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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This environmental, social and governance report (collectively referred
to as the “ESG Report”) details the policies, measures and performance
of environmental, social and governance (collectively referred to as
the”ESG") of the Group. By presenting this report to the stakeholders,
the Group will disclose our measures and performance on sustainability
issues in a transparent and open manner, in an effort to strengthen
stakeholders’ confidence in the Group and further deepen their
understanding of the progress and development direction of the Group
on sustainability issues.

REPORTING SCOPE

This ESG Report aims to disclose to our stakeholders the ESG
performance during the period from 1 January to 31 December 2019
(the “Reporting Period”). The Group is a leading non-state owned
thermal coal supplier in China operating an integrated coal supply
chain, including coal mining, purchase and sales, filtering, storage,
blending of coal in the PRC and shipping transportation business,
and expands its integrated coal supply chain through upward vertical
integration to provide high-quality coal supply and related services to
our customers. As compared with 2018, the scope of this ESG Report
covers the operation at our office in Guangzhou and Xingtao Coal
Mine (“Xingtao Coal Mine”) owned by Huameiao Energy under the
Group, and extends to Fengxi Coal Mine (“Fengxi Coal Mine”) owned
by Huameiao Energy under the Group. The Group has adopted the
principle of materiality when planning and preparing the ESG Report.
Unless otherwise stated hereto, this report covers the operations at
Guangzhou office, Xingtao Coal Mine and Fengxi Coal Mine, which
represents most of the environmental and social impacts of the Group.
The Group will continue to improve our internal collaboration on data
collection and consider enhancing the transparency and responsibility
of disclosure.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
APPROACH

The Group's ESG approach is aimed at “becoming an influential energy
conglomeration highly integrated with production, transportation and
sales”. In this regard, the Group publishes an ESG Report annually,
which is available for public inspection at any time. In addition, the
Group is determined to create such long-term values that drive the
Group’s business growth and sustainable development and align with
environmental interests for the stakeholders. Accordingly, the Group
adopts a sustainability policy, which covers the Group’s activities in
the areas of the environmental, employment, business integrity, and
community. The Group strives to incorporate these principles into its
practices and governance, and is committed to contributing to the
social and environmental sustainability.

BASIS OF PREPARATION

This report is prepared and presented with reference to the
requirements under the Environmental, Social and Governance
Reporting Guide set out in Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited:

1. Materiality: The threshold at which the relevant ESG issues
become sufficiently important to investors and other related
parties that they should be reported.

2. Quantitative: Key performance indicators (KPIs), if any, need
to be measurable, and give effective comparative data where
appropriate. Furthermore, the purpose and impacts shall be
explained.

3. Balance: This report should provide an unbiased picture
of the Group’s performance in the ESG issues, and should
avoid selections, omissions, or presentation formats that may
inappropriately influence a decision or judgment by the report
reader.

4. Consistency: This report should use consistent methodologies to
allow for meaningful comparisons, and disclose in the report any
changes to these methodologies.

BT AL O 1€ P £

RIE - HBRERTE

REBWMRER  HERERATHNINAE—RE
HENMEE  BHNMEESE —BEHER
SE] - At - AEEGFEMESGME - LAt
ERERER - I XEBRERBNER
BRAAEEERERLAFERR  RKH
EFEREFZMNRREE - Bt - AEEKR
MAIHBEERBUR  ZBRREEERIRE
BfE mEHE REESEE - A£EEESH
N ZERMEARBERRERE RN —315 -
BhBEERIRBZARERERIELER -

mBE%E
AREREEEMARIMERAAES LD
RAIMSE =+ HORR B RERRER
3D M BERMEER 2T ER

1. BEEM:ERE dekEANHEBFE
SHREENEMER T ELEREE
B AmEAFEHER

2. Bt WARMBREMIER ZERA
AITUGETREERR NMEH B HH
Lo - i ATET SRR AR IR B E B ) R R
%2 o

3. ¥ AHREATRAFHEREEER
BoERkERTENRE  URERT
REMREFERRKHEHRE BN
HEHMKA ©

4 —BiE AWEEA - HORBRIS
% - R AEIREBUR B R TR B AL -
ERE AR AGARRE -
B -

IR RS




S i

HERER

AVLLEON e Y Y U |

¥R Environmental, Social and Governance Report 2019

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

MESSAGE FROM THE CHAIRMAN

We believe in striving to promote the social, environmental, and
economic sustainability, which represents the best business model
for investors and surrounding communities. This is reflected in our
investments that have a positive impact on the community. This belief
drives our continuing commitments to reduce carbon footprint in our
operations and environmental risk in our work, which also aligns with
our goal of delivering the best results to our shareholders and accounts
for our stakeholders and the planet.

During the year, in light of the requirements of the stakeholders
including society, customers, suppliers, and employees, we incessantly
and proactively evangelized about sustainability-driven consumption
and green production, and cooperated with suppliers to promote
the sustainability of the supply chain. In addition, we attached great
importance to employee benefits and individual development, treated
each employee with equality and respect, and encourage employees’
innovation. All these initiatives aimed to create and maintain an
amicable workplace and business atmosphere. In response to local
government policies, we paid attention to poverty-stricken students by
providing them with cash and supplies.

Finally, on behalf of the Board of Directors, | would like to express
my gratitude to all shareholders, business partners and customers for
their long-term support, understanding and trust in the Group, and
convey my sincere appreciation to all employees for their efforts and
contributions. We will continue to build a warm and high-quality living
standard for the public in a green and sustainable way, and join forces
with various stakeholders on the road of sustainable development to
create a more brilliant future.

Xu Da
Chairman
27 July 2020
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COMMUNICATION WITH STAKEHOLDERS

The Group believes that the feedback from the stakeholders not
only facilitates a comprehensive and pertinent assessment of its ESG
performance, but also helps improve our performance accordingly.
Therefore, the Group communicates with the stakeholders in an open,
honest and positive manner through various channels, including results
announcements and annual reports. In addition, the Group shares the
latest information about the Group with the stakeholders on the online
platforms, such as the Group's website.

The operation of the Group affects a spectrum of stakeholders, such
as investors, shareholders, employees, suppliers and customers, who
have different expectations on the Group. The Group will continue
to maintain its communications with the stakeholders and collect
opinions from the stakeholders through various channels for the
purposes of improving its ESG approaches. At the same time, the
Group will enhance the reporting principles of quantification, balance
and consistency, in order to define the content of the ESG Report and
presentation of the information in a manner that better meets the
expectations of the stakeholders.

KEY ISSUES IDENTIFICATION

In order to disclose the sustainability issues that are comparatively
material to the key stakeholders, the Group’'s identified key
stakeholders have pinpointed issues in connection with the Group
for materiality assessment, and the senior management and other
employees of the Group have been invited to assist the board of
directors of the Group in determining the materiality of related ESG
issues by online questionnaire and interviews. The questionnaire results
not only facilitate the determination of the most material ESG issues
for the Group, but also provide a material reference for the Group
to determine and improve its sustainability strategy and establish the
reporting framework.

HigHnEBR

AEBAERNENRBETESFREENS
i HESGRR - A E L ERENER
B Bt AEEARE  BRERRENEE
BENEETHRRTHNER - EF0ES
BEBRE  PIMEERG  FHRE - A%
TEBBHTE  PINEBBEEFNEDE
AEEFIAR -

AEENEHBZETRARTNE @ fIMKRESE -
R BT - HERAREPSE  MMEAE
B AZETRBME - NREEFESHERFTE
B UEBEERZVABERNENRE ©
ERE  HEhERHEH  BARK AEBTE
R gt FER—HUENERRA - AER
BRNERENT N REESGHRENATME
SIEH -

Bl B R R R

ATHRBEETIEZRNESHYEENTRER
EZE AKRECHENEEROHELERELRE
EHEENZEETEEESN  YHFELAEE
SREEEMEME TEEM LRAERAELD
# o A AREEFTSE T AMESGEENE
Eft - AEHERTEEYRBEUEAREEMS
REZMESGHE - MENTK AR AEBEEE
MEERABEEBRNERZSE - WVKH

HHER -




AVEEN M e VDTSN

—T-NFRE - 4 REARIRE Environmental, Social and Governance Report 2019

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiE - HERERRSE

Material key issues 1. Health and Safety 2. Employment 3. Exhaust Gas Emissions and
ETREERE 1. @EEET S 2. EE Management
3. BER P I
Other key issues Use of Resources The Environment and Natural Labor Standards
HeHgRE IR Resources L5 T AR
RIERARAEIR

Development and Training Supply Chain Management  Product Responsibility

R Mg HrEEER EmEE

Anti-corruption Community Investment

R&S HRIRE

Table 1 = Priority of Key ESG Issues During the Reporting Period

AWARDS AND MEMBERSHIP

X1 - HEHA - ESGRI#ZEETLHF

RENMEEER

During the Reporting Period, the Group’s ESG performance was RIREHIRX - AEEEBERTENEARE
recognised by numerous institutions and associations that granted a B2 ZERBEMBENRT » W RS H A&
number of awards and honors to the Group. The Group will continue 1S #SIEFIRKEE - AEBEBEER H - A0]EE

its effort to contribute to long-term sustainability.

Awards, honors and membership

R1E - BHPRREEER

BRIELER -

Issuing organization

mEHE

52nd on the lists of “Guangdong Top 100 Circulation Businesses”
(BRMBITEAR)

BRMAITERARES2H

318th on the lists of “Guangdong Top 500 Enterprises”
(BR4&{R50058)

BERMHE500525318%

GuangDong Provincial Enterprise Confederation and
Guangdong Provincial Association of Entrepreneurs

BREAECEMAERERECERNS

GuangDong Provincial Enterprise Confederation and
Guangdong Provincial Association of Entrepreneurs

BERECEHAGLEREEERHE

Table 2 — Awards, Honors and Membership Received by the Group
During the Reporting Period

K2~ MEHA - AEEEFHER  KBHE
BET.
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A. ENVIRONMENTAL A. RIE

The Group is in strict compliance with the laws and regulations
relating to atmospheric and greenhouse gas (“GHG") emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste, including but not limited to the
Environmental Protection Law of the People’s Republic of China
(the “PRC"), the Cleaner Production Promotion Law of the PRC,
the Water Pollution Prevention and Control Law of the PRC, the
Law of the PRC on the Prevention and Control of Environment
Pollution Caused by Solid Wastes, the Energy Conservation Law
of the PRC, and the Renewable Energy Law of the PRC. During
the Reporting Period, the Group did not violate any laws and
regulations relating to atmospheric and GHG emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste. On top of environmental protection, the Group
will continuously strive to improve energy efficiency and reduce
emissions in locations where we operate. Set forth below are
certain environmental measures.

GREENHOUSE GAS AND EXHAUST GAS EMISSIONS

The Group has established internal guidelines to promote its
environmental policy. By developing specific environmental
guidelines for office operations, the Group systematically
integrates the use of resources and management of emissions
into day-to-day operations. In addition, the Group assesses the
progress of emission reduction every twelve months to determine
the effectiveness of the relevant measures and the achievement
of targets. The Group’s exhaust gas emissions come from air
pollutants generated from the transportation of products and fossil
fuel burning in boilers, such as nitrogen oxides (NOy), sulphur
oxides (SOy) and respirable particulate matter.

AEEERETEERMREERBYN
FARREHEPES  AEREBEEBEZYN
EEHBEREARER  BEREATRR(TE
ARKXMBE(HEDREREE) - (hE
BREEREZR) - (FEIKIZREDEE)
(hEEREYSARRER AE) - (hEES
#WBERE) MCR BRI BAERIRE) o KA
BEHRR  AEELEEREERMEE
BTN - mKRLEHOBES  BERE
EREMHELBBEAERER o 1
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NREBERRBE - EREMEHR D KT
Mo LT RBRRRRENE TG

BERBRERER
REEAKEEZRERBE  KESTETA
#1ESl - EW/ETABERM AEHIREK
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WERABEEEZT - WIN AKEE
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Emission (kg)

B E (=)

Emissions 2019 2018
B —E-hEF —ZE-N\F
Nitrogen Oxides (NOy) 17,719.43 44,545 .0
REALHI(NOy)

Sulphur Oxides (SOyx) 23,115.27 63,021.6
HE(L¥(SOy)

Particulate matters 4,017.21 24,619.6
AR

Table 3 — Total Emission During the Reporting Period

The Group’s GHG emissions derive from fossil fuel burning and
electricity purchased for daily operations. During the Reporting
Period, the total amount of GHG generated by the Group was
57,185.91 tonnes of carbon dioxide equivalent (2018: 72,869.30
tonnes). As compared to the previous reporting year, the decrease
in the GHG emissions was mainly due to the fact that the Group
has updated the calculation of fugitive emissions (underground
mining and post-mining activities) in order to derive more accurate
statistics and improve transparency. In addition, the Group has
made achievement in improving air pollutant emissions. With
the desulfurization and denitrification technology improvement
projects introduced for boilers, the nitrogen oxides and sulphur
oxides produced by the Group were effectively reduced.

K3~ BERHAL DR E

REEMBZEREEHBKREBELEERMR
BREAREERBEEN - RBEHA -
AEEEAMBEERELE57,185.91H =
S LIREE(2018F[E : 72,869.30HF) © )&
ERABEREHL E—REFERL - £
EHRAEBE R RBER (G ITHAREE
BIFE) T ERAELERN - UL E R
AT BEBENRERERE - B/ XEE
REEERSEMBERSTEREXNR - &
BEREETRM AR E S SRETRE
AEEBEEANREWNTE/ILDE BUR
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Emission
HmE
(tonnes of Co2 equivalent)
(W =—F i E &)

GHG emission scope Emission source 2019 2018
BERBHMEE BRI —E-NEF —E-)N\F
Scope 1:
gE1
Direct emissions Fossil fuel burning (stationary sources) 798.40 366.00
BEHW b AR (EEIR)

Fossil fuel burning (moving sources) 642.98 50.00

L aRE (B EIR)

Fugitive emissions (underground 17,231.28 53,417.30

mining and post-mining activities) (Note 1) (§£1)

WIRBERR (G TR KRR E))
Scope 2:
EHE2 :
Indirect emissions Purchased electricity 38,510.10 19,036.00
PR BEE
Scope 2:
EHE2 :
Other indirect emissions Discarded waste paper 3.15 N/A
He RN BEREK TiEm
Total 57,185.91 72,869.30
et
Intensity (emissions per employee) 25.75 0.82 (ote IE):
;Eg (ﬁﬂﬂi/é\ I) (Note 2) (32) 0.02 MNote 4) (4)

Table 4 — Total GHG Emissions During the Reporting Period

x4 -

&

FHINE) 8 =R BT EE

(Note 1)

(Note 2)

(Note 3)

(Note 4)

During the Reporting Period, the Group updated the calculation of
fugitive emissions (underground mining and post-mining activities), the
quantification process of which refers to the Global Warming Potential
Values of methane and carbon dioxide in Fifth Assessment Report of
Intergovernmental Panel on Climate Change.

During the Reporting Period, the Group updated the calculation of
GHG emission intensity, which is uniformly determined by dividing the
emissions by the number of employees.

The GHG emission intensity of the Group at Guangzhou office for 2018
was determined by dividing the MWh equivalent by the number of
employees.

The GHG emission intensity of Xingtao Coal Mine of the Group for
2018 was determined by dividing the MWh equivalent by the raw coal
output per ton.

(&#2)

(&3)

(7%4)

BERN - NEBE SRR HERGE TR
RIERER) 2 st ER AR ER - 21iB
F22ZIntergovernmental Panel on Climate
Change (IPCC)E5R ATl ¥ #) b e — &
{EHxe 2R EREME -

WEHA > NEEDSRERBYRERE
SREEEHER - WA —IABERER N
ST ABEE -

TE-N\FERAEHREMNPAZHRER
BENBENERKRSERAS T ARE
E o

— T \FE AR B E SRR R E R
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The Group has adopted different measures to reduce air pollutants
and GHG emissions. For instance, the Group actively encourages
its employees to apply the “4R” principle (reduce, reuse, recycle
and replace) in the office. To be more specific, electronic scanning
substitutes direct paper printing, documents are transmitted by
email to reduce the use of paper, and disposable products are
avoided. On a regular basis, the Group reminds its employees
to reuse single-side printed wastepaper for printing internal
documents. Water dispensers deployed in our office also use
recyclable plastic bottles.

The Group is also concerned about carbon emissions caused by
business travel, and has introduced a number of measures in
this regard, including preference to local suppliers, centralised
management of vehicle use, and interaction with business partners
via modern communications tool.

The environmental protection system code, including the
Environmental Management System Requirements and Guidelines
(GB/T24001-2016/I1SO14001:2015) and Energy Management
System Requirements and Guidelines (GB/T23331-2012), are
strictly implemented by the Group for the establishing of internal
environmental management system. At the meantime, the Group
carries out regular reviews to ensure that the employees are in full
compliance with the rules.

Furthermore, the Group fully complies with the requirements of
environmental laws and regulations, including the Environmental
Protection Law of the PRC and the Environmental Impact
Assessment Law of the PRC to minimize the impacts brought by
the Group’s daily operation. For all inevitable emissions, including
greenhouse gases and wastewater emissions, the Group has fully
complied to the requirements stated in the Ambient Air Quality
Standards of the PRC (GB3095-1996), the Integrated Wastewater
Discharge Standard of the PRC (GB8979-1996) and the Code
for Design of Outdoor Wastewater Engineering (GBJ14-1997),
effectively reducing the impact of the Group on both air and water
quality.

RIR - HERERA®RE

AEEBHER ARG EABRDERSEY R
BERBEHENR - PINEGEE 8 T =17
NE[AR]R A - 5 BRI A A (Reduce) *
B (Reuse) * fEIRBE(Recycle) A RERK
(Replace) - FEIEBIEFEAREINGEERERE
PIENMR - WEAE EBT%LY1¢ A
R#ER  TREFER—AUEER - AN&H
ET\E%TE@EE\IH%ﬁﬁﬁ\JEUE’\JE‘E%&E?EE
A ARAMXHEHNE - S50 - REBE P
NERHKEE A A B W BIE - 74 A
IREE o

N B 78RR E = Bk A 2R A Bk BE B 75 R 4
TZIBEK  SREELERANMEER
SHEEHHER - M&*%ﬁﬁm%ﬁ
TREZEBBRHETER

$$%T%$nﬁfﬁ1%m§jrﬁu CBRER
BEREKKFEAERE(GB/T24001-
2016/ISO14001 1 2015) REEREREBRE
Sk R {5 A #5 8 (GB/T23331 2012)tA1E§$1
NIIRBEIERBR - AR AXEEEB
HEZRREBTERETHE
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KFERME AEBERZ2ETHFEAR
H MBI IRIE 2= R E 21224 (GB3095-1996) -
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Waste Management

Persisting in the principles of waste management, the Group
strives to properly handle and dispose waste generated from
business activities. In order to reduce environmental impacts, the
Group classifies and recycles waste wherever practicable.

BERYERE

AEERFSEEYEERY  YBOZE
BRENMEERBEKABAELNER
Yo REBURIREFENER  AKE
ERITRBR TR EEY SRR -

Intensity (quantity generated

Quantity generated (tonnes) per employee)
E4 = (W) RE(ELE BT)

Waste 2019 2018 2019 2018
R —E-NF —E-N\F —E-NF —E-N\F
Total hazardous waste 5,408.85 2.44 0.01
ﬁ%@%%%@é (Note 1) (1) 2457 (Note 1) (&1) (Note 2) (7F2)
Total non-hazardous waste 0.65 3x10™

,ﬁ-%@ﬁ L’FQJ %uﬁ (Note 3) (&3) 4’ 143.7 (Note 3) (:£3) 1.39

Table 5 — Waste Generated During the Reporting Period

(Nete ) During the Reporting Period, the Group updated the calculation of
the total amount and intensity of hazardous waste, which is uniformly
determined by dividing the quantity generated by the number of
employees. The data includes waste mineral oil produced, general dust
and waste oil drums used.

(Note2)  The hazardous waste intensity of the Group for 2018 was determined
by dividing the quantity generated by the output of raw coal per
thousand tonnes.

(Nete3) During the Reporting Period, the Group compiled statistics on the
total non-hazardous waste (mainly being paper for general use) at
Guangzhou office. The non-hazardous waste (mainly coal gangue and
boiler slag) generated by Xingtao Coal Mine and Fengxi Coal Mine was
used by the Group for power generation and road repair respectively in
an environment-friendly manner. However, the Group did not compiled
statistics on the non-hazardous waste generated by Xingtao Coal Mine
and Fengxi Coal Mine. The Group will continue to improve internal
coordination in data collection.

10
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As compared to that for the last reporting year, the Group
reported a significant increase in total hazardous waste, mainly
because the reporting scope for the year extended to Fengxi
Coal Mine, and incorporated general dust to the total hazardous
waste. The Group will continue to promote the practices of waste
reduction, and anticipate a greater progress in the future.

The Group strictly complies with the requirements of laws and
regulations related to waste treatment, including the Pollution
Control Standard for Hazardous Wastes Incineration of the PRC
(GB18484-2001), Standard for Pollution Control on Hazardous
Wastes Storage of the PRC (GB18597-2001) and Standard for
Pollution Control on Landfill Sites for Hazardous Waste of the PRC
(GB18598-2001), to handle and process the wastes, regardless
of hazardous or non-hazardous, before disposal to minimize
environmental impacts.

USE OF RESOURCES

The Group persists in the concept of energy conservation and
emission reduction to achieve green production. In pursuing this
environmental conception, the Group has implemented various
measures to enhance energy efficiency, as well as paper and
water consumption. By aggressively monitoring and managing
use of resources, the Group aims to enhance the efficient use of
resources, while implementing the procedures for lowering and
reducing carbon emissions in our operation activities, both of
which will help conserve energy. Given the business nature, use of
packaging materials is irrelevant to the business of the Group. Set
out in the following section are details of consumption of energy
and water resources.

11
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(a) Resources

(a) BER

During the Reporting Period, the resources directly consumed by NREMA - REERAREENEEER
the Group for operations are as follows: BRI
Intensity (consumption
Consumption per employee)
HEE HECHER BI)

Resources Unit 2019 2018 2019 2018
&R By —EB-hF —ET-N\F —E-hEF —T-NF
Purchased electricity (indirect energy) ~ MWh 39,788.28 31,201.6 17.91 2.56MNote 2) (2) -
HSMEE ) (REEER) JK FLBF (Note ) (1) | () () Nate3) (E2)
Gasoline (direct energy) Litre 12,303.34 N/A (Note 4) 5.54 N/A (Note 4
Um(EEEER) nF AN iE R N3
Diesel (direct energy; moving sources)  Litre 230,433.40 N/A (Note 5) 103.75 N/A (Note 5)
Sem(E#EER  BEIR) N AN R ) A iE e
Diesel (direct energy; stationary sources) Litre 302,742.00 N/A (Note 5) 136.31 N/A (Note 5)
gem (EEER  BER) nF A 35 A &
Water Cubic metres 312,473.00 67,323.00 140.69 22.628
7J( jzjj—/LK (Note 6) (5£6) (Note 7) (G£7)

Table 6 — total energy consumption during the Reporting Period

MNete ) During the Reporting Period, the Group updated its calculation of

purchased electricity intensity, which is uniformly determined by
dividing MWh by the number of employees.
MNote2)  The purchase electricity intensity of the Group at Guangzhou Office for
2018 was determined by dividing MWh equivalent by the number of
employees.
MNete3)  The purchase electricity intensity of Xingtao Coal Mine of the Group
for 2018 was determined by dividing MWh equivalent by the output of
raw coal per ton.
(Note4)  The gasoline consumption and intensity of the Group for 2018 was
included to the overall direct energy consumption (GJ) for calculation
purposes, and therefore was not separated into individual items
for calculation. During the Reporting Period, the Group updated its
calculation of gasoline consumption and intensity, which is uniformly
determined by dividing litre by the number of employees. As no oil
consumed by vehicles were recorded, the gasoline consumption and
intensity of Xingtao Coal Mine was not included during the reporting
year.
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(Note 5 The consumption and intensity of diesel (stationary and moving sources)
of the Group for 2018 was included to the overall direct energy
consumption (GJ) for calculation purposes, and therefore was not
separated into individual items for calculation. During the Reporting
Period, the Group updated its calculation of diesel consumption and
intensity, which is uniformly determined by dividing litre by the number
of employees. As no oil consumed by vehicles were recorded, the
moving sources of diesel consumption of Xingtao Coal Mine was not
included during the reporting year.

Nete® During the Reporting Period, the Group updated the calculation of water
intensity, which is uniformly determined by dividing cubic metre by the
number of employees.

(Note 7 The calculation of water intensity by the Group for 2018 was determined
by dividing MWh by the output of raw coal per 1,000 tons.

The Group recognises that excessive use of resources may
lead to severe environmental issues. As compared with the
performance last year, the Group reported a significant increase
in use of resources, mainly because the reporting scope for the
year extended to Fengxi Coal Mine amid the expanding business
operation. The Group continues to encourage the practices of
appreciating and reducing use of resources by cultivating the
environmental awareness of the employees.

In promoting green actions in our daily operations, the Group has
formulated several environmental management practices, which
are committed to developing environmental management that is
conducive to the sustainability development, details of which are
set forth as follows:

Daily operation
e  Pursue the “4R" principle;

Keep the air conditioner temperature at 257 or above;
e  Adjust and reduce lighting in non-working areas;
e  Gradually substitute for LED lighting in offices;

e  Attach labels nearby the lighting and air-conditioner switches
to remind employees to conserve electricity;
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(b)

e Remind employees to turn off idle lighting, air conditioning
and other electrical equipment;

e  Give preference to energy-efficient products when replacing
electrical equipment;

e Put and irregularly replace potted plants in office area to
purify the office environment;

e  Advocate double-sided printing and recycling;

e  Purchase materials which meet the national environmental
standards;

e Use computer systems to realise office automation for basic
procedures and approval processes;

e  Encourage paperless office and store documents in a central
server.

Water consumption

The Group recognises the importance of water scarcity to the
earth and environment. Water consumed by the Group is derived
from the water supply within the local area without any difficulty
in accessing to water sources. The Group proactively focuses on
promoting measures to conserve water, including environmental
signs attached in noticeable areas to remind employees to
conserve water and enhance their water-saving awareness. As
compared to that for the previous reporting year, the Group
reported a significant increase in water consumption, mainly
because the reporting scope for the year extended to Fengxi Coal
Mine amid the expanding business.
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ENVIRONMENTAL AND NATURAL RESOURCES

As a socially responsible enterprise, the Group acknowledges
the protection of nature and the environment as integral part
of our corporate values. Whilst constantly seeking to reduce
resource consumption and environmental impacts, the Group will
explore methods to improve profitability, and continue with our
commitments to sustainability.

Besides continuing to identify, assess, and manage potential
adverse environmental impacts, the Group will remain committed
to maintaining the balance between the industry and the
ecology, and pursue the long-term sustainability development.
In the midst of reviewing our operation strategies and planning
the industrial development in the future, the Group will take
environmental protection and appreciation of natural resources
into consideration.

CLIMATE CHANGE

The Group’s business scope is comprised of Guangzhou business,
as well as coal mines in Shuozhou and Xinzhou in Shanxi. The
major impact brought by climate change is the threat of typhoons.
In this regard, the Group has identified and assessed the risks
arising from climate change, and formulated safeguards for the
safety of the Group and employees, including strict compliance
with the extreme weathering guidelines announced by the
government. As regards daily operation, the human resources
department advises the employees to close all windows while
evacuating the workplace prior to the advent of the typhoon so
that the risk of breaking windows is minimised.

The Group has formulated emergency guidelines and measures
to minimise the destruction brought by disasters. The Group will
review its climate change policies on a regular basis to ensure their
effectiveness.
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(a)

SOCIAL

EMPLOYMENT AND LABOR PRACTICES

The Group considers employees as the most valuable resource of
a business, as they play a critical role in affecting the product and
service quality of the Group, while serving as the foundation for
the business sustainability of the Group. The Group vigorously
maintains a workplace that pursues safety, health, fairness and
impartiality without discrimination, and remains committed to
safeguard the harmonious relationship between the Group and
the employees. Furthermore, the Group builds and collaborates
with the talent pool to facilitate the long-term sustainability
development of the Group.

Equal Opportunity Policy

The Group is strongly convinced that equal employment can
improve employee satisfaction, which in turn helps retain and
motivate outstanding talents who will assist with the Group’s
business development. As such, in order to protect prospective
employees against discrimination in the hiring process, the
Group has formulated relevant recruitment procedures to ensure
that recruitment decisions are made based on the capabilities,
knowledge and experience of applicants related to the open
positions, irrespective of such factors as gender, age, race, family
status, religious belief and disability.
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(b) Compensation System

The Group is always committed to a fair and competitive
compensation package that attracts and retains high-caliber
talents, in the form of basic salary, mandatory provident fund,
and other fringe benefits, which is also subject to a periodic
review. In the meantime, the Group fully considers raising the
employee compensation in line with the Group'’s performance,
for the purpose for ensuring that the employees are rewarded
fairly based on their contributions. In assessing and determining
the employees’ remuneration, the Group considers a variety of
factors, including their capability, the Group’s performance, and
the market rate.

In addition, to support human resources function, the Group
also has a set of comprehensive human resources management
policy, which is comprised of compensation and benefits, working
hours and holidays, recruitment and selection, performance
management, promotion, employment termination, training and
development.

The Group is always in strict compliance with relevant policies and
guidance regarding equal employment opportunities, child labor,
forced labor and employment, including the Provisions on the
Prohibition of Using Child Labor, Special Protection Regulations
for Juvenile Employees, the Labor Law of the PRC and the Labor
Contract Law of the PRC. During the Reporting Period, the Group
did not identify any violation of the relevant employment laws
and regulations, nor did it receive any complaints related to
recruitment.
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2019 2018
—E-hF —F-N\F
Total employees 2,221 2,237
REET
Male 91.45% 92.76%
xRk
Female 8.55% 7.24%
i
Turnover Rate 12.52% 32.37%
RE=E
Male 89.57% 95.16%
B
Female 10.43% 4.84%
i
By age Male Female Male Female
RER B4 zH B g
Under 16 years old 0 0 0 0
16584 T~
16—24 years old 1.53% 0.32% 2.59% 0.76%
16-245%
25-40 years old 38.32% 3.20% 40.77% 6.30%
25-405%
41-59 years old 49.12% 4.86% 47.70% 0.13%
41-595%
60 years old or over 2.48% 0.18% 1.70% 0.05%
60553k A |
By employee category Male Female Male Female
BT R 54 7 51 g
Management 2.75% 0.00% 2.64% 0.04%
EIBE
Functional departments 5.67% 2.52% 19.13% 4.43%
% REZ0 P
Frontline departments 83.03% 6.03% 70.99% 2.77%
(including local teams and groups)

— AR ERPT (B FE AN [ X K S 1))

Table 7 — Employee Breakdown by Gender, Age Group and K7 - MEHAIZIES - FERAFIRETHE

Employee Category FI&| 789 8 T B4
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OCCUPATIONAL HEALTH AND SAFETY

The Group appreciates the health and well-being of every
employee, as a result of which, the Group has established a
risk assessment and occupational health management system.
The system, among others, consists of a number of procedures,
including risk identification, analysis, evaluation, treatment,
monitoring and reviewing based on the existing controls and
recommendations to reduce those risks that are seemingly beyond
the acceptable extent.

The Group has identified higher-risk jobs. Accordingly, the Group
has implemented a series of occupational health and safety
measures to safeguard the safety of employees. The Group
requires its employees to strictly comply with the company safety
policy and guidelines, which clarify and specify the workflows,
various safety measures and guidance, as well as employees’
responsibilities for their health and safety at our workplace. For
example, the Group regularly conducts reviews on their use of
protective measures to ensure tools are properly used and utilized.
In addition, the Group has also formulated emergency procedures,
including the medical service agreement and Coal Mines Rescue
Agreement entered into with local hospitals to ensure any injured
staff would receive proper treatment.

The Group has always been in compliance with laws and
regulations related to occupational safety and health, including
the Safety Law, Law of the PRC on the Prevention and Treatment
of Occupational Diseases. In addition, the Group closely follows
some specific regulations for our industry, including the Regulation
on Safety Supervision of Coal Mines of the PRC, Coal Mine
Safety Rules, Regulation on Safety Testing and Inspection of
Air Compressors, and Primary Ventilation System and Primary
Drainage System.

During the Reporting Period, the Group was not aware of any
violation of laws and regulations related to occupational safety and
health, nor did it receive any complaints about work conditions.
Furthermore, there were no (2018:0) work-related fatalities within
the Group.
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DEVELOPMENT AND TRAINING

The Group recognises the importance of professionally
trained employees to its business growth and future success.
Therefore, the Group encourages them to participate in personal
development and job-related training courses. In addition, the
Group conducts performance appraisal on a regular basis every
year, and provides guidance to the employees based on the
appraisal results. The Group has developed an employee training
policy that comprises a complete set of training measures. This
policy specifies the management responsibilities of the person in
charge of training in each department, and improve the expertise
and skills of the employees by providing them with corresponding
training courses.

In daily operation, the Group provides induction training to new
employees, and allows experienced employees to act as mentors
to guide newcomers. The Group believes such arrangement would
be the best practice to cultivate the spirit of communications and
teamwork, as well as to improve technical skills and managerial
capability. In return, the employees are motivated to pursue

BRRIE
AEERBAEEEFIZETIATEE
BIBRRARRKO@ER - At - X&H
EEFEELEEAARE R TERBAEI
FRIR o A AEEEFETEHERE
% BEEZERABTEEIES - &8
HE T B THEIIEBE A TEAFIIE
Z ERIASHMBIEEANETER
B REIRHMBEEMNEE RIBIIRE -
AR B R B TH TEMBFNFREE -

RABLESR  AEERFEEREHEAR
Bl YEEKRNEERTEMN  B5E
MABBT - A&EEME ERLHSE
ERERBNMEGKREE - RS RMTKEE
BEENALRDBEEEMBEE@SEE Kk
E—TRRNOKTTA -

learning and further development at all levels.

RmEHA - RUEFIRETERNESWE
THEINXMT :

Set out below is the percentage of employees trained by gender
and employee category during the Reporting Period:

2019 2018
—g-h%F —T-N\F
By employee category Male Female Male Female
ETHEHA E:Y g S pog 3
Management 100% 0 100% 0
EEE
Functional departments 55.6% 44.4% 93.50% 4%
HBRE BB
Frontline departments 93.9% 6.1% 99.75% 0.25%
(including local teams and groups)
—RHFI(BEERMERREE)

&8 ~ MEHAKIEFRE THEFE 76 B
THEI%

Table 8 — Percentage of Employees Trained by Gender and
Employee Category during the Reporting Period
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Set out below are the training hours per capita by gender and RBERAR - BEHERRETEAE 8T
employee category during the Reporting Period: HETHIIREMT
2019 2018
—E-hEF E— )\
By employee category Male Female Male Female
ET1 %5 B 7t B it
Management 8 8 24 0
EIRE
Functional departments 8 8 48 24
B BE BB P
Frontline departments 8 8 72 0
(including local teams and groups)

— R ERPT (BB E X R R )

(a)

Table 9 — Training Hours per Capita by Gender and Employee
Category during the Reporting Period

LABOR STANDARDS

Prohibition of Child Labor and Forced Labor

The Group always respects and strictly complies with all applicable
national laws and local regulations as well as relevant labor laws
and regulations in the place where it operates. In addition, the
Group develops rigorous and systematic measures for recruitment
and selection, prevents itself from illegally hiring child labor and
ensures that the employment is in compliance with relevant laws
and regulations.

Before hiring any applicant, the Group will check the age-related
documents to verify his/her age. Adhering to the principle of fair
and voluntary recruitment, the Group strictly forbids forced or
fraudulent recruitment, ensures that all employees work on a
voluntary basis, and prohibits forced labor in any form. In addition,
the Group has set up a whistle-blowing mechanism for child
labor and forced labor to encourage the employees to report any
suspicious cases truthfully.
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(b) Employee Benefits

The Group also strives to build a harmonious labor relationship and
a happy workplace, and promote a positive and healthy lifestyle,
which will help the employees become more engaged in their
work. Therefore, the Company organizes regular health checkup
for our employees, so that they will have a better understanding
of their personal health issues. In addition, the Group offers
employees fringe benefits, such as housing provident fund and
supplementary medical insurance, to improve their pension,
medical insurance and ultimately their living quality.

Other aspects of employees’ life are also included to the Group’s
agenda, such as maternity leave and paternity leave. In addition,
the Group understands the importance of listening carefully to
our employees, and allows them to express their opinions to their
superiors. In February 2019, the Group organized a conference in
Guangzhou, which gathered the management team and leaders
from each section to present their work performance and explore
how to make greater achievements by implementing the measures
to establish and review business targets, talent training, and
management improvement.

The Group has always strictly complied with relevant laws and
regulations on labor standards, including the Labor Law of the
PRC. During the Reporting Period, the Group was not aware
of any non-compliance with the laws and regulations on labor
standards.

SUPPLY CHAIN MANAGEMENT

The Group emphasizes promoting efficient communications and
cooperation with business partners to jointly maintain the quality
and safety of products and services. The Group firmly believes that
the solid business relationship with its suppliers can facilitate the
long-term business development and growth.

The Group has developed a set of well-defined standardized
procurement management procedures. As far as general
procurement are concerned, our legal and procurement
departments will first examine the supplier’s financial positions,
business scale and their business legitimacy, and will obtain
quotations from at least 3 suppliers for cost comparison. The cost-
efficient sales price of coal will be determined after conducting a
quality comparison over coal samples.
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In addition, we persist in national safety guidelines when assessing
the suppliers’ business, including AG1011-AG1013 Safety
Inspecting-testing Specifications for Coal Mine, Coal Mine Safety
Rules, and Coal Industry Law of the PRC. Annually, the Group
continues to monitor our material and service suppliers and
removes any unsatisfactory providers. Any supplier that does not
fulfil requirements will be required to compensate us to safeguard
the Company's interests in accordance with the service agreement
entered into in advance. In case of any major change or incident
happening to the supply chain, the procurement department
will follow our internal guidelines to report the adjustments of
suppliers to the Group’s management in a timely manner.

The Group has established internal guidance that enforces supplier
management to govern the supplier engagement. Suppliers
are determined by screening and evaluation procedures among
the suppliers, based on the quality and price. The Group has
incorporated national safety guidelines as assessment criteria, such
as AG1011-AG1013 Safety Inspecting-testing Specifications for
Coal Mine, Coal Mine Safety Rules, and Coal Industry Law of the
PRC. In addition, the Group has developed a set of supplier rating
criteria to regularly assess the performance of new and existing
suppliers. Only the highly qualified suppliers in compliance with
regulatory requirements qualify for the supplier selection by the
Group. The Group also carries out regular assessment on suppliers’
overall capabilities, assets position, business nature, industrial
reputation, product quality, goods delivery and compliance with
law and regulations.

During the Reporting Period, the Group had a total of 825
cooperative suppliers, all of which were from China and Indonesia.
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6. PRODUCT RESPONSIBILITY 6. EmEXE

(@) Pursuit of Higher Product Quality () BOESEMEE
The Group is committed to providing customers with high- AEBB IMEBEFPREEBERKER -
quality coal products. To ensure that the quality of the Group’s RERAESENEREMEEZRETE
coal products is in line with industry standards and sustainability BERABEZREX  AKEEHAE
requirements, the Group has formulated strict policies and ERLEERHIEREZNEEREF © fi
procedures for production and sales. For instance, our coal - ERERUBEREES MBI SER
products must be stored in specific sites or go through only BEARE  BREGIDBEEEELE
indoor areas to ensure no external cause will affect the product EmEE  AEBTRANEEHRERTEN
quality. In addition, the Group possesses laboratories which ERE REMETEERSR BRI
are up to national standards to conduct product inspection in a BFITERTIBRREE - GEEBEK
timely manner. All internal procedures are also drafted based on FER B IR ZE AR (MT/T 810-1999) ~ KK
national regulations as below: Grade for Closed Process Water Eh s TEMEERT E 7)5)(GB/T15716-
Circuit in Coal Preparation Plant (MT/T 810-1999), Coal Sizing 1995) KHEERAPTHARTE—MRBAE)
Equipment-Performance Evaluation (GB/T15716-1995), General (GB/T483-2007) R 2K D HBIE 77
Rules for Analytical and Testing Methods of Coal (GB/T483-2007), %) (GB/T211-2007) ~ {E R E A8 E
Determination of Total Moisture in Coal (GB/T211-2007), Methods 777%) (GB/T7560-2001) K A Ay B¢ 2 2 81 FF
for Determining the Minerals in Coal (GB/T7560-2001) and J75%) (GB/T479-2000) °
Methods for Determining the Calorific Value of Coal (GB/T479-
2000).

(b) Customer Data Protection and Privacy Policy (b) EFERREFRBABEX

In safeguarding customer data, all orders and data of the Group’s
customers are processed and saved by dedicated personnel,
and no access is given to other employees. As to safeguarding
and protecting intellectual property rights, the Group will select
products provided by legitimate manufacturers or suppliers.
In addition, all employees of the Group have entered into an
agreement to guarantee the confidentiality of the Company’s data
upon joining the Company. In case of any violation or divulgence
of information, the Company will take legal actions against the
relevant employee and terminate their employment contract
immediately if needed.

The Group received no product recall or service complaint during
the Reporting Period.
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The features of commercial coals produced by the Group are as
follows:

Huameiao Energy

RIR - HERERA®RE

AEBHENAERSZENT

Huameiao Energy Huameiao Energy

— Xingtao Coal — Fengxi Coal - Chongsheng Coal
Coal features EXRER EXRER EXRER
REEH - ERPHE %R - BAEEE -RAEE
Coal seam 4 9 9
KR
Moisture (%) 9.13-12.11 2.07-2.90 8.70-11.84
K53 (%)
Ash (%) 21.07-29.94 18.36-30.42 21.25-23.85
K5 (%)
Sulphur (%) 0.76-1.81 0.31-0.84 1.78-2.40

EE(%)

Volatile (%) 21.96-27.49 19.90-29.49 27.54-28.88
BEYEE(%)
Calorific value (MJ/kg) 17.30-18.13 17.08-22.03 20.36-22.25
BRECKEE TRr)

Table 10 — The Features of Commercial Coals Produced by the

Group

7. INTEGRITY

The Group is committed to promoting an integrity-driven
operation and fair competition, and expects all employees to
observe the highest standard of ethicality, as well as personal
and professional conduct. The Group has developed a sound risk
management code and internal control code. The Group also sets
out the relevant policies in the employee handbook and guides
the employees to abide by the code of conduct, which provides a
clear definition of the provision and acceptance of interests, such
as gifts and souvenirs, and ways to address conflicts of interest.
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The Group establishes and implements an internal integrity system
to strengthen the integrity of the employees in governance
practices. In addition, the Group has whistle-blowing procedures
in effect, encouraging the employees, management team and
directors to report any misconduct and dishonest behaviour,
such as bribery, fraud and other offences. Furthermore, the
Group has provided clear guidelines against misconduct, such as
bribery, corruption, embezzlement, insider trading and theft of
corporate assets, to ensure that the employees can report matters
of concern to our HR department through various channels in an
absolutely confidential manner. Where a case of misconduct is
found out to be true following investigation, the Group will take
appropriate corrective measures and disciplinary action against the
person(s) involved. In the event of a criminal offence, the Group
will report the case to the competent authority. In addition, the
Group engages a third-party agency to audit its internal financial
conditions each year.

During the Reporting Period, the Group complied with the
Provisions on Prohibiting Corruption and Bribery of the Criminal
Law of the PRC and any legal regulation and requirements for
listed companies in Hong Kong. The Group was also not involved
in any legal prosecution of corruption.

COMMUNITY ENGAGEMENT

The Group acknowledges the importance of making positive
contributions to the communities in which it operates, and regards
the community interests as one of its social responsibilities.
The Group believes that enterprises and communities form an
indivisible body, and business development depends on community
support and assistance. To fulfil our social responsibilities to the
fullest extent, the Group is committed to community activities
and shoulders the responsibility as a good corporate citizen to
contribute to the communities by encouraging our employees to
provide charity and social services.
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During the Reporting Period, the Group made the following
donations, and sponsored and participated in various charity
activities.

e Donations from the activities headed”Sending Warmth to
People in Need”conducted by Finance Bureau of Shuozhou
City

e  Charity federation in Shuozhou City
e  Donations to military personnel for poverty alleviation

Support for Schoolchildren and Universities Education
During the Reporting Year, in a spirit of the document coded
Jin Kai Fa Ban (Zong) Zi [2018] No. 15, the Group pursued the
“Educational Poverty Alleviation Action” to ensure that the
“Implementation Opinions on Resolutely Winning the Tough Battle
against Poverty” of the provincial Party committee and provincial
government is thoroughly carried out. This action provided a one-
time subsidy of RMB5,000 to each college student who sat the
2018 college entrance examination and was admitted to the first-
tier universities and second-tier universities (including Class A and
Class B) in and outside the province.

In addition, in a spirit of the documents coded Jin Kai Fa Ban (Zong)
Zi [2018] No. 15 and Huai Tuo Pin Gong Jian Ban Zi [2018] No.
5, the Group provided a one-time subsidy of RMB5,000 to each
of the seven college students in Taoxiang Village and donated
some supplies such as down jackets, hats and school bags to the
boarding schools in Taoxiang Village.
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The Group will continue with regular reviews over its objectives
for and orientation of community investments, and oversee
community investment, sponsorship and donation activities, and
related approval policies. In addition, the Group will examine
whether its social performance aligns with its community
investment policy and community objectives, while overseeing
and improving its team capacity to safeguard the enforcement of
community investment policies.

OUTLOOK

The Group believes that the currently implemented measures for
environmental and social responsibility are sufficient for our compliance
with the relevant laws and listing rules, but necessary reviews and
amendments are required from time to time to meet the requirements
of various laws, listing rules and internal management. Looking
forward, the Group will continue to introduce more ESG measures that
are conducive to business operations to live up our environmental and
social commitments.

SHARE YOUR VIEWS WITH US!

We highly recognize your valuable views on this report. Your feedback
helps us achieve our vision for a sustainable future. We invite you to
share your comments using any of the following means:

FEEDBACK CHANNELS:

Address: Room 2201-2208, 22/F, South Tower, Poly International
Plaza, No. 1, Pazhou Avenue East, Haizhu District, Guangzhou
City

Tel: 8620-89898239

Email:  ir@qginfagroup.com
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