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This report is an Environmental, Social and Governance Report
(the "Report” or the "ESG Report”) prepared by Xinyi Energy
Holdings Limited ("Xinyi Energy” or the “Company”) and its
subsidiaries (the "Group”) in accordance with the Environmental,
Social and Governance Reporting Guide (the "ESG Reporting
Guide”) set out in Appendix 27 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited

("Hong Kong Stock Exchange”).

This report is the first ESG Report of Xinyi Energy with the
theme of “Born Clean”, covering the policies and systems
consistently implemented and the main initiatives implemented
for the purpose of sustainable corporate development, and
the performance of key indicators by the Group, in terms
of environmental management, social responsibility and
corporate governance from 1 January to 31 December 2019
(the "Reporting Period” or the "Year”), as well as the directions
and objectives therefor in the future. Part of the content may
trace back to previous years or extend to the year of 2020. The
Report covers all the entities set out in the Company’s financial
statements, including all the subsidiaries and their businesses.
In the Report, all monetary amounts are presented in Hong Kong

dollars.

The Group adheres to the reporting principles of "Materiality”,
“Quantitative” and "Consistency”, and has conducted materiality
assessment prior to the preparation of the Report, and
eventually identified 14 material issues in consideration of both
internal and external opinions, which are reported independently
in the Report. For the results of the materiality assessment,
please refer to the section headed "Materiality Assessment” for
details. In addition, the Group has complied with the disclosure
requirements of the “comply or explain” provision contained in
the ESG Reporting Guide.

RBEDEEERIERERARA(ER
RISk AAF D REMBAT(SEE]
FAEEDEREEHEIHIAER
NAEBHI]MES LM RN
B+ ECRE - e RERREES)
([ESGHREEEI NHEBHCRE - &8 Rk
ERMEN A EIKIESCHRE]) ©

RBEBEEERENE —HDESCHRE - MU
[EMZ2F|AETE  REAREEN2019
F1ATBENANBUHRSESH R =X
(ﬁWJ),ﬁﬁF‘aﬁ , ?%,\EEJL%E’JT%H“
CHIRBEE  HEeERARMEERA
*’%’ém E@E%r&%\lﬁf? HAEMEET
1B~ BRI R - AR ARRIEEEE
HHWAREERE - BHORNDIBPBTEF
MFEHEE2020F F c AMEREAR
A BmMETEHINAEERE  BFEME
WEAR - REER - fRmES - iE
EESEHLUETTIIR

REBEFIEEM] (2] - [— 3
WIERRA - EREARER - S#ETE
TMRTE - WAEESRNBRIMNINER © &
HRETILAERZE TR —RWENR
EITER BRSEUTENER  FR
[EZMTMHIEE - Wi AEEEST
ESG & 1 5| ek & <7 BEARIE 1 X ey

WEEL -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 | 2019 1815 « 2N ERRE

The environmental and social key performance indicators (KPIs)
have been compiled with reference to the Reporting Guidance
on Environmental KPls and Reporting Guidance on Social
KPIs of the Hong Kong Stock Exchange, respectively, and the
scope of disclosure has been selected, and data collection and
statistical analysis have been conducted, in the principles of
materiality and applicability. Unless otherwise specified, the
calculation formulas and parameters have been taken following
the standards as recommended in the KPIs Reporting Guide for
ESG Report, and the 2019 ESG reporting guide content index is

provided for reference in the appendix to the Report.

The Report is available for download on the website of the Hong

Kong Stock Exchange (www.hkexnews.hk) and the website of the

Company (www.xinyienergy.com).

It is recommended to read the Report in conjunction with Xinyi
Energy's 2019 annual report. The Report is published bilingually.
If there is any discrepancy between the two versions, the

Chinese version shall prevail.

The Report has been passed by the Safety, Occupation and
Environment Committee (the "SOE Committee”) of the Group, and
approved by the board of directors (the "Board”). If you have any
question or suggestion regarding the Report, you are welcome
to make inquiry by phone or by mail. Our contact information is

as follows:

Xinyi Energy Holdings Limited

Investor Relations Department

Address: 21/F, Rykadan Capital Tower, No. 135 Hoi Bun Road,
Kwun Tong, Kowloon, Hong Kong

Telephone: +852 3919 2888

Fax: +852 3919 2890
E-mail: ir@xinyienergy.com.hk
Website: www.xinyienergy.com
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Sustainable Business

Xinyi Energy is a leading non-state owned solar farm owner
and operator in the People's Republic of China ("PRC"), and was
listed on the Main Board of the Hong Kong Stock Exchange on
28 May 2019 (stock code: 03868.HK). As of 31 December 2019,
the Group owned, operated and managed a total of 15 utility-
scale solar farms (“Existing Projects”) with a total approved
capacity of 1,494 megawatts ("MW"). The Existing Projects of
the Group are all located in Resource Zone Il and Resource
Zone Il 'in China with strong electricity demand, including Anhui
Province, Hubei Province, Henan Province, Fujian Province
and Tianjin Municipality, and the Group has never experienced
power curtailment in its operating history. Among the Existing
Projects, the projects of 974MW have been enlisted on the
sixth and seventh batch of the Subsidy Catalogue, and the
remaining projects of 520MW are all pipeline projects satisfied
the requirements set forth in the Measures for Administration
of Renewable Energy Tariff Subsidy (Cai Jian [2020] No.5) (7]
BARREEHMMHEBESEEIE) (BE[2020155%)) for the

subsidies for renewable energy power generation.
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Tianjin 174MW R3Z174KE

Binhai Solar Farm 174MW &/ ¢ (KB uL 174K R

Henan 110MW 5l 1103 &

Suiping Solar Farm 110MW 2R E 51103k E

Anhui 920MW Z #9203

Jinzhai Solar Farm 150MW & XK B¥5150JK FL

Sanshan Solar Farm 100MW =LYt (KB 5100k E

Lixin Solar Farm 140MW FI32 ¢ (KB 35 1403K B

Wuwei Solar Farm 100MW #& A5 (R E35100JK FL

Fanchang Solar Farm 60MW % & Yt K& 35605k FL

Shouxian Solar Farm 100MW F5& ¢ A B 41005k FL

Huainan Solar Farm 20MW Y IR E 35205k B

Wuwei Solar Farm Two 50MW £ — B33t (A B i505K R
Shouxian Solar Farm Two 200MW E38 — Hi¥ (K 352003k 0

Fujian 30MW 82305k

Nanping Solar Farm 30MW 5t IR BIE30JKFL

Hubei 260MW #i1t260JK L

Hong'an Solar Farm 100MW L% ¢ [A B 31005k FL
Xiaochang Solar Farm One 130MW % & — 5% (KB 361303k FL
Xiaochang Solar Farm Two 30MW 2 & Z#i¢ (RE 305K FL

Distribution of Solar Farms Owned, Operated and Managed by Xinyi Energy (As of 31 December 2019)

FREREARELCEENEUIM(BE2019F12A31R0)
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The Group is solely engaged in solar farm operation ("Pure
Operator”) and will not participate in the development and
construction of solar farm projects. In the future, we will
continue to focus on the acquisition of high-quality utility-
scale solar farm projects which are fully completed and grid-
connected. In addition, the Group intends to maintain a high
dividend payout ratio with annual distribution of over 90% of
distributable income to shareholders. In 2019-2020, we have

committed to distribute 100% of the distributable income.

Xinyi Energy has the call option and the right of first refusal to
the solar farms of the controlling shareholder of the Company,
Xinyi Solar Holdings Limited ("Xinyi Solar”, stock code: 00968.
HK). Furthermore, the Group can acquire high-quality utility-
scale projects from independent third parties in the market for

expansion in operation scale.
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Performance of Key Indicators in 2019

X3 2
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2019

2019 FERREERR

Outstanding Financial
Performance

MBRERR

Revenue increased by 0/ year-on-year to HK$ million
Dividend distribution AR EE Ab = ) EE%TE
as a percentage of

distributable income

IR B2 RAE T 2 KU

100.5%

Gross profit margin 76 37
. (+]

ERE

@ qu%ﬂ%lf:;:tri;;eased by 20.30/0 );_ar—on—yearto HK$ 8 9 1 n%lll‘lél_i%ﬁ
Net profit margin 55 90/
. 0

RS

@ Dividend for the year
amounted to HK cents
2ERS 1 35 &l
Operating cash flow
amounted to HK$ million
BB SR 1 .1 21 BE#T

As of 31 December 2019, cash and
cash equivalents amounted to HK$

HZE2019F12A318 - illi
fﬁ;&}ﬁﬁ%{gtm 1.631 %%li%fc

Dividend distribution as a percentage

of distributable income was 0

BB IR A 23R A 1 005/0
Operating cash flow as a percentage

of distributable income was 0
REMRSRAATDRBABERS 1 236/)

With a net gearing

ame 3.0
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Aggregate approved capacity amounted to 1,494MW
100% renewable power producer
BEERE,494MW

100%4 B FTEERA B ELE

B ,349.000 5

Total electricity sold in 2019
20195 EEE

1.61 billion kWh'
161 BT R &

wow o ou m 98,070,000 w

Equivalent to meeting the electricity

consumption demands for 802 UUU households
BB R TR R ’ FREABER

Note: (1) The coefficient refers to the China Power 2019 ( (fPEIE NTEFEHEERE2019) ) issued by China Electricity Council when the Group
calculated its emission reduction corresponding to the external sales of electricity during the Reporting Period.

B (WVARERRSHNEMIEEENRBHFEHE2ETEENEEBASBRMN (PEBNTEFERRBRE2019)

S TN =
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“Dedicated to Simple” Concept of Sustainable

Development

The business model of the Group is clear and stable, where it
generates electricity by operating the solar farms held by it and
sells the electricity so generated to the State Grid Corporation
to derive revenue from electricity sales, and at the same time, it
provides third parties with operating services for solar farms to
derive revenue from operation and management services. Since
all electricity sold by the Group is generated from renewable
energy sources, its business operation is environmentally
friendly throughout the entire cycle. The daily operation of solar
farms involves only limited consumption of gasoline or diesel
by motor vehicles, and the electricity purchased externally to
maintain the 24-hour operation of the solar farms, and results
in a small amount of energy consumption, in addition to which,
it has minimal negative impact on the surrounding environment
in terms of water, atmospheric, sound and light. Meanwhile, the
Group provides green and clean power to the society through
photovoltaic (“PV") power generation to reduce the demand for
coal-fired power, thereby achieving the purpose of reducing
carbon emissions and other air pollutant emissions. During
the Reporting Period, the total amount of greenhouse gas
emissions of the Group was approximately 11,193 tonnes, which
was less than 1% of the carbon dioxide emission reduction
achieved by the Group through PV power generation, and the
carbon emission corresponding to the electricity sales per GWh
(equivalent to “million kWh") was only 6.98 tonnes, representing
only 0.83% of the carbon emission corresponding to the same
amount of coal-fired power. In addition, during the Reporting
Period, the approved grid-connected capacity of the solar farms
which operated and maintained by the Group was approximately
980MW, and the relevant reduction in carbon dioxide emission
of these solar farms was approximately 0.508 million tonnes.

The business model of the Group is not only different from
those of traditional manufacturers, but also differentiated
from those of traditional power companies and most of the
renewable energy companies in China. Since the Group does
not participate in the development and construction of solar
farms and does not extend to any upstream business, the
economic benefits received by the Group through the core
business are all contributed by renewable energy. For the
future growth in the scale of the Group, while bringing economic
benefits to the shareholders, it will also be fully reflected in the
improvement of environmental performance. The simple and
focused business model has enabled the Group to become a
company with economic performance completely matching with
environmental performance with no conflict between its growth
and the sustainable development of the world. Our dedication
to renewable energy business has been showed in the daily
operation and corporate governance, and we fully comply with
the Sustainable Development Goals (the "SDGs") of the United
Nations ("UN") in environmental management, resource use,
corporate governance, talent management and community
engagement.

m A% BN TRERRER

AEEMEBEXEWMBRETE  4KFER
BEEFAGEEWELESE NI ABERE
BAREHENENMESTWA » AFAE=
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WA e BRAEEHEENE H100% KB
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FONEENHIFTEI 24/ HIELEREK
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ARBRR  BRERNCRBETTIGES
BETE AN AEEBBAXKEE
BUESREZEBERE N UBREASE
(B[R EE )Tk - WmERIR Do
BEM R EMARZSAYERNE R - e
BN AEBEABEREHENBRELN 11,193
Wi NEAEEKREEERN AL
REEM 1% BEERB(ZRIBAETR
Bl TEEE ST EMRIEIE6.98
W - EAEENELHEIBENM0.83% °
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% XHE
The sustainable development concept of “Dedicated to simple”

[Easn ] NTHERRER

ABOUT US
B A

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 | 2019 15 « &R ER8E

Upholding our simple

Adhere to a clear

Low risk business model

Give back to the

Steadfast implementation

aspiration positioning RERAEEER shareholders of the SDGs
ERFAREAF SR EN BEBSBRRHEL BREMSDGs
Mission Simple power generation No raw material risk High dividend payout policy Qur action is highly consistent with
o MBEBLE 308 Sl BIRE L RBR the Sustainable Development Goals
Empowering the Green Era and Only operates power station without “Sunlight” as the sole raw material 90-100% of distributable income is of the United Nations
N N N N Lighting up the World involving in development and for power generation distributed to shareholders #TE M AFEAHERERE
RAEBENEBEXA TN ERINEREE BRMETHR  HRARETAR canstruction W (83t ) fFRk— S E R 67T ARI0E100% RIS B
% , ﬂ/gﬁi%%ﬁ% jj /_IJ:\% J;/{ & l:':l K%B fj\ E{] FEEINEY  THRBERER kT RRER In particular, there are 3 SDGs that
o S N \ Vision No tariff fluctuation risk are most relevant to the Group's
*ﬁE\E}ﬁﬁl\%ﬁﬁﬁE}%lj ° Eﬂ JJ_/Q\Z'X;‘EZ:%EE\ Bs Pure renewable energy EEEREER business
7& F% ﬁ\g '%E ilj-'—l E"\j Ffﬁ %éé &@ EXCL , J@/g‘]’z §E ﬁ 'EE {ﬂ Creating a leading brand for efficient A B4R National policies secured a fixed BRI AR B S AER 1 e M
N , NN ps operation of renewable energy to Sales of electricity solely generated feed-in-tariff for 20 years SHAFHEERAE
J: /ﬁ? % i% EI/\] ﬁ'ﬁﬂ JH: ZK % ﬁ i@ 35 = % achieve universal access to green from PV power BREFRE0FEE LBEE
TSR B0 48 75 ik 25 5 100% F 4% B T BEIR energy 100% BN HERE KK IE
= &) 44 HEERSE S AL RN # Stable revenue model
BRIEVMIA - AR ASERRNE R - GERRETIR R EE
E % 5}5 %g ;ﬁ ’)_(5( ﬁ?& E{, HQ % ﬁ” J-I& E]l\] |EJ E:rtj- ’ ‘[‘E = “Generation of power - sales of
1 00 (y ﬁ;j Eﬁ, E }E i:i ,‘—& P H% TE ﬂ_ J: ° iq *&L ;\j Core values electricity” model
. D++i' K RIEA ﬁ/IL IE\ o " = BEER Customers are all wholly-owned
%%*ﬁﬂ ’ ’%Z’K%@{% l}{]ﬂjﬁﬁ%ﬁ-{é ;E&ﬁ(ﬁéﬁi Trust, integrity, passion and people subsidiaries of the State Grid
w0 A S \ N EEE L REISE Ra - ToaE
BRMER2 LA C¥ARRES R S RERERL RS2
R gckBERTEHRNLE - XEEH
|— ﬁ%& /Zn% *ZEJ E"] IE //f?\ Eﬁ A @J ﬁ:\ % E"] El T%“ @ % Projects are all located in Resource 13 o
PN " oy o [gmN N Zone Il and Resource Zone Il
& == EF' ’ S'EZ—'EL'E "B ﬁ N é/ﬁ{;’ﬁﬁﬁ v iE No power curtailment experienced @
¥ER  ATEERMESEE S ERE S
== —_ UL — » —RHER =
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Corporate Actions for UN's SDGs

In the Brundtland Report, the UN's World Commission
on Environment and Development defined “sustainable
development” as “development that meets the needs of the
present without compromising the ability of future generations
to meet their own needs.” In 2015, the UN, on the basis of the
achievements towards the Millennium Development Goals
("MDGs"), proposed 17 sustainable development goals to all
countries around the world. Unlike the MDGs for developing
countries, SDGs are generally applicable to developing
and developed countries, and have been highly valued by
governments of various countries. Actions have been taken
following national planning, policies and initiatives, and
achievements have been made to various extent. In the SDG
Compass: the guide for business action on the SDGs ("SDG
Compass”) released in 2015, the UN also recognized the key role
of business, stating that "business is a vital partner in achieving
the SDGs", and called for “"companies to contribute through their

core activities for the achievement of the SDGs".

As a member of the society, social and policy changes have a
profound impact on the development of enterprises. Since SDGs
cover a wide range of sustainable development topics related
to enterprises, including climate change, education, health,
etc., understanding, analyzing and identifying the SDGs that
have substantial relevance to the core businesses can enable
companies to gain insight into future business opportunities and
avoid potential risks. On this basis, if a company fully considers
the changes and challenges brought by SDGs while formulating
long-term strategies, thus formulates its own sustainable
development goals and puts the same into practice through
active corporate actions, it will be well-positioned while SDGs
being achieved globally, and seize their opportunities to further
develop their business, enhance stakeholders' recognition of
the company and strengthen the company's brand image. The
Group recognizes the importance of SDGs for its long-term

development and actively responds to the UN's appeal.

e EZRE B Z (SDGs)
EETE
BAEBRREAERTREZESNRRE
BHE)F - B AUFERRE TR AR
MEERNTE  MRAKXTERERERR
TEFZENBREN - [BEBMN 20155
ETHFZEEB2Z(IMDGs]) B BSHAR
ERLE MRFAAERRELET @
ARBEERERE - TRRHEERPER
#IMDGs » SDGs ¥ B i A 70 3 & A A3
EER  TEESSEBNMNREER -
AASEMHGE - BK- BREE
178 - RESTRIEESNRI - BA IR
M 2015 M(SDGs 21T EN 5 )([ SDG
Compass)) P B EEMNBEER - B
[PHERBMEBAIFEEREENEEZS
TEREHE ] - WIT#A[ 1 22 3m iR IR O 375 R
EEAFEEREENESRFELEECHNE
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The Group is a power generation company utilizing only
renewable energy, enabling the business development of the
Group to be naturally and highly consistent with SDGs. In
addition to making proactive contributions to the sustainable
development process by virtue of its business characteristics,
the Group has also taken practical actions to generate positive
impact on the empowerment of staff and local communities,

while striving to reduce negative impact at the same time.

According to the recommendations in SDG Compass, the
Group has assessed the impact of its business operations
and development on the achievement of SDGs from the
perspective of industry value chain, and identified certain areas
most likely to generate impact. Accordingly, the Group has
determined the three UN SDGs that are most relevant to our
corporate development strategy and business priorities, namely
“Affordable and Clean Energy” (Goal 7), "Sustainable Cities
and Communities” (Goal 11) and “Climate Action” (Goal 13). In
addition to the most relevant SDGs, the Group has also fully
considered the areas of high importance to stakeholders and

formulated our sustainable development targets in such areas.

The following shows how the Group contribution to the
realization of SDGs in terms of corporate actions and lists our

own sustainable development targets:

REBMABI100% AT BHEREREELE £
REBMEBERB AR MAUMESDCsTF
FaE B BEREEFBFFEAT
BELZRZERELBEERIN - AEET
NEBRITHAEMEE TNEMERE T
BETIAYE RAEZORIamTE -

BH# SDG Compass M - AEBNE
¥BEENAE B FEBEERE
[R¥ISDCs BIRERMTE Bl L HEF
AR ENTENE TR - Bt
REBEETEEE ML EEEEERES
ENEEMSREN - ERASRN A RERER
BiE - 2Rl A& EEANERER]I(E
B7) [AIsEmmEsdE I (BZE11)M
[RIE7T8) J(B B 13) o R 5 9% 18 B 1 &Y
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Relevant specific goals fHEIHY ELEE B 12

T et

wanons il GOAL E 1211 :
Sustainable cities and communities
ﬁEéﬁ TR EAHEEE

GOAL BE7 :

Affordable and clean energy

REE R B REER
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GOAL HR13 :

GOAL B &1 No poverty %
Climate action
RETH Good health and well-being

By 2030, ensure universal access to affordable, m

reliable and modern energy services
F)2030%F - BMIRAARESTBEFLEN - ATED
RREER

By 2030, increase substantially the share of renewable m

energy in the global energy mix
F2030% - AfRIE A BAERREDIRERERED
E)adt]]

7, _
Q/BHE Corporate actions 2 1TE)

The most relevant areas RiaHHEMEE

Other areas Hfth&iE

o
POVERTY

it

By 2030, enhance inclusive and sustainable urbanization and
capacity for participatory, integrated and sustainable human
settlement planning and management in all countries
E20304 - FEFTA BIEK N5 B AT Al FHE A 2R - I0
SRS - ARA N TIRHEM AR ERAEETERE N

By 2030, reduce the adverse per capita environmental impact
of cities, including by paying special attention to air quality
and municipal and other waste management

F2030%F - WMAWMTHALEEREZLE - BIEFHIHT
ZREE - URHmENERS

13.3

Integrate climate change measures into national policies,
strategies and planning

RS SRR LB A BIREGR - BRSNS &

Improve education, awareness-raising and human and
institutional capacity on climate change mitigation,
adaptation, impact reduction and early warning
8RR LR - e R FENEPRESHHY
HEMEE - i A B FEEIEARES mraL

GOAL H#E10 | Reduced inequalities J{ D TF5&
GOAL B#%12 Responsible consumption and production

R f e iet

GOAL B4 Quality education BEH A
GOAL B85 Gender equality 155

GOAL Hixs8 Decent work and economic growth

B LER RS &

BEREHEMAE

Life on land BEHLAEY

The Group provides green and renewable energy to the
society through its solar farms
AEERBRFEOAGESHES AL GREZE -
Al AREIR

As of the end of 2019, all electricity sold by the Group
was PV power

BE2019F K » ZEEHIIMEENEN100%KE R

The power system is the largest source for greenhouse gas
emissions in the world. Therefore, more renewable energy is
used to reduce the use of petrochemical energy. In particular,
the substitution of coal-fired power generation has a
significant positive effect on mitigating climate change,
improving air quality, and building sustainable cities and
communities

BHEGREHEANREREHHORR - ALt - FREZA]
BARR - BMERALER - FRIRHREZRENER - 4

EAEEFE

In 2019, the Group achieved a reduction of CO, by 1.349
million tonnes through photovoltaic power generation
R2019%5 - AEBEBEBARBEREN BRI =F(LHR134.9
B

The Group expanded the scale of its owned and operated solar
farms through acquisitions. It enhanced the power generation
efficiency of existing solar farms through intelligent operation,
so as to increase the green power that can be provided to the
society and make a positive contribution to the improvement
of the proportion of renewable energy in the global energy mix
REEBBRIBEAER B FFH5EMEL ARG BILARIE -
KB BE LB L RA R ANA S BB ER S - LAIEM
ARTERENEEE ) - RIEAFTBERRN2HREERE
BIE L ETE R B R

In 2019, the scale of solar farms of the Group increased by
540MW, representing a year-on-year increase of 56.6%, and
the annual electricity sales increased by 38.8% compared
with last year.

AEBEA2019F B IR EIZ INS540MW » EEEIR F56.6% -
FEEEFLIRT38.8%

The Group currently owns two photovoltaic greenhouse
education bases, which are open for visits to primary
and secondary school students and the public, for
education and publicity, including the principles and
process of PV power generation, the application of PV
power in modern agriculture and modern agriculture
technology, and the benefits of PV power generation in
climate mitigation

A& B ATHEA A A RMRIE & - R T/
BAERMEATLE - HERERETEEAREE
WREMBE AABERRARBEENEATRKR
R R ARBESHRBERIENERSZ T ENHE M
5F

The Group arranged visiting and learning for a total of

1,665 visitors in 2019
AREBR2019F N EF1,665BALTSHER

DECENT WORK AND 10 REDUCED
ECONOMIC GROWTH INEQUALITIES
-

o | =

600D HEALTH
AND WELL-BEING

e

quaTy GENDER ==
EDUCATION EQUALITY CONSUMPTION

i | &

15 oiwo

AND PRODUCTION

The Group makes positive contributions to “Goal 1: No Poverty", “Goal 8: Decent Work and Economic Growth” and “Goal 10: Reduced Inequalities”
through donating to poverty alleviation power plants, operation of solar farm to promote employment opportunities, tax contribution to drive local
economic development, active participation in social welfare activities to help the underprivileged

FEBRBREKERY BEABAEEWMGER ME  HKRERTHEEEER  BE2ET e AR ERNERRESAY 7
21 EER] - [B128: BELEMSEER] - [BF10: B TTFE] (EHBERER

S— P - A T T, T o L T e R N T W S | e e T o T e By I g g B T | I e i T iy s~

The Group ensures the health and safety of employees and the communities around its solar farms through standardized control for occupational

safety and health, provides diversified trainings for existing employees to enhance their work skills and comprehensive capabilities, ensures fair,
just and inclusive behaviours at all stages of employment, training, work and promotion, in order to make positive contributions to “Goal 3: Good
Health and Well-being", “Goal 4: Quality Education”, “Goal 5: Gender Equality”, and reduces negative impacts on “Goal 12: Responsible Consumption
and Production”, “Goal 15: Life on land” through the Agricultural complementary solar farm model as well as cleaner and efficient operation and
maintenance
AEEBBRENBLTREEREEIRBHARLRHRNERELZ S - BEME TRHESBICAEIIARAE TIEREMGEREN
EERE - B TERBEASSERERAT AL - EBRETEH - ¥ [B1F3: RIFERERLE] - [B1R4: BEHE] - [BF5
CERITEE] EHEGER  WEBEXOHBEWERXARERFNGRNELRE [BF12: aEEHENEE] - [BE15: B
wEY | BHEEPE
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G/IJX_IIE Sustainable Development Targets AJ#54E %% R B 12

The scale of solar farms increased by 10-20% year-on-year, and the annual greenhouse gas emissions reductions
increased by 10% through the provision of green electricity

BIREIRFIRRI10E20% @ BBRAGEEERNFRERERNI 2L N10%

Continue to optimize operation and maintenance technology to further reduce water and energy consumption intensity

BEE(CEERIN - & PREKERMREFRERE

Implement long-term management mechanism of safe operation and maintenance to achieve zero major equipment
failure/power safety/fire accident, zero fatality and no serious injury accidents

ERZ2BRERERRS ERTEARE EHX2/ ALER BRCREBEY

Safeguard the health of employees and the surrounding community, and achieve the goal of zero incidence of
occupational diseases among employees and zero harm to personal health

REB TR AEMRFRORE - BRTEHERERERE - RNBEASRENER

Adhering to the “people-oriented” principle, every employee is treated with respect, tolerance and equality. The Group
protects employees’ legitimate rights and interests, fair development ladders, and continues to provide them with
diversified learning opportunities, with an aim to building an “inclusive, diversified and happy” team

B [RMARK]  E5 - AR TEUEE (BT - REMMNEGERER A TEE  FERERHEZEADN
BERE BV [\ 2ot 5FEEk] WEK

Leverage on our influence in the industry, the photovoltaic value chain and society to ensure universal access to
renewable energy through education and awareness - raising

ERENTE EXEBEERMMENTE))  BRHE - SEREERSERNE REM
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Sustainability governance requires the Group to, on the basis
of maintaining its corporate governance of consistent openness
and transparency, efficient performance of responsibilities,
compliance and integrity, align the goal of achieving long-
term corporate development with the positive contributions
as a corporate citizen to global sustainability, and while
bringing economic benefits to the society, actively fulfill its
social responsibilities in environmental, social and corporate
governance aspects, establish and improve its internal
supervision system to produce positive impact on environmental
protection, efficient use of resources, staff empowerment and
community engagement. Therefore, this section elaborates
on the Group's philosophy, regulatory structure and material
issues in sustainability governance in two parts, namely ESG

governance and corporate governance.

Governance structure

ESG involves environment, society and governance, have
gained increasing attention from the society, and have become
important indicators along with economic benefits. It plays an
important role in a company’'s development. Therefore, they are
highly valued by various stakeholders including governments,
regulators, investors and staff.

In order to ensure that the strategic policies formulated based
on future development and long-term benefits are effectively
implemented, the Group has established a stable governance
structure for the management of ESG matters, where the
daily management of environmental and corporate social
responsibility related matters is mainly managed by the Chief
Executive Officer ("CEQ"), who submits annual ESG report with
yearly data related to KPIs to the Board for review and release
the report after the approval by the Board. For important
matters such as safe production, occupational health and
environmental management, the SOE Committee assists the
CEO to carry out the relevant work, including but not limited
to formulating annual, mid- and long-term plans, promoting
and monitoring the progress of plan, and regularly reporting
to the CEO on the performance of relevant duties and the
progress of goals. For corporate governance-related matters,
the committees under the Board are in charge of the business
authorized by the Board according to their functions, and
provide practical advices and opinions to the Board for decision-

making.

a4
=

REEREAERAEBEHIFT —BEAR
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HEETELEERETE  BRATAZIK

T EERE - REE - BIZSZENE

HEANSERE -

BRI RKEREMEET S ABEE S
EREEE FET B A REE  KEEH
ESCEREEOEVERNEAEE -H
FoIRE NELSEAHEBEENAE
ERFEHTHEHEET RMEFERE
FEESCHERBAREERE  EXES
RN KESerEMEREM - BH
TREE  BEREBEURBRREEESSEE
MEB  HEBRZESHIHITHRAHH
BEEITIE 2EETERHEFE LT
REGTE  HBFEEEREREE I
TEBRMTT R AB 4 B SRR B T1ER IR RaERK
BIRREE - MEXEAEBER  BE
EeTENZIZEQREEBES D HE
BECESESSRERENSY - Wt
HEEEAESTMARREHEIERZEK
=R

T

T

il

1 P



'
|
i
]
I
1

SUSTAINABILITY GOVERNANCE
WiFERRER
XINYI ENERGY HOLDINGS LIMITED | {5 &85 RIEIRARA T

Submits ESG report and
the annual key indicator

performance
REESGHRER
FERRERRR

(] Chief Executive Officer

TR

« Leads the SOE Committee
BETHWREES

» Manages the environmental and corporate
social responsibility related matters and
monitors the progress of annual/mid- and
long-term goals
HEOR  CEMSEEEBSEEETER
REBFE /HREOBISENES

=

« Attends to ESG
matters

FASXESCEH
BERESGHRE

« Assists the CEO

BN T AR A

« Planning, management, supervision

and inspection
HE B8 BERS

» Work related to production safety,

occupational health and
environmental management
RE2EE  BERBRRBRERE
HETE

(. SOE Committee
ZHWRESE

SOE Committee Office
ZHRZSEHAE

Organization and coordination

ook 37k

« Drafts internal constitutional documents
HEE BRI ST

« Organizes trainings
“BxE|

« Coordinates relevant work arrangement

RAERE T2 BE

* Reviews ESG report

Each committee provides valid recommendations
and opinions to the Board on matters within its
scope of responsibilities in the corporate
governance area
BREEEROCXERERAEETEENERSE
B REFRSRARREHANEELER

Audit Committee

' ERERE

| Remuneration Committee

FHESS

II

@® Nomination Committee

W mezse

é Acquisition Committee
BEEEE

Operation and Maintenance Department .

EH

Execution departments 11T &BF9
« Implement the annual plan formulated by the SOE Committee and accept supervision

EERITRBRZESHIENFEAMEIREZEE
« Report relevant data as required and accept the assessment of the SOE Committee

ZRERSHEMBEREZRZMRZEENZH

Quality Department
HEB

Xinyi Energy’s Governance Structure of and Terms of Reference for ESG Matters

ERERESCEREARBRBEHE

= e e— i
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Identification of stakeholders

The Group defines “stakeholders” as individuals or groups
that are materially affected by the Group’s business activities
and services and/or whose actions are expected to materially
impact the Group's business operations, plan execution and
goal achievement. According to the level of dependency and/
or influence of the stakeholders on its business, the key
stakeholders of the Group have been identified as staff,
governments, communities, investors, analysts, customers
and partners through the analysis based on the Stakeholder
Influence - Dependency Matrix KE@mAFE——KBEE®E
f& )). Establishing good relationship and maintaining sincere
communication with stakeholders and responding in a timely
manner to their demands are a crucial part of the ESG
governance, planning and goal setting of the Group. Therefore,
during the Reporting Period, the Group maintained continuous
communication with key stakeholders to understand their
expectations, concerns and information disclosure requirements
for the Group's business development and ESG governance,
providing important references for the Group to assess the
impact of its business on the environment and society and

identify material environmental, social and governance issues.

=0 & BB
AEEBFHNEIARERRAIEEER
BHERBYER/RETHRPGHSE
BEBLE HEARTRBERERNELE
AFENEAXEE - REFHEHAE
BEBOEKBRER LT EBIEE BB
(BmAFE - —KBERERE)D
AL ARENRERSNE  BEET
BT - & REERDWE - TP A
ERH - BN ERIRIEAE - REFE
BB BN B A FIR R - RAKE
ESCEBEATLIE B8R BRHENE
MEEN—R - Bt REEHR - 56
HERFBNENFEBBBGE - BWEM
BAKBEXEBRESCEHREANHE - B
TEHREERBER  AAKEFEA
SERBHRERMENTE  UNHEFIE
AWRE HENELIFERETEESR
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During the Reporting Period, the key stakeholders identified by
the Group, the main channels of communication with them and

the issues of concern are as follows:

Key stakeholders Issues of concern

BESNE BEERE

Occupational health and safety

BERFEEZE
Remuneration and benefits
Staff B bR
BT Training and career development

AR R

Labor management and compliance
BIEBRER

Corporate governance

TEEER

Safety management

il RRER

Environmental management and performance

Governments and in environmental protection

regulators RIBEE RIRRER

BN EE#E Economic benefits (taxation, etc.)
HOP Wam (B Es )
Corporate governance
TEER

HBEHA - ARECHEOBERSNOE
HEEBMENTERBREAMIZAR

WNRATUR

Main channels of communication
FTEEARE

Trade union/staff representatives
Tg/BIKRK

Performance appraisal

BREZ

Department/group meetings

B, EEEH

Trainings and staff activities
Fl &k B TEE

Interviews and suggestion box for staff

HRXMEBETIERME

Laws and regulations
EEER
Information reporting
BBk

Site visit

B EED

Phone calls/meetings
B EH#

Social benefits (public welfare, employment, etc.)

e (fm  RES)

Social benefits (public welfare, employment, etc.) Public welfare activities

HEM=E(Lm  HES)
Safety management

Communities ZEER

HE Impacts on ecosystem and environment

ERRIRIRRE
Economic benefits
B e
Corporate governance
REER

— e —— e T——

NGV

Public visit to photovoltaic greenhouse
education base
SRR L Bt AR 28
Resolution meetings

Rk

Phone calls/visits/company website

B R/ AEER
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Issues of concern

Key stakeholders

BERENE BEEE
Corporate governance and risk control
— SEEARAREE

Response to climate change
Investors and analysts SRIRE({LEHTTE)
REEZERDHED Economic benefits and return for shareholders
A 775 230 e B R [0
Acquisition scale and development plan
T RE AR AR K 3 R AR &
Talent management

AT EE

Stability of power supply
BAOHEREML
Safety management
Customers and partners RZEER
EEREESH Environmental management and compliance
REEBRAER

Materiality assessment

In preparing the ESG Report for the Year, the Group adopted the
recommendations in the Environmental, Social and Governance
Reporting Guide of the Hong Kong Stock Exchange on
materiality assessment, conducted the materiality assessment
in accordance with the following procedures, and finally
determined 14 material issues that are most important to the
business operations and long-term development of the Group

and/or most concerned by the stakeholders:

For the identified material issues, the Group has provided
further information and the relevant KPI performance during
the Reporting Period in separate sections of the Report below.
For other issues that are not included in material issues, the
relevant data and explanations have been provided on those
involving key performance indicators on pages 69 to 79, 2019
ESG Reporting Guide Content Index.

SUSTAINABILITY GOVERNANCE
HERRER

Main channels of communication
FTEEBRE

Announcements/circulars/financial
reports/press releases/briefing materials
NEBEKHBRE S FER R
Annual general meeting/extraordinary
general meetings

RRBEFRE TRREFINAE

Roadshows for investors/teleconferences/
site visit to solar farms

REERRE BHEgH BuAH
Briefings for annual/interim results
FE/HHEEERES

Phone calls/emails/company website

BE/EHNAEH

Contracts/agreements
&R/

Phone calls/emails/meetings
B BH, G

Site visit/customer visit

BivER RS

BEEMFIM

THRBEARNFEESCHRER  REBRMAE
BEZFCGRR g RERERIEEIE
AEEMN RS KRATREFET
EEMFE - UEKABEHR RSB ER
BENREZESABER HFHER
FEMI1LIEEERHE -

HHERANERZE  AREERAR
ERNREBUSHIRHEE-—TNERR
HBERANEEOBREBIERERIR - 8
HARMAZERENEMZER 0P RE
RBTIERNHNE 9 ET79 AR &
(QQ09FRE - HEREABREARTR
SHARHEAEBURRFEH A -
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Materiality
Assessment

Process

ERHEFEERF -

'

Internal assessment o

LEREE
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RERERAE

Prepares a complete list of issues based
on the general disclosures made by the
Hong Kong Stock Exchange and the KPIs
Adopts the materiality and relevance
table KEZM KAL) to assess the
relevance of each issue to the Group's
operation and its importance to the
Group's long-term development

With reference to the Materiality Map
published by the US Sustainability
Accounting Standards Board (SASB), the
material issues related to enterprises in
the renewable resources & alternative
energy sector, electric utilities & power
generators industry

With reference to the Materiality table —
by industry and aspect KEBE 5K —
LAfTEREE D %E)) issued by the Hong
Kong Stock Exchange, performance
indicators that are very likely/likely to
be material to enterprises in the utilities
industry

Conducts peer comparison

Finalizes a list of potential issues

Relevance

THEE
Materiality

ENE B AT A — R R RS
BRIEREETENREEE

RACEZM RBREIRE - HEEHZH
AP EARE B L L ERIERE A
SEREERNBEZIHETHE

2EZ LB KEGHAERAIE B 2 (SASB)
B i) 82 2 |4 B & (Materiality Map)
o AIBARRERX  AREERES
TEMBRRBENERNZE

DEBRBIMIM(EZEMTI R —IAITE
REESET  BRBERTEMSR
DEIFFAR B REEEATEN

BRI

HITRIZELLER
REREEEREEE
s T e e — T

o}

Communication with
external stakeholders

SRS B R E

Priority
BREEF

O

\

Verification and
determination of
material issues

Bewe M HEE B NERE

P -

By constantly communicating with -

external stakeholders, we may
understand the views of major
stakeholders on the material matters and
their recommendations on the Group's
ESG information disclosure, identify
the issues that are most important to
and concerned by stakeholders as an
important reference for the Group in
determining material issues.

Considering both the internal
assessment and the views obtained from
stakeholders through communication, the
materiality matrix is adopted to identify
1. The issues that are material to both
the stakeholders and the Group's
business
2. The issues that are material to either
the stakeholders or our business
Prioritize the issues based on the results
of the materiality matrix assessment

List of issues after prioritization is
presented to the CEO and senior
management for review, who ultimately
determine the material issues that are
most important to the Group's business
and stakeholders

SUSTAINABILITY GOVERNANCE
WHEBRREER
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Materiality matrix

EEMIEME

L
Q
0

nﬂ)r

fEHFE

7]

Impacts on external stakeholders
Al

ESP0)

Impacts on our business

Issues that have significant impacts on both the
stakeholders and the Group's business

HIFHERAEEEBRBAEERYENZR

Issues that have significant impacts on either the
stakeholders or the Group's business

HRNESIAEEXBAREER

R e

C AR L T s T

Material issues

EXEE

Impacts on ecosystem and environment

ERERERE

Greenhouse gas/exhaust gases emissions and management
BEREBERFRRER

Energy management

RERER

Response to climate change

RIRE(LELTTE

Available, affordable and stable supply of renewable energy
S - ATEE - REMFBARREE

Economic benefits and community prosperity

AP R B AT [ AR

Community investment and empowering the future

HERF A GERK

Occupational health and safety

(el Fkee

Management and control of systematic risks and
emergency response

R R E IR B R R

Compliant operation and integrity management
SRS EFRZE R

ESG Governance

ESGEHEHER

Labor compliance

BIER

Remuneration package and talent retention
FEERIE AT RE

Equal opportunities and staff development

TERERE TR
y /;
- T e T e —— 3
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Corporate Governance

Governance philosophy and structure

The Board recognizes the importance of good corporate
governance in the Group's management structure and internal
control process for the purpose of ensuring that all business
activities and decision-making process of the Group are properly
regulated, thereby attracting the attention and gaining long-
term support from the stakeholders sharing the same corporate
values. Hence it is continuously scaling the business and
promoting value for shareholders, and effectively protecting the
rights and interests of shareholders and other stakeholders.
To this end, the Group has formulated the procedures and
regulations related to corporate governance in accordance
with the Corporate Governance Code (the "CG Code”) set out in
Appendix 14 of the Rules Governing the Listing of Securities on
the Hong Kong Stock Exchange, and strictly complied with the
same during the Reporting Period.

The Board is the formulator of the Group’s overall strategies and
goals, and the highest regulatory body for the Group’s operation
management, financial performance, corporate governance
and ESG governance. In accordance with the requirements
of relevant regulatory documents, the Group has adopted
diversified policies to further enhance the Group's corporate
governance and risk assessment and response capabilities. The
Board of the Group consists of four executive directors, one
non-executive director and three independent non-executive
directors. The Board also has established Remuneration
Committee, Audit Committee, Nomination Committee and
Acquisition Committee. During the Reporting Period, the
committees and directors performed their respective duties,
and strictly abided by the rules and regulations to ensure the
compliant and efficient operation of the Group.

TERER

ERESREREE
EEeRARNAREEERBERANEE
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The Board
BEEg

Responsible for overseeing, governance and long-term

strategic planning and determining goals

Ba - REBERE N EREE

Chief Executive Officer

TRABE

Responsible for the daily operation and
management of the business, monitoring
the operating and financial results,
submitting future business plans and
strategies to the Board, leading the

operation team to implement the same
upon approval and subject to the

supervision of the Board
j AREESEE -

( N\
Operation and
Maintenance Department [

(B )

Quality Department

| e

Administrative Structures
X

g J
I ( N\
N Finance Department ||
Bt AR
. J
( Administrative )
Department —
(A= )

Remuneration Committee

FHMESE

(i) To review the terms of the

Committees
£EEE

Assess and review relevant matters in

accordance with their terms of reference to

provide valid recommendations and advice to
the Board for decision-making
REBEPABEEEE - T - BEERE
B REFSNRRRMAEBEERER

Audit Committee

ERESE

(i) To review the financial reporting

remuneration packages of directors procedures

and senior management

EHNEERSREEBZMEFE

E57

EHM R P RIZF
(i) To evaluate the effectiveness of
internal control and risk management

(i) To determine award of bonuses systems

EEDENES

Nomination Committee

REEET

(i) To review the structure, size and
diversity of the Board on a regular

basis

EHRHEEENGE RENS

id

(i) To assess the independence of
the independent non-executive

directors

B EITE SN B

FHEARRE R R BB E B R R AR
3

(iii) To oversee the Group's auditing
processes

EBEALENE B2

Acquisition Committee

WREEE

(i) To consider and approve the
acquisition of utility-scale solar farm
projects
EZERIERERRERABI

(i) To review and evaluate
investment projects

IR REHEREHE

(iii) To advise on the Group's
long-term development strategies
and make recommendations to the

Compliant operation

During the Reporting Period, the Group strictly complied with the
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SUSTAINABILITY GOVERNANCE
AHERRER

BERAR  AEBEBEERETEEZOLZ

national laws in China and the local regulations and rules in the N AR5 45 B UL TH B AT 1€ 3th 89 10 5 5% 48 4

places where the solar farm projects are located, to establish,

implement and continuously improve the corporate standards & * J53A

relation, corporate operation and governance, thereby ensuring

B UAEY  HITERFETEERER
B RRER - BREREE O

Ny

for environmental protection, pollution control, energy use, labor EEEREARSHBENDERE  BRED

KELREEH - REHA BAKEER

law-abiding and compliant operation. During the Reporting EAFEMABEEREEBIE

Period, the relevant laws and regulations that had a significant

impact on the Group include:

Laws in relation to environmental
management

RIREEHERZEE

¢ Lawsinrelation to employment/
‘ employee

{EfE S THEZE

w Laws inrelation to corporate
A  operation/governance

= g ELEEER

« Environmental Protection Law of the People's

Republic of China

« Law of the People's Republic of China on

Environmental Impact Assessment

« Law of the People's Republic of China on the

Prevention and Control of Atmospheric Pollution

« Law of the People's Republic of China on the

Prevention and Control of Water Pollution

« Law of the People's Republic of China on the

Prevention and Control of Pollution from
Environmental Noise

« Law of the People’s Republic of China on the

Prevention and Control of Environmental
Pollution by Solid Waste

« Emergency Response Law of the People’s

Republic of China

« National Catalogue of Hazardous Wastes

(hEARKMBIRFRES)
(hEARAMBIREZETEER)
(REARKMBEARRSRITAE)
(FREARKMBEITRTIAZE)
(FREARRMBEEIRRESAINAE)

(hEE ARFBEE Y S RBREIAE)

(FREEARKANERE S EENE)
(ERERENEE)

(

« Labor Law of the People’s Republic of China
« Labor Contract Law of the People’s Republic of

China

« Provisions on the Prohibition of Using Child

Labor

« Special Rules on the Labor Protection of

Female Employees

« Law of the People’s Republic of China on the

Prevention and Control of Occupational
Diseases

« Employment Ordinance of Hong Kong

(hEARKMBLEERE)
(RILERETRE)

(LR ITEBRERFHIRE)
(hEARANBEBERIEE)

CEEEDD (F#)

« Criminal Law of the People’s Republic of China

(on relevant clauses relating to corruption,
embezzlement, misappropriation of funds,
bribery, etc.)

« Anti-unfair Competition Law of the People's

Republic of China

« Prevention of Bribery Ordinance of Hong Kong

(REARKMEMZE) (BHESSE -
BBRET  BRESFE  ZWF - THFE
SIS ))
(FEARFKMBERFEEHREE)

CBrLLRERRIRGD) (&)

(iii) To recommend on the
appointment, retirement and
re-election of directors
REFHNEE  RERTERLEZ
B

Board
RAEENRBBREMBRERER
C RAESELEEER

Xinyi Energy’s Structure of and Terms of Reference for Corporate Governance

For further details of the Group's corporate governance policies

FRERCXEAEABRBERE

BRAASEEFRENEEERRR - 5k

and measures, the effectiveness thereof and other information, ERE R - U R EMERFEE - S2HAK

please refer to the corporate governance report on pages 18 to

24 of the Company’'s 2019 annual report.

P T T ————— =T

NBI2019FEHRFE18E 24 B HH 2D E
ERMRE °

China

Safety

China

« Electric Power Law of the People’'s Republic of ~ {FhZE AR HEFEE /%)
« Law of the People’s Republic of China on Work (i AR LB L 24 EE)

- Fire Control Law of the People’s Republic of (hEE AR EMBER XY

\_ J \_
e I AR < e e e g O .

During the Reporting Period, the Group did not recognize any
non-compliance, appeal and/or major legal dispute that had
a significant impact on the Group relating to environmental
protection, employment, health and safety, corruption and unfair

competition was brought against the Group.

WEHRR > AREELET LA TMER
SiReE B 2FELTE  BFRTE
EHFHEE UHAKBELEATZED
ERRBEREMN  BFAHEEEY
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SUSTAINABILITY GOVERNANCE
AHERRER
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Integrity management
In terms of integrity management, the Group strictly abides by
the provisions related to corruption and bribery in the Criminal
Law of the People's Republic of China (7 #E A & £ A1 5
J&)), the Anti-unfair Competition Law of the People’'s Republic
of China HZEARZAFMERT

Bribery Ordinance of Hong Kong and other laws and regulations,

B GRSk )), the Prevention of

and follows the established Integrity Management System (KB
BEIRHIE)) to regulate and control the staff's behaviors, with
zero tolerance for the illegal acts and non-compliances such as
illegal acceptance of cash/benefits in kind or other benefits by
taking advantaging of job positions, or offering bribes or other
illegal benefits to customers/regulators/government authorities

or other partners.

The Group has established an internal regulatory body to carry
out integrity management and other relevant work, continuously
improves the internal control structure to ensure that it can
effectively identify, strictly prevent and control, and thoroughly
investigate corruption, unfair competition or dishonest acts,
and guides the staff to perform their duties with integrity and
work with honesty through standardized internal codes, conduct
guidelines and systems with clear rewards and punishments.
In addition to implementing internal supervision through the
internal control center and conducting integrity assessment on
a regular basis, the Group provides multiple whistle blowing
channels including by mails, emails and telephones to further
strengthen the regulation of corrupted conduct with external

support.

In addition to organizational regulation and supervision within
the system, the Group also prioritizes the promotion of sense of
integrity among management personnel and all staff. The Group
regularly organizes special trainings on integrity and requires
all staff to participate. During the Reporting Period, the Group
organized a total of 322 hours of integrity-related trainings with
322 participants, representing a training rate of 100% among

existing employees.

During the Reporting Period, there was no corruption litigation
against the Group or its employees that had been concluded,
and the Group was not aware of any material non-compliance of
laws and regulations related to integrity and having a significant

impact on the Group.

R2EE

ERZEEITH  AEBBRBET(PE
ARKEMBERAEIRE)T - B AARI A0 15
F (P EARKMBERTAEEHFE)
(PR iR RpI (B R ) FEREMR - WK
B ERKRRERGIEIERNEZEET
BT8R HARRLRERE BB H
hithe - KMEP EEWE TS
SEMEFERHITHREREMIEENE
LFEFERNITRERR -

AEECDRYAMEERBRRFZEE
FHEBTE - WHRAETE A REIERIBIA
HRETAME - BROERZEEES
B FEEBFHKRETR LAEB
MEBRORBTR] - TTRIER REED R
HE - SIEETREEER  TEURX-K
BRANEPOLERABEE NEHETR
REZI  AEBRHEER - EFHM -
ERSFZERHMRE - £IMNEHENHN
TE-FMRETRRITRORE -

PREGH| ERARE REEEI - REBEIER
HEBABRZRBETIRRZRESMES -
TEETFHRARRREESEI - WERE
BETIZHE - REHA AEEFRE®
BEREFINA L322/ B 322 A2
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BEHA RELUAKESRERLY
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“GREEN” Power Generation Business Model

According to the report of the International Energy Agency (the
“IEA"), global carbon dioxide emissions stopped growing in 2019,
with the total emission flatlined to that of 2018 even as the
world economy expanded by nearly 3%, marking the first halt
in carbon emission in the world in a decade. Up to the present,
the power industry is still the largest source of greenhouse
gas emissions. The IEA believes that the strong growth in wind
and solar and the large-scale shift from coal to natural gas and
nuclear power have contributed to a decline in global carbon

dioxide emission.

The Group adheres to the mission of "Empowering the Green
Era and Lighting up the World (B¢ B ER, KR =T
E3)", proposes a “GREEN" model for the operation of solar
farms: "Green & Eco-friendly”, "Reliable & Safe”, "Established
Emergency Mechanism”, “E-platform for Intelligent Operation
and Maintenance”, and “Neighbour Engagement”, and strives to

become the leading operator of renewable energy power plant.

During the Reporting Period, the two principal businesses of
the Group were (i) solar power generation; and (ii) solar farm
operation and management services. Since the solar farms for
which the Group provides solar farm operation and management
services are all held by third parties, the environmental
performance in the Report only covers the data of the solar
farms held by the Group on its own, excluding the data of the
solar farms for which it provides operation and management

services.

[GREEN XX B E XK

BIFR g RZ (TIEA]) FEIEH - 20194 -
EEREEERAIRNRAN 2R _F
LR BEZ IEE K - BEERE 20184
FLHF  BE2ERTERREKREE R
(=] - BEBR - SHTEMNABRAER
BYROSRABERUR © IEAR A B
KIGRER R IR A R KRB ERXARM
BREREEEE - 2R S iR
EHIRTEE -

REBETIRESCTHR  XRE=
TERINFED TABEBHLEES
M RBHIGREEN RN : £ERR - L2
AlSE - EEMSIES - ZeEs  rEd
BEF  REKBIEREMBEEITED
BEE -

WEMA - AEEMBEIEEBROAS
EERE: RAGEEESNELERE
BR - R AKREREZREHENEER
EERRBOAGREEURIRE=FHE -
BRAREANMANRERREBEHN
SEESGRENAGREEENSE - T8
BRE=ZTRUERERGHEUEBUR
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XIN

Reliable & Safe

Z

» A sound safety management system
B2 BERE

« Supervision by the SOE Committee
THIREGRELE

« Zero accident, zero injury and fatality in 2019

2

» Ensure safe operation
BRZ2ET

» Ensure a stable and reliable supply of
electricity with an average utilization rate’

f

YI ENERGY HOLDINGS LIMITED | S ZAERIZER AR A A

Green & Eco-friendly

FERRE

« Sales of electricity solely generated from PV power with an
annual reduction of 1.35 million tonnes in carbon emission
100%$HEBNRERREE - FREAE1358M

« Environmental-friendly solar farm model
RIRRF R EIERN

» Low energy consumption with minimal pollution

REERFER - R ESR

EES

019FZHEH - BHT

or solar farms of over 100% in 2019

A& EBE100%

BIREHIBEARLE - 2019F BT /

POWER GENERATION OF THE FUTURE: 100% RENEWABLE ENERGY

Established Emergency Mechanism

EEEEs

« Following the Emergency Management System ( {fEZEIEHIE) ) to standardize

management procedure for various types of emergencies

&R (RSEERNE) AESEREEMNESEETE

« Formulating emergency response plans, filing with the National Energy Administration
and local safety regulatory authorities, and conducting regular internal inspections and

external expert assessments

HERSER - MERERBEME L 2EEHPIER - WEPETASRERINGD

ERFE

« Organizing emergency response skill trainings and emergency response drills

ARSI R B T RER

E-platform for Intelligent
Operation & Maintenance

HaeES

« Implementing centralized,
electronic and 24-hour remote
monitoring through our
self-owned centralized
operation management
platform of solar farm
BETESRR  EFHE - 240
iSetid =

/

Neighbour Engagement

FEHERE

» High concerned and committed
to benefit local communities
and residents from business

operations:
BEBIRBNTEMEER
BERUEBEES R

« Conserving resources
BIRRE

+« Promoting employment
fREF

« Improving living environment
WEEFRE

Operation Model for Xinyi Energy's Solar Farms

R

Average utilization rate = Actual utilization hours for the year/Estimated maximum utilization hours for the year

BAGEEIHESRN

Notes:

(1

B

(1) FHABE-FRNERFB/NSEFROE ST R/
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2019 Core Environmental Performance
2019 FIRFZOIEE

Performance during

the Reporting Period

HREHRKRR
Electricity sold kWh T ELBF 1,604,524,000
HEwE
Equivalent to saving standard coals tonnes A 493,552

HEREHRER

Equivalent to reducing CO, emissions tonnes A 1,349,405
FEE R i ZE R

Equivalent to reducing Nitrogen Oxides (NO ) emissions tonnes i 305
HERRDRE(NO,) HE

Equivalent to reducing Sulphur Dioxide (SO,) emissions tonnes A 321
BE R — SR (S0,) HER

Equivalent to planting trees plants i 58,669,769
HE R EER AR

Equivalent to household electricity consumption households = 802,262
HERKEREE

Emissions BERU

Emission of exhaust gases
BESRBER

Nitrogen Oxides (NO) kilograms F 52 463.30

AE P (NO)

Sulphur Dioxide (S0,)
—&4EHR (S0,)

kilograms T 57 0.88

Particles (smoke and dust) kilograms T3¢ 43.11

Rk (fBEE)

N
{

e e I, < R e e s T WY e .
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2019 Core Environmental Performance
2019 FIRFZOIEZE

Emissions of greenhouse gas
mER BB

Total emissions of greenhouse gas'
BERBHREE"
- Direct emissions (Scope 1)
BHEBER(EE)
- Indirect emissions? (Scope 2)

B (BE 2)

Emission intensity of greenhouse gas?

BEREHHERE®

- Direct emissions (Scope 1)

B (HBE")

- Indirect emissions (Scope 2)

B (FE 2)

Total hazardous wastes

BEEBRENEE
- Intensity of hazardous wastes?®
BERBENRE?
Total non-hazardous wastes
BEERYEE

- Intensity of non-hazardous wastes®

BEBRRYTE®

tonnes of CO, equivalent
MRS LIREE

tonnes of CO, equivalent
WE—S(CHRE B

tonnes of CO, equivalent
WS riRE =

tonnes of CO, equivalent
WE—SLIRE 8

tonnes of CO, equivalent
= g =S

tonnes of CO, equivalent
WA bimE S
Wastes BEZEY)

tonnes &

kilograms T 3%

tonnes Mg

kilograms T 7%

Performance during

the Reporting Period

BEHRRE

11,193.23

148.69

11,095.33

6.98

0.09

6.92

77.00

47.96

16.10

10.05

POWER GENERATION OF THE FUTURE: 100% RENEWABLE ENERGY
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2019 Core Environmental Performance
2019 FIRFZOIEE

Consumption of resources

BRER

Performance during
the Reporting Period
HEHARE

e — e e e T T T L — N I g T L e e o T I e B T T e e e T - T

- —— e — ——

Total energy consumption kWh T BB 13,732,006
BERHAER S
— Total direct energy consumption kWh F ELBF 538,991
BEERREEES
- Total indirect energy (purchased electricity) KWh F E B 13,193,015
consumption
MR (INEE D) HiEES
Intensity of energy consumption? kWh T L 8,558
RREERE:
Total water consumption cubic meters 7,065
MAKE SR
- Intensity of water consumption? cubic meters 4.40
FEkEmE: ST 7K
Notes: HE
(1) Greenhouse gas emissions data = Direct emissions + Indirect (1) REREHNEE - EEHEN
emissions - CO, removals from newly planted trees £+ BN E - FIGEE AR
(2)  Indirect emissions of greenhouse gas is calculated based on the M S bt E
emission coefficient set out in the China Power 2019 (P BIE 11T (2) MHEFIBEREHERERE
EFEEBRRRE2019)) (PEBENTEFEERBS
(3) Emission intensity, energy consumption intensity and water 2019V HE IR BT E
consumption intensity are calculated by emission/consumption (3) HMEERE - EREEFRER

per million kWh of electricity

RAKERERTEBEHEED
RIPER FEFRE

|
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Agricultural-PV model is co-developing the same area of land 22X EMBIWESETKERE LlED jf
for both PV power generation and agricultural planting based itz sn 2/ - FiHIE - # R Fishing light complementary solar farm projects of Xinyi Energy
on local conditions without changing the original nature and R BEEZXBEMLES @ ET[IRTE EREFRAXEHEILIER
topography of the land, and grows plants under solar panels 18] G BEIRZEBHNASESE H BB AR i
to achieve a reasonable allocation of space and maximize BRAZFAAFA @ FREBEUZR - T |
K the use of limited resources, where the efficiency of power FREN¥LEE TR E-HWFE - EXEM
W generation, agricultural production and land use are all not BYIMERJRELEE NELEHER
E affected. Through producing renewable energy, Agricultural- #1% @ B EER IFRLBEREE -
8 PV model helps optimizing the local energy mix with
¥ substantial economic benefits.
When selecting the crops for planting under solar panels, ZARNEBIEEZIR TNEENIEDEERDZE
the Group will take full consideration of the cash crops in EEILAEMNIFEEEIEY @ WWES
the place where the solar farm is located. For example, the NABUBESHE%H  KHE 4% |
Group plants golden chrysanthemums and purple cabbages in M IKREIEEELR - i
Xiaochang Solar Farm, and figs in Hong'an Solar Farm. Fanchang Solar Farm Shouxian Solar Farm |
ZENKREY SHNABU l
| Agricultural complementary solar farm projects of Xinyi Energy !
{ RN ERENIER i
. 1

Green, Efficient and Safe Operation of Solar Farms
Environmental-friendly solar farms

As a pure solar power producer and solar farm operation and
maintenance service provider, the Group highly concerns the
impact arose from the daily operation of solar farms on the
ecological environment. Therefore, the Group actively explores
an environmental-friendly solar farm model that coexists
harmoniously with the primal environment, takes appropriate
measures in daily operations to effectively manage the emission
of air pollutants, greenhouse gases and wastes, and ensures the
efficient and reasonable use of energy and water resources to
put green and efficient operation in practice.

26 BN ZEEUEE
BERFREY
FRIABERELE R BT ILER
BRI GEER - AEEEEWIEEHAE
EEHERRENYE - Bt - AEEW
PR 22 B IR A TR SNl 77 O IR LR AT AL
B - WHEBEERRRA BB
MARERARSEY  BRERE - EE
WIRYHERE - 3 BB R A TR 6 P B IR Bk
AR ERAENSCRMEE -

Environmental-friendly solar farm @: Agricultural complementary solar farm |

(“Agricultural-PV model”)
RIERFABE®  EXEFHSIEER

Xiaochang Solar Farm

FERRER

— e —— e T——

Hong'an Solar Farm

AR AN

‘v
Y-

Environment-friendly solar farm@: Fishing light complementary solar farm

RREAHHENRQ  BAEHBEWER

Fishing light complementary solar farm cleverly integrates
the two industries of solar farm and fishing, both require a
lot of land resources, to maximize the utilization of land and
realize "power generation above water, and cultivation under
water”, which does not only make full use of water resources
to enhance the economic benefits of the solar farm, but also
enable the PV modules to reduce the photosynthesis of algae
at water surface by blocking the sunlight, thereby effectively
inhibiting the overgrowth of algae, purifying water quality and

improving eutrophication.

BAEBBUITIYHES L ARTBER
BEFEZAELHERNESR @ o\
FEVEEHEMERER BERIKE
BEOKTERE] NMEA RS HMAK
HERRTT B QBN - FE KA
HEES LR AIBREKEEELAE
B BRAsREEELER - AAFL
KE - EBERKEBHMR -
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Environmental-friendly solar farm @ : Effective governance model for

coal mining subsidence areas

BREEHFHEWQ  FRETNMEARAERN

Years of coal mining have caused large surface areas to
subside, forming subsidence areas, where the ecological
environment has been severely damaged. Due to the severe
damage to vegetation, water resources and arable land
resources, the life of local residents have been significantly
affected.

As part of the Top Runner Program, the Huainan Solar Farm
project of Xinyi Energy was built on the idle water surface
of the coal mining subsidence area in Liugang Town and
Wangfenggang Town, Xiejiaji District, Huainan City, Anhui
Province. The Huainan project is a successful case for
constructing floating solar farm to achieve the improvement
of waste mining subsidence area. It does not only make tax
contributions by deriving revenue through power generation,
but also restores the environment through effective

RERANKRARERATBERIER
mbE - TR - RIS ERRIR TR
BRERIE - mRER - KR - HHHER
MEBEXE  BHERMNEEIIEX
-7

EE: 120 \/Ef"ﬂt%ﬁiﬁlﬁ B AR &R
EIXNEB  BRNLBEERMHR
%%@Eﬂ%%”fiﬁﬁ?“'ﬁiﬁgﬁﬁmﬁﬁﬁ7}<
< EMEBRMAREANINEL
%%%iﬁﬁéﬁ}%ﬁ%ﬁ BIREM KNS -
TMERBRERIWAERBY - RSB
BRURHEBERARRIRER -

Green and efficient operation and maintenance of solar farm

Solar farms can provide the society with green and clean power,
thereby reducing dependence on use of fossil fuels and making
considerable contributions to carbon emission reduction. Since
PV power generation does not consume fossil fuels and operates
without mechanical machinery, no pollutions and emissions
are generated in the whole process of power generation,
with no greenhouse gases or other harmful air pollutants
emitted into the atmosphere, and no negative impact on the
environment in terms of sound and water. As a company solely
engaged in operating solar farms, the core operations of the
Group generally have a positive impact on the environment. In
addition, in response to the resources and energy consumption
as well as pollutant emissions arising from the use of vehicles
and electricity purchased during the operation of solar farms,
the Group has established and continuously improves its
internal environmental protection monitoring system, and
minimizes the negative impact of daily operations on the
environment by strictly abiding by national/local environmental

laws and regulations in China and has internally established

HEENTILEH
INCE jﬁ—JF_’rﬁ@thf@»\@m
7 fEmR A B A BUEHE A KRR
BRI BRI TR PEE © HIREE .T/ﬁﬁﬂi
AR EEEVGEE - At B EEERE
BIETSE - TN BT gmEREER
BERBENEMBETRRASEY - T TE
HERE  KRGEENKEAETE - 1ERL
ARG BEELE  AEENROERLE
EHRBEEEGHERSE o 1IN
JESEE NGB BREFAEHER -
INBE N EEENEIRMERBEFEN RS
e AEEDRELWFETS A
RRESRR  BRIKTHETHHR
RERZEHR RN ERNIRE R
@?ﬁiﬁiﬁmmffirﬁrEﬂﬁfﬁiﬁﬁqfil
- BiESBERAEIR - 5L RE
BB - IT%"EEjEFﬁEﬂEf&iR@'m
HFMEEZERZ  ZAREMRERTE
EHIRBELANARTE

-
a

governance.
environmental management codes, carrying out environmental

management in accordance with the environmental governance

R e

Successful campaign of Xinyi Energy to treat coal mining subsidence areas by constructing solar farms procedures. The efficientl environmental management codes

ERERMNAAREUBERAERETBENKIERR

cover energy saving, strengthening the management of pollution

sources to reduce emissions, etc. The operation of the Group is

also subject to the supervision and assessment of

the environmental supervision authorities in the

T s

places where the solar farms are located.

SR L T s T

Huainan Solar Farm

SRR R E N
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e T o TR S U . e e

e p————

POWER GENERATION OF THE FUTURE: 100% RENEWABLE ENERGY
iR BEET : 100% TBERRMLED

XINYI ENERGY HOLDINGS LIMITED | {5 &85 RIEIRARA T

The negative impacts of the daily operations of the Group's solar
farms on the environment and the corresponding environmental
governance measures during the Reporting Period are as

follows:

Environmental impacts Operating activities that generate

s S,

RIESE emissions/involve resource consumption &

EEHH S REREENEL TS

Pollutant emissions
SRIBER
. Direct emission arising from the

use of vehicles in daily operation

REEQEEREMELENER

Greenhouse gas %"

emissions

RERBBHER

° Since solar energy is intermittent
energy, it is necessary to
purchase electricity externally
to maintain 24-hour operation
of the solar farms and domestic
consumption by staff, which
indirectly generate greenhouse
gases
BN ARG ARERILRIR - ELtH
SNE T ) MR KRS BE BILHY 24 /)N
REE  ANSWME TP REER
B RimEEELR=REER

o Air pollutant emissions including
& nitrogen oxides (NO), sulphur

dioxide (SO,) and particles arising
Air pollutant emissions

RE5RMBER

from the use of vehicles in daily
operation
ARREEREMmELBREASR
E¥ (NO) ~ — &L (SO,) FREHL
MERRS R HIBERR

e —— e s —— e Er— T

AEBKRGREEMAFEELHRER
EXNEETE  RRBESHAYH
FERERIRERTE AN T PR -

Governance measures

=R =)

Implementing centralized electronic
remote monitoring through a centralized
operation management platform, to
enable precaution alarm, accurate
identification of areas involving potential
risks, more reasonable allocation of on-
site vehicles at solar farms, and efficient
use of energy
BRAETELERTAETESTR - EF(L
EIRERE  MEBRATTRE - ERHERIEER
et - ESIEALEMEMER - S
FRBER

Advocating the concepts of energy
conservation and environmental
protection, and guiding the staff to
consciously reduce unnecessary
electricity consumption in daily work and
life, such as turning off idle electrical
appliances or lighting, etc.
RIBEREIRRES - SIBETRATTER
R EAEBNHEIRS I BENRE - fi
AR B A B 2R ok IR B R e

Implementing remote monitoring through
a centralized operation management
platform, to enable optimal deployment

of vehicles, and reduction of air pollutant
emissions arising from the unnecessary
use of vehicles
BRAETELEETAETEREERE /8
SHBCERE - R DB E R A BT E A
KRR
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Environmental impacts Operating activities that generate

REFE emissions/involve resource consumption

EEHR PREREENES

o The hazardous wastes generated

from the daily operation
and maintenance of solar

Wastes generation ) . )
REE YR farms mainly include disused

components, disused circuit
boards, junction boxes, waste
oil, disused batteries, toner
cartridges, ink cartridges, etc.
BU A EREEENTEEEER
YEEERENT  BEGRR %
RE - B BEEEML - BHE -
B2EE

o Non-hazardous wastes mainly
include domestic garbage, waste
paper, etc.
BEERYEIERFEEIENL - B
BE
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Governance measures

i

Pollutant emissions
Vel Sz 3t

Strictly complying with the laws and
regulations on the treatment of hazardous
materials such as the Law of the People’s
Republic of China on the Prevention and
Control of Environmental Pollution by
Solid Waste (32 A R FLH0 B E B2 5 1)
JaRIRERI/RYE)) and the Standard for
Pollution Control on Hazardous Waste
Storage (GB18597-2001) KR EEWIETTF )5
RAEHIIZAE (6B18597-2001) )), to entrust

qualified agencies for disposal and is

A
o
"

under the supervision of local regulatory
authorities

USRI - BRRRIRCE 2R
W5 RBRENRE)  (EREMEFTR
IR (GB18597-2001) Y& A RERME
R RERBEEMNEMNETRETERE
EERBNEE

Main transformers and box-type
transformer substations are protected by
anti-seepage treatment with collection
tanks placed underneath and are regularly
inspected manually and monitored via
electric system to prevent water pollutant

from oil leaking

7B R BB ES 2 B Al BE B B KB IRAY)S

1EFRRMZEIE - SR PHEM A BEHH#E
TR BREFRARETEE
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Environmental impacts Operating activities that generate

= 5/

RREEE

emissions/involve resource consumption

BEEHR S REREFERNES

Pollutant emissions

SR BERR

Resource consumption

EIRHFE

Governance measures

7255 30 4

/R

=]

i

Internal waste recovery of those

recyclable, such as disused components,
disused batteries, toner cartridges and ink
cartridges, or sending them back to the
manufacturers for centralized recycling
HNA R EERY) - MEEAN  BEE
- RE - REZEAFCETEWRFIAE - 3
RO AEERETS IR

Promoting the awareness of paperless
office and paper recycling, and

reduce paper consumption at office

through electronic management and
communication
HEEMERARBRAAER  BESE
EEBRBHA - HOPABE

] Energy consumption mainly v Implementing remote monitoring through
comes from the electricity used a centralized operation management
Energy consumption in offices, solar farms and by platform, to enable optimal allocation of

BRI FE staff, and the gasoline and diesel vehicles, and efficient use of energy
consumed by vehicles. The BRAETESEB T ETREER 618
electricity purchased externally FELER - =ERER
accounting for 96% of total energy v Advocating the concepts of energy
consumption conservation and environmental
EREREERENAE Bk protection, reducing unnecessary
BIFEAMNESN @ ERFAANDH electricity consumption
NGem - A oNBE Db seIRH#E REHERFRES - RO TBENHE
BB 6%

- — S— e e S

Environmental impacts

REFE

Resource consumption

BIRHFE

Water consumption

KEIREFE
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Operating activities that generate

emissions/involve resource consumption

EEHR SREBHEENEL TS

o Mostly the water consumed in
office buildings at solar farms and
by staff in daily life
TERBUPAERE THEFAK

Governance measures

o i
5/8

=]

i

Cleaning modules with environmental-
friendly method (waterless or with

natural water), to effectively reduce

water consumption in solar farm
operation

RAREREZS (K ERABAK)ETT
HEBER - AR EEE S EIKERHE
#

Promoting environmental protection
concepts and encouraging staff to reduce
unnecessary use of water in daily work
and life

RIBEHERFES 5| EETRAEETHER
AR EREHEMBEIR AT B E2E K
Making plans for and supervising the

use of water at solar farms to prevent
unnecessary water consumption
HEWAKGIEAE RETEE - BHIETE
SIS

|
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Intelligent operation and maintenance

The Group integrates PV power generation technology with
Internet of Things, big data, cloud computing and other
technologies, and successfully develops a centralized operation
management platform, which connects the main equipment/
systems such as inverter, transformer and intelligent optical
power control system (AGC/AVC) at each solar farm, to the
centralized operation and maintenance control center in
Wuhu, Anhui. It collects and transmits the operation data at
the solar farm in real time through intelligent monitoring
and communication equipment, and facilitates the operation
and maintenance personnel at the centralized operation and
maintenance control center to analyze, timely identify potential
risks and troubleshoot more accurately, thereby improving
the efficiency of offline operation and maintenance. Intelligent
operation and maintenance has changed the traditional passive
and extensive operation and maintenance mode, and reduced
lagging in staffing and communication during manual operation
and maintenance, and effectively optimized power generation on
the basis of ensuring stable operation of solar farms.

BaER
AEEBEREEHTRDBE - AR
5 BN EERMRES - RINEEED
BEERTE  BRSHERRBNLRA
BEEABEBENPRE  BER - X
o 8 I R (AGC/AVO) B+ B
/R HRAT A 22 A A S e A
BB RERMRABEENEER
o DA BB M S e L A A B 7T
S REBHHEENAR « EERELE
TR - TR R TR R -
BB — AR R B
® o WARRRA TEREEABERE
BRMEBEIEHRE  EREENEE
BEMEN FERERES -

// Centralized Operation Management Platform of Solar Farm
%) WMIE wmustszsste

Centralized operation and maintenance

—

Customer-end

Firewall Internet special line

ﬂﬁ_EEE_____ 4.'_7%

B X 5

[ |
—
Firewall
Bl K A

Collection server Positive isolation Production management system
PRIEMRAE 2R Em R EERG
N —
T ]
[ [ ]
I
Firewall
B X
| —
T |
[ ]
I
Firewall
NE=T=IR NE=T=aE o
Intelligent communication management cabinet Remote server
AR BB RIS PV power forecast system

|—| T 1
- W Ao

PV strings Inverter Box-type transformer substation Boost converter Switchgear Protective

B4 FER BEEBIE  relay device
RER

AGC/AVC
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The data accumulated at the centralized operation management
platform can enable the more reasonable allocation of
materials, vehicles and operation and maintenance personnel
to accurately respond to the operation and maintenance needs
of solar farms. At the same time, long-term operation statistics
can help the Group and its customers to understand the level
of solar irradiation, annual fluctuations, frequency and change
patterns of extreme weather in the places where the solar farms
are located, thus improving the accuracy of forecast on annual
power generation and precaution measures against extreme

weather to reduce the possible negative impact.

In addition, ever since the development of the centralized
operation management platform, the Group emphasized
information security, adopted various measures such as setting
up Internet special line and multiple firewalls to improve
the security of the entire system, and conducted continuous
system optimization and regular inspections during daily
operation and maintenance, so as to eliminate hidden security
risks and ensure information security during data collection,
measurement, analysis and feedback. During the Reporting
Period, the Group did not come across major information

security related incidents.

EEEPELER VA RTHNBBRETE
B NMERUEABEMARDE EHWK
BHRAR  RBELDEAGEEHNERS
Ko A RENELBERTAEPA
& B o B P B A T BT AE b Y S PROK SR
FRBEE - RimRRAEEERIRE
R REUFHEERRMERE I
B BRI BB S m KRAY TAEDARE
EERRARAIBESRNEETE

BEON - AEREEETRETELEEF AR
BRESEERELSRE2ME - FKREH
WERLREZEHARBETEBIESER
Eomzalt TERTERRBBRE
BIEEAGRERHFEERZ2RE &
REBBKE - 5T - o - REBREP
MEERE - BEHMA > AEERHLAE
REBLEHBHENF -
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Safety management

Power safety is critical to the security of life and property,
and has a significant and profound impact on the surrounding
communities and local society. Standardizing safety
management, preventing various solar farms accidents, and
ensuring the safe operation of power plants and stable power
supply are the issues that governments, society, customers
and other stakeholders are most concerned about for power
generation companies, and are extremely important to the
operation and development of such companies. In order to
ensure the safe and effective operation of the Group's solar
farms, according to the requirements of Electric Power Law of
the People's Republic of China ((FZEARLMEE HE)), Law
of the People’s Republic of China on Work Safety ((FF#EE AR
MBEZ 2 HEJE)), the Regulations on the Standardization of
Safety Production for Photovoltaic Power Generation Enterprises
(Guo Neng An Quan [2015] No.127) KXRBEELELZEEERER
EIbBIEBE ) (BEL 2[2015]1275%)), and the Regulations
on the Major Safety Production Responsibilities of Production
and Operation Units K EELLEMNLTE2EETEEMTRT)) in
various provinces and cities, the Group has formulated a Safety
Management System (ZZ2EIEHIE)), and has established a
safety production supervision system, implemented a system
of "one post, one responsibility”, and delegated respective
safety production responsibilities to all the staff to ensure that
production safety duty is discharged strictly in accordance with
the established internal systems, and that annual and mid- to
long-term goals are achieved.

Number of work-related
fatalities: 0 person

BT Az OA

Lost of working days due to
work-related injuries: 0 day

mETEEsTERZ : 0B

Safety training: 2,596 hours

zay 2,996/
—wrzsaziEzx100%

100% training coverage for frontline workers

ZEERE

ENZ2MTADTERS  HAELE
MEWHEAAEABEFENTE - F
It REETLEERE  HHSBEENL
PEH  REEHL2ETRENHER
T RBF  HeRkBEFEZHEFHGHEY
BECERARINGE Yo ENKE
NERIGABRE - BRERAEE K
BULTE2HBMET  BRBE(PFEARKE
MBAENE) (FEAREMBELZEZ2AE
EVCRRBEBELER 2 EEZHELAIE
HE )L 22015112758 ) ° AR &
EMHEELEBENLTEEETRBRET
BENESNR  AEBEH(EZ2EES
EY YERBYLREAEETERR B
[—E—&H ] BE2EBL2EERE -
ERE 2 EE TEBRSIZRBELEN AL
FIERTT  UREKRFEMPRAEZ -

Performance of Xinyi Energy in Safety Production Management in 2019
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Safety production management structure

The SOE Committee is the highest management and supervision
organization in safety production, occupational health,
fire safety and emergency rescue which is responsible for
regularly analyzing the safety production conditions of the
Group, formulating annual plans and mid- to long-term plans
for safety management work, establishing annual safety
production assessment indicators, and coordinating, directing
and supervising safety production on an ongoing basis. The
CEO serves as the director of the SOE Committee, and is also
the first person-in-charge for safety production management of
the Group, responsible for coordinating of annual safety plans
and supervising the execution of daily safety work; the general
manager serves as the deputy director of the SOE Committee,
responsible for supervising the formulation and implementation
of the annual safety production plans of various departments,
and coordinating and arranging comprehensive/specifies
safety production inspections; the members are the heads of
respective departments of the Group who are responsible for the
formulation, coordination, execution and management of safety
production of the departments under their prevision, including
but not limited to arranging safety training and safety drills, and
overall management of safety signages and safety equipment.
Under the guidance of the general manager, the SOE Committee
Office (the "SOE Committee Office”) under the SOE Committee
is responsible for drafting internal policies/systems related to
safety production, providing opinions to the SOE Committee as to
the establishment of the arrangements/annual plans/long-term
plans and annual assessment indicators for safety production,
and organizing safety education and training.

SOE Committee Office
ZHRZSETHRLE

Organization and coordination

LELEEERE
ZHRZBER/RLEEE  BEGLE H
iz BRUEITENESEEREE
#iE AETHONMASENLEEET
2 HER2EEIEFEAINPRY
RE FIUFEREEEERER B
B EELRHEEREEETFS 17
BAEHEETZBRRZESIME  TRAAE
Bzt EEETFEE-EEA BAER
EFERE2TFNRANEERTLZE2T
ENBTT  AEBREERBRREZESRIT
T AERESHMFER2EEEN
HIERHT  SELHEGRAN EERR
LERSE: REHEEZHMAANMEL
T BEMERFINRT2EENE &
£ W17 BEIE BRETRRLZH
PR 2L 2IRR - RERTRAM
LERMRBEERSE - TBRZEET
REBREZEGHLE([RER]) &4
HEMNEETEERER 2 EEMBNN
HTEHBE - RAEBNTEEETE
MRk FEE P RARERFES
BHEENILARBRZERMHES
ABZ2HERIETIE -

Chief Executive Officer

I e

Director of the SOE Committee

First person-in-charge of safety production management
ZHIREE G
AEELR2HEEERIEE—HEA

Finance Department

Operation and Maintenance Department
B

Major execution department

FEHITAM

B 580

. Quality Department F Administrative Department

HER Wox

Safety Production Management Structure of Xinyi Energy
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Safety production management system TP LEEEEE The Group understands the importance of strict compliance  ZAN£2 &% E EERSEREEEERE - #
a. Management and control of systematic risks a. RERBEE with the safety production protocols, systems, standards &  2EDNERBEOIEERIELNE

The Operation and Maintenance Department is the core business E#EEANEBZLOEBIR - AR
department of the Group, thus the core department for the HITZ 2 HETEINZ O - REBEH
implementation of the safety production plan. The Group's safety ZTa24EIED AERNEGZAEALEER
production work is divided into two parts: regular management and B EFEYURED - SHTH EFGREKE
control of systematic risks, and emergency response. With regard % KEEHLZEHE - 2 EE ©5
to management and control of systemic risks, the Group has ®BRBEREESZIFHYEETIZELIEF -
established standardized procedures for safety education, safety  3RiBERE M ZZHIEHEITE BTGB
management, safety inspection and supervision, etc., with regular I 387 884 FE A2 AK LE A 808D
assessments and reviews through a rigorous evaluation system,

and has established a reward and penalty system as incentives.

and ensuring standardized operation for the safety of power JNAEEZEZMEBM - Elt » REBFIL
generation. Therefore, the Group has established the Anti- T REZEBHIE)  STEEIEZEERE
Violation Management System (REZEEEHIE)) to impose RERFEE LEEEEITMERAE
serious penalty on all forms of unsafe acts that violate the BEEEHNRELEMEMESHIEN—Y)
Group's established safety and technical regulations in terms R AL EITAFARS - HFEETE
of operations, facilities and equipment configuration and A * [REFEN - LAIBHIFR AL L2 Fi -
production management, and identify the personnel held REEIAGLZE2RAGESTUHLTEIETF
responsibility and require them to rectify within the allowed  H&ETT o

time frame to prevent and reduce safety accidents, ensuring
the personal safety of staff and the safe and stable operation of
solar farms.

%a;"/ ‘"sﬁeﬁg‘;éz" ERCELER= Safety assessment with incentives and penalties

= iz
® In order to regulate the implementation of safe production by each solar farm, té%*iﬁ"sm
prevent electrical accidents and other safety accidents, the Group has
formulated the Management System for Safe Production Inspection and . h , ~r .
Hidden Danger Investigation and Treatment ( (22 4 EHE KBS 2 HEEA e Strictly implement the Safety Production KPI Assessment and « Safety education is an important and necessary means for the Group
BIEHIE) ) Management System ((REAEBREXEEHE) ) and to build a safety culture and strengthen employees' safety

RFBEBUERLZEETE  HHRENLE2IHUREAMBRE2 RN - AE ) . 'y %
BT (R ERE NESEAEEEEE) evaluate the annual work targets every year to ensure the effective awareness. Therefore, the Group highly values safety training. In r
* The Operation and Maintenance Department is responsible for formulating implementation of safety production responsibilities accordance with the Safety Education and Training Management
different forms of safety inspection plans. The person-in-charge of the solar

farms shall follow up on the rectification of the identified hidden dangers within BIEHIT (REEEBREREREGE)  SFHUFEIER System ((ZEHFEFIIEEHIE) ), the SOE Committee
i el onerot e e QYA e e Hon T i e s D T el BHETER  BRLEEEBENEREER Office/functional departments shall arrange safety training. Through

T E

T

o re-examine the hidden dangers, subject to the internal supervision of the SOE

o g, Committee. We also accept external supervision of the safety regulator of the « The safety responsibility assessment adopts a scoring system. The the combination of regular training and department-specific
)d'} a o g;a;;g::;ee;:‘:n?%lf;izaggsd'asnlggfée‘j 53 REgl ity REPOTtEIg i (iR e indicators of which include the number of various types of training, the Group ensures that each employee can clearly |
H‘V g ‘f HER R A BT TR AN 2B T8 - STHBRIMBEMEARA accidents, the number of casualties, the implementation schedule understand the potential risks of the position, possess the safety L ]
G0 2 EREE R AP - @#&éﬂ%ﬁﬁ'@ﬁi?ﬂ%%iﬁ@ﬂ’]ﬁ*ﬂﬁﬁﬂ ATE d leti B Gafen et ticination level i fot Kill ired for th it tablish th f cafet :
,m_ ) .5 H SRR 8 s AT S 5 R B ik P T b 20 2 B8 SR ) S SR B R and completion of safety work, and the participation level in safety skills required for the position, establis e awareness of safety ]
| 20 ¢ Safety inspection includes daily hidden danger investigation, regular hidden training, etc., which are conducted on an annual basis. Annual and standardized operation, and continuously strengthen the l
% ‘7, Is) danger investigation, seasonal hidden danger investigation, professional . . . . ]
FE g g hidden danger investigation, equipment hidden danger investigation, etc. appraisal scores serve as important references for internal awareness through hands-on training |
Eﬁ]; 33 ﬁg*ﬁ%gggﬁﬁgzmﬁ EHRESE - FHEREHS - ERERSE promotion, job title assessment, rewards and penalties ZEHBRAREETREXLER - BILETIR2EZNEE 4
o i ZE2EAEZERRBITHH - EREESHEFHEE BUAR % HJZ\EE’J;E%E Bt - AEESEERER 2 $E‘<F (R2H |
/ ] ] \ 2TENBRATREETRER R2EII2EES - REEE BEIIEEEE) ALEH BB L2E - BAEE |
Regular safety inspection arrangements 11 o FEEZDBIERNIE « BT - SMENEELE EHH%%ﬁiﬁﬁl\&*ﬂﬁiiﬁtﬁa\lﬁﬁu:. CERE B IHEER ]
BiE o o i s « Assessment process and determination of reward and penalty TRPTIE AL RS R %ﬁﬁlﬁ%ﬁzﬂ’ﬂﬁéﬁﬁﬁ CEBYRE b

measures are subject to the supervision of the SOE Committee FRERENER - WiRBEA ENERRIESIITE R
v iﬁggsoeﬂacd#tsthcf(ins#stdQ;ﬁ&%g@iszc?r%ggwde:tesgrdt fovsaerg‘aoyrm”hree ERRE R RE TS TRIRZEeNET Strictly implement the three-levels safety education and strictly
s‘amzé?ﬂﬂ R BT E P3N B0 R - WIR X F iR R prohibit personnel without safety education and personnel without
A IR . P 4 N ¢

« Each solar farm arranges monthly self-inspection based on the actual certificates to participate daily operation and maintenance ¥
situation, including the environment of the solar farm, equipment ge e =] 2=, g2 4 2 |
cond\t\ons operat\on mana ement, fire prevention facilities, etc. Eﬁ*ﬁiﬂ{‘j_,ﬁ&ﬂ%%ﬁﬁ ,ﬁm*%ﬁkgﬂﬁ/\ﬁi[ﬁ? ﬁEfD S [
BHEIAR R BN R AR E R - DIARMES - R - 12 AB LEiER |
W’Eﬁla 7N RS |

Xinyi Energy’s Management and
Control System of Systematic Risks

EREFRARRREEHE

« The Operat\on and Maintenance Department organizes comprehensive
safety inspections on a quarterly basis, in which inspections are
performed on the environment of the solar farm, equipment conditions,
operation m ﬁre prevention facilities, etc
FFERE arEkhE  RENDTREEYH
o BRIEEE - BIARES

« According to different seasons and extreme climate, the
person-in-charge of the solar farm shall conduct safety inspections with
emphasis on lightning protection/flood protection/heatstroke
prevention/fire prevention/freeze prevention, such as safety inspections
for rainy seasons and wind seasons, etc e
RIETE Enﬁh%ﬁﬂ* ' EE b B AT FF /Fm\ F%/h
B RAEENR RS - MR LRE «

« Pre-holiday inspections are conducted on the eve of hohdays and
organized by relevant departments, mainly including security measures
for holidays and festlvats eic )

MEH AIZEITEIRTIRE - BiERARPIARA - T EREHERAMNTE
ErEmE

V4 Professwonat safety inspections are conducted at least once a year on
electrical equipment, fire prevention facilities, and natural disaster
hazard spots around th solar farm

&1 - E

ﬂFﬁ
R 2 25 T

R - RiER

B BRBSEITFELD

During the Reporting Period, the Group organized 132 safety
training sessions, with a total training hours of 2,596 hours, for
1,606 participants
REPA - ARBHBM132R L 2E - 512,596/ - Z
ABE1,606 AR



t
i
'

L T e T i R

POWER GENERATION OF THE FUTURE: 100% RENEWABLE ENERGY
iR BEET : 100% TBERRMLED

XINYI ENERGY HOLDINGS LIMITED | 5 & 86 /RIZRBMR L

b. Emergency response
According to the requirements of the Measures for the
Administration of Contingency Plans for Work Safety Accidents
(Order No. 88 of the State Administration of Work Safety) ({4
EXTERESARERENE) (ARLEHBTHE88)) and
the Measures for the Administration of Contingency Plans for
Electric Power Enterprises (Guo Neng An Quan [2014] No. 508)
TERSEREERE) (B %X 2[201415085%)), the
Group has established the Emergency Management System
(EEZEEHIE)) to regulate the emergency management of
various emergencies and ensure that the Group adopt effective
measures to prevent and respond to incidents and emergencies,
minimizing the impact thereof on the staff and operations of the

Group.

The Group adopts the emergency management system in the
principles of post and grade division and dynamic management.
The Operation and Maintenance Department is responsible for
coordinating the implementation of various emergency plans
established within the Group, including contingency plans for
the Group's overall operation, specific contingency plans for
individual events/important power facilities/major activities, and

on-site execution plans for specific emergencies.

Safety accidents that are more likely to occur in daily operation
and maintenance of solar farms include electric shock, fire,
drowning, falling from heights, and heatstroke. During the
Reporting Period, the Group carried out 6 emergency drills
for all solar farms against falling from heights, drowning, fire,
heatstroke, power outage across the solar farms, and network
security. In response to the most common accident in the power
industry, the electric shock accident, the Group organized a
total of 28 electric shock prevention training sessions at the
headquarters and all its solar farms.

Since the power plants held by the Group are all utility-scale
solar farms, it is inevitable that they will be affected by natural
disasters such as strong winds, rain and snow, floods, lightning
and landslides during the operation cycle. Regarding different
types of solar farms and the types of natural disasters that
they may be affected by, we have taken effective measures
to strengthen the solar farms' ability in coping with natural
disasters, such as installing additional windshields to block
strong winds, erecting lightning rods or laying grounding
devices to prevent lightning strikes, increasing flood drainage

b. RBEEHEY

BE(EEL2ERE2BRERIE)
(I% ERBLESTH)IKENDENE
STAREEINE)(BEEL 2 [2014]15085%)
%Em AEB(EZEIESEIARE
ERRBEMHNESEEIE  BRASE
AT LASRER B Ak I8 e TE B R FE ¥ 3R B B
MEBEZBEN  BRESHEAEEEIR

RENTERERE -

IWEEEEE’JX%EJEEM EES ”ﬂﬁf%ﬁﬁ/\
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SEERHRNE/ EXNEHNEHESTE

ARG ARREEHNRIZEET
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facilities at floating solar farms and reinforcing flood control
dikes. For various types of common natural disasters, the Group
has formulated corresponding contingency plans, regularly
organized emergency drills and training to strengthen staff's
safety awareness and improve their emergency response

MR EET  100% B ERIFRMES

EER - EHASESORREIET - MR8
I;zaﬁ-uﬁklf/{&hﬁalﬂ’] REBEMNEY

Hz ©

capabilities.

Risk identification

[ B A

Subject to the actual operation, conduct hazard analysis by using historical data
and information, and identify major risks in daily operation including:

REERQEER - BEBLBBERETRBEIN - BEAEERTER

EHNRR - B
Fire Drowning
K¢ %

Electric

shock
Strong Heatwave & Rain and Thunder
wind S VEDY snow BE
KA,
Flood
HK

Landslide
Ealﬁi&

Preparation for the plan

FLES L]

® Formulate contingency plans for identified risks according to the laws and
regulations and actual need with clear work allocation, persons-in-charge,
including particular procedures and security measures

HUBHPIOER - BREEEEALERTERNEXERER - BRYUEH
BHI - BEA - B ARERFRRERE

Carry out assessment on the plans according to the Assessment and Filing of
Contingency Plans for Electric Power Enterprises (Guo Neng Zong An Quan [2014]
No. 953) ((ENEESRRFFRFERAA) (FELARL22014]19535%)).

Report and file to the National Energy Administration and the local work safety

regulatory authorities upon the publication of the emergency plan within the
allowed time frame

R (BENEERSARTREARRAA) (BEET220141953%) - 4
FAREITE - BRRREATENRERRN ERARERBRE b 2 EE
LERBER

By T Femy

Emergency

Management
Procedures

ESEEER

According to requirements of the Guidance on Emergency Response Drilling for
Electric Power Emergencies (Dian Jian An Quan [2009] No.22) ( (B HZREEFFE
SOEBREA) (BESZ2[2009] 225%)), the Group formulated plans for emergency
response drilling and arranged integrated emergency response drilling or special
emergency response drilling, the frequency of which will be subject to the
characteristics of the risks and the solar farms’ actual operation.
RiE (ENRESMHEERYGA) (BER2(2009] 225%) WER - BlEAE
EMESRRRRTE - RHEARRRRRRREREITARAR - SARAE
REERRNSEHREFEL SR MEE
Evaluation will be made on the effectiveness of the emergency response drilling in
terms of the relevance and the practicality of the plan. Regular review and

amendments will be made if needed

Implementation and management of the plan

FARBTRER

® Upon confirmation of the contingency plan, the Operation and Maintenance
Department will coordinate the commence of contingency plan promotion and
education in the solar farms, including the arrangement of trainings and
assessments on relevant emergency obligations, emergency knowledge,

- I . T W

== L T

emergency response skills, to ensure the staff are possessed with emergency

response and skills needed. i
BEERMTR  BETPHSZTUHRBSARNEEHE - RERHFEH

EEBE  ERAH  ERRERAESNZIIREY - BIRE TABMEREA

FENRE RS RIEIEEE

Implement emergency management system, rescue team, emergency materials,

establishment/supply of equipment/facilities according to the requirements of

the contingency plan

FRESBERBROBSETIE - S RRATOS M E A IEITIHE - ZRESBRNAT  ZERIEERR  UEHKE - B2WE - RENER
FE S R R B R R ERERT Ve
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Occupational health management

The Group adheres to the idea of "safety first”, stresses the
occupational safety of our employees, and is committed to
providing the staff with a safer working environment. In
accordance with the requirements of the Law of the People's
Republic of China on the Prevention and Control of Occupational
Diseases (R ZEARZEMBEIBERPIE/E)) and the Provisions
on the Supervision and Administration of Occupational Health
at Work Sites (Order No. 47 of the State Administration of
Work Safety) K TIESPTBEFTEEBERRAT) (BRLEE
EHEBSE 475R)), the Group has formulated the Occupational
Health Management System (BZEREEIEHE)), to ensure
the participation of all staff through hierarchical management,
specific responsibilities for every post and a supervision
mechanism, striving to prevent and eliminate the impact of
occupational diseases on staff's health.

Occupational health management system

HERFEEEER

Stipulate clear responsibilities for staff in different posts and
departments, conduct seasonal occupational health evaluation,
eliminate occupational health hazards promptly, and comply with
the local occupational health regulatory authorities’ supervision

STYRRIZPT - ARIEALA 8 TR S H M G FRARRABLE
SEEETRETEIRETHE  REERBEERERS  WikT
EHR R AR BRI EE

—E—8l 8E

EEMXREEETF

Each solar farm carries out its work in an orderly manner, reports
regularly, and is subject to supervision to ensure that employees
are equipped with sufficient labor protection supplies with clear
hazard labels, and are under management in strict accordance
with the Hazard Control System ( (/BB EIE4IE) )
EEIEERNT EHER - WETHE - RESTREERLH
;ﬁé&ﬁﬁﬁ:  ERIRIEEEN - WERIER (RRRERGE) &
($:d

SHRERmEE

Through systematic education on prevention and control of
occupational hazards, promotion and education on occupational
health, regular occupational health training is arranged for
employees to better understand potential occupational health
hazards

BBETRANBERLEEAUE - BEELSHYE  THR education and training

S fe R e s sl

FREHTIEIERTE TREENRERRERERAR
Enhance the awareness of prevention and control and the relevant
knowledge, and proactively prevent and control

RFFEEHERAE - T3

Provide pre-employment medical check, occupational health
examinations and annual health examination, and establish
personal occupational health monitoring records for employees

IREABR - BEEREER  FERERR  LAETRIME Regular medical check-ups

NB R E R

EHREER

—— =y -

Implementation of occupational
health management with the
requirements “one post, one responsibility”
(I—m—%&1 ) system

Management of occupational
hazard prevention facilities and
labor safety equipment

LEE A0 E £

Occupational health

BERFEEE

AEERTIZ2EL INES  BIRE
BETITWMBELZE  ABHRETRERME—
EE 220 TIERR - RECPEARK
MBI EBAZE) (TS ABEEE
EEERRAE)BARLE2EERRCTH
ATSR)MMBRE  AKREHE THRE
EEERBGE) UBASKRER  BE
FEmB T REERFIRREESE &
NEHREGRBREREBETRENTZE -
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Long-lasting Customer Relationship

Under the power system in China, State Grid Corporation of
China ("State Grid") carries out business operations in 26
provinces (autonomous regions and municipalities) in the PRC,
covering more than 88% of the land area of China. During the
Reporting Period, the solar farms held by the Group were all
located within the operating area of State Grid. With all its
customers subsidiaries of State Grid, the Group's customer base
is relatively straight-forward. Due to the characteristics of the
power system in China, power generation companies in a region
only sell electricity to a single grid company, and maintain the
mutual relationship mainly through power purchase contracts,

with no competition with other power generation projects.

As a fundamental industry connected to people's livelihood,
power grid companies must maintain stable and safe power
supply to their end users, as well as the safety of the national/
local power system. Therefore, the reliability and stability of
power supply and the safety management of power generation
are the issues that concern our customers the most. The Group
regulates and manages its solar farms in strict accordance
with relevant laws and regulations, industry standards and the
protocols of the power system to which they belong. The Group
consistently implements the established safety management
system and strengthens internal supervision and takes
advantage of intelligent operation and maintenance means to
ensure the safety of power supply, while effectively improving
efficiency, reliability and stability, and fully cooperating with
local power grid enterprises in power dispatch to steadily
deliver power to the power grid at the same time, with an aim to

become a stable, reliable and trustworthy partner for customers.

The Group also has designated staff and an effective
communication mechanism for maintaining long-term
communication with customers and keep abreast of customers’
needs and feedback. During the Reporting Period and throughout
the operating history, the Group maintained good cooperative
relationship with customers and was unanimously recognized by

customers.

RANEZEFBAE
EFBEENEST BREFEERAF
(BEREM DK ERIBELTE2E
d(BAR - EEM) BEBELEEE
#88% - MEMA  AEEMBHANKG
REWHUNERERELRE - AitE
FHRBREFTET AR HEHEHE
— - FEENRGRBEHEEA - R —@
BEANBEECEERNE —BHQFET

B IERREBECRARETNAE
ME BHGREEA NN FERTH
1%

ERBERIRENEMTE  ERLEYS
BRFBERAPENRENREENZ 2
o URBER MHTENRGNRE - B
- BEAOHEOASENE  BREERE
EENR2EEEARERTP &EYNHE
B o AEBEERRBERERESR 7%
SENBENRGNRE  REEEAKN
FPReE U BBEHATEERBREN L
2EEGIERMAANMEE - UFEBELE
LEHFR RETHHEENR D AR
BRRME - AEERIBES - RS
EAEHEBEENAE  BERNEREH
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With regard to the significant impact on the Group's operation ZRREZ(LABNREBEAEEEBTH
and its development goals imposed by climate-change related KERARBERERBENEHEASEAY
2. BT E IR ) E RS L
on Climate-related Financial Disclosures (the “TCFD"), identified ERXEZRMWBIEZE @ ~NEEL2EZEA
the major potential and existing risks that are closely related RBAFFEEIEE TVE/NH(Task Force on

Opportunities and Challenges Arising from KRB b B8 B Bk B

Climate Change

Climate change is the defining issue of our time and now is the  RIRELEEFIFHEIATIHEE - E
defining moment to do something about it. There is still time 7 % 1F1iF & 7 — (B R B 77 B) i) 4 E 14 B
to tackle climate change, but it will require an unprecedented Xl o #EARE I 5 #F B fEL mIREE - 18
effort from all sectors of society. 2020 is a key year for climate iEFEEi & K RA)GEFIE T ° 2020 F 2
action. If we are going to limit global heating to 1.5 degrees  HIFIELTRIRE (LA EI#E—F o LIBE 1T
Celsius, we need to demonstrate, starting this year. | count on — ZHF I EEREIE1.5BLEZUA 5t
all nations and stakeholders to lead the way out of our current FEE{SFFHIEE o IEEEHTH 5 HF)
predicament by promoting clean, green growth, a just transition, — s 1XF 77 BB IEHEEZ - AR EIER ~ NIE
BEURITEARELHNFETE - 5/ F MR
EH B BRI R AR5 o

risks, the Group has adopted the suggestions of the Task Force

to the Group's operation, and disclosed the relevant responding Climate-related Finance Disclosures *
actions, so as to achieve the Group's sustainable targets through  [TCFDJ) Ry @ #BID & Al pE3E A -
HASEEBFERERMENEZREK
R\ - WAL ITRIE L BER -

better management of risks and opportunities.

and prosperity and stability for all.

-~ BMABANWERZRER H5 8!

(Antdnio Guterres)

—Anténio Guterres, UN Secretary-General

Extreme weather Long-term climate chang

BIRR R RETREL

Nevertheless, the World Economic Forum predicted in The & 3B & 8- t F & & @ 18 (World
Global Risks Report 2020 that the most likely risk among global  Economic Forum) #E€2020 & BKE R & )
risks in the next decade is "extreme weather”, and the most (The Global Risks Report 2020) EF‘?E\/,\J

influential risk is “climate issues response failure”. KRR+ F 2R e N N N
N — Relationship between extreme weather risk Actions to address climate change opportunities Relationship between long-term climate change and
A B it} = s 1= = =] P N =
B [ 8o AR ﬁ’?/%jj RAMERZ and our business AR HIBRTE our business
== oF pE W I ﬁyﬁiﬁﬂﬂﬁjﬁi#ﬁﬁ@ﬂﬂﬂﬁ The Group increases the total approved capacity through Eﬁﬂﬁ{iﬁﬂ:;ﬁiﬁﬁﬂjﬁﬂ
[ SRR RE e T R ] - Extreme weather such as typhoons and floods may cause || acquisition of high-quality solar farm projects, with an expected The increasing greenhouse effect has led to a significant
damage to modules, which may in turn affects power || annual increase of 10-20%, and meet the growing demand for increase in the number of days with high temperature
generation efficiency and even lead to safety incidents electricity consumption in the society by supplying more green weather and the maximum temperature. As all of the
KRR - B  HH K ES e G BUAMFIES - 4 || electricity Group's power plants are utility-scale solar farms, outdoor
‘ . , . . - =7 HA
Climate change has become a factor that companies must RIFEE({CKADEHTEREREREI LA MHEBTME  BES BERTH AR EE TR NS LT E  FEEENA10E operations under high temperature can casly cause
Abnormal rainy weather affects power generation, which in || 20% " BB E Z AR EE /AN 2 A EEER L heatstroke

pay attention and fully considers when formulating long-term ERNFTHEEHRE X - B4 BFEEEEL turn affects electricity sales and revenue B S B3I B R R A R B RS R AR
KENEFEEHRESEAE - ATVEEEERY F o A REEFEEEBAN T - BBEE TP

development plans. The UN has called for urgent action to BETHEHREEL  HbEBTHA it {EEEsERh S

Global warming leads to frequent extreme climate change, *  Fireis triggered easily in high temperature
combat climate Change, among which the use of renewable ﬁbjﬁj,\/\;ﬁk’yﬁFEyﬁ@ﬁgaﬁm—fﬁ ° ﬁ;ﬁ and various sectors need to pay more attention and attach BBARRAA 51BN
greater importance to energy transformation to promote the * High temperature leads to a significant increase in
energy sources to reduce emissions is a crucial part. As a power AL AFSRE BN E - BABEN[RIETH B A — B S —
. . . . m o R BETRMESK
generation company with full utilization of solar energy, the ¥AEBNEBBEREAFIANES = B EEABERRE

N Responding actions
UN's “Climate Action” has profound significance on the corporate %LJT% =T o B BRIANME B AR Ay B A 4 Responding actions BT

Eﬁﬁy Targeted safety inspections are carried out in summer to

o T e O i R ¢ w7

development of the Group, which brings us both opportunity
and responsibility. The global transition to a low-carbon

economy will definitely create enormous market for PV power

ER/NRBEREXNTISER  E6BE
%ftEEETEHL%ﬁ MR 12 = B R E Uk
MBENG  RFREELGSEMNREER

Perform 24-hour real-time monitoring through centralized
operation management platform to effectively identify
abnormalities and address so in a timely manner
BRERBLERTABRIT2ASEREL  BAHAE
BRI R

ensure the implementation of summer cooling measures
and fire prevention measures

EFHRIEENZ2RE - BRDBRBEE - AR
HERE BT

* Work in accordance with the requirements on high

e cnF . B e 2 Lo e s s o i Y SRS

| ] *  Theoperating data on the frequency and duration of extreme temperature work specifics, including adjusting work
. . . . = == 57 = Mo S = h i ) i ing hours,
generat|0n, and it has become the future direction of the GrOUp ﬂiﬁ,g‘%’ £= %ﬁl* E’J*,?ﬁ}ﬂ{ﬂ_ s ﬁ?\i‘ghﬁj& weather patterns and the changing trends in recent years arrangements controlling outdoor working hours, ensuring |
are collected for formulation of contingency and prevention sufficient rest time, allocating heatstroke prevention .I
a plans to reduce the impact of extreme weather equipment and supplements

to improve the efficiency in operation and maintenance through
professional management and improve the power generation
efficiency of individual solar farm, and achieve a steady increase
in the total electricity sales through scale growth centered on
guality, so as to enhance the Group's supply of green energy to

the society.

—— e — e M, T w—

FEHNHRERR  KAARERKEREDN
1A °

T TERL e e ——— | T T e e T

BERBHNELYERR  ERERRARRNB LR
X BREREFOBCIB - AT EE RS
FEBRR R E

Improve operational efficiency through intelligent operation
and maintenance, and thereby reducing the impact of
extreme weather on power generation
BREEBRIESEERE  BRAIBRAREREER
e

In the peak season of extreme weather, targeted safety
inspections on wind, fire and flood prevention are performed
ERHRRDHOFE - HEHEEOAMITAR - DA B
HERERNTERE

RIERBIEERBER - BIEHREERY  2HPIME
¥R MRTRASER  REMSERMAIRESR

T 1

T T TR
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The Group has not been aware of any significant risks in
the possible changes in policies, technologies, markets and
reputation due to climate change based on its assessment.
On the contrary, they are expected to bring considerable
opportunities for the business development of the Group.
The use of renewable energy is an important and effective
way to deal with climate change, therefore, policies likely
to lean towards renewable energy, promote the application
of renewable energy and guarantee the consumption of
renewable energy. In terms of technologies, decentralized and
loose traditional operation and maintenance is expected to
centralized into efficient intelligent platforms. In anticipation of
the opportunities at an early stage, the Group has successfully
developed and continuously improved the centralized operation
management platform. The technology transformation is
expected to promote the demand for the intelligent operation
and management services of the Group. In terms of markets,
with the widespread recognition of the importance and urgency
of using renewable energy, more users are expected to actively
choose renewable energy, and the trading market and customer
base of renewable energy power generation companies will
be further expanded by then. In terms of reputation, climate
change has made all stakeholders increasing concerned about
the environmental performance of the companies. As a power
generation company with full utilization of renewable energy,
the Group's business is carbon negative, which, together with
the highly flexible business model, the strong adaptability to
climate change and the importance attached by all stakeholders
to environmental protection performance, will enable the
Group's business and brand value to be more widely recognized

and enhanced.

FLERER ~ X4l - M5 - BETHERIKE
LR REEEMEE - AEBELB T
®& - WARBBREMRETEFEERAR
Bk AR AREERGERTRA B
B A BERRREREREELLTNER
BAEMMEE - Bt - BERIBESEER
A EARERIER - HE R BAERRHER
N ARIE S 0] B A REIRA B o BT 5 E -
BEHmOR  HERNEREERET =
MHERERBEL - REREZXHK
BREKRYRAESTELER AL FE
TE RIMBABEHA ESHAREEE
BHRRGORR - Mg E - BEEERA
BARRNEZMNSAMEIEZNOR
A ESMSEESAPIEEEABLR
R ERABLERREELRNRZ TS
MREFRE—FB|A - BETE @ RIR
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Talent Management Philosophy of “CARE”

The safe, efficient and reliable power supply is crucial to the
well-being of the local community, and the safe and stable
operation of the Group's business is inseparable from the
knowledge and dedication of our outstanding workforce.
Therefore, the Group highly values the construction of the
workforce, and is determined to become an employer who fully
protects staff's legal rights, provides equal opportunities and a
broad development platform, fully stimulates staff's potential
to help them achieve their career goals, and is trustworthy and
reliable to its staff.

Staff is our strong support, the most valuable asset for the
long-term development of the Company as well. They are the
important members of Xinyi Energy’s family. Therefore, the
Group introduces the talent management philosophy of “CARE",
which refers to “Compliance with Laws & Rules”, "Attractive
Remuneration & Talent Retention”, "Respect & Equality” and
“Education & Grow with Xinyi Energy”.

Compliance with Laws & Rules

[CAREJAZ EBESR

BHL2  BRAENHEBTE LR
HfEAL - MAEENEBEUES  BF
MEBLETHEANE TENMELES
BRELEA Bl AEESESRST
BAES  THERASERBEIAE
B RETERERBERRTS %
SYHBTEABEDEBRRERE -
EEEIREBNSEIROMET -

ETRBMAANEE  TRELERERE
BRREENIME  EREZRHERAREN
BEEZKE B ASEIREICAREIAA
EEES  AEER  ATRIIHEREE -
BERTYE - FHEEARKE -

Respect & Equality

T 1

BiEEH

Under strict compliance with local laws and regulations, as well as the established
internal system of the Group in recruitment and human resources management, the
Group ensures the establishment of an equal and legal employment relationship,
resolutely eliminates the employment of child labor and any form of forced labor, and
accepts the supervision and assessment of local human resources and social security
regulatory authorities

ERBRAFER P BARETERE@DER - URAREBEENAIBHIE - HREL
FEREOEMAER  PRUBEAETIMEAHANRASE)  WRIEHWANE
B HEREEREBPINEE REX

B

Attractive Remuneration & Talent Retention
AT R 5| ERE

Provide competitive remuneration and benefits
REABHEFNOFMEEH

Focus on labor safety and provide adequate labor protection and medical
insurance

EBETZE  REFD NS THEMNBERE

Provide diversified staff activities to achieve work-life balance

LENBIEY  FPHIEREE /

P T e T g g

HEHTE

. Respect individual differences, appreciate diversity, foster an inclusive culture, and
ensure that our internal staff is treated equally in terms of remuneration and benefits, in
the process of assessment and promotion through a fair, just and transparent internal
system
EEERERE  MEZUL  WERAXL  WEBAATAE  RIEERNHNIHE
RIEETHEHBET - ERETTBRTESTEHEF
Establish a transparent internal communication and feedback mechanism to protect and
encourage employees to voice for their interests
BUARNARBBRLRER  RELBEHET AECHEREE
Strive to eliminate all forms of gender discrimination, protect the rights of female
employees and provide special care for them in special time

BUDHBR — IR RIEAR - RIEZ M T AR - RIERFRIR R HARGU R R 12

Education & Grow with Xinyi Energy

EAIE R R

. Standardize training and assessment mechanism to
ensure employees receive comprehensive job skills
training
REEI LB MG - HERE TRS2EN TR
al

Concern about employees’ personal growth by providing

diversified comprehensive skills training
BIETEALNRE - RETRESELOGEREE

3l
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Employee Performance in 2019

2019 FEERI

Number of
employees’ Turnovers
(As at 31 (During the
December Reporting
2019) Period)
EIAH FEAR
(A 2019 % Percentage (A$R%E  Turnover rate
12A31H) itk HR) MK LL =
Total Bt 232 100.0% 39 16.8%
By gender bieg il bax it
Male = 216 93.1% 37 17.1%
Female zZ 16 6.9% 2 12.5%
By region i@ o
Mainland China SEETIANb ) 229 98.7% 39 17.0%
— Anhui Province —ZHRE 160 69.0% 30 18.8%
— Hubei Province — It E 37 15.9% 7 18.9%
— Henan Province —)JEE 12 5.2% 0 0.0%
- Fujian Province —BEE 10 4.3% 0 0.0%
— Tianjin Municipality —KZE 10 4.3% 2 20.0%
Hong Kong, China RS 3 1.3% 0 0.0%
By age BERD M
<30 <30 146 62.9% 30 20.5%
31-40 31-40 48 20.7% 6 12.5%
41-50 41-50 31 13.4% 2 6.5%
>51 >5H1 7 3.0% 1 14.3%
By employee category BEMN DM
Senior management BREEE 5 2.2% 0 0.0%
Middle management FRERRRE 8 3.4% 0 0.0%
General staff THET 219 94.4% 39 17.8%
Note: (1) Only full-time employees are counted
i (1) ESRFHEBET

- e T TERL e e —— | T T e e T
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Labor Compliance

The Group strictly abides by the Labor Law of the People's
Republic of China ((F#E A REFBEIZS &% )), the Labor Contract
Law of the People’'s Republic of China FZEARKFELE S
[F7£)), the Employment Ordinance of Hong Kong, the Provisions
on the Prohibition of Using Child Labor (State Council Order
No. 364) KPEARKAMBEZ HEREIRT) (HHKE<E 364
%)), the Labor Protection Regulations of the People's Republic
of China for Female Employees (State Council Order No. 9) ((
FEARKMBELZBISHRERT) (BB SEIR)), the Law
of the People's Republic of China on the Prevention and Control
of Occupational Diseases ((FZEARFLMBEEZEMREPAE)) and
other labor-related laws and regulations, and has established
its own talent management system in accordance with relevant
laws to ensure standardized management for the entire
process from recruitment, admission, to the end of employment
relationship through the formulation, implementation and
improvement of internal management systems. Meanwhile, the
Group has developed an effective execution and supervision
mechanism in respect of compensation and benefits, training
and assessment, staff incentives and occupational safety
and health, respects and protects staff's labor rights, and
safeguards staff's health, safety and individual legal rights. As
at 31 December 2019, the Group had 232 full-time employees.

The Group confirms the employment relationship by signing
Labor Contracts with employees, sets out the terms of salary,
benefits, training mechanism and labor safety, to ensure
that employees’ rights are protected by law, while imposing
reasonable restrictions through non-competition, confidentiality

and termination to protect the Group's own rights and interests.

BIER
AEBEBRBEETFPEAREIMEL H)
EY (P EARKNBELESHERE) - (B
BIEBINES)  (FEARKFMBEL EGF
AEIRE) BB SE3645) « (PE
ARFEMBIZ B T A BRER T )(EHT
EIHR) (PEARKMBEBERE
EVEL THBRERER - WERIKE
BERBEY TEEMATEEER BB
HIE - MITRTEANBEREE - BRE
BE - - ABEEREARER2BENRE
EIE o AR AREEEHMNER - FIE
% BIHE  BELXERRESTE
BB ITNEERS  BERIRES
THSEER - REBIMNER 22Kk
BABEREZ - R2019F 128318 K
EEBEE 23282 HET -

AEEERESTRSETAR)ER
BEE - AR T RS MER - HIH
W BHREFEE T HHEEGRNK
HREINREXIEERRE  RARRSB
TEFHE - RE MR A REREFET
BEAOR  AMRELEE FiEn -
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The power industry is a non-labor-intensive industry, and
the Group has achieved a flat management structure through
intelligent operation and maintenance technology, so its
talent team is streamlined and highly efficient, with technical
personnel such as electrical engineers and electrical technicians
as the backbone. Due to its nature, expertise and skills of
the staff are more important than labor cost for the Group.
Therefore, the Group had never employed any child labor during
its past operation. In addition to the attention on child labor,
the Group resolutely adopts a zero-tolerance policy towards
forced labor and all signs of discrimination and inequality in
employment. On the basis of strengthening internal supervision
and eliminating related issues at source, the Group accepts the
long-term supervision of local human resource management
and social security authorities to ensure the labor compliance
of the Group. During the Reporting Period, the Group did not

experience any incident of forced labor.

Attractive Remuneration and Talent Retention

It has been our constant pursuit to bring happiness and welfare
to our staff alongside dedication and efficiency. Therefore,
the Group attracts and retains talents with competitive
remuneration, diversified benefits and an equal and inclusive
corporate culture, which enable our team to feel incentivized
and comfortable. During the Reporting Period, 39 employees left

the Group, representing an employee turnover rate of 16.8%.

—— e -
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Remuneration package system

The Group's remuneration system is established based on
the concept of overall remuneration returns, including basic
salary, performance salary, guaranteed benefits and other
cash allowances. In determining the remuneration package, in
addition to ensuring the compliance with the legal requirements
of the countries and regions where the business is located in,
the Group also keeps abreast the remuneration level in the
industry to maintain its competitiveness among its counterparts.
At the same time, the Group provides comprehensive benefits
for employees, including but not limited to social security
benefits such as applicable China's labour protection benefits,
housing allowance, holiday, medical benefits, incentives and
various cash allowances such as high-temperature subsidies,
transportation subsidies, food allowances, etc. Meanwhile,
employees with excellent performance or long-term service are

rewarded according to the established incentive system.

“People-oriented” is the foothold of the Group in formulating
staff policies. Therefore, the Group respects and protects every
employee, gives them equal opportunities, and will not tolerate
any staff being suffered from any discrimination or unequal
treatment based on gender, physical/intelligent level, race, age,
nationality, belief and family situation in all areas of daily work

and employment.
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Due to the nature of the industry that the Group is engaged
in, the majority of frontline workers of the Group is male. In
addition, due to the flat management structure of the Group,
nearly 82% of the staff are frontline workers, resulting in a low
proportion of female staff in the total number of staff. However,
among the Board and staff working at the headquarters of the
Group, female staff account for a proportion of 25% and 52%,
respectively. Although the female staff is a minority group in
terms of number, the Group pays extra attention to internal
systems and regulatory procedures to ensure that female staff
enjoys equal rights and fair treatment in all areas of daily work
and employment. We also fully understand and respect the
particularity of female staff, and strictly abide by the Labor
Protection Regulations of the People's Republic of China for
Female Employees (State Council Order No. 9) ((F#E A R IA
BB TEBHRERTE) (BABRSE ) and the Law of the
People's Republic of China on the Protection of Women's Rights
and Interests (AR KEMEFELZHEZZREL)), to provide
special protection and ensure related welfare benefits during

marriage leave, pregnancy, childbirth, etc.

The remuneration package system of the Group is considerably
competitive in the region where its business is located in,
generates a positive impact on the Group's ability to attract and

retain talents, and is well recognized by the staff in service.
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Care for staff

The occupational health and safety is crucial to the well-being
of the employees and their families, and significant to the long-
term development of the Group. Therefore, the Group abides by
the laws and regulations of the countries and regions where its
business locates in, and strictly implements the work related to
safety production and the protection of staff's health. The safety
production management and the protection of the staff's safety
in the workplace have been disclosed in the section headed
“Safety management” in the Report. This section mainly focuses
on how the Group takes effective measures to protect staff's
physical and mental health in addition to the protection and

labor safety.

In addition to arranging pre-employment medical check and
occupational health examinations in compliance with the law,
the Group provides staff with health examination every year to
keep them informed of their physical conditions regularly. The
Group agrees that a safe and suitable working environment
has a positive effect on the physical and mental health and
work efficiency of the staff. Therefore, the Group optimizes and
improves the working environment of the staff on a on-going
basis so that they can work at ease and with pleasure and high

efficiency.
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Besides work, the Group encourages its staff to maintain work-
life balance so as to strike a proper balance between work and
rest. In addition to ensuring adequate rest for staff through
reasonable working hours and holiday arrangements, the Group
also actively organizes various activities to enrich staff's leisure
time, providing them with a platform to relax and relieve work
pressure. Meanwhile, these activities can help to strengthen the
communication between staff and departments, so as to build a
more harmonious, close and tacit workforce. Since the Group's
solar farm projects are located in different provinces and cities
across the country that are generally remote areas, the Group
has set up a new energy branch union to regularly organize

activities among local staff.

Staff birthday parties
ET4HHE

Celebration dinner for
Listing ceremony

LEHERE

Annual staff meeting
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Xinyi Energy Staff
Activities 2019
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In addition, by establishing trade union, the Group provides
staff with more opportunities to voice their opinions that help to
continuously optimize the production management of the Group
and improve the performance of operations and teams, and
creates an effective channel to collect feedback from the staff,
which enables the management to better understand the needs

of our staff and provide respective support and assistance.

Education and Grow with Xinyi Energy

Training program

The production safety of the power industry and the judgement
and prevention of potential risks are inseparable from the
standardized operation and expertise of frontline workers.
Therefore, the Group has always stressed staff training, and has
established a systematic training program to provide staff with
theoretical and/or practical training courses on vocational skills,
knowledge and ability for safety production and occupational
health, comprehensive skills (such as career planning,
communication skills, leadership, etc.) and integrity and anti-
corruption, as well as inter-departmental exchange and learning
activities, to with an aim to enhance the vocational skills and

comprehensive skills of the staff.

Total duration of vocational skills
training amounted to 8,671 hours
B mseEE Y@ R8,67 1/

We provide pre-employment and on-the-job
vocational skills training for employees in
different positions such as operation and
maintenance, finance and monitoring
centers
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Staff training
ST

Total duration of safety training
amounted to 2.596 hours
w2EdEER2,596/

We strictly conduct the “three-levels” safety
training to ensure all employees have
participated in safety trainings, while
employees without safety training are
prohibited from work
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Total duration of comprehensive skills
training amounted to 617 hours

BaRLEEYaR617 s

We provide tramlng courses for employees to

help enhance their comprehensive skills,

which cover career planning, communication

and negotiation skills, leadership

enhancement, etc.
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We ensure all employees participate in integrity
training, and those who fail to attend the training
in person are also required to participate through
phone calls or video calls, so as to enhance the
anti-corruption awareness of employees
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During the Reporting Period, the Group provided a total of 12,206
hours of training for the staff, with 4,388 participants trained
in accumulation. The average training hours per employee was
52.6 hours, with full training coverage for our staff. In line with
the training program, the Group has formulated corresponding
assessment mechanisms with regards to different types
of trainings to ensure that our staff are equipped with the
corresponding knowledge and skills to meet their job and self-

improvement needs.

Drone training in Wuhu
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In addition to the expertise and practicality of the training
content, the Group will also give full consideration to the
form of training and increase the fun of training without
affecting its effectiveness, so that employees can be trained

in a leisure manner.

During the Reporting Period, we organized a drone training
in Wuhu. Drones is widely used for intelligent inspection in
intelligent operation and maintenance, therefore, frontline
workers need to be familiar with the operating techniques
of drones. As the training composed of both professional
knowledge and hands-on experience, despite it was not a
short outdoor session, employees were proactively engaged

with positive feedbacks received.

BRIBIIATHERNE BRMEIN A&
BreRsEREFITN  LEIFE
B R IERT - 38 50 35F 3 # R ER
% SETIAIABEIINRE -

WEMA - HOHASEAKE - £8
BABMETERLRASERESRN -
R AN -RIFEXBTHEARZES
AR VBRI o HEARIEFINIR P INETT
WABRDE  BERRERBEERRE
MR -  BTHRAINEDZEXBTRIE
%R Bt BI2EBERES @ 5
FEREEIENR °

CARE FOR AND GROWTH WITH TALENTS
ATHREKRKE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 | 2019 315 -+ #t 2K &85k E

For the professional skills training of our staff, the Group
mainly focuses on internalized advantage theory and on-the-
job practical training. For certain positions such as power
dispatchers, safety officers and high-voltage electricians, the
Group adopts a training mode integrating internal training and
external training. During the Reporting Period, the external
training hours of Group accounted for approximately 33.8% of

the total training hours.
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Distribution of employees trained

Staff Training in 2019 Female
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The staff training of the Group is made mainly based on the
comprehensive consideration of scope of work and individual
needs. During the Reporting Period, the average number of
training hours for male staff was more than that for female
staff, mainly due to the fact that the frontline workers received
more training sessions on vocational skills and safety production
than the staff holding posts in the middle and back office, and

the frontline workers were mainly male staff.

Equal opportunities and staff development

The Group adheres to the strategy of talent diversification,
attaches importance to the career development of the staff,
and encourages the staff to choose a development path more
suitable to them based on their own circumstances. At the same
time, the Group assists the existing employees to understand
themselves more comprehensively through training and daily
work, including their strengths, skills, interests, etc., and
provides different development paths for them and guide them
to plan their career. The Group also spares no effort to lead the
staff towards their self-recognition, job satisfaction and career
goals. Staff's satisfaction with their professional development
is the key to establishing and enhancing corporate identity and

building a cohesive and efficient team.
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In order to promote the sustainable development, in addition
to continuously strengthening the team through recruitment
of excellent talents, the Group also believes that the
existing employees who have grown under the nurture of
the Group's corporate culture and training program are the
keys for establishing an efficient team, which is consistent
with the corporate development philosophy. Therefore, the
Group establishes and implements an internal promotion
mechanism based on the principles of “fairness, openness, and
impartiality” to provide qualified employees with opportunities
to further develop in their fields. The Group has established
an appraisal and supervision department to conduct regular
review of the daily work performance of staff, and conduct a
comprehensive assessment based on various criteria such as
work performance, professional skills, industry experience
and personal conduct, to ensure that the appraisal and
promotion criteria are equally applied to all staff. In case of
any discrimination, unfair or unequal treatment that violates
the Group's promotion principles, such events shall be handled
seriously, followed up and investigated promptly, and the
responsible person should be hold accountable for such
events in accordance with the established reward and penalty
system. The Operation and Maintenance Department is the core
department of the Group and is secured by a sound promotion
mechanism, with an internal promotion rate of over 50% for the

management personnel of its solar farms.
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Community Investment and Empowering the Future
Having been deep-rooted in the PV industry, the Group adheres
to the corporate mission of “"Empowering the Green Era”, focuses
on technological innovation in the long run, and actively explores
the cross-industry application of PV power generation. As a well-
established solar power generation enterprise and solar farm
operator, it is our responsibility to increase the supply capacity of
renewable energy for the whole society through efficient operation
and maintenance, with an aim to promote renewable energy as
a reliable and sustainable energy available, affordable to and
preferred by everyone. On this basis, the Group will continue to
carry out its responsibilities in promoting PV power generation, so
that more people will recognize renewable energy and benefit from
its development.

Photovoltaic greenhouse education base

KRR EE M

Photovoltaic agricultural intelligence greenhouse is a
successful exploration of the integration of PV power
generation with modern agriculture and ecological tourism
and plays an active role in the promotion of PV power
generation and modern agricultural technology. Ecological
tourism is also in line with modern society's pursuit of healthy
living. Currently, the Group has two provincial/municipal-
level photovoltaic education bases in Sanshan and Jinzhai,
which are mainly open to local secondary and primary school
students and social groups to provide them with a place
to learn and understand PV power generation and modern
agricultural greenhouse cultivation technology.

The Group believes that the wide spreading of knowledge will
eventually promote the transformation of personal energy
consumption behavior, which will in turn promote the energy

transformation of the whole society.
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The Group adheres to its corporate value of “Kind to All" in
its daily operations. Since a solar farm has a long operating
period with close ties to the economy, environment and well-
being of the local community, the Group always keeps in mind
its corporate social responsibilities in daily business operations,
spares no effort to fully fulfill its responsibilities on economy,
environment, education and public welfare, and relentlessly
strives to be a "accountable, responsible and trustworthy”

corporate citizen.

Economic Benefits and Community Prosperity

All the power plants held by the Group are utility-scale solar
farms that require extensive land resources and therefore
are usually located in remote villages and towns far from the
downtown. As there is a certain distance from the core areas,
the local economic activities of the regions where the solar
farms are located are generally sluggish with limited investment
from enterprises. Therefore, the operation of utility-scale solar
farms will bring along with significant and sustainable positive
effects on the local economy, such as increasing tax incomes
and promoting employment. In addition, the Group consistantly
operates the solar farms in a green and efficient manner. The
operation process is almost free from pollution, and is friendly
to the local community’'s ecological environment and residents,
hence our previous operations have been fully supported by the

government and widely recognized by the local communities.

During the Reporting Period, the Group generated a revenue of
HK$1.59 billion from power generation and sales of electricity
from solar farms, recorded a net profit of HK$891 million, and
contributed tax of HK$137 million, which effectively flourished
the economy of the regions where the solar farm projects
are located. At the same time, the Group also made positive
contribution to the promotion of local employment with its local
employee ratio accounting for 64%. The aforesaid demonstrates
the Group has been actively striving for the Goal 8 of the UN
SDGs, “Promote sustained, inclusive and sustainable economic
growth, full and productive employment and decent work for
all”.
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The Group believes in and adheres to the concept of social
responsibility of continuous investment in the focus area to
promote the development of its own business while benefiting
more people, and make the community where the business is
operated better.

Improvement and protection of community environment

HERREE(CEFE

The Group actively improves the surrounding environment
of solar farms through methods such as afforestation, and
stresses the protection of the surrounding environment during
the operation and maintenance process to achieve efficient
operation and maintenance in a eco-friendly manner.

Fanchang project, located in Wuhu City, Anhui Province
with an installed capacity of 60MW, is a typical fishing light
complementary solar farm, which makes full use of water
space and improves the additional value of the solar farm
through crayfish breeding. In addition, we have also converted
the surrounding unused obsolete slopes into parks to increase
the green coverage and greatly improve the surrounding

ecological environment.

In addition, during the Reporting Period, the Group also
actively participated in charitable activities organized by
local or international charities, and took parts to care for the
disadvantaged groups, such as "WEAR TO GQ" organized by The
Community Chest of Hong Kong and Orbis's Blindfold Lunch
Campaign, etc.

Looking forward, the Group will continuously fulfill its corporate
social responsibilities in promoting renewable energy, caring
for and helping disadvantaged groups, protecting ecological
environment, and improving the well-being of local residents,
so as to promote the mutual prosperity and development of the

society.
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The Content Index of HKEX ESG Reporting Guide
EBBEIRE - tEREBBEES)IRE R

Mgk - 2019 FIRIR - HEREBREAFT RS

Corresponding

Subject Areas, Aspects, General Disclosures and KPIs

FEHE FEH  —REENRERENES

Aspect A1:Emissions

BEA BB

Material Issues' Disclosure or Notes

EEDN - WELENEE

General Disclosure: Relating to air and greenhouse gas
emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste:

—RIE  FEERKRRBEREBINR  mARLHBHES - BE
REEBEVYNELESH

(a) the policies; and E1, G4 P15-16, P28
BE R
(b) information on the compliance with relevant laws and G3 P25
regulations that have a significant impact on the issuer.
BFHBTATERZENHEBAEIERRANER -
A1.1 The types of emissions and respective emissions data. E2 P29
HERU S 58 S AR B B IR -
A1.2 Greenhouse gas emissions in total(in tonnes) E2 P30
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
BERBAYNE (AN E) R (NER)EE (WAE
ERBM - SHEREHE) -
A1.3 Total hazardous waste produced(in tonnes) and, — P30
where appropriate, intensity (e.g. per unit of
production volume, per facility).
FEAEEEEYAE (LAEE) R (EA) = E (1
NBESELN  BIERMEHE) -
Al.4 Total non-hazardous waste produced(in tonnes) — P30
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
FELEEEEYEE (UNETE) R (ER) 2 E (1
NHESEM BERKEAE) -
A1.5 Description of measures to mitigate emissions and E2 P28, P36
results achieved.
HIUREBER R B B S PSR o
A1.6 Description of how hazardous and non-hazardous — P37-38

wastes are handled, reduction initiatives and results
achieved.

MR BEERESERZYN L  HEEESNE
MR FTERR -

Note: (1) For material issues, please refer to the section headed “Materiality Assessment Process” on page 20-22 in

this Report for details.
B WEARZREARUZSZAREE20ENE[EESTEHER I -
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Subject Areas, Aspects, General Disclosures and KPIs

TELGE  EH  —REBERBERERER

Aspect A2: Use of Resources

BHEA2 : ERER

Corresponding

Material Issues'

HEE K-

Disclosure or Notes

BEMNES B

General Disclosure: Policies on the efficient use of resources, E3 P38-39
including energy, water and other raw materials
—RIRE  AREAER(BERIR - KREMEMR)WBER
A2.1 Direct and/or indirect energy consumption by type E3 P31
(e.g. electricity, gas or oil) in total (kWh in '000s)
and intensity (e.g. per unit of production volume, per
facility).
REREOHERER LHEEER(EE - |I0h) R
REUTETRSAE) REE(MANGES S -
HRMETE) o
A2.2 Water consumption in total and intensity (e.g. per — P31
unit of production volume, per facility).
BFEXKERTBE(MNBERELN  BIERMEE) -
A2.3 Description of energy use efficiency initiatives and E3 The solar power generation

results achieved.

L BE IR PR A R B S T IS ACR

business mainly involves the
consumption of gasoline, diesel
and electricity during the operation
and maintenance process due
to the use of vehicles, operation
and maintenance and domestic
electricity. Therefore, the Group
mainly adopts the intelligent
operation and maintenance model to
improve energy efficiency, which can
be referred to the relevant content
headed “intelligent operation and
maintenance” on pages 40-41.
REGRESEBTEREERBES
HERE® E@MEEAEIRA
o HOMREBAEER Bt A
ErZmiaEaEa R ARARR
AW AI2EE40F 4 B[ B8
B IWERRTE -
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Subject Areas, Aspects, General Disclosures and KPIs

= BEH - —REEXRBRENER

Aspect A2: Use of Resources

BREM

Corresponding

Material Issues'

HEEKEE'

Disclosure or Notes

BEMESFHE

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency
initiatives and results achieved.
FHSKEGE A /KOR Sl A ERIRERE - AR KR
gAT B MPTISARR o

PV power generation does
not consume water, while the
Group uses water-saving and
environmental-friendly cleaning
modes during operation and
maintenance, including the
application of water-free cleaning
robots or using rainwater cleaning,
and therefore is less dependent on
water resources. As water resources
do not have a significant impact
on the Group's operation and the
Group's business does not involve a
large amount of water consumption
or pollution, the management of
water resources and wastewater is
not identified as a material issue of
the Group. Therefore, the Group has
not formulated a separate policy for
water resources, but still advocates
the environmental protection
concept of water conservation
in the course of operation and
maintenance, and promotes the
rational use of water resources.
RARBEERFWEBRAK - MEAR
REEEASFIRROBEZER - 8
FEOKHE NBRAFA B ARNKE
B KB RIKFEMESS - ARRK
BRITEHAEEELEEERY
BRRASEEEBITESREEREK
BIRSGERISH - EIKE IR K& EEK
EBRIWARBASAEENE NS
HUAS 52 B TR R 3 KBRS E B
B - B EERBREPEEEHLK
BRORERE S BEAEANAKE
IR e
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Subject Areas, Aspects, General Disclosures and KPIs

TELGE  BH  —REERBEREREE

Aspect A2: Use of Resources

BEA2 : EREA

Corresponding

Material Issues'

HESE KEE!

Disclosure or Notes

BEMNESR BT

A2.5 Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per
unit produced.
SRMATAEEMBNEE(UERE) R(WER)E
FEEMGE -

Not applicable
i

The Group's core businesses of
sales of electricity and provision
of solar farm operation and
management services to third
parties do not involve the use of
packaging materials.
REENTLEBENHERRE=
77 PR KI5 52 B U 8 4 AR %19 T8 I
BEMEBER -

Aspect A3: The Environment and Natural Resources

EBHEA3 : RIRRRARER

General Disclosure: Policies on minimising the issuer’'s E1 pP27-28
significant impact on the environment and natural resources

—RIFE OREBRTAERRRRAREREREATENEE

A3.1 Description of the significant impacts of activities E1 P10-15, P32-41

on the environment and natural resources and the
actions taken to manage them.

ML EBEHHRBERRAERNEANTE MBI
ERFHELENT -

I - i i e e i . o R el o L R e = e —

APPENDIX: 2019 ESG REPORTING GUIDE CONTENT INDEX
Fig® : 2019 FIRIE - HEREABREABERG

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 | 2019 15 « &R E88E

Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EFH  —REEREREWER

Employment and Labor Practices

BERETER

Corresponding

Material Issues'

HEEKEE'

Disclosure or Notes

WENESNEE

Aspect B1: Employment
BEB : EfR

General Disclosure: Relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other
benefits and welfare:

—MRIRE  FRFHREE  BEREA  TEEH - BRH - F
ZHE - Zik  REBRUREMGFBREF

(a)  the policies; and

BE R

G6, G7

P53

(b) information on the compliance with relevant laws and
regulations that have a significant impact on the issuer.

BIHBTABERFENHBEERBOINES -

G3, G5

P25, P55

B1.1 Total workforce by gender, employment type, age
group and geographical region.

RIER - EEHEE - FRAER KRS S HIEE A -

G5

P54

B1.2 Employee turnover rate by gender, age group and
geographical region.

BRI - FRARRBEESHEERKLE -

G6

P54

*
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Subject Areas, Aspects, General Disclosures and KPIs

TELGE  EH  —REBERBERERER

Aspect B2: Health and Safety
[EEB2 : EREZ2

Corresponding

Material Issues'

HEE K-

Disclosure or Notes

BEMNES B

General Disclosure: Relating to providing a safe working
environment and protecting employees from occupational

hazards.

— BB ARERHEREIARERREREREBEMRE
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EFH  —REEREREWER

Aspect B4: Labor Standards
[ B4 : 85 TR

Mgk - 2019 FIRIR - HEREBRREABT RS

Corresponding

Material Issues' Disclosure or Notes

HEEAZE' HKEVERHEE

General Disclosure: Relating to preventing child and forced

labor.

—REE  BRBLEETHEAETH

(a)  the policies; and

BE R

G5

P55, P58

(b) information on the compliance with relevant laws and

regulations that have a significant impact on the issuer.

BIHBTABEAXENHBEERBONES -

G3, G5

P25, P55

B4.1 Description of measures to review employment
practices to avoid child and forced labor.

ottt e BB DI AR R E T RORBIST -

G5

P56

B4.2 Description of steps taken to eliminate such
practices when discovered.

R IR BB H R A BB AT SR 2P B o

G5

P56

B -
(a) the policies; and G1, G2, S1 P42-48
BHE R
(b) information on the compliance with relevant laws and G1 P25, P42
regulations that have a significant impact on the issuer.
BFHBRTATEASENHEELERRONES -
B2.1 Number and rate of work-related fatalities. G1 P42
E TIEER ML T8 AR L3 o
B2.2 Lost days due to work injury. G1 P42
AIBEBAIIERE -
B2.3 Description of occupational health and safety G1 P43-48
measures adopted, how they are implemented and
monitored.
P ERNE B R R L 25556 - ARMBRITR
EERIE ©
Aspect B3: Development and Training
[EE B3 : R R
General Disclosure: Policies on improving employees’ G7 P61-64
knowledge and skills for discharging duties at work.
Description of training activities.
—RIEE  FERAEESEIT TEREN AR BEEMEER - 1
MIEFEE o
B3.1 The percentage of employees trained by gender and G7 P63
employee category (e.g. senior management, middle
management).
RUBIRESEHEMN(NERERRE HREBES)E
DHRIMEEBDL ©
B3.2 The average training hours completed per employee G7 P63

by gender and employee category.
RURIREEEMNE D - FEEE TKXIINTIHE
o
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Subject Areas, Aspects, General Disclosures and KPIs

CEBH - —REERERERIER

FTELHE

¥ Operating Practices

&EEA

Corresponding

Material Issues'

HEE K-

Disclosure or Notes

BEMNES B

Aspect B5: Supply Chain Management
[ B5 : {HAEiEER

General Disclosure: Policies on managing environmental and Not applicable

social risks of the supply chain.

— R -

L5

EEMEENRER LSRRI -

ER

As the Group is not involved in the
production of PV products and the
construction of solar farms, and also
not involve the use of external fuel
for PV power generation, therefore,
open tendering is only required for
significant replacement of solar
modules. The Quality Department
is responsible for tendering in
accordance with the Group's
established supplier management
system. As the Group's solar farms
were constructed in recent years
and did not open any tender during
the Reporting Period, the Group did
not disclose the relevant matters in
this Report.

HRAEERNSRAREREERK
[SaE B IR - KR EBNEFZING
MK Bt BERARKEF R KGR
AHRETHERHES - BET(EH
EEMEETERASEER TN MHE
FHEBRHELETHE AR AKED
KIZEEBIIG P F R - WARRR
EHAETHERTRE - Bt - BA
WER - REBARBEESEETH

55

& ©

Number of suppliers by geographical region.

minREDMEEHEAE -

Not applicable
N3

Not applicable
T

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, how they are implemented
and monitored.

B EEAMERNED - mERTEEEN e
JERBEE - ARBRBHNRITRERTE -

Not applicable
N3

Not applicable
i A
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Subject Areas, Aspects, General Disclosures and KPIs

FELHE

BE - —REERERERIER

Aspect B6: Product Responsibility
B EmEE

Corresponding

Material Issues'

HEEKEE'

Disclosure or Nnotes

BEMESFHE

General Disclosure: Relating to health and safety, advertising,

labelling and privacy matters relating to products and

services provided and methods of redress.

—RiE

EERHERNBRBNRERZE  BE  BEK

FEEEURWRT AN

(a)  the policies; and

BE R

S1

P40-47

(b) information on the compliance with relevant laws and

regulations that have a significant impact on the issuer.

BIHBTABERFENHBEERAOINES -

As electricity is the primary product
sold by the Group to external
customers, the major concerns of
them are about the stability and safety
of supply. The established system
to ensure the safety of the Group's
electricity supply has been disclosed
in the section headed "Safety
Management” on pages 42-48. In
relation to privacy matters, it mainly
concerns the information security
during the intelligent operation and
management provided to customers,
which has been disclosed in the
section headed “Intelligent Operation
and Maintenance” on pages 40-41. In
addition, the Group's business does
not involve advertising and labelling
matters.
HRAREEHIIMEENRENER -
EFFZHEAHENRBRELREZ S
M ARRBEASEENHENTS
ERFENREWEIZEZER ST
THEBE FELBEE  TZ2RAR
PRESGHELAFREEELE A
BUIEE R B L0241 BIEREEH
SEEGETTIRGE o b AEBEBT
TERES BEFE -

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.
EERCEXERBE PR 2 EE2EIEHMARDR Y
BB -

Not applicable
i

The Group sells electricity and
therefore does not involve product
recalls.

AEBBEENRENER Bt W
K EE B
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Subject Areas, Aspects, General Disclosures and KPIs

TELGE  EH  —REBERBERERER

Aspect Bé: Product Responsibility
B6 : EmEIME

Corresponding

Material Issues'

HEE K-

Disclosure or Notes

BEMNES B

Bé6.2 Number of products and service related complaints

received and how they are dealt with.

BRBERERMRGHIRFREE AR EETA -

Not applicable
i A

As the Group sells electricity
externally, the customers mainly
concern about the stability and
safety of supply, therefore, the
Group has not formulated any
independent policy for product and
service complaints in addition to
assigning personnel to maintain
effective communication with
customers.
HRAEEHRIIMEENRENER -
EREIEZMIfAEOREMELRZS
MR AEERRFERAS RS
FPREBRUEMIN  BRHHEMK
PR 4% 57 I TE I8 L BUK -

Bé6.3 Description of practices relating to observing and

protecting intellectual property rights.

T B R AR R AN E AR R 1B

The Group currently owns 3
registered patents and 4 patents
under application.
REBEBAEAIETMENK4IA
BE iR e ER] o

B6.4 Description of quality assurance process and recall
procedures.
it S 10 E B2 R E mEIWR fF o

Not applicable
TEA

The Group sells electricity and
therefore does not involve product
recalls.

AEBEENRENER BT Y
M GBI o

Bé6.5 Description of consumer data protection and privacy

policies,how they are implemented and monitored.

i E B EERHMRIE RBRBOR - ARMERRT R E

P41

BIE °
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Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EFH  —REEREREWER

Aspect B7: Anti-corruption
BEB7 : RES

Corresponding

Material Issues'

HEEKEE'

Disclosure or Notes

WENESNEE

General Disclosure: Relating to bribery, extortion, fraud and

money laundering.

—RINE - BEARTLLERRE - B - HGFROLREM

(a)  the policies; and G3 P26
B &

(b) information on the compliance with relevant laws and G3 P25-26
regulations that have a significant impact on the issuer.
BIFHBTATERZENHBAEIERRMNER -

B7.1 Number of concluded legal cases regarding G3 P26

corrupt practices brought against the issuer or
its employees during the reporting period and the
outcomes of the cases.
REZMAHETASEHEERBYEELENESTF
FARMEEE RAFFAAER -
B7.2 Description of preventive measures and whistle- G3 P26
blowing procedures, how they are implemented and
monitored.
R A e S BB RAR T - LA RRRAAT REE R 0L -

Community

HE

Aspect B8: Community Investment

[BHEBS : HERE

General Disclosure: Policies on community engagement to S2, S3 P66

understand the needs of the communities where the issuer

operates and to ensure its activities take into consideration

the communities’ interests.

—REE FEUMESHERTBEEMEHEEENRRAE

KEBEERLEFZWBER

B8.1 Focus areas of contribution(e.g. education, S2,S3 P66-68

environmental concerns, labor needs, health,
culture, sport).
BErERERE(NHE  BREFHE SIF K BF -
XMt - 8E) -

B8.2 Resources contributed (e.g. money or time) to the 52,53 P66-68

focus area.

EEIREMBAER (NS ERER) -

*
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