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ABOUT THIS REPORT
Overview

This Environmental,
(the
"Company”,
the year ended 31 December 2019 covers environmental and

Social and Governance (“ESG") Report
“Report”) of Rentian Technology Holdings Limited (the
together with its subsidiaries, the “Group”) for

social subject areas in accordance with the requirements of
Environmental, Social and Governance Reporting Guide stated in
Appendix 27 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited and has complied with
the “comply or explain” provisions therein. Corporate governance
is disclosed separately in the Corporate Governance Report which
set out in the Annual Report of the Company for the year ended
31 December 2019 published by the Company on 14 May 2020.

Scope of the Report

The Report endeavours to present a balanced representation of
the Group's environmental and social performance and covers the
entire operations of all subsidiaries in the Group.

The content of the Report is defined through a process to
determine ESG management approach, strategy, priorities and
objectives relating to the Group’s operations, to describe our
management, measurement and monitoring system employed
to implement ESG strategy, and to disclose our key policies,
compliance with relevant laws and regulations, our performance,

and key performance indicators (“KPIs").

Approval by the Board

The board of directors of the Company (the “Board”) has overall
responsibility for the Group’s ESG strategy and reporting. The
Board is responsible for evaluating and determining the Group’s
ESG-related risks, and ensuring that appropriate and effective
ESG risk management and relevant internal control systems are in
place. The Report was approved by the Board on 8 May 2020.
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ENVIRONMENTAL AND SOCIAL SUBJECT AREAS OF
THE GROUP

About the Group

During the year ended 31 December 2019, the Group principally
engaged in (i) the provision of integrated smart Internet-of-things
solutions to enterprise customers; (ii) Human-machine Interactive
Devices business; (iii) intelligent documentation service business;
(iv) securities investment; and (v) money lending business. The
Group mainly operates in Mainland China and Hong Kong.
Particulars of the Group's principal subsidiaries are set out in note
16 to the consolidated financial statements for the year ended
31 December 2019 which set out in the Annual Report of the
Company for the year ended 31 December 2019 published by the
Company on 14 May 2020.

Strategies

Environmental and social responsibilities are viewed as the Group’s
core commitment to environment, internal workplace, and external
community, and an integral part of the Group’s practice to
create value for stakeholders. Our strategy is to fulfil the Group’s
environmental and social responsibilities through achieving
environmental and social objectives during daily operations.

Objectives

We integrate environmental and social considerations into the
Group’s business objectives to achieve:

Environmental objectives:

o Add environmentally-friendly elements to our daily research,
development, manufacturing, sales, and service activities;

. Continuously improve waste management;
o Use energy and resources efficiently; and

o Reduce greenhouse gas emissions.
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Social objectives:

o Respect rights of employees and promote an equal
opportunity workplace;

o Commit to occupational safety and health, and provide a
safe and healthy workplace;

o Promote community participation; and

o Commit to ethical business practices, and build integrity
within the workplace.

Approach

Monitored by the Board, the Group is executing its environmental
and social strategy and achieving its related objectives through a
series of actions and commitments:

Embed environmental and social objectives into business
processes including decision making process;

o Formulate and document environmental and social policies
for management and staff members to follow;

o Comply with environmental and social laws and regulations;

o Report our performance on a balanced picture;

° Disclose KPIs as measurement of actual results;

o Ensure appropriate and effective ESG risk management and
internal control systems are in place; and

. Practise corporate citizenship in things we do.
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Environmental and social management system comprises:
° The direction from the Board to fulfil the ESG responsibilities;

o Day-to-day execution of environmental and social strategy
and achieving its objectives by management;

o Performance and achievements done by employees in
accordance with the Group’s environmental and social

policies;

o Compliance with environmental and social laws and
regulations;

o Review and monitoring of ESG risks management and
internal control systems by the Board; and

o Reporting and disclosure of our performance and KPIs.

Measures for the achievement of environmental and social
objectives are:

° Environmental policies;
o Social policies;

o Checklists for the compliance with applicable environmental
and social laws and regulations;

o Requiring documentation for the performance and
achievements of environmental and social related activities or
matters; and

° Data collection, calculation, and disclosure of KPIs.

The implementation of environmental and social strategies,
management of environmental activities, and measurement of
achieving environmental and social objectives are monitored by
dedicated managerial staff members and finally by the Board for
its overall ESG responsibility.
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Stakeholder Engagement and Materiality

Stakeholder engagement is a key success factor in formulating
our environmental and social strategy, defining our objectives,
assessing materiality,

and establishing policies. Our key

stakeholders include customers, suppliers, employees and

management. We have conducted a survey, discussed or
communicated with stakeholders to understand their views and
respond to their needs and expectations, evaluated and prioritised
their inputs to improve our performance, and finally strived to
provide value to our stakeholders, community and the public as a

whole.

Based on the stakeholder engagement, we have identified issues
with significant environmental and social impact and issues
concerning stakeholders. The results of materiality assessment
prioritised stakeholder inputs and made us focused on the material
aspects for actions, achievements and reporting. We present below
the relevant and required disclosure.

GENERAL DISCLOSURE AND KPIS
A. Environmental

The Group recognises the importance of a practice to protect
the natural environment for the benefit of humans. We are
committed to doing things we can to reduce the impacts on
the biophysical environment.

Aspect A1: Emissions

Emissions refer to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste.

Emissions disclosed as KPls are calculated based on the
consumption data collected and applicable emission factors.
Since certain emission factors of Mainland China are not
accessible or updated from official sources, we have applied
relevant emission factors which are available from recognized
or reputable sources. If certain emission factors of Mainland
China are not available, available consumption data collected,
waste produced, or emission measured is disclosed.
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° Air and Greenhouse Gas Emissions

Air emissions include NOx, SOx, and other pollutants
regulated under national laws and regulations.
Greenhouse gases include carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons, perfluorocarbons
and sulphur hexafluoride.

- Air and Greenhouse Gas Emissions from
Production

The Group controls air emissions during the
production process. One of the subsidiaries of
the Company established policies to control air
emissions by requiring employees to operate and
maintain the production equipment properly to
avoid excessive air and greenhouse emissions.
Quality control department is responsible for
inspection of air emissions on a regular basis.
External environmental agency is engaged to
measure the emissions if it is necessary. Excessive
emissions are required to be addressed and
remedied timely.

In view of the Group’s business nature, there was
no air emissions as a result from gaseous fuel
consumption in production.

- Air and Greenhouse Gas Emissions from Vehicles

The Group believes that green logistics
brings benefits, which include reduction of
transportation costs and reduction of energy
consumption and pollution. As such, the Group
requires that trucks used for long-distance
transportation are loaded to the optimal capacity.
In particular, the Group encourages optimising
transportation routes, high loading rate and
proper tire pressure to achieve efficiency.
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The Group reminds employees to consider
environmental impact in their commuting
decisions to reduce air and greenhouse emissions.
Employees are encouraged to take public
transportation as often as possible and select fuel-
efficient vehicles. While employees are driving,
it is suggested to avoid unnecessary acceleration
or deceleration, close windows when the vehicle
is travelling at high speed, and only use air-
conditioning when it is necessary.

The Group requires vehicles to use unleaded
petrol and maintain the vehicles properly. Vehicles
should undergo annual emissions testing and
repair when it is necessary to improve air quality.

KPI A1.1 Emissions from vehicles
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2019 2018
—E-hEF —E-N\F
(9) (9
Types of emissions ERMESR (%) (%)
NOy =Kl 5,814 6,323
SO, — Hong Kong office ey — BANER 32 28
SO, — Mainland China Za bR — RN ER
operation 312 375
Particulate Matter (“PM") R (TPM]) 962 1,112
Hydrocarbons (“HC") Efra(THC])
— Mainland China — PR R TS
operation 9,263 11,360
Carbon Monoxide (“CO") —4&kix(lcol)
— Mainland China — PR T
operation 82,002 100,506
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KPlI A1.2 Greenhouse gas (“GHG") emissions in KPI A1.2 B =R 8=
GHG emissions in total are 1,907 tonnes for the @ :Kt —F-Nn&T=A
year ended 31 December 2019 (2018: 1,594 S+—BLEFE AERE
tonnes), which includes scope 1, scope 2, and REEMERIO7THE(ZF
scope 3 emissions as disclosed below. —/\% :1,504W8) - BIET
NFTREEE  BE2 R
#E 3PN -
2019 2018
—E-NEF — N5
(tonnes) (tonnes)
(M) (W)
GHG emissions of a subsidiary with —HEEREHBR
factory (“Group A") ([RA e /Jmiﬁﬁ“
BERR 892 694
GHG emissions of a subsidiary with —FREHE R ERRED
intelligent documentation services MEAR(TZADD
("Group B") RE RPN 845 614
GHG emissions of other subsidiaries ABA LMD BEZ EM
not classified above (“Group C") EAR(AA]DH
mERETEN 170 286
Total GHG emissions BRERBEHNE 1,907 1,594
(tonnes/ (tonnes/
per units in ‘000s) per units in '000s)
(Amg,/ (bAME,
BTENHE) BT EMNE)
GHG intensity of Group A — per FERERETE —
thousand units of production BTEEEN 2.40 2.42
(tonnes/per tonne (tonnes/per tonne
of production) of production)
(Mg, (LAmE,/
BWMEEHEH) TWEEE)
GHG intensity of Group B - per tonne  Z#MBEZRETE —
of production SWES 0.31 0.2
(tonnes/per (tonnes/per
employee) employee)
(LAmg, (LARE
BEESTH) FREEFE)
GHG intensity of Group C - per RNERERBEEE —
employee BHEE 0.95 1.42
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KPI A1.2 Scope 1 — Direct GHG emissions from

operations that are owned or controlled by the

Group
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KPl A1.285[E 1 — JBEHK
EEFEARIEYCEBEERE
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Main categories of Scope 1 emissions: GHG emissions from mobile combustion sources

EHE1HERZEEZER RBRERZBEEREIEN

rt

2019 2018

—E-hEF —E-)N\F

(kg) (kg)

Types of emissions ERMESR (F=) (F7=)
Carbon Dioxide (“C0O,") —&bR([Cco,l) 52,715 61,621
Methane (“CH,") iz (TCH,J) 152 182
Nitrous Oxide (“N,0") fLER(IN,0)) 1,588 1,674
Total GHG emissions BERBBINRE 54,455 63,477

Indirect GHG Emissions from Electricity
Consumption

The Group requires workers to turn the machine
on only when production preparation work has
been done, and turn the machine off immediately
at the end of production to reduce the indirect
GHG emissions from electricity consumption.

Installation of energy-efficient lighting has been
planned. It is required for proper maintenance of
electricity devices to avoid electricity leakage. Air-
conditioning should be set at reasonable range.
It is also required to disable the standby mode
for all electrical appliances, including computers,
photocopiers and printers before leaving the
office.
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KPI A1.2 Scope 2 — Energy indirect GHG emissions

resulting from the generation of purchased or

acquired electricity, heating, cooling and steam

consumed within the Group

7

A0

KPl A1.2#/E2 — REXKE
K EE B B EFE (B EIAKR 2 B
RZZ)ES - BigE ~ 2K
ARSI B2 BEEFRAE
T

Main sources of Scope 2 emissions: Electricity purchased from power companies

HE2HRZERRE - RENLTBEEZE

2019 2018

—E-hF —E-)N\F

(kg) (kg)

Types of emissions HERMESR (F%) (Fm=)
CO, equivalent emission CO,E=HFK 1,693,058 1,336,630
Total GHG emissions BERBEAHENE 1,693,058 1,336,630

Indirect GHG Emissions from Paper Waste
Disposed at Landfills

In order to address indirect emissions relating
to paper waste disposed at landfills, the Group
encourages employees to apply computer
technology such as email and storage devices to
reduce paper consumption, avoid unnecessary
printing or copying on paper, to print on both
sides of a sheet of paper, to put recycling boxes
near the photocopiers to collect single-sided
paper for reuse and used double-sided paper for
recycling, and to adjust documents and use space
efficiency formats to optimise use of paper.

Indirect GHG Emissions from Business Travel by
Employees

The Group recognises the severity of indirect GHG
emissions from business travel by employees, and
encourages employees to utilise teleconference
instead of overseas meetings and choose railway
for short-distance travel to reduce the number
of air travel and ultimately reduce the carbon
footprint of business travel.
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KPI A1.2 Scope 3 — All other indirect GHG
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emissions that occur outside the Group, including B X o) £ 2 BT BB MR
both upstream and downstream emissions B ERBEH - B LR
TUEZ B
Activities from which indirect GHG emissions arise:
EEXBEREREHM TS
2019 2018
—E-hE —E-N\F
(kg) (kg)
Types of emissions EHRYESR (F=) (Fm=)
Paper waste disposed at BIfEEEL —
landfills - Hong Kong office  &EBIERE
CO, equivalent emission COo, E=HE 372 357
Business air travel by BEHINAH
employees
CO, equivalent emission CO, E=HE 158,823 193,750
Total GHG emissions RERBEHNE 159,195 194,107

FREAMEKME  BE
- NF+=ZA=+—H
tFEMEERRRBRER
3301 Fm(=Z & — )\ &
2,429 F %) °

For Mainland China operation, total paper waste
disposed for the year ended 31 December 2019 is
3,301 kg (2018: 2,429 kq).

Discharges into Water and Land o [AUKRALHAIHET
REBEERKEKER T RS
Y (NE ) WEREBBERRE

The Group requires that discharges, if any, into
waterways and land must comply with relevant laws

and regulations. e

Generation of Hazardous Waste and Non-hazardous o FEREBZEEWIEL

Waste

—  Hazardous Waste - BEEED
Hazardous wastes are those defined by national EEREEMAZEFTENR
regulations. Hazardous wastes are required to EWEEY AEBBRTEZ
be collected by recycling companies and labelled =RE - UEHESSRFERL
properly with sealed packaging. REW AR EEEEEY -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT B - #BREAME 11
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KPI A1.3 Total hazardous waste produced and KPI A1.3 FTEEL B ZREZEY)
intensity HEREZ
There was no significant hazardous waste ERAEE 2 EBILE - I
generated in view of the Group’s business nature. EEEREBEEEEY -
—  Non-hazardous Waste - BEEEY
The Group promotes “reduce, reuse and recycle” REBERENRS - BF - @
to minimise waste and protect environment. Ue | R EE R ARFEIRIE - A&
Employees are encouraged to purchase supplies EuEEEBEARLS
or equipment with an option to be upgraded mRRHERIHEE &
and longer life-span, to install recycling bins to BRI R ERTBRY R -
collect recyclables, and to have recyclers to collect I 2 HF Bl U B U SR P TR IR )
recyclables. K} o
KPI A1.4 Total non-hazardous waste produced KPl Al.4 BTELEZEZY)
and the intensity HEREZE
2019 2018
—E-hE —E-N\F
(Tonnes) (Tonnes)
(mg) (W)
Non-hazardous waste produced FfE 4 EEREEY)
— Landfill — i 0.26 0.35
Non-hazardous waste produced P 4 EERFZEY)
— Landfill or Incineration — RS E 17.99 9.14
Total non-hazardous waste FIEEEREEEYES
produced 18.25 9.49
(Tonnes/ (Tonnes/
per employee) per employee)
(LAmE,~ (AW,
BEEEFEHE) BEEEE)
Non-hazardous waste intensity EEEZEYHE 0.013 0.007

12 RENTIAN TECHNOLOGY HOLDINGS LIMITED {Z kR IZRERAT
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KPI A1.5 Description of measures to mitigate

emissions and results achieved

In accordance with policies stated above for the
reduction of air and greenhouse gas emissions
from vehicles, the Group adopts the following
measures: control the numbers of vehicles
owned by the Group; control the frequency of
employees not to take public transportation for
local business commuting; and control the volume
of business travel by employees. We consider such
measures had been achieved for the year ended
31 December 2019.

KPI A1.6 Description of how hazardous and

non-hazardous wastes are handled, reduction

initiatives and results achieved

Non-hazardous wastes are preferred to be
recycled, otherwise, they are sent for landfill or
incineration. In accordance with policies stated
above for the reduction of non-hazardous wastes,
the Group adopts the following measures: control
the commercial wastes generated by employees;
control the waste of papers; control the volume
of non-hazardous waste going direct to landfill or
incineration without recycling. We consider such
measures had been achieved for the year ended
31 December 2019.

Compliance with Relevant Laws and Regulations that
Have a Significant Impact on the Group

For the year ended 31 December 2019, as far as the
Group is aware, there was no material breach of or
non-compliance with applicable laws and regulations in
relation to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.

Aspect A2: Use of Resources

The Group recognises that efficient use of resources,
including energy, water and other raw materials,
in production, storage, transportation, buildings,
electronic equipment, etc. is one of the important
aspects to protect environment.
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o Efficient Use of Energy

The Group established policies and procedures to
reduce energy consumption in the facilities, to assess
the energy efficiency and utilisation of machineries as
well as facilities, to increase the use of clean energy, if
possible, to set targets to monitor energy consumption,
and to ensure power is turned off when electrical
appliances are not in use.

KPI A2.1 Direct and/or indirect energy consumption by

type in total and intensity

Direct energy consumption by type

BRI D cEERRER

i

=

N

o

ZHEENT

AEE D HIE BRI FR &I
BEFE - AMAREIR R S (2R AR
M2 B - R REIE AN FB R AE
IR RN BREEREERBAE - W
REAE TEER P 2B ©

KPl A2.1 1525 E| 72 B R -3
B EERABFEE R

2019 2018
—E-NEF NS
(kWh in '000s) (kWh in "000s)
(AT 18 (A&
FREETE) FREFHE)
Non-renewable fuel consumed by — AN TR BAEREES
Group A 114 118
Non-renewable fuel consumed by — Z#EM A BARKIEE
Group B 14 17
Non-renewable fuel consumed by — FEN A BLEREEE
Group C 101 116
Total non-renewable fuel consumed A] BAREEEE 229 251
Electricity purchased for FABBIFERENES
consumption by Group A 988 869
Electricity purchased for LHEBEEERNES
consumption by Group B 919 869
Electricity purchased for NAEBEEERNSE
consumption by Group C 108 228
Total electricity purchased for BEEEREC2ENEE
consumption 2,015 1,966
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Direct energy consumption by intensity
REEE D CEEREREERE
2019 2018
—EB-NEF —E-)N\F
(kWh in '000s) (kWh in "000s)
(1@ (A&
TREFHE) FRETE)
Non-renewable fuel consumed by — BT BAREIEE
Group A 114 118
Electricity purchased for FABBEEEHRNER
consumption by Group A 988 869
Total energy consumed by Group A F4EKEERAEEE 1,102 987
(kWh in '000s/ (kWh in '000s/

per units in '000s)  per units in '000s)
(UTETEE (AF@EFEEE
BTENE) BTENFHE)

Total energy consumption intensity ~ FAMNELREKERE —
of Group A - per thousand units of t:FF 5 “LL

production 2.96 3.44

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT B - #BREAME 15
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Direct energy consumption by intensity
REEE D CEEREREERE
2019 2018
—E-NF —E-N\F
(kWh in '000s) (kWh in "000s)
(AT 18 (A F1E
TREFHE) FRETE)
Non-renewable fuel consumed by — Z#EM TR BARKIEE
Group B 14 17
Electricity purchased for LHEBEEHRNESR
consumption by Group B 919 869
Total energy consumed by Group B Z#HMEEREFEE 933 886

(kWh in '000s/

(kWh in '000s/

tonnes) tonnes)
(AFBEFRE AFETFEES
SMEE) SMERTE)
Total energy consumption intensity Z4EHIEEIREFRERE —
of Group B — per tonne of BuES
production 0.34 0.29
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Direct energy consumption by intensity
REBEEDZEHERERE
2019 2018
—E-NF — N\
(kWh in '000s) (kWh in "000s)
(1@ (A&
FREFTE) FREFE)
Non-renewable fuel consumed by — AR TR BAREEE
Group C 101 116
Electricity purchased for NAEBEEERNSE
consumption by Group C 108 228
Total energy consumed by Group C HEKEERAEEE 209 344

(kwWh in '000s/
per employee)

(kWh in '000s/
per employee)

(UFRETFRE " (CAFEFEE
FEESTEH) BEEEE)
Total energy consumption intensity FHAEMERERERE —
of Group C — per employee BEEE 1.18 1.71
Water Consumption FH ok

The Group requires employees to reduce water
consumption. For example, employees are encouraged
to fully empty any containers before washing, and to
turn off water taps promptly.

Our Beijing, Guangzhou, Hangzhou, Shenzhen,
Qingdao and Hong Kong offices operate in leased office
premises for which both the water supply and discharge
are solely controlled by the building management,
therefore, the provision of water withdrawal and
discharge data or sub-meter for individual occupants
are not feasible.

REEEKIESRMAD AKX g -
NEES R BN B RANEHM A
MoK - Wil R BIEAKBESE ©

AEE z4b -~ BN - N R
o5 %&%ﬁ%#ﬂ#%&%ﬁ’\fﬁ SHA
EYREE - HFRKLPKAET
ai%’&?iﬁé? - Ei R K
RPRBUIR K R EBITEP Z &KX
SR AAIT e
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KPI A2.2 Water consumption in total and intensity KPI A2.2 #EFERE R Z/Z
Water consumption in total
HEEKE
2019 2018
—E-NEF —FE-)N\F
(Cubic metres) (Cubic metres)
(LK) (3277K)
Water consumed by Group A FFAARFEKEZ 7,312 6,566
Water consumed by Group B LHERFERE 1,834 4,771
Water consumed by Group C NARFEKE — 1,255
Total water consumption BREKE 9,146 12,592
Water consumption in intensity
FKEBE
2019 2018
—E-NF —E-)N\F
(Cubic metres) (Cubic metres)
(AZLFHK) (3275K)
Water consumed by Group A R FEKE 7,312 6,566
(Cubic metres/ (Cubic metres/
units in ‘000s) units in ‘000s)
(AL FH*, (Asz A%/
BTENFE) GFEMETE)
Water consumption intensity of FRERNFEKEE —
Group A - per thousand units of FTE=8M
production 19.63 22.90
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Water consumption in intensity
FABE
2019 2018
—B-hE —F-N\fF
(Cubic metres) (Cubic metres)
(AZLFHK) (3277K)
Water consumed by Group B LHENEFREKE 1,834 4,771
(Cubic metres/ (Cubic metres/
tonnes) tonnes)
(AZLHK (A /%,
BWETE) BHEETE
Water consumption intensity LHBFREE —
of Group B - per tonne of BES
production 0.67 1.58
2019 2018
—E-NEF —N\F
(Cubic metres) (Cubic metres)
(L FXK) (3275K)
Water consumed by Group C RAEMFEKE — 1,255
(Cubic metres/ (Cubic metres/
per employee) per employee)
(AL B3R, (AL %K/
BEEETEHE) BEEEE)
Water consumption intensity of RAENFEKRZRE —
Group C — per employee BEEER — 18.45
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KPI A2.3 Description of energy use efficiency initiatives

and results achieved

The Group’s ability to use energy efficiently can
be revealed by its intention and measures for the
reductions in energy consumption. Energy consumption
has a direct effect on the environmental footprint
of the Group, its operational costs, and exposure to
certain risks (e.g. fluctuations in energy supply and
prices). The Group's policies and measures specific to
managing energy use have been stated above. We
consider such policies had been adopted and measures
had been achieved for the year ended 31 December
2019.

KPI A2.4 Description of whether there is any issue in

sourcing water that is fit for purpose, water efficiency

initiatives and results achieved

The Group’'s ability to use water efficiently can
be revealed by its intention and measures for the
reductions in water consumption. Water consumption
has a direct effect on the environmental footprint
of the Group, its operational costs, and exposure to
certain risks (e.g. reliance on sources of water that
may be considered sensitive due to their relative size
or function; or status as a possibly rare, threatened, or
endangered system; or to their possible support of a
particular endangered species of plant or animal). The
Group's policies and measures specific to water use
have been stated above. We consider such policies had
been adopted and measures had been achieved for the
year ended 31 December 2019.

Efficient Use of Raw Material and Packaging Material

The Group endeavours to adopt the lifecycle
assessment approach to consider the environmental
impact of products throughout their lifecycle, covering
raw material selection, acquisition, production,
usage, disposal, and recycling. The Group encourages
employees to use recycled or renewable material
for packaging, and to design the packaging to be
returnable, reusable, and renewable.

RENTIAN TECHNOLOGY HOLDINGS LIMITED {Z kR IZRERAT

—Z
=
A

W

&
\\\\\\

7

S

Environmental, Social and Governance Report B
B HBRERRE o

KPI A2.3 ##ik BEJR1E ARk as it 2
RATIZHER

RNEER B 2 5T 8| RS i A] RBRE
BRFEREz e - FEEEAER Y
RIBERY - EERARE TRERZ
AZ (e RHERERES)BE
BYE -  AEEHEEETEMRE
FAZBRREREN EX - REH
REEERZBER REEREEZ
T-AF+-_A=+—HLFER
SRR o

N

KPI A2.4 it < BR 6 A A 7] B
E 8 - X RIEH KKz i1
REBRMEKE ZFTEI RERETR
BREBBFEKZEE T o FEKE RS
BREED gERARE TR
B 2 AT (W BUBAKIR Z 4R8Ok
TRERE A E AR AR R AL
LABHE XEBUBEERL
S ERTERERE BB YiE
BoSR))BEEVE - AEELT
HFEKMERA 2 BUE RS s
X o REBRAERIRZBE RIS
BREBEZZE-—NF+ZA=+—
HIFFERSKRE

£ RITHR B2

A S BN F Pl A B ST
% QR S0 R R
BE ORERTEHLE  WE 4
EoER REREY - ARESH
o B B3 5 P B Mo T B R
Wkt RS - AR
BEZ AL -

=
=
>
S$
=
IS
S
=
S

%@,



Environmental, Social and Governance Repc
RE HERERHR

KPI A2.5 Total packaging material used for finished

products and, if applicable, with reference to per unit

produced

The disposal of products and packing materials at the

end of a use phase is a steadily growing environmental

challenge, tracking the use of packaging materials is to

reduce, reuse and/or recycle the packaging materials.
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KPI A2.5 ZU5% i AT FH B2 €41 #1248
BER(IEH)FLEE LS

EERERERNAREERNE
KWk B RS BB 2 IRIR ]
B THReEnHzZERER - §
R - BEEERARHEKREE

Wk} o

Total packaging material used by type

RENEDZFIAEEYBEE

2019 2018
—B-hE e i
(Tonnes) (Tonnes)
(W) (m8)
Plastic BB 62 36
Paper #oR 128 2,311
Total packaging material used FrABEMBZRE 190 2,347
(Tonnes/ (Tonnes/
per unit in ‘000s)  per unit in ‘000s)
(LAmg,~ (LAME,~
FTENTH) BT EMNE)
Intensity of packaging material use {37 B &M ZE 0.37 0.43

Aspect A3: The Environment and Natural Resources

The Group is committed to reducing the production and

operation impacts on environment and natural resources.

Policies are established to consider the actual impacts on

environment and natural resources and to reduce such

impacts. As a result, one of the subsidiaries of the Company

has obtained various energy-saving product certificates and

environmental-labelling product certificates.

EHA3  BRERXARER

AEBEBIRMIEEREEHRREK
RERZTE  VEHNTHRERBHR
BRRARBR 2 BERZE AR R
FE - FAt - ARFHEP—HEHERQF
EMBEZAMEEMmRE LRREHRE

0O 2775
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To raise the awareness of impacts on the environment
and natural resources, certain trainings on environment
protection are conducted. For example, human resource
department of our operating subsidiaries organised trainings
on environmental-labelling product certification and
established an environmental impact assessment method to
assess the occurrence and impact of actual issues resulting
from production and operation, and to establish control
procedures to mitigate such impact.

KPI A3.1 Description of the significant impacts of activities

on the environment and natural resources and the actions

taken to manage them

We understand that our performance in respect of emissions,
waste production and disposal, and use of resources impacts
the environment, we endeavour to minimise such impacts,
and communicate our environmental policies, measures,
performance, and achievements to our stakeholders. No
significant impacts on the environment and natural resources
were caused, in view of the Group’s business nature. Policies
and/or measures adopted in the year ended 31 December
2019 specific to manage potential impacts of activities on
the environment and natural resources are mentioned above.

Social

The Group recognises that fulfilling social responsibilities is
our duty as a corporate citizen. We endeavour to establish
harmonious relationship with our employees, customers,
suppliers, and the community at large. We care about the
well-being and development of employees, ensure high
standard of product responsibility, enhance transparent
relationship with customers and suppliers, and contribute to
our community development.

Employment and Labour Practices

Aspect B1: Employment

The Group has established employment policies, including
compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
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Compensation and Dismissal

The Group offers competitive remuneration to attract
and retain talented staff. Remuneration packages
are reviewed periodically to ensure consistency with
employment market. Laws and regulations on minimum
wage and statutory social benefits are required to
be followed. Dismissal is required to comply with
employment laws and regulations, and to follow the
internal policies and procedures, including policy on
prevention of dismissal purely on employees’ gender,
marital status, pregnancy, disability, age or family
status.

Recruitment and Promotion

The Group attracts talent through flexible, fair and
transparent recruitment strategy. Our recruitment
process includes application for recruitment, description
of position, collection of job applications, interview,
selection, approval, and job offering. Promotion is
based on performance and suitability. Promotion
process includes recommendation of candidates,
evaluation, approval, and confirmation of promotion.

Working Hours, Rest Periods, Benefits and Welfare

Employees’ working hours, rest periods, benefits
and welfare, including social security benefits and
retirement pension plans, are required in compliance
with employment or labour laws and regulations.

Equal Opportunities, Diversity and Anti-discrimination

The Group endeavours to provide a fair workplace
for employees and follow the principles of equality
and non-discrimination. Recruitment, remuneration,
promotion, and benefits are required to be handled
based on objective assessment, equal opportunity
and non-discrimination regardless of gender, race,
employment type, age, geographical region, or other
measure of diversity.
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] Compliance with Relevant Laws and Regulations that

Have a Significant Impact on the Group
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For the year ended 31 December 2019, as far as the
Group is aware, there was no material breach of or
non-compliance with applicable laws and regulations
in relation to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other

BE_ZT-NF+-A=t—HL
FE - BARKBEFA - 508 B
KR - BERET - TERE -
B FERE - 2 - RER
AR E A8 RAERME WEEK
BRI TETERERIIER -

benefits and welfare.

Aspect B2: Health and Safety

The Group is committed to maintaining a healthy and safe
workplace for employees, and to preventing workplace

injuries and illnesses.

EBE B2 : #FHZE
AEEBNWAREBREEREELZENT
ERBEURREREERECTIERET
BEZFERE -

Providing a Safe Working Environment

The Company requires its subsidiaries to establish
and document policies and procedures on safety for
employees to follow, set targets for the safety of
employees, monitor the safety performance against
the targets periodically, and report any safety incidents
to management. For example, one of the subsidiaries
of the Company established written procedures for
emergency response, including procedures for fire
extinguishing, police emergency call service, ambulance
service, and rescue procedures.

Protecting Employees from Occupational Hazards

One of the success factors for protecting employees
from occupational hazards is to train employees to
protect themselves from psychological and physical
hazards. The Group requires such training to be
delivered to employees, especially those who operate
equipment and tools.

Work-life Balance

The Group organises leisure and sports activities
outside of workplace including annual dinners in Hong
Kong and the PRC to promote work-life balance for
employees.
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] Compliance with Relevant Laws and Regulations that
Have a Significant Impact on the Group

For the year ended 31 December 2019, as far as the
Group is aware, there was no material breach of or
non-compliance with applicable laws and regulations in
relation to providing a safe working environment and
protecting employees from occupational hazards.

Aspect B3: Development and Training

The Group is committed to providing adequate training to
our employees to improve their knowledge and skills for
discharging duties at work. Training includes vocational
training courses provided internally or externally and paid by
the Group.

o Employee Development

The Group requires employees to attend internal and
external training courses, including new employee
orientation and employee continuing education to
improve employees’ knowledge and skills for their job
positions. The costs of qualified training courses are
borne by the Group.

. Training Activities
The Group recorded attendance for fresh graduates
on a research and development training, and recorded
attendance for a new employee orientation training.
Various training classes were organised for our staff as
well.

Aspect B4: Labour Standards

The Group is committed to avoiding child and forced labour
in the workplace.

o Preventing Child and Forced Labour

The Group prohibits child labour, and requires human
resource department and user departments to work
together to prevent or identify child labour, and to
ensure child labour is not in our workforce.
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The Group is committed to protecting human rights, to
prohibiting forced labours, and to creating a workplace
with respect, fairness, and free will for our employees.

o Compliance with Relevant Laws and Regulations that
Have a Significant Impact on the Group

For the year ended 31 December 2019, as far as the
Group is aware, there was no material breach of or
non-compliance with applicable laws and regulations in
relation to child and forced labour.

Operating Practices
Aspect B5: Supply Chain Management

Supply chain management is one of the important areas
of our business, which includes managing environmental
and social risks of the supply chain. The Group requires
suppliers to provide products and services for us with up-
to-standard quality, health and safety to ensure compliance
with environmental laws and regulations, and to ensure
compliance with labour standards. The contracting for
purchase of products and services is required to be based
solely upon specification, quality, service, delivery, price, and
tendering.

The Group requires impartial selection of suppliers and
service providers, maximisation of competition in tendering
process, approval of contract terms, compliance with laws
and regulations, prevention and detection of bribery or fraud
in the tendering and procurement process, and achievement
of efficiency and cost saving in procurement.

Supply chain management policies and procedures are
established, including assessment, selection, approval,
procurement, and performance evaluation. Performance
evaluation is based on quality, service, cost, and delivery.
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Aspect B6: Product Responsibility

Product responsibility refers to health and safety, advertising,
labelling and privacy matters relating to products and services
provided and methods of redress.

o Health and Safety

The Group is fully responsible for our products and
services, including health and safety relating to our
products. We ensure health and safety relating to our
products from the following areas: product design to
ensure health and safety, selection of raw materials
with health and safety consideration, quality control
during the manufacturing processes, health and safety
check for finished products, proper delivery and after-
sale services.

o Advertising

The Group understands our customers’ rights and is
committed to providing accurate product and service
information for customers in connection with their
purchase or consumption decision. The Group requires
careful review of advertising material to protect
customers’ interest.

o Labelling

The Group requires that labelling is accurate, legitimate,
clear, and not misleading, and intellectual property
rights are protected.

o Privacy Matters

The Group is committed to protecting customer
data and privacy information and keeping business
information confidential. Training to employees in this
regard and proper information system security are
required.
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Methods of Redress

Although we ensure the quality of our products and
services, at the same time, the Group requires that
products or services with quality, safety, or health issues
should be returned or compensated in accordance
with terms of sales or service contracts. Return, recall,
or compensation of products and services is required
to be offered to all customers who are affected with
consistent treatment and procedures.

Compliance with Relevant Laws and Regulations that
Have a Significant Impact on the Group

For the year ended 31 December 2019, as far as the
Group is aware, there was no material breach of or
non-compliance with applicable laws and regulations
in relation to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

Aspect B7: Anti-corruption

The Group established anti-corruption policies to prohibit
employees from receiving any advantages offered by
customers, suppliers, colleagues, or other parties, while they
are performing employee duties, and prohibit any activities
involving bribery, extortion, fraud, and money laundering.
The Group encourages employees, customers, suppliers, or
other parties to report incidents relating to any undisclosed/
unreported conflicts of interest, bribery, extortion, fraud and
money laundering.

Compliance with Relevant Laws and Regulations that
Have a Significant Impact on the Group

For the year ended 31 December 2019, as far as the
Group is aware, there was no material breach of or
non-compliance with applicable laws and regulations
in relation to bribery, extortion, fraud and money
laundering.
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Community
Aspect B8: Community Investment

The Group is committed to contributing to the communities
in which we operate, including community engagement to
understand the needs of communities, and to ensure the
Group’s activities take into consideration of the communities’
interest.

. Labour Needs

The Group strives to enlarge the business operation so
that we can hire more workers to utilize communities’

available labour resources.

o Community Activities

The Group encourages employees to participate
in community activities, such as community health
initiatives, sports, cultural activities, education and
volunteer work.

. Environmental Protection

All employees of the Group are encouraged to
participate in environmental protection activities and
raise the environmental awareness of people in the
communities.
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