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ABOUT THIS REPORT

China Beidahuang Industry Group Holdings Limited
(referred to as the “Group” or we) principally engages
in the sale and distribution of wine and liquor,
trading of food products, financial leasing services,
rental services, and mineral products businesses. The
principal facilities are located in the People’s Republic
of China (the “PRC").

This report summarises several subjects of the Group's
business practices for the Environmental, Social and
Governance (referred to as the “"ESG") report (referred
to as the “Report”) and its relevant implemented
policies and strategies in relation to the Group’s
operational practices and environmental protection.
For information regarding corporate governance,
please refer to the “Corporate Governance Report”
in the Group's annual report for the year ended 31
December 2019.

The Report covers the period from 1 January 2019
to 31 December 2019 (the “Reporting Year” or
"FY2019").

o Reporting Framework
The Report has been prepared with reference
to the ESG reporting guide set out in Appendix
27 to the Main Board Listing Rules of the Stock
Exchange of Hong Kong Limited.

In preparation of this Report, due diligence
has been taken to adhere to the Reporting
Principles of “Materiality”, “Quantitative”,
“Balance” and "“Consistency”. The materiality
assessment (page 4) has ensured the Report
presents the most material ESG topics
pertaining to our businesses. Whenever
necessary, the Report details any standards,
methodologies, assumptions and/or
calculation tools used, or source of conversion
factors used, as well as explanations of any
inconsistencies to previous reports.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Reporting Scope

The Report content covers the Group’s ESG
policies and measures, and compliance for the
entire Group. The disclosure scope of related
data covers our Hong Kong headquarters
and the following major subsidiaries: (i)
Shenzhen Beidahuang Green Food Distribution
Limited (“Green Food Distribution”) (ii)
Beijing Chuangzhang Desheng Investment
Management Co., Ltd (“"Desheng”) (iii)
Beijing Chuangzhangu Wangxin Investment
Management Co., Ltd (“Wangxin”) (iv) Beijing
Mumian Shangyuan Investment Management
Co., Ltd (“Shangyuan”) which engages in the
leasing of office premises and facilities in the
PRC; and (v) Most Success Corporation Ltd
("Most Success”) which engages in the leasing
of logistics facilities. There are no changes to
the reporting scope compared to the previous
reporting year.

Comments and Feedback

We make every effort to ensure consistency
between the Chinese and English versions
of this Report. However, in the event of any
inconsistency, the English version shall prevail.

The progress of the Group depends in part on
valuable comments from stakeholders. For any
clarifications or advice regarding the content of
this ESG Report, please forward your comments
and suggestions to info@sino-distill.com.
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APPROACH TO SUSTAINABILITY

The Group's mission is to maximise the benefits
to our shareholders and employees. It upholds the
core values of “integrity, market-driven, accurate
positioning, and seeking joint development”, while
adopting a people-oriented approach that values
employees’ continuous development.

Our mission statement shows what we endeavour
to be. The journey towards it is equally important.
Business longevity shall only be granted to those
who look beyond short-term gains and consider the
external impacts they have on the economy, society,
and environment. The Group incorporates ESG into
the board’s oversight of strategy. We identify and
evaluate the materiality of the diverse range of
ESG topics that are interrelated with our business
operations (See next section: Materiality Assessment).
Validated by the board, the most material ESG topics
guide the Group's corporate strategy. As we advance
our sustainability journey, the Group endeavours to
raise the board’s knowledge and awareness of the
ESG landscape.

. Materiality Assessment

Sustainable development encompasses a
holistic spectrum of environmental and social
aspects. In order to harness the related risks
and opportunities, it is crucial for the Group
to determine the most material aspects.
The Group adopts a three steps process of
identification, prioritisation and validation
to ensure sustainability topics are being
managed and reported in accordance with their
materiality.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Identification

All fundamental sustainability topics
were identified in accordance with the
ESG Reporting Guide. In the context of
the latest sustainability landscape, the
Group has determined the following 18
topics deemed to have impact on the
environment and society through our

operations.

ESG Aspects
ESGEH

RE HERERERSE
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Material ESG issues for the Group

REEZEEESGRE

A. Environmental A7

A2

A2

A3

A3

Emissions

Y

Use of Resources

The Environment and
Natural Resources

REREAARER

1.
2.
3.

Air emissions
Greenhouse gas emissions
Waste management

=R
BEREDN
BEEWEE

Energy consumption
Water consumption
Paper consumption

RETR B RE
FEK
MR ERE

Environmental risk
management
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B HAREARE

ESG Aspects

Material ESG issues for the Group

ESGE®E AEEZEEESGEE
B. Social B1 Employment 8. Human resources practices
9.  Remuneration policies
10. Equal opportunity
B. #®& Bl (EE 8. ANERERE
9. FMIEEK
10. FEHB
B2 Health and Safety 11. Workplace health and safety
B2 RBEHEZE M. IESANRERERS
B3 Development and 12. Employee development
Training
B3 R K155 12. EE#R
B4 Labour Standards 13. Anti-child and forced labour
B4 X TR 13. RETHEBRHESET
B5 Supply Chain 14. Supplier practices
Management
B5 HEH#EIE 14. HERE D
B6  Product Responsibility 15. Product quality and
customer satisfaction
16. Protection of customer data
B6 EmEIF 15. EmEENERPMEE
16. BEFBIERE
B7 Anti-corruption 17. Anti-corruption and
Anti-money laundering
B7 RE)F 17. REB/MREE
B8 Community Investment ~ 18. Community support
B8 #EKE 18. #Im X HF

6 China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2019
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Prioritisation
To determine the materiality of the
selected ESG topics, the views of senior

management were sought. The senior
management, who possesses a high-
level view of all the topics, was asked to

score the significance of each ESG topic
to stakeholder groups and the Group in
each of their perspective. The following

materiality matrix resulted, with the
topmost-right quadrant determining the
topics of high materiality.

IMPORTANCE TO STAKEHOLDER
HEHEZEEN

Materiality Matrix

@)

EBIEKXF

T WEE FTIEESGE /Y
EZ2N BMASKERE
EEMNER - REEEE
HATEHEESER
BE WMERRENDER
rEENZEAEHE
JHESGEE M E B MHETT
AR SHNTEZME
- Eh&hA ERBEE
TEEEEMMERE-

HIGH PRIORITY
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O
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IMPORTANCE TO BUSINESS
HEBBEEM

PELAREXEEZRERD A
2019 B HEREARE

7



8
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B HBREABRE

Highly material topics (by ranking)

SEEEMIE (RHEBEER)
Ranking No. Topics
BB R e}
Highest 15 Product quality and customer satisfaction
&& EnEEREFPRER
16 Protection of customer data
BEPEBRE
17 Anti-corruption and Anti-money Laundering
REERREE
12 Employee development
BEER
11 Workplace health and safety
TR RELR S
14 Supplier practices
HErEf
4 Energy consumption
BEIRE#E
Lowest 9 Remuneration policies
=i B R
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3) Validation
The board has reviewed and validated
the materiality process, and hence
the Report discloses the Group’s
performance on all high and low
materiality topics. To address matters
most material to the Group’s
stakeholders, topics of high materiality
are discussed in more depth throughout
the Report.

Stakeholder Engagement

The Group believes that identifying and
addressing stakeholder views lay a solid
foundation to the long-term growth and
success of the Group. The Group engages with
a wide network of stakeholders, including
employees, customers, suppliers, shareholders,
government and community.

Employees

(==}

Customers

5P

The Group

TEE

Government

B

Community

a2

Suppliers
g

Shareholders

AR

RE HEREBRSE
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R E B ERAM T
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KhhESH
AEBERE BRI MEREFNE
RERAEEREERIKINE
ERBEER AEBEEEZNF
hERR BERE TP HE
BB BT R AL
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The Group develops multiple engagement
channels that provide opportunities for
stakeholders to express their views on the
Group’s general business conduct and
sustainability management. The engagement
channels are summarised in the following
table. To reinforce mutual trust and respect, the
Group is committed to maintaining effective
communication channels with stakeholders
in both formal and informal ways. This
can enable the Group to better shape its
business strategies in order to respond to their
needs and expectations, anticipate risks and
strengthen key relationships.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R -#HERERBME

AEERBEZESERE BF
ERHEEERELAEE K
EBOTRRABENERZR
R ELHEREN TR B
MBREERFLES AEEHK
NEFEFNEBRBBZIEN
KIFEARE BAKEAENL
EBRE AQERFNEZFK
K HAE - SRR e B B R
%o

Stakeholders Engagement channels
FHE SHRE

Topics of interest/concern

AN BEEE

Shareholders

e General meetings

e  Regular corporate publications
including financial reports and
ESG report

e  Circulars and announcements

e Business strategies and
sustainability

e  Financial performance

e  Corporate governance

e Direct enquiries
e  Corporate website

% 3R o REXE
o THREITIY BIEMBHRE N
MESGH &
LI : 1< S /N i
s HELH

o RAEIHEUL

Employees e Performance appraisals
e  Training sessions

3= o REFX
o BFIRE

China Beidahuang Industry Group Holdings Limited
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Training and development

Employee remuneration and
welfare

Occupational health and safety

Equal opportunities
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Stakeholders
BH0E

Engagement channels

SHRE

RE HERERERSE

Topics of interest/concern

i BEEE

Customers

PR

Suppliers

IR

Government

B

Community

HE

e Business meetings

e Complaint and feedback
channels

e  Corporate website

. BEREH
. BRERREERE

LN S S

e Business meetings
e Supplier assessment

° Continuous direct communication

s BXEH
o HEmFHE
s REBEEEKEBER

e Statutory filings and notification

e Regulatory or voluntary
disclosures

o AEFEKBA
o EHENEAMMWE

e Community activities
e  Corporate donations

o HEE

o RAEBHK

e Service quality and reliability
e  Customer data security
e  Business ethics

s MRBEZRRAERE
s EPEEZE
s BWERARE

e  Fair competition
e Business ethics

e Compliance with law and
regulations

e  Business strategies and
sustainability

e Environmental protection

o ETERRIER

o EBEMEAFHEN

o  IRIFRE

e Fair employment opportunities
e Environmental protection

s FEHEHEKE
o IRBRE

FRLATREEZESEZERERAT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R -#HERERBME

ENVIRONMENTAL RESPONSIBILITY

The Group is committed to providing quality products
and services in a clean and sustainable manner. Its
business activities are principally engaged in the sales
of green food products and the leasing of logistic
and office facilities. The Group is aware of the
environmental impact arising from the offices and
operational sites. During the Reporting Year, it has
implemented policies and measures to ensure adverse
impacts on the environment is minimised and natural
resources are conserved. The Group strives to drive
improvement to continuously reduce our air emissions
and waste generation, as well as conserve energy and
water resources.

] Aspect A1: Emissions and Waste generated
During the Reporting Year, the Group has not
encountered any incidents of non-compliance
with all applicable laws and regulations related
to air emissions and waste handling at all
operating regions. Major laws and regulations
applicable are detailed in respective sections.

Air emissions

The Group's air emissions are mainly generated
by the use of vehicles. The Group strives to
improve the air quality at the roadside and
improve traffic flow problem. The Group
also encourages the employees to take
public transportation for commuting and
replacing heavy polluting vehicles with more
environmentally-friendly vehicles. Major
applicable laws and regulations related to
control of air emissions include, but are not
limited to, “Air Pollution Prevention and
Control Law” of the PRC.

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2019

REEME
AEBBNRINRF R AIHFE T AR H
BEHEMIRG EXBUESERM
HEXNRDR R AREEEER AR
SERPB AT RS BEISUBIELIRR
ERHNEE - RBREFERN HBETT
R M EREEREYRENT
MEENRERAER AEES N
BE - URER D BERBE S R E Y
MEL  WEFKIBEIR MK B R °

. BHA  EENHEBRYKRERY
RMEFER AEEEMEA &
B R B EE R RE R
RPN BE Y B IR Y P A 8 A
RMEROEMF T BERER
PR R E AR Sl

ERBEIL

AEENERFRERREEM
AE-AEERNREREER
BERFERBRERE X3
BEEREAKTBTIABHL
AESRRE B WA BREITRIR
RO B o BRI B SRR A R
MEBERARLEREEEAR
[RRPEARKME (CRRIFH
BIa%E) -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

During the Reporting Year, the Group's air
emissions of Sulphur Oxides (SOx), Nitrogen
Oxide (NOx), and Particulate Matter (PM) from
vehicle operations were recorded. The Group
released 1,344.6 g, 155.2 g and 99.0 g of

RE HERERERSE

RFEFEN  AEBBEHFHET
FTE £ MR AL Y(Sox)  RElt
I (NOx) & FE KL ¥ (PM)H) R BE &,
EMEHE R - AEBR_Z
— BT EFFEMR T1,344.65 ~ 155.2

nitrogen oxides, sulphur oxides, and particulate 7 N0 AEY TR/

matter in FY2019. K FERL ) o

Air emissions Unit FY2019 FY2018 YOY change

R B —E-ABE ZZ-)\FF G b % B

Nitrogen oxides (NOx) BELYINOY) g 1,344.6 1,075.7 25%
)

Sulphur oxides (SO) HmEL¥(S0N g 155.2 92.8 67%
=

Particulate matter (PM) TR (PM) g 99.0 79.2 25%
)

FRLATREEZESEZERERAT
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Greenhouse gas emissions and climate change
mitigation

Climate change adaptation and mitigation
is no longer only a subject of international
agenda, but highly relevant to all members
of society. The corporate sector is increasingly
becoming aware of how climate change
impacts pose risks to business operations. To
implement an effective approach to climate
change mitigation, it is important to have a
comprehensive understanding of the carbon
emission sources of the Group. The Group’s
carbon footprint, presented in the chart and
table below, is primarily due to the use of
electricity and vehicles. During the Reporting
Year, the Group generated a total of 154.8
tonnes of carbon dioxide equivalent (tCOze) of
greenhouse gases (Scope | and l), resulting in a
carbon intensity of 0.36 tCOze per HKD million
revenue generated.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R -#HERERBME

i R RE B K LB R R IR E

HEMAERESCTHEER
BB R B — A& mEdar
ek 85 B AR DI
BREEZIRBESE T EN
AP ELEEKRERR - BEHE
ERHBERIEEICNT A A
2 E R A S B A EERUREE -
TREREENIRETFEEZR
Q WEREHFER - RREFE

R AEEHKEA154.8 —|1b
ik E 2 (tCO)M )R = R b8 (i E
ki) -BYHRREAEEEET
W 2%0.36M8 — S LR E £ °

Greenhouse gas emissions in FY2019

RE-Z-AMFREREHN

39%
| 18%

® Scope |
L]

Scope
HE

Scope Il
E
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Greenhouse gas emissions Unit FY2019 FY2018 YOY change
BERBHER By —E-ABE ZZT-N\BF L4
Scope | (Direct Emissions) tCO2e 28.2 15.3 85%
EE (EEHER) WE — &b fix
=S
Mobile combustion tCO2e 28.2 15.3 85%
B EIRIG WE — &b fix
=S
Scope Il (Indirect Emissions) tCO2e 126.6 149.1 (15%)
EEN (BEHER) WE — &b fix
=S
Electricity purchased tCO2e 126.6 149.1M (15%)
BE Mg — &Lk
=S
Scope Il (Other Indirect Emissions) % tCO2e 5.1 1.5 247%%
EEN (HtmEgm) @ Mg — &Lk
=S
Business air travels tCOze 4.0 N/A N/A
P IR TT WE — &b fix TNE A TEA
=S
Paper waste disposed at landfills tCO2e 1.1 1.5 (26%)
HIE R R B M RER WE — &b fix
=S
Total (Scope I and II) tCO2e 154.8 164.3 (6%)
@et (&EIRI) Wi = &A%
=S
(Scope |, I'and IIl) tCO2e 159.9 165.8 (4%)
(BBEI 1) Wi = &A%
=S
Carbon intensity (Scope I and II) tCO2e per 0.36 0.40 (10%)
HKD million
RE (EEIRI) W — &b fix
=S
FEEET
(Scope |, I'and IIl) 0.37 0.40 (7%)

(EE - 1&I)

Note (1): GHG emissions from “Electricity e - N\GUFIEEIE
purchased” in FY2018 is restated EHRER BRI
using consistent emission factors as in BTN F -
FY2019. PR BCETTEY -

Note (2): “Emission from other waste” that Q) : —ZE—NBHFEHEH
was disclosed in FY2018 is excluded, [E ARz BE ] R &
as deemed immaterial. WAEKR BT EE

EA
Note (3): The significant increase in Scope Il BsEG3): HENHERENBEZIE

emissions is due to the inclusion of
"Business air travels” in FY2019.

RN = E— AEE
¥ (BRI ) £
Hopo

FRLATREEZESEZERERAT
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The Group is committed to reducing our carbon
footprint. Scope | and Il emissions are addressed
through our energy reduction initiatives (See
Section: A2.1 Energy Consumption). Scope Il
emissions incur throughout our value chain.
During the Reporting Year, we have employed
the following measures to minimise such
emissions:

> Select direct flights for unavoidable
business trips;

> Conduct video conferencing or use
emails to reduce carbon footprint from
flights;

> Keep company fleet properly tuned as
inefficient car will use more fuel and
emit more pollutants; and

> Ensure no idling vehicles with running
engines.

Waste management

The typical waste generated in the Group's
office and operational sites are mainly paper
and general waste. The majority of waste is
disposed at the landfill by qualified contractors.
The Group has established clear and concrete
guidelines on waste management. The amount
of disposed waste is recorded and matched
with contractors’ reports to ensure they are
entirely disposed in the most appropriate
manner.

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2019
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

During the Reporting Year, the Group
generated 300 kg of paper waste, resulting
in the non-hazardous waste intensity of 0.7
kg per HKD million revenue generated. We
recycled 75 kg of the paper waste generated,
which is approximately one-fourth of the
total paper waste generated. In the course
of operation, the Group does not generate
any significant hazardous waste. The major
applicable laws and regulations related to
control of waste include, but not limited to, the
“Solid Wastes Pollution Prevention and Control
Law” of the PRC and the "“Waste Disposal
Ordinance” of Hong Kong.

Seeking to contribute to the closed-loop
economy, we have employed the following
measures and initiatives during the Reporting
Year to reduce the generation of non-
hazardous waste, and raise recycling rates:

> Organise and maintain the garbage and
recycled waste storage areas;

> Place posters on walls and labeling the
type of waste or recyclable on the bin;

> Sort recyclable waste into appropriate
receptacles;

> Educate the employees on sorting
methods;

> Provide paperless billing options for
customers and impose smart printing
modes for staff; and

> Encourage the staffs to use electronic
communications for directory forms,
reports and storage when possible.

RE HERERERSE

RBEFE  AEBEEL300T =
R ELNEEBRENEER
FASAETWACTT R -FHFE
EIKR75T e BEM  HHERELN
BRASNHTED 2 — - RNEE
BEFR ANEBVEELTMNES
REZERY BEEVEHA
AR T 2ERERIERBREE
TRNPEARLME (EERE
WisRRRENRE) MEE (B
VBB &P °

SREMREHEELRR RN
ERHEFERIUATEREE
H RO EEEEMNELET
SICIE S

> AEARN M R O B O Wy R
RWFRE:

> REHRREE®R YR
RAARE EREE Y S @MUY

BEEEK:

> BEERzEERYSEYL
FHRNEEMLE

>  HERBWAETOE:

> REPRHEEBMAKRESR
T8 A 8 TE it 45 e E

> BMATRTREAST
BAFEES R W
REFAN RS
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Aspect A2: Use of Resources

The Group is committed to continually
monitoring and improving resource efficiency
as an integral part of business strategy and
operating methods, as well as complying with
relevant government policies and environmental
legislations.

Energy

The Group’s energy consumption consists
of the use of vehicle fuel and electricity for
office and site operations. Electricity purchased
accounted for approximately 58% of total
energy consumption, while vehicle fuel
accounted for the remaining 42%. During the
Reporting Year, the Group consumed 346.5
and 473.0 GJ of direct and indirect energy
respectively, resulting in a total energy intensity
of 1.9 GJ per HKD million revenue generated.
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Energy consumption Unit FY2019 FY2018 YOY change
BEHE B “E-AME —E-)\BF [& Lt ¢ &
Direct GJ 346.5 209.2 66%
=K 3 =5
Vehicle fuel GJ 346.5 209.2 66%
TE R HE
Indirect GJ 473.0 601.3 (21%)
s HE
Electricity purchased GJ 473.0 601.3 (21%)
BE =5
Total (Direct and Indirect) GJ 819.5 810.5 1%
B (EEREE) HE
Energy intensity GJ per 1.9 2.0 (3%)
HKD million
BEREE =5
BREAT

The Group is committed to minimising fuel and
electricity consumption. During the Reporting
Year, offices and facilities have implemented the
following initiatives:

> Install energy efficient lightings and
cooling system in all the offices and
branches;

> Replace all the computer equipments,
servers, and monitors with energy
efficient models;

> Turn off all lights and air conditioners
when the staffs leave the company;

> Turn off all electronics or switch to
energy saving mode when they are not
in use; and

> Maintain room temperature on an
average between 24 and 26 degrees.
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Water resources

At the Group, the offices and sites withdraw
water mostly from municipal water supplies.
During the Reporting Year, it did not encounter
any problems in sourcing water fit for purpose.
However, water resources should not be
taken for granted and conserved to ensure a
sustainable future. The Group is committed
to minimising water consumption. During
the Reporting Year, offices and sites have
implemented the following initiatives:

> Make use of dual-flush toilet to save
water;

> Adopt effective water-saving production
methods and instruments;

> Check the hoses and pipes for leaks,
cracks, and other damage regularly and
repair it in a timely manner; and

> Give priority to effective water-saving
products in purchase decision.

As the water supply of the Group’s premise of
operations in Hong Kong and the PRC are solely
controlled by the building management office,
the provision of water usage data by individual
occupant is not feasible, therefore we are
unable to disclose our water consumption data.

China Beidahuang Industry Group Holdings Limited
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Packaging material

In the sales of green food products business,
the Group’'s operations involves the
repackaging of wholesale products. The Group
regularly communicates with customers to
minimise the packaging material as we aim to
protect the environment. As the Group deemed
packaging consumption was not a material
topic, it did not disclose any data for this
Reporting Year.

o Aspect A3: The Environment and Natural

Resources

The Group strives to build an eco-conscious
culture that ingrains positive lifestyles and
habits among employees. It encourages
employees to opt for public transportation
when commuting to and from offices. The
Group also provides eco-friendly office supplies
and reusable cups and kitchenware.

V. SOCIAL RESPONSIBILITY

The Group ingrains social responsibility into all
aspects of its operations. It seeks to address the
needs and views of employees by maintaining honest
and authentic dialogue with staff. Furthermore, the
Group commits to delivering quality products and
services grounded on ethical business conduct and
supply chain management, as well as to meaningful
engagements with the community.

o Aspect B1: Employment

As at the end of the Reporting Year, the Group
employed 33 full-time employees’, of which 17
and 16 are male and female staff respectively.
The Group employed 7, 5 and 21 directors,
managers and general staff respectively, and
they are distributed fairly equal across the age
groups. In terms of the workforce by region,
approximately 82% of the Group’'s employees
are located in the Mainland China, with the
remaining staff located in Hong Kong and
Malaysia.

! The data scope of all social KPI disclosures is limited to the
reporting scope as stated on page 3.
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Workforce by gender in FY2019
REZB-AMFRUBEINEE D

174

162 —"
® Male Female

EE)i pogid

Workforce by age group in FY2019
REB-AMFRFRARBSNEE D

9% 14

4% —" 9%

® 20-295% © 30-395% 40-49%%
® 50-59%%
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Workforce by employee category in FY2019
RE-B-NMFRESERNESNEEH D

7%

5%

214 —"

General staff
—fRET

® Director @ Manager
Bx L

Workforce by region in FY2019
REB-AMFREREINEE D

1%
5% B 27%
® Mainland China @ Hong Kong Malaysia
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Based on the principles of fairness and equality,
the Group’s staff handbook stipulates clear
policies relating to relevant labour laws,
regulations and industry practices, covering
areas such as compensation, dismissal,
promotion, working hours, recruitment, rest
periods, diversity and other benefits and
welfare. During the Reporting Year, the Group
has not encountered any incidents of non-
compliance with all major applicable laws
and regulations related to employment at all
operating regions. Major laws and regulations
applicable include, but are not limited to, the
“Labour Law"” of the PRC and “Employment
Ordinance” of Hong Kong.

Remuneration and welfare

Employees of the Group are remunerated at a
competitive level and are rewarded according
to their performance and experience. The
promotion and remuneration of the Group's
employees are subject to periodic review.
Employees are entitled to Retirement Fund,
transporation allowance and discretionary
bonuses. Details are set out in the staff
handbook to ensure information transparency
on the responsibilities and rights of employees.

Recruitment and promotion

The human resources department conducts
a comprehensive recruitment review process
to ensure that the data provided by the
candidates is accurate. The Group's recruitment
and promotion processes are carried out in
a fair and open manner for all employees.
Employees are recognised and rewarded by
their contribution, work performance and
skills, and outcomes will not be affected by
any discrimination on the grounds of age, sex,
marital status, family status, race, disability,
nationality, religion, political affiliation and
sexual orientation and other factors. In the case
of dismissal, the staff handbook is adhered to
which ensures the entire procedure is compliant
with statutory requirements.
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Anti-discrimination

The Group is an equal opportunity employer
and embraces inclusive employment that
builds a respectful workplace. The staff
handbook outlines the terms and conditions
of employment, expectation for employees’
conducts and behaviours, employees’ rights
and benefits. With the aim to ensure fair and
equal protection for all employees, the Group
has zero tolerance on sexual harassment or
abuse in the workplace in any form, which is a
violation of the labour laws in all countries.

During the Reporting Year, the Group employee
turnover rate was 27.3%. The table below
presents the turnover rate by gender, age group
and region.
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Turnover rate Unit FY2019
K= B —E-NMF
Group rEE % 27.3
By Gender =1 Bl

Male S % 47.1

Female pegiis % 6.3
By Age Group R F iR 48 Bl

20-29 20 — 297% % 18.2

30-39 30 - 395% % 11.1

40 — 49 40 — 495% % 25.0

50 - 59 50 — 595% % 44.4
By Region RES

Mainland China o B A b % 29.6

Hong Kong BE % 20.0

Malaysia BRFE % 0
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Aspect B2: Workplace Health and Safety

It is of paramount importance to ensure a safe
and healthy workplace for our employees.
The Group's safety management systems of
respective regions ensure any latest updates
related to legislation and industry practices are
identified and addressed. During the Reporting
Year, the Group has not encountered any
incidents of non-compliance with all applicable
laws and regulations related to occupational
health and safety at all operating regions. Major
laws and regulations applicable include, but are
not limited to, “Law on Work Safety” of the
PRC and the "Occupational Safety and Health
Ordinance” of Hong Kong.

The Group spares no effort to safeguard the
safety of our employees and workplace. During
the Reporting Year, we have adopted the best
practices through the following safety policies
and procedures:

> Establish safety guidelines and practices
to ensure healthy and safe working
conditions for our employees;

> Provide safety orientation to new
employees to ensure a thorough
understanding of health and safety, and
their roles and responsibilities;

> Provide necessary protective equipment,
such as safety shoes and ear protection,
to warehouse workers;
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> Conduct regular inspections and
investigate any reported unsafe
conditions;

> Conduct rescue, fire and evacuation
drills according to statutory
requirements; and

> Hold safety seminars and workshops
on a regular basis in order to raise
awareness of occupational safety.

During the Reporting Year, the Group's
operations recorded 0O fatalities and O lost days
due to work injury.

Aspect B3: Development and Training

The Group regards the staff as the most
valuable assets. The Group dedicates significant
resources to attract and retain the talented
employees, and to ensure that people will grow
along with the business.

In addition, the Group’s management held on-
the-job trainings and off-the-job seminars from
time to time during the Reporting Year. Such
sessions typically provide a detailed explanation
and discussion of technical knowledge
encountered by the staffs in the recent projects.
The Group highly encourages the staffs to
attend internal training courses to develop
personal skills and expand their knowledge
base.

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2019
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During the Reporting Year, the Group has
provided different types of training for the top
management and general staff to enhance
their level of communication and team building
skills.

Furthermore, the Group provides guidance and
trainings to the directors regarding the Group's
business and his/her duties responsibilities
under the Listing Rules and the relevant
statutory and regulatory requirements when
newly appointed. The directors will be briefed
regularly on the latest development regarding
the Listing Rules and other applicable statutory
requirements to ensure compliance and upkeep
of good corporate governance practices.

Aspect B4: Labour Standard

The Group strictly prohibits all forms of child
labour and forced labour or modern slavery. It
establishes and implements the staff handbook
which contains clear policies relating to relevant
labour laws, regulations and industry practices,
covering areas such as compensation, dismissal,
promotion, working hours, recruitment, rest
periods, diversity and other benefits and
welfare. The rights and freedoms of every
individual is protected as no worker is asked to
surrender identification documents nor lodge
deposits as a condition of employment. Cases
of child labour in our businesses are averted by
conducting age verification of all job applicants.

During the Reporting Year, the Group has not
encountered any incidents of non-compliance
with all applicable laws and regulations related
to anti-child and anti-forced labour practices
at all operating regions. Major laws and
regulations applicable include, but are not
limited to, the “Labour Law"” of the PRC and
“Employment Ordinance” of Hong Kong.
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Aspect B5: Supply Chain Management

The Group is committed to developing and
maintaining effective and mutually beneficial
working relationships with the business
partners (suppliers, subcontractors, transporter,
etc.). The Group requires each business partner
to comply with the Group’s code of conduct
of social responsibility and business ethics.
The Group assesses whether the business
partners fulfill the code requirement annually.
Any violation of the code will lead to instant
termination of the business partnership.

Food product quality is essential to the green
food products business as they are the main
products. All suppliers must pass our stringent
assessment procedure in order to be qualified
as our approved suppliers, such as whether they
have obtained relevant permits, whether their
food products comply with the standards, and
whether the suppliers meet the sewage and
emission requirements in their own regions. The
Group would not approve or purchase from
unqualified suppliers.

For the rental business of logistics and office
facilities, the suppliers mainly comprise of
general office supplies, for example, paper and
stationery. The Group generally selects suppliers
based on their scale of business and reputation.
The Group also supports and encourages the
suppliers to promote efficient use of resources
and environmental protection and fulfill
corporate social responsibility. The Group will
take a fair and open principle on procurement
of materials and services.

China Beidahuang Industry Group Holdings Limited
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Furthermore, the Group gradually takes
environmental consideration into account in
the procurement process. To integrate the
environmental vision into the procurement of
product supplies, the Group avoids disposable
products and chooses suppliers who provide
durable products with less packaging materials.
Priority will be given to environmentally
friendly materials and office goods, so as to
raise the suppliers’ awareness of sustainable
development.

Aspect B6: Product Responsibility

The Group offers quality products and services
grounded on responsible operating practices.
We commit to meeting customer needs
through innovation and sound business ethics.

Product quality and safety

Although the Group does not engage in the
production of green food products, it pays
close attention to the quality and certification
of food products distributed. The Group only
selects food products under strict control, and
mainly distributes rice, grain and oil, including
Jinggong No.1 Rice ( R E —5L4ABEK) , Royal
Spring Soda Mineral Water ( BIZK KA &R3THE &
7K), Qinmin Organic Noodles ( 7 F2 & i # 4 )
and Longhuayuan Peanut Oil (BETEJRIEAH ) .

During the Reporting Year, the Group has not
encountered any incidents of non-compliance
with all applicable laws and regulations related
to product/service quality and safety at all
operating regions, and no products were
subject to recalls for safety and health reasons.
Major laws and regulations applicable include,
but are not limited to, the “Administrative
Measures for Food Operation Licensing” and
the “Food Safety Law” of the PRC.
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Public Interest and Accountability

For the management of personal data privacy,
the Group is committed to protecting privacy
and confidentiality of personal data of the
customers. The employees are instructed
to handle customer information with due
care. The Group collects and uses customer
information in a responsible and non-
discriminatory manner. Only designated
employees can assess customer information for
business use. They are required to sign non-
disclosure agreement upon employment to
state that they are not allowed to disclose any
information to unauthorised third parties.

The Group ensures operations are conducted
in @ manner consistent with the highest
ethical standards, which is essential to gain
the confidence of customers and the public.
During the Reporting Year, the Group has not
encountered any incidents of non-compliance
with all applicable laws and regulations related
to protection of data privacy, advertising and
labelling at all operating regions.

Fair and Open Competition

The Group promotes fair and open competition
that aims to develop long-term relationships
based on mutual trust. The Group ensures
that all parties involved in the procurement
process participate fairly, honestly and in good
faith. The Group recognises that adherence
to the principles of competition is essential
to the maintenance of the integrity of the
procurement process.

China Beidahuang Industry Group Holdings Limited
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Aspect B7: Anti-corruption

The Group is committed to achieving and
maintaining the highest standards of openness,
probity and accountability. Employees at all
levels are expected to conduct themselves with
integrity, impartiality and honesty. It is every
employee’s responsibility and it is all interest of
the company to ensure that any inappropriate
behaviour or organisational malpractice that
compromises the interest of the shareholders,
investors, customers and the wider public does
not occur.

During the Reporting Year, the Group has
adopted Code of Conduct in the Group's
compliance policy which includes provisions for
conflicts of interest, privacy and confidentiality
of information, use of computer software
control, bribery and anti-corruption.

Whistle-blowing policy is also implemented
to encourage employees and others who
have serious concerns to voice any suspected
misconduct, illegal acts or failure to act.
Employees who breach the anti-corruption
policy will face disciplinary action, which could
result in dismissal for serious misconduct.
During the Reporting Year, the Group has not
encountered any incidents of non-compliance
with all applicable laws and regulations at all
operating regions. Major laws and regulations
applicable include, but are not limited to, the
“Criminal and Civil Law” of the PRC and the
“Prevention of Bribery Ordinance” of Hong
Kong.
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B HAREARE

] Aspect B8: Community Investment

For the Group's long-term development,
community participation is important. As a
responsible corporate citizen, the Group is
constantly aware of the needs and is committed
to promoting development and construction
activities of the community at which the Group
operates.

The Group takes up corporate responsibilities
with the best efforts and benefits the
community through a variety of actions, such as
investment, donation, time, products, services,
influence, management knowledge and other
resources. The Group also encourages staff to
spend time and efforts in various community
projects, making contributions to the
community.

V. LOOKING FORWARDS

The Group understands the importance of achieving
economic, environmental and social sustainability
for the long term success of the business. The
sustainability guidelines lay out the principles and
actions for managing and performing in an ethical
manner, throughout the operational flow. The Group
shall continue to deliver safe and quality services that
do not come at the expense of the environment.
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