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About the ESG Report EAIS ¥R S

DESCRIPTION OF PREPARATION

This is the fourth Environmental, Social and Governance Report (the
"ESG Report”) of Beijing Enterprises Clean Energy Group Limited (the
“Company”, “BECE” or “We", and together with its subsidiaries, the
“Group”). To provide a comprehensive understanding of the Group’s
performance in the areas of environmental, social and governance
("ESG"), the ESG Report should be reviewed in parallel with the
section headed “Corporate Governance Report” of the 2019 Annual
Report.

REPORTING SCOPE

The ESG Report focuses on the Group’s sustainability policies and
performance relating to the investment, development, construction,
operation and management of photovoltaic power businesses (the
“Photovoltaic Power Business”), wind power businesses (the “wind
Power Business”) and clean heat supply businesses (the “Clean
Heat Supply Business”) in the People’s Republic of China (“China”
or the “PRC"). Unless otherwise stated, the scope of the ESG Report
covers the Company and its subsidiaries. The reporting period of the
information covered by the ESG Report is from 1 January 2019 to 31
December 2019 (the “Reporting Period”).

REPORTING GUIDE

The Group has prepared the ESG Report in accordance with the
“Environmental, Social and Governance Reporting Guide” (the “ESG
Guide”) under Appendix 27 of the “Rules Governing the Listing of
Securities (the “Listing Rules”) on the Stock Exchange of Hong Kong
Limited (the “SEHK")". The ESG Report complies with all reporting
requirements under the “Comply or Explain” Provision in the ESG
Guide; and is prepared based on four reporting principles, including
"materiality”, “quantitative”, “balance” and “consistency”.

DISCLAIMER OF THE ESG REPORT
The Board of Directors of the Company is accountable for the ESG
strategy formulation and ESG reporting. The ESG Report is published

in both traditional Chinese and English. If there is any inconsistency,
the English version shall prevail.
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The Chairman’s Statement ¥ & 51 &%

In 2019, the Group adhered to the management principles of
“Sufficient Authorisation, Goal-oriented, Positive Incentives, and
Control and Review in Place” and the lean concepts of “Outstanding
Employees, Lean Operation, High-quality Products and Innovation”,
to carry out organisational reform, improve its systems and
processes and optimise its management and control system. During
the Reporting Period, the Group implemented a cost accounting-
oriented business unit management system in its entire process
covering investment, technology, construction and operation and
maintenance, which integrated authorisation and performance and
was supplemented by a precise and professional authorisation and
evaluation incentive system, so as to comprehensively optimise and
adjust its organisational structure, steadily promote comprehensive
IT-based construction and process re-engineering, streamline
processes, strengthen collaboration, improve efficiency, and focus
on new income sources, cost reduction and efficiency enhancement
from the perspective of its management and control system.

The Group adhered to its core values of “Being Responsible, Having
Values and Being Sharing” and its corporate culture as the core
driver of the Group’s development. During the Reporting Period,
the Group adopted multi-type and multi-level cultural promotion
activities with full coverage, such as the launching ceremony of the
"BECE Principles” cultural system, to promote employee consensus.
The Group also unified its employees’ pace of action through
cultural points rewarding system, personal performance-based
cultural assessment mechanism, “Red and Yellow Card” punishment
mechanism and other supporting mechanisms. By means of
promotion and implementation, the Group endeavours to incorporate
its corporate culture into its systems and requires all employees to
effectively keep the same in mind and to put into practice.
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The Chairman’s Statement [ 24 5%

“Being Responsible”: While striving to achieve its business objectives
and generate returns for its shareholders, the Group also seeks to
improve its performance in the areas of environment, occupational
health and safety, resource consumption and other areas, and
progressively incorporates these elements into strategic and daily
operations. The Group actively supports the nation’s commitment to
green development, faces challenges courageously, attaches great
importance to safety management, and pays consistent attention to
safety management. During the Reporting Period, the Group often
carried out non-scheduled inspections and investigations on hidden
dangers in its projects and achieved 100% rectification. The Group
also planned and conducted trainings on various aspects such as
safety management and emergency rescue, which further enhanced
the employees’ awareness of danger prevention as well as the
quality of the Group’s safety management.

“Having Values”: The Group has always regarded its employees
as valuable assets for the Company's development and strives to
maximise its competitive edge in human resources. By focusing on
the work experience and career development opportunities of its
employees, providing competitive welfare and benefit conditions,
and maintaining a fair and open human management foundation, the
Group is dedicated to establishing a culture of mutual respect and
thus executing the greatest synergy and cooperation of the team.

“Being Sharing”: The realization of social responsibility is the
foundation of corporate growth. In this regard, the Group actively
promotes community development and constructs a responsible
supply chain. We have taken into considerations the elements
such as occupational health, safety and environmental protection
in the partnership conditions on top of the suppliers’ fundamental
compliance with laws and regulations. The Group aims to share
with its business partners the benefits brought by the green energy
industry, and at the same time the responsibilities and obligations of
giving back to the community by applying professional technologies
and resources.

Seize the day and live it to the fullest. BECE has always been
committed to implementing the energy development strategy of
“Four Revolutions and One Cooperation”, regarding “Promoting the
Revolution in Energy Production and Consumption, and Building a
Clean, Low-carbon, Safe and Efficient Energy System” as its mission
to contribute to the construction of a community of human destiny
in the global village for the benefit of all humankind and future
generations.
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About the Group AR REE

THE GROUP OVERVIEW

BECE (stock code: 1250) is listed on the main board of the SEHK. The
three major shareholders of the Company are Beijing Enterprises
Water Group Limited (“BEWG"), the private equity funds managed by
CITIC Private Equity Funds Management Co., Ltd. and Tus-Holdings
Co,, Ltd.

BECE principally engages in the investment, development,
construction, operation and management of Photovoltaic Power
Businesses, Wind Power Businesses and Clean Heat Supply
Businesses in the PRC. The Group also actively explores other clean
energy businesses. Focusing on the clean development and use of
energy so as to provide “Clean Energy Plus” solutions, the Group
adheres to its mission of “Contributing Our Clean Energy and Building
a Green Future” and upholds its core values of “Being Responsible,
Having Values and Being Sharing”, striving to build up a clean energy
business ecosystem featuring multi-energy complement, and
synergies on diverse of business lines and profit sources as well as to
become a leading integrated clean energy service provider.

Contributing Our

SEME

1L REER (ARFEAHR - 1250) REBBR I E
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Mission

Clean Energy and
Building a
Green Future
ERIBEREE
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Vision
ja
(=) .
== A Leading Green
Energy Business
Ecosystem Builder
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Being Responsible,

and Being Sharing
BiEE BEE: -

Having Values

BHE

Core values
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About the Group EAIS R SR B

BUSINESS REVIEW

The National Development and Reform Commission of the PRC (the
“NDRC") and the National Energy Administration promulgated “Notice
of Actively Promoting the Work Concerning Subsidy-free Grid Parity
for wind Power and Photovoltaic Power Generation” (No. 19 [2019]
of the NDRC) in January 2019, which set out the launching of the
construction of grid parity projects and low-priced grid pilot projects.
The Group conducted relevant research and strategic planning right
away to respond to industry policies and market changes proactively,
promoting the development and construction of grid parity and low-
priced photovoltaic and wind power projects.

In the area of centralised Photovoltaic Power Business, as of 31
December 2019, the aggregate on-grid installed capacity of the
centralised photovoltaic power plants held by the Group reached
approximately 2,256MW, mainly located in resource areas Il and Il
as promulgated by the NDRC in Anhui Province, Shandong Province,
Hebei Province and Henan Province, etc..

Centralised photovoltaic power plant,
Qixian Miaokou, Henan Province
TEAHGEOSER N ERBEEBI
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Centralised photovoltaic power plant,
Jinzhai County, Anhui Province
RHESEBEPARRBEEY




About the Group FIRRKEE

Distributed photovoltaic power

station in a water plant of BEWG,
Dongguan, Guangdong Province l
ERERTLEKBEBKBEAND AR
HRBBI 4

In respect of the distributed Photovoltaic Power Business, as of EoMARRBEERFE BHE_T—NLF
31 December 2019, the total installed capacity of the distributed +ZA=+—HB AEEFBERHEENER
photovoltaic power plants held and/or managed by the Group that B LR B IR MR R RR00KE - =2
are in operation is over 600MW. These power plants are mainly DR RERZ S S MINEEIRER (207 F -
located in resource area Ill as promulgated by the NDRC, such ZHE LR IEHRRTIEEED) ERREARE
as Henan Province, Anhui Province, Shandong Province, liangsu B b 12k 5 & B 2 & T 7K BRGS0 () A8 B 7K R
Province and Hebei Province, etc., which included the distributed HEBNHDMA S REBL -

photovoltaic power stations constructed by the Group in certain

water plants of BEWG of which the Group sold electricity to the

respective water plants.
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About the Group FARR K EE

In respect of the Wind Power Business, as of 31 December 2019,
through self-development, joint development and acquisitions,
etc., the aggregate capacity of the Group’s grid-connected, under-
construction and approved-to-construct wind power projects
reached over 1,400MW. These projects are mainly located in Hebei
Province, Henan Province, Shandong Province and the Inner Mongolia
Autonomous Region, which are mainly situated in resource area IV as
promulgated by the NDRC.

Wind power plant, Alashan, the Inner
Mongolia Autonomous Region
AEHBEREMAZERANRE

Beijing Enterprises Clean Energy Group Limited JtiZi5iREEIREBERAS

EREXB I H BE_T-NF+_A=+—
B -AEEREETRE BEFERKRESES
ABRHE EERERGTEREER AR ERE
#1400 - BB TR JTREE 1
RERATRHBRE TEOMNERENLREZE
DEIVEERE -

Wwind power plant, Binzhou,
Shandong Province
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Clean coal consumption and power plant excess heat energy
supply project in Yinchuan City, the Ningxia Hui Autonomous
EEEKRBAER)ITERERERBEURBERERHEIER

For the Clean Heat Supply Business, as of 31 December 2019,
through development and business acquisition, the Group held and/
or managed 17 projects that are in operation, with an aggregate
actual clean heat supply area of 27 million square meters in Henan,
Hebei, Shanxi, Shaanxi, the Ningxia Hui Autonomous Region, Liaoning,
Shandong, Jiangsu and other provinces.

For other clean energy businesses, the Group has been exploring
multi-energy complement, hydropower, energy storage, distribution
and sales of electricity and other clean energy businesses, and
exploring international opportunities for strategic development and
business diversification, with an aim to become a leading integrated
clean energy service provider.

About the Group FIRRKEE

centralised heat
Region

EERHEREB TR BE-_T-AF+ A
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Sustainable Development Governance DI 5/&3 R E S

RESPONSIBLE COMMUNICATION

It is important to build up close communications with stakeholders
for the sustainable development of BECE. During the Reporting
Period, the Group has engaged and communicated with stakeholders
through different channels, to understand their concerns,
expectations and opinions over the Group’s ESG matters. The
engagement exercise acts as an important reference for the Group
to establish corresponding development plans and management
strategies, to achieve “Government’s Reassurance, Customers’
Satisfaction, Enterprise’s Profitability, Employees’ Benefit and

Partners’ Win-win".

Stakeholders Group

Communication Channel

BEERE

R SRR B2 BB R B TR R R A
AREEREFEZ NAREY A5EBES
TRREEN AR T ETTR D BBMEE -
AT BRE N mERE L) AR BESGHEENR T
HENER RMALERSSEKE B AR
MBRERMAEIREE T EE [BUFRL - BRI

BOREN BIXE BHHE-

Frequency

Fil 2 48 B8 5 48 3l BERE SRR
Employees Group meetings and departmental meetings Occasionally
8T SEEHIEE N TEHA
Annual employee meeting Annually
FEBIRE S
Questionnaires Annually
BESEES BF
Internal communication through emails Occasionally
BT F IR E N TEHA
Internal trainings Occasionally
AEBLEE N TEHA
Shareholders and Investors Annual general meeting Annually
BRERKEE BREBFRE BF
Interim reports and annual reports Twice a year
PHRFRERE BEMR
Investor meetings Occasionally
REEGH NEHA
Press releases and announcements Occasionally
FERERAE NEH
On-site visits Occasionally
IRI5E 5 NEH

Beijing Enterprises Clean Energy Group Limited JtiZi5REEIRSEBERAS
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Stakeholders Group Communication Channel Frequency
Fil 22 48 B8 5 48 3l BERE SRR
Customers Customer meetings Occasionally
ey EFRg® EHA
Questionnaires Annually
BESHES B
On-site visits Occasionally
IHE R EHA
Suppliers Supplier meetings Occasionally
HER HEmSH 7€ BA
Questionnaires Annually
SESHEES gF
Technical seminars Occasionally
Bt et & NEHA
On-site Visits Occasionally
WIHZER NEHA
Contractors Contractor meetings Occasionally
B EONER EHA
Questionnaires Annually
BESHEES (S
Seminars Occasionally
Rt a & EHA
On-site visits Occasionally
RIGER EHA
Government Government meetings Occasionally
T T & NEHA
On-site Visits Occasionally
IIHE R NEHA

Environmental, Social and Governance Report Izi5 - 11 8 Ei6ikE 2019
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Sustainable Development Governance 9J#

:I:£='=

BHARES

Stakeholders Group Communication Channel Frequency
F 25 46 B8 75 48 Bl BERE S
Cooperative Partners Cooperative partner meetings Occasionally
TEEIERH TEEEREHEE T 5E 81
Questionnaires Annually
BESHES B
Seminars Occasionally
Hare T 5E 81
On-site visits Occasionally
IHE R T 5E 81
Media Press releases and announcements Occasionally
e FEmRAE T E 8
community Partners Questionnaires Annually
HEREERH BESHES B
Participation in charity events Occasionally
HZEEDH T 5E 85

During the Reporting Period, the Group conducted the materiality
assessment by distributing questionnaires. The detailed procedures

are as follows:

1. Identification

Through communications with stakeholders to understand
their expectations, and with reference to the ESG Guide, peer
benchmarking and corporate development characteristics, the
Group selected a total of 26 sustainability issues (including 10
from the environmental aspect, 7 from the social aspect and
9 from the operational aspect), and constructed the Group's

sustainable development issue pool.

Il. Ranking

The Group invited stakeholders to participate in the assessment
through online questionnaires, to rank each issue from the pool
of sustainable development issue according to their degree of

concern.

Beijing Enterprises Clean Energy Group Limited 1t 125 RaEREBBIR L
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Sustainable Development Governance 0l 5835 R &8

Ill. Evaluation

The Group reviewed the importance of each issue based on the
two dimensions, namely “the degree of impact on BECE” and
“the degree of impact on stakeholders”. The Group identified 5
highly important material issues in each of the environmental
aspect, social aspect, and operational aspect respectively.

IV. Review
The Group reviewed the selected material issues and confirmed
their significance to the Group’s stakeholders, and then

disclosed them specifically in the ESG Report.

The results of the materiality assessment are as following diagram:

m. FFfh

AEBRE [HItEBRERNFERE ]
R TEMEERT N EZE | MEREE
BEBZENEEN FIREEEFSE
HEEBEPSAURELERAPSIRRES
EMELMEZER-

Iv. 3R
AEBBEHFREERNBEEEZETER

HUASENSHEBATNERZER &M
BN AR E R EITRE -

MATERIALITY MATRIX

BEMREEEE

The degree of impact on stakeholders £ 7254878 75 2 B2

The degree of impact on BECE ¥f1ti%E 2 bR £ E
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Sustainable Development Governance 9J#

Material Issues

28

1st Tier Issues'

(Issues distributed in the blue
area of the materiality matrix)
B-EBHEE
(PHRELEZER
lEETERRIEMNER)

A. Environmental Aspect

BREER

TEBRERS

. Social Aspect

HEEE

C.

Operational Aspect
EEER

A1. Air Pollutant Emission and | B1. Employee Benefits and C1. Law and Regulation
Management Welfare Compliance
RRSEMFERRER 8 T8 RER EPERER

A2. Reasonable Use of B2. Employee Training and C2. Research and
Resources Development Development
BREGEER BT RER fff a5 b R

A3. Environment and Natural B3. Occupational Health and C3. Product and Service
Resources Protection Safety Quality Management and
RERFERRAAEIR BEEREZSE After-sale Service

EmkRBEEEER
SRR

Ad4. Innovation and Application | B4. Employee Involvement and | C4. Integrity Management
of New Energy Communication RZER
Aee IR B 6 3 R A A BET2HELER

A5, Environmental Compliance | B5. Employment Rights and C5. Supply Chain
RIFEHR Benefits Management

EREER HEEER

! 1st Tier Issues: Details about strategies and practices are stated in the ESG Report as responses.
FE—BRZEE: NARE R - s FEEE S AR RER

Beijing Enterprises Clean Energy Group Limited 1t 125 aEREBBIRA S



Material Issues

28

2nd Tier Issues?

(Issues distributed in the
green area of the materiality
matrix)

BB R
(DA E G MR e E
HEENNEE)

Sustainable Development Governance 0l 5835 R &8

A. Environmental Aspect

BREER

A6. Solid Waste Emission and

B. Social Aspect
HEEE

C. Operational Aspect

BLEm

Cé. Protection for Intellectual

Management Property

EREEMEER L EE HMBERRE
A7. Wastewater Emission and

Management

TEIKBE R R B

A8. Greenhouse Gas Emission
and Management
BERBHERRERE

A9. Green Product
HEER

A10.Environmental Protection
Investment
RIBRERE

3rd Tier Issues®

(Issues distributed in the
white area of the materiality
matrix)

EZEREE
(DHEREE M EEREET
AEEENHEE)

B6. Community Participation
and Contribution

C7. Reasonable Marketing

and Promotion

HE2EREE EREHEREE
B7. Labour Standards C8. Complaint Mechanism
& T AR about Products and

Services
BRERNMRBEH
AR

C9. Protection of Customer

Privacy and Information
Security
EFRARERESRE

2nd Tier Issues: Relevant practices are included in the ESG Report as responses.
FE_EBAEE  RAREF CEEEGHENHEOE
3rd Tier Issues: Ongoing concerns

F-BRER FERE

Environmental, Social and Governance Report Izi5 - 11 8 Ei6ikE 2019
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Sustainable Development Governance 0] 548

COMPLIANT OPERATION

The Group conscientiously applies the principles of business integrity,
stringently complies with the laws, rules, and regulations set out
by the regulatory authorities in regions that the Group operates,
including but not limited to the “Criminal Law of the People’s
Republic of China”, the “Criminal Procedure Law of the People’s
Republic of China”, the “Anti-Unfair Competition Law of the People’s
Republic of China”, the “Supervision Law of the People’s Republic
of China”, the “Prevention of Bribery Ordinance (Cap. 201)" and
other regulations related to prevention of bribery, extortion, fraud
and money laundering. Through formulating policies such as the
“Supervision and Management Ordinance of BECE", we prohibit
any illegal practice against business ethics, improving our corporate
governance level. During the Reporting Period, the Group did not
receive any reports related to bribery, extortion, fraud and money
laundering.

According to the “Supervision and Management Ordinance of BECE”,
the Audit and Supervision Department is responsible for monitoring
and inspecting the Group’s headquarters’ departments, business
units, project companies, managers and employees to ensure that
they are performing their duties and responsibilities properly. For
those who are failing to perform or inaccurately perform their duties
and responsibilities and resulting in loss of assets or other serious
adverse conseqguences, the Audit and Supervision Department will
conduct investigations to verify and identify the responsibility.

To further prevent and rectify the violations of law and regulation, the
Group established the reporting channel, encouraging employees to
give advice when they identify any problems during their work. They
are entitled to report to the Audit and Supervision Department on any
illegal and unlawful behaviours committed by any business units (or
departments), managers or employees of the Group. The Group offers
rewards publicly or privately to the employees who submit advice,
suggestions or complaints.

In addition, the Group signed the “Letter of Undertaking of Integrity”
with the senior management and the management of each business
unit, to set out disciplinary measures and penalties for violation
of the code of conduct, in order to strengthen the anti-corruption
awareness and regulate the professional conduct of employees.

Beijing Enterprises Clean Energy Group Limited JtiZi5REEIRSEBERAS

BREIS

BREY

AEERTHRELLENRA BIGETEEMRE
HWEVERER M EERBHRTE  BIRENRR
(REARKAMBEMZE) (hEARXMERME
FINE) (PEARKNBRAEERTE)
(REARAMBEEZIE) P - HBEE &
(BEEBIFE201E) A LM - R - BF
RARBERBAE  BBHE LB RER
SEERARERE RGN FHR  ZEILEMA
ERBFRBENTETR MREEERKF-
RARER - NREARB REE(T LB BHR -
BRERARERBENERZERE o

(EEBREREEARARERERGM) R
EREERRFHAREEREAKEAIS
F-ZREEMRBEAR KEEBEENRET
BITHREITRWIERGE  $RETHRILERET
BEXMEREERRIEMEBRETRERNT
BOETHERENMEERE -

RTE-—THBMUEREZRELTR N&
BEYTESHRE SZBETAETHERZERME
B REEZHER  BRAKEAEAERN (3K
2R REERERETIMNELERERLTS
BRERERETPIRIIESHRE - UG TR
RE#E BRIKRFNEL AEBGE T AMK
R LR

S AEEESREEBNS XK TEERE
RE] (REREAGRS) HERTAEANE
R EALRARBEIEE BEETRERE
B REBETR-



Adopting Green and Clean Approach iTékBi5iR 2B

DEVELOPING CLEAN ENERGY

In the era of global energy revolution, the Group is committed to
implementing the energy development strategy of “Four Revolutions
and One Cooperation” since its inception, regarding “Promoting the
Revolution in Energy Production and Consumption, and Building a
Clean, Low-carbon, Safe and Efficient Energy System” as its mission
to generate a steady source of green energy for the benefit of all
humankind and future generations.

The Group upholds a high sense of responsibility to the society
and stakeholders, carries an open, inclusive, pragmatic and rule-
respecting attitude, and takes on the core corporate responsibilities
of technological innovation, environmental protection and benefiting
mankind, to design, construct, operate and manage clean energy
demonstrative projects. The Group is committed to minimising
the environmental impacts during its operations, for the air and
greenhouse gas emission, water and land pollution and hazardous
and non-hazardous waste production, stringently complying with
relevant environmental laws and regulations and industry standards
in the locations where it operates, especially the “Environmental
Protection Law of the People’s Republic of China”, the “Law of the
People’s Republic of China on Environmental Impact Assessment”,
the “Water Pollution Prevention and Control Law of the People’s
Republic of China”, the “Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China”, the “Law of the
People’s Republic of China on the Prevention and Control of
Environment Pollution Caused by Solid Wastes” and the “Energy
Conservation Law of the People's Republic of China”. To further
enhance the awareness on environmental protection of the Group’s
employees on areas such as energy saving, emission reduction and
water conservation, the Group has established relevant regulations,
such as the “Regulations on the Management of Environmental
Protection and Water and Soil Conservation of BECE", the “Office
Waste Management System” and the “(Pilot) Procedures for
Ecological Factors Analysis and Evaluation” and the “Vehicle
Management System”.

BRBRER
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Adopting Green and Clean Approach iTékEi5iR2i8

To achieve higher efficiency on electricity generation and lead the
development of the clean energy industry, the Group continuously
explores technological innovation by formulating policies that actively
encourage employees to carry out research and development, adopt
advanced power plant layouts and equipment (e.g., photovoltaic
modules and power inverters). The following details the data on

BATERERL - ARBURIT

the amount of grid-connected electricity generated by the Group's
power plant projects, and their contributions to the protection of the

environment:

Electricity generation

REINESHNBEERERNE| BB REREXNE
B ANEEFERREMAIF - B8 5 E 2RI
KRB B TRBHTE  RAMOBIEMD RITR
AR (R B AT R
SERANEHBEAEEN BT URHR

BEE) - AHA

ELHEWH

Photovoltaic power plants Megawatt hour

HIREBEBIL IR FLEF 3,243,652 2,691,338
Wind power plants Megawatt hour

[ 77 %% B uh IR FLBF 459,119 197,558

Reduction of standard coal by approximately Tonnes
AR R A NI 1,155,265 889,780
Reduction of carbon dioxide emissions by

approximately Tonnes
W Z AL BRBERAY N 3,043,678 2,438,228
Reduction of Sulfur dioxide emissions by approximately Tonnes
B —E LR BERAY NU 1,444 751
Reduction of nitrogen oxide emissions by

approximately Tonnes
WO REAC BB A NI 1,333 722

Beijing Enterprises Clean Energy Group Limited 1tiZiE5iReEiREEERAT
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ENHANCING RESOURCE EFFICIENCY

The Group's principal business includes photovoltaic power, wind
power and clean heat supply project operation. Our operation
process consumes mainly purchased electricity, water resources
and fuels for clean heat supply services and vehicle uses. Through
formulation of environmental protection policies and measures, for
instance, our wind energy project companies have set up the “Energy
Reduction Management Policy”; while the clean heat supply project
companies have set up the “(Pilot) Regulations on Production Energy
Consumption Management for BE Clean Heat Energy Company
Limited”; we strictly comply with environmental requirements,
increased resources in environmental education, and strive to raise
the awareness on environmental protection of our employees.

Resource Management Measures:

. Requiring energy measurement management system set up
at every wind power plant and benchmarking the on-going
electricity consumption of our facilities;

o Installing new water-saving faucets and posting water-
saving signs, as well as strengthening daily inspection and
maintenance of water facilities at power generation plant, to
avoid water wastage from being diverted, seepage, dripping
and leaking;

J Posting signs for energy saving;

. Encouraging employees to consciously develop water-saving
habits, such as closing the faucet immediately after use to
avoid continuous tap water running.

REERANHA
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Water Consumption

FKE

Adopting Green and Clean Approach iTékEi5iR I8

Water consumption of photovoltaic power plants Tonnes
HIRBEBUHFEKE NI 13,771 42,554
Water consumption of wind power plants Tonnes
[& 1) 8 B UL FEK 2 N 4,600 2,444
Water consumption of clean heat supply projects Tonnes
BRMRIER FEKE N 1,550,281 900,268
Water consumption intensity in power plants Tonnes/Revenue
BILFEKEE (HKD million)
NHE/ EERA
(B&ET) 2.90 6.45
Water consumption intensity in clean heat supply Tonnes/Revenue
projects (HKD million)
BREEIBR EKEE NUPE 3PN
(BBHT) 244.69 128.97

Electricity Consumption

ENEF

Photovoltaic power plants Megawatt hour

HAREE Bk JKEL B 34,339 32,602
Wind power plants Megawatt hour

[ 77 %% & uh JKFLBF 3,583 1,289
Clean heat supply projects Megawatt hour

BRHERIER JK L B 93,943 43,063
Headquarter offices Megawatt hour

BEHAE IR FLEF 165 142
Energy consumption intensity in power plants and Megawatt hour/
headquarter offices Revenue
BILRBRBMAZTE N EEEE (HKD million)
KRB & ERA

(B8%&T) 6.01 4.88
Energy consumption intensity in clean heat supply Megawatt hour/
projects Revenue
BRMEIEEENEREEE (HKD million)
KEEF, & WA

(B&ET) 14.83 6.17

Beijing Enterprises Clean Energy Group Limited 1t 125 aEREBBIRA S



Adopting Green and Clean Approach Tk Ei5iR2i8

Fuel Consumption

7H O #E

Vehicles usage in photovoltaic power plants Liter
K 25 T uh B W {5 Ft 166,437 177,184
Vehicles usage in wind power plants Liter
&\ 17 %% T v B 8 s Ft 18,206 9,547
Vehicles usage in clean heat supply projects Liter
BRAMEIE B BT A Ft 40,606 29,403
Vehicles usage in offices Liter
i /NEN=R T 7+ 7,569 13,454

Diesel Consumption

S0 H #E

Vehicles usage in photovoltaic power plants Liter
AR B B Uk B (S T+ 13,458 0
Vehicles usage in wind power plants Liter
[B 77 %% 55 vk B B B F+ 1,398 /
Vehicles usage in clean heat supply projects Liter
BRMRIER HEE A 7t 5,086 17,533

Total Fuel Consumption Intensity

BRI R E

Total fuel consumption intensity in power plants and
offices
BIL R IR E BRI EREEE

Giga-Joule/
Revenue
(HKD million)
FTIREE
HEWA
(B&ET)

0.98

0.92

Total fuel consumption intensity in clean heat supply
projects
BRMEIE R BB EERE

Giga-Joule/
Revenue
(HKD million)
FIREE
EELON
(B8B%T)

0.22

0.23
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Adopting Green and Clean Approach iTékEi5iR I8

Usage of Other Fuel Sources

H R0 &R

Coal consumption by clean heat supply projects Tonnes
BRMEEEBBREREAE NI 393,297 310,667
Coal consumption intensity in clean heat supply Tonnes/Revenue
projects (HKD million)
BRMEERIER ERERAEE NUPE—F PN
(BBET) 62.08 44.51
Natural gas consumption by clean heat supply projects Cubic meter
BRBEIBEERAARAGEAE (Ten thousand)
SNHAK(E) 2,593 1,237
Natural gas consumption intensity in clean heat supply Cubic meter
projects (Ten thousand)/
BRAREEERAREARE Revenue
(HKD million)
SNFK(B)
EHEWA
(B&ET) 0.40 0.18
Purchased steam consumption by clean heat supply
projects Giga-Joule
BREERIBBRINEFRTERE FREE 423,386 453,938
Purchased steam consumption intensity in clean heat Giga-Joule/
supply projects Revenue
BRMERIBRINERRERAEE (HKD million)
FTREE
EERA
(B8#ET) 66.83 65.03
Purchased hot water consumption by clean heat supply
projects Giga-Joule
BREEIBRINEROKERE FIREH 4,204,867% 1,959,269
Purchased hot water consumption intensity in clean Giga-Joule/
heat supply projects Revenue
BRMRIE R INBRUKEREE (HKD million)
FThREE
EHEWA
(B&#ET) 663.69 280.69

4

Due to the increase in certain clean heat supply projects in the second half of 2018, the hot water consumption data in the Reporting Period increased

accordingly.

BR2018FE T FHIE T E TIHERHERE A REHAKEREBIRE 2L K-
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Adopting Green and Clean Approach Tk Ei5iR2i8

REFINING EMISSION MANAGEMENT

As a socially responsible corporate, the Group is concerned about
global climate change. Besides adopting the above-mentioned
measures, the Group also further reduces greenhouse gas and
air pollutant emissions through promoting green travel and
establishing the “Vehicle Management System”. In the Clean Heat
Supply Business, the “(Pilot) Regulations on Production Energy
Consumption Management for BE Clean Heat Energy Company
Limited” also regulates the relevant air pollutant emissions, which
requires subsidiaries to strengthen emission management, such as
improving combustion methods, and adopting proper measures to
ensure pollutant emissions such as dust, sulfur dioxide and nitrogen
oxides are below national and local emission standards. Meanwhile,
subsidiaries are required to report regularly about their emission
metrics such as dust, sulfur dioxide, nitrogen oxides, and carbon
emissions.

Regarding the wastewater management, the Group has introduced
water treatment equipment in production areas. All domestic and
industrial sewage generated in power plants are required to be
properly treated before being discharged. Test results have shown
that our sewage discharges meet the required standard. During
the Reporting Period, the Group obtained its water mainly from the
municipal waterworks and had no difficulties in sourcing water.

Environmental, Social and Governance Report Izi5 - 11 8 Ei6ikE 2019
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Adopting Green and Clean Approach iTékEi5iR I8

Greenhouse Gases Emissions

BEREBERE

Scope 1°
#i[E1°

Total emissions
=

Tonnes carbon
dioxide
equivalent
(CO2-e)
—altiREE
N

779,189

858,279

— Coal emissions
— R HE R

Tonnes carbon
dioxide
equivalent
(CO2-e)
—ElEiRES
NL'

722,530

830,877

— Emissions from vehicles in power plants and offices
— B RPN EERPER

Tonnes carbon
dioxide
equivalent
(CO2-e)
—EmES
N

484.01

551.65

— Emissions from vehicles in clean heat supply projects
—BERMHEIER BN

Tonnes carbon
dioxide
equivalent
(CO2-e)
—EEmES
NI

106.90

111.03

— Natural gas emissions
— RARBER

Tonnes carbon
dioxide
equivalent
(CO2-e)

& EE
N

56,068

26,739

% Greenhouse gases are generated from fossil fuel consumption from stationary sources and road mobile sources during the Reporting Period.
Calculations of greenhouse gases emission refer to "Appendix 2: Reporting guidance on Environmental KPIs" published by the SEHK, "Guidelines for
Accounting and Reporting of Greenhouse Gas Emissions from Land Transport Companies (Trial)" published by the former Ministry of Environmental
Protection of the PRC, and "Guidelines for Accounting and Reporting of Greenhouse Gas Emissions from Industrial Enterprises in Other Industries (Trial)"
published by the National Development and Reform Commission of the PRC.

1 B AR 2 R BE HE OROR A AR i 25 B B B R B B BR BN A MBI E £ R EREHN ST EHEZEELEMIMEMA (k= IRR
BRBBUEEERIES)  PEARAMBRBRBAREREMYN (E LBEHCFAERBHIRE R ZERERD (H17) ) ARPEARH
MEBRRERMAEZESEMN (TEHEMTECERERBHRRE T ERREERR (H17)) -
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Greenhouse Gases Emissions

BERBEHENE
Scope 2¢
& [F2¢
Total emissions Tonnes carbon
B E dioxide
equivalent
(CO2-e)
—HA{tIEE
N 589,659 324,848
— Heat consumption Tonnes carbon
— ) ERE dioxide
equivalent
(CO2-e)
—HAtIkEE
NI 509,108’ 265,433
— Emissions from electricity use in power plants and Tonnes carbon
offices dioxide
—BIRPRATIBEE N equivalent
(CO2-e)
“EltiREE
NI 23,237 25,008
— Emissions from electricity use in clean heat supply Tonnes carbon
projects dioxide
— B 2MIRIAE T HHEK equivalent
(COz-e)
—EbE S
N 57,314 34,387

Greenhouse gases are generated from consumption of purchased heat in the production process as the indirect greenhouse gases emission during
the Reporting Period. Calculations of greenhouse gases emission refer to "Guidelines for Accounting and Reporting of Greenhouse Gas Emissions
from Industrial Enterprises in Other Industries (Trial)" published by the National Development and Reform Commission of the PRC, and “Notice on the
Preparation of the 2018 carbon emission report and verification and emission monitoring plan” published by the Ministry of Ecology and Environment of
the PRC.

ILEAR EREHBCRRERARSEHINER N EEERBEFEEANBBEAEREEN SFEFEL2EREARANBBERERNREZESH
M) (TEHEMITECFRERBHBRE AR RERR (F17) ) MhE ARAMEERRITIHEME (BN MEF2018F E ik RS EzE
R HERR BRI BI 6 TIERBAN) -

Due to the increase in certain clean heat supply projects in the second half of 2018, the heat consumption data in the Reporting Period increased
accordingly.

HM2018F T FHE TE TIERMEER - MARE MR FEEURRE 21K -
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Adopting Green and Clean Approach iTékEi5iR I8

Greenhouse Gas Emissions

BEREHEME
Total Emissions (Scope 1 & Scope 2)
BHRE (BE1MNEGE2)
Total emissions Tonnes carbon
B E dioxide
equivalent
(CO2-e)
—EtREE
N 1,368,849 1,183,126
Greenhouse gas emission intensity of the power plants Tonnes carbon
and offices dioxide
B R AEH R EREHNEE equivalent
(COz-e)/
Revenue
(HKD million)
—EtREE
YNUPE—F PN
(B8&T) 3.74 3.66
Greenhouse gas emission intensity of the clean heat Tonnes carbon
supply projects dioxide
BARMEEBERERBIENEE equivalent
(COz-e)/
Revenue
(HKD million)
ZHetIREE
NUPEF I ON
(B&ET) 212.31 165.8
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Adopting Green and Clean Approach Tk Ei5iR2i8

Air Emissions from Vehicles?

HRZERT R BEHRES

Carbon Monoxide (CO) Kilogram

—4&1bHx (CO) Fx 2,753 969
Sulfur Oxides (SOx) Kilogram

Faft? (SOx) Fx 3.81 3.65
Nitrogen Oxides (NOx) Kilogram

Aa t (NOx) Fx 686.25 74.22
PM2s Particulates Kilogram

PMo s % HL T 18.99 9.10
PMo Particulates Kilogram

PNhof& ) F KL T T 20.71 9.37

Air Emissions from Clean Heat Supply Projects

FREHEBRERZRSRYSERE

Dust Tonnes
1B EE NI 16.99 28.54
Sulfur Oxides (SOx) Tonnes
mE{E® (SOx) N 99.83 80.87
Nitrogen Oxides (NOx) Tonnes
RAt® (NOx) N 226.22 189.54

Wastewater Discharges

SRR E

Wastewater discharged by photovoltaic power plants Tonnes
FHARBEBULH) )G KBER S NI 8,670 32,543
Wastewater discharged by wind power plants Tonnes
[& 1) 8 B uE )5 K BERE N 1,120 1,099
Wastewater discharged by clean heat supply projects Tonnes
BRMEIE B &5 KB E N 233,930 9,690

Calculations refer to “Technical Guideline for the Preparation of Road Vehicle Emission Inventory (Trial)” published by the former Ministry of

Environmental Protection of the PRC.

AENETRE2ERE ARINBEFIRFRENE M CERBBEHHUSERSIBIMTER (RH17) ) -
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Adopting Green and Clean Approach iTékEi5iR I8

To reduce the waste produced by the power plants, the Group
established various waste management procedures, such as the
“Regulations on Facility Repair and Handling” and the “Regulations
on Dangerous Chemicals” in accordance to relevant laws and
regulations such as the “Law of the People’s Republic of China on the
Prevention and Control of Environment Pollution by Solid Wastes”,
and adopted a “Repair before Sale” principle to handle impaired
facilities at the power plants. Considering that hazardous waste is
not only harmful to the environment, but is also detrimental to the
health and safety of our employees. As such, the Group handle
hazardous waste carefully by setting up designated collection areas
for each type of hazardous wastes, and has appointed qualified
industrial waste handlers to collect and handle the wastes in a proper
manner. The non-hazardous office waste generated in the Group's
operations is mainly waste paper. To reduce the consumption of
the paper, the Group advocates a paperless office, enhancing the
awareness on environmental protection of employees. The Group
devotes to achieve a green operational principle that emphasises on
environmental protection and resource conservation.

In the Clean Heat Supply Business, the “(Pilot) Regulations on
Production Energy Consumption Management for BE Clean Heat
Energy Company Limited” regulates business units to dispose
hazardous waste properly in accordance with the relevant national
regulations. All business units should reuse general waste which
is not listed on the “Directory of National Hazardous Wastes” as
far as practicable. If reuse is not possible, business units should
take effective measures to reduce consumptions and hire qualified
companies to handle the waste.

Beijing Enterprises Clean Energy Group Limited JtiZi5REEIRSEBERAS

RTBLBHELNERY ARERE (T
ARKNBEEBREY SRREIAE) FHEAZE
BEBRBIET (REEERERZERT) (ER
LEBmEERRE) —RINEMEERF WERE
[FEEBE| RAKRESHBEZNRE ZED
BERRDIMEYRRAS THESHETH
BEELZZERES R AKEREEASE
BEEVREETOERER BFEREIERESEEE
BEEY URETERNTEEYREABINE
EMTAREREERRERY AKETES
BIETEENESRABEZNIERER R
T BB SRR AERE - AR BB ETER
MR TEMRETBAANRRER BIHE
BERRERE SMNERNGEESED-

ERRMEEB D ALEFRRANER AR
RRETEEEE (B17)) PREEL R
MR EL  HBIEIRBEIR A AR TSR ETT
HERE FARBRNARIA (BKRERRE
YRR B —REEY - HEANMA  RELAER
BA RIE TR E TR EE G SRR Ry X A A
EREEM R AEIERE-



Adopting Green and Clean Approach Tk Ei5iR2i8

Hazardous and Non-hazardous
Waste Generated

EEREZERRYELS
Used batteries generated from photovoltaic power
plants Kilogram
HRRBEBUEENEE M T 961 75
Used batteries generated from wind power plants Kilogram
BAOEEMELENEEM T 0 0
Used batteries generated from clean heat supply
projects Kilogram
BRMEIEE EENES T 0 0
Used batteries generated from headquarter offices Kilogram
BEWNEEENEEM Fx 27 0.2
Used batteries generation intensity Kilogram/Revenue
BENELERE (HKD million)
Fr EERA
(B&ET) 0.15 0.01
Used daylight lamp generated from photovoltaic power
plants unit
FARE B EAENE B E 1[él 200 836
Used daylight lamp generated from wind power plants Unit
[B 8 BuhE £ EE A R E 1@l 36 24
Used daylight lamp generated from clean heat supply
projects Unit
BRMEIEE EAEREBE 1zl 0 0
Used daylight lamp generated from headquarter offices unit
BB AEEERNEERNRE 12l 0 0
Used daylight lamp generation intensity Unit/Revenue
BERXEELERE (HKD million)
8,/ & KA
(B8&T) 0.04 0.12

Environmental, Social and Governance Report Izi5 - 11 8 Ei6ikE 2019

29



30

Adopting Green and Clean Approach iTékEi5iR I8

Hazardous and Non-hazardous

Waste Generated
EEREEBREYELE

Boiler slag generated from clean heat supply projects Tonnes
BRMEIRE EENRIES N 64,664 55,709
Coal ash generated from clean heat supply projects Tonnes
BB AR TE B B A BV N 23,039 10,935
Office waste generated from photovoltaic power
projects Tonnes
HRBEEEE WA BELES AE 6.90 4.22
Office waste recycled from photovoltaic power projects Tonnes
HRFEEBREE P ANREIYE NI 6.18 4.02
Office waste generated from wind power projects Tonnes
RAOZEBEERANREES N 0.28 0.24
Office waste recycled from wind power projects Tonnes
RBIEBEEIREE AR EIKE N 0.20 0
Office waste generated from clean heat supply projects Tonnes
BRREBEERANREES N 0 5.08
Office waste recycled from clean heat supply projects Tonnes
BRMEEIEE AR B E N 0 5.08
Office waste generated from headquarter offices Tonnes
BEMAERANIRELES NI 29.2 0.75
Office waste recycled from headquarter offices Tonnes
REM AT ABIREWE AWE 29.2 0
Office waste generation intensity Kilogram/Revenue
MANIREERE (HKD million)
T EERA
(B&ET) 5.74 147
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Adopting Green and Clean Approach Tk Ei5iR2i8

CONCERNING ENVIRONMENTAL IMPACTS

To strengthen the Group’s management on environmental protection
and water and soil conservation, the Group has further formulated
the “Regulations on the Environmental Protection and Water and
Soil Conservation of BECE”, which requires all business units to
implement the accountability system for targets on environmental
protection and water and soil conservation, to establish level-based
targets and performance appraisal methodology, and to achieve
the various targets on environmental protection and water and soil
conservation by each level.

During our implementation of construction projects, such as
those construction projects for photovoltaic power, wind power
and clean heat supply, the Group requires each business unit to
stringently comply with the “Law of the People's Republic of China
on Environmental Impact Assessment”, the “Regulations on the
Administration of Construction Project Environmental Protection”
and the “Classified Administration Catalogue of Environmental
Impact Assessments for Construction Projects”. During feasibility
study stage of a construction project, the construction unit (or the
project company) should engage a qualified company to prepare
an environmental impact report which assesses the environmental
impacts brought by the project comprehensively. The project
company should then submit the report to the environmental
protection administrative department for approval on time in
accordance with the management procedures. The Group anticipates
to strengthen the management of potential environmental risks,
minimise its environmental impacts and achieve sustainable
development through standardising ecological protection and
pollution prevention measures at all stage.

Environmental, Social and Governance Report Izi5 - 11 8 Ei6ikE 2019
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Being Responsible - Develop Innovative Technology and Achieve Service Excellence

BIEE -Rlihilx i lirz

TECHNOLOGICAL RESEARCH AND INNOVATIONS

The Group actively encourages technological research and
development and innovation. During the Reporting Period, the Group
acquired 1 invention patent and had 5 invention patents that are
being processed. The Group also acquired 10 utility model patents,
had 3 utility model patents that are being processed and applied for
2 utility model patents. To further promote the concept of scientific
development, strengthen and regulate the technology management
and enhance the technological innovation capability, the Group
has established systems such as the “Management System of
Technological Work of BECE", the “Management of Technological
Achievements of BECE” and the “Management of Intellectual
Property Rights of BECE".

The “Management System of Technological Work of BECE" regulates
technological works, including to establish a comprehensive
technology management system, to establish a technological work
management system, to formulate and implement the Group's
technology development plan, to establish a Group Technical
Committee, and to work on technological project management,
intellectual property management, technological achievements
management, technology awards management, external
technological exchange and technological funds management. The
Group's departments, operation departments and project companies
actively carry out technological innovation and technological
transformation works. The Group will reward groups or individuals
who have made significant contributions on technology and
innovation aspects.

In addition, the Group emphasises on its protection of intellectual
property rights. The “Management of Intellectual Property Rights
of BECE" regulates that Technology Research and Development
Center is the centralised department on intellectual property rights
management of the Group, which is responsible for formulating the
management system on intellectual property rights, and directing,
supervising and inspecting the patent protection management in
all business units. Before carrying out technology activities relating
to intellectual property rights, such as the initiation or completion
of major scientific research projects, application for trademark
registration or use of new trade names, the responsible departments
must search and update the intellectual property rights involved in
the activities so as to further strengthen the intellectual property
rights management.

Beijing Enterprises Clean Energy Group Limited JtiZi5REEIRSEBERAS
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Being Responsible - Develop Innovative Technology and Achieve Service Excellence
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SAFETY AND MONITORING ZRHEEE

The Group strictly complies with laws and regulations concerning AEEBRBETHMEENERMRBEF P K
health, safety matters and remedies that are relevant to our R Z2EE R ERBOERER W
products and services, such as the “Work Safety Law of the People’s (PEARAMBEZZEER)  (PEARLR
Republic of China”, the “Law of the People’s Republic of China on BB ZERIRE)  (PEARKEFBEEE)
the Prevention and Control of Occupational Diseases”, the “Fire CBENREEEEEMNE) (RELEEEETA
Protection Law of the People’s Republic of China”, the "Measures THESIIE (FELEBENLZEZEESY
for Regulating the Work Safety of Electricity”, the “Measures for EETARBHER) (DELEEEZFELE
Administrative Penalties against lllegal Acts Concerning Work Safety”, AFE) - WHITE T —RINAFBEEREE - @0 (&
the “Guidelines for Enterprises to Develop Emergency Response Plan SR BT EMRRIZEGER)  CLRE
for Work Place Accidents” and the “Guideline of China Occupational UHAEEEBHRE)  CERARKETERTE)
Safety and Health Management System”. Also, the Group has CERBEHZ R REEFEERATE) (k2%
established a series of internal management policies, including the EEEYE) 2EREEBLEEEREPEEN
“Procedures on Hazard Identification, Risk Assessment and Risk BELEHEERR-

Control”, the “Regulations on Photovoltaic Power Plant Production”,

the “Regulations on the Management of Operation and Maintenance

Organizations”, the “Regulations on Photovoltaic Power Plant Safety

and Equipment” and the “Safety Production Management System” to

manage potential occupational safety and health risks arising from

the production and operation process in a comprehensive manner.
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BIESE —RlikEe s iRFS

For the safety management, the Group upholds the management
principles of the “Promoting Safety First through Preventive Measures
and Integrated Governance” and seeks to reduce the chance of
safety incidents. To enhance the efficiency of our monitoring and
governance, the Group has established a Safety Quality Department
and hired designated production safety personnel to strengthen the
implementation of our control. Safety investigation is conducted on
both regular and occasional basis, which subsidiaries conduct at
least one comprehensive investigation every month, while the Group
conducts safety investigation on all business segments quarterly
and checks on all major projects. Within five days after a safety
investigation, the investigation team will report all major safety issues
and require immediate remediation by the organisation through
formal notification.

Furthermore, through the “Regulations for Managing Production
Safety Incident”, the Group requires different business units to
prepare their own emergency plans for mitigating the impact of
the potential safety incidents. For instance, they are required to
formulate integrated, incident-specific and on-site emergency plans
respectively in accordance to national regulations such as the
“Emergency Response Law of the People’s Republic of China”, the
“Measures for the Administration of Emergency Response Plans”
and the “Measures for the Administration of Contingency Plans for
Work Safety Accidents”. Moreover, each business unit are required
to conduct safety training of integrated, incident-specific and on-
site emergency plans regularly to ensure that their emergency plans
could be implemented effectively.

Beijing Enterprises Clean Energy Group Limited 1t 125 aEREBBIRA S
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Being Responsible - Develop Innovative Technology and Achieve Service Excellence

CUSTOMERS AND SERVICES

The Group adheres to the development strategy that actively
develops renewable energy such as photovoltaic power and wind
power from the natural renewable resources at the supply side,
develops businesses such as heat supply business to explore
the market at the demand side, and expands the distribution and
sales of electricity and other energy through gaining opportunities
from energy reformation at both supply and demand sides. To
continuously improve the quality of customer service, we take
feedback extensively from customers and other stakeholders, and
then regulate our management based on customers’ complaints on
our products and services. For instance, the “(Pilot) Customer Service
Management System of BE Clean Heat Energy Company Limited”
states:

o All complaint orders should be recorded and then passed
to duty officers’, and should not be withheld. When the duty
officers receive the complaints, they should investigate and
verify the situation.

o If the complaint is justified, the complaint should be recorded
in an assessment form. Penalties should be imposed according
to the assessment criteria. The customer should be replied
with detailed penalties and problems should be solved through
coordination. A follow-up action should be made to the
customer after the problem has been resolved.

o For online questions or complaints, the customer service
department shall designate employee to respond them on time
through posting, commenting, private letters or other forms.

? Duty officer: refers to the commanding employee on duty
BER: EENHEEMEEAR
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FFERE
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Case Study =%l

To adhere to the “Notice on the Implementation of Pilot Work on
Central Heat Supply to Direct Piping to Households"[2019]N0.99
issued by Xi‘an Municipal Comprehensive Law-enforcing Bureau of
City Administration, we adopted an all-in-one service that providing
“Toll-to-Door, Direct-to-Door and Service-to-Door” to our customers.
Since the beginning of August 2019, Xi‘an Beijing Enterprises Jiasheng
Heating Power Co., Ltd. set up sign-up points in the neighborhoods
and won the heart of the majority of customers through patient and
enthusiastic attitude, which consolidated a smooth commencement
of heat supply in the winter.

For privacy issues of our products and services, the Group has
formulated the “Confidentiality Policy of BECE"” based on the
actual situation and in accordance with the “ Regulation on the
Implementation of the Law of the People’s Republic of China on
Guarding State Secrets “, the “Anti-Unfair Competition Law of the
People’s Republic of China” and other relevant laws and regulations.
This policy states that the design and the development of a new
product by using the Group's trade secrets or release of relevant
information without the Group's written consent is strictly forbidden.
In case of any violation or infringement causing economic l0ss to
the Group, the Group will take action in accordance with relevant
regulations to further protect the Group's confidentiality and
safeguard the legal rights of customers.

Beijing Enterprises Clean Energy Group Limited JtiZi5iREEIREBERAS
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Having Values - Promote People-oriented Culture and Provide Development Channels
BRE-UARK RIHBRERISE

PROTECTING EMPLOYEES' RIGHT

The Group strictly complies with the laws and regulations, including
the “Labour Law of the People’s Republic of China“, the “Labour
Contract Law of the People’s Republic of China”, the “Law of the
People’s Republic of China on the Protection of Minors”, the “Social
Insurance Law of the People’s Republic of China”, the “Employment
Ordinance”, the “Minimum Wage Ordinance” and the “Employees’
Compensation Ordinance” of Hong Kong. On the basis of complying
with laws and regulations, the Group respects human rights and
prohibits the use of any child labour or forced labour. The Group
is against any form of discrimination and protects the employee
rights by establishing detailed internal systems and communication
channels for employees. During the Reporting Period, the Group
has not received any violations of laws and regulations relating to
recruitment, dismissal, remuneration, promotion, working hours,
resting period, equal opportunities, diversity and anti-discrimination.

Recruitment and Promotion
BRERER:

HESTHES

AEBEEBRET (FEARKNMBELSEE) -
(FEARKMBESBHERNE) - (FEARKM
BRKFARBEE)  (FEARKMBE L SR
%) WRER KREHHD - (HKETZEBKL)
(BERERD) FEARERNERE EEA
% ZIERETMES ST - REMEAH A
18 WiBBHEFANAIHEFNELE TEBR
REAGEB TG -NAREH AEEKRE
EEEABRE BE FH 571 THESH
RE - FERE 2L REAGEBREZER
=

In order to recruit a variety of talented individuals, the Group has set up a rational and equal
recruitment mechanism which involves the comprehensive assessment of candidates’
knowledge, morality, ability, experience and job qualification requirements. This mechanism
is based upon the “Management Approaches of Beijing Enterprises Clean Energy Group
Limited” toward Employee Recruitment and our adherence to the principles of “Social
Orientation, Open Recruitment, Fair Competition, Comprehensive Assessment and Merit
Selection”. Through formulating the “Management Measures for Employee Promotion”
to specify the rules for the promotion of employees and regulate the management of
promotion of employees.

Employment

EEER

RTEARNMEBSEMER FEAEBMBEIBEES AT  AEEKE ALEBRLERE
EERARBEERE)  FAEAALE QRER ATHSE TES% 2EHA]
ERE E2E - B e ERMEUEARERS T EHEEELTEEEZ YRS
HECBIEAERIE)  BHEEIEARA REETEAEE-
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BlEE-MARK RMHIERERE

Labour standards
IR

The Group encourages multicultural and innovation capability and adheres to legal
employment management. It is clearly stipulated in the “Staff Handbook” that the
employees’ treatment in the Group is not affected by factors such as age, gender, race,
nationality and marital status.

To avoid child labour and forced labour, the Group requires candidates to present
their identity cards during the recruitment process, ensuring that they meet the legal
requirements. In addition, the legal rights of employees are protected through the signing
of labour contracts. During the Reporting Period, the Group has not received any cases of
violations relating to the illegal employment of child labour and forced labour.

AEESBZ T XEMBIFES BRAZAT ROXEE £ (BITFM) heAEREL
BETMFETREFEK Eh Bk BE BSERIERRMZINFE-

RTHEETRRFSTERNEL  AREERBRAZBRFREALAL R NE  #
RENAZEERENREFER ZRBRILHERAEHN REEINGEER -NA
BEH AEEAREEEEMEFEERAEI AT S THBITHASEREATEN
EBREMRERRF-

Dismissal
e

In respect of the employee dismissal, the Group enforces relevant regulations in accordance
to the “Labour Law of the People’s Republic of China” and the “Labour Contract Law of the
People’s Republic of China”, strictly prohibits any unfair or unreasonable dismissal.

BARETHRE ~AEBRR (MEARKNEEHE) K (PEARANBELEHERE)
THEARENT BRELTRAFHATIAENBRREFE L
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Working Hours
and Leaves
TR BB R A

Salary and Benefits
5 B 52 1 A

BlEE-MARK RMHIRRIE

To systematically standardise working hours and improve employee benefits, the Group has
developed the “Management Approaches of Beijing Enterprises Clean Energy Group Limited
toward Attendance and Leave” based on national and local policies and regulations relating
to labour, insurance and welfare, as well as actual conditions. This management approach
systematically regulates employees” working hours, and also stipulates that employees are
entitled to statutory holidays such as sick leave, injury leave, marriage leave, bereavement
leave, maternity leave, annual leave.

BRTEABHRABETITHRRE NERSETIR/IKTE AREREER &I BB
B R BANEBRERE BEERBER SIET AtEFREREEERARETE
HRARBERWER)  REEWEZRURBET ETTIERE ARRETEIAIERR
B IER BRR ER ALEHFFREEEHRA -

On a fair basis, the Group further offers competitive remuneration packages to its
employees in order to attract talented people. It is stipulated that the Company should
provide two types of welfare allowances to employees according to the “Welfare Allowance
System of Beijing Enterprises Clean Energy Group Limited”:

o Statutory welfare allowance: employees are entitled to welfare and benefits
according to the relevant national legal provisions. For example, the Company makes
contributions toward social insurance and a housing provident fund for employees in
accordance with the prescribed proportion;

o Special welfare allowance: employees are provided with special welfare such as
communication subsidies, job title subsidies, on-site subsidies, based upon the actual
working environment, work content and other factors.

AEBERTFHNER L E—TRABTRHEAAERFNNFHARERIIEFTAS L
REREREEERARBIRIGIE) RELRERE TREMBRHIEAR

o JAERAMER MEBIRBEZMEREZGFAZIMNEMNGE MAETERR
ELpl tterRREEFAES:

o  FHEGBHHERB RBERITERE TERRFRRZXNHHREFNAE - @A
B BEME)  THIRSHEE -
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BlEE-MARK RMHIERERE

As of the end of the Reporting Period, the Group had 2,059
employees in total, of which 1,566 were male, 493 were female. The
detailed figures are as follows:

BEARREHRR NEBE THEAZBE2059A
Hep BB T A1,566 A B T AI93A A
RT&K:

Total Workforce

BTHAE(AN)
By Gender 2019 2018
12 1 Bl &l 5 —E—N\F
Male
3 1,566 1,978
Female
- 493 488

Total Workforce
BETHEAH(A)
2019

18-25 Years Old

18-255% 183 295
26-34 Years Old

26-347% 804 1,243
35 Years Old or Above

3553 A 1,072 928

Total Workforce

BIBAE(AN)
By Employment Type 2019 2018
RERBERE S —E2-NF —E-N\EF
Senior Management
BAREEAE 13 10
Middle Management
FEEEAES 86 191
General Employee
LTmET 1,636 1,828
Contract and Temporary Employee
BHAREHET 324 437
Total
A&t 2,059 2,466
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By Birthplace Anhui Beijing
ZH# R
Total Workforce
in 2019
38 101

20196 8T

By Birthplace Heilongjiang ~ Hubei
REEE S RET Bl

Total Workforce
in 2019

58 26
20196 ET
BAZ(A)
By Birthplace Inner
e ) Shandong
REEE D Mongolia L3
e
Total Workforce
in 2019
432 120

2019581
#(A)

Gansu
H

Hunan
A

Shanxi
i}

230

Guangdong
BR

Jilin
L

120

Shaanxi
BREG

83

BlEE-MARK RMHIRRIE

Guangxi  Guangzhou  Hainan Hebei Henan Yunnan
=i} EM et Ak L= =g
2 I 1 265 76 6
Jiangsu Jiangxi Liaoning Qinghai Ningxia Zhejiang
L& AN} BE 58 =B piipan
36 19 294 3 84 1
Sichuan Tianjin Tibet Xinjiang  Hong Kong
m)ll AR P #eE B
10 I S 3 10

Total Employee Turnover

ETRXBAE(A)
By Gender 2019 2018
1 Bl &l 5 —E-N\F
Male
= 653 514
Female
o8 203 185
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BlEE-MARK RMHIERERE

Total Employee Turnover
ETIRRBAE(A)

By Age 2019 2018
EFRE D —E-NEF —E-—N\F
18-25 Years Old
18-255% 69 110

26-34 Years Old
26-347% 342 405

35 Years Old or Above
355Kk BA £ 445 184

Total
a5t 856 699

By Birthplace Anhui Beijing Fujian Gansu Guizhou Hebei Henan
REEEH 7 i =)= H&E M k! LIN=]
Total Employee Turnover
in 2019
2019F B Tk
BAB(AN)

By Birthplace Hunan Jilin Jiangsu Jiangxi Liaoning Qinghai Ningxia
REEE S k=] SR LA pANii} BEE 58 EE
Total Employee Turnover
in 2019
2019F B Tk
mAB(A)

By Birthplace Shanxi Shaanxi Yinchuan Sichuan Tianjin Tibet Hong Kong
REEE S i pREg )1 91| R i BB
Total Employee Turnover
in 2019
2019F E Tk
BAB(AN)

12 74 8 8 13 74 34

1 14 21 15 249 1 5

97 18 28 20 7 1 3

Inner
Mongolia
A

Xinjiang
g

By Birthplace Hubei Yunnan Shandong Zhejiang  Heilongjiang
REEL D ik Sy HZ iipan ERET

Total Employee Turnover
in 2019
2019 B Timsk
BAZ(AN)

18 6 76 3 10 27 3
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OCCUPATIONAL HEALTH AND SAFETY

The Group is committed to creating a safe and secure working
environment for our employees. To provide a safe working
environment and protect employees from occupational hazards,
the Group adheres stringently to the relevant laws and regulations,
such as the “Work Safety Law of the People’s Republic of China”,
the “Fire Protection Law of the People’s Republic of China”, the “Law
of the People’s Republic of China on the Prevention and Control of
Occupational Diseases”. During the Reporting Period, The Group did
not receive reporting of significant safety incident of work-related
fatalities, or reporting of lost workdays due to work-related injuries.

Based on the establishment of a comprehensive safety system
and security mechanism (please refer to the section “Safety and
Monitoring” for details), the Group also emphasises awareness on
health and safety of our employees and formulated “Regulations
on the Responsibility System for Production Safety” to regulate
the education and training institutions in each unit should take
into account the actual working conditions, the situation of the
employees and the requirements of their posts. The Group carried
out various forms and levels of targeted safety training and kept
learning recordings. During the Reporting Period, we organised 12
safety training sessions with a total of more than 500 participants,
which resulted in 100% of BECE's internal employees being employed
after training and assessment. Through a series of safety training
and activities, the Group aims to enhance employees’ ability to
identify various potential safety risks in the work environment and
understand relevant preventive measures.
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BlEE-MARK RMHIRRIE
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The Company organised the 2019 fire drill

% on November 7, 2019

© R2019F11878 » R A TEIT2019F X KEH
S EEER
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BlEE-MARK RMHERERE

Shanxi Regional Qingyuan Power Plant 2019 Fire Drill was successfully held on November 8, 2019

20194 |l 7 & 350 IR B 3 K B R ARUE B 7R2019F 11 A8 B IR & BR

Cultural activity is a representation of spiritual and cultural lives and
actively helps to enhance employees’ overall quality, alleviate work
pressure and enrich their lives outside the workplace. To this end, the
Group actively hosts multiple cultural and entertaining activities for
employees, such as team building. These activities effectively help
employees to attain a balance between their career development
and personal leisure lives and help them to maintain a healthy
physical and psychological conditions.

ALEBIERBEIULEBTNREZ — HERRS
BTIHRARE F&EIITEEN 2E8ITXE
SRR HEITRENER - Bt AREER
RETRHESBYCREEE) WEREHE -
BLRHEMMEN TETESXEERLEAAR
BB HBISFE  REFSZOEE-

BE Clean Heat Energy Company Limited organised the 2019 team building activities on August 31, 2019
R2019F8H318 LB RB N ERA A EHW2019FBE T
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PROMOTING EMPLOYEES' DEVELOPMENT

According to talent development strategy and individual employee
development planning, the Group has formulated the “Training
Management System of BECE", which clearly stipulates that
managers at all levels have the responsibility to provide conditions
and opportunities for their subordinates, and grow together through
sharing. Employees can choose various types of training according
to their actual situation, including enrolling in open classes, external
vocational training, foreign training or visits. For open classes, the
human resources department regularly collects information on open
class, prepares schedules for open classes and recommends training
courses to relevant departments. For external vocational training,
employees participate in external vocational training or study in
areas related to their own work are entitled to the reimbursement
of related expenses and examination leave, of which specific
details are set out in the “Employee Social Title and Qualification
Management Measures”. In addition, planned foreign training or visits
are conducted by the Group according to the developmental status
of the Group, whereby main management personnel or professional
and technical personnel of important positions undergo study and
training abroad when situations are deemed suitable. The adoption of
a variety of training methods not only improves the quality of training,
but also helps employees utilize their time for a better personal
growth.

Environmental, Social and Governance Report Izi5 - 11 8 Ei6ikE 2019
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BlEE-MARK RMHIERERE

During the Reporting Period, the Group completed major projects for EA AR EH AEBEETHNOASEEERE

talent development including () elite management talents training BE (BEREEASEERE URKEBRE
with kick-off meetings, (i) case (project) review and sharing training IEF&@J@ ()ZEPPIpl (B ) BERD Z1E

for each department, (i) new employee training and (iv) management A (i B TR RFIEEIN : (v)E £
trainee evaluation and debriefing. The detailed training data is as TE i I B 1 A AL B B R T4 - ALEEIEFISUR R R
follows: RT&:

Percentage of Employee Trained (%)
ZHNETHESEE (%)

By Gender
BRI 82

Male
== 76.85%

Female
2z 23.15%

By Employment Type

RERERSE S

Senior Management
BREEAE 2.58%
Middle Management
FEEREAB 6.48%

General Employee
LTBET 73.56%

Contract and Temporary Employee
BHREHET 17.38%

Beijing Enterprises Clean Energy Group Limited JtiZi5REEIRSEBERAS
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BEE-MARK RHIBRRIE

Average Hours of Training Completed by Each Employee (Hours)
BEE T TREIH TG RFE (NAF)

By Gender
&1 Bl &l 5
Male

EB
=3

Female

z 19.79 11.25
By Employment Type
REBERE S

Senior Management
BREEAE 43.05 /
Middle Management
FEEEAE 42.80 /
General Employee
LTBET 23.42 /
Contract and Temporary Employee
GHAREHET 8.26 /

The Group successfully launched the third phase of open class training on 19 July 2019
2019578198 AEBIEFIBFRE =B ABRZIEES
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Being Sharing - Establish Development and Practice Social Responsibility

BRE-Ur¥ER ERoHS&E

STANDARDISING PROCUREMENT AND
MANAGEMENT

The Group is committed to building a responsible supply chain.
Besides complying related laws and regulations such as the “Bidding
Law of the People’s Republic of China” and the “Regulation on
the Implementation of the Bidding Law of the People's Republic
of China”, the Group has further formulated relevant systems
to manage supply chain risks such as the “Group’s Supplier
Management System”, the “Group’s Tendering and Procurement
Management Approach” and the “Qualified Supplier Management
System”.

The Group stipulates that all bidding and procurement processes
should follow the principles of fairness, justness, openness and
integrity. In the process of bidding and procurement activities, all
departments should perform their duties and work collaboratively
to ensure these activities are completed orderly, efficiently and
controllably. Subsidiaries and their employees are strictly prohibited
from engaging in any unjust and unfair behaviour like bid rigging,
colluded bidding and complementary bidding.

During the selection process, we require all potential suppliers to
submit qualification in health, safety and environmental performance,
such as ISO 9001 Quality Management Systems Certification, 1SO
14001 Environmental Management Systems Certification and
OHSAS 18001 Occupational Health and Safety Management Systems
Certification. Our designated officers will then conduct on-site visits
to suppliers to conduct a comprehensive performance assessment
in areas such as corporate environment, quality, delivery, services,
business performance, production management and safety. Potential
suppliers will become our qualified suppliers after approval of the
supplier assessment report is granted by the Group’s management.

In addition, to further address the environmental and social
risks associated with supply chain and promote the sustainable
development of the entire supply chain, the Group stringently
stipulates its upstream suppliers to fulfill their obligations on
safety, health and environmental issues. For instance, the Group's
photovoltaic solar panel procurement requirements state clearly that
our suppliers are required to comply with all national mandatory
standards on energy, safety and environment. In addition, the
Group extended our requirements to suppliers’ procurement in key
components and raw materials. Providing technical specifications
for our solar panel manufacturers, we would shortlist at least three
or more upstream suppliers for their components and raw materials
purchases. Our panel manufacturing partners would then require to
choose their upstream suppliers according to the designated shortlist
to ensure upstream products are compliant with our standards
for product quality, safety, environmental protection as well as
occupational health etc..

Beijing Enterprises Clean Energy Group Limited JtiZi5REEIRSEBERAS
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BRE-UR¥R BITHE88E

For the evaluation and supervision of suppliers, the Group requires R HERNTIENEEEE AEBHFEH
that each procurement units of the Group to conduct post-contract EERELEEMNBESREBPIERFTEEBS
evaluations on an annual basis. The post-contract evaluations of B R AEESEAAABPIETRENBIEL
suppliers are divided into two stages: evaluation on the execution of ~ {E- ERMETED A& BB L ENKET
contract conditions and the evaluation on operational performance. FEMERE BHEAREHR AEE S B MG
As of the end of the Reporting Period, the Group cooperated with a FETEN B HEH238K - R B R - B8 L&
total of 238 suppliers in the PRC, which are from Beijing, Shanghai, ELRESHE ABERNTAR:

Jiangsu, Shandong, etc.. Specific information is as follows:

Number of

Qualified Suppliers

(Unit)

EREEREAE

Region = (X)
Beijing =M 62
Shanghai Babishiil 13
Tianjin RAEM 5
Chongging BEM 1
Jiangsu LA 31
Shandong IWERE 23
Hebei L) 17
Henan A 17
Zhejiang WTE 15
Liaoning BEA 14
Shaanxi pREEE 8
Guangdong ER4A 7
Anhui ZHRE 4
Gansu HeEa 3
Shanxi iy 3
Inner Mongolia NEH 2
Ningxia -y =) 2
Xinjiang e 2
Jiangxi LA 2
Hunan iR 2
Guizhou EME 1
Heilongjiang BEIA 1
Jilin HHE 1
Hubei #it4a 1
Qinghai 584 1
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Being Sharing - Establish Development and Practice Social Responsibility

BRAF-UR¥R BOHS8E

COMMUNITY HARMONY AND BUILDING

The Group acknowledges that good relationship with the community
is one of the important guarantees for the business to achieve
sustainable growth, so the Group has been working hard to create
value for the community. During the Reporting Period, The Group
complied with “Law of the People’s Republic of China on Donations
for Public Welfare”. Through active and regular communications with
local residents (including vulnerable groups from the neighbouring
community), the Group actively participates in public activities to
make contributions to the construction of a harmonious community.

The Group actively responded to the call of the National Policy of
“Targeted Poverty Alleviation” and provided financial and material
supports to the poverty alleviation works. During the Reporting
Period, the Group had a total of 9 power plants that launched poverty
alleviation projects. Of which, Haixing power plant, Yihua power plant,
Fengning power plant, Suotou power plant, Kuancheng power plant,
Yuxian power plant, Anyang power plant donated funds for poverty
alleviation while Zhongning power plant and Yuyang power plant
donated goods to help impoverished households in villages;

o To support the local education development, Haixing power
plant has donated RMB4 million. Furthermore, it spent RMB600
per mu per year on reclamation of saline-alkali soils to boost
local economic development;

o Yihua power plant aided 667 impoverished households in
Guocun Town of Zhangjiakou through of poverty alleviation
funds. Each household receives RMB3,000 per year. Besides
funds, the plant also donated RMB1 million to Guocun Town;

o Fengning power plant aided 2,000 impoverished households
in Neixiang Town of Fengning Manchu Autonomous County
through targeted poverty alleviation;

o Suotou power plant donated RMB3 million to Tang County for
poverty alleviation. It also aids 1,000 impoverished households
in the county every year;

o Kuancheng power plant donates RMB150,000 to the

government of Weizigou Government for infrastructure
development annually;

Beijing Enterprises Clean Energy Group Limited 1t 125 aEREBBIRA S
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Being Sharing - Establish Development and Practice Social Responsibility

BRE-UR¥R BITHE88E

Yuxian power plant and the local Government jointly
implemented an infrastructure construction project and paid a
total of RMB820,000 during the Reporting Period;

Zhongning power plant aided 3 impoverished households in
Desheng Village of zZhongning County with a total amount of
RMB30,000;

Yuyang power plant aided 4 impoverished households in
Xibentan Village, Xiaohaotu Township, Yuyang District and
16 impoverished households in Kangjiawan Village, Qingyun
Township, Yuyang District with the total amount of RMB21,000;

Anyang power plant aided Lunzhang Town through a “Donation
through Purchase” scheme with a total amount of RMB60,000.

\ —
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During the Reporting Period, Zhongning power
plant actively responded to the Zzhongning
government’s targeted poverty alleviation plan,
which targets to help impoverished households
in Desheng Village, Zzhongning County.
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Being Sharing - Establish Development and Practice Social Responsibility

BRAFE-UR#R BOHS8RE

During the Reporting Period, Yuyang
power plant actively responded to the
Yuyang government'’s targeted poverty
alleviation plan, which targets to help
impoverished households in Xibentan
Village, Xiaohaotu Township, Yuyang
District and Kangjiawan Village, Qingyun
Township, Yuyang District

RS B o A AR 5 J B R A T R RS BB
ERFET R EHEEABE MRS
ARENNIRNGESEERRENERF
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Appendix: Index of Environmental, Social and Governance Reporting Guide
b 2% : (IRIR - HH B E Gk SE165]) MB=RSI

Aspects
EBm

Key
Performance
Indicators
“KPI”

i

Environmental &%

A1:
Emissions
BE

Descriptions of KPI
EERAE

Disclosures

Location of the
ESG report/
Remarks

FEREVE B

General Information on: Adopting Green
Disclosures (@  the policies; and and Clean Approach
— B E (b) compliance with relevant laws and THEERZE
regulations that have a significant
impact on the issuer.
Relating to air and greenhouse gas
emissions, discharges into water and land,
and generation of hazardous and non-
hazardous waste:
BHERFOAZERIEFEN - MK KR T HEHE
A BEREEEEVNESSH:
@@ BE: Kk
(b)) EBTFEHBEITABEAFZEMNMEBEE
A5 0 89 &
A1.1 The types of emissions and respective Adopting Green
emissions data and Clean Approach
BEn e k8 K AR A HE & THREBRZE
A1.2 Greenhouse gas emissions in total (in Refining Emission
tonnes) and, where appropriate, intensity Management
(e.g. per unit of production volume, per A BENE IR
facility)
BERBEYENE (UNEFTE) & (2nEA)
RE(WMAGESEN BHEKZETE)
A1.3 Total hazardous waste produced (in tonnes) Refining Emission
and, where appropriate, intensity (e.g. per Management
unit of production volume, per facility) HEHE N E 2
FTEEEEEEMEE (ANERTE) X (1
BA)EE (MABESEN  BERMT
Al.4 Total non-hazardous waste produced (in Refining Emission

tonnes) and, where appropriate, intensity

(e.g. per unit of production volume, per

facility)

ﬁﬁ%iﬁiﬁ‘?%%i 1= (LABBET &) & (40
HA)RE (MAGESEN BEERMR

st
=
Ea

Management
L HEE 12
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Appendix: Index of Environmental, Social and Governance Reporting Guide

i : (IRIR-HEBRE

Aspects
EBm

Key
Performance
Indicators
“KPI”

oL

ja¥kEiasl) AB=ESI

Descriptions of KPI
EERAE

Disclosures
HEER

Location of the
ESG report/
Remarks

FEREVE B3

A15 Description of measures to mitigate v Adopting Green and
emissions and results achieved Clean Approach
o AUR R E R R IE R TS AR THEBRZE
A1.6 Description of how hazardous and non- v Refining Emission
hazardous wastes are handled, reduction Management
initiatives and results achieved MCEENE IR
HMEEEERBEEEEMN A RIEKE
EEREERAEKR
A2 : General Policies on the efficient use of resources, v Adopting Green and
Use of Disclosure including energy, water and other raw Clean Approach
Resources —RIHE materials 1THEFEAZE
EIREMA BEREAER (BREER  KEEAMEME)
F B R
A2.1 Direct and/or indirect energy consumption v Enhancing Resource
by type (e.g. electricity, gas or ail) in total Efficiency
(kwh in ‘000s) and intensity (e.g. per unit of e &R A
production, volume, per facility)
RENESNERR SEEER (NE -
RH) BFEE (UTRETERNE) REE
(A EESEA - BEKETE
A2.2 Water consumption in total and intensity v Enhancing Resource
(e.g. per unit of production volume, per Efficiency
facility) ReBRFA
RFEKEREERE (WASBEESAM - - BEK
MEETE)
A2.3 Description of energy use efficiency v Adopting Green and
initiatives and results achieved Clean Approach
e IR (E AR s AT Bl R TS AR THEER LB
A2.4 Description of whether there is any issue in v Adopting Green and
sourcing water that is fit for purpose, water Clean Approach
efficiency initiatives and results achieved THEEBRCE
i SKEGE AKR E R AR AR E - A REE
F ARG E R ATS KR
A2.5 Total packaging material used for finished Not applicable to principal business

products (in tonnes) and, if applicable, with
reference to per unit produced

R MATRABEMEMNRE (EETE) &
(EA)BEEEMEE

TEXBTE

H
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Appendix: Index of Environmental, Social and Governance Reporting Guide

b it : (IRIR - B EjshST65]) ABRSI

Aspects
EBm

Key
Performance
Indicators
“KPI”

oL

Descriptions of KPI
EERAE

Disclosures
HEER

Location of the
ESG report/
Remarks

FEREVE B3

A3: General Policies on minimising the issuer’s v Concerning
The Disclosure significant impact on the environment and Environmental
Environment — R E natural resources Impacts
and Natural BRBITAHRRERRAEREKNERNT FEIRETE
Resources NG
RERRRER
A3.1 Description of the significant impacts of v concerning
activities on the environment and natural Environmental
resources and the actions taken to manage Impacts
them FEIRETE
LTS EEEIRIE R RAE IR ERT
EREERDEREAZENTE
Social #=
B1: General Information on: v Protecting
Employment Disclosure (@) the policies; and Employees’ Right
E1E — R E (b) compliance with relevant laws and WEES TS
regulations that have a significant
impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare:
EHFHRRE BEREA TIERE.
RED FERE  Z(b  RIER AR EHA
5B BRI :
@@ BE: Kk
() BETFHBEITABEAZENREBER
A5 0 89 & K
B1.1 Total workforce by gender, employment v Protecting
type, age group and geographical region Employees’ Right
IR EEEE FERAR RMEEH A HEE TR
BB HE
B1.2 Employee turnover rate by gender, age v Protecting

group and geographical region
IR FhAE R R B D KR B KL
%

=

Employees’ Right
HEE THEx
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Appendix: Index of Environmental, Social and Governance Reporting Guide

i : (IRIR-HEBRE

ja¥kEiasl) AB=ESI

Key
Performance Location of the
Indicators ESG report/
Aspects “KPI" Descriptions of KPI Disclosures | Remarks
BT EE EERAE WEER | FERSENE B
B2 : General Information on: v Occupational Health
Health and Disclosure (@) the policies; and and Safety
Safety —RiNE (o)  compliance with relevant laws and BRERRLZE
REEZZ regulations that have a significant
impact on the issuer
relating to providing a safe working
environment and protecting employees
from occupational hazards
ERRHELE TIERERRE S T# 5B
FHEBEER:
@@ BE: K
(b)) EBTFEHBEITABEAFZENHAEBEE
A5 01 89 &
B2.1 Number and rate of work-related fatalities v Occupational Health
ETERBEMIL TR AZ R L& and Safety
BEREEZE
B2.2 Lost days due to work injury v Occupational Health
AIEEAIERR and Safety
BEREEZE
B2.3 Description of occupational health and v Occupational Health
safety measures adopted, how they are and Safety
implemented and monitored i e e
FE I FTER AN BB IR R B 2 28 0 - DA AR
AT RER A
B3 : General Policies on improving employees’ v Promoting
Development Disclosure knowledge and skills for discharging duties Employees’
and Training —RBE at work. Description of training activities Development
BRERE BERABIEIT LEBRE N R ikae BHETER
B ER o a5 55 B
B3.1 The percentage of employees trained by v Promoting
gender and employee category (e.g. senior Employees’
management, middle management) Development
ZURIREERER (e REEE FHRE By BETE3RE
BEZS)IA>NXIEET L
B3.2 The average training hours completed v Promoting
per employee by gender and employee Employees’
category Development
RURRIEEEMNE S  BREETHZI By B TE3RE
EORESliSE
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b it : (IRIR - B EjshST65]) ABRSI

Aspects
EBm

Key
Performance
Indicators
“KPI”

oL

Descriptions of KPI
EERAE

Disclosures
HEER

Location of the
ESG report/
Remarks

FEREVE B3

B4 : General Information on: v Protecting
Labour Disclosure (@ the policies; and Employees’ Right
Standards —RHEE () compliance with relevant laws and HES TR
BIEA regulations that have a significant
impact on the issuer
relating to preventing child and forced
labour
AR IEE TasR 55 Tay -
@ BE: R
(b) EBTFHBITABEAZEHNHEBEE
KRB & K
B4.1 Description of measures to review v Protecting
employment practices to avoid child and Employees’ Right
forced labour B THELS
AR s FREL B BBV HE A B 2 B T 58
BT
B4.2 Description of steps taken to eliminate such | No incidents related to child or
practices when discovered forced labour occurred during the
R IE A R s K B B R | Reporting Period, hence this section
Y B 258 is not applicable
RERFERAET RRHIS TG
W AN iE A
B5 : General Policies on managing environmental and v Standardising
Supply Chain Disclosure social risks of the supply chain Procurement and
Management —RIFE EIRMHIE SR A IRIE Rt g B R IR Management
HEsEERE RERBEER
B5.1 Number of suppliers by geographical region v Standardising
i lm &l 5 e e 2 e Procurement and
Management
RERBEER
B5.2 Description of practices relating to engaging v Standardising
suppliers, number of suppliers where the Procurement and
practices are being implemented, how they Management
are implemented and monitored (Number of

i BREAHRERNES  mERTAH
BHHHEREE ARBREENHRITR
ERITA

suppliers where the
practices are being
implemented will

be disclosed in the
future)
REBERBRERE (K
o HITHE B DGR
HEMEHE HRARRK
)
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Appendix: Index of Environmental, Social and Governance Reporting Guide

i : (IRIR-HEBRE

Aspects

i=hc]

B6 :

Product
Responsibility
EmEE

Key
Performance
Indicators
“KPI”

o

ja¥kEiasl) AB=ESI

Descriptions of KPI
EERAE

Disclosures
HEBR

Location of the
ESG report/
Remarks

FERENVE B

General Information on: v Being Responsible —
Disclosure (@) the policies; and Develop Innovative
—RE (b)  compliance with relevant laws and Technology and
regulations that have a significant Achieve Service
impact on the issuer Excellence
relating to health and safety, advertising, (jerimEle -
. : . related advertising
labelling and privacy .matters relatmg and labelling are
to products and services provided and not applicable to
methodsE Ojfi redEr]ess . principal business)
E%@iﬁkimfxngiuﬁj&ﬁ%ﬁ"]@%&iki}% BIEY — AR
& ‘Tﬁﬁ!@fi%l%t%ﬂ%&ﬁ%(ﬁiﬁ@- 3 SRR (R
&) BEASEL \ EHES RIEHE
(b) %?%ﬁ%ﬁ/\ﬁﬁ TEMERER B SETE
K AR 0169 & )
B6.1 Percentage of total products sold or shipped | Not applicable to principal business
subject to recalls for safety and health FEFEEA
reasons
EESEEZXEMAE TR 2 EERE
B mZAR KW B 5 L
B6.2 Number of products and service related v Customers and
complaints received and how they are dealt Services
with (Number of
BN Em R IRTE A IR FFE B LA R FEE complaints will be
Dalbz disclosed in the
future)
2P ERS
(H - BRERFD
BN ARRARE)
B6.3 Description of practices relating to observing v Technological
and protecting intellectual property rights Research and
Fio Jif B 4 S T R RN ik EE A AR R OB ) Innovations
Tt 2% R g1l 3
B6.4 Description of quality assurance process Not applicable to principal business
and recall procedures FEEBTEA
fa 8 =% E BIR R E M B R T
B6.5 Description of consumer data protection v Customers and

and privacy policies, how they are
implemented and monitored

Ha 8 B = BURIRIE RILBECR - AR A#E
MITRERG A

Services
X B R
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b it : (IRIR - B EjshST65]) ABRSI

Aspects
EBm

Key
Performance
Indicators
“KPI”

oL

Descriptions of KPI
EERAE

Disclosures
HEER

Location of the
ESG report/
Remarks

FEREVE B3

B7: General Information on: v Compliant Operation
Anti-corruption | Disclosure (@ the policies; and BHREE
RET —RiIRE () compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and
money laundering
B IEFEEE  $1R  BGF RIERER
@ BE: R
(b) EBTFHBITABEAZEHNHEBEE
KRB & K
B7.1 Number of concluded legal cases regarding v Compliant Operation
corrupt practices brought against the issuer AdREA
or its employees during the reporting period
and the outcomes of the cases
RIERAAE ZITASEEESREWEE
EMERFARMTNEE RFALER
B7.2 Description of preventive measures and v Compliant Operation
whistle-blowing procedures, how they are AEA
implemented and monitored
Fa by a1 e R B IRIR T - A RRABBEEIT R
EERTTA
B8: General Policies on community engagement to v Being Sharing
community Disclosure understand the needs of the communities — Establish
Investment —RIBE where the issuer operates and to ensure Development and
HEKRE its activities take into consideration the Practice Social
communities” interests Responsibility
BN ESERTHREEMTARESTE ENFE—MNERERE
MBREZB GBS E R R ROBE THgaE
BS.1 Focus areas of contribution (e.g. education, v Being Sharing
environmental concerns, labour needs, — Establish
health, culture, sport) Development and
B EREE (%A BEEE BI1IE Practice Social
K2k BE) Responsibility
BNE—NRERE
THEEE
Bg.2 Resources contributed (e.g. money or time) v Being Sharing
to the focus area — Establish

EEIREMHMER (NS ERKEHE)

Development and
Practice Social
Responsibility
BRNZE—URERE
THEEE

Environmental, Social and Governance Report Izi5 - 11 8 Ei6ikE 2019

59



/‘~ 3\ /\/\
~ «q = v Y=y s e e
> 5’(\_/J e ah e ——
“'\‘\47 v\/
| ) NN S ( L e
Uil i ST TTE | W N— St
DAY =0 bl A TR Ry
— — i : NEREY LEWLIL TR\ WA -
7 7 e TN NS LS NSNS NN N

==/ L f——f— T HHR LM \RBREEA
10N 20~ P 00 Dg000 H Emmmm
B R TR TN TV 1TSS 1) 4 UL L N IS

o )T}
TR S I N N I RN NN} YR RN

S e 1 VM BTHN D DT LG AT OV @ Tian WG,

\\\\\\\\l\"“"\‘\‘\‘\‘\

U8 s REEARA R
Beijing Enterprises Clean Energy Group Limited

Rooms 6706-07, 67th Floor, Central Plaza
18 Harbour Road, Wanchai, Hong Kong

BT BE 18R P IR EIS67126706-07F



	Cover
	Contents
	About the ESG Report
	The Chairman’s Statement
	About the Group
	Sustainable Development Governance
	Adopting Green and Clean Approach
	Being Responsible – Develop Innovative Technology and Achieve Service Excellence
	Having Values – Promote People-oriented Culture and Provide Development Channels
	Being Sharing – Establish Development and Practice Social Responsibility
	Appendix: Index of Environmental, Social and Governance Reporting Guide
	Back Cover



