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“B-NERE  HEREARE

About This Report B8 A 4 &5

This Environmental, Social and Governance Report (“this Report”) discloses policies, measures,
practical actions and specific achievements of China Leon Inspection Holding Limited (“the
Company”) and its subsidiaries (“the Group” or “We” or “China Leon”) in promoting
environmentally and socially sustainable development, which cover the aspects of protecting
environment, making good use of resources, paying attention to employee health, managing and
controlling service quality, actively participating in community projects, and encouraging suppliers
working with the Group to implement sustainable development policies. For information regarding
corporate governance, details are presented in the Corporate Governance Report of the 2019
Annual Report published on 29 April 2020.
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Reporting Period and Boundary 3§ & Hi 5 & €5 &

The reporting period is from 1 January 2019 to 31 December 2019 (“the Reporting Period”). The
reporting boundary of this Report covers the Company and its subsidiaries.
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Reporting Guidelines 3R £ 47 Rk 15

This Report is prepared in accordance with the Environmental, Social and Governance Reporting
Guide under Appendix 27 of the Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (as amended from time to time). The information disclosed in this Report is
sourced from the official documents and statistical reports of the Group.
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1. Low Carbon e Energy Saving ® Green Leon K7 o Ei8E o 422 )8
1.1 Green Environment e Ecological Balance 4 2 B35 o 4 REF ]

While focusing on its own low-carbon operation, China Leon is keenly aware that it is necessary to
integrate the concept of sustainability into every detail of production operation and continues
carrying out green office and extending green footprints and other activities, in order to achieve
steady development as well as to reduce emissions. For this purpose, the Group establishes an
environment-friendly business model as the development target and takes steps to minimize the
environmental impacts from its production and operation activities by improving technologies and
processes.
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An environmental management system, which has been certified in compliance with the standard
required under ISO 14001 is adopted by the Group. The Group maintains a high standard of
environmental protection measures when establishing and running the laboratories of the Group to
meet the advanced environmental requirements of where it operates. All the necessary
environmental monitoring equipment in testing and surveying laboratories in operation have been
installed.
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1.1.1 Air Emissions and Greenhouse Gas Emissions BER R iR EREH K

Air Emissions of the Group are mainly come from the testing and inspection service and use of
vehicles, while greenhouse gas emissions are mainly derived from (i) direct emissions from mobile
combustion source of the vehicles under scope 1B; and (ii) indirect emission from electricity
consumed under scope 2 of the Reporting Guidance on Environmental KPls.
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The testing and inspection services we provide to customers mainly include: (1) testing services, (2)
surveying services and (3) witnessing and ancillary services. The 2 processes namely Sample
preparation and anonymity and laboratory tests, are the main source of emissions in the process of
testing services. The relevant pollutants are also mainly resulted from testing services.
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Through continuous implementation of the One Thousand Enterprises Energy Saving Action
Implementation Plan issued by the National Development and Reform Commission of the People’s
Republic of China, we expect to promote clean production in operation. In testing services, we
collect the air emissions generated from testing services, and discharge them after filtration.
Besides, we may occasionally procure new environmental-friendly machinery and equipment,
including the sample preparation and testing machinery and equipment, depending on their
conditions and technological advancements.
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Our vehicles are mainly used for on-site sampling and transporting samples from ports or our
customers’ premises to our laboratories and so on for our general business. We regularly arrange
checkups and maintenances by designated staff, and send the vehicles to inspection organizations
for monitoring, in order to ensure that vehicles emissions meet the requirements. Moreover, during
purchasing vehicles, we take safety and environmental features as important factors into
consideration.
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Details of the key performance data in relation to emissions for the Reporting Period are shown in
the section 6. “Performance”.
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1.1.2 Wastes BEEY)

The main hazardous wastes generated from the Group’s operation are waste coal samples,
petroleum samples and solvents, acid/base waste, sampling cans and waste reagent bottles; the
non-hazardous wastes are mainly domestic waste, cleaning absorbent sheets, cleaning paper,
broken glassware and ash produced by testing services.
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The Group develops measures of reasonable waste classification and disposal in service processes.
According to the Group’s Safety Management Procedures, our technicians working at sampling
workshops and laboratories are responsible for collecting the hazardous wastes and storing them in
categories and in isolated places, and all the hazardous wastes are collected by or delivered to
licensed and qualified third-party companies for safe handling to avoid harm to employees and
environment. For non-hazardous wastes, we dispose it to the designated waste collection areas for
collection by third party companies for recycling.
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Details of the key performance data in relation to wastes for the Reporting Period are shown in the
section 6. “Performance”.

WEANEEEY AN ERENERFRFE6E [EM] -
1.1.3 Compliance &%

The Group strictly complies with all the applicable national and local laws and regulations in relation
to the environmental aspect of the Group’s business, including the Environmental Protection Law of
the People’s Republic of China, the Law of the People’s Republic of China on Environmental Impact
Assessment, the Energy Conservation Law of the People’s Republic of China, the Atmospheric
Pollution Prevention and Control Law of the People’s Republic of China, the Cleaner Production
Promotion Law of the People’s Republic of China, the Singapore’s National Environmental Agency’s
(NEA) Environmental Protection and Management Act that covers laws on Energy Conservation, the
Atmospheric Pollution & Prevention.
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During the Reporting Period, the Group was not aware of material non-compliance issues or major
complaints related to environmental protection.

FEAREIN - AEERPRDPAREEMOEATA R EREARR -
1.2 Make Good Use of Resources ¢ Steady Operation & A &R « BiZEE

China Leon strictly follows the “13th Five-Year” Plan for Ecological and Environmental Protection
issued by the State Council of the People’s Republic of China and effectively deals with the
relationship between business operations and ecological and environmental protection.

FEEERERPEARKMBEBEBERENENC =2 ERRBRERS) - ERIE
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Purchased electricity, petrol and diesel, and water are the main resources consumed by the Group.
In operations, we focus on energy conservation; as to the usage of water resources, all water
consumption of the Group comes from the municipal pipe network and is legally compliant with
obtaining water sources. The Group also adopts a variety of water-saving measures in operation as
follow:
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e Develop water saving plans and disseminate them to the subsidiaries;

e Conduct water saving education, propagate scientific water-saving knowledge and raise water
saving consciousness of all staff; and

e  Put up water conservation slogans at notable places.

. FITEOKEE - ABESHEBA
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To save electricity, the Group encourages the use of environmental-friendly machinery and
equipment in operation, and the use of energy-efficient appliances in office. Details of saving petrol
and diesel are mentioned in section 1.1.1 “Air Emissions and Greenhouse Gas Emissions” above.
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The Group is conscious about environmental protection. Further details of which are disclosed in
the section 1.3 “Preserve Environment and Natural Resources e Caring the Earth” below.
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1.3 Preserve Environment and Natural Resources ® Caring the Earth (RIEERIEFNEHAER o B3
5= i BR

Environment protection is the responsibility of every staff in the Group. The Group is committed to
sustainable development and delivering our premium and quality services in a manner with minimal
impact to the environment resulting from our business activities.

AEEFE-—RETIHAERERENEE - AEERNINAIFEERE NERESHRELR
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As for office management, to ensure that employees are actively involved in environmental
protection, the Group has developed the green office policy that covers energy use, waste disposal
and recycling, etc.; furthermore, we have also formulated detailed guideline on operating
sustainable offices for the Group’s subsidiaries, which provides different suggestions on how to
further enhance green office environment. The subsidiaries have also responded positively to the
guideline by adopting various measures to enhance the efficiency of energy use, including:

E?Jﬁéz}?ﬁaﬁﬁﬁ RERETIREHRLSERERE  AEBFE THERAERR - LK
ROMERLRNER REZYRIERELIWNMETE « LI BPAITRHETFAN A FEER
’D\E?E%IT PR BB AR  sxiE 5l LN E — TR M ARBRE T AR
M B AR IAER [ EZE S| - RIS BIESERE AR ENEN - 81

Put up energy saving slogans at notable places;

e Send and receive messages in a paperless way internally, so that to improve office efficiency
and save paper;

e Install energy-efficient light tubes and use daylighting for offices as far as possible;

e Positively promote the installation of video conference system;

e  Reduce the use of disposable paper cups;

e Scientifically arrange business trips and give priority to low-carbon transportation; and

e Install fresh air system to purify air and recover indoor temperature and humidity to save

heating cost.
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2. Care for Employees ® Humane Leon B E T « & 15

The Group is committed to safeguarding employee rights, respecting employee diversity, and
providing a safe and harmonious working environment to each employee, and through the
implementation of human resources policies, employee benefits, vocational training and related
activities, we hope to boost employees’ morale and enhance their sense of belonging.

AEEBNIREEETRS TEETEEM  AEUBTRHELZSE - MEMIIERE -
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2.1 People-oriented ¢ Respect Every Employee AA B e BEF—{UE T
2.1.1 Equality and Diversity F & 8% T

The Group respects the diversified background of employees and treats employees of different
genders, ages, religious beliefs and cultural backgrounds with respect and fairness. At the same
time, we formulated corresponding employee recruitment management system and personnel
management system according to our own circumstances, such as the Recruitment Management
System, Employment Manual, etc., to strictly standardize the recruitment and employment
procedures.

AREBHETINZLER  BEXRFAFTFARMER - Fik - RBEDMEERHNE
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In the recruitment process, we adhere to the principle of “Open recruitment, fair competition,
merit-based employment selection”, and strictly verify the identity information of candidates to
avoid recruiting a minor.

EREBARES  HfRF[ARRBRE 2F5F  2ESR I WBRERE  BEEERES
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2.1.2 Salary System & B 58 %

The Group has taken the principle of “distribution according to employees’ performance” to
establish salary system and pay proper remuneration. The Group focuses on protecting the
legitimate rights and interests of the employees. The Group conducts annual performance
assessment and evaluation on all employees, and arranges salary adjustments and promotions in
accordance with each employee’s work ability and performance. For those employees whose
performances have been assessed as poor, the Group performs demotion or exchange of positions.
If the assessment fails to meet the criteria, the Group would negotiate with the employees to
terminate the labor contract and pay compensation according to the applicable law and regulations.
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2.1.3 Employee Benefits £ T & ¥l

For employees in formal labor relationships, we provide pension insurance, medical insurance,
unemployment insurance, maternity insurance, work injury insurance and housing fund where
appropriate. Accommodation, night allowance, annual medical examination, the labor insurance
supplies and other benefits are provided for employees in certain job positions. We also ensure that
the employee’s working hours are in line with the requirements of the relevant laws and
regulations. Employees can enjoy sick leave, casual leave, marriage leave, funeral leave, work-
related injury leave, annual leave and statutory holidays, etc., where appropriate. We also organizes
various cultural activities and sports competitions to enhance employees’ communication and team
cohesion.
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Recreational and sports activities
BEENEBEE

2.1.4 Compliance &R

We abide by the applicable laws and regulations in relation to employment and labour practices of
countries we operate in, including the Labor Law of the People’s Republic of China, the Labour
Contract Law of the People’s Republic of China, the Social Insurance Law of the People’s Republic of
China, the Employment Act in Singapore and Central Provident Fund Act in Singapore.
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During the Reporting Period, we were not aware of material non-compliance issues related to
employment and labour practices, including child labour and forced labour.
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2.2 Devote Every Effort ® Safeguard Employees’ Safety and Health & 71 LLjtt o (REEE T ¥ 24
B

2.2.1 Work Safety and Health T/EZ 2 B2l 32 EE

The Group regards employees as its most valuable asset. Over the years, we have been committed
to creating a safe and healthy working environment for our employees and actively promote
occupational disease prevention and control. We have obtained the certificate of OHSAS 18001
Occupational Health and Safety Management System. And through a sound safety training
mechanism, we are able to ensure that employees maintain their physical and mental health in
every operating position.
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We have established a safety and occupational health management system, including the
development of standard operating procedures and regular on-site safety inspections to maintain a
safe working environment for employees. To ensure employee safety, the Group has set up
occupational hazard warning signs in conspicuous areas that may cause serious occupational
hazards, to remind workers about the types, consequences and prevention of occupational hazards
as well as relevant emergency and rescue measures, etc. To mitigate the health and safety risk
during sampling and testing processes, protective equipment would be provided to operating
employees, such as helmet, mask, protective suit, glove, etc. Subsequent to the end of the
Reporting Period, regarding measures taken to ensure safe operation and production amid outbreak
of COVID-19, the Group has established COVID-19 Contingency Plan, and subsidiaries have
established, according to the local situation of the epidemic, epidemic prevention and control
standards and contingency plans, reasonably arrange work shift and mealtime for all staff, and
devote every effort to ensure timely availability of materials for epidemic prevention and control
for all staff (mask, disinfectant, thermometer, etc.). No employee is found to be infected with
COVID-19 as of the issuance of this Report.
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Training programs for laboratory operators mainly covering testing methods, quality control
methods, chemical safety protection and rescue knowledge, as well as the specific trainings about
the principle, operation and maintenance of the instruments for the employees who need to
operate the instrument are developed where appropriate. We also plan emergency drills to
enhance employees’ safety awareness and increase their ability to handle emergency.
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2.2.2 Compliance 838

The Group fully complies with the applicable laws and regulations with respect to occupational
health and safety, including the Work Safety Law of the People’s Republic of China, the Law of the
People’s Republic of China on the Prevention and Control of Occupational Diseases, the Emergency
Management Plan for Production Safety Accidents and the Workplace Safety and Health Act in
Singapore.
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During the Reporting Period, we were not aware of material non-compliance issues related to
occupational health and safety. There was no death case due to work accidents.
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2.3 Build up a Career with Attentiveness ¢ Create a Development Platform LAfE I 3£ o I35 3R
=

China Leon, through its experience in cultivating international talents combined with its own
corporate development, has established an independent talent cultivation system as well as
standard and effective training management policy.

FEAOBEBEARKEREENATEELR  AEEFEREH BB TCOHASE
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The Group has devised training schedule to provide different types of trainings to employees every
year. The categories include work management, professional skills, general management, system
training and safety training. Through education and training, the Group can enable its employees to
enhance their personal qualities, strengthen their working skills and reinforce the team
performance. Moreover, employees can grow with the Group by realizing their own values on the
basis of their personal interest and expertise.
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Safety training — site of fire emergency evacuation drill and fire drill
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The Group adheres to making best use of every employee’s talents and giving full play to the
professional advantages of professional talents, in order to improve the overall business
performance. This further reflects the professionalism of services provided by China Leon. For
example, during the Reporting Period, we had 106 employees who held the “Certificate of
Qualification for Proficiency Test of Practitioner at Institution of Import and Export Commodity
Inspection and Survey” (which is a qualification license that permits the holder to perform quality
testing and inspection on imported or exported commodities in China).
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3. Fulfill the Duty * Responsible Leon =B SE ¢ IEE H 8

China Leon takes sustainable development as premise and create long-term values for shareholders
by taking “Advocating integrity and justice, realizing impartiality and justice, achieving quality
future” as principles, and practicing corporate social responsibilities as strategic target of the Group.

FEDBAAFEER SRR UIRHBELE  BITAFTALE KBmEARK] A&
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Based on the principle of integrity and relying on technique and service during the business
operation, the Group acts in accordance to the agreed technology standards and commits to the
highest service standards. We require all employees to strictly obey various technical specifications
and operation processes in the business activities.
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3.1 Focus on Service Responsibility  Maintain high service quality ERBREEE « RERBES
B5E
3.1.1 Quality Management System ZE2 EF|2 &

The Group convinces that fair and just business principles and industry-leading business capabilities
are the main elements for maintaining long-term cooperation with customers. During the year, the
Group has obtained the certificate of ISO 9001 Quality Management System, the “Laboratory
Accreditation Certificate” and the “Testing Institute Accreditation Certificate” from the China
National Accreditation Service for Conformity Assessment in Mainland China, as well as the I1SO
17025 Accreditation for the laboratory and the 17020 Accreditation for cargo investigation in
Singapore, proving that our professional capability has reached the recognition of the
internationally recognized testing and inspection institutions and authoritative standards. At the
same time, we also set up a comprehensive quality management system to standardize quality
control and operating procedures to strictly control the quality of service. A set of quality manual,
program file, management/technology regulations and record forms are formulated to support the
quality management system
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In 2019, the Group was further awarded the titles of [ F BIFZ A] RF HEEM 2 & | +“Quality and
Credit Enterprise AAA”, “Member of Vice Director of Professional Committee of Coal Industry of
China Association for Quality Inspection”, “Contract Honoring and Trustworthy Enterprise”, “Full
Member of TIC Council”, [ FF B (5 A3R #5818 9% 17 =2 & & |, which reflects our positive response
to stakeholders’ expectations, especially on quality control.
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CHINA CERTIFICATION & ACCREDITATION ASSOCIATION
e o
B of5 4 R

C€04408

“Corporate member of Chinese Certification
and Accreditation Association”

EP.I:ZJ\ nggijg%gﬁ{_La =]

SE_ 45§

ROEUETS
ol e B A PR e
T ER B T S ™
BKEELERLINEFKES BARTE A

(201949 A7HE2020%9A6H)

> WR: wwwdoe—spac.ers. EE LT T STl
CPf%i@\ﬂﬁ)-%
20245 A 25 H K o\
G 2

\‘\\ #/S: CAQUSZW20-130 5 /‘ﬁ gﬁtﬁﬂg
RN né Py
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“Member of China Entry & Exit Inspection, and
Quarantine Association”

FREBARRRREHEEE
3.1.2 Operational Procedures IR1EREF

We have set strict operational procedures and protocols with the support of information technology
as follows to ensure professionalism and reduce risks inherent in our service process:

RIRE %%IEE]IBHEEHE%& BIEME A AR - ERAEMBRMA ST T - HAHE T AT
ERARIRIERZ Fr MR &0

e Video monitoring across the full process of inspection: 12 5% & /7t 12 1% J8 E5 1%

Throughout the whole process of inspection, we have provided video monitoring devices such
as video monitoring system, body worn camera, and digital video camera, to effectively ensure
the authenticity and traceability of inspection and test.

RiBRERERERARERR  WNHEACHENBBEZREGRSEIARERE
B A RUR B Rl TIEE B MATEHIL

e Informatization management system: & ifl{t & I Z 4%

We have independently developed “Leon LIMS Laboratory Informatization Management
System” and “Leon LIMS Test Informatization System”, realizing informatization management
across the whole process of quality inspection, covering sampling, sample making, testing,
sample transmission information confidentiality, etc., effectively avoiding manual calculation
errors, and greatly improving the testing efficiency and quality.

AEEBEMHE T [Leon LIMS %%ﬁ;igsﬂft%fi/\ud A1 [ Leon LIMS Test Ezf{L Z 4% -
TR THERBRANEBIEENEIR  DEBERE  flE - tH  SREHENRE
£ BRERT AESTEER S AKRIE TffM/,\JIf/ExﬁzT%DIT”E%TE o



e Quality control center: B = E53Z A ) ¢

A quality control center independent of all laboratories has been established to trace and
monitor every step of inspection and testing activities by laboratories of the Group by capturing
images of site operation and data information generated during operation through information
technology.

BBRIBUNSERENESETHR L MBSEEROEBE T FBRIERIR
%T’E%EE&IVE BIEFELEMERE]  HAEERERERREIEESIREAE
ITIERE MR M & BEYTE -

e Work standardization: T {EfZ%E1L :

Based on practices and management experiences accumulated in the years of inspection and
testing services, and with reference to national standards, 39 enterprise standards have been
formulated to improve the standard operating level of the Group’s inspection and testing
business.

ﬂ

BEZFERBRAXBERAETEENERMEELR  GEXEEFETEE
IRAE39IR » feft T AN E e i inll T ERIR (IR (KA -

e R&D and application of intelligent equipment & S/L R GBI N ER ¢

The Group together with a professional institute designed and developed “Robot LEON-SINSUN
IPS 3600 Intelligent Sample Making System”, which can replace manual sample making, reduce
the adverse effect of manual operation on work quality, and greatly improve the sample
preparation efficiency and intelligence level.

EREE 2 B (7 H[FRET I AFZE T [LEON-SINSUN IPS 360028 A B E 4| Xar ] - ATERA
Tl BXEE/\HI%;TI{’EEEE’J%@“ AR & 1 m BB R TS 2L K% o

3.1.3 Handling of Services Complaints AR 7% #% & B I8

The customer complaints and feedbacks are handled as per the group internal procedures in line
with the international/national standards. Timely response and corrective actions taken
demonstrates the group commitment to customer satisfaction. The internal quality procedures are
prepared impeccably and followed diligently for quality assurance of all the key practices. The
corrective actions are monitored and reviewed for prevention of recurring errors.

=PRI R R R B AR A %llﬁﬂﬁ%lv\]ﬁﬁif%tﬁgﬁ o TP EIFE - SRERAY
IEfE  MRAREBEHEFREENAG: - N mERFHHTE - WEBEST - AR
FrARARMUZE W - PIEEEMES U LENE - A LREBREE -
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3.1.4 Intellectual property rights &35 7= #&

The Group prohibits the use of false information and misleading instructions in the promotional
materials. Information delivered to customers and in promotional materials are strictly reviewed
according to internal guidelines. Moreover, we also focus on protecting the privacy of both our
customers and our company, and strictly protecting customers’ personal information and data
when serving customers. Sufficient information technology related control measures are
implemented to prevent unauthorised access and virus attack of the Group’s systems.

AEEHERERGEEEETEREREANREUFH - REABES - BIEEREE
MEPMIRBHETOEN < 1IN BAITEEREB S REFEITNENL  EREREFE
BRREEBABMEER - O ERSHEMBMABBZEGIEM - AP - H REERG
MR EDEIRSWE -

The group has obtained patents & trademarks in sampling, inspection & information management
practices for certain inventions and utility models, while some of the registrations are under
process. The leadership team ensures that the IPR’s are registered timely which are cornerstone of
a high business value preposition and be in competitive edge. The group observes the news and
latest information on intellectual property rights registered by peers as a safeguard measure against
any infringements.

AEBEERE BBMNEAEREERETHES TEANFLUERZEMNUAREE  HhaL
AMEERFED - REEGKRRNBERLFEM  EREXEARSBEEERRM
BHEZNERA - ARERIFRTEMMBERN BN ER - A LR EAREBR

3.1.5 Compliance &8

During the Reporting Period, we strictly abided by the applicable laws and regulations in relation to
health and safety, advertising and privacy matters related to the services provided such as the
Advertising Law of the People’s Republic of China, the Trademark Law of the People’s Republic of
China, the Singapore Code of Advertising Practice and the Trademark Act in Singapore.

FEARREHA - HAESETERIRENRBEBN S MEREZ S - BEARELEED
BRERER - KR EARAMBESZ) - (FEARKMBEERE)  CGhiREST
AR ~ G ERAR) -
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3.2 Anti-corruption e Create a clean and ethical culture X & o & 75 B2 & E & 4]
3.2.1 Integrity and Ethics BE;Z2EdiEE

The Group has established the robust code of business conduct and ethics compliance program
which enforces the stringent implementation of integrity and ethics procedures. The Company
believes in the core values of confidentiality, integrity, independence, impartiality and trust. All our
employees and business partners are trained and signed the code of business conduct & ethics
agreement and ensures that their decisions and actions are in accordance with these procedures.
The top management is committed in avoiding any conflict of interests in the Company activities
and protect the integrity. The Group endorse the integrity and ethics, which brings the value
preposition in business and helps in building trustful relationship with our customers, business
partners and other stakeholders.

AEEZY TRENARTR/ENMBEESRAE - AFIRBRITRANBRER - 27
EERET  BE BY - AL EENROEER - RIMBENE INEBAERHFESERR
BT - WEBTEETRERNEZHZ  UWBRRMOAFAENTERESELRET - &5
EEEUINBRABERTEAEMNEER  WRFEFRR -AEEHESFREER &
REXEXBITRERTEENR  UHARMERTS  BEBHIREMFSEEERZLE
ERR -

3.2.2 Whistleblowing %%

Whistleblowing policy and procedures are established with clear guidance provided on channel of
reporting and investigation procedures. Staff are encouraged to raise awareness of identification
and report of misconducts and possible improprieties.

AEEGE T ERBRMEF - URBRREMBERFRE T AENRES - ZBE TR
=k B MR R EITRMAIRER TN E TR B

3.2.3 Compliance &%
The Group strictly abide by the relevant laws and regulations in relation to bribery, extortion, fraud

and money laundering, including the Criminal Law of the People’s Republic of China and the
Prevention of Corruption Act in Singapore.

B RS STARIH EFRRE - 9% B ROARBE@ER - RE(PEAR KB
) G EBAR) % -

During the Reporting Period, the Group had no incidents involving any corruption of directors and
employees of the Group.

ERBEHA  AEEESNIAARBESNETE NSNS -
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4. All Win Cooperation e Persistent Leon S1EHLH « RIE B

Performance of suppliers impose direct impact on the sustainability of the Group’s operation. A
systematic supplier management mechanism has been set up to closely monitor the performance
of suppliers.

HREEOEEEEY SN A EEBLNTREY - RSB T RANMEESERE 2
PER Y IS

When choosing a new supplier, we give priority to the suppliers who have passed the relevant
quality certifications, have obtained relevant production licenses and are environmentally friendly.
Besides, the Group regularly communicates with suppliers on major safety and environmental
issues and evaluates the performance of the suppliers on an ongoing basis.

BB AEEN  ANEELERCRABENRERE DERENAETTERES

RIFEVHIER o o NEBETHRREHMREANLE - REREBEZEETER W&
AHfAE R R o

5. Warm Companion ® Loving Leon AR [E1T ¢« /0 178

With the market’s focus on corporate behaviour, the short-sighted behaviour of maximizing
financial returns to shareholders is no longer the management goal of business. The Group stays
proactive in fulfilling the responsibilities as a corporate citizen of the community.

FEEZEMHSHERTRNET  EXFAMBRENEERRE-RETRELTEERE
ENRE -  AEEREBEET - REXECRYRESNET -

As a responsible corporation, the Group is committed to extending the efforts from own operation
to the wider society. The Group believes that staff members are driving force behind creating core
values in the society. The Group will continue to pool the strengths and commit itself in increasing
community participation, balance the interests of stakeholders and strive to build a corporate-
community relationship that promotes harmony, security and prosperity.

EREBEINEE  ARBRASEXRBHEEH2ENRK - BEZHBNRBNEREFR
Mt EEH - AEEHREETRA/USAEEENZOLNE - AEEREERRANE - 15
It g2 FERMEREENNE BB REPNE 22 NERNERELSHEE -

Social care is deep-seated in the Group’s corporate culture, employees are encouraged to
participate in various charitable events and community service.

AREASHNESERRAERRAKENEELET  AEERBET2RZHEE LD
Kt AR

\
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5.1 Concern about Social Needs e Charitable Donations ERfA L EEE « R A Z =155

The Party Committee of the Group held a charitable donation event with the theme of “staying true
to the mission, keeping the doctrine of universal love — celebration for new China’s 70th
anniversary”. The donations were mainly used for medical assistance, educational assistance,
assistance to the elderly, the disabled and the needy households within the district. It was
sponsored mainly to help people with serious illness, aid district-wide Party member with
subsistence difficulties, subsidize poor students, support disabled elderly, and propose other
charitable projects.

hes EE A ﬁkﬁﬁ%ﬁ#T [ NP0 - BERT — BERAMBE T FER | RERBFEY TE'J
REIZARZERBEAFRENDE  BHE - BJJ% B - BRFIER - BNEERE
ARAREME)  —RERRREERAEES  —RRERNSBARHINEMHE) EEEH%
ZA ARAREMESAR -

5.2 Management Trainees ® Community Talents E1Z 4 1ZE ¢ B A A ER

In order to better build the talent management platform, diversify talent development channels,
precisely and efficiently retain talents, and establish a “pool of talent”, we launched the
management trainee program in this year, and recruited 13 major-oriented current undergraduates
and postgraduates from key universities, such as China University of Mining and Technology, to
train them as outstanding technical and managerial personnel.

AT EIMERATBREERYS  SEATERER  BESBITEAT MEREL - X
[AT &M - EAREE - HPIRBEERLER @ SIAPBEBREAZEZEHERE OEXE
EABE HRERKT1BA > (FREFORMMNEEABRBAT EAEE -
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Launching ceremony of Special training on

induction training for management trainees sampling and sample making

B BRI R R F B

On-site training on checking weight by draft On-site training on coal test
KRETERSET BRI ERIR 51T

5.3 School-enterprise Cooperation ® Synergistic Effect K 1S 1F « B35 17} 5 X fE

The Group has carried out school-enterprise cooperation and exchange with Yangzhou Polytechnic
Institute. The two sides have conducted in-depth exchange and discussion on school-enterprise
cooperation and joint education for talents in industrial analysis technology under the modern
apprenticeship pilot program proposed by the Ministry of Education. At the meeting, Leon
International Testing Institute was inaugurated. The Group gave expert lectures to international
students on the development prospects of the enterprise and students’ career development
planning.

AEBEGMNTRBERMBEETREAIERR  REETEGEHE MR EES I
EXTIXOMBEMBEXROREEEBRIE AR TRAR RN W & LT T NBERR
PIEFR B EDN AEERCENERASMBLARMEDERRRIIM TGRS A
17T E5BE -
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Inauguration of School-enterprise Cooperation and Exchange
Leon International Testing Institute RIE1ERM

7775 B0 R A ) 2 P 18

The Group has carried out in-depth school-enterprise cooperation in student internship,
interdisciplinary talent cultivation and research project proposal for enterprise employees through
state-level programs, and it was also a kind of preparation for the enterprises to apply for teaching
station to National Open University. 20 international students from Yangzhou Polytechnic Institute
were admitted to our branch for internship this year.

AEEEPRARPRAMEREZLEER ERUATEERECXETREFRREFLTTM
FARREREGE  ARASREXFFERXFARASRHERETER - AFEBMIE
BERMER 20 ZBE24BAEB D ARETEE -

Group photo of international students Chemical testing training for
during internship international students
RRETBAY AR REE
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6. Performance &

The performance data is from January 1, 2019 to December 31, 2019
20191 A1 HZE 2019 F 12 A 31 ARABEREUE -

Environmental-overall performance

RIS —ERAEAN

Resources Consumption

EREEE

Energy consumption (kWh’”000)
RERBREE (TET L)

15,181.43

Energy consumption intensity per million revenue
(kwWh’000/million revenue)
FEBWAMEERE (TETER BEKRA)

38.29

Water consumption (Cubic metres)
FAKE (SZ77K)

80,810.63

Water consumption intensity per million revenue
(Cubic metres/million revenue)

FRABWANFEKEE (5K ABKA)

203.83

Greenhouse Gas Emission

BEREBHENRE

Scope 1 (Direct emissions) (tCO2e)
BE— (BN (BE_f/tixEE

3,085.94

Scope 2 (Indirect emissions) (tCO2e)
S E— (FEHER (E_2tixEE

4,004.56

Total amount of greenhouse gas emissions (tCO2e)
RERBAENE (W _SREE

7,090.50

Greenhouse gas emissions intensity per million revenue
(tCO2e/million revenue)

SRBWARREREEIIEE (B _ALREE ABKA)

17.88

Air Pollutant Emissions

KERITFRIBER

Sulfur dioxide (Kilograms)

e (T52)

25.50

Nitrogen oxide (Kilograms)

RAW(F5)

25,819.76

Particulate matter (Kilograms)

RARLY) (T52)

1,169.39
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Hazardous Waste

BEBRY

Total amount of hazardous waste (Tonnes)

BERZEDEDIME (W)

4.65

Hazardous waste intensity per million revenue (Tonnes/million revenue)

FRBWRANBEEEYYHEAE (W BERA)

0.01

Non-hazardous Waste

BEREY

Total amount of non-hazardous waste (Tonnes)
BmEEEMABENE (NE)

244.83

Non-hazardous waste emission intensity per million revenue
(Tonnes/million revenue)

SRABWANEZEZMIHCAE (W B8RA)

0.31
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HKEx ESG Reporting Guide Index B¢ X FT (IR - t B R ERHREFIES|) &ol

General Disclosures Disclosure
and KPIs Location Relevant
— MR Description A EBBE | Page(s)
AR AE e TR B EMEER | R BN
Environmental
REHE
Aspect Al: Emissions
EEAL - BERRY)
General Disclosure | Information on: 1.1 3-6
—REE (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non- hazardous waste.
BRABERRZERBIER - RIK K& HMA)HE
/‘5 Eiﬁl\\mgﬁwméiﬁm .
(a) BR
(b) %é?%ﬁéﬁ/\ﬁikw £ EAER
#2589 &
KPI' A1.1 The types of emissions and respective 6 27-28
emissions data.
e e 8 R ARRA BEREUR
KPI A1.2 Greenhouse gas emissions in total (in tonnes) 6 27-28
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
nEREAEENE (BT E) & (2E
R)BE(WMABEEEN - BIERMET
KPI A1.3 Total hazardous waste produced (in tonnes) 6 27-28

and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

FTEABEREEYAS (LANETE )
AEE(MABES B BERETE)
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KPI'Al.4

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FRESEEEZYEE (NEE) k(@
B)EE (MABEEEN - BFARMBE)

27-28

KPI' A1.5

Description of measures to mitigate emissions
and results achieved.

HEAUBE BRI E BRI S T ISAR

1.1

3-6

KPI' Al.6

Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved.

HAREAEREZERYNIE  REE
a0k S GIRCIDES

11

3-6

Aspect A2: Use of Resources

EBHEA2 :

BIREM

General
Disclosure

— R E

Policies on the efficient use of resources,
including energy, water and other raw
materials.

BRERER(BHER  KREMERMH)
IR

1.2

KPI' A2.1

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (kWh in
‘000s) and intensity (e.g. per unit of production
volume, per facility).

HEAE SN ERE N SEEER(WE -
[aol) BFEE(UTETERERFE) RBE
(MASEEEM - §FERETE)

15

27-28

KPI' A2.2

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).

BFKBREE (MUSES B - SER
Mt &)

27-28

'KPI'A2.3

Description of energy use efficiency initiatives
and results achieved.

i SR P BB S

ile2
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KPI A2.4 Description of whether there is any issue in 1.2 6
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved.
T SKEGE KR £ R A I ERE - AR
THRKRB T & R P ERR
KPI' A2.5 Total packaging material used for finished Not
products (in tonnes) and, if applicable, with applicable
reference to per unit produced. i
B mrAeEMHmasE (AETE) X
(ER) BEEERE
Aspect A3: Environment and Natural Resources
EMEA3 : RIERARER
General Disclosure | Policies on minimizing the issuer’s significant 1.1 3-6
— IR ER impact on the environment and natural
resources.
REETAHRBERAAERENEATE
R
KPI A3.1 Description of the significant impacts of 1.1 3-6

activities on the environment and natural
resources and the actions taken to manage
them.

HARBERDHRRERRAERNEATE
FERREEEHTENTE
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Social

ang =
Employment and Labour Practices
EREBIER
Aspect B1: Employment
B BL : EfE
General Disclosure | Information on: 2.1 8-10

—RIFE (a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.

BRAZN N R - MERET - TR
2 RE - FERE 2l RER
AR B At A7 48 M AR EY

(@) BER : &
(b) BFHEHBTABERFENHBEENL
RO E R

Aspect B2: Health and Safety
EMEB2 : EEELE

General Disclosure | Information on: 2.2 11-13
—REE (a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to providing a safe working
environment and protecting employees from
occupational hazards.

BRREZE2TERERREREE S

BEEEEN :

(a) BR &

(b) EFEHBITABERTEMNHEBEEK
HAIRE R

32




Aspect B3: Development and Training

BHEB3 : FHENE

General Disclosure | Policies on improving employees’ knowledge 2.3 13-16
— K= and skills for discharging duties at work.
Description of training activities.
BRI E B BT LIERE M R aee
R o faitsEsE g
Aspect B4: Labour Standards
EHB4 : T .S
General Disclosure | Information on: 2.1 8-10
—REE (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to preventing child and forced labour.
BREP IEZE T4 Th -
(a) B3R &
(b) BFHETATEAZENHBAEZER
ROIEE R
Operating Practices
SEBD
Aspect B5: Supply Chain Management
MBS : HEHERE
General Disclosure | Policies on managing environmental and social 4 23

—RE

risks of the supply chain.

BEMREAIRE Mt & E B BR
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Aspect B6: Product Responsibility

EHB6 : EmEIT

General Disclosure | Information on: 3.1 17-21
— R IFE (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to health and safety, advertising,
labelling, and privacy matters relating to
products and services provided and methods of
redress.
FAMREERIRENERRZS B
E BELALESEU RSB AES
(a) BK: Kk .
(b) BIFHETABEAZENHEREZZER
ROIEE R
Aspect B7: Anti-corruption
EmEB7 : RES
General Disclosure | Information on: 3.2 22
— MR (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and
money laundering.
BAMIEHBE 98 BHEFREERE
By -
(@) BUR: K&
(b) BTFTHBETAGEAZENRBAZE
LR e E R
Aspect B8: Community Investment
EHBS : LRIEE
General Disclosure | Policies on community engagement to 5 23-26

—REE

understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

BREAAER2ER T L ERELRT
ZMMERE X RIS Bt S
BUR
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