —FRITE95.3%

2019 F A ERRREAPE
2019 BPEEEWAT(T

KIGeBEBISEAZBENT RN &t
RRAEH L ABREEBAEELN -8
LN EBERE111% ©

Solar farm business
RIGRERBIZEK

Approved grid-connected capacity
of solar farms was 2,630MW
ANIGaeEEH 2 ZEMHBRE2,630
JKE
Power generation for the Year was
approximately 2.6 billion kWh,
representing a year-on-year increase
of 24%
FEEEEN206EE - AL+24%
Can meet the annual electricity
consumption demands for almost
1.29 million households
AmEm1298FPREFRAER K
Equivalent to saving 0.79 million
tonnes of standard coals (Note?
HERE AR ER W79 B
Emission of CO, reduced by 2.17
million tonnes Mote 3
R bR EE R E 217 B NEE3)
Equivalent to planting 94.57 million
trees
HERBER/IAR9,457 BR
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Notes: MIEE -

(1M

Since 2019, the Group has adjusted the calculation basis of the (1) 20194 # - REBBESLY, BEED

intensity of pollutant/waste emission and resources consumption FRZERERERZENTERESE
from tonnes of finished products to per square metre of finished RZAEEENMOMEEE A6 RIREE
products, mainly due to the fact that the Group has gradually EXGHNETFRE T2HNEAE
enriched the specifications of mainstream products and the EHAESEEEREMOBASE - ML
sales of solar glass are also priced in square metres. Therefore, NG BHE ME AT KFE - &
the calculation basis of pollutant/waste emission intensity and LAE 5 REAVE RIS,/ EEYBER S
resource consumption intensity changed to square metre is more B RERERTZENHEREEE RS
appropriate. e

Reduced emission = (1 — emission of air pollutants/production of  (2) EHE=(1—- KT 5L ERE, KA
air pollutants) *100% SERMEEE)*100%

The conversion coefficient refers to the China Power 2019 (B  (3) BRERHZEFHE N EH S S(FE
BEHTEFEERRE 2019)) issued by China Electricity Council. BENTERFEERBE2019)

l.’
’”*\

Improve ESG management structure, consolidate the Group's existing regulatory organisations in the
social and corporate governance areas based on the structure of the Environmental Protection Office,
and complete the preliminary proposal of the ESG working group

TEESCERERERE  ERANEBNER L REBRSEERGHELSEBROXEEBNE
EHE; - STRESG TR/ NERI W18

Identify ESG risks (including climate change risks), understand the importance of effective
management and control of ESG risks to the sustainable development of the Group, and intend to
consider ESG risk factors in advance when formulating corporate strategies and long-term plans
BRESGAR (BEREE{CER)  FAHESGRRNEREERESFHERHEXRNEENL - I
BERESERAREREMRARIFGELEEESCRERREE

Adopt a more scientific tool to conduct a materiality assessment systematically, with reference
to internal and external stakeholders’ opinions, industry-related material issues and international
guidelines, and eventually determined the material issues under the supervision of the Board
RAENSNTARGMILETEEMTE  RASERNERIBRHENER  TEARNEARE
NEIRIES]  RREEERNEE TETEENZE
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[E1EFR] - BFERZE

Corporate Governance

Governance philosophy

The Group adheres to the concept of “STRC” in corporate
governance, which refers to Systematic, Transparent, Reliable
and Considerate. On the basis of strict compliance with the
Corporate Governance Code as set out in Appendix 14 to
the Rules Governing the Listing of Securities on the Hong
Kong Stock Exchange, the Group implements the concept of
“STRC” on governance matters to regulate the daily business
operations, ensure that all business activities and decisions of
the Group are in compliance with the requirements of the laws
and regulations and business ethics of the place where the
business is located, and maintains a good, responsible, mature
and professional corporate image.

With legal basis

LUERIERSE

Adopt an international standardised
management system

£ R EREECEIRER
Establish a mature internal risks
control and monitoring system
7 KPR A B
REERR

TEER
ERER
AEBECEERFEEI/STRCIH
= BEEHI{E 2 (Systematic) © AR BB
(Transparent) * i & A {= (Reliable) *
HEE T (Considerate) ° EHIKETH
VS 22 BT EE 2 2 T AR B B 8% - PO BT A9 1
X¥EARATHEMRE  AEBEEAREH
EERISTRCIES UIRBAEEKE
B BRAEE A KT RRRR
BEBITHERERNERREEBE
RE - BRI RE KA BEND
ESiA &

e Strengthen efforts in
anti-corruption and improve
transparency in governance
MRRERE - RIAEREAE
Well-established interal control system
FTEE R AEEHE
Strong external supervision

BAMINEEE

T

Systematic Transparent

Ehez NEGE Ll

Reliable Considerate

® Rigorous quality control

BN mE EE

® |ong-lasting customer relationship
RANEFBF
® Emphasis on information safety and

intellectual property right protection
BEREELERABERRE

HEWE HEER

® Responsible procurement
BB ERRE
Regulate suppliers
HEEHRE
rantee stable supply
HrERIE

Xinyi Solar’s Corporate Governance with the concept of “STRC”

Compliant operation

During the Reporting Period, the Group strictly complied
with the requirements under the laws and regulations in
the countries and regions where it operates in respect of
environmental protection and pollution prevention, labour
relations, corporate operation and governance to ensure that
its production and operation are in compliance with laws and
regulations, and proactively moved towards higher standards in
relevant areas to give full play to its role as a leading corporate.
During the Reporting Period, the major laws and regulations
that the Group complied with in respect of environmental
protection and pollution prevention, labour relations, corporate
operation and governance include:

Mainland China Malaysia

Bl Ry it BRAE
Environmental Protection Law of the People’s
Republic of China

(REANRHEMBIRRIRESE)

Law of the People’s Republic of China on
Environmental Impact Assessment
(hEARKMBEIREZETEEL)

Administrative Regulations on the Environmental
Protection of Construction Projects
(GERIE B RIRRETIZGH)

Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution
(R AR HMBIA RS RBRE)

Law of the People’s Republic of China on the
Prevention and Control of Water Pollution

(R EARFERBIKSRBAED

Law of the People’s Republic of China on

the Prevention and Control of Pollution from
Environmental Noise

(R EE AR AMBURIB RS RHEE)

Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution
by Solid Waste

(R AR HMBE B REYS RRE AR
Emergency Response Law of the People’s Republic
of China

(REANRHEMBIREEHREE)

National Catalogue of Hazardous Wastes

(BERBRENRE)

Environmental protection and pollution prevention BIE{RE &5 4E

SREE

AEBERBREHA - BRETEBHRER
KRR AR RE NS RE - BRE
% EEEREASHENERERE
Ko BREELEREZAM - LA
BREGEMNESNREERELE  URHBEE
FTERORFIER - EREHRAN - AKH
ERFREIOTRIA - BEBE X
LENMNEAT T MERNIBEERERE
EEE

Environmental Quality Act 1974

1974 FIRIFEBEE)

Environmental Quality Act 1987

1987 FIRIMEBER)

Environmental Impact Assessment (EIA): Procedure
and Requirements in Malaysia (1990)

1990 F B ARATRRBHETHERF)
Environmental Impact Assessment (EIA): Procedure
and Requirements in Malaysia (1994)

1994 FIRMF BV (HIERE)

)/

EEXBEISTRCIBAZE
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Employment relations

EREBE

Mainland China

R B A it

Labour Law of the People’s Republic of China
(FREARHEMBLEE)

Labour Contract Law of the People’s Republic of
China

(hREARKEFMBELSEHERIE)

Law of the People’s Republic of China on Work
Safety

(hEARREMERZZEEE)

Provisions on the Prohibition of Using Child Labour
CEIERETRE)

Special Rules on the Labour Protection of Female
Employees

(LB THBRERRIMRE)

Hong Kong, China
HEEE
The Employment Ordinance

(ERE B

Malaysia

BREE:

Employment Act 1955

(1955 F B TIES)

Occupational Safety and Health Act 1994
1994 FRERERL 2IX)

Factory & Machinery Act 1967

1967 F T S O%)

Canada
mEX
Canada Labour Code

(IMEXRSBEE)

Corporate operation and governance
TEEERER

Mainland China
FERit

Criminal Law of the People’s Republic of China

(on relevant clauses relating to corruption,
embezzlement, misappropriation of funds, bribery,
etc.)

(REARKEMEAENGBESHE BBEREHFE -
MAESTE XM - 1THHFESHEBER)

Product Quality Law of the People’s Republic of
China

(PFEAREMBEERE %)

Hong Kong, China
P&
Prevention of Bribery Ordinance

B LR R 61

Malaysia

BRAED

Malaysian Anti-Corruption Commission Act 2009
(2009 FRERZE®ES)

During the Reporting Period, the Group was not aware of any  REHIR - AREE W AR IR(T0E & it

material non-compliance with the above laws and regulations.

ERERNEBREM -
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International standardisation management system

An effective and comprehensive management system is an
important foundation for an enterprise to strengthen product
quality and safety management, safeguard the interests of
customers, identify and control risks in a timely manner to
protect employees and production safety, and enhance its
ability to respond to environmental impact factors to achieve
green operation. The Group's daily production and operation
activities are regulated in accordance with the standards set
out in the Integrated Management Manual ((—g&{tEIEFH))
of Xinyi Solar Group. In particular, the Group has complied
with three international standards in respect of product
quality control, environmental protection, pollutant monitoring
and management, labour protection and production safety,
namely the Quality Management Systems (ISO9001:2015), the
Environmental Management Systems (ISO14001:2015) and
the Occupational Health and Safety Management Systems
(OHSAS18001:2007), and has established corresponding
internal management procedures/systems.

Internal system:
quality control system

WS R : MEEIEER

EREEtEERAR
ERERENEEERROCENGERD
ERTEETEUHERF &= - RE#E7
LEZRBRAREEIREELZS « IBF
EHREZEAZNENIUNERGELER
MBEZER AEERAFEEERKEETE
BEEENXEEE(—BLELEEFMRTL
BIREETRE HF  HRERREE
T IRIBIRE  SAMERIEIRIE - B
g R2EEFENIIEFA(EEE
T 2 % (1S09001:2015)) ~ (GR 1B & 1P 88
Z(ISO14001:2015) )V A (BB ERE L 2
&2 82 Z (OHSAS18001:2007)) = B BB
R WEBVHAENANIERRER B
% o

m

Environmental protection IRIZ{RFE
Internal system: environmental responsibility
management system

NEER RESTEERA

Safe production Z2 4 E
Internal system: occupational health and
safety management system

REER BEREZEEERR

Xinyi Solar’'s “Three-in-One” Standardised Management System

CE P AR oat RIS S Y P
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Sound governance structure

The Board is the highest regulatory body in the Group's
business operations, decision-making and corporate
governance, and the diversified composition of the Board
can enhance the effectiveness of the Group’s corporate
governance, risk assessment and capability in responding,
providing assurance for the synergetic development of the
Group's economic, environmental and social benefits. The
Board of the Group comprises four executive directors, two
non-executive directors and three independent non-executive
directors. During the Reporting Period, the Group strictly
adhered to corporate governance principles by implementing
the segregation of duties, strengthening supervision and duly

performing its responsibilities in different governing areas.

REFNWERRS

EXeRAKEEHEE RERE LD
XEANRSEERE MESFSERN
LB BIRFA AR B DR ERHI AL -
BB RF G R EH AL - BAKELER
7 REWE S e ME O E R R
RE - AEEEEEGHNEHNTES - W
FHRTEER =B IIFNTESA
B RBmEMABREEZNERERR
A U RN ERHBBREY T - 058

BEE EBEE -

Corporate Governance Structure and Scope of Duties of Xinyi Solar

FERARLCXELRRBRBESE

o[Q\o Chairman /&

Qi}r\ Responsible for leading and managing the Board

= prpuprosse

The Board EE&

Supervision, governance, long-term strategic planning and goal determination

BB 5 RUBRRKERETE

Chief Executive Officer T B4 %;

Responsible for managing daily operation, enhancing economic,
environmental and social benefits, implementing long-term

strategic plans and monitoring the progress of objectives —
BERAFEEEE  BIHEOE RN LEBE
TREBRAZLEISEEERE

Committees ZEH

Assessment and review of relevant matters in accordance with
its terms of reference to provide effective recommendations and
advice for the Board's decision-making

IR E TR BAEEE - ETRHE - FEMEAEE R
EFEHARRHEIEZRER

Solar glass business Solar power generation (i

Review of financial

(i) Review of the

INCESSEEES Middle and Back Office business reporting procedures (i) Review of structure of the
Protection System NG LA EMBIERRIEF remuneration Board
o BRARERR (ii) Evaluation of internal packages of R ERGRRE
control and risk directors and senior (ii) Assessment of the
control system management independence of
SEAE IR R A e FHEFRSRE independent
=  BERMER non-executive
0 (iii) Oversight of financial (i) Review of the directors
° : auditing proposed grant of AHEE S IEITE
‘ B EM B share options OB
S ERMARE R LR (iii) Recommendations
& on the appointment,

0o
Wit

retirement and
re-election of
Director
BEREME  RE
RERRHER
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With a well-established and stable governance structure and
continuous improvement, the Group continued to enhance its
corporate governance level during the Reporting Period. The
Group performed well in the areas of ethics and responsibility
governance, such as regulating business operation, eliminating
corruption and fraud, enhancing transparency, improving
accountability mechanism, controlling quality and safeguarding
customers’ rights and interests, responsible procurement
and fair cooperation, and made positive progress in ESG
governance. For ESG governance, quality control and supply
chain management, please refer to the relevant sections on

pages 21, 50 to 52 and 54 - 55 of the Report respectively.

Anti-corruption

The Group strictly abides by the laws on anti-corruption
and bribery in Mainland China, such as the Criminal Law of
the People’s Republic of China (F#E ARLMEFIE)), the
Prevention of Bribery Ordinance of Hong Kong, Malaysian Anti-
Corruption Commission Act 2009 and its amendments, and
thoroughly implements the Xinyi Group Integrity Management
System (fE&EBEFEZEIEH E)) in daily production and
operation. Employees and business partners are strongly
required to comply with the legal provisions and the rule of
law when dealing with business. All staff are prohibited from
seeking personal gains by taking advantage of their powers
conferred by their positions to receive cash, in-kind or other
benefits for dishonesty, illegal acts or dishonesty on the part
of the Group, and are also prohibited from offering bribes
or other illegal benefits to customers, suppliers, regulatory
authorities, government authorities and other business
partners.

BHEKABENE ARBNFETS - A
SERREHATEHIRADEEAKTE -
FHRBAREE  HBEEHEE  BAS
HE TEEE#S - EEMRE - RER
Fim  EARBRATFAESEENE
FERABERBERIL - LESGEBHBE R
FEERNSREGER  c GBESGEKE
B mEEERFEEERE NS FZHAR
REF21H - B50252H N EHES54%E55
BEABAES -

=
&

=)
7T
N2
/R

REE
REEBRBETEF(PEARLMBEA
EVEREAMRESHEEE BF
(B IEERREIRDI) - BREE(RESTE
8 € & £ )(Malaysian Anti-Corruption
Commission Act 2009) & E (& 5] 4878
HE ERBEELETERIIER
SERZEESE) BRERKEIRE
BAlERHERIERGR » EFREIEX
KSR o FTA B TR ARERRAL - FI AR
AT THENDKEER € B EMTE
VETTHE  BASBRASE L ED
IR ARTELFEEINER - HE
7 BB BB REMSIERM
TTHR SR B At 3B AR5 ©
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The Group attaches great importance to the cultivation of
integrity and quality of our management personnel and
employees. To strengthen the concept of anti-corruption, the
Group provided 90 sessions of anti-corruption trainings for
employees through regular trainings and themed trainings in
monthly meetings, and required all employees to participate
in every anti-corruption training in their places during the
Reporting Period. For example, employees of power stations in
overseas or in remote areas were also required to participate in
the trainings via phone calls or video conference system. The
anti-corruption trainings held during the Year covered more
than 3,000 employees, which further enhanced the Group's
anti-corruption culture and employees’ awareness of legal

compliance.

The Group carries out anti-corruption supervision in accordance
with the concept of “openness and transparency”, with the
Xinyi Internal Control Centre as our main internal regulatory
body. In 2019, the Group further strengthened internal
supervision through the implementation of new regulations
such as the Investigation and Handling Methods for Anti-
corruption Incidents (FRRIEEMHMFAEMEIEFE)), System
for Reporting Anti-corruption Matters by Real Name ((F&Z
FHRELAFAEREE)) and Trial Measures for Rewarding the
Rejection of Bribery (BERIEUITEE B 1TH1%)) based on
the established internal regulations, code of conduct and
rigorous reward and punishment system, and supplemented by
the regulatory system of regular integrity inspection and on-site
assessment of the dispatched working group. At the same time,
the Group encourages its employees, business partners and
people from all walks of life to report any violations related to
integrity within the Group to us through reporting channels

such as letters, emails or phone calls.

HRASEGEERHEREABRETR
BmENEE SNBRBHRBE 2
®MBEHA AEEEBEAEE
Mk REZEEIEFLN - BETR
HTOXRRERHEI  ABREELHE
B E —RRESF - MEIMEEL
REREMENBIHE TRHRBERL
BAEERAN2E - FARMRNRESTHE
JIEEE THEEE3,000A » NEBER
BERK BT TABRGIE TR -

AKE S A DHENHEAHRRZE
EIff NBIEEEREARERAE
b - 20196 + FEERIABHAH T
ISRt & DL S TP
FMERORIR R TIREERE %
EERIEN L AKEEBERAS
FRBEREEN )  (RRFAELH)
BRI (B R IR T B B BT
RIS HRBET  E—SIANBEE
NE - AR - AREBEBAKEOEER -
BB EBERIEERATEBRE -
EIBHABESEMEEN A EE LR
ERAKERFRABOERTS -
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During the Reporting Period, the Group achieved good results
in integrity management. The Group was not aware of any
material non-compliance with laws and regulations that have a
significant impact on the Group relating to corruption, bribery
and fraud, nor any concluded legal cases regarding corrupt

practices brought against the Group or its employees.

For more details of the Group’s corporate governance policies
and effectiveness, please refer to the Corporate Governance
Report set out in the Company’s 2019 Annual Report.

ESG Governance

ESG governance structure

In the past, the Group has established and continuously
improved the Group’s environmental management organisational
structure and environmental management responsibility system
in accordance with the Environmental Management Systems
— Requirements with Guidance for Use (ISO14001:2015)
(“1SO14001 Environmental Management System”), and
implemented its environmental management under the guidance
of the Chief Executive Officer. In view of the impact of the
two core businesses of the Group on the environment and the
different environmental risks and opportunities factors required
to be concerned, the Group has established the PV Environmental
Protection Office and the PV Power Plant Environmental
Protection Office to supervise and manage the environmental
protection-related work of the solar glass business and solar farm
business. The Group has also formed a reporting mechanism of

“responsibility to people” in each department under the Group

WMEHN  ARBERREETERFRY
PRI AREAETAEBEES - BERR
MFITEHATAHASEEREATEN
BREERERBR  NMELAHREEL
ARENREERETERENESHAR
it o

=

FREASEEEFENDREQGBERMMAL
- B2HEARRF2019FFHAMTIHE

ZERERME °

I

ESGEKER

ESGEREE
BAREERFZERBREEERER
2 5k Kk £ A 8 B(1S014001:2015))
([ISO1400 1 REEEB R BRI MFE
HEAREBMNREEIRAEMEBNREE
BEMRER  TETHRAHNEETER
AEERBHEENETEIIE ERNAKE
MAZOEBHRROZEARTEZ/T
BIRERR IEEREZEM TR - A&EH
PR AL FRIRIRIE R R BUIRRIFEFE X
PHREIRIE TS R NG B B HEBHEITR
REEIIENEBERE  TRETBSI
PIRZACT BRI A JMESRE S - RS E
LITEFRZ2ERREEIE  TE2HEIR
BRE SRR E A BN ITIE#TT
REAEE  WERBREBEENEZR
REHHIRRETIHREEETENER
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to ensure orderly participation in the environmental management
work of the Group, mainly focusing on the standardised
management of environmental protection and the control of
pollution emission, and to enhance employees’ awareness and
participation in environmental management through the KPI
appraisal and reward and punishment mechanism. The progress
of environmental protection-related work and the annual
performance of the core indicators are reported to the Board by
the Chief Executive Officer, and the ESG report with details of
the Group's environmental management performance will also be
published after review by the Board.

MSEE - RIFRBBENTIEEE - 2O
BOFERERTRARMNESSER
HATHASERFEEERANESGRE
NELMEEGEZRTE -

Environmental Organisation Structure of Xinyi Solar

EEARRFREAMRE

Chief Executive Officer

TR

PV Environmental Protection Office
(solar glass production bases)

HRIBRD
(REZRERIBAEEE )

PV Power Plant Environmental Protection Office
(solar farm projects)
KR BIETRRH

(KFZREEEI5IER)

@ Calendering department @ Development and research department
BT ERD FAEED

@ Tempering production department @ Engineering and construction department
fALEEER THEERE

L} Equipment department ®  Power station operation and maintenance department
ARIEED BIEHEL

@ Technical department @ Technical department
i ER HeftiEp

@ (Quality control department @ Quality department
mEER HEM

29 | XINYI SOLAR HOLDINGS LIMITED
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Identification of stakeholders and daily
communications

Our stakeholders include: individuals or organisations that
are substantively relevant to the Group's key business and/or
whose actions may have a significant impact on the Company’s
ability to achieve its objectives. Based on the principles of
relevance, influence and proximity, we identify key stakeholders
and divide them into six main groups, each of which is actively
communicated with by different functional departments of
the Group. The Group provides diversified communication
channels to ensure the systematic and effective communication
with stakeholders. Benefitting from continuous and good
communication, the Group can timely understand stakeholders’
suggestions and expectations on the Group’s business and
development. It also helps the Group to identify new risks and
new opportunities that may affect business operation and long-
term development at an early stage, laying a foundation for
the Group to constantly improve the sustainable development
performance of production and operation, and formulate long-

term development strategies in the future.

Governments

BUfF

Customers

'R

Major
stakeholders

ERRGE

Investors

REE

BHERBIRBEBRE

BIMBOERE  BAEENEEER
EERBARSKETEBEEEARER
EEEEATYENEASEL - BIEEE
M FEARIGIRE BRMHBAILEE
BHnELKEES ANEXEER - 5
MR D & A AN S B[R Ay Bk B 25 P
HRFEGED - AEBRHZEECHE
ARE URARBNEBARZSLCLEAX
EIT WERRKBERIMNER RFEXR
BN EHASEERRERNERZ KT
P RANSEIRAEERFHA Y
(¥BEERRHARREBATZENTRR &
s RARBRRFERAEELS
WA RHERREE  SIERAEEEHRKSA
EEN -

Communities

HE
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Effective Communication with Major Stakeholders

FTERHENRIBBEHS
) Trade union, administrative Compensation and benefits
k) department BN A
|é| = Ig- #HR=E Training and career
development
Bl R EER
Staff Occupational health and
BT safety
BEERELE
Labour practices and
compliance

BITEMRAR
Corporate governance
.IJ:% B A

Department/group meeting
B kEERE
Performance appraisal
BRER

Training and staff activity
FI R ETES

Employee satisfaction survey
BETREERE

Interview and opinion box
HARBEIERME

External communication

Safe production

Phone caII/meeting

personnel, development and T2 4E BB
research department Environmental governance Site visit
SN E -~ RS and environmental protection = EithE %2
performance Online real-time monitoring
Governments BIRE A RIRRER system
g Corporate governance EHRERENRS
PEER Compliance report
Charity work and community ~ ARMEHE
participation
BELPmATESH
Economic benefit
B s
) Engineering department, Community investment and Assessment on environment

external communication
personnel, trade union
IR INGEE I8

Communities

itE

employment opportunity
HERREEG RS
Impact on ecological
environment
HERRBNEE
Corporate governance
EER

Economic benefit
BB

S

Coordination meeting

R

Public welfare activity/corporate
website/WeChat public account/
phone call/visit

R B/ B/ MERABRR
B
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(9)

SIS

Investors

REAE

Investor relations department

REERBFER

Corporate governance and
risks control

1B R B A R T
Corresponding action to
climate change
RIRELEETH

Talent management and
technological advantage
AT EREK MBS

Safe production and quality
control

Shareholders’ general meeting
RS

Annual/interim report
FE/hHBRE

Investor conference and
roadshow

REEGZ KRR

Factory visit

Im2#
Announcement/circular/press
release

ZEEERMEEE N BEHER
Environmental governance Phone/e-mail enquiry
and environmental protection  EiE,/EEHE
performance
RERMRRER
Economlc benefit and returns
for shareholders
A7 R B AR R [0 3R
Sales department, quality Product quality and safety Site visit
control department EmEERETSE EER
HER - mE Service quality and protection  Phone call/meeting
to customer rights Ve
AR5 B Rk & P R s tRE Questionnaire and feedback
Customers Safe production and quality MHELRERRE
ER control Official website/WeChat public

7B A B BT
Information security and
privacy protection
ERR 2 RETRE

account

B/ MIEARKR

Procurement team

RiEA

Supply chain management
system

HESEE R GIE

Procurement compliance and
integrity management
REARERRER
Business ethics and fair
trading

BEERENTRS
Responding action to climate
change

RIEZ{CEEITE

Product procurement/project
tendering

EmERE,HA RS
Cooperation plan/site visit
e & EibER
Qualification certification and
regular review on suppliers
HEBEERENTENEZ
Phone call/e-mail/meeting

B BB/ EH
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COMPLIANCE ('XIN'FENG) WITH REGULATIONS BY
UPHOLDING CORPORATE GOVERNANCE
[ME18FR > BFERZE

Xinyi Solar's Materiality Assessment Process

EEAREEUFERE

Materiality assessment BEEMTME o, o, o, o,
To better respond to stakeholders’ concerns and opinions /&% iFib o EREHE L REBESGEER ::’;’L’,‘fl‘,’u‘:;‘f;ffs";fe:_ b
on the Group's ESG issues, during the Reporting Period, the HMEINER  REBRBREHRNLES e e

Group enhanced the involvement of stakeholders based on %/%Eﬁﬁﬁ?ﬁﬁ' ESG&?E*E E‘g {'%XW@E% ’ (Based on KPIs disclosure in (Understand the key issues (Determine the priority of issues (Submit the list of issues

its internal materiality assessment and conducted external
materiality assessment by communicating with relevant groups
of stakeholders that have significant connection with the
Company’s business and development, in accordance with the

recommendations of Hong Kong Stock Exchange in relation to

EARMEZMFENERLE  REFNE
M2EE  FRANAEBLRERABE
ZEBNERANNER  ETINDEER
MERHE o UbSh - EERIERAFEERZ
Bl - AEERN2ERBEBERENE

accordance with the Hong Kong
Stock Exchange ESG Reporting
Guide
EREBBRAM(ESGHEED])
Make reference to the
Materiality Map published by
the United States Sustainability

Accounting Standards Board
(SASB), the Group is concerned

on the Group’'s business and
sustainable development
that internal and external
major stakeholders are most
concerned about through long-
term close contact, effective
communication and regular
feedback

by combining the opinions of
internal and external major
stakeholders, balancing the
materiality of relevant issues
between the sustainable
development of the Group and
the stakeholders, considering
the future potential risk factors
and aiming at achieving the
sustainable development of the

(arranged in descending
order of materiality) to Chief
Executive Officer and senior
management for review, and
eventually determine the 19
material issues in four aspects

945U S 5 0 R R
BRrBARKESRERER
PR R T 40 0 19 T8
EAuE

about issues that were

ESG disclosures. In addition, in identifying relevant sustainability 5| » R#ETRFELLE « LAE B E 2 M ih

assessed to have an impact on LARNBRIBEEENENE
. . . N A N oo /= 9 i i . T fh B | [= =3
issues, the Group has made full reference to the guidelines EBLHRBIEE - ERFEME - HITHE e ranewable enovgy ang ERn A iy
] ] ] ) ) ) e e " infrastructure sector, and VEREZERUEE
set out in reports issued by authoritative organisations and H ISR EEEB(SESETEHAEERN focused on the material issues %%E%géiéégégé
related to the three industries, W& ERF

namely solar technology and
project developers, electric

conducted peer comparison to propose a list of potential BE A)EHERHERERRNAEENEX

issues in a more scientific and comprehensive manner. At #HE - AEEBBAERFHETEEZ M utilities and power generators,
ana inaustrial machinery an

the verification stage, the material issues applicable to the {4 @ WHRAHERK - ATEE LEEAR goods 4

.\EE{E%‘ -.& :‘ .

MATERIAL ISSUES
REXBRE

ASPECTS
PN ]

, _ _ _ \ . N SEEEAMBHENTE
Group were reviewed and confirmed by the Chief Executive NMitEmZEIIASHEFRHETL 7T 19HEK a(SASB)lﬁ ﬁME'g%%%ﬁ{;ﬂ;ﬁ
ateriality Map) ' E/EHFY

3 . . . . é—g'%EIE , = | D NS fﬁ%ﬁﬁﬂﬁiﬁ&ﬁ&%gﬁ
Officer and senior management (including person-in-charge & @ 25801 “g%ﬁgﬁ‘%g;%ffféﬁg
of each key function). The Group conducted a materiality EARERME ENASRE
Bh¥E - ITXERRRIEAR=

&

o
Corporate governance ¥&if ﬁ%%.oﬂ

&

i ifi e T Empl “healthand BIfRERR G1 Product quality and REEHEE
assessment through 4 procedures, and eventually identified BrERENe A an Employees'health and & [ Product qua ity an EmHERZ2
19 material issues in four aspects, namely environment, Make reference to the 2020 T2 Labour practices and ST REA AR G2 Quality control and after- & BRI IR 7%

) Ellgb?/\llo’:‘rllsdksE Egﬁg:;ilcssgg?u;y talent attraction sales service
talent management, corporate governance and community which stats the major global T3?m%ﬁmTﬁT GHEHNRATRE 63 Information securiy and FER2REALRE
A . . . 4 risks in 2020, the major risks ene I‘S or talen privacy protection
participation, which are presented as follows: ’ : that are expected to further retention G4 Integrity management  BREERTEAE
|rr1]ten3|fy in 202|[_]',( tlhe ten risks T4 Training and career IR ERR and compliant operation
that are most likely to appear development N = T4m o 2
and the ten most influential 5 P = - G5 Responsible RERBRRBAN
risks in the coming ten years Employee care, E§Eﬁ1§ i procurement and
in particular the risks related diversity and inclusion ZT{LEEER g;r:fcourl;ﬁg'lnecn;

to climate or environment, and
the risks associated with the
industry in which the Group

HEBER

Supplier management

@ Environment 3R3%

operates o
. 2% WER(2020 2 AR B E) T Energy management  #EREE
EHB20200ETEMR2RAER - E2 Greenhouse gases BEREHRRER Community participation 3 E£ 5 @
EE%%??_?E—;MEH%; emrission and 5]
ZE k- BEA exhaust gases . ; _
‘ E’J‘I‘?(ELF;‘?&%%U?%#EE‘?‘X management 1 gsgwg'ncu$;;\/str§rllft|ons HEREREERRE
@ Jﬁl@ﬁEUm RARZBENR E3 Water resources and k& RREKER protection
. ﬁéﬂ%&ﬁﬁz’iiﬁﬁEﬁ**ﬁEﬁ sewage management C2 Charity work HEENG
c d” ) . E4 Wastes management [EEY)EIE v Siaknke
Loneue peercompanson E5 Climate risks AREREA
] & EATRIRLER and responding
/ strategies
E6 Sustainable ARHERREARE
° ' (| \ development = -

q L governance and
goals
Environment Talent
RIR T management
AT EE

The above material issues are further elaborated in the relevant AR EHEEEE 5t Ll ERZED BIVE
sections of the Report. i — P Eu -

Corporate Community
participation

governance
EEEER HEZHE

XINYI SOLAR HOLDINGS LIMITED
EEAEERERAR
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UTILISATION ('XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhigee - RRARBR

UTILISATION ("XIN'ZHU) OF GREEN ENERGY TO ACHIEVE SUSTAINABLE DEVELOPMENT

[{5 1Bhi%6E - ABKERE

Solar glass manufacturing is a high energy consumption
industry. To reduce the impact on the environment and
resources, the Group actively adopts various energy
conservation and emission reduction measures, deploys and
optimises environmental protection equipment to reduce
the generation of exhaust gases, greenhouse gases, sewage,
wastes and noise during the production process of solar glass.
As such, the emission of pollutants can continuously meet
or even be better than the emission standards of laws and
regulations, and the unit energy consumption of products can
be reduced through the improvement of production process
and efficiency enhancement, achieving reasonable and efficient

use of resources.

The Group has obtained the certification of 1SO14001
environmental management system and established an
internal environmental responsibility management system, in
which a PV environmental protection office responsible for
coordination and supervision has been set up to implement
strict environmental and resources management for solar
glass production. The Group is also subject to external
review by certification bodies (such as TUV SUD) on a regular
basis to ensure that the Group’s production is carried out
in strict compliance with the requirements of the system
standards. In addition, the Group passed the HKQAA's Green
Finance Certification during the Year. Currently, all of the
Group’s production bases in operation are green projects
certified by HKQAA, meeting its requirements on greenhouse
gases emission, pollutant prevention and control, energy
management, etc. The environmental data of the solar glass
business is collected by various production departments and
reported to the PV Environmental Protection Office on a
regular basis. The PV Environmental Protection Office performs
supervision and audit duties and assists the Chief Executive
Officer to continuously improve the environmental performance
of relevant business.

KGR BREBSERITE - HRLY
RERERNFE AKERGRINERE
ERBER I ~ BCE MBICIRIRERE - &
BAGRERBLEEBRETELNER &
ERE - BK - BRYNRE - SBHRY
MR R E 2B EARER NI
BE WEBLEFETBENHRERUAER
T BRIEEMBAERE  EINERNEE
KEBER -

RNEEDREFISO14001 IRIBE IR XA
FOWEEVARREETERER &
BAREBRMBEFRERET  HAGE
WIBEEBTHRENRERBRERE - K
EESSTHETRERE (M TOVERE)
RIINERRTEE - DAREIR AN R B M) AL EE R AR IR
FREE RIZEESKINIT o AN - REBERF
NEBBREEREREIRDGECESHUAE - B
MAEEMAELEEETMEERE MR
RESREREFRFCSRAFTNEE
BH  FEEEREREHENR - S2WH
B REREREFEMNER - KGR
E¥BHNRREBHSEESMIBERE -
EHRXARRRBER - HRRRWET
EEREZBE  WIBBITHREERFER
EHBBEBRIRITRE -

XINYI SOLAR HOLDINGS LIMITED
FEARERBRAR

Conventional Environmental Protection Facilities and
Energy-saving Measures at the Green Production Bases

RELEEMCERRRRERDERHFER

@ Energy saving measure
> wsnskiE

(i)  Desulphurisation equipment
BRRERE
(ii)  SCR denitrator
SCRIRIHE &
(iii)  Electrostatic precipitator
HERERE
(iv) Residual heat power generation equipment
BREVEERE

(v)  Rooftop distributed solar power system

ETED HAKGERR

(vi) Waste recycling facilities
JEE 49 181 T 55 Bt

(vii) Water recycling system (sewage treatment
and recycling system)
IKTEER F e O 7K R I8 K F 4%)

(viii) Use of clean energy (natural gas)
ERBRER(RAR)

(ix) Regular maintenance and energy-saving
upgrades
T HAMEE BT RE TR

Note: (1) The source of purchased electricity is generally coal-fired BEEE() HNEE N — MR ARENE - &
power, which causes greater environmental pollution.

@ Environmental benefit index
RRAMRIEE

To reduce the emission of sulphur dioxide (SO,)
WL = A (S0,) B E

To reduce the emission of nitrogen oxides (NO,)
RORELD(NO )

To reduce the emission of particulates

WA BRI E

To reduce purchased power MotV and indirect
emissions of greenhouse gases

fREINBEEMHD  HIOMEREREBENE

To reduce purchased power MotV and indirect
emissions of greenhouse gases

FRESNBEEMED  BAOBRAZTRBENE

To reduce hazardous and non-hazardous waste
discharge

MOEENBEREZEYNE

To increase water resources recycling rate
RE/KERBRMAX

To reduce direct emission of greenhouse gases
BOBERAERBHNE

To reduce the energy and resources consumption
per unit product

BREENEMMERREREME

BHTREA °
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UTILISATION ('XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhiee - RAARBR

During the Reporting Period, the major treatment techniques,
disposal methods, monitoring methods and applicable
standards adopted by the Group to reduce the pollutants

generated in the production of solar glass are summarised as | :

follows:

Jar it

Pollutant Treatment and control/disposal
ERY RE/RE
Sulphur dioxide (SO,) ® Use natural gas as fuel
Z&MLHR(S0,) ERRARIERIE
Nitrogen oxides (NO) * Equipped with facilities for

A
Monitoring method
ERFE
Install an online monitoring system
for flue gas at the exhaust port and
set monitoring points for 24-hour

BEHA - AEERBEOAGREKBLE
REL SR YT R T BORIE R -
BREIE - BRTDENMERRERAMN

ok

Applicable standard
BREE
The Wuhu and Tianjin plants:
BHRXERE

Emission Standard of Air Pollutants for

R

Pollutant

Treatment and control/disposal

DOD (=]
Monitoring method

Applicable standard

R4 mNo) desulphurisation, denitrification continuous monitoring. The monitored  Flat Glass Industry (GB26453-2011)
Particulates (smoke and dedusting data is uploaded through the CEMS (FREBIEAR SN RISE
and dust) BB ERERE System. (GB26453-2011))
BRY(EE) o Adjust the amount of ammonia PHROZRERERENZS - L& National Standard: SO,<400mg/m?;
water used ERISHIEAT 24/ NREAEEN - BHIBL NO,<700mg/m?; smoke and dust<50mg/m?
HEAKAE BB CEMS R4t L2 BIR 2 © 50,<400mg/m? : NO <700mg/m? :
The Wuhu, Tianjin and Malaysian JEEE <50mg/m?
plants have been networked to Local emission standards at Wuhu and
their respective local environmental Tianjin
supervisory departments, and the R RR 2T HREE
government implements monitoring to ~ Malaysian Plant:
ensure that emissions data are up to EXBEHE
standard. National Standard: SO, <800mg/m?;
i RERBRETHEEAREE  NO,<800mg/m?; smoke and dust<50mg/m?
WERAREEHMERME  ABAEE  EXHE: 50,<800mg/m? : NO,<800mg/m? ;
B BRUEHEIBER JEE <50mg/m?
Sewage o Sewage is recycled after treatment  Engage qualified third party to carry Integrated Wastewater Discharge
5K through the sewage treatment out quarterly inspection Standard (GB8978-1996)

and collection system and the
efficiency of purification is
enhanced by the use of filter
presses, water purifier and a water
agent, thereby improving the
water recycling utilisation rate.
BRTKEERERRE KRR
BRIERDA - SMEERE 5K
= ERKESRHOSE - &
MREKERNAE

* Unusable production sewage,
rainwater and domestic sewage are
discharged after being treated by
sedimentation, filtration or septic
tank treatment
EENBMEERK  FKREE
BKER, BB/ L ERREE
B

LR BENE=FEEEETEN

(737KER & B HUIEAE (GBB978-1996))

30 | XINYISOLAR HOLDINGS LIMITED
EEEEERERAR

ep 2] RE/RE B 5% BRARE

Noise Plant noise insulation Engage qualified third party to carry Emission Standard for Industrial

BE HERE out yearly inspection Enterprises Noise at Boundary (GB12348-
Dust removal fan is equipped EREEENE=FBFETER 2008)
with sound insulation cover and (ITEMEBRBREHHIT (GB12348-
basic shock absorption 2008))
REREERLRESEMETERR
=

Solid waste Building waste: manufacturer The non-hazardous solid wastes are Law of the People’s Republic of China

Bl recycling stored in designated locations before on the Prevention and Control of

BEREH - BTk

Dust and sludge: engage qualified
agencies to handle

ME 5k - ZEAAEBMRE
Waste shattered glass: reuse in
production

FEWERIE - BRAREE

Discarded packaging materials:
recycle/discharge in legal ways
FEREME  BIRERFIR /R
BIRRIEREIE

Hazardous waste: engage
qualified agencies to handle

ey - RREBELEMRSE

treatment. The relevant departments
are responsible for the statistics while
the material control team is responsible
for the supervision.
BEERENERERN D BRI FHRE
EE - mAMBPIE &S REE

BREE

The material control team is
responsible for supervising the disposal
and management of hazardous solid
waste.
ENEEERECRRERRENER
Itk

Environmental Pollution by Solid Waste
(hEARANMEE BN ELREN S
)

National Catalogue of Hazardous Wastes
(BxRERENEE)

Standard for Pollution Control on
Hazardous Waste Storage (GB18597-
2001)
(BN RS A2 HRE (GB18597-
2001))

Management Measures for Hazardous
Wastes Movement

(BRENBERETENE)

The Group has also invested in solar farms, which provide
renewable energy each year to help reduce carbon emission
and offset carbon emissions from solar glass production,
contributing to the mitigation of global warming and actively

fulfilling corporate responsibility. As of 31 December 2019,

the Group’s accumulated fixed asset investment in solar farms A F5 8

exceeded HK$12.6 billion. During the Reporting Period, the
Group continued to maintain negative carbon emissions, and
the coverage ratio of the emission reduction of solar farms,
compared to the carbon emission of solar glass production was

111%.

REENBREANGRESS - GFREH
WA BERRENBIRDBRERE - &
SEARGRER B AEEENRIENE - AR
B2IREEBEE N TBERTLESR
T-HZE2019F12A8318 AEEXE
tEHTEMBRFTETEERE
EHB126EET - MEHAN - NEBE
B BRI KIGREREENREEE
U RGRERBEENRIEREEEXRA
111% o
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Energy Management

Heavy oil and natural gas are the two mostly used fuels in solar
glass production, but natural gas generates relatively less CO,
in the process of burning and is a pure and environmentally
friendly clean energy. Therefore, to reduce pollutant emissions
at source, the Group chooses natural gas as its main production

fuel.

The Group’'s direct energy consumption is mainly from
natural gas as fuel for solar glass production, followed
by diesel used for forklifts and gasoline used for vehicles.
During the Reporting Period, the Group further reduced the
average energy consumption intensity of its products mainly
through the addition of new production capacity, energy-
saving renovation of furnaces, transformation and upgrading
of existing production lines and continuous optimisation
of production process. During the Reporting Period, the
consumption of clean energy and renewable energy accounted

for 99.89% of the total direct energy consumption.

The Group’s indirect energy consumption is mainly from
purchased electricity, which is mainly used in the processes
of processing, stacking, transportation and loading. During
the Reporting Period, the Group continued to optimise
operation process and improve the level of automation to
reduce the intensity of electricity consumption. In addition,
the Group maintains and renovates residual heat power
generation equipment from time to time, which enables it
to maintain a stable and high power generation efficiency. It
also installs solar power generation system on the rooftops
of its plants to increase the proportion of renewable energy
in the Group’s total electricity consumption. During the Year,
residual heat power generation accounted for approximately
16% of the total electricity consumption of the Group's solar
glass production, while solar power generation accounted for
approximately 11%.

UTILISATION ("XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhi%ee - ARARBR

RERERE

ERRRARBAGREEBLEET RSN
RIMREIRE  BRAREMERFELN -
SEBBEHRD - BRF  RERNB R
R Bt - BERIRBREIT RPN
AEBEBRRARE/EIZNEEMS -

AEFBEEZRREREIZRANERKS
BERBEEMBRAR - HRXSXERE
FAEY S0 NOT B AR T o AR B R
THRNEEEENEER  BENEENR
& RAERNNETRREETENR
BRIl E-—FPREEROTHERR
[ - MERA - BREREAIBERRHE
MEMERERHEEEEN9.89% °

AEEHEEREREEIEXREINEE N
FERRMI  -#HHR - EH LHET
fro MEBAN AEBEBENLIER
B RABEEKTE  LARKEHER
BE o BN - AREB IR EE R GER
AEEZE CHERBTE RaWNEE
BE - BARBEEELREAGEEER
oS UBEAERRNASELAES
FELE - FR - BRRAFESHAERLK
GREEBEEAREE416%  K5§E
SEEANHAI11% °
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Energy Consumption and Distribution of Xinyi Solar in 2019
2019 FERNBERFHERR D

Distribution of direct
energy consumption

BERARERED
v

consumption
BiERR W2 RS

683,418 1

® Natural gas Petroleum/diesel
RAR U/ 5Oh
0 0 N
9484 /o 011 /0 Total dlrect energy (Note 1)
Residual heat ® Solar power consumption
power generation generation Sz O6E (fEE) S =
power g seneration EEEOR MR MHAE
2.98% 2.07% MW
KER
L

According to the Appendix IlI: Reporting Guidance on
Environmental KPIs of the ESG Reporting Guide issued by the
Hong Kong Stock Exchange in March 2020, the Group adjusted
the accounting method for the total direct energy consumption
in 2019. The data in 2019 included the energy generated
internally by the equipment owned/controlled by the Group (i.e.
the electricity generated by the residual heat facilities and the
electricity generated by the rooftop solar system), while the total
direct energy consumption disclosed in the 2018 ESG Report did
not include such relevant data.

Indirect energy consumption refers to the indirect energy
purchased and consumed by the Group from external sources (i.e.
purchased electricity).

1o
Total indirect energy Mete? _ «

Total energy
consumption

RERERAE

5,726,608 22

(1) ZRBEBE 20206 3 A %M 00O
BgRkERAERER) P
IR BRE U ERIES DMER - A
SEM2019FEEERERBENZE
FRETHE  2019FENEEFEET
NEBEAR /TG R NP E £ R 8L
TRENHAZEEE N REIBEARGER
GPTECE ) > M2018F ESG S %
EMNEEEREEEEPRESHEBE
T}§ o

(2) MEERBEREREASEEINEE
MR EEIR(EISNEE ) -
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During the Reporting Period, the total direct and indirect
energy consumption of the Group increased, mainly due to
the year-on-year increase of 21.7% in the sales volume of
the Group’s solar glass. However, due to the active energy-
saving measures and the vigorous promotion of the application
of clean energy and renewable energy, the Group’s energy
structure was further optimised during the Year. As such, the
energy consumption intensity of finished products decreased by
3.4% year-on-year to 21.87 kWh/m?.

Greenhouse Gases Emission and Exhaust

Gases Management

The air pollutants generated during the production process
of solar glass mainly include particulates produced during
raw material feeding and mixing; SO,, NO_and particulates
produced from the consumption of natural gas, electricity
and water when raw materials are melted. Greenhouse gases
emissions produced directly from natural gas combustion and
raw material decomposition and indirectly from purchased

electricity.

UTILISATION ("XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhigee - RAARBR

WEBA - AEENEEZKEZERERE
BEHBAEN  TEHRAEE KRG8
WIS SR FEIEN21.7% « (BRRERT
TEIRREIREFEBE © LA R R NI E)/E REETR
MA]BAERERMER  NEBRF ARG
REBE—FEL EXNRERERERE
Rt TFE3.4% & 21.87 TR/ FHK o

BEREBHHRRERER

KB LI A A B AR R A A O KBS B
TERERMELN  RABELNER
W FARHA LB E N ERAR  BAR
KERE AR SO, - NO FER Y » 8 =
ARPEHEEO S BRARMBREH
SR E M E BN A MNEE DR
G &

XINYI SOLAR HOLDINGS LIMITED
EEAEERERAR

In respect of the major air pollutants and greenhouse gases
generated in the production of solar glass, the Group
continued to use natural gas (a clean energy), as the main
fuel for production, and reduced the comprehensive energy
consumption per unit of product through optimizing the
production process during the Reporting Period. In addition
to reducing emissions at source, the Group also further
improved the efficiency of environmental protection equipment
and the treatment capacity of pollutants through measures
such as upgrading environmental protection equipment and
optimizing the desulfurisation and denitrification process,
so as to effectively reduce pollutant emission concentration.
The air emission limits of the Group’s production bases in
Wuhu, Anhui and Tianjin are in compliance with the China's
national standard — Emission Standard of Air Pollutants for
Flat Glass Industry (GB26453-2011) ((FiRIEHE T ¥ AR 5E
WP IE%E (GB26453-2011) )) and the more stringent local
standards in Anhui and Tianjin, while the Malaysia production
base is in compliance with the relevant standards set by the
Environmental Quality Act 1974 on the emission of exhaust
gases from glass furnaces. In compliance with the requirements
of the environmental protection department, all of the Group’s
solar glass furnaces exhaust systems are installed with an
online monitoring system for air emissions and are linked to the
monitoring system of the environmental protection department
for real-time monitoring.

The Group has satisfied part of its electricity demand by using
residual heat power generation and installing distributed solar
power generation system on the factory rooftop to reduce the
amount of purchased electricity, thereby reducing the indirect
greenhouse gases emission.

/8

HYAGERBEETFEENETERRS
AYRRERE  AEBRBESHARE
BERBSRERIAARERTEZELEMR
B WEBEB(CEEISEBEENERLE
BEEFE o BRICIRBBFRE RSN - AKEE
BBAARBRRZBEREBLEHEHRE IR
EHEBE—TPRSRARBEOIERY
SRR RIS - BREIKS R
BORE - AEBERTRENARREZNE
EEMHRRERYBRERTTHEHER
SEC(EIREW T EAR SR B BUZ %
(GB26453-2011))RLHE - KEME
FERIEHMTIR%E - S RAEEEEM
B ITI974 FIRBZER)H BB E R
[ SR BEPLRR E RO MERR AR 4E o EARIRIREDPT
MER - NEBFBAGREEEEBEEE
R ET KRR DERERN RS
WEHRRPPIMER REs X8

HEE -

AEEBBEABRABELNIHEIEL
KOHAKGEREZRMEHIENH
ko RAINEES - MR ERERE
REEPERE -

“ 4

)/Q
ep ) fr
“' & |
&

e ¥ S
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2019 Greenhouse Gases Emission Data
(Unit: tonne of CO, equivalent)

2019F B ER BB HE B
(Bfy : M-ELREE)

1,482,798

Greenhouse
gases emission

BEREHER 474,416

Direct emission Mot Indirect emission et 2) Total emission N3

EEHER ®ED Ry e B (e

UTILISATION ("XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
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2019 Air Pollutants Emission Data
(Unit: metric tonne)

2019 K|35 %wmmaﬁ

3,640

Total NO_emission

NO &

= 1,439

e Total SO, emission
SO Y E

ol

[y

Emission of

air pollutants
KRS RIBER 209

Total particulate emission (Note 5

TR AT RES

7 82 kilogram of CO, equivalent/square metre finished goods

Fr_S1tH ““‘E'FFJ‘]'-FFEXW

Intensity of greenhouse gases emission (Note 4

BE R PR E WS

(1) Direct emission refers to the greenhouse gases emission directly
generated from the consumption of fuel (natural gas) and
decomposition of raw materials in the glass production process
by the solar glass furnace, which is calculated in accordance with
the Accounting Methods and Reporting Guide on Greenhouse
Gases Emission of Enterprises Producing Flat Glass in China (/R

B REBEECERERBNZENEEBREIER)),;

(2) Indirect emission refers to the greenhouse gases emission
generated by the Group’s consumption of electricity purchased
externally, which is calculated in accordance with the formula
suggested in the Accounting Methods and Reporting Guide on
Greenhouse Gases Emission of Enterprises Producing Flat Glass
in China (FEFRILBEERFZREREBHNRE T EHREE
F));

(3) Total greenhouse gas emission refers to the sum of direct
emission and indirect emission, without excluding the greenhouse
gas offset by the effect of newly planted trees of the Group
during the Reporting Period;

(4)  Since 2019, the Group has adjusted the calculation basis of the
intensity of pollutant/waste emission and resources consumption
from tonnes of finished products to per square metre of finished
products, mainly due to the fact that the Group has gradually
enriched the specifications of mainstream products and the sales
of solar glass are also priced in square metres. Therefore, square
metre is more appropriate as the calculation basis of pollutant/
waste emission intensity and resource consumption intensity;

(5)  Particulates are the flue gas released in the production process of
solar glass.

L4

() EERRREEEAABEEEEER
IR B AR PO PN (KA R) BUR
PR BT RORE MR - TR
o B AR R A 30 = B
BH AR TR HAH

(2) MEFREHMAEBEERLINEEER
BENEAMREREHER  Rig(PEF
REBEECERERBERZED
HERERERBNATETHE

(3) BERBANINERERERERMEK
B ERMENEE  ROBRAEE
B’\i&iﬁﬂmfﬁEﬁﬁVMﬁ/ ERERSR

g ;

(4) 20194 #  NREBFALESEY,BEED
REEREREATENGTERESE
HBREEEKRNMEE AFERREE
EXGRANEBTFIRE TZHHREAE
lEHﬁﬁ%EImEWWﬁW'ML

F5 BE 3% 3 SH 5 I 2 A T FOREHE - B
Miﬁ+%¢ﬁﬁ%%/ﬁ%%ﬁﬂﬁ
ERERERATZENHEREET RS
i

(5) BRYAKGRERBLEEBETEES
HEVESR -
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In 2019, the total emission of particulates, SO,, NO and
greenhouse gases of the Group increased, mainly due to the
increase in the production volume of products. During the
Reporting Period, the emission of air pollutants from all solar
glass furnaces of the Group were in compliance with national
and local emission standards, some of which were better than
the relevant standards, reaching a ultra-low emission level, with
the greenhouse gases emission intensity further decreased to
7.82 kilograms of CO, equivalent.

Water Resources and Sewage Management
Water is consumed in the raw material mixing, equipment
cooling and residual heat power generation, and the polishing
and washing processes in the tempering procedures during
the production of solar glass. To make good use of water
resources, the Group has upgraded its water recycling system
by increasing water output of the system and using recycled
water for production whenever possible, so as to reduce the
consumption of fresh water. In addition, water consumption
is reduced by optimizing the process of certain procedures.
During the Reporting Period, our Wuhu production base
reduced water consumption by over 7% by strengthening
the recycling of water resources. Although the total water
consumption of the Group during the Year increased due to
the increase in production volume, the water intensity per
square metre of finished products decreased by 13.7% year-

on-year to 0.02 cubic metres.

)‘s

A‘o
L 4

2019%F - AEBEBRNY - ZEHE - A
WA KR ER BB E B AL
- FEZEHREREEE LA - RE5H
N AEEMBAGEREBEZEENARS
FUPERIITEE B R Rt 5 BERUR 2 - £
DERERZEZZBEERKTE - BE
REHNEER#E—FTRETISFR
“EIIREE -

KEFRRBEKER
KGeeEBEEPRES « &RBE240 -
BREVEEE - DA R b0 TR A0 R E KRBk
IF% FRKER - BEAKER K
ﬁ5}+%&7kﬁ§iﬁ/\”m MR E
KEI BEF R BIRAEITEE » LUR
&%ﬁkﬂ)lﬁﬁz o fbAN - EBE(E D TF

FTE  UREAKE - REHR - &5
AEEMBIBINEEKERNERIA
BUKETRE 7% - @EANE B FENEM
KEREZRAMBAEN  BEFEH
KEKGOAKEERLRD13.7% =
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Water Consumption of Xinyi Solar in 2019
019 FERAEEERFAKE

, Water consumption for

> domestic use MNoe3
p HSERKE (e
0 277 million cubic metres
n HEYAK

Total water consumption Nete !

‘%@ﬂq 7}(% (FfzE1)
4 477 million cubic metres Water c.onsumptlon for
. FHIIK production use (Nete?)

HEERAS W)

million cubic metres
BEYAK >\(
. [ ]
S .
Notes: FTEE -

(1)  Total water consumption = water consumption for production (1) #RAKE=-4£ERKE+E£EFEAKE -

use + water consumption for domestic use, which is calculated TR R BB BB FT2020F 3 A%
in accordance with the Appendix II: Reporting Guide on E’](@Rii g REIGE Mg )P
Environmental KPIs of the ESG Reporting Guide issued by the = i&iﬁﬁﬁfk%x}(?ﬂ“[iﬁh%|>>iETT§Q
Hong Kong Stock Exchange in March 2020; BEtE

(2)  Water consumption for production use is calculated based on the (2) SEBAKEREEFEANTKRHEE
amount of fresh water consumed in production, excluding the HITRTE - TEEERFAKE
amount of reused water;

(3)  Water consumption for domestic use refers to the amount of (3) £ EMAKERREBEAFEREKERED

water consumed stated on the water bills in the living area, and RE  WiEREFEHNE T AL
is allocated in proportion to the number of employees in the DEIEFE -
living area.

- 2
e
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By strengthening the management of the water recycling
system, such as improving the performance, efficiency and
utilisation of certain equipment, water quality after systematic
treatment can be improved so that it can be fully utilised in
different production processes. During the Reporting Period,
over 95% of the Group’s total water consumption for solar
glass production was from recycled water. For the production
sewage and domestic sewage that cannot be recycled, they
are collected and transported to the urban sewage treatment
plant for treatment via designated pipelines. During the Year,
Malaysia has upgraded and optimised its water recycling
system, which significantly enhanced the sewage treatment
capacity of such system, with sewage treatment volume
increased by 63.5% year-on-year. During the Reporting
Period, regarding the major monitoring indicators for sewage
discharge, including pH value (pH), chemical oxygen demand
(COD,), biological oxygen demand (BOD,), ammonia nitrogen,
animal and vegetable oil, etc., our Wuhu and Tianjin production
bases complied with the requirements of the Integrated
Sewage Discharge Standard (GB8978-1996) (}57Kk&xA HEWIE
#£ (GB8978-1996) )) of the PRC and the level three standard
of the Integrated Sewage Discharge Standard (DB12356-2018)
(CFKERE BEMUZZE (DB12356-2018))) of Tianjin, respectively.
The Malaysia production base implemented the A standard of
Environmental Quality (Industrial Effluents) Regulations 2009
and engaged a qualified third-party institution to perform
quarterly sample checks on the sewage discharged to ensure
that the major monitoring indicators met the standard.
The Wuhu industrial park has installed an online real-time
monitoring system for sewage discharge, and we has also
planned to install an online real-time monitoring system in

Malaysia in the future.

In addition to implementing effective water management and
taking actions to conserve water and reduce emissions, the
Group also pays close attention to the risk in relation to water
resources in the places where it operates. According to the
assessment on the water resources pressure of the Group’s
three major production bases set out in the “Aqueduct Water
Risk Atlas” published by the World Resources Institute, 93.6%
of the Group’s production capacity is located in medium to low
risk areas of water resources.

BBIRKBEREASNER  REHD
BB  MERNAEAE - BAL
REREBErRNKEE  USETRTRB
EFW&¢% SAN ﬂ B sEBA -
REBAGREBEELEKEETR B
BIS%KEREERAK  HREEZHRE
IRAAREEFKREESK - EHEUK
BRI EE BRREN M 5 KEERETT
BRif o BRI N FNEKERRZFHET
THEREL  BERARANSKESR
BN AKEBEERILIERE3.5% °
HHEIA - SHESKEERH EZERRRE

BIEE®E@PH) - (EEFA/AE(COD,)
EYHAE(BOD,) AR - BEYHE
E R REEEEWH DTS FBCOS
IKERE BEBUZE 4 (GB8978-1996) ) Ml K 2
M5 KER & HE AR % (DB12356-2018))

SREENER MEKXRADAEEM
BII#1 7T Environmental Quality(Industrial
Effluents) Regulations 2009 ) A 1Z%
WHNEEBEEME = FHEEINERNS
KETFE MR - MREZEAREYE
Z o FON LB B L RIT KB LB
Eﬁ;EJJ/\,.EL C BRE R E IR AR R
BERENRR

B THEITAERMKEREE RITE - B4
RACH PRS- RE B IR L) B F
Rttt M7k B IR A - R IE 7R &R
FETA[ 7K GB KR BB b B [(Aqueduct
Water Risk Atlas) ¥ 75 B = KA EEM
KBRBAWTE  REBEIZ6%ME
BN K EIRF 2 ERBMHE
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Wastes Management

The hazardous wastes generated from the production of solar
glass mainly include discarded reagent bottles, discarded
packaging barrels, discarded fluorescent tubes and discarded
mineral oil. In accordance with the requirements of the Law
on the Prevention and Control of Environmental Pollution
by Solid Waste (K[E%8EEY))54IRIEAE)), the Group has
formulated hazardous waste management plans and filed them
with the environmental protection administrative authorities
in the places where it operates. Hazardous waste is classified
and properly managed according to the hazardous waste
management plans to ensure that its storage, utilisation and
disposal procedures are in compliance with the requirements of
laws and regulations. The Group seeks to reduce the amount
of hazardous waste produced and its hazardous nature. During
the Reporting Period, in compliance with the requirements of
the Standard for Pollution Control on Hazardous Waste Storage
(GB18597-2001) (f& K2 BE ¥ B 17 )5 2 4% # 12 % (GB18597-
2001) ») and the Management Measures for Hazardous Wastes
Movement (/&g E S EIENE)), the Group engaged
qualified units to dispose of hazardous wastes and reported
in a timely manner through the online management system
as required by the regulatory authorities to facilitate the
regulation by relevant departments.

Other non-hazardous solid wastes generated from the
production of solar glass mainly include construction waste,
shattered glass, discarded packaging materials, dust and sludge
collected by environmental protection facilities (such as dust
removal facilities and sewage treatment facilities). For non-
hazardous solid wastes that can be reused, the Group engages
recycling companies for recycling. For non-hazardous solid
wastes that cannot be recycled, the Group entrusts qualified
agencies for handling in accordance with the procedures
stipulated by laws.

UTILISATION ('XIN'ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[{5 1Bhigee - ERAMRR

BRERUEE
AGRENBLEERBRETELNERERY
TZEEEAEN  EeER - BEEE -
FETE )M o AN SR BK IRCE] B8 BE 105 2
REOEINER - tIEBREYERE
Y MERBEEMERRRRETRE
ERPTEITHRE - KEBEBREYE E S
HERBEMETOIBRZENERE - B
HiFEF NARREFREFANAERE
ROER  WRERIDBREMNELE
EMEEREBEE - RHEHA - R
(T e ) Ry 17 )5 42 H1 47 % (GB18597-
2001)) R(TE ki BE I E B B B B IR IR )H)
2X AEEZARELNELETRR
BEEVNRE  WIRREEAPINERE
REEEARKE AR - AEAREABME
TTHE °

KRB EETEENEMEESERRE
EMTRERBEEN  BRE  EER
M RIRRIE (MR ERME )5 7KEHE
RiEE)REIMEMRES - HRA
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Hazardous and Non-hazardous Wastes Data of Xinyi Solar in 2019

2019 ERAEAEREZTERVEIE

Total hazardous wastes generated in production process

RELEEBENEEERNEE

Total non-hazardous wastes
generated in production process

REEEBRENEZERNEE

During the Year, the increase in total hazardous and non-
hazardous wastes from the production process was mainly
due to the increase in production volume brought by new
or resumed production capacity. Benefitting from effective
measures to reduce waste at source, the intensity of hazardous
wastes of the Group decreased slightly year-on-year during
the Reporting Period. The slight increase in the intensity of
non-hazardous waste was mainly attributable to the new and
resumed production capacity of the Group during the Year,

which was relatively high in the early stage of production.

Intensity of hazardous wastes

BEBRRERNEE

Intensity of non-hazardous wastes

BREBRREYEE

FR-KELEBENEERESTERY
MERRTERNIIEREEELS KA
EERE - SENE M IRERERE -
AEERREHAEEEZDEE R LR
BT BEBRRMEERALATER
SEFREMENEEERE  ERETY
H R BRI RS -
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In terms of reducing the waste of product packaging,
traditional packaging requires a large amount of wood and
paper and it is difficult to reuse wood after transportation,
therefore, the Group actively promotes the eco-friendly
packaging of “replacing wooden pallets with iron pallets” to
customers, and adopts a more environmental-friendly approach
to ensure the moisture-proof and mildew-proof effects of
the products delivered, and recommends customers to adopt
paperless packaging to achieve waste reduction at source. In
addition, in order to reduce the generation of office waste,
the Group gradually achieved paperless office through the
promotion of OA system, and strengthened the environmental
awareness of employees through training and publicity, such as
advocating the recycling of office supplies.

UTILISATION ("XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhigee - RAARBR

EEMBENBEIE  SHRNEERE
FARERMAR MR - MAMREXRER
HEEER BAKERATFPEGER
[NEIEBRKEAERINRREE A
Ry B P IR (R 1 77 URE AR 18 2 mm WO B 80
MEBHUR ZEREFPRMNEBEMLEE B
BIRSEREE © LEON - BB ABIR ) E
£ AEEEBOARGHERE  BLE
REMCHRA  WEEBHIMNEEMEER
ITHRERESR - PINEERA R mOER
FAZE -

1 1 '45 g%rtlaric tonnes

Total consumption of packaging materials for finished goods

ERmEEHAERE

Total consumption of wood, wood strips and wooden pallets

A#f - Kif - RtERERE

6 0 6 metric tonnes
7 N

Benefitting from the active promotion of eco-friendly packaging
and the support from more customers, during the Reporting
Period, the Group's total consumption of packaging material
and intensity of packaging material for finished products
recorded a significant year-on-year decrease of over 20% and
30%, respectively. During the Reporting Period, the utilisation
rate of iron pallets in all production bases of the Group
exceeded 50%, with some reaching over 80%, resulting in a
year-on-year decrease of 48.2% in the utilisation of wood,

wood strips and wooden pallets.

Total consumption of plastic, plastic strips, plastic bags

BBk BREERE2

BERNEBEERREERESELER
WEF - AEERBREANERREE
MERERERREMRERTZERL
B EEETRE  RiEHRIHEB20% M
30% c MEHRN  AEEBE2HEEEM
HAEBFEARBIB50% D ES0% MU
L 2ARM - RIERAREENERERLL
W 48.2% °
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Climate Risks and Opportunities

In the Global Risk Report 2019, 14th Edition issued by the
World Economic Forum (“WEF"), the top three global risks by
likelihood in 2019 were all environmental risks, namely extreme
weather events, climate action failure and natural disasters
in ascending order. According to the Global Risk Report
2020, 15th Edition recently issued by WEF, concerns about
environmental risks have been rising over the last decade. In
the global risks outlook for the next 10 years, environmental
threats dominate the top five long-term risks by likelihood and
occupy three of the top five spots by impact, of which extreme
weather events are the highest risk by likelihood and climate

action failure is the biggest risk by impact.

To better manage and adapt to the risks and potential
opportunities brought by climate change to business
development and to secure sustainable development, the Group
has made reference to the recommendations of the Task Force
on Climate-related Financial Disclosures (“TCFD"”) to disclose,
for the first time, the major climate risks that have occurred

or may occur and have a high correlation with the Group’s

business, and our responding strategies and actions.

KRR 2 b B4R
R4 18 (World Economic Forum -
[WEF]) ®€2019% Bk & B ) & XThe
Global Risks Report 2019, 14th Edition)
PR E2019F X 22 ERY - B=f
HARERE  KRXAGEHmAR - RIRHE
RREH R - BARKE - FE WEF R
792020 2R = ) (The Global Risks
Report 2020, 15th Edition)3EH + 18
E10FF - AMERBREAREEFE
EH - EHRRIOFHNE2RMERARER
FoORBRBGBBELETEERSNRE
BEfE Rt WEEFEN&EAHRAR
farh - IRIFERRIGET =F - EdifimK
RAZEA SRR - MRIEEE
JEH R BT B N R R

AR EE MEERIEE(LEHERER
THRMER RBIEHE - RIE A A%
B AEE2ERGEHBVEEANER
T ¢E/)ME(Task Force on Climate-related
Finance Disclosures * [TCFDJ)&yiEs -
BRI RER L C AL B ERKTT
EESEBRENEERERR - REHR
BEERTTB)E L I ER o
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Risks
=1

Extreme weather
B KR

Relationships/potential relationships to

business/development

BEYBENEYE BERH

(i

(ii)

(iii)

Typhoon may cause damage to the (i)
modules, which in turn may lead to the
failure of the solar farm or affect power
generation efficiency;

B P ae B EBUA BB R E B ARG
BESEERERYBEENE

Abnormal rainy weather may affect the (i)
output of power generation from solar

farm, thereby affecting its revenue;
AENERARSTEAGREETSEE

B EBmTERENE

Extreme weather may result in (iii)
transportation disruptions, which in turn

may affect the supply of raw materials

and product delivery;

MR AR EBEBRE BT ER
MHERRERLE

UTILISATION ('XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhigee - RRARBR

Responding strategies and actions

PEH R B BT B

With reference to the historical data, the Group
has comprehensively assessed the probability of
the occurrence and the impact of climate risks
and taken full account of the risk of extreme
weather for design, and adopted the modules
and auxiliary materials with higher protection
performance to improve the wind resistance
capability of solar farm projects. Centralised 24-
hour remote monitoring has been carried out via
the electronic monitoring platform to effectively
identify and timely handle abnormalities;
SERLBBFATERERREEMERYE
E - moZEEnRRERETR  REEER
FlOAr kBN REAGREBZEENR
e - BBBEFEAETRETEPRR 24/ EH
BERESR  BHHANREERIAMEL KRR

Power generation efficiency of solar farm projects
has been improved through efficient operation
and maintenance to offset certain impact brought
by extreme weather;
FERENEERAKRGREBEESEANEENE
PAMEHER A Bm KRG ROTE

The Group controls and reasonably adjusts the
inventory level of raw materials to a secure

level through the Group's procurement centre,

so as to ensure the stable supply of important

raw materials necessary for production, without
being affected by short-term extreme weather

or transportation conditions. In addition, by
enhancing the integrated transportation capacity of
water transportation and land transportation (such
as self-owned terminals or nearby local import and
export ports, fleet management and optimisation),
the Group ensures the transportation of raw
materials and products delivery;
BREERETOEERMBETKT - AIBHE
REEFE BREEVENSERMEHELER
T AAREBRR R RS ERNERBERATE -
UEAh - EIBIRAKE - BB AEREN  MEE
BRI g E R 8  EHREREELE R
ERMEGRERDE

Risks
B

Extreme weather

Biw KRR

Relationships/potential relationships to
business/development

REYBRENEE BERH

(iv)  Extreme weather such as typhoon (iv)

and heavy rainfall may affect the
construction progress of solar farm
projects and construction safety
IHARNBERE - BEREAREFER
GREESEERIEEREILS

Responding strategies and actions

FEH KB ERITE

The Group has enhanced the safety awareness

of construction workers in implementing

safety construction technical specifications

and operating procedures through training,
strengthened construction quality and safety

risk control and emergency response in extreme
weather conditions to continuously improve the
Group's safety and risk control capabilities, and
formulated and implemented safety support plans
to ensure “safety first”. The Group has its own
EPC team, and therefore the construction quality
and progress control of solar farm projects are
less risky and more controllable than outsourcing
to third party teams.
BBHVRABIABRTL R M TRATRE MR
ERENREER  MAERRRGHTHRIES
ZErRBELNESRE TEWFERAREEN
ZEREEES  FHIEREELENERR  BRIZ
2E—| - AEEHGECMEPCE - R KBS
LERLEEEREEREREEAEBINTES
FEKEREEAAE -
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Long-term climate
change

RESRREL

(i) High-temperature operations are prone (i)
to heat stroke events;

RRFEFELERBENF

(i) Water shortage in regional water
resources system may result in the
inability to supply water required for
production
BEKERZAGEEMHKEHRATEEBE (i)
VAL A P RR A K

Cooling measures have been formulated for high-
temperature weather, including adjustment on
operation arrangements, control of operation
hours, provision of heatstroke prevention items
and drugs;

HEBRARGTEHERAER  BEABEER
B mEEERR - REHSRAMMMER

Water recycling system has been continuously
optimised, strengthening the utilisation of
recycled water and reducing the amount of fresh
water consumption.
SEBOKBIRRS - MRBIRKHER - FREER

KE °
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Risks
=1

Policy risk
BERR

Relationships/potential relationships to
business/development

BEYBENEYE BERH

(i) Implement rigorous regulatory policies,
strictly control, or even suspend the
approval of new production capacity
of high resources/energy consumption
industries. The potential impact
of which includes the increase in
environmental protection costs due
to the increase in the difficulty of
environmental protection performance
standards, the interruption of new
production capacity expansion or the
existence of uncertainties affecting
the realisation of production capacity
expansion plans;
EREARENEERER REEZEFELE
HER/ R =R E R ERNELL -
BEZEBERRENZERERAEY
RREARA - HERBERIEIFED
PR RYEERERTINER

(i) The strengthening of air pollution
control policies and the implementation
of new energy-saving and carbon
reduction policies may increase the
future potential cost on environmental
protection;

SRR RRBERNERNME - AR
BB AL R CR MR AT R R R BB TR
RARALET

UTILISATION ('XIN°ZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhigee - RRARBR

Responding strategies and actions

PEH R B BT B

(i) Adhering to green production and continuous
optimisation of production technology, unit
emission and energy consumption has been
improving continuously under the control by
local environmental protection department to
ensure that the indicators meet and exceed the
relevant standards. Low-carbon clean energy has
been adopted in production, the proportion of
solar power generation and residual heat power
generation has been increased, achieving waste
reduction at source. The Group is accredited
with the certification of 1ISO14001 environmental
management system, and all production bases
currently in operation are green projects certified
by the HKQAA for green finance. In addition,
the Group owns overseas production base, has
capability to expand overseas production capacity
and actively seeks suitable overseas opportunities;
BEZOEERBERCEERN - SEULHENE
REERFEAERERE  BXEUBRRIPNE
T BREER R REMEBIRE - REERNE
BRRETEE  REAGHBERKRAREMHE
1t - BRIRGEREE - AEEEBISO14001 REE
BERRE  BRECETNMBELEEMYER
EREmBERERGEERMRAENFEIER « koM -
ARBERAGIMEERN - AHGIMEER NIE
BERKEENGIMES

(i) Through green production and investment
in renewable energy projects, the Group's
environmental protection efficiency maintains a
leading position in the industry during the past
operating period. In the future, the Group will
continue to improve and meet higher standards,
and contribute to the achievement of the United
Nations Climate Action Plan (SDG13) by increasing
the scale of renewable energy investment;
FEREEERMBLRREENKRE  A5H
HRR AR EBE L E R ENITER KT
ARNEREBCRIDNRESOEE - WHEHRE
S BERRRERENABSBRIRITEEE
(SDG 13) RyZEREE R :

Risks
B

Policy risk
BERR

Relationships/potential relationships to
business/development

REYBRENEE BERH

(iii)  Stricter policies on environmental
protection and the strengthening of
inspection on eco-friendly industrial
production may result in a decrease
in the supply of major raw materials,
potentially affecting the stability of
supply and the procurement price
BRERBE MBI XLENRRE
B AR ER T ERMBAERD
EFEHRENRT I REER

Responding strategies and actions

FEH KB ERITE

(i) ~ The Group has been expanding global

procurement channels and scale to balance
domestic supply risks. In addition, the Group has
been actively enhancing its self-supplied resources
reserve. The first self-owned ultra-clear silica sand
mine is expected to commence production in the
third quarter of 2020, which may help improve
the quality and stability of supply and reduce
costs.
BARPIRREEERRE - TEHRAMERR - 1t
oh - REEEERIERERFER - SEBEME
BEDBEHEAR 202068 =FFERE - BHRSMH
EEERBEN - REEKRE -

Technical risk

Climate change increases the urgency of
renewable energy applications, while the
enhancement of market competitiveness of
solar power generation shall be achieved

As a solar farm developer, the Group has a forward-
looking estimation for downstream demands. As a
leading enterprise in the industry, the Group has been
actively promoting the research and development and

KRB through cost reduction and efficiency quantitative production of new products, satisfying the
enhancement. As such, the pursuit of more needs of cost reduction and efficiency enhancement of
efficient solar power technology with cost the industrial chain. In the fourth quarter of 2019, the
advantages across the industry chain may lead  Group successfully commenced the mass production
to changes in the demand for glass products, of 2.0 mm solar glass. Such product possesses the
including the amount and product types advantages in price and of high transmittance, which
FIEECIRFMABAELRERNZEANE -2 help to reduce the cost of modules and improve power
ARGREEFENMSBEFNEERBMEERLTIE  generation efficiency.

FRERER  MEXELTERBSREABR (EAKGREESHER  AREY TSR E KARFH
AEZMAGRERN  SERERBERNT R  EUERE (ERATENELELE  AEEEGEDERE
2 pEBRERERERE FERBEREEBRONERAEREEE - R2019F
EMFE - AEEKINEE2.0mm ASREKE - HEED
EERRSEREED  APREAEREREEREN
The Company actively expands overseas Following the standards of the 1ISO14001 environmental
sales; however, overseas markets impose management system, the Group promotes green
more stringent environmental protection production and consistently reduces the pollution
requirements on the production, management  emission and energy consumption per unit. Therefore,
Market risk and products of enterprises our products meet international certification standards
miGRER DRBBARGINEE - MEITHECESE such as RoHS and REACH.

E BERERNRGRERERET

EBIEISOT4001 IRIREBBRZE - HITHREEEVHER
DERDSLABME REEFERAE - EMmM/ERoHS » REACH

ZEBERERE -
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Risks
=1

h@rl

Reputation risk

BERER

Relationships/potential relationships to
business/development

BEYBENEYE BERH

As climate change increases the awareness and
attention of various parties, such as customers,
investors, fund providers, business partners,
on the Company's environmental performance
and adaptability to climate change, the
provision and effective transmission of
relevant information are crucial for enhancing
the Group's governance level, risk control
capability and brand recognition
REESEREP  REE BES  EBEH
EXERECENRRRE  RIEEZCER N
EREREERRRE - FUEEEANRER
AREEHRESSRAUAKENE KT  BE
EHRmENRAETHEER

UTILISATION ("XINZHU) OF GREEN ENERGY TO
ACHIEVE SUSTAINABLE DEVELOPMENT
[1& |Bhigee - RRARBR

Responding strategies and actions

PEH R B BT B

The Group maintains long-term, effective and good
communication with major stakeholders through
different functional departments, timely responds to
their relevant consultation and provides them with

the Group's environmental performance indicators,
responding actions to climate change and other relevant
information as reference;
AEEBATABEBHEREIERNERFERE X
RIFEVER - REFEEEABZ AT RATEERREN
R RIEZCEETHSEBENMERSZE

The ESG Report is published annually to provide more
comprehensive data and information on environmental
protection-related areas;

BERMESGHRE) RERREFRBT2EMEER
Bl

The Group has been implementing an international
standardised management system and is subject to
internal supervision and external regular inspection and
certification.

PITERRECERER  EXAHEE - 2SR
=70 5K

= o

AT

ek

The Group has incorporated the factor of climate change into AEEERKREELRATEERBRE

its major governance processes and actively strengthened the
regulatory and leadership role at the Board level. In the future,
the Group will continue to effectively control and continuously
reduce its impact on the atmospheric environment by actively
adopting energy-saving and emission reduction measures for its
solar glass production business, and at the same time increase
the investment and application of renewable energy to ensure
the sustainable operation of the Group.

VHEBNAEFTEEMNEE NEEA
B KRR ARBENEEBAGREREE
XM L EGRREET e R B E e B A E 1T
LBEREHARRENTE - RAFINK
ABARRNERERER  WREAEHE

ORI E S
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Long-term Customer Relationship

The Group accounts for over 30% of the global market share
in solar glass industry. With the opening of the production
base in Malaysia in 2016 and the capacity expansion in 2018,
the Group’s sales market has been further expanded. The
Group attaches great importance to customer relationship
management and is committed to providing customers with
safe and high-quality products through rigorous quality control.
Through close communication and timely understanding of
customer needs, the Group proactively responses to product
development, sales, after-sales and other aspects, and pays
attention to the protection of customer information and
privacy, with an aim to win customers’ recognition and
maintain long-term customer relationship through “whole-

hearted devotion, high quality and careful service”.

Product quality and safety

Solar glass is mainly used in and plays a key protective role
for solar modules as their cover and/or back panels. As there
are specific limits on the degradation rate of solar panels over
25 years in the IEC and T4V standards, and the quality of the
solar glass as a protective layer has a significant impact on
maximizing the life of the cells in the module and minimizing
the module degradation rate, therefore, the Group has
formulated comprehensive policies and measures to ensure that
its products meet the highest quality and industry standards.

With the expansion of the Group’'s sales territory, we have
to meet the higher standards and requirements for product
environmental protection of the countries along the Belt
and Road (—# —#&) and in Europe, the United States and
Southeast Asia. During the Reporting Period, the Group's
overseas sales products were mainly provided by the production
base in Malaysia, while some were provided by the production
base in Wuhu. The products met the strict international
certification standards such as RoHS and REACH.

RANEFB#%
RARGREBITE  ASEL2IKEIR
30% MM WHEESRKRASEE
AR 2016 FHIR A EE RN 2018 FHY
ERER  AEBNHEMSESE—D
R - AEEFTERFBPEREE  BORE
BEENMEEEAEFPREHEL2EEN
Efm VERAREREARKEREFNG
ko REMAE - HE  BEZFFEELD
EiREE - BEMNEEHEFERFERL
RE  BRUT2O0MEA - ALE &
B EmORRE I ESEPRRA - B
RAMBEPFRAR -

EREEHEZE

RIGREW I X BB ARG AT £ -
BREERKR/HER CHRREOREE
A BRIECHMTUVIZZER B H AR5 48
M5 FEMRFEMPERS - M IEAR
EENABERENDEHSRAMESR
BmERSETMR/ MOAENERER
BEEAFE At AKBEHTET2EN
B REME  UWHEREGRFEEamER
TTEZRE -

HRERZIKEERBENER - —F—K
HREIR - BN - EEB - READBERYEE
mHIRREZEESNEEMELR - wEH
W AEEEINEEERFTEHRBFRAL
FEAEMREM - B IR RN EE A
4 0 EMM T RoHS FIREACH £ B E 8 E

9% 27) 7% AER 3
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In the three major production bases of the Group, we
produce and operate in strict compliance with local laws
and regulations, and effectively supervise product quality,
environmental management and production safety according
to the standards and requirements of ISO9001 quality
management system, 1SO14001 environmental management
system and OHSAS18001 occupational health and safety
management system, in order to meet global customer
demands for production management and corporate social
responsibility management. During the Year, the Group
was mainly engaged in the sales of deep-processed solar
glass products, which had obtained the China Compulsory
Certification (CCC). Our adherence to

and world-class quality” has enabled the Group's products to

"

international standards

develop reputation among customers. Our products have been
recognised and used by large module manufacturers around

the world.

During the Reporting Period, no products sold or shipped were

recalled by the Group for safety or health reasons.

Quality control and after-sales service

The Group implements the 1SO9001:2015 quality management
system to supervise product quality. It has established an
internal quality control system and continuously improved
relevant procedures. During the Reporting Period, the Group
implemented control over the entire production process in
accordance with the requirements of our Internal Quality
Control Manual (@mZEE#Z=EFM)) to ensure that the products
meet customers’ quality standards and the requirements.

AEE - KEEEMYBRRETE AR
%ﬁ%%i?ﬁ%'mmﬁmmmmgg
EIBEZ . ISO14001 RIEEEER AR
OHSAS18001 Bi¥RELZ 2 BIEBRANEZ
EMERHEERLE  BHEERE £E
ZEEREIEE  URE2EREFRY
MEEEEMMELSETEERBAR
Ko FR - AEBABEFRINIT KGR
HWEMAX  HHEERCEHRBEBERMEH
MERRBECCO - HIBEBIZE . 25
B INBRSAEENERRSEEP D
—H O BEEERIREREMBENRA
NE A

WEBA - AEERBEALZENERIER
MARWKE HERKEMBHMER °

mEEREERRE

REBHTTISO9001:2015 B EFIEE XK
HEMESETEE CEIYAIHRE
ERBRUBETSAMAERF mEH
N AEEREREEANITKREEEFM)
EREEELBREETHREL  UBRER
EERMEEFPHESR -
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Quality Control Process of Xinyi Solar

EEAEREEZRRE

O‘ Control at the source
IREAE 1

Control the place of origin and quality; C
carefully select raw materials HE
Eh - mEEE - EERME

eding sample test before production

SRR

3 Strictly control the production processes in two ways
EEETRIZEERRE

The QC personnel supervises the production process and key
procedures to ensure the compliance with the requirements and
standards of the Group

The automated monitoring system implements real-time monitoring so
that abnormal conditions can be detected in a timely manner and
conecnon measures can be quickly taken

ERESA - REFHIRERE)

1 Improve finished product inspections
TEERmBE

The QC department is responsible for monitoring and ensuring
that the production department implements standardised testing
procedures for finished products

mEMAEER  BREENPIHEX BRI TRED
BRECAIR R

For the unqualified products that fail to pass the inspection,
the Defective Products Management Procedures (14 & f
EIEFEF)) will be implemented, and the QC department will
supervise the disposal of such products to ensure that no
unqualified product is mixed with the products to be delivered.
On the basis of ensuring the quality of products, the Group has
standardised the delivery process according to the requirements
of our internal policies, and requires strict compliance with the
delivery deadline. Through smooth communication between
sales and production, storage and transportation departments,
the Group ensures punctual delivery and protects the interests
of customers.

The QC laboratory is responsible for functional testing of products to
ensure that all products have passed all performance tests including
bubble and mechanical strength tests before delivery
mEERERE AR HWEMETRAR - Eﬁﬁﬁﬁ*ﬁ‘ﬁum‘ﬁ
ERTHBRBEERE - #WsRERRERTE MaLRR

EEBBEAH N A Em  BITCT
BEEF) HmENEREEMN
IEMNREE  BERTESIRMN ik
RNEmTREENEREMNIBI ° £
REmMmENER L - AEBIRZAHE
EXRERMNRE - BBRETREHR -
ERHERAE  RESHPINGIRER
FERER A - REFFHME -
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After the delivery of products, the quality control and after-
sales service personnel will obtain customer’s feedback on
the products and services in a timely manner. The Group also
focuses on improving the after-sales service level to achieve
high customer satisfaction and maintain long-term customer
trust. After receiving customers’ feedback on product quality
issues, the after-sales service personnel will make timely
response according to our internal requirements. Claims
for return of products will be handled as soon as possible
within the prescribed term in strict accordance with internal
procedures to ensure that the rights and interests of customers
are not harmed. During the Year, the Group's proactive
and responsible attitude, after-sales service and processing
procedures continued to be recognised by customers, and the
long-term cooperation between the two parties was further
consolidated.

Information security and privacy protection

The internet plays a positive role in optimizing business
management, improving work efficiency, maintaining
customer communication and relationship, and even reducing
resource waste. With the increasing dependence of internal
management and business operation on internet, the Group
has attached greater importance to the security of equipment,
system, network and data transmission, and is committed to
the continuous optimisation of the defense system through fine
management, effective screening and elimination of security
risks, in order to protect information security. The Group
has established an information security-related management
system and developed strict codes for key departments such as
technology, research and development, production and sales
departments. The person-in-charge of the relevant departments
shall be the first responsible person for the information
security of their departments. In addition, the Group has set
up an information centre, with full-time staff responsible for
the daily management and maintenance of the information
system as well as regular optimisation and upgrading, so as to

improve the security of the internal system and the sensitivity

EmXfiE  amEERRHEAE KK
EPHEDERERE - NEEITTT
BRABERBHKT  UBERSEPW
BEERBRERPORBGEE BETFPY
EmmEMENRER  SRRBAEE
BAREREEELEE - 0 MRIEE
mm BV AR SR - BB AR 4K A BB AR e A2 £ E BRRR
NEREE  WHEREPHOERIXA
EoFR AEBEEBREENEHETRN
REE EEREREEEFBEESER
RA - EHNORHASERREANE—FE
o

EEREZ2HEHRBARE

EMREEEEERER  BATERER
BEFBBNEREE  DERLERRE
THEBEIEEER - BREERIEER
EBLEHEMBNKBEIZER - A%
BERN®RE 25 BB MBEBEENL
2EmER - YEPBRERALCEERSE
MERGHENEL  ARHERHERL
2RE REEELE - AKEERME
BRE2HENEEGE  SHRMm- 5
T AE - HESHRAMIRIEBISHST
A WHRHEBAHPIBEAEZIHAESLR
ENFE-REA - WIN ARERULER
P HEBRABRREERGAENE
B EANEHNECTR  RASER
MEFNLZ2UERBEELEEMHNER
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to information security incidents. The information system of
the Group adopts hierarchical authority management, and
standardised monitoring is carried out on the use of the
information system, software development and application, and
data management according to the requirements of the internal
system, in order to ensure that important data and information

of the Group, customers and partners are fully secured.

The Group has signed confidentiality agreements with
customers, and established an internal system to regulate
the legitimate use and effective management of customer
information by sales departments, so as to ensure the security
of customers’ information and prevent information leakage.
Important customer files and information are classified as
the level-one files, and are properly managed by the archive
office of the Group, with an aim to ensure the safety and
confidentiality of customer information. During the Reporting
Period, no customer information leakage occurred in the

Group.

The Group believes that “innovation can change the world” and
encourages its employees to engage in innovative activities,
respect and protect intellectual property rights. In accordance
with the Patent Law of the People’s Republic of China ((#F#
AREFBEFEFE)), we have formulated the Measures for the
Administration of Intellectual Property ((Z:E#EEIEIH%E))
and established a patent administration department, which
is staffed with full-time personnel to effectively manage and
protect patents and safeguard the legal rights and interests
of the Group and its employees. In addition, the Group has
strengthened the protection of intellectual property rights by
engaging external experts and third-party professionals, and
resolutely protected intellectual property by legal means in
case of infringement, and raised the awareness of intellectual
property protection of employees through internal publicity
and staff training. As of 31 December 2019, the Group had 88
items of registered patents and 33 items of patent applications

under registration.

WiZR AR HEELEEERRER - &
HFRERER BEEEETHENS
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AEBEEEFEFERTHH  YCEYA
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Responsible Procurement

Since solar glass production has the special requirement of
continuous production, and the quality of raw materials has an
important influence on product quality, it is very important to
ensure the stability of supply and the quality of raw materials
for the production and operation of the Group. Responsible
procurement shall be implemented in two ways: externally,
we need to fulfill the responsibilities as a purchaser to ensure
the lawful, standard, fair and equitable procurement process
and supplier management; internally, we need to fulfill
the responsibility as a procurement department to provide
sufficient, stable and high-quality supply to meet production
demand. The Group carries out supply chain management
through Enterprise Resources Planning System (“ERP System”),
and adopts unified monitoring platform for domestic and
overseas procurement. Benefitting from the ERP system, we
can give full play to the resource advantage of the Group in
procurement, obtain resources at the most reasonable price
through comprehensive price comparison and centralised
procurement, establish and gradually improve the Group's
global supply chain in combination with the resources of the
companies within the Group to reduce the procurement risk
caused by regional policy changes. Meanwhile, it enables us
to manage the inventory of raw materials more efficiently,
and timely grasp the inventory situation of each production
base, thus ensuring that the inventory is maintained at an

appropriate level.

During the Reporting Period, the Group implemented
the procurement and bidding process in accordance with
established procedures, and required the suppliers to provide
integrity commitment and declare relevant interests, in order
to regulate their behaviors and prevent possible dishonest
behaviors in the bidding process. At the same time, we ensured
that the incoming products complied with the Group’s quality,
safety and environment standards through procurement
contracts and by requiring suppliers to make environmental
and safety-related commitments. The economic contract
performance rate of the Group was maintained at 100% during
the Year.

BEENERE
HRAGRERBEEEABEETHE£E
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(Enterprise Resource Planning System)
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The Group purchases a variety of products worldwide, including
fuels, raw materials for solar glass production, construction
materials, production equipment, solar modules and other
auxiliary materials. The Group adheres to the ethical and
sustainable procurement principles and makes best effort to
establish long-term friendly relationship featuring equality and
mutual benefit, sincere cooperation and mutual growth with
suppliers through standard supplier management. Supplier
review will be performed by the procurement team, according
to the requirements of the Integrated Management Manual
(—8{LEFEFM)), and only the supplier who has passed the
review can be included in the List of Qualified Suppliers (& &
AL FER R E)). In the selection of suppliers, the procurement
team will give priority to working with reputable suppliers
and purchasing products in line with sustainable development
criteria whenever possible. The Group manages suppliers
according to the External Supplier Management Procedures ({(4h
A BEIRFEF)). In addition to verifying the supplier’s product
quality, production standards and qualification certification
through field visits and evaluations, we have set standards
for its code of conduct, including legal compliance, no forced
labour and child labour. We will conduct regular assessment
on suppliers in the List of Qualified Suppliers and remove those
who fail to meet the standard in a timely manner. During the
Reporting Period, among all major suppliers providing products
and services to the Group, around 87% were domestic
suppliers and about 13% were overseas suppliers, which were
all qualified suppliers complying with the requirements of the
procurement regulations and tendering procedures.
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LEVERAGE ON (‘XIN°ZHONG) TALENTS TO IMPROVE TALENT MANAGEMENT
[EIERA > REAAEER

The Group regards its employees as the most valuable assets, ZAEBKEETASKEENEE  FHBNLE
and we trust and appreciate every employee who have HEUZEHBEEMET @ MEAALAEEN

LEVERAGE ON ('XIN'ZHONG) TALENTS TO
IMPROVE TALENT MANAGEMENT
MMEIERA  REAZTER

Employment Distribution and Total Employee Turnover Rate of Xinyi Solar in 2019

2019 F EERAERBOMRAS TRRME

diligently fulfilled their duties. Also, we fully understand that
the business-scale development and brand building of the
Group cannot be achieved without the devotion of every
dedicated, professional and experienced employee in their
respective positions. Therefore, the Group attaches great
importance to employees’ needs, and pays close attention to
the all-round development and physical and mental health of
our employees. Through a well-established talent management
system, we aim to provide equal development opportunities
and broad platforms for the employees who are willing to share
the responsibility and develop with the Company. As such, they
can shine and gain happiness and satisfaction in the big family
of Xinyi Solar.

As of 31 December 2019, the Group employed approximately
3,713 full-time employees, increased by 12.2% over 2018.
Benefitting from the sound talent management system,
scientific and reasonable talent retention mechanism of the
Group, as well as the enhanced efforts in caring employees,
responding to their demands and solving their problems in
a timely manner. During the Reporting Period, the Group's
staff turnover rate decreased by nearly 9 percentage points to
18.6% as compared with the same period of last year.
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By gender
R RIE 5

Total number of
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Aged 31-40
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Scientific and Sound Talent Management

System

The Group adheres to Xinyi Group's traditional talent
management concept of “people-oriented”, and complies with
applicable laws and regulations. We strive to improve our talent
management system and create such a working environment
that employees can give full play to their potential and
aspirations through equal and standard agreements. The Group
manages the employees uniformly according to the established
human resource management system. We have successfully
established a scientific and comprehensive talent management
system and continuously improved the details.

Malaysia 55 5K 7525

18.6%

Turnover rate

kb=

1.3%
Other Regions E th ih [&
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By region
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Supervision E5%&
Management committee EEZE S &

Measures for Assessment Management (% & IEHH%)
Recruitment System (A BBIEHIE )
Employment and

Assessment

BREZR

Applicable labour
regulations in PRC

o Bl P 1t 3 PR 55 B T A

© Labour Law of the People's Republic of China
(hEARKMBELEE)

© Labour Contract Law of the People's Republic of China
(hREARKMNBLEERE)

 Law of the People's Republic of China on

Work Safety

© Provisions on the Prohibition of Using Child Labour
. (RIHERETIAE)
% e Special Rules on the Labour Protection of Female Employees

(B T S EHRERRIETE)

Training and

Promotion

Training Management System (215 32 1/ )
Measures for Assessment Management { E4ZE 2 HH%)
Promotion Management Proces (& F+ & 327512)

Talent management
system of Xinyi Solar

=== \|Jls 2
St dadils
(REARAAER2AEE) AT ERER

Supervision &
Board of director EE &
Management committee B ZE &
Xinyi internal control centre {53 RAEH L
EIEEH ' Division head 3 4828
Subsidiary executive T ARIBE A i
Implementation department 17 389
Administrative department J# A% :
Production department A4 Z %FF9
Information centre {£ B Lx :
Technology department #fiF BP9
Internal control policies AZRHIE :

i Regulations for the Handling of Production Safety Incidents (%% A& EHURIEME )
i Measures for the Management of Work-related Injury Assessment { TS5 1B i)

i Safety Management Incentive System (%% & 12 S By )

Incentive System CHEIHIE)

i Supervision B .
i Management committee B2 Z 8 &
Implementation department 11T 2BF9 :
Administrative department #AE
Staffing department F3 A 2P :
Internal control policies PRI

¢ Finance department &7 7520
i Internal control policies 7358 %I

Division head 7& <8

Subsidiary executive FATEEA
Implementation department 1T 2B P9
Administrative department J# /A=

 Salary System (HEHIE) Compensation
¢ Benefits System A& ) and Benefits
¢ Incentive System CEUENHIE ) =
§ FMEEER
Applicable labour
regulations in other regions
HithihBiE AL T &R

© The Employment Ordinance in Hong Kong, China
FEEE (ERIEG)

© Employment Act 1955 in Malaysia
BRAEDE (1955F B TEL)

e Canada Labour Code

MER (INERBEE)

Supervision E5%&

Board of director £EE &

Spail commiton of Producton Sfey 2 £ EBE ® Occupational
pecial committee of Production Safety z T T =& E
Division head £ & 488 Safety and Health

Subsidiary executive TA &I B E A B %@

Implementation department 1T 2BF5
Administrative department ## /A =
Safety Inspection Team %2 24225 /N4l
Safety Officer 2 5 8

Internal control policies P8I &
Production Safety Management System (%24 EEEHIE)
Occupational Health Management System (B2 R 1R 612 )

A=
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The Group’s talent management system is established and
operated in strict accordance with the laws and regulations
of the country and region where the business is located. The
internal management systems or measures are established
based on four core modules (Employment and Assessment,
Compensation and Benefits, Training and Promotion, and
Occupational Safety and Health) and implemented by the
relevant departments under the supervision of the Board, the
management committee (“Management Committee”) or
professional committee and internal control centre, in order
to ensure legal and compliant talent management and fully

protect the rights and interests of the employees.

Labour Practices and Talent Attraction

Xinyi Solar recruits employees in a fair, just and open manner
and in strict compliance with the Labour Law of the People’s
Republic of China (/% A R # 1 & & &) % )), the Labour
Contract Law of the People’s Republic of China ((#F#ZE AR
MELEEFEL)), and the local labour laws in Hong Kong,
Malaysia and Canada. Adhering to the principle of integrity and
equality, the Group recognises the employment relationship
through the labour contract, and specifies relevant terms such
as salary and benefits, training mechanism and production
safety in the contract to ensure the protection of employees’
rights and interests. At the same time, we secure the rights
and interests of the Group by applying reasonable restraints
through the non-competition, confidentiality and termination
terms of the contract.

During the Reporting Period, the Group strictly abode by all
relevant laws and regulations prohibiting forced labour and the
use of child labour, and adopted a “zero tolerance” attitude
towards all forms of forced labour and the use of child labour.
We will not allow any illegal or unethical employment. Staff
recruitment and management are subject to internal supervision
to ensure that established internal system requirements are
met. During the Reporting Period, the Group was not aware
of any major violations of laws and regulations related to the

prohibition of the use of child labour or forced labour.
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Compensation and Benefits for Talent
Retention

The Group has formulated and strictly implemented the
standardised Salary System, Welfare System and Incentive
System in accordance with the requirements of relevant laws
and regulations in the countries and regions where it operates,
in order to ensure that competitive and attractive salaries and
benefits can be provided to retain outstanding talents. The
salaries of the group’s employees are mainly composed of
basic salary, performance salary and reward and punishment
amount. In determining the employee compensation, we take
into account the roles and responsibilities, and individual
performance of the employees, financial results of the
Company, market benchmarks and the economic environment,
in order to better strike a balance between meeting employees’
expectations and being cost-effective. On the basis of ensuring
the legality, compliance, fairness and equality of the employee
compensation, the Group also provides employees with medical
benefits, housing benefits, holiday benefits, various subsidies,
share options and other benefits, and offers bonuses, additional
paid leave, additional share options, and other incentives to the
employees who have outstanding performance and long service
contribution.

We closely monitor staff turnover rates, respond to feedback
on staff turnover and take appropriate measures to retain
talent. During the Reporting Period, the Group's total employee
turnover rate was 18.6% (2018: 27.4%).
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Employee Turnover Rate Statistics of Xinyi Solar 2019

ERNIE2019FETRBER

Turnover rate of employees Turnover rate of employees
aged 30 or below 20.8:. in mainland China 25
N WEFATEIRKE E RS TiRkE

Male employee

turnover rate
BB TIR%E

19.2:

Representing a ) Turnover rate of employees
year-on-year decline of aged 31 to 40 1

B TP N-A0mETiREE
8 8 ?ememage points
0 EESH

Turnover rate of employees
i aged 41to 50
Female employee MN-5055 8 Timk®E

turnover rate

ZHETif%E
15.5

Representing a
year-on-year decline of
[RIEL T & Turnover rate of employees
9 1 percentage points agEd 51 or above
A EEDE 51 B A LB ITiRAE

Notes: 5T

~

Turnover rate = number of employees leaving the Company in (1
the category/total number of employees of the Group in the
category. This is based on Appendix lll: Reporting Guide on Social

KPIs in the ESG Reporting Guides issued by Hong Kong Stock
Exchange in March 2020

®© 6

Turnover rate of employees
9.0- in Malaysia
BRAGRETRAE

Turnover rate of employees
in other regions 0%
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Training Mechanism and Career Development
Training mechanism

The Group provides diversified pre-job trainings and on-the-
job trainings for all employees and through standardised
management, it expects to establish a fair and just competition
mechanism to ensure equal access to career and development
opportunities for employees.

The administrative department of the Group or its subsidiaries
are responsible for organizing trainings for full-time employees
in compliance with the requirements of the employee training
management system. The departments in charge of trainings
related to contents such as production, technology and
information centre arrange for internal trainings with the
cooperation by the staffing department. Internal trainings
include theoretical and hands-on trainings, of which hands-
on trainings are well-targeted and conducted in small groups.
A strict assessment system is put in place for both theoretical
and hands-on trainings. In addition to relevant examinations
and the assessment by the staffing department, the
administrative department will follow up, assess, and evaluate
the trainings both during and after the trainings, to ensure
their effectiveness. The Group conducts skill assessment of and
regularly reviews the employees of special types of labour or
performing specific assigned tasks according to national laws
and regulations and industrial specifications, and the employees
shall hold relevant certificates. Employees may also provide
feedback on training contents and internal training instructors
using the Training Evaluation Form ((EFHIFEHER)), for the
Group to continuously improve the training course system and
the operating mechanism. The Group also provides external
trainings for employees to satisfy their needs for professional
knowledge and skills that are not covered by internal trainings.
The administrative department will arrange external trainings,
and qualified external professional organisations are engaged
to provide such trainings. External trainings are deemed to be
completed after the administrative department assesses our
employees and evaluates the completion of the trainings or
employees obtain corresponding qualification certificates.
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= Training

09! program

a el t1HE
Pre-job training (corporate culture, rules and regulations, job-related
knowledge, skills and responsibilities training, etc.)
BATEII(REE - REHIE - B AB NN R EEIE)
Annual routine training
FEBRIE
Information system training (including operator training, information
personnel training, etc.)
EERSEI(BERIEAEE - FEABEIE)
Skill training for employees with special duties (mainly specific to employees
engaging the special operations of the production line, technical R&D
personnel, financial personnel, information centre management specialists,
security specialists, and other personnel with special job needs)
FrIEREEII(F2ZAHEESEEEZAS  RITHEAE
HHBAE  EEROEREERRIEESARKERNERERNET)

°ne, | Type of
2\3/3' training

T ZHma

Technical training
BT A

Customer
requirement

ZFER

Routine training (such as salesman training, quality control training, etc.)
BREN(NEEAEEI - REEREIE)

Themed training (relevant technical and operational special trainings arranged
in response to customers’ new product requirements )

EREI(RERPHOERT KL AR IREZREI)

Technical training
AT

Legal
compliance
requirement

ERARER

Safety training (including safety education, production safety regulations and
operating procedures, safety accident handling, etc.)

ZREIN(BELRHE  RREERELRERRE  Z2EHEES)

Quality control training

mEEHEE

Integrity training

ORI

Environmental protection training

RRE

Corresponding special training after the update of the national or regional
policies/regulations (such as the special training on environmental protection)

BIR Sk B FEIR, R B R AN R (MRRAEERE)

Technical training
HAfrE

Employee

Themed training on leadership, business negotiation skills, and ASEAN Trade

development requirement in Goods Agreement

PEECREFL ) - BEEBAARE  REENESH TS EEE

Skills training
e
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Besides providing its employees with work-related technical
trainings, to ensure that the employees familiarise themselves
with their business responsibilities and master relevant
professional skills, the Group has firmly fostered the awareness
of production safety, integrity, and standardisation, so as to
meet the requirements of relevant jobs, unleash their greatest
potential, and realise their professional goals. On top of that,
the Group also arranges for technical trainings on various
aspects such as leadership, team management, business
negotiation skills, digital skills, and legal skills according to
the employees’ requirements for personal development and
comprehensive skills improvement. We sincerely hope that
in the Xinyi Solar family, our employees can gain satisfaction
while acquiring professional skills at work, enhance their
personal potential, and grow together with the Group.

During the Reporting Period, the Group provided 47,479 hours
of training for employees, including 3,469 hours of external
trainings, with the participation of 26,156 persons. The
proportion of trained employees was 97.7%, and the average
training hours of each employee was approximately 12.8 hours.
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Distribution of Trained Employees of Xinyi Solar in 2019
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Career development

The Group conducts quarterly and/or annual performance
appraisals for employees, which are conducted by department
heads, subsidiary person-in-charge or division heads and are
subject to the supervision of the Management Committee. The
Company provides incentives to employees with outstanding
performance based on the assessment results upon review
and verification, and proposes improvement measures such as
re-training to be arranged, followed up and assessed by the
administrative department for employees who fail to meet the
standards.

The Group is committed to providing employees with fair,
equal promotion opportunities without prejudice based on
their performance, personal quality, and ability only and
regardless of such factors as age, gender, ethnicity, cultural
background, religious belief, and political belief, providing
sufficient promotion opportunities for employees who perform
their duties with diligence. The Group has established and
strictly implemented a scientific and transparent promotion
process. With the appraisal grades as important reference,
the promotion of employees at all levels of the Group shall
be assessed, reviewed, and approved by management at
the corresponding level with the supervision of the internal
control centre, to ensure that the promotion process is in full

compliance with the Group’s policies.
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Employees’ Health and Production Safety
According to the Law of the People’s Republic of China on
Work Safety (FZEARKEMBELZEAEEE)), the Occupational
Safety Health Ordinance of Hong Kong (BZEZ 2 KEEEE
1) (&%), the Occupational Safety and Health Act 1994 in
Malaysia 1994 F B ¥ L 2B EF LX) (FREI)), and the
Factories and Machinery Act 1967 in Malaysia ({1967 F T &
L) (FH2RPR)) as well as other laws and regulations
related to occupational health and safety in the countries and
regions where the Group operates its business, and in light
of the actual conditions of production safety and employee
health management, the Group has formulated and strictly
implemented the Production Safety Management System
and the Occupational Health Management System in daily
operations, with the supervision of the Special Committee
of Production Safety (the “Safety Committee”) and the
Management Committee. We will stay focused on and optimise
preventive and governance measures, to create a safe and
healthy occupational environment for employees. The Group
has received the OHSAS18001:2007 occupation health and
safety management system certification.

Production safety

Since its establishment, the Group has set up the Safety
Committee that is responsible for formulating and optimizing
the safety management standards of the Group and
coordinating and strengthening safety management monitoring.
Each of the business divisions and their respective systems
has set up a production safety committee, a safety inspection
team or an organisation with relevant functions, which is
responsible for identifying safety hazards in the system,
arranging safety training and production operation standard
training according to the Group's planning, and organizing
employees in the system to participate in safety emergency
drills. For solar glass production and construction, operation,
and maintenance of solar farms, the Group carries out weekly
safety inspections and monthly safety mutual inspections and
follow up hidden hazards and make rectification in time. Apart
from that, the Group provides frontline employees with a

safer working environment by equipping itself with sufficient
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safety appliances, strengthening protection measures for the
safety source, etc. The Group also seeks to eliminate safety
hazards, reduce dangerous factors, and prevent the occurrence
of personal, production, and equipment safety accidents by
enhancing safety education and training, advocating for raising
employees’ safety awareness, and building rich corporate safety
culture. In safety management respect, the Group requires
all employees to contribute their efforts with a focus on
implementation, including requiring all employees to participate
in safety education and training, formulating and strictly
implementing the Regulations for Handling Production Safety
Accidents K ZZ2EESHUZIE R TE)) to minimise the impact of
accidents; and the Group implements the Safety Management
Incentive System (&2 EIRREHE)) to encourage employees
to act in accordance with the system and arouse their proactive

awareness of forestalling and defusing safety risks.
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Production Safety Related Indicators of Xinyi Solar in 2019
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Number of deaths caused
by work-related injuries
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(1) Number of working days lost due to work-related injuries per
100 equivalent full-time employees (or the ratio of working
days lost) = Total number of working days lost/Total working
hours x Annual working hours of 100 equivalent full-time local
employees. The annual working hours per 100 equivalent full-
time employees are calculated with reference to the standard
working hours required by the labour laws of each business
location, which corresponds to 240,000 hours per 100 equivalent
full-time employees in Malaysia and 200,000 hours in other
regions.

Number of working days lost
due to work-related injuries
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The Group has implemented an accountability mechanism for
safety management in which the persons-in-charge of various
business divisions, departments and subsidiaries act as the
first responsible persons of production safety, take charge
of the overall work of the production safety. In addition, the
production safety of the Group is also subject to the supervision
of the safety authority in the business location, to ensure the
fulfillment of corporate production safety responsibilities.
During the Reporting Period, the Group maintained the ratio of
working days lost at a low level, and the total number of work-
related accidents during the Year was 15. During the Reporting

Period, the Group recorded no work-related fatalities.

Employee health
Paying close attention to the physical and mental health

of employees, the Group implements regular occupational

health management with reference to the standards of the
OHSAS18001:2007 occupational health and safety management
systems and in strict accordance with the Group’s internal
Occupational Health Management System ((B 2 {2 5 & 12 %I
JE)), to provide more comprehensive protection for employees.
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Occupational Health Management System of Xinyi Solar

Strict supervision
BIBEE

Supervised by the Management
Committee, the implementation of relevant
work is secured

XEZEET BREEIEOHERE
Special work arrangement is made for
special weather such as high temperature
and corresponding measures are taken
ST =08 5 R R SR TE B R ) T4 R BRER
FEERE

Employees can provide their feedback on
related work through the union, mailbox
and other channels to ensure that the
relevant system is more in line with the
employees’ health demands
BEIMEBIE ERSZRERELEH
TeeEs  BREMGIEERS S TN

EEAERXEEEEMNE

Legal compliance

REER

Strictly compliance with local laws and
regulations concerning occupational health
and safety

B TE B R R R EY 2AMNERE
b2l

Implement the internal Occupational
Health Management System for the
arrangement and supervision of specific
work
ARTIFENTHREERITERRBRE
REEEHE)

Occupational health
management training

R EEEE

Regular occupational health management
training is organised to ensure that
employees understand the risks, benefits
and control information related to the
job, and constantly improve their health
awareness

EHMTH B ERRERE)  WRELI TR
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Regular body checks
EHRERE

Provide employees with pre-service
health checks, annual health checks and
occupational health checks for specific
positions to ensure that employees are
regularly informed of their health status
RETRHEBATRERR FEEREZEIA
REtHRFERUNOBERER  BREIE
HEEA 5O REHRR

Sufficient supply of labour
protection equipment

TS HRAARR

Provide employees with adequate
professional labour protection equipment
for different departments and positions
HETREPIR TIEMALH T kBB TRHE
FERNEESBRAR

Regular test by professional organisation
to ensure environmental safety

EXHBTURARRRIRES

Arrange a certified professional
organisation to test the workplace for
occupational disease factors every year,
including noise, high temperature, air
quality, etc., in order to ensure the
compliance and continuous improvement
of the working environment
BFELHABEENEXRBHEESME
THREFREZRE  FERE &R =R
EEE BRIFRREFAERENRE
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Caring and Diversified Development

The Group organises diverse cultural and sports activities
through trade unions in various locations, allowing employees
to fully relax after work and, deepening the exchange between
employees and departments and further enhancing the united
atmosphere of the Xinyi family. As solar farms are located in
remote areas, the Group, by setting up new energy branches,
regularly organises exchange activities, pays attention to
the needs of employees, and shows its respect and care for
employees through actions. The Group also actively encourages
employees to live up their leisure lives and achieve a balance
between work and life.

FAIRESTERE
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Staff activities of Xinyi Solar in 2019

2019 FEEENEETES

Y
Organisation care
IR

Monthly/quarterly staff birthday party
PR/ ZEEI4AE

Outstanding employee selection in Women's

Day/Labour Day
I ED /BB R SRR
Staff family day
BIRER

Staff seminar
BETIEHE

Sports
)]
28
Marathon for Xinyi group in 2019
2019 (53 RIRMK S HIATR
Basketball, volleyball, baseball and other ball games
BB Bk - BIRE R EELE
Tug-of-war and gymnastics competition

BOULLER - BIRLLE

Entertainment
bR 4

Large-scale evening parties and welfare lottery held

on New Year's Day, Spring Festival, Mid-Autumn
Festival, National Day and other important
festivals

LB EE - Pk BEESEAE A RHRAR

B8 N3 R R AR

Leisure/culture

ki, X1t

Movie day

BRHBA

Chess game
KRR
Fishing competition
NEALLE
Visits to cultural sites
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Since the Malaysian production base commenced operations
in 2016, the Group has increasingly recognised that “diversity
and inclusiveness” are critical and necessary for team building
and corporate development. As the first Chinese solar glass
manufacturer with overseas production bases, the Group
attaches great importance to the needs of employees with
different nationalities, culture, religion, age, and gender for
work and life in the factory area, actively listening to, following
up, and responding with effective measures in time. Pursuant
to the unified management norms based on the Group's
Human Resources Management System, we fully understand
and respect the differences in employee structure and cultural
background of various locations; therefore, we implement
differentiated management by setting up local trade unions at
various production bases and promote the culture of diversity,
innovation, respect for others, and inclusiveness to differences,
with full consideration of daily management, training and
development, employee activities, etc. We are so detail-
oriented that we set up canteens that meet special dietary
needs, implement a differentiated scheduling system, and
provide prayer rooms tailored to the needs of different beliefs,
etc., to create a more harmonious, warm, and safe working
environment for employees.

Owing to the special nature of the Group’s business, the
proportion of female employees is relatively low. However,
the Group has always placed great emphasis on the growth
of female employees, with zero tolerance for gender-based
prejudice and discrimination. We firmly believe that female
employees have made irreplaceable contributions to the
development of the Group and are of great importance to
the long-term development of the Group. Therefore, by
upholding the principle of gender equality, we show care for
female employees and help them grow, ensure equal career
development opportunities for them, and provide special labour
protection for them during special periods stipulated by law,
such as personalised work arrangement, sufficient marriage
leave and maternity leave, etc. During the Reporting Period,
the proportion of female employees increased by around 1
percentage point to 16.64%, while the turnover rate decreased
noteably by 9.1 percentage points when compared to 2018 to
15.5%.

BSRATAEEWN 2016 F A & E
% AEBRERBI S EEAMNE]
HREFER  CEEROBEHMLE
Mo fEAEEBEE SN EEEMHFREAK
BRERBAEEN  AEESEERTTE
BlfE - b - RE - Fie - URIMETH
TERBEEEMFR - EBHRE - &6
IR - REB RS MG ES - TERE
ECANBEREBESIE NG —ERAE
E BRI EBRREEEMESEEN
XAEBEEHNER  AERSEEREMRY
EMIeERE=ECER BEHEEST
B3 BEMARBAZEZNDEL
HEEER BIEE - BELEDHEZH
HETAZZEE  HHEBHZETF - MR
ARG RERHRE - ZELHBEHH
ERERETAGEIERNNEES
BETIEETNE  BEETOMIESR
°

NEBCENESED - BRITTENE
I REMEERE  BEAEE—E+5
ERZMEETHRE  HERMRIMEL
BRARBERERR - RMBELXMEET
AASERNERBELTIUERNEZER
THASENREERABEEESS A
It BMBTFHRFENRE - BERE
BB TRE  BRIBIIES TSR
¥uERE  REZERTERABZIE
FHH®REBRE  MAMECHITERE - 7
EMEERPE - MEHRN - ZHEEITA
HELERANIEETSEE16.64% * M
BREL RN BRI NS - 2018 F T F£9.1
BB DEZE155% °
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The core value of “people” is taken with heart as the driving
force for the Group to move forward. We firmly believe that
the long-term development of an enterprise is closely related to
the prosperity of the community where it operates its business.
Therefore, any development plan without taking corporate
social responsibility into consideration will be unattainable and
cannot deliver a sustainable development of the enterprise
even with short-term economic benefits, just like a tree without
roots. The Group, as an enterprise with social sense, actively
takes various measures in its daily operations to practice its
original intention of “people”. Taking solar glass business for
instance, the Group, in response to the nation’s promotion
of “coal-to-gas” reforms, took the lead in implementing and
completing the transition to clean energy, and successfully
transformed from its traditional production model of “high
energy consumption, high electricity consumption, heavy
pollution” to a green and sustainable model. As a member
of the green energy industry, the Group appealed to the
sustainable development of the United Nations, and responded
to the initiative of “Sustainable Energy for All” with actions of

direct investment in renewable energy.

Sustainable Development Goals

The United Nations believes that business is a vital partner in
achieving the Sustainable Development Goals, and calls on
companies everywhere to advance sustainable development
through the investments they make, the solutions they
develop, and the business practices they adopt. The Group
acknowledges and admits the responsibilities it shall undertake
and the contributions it may make to achieve the SDGs. As the
largest global solar glass manufacturer bearing the enterprise
mission of “Leading green new energy” and a leading non-
state-owned solar farm owner and operator in China, the
Group actively responded to the United Nations’ call in
connection with its production operations, environment and
corporate management, business planning and development,
reduced the negative impact on the sustainable development

with its efforts and made positive contributions.

BIEFRT INRMEESR#HAR D - X
AR TEN R A K EATTAVEN S - T
FIRE  CENREZRBEXGAELR
# AT EAR AR - R EF B2
HeEEZENERAIHBELRZAKN
B AR ENEERE LSRR
RAfERR - FRABHEREREN
X AEEEAREELTHRINFA
ERETIEFRT IOML - UK
BEEBRD - EERHEENENRR XK
Bl NREETERITLRETRABER
ERMNEE  RIOWBERISERE B8
MBS RINEERARKE  AIRE
BAEE - FRGEERITE - SEEE
AR HERRTE  AREBRBYHA
BAERRNERRE  BITEHEEIAA
FHEAFKERRIMNER

AFERRER
HEBERASEERERMEHAIKERR
AENEEAEREH  LTWESBELEE
BRE - FEBRTRERMEKERES A
FEER AEEANTARFACERER
SDGsHERAMEBEMERAIEHHER -
ERBAlISIREEHERIEEERNE
BREAKGRE R BRER AR P BERLH
FBEERKGERELHEAANEER - &
KSERBELTELE RERDEERE -
EHMEEBRRTEERBABENRE
NABTHROEAREERZENAER
FE UWIFHBEBER -
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Set out below are the examples of the Group's efforts in line AR FER T ANEBE A EITE) - EA]

with the SDGs:

Sustainable
Development
Goals

UHEERER

Goal 1:
No Poverty

BE—:
BEE

End poverty in all its forms
everywhere

R RIER
—JEANER

1.1

FERRA SRS 2L

Efforts
T8

Provide EPC services for the Anhui Jinzhai Project, the first
poverty alleviation project based on photovoltaic model in
China and the largest photovoltaic poverty alleviation project
of the year, and complete the construction of 8,741 household
solar farm projects and 286 solar farm projects on village-level
in Jinzhai County, helping 14,300 households out of poverty.
In 2017, the Group provided EPC services for the largest
poverty alleviation project at village-level in China, and built
solar power farms with a total capacity of 314MW in Bozhou
City, Anhui Province. Such projects have been providing
additional income for residents in poor areas each year
AEEEEXRHKEEAEARHERERRMAPCRYE - £2
RRTHKS T4 AP ARG EEHIEE 1286 ER ARG %
BSEERER  EB14300FHE - AEFERESZREOLNRE
BIHHE - 2017F  REF2BAKANNRKEEEB REEPCHR
B REBEEMNMERBREEIMNRNANGEESHE
B - ALEBSFDHERERMEERREH/REIMA

1.2 Made tax contributions and promoted employment by
investing in solar glass industrial park and solar farm projects,
which benefit the local economy
BARAERNGERBEXREIAGEEEHEE SRT - RE
BE - FYEMLEER

1.3 Help the disadvantaged group by participating in social welfare
activities
BREMEAREDN2E - HREBWNEE

mum End hunger, achieve food 2.1 Explore coordinated development between agriculture and

“‘ security and improved nutrition photovoltaic power generation by utilising agricultural
' and promote sustainable complementary solar farms

agriculture EXEREY  RREFNARZBENBRAEE
Goal 2: ERE - BRIERLE  WE 2.2 Explore the combination of PV and greenhouse cultivation so
Zero Hunger LRGP (A AT F58 % 2 as to seek a new sustainable agricultural production model

BE=: REARERAZRENLES  SRUBEERONURZEER
THE #
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GOOD HEALTH
AND WELL-BEING

e

Goal 3:
Good Health and
Well-Being
BE=:
RENBEEEL

Ensure healthy lives and
promote well-being for all at all
ages

BREENEERR
EEFIRER AR AR

3.2

We attach great importance to the health of our employees.
To this end, we standardised our management in accordance
with the standards as specified by the Occupational Health
and Safety Management System (OHSAS18001:2007) (B Z 62
REZ2EHIER (OHSAS18001:2007) ))
EMeEEREINRE BR(BERRZ2ERER
(OHSAS18001:2007) )R AT T IR £ B 12

We advocate a healthy lifestyle. To this end, we encourage
our employees to achieve a balance between their work and
life and provide them with diverse sports and entertainment
activities

BMEERENEEAN  SBEIRGEI ITHEELETE] I
REREZRINEE RRED

QUALITY
EDUCATION

Goal 4:
Quality Education

BEM:
BEHE

Ensure inclusive and equitable 4.1
quality education and promote
lifelong learning opportunities

for all
BREAMDENEEHE @ &
EREGZHEER e

We actively advocate the concept of “lifelong learning” and
provide employees with various training courses so as to help
them develop their strengths, achieve overall improvement in
work skills and comprehensive personal capabilities, and grow
with the Company

BMAEIRESEIANEIRE  EPMMREME  ER
TERENEAGARNNZEE  BARKRKE - UER
BEIRFEE MER

GENDER
EQUALITY

¢

Goal b:
Gender Equality
BEA :
HRTE

Achieve gender equality and 5.1
empower all women and girls
BERMRTE

1258 PR fm 2L

RE AL

We adhere to the principle of gender equality, and care about
and promote the career growth of all female employees
by ensuring they enjoy equal opportunities for career
development, and receive special labour protection during
special periods as required by laws

KMEFURTENRA - BEREDZEEIRE - BREBM
BETENBERRKE  REAEHTRARERZISKES D
Ri&
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CLEAN WATER
AND SANITATION

Ensure availability and
sustainable management of
water and sanitation for all

Continuously reduce the water consumption per unit of
finished product by optimising the water recycling system
(sewage treatment and recycling system)

RPA ARHIKA BEKBERFROTKERRW RS @ BERELERDA
Goal 6: REGEWHE KEWFHERE
Cloan Water and syis g
anitation
BEAN:
BRIKMEERKE
AT Ensure access to affordable, 7.1 Help to further reduce the installation cost of solar facilities by

CLEAN ENERGY
A1/

\Q/
Goal 7:

Affordable and
Clean Energy

BEL:
REEANERER

reliable, sustainable and
modern energy for aII
BRAANEGHES
ﬁ%%ﬂﬂ%%ﬁ’ﬂﬁﬁgm\

7.2

providing module manufacturers with lower cost and higher
transmittance solar glass, so as to make it a lower cost energy
source, and meet the market demand for reliable green energy
with cost effectiveness
REHBRETELNAESERNOARBGREE - BOKGaEE#
RAEE— T SHRKBBERANER - BT HHARE
B Wi A EMNEEERMETR

Provide the public with more green and clean energy by
investing in solar farm projects. As of the end of 2019, the
total approved grid-connected capacity of the Group's solar
farms reached 2.63GW, and the power demand of more
than one million households can be met by its annual power
generation

BBABREESZEARE  RUSRHESZERFNER
BE29FE A5EEAGHEESEREHBREEZT2.63
TR FERBEUNCBRERERENABEL

DECENT WORK AND
ECONOMIC GROWTH

o

Goal 8:
Decent Work and
Economic Growth

BEN:
EEIENKEER

Promote sustained, inclusive 8.1
and sustainable economic

growth, full and productive
employment and decent work

for all

RERBA - BEAM

ATREREER
REFR DN EENMREM
ANEGREIE 8.2

We abide by the labour laws and regulations of the location
where we operate our business. In particular, we adhere to the
fair employment code, protect the legal rights and interests
of all employees, provide them with competitive remuneration
and benefits, and prohibit any form of forced labour
RPETEBMELS DERERANER - BRATERTA -
RIEFEERENG EER  RERBERFNNFHMANEN 2
IEERTE 588 55 8

Boost local economic development and promote employment
through investment in solar glass industrial park and solar
farm projects

BEREAGREIBEXERAGERESEE T E MBS
EYSS
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Reduce inequality within and

Help the people in poor areas out of poverty through

- among countries photovoltaic poverty alleviation power stations projects
(=) A BRABHNER 2 M BAKEBHERDERLEHE
M AT E 10.2 Care for special disadvantaged groups with greater efforts and
Goal 10: provide material and financial supports by actively participating
Reduced Inequalities in social welfare activities
&+ : BELELEAREE  MAHEFRRERENBERREARE
RO RFE MENESH AN
12 'ggi*’s‘l’]'ﬁ;‘;gu Ensure sustainable consumption 12.1 Produce our solar glass under a lower energy consumption and
ADFROBICION and production patterns greener model by actively implementing energy saving and
m REFAFENEENEERS emission reduction measures
TRmRERE LRI ERAGEIIBEEER  ERENE
Goal 12: =3
Respc;r;sgbgfozzgfitgwption 12.2 Purchase in a responsible and sustainable manner, and
BEt= regula‘:(e procurement and supply through quality, eco-friendly
s and safety agreements
AREARALE NBEANTBEN T RETRE  BAEE  BRER2HE
REFERENTAR
12.3 Realise sustainable operation by offsetting the carbon
emissions generated by solar glass production with the
emission reductions achieved through investment and
development of solar farm projects
BARERAENAGEESHEEBERNASEEBEERGER
BEEESAORENE  BRAHELE
13 AN Take urgent action to combat ~ 13.1 Take into account the risks and opportunities brought about

-

Goal 13:
Climate Action
BE+=:
RETH

cIimate change and its impacts
%M&Em%

by climate changes when setting long-term strategic plans. In
particular, we shall identify the physical risks and transition
risks that the climate change may bring, assess their impact on
the Company’s business and long-term development, and set
targets for carbon footprint reduction of which the progress
shall be under the control of the Board
ERHEBRATZRAGECERNEARIESE  BREEL
AERETROEERRBERBETER - RAEHRAREBR
ROBROPE NETHME - 518 T BRIRER RIS R E 8
78 BRI HRPRTEE VHEFSEAENER
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LIFE
UN LAND

Protect, restore and promote
sustainable use of terrestrial
ecosystems, sustainably
manage forests, combat

CARING FOR ("XIN" HUAI) THE WORLD AND
CREATING AN INCLUSIVE SOCIETY
MMEMRXT @ RigRtE LR

REDUCED
INEQUALITIES

Fully protect the local natural resources and biodiversity when
developing solar farm projects, including the adoption of new
complementary models such as agriculture cum PV model

ETRBREEESREREREI)RESHNERERNENZ

Goal 15: desertification, and halt and M MR B S EL
Life on Land reverse land degradation and ~ 15.2 Plant trees and green belts in the surrounding areas of solar
RETE: halt biodiversity loss farms, such as the Jinzhai Project and Fanchang Project
LR R - ERRETHE WA HESER BE RN ERARRRIS  NSRE
FIFRE R R A B ZEBEZ
ARHEEERM -
priafoBit -
il e iR
BHEMZFERER
]6 :;‘BESE-T:{':]SNTG'“ Promote peaceful and inclusive 16.1 Maintain zero-tolerance towards any bribery or corruption,

INSTITUTIONS

Goal 16:
Peace, Justice and
Strong Institutions

B+
MY - ExER
BAKE

societies for sustainable
development, provide access

to justice for all and build
effective, accountable and
inclusive institutions at all levels

BlZAY - BEMHE
DMEEMREER
ESREPN
ERPELER -
BEMBRNHEE

and continue to strengthen employees’ awareness of integrity,

internal control and external supervision

%ﬂfﬂﬁ%iﬁﬁﬁ/iEﬁéﬁl%%/&lﬁ‘ﬂ%ﬁ CREMRETIREE
- NERER IR R M EDER
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Sustainable
Development
Goals

AHFEERER

] s Strengthen the means of 171

implementation and revitalise
@ the global partnership for
sustainable development

Goal 17: MMRHITFE

Partnerships for the Goals BIETEERRNBLBIEZ
AETL: 17.2

REERRR
MR BR

Efforts
78

Submit ourselves to the regulation of environmental protection
authorities, and ensure the environmental monitoring platform
of local government where our business is located has real-
time access to our monitoring data
EXRREERENET  BAMBEEKEMBARRENT
AEREE
Ensure that industrial park projects and solar farm projects
comply with environmental regulations by implementing
environmental assessment before project development and
environmental protection acceptance after completion
BBREMNRTRERIERRBUEREXREA RAGEEE
BEENARRAEH
Restrain suppliers in connection with environmental
protection, corporate governance and employment according
to the Notice on Environmental Security ((BR{RZ 24 40)), and
reserve and manage qualified suppliers through the List of
Qualified Suppliers &1 477 48%)) which shall be reviewed
and adjusted annually
IERZ2EMHARMEENRRR  CEEL BIHENR
& BEREFEEORBRERSERUER  WETFE
ES AN EGL

Looking forward, we will continue to take positive actions KK - HIUDEEBEBENITE - RER
and keep our promise to persistently operate our business in  HiERJF4R @ - AIHELKE  BIBEWA
green and sustainable manner. To this end, we will further #—#EEKBELINEEROBIENRE
reduce the carbon emissions from our solar glass business EIALAAIGELIEEISAHBREET I
through effective prevention and control, while expanding the iR EMWIFEIRF o AUt - BIPISIESET
total grid-connected capacity of solar power farms to achieve #E#EBEERRBITHEE -

continuous carbon reduction. We have formulated a five-year

sustainable development goal and long-term action plan with

respect to this purpose:
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XINYI SOLAR HOLDINGS LIMITED
FEARERBRAR

Produce more environmentally-
friendly products

ERRNER
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Sufficient
green energy

ERENSZEER
Action plans {TEh&H &l

Take up more corporate
responsibilities

FHEBHREEE

Use clean energy for production, increase
the use of renewable energy, reduce the
carbon footprint, and strive to reduce
greenhouse gases emissions per unit of
product by 5% by 2023 note (™

2B RREIRETTEE - WA B AR
WER - WA E - FE2023 F BRI E
R ZE R E TP 5% HEM

Adopt strict standards and regulations
for the management of exhaust gases
emissions, and strive to surpass national
standards

KRB RERGEZERER - FMER
B KRR

Obtain and use water resources in a
responsible and sustainable manner
to further improve the water recycling
utilisation rate and strive for no
waste except normal evaporation and
sedimentation tank loss

B BENEE RAIFER 7 DR E A
KENR  E—TRSBERKFBE - FIME
EREE BB EERE
Promote more environmentally friendly
product packaging, and strive to adopt
paperless packaging for 50% of our
products by 2023

HEEFMRAMERSE  FE2023F
50% MIE MR A EK (LB R

Notes: (1) The intensity targets are benchmarked against the relevant data of base year (2018)

Protect local natural resources and
biodiversity while developing and building
solar farms, and insist on building
environmentally-friendly solar farms
FERERBURRESHEAERRED
SN BRERRRBERIFE B

Increase investment in renewable energy,
and strive to increase the annual carbon
reduction of solar farms invested by the
Group by 40% by 2023 note ™
IRAI B AR E - FH2023F © A
SEREZERNAGEZEEHEE FERIK

=10 40 % MED

MiEE - (1)58E B AR EEESF (2018 F ) MEMBURE R EEE TR

Safeguard the health and safety of
employees, with an ultimate goal of zero
injury

RERENRRELZS  BREINTEED
KEER

Conduct procurement in a responsible and
sustainable manner and regulate supplier
behavior through quality, environmental
and safety protocols

KB EEMAIHEN T ETRE - BRY
B BRRZE2WBEHREHEEHNTH
Promote the inclusive development
of the community and make positive
contributions to the economy, environment
and public welfare

HBHROABMBER  ELE RRERAHE
7 EE 1R J B

Standardise and monitor the ESG
performance of the Company, and make
regular and responsible disclosure

FRBEEARWESGRE - EHRERE
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Community Relations and Ecosystem

Protection

Since the operation periods of utility-scale solar farm projects
can last for decades, the development of each project shall
have far-reaching impacts on local environment, economy
and other aspects of the communities. To this end, the Group
adopts an environmentally-friendly model that coexists in
harmony with the original ecological environment for the
development of solar farm projects, and accepts the supervision
of the relevant government authorities by submitting the
Environmental Impact Report (BRIE & £ R %)) before the
project development commences and the environmental
protection inspection after the construction is completed, and
responds to the demands of the local communities. During the
Reporting Period and the previous operating periods, all power
station projects developed and constructed by the Group had
met the requirements of environmental protection. Besides
bringing benefits to local economy and promoting employment,
the Group pays close attention to the long-term impacts
on local ecological environment. The Group has explored
diversified power plant development models without sacrificing
the ecological environment and destroying the ecological
balance, while in the meantime optimised and improved local
environment with other supplementary measures.

HERFRELERE

HRAREF AR GREEESZERNES
HaREHTF  Aits—EHBANFE
HeHEmEERE  KESTRAERE
ERR/RENTE - Bt AEBRNE
[RAERERBE MG K TFHRITR S REA M
TAGRERESHEENAE  WABEHR
REAMCGREZERE ) NERTKEDN
RARBWEXBAEBEBANES - AR
Ol &2t R Rk - RI|EHA LB
REHRE - AAKEREREROAEE
WHBANAGRBERENER - EREH
HRGER S - RERENRE - AEH
NeEEINEMERRENREYE
B[ MEMAERRE  TREERTE]
MBS RRZBECBUHFAERN - X H
AH g p L o & B HIRE -

Xinyi Solar agricultural PV power project
EENERAEHEIER
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Cases of Environmentally-friendly Solar Farms Developed by Xinyi Solar

EEXARRERFEEUMBRS

The household-targeted poverty alleviation project in Jinzhai County,
Anhui Province, which the Group participated in the development in
2014, was the first PV poverty alleviation project in China, which in total,
had successfully helped 14,300 households out of poverty.
AEBE2014F2HEBAENZRHESEGBEHE S FEA RREXRKEER
ERFER - Z{E1R A 2 ER)14,300F AOBE ©

The Group actively explores the application of solar energy in modern agricul-
tural system to enhance the economic and ecological benefits of the projects.
We successfully explored agricultural PV generation that is suitable, under
which power generation income can be achieved by making full use of local
sunshine resources while planting crops under the PV panels which shall have
no damage to the farming layer and can also meet the requirements of farming.
ERRRBRREENRNESER  IRHAEE WEBERERNE - BBXR
RTEE ERAFAELARERERFERENER  BHEBTEERR
MEMMEER  RREERBERNBXEHERN -

The Huainan project of the Group provides a feasible solution for the compre-
hensive treatment of coal mining subsidence, a world-recognised problem.
The project is located in a coal mining subsidence area in Huainan City, Anhui
Province, and adopts a design of floating station on the water to realise a

rational use of idle land and the surrounding ecological restoration. It was also
China's first and the world's largest floating solar farm project at that time.

AEERERER ARRBEENGREREE R AREERME T AITWARER
o ZIHBNVRZRBEREMERESEE - SRk DRFAX  BREABLIHNEGE
MAMBEREREE  FRATEEERER2REANK EEZIAGREZSIZIEE -

Charity Work BENT

The Group upholds its corporate social responsibility to create AEBMEFLEAREM  EABREAE
value for shareholders and to give back to the society. To (BEZ&#% NI EEHE @ BTHEE
practice its core value of “people”, the Group pays attention #EMFENR @ FEIS FAFMEMIDHEES
to the needs of disadvantaged groups, and encourages its EHHESHERRNSHEZIE A
subsidiaries to organise or participate in various charitable {TENEE[EFXTINZLEEE <&
activities organised by local charities and to deliver care and ZHEHEATHENESELENED -
practical help to more minority groups. During the Reporting FR&EHIA @ AEBELEE L EMIED IS
Period, the Group made charitable and other donations in 3 #£984,0007T ' Y BRAM K 2 H
a total amount of HKD984,000, and actively organised and/ EBHMEBEEZANMEMPLEE BFERE
or participated in public welfare and charity events such as GXE - HEFEER L  RERBEEZEQD
helping and assisting the elderly and other minority groups, #@mZEZ/EH) o

caring for children, promoting Chinese traditional culture, and

protecting the environment.
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Orbis Blindfold Lunch
RILETSIRF &

Our Hong Kong Office participated in the "Blindfold Lunch" organised by
Orbis, an international charity, to experience the challenges faced by the

visually-impaired during a lunch time and to understand the importance
of eradicating blindness.

FRRLESNHBEEZRSHBRICIERN [RERRE | IRTEEE - U

—HEFENRBRZEBALIESNRE  AEFBRERNEENY -

Universiti Teknikal Malaysia Melaka CSR activities

BARRNAKBREEZHERMEEE

During the Year, our production base in Malaysia donated a total of

RMB270,000 to support environmental protection and educational public
welfare projects such as river protection and Chinese culture promotion

SRADEEEMRNFASHBRARBIEAISAFLTREE -

HEERR  BEEAREHR °

REXL

The person-in-charge of our Malaysian Industrial Park and the
local staff participated in a corporate social responsibility event
organised by the Universiti Teknikal Malaysia Melaka, and
participated in the garbage removal activities for the Malacca
River. They also made charitable donations to provide support

for local river protection and pollution control.

In addition, our Wuhu and Tianjin production bases also
actively organised and encouraged employees to participate in
public welfare activities through local trade unions, including
visiting the elderly who lives in nursing home, and assisting
schools to organise activities that help students grow healthily,
contributing our humble efforts to care for and support groups
in need in our communities. The Group also advocates and
encourages employees to actively participate in voluntary
activities organised by the community and enterprises in various
forms to earnestly practice the advocacy of “doing good
deeds”.

BSRATTEXEEEAREHWRELAT
FARRMASERNERLEEERE
B 2EFANFANNTERE - WHETA
SIERE - RE M RRE LSRG
X H -

SN - ER R KR EERMIEBE T
SRBEBNHBET LM - BFAEMN
ERBRAMFEA - HIHRTEKEHE
ERFERENESE  BEREZNHER
BRZEXCRBEFTEZHNEE - A&EITE
BNFBETIUTARABERZ2ELR
MERABNOETLLE  FROHITMHEE
FTEL]
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Appendix I: Awards and Certifications

Fisk| : REBHEEG

Awards &£

Enterprise with Credit

Advanced Institution of High-

APPENDICES
i

Qualified and Safe and Trustful

Rating of AAA Quality Development, Wuhu City Product for Consumer under
(Development and Reform (Party Committee and People’s National Supervision
Commission of Anhui Province) Government of Wuhu City) and Inspection
AAA RS HEDE mmeEHERREAESRE (China High-tech Industrialisation
(RBERENNELRES) (hEEATZ R ARBT) Association)

SHEEMEEREH
HEEBUDE M@
(hERHRERCHRE)

2019 Top 100 Private Enterprises

in Manufacturing Industry
(Anhui Provincial

Department of Commerce)

2019 F ZHERERE
BUERSAHM
(ZBEEHEE)

Water-saving Enterprise
(The People’s Government
of Tianjin)

BiKEI (b2
(REWARBA)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019
2019 IRIE - HERERRE

83



Certifications &

ISO9001:2015 Standards
for Quality Management
Systems
(TOV sUD Management
Service GmbH)
1SO9001:2015
BEERERITE
(TOV SUD B 12 k75
BRAR])

sARNERNAFALI U

BENE R WSS

-

e e

7 A -

ISO14001:2015 Standards
for Environmental
Management Systems
(TOV sUD Management
Service GmbH)
1SO14001:2015
REEREREE
(TOV SUD &3 iR 75
BRAR])

China Compulsory
Certification (CCC)
(China Building Material
Test & Certification Group
Company Limited)

A B B 2R o4 I 1 A iR
(cca)
(FEEMBRBREEE RN
BRAT)

SGS

B

fmpeemeemen rere w e
o

AR i

OHSAS18001:2007
Standards for Occupational
Health and Safety
Management Systems
(TOV SUD Management
Service GmbH)
OHSAS18001:2007
BERRLZEERRBRTE
(TOV SUD & 32 R 15
BRAR])

RoHS Certification
(SGS)
RoHS &

(SGS)

REACH Certification
(SGS)
REACH R&&
(SGS)

APPENDICES ff$%

Appendix Il: 2019 ESG Reporting Guide
Content Index

hE= [

Index for the

APPENDICES
i

019FRIE - HERER
WEIARESI

Material Issues (Note!) ESG Guide Report
BARZEEMED ESG#E5l FHERD
Page Section
=1 4 =y
BRR
Environment
E1 - Energy Management A2.1; A2.3 32-34 Energy Management
BLRER BRER
E2 — Greenhouse Gases Emission and Exhaust A1.1; A1.2; A1.5 34-37 Greenhouse Gases Emission and
Gases Management Exhaust Gases Management
RERBHEMKERER RERBHMLERER
E3 — Water Resources and Sewage A2.2; A2.4 37-39 Water Resources and Sewage
Management Management
RERREKER RERREEKER
E4 — Wastes Management A1.3; A1.4; A1.6; A2.5 40-42 Wastes Management
REYE R REME R
E5 - Climate Risks and Responding Strategies — 43-48 Climate Risks and Opportunities
SR 2, P B 4 S G AR BB B &
E6 — Sustainable Development Governance — 72-79 Sustainable Development Goals
and Goals AREREBE
AREERERAE
ATER
Talent Management
T1 - Employees’ Health and Safety B2.1; B2.2; B2.3 66-69 Employees’ Health and Production
EIREHEZS Safety
BTRREEZZAE
T2 - Labour Practices and Talent Attraction B1.1, B4.1; B4.2 56-59 Scientific and Sound Talent
BITEHEAT RS Management System
MEBRZMATERER
Labour Practices and Talent
Attraction
EFERERAS RS
T3 - Compensation and Benefits for Talent B1.2 60-61 Compensation and Benefits for
Retention Talent Retention
RN EAT(RE HMENRALRE
T4 — Training and Career Development B3.1; B3.2 62-65 Training Mechanism and Career
B RREEE Development
SR R B R
T5 - Employee Care, Diversity and Inclusion  — 70-71 Caring and Diversified Development

BTHR ZritEeR

MEEZTRR

Note: (1) For the assessment process and results of material issues, please refer to pages 26 to 27 “Materiality
assessment” section of this Report.
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Material Issues

EREE

EER

Governance

G1 - Product Quality and Safety
EmBEHLE

G2 - Quality Control and After-sales Service
mEEERERRY

G3 - Information Security and Privacy
Protection
ERRE KBRS

G4 - Integrity Management and Compliant
Operation
FRZETR R TAEE

G5 - Responsible Procurement and
Procurement Performance
BERBREBEXN
G6 - Supplier Management
HEFER

HESHE
Community Participation
C1 - Community Relations and Ecosystem
Protection
A6 R R B A REAR

C2 - Charity Work
BEDT

ESG Guide
ESG &3

B6.2; B6.4

B6.3; B6.5

A3.1; B7.1;, B7.2

Index for the
Report
AEERL|
Page

=E ¢

49-50

50-52

52-53

14-27

54

55

80-81

81-82

Section
B

Long-term Customer Relationship

RARPHE

Long-term Customer Relationship

RARFHE

Long-term Customer Relationship

RARPEHE

Corporate Governance
TrEER

ESG Governance
ESGEHKER

Responsible Procurement

BEAENRE

Responsible Procurement

BEAENRE

Community Relations and
Ecosystem Protection

Al B R LA e iR

Charity Work

EN -
BEDN@
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