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NOTES TO THE REPORT
i &5 o B

REPORT RELEASE CYCLE

This environmental, social and governance (“ESG") report (the “Report”) is
published by Chaowei Power Holdings Limited (“Chaowei” or the
"Company” and, together with its subsidiaries, the “Group”). The Report
focuses on the Group’s philosophy, development and effectiveness in the
ESG aspects. The duration of the Report is from 1 January 2019 to 31
December 2019 (the “Reporting Period”). Certain parts of content may be
traced back to past years.

ORGANIZATIONAL STRUCTURE OF THE REPORT

Unless otherwise stated, the policies, data and information mentioned in
the Report cover the actual business aspects of Chaowei Power Holdings
Limited and its subsidiaries.

DATA DESCRIPTION OF THE REPORT

Certain financial data set out in the Report is derived from the 2019 annual
report (the “"Annual Report”) of the Company. Should there be any
discrepancies between the data and the Annual Report, the Annual Report
shall prevail. Certain data are beyond the Annual Report and are mainly
based on the Company’s internal information and statistical data of its
subsidiaries. Unless otherwise specified, all figures in the Report are
denominated in RMB.

BASIS FOR COMPILATION OF THE REPORT

The Report was prepared according to the Environmental, Social and
Governance Reporting Guide issued by The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”), with reference to the Global Reporting
Initiative (GRI) Sustainability Reporting Standards issued by the GRI,
1SO26000: Social Responsibility by International Organization for
Standardization and Guidelines for the Preparation of Corporate Social
Responsibility Reports in China (CASS-CSR 4.0) by Chinese Academy of
Social Sciences.

ACCESS OF THE REPORT

The Report is published in an electronic version. The electronic version can
be downloaded from the website of the Stock Exchange and official
website of the Company (www.chaowei.com.hk). The Report is published
in Chinese and English. Should there be any discrepancies between the
Chinese and the English versions, the English version shall prevail.

CONTACT INFORMATION

Chaowei Power Holdings Limited

Address in the PRC: No. 18, Chengnan Road, Huaxi Industrial Function
Area, Changxing County, Zhejiang Province, PRC
Unit 1308A, 13/F, Lippo Sun Plaza, 28 Canton
Road, Tsim Sha Tsui, Kowloon, Hong Kong
IR@chaowei.com.hk

Address in Hong Kong:

Email:

02 Chaowei Power Holdings Limited  /
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1. ABOUT US
RS F P9

1.1 CORPORATE PROFILE

NG LY

The Group is mainly engaged in the manufacturing and sales of lead-
acid motive batteries and other related products. These batteries are
widely used in electric bikes, electric tricycles, special-purpose
electric vehicles, etc. The Group also manufactures and sells energy-
storage batteries and lithium-ion batteries. The Group is one of the
very few enterprises which has successfully adopted the enclosed
formation process in large scale production.

Headquartered in Changxing, Zhejiang Province, the People’s Republic
of China (the “PRC" or China), the Group’s manufacturing facilities are
strategically located in regions with higher demand for lead-acid motive
batteries, namely Shandong, Jiangsu, Henan, Zhejiang, Anhui, Jiangxi
and Hebei Provinces. The Group has long been held in high regard by
the PRC government and within the industry, and has consistently been
placed in the “Top 500 Enterprises of China (FF Bl 12 50058 )", “Top
500 Enterprises of the Manufacturing Industry of China (1 Bl ZiE 2 1
2 50038) ", "Top 500 Chinese Private-owned Enterprises ( FF Bl B & 1
250058 )", “Fortune Top 500 Chinese Companies (€ B4 & ) #F B 500
5%) ", "Top 100 Enterprises of the Light Industry of China (Ff BI# T &
5% b 3 )", "Top 100 Science & Technology Enterprises in China Light
Industry (FPEIEE T E R B8 ) ", “Top 500 Global New Energy
Enterprises (2 BkHTALR 2 50058) ", and has maintained first place
in the “Top 10 Enterprises of New Energy Battery Industry in China Light
Industries (H EJEE T ¥TELIREAI T T58125) " for the seventh
year in a row.
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B8 T MR EMITE T RDEIFE L -
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1.2

ABOUT US
RARF I

CORPORATE GOVERNANCE
NERE

The Group continuously improves its governance standards, while
standardizing and perfecting its corporate governance structure in
accordance with the laws, regulations, and governance requirements
of the Company Law, the Securities Law of the PRC, the Rules
Governing the Listing of Securities on the Stock Exchange (the
“Listing Rules”), and the Corporate Governance Code and Corporate
Governance Report set out in Appendix 14 of the Listing Rules, in
order to enhance overall governance of the Company.

The board of directors of the Company (the “Board”) pays high
attention to the Company's ESG work. The Company has established
an effective ESG information reporting system, periodically reviewing
the Group's performance on ESG issues. The Report is published after
being deliberated by the Board.

For more details, please refer to the Corporate Governance Report
set out in the Annual Report.
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ABOUT US
f68 IS F AP

OPERATIONAL COMPLIANCE
aRLE

Following the development philosophy of “legal corporate
governance and compliant operation”, the Group strictly complies
with the Company Law of the PRC, the Listing Rules, and other laws,
regulations, and regulatory requirements, continuously improving its
risk management and anti-corruption capabilities in order to protect
the interests of its stakeholders.

. Risk Management

The Group has established a dynamic compliance and risk
control system which combines compliance consulting, risk
prevention, and audit monitoring. The Group focuses on
monitoring compliance risk, liquidity risk, investment risk, sales
and research and development risk. It provides guidance and
improves the compliance, audit, and risk monitoring ability of
its branches and subsidiaries to achieve lawful, persistent, and
healthy development.

The Group updates its internal control system such as the
Chaowei Group Risk Liability Claiming Management System,
the New Method for Corporate Risk Management, and the
Accountability and Management System for Quality Deviation
regularly in order to respond to constant changes in laws,
regulations, and policies.

The Group has also commenced audit research specific to
each main district and carried out comprehensive audit on
new business units with an operation period of more than six
months to further optimize the establishment of a long-term
risk management mechanism.
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. Anti-Corruption . RES

AEBBBERPBEGE)  (RTE
EHFR) (ANELAXRBRTR
EITRE) FREAMR « hIN - K&
BRHIE T(RAERER) (BERT
EAAD (FHARABELBHEEX
HEERE) (MEEEITHETAR
B2 (RBREEREESE) &

The Group strictly abides by laws and regulations such as the Criminal
Law, the Fair Competition Law, and the Interim Provisions on
Banning Commercial Bribery of the PRC. The Group has formulated
constitutional rules such as the Articles for Audit Inspection, Articles
for Inspection Work, Regulations for Management of Expenses Made
by Senior Management of Subsidiaries and Branches, Regulations for
Working Behavior of Logistic Control Management, Kinship
Avoidance Management System, and the Code of Conduct for (EBIBITARB)SRESNE -
Corporate Cadres to upgrade risk prevention and control measures BRI EE MR BB ER
and enhance anti-corruption infrastructure. & o

AEEERIANGEERS AEY
ERAEBMEEABLETEREE R
FRAESR ITEUHAHRARKIHER
REERES TE - AEENSRE
BEELREZZEQEHEME - ARKE
ESERKF -

The Group has put internal control system in place which are
responsible for the performance supervision and integrity
monitoring of the management personnel and salespeople.
Emphasis is placed on audit inspection works for compliance
risk and sales risk. The Group's senior management and audit
committee meet regularly to maintain supervision of ethical
standards.

Anti-corruption Measures

REBE R

Providing a dedicated confidential
reporting channel such as hotline,
email, and staff mailbox for all staff
to report to the Group's senior
management both observed and
suspected non-compliance and
questionable practices. The Group
protects the personal privacy and
respective rights of the whistleblower.

REFFNRZRERE PR
Bif BETHMEREIEME HE6
BT RAKESHREEABRRER
ISR ERTARIERITR A%
B (R S O E AL R AE R H

Ensuring suppliers’ tendering process is
conducted in a fair, open, and equitable
manner. For open tendering,
information must be made public and
any information disclosed shall be
accurate and true.

EHREHRIENERE L ERSAR
R AR AMHERZLEREN
BE EREEFTEAY 2FH
RIEH)TEE

Organizing regular anti-corruption
trainings for employees to enhance
their awareness of anti-corruption. The
training includes ability to spot topics
related to anti-corruption,
e.g. business ethics, anti-bribery,
prevention of job-related crime, and
corporate governance.

EHABETIREREI RS E8
ITWRESEH BITERER
Xam REEER - EBEE
F - REAEERESHBEAR

TR
%%%

During the Reporting Period, the Group is not aware of any
inquiry, report, or punishment due to the occurrence of
commercial bribery, blackmail, fraud, or money laundry.

Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2019
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1. ABOUT US

B He AP

1.4 RESPONSIBLE MANAGEMENT

BERERE

The Group actively fulfills its corporate social responsibility through a
social responsibility management system centrally overseen by the
Board, which promotes incorporating social responsibilities into

corporate operations.

. ESG Management Framework
The Group has established an ESG working group. The
Board and senior management personnel are responsible
for overall ESG strategy and reporting of the Group,
examining its performance regularly and promoting
works pertaining to ESG.

Execute
ESG policies
HITESG
R

Coordinate and
organize

ESG work
VGEEDS
HHEHESG

T1E

Continuous
communication

ﬁgz@‘\‘

».:‘.

AEERERTHECRE  BANES
AR B TR R REDH G &
BALZRES -

. ESGEIEZE
REBBRIESCIIENE - BEZEGRE
BEEANEBABEHESGEEBRE RIE
W FHRAEEHEN  HEESGHRET
(=0

Board of Directors
2T

Undertakes full responsibility for the Group’s ESG strategy and reporting
HAEBNESGRIE ERAE D IEFE
Delegates day-to-day ESG-related matters to senior management and social
responsibility committee
KHRESCHHMSEERTHEREEERIEEERES
Approves ESG policies and ESG report
EHESCGHEMESGHE

Reporting

bEE ¥R

Senior Management and Social Responsibility Committee

BREEERMEEAEES

Develops ESG policies and practices

FIEESCHERER

Ensures compliance with legal and regulatory requirements related to ESG matters

BAETEESCHHBRBINEEREERE

Reporting

policies and practices

PEE R

Investor Relationship Department
REE BRI

® Assists senior management and social responsibility committee in developing ESG

BHEREEBRTEEETEESHEESCHERER
Assists senior management and social responsibility committee in coordinating and
implementing ESG policies and practices

SR EEEREEEREENBRERESCGEERES

Prepares ESG report
RBEESGHE

Reporting

PEE ¥R

Subsidiaries and Branches

TRER

BB BRESCHBERRFER

DAT

® Assists in implementing ESG policies and practices

BEBNERERDR / BE - HEREARE 2019 07



1. ABOUT US
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RARF I

. Stakeholder Communication
The Group has constantly enhanced sustainable development
awareness by positively responding to the sustainable
development trends and by the breakthroughs of meeting
demands, and expectations of government, public, customers,
employees and other stakeholders. The Group has also applied
a sustainable development concept to daily management and
operations and taken practical steps to accelerate the mutual
development of enterprises and society.

- FEEELER

>
()

-

~NY,
.

AEEBEBEERAFEERBE U

mEBEF s RR

EF-BIRAM

MDA RKEMEREERE - N
SR BN AR MBI - SRR
RESRACXBEEEMEZS
NERTEESHEEE & KRR -

Stakeholders Major Issues Ways of Communication

FIBEER EXZE BEAR

Shareholders/ + Returnon investments - RERR - Convene general meeting(s) . ARkEAE

investors . Protection of interests and fair . [RERREHERKR - Publishinterim and annual reports, - HERERFE

BRR BRES treatment of shareholders AFHERE circulars, announcements and BE BRRAE
+ Disclosure of information . EERE other necessary documents IR HMBE
. Operation and management . AHSEREE - Meeting with investors and analysts . BRIGEERSWE

L ]
%%r%

compliance

+ Conduct roadshows

Efi

- BRRR

Governmentand -+ Compliance with applicable laws . BYFEREER « Onssite inspections and checks by . BEEMETHAR
regulatory and regulations ER regulatory bodies kigd
uthorities iti i iscussi i EB e
IO i
a N + Legitimate tax payment - R « Discussion through meetings, work . EBeE I
B R S Heis . Business and econormic . ERREEER reports preparation and submission for BERRRER
development EERR approval by relevant government BT P
_ TR departments FHETH R
+ Production safety o
A\ « Publish necessary documents on the - RERARANE
= websites of the Stock Exchange and the RILTIE L E
a a0 a0
i Company
2288
Customers + Customer feedback - XPRE - Customer satisfaction survey . BPREERE
'R « Improving product quality - MEEMEE « Regular visits - EHES

(B
Rl

+ Customer health and safety
+ Research and development

- BPRERZZ
- g

+Industrial fair and forum
+ Customer service centre/hotline

- TERELSE
- BPRBRL/

g
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1. ABOUT US
)Nz e

()
*
Stakeholders Major Issues Ways of Communication
FEEBA EXEE BEAR
Employees - Protection of rightsand interests ~ + {REEBEF| & - Labour union . 1%
BT + Management and staff . EBREHEETRN -+ Regular staff meetings . THBIe:
communication - BERRRZZ - Performance appraisal - REFE

() @

+ Occupational health and safety
+ Improvement of staff benefits
- Staff development

+ Equal employment opportunities
and diversified development

+ Soliciting and retaining employees

- HEBTEM

BET#R

- FERERER

SIER

- MERERET

« Employees insurances
+ Encourage employees to participate in

training and seminars to reinforce
knowledge and skills, and keep
updated on the latest development of
rules and regulations

- EERR
- BEEEZME

Rt & U A
AR T TR
R TG S
BREN

Suppliers/
partners
HIER AR

+ Fair competition

+ Long-term business relationship
+ Fairand reasonable price

+ Product quality assurance

NY¥HF

- REEBREE

RTERER

mE ERE

- Discussion through executive meetings,

seminars and marketing summits

+ Evaluation of suppliers
+ Regular on-site investigations
+ Organizing public tender to select

- BBRESHR

e Rk2s
BEETHR

- REFFE
- BHER

suppliers - DRREEE
{ i
1 1
Environment - Enhancing environmental and - MEBIRIE R - Environmental data disclosure - RESEHE
RE ecological protection (R . Promoting a green office - BIIBEHRD

+ Energy and resources conservation
+ Promoting green operations

- BRERRER
- BTRELE

+ Improving environmental protection

measures

- RERERERER

Community/
public
HE DR

+ Poverty alleviation
+ Supporting social development
+ Care for vulnerable groups

- KEER
- XRHEERR

Binsie

+ Volunteer activities
+ Charity events
+ Sponsoring charity events

* FLEH?EEJ
- RERY
- BYLEED

BERENERERAR /
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1. ABOUT US
RARF I

. Identifying Major Issues
The Group confirmed material issues below which are majorly
disclosed during the Reporting Period. The identification of
most relevant ESG issues with the Group was based on the
Group's business strategies and characteristics, taking into
account of the current industry trend and with reference to

relevant standards or guidelines.

o

- ERZEER
AEEEE T AREHNARTEE
BENEEUEZBNT - £35
R B R M ESGHERER
AEE AN E ) XTSRS M
B ZRIERITENBS X
B2 7 HBIRERIERM

A
High
_'%_
o
(2]
6 (3]
27 © o@
<
if °
° % () (0]
s3 ®
g8 ®
®
Low 1§ Importance to the Group High & B
HWAREERNSEN

@ Product quality

@ Low carbon development

EmEE R R
Waste management o Energy saving and reduing
B E e consumption
SEabg
© Safety and health EpaEreE
e itk e Protection of employees'rights

Transformation and
upgrade of the industry

8 Tz RE
e Technological innovation

EEEAFR BT AT
© Supply chain @ Customers'rights and
fhpesEE e protection
B HRE
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@ Anti-corruption
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Employees'training and development
BIHEIEERE
@ Caring for staff
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@ Charity
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2. STRICTLY CONTROL PRODUCT QUALITY AND
IMPROVE CUSTOMERS" EXPERIENCE

o > O A

Eﬁ%ﬁ@ﬂ[ﬂgi ?%ﬂgjj%%m@

2.1 QUALITY ORIENTATION

BREEAEL

The Group stringently complies with laws and regulations such as
the Product Quality Law, the Standardization Law, and the Metrology
Law of the PRC, and has established awareness of “Quality First” and
carries out the all-directional quality management to improve the
quality of products and services. The Group upholds the philosophy
of “market-oriented and customers first”, dedicated to optimizing
customer service and continuously improving the customer-oriented
management system. The Group also regulates customer data
management and attaches importance to the protection of
customer privacy.

During the Reporting Period, the Group did not receive any serious
complaints from customers concerning its products and services.

. Product Quality Management
The Group has set up a Quality Management Strategic
Leadership Committee, wherein the Chief Quality Officer
coordinates matters related to the management of product
quality, and ensures the effective operation of the quality
management system. Meanwhile, the Group has developed
the Design and Development Control Procedures,
Non-qualified Product Control Procedures and Control
Procedure on Corrective and Preventive Action. The Group
continues to improve its quality management system, ranging
from raw material procurement to implementation of
standardized operations, and realizes whole-process quality
control, so as to keep improving the quality management work.

The Group has adopted various quality control measures to
improve and ensure product quality.

—  Checking the material and components, making sure
the original materials meet the standard regulated by
the Group.

—  Conducting quality control of the production process,
detecting abnormalities and solving them in a timely
manner, making sure the component is up to standard
before it enters the next process.

AEBEBBRETHTEKERLGEER) (BE
E) GFHER)FERER WU EE
FINER BREINEEEE B
REERNRBES - REEZF[UTS
RER - UEPRFL] BABICEPR
% THRATFENEERRR  YERR
EEPILR  BERBETFENEE -

REA - ANEBRIKE] EE MR AR
B AR P E ARG

. EREEEE
AR T B EIRRR A
HEFEREANEREREE W@
RESEDWRNARET - FE -
A W GRE BRI SIEF) - OF
ARBBHIER) - (AT
BmRESIER)  THEEEE SR
R+ RIS B R
ER2BEEERY EEEEET
VMBS -

AEEC RIS BE BRI i A
EMERERLDE -

—  ETEMERAGRE - BRM
BT & AR BHEIRE

— BAEREETEEEN - R
KEBRE RERR - REERAN
BIRRBET N —HRERF -
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2. STRICTLY CONTROL PRODUCT QUALITY AND

12

IMPROVE CUSTOMERS" EXPERIENCE

J_TﬁFE%%T% Eﬂg)jggm@

—  Carrying out random product testing to make sure the
items are functioning as they are intended.

—  Conducting final checking of products before shipment
so that the quality of the items produced is fully
guaranteed.

—  Establishing a product quality tracing mechanism; all
batteries are coded, so as to monitor the distribution,
logistics, marketing, and inventory of the products.

In addition, the Group stringently executes and complies with
relevant product quality standards for motive batteries, such as
the Standards of Lead-acid Battery for Electric Vehicles
(GB/T32620.1-2016) and the Valve-Regulated Lead-acid Battery
for Electric Vehicles (GB22199.1-2017).

=S¢

— ETEEEMAD - UREREL
A B IRIEHETT

— HEEENHEMETRRE
LARER TR S E S %

IHH

— HE-REHOETEEBEIE Y
ERDWE DR 2HEEERES
FEETEE -

o - REERE) B EE SRS
BTV R (ERBRERMANRES
) (GB/T32620.1-2016) ~ { E&BH HE
B = 8n L & St ) (GB22199.1-
2017) EHBEERESZE -
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2. STRICTLY CONTROL PRODUCT QUALITY AND
IMPROVE CUSTOMERS" EXPERIENCE

BEEGRBEE ETEFER
. Intellectual Property and Brand Protection

The Group attaches great importance to intellectual property
protection. Trademarks, patents, business critical information,
and other intellectual property are important assets of the
Group.

During the Reporting Period, the Group was not subjected to

any dispute, claim or action concerning intellectual property

or brand protection.

Intellectual property protection

The Group fully abides by the laws, regulations, rules,
and policies concerning patent and copyright in order
to standardize the application, management and
utilization of patent and copyright, protects patent
assets, and promotes inventions and innovations. The
Group fully implemented the Regulations for Corporate
Intellectual Property Management and formulated a
series of regulations such as the Management Method
for Intellectual Property and the Patent Incentive
Scheme which further optimizes the intellectual
property management system, resulting in constant
achievements in scientific innovation and intellectual
property, and effectively enhancing market
competitiveness.

During the Reporting Period, the achievements of the
Development and Application of New Materials System
for the High Performance Secondary Batteries Project
jointly developed by Nanjing University of Technology
and the Group was awarded the Second Prize of the
Annual Science and Technology Invention Award ([ %}
B i3 a4E | —% 42) by the China National Light
Industry Council (FF B8R T 2Bt 5 &)

Brand protection

The Group strictly complies with relevant laws and
regulations of the PRC, such as the Company Law, the
Trademark Law, and the Advertisement Law of the PRC.
Meanwhile, the Group has developed the Manual for
Identification System of Brand Image and the
Application System for Identification of Brand Visuals to
implement general planning and management on
advertisements and trademarks to ensure reasonable
brand promotion and protection.

)
o.".
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STRICTLY CONTROL PRODUCT QUALITY AND
IMPROVE CUSTOMERS" EXPERIENCE

BRIEEREBE REIASPER

STRENGTHEN CUSTOMERS’ EXPERIENCE
b E iR

The Group strictly complies with relevant laws and regulations such
as the Law on the Protection of Consumer Rights and Interests of the
PRC, and is committed to protecting customer privacy through
setting up a customer data retrieval approval procedure to avoid
leakage of confidential customer information. The Group has
simultaneously developed management measures and systems
including the Customer Complaint Internal Management System,
After-sales Return & Exchange Management System, After-Sales
Quality Management Measures for Associates, Handling Procedures
for End Product Quality Issues, and Measures for Inspection of
Returned Lead-acid Batteries, to ensure the quality of after-sales
services of products, forming a comprehensive customer service
system.
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Customer Service Enhancement Measures

RAEFRBEE

Establishing a comprehensive after-sales service department and a professional after-sales service
team; setting up a complaint handling specialist post, and continuing to improve the timeliness of

customer complaint handling

BYSTENEERESAFIMNEENERREKME &2
% A

BRI

BEf HERAERP

Formulating the Chaowei Pocket Book, a booklet covering basic knowledge of batteries, methods for
malfunction detection, their use in cars, special issues and knowledge on use and maintenance of
batteries as well as services, as reference for associates and sales terminals to provide service to their

customers

mR(REORE) EBERIME - BERAT

BB KRR

BHEMREREAR

ARG A GIERC MY FHEE SR NLIRE2E - HELMATARE

Optimizing the establishment of complaint channels, establishing a customer-specific WeChat service
platform, and user complaint channels on the basis of customer service hotlines, QQ platforms, official
website platforms, emails, and other traditional complaint channels to provide “one-on-one” services

BILRFBERER  EUTRAZ QQFH  BWFE BHZERKRFRENERL 2

YEPEBMERE TS  APRFBE  RE 85— R%

Establishing after-sales service centres throughout China, providing highly effective on-site service
within 24 hours in the province, and within 48 hours outside the province, and keep complete

records of after-sales services
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3. EXPAND INDUSTRY COOPERATION
AND BUILD A GREEN BUSINESS
ECOSYSTEM TOGETHER
FARITHEOF HEHREOLEREE

3.1 LEAD INDUSTRIAL UPGRADES
SIBITEFAR

The Group adheres to innovation as its core competitive edge. The
Group strives towards advanced technology through its global
vision, and is actively involved in academic-industry collaboration
with research institutions and colleges both locally and abroad to
promote upgrading of technology in the industry. The Group so far
has set up a number of platforms for technological innovation, such
as a nationally-recognized enterprise technology center, a nationally-
accredited laboratory, a national environmental protection
engineering center, a provincial key research institute, an academic
work station, and a post-doctoral research work station. It has also
established overseas research institutes in the United States, Russia
and Germany.

The Group proactively organized and participated in the industry
exchange conferences to have in-depth communication with
participants on hot topics such as battery technology, policy
research, industry development, and production management. In
order to keep abreast of the latest technology, the Group
collaborated with international leading enterprises to develop and
industrialize new types of green battery in innovative ways.

Furthermore, the Group also helped the industry achieve
transformation, upgrading, and high-quality development. At the
same time, the Group is also actively participating in the drafting of
the international standards for Start-and-stop Lead-acid Batteries and
Lead-acid Batteries for Motorcycles.

During the Reporting Period, the Group’s research and development
expenses reached approximately RMB798 million. The Group owned
2,183 patents and had submitted applications for 337 patents. The
Group was also included in the list of “Top 100 High-tech Enterprises
in Zhejiang Province” ([T A m# T (b2 H 3% ]), and ranked
first in the list of “Top Ten New Energy and Energy Conservation
Industries” ([ #ree R BB REI TS 08 ) .
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EXPAND INDUSTRY COOPERATION AND
BUILD A GREEN BUSINESS ECOSYSTEM TOGETHER
FRITHEF HEHREEREB

STIMULATE SUPPLY CHAIN RESPONSIBILITY
REREERT

The Group adheres to the principle of fair procurement, strictly
controls the fairness of the supplier selection process, and at the same
time promotes the procurement of standardized and information-
savvy construction, to ensure that the procurement process is
compliant, transparent, fair, and equitable, preventing commercial
bribery, and promoting the establishment of a trustworthy market
system.

The Group has developed a green supply chain management
strategy. It also formulated various internal regulations and
guidelines such as the Management System for Procurement of Raw
Materials and Components, Management System for Raw Materials
Certification and Contract Management Standards, and from time to
time to improve the Supplier Management System, so as to
standardize green supply chain process.

ESG performance is also considered when selecting suppliers. The
Group selects quality suppliers to establish partnerships according to
the selection standard, selection procedures and relevant management
measures stated in the Supplier Management System. Also, suppliers are
subject to regular on-site environmental assessments and annual
assessment arranged by the Group. The Group regularly conducts
training for suppliers, and assists suppliers in understanding the Group's
requirements for environmental management, occupational health, and
safety management, and production quality.
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Supplier Distribution
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4. COMMITTED TO GREEN DEVELOPMENT,
CLEAR SKIES, AND PRISTINE WATERS

Rk BNHBEKEX

4.1 PRACTICING GREEN PRODUCTION

BITRELEE

The Group strives to reduce pollutants emitted during the
production process and minimize the effect on the environment,
actively practicing environmental protection. The Group is strictly in
compliance with relevant laws and regulations including the
Environmental Protection Law, Law on Prevention and Control of
Water Pollution, Law on the Prevention and Control of Atmospheric
Pollution, Law on Prevention and Control of Environmental Pollution
by Solid Waste, Soil Pollution Prevention and Control Law, and the
Emission Standard of Pollutants for the Battery Industry of the PRC.

The Group has formulated the Safety and Environmental Protection
Inspector Supervision Management System, which clarifies the
environmental protection responsibilities and work procedures of
each subsidiary, and includes its environmental protection work
performance in the assessment criteria. At the same time, the
Monitoring and Management System of Chilwee Group was also
formulated by the Group to carry out environmental monitoring on
projects stipulated by laws and regulations such as exhaust gas,
wastewater, soil around the plant boundary, and river bottom
sediment.

During the Reporting Period, the Group was one of the few
members of the battery industry selected by the Ministry of Industry
and Information Technology of the PRC for inclusion in the first list of
"Model Enterprise of Green Industrial Products Design” ( T % &
LR RREHREID ) | In addition, the Group had 9 plants included
in the green plant list, and 2 plants included in the green supply
chain list, and 14 products included in the green design product list.
In terms of the total number of exemplary projects for the
development of national-grade green manufacturing regimes, the
Group is a leader in the industry.
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4. COMMITTED TO GREEN DEVELOPMENT, s
CLEAR SKIES, AND PRISTINE WATERS
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Green Production Management Measures

RELEEERR

Formulating accident risk prevention and heavy metal pollution emergency plans to prevent pollution
accidents

HESHARLBMESBE SRESIASR @ HLLSRFREL

Strengthening management and maintenance of equipment; conducting repair work to maintain and
ensure proper functioning of various environmental protection facilities

MR EEMREEE  EHRRERELETHETE - BRSERRRELEET

Setting up cofferdams around the chemical storage tank area; installing automatic detection and alarm

devices to prevent environmental pollution caused by chemical leakage

M2 mFEERENEREE Y RRKEBRARKRERE - B2 mRIBEKIREISR

BE

Setting up an accident pool at the sewage outlet to avoid environmental damage caused by the
outward discharge of lead-polluted wastewater once pollution incident happened

KB A SR EFGUKH - — B AEITREY - B A] DU R S5 R BRSNS BRIR S K

Providing regular staff training related to environmental protection laws and regulations, and operation

of environmental protection equipment to improve their knowledge of green production

EHABTRHEAMRBEARESR  BRERBEFESABEI - B MY ReEENRR

Exhaust gases produced by the Group during the production
process mainly include greenhouse gases, lead and its compounds;
wastewater mainly comprises total lead; solid wastes mainly include
lead-containing waste generated in lead-acid battery production
process and domestic waste; wastewater generated in the
production process is mainly reused for production after being
treated to meet the standard, and the rest is discharged to the
sewage treatment plant in the park. In order to reduce the impact of
emissions on the environment, the Group strictly manages the
emissions to ensure effective treatment of emissions and adopts
various measures to reduce greenhouse gas emission and
generation of different waste.
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4. COMMITTED TO GREEN DEVELOPMENT, s
CLEAR SKIES, AND PRISTINE WATERS
ERFeER WHBKEX

o
Vo ©
ww

Three Wastes Management Measures

ZREREREI
Exhaust gas Adopting advanced high-efficiency filter Using induced draft fan to collect the
management cartridge + hepa + water mist spray three- maloborous gas generated in the sewage
BREE stage treatment on exhaust gas, the station and discharging it after being treated
emission concentration is far lower than by the biological filter tower
the current national standards FAS AKNER T KEEENEER
@ PR R 17 35 55 3 1) & ROUR 3 +hepa+ 7K 1S BRAEYBHEEREREST M
BEM=REIBER - EROREEER
HTERESE
000 ETT.%$T+
Greenhouse gas Adjusting the energy structure and Installing energy efficient heating, ventilation
emission expanding the use of clean energy such as and air conditioning systems to reduce
management solar energy and natural gas greenhouse gas emissions
BERBHFAEE AERERERE  IRABGRE  RARE ZRAREHER - BEMZERE RGO
BRBER REREEHEK
O
-1
Wastewater Installing a separate drainage system to Using sewage treatment facilities to help
management separate rainwater and wastewater that recycle waste water discharged and the
EkEE helps to prevent pollution in the reclaimed water can be used in the production

&

¢

"t

production plants
EEMERLZERISDRIKERN L

5

B Y5k IR R M B B K - FAE K
AT IR

Solid waste Setting up hazardous waste storage sites Facilitating domestic waste separation at
management which are far from clean areas and source for increasing the quantity of
EEE =18 engaging a qualified waste treatment recyclables collected and reducing the amount
company to collect the hazardous waste of waste disposed. The domestic waste is
for further treatment regularly collected by the urban environmental

ny BRREERE A TR EY TS sanitation department
[ WEFAEEN A RIERREY B fRHENEIREA D B AR AR - PAIE AU R ]

—FhiE

BERABYNBEL R EYNREE -
MR RIR TR S A A B P E B SR

During the Reporting Period, the Group’s environmental

AIFEHR - AEBRBEVIFENRS - &
EREBHERER LR 4554% ©

performance continued to improve, with total greenhouse gas
emissions decreased by 45.54% year-on-year.
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COMMITTED TO GREEN DEVELOPMENT,
CLEAR SKIES, AND PRISTINE WATERS
ERZeIR MHBKEX

o
ENCOURAGE ENERGY SAVING AND RESOURCE
UTILIZATION
BEEMRFE
The Group upholds the mission of “advocate green energy and NEBFA[EELABRER  TEABLEE]
perfect human life". By actively implementing relevant energy saving H{Ean - BB BECKEILRLREY S HBEEr AL
policies and direction such as the Law on Energy Conservation of the WEEF  BRETEEEA - B [K
PRC, the Group insists on the green production principle of BeFE - E5R  REERR MG EEERA| -
“minimizing consumption of energy, pollution and emissions” with a BRBERKHE  BIREREWNHA -

view to developing a recycling economy and achieving efficient use
of resources.

Energy and Resource-saving Management Measures

FRERREREERER

Using distributed photovoltaic power and wind power to the production plants, effectively reduced use of
external electricity

EERRSIADHICREEMA N EEL - ARFEINEENEMA

2ts

Using waste battery recycling techniques in “atom economy method” to transform waste battery to active
substance in electrodes to prevent potential pollution and energy consumption in recycling, smelting,
renewing and formation of lead metal

ERTRTFEEE] BEELHERAMBEN : SEEECERB(CABKERNEUEYE - BT
BIU - JRER ~ BAE -~ TER S B 0S5 % (6 P Be A A )5 2 MABREIREP - B AR (R T MR AT 6 805 2

Applying advanced automated production equipment, production technology and wastewater treatment
technology to reduce consumption of water and energy significantly

ERAENESCEERE FETEMBEKEETE - KIBREKFEMGER

Replacing the equipment of high power consumption by technology and equipment of low power
consumption gradually in equipment selection process

FRERER  NERENRNNREZRSRRERSHRE

Promoting the set-up of green factory; using automated equipment include packaging, dispensing, charging,
warehousing and assembly systems

RESETHER  ERAHLRE BERBRIZ HBETZE X

&
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4. COMMITTED TO GREEN DEVELOPMENT,

CLEAR SKIES, AND PRISTINE WATERS
ERZeIR MHBKEX

The Group’s commitment to protect the environment is well
reflected by its continuous efforts in promoting green measures and
awareness in its daily business operations. The Group encourages
environmental protection and promote awareness towards
environmental protection to the employees. The Group actively
promotes green office practices to the staff such as switching off
computers or turning them to sleep mode after duty, turning off the
air conditioners off before leaving the office, reducing paper
consumption, switching off idle lightings and using energy-saving
light bulbs.

During the Reporting Period, the Group's success at conserving
energy was apparent, with a 37.31% reduction in overall energy
consumption, and a 76.42% reduction in the amount of fresh water
consumed by every 10,000 kVAh of battery production.
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COMMITTED TO GREEN DEVELOPMENT,
CLEAR SKIES, AND PRISTINE WATERS
ERZeIR MHBKEX

EMPHASIZE ECOLOGICAL PROTECTION
EELERRE

The Group continuously spends further efforts on environmental
protection by actively launching various measures on protecting
ecological environment and attaches importance on advertising and
promoting environmentally-friendly concept, achieving organic

o
Vo She
* o\

-

AEBPEMAORRBANE - BOHRZ
HRELRRRER  TERFRESNER
HEEE - BRRE  ARNKEBERE=FF

HesED o

nE =
integration of benefits of the environment, ecology and economy.

Environmental Protection Measures
BRI RERE

Setting up monitor system to monitor the noise level, air and soil quality in the area surrounding the plant site
REEGAGUER IHEAEEHNES KT  ERMNLELES

Including the environmental criteria when selecting a plant site; plant site should be far away from
environmental sensitive areas, such as drinking water conservation area and heritage conservation unit

BRETRMHNTE BREEER « AEMEEIDREERE SURE MR A KRR E R N XX RE S

Setting up the Technology Centre for Production, Recycling and Pollution Prevention Work for Lead-acid
Battery of National Environmental Protection to improve recycling mechanism for lead-acid batteries to form a

green and environmentally friendly recycling system for waste batteries with positive cycle, achieving recycling .

and use of waste resources

BB SRR S B B B A M W A5 28 B0a TRz A b

TEMREE M EUAES) -

R ERRE - AARUBRNEEES MR - BREYERE WA

During the Reporting Period, the Group actively participated in
national environmental protection work. The “Technical
Specifications for the Recycling of Waste Lead-acid Rechargeable
Batteries” (€ % #1 Bk & & b [0 W F% 117 4R &0 )), drafted with the
Group's contributions and officially announced by the State
Administration for Market Regulation and Standardization
Administration of the PRC, officially came into effect on 1 October
2019. The standards require enterprises to establish a recycling
system capable of “recycling one battery for every battery sold”, with
used batteries collected via a network at the consumer-end by the
manufacturer's own sales channel or specialized recycling operators.
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5. PROTECTING EMPLOYEE INTERESTS AND
PROMOTING GROWTH OF EMPLOYEES
RIES Lietm ESILAR

’-".";‘-.z 1Yol tun

5.1 ADHERING TO LEGAL EMPLOYMENT
BFEHRERE
The Group strictly complies with the national laws and regulations, such REBERETHE(EEE) (BBERE
as the Labour Law, the Labour Contract Law, and the Law on Prevention E) CRF AREER) ERIZUERIER -
of Juvenile Delinquency of the PRC. The Group fully protects employee EEITHE  IK KR FEiEEs
interests with regards to recruitment, working hours, leave, HExE D REEMPIED - DM IBERE -
remuneration and benefits. The Group protects employees’ right to SHEBEMEERE  RARREFAEAHEL
know, right to participate and right to supervise. The Group opposes to HEgHIE T MANITETSE - £k E
any form of child labour and forced labour, and strives to build a fair and TR -
diversified team of staff.
During the Reporting Period, the Group is not aware of any child RMEBRA - REERMBBREFERELR
labour and forced labour and no case of illegal employment RHIS TEEABR  WARBEERERDE
occurred. BEWAFAEMY -
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5. PROTECTING EMPLOYEE INTERESTS AND
PROMOTING GROWTH OF EMPLOYEES
REEELEm REELAR

24

Chaowei Power Holdings Limited  /

Fair Employment

The Group attaches importance to diversification of
employees’ composition and evaluates qualifications of
professionals from different aspects ranging from compliance,
attitudes, experience to abilities. The Group ensures all
employees have equal career opportunities and adheres to
eliminating any kinds of discrimination against genders, ages
and other factors. The Group utilizes multi-directional
recruitment systems such as campus recruitment and society
recruitment. The Group treats everyone equally with no
discriminatory conditions such as genders or health status
during recruitment process and advocates diversity of
employees.

Working Hours, Leave, Compensation and Benefits

The Group strictly implemented national regulations
concerning working hours, leaves and remuneration to
protect employees’ rights to rest and leisure. The Group also
formulated the Management Measures on Remuneration,
Management Measures on Welfare, and Management
Measures on Retirement to continuously enhance
remuneration and welfare system set-up and has been
continuously improving employees’ benefits and making their
lives more stable, for example, providing full payment to “five
social insurances and one housing fund ( 1 & — & )",
increasing home leaves, providing commuter bus services and
providing summer child care services for employees’ children.

Avoiding Child Labour and Forced Labour

The Group strictly complies with the Provisions on Prohibition
of Child Labour issued by the State Council of the PRC, and
does not permit child labour, forced labour, or any illegal
employment to occur. The Group sticks to eight-hour workday
to prevent forced or compulsory labour and ensures that its
employees will have reasonable limitation of working hours.

Environmental, Social and Governance Report 2019
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5. PROTECTING EMPLOYEE INTERESTS AND
PROMOTING GROWTH OF EMPLOYEES
REEELEm RESLAR

5.2 GROWING TOGETHER WITH EMPLOYEES
HETHKE

The Group has been continuously improving development and
promotion mechanisms for employees to establish a fair and justified
talent development platform with a view to building a quality talent
team. The Group also established a comprehensive training
management system with enriched training contents and innovative
training methods enhancing employees’ comprehensive quality to
match ever-changing requirements of abilities of positions and assist

long-term development of the Group.

No
# ¥

AEBFBETEETRRMETH#E] - £
RFRENATERTYE  BHER XD
FEMAT KM - ARERY T 2 MAE
JIEEER  @EHRIAET - AIFEIITR
RIATBTIHRERE - AR TE e &z
ENER  BHRKBEREER -

Employees’ Promotion

The Group has established policies such as the Marketing
Management Measures for Internal Talent and the
Management Measures for Assessment and Recruitment of
Positions in Research and Development Centre to perfect the
development mechanism of employees. The Group has
developed a “dual-channel” employee development
mechanism with management track and technical track.
Employees can choose development path suitable for his
position with reference to the employees’ position and job
grading together with his own capability and will.

The Group helps employees’ self-growth and continuously
enhances structures and qualities of employees by launching
selection programs such as the Cadre Trainee Program,
Outstanding Employee and Chaowei Craftsman.

Employees’ Training

The Group has set up a training mechanism integrating
internal and external trainings to assist employees’ growth and
development. Meanwhile, the Group launched the
Entrepreneurs Trainee Program for three communities
including general employees, scientists and experts, and
business partners, offering them tailor-made paths to become
entrepreneurs. Currently, most of the managerial staff of the
Group's subsidiaries and branches have come from this
program.
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5. PROTECTING
PROMOTING
RIEE T Em

EMPLOYEE INTERESTS AND
GROWTH OF EMPLOYEES

REBTHE .
®

New employee
MABET

Providing comprehensive guidance programs such as expanded training, front-line internship, regular
internship, on-job training to help new employees adapt to a new environment

REHEMREI - —REER BILEBEULERBEIEZ T AERETUSIE - EBHE TEEH
IRIE

General employee
—RET

Providing professional skills training according to the job characteristic of the employees

REBETR A TIERIEFRRE X RS

Cadre Enhancing the leadership skills and abilities of cadres through task-oriented training, mentor program
R and benchmarking training.

BREIBEE ZMEET BREFFHARSRHEHENERAEN
Management Enhancing the performance of the management team by giving core trainings on operational leadership
EHEE skills, team building skills and interpersonal management skills.

HEEEEERNEN NEEMEE BERERBBEHREEHEI E-THEDERER
Rt

Popular Science
Seminars

EIRERRE

program

CREEE ]

New employee orientation

FABE THHEER
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5.

5.3

PROTECTING EMPLOYEE INTERESTS AND
PROMOTING GROWTH OF EMPLOYEES
REEELEm RESLAR

CARING ABOUT EMPLOYEES’ LIFE
BEEEILERE

The Group cares about work-life balance of employees and has
enriched employees’ life through organizing various cultural and
recreational events, such as Women'’s Day Greeting, Labour Day Fun
Sports Day, Spring Lantern Festival Event, Qixi Festival Event and
basketball competition. The Group also plotted out areas for
employees’ activities like Mental Harbour Workshop, Inner Voice
Gardens, fitness centre, leisure bar, providing body checks for
employees, and hosts summer breeze and other events catering to
employees’ mental and physical health. Additionally, the Group
made efforts to launch caring activities, striving to help employees
who have come across difficult circumstances, and demonstrate
concern about their life.
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Employees’ family fun activities

B TH FBWREE

Sports Day
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6. ADHERING TO SAFETY RULES
AND CARING FOR
EI\/\PLOYEES' HEALTH
Ey‘_\ﬁ‘_\_‘r\% mzx % E,\Iﬁ\_%

The Group strictly complies with laws and regulations regarding safe
production and occupational health, such as the Law on Safe Production,
the Law on Prevention and Control of Occupational Diseases, and the Fire
Protection Law of the PRC. The Group consolidates management basis and

AEEBRRETHE(R2EER)  (BERIA
) CEIR)FEMEEAE BERBOEEZX
BOBEBTERERERZEELGIERE B
AREELZ2AERREY  2ERSLEEE

strives to promote long-term system for safety production by optimizing & I2/KF o
occupational health safety management and system to fully enhance safe
production management level.

The Group attaches great importance to production safety. A Safe ARNEFEHEEERLL2LE  TRILE2HEESZE
Production Committee has been set up to promote product safety culture @B ERMPEANEEERZ 2 X - KE .T—iy 5
across the organization. The Group continuously improves its safety EAEZ S EIEBEHEABNERZERR

production management to effectively control various types of hazards, {KIR3SE G RSB AR EEL D BN IAE o

reduce on-site risks, and eliminate the occurrence of major production
safety accidents.

Safety Production Management Measures

RELEEEER

Establishing a safety accountability system to appoint a front line personnel to lead the safety program, with
their role and scope of responsibilities clearly stated; setting up assessment standard and enhancing employee
compliance with desired production safety behaviours through a reward and punishment system
BYLZEREMES  ZIRAIRABERER 2 E - WERIIBARSHBE LEEEHE - HE T EHIRE
WiERBEGIERABIFERAMPLELEEETRVIEE

Standardizing production operation to address inappropriate and unsafe behaviours and actions of staff, unsafe
conditions of equipment and environment that possibly leads to an accident in a workplace, and to ensure
appropriate prevention and control measures to be taken

MEBEEEFEETA BRIBAEERTHESMENNE ITEABRILZE2TTARITE « REHT
ZEMRENMIRIBH L 26N - BREIA BATEN KT 6T HE

Conducting hidden risks assessment including risk identification, analysis and evaluation in order to prioritise
and mitigate the risks in a timely manner

TR BFHEBRRERA - 2 LA ERR - % KSR RIZE T KRB RERR

Launching emergency plan formulated for fire, occupational hazards, disaster as well as incidents related to
chemicals to employees to ensure that they know how to react in emergency situations

EHETESARYENL  BEEEEH  LHUESHMMEEREREER  UERETHNEHEER
BT Gn A
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6. ADHERING TO SAFETY RULES AND CARING FOR EMPLOYEES" HEALTH
RILFilix BAESEIRR

o
Vo O
ww

The Group has composed the Management Manual and established AEBHTE T(BEFEEEFM) LETB
occupational health management system which formulates effective {ZEHEZ2EIRHIE @ GICEWERHEE LS
measures to prevent the occurrence of occupational disease and casualty, BEERE THETHELS  WREETH O

as well as to look after the physical and mental wellness of the employees. fERE o

During the Reporting Period, there is no significant security matters or ~ ARIEEAR - REBARBAEE AL 2 EWNBE

cases of occupational diseases occurred in the Group. faim ) o

Occupational Health Management Measures

BEEREEREE

Establishing a daily checklist for occupational hygiene and incorporating management requirement on
occupational hygiene to operational guidelines for each position

PETREFEARRESR  UKBEXFLEEERKMASBIRIERRE

O—o—
O—0O0—

Oo—0—
o—0—

Arranging occupational health examination to employees for detecting occurrence of any occupational disease
and confirmation of comprehensive workplace safety management

BERBTETRERRIRRS  FHIBERNEL  UERTIESMZE2NEERE

Providing employees with occupational health and safety training, including promotion for prevention of
occupational diseases and safe production training to increase workplace safety awareness
RETREBEXZELLZZ2EI EERERIAEE  RE2EERIF  MRETHITIFSME

Pa e
F =

Placing workplace safety warning signs and key diagram explaining occupational hygiene at dominant position
in the plant

RETFRRLPENMEENEUNBEREEREIEEMHABR THF

Allocating protective equipment such as various masks against lead dust, anti-smashing shoes, goggles, etc. for
labour protection on demand in respect of risks of occupational diseases in different positions
HETRELSRNBEREEREZTR - REKEEN ERRNSEHINEDS - ik - &8

R
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6. ADHERING TO SAFETY RULES AND CARING FOR EMPLOYEES" HEALTH
BeFriliz BEELRR

Ve Lo
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Conducting sulfuric acid leakage emergency drill

The Group organized a sulfuric acid leakage emergency drill in June 2019. The drill simulated sulfuric acid
leakage caused by falling of pipeline valve. Viability of this emergency plan was effectively evaluated which
improved each department’s rescue collaboration ability under sudden environmental accident emergency.

2019F 6 A AREMRB T —HMERBENRSURR o BRSR BRI XE G MR 5 B
RE - WROBRB NIRRT RSBRNOATE - =7 7T S AWM REREETRESMIRRIEELED -
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/. CARING ABOUT CHARITY AND

PUBLIC WELFARE, ENCOURAGING

SOCIAL RESPONSIBILITY

RNES  m BETAS5HE

The Group sticks to the corporate culture concept of “harmony” and
actively adheres to the fulfilment of corporate social responsibility during
development process. The Group continues to donate a good amount to
social communities in charity such as “Governance of Five-Waters” and
“Charity Day Donation” to help the poor and jointly build charity career.

During the report period, the Group'’s charitable donation has reached
RMB5.211 million. The Group has also set up the Charitable Sponsor Fund
and established the first Care and Love Foundation for Associates in the
battery industry to inject longevity for charity career long-term
development.

The Group has outstanding performance in community charity work over
the years, and has received honorary titles many times such as the “Charity
Love Award”, “Charity Prize of Zhejiang", “Zhejiang Province Star of Helping
the Disabled” and “Zhejiang Province Role Model of Love and Helping the
Disabled”. During the Reporting Period, the Group has been awarded the
6th “Charity Prize of Zhejiang” organization donation honour again and
listed at the top.

. Supporting Education

The Group has been attaching great attention to the education of
impoverished students for a long time. Every year, the Group
organizes regular charity activities to encourage employees to
actively dedicate love and render assistance to the impoverished
students in pursuing education. The Group granted a total of
approximately RMB130 thousand stipend for poor students in all
towns of the whole county during the “2019 Glory Student
Assistance” activity to help them finish study. "Glory Student
Assistance” activity has been continuously launched for 10 years and
accumulated over RMB2 million funding for about 1,000 primary,
second and university students in poverty.
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Glory Student Assistance
activities
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7. CARING ABOUT CHARITY AND PUBLIC WELFARE,

32

ENCOURAGING SOCIAL RESPONSIBILITY

RO AR BITHEEE

AN ARS /A m

Poverty Alleviation

The Group adopts measures such as poverty alleviation through
industrial development and employment and transfer and transform
technology achievements and industrial investments to areas in
poverty, which enhances innovation and pioneer of poverty
population. Meanwhile, the Group also pairs up with government
bodies to introduce suitable people from the poor and aid them to
be employed.

The Group has also established the “Chaowei Care Fund“to assist
associates and sales terminals who encountered difficulties so that
those unfortunate families will not live in poverty due to injuries or
accidents which have forced them to stop work. During the report
period, “Chaowei Care Fund” has granted funds of approximately
RMB1.088 million. Meanwhile, every year, the Group organizes the
“Charity Day Donation” activity to encourage its employees to
donate their one-day salary and the fund is used to help the local
community in need.
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7. CARING ABOUT CHARITY AND PUBLIC WELFARE, b
ENCOURAGING SOCIAL RESPONSIBILITY
RNEE L m BOLSEE

#F
Volunteer Services . EER®
The Group set up the first professional volunteer service team in REERZE—_FUKLT RESEFE—X
Changxing county in early 2012, namely Chaowei Battery Volunteer FEREERRER — [BREOEEER
Service Team. The team makes every endeavour to perform BB - EEBEETES KBER . E5K1B
community services and environmental protection such as caring m- fFEMERBRBIERESFE N ER -
the old and weak, alleviating poverty and helping the poor and THTHESRNEZEE-

joining voluntary blood donation and was widely praised by all
sectors in society.

Blood donation activity

R 5E B
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LOOKING INTO THE FUTURE
=R

The Group will continue to uphold its strategic objective of achieving
“leading talent and technology, leading quality cost, leading market brand”,
persistently raising the bar for quality and brand pull, continually looking to
give the entire production chain a competitive edge, and working hard to
establish a sustainable, healthy, and stable business ecosystem. When
dealing with customers, the Group continually seeks to improve customer
satisfaction and product competitiveness via product innovation, product
structure and diversity, quality customer service, and other aspects.

The Group will continue to be steadfast in its corporate mission that
"advocating green energy, perfecting human life”. It will thoroughly
promote its ideal of green, low-carbon developments, moving closer
toward realizing its two major themes of development, “green energy” and
“green transport”. Through international cooperation and self-led
technological innovations, the Group will develop products which are
lower carbon, more environmentally friendly, and energy saving, bringing
new vigor to sustainable development.

The Group will continue to uphold its corporate cultural concept of
"harmony”, by cooperating with the society, continually giving back to the
community, and encouraging charitable activities for the public good. It
will help underprivileged groups, expand its volunteer activities, help
community development, and achieve a win-win situation between
economic interest and social interest. The Group will build a corporate
family, and continue to improve on how it interacts with, nurtures, and
cares for its employees, so that employees feel warmth and that the Group
cares about their well-being.

In 2020, the Group will hold fast to its mission of technological innovation
and green development. It will plant its feet firmly on the ground, put its
head down, work hard, and tirelessly push to realize its industry leaders’
goals of “leading the direction of technology development and creating a
model of benchmark production”. At the same time, the Group will work
hard to uphold its corporate social responsibility, be an outstanding
corporate citizen, and pull together as one. It will stimulate harmonious
and sustained development of the economy, society and environment,
simultaneously with its corporate development, doing its part in laying the
foundation for a high level of social affluence for all members of society.
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