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INTRODUCTION
About the Group

AMVIG Holdings Limited (“AMVIG" or the “Company”’, together with its
subsidiaries are hereinafter referred to as the “Group”) is an investment
holding company. Its subsidiaries are principally engaged in the printing
of high-quality cigarette packages and the manufacturing of transfer paper
and laser film, which are the major raw materials for cigarette packages. The
Group's operations are mainly located in the People’s Republic of China (the
"PRC").

Scope of reporting

This is the fifth environmental, social and governance (“ESG") report of the
Company on the Group's operations, with disclosure making reference to the
ESG Reporting Guide as described in Appendix 27 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Listing Rules").

This ESG report covers the Group's overall performance in 3 subject areas,
namely environmental, social and investor relations for the head offices in

Hong Kong and Beijing, together with the following operating plants:
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Business Nature
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Anhui Qiaofeng Package Printing Co., Ltd. ("Qiaofeng Plant”)
ZHBEBRNBARAR ([BERED)

Beijing Leigh-Mardon Pacific Packaging Co., Ltd. (“Beijing Plant”)
IRBEHAKRTFREGRLA ([HEREE]D)

Dongguan KWG Colour Printing Co., Ltd. ("Dongguan KWG")
REBRVHERAR ([REER])

Hangzhou Weicheng Printing Co., Ltd. ("Hangzhou Weicheng")
MERKENRI AR 2 =] ([HINER])

Hubei Jinghua Colorprinting Co., Limited (“Hubei Plant”)

I REFRENER AR (DRILEE 1)

Kunming World Grand Innovation Printing Co., Ltd. ("Kunming Plant”)
RRAEREMENBERAR ([ EHAME 1)

Nanjing Sanlong Packing Co., Ltd. (“Nanjing Plant”)
AR=EBEARAR ([BREE])

Cigarette packaging printing
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Cigarette packaging printing
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Cigarette packaging printing
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Cigarette packaging printing
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Cigarette packaging printing
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Cigarette packaging printing
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Cigarette packaging printing
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Plant
HE

Business Nature

EBHE

Qingdao Leigh-Mardon Packaging Co., Ltd. ("Qingdao Plant”)
SERSHEEERAR(SEHE )

Qingdao AMVIG Shuncheng Packaging Co., Ltd. (“Qingdao Shuncheng”)
SERBIEHEEERART ([ESEH])

Xi‘an Great Sky Laser Hologram Co., Ltd. ("Xi‘an Plant”)
AZARIAXEGERAR ([BELHE )

Yunnan Qiaotong Packaging Printing Co., Ltd. (“Qiaotong Plant”)
TEBEERRNRERAE ([EREKS )

The reporting period (the “Reporting Period”) of this ESG report is from 1
January 2019 to 31 December 2019.

A. ENVIRONMENTAL
Environmental Protection Policy

As a packaging-producing enterprise, AMVIG recognises that our activities
inevitably have an impact on the environment. Consequently, we embrace
the principles of sustainable development and are committed to a process of
continual environmental improvement and pollution prevention. We treat all
relevant environmental legislations and regulations as the minimum standard
and seek to go above and beyond this standard wherever possible, when it

comes to environmental protection.

Our Environmental Policy, available online at www.amvig.com, is summarised

below:

To ensure that employees are informed and properly trained to conduct

their activities in an environmentally responsible manner.

To develop and improve operations and technologies, taking into
consideration the efficient use of energy and raw materials, giving
preference to renewable resources, minimizing waste and adverse
environmental impact, disposing of residual waste safely and

responsibly.

Cigarette packaging printing
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Transfer paper and laser film manufacturing
BRAREN RS

Transfer paper and laser film manufacturing
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To develop services and manufacture products that are safe for their

intended use, energy-efficient and can be recycled or disposed of safely.

To participate in efforts to improve environmental protection.

To set stringent guidelines, using government requirements as a basis,
and continuously improve these guidelines in light of technological

advances and new environmental data.

To take proactive measures to eliminate environmental, occupational

and health risks and be prepared to respond to emergencies at all times.

To promote the adoption of the same principles by our contractors and

suppliers.

A1: Emissions

The air pollutants generated from the Group are mainly Nitrogen Oxides
(NOx), Sulphur Oxides (SOx) and Particulate Matter (PM), which are generated
from the boiler combustion in our printing and laser film making production

and the use of vehicles.
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The Group's main greenhouse gas emissions arise from mobile and stationary
combustion, releases from equipment and systems, use of electricity and

heat for operations and paper waste.

AEEMETZREREBHIORE RE MEEMR
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Total Greenhouse Gas BRERRBEE

Scope Total (tonnes of CO, )
#BE HE(PB_S(RES)
Scope 1: Direct Emissions 4,208.4
HE: HEEHEN

Scope 2: Energy Indirect Emissions 45,300.9
#E2: gERMEE

Scope 3: Other Indirect Emissions 0
E[E3: Afb B

Total GHG Emissions (Scope 1 & 2) 49,509
mEREES (FBEN &2)

Total GHG Emissions (Scope 1, 2 & 3) 49,509
RERBEHINEE (R - 2%3)

Greenhouse Gas Intensity (by turnover) (tonnes of CO, /HKS$'000) 0.017
BREREBEE (LEXEFNE) (RE_StREs TE1)

Note: MIaE -

The quantification process of the carbon assessment is conducted based on Hong
Kong's “Guidelines to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or Institutional Purposes) in Hong
Kong", Beijing’s “Beijing Enterprises (Unit) Carbon Emissions Accounting and Reporting
Guidelines” and China’s “Guidelines for Accounting and Reporting Greenhouse Gas

Emission from Enterprises of Other Industries (Trial)", with reference to international
standards such as the ISO 14064-1 standard.
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Wastes

We classified hazardous waste generated in our operations under two
categories - solid waste and liquid waste. The solid waste generated from our
plants include containers for machine oil and ink, rags and waste lamp. The
liquid waste generated from our plants include chemical water, ink residue,
photographic wastes, car wash wastewater and waste solvents. During the
Reporting Period, the Group works with licensed service providers to process
accumulated hazardous wastes and we have signed agreements with
qualified waste collectors in our major plants to ensure our hazardous waste
are stored and disposed of properly in accordance with the “Regulations
on the Safety Management of Hazardous Chemicals” and other relevant

regulations.

In addition, the Group generates non-hazardous waste such as pallet,
cardboard, scrap paper, scrap metal, waste activated carbon and industrial
solid waste from manufacturing process; and documentary paper, general
refuse and kitchen waste from our staff. During the Reporting Period, we
have further segregated wastes into recyclable or non-recyclable waste
and continued to implement administrative measures which require every
department to designate staff to be responsible for disposing of their wastes
at specified location. These non-hazardous wastes are mostly recyclables and

collected by licensed recycling companies.
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Total Waste Produced EEXBERES
Transfer
Cigarette Paper &
Packaging Laser Film

Printing Manufacturing

Type of Waste Head Offices Plants Plants Total
BEaAH EHBHER

BERIE R =Y ENRIME SR SE He
Hazardous Waste (in tonnes)’ N/A 325.7 0.0 325.7
BEREM (AH) | i

Non-hazardous Waste (in tonnes)? 0.62 18,1414 623.95 18,765.97
EmEREER (W) 2

Hazardous Waste Intensity (by turnover) (tonnes/HK$'000) 0.0002

BEBHEE CAEEEFE) (RME,/ THL)
Non-hazardous Waste Intensny (by floor area)

(tonnes/square metre) 0.073

EEREMEE UAEETE) (RN F77K)

' Head offices do not produce any hazardous wastes. L BREREVAREETRNEEER -

2 The China office did not keep separate record of the amount of non-hazardous : FERARTEERCHE T -NFELENES
wastes generated in 2019. Their non-hazardous wastes are disposed together with BRE -  HEERMDELIIHEELENEEE
those generated by our Beijing Plant. BHERRE -

There has been no confirmed non-compliance with any relevant laws and Ef\‘i&iﬁﬁ fE - B B R &l 38 = R B IR 3R AR

regulations under the Environmental Protection Law of the PRC in respect of EEETMEMMERERERERCERERSE

the emission limit during the Reporting Period. (3K

Description of measures to reduce emissions and wastes and 7 BT B B R BER B 15 i R BT 12 L

results achieved ES
With a view to minimize the environmental impact brought by these ABEER O E LR ERTROIREY
emissions and wastes, the Group has devised and implemented the following 2 AEBEREHEBLNERA TEE

measures during the Reporting Period:

1. Installed the US TANN three-chamber RTO in our newly built Beijing 1. EERMFENIERABELEEZETANNEE
Plant, the exhaust emission can be lower than 20mg/m? which is far RTO * EERHEMATER 2025 LK » 38
lower than the standard of 50mg/m? in Hebei. KRS BIZAES0= TR,/ K o

2. Upgraded the biological purification treatment in Dongguan KWG to a 2. BEEERNEDFLEEARAER
high-efficiency environmental protection facility, the US TANN three- TANN=ZERTOH) = AL IR IR BRI o
chamber RTO.
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3. The "Three preventions” principles from the “Law of The People’s
Republic of China on The Prevention and Control of Environmental
Pollution by Solid Waste” has been adopted in all of our operating

plants, that is, prevention of leaking, running off and scattering.

4. Invested HK$1.39 million to build a 210 square meter hazardous
chemical warehouse in Hangzhou Weicheng in order to ensure the
solvents, chemical water, ink residue, photographic wastes etc. are

properly segregated, collected and centrally stored.

5. Improved waste gas collection pipelines to reduce leakage and

unorganised emissions.

6. Invested HK$1.78 million to replace four original 16-steam-ton natural
gas boilers with three 12-steam-ton low-nitrogen natural gas boilers in

our Qingdao Plant.

7. Invested HK$1.06 million to purchase the German REZMANN distillation
machine (solvent recovery machine) in Qingdao Plant to enhance
the recycling of solvent, reduce resources wastage and improve the
hazardous waste treatment, and spent HK$34,000 to repair the machine

for cleaning offset printers’ parts.

8. Cooperated with Environmental Protection Agency of Hangzhou, an
exhaust gas treatment facility on the roof was installed with activated
carbon adsorption, vacuum desorption and CO treatment, together with
two sets of online monitoring equipment to monitor the emission level

of waste gas in Hangzhou Weicheng.

The emission of volatile organic compounds ("VOC") is inevitable in the
printing operation of the Group. In view of this, the Group has invested
approximately HK$32 million on RTO facilities and related construction works
since 2016 in order to reduce the VOC emission to the atmosphere. During
the Reporting Period, the Group has further invested in 2 set of RTO waste
gas treatment facilities in our Beijing Plant and Dongguan KWG. We have
also invested HK$3.3 million for an activated carbon adsorption, vacuum
desorption and CO treatment installation in Hangzhou Weicheng. With the
above environmental investment, the exhaust gas has reached the national
standard, and the purification rate has exceeded 90%. By installing the RTO
systems and other environmentally friendly machines among our operating
plants, the VOC emission was reduced by an estimated amount of 84 tonnes
in 2019.
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Furthermore, a winter heating system has been installed for the whole Beijing
Plant which uses air source heat pumps for providing clean electric power
in order to reduce the air pollution to zero level. The Group has complied
with the “Law of the People’s Republic of China on the Promotion of Clean
Production” to improve resource utilisation efficiency, reduce and avoid the
generation of pollutants and implement environmentally friendly printing

technology where necessary during the Reporting Period.

In addition, in order to further control the sewage waste generated from our
packaging printing operations, we have invested approximately HK$147,000
in Qingdao Plant to carry out overhaul of sewage treatment equipment.
After the overhaul, the effluent quality needs to meet the discharge standard
required by the “National Standard for Wastewater Discharge into Urban
Sewers" (GB/T31962-2015) Class B (GB/T31962-2015) for the Reporting Period.
All of our plants’ control over the sewage waste abides the “Law of the
People’s Republic of China on the Prevention and Control Water Pollution”

during the Reporting Period.

A2: Use of Resources

The Group recognises the importance of efficient consumption of
resources and is continuously committed to monitoring and improving its
environmental performance. According to the Group's staff handbook, the

following measures are adopted and implemented across the Group:

1. Lights, electronic facilities, water supply facilities and air conditioners

should be turned off when leaving the premises;

2. Electronics facilities should be turned off or switched to energy saving
or sleep mode and the brightness level of the screen should be reduced

when they are not in use;

3. Computer equipment, servers, and monitors should be gradually

upgraded to energy efficient models;

4. Paper-saving measures are adopted to promote double-sided printing
and no printing or photocopying unnecessary documents and

documents unrelated to work; and

5. Faucets and pipes are checked for leaks regularly and water saving

appliances are adopted.
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Energy Consumption

The Group's main energy consumption comes from town gas, natural gas,

petrol, diesel, electricity and purchased steam.

The following table shows the energy consumption of the Group for the

Reporting Period:

BEIFHFE
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AEENEFERRERREER RAR - "

o Sm - BRIMBER -

NRETIR R HIFE AN S [ ) BERUB A

Transfer
Cigarette Paper &
Packaging Laser Film

Printing Manufacturing

Type Head Offices Plants Plants Total
BEaAH EBHER

BE Y ENmIRR 8B 5T IR EE R He

Direct Energy (in GJ) 1,488.3 62,572.2 1,257.0 65,317.5

HERER(EEE)

Indirect Energy (in GJ) 3573 171,590.0 52,6124 224,559.7

iR (EEH)

Total Energy Consumed (in GJ) 1,845.6 234,162.2 53,869.4 289,877.2

BELRERE(EEH)

Energy Intensity (by tumover) (GJ/HKS'000) 0.14

BEREE (L2 ERAE) (HEE T8

Water Consumption FEokE

Due to the nature of our business operation, our water consumption is not
substantial and most of the water we used for our operations was for cooling
processes in the printing sector, office use water in head offices and domestic

water in our staff dormitory.
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The following table shows the water consumption of the Group for the

Reporting Period:

TREFINHE R A EENOFEKRE

Transfer
Cigarette Paper &
Packaging Laser Film

Printing Manufacturing

Type Head Offices Plants Plants Total
SEa% BBER

k] BIMERE ENRIRE 8850 IR EE R He

Total Water Consumed (in m?) 2,065° 180,457 15,251 197,773

#REKE (LK)

Water Intensity (by floor area) (m*/square metre) 0.80

FKTE (AEERE) (27K F7K)

3 The records of water consumption in Hong Kong is unavailable because the
building manager takes control of it.

Energy Management

In 2019, we have continuously carried out numerous machinery upgrades
and transformation to enhance our energy efficiency, such as upgrades or
replacement on the offset printing machines and laminator; transformation
on the air-conditioning system, air pressure system and UV drying system in

our major operating plants.

In order to comply with market requirements and promote energy
conservation, our Qiaotong Plant has launched an energy management
system certification and eventually passed the national energy management
system certification audit and obtained the energy management system
certificate in September 2019. With the above energy management policies
and commitments, it helped them to establish the concept of energy saving
and emission reduction, building the confidence of continuous improvement,
and gradually forming the self-discipline of energy saving and emission

reduction.

We have also purchased 2 sets of electronic double hot-foiling machines from
Changrong and 1 set of electronic die-cutting machine from BOBST in our
Beijing Plant to further reduce production waste and energy consumption.
As such, we are expected to gradually improve the overall environmental

performance during the manufacturing process of the Group.
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LED lighting has been fully installed in our newly built plants in order to
reduce electricity consumption. We have also replaced the traditional lighting

in other plants with LED lighting in areas where applicable.

We have included environmental performance data and energy-saving plan
from the monthly reports of the general manager of our plants in order
to push forward our environmental tasks and plans. It also enables timely
monitoring of energy consumptions, thus optimising the management of

energy consumption.

Documentary Paper Management

The Group has launched Office Automation (“OA") System since 2016 to
reduce paper usage during internal approval process and the publishing of
internal notices and announcements. Documents and information are now
transmitted electronically to minimise paper consumption. We target to fully
implement the OA System among our head offices and operating plants by
end of 2021. We will gradually set double-sided printing as the default mode
when printouts are needed. We also encourage our employees to recycle
all paper, carton boxes and envelopes that do not contain confidential

information of the Group.

Water Management

The use of water in our operations is immaterial when compared to our
consumption of other resources, such as energy and other materials. Water is
required mainly for rinsing zinc plates from plate-making and other printing
process on the production front. Our plants in the PRC recycle the industrial
wastewater and reuse it after treating for cooling processes. It further helps to
lower the total amount of water we consumed. On the domestic wastewater
front, we will examine the water quality before drainage to ensure they meet
the national and local environmental requirement. There was no issue in

sourcing water that is fit for purpose during the Reporting Period.

A new KBA machine in our Beijing Plant is equipped with a fountain solution
filtering system to reduce consumption of fountain solution during the

Reporting Period.

Packaging Materials for Finished Goods

We aim to protect our environment by minimizing the use of packaging
materials such as cardboard, carton box, wrap and pallet. Total packaging
materials used for finished goods in our major operating plants during the

Reporting Period was approximately 2,778 tonnes.
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A3: The Environment and Natural Resources

The Group has complied with internal polices, relevant environmental laws
and regulations and did not identify any cases of breach of regulations
relating to emissions, use of resources, or environment and natural resources
during the Reporting Period. Our general manager is fully in charge
of environmental management work, who will execute environmental
protection policies and continue to improve its environmental performance
during the production process and review and update our environmental
protection policies regularly, striving to increase the efficiency in the use of
natural resources and reduce the environmental impact of its operation.

B. SOCIAL

AMVIG views our people as our important assets and key to the sustainability
of our Group. We aim to provide a positive and nourishing working
environment by offering fair employment opportunities, comprehensive
staff training and a wide range of development opportunities and platforms.
We continuously enhance the sense of belonging among employees and

reinforce the cohesion within the Group.

Employment and Labour Practices
B1: Employment

We operate at a number of different locations in mainland China and Hong
Kong, and there are some variations among those places with respect to
labour law, codes of employment practice and cultures. However, we have
established and implemented a staff handbook in each of our plants, and
as minimum standard, the local Human Resources (“HR") policies comply
with all the relevant local rules and regulations on policies and procedures,
occupational health and safety, compensations and benefits, sexual
harassment, anti-discrimination, working hours, statutory holidays and
complaints etc.. We make efforts to keep ourselves informed of the latest
development in the relevant local rules and regulations to ensure that we are
in compliance with the laws.

We offer competitive remuneration, promotional opportunity, compensation
and benefit packages to attract and retain talents. Salaries are reviewed
and adjusted on a yearly basis based on performance appraisals which
align with market rate as well as any development of applicable local laws
and regulations. Employees are entitled to discretionary bonus, mandatory
provident fund (statutory social securities in the PRC), various types of paid
leave (marriage, compensation, maternity, paternity, casual, funeral and work
injury) in addition to annual leave and sick leave, medical insurance, housing
allowance, education allowance, transportation allowance, overtime meal
allowance as well as mobile fee subsidies.
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Employee Profile

As at 31 December 2019, the Group has a total of 2,750 full time employees,
representing an increase of 29.66% from 2,121 as at 31 December 2018. Such
increment is due to the inclusion of the employees from our Qiaofeng Plant
and Qiaotong Plant for the year. The following tables show the employee

profile of the Group as at 31 December 2019:

: Turnover Rate by Location &2t E 5| R A ERE

Beijing Head Office
tFRARER

33.33%

Hangzhou Weicheng
BN E R

5.71%

Kunming Plant

ERRE
5.95%

Qiaotong Plant

BERE
00O N/A
iEF
Xi’an Plant
AZHE
13.85%

+

TL

+

Beijing Plant
t=EE

44.32%

Hong Kong Head Office
ERENSE

o0 0.00%

Nanjing Plant
a5

5.34%

Qingdao Plant
EERE

5.00%

Dongguan KWG
REER

17.62%

+

Hubei Plant
yoiblg Y

vee 36.33%

Qiaofeng Plant
BEHE

00O N/A
i A

Qingdao Suncheng
BEBIEH

vee 2.58%

Overall Turnover Rate (%)

BRABREE (%)

29.66%
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The Group's recruitment and promotion process are carried out in a fair and
open manner for all candidates and employees. Employees are recognised
and rewarded by their contribution, work performance and skills and will not
be discriminated against on the grounds of sex, age, education background,
physical or mental health status, marital status, family status or political

affiliation.

AEBUARAFRAFANNTNETRERER
B WRAR  TERBERRELATEESR
AR RERTERMR - Fik  HES
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; Employment Type by Location 1% ith & 5 /= Y /& £ 38 5l

Beijing Head Office Beijing Plant Dongguan KWG
tREMRERE t=EE REER
100.00% &= 4419% FE 13.90% &
0.00% 55.81% & 86.10%
Hangzhou Weicheng Hong Kong Head Office Hubei Plant
BN ERARER 1t
13.33% @ 100.00% =" 17.01% 1
86.67% = 0.00% 82.99% m—T™
Kunming Plant Nanjing Plant Qiaofeng Plant
EHEE a5 BERE
12.64% 1 42.74% & 23.27% M
87.36% = 57.26% == 76.73% =
Qiaotong Plant Qingdao Plant Qingdao Suncheng
BEME EERE BEBIEH
21.63% & 17.70% & 21.11% &
78.37% = 82.30% = 78.89% =
Xi’an Plant
EESCS Overall Employment Type Ratio (%) 23 1 30/ __\
SRS} % . B
37509 508 4% 5 28 5 EL 1 (%) 0

B Non-Production Staff JEAZE 8 T (%)

62.50% = M Production Staff £ZE & T (%)

76.87% W=




3 Gender Distribution (By location) M Bl 72 i (#Z it E 51 7R)

Beijing Head Office
tRAMERER

L

75.00%
25.00%

Hangzhou Weicheng
BUM R

L

Kunming Plant

EHEE

W

Qiaotong Plant

66.67%
33.33%

59.20%
40.80%

BERE

R 56.92%
@ 43.08%
Xi'an Plant
BAEHE

R 73.21%
8 26.79%

TL

TL
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Beijing Plant

EtREEE

\g % R 62.17%
37.83%

Hong Kong Head Office
ERENSEE

V&

Nanjing Plant
FE

R

Qingdao Plant
EERE

47.06%
52.94%

60.48%
39.52%

TL

TL

TL

Dongguan KWG

REER

R 72.19%
8 27.81%
Hubei Plant
g &

R 55.08%
8 44.92%

Qiaofeng Plant
BERE

VL

Qingdao Suncheng
BEBIEH

64.15%
35.85%

g%ﬂ 66.27% g%ﬂ 82.91%
33.73% 17.09%

Overall Gender

Distribution Ratio (%)

B 08 1 B 5 5 LL 3 (%) R 63.16%

M Male B (%) 36.840A)

M Female ZE (%)
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Age distribution

&

Beijing Head Office
AW EE 58.33%

25.00%

8.33%
0.00% r

8.34%
: 0.00%

Hangzhou Weicheng

BN
38.79%
30.30%
15.15%
7.27% 7.27%
E " A 1.22%
Kunming Plant
EAKE
43.68%
37.93%
6.90% o
4.60% 5'157 %1.72%
Qiaotong Plant
EEEE 54.15%
28.20%

0
5.54% 6.92% 1.90% 3.29%
=

m |
| - —

Xi’an Plant
AZHE
33.93%
16.07% 19 o/?6070/
SR 7 12.50%
1.79%| : I
s d

FlRD

Age Distribution (By Location) F iR 7 fif (R ith &5 7R)

Beijing Plant Dongguan KWG
tREE REER
41.95% 41.18%
28.88%
19.48% 21.35% o
14.23% 1176001 76% oo
L 2.25% 0,749 E [ & 0.54%
Hong Kong Head Office Hubei Plant
BEREREE 52.94% MR E
44.42%
29.19%
23.53% s
[ e 13.20%
5.88% 5.33% | 3.81% 4.05%
0.00% 0.00% C e A
Nanjing Plant Qiaofeng Plant
AREE BEME
45.169
40.3206 0%
0
30.199,33:96%
15.09% 10.06%
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4.84% 4.84% |
2.42% 2.42% .899 ‘
At E m 189% W M
Qingdao Plant Qingdao Suncheng
EERE BB IEH
0
38.28% 35,659 g
25.63%

9.57% 9.55% 10.05% 9.05%
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E = o ] -

Overall Age Distribution Ratio (%) 37.499%
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B2: Health and Safety

We place high importance on employees’ health and safety, which is
our top priority at all times. The head offices and all of the operating
plants of the Group have always complied with the requirements of the
applicable laws and regulations in Hong Kong and the PRC with respect to
occupational health and safety. Our major operating plants have established
an Occupational Health and Safety system and successfully continued to
receive the qualification according to the requirement of GB/T28001-2011
and OHSAS18001:2007 during the Reporting Period. We have also complied
with the PRC local laws and regulations, including “Law of the PRC on the
Protection of Production Safety” and “Regulation on Work-related Injury

Insurance of the PRC" during the Reporting Period.

We provide health checks to all of our PRC staff annually. We inspect issues
identified during health checks and may re-designate staff so that they work
in a healthy and safe environment. We also arrange health check for new
employees to ensure they do not start working until we have obtained their

health certificate.

We measured our safety performance against the industry standard based on
criteria such as (1) Recordable Cases (RC); and (2) Lost Time Injury (LTI) which

were adopted from Amcor Limited.

B2: RREZZ
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Occupational Health and Safety Data BEREHEZZHIE
2019 2018
—E-AF —E-)N\F
Work related fatality EIxT
RCs A RCERE R
LTls KETH
Lost days to LTls PNSERCEEE SN 59 65

The work safety supervisory committee, which comprised key management
and technical staffs, assumes important roles to review all work safety and
health policies and procedures, preventive and corrective measures, and to
ensure all such policies and measures are implemented to minimise potential
hazards and accidents. With regards to the above safety efforts, there has
been no significant cases of accidents and injuries involving the Group's
employees, fires, property damage or regulatory violation at any of our

operating plants for the Reporting Period.
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In order to enhance the safety awareness of our staff, we arrange first-
aid demonstrations, rescue, fire and evacuation drills among our major
plants twice a year. Smoking at the workplace, factory work floor and staff
dormitories are strictly prohibited. We also engaged certified contractors for

regular inspection of fire safety equipment on a timely basis.

We provide suitable protection equipment and tools to our employees,
visitors and contractors, such as gloves, masks, helmets and safety shoes
when they enter the production area of our operating plants. Moreover, work
safety inspections are carried out regularly either on our own or jointly with

our customers for the Reporting Period.

All of the employees in our plants receive work safety training sessions
organised internally and by external training organisations. Such training
sessions cover fire prevention, occupational health and safety, quality and
safety procedures in order to help them to identify potential critical risks that
most often lead to serious injuries and fatalities. It can also improve their

knowledge and practices on related equipment, materials and solvents.

B3: Development and Training

The Group considers staff training as a significant means to improve
the Group's overall operational performance and efficiency. Same as
previous years, we have organised various types of training, such as career
development, work safety, enhancement of various management and job
skills, corporate culture, IT security, leadership and improvement of execution
capability. All newly recruited staffs are required to attend staff orientation
and induction programmes to familiarise themselves with the Group's vision,

mission, policies, corporate culture and business goals.

Aiming to help employees in continuously developing their capacity through
further education, the Group has encouraged employees to take initiatives to
assess and attend relevant job-related courses to enrich their knowledge and
skills. As a result, the overall on-the-job trainings during the Reporting Period
has increased over 70% in both total training hours and person-times when

compared to 2018.

Furthermore, all of our directors were briefed from time to time on the
latest development regarding the Listing Rules and other applicable
statutory requirements to ensure compliance and upkeep of good corporate

governance of their respective roles.
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Below is the overview of our training activities in 2019: TR ZZ-NFHFIESHE
Orientation programs Work safety On-the-job trainings !lel! trips to Iocal
B AT RTE ITHEZZ ERE and overseas tobacco
packaging factories
i EEINEEEE T
B 28
£ - =]l g

Person-times A X428 Person-times A X422 Person-times A X422 Person-times A X8 2)
1,216 3,644 4,089 p

Total Training Hours Z21Z3)I[# & Total Training Hours #81%3)I[B§ & Total Training Hours Z21Z 3| & Total Training Hours 1% 3|5 &

2,894 10,047.5 15,178.5 pL.

The total number of training hours The average number of training hours per employee
RIERR FHEBESEIRR

2811 44 i1 NS 10.23 hours N

Employee training profile of our Group: NEERESEYELR
2019 (% of Employees) 2019 (% of Employees)
—E-hF (EEEE%) —E-hF (EEEE%)

68.26% 31.74% 7.18% 92.82%

Male Female Managerial General & Technical Staff

S 7t EE —REEMET

By offering the above trainings, the Group provides opportunities for our ANEFFIBIZM FuiE) - BARMEESR
employees to strengthen their technical competency and job knowledge and Mee W R TVER::  EMEABRZRERR R TE
as a result, team performance and job efficiency are reinforced. W= .
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Employee Communications

AMVIG actively fosters open communication among employees as well as
communication channels between employees and the Company, in several

ways.

Meetings

A monthly General Managers’ meeting is held in each of our business
units through a combination of face-to-face meetings and/or conference
calls. These meetings help to ensure that the plants’ management fully
understand the strategic direction of the Group. Furthermore, it also provided
opportunities for our plants management to share experience and latest

industry information.

Office Automation System

We invested in technology by launching the OA System since 2016 in order
to provide effective Group-wide channels of communication. We unified
the channel of information access, such as internal notice, announcements,
industry news updates. The system ensures our staffs can access the Group's
information anywhere and anytime online, which has significantly improved
the effectiveness and efficiency of our group communication and information

sharing.

Corporate Magazine

A quarterly corporate magazine “AMVIG Horizon” (CBEHFZE)) led by our
CEO, remains as an important channel to communicate with our employees.
In 2019, the magazines featured topics on Productive Efficiency, Effective
Communication, Team Collaboration and Positive Energy. We also keep
employees updated on the Group's chronicle events and latest development,
news review, sharing of employees’ personal work experience, employees’
inspiration and ideological building. The magazine also provides a platform
for our employees to share their personal interests and hobbies, such as
photography, essay, writing, painting, sketch in art design, book and film

review etc..

R =

AMVIG HORIZON
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AMVIG HORIZON
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B4: Labour Standards

The Group strives to build a harmonious and healthy working environment
with equal opportunity in order to protect employee's rights and benefits.
We comply with all the relevant local rules and regulations in each of our

head offices and operating plants as follows:

Hong Kong:

- Employment Ordinance

PRC:
- Labour Law of the People's Republic of China
- Labour Contract Law of the People’s Republic of China

- Prohibition of Child Labour Provisions

In addition, the Group implemented the staff handbook which contains
policies relating to relevant labour laws and regulations covering
compensation, dismissal, promotion, working hours, rest periods and other

welfare and benefits.

During the Reporting Period, we did not identify any material non-
compliance or breach of local or other relevant legislations related to

workplace quality.

AMVIG strictly prohibits the employment of children, forced or compulsory
labour in any of our operating plants. We did not identify any operating plant
involving child labour or forced or compulsory labour during the Reporting

Period.

Operating Practices
B5: Supply Chain Management

The Group is committed to ensuring the efficient operation of our supply
chain which in turns secure the quality and reliability of our products.
The Group maintains stable relationships with our suppliers. We did not
encounter any major difficulty in obtaining sufficient supplies in the PRC on
raw materials, such as cardboard, transfer paper, ink, solvent and aluminium

foil, to meet our production needs.

We conducted our procurement process in a competitive, fair and
transparent manner. We consider the raw materials quality, pricing, products
and production capacity, inventory management, quality assurance system,
environmental risk mitigation measures, geographical advantages and other

aspects when selecting our suppliers in order to assure high products quality.
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During the Reporting Period, the Group has in total 88 suppliers of major
raw materials all over the PRC. Below table shows the number of suppliers by

category and geographical region:

No. of Suppliers

Transfer Paper HEEE, A

BBR

No. of Suppliers
HEREE
Ink

B 33

HEE,E G

RBERE > AEBRPEEEFBREERM
FHER - TRINHIZER Rt 8 5D 2 e
EHA

Regions/Provinces in the PRC

Board Paper HEREE FEBLE &
4R Hubei, Ningbo, Shandong, Zhuhai

Mt - ER - LR - g

Regions/Provinces in the PRC

Beijing, Fujian, Hubei, Qingdao, Shanghai, Zhejiang, Zhuhai
m-EE Mk B8 BE I HE

Regions/Provinces in the PRC

Beijing, Guangzhou, Qingdao, Shanghai, Shanxi, Shenzhen, Yunnan,
Zhejiang, Zhuhai

- EMN B B WA - R BE ORI - 38

No. of Suppliers
olvent HEEHA

" 9

HEEEfH

No. of Suppliers

HEER S HEE EH

luminium Foil

eéa

Regions/Provinces in the PRC

Beijing, Kunming, Qingdao, Shenzhen, Yunnan, Zhejiang
= BB F5 ® - ZEE T

Regions/Provinces in the PRC

2 1 Guangdong, Hefei, Qingdao, Shanghai, Wuhan, Yunnan, Zhejiang

BR- -SIE-F8 bF RE ZEF I

We communicate with our customers continuously in verifying product
specifications and requirements, as well as conducting pre-press technical
testing before mass production. It helps to ensure the quality, consistency,

reliability and accuracy of our products being delivered to our customers.

Start from 2018, the Group had added environmental consideration into
our procurement process and place more focus on its green materials
supply chain system when choosing our existing or new product suppliers.
Furthermore, we had also requested our suppliers to choose materials
that comply with international environmental standards and follow waste
national handling guidelines. To better understand the internal environment
of our suppliers, we had also conducted site visits regularly to ensure that
the suppliers comply with the requirements of the Group. Suppliers are
encouraged to actively fulfil the requirements to ensure compliance and
providing environmental protection information when submitting quotations
and establish framework agreements to secure their availability and quality of

their materials.
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B6: Product Responsibility

AMVIG complies with all the relevant health and safety regulations relating to
our products and services during the Reporting Period. All of our operating
plants have received a number of certifications on quality management
system, including 1SO9001 and 1SO14001, which apply from the initial stage
of raw material management to production and process control to finished
goods. The Group also strictly complied with the Law of the PRC on Product
Quiality and other product-related regulations during the Reporting Period.

During the Reporting Period, there were no sold or delivered products
subject to recalls due to safety and health reasons, labelling and privacy

matters.

AMVIG's operations not only include sales but also a comprehensive scope of
services including pre-sale and after-sale. We visit our customers proactively
on a regular basis to resolve any concerns on product quality. Moreover,
we also assigned a professional customer services team to ensure timely
responsive actions are taken in relation to any product quality issues being

raised.

We have adopted and maintained an effective quality control system
covering all the major production processes, such as the procurement of
raw materials, operation and color control to prevent product defects and
excessive emission of VOC. In 2019, we had invested 3 stripping machines
in Beijing Plant and Dongguan KWG to improve efficiency and reduce
manpower consumption, it also improved the overall working environment
of employees. Furthermore, we have replaced automated quality inspection
machines in Dongguan KWG to complement our quality inspection work.
Such automation will help to improve product quality and all production
parameters are consistent with regard to quality controls on coloring, artwork

positioning and VOC levels of our products.

With regard to the product description and labelling, as the Group's products
are self-manufactured as per customer’s order and detailed specifications, our

product packaging are rather simple.

AMVIG is also committed to protecting our corporate confidentiality,
customer’s confidentiality and our employees’ privacy according to our staff
handbook. We educate our employees on the awareness of the data release
risks and responsibility of keeping customers and business secrets at all time.
The Group continues to fully conform to the laws regarding privacy rights,
standards and requirements. During the Reporting Period, there were no

reported cases on breach of confidentiality and privacy.

HERE
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B7: Anti-Corruption

AMVIG is committed to establishing and maintaining an ethical culture
with strict standards of honesty and integrity. We are also committed to the
prevention, detection and identification of frauds throughout its operations.
The Group has a strict policy in relation to the prevention of frauds and
corruption in every location where we operate. The purpose of the policy is
to uphold a high standard of honesty and integrity as it is essential to protect
the interests of all its stakeholders, including shareholders, employees and

customers.

The Group's Anti-Fraud and Anti-Corruption Policy has 4 main principles as

below:

Frauds, bribery, extortion and money laundering of any kind will not be

tolerated.

AMVIG will maintain effective monitoring and inspection procedures
and continuously improve our fraud, bribery, extortion and money

laundering prevention program.

AMVIG expects suppliers and customers to act with integrity and to
share our attitude towards preventing fraud, bribery, extortion and

money laundering.

A system of internal financial controls to minimise the risk of any fraud,

bribery, extortion and money laundering going undetected.

Should there be any staff who uncover or suspect fraud or corruption, they
can report their findings or suspicions through the Group's whistle-blowing
program by sending an email to “complaints@amvig.com”, which is only
accessible by the Group Human Resource Vice President and Company

Secretary.

Upon receiving complaints through the whistle-blowing program, the
relevant personnel and operations will be investigated and handled by
our Group's Internal Audit Department, and where the complaints involve
personnel with significant influence or cover a wide scope, a special
investigation will be conducted and handled by the Audit Committee of the

Company.
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All directors and employees are required to sign and strictly follow the
Code of Conduct adopted in 2011 to avoid material conflicts of interests
such as having a material interest in a customer’s or supplier's business
and their professional duties. Employees must exercise caution regarding
the giving or receiving of business-related gifts for obtaining or providing
benefits to customers, contractors, suppliers, vendors, or people with
business relationship with the Group. We also require top rank to middle
rank management to declare any conflict of interests by completing

questionnaires as instructed by the HR department twice every year.

During the Reporting Period, there was no litigation regarding corruption

practices against the Group or its staff.

Community
B8: Community Investment

AMVIG is committed to active participation in community services and
philanthropy. We strive to be a trusted corporation and operate in a way that
is conducive to establish a sustainable, beneficial and interactive relationship

with the communities around our offices and operating plants.

During the Reporting Period, we have participated in a wide range of
activities to serve our communities. We have prioritized our community
investment on social welfare and the environment concerns. The Group
encourages and enables our employees to contribute to the community

through donations and volunteering.
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Below are the major events in which we have participated in 2019:

Hong Kong

1.

“Walk and Run for water 2019" organised by A Drop of Life

2. "HIEEBEERGPY” Volunteer service organised by A Drop of Life

3. Vegetable preparation volunteer service organised by Food Angel

4. Meal preparation volunteer service organised by Food Angel
“Lok Sin Tong Territory-wide Flag Day 2019" organised by The Lok Sin
Tong Benevolent Society Kowloon

6.  Charity Mooncake purchased from The Lok Sin Tong Benevolent Society
Kowloon. After deducting the cost of every box of the mooncake, the
donation could provide 10 meals to a basic family

7. "Lai See Reuse and Recycle Program 2019" organised by Greeners Action

China

1. "FHFRITE)" organized by Xiaoshan Development Zone General Union

2. "BRBEREETA-SNERELESH organised by Xiaoshan
Community Organisation

3. "EELE - BEERSFIEE” organised by China Council of Lions
Club in Hangzhou

4. Tree planting activities organised by local government of Wangniudun
Town in Dongguan

5. Blood donation

6. Donation of books and winter clothes for the underprivileged in rural

areas in Qingdao

During the Reporting Period, the Group has raised and donated

approximately HK$179,000 and contributed 485 hours of voluntary services

with regards to the social welfare and environmental concerns.
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C. INVESTOR RELATIONS

AMVIG established a Shareholder Communication Policy in 2011 with
an aim to promote effective communications with individual and
institutional shareholders. Our management is committed to providing the
investment community with timely information in order to promote a solid

understanding of the Company.

Investor Relations Review

During the Reporting Period, investor relations activities such as one-on-
one and group meetings, conference calls and roadshows were held in
which the senior management of the Group presented and communicated
the Company's strategy and developments with all interested shareholders,
investors and analysts from the United States, the United Kingdom, Singapore
and China.

HERE
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Details of the activities

Number of participations

EERE SERY
One-on-one and group meetings 8
—H—hEEE

Conference calls 7

== 1T A
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Non-deal roadshow

FER S A

The Group maintains a bilingual corporate website in English and Traditional
Chinese which consists of a section headed “Investor Relations”. Under this
section is a centralized collection of all regulatory-required announcements,
notices, financial reports and circulars which enables the Company's
shareholders and members of the investment community to have a timely

and handy access to the most updated information about the Company.

All of the shareholders of AMVIG are welcome to attend our general meeting
either in person or by proxy. Our last annual general meeting was held at the
head office in Hong Kong on 6 June 2019. All resolutions proposed in the

meeting were duly passed by the shareholders by way of poll.

More information about AMVIG's communication with shareholders and the
shareholders’ rights are available on pages 60-61 of the Company's 2019

annual report.
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